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PREAHBLE 

YHEREAS in t h e  i n t e r e s t  o f  t h e  e f f i c t e n t  
conduet  and adai ni s t r a t  i o n  o f  t h e  Board '  0 works  
ana a f f a i r s e  i t  I s  a c s i r a b l r  and necessary t h a t  

* t h e r e  s h a l l  be harmontous r e l a e f o n o  between t h e  
beard  and Its employees, t a l r  ana reasonab le  
remunera t ion  f o r  o a r v l s e s  rendered,  R e v i  ng r e g a r d  
t o  t h e  r e o p o n s i b i l j t i e s  a t t a c h e d  t o  t h e  p o s i t i o n  
h e l a ,  n a t u r e  o f  t h e  a u t l e s  t h e r e o f .  manner o f  
t h e i r  d i scharge ,  s e n i o r i t y  I n  t h e  s e r v i c e ,  
s e c u r l t y  o f  t e n u r e  of o f f i c e  and p romot ion  w i t h i n  
t h e  s e r v i c e .  

NOU THEREFORE T H I S  AGREEMENT i d I T N E S S E P #  e h a t  
i n  c o n s i d e r a t i o n  o f  t h e  Dremises t h e  u a r t i e s  

i 

- h e r e t o  hereby m u t u a l l y  covenant  and agree as  
fo11 ows : 
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A R T I C L E  1 - DEFINITIONS 

1.01 Kn t h i s  Agreement: 

( a )  "Board"  means The Board o f  Educat 
C f  t y  of Toron to  

( .b)  "Unfon" means Loca l  63, Canad 

r 

\r Pub 1 i c Empl oyees 

on f o r  the  

an U n i o n  o f  

( c )  "permanent Employee" means an employee i n  t h e  
ba ' rga ln ing  u n i t  who h a t  been a p p o i n t e d  t o  t h e  
s t a f f  by the l o a r d  

( 0 )  " P r o b a t f o n a r y  Employee" means an employee i n  
t h e  b a r g a i n i n g  u n i t  who has n o t  been a p p o i n t e d  
t o  t h e  S t a f f  by t h e  Board, 

( e )  :Running Lunch' i s  d e f i n e d  as a b e r i o a  o f  t i m e  
i n t e n d e d  f o r  l u n c h  purposes, n o t  exceeainy 
twen ty  ( 2 0 )  m inu tes  i n  t o t a l  The Running 
Lunch P e r i o d  ean be i n t e r r u p t e d .  i f  r e q u i r e a ,  
f o r  s e r v i c e  purposes 

( f )  'Vaca t ion  Year" i s  t h e  p e r i o d  of t i m e  
commencfng J u l y  1 s t  and end ing  on June 3 0 t h  o f  
t h e  f o l l o w i n g  c a l e n d a r  year .  



ARTICLE 2 - RECOGNITION 

2 . Q I  T h e  Board a g r e e s  t o  r e c o g n i z e  che Union a s  

S u p e r v i s o r s  o f  C a r e t a k e r s  and C h t e f  C a r e t a k e r s  who 
s h a l l  h o l a  a 2nd, 3 r d  o r  4 t h  C l a s s  c u r r e n t  
S t a t f o n a r y  E n g i n e e r h  s c e r t i f t e a t e ,  C h i e f  E n g i n e e r s  
( 2 n d  C l a s s ) ,  and a l l  c e r t i f i e d  o p e r a t i n g  

e n y l n e c r i n g  p o s i t i o n s .  

2.02 Chief  C a r e t a k e r s  s h a l l  a e  a e s i g n a t e a  t o  b e  
i n  c h a r g e  of a l l  P l .ant  O p e r a t i o n  f i e l d  a c t i v i t t e s  
' i n  a1 1 ochooi  s or b u i  1 a i  ng compl e x e s .  Empl o y e e s  
who assume t h e  f u l l  r e s p o n s i b i l i t y  o f  an a b s e n t  
C h i e f  C a r e t a k e r  s h a l l  h o l d  one o f  the above  
c e r t i f i c a t e s  a s  l i s t e d  i n  Artlcle 2.01. 

N o t w i t h s t a n d f n g  t h e  t o r e g o t n g ,  and sub jec t  t o  t h e  
Q p e r a t t n g  E n y i n e e r s '  Act ,  a C h i e f  C a r e t a k e r  may 
not ba r e p l a c e a  f o r  a p e r i o d  of  up t o  two ( 2 )  d a y s  
Ref ins . t ance  f o r  c e r t a i n  p u r p o s e s  such a s  t o  
a t t e n d  i n - s e r v i c a  s e m i n a r s  and C h f e f  C a r e t a k e r s '  
Meetings, p r o v i d e d  schools a r e  n o t  l e f t  u n a t t e n d e d  
by a member o f  the c a r e t a k i n g  s t a f f .  T h i s  s h a l l  
n o t  a p p l y  t o  the f o l l o w i n g :  

( 1 )  S i c k n e s s .  

* t h e  e x c l u s t v e  b a r g a i n i n g  u n t t  f e r  a l l  A c t i n g  

b S t a t l o n a r y  Engineers  who have been a p p o i n t e d  t o  

( 2 )  Coverage  f o r  an A c t i n g  S u p e r v i s o r  o f  
C a r e t a k e r s  when i n  the  c a p a c i t y  o f  a n  A c t i n g  
S u p e r v i s o r .  
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F o r  t he  p u r p o s e  o f  t h i s  c l a u s e ,  d o c t o r s '  and  
d e n t i s t s '  a p p o i n t m e n t s  w i l l  n o t  b e  e o n s i a e r e d  
stcknars. 

* 2+03 Th@ Board a l s o  a g r e e s  t o  h e g o t i a t e  w i t h  t he  
U n i o n  or a n y  a u t h o r i z e d  committee t h e r e o f ,  i n  a n y  
and a l l  matters a t f e c t t n g  the r e l a t i o n s h t p  b e t w e e n  
the  p a r t l e i  68 t h i s  a g r e e m e n t  l o o k i n g  t o u a r d s  a 
p e a c e f u l  and a m i c a b l e  s e t t l e m e n t  o f  any  a i f f e r e n c e  
that may a r i s e  b e t w e e n  t h e m .  

ARTICLE 3 - OPSCRKNINATION O R  SOLICITATION 

3.01 The Board a g r e e s  t h a t  there  w i l l  b e  no 
d i s c r t m l n a t i o n  e x e r c i s e d  or p r a c t i s e d  w i t h  respect 
t s  any  e m p l o y e e  by r e a s o n  o f  h i s /he r  membership o r  
a e t t v i t y  in t h e  U n i o n .  . 

3 .02  There s h a l l  be no s o l i c i t a t i o n  o f  membership 
-in t h e  u n i o n  o r g a n t z a t i o n .  or e o l l e c t f o n  o f  Union  
m o n i e s ,  o r  a n y  Union a c t i v i t y  dur ing  t h e  h o u r s  o f  
employment  o r  on a n y  premises o f  t h e  8oara. e x c e p t  
a s  k c p e t n a f t e r  e x p r e s s l y  p e r m i t t e d  b y  t h i s  
A g r e e m e n t  o r  w i t h  Boaro permission. Thls c l a u s e  
shall not be c o n s t r u e d  t o  p r e v e n t  e m p l o y e e s  f rom 
engagt  ng i n  c a s u a l  c o n v e r s a t i o n s  re1 a t i n g  t o  U n i o n  
a f f a i  r t .  
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ARTICLE 4 - U N I O N  SECURITY AND CHECK-OFF 

4,01 As a c o n d t t f o n  o f  employment a l l  p r e s e n t  
* enwloyees covered by t h l s  Agreement, who a r e  now 

members. s h a l l  remain members i n  good s t a n d i n g  o f  
t h e  Union accord fng  t o  t h e  C o n s t i t u t i o n  and Bylaws 
of  t h e  Union. A 1 1  f u t u r e  employees o f  t h e  
employeP s h a l l  become ana remain members i n  good 

* s t a n d l n g  o f  t h e  Union a c e o r d i n g  t o  t h e  
C o n s t i t u t t o n  and Bylaws o f  t h o  Un ion .  

4.02 The Board agrees t h a t  a l l  new members o f  
Loca l  63 s h a l l  bo g i v e n  a copy o f  the c u f r e n t  
c o l l e c t i v e  agreement and ayrees to a c q u a i n t  new 
employees w i t h  t h e  f a c t  t h a t  a Union Agreement i s  
i n  e f f e c t ,  and wdth t h e  COnditiOnS o f  employment 
s e t  o u t  i n  t h e  a r t i c l e s  d e a l i n g  w i t h  u n i o n  
S e c u r f t y  ana aues c h e c k- o f f .  

4.03 F o r  new employees t h e  I n l t i a l  d e d u c t i o n  o f  
Union dues ana i n i t i a t l o n  f e e  s h a l l  be made f rom 
t h e  f i r s t  pay cheque, on which Union dues ace 
n o r m a l l y  deducted. a f t e r  t h e  employee has r e c e i v e d  
f o u r  ( 4 )  pay cheques. 

4.04 The Board w i l l  deduct  f rom e v e r y  employee 
any Union dues, i n i t i a t t o n s  or assessments l e v i e d  
i n  accoraanee w i t h  t h e  Union C o n s t l t u t i o n  and 
Bylaws and owing by t h o  employee t o  t h e  u n i o n .  
The t o t a l  amount o f  Sa id  d e d u c t i o n s  s h a l l  be 
fo rwarded  t o  t h e  T reasure r  o f  t h e  Un ion  n o t  l a t e r  
t h a n  seven ( 7 )  days a f t e r  p a y r o l l  d e d u c t i o n s ,  

* 
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s t  o f  e m p l o y e e s  f r o m  whose 
b e e n  made. 

T h e  Union s h a l l  i n d e m n l f y  and s a v e  the Board 
ftamless f r o m  any c l a i m s .  s u i t s ,  j u d g e m e n t s ,  
a t t a c h m e n t s  and froa any  f o r m  of  l i a b i l i t y  a s  a 
r e s u l t  o f  s u e n  d e d u c t i o n s  a u t n o r i  z e d  by  t h e  U n i o n .  

U ARTICLE 5 - CORRESPONOENCE 

5.01 ~ l l  o f f i c i a l  c o m m u n i c a t i o n s  b e t w e e n  t h e  
p a r t i e s ,  a r i s i n g  o u t  o f  t h i s  a g r e e m e n t  o r  
i n e t d e n t a l  t h e r e t o .  s h a l l  pass  b e t w e e n  t h e  
S u p e r i n t e n d e n t  o f  P l a n t  O p e r a t i o n s  o f  the B o a r d  
a n d  t h e  R e c o r d i n g  S e c r e t a r y  o f  t he  Union a n d  
c o p i e s  s h a l l  b e  s e n t  t o  the A s s i s t a n t  
S u p e r i n t e n d e n t ,  P e r s o n n e l  o f  t he  Board. 

Notwt t h s t a n d i  ng t h e  f o r e g o f  ng , communi c a t i o n s  
p e r t a i n f n g  t o  t h e  i n t e r p r e t a t i o n  o f  t h f s  A g r e e m e n t  
s h a l l  pass b e t w e e n  t h e  A s s t s t a n t  S u p e r i n t e n d e n t ,  
P e r s o n n e l  o f  t h e  B o a r d  and t h e  R e c o r d i n g  S e c r e t a r y  
o f  t h e  Union  and c o p l e s  s h a l l  b e  s e n t  to t h e  
S u p e r i n t e n d e n t  o f  P l a n t  O p e r a t i o n s .  

T h e  Union s h a l l  be  s u p p l i e d  w i t h  c o p i e s  o f  t h e  
P u b l i c  a g e n d a s  and  p u b l i c  c o m m i t t e e  r epo r t s  t o r  
t h e  m e e t i n g s  o f  t n e  P u l l  Board a n d  P e r s o n n e l  and  
O r g a n i z a t i o n  C o m m i t t e e  a t  t h e  same time a s  t h e y  
a r e  c i r c u l a t e d  t o  t h e  T r u s t e e s .  T h e  Union s h a l l  
b e  p r o v i d e d  w i t h  m i n u t e s  o f  t h e  Board m e e t i n g s .  - 
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d i s t r i b u t i o n  o f  c o m m u n i c a t  
1 .  

o n s  w i l ’ t  

5.02 The e m p l o y e e  when c h a n g i n g  h i s / h e r  address - o r  t e l e p h o n e  Rumber,  w i l l  f n f o p m  t h e  
S u p e r 4  n t r n d e n t  o f  P 1  a n t  O p e r a t l  ons o f  s u c h  c h a n g e ,  
w l t h f n  f l v e  ( 5 )  w o r k i n g  d a y s s  g i v i n g  t h e  new 
a 4 d r e s s  a n d / o r  t e l e p h o n e  number .  The 
S u p e r 1  nt!ndent o f  P1 a n t  O p e r a t i o n s  w i  1 1  f o r u a P d  a 

r e c e f p t  o f  same f r o m  a n  e m p l o y e e .  The 
Superintendent o f  P l a n t  O p e r a t i o n s  s h a l l  s u p p l y  t o  
t h e  U n i o n ,  by J a n u a r y  1 5 t h  o f  e a c h  y e a r .  a l i s t  
show1 ng t h e  names , aQdPeSSeS and  t e l  e p h a n e  n u m b e r s  
o f  a l l  e m p l o y e e s  c o v e r e d  by  t h i s  A g r e e m e n t .  

5.03 The S u p e r i n t e n d e n t  o f  PI a n t  O p e r a t i o n s  s h a l l  
s u p p l y  t o  t h e  Union names a n a  a d d r e s s e s  o f  a l l  
n e w l y  a p p 6 i n t e d  C h i e f  Caretakers and S t a t i o n a r y  
Engineers e o v @ P e d  by  t h i s  A g r e e m e n t  a t  t h e  time o f  
t h e i r  a p p o i n t m e n t  by the Board o r  a t  t h e  time o f  
t h e  commencement o f  t h e i r  e m p l o y m e n t  w l t h  the  
Board a n d  a g r e e s  t o  I n f o r m  t h e  Union  i m m e d i a t e l y ,  
by l e t t e r ,  o f  t h e  name o f  any e m p l o y e e  c o v e r e d  by 
t R I s  A g r e e m e n t  who t e n d e r s  h is /her  r e s i g n a t i o n ,  i s  
l a i d  o f f  o r  aismRissea. 

v copy o f  C h a n g e  o f  Adaress Form t o  the u n i o n  upon 

ARTICLE 6 - SENIORITY 

6 .01  T h e  Board w i l l  m a i n t a i n  t h e  f o l l o w i n g  
s e n i o r i t y  l i s t s :  



( a )  A Board o v e r a l l  s e r v i c e  s e n i o r f t y  l i s t ,  o f  a l l  
employees eovered by t h e  un ion ,  i n  w h i c h  
s e n l o r i t y  shail be e s t a b l i s h e d  on t h e  b a s i s  o f  
ai? e m p % o y e t 8 s  s e r v l c e  w f t h  t h e  l o a r a ,  
c a l c u l a t e d  f rom t h e  d a t a  on which t h e  employee 
cC)mmeRCed employment w i t h  t h e  Board, Such 
srn lor l ty  s t a a d i n g  s h a l l  a p p l y  i n  t h e  case o f  
Board b e n e f i t s .  

( b )  A Ch fe f  C a r e t a k e r s '  s e n i o r i t y  l i s t ,  showing 
;he employee's s e n i o r i t y  i n  r e s p e c t i v e  

( c )  A S t a t i o n a r y  Eng ineers '  s e n i o r i t y  1 i s t ,  
showing t h e  employee's s e n i o r i t y  by d a t e  i n  
t h e  r e s p e c t i v e  c l a s s i f i c a t i o n s  o f  2nd Class,  
3 r d  Class and 4 t h  Class S t a t i o n a r y  Engineers.  

The Super rn tenden t  o f  P l a n t  Opera t ions  w i  11 
fo rward  t o  t h e  Record ing S e e r e t a r y  o f  t h e  u n i o n  a 
copy o f  l i s t  ( a )  by January 1 5  l i s t s  ( b )  and ( c )  
by January IS and J u l y .  

* 

< 

Codes". 

A p p i t c a b l e  t o  C h i e f  Care takers  

6.02 S e n i o r l t y  5f C h i e f  C a r e t a k e r s  by Coae s h a l l  
be e s t a b l i s h e d  by l e n g t h  o f  s e r v i c e  w i t h i n  each 
r e s p e s t l v e  Code, c a l c u l a t e d  f r o m  t h e  d a t e  upon 
whlch t h e  employee was a p p o i n t e d  t o  such Code. 
Such s e n i o r j e y  s t a n d i n g  s h a l l  o n l y  a p p l y  i n  t h e  
case o f  promot ions,  b i d d i n g  down. t r a n s f e r s  and 
new p o s i t i o n s .  wnen b i d d i n g  down, a C h i e f  
Care taker  f rom t h e  h i g h e r  COP@ w i l l  be co r i s iae red  
s e n i o r  t o  a Chief  Care taker  i n  a lower  code. The 



success fu l  app i c a n t  w i l l  be p l a c e d  as t h e  most 
s e n i o r  C h i e f  C a r e t a k e r  i n  t h e  l o w e r  code w i t h  a 
call c u l  a t e d  t a n l o r i  t y  d a t e  one day g r e a t e r  than  t h e  
c u r r e n t  most s e n i o r  Chief Care taker .  

~ p p l  $ c a b l e  eo S t a t f a n a r y  Eng ineers  

6 - 0 3  S e n i o r i t y  o f  S t a t i o n a r y  Enq ineers ,  f o r  t h e  
ose o f  p romo t~ans ,  t r a n s f e r s  and new 
t i a n s ,  s h a l l  be e a t a b l l s h e d  on t h e  f o l l o w i n g  
s: 
" S e n i o r i t y  f e r  employees who commence 
@mployment w f t h  t h e  Board as a Znd, 3 r d ,  o r  
4 t h  Class S t a t i o n a r y  Eng ineer  s h a l l  be t h e  
d a t e  they  u e r e  f i r s t  c o n t i n u o u s l y  employed by 
t h e  board." 

'2nd Class S t a t i o n a r y  Eng ineers  - Employees 
who a re  3 r d  Class Eng ineers  who, w h i l e  i n  t h e  
employ o f  t h e  Board, s u c c e s s f u l l y  o b t a i n  t h e i r  
2nd C 1  ass Eng ineers  c e r t i  f 1 ca tes ,  s h a l l  have 
t h a f r  p o s i t i o n s  on t h e  combined 2nd and 3 r d  
Class S e n i o r i t y  L i s t  backdated one (1) year."  

"3rd Class S t a t l o n a r y  Eng ineers  - f i f t y  ( 5 0 )  
p e r c e n t  o f  e lapsed  t i m e  aetween d a t e  f i r s t  
c o n t i n u o u s l y  employed by . t h e  Board and t h e  
d a t e  t h e  empiaye@ r e c e i v e d  h l s / h e r  3 r d  Class 
S t a t l o n a r y  E n g i n e e r ' s  c e r t l f i c a t e ,  backdated 
from t h e  d a t e  t h e  employee r e c e i v e d  h i s / h e r  
3 ra  Class S t a t i o n a r y  E n g i n e e r ' s  c e r t i f i c a t e s ;  
a l s o ,  one month 's  c r e d i t  f o r  every  y e a r  Served 
w l t h  t h e  Board as  a 4 t h  Class S t a t i o n a r y  



Eng ineer ,  c a l c u l a t e d  on a p r o - r a t e d  b a s i s ,  
backdated from t h e  d a t e  an employee r e c e i v e d  
h l s l h e r  3 r d  C l a s t  S t a t l o n a r y  E n g i n e e r ' s  
c e r t t f l c a t e .  

- ( d )  4 t h  Class S t a t i o n a r y  Englneers - F i f t y  ( S O )  
p e r c e n t  O f  e lapsed  t l m e  between d a t e  f i r s t  
c o n t i n u o u s l y  employed by t h e  Board and t h e  
d a t a  employee r e c e i v e d  h i s / h e r  4 t h  C lass  
S t a t f o n a r y  Encqfneek's c e r f j f i c a t e ,  backdated 
f rom the d a t e  an employee r e c e i v e d  h i s / h e r  4 t h  
.Class S t a t i o n a r y  E n g i n e e r ' s  c e r t i f i c a t e .  

( e )  For t h e  purpose o f  t h i s  s e c t i o n  s e n i o r i t y  
s h a l l  n o t  be backdated beyond t h e  d a t e  an 
employee was f i r s t  c o n t f n u o u s l y  employed w i t h  
t h e  Board. 

- 

Appl i cab1 e t o  A 1  'I Empl oyees 

6 - 0 4  A111 employees s h a l l  c o n t a c t  t h e  Record ing 
S e c r e t a r y  o f  t h @  Union w i t h  any q u e s t i o n s  r e l a t i n g  
to sen4 o r *  t y  . 
6 - 0 5  Kf an employee i s  absent from work because 
o f  s i ckness ,  a c c i d e n t  o r  l eave  o f  absence approved 
by t h e  Board, ne/she s h a l l  n o t  l o s e  s e n i o r i t y  
p i  y h t s  . 
6.06 A new employee s h a l l  s e r v e  a p r o b a t i o n a r y  
p e r i o d  o f  s i x  ( 6 )  months. a t  t h e  end o f  which 
p e r i o d ,  he/sha s h a l l  be, e i t h e r ,  a p p o i n t e d  C O  t h e  
permanent s t a f f ,  o r  h i s / h e r  s e r v i c e s  t e r m i n a t e d .  
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6 .07  S e n i o r i t y  s h a l l  be l o s t  f o r  t h e  f o i l o w f n g  
reasons : 

(a) D l s n i s s a l  f e r  j u s t  causa. 

( e )  v o l u n t a r y  r e s f g n a t i o n .  

( c )  L a f d  o f f  f o r  e l g b t a e n  (18) c o n s e c u t i v e  months. 

( d )  F a i l u r e  t o  r e p l y  t o  r e c a l l  n o t i c e  w l t h i n  t i m e  
s p e c i f l e d  o r  t o  r e p o r t  f o r  work on t h e  aa te .  
a t  t h e  l o c a t i o n  and a t  t h e  t i m e  s p e c i f i e d  i n  
such n e t i c e ,  u n l e s s  through s i c k n e s s  o r  OtRer 
eausa a c c e p t a b l e  t o  t h e  Board. 

( e )  Absence w l t h o u t  p e r m i s s i o n  i n  excess o f  f i v e  
( 5 )  consecu%ive  work ing  days where 
c i r cumstances  a r e  w t t h l n  h i s / h e r  c o n t r o l ,  
e i t h e r  t o  a t t e n d  wavk o r  i f  p o s s i b l e  t o  n o t i f y  
t h e  P l a n t  Operaqions Department, i f  i t  i s  n o t  
p o s s i b l e  t o  a t t e n d  work. . 

S e n i o r i t y  when l o s t  f o r  reasons ( c ) ,  ( d )  and ( e )  
may a t  t h e  Baard 's  d i s c r e t t o n  r e s u l t  i n  
t e r m f n a t i o n  o f  employment w i t h o u t  r e c o u r s e  t o  t h e  
Gr ievance Procedure except  when t e r m i n a t i o n  
f o l l o w s  l o s s  of s e n i o r i t y  by reason (a). 

? 

6.08 The Board s h a l l  c o n t i n u e  t o  aeterm 
metnods th rough  which s e r v i c e s  a r e  p r o v i d e d  

An a l t e r a t t o n  i n  method o r  methods now i n  
i n c l u d e s  t e c h n o l o g i c a l  change which is d e f  
a change which n e c e s s i t a t e s  t h e  a c q u i s i t i o n  

ne t h e  

e f f e c t  
ned as 
o f  new 
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f o b  r e l a t ed  s k i l l s  due t o  t he  in t roduct idn o f  
mechant t a t i o n  and/or n e w  el ectro-mechani ca l  
equlpaent and/or n e w  e l e c t r o n i c  equipment andlor 
a l t r r e t f o n s  or add i t ions  t o  ex i s t ing  equfpment. 

* When t h e  Board decldes t o  introduce technological  
change twa ( 2 )  r ep resen ta t ives  o f  t h e  Board s h a l l  
meet with two ( 2 )  r ap resen ta t fve r  o f  the  u n i o n  no 
l a t e r  than two ( 2 )  months p r i o r  t o  t he  
fn t roduc t ton  o f  t he  change t o  a i scuss :  

( a )  tRe working environment a t  t h e  employees 
a f fec ted  by t he  technological  change 

( b )  specia l  arrangements t h a t  may be necessary 6 0  
ensure t h e  s a fe  operation o f  equipment 
introduced as a r e s u l t  o f  technological  
change 

( c )  standards and procedures f o r  t he  ongoing 
maintenance, inspect ion and r epa i r  o f  
equipment as introduced as i n  ( b )  above. 

In t he  event o f  technoloqtcal  change which r e s u l t s  
dn the  reductton of t he  n u m b e r  o f  permanent 
employees required ,  c lause  6.09 sha l l  a p p l y .  

. When technological  change i s  introduced t h e  
employee w i l l  be given o n - t h e - j o b  t r a i n i n g ,  
wlthout loss o f  pay9 t o  a maximum o f  t h r e e  ( 3 )  
weeks t o  acquire  the  necessary s k i l l s  required b y  
such change. 



I n  t h e  event  o f  any posftion s u b j e c t  t o  t h i s  
Agreement b e i n g  r e c l a s s i f i e d  by reason o f  a 
t e c h n o l o g f c a l  change t h e  wage r a t e  o f  t h e  employee 
h o l d l n g  such p o s t t i o n  shall be f r o z e n  u n t i l  t h e  - r a t e  o f  t h e  r e c l a s s i f f e d  p o s i t i o n  reaches t h a t  
l e v e l .  I t b a l n g  t h e  i n t e n t f a n  t h a t  no employee 
sha l l  s u f f e r  .a l o s s  i n  wages by reason o f  s a i a  
change(s) .  A l l  such employees .shall be g i v e n  the 
oppor tun f  t y  t o  f l l  1 o t h e r  vacansi  es a c c o r d i  nc, t o  - I e n f o s f t y  as per  c l a u s e  6.OP(b) o r  6.01(c) o f  t h e  
Agreement. I f  t h e  employee r e f u s e s  t h e  vacancy 
o f f e r e d  he/she w i l l  r e v e r t  t o  6k@ r a t e  o f  t h e  
p o s i t i o n  he lohe  then  h o l d s .  i .e.  p o s i t i o n  a f t e r  
r e c l a s s i f i c a t i o n  

Any d e p l e t i o n  o f  s t a f f  as a r e s u l t  o f  
t e c h n o l o g i c a l  change as o u t l i n e d  i n  t h e  a e f i n i t i o n  
will be d iseussed  a t  a rounct c a b l e  meet ing  t o  be 
h e l d  one ( 1 )  month p r i o r  t o  i m p l e m e n t a t i o n  o f  t h e  
dep 1 e t  f on. 

6.09 I n  t h e  even t  o f  a l a y o f f  i n  t h e  P l a n t  
Opera t ions  Department. employees s h a l ?  be l a i d  o f f  
i n  t h e  Ceverse o r d e r  o f  t h e i r  Depar tmenta l  
S e n t o r i t y  . Departmenta l  S e n f o r i t y  s h a l l  be 
c a l c u l a t e d  f rom t h e  d a t e  f i r s t  employed by  t h e  
PI a n t  Opera t ions  Department e 

An Engineer  who i s  d e s i g n a t e d  t o r  l a y o f f  s h a l l  
have t h e  o p t i o n  o f  r e v e r t i n g  t o  h i s / h e r  p r e v i o u s  
non-eng ineer i  ng c l a s s i f i c a t i o n .  

The f o l l o w i n g  o f f i c e r s  o f  L o c a l  63 s h a l l  be  
exc luded  f rom l a y o f f :  



P r e s l d e n t  
1 s t  V lee-Pres iden t  
2nd V i c e- P r e s i d e n t  
T r e a s u r e r  
R r c o r d f n g  S e c r e t a r y  

The Uoard agrees t h a t  no employee h f r e d  p r i o r  t o  
A p r i l  1, 1974 s h a l l  be l a i d  o f f .  

Unless l e g f s l a t l o n  1 s  more f a v o u r a b l e  t o  t h e  
employees, t h e  Board o h a l l  n o t i f y  employees who 
a re  t o  be l a i d  o f f  t w e n t y - f i v e  ( 2 5 )  work ing  aays 
p r i o ~  t o  t h e  e f f e c t i v e  d a t e  o f  l a y - o f f .  I f .  t h e  
employee has n o t  had t h e  o p p o r t u n i t y  t o  work t h e  
days as p r o v i d e d  i n  t h i s  a r t i c l e ,  t h e  employee 
s h a l l  be p a i d  f o r  t h e  days f o r  which work was n o t  
made ava i  1 ab1 e o  

6.10 Employees s h a l l  be r e e a l l e d  i n  t h e  r e v e r s e  
o r d e r  o f  t h e i r  l a y o f f .  No new employee w i l l  be 
h i r e d  u n t i l  t h o s e  l a i a  o f f  have been g i v e n  an 
o b p o r t u n i t y  o f  re-employment. For r e c a l l  
purposes, t h e  Board agrees t o  n o t i f y  t h e  l a i d  o f f  
employee by r e g i s t e r e d  m a i l  o f  h i s / h e r  r e c a l l .  A 
copy o f  t h i s  l e t t e r  s h a l l  be m a i l e d  t o  t h e  Vnion 
a t  t h e  same t ime.  It w i l l  be t h e  r e s p o n s i b i l i t y  
o f  t h e  l a i d  o f f  employee t o  r e p l y  t o  h i s / h e r  

* r e c a l l  l e t t e r  w l t h i n  t e n  ( 1 0 )  work ing  days o f  t h e  
p o s t  mark o f  t h e  r e g i s t e r e d  r e c a l l  l e t t e r .  I t  i s  
t h e  r e s p o n s i b i l i t y  of t h e  l a i d  o f f  employee t o  
keep t h e  Board in fo rmed o f  h i s / n e P  c u r r e n t  
address. 
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6 - 1 1  Before the re  i s  any reduction i n  the number 
of a n y  c l a s s l d i e a t i o n  w i t h i n  the  bargaining u n i t ,  
t he re  will  be discussion between the  Board a n d  t n e  
Union. 

ARTICLE 7 - STAFF C H A N G E S  

9.01 Normally vacancies i d e n t i f i e d  b y  t he  Board 
will  be adver t i sed  as t h e y  occur.  Such vacaney, 
oc  n e w  pos i t ion  shal l  be posted i n  b u l l e t i n  f o r m  
a t  a l l  schools and the Educatlon Centre a t  l e a s t  
f i v e  ( 5 )  w o r t i n y  Pays, and  the  employe@ shal l  be 
no t i f i ed  a t  l e a s t  two ( 2 )  working days I n  advance 
o f  such t r a n s t e r .  Vacancies immediately r e s u l t i n g  
f r o m .  f i l l l n g  a cu r ren t ly  adver t i sed  posi t ion  will  
net be required to  be postea. 

P h i s  i s  i n  order t h a t  a l l  members w i l l  know o f  t h e  
vaeancy o r  ne!# posi t ion  a n d  be  a b l e  t o  make 
wri t ten  app l i ca t ion  t h e r e f o r ,  or f o r  a t r a n s f e r .  
T h e  Superintendent o f  Plant Operations w i l l  
forward one  copy o f  the adver t i sed  vacancy t o  the  
Recording Secretary o f  the U n i o n .  

Appl’scabie t o  Acting Supervisor 

7.02 Uhen the  Boara aecides t o  f i l l  a p o s i t i o n  o f  
Actfng Supervisor o f  Caretakers I the  f o l l o w i n g  
snal-1 a p p l y :  



Appl i c a t  
ooasessi  

ens f rom C h i e f  C a r e t a k e r s  i n  
n o f  a t  l e a s t  a v a l l d  O n t a r i o  3 r d  

class  E n g i n e e r i n g  C e r t i f i e a t e  o n l y  w i l l  be 
cons idered  f e r  t h e  p o s f t t o n  o f  A c t i n g  
Supcrvt sor  of Care takers .  

( a )  URcn s c l e e t t n g  candidate: t o  f i l l  A c t i n g  
Superv tso rs  o f  Care takers  p o s l t i o n s .  t h e  
a p p o l n t a e n t  w l l l  be based on code 
s e n i o r i  t y  , appl  i c a b l  e know1 edge, and , 
a b i  1 i t y  t o  p e r f o r m  t h e  normal 
requ i rements  o f  t h e  j o b  (see a l s o  L e t t e r  
o f  Unders tand ing  - page 63). 

( b )  I n  a d d i t i o n  t o  t h e  above l i s t e d  
q u a ? i f i c a t i o n s ,  i t  i s  unders tood  t h a t  
s u c c e s s f u l  a p p l i c a n t s  must have a t  l e a s t  
f i v e  y e a r s  e x p e r i e n c e  as a C h i e f  
Care taker  and be f r o m  a Code " C " ,  "O", 
'E" o r  "F' C h i e f  C a r e t a k e r  c l a s s i c i a t i o n .  

( c )  A l l  appo in tmants  o f  A c t i n g  S u p e r v i s o r s  o f  
Care takers  w i l l  be made on an annual 
( c a l e n d a r  y e a r )  b a s i s .  P o s i t l o n s  w i l l  be 
f i l l e d  f r o m  s u i t a b l e  a p p l i c a n t s  i n  t h e  
P o l  1 owing o r d e r :  

(1) A c t f n g  S u p a r v i s o r s  of Care takers  who 
have n o t  completed t h e i r  maximum 
c o n t l n u o u s  term. 

( 2 )  A p p l i c a n t s  w h o  have n o t  p r e v i o u s l y  
h e l d  t h e  p o s i t i o n  o f  A c t i n g  
S u p e r v i s o r  o f  Care takers .  
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( 3 )  A p p l i c a n t s  who h a v e  p r e v i o u s l y  h e l d  

t h e  p o s i t i o n  o f  A c t i n g  S u p e r v i s o r  o f  
C a r e t a k e r s .  

3 .  A c t i n g  S u p e r v i s o r s  o f  C a r e t a k e r s  w i l l  b e  
e m p l o y e d  i n  t h a t  c a p a c i t y  on an  " a s  r e q u i r e d "  
b a s i s ,  b u t ,  i n  g e n e r a l ,  t h i s  w i l l  amount  t o  a t  
l e a s t  t w o  ( 2 )  m o n t h s '  s e r v i c e  a n n u a l l y  i n  t h e  
A c t i n g  S u p e r v i s o r  o f  C a r e t a k e r ' s  p o s i t i o n .  

4 .  V a c a n c i e s  f o r  A c t i n g  S u p e r v i s o r s  o f  C a r e t a k e r s  
p o s i t i o n s ,  w h i c h  t h e  B o a r d  e l e c t s  t o  f i l l ,  
s h a l l  be  p o s t e d  i n  a c c o r d a n c e  w i t h  A r t i c l e  
7 .OP of t h i  s A g r e e m e n t  ~ 

5. S u c c e s s f u l  c a n d i d a t e s  f o r  A c t i n g  S u p e r v i s o r s  
of C a r e t a k e r s  p o s f t i o n s  w i l l  b e  r e q u i r e d  t o  
h a v e  a n d  u t i l i z e  a c a r  f o r  c o n d u c t i n g  B o a r d  
b u s i n e s s  w h i l e  s e r v i n g  as  A c t i n g  S u p e r v i s o r  o f  
C a r e t a k e r s .  T h e y  w i l l  be  p a i d  m i l e a g e  
a l l o w a n c e  e q u a l  t o  t h a t  p a i d  t o  S u p e r v i s o r s  o f  
C a r e t a k e r s .  They m u s t  c o m p l y  w i t h  t h e  B o a r d  
r e q u i r e m e n t s  t o  c a r r y  $300,00Cl pub1 i c  
l i a b i l i t y  i n s u r a n c e .  

6 .  The h o u r s  of w o r k  f o r  A c t i n g  S u p e r v i s o r s  o f  
C a r e t a k e r s  w i l l  b e  i n  a c c o r d a n c e  w i t h  A r t i c l e  
1%. 

7.  E m p l o y e e s  a p p o i n t e d  t o  t h e  p o s i t i o n  o f  A c t i n g  
S u p e r v i s o r  o f  C a r e t a k e r s  w i l l  be  p a i d  i n  
a c c 0 r d a n c . e  w i t h  A p p e n d i x  " A "  

- 

* 



8. C h i e f  C a r e t a k e r s  a p p o i n t e d  t o  A c t i n g  
S u p e r v i s o r s  o f  C a r e t a k e r s &  p o s i t i o n s  w i l l  
c o n t i n u e  t o  e n j o y  t h e  r i g h t  t o  b i d  f o r  h i g h e r  
code. s c h o o l s  o r  t r a n s f e r s  t o  o t h e r  s c h o o l  s. 

A p p l  i e a b l  e t o  C h i e f  C a r e t a k e r s  

7 . 0 3  The B o a r d  a g r e e s  t o  a d v e r t i s e  t h o s e  s c h o o l s  
w h i c h ,  as t h e  r e s u l t  o f  a p e r m a n e n t  a d d i t i o n  o r  
r e n o v a t i o n ,  i n c r e a s e  o n e  (1)  Code o r  m o r e .  

7.04 I n  m a k i n g  s t a f f  c h a n g e s ,  w h e r e  
q u a l i f i c a t i o n s  a n d  a b i l i t y  a r e  c o n s i d e r e d  e q u a l ,  
a p p o i n t m e n t  s h a l l  be made o f  t h e  a p p l i c a n t  s e n i o r  
i n  s e r v i c e  i n  t h e  r e s p e c t i v e  Codes.  I f  h o w e v e r ,  
t h e r e  a r e  n o  a p p l l c a t i o n s  r e c e i v e d  f o r  s u c h  
v a c a n c i e s ,  t h e  B o a r d  r e s e r v e s  t h e  r i g h t  t o  f i l l  
s u c h  v a c a n c i e s .  

7.05 No a p p l i c a t i o n  f o r  a l a t e r a l  t r a n s f e r  i n  a 
r e s p e c t i v e  Code w i l l  b e  a c c e p t e d  f r o m  d C h i e f  
C a r e t a k e r  who h a s  a p p l i e d  f o r  a n d  o b t a i n e d  a 
l a t e r a l  t r a n s f e r  i n  t h e  same Code i n  t h e  p r e v i o u s  
s i x  ( 6 )  m o n t h  p e r i o d ,  e x c e p t  b y  m u t u a l  c o n s e n t  
b e t w e e n  t h e  B o a r d  a n d  t h e  U n i o n .  A C h i e f  
C a r e t a k e r  who h a s  r e c e i v e d  a p r o m o t i o n  t o  a h i g h e r  
Code w i l l  n o t  b e  e l i g i b l e  f o r  d l a t e r a l  t r a n s f e r  
w i t h i n  s i x  ( 6 )  m o n t h s  o f  t h e  e f f e c t i v e  d a t e  o f  
p r o m o t  i o n .  

- An U n a s s i g n e d  E n g i n e e r  on  p r o m o t i o n  t o  t h e  
P o s i t i o n  o f  C h i e f  C a r e t a k e r  w i l l  n o t  b e  e l i g i b l e  
f o r  a l a t e r a l  t r a n s f e r  w i t h i n  t w e l v e  ( 1 2 )  m o n t h s  

- 



O f  ehe e f f e c t i v e  d a t e  o f  t h e  p romot ion  (see  a l s o  
L e t t e r  of Unders tand ing  - page 5 5 ) .  

AppI t e a b l e  t o  S t a t f o n a r y  Eng ineers  

7.06 The p a r t f e s  agree t h a t  S t a t i o n a r y  Engineers 
be p e r m f t t e d  t o  make a p p l i c a t i o n  f o r  t r a n s f e r  s i x  
( 6 )  months a f t e r  appointment  t o  a schoo l ,  o r  where 
t h e  number o f  s h i f t s  has been inc reased ,  o r  by 
mutual  agreement between t h e  p a r t i e s .  

I n  making s t a f f  changes f o r  S t a t i o n a r y  Eng ineers ,  
m e r i t  and a b i l i t y  b e i n g  s u f f i c i e n t ,  appointment  
s h a l l  be made o f  t h e . a p p l i c a n t  h i g h e s t  on t h e  3 r d  
Class S e n i o r i t y  L i s t ,  or i f  no a p p l i c a t i o n s  have 
been r e c e i v e d  from 3 r d  Class  Eng ineers .  o f  t h e  
a p p l i e a n t  h i g h e s t  on t h e  4 t h  C lass  S e n l o r i t y  L i s t .  
I n  a d d l t i o n  when t h e r e  a r e  no b i d s  f o r  3 r d  Class . 
Engineer  vaeancy, t h e  J u n i o r  3 r d  C lass  Engineer  
c u r r e n t l y  ass igned  t o  a non- high p r e s s u r e  p l a n t  
w l l l  be moved t o  f i l l  t h e  vacancy. 

7.07 I n  making s t a f f  changes f o r  S t a t i o n a r y  
Engfneers, t o  t h e  Unassigned Eng ineers  
C l a s s i f i c a t i o n ,  m e r i t  and a b i l i t y  b e i n g  
s u f f i c i e n t ,  appointment  s h a l l  be made o f  t h e  
a p p l i c a n t  h i g h e s t  on t h e  3 r d  C lass  S e n i o r i t y  L i s t ,  
o r  i f  no a p p l i c a t i o n s  have been r e c e i v e d  f rom 3 r d  
Class Engineers,  ' o f  t h e  a p p l i c a n t  h i g h e s t  on t h e  
4 t h  Class S e n i o r i t y  L i s t .  N e r i t  and a b i l i t y  b e i n g  
s u f f i c i e n t  p romot ions  o f  Unassigned Eng ineers  t o  
Code A"  o r  Code " 8"  C h i e f  C a r e t a k e r  w i l l  be made 
a c c o r d i n g  t o  t h e  s e n i o r f t y  on t h e  Unassigned 
Eng ineers '  L i s t .  
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r e c o g n i z e  t h e  p r e r o g a t i v e  o f  t h e  B o a r d  t o  
t e m p o r a r i l y  t r a n s f e r  p e r m a n e n t  e m p l o y e e s  f r o m  
t h e i r  a s s i g n e d  s c h o o l s  t o  o t h e r  l o c a t i o n s .  Such  - t e m p o r a r y  t r a n s f e r s  s h a l l  n o t  e x c e e d  f i f t e e n  ( 1 5 )  
w o r k i n g  d a y s  i n  a c a l e n d a r  y e a r .  Such  p e r i o d  may 
b e  e x t e n d e d  b y  m u t u a l  c o n s e n t .  Such  c o n s e n t  s h a l l  
n o t  be  u n r e a s o n a b l y  w i t h h e l d  a n d  a w r i t t e n  c o p y  
s h a l l  b e  f o r w a r d e d  t o  t h e  R e c o r d i n g  S e c r e t a r y  o f  - t h e  u n i o n .  

7 , O Y  By m u t u a l  c o n s e n t  o f  t h e  b o a r d  a n d  t h e  
U n i o n ,  an  e m p l o y e e  c o v e r e d  b y  t h i s  A g r e e m e n t  who, 
t h r o u g h  a d v a n c i n g  y e a r s  o r  d i s a b l e m e n t ,  i s  u n a b l e  
t o  p e r f o r m  h i s / h e r  r e g u l a r  d u t i e s ,  may b e  a s s i g n e d  
t o  a l t e r n a t i v e  w o r k ,  i f  a v a i l a b l e ,  w i t h o u t  p o s t i n g  
t h e  p o s i t i o n  a n d  w i t h o u t  r e g a r d  t o  h i s / h e r  
r e l a t i v e  s e n i o r i t y  s t a n d i n g  a n d  h i s / h e r  r a t e  s h a l l  
b e  f r o z e n  u n t i l  t h e  r a t e  o f  p a y  f o r  t h e  p o s i t i o n  
t o  w h i c h  h e / s h e  i s  t r a n s f e r r e d  e x c e e d s  h i s / h e r  
r a t e  o f  p a y  a t  t h e  t i m e  o f  t r a n s f e r .  Such 
t r a n s f e r  s h a l l  n o t  a l t e r  t h e  b a r g a i n i n g  u n i t  
s e n i o r i t y  o f  any  e m p l o y e e .  The e m p l o y e e  s o  
a s s i g n e d  s h a l l  b e  r e a s s i g n e d  when h e / s h e  i s  r e a d y  
t o  r e s u m e  h i s / h e r  r e g u l a r  d u t i e s  as d e t e r m i n e d  b y  
t h e  B o a r d  d o c t o r  i n  c o n s u l t a t i o n  w i t h  t h e  
e m p l o y e e ' s  d o c t o r .  

ARTICLE 8 - RESERVATION OF BOAR0 R I t i H T S  

8.01 The U n i o n  a c k n o w l e d g e s  t h a t  t h e  management  
o f  t h e  B o a r d ' s  o o e r a t i o n  and  t h e  d i r e c t i o n  o f  I t s  



e m p l o y e e s  s h a l l  c o n t i n u e  t o  b e  v e s t e d  e x c l u s i v e l y  
w i t h  t h e  B o a r d  a n d  s h a l l .  among o t h e r  t h i n g s ,  
i n c l u d e  t h e  r i g h t  t o :  

( a )  H i r e ,  p r o m o t e  a n d  t r a n s f e r .  

( b )  d i s c i p l i n e ,  d e m o t e ,  s u s p e n d  a n d  d i s c h a r g e  f o r  

8.02 A l l  r i g h t s  s e t  f o r t h  i n  t h i s  A r t i c l e  w i l l  
n o t  b e  e x e r c i s e d  i n  a m a n n e r  c o n t r a r y  t o  t h e  
p r o v i s i o n s  of  t h i s  A g r e e m e n t .  

* 

just c a u s e .  

A R T I C L E  9 - G R I E V A N C E  P R O C E D U R E  

9.01 S h o u l d  a d i s p u t e  a r i s e  b e t w e e n  t h e  B o a r d  a n d  
any  e m p l o y e e  o r  t h e  i r n i o n  r e g a r d i n g  t h e  
i n t e r p r e t a t i o n .  m e a n i n g ,  o p e r a t i o n  o r  a p p l i c a t i o n  
o f  t h i s  A g r e e m e n t ,  i n c l u d i n g  any  q u e s t i o n  a s  t o  
w h e t h e r  a m a t t e r  f s  a r b i t r a b l e ,  o r  w h e r e  an  
a l l e g a t i o n  i s  made t h a t  t h i s  A g r e e m e n t  h a s  b e e n  
v i o l a t e d ,  or  s h o u l d  any  o t h e r  d i s p u t e  a r i s e ,  a n  
e a r n e s t  e f f o r t  s h a l l  be made t o  s e t t l e  t h e  d i s p u t e  
i n  t h e  m a n n e r  d e s c r i b e d  i n  t h i s  A r t i c l e ,  b u t  a n y  
d e v i a t i o n  f r o m  t h i s  p r o c e d u r e  s h a l l  r e s u l t  i n  t h e  
f o r f e i t u r e  o f  a l l  r i g h t s  u n d e r  t h i s  A r t i c l e .  

P 4 o t w i t h s t a n d i n g  t h e  a b o v e ,  an e m p l o y e e  may a t t e m p t  
t o  r e s o l v e  t h e  d i s p u t e  w i t h  t h e  S u p e r v i s o r  o f  
C a r e t a k e r s  ( o r  when a p p l i c a b l e  t h e  C h i e f  
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C a r e t a k e r ,  o r  C h i e f  E n g i n e e r )  p r i o r  t o  p r o c e e d i n g  
t o  Step 1 o f  t h e  g r i e v a n c e  p r o c e d u r e .  

9.02 

The a y g r i  eved employee s h a l l  s u b m i t  t h e  g r i e v a n c e  
i n  w r i t i n g  t o  t h e  R e c o r d i n g  S e c r e t a r y  o f  t h e  . 
U n i o n  

S tep  2 

I f  t h e  G r i e v a n c e  Commi t tee o f  t h e  U n i o n  c o n s i d e r s  
t h e  g r i e v a n c e  t o  be J u s t i f i e d ,  t h e  employee 
conce rned ,  t o g e t h e r  w i t h  t h e  G r i e v a n c e  Commi t tee,  
s h a l l  f i r s t  seek t o  s e t t l e  t h e  d i s p u t e  w i t h  t h e  
emp loyee ' s  S u p e r v i s o r  o f  C a r e t a k e r s  and 
S u p e r v i s i n g  E n g i n e e r .  

S tep 3 

F a i l i n g  s a t i s f a c t o r y  s e t t l e m e n t  w i t h i n  two ( 2 )  
w o r k i n g  days a f t e r  t h e  d i s p u t e  i s  s u b m i t t e d  unde r  
S tep  2 ,  t h e  G r i e v a n c e  Commi t tee w i l l  s u b m i t  t o  t h e  
S u p e r i n t e n d e n t  o f  P l a n t  O p e r a t i o n s  a w r i t t e n  
s t a t e m e n t  o f  t h e  p a r t i c u l a r s  o f  t h e  c o m p l a i n t  a n d  
t h e  r e d r e s s  s o u g h t .  The S u p e r i n t e n d e n t  o f  P l a n t  
o p e r a t i o n s  s h a l l  h o l d  a m e e t i n g  w i t h  t h e  G r i e v a n c e  
Commi t tee w i t h i n  s i x  ( 6 )  w o r k i n g  days a f t e r  
r e c e i p t  o f  such  n o t i c e  and s h a l l  r e n d e r  h i s / h e r  
d e c i  s i  on. 

- 
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S t e p  4 

F a i l  i ' n g  s a t i s f a c t o r y  s e t t l e m e n t  a f t e r  t h e  d i s p u t e  
i s  s u b m i t t e d  u n d e r  S t e p  3 ,  t h e  G r i e v a n c e  C o m m i t t e e  
w i l l ,  w i t h i n  f i f t e e n  ( 1 5 )  w o r k i n g  d a y s ,  s u b m i t  t o  
t h e  C o m p t r o l l e r  o f  b u i l d i n g s  a n d  P l a n t  a w r i t t e n  
s t a t e m e n t  o f  t h e  p a r t t c u l a r s  o f  t h e  c o m p l a i n t  a n d  I 

r e d r e s s  s o u g h t .  The C o m p t r o l l e r  o f  B u i l d i n g s  a n d  
P l a n t  s h a l l  h o l d  a m e e t i n g  w i t h  t h e  G r i e v a n c e  
C o m m i t t e e  w i t h i n  f i f t e e n  ( 1 5 )  w o r k i n g  d a y s  a f t e r  
r e c e i p t  o f  s u c h  n o t i c e  a n d  s h a l l  r e n d e r  n i s / h e r  
d e c i s i o n  i n  w r i t i n g  a t  t h a t  t i m e .  

S t e p  5 

F a i l i n g  a g r e e m e n t  b e i n g  r e a c h e d  i n  S t e p  4, 
a p p l i c a t i o n  sh'81'1 b e  made t o  t h e  B o a r d ,  o r  a 
C o m m i t t e e  o f  t h e  B o a r d ,  i n  w r i t i n g ,  t h r o u g h  t h e  
S u p e r i n t e n d e n t  o f  A d m i n i s t r a t i v e  S e r v i c e s  o f  t h e  
B o a r d ,  o r  h i s / h e r  d e s i g n a t e ,  t e n  ( 1 0 )  w o r k i n g  a a y s  
p r i o r  t o  t h e  n e x t  r e g u l a r  B o a r d  m e e t i n g ,  s t a t i n g  
t h e  g r i e v a n c e  c o n c e r n e d ,  a n d  a h e a r i n g  s h a l l  b e  
g r a n t e d  a t  t h e  n e x t  r e g u l a r  m e e t i n g  o f  t h e  B o a r d  
o r  a C o m m i t t e e  d e s i g n a t e d  b y  t h e  B o a r d .  

. S t e p  6 

F a i l i n g  a s a t i s f a c t o r y  s e t t l e m e n t  w i t h i n  f i v e  ( 5 )  
w o r k i n g  a a y s  a f t e r  t h e  d i s p u t e  i s  f i r s t  d i s c u s s e d  
b y  t h e  B o a r d ,  o r  a C o m m i t t e e  o f  t h e  B o a r d ,  t h e  
U n i o n  may, on  g i v i n g  f i f t e e n  ( 1 5 )  w o r k i n g  d a y s '  
n o t i c e  i n  w r i t i n g  t o  t h e  B o a r d  o r  a C o m m i t t e e  o f  
t h e  B o a r d  o f  i t s  i n t e n t i o n ,  r e f e r  t h e  d i s p u t e  t o  
a r b i t r a t i o n .  
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9.03 A r b i t r a t i o n  s h a l l  b e  as  p r o v i d e d  i n  t h e  
L a b o u r  R e l a t l o n s  A c t  o f  O n t a r i o .  a s  amended f r o m  
t i m e  t o  t f m e .  

9,04 Where a d i s p u t e  i n v o l v i n g  a q u e s t i o n  o f  
g e n e r a l  a p p l i c a t i o n  o r  i n t e r p r e t a t i o n  o c c u r s ,  t h e  
B o a r d  and t h e  U n i o n  may a g r e e  t o  b y p a s s  s u b s e c t i o n  
9.02, S t e p s  1, 2 ,  3 a n d  4 o f  t h i s  A r t i c l e .  

9,05 G r i e v a n c e s  s e t t l e d  s a t i s f a c t o r i l y  w i t h i n  t h e  
t i m e  a l l o w e d  s h a l l  d a t e  f r o m  t h e  t i m e  t h a t  t h e  
g r i e v a n c e  was f i  l e d .  

9-06 The B o a r d  w i l l  s u p p l y  t h e  n e c e s s a r y  
f a c i l i t i e s  f o r  g r i e v a n c e  m e e t i n g s .  

9.07 The t i m e  l i m i t s  f i x e d  i n  b o t h  t h e  g r j e v a n c e  
and  a r b i t r a t i o n  p r o c e d u r e s  may b e  e x t e n d e d  b y  
c o n s e n t  i n  w r i t i n g  o f  t h e  p a r t i e s  t o  t h i s  
A g r e e m e n t .  

9.08 A t  any s t a g e  o f  g r i e v a n c e  o r  a r b i t r a t i o n  
p r o c e d u r e ,  t h e  p a r t i e s  may h a v e  t h e  a s s i s t a n c e  o f  
t h e  e m p l o y e e  c o n c e r n e d  and a n y  o t h e r  w i t n e s s e s ,  
a n d  a l l  r e a s o n a b l e  a r r a n g e m e n t s  w i l l  be made t o  
p e r m i t  t h e  c o n f e r r i n g  p a r t i e s  o r  t h e  a r b i t r a t o r  t o  
h a v e  a c c e s s  t o  any  p a r t  o f  t h e  B o a r d ' s  p r e m i s e s  t o  
v i e w  any  w o r k i n g  c o n d i t i o n s  w h i c h  may b e  r e l e v a n t  
t o  t h e  s e t t l e m e n t  o f  t h e  g r i e v a n c e .  
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ARTICLE 10 - D X S C H A R G E  AN0 DISCIPLINE C A S E S  

10.01 A permanent  employee may be d i s m i s s e d  o n l y  
upon t h e  a u t h o r i t y  o f  t h e  Board .  The 
S u p e r i n t e n d e n t  o f  P l a n t  O p e r a t i o n s  may suspend an 
employee p e n d i n g  t h e  b o a r d ' s  c o n f i r m a t i o n  o f  a . d i s c h a r g e  recommendat ion  a t  t h e  n e x t  r e g u l a r  Boa rd  
m e e t i n g .  Such employee and t h e  Un ion  s h a l l  be 
a d v i s e d  i m m e d i a t e l y  i n  w r i t i n g  o f  t h e  r e a s o n  f o r  
such suspens ion .  

10.02 A S u p e r v i s i n g  E n g i n e e r  may suspend an 
employee c o v e r e d  by  t h i s  Agreement u p  t o  a inaximuni 
o f  t h r e e  ( 3 )  w o r k i n g  days.  The S u p e r i n t e n d e n t  o f  
P1 a n t  O p e r a t i o n s  may suspend an employee c o v e r e d  
by t h i s  Agreement up t o  a p e r i o d  o f  f i v e  ( 5 )  
w o r k i n g  days.  The C o m p t r o l l e r  o f  B u i l d i n g s  and 
P l a n t  s h a l l  have  t h e  a u t h o r i t y  t o  suspend an 
employee c o v e r e d  by t h i s  Agreement f o r  a p e r i o d  i n  
excess  o f  f i v e  ( 5 )  w o r k i n g  days b u t  such  
s u s p e n s i o n  s h a l l  be i m m e d i a t e l y  r e p o r t e d  t o  t h e  
Boa rd  f o r  r a t i f i c a t i o n .  Such employee and t h e  
U n i o n ,  s h a l l  be  a d v i s e d  i m m e d i a t e l y  i n  w r i t i n g  o f  
t h e  reason  f o r  such  s u s p e n s i o n .  

10.03 A permanent  employee c o n s i d e r e d  by t h e  
U n i o n  t o  be w r o n g f u l l y  d i s c h a r g e d  o r  suspended 
s h a l l  be e n t i t l e d  t o  a h e a r i n g  u n d e r  A r t i c l e  9,  
G r i e v a n c e  P r o c e d u r e .  

10.04 The Un ion  may q u e s t i o n  t h e  t e r m i n a t i o n  o f  
employment o f  any p r o b a t i o n a r y  employee b u t  such  
t e r m i n a t i o n  s h a l l .  n o t  be t h e  s u b j e c t  o f  a 

. 
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g r i e v a n c e .  Any o t h e r  m a t t e r s  may be s u b j e c t  t o  
A r t f e l e .  9, G r i e v a n c e  P rocedu re .  

10.05 Shou ld  i t  b e  f o u n d  upon i n v e s t i g a t i o n  t h a t  
an employee has been u n j u s t l y  suspended o r  
d i s c h a r g e d ,  such employee s h a l l  be r e i n s t a t e d  , 

i m m e d i a t e l y  i n  h i s / h e r  f o r m e r  p o s i t i o n ,  w i t h o u t  , 
l o s s  o f  s e n i o r i t y  r a t i n g ,  and s h a l l  be compensated 

* f o r  a l l  t i m e  l o s t  i n  an amount equa l  t o  h i s / h e r  
b a s i c  e a r n i n g s  d u r i n g  t h e  pay p e r i o d  n e x t  
p r e c e d i n g  such d i s c h a r g e  o r  s u s p e n s i o n  e 

10.06 Any employee c o v e r e d  by t h e  Agreement ,  
c a l l e d  t o  appea r  b e f o r e  t h e  S u p e r i n t e n d e n t  Q f  
P l a n t  O p e r a t i o n s  o r  a S u p e r v i s i n g  E n g i n e e r  o r  
S u p e r v i s o r  o f  C a r e t a k e r s  f o r  r e a s o n (  s )  t h a t  may 
r e s u l t  i n  d i s c i p l i n a r y  a c t i o n ,  s h a l l  have two  ( 2 )  
U n i o n  e x e c u t i v e  members o r  t h e i r  d e s i g n a t e s  
p r e s e n t .  Where f e a s i b l e  t h e  U n i o n  e x e c u t i v e  
members o r  t h e i r ' d e s i g n a t e s  s h a l l  be p r o v i d e d  w i t h  
f o r t y - e i g h t  ( 4 8 )  h o u r s '  n o t i c e  o f  any such 
meet  i ng  . 
10.07 D i s c i p l i n a r y  a c t i o n  f o r  any o f f e n c e s  wh ich ,  
i f  n o t  r e p e a t e d  w i t h i n  a f i v e  ( 5 )  y e a r  p e r i o d ,  
w i l l  be  d i s r e g a r d e d  i n  t h e  a d m i n i s t r a t i o n  o f  
d i s c i p l i n e  and a t  t h e  r e q u e s t  o f  t h e  employee t h e  
d i s c i p l i n a r y  d o c u m e n t a t i o n  more t h a n  f i v e  ( 5 )  
y e a r s  o l d  t h a t  i s  o n  t h e  f i l e  w i l l  be  removed and 
d e s t r o y e d .  

10.08 Upon s u i t a b l e  n o t i c e  and a t  a t i m e  s u i t a b l e  
t o  t h e  Board  and t h e  employee, an employee s h a l l  
have access  t o  h i s / h e r  p e r s o n n e l  f i l e .  I f  h e / s h e  

z. 

d 
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d i s a g r e e s  w i t h  t h e  c o n t e n t s  o f  t h e  f i l e ,  r e c o u r s e  
s h a l l  be made t h r o u g h  t h e  g r i e v a n c e  p r o c e d u r e .  

- 10.09 P r i o r  t o  an a d v e r s e  r e p o r t  b e i n g  p l a c e d  i n  
an e m p l o y e e ' s  p e r s o n n e l  f i l e ,  t h e  employee w i l l  be  
g i v e n  a copy and an o p p o r t u n i t y  t o  make a w r i t t e n  
r e p l y  r e g a r d f n g  t h e  r e p o r t .  The r e p l y  w i l l  be  
f i l e d  w i t h  t h e  r e p o r t .  

ARTICLE 11 - H O U R S  O F  WORK AND O V E R T I M E  

11.01 Hours  o f  work f o r  a l l  employees c o v e r e d  by 
t h i s  Agreement s h a l l  be  e i g h t  ( 8 )  c o n t i n u o u s  h o u r s  
p e r  day, b r o k e n  o n l y  by  one (-1) h o u r  f o r  l u n c h ,  
f o r t y  ( 4 0 )  h o u r s  p e r  week (Monday t o  F r i d a y ) ,  
e x c e p t  as  h e r e i n a f t e r  s e t  f o r t h .  

I n  t h e  summer v a c a t i o n  p e r i o d ,  t h e  " C h r i s t m a s "  and 
"Mid Win te r ' '  B reaks ,  t h e  day s h i f t  w i l l  be an 
e i g h t  ( 8 )  h o u r  s h i f t  w i t h  a r u n n i n g  l u n c h .  

11-02 The pay p e r i o d  s h a l l  commence Wednesday a t  
m i d n i g h t .  

11.03 A l l  t i m e  worked  i n  excess  o f  e i g h t  ( 8 )  
h o u r s  p e r  day,  f o r t y  ( 4 0 )  h o u r s  p e r  week 
(Wednesday m i d n i g h t  t o  Wednesday m i d n i g h t ) ,  s h a l l  
be deemed o v e r t i m e  a t  t h e  r a t e  o f  one and o n e - h a l f  
t i m e s  t h e  r e g u l a r  h o u r l y  r a t e .  Ooub le  t i m e  s h a l l  
be p a i d  f o r  a l l  t i m e  worked on Sundays and f o r  
emergency c a l l  backs  on S a t u r d a y s .  

i 
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t h a t  h e / s h e  i s  r e c a l l e d  f o r  c i r c u m s t a n c e s  o v e r  
w h i c h  h e / s h e  h a s  n o  c o n t r o l  e 

11.05 The  B o a r d  a g r e e s  t o  p a y  a maximum o f  t w o  
( 2 )  h o u r s '  d e a d  t i m e ,  a t  t h e  a p p r o p r i a t e  o v e r t i m e  
r a t e .  b e t w e e n  t h e  e m p l o y e e ' s  n o r m a l  q u i t t i n g  t i m e  
a n d  t h e  commencement  o f  p e r m i t  h o u r s .  Howeve.r, 
s h o u l d  t h e  d e a d  t i m e  b e t w e e n  t h e  n o r m a l  q u i t t i n g  

e n d  o f  one  p e r m i t  a n d  t h e  commencement  o f  t h e  n e x t  
p e r m i t  e x c e e d  t w o  ( 2 )  h o u r s ,  no d e a d  t i m e  w i l l  b e  
p a i a .  

1L.06 D u r i n g  a c a l e n d a r  y e a r ,  w h e n e v e r  o v e r t i m e  
i s  n e c e s s a r y ,  s u c h  o v e r t i m e  s h a l l  b e  s h a r e d  as 
f a i r l y  as p o s s i b l e  among t h e  e m p l o y e e s  r e q u i r e d  
a n d  q u a l i f i e d  t o  do  t h e  w o r k ,  a t  t h e  d i s c r e t i o n  o f  
t h e  C h i e f  C a r e t a k e r  o r  C h i e f  E n g i n e e r  a s  t h e  c a s e  
may be.  

11.07 A l l  e m p l o y e e s  w i l l  b e  p e r m i t t e d  a f i f t e e n  
( 1 5 )  m i n u t e  r e s t  p e r i o d  b o t h  i n  t h e  f i r s t  h a l f  o f  
a s h i f t  and  t h e  s e c o n d  h a l f  o f  a s h i f t  e x c e p t  when 
c o n d i t i o n s  do  n o t  p e r m i t  members o f  t h i s  u n i o n  t o  
l e a v e  t h e  b o i l e r  room. 

11.08 Those  e m p l o y e e s  c o v e r e d  b y  t h i s  A g r e e m e n t  
who a r e  r e q u i r e d  t o  w o r k  t w o  ( 2 )  c o n t i n u o u s  
s h i f t s ,  i r r e s p e c t i v e  o f  c a l e n d a r  d a y s ,  s h a l l  
r e c e i v e  t h e  a p p r o p r l a t e  o v e r t i m e  r a t e  a f t e r  t h e  
f i r s t  s h i f t  h a s  b e e n  w o r k e d .  

i t i m e  a n d  t h e  commencement  o f  p e r m i t  h o u r s  o r  t h e  

* 
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l l . 0 9  An a s s i g n e d  employee  c o v e r e d  by t h i s  
Agreement who s t a r t s  a s h i f t ,  must c o m p l e t e  
h i s / h e r  s h i f t .  

11.10 A t  l e a s t  t w e n t y - f o u r  ( 2 4 )  h o u r s '  n o t i c e  
s h a l l  be g i v e n  t o  employees  when r e q u i r e d  t o  
change a r e g u l a r l y  s c h e d u l e d  s h i f t  e x c e p t  i n  t h e  
case  o f  c i r c u m s t a n c e s  o v e r  w h i c h  t h e r e  i s  n o  
c o n t r o l  * 

11.11 The h o u r s  o f  work f o r  C h i e f  C a r e t a k e r s  
s h a l l  be between t h e  h o u r s  o f  6:OU a . m .  and 5 : U C  
p . m .  Monday t o  F r i d a y .  

11.12 The a f t e r n o o n  and m i d n i g h t  s h i f t s  s h a l l  be 
an e i g h t  ( 8 )  h o u r  s h i f t  w i t h  a r u n n i n g  l u n c h .  

The Board,  a l  so  ag rees  t h a t  where  employees a r e  n o t  
p e r m i t t e d  t o  l e a v e  t h e  p r e m i s e s  on t h e  day s h i f t ,  
t h a t  day s h i f t  s h a l l  be an e i g h t  h o u r  day s h i f t  
w i t h  a r u n n i n g  l u n c h .  

11.13 I n  t h o s e  l o c a t i o n s  where and when 
S t a t i o n a r y  E n g i n e e r s  a r e  r e q u i r e d  f o r  a 
t w e n t y - f o u r  ( 2 4 )  h o u r  o p e r a t i o n ,  s h i f t  s c h e d u l e s  
s h a l l  be as f o l l o w s :  

1 1 : U O  p.m.  t o  7:OO a . m .  
7 : O O  a.m. t o  3 : O O  p . m .  
3:OO p . m .  t o  1l:UO p.m. 

Such s c h e d u l e s  may b e  changed by m u t u a l  c o n s e n t  
between t h e  Boa rd  and t h e  Union.  
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11.14 All  S t a t i o n a r y  E n q i n e e r s  s h a  1 b e  p a i d  a 
s h i f t  b o n u s  o f  fair ( 4 )  p e r c e n t  o f  t h e i r ' n o r m a l  
r a t e  o f  p a y  when r e q u i r e d  t o  w o r k  on t h e  a f t e r n o o n  . s h i f t  a n d  a s h i f t  b o n u s  o f  f i v e  ( 5 )  p e r c e n t  o f  
t h e i r  n o r m a ?  r a t e  o f  p a y  when r e q u i r e d  t o  w o r k  on  
t h e  m i d n i g h t  s h i f t .  An a f t e r n o o n  s h i f t  means a n y  
s h i f t  when f i f t y  ( 5 0 )  p e r c e n t  o r  m o r e  o f  t h e  e i g h t  
( 8 )  h o u r s  o c c u r s  a f t e r  3:OO p.m. A m i d n i g h t  s h i f t  
means any  s h i f t  when f i f t y  ( 5 0 )  p e r c e n t  o r  ino re  o f  
t h e  e i g h t  ( 8 )  h o u r s  o c c u r s  a f t e r  m i d n i g h t  a n d  
b e f o r e  8:UO a.m. 

11.15 S u b j e c t  t o  t h e  a p p r o v a l  o f  t h e  
S u p e r i n t e n a e n t  o f  P l a n t  O p e r a t i o n s ,  when t h e r e  i s  
a s t a f f  s h o r t a g e  f o r  w h i c h  no r e p l a c e m e n t  h a s  b e e n  
p r o v i d e d  d u r i n g  t h e  r e g u l a r  s c h o o l .  t e r m ,  an  
a l l o t m e n t  o f  t w o  ( 2 )  h o u r s '  o v e r t i m e  p e r  p e r s o n  
who i s  a b s e n t  p e r  s h i f t  s h a l l  be a l l o w e d .  

11.16 When a C h i e f  C a r e t a k e r  i s  a b s e n t  f o r  a 
p e r i o d  o f  t w o  ( 2 )  o r  m o r e  c o n t i n u o u s  w o r k i n g  d a y s ,  
o t h e r  t h a n  v a c a t i o n  d u r i n g  t h e  m o n t h s  o f  J u l y  a n d  
A u g u s t ,  t h e  E n g i n e e r  o f  t h a t  s c h o o l  on  t n e  d a y  
s h i f t  d e s i g n a t e d  t o  r e p l a c e  t h e  C h i e f  C a r e t a k e r  
s h a l l  b e  p a i d  t h e  a p p r o p r i a t e  U n a s s i g n e d  
E n g i n e e r ' s  r a t e  o f  pay ,  r e t r o a c t i v e  t o  t h e  f i r s t  

When a C h i e f  E n g i n e e r  o r  2nd C l a s s  S h i f t  E n g i n e e r  
i n  a h i g h  p r e s s u r e  p l a n t  i s  a b s e n t  f o r  a p e r i o d  o f  
t w o  ( 2 )  o r  m o r e  c o n t i n u o u s  w o r k i n y  d a y s ,  o t h e r  
t h a n  f o r  v a c a t i o n  d u r i n g  t h e  m o n t h s  o f  J u l y  a n d  
A u g u s t ,  t h e  E n g i n e e r  d e s i g n a t e d  t o  r e p l a c e  t h a t  
e m p l o y e e  s h a l l  r e c e i v e  f i f t y  ( 5 U C )  c e n t s  p e r  h o u r  

- d a y  o f  t h e  a b s e n c e .  f o r  e a c h  d a y  s o  a s s i g n e d .  

t 



- 34 - 
r e t r s a c f l v e  t o  t h e  f l r s t  day o f  absener. f o r  aacn 

motr9fhstandQng tho foregoing. amp1 oyeoo excl udt ng 
Unaost gnod Pngl naocr whe sal t w e  a Cki er 

* Caretatek OP Chlef Engfneer o f  another  renoo? f o r  
a perlod o f  tmo ( 2 )  or mora contfnuous w o r k i n g  
aoys rho11 be e n t l f l e d  t o  the appllerble r a t e  
tnd lcated aimve r e t r o a e t l v a  t o  t h e  f i r s t  day o f  

The days foe w h i c h  the premium r a t e  i s  para will 
. n o t  m i n t  as temporary t r a n s f e r  days  as prov laea  

i n  e l a u s e  7 .08.  

day So WSfgned. 

~ absence ,  

ARTICLE 12 - HOLIDAYS 
12.01 Emoloyees s h a l l  Ee p ? i e  t o r .  tne following 
hol l d a y s  : 

New Year's  Bay Civ ic  Day 
Good Friday Labour  Day 
E a s t e r  Monday T h a n t s g i v r n y  Uay 
V I C t O r i a  oay Cbrl stmat Oay 
Canada Day B o x i n g  oay 

Where a holiday f a l l s  on a Oaturaay or Sunday, 
rnotner day s h a l l  Eo declared as a p a i d  no1 i d a y .  

. I n  a a d l f i o n  t o  e k e  above, employees  upon request 
and r f t h  r u t f i e t e n t  n o t i c e ,  shall receive  one  ( 1 )  



a d d i t d e n a l  m u t u a l l y  a g r e e a b l e  p a i d  h o l i d a y  i n  e a c h  
c a l e n d a r  year e x c e p t  t h a t  a n p l o y e e s  h l r e d  a f t e r  
NeveabeF 11 th  $ R i l l  net b. e l t g i b l e  f o r  t h i s  p a i d  
bel  1 day untf 1 the s u b s e q u e n t  ca l  e n d a r  y e a r .  

f h l r  a d d f t t o n a l  m u t u a l l y  a g r e e a b l e  p a i d  h o l  !day  
w l l l  be t a k e n  p r i o p  t o  t h e  cornencement o f  t h e  , 
a n n u a l  v a c a t d e n ,  

Tho BoaPd s h a l l  d e c l a r e  o n e  a d d t t i o n a i  p a i d  
h o l t d a y  f n  fact! c a l e n d a r  y e a r  ( t e e  a l s o  Le t t e r  o f  
Underrtandtnq - p a g e  S O ) .  

12.82 Any o t h e r  P a i d  H o l i d a y s  g r a n t e d  Oy a n  Act 
o f  t h e  F e d e r a l  o r  t h e  P r o v i n c i a l  G o v e r n m e n t  a n d  
a p p r o v e d  by t h e  Board s h a l l  a p p l y  to members  
c o v e r e d  by t h i s  Agreeclent. 

12*03 A l l  emp!oyees .covered by t h i s  Agreement 
s h a l l  be p a i d  a t  t h e  r a t e  o f  d o u b l e  time i f  . 

requtrad t o  werk on above l i s t e d  h o l f d a y t  when 
t h e y  f a l l  on a r egu la r  uorklng d a y  (Monday t o  
P P l d a y  f n c l u s i v e )  a n d  any o t h e r  h o l i d a y s  d e c l a r e d  
by t h e  B o a r d  S p e c i f t c r l l y  f o r  p e o p l e  c o v e r e d  by 
b h l S  A g r e e m e n t ,  T h i s  will be I n  a d d i t i o n  t o  b e i n g  
p a i d  f o r  t h e  h o l l d a y .  

* 

ARTICLE 13 - VACATIONS 

i 

13.01 
A g r e e m e n t  w i t h  l e s s  t h a n  t w e l v e  (12) m o n t h s  

A l l  p r o b a t i o n a r y  e m p l o y e e s  c o v e r e d  by t h i f  



L 



30 days v a c a t i o n  w i t h  pay i n  t h e  c a l e n d a r  y e a r  an 
employee a t t a i n s  28 y e a r s  o f  s e r v i c e .  

The annua l  v a c a t i o n  f o r  a l l  employees c o v e r e d  by 
t h l s  Agreement who have c o m p l e t e d  t h e  f o i l  owi  n y  
y e a r s  o f  s e r v i c e  w i t h  b R @  B o a r d  as o f  June  30 .  
1987 s h a l l  be:  

3 weeks v a c a t i o n  w i t h  pay 1 y e a r  o f  s e r v i c e .  

4 weeks v a c a t i o n  w i t h  pay - I n  t h e  c a l e n d a r  y e a r  
an employee a t t a i n s  n i n e  ( 9 )  y e a r s  o f  s e r v i c e .  

5 weeks v a c a t l o n  w i t h  pay - i n  t h e  c a l e n e a r  y e a r  
an employee a t t a f n s  s e v e n t e e n  ( 1 7 )  y e a r s  o f  
s e r v i c e .  

26 days v a c a t i o n  w i t h  pay i n  t h e  c a l e n d a r  y e a r  an 
employee a t t a l n s  2 3  y e a r s  o f  s e r v i c e .  

27 days v a c a t f o n  w i t h  pay i n  t h e  c a l e n d a r  y e a r  an 
emp.loyee a t t a i n s  24 y e a r s  o f  s e r v i c e .  

28 days v a c a t i o n  w i t h  pay i n  t h e  c a l e n d a r  y e a r  a n  
employee a t t a i n s  2 5  y e a r s  o f  s e r v i c e .  

29 days v a c a t i o n  w l t h  pay i n  t h e  c a l e n d a r  y e a r  an 
employee a t t a i n s  26 y e a r s  o f  s e r v i c e .  

30 days v a c a t i o n  w i t h  pay i n  t h e  c a l e n d a r  y e a r  an 
employee a t t a i n s  27 y e a r s  o f  s e r v i c e .  
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13.03 An employee l e a v i n g  t h e  emp oy o f  t h e  Boa rd  
a t  any t i m e  i n  h l s / h e r  v a c a t i o n  y e a r  b e f o r e  h e l s h e  
has had h i s / h e r  v a c a t i o n  s h a l l  be e n t i t l e d  t o  a 
p r o p o r t i o n a t e  payment o f  s a l a r y  o r  wages i n  l i e u  
o f  such v a c a t i o n .  

On r e t i r e m e n t  an employee s h a l l  be e n t i t l e d  t o  t h e  
same v a c a t i o n  pay w h i c h  h e / s h e  wou ld  have e a r n e d  
i f  he /she  had  c o n t i n u e d  i n  employment t o  t h e  end 
o f  t h e  v a c a t i o n  y e a r ,  p r o v i d e d  t h a t  h e / s h e  has 
worked s i x  months  o f  t h a t  v a c a t i o n  y e a r .  

Shou ld  an employee d i e ,  h i s / h e r  e s t a t e  s h a l l  be  
c r e d i t e d  w i t h  t h e  v a l u e  o f  v a c a t i o n  c r e d i t s  due 
h i m / h e r .  

13.04 When any p a i d  h o l i d a y  as d e f i n e d  i n  A r t i c l e  
1 2  o c c u r s  i n  a v a c a t i o n  p e r i o d ,  t h a t  d a y ( s )  s h a l l  
n o t  be cha rged  t o  t h e  employees v a c a t i o n  b u t  t o  
t h e  p a i d  h o l i d a y .  

14.05 The normal  v a c a t i o n  p e r i o d  f o r  employees i n  
a s c h o o l  w i l l  be  e s t a b l i s h e d  as t h a t  s c h o o l ' s  
c l o s i n g  f o r  t h e  summer r e c e s s  up t o  b u t  n o t  
i n c l u d i n g  t h e  week p r i o r  t o  s c h o o l  o p e n i n g  i n  
September.  

Shou ld  an e m p l o y e e ' s  e n t i t l e m e n t s  exceed f o u r  ( 4 )  
weeks t h e  a d d i t i o n a l  e n t i t l e m e n t s  may be r e q u i r e d  
t o  be t a k e n  a t  a t i m e  o u t s i d e  t h e  no rma l  v a c a t i o n  
p e r i  od  . 
Shou ld  an employee appl-y f o r  a t r a n s f e r  wh i ch  
o c c u r s  a f t e r  t h e  v a c a t i o n  s c h e d u l e  has been 

i 
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o y e e  t r a n s f e r r i n g  t o  a new 
l o c a t i o n  may b e  r e q u i r e d  t o  a l t e r  h i s / h e r  
o r i g i n a l l y  a p p r o v e d  v a c a t i o n .  

Any d i f f e r e n c e  o f  o p i n i o n  r e g a r d i n g  a r e l o c a t e d  
e m p l o y e e ' s  v a c a t i o n  w i l l  b e  r e s o l v e d  b y  h i s / h e r  
i m m e d i a t e  s u p e r v i s o r  i n  c o n s u l t a t i o n  w i t h  t h e  
S u p e r v i s o r  o f  C a r e t a k e r s .  

13.06 An e m p l o y e e  may a p p l y  t o  h i s / h e r  S u p e r v i s o r  
o f  C a r e t a k e r s  t o  t a k e  h i s / h e r  v a c a t i o n  
e n t i t l e m e n t s  o u t s i d e  t h e  s c h e d u l e d  v a c a t i o n  
p e r i o d  e 

13.07 A l l  e m p l o y e e s  s h a l l ,  w h e n e v e r  c o n v e n i e n t l y  
p o s s i b l e ,  b e  g r a n t e d  t h e  v a c a t i o n  p e r i o d  p r e f e r r e d  
b y  t h e  e m p l o y e e .  P r e f e r e n c e  o f  c h o i c e  o f  v a c a t i o n  
d a t e s  s h a l l  b e  d e t e r m i n e d  by o v e r a l l  s e n i o r i t y ,  
e x c e p t  i n  t h e  c a s e . o f  C h i e f  C a r e t a k e r s  a n d  C h i e f  
E n g i n e e r s  who s h a l l  h a v e  f i r s t  p r i o r i t y .  

13 .08  The g r a n t i n g  o f  a l l  v a c a t i o n  d a t e s  s h a l l  b e  
a t  t h e  d i s c r e t i o n  o f  a n d  s u b j e c t  t o  t h e  a p p r o v a l  
o f  t h e  S u p e r i n t e n d e n t  o f  P l a n t  O p e r a t i o n s .  

13.09 When t h e  v a c a t i o n  s c h e d u l e  i s  a p p r o v e d  b y  
t h e  S u p e r i n t e n d e n t  o f  P1 a n t  O p e r a t i o n s  a n d  p o s t e d ,  
i t  s h a l l  be  c o n s i d e r e d  f i n a l i z e d  a n d  s h a l l  n o t  b e  
a l t e r e d  e x c e p t  b y  m u t u a l  c o n s e n t  b e t w e e n  t h e  U n i o n  
a n d  t h e  S u p e r i n t e n d e n t  o f  P l a n t  O p e r a t i o n s .  

13.10 V a c a t i o n  p a y ,  l e s s  n o r m a l  d e d u c t i o n s ,  f o r  
t h e  a c t u a l  amount  o f  v a c a t i o n  b e i n g  t a k e n  i s  t o  b e  
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d e l i v e r e d  t o  t h e  e m p l o y e e  on  t h e  p a y  d a y  
i m m e d i a t e l y  p r i o r  t o  t h a t  v a c a t i o n .  

13.11 E f f e c t i v e  J u l y  1, 1983, u p o n  a p p l i c a t i o n ,  
a n  e m p l o y e e  who was e m p l o y e d  b y  a p u b l i c l y  
f i n a n e e a  e d U C a t i O f l a 1  i n s t i t u t i o n ,  B o a r d  o f  
E d u c a t i o n  or M u n i c i p a l  G o v e r n m e n t ,  w i t h i n  O n t a r i o ,  
s h a l l  be c r e d i t e d  f o r  v a c a t i o n  p u r p o s e s  w i t h  t h a t  

II p r e v i o u s  s e r v i c e ,  p r o v i d e d  t h e r e  i s  no i n t e r v e n i n g  
e m p l o y m e n t .  

13.12 I f  an e m p l o y e e  who w o u l d  n o r m a l l y  b e  
e l i g i b l e  f o r  b e n e f i t s  p r o v i d e d  b y  t h e  S i c k  L e a v e  
a n d  G r a t u i t y  P l a n  i n c l u d i n g  p r o v i s i o n s  f o r  S p e c i a l  
a n d  M i s c e l l a n e o u s  L e a v e s  h a s  an  a c c i d e n t ,  becomes 
ill, o r  s u f f e r s  a b e r e a v e m e n t  d u r i n g  a v a c a t i o n  
p e r i o d ,  t h e  a c c i d e n t ,  i l l n e s s  o r  b e r e a v e m e n t  s h a l l  
b e  C o u n t e d  as v a c a t i o n  t i m e  u n l e s s  t h e  e m p l o y e e  
n o t i f i e s  t h e  B o a r d  o f  t h e  a c c i d e n t ,  i l l n e s s  o r  
b e r e a v e m e n t  a s  s o o n  a s  p o s s i b l e  a n d  s u b m i t s  a 
m e a i c a l  c e r t i f i c a t e  f r o m  a m e d i c a l  p r a c t i t i o n e r  i n  
t h e  c a s e  o f  a c c i d e n t  o r  i l l n e s s  a n d  a p p l i e s  f o r  
a n d  i s  g r a n t e d  l e a v e  o f  a b s e n c e  i n  a c c o r d a n c e  w i t h  
t h e  p r o v i s i o n s  o f  t h e  S i c k  L e a v e  a n d  G r a t u i t y  P l a n  
i n c l u d i n g  t h e  p r o v i s i o n s  f o r  S p e c i a l  a n d  
M i  s c e l l  a n e o u s  L e a v e .  

A R T I C L E  1 4  - S I C K  LEAVE P R O V I S I O N S  

14.01 The  S i c k  L e a v e  C r e d i t  a n d  G r a t u i t y  P l a n ,  as 
i n d i c a t e d  i n  A p p e n d i x  "0''. i n c l u d i n g  t h e  
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provi  sions f o r  "Speci a1  a n d  M i  s c e l l  aneous Leaves" 
a t  p r e s e n t  i n  f o r c e ,  s h a l l  be c o n t i n u e d .  

Female employees a b s e n t  on m a t e r n i t y  l e a v e  s h a l l  
not be e n t i t l e d  t o  b e n e f i t s  under t h e  s i c k  l e a v e  
p lan .  

The f o l l o w i n g  i s  a n  a d d i t i o n  t o  t h e  "Sicx. Leave 
C r e d i t  a n d  G r a t u i t y  P I  a n " :  

P a r t  I 1  # l l ( d )  Misce l laneous  Leave, ' a t t e n d i n g  
c o u r t ,  e i t h e r  as  a person charged or  as  a p a r t y  i n  
a n y  a c t i o n  i n  which t h e  employee ' s  p resence  i s  
r e q u i r e d  by l a w ' .  

14 .02  For, , the purposes o f  A r t i c l e  14. "Sick Leave 
P r o v i s i o n s  , t h e  i n t e r p r e t a t i o n  t o  be a p p l i e d  t o  
t h e  s p e c i f i e d  c l a u s e s  of t h e  "Sick Leave C r e d i t  
and G r a t u i t y  P l a n " ,  i.s a s  f o l l o w s :  

Clause 5 - P a r t  I General 

This  s h a l l  be i n t e r p r e t e d  t o  mean a r e f e r e n c e  t o  
t h e  g r i e v a n c e  procedure  a s  provided i n  t h e  
C o l l e c t i v e  Agreement. 

Clause 9 - P a r t  I General 

The i n t e r p r e t a t i o n  t o  be p laced  o n  t h i s  c l a u s e  
s h a l l  be, v i z :  

"That employees o f  t h e  Toronto 8oard . o f  Education 
s h a l l  be permi t ted  t o  exhaus t  t h e i r  s i c k  l e a v e  
c r e d i t s  under t h i s  p l a n  b e f o r e  they u t i l i z e  t h e  
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s i c k  l e a v e  ' c r e d i t s  u n d e r  t h e  U n e m p l o y m e n t  
Commi s s i on P 1 a n  . I' 

- C l a u s e  25 - P a r t  V I 1  

Sick L e a v e  C r e d i t  G r a t u i t i e s  

The i n t e r p r e t a t i o n  t o  be  p l a c e d  o n  t h i s  c l a u s e  
s h a l l  b e ,  v i z :  

" T h a t  e m p l o y e e s  o f  t h e  T o r o n t o  B o a r d  o f  E a u c a t i o n  
e m p l o y e d  p r i o f  t o  J a n u a r y  1, 1Y72, h a v e  t h e  o p t i o n  
a t  t e r m i n a t i o n  o f  t h e i r  e m p l o y m e n t ,  o f  e l e c t i n g  t o  
a c c e p t  t h e  s e r v i c e  g r a t u i t y  r e f e r r e d  t o  i n  C l a u s e  
2 5  o r  t h e  s i c k  l e a v e  c r e d i t  g r a t u i t y  p r o v i d e d  f o r  
i n  t h e  p l a n . "  

ARTICLE 1 5  - LEAVE O F  ABSENCE 

15 .01  The B o a r d  a g r e e s  t h a t  w h e r e  p e r m i s s i o n  h a s  
b e e n  g r a n t e d  t o  r e p r e s e n t a t i v e s  o f  t h e  U n i o n  t o  
l e a v e  t h e i r  e m p l o y m e n t  t e m p o r a r i l y  i n  o r d e r  t o  
c a r r y  on n e g o t i a t i o n s  w i t h  t h e  B o a r d ,  o r  w i t h  
r e s p e c t  t o  a g r i e v a n c e ,  t h e y  s h a l l  s u f f e r  n o  l o s s  
o f  p a y  o r  s i c k  c r e d i t s  f o r  t h e  t i m e  so  s p e n t .  

The N e g o t i a t i n g  C o m m i t t e e  s h a l l  b e  g r a n t e d  l e a v e  
w i t h o u t  t h e  l o s s  o f  pay  o r  s i c k  l e a v e  c r e d i t s  t o  
p r e p a r e  b o t h  amendments  f o r  t h e  n e x t  a g r e e m e n t  a n d  
d o c u m e n t s  r e q u i r e d  f o r  r a t i f i c a t i o n  p u r p o s e s  a t  
t h e  c o n c l u s i o n  o f  n e g o t i a t i o n s  u p  t o  a maximum o f  
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t w o  ( 2 )  d a y s  p e r  member o f  t h e  c o m m i t t e e  p e r  
c a l e n d a r  y e a r  c u m u l a t i v e  f o r  t h e  t e r m  o f  t h e  
A g r e e m e n t .  

1 5 , O Z  L e a v e  o f  a b s e n c e  w i t h o u t  l o s s  o f  s i c k  l e a v e  
c r e d i t s  o r  s e n i o r i t y  s h a l l  b e  g r a n t e d  u p o n  r e q u e s t  
t o  t h e  B o a r d  t o  e m p l o y e e s  e l e c t e d  o r  a p p o i n t e d  t o  
r ' e p r e s e n t  t h e  U n i o n  a t  r e c o g n i z e d  U n i o n  
c o n v e n t f o n s  o r  s e m i n a r s .  Such t i m e  s h a l l  n o t  
e x c e e d  a t o t a l  o f  t h i r t y  ( 3 0 )  w o r k i n g  d a y s ,  w i t h  
p a y ,  and  up  t o  t w e n t y  ( 2 0 )  w o r k i n g  d a y s ,  w i t h o u t  
p a y ,  i n  any  o n e  y e a r .  i t  b e i n g  u n d e r s t o o d  c h a t  n o  
mo.re t h a n  f i v e  ( 5 )  members o f  t h e  U n i o n  may b e  
a b s e n t  a t  any o n e  t i m e .  

15.03 Any e m p l o y e e  c o v e r e d  b y  t h i s  A g r e e m e n t  who 
i s  e l e c t e d  o r  s e l e c t e d  f o r  a f u l l  t i m e  p o s i t i o n  
w i t h  t h e  u n i o n  o r  a n y  b o d y  w i t h  w h i c h  t h e  U n i o n  i s  
a f f i l i a t e d  o r  who i s  e l e c t e d  t o  p u b l i c  o f f i c e  w i l l  
b e  g r a n t e d  l e a v e  o f  a b s e n c e  b y  t h e  B o a r d ,  w i t h o u t  
s a l a r y ,  a n d  w i t h o u t  l o s s  o f  s e n i o r i t y  u p  t o  a 
p e r i o d  o f  t w o  ( 2 )  y e a r s .  T h i s  p e r i o d  may b e  
e x t e n d e d ,  w i t h o u t  s a l a r y ,  b y  t h e  B o a r d ,  u p o n  
a p p l i c a t i o n ,  w i t h  t h e  u n d e r s t a n d i n g  t h a t  t h e  
a p p l i c a n t ' s  s e n i o r i t y  w i l l  r e m a i n  a t  t h a t  l e v e l  
w h i c h  e x i s t e d  a t  t h e  commencement  o f  t h e  l e a v e  o f  

. a b s e n c e ,  and  s h a l l  i n c r e a s e  b y  t h e  l e s s e r  o f  t h e  
l e n g t h  o f  t h e  l e a v e  o f  a b s e n c e  t o  t w o  ( 2 )  y e a r s .  

1 5 . 0 4  The B o a r d  may g r a n t  l e a v e  o f  a b s e n c e  
w i t h o u t  pay  a n d  W i t h O U t  l o s s  o f  s e n i o r i t y  t o  a n y  
e m p l o y e e  r e q u e s t i n y  s u c h  l e a v e  f o r  good a n d  
s u f f i c i e n t  c a u s e ,  s u c h  r e q u e s t s  t o  b e  i n  w r i t i n g  
t o  t h e  S u p e r i n t e n d e n t  o f  P l a n t  O p e r a t i o n s ,  a n d  
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f u r t h e r  p r o v i d e d  t h a t  i n  h i s / h e r  o p i n i o n  i t  does 
n o t  c o n f l i c t  w i t h  t h e  e f f i c i e n t  o p e r a t i o n  o f  t h e  
P1 a n t  O p e r a t i o n s  Depa r tmen t .  

IS. 05 M a t e r n i t y / I n f a n t  Ca re  Leave and 
A d o p t i o n / C h i l d  Care  Leave p o l i c i e s  as p r i n t e d  i n  I 

t h e  Non- Teach i  ng Employee B e n e f i t  P1 ans Book1 e t  
s h a l l  a p p l y  t o '  employees c o v e r e d  oy t h i s  
Agreement.  

Employees who a p p l y  f o r  such l e a v e  s h a l l  e x e c u t e  
t h e  agreement  i n c l u d e d  i n  Append i x  " C "  o f  t h i s  
ay reemen t ,  i n  a c c o r d a n c e  w i t h  t h e  p r o v i s i o n s  o f  
t h e  p l a n s .  

15.06 Excep t  as  p r o v i d e d  i n  C l a u s e s  15.02 and 
15.03 empl.oyees on a p p r o v e d  l e a v e  o f  absence 
w i t h o u t  pay f o r  a p e r i o d  i n  excess  o f  one (1) y e a r  
s h a l l  n o t  a c c u m u l a t e  a d d i t i o n a l  s e n i o r i t y  f o r  t h e  
p e r i o d  c o v e r e d  by t h e  a p p r o v e d  l e a v e  o f  absence 
b u t  such employees s h a l l  r e t a i n  t h e  s e n i o r i t y  t h e y  
had  a t  t h e  commencement o f  t h e  l e a v e  o f  absence 
and s h a l l  be  i n c r e a s e d  by t h e  l e s s e r  o f  t h e  l e n g t h  
o f  t h e  l e a v e  o f  absence o r  one (1)  y e a r .  

. 
ARTICLE 1 6  - PAYMENT OF WAGES 

16 .01  The Boa rd  s h a l l  pay s a l a r i e s  and wages, 
i n c l u d i n g  o v e r t i m e ,  on a w e e k l y  b a s i s ,  e v e r y  
Thu rsday ,  i n  a c c o r d a n c e  w i t h  Append i x  " A "  a t t a c h e d  
h e r e t o  and f o r m i n g  p a r t  o f  t h i s  Agreement.  On 
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e a c h  p a y  d a y  e a c h  e m p l o y e e  s h a l l  b e  p r o v i d e d  w i t h  
an i t e m i z e d  s t a t e m e n t  o f  h i s / h e r  wages a n d  
d e d u c t i o n s ,  as p r e s e n t l y  shown o n  p a y  c h e q u e s .  

16.02 I n  t h e  e v e n t  o f  an e r r o r  b e i n g  made by t h e  
B o a r d  i n  t h e  a m o u n t  o f  o n e  d a y ' s  p a y  o r  m o r e ,  
c o r r e c t i o n  w i l l  be  made w i t h i n  t w o  ( 2 )  w o r k i n g  
d a y s  a f t e r  n o t i f i c a t i o n  has  b e e n  r e c e i v e d .  

16 .03  The B o a r d  a g r e e s  t o  p u t  a l l  d e d u c t i o n s  t h a t  
may be  c l a i m e d  as t a x  d e a u c t i o n s  on  t h e  1 4  f o r m s  
a t  t h e  e n d  o f  e a c h  c a l e n d a r  y e a r .  

ARTICLE 1 7  - OTHER BENEFITS 

17 .01  The p e n s i o n  schemes p r e s e n t l y  i n  f o r c e  w i l l  
b e  c o n t i n u e d .  

i n  a d d i t i o n  t o  t h e  Canada P e n s i o n  P l a n ,  e v e r y  
e l i g i b l e  e m p l o y e e  s h a l l  j o i n  t h e  O n t a r i o  M u n i c i p a l  
E m p l o y e e s  R e t i r e m e n t  Sys tem.  The B o a r d  a n d  t h e  
e m p l o y e e s  s h a l l  make c o n t r i b u t i o n s  i n  a c c o r d a n c e  
w i t h  t h e  p r o v i s i o n s  o f  t h e  P l a n .  

17.02 The G r o u p  L i f e  I n s u r a n c e  P l a n  a t  p r e s e n t  i n  
f o r c e  s h a l l  b e  c o n t i n u e d .  The M o a r d  a g r e e s  t o  p a y  
t h e  f u l l  c o s t  o f  t h e  f i r s t  t w e n t y - f i v e  t h o u s a n d  
($25 .000 )  d o l l a r s  o f  c o v e r a g e  a n d  752  o f  t h e  
a p p l i c a b l e  p r e m i u m  f o r  any  a d d i t i o n a l  c o v e r a g e ,  u p  
t o  t h e  maximum c o v e r a g e  o f  flOU,UOO p r o v i d e d  b y  
t h e  p l a n .  
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Upon R e t i r e m e n t  p r i o r  t o  a g e  65, a n  e m p l o y e e  h a s  
t h e  o p t i o n  o f  c o n t i n u i n g  i n  t h e  g r o u p  p l a n  u p  t O  
a g e  6 5  p r o v i d e d  h e / s h e  p a y s  b o t h  h i s / h e r  own a n d  
t h e  B o a r d ' s  s h a r e  o f  t h e  p r e m i u m .  T e r m i n a t i o n  o f  
an  e m p l o y e e  who i s  a t  l e a s t  55 y e a r s  o f  a g e  w i l l  
b e  c o n s i d e r e d  as r e t i r e m e n t .  

f o r c e  s h a l l  be  c o n t i n u e d  a n d  t h e  B o a r a  s h a l l  p a y  
s e v e n t y - f i v e  ( 7 5 )  p e r c e n t  o f  t h e  p r e m i u m  c o s t .  

The B o a r d  s h a l l  m a i n t a i n  t h e  a p p l i c a b l e  i n s u r e d  
m e d i c a l  p l a n s  w h i c h  a r e  i n  f o r c e  o n  t h e  l a s t  d a y  
w o r k e d  f o r  a11 d i s a b l e d  e m p l o y e e s  i n  r e c e i p t  o f  
L.T.D. b e n e f i t s .  P l a n  b e n e f i t s  a r e  t o  be  b a s e d  on  
t h e  e m p l o y e e ' s  s a l a r y  a s  a t  t h e  d a t e  o f  s i x  m o n t h s  

17.04 The B o a r d  a g r e e s  t o  c o n t i n u e  t h e  b e n e f i t s  
o f  C l a u s e  17.05,  C l a u s e  17.0b a n d  C l a u s e  17.07 t o r  
a l l  d i s a b l e a  e m p l o y e e s  i n  r e c e i p t  o f  d i s a b i l i t y  
b e n e f i t s  f r o m  t h e  B o a r d ' s  0.M.E.k.S. 

T h i s  p r o v i s i o n  becomes e f f e c t i v e  J a n u a r y  1, 1 9 8 5  
a n d  s h a l l  c o n t i n u e  u n t i l  t h e  e m p l o y e e  a t t a i n s  t h e  
a g e  o f  s i x t y - f i v e  p r o v i d e d  t h e y  c o n t i n u e  t o  
r e c e i v e  d i s a b i l i t y  b e n e f i t s  f r o m  O.M.E.R.S. 

17.05  The B o a r d  a g r e e s  t o  c o n t r i b u c e  f o r  
p e r m a n e n t  a n d  p r o b a t i o n a r y  e m p l o y e e s  c o v e r e d  b y  
t h i s  A g r e e m e n t  t h e  maximum a l l o w a b l e  p e r c e n t a g e  
p e r m i t t e d  u n d e r  t h e  E d u c a t i o n  A c t ,  1 9 7 4 ,  a s  
amended f r o m  t i m e  t o  t i m e ,  o f  t h e  s i n g l e  o r  f a m i l y  

" 1 7 , 0 3  The L o n g  Term D i s a b i l i t y  P l a n  a t  p r e s e n t  i n  

. o f  d i s a b i l i t y .  
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p r e m i u m ,  a s  t h e  c a s e  may be ,  o f  t h e  O n t a r i o  H e a l t h  
I n s u r a n c e  P I  a n  

Such e m p l o y e e s  s h a l l  h a v e  t h e  p r i v i l e g e  o f  
p a r . t i c i p a t i n g  i n  t h e  B l u e  C r o s s  o r  e q u i v a l e n t  
S e m i - p r i v a t e  H o s p i t a l  C o v e r a g e  P l a n  and  s h a l l  p a y  ' 
a l l  p r e m i u m s  i n  c o n n e c t i o n  t h e r e w i t h .  

17.06 E f f e c t i v e  J u l y  1, 1 9 8 6 ,  t h e  B o a r d  a g r e e s  t o  
c o n t r i b u t e  f o r  p e r m a n e n t  a n d  p r o b a t i o n a r y  
e m p l o y e e s  c o v e r e d  b y  t h i  s A g r e e m e n t ,  t h e  maximum 
a l l o w a b l e  p e r c e n t a g e  p e r m i t t e d  u n d e r  t h e  E d u c a t i o n  
A c t ,  as amended f r o m  t i m e  t o  t i m e ,  o f  t h e  s i n g l e  
o r  t h e  f a m i l y  p r e m i u m ,  a s  t h e  c a s e  may be, o f  a 
B l u e  Cros's o r  e q u i v a l e n t  E x t e n d e d  H e a l t h  C a r e  P l a n  
t o  b e  i m p l e m e n t e d  w i t h  a $25.00 - $50.00 
d e d u c t i b l e  i n c l u d i n g  t h e  f o l l  o w i n g  p r o v i s i o n s :  

( a )  e y e g l a s s e s  u p  t o  a maximum o f  s e v e n t y - f i v e  
($75 .00)  p e r  p e r s o n  p e r  t w o  y e a r  p e r i o d .  I t  
c o n t a c t  l e n s e s  a r e  p r e s c r i b e d  f o r  m e d i c a l  
r a t h e r  t h a n  c o s m e t i c  r e a s o n s ,  t h e  b e n e f i t  w i l l  
e x t e n d  t o  a maximum o f  o n e  h u n d r e d  a n d  f i f t y  
( $ 1 5 0 )  d o l l a r s  p e r  p e r s o n  p e r  t w o  y e a r  p e r i o d .  

( b )  h e a r i n g  a i d s  u p  t o  a maximum o f  f i v e  h u n d r e d  
( 5 5 0 0 )  d o l l a r s  p e r  p e r s o n  p e r  t h r e e  y e a r  
p e r i o d .  

* 

( c )  o u t - o f - p r o v i n c e  c o v e r a g e .  

The B o a r d  a g r e e s  t o  c o n v e n e  a m e e t i n g  n o t  l a t e r  
t h a n  O c t o b e r  o f  e a c h  y e a r  t o  p r o v i d e  t h e  U n i o n  
w i t h  a n  o p p o r t u n i t y  t o  a d v i s e  t h e  B o a r d  o f  a n y  

. 
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c o n c e r n s  i t  may have w i t h  r e s p e c t  t o  t h e  
p e r f o r m a n c e  o f  t h e  c a r r i e r . .  

13.07 The Boa rd  s h a l l  p r o v i d e  a D e n t a l  P l a n  f o r  
permanent  and p r o b a t i o n a r y  employees.  6 r n e f i . t s  
e q u i v a l e n t  t o  t h o s e  p r o v i d e d  by t h e  C o n f e d e r a t i o n  
L i f e  I n s u r a n c e  Company w i l l  be based  on t h e  1985 - O n t a r i o  D e n t a l  A s s o c i a t i o n  Schedu le  o f  Fees f o r  
dent .a l  s e r v i c e s  p r o v i d e d  by Genera l  P r a c t i t i o n e r s ,  
e f f e c t i v e  J u l y  1, PY8b. E f f e c t i v e  J a n u a r y  1, 
1983, b e n e f i t s  w i l l  be based on t h e  1986 O n t a r i o  
D e n t a l  A s s o c i a t i o n  Schedu le  o f  Fees f o r  d e n t a l  
s e r v i c e s  p r o v i d e d  by  Genera l  P r a c t i t i o n e r s .  

The b o a r d  s h a l l  pay 75% o f  t h e  premium c o s t  o f  t h e  
s i n g l e  or f a m i l y  cove rage ,  as t h e  c a s e  may Se, f o r  
t h o s e  employees who have c o m p l e t e d  t h e  n e c e s s a r y  
e n r o l m e n t  f o rms  t o  p a r t i c i p a t e  i n  such  p l a n  and 
who have ag reed  t o  p r o v i d e  t h e  b a l a n c e  o f  t h e  
premium c o s t  t h r o u g h  p a y r o l l  a e d u c t i o n .  

17.08 I n  c o n s i d e p a t i o n  o f  t h e  p r o v i s i o n  o f  t h e  
i m p r o v e d  b e n e f i t  package r e s u l t i n g  f r o m  t h e  
i n t r o d u c t i o n  o f  t h e  D e n t a l  P l a n ,  t h e  U n i o n  on 
b e h a l f  o f  t h e  employees c o v e r e d  by t h i s  Agreement,  

- e f f e c t i v e  Janua ry  1, 1980, r e l e a s e s  t h e  Boa rd  f r o m  
any o b l i g a t i o n  i t  m i g h t  h e r e a f t e r  have t o  pay t o  
t h e s e  employees any Unemployment I n s u r a n c e  
Commi s s i o n  r e b a t e  a v a i  1 ab1 e because o f  t h e  
e x i s t e n c e  o f  a wage l o s s  p l a n  ( S i c k  Leave P l a n ) .  
Such r e b a t e  s h a l l  be  used by t h e  Boa rd  t o  d e f r a y  
t h e  i n c r e a s e d  B o a r d  c o s t  o f  t h e  D e n t a l  P lan .  

' 
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17.Q9 The Boa rd  a g r e e s  t h a t  where  a member h a s ,  
t h r o u g h  s i c k n e s s ,  used up a l l  o f  h i s / h e r  . a c c u m u l a t i v e  s i c k  l e a v e  t i m e ,  t h e  U n i o n  s h a l l  have 
t h e  p r i v i l e g e  o f  p a y i n g  t h e  premiums o f  h i s / h e r  
Croup L i f e  I n s u r a n c e  u n t i l  h e / s h e  r e t u r n s  t o  work .  

l 7 . l U  Employees who e l e c t  e a r l y  r e t i r e m e n t  sha l - l  - be a l l o w e d .  a t  t h e i r  r e q u e s t ,  t o  c o n t i n u e  t o  
p a r t i c i p a t e  i n  t h e  B o a r d ' s  O.H . I .P . ,  E.H.C. and 
D e n t a l  p l a n s  a t  n o  c o s t  t o  t h e  Board.  

19.11 Employees c o v e r e d  by t h f s  Agreement w h o  
t r a n s p o r t  t h e m s e l v e s  a n d / o r  t h e i r  t o o l s  and 
equ ipmen t  f r o m  s i t e  t o  s i t e  s h a l l  r e c e i v e  a 
t r a v e l l i n g  a l l o w a n c e  o f  one d o l l a r  and f i f t y  c e n t s  
($1 .50)  per move e f f e c t i v e  June 1, 1986.  

Employees c o v e r e d  by t h i s  Agreement who t r a n s p o r t  
t h e m s e l v e s  a n d / o r  t h e i r  t o o l s  and equ ipmen t  f r o m  
s l t e  t o  s i t e  s h a l l  r e c e i v e  a t r a v e l l i n g  a l l o w a n c e  
o f  one d o l l a r  and f i f t y - f i v e  c e n t s  ( $ 1 . 5 5 )  p e r  
move e f f e c t i v e  J a n u a r y  1, 1987. 

Employees c o v e r e d  by t h i s  Agreement who t r a n s p o r t  
t h e m s e l v e s  and, i n  a d d i t i o n ,  t r a n s p o r t  Boa rd  - t o o l s ,  m a t e r i a l  o r  equ ipmen t ,  s h a l l  r e c e i v e  an 
a d d i t i o n a l  4 5 C  p e r  move when a p p r o v e d  by t h e  
S u p e r v i s o r  o f  C a r e t a k e r s .  

19.12 It i s  t h e  r e s p o n s i b i l i t y  o f  each employee 
* t o  a d v i s e  t h e  Boa rd  i n  w r i t i n g  ( w h i c h  w i l l  be 

acknow ledged )  a f  a change i n  m a r i t a l  o r  f a m i l y  
S t a t u s  w h i c h  wou ld  r e s u l t  i n  a l o w e r  premium c o s t  
f o r  t h o s e  b e n e f i t s  r e q u i r i n g  m o n t h l y  premium 
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payments  and t o  b e  r e s p o n s i b l e  f o r  r e i m b u r s i n g  t h e  
B o a r d  i f  t h e y  o v e r - p a y  on b e h a l f  o f  an emp loyee  

t beeause  o f  h i s / h e r  f a i l u r e  t o  keep  t h e  B o a r d  
i n f o r m e d .  

17.13 When an emp loyee  t a k e s  an e d u c a t i o n a l  
c o u r s e  as a r e s u l t  o f  a r e q u e s t  by  t h e  Boa rd ,  - h e / s h e  s h a l l  be compensated f o r  t h e  t u i t i o n  f e e  
c h a r g e d  f o r  t h e  c o u r s e .  I f  t h e  c o u r s e  i s  
c o n d u c t e d  d u r i n g  no rma l  w o r k i n g  h o u r s ,  employees 
s h a l l  r e c e i v e  t h e  n e c e s s a r y  t i m e  o f f  w i t h o u t  l o s s  
o f  s a l a r y  o r  b e n e f i t s .  

When an employee t a k e s  an e d u c a t i o n a l  c o u r s e  o f  
k i s / h e r  own c h o o s i n g ,  b u t  a p p r o v e d  i n  advance  by 
t h e  Boa rd .  h e / s h e  s h a l l  be  compensa ted  f o r  t h e  
t u i t i o n  f e e  c h a r g e d  f o r  t h e  c o u r s e  p r o v i d e d  h e / s h e  
c o m p l e t e s  t h e  c o u r s e  and r e c e i v e s  t h e  n e c e s s a r y  
p a s s i n g  mark.  

ARTICLE 18 - U N I F O R M S  AND P R O T E C T I V E  CLOTHING 

- 18 .01  The B o a r d  s h a l l  s u p p l y ,  t u i c e  i n  each t h r e e  
y e a r  p e r i o d  commencing i n  1979 ,  t o  a l l  employees 
c o v e r e d  by t h i s  Agreement  two  ( 2 )  p a i r s  o f  summer 
w e i g h t  t r o u s e r s ,  t h r e e  ( 3 )  s p o r t - t y p e  s h i r t s  w i t h  
s h o r t  s l e e v e s .  D u r i n g  r e g u l a r  s c h o o l  occupancy ,  
p e r m i t  uccupancy  and appea rance  b e f o r e  t h e  g e n e r a l  
p u b l i c  an i s s u e  u n i f o r m  s h a l l  be  wo rn .  
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I n  a d d i t i o n  t o  t h e  above, a l l  employees s h a l l  
r e c e f v e  one (1) p a f r  o f  t r o u s e r s  i n  t h e  y e a r  i n  

N o t w i t h s t a n d i n g  t h e  fo rego ing ,  s t a t i o n a r y  
e n g f n e e r t  employed i n  h i g h  p r e s s u r e  p l a n t s  s h a l l  
be i s s u e d  green u n i f o r m s  ( i . e .  s h i r t s  and 

The employees may e l e c t  t o  r e c e i v e  a j a c k e t  (parka  
o r  l i g h t w e i g h t  s p r i n g / f a l l )  i n  l i e u  o f  o t h e r  
i s s u e d  u n i f o r m s  p r o v i d e d  t h a t  each employee who 
e l e e t s  t o  e x e r c i s e  t h l s  o p t i o n  must a t  h i s l ’ n e r  own 
expense ensure t h a t  he/she i s  p r o v i d e d  w i t h  a 
p r o p e r  u n i f o r m .  

Sub jec t  t o  t h e  r e q u i r e a e n t s  o f  t h e  s p e c i f i c a t i o n s ,  
t h e  employee s h a l l  have t h e  c h o i c e  o f  we igh t  o f  
t r o u s e r s  and s h i r t  s l e e v e  l e n g t h .  The Union s h a l l  
be c o n s u l t e d  b e f o r e  t e n d e r s  a r e  l e t  (see a l s o  
b e t t e r  o f  .Understanding - page 6 0 ) .  

18.02 The Board agrees t o  p r o v i d e ,  once every  
c a l e n d a r  year ,  one p a i r  o f  s a f e t y  foofwear t o  each 
employee covered by t h i  s agreement. 

* u h i c h - t h e r e  I s  no r e g u l a r  i s s u e  o f  un i fo rms .  

- t r o u s e r s ) .  

ARTICLE 19 - G E N E R A L  C O N D I T I O N S  
1 

1 9 . 0 1  A l l  r i g h t s .  b e n e f i t s ,  p r i v i l e g e s  and 
work ing  c o n d i t i o n s  which employees covered  By t h i s  
Agreement nou en joy .  r e c e i v e  o r  possess as 



employees o f  t h e  Beard s h a l l  c o n t i n u e  t o  be 
en joyed  ana possessed i n s o f a r  a s  they  a r e  

~ e e n s f s t e n t  w i t h  - t h i s  Agreement. b u t  may be 
m o d j f i e d  by agreement Between t h e  board  and t h e  
Union. 

19.02 I n  t h i s  Agreement where t h e  phrases "where 
- m u t u a l l y  agree, mutual  agreement. by mutual  

consen t "  appear ,  t h i s  s h a l l  be unders tood  t o  mean - between t h e  Board and t h e  Union. 

19.03 The Board s h a l l  p r i n t  t h e  Agreement a n d  
i s s u e  a copy t o  each employee. 

1Y.04 A Labour Management Co- opera t ion  Committee 
s h a l l  bc e s t a b l i s h c d  w i t h  no more t h a n  f i v e  ( 5 )  
r e p r e s e n t a t f v e s  o f  t h e  Union t o  c o n s i d e r  m a t t e r s  
o f  mutual  i n t e r e s t .  A meet ing  c a l l e d  by e i t h e r  
p a r t y  f o r  any reason s h a l l  convene w i t h i n  f i v e  ( 5 )  
work ing  days i f  p o s s i b l e .  

19.05 I n  t h e  even t  t h e  board  s h a l l  merye, 
amalgamate o r  combine any o f  i t s  o p e r a t i o n s  o r  
f u n c t i o n s  u l t h  ano ther  employer ,  t h e  Boara agrees 
t o  d i s c u s s  t h e  r e t e n t i o n  o f  s e n i o r i t y  r i g h t s  f o r  

19.06 The Board s h a l l  r e t a i n  t h e  P l a n t  Opera t ions  
Department Sa fe ty  Committee w i t h  r e p r e s e n t a t i o n  
from Local  63 C.U.P.E. as a t  p r e s e n t .  

- a l l  employees w i t h  t h e  new employer. 
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ARTICLE 20 - N O  STRIKE O R  LOCK-OUT 

20.01 The B o a r d  a n d  t h e  u n i o n  a g r e e  t h a t  t h e r e  
w i l l  b e  no  s t r i k e  o r  l o c k - o u t .  a s  l o n g  a s  t h i s  
A g r e e m e n t  c o n t i n u e s  t o  o p e r a t e .  

A R T I C L E  2 1  - TERM O F  A G R E E M E N T  

2 1 . 0 1  T h i s  A g r e e m e n t  s h a l l  b e  i n f o r c e  f o r  a te-rm 
o f  t w o  ( 2 )  y e a r s  e f f e c t i v e  f r o m  J a n u a r y  1, 1 B 6 .  - 
a n d  s h a l l  e x p i r e  December  3 1 ,  1987,  a n d  s h a l l  
c o n t i n u e  i n  f o r c e  f r o m  v e a r  t o  v e a r  t h e r e a f t e r .  
I 

u n l e s s  i n  a n y  y e a r  n o t - m o r e  t h a n - n i n e t y  ( Y O )  day; 
a n d  n o t  l e s s  t h a n  t h i r t y  ( 3 0 )  d a y s  b e f o r e  t h e  d a t e  
o f  i t s  t e r m i n a t i o n ,  e i t h e r  p a r t y  s h a l l  f u r n i s h  t h e  
o t h e r  w i t h  n o t i c e  o f  t e r m i n a t i o n  o f ,  o r  p r o p o s e d  
r e v i s i o n  o f ,  t h i s  A g r e e m e n t .  D u r i n g  n e g o t i a t i o n s  
o n  a n y  p r o p o s e d  . r e n e w a l  o r  r e v i s i o n  o f  t h i s  
A g r e e m e n t ,  t h e  A g r e e m e n t ,  i n  t h e  f o r m  i n  w h i c h  i t  
may be  a t  t h e  commencement  o f  s u c h  n e g o t i a t i o n s ,  
s h a l l  r e m a i n  i n  f u l l  f o r c e  a n d  e f f e c t  u n t i l  a 
s a t i s f a c t o r y  s e t t l e m e n t  o f  s u c h  n e g o t i a t i o n s  h a s  
b e e n  r e a c h e d  o r  u n t i l  t h e  c o n c i l i a t i o n  p r o c e d u r e  
p r o v i d e d  u n d e r  t h e  O n t a r i o  L a b o u r  R e l a t i o n s  A c t  
h a s  b e e n  e x h a u s t e d ,  w h i c h e v e r  f i r s t  o c c u r s .  

21 .02  The p a r t i e s  w i l l  m e e t  w i t h i n  f i f t e e n  ( 1 5 )  
d a y s  a f t e r  t h e  g i v i n g  o f  n o t i c e  b y  e i t h e r  p a r t y  
f o r  t h e  p u r p o s e  o f  e n t e r i n g  i n t o  n e g o t i a t i o n s .  
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I N  M I T N E S S  WHEREOF the b o a r d  has  hereunto  

a f f i x e d  i t s  c o r p o r a t e  s e a l  a t t e s t e d  by t h e  hands 
o f  i t s  p r o p e r  o f f i c e r s  i n  t h a t  b e h a l f  d u l y  
a u t h o r i z e d  and t h e  p r o p e r  o f f i c e r s  o f  t h e  U n i o n  
h a v e  s e t  t h e i r  hands and s e a l s ,  t h e  d a t e  and y e a r  
f i r s t  above  w r i t t e n .  

S I G N E D ,  S E A L E D  AND D E L I V E X E D .  

T H E  HOARD OF E D U C A T I O N  FOR T H E  C I T Y  UF T O R O N T O  

C h a i r m a n  

U i r e c  t d r p f  1 Ed u c a t i on 

L O C A L  6 3 ,  C A N A D I A N  U N I O N  
O F  P U B L I C  E M P L O Y E E S  

P r e s 1  d e n t  

R e c o r d i n g  S e c r e t a r y  
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LETTER OF UNOERSTAWO I KG 

b e t w e e n  

Local 63 C.U.P.E. 

a n 8  

T h e -  Board of E d u c a t i o n  
f o r  t h e  C i t y  o f  T o r o n t o  

The f o l l o u l n g  i s  t h e  p o s i t i o n  o f  t h e  Board o f  
E d u c a t f o n  f a r  t h e  C i t y  o f  T o r o n t o  a n d  L o c a l  63 o f  
t h e  Cdnadlan Un ion  o f  ' P u b l i c  E m p l o y e e s  w i t h  
r e s p e c t  t o  tne i n t e r p r e t a t i o n  o r  i n t e n t  a s  t h e y  
a p p l y  t o  t h e  1986-1987 union Agreecaent .  

Ar t i c le  7 .- S t a f f  C h a n g e s  

A c h i e f  c a r e t a k e r  who r e c e i v e s  a t r a n s f e r  a s  a 
r e s u l t  o f  a management  move s h a l l  b e  e l i g i b l e  t o  
a p p l y  f o r  a l a t e r a l  t r a n s f e r  e x c e p t  when t h e  
n a n r g e m e n t  d e c i s f o n  r e s u l t s  i n  a p r o m o t i o n  i n  
a c c o r d a n c e  w f t h  t h e  terns o f  t h e  c o l l e c t i v e  
a g r e e m e n t .  

Art ie le  11 - Hours o f  Uork and  O v e r t i m e  

N o t w l t h s t a n d f n g  t h e  c l a u s e s  i n  the  C o l K e c t i v e  
A g r e e m e n t  d u r i n g  t h e  m o n t h s  o f  J u l y  and A u g u s t  
1986 a n d  1987 t h e  p a r t i e s  a g r e e  t o  a 4-1 /2  d a y  
work week p i l o t  p ro jec t  on t h e  f o l l o w i n g  b a s i s :  
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1. P a r t i c i p a t i o n  i n  t h e  p i l o t  p r o j e c t  w i l l  be  a t  

t h e  o p t i o n  o f  t n e  employee. 

2 .  Employees p a r t i c i p a t i n g  i n  t h e  p i l o t  p r o j e c t  
may b e n e f i t  h a v i n g  t i m e  o f f  f r o m  work 
e i t h e r  i n  " (ay '  o r  " ( b ) "  as f o l l o w s :  

( a )  Time o f f  d u r i n y  t h e  p i l o t  p r o j e c t  p e r i o d  
p r o v i d e d  t h e  normal  a c t i v i t i e s  o f  t h e  
s c h o o l  a r e  n o t  a f f e c t e d  by t h e  t i m e  o f f ,  
o r  

( b )  Time o f f  a f t e r  Augus t ,  and b e f o r e  J a n u a r y  
i n  each y e a r ,  e q u i v a l e n t  t o  t h e  a d d i t i o n a l  
h o u r s  wo rked  beyond t h e  p i l o t  p r o j e c t  
hou rs .  

3 .  The f o l l o w i n g  a r e  t h e  r u l e s  t h a t  a p p l y  t o  t h e  
4 - 1 / 2  day week p i l o t  p r o j e c t :  

( a )  The p i l o t  p r o j e c t  w i l l  b e  i n  e f f e c t  f o r  
t h e  no rma l  summer v a c a t i o n  p e r i o d  i n  a 
s c h o o l  as f o l l o w s :  

( i )  E l e m e n t a r y  S c h o o l s  - J u l y  2 ,  1 9 8 6  
t o  August  2 2 ,  1986 and J u l y  2 ,  
1987 t o  August  21,  1987 

( i i )  Secondary  S c h o o l s  - Day f o l l o w i n g  
l a s t  exam t o  August  2 2 ,  1986 
( A u g u s t  2 1 .  1987)  

( b )  Employees w i l l  work t h e  f o l l o w i n g  h o u r s :  
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( i) 4 d a y s  - &-1/2 h o u r s  w i t h  a 

r u n n l n g  l u n c h  a n d  t w o  9 m i n u t e  
r u n n i n g  r e s t  b r e a k s ,  a n d  

m i n u t e  r u n n i n g  r e s t  b r e a k .  
(ii) 1 d a y  - 4 - 1 / 2  h o u r s  w i t n  o n e  9 I 

( c )  E m p l o y e e s  who a r e  r e q u i r e d  t o  w o r k  a 
f u l l  8 - 1 / 2  h o u r  d a y  on t h e  s c h e d u l e d  
h a l f  d a y  o f  w o r k  w i l l  a c c u m u l a t e  a n  
a d d i t i o n a l  4 h o u r s  w h i c h - m a y  b e  t a k e n  
b e f o r e  J a n u a r y  o f  t h e  n e x t  y e a r .  
E m p l o y e e s  may o c c a s i o n a l l y  b e  r e q u i r e d  
t o  d e f e r  t h e  h a l f  d a y  o f f  d u e  t o  
u n f o r e s e e s  c i  r c u m s t a n c e s .  

( d )  O v e r t i m e  w i l l  b e  p a i d  t o  e m p l o y e e s  
p a r t i c i p a t i n g  i n  t h e  p i l o t  p r o j e c t  o n l y  
a f t e r  8 - 1 / 2  h o u r s  o f  w o r k  .and t h i s  
o v e r t i m e  w i l l  b e  p a i d  a t  t h e  a p p r o p r i a t e  
o v e r t i m e  r a t e .  

( e )  A l l  t i m e  o f f  a s  a r e s u l t  o f  t h e  p i l o t  
p r o j e c t  m u s t  b e  a p p r o v e d  b y  b o t h  t h e  
C h i e f  C a r e t a k e r  o f  t h e  s c h o o l  and  t h e  
S u p e r v i s o r  o f  C a r e t a k e r s .  

( f )  A l l  w o r k  s c h e d u l e s  f o r  e m p l o y e e s  
p a r t i c i p a t i n g  i n  t h e  p i l o t  p r o j e c t  w i l l  
be  a p p r o v e d  i n  a d v a n c e .  

( 9 )  E m p l o y e e s  w i s h i n y  t o  p a r t i c i p a t e  i n  t h e  
p i l o t  p r o j e c t  s h a l l  a d v i s e  t h e  B o a r d  i n  
w r i t i n g  b y  r e c o r d i n y  an t h e  s c h e d u l i n g  
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f o r m  p r o v i d e d  t h e  h o u r s  t h e y  w i s h  t o  
w o r k  o n  e a c h  d a y  a s  s t a t e d  i n  A o f  2 a n d  
( b )  o f  3 a b o v e .  

E m p l o y e e s  who a p p l y  t o  p a r t i c i p a t e  i n  
t h e  p i l o t  p r o j e c t  whose  r e q u e s t s  c a n n o t  
b e  a c c o m m o d a t e d  i n  t h e  summer s c h e d u l e  
w i l l  b e  a d v i s e d  a s  s o o n  a s  p o s s i b l e  b y  
p o s t i n g  t h e  a p p r o w e b  s c h e d u l e  on  t h e  
P l a n t  O p e r a t i o n s '  b u l l e t i n  b o a r d  a t  t h e  
s c h o o l .  

The h o u r s  o f  w o r k  f o r  v a c a t i o n  p a y  ana 
h o l i d a y s  w i l l  be  8 h o u r s  a d a y .  

A b s e n c e  f o r  S i c k n e s s ,  P e r m i s s i o n ,  e t c . ,  
w i l l  b e  c h a r g e d  t o  s i c k  l e a v e  i n  
a c c o r d a n c e  w i t h  t h e  n u m b e r  o f  h o u r s  a n  
e m p l o y e e  i s  s c h e d u l e d  t o  w o r k .  

E m p l o y e e s  may r e q u e s t  t o  p a r t i c i p a t e  i n  
t h e  p i l o t  p r o j e c t  f o r  l e s s  t h a n  t h e  
c o m p l e t e  s c h e d u l e  p r o v i d e d  i t  i s  
r e q u e s t e d  d u r i n g  t h e  s c h e d u l  i n g  p e r i o d .  

E m p l o y e e s  may w i t h d r a w  f r o m  t h e  p 
p r o j e c t  a t  a n y  t i m e  b y  a d v i s i n g  
B o a r d  i n  w r i t i n g .  

4 .  The p a r t i e s  u n d e r s t a n d  t h a t  t h e  n u m b e r  

may b e  l i m i t e d  so as n o t  t o  a d v e r s e l y  a f  
t h e  n o r m a l  a c t i v i t i e s  o f  e a c h  s c h o o l .  

e m p l o y e e s  p a r t i c i p a t i n g  i n  t h e  p i l o t  p r o  

1 o t  
t h e  

o f  
e c t  
e c t  
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5. Employees w d s h i n g  t o  p a r t i c i p a t e  i n  t h e  p i l o t  

p r o j e c t  b u t  who c a n n o t  be  accommodated i n  t h e  
summer s c h e d u l e  w i l l  t a k e  t h e i r  e q u i v a l e n t  
t i m e  o f f  i n  a c c o r d a n c e  w i t h  2 ( 8 )  above. 

6.  Any o f  t h e  above may be amended i f  t h e  p a r t i e s  
a g r e e  t h a t  an amendment i s  n e c e s s a r y .  

A r t i c l e  11.03 - I n s t e a d  o f  a c a s h  payment f o r  
o v e r t i m e ,  an emp loyee  nay  choose  t o  r e c e i v e  t i m e  
o f f  w i t h  pay .  Time o f f  w i l l  be a t  o v e r t i m e  r a t e s  
and a t  a t i m e  m u t u a l l y  a g r e e a b l e  t o  t h e  Boa rd  and  
t h e  employee.  

The maximum number o f  h o u r s  t h a t  may be  
a c c u m u l a t e d  s h a l l  be  e i g h t y  ( B O )  h o u r s .  The 
maximum number o f  h o u r s  t h a t  may b e  t a k e n  i n  any 
c a l e n d a r  y e a r  s h a l l  be  e i g h t y  ( b o )  h o u r s .  

The d i s p o s i t i o n  o f  t h e  a c c u m u l a t i o n  o f  t i m e  o f f  
f o r  o v e r t i m e  wo rked  t h a t  r e m a i n s  t o  t h e  c r e d i t  o f  
employees as a t  A p r i l  21 ,  1986 s h a l l  be d e c i d e d  by 
m u t u a l  agreement  be tween  t h e  Boa r0  and t h e  U n i o n .  

Normal r u n n i n g  l u n c h  a r r a n g e m e n t s  w i l l  a p p l y  i f  
f i f t y  ( 5 0 )  p e r c e n t  o r  more  o f  t h e  w o r k i n g  h o u r s  
a r e  a f t e r  3 p . m .  

T h i s  L e t t e r  may be t e r m i n a t e d  a t  any t i m e  by 
II e i t h e r  p a r t y  g i v i n g  t h i r t y  ( 3 0 )  d a y s '  w r i t t e n  

n o t i c e .  
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A r t i c l e  12 - H o l i d a y s  

The B o a r d  s h a l l  g' lve t h i r t y  ( 3 0 )  days  n o t i c e  p r i o r  
t o  t h e  d a t e  on w h i c h  t h e  h o l i d a y  w i l l  be  obse rved .  
The U n i o n  s h a l l  be  g i v e n  an o p p o r t u n i t y  f o r  
d l a l e g u e  on t h i s  m a t t e r  p r i o r  t o  t h e  g i v i n g  o f  t h e  
t h i r t y  days n o t i c e .  

Time c a r d s  

The Boa rd  ag rees  t o  t h e  e l i m i n a t i o n  o f  t h e  
p u n c h i n g  o f  r e g u l a r  t i m e  Cards f o r  a l l  members o f  
L o c a l  b 3 ,  e f f e c t i v e  September 1 2 ,  1985.  

A r t i c l e  18 - U n i f o r m s  and P r o t e c t i v e  C l o t h i n e  

F O P  t h e  y e a r s  1986 and 1987 o n l y ,  t h e  Boa rd  w i l l  
p r o v i d e  s t a t i o n a r y  e n g i n e e r s  i n  h i g h  p r e s s u r e  
p l a n t s  w i t h  a u n i f o r m  a l l o w a n c e  e q u i v a l e n t  t o  t h e  
c o s t  o f  an i s s u e  u n i f o r m  i n  l i e u  o f  such u n i f o r m  
i s s u e .  The u n i f o r m  a l l o w a n c e  s h a l l  be  used t o  
p u r c h a s e  g r e e n  u n i f o r m s  and t h e  m a t e r i a l  must  meet 
h e a l t h  and s a f e t y  s t a n d a r d s .  

Append ix  " A "  - Wage Reopener 

E f f e c t i v e  Janua ry  1, 1987, wages may be 
r e n e g o t i a t e d  if t h e  Cos t  o f  L i v i n g  f o r  T o r o n t o  
( 1 9 8 1  = 100 )  p u b l i s h e d  by S t a t i s t i c s  Canada 
exceeds 6% on a y e a r - o v e r - y e a r  b a s i s  as a t  
December 31, 1986 and r e v i e w e d  m o n t h l y  t h e r e a f t e r .  



R e t r o a c t i v i t y  

R e t r o a c t i v i t y  on wages o n l y  t o  t h e  e m p l o y e e s  on 
t h e  s t a f f  on t h e  l a s t  d a t e  o f  r a t i f i c a t i o n ,  t o  
r e t i r e d  e m p l o y e e s ,  to e m p l o y e e s  on l e a v e  o f  
a b s e n c e ,  t o  t h e  e s t a t e  o f  d e c e a s e d  e m p l o y e e s ,  and 
t o  employees  who  h a v e  r e s i g n e d ,  i n  e a c h  c a s e  
p r o r a t e d  a c c o r d i n g  t o  t h e  t i m e  worked s i n c e  
J a n u a r y  I ,  1986. 
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THE BOARD Of E D U C A T I O N  
F O R  THE C I T Y  OF T O R O N T O  

LOCAL 63 ,  C A N A D I A N  U N I O N  
OF PUBLIC EMPLOYEES 

P r e s i d e n t  

R e c o r d i n g  S e c r e t a r y  

March 12, 1987 
Oate  
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The followins xa the p~saeaon of eke Parties to t h i s  Aqreamant wiz3 rcrpccc :C 
rhe mnterpreratzan and Lneene am ie applies to Arercla 7 . 0 2  of the Csilec’.zve 
Aqr-ne. 

a) The Accanq Sup.masors w a l l  be reduced €ram eaqhr ( 8 )  part-rime EO f o j r  
(4)  fu l l - Cm by J a m a Q *  1. 1987. 

LOUL 63, CANlDuH UNION OF 
P J m J C  nelmEcs 



Hourly Raees o f  P I Y  - ~ 0 c . l  63. C.U.P.E. 

C!aSSfflCltlOR JJn. 1/86 AOP. 1/86 J.R. 1 / 8 7  

- 4tn e lass  ~n9ine.r f 1 t . l P  312.29 512.78 
4tR Unasst.gnea 12.64 12.77 13.28 
3rd Class Engineer 12.54 12.67 i3.m 
3rd H i g R  Pressure 12.11 12.84 1 3 . 3 5  
3rQ unasrignea 12-80 12.93 13.45 
2nd Class Enolneer L3,46 13.59 10 .13  
Zne Class  Chief Enginear 14.30 14.44 15.02 
Chie f  Unassiyn.a 

Engineers o.slgnrte4 13.28 13.41 11-95 
CO replJCe eRo-Acfing 
Supervisor of  Caretakers 

coo. ' A *  
coae 'E* 
coae * c *  
Code ' 0 '  
Coo* 'E' 
CO4e 'F' 
ACtiny Suoerviror o f  

Caretakers 

s13 . tn  
13.59 
13 96 
14.34 

113.11 

14 .08  

13.73 
14.10 

15.2s 
16.02 

1b.bZ 

S 1 3 . Y S  
14.28 

15.06 
15.86 
16.66 

17.28 

14.66 

J u l y  1 / 8 7  

512.91 

1 3 . 3 1  
13.48 
1 3 - 5 6  
14.27 
1 5 - 1 7  

i a . a i  

14.09 

J u l y  1/87 

s i a . 0 9  
ia  .42  
i a . a i  
15 .21  
1 6 . 0 2  
16.83 

17 .45  



A P P E N D I X " 8 " 

- .  
CODE A - 0 - 45,000 s q u a r e  f e e t  

A L P H A  
B 1  y t h w o o d  
C h u r c h  
C o n t a c t  
C o t t i n g h a m  
G a r d e n  Avenue 
I n d i a n  Road 
Is1 a n d  
K i m b e r l e y  

N o r t h  P r e p a r a t o r y  
Norway  
M a r k e t  L a n e  
Ogdefl 
O l d  O r c h a r d  
O r i o l e  P a r k  
R o s e d a l  e 
S h i r l e y  
W a n d e r i n g  Sp i  r i  t 
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CODE B - 45 ,001  - 75,000 s q u a r e  f e e t  

Adam Beck J.R. R o b e r t s o n  
All 1 enby John Wanless 
Balmy Beach Jones 
81 ake K e e l e  S t r e e t  
Boyne R i v e r  K e n s i n g t o n  
B rock  Kew Beach 
Brown K i n g  Edward 
B ruce  L e s l  i e S t  r e e t  
C 1  i n t o n  L o r d  Lansdowne 
Oewson M a u r i c e  Cody 
Oovercou r t  M o n t r o s e  
E a r l  H a i g  Morse 
E a r l  s c o u r t  N i  a g a r a  
E a s t d a l  e Oss i  n g t o n  
Egl  i n t o n  P a l m e r s t o n  
F r a n k l a n d  Pape 
G a b r i e l  1 e Roy P e r t h  
Genera l  Merce r  Queen V i c t o r i a  
Grace Regal HOad 
H i  1 1  c r e s t  Rose 
Hodgson S p r u c e c o u r t  
Howard West P r e p a r a t o r y  
Hughes Wh i t  ney 
Huron W i t h r o w  
Jackman 
John F i s h e r  



CODE C - 75.001 - 115.000 

Bedford Bark 
C h a r l e s  G. F r a r e r  

* t ievenport  
Oavtowl11 e 
Oeef Park 
Oundes 
Earl B e a t t y  

- E a r l  Grey 
Fern  Avenue 
F o r e s t  H i l l  P . S .  
Givins-Shaw 

61 envi  en 
Greenwood 
Heydon Park 

t i l  edhi11 

square  f e e t  

Jesse  Ketcnum 
Kent  
Lord  O u f f e r f n  
Os1 e r  
Park 
Paul 1 ne 
Queen Alexdndfd 
Regent Park/Duke o f  Y o r k  
Hoden 
Ry e r  son 
Sunnyv i en 
Swansea 
W i l t i n s o n  
U f n c h e s t e r  

CODE D - 115,001 - 150.000 square  f e e t  

A lexander  M u i r - G l a d s t o n e  P a r k a a l  e P.S. 
Annet te  R i v e r d a i  e C .  I I 
Bloor C. I .  
Essex-Chr i  S t i  e 

Hunnyrnede 

F o r e s t  H i l l  C.1. 
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CODE E - 150,001 - 230.000 square f e e t  

B f c k f o r d  Park Lak rv iew  
Bowmore-Fai rmount Pk Lawrence Park 

~ B rock ton  High Malvern  C.I. 
C a s t l e  Frank McMurr lcn-utnona 
Cen t ra l  Commerce N o r t h  Toronto  
C i t y  Adu l t  Lea rn lng  Cent re  Oakwood C.1. 
Duk@ o f  Connaught Pa rkda le  C . I .  
Eas tern  Commeree West Toronto  
Harbord W i  11  1 dmson Hoad-GI en Ames  
Humberside 

C O O €  F - Over 230,001 square feet  

C e n t r a l  Tech. 
Oan fo r th  Tech. 
Educa t i on  Cen t re  
J a r v i s  C.1. 

Monarch Park 
No r the rn  S.S. 
Yestern  Tech. 
west Park S . S .  
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A P P E N D I X  "C" 

. THE BOARD OF EDUCATION FOR THE C I T Y  OF TORONTO 

AGREEMENT 

I N F A N T  C A R E  LEAVE OF ABSENCE 

T h i s  Agreement made i n  d u p l i c a t e  t h i s  
day o f  . .lY-. 

BETUEEN:  

.THE B O A R D  OF E D U C A T I O N  F O R  THE C I T Y  OF 
TOR ON TO 
h e r e i n a f t e r  c a l l e d  t h e  "Board"  

OF THE F I R S T  PART 

- A N D-  

O f  ( C i t y )  
i n  (Coun ty  o r  M u n i c i p a l i t y )  
h e r e i n a f t e r  c a l l e d  t h e  "Employee"  

OF THE S E C O N D  P A R T  

Uhereas.  t h e  Board  has a g r e e d  on t h e  t e r m s  
h e r e i n a f t e r  s e t  our. i n  a c c o r d a n c e  w i t h  t h e  
r e g u l a t i o n s  o f  t h e  Board  i n  t h a t  b e h a l f  t o  g r a n t  
l e a v e  w i t h o u t  pay t o  t h e  Employee f rom t h e  

day O f  19-, t o  t h e  
day o f  . 19-. 
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And w h e r e a s  t h e  E m p l o y e e  h a s  a g r e e d  t o  r e t u r n  
t o  t h e  e m p l o y  o f  t h e  B o a r d  i m m e d i a t e l y  f o l l o w i n g  
s u c h  l e a v e  a n d  t o  r e m a i n  i n  t h e  e m p l o y  o f  t h e  
B o a r d  u n t i l  t h e  e n d  o f  a p e r i o d  o f  t w o  y e a r s  n e x t  
f o l l o w i n g  t h e  r e t u r n  o f  t h e  E m p l o y e e  f r o m  l e a v e .  

Now t h e r e f o r e  t h i s  a g r e e m e n t  w i t n e s s e t h  t h a t  
i n  c o n s i d e r a t i o n  o f  t h e  m u t u a l  c o v e n a n t s  h e r e i n  
c o n t a i n e d  t h e  p a r t i e s  h e r e t o  a g r e e  a s  f o l l o w s :  

1 ,  The ‘ B o a r d  h e r e b y  g r a n t s  l e a v e  o f  a b s e n c e ,  
w i t h o u t  p a y  o r  b e n e f i t s ,  t o  t h e  E m p l o y e e  f o r  t h e  
p u r p o s e  o f  I n f a n t  C a r e  L e a v e  f o r  t h e  p e r i o d  

? 

c o m m e n c i n g  on t h e  d a y  o f  
e n d i n g  on  t h e  . -  

* 19-. 

2. The E m p l o y e e  a g r e e s  t o  r e s u m e  e m p l o y m e n t  w i t h  
t h e  B o a r d  immed i  a t e l y  f o l l  o w i n g  t h e  t e r m i n a t i o n  o f  
t h e  p e r i o d  o f  l e a v e  i n  a c c o r d a n c e  w i t h  t h e  s a l a r y  
r a t e s  and  w o r k i n g  c o n d i t i o n s  t h e n  p r e v a i l i n g .  

3. The E m p l o y e e  a g r e e s  t o  r e m a i n  i n  s u c h  
e m p l o y m e n t  w i t h  t h e  B o a r d  a t  t h e  s o l e  d i s c r e t i o n  
o f  t h e  B o a r d  f o r  a p e r i o d  e n d i n g  t w o  y e a r s  a f t e r  

U n l e s s  t h e  B o a r d  s h o u l d  t e r m i n a t e  s u c h  e m p l o y m e n t .  

4 .  The E m p l o y e e  on I n f a n t  C a r e  o r  M a t e r n i t y  L e a v e  
a g r e e s  t h a t  s h e  i s  s u b j e c t  t o  l a y  o f f  i n  
a c c o r d a n c e  w i t h  t h e  p r o c e d u r e  i n  e f f e c t  a t  t h e  
t i m e  o f  s a i d  l a y  o f f .  

t h e  day  o f  , 19-, 
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I n ' w i t n e s s  w h e r e o f  t h e  B o a r d  has  h e r e u n t o  
a f f i x e d  i t s  c o r p o r a t e  s e a l  d u l y  a t t e s t e d  by t h e  
hands o f  i t s  p r o p e r  o f f i c e r s  i n  t h a t  b e h a l f  a n d  

* t h e  Employee  has  h e r e u n t o  set h e r  hand and s e a l .  

T H E  B O A R D  OF E D U C A T I O N  
F O R  THE C I T Y  OF T O R O N T O  

C h a i r  

S I G N E D ,  S E A L E D  A N D  D E L I V E R E D  

D i r e c t o r  o f  E d u c a t i o n  

W i t n e s s  Employee  



APPENDIX " C "  ( C o n ' t l  

. THE BOARD OF EDUCATION FOR THE CITY OF T O R O N T O  

AGREENENT 

C H I L D  C A R E  LEAVE OF ABSENCE 

T h i s  A g r e e m e n t  made i n  d u p l i c a t e  t h i s  
d a y  o f  ,19-. 

BETWEEN: 

THE BOARD O F  EDUCATION F O R  THE CITY OF 
TORONTO 
h e r e i n a f t e r  c a l l  e d  t h e  " B o a r d "  

OF THE F IRST P A R T  

- A N D-  

o f  ( C i t y )  
i n  ( C o u n t y  o r  M u n i c i p a l i t y )  
h e r e i n a f t e r  c a l l  e d  t h e  " E m p l o y e e "  

OF THE S E C O N D  PART 

Whereas ,  t h e  B o a r d  h a s  a g r e e d  on t h e  t e r m s  
h e r e i n a f t e r  s e t  o u t  i n  a c c o r d a n c e  w i t h  t h e  
r e g u l a t i o n s  o f  t h e  B o a r d  i n  t h a t  b e h a l f  t o  g r a n t  
l e a v e  w i t h o u t  p a y  t o  t h e  E m p l o y e e  f r o m  t h e  

day  o f  , 19-, t o  t h e  
d a y  o f  , 19 . 
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And whereas t h e  Employee has a g r e e d  t o  r e t u r n  
t o  t h e  employ o f  t h e  Boa rd  i m m e d i a t e l y  f o l l o w i n y  
such  l e a v e  and t o  r e m a i n  i n  t h e  employ  o f  t h e  
Boa rd  u n t i l  t h e  end o f  a p e r i o d  o f  t w o  y e a r s  n e x t  
f o l l o w i n g  t h e  r e t u r n  o f  t h e  Employee f r o m  l e a v e .  

Now t h e r e f o r e  t h i s  agreement  w i t n e s s e t h  t h a t  
i n  c o n s i d e r a t i o n  o f  t h e  m u t u a l  c o v e n a n t s  h e r e i n  
c o n t a i n e d  t h e  p a r t i e s  h e r e t o  a g r e e  as f o l l o w s :  

1. The Boa rd  h e r e b y  g r a n t s  l e a v e  o f  absence,  
w i t h o u t  pay o r  b e n e f i t s ,  t o  t h e  Employee f o r  t h e  
p u r p o s e  o f  C h i l d  Care  Leave f o r  t h e  p e r i o d  
commencing on t h e  day o f  

, 19-, a n d  e n d i n g  on t h e  
day o f  ,19- .  

2 .  The Employee ag rees  t o  resume employment w i t h  
t h e  Board  i m m e d i a t e l y  f o l l o w i n g  t h e  t e r m i n a t i o n  o f  
t h e  p e r i o d  o f  l e a v e  i n  acco rdance  w i t h  t h e  s a l a r y  
r a t e s  and w o r k i n g  c o n d i t i o n s  t h e n  p r e v a i l i n g .  

3 .  The Employee a g r e e s  t o  r e m a i n  i n  such 
employment w i t h  t h e  Boa rd  a t  t h e  s o l e  d i s c r e t i o n  
o f  t h e  Board  f o r  a p e r i o d  e n d i n g  t w o  y e a r s  a f t e r  

u n l e s s  t h e  Boa rd  s h o u l d  t e r m i n a t e  such  employment.  

4 .  The Employee o n  C h i l d  Care o r  A d o p t i o n  Leave  
ag rees  t h a t  h e / s h e  i s  s u b j e c t  t o  l a y  o f f  i n  
a c c o r d a n c e  w i t h  t h e  p r o c e d u r e  i n  e f f e c t  a t  t h e  
t i m e  o f  s a i d  l a y  o f f .  

t h e  day o f  ,19-, 



- 7 4  - 

I n  w i t n e s s  w h e r e o f  t h e  B o a r d  has h e r e u n t o  
a f f i x e d  i t s  c o r p o r a t e  seal d u l y  a t t e s t e d  b y  t h e  
hands o f  i t s  p r o p e r  o f f i c e r s  i n  t h a t  b e h a l f  and 
t h e  Employee  has  h e r e u n t o  s e t  h i s / h e r  hand and ' 
seal 

THE B O A R D  OF EDUCATION 
F O R  THE CITY OF TORONTO 

C h a i r  

SI GNED, SEALED A N D  DEL IVERED 

D i r e c t o r  o f  E d u c a t i o n  

W i t n e s s  Employee 
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APPENDIX " 0 "  

* S i c k  Leave C r e d i t  and t i r a t u i t y  P l a n  i n c i u d i n g  
p r o v i s i o n s  f o r  S p e c i a l  and M i s c e l l a n e o u s  Leaves 

P A R T  I - Genera l  

* 1. I n  t h i s  P l a n ,  

* 

( a )  " B o a r d "  means t h e  Boa rd  o f  E d u c a t i o n  f o r  
t h e  C i t y  o f  T o r o n t o  

( b )  A " C r e d i t "  means a s i c k  l e a v e  c r e d i t  
e n t i t l i n g  an employee o r  p a r t - t i m e  
employee t o  be p a i d  h i s / h e r  s a l a r y  o r  
p a r t - t i m e  s a l a c y  r e s p e c t i v e l y  f o r  one 
day unde r  t h e  p r o v i s i o n s  o f  t h i s  P l a n  
d u r i n g  h i s / h e r  absence f r o m  d u t y .  

( c )  " D i r e c t o r "  means t h e  D i r e c t o r  o f  
E d u c a t i o n  and S e c r e t a r y - T r e a s u r e r  f o r  
t h e  Board .  

( d )  The " W o r k i n y  Yea r "  s h a l l  commence on t h e  
f i r s t  day o f  J a n u a r y .  

( e )  " B a s i c  S a l a r y "  means s a l a r y  as p e r  
r e l e v a n t  schedu le ,  e x c l u s i v e  o f  
ov e r t i me . 

2 .  S u b j e c t  t o  t h e  f i n a l  a u t h o r i t y  o f  t h e  Boa rd ,  
t h e  a d m i n i s t r a t i o n  o f  t h e  P l a n  s h a l l  be v e s t e d  
i n  t h e  D i r e c t o r .  
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3. The  D i r . e c t o r  s h a l l  i n  a c c o r d a n c e  w i t h  t h e  
t e r m s  o f  t h e  P l a n  h a v e  p o w e r  t o  d o  a n d  p e r f o r m  
a l l  t h i n g s  n e c e s s a r y  f o r  t h e  c o n d u c t  o f  t h e  
P I  an, i n c l u d i n g  t h e  p o w e r  s u b j e c t  t o  a p p e a l  
t o  t h e  B o a r d ,  t o  a l l o w  o r  d i s a l l o w  a n y  C r e d i t s  
o r  d e d u c t i o n s  t h e r e o f  a n d  t o  c o m p u t e  u p o n  
s e v e r a n c e  o f  e m p l o y m e n t  t h e  n u m b e r  o f  c r e d i t s  
t o  w h i c h  t h e  e m p l o y e e  i s  e n t i t l e d .  

4. ( a )  The D i r e c t o r  s h a l l  b e  r e s p o n s i b l e  f o r  
k e e p i n g  a r e c o r d  o f  C r e d l t s  a n d  
d e d u c t i o n s  t h e r e f r o m .  

( b )  C r e d i t s  s h a l l  b e  r e c o r d e d  i n  an 
e m p l o y e e ' s  s i c k  l e a v e  a c c o u n t  i n  s u c h  a 
way a s  t o  i n d i c a t e -  w h e t h e r  t h e y  a r e  f o r  a 
f u l l  d a y ' s  s a l a r y  o r  a p a r t  d a y ' s  s a l a r y .  

5. I n  t h e  c a s e  o f  d i s p u t e  w i t h  r e s p e c t  t o  a n y  
m a t t e r  c o n c e r n i n g  t h e  o p e r a t i o n  o f  t h e  P l a n '  
t h e  e m p l o y e e  may r e q u e s t  a p p e a r a n c e  b e f o r e  a 
B o a r d - S t a f f  C o m m i t t e e ,  w i t h  t h e  r i g h t  o f  
a p p e a l  t o  t h e  B o a r d .  

6. ( a )  T h o s e  i n c l u d e d  i n  t h e  P l a n  s h a l l  b e :  

( 1 )  a i l  e m p l o y e e s  o f  t h e  B o a r d  o n  t h e  
p e r m a n e n t  o r  p r o b a t i o n a r y  s t a f f ;  

( 2 )  a n y  p e r s o n  e m p l o y e d  on  a t e m p o r a r y  
b a s i s  f o r  a p e r i o d  o f  a t  l e a s t  
t w e n t y  c o n s e c u t i v e  w o r k i n g  d a y s .  

( b )  Those  n o t  i n c l u d e d  i n  t h e  P l a n  s h a l l  b e :  
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( 1 )  p e r s o n s  e m p l o y e d  o n  a n  o c c a s i o n a l  
b a s i s  o r  as summer e m p l o y e e s ;  

( 2 )  p e r s o n s  e m p l o y e d  on a d a y - t o - d a y  
b a s t s  O P  t e m p o r a r y  e m p l o y e e s  on  an  
h o u r l y  r a t e  o f  p a y .  

- 7 .  S u b j e c t  t o  t h e  p r o v i s i o n s  i n  P a r t  V I  r e l a t i n g  
t o  S p e c i a l  L e a v e ,  

( a )  A t  t h e  b e g i n n i n g  o f  e a c h  w o r k i n g  y e a r  
t h e r e  s h a l l  be  p l a c e d  i n  t h e  s i c k  l e a v e  
a c c o u n t  o f  e a c h  e m p l o y e e  on  t h e  
p e r m a n e n t  o r  p r o b a t i o n a r y  s t a f f  o n  a 
w o r k i n g .  y e a r  o f  t e n  m o n t h s ,  t w e n t y  
c r e d i t s ,  a n d  i n  t h e  s i c k  l e a v e  a c c o u n t  
o f  e a c h  e m p l o y e e  on a w a r k i n g  y e a r  o f  
t w e l v e  m o n t h s ,  t w e n t y - f o u r  c r e d i t s .  

( b )  A t  t h e  b e g i n n i n g  o f  h i s / h e r  e m p l o y m e n t  
t h e r e  s h a l l  b e  p l a c e d  i n  t h e  s i c k  l e a v e  
a c c o u n t  o f  e a c h  e m p l o y e e  on  t h e  
p e r m a n e n t  o r  p r o b a t i o n a r y  s t a f f  whose  
e m p l o y m e n t  commences a f t e r  t h e  b e g i n n i n g  
o f  t h e  w o r k i n g  y e a r  t h e  number  o f  
c r e d i t s  e q u a l  t o  t h a t  p r o p o r t i o n  o f  t h e  
t o t a l  number  o f  c r e d i t s  f o r  a f u l l  
w o r k i n g  y e a r  t h a t  t h e  w o r k i n g  t i m e  
r e m a i n i n g  i n  t h a t  w o r k i n g  y e a r  b e a r s  t o  
t h e  t o t a l  w o r k i n g  t i m e  i n  t h e  y e a r .  

( C )  An e m p l o y e e  a b s e n t  f r o m .  d u t y  f o r  a 
c o m p l e t e  w o r k i n g  y e a r  b e c a u s e  o f  
p e r s o n a l  i l l n e s s  s h a l l  b e  e n t i t l e d  t o  a 
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f u l l  s i c k  l e a v e  c r e d i t  f o r  t h a t  y e a r ,  
b u t  an employee a b s e n t  f o r  a w o r k i n g  
y e a r  f o r  r e a s o n s  o t h e r  t h a n  p e r s o n a l  
f l l l n e s s  s h a l l  n o t  r e c e i v e  any s i c k  l e a v e  
c r e d i t s  d u r i n g  t h e  y e a r .  

( d )  A f t e r  employment f o r  t w e n t y  c o n s e c u t i v e  
w o r k i n g  days t h e r e  s h a l l  be p l a c e d  i n  
t h e  s i c k  l e a v e  a c c o u n t  o f  each t e m p o r a r y  
employee c o v e r e d  by t h e  P l a n  two c r e a i t s  
f o r  each month  w o r k i n g  d u r i n g  t h e  
c o n t i n u a t i o n  o f  h i s / h e r  t e r m  u f  
empl oyment.  

8. ' The  c r e d i t s  o f  each employee on t h e  permanent  
o r  p r o b a t i o n a r y  s t a f f  s h a l l  be  a c c u m u l a t e d  i n  
h i s / h e r  s i c k  l e a v e  a c c o u n t  f r o m  y e a r  t o  y e a r .  

9. To t h e  e x t e n t  t h a t  an employee i s  e n t i t l e d  t o  
b e n e f i t s  u n d e r  a S t a t u t e  i n  r e s p e c t  o f  t h e  
r i g h t  t o  r e c e i v e  payment d u r i n g  absence due t o  
i l l n e s s  o r  d e n t a l  c o n d i t i o n ,  he / she  s h a l l  n o t  
be e n t i t l e d  t o  t h e  same b e n e f i t s  unde r  t h e  
P'1 an  . 

' P a r t  I 1  - C r e d i t s  f r o m  P r e v i o u s  P l a n s  and 
T r a n s f e r s  

. 10. There  s h a l l  be p l a c e d  i n  the s i c k  l e a v e  
accoun t  o f  each employee o f  t h e  Board  a t  t h e  
d a t e  o f  t h e  commencement o f  t h e  P l a n  t h e  
number o f  c r e d i t s  equa l  t o  t h e  unused s i c k  
l e a v e  c r e d i t s  h e l d  by t h e  employee a t  t h a t  
d a t e  unde r  t h e  p r o v i s i o n s  o f  t h e  P l a n  o f  t h e  



b 

Board  e x i s t i n g  i m m e d i a t e l y  p r i o r  t o  t h e  
commencement o f  t h e  P l a n .  p r o v i d e d  t h a t  i f  
any employee was a t  any t i m e  employed by  a 
s c h o o l  b o a r d  o r  b o a r d  o f  e d u c a t i o n  i n  t h e  
M e t r o p o l i t a n  Area whose s i c k  l e a v e  p l a n  
c o n t a i n e d  l i m i t a t i o n s  o r  r e s t r i c t i o n s  upon 
t h e  number o f  unused s i c k  l e a v e  c r e d i t s  wh i ch  
c o u l d  be t r a n s f e r r e d  o r  accumu la ted ,  t h e  
c r e d i t s  t o  be p l a c e d  t o  h i s / h e r  a c c o u n t  u n d e r  
t h e  P l a n  s h a l l  be  d e t e r m i n e d  as i f  such s i c k  
l e a v e  p l a n  o r  p l a n s  -had c o n t a i n e d  no such 
l i m i t a t i o n s  o r  r e s t r i c t i o n s .  

11. Where an employee ceases t o  be employed by 
t h e  Board ,  

( a )  t h e  number o f  c r e d i t s  s t a n d i n g  t o  
h t s / h e r  c r e d i t  unde r  t h e  P l a n  s h a l l  be  
r e d u c e d  by two c r e d i t s  f o r  each month  
o r  p a r t  o f  a mon th  r e m a i n i n g  i n  t h e  
w o r k i n g  y e a r  o f  such employee;  

( b )  i f  t h e  employee r e c e i v e s  a g r a t u i t y  o r  
o t h e r  a l l o w a n c e  c a l c u l a t e d  i n  r e l a t i o n  
t o  o r  on t h e  b a s i s  o f  t h e  C r e d i t s  i n  
h i s / h e r  s i c k  l e a v e  a c c o u n t ,  t h e  C r e d i t s  
s t a n d i n g  t o  h i s / h e r  c r e d i t  s h a l l  be 
r e d u c e d  t o  z e r o .  

1 2 .  Where an employee o f  a s c h o o l  b o a r d ,  
m u n i c i p a l i t y  o r  l o c a l  b o a r d  t h e r e o f  w i t h i n  
t h e  P r o v i n c e  o f  O n t a r i o  t h a t  had e s t a b l i s h e d  
a s i c k  l e a v e  c r e d i t  p l a n  becomes an employee 
o f  t h e  Boa rd  ( w i t h o u t  i n t e r v e n i n g  employment 

i 
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t h a t  i n t e r r u p t s  t h e  i o n t i n u i t y  o f  emp 
unde r  w h i c h  s i c k  l e a v e  c r e d i t s  

oyment 
a r e  

a c c u m u l a t e d  under ,  such a p l a n )  t h e  Boa rd  
s h a l l  p l a c e  t o  h i s / h e r  c r e d i t  i n  h i s / h e r  s i c k  
l e a v e  a c c o u n t  t h a t  number o f  c r e d i t s  equa l  t o  
t h e  s i c k  l e a v e  c r e a i t s  s t a n d i n g  t o  t h e  c r e d i t  
o f  suc? employee i n  t h e  p l a n ’  o f  such s c h o o l  
boa rd ,  m u n i c i p a l i t y  o r  l o c a l  b o a r d  t h e r e o f ,  
p r o v i d e d  t h a t  t h e  number o f  c r e d i t s  t o  be s o  
p l a c e d  s h a l l  n o t  exceed t h e  number o f  c r e d i t s  
t h a t  wou ld  have been a c c u m u l a t e d  a t  t h e  r a t e  
s e t  unde r  t h e  P lan .  

13.  I n  t h e  e v e n t  o f  r e- emp loymen t  t h e  D i r e c t o r  
s h a l l  r e i n s t a t e  t h e  C r e d i t s  s t a n d i n g  t‘b t h e  
c r e d i t  o f  t h e  employee on r e s i g n a t i o n  u n l e s s  
such  r e - i n s t a t e m e n t  i s  s p e c i f i c a l l y  
p r o h i b i t e d  by S t a t u t e .  ( N o t e  S e c t i o n  11 
( b ) ) .  

P a r t  I 1 1  - Absence Due t o  I l l n e s s  w i t h  D e d u c t i o n s  
f r o m  C r e d i t s  

14 .  ( a )  Absence f o r  i l l n e s s  o f  t h e  employee f o r  
a p e r i o d  o f  f i v e  c o n s e c u t i v e  w o r k i n g  
day5 o r  l e s s  may be c e r t i f i e d  by t h e  
O f f i c i a l  o f  t h e  b o a r d  i n  c h a r g e  o f  t h e  
a p p r o p r i a t e  d e p a r t m e n t .  

( b )  Absence f o r  i l l n e s s  o v e r  f i v e  
c o n s e c u t i v e  w o r k i n g  days must  be 
c e r t i f i e d  by a l i c e n s e d  m e d i c a l  
p r a c t i t i o n e r  o r ,  i f  o n  a c c o u n t  o f  a c u t e  
i n f l a m m a t o r y  c o n d i t i o n  o f  t h e  t e e t h  o r  
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15. 

16. 

17. 

18. 

gums, c e r t i f i e d  b y  a l i c e n t i a t e  o f  
d e n t a l  s u r g e r y .  I n  s p e c i a l  c a s e s  t h e r e  
may b e  e x e m p t i o n s  a t  t h e  d i s c r e t i o n  o f  
t h e  D i r e c t o r .  

Where a n  e m p l o y e e  i s  a b s e n t  f o r  i l l n e s s  f o r  
m o r e  t h a n  t w e n t y  c o n s e c u t i v e  w o r k i n g  d a y s ,  
t h e  D i r e c t o r  mav r e a u i r e  t h a t  a c e r t i f i c a t e  
be  
P r  
b e  

s u b m i t t e d  m b n t h l y  b y  s u c h  
a c t i t i o n e r  o r  l i c e n t i a t e  o f  d e n t a  
f o r e  t h e  e m p l o y e e  s h a l l  b e  e n t  

p a y m e n t  u n d e r  t h e -  P 1  an.  

The  D i r e c t o r  may a t  a n y  t 
c e r t i f i c a t e  be  s u b m i t t e d  b y  
p r a c t i t i o n e r  o r  l i c e n t i a t e  
a p p o i n t e d  b y  t h e  B o a r d  
e x p e n s e .  

me r e q u i  
s u c h  a 

o f  d e n t a  
t t h e  

S u b j e c t  t o  t h e  p r o v i s i o n s  r e s p e c t i n g  

n e d i  c a l  
s u r y e r y  

t l e d  t o  

e t h a t  a 
m e d i c a l  
s u r g e r y  
a o a r d ' s  

W o r k e r s  ' 
C o m p e n s a t i o n  a s  o u t l i n e d  i n  S e c t i o n  2 0 .  a 
c r e d i t  s h a l l  b e  d e d u c t e d  f r o m  an e m p l o y e e ' s  
s i c k  l e a v e  a c c o u n t  f o r  e a c h  d a y  o f  a b s e n c e  
d u e  t o  i l l n e s s  o r  d e n t a l  c o n d i t i o n  f o r  w h i c h  
t h e  e m p l o y e e ' s  s a l a r y  i s  p a i d ,  a n d  no  s a l a r y  
p a y m e n t s  s h a l l  be  made t o  a n  e m p l o y e e  f o r  
h i s / h e r  a b s e n c e  d u e  t o  i l l n e s s  o r  d e n t a l  
c o n d i t i o n  b e y o n d  t h e  n u m b e r  o f  c r e d i t s  i n  
h i s / h e r  s i c k  l e a v e  a c c o u n t  e x c e p t  p u r s u a n t  t o  
t h e  r e s o l u t i o n  o f  t h e  B o a r d .  

S u b j e c t  t o  t h e  p r o v i s i o n s  r e l a t i n g  t o  
W o r k e r s '  C o m p e n s a t i o n ,  e a c h  e m p l o y e e  who i s  
a b s e n t  f r o m  d u t y  d u e  t o  i l l n e s s  o r  d e n t a l  
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c o n d i t i o n  s h a l l  be p a i d  f o r  each day o f  
absence t h e  b a s i c  s a l a r y  w h i c h  he /she  w o u l d  
have been e n t i t l e d  t o  r e c e i v e  f o r  t h a t  day t o  
t h e  e x t e n t  o f  t he  c r e d i t s  i n  h i s / h e r  accoun t .  

P a r t  I V  - Absence W i t h o u t  D e d u c t i o n s  From S ick  
L e a v e  C r e d i t s  

19. An employee s h a l l  be  e n t i t l e d  t o  be p a i d  
h i s / h e r  s a l a r y  w i t h o u t  d e d u c t i o n s  o f  c r e d i t s  
when he /she  i s  absen t  f r o m  d u t y  because o f  
q u a r a n t i n e  o r  o t h e r  o r d e r  o f  t h e  M e d i c a l  
H e a l t h  a u t h o r i t i e s ,  j u r y  d u t y  o r  d u t y  as a 
w i t n e s s  i n  any c o u r t  t o  w h i c h  h e / s h e  had been 
summoned i n  any p r o c e e d i n g s  t o  w h i c h  he /she  
i s  n o t  a p a r t y  o r  one o f  t h e  p e r s o n s  cha rged  
b u t  c r e d i t s  may be  d e d u c t e d  f o r  absence as 
p r o v i d e d  i n  t h e  B o a r d ' s  r e g u l a t i o n s  g o v e r n i n g  
S p e c i a l  and M i  s c e l 1  aneous Leaves.  

P a r t  V - Absence W i t h  Payment Under  t h e  Worke rs '  
Compensa t i on  A c t  

20. Where an employee i s  ab,sent by reason  o f  
i n c a p a c i t y  o n  a c c o u n t  o f  an a c c i d e n t  

u n d e r  t h e  p r o v i s i o n s  o f  t h e  Workers  
Compensat ion  A c t ,  

I o c c u r r i n g  w h i l e  on d u t y  and an award i s  mad: 

( a )  such employee s h a l l  be e n t i t l e d  t o  
r e c e i v e  payment u n d e r  t h e  P l a n  o f  
d i f f e r e n c e  between h i s / h e r  s a l a r y  and 
t h e  amount o f  such award b u t  o n l y  t o  
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t h e  e x t e n t  o f  t h e  c r e d i t s  i n  h i s l h e r  
a c c o u n t ;  and 

( b )  t h e r e  s h a l l  be no d e d u c t i o n  o f  c r e d i t s  
f o r  payments  made u n d e r  t h e  p r o v i s i o n s  
o f  t h e  W o r k e r s '  Compensat ion  A c t  b u t  
such absence f rom d u t y  s h a l l  r e s u l t  i n  
d e d u c t i o n s  f r o m  c r e d i t s .  

P a r t  V I  - S p e c i a l  Leave 

21 .  N O  c r e d i t s  s h a l l  be p l a c e d  i n ,  d e d u c t e d  f rom,  
o r  a c c u m u l a t e d  i n  t h e  a c c o u n t  o f  an employee 
i n  r e s p e c t  o f  t h a t  p e r i o d  o f  absence f r o m  
d u t y  f o r  S p e c i a l  Leave. 

P a r t  V I 1  - S i c k  Leave  C r e d i t  G r a t u i t i e s  

2 2 .  A s i c k  l e a v e  c r e d i t  g r a t u i t y  s h a l l  be  p a i d  

( a )  t o  an employee who r e t i r e s  on o r  a f t e r  
Janua ry  1, 1972 ( r e t i r e m e n t  s h a l l  be 
t h e  t e r m i n a t i o n  o f  employment w i t h  t h e  
B o a r d  by an employee who i s  a t  l e a s t  55  
y e a r s  o f  age on t h e  d a t e  o f  h i _ s / h e r  
r e t i r e m e n t )  ; 

i 
( b )  e o  an employee who becomes t o t a l l y  and 

p e r m a n e n t l y  d i s a b l e d  f r o m  p e r f o r m i n g  
t h e  d u t i e s  o f  h i s / h e r  employment w i t h  
t h e  Boara ;  
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( c )  t o  a named b e n e f l c l a r y  o r  t o  t h e  e s t a t e  

o f  a n  e m p l o y e e  who d i e s  w h i l e  i n  t h e  
e m p l o y m e n t  o f  t h e  Board; 

C p e d I t  g r a t u t t y  s h a l l  be c a l c u l a t e d  a s  
h e r e l  n a f t e r  p r o v i d e d .  

23 ,  The s t c k  l e a v e  c r e d i t  g r a t u i t y  t o  b e  p a i d  
s h a l l  be e q u a l  t o  2% of  t h e  f i n a l  b a s i c  
a n n u a l  s a l a r y  o f  t h e  e m p l o y e e  a t  t h e  time o f  
h l s / h e r  r e t i r e m e n t ,  d i S d b i l i t y  o r  d e a t n ,  
m u l t i p l i e d  by t h e  number  o f  f u l l  y e a r s '  
s e r v i c e  w i t h  t h e  s c h o o l  b o a r d  or b o a r d  o f  
e d u c a t i o n  i n  t h e  M e t r o p o l i t a n  T o r o n t o  a r e a ,  
p r o v i d e d  t h a t  t h e  a m o u n t  o f  s u c h  p a y m e n t  
s h a l l  not e x c e e d  t h e  ' S t a t u t o r y  l i m i t .  For 
e m p l o y e e s  on a working y e a r  o f  10 m o n t h s  t h i s  
S t a t u t o r y  l i m i t  would be t h e  l e s s e r  o f :  

( a )  a n n u a l  s a l a r y  x Accumulates S i c k  L e a v e  x 1 / 2  

and t h e  dROUnt Of s u c h  s i c k  l e a v e  

20 0 

( b )  a n n u a l  S a l a r y  x 1-12 

For e m p l o y e e s  on a working y e a r  o f  12 m o n t h s  c h i s  
S t a t u t o r y  l i m i t  w o u l d  be t h e  l e s s e r  o f :  

( a )  a n n u a l  s a l a r y  x A c c u m u l a t e d  S i c k  L e a v e  x 1 / 2  
2 40 

( 3 )  dnl lUd l  S a l d r y  X 1 / 2  
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24. F o r  t h e  p u r p o s e  o f  c a l c u l a t i n g  t h e  amount o f  

s i c k  l e a v e  c r e d i t  g r a t u i t y .  o n l y  C r e d i t s  
e a r n e d  by t h e  employee d u r i n y  employment by a 
s c h o o l  b o a r d  o r  b o a r d  o f  e d u c a t i o n  i n  t h e  
M e t r o p o l i t a n  A rea  s h a l l  be t a k e n  i n t o  
accoun t .  C r e d i t s  accumu la ted  o u t s i d e  M e t r o  
w i l l  be used f i r s t  i n  t h e  c a s e  o f  i l - l n e s s  b u t  
w i l l  nob be used  i n  t h e  c a l c u l a t i o n  o f  t h e  
g r a t u i t y  

2 5 .  The s e r v i c e  g r a t u i t y  p l a n  i n  f o r c e  i n  N o r t h  
York and T o r o n t o  p r i o r  t o  J a n u a r y  1, 1 9 7 2 ,  
w i l l  r e m a i n  i n  f o r c e  i n  p e r p e t u i t y  f o r  a l l  
t h o s e  employed by t h e  above b o a r d s  p r i o r  t o  
J a n u a r y  1, 1972. 

SPECIAL AND MISCELLANEOUS LEAVES 

E x p l a n a t o r y  No te  

( a )  These R e g u l a t i o n s  s h a l l  be e f f e c t i v e  
f o r  l e a v e s  commencing on o r  a f t e r  
J a n u a r y  1, 1972. 

( b )  These R e G I a t i o n s  w i l l  r ema in  i n  f o r c e  
as s t a t e a  and w i l l  n o t  be  s u b s t a n t i a l l y  
a l t e r e d  w i t h o u t  p r i o r  c o n s u l t a t i o n  and 
agreement .  

( c )  I n  t h e  case  o f  d i s p u t e  w i t h  r e s p e c t  t o  
any m a t t e r  c o n c e r n i n g  t h e  o p e r a t i o n  o f  
t h e  P l a n  t h e  employee may r e q u e s t  
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P - r t I - S  

appea rance  b e f o r e  8 o a r d - S t a f f  Commi t tee  
w i t h  t h e  r i g h t  o f  appea l  t o  t h e  Board.  

The t e r m s  o f  t h i s  Agreement s h a l l  n o t  
p r e c l u d e  a Boa rd  f r o m  s e n d i n g  an 
i n d i v i d u a l  t o  u n d e r t a k e  s p e c i a l  
t r a i n i n g  on t e r m s  t o  be d e f i n e d  by t h e  
Board .  

e c i a l  Leave 

1 

1. The Boa rd  may g r a n t  on t h e  recommendat ion  o f  
t h e  D i r e c t o r  o f  E d u c a t i o n  s p e c i a l  l e a v e  t o  an 
employee who has d e m o n s t r a t e d  a h i g h  l e v e l  o f  
competence i n  h i s / h e r  employment.  

2. S p e c i a l  l e a v e  may b e  g r a n t e d  f o r  t h e  
p u r p o s e  o f  u p g r a d i n g  o r  u p d a t i n g  employment 
q u a l i f i c a t i o n s  o r  any e x c e p t i o n a l  
c i r c u m s t a n c e s  whi'ch s h a l l  be  r e p o r t e d  t o  t h e  
Boa rd  e 

3 .  ( a )  To q u a l i f y  f o r  s p e c i a l  l e a v e  an employee 
s h a l l  have c o m p l e t e d  a minimum o f  f i v e  
y e a r s  o f  s e r v i c e  i n  t h e  employ o f  a 
schoo l  b o a r d  o r  b o a r d  o f  e d u c a t i o n  i n  t h e  
M e t r o p o l i t a n  Area o f  w h i c h  t h e  p r e c e d i n g  
two  y e a r s  s h a l l  have been w i t h  t h e  Board .  

( b )  S p e c i a l  1 eave f o r  e x c e p t i o n a l  
c i r c u m s t a n c e s  may be g r a n t e d  on an ad hoc 
b a s i s  w h i c h  s h a l l  be r e p o r t e d  t o  t h e  
Board.  



- 87 - 
4. An e m p l o y e e  d e s i r i n g  s p e c i a l  l e a v e  s h a l l  a p p l y  

t o  t h e  D i r e c t o r  o f  E d u c a t i o n  i n  w r i t i n g  g i v i n g  
r e a s o n s  a n d  d e t a i l s  r e g a r d i n g  t h e  p u r p o s e  o f  
t h e  p r o p o s e d  l e a v e .  

5. ( a )  S a l a r y  a n d  o t h e r  b e n e f i t s  s h a l l  b e  p a i d  
o r  c r e d i t e d  t o  e m p l o y e e s  g r a n t e d  s p e c i a l  
l e a v e  w h i l e  c o n t i n u i n g  w i t h  t h e  p u r p o s e  
o f  t h e  l e a v e  i n  an amount  e q u a l  t o  60% o f  
t h e  e m p l o y e e ' s  b a s i c  s a l a r y  a t  t h e  d a t e  
o f  commencement  o f  l e a v e  p l u s  10% f o r  
e a c h  d e p e n d e n t ,  ( a s  p r e s c r i b e d  i n  t h e  
I n c o m e  Tax A c t  a n d  R e g u l a t i o n s ) ,  u p  t o  a 
maximum a g g r e g a t e  o f  80%. 

, ( b )  T u i t i o n  f e e s  s h a l l  b e  p a i d  b y  t h e  B o a r d  
f o r  t h e  p u r p o s e  a g r e e d  u p o n  i n  g r a n t i n g  
t h e  l e a v e  b u t  t h e  a m o u n t  s h a l l  n o t  e x c e e d  
an  a g g r e g a t e  max imup o f  $600 p e r  annum 
a n d  r e c e i p t s  s h a l l  b e  s u b m i t t e a  t o  t h e  
D i r e c t o r  o f  E d u c a t i o n  o f  t h e  B o a r d .  

6. An e m p l o y e e  g r a n t e d  s p e c i a l  l e a v e  s h a l l  b e f o r e  
g o i n g  on  s u c h  l e a v e  e x e c u t e  an  a g r e e m e n t  w i t h  
t h e  B o a r d  i n  t h e  f o r m  a t t a c h e d  h e r e t o  t o  
r e m a i n  i n  t h e  e m p l o y  o f  t h e  B o a r d  f o r  a 

r e t u r n  f r o m  l e a v e .  
. m i n i m u m  o f  t w o  y e a r s  f o l l o w i n g  t h e  e m p l o y e e ' s  

7 .  An e m p l o y e e  f a i l i n g  t o  c a r r y  o u t  t h e  p u r p o s e  
f o r  w h i c h  t h e  l e a v e  was g r a n t e d  s h a l l  u p o n  
r e q u e s t  r e p a y  t o  t h e  B o a r d  t h e  money p a i d  o n  
a c c o u n t  o f  t h e  l e a v e  o r ,  on f a i l i n g  t o  r e m a i n  
i n  t h e  e m p l o y  o f  t h e  B o a r d  f o r  t h e  a g r e e d  
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m i n i m u m  p e r i o d ,  s h a l l  u p o n  demand r e p a y  t o  t h e  
B o a r d  p r o  r a t a  t h e  money p a i d  b y  t h e  B o a r d  on  
a c c o u n t  o f  t h e  l e a v e .  E a c h  c a s e .  h o w e v e r ,  
s h a l l  b e  c o n s i d e r e d  i n d i v i d u a l l y  b y  t h e  b o a r d  
a n d  t h e  B o a r d  s h a l l  t a k e  i n t o  c o n s i d e r a t i o n  
any  c i r c u m s t a n c e s  b e y o n d  t h e  c o n t r o l  o f  t h e  
empl  o y e e .  

8. An e m p l o y e e  g r a n t e d  s p e c i a l  l e a v e  s h a l l  
r e c e i v e  t h e  n o r m a l  i n c r e m e n t  i n  s a l a r y  a n d  
o t h e r  b e n e f i t s  f o r  w h i c h  h e / s h e  i s  e l i g i b l e .  
D e d u c t i o n s  f o r  s u p e r a n n u a t i o n ,  p e n s i o n ,  i n c o m e  
t a x  o r  o t h e r  r e q u i r e d  d e d u c t i o n s  s h a l l  b e  on  
t h e  b a s i s  o f  t h e  a c t u a l  s a l a r y  p a i d .  
E m p l o y e e s  o n  s p e c i a l  l e a v e  s h a l l  b e  
r e s p o n s i b l e  f o r  m a k i n g  t h e i r  own a r r a n g e m e n t s  
f o r  a n y  f u r t h e r  p a y m e n t s  t o  a n y  p e n s i o n  f u n d  
t o  w h i c h  t h e y  b e l o n g .  

9. LJhen l e a v e  i s  g r a n t e d ,  t h e  d u k a t i o n  o f  t h e  
l e a v e  s h a l l  be  d e t e r m i n e d  b y  t h e  D i r e c t o r .  

P a r t  I 1  - M i s c e l l a n e o u s  L e a v e  

The D i r e c t o r  o f  E d u c a t i o n  may g r a n t  m i s c e l l a n e o u s  
l e a v e  up  t o  a maximum i n  any  o n e  y e a r  o f  f i v e  d a y s  
t o  an  e m p l o y e e  on a w o r k i n g  y e a r  o f  t e n  m o n t h s  and  
S l X  d a y s  t o  an  e m p l o y e e  o n  a w o r k i n g  y e a r  o f  
t w e l v e  m o n t h s ,  w i t h o u t  l o s s  o f  s a l a r y  b u t  w i t h  
d e d u c t i o n s  f r o m  " C r e d i t s "  a c c u m u l a t e d  u n d e r  t h e  
B o a r d ' s  S i c k  L e a v e  C r e d i t  a n d  G r a t u i t y  P l a n  f o r  
t h e  p u r p o s e  o f :  



a t t e n d i n g  a g r a d u a t i o n  o f  a husband, 
w i f e ,  son o r  d a u g h t e r ,  

a t t e n d i n g  an a d u l t  drama o r  mus i c  
f e s t i v a l  i n  w h i c h  t h e  employee i s  a 
p a r t  i c i  p a n t ,  

a t t e n d i n g  t r u s t e e  or  o t h e r  r e ’ l e v a n t  
c o n v e n t i o n s  when t h e  employee i s  a 

i s  a t r u s t e e  i n  a n o t h e r  m u n i c i p a l i t y  o r  
member o f  a m u n i c i p a l  c o u n c i  1 ,  

p a r t i c i  p a t i n y  i n  t o u r n a m e n t s  
a t h l e t i c  t r a c k  and f i e l d  mee ts  re 
t o  O lymp ic  Games, o r  f i n a l s  o f  n a t  
c o m p e t i t i o n s  app roved  by t h e  b o a r d  

o f  r e s i d e n c e ,  mov ing  t o  new p l a c e  

c a r i n g  f o r  a member 
i m m e d i a t e  f a m i l y  
i l l n e s s  when t h e  
u n a b l e  t o  o b t a i n  o 
such  member, 

o r  
a t e d  
o n a l  

o f  t h e  e m p l o y e e ’ s  
n a case  o f  s e r i o u s  
employee has been 
h e r  p r o p e r  c a r e  f o r  

a t t e n d i n g  t h e  f u n e r a l  o f  a c l o s e  
r e l a t i v e  o r  c l o s e  f r i e n d ,  

a t t e n d i n g  as P r e s i d e n t  o r  S e n i o r  
E x e c u t i v e  O f f i c e r  a t  app roved  
c o n v e n t i o n .  m e e t i n g  o r  o t h e r  f u n c t i o n  
o f  a l o d g e ,  se v i c e  c l u b ,  Church 
c o u n c i  1 , a i  umn a s s o c i a t i o n  or 
r e c o g n i  zed commun t y  o r g a n i z a t i o n ,  
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(i) o b s e r v i n g  r e l i g i o u s  H o l y  Days ,  

(j) u n d e r  s p e c i a l  c i r c u m s t a n c e s  f o r  r e a s o n s  
a p p r o v e d  b y  t h e  D i r e c t o r .  - 

10. An a b s e n c e  o f  u p  t o  3 d a y s  w i t h o u t  l o s s  o f  
s a l a r y  a n d  s i c k  l e a v e  c r e d i t s  s h a l l  b e  
g r a n t e d  an e m p l o y e e  a t  t h e  t i m e  o f  t h e  d e a t h  
o f  a member o f  h i s / h e r  i m m e d i a t e  f a m i l y .  The 
i m m e d i a t e  f a m i l y  s h a l l  b e  d e f i n e d  t o  i n c l u d e  
p a r e n t s ,  p a r e n t s - i n - l a w ,  s p o u s e ,  c h i l d r e n ,  
b r o t h e r s  a n d  s i s t e r s .  U n d e r  s p e c i  a1 
c i r c u m s t a n c e s  f o r  r e a s o n s  a p p r o v e d  b y  t h e  
D i r e c t o r  a d d i t i o n a l  d a y s  may be g r a n t e d .  

11. The D i r e c t o r  o f  E d u c a t i o n  may g r a n t  
m i s c e l l a n e o u s  l e a v e ,  o t h e r  t h a n  t h a t  l i m i t e d  
t o  f i v e  o r  s i x  d a y s  i n  p a r a g r a p h  11 h e r e o f  
w i tho ; t  l o s s  o f  s a l a r y  a n d  w i t h o u t  d e d u c t i o n s  
f r o m  C r e d i t s "  a c c u m u l a t e d  u n d e r  t h e  B o a r d ' s  
S i c k  L e a v e  C r e d i t  a n d  G r a t u i t y  P l a n ,  f o r  t h e  
p u r p o s e  o f :  

( a )  w r i t i n g  u n i v e r s i t y  o r  s i m i  1 a r  

( b )  a t t e n d i n g  t h e  e m p l o y e e ' s  own 

( c )  u n d e r  s p e c i a l  c i r c u m s t a n c e s  f o r  r e a s o n s  

e x a m i n a t i o n s ,  

g r a d u a t i o n ,  

a p p r o v e d  b y  t h e  O i  r e c t o r .  

12. An e m p l o y e e  i s  e n t i t l e d  t o  b e  p a i d  h i s / h e r  
s a l a r y  a n d  w i t h o u t  d e d u c t i o n s  o f  " C r e d i t s "  
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when a b s e n t  f o r  r e a s o n s  o t h e r  t h a n  i l l n e s s  i n  
s p e c i a l  c i r c u m s t a n c e s  a s  p r o v i d e d  i n  P a r t  I V ,  
p a r a g r a p h  1 9 ,  o f  t h e  B o a r d ' s  Sick  L e a v e  
C r e d l t  and G r a t u i t y  P l a n .  t 

P a r t  111 - G e n e r a l  R e g u l a t i o n s  

1 3 .  An a g r e e m e n t  s h a l l  be  e x e c u t e d  b e t w e e n  t h e  
employee  g r a n t e d  s p e c i a l  l e a v e  and t h e  B o a r d  
i n  t h e  form a t t a c h e d  to t h e s e  r e g u l a t i o n s .  

. 
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THE BOARD OF EDUCATION FOR THE C I T Y  UF T O R O N T O  

SPECIAL LEAVE OF ABSENCE 
- 

T h i s  Agreement made i n  d u p l i c a t e  t h i s  
day o f  , A.D. 198-. 

- BETWEEN: 

THE B O A R D  OF E D U C A T I O N  F O R  T H E  C I T Y  O F  
T O R O N T O  h e r e i n a f t e r  c a l l e d  t h e  " B o a r d "  

OF THE F I R S T  P A R T  

- AND - 
o f  t h e  
h e r e i n a f t e r  c a l l e d  t h e  "Employee"  

OF THE S E C O N D  P A R T  

Whereas t h e  Boa rd  has a g r e e d  on t h e  t e r m s  
h e r e i n a f t e r  s e t  o u t  i n  a c c o r d a n c e  w i t h  t h e  
r e g u l a t i o n s  o f  t h e  Boa rd  i n  t h a t  b e h a l f  t o  g r a n t  

o f  , 198 t o  t h e  day o f  
198 , and t o  pay 60% o f  t h e  Emp loyee ' s  annua i  
s a l a r y  f o r  t h e  p u r p o s e  o f  a S p e c i a l  Leave.  

t o  t h e  employ o f  t h e  Boa rd  i m m e d i a t e l y  f o l l o w i n g  
such l e a v e  and t o  r e m a i n  i n  t h e  employ  o f  t h e  

- l e a v e  t o  t h e  Employee f r o m  t h e  day 

. And whereas t h e  Employee has a g r e e d  t o  r e t u r n  
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Boa rd  f o r  t h e  e q u i v a l e n t  o f  two  f u l l  y e a r s  t i m e  
i m m e d i a t e l y  f o l l o w i n g  t h e  r e t u r n  o f  t h e  Employee 
f r o m  l e a v e ,  and, on f a i l u r e  t o  do so ,  t o  r e p a y  t h e  
Boa rd  such sums as were p a i d  by  t h e  B o a r d  t o  o r  o n  - b e h a l f  o f  t h e  Employee w i t h  r e s p e c t  t o  such l e a v e .  

Now, t h e r e f o r e ,  t h i s  agreement  w i t n e s s e t h  
t h a t  i n  c o n s i d e r a t i o n  o f  t h e  m u t u a l  convenan ts  
h e r e i n  c o n t a i n e d  t h e  p a r t i e s  h e r e t o  ag ree  t o  a s  

1. The Boa rd  h e r e b y  g r a n t s  l e a v e  o f  absence t o  
t h e  Employee f o r  t h e  pu rpose  o f  a S p e c i a l  Leave a s  
i n d i c a t e d  h e r e t o f o r e .  

2. The Board  ag rees  t o  pay t o  t h e  Employee 80% o f  
t h e  annua l  s a l a r y  t o  w h i c h  t h e  Employee wou ld  b e  
e n t i t l e d  d u r i n g  t h e  p e r i o d  o f  l e a v e  i f  such 
Employee were n o t  a b s e n t  f r o m  d u t y  on l e a v e ,  as a 
r e g u l a r  s a l  a r y  payment .  

3 .  The Employee a g r e e s  t o  resume employment w i t h  
t h e  Boa rd  f o r  t h e  e q u i v a l e n t  o f  two y e a r s  f u l l  
t i m e  i m m e d i a t e l y  f o l l o w i n g  t h e  t e r m i n a t i o n  o f  t h e  
p e r i o d  o f  l e a v e  i n  acco rdance  w i t h  t h e  s a l a r y  
r a t e s  and w o r k i n g  c o n d i t i o n s  t h e n  p r e v a i l i n g .  

4. The Employee ag rees  t o  r e m a i n  i n  such 
employment w i t h  t h e  Board  a t  t h e  s o l e  d i s c r e t i o n  
o f  t h e  Boa rd  f o r  a p e r i o d  e n d i n g  two y e a r s  
f u l l - t i m e  ( o r  t h e  e q u i v a l e n t  t h e r e o f )  a f t e r  - 198 , u n l e s s  t h e  Boa rd  s h o u l d  t e r m i n a t e  such 
employment as p r o v i d e d  i n  c l a u s e  5 h e r e o f .  

~ f o l l o w s :  

.. 
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5 .  I n  t h e  e v e n t  t h a t  d u r i n g  t h e  p e r i o d  t h e  
Employee has c o n t r a c t e d  t o  r e m a i n  i n  t h e  employ O f  
t h e  Boa rd  ( a s  i n d i c a t e d  i n  $3 above ) ,  

( a )  t h e  Boa rd  s h o u l d  t e r m i n a t e  t h e  
Emp loyee ' s  employment w i t h  t h e  
Boa rd  f o r  cause;  o r  

i s  t e r m i n a t e d  by t h e  employee;  
( b )  t h e  employment w i t h  t h e  Boa rd  

t h e  Employee he reby  convenan ts  and ag rees  t o  
r e p a y  t o  t h e  Boa rd  t h a t  p o r t i o n  o f  t h e  money p a i d  
by t h e  Boa rd  w i t h  r e s p e c t  t o  such l e a v e  t h a t  t h e  
l e n g t h  o f  t h e  c o n t r a c t e d  s e r v i c e  t h a t  has n o t  been 
r e n d e r e d  b e a r s  t o  t h e  t o t a l  t i m e  t h a t  t h e  Employee 
has ag reed  t o  r e m a i n  w i t h  t h e  Boa rd  unde r  t h e  
t e r m s  o f  t h i s  Agreement.  

6. Kn t h e  e v e n t  t h a t  t h e  Employee f a i l s  t o  c a r r y  
o u t  t h e  pu rpose  f o r  wh i ch  l e a v e  i s  g r a n t e d ,  t h e  
Employee s h a l l  pay t o  t h e  Boa rd  any mon ies  p a i d  by 
t h e  Board  i n  r e s p e c t  t o  t h e  r e m a i n d e r  o f  t h e  l e a v e  
f o l l o w i n g  t h e  d a t e  when t h e  Employee ceased t o  
c a r r y  o u t  t h e  p u r p o s e  o f  t h e  l e a v e  and t h e  Boa rd  
s h a l l  n o t  make any payments t o  t h e  Employee i n  
r e s p e c t  o f  t h e  r e m a i n d e r  o f  t h e  l e a v e .  

I n  w i t n e s s  whereo f  t h e  B o a r d  has h e r e u n t o  
a f f i x e d  i t s  c o r p o r a t e  s e a l  d u l y  a t t e s t e d  by t h e  
hands o f  i t s  p r o p e r  o f f i c e r s  i n  t h a t  b e h a l f  and 
t h e  Employee has h e r e u n t o  s e t  h e r / h i s  hand and 
s e a l  
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T H E  BOAR0 OF E D U C A T I O N  
FOR T H E  CITY OF T O R O N T O  

S I G N E D .  S E A L E D  AM0 O E L I V E R E D  
i n  tne presence o f :  

uitness S u p e r i n t e n a e n c  o f  P e r s o n n e l  

~ a p  I oyae D i r e c t o r  o f  Education and 
SeCretdry -TreaSurer  

c h a i r  
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