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THIS AGREEMENT made in triplicate this _ 258
dayof_July 1993

BETWEEN:

THE BOARD OF EDUCATION
FOR THE CITY OF TORONTO

PARTY OF THE FIRST PART
AND

CANADIAN UNION OF PUBLIC
EMPLOYEES AND ITS LOCAL 1316

PARTY OF THE SECOND PART

The general purpose of this Agreement is to establish a
collective bargaining relationship between the parties
hereto and to provide procedures for the prompt and
equitable disposition of grievances.
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THISAGREEMENT WITNESSETH that in consideration
of the premises, the Board and the Uniion hereby mutuaIIy
covenant and agree as follows:

ARTICLE 1 - DEFINITIONS

1.01 In this Agreement:

(a)
(b)
(c)

1G]

(e)

- @

(¢4

"Board" means the Board of Education for the City
of Toronto or its Supervisory Persarel..

"Canadian Union" means Canadian Union of Public
Employess.

"Union" means Local 13186 of the Canadian Union of
Public Employees.

"QOccasional employee" means an employecemployed
by the Board who werks on a day-to-day or
intermittentlesis.

"Employee” or "employees"means any or dl of the
employees in the bargaining unit as provided N
Clause 3.01 except Where the context otherwise
provides.

The Board will not hire "temporary employees”.

Vacation year is the period of time commencing on
July 1stand ending on June 30th of the following

year.
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ARTICLE 2 - MANAGEMENTS RIGHTS

2.01 The Unian acknowledges and agrees that the Board
shall retain a1l rigts, poners, and authority it had prior

to entering i this Agreement and the right to manage
;ts bus& ness and direct its working forces, includingbut rot
imited to:

(a) The right to hire, direct, classify and determine
duties of all positions and the right to transfer,
promote, demote and layoffemployees.

(b) Therightto transfer, demote, suspend, discipline or
discharge any employee for just and reasonable
cause.

(¢»  Theright to schedulework, and, without restricting
the generality of the foregoing, to select, irstall and
require operation of any equipmentwhich the Board
in its discretion deems necessary for the efficdent
and economiczal carrying out of the operations and
undertakings of the Board.

2.02 The Board agrses to exercise these rights in a
manner consistent with the terms of the Agreement.

2.03 The Board also has the right to make and alter from
time to time,rules and regulations to be observed by the
employees,providedthat they are notinconsistentwith the
provisions of thisAgreement. The Board agrees to discuss
with the employees changes in such rules and regulations.
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ARTI] 3 - COGNITION

3.01 The Board recognizes Local 1316 of the Canadiam
Union of Public Employees as the exclusive bargaining
agent for all office and clerical employees employed by the
Board in its elementary schools, save and except
supervisors, students, those above the rank of supervisor
and persons covered by other collective agreements or
exclusions thereto.

3.02 Employees hired for seasonal projects under
programs directly funded by the Federal or Provincial
Governments, specifically to create employment, shall not
be covered by this Agreement as far as seniority and
benefits are concemed. It is understood that HS proviso
applies to the first sizty-five (65) days of employment
under such a program in any calendar year and further
that employees who were laid off in the past twelve (12)
months shall be given the opportunity of accepting
employment under this program.

ARTICLE 4 - STRIKESAND L OCK-OUTS

4.01 Inview ofthe orderly procedure herein establishedby
this Agreement for settling of disputes and handling of
grievances, the Lhian agrees that during tre life of this
Agreement the employees will not sanction, call nor
participate ina strike (Withinthe neanirg of the Labour
Relations Act of Ontario), slowdown, refusal to perform
work, picketing, or otber ccllective or individual
interference With the operation of the Board'’s business.

4.02 TheBoardand the Union agree that there shall be no
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lockouts (within the meaning of the Labour Relations Act
of Ontario) during thke life of this Agreement.

4.03 The Lhian agrees with the Board that the Unionwill
not engage in UNIan activities during working hours or
hold meetairgs at any time oR the premises of the Board
without the prior permission of the Board. This shall not
be construed to prevent casual conversation pertaining to
LhiN affairs.

ARTICLE 5 - NO DISCRIMINATION

5.01 The Boardand the Union agree that there shall be no
discrimination, interference, restrictim, or coercion
exerdsaed or practised with respect to any employee in all
matters relating to age, race, creed, colour, nationality,
ancestry or place of origin, sex, lawful political affiliation,
sexual orientation, nor by reasonof an employee’srejection
of sexual advances, nor by reason of any membership or
non-membership or lawful activity in the Lhian or any
other trade union.

ARTICLE 6 - COMMUNICATIONS

6.01 Al official communications between the parties,
arising out of the Agreement or incidental thereto, shalll
pass between the Superintendent. Negotiations of the
Board and the Recording Secretary of the Union.

6.02 The Board will provide the Lhiian, by the last Friday
of the fallowing month, with a list of the names of &l
employees covered by this Agreement who were hired or

-



whose smployment Was terminated during the previous
month.

6.03 Twics yearly the Board will provide the Union with
a list of transfers, promotions, lay-offs, terminations and
leaves of absence which have occurred daring the last six
month period (i.e., January-June, July-December)that are
known to the Human Resources Division.

6.04 The Union shall be provided with two (2xopiesofthe
public agendas and public commirttee reports for meetings
of the Board and Personnel and Organization Committee.
The Union shall be provided with two (2)copies of the
public Board Minutes.

ARTICLE 7 - NEGOTIATING COMMITTEE

7.01 For the purpose of negotiations between the parties
the Board shall raeognize a Negotiating Committee of the
Union to be aorposad of not more thenfour (4) employees
who are members of the Uniian.

7.02 The Negotiating Committee shall be entitled to have
present and be represented by a representative of the
Canadian Unin at all negotiation nestairgs between the
Lhian and the Board.

7.03 Therepresentative shall be recognized as having the
right to advise and assist the Union Negotiating
Committee and e right to speak, bargain and negotiate
on their behalf.

7.04 The employees constitutinz the Union Negotiating
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Committee shall be given time off during working hours
without loss of regular pay or other berefits under this
Agreement while actually attending such negotiation

meetirgs with the Board.

7.05 Noindividual employee shall undertake 1 represent
the Union at meetings with the Board without proper
authorization of the Union.

ARTICI E 8 - SENIORITY

8.01 Exceptas provided inClause 8.02 and 8.05, seniority
shall be established on the basis of an employees” service
with the Board following date of last hiring.

8.02

(a) Those employees who by the action of the Board’s
resolution ofMay 25, 1945, Appendix Page 154, were
precluded from permanent appointment and who
were appointed by resolution of the Board of
November 10, 1966, to the permanent staff, will
have seniority from the first date of continuous
employment.

(b)  Placement on the seniority list for part-time
employees certified by the decision of the Labour
Rfllations Board dated June 6, 1977, shall be as
follows:

employed ten (10) years or more - four (4)years will
be credited.
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employed seven (7) yearsto nine (3) years- three(3)
years will be credited.

employed four (4) to six (8) years - two (2) years will
be credited,

employed one (Lxo three (3)years - one (1) year will
be credited.

8.03 Employees' names and classifications shall appear on
the seniority list in order of their respective dates of last

hiring. Such list shall be updated in February of each
year, and a copy shall be fumished to the rding
secretary of the Union.

8.04 An employee newly hired by the Board to £l a
permanent vacancy or to fil a new occupational
classification, covered by this Collective Agreement, shall
be considered a probationary employee for a maximum of
five (§) working months from the date of hiring, at teend
of which time the employee shall be appointed to the
permanent staff or higher employment shall-be
terminated.

After completion of the probationary period, the employee
shall be placed an the seniority list retroactive to the last
date of hiring and shall also be entitled to all rights and
privileges of this Agreement,

Employeeswith greater thenfive (8) months' service with
the Board shall only be discnarged forjust cause.

8.05 An employee shall lose seniority for any of the
following reasons:



(a)
b)

(c)

(&

(e)

If he/she resigns.

If he/she is discharged and not reinstated through
the grievance procedure.

If he/she is laid off and fails to return to work after
layoff within ten (10) calendar days from the date
the letter is postmarked, provided that if such
failureto return is caused by sicknesscertified by a
duly qualified medecal practitioner the time for
return shall be extended while prevented by illness
from returning to work for a {lﬁerperiod not to
exceed the maximum of six (6) calendar months.

Absence without leave in excess of three (3) working
dayswhere circumstances are withinthe employee’s
control either toattend work or, if possible, t0 notify
the Principal of the school if it is not possible to
attend work.

If he/she is laid off for more then eighteen (18)
ocontinuous months.

Seniority lost for reasons (¢} and (e) will result in the
employee reverting to probationary status.

8.06 It shallbe the responsibillity of the employee to keep
the Board informed of his/her current postal address and
home telephone number and any notice to be given the
employeeby the Board underthe terms ofthis Article shall
be deemed properly given provided it is addressed to
his/her last postal address on record.
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In the event of a layoff,the Board agrees that
employees shall be laid off in the reverse order of
their seniority except that an employee may be
retained out of line of seniority where thers is o
other employeeavailable who is qualified to perform
thework of thejunior employee. Employees shall be
recalledin the order of Helrseniority, providedthey
are qualified, and have the ability to do the work
available. Furthermore, the Board agrees that in
recoghition of the similarity between job duties of
bargaining unit members, reasonable
accommodation shall be made for training of the
employee nextinorder of seniorityprior to retaining
an employee or recalling an employee aut of line of
seniority if lack of familiarity with specific
technology is the only reason for not retainingor not
recalling the employee who is next in order of
seniority. Thetime frame for such trainingshall be
in accordance with 18.08 (maximum 105 hours).

No regular employee covered by this Agreement
shall be laid off while occasional employees
performing Work normally performed by members of

this bargaining unit are still employed. NO new
employeesshall be hired untill those laid off, covered

by this Agreement, .have beengiven the opportunity
of recall.

In the event of a reduction in the work force, the
employees shall have the right to accept another
position offered by the Board or accept a layoff,
without prejudice to their reeall rights.
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In the event of a layoff, the Board shall notify the
employees to be laid off, twenty-five (25) working
days prior tothe effective date of the layoff.

An employee who displaces an employeein a lower
cdlassification as a result of a layoff who iIs qualified
to perform the necessary work shall for the balance
of the school year continue to receive his/her current
rate of pay. The appropriate rate of pay for the
dlassification will be paid effective the first of the
fol lowing school year.

Inthe event of a system wide surplus staff situation

within the bargaining unit which necessitates a
reduction in hours of work, the employee
immediately affected may elect to:

(1)  acceptthe reduced hours of work, or

(i) displace the most junior person in the same
cdassification within the bargainiag unit with
the same hours of work, provided she/he is
qualified to perform the duties of the
displaced employee.

The junior employee thereby displaced shall be
assigned to the position vacated by the senior
employee and shall have his/her hours reduced
accordingly.

These moves shall be considered as administrative
transfer and not a lateral transfer as set out in
Clause 9.03.
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(e)  Employees displaced as a result of a layoff shall
have first opportunity for an equivalent position
which becomes availabie in the area nwhich they
worked at the time of their layoff, until suchtime as
they are restored to the original areain which they
worked at the tine of their layoff or worked at the
time of lay off.

ARTICLE 9 - PROMOTIONSAND STAH" CHANGES

9.01 When avacancy eceurs which the Board determines
to fill, it shall be advertised on the school office bulletin
board for a minimum of seven (7)working days in order
that all persons may have knowledge of the position and
the school in which the duties of the position will normally
be performed and be able to make written application
which will be received by the Board within the
aforementioned seven (7) working days.

Vacancies will not be advertised in the months of July and
August (subjectto any changes intte Education Act) with
the exception of the week prior to school opening.

Notwithstanding the above, when avacancy which is half-
time or less cecurs in a school where an ingumbent part-
time employee m that school is qualified and willing to
increase his/her hours (I)f work so as tﬁeﬁn the agditir?(nal

art-time (ralf=timeor less) vacancy, the hours of work of
ghe part-time employee )shall be increased by the
appropriate number of hours provided the Principal is in
agreement; the requirement to post the half-time (or less)
vacancy will thereby be waived.
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9.02 When selecting a persen to fill a vacant position
within the bargaining unit, the Board will give first
consideration to guplications received from employees
within the bargaining unit. In making any selectionunder
thisarticle, the Board will consider education, knowledge,
ability to performthe normal requirements of the job and
seniority with the Board.

When the Board selects a person to fill a position from

outside the bargaining unit over an applicant from within

te bargaininc]y wnit, their educational qualifications and

Sxperiencesha I be sent to the Union on the request of the
nion.

All selected qualified applicants for advertised positions
shall be personally interviewed by the Principal or the
Principal designate, if known, who will be his/her
supervisor when he/she begins work in the school.

Ifone applicantis tested for a position, all applicantsto be
interviewed for that position will be given the same test(s).
All tests will be administered by Human Resources
Division.

All applicants (suceessful and unsuccessful) shall be
notified in writing by the HumaN Resources Division.

- The Union shall be notified of the sucoessful applicant of
advertised positions.

9.03 During his/her probationary period or for the twelve
month period following a lateral transfer, an employee
shall not be entitled to a further lateral transfer. This
provision may be waived by mutual consent of the Board

Fl
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and the Union

8.04 An appointment of an occasional to a vacancy shall
not extend beyond June 30th in any year.

Retired employeeswho are recalled within oneyear of their
retirement date to assume occasional clerical/secretarial
duties in the clessificationthey held immediately prior to
retirement will be eligible to receive the same hourly rate
of pay they received prior to retirement. They will be paid
atthe increment step they had attained prior to retirement
in accordance with the current collective agreement. Ifthe
pre-retirement salary of the employee was a
“grandparented” rate, the employee recalled for occasional
work in the same classificationthey held immediatelyprior
to retirement will receive an hourly rate of pay based on
then o d mazimum of the range.

9,05 Theselection and promotion of employees to positions
outside the bargaining unit are not governed by this
Agreement. In the event an employee accepts or has
accepted any such positions, he/she shall retain his/her
seniority rights the employee had at the time the position
wes accepted. |If suck employee is later returned to a
position within the bargaining unit, he/she sball be placed
in a job consistent with his/her qualifications and such
seniority, provided that no employee inthe sargaining unit
shall be displaced or laid-offas aresult of such placement.

8.08 Prior tothe establishment of a new classification, the
Board will examine all present classifications to see if the
job properly fits any of them. If the job fis within the
existing classifications, then the new job will be placed in
the appropriate existing classification. If the job does not



-15-

fitany existing classification,the Board will submitto the
Uniion seven(7) sorking days prior to the establishment of
the new classification, a job description and its proposed
rate of pay.

9.07 An employeecovered by thiSAgreementwho, through
advancing years or disablement, is unable to perform
his/her regular duties may be assigned by mutual consent
of the Board and the Union to alternative work, if
available, without posting the positionand without regard
to his/her relative seniority standing. The employee so
assigned shall, for promotion, be junior to those employees
already in the classification to which he/she is assigned.
Such transfer shall not alter the bargaiining unit seniority
of any employee.

9.08 When an employee is laid off or recalled from any
layoff out of line of seniority the Union shall be advised
and given the reasons.

ARTICLE 10 - PERSONNEL FILES

10.01 In the event the Board issues a written warning to
an employee to the effect that histher conduct and/er work
performance may result in disciplinary action leading to
his/her suspensionor discharge, a copy of the warning will
be forwarded to the Recording Secrstary of the Lhion.

Prior to an adverse report being placed in an employee’s
personnel file the employée will be given a copy of the
report and will alsec have the opportunity to make a
written reply. Such reply will be filed with the report.
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10.02 Upon suitable notice an employee shall have access
to hisvher personnel tile. If he/she disagrees with the
contents of his/her file, recourse shall be made through the
grievance procedure.

10.03 An employee may request that the Board remove
specific adverse reports from the employee’s personnel file,
provided:

(a)  therequest is to remove material that is five (5) or
more years old, and

(b) the employee must make such request to the
Superintendent,Personnel Services in writinggiving
the reason for the request. The letter of request
shall not be included in the Personneltile.

Such request shall be granted provided that no material of
a disciplinary nature has been placed on the employee’s
personnel filein the five year period preceding the request.

ARTICLE 11 - STEWARDS

11.01 In order to provide an orderly procedure for the
settling of grievances, the Board acknowledgesthe right of
the members of the Union to appoint or otherwise elect one
- (1) steward for each area as determined by theBoard, and
not more then one per school, whase duties shall be to
assistemployeesin preparing and presenting grievancesin
accordance with the grievance procedure. One (1)
additional steward may be appointed or otherwise elected
by the Union as Chief Steward. The Union shall notify the
Board in writing of the name of each steward and the area
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he/she represents and also the name of the Chief Steward
before the Board shall be required to recognize such
Stenards

11.02 Itisagreed that the Chief Steward plus any one of
the other stewards or the Resident shall constitute the
Grievance Committee of the Uniion so long as they remain
employees or utdl their successors are chosen and the
names of the successors are communicated to the Board.

11.03 If proper discharge of a grievance responsibility
requires the absemce from work of a member of the
Grievance Committee, in order that the work of the Board
shall not be unreasonably interrupted, such member shall
not leave his’her work without obtainingthe permission of
his/her Principal.  Such permission shall not be
unreasonably withheld and such authorized absence shall
be without loss of regular pay or seniority or other benefits,
The Board may refuse to grant such permission at any
time if the privilege of requesting time offfor the aforesaid
purpose IS being abused.

When resuming histher regular work the merber of the
Grievance Committee will report to his/her Principal or
his/her delegate.

12,01 Incases of disagreementor misunderstandingevery
effort shall be made to resolve the matter -amicably
between the employee and hisher Principal before the
grievance procedure as heyeln provided is followed. The
employee may request the presence of his’her steward
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during the discussions.

12.02 Should a dispute (hereinafter called a "grievance™)
arise between the Board and any employeeor the Uniian on
behalf of an employee, regarding the interpretation,
application or administration of thisAgreement, including
any questions as towhether or not amatter is arbitrable,
or should an allegation be made that tis Agreement has
been violated inany way, an earnest effort shall be made
to settle the grievance in the following manner:

- STEP 1

The aggrieved employee shall submit the grievance in
writing to the Recording Secretary of the Union.

STEP2

If the Grievance Committee of the Union consider the
grievance to be justified, the employee and the steward
shall first seek to settle the dispute with the employee's
Principal.

STEP 3

Failirg satisfactory settlement within three (3) working
days after the dispute is submitted under Step 2, the
employee and the stenard shall submitto the appropriate
official of the Board (or histher designate) a written
statement of the particulars of the grievance and the
redress W The Schosl Superintendentshall hold a
meeting the employee and the steward within five (5)
w?jrki_n_g days after receipt of such rotice and shall render
a decision.
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STEP 4

Failing satisfactory settlement after the grievance is
submittedunder Step3, the Grievance Committss, after (7)
working days, may submit © the Superintendent -
Negotiations (or his’her designate) a written statement of
the particulars of the grievance and the redresssought. A
committee of three (3) Board Officials shall hold a mestiirg
with the Grievance Committeewaithinfive (5) working days
after receipt of such rotice. This Committee composed of
both the Grievance Committeeand the Board’s Committee
- gall endeavorto reach a mutually satisfactory settlement.

STEPs

Failingagreementbeing reached in Stgp 4, applicationmay
be made to the Board, in writing, through the
Superintendentof Administrative Services, five (5) working
days prior 10 the next regular Board meeting, stating the
grisvance concerned and a hearing shallbe granted at the
next regular meeting of the Board or a Comittee
designated by the Board, following application.

1EP6

Faillirg a satisfactory settlement within five (5)working
days after the digute is first discussed by the Board, or a
Committeeofthe Board, the Unionmay refer the grievance
to arbitraticn as provided in Clause 12.03 at any time
within twenty-one(21) days thereafter but not later.

12.03 Arbitration shall be as provided in the current
Labour Relations Act of Ontario. In arbitration
proceedings, each party shall pay the expenses of its
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appointee and the expenses and fees of the Chair shall be
shared equally by the parties.

12,04 Where a grievance involving a gqestion of general
application or interpretation occurs, the Board or the
Union anbehalfofan employeemay agreeto by-pass Steps
1, 2, 3 and 4 of this Article.

12.05 Grievances settled satisfactorily in Steps 1, 2, 3, 4
or 5 within the time allowed shall date from the time tre
grievance was first brought to the attertion of the
Principal.

12.06 The Board shall supply the necessary facilities for
the grievance meetings.

12.07 The time lmits fized in the grievance and
arbrtration procedures may be extended by consent of the

parties to this Agrzement.

12.08 At any stage of the grievance or arbitration
procedure, the parties may have the assistance of the
employee concerned and any other witnesses.

12.09 The Board and the Uniion agree to exchange copies
of all letters, reports, written statements, chartS or
documents of any kind which will be presented to the
Persomel and Organization Committee of the Board, with
the exception of confidential documents. These materials
are to be exchanged ne later then forty-eight (48) hours
prior to the commencementof the mestlirg of the Persarel
and Organization Committee which will be reviewing the
grievance.
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12.10 No grievance shall be considered more thenten (10)
working days after the grieving party could reasonably be
expectedto have become aware of the circumstancesgiving
rise to the complaint or grievance, but in any event no
grievance shall be considered where the dreumstances
giving rise to it accurred more than sixty (60) calendar
days before the filing of the grievance.

12.11 In the case of an employee being discharged he/she
may submita grievance in writing in accordancewith Step
3 of the grievance procedure within five (5) working days
after his/her discharge,

12.12 Where the Union desiresto appeal againstanewjob
diassificatian or rate of pay which may be established by
the Board, the grievance procedure shall be used
commencing at Step 4.

ARTICLE 13 - MANAGEMENT GRIEVANCES

13.01 Any grievance instituted by the Board shall be
referred in writing to the Union within ten (10) working
days of the oocourrence of the circumstances giving rise to
the grievance and two representatives of the UNIn shall
meet within five (§) working days thereafter with the
Director of Education t0 consider the grievance. If final
- settlement of the grievance Isnot compEieted within fifteen
(15) working days of such meeting the grievance may be
referred by either party t0 Arbitration as provided in
Clause 12.03 at any time within twenty-one (21) days
thereafter but not later.
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ARTICLE 14 - HOURS OF WORK AND OVERTIME

14.01 The normal work hoprs for full-time employees
covered by this Agreement, shall be thirty-five (35) hours
Ber week, seven (7) hours per day (Monday to Friday),

roken by one (1) unpaid uninterrupted scheduledhour for
lunch. A half day shall constitute 3-1/2 hours per day
(morning or afterom).

Those employees, who as a condition of employment were
employed for a work period of less than seven(7) hours per
day or less thenfive (5) days per week, shall continueto do
so and shall receive a pro-rated salary as indicated in
Appendix A and pro-rated benefits.

14.02 ""he normal work year shall be the school year as
provided in The Education Act as amended from time to

time.

In addition, the elementary school Administrative
Assistant shall be required to work the week prior to
school opening N September.

Clerical assistants may work the week prior to school
opening in September when nutually agreeable between
the Principal and the employee with the prior approval of
the School Superintendent.

14.08 Save asprovided in Clause 14.04 hereof, employees
who work before or after the school year shall be paid at

regular rates of pay.

14.04 Employees working in the month of August shall
receive their pay for this week an the regularly scheduled



pay day.

14.05 Employees authorized to work Monday to Friday
inclusive, in excess of seven{7) haurs per day shall be paid
overtime at the rate of time and one-half

Employees authorized to work at their respective schools
on Saturdays, Sundays and Paid Holllchys as defined in
Clause 19.01 hereof, shall be paid overtime at the rate of
time and one-half for Saturdays and double time for
Sundays and Paid Holidays and emergency call out on
Saturdays.

14.06 All employees covered by this Agreement shall be
permitted a fifteen (15)minute rest period both in the
morning and in the afternoon.

14.07 An employee called in outside his/her regular
working hours shall be paid for a minimum of three {3)
hours at overtime rate provided that he/she isrecalledover
circumstances over which he/she has no control or which
are not due to his/her own fault or neglect.

14.08 Except in cases of provable emergencies, no
employee shall be required to work overtime against

his’her wishes in July and August when other employees
are availableto perform the required work.

ARTICLE 15 - LEAVE OF ABSENCE
15.01

(@  The revised "Sick Leave Credit and Gratuity Plan™



(b)

15.02
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including the provisions for "Special and
Miscellaneous Leaves" at present in force shall be
continued and the regulations of the Board
governing matemity leave shall be continued and
shall not be changed unless by mutLall consent of
both parties. Employees absent on maternity leave
shall not be entitled to benefits under e Sick
Leave Plan

The following are additionsto the Sick Leave Oredit
and Gratuaty Plan:

i)  "Alicentiateof chiropracty may certify illness
of over five (§) consecutive working days".

(i) Pat IO, #11 (d) Miscellanecus Leave -
attending court, either as a person charged or
as a party in any actian in vhich the
employee's presence is required by law.

For the purpose of Article 15, "SiK Leave

Provisions", the interpretationto be appliedtothe specified
clauses of the "Sick Leave Credit and Gratuity Plan" is as
follons:

Clause 5 - Pat 1 General

- This shall be interpreted to mean a reference to the
grievance procedure as provided in the Collective

Agreement.

Clause 8 - Part 1 General
The interpretationto be placed on thisclause shall be, \iz:
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"That employees of the Toronto Board of Education shall be
permitted to exhaust their sick leave credits under this
plan before they utilize the sick leave eredits under e
Unemployment Insurance Commission Plan.”

Clause 25 - Pt viI
SicK | eave Gratuities
The interpretationts be placed on thisclause shall be, viz.:

"That employees of the Toronto Board of Education
employed prior to January 1, 1872, have the option at
termination of their employment of electing to accept the
service gratuity referred to in Clause 25 or the sick leave
credit gratuity provided for in the plan."

15.03 The Board agrees to fumish to each employee
covered by this Agreement, each pay day, a statement
showing the number of accumulated sick days to his/her
credit.

15.04 The Board agrees to furnish to each employee
information about employee benefits, forming part of this
Agreement, Whiich changad during negotiations, and upon
written request to the Manager, Salary a1 Benefits
Administration, the Board shall furnish employees with a
replacement aopy.

15.05 Any employee covered by this Agreement who is
elected or selected for a full-time position with the Union
or any organization with which the Union is affiliated or
who is elected to public office will be granted leave of
absence by the Board without éalary, and without loss of
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seniorityup to aperiod of one (1) ﬁear This period may be
extended, without salary by the , upon application,
with the understanding that the appllcant's seniority will
remain at the level which existed at the end of the first
year of such absence.

15.06 Upon request, the Board shall grant leave of
absence without loss of Sid< leave credits or seniority to
employees elected or appointed to represent the Lhian at
recognized conventions, seminars, Or conferences. Such
leave of absencewith pay shallnot exceed a 10l of twenty
{20} working days Inany one year, it being understood that
no more thanfive (5) members of the Union shall be absent
at any onetime.

An additional leave of absence, without pay, up to twenty
(20) working days in any one year, for the same purpose,
may be granted by the Director of Education upon
application.

It is further understood that the Lhian will make ever
effort to ensure that no more then one person from ea
school is absent at any one time.

Where possible requests from the Union for leave of
absence to attend recognized Conventions, Seminars or
conferences shall be submitted I writing to the
Superintendent - Negotiations at least one (1) week prior
to the date for which the approved leave of absence is
being requested.

15.07 To enable the Lhian to properly prepare for
bargaining, each member of the Negotiatirg Committee is
entitled 0 two (2) days per year, cumulative, for each year
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of the corttract, prior to the negotiating process, without
loss of pay or other benefits.

Where possible requests from the Union for leave of
absence to prepare for bargaining shall be submitted in
writing to the Superintendent- Negotiationsat least one
(1) week prior to the date for which the approved leave of
absence is being requested.

15.08 Employeeswho are granted leave of absence without
pay in excess of fifty (50) continuous working days, shall
not eamor receive benefits for the period of such leave of
absence. Employees granted such leave shall retain the
seniority which they had at the commencement of such
leave but shall not accunulate additional seniority for
leaves of absence in excess of fifty (50) days.

Where permitted by the benefit plans, employees on such
leave shall have the option to continue the benefits and if
the employees exercise 15 option they will be required to
pay both the Board and the employee share of the
premium cost.

15.09 The Board +ill continue to pay its share of the
premiums, in accordance With the Employment Standards
Act, for the following employee benefits: extended health
care, dental, and group life for the period of pregnancy
- leave or adoption leave provided the employee & enrolled
in such benefit at the time of commencement of leave.

Effective February 26, 1993; the Pregnancy, Paatal and
Infant Care/Child Care Leave Rilicy for support staff
employees approved by the Board™ and described in
Appendix "F" shall apply to manbers of this bargaining
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unit.

An employee granted pregnancy or adoption leave, whick
commences On or after June 1, 1990, or the date of the
approval of Appendix "E" by the Canech, Employmentand
ImmigrationCommission, whichever islater, who complies
with the requirements of Appendix "E', shall be
compensated inaccordance with Appendix "E" for the two
week vartirg period for Unemployment Insurancebenefits.

ARTICLE 16 - UNION SECURITY

16.01 Once each month the Board will deduct from the
pay of each employee who is eovered by this Agreement to
whom any pay is due in that month and who has attained
three month's service, an amount equal to his’her regular
monthly Union dues or assessments, if any, which shall be
levied ON a uniform basis on all employees in the
bargaining unit. The Union shall netify the Board in
writing of the amount of such dues or assessments from
time to tive.

16.02 Al dues or assessments so deducted shall be
remitted to the Union not later than the 15th day of the
month following the month in whiich such deductions are
made together with a list in triplicate of the names of all
employees from whose pay dues or assessments Were so
deducted.

16.03 The Union shall indemnify and save the Board
barmless from any claims, suits, judgements, attachments,
and fron any form of liability as a result of such
deductions.
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16.04 All employees commencing employment within the
bargaining unit subsequent to September 20, 1978, shall,
within thirty (30} days, become and remain members in
good standing of the Union, according to the Constitution
and By-Laws of the Lhian.

16.05 The Board shall show the total amount of Union

dues and assessmentspaid duringthe previous twelve (12)
months on the T4 dip of each employee.

'LE * - OTHER BENEFITS

17.01 Permanentand probationary employees covered by
this Agreement shall have the privilege to participate In
the Blue Cross or equivalent Semi-Private Hospital
Coverage Plan and shall pay all premiums In connection
therewith.

Effective January 1, 1981 the Board shall pay one hundred
percent (100%)0f the premium cost.

17:02 The pension schemes at present in force shall be
continued.

17.03 The Board agrees to contribute for permanent and
probationary emploi/ees covered by this Agreement, the
maximum alloneble percentage permitted under the
EducationAct, as anended from time totime,ofthe single
or the family premium, as the case may be, of a Blue Cross
or equivalent Extended-Health Care Plan to be
implemented with a $25.00 - $50.00 deductible including
the following provisions:
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{a)  EffectiveApril 1, 1993, eyeglassesand contactlenses
up t a maximum of one hundred and eighty
($180.00) per person per two year period.

(b) &g aids up to a maximum of five hundred
(8500) doHars per person per three year period.

(¢  Out-of-province coverage.

17.04 The Board shall provide a dental health care plan
for employees. Effective June 1, 1990, permanent and
probationary employees may opt for a major restorative
and orthodonticplan

The dental care plan shall include the following provision:

i) A basic plan reimbursement at a level of one
hundred percent (100%6)with a maximum of
$5,000.00 per person annually.

@) A major restorative and orthodontic rider
reimbursed at the following levels:

(a) eighty percent(80%) of major restorative
services With a mazimum combined with
the basic plan of $10,000.00 per person
annually.

(by fifty percent(50%) of orthodonticservices
with an annual maximum of $1,000.00
per person and a lifetime maximum of
$2,000.00.

Effective January 1, 1991, ninety percent (30%) of the
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premium costs shall be borne by the Board; effective April
1, 1993, benefits shall be based upon the 1992 Ontario
Dental Association Schedule of Fees for Datal Services
provided by General Practitioners.

17.05 The Grap Life Insurance Plan at present in force
shall be continued. Effective June 1, 1990, the Board shall
pay the full premium cost of the first thirty thousand
($30,000) dollars of coverage (minimum/level of coverage)
and 75% of the applicable premium for any additional
average up to the maximum coverageof $140,000 provided
by the plan.

Upon retirement prior to age 65, an employee has the
option of continuing in the group plan up to age 65
provided he/she pays both histher own and the Board’s
share of the premium. Terminationof an employee who is
at least 55 years of age will be considered as retirement.

17.06 The Long Term Disability Plen at present in force
shall be continued and the Board shall pay one hundred
percent (100%) of the premium cost. Effective January 1,
1991, the Long Term Disability Plan shall be amended to
include adjustments for those employees Who have been
receiving berefits from the Board’s Long Term Disability
Plan for a period in excess of two years.

The first adjustment will be on January 1, 1991 and
subsequent January 1st dates will be used for annual
adjustments.

Effective January 1, 1993, the formula for adjustmentwvill
be the C.P.I. (Canada Wide 1886 = 100) from September to
September minus 1% with a maximum adjustment t0
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pag/ments of 4% inany one year. Therewill be no "double
ndexing".

The Board shall maintain the applicable insured medical
plans which are in force on the last day worked for all
disebled employeesin receipt of L.T.D. benefits.

Itis understood that thisprovisionalso will applyto those
employees who are now receiving L.T.D. benefitsto the
extent that entry into such plans Is permitted by the plan
carrier.

17.07 Where an employee takes an educational course as
a result of a request by the Board, he/she shall be
compensated for the turtion fee charged for the course.

If the above course is conducted during normal working
hours, employees shall receive the necessary time off from
work without loss of salary or benefits.

Where an employee takes az educational course of his/her
own choosing, but approved in advance, by the Boazd,
he/she shall be compensated for the trtion fee charged for
the course provided he/she completes the course and
receives the nscessary passing mark

17.08 It is the responsibility of each employee to advise
the Board in writing (Whichwill be acknowledged) of a
changein marital or family status which would resultin a
lower premium cost for those benefits requiring monthly
premium payments and to be responsible for reimbursing
the Board if they over-pay on behalf of an employee
because of histher failure to keep the Board informed,
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17.09 A Labour Management Co-operation Committee
gall be established with o more then four (4)
representativesof the Uniion to consider matters of mutual
interest.

17.10 An employee covered by this Agreement may, by
mutual consent and with two (2) months prior notice of
intent, extend his’her normal retirement.

It is understood that thisclause is subjectto the following
retirement provisions:

Normal Retirement Compulsory Retirement
January - June June

July July

August August

September - December December

17.11 The Board shall supply a smock for each school.

17.12 Ifapproved by the insurance underwriters and if
there is no increased cost in premium to the Board, an
employee who retires from the Board prior to age 65 may
retain membership in the Group Life, Extended Health
care, samiPrivate and Dental Group Benefit Plas to
which an employee belongs at the time of retirement until
attaining the age of 85 years: The retired employee nust
pay the full premium cost on an annual, semi-annual, or
quarterly basis, at the employee’s choice, t0 maintain the
employee’s participation and coverage under the group
antrects,

17.13 Inconsideration of the continuation of the improved
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benefits package, the Unian, on behalf of the employees,
releases the Board from any obligation it might have
hereafter to pay employees any unemployment insurance
cormissiion rebate available because of the existence of a
wage loss plan (Sick Leave Plan). Such rebate shall be
used by the Board to defray part of the cost of benefits,

ARTICLE 18 - GENERAL CONDITIONS

18.01 Wherever the singular or feminine is used in this
Agreement, it shall be considered as if the plural or
masculine has been used where the context so requires.

18.02 In the event that the Board shall merge,
amalgamate or combiine any of its operationsor functions
with another employer, the Board agrees to discuss the
retentianof seniority rights for all employeeswiththe new
employer.

18.03 The Board shall give a copy of this Agreement to
each employee as soon as possible after the Agreement-is
signed but no later then seventy-five (75) days.

18.04 An employee covered by this Agreement who is
required to travel on Board business except between wo
locations on adjacent properties shall receive a travel
allowance of thirty-five cents (35¢) per kilometer, subject
to a minimum payment for six (6)ilometers for any one
single or round trip asthe casemay be.

Travel allowances shall be paid by separate cheque.
18.05 All letters of understanding betwesn the Board and
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the Uniion shall form part of this Collective Agreement.

18.06 All work shall be performed according to the
provisions of the Occupational Health and Safety ACt of
Ontario, 1980. A safety commirttee shall be established in
accordance With the above Actin co-operation with and the
participation of the Unian. Nothing in the above shall
prevent the Union from bringing matters relating to
health and safety directly to the Principal's attention or
from exercising any option available to them under the
Occupational Health and Safety Act of Ontario 1980.

18.07 An employee who submits a resignationindicating
he/she will not be returning for the next school term will be
deemed to have resigned effective the last day worked.

18.08 The Board shall continue to determinethe methods
through wWhich services are provided. An alteratimin a
method or methodsnow in effect shall include technological
change which is defined as the introduction of video
display/computer terminals, for use in the school offices of
the Board by clerical/secretarial staff.

When the Board decidesto introduce technological change,
two (2) representatives of the Board shall meet with two
(2) representatives of the Union no later than two (2)
months prior to the introduction of the change to discuss:

(a) the working environment of employees affected by
technological change;

()  special arrageEts that may be nscessary to
ensure the safe operation of equipment irtroduced as

a result of techniological change;
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(¢) standards and procedures for the ongoing
maintenance, Ingpection and repair of equipment
introduced as in (b) above.

Where such discussions conezrn the introduction of video
display terminals,the Board"s Guidelines for the Use of
Video Display Teymimals, as amended from time to time,
wiill be a reference document.

When operation of a word processor or computer terminal
isintroducedas part of an employee's duties, the employee
wuill be given on-the-job training, without loss of pay, to a
maximum of 105 hoursin the use of the new technology.
Employees whose duties include the operation of a word
processor or computer terminal will be provided with a
copy of the Board's Guidelinesfor the Use of Videg Display
Terminals and made aware of any amendments to the
Guidelines following Board approval of suchk amendments.

ARTICI E 19 - PAID HOLIDAYS

18,01 Al employees covered by this Agreement shall be
paid for the followingholidays provided suchemployeesare
entitled to be paid for the immediately preceding and/or
following regular working days:

New Year’céy Day Labour Day

Goad Fri Thanksgiving Day
Esster Monday Christmas Day
Victoria Day Boxing Day
Dominion Day Civic Hol iday

Any other Paid Holiday granted by an Act of the Federal,
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Provincial or Munidipal Governmentsand approvedby the
Board shall apply to employeescovered by this Agreement.

19.02 It is understood and agreed that whenever any of
the above listed holidays falls on a Saturday or Sunday,
then the Board shall designate some other day as a day off
with pay or such day shall be paid for as vacation at the
first of June.

19.03 In addition to the above, employees, upon request to
the Principal, with sufficient rotice, shall receive one
additional mutually agreeable paid holiday in each
calendar year.

19.04¢ If an employee who would normally be eligible for
benefits provided by the Sidk Leave Credit and Qratuity
Plan including provisions for Secial and Miscellaneous
Leaves has an accident, becomes ill, or suffers a
bereavementduringthe Christmesor mid-winter vacation
period, the accident, illness or bereavement shall be
counted as vacation time unless the employee notifies the
Board of the accident, illness or bereavement as soon as
possible and submits a medical certificate from a medical
prectitiaer in the case of accident or illness and applies
for and is granted leave of absence in accordance with the
provisions of the Sidk Leave Credit and QratLty Plan
Ii_rr:ll,dirg the provisions for Special and Miscellaneous
eave.

19.05 An occasional employee is entitled to receive
payment for paid holidays in accordance with the
Employment Standards Act.
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- ARTICLE 20 - VACATION

20.01 All employees covered by this Agreementwith over
one (1) year's service with the Board as of June 30th, shall
be entitled to an annual vacation period of three weeks
with pay.

20.02 All employees covered by this Agreement with less
thenone (1) year’s service with the Board as of June 30th,
shall be entitled to a proportionate vacation with pay
caleulated upward 1 the next nearest day for each
completed month of cortiinuous service at the rate of pay
effectiveimmediately prior to the vacation period.

20.03 Employees covered by this Agreement shall be
entitled to the following vacation as of June 30,1989:

4 weeks’ vacationwith pay - inthe calendaryear invwhich
an employee attains nine (9) years of service.

5 weeks' vacationWithpay - in the calendaryear in which
an employee attains seventeen(17) years of Service.

26 days with pay in the calendar year in which an
employee attains 23 years of service.

27 days with pay in the calendar year in which an
- employee attains 24 years of service.

30 days with pay in the calendar year in which an
employee attains 25 years of service.

20.04 Anemployee leaving the service of the Board atany
time inhis/her vacation year béfore he/she has had his/her
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vacation, shall be entitled to a proportionate payment of
salary or wages in lieu of such vacation. Should an
employee die, his/her estate shall be eredited with the
value of vecation credits owing him/her.

20.05 An employee working less then full-time shall earn
vacation credits proportionate {0 time worked.

20.06 Employees covered by this Agreement shall be
required to take their vacation with pay during the
Christmas and Mid-Winter breaks and the balance of
vacation pay wiill be paid to them at the end of the school
year together with an itemized statement. Commencingin
1983, the balance of vacation pay will be paid, together
with an itemized statement, on June 1.

20.07 Occasional employees shall receive vacation pay
according to statute.

20.08 Effective July 1, 1980, a new employee who
transfers within Omario from a publicly fnanced
Educational Irstitutian or Board of Education (under the
Education Act, 1974) or Municipal Government shall be
credited, for vacation purposes with that previous service
provided there was no intervening employment.

ARTICLE 21 - PAYMENT OF WAGES

21.01 The Board shall pay regular salaries and allowances
every second Friday during the school year to permarent
and probationary employees in accordance with the rates
shown on Appendix "A"and Appendix "B" attached hereto
and forming part of this Agreement.
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ARTICLE 22 - TERM OF AGREEMENT

22.01 This Agreement shall:-be in force for a term of
twenty-four(24) months effective from January 1

shall expire December 31, 1993, and shall continue inforce
from year to year thereafter, unless in any year not nore
than ninety (90) days, before the date of its termination,
either party shall fumish the other with notice of
termination of, or proposed revision of, this Agreement.

During negotiations an any proposed renewal or revision of
this Agreement, the Agreement, in the form in which it
may be atthe commencement of such negotiatiars, shalll
remain I full force and effect util a satisfactory
settlement of such negotiations has been reached or until
the aoxciliation procedure provided under the Ontario
Labour Relations Act has been exhausted, whichever first

occurs.

22.02 The parties will nect within fifteen (15)days after
the giving of notice by either party for the purpose of
entering inte negotiations.
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IN WITNESS WHEREOF each of the parties hereto has
caused this Agreement to be signed by its duly authorized
representatives as of the day and year first above written.

Directst of Education

CANADIAN UNION OF PUBLIC
EMPLOYEES - LOCAL 1318

2 A

President

Natlonal Representative \
C.U.R.E.



AFPENDIX AL -
- 19921993 HOURLY RATES OF PAY
JOB CLASSIFICATION SALARY 1992 1953
GRADE | HOURLY | HOURLY
RATE RATE
Clerical Assistant G 14.52 14.96
15.90 16.38
17.29- 17.81
Administrative Assistant 1 le22 w7
. 17.77 18.30
19.31 19.89
Grandparented 1949 + 20.07 +
.13 13
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Recruitment

The initdal starting salary shall be the minimum of the
range and shall only be exceeded by one further step after
consultation between the Principal and the Personnel
Department,

Promotion

Each employee who is promoted to a higher grade and/or
position will receiveimmediatelya salaryinerease equal to
one increment of the higher grade or an amount equal to
the difference between hisher existing salary and the
minimum of the grade to which he/she is transferrsd,
whichever is the greater. If the increment added to the
employee's existing rate of pay establishesa rate of pay
which falls between increment levels on the salary
schedule, the employee will be placed on the rext higher
incrementlevel. This increase shall be in additionto any
normal incrementto which the employee isentitled. When
the date of a promotionor a schedule change coincideswith
thedate of the annual increment, the salary adjustment for
the promotion or schedule dhange shall be made first and
be folloved by the normal Increment, provided the new
salary does not exceed the mazimum for the grade.

Job Reclassification

Employees whose positions are reclassified upwards
without any material change in responsibility will be
placed at the paint in the schedule to which their
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experience with the Board entitlesthem. The salaries will
remain in the same relative position as within the former

salary range.
Job Regrade

Employees whose positions are reclassified upwards
because of a material change in responsibility will receive
immediately a salary increase equal to one increment of
the higher grade or an amount equal to the difference
between his/her existing salary and the minimum of the
grade to which he/she Is regraded, whichever is the
greater. If an increment added to the employee’s existing
salary establishes a rate of pay which falls between
increment levels on the salary schedulethe employeewill
be placed on the next higher increment level.

Increments

Increments where applicable shall be paid ae a year as
follows:

New employees who are contiinuously employed (either as
occasional or probationary staff) prior to September 15,
shall be eligiblefor the annual inerement on January i of
the following year. New employees starting later then
September 15 wwill not normally be eligible for an
increment on January 1 of the following year.

Replacement Allowance
When an employee is assignedto replace another employee

of a higher classification for a period of at lesst one full
working day, he/she shall receive areplacementallowance
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equal to the last increment of his/her classification, pro-
rated for the period of replacement.

However, ifit is to the erployee’s advantage, the Board
will pay the minimum of the classification of the employee
who is being replaced.

In no_event shall the maximum rate of pay for the
cessifiatin to vhidh the employee & assigned be
exceeded.
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APPENDIX "B"

Special Allovaes
Special - Island - Secretary - $500.00 per year

Special Allonance is paid pro-rated for replacement in a
higher category.

Administrative Assistants Allowance

Administrative Assistants who have been continuously
employed I a specific classification since December 31,
1970 will continue to be paid an annual allowance of
$200.00. Employees working less than full-time shall
receive a pro-rata amount.
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APPENDIX "C"
LETTER OF UNDERSTANDING
between

The Board of Education
for the City of Torato

and

Canadian Union of Public Employees
Local 1316

The following s the position of the Board of Education for
the City of Toronto and Local 1316 of the Canadian Union
of Public Employees with respect to the interpretation or
intent as they apply to the 1992-1933 Union Agreement.

Article 3 - Recognition - Alternative and Special Schools

(1) When an Alternative or Scial School has a student
body and a teaching staff that is predominantly
elementary, the clerical staff will be covered by the
Collective Agreement between the Board and Local
1316 Canadian Union of Public Employees.

(2) When aschool changes the compositionof its student
body and teaching staff © become predominantly
the incumbent employees will have the

following options:

(a) retain their employee group affiliation
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(b)  change ttear employee group affiliation to the
employee group which would staff the school if
it were being staffed for the Arst time.

The parties shall mest annually, the firstwesk in October
to review all Alternative and Smcial Schools. It is
intended, however, to make the folloving exception to the
Collective Agreement

The Board will givefirst consideration to applications
received from employeesirrespectiveof the provision
of clause 9.02.

In addition, the Elementary Sdwool Administrative
Assistant shall be required to work the week prior to
school opening in September.

Article 17 - Other Benefits
17.01 Ontario Hslith Insurance Plan

In recognition that, effective January 1, 1990, O.H.I.P. is
fully funded by way of an employer payroll tax, it is agreed
that dl collectiveagreement provisions respectingO.H.I.P.
will be removed from the collective agreement. If, at any
time, O.H.IP. funding reverts back toa premium payment
system, it is understood and agreed that all O.H.I.P.
provisions, removed as a result of employer payroll 1ax
funding will be returned to the collective agreement.

Clause 17.04

The Dental Plan benefits will be equivalent to the benefits
underwritten by the Confederation Life Insurance
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Company for employees covered by this agreement.

Same Sex Spousal Benefits

The Board shall convene a meeting duringthe term of the
Agreementto discussthe inclusion of provision of same sex
spousal coveragefor the Hospital/Medical and Dental Plans
into the Collective Agreement. Any agreed upon language
with respect to same sex spousal beznefits will be included
in the Collective Agreement by means of a Letter of
Understanding.

Professional Development

It is agreed that professional development is the right and
responsibility of the appropriate offdal.

It is agreed however, that the Union and the Board share
the desire to improve professional standards.

To enable employees either collectively or individually to
improve professional standards each appropriate official
will provide an opportunity for histher employees to
request ways and means of impreving this aspect of their
own development.

The Board reserves the right to approve or reject any
requests and to stipulate the financial arrangements
including salary, expenses, etz., required toaccomplish the
undertaking.

Self-Finded L eave Man
The Board and the Uniion agree to meet to discuss the

-
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details of a self-funded leave plan which would provide
thatleavesmay be taken only inthe fifth year of the Plan.

Article 19 - Paid Holidavs

The Board shall declare one (1additional paid holiday in
each calendar year on the understanding that the Board
will not grantany additional paid holiday during the t&rm
of the agreement except as provided by Avrticle 19.03.

. Notwithstanding the Board may choese not to declare one
additional paid holiday and pay employees one additional
days pay in December of the calendar year.

The Board shall give thirty (30) days” notice prior to the
date on which the holiday will be observed. The Union
shall be given an opportunityfor dialogue on this matter
prior te the giving of the thirty (30) days’ rolice.

Article 21 . Pavment of Wages

Clause 21.01

It is mutually agreed that pay cheques shall be addressed
to the Adninistrative Assistant.

Re: Part-time Employment

As a result of the Board’s dacision of August 30, 1973, itis
agreed that the Board proceed with the change of status of
full-time employeesto part-time employees. AS such, these
positions shall be subject to the Union Agreement with the
following special conditions:
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Recognition

Those employeesoccupying *'part-timepositions''shall
be considered marbers of the Union in accordance
with Article 8 of the Local 1316 Union Agreement.

The following changes in berefits will result:
EHC - pro-rated - employee pays the balance.

DENTAL PLAN - pro-rated - employee pays the
balance

SEMI-PRIVATE - pro-rated - employee pays the
balance.

Sik Leave Credits - The existing bank to remain for
use (less an adjustment for the aurratt year).

Future entittements will be pro-rated. Group
Insurance - pre-rated - employee pays the balance.

L.T.D. - pro-rated - employee pays the balance.
Seniority

Existing seniority accrued shall be retained, future
service seniority shall be accrued on a pro-rated basis
from the date that the part-time employment
commences.

In the event the experimental program s
discontinued, it iS understood that the employees
working on a half-timebasis shall revert to full-time
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employment.

[

Appendix "A"

It is understood that when an individual position covered
by this Agreement is assigned new duties and/or
responsibilitiesof a significant nature the Unionwillbring
forward these major changes for discussion.

Retroactivity

Retroactivity on wages only shall be paid to employees on
staff at date of ratification, to retired employees, to the
estate of deceased employees, employees who have
resigned, and to the employees on approved leave of
absence, in each case proportionate to time worked since
January 1, 1992. Union dues shall be deducted from
retroactive pay.

Occasional Emplovees

(1) The parties agree that only the following articles. of
the Agreement shall apply to occasional employees.

{a)  Article 3.01 - recognition
(b)  Atrticle 19.05 - paid holidays
{ey  Article 20.07 - vacation
(2) Union Security - the Board will deduct from the pay
of each occasional employee who is covered by this

Agreement to whom any pay is due the amount equal
to his/her Union dues Or assessments, if any, which
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shall be levied on a uniform basis on all occasional
employees in the bargaining unit. The Union shall
notify the Board in writing of the amount of such
dues or assessments from time to time.

All duesor assessmentsso deducted shall be remitted
to the Uniion no later thenthe 15th day of the month
following the month in which such deductions are
-made together with a listin triplicate of the names of
all employees from whose pay dues or assessments
were so deducted.

The Union shall indemnify and save the Board
harmless from any dlams, suits, judgments,
attachments, and from any form of liability as a
result of such deductions.

All employees commencing employment within the
bargaining unit subsequent t0 September 20, 1978,
shall, within thirty (30) days, become and remain
menbers in good standing of the Union, according to
te Cdstnutlm and By- of the Uniion.

The Board shall showthe total amount of Union dues
and assessment.paid during the previous twelve (12)
months on the T4 slip of each employee.

(3) Hourly Rates of Pay shall be calculated on the basis

of the minimum rate ofthe appropriateclassification
N Appendix A.

Records of Employment
The Board shall provide employees with a copy of histher
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record of employment form within twelve (12) days
following his/her last date of employment.

Pav Equitv Maintenance

The Board and the Union agree to continue to mest to
address issues of inequity affecting classifications in the
bargaining unit with a view to resolving such problems
within the context of Pay Equity Maintenance during the
term ofthe Agreement.

- cost of Living Allowance

A.  Forthe periodJanuary 1, 1998 to Decanber 31, 1993,
a cost ofliving allowance shall be calculatedand paid
to all eligible employees covered by the collective
agreement subject to definitian in Section G.

14

B.  The caleulation of this allowance shall be made for
the menth(s) during tre period January 1, 1993 to
December 31, 1893 inclusive i which the C.P.L. for
Metropolitan Toronto exceeds 103.25% of the
December, 1382 C.P.1. for MetropolitanToromo. The
last such calculation, if any, shall be made comparing
the December, 1992 C.P.I. and the December, 1993
C.P.1 for Metropolitan Toronto.

. C. The allowance for each such month shall be
calculated using the followingformula:

HOURLY PAID Employees

straight time Basic hourly rate x

yearly straight time hours of werk x A
12
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where A is calculated as follows:

A=C.P.l for each calendar month - C.P.I. December 1992 - 0.0325
C.P.I. December 1992

WEEKLY Paid Employees
Weekly Basic salary x number of scheduled weeks to be

worked in the calendar vear xA
12

where A is calculated as follows:

A = C.P.1. foreach month - C.P.I. December 1992 - 0.0325
C.P.1. Deoantoex 1992

ANNUAL SALARY paid employees

Annual Basic Salary x A

12
where A is calculated as follows:

A = C.P.L for each month - C.P.I. December 1992 - 0.0325
C.P.L December 1992

CPJI. means the Consumer Price Index for
Metropolitan Toronto (1986 = 100) for the month(s)
referred 0 In paragraph B above published by
Statistics Canada in the following month.

The allowance(s), If any, shall become payable in a
lump sum to eligible employees as soon as reasonably
possible following the publication of the December,
1993 C.P.I. The amount payable will, in no event,
exceed 2.0% ofthe employee’s Basic Annual Wagesor

Salary.
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agreement will contine to apply throughout the
period set out in paragraphA above.

Eligible employees are those defined in the
retroactive clause inthe Memorandum of Settlement
and are on staff as of December 31, 1993.
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IN WITNESS WHEREOF each of the parties hereto has
caused th e Letter of Understanding tobe signed by its duly
authorized representatives as of this 28tk day of
—July 1993

THE BOARD OF EDUCATION
FOR THE cITY OF TORONTO

’ Dirf'/%r' of Education

LOCAL 1316
CANADIAN UNION OF PUBLIC
EMPLOYEES

sident, Local 1316

(QLHQ |

National Representativd
C.UPRE.
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APPENDIX "D"

Sk Leave Credit and Gratuity Plan including provisions
for Special and Miscellaneous | eaves

PART | - General
1. In this Plan,
(a) "Board" meansthe Board of Education forthe
City of Toronto
() A "Credit"means a sick leave credit entitling
an employee or part-time employee to be paid
his/her salary or part-time salary respectively
for one day under the provisions of this Plan
during his/ber absence from duty.
(¢) "Director"means the Director of Eucationand
Secretary- Treesurexfor the Board.
(@ The "Working Year" shall commence on the

(e)

first day of January.

"Basic Salary” means salary as per relevant
schedule, exclusive of overtime.

2. Subject to the final authority of the Board, the
administration of the Plan shall be vested in the
Director.

3. The Director shall in accordance with the terms of
the Plan have power to do and perform all things
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necessary for the conduct ofthe Plan, including the
power, subject t appeal to the Board, to allow or
disallow any Credits or deductions thereof and to
compute Upon severance of employment the number
of credits to which the employee is entitled.

(a) The Director shallbe responsiblefor keeping a
record of Credits and dedLctiars therefrom.

(b)  Creditsshall be recorded in an employee's sick
leave account in such a way as to indicate
whether they are for a full day’s salary or a
part day’s salary.

In the case of dispute with respect to any matter
concerning the operation of the Plan the employee
may request appearance before a %r(ﬁSlaﬁ‘
Committee, with the right of appeal to the Board.

(This shall be interpreted to mean a referenceto the
Grievance Procedure as provided in the Collective
Agreement.)

(a) Those included in the Plan shall be:

@) all employees of the Board on the
permanent or probationary staff;

(i) any person employed N a temporary
basis for a period of at least twenty

consecutive working days. -

(b)  Those nof, included in the Plan shall be;
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i) persons employed on an occasional basis
or as surnmer employees;

(i) persons employed on a dag-te-day basis
or temporary employees on an hourly
rate of pay.

Subject to the provisions in Part VI relating to
Soecsal Leave.

(a)

)]

{c)

At the beginning of each working year there
shall be placed in the sick leave account of
each employee on the permanent. or
probationary staff on a working year of ten
months, twenty credits, and in the sick leave
account of each employee on a working year of
twelve morTths, twenty-four credits.

At te beginning of his/her employment there
snall be placed inthe sikk leave account of
each employee on the permanent or
probationary staff whose employment
commencesafter the beginning of the working
year the number of credits equal to that
proportion of the ol number of credits for a
full working year that the workng time
remaining IN that working year bears to the
total working time in the year.

An employee absent from duty for a complete
working year bécause of personal illness shall
be entitled to a full sick leave credit for that
year, but an employee absent for a working
year for reasons other than personal illness
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shall nut receive any sick leave credits during
the year.

(d) After employment for twenty consecutive
working days there shall be placed in the sick
leave account of each temporary employee
covered by the Plantwo creditsfor eachmonth
working during the oontinuation of hisher
term of employment.

The credits of each employee on the permanent or
probationary staff shall be accumulated in his‘her
sick leave account from year to year.

To the extentthat an employee is entitled to berefits
under a Statute in respect of the right to receive
payment during absence due to illness or dental
aordition, he/she shall not be entitled to the same
benefits under the Plan,

(The interpretation to be placed on this clause shall
be vizz "That employees of the Toromo Board of
Education shall be permitted to exhaust tHelr sick
leave credits under this plan before they utilize the
sick leave credits underthe Unemployment Insurance
Commission Plan.”)

Part II - credits from Previous Plans and Transfers

There shall be placed in the sick leave account of
each employee of the Board at the date of the
commencement of the Plan the numiber of credits
equal to the unused sick leave eredits held by the

employee at that date under the provisions of the
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Pllan of the Board existing immediately prior to the
commencement of the Plan, provided that if any
employeeves atany time employed by a schoolboard
orboard of educationinthe Metropolitan Area whose
sick leave plan contained Limitations or restrictions
upon the number of unused sick leave credits which
could be transferred or accumulated, the creditsto be
placed to his’her account under the Plan shall be
determined as if such sick leave plan or plans had
contained no such limitations or restrictions.

Where an employee ceases to be employed by the
Board,

(a) the number of credits standingto his/her credit
under the Plan shall be reduced by two credits
for each month or part of a month remaining
in the working year of such employes;

(b) if the employee receives a gratuity or other
allowance calculated in relation to or on the
basis of the Credits in hisher sick leave
aceount, the Credits standing to his/her credit
shall be reduced to zero,

Where anemployeeof a school board, municipality or
local board within the Provinee of Ontario
that had established a sick leave credit plan beores
an employee of the Board (without intervening
employment that intsrrupts the continuity of
employment under whidh sick leave credits are
accumulated under such a plan) the Board shall place
to histher credit in his/her sick leave account that
number of credits equal to the sick leave credits
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standing to the credit of such employee in the plan of
such school board, municipality or local board thereof,
provided that the number of credits to be so placed
shall not exceed the number of aedits that would
h?ve been accumulated at the rate set under the
Plan.

In the event of re-employment the Director shall
reinstate the Credits standing to the credit of the
employee on resignation unless such re-instatement
iSspecifically prohibited by Statute. (Note Section11
(b)).

Part III - Absence Due to Mllness with Deductions From
credits

14.

15.

(@ Absencefor illnessof the employeefor a period
of five consecutive working days or lessmay be
certified by the official of the board in charge
of the appropriate department.

(b) Absence for illnesss over five consecutive
working days must be certified by a licensed
medical practitioner or, if on account of acute
inflammatory condition of the teeth or gums,
certified by a licentiate of dental surgery or a
lictiate of chiropracty. In special casesthere
may be exemptions at the disoretion of the
Director.

Where an employee is absent foriliness for more than
twenty consecutive working days, the Director may
require that a certificate be submitted morthly by
such medical practitioner or licettiate of dental
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17.
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surgery before the employee shall be entitled to
payment under the Plan. ®

The Director may at any time require that a
certificate be submitted by such a nedical
practitioner or licentiate of dental surgery appointed
by the Board at the Board’s expense.

Subject to the provisions respecting Workers’
Compensationas outlinedin Section 20, acreditshall
be deducted from an employee’s sick leave accountfor
each day of absence due to illness or dental condition
€or which the employee’s salary is paid, and no salary
payments shall be made to an employee for his/her
absencedue toillness or dental condition beyond the
number of creditsin his/her sick leaveaccount except
pursuant to the resolution of the Board.

Subject to the provisions relating to Worked
Compensation, each employee who is absent from
duty due toillness or dental condition shall be paid
for each day of absence the basic salary which he/she
would have been entitled to receive for that day to
the extent of the aredits in his/her account.

19.

An employee shall be entitled to be paid bisther
salary without deductions of credits when he/she Is
absent from duty because of quarantine or other
order of the Medical Health authorities, jury duty or
duty as a witness in any court to which he/she had
been summoned in any proceedings to which he/she
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is not a party or one of the persons charged but
credits may be deducted for absence as provided in
the s regulations governing Special and
Miscellaneous Leaves.

Compensation ACt

20. Where an employee is absent by reason of incapecity
onaccountof an accidenteccurring while on duty and
an award is made under the provisions of the

Workers® Compensation Act,

(a) such employee shall be entitled to receive
payment under the Plan of difference between
hig/her salary and the amount of such award
but only to the extent of the credits in his/her
account; and

(b there shall be no deduction of credits for
payments made under the provisions of the
Workers’ Gampensation ACt but such absence
Ero:g_ duty shall result in deductions from
credits.

Part VI - Special | eave

21. No credits dull be placed in deducted from or
Gt periocof absencefrom oLty for el Lamve:

Part VII - Sick Leave Credit Gratuities

22. A sick leave credit gratuity shall be paid
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(@  toanemployeewho retires on or after January
1, 1972 (retirementshall be the termination of
employment with-the Board by an employees
who s at least 55 years of age on the date of
his/her retirement);

() t an employee who becomes totally and
permanently disabled fran performing the
duties of his/her employment with the Board;

(e)  toanamed beneficiaryor to the estate of an
employee who dies while Inthe employment of
the Board;

and the amount of such sick leave credit gratuity
shall be calculated as hereinafter provided.

The sick leave credit gratuity to be paid shall be
equal to 2% of the final besic annual salary of the
employee at the time of his/her retirement, disability
or death, multadlied by the number of fulll years’
service with the school board or board of education in
the Metropolitan Toronto area, provided that the
amount of such payment shall not exceed the
Statutorylimit For employees on a working year of
10 months this Statutorylimit would be the lesser of:

(a) annual salary X Accumulated Sick Leave x 1/2
200

(b) annual salaryx 1/2

For employees on a working year of 12 months this
Statutory limit would be the lesser of:



-67-

(a) annual salarv X Accumulated Sidk Leave x 1/2
240

(b) annual salary x 1/2

24. For the purpose of caleulating the amount of sick
leave credit gratuity, only Credits earned by the
employee during employment by a school board or
board of education in the Metrqaollitan Area shall be
taken into account. Credits accumulated outside
Metro will be used first in the case of illness but will
not be used in the calculation of the gratuity.

25. The service gratuity plan in force in North York and
Toronto prior toJanuary 1, 1972, willremain nforce
in perpetuity for all those employed by the above
boards prior to January 1, 1972.

(The interpretation to be placed on this clause shall
be viz ""That employees of the Toromto Board of
Education employed prior 1 January 1, 1972, have
the option at termination of their employment, of
electing to accept the service gratuity referred to in
Clause 25 or the sick leave credit gratuity provided
for in the plan.")

SPECIAL AND MISCELLANEOUS LEAVES

Explanatory Note

(a) These Regulations shall be effective fer leaves
commencing on or after January |, 1972.

(b) These Regulations will remain in foree as stated and
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will not be substantially altered without prior
consultation and agreement.

In the case of dispute with respect to any matter

concerning the operation of the Plan the employee
may request appearance before Bom-:{J-St)z/iﬂ'

Committee with the right of appeal to the Board.

The terms of this Agreement shall not preclude a
Board from sending an individual to undertake
special training on termsto be defined by the Board.

Part| - Special L eave

1

The Board may grant on the recommendation of the
Director of Education special leave to an employee
who has demonstrated a high level of competence in
his/her employment.

Sxcial leave may be granted for the purpose of
\L,\Jﬁgrading or updating employment gqualifications
1ch shall be reported to the .

(@) Toqualify for special leave an employee shall
have completed a mininum of six years of
service in the employ of the Board.

(b) Special leave for exceptional circumstances
maybe grantedon an ad hoc basis which shail
be reported to the Board.

An employee desiring special leave shall apply to the
Director of Education in writing giving reasons and
details regarding the purpose of the proposed leave.
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(a) Salary and other berefits shall be paid or
credited to employees granted special leave
while continuing with the purpose of the leave
m an amount equal to 80% of the employee’s
Fasic salary at the date of commencement of
eave.

(b)  Tuition fees shall be paid by the Board for the
purpose agreed upon in grantingthe leave but
the amount shall not exceed an aggregate
maximum of $1,000 per annum and receipts
shall be submitted to the Director of
Education.

An employee granted special leave shal, before goin
on such leave, execute an agreement with the Boar
in the form attached hereto to remainin the employ
of the Board for a period of time equal to twice the
period of leave following the employee’s return from
leave.

An emﬁloP/ee failing to carry out the purpose for
which the [eave was granted shallupon request repay
to the Board the money paid on account of the leave
or, on failing to remain in the employ of the Board for
the agreed minimum period, shall upon demand
repay to the Board pro rata the money paid by the
Board on account of the leave. Each case, however,
shall be considered individuallyby the Board and the
Board shall take into consideration any circumstances
beyond the conirol of the employee.

An employee granted special leave shall receive the
normal increment in salary and other benefits for
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which he/she is eligible. Deductions  for
superannuation, pension, income tax or other
required deductions shall-be on the basis of the actual
salary paid. Employees on special leave shall be
responsible for making their own arrangements for
any further payments to any pension fund to which

they belong.

9.  Wrenleaveis granted, the duration of the leave shall
be determinedby the Director.

Part II - Miscellaneous | eave

The Director of Education may grant miscellaneousleave
up to a maximum i any one year of five days to an
employee on aworking year of ten morths and six days to
an employee on a working year of twelve months, without
loss of salary but with deductions from “Credits”
accumulated under the Board’s Sick Leave Credit and
Gratuity Plan forthe purpose of:

(a) attending a graduationof a husband, wife, son
or daughter,

() attending an adult drama or music festival n
vihich the employee is a participant,

(¢) attendingtrusteeorotherrelevantconventions
when the employee is a trustee I another
municipality or is a member of a municipal

council,

(d)  participating in tournaments or athletic track
and field meets related to Olympic Games, or
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(g)

(h)

@
@

(&)
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finals ofnational competitionsapprovedby the

moving to new place of residence,

caring for a member of the employee’s
immediate family in a case of serious illness
when the employee has been unable to obtain
other proper care for such member,

attending the fureral of a close relative or
close friend,

attending as President or Senior Executive
Officer at approved convention, meeting or
other function of a lodge, service club, Church
Council, alumni association or recognized
community organization,

observing religious Holy Days,

ah_fli(ijﬂer attending the birth of the father’s
child,

under special dreumstances for reasons
approved by the Director.

An absence of up to 3 days without loss of salaryand
sick leave credits shall be granted an employeeat the
time of the death of a member of his/her immediate
family. The immediate family shall be defined to
incude parents, parents-in-law, spouse, children,
brothers, sisters, grandparents and grandchildren.
Under special drcumstances for reasons approved by
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the Director additional days may be granted.

"*he Director of Education may grant miscellaneous
leave, other than that limited to five or six days in
paragraph 11 hereof without loss of salary and
withoutdeductionsfrom "Credits"accumulatedunder
the Board"s Sick Leave Creditand Gratuity Plan, for
the purpose of:

(a)  writing university or similar examinations,
{b) attending the employee's own graduation,

(e}  under special circumstances for reasons
.approved by the Director.

(@)  attending court, either as a person charged or
as a party In any action n whidh the

employee's presence is required by law.

An employeeis entitled to be paid his/her salary and
without deductions of “Credits” when absent-for
reasonsother than illness in special circumstances as
provided inPartiv, paragraph 19, of the Board™s Sick
Leave Credit and Gratuity Plan.

Part III - General Regulations

13.

An agreement shall be executed between the
employee granted special leave and the Board inthe
form attached 1o these regulations.



-73 -

THE BOARD OF EDUCATION
FOR THE CITY OF TORONTO

SPECIAL LEAVE OF ABSENCE

This Agreement made in duplicate this th day of , A.D.
199.

BETWEEN:

THE BOARD OF EDUCATION
FOR THE CITY OF TORONTO
hereinafter called the ""Board"

OF THE FIRST PART
- AND -

of the
hereinafter called the ""Employee"

OF THE SECOND PART

Whereasthe Board has agreed on the terms hereinafter set
out in acoordance with the regulations of the Board in that
behalfto grant leave to the Employee from the dayof ,
199 , tothe day of , 199, and ©pay % of the
Employee's annual salary for the purpose of a Social
Leave.

And whereas the Employee has agreed 10 return to the
employ of the Board immediately following such leave and
to remain in the employ of the Board for a period of time
equal to twice the peried of the approved leave, but inany
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case not more thentwo years immediately folloving the
return of the Employee from leave, and, on failure to do so,
to repay the Board such surss as were paid by the Board
to or on behalfof the Employee with respect to such leave.

Now, therefore, thiS agreement witnesseth that in
consideration of themutual covenants herein contained the
parties hereto agree to as follows:

1. The Board hereby grants leave of absence to the
Employee for the purpose of a Sacial Leave as indicated
heretofore.

2. The Board agrees to pay to the Employee % of the
annual salary to which the Employee would be entitled
during the period of leave if such Employee were not
absent from duty on leave, as a regular salary payment.

3. The Employeeagrees to resume employmentwith the
Board for a period of time equal to twice the period ofthe
approved leave, but in any case not more thantwo years
immediately following the termination of the peried of
leave N accordance with the salary rates and working
conditions then prevailing,

4.  The Employee agrees to remain in such employment
with the Board at the sole discretion of the Board for a
period of time equal to twice the period of the approved
leave, but in any case not nare thentwo years after

, 199 , unless the Board should terminate Such
employment as provided in clause 5 hereof. -

5.  Intheeventthat duringthe period the Employee has
contracted to remain in the employ of the Board (as
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indicated in #3 above),

(@ The Board should terminate the Employee’s
employment with the Board for cause; or

by  Theemploymentwith the Board is terminated
by the Employee;

The Employee hereby covenants and agreesto repay to the
Board that portion of the money paid by the Board with
respect to such leave that the length of the contracted
service that has not been rendered bears to the total time
that the Employee has agreed to remain with the Board
under the termsof this Agreement.

6. Inthe eventthat the Employee fails to carry aut the
purpose for which leave is granted, the Employee shall pay
to the board any monies paid by the Board in respect t©
the remainder of the leave foIE/(]Ningthe date when the
Employee ceased to carryout the purpose of the leave and
the Board shall not make any payments to the Employee
in respect of the remainder of the leave.

In witness whereof the Board has hereunto affized its
corporate seal duly attested by the hands of its proper
officerdn that behalf and the Employee has hereunto set
her/his hand and seal.
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THE BOARD OF EDUCATION
FOR THE CITY OF TORONTO
SIGNED, SEALED AND
DELIVERED in tre
presence of
- Witness chair
Superintendent of Director of Education
Personnel and Secretary-Treasurer

Employee
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APPENDIX"E"

SUPPLEMENTAL UNEMPLOYMENT BENEFITS

{SUB PLAN)

(1) The object of this SUB Plan is to supplement tre
unemployment insurance (U.1.) benefits received by
employees fran the Canada Employment and
Immigration Commission for temporary
unemployment caused by Pregnency Leave or
Parental Leave for the purposes of adoption.

2

The other requirements for receipt of a SUB are:

(a)

{b)

(c)

the employee must apply for and be in receipt
of U.L. pregnancy or adoptionbexnefits from the
Canada Employment and Immigration
Commission;

an application of SUB must be made by the
employee an a form to be provided by the
Board and the employee shall provide proof
that the employee is in receipt of U.I. benefits
indicating the weeklly amountto be paid by the
Canada Employment and Immigration
commission;

the employee shall sign an agresment with the
Stool Board indicating

(@) that the employee will return- to work
(priorto submitting any resignation) and
remainin the service of the School Board
(in accordance with the terms of the

-
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(6)
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Collective Agreement to which this Plan
is part) after retuming from the
employee’s Pregnancy Leave or Parental ¢
Leave for the purposes of adoption (and
any subsequentadditional leave granted
by the School Board under this
Agreement); and

(i) thatshouldthe em?loyeenot complywith
(i) above the employee shall reimburse
the School Board any monies paid to the
employee under this SUB Plan.

An employee must have apfj)lied for and be in receipt
of U.1. benefits before a SUB becomes payzble.

An employee who is not in receipt of U.L benefits
shall not be eligible for a SUB, except if the reason
for non-receipt is that the employee is serving the
two-week vaitirg period. A SUB payment shall be
made only when it has been verified that the
employee has applied for and is in receipt of U.IL
benefits.

An employee shall not have the right to a SUB
payment except for supplementationof U.1. berefits
gir the unemployment period as specified by this

The benefit levels paid under this Plan are set outin
(7) and (8) belan. It is understood that censistent
with current unemployment insurance regulations:

(a) inany.week, the total amountofthe SUB, U.I.
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gross benefits and any other earnings received
by the employee shall not exceed 95% of the
employee’s normal weekly earnings, and

(b) any payments in respect of annual
remuneration or in respect of deferred
remuneration or severance pay benefits are not
reduced or increased by payments received
under this Plan.

For the two week waiting period before U.I. benefits
commence the benefit level paid under thisplan will
continue to be set at a weekly rate squal to 90% of
the employee’s weekly insurable earnings as
determined by the Employment and
Immigration Commission. UI]I December 31, 1993
this shall continue to be the maximum number of
weeks for which a SUB is payable.

Effective January 1, 1994 the following additional
provision shall apply:

For up to 15 weeks following the two week vaitirg
period under ¢7) above the benefit level paid under
the plan shall be $75.00 per week providing the
employee remains in receiptof U.I benefits as setout
under (4) above.

In accordance with currentunemploymentinsurance
regulations the School Board dall inform the Canada
Employment and Immigration Cormiission of any
changes in the SUB plan and, subject to review by
the Commiission, the duration of this Plan as set out
above shall continue to December 31, 1994.
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APPENDIX "F"
o R

Pregnancv | eave, Parental | eave and
Infant Care/Child Care | eave Polic
Support Staff

1. ELIGIBILITY
(a) Pregmancy Leave Eligibility

A pregnant employee who started employment with
the Board at least thirteenweeks before the expected
date of birth is entitled to a leave of absence without
pay for seventeen weeks.

(b)  Parsatal Leavs Eligibility

An employeewho has been employedby the Board for
at least thirteen weeks and who is the parent of a
child is entitled to a leave of aosence without pay for
up to eighteen weeks followingthe birth of the child
or the caming of the child into the custody, care, and
antrol of a parent* for the first tive.

* Parent” includes a natural parent, adoptive

parent, and a person in a relationship of some
permanence With the natural or adoptive parent, who
Interds to treat the child as his/her own.

(¢) Infant Care | eave Eligibility

An employee Who has completed ®0 (2) years of
continuous service With the Board as a permansat/
probationary employee immediately preceding the
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expected date of birth/adoption is eligible to applyfor
infant care leave.

2. CONDITIONS

(a)
(i)

(i)

(b)
(1)

(i)

(c)
(6]

Pregnancy | eave

leave may begin no earlier than
seventeen (17) weeks before the expected date
of birth.

Pregnancy leave shall only be extended for
necical reasons related to a woman's
pregnancy and/or post-deliveryrecovery.

Parental Leave

Parental leave may begin ne more than thirty-
five (35) weeks after the day the child is born
or comes into the custody, care and eentrol of
a parent for the first time.

Parantal leave, for an employee who takes a
pregnancy leave, mst begin when
pregnancy leave ends unless the child hasnot
yet come into the custody, care ad control of
the parent for the firsttime.

Infant Care/Child Care L eave

The Board shall grant to eligible support staff
a leave of absence without pay, to be knownas
Infant Care/Child" Care Leave which will
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(iid)

{iv)

v)

(vi)

provide

A the nother, up to sixty-nine (69)
additional weeks immediately following
the combined pregnancy and parental
leave

B. the father, up to sixty-nine (69)
additional weeks immediately following
the parental leave

C. the mother or father, up to sixty-nine
additional weeks immediately following
an adoption and parental leave.

To be considered for an Infant Care/Child Care
Leave, an employee must apply for such leave
at the same time he/she applies for pregnancy
leave, parental leave or adoption leave.

Inthe application for Infant Care/Child Care
Leave an employee must specify the time at
which he/she intends to commence his/her
Leave and the time at which he/she intendsto
resume his/her duties with the Board.

Once Infant Care/Child Care Leave has been
granted, it shall not be extended.

Once Infant Care/Child Care Leave has been
granted it shall not be rescinded except at the
discretion of the Director of Education.

An employee granted Infant Caze/Child Care
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Leave shall, before going an such leave,
execute an agreement with the Board, in the
form attached hereto, to remainin the employ
ofthe Board for a period equal to the length of
the leave followingthe employee’sreturn from
leave.

3. BENEFITS AND SENIORITY

(a)

)

(i)

(b)
@

Pregnancy and Parental L eaves

The Board will continue to pay its share of
contributions, to a maximum of thirty-five(35)
weeks, to any benefit plans in which the
employee is enroled prior to his/her
commencement of pregnancey/ adoption and/or
parental leave, provided that the employee
aontinues to pay his'her share of suchbenefits
if applicable. Seniority will cortinue to accrue
during pregnancy and/or parental leaves.

Experience shall be accrued during
pregnancy/adoption and/or parental leaves for
salary purposes ad employees shallbe eligible
forincrementswhile on the acerued pregnancy
and/or parental leaves.

Infant Care/Child Care L eave

An employee on infant care leave may opt to
continue payment to histher share and the
Board’s share of contributions to any benefit
plans inwhich he/she is enrvled prior to the



(i)
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commencement of the Infant Care/Child Care
Leave.

Experienceshallbe accruedfor salary purposes
and employees returning from leave shall be
placed at the step on the grid to which their
service with the Board including Pregnancyl
Parental/Adoption/Infant Care/Child Care
Leave entitles them.

4. RETURN TO WORK

@

An employee who takes pregnancy/ adoption
and/or parental leave and/or Infant Care/Child
Care Leave will be guaranteed his‘her own
position on her return towork, i.e. following a
leave of up to two years I duration. This
provisionis subject tosurplus/lay-off provisions
of the applicable collective agreement and
subject to departmental establishment reviens.
If the employee’s pre-leave position no longer
exists, the employee will be placed N a
comparable job.

5. SICK LEAVE

(a)

Normal pregnancy is not an illness under the
terms of the Sik Leave Plan. There s,
therefore, no entitlement to sick leave except
for complications of pregnancy or illness
unrelated to pregnancy Which may occur vinile
the employee is dill working.
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