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THISAGREEMENT made in triplicate this ___gth
day of _December 1997

: B

THE BOARD OF EDUCATION
FOR THE CITY OF TORONTO

PARTY OF THE FIRST PART
AND

CANADIAN UNION OF PUBLIC
EMPLOYEES AND ITS LOCAL 1316

PARTY OF THE SECOND PART

The general purpose of this Agreement is to establish a
collective bargaining relationship between the parties
hereto and to provide procedures for the prompt and
equitable disposition of grievances.
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THISAGREEMENT WITNESSETHthat in consideration
of the premises, the Board and the Union hereby mutually
covenant and agree as follows:

ARTICLE 1 - DEFINTFIONS

1.01
(a)

(b)

(c)

(@)

(e)

®
(g

Inthis Agreement:

"Board" means the Beard of Education for the City
of Toronto or its SupervisoryPersonnel.

"Canadian Union" means Canadian Union of Public
Embpioyees.

"Union" means Local 1316 ofthe CanadianUnion of
Public Employees.

"Occasional employee” means an employee employed
by the Board who warks on a day-to-day or
intermittent basis.

"Employee” or "employees” mears any or all of the
employees in the bargaining unit as provided in
Clause 3.01 except where the context otherwise
provides.

The Board will ot hire “texaporary employees”.
Vacation year IS the period oftime commencing on

July Ist and ending on June 30tk of the following
year.
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ARTICLE 2 - MANAGEMENTS RIGHTS

2.01 The Lhion acknowledges and agrees that the Board
shall retain all rights, powers, and authority it had prior
to entering iIND this Agreement and the right to manage
its business and direct its working forces, including but not
limited to:

(a) The right to hire, direct, classify and determine
duties of all positions and the right to transfer,
promote, demote ad layoff employees.

(b)  The right to transfer, demote, suspend, discipline or
discharge any employee for just and reasonable
cause.

¢}  The rightto schedule work, and, without restricting
the generality of the foregoing, to select, instail and
require operation of any equipment which the Board
in its discretion deems necessary for the efficient
and economieal carrying out of the operations ad
undertakings of the Board.

2.02 The Board agrees to exercise these rights I a
manner consistent With the terms of the Agreement.

2.03 The Board also has the right to make and alter from
time to time, rules and regulations to be observed by the
employees, provided that they are not inconsistent with the
provisions of this Agreement. The Board agrees to discuss
with the employees changes insuch rules and regulations.
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ARTICLE 3 - RECOGNITION

3.01 The Board recognizes Local 1316 of the Canadian
Union of Public Employees as the exclusive

agent for all officeand clerical employees employed by the
Board I its elementary schools, save and except
supervisors, students, those above the rank of supervisor
and persons covered by other collective agreements or
exclusions thereto.

3.02 Employees hired for seasonal projects under
programs directly funded by the Federal or Provincial
Governments, specifically to create employment, shall not
be covered by this Agreement as far as seniority and
benefits are concerned. |t IS understood that thiS grovise
applies to the frst sixty-five (85) days of smployment
under such a program in any calendar year and further
that employees who were laid off in the past twelve (12)
months shall be given the opportunity of accepting
smploymeant under thisprogram.

ARTICLE 4 - STRIKES AND LOCK-OUTS

4.01 Inview of the orderly procedure herein established by
this Agreement for settling of disputes and handling of
grievances, the Lhian agrees that during the Lfe of this
Agreement the employees will not saoetion, call ror
participate in a strike {(within the meaning of the Labour
Relations Act of Ontario), slowdown, refusal to perform
work, picketing, or other collective or individual
interference with the operation ofthe Board's business.

4.02 The Board and the Unionagree that there shall be ro



-5~

lodaouts (within the meaning of the Labour Relations Act
of Ontario) during the life of this Agreement.

4.03 The Union agreeswith the Board that the Union will
not engage N LNION activities during working hours or
hold meetings at any time on the premises of the Board
without the prior permission of the Board. This sball not
be construed 1D prevent casual conversationpertaining to
Union affairs.

ARTICLE 5 - NO DISCRIMINATION

5.01 TheBoard and the Uniion agree that there shall be no
discrimination, interference, restriction, or coercion
exercised or practised with respect to any employee nall
matters relating to age, race, creed, colour, nationality,
ancestry or place 0forigin, sex, lawful political affiliation,
sexual orientation, nor by reason of an employee's rejectin
of sexual advances, nor by reason of any membership or
non-membership or lawful activity in the Union or any
other trade union.

ARTICLE 6 - COMMUNICATIONS

6.01 Al official communications between the parties,
arising aut of the Agreement or incidental thereto, shall
pass between the Superintendent - Negotiations of the
Board and the Recording Secretaryofthe Union

6.02 The Board will provide the Lhian,by the last Friday
of the following month, with a list of the names of éll
employees covered by this Agreement who were hired or
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whose employment was terminated during the previous
month.

6.03 Twice yearly the Board will provide the Lhiian with
a list of transfers, promotions, lay-offs, terminations and
leaves of absence which have oceurred during the lastsix
monthperiod i.e., January-June, July-December) that are
known to the Human Resources Division.

6.04 The Union shall be provided with two (2} copies of the
public agendasand public committee reports for meetings
ofthe Board and Personnel and Organization Committee.
The Union shall be provided with two (2) copies of the
public Board Minutes.

ARTICLE 7 - NEGOTIATING COMMITTEE

7.01 For the purpose of negotiations between the parties
the Board shall recognize a Nagotsatirg Committee of the
Union to be composed of not more thanfour (4) employees
who are members of the Union.

7.02 ""he Negotiating Committee shall be entitled to have
present and be represented by a representative of the

Canadiian Union at all negotiation meetdings between the
Union and the Board.

7.03 The representativeshallbe recognized as having the
right to advise ad assist the Umion Negotiating
Committee and the right to speak, bargain and negotiate
o their behalf.

7.04 The employees constituting the Union Negotiating
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Committee shall be given time off during working hours
without loss of regular pay or other benefits under this

Agreement while actially attending such negotiation
mestlirgs with the Board.

7.05 NO individual employee shall undertake to represent
the Union at meetings with the Board without proper
authorization of the Union.

ARTICLE 8 - SENIORITY

8.01 Exceptasprovided InClause8.02 and 8.05, seniority
shall be established on the basis of an employees’ service
with the Board following date oflast hiring.

8.02

(@) Those employees who by the action of the Board’s
resolutionofMay 25, 1945, Appendix Page 154, were
precluded from permanent appointment and who
were appointed by resolution of the Board of
November 10, 1966, to the permanent staff, will
have seniority from e Srst date of continuous
employment.

(b) Placement on the seniority list for part-time
employees certified by the decision of the Labour

Relations Board dated June 6, 1877, shall be as
follows:

employed ten (10)years ox more - four (4) years will
be credited.
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employed seven (7) years to nine (9) years - three (3)
years will be credited.

employed four (4) to six (6) years - two (2) years will
be credited.

employed one (1) to three(3) years - one (1) year wil
be credited.

8.03 Employees’ namesand classifications shallappear on
the seniority list in order of their respective dates of last
hiring. Such list shall be updated in February of each
year, and a copy shall be ished to the Recording
Secretary of the Union.

8.04 An employee newly hired by the Board to fill a
permanent vacancy or to fill a new occupational
classification, covered by this collective Agreement, shall
be considered a probationary employee for a maximum of
five (5) working months from the date of hiring, at theend
of which time the employee shall be appointed to the
permanent staff or histher employment shall be
terminated.

After completion of the probationary period, the employee
shall be placed an the seniority list retroactiveto the last
date of hiring and shall also be entitled to dl rights anti
privileges of this Agreement.

Employeeswith greater than five (6) months' service with
the Board shall only be discharged for just cause.

8.05 An employee shall lose semiority for any of the
following reasons:



(a)
(b)

(c}

(d)

(e)

If he/she resigns.

Ifhe/she is discharged and not reinstated through
the grievance procedure.

Ifhe/she islaid off and fails 10 return to work after
layoff within ten (10) calendar days from the date
the letter s postmarked, provided that if such
failure 10 return is caused by sickness certified by a
duly qualified medical practitioner the time for
return shall be extended while prevented by illness
from returning to work for a further period not t
exceed the maximum of six (6) calendar months.

Absence Wirthout leave i excess of three (3) working
dayswhere drcumstances are within theemployee's
control either to attend work or, if possible, to notify
the Principal of the school if it is not possible to
attend work.

If be/she B laid off for more than eighteen (18)
continuous months.

Seniority lost for reasons (¢) and (e) will result in the
employee revertingto probationary status.

8.06 It shall be the responsibility of the employee © keep
the Board informed of his/her current postal address and
home telephone number and any notice to be given the
employee by the Board under the terms of this Article shall
be deemed properly given provided it &s addressed to
his/her last postal address on record.
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In the event of a layoff, the Board agrees that
employees shall be laid off in the reverse order of
treir seniority_except that an employee may be
retained out of line of seniority where there is no
other employse available who is qualified to perform
thework of the janior employee. Employeesshallbe
recalled in the erder of theirseniority,provided they
are qualified, and have the ability to do the work
available. Furthermore, the Board agrees that in
recognition of the similarity betweenjob duties of
bargaining unit menbers, reasonable accommo-
dation shall be made for training of the employee
next in order of seniority prior to retaining an
employee Or rzealling an employee out of line of
seniority if lak of familiarity with specific
taehnology is the only reason for notretainingor not
recalling the employee who is next in order of
seniority. The time frame for such training shall be
in accordance with 18.08 (maximum 105 US).

No regular employee covered by this Agreement
shall be laid off while occasional employees
performingwork normal ly performedby members of
Tt ————unit are still employed. No new
employees shall be hired untal those laid off, covered
by thisl,iAgreement, have been given the opportunity
of recall.

In tte event of a reduction in the work force, the
employees shall have the right to accept another
positian offered by the Board or accept a layoff,
without prejudice to their recall rights.
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In the event of a layoff, the Board shall notify the
employees to be laid off, twenty-five (25) working
days prior to the effective date of the layoff.

An employee whe displaces an employee in a lower
classification as a result of a layoff who is qualified
to perform the necessary work shall for the balance
of the schoolyear continue tOreceive his/her current
rate of pay. The appropriate rate of pay for tre
classification will be paid effective the frst of the
following school year.

In the eventof a system wide surplus staff situation
within the bargaining unit which necessitates a
reduction N hours of work, the employee
immediately affected may elect to:

@)  accept the reduced hours of work, or

@) displace the most junior person in the same
classification within the bargaining unit with
the same hours of work, provided she/he IS
qualified t perform the duties of the
displaced employee.

The junier employee thereby displaced shall be
assigned to the position vacated by the senior
employee and shall have histher hours reduced
accordingly.

These moves shall be considered as administrative

transfer and not a lateral transfer as set out N
Clause 9.03.
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(e}  Employees displaced as a result of a layoff shall
have first opportunity for an equivalent position
which becomes available in the area in which they
worked at thetime oftheir layoff, until such time as
they are restared to the original area in which they
worked at the time of their layoff or worked at the
time of lay off.

ARTICLE 9 - PROMOTIONS AND STAFF CHANGES

9.01 When avacancy occurs which the Board determines
to £11, it shall be advertised on the school office bulletin
board for a minimum of seven (7) working days in order
that dl persons may have knowledge of the positian and
the school in which the duties ofthe position will normally
be performed and be able to make written goplication
which will be received by the Board within the
aforementioned seven (7) working days.

Vacancieswill not be advertisedin the months of July and
August (subjectto any changes in tte Education Act) with
the exception of the week prim to school opening.

Notwithstanding the above, when avacancy which is half-
time or less occurs in a school where an incumbent ‘part-
time employee m that school & qualified and willing to
increase his/her hours of work so as to fill the additional
part-time (half-timeor less) vacancy, the bours of work of
the part-time employee shall be increased by the
appropriate NUMber of hours provided the Principal is in
agreement;the requirement to post the half-time (or less)
vacancy will thereby be waived



-13-

9.02 When selecting a person to fill a vacant pesition
within the bargaining unit, the Board will give first
consideration to applications received from employees
within the bargaining unit. In making any selectionunder
thisarticle, the Board will consider education, knowledge,
bility te perform the normal requirements ofthe job and
seniority with the Board.

When the Board selects a person to fill a position from

outside the bargeaining unit over an applicant from within

the bargaining unit, their educational qualifications and

etﬁeﬁenw shall be sent to the Union on the request of the
10N.

All selected qualified applicants for advertised positions
shall be personally interviewed by the Principal or tre
Principal designate, if known, who will be hisher
supervisor when he/she begins work i the school.

If one applicant is tested for a position, dl applicantstobe
interviewed for that position will be giventhe same test(s).
All tests will be administered by the Human Resources

Dvision.

All applicants (successful and unsuccessful) shall be
notified N writing by the Human Resources Division.

**he Union shall be notified of the successful applicant of
advertised posrtias.

9.03 During his/ker probationary period or for the twelve
morth period following a lateral transfer, an employee
shall not be entitled to a further lateral transfer. This
provision may be waived by nutLal consent of the Board
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and tre Uhion.

8.04 An appointment of ar occasionalto a vacancy shall
not extend beyond June 30th in any year.

Retired 2mploy=as whe arerecalledWithin one year of their
retirement date to assums occasional clerical/secretarial
dutiesin the classification they held immediately prior to
retirement will be eligible toreceive the same hourly rate
of pay they recsived prior toretirerent. They will be paid
at the inerement step they had attainedpriorto reirement
in accordance with the current collective agreement If the
pre-réfiremsnt salary  of the employee was a
"grandparented” rate, the employee recalled for occasional
work in the same classification they held immediataly prior
o retirement will receive an hourly rate of pay based on
the normal mazdmum of the range.

9.05 The selectionand promotion of employeesto positions
outside the bargaining unit are not governed by this
Agreement. In the event an employee accepts or has
accepted any such positions, he/she shall refain hisher
seniority rights the employee had at the time the position
wes accepted. I such employee is later returned to a
position within the sargaining LNIt, he/she shall be placed
in a job consistent with hisher qualifications and such
seniority, provided that ro employeeinthe bargaining unit
shall be displaced or laid-offas aresult of such placement,

9.08 Priorto the establishment of a new classification, the
Board will sxamine all present elassifications to see if the
job properly fits any of them. If the job fits within the
existing classifications, then the newjob will be placed in
the appropriate existing classification. If the job does not
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fit any existing classification, the Board will submit to the
Union seven(7) working days prior tothe establishment of
the new cdlassification, a job description and its proposed
rate of pay.

9.07 An employee covered by thisAgreement who, through
advancing years or disablement, IS unable to perform
his/her regular duties may be assigned by mutual consent
of the Board and the Uhidn to alternative work, if
available,without posting the position and without regard
to hisher relative seniority standing. The employee so
assigned shall, for promotion,be junior to those employees
already N the classification to which he/she iS assigned.
Such tramsfer shall not alter the bargaining unit seniority
of any employee.

9.08 When an employee Blaid off or recalled from any
layoff out of line of seniority the Union shall be advised
and given tte reasons.

ARTICLE 10 - PERSONNEL FILES

10.01 Inthe eventthe Board issues a written warning to
an employeetothe effect that histher conduct and/or work
performance may result in disciplinary action leading to
his/her suspension or discharge, a copy of the warning will
be forwardedtoe the Recording Secretary of the Union

Prior to an adverse report being placed in an employee's
personnel file the employee will be given a copy of the
report and will also have the opportunity to make a
written reply.  such reply will be filed with the report.
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10.02 Upon suitable notice an employee shall have access
to hig’her personnel file. If he/she disagrees with the
contents of his/her file, recourse shallbe made through the
grievance procedure.

10.083 An employee may request that the Board remove
specific adversereports from the employee”s personnel file,
provided:

fa) the request is t remove material that is five (5) or
more years old, and

(&) the employee mst make such request to tte
Superintendent, Personnel Services in writing giving
the reason for the request. The letter of request
shall notbe included In the Personnel file.

Such request shall be ghranted provided that no material of
a disciplinary nature has been placed on the employee’s
personnel file Nthe five year period preceding the request.

ARTICLE 1] - STEWARDS

11.01  horder to provide an orderly procedure for the
settling of grievances, the Board acknowledges tre right of
the members of the Union to appoint or otherwise elect one
(1) steward for each area as determined by the Board, and
ot nore than one per school, whose duties shall be to
assist employees in preparing and presenting grievancesin
accordance with the grievance procedure. One (1)
additional steward may be appointed & otherwise elected
by the Union as Chief Steward. The Uniion shall notify the
Board nwriting of the name of each steward and the area
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he/she represents and also the name of the Chief Steward

before the Board shall be required to recognize such
stewards.

11.02 It is agreed that the Chief Stenard plus any one of
the other stewards «r the President shall constitute the
Grievance Committse of the Union so long as they remain
employees or until their successors are chosen and tte
names of the suceessors are communicated to the Board.

11.03 If proper discharge of a grievance re=sponsibility
requires the absence from work of a member of te
Grievae Committzs, in order that the work of the Board
shall rot be unreasonably interrupted, such member shall
ot leave bis/her work without obtaining the permission of
his’her principal. Such permission shall not be
unreasonablywithheld and such authorized absence shall
be without loss of regularpay or seziority or other sensfits.
The Board may refuse to grant such permission & any
time if the privilege sf requestingtime offfor the aforesaid
purpose is being abused.

When resuming kisher regular work the member of the
Grievance Committse will report to hizs’her Prindpal or
his/her delegate.

ARTICLE 12 - GRIEVANCE PROCEDURE

12.01 In cases of disagreement or misunderstanding every
effort shall be made to resolve the matter amicably
between the employee and his/her principal before the
grievance procedure as herein provided is Tolkoed. The
employee may request the presence of hisher steward



during the discussions.

12.02 Should a dispute (hereinafter called a "grievance”)
arise between the Board and any employee or the Union on

f of an employee, regarding interpretation,
applicationor administration ofthis Agreement, including
any questions as to whether or not a matter is arbitrable,
or should an allegation be made that this Agreement has
been violated in any way, an earnest effort shallbe made
to settle the grievance in the followingmanner

STEP1

The aggrieved employee shall submit the grievance
writing 10 the Recording Seeretary of the Union

STEP2

If the Grievance Committee of the Unicn consider the
grievance to be justified, the employee and the steward
shall first seek to settle the digoute with the employee’s
Principal.

STEP3

Fajling satisfactory settlement within three (3) working
days after the dispute is submitted under Step 2, the
employee and the steward shall submit to the appropriate
official of the Board (or hisher designate) a written
statement of the particulars of the grievance and the
redress sought. The School Superintendent shall hold a
meetingwith the employee andthe steward within five (5)
working days after receipt of such notice and shall render
a decision.
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STEP 4 - JUA_GRIEVANCE

Failing satisfactory settlement afier the grievance is
submitted under Step 3, the Grievance Committee, after (7)
working days, may submit t© the Superintendent -
Negotiations (or his’her desigrete)a written statement of
the particularsofthe grievance and the redress sought. A
committee of three (3) Board Officials shall hold a meeting
with the Grievance Committee within five (5) working days
after receipt of such notice. This Committee composed of
both the Grievance Committee and the Board's Committee
shall endeavour t0 reach a mutually satisfactory
settlement.

Failing a satisfactory settlement within five (5) working
days after the di% first discussed by the Board, or a
Committeeofthe ,the Unionmay refer the grievance
to arbitration as provided N Clause 12.03 at any time
within twenty-one {21) days thereafter but not later.

STEP 4 - POLICY GRIEVANCE

Failirg satisfactory settlement after the grievance B
submittedunder Step 3, the Grievance Committee, after (7)
working days, may submit to the Superintendent -
Negotiations (or his/her designate)a written statement of
the partioulars of the grievanceand the redresssought. A
committee of three(3) Board Officials shall hold ameeting
with the GrievanceCommitteeviithinfive(5) working days
after receipt of such notice. This Committee composed of
both the Grievance Committee and the Board's Committee

shall endeavour to reach a mutually satisfactory
settlement.
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STEP 5 - POLICY GRIEVANCE

Failing agreement being reached in Step 4, application may
be made to the Board, in writing, through the
Superintendent of Administrative Services, five (5) working
days prior to the next regutar Board mecting, stating the
grievance concerned and a hearing shall be granted at the
next regular meeting of the Board or a Committee
designated by the Board, following application.

STEP6 - JCY GRIEVANCE

Failirg a satisfactory Settlement within five (5) working
days after the dispute is first discussed by the Board, or a
Committee of the Board, the Union may refer the grievance
to arbitration as provided N Clause 12.03 at any time
within twenty-one {21) days thereafter but not later.

1203 Arbitration shall be as provided In the current
Labour Relations Act of Ontario. In erbitration
proceedings, each party shall pay the expenses of its
appointee and the expenses and fees of the Chair shall be
shared equally by the parties.

12.04 Where a grievance involving a question of general
application or inErpretatian occurs, the Board or the
Union on behalf of an employee may agree to by-pass Steps

1, 2, 3 and 4 of this Article.

12.05 Grievances settled satisfactorily in steps 1, 2, 3, 4
or 5 within thetime allowed shall date from the timethe
grievance was first brought to the attention of the
Principal.
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12.06 The Board shall supply the necessary facilities for
the grievance meetings.

12.07 The time limits fixed I the grievance and
arbitration procedures may be extended by consent of the
parties to this Agreement.

12.08 At any stage of the grievance or arbitration
procedure, the parties may have the assistance of the
employee concerned and any other witnesses.

12.09 The Board and the Union agree to exchange copies
of dl letters, reports, written statements, charts or
documents of any kind which will be presented to the
Parsarel and Organization Committee of the Board, with
the exception of confidential documents. These materials
are to be exchanged no later then forty-eight (48) hours
prior to the commencementof e mestarg of the Rarsarel
and Organization Committee which will be reviewing te

grievance.

12.10 No grievance shall be considered more than ten(10)
working days after the grieving party could reasonably be
expected to have become aware of the circumstances giving
rise to the complaint or grievance, but in any event no
grievance shall be considered where the drcumstances
giving rise to it occurred more than sixty (60) calendar
days before the filing of the grievance.

12.11 Inthe case of an employee being discharged he/she
may submita grievance In writing in accordance with Step
3 of the grievance procedure within five (5) working days
after his/her discharge.



.22.

12.12 Where the Union desires to apypeal against anewjob
classification or rate 0f pay which may be established by
the Board, the grievance procedure shall be used
commencing at Stgp4.

ARTICLE 13 - MANAGEMENT GRIEVANCES

13.01 Any grievance instituted by the Board shall be
referred in writing to the Union within ten (10) working
days ofthe occurrence ofthe circumstances giving rise to
the grievance and two representatives of the Union shall
meet within five (5) working days thereafter with the
Director of Education to consider the grievance. Iffinal
settlement ofthe grievancei s not completed within fifteen
(15) working days Of such meeting the grievance may be
referred Dy either party to Arbitration as provided n
Clause 12.03 at any time WIthin twenty-one (21) days
thereafter but not later.

ARTICLE 14 - HOURS OF WORX AND OVERTIME

14.01 The normal work hours for full-time employees
covered by this Agreement, shall be thirty-fve (35) hours
per week, seven (7) hours per day (Monday to Fridey),
brokenby one (1)unpaid uninterrupted scheduled hour for
lunch. A half day shall constitute 3-U2 hours per day
(morning or afternoon).

Those employees,who as a condition of employment were
employedfor a work period of less than seven{7) hours per
day or less thanfive (5) days per week, shall continue todo
so and shall receive a pro-rated salary as indicated N
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Appendix "A" and prate d benefits.

14.02 The normal work year shall be the school year as
provided in The Education Act as amended from time to
tine.

In addition, the elementary school Administrative
Assistant shall be required to work the week prior to
school opening N September.

Clerical assistants may work the week prior to school
%ﬁeening N September when mutually agreeable between

Principal and the employee with the prior approval of
the School Superintendent.

14.08 Save as provided in Clause 14.04 hereof, employees
who work before or after the school year shall be paid at
regular rates of pay.

14.04 Employees working in te month of August shall
receive their pay for this week onthe regularly scheduled
pay day.

14.08 Employees authorized o work Monday to Friday
inclusive, Nexcess of seven (7) hours per day shall be paid
overtime atthe rate of time and ore-half.

Employees autherized o work at thelir respective schools
On Saturdays, Sundays and Paid Holidays as defined in
Clause 19.01 hereof, shallbe paid overtime at the rate of
time and onehalf for Saturdays and double time for
Sundays and Paid Helidays and emergency eall out on
Saturdays.
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14.06 All employees covered by this Agreement shall be
permitted a fifteen (15) minute rest period both in the
morning and inthe afternoon.

14.07 An employee called In outside histher regular
working hours shall be paid for a minimum of three (3)
hours at overtime rateprovided that he/she is recalled over
circumstances over which he/she has no control or which
are not due to histher own fault or neglect

14.08 Except in cases of provable emergencies, D
employee shall be required to work overtime against
his/her wishes In July and August when other employees
are availableto perform the required work.

ARTICLE 15 - LEAVE OF ABSENCE
15.01

(@) The revised 'Sick Leave Credit and Gratuity Plan"
including the provisions for ' and
Miscellaneous Leaves" at present iz force shall be
artined and the regulations of the Board
governing maternity leave shall be continued and
shall not be changed unless by nutLal consent of
both parties. Enployees absent on maternity leave
shall ot be entitled to benefits under the Sidk
Leave Plan.

() Thefollowingare additionsto the Sick | eave Credit
and Qatuity Plan:

@)  "Alicentiate of chiropracty may certify illness
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of over five (5) consecutive working days".

() Part I, #11 (d) Miscellaneous Leave -
attending court, either as a person charged or
as a party In any action n which te
employee’s presence IS required by law.

1502 For the purpose of Artide 15, 'SIiK Leave
Provisions”, the interpretation to be applied to the specified
cdlauses of the "Sick Leave Credit and Gratuity Plan” ISas
follows:

Clause 5 -Part 1 General

This shall be interpreted to mean a reference to the
grievance procedure as provided i the Collective
Agreement.

Clause 8 - Part 1 General

The interpretation to be placed onthis clause shall be, viz.:
"Thatemployeesof the Toronto Board of Educationshall be
permitted to exhaust their sick leave credits under this
plan before they utilie the sick leave credits under the
Unemployment Insurance Commission Plan.”

Clause 25 - Part VII

KK Leave Gratuities

The interpretation te be placed on this elause shall be, Viz_:

"That employees of the Toronto Board of Education



-96.

employed prior to January 1, 1972, have the option at
termination of their employment of electing to accept the
service gratuity referred to in Clause 25 or the sick leave
credit gratuity provided for inthe plan.”

15.03 The Board agrees to furnish to each employee
covered %ﬂus Agreement, each pay day, a statement
showing number of accumulated Skk days to his/her
credit.

15.04 The Board agrees to furnish to each employee
information about employee benefits, forming part of this
Agreement, which changed during negotiations, and upon
written request o the Manager, Salary and Benefits
shleminiion tion, the Board shall fumishemployees with a
replacement ¢0PY-

15.05 Any employee covered by this Agreement who is
elected or selected for a full-time position with the Lhidn
or any organization With which the Uniion is affiliated or
who IS elected to public offiee will be granted leave of
absence by the Board without satary, and without loss of
seniority up toaperiod of one (1) year. Thisperied may be
extended, without salary by the Board, upon application,
with the understandingthat the gplicait’s seniority will
remain at the level which existed at the end of the first
year 0f such absence.

1506 Upon request, the Board shall graot leave of
absence without loss of sick leave credits or seniority ©
employees elected or appointed to represent the Union at
recognized conventions, seminars, Or conferences. Such
leave of absence with pay shall not exceed a total oftwenty
{20) working days Inany one year, it being understood that
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no more thanfive(5) members of the Union shall be absent
at any one time.

An additional leave of absence, without pay, up to twenty
(20) working days I any one year, for the same purpose,
may be granted by the Director of Education upon
application.

It is further understoed that the Union will make every
effort 10 ensure that no more than one person from each
school is absent at any one time.

Where possible requests from the Union for leave of
absence to attend recognized Conventions, Sesims or
conferences shall be submitted In writing to the
Superintendent - Negotiations at least me (1) week prior
to the date for which the approved leave of absence is
being requested.

15.07 To enable the Union to properly prepare for
bargaining, each menter of the Negotiating Committee is
entitled to two (2) days per year, cumulative, for each year

of the contract, prior to the negotiating process, without
loss of pay or other berefits.

Where possible requests from the Union for leave of
absence to prepare for bargaining shall be submitted in
Writing to the Superintendent - Negotsatias at least one
(1) week prior to the date for which the approved leave of
absence iIs being requested.

15.08 Employeeswho are granted leave of absence without
pay In excess of fifty (50) continuous working days, shall
not earn or receive benefits for the period of suchleave of
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absence. Employees granted such leave shall retain the
seniority which they had at the commencement of such
leave but shall rot accumulate additional seniority for
leaves of absence in excess of fifty (50) days.

Where permitted by the benefit plans, employees on such
leave shall have the gption to continue the benefits ad If
the employees exercise this option they will be required to
pay both the Board and the employee share of the
premium C0St.

15.09 The Board will continue to pay its share of the
premiums, in accordance with the Employment Standards
Act, for the following employee benefits: extended health
care, dental, and group lLife far the period of pregnancy
leave or adoption leave provided the employee is enrclled
N such benefit at the time 0f commencement of leave.

Effective February 26, 1993, the Pregnancy, Parantall and
Infant Care/Child Care Leave Policy for support staff
employees approved by the Board and described in
Appendix "F" shall apply to marbers of this bargaining
unit.

An employee granted pregnancy or adoption leave, which
commences on OF after June 1, 1990, or the date of the
approval of Appendix "E" by the CanadaEmployment and
Inmigrationcommission, whichever islater, who complies
with the requirements of Appendix 'E' shall be
compensated in accordance with Appendix "E" for the two
week waiting periodfor UnemploymentInsurance benefits.
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ARTICLE 16 - UNION SECURITY

16.01 Once each month the Board will deduct from te
pay of each employee who is covered by this Agreement to
whom any pay is due in that month and who has attained
three month’s serviee, an amount equal to his/her regular
morthlly Union dues or assessments, if any, which shallbe
levied on a uniform basis a1 all employees I the
bargaining unit. The Union shall neotify the Board in
writing of the amount of such dues or assessments

time to time.

16.02 All dues or assessments so deducted shall be
remitted to the Uniion not later than the 15th day of te
month followingthe month in which such deductions are
made together with a list i triplicate of the names of all

employees from whose pay dues or assessments were so
deducted.

16.03 The Union shall indemnify and save the Board
harmlessfrom any daims, suits, judgements, attachments,

and from any form of Lability as a result of such
deductions.

16.04 All employees commencing employment within the
bargaining unit subsequent to September 20, 1978, shall,
within thirty (30) days, become and remain members in
good standing of the Union, according to the Constitution
and By-Laws of the Union.

16.05 The Board shall show the total amount of Union
dues and assessmentspaid during the previous twelve (12)
months on the T4 slip of each employee.
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ARTICLE |1?2- OTHER BENEFITS .

17.01 Permanent and probationary employees covered by
this Agreement shall have the privilege to participate in
the Blue Cross or equivalent Semi-Private Hospital

Coverage Plan and shall pay all premiums in connection
therewith.

Effective January 1, 1991 the Board shall pay me hundred
percent (100%)of the premium ast.

17.02 The pension schemes at present in force shall be
continued.

17.08 The Board agrees to contribute for permanent and
probationary employees covered by thiS Agreement, the
maximum allowable percentage permitted under the
Education Act, as amended from time t0 time, of the single
or the family premium, as the casemay be, of a Blue Cross
or equivalent Extended Health Care Plan to be
implemented with a $25.00 - $50.00 deductible including
the following provisions:

(@ EffectiveApril 1, 1993, eyeglassesand contactlenses
up t© a maximum of one hundred and eighty
($180.00)er person per two year period.

() Hearing aids up © a maximum of five hundred
{$500) dollars per person per three year period-

(¢)  Outofprovinceaverage.

17.04 The Board shall provide a dental health care plan
for employees. Effective June 1, 1980, permanent and
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probationary employees may qpt for a major restorative
and orthodontic plan.

The dental care plan shall include the following provision:

(i) A basic plan reimbursement at a level of one
hundred percent (100%) with a maximum of
$5,000.00 per person annually.

@) A major restorative and orthodontic rider
reimbursed at the following levels:

(a) eighty percent (80%) of major restorative
services with a maximum combinedwith
the basic plan of $10,000.00 per person
annually.

(b) Sfty percent (50%) of orthodonticservices
with an annual maximum of $1,000.00
per person and a lifetime maximum of
$2,000.00.

Effective January 1, 1991, ninety percent (30%) of the
premium costs shall be borne by the Board; effective April
1, 1993, benefits shall be based upon the 1892 Ontario
Dental Association Schedule of Fees for Dental Services
provided by General Practitioners.

17.05 The Group Life Insurance Plan at present inforce
shall be continued. Effective June 1, 1990, the Board shall
pay the full premium cost of the first thirty thousand
($30,000) dollars of eoverage (minimum level of coverage)
and 75% of the applicable premium for any additional
coverageup tothe maximumeoverage 0f$140,000 provided



by the plan-

Upon retirement prior to age 65, an employee has the
option of continuing I the group plan up to age 65
provided he/she paps both histher own and the Board’s
share of the premium. Termination of an employee who 5
at least 55 years of age win be considered as retirement.

17.08 The Long Term Disability Plan at present in force
shall be antinued and the Board shall pay one hundred
percent (100%) of the premium cost. Effective January 1,
1991, the Long Term Disability Plan shall be amended t©
include adjustments for those employees who have been
receiving benefits from the Board's Long Term Disability
Planfor a period in excess of two years.

The first adjustment will be on January 1, 1991 and

subsequent January 1st dates will be used for annual
adjustments.

Effective January 1, 1993, the formulafor adjustment will
be the C.P.I. (Canada Wide 1986 =100) from September to
September minus 1% with a mazximum adjustment 1D
payments of 4% inany one year. There wilk be no "double
indexing".

The Board shall maintain the applicable insured medical
plans which are i force on the last day worked for &l
disabled employeesin receipt of L.T.D. benefits.

It isunderstood that this provision also will apply to those
employees who ar: now receiving L.T.D. tenefits to the
extent that entry into such plans is permitted by the plan
carrier.
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17.07 Where an employee takes an educatioral course as
a result of a request by the Board, he/she shall be
compensated for the tuition fee charged for the course.

I the above course is conducted during normal working
hours, employees shall receive the necessarytime off from
work without loss of salary or benefits.

Where an employee takes an educational course of his/her
own choosing, but approved I advance, by the Board,
he/she shall be compensatedfor the tuition fee charged far
the course provided he/she completes the course and
receives the necessary passing mark.

17.08 It is the responsibility of each employee to advise
the Board in writing (which will be acknowledged) of a
change iNmarital or family status which would result ha
lower premium cost for those benefits requiring morithly
premium payments and to be responsible for reimbursing
the Board If they over-pay on behalf of an employee
because of his/her failure to keep the Board informed.

17.09 A Labour Management Co-operation Committee
shall be established with no more than four (4
representatives of the Union to consider matters of mutual
interest.

17.10 An employee covered by this Agreement may, by
mutual consent and with two {2) months prior notice of
intent, extend his’her normal retirement.

Itis understood that this clause is subject to the following
retirement provisions:
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Normal Retirement Compulsory Retirement
January - June June

July July

August August

September - December December

17.11 The Board shall supply a smock for each school.

17.12 [fapproved by the insurance underwriters and if
there is no increased cost in premium to the Board, an
employee Who retires from the Board prior to age 65 may
retain membership M the Group Life, Extended Health
Care, Semi-Private and Dental Group Benefit Plans to
which an employee belongs at tre time of retirement until
attaining the age of 65 years. The retired employee nust
pay the full premium cost on an annual, semi-annual, Or
quarterly besis, at the employee’s choice, to maintain the
employee’s participation and coverage under the group
contracts.

17.13 In consiceration of the continuation of treimproved
benefits package, the Uniian, on behalf of the employees,
releases the Board from any dbligation it might have
hereafter to pay employees any unemployment insurance
commission rebate available because of the esistence of a
wage loss plan (Sick Leave Plan). Such rebate shall be
used by the Board to defray part of the cost of benefits.

ARTICLE 18 - GENERAL CONDITIONS

18.01 Wherever the singular or feminine is used in this
Agreement, it shall be considered as iIf the plural or
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masculine has been used where the context so requires.

1802 In the went that the Board shall merge,
amalgamate or combine any of its operations or functions
with another employer, the Board agrees to discuss the
retentan of seniority rights for all employeeswith the new
employer.

18.03 The Board shall give a copy of this Agreement to
each employee as soon as possible after the Agreement B
signed but no later than seventy-five (75) days.

18.04 An employee covered by this Agreement who IS
required to travel on Board business except between two
loatias on adjacent properties shall receive a travel
allowance Of thirty-five cents (35¢) per kilometre, subject
t0 a minimum payment for Six (6) kilometres for any one
single or round trip as the case may te.

Travel allowances shall be paid by separate cheque.

18.05 All letters of understanding between tre Board and
the Lhian shall form part of this Collective Agreement.

18.06 Al work shall be performed according to the
provisions Of the Occupational Health and Safety Act of
Ontario, 1980. A safety committee shall be established in
accordancewith the above ACt in co-operation With and the
participation of the Union. Nothirg in the above shall
prevent the LhiN from bringing matters relating to
health and safety directly to the Principal’s attention or
from exercising any option available to them under the
Occupational Health and Safety Act of Ontario 1980.
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18.07 An employee who submits a resignation indicating
he/she will nothe returning for the nextschool teIMwill be
deemed to have resigned effective the last day worked,

18.08 The Board shall continue 10 determine the methods
through which services are provided. An alteration N a
method or methods now in effect shall include technological
change which is defined as the introductian of video
display/computer terminals, for use in the school offices of
the Board by clerical/secretarial staff.

‘When the Board decides to introduce technological change,
two (2) representatives of the Board shall meet with two
(2) representatives of the Lhidn no later than two (2)
months prior to the intreduction of the change to diSCUSS:

(@) the working environment of employees affected by
technological change;

(b) special arrangements that may be necessary to
ensure tHe safe operation of equipment introduced as
a result of technological change;

(¢) standards and procedures for the ongoing
maintenance, inspection and repair of equipment
introduced as n () above.

Where such discussions cencern the introduction of video
display terminals, the Board”s Guidelines for the [se of
Vide0 Display Terminals, as amended from time to time,
will be areference document.

\When operation of a word processor or computer terminal
isintroduced as part ofan employee’s duties, the employee



-87-

will be given on-the-job training, without loss of pay, D a
maximum of 105 hoursin the use of the new technology.
Employees whose duties incluce the gperation of a word
processor or computer terminal will be provided with a
copy of the Board's Guidelines for the Use ofVideo Display
Terminals and made aware of any amendments to the
Guidelines following Board approval of such amendments.

ARTICLE 13 - PAD HOLIDAYS

19.01 All employees covered by this Agreement shall be
paid for the following holidays provided such employees are
entitled to be paid for the immediately preceding and/or

following regular working days:
New Year’s Day Labour Day
Good Friday Thanksgiving Day
Esster Monday Christmas Day
Victoria Day Boxing Day
Dominion Day Civic Holiday

Any other Paid Holiday granted by an Act of the Federal,
Provincial or Municipal Governmentsandapproved by the
Board shall apply to employees covered by this Agreement.

19.02 It is understood and agreed that whenever any of
the above listed holidays falls on a Saturday or Sunday,
thenthe Board shall designate some other day as a day off

with pay or such day shall be paid for as vacation at the
first Of June.

19.03 In addition to the above, employees, upon request to
the Principal, with sufficient notice, shall receive one
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additional mutually agreeable paid holiday i each
calendar year.

iznfgi if an employee who \av<ould normally be gligible for
ts provided by the Sick Leave Credit and Qratuity
Plan including prm)r/isions for oecaal and Miscellaneous
Leaves has an accident, becomes ill, or suffers a
bereavement during the Christmas or mid-winter vacation
period, the accident, illness or bereavement shall be
counted as vacation time unless the employee notifies the
Board of the accident, i1lness or bereavement as soon as
possible and submits a medical cartificate from a nedical
practitioner in the case of accident or illness and applies
for and is granted leave of absence I accordance with the
provisions of the Sick Leave Credit and Gratuity Plan
including the provisions for Special and Miscellaneous
Leave.

19.05 An occasional employee Is entitled to receive
payment for paid holidays In accordance with the
Employment Standards Act.

ARTICLE 20 - VACATION

20.01 All employees covered by this Agreement with over
one (1) year's service with tte Board as of June 30th, shall
be entitled to an annual vacation period of three weeks
with pay.

20.02 All employees covered by this Agreement with less
thanone (1)year's service with theBoard as of June 30th,
shall be entitled to a proportionate vacation with pay
caleculated upward to the next nearest day for each
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" completed month of continuous service at the rate of pay
effective immediately prior to the vacation period.

20.08 Employees covered by this Agreement shall be
entitled to the following vacation as of June 30, 1988:

4 weeks’ vacation With pay - in the calendaryear inwhich
an employee attains nine (9) years of service.

5 weeks”vacationwith pay - inthe calendar year nvwhich
an employee attains seventeen (17) years of service.

26 days with pay iIn the calendar year In whick an
employee attains 23 years Of service.

27 days with pay in the calendar year in which an
employee attains 24 years of service.

30 days with pay N the calendar year in which an
employee attains 25 years of service.

20.04 An employeeleaving the service of the Board at any
time Inhis/her vacation year before he/she has had his/her
vacation, shall be entitled to a proportionate payment of
salary or wages In Heu of such vacation. Should an
employee die, hisher estate shall be credited with the
value of vacation credits OvINg him/ber.

20.05 An employee working less than fuli-time shall earn
vacation credits proportionate to time worked.

20.06 Employees covered by thiS Agreement shall be
required to take their vacation with pi?!e during the
Christmas and Mid-Winter breaks and balance of
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vacation pay will be paid to-them at the end of the school
year together with an itemized statement. Commencing I
1983, e balance of vacation pay will be paid, together
with an itemized statement, on June 1.

20.07 Occasional employees shall receive vacation pay
aocoording to statute.

20.08 Effective July 1, 1980, a new employee who
transfers within Ontaric from a publicly financed
Educational Institution or Board of Education (under the
Education Act, 1974)or Municipal Government shall be
credited, for vacation purposes with that previous service
provided there was no intervening employment.

ARTICLE 21 - PAYMENT OF WAGES

21.01 The Board shall pay regular salaries and allowances
every second Fridhy during the schoel year to permanent
and probationary employees I accordance with the rates
shown on Appendix "A" and Appendix "B" attached hereto
and forming part of this Agreement.

Employees shall have his/her wages, including overtime
pay, deposited directly t an account of his/her choice at a
bank, trust company or credit union effective April 25,
1997.

ARTICLE 22 - TERM OF AGREEMENT

22.01 This Agreement shall be I force from Agril 1, 1996
‘o August 81, 1998, and shall continue In force from year
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to year thereafter, unlessm any year not more than ninety
(90) days, before the date of itS termination, either party
shall furnish the other with notice of termination of, or
proposed revision of, thisAgreement.

During negotiations on any proposed renewal or revision of
1thiS Agreement, the Agreement, in the form m which it
may be at the commencement of such negotiations, shall
remain in full force and effect until a satisfactory
settlement of such negotiationshas been reached or until
the conciliation procedure provided under the Ontario
Labour RelationsAct has been exhausted, whichever first
occurs.

22.02 The parties will meet within fifteen (15) days after
the giving of notice by either party for the purpose of
entering into negotiations.
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IN WITNESS WHEREOF each of the parties hereto has

caused this Agreement to be signed by its duly authorized
representatives as Of the day and year first above written.

THE BOARD OF EDUCATION FOR THE
CITY OF TORONTOQ

/’/Mt . 5 .
/Cw \~ \'\‘\F}n /
'\\ ‘\\\ ‘\.’\ .

\\\, ,‘;T__:-\E,__
Director of Education

~,

<

CANADIAN UNION OF PUBLIC
EMPLOYEES- LOCAL 1316

Z L

President 7

- o)
ks Floue
Recording Secretary
V) )
%&% W fama
National Representative
C.UPE.
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APPENDIX'A'

1992/1993 HOURLY RATES OF PAY

JOB CLASSIFICATION SALARY 1992 1993
GRADE HOURLY HOURLY
RATE RATE
Clerical Assistant G 14.52 14.96
15.90 16.38
17.28 17.81
Administrative Assistant | 16.22 16.71
17.77 18.30
19.31 19.89
Grandparented 19.49 + 20.07 +
13 13
Administrative Assistant J 17.85
{Schaols for the Develor y 19.55
Handicapped] 21.25
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A “A. CC

Recruitment

The initial starting salary shall be the minimum of the
range and shall only be exceeded by one further step after
consultation between the Principal and the Personnel
Department.

Promotion

Each employee WO is promoted to a higher grade and/or
position will receive immediately a salary increase equal to
one increment of the higher grade or an amount equal to
the difference between his/her existing salary and the
minimum of the grade to which he/she is transferred,
vhideer is the greater. [fthe increment added to the
employee’s existing rate of pay establishes a rate of pay
vwhich falls between increment levels on the salary
schedule, the employee will be placed on the next higher
increment level. This inerzase Shall be in additionts any
normal increment towhich the employee B entitled. When
the dateof a promotionor a schedule change coincides with
thedate ofthe annual increment, the salary adjustmentfor
the promotion or schedule ckange shall be made first and
be followed by the normal Increment, provided the new
salary does not exceed the maximum for the grade.

Job Reclassificatian

Employees whose positions are reclassified upwards
without any material change I responsibility will be
placed at the point i the schedule to which their
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experiencewith the Board entitlesthem. The salaries will
remain In the same relative position as within the former

salary range.
Job Regrade

Employees whose positions are reclassified upwards
because of a material change in responsibility will receive
immediately a salary increase equal to0 one increment of
the higher grade or an amount equal to the difference
between his/her existing salary and the minimum of the
grade to which he/she B regraded, whichever is the
greater. Ifan increment added o tre emplc'J)a/Iee’sexisﬁng
salary establishes a rate of pay which falls between
increment levels on the salary schedule te employee will
be placed on the next higher increment level.

Increments

Increments where applicable shall be paid once a year as
follows:

New employees who are continuously employed (either as
occasional or probationary staff) prior to September 15,
shall be eligible for the annual increment on January 1 of
the following year. New employees starting later then
September 15 will rot normally be eligible for an
increment on January 1 of the following year.

Replacement Allowance
When an employee is assigned to replaceanother employee

of a higher classification for a period of at least ane full
working day, he/she shall receive a replacement allorance
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equal to the last increment of his/her classification, pro-
rated for the period of replacement.

However, if it is to the employee’s advantage, the Board
will pay the minimum of the dassifieation of the employee
who is being replaced.

INn no event shall the maximum rate of pay for the
classification to which the employee K& assigned be
exceeded.
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APPENDIX "B"

Special Allowances
goacH - Island - secretary - $500.00 per year

Soecaal Allowance is paid pro-rated for replacement n a
higher category.

Administrative Assistants Allowance

Administrative Assistants Who have been continuously
employed N a specific classification since December 31,
1970 will continue to be paid am annual allowance of
$200.00. Employees working less than full-time shall
receive a pro-rata amount.
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APPENDIX "C" -
LETTER OF UNDERSTANDING
between

The Board of Education
for the City of Toronto

and

Canadian Union of Public Employees
Local 1316

The follovingis the position of the Board of Education for
the City of Toronto and Local 1316 of the Canadian Union
of Public Employees with respect to the interpretation or
intent as they apply to the 1992-1993 Union Agreement.

- jtHon - ive ial Schools

(1) When an Alternative or Seacial Sdool has a student
body and a teaching staff that B predominantly
elementary, the clerical staff will be covered by the
Collective Agreement between the Board and Loecal
1316 Canadian Union of Public Employees.

(2) When aschool changesthe compositionof its student
body and teechirg staff to become predominantly
secondary the incumbent employees will have the
following options:

(a) retain their employee group affiliation



-49.

(b}  change their employee group affliation to the
employee group which would staff the school if
it were being staffed for the first time.

The partiesshall mest anoually, thefirst week in October
to review dl Alternative and Special Sdols. It is
intended, however, to make the following exception to the
Collective Agreement:

The Board will give first consideration to applications
received fram employeesirrespective of the provision
of clause 9.02.

In addition, the Elemattary School Administrative
Assistant shall_be required to work the week prior te
school opening In September.

Avrticle 17 - Other Benefits
17.01 Ontario Health Insurance Plan

Inrecognition that, effective January 1, 1990, O.H.LP. is
fully funded by way of an employerpayroll tax, it is agreed
thatall collective agreement provisions respectingO.H.LP.
will be removed from the collective agreement. n?f, atany
time, O.H.IP. funding revertsback toa premium payment
system, it is understood and agreed that all O.H.LP.
provisions, removed as a result of employer payroll tax
funding, will be returned to the collective agreement.

Clause 17.04

The Dental Planberefits willbe equivalentto the benefits
underwritten by the Confederation Life Insurance



-50-
Company for employees covered by this agreement.

Same Sex Spousal Benefits

The Board shall convene a meeting duringthe term of the
Agreement todiscuss the inclusion of provision of same sex
spousal coverage for the Hospital/Medical and Dental Plans
into the Collective Agreement. Any agreed upon language
with respect 1 same sex spousal benefits will be included
in the Collective Agreement by means of a Letter of
Understanding.

Professional Development

It B agreedthat professional development is the right and
responsibility of the appropriate official.

Itis agreed honever, that the Uniion and the Board share
the desire to improve professional standards.

To enable employees either collectively or individually to
improve professional standards each appropriate official
will provide an opportunity for hisher employees to
request ways and means of improving this aspect of their
own development.

The Board reserves the right to approve or reject any

and to stipulate tte financial arrangements
including salary, expenses, ec., required to accomplishthe
undertaking.

Self:-Funded | eave Plan

The Board and the Union agree to meet to discuss the
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details of a self~funded leave plan which would provide
that leaves may be taken only N the fifth year of the Plan.

Article 19 - Paid Holidays

The Board shall declare one (1) additional paid holiday in
each calendar year on the understanding that the Board
will not grant any additional paid holiday during the term
of the agreement except as provided by Article 18.03.

Notwithstanding the Board may choose not to declare one
additional paid holichy and pay employees one additional
day"s pay in Deoarter of the calendar year.

The Board shall give thirty (30) days’ notice prior tothe
date on which the holiday will be observed. The Union
shall be given an opportunity for dialogue on this matter
prior tothe giving of the thirty (30) days" notice.

Article 21 - Payment of Wages

Clause 21.01

Itis mutually agreedthat pay cheques shall be addressed
to the Administrative Assistant.

Re: Part-time Employment

As aresult of the Board™s decision of August 30, 1973, it is
agreed that the Board proceed with the change of status of
full-timveemployees to part-time employees. As such, these
positions shall be subject tothe Unlon Agreement with the
following special conditions:
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Those employeesoccupying *'part-timepositions' shall
be consideréd members of the Union in accordance
with Article 3 of the Local 1316 Union Agreement.

The following changes in benefits will result:
EHC - pro-rated - employee pays the balance.

DENTAL PLAN - pro-rated - employee pays the
balance

SEMI-PRIVATE - pro-rated - employee pays the
balance.

Sick Leave Credits - The existing bank to remainfor
use (less an adjustment for the current pear).

Future entitlements will be pro-rated. Group
Insurance - pro-rated - employee pays the balance.

L.T.D. - pro-rated - employee pays the balance.
Seniority

Existing seniority accrued shall be retained, future
service seniority shall be acerued on apro-rated basis
from the date that the part-time employment
commences.

In the event the experimental Program 1is
discontinued, it is understood that the employees
warking on ahalf-time basis shall revert to full-time
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Appendix "A"

It is understood that when an individual position covered
by this Agreement is assigned new duties and/or
responsibilities of a significant nature the Union will bring
forward these major changes for discussion.

Retroactivity

Retroactivity on wages only shall be paid to employees on
staff at date of ratification, to retired employees, t0 the
estate of deceased employees, employees who have
resigned, and to e employees on approved leave of
absence, in each case proportionate to time worked since
January 1, 1992. Union dues shall be deducted from
retroactive pay.

Oceasional Emplovess

(1) The parties agree that enly the following articles of
the Agreement shall apply to occasional employees.

(a)  Article 3.01 - recognition
()  Article 19.05 - paid holidays
(e}  Article 20.07 - vacation

(2) Union Security - the Board will deduct from the pay
of each occasional employee who is covered by this
Agreement towhom any pay is due the amount equal
to his/her Union dues or assessments, If any, which
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shall be levied on a uniform basis on all occasional
employees in the bargaining unit. The Union shall
notify the Board i writing of the amount of such
dues or assessments from time to time.

All duesor assessments so deductedshall be remitted
tothe Union ro later than the 15th day of the month
following the month in which such deductions are
made together With a listin triplicate of the names of
all employees from wWhose pay dues or assessments
were S0 deducted

The Union shall indemnify and save the Board
harmless from any claims, suits, judgments,
attachments, and from any form of liability as a
result Of such deductions.

All employees commencng employment within the
bargaining unit subsequent 10 September 20, 1978,
shall, within thirty (30) days, become and remain
members N good standing ofthe Union, according to
the Constatution and By-Laws of the Union.

The Board shall show the total amount of Lnian dues
and assessment paid during the previous twelve (12)
months onthe T4 slip of each employee.

(3) Hourly Rates of Pay shall be calculated on the basis
of the minimum rate of the appropriate classification
in Appendix "A".

Records of Employment

The Board shall provide employeeswith a copy of his/ber
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record of employment form within twelve (12) days
following his/her kst date of employment.

Pav Equity Maintenance

The Board and the Union agree to continue to meet to
address issues of inequity affecting classifications I the
bargaining unit with a view to resolving such problems

within the context of Pay EOUiity Maintenance during the
term of the Agreement.

cost of Living Allowance

A

For the periodJanuary 1, 1893 to December 31, 1993,
acost oflivingallowance shall be calculatedand paid
to dl eligible employees covered by the collective
agreement subject to definition in Section G.

The calculation of this allowance shall be made for
the month(s) during the period January 1, 1993 to
December 31, 1893 inclusive in which the C.P.1. for
Metropolitan Toronto exceeds 103.25% of the
December, 1892 C.P.I. for Metropolitan Toramto. The
last such calculation, ifany, shall be made comparing
the Deoarber,1992 C.P.I. and the December, 1993
C.P.1. for Metropolitan Toronto.

The allowance for each such month shall be
calaulated using the fellowing formula:

HOURLY PAID Employes
gtraight time Basic hourly rate x

yearly straight time hours of work x A
12
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where AiS calculated as follows:

A = C.P.1 for each ealendar month- C.P.I. December 1892 - 6.0325
C.P.I. December 1992

WEEKLY Paid Brployess
Weekly Basic salary x number of scheduled weeks tobe
mt}sﬂmﬂ I the calendar vear A
where A is calculatedas follows:
A=CPL for each month - C.P.1. Decemnber 1992 - 0.0325
C.P.L December 1992
ANNUAL SALARY paid employees
Annual Basic Salary x A
12
where A is calculated as follows:
A=CPIL 1992 - 0.0325

C.P.1. December 1992

C.P1 means the Consumer Price Index for
Metropolitan Toronte (1986 = 100) for the month(s)
referred to N paragraph B above published by
Statistics Canada in the following month.

The allowance(s), If any, shall become payable h a
lump sum o eligible employees as soon as reasonably
possible following the publication of the Decarber,
1993 C.P.I. The amount payable wil, i no event,
exceed 2.0% of heemployee’sBasic Annual Wages or
Salary.
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Should Statistics Canada modify, amend or alter its
method of caleulation ofthe Consumer Rice indices,
tte Consumer Priceindices as defined by Statistics
Canada on tedate of the execution of this collective
agreement will continue to apply throughout the
period set out N paragraph A above.

Eligible employees are those defined in the
retroactiveclause inthe Memorandum of Settlement
and are on staff as of December 31, 1993.



-58-

IN WITNESS WHEREOF each of tte parties hereto has
causedthe LetterofUtbrSla’dlrg to be s.Lgnedby itsduly

ized representatives as of this 8tk " day of
December 1997

THE BOARD ,OF EDUCATION

LOCAL 1316,
CANADIAN UNION OF PUBLIC EMPLOYEES

/ M%’—w~
FPresident, Local 1316
National Representative
C.UPE.
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APPENDIX "D"

Sick Leave Credit and Gratuity Plan including provisions
for Seacial and Miscellaneous Leaves

PART | - General

1

In this Plan,

(@) "Board'means the Board of Education for the
City of Toronto

@) A "Credit” means a sick leave credit entitling
an employee or part-time employee to be paid
his/her salary or part-time salary respectively
for one day under the provisions of this Plan
during his’her absence from duty.

(¢) "Director'means the Director of Eucationand
Secretary-Treasurer for the Board.

(d) The "Working Year™ shall commence on the
first day of January.

(e) '"Basic Salary” means salary as per relevant

schedule, exclusive of overtime.

Subject to the final authority of the Board, the
administration of the Plan shall be vested i the
Director.

The Director shall in accordance with the terms of
the Plan have power to do and perform dl things



necessary for the conduct of the Plan, including the
power, subject to appeal to the Board, to allov or
disallow any Credits or deductions thereof and to
compute UpPON severance of employmentthe number
of credits to which the employee K entitled.

(a) The Director shallbe responsible for keeping a
record of Credits and deductions therefrom.

(b)  Credits shall be recorded in an employee™s sick
leave account N such a way as to indicate
whether they are for a full day’s salary or a
part day’s salary.

In the case of dispute with respect to any matter
conceming the operation of the Plan the employee
may request appearance before a Board-Staff
Committee, with the right of appeal tothe Board.

(This shall be interpreted to meen a referenceto tte
Grievance Procedure as provided N e Collective

Agreement.)
(a) Those included in the Plan shall be:

@ all employees of the Board on the
permanent or probationary staff;

@) any person employed on a temporary
basis for a period of at least twenty
consecutive working days.

) Those not included in the Plan shall be:
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(i) persons employed On an occasional basis
Or as summer employees;

(i) persons employed On a day-to-day basis
or temporary employees on an hourly
rate of pay.

subject to the provisions I Part VI relating to
Special Leave.

(a)

®)

(©

At the beginning of each working year there
shall be placed in the sick leave aceount of
each employee on the permanent or
probationary staff on a werking year of ten
months, twenty credits, and inthe sick leave
account of each employee 0N a working year of
twelve months, twenty-four credits.

At the beginning of histher employment there
shall be placed in tre sick leave account of
each employee on the permanent or
probationary staff whose employment
commences after the beginning of the working
year the number of eredits equal to that
proportion ofthe total number of credits for a
full working year that the working time
remaining I that working year bears to the
total working time in the year.

An employee absent from duty for a complete
workirg year because of personal illness shall
be entitled to a full sick leave credit for that
year, but an employee absent for a working
year for reasons other than personal illness
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shall not receive any Sick leave credits during
the year.

(d) After employment for twenty comsecutive
working days there shall be placed in the sick
leave account Of each temporary employee
covered by the Plantwo credits for eachmonth
working during the continuation of his/her
tem of employment.

The credits of each employee on the permanent or
probationary staff shall be accumulated in his/her
sick leave account from year to year.

To the extent that an employee is entitled to benefits
under a Statute I respect of the right to receive
payment during absence due to illmess or dental
condition, he/she shall not be entitled to the same
benefits under the Plan.

(The interpretationto be placed on this clause shall
be vizz 'That employees|,O of the Toronto Board of
Education shall be permitted to exhaust their sick
leave credits under this plan before they utilize the
sick leave credits underthe UnemploymentInsurance
CommissionPlan."’)

Part I - Credits from Previous Plans and Transfers

10.

There shall be placed m the sick leave account of
each employee of the Board at the date of the
commencement of the Plan the number of credits
equal to the unused sidk leave credits held by the
employee at that date under the provisions of the
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Plan of the Board existing immediately prior to the
commencement of the Plan, provided that if any
employee was at any time employed by a school board
or board of education in the Metropolitan Areawhose
sick leave plan contained limitations or restrictions
upon the number of unused sick leave eredits which
eould be transferred or accunulated, the aeditsto be
placed to his/her account under the Plan shall be
determined as if such sick leave plan or plans had
contained no such limitations or restrictions.

Where an employee ceases to be employed by tte
Board

e

(a) thenumber of creditsstanding tohis/ber credit
under the Plan shallbe reduced by two credits
for each month or part of a month remaining
N the working year of such employee;

() if the employee receives a gratuity or other
allowance calculated in relation to or on the
basis of the Credits In histher sick leave
acoount, the Credits standing to his/her credit
shall be reduced to zero.

Where an employee of a school beard, municipality or
local board thereof within the Province of Ontario
that had established a sickleave credit plan becomes
an employee of the Board (without intervening
employment that interrupts WE continuity of
employment under which sik leave credits are
accumulated under Suchaplan) the Board shall place
to his/her credit in histher sick leave aceount that
number of credits equal to e sick leave credits
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standing to the credit of such employee in the plan of
such school board, municipality or local board thereof,
provided that the number of credits to be so placed
shall not exceed the number of credits that would
have been accumulated at the rate set under the
Plan.

In the event of re-employment the Director shall
reinstate the Credits standing to the credit of the
employee on resignation unless such re-instatement
is specifically prohibited by Statute. (Note Section11
(b)).

Part IIT - Al I " ith Deducti
Credits

14.

15.

(@) Absence forillness of the employee for a period
of five consecutive working days or lessmay be
certified by the Official of the board in charge
of the appropriate department.

() Absence for illness over five consecutive
working days must be certified by a licensed
medical practitiorer or, if on account of acute
inflammatory condition of the teeth or gums,
certified by alicentiate of dental surgery or a
licentiate of chiropracty. INspecial casesthere
may be exemptions at the discretion of te
Director.

Where an employeeis absent forillness for more than
twenty consecutive working days, the Director may
require that a certificate be submitted monthly by
such medical practitioner or licentiate of dental
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surgery before the employee shall be entitled to
payment under the Plan.

16. The Director may at amy time require that a
certificate be submitted by such a medical
practitioneror licentiate of dental surgery appointed
by the Board at the Board’s expense.

17. Subject to the provisions respecting Workers’
Compensationas outlined i Section20, acreditshall
be deductedfrom an employee’s sick leave account for
each day of absence due toillness or dental odition
forwhich the employee’ssalary iis paid, and no salary
payments shall be made to an employee for his/her
absence due to illness or dental condition beyond the
number of credits in his/her sick leave account except
pursuant to the resolution of the Board.

18. Subject to the provisions relating to Workers’
Compensation, each employee who s absent from
duty due to illness or dental condition shall be paid
for each day of absence the besic salary which he/she
would have been entitled to receive for that day to
the extent of the eredits I his/her account.

Part IV - Absence Without Deductions From Sick L eave
Qedits

19. An employee shall be entitled 0 be paid hisher
salary without deductions of credits when he/she is
absent from duty because of quarantine or other
order of the Medical Health authorities, jury duty or
duty as a witness inany court to which he/she had
been summoned in any proceedings to which he/she
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iS not a party or one of the persons charged but
credits may be deducted €or absence as provided in
the Board‘s regulations governming Special and
Miscellaneous Leaves.

Part V - Absence VWi Pavment Under the Workers’
Compensation Act

20. Where an employee Is absentby reason ofincapacity
on account of an accident occurring while on duty and
an anard s made d e r the provisiens of the
Workers’ Compensation Act,

CY

()

such employee shall be entitled to receive
payment under the Plan of difference between
his’her salary and the amount of such award
but only to the extent of the credits i his/her
account; and

there shall be no deduction Of credits for
payments made under the provisions of the
Workers' Compensation Act but such absence
from duty shall result n deductions from
credits.

Part VI - Spedal | eave

21. No credits shall be placed in deducted from or
accumulated in the account of an employee in respect
of that period of absence from duty for Sl Leave.

Part VII - Sick | eave Credit Gratuities

22. A sick leave credit gratuity shall be paid
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(@  toanemployeewho retires on or after January
1, 1872 (retirement shall be the termination of
employment with the Board by an employee
who is a least 55 years of age on the date of
his/her retirement);

() to an employee who becomes totally and
permanently disabled from performing the
duties of his’her employment with the Board;

(c) to anamed benefidary or to the estate of an
employeeWho dies while in the employmentof
the Board;

and the amount of such sick leave credit gratuity
shall be calculated as hereinafter provided.

The sick leave credit gratuity to be paid shall be
equal to 2% of the final basic annual salary of the
employee at the time of his’her retirement, disability
or death, nultidlil by the nurber of full years’
service with the sehool board or board of educationin
the Metropolitan TOraTtD area, provided that the
amount of such payment &l not exceed the

Limit. For employees on a working year of
10 months this Statutory limit would be the lesser of

(a) annual salary X Accumulated SiK Leave x 12
200

(b) ennual salary x 1/2

For employees on a working year of 12 months tis
Statutory limit would be the lesser of:
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(a) annual salary x Accumulated Sick Leavex 1/2
240

(b) annual salary x 1/2

For the purpose of ealeulating the amount of sick
leave credit gratuity, only Credits earned by te
employee during employment by a school board or
board of education in the Metropelitan Area shallbe
taken Into account. Credits accumulated cutside
Metro will be used first in the ease of fllnzss but will
not be used in the calculation of the gratuity.

The service gratuity plan in force in North York and
Toronto prior to January 1, 1972, will remain inforce
in perpetuity for dl those employed by the above
boards prior to January 1, 1972.

(The interpretation to be placed on s clause shall
be viz "That employees of the Toronto Board of
Education employed prior to January 1, 1872, have
tte option at termination of their employment, of
electing to accept the service gratuity referred to in
Clause 25 or the sick leave credit gratuity provided
forin the plan.™)

SPECIAL AND MISCELL ANEOUS LEAVES

Explanatory NOte

(@) These Regulations shall be effective for leaves

(b)

commencing ON or after January 1, 1972.

These Regulations will remain in force as stated and
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(@)

will not be substantially altered without prier
consultation and agreement.

In the case of dispute Wlth respect to any matter
concerning the operation 0f the Plan BHn:floyee
may request appearance before

Committee with the right of appeal to the Board.

The terms of this Agreement shall not preclude a
Board from sending an individual to undertake
special training ON terms tobe defined by the Board

Part | - Special | eave

L

The Board may grant on the recommendation of the
Director of Education special leave to an employee
who has demonstrated a high level of competence in
his/her employment.

Secial leave may be granted for the purpose of
upgrading or updating employment qualifications
which shall be reported to the &lnrd

(a)  To qualify for special leave an employee shall
have completed a minimum of six years of
service i the employ of the Board.

)  Jecal leave for exceptional circumstances
may be granted on an ad hoe basis which shall
be reported to the Board.

An employee desiring special leave shall apply to the
Director of Education inwriting giving reasons and
details regarding the purpose of the proposed leave.
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(a) Salary and other benefits shall be paid or
credited to employees granted special leave
while continuing with the purpose of the leave
N an amount equal to 80% of the employee’s
basic salary at the date of commencement of
leave.

()  Tuition fees shall be paid by the Board for the
purpose agreed upon in granting the leave but
e amount shall not exceed an aggregate
maximum 0f $1,000 per annum and receiptd
shal be submitted to the Director of
Education.

An employeegranted special leave shall, before going
on such leave, execute an agreementwith the Board
in the form attached hereto to remain in the employ
of the Board for a period of time equal 10 twice the
period of leave followingthe employee’s retum from
leave.

An employee failing to carry out the purpose far
which theleave was granted shal | uponrequestrepay
to the Board the money paid on account of the leave
or, on failing to remain In the employ of the Board far
the agreed minimum period, shall upon demand
repay to the Board pro rata the money paid by the
Board on accountof the leave. Each case, however,
shall be considered individually by the Board and the
Board shall take into consideration any drcumstances
beyond the contrel of the employee.

An employee granted special leave shall receive the
normal increment I salary and other benefits for
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which he/she is eligible. Deductions for
superannuation, pension, imeome tax oOr other
requireddeductions shallbe on the basis of the actual
salary paid. Employees on special leave shall be
responsible for making their own arrangements for
any further payments to any pension fund o which
they belong.

9. Whenleaveis granted, the duration of the leave shall
be determined by the Director.

Part 11 - Miscellaneous | eave

The Director of Education may grant miscellaneous leave
up to a mazimum I any one year of five dgys to an
employee on awerking year of ten months and six days to
an employee on a working year of twelve months, without
loss of salary but with deductions from “Credits”
accumulated d e r the Board’s Sick Leave Credit and
Gratuity Plan for the purpose of:

(a)  attending a graduationof a husband, wife, son
or daughter,

(b) attending an adult drama or music festival in
which the employeeis a participant,

{¢)  attendingtrustee orother relevantconventions
when the employee is a trustee in another
municipality or is a member of a municipal
council,

(d) participating in tournaments or athletic track
and field meets related to Olympic Games, or
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finals of national competitions approved by the
Board,

{e)  moving to new place of residence,

(® caring for a member of the employee’s
immediate family i a case of serious illness
when e employee has been unable to obtain
other proper care for such member,

(g) attending the funeral of a dose relative or
close friend,

(B) attending as Resident or Senior Executive
Officer at approved convention, meeting or
other function of a lodge, service club, Church
Council, alumni association or recognized
community organization,

i)  observing religious Holy Days,

()  a father attending the birth of the father’s
child,

(k) under special circumstances for reasons
approved by the Director.

An absence of up to 3 days without loss of salary and
sick leave credits shall be granted an employeeat the
time of the death of a member of his/her immediate
family. The immediate family shall be defined to
include parents, paretsinlaw, spouse, dildren,
brothers, sisters, grandparents and grandchildren.
Under special circumstances for reasons approved by
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tre Director additional days maybe granted.

11. The Director of Education may grant miscellaneous
leave, other than that limited to five or six days in
paragraph 11 hereof without loss of salary and
without deductions from "Credits" accumulated under
the Board’s Sidk Leave Credit and Gratuity Plan, for
the purpose of:

(a) writing university or Similar examinations,
(b) attendingthe employee®s owngraduation,

{¢) under special circumstances for reasons
approved by the Director.

(d) attending court, either as a person charged or
as a party N any action in which the
employee®s presence is required by law.

12.  An employee is entitled 10 be paid his/ker salary and
without deductions of "Credits” when absent for
reasons other than iliness in special circumstances as
provided in FartIv, paragralgh 19, of the Board™s  Sick
Leave Creditand Gratuity Plan.

Part III - General Regulations
13. An agreement shall be executed between the

employee granted special leave and the Board in tre
form attached 10 these regulations.
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THE BOARD ) El i\ [ON
FOR THE CITY OF TORONTQ

SPECIAL LEAVE OF ABSENCE

This Agreement made in duplicate this th day of , AD.
198 .

BETWEEN:

THE ARD OF CATION
FOR EQa ¢ JRONTC
e ithe B T

OF THE FIRST !
-AND-

ofthe
hereinafter called the "Employee”

OF THE SECOND PART

Whereasthe Board has agreedontheterms hereinafter set
out inaccordance With the regulations of the Board in that
behalf to grant leave to the Employee from the dayof ,
199, tothe day of , 199, and topay % of the

Employee’s annual salary for the purpose of a Special
Leave.

And whereas the Employee has agreed to retarn to the
employ of the Board immediately folowing such leave and
to remain I the employ of the Board for a period of time
equal totwice the period of the approved leave, but inany



75 -

Case not more thentwo years immediately following the
returnofthe Employee from leave, and, on failureto do so,
to repay the Board such sums as were paid by the Board
toor onbehalf of the Employeewith respect to such leave.

Now, thersfore, this agreement witnesseth that in
considerationofthe covenants hereincontained the
parties hereto agree to as follos:

1. The Board hereby grants leave of absence to the

Employee for the purpose of a Soecial Leave as indicated
heretofore.

2. The Board agrees to pay to the Employee % of the
annual salary to which the Erployee would be entitled
during the period of leave if such Employee were not
absent from duty anleave, as a regular salary payment.

3.  The Employee agreesto resume employmentwith the
Board for a paricd oftime equal totwicethe period of the
approved leave, but in any case rot nore then two years
immediately following the termination of the period of
leave n accordance with the salary ratzs and woerking
axditias then prevailing.

4. The Employee agreesto remainin such employment
with the Board at the sole discretion of tte Board for a
period of time equal to twice the period of the approved
leave, but in any ¢as: not nore thantwo years 2|pt%r

, 190 , unless the Board skould termimate such
2mploymsant as provided in clause 5 hereof.

5. Inthe eventthat duringthe period t®Employeehas
artrected to remain in the employ of the E}ard (as
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indicated m #3 above),

(@  The Board should terminate the Employee’s
employment with the Board for cause; or

()  The employmentwith the Board isterminated
by the Employee;

The Employee hereby covenants and agreesto repay to the
Board that portion of the money paid by the Board witk
respect to such leave that the length of the contracted
service that has not been rendered bears to the totl time

that the Employee has agreed to remain with the Board
under the terms of this Agreement.

6. Inteeventthat the Employee fails to carry out the
purpose forwhich leave is granted, the Employee shall pay
1o the board any monies paid by the Board i respect to
the remainder of the leave following the date when the
Employee ceasedto carry outthe purpose ofthe leave and
the Board shall not make any payments to the Employee
in respect of the remainder of the leave.

In witness whereof the Board has hereunto affixed its
corporate seal duly attested by the hands of its proper
officers in that behalf and the Employee has hereunto set
her/his hand and seal.
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THE BOARD OF EDUCATION
FOR TEE CITY OF TORONTO
SIGNED, SEALED AND
DELIVERED Iinthe
presence of
Witness Chair
superintendent of Director of Education
Personnel and Secretary-Treasurer

Employee
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APPENDIX "E"

SUPPLEMENTAL UNEMPLOYMENT BENEFITS
SUB P

(SUB PLAN)

The object of this SUB Plan & to supplement the
unemployment insurance (U.1.) benefits received by
employees from the Canada Employment and
Immigration Commission for temporary
unemployment caused by Pregnancy Leave or
Parental Leave for the purposes of adoption.

The other requirements for receipt of a SUB are:

@

(b)

(9]

the employee mst apply for and be in receipt
of U.L pregnancy or adoption benefits from the
Canada Employment and Inmigration
Commission;

an application of SUB must be made by the
employee on a form to be provided by the

and the employee shall provide proof
that the employee is inreceipt of U.L. benefits
indicatingtheweekly amount tobe paidbythe
Canada Employmeat and Immigration
Commission;

the employee shall sign an agreement with the
School Board indicating

@) that the employee will return to work
(prior to submitting any resignation)and
remain Nthe serviee 0f the School Board
(in accordance with the terms of the
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(4)

6)]

(6)
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Collective Agreement to which this Flan
is part) after returning from te
employee’s Pregnancy Leave or Parantal
Leave for the purposes of adoption (and
any subsequent additional leave granted
by the School Board under this
Agreement); and

@) thatshouldthe employee not complywith
@) above the employee shall reimburse
the School Board any monies paid to the
employee under this SUB Plan

An employee must have gaplied for andbe in receipt
of U.L. benefits before a SUB becomes payable.

A emplot))/ee who is not I receipt of U.I. benefits
shall not be eligible for a SUB, except if the reason
for non-receipt Is that the employee is serving the
two-week waiting period. A SUB payment shall be
made only when it has been verified that the
employee has applied for and is i receipt of U.L
benefits.

An employee shall not have the right to a SUB
payment except for supplementation of U.L benefits
folr the unemployment period as specified by this
Plan.

The benefitlevels paid under thisPlan are set out in
(7) and (8) below. It is understood that consistent
with current unemployment insurance regulations:

(a)  inanyweek,the total amount of the SUB,U.I
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gross benefits and any other earnings received
by the employee shall not exceed 85% of the
employee’s n 0 d weekly 2arnings, and

(® any payments in respect of annual
remuneration or in respect Of deferred
reTunerationorseveranss pay benefits arenot
reduced or increased by payments received
under this Plan.

For the two week waiting pariod before U.L benefits
commence the benefit level paid under thisplan sill
continue to be set at a weekly rate equal to 90% of
the employee’s weekly insurable earnings as
determined” by the Canada Employment and
Inmigration Commission. Uil December 31, 133
this shall continue to be the mazimwm number of
weeks for which a SUB is payable.

Effective January 1, 1994 the following additional
provision shall apply:

For up to 15 weeks following the two week waiting
period under (7) above the benefit level paid under
the plan shall be $75.00 per week providing tte
employeeremains in receipt of U.I benefits assetout
under (4) above.

In accordance with current unemployment insurance
regulationsthe SchoolBoard shall inform the Canada
Employment and Immigration Commission of any
changes inthe SUB plan and, subject to review by
the Conmission, the duration of this Plan as set at
above shall continue to December 31, 1894,
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APPENDIX "F"

Pregnancy | eave. Parental | eave and
Infant Care/Child Care L eave Policy
Support Staff

1. ELIGIBILITY
(a)  Preemancy | eave Eligibility

A pregnant employee who started employment with
theBoard at least thirteen weeks before the

chte of birth is entitled to a leave of absence without
pay for seventesn Woeks.

® Parental Eligibii

An employee who has beenemployed by the Board for
at least thirteen weeks and who is the parent of a
child is entitled to a leave of absence without pay for
up to eighteen weeks following the birth of the child
or the coming ofthe child o the custody, care, and
control of a parent* for the first time.

*  *Parent” includes a natural parent, adoptive

parent, and a person i a relationship of some
permanencewiththe retural or adoptive parent, who
intends totreat the child as his/her o wn

(¢)  Infant Care | eave Eligibility

An employee who has completed two (2) years of
continuous service With the Board as a permanent/
probationary employee immediately preceding the



expected date of birth/adoption s eligible toapplyfor
infant care leave.

2. CONDITIONS

(a)
@)

(ii)

it
@

@)

{c)
@)

Pregnancey Leave

Pregnancy leave may begin no earlier than
seventeen (17) weeks before the expected date
of birth.

Pregnancy leave shall only be extended for
medical reasons related to a waman’s
pregnancy and/or post-delivery recovery.

Paatal Leave

Paatal leave may begin no more than thirty-
five (35) weeks after the day the child is born
or comes into the custody, care and control of
a parent for the first time.

Paratal leave, for an employee who takes a
pregnancy leave, must begin when the
pregnancy leave ends unless the child has not
yet come into the custody, careand control of
the parent for the frst time.

Infant Care/Child Care L eave

The Board shall grant to eligible support staff
a leave of absence without pay, to be known as
Infant Care/Child Care Leave which will
provide



(1)

(ifi)

(iv)

W)

(vi)
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A the mother, up to sixty-nine (€9)
additional weeks immediately following

the combined pregnancy ad parental
leave

B. the father, up to sixty-nine (69)
additional weeks immediately following
the parental leave

C. the notter or father, up to Sixtynire
additional weeks immediately following
an adoption and parental leave.

Tobe considered for an Infant Care/Child Care
Leave, an employee must apply for suchleave
at the same time he/she applies for pregnancy
leave, parental leave or adoption leave.

In the application for Infant Care/Child Care
Leave an employee must spedfy the time at
which he/she intends t0 commence histher
Leave and the time at which he/she intends to
resume his/ber duties with the Board.

Once lafant Care/Child Care Leave has been
granted, it shall not be extended.

Once Infant Care/Child Care Leave has been
granted it shall not be rescinded except at tre
disoretion of the Director of Education.

An employee granted Infant Care/Child Care
Leave shall, before going on such leave,
execute an agreement with the Board, in the

ar
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form attached hereto, to remain in the employ
ofthe Board for a period equat to the length of
the leave following the employee's return from
leave.

3. BENEFITS AND SENTORITY

(a)

@

(ii)

()
®

Pregnancy and Parental | eaves

The Board will continue to pay its share of
contributions,to a maximum of thirty-five (35)
weeks, t0 any benefit plans N which the
employee i enroled prim to hisher
commencament of pregnaney/ adoption and/or
parental leave, provided that the employee
continues to pay his/her share of suchbenefits
if applicable. Seaiority will continue to accrue
during pregnancy and/or parental leaves.

Experience duall be accrued during
pregnancy/adoption and/or parentalleaves for
salary purposes and employeesshal | be eligible
for increments while onthe acerued pregnancy
and/or parental leaves.

Infant Care/Child Care | eave

An employee on infant care leave may opt to
continue payment to hivher share amd the
Bad's share of contributions to any benefit
olans in which he/shs is enroled prior to the
commencement of the Infant Care/Child Care
Leave.
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Experienceshall be accrued forsalary purposes
and employees returning from leave shall be
placed at the step on the grid to which their
service with the Board including Pregnancy/
Parental/Adoption/Infant Care/Child Care
Leave entitles them.

4. RETURN TO WORK

(a)

An employee who takes pregnancy/ adoption
and/or parental leave and/or Infant Care/Child
Care Leave will 2 guaranteed histher own
position on her retum to work, i.e. followinga
leave of up to two years i duration. This
provisionis subject to surplus/iay-off provisions
of the applicable collestive agreement and
subject to departmental establishment reviews.
Ifthe employee’s pre-leave position no longer
exists, the employee will be placed in a
comparable job.

5. SICK LEAVE

(a)

Normal pregnancy is not an illness under the
terms of the Sk Leave Plan. There is,
therefore, no entitlement to Sick leave except
for complications of pregnancy or illness
unrelated t© pregnancy whichmay occur while
tte employee is still working.
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