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AGREEMENTMVADE THI S 17TH DAY OF DECEMBER 1996.

THE BRANT COUNTY BOARD OF EDUCATI ON
(hereinafter called the "Board")

of the first part;

CANADI AN UNI ON OF PUBLI C EMPLOYEES AND | TS LOCAL 282
(hereinafter called the "Union")

of the second part.

Wiereas in the interest of the efficient conduct and administration of
the Board's affairs, it is desirable that there shall be harnonious
relations; fair and reasonable renuneration shall be paid for the ser-
vices rendered, having regard to the responsibility attached to the
position held, the nature of the duties thereof, the manner of their
discharge, and seniority in the service. This Agreement is entered
into by the Parties hereto in order to provide for orderly collective
bargai ning relations between the Board and its enployees. It is the
desire of both Parties to co-operate in maintaining a mutually satis-
factory relationship between the Board and its enpl oyees.

Wherever t he singular or masculine is used in the Agreenent, it shal
be considered as if the plural or femnine has been used where the

The Board recognizes the Canadi an Union of Public Enpl oyees as the
exclusive bargaining agent for all enployees engaged in maintenance
services and plant operations, save and except caretaking and main-
tenance supervisors and persons above the rank of caretaking and

mai nt enance supervisors, office staff, persons regularly enployed for

l ess than twenty (20) hours per week, and students enployed during the

Supervisory staff, including and above the level of caretaking and

mai nt enance supervisors, shall not work on any jobs which are included
in the bargaining unit, except for the purposes of instruction,
experimenting, performing mnor repairs, or in emergencies when regular
enpl oyees are not available and provided that the act of performng the
af orementioned operations in itself does not reduce the hours of work

BETVEEN:
AND
ARTICLE 1 - GENERAL PURPOSE
1.1
1.2

context so requires.
ARTICIE 2 - RECOGNI TI ON & COVERAGE
2.1

school vacation period
2.2

or pay of any enployee.
2.3

Temporary Worker - A person enpl oyed for the purposes of replacing an
enpl oyee absent due to sickness, accident or other approved absence or

| eave, or of performng a tenporary naintenance assignnent during the
mont hs of July and August. Such persons shall not be entitled to
accrual of seniority or fringe benefits in excess of what is stipulated
by t he Enpl oynent Standards Act. Tenporary workers shall not be
engaged for periods beyond sixty (60) consecutive cal endar days without
the approval of the Executive of the Union.
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ARTICLE 2 - RECOGNI TI ON AND COVERAGE ((CONTI NUED)

Uni on-Board Conmittee - The Parties agree to form a Uni on-Board
Committee consisting of up to four representatives from each Party.
This Committee shall meetasnutual |y determined by the Parties to
di scuss matters of mutual concern. This Conmttee shall not by-pass
the Gievance Procedure or supercede the Collective Agreenment. The

Each of the Parties hereto agree that there will be no discrinination,
interference, restraint or coercion exercised or practised upon any

Al'l correspondence fromeither party to the other, arising out of or
incidental to this Agreenment, shall be forwarded to the Superintendent

The Board will advise the Union of the names and addresses of all new

The Board shall deduct each nonth fromthe pay of each enpl oyee an
amount equal to the regular nonthly Union dues. Students shall not be
deducted Union dues for the nonths of May, June, July and August, but
shal | pay dues in any other nonth where the nunber of hours worked in

Al sums deducted pursuant to Section 4.3 will be renmtted to the
Treasurer of Local 282 not later than the 1s5th day of the nonth fol-
| owi ng, acconpanied by a list in duplicate of enployees in respect of

Seniority shall be established on the basis of the date upon which the

2.4
Board will be responsible for recording agreed matters and any
commtments made by either Party, and circulating these to the
representatives on the Conmittee.
ARTICLE 3 - DI SCRIM NATI ON
3.1
enpl oyee because of nenbership or non-menbership in the Union.
ARTICLE 4 - CORRESPONDENCE & UNI ON DUES DEDUCTI ONS
4.1
of Human Resources or to the Recording Secretary (of the Union).
4.2
enpl oyees within thirty (30) days of their enployment.
4.3
one week totals twenty (20) hours or nore.
4.4
whom deductions have been made.
ARTICLE 5 - SENORITY AND STAFF CHANGES
5.1
enmpl oyee concerned comrenced employnment with the Board.
5.2

There will betwo types of seniority, with all enployees in the bar-
gaining unit divided into two (2) groups, as foll ows:

GROUP 'A" - which shall include all enpl oyees having classified
seniority in Miintenance - Truck Driver, Mintenance
Worker, Maintenance Trades.

GROUP B’ - which shall include all enployees having classified
seniority in Custodial service - Caretaker, C eaner.
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Each enpl oyee shall be carried in, and hold rights in, only one clas-
sified seniority group at one tinme; however, for purposes of lay-off or
applications for positions, the total seniority with the Board shall be

Seniority Lists will beissued by the Board to the Union Secretary hy
February 1ist of each year, showing the seniority of all enployees up to
and including Decenber 31st of the previous year. (One seniority Ilist

New enpl oyees shall be on probation during the first fifty (s0) days

Notwi t hstanding the foregoing, any enployee who has worked at |east
fifty (50) days as a Tenporary Worker shall be on probation for thirty
(30) days worked and during that period shall have no seniority rights.
The probationary period may be extended for twenty (20) days worked.

approved |eave of absence shall not lose seniority rights, subject to

"ICLE 5 - SENIORITY AND STAFF CHANGES ( CONTI NUED)
count ed.
shall be sent to each elenmentary and secondary school, and to the
Mai nt enance Building. The Board will also provide the Union with
sufficient copies for each enployee.
worked and during that period shall have no seniority rights.
Such extention to be mutually agreed upon by the parties.
An enpl oyee who is absent from work due to sickness, accident or
Article 5.6.

An enpl oyee's seniority shall be lost for the follow ng reasons:

{ i) Dismi ssal for just cause;

( ii) Voluntary resignation;

(iii) Retirenent;

(iv) Absence without permission unless a just reason is submtted
upon return to work;

( vy Of fromwork due to lay-off for more than one year for an
enpl oyee with less than five years of seniority and off from
work due to lay-off for nore than two years for an enployee with
five or nore years of seniority;

(vi) Of fromwork due to illness for the greater of cunulative of
sick leave or one year for an enployee with less than four years
of seniority and off fromwork due to illness forthe greater of
cunul ative sick leave ortwo years for an enployee with four or
more years of seniority.

If an enmployee is awarded a position outside of the bargaining unit, they
shall retain their seniority acquired at the date of leaving the unit, but
will not accumulate any further seniority. [|f such an enployee later
returns to the bargaining unit, such return shall not result in the

|l ay-of f or bumping of any enployee, and their seniority would resume
effective with the date of their return to the unit. Enpl oyees
temporarily transferred to positions outside the bargaining unit shall
suffer no loss of seniority for the first six (6) months of such transfer.
Lost time will be shown on each succeeding seniority list.
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ARTICLE 5 - SENNORITY AND STAFF CHANGES ( CONTI NUED)

5.8

5.11 (a)

(b)

(c)

(4)

(e)

The Board agrees that within a two-week period any vacancy or new
position which occurs in any occupation conming within, or which should
come within, the scope of this Agreement, including Lead Hand posi-
tions, will be posted in bulletin formin all schools, admnistrative
offices, and in the Miintenance Departnent for at |east ten (10) days
prior to the filling of such position, in order that all enployees will
know of the vacancy or new position and will be able to make witten
application (by certified mail or by letter delivered to the Human
Resources Departnment at the Education Centre, in which case receipt for
the letter shall be issued) to the Superintendent of Human Resources,
or designate. Vacationing enployees may register, in witing, in ad-
vance, their interest in applying for an anticipated posting.

For all vacancies for positions in the Plant QOperations Departnent
above the rank of Lead Hand and bel ow the rank of Controller of Plant,
notification in witing shall be sent to each school and to the Min-
t enance Buil di ng.

In making staff changes, qualifications and ability being equal, the
applicant senior in service shall be appointed. Appointnments from
within the groups shall be posted and filled within thirty (30) days of
the closing of the posting period, as provided in 5.8 hereof. Any
objections by the Union to staff changes shall be construed as a
difference between the parties bound by this Agreenent.

Shoul d there be no applications for a vacancy or a new position, the
Board may fill such vacancy with a Tenporary Wrker. The Board shall
repost the position six (6) nonths after filling the position with the
Tenporary Wrker.

In the case of the absence of an enployee, the Board shall endeavour to
appoint a suitable Tenporary Wrker.

When an enpl oyee relieves in a higher classified position in or out of
the bargaining unit for nmore than one (1) work day, they shall receive
the rate of pay for that position, plus any responsibility allowance,
this rate being retroactive to day one and pro-rated if applicable.

VWhere the absence referred to above is due to illness, accident, or an
approved |eave extending beyond one week, the representative of the
Board will consult with the Union, through the Secretary, before
determ ni ng whether the tenporary vacancy will be posted under Section
5.8 or dealt with under Section 5.10 above. Notwithstanding the
foregoing, a tenporary seasonal position (e.g. Miintenance \Worker -

G ounds) shall be posted in accordance with section 5.8, and such
position shall be subject to section 5.15 of the Agreenent and shall
not be nmore than six (6) nonths in duration.

When an enpl oyee who was absent fromwork due to an accident or
approved | eave is ready and capable to assunme their normal duties, they
shall return to their previously assigned position within the

bargai ning unit.

When an enpl oyee who was absent due to sickness is ready and capable to
assune their normal duties prior to the greater of the exhaustion of
their sick leave or one year, they shall return to their previously
assigned position within the bargaining unit.



fICLE 5 -

SENI ORI TY AND STAFF CHANGES ( CONTI NUED)

.12

.13

.14

.15

.16

.17

.18

.19

.20

The successful applicant for the job posting will remain in the posted
job for a period of twelve (12) nonths before being allowed to apply
for another job posting. The starting date for the twelve (12} nonth
period shall be the closing date of the job posting. The foregoing
restriction shall not apply to positions in any additional new schools.

When a vacancy is posted at a location with one or nmore shifts in
operation, any enployee in that location, in the same job classifi-
cation as the posted vacancy, may register their interest in changing
shifts, in witing to the applicable Caretaking Supervisor, prior to
the closing date of the posting. The Caretaking Supervisor wll
provide the enployee with a witten acknow edgenent.

Al mai ntenance personnel shall operate out of the Mintenance Buil d-
ing.

Notwi t hst andi ng 5.12, an enployee who is awarded the position through
the job posting procedure will be given a trial period of twenty days
worked in the new position. The trial period may be extended by a
further twenty days worked with the nutual consent of the parties.
Wthin two (2) work days of the expiration of the trial period, the
Board or the enployee may decide that the enployee is not suited to the
new position, and in such a case they shall be returned to their
previous position. An enployee may exercise this option no nore than
twice in a twelve (12) nonth period. Acting positions are exenpt from
the twice yearly restriction.

A lay-off shall be defined as a reduction in the workforce or a
reduction in the regular hours of work as defined in this Agreenent.

Both Parties recognize that job security shall increase in proportion
to length of service. Therefore, in the event of a lay-off, an

enpl oyee about to be laid off may bunp any enployee with less seniority
providing that the enployee exercising the right is qualified to
performthe work of the |ess senior enployee. An enpl oyee receiving
notice of lay-off nmust indicate within five (5) working days that they
wish to accept the lay-off or bunp another enployee.

Empl oyees qualifying for recall shall be recalled in the order of their
seniority, provided they have the qualifications to perform the work
avail abl e.

New enpl oyees shall not be hired until |aid-off enployees have been
given an opportunity of recall.

Unl ess legislation is nore favourable to the enpl oyee(s), thirty (30)
cal endar days' notice of lay-off will be given. Should it not be
possible to provide work during the thirty (30) days the |aid-off
enpl oyee shall be paid their regular rate of pay for the days they
woul d nornal Iy have worked during the thirty (30) cal endar days.
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ARTICLE 6 - RESERVATI ON OF MANAGEMENT RI GHTS

6.1 The management of the Board's operations and the direction of its
enpl oyees shall continue to be vested exclusively with the Board, and
shall, among other things, include the right to hire, discharge, pro-

mote, denmote, and discipline enployees. The exercise of these func-
tions shall be subject to the right of the enployee to grieve to the
extent and nmanner provided herein if any of the provisions of this
Agreement are violated

ARTICLE 7 - RESERVATION OF EMPLOYEE RI GHTS

7.1 Al enpl oyees, during the termof this Agreenent, shall continue to
enjoy all the rights, benefits and privileges with respect to salary or
wages, job opportunities, holidays, vacations, sick pay, |eave of
absence, fringe benefits, overtime work, pensions and retirenent
gratuities, as provided by this Agreement in addition to those rights,
benefits or privileges provided by Board Policies and/or required by
governnent |egislation

ARTICLE 8 - GRI EVANCE PROCEDURE

8.1 It is the nmutual desire of the Board and the Union that the conplaints
of employees shall be adjusted as quickly as possible, and it is
understood that an enployee has no grievance until they have first
given to the Controller of Plant (or, in their absence, their superior)
an opportunity to adjust the enployee' s conplaints.

It is further understood that an enployee who uses avenues other than
the Gievance Procedure contained in Article 8 to rectify a conplaint
or grievance may prejudice their conplaint or grievance or arbitration
procedure.

8.2 An enpl oyee who has a conplaint other than one entailing a nonetary
settlement must bring that conplaint to the attention of the Controller
of Plant (or, in their absence, their superior) within five (5) working
days of when the enpl oyee became or ought reasonably to have becone
aware of the circumstances which gave rise to the conplaint. The
Controller of Plant (or, in their absence, their superior) shal
verbally reply to the conplaint within five (58) working days fromthe
presentation of the conplaint.

8.3 The time limts provided under the grievance procedure nmay be extended
by mutual agreenent of the parties.

8.4 Any conplaints or grievance concerning or affecting a group of enploy-
ees shall be originated under Step No. 1.

8.5 Any policy or grievance arising directly between the Board and the
Uni on shall be originated under Step No. 1.

8.6 Al'l decisions agreed upon between the Board and the Union shall be
final and binding upon the Board, the Union, and the enpl oyee or
enpl oyees concer ned.
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'ICLE 8 - GRIEVANCE PROCEDURE ( CONTI NUED)

7

In discussing their conplaint, the enployee shall be allowed tine off
during working hours, provided this occurs between normal business
hours (9:00 a.m - 5:00 p.m), and shall be acconpanied by an officer
of the Union.

Failing settlenent when an enployee has a conplaint arising out of the
interpretation, application, administration or alleged violation of the
terms of the Agreenent, the enployee shall reduce the grievance to
witing, stating the nature of the grievance, the Article or Articles
al legedly violated, the redress sought, sign the grievance, and then,
within five (5) working days of the verbal reply in 8.2 above, submt
the grievance to the Superintendent of Human Resources or designate,
foll owing which the grievance will be processed in the follow ng manner
and sequence:

Step No. 1 - The Superintendent of Human Resources or designate, shall
convene a nmeeting with the Union Grievance Conmittee and grievor in an
effort to resolve the grievance. The neeting will be held within three
(3) working days of the receipt of the grievance. The Superintendent
of Human Resources or designate, shall render a decision in witing
within three (3) working days after the meeting.

Step No. 2 - Failing a settlement in Step No. 1, the Union's Grievance
Committee shall refer the natter to the Board within five (5) working
days of receiving the decision in Step No. 1; and the Gievance
Committee (which at this stage may consist of five (5) enpl oyees, one
of whom may be the conplainant) shall be granted a hearing at the next
regul ar neeting of the Board which, in any event, shall be held not
later than four (4) weeks after receiving the witten grievance, and at
which time the witten record of the grievance shall be presented. A
Nati onal Representative of the Union may be present at the request of
either party. The decision of the Board shall be given, in witing,
within five (5) working days follow ng the neeting.

In the case of a Policy Gievance of the Board, the grievance shall be
sent by registered mail to the Recording Secretary of the Union, and
the parties shall meet at the next regular neeting of the Board which,
in any event, shall be held not later than four (4) weeks after
receiving the witten grievance. The decision of the Union shall be
rendered no |ater than five (5) working days follow ng the neeting.

Failing a settlenment under Step No. 2 of any difference between the
parties arising from interpretation, application, admnistration or
alleged violation of this Agreement, including any questions as to
whether a matter is arbitrable, such difference may be taken to arbi-
tration as provided in Article 9 herein, and if no witten request is
received within one (1) cal endar nmonth after the decision in Step No. 2
is given, it shall be deened to have been abandoned.



ARTICLE 9 - ARBI TRATI ON

9.1

ARTICLE 10 -

Either of the Parties may notify the other Party in witing of its
desire to subnmit a matter (as outlined in Article 8.9) to arbitration
and the notice shall contain the name of the first Party's appointee to
an Arbitration Board. The recipient of the notice shall, within five
(5) days, informthe other Party of the nane of its appointee to the
Arbitration Board. The two (2) appointees so selected shall, within
five (5) days of the appointment of the second ofthem appoint a third
person who shall be the Chair. If the recipient of the notice fails to
appoint an Arbitrator, or if the two (2) appointees fail to agree upon
a Chair within the tinme limts, the appointnent shall be made by the

M nister of Labour for Ontario upon the request of either Party.

Each of the parties hereto shall bear the expenses of the Arbitrator
appointed by it, and the parties shall bear jointly and equally the
expenses of the Chairman of the Arbitration Board.

The Board of Arbitration, appointed pursuant to the provisions of this
Agreement, has no jurisdiction to alter, anend, set aside, add to or
delete from any of the provisions herein contained, or to render any
decision which is inconsistent with the provisions of this Agreenent.

In deternmining any grievance arising out of discharge, the Board of
Arbitration may dispose of the claim by affirmng the Board of Educa-
tion's action and dismissing the grievance, or by setting aside the
di scharge involved and restoring the grievor to their former position
with or wthout conpensation, or in such other manner as may, in the
opi ni on of the Board of Arbitration, be justified.

NO STRIKE AND NO LOCKQUT

10.1

ARTICLE 11 -

The Union agrees that it will not cause, direct, or consent to any
illegal strike or slowdown on the part of the enpl oyees represented by
the Union, and that if such action should be taken by the enployees,
the Union will instruct the said enployees to return to work and per-
formtheir usual duties and to resort to the Gievance Procedure,
established herein for the settlement of any conplaint or grievance

The Board agrees that there shall be no |ockout during the termof this
Agr eenent .

DI SCHARGE AND SUSPENSI ON CASES

11.1

Any enpl oyee covered by the Agreenent nmay be di scharged only upon
authority of the Board. The Controller of Plant, the Mnager of

Mai nt enance or the Manager of Custodial Services (when instructed) nay
suspend an enpl oyee. Such enpl oyee and the Union's President and
Secretary shall be advised pronptly by tel ephone and confirmed by
letter, outlining reasons for suspension or recommendation for
discharge. Notification of suspension or recomendation for discharge
shall be given to the Board at its next regular neeting
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TICLE 11 - DI SCHARGE AND SUSPENSI ON CASES ( CONTI NUED)

i1.2

ARTICLE 12 -

When a supervisor intends to interview an enployee for disciplinary
purposes, the Supervisor shall notify the enployee in advance of the
purpose of the interview in order that the enployee may contact a Union
Oficial who nmay be present at the interview In addition, the Board
shall notify the Union in advance of the purpose of the interview

An enpl oyee who considers they have been wongfully discharged,
suspended or denoted shall be entitled to file a grievance under
Article 8.8, Step 1 within five (5) working days of the circunstances
which led to the grievance or conplaint having been brought to the
attention of the enployee concerned.

Should it be found, upon investigation, that any enployee has been
unjustly suspended or discharged, such enployee shall be inmediately
reinstated in their former position, wthout loss of seniority rating,
and shall be compensated for all lost time and earnings. In
considering the discharge of a probationary enployee, the Arbitrator or
Arbitration Board shall apply a lower standard than applies for

di schargi ng an enpl oyee who has conpleted the probationary period.

HOURS OF WORK AND OVERTI ME

12.1 (a)

(b)

{c)

Normal hours of work shall be eight (8) hours per day, five (5) days
per week, Monday to Friday, for a total of forty (40) hours per week.
The normal daily hours shall beworked between the hours of 7:00 a.m
and 5 p.m, with a mninumof one-half (1/2) hour to a maxi mum of two
(2) hours for the neal period, as required by the Wrk Schedule.

It is agreed that regular shifts nmay be scheduled at other than nornal
hours.

The assignment of enployees to regular shifts, other than through job
postings, shall be scheduled and posted at [east two weeks in advance.

An enpl oyee's shift preference shall be exercised in relation to that
enpl oyee's seniority.

During Summer Recess and during the Christnmas and M d-Wnter breaks,
the hours of work for Caretaker and C eaners shall be 7:00 a.m to 3:30
p.m., wWith a one-half hour neal period. On teachers' professional
activity days there shall be a one (1) hour lunch period and, subject
to the approval of the Controller of Plant or designate, there shall be
a one (1) hour lunch period on exami nation days.

Sunmer Recess - Defined as commencing on the first Mnday follow ng the
| ast school day (including teachers' professional activity days) in
June, and ending on the Friday preceding the return of the students to
school in Septenber.

An enpl oyee may remain on his regular shift during Christnmas and

M d-Wnter breaks subject to the approval of the Controller of Plant
and provided the request is submitted in witing at |east one week in
advance.

An enpl oyee shall be permitted a rest period of fifteen (15) consecu-
tive minutes in both the first and second half of a shift.
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ARTICIE 12 - HOURS OF WORK AND OVERTI ME ( CONTI NUED)

12.1 (4)

12.2

12.3

12.4

12.5

12.6

12.7

Where an enpl oyee has accunul ated sick | eave credits and where the
enpl oyee must | eave work due to personal illness, provided that the
enpl oyee has been at work for at |least two hours, there shall be no
deduction fromthe accumul ated sick |leave credits for the first half
day of absence

Al time worked in excess of eight hours per day and forty hours per

week shall be deened overtine, save and except Project Crew enpl oyees
working ten hours per day, and shall be paid at the rate of time and

one-hal f, except as provided in Section 12.3 hereof.

In any given 7-day period for enpl oyees who have conpleted forty regu-
[ar hours ofwork during the first five days of the period, all over-
time worked after 6:00 p.m on the 6th day plus any overtine worked on
the 7th day shall be paid at the rate of double tine.

Authorization for overtine in schools shall come fromthe i mediate
supervisor or, in their absence, higher authority.

Enpl oyees willing to work overtine may register their willingness to
accept overtime assignment in their nornmal line of duty with the
Controller of Plant. This shall be renewed yearly in Septenber.
Managenent will nmake every reasonable attenpt, where practical, to
share overtinme anmong the enployees so registered. Mnagenent will
retain the right to assign overtine work to any enpl oyee, whether or
not so registered with the Controller of Plant.

Al enpl oyees covered by this Agreement shall be paid a shift bonus
when required to work an 8-hour shift on either the afternoon shift or
night shift.

The afternoon shift shall be defined as from 3:30 p.m until nidnight,
and the bonus payabl e when s50% or nore of the 8-hour shift is worked
during this period shall be 50 cents per hour.

The night shift shall be defined as from211:30 p.m until 8:00 a.m,
and the bonus payabl e when 50% or nore of the 8-hour shift is worked
during this period shall be 50 cents per hour.

In the case of both the afternoon and night shifts, a one-half hour
unpaid lunch period shall be included within the schedul ed shift.

Al enpl oyees required to work any weekend shift, included in their
regular five-day work period, shall be paid at the rate of tine and
one-half for that 8-hour shift.

A weekend shift neans any shift where 50% or nore of the eight hours
occurs between the hours of 8:00 a.m Saturday and 12 midni ght Sunday.

An enpl oyee who is called back to work outside their regular working
hours shall be paid for a mninum of two hours at overtine rates.

Call Back - shall be defined as responding to emergency or unusua
occurrences requiring an unscheduled return to duty which was not known
by the enployee at the conclusion of the last shift or work period

Cal | backs shall be authorized only by supervisory personnel of the

Pl ant Operations Departnent.



11 -

The Board will recognize as paid holidays: New Year's Day, Heritage
Day (when proclained), Good Friday, Easter Monday, Victoria Day, Canada
Day, Civic Holiday, Labour Day, Thanksgiving Day, Christmas Day, Boxing
Day, and three float days. The float days shall be given during the
Christmas Break to provide a Christnmas shutdown.

Empl oyees who are working the last schedul ed working day prior to
Christmas Day shall be excused for the final two (2) hours of the
schedul ed shift, provided that the last scheduled working day is not a
regul ar school day. |If the last scheduled working day is a regular
school day, the time shall be taken at a time nutually agreed upon

bet ween the Union and the Board.

Al enployees covered by this Agreement shall be paid for overtinme at
double tine if required to work on the above-listed holidays. The
above overtime paynent would be in addition to being paid for the

Every enployee, after one year of service, shall be granted two weeks'
vacation with pay. After three years of service, enployees will be
granted three weeks' vacation with pay, and after nine years of service
will be granted four weeks' vacation with pay. After eighteen years of
service, five weeks' vacation with pay will be granted.

After twenty-five years of service, six weeks' vacation with pay shall
be granted and after thirty years of service, one additional day of
vacation will be granted for each additional year of service to a
maxi mum of five days, until nornal retirenent.

For purposes of establishing vacation entitlement, the cut-off date

A permanent enpl oyee leaving the service at any tine in the vacation
year before they have their vacation shall be entitled to a
proportionate paynent of salary or wages in lieu of such vacation.
Retiring enpl oyees shall receive vacation entitlement for the full
year, provided at |east ten (10) nonths have been worked in the current

TICLE 13 - PAID HOLI DAYS
13.1
13.2
13.3
holiday in question.
ARTICLE 14 - VACATI ONS
14.1
14.2
shal | be August 31st.
14.3
vacation year.
14.4

If a statutory or proclaimed holiday falls or is observed during an
enpl oyee' s vacation period, they will begranted an additional day's
vacation for each such holiday but in no case may such days be taken on
school days without permission. If, during an enployee's vacation
period, the enployee qualifies for |eave of absence pursuant to Article
16.4 ori S hospitalized, there shall be no reduction in vacation period
because of the leave or hospitalization. The period of vacation so

di spl aced shall be reinstated for use at a later date. The enployee
shall be required to provide a doctor's certificate to verify the
peri od of hospitalization.



ARTICLE 14 - VACATI ONS ( CONTI NUED)

14

14.

14.

ARTICLE 15 -

.5

An enpl oyee normally entitled to receive an afternoon or night shift
bonus shall receive such bonus as part of their vacation pay,

irrespective of the fact that during summer recess or school breaks
they may be assigned to a day shift as provided in Article 12.1 (b) .

As a general rule, vacations will be scheduled during the nonths of
July and August each year. Enployees will notify the Controller of

Pl ant of desired vacation dates by Maylst of each year and will
receive approval within thirty (30) cal endar days. Enployees will be
granted choice of dates during the July-August period byseniority.
Empl oyees with nore than three weeks' annual vacation maybe linmted to
three weeks' vacation during the July-August period, with the balance
to be taken at other tines of the year as arranged with managenent.
Enpl oyees requesting alternative dates to these will nake application
to the Controller of Plant, stating the reason therefore, and he will
give synpathetic consideration to such request. The final decision of
the Controller of Plant will be binding.

Where work of a mmjor nature occurs in a school, every reasonable
effort will be nade to allow the enployees concerned their regular
vacation period, as requested by the enployee, and such enpl oyee shal
be given reasonable notice.

CUMULATI VE SI CK LEAVE

15.

15.

1

A cumul ative sick | eave plan has been established for all enployees
covered bythis Agreement, as foll ows:

Part 'A" - For enployees of the Board enpl oyed before Septenber 16th,
1977, a yearly maxi mum of twenty-six (26) days applies to year-round
staff members (i ncludi ng probationary enployees). 100% of the unused
days each year are accunulated to a possible sick |eave total of two
hundred and sixty (260) days. After five (5) years of service with the
Board and having accunmul ated two hundred and sixty (260) days, 50% of
the annual unused |eave allowance, to the nearest half day, maybe
accunul ated, to a maxi mum of one hundred (100) additional days, making
t he maxi mum possi bl e accunul ation three hundred and sixty (360) days.
Thi s additional coverage became effective Septenber 1st, 1973.

Part 'B’ - For enployees of the Board enpl oyed on or after Septenber
16th, 1977, a yearly maxi num of ei ghteen days (18) (and twenty (20)
days effective Septenber 1, 1989) applies to year-round staff members
(including probationary enployees). 100% of the unused days each year
are accunul ated, to a possible sick |eave total of two hundred and
sixty (260) days.

The nunber of accunul ated sick | eave days will be shown annually (in
Septenber) to each enployee
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"ICLE 15 - CUMULATIVE S| CK LEAVE ( CONTI NUED)

15.2 (a)

(b)

(c)

(4)

A Retirenent and Sick Leave Gratuity has been approved for enployees
based on unused Cunul ative Sick Leave Credits, up to a maximm of two
hundred and sixty (260) days, to be based on the follow ng formla:

Part 'A - For enployees of the Board enpl oyed before Septenber 16th,
1977 --

Unused C.S.L. X 50% of Salary
260

Part ‘B’ - For enpl oyees of the Board enployed on or after Septenber
16th, 1977 and up to and includi ng August 31st, 1989 --

Unused C.S.L. x 50% of Salary for 20 years' service
260 x 40% of Salary for 15 years' service

X 30% of Salary for 10 years' service

X 20% of Salary for 5 years' service

Part 'c’ - For enployees ofthe Board enployed on or after Septenber
1st, 1989 - -

Unused €.8.L. x 20% of Salary
260

A retiring enployee nay request that such payment be schedul ed over an
extended period save that payment nust commence within one year of
retirement and be conpleted within three years of retirenent.

This plan will apply to those enpl oyees:

A - ( i) who are conpelled to retire because of a conplete disability
to engage in any enployment with the Board, as certified to
by a duly qualified physician or surgeon.

R

B - ( i) who are at least fifty-three (53) years old, and

( ii) who are retiring on a pension, payment of which would
comrence within twelve (12) nonths fromthe day of such
retirement, and

(iii) who have been enployed on the staff of the Board for a

period of five (5) years or nore of continuous service.

In the event of the death of a retired enployee, any allowance or
benefit for which they are eligible under the Retirenent Gatuity Plan
and which remains unpaid shall be paid to the enployee's estate

In the event of the death of an enployee, a sick leave credit gratuity
paynent equivalent to the applicable fornula of Section 15.2 (a) wll
be paid to their estate. This provision will apply to all enployees
who have had a mnimum of five (5) years' service with the Board.
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ARTICLE 15 - CUMULATIVE SICK LEAVE ( CONTI NUED)

Accidents Covered by Wrkers' Conpensation: An enployee who is injured
in the course of their duties will have their Wrkers' Conpensation

sal ary award suppl emented fromtheir sick | eave account to provide for
paynent of their full salary, until the enployee's sick leave credits
have been exhausted. In the event that an enployee does not wish to
use their sick leave credits in this manner, they shall receive their
Workers' Conpensation salary award, and there shall be no deduction
fromtheir sick leave credits. Witten notification selecting this
latter option nust be given to the Board's business office atthe time

The Board agrees that where permission has been granted to represen-
tatives of the Union to |leave their enploynment tenporarily in order to
carry on negotiations with the Board or with respect to a grievance,
they shall suffer no loss of pay for the tine so spent. At the
conclusion of a negotiating session and when hours remaining in the
work day are less than three (3) hours, an enployee shall not be

Leave of absence without pay and without |oss of sick | eave credits or
seniority shall be granted upon request to the Board to enployees

el ected or appointed to represent the Union at recognized Uni on con-
ventions or conferences. In addition, up to ten (10) days |eave of
absence per Agreenent year shall be granted for local Union business,
and such | eave shall be without pay and w thout |oss of sick |eave
credits or seniority. An enployee on any of the foregoing | eaves
shall receive the pay and benefits provided in this Agreement. How-
ever, the Union shall reinburse the Board for all pay and benefits for

In addition to the above, the Board will grant up to two (2) enpl oyees
per year (successful candidates for |abour college and/or for recog-

nized uni on education courses) two (2) nonths |eave of absence without
pay, provided such | eave does not interfere with the efficiency of the

15.3
the accident is reported.
ARTICLE 16 - LEAVE OF ABSENCE
16.1
required to return to work.
16.2
the period of absence.
Board's operation.
16.3

Any enpl oyee who is elected or selected for a full-tine position with
the Union, or any body with which the Union is affiliated, or who is
elected to public office, upon application will be granted |eave of
absence without salary, benefits, and |oss of seniority, by the Board
for a period of up to one year. Such |eave shall be extended annu-
ally, upon request, up to a maxinmum of five years.
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16.

1l6.

16.
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ICLE 16 - LEAVE OF ABSENCE ( CONTI NUED)

.4

(a)

(b)

The follow ng absences will be with pay and without l[oss of sick |eave
credits or loss of seniority:

Ber eavenent

A total of up to five (5) working days may be all owed per bereavenent
of the following: father, nother, step-parent, spouse, child, or
step-child. A total of up to three (3) working days may be allowed per
bereavenent of the follow ng: brother, sister, grandparent, grand-
child, father-in-law, mother-in-law, sister-in-law, brother-in-Iaw,
son-in-law, daughter-in-law, or other person in loco parentis or any
relative who lived in the home. One (1) day may be allowed to attend
the funeral of a grandparent-in-|aw

In case of extenuating circunstances, application may be made to the
Director of Education, or designate, for additional time under this
Article. For any working days which fall in this period and for which
approval is granted, there shall be no deduction of pay.

Exam nations and Convocations

An enployee, with the prior approval of the Director of Education, or
designate, may be absent from duty without |loss of salary by reason of
exam nations and convocations as follows:

( 1) For the purpose of witing exam nations, only the half-day
period in which the exam nation occurs shall be granted.

In addition to the half-day nentioned in the foregoing one
hal f-day shall beallowed for travelling if necessary.

(i) A hal f-day period is granted for an enployee to attend their own
graduation cerenmony, or those of their son, daughter, husband,
wi fe or fiance.

In addition of the half-day period nentioned in the foregoing,
one half-day shall be allowed for travel if necessary.

Preqnancy/Parental Leave

Pregnancy/ Parental Leave shall be granted in accordance with the
Employment Standards Act.

An enpl oyee may be entitled to a maxi mum of one (1) year |eave of
absence without pay, and wthout [oss of seniority when they request
such leave for good and sufficient cause. Such request shall be in
writing and shall not be denied without just cause.

The Board shall grant |eave of absence without |oss of seniority or
benefits for an enployee who is absent from duty by reason of a sunmons
to serve as a juror or of a subponea as a witness in any proceedings to
which they are not a party or one of the persons charged. The Board
shal | pay such an enployee their full pay provided such enpl oyee pays
to the Board any fee, exclusive of travelling allowances and living

al | owances, received as a juror or witness. The enployee will present
proof of service and the amount of pay received.



- 16 -

ARTICLE 16 - LEAVE OF ABSENCE ( CONTI NUED)

16.8 The follow ng absences shall be with pay and without |oss of seniority,
but shall be charged to the enployee's cumulative sick |leave credits:

(a) Up to a maximum of three (3) working days (up to two (2) of these days
may be used for adoptive or paternity |eave) may be all owed per year
for urgent matters, hazardous weather or comunity or public service
whi ch cannot be conducted other than during working hours.

(b) One (1) day only per school year will be allowed for noving on the day
of the move. It shall not apply to an enpl oyee who has submitted
hi s/ her resignation.

{c) An enpl oyee may apply for |eave of absence for the observance of
recognized Religi ous Holy Days.

16.9 An enpl oyee who is quarantined or otherwi se prevented by an order of
the Medical Health Authority from attending their duties because of
exposure to a communi cable disease shall be absent from duty without
| oss of sick leave credit or loss of salary.

ARTICLE 17 - PAYMENT OF WAGES

17.1 The present practice of paying salaries every second Friday shall con-
tinue, as well as the present nmethod of itemizing deductions on the
statenent portion of the pay cheque.

ARTICLE 18 - FRI NGE BENEFI TS

18.1 Ext ended Health Care Pl an

The Board will pay 90% of the prem umcost of an Extended Health Care
Pl an for each enployee participating in the Plan. The Plan shall

i nclude provision for Vision Care with a maxi nrum paynent of $150.00
every two years for enployee and spouse and $150.00 every year for a
dependent child.

18.2 Group Life I nsurance Pl an

The Board will pay 90% of the prem umcost for each enpl oyee partici-
pating in the Goup Life Insurance Plan, for an amount equal to two and
one-half tines their annual salary to the next one thousand dollars
($1,000.00).

18.3 Dental Pl an

The Board will pay 90% of the prem um cost for each enpl oyee partici-
pating in Dental Plan equivalent to Blue Cross Nunber 9 with Rider #2
(62,000.00 [ife time maxi mum and 50% co-insurance) and with Rider #3
($1,000.00 |ife tinme maxi num and 50% co-insurance). The Ontario Dental
Associ ation Schedul e of Fees, for dental services provided by general
practitioners, shall each January 1 be amended to provide for the
previous year's Schedul e.



"ICLE 18 - FRI NGE BENEFI TS ( CONTI NUED)

Long Term Disability Plan

The Board will pay 90% of the premiumcost of a Long TermDisability

Plan. The Plan shall provide for benefits of 66 2/3% of earnings to a
maxi mum of $2,000.00 per nmonth. The waiting period shall be the later
of one hundred and twenty (120) days or the expiration of an enpl oyee's

If the Board decides to change carriers of any of the above benefits
they shall first advise the Union.

Disability Transfer Benefit

Any enpl oyee who becones unable to work to advantage, owing to age or
other good cause that a nmedical exam nation reveals, shall be given
preference to such light work as is available and which they may be
able to do at the salary payable for that job.

If the premium paid by the Board for any fringe benefits pursuant to
this Article is reduced as a result of any legislation, the amunt of
the saving shall be used to increase other benefits and/or to introduce
new benefits available to the enployees, as my be nutually agreed

OMERS shall be in accordance with the applicable Iegislation.
The Board agrees to adninister the Registered Retirement Savings Plan

(R.R.S.P.) provided by Eguion Securities Limted. The participating
enpl oyee agrees to pay 100% of the contribution to their individual

18.4
cumul ative sick |eave.
18.5
18.6
18.7
between the parties.
18.8
18.9
pl an.
ARTICLE 19 - RETI REMENT AGE
19.1

The normal retirement age of enployees is sixty-five years of age.

ARTI CLE 20 - SAFETY

20.1

20.2

The Board shall continue to observe all reasonable precautions for the
safety of its employees and shall supply such safety equiprment as is
necessary. All enployees shall co-operate with the Board in the pre-
vention of accidents, damage and fire on Board property, and shall from
time to time nmake reconmendations to the Board as to the prevention of
acci dents, damage and fire on Board property.

Clothing Al | owance: The Board shall supply all new enployees with the
fol | owi ng:

{ i) Five (5) shirts or snmobcks - to be replaced as required upon
surrender of the worn-out shirts or snocks.

(ii) Four (4) trousers or slacks - to be replaced as required upon
surrender of the worn-out trousers or slacks.



ARTICLE 20 - SAFETY ((CONTI NUED)

20.2 (iii) In addition to the foregoing, the Board shall supply Truck
Drivers with one (1) winter weight jacket, one (1) |ightweight
j acket and one (1) cap - to be replaced as required upon
surrender of the worn-out jackets or cap.

( iv) Safety Shoes or Boots: The wearing of safety shoes or boots
shall be conpulsory for all enployees. Maintenance personnel
shall be required to wear safety boots approved by the Canadian
Standards Association. The Board shall pay a subsidy for each
pair, to a maxinmum of two (2) pairs for the first year of
enpl oyment and one (1) pair for each additional year of enploy-
ment, as follows:

- For Caretakers and Cleaners up to $65.00.

- For Mai ntenance Wrkers, Mintenance Trades and Truck Drivers
up to $75.00.

On the purchase of safety shoes or boots, any quantity discounts
will be to the benefit of the enployee; however, enployees shall
be permtted to select the source of supply for their safety
shoes or boots. Purchase receipts are to be presented to the
Board's Purchasing Department, at which tine payment of the

enmpl oyee's subsidy will be arranged.

( v) Coveralls: One pair of coveralls for Maintenance Staff - to be
replaced as required upon surrender of the worn-out coveralls up
to a maxi mum of two (2) pairs per year.

20.4 Upon termnation of enploynent, all Board shoul der patches, identifi-
cation cards and keys will be immediately subnitted to the Controller
of Plant.

ARTICLE 21 - TERM OF AGREEMENT

21.1 ) The terns of this Agreenent shall continue in effect fromthe 1st day
~of April, 1996, until the 31st day of March, 2999, and shall continue
automatically thereafter for annual period of one (1) year each, unless
either party notifies the other in witing within the period of four
(4) nonths imrediately prior to the expiration date, that it desires to
amend this Agreenent.

21.2 Negoti ations shall begin within thirty (30) days followi ng notifica-
tion for amendment, as provided in the preceding paragraph.

21.3 [f, pursuant to such negotiations, agreement is not reached on the
renewal or amendnment of this Agreement or the naking of a new Agreenent
prior to the current expiry date, this Agreement shall continue in full
force and effect until a new Agreement is signed between the parties,
or until conciliation proceedings prescribed under the Ontario Labour
Rel ati ons Act have been conpl eted, whichever date should occur first.

21.4 Shoul d negotiations pass the expiry date of the Agreenent, wages shall
be retroactive to April 1, 1999.

21.5 The Union and the Board desire every enployee to be famliar with the
provisions of this Agreenment and their rights and obligations under it.
For this reason the Board shall pay the | esser of $4506 or one-half the
cost of printing sufficient copies of the Agreenent.
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acLICLE 22 - JOB SECURITY

22

22.

22.

ARTICLE 23 -

.1

In order to provide job security for menbers of the bargaining unit,
the Board agrees that all work or services performed by the enpl oyees
shall not be contracted out with the effect of causing a |ay-off.

In the event of the introduction of new technol ogy and/or the
introduction of new machinery or equipnent, the Board shall notify the
Union at |east sixty (60) days prior to such introduction and

di scussions will be held regarding the effects of such introduction.

In the application of the foregoing, building environnental systens and
work perforned by naintenance staff shall be excluded.

Shoul d the introduction of such technology require skills in addition
to those possessed by present enployees, then such training shall be
provided at the Board's expense for those enployees designated by the
Boar d.

SCHEDULES

23.

ARTICLE 24 -

1

Attached hereto and forming part of this Agreenent is a Schedul e of
Wage Rates and Working Conditions, known as Schedule 'A'.

STAFF DEVELOPMENT DAY

24.

1

One (1) day per year with pay shall be provided for the purpose of con-
ducting a staff devel opnent program for all menbers of the bargaining
unit. Selection of the date and content of the program for the Staff
Devel opnent Day shall be determned after consultation with the Union.
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IN WTNESS THEREOF each of the Parties has caused this Agreement to be signed by
their duly authorized officials or representatives, a5 of the 17th day of December,
One Thousand Nine Hundred and Ninety-six.

FOR CANADI AN UNI ON OF PUBLI C EMPLOYEES ) FOR THE BRANT COUNTY BOARD OF EDUCATI ON)
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REVI SED SCHEDULE ' A

1. WAGE RATES PER HOUR - EFFECTIVE JUNE 2, 1997

1st 50 Bal ance of

Basic Rate for: Days Worked 1st Year 2nd Year 3rd Year
Car et aker 14.17 14.22 14.62 14.98
C eaner 12.66 12.66 13.22 14.05
Day Service Elenentary

Car et aker 15.28 15.28 15.28 15.28
Truck Driver 14.56 14.61 14.99 15.38
Mai nt enance Wor ker 14.56 14.61 14.99 15.38
Mai nt enance Trades 15.74 15.78 16.18 16.55

2. CERTIFI CATE ALLOMNCES

(a) - Fourth Class Base Rate plus 15 cents per hour
- Third Class Base Rate plus 25 cents per hour

The Board agrees to pay 100% of the tuition fees on the successful conple-
tion of the requirenents for a Fourth Class or Third Cass Certificate.

(b) - Trade Certificate required by the Board - 25 cents per hour.
Where using their certificate of qualifications as required by the

Qperating Engineers Act of the Province of Ontario, an employee will
receive an additional allowance of 50 cents per hour.

3. QUTSIDE DUTIES
Car et aki ng personnel shall berelieved of all work outside the school building

except for placing and renoving water hoses, sprinkler systems, etc. as required
for watering purposes in order to maintain |laws and gardens in good condition.

4. LEAD HAND ALLOWNCE
- 60¢ per hour for leading two (2) enpl oyees;

- 95¢ per hour for three (3) to six (6) enpl oyees;
- $1.30 per hour for seven (7) or nore enpl oyees.

SEp 1/ 1897
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SCHEDULE ' A

5. ADDITIONAL VEH CLE ALLOMNCES

The Supervisor of Maintenance nmay authorize certain personnel to use their
vehicles for purposes of carrying Board equipnent and/or tools, etc. \here such
authorization i s made, an additional allowance of $35.00 per nonth shall be paid
to the enployee to conpensate for wear and tear on the vehicle as a result of
this use and an additional $35.00 per nonth for M ntenance enpl oyees authorized
to use their trucks

6. SHFT PREM UM

The shift premiumfor the afternoon shift and night shift shall be 50 cents per
hour .

7. MLEAGE ALLOMNCE

Al enployees shall be paid nileage as established by Board policy for
authorized use of their own vehicle in carrying out the business of the Board.
The Board agrees that the use of an enployee's vehicle shall not be conpul sory.

DATED AT BRANTFORD THI S 24th DAY OF_JUNE , 1997

Canadi an Union of Public Enployees The Brant County Board of Education
Local 282, Plant Operations Unit

Lty s Frnitet __ Garl i
/
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Z X 7he Brant County
,:2 Bowrd of Education

December 17, 1996

Ms. Brenda J. savoie
Recordi ng Secretary
C.U.P.E., Local 282
Dear Ms. savoie:

Re: Plant Qperations Unit

This letter will serve to confirm our mutual understanding of the following itens
agreed to during our negotiations for the April 1, 1996 to March 31, 1999 Agreenent:

1. In order to assist in the admnistration of Article 5.8 of the Agreenent, the
Controller of Plant or designate shall issue a meno in June of each year to
advi se enployees that during July and August any enployee can call the Plant
Qperations Ofice during office hours to inquire about job postings or
upcomng job postings. In addition, in twinned schools, the Board wll
institute procedures to ensure that job postings are placed on bulletin boards
in both schools.

2. The Board will notify the Union about any recommendation to close a school
prior to the public release of the recommendation.

3. The training manual for caretakers will include a conponent concerning train-
ing for temporary workers and the requirenent for tenporary enployees to wear
safety footwear.

4. Lead Hands are not responsible for disciplining any enployee.

5. In discussions held pursuant to Article 8.7, there shall be equal representa-
tion from each party.

6. Di scharge and suspension letters shall not be delivered by nenbers of Local
282.

7. The Board shall not change its policy on workplace harassnent during the term

of the Agreenent.

8. Union | eave pursuant to Article 16.2 shall be a naxi num of ten (10) days
per Agreenent year for the three c.uU.P.E. bargaining units.

yours truly,

S A G

Lois M. E. Wiite
Chai rman
Salary Negotiating Committee

“Owortunttios forAl”

349 Erie Avenue, Brantford, Ontario N3T8V3  (519) 756-6301 Fax (519) 756-9181



LETTER OF UNDERSTANDI NG

BETWVEEN:

THE BRANT COUNTY BOARD OF EDUCATI ON
AND
CANADI AN UNTON OF PUBLIC EMPLOYEES AND I TS LOCAL 282

This letter will confirmthe parties' intention to participate in Provincial and/or
Federal Government-sponsored make-work projects in order that projects not nornally
carried out by Local 282 nenbers may be conpl eted.

The follow ng understanding has been reached by the parties:

1.0 The work involved shall conprise projects of a tenporary nature which would
not normally be undertaken by the Board because of financial or logistic
limtations.

2.0 Rates paid to enployees under said projects shall be established in consul-

tation with the Union at the time of application to the appropriate
authorities for approval and prior to commencenent of the project.

3.0 Governnent-sponsored work projects shall not be undertaken when regul ar
enpl oyees in the bargaining unit who hold the necessary qualifications to
performthe work required are on layoff, unless they are first recalled.

4.0 No layoffs of enployees within the bargaining unit who are qualified to
perform the work required shall take place while said projects are being
carried out.

5.0 Enployees hired under said projects shall not be entitled to accrual of
seniority, benefits or sick |eave. Paid holidays, and vacation, shall be in
accordance with the Employnent Standards Act.

6.0 The enployer shall deduct Union dues from said enployees as prescribed by
C.U.P.E., Local 282.

This letter will be subject to review at the expiration date of the Collective
Agreements between the parties commencing with the 1984 expiry dates or at any
other time mutually agreed to by the parties.

Dat ed at Brantford this 17th day of Decenber , 1996.

For:  CANADI AN UNION OF PUBLIC For: THE BRANT COUNTY BOARD

EMPLOYEES AND ITS LOCAL 282 OF EDUCATION
Z P 2 2 P
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LETTER OF UNDERSTANDI NG

BETWEEN:

THE BRANT CCUNTY BOARD OF EDUCATI ON
(hereinafter called the "Board")

AND

CANADI AN UNI ON OF PUBLI C EMPLOYEES AND I TS LOCAL 282
Pl ant Qperations
(hereinafter called the "Union")

W thout Prejudice

This letter is attached to and forms part of the Collective Agreenent.

Retirenment Assistance Program

The Retirement Assistance Program is available to enployees on pernmanent staff who
elect to retire on an O0.M.E.R.S. pension on or before March 31, 19299 and who are

bet ween the ages of sixty and sixty-four years old at the date of retirement. Any
empl oyee retiring after their sixty-fourth birthday will not be eligible for this

program

For an enployee who neets all the eligibility requirements pursuant to the above,
the Program will provide the follow ng:

(a) If approved bythe Carrier, the enployee will be entitled to coverage offered
under the Fringe Benefit Plans (Extended Health Care, Dental and Life
Insurance) up until age sixty-five. The Board will pay the enployer's share of
the prem um cost for these plans in effect in the Agreement at the time of
retirement. The retired enployee will be responsible for the remaining bal ance

of the premium costs of these plans.

(b) A cash incentive [unmp sum paynent of $5,000 per year (to a maxi mum sum of
$25,000) for each full year that the enployee retires prior to age sixty-five.
Any part-year early retirement nonths will be pro-rated over 12 nonths
multiplied by $5,000. The cash incentive lump sum paynent will be paid to the
retiring enployee at the end of the nonth in which he/she retires.

Dat ed at Brantford this 17th day of Decenber , 1996.

For The Canadian Union of Public For The Brant County Board of Education:
Enpl oyees and its Local 282:




LETTER OF UNDERSTANDI NG

BETWEEN:

THE BRANT COUNTY BOARD OF EDUCATI ON
(hereinafter called the "Board")

AND
CANADI AN UNI ON OF PUBLI C EMPLOYEES AND I TS LOCAL 282

Pl ant Operations
(hereinafter called the "Union")

Wt hout Prejudice

This letter is attached to and forns part of the Collective Agreenent.

Job Security

The Parties agree that, during the termof the Collective Agreenent (April 1, 1996
to March 31, 1999), any reduction in staffing complement will be acconplished by
early or normal retirements and/or voluntary termnations of position.

Wor kpl ace Reorganization

The Board agrees that any reorganization in the workplace shall be based on various
factors affecting custodial workloads such as size and physical |ayout of the
bui I ding, enrolment and nunber of portables. Any such plan shall provide for
fairness and equity in the distribution of workl oads.

Soci al _Contract

Effective as of the date of ratification of this Agreement, all bargaining unit
menbers that were frozen on the wage grid as a result of the Social Contract shall
be moved into the appropriate level on the wage grid based on their seniority

dat es.

Dat ed at Brantford this 17th day of Decenber , 1996.

For The Canadian Union of Public For The Brant County Board of Education:

Enployees and iLts Local 282: 2 ,
ﬁﬁ" aduse
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