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TH' S AGREEMENT MADE THI S STH DAY OF MAY 1988.

BETVEEN

AND

ARTICLE 1 -

THE BRANT COUNTY BOARD OF EDUCATI ON
hereinafter called the “Board”

of the first part;
CANADI AN UNION OF PUBLIC EMPLOYEES,
LOCAL 282 (Full Time Ofice, Cerical and
Technical Unit )

hereinafter called the “Union”

of the second part.

GENERAL PURPCSE

1.1

ARTICLE 2 -

Wiereas in the interest of the efficient conduct and adm nistration
of the Board's affairs, it is desirable that there shall be harnoni-
ous relations; fair and reasonable renuneration shall be paid for
the services rendered, having regard to the responsibility attached
to the position held, the nature of .the duties thereof, the manner
of their discharge, and seniority in the service. This Agreement is
entered into by the Parties hereto in order to provide for orderly
col l ective bargaining relations between the Board and its enpl oyees.
It is the desire of both Parties to co-operate in maintaining a
nutual ly satisfactory relationship between the Board and its
enpl oyees.

RECOGNI Tl ON

2.1

The Board recognizes t he Canadi an Union of Public Enployees and its
Local 282 as the sole and exclusive collective bargaining agents for
all office, clerical and technical enployees of The Brant County
Board of Education in the Cty of Brantford, and the County of Brant,
Ontario, save and except supervisors, persons above the rank of
supervi sor, purchasing agent, assistant purchasing agent, assistant
transportation officer, psychol ogists, attendance counsellors, famly
|'i fe co-ordinators, secretary to director of education, secretary to
busi ness adm nistrator, academ c secretaries, accounting secretary,
secretary to controller of plant, secretary to personnel officer,
affirmative action co-ordinator, personnel co-ordinator, students
enpl oyed during the school vacation period, persons on a work
experi ence program persons on a government sponsored summer program
persons regularly enployed for not nore than twenty-four (24) hours
per week, and audio-visual technicians operating out of the education
centre, all as per Certificate dated Decenber 17, 1979, of the
Ontario Labour Relations Board.



ARTI CLE 2 -

RECOGNI TI ON ( CONTI NUED)

2.2

2.3

ARTICLE 3 -

Tenporary Wrker - A person enployed for the purpose of replacing an

enpl oyee absent due to sickness, accident, or other approved absence
or leave; or a person enployed for the purpose of performng a tem
porary assignment.

Such persons shall not be entitled to the accrual of seniority or
fringe benefits in excess of the provisions of the Enploynent Stan-
dards Act, with the follow ng exception:

“A tenporary worker who is subsequently appointed to the probationary
staff shall have his/her seniority dated back to the comencenent of
her |ast tenporary assignment, provided there has not been an inter-
veni ng enpl oynment break with the Board of nore than one nonth between
conpleting the tenporary assignment and the probationary appointnent.
The nonths of July and August shall not be included in determning
whet her a person has had an intervening break.”

Each tenporary enployee with no Board experience shall be paid at the
mninmum rate of the category of the permanent enployee who is being
repl aced

Each tenporary enpl oyee with one or nore years of Board experience
will be paid at a rate not to exceed |level three of the category of
t he pernmanent enpl oyee who is being replaced.

Tenporary workers may be engaged by the Board at any time for periods
of up to seventy consecutive cal endar days, and the length of the
term of enployment within the seventy day linmtation shall be at the
sol e discretion of the Board. An extension of this seventy cal endar
daydperiod may be made by nutual agreement of the Union and the
Boar d.

Ten-nont h enpl oyees desiring to work during the school holidays shal
register their willingness to accept tenporary assignnents with the
Personnel COfficer. These enployees shall be hired for these vacan-
cies prior to anyone outside the bargaining unit, if they have the
required qualifications and abilities to performthe avail able work.

DI SCRI M NATI ON

3.1

ARTICLE 4 -

Each of the Parties hereto agree that there will be no discrinin-
ation, interference, restraint or coercion exercised or practised
upon any enployee because of menbership or non-nenbership in the
Uni on.

CORRESPONDENCE & UNI ON DUES DEDUCTI ONS

4.1

Al'l correspondence fromeither party to the other, arising out of or
incidental to this Agreenent, shall be forwarded to the Business

.Administrator & Conptrol |l er (of the Board) or to the Recording Secre-

tary (of the Union).
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CORRESPONDENCE & UNI ON DUES DEDUCTI ONS ( CONTI NUED)

4.2

4.3

4ob

4.5

ARTICLE 5 -

The Board will advise the Union of the names and addresses of all new
enpl oyees within thirty days of their enploynent.

The Board shall deduct each nmonth fromthe pay of each enpl oyee an
amount equal to the regular nonthly Union dues. Students shal |l not
be deducted Union dues for the nonths of My, June, July and August
but shall pay dues for the renmainder of the year.

Al sunms deducted pursuant to Section 4.3 will be remtted to the
Treasurer of Local 282 not later than the fifteenth day of the nonth
following, acconpanied by a list of enployees in respect to whom
deduct ions have been made.

The Income Tax Slips (T-4) provided each year by the Board, shall

i ndi cate thereon the amobunt of the Union Dues paid by each nenber
during the previous year.

RESERVATI ON OF MANAGEMENT Rl GHTS

5.1

ARTI CLE 6 -

The managenent of the Board' s operations and the direction of its
empl oyees shall continue to be vested exclusively with the Board, and
shal I, among other things, include the right to hire, discharge, pro-
note, denmote and discipline enployees. The exercise of these func-
tions shall be subject to the right of the enployee to grieve to the
extent and nmanner provided herein if any of the provisions of this
Agreement are viol ated.

RESERVATI ON OF EMPLOYEE R GHTS :

6.1

ARTICLE 7 -

Al'l enpl oyees, during the term of this Agreenent, shall continue to
enjoy all the rights, benefits and privileges with respect to salary
or wages, job opportunities, holidays, vacations, sick pay, |eave of
absence, fringe benefits, overtime work, pensions and retirement gra-
tuities, as provided by this Agreement ‘a addition to those rights
benefits or privileges provided by Board Policies and/or required by
Government | egislation.

GRI EVANCE PROCEDURE

7.1

It is the nutual desire of the Board and the Union that the com
plaints of enployees shall be adjusted as quickly as possible, and it
is understood that an enpl oyee has no grievance until he/she has
first given to the Assistant Comptroller (or, in his absence, his
superior) an opportunity to adjust his/her conplaints. The enployee
shall be accompanied by an Oficer of the Union during such discus-
S ions.

It is further understood that an enpl oyee who uses avenues other than
the Gievance procedure contained in this Article 7 to rectify a com
plaint or grievance may prejudice his/her conplaint or grievance or
arbitration procedure.
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ARTI CLE 7 - GRI EVANCE PROCEDURE ((CONTI NUED)

7.2

7.3

7.4

7.5

7.6

7.7

7.8

An enpl oyee who has a conplaint other than one entailing a nonetary
settlement nust bring that conplaint to the attention of the Assis-
tant Conptroller (or, in his absence, his superior) within five (5)
~orking days of when the enpl oyee became or ought reasonably to have
pecome aware of the circumstances which gave rise to the conplaint.
The Assistant Conptroller (or, in his absence, his superior) shall
verbally reply to the conplaint within five (5) working days fromthe
presentation of the conplaint.

The time linmts provided under the grievance procedure nmay be exten-
ded by nutual agreement of the Parties.

Any conplaints or grievance concerning or affecting a group of em

ployees shall be originated under Step No. 1.

Any policy or grievance arising directly between the Board and the
Uni on shall be originated under Step No. 1.

Al'l decisions agreed upon between the Board and the Union shall be
final and binding upon the Board, the Union and the enployee or em
pl oyees concer ned.

I'n discussing his/her conplaint, the enployee shall be allowed tine
off during working hours, provided this occurs between nornal busi-
ness hours (8:30 a.m. = 4:30 p.m), and shall be acconpanied by an
officer of the Union.

Fai ling settlenent when an enpl oyee has a conplaint arising out of
t he interpretatio-.application, admir istration or alleged violation
of the terms of the Agreenent, the enployee shall reduce the griev-
ance to witing stating the nature of the grievance, the Article or
Articles allegedly violated, the redress sought, sign the grievance,
and then, within five (5) working days of the verbal reply in 7.2
above , submit the grievance to the Business Admnistrator and Conp-
troller or designate, follow ng which the grievance will be processed
in the follow ng manner and sequence.

STEP NO. 1 - The Business Administrator and Conptroller or designate,

shal | convene a neeting with the Union Gievance Conmmttee and

grievor in an effort to resolve the grievance. The meeting will be
held within three (3) working days of the receipt of the grievance.
The Business Adnministrator and Conptroller or designate, shall render
a decision in witing within three (3) working days after the
meet i ng.
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GRI EVANCE  PROCEDURES  ( CONTI NUED)

7.9

ARTICLE 8 -

STEP NO. 2 - Failing a settlement in Step No. 1 of the grievance or,

in the case of a Policy Gievance of the Union, the Union's grievance

comrittee may refer the matter to the Board within five working days
of receiving the decision in Step No. 1; and the grievance commttee
(which at this stage may consist of five (5) enpl oyees, one of whom
may be the conplainant) shall be granted a hearing at the next regu-
| ar meeting of the Board which, in any event, shall be held not |ater
than four (4) weeks after receiving the witten grievance, and at
which time the witten record of the grievance shall be presented. A
national representative of the Union may be present at the request of
either Party. The decision of the Board shall be given in witing
within five (5) working days follow ng the neeting.

In the case of a Policy Gievance of the Board, the grievance shall
be sent by registered mail to the Recording Secretary of the Union,
and the Parties shall neet at the next’ regular meeting of the Board
which, in any event, shall be held not later than four (4) weeks
after receiving the witten grievance. The decision of the Union
shall be rendered no later than five (5) working days followi ng the
neeting.

Failing a settlenent under Step No. 2 of any difference between the
Parties arising from interpretation, application, admnistration or
alleged violation of this Agreenent, including any questions as to
whether a matter is arbitrable, such difference may be taken to arbi-
tration as provided in Article 8 herein, and if no witten request is
received within one (1) cal endar nonth after the decision in Step
No. 2 is given, it shall be deened to have been abandoned.

ARBI TRATI ON

8.1

8.2

8.3

8.4

A Board of Arbitration shall be duly constituted as provided by the
Ontario Labour Relations Act.

Each of the Parties hereto shall bear the expenses of the Arbitrator
appointed by it, and the Parties shall bear jointly and equally the
expenses of the Chairman of the Arbitration Board.

The Board of Arbitration, appointed pursuant to the provisions of
this Agreement, has no jurisdiction to alter, amend, set aside, add
to or d- lete from any of the provisions herein contained, or to
render any decision which is inconsistent with the provisions of this
Agreenent .

In deternmining any grievance arising out of discharge, the Board of
Arbitration may dispose of the claimby affirmng the Board of Educa-
tion"s action and disnmissing the grievance, or by setting aside the
di scharge involved and restoring the grievor to his forner position
with or without conpensation, or in such other manner as may, in the
opinion of the Board of Arbitration, be justified.



ARTICLE 9 -

NO STRI KE_AND NO LOCKQUT

9.1

9.2

ARTI CLE 10 -

The Union agrees that it will not cause, direct, or consent to any
illegal strike or slowdown on the part of the employees represented
by the Union, and that if such action should be taken by the enploy-
ees, the Union will instruct the said enployees to return to work and
perform their usual duties and to resort to the Gievance Procedure
established herein for the settlenent of any conplaint or grievance.

The Board agrees that there shall be no | ockout during the term of
this Agreenent.

DI SCHARGE AND SUSPENSI ON' CASES

1001

10.2

10.3

ARTI CLE 11 -

Any enpl oyee covered by this Agreement who is being discharged or
suspended will be so notified in witing by the Business Adm nistra-
tor & Conptroller (or his designate) in witing, with a copy provided
to the Secretary of the Union. Such notification to contain the
reasons for the action taken and notification of the action is also
to be presented to the Board at its next regular neeting.

An enpl oyee who considers he/ she has been wongfully discharged or
suspended shall be entitled to file a grievance under Article 7.8,
Step 1 within five (5) working days of the circunstances which led to
the grievance or conplaint having been brought to the attention of
the enpl oyee concerned.

Should it be found, upon investigation, that any enpl oyee (probation-
ary enpl oyees excepted) has been unjustly suspended or discharged,
such enpl oyee shall be imediately reinstated in his former position,
without loss of seniority rating, and shall be conpensated for al
lost tine and earnings

SENIORITY

11.1

Seniority is defined as the length of service in the bargaining unit
and shall include service with the Board prior to the certification
of recognition of the Union.

For purposes of vacation allotnent and wage progression through the
salary grid, seniority shall be determned on the basis of the nunber
of calendar years in the enploy of the Board. For purposes of appli-
cations for postings, for promotions or transfers, for lay-off and
for re-call, and for indicating vacation preference, each year of
seniority shall equate to 1,650 hours worked for the Board. Seniori-
ty shall be carried between the Full Time Unit and the Part Tine Unit
and vice versa.

The Board shall maintain a seniority list showing the date upon which
each enpl oyee’s service comenced and in which Unit the enployee is
presently situated. \Were two or nore enpl oyees commenced work on
the sane day, preference shall be in accordance with the date of
application for enploynent. An up-to-date seniority list shall be
sent to the Union and to each school and administrative office by
February 1st of each year.



ARTICLE 11 -

SENIORITY ((CONTI NUED)

11.3

11.5

11.6

ARTICLE 12 -

New empl oyees shall be on probation during the first fifty (50) days
worked of their enploynment. The probationary period of a new enpl oy-
ee may be extended for a period not to exceed twenty (20) days
worked. After conpletion of the probationary period, seniority shal
be effective fromthe original date of enploynent.

An enpl oyee who is absent fromwork due to sickness, accident or
approved | eave of absence shall not |ose seniority rights, subject to
the follow ng: -

An enpl oyee’s seniority shall be lost for the follow ng reasons:

(i) Dismssal for just cause;

( i) Voluntary resignation;

(ii1) Retirenent;

( iv) Absence wthout perm ssion unless a just reason is submtted
upon return to work

( v) Of fromwork due to lay-off for nore than one year for an
enpl oyee with less than five years of seniority, and off from
work due to lay-off for nore than two years for an enpl oyee
with five or nore years of seniority;

(vi) Of fromwork due to illness for the greater of cunulative
sick leave, or one year for an enployee with less than five
years of seniority and off fromwork due to illness for the

greater of cunulative sick leave, or two years for an enpl oyee
with five or nore years of seniority.

If an enployee is transferred to a position outside of the bargaining
unit, he shall retain his seniority acquired at the date of |eaving
the unit, but will not accunulate any further seniority. If such an
empl oyee later returns to the bargaining unit, such return shall not
result in the lay-off or bunmping of any enployee, and his seniority
woul d resune effective with the date of his return to the unit.
Enpl oyees tenporarily transferred to positions outside the bargaining
unit shall suffer no loss of seniority for the first six nonths of
such transfer. Lost time will be shown on each succeeding seniority
list.

If a transfer to a different category takes place before the proba-
tionary period of fifty (50) days worked has been conpleted, a new
probationary period of sixty (60) days shall start with enployment in
the new category.

PROMOTI ONS AND STAFF CHANGES

12,1

When a new position is created, or when a vacancy occurs wthin the
bargaining unit, the Board shall post notice of the position in the
Board's offices, cafeterias and libraries for a mninum of one week.
Positions shall be posted within one week of vacancy. Vacationing
enpl oyees may register in witing their interest in applying for an
anticipated posting.
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ARTI CLE 12 - PROMOTIONS AND STAFF CHANGES (CONTINUED)

12.2

12.3

12.4

12.5

12.6

12.7

ARTICLE 13 =~

Such notice shall contain the follow ng information: Nature of posi-
tion, whether a ten or twelve nonth position, qualifications, re-
quired know edge and education, skills, shift, hours of work, wage or
salary rate or range.

No outside advertisenment for any vacancy shall take place within the
period of one week follow ng delivery of the job vacancy posting to
the schools, offices and cafeterias.

In meking staff changes, the applicant senior in service who has the
required qualifications and ability shall be appointed, and the
successful applicant shall be notified within thirty (30) days of the
posting date. The only exception to the foregoing time limt shall
be when an appointnent is made from outside of the bargaining unit.
An enpl oyee who receives a pronotion or transfer through the job
posting procedure will be given a trial period of twenty (20) days
worked in the new position. After the trial period the Board or the
enpl oyee may decide that the enployee is not suited to the new posi-
tion, and in such a case he/she shall be returned to his/her previous
position.

Wthin reasonable tine following the date of appointnent to a vacant
position, the nane of the successful applicant shall be sent to each
applicant. The Union shall be notified of all pronotions, denotions,
hirings, lay-offs, transfers, recalls, resignations, retirenents ,
deaths or other term nations of enploynent.

If an enployee is transferred to a higher category position, he/she
shall be paid at the same incremental |evel, within the maxi mum as
he/ she was paid in the | ower category prior to his/her transfer.

On request , the Board may provide suitable enployment when through

injury, illness, ‘or handicap an enployee is unable to perform his/her
normal duties. Such enployee shall not displace another enployee.

LAY- OFFS AND RECALL

13.1

13.2

13.3

13.4

A lay-off shall be defined as a reduction in the work force or a
reduction in the regular hours of work as defined in this Agreenent.

Both Parties recognize that job security shall increase in proportion
to length of service. Therefore, in the event of a lay-off, an
enpl oyee about to be laid off may bunp any enpl oyee with |ess senior-
ity providing that the enployee exercising the right is qualified to
performthe work of the |ess senior enployee.

Enpl oyees qualifying for recall shall be recalled in the order of
their seniority, provided they have the qualifications to performthe
work avail abl e.

New enpl oyees shall not be hired until those laid off during the
precedi ng twel ve nonths have been given an opportunity of recall
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ARTICLE 13 - LAY-OFFS AND RECALL ( ConTi NUED)

13.5

13.6

ARTI CLE 14 -

Gievances concerning lay-offs and recalls shall be in accordance
with the Gievance Procedure.

Unless legislation is nore favourable to the enployee(s), sixty (60)
cal endar days’ notice of lay-off will be given. Should it not be
possi ble to provide work during the sixty (60) days, the |aid-off
enpl oyee shall be paid his regular rate of pay for the days he woul d
normal |y have worked during the sixty (60) cal endar days.

HOURS OF WORK

14.1

14.2

14,3

ARTI CLE 15 -

The regul ar work day shall not commence before 8:00 a.m nor finish
later than 4:30 p.m, except that the Media Technician working in the
Media Centre shall finish not |ater than 6:00 p.m. No shift shall be
spread over a period longer than eight hours, with one hour off for
lunch.  During summer, Christmas and Md-w nter breaks, the hours of
work for all twelve month enpl oyees shall be between the hours of
8:00 a.m and 4:00 p.m., With one-half hour for Iunch

Not wi t hstandi ng the foregoing, hours of work within the Conputer
Services Departnment shall not commence before 7:00 a.m nor finish
later than 10:00 p.m and no shift shall be spread over a period
| onger than eight hours, with an hour off for lunch. Wrk schedul es
shall be posted two weeks in advance.

The regular work week shall consist of five days of seven hours each
from Monday to Friday inclusive, for a total of thirty-five hours per
week. The regular work week for Educational Assistants shall consist
of five days of six hours each from Monday to Friday inclusive, for a
total of thirty hours per week

An enpl oyee shall be permtted a rest period of ten consecutive mn-
utes in both the first and second half of a shift.

REPORTI NG PAY GUARANTEE

15.1

15.2

An enpl oyee reporting for work on his/her regular shift and sent home
by the enployer due to an act of God or some other emergency shall be
paid his/her regular rate of pay for the entire period of work, with
a mninumof three and one-half hours paye.

Where an enpl oyee has accumul ated sick | eave credits and where the
enpl oyee nust |eave work due to personal illness, provided that the
enpl oyee has been at work for at |east one hour, there shall be no
deduction from the accumulated sick |leave credits for the first half
day of absence.

ARTI CLE 16 - CALL-1N PAY

16.1

An enpl oyee who is called in outside his regularly schedul ed houres of
work other than for schedul ed overtinme work will be paid a minim. of
four hours at straight tine rates or at his applicable overtime rate
for the time worked on the call-in, whichever is greater
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ARTI CLE 17 - OVERTI ME

17.1 Al time worked in excess of seven hours per day or thirty-five hours
per week shall be deened overtine and shall be paid at the rate of
time and one-half.

17.2 An enpl oyee shall receive premumovertime as follows: -

Double time for all hours worked on a Sunday or a paid holiday.

17.3 Enpl oyees willing to work overtime may register with the Assistant
Comptroller their willingness to accept overtime assignnents in their
normal line of duty. Managenent will make every reasonable attenpt,
where practical and where the enployee is qualified, to share over-
time anong the enployees so registered. Management will retain the
right to assign overtine work to any enpl oyee whether or not so
registered with the Assistant Conptroller

ARTI CLE 18 - PAID HOLI DAYS

18.1 The Board agrees to grant the follow ng paid holidays:

New Year’s Day Cvic Holiday (for 12 nonth enpl oyees only)
Good Friday Labour Day
Easter Monday Thanksgi vi ng Day
Victoria Day Christmas Day
Dom ni on Day Boxi ng Day

ne Fl oat Day
and any other day declared or proclained as a holiday by the Federal,
Provincial or Minicipal Governnent.
Wiere any of the above-noted holidays fall on a Saturday or Sunday,
an alternate day shall be taken by mutual agreenent between the Union
and the Board. The Float Day shall be given during the Christmas
Break, and it shall be arranged after consultation between the Union
Executive and the Business Adm nistrator and Conptroller

18,2 Enpl oyees scheduled to work on the last working day prior to
Christmas and/or New Year's Day shall be excused for the final two
(2) hours of their schedul ed shift.

18.3 Prof essional Activity Day

(ne day per school year, wth pay if the enployee is scheduled to
work, shall be provided for the purpose of conducting a professiona

activity program for all nenmbers of the bargaining unit. Selection
of the date and content of the program for the Professional Activity
Day shall be by nutual agreenment between the Union and the Board.
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ARTI CLE 19 - VACATI ONS

19.1

19.2

19.3

19.4

ARTI CLE 20 -

Al'l permanent twelve month enployees with less than one year’s ser-
vice shall receive vacation as provided by the Enploynent Standards
Act.

Al permanent twelve nonth enpl oyees who conplete a full year of
enmpl oynent by August 31lst in any year shall be granted vacation as
follows :

1 year to 2 years - 2 weeks
3 years to 8 years - 3 weeks

9 years to 17 years - 4 weeks
18 years or nore - 5 weeks
After 25 years - One additional day of vacation will be

granted for each year of service, to a
maxi mum of five days, until norma
retirenent.

Vacation pay for each week of vacation shall be at the regular rate
of pay effective inmediately prior to the vacation period.

Al permanent ten nonth enpl oyees shall receive vacation pay, by
cheque, on the first pay day in July of each year, as foll ows:

Up to 2 years - 4%) of gross pay earned from
3 years to 8 years - 6%) - July lst to June 30th

9 years to 17 years - 8%) i ncl usive
18 years or nore -107%

The scheduling of annual vacations shall be arranged by the enploy-
ee's supervisor and/or principal and approved by the Business
Adnmini strator & Conptroller.

If a paid holiday falls or is observed during an enployee’s vacation
period, he/she shall be allowed an additional vacation day with pay
at a time mutually agreeable. If during an enployee’s vacation
period, the enployee qualifies for |eave of absence pursuant to
Article 25.1 or is hospitalised, there shall be no reduction in vaca-
tion period because of the |eave or hospitalization. The period of
vacation so displaced shall be reinstated for use at a |ater date.
The enployee shall be required to provide a doctor’s certificate to
verify the period of hospitalisation.

CUMULATI VE Sl CK LEAVE

20.1

A Cunul ative Sick Leave Plan has been established for all enployees
covered by this Agreenent, as follows:
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ARTI CLE 20 - CUMULATI VE SI CK LEAVE ( CONTI NUED)

20.2 (a)

PART “A

(1) For enployees of the Board, enployed before Septenber 1, 1980, a
yearly maxi mum of twenty-six days applies to year-round staff
menbers (including probationary enployees). 100% of the unused
days each year are accumulated to a possible sick |eave total of
two hundred and sixty days. After five years of service with
the Board and having accunulated two hundred and sixty days, 50%
of the annual unused |eave allowance, to the nearest half day,
may be accumul ated to a maxi mum of one hundred additional days.

(2) For enployees of the Board enployed before Septenber 1, 1980, a
yearly maxi mum of twenty days applies to ten nonth staff menbers
(including probationary enployees). 100% of the unused days
each year are accunulated to a possible sick |eave total of two
hundred days » After five years of service with the Board and
havi ng accurmul ated two hundred days, 50% of the annual unused
| eave allowance , to the nearest half day, may be accunulated to
a maxi num of one hundred additional days.

PART "B"

(1) For enpl oyees of the Board enployed on or after Septenber 1,
1980, a yearly maxi mum of eighteen days applies to year-round
staff menbers (including probationary enployees). 100% of the
unused days each year are accumulated, to a possible sick |eave
total of two hundred and sixty days

(2) For enployees of the Board enpl oyed on or after Septenber 1,
1980, a yearly maxi num of fifteen days applies to ten nonth
staff nmenbers (including probationary enployees). 100% of the
unused days each year are accunulated, to a possible sick |eave
total of two hundred days

The number of accunulated sick |eave days will be shown annually (in
Septenber) to each enployee.

A Retirenment and Sick Leave Gatuity has been approved for qualifying
enpl oyees covered by this Agreenment, based on unused Cunul ative Sick
Leave Credits, up to a maximum of two hundred and sixty days for
year-round staff menbers and a maxi num of two hundred days for ten
nonth enpl oyees, based on the follow ng fornul ae: -

PART “A’

(1) For year-round enployees of the Board enployed as of August 31,
1980: -
Unused C.S.L. X 50% of Salary

260
(2) For ten nmonth enployees of the Board enployed as of August 31,
1980: -

Unused C.S.L. X 50% of Salary
200
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ARTI CLE 20 - CUMULATIVE SICK LEAVE ( CONTI NUED)

20.2 (a)

20.2 (b)

20.2 (c)

20.2 (d)

20.3

PART "B"

(1) For year-round enpl oyees of the Board enployed on or after
Sept enber 1, 1980: -

Unused C.S.L. X 50% of Salary for 20 years’ service
260 X 40% of Salary for 15 years’ service

X 30% of Salary for 10 years’ service

X 20% of Salary for 5 years’ service

(2) For ten nonth enpl oyees of the Board enployed on or after
Sept enber 1, 1980: -

Unused C.S.L. X 50% of Salary for 20 years’ service
200 X 40% of Salary for 15 years ' service

X 30% of Salary for 10 years’ service

X 20% of Salary for 5 years’ service

A retiring enployee may request that his/her Retirenment and Sick
Leave Gratuity payment be schedul ed over an extended period save that
paynment nust commence within one year of retirement and :ompleted
within three years of retirement.

The Retirenent and Sick Leave Gatuity plan will apply to those
enpl oyees : -

A- (i) who are conpelled to retire because of conplete disability
to engage in any enploynent with the Board, as certified to
by a duly qualified physician or surgeon

OR

B - ( i) who are at least fifty-three years old, and

(i11) who have been enployed on the staff of the Board for a
period of five years or more of continuous service.

In the event of the death of a retired enpl oyee, any allowance or
benefit for which he/she is eligible under the Retirement Gatuity
Plan and which renains unpaid shall be paid to his/her estate.

In the event of the death of an enployee, a sick |eave credit gra-
tuity paynent equivalent to the applicable fornula of 20.2 (a) wll
be paid to his/her estate. This provision will apply to all
enpl oyees who have had a mnimumof five years’ service with the
Board, and commenced enpl oyment with the Board prior to Septenber 1,,
1980.

Retirenment Age - The conpul sory retirenent age of enployees covered
by this Agreenent is sixty-five years of age
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ARTI CLE 21 - FRINGE BENEFI TS

21.1

21,2

21.3

21.4

Al'l permanent enployees shall, at their option, receive the follow ng
Fringe Benefits:

(a) The Board will pay 90% of the prenmiumcost towards the present
coverage of eligible employees under the Ontario Health Insur-
ance Pl an.

(b) The Board will pay 90% of the prem um cost of an Extended Health
Care Plan for each enployee participating in the Plan. Effec-
tive Within sixty days of the ratification of this Agreenent,
the Plan shall include provision for Vision Care with a maxi num
payrment of $100.00 every two years for enployee and spouse and
$100.00 every year for a dependent child.

(c¢) The Board will pay 90% of the prem um cost of Goup Life Insur-
ance for each enployee for an amount equal to 2 x annual salary
to the next highest One Thousand Dol | ars of |nsurance.

(d) The Board will pay 90% of the premumcost for a plan equival ent
to Blue Cross Dental Nunmber 9 with Rider #3 ($1,000 [ifetine
maxi mum and 50% co-insurance) effective Septenber 1, 1988. The
Ontario Dental Association Schedule of Fees, for dental services
provided by general practitioners, shall each January 1, be
amended to provide for the previous year’s schedul e.

The Board contributes towards the cost of the followng plans for its
enpl oyees : -

Unenpl oynent | nsurance
Canada ‘ Pension
Ontario Municipal Enployee’s Retirenent System

If the Board decides to change the carrier of any of the above bene-
fits, it shall first advise the Union.

If the premumpaid by the Board for any enpl oyee benefit pursuant to
Article 21.1is reduced as a result of any legislation, the amunt of
the saving shall be used to increase other benefits and/or introduce
new benefits available to the enployees, as may be nutually agreed
between the parties.

ARTI CLE 22 - LEAVE OF ABSENCE

22.1

The Board agrees that where perm ssion has been granted to represen-
tatives of the Union to leave their enployment tenporarily in order
to carry on negotiations with the Board or with respect to a griev-
ance, they shall suffer no | oss of pay for the tine so spent.
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ARTI CLE 22 - LEAVE OF ABSENCE ( CONTI NUED)

22.2

22.3

22.4

22.5

(a)

(b)

(e¢)

(d)

(a)

Leave of absence without pay and wthout |oss of sick |eave credits
or seniority shall be granted, upon request to the Board, to enploy-
ees elected or appointed to represent the Union at recognised Union
conventions or conferences.

In addition to the above, the Board will grant up to two enployees
per year (successful candidates for |abour college and/ or recognized
uni on education courses) two nmonths’ |eave of absence without pay,
provi ded such |eave does not interfere with the efficiency of the
Board' s operations.

An enpl oyee on any of the foregoing |eaves shall receive the pay and
benefits provided in this Agreement. However , the Union shall reim
burse the Board for all pay and benefits for the period of absence.

Any enployee who is elected or selected ‘for a full tinme position with
the Union, or any body with which the Union is affiliated, or who is
elected to public off ice, upon application will be granted |eave of
absence without salary, benefits, and loss of seniority, for a period
of up to one year. Such leave shall Dbe extended annually, upon
request, up to a maxi mum of five years.

Maternity Leave, without pay, shall be available as follows:

Childbirth - a maxi num [ eave of six nonths in duration, which may be
taken before and/or after the date of confinenent.

Adopt i on - a maxi num | eave of six months in duration, which nay be

taken on and after the date of adoption placenent.

Wiile on maternity or adoption |eave an enployee shall continue to
accumul ate seniority.

Wien an enployee intends to return to work after maternity or adop-
tion leave, she shall 'provide the Board with at |east two weeks’

noti ce. On return from maternity or adoption |eave, the enpl oyee
shal | be placed at |east in her former position. If the former posi-
tion no longer exists, she shall be placed in an equivalent position.

During the period of Maternity Leave, not to exceed seventeen (17)
weeks, the Board shall continue to pay its share of prem um costs for
Fringe Benefits outlined in Article 21.1.

The follow ng absences shall be with pay and wi thout |oss of sick
| eave credits or loss of seniority:

Exam nati ons and Convocati ons

An enployee, wWth the prior approval of the Business Adm nistrator
and Conptroller or designate, may be absent fromduty wthout |oss of
sal ary by reason of exam nations and convocations as foll ows:
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LEAVE OF ABSENCE ( CONTI NUED)

22.5 (a)

(b)

22.6

(a)

(b)

(c)

he

ARTI CLE 23 -

( i) For the purpose of witing exannations, only the half-day
period in which the exam nation occurs shall be granted.

In addition to the half-day nentioned in the foregoing one half-
day shall be allowed for travelling if necessary.

(ii) A half-day period is granted for an enployee to attend his/her
own graduation cerenmony, or those of his/her son, daughter,
husband, wife or fiance.

In addition to the half-day period nmentioned in the foregoing,
one half-day shall be allowed for travel if necessary.

Quar antine

An enpl oyee who is quarantined or otherwise prevented by an order of
the Medical Health Authorities, fromattending his/her duties because
of exposure to a comunicabl e disease

The foll owing absences shall be with pay and without |oss of senior-
ity but shall be charged to the enployees’ cunul ative sick | eave
credits:

Up to a maxi num of three (3) working days (up to two (2) of these
days may be used for adoptive or paternity |leave) may be allowed per
year for urgent personal matters, observance of recognized Reli gi ous
Holy Days, or community or public service which cannot be conducted
other than during working hours.

One (1) day only per school year will be allowed for noving. It
shall not apply to an enployee who has submtted his/her resignation.

An enpl oyee who is unable to arrive at his/her workplace or designa-
ted workplace due to hazardous weather may have up to three (3)
school days in any one year.

SAFETY

23.1

ARTI CLE 24 -

The Board shall continue to observe all reasonable precautions for
the safety of its enployees and shall supply such safety equipnent as
is necessary. Al enployees shall co-operate with the Board in the
prevention of accidents, danage and fire on Board property.

PAID JURY OR COURT W TNESS DUTY LEAVE

24,1

24,2

The Board shall grant |eave of absence without |oss of seniority
benefits to an enpl oyee who serves as juror or witness in any court.
The Board shal |l pay such an enpl oyee his/her full pay provided said
enpl oyee pays to the Board any fee, exclusive of travelling allow
ances and living allowances, received as a juror or witness. The
eanoyge will present proof of service and the anount of pay
recei ved.

Time spent by an enployee required to serve as a court witness in any
matter arising out of his/her enploynent shall be considered as tine
worked at the appropriate rate of pay.
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ARTI CLE 25 - BEREAVEMENT LEAVE

25.1

ARTI CLE 26

The follow ng absences will be with pay and without |oss of sick
| eave credits or loss of seniority:

Bereavenent; A total of up to five (5) working says may be allowed
per bereavenent of the following: father, nother, spouse, or child.
A total of up to three (3) working days may be all owed per bereave-
ment of the foll ow ng: brother, sister, grandparent, grandchild,
father-in-law, nother-in-law, sister-in-law, brother-in-law, son-in-
| aw, daughter-in-law, or other person in loco parentis or any rela-
tive who lived in the hone. One (1) day may be allowed to attend the
funeral of a grandparent-in-|aw.

In case of extenuating circunstances, application nmay be nade to the
Busi ness Admi nistrator and Conptroller, or designate, for additiona

time under this Article. For any working days which fall in this
period and for which approval is granted, there shall be no deduction
of pay

GENERAL LEAVE OF ABSENCE

26.1

ARTI CLE 27

An enpl oyee may be entitled to a | eave of absence to a maxi mum of one

month in any one year w thout pay and without |oss of seniority when

he/ she requests such |eave for good and sufficient cause. Such

request shall be in witing and shall not be denied w thout just
cause.

PAYMENT OF WAGES

27.1

27.2

ARTI CLE 28

Al employees will be paid up-to-date salaries every second Friday
with the present nmethod of itemizing deductions on the statenent por-
tion of the pay cheque.

Attached hereto and formng part of this Agreenent is a Schedul e of
Hourly Rates of Pay and Sal aries known as Schedul e "A".

PAY ON TEMPORARY TRANSFER

28.1

28.2

ARTI CLE 29

When a qualified enployee tenporarily relieves in or performs the
principal duties of a higher paying position for a period exceeding
two (2) consecutive days, he/she shall receive the higher rate for
the period of such enployment, retroactive to the first day.

Wien an enployee is tenporarily assigned to a position paying a |ower
rate, his/her rate shall not be reduced

M LEAGE ALLOMNCE

29.1

ARTI CLE 30

Al enployees shall be paid mleage as established by Board Policy
for authorised use of their own vehicle in carrying out the business
of the Board. The Board agrees that the use of an enployee’s vehicle
shall not be conpul sory.

JOB SECURI TY

30.1

In order to provide job security for the menbers of the bargaining
unit, the Board agrees that all work or services performed by the
¢aptogées shall not be contracted out with the effect of causing a
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JOB SECURI TY (CONTINUED)

30.2

30.3

ARTI CLE 31 -

In the event of the introduction of new technol ogy and/or the intro-
duction of new machinery or equipnent, the Board shall notify the
Union at |east sixty days prior to such introduction and discussions
will be held regarding the effects of such introduction.

Shoul d the introduction of such technology require skills in addition
to those possessed by present enployees, then such training shall be
provi ded at the Board s expense for those enpl oyees designated by the
Boar d

COPI ES OF AGREEMENT

31.1

ARTI CLE 32 -

The Union and the Board desire every enployee to be famliar with the
provisions of this Agreenent and his/her rights and obligations under
it. For this reason the Board shall print and distribute, at its own
cost, sufficient copies of the Agreenent.

PLURAL CR FEM NI NE TERMS MAY APPLY

32.1

ARTI CLE 33 -

Wienever the singular, masculine or femnine is used in this Agree-
ment, it shall be considered as if the plural, femnine or masculine
has been used where the context of the party or parties hereto so
require.

TERM OF AGREEMENT

33.1

The termof this Agreenent shall continue in effect fromthe_lst day
of Decenber, 1987, until the 30th day of Novenber, 1988, and shall

33.2

33.3

33.4

ARTI CLE 34 -

continue autonatically thereafter for annual pertoas of -'one year
each, unless either Party notifies the other in witing within the
period of four nonths imediately prior to the expiration date, that
it desires to amend this Agreenent.

Negotiations shall begin within thirty days follow ng notification
for amendnents, as provided in 33.1.

If, pursuant to such negotiations, agreement is not reached on the
renewal or amendnment of this Agreenment or the making of a new Agree-
ment prior to the current expiry date, this Agreenent shall continue
in full force and effect until a new Agreement is signed between the
Parties, or until conciliation proceedings prescribed under the
Ontario Labour Relations Act have been conpl eted, whichever date
shoul d first occur.

Shoul d negotiations pass the expiry date of the Agreenent, wages wll
be retroactive to Novenber 30, 1988,

NOTI CE OF TERM NATI ON

34,1

Enpl oyees covered by this Agreenent are required to give the Board at
| east three weeks’ witten notice, where possible, of their intention
to leave the Board s enployment, and the Board will give enpl oyees
the simlar period of witten notice except if the enployee is dis-
m ssed for cause
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PRO RATA Definition: For purposes of this Agreenment, ‘pro rata’ shall nean
the appropriate regular hourly work schedule of the enployee so
affected, divided by 1,650 hours.

Proration shall apply to the followi ng Articles:

Cunul ative Sick Leave Plan

Retirement Gatuity

Vacation Pay

Fringe Benefits - OHIP, Extended Health Insurance, Life Insurance

and Dental
Exanpl e : Enpl oyee’ s regul ar hours - 960 per year
OHIP - Fam |y Coverage
Proration: 960/1650 X 90% = 54% x $59.50 = $32.13 (Board

parti: ipation)

IN WTNESS THERECF each of the Parties has caused this Agreement to be signed by
their duly authorised officials or representatives as of the 9th Day of
May ~ One Thousand N ne Hundred and Ei ghty-Eight.
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Negotiating Committee )



SCHEDULE OF HOURLY RATES OF PAY SALAR ES

FULL-TI ME OFFI CE, CLERICAL AND TECHNICAL UNIT

Decenber 1, 1987

Annual Hour |y

Cat egory Year Sal ary Rat e
Cat. 1 ("B"™) 0 18,273 10.04
1 18,710 10.28

2 19,128 10.51

3 19,565 10.75

Cat. 2 ("c") 0 19,529 10,73
1 19,984 10.98

2 20,420 11.22

3 20,894 11.48

Cat. 3 ("D") 0 20,859 11.46
1 21,312 11.71

2 21,749 11.95

3 22,204 12,20

Educati onal Assistants 10.75
Medi a Techni ci ans 10 Mo 19,306 13.79
12 Mo 25,098 13.79

Food Techni ci ans = HEFSS 11,09

Shorthand Prem um

Shi ft

Prem um

SCHEDULE “A”

A prem um of $.26 per hour shall apply to secretaries
in the El ementary Schools where a proficiency in

shorthand is required by the Board.

A prem um of $.35 per hour shall

Conputer Services Departnent.

apply for all
wor ked between 3:00 p.m and 10:00 p.m in the

hour s



349 Erie Avenue
Brantford, Ontario, N3T 5v3
(519) 756-6301

May 9, 1988

M's. Pat Schopf, Secretary,
C.U.P.E., Local 282

c/o The Education Centre,
349 Erie Avenue,
Brantford,Ontari o.

N3T 5V3

Dear M's. Schopf:

Re: Ofice, Cerical and Technical Unit

This letter will serve to confirmour mutual understanding of the following itens
agreed to during our negotiations for the Decenber 1, 1987 to Novenber 30, 1988
Agr eenent :

PART A

1.0 The Board will notify the Union about any recomrendation to close a schoo
prior to the public release of the recomrendation

2.0 The Board undertakes to consult with the Union during the term of the Agree-
ment (Decenber 1, 1987 - Novenber 30, 1988) concerning pay equity.

3.0 The period between Decenber 25th and January lst shall be set as a nornal
shut down period for enpl oyees covered by the Agreement. It is agreed by the
parties that enployees will use vacation credits and/or unpaid | eave of
absence to provide the necessary time to inplement the foregoing.

4.0 Principals, Vice-Principals, Educational Assistants and the Union will be
advi sed that Educational Assistants are not required to transport students in
their personal vehicles.

5.0 During the termof the Agreement the Board acknow edges that there is no
French |anguage requirement for enployees working in French schools.

PART B

This letter will confirm the parties' intention to participate in Provincial and/
or Federal Governnent-sponsored make-work projects in order that projects not nor-
mal |y carried out by Local 282 nenbers nmay be conpl et ed.

The follow ng understanding has been reached by the parties:

conti nued. . .



1.0

2.0

3.0

4.0

5.0

6.0

*sfsg

Page 2

The work involved shall conprise projects of a tenporary nature which woul d
not normally be undertaken by the Board because of financial or logistic
limtations.

Rates paid to enpl oyees under said projects shall be established in consulta-
tion with the Union at the time of application to the appropriate authorities
for approval and prior to conmencement of the project.

CGover nnent - sponsored work projects shall not be undertaken when regul ar
enpl oyees in the bargaining unit who hold the necessary qualifications to
perform the work required are on layoff, unless they are first recalled.

No |ayoffs of enployees within the bargaining unit who are qualified to
perform the work required shall take place while said projects are being
carried out.

Enpl oyees hired under said projects shall not be entitled to accrual of
seniority, benefits or sick leave. Paid holidays, and vacation, shall be in
accordance with the Enployment Standards Act

The enpl oyer shall deduct Union dues from said enpl oyees as prescribed by
c.U.P.E., Local 282.

Yours truly ,

Margaret E. Hunter, Chairman,
Board' s Negotiating Commttee.



