THIS AGREEMENT MADE THI S 24th DAY OF FEBRUARY, 1997

BETWEEN

THE BRANT COUNTY BOARD OF EDUCATI ON
(hereinafter called the "Board")

AND

CANADI AN UNI ON OF PUBLI C EMPLOYEES AND | TS LOCAL 282
FULL- TI ME OFFI CE, CLERI CAL AND TECHNICAL UNI T
(hereinafter called the "Union")

S8
<7
3

-9 1097

D668 (07)



INDEX

.articl e
Article
Article
Article
Article
Article
Article
Article
Article
Article
Article
Article
Article
Article
Article
Article
Article
Article
Article
Article
Article
Article
Article
Article
Article
Article
Article
Article

Article
Article
Article
Article
Article
Article
Article

© 00 N o g b WOWN R

10
11
12
13
14
15
16
17
18
19
20
21
22
23
24

25

26
27
28
29
30
31
32
33
34
35

General PUIrpOSe. wusi . o
Recogni tion. . ... .. ... ... . .
Discrimnation........ ... ..
Correspondence & Union Dues Deductions................
Reservation of I\/énagerrent Rights......................
Reservation of Employee Rights........................
Gievance Procedure. ....... ...
Arbitration. ... ... ... ... .. .. . i e T
No Strike and No Lockout .............. ... ... ........
Di scharge and Suspension Cases........................
SeNI O LY
Promotions and Staff Changes..........................
Lay-offs and Recal | ......... ... ... ... . i ...
Hours of VOrk....... ... i

Paid Holidays. . . . . . . . . . . e e
VaCat i ONS ..
Curmul ative Sick Leave......... ... ..
Fringe Benefits . ... ... . .. . . .
Leave of Absence............. . ...

Paid Jury or Court Wtness Duty Leave.................
Bereavenent Leave................ ..
Ceneral Leave of Absence............ ... ... .. ... ...
Payment of VAQeS........... ... .. ...
Pay on Tenporary Transfer..... A
Mleage Allowance . ...... ...t
Job Security............. ... . ... ceu e
Copies of Agreement...................cccoiiiininon..
Plural or Feminine Terms May Apply........... e
Staff Development Day.......... ...t
Termof Agreement ........... i
Notice of Termination............. .. .. ... ...
Pro Rata (Definition) ....... ... ... ...
Schedul e of Hourly Rates of Pay and Sal aries

© 00 N o o Ol A W W W W

NN NN R R B R B R RHEHE RN R H -
oooom\owwwmqmmqa\mwupﬁﬁpg



THIS AGREEMENT MADE THI S 24th DAY OF FEBRUARY 1997.

BETVEEN

ARTICLE 1 -

THE BRANT COUNTY BOARD OF EDUCATI ON
hereinafter called the "Board"

ofthe first part;
CANADIAN UNI ON OF PUBLI C EMPLOYEES aND | TS
LOCAL 282 (Full-Tine Ofice, Clerical and
Technical Unit)

herei nafter called the "Union"

of the second part.

CGENERAL PURPOSE

1.

ARTICLE 2 -

1

Wiereas in the interest of the efficient conduct and administration of
the Board's affairs, it is desirable that there shall be harnoni ous
rel ations; fair and reasonable renuneration shall be paid for the
services rendered, having regard to the responsibility attached to the
position held, the nature of the duties thereof, the nanner of their
discharge, and seniority in the service. This Agreenent is entered
into by the Parties hereto in order to provide for orderly collective
bargaining relations between the Board and its enployees. It is the
desire of both Parties to co-operate in maintaining a nutually
satisfactory relationship between the Board and its enployees.

RECOGNI TI ON

2

-1

The Board recognizes t he Canadi an Uni on of Public Enployees and its
Local 282 as the sole and excl usive collective bargaining agent for
all office, clerical and technical enployees of The Brant County Board
of Education in the City of Brantford, and the County of Brant,
Ontario, save and except supervisors, persons above the rank of
supervi sor, purchasing agent, buyer, adnministrative assistants,
accounting secretary, secretary to controller of plant, hunan
resources secretaries, health and safety officer, environnmental

of ficer, human resources co-ordinators, students enployed during the
school vacation period, persons on a work experience program persons
on a governnment sponsored summer program persons regularly enployed
for not nore than twenty-four (24) hours per week, and El ectronics
Technicians operating out of the Teacher Resource Centre, all as per
Certificate dated Decenber 17, 1979, of the Ontario Labour Relations
Boar d.



ARTICIE 2 - RECOGNI TION ( CONTI NUED)

2

.2

(a)

(b)

Temporary Wr ker

A tenporary worker is:

A person enployed for the purpose of replacing an enpl oyee absent due
to sickness, accident, or other approved absence or |eave.

A temporary worker enployed for the purpose of replacing an enpl oyee
absent due to the reasons stated above may be engaged for the duration
of the absence, not to exceed one year, of the permanent enployee so

| ong as the permanent enpl oyee retains their right to return to the
position from which they are absent.

OR

A person enployed for the purpose of performing a tenporary
assi gnnent .

Such tenporary assignnent may be arranged by the Board at any time for
periods of up to seventy days worked, and the length of the term of
assignment within the seventy-day limtation shall be at the sole
discretion ofthe Board. An extension of this seventy-cal endar day
period may be nmade by mutual agreenent ofthe Union and the Board.

Such persons shall not be entitled to the accrual of seniority or
fringe benefits in excess of the provisions of the Enploynent
Standards Act, with the follow ng exception:

A tenporary worker who is subsequently appointed to the probationary
staff shall have their seniority dated back to the comencenent of
their last tenporary assignment, provided there has not been an

i ntervening enpl oyment break with the Board of nore than one nonth
between conpleting the tenporary assignment and the probationary
appointment. The nonths of July and August shall not be included in
deternining whether a person has had an intervening break.

Each temporary worker with less than one year of Board experience
shall be paid at the minimumrate ofthe category ofthe permanent
enpl oyee who is being replaced. A tenporary worker with one or nore
years of Board experience will be paid at a rate not to exceed |level 3
of the category of the permanent enployee who is being replaced.

Ten-month enpl oyees desiring to work during the school holidays shall
register their willingness to accept temporary -assignments With the
Coordinator of Human Resources. These enpl oyees shall-be hired for
these vacancies prior to anyone outside the bargaining unit, ifthey
have the required qualifications and abilities to perform the

avai |l abl e work.

Union-Board Committee - The Parties agree to forma Union-Board
Committee consisting of up to four representatives from each Party.
This Committee shall neet as nutually deternmined by the Parties to
discuss matters of nutual concern. This Conmittee shall not by-pass
the Gievance Procedure or supercede the Collective Agreement. The
Board will be responsible for recording agreed matters and any
conm tnments made by either Party, and circulating these to the
representatives on the Committee.




RTICLE 3 - DI SCRI M NATI ON

3.1 Each ofthe Parties hereto agree that there will be no discrimnation
interference, restraint or coercion exercised or practised upon any
enpl oyee because of menbership ornon-menbership in the Union

ARTICLE 4 - CORRESPONDENCE & UN ON DUES DEDUCTI ONS

4.1 Al correspondence from either party to the other, arising out of or
incidental to this Agreement, shall be forwarded to the Superinten-
dent of Human Resources and the Coordi nator of Human Resources or to
the Recording Secretary of the Union.

4.2 The Board will advise the Union of the nanes and addresses of all new
enpl oyees within thirty days of their enploynent.

4.3 The Board shall deduct each nmonth from the pay of each enpl oyee an
anount equal to the regular monthly Union dues. Students shall not be
deducted Union dues for the months of My, June, July and August but
shal | pay dues for the reminder of the year.

4.4 Al sums deducted pursuant to Section 4.3 will be renmitted to the
Treasurer of Local 282 not later than the fifteenth day of the nonth
following, acconpanied by a list of enployees in respect to whom
deductions have been nade.

4.5 The Income Tax Slips (T-4) provided each year by the Board, shal
i ndi cate thereon the amount ofthe Union Dues paid by each menber
during the previous year.

ARTICLE 5 - RESERVATI ON OF MANAGEMENT RIGHTS

5.1 The managenent of the Board's operations and the direction of its
enpl oyees shall continue to be vested exclusively with the Board, and
shal |, among other things, include the right to hire, discharge, pro-

note, denmpte and discipline enpl oyees. The exercise of these func-
tions shall be subject to the right of the enployee to grieve to the
extent and manner provided herein if any of the provisions of this
Agreenment are violated

ARTICLE 6 - RESERVATI ON OF EMPLOYEE RI GHTS

6.1 Al enployees, during the term of this Agreement, shall continue to
enjoy all the rights, benefits and privileges with respect to salary
or wages, job opportunities, holidays, vacations, sick pay, |eave of
absence, fringe benefits, overtime work, pensions and retirenent gra-
tuities, as provided by this Agreement in addition to those rights,
benefits or privileges provided by Board Policies and/or required by

government |egislation.



ARTICILE 7 - GRIEVANCE PROCEDURE

7.1

It is the nutual desire of the Board and the Union that the conplaints
of enployees shall be adjusted as quickly as possible, and it is
understood that an enpl oyee has no grievance until they have given to
the Coordinator of Human Resources (or, in their absence, their
superior) an opportunity to adjust the enployee's conplaints. The
enmpl oyee shall be acconpanied by an officer of the Union during such
di scussi ons.

It is further understood that an enployee who uses avenues other than
the Gievance procedure contained in this Article 7 to rectify a com
pl aint or grievance may prejudice their conplaint orgrievance or
arbitration procedure.

An enpl oyee who has a conplaint other than one entailing a nonetary
settlenment nmust bring that conplaint to the attention of the

Coordi nator of Human Resources, (or,in their absence, their superior)
within five (5) working days of when the enpl oyee becarme or ought
reasonably to have becone aware of the circumstances which gave rise
to the conplaint. The Coordinator of Human Resources (or, in their
absence, their superior) shall verbally reply to the conmplaint wthin
five (5) working days fromthe presentation of the conplaint.

The time limts provided under the grievance procedure may be extended
by mutual agreement of the Parties.

Any conplaints or grievance concerning or affecting a group of em
pl oyees shall be originated under Step No. 1.

Any policy or grievance arising directly between the Board and the
Union shall be originated under Step No. 1.

Al decisions agreed upon between the Board and the Union shall be
final and binding upon the Board, the Union and the enployee or em
pl oyees concer ned.

In discussing their conplaint, the enployee shall be allowed tine off
during working hours, provided this occurs between normal business
hours (8:30 a.m - 4:30 p.m), and shall be acconpanied by an officer
of the Union

Failing settlenment when an enployee has a conplaint arising out of the
interpretation, application; admnistration or alleged violation of
the terms of the Agreenent, the enployee shall reduce the grievance to
witing stating the nature of the grievance, the Article or Articles
al l egedly viol ated, the redress sought, sign the grievance, and then
within five (5) working days ofthe verbal reply in Article 7.2 above,
submt the grievance to the Coordinator of Human Resources or
designate, followi ng which the grievance will be processed in the

foll owi ng manner and sequence



7.

ARTICLE 8 -

RTICLE 7/

8

GRI EVANCE PROCEDURE (CONTINUED)

STEP NO. 1 - The Coordi nator of Human Resources or designate, shall
convene a neeting with the Union Gievance Conmittee and grievor in an
effort to resolve the grievance. The neeting will be held wthin
three (3) working days ofthe receipt of the grievance. The

Coordi nator of Human Resources or designate, shall render a decision
inwiting within three (3) working days after the meeting.

STEP NO. 2 - Failing a settlenent in Step No. 1, the Union's griev-
ance committee shall refer the matter to the Board within five working
days of receiving the decision in Step No. 1; and the grievance com
mttee (which at this stage may consist of five (5) enpl oyees, one of
whom may be the conplainant) shall be granted a hearing at the next
regul ar neeting ofthe Board which, in any event, shall be held not
later than four (4) weeks after receiving the witten grievance, and
at which time the witten record of the grievance shall be presented.
A national representative of the Union may be present at the request
of either Party. The decision of the Board shall be given in witing
within five (s5) working days followi ng the nmeeting.

In the case of a Policy Gievance of the Board, the grievance shall be
sent by registered mail to the Recording Secretary of the Union, and
the Parties shall neet at the next regular neeting ofthe Board which,
in any event, shall be held not later than four (4) weeks after
receiving the witten grievance. The decision of the Union shall be
rendered no later than five (5) working days follow ng the neeting.

Failing a settlenment under Step No. 2 of any difference between the
Parties arising from interpretation, application, admnistration or
alleged violation of this Agreement, including any questions as to
whether a matter is arbitrable, such difference may be taken to arbi-
tration as provided in Article 8 herein, and if no witten request is
received within one (1) cal endar nonth after the decision in Step No.
2 is given, it shall be deemed to have been abandoned.

ARBI TRATI ON

8

.1

Either of the Parties may notify the other Party in witing of its
desire to submt a nmatter (as outlined in Article 7.9) to arbitration,
and the notice shall contain the name of the first Party's appointee
to an Arbitration Board. The recipient of the notice shall, wthin
five (5) days, informthe other Party ofthe name of its appointee to
the Arbitration Board. The two (2) appointees so selected shall,
within five (5) days of the appointnment of the second of them appoint
a third person who shall be the Chair. |If the recipient of the notice
fails to appoint an arbitrator, or if the two (2) appointees fail to
agree upon a Chair within the time limts, the appointnent shall be
made by the Mnister of Labour for Ontario upon the request of either

Party.



ARTICLE 8 - ARBI TRATI ON (CONTINUED)

8.2 Each of the Parties hereto shall bear the expenses of the Arbitrator
appointed by it, and the Parties shall bear jointly and equally the
expenses of the Chairman of the Arbitration Board.

8.3 The Board of Arbitration, appointed pursuant to the provisions of this
Agreement, has no jurisdiction to alter, anend, set aside, add to or

delete from any of the provisions herein contained, orto render any

decision which is inconsistent with the provisions of this Agreenent.

8.4 In determning any grievance arising out of discharge, the Board of
Arbitration nmay dispose of the claim by affirmng the Board of Educa-
tion's action and dismissing the grievance, or by setting aside the
di scharge involved and restoring the grievor to their former position
with or wthout conpensation, or in such other manner as may, in the
opinion of the Board of Arbitration, be justified.

ARTICLE 9 - NO STRIKE AND NO LOCKOUT

9.1 The Union agrees that it will not cause, direct, or consent to any
illegal strike or slowdown on the part of the enployees represented by
the Union, and that if such action should be taken by the enpl oyees,
the Union will instruct the said enployees to return to work and
perform their usual duties and to resort to the Gievance Procedure
established herein for the settlenent of any conplaint or grievance.

9.2 The Board agrees that there shall be no |ockout during the term of
this Agreenent.

ARTICLE 10 - DI SCBARGE AND SUSPENSI ON CASES

10.1 An enpl oyee covered by this Agreenment who is being discharged or
suspended will be so notified by the Superintendent of Human Resources
(or designate) in witing, with a copy provided to the Secretary and
President ofthe Union. Such notification to contain the reasons for
the action taken and notification of the action is also to be
presented to the Board at its next regular mneeting.

10.2 An enpl oyee who considers they have been wongfully discharged or
suspended shall be entitled to file a grievance under Article 7.8,
Step 1 within five (5) working days of the circumstances which led to
the grievance or conplaint having beenbrought to the attention ofthe
enpl oyee concer ned.

10.3 Should it be found, upon investigation, that any enployee (probation-
ary enployees excepted) has been unjustly suspended or discharged,
such enpl oyee shall be imediately reinstated in their fornmer
position, without loss of seniority rating, and shall be conpensated
for all lost time and earnings.



LETTER OF UNDERSTANDI NG
3ETWEEN: o
THE BRANT COUNTY BOARD OF EDUCATI ON
(hereinafter called the "Board")
AND
CANADI AN UNI ON OF PUBLI C EMPLOYEES AND I TS LOCAL 282
Ofice, Cerical and Technical Unit
(hereinafter called the "Union")
W thout Prejudice
This letter is attached to and forns part of the Collective Agreenent.

Retirement Assistance Program

1.0 PLan A

The Retirenment Assistance Program is available to enployees on permanent staff
who elect to retire on or before March 31, 1999 and who are between the ages of ~-
sixty and sixty-four years old at the date ofretirenent. Any enployee

retiring after their sixty-fourth birthday will not be eligible for this

program

For an enployee who neets all the eligibility requirements pursuant to the
above, the Program will provide the follow ng:
(a) If approved by the Carrier, the enployee will be entitled to coverage.
offered under the Fringe Benefit Plans (Extended Health Care, Dental and
Life Insurance) up until age sixty-five. The Board will pay the
empl oyer's share of the premum cost for these plans in effect in the
Agreenment at the tine of retirement. The retired enployee will be
responsible for the remining balance of the premium costs of these
pl ans. .

(b) A cash incentive lunp sum paynment of $5,000 per year (to a naxi mum sum of
$25,000) for each full year of full-tine enploynent (based on 1650 hours
wor ked) that the enployee retires prior to age sixty-five. . The $5,000 per
year for full-time enployment (based on 1650 hours worked) shall be
pro-rated for less than full-time and/or part years of service. The cash
incentive lunp sum paynent will be paid to the-retiring enployee, at the
end of the nonth in which he/she retires.

2.0 PLan B

Subject to operational requirenents, the Board may invite applicants who do
not meet the criteria for the Retirement Assistance Plan A on terns consistent
with Plan A where applicable. Approval of such applicants will rest solely
with the Board, and the denial of an application shall not be a grievable or
arbitrable matter.

Dat ed at Brantford this 24th day of February , 1997.

For The Canadian Union of Public Enployees and its For The Brant County Board
Local 282: of Educafion: ‘
; .




LETTER OF UNDERSTANDING"

BETWEEN:

: . . 'THE BRANT COUNTY BOARD CF, EDUCATION
(hereinafter called the nBoard")

G

A e .,ANADIAN UNION OF PUBLIC EMPLOYEES AND ITS LOCAL 282
o ) O‘fl ce,  Clerical gnd.Technical (i t
e ‘ (here:.nafter called the wUnion")..

Wt hout l?rejddice B

3 , ree that, during the term of,t,_ reement (April 1,1996
: tvo March. 31, 1999) , any reduction in staffing complement will be accorrpl i shed by
_ early or normal retirements and/or voluntary: terminations of -position. This
-~ "provision fnot guarantee hours of work_for any emploYee. o -




ARTICLE 10 - DI SCBARGE AND SUSPENSI ON CASES ( CONTI NUED)

10.4

When a supervisor intends to interview an enployee for disciplinary
purposes, the supervisor shall notify the enployee, in advance, of the
purpose ofthe interview in order that the enployee may contact a
Union official who may be present at the interview. In addition, the
Board shall notify the Union, in advance, of the purpose of the

i nterview.

ARTICLE 11 - SENIORI TY

11.1

i1.2

11.3

11.4

{a)

(b)

(c)

(d)

Seniority is defined as the length of service in the bargaining unit
and shall include service with the Board prior to the certification of
recognition of the Union.

For purposes of vacation allotment and wage progression through the
salary grid, seniority shall bedeterm ned on the basis of the nunber
of cal endar years in the enploy of the Board.

For purposes of applications for postings, pronotions, transfers, for
layoff and for recall, and for indicating vacation preference,
seniority shall be the cumulative total ofall hours paid, including
vacation pay and statutory holiday pay, but excluding unpaid sick

| eave and long-term disability. For unpaid |eaves of absence up to one
year the equivalent to time worked will be included.

Not wi t hst andi ng cl ause (b) above, prior to January 1, 1997, each year
of seniority shall equate to 1,650 hours worked for the Board.

Seniority shall be carried between the Full-tine Unit and the
Part-time Unit and vice versa.

The Board shall maintain a seniority |ist showing the date upon which
each enployee's service comenced and in which Unit the enployee is
presently situated. Wiere two or nore enpl oyees commenced work on the
same day, preference shall be in accordance with the date of
application for enploynment. An up-to-date seniority list shall be
sent to the Union and to each school and administrative office by
February 1st of each year. Such list will identify Educational

Assi stants.

New enpl oyees shall be on probation during the first fifty (50) days
worked of their enployment. The probationary period of a new enpl oyee
may be extended for a period not to exceed twenty (20) days worked.
After conpletion of the probationary period, seniority shall be
effective fromthe original date of enploynent.

An enpl oyee who is absent from work due to sickness, accident or
approved |eave of absence shall not lose seniority rights, subject to
the follow ng: -

An enpl oyee's seniority shall be |ost for the fol | owi ng reasons:

( i) Disnissal for just cause;

( ii) Voluntary resignation;

(iii) Retirement;

( iv) Absence without perm ssion unless a just reason is subnmitted
upon return to work;



ARTICIE 11 - SENIORI TY (CONTINUED)

11.

11.

ARTICLE 12 -

12

12.

12

12.

4

5

.1

.3

( v) Of fromwork due to lay-off for morethan one year for an
enpl oyee with less than five years ofseniority, and off from
work due to lay-off for morethan two years for an enpl oyee
with five or moreyears of seniority;

(vi) Of fromwork due to illness for the greater of cunulative sick
| eave, or ome year for an enployee with | ess than four years of
seniority and off fromwork due to illness for the greater of
cunul ative sick leave, or tw years for an enployee with four
or nore years of seniority.

If an enmployee is transferred to a position outside of the bargaining
unit, they shall retain their seniority acquired at the date of

| eaving the unit, but will not accunulate any further seniority. If
such an enployee later returns to the bargaining unit, such return
shall not result in the lay-off or bunping of any enployee, and their
seniority would resume effective with the date of their return to the
unit. Enployees tenporarily transferred to positions outside the
bargaining unit shall suffer no loss of seniority for the first six
mont hs of such transfer. Lost tinme will be shown on each succeeding
seniority list.

PROMOTI ONS AND STAFF CHANGES

Wien a new position is created, or when a vacancy occurs wthin the
bargaining unit, the Board shall post notice of the position in the
Board's offices, cafeterias and libraries for a nininmm of one week.
Positions shall be posted within one week of vacancy. Vacationing
enpl oyees may register in witing their interest in applying for an
anticipated posting.

Such notice shall contain the following information: nature of posi-

tion, whether a ten or twelve-nonth position, qualifications, required
know edge and education, skills, shift, hours of work, wage or salary
rate or range.

No outside advertisement for any vacancy shall take place within the
period of one week follow ng delivery of the job vacancy posting to
the schools, offices and cafeterias.

In filling any vacancy or new position pursuant to Article 12.1, the
criteria shall be as follows:

(a) qualifications and ability,

(b) seniority.

When factors in (a) are relatively equal, seniority shall govern. The
successful applicant shall be notified within thirty (30) days of the
closing date of the posting. The only exception to the foregoing time
limit shal | be when an appointnent is made from outside the bargaining
unit. A successful applicant from inside the bargaining unit will be

given a trial period of twenty (20) days worked (excluding any tine

worked in July and August for all 12-month enpl oyees) in the new
position. The trial period may be extended by a further twenty (20)
days worked with mutual consent of the Parties. After the trial
period, the. Board or the enployee may decide that the enployee is not
suited to the new position, and in such a case they shall be returned
to their previous position.



ARTICLE 12 -

PROMOT| ONS AND STAFF CHANGES (CONTINUED)

12.5

12.6

12.7

12.8

ARTICLE 13 -

Wthin reasonable tine follow ng the date of appointment to a vacant
position, the name of the successful applicant shall be sent to each
applicant. The Union shall be notified of all pronotions, denotions,
hirings, lay-offs, transfers, recalls, resignations, retirenents,
deaths or other term nations of enploynent.

If an enmployee is promoted to a higher category position, they shall
be paid at the same incremental level, within the maxi num as they
were paid in the |lower category prior to their pronotion.

On request, the Board nmay provide suitable enploynent when through
injury, illness, orhandicap an enployee is unable to performtheir
normal duties. Such enployee shall not displace another enployee.

An enployee hired after the date of ratification of this Agreenent who
has had prior service with the Board and whose break in service has
not exceeded three (3) years will be paid according to their service
with the Board provided that their category is the same as the
category held at the time of termnation.

LAY- OFFS AND RECALL

13.1

13.2

13.3

13.4

13.5

A lay-off shall be defined as a reduction in the work force or a
reduction in the regular hours of work as defined in this Agreenent.

Both Parties recognize that job security shall increase in proportion
to length of service. Therefore, in the event of a lay-off, an

enpl oyee about to be laid off may bunp any enployee with |ess senior-
ity providing that the enployee exercising the right is qualified to
performthe work of the |less senior enployee. An enpl oyee receiving
notice of lay-off nmust indicate within five (8) working days that they
wish to accept the lay-off or bunp another enployee.

Empl oyees qualifying for recall shall be recalled in the order of
their seniority, provided they have the qualifications to perform the
wor k avail abl e.

New enpl oyees shall not be hired until those laid off during the
preceding twelve nmonths have been given an opportunity of recall.

Unless legislation is nore favourable to the enpl oyee(s), sixty (60)
cal endar days' notice of lay-off will be given. Should it not be
possible to provide work during the sixty (60) days, the |aid-off
enpl oyee shall be paid their regular rate of pay for the days they
woul d nornal Iy have worked during the sixty (60) cal endar days.



ARTICLE 14 -

- 10 -

HOURS OF WORE

14.1

14.2

14.3

14.4

14.5

14.6

The regul ar work day shall not commence before 8:00 a.m nor finish
later than 4:30 p.m, except that the Media Technician working at the
Teacher Resource Centre shall finish not later than 6:00 p.m and that
the regular work-day for the Transportation Departnent shall not
commence before 7:30 a.m nor finish later than 5:30 p.m No shift
shal |l be spread over a period |onger than eight hours, with one hour
off for lunch. During summer, Christnmas and Md-w nter breaks, the
hours of work for all twelve nonth enployees shall be between the
hours of 8:00 a.m and 4:00 p.m, with one-half hour for |unch.

Not wi t hst andi ng the foregoing, hours of workfor the Application
Support/ Software Technician shall not commence before 7:00 a.m nor
finish later than 10:00 p.m and no shift shall be spread over a
period |onger than eight hours, with an hour off for lunch. Wrk
schedul es shall be posted two weeks in advance.

Hours of work for sunmmer school and evening education secretaries
shal | not commence before 7:30 a.m nor finish later than 9:00 p.m,
and no shift shall be spread over a period |onger than eight hours,
with an hour off for |unch.

The regular work week shall consist offive days of seven hours each
from Monday to Friday inclusive, for a total of thirty-five hours per
week. The regular work week for Educational Assistants shall consist
of five days of six hours each from Mnday to Friday inclusive, for a
total of thirty hours per week.

An enpl oyee shall be permitted a rest period of fifteen consecutive
mnutes in both the first and second half of a shift.

Subject to availability, the Board shall endeavour to secure a
repl acenent for an Educational Assistant assigned health care duties
on the first day of absence.

All ten-nonth enployees covered by this Agreement willing to work
Christmas Break, March Break and summer recess mmy register their
willingness to accept assignments in their nornmal line of duty.
Management will retain the right to assign overtinme work to any
enpl oyee whether or not so registered with the Coordinator of Human
Resour ces.

All twelve-nonth half-time enployees covered by this Agreement willing
to work extra hours may register their willingness to accept
assignments in their normal line of duty. Managenent will retain the
right to assign overtime work to any enployee whether or not so
registered with the Coordinator of Human Resources.



ARTICLE 15 - REPORTING PAY GUARANTEE

15.1 An enpl oyee reporting for work on their regular shift and sent honme by
the enpl oyer due to an act of Cod or some other energency shall be
paid their regular rate of pay forthe entire period of work, with a
m ni num of three and one-hal f hours pay.

15.2 Wiere an enpl oyee has accumul ated sick |eave credits and where the
enpl oyee nust |eave work due to personal illness, provided that the
enpl oyee has been at work for at |east one hour, there shall be no
deduction from the accunulated sick |eave credits for the first half
day of absence.

ARTICLE 16 - CALL-IN PAY

16.1 An enpl oyee who is called in outside their regularly schedul ed hours
of work other than for scheduled overtinme work will be paid a mninmm
of four hours at straight tine rates or attheir applicable overtine
rate for the tine worked on the call-in, whichever is greater.

ARTICLE 17 - OVERTI MNE

17.1 Al time worked in excess of seven hours per day or thirty-five hours
per week shall be deened overtime and shall be paid at the rate of
time and one-hal f.

17.2 An enpl oyee shall receive premumovertine as follows: -

Doubl e timefor all hours worked on a Sunday or a paid holiday.

ARTICLE 18 - PAID HO | DAYS

18.1 The Board agrees to grant the followi ng paid holidays:

New Year‘’s Day Cvic Holiday (for 22 nonth enpl oyees only)
Good Fri day Labour Day
Easter Mnday Thanksgi ving Day
Victoria Day Christmas Day
Canada Day Boxi ng Day

Three Float Days
and any other day declared or proclained as a holiday by the Federal,
Provincial or Minicipal Government.
Wiere any of the above-noted holidays fall on a Saturday or Sunday,
an alternate day shall be taken by nutual agreenent between the Union
and the Board. The float days shall be given during the Christnas
break to provide a Christmas shutdown.

18.2 Enpl oyees scheduled to work on the last working day prior to Christmas

Day shall be excused for the final two (2) hours of their schedul ed
shift. If the last scheduled working day is a regular school day, the
time shall be taken at a time nutually agreed upon between the Union
and the Board.



ARTICLE 19 - VACATI ONS

19.1

19.2

'19.3-

19.4

19.5

Al permanent twelve-nonth enployees with |ess than one year's service
shal | receive vacation as provided by the Enploynent Standards Act.

Al permanent twel ve-nonth enpl oyees who conplete a full year of
enpl oyment by August 31st in any year shall be granted vacation as
follows.:

1 year to 2 years - 2 weeks'

3 years to 8 years - 3 weeks

9 years to 17 years - 4 weeks :
18 years to 24 years - 5 weeks
25 years or nore - 6 weeks

After 30 years

One additional day of vacation will be
granted for each additional year of service,
to a maxi mum of five days, until nornmm
retirement.

Vacation pay for each week ofvacation shall be at the regular rate of
pay effective imediately prior to the Vacation period

All permanent ten-nonth enployees shall receive vacation pay at the
March school break for vacation accrued between the previous July ist
and the March school break. The bal ance of vacation pay for the
period fromthe March school break until June 30th shall be paid by
cheque on the first pay day in July of each year. Vacation pay shal
be determined as follows:

Up to 2 years - 4%) of gross pay earned from
3 years to 8 years - 6%) - July 1st to June 30th
9 years to 17 years - 8%) i nclusive
18 years to 24 years -10%)
25 years ornore -12%)
After 30 years - An additional .4% for each additional year

*ofservice to a maxi mum of 2% (making 14%
the highest rate for vacation pay)

The scheduling of annual vacations'shall be 'arranged by the enployee's
supervi sor and/or principal (after. consulation with the enployee) and
approved by the Superintendent of Human Resources.

If apaid holiday falls or is observed during an enpl oyee's vacation
period, the enployee shall be allowed an additional vacation day wth
pay at a time nutually -agreeable. If during an enpl oyee's vacation
period, the enployee qualifies for |eave of absence pursuant to
Article 25.1 or is hospitalized, there shall be no reduction in

vacation period because of the | eave or hospitalization. The period
of vacation so displaced shall be:reinstated for use at a | ater date.
The enployee shall be required to provide a doctor's certificate to
verify the period of hospitalization.

Retiring enployees shall receive vacation entitlenent for the ful
year, provided at |east ten (10) nonths have been worked in the
current vacation year.



\RTICLE 20 - CUMULATIVE S| CK LEAVE

20.1

20.2 (a)

A Cumul ative Sick Leave Plan has been established for all enployees
covered by this Agreenent, as follows:

PART "A"

(1) For enployees of the Board, enployed before Septenber 1, 1980, a
yearly maxi num of twenty-six days applies to year-round staff
menbers (including probationary enployees). 100% of the unused
days each year are accumulated to a possible sick |eave total of
two hundred and sixty days. After five years of service with the
Board and havi ng accurmul ated two hundred and sixty days, 50% of
the annual unused |eave allowance, to the nearest half day, may
be accumulated to a maxinum of one hundred additional days.

(2) For enpl oyees of the Board enpl oyed before Septenber 1, 1980, a
yearly maxi mum of twenty days applies to ten-nmonth staff menbers
(including probationary enployees). 100% of the unused days each
year are accunulated to a possible sick leave total of two
hundred days. After five years of service with the Board and
havi ng accunul ated two hundred days, 50% of the annual unused
| eave all owance, to the nearest half day, may be accunulated to
a maxi mum of one hundred additional days.

PART "B"

(1) For enployees of the Board enployed on or after Septenber 1,
1980, a yearly maxi mum of ei ghteen days (and twenty days effec-
tive Septenber 1, 1989) applies to year-round staff nembers
(including probationary enployees). 100% of the unused days each
year are accunulated, to a possible sick leave total of two
hundred and sixty days.

(2) For enployees of the Board enployed on or after Septenber 1,
1980, a yearly maxi num of fifteen days (and sixteen and one-hal f
days effective Septenber 1, 1989) applies to ten-nonth staff
menbers (including probationary enployees). 100% of the unused
days each year are accunulated, to a possible sick |eave total of
two hundred days.

The number of accunulated sick |eave days will be shown annually (in
Septenber) to each enpl oyee.

A Retirement and Sick Leave Gatuity has been approved for qualifying
enmpl oyees covered by this Agreement, based on unused Cunul ative Sick
Leave Credits, up to a maxinum of two hundred and sixty days for
year-round staff nenbers and a maxi mum of two hundred days for
ten-nmont h enpl oyees, based on the follow ng formul ae: -

PART "A"

(1) For year-round enpl oyees of the Board enpl oyed as of August 31,
1980: -
Unused €.8.L. X 50% of Salary
260

(2) For ten-nonth enpl oyees of the Board enployed as of August 31,
1980: -
Unused c.s.L. X 50% of Sal ary
200
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ARTI CLE 20 - CUMULATI VE SICK LEAVE (CONTINUED)

20.2 (a) PART "B"

(1) rryear-round enployees of the Board enployed on or after
Sept enber 1, 1980 and up to and includi ng August 31, 1989: -

Unused €.8.L. X 50% of Salary for 20 years' service
260 X 40% of Salary for 15years' service

X 30% of Salary for 10 years' service

X 20% of Salary for 5 years' service

(2) For ten-nonth enpl oyees of the Board enployed on or after
Sept ember 1, 1980 and up to and including August 31, 1989: -

Unused €.8.L. X 50% of Salary for 20 years’ service
200 X 40% of Salary for 15 years' service

X 30% of Salary for 10 years' service

X 20% of Salary for 5 years’ service

PART ncv

(1) For year-round enpl oyees of the Board enployed on or after
Sept enber 1, 1989: -

Unused €.8.L. X 20% of Salary
260

(2) Forten-nonth enpl oyees of the Board enployed on or after
Sept enber 1, 1989: -

Unused e€.8.L.. X 20% of Salary
200

(b) A retiring enployee may request that their Retirement and Sick Leave
Gatuity payment be scheduled over an extended period save that
paynent must commence within one year of retirement and conpleted
within three years of retirenent.

(c) The Retirenent and Sick Leave Gratuity plan will apply to those
enpl oyees: -

A - (i) who are conpelled to retire because of conplete disability
to engage in any enployment with the Board, as certified to
by a duly qualified physician or surgeon.

OoR
B - (1) who are at least fifty-three years old, and

(ii) who have been enployed on the staff of the Board for a
period of five years or nore of continuous service.

(d) In the event of the death of a retired enployee, any allowance or
benefit for which the enployee is eligible under the Retirenent.
Gatuity Plan and which remains unpaid shall be paid to their estate.

In the event ofthe death of an enployee, a sick leave credit gratuity
paynent equivalent to the applicable fornmula of Article 20.2 (a) wll
be paid to the enployee's estate. This provision will apply to all
enpl oyees who have had a minimm of five years' service with the
Board, and commenced enploynent with the Board prior to Septenber 1,
1980.
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ARTICLE 20 - CUMJLATI VE SICK LEAVE (CONTINUED)

20

20.

ARTICLE 21 -

21.

.3

1

Retirenent Age - The conpul sory retirement age of enployees covered by
this Agreement is sixty-five years of age. Notwithstanding the
foregoing, an enployee nay choose to work until the start of the next
school break following their sixty-fifth birthday.

Accidents Covered by Wrkers' Compensation: An enployee who is
injured in the course of their duties will have their Wrkers'
Compensation salary award supplemented from their sick |eave account
to provide payment of their full salary until the enployee's sick

| eave credits have been exhausted. In the event that an enployee does
not wish to use their sick leave credits in this nmanner, they shall
receive their Workers' Compensation salary award, and there shall be
no deduction fromtheir sick |eave credits. Witten notification
selecting this latter option must be given to the Board's business
office at the timethe accident is reported.

FRI NGE BENEFI TS

Al permanent enployees shall, at their option, receive the follow ng
fringe benefits:

(a)  The Board will pay 90% of the prem umcost of an Extended Heal th
Care Plan for each enployee participating in the Plan. The Plan
shall include provision for Vision Care with a maxi num payment of
$150.00 every two years for enpl oyee and spouse and $150.00 every
year for a dependent child.

(b) The Board will pay 90% ofthe premi um cost of Goup Life Insur-
ance for each enployee for an anount equal to 2 1/2 x annual
salary to the next highest one thousand dollars of insurance.

(c) The Board will pay 90% of the premiumcost for each enpl oyee
participating in a plan equivalent to Liberty Health Dental
Number 9 with Rider #2 ($2,000 |ifetime maxi num and 50%
co-insurance) and with Rider #3 ($1,000 |ifetime maxi mum and 50%
co-insurance). The Ontario Dental Association Schedul e of Fees,
for dental services provided by general practitioners, shall each
January 1, be anended to provide for the previous year's
schedul e.

(@) The Board will pay 90% of the premi um cost of a Long-Term
Disability Plan. The Plan shall provide for benefits of 66 2/3%
of earnings to a maxi num of $2,000.00 per nonth. The waiting
period shall be the later of one hundred and twenty (120) days or
the expiration of an enployee's cumulative sick |eave.

(e} The Board agrees to administer the Registered Retirenent Savings
Pl an (R.R.S.P.) provided by Equion Securities Limted. The
participating enployee agrees to pay 100% of the contribution to
their individual plan.
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FRINGE BENEFI TS ( CONTI NUED)

The Board contributes towards the cost of the following plans for its

- Ontario Municipal Enployee's Retirement Systemshall be in
accordance with the applicable |egislation.

If the Board decides to change the carrier ofany of the above bene-
fits, it shall first advise the Union.

If the premum paid by the Board for any enployee benefit pursuant to
Article 21.1 is reduced as a result of any legislation, the amount of
the saving shall be used to increase other benefits and/or introduce
new benefits available to the enpl oyees, as may be nutually agreed

The Board agreesthat where permission has been granted to
representatives of the Union to |leave their enployment tenporarily in
order to carry on negotiations with the Board or with respect to a
grievance, they shall suffer no loss of pay for the timeso spent.

At the conclusion of a negotiating session and when hours remaining in
the work day are less than three (3) hours, an enployee shall not be

Leave of absence without pay and without |oss of sick leave credits or
seniority shall be granted, upon request to the Board, to enployees
el ected or appointed to represent the Union at recognized Uni on

In addition to the above, the Board will grant up to two enpl oyees per
year (successful candidates for |abour college and/ or recognized uni on
education courses) two nonths' |eave of absence without pay, provided
such leave does not interfere with the efficiency of the Board's

In addition, up to ten (10) days | eave of absence per Agreement year
shall be granted for local Union Business.

An enpl oyee on any of the foregoing |eaves shall receive the pay and
benefits provided in this Agreenent. However, the Union shall
reinburse the Board for all pay and benefits for the period of

ARTICLE 21 -
21.2
enpl oyees: -
- Unenpl oyrment | nsurance
- Canada Pension
21.3
21.4
between the parties.
ARTICLE 22 - LEAVE OF ABSENCE
22.1
required to return to work.
22.2
conventions or conferences.
oper ati ons.
absence.
22.3

Any enpl oyee who is elected or selected for afull-tine position with
the Union, or any body with which the Union is affiliated, or who is
elected to public office, upon application will be granted |eave of
absence Wi thout salary, benefits, and |oss of seniority, for a period
of up to one year. Such leave shall be extended annually, upon
request, up to a maximum offive years.
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ARTICIE 22 - LEAVE OF ABSENCE (CONTINUED)

22

22.

22.

.4

(a)

{b)

(a)

(b)

(c)

Pregnancy/Parental Leave
Pregnancy/ Parental Leave shall be granted in accordance with the

Employment St andards Act.

The follow ng absences shall be with pay and without |oss of sick
| eave credits or loss ofseniority:

Examinations and Convocations

An enployee, with the prior approval of the Director of Education, or
designate, may be absent from duty without loss of salary by reason of
exani nations and convocations as follows:

( i) For the purpose ofwiting exam nations, only the half-day period
in which the exanmination occurs shall be granted
In addition to the half-& mentioned in the foregoing one half-
day may be allowed for travelling if necessary.

(ii) A half-day period is granted for an enployee to attend their own
graduation cerenony, or those of their son, daughter, husband,
wife or fiance
In addition to the half-day period nmentioned in the foregoing,
one half-day may be allowed fortravel if necessary.

Quar ant i ne

An enpl oyee who is quarantined or otherw se prevented by an order of
the Medical Health Authorities, from attending their duties because of
exposure to a communi cabl e disease

The followi ng absences shall be with pay and without |oss of seniority
but shall be charged to the enployees' cunulative sick |eave credits:

Up to a maximum of three (3) working days (up to two (2) of these days
may be used for adoptive or paternity leave) may be allowed per year
for urgent personal matters, observance of recogmnized Religi ous Holy
Days, or community or public service which camtbe conducted other
than during working hours.

One (1) day only per school year will be allowed for noving. It shal
not apply to an enployee who has subnitted their resignation.

An enpl oyee who is unable to arrive at their workplace or designated
wor kpl ace due to hazardous weat her may have up to three (3) school
days in any one year.

ARTI CLE 23 - SAFETY

23

.1

The Board shall continue to observe all reasonable precautions for the
safety of its enployees and shall supply such safety equiprment as is
necessary. Al enployees shall co-operate with the Board in the
prevention of accidents, damage and fire on Board property.
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ARTICLE 24 - PAID JUORY OR COURT W TNESS DUTY LEAVE

The Board shall grant |eave of absence without |oss of seniority
benefits to an enployee who serves as juror or wtness under subpoena
in any court. The Board shall pay such an enployee their full pay
provided said enployee pays to the Board any fee, exclusive of

travel ling allowances and living allowances, received as a juror or
witness. The enployee will present proof of service and the amount of

Time spent by an enployee required to serve as a court witness in any
matter arising out of their enploynent shall be considered as tine

BEREAVEMENT LEAVE -

The foll owing absences will be with pay and without |oss of sick |eave

Bereavenent: A total of up to five (5) working days nmay be all owed
per bereavement of the followi ng: father, mother, spouse, child, or
step-child. A total of up to three (3) working days nmay be all owed
per bereavenent of the following: brother, sister, grandparent,
grandchild, father-in-law, nmother-in-law, sister-in-law, brother-in-
law, son-in-law, daughter-in-law, or other person in |oco parentis or
any relative who lived in the hone. One (1) day may be allowed to
attend the funeral of an aunt, wuncle or grandparent-in-|aw.

Absence involving unusual or extenuating circunmstances may be referred
to the Director of Education, or designate, for consideration.

Whenever possible, application should be made in advance. Paynent or
deduction of salary will be based on a review of the conditions

causi ng absence. Such |eave of absence shall not be unreasonably

An enpl oyee may be entitled to.a | eave of absence to a naximum of one
year W thout pay and without loss of seniority when they request such
| eave for good and sufficient cause. Such request shall be in witing
and shall not be denied without- just cause.

Al enployees will be paid up-to-date salaries every second Friday
with the present nethod of itemizing deductions on the statenment por-

24.1
pay received.
24.2
worked at the appropriate rate of pay.
ARTICLE 25 -
25.1
credits or less of seniority:
deni ed.
ARTI CLE 26 - GENERAL LEAVE OF ABSENCE
26.1
ARTICLE 27 - PAYMENT OF WAGES
27.1
tion of the pay cheque.
27.2

Attached hereto and forming part of this Agreement is a Schedul e of
Hourly Rates of Pay and Sal ari es known as Schedul e "a".



RTICLE 28 - PAY ON TEMPORARY TRANSFER

When a qualified enployee tenporarily relieves in or performs the
principal duties of a higher paying position for a period exceeding
one (1) consecutive day, they shall receive the higher rate for the
period of such enployment, retroactive to the first day.

When an enployee is tenporarily assigned to a position paying a |ower
rate, their rate shall not be reduced

Al enployees shall be paid mleage as established by Board Policy
for authorized use of their own vehicle in carrying out the business
ofthe Board. The Board agrees that the use of an enployee's vehicle

In order to provide job security for the membersof the bargaining
unit, the Board agrees that all work or services performed by the
enpl oyees shall not be contracted out with the effect of causing

In the event of the introduction of new technology and/or the
introduction of new machinery or equipnent, the Board shall notify the
Union. Should the introduction of such technology require skills in
addition to those possessed by present enployees, then such training
in the current role shall be provided at the Board' s expense for those
enpl oyees designated by the Board.

The Union and the Board desire every enployee to be famliar with the
provisions of this Agreenent and their rights and obligations under
it. For this reason the Board shall print and distribute, at its own
cost, sufficient copies ofthe Agreenent.

PLURAL OR FEM NI NE TERMS MAY APPLY

28.1
28.2
ARTICLE 29 - M LEACGE ALLOWANCE
29.1
shall not be compul sory.
ARTICLE 30 - JOB SECURITY
30.1
a lay-off
30.2
ARTICLE 31 - COPIES OF AGREEMENT
31.1
ARTICLE 32 -
32.1

Whenever the singular, masculine or femnine is used in this
Agreement, it shall be considered as if the plural, femnine or
mascul i ne has been used where the context of the party or parties
hereto so require.



ARTICLE 33 -

STAFF DEVELOPMENT DAY

33.1

ARTICLE 34 -

One day per school year, with pay if the enployee is scheduled to
work,, shall be provided for the purpose of conducting a staff

devel opnent program.for all nmembers ofthe bargaining unit. Selection
of the date and content of the programfor the Staff Devel opnent Day
shal | be by mutual agreement between the Union and the Board

TERM OF AGREEMENT -

34.1

34.2

34.3

34.4

ARTICLE 35 -

The term of this Ag_reement shal|l continue in effect fromthe 1st day
of April, 1996, until the 31st day of March, 1999, and shall continue
a&m for annual periods of one year each, unless
either Party notifies the other in witing within the period of four
mont hs imediately ior to the expiration date, that it desires to
amend this. Agreemen

Negot i ati ons, _shall begin within thirty days follow ng notification for
amendnents, as,pr d'd'in Article 34.1.

| f, pursuant to such negotiations, agreenent is not reached on the
renewal or amendment of this Agreenent or the making of a new Agree-
ment prior to the! cui:'rent expiry date, this Agreement shall continue
in full force and effect until a new Agreenent is signed between the
Parties, or until conciliation proceedings prescribed under the
Ontari o Labour Relé tions Act have been conpl eted, whichever date
shoul d first occury

Should’ negotiations ‘pass t he expiry date of the Agreenent, wages will
be retroactive to March 31, 1999.

NOTI CE OF mnurmrioﬁ

35.1

PRO RATA

Enpl oyees coveredby this Agreenent are required to give the Board at
| east three weeks’‘written notice, where possible, of their intention
t 0 leave the Boar employment, and the Board will gi ve enpl oyees
witten notice as* ithe Enpl oynent Standards Act except if the

employee'ia'diemieéé forj ust cause.

ses of this Agreenment, 'pro rata' shall mean
" hourly work schedul e of the enpl oyee so
650 hours.

‘to the foIIovvl ng Articles:

Bed

Cunul ative Sick: Le \'re ‘Plan .

Reti rement Gratuity .

Vacati on Pay B

Fringe Benefits - Extemnded Health Insurance, Life Insurance, Dental
and Long-Term Disability

ty

Definition: For p_
t he appropriate: regu
af f ect ed, divided"
Proration shal | app‘



RO RATA (CONTINUED)
Exanpl e:

Enpl oyee' s regul ar hpu?aif 1200. per.year

(a) Extended Health, Family coverage
1200/1650 x 90% = 65% x §50.46
) = $32.80 (Board participation)

(b) Extended Heal th, Single Coverage
1200/1650 X 90% = 65% X $15.86
"& $10.31 (Board participation)

IN WTNESS THERECF each' of the Parties has caused this Agreement to be signed by
their duly authorized officials or representatives as of the 24th  Day of
February, One Thousand Nine Hundred end N nety-Seven

FOR CANADI AN UNI ON OF PUBLI C EMPLOYEES ) (FOR THE BRANT COUNT Y  BOARD ‘OF EDUCATION

AND | TS LOCAL 282 (FULL TIME OFFICE, ) (
CLERICAL AND TECHNIC UNIT ; i ) (
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SCHEDULE OF HOURLY RATES OF PAY SALARI ES ‘

i FULL-TIME OFFICE, CLERICAL AND TECHNICAL UNIT .

.thegrv — Year

cat. 1 (B) 0
1
2
3

cat. 2 (Q)

o ¢

1

2 '

L0
1
. ) 2
.. " Application Support/ 0
- Software Technician - 1
’ 2
3

Educati onal Assistants
Media Technicians
Communicative Disorders Assistants

Food Techpicians (T.T.S.C.)

‘ Shif t Premium :

A premium of $ 40 per hour shall apply for all

“»



rebruary 24, 1997

Ms.

 2s

s o /2 Brows County

Brenda J. savoie

Recordi ng Secretary
¢.U.p.E. Local 282

Dear

Re:

Ms. Savoie:

Ofice, Clerical and Technical Unit

This letter will serve to confirm our mutual understanding of the following itens
agreed to during our negotiations for the April 1,19%6 to March 31, 1999 Agreement:

PART A

1

.0

The Board will notify the Union about any recommendation to close a school
prior to the public release of the recomendation.

Principals, Vice-Principals, Supervisors and all Union nenbers covered by the
Agreement will be advised that menbers are not required to transport students
in their personal vehicles.

During the term of the Agreement the Board acknow edges that there is no
French |anguage requirenent for enployees working in French school s.

Shift preference between enployees in the same classification in Information
Services or Information Technology for Learners shall be according to
seniority.

The Mnistry of Education's meno concerning the administration of nedication
shall be distributed to the Educational Assistants.

In discussion held pursuant to Article 7.7, there shall be equal representa-
tion from each party.

New Uni on | eave pursuant to Article 22.2 shall be a nmaxi mumof ten (10 days
per Agreenent year fecr the three C.U.P.E. bargaining units.

Notwi thstanding Article 14.1, during Summer, Christmas and Md-winter breaks,

the hours of work for the Receptionist at the Education Centre shall be
between the hours of 8:00 a.m and 4:00 p.m, wth a mninumof one half hour

for |unch.

conti nued. ...

“Opportuntis forAl”

349 Erie Avenue, Brantford, Ontario N3T8V3  (519) 756-6301 Fax (519) 756-9181
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BART

This letter will confirmthe parties' intention to participate in Provincial and/or
Federal GCovernment-sponsored make-work projects in order that projects not normally
carried out by Local 282 nembers may be conpleted.

The follow ng understanding has been reached by the parties:

1.0 The work involved shall conprise projects of a tenporary nature which would
not normally be undertaken by the Board because of financial or logistic
limtations.

2.0 Rates paid to enployees under said projects shall be established in consulta-
tion with the Union at the tine of application to the appropriate authorities
for approval and prior to conmencenment of the project.

3.0 GCovernment-sponsored work projects shall not be undertaken when regul ar
enmpl oyees in the bargaining unit who hold the necessary qualifications to
performthe work required are on layoff, unless they are first recalled.

4.0 No layoffs of enployees within the bargaining unit who are qualified to per-
formthe work required shall take place while said projects are being carried

out .

5.0 Enployees hired under said projects shall not be entitled to accrual of
seniority, benefits or sick |eave. Paid holidays, and vacation, shall be in
accordance with the Enploynent Standards Act.

6.0 The enployer shall deduct Union dues from said enployees as prescribed by
C.U.P.E. Local 282.

Yours truly,

oo A A Ak

Lois M. E. Wite
Chair
Salary Negotiating Committee



March 25, 1997

Susan Dal ton

The Bureau of Labour |Information
Labour Canada

Otawa, Ontario

K1A 1J2

Dear Ms. Dalton:

Re: (erical/Technical Collective Agreement

Encl osed you will find an original signed copy of the collective
agreenent and Letter of Understanding for our ¢.Uu.p.E. derical/
Technical Full and Part-time Units, for the period April 1, 1996 to
March 31, 1999.

Yours truly,

K erdyen )

Sharon Bel |
Human Resources Services

Encs.
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