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COLLECTIVE AGREEMENT
Affective as of the 1st day of March 1991
bet ween
THE SAULT STE. MARIE BOARD OF EDUCATI ON
Hereinafter referred to as the "BOARD"
of the first part
and
CANADIAN UNION OF PUBL| CRMPLOYEES
and its Local 16, Plant Depart nent

Hereinafter referred to as the "UNION"
of the second part

ARTICLE 1.0.0 - PURPOSE

1.1.1.

The purpose of this Agreement is to set forth the
rates of pay, hours of work and other working
conditions that have been agreed upon, along wth
procedures for dealing with the grievances and
conplaints and to pronote orderly and peacef ul
relati ons between the Board and its enployees
comng wthin the scope of this agreenent.

ARTI CLE 2.0.0 - RECOGNI Tl ON

2.1.1

The Union is recognised by the Board as the sole
bar gai ni ng agency for any purpose covered by this
Agreenent, including hours of work, wages and
working conditions for all enployees of the Board
classified as O eaners, Caretakers, Custodians,
Custodian/Groundskeepers,Custodian/Groundskeeper-
I n-char ge, Mai ntenance, Stores and Cafeteria
enpl oyees, excludi ng Supervisors and four (4)
Assi stant Supervisors in the Mintenance and
Caretaki ng areas, and Noon Hour Aides.



2.1.2

2.1.3

2.1.4
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Persons excluded fromArticle 2.1.1 nf this
Col l ective Agreenment shall not performy < that
is normally performed Dby bargaining unit
enpl oyees, except in energency or training
situations, if such work would result in a
|l essening of regular or overtime hours for any
enpl oyees covered by this Agreenent.

No enployee shall be required or permtted to
make any witten or verbal agreement with the
Board or its representative which is contrary to
the terms of this Collective Agreement.

Any student hired by the Board to performthe
duties covered by the scope of this Collective
agr eenent shall, for the purpose of this
Agreement, be considered enployees as defined in
article 10.0.0.

ARTI CLE 3.0.0 - NO DISCRIMINATION

3.1.1

3.2.1

3.3.1

The Parties agree that there shall be no
discrimnation or coercion for any reason
exercised by any of their officials or staff.

Were an enpl oyee has the necessary qualifi-
cations and/or has proven his or her ability to
handl e the work, there shall be no discrimnation
between nale and female in the selection of a
person for the position posted or the rate of pay
for that position.

Enpl oyees shall retire on the day in which they
reach their 65th  birthday. Enpl oyees  are
encouraged to retire at their earliest date in
consideration of the 90 factor related to OMERS
pensi on



ARTI CLE 4.0.0 — RRSERVATION OF MANAGEMENT RIGHTS

4.1.1

4.1.2

4.1.3

Except as nodified by this Agreenent and to the
extent specifically described in the Agreement
all rights and prerogatives of managenent are
retained by the Board and renmain exclusively and
without limtations, wthin the right of the
Board and its adm nistration. Wthout limting
the generality of the foregoing, the Board's
rights shall include:

The right of the Board to hire, direct, pronote,
demote, classify, transfer, suspend and lay off
enpl oyees and al so the right of the Board to
discipline or discharge any enployee for just
cause 3 provided, however, that a claimby an
enpl oyee (who has acquired seniority) that he has
been discharged, suspended, denoted or disci-
plined without just cause, or that the Board has
exercised any of its other rights contrary to :
terms of this Agreenent may be the subject of a
grievance and dealt with as hereinafter provided.

The right of the Board to determine qualifica-
tions, duties and responsibilities of positions.



4.2.1

4.3.1

4.4.1
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The Union further recognizes the right of the
Board to operate and manage its busine in all
respects in accordance with its commitments and
responsibilities. The methods, processes and
nmeans of operation wused, the right to use
inproved nethods, machinery and equi pment, and
jurisdiction over all operations, buildings
machinery and tools are solely and exclusively
the responsibility of the Board, subject to the
terms of this Agreement. The Board al so has the
right to make, alter and enforce fromtime to
tinme rules and regulations to be observed by the
enpl oyees,  but such rules and regul ations shal
not be contrary to the terms of this Agreenent.

Any exercise of the above-noted rights by the
Board that establish a new, changed or nodified
policy or practice will be conmunicated to the
President, the Goup Vice President and the
Recording Secretary of the Union in witing as
soon as possi bl e.

The Board when affecting a transfer, will discuss
the transfer with the Union.

ARTICLE 5.0.0 — UNTON SECURI TY

5.1.1

5.2.1

The Board shall deduct fromthe pay of each
enpl oyee, as described in article 2.1.1 and who
has been in the enploy of the Board for 30
cal endar days, such dues and assessnments that nay
be levied by the Union. The total anount of dues
deducted, together with a Iist of enployees
showi ng wages and hours of work for the pay
peri od, shall be remitted to the National
Treasurer of C.U.P.E. as soon as possible
fol | owi ng each pay period.

The Union is responsible for keeping the Board
informed of the nane and address of the Nationa
Treasurer of C.U.P.E.



5.3.1

5.4.1

5.5.1

5.6.1
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The Local 16 Secretary-Treasurer of the Union is
responsible for informng the Board of the dues
and assessnments on regular pay to be deducted
from each enpl oyee’s pay, in accordance with
Article 5.1.1.

The Personnel Departnent of the Board agrees to
acquai nt new enpl oyees with the fact that a Union
Agreenment is in full force and effect and with
the condition of enploynent set out in the
articles dealing with Union security, dues and
checkoff .

The parties recognize that up to 1975 12 31
enpl oyees of the Board covered by this Agreenent
shall be free to join or abstain fromjoining the
Uni on. Enpl oyees who have elected to remain out
of the Union shall be required to pay Union dues
and assessnents by payroll deductions in accor-
dance with article 5.1.1. Effective 1976 01 01,
new enpl oyees of the Board as a condition of
continual enployment shall beconme and remain
menbers in good standing of the Union, not later
than thirty (30) days after conmenci ng enpl oyment
with the Board.

The parties agree to properly and fairly resolve
any work changes as a result of technol ogical and
automat ed changes with the desire to assist all
enpl oyees affected and agree further that no
present enployee will have their enpl oynent
term nated because of it.

ART| CLE 6.0.0 — COMMITTEES

6.1,

1

@ievance Committee

The Board acknow edges the right of the Union to
appoint a Gievance Commttee of not nore than
three (3) nenbers fromthe menbership plus an
Executive O ficer. The Union Representative nay
be present at the request of either party.



6.2.1

6.2.2

6.3.1

6.4.1

6.5.1

Negot i at i ng Commi ttee

The Board agrees to pay the wages of up to three
(3) nenbers of the Union Negotiation Commitee
for negotiation sessions with the Board up to and
including the initial involvenment of a third

party.

The parties agree to set aside a block of tinme at
the start of negotiations in an effort to facili-
tate the bargaining process.

Health and Safety Committee

The parties acknow edge the formation of a Health
and Safety Commttee for the purpose of main-
taining a safe work place for all enployees, and
in accordance with the Health and Safety Act of
Ontario.

Enpl oyment  Equity

The Board of Education has established an
Enpl oyment Equity Committee to involve all groups
of enpl oyees of the Board. Local 16 C.U.P.E.
Plant Departnent will be represented on the
commttee by two (2) menbers appointed by the
Uni on. Absence fromwork to attend neetings
shall be wthout |oss of pay.

Job Evaluation Commttee

The Board acknow edges the right of the Union to
appoint a job evaluation conmttee of not nore
than three (3) nenbers. Any meeting between this
commttee and the Board shall be at no cost to
the Board.



6.6.1

6.7.1
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Union/ManagementCommi t t ee

There shall be a Union/ Managerment Comit tee
conposed of two representatives of the Union and
two fromthe Board. The purpose of the committee
is to discuss problenms which arise dealing wth
the administration of this collective agreenent;
however, any discussions of the conmttee shall
not replace or infringe upon the grievance
procedure set out in article 7.0.0.

Meetings shall be held as required on a mutually
agreed date and time. The agenda for the neeting
must be nutually agreed and arranged in advance
of the meeting. Meetings will be schedul ed
through the Personnel Department.

Wrkload Committee

Notwi thstanding any other provisions of the :
Col l ective Agreenent, where an enployee has a
concern about hi s/ her workl oad, the enpl oyee nust
first discuss the concern with the headcaret aker.
If the situation is not resolved, the enployee
wi Il discuss the concern with the Supervisor of
Carestaff. If the situation is not resolved at
this level, the enployee maysubmt a letter to
the Manager of Plant outlining the concern. The
Manager of Plant will convene a meeting with the
Supervisor  of Carestaff (or designate), the
Superintendent and the principal of the school
concerned, the Goup Vice President and the
Chairperson of the Union's Wrkload Committee.
Wien required, the Manager of Plant will request
the enployee and/or headcaretaker attend the
neet i ng. The Manager of Plant will respond in
witing to the enployee with the decision of the
Boar d. Any decisions of the committee are not
subj ect to the grievance procedure unless
otherwi se provided in this agreenent.
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ARTI| CLE 7.0.0 - GRIEVANCE PROCEDURE

7.1.1

7.2.1

7.3.1

7.4.1

It is the nutual desire of the parties that
conplaints or grievances shall be adjusted as
pronptly as possible. The Board agrees to neet
only with the Gievance Conmttee of the Union

The Grievance Conmittee of three (3) shall have
the right, with permssion from proper authority,
as to time and place to visit the work area
during their investigation of a conplaint.

Al'l grievances and answers shall be in witing.
Communi cations and neeting arrangements shall be
made through the Enployee Relations Department,
on  behal f of the  Superintendent of Human
Resources. \Were deened advisable comunications
shal | be delivered by hand.

Btep

If a conplaint arises between an enpl oyee(s) and
the enployer, it shall first be discussed by the
enployee  and the inmmedi ate supervisor. The
enpl oyee shall have the right to be acconpanied
by a shop steward or an executive officer. If
the conmplaint is not resolved to the satisfaction
of the enployee(s) it shall be considered to bhe a
grievance and shall be settled in accordance with
the fol | owing procedure.

The aggrieved enpl oyee or enpl oyees shall submt
the grievance in witing to the Secretary of the
Union and the Chief Shop Steward.



5.1
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3tep

-f a dispute arises, and is not resolved between
t he supervisor and the enployee, a grievance may
be submtted, in witing, to the Board within ten
(10) wor ki ng days of the event or occurrence
which gave rise to the dispute. The Uni on
Gievance Commttee will nmeet with the Plant
Depart nent Management Committee within three (3)
working days of the witten notice of a
gri evance. The decision resulting from this
nmeeting shall be forwarded to the Chief Shop
Steward within three (3) working days of the
neeting. |If the Board fails to communicate their
decision, the grievance may be submtted to Step
3.

Step 3

The Gievance Committee shall neet with the
Superi nt endent of Human Resources within 3
wor ki ng days of the decision in Step 2. Results
shal | be communicated within 5 working days of
the neeting. Failure to communicate, or to
settle the grievance may be submtted to Step 4.

&tep

The Gievance Committee shall neet with the Board
Trustee Conmittee within eight (8) working days
of the decision in Step 3. Results shall be
communi cated within six (6) working days of the
neeting. Failure to communicate, or to settle
the grievance may be referred to article 8.1.1
arbitration, within sixty (60) days of the
meeting date at Step 4.

The Board will grant time off with pay, for not
mre than three (3) of the Gievance Commttee
plus the grievor, when neetings wth the Board
require absence from regular enployment.



7.6.1

7.7.1

7.8.1
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Conpl aint and grievance tinme limts wll be
enf orced. Wiiving of tinme limts at - step
will require nmutual consent. Notwithstanding the
above, an Arbitration Board shall have theright
to waive any violated tinme limts set outin the
grievance procedure on such terns as it deens
desirable.

Difference of a general nature arising between
the parties regarding interpretation, application
or alleged violation may be submtted in witing
at Step 3 of this grievance procedure within
sixty (60) days of the origin of such difference.

Failure of the grievor or the Union to process a
grievance to the next step in the grievance pro-
cedure shall not be deened to have prejudiced the
Union of any future similar grievance.

ARTI CLE 8.0.0 - ARBITRATION

8.1.1

Where a difference arises between the parties
relating to the interpretation, application or
admnistration of this Agreenment, including any
question as to whether a nmatter i s arbitratable,
or where an allegation is made that this Agree-
ment has been violated, either of the parties
may, after exhausting any grievance procedure
established by this Agreenent, notify the other
party in witing of its desire to submt the
difference, or allegation to arbitration and the
notice shall contain the name of the first
party’s appointee to an Arbitration Board. The
recipient of this notice shall, within five days,
advi se the other party of the nanme of its
appointee to the Arbitration Board. The two
appointees so selected shall, within five (5)
days of the appointment of the second of them
appoint a third person who shall be the
chai r person.
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8.3.1

8.4.1

8.5.1
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If the recipient of the notice fails to appoint
an arbitrator, or if the two appointees fail to
agree upon a chairperson within the timelimt,
t he appointnent shall benade by the Mnister of
Labour for Ontario upon the request of either
party. The Arbitration Board shall hear and
determne the difference of allegation and shall
I ssue a decision and the decision shall befinal
and  binding upon the parties and upon any
empl oyee affected by it. The decision of a
majority shall be the decision of the Arbitration
Board, butif there is no majority the decision
of the chairpeson shal | govern.

Not wi t hstandi ng 8.1.1 theparti es agree that
either party shall have theoption of selecting a
single arbitrator as provided for in the Ontario
Labour Rel ations Act.

No grievance shall be defeated by any fornmal or
technical objection. The Arbitration Board shall
have the power to allow all necessary anendnments to
the grievance and the power to waive formal pro-
cedural irregularities in the processing of a
grievance in order to reach a decision according to
equitable principles and the justice of the case.

Each of the parties of this Collective Agreenent
will jointly bear the expense of an Arbitration
Chairperson or single Arbitrator, on an equal
basi s.

Arbitrators shall not alter, nodify, or amend any
part of this Agreenent or make any deci sion
I nconsistent with the provisions.

ARTI CLE 9.0.0 - NO STRIKES OR LOCKOUTS

9.1.1

There shall be no strikes or lockouts so long as
this Agreenent continues to operate under the
Ontario Labour Relations Act.
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ARTI CLE 10.0.0 — EMPLOYEE DEFI NI Tl ON

10.1.1 Full tine enpl oyees are those enpl oyees who hav
been appointed to a position of seven (7) hour
per day, thirty-five (35) hours per week, and wh
have successfully conpl eted their probationar
peri od.

10.2.1 Part time enpl oyees are those enpl oyees appointe
to a position of cleaner, cafeteria, head
caretaker of a Goup 3 school, who work |ess tha
seven (7) hours per day, or |less than thirty-fiv
(35) hours per week and who have successfull
conpl eted their probationary period.

10.3.1 Casual enpl oyee - The Board has the right t
engage casual enployees as required, so long a
they, in so doing, do not |essen the regular wor
week of a full or part tinme enployee. Tim
wor ked by a casual enployee shall not be consi
dered as tinme served for the probationary period

10.3.2 The rights and privileges of a casual employe
for the purpose of this Collective Agreenent, ar
limted to the following articles: 14.1.7,16.1.1
16.5.1, 16.6.1, 16.6.2, 17.1.1, 17.2.1, 17.3.1
18.1.1, 19.0.0, 20.5.2, 24.1.4, 25.2.1, 25.3.1.

10.3.3 A casual enployee may refuse to replace an absen
enpl oyee in a school listed below, only when the
do not live in the area of that school:

(1) Montreal River
(2) C. 0. Somes
(3) Mountain View
(4) Searchmon t

(5) Aweres

(6) R. M. Mbore
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10.5.1 A position may have the status of:

(a) Twelve (12) nonth. The termtwel ve (12)
nmonth  position shall mean the enployee
appointed is required to work twelve nonths
of the year.

(b) Ten (10) nont h. The term ten (10) nonth
position shall nean that t he enpl oyee
appoi nted shall normally work from Septenber
1st to June 30 on regul ar working days.

(c¢) School Days Only. The term school days only
position shall mean that t he enpl oyee
appointed is required to work on those days
on which students are normally in attendance
and those days designated as professiona
devel opment for teachers.

10.6.2 Cust odi an/ groundskeeper will be inforned in
witing, each year, of the date they are to
report to the Mintenance Departnent for
groundskeeper duties and the date on which they
return to their custodian duties. G oundskeepers
will not return to custodian duties for day to
day assignnents during the term specified above.

ARTICLE 11.0.0 - PROBATI ON FOR NEW EMPLOYEES

11.1.1 All newy appoi nted enpl oyees shall serve a
probationary period of sixty-five (65) days
worked fromtheir date of appointment to a ful
or part time position.

11.2.1 Enpl oyees, while serving a probationary period,
shall be entitled to all rights and benefits as
specified in this collective agreement, and on
successfully conpleting the probationary period
shal | have for seniority purposes, their enploy-
ment dated to the date of their appointnent to a
full time or part time position.
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ARTI CLE 12.0.0 - SENTQRITY/ SERVI CE

12.1.1 Seniority shall comrence with the Board fromthe

12.1.2

first date of appointment to a full or part time
position and is designed to give each enpl oyee
an equitable measure of opportunity and job
security.

Seniority shall be maintained and accunul at ed
duri ng:

i) any period of layoff for a period of
twel ve nont hs

ii) any sick leave, LTD or period of WCB;

iii) any leave of absence granted by the Board.

Service shall be defined as the Iength of actua
service (accrued in hours) with the Board from
the enployee’s nobst recent date of hire and
shall not include any period of tinme during
whi ch the enpl oyee does not receive a salary
fromthe Board. One year of service shall be
defined as 1820 hours and does not include
overtime hours.

12.2.1 A seniority list show ng the name, classifica-

tion, enployee status (full time or part tine)
will be prepared by the Board with an effective
date of January 1 of each year and a posting
date of January 15th. Copies of the seniority
li st shall be forwarded to the Union in
accordance with Article 31.7.1.

12.2.2 An enpl oyee noting an error in his or her

seniority will make it known to the Union
Secretary as soon as possible. Any errors
recognized W || cause new revised lists to be
posted by the Board.
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12.3.1 The Board will nmaintain a date of hire list for
all casual enployees. The list shall be posted
in Septenber and  March. Copies will be
distributed in accordance with article 31.7.1.

ARTI CLE 13.0.0 - LOSS CF SENIORITY

13.1.1 An enpl oyee shal|l |ose seniority and enpl oynent
shall be deemed to have termnated under the
followi ng conditions, if an enployee:

i) resigns;

ii) is discharged, and such discharge is not
reversed through the grievance or arbitration
procedure

iii) fails after a layoff to return to work
wi thin seven (7) working days after the Board
has given notice of recall by registered nail
unl ess an extension is granted by the Board or
its officials due to an energency or other
pressing reason

iv) is laid off by the Board in excess of
twel ve (12) nont hs;

v) absents oneself fromwork wthout a bona
fide reason acceptable to the Board,;

vi) fails to return to work pronptly after the
expiration of any |eave or vacation granted wth-
out a bona fide reason acceptable to the Board.

13.2.1In the event of a layoff, it shall be in order of
seniority. Reduction in the work force shall be
acconplished in the follow ng manner;

i) surplus enployees shall be noved laterally
within their own job class and in accordance with
seniority.
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ii) An enployee who does not hold a p~sition
within his/her own job class, shall h :the
option of nmoving to another job class in pro-
gressive steps in either direction, in accord-
ance wWith seniority provided the enployee is
qualified, or has the equivalent experience to do
the job. Refusal to accept such a nove shall be
deemed to be a resignation fromthe Board.

iii) An enployee relocated according to nunber
1) above shall return to any equival ent vacant
or newy created position within the forner job
class

iv)  An enployee who is off work due to |ayoff
shall have the option of returning to any position
vacancy for which the enployee is qualified or has
the equival ent experience to do the job. Refusal
to accept a vacancy which has been offered shall
be considered as a resignation from the Board,
except when the recall is to Searchmont, Mountain
View, C. 0. Somes, Montreal River, Aweres Or R. M.
Moore, then the enployee may refuse that recall

13.2.2 The return to fornmer job class position as
provided for in iii) and iv) above shall be
limted to twelve (12) nonths.

13.2.3 An enployee is considered to be laid off when:
i) there is a reduction in the work force;

ii) there is a reduction in a full tine
enpl oyee’ s hours of work;

iii) where an enployee’s position is declared
redundant .
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13.3.1 Any full or part tinme enployees on |ayoff shal
have, for twelve (12) nonths fromthe date of
| ayoff, the opportunity for casual work required
by the Board, prior to such work being offered
to casual enpl oyees. Casual work shall be
offered to the laid off enployees in seniority
order as opportunities arise, and shall be for
the duration of the available opportunity.
Seniority shall not be used for placement into
preferred opportunities.

Not wi t hst andi ng 13.1.1 iv), any casual work
performed by a laid off enployee shall cause
their recall period to be extended by one day
for each day or part thereof worked to a maxi mum
of twelve (12) nont hs.

13.4.1 It shall be the duty of all enployees to notify
the Board pronptly, in witing, of any change of
address. If an enployee should fail to do this,
the Board shall not be responsible for failure
of a notice to reach himher, and any notice
sent by the Board by registered mail to the
address which appears on the Board' s personnel
record, shall be deemed conclusively to have
been received by the enployee or laid off
person.

13.5.1 In the event the Board is required to lay off
enpl oyees covered by this Agreenent, all ful
and part tinme enployees will be notified at
| east thirty (30) cal endar days prior to layoff.
If the enployee has not had the opportunity to
work the days as provided in this article,
he/ she shall be paid for the days for which work
was not made avail able.
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ARTICLE 14.0.0 - JOB POSTI NG

14.1.1

14.1.2

14.1.3

14.1.4

14.1.5

Wen a vacant or newy created position occurs
within the scope of this Agreenent, the
following procedure shall prevail for the
filling of that position:

i) by recall of a laid off enployee, as per
article 13.0.0, t hen

1) by posting.

Positions shall be declared vacant and posted
when not filled by 14.1.1 i). Positions shall
be posted within ten (10) working days of being
decl ared vacant, exclusive of:

i) July and August, when vacancies are not
post ed,;

ii) Were the vacancy is the result of a
retirement, and then it nay be posted up to
sixty (60) working days prior to the retirenent
date.

Positions shall be posted for seven (7) cal endar
days wth an opening and closing date and tine
clearly indicated.

Enpl oyees absent during any posting shall have
the right to apply for such position withir
three (3) days of their return, but not later
than fourteen (14) days from openi ng date of
posti ng.

Appointnents shall be made on the basis of
seniority, qualifications and/or  equivalen:®
experience and nedical fitness. If a seniom
applicant is rejected, the applicant wll be
advised in witing of the reason(s) for the
rejection.



22

14.1.6 Posting shall contain job description, wage
rates, qual i fications and/ or equi val ent
tperience required, hours of work, shift to be
worked, and shall be open to all full or part
time enployees within this Collective Agreement.

14.1.7 Postings which remain vacant , followi ng the
above  posting, shall be offered to casual
enmpl oyees in accordance with Article 14.1.5. The
date of hire will be used in place of seniority
as specified in article 14.1.5. The Union will
be advi sed of appointnments.

14.1.8 The Board will notify the Union of those
applying and the successful applicant.

4.1.9 The Board shall not advertise for additional
enpl oyees within the scope of this Agreenent
until present enployees have full opportunity to

apply.

4,1.10 It shall be clearly understood that a vacancy is
deened to be declared when an applicant has been
duly informed of an appointment through job
posti ng.

4.2.0 In the event a part time position becones a full
tinme position it shall be posted according to
Article 14.1.1.

.2.1 A vacancy occurs and the position shall be
posted when an enpl oyee:
i) is appointed to another position;

-

1) is discharged or denoted froma position;

i) is on approved absence for a period in
excess of twelve (12) nonths;

iv) is absent due to illness or Wrkers’
Conpensation in excess of twelve (12) nont hs;

v) resigns froma position.
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14.2.2 An enpl oyee returning to work from le e of
absence, illness, or Wrkers’' Compensa. .n, Or
from absence which extends beyond twelve (12)
months, shall return to a position within their
own job class, according to seniority, or in

accordance with the procedure outlined in

Article 13.2.1ii) and iii) and Article 13.2.2.

14.2.3 An enpl oyee who is a successful applicant for a
vacancy shall not be entitled to apply for any
ot her vacancy for a prior of three (3) nonths,
except where a pronotion for such enployee is |
i nvol ved. A promotion is to be defined as |
advancenent in rank, job class, or pay. Wen an
enpl oyee is appointed to a posted position they
may return to their previous position wthin
five (5) working days of appointment.

ARTICLE 15.0.0 - HOURS OF WORK

15.1.1 Full time enployees shall work a regular w
week of thirty-five (35) hours with two
consecutive days of f.

15.2.1 The work week shall commence at 12:01 AM Mon.
and concl ude at 12:00 M dni ght on Sunday.
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bui | di ngs operated by the

Board shall be placed in a group according to
size of building and staff required, as

fol |l ows:

Group
C.0.Somes
Franklin Bl dg.
M. J. Dacey

Group 2

Alex Muir

Anna McCrea
Averes

Bay View

Ben R. McMullin
Eastview
Etienne Brule
Education Centre
F.li. Clergue

G andvi ew

G eenwood

H. M. Robbins

| sabel Fletcher
Janes Lyons
King Ceorge

Goup 1
Secondary School s

Col legiate Centre

Montreal River
Searchmont

Kiwedin

Manitou Par k
Mountain View
Northern Heights
Par kI and

Prince Charles
Prince of \Wales
Queen Elizabeth
Rankin

R vervi ew

R. M. Mbore
Rosedale

S. F. Howe
Tarentorus

Wn Merrifield VC

(b) The time provided to clean a normal classroom

or equival ent thereof,
day, to be used as follows :

Is thirty mnutes per

- day to day cleaning - 20 m nutes;
- progressive cleaning program- 10 m nutes.
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15.3.2 G oup 3

15.3.3

(a)

(b)

(a)

(b)

(c)

(d)

Headcar et akers appointed to a position in group
3 schools shall work as many hours per day, up
to a maxi mum of seven (7) hours, as required by
the Board. Hours of work shall be between the
hours of 7:00 AM and 4:30 PMwith a m ni num of
two (2) hours unpaid lunch tine.

Headcaretakers in Goup 3 schools shall be the
only carestaff assigned to those schools.

2 oup

Headcar et akers appointed to a position in group
2 schools except the Education Centre shall work
seven (7) hours per day, from7:00 AMto 4:00 PM
with two (2) hours unpaid lunch tinme from10:00
AU to 12:00 Noon.

Headcar et akers appointed to the Education Centre
shall work 7 hours per day between the hours
from?7:00 AM and 3:30 PMw th one hour unpaid
lunch tinme from11:00 AMto 12:00 Noon.

Cust odi ans appointed to a position in group 2
schools shall work seven (7) hours per day from
3:30 PMto 11:00 PM wi th one half (1/2) hour

unpaid lunch time from7:30 PMto 8:00 PM

Where the school is being used in the evening
for comunity use, an alternate lunch time my
be arranged.

C eaners appointed to a position in Goup 2
school s shall work up to seven (7) hours per
day, 10 nonths of the year, as required by the
Board on shifts between the hours of 3:45 PM te
11:15 PMwi th one-hal f (1/2) hour unpai d lLunck
tinme fromé6:30 PMto 7:00 PM \Were the s.hool
is being used in the evening for community use,
an alternate lunch time may be arranged. Full
time cleaners in Goup 2 schools shall work from
3:30 P.M to11:00 P.M with one-half (1/2) hour
unpaid lunch fromé6:30 P.M to 7:00 P.M



26

(e) Headcaretakers appointed to G oup 2 schools
shal | be assigned approximately 9 areas (as
specified in 15.3.1(b) whi ch nust be nai ntai ned
during the daytime hours of work.

(f) Wen a school has 21 areas or nore a custodian
wi Il be assigned. Custodians appointed to Goup
2 schools shall be assigned 12 cleaning areas
during their hours of work. Shoul d areas be
opened for use or closed, the nunber of tota
areas could change, which may result in the
apointment or renoval of the custodian. The
Board reserves the right to assign a custodian
to schools with [ess than twenty-one (21) areas
where the Board deems it necessary.

3.4 Goup 1

(a) Caretakers appointed to a position in group 1
schools, except Collegiate Centre shall work
seven (7) hours per day on shifts as follows:

(i) Headcaretakers - 7:00 AMto 3:00 PMw th one
(1) hour unpaid lunch time from11:00 AMto
12:00 Noon.

(ii1) Assistant Headcaretakers - 3:00 PMto 11:00
PMwi th one (1) hour unpaid lunch tine fromé6:00
PMto 7:00 PM

(b) Caretakers appointed to a position in Collegiate
Centre shall work seven (7) hours per day on
shifts as fol | ows:

(1) Headcaretakers - 7:30 AMto 3:30 PMw th
one (1) hour unpaid lunch time from11:00 AMto
12:00 Noon.

(i1) Assistant Headcaretakers - 3:30 PMto 11:30
PMw th one (1) hour unpaid lunch time from5:30
PMto 6:30 PM
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(c) Custodians appointed to a position i- group
school s shall work seven (7) hours , . day ¢
shifts as foll ows:

(i) 4:00 PMto 12:00 M dnight with one hot
unpaid lunch from7:00 PMto 8:00 PM On day
when dances are schedul ed, two custodians wil
be scheduled to work 5:00 PMto 1:00 AMwith
hour unpai d |unch from8:00 PMto 9:00 PM

(ii) 12:00 M dnight to 7:30 AMW t h one-hal
(1/2) hour unpaid lunch time from2:00 AMt
2:30 AM

(iii) Custodians in secondary schools which d
not have a night shift, will do a final securit
check and will be the last enployee to |eave th
buil ding between 12:00 M dni ght and 1:00 AM
dependi ng on shift schedul e.

(d) C eaners appointed to a position in Goup
schools shall work up to seven (7) hours pe
day, 10 nonths of the year, as required by th
Board on shifts between the hours of:

(i) 7:00 AMto 4:00 PMw th one/half (1/2) hou
unpai d lunch tine;

(i) 3:45 PMto 11:15 PMwi th one-hal f (1/2
hour unpaid lunch tine fromé6:30 PMto 7:00 PM

15.3.5 Enpl oyees appointed to a full tinme position in e
cafeteria shall work Septenber 1st to June 30t}
(including professional activity days). Hours of
work shall be between the hours of 7:00 AMto 4:00 P}
wi th one-hal f (1/2) hour unpaid [unch tine.

15.3.6 Enpl oyees appointed to a position in stores or
mai ntenance shall work seven (7) hours per day
between the hours of 7:00 AMto 4:30 PMwith one-half
(1/2) hour unpaid lunch tine. (A second shift if
necessary shall comrence at 3:00 PMor 4:00 PM)
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lotwithstanding other provisions outlined in Article
15 - Hours of Work, in a secondary school to which
ni ght school has been assigned (one school only), the
following shifts shall apply:

(a) 7:00 AM - 3:00 PM - Headcar et aker and day
cl eaner (one hour unpaid Iunch).

(1) Head Caretaker Lunch - from11:00 AMto
12:00 Noon

(ii) Day deaner Lunch - from12:00 Noon to 1:00
PM

(b) 3:00 PMto 11:00 PM - Assi stant Headcar et aker
and the Shop Custodian (1 hour unpaid lunch -
6:00 PMto 7:00 PM).

(c) 4:00 PM - 12:00 M dni ght - Custodi ans - one hour
unpai d Iunch from8:00 PMto 9:00 PM

(d) 4:30 PM - 12:00 M dnight - C eaner - one-half
hour unpaid lunch, from8:00 PM - 8:30 PM

Al staff working between the hours of 5:00 PM -
11:00 PMw || be assigned cleaning by the Board,
and no cleaning areas or zones wll be in
effect.

15.4.0 - Summer, Christmas, Spring Vacation Periods

15.4.1.

15.4.2

The Board will provide continuous enployment during
July and August for all full time enpl oyees
appointed to twelve (12) nonth positions in stores,
mal ntenance, caretaker and custodian positions, at
not |ess than the enployee’s normal rate of pay.

Headcar et aker s and Assi st ant Headcar et aker s
appointed to Goup 1 schools shall remin in their
respective school during July and August. Al other
enpl oyees nmay be relocated during these nonths as
required by the Board.
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Al Plant Department enployees shall w~-k their
regul ar hours of work on the day shift dur.  school
vacation periods from July 1st to the Friday
preceding Labour Day. Were necessary, an afternoon
shift may be scheduled for Caretakers, Custodians

Mai nt enance and Stores enpl oyees.

The Parties agree that one caretaker or custodian in
each Group 1 school will be required to work a shift
ending at 4:30 PMto secure the building for the
ni ght.

Notwi t hstanding Article 10.5.1 during Christnmas and
m d-wi nter breaks reduction of staff will be limted
to part tinme enployees.

The Board agrees that a Headcaretaker and Assistant
Headcar et aker assigned to a Goup 1 school wll not
be required to work alone, except for periods at the
commencenent or ending of a shift.

SUMMER CLEANERS

Wen the Board has determined the nunber of cleaner
positions required for the summer break period, it
shal | advertise the projected work for the month of
July and the month of August.

Ten nonth enpl oyees, both full time and part tine,
will be allowed to indicate their interest in
working one or both of the summer nonths. The
select ion of personnel to work shall be by
seniority. Wrk shall be assigned by the Board
using the principal of approximate equalization Of
total tine available.
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Hours O0f Wrk, Professional Activity Days

Were prior approval has been given by the
Supervisors andis satisfactory with the Principal,
hours of work can be changed to reflect a day shift
for Custodial Staff provided that someoneis there
to secure the building. |If there is an adjustnent
of hours other than regular working hours, there
shall be no shift premum for these shifts only.

The school area maps shall be kept up to date with a
copy provided to the Goup Vice President. Any
change affecting an enpl oyee’s workload or hours of

work will be indicated on the maps. Notification
will besent to the Union when a change to a map is
pendi ng. Differences which may arise shall be

settled by nutual decision of the parties.

ARTICLE 16.0.0 - OVERTIME

16.1.1

16.2.1

6.3.1

Hours worked in excess of seven (7) hours per day or
thirty-five (35) hours per week, shall be considered
overtine and shall be paid for on the basis of one
and one-half (1-1/2) tinmes normal rate of pay. Wen
an enployee is called in fromhone to work, he/she
shall bepaid a mninumof three (3) hours call out
pay for normal work days, Saturday, Sunday and four
(4) hours mninmum call out pay for Recognized
Hol i days.

The Parties agree that overtine shall be kept to a
mnimum but will co operate in meeting situations
where it is necessary.

Notwi thstanding 16.1.1, the enployee will have the
option of equal tinme off for time worked, at a time
mutual |y agreed by the supervisor and the enployee.
Overtine slips shall provide for this option. Wen
an enpl oyee has opted for equal tine off, this
decision is final and maynotbechanged to pay for
overtine.
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An enployee will not be permtted to wor) vertime
except with the approval of t he «.partment
super vi sor

An enpl oyee who is required to work three (3) hours
or nore overtime beyond his/her regular scheduled
shift shall be paid a neal allowance. If the
enpl oyee is required to work an additional four (4)
hours overtime, a second neal allowance wll be
provi ded. The meal allowance so provided i s $5.00
per neal

The  Board shall provide a travel allowance,
according to Board policy, for any enployee required
to comute between schools during the nornmal work
day.

A travel allowance in accordance with Board
resolution will be paid to an enpl oyee who is
requested by his/her supervisor to use their vehicle
for Board designated business.



AR. _LE 17.0.0- WAGE BATES AND CLASSI FI CATI ONS

EFFECTI VE 1991 03 01

17.1.1

JOB CLASS RATE

1

w

~N o O

10

11

12

13
14

15

$11.

12.
12.

13.
13.
14.
14‘
15.

15.

16.

16.

17.

17.
18.

18.

78

28
78

28
78
28
78
28

78

28

78

28

78
28

78

TITLE

CLEANER
CAFETERI A ASSI STANT

CUSTODI AN
MAI NTENANCE (D)

CAFETER! A- 1 N- CHARGE

HEAD CARETAKER - GROUP 3
ASSIST.H.C. - GROUP 1
STORES

GROUNDSKEEPER | N- CHARGE
MAI NTENANCE (C)

HEAD CARETAKER, GROUP 2
HEAD CARETAKER - GROUP 1
MAI NTENANCE (B)

GROUP LEADER STORES

MAI NTENANCE ( A)

GROUP LEADER MAI NTENANCE

32
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Ef fective 1985 03 01, when the Board schedul es a
Comunity Use activity during the cleaners
hours of work in Goup 2 schools, which do ~ot
have a custodian, the cleaners will be pai an
amount of thirty (30) cents above their norma
rate of pay

Shift Prem um

a) Mnday through Saturday
afternoon shift - $.20 per hour
ni ght shift - $.50 per hour

b) Sunday
Sunday premumall shifts - $.50 per hour

Premuns are paid in addition to normal wages
and overtine, but are not subject to overtine
cal cul ati on.

Once  annually, the Board will supply the
President of the Union with a Iist show ng nanes
and wages for all enployees covered by this
Agreenent .

Any enployee required by the Board to assume the
duties of a higher paid position shall receive
the higher rate of pay for the period so served.

ART| CLE 18.0.0 ~ ABSENTEEISM

18.1.1 Any enpl oyee who is unable to report for work at

the regular hour shall make reasonable effort to
notify the inmediate supervisor as follows:

a) on a day shift - between the hours of 5:00
A'M and 6:00 A M;

b) on the afternoon shift - between the hours
of 9:00 A M and 11:00 A M ;

c) on the night shift - between the hours of
3:00 P.M and 4:00 P. M.
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Enpl oyees are expected to give reason for

sence including an estimate as to the length
v absence. Head Caretakers or cafeteria matrons
will be notified of absent enployees.

8.2.1 Enpl oyee returning to work should notify the
i mmedi ate supervisor not later than 3:00 P.M
on the day before their return to work for the
day shift, 11:00 AM for an afterncsn shift and
3:00 P.M for a night shift.

3.3.1 (a) On those days when students are in
attendance, the followi ng replacenment procedure
will prevail for absent cleaners, custodians and
caret akers:

i) For absences of one (1) to three (3) con-
secutive working days, a replacenment my be
made.

ii) For absences in excess of three (3) con-
secutive working days, a replacenent wll be
made.

i) The Headcaretaker will be notified of the
absence, replacenent, and the anticipated return
of the absent enpl oyee.

(b) The Cust odi an/ G oundskeepers and
Cust odi an/ G oundskeepers-in-Charge will only be
replaced when working in the G oundskeeper
position and only during regular school days.

(c) Cafeteria enployees shall be replaced. The
manner of replacement will be at the discretion
of the Board. The Cafeteria Enpl oyee In Cnarge
will be notified of the absence, replacznent,
and the anticipated return of t he absent

enpl oyee.

(d) Mintenance and stores enployees may be
replaced at the discretion of the Board.
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18.3.2
| N SCHOOL REPLACEMENT PROCEDURE
EFFECTIVE 1991 01 03
(§3] (2) (3) (4) (5)
HD.CARRTAKER ASST.HD.CARET. CUSTODIAN F/T CLEANER P/T CLRANE
ABSENT ABSENT ASSENT ABSENT ABSENT
roup 2| 1)In Sch.Cust |  —-o-o 1)Ploat.Cust. 1)In Sch.P/T
Cleaner *
Casual
2)Float.Cust. | -~ 1)In Sch.F/T 2)Casual
Cleaner
})In Sch.p/T
Cleaner *
3)In Sch.P/T })Casual
Cleaner
§$)In Sch.P/T
Cleaner *
§)Casual
roup 1 | 1)Assist.AC 1)In Sch.Cust. | 1)Float.Cust. | 1)In Sch.p/T
on basis of 2)In Sch. FIT Cleaner .
seniority Cleaner (same shifts)
Casual
2)In Sch.Cust. |!)Float Cust. 2)Casual
on basis of
seniority
3)Float.Cust. DIn Sch.F/T 1)In Sch. PIT
Cleaner Cleaner *
$)In Sch.F/T +¥In Sch.p/T 1)Casual

Cleaner

5)In Sch.pP/T
Cleaner #*

Cleaner *

* Note: - Where it is known that the absence will be for a minimum of 10 working days,
the In School P/T Cleaner will be allowed to replace the F/T Cleaner as
indicated above.
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18.4.7 Enployees who absent thenselves from wor k
wi t hout authorization shall not be paid for such
absence. Any additional disciplinary neasures
which may be taken will be confirmed in witing
with a copy of the correspondence forwarded to
the Union.

ARTICLE 19.0.0 - PAYDAY

19.1.1 Payday shall be every second Thurs:lay; where a
recogni sed holiday falls on a payday, the Board
shall pay on the day prior to the regular

payday .

19.2.1 Pay cheque stubs shall i ndi cate earnings,
overtime, vacation pay and gross pay for the
peri od. Shift differential pay is included in
regul ar earnings.

19.3.1 Overtime reports shall be forwarded to the
Supervi sor as soon as possible.

ARTICLE 20.0.0 - S| CK LEAVE

20.1.1 The Board provides the follow ng sick | eave plan
for all part time and full time enployees
covered by this Agreenent. Enpl oyees will be
notified annually of sick |eave accunul ation.

20.2.1 Each eligible enployee shall be entitled to sick
| eave al | owance accunul ated at the rate of five
(5) days for every three (3) nonths of
enpl oynent, to a maxi numof twenty (20; days per
year, prorated to the hours of the enployee’s
position, and prorated tothe employment period
of the enployee’s position (ie., twelve (12)
nonth, ten (10) nonth, school days only). No
days wll be credited to enployees on |eave of
absence.
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20.2.2 Sick leave shall be accunul ated and recorded in
hours to a maxi num of 1820 hours (260) days.

20.3.1 Ofice Records (Cumul ative Sick Leave Pl an)

Any enpl oyee nmay examine his or her credit in
the sick |eave |edger

20.4.1 Transfer of cunul ative Sick Leave Credi t

The Municipal Act and the Education Act provide
for the transfer of cunmulative sick |eave to the
credit of an enployee who |eaves a Board to
accept enploynent with another Board, providing
both Boards have such a plan in effect.

20.5.1 Proof of Ill ness

Absence nust be certified by a doctor when it
exceeds five (5) consecutive days. The Board
reserves the right to request a certificate from
a doctor, regardless of the duration of illness.

20.5.2 Enpl oyees shall report illness in accordance
with article 18.1.1. Medi cal and  dental
appoi ntnents nust be kept outside normal working
hours. Absence for short periods of tine for
medi cal appointments nmay be arranged through the
i medi ate supervisor. \Wen the Board requires a
medi cal certificate for enployees absent for a
period of less than five (5) days, enpl oyees
will be permitted up to ten (10) days to
obtain the certificate. I f the enpl oyee’s
absence is for nmore than ten (10) days, or
invol ves Wrkers' Conpensation, a certificate is
mandat ory BEFORE the enpl oyee returns to work.

20.6.1 Wien an enployee is enployed el sewhere or
sel f-enpl oyed on the same date for which he/she
is on sick leave, then his/her enploynment with
the Board shall be term nated.
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Sick Leave Retirenent Gatuity

The Sault Ste. Mrie Board of Education will
institute a Retirement Gatuity Plan for its
enpl oyees commenci ng 1967 09 01. No resignation
effective prior to 1968 06 30 will be eligible
for Retirement Gatuity. No enpl oyee hired
after 1987 01 12 will be eligible to receive a
Retirement Gratuity. This plan will recognize
and reward regul ar attendance upon their duties
by the enpl oyees.

20.7.2 Subject to Article 20.7.1, the Board will grant

a Retirement Gratuity to a current menber of the
Board' s staff who, after a mninmumof ten (10)
years * service with the Board, of which the
final three (3) years of full time or equivalent
enpl oyment were served immediately prior to
retirement, is retiring upon Superannuation
Is a nenber of the Ontario Minicipal Enployees
Reti renent System, or who woul d have been
eligible to join the systemon January 1, 1963,
but elected not to do so, and is retiring under
the sameterns and conditions as required as if
a nmenber of 0.M.E.R.S. The sane gratuity
condition will apply to staff working less than
twel ve (12) nonths per year, but eligible to
accumul ate sick |eave credits.

20.7.3 The Retirenent Gatuity will be determ ned by

mul tiplying one-half (1/2) of the nunber of sick
| eave days accunulated by the daily rate of pay,
based upon the annual salary of the final year
of enployment .

20.7.4 Subject to Article 20.7.1 and 20.7.2, in order

that all enployees, upon reaching retirenent,
may receive a mnimumRetirement Gatuity, the
Board will deem any enpl oyee to have to his/her
credit at |east twenty (20) days for which the
Retirement Gratuity wild bepayable.

or
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20.7.5 An enployee planning to retire will be required

20.7.6

20.7.7

to nake application to the Board not |ater tkan
February 28th of the year in which he/she p. s
to retire in order that the Board may all ow for
the gratuity in its budget for that year.

Notwi thstanding  Article 20.7.5, the Board
reserves the right to grant gratuity to an
enpl oyee who because of special circunstances,
makes application later than February 28th.

An enpl oyee who, upon retirement from his/her
position with the Board, accepts other full or
part tinme enployment, wll not be considered
disqualified for Retirement Gatuity, provided
that he/she has retired in accordance with the
terms contained in article 20.7.2.

ARTI CLE 21.0.0 - LEAVE OF ABSENCE

21.1.1

Upon witten request, maternity |eave of absence
will be granted without pay in conpliance with
Enpl oynent St andards Act of Ontario. Thi s
period may be extended to include an additional
ten (10) weeks prenatal and/or ten (10) weeks
postnatal when required. The enployee shall not
accunul ate sick leave during the entire |eave of
absence nor will wage increases or vacation
credits be applicable during this period. The
enpl oyee, returning to work after naternity
| eave, shall provide the Board with at |east two
(2) weeks notice. On returning from maternity
| eave, the enployee shall be placed in her
former position or in an equival ent position.
Leave of absence for maternity shall not qualify
an enployee for paynent under the Sick Leave
Pl an.
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21.2.1 Five (5) enployees, but not nmore than three (3)
caretakers, two (2) cleaners, one (1) stores and
one (1) mai ntenance enpl oyee el ected or appoin-
ted to attend Union conventions or conferences
shal | be granted |eave of absence to attend such
busi ness w thout pay and such | eaves of absence
shal | not exceed five (5) working days at any
one time

21.3.1 The Board will grant a |leave of absence, w thout
pay, at the request of the President or Goup
Vice President or other person designated by the
Union for Local 16 Union officers. The purpose
of the leave is to attend to Local 16 Union
busi ness. Verbal requests for a |eave of
absence nmust be confirnmed in witing. No
unnecessary absence will be used or requested.

21.4.1 The Board, through the Superintendent of Human
Resources, may grant |eave of absence wi thout
wages, to an enployee requesting such |eave for
good and sufficient cause.

21.5.1 Any enpl oyee who is elected, or selected, for a
full time or tenporary position with the Union,
or any body with which the local Union is affil-
iated, or who is elected to public office, or
appointed to a supervisory position with the
Board, nmay be granted |eave of absence for a
period of up to one year.

21.6.1 Upon request, the enployee will be permtted a
| eave up to two (2) days if necessary, for the
purpose of noving his/her household and place of
resi dence. The leave will be deducted fromthe
enpl oyee’ s vacation credit.
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The Board shall pay an enployee, who suffers a
| oss of earnings as a result of serving as a
juror or being subpoenaed, and not being a srty
to the action, the difference between his/her
normal gross earnings and the paynent he/she
receives for such service. The enpl oyee will
present proof of service and the anount of pay
recei ved

The Board, through the Superintendent of Human
Resources, maygrant an education |eave of
absence without pay up to a maxi num of twelve
(12) nonths. The enployee shall not accunul ate
sick leave during the entire |eave of absence,
nor wll wage increases or vacation credits be
applicable during this period. The enployee is
not permtted to engage in any other type of
enpl oynent during the leave, unless  such
arrangements have been agreed to by the parties.
Failing to return to work on the appointed day
will mean forfeiting the job, unless failure to
return to work is due to circunstances beyond
the enployee’s control. An enployee may el ect
to continue benefit coverage by prepaynment of
the benefit premuns for all benefits except
L.T.D.

During any of the above absences, seniority
rights shall continue and Union dues shall have
continuity during each nonth of the above
absences, providing the enployee is still on
payroll.

Enpl oyees on | eave of absence w thout pay in
accordance with Articles 21.2.1, 21.3.1, 21.5.1
shal | receive regular pay fromthe Board and the
Uni on shall reinmburse the Board for 100% of the
costs incurred.
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ARTT™E 22.0.0 - COMPASSIONATE LEAVE

22.1.1 Conpassionate | eave is granted w thout salary
deduction to all enployees as follows:

Type
For the funeral only of
i) father, nother, brother, sister or child,
ii) spouse - by narriage or conmon |aw
111) guardian of the enployee;
iv) nother-in-law, father-in-law, brother-in-
| aw, sister-in-law, son-in-law, daughter-

in-law, grandparents of enployee and
spouse, grandchildren

Type 2

(a) For very serious illness of

i) father, nother, brother, sister, child;
1) spouse by narriage or comon | aw
i111) guardian of enployee; or

(b) Paternity Leave for attendance of the
father at the birth of his child or for
at tendance on the day the childis
rel eased fromthe hospital

Note: For the purpose of this agreenent, the
common |aw rel ationship is only recognized
between the enployee and his/her spouse
and does not extend to other menbers of
the famly.
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22.1.2 Leave of absence for Type 1 above will be
granted as foll ows:

i) Wthin an area of 150 km- up to a maxi num
of three (3) school or working days, as
appl i cabl e

ii) For distances beyond 150 km - up to a
maxi mum of five (5) school or working
days, as applicable.

22.1.3 Leave of absence for type 2 of Article 22.1.1
may be granted to a maxinum total usage of five
(5) working days per calendar year. \Were the
enpl oyee is able to denonstrate that hardship
does exist, the Board maygrant an extension
beyond the total of five (5) days.

22.1.4 Conpassionate |eave may be granted for a specia
emergency in the inmediate famly or a persona
situation encountered by the enpl oyee where the
absence from duty of the enployee and presence
el sewhere, is vital to the welfare of the
person(s) concerned. It is to be established
that every reasonable effort has been nade to
take careof the situation by other means. |t
is expected that such |eave will not exceed one
(1) day or one (1) shift; however, the duration
of the leave will be at the discretion of the
Board

22.1.5 Leave of absencefor all three (3) types of
conpassi onate |eave requires the approval of the
Superi nt endent of Human Resources or his
representative, in advance. Requests by
t el ephone shoul d be confirmed in witing.
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22.2.17 \Were an enployee is absent by reason of an
occupational disease or an occupational injury
occasioned by or as a result of her/his
enpl oyment and where a claim is made to the
Wrkers * Conpensation Board (WCB), he/ she shal
continue to receive regular pay until his/her
claimis approved by wcB. The amount of regul ar
pay shall be Ilimted to the enployee’'s
accumul ated sick leave credits.

Upon confirmation of approval by the WCB regul ar
pay shall cease and Wrkers’ Conpensation
benefits shall commence. The enpl oyee shal
sign a waiver allowing for the direct paynent of
funds fromthe WCB to the Board to cover the
regul ar pay received fromthe Board during the
wai ting period as nentioned above. The funds
repaid to the Board shall generate credits back
into the enployee’s sick |eave bank. Since the
funds repaid to the Board from WCB do not equate
to the regular pay received by the enpl oyee
during the waiting period, sick leave will be
refunded on a pro-rated basis.

The Board will continue to cover the enpl oyee
for the follow ng benefits for a period of up to
six (6) nonths while on Wrkers’ Conpensation
Board, Extended Health & Dental, Life Insurance
and L.T.D.

ARTI CLE 23.0.0

ARTI CLE 24.0.0 - VACATI ONS

24.1.1 For the purpose of this agreement, continuous
service shall be calculated fromJuly 1st each
year. Vacation earned between July 1st and June
30th shall be taken in the follow ng vacation
year. The vacation year is defined as July 1st
to June 30th.
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24.1.2 Enpl oyees appointed to a full time twelve (12)

24.1.3

or full tine ten (10) nonth position -hall
receive the following vacation with .y in
accordance with year's of service. For the
purposes of this Article, one year service shall
be defined as Eighteen Hundred Twenty (1820)
Hour s

Any part time and school days only enpl oyee
shal | receive vacation pay in accordance with
Article 24.2.1, cal cul ated as of June 30 each

year.

24.1.4 A casual enployee shall receive four percent

(4X) of gross pay as vacation pay on each
regul ar pay.

24.1.5 Any full time twelve (12) nonth enpl oyee who has

had his/her continuous service interrupted shall
receive vacation on a pro rated basis in accor-
dance with his/her length of service at June 30.
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24.2.° An enployee shall beconme entitled to an annua
vacation wth pay or vacation pay as follows:

Full Time 12 Me. Part Ti ne

& 10 no. and
Enpl oyee School Days
Vacation Oly Vacation
Accumul ated Service Entitlement Pay
(a) Less than one year 4% of 4% of
by July 1st gross pay gross pay
(b) Conpl eted one year of 2 weeks 4%
service’ by July 1st
(¢) Conpleted 5 years of 3 weeks 6%
service by July 1st
(d) Conpleted 9 years of 4 weeks 8%
service by July 1st
(e) Conpl eted 15 years of 5 weeks 8%
service by July 1st
(f) Conpl eted 20 years of 6 weeks 8%
service by July 1st
(g) Conpl eted 25 years of 7 weeks 8%
service by July 1st
(h) Conpl eted 30 years of 8 weeks 8%

service by July 1st
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24.2.2 Pre-Retirement Vacati on

Full tine twelve (12) month and full time n (10)
nonth enpl oyees only, shall receive the i.ilowing
non-cumul ative  pre-retirement entitlenent in
addition to any other vacation entitlenent,
provi ded the enployee is entitled to vacation time
or vacation pay that year, and provided the
enpl oyee is retiring on OMERS pensi on:

(a) one week in each of the final three years
of enpl oyment, or

(b) three additional weeks in the final year
of enpl oyment .

(c) This non-cunul ative benefit may only be
used once during an enployee’s worKking
career and shall not be pro-rated.

24.3.1 Enpl oyees with | ess than one year’s service,
upon termnation, will be entitled to vacation
benefits in accordance wth the Ontario
Enpl oyment  Standards Act.

24.5.1 Vacation for twelve (12) nonth enployees
normal Iy shall be taken during the period of
July 01 to August 25; vacations may however, be
schedul ed at times other than July and August.

Vacation for ten (10) nmonth enpl oyees may be
schedul ed within the ten (10) month enpl oyment
period, in accordance with Board practice and
needs. Any unschedul ed vacation shall be paid
off after July 2nd and before July 30th of the
vacation year, at the normal rate of pay.

Changes in schedul ed vacation nmay be arranged by
witten request to the enployee’s imediate
supervisor, at least three (3) weeks in advance
of vacation. In the event of illness or
accident, such notice as may be reasonabl e.

Vacation schedul e requests shall be submitted to
the Plant Department by April 15th of each year.
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6.” Upon the request of the enployee, sick |eave nmay
be substituted for vacation where it can be
established by the enployee that an illness or
acci dent requiring hospitalisation occurred
while on vacation. Only time spent in hospital
and during any period of conval escence
i medi ately following rel ease fromthe hospita
may be substituted.

7.1 A schedul e of vacations shall be drawn up by the
Enpl oyee Rel ati ons Departnent by May 1st and
posted for all enployees. Any error through
m scal cul ati on shal|l be amended wi thin one week
and a new schedul e posted.

8.1 Upon witten request, to an enployee’s inmediate
supervisor, one (1) or two (2) weeks vacation
may be carried overinto the follow ng vacation
year. Al'l vacations nust be used in the second
year.

9.1 1f a paid holiday occurs during an enpl oyee’'s
vacation, the enployee will either be granted an
extra day off with pay, or he/she will be paid a
normal day’s pay.

10.1 In the event of death of an enpl oyee, his/her
vacation credits shall be paid to his estate.

11.1 Upon termnation of enployment with the Board
for any reason, enployees shall receive annua
vacation credits.

12.1 Wen an enployee qualifies for Wrkers Conpen-
sation or any approved |eave during his vacation
period, there shall be no deduction from vaca-
tion credits for such absence. The period of
vacations so displaced shall either be added to
the vacation period or arranged at a |ater date.

13.1 A vacation pay bonus, in the anount of 3% of
vacation pay, shall be paid to all full tine
enpl oyees who have conpleted a m ni num of one
(1) year service with the Board.
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ARTICLE 25.0.0 - RECOGNIZED HOLIDAYS

25.1.1 The following are recognised paid slidays
within the scope of this Agreenent, or an
alternate day is declared by Federal, Provin-
cial or Minicipal Governnents:

New Year’ s Day

CGood Friday

Easter Monday

Victoria Day

Dom ni on Day

G vic Holiday

Labour Day

Thanksgi vi ng Day

Christmas Day

Boxi ng Day

Heritage Day - when declared by Federal
CGovernnment and when the schools are
cl osed.

Al'l shifts on the |last working day before
Decenber 25th and January 1st will be shortened
by one-half (1/2) shift w thout |oss of pay,
except when the last working day before Decenber
25th is a regular school day, in which case the
| ast working day before January 1st shall become
a full day off with pay.

25.2.1 An enpl oyee required to work on a Recognized
Hol i day in 25.1.1 shall be paid at the rate of
overtime in 16.1.1 plus the regular rate of pay.

25.2.2 \When any of the Recognized Hol i days fall on an
enployee’ s normally schedul ed day off, the
wor ki ng day inmediately prior to the holiday or
the working day immediately after the holiday
may be declared by nutual consent of the parties
in lieu thereof. If the schools remain in
session the day off may be added to enpl oyee’s
annual vacation.
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25.3 1 To qualify for recognised holiday pay, the
enployee is required to work the nornal
schedul ed day imediately preceding and
i mmedi ately follow ng the holiday, unless the
enpl oyee is on vacation, approved sick |eave,
jury duty or an authorized | eave of absence that
does not exceed fifteen (15) days before or
after such holiday.

ARTICLE 26.0.0 - PENSIONS

26.1.1 The Board approved participation by resolution
No. 898 - 1963 and the new Ontario Minici pal
Enpl oyees Retirenent System becane effective
1963 01 01. Enpl oyees previously enrolled in the
Gover nment Annuity Plan, with the Federal
Department of Labour, will receive all available
benefits from that plan which was suspended
effective 1963 12 31.  Enrol ment in OMERS was
based on procedure set up by OMERS and Local 16
employees were contacted by Union executive in
filling enployees enrol nent card (form 102).

26.2.1 New full time enployees are required to becone
menbers of the Ontario Municipal Enployees
Retirenment System (OMERS) as a condition of
enpl oynent . The 1978 OMERS basi c plan required
contributions from menbers as follows:

Enpl oyee - 5-1/2% of regul ar wages to the C.P.P.
maxi nmumn
- 7% of regular wages thereafter;
Enpl oyer - to contribute equally with enpl oyee.

26.3.1 For the purpose of cal cul ati ng OMERS basic
pension all perquisites allowable by OMERS will
be included as salary.

26.4.1 The Board shall provide for Type 1 OMERS
Suppl enentary pension (past services). Cost of
such pension plan shall be borne by the Board,
effective 1983 03 01.
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26.5.1 Amendments to OMERS pension plan provide for an

enployee retirement with a ninety (90> ® actor
made up by years of service plus . .. An
enpl oyee mayretire with thirty-five (35) years
service and age fifty-five (55) years. The
pensi on so provided woul d amount to seventy (70)
percent of the best five (5) years average wage.
This formula is subject to change in OMERS
Legi sl ati on.

ARTICLE 27.0.0 - EMPLOYEE BENEFITS

27.1.1

27.1.2

27.1.3

27.1.4

The Board shall contribute to the current
premum rate of Wlfare and Insurance Plans of
enpl oyees as fol |l ows:

Goup Life Insurance Plan - a policy of $3000
for each $1000 or mgj or portion thereof, of an
enpl oyees’ salary. (Full time enployees only)
100% of the prem um by the Board. (Maxi mum
cover age $50000).

Extended Health Care - The Board will contribute
100X of the prem um cost. New full tinme
enpl oyees shal |l - become nenbers of the plan.
This plan is in effect for full time and part
time enployees.

Ext ended Health coverage will include, butis

not restricted to: \

- private roomin hospital;

- generic prescription drug|plan at $1.00 per
approved prescription; |

- eye glasses to maxi mumof[$125.00 every two
years ; x

- hearing aid to maxi numof {$500.00.

Dental Insurance - (Fullitime and part tine
enpl oyees) 100% of premium by the Board, current
0.D.A. Fee  Schedul e. Dent ures at 50%
COo-1i nsurance.
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27.1.5 Long Term Disability - (full time enpl oyees
only) L.T.D. wth a waiting period of 6 nonths.
Prem ums 100% by the Board.

27.2.1 Eligible enployees will sign a waiver formif
they do not wish to participate in the benefits
provi ded. Benefit changes will be effective at
the date of signing this agreenent, or the
effective agreement, whichever is later.

ARTICLE 28.0.0 - FIRST AID KITS

28.1.1 The Board will maintain a first aid room per
school in accordance wth the \Wrkers’
Conpensation Act and its regul ations.

ART| CLE 29.0.0 — CONTRACTING OUT

29.1.1 The Board agrees that all schools and buil dings
under its jurisdiction shall continue to be
mai ntai ned by enployees of the Board and the
Board will not contract out work normally
performed by enployees who are enbraced by the
bargai ning unit. This shall not prevent the
Board from contracting out work of an energency
nature or work not normally performed by menbers
of the bargaining unit.

ARTI CLE 30.0.0 - Not Al | ocat ed

ARTICLE 31.0.0 - GENERAL

31.1.1 It is agreed by both parties that wherever the
singular or masculine is used in this Agreenent,
it shall be considered as if the plural or
fem nine had been used where applicable.
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31.2.1 Backtime wages and overtine shall be retroactive
to the effective date of the Agreenent. Imnrove-
ments i n enpl oyee benefits shall be effe. ve at
a date following the signing of the Collective
Agreerment giving lead tinme for the insurance
carrier to inplenment changes

31.3.1 The Board shall supply to the Union Secretary
the nanes and addresses and phone nunbers, if
listed, of all newy hired enpl oyees covered by
this Agreenment at the tinme of their conmencenent
with the Board

31.4.1 Proper accomodations, subject to the physica
limts of the building,, shall be provided for
enpl oyees to have their nmeals and keep their
clothes and val uables at each job site.

31.5.1 The Collective Agreenent shall be prepared for
signature by the Board with fourteen (14) signed
copies supplied to the Union. The Collective
Agreenent may be printed in booklet form One
copy W Il be supplied for each enployee wth
fifty (50) additional copies provided to the
Uni on. Cost of producing the Collective Agree-
ment shall be shared by the parties on an equa
basi s

31.6.1 Wen keys are issued by the Board to persons
other than Board enpl oyees, notification shal
be given to the head caretaker or the assistant.

31.7.1 Witten communications between the Board and the
Union shall be between the appropriate Board
official and the appropriate Union official.
Copies shall be sent to the Union’s recording
secretary, national representative president
and group vice president; copies for the Board
shal | i ncl ude t he appropriate Board
admnistrative official.
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ART™ ""E32.0.0-DURATION AND RENEWAL OF CONTRACT

32.1.1 This Agreenent shall remain in force from1991
Q3 01 to_and including 1992 02 29i and shall
continue fromyear to year hereaftér, unl ess
either party serves notice to the other in
accordance with Article 32.1.1. Either party to
this Collective Agreement nmay, within the period
of ninety (90) days, but not less than thirty
(30) days before the Agreenent ceases to
operate, give notice in witing to the other
party of its desire to bargain with a viewto
the renewal, with or without nodifications, of
the Agreement then in operation or to the making
of a new Agreenent.

32.2.1 Wthin fifteen (15) worki ng days of receipt of
such notice by either party, the other party
will make every effort to enter into
negotiations for a renewal or revision of the
Agreement, and both parties shall thereupon
enter into such negotiations in good faith and
make every reasonable effort to consummate a
revised or new Agreenent. This first meeting
within the fifteen (15) days period will be an
orientation neeting with both parties exchanging
witten amendments which they desire to
negotiate and the parties agree to study the
respective docunments for one cal endar week with
the first negotiating neeting between the
parties beginning the week follow ng their study
week.
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IN WTNESS THERECF - The parties hereto have hereunto

set their hand and seals at Sault Ste. Mari e,

Ontario, on February 13, 1991.

CANADI AN UNTON OF PUBLIC
EMPLOYEES LOCAL A6

SAULT STE. MARIE BOARD
OF EDUCATI ON

L Cotins

L. Contini
Director of Educat|on

Del T a Rahn, ha rperson
CUPE Local 16 - Pl ant

A -

(o o
L 7

Ron Moreau

National Representative

CUPE Local 16 - Pl ant

—7
Mari o Turco

Superintendent of
Human Resour ces

Q\( ([{_H 1’((’ Naw

—

g) J’ Judy;ﬁcully
Manager Employee Relations
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LETTER OF INTENT

To be Considered Part of This Agreenent

Extended Use of School s

If the Caretaker discovers any abuse to a school
building as a result of the extended use of that
bui | di ng, they shall report such abuse to their
i mmedi ate supervisor and to the principal as soon as
possi bl e.
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LETTER OF UNDERSTANDING #j

Effective as of the 15th day of January 1991.

Between

THE SAULT STE. HARTE BOARD OF EDUCATION

and

CANADIAN UNION OF PUBLIC EHPLOYEES L OCAL 16

JOB EVALUATION PLAN

The parties hereby agree to the formation of a Joint Job
Evaluation Committee which shall evaluate the positions
covered by this collective agreement. The Aiken Plan -
CUPE West Nipissing Version, will be used by the parties
to evaluate the positions. The parties agree to
complete the evaluation process prior to the conclusion
of the 1992 negotiations in order that a decision can be
made on the method of implementation. The cost of the
job evaluation results will become part of the total
cost of the negotiated wage package in the years it is
implemented.

The Board agrees to pay the regular wages of up to three
members of the Union for up to five days for the purpose

of carrying out the initial joint job evaluations
(including training session).

DATED AT SAULT STE. MARIE, ONTARIO, THIS 95(4 DAY OF

C\(ﬁ/l\ (L AALY , 1991,

QLA Lo Y,

For gy Board O For the Union




