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Effective as of the 1st day of tlarch 1992

between

‘J.WSAULTSTE.HARIEKMQOPlXMCATIflN
Hereinafter referred to as the “BOARD”

of  the  f i r s t  par t

and

cIIl(cIDIAN  INION OF PUBLIC mP-
aad i t s  Imall6, P l a n t  Uepaxbent

Hereinafter referred to as the YJNION”
of the second part

hmma 1.0.0 - mwme

1.1.1.  ‘Ihe purpose  of  th i s  Agreenmt  i s  to  se t  for th  the  ra tes
of pay, hours of work and other working conditions that
have been agreed upon, along with procedures for dealing
w i t h  t h e  g r i e v a n c e s  a n d  c o m p l a i n t s  a n d  t o  pranote
orderly and peaceful relations between the Board and its
employees coming within the scope of this agreement.

ARTICLE 2.0.0 - ltlmmmm

2.1.1 ‘l%e U n i o n  i s  recognized  b y  t h e  B o a r d  a s  t h e  s o l e
ba rga in ing  agency  fo r  auy p u r p o s e  c o v e r e d  b y  t h i s
Agreement, including hours of work, wages and working
conditions for all eapployees of the Board classified as
Cleaners, Caretakers, custodians,
Custodian/Groundskeepers,Custodiau/Groundskeeper-
in-charge, Haintenauce, Stores and Cafeteria employees,
excluding Supervisors and four (4) Assistant Supervisors
in the Haintenance  and Caretaking areas, and Noon Hour
Assistants.



2.1.2 Persons  excluded f rom Art ic le  2.1.1 of  th is  Col lect ive
A g r e e m e n t  s h a l l  n o t  p e r f o r m  w o r k  t h a t  i s  n o r m a l l y
p e r f o r m e d  b y  b a r g a i n i n g  u n i t  e m p l o y e e s ,  e x c e p t  i n
emergency or  t ra ining s i tuat ions ,  i f  such work would
result in a lessening of regular or overtime hours for
any employees covered by this Agreement.

2.1.3 No employee shall be required or permitted to make any
w r i t t e n  o r  v e r b a l  a g r e e m e n t  w i t h  t h e  B o a r d  o r  i t s
representa t ive  which is  contrary  to  the  terms of  th is
Collective Agreement.

2.1.4 Any s tudent  h i red by the  Board to  perform the  dut ies
covered by the scope of this Collective agreenrent  shall,
f o r  t h e  p u r p o s e of  th is  Agreement , be considered
employees  as  def ined in  ar t ic le  10.0.0.

AlU'ICLE  3.0.0 - Ml DIWON

3.1.1

3.2.1

3.3.1

The Parties agree that there shall be no discrimination
or  coercion for  any reason exercised by any of  their
o f f i c i a l s  o r  s t a f f .

Where an employee has  the necessary qualifi,fcations
and/or has proven his or her ability to handle the work,
there shall be no discrimination between male and female
in the selection of a person for the position posted or
the rate of pay for that position.

Employees shall retire at the end of the month in which
they reach 65 years of age.

I n t e n t  o f  P a r t i e s : Ihe i n t e n t  o f  t h i s  c l a u s e  i s  t o
enable employees to work to the end of the month in
which they turn 65 years of age so as to improve their
p e n s i o n  e n t i t l e m e n t  a n d  i s  n o t  i n t e n d e d  t o  e x t e n d
retirement beyond the age of 65 years.



ARTICLE 4.0.0 - RESWVATION  OF l!Mwama  RI-

4.1.1

4.1.2

4.1.3

4.2.1

Except as modified by this Agreement and to the extent
specific’ally  described in the Agreement, all rights and
prerogatives of management are retained by the Board and
remain exclusively and without limitations, within the
r i g h t  o f  t h e  Board  a n d  i t s  a d m i n i s t r a t i o n . without
l imit ing the  general i ty  of  the  foregoing,  the  Board’s
rights shall include:

The right of the Board to hire, direct, promote, demote,
c l a s s i f y ,  t r a n s f e r , suspend and lay off employees and
also  the  r ight  of  the  Board to  disc ipl ine  or  d ischarge
any employee for just cause; provided, however, that a
claim by an employee (who has acquired seniority) that
he has been discharged, suspended, demoted or disci-
p l i n e d  w i t h o u t  j u s t  c a u s e ,  o r  t h a t  t h e  B o a r d  h a s
exercised any of its other rights contrary to terms of
this Agreement may be the subject of a grievance and
dealt with as hereinafter provided.

The r ight  of  the  Board to  determine qualifica-tions,
duties and responsibilit ies of positions.

The Union fur ther  recognizes the  r ight  of  the  Board to
operate and manage its business in all  respects in
accordance with  i ts  comitments and respons ib i l i t ies .
‘lhe Rethods,  processes and means of operation used, the
right to use improved methods, machinery and equipment,
and jurisdiction o v e r  a l l  o p e r a t i o n s , buildings,
mach ine ry  and  t oo l s  a r e  so l e ly  and  exc lu s ive ly  t he
responsibility of the Board, subject to the terms of
this Agreement. The Board also has the right to make,
a l t e r  a n d  e n f o r c e  from t i m e  t o  t i m e  r u l e s  a n d
regulations to be observed by the employees, but such
rules and regulations shall not be contrary to the terms
of this Agreement.
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4.3.1 Any exercise of the above-noted rights by the Board that
establish a new, changed or modified policy or practice
wil l  be communicated  to  the  Pres ident ,  the  Group Vice
President and the Recording Secretary of the Union in
writing as soon as possible.

4.4.1 The Board when affect ing a  t ransfer ,  wi l l  d iscuss  the
transfer with the Union.

ARTICLE 5.0.0 - mm SEuJluTF

5.1.1

5.2.1

5.3.1

5.4.1

The Board  shall deduct from the pay of each employee, as
de sc r i bed  i n  a r t i c l e  2.1.1 and  who  has  been  i n  t he
employ  of the Board for 30 calendar days, such dues and
assessments that may be levied by the Union. The total
a m o u n t  o f  d u e s  d e d u c t e d ,  t o g e t h e r  w i t h  a  l i s t  o f
employees showing wages and hours of work for the pay
period, shall be remitted to the National Treasurer of
C.U.P.E.  as soon as possible following each pay period.

The Union is responsible for keeping the Board informed
of the name and address of the National Treasurer of
C.U.P.E.

T h e  L o c a l  16 S e c r e t a r y - T r e a s u r e r  o f  t h e  U n i o n  i s
responsible  for  informing the  Board of  the  dues  and
assessments on regular pay to be deducted from each
employee’s pay, in accordance with Article 5.1.1.

The Personnel Department of the Board  agrees to acquaint
new employees with the fact that a Union Agreement is in
f u l l  f o r c e  a n d  e f f e c t  a n d  w i t h  t h e  c o n d i t i o n  o f
employment set out in the articles dealing with Union
security, dues and checkoff.



5.5.1

5.6.1

The parties recognize  that up to 1975 12 31 employees of
the Board covered by this Agreement shall be free to
join or abstain from joining the Union. rnployees who
h a v e  e l e c t e d  t o  r e m a i n  o u t  o f  t h e  U n i o n  s h a l l  b e
required to pay Union dues and assessments by payroll
deductions in actor-dance with article 5.1.1. Effective
1976 01 01, new employees of the Board as a condition of
continual employment shall become and rmnain members in
good standing of the Union, not later than thirty (30)
days after comnencing  emplo)nent  with the Board.

Ihe p a r t i e s  a g r e e  t o  p r o p e r l y  and f a i r l y  r e so lve  any
work changes as a result of technological and autonated
changes with the desire to assist all employees affected
and agree  fur ther  tha t  no  present  emplop wil l  have
their mployaent  terminated hecause  of i t .

ARTICLE  6.0-O - -

6.1.1 ‘Ihe Board acknowledges the right of the Union to appoint
a Grievance Comittee of not aore than three (3) embers
f r o m  t h e  m e m b e r s h i p  p l u s  a n  eXecutive O f f i c e r .  lhe
Union Representative may be present at the request of
either party.

Negotiating Ccttee

6.2.1 The Board agrees to pay the wages of up to three (3)
mmbers o f  t h e  U n i o n  N e g o t i a t i o n  Comaittee  f o r
negotiation sessions uith the Board up to and including
the  in i t ia l  involvemmt of  a  th i rd  par ty .
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6.2.2 The parties agree to set aside a LUOCK 01 LULI~ a~ UIC

s t a r t  o f  n e g o t i a t i o n s  i n  a n  e f f o r t  t o  facili-tate  t h e
bargaining process.

6.3.1 The parties acknowledge the formation of;  a Health and
Safety Comittee for the purpose of main-l!aining a safe
work place for all employees, and in accordance with the
Health and Safety Act of Ontario.

6.4.1 The h o a r d  o f  E d u c a t i o n  h a s  e s t a b l i s h e d  a n  Bmploymnt
Equity Comittee to involve all groups of employees of
the Board. Local  16 C.U.P.E. P lant  Deparbmnt wil l  be
r e p r e s e n t e d  o n  t h e  cam&tee b y  t w o  (2) embers
appointed by the Union. Absence from work to attend
meetings shall be without loss of pay.

Job Evduatia~  &m&tee

6.5.1 The Board acknowledges the right of the Union to appoint
a  job evaluat ion camittee  of  not  mxe than three  (3)
embers. Any meeting between this committee and the
Board shall be at no cost to the Board.

6.6.1 There  shall be a Union/Hanagewmt Committee composed of
two representatives of the Union and two from the Board.

‘Ihe purpose of the committee is to discuss problems
which a r i s e  d e a l i n g  w i t h  t h e  ackninistration  o f  t h i s
collective agreement; however, any discussions of the
comittee s h a l l  n o t  r e p l a c e  o r  i n f r i n g e  u p o n  t h e
grievance procedure set out in article 7.0.0.

9



Meetings shall be held as required on a mutually agreed
date and time. The agenda for  the  meet ing must  be
nutually agreed and arranged in advance of the meeting.
Heetings w i l l  b e  s c h e d u l e d  t h r o u g h  t h e  P e r s o n n e l
Department.

6.7.1 W o r k l o a d  mttee

Notwithstanding any other provisions of the Collective
Agreement, where an employee has a concern about his/her
workload,  the  employee  aust  f i r s t  d iscuss  the  concern
with  the  headcaretaker . I f  t h e  s i t u a t i o n  i s  n o t
resolved, the employee  will discuss the concern with the
Supervisor  of  Cares taf f . I f  t h e  s i t u a t i o n  i s  n o t
resolved at this level, the employee may sutaait  a letter
t o  t h e  Hanager  o f  P l a n t  o u t l i n i n g  t h e  c o n c e r n .  The
Hanager  o f  P l a n t  w i l l  c o n v e n e  a  m e e t i n g  w i t h  t h e
S u p e r v i s o r  o f Carestaf  f (of d e s i g n a t e ) ,  t h e
Superintendent a n d  t h e  p r i n c i p a l  o f  t h e  s c h o o l
concerned, the Group Vice President and the Chairperson
of the Union’s Workload Contnittee.  When required, the
Hanager  o f  P l a n t  w i l l  r e q u e s t  t h e  e m p l o y e e  a n d / o r
headcaretaker attend the meeting. The Hanager of Plant
w i l l  r e s p o n d  i n  w r i t i n g  t o  t h e  e m p l o y e e  w i t h  t h e
decision of the Board. Any decisions of the comittee
a r e  n o t  s u b j e c t  t o  t h e  g r i e v a n c e  p r o c e d u r e  u n l e s s
otherwise provided in this agreement.

ARTICLE 7.0.0 - QUEVIUSCE  Plummum

7.1.1 I t  i s  the  Rutual des i re  of  the  par t ies  tha t  compla in ts
or grievances shall be adjusted as promptly as possible.
The  Boa rd  ag ree s  t o  mee t  on ly  w i th  t he  Gr i evance
Conmrittee  of the Union.



7.2.1

7.3.1

7.4.1

The  Gr i evance  Comnittee o f  t h r e e  (3) s h a l l  h a v e  t h e
right, with permission from proper authority, as to time
a n d  p l a c e  t o  v i s i t  t h e  w o r k  a r e a  d u r i n g  t h e i r
investigation of a complaint.

A l l  g r i evances a n d  a n s w e r s  s h a l l  b e  i n  w r i t i n g .
Cotmunications and meeting arrangements shall be made
through the Bnployee  Relations Department, on behalf of
the  Super intendent  of  Hunan  Resources .  Uhere deemed
advisable commnrications  shall be delivered try  hand.

s t e p  1

If a complaint arises between an employee(s) and the
employer ,  i t  shal l  f i rs t  be  discussed by the  employee
and the imnediate  supervisor. The employee shall have
the right to be accompanied by a shop steward or an
execut ive off icer . If the complaint is not resolved to
t h e  s a t i s f a c t i o n  o f  t h e  e m p l o y e e ( s )  i t  s h a l l  b e
considered to  be  a  gr ievance and shal l  be  se t t led  in
accordance with the following procedure.

The aggrieved employee or employees shall submit the
grievance in writing to the Secretary of the Union and
the Chief Shop Steward.

11



7.4.1 step 2

I f  a  d i s p u t e  a r i s e s , and is not resolved between the
supervisor  and the  employee, a  g r i e v a n c e  m a y  b e
submit ted ,  in  wri t ing, t o  t h e  B o a r d  w i t h i n  t e n  (10)
working days of the event or occurrence which gave rise
to the dispute. The Union Grievance Comittee will met
with the Plant Department tlanagement  Comnittee  within
f i v e  (5) w o r k i n g  d a y s  o f  r e c e i p t  o f  t h e  w r i t t e n
grievance. The decis ion resul t ing f rom this  meet ing
shall be forwarded to the Chief Shop Steward within five
(5) working days of the meeting. If the Beard fails to
commnicate t h e i r  d e c i s i o n , t h e  g r i e v a n c e  m a y  b e
subnitted  to Step 3.

3step

I f  a  g r i e v a n c e  i s  n o t  r e s o l v e d  a t  S t e p  2, a  w r i t t e n
request may be submitted within five (5) working days of
t h e  r e c e i p t  o f  t h e  a n s w e r  a t  S t e p  2. t he  Gr i evance
Comittee shall meet with the Superintendent of Human
Resources within five (5) working days of receipt of the
r e q u e s t  f o r  a  s t e p  3  m e e t i n g .  R e s u l t s  s h a l l  b e
cotmmnica- t e d  w i t h i n  f i v e  (5) w o r k i n g  d a y s  o f  t h e
meeting. F a i l u r e  t o  comunicate,  o r  t o  s e t t l e  t h e
grievance may be submitted to Step 4.

12



7.4.1 SteD 4

7.5.1

7.6.1

7.7.1

7.8.1

I f  a  g r i e v a n c e  i s  n o t  r e s o l v e d  a t  S t e p  3  a  w r i t t e n
request to proceed to step 4 may be submitted within
five (5) working days of receipt of the answer at step
3. ‘Ihe Grievance Comnittee  shall meet with the Board
T r u s t e e  Conmittee  w i t h i n  e i g h t  (8) w o r k i n g  d a y s  o f
receip t  of  the  reques t  for  a  s tep  4  meet ing .  Resul ts
shall be conrrunicated within six (6) working days of the
meeting. F a i l u r e  t o  cotmmvricate,  o r  t o  s e t t l e  t h e
grievance may be referred to article 8.1.1 arbitration,
within sixty (60) calendar days of receipt of the step 4
answer.

‘Ihe Board wi l l  grant  t ime off  wi th  pay,  for  not  more
t h a n  t h r e e  (3) o f  t h e  G r i e v a n c e  Committee  p l u s  t h e
grievor, when meetings with the Board require absence
from regular employment.

Complaint and grievance time limits will be enforced.
Waiving of time limits at any step will require mutual
consent. Notwi ths tanding the  above,  an  Arbi t ra t ion
Board shall have the right to waive any violated time
limits set out in the grievance procedure on such terms
as it  deems desirable.

D i f f e r ence  o f  a  gene ra l  na tu r e  a r i s i ng  be tween  t he
parties regarding interpretation, application or alleged
violation may be submitted in writing at Step 3 of this
grievance procedure within sixty (60) calendar days of
the origin of such difference.

F a i l u r e  o f  t h e  grievor o r  t h e  U n i o n  t o  p r o c e s s  a
grievance to the next step in the grievance pro-cedure
shall not be deemed to have prejudiced the Union of any
future similar grievance.

13



ARTICLE 8.0.0 - ARBIIXATIW

8.1.1 Where a difference arises between the parties relating
to the interpretation, application or administration of
this Agreement, including any question as to whether a
matter is arbitratable,  or where an allegation is made
t h a t  t h i s  Agree-ment h a s  b e e n  v i o l a t e d ,  e i t h e r  o f  t h e
parties may, after exhausting any grievance procedure
established by this Agreement, notify the other party in
w r i t i n g  o f  i t s  d e s i r e  t o  s u b m i t  t h e  d i f f e r e n c e ,  o r
a l legat ion to  arbi t ra t ion  and the  not ice  shal l  conta in
t h e  n a m e  o f  t h e  f i r s t  p a r t y ’ s  a p p o i n t e e  t o  a n
Arbitration Board. The rec ipient  of  th is  not ice  shal l ,
within five days, advise the other party of the nam of
i t s  a p p o i n t e e  t o  t h e  A r b i t r a t i o n  h o a r d . The two
appointees  so  se lected shal l ,  wi thin  f ive  (5) days of
the appointnmt  of the second of them, appoint a third
person who shall be the chairperson.
I f  t h e  r e c i p i e n t  o f  t h e  n o t i c e  f a i l s  t o  a p p o i n t  a n
arbitrator,  or if  the two appointees fail  to agree upon
a  c h a i r p e r s o n  w i t h i n  t h e  t i m e  l i m i t ,  t h e  appointmnt
shall be made by the Hinister of Labour for Ontario upon
t h e  r e q u e s t  o f  e i t h e r  p a r t y .  T h e  A r b i t r a t i o n  b o a r d
shall hear and determine the difference of allegation
and shall issue a decision and the decision shall be
final and binding upon the parties and upon any employee
affected by it . The decision of a majority shall be the
decis ion of  the  Arbi t ra t ion  Board ,  but  i f  there  i s  no
majority the decision of the chairpeson shall govern.

8.2.1 N o t w i t h s t a n d i n g  8.1.1 t h e  p a r t i e s  a g r e e  t h a t  e i t h e r
p a r t y  s h a l l  h a v e  t h e  o p t i o n  o f  s e l e c t i n g  a  s i n g l e
a r b i t r a t o r  a s  p r o v i d e d  f o r  i n  t h e  Ontario~ L a b o u r
Relations Act.
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8.3.1 No grievance s h a l l  b e  d e f e a t e d  b y  a n y  f o r m a l  o r
technical  object ion. ‘Ihe Arbitration Board shall have
the power  to  a l low al l  necessary amendments  to  the
grievance and the power to  waive formal  pro-cedural
irregularities in the processing of a grievance in order
to  reach a  decis ion according to  equi table  pr inciples
and the justice of the case.

8.4.1 Each of  the  par t ies  of  th is  Col lect ive  Agreement  wi l l
jointly bear the expense of an Arbitration Chairperson
or single Arbitrator,  on an equal basis.

8.5.1 Arbi t ra tors  shal l  not  a l ter ,  modify ,  or  amend any par t
of this Agreement or make any decision inconsistent with
the provisions.

ARTIm  9.0.0 - No SlRIKEs at -

9.1.1 There  shal l  be  no s t r ikes  or  lockouts  so  long as  th is
Agreement continues to operate under the Ontario Labour
Relations Act.

ARTICLE 10.0.0  - EwpKIYEE DWINITXN

10.1.1 Nl time employees are those employees who have been
appointed  to  a  pos i t ion  of  seven (7) hours  per  day,
t h i r t y - f i v e  (35) h o u r s  p e r  w e e k ,  a n d  w h o  h a v e
successfully,completed  their probationary period.

10.2.1 Part time employees are those employees appointed to a
position of cleaner, cafeteria, headcaretaker of a Group
3 school, who work less than seven (7) hours per day, or
less than thirty-five (35) hours per week and who have
successfully completed their probationary period.
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10.3.1 C a s u a l  eqloyee - T h e  Board  h a s  t h e  r i g h t  t o  e n g a g e
casual employees as required, so long as they, in so
doing, do not lessen the regular work week of a full or
part tinie  employee. Time worked by a casual employee
s h a l l  n o t  b e  c o n s i d e r e d  a s  t i m e  s e r v e d  f o r  t h e
probationary period.

10.3.2 The rights and privileges of a casual employee for the
purpose of this Collective Agreement, are limited to the
f o l l o w i n g  a r t i c l e s :  14.1.7,16.1.1,  16.5.1, 16.6.1,
16.6.2,  17.1.1,  17.2.1,  17.3.1,  18.1.1,  19.0.0, 20.5.2,
24.1.4,  25.2.1,  25.3.1.

10.3.3 A casual employee may refuse to replace an absent
employee in a school listed below, only when they do not
live in the area of that school:

(1) Montreal River
(2) c. 0. somes
(3) Hountain V i e w
(4) Searctmmnt
(5) Aweres
(6) R. H. Moore

10.5.1 A position may have the status of:

(4 Twelve (12) mnth. The term twelve (12) month
position shall man the employee appointed is required
to work twelve months of the year; le.,  headcaretaker,
ass i s tan t headcaretaker, custodians, s to res ,
maintenance.

(b) Ten (10) mnth. The term ten (10) month position
shall mean that the employee appointed shall normally
work from September 1st to June 30 on regular working
days;  le . ,  c leaners .
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10.5.1 (c) !khool Days only. The term school days only
p o s i t i o n  s h a l l  m e a n  t h a t  t h e  e m p l o y e e  a p p o i n t e d  i s
required to work on those days on which students are
normally  in  a t tendance and those  days  des ignated as
profess ional  development  for  teachers ;  le . ,  cafe ter ia
a s s i s t a n t s , c a f e t e r i a  h e a d s , restaurant services
a s s i s t a n t s .

10.6.2 Custodian/groundskeeper will be informed in writing,
each  yea r , o f  t h e  d a t e  t h e y  a r e  t o  r e p o r t  t o  t h e
Haintenance  Department for groundskeeper duties and the
date  on which they re turn  to  thei r  cus todian dut ies .
Groundskeepers will not return to custodian duties for
day to day assignments during the term specified above.

ARTICLE 11.0.0 - PRoBATIm  Fox  NEW  HlPmYEEs

11.1.1 All newly appointed employees shall serve a probationary
period of sixty-five (65) days worked from their date of
appointment to a full  or part t ime position.

11.2.1 Employees, while serving a probationary period, shall be
entitled to all rights and benefits as specified in this
collective agreement, and on successfully completing the
p r o b a t i o n a r y  p e r i o d  s h a l l  b e  g r a n t e d  s e n i o r i t y  i n
accordance with the provisions of article 12.
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ARTICLE 12.0.0  - SINIORITY

12.1.1 Seniority shall be defined as the length of time from an
employee’s most recent date of hire and is designed to
give each employee an equitable measure of opportunity
and job security. Seniority shall be ranked in order of
highest to lowest based on date of hire. Vhere two or
more employees have the same date of hire and it is
necessary to determine seniority ranking, the date on
the employee’s most recent application for employment
which was used during the hiring process and which is on
f i l e  i n  t he  enployee’s  p e r s o n n e l  f i l e  w i l l  b e  u s e d  t o
detenine seniority order.

Seniority shall be maintained and accunulated during:

i) any period of layoff for a period of twelve
months;

i i )  any s ick leave, LTD or period of VCB;

iii) any leave of absence granted by the Board.

12.2.1 A  s e n i o r i t y  l i s t ,  s h o w i n g  t h e  n a m e ,  d a t e  o f  h i r e ,
c lass i f ica t ion wi l l  be  prepared by the  Board wi th  an
effective date of January 1 of each year and a posting
d a t e  o f  Januaty  15th. C o p i e s  o f  t h e  s e n i o r i t y  l i s t
shal l  be  forwarded to  the  Union in  accordance with
a r t i c l e  31.7.1.

12.2.2 An employee noting an error in his or her seniority will
m a k e  i t  la10wn t o  t h e  U n i o n  S e c r e t a r y  a s  s o o n  a s
possible. Any errors recognized will cause new revised
lists to be posted by the Board.

12.3.1 The B o a r d  w i l l  m a i n t a i n  a  d a t e  o f  h i r e  l i s t  f o r  a l l
casual employees. The l i s t  shal l  be  appended to  the
s e n i o r i t y  l i s t .

18



13.0.0  IAXS  O F  sJ9JIoRITY

13.1-l  An employee shall lose seniority and employment shall be
d e e m e d  t o  h a v e  t e r m i n a t e d  u n d e r  t h e  f o l l o w i n g
conditions, if an employee:

I) r e s i g n s ; *
t

i i )  i s  d i s c h a r g e d , a n d  s u c h  d i s c h a r g e  i s  n o t
reversed through the grievance or arbitration procedure;

i i i )  f a i l s  a f t e r  a  l a y - o f f  t o  r e t u r n  t o  w o r k  w i t h i n
seven (7) working days after the Board has given notice
o f  r e c a l l  b y  r e g i s t e r e d  m a i l  u n l e s s  a n  e x t e n s i o n  i s
g r a n t e d  b y  t h e  B o a r d  o r  i t s  o f f i c i a l s  d u e  t o  a n
emergency or other pressing reason;

iv)  i s  la id  off  by the  Board in  excess  of  twelve
(12) months;

VI absents oneself from work without a bona fide
reason acceptable to the Board;

vi )  fa i l s  to  re turn  to  work prompt ly  af ter the
expiration of any leave or vacation granted, without a
bona fide reason acceptable to the Board.

13.2.1 I n  t h e  e v e n t  o f  a  l a y o f f ,  i t  s h a l l  b e  i n  o r d e r  o f
sen io r i t y . R e d u c t i o n  i n  t h e  w o r k  f o r c e  s h a l l  b e
accomplished in the following manner;

I) surplus employees shall be moved laterally within
their own job class and in accordance with seniority.
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13.2.1 ii) An employee who does not hold a position within
his/her own job class, shall have the option of moving
t o  a n o t h e r  j o b  c l a s s  i n  p r o g r e s s i v e  s t e p s  i n  e i t h e r
direct ion, in  accordance with  senior i ty  provided the
employee is qualified, or has the equivalent experience
to do the job. Refusal to accept such a move shall be
deemed to be a resignation from the Board.

i i i )  An employee relocated according to  number  i i )
above shall return to any equivalent vacant or newly
created position within the former job class.

iv) An mployee who is off work due to layoff shall
have the option of returning to any position vacancy for
which the employee is qualified or has the ‘equivalent
experience to do the job. Refusal to accept a vacancy
which has  been o f f e r e d  s h a l l  b e  c o n s i d e r e d  a s  a
resignation from the Board, except when the recall is to
Searchrrront, Wountain View, C. 0. Songs,  Montreal River,
Aweres  or R. Ii. Roore, then the employee may refuse that
r eca l l .

13.2.2 The return to former job class position as provided for
in  i i i )  and iv)  above shal l  be  l imited to  twelve (12)
months.

13.2.3 An employee is considered to be laid off when:

I) there is a reduction in the work force;

i i )  t he r e  i s  a  r educ t i on  i n  a  f u l l  t ime  emp loyee ’ s
hours of work;

i i i ) where a n  e m p l o y e e ’ s  p o s i t i o n  i s  d e c l a r e d
redundant.
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13.3. ! Any full or part time employees on layoff shall have,
fo r  twe lve  (  12) m o n t h s  f r o m  t h e  d a t e  o f  l a y o f f ,  t h e
opportunity for casual work required by the Board, prior
to such work being offered to casual employees. Casual
work  sha l l  be  o f f e r ed  t o  t he  l a i d  o f f  emp loyees  i n
seniority order as opportunities arise, and shall be for
t h e  d u r a t i o n  o f  t h e  a v a i l a b l e  o p p o r t u n i t y .  S e n i o r i t y
s h a l l  n o t  b e  u s e d  f o r  p l a c e m e n t i n t o  p r e f e r r e d
oppor tuni t ies .

Notwithstanding 13.1.1 iv), any casual work performed by
a laid off employee shall cause their recall period to
be extended by one day for  each day or  par t  thereof
worked to a maximun of twelve (12) months.

13.4.1  I t  sha l l  be  t he  du ty  o f  a l l  emp loyees  t o  no t i f y  t he
Board promptly, in writing, of any change of address.
If an employee should fail to do this, the Board shall
n o t  b e  r e s p o n s i b l e  f o r  f a i l u r e  o f  a  n o t i c e  t o  r e a c h
him/her, and any notice sent by the Board by registered
m a i l  t o  t h e  a d d r e s s  w h i c h  a p p e a r s  o n  t h e  B o a r d ’ s
personnel record, shall be deemed conclusively to have
been received by the employee or laid off person.

13.5.1  In the event the Board is required to lay off employees
c o v e r e d  b y  t h i s  A g r e e m e n t ,  a l l  f u l l  a n d  p a r t  t i m e
employees will be notified at least thirty (30) calendar
days  pr ior  to  layoff . If the employee has not had the
o p p o r t u n i t y  t o  w o r k  t h e  d a y s  a s  p r o v i d e d  i n  t h i s
ar t ic le ,  he/she  shal l  be  paid  for  the  days  for  which
work was not made available.
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AKl’ICLE  14.0.0  - JOB PO!XING

14.1.1  When a vacant or newly created position occurs within
the scope of this Agreement, the following procedure
shal l  prevai l  for  the  f i l l ing  of  tha t  pos i t ion:

i) by recal l  of  a  la id  off  employee,  as  per  ar t ic le
13.0.0,  t h e n

i i )  by  pos t ing .

14.1.2 Positions shall be declared vacant and posted when not
f i l l e d  b y  14.1.1  i). Positions shall be posted within
t e n  (  10) w o r k i n g  d a y s  o f  b e i n g  d e c l a r e d  v a c a n t ,
exclusive of:

i) July and August, when vacancies are not posted;

i i )  Where the  vacancy is  the  resul t  of  a  re t i rement ,
and then it may be posted up to sixty (60) working days
prior to the retirement date.

14.1.3 Posi t ions  shal l  be  pos ted  for  seven (7) calendar  days
wi th  au  open ing  and  c lo s ing  da t e  and  t ime  c l ea r l y
indicated.

14.1.4 Dnployees  absent during any posting shall have the right
t o  a p p l y  f o r  s u c h  p o s i t i o n  w i t h i n  t h r e e  (3) days  o f
their return, but not later than fourteen (14) days from
opening date of posting.

14.1.5 Appointnmts  shal l  be  made on the  bas is  of  senior i ty ,
qualifications and/or equivalent experience and medical
f i tness . I f  a  s e n i o r  a p p l i c a n t  i s  r e j e c t e d ,  t h e
applicant will be advised in writing of the reason(s)
for the rejection.



14.1.6 P o s t i n g  s h a l l  c o n t a i n  j o b  d e s c r i p t i o n ,  w a g e  r a t e s ,
qual i f ica t ions  and/or  equivalent  exper ience required,
hours of work, shift to be worked, and shall be open to
all full or part time employees within this Collective
Agreement.

14.1.7 Pos t i ngs  wh ich  r ema in  vacan t ,  f o l l owing  t he  above
posting, s h a l l  b e  o f f e r e d  t o  c a s u a l  Bllployees i n
accordance with Article 14.1.5.  The date of hire will be
u s e d  i n  p l a c e  o f  s e n i o r i t y  a s  s p e c i f i e d  i n  a r t i c l e
14.1.5.  The Union will be advised of appointnmnts.

14.1.8 The Board will notify the Union of those applying and
the successful applicant.

14.1.9 ‘Ihe Board shall not advertise for additional employees
w i t h i n  t h e  s c o p e  o f  t h i s  Agreement  u n t i l  p r e s e n t
employees have full opportunity to apply.

14.1.10 It shall be clearly understood that a vacancy is
deemed to be declared when an applicant has been duly
informed of an appointment through job posting.

14.2.0 In the event a part time position becomes a full time
position it  Shall be posted according to Article 14.1.1.

14.2.1 A vacancy occurs and the position shall be posted when
an employee:

i) i s  appointed  to  another  pos i t ion;

ii) is discharged or demoted from a position;

i i i ) is on approved absence for a period in excess
of twelve (12) months;

iv) is absent due to illness or Workers’
compensation in excess of twelve (12) months;

VI resigns from a position.
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14.2.2 An employee returning to work from leave of absence,
illness, or Workers’ Compensation, or from absence which
extends beyond twelve (12)  months ,  shal l  re turn  to  a
p o s i t i o n  w i t h i n  t h e i r  o w n  j o b  c l a s s ,  a c c o r d i n g  t o
seniority, or in accordance with the procedure outlined
in Art ic le  13.2.1 i i )  and i i i )  and Art ic le  13.2.2.

14.2.3 An employee who is a successful. applicant for a vacancy
shall not be entitled to apply for any other vacancy for
a period of three months , except where a promotion for
such employee is involved. A promotion is to be defined
as  advancement  in  rank,  job c lass ,  or  pay. When an
employee is  appointed to  a  posted posi t ion they may
r e t u r n  t o  t h e i r  p r e v i o u s  p o s i t i o n  w i t h i n  f i v e  (5)
working days of appoinbnent.

An!rIcLE  15.0.0  - fUJRs OF KRK

15.1.1  Full time employees shall work a regular work week of
t h i r t y - f i v e  (35) hou r s  w i th  two  (2) consecu t ive  days
o f f .

15.2.1 The w o r k  w e e k  s h a l l  commence a t  12:Ol A H  Iionday a n d
conclude at 12:00 Hidnight on Sunday.

15.3.1  Unpaid lunch breaks will be either one half or one hour
for all employees except Group 2 Headcaretakers, who
will have a two hour unpaid lunch and Group 3
Headcaretakers who will work a split shift between day
s h i f t  a n d  a f t e r n o o n  s h i f t  a s  s c h e d u l e d  b y  t h e i r
supervisors.
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15.4.1 (a) SQUIDL QWPS: School  groups are  determined
a c c o r d i n g  t o  s i z e  o f  b u i l d i n g ,  b u i l d i n g  u s e  a n d
number  of  cares taf f  required . School Groups may
change as needs arise. Any closed schools which are
reopened for use by the Board will be added to the
appropriate group. The School Groups in effect as
of September 1992 are as follows:

c.o.somes
Franklin Bldg.
H. J. Dacey

Alex liuir
Anna HcCrea
Aweres
Bay view
Ben R. BcBullin
Eas tview
Etienne Brule
Education Centre
Grandview
Greenwood
PI. H. Robbins
Isabel  Fle tcher
Kiwedin
Banitou  Park

Secondary Schools
Collegiate Centre

Hontreal  River
Searchmont

Hountain  View
Northern Heights
Parkland
Prince Charles
Queen Elizabeth
Pinewood
Riverview
R. B. Boore
Rosedale
S.F. Howe
Tarentorus
MII. Berrifield

15.4.1  (b) The t ime provided to  c lean a  normal  c lassroom or
equivalent thereof, is thirty minutes per day, to be
used as follows:

- day to day cleaning - 20 minutes;
- progressive cleaning program - 10 minutes.
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15.4.1  (c) ‘Ihe school area maps shall be kept up to date with a
copy provided to  the  Group Vice  Pres ident .  Any
change affecting an employee’s workload or hours of
work will be indicated on the maps. Not i f ica t ion
will be sent to the Union when a change to a map
occurs. D i f f e r ences  wh ich  may  a r i s e  sha l l  be
settled by mutual decision of the parties.

(d) Headcaretakers appointed to Group 2 schools shall be
ass igned approximate ly  9  areas  (as  speci f ied  in
15.4.1(b)  w h i c h  m u s t  b e  m a i n t a i n e d  d u r i n g  t h e
daytime hours of work.

(e) When a school has 21 areas or more a custodian will
be assigned. Cus todians  appoin ted  to  Group 2
schools shall be assigned 12 cleaning areas during
their hours of work. Should areas be opened for use
or closed, the nmber of total areas could change,
which may result in the appointment or renmval of
the custodian. The Board  reserves  the  r ight  to
a s s i g n  a  c u s t o d i a n  t o  s c h o o l s  w i t h  l e s s  t h a n
twen ty -one  (2 1) a r e a s  w h e r e  t h e  B o a r d  deems i t
necessary.

(f) All s t a f f  w o r k i n g  b e t w e e n  t h e  h o u r s  o f  5:00 PII -
11:00 PH in a school to which night school has been
assigned will be assigned cleaning by the Board, and
no cleaning areas or zones will be in effect.
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15.5.1 Hours  o f  Work
During the school year hours of work shall normally be
scheduled as follows. Weekend work will be scheduled as
required by the Board. Where the school is being used
in the evening for comnunity use an alternate lunch time
may be arranged.

Nomal Hours
of Brk

Headcaretaker 7An- 3Pn 11 AB - Noon

Assis tant  Headcare taker  3  PH - 11 PB 6 PB - 7 PB

Custodians

Group 2 schools:

4 Pn - 12 nidnight * 7 PH - 8 PB
12 nidn.- 7:30 An 2 AH - 2:30 AH

Headcaretaker 7 An - 4 PH 10 All - Noon

Headcaretaker Ed Centre Between 11:00 AB - Noon
7:oo An - 3:30 PH

Custodian 3:30 PB - 11 PH 7:30 Pn-8 PB

Group3schools:

Headcaretakers
Between

7 AH - 8 PB Spl i t  Sh i f t s
(varied)

Cleaners -
up to 7 hours
(all schools )

as scheduled
between 7 AB - 11:15 PH

l/2 hour

Cafeteria&byees- Between
up to 7 hours - 7 An - 4 Ptl l/2 hour lunch

Haintenance  /Grass Crew - Between
up to 7 hours- 7&w- 4:30 Ptl l/2 hour lunch

* Note: On days when dances are scheduled, two custodians will
be scheduled to work 5: 00 PB to 1:08 AB with 1 hour
unpaid lunch from 8:00 PH to 9:00 PB.
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15.6-O - christnas  Break, Harch Break, Srmer Vacation Periods

15.6.1.  The Board will provide continuous employment during July
and August  for  a l l  fu l l  t ime employees  appointed to
twelve (12) month posi t ions  in  s tores ,  maintenance,
caretaker and custodian positions, at not less than the
employee’s normal rate of pay.

15.6.2 Headcaretakers and Assistant Headcaretakers appointed to
Group 1 schools shall remain in their respective school
during July and August. A l l  o t h e r  employees nray  b e
relocated during Christmas Break, Harch Break and Suuner
Vacation periods as required by the Board.

15.6.3 All Plant Department employees required to work during
the  Chr is tmas  Break,  Harch Break or  Sumner Vacat ion
periods shall work their regular number of hours on a
day shif t  schedule . Shif ts  wi l l  be  changed f rom the
normal schedule followed during the school year in an
attempt  t o  s c h e d u l e  s h i f t s  d u r i n g  t h e  d a y .  Uhere
necessary, a n  a f t e r n o o n  s h i f t  m a y  b e  s c h e d u l e d  f o r
Caretakers, Custodians, tlaintenance a n d Stores
employees.

15.6.4 The P a r t i e s  a g r e e  t h a t  o n e  c a r e t a k e r  o r  c u s t o d i a n  i n
each Group 1 school will be required to work a shift
ending at 4:30 PH to secure the building for the night.

15.6.5 The Board  agrees  tha t  a  Headcare taker  and Ass is tant
Headcaretaker assigned to a Group 1 school will not be
required to  work alone, e x c e p t  f o r  p e r i o d s  a t  t h e
contnencement or ending of a shift.

28



15.6.6 SUMRR  CLRANlm

When the Board has determined the number of cleaner
positions required for the smer break period, it  shall
advertise the projected work for the month of July and
the month of August.

Ten month and school days only employees, both full time
a n d  p a r t  t i m e , will be allowed to indicate their
in teres t  in  working one or  both  of  the  summr nronths.
The s e l e c t i o n  o f  p e r s o n n e l  t o  w o r k  s h a l l  b e  b y
sen io r i t y . Uork  shall be assigned by the Board using
the principle of approximate equalization of total time
avai lable .

15.7.1 Fkmrs of Work, Professional Activity hvs

Where prior approval has been given by the Supervisors
and is satisfactory with the Principal, normal hours of
work can be changed provided that someone is there to
secure the building. If there is an adjusbnent  of hours
other  than regular  working hours ,  there  shal l  be  no
shift premium for these shifts only.

ARTICLE 16.0.0  - OVERTmE

16.1.1 Hours worked in excess of seven (7) hours per day or
thirty-five (35) hours per week, shall be considered
overtime and shall be paid for on the basis of one and
o n e - h a l f  (l-1/2)  t i m e s  n o r m a l  r a t e  o f  p a y . When an
employee is called in from home to work, he/she shall be
p a i d  a  mininnm  o f  t h r e e  (3) h o u r s  c a l l  o u t  p a y  f o r
normal work days, Saturday, Sunday and four (4) hours
minimum call out pay for Recognized Holidays.

16.2.1 T h e  P a r t i e s  a g r e e  t h a t  o v e r t i m e  s h a l l  b e  k e p t  t o  a
minimm but will co operate in meeting situations where
i t  i s  necessary.
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16.3.1  N o t w i t h s t a n d i n g  16.1.1,  t he  employee  wi l l  have  the
opt ion of  equal  t ime off  for  t ime worked,  a t  a  t ime
rmtually agreed by the  supervisor  and the employee.
Overtime slips shall provide for this option. When an
employee has opted for equal time off, this decision is
final and may not be changed to pay for overtime.

16.4.1  An employee wil l  not  be permit ted to  work overt ime
except with the approval of the department supervisor.

16.5.1 An employee who is required to work three (3) hours or
more overtime beyond his /her  regular  scheduled shif t
shall be paid a meal allowance. If  the employee is
required to work an additional four (4) hours overtime,
a second meal allowance will be provided. The meal
allowance so provided is $5.00  per meal.

16.6.1 ‘Ihe Board shall provide a travel allowance, according to
hoard policy, fo r  any  employee  r equ i r ed  t o  conmtute
between schools during the normal work day.

16.6.2 A travel allowance in accordance with Board resolution
will be paid to an employee who is requested by his/her
supervisor  to  use  thei r  vehic le  for  Board des ignated
business.
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ARTICLE 17.0.0 - PAGE RATES AND CLASSIFICATIONS

17.1.1

JOB VAGE R A T E S
CLASS JOB CIASSIPICATION 92 03 01 92 12 31 94 03 01

7 Group Leader tlaintenance 18.78 19.08 19.23

6

5 Headcaretaker Group 1 17.28 17.58 17.73

4 Custodian Groundskeeper in Charge 16.28 16.38 16.50
Headcaretaker Group 2
Stores Leader
Electrical Maintenance
Boiler Burner Maintenance
Assistant Headcaretaker
Cafeteria Head
Carpentry Haintenance

16.78
17.28

* 17.78
* 17.78

16.28
!6.28

* 17.78

16.88
17.38
17.50
17.50
16.38
16.38
17.50

16.98
17.50
17.50
17.50
16.50
16.50
17.50

3 Stores Employee 16.28 16.38 16.50
Plumbing Maintenance l 17.78 16.38 16.50
Locksmith Maintenance * 17.78 16.38 16.50

2 Headcaretaker Group 3 * 16.28 14.88 14.98
Haintenance  Helper * 17.28 14.88 14.98
Custodian Groundskeeper 14.78 14.88 14.98
Restaurant Services Assistant 12.28 14.88 14.98
Progressive Cleaning Custodian 14.78 14.88 14.98
Shop Custodian 14.78 14.88 14.98

1 Custodian Group 2 * 14.78 12.78 12.93
Cleaner 12.28 12.78 12.93
Cafeteria Assistant 12.78 12.78 12.93

TARGET
JOB RATES

20.50

18.50

17.50

16.50

15.50

14.50

* Red-circled positions resulting from implementation of Job Evaluation Plan.



17.2.1 (a)  Effect ive  1985 03 01, when the  Board schedules  a
Conmunity  Use activity during the cleaners’ hours
of work in Group 2 schools, which do not have a
custodian, the cleaners will be paid an amount of
thirty  (30) cents above their normal rate of pay.

(b) T h e  t h i r t y  (30) c e n t s  r e f e r r e d  t o  i n  ( a )  a b o v e ,
when added to the wage rate for cleaner, cannot be
used to exceed the target job rate and will be
gradual ly  reduced as  the  wage ra te  for  c leaner
mts or  exceeds  th i r ty  cents  below target  job
ra te . Once the  target  job ra te  i s  achieved,  the
thi r ty  cents ,  or  reduced por t ion thereof ,  wi l l  be
deleted from ar t ic le  17.

17.3.1 s i f t  Praiu

a) nonday  through Saturday
afternoon shift - $.20 per hour
night  sh i f t - S.50 p e r  h o u r

b) Sunday
Sunday premium all shifts - S.50 per hour

Premiums are paid in addition to normal wages and
overtime, but are not subject to overtime calculation.

17.4.1  Any eqloyee required by the Board to assune  the duties
of a higher paid position shall receive the higher rate
of pay for the period so served.
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ARTICLE  18.0-O - ABSWI’Ef?XSn

18.1.1  Any employee who is unable to report for work at the
regular hour shall make reasonable effort to notify the
imediate  supervisor as follows:

a )  o n  a  d a y  s h i f t  - between the hours of 5:00 A.H. and
6:00 A.H.;

b) on the afternoon shift - between the hours
o f  9:00 A.H. a n d  11:OO  A.H.;

c) on the night shift - between the hours of
3:00 P.M. and 4:oO P.M..

Bnployees  a r e  e x p e c t e d  t o  g i v e  r e a s o n  f o r  a b s e n c e
including an estimate as to the length of absence. Head
Caretakers or Cafeteria Heads will be notified of absent
employees.

18.2.1 hployee returning to work should notify the imediate
supervisor  not  la te r  than  3:00 P.M. on the  day before
thei r  re turn  to  work for  the  day shi f t ,  11:00 A.tl.  for
an afternoon shift  and 3:00 P.H. for a night shift .
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18.3.1  (a) On those days when students are in attendance, WE
following replacement procedure will prevail for
absent cleaners, custodians and caretakers:

i) F o r  a b s e n c e s  o f  m e  (1) t o  t h r e e  (3) comsecutive
working days, a replacement inay be made.

i i )  For  absences  in  excess  of  three  (3) conlsecutive
working days, a replacement will be made.

iii) The Headcaretaker will be notified of the absence,
r e p l a c e m e n t ,  a n d  t h e  a n t i c i p a t e d  r e t u r n  o f  the
absent employee.

(b)

(cl

(4

The Custodian/Groundskeepers and
Custodian/Grouudskeepers-in-Charge  t i l l  o n l y  b e
replaced when working in the Groundskeeper position
and only during regular school days.

Cafeteria employees shall be replaced. ‘fhe manner
of  replacement  wi l l  be  a t  the  discre t ion of  the
board. The Cafeteria Mployee In Charge will be
notif ied o f  t h e  a b s e n c e ,  r e p l a c e m e n t ,  a n d  t h e
anticipated return of the absent employee.

Haintenance and stores employees may be replaced at
the discretion of the Board.

34



18.3.2

18.3.2

~)IkcmooLREp~P~
EFFEKI’IVE 1991 01 03

IN SCHOOL  REPLACEIIENT  PROCEDURE
EFFECTIVE 1991 01 03

(1) (2) (3) (4) (5)

W.CAMTAKER ASST.IID.CARET. CUSTODIAN P / T  CLPANER P / T  CLPMEB
AIJSCNT AFiSEtfP ABSENT ABSWI ABSENI

croup 2 1)In  Sch.Cuet. -___- l)Cust/Crdskpr.  I)In  Sch.P/T
C l e a n e r  *

CaSUal
Z)Custodian/ - - - - - 2)In Sch.P/T 2)Casual
Groundskeeper Cleaner

3)In Sch.P/T
Cleaner l

3)In  Sch.F/T
Cleaner

4)Casual

4)In Sch.P/T
Cleaner t

5)Casual

Group I l)Assist.tiC I)In  Sch.Cust. I)Cust./Grdskpr.  I)In  Sch.P/T

on bas is  o f 2)In Scb.F/T Cleaner l

seniority Cleaner (same shi f ts )
Casual

2)In  Sch.cust. 2)CustKrdskpr. 2)Casual
on bas is  o f
s e n i o r i t y

3)Cust.Crdskpr.  3)In  Sch.P/T 3)In  Sch.P/T
Cleaner C l e a n e r  *

4)In  Sch.F/T 4)In  Srh.P/T 4)Casual
Cleaner C l e a n e r  +

5)In  Sch.P/T
C l e a n e r  *

* N o t e :  - Uhere  i t  i s  know  that the a b s e n c e  will  b e  f o r  a  m i n i m u m  o f  10 w o r k i n g  d a y s ,
the  In  School  P /T  C leaner  uill be  alloved  to  replace on the  same shift  as
indicated above.

35



18.4.1 mloyees w h o  a b s e n t thenselves fron work w i t h o u t
authorization  shall not be paid for such absence. Any
additional disciplinary measures which IMY be taken will
be confined in writing with a copy of the
correspondence forwarded to the Union.

ARTICLE 19.0-O  - PATMT

19.1. t P a y d a y  s h a l l  b e  e v e r y  s e c o n d  T h u r s d a y ;  w h e r e  a
recognized holiday falls on a payday, the Board shall
pay on the day prior to the regular payday.

19.2.1 P a y  c h e q u e  s t u b s  s h a l l  i n d i c a t e  e a r n i n g s ,  overt*,
v a c a t i o n  p a y  a n d  g r o s s  p a y  f o r  t h e  p e r i o d . Shi f t
differential pay is included in regular earnings.

19.3.1 Overtine reports shall be forwarded to the Supervisor as
soon as possible.

mmt 20.0.0 - sIa ~pape

20.1.1 The Board provides the following sick leave plan for all
p a r t  t i n e  a n d  f u l l  tim employees c o v e r e d  b y  t h i s
Agreement.  Rnployees  wil l  be  not i f ied annual ly  of  s ick
leave accurrlation.

36



20.2.1  Each eligible employee shall be entitled to sick leave
al lowance accunulated  a t  the  ra te  of  f ive  (5) days  for
every three (3) months of employment, to a maximum of
twenty (20) days per year, prorated to the hours of the
employee’s position, and prorated to the employment
p e r i o d  o f  t h e  e m p l o y e e ’ s  p o s i t i o n  (ie., twe lve  (12)
month, ten (10) month, school days only). No days will
be credited to employees on leave of absence.

20.2.2  Sick leave shall be accumulated and recorded in hours to
a maxinum of 1820 hours (260) days.

20.3.1 Office Records (Qmlative  Sick Imve Plan)

Any employee may examine his or her credit in the sick
leave ledger.

20.4.1  lbnsfer  of Qmlative  Sick have Credit
‘Ihe Municipal Act and the Education Act provide for the
t ransfer  of  cumulat ive  s ick  leave to  the  credi t  of  an
employee who leaves a Board to accept employment with
another board, providing both boards have such a plan in
e f f e c t .

20.5.1  Proof of Illness
Absence must be certified by a doctor when it exceeds
five (5) consecutive days. The hoard reserves the right
to  request  a  cer t i f ica te  f rom a  doctor ,  regardless  of
the duration of illness.
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20.5.2  EZnployees s h a l l  r e p o r t  i l l n e s s  i n  a c c o r d a n c e  w i t h
a r t i c l e  18.1.1. Iiedical and dental appoinlments  must be
kept outside normal working hours. Absence for short
periods of time for medical appointments  may be arranged
t h r o u g h  t h e  invnediate s u p e r v i s o r . When the Board
requires a medical certificate for enployees absent for
a period of less than five (5) days, employees will be
permitted  up to ten (10) days to obtain the certificate.

I f  the  enployee’s  absence  i s  for  more than  ten  ( IO)
days, or involves Workers f Cavpensation,  a  c e r t i f i c a t e
is Mndatory  BEFORE the employee returns to work.

20.6.1  When an qloyee is e@oyed elsewhere or self-enrployed
on the so date for which he/she is on sick leave, then
his/her enrployment with the Board shall be terminated.

20.7.1  S i c k  ti Retiraeat GratuiQ
The Sault Ste. Harie Board of Education will institute a
Retirestent  Gratui ty  Plan for  i t s  employees  connrencing
1967 09 01. No res ignat ion effect ive  pr ior  to  1968  06
30 w i l l  b e  e l i g i b l e  f o r  Retiresuznt  G r a t u i t y .  N o
e m p l o y e e  h i r e d  a f t e r  1987  01 12 w i l l  b e  e l i g i b l e  t o
receive a Retirement Gratuity. This  plan will recognize
and reward regular attendance upon their duties by the
employees.
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20.7.2  S u b j e c t  t o  A r t i c l e  20.7.1,  t h e  B o a r d  w i l l  g r a n t  a
Retirement Gratuity to a current member of the Board’s
s t a f f  w h o ,  a f t e r  a  minimun o f  t e n  (10) yea r s ’  s e rv i ce
with  the  Board,  of  which the  f inal  three  (3) years  of
f u l l  t i m e  o r  e q u i v a l e n t  e m p l o y m e n t  w e r e  s e r v e d
inmediately p r i o r  t o  r e t i r e m e n t ,  i s  r e t i r i n g  u p o n
Superannuation or is a member of the Ontario Hunicipal
Bnployees Retirement System, or who would have been
e l i g i b l e  t o  j o i n  t h e  s y s t e m  o n  J a n u a r y  1, 1963,  b u t
e lected not  to  do so ,  and is  re t i r ing under  the  same
t e r m s  a n d  c o n d i t i o n s  a s  r e q u i r e d  a s  i f  a  mm&x of
O.H.E.R.S. The same gratuity condition will apply to
staff working less than twelve ( 12) months per year, but
eligible to accumulate sick leave credits.

20.7.3  T h e  R e t i r e m e n t  G r a t u i t y  w i l l  b e  d e t e r m i n e d  b y
sultiplying  one-half  (l/2) of  the  nunber of  s ick leave
days accumulated by the daily rate of pay, based upon
the annual salary of the final year of employment.

20.7.4  Subject  to  Art ic le  20.7.1  and 20.7.2, in  order  tha t  a l l
employees, upon reach ing  r e t i r emen t ,  may  r ece ive  a
minimum Retirement Gratuity, the Board will deem any
employee to have to his/her credit at least twenty (20)
days for which the Retirement Gratuity will be payable.
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20.7.5  An employee planning to retire will be required to make
application to the Board not later than February 28th of
the year in which he/she plans to retire in order that
the Board may allow for the gratuity in its budget for
that year.

20.7.6  Notwithstanding Article 20.7.5, the Board reserves the
right to grant gratuity to an mployee who because of
s p e c i a l  circunstances, Mkes a p p l i c a t i o n  l a t e r  t h a n
February 28th.

20.7.7  An enrployee  who, upon retirement fron his/her position
w i t h  t h e  B o a r d ,  a c c e p t s  o t h e r  f u l l  o r  p a r t  tir#
enrployment, wil l  not be considered disqual i f ied for
Retirement Gratuity, provided that he/she has retired in
accordance with the tens contained in article 20.7.2.

21.1.0 -/PARRPPAL  L&WI

21.1.1  P r e g n a n c y  l e a v e  s h a l l  b e  c o n s i d e r e d  a s  a  r i g h t .
Accordingly, no eq~loyee shall be laid off or otherwise
a d v e r s e l y  a f f e c t e d  i n  h e r  e m p l o y m e n t  b e c a u s e  o f
prepancy .

21.1.2  fength o f  PrquMncy/Pareom.l  k!ave
(a) An anployee is entitled to a period up to seventeen

(17) weeks without pay for pregnancy leave before
and/or after the birth. In addition an employee is
e n t i t l e d  t o  a  p e r i o d  u p  t o  e i g h t e e n  (18) weeks
w i t h o u t  p a y  f o r  p a r e n t a l  l e a v e  t o  c a r e  f o r  t h e
newborn or newly adopted child. During the period
o f  t h e  s t a t u t o r y  p r e g n a n c y / p a r e n t a l  l e a v e ,  t h e
employee  shall continue to accrue seniority and the
employer shall continue to pay the employers’ share
o f  c o n t r i b u t i o n s  t o  p e n s i o n , l i f e  i n s u r a n c e ,
extended heal th  and denta l  p lans ,  provided the
employee  continues to n&e his/her contributions
and advises the Board in writing that he/she wishes
to continue his/her participation in the plans.
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21.1.2  (b) When an employee returns to work following his/her
statutory pregnancy/parental leave, the employee
s h a l l  r e t u r n  t o  h i s / h e r  f o r m e r  p o s i t i o n .  I f
h i s / h e r  f o r m e r  p o s i t i o n  n o  l o n g e r  e x i s t s ,  t h e
provisions of article 13.0.0  shall apply.

When an employee  decides to return to work after
his/her statutory pregnancy/parental leave, she/he
shal l  provide the  employer  wi th  a t  leas t  two (2)
weeks written notice. If an employee wishes to
c h a n g e  h i s / h e r  d a t e  o f  r e t u r n  t o  a n  e a r l i e r  o r
later date, the employee shall provide the eraployer
with at least four (4) weeks’ written notice.

21.1.3  Rte~Ied Pregnancy/Parental have

(a) At the written request of the employee, the board
may grant an additional period of leave up to 17
weeks  of  unpaid  pregnancy/parenta l  leave ( to ta l
pregnancy/parental leave not to exceed 12 months).
During this period full seniority shall accuvulate.
An en@oyee granted an extended pregnancy/parental

l eave  may  ma in t a in in su red  bene f i t  cove rage
(exclusive of LID) by paying the required pre&vns,
provided the employee had elected to continue the
benefits during the statutory thirty-five (35) week
pregnancy/parental leave and subject to the board
n o t i f y i n g  t h e  i n s u r e r  a n d  t h e  a v a i l a b i l i t y  o f
coverage.

(b) W h e n  a n  mployee r e t u r n s  fran h i s / h e r  e x t e n d e d
pregnancy/parental leave, the aployee shall  return
t o  h i s / h e r  former p o s i t i o n . I f  h i s / he r  f o rmer
p o s i t i o n  n o l o n g e r  e x i s t s , t h e  p r o v i s i o n s  o f
ar t ic le  13.0.0  shal l  apply .
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21.2.1 F ive  (5) emp loyees , b u t  n o t  m o r e  t h a n  t h r e e  (3)
caretakers, two (2) cleaners, one (1) stores and one (1)
maintenance employee elected or  appoin-ted  to  a t tend
Union conventions or conferences shall be granted leave
of absence to attend such business without pay and such
leaves of absence shall not exceed five (5) working days
at auy one time. The employee shall receive regular pay
from the Board and the Union shall reimburse the Board
for the cost of the employee’s salary for the leave.

21.3.1  The Board will grant a leave of absence, without pay, at
the request of the President or Group Vice President or
other person designated by the Union for Imal 16 Union
off icers . Ihe purpose  of  the  leave  is  to attend t o
Local 16 Union business. Verbal requests for a leave of
absence must be confirmed in writing. No unnecessary
absence will be used or requested. The employee shall
receive regular pay from the Board and the Union shall
reimburse  the  Board  for  cos t  of  the  enployee’s sa la ry
for the leave.

21.4.1  The B o a r d , t h r o u g h  t h e  S u p e r i n t e n d e n t  o f  &man
Resources, may grant leave of absence without wages, to
a n  employee  r e q u e s t i n g  s u c h  l e a v e  f o r  g o o d  a n d
sufficient cause.

21.5.1  Any  employee  who  i s  e l ec t ed ,  o r  s e l ec t ed ,  f o r  a  f u l l
time or temporary position with the Union, or any body
w i t h  w h i c h  t h e  l o c a l  Won i s  affil-iated, m a y  b e
grauted  leave of absence for a period of up to one year.

!lbe employee shall receive regular pay from the Board
and the Union shall reimburse the Board for 100% of the
c o s t s  i n c u r r e d  ( i n c l u d i n g  s a l a r y ,  b e n e f i t s ,  s t a t u t o r y  ’
b e n e f i t  c o s t s , s i c k  l e a v e  a n d  v a c a t i o n  c r e d i t s
accmulated  during the absence).
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21.6.1 Upon request, the employee will be permitted a leave up
to two (2) days if necessary, for the purpose of moving
h i s /he r  househo ld  and  p l ace  o f  r e s idence .  The l eave
will be deducted from the employee’s vacation credit.

21.7.1 The Board shall pay an employee, who suffers a loss of
e a r n i n g s  a s  a  r e s u l t  o f  s e r v i n g  a s  a  j u r o r  o r  b e i n g
subpoenaed,  and not  be ing a  par ty  to  thC act ion,  the
difference between his/her normal gross earnings and the
payment he/she receives for such service. The employee
wil l  present  proof  of  service  and the  amount  of  pay
received.

21.8.1  The B o a r d , t h r o u g h  t h e  S u p e r i n t e n d e n t  o f  Uuman
Resources, may grant  an educat ion leave of  absence
without pay up to a maximun of twelve (12) months. The
employee  sha l l  no t  accusulate  s i ck  l e ave  du r ing  t he
ent i re  leave of  absence, nor  wil l  wage increases  or
vacation credits be applicable during this period. The
employee  is not permitted to engage in any other type of
emplopnt during the leave, unless such arrangements
have been agreed to  by the  par t ies .  Fai l ing  to  re turn
to work on the appointed day will mean forfeiting the
job, u n l e s s  f a i l u r e  t o  r e t u r n  t o  w o r k  i s  d u e  t o
circumstances beyond  the  employee  f s  c o n t r o l .  A n
employee may elect  to  cont inue benefi t  coverage by
p r e p a y m e n t  o f  t h e  b e n e f i t  premiuns f o r  a l l  b e n e f i t s
except L.T.D.

21.9.1  thrring any of the above absences, seniority rights shall
continue and Union dues shall have continuity during
each month of the above absences, providing the employee
i s  s t i l l  o n  p a y r o l l .
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21.10.1  hly e m p l o y e e  w h o  i s  e l e c t e d  t o  public oLltlw OL
appointed to a supervisory position with the Board n\ay
be granted a leave of absence without pay for a period
of up to one year.

ARTICLE 22.0.0 - cIRlFSIa(ATg  L?Um

22.1.1 Compassionate leave is granted without salary deduction
to all employees as follows:

For the funeral only of

i) fa ther ,  mother ,  brother ,  s i s ter  or  chi ld ;

i i )  s p o u s e - by marriage or common law;

iii) guardian of the employee;

iv)  mother- in- law,  fa ther- in- law,  brother-in-
law, sister-in-law, son-in-law, daughter-
in-law, grandparents of employee and
spouse, grandchildren.

(a)  For  very  ser ious  i l lness  of

i) fa ther ,  mother ,  brother ,  s i s ter ,  chi ld ;

ii) spouse by marriage or comnon law;

iii) guardian of employee; or
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22.1.  I  (b) P a t e r n i t y  L e a v e  f o r  a t t e n d a n c e  o f  t h e  f a t h e r  a t
the  b i r th  of  h is  chi ld  or  for  a t tendance on the
day the child is released from the hospital.

Note: For the purpose of this agreement, the cOrnnon law
- r e l a t i o n s h i p ’  i s o n l y  recognized b e t w e e n  t h e

employee and his/her spouse and does not extend to
other members of the family.

22.1.2 Leave of absence for Type 1 above will be granted as
follows:

i) Withinanareaof150km-uptoamaximum
of three (3) school or working days, as
applicable;

ii) For distances beyond 150 km - up to a
maxinum of five (5) school or working
days, as applicable.

22.1.3  Leave of absence for type 2 of Article 22.1.1 may be
granted to a maximum total usage of five (5) working
days per calendar year. Where the employee is able to
demonst ra te  tha t  hardship  does  exis t ,  the  Board  may
grant an extension beyond the total of five (5) days.

22.1.4  Compassionate l e a v e  m a y  b e  g r a n t e d  f o r  a  s p e c i a l
e m e r g e n c y  i n  t h e  inrsediate  f a m i l y  o r  a  p e r s o n a l
situation encountered by the employee where the absence
from duty of  the  ssnployee and presence elsewhere,  is
vital to the welfare of the person(s) concerned. It i s
to be established that every reasonable effort has been
made to take care of the situation by other means. It
is expected that such leave will not exceed one (1) day
or  one (1) shi f t ;  however ,  the  durat ion of  the  leave
will be at the discretion of the Board.



22.1.5  Leave of absence for all three (3) types of
compassionate l e a v e  r e q u i r e s  t h e  a p p r o v a l  o f  t h e
Superintendent of Hman Resources or his representative,
i n  advance. Requests by telephone should be confirmed
in writing.

22.2.1 Where an employee is absent by reason of an occupational
disease or an occupational injury occasioned by or as a
result of her/his employment and where a claim is mde
to the Workers f Compensation Board (KU), he/she shall
continue to receive regular pay until his/her claim is
approved by UCB. The amouut of  regular  pay shal l  be
l i m i t e d  t o  t h e  e m p l o y e e ’ s  accumulated s i c k  l e a v e
credi t s .

Upon confimtion  of approval by the VCR regular pay
shall cease and Workers’ Compensation benefits shall
commce . The employee shall sign a waiver allowing for
the direct paymmt of funds from the UCU to the Board to
cover the regular pay received from the Board during the
waiting period as mentioned above. The funds repaid to
t h e  Board  s h a l l  g e n e r a t e  c r e d i t s  b a c k  i n t o  t h e
employee’s  s ick leave bank. Since the funds repa id  to
t h e  Board  fran VCR d o  n o t  e q u a t e  t o  t h e  r e g u l a r  p a y
received by the employee during the waiting period, sick
leave will be refuuded on a pro-rated basis.

The Board will continue to cover the employee for the
following benefits in accordance with WC legislation:
Extended Health, Dental, Life Insurance and L.T.D.

AKPICLE  23.0.0
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ARTICLE 24.0.0  - VACATIONS

24.1.0 For the purpose of this agreement, continuous service
shall be calculated from July 1st  each year. Vacation
earned between July 1st  and June 30th shall be taken in
the  fo l l owing  vaca t i on  yea r .  The  vaca t i on  yea r  i s
defined as July 1st  to June 30th.

24.1.1 (a)  Service  shal l  be  def ined as  the  length  of  ac tual
s e rv i ce  ( acc rued  i n  hou r s )  w i th  t he  Boa rd  fran t h e
employee’s  m o s t  r e c e n t  d a t e  o f  h i r e  a n d  s h a l l  n o t
include any period of time during which the employee
does not receive a salary from the hoard. One year of
service  shal l  be  def ined as  1820  hours  and does  not
include overtime hours.

(b) Hatemity/parental  l e a v e  colnnencing  o n  o r  a f t e r
November 18, 1990  (up to a maximum of 35 weeks) as
c o v e r e d  b y  t h e  Qnployment S t a n d a r d s  A c t  s h a l l  b e
credited as service based on employee’s posted hours.

(c) Any period worked while participating in a modified
work rehabi l i ta t ive  program while  not  in  receipt  of
salary from the board will be credited as service based
on the accusulated  hours worked under the program.

24.1.2  hployees appointed to  a  fu l l  t ine  twelve  (12) or  fu l l
time ten (10) month position shall receive the following
vacation with pay in accordance with years of service.
For the purposes of this article, one year service shall
be defined as eighteen hundred twenty (1820) hours.

24.1.3  A n y  p a r t  t i m e  a n d  s c h o o l  d a y s  o n l y  employee  s h a l l
receive vacation pay in accordance with Article 24.2.1,
calculated as of June 30 each year.
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24.1.4  A casual  employee shal l  receive four  percent  (4X) ol
gross pay as vacation pay on each regular pay.

24.1.5  Any full time twelve ( 12) month employee who has had
his /her  cont inuous service  in terrupted shal l  receive
v a c a t i o n  o n  a  p r o  r a t e d  b a s i s  i n  actor-  dance  w i th
his/her length of service at June 30.

24.2.1  Au employee shall become entitled to an anuual vacation
with pay or vacation pay as follows:

PtlllTiml2Ho.  PartTim!
&10&L
mlagee stzlKt?m
VacatitXb (hly vwtion

Acdted Service Rltitlerent PaJr

(a)

(b)

(cl

(d)

W

(f)

(l3)

(h)

Less than one year
by July 1st

Completed one year of
service by July 1st

Completed 5 years of
service by July 1st

Completed 9 years of
service by July 1st

Completed 15 years of
service by July 1st

Completed 20 years of
service by July 1st

Completed 25 years of
service by July 1st

Completed 30 years of
service by July 1st

4% of
gross  Pay

2 weeks

3 veeks

4 weeks

5 weeks

6weeks

7weeks

8weeks

4% of
gross pay

4%

6%

8%

8%

8%

8%

8%
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24.2.2 Pre-Retirement Vacation

Pull time twelve (12) month and full time ten (10) month
employees only, s h a l l r e c e i v e  t h e following
non-curmlative pre-retirement entitlement in addition to
any other vacation entitlement, provided the employee is
entitled to vacation time or vacation pay that year, and
provided the employee is retiring on OHERS  pension:

(a) one week in each of the final three years
of employment, or

(b) three  addi t ional  weeks in  the  f inal  year
of employment.

(c) This non-cumulative benefit may only be
used once during an employee’s working
career and shall not be pro-rated.

24.3.1  EZnployees w i th  l e s s  t han  one  yea r  f s  s e r v i c e ,  u p o n
terminat ion,  wi l l  be  ent i t led  to  vacat ion benef i ts  in
accordance with the &&ario Bnployment  Standards Act.

24.5.1  Vacation for twelve ( 12) month employees normally shall
be  taken dur ing the  per iod of  July  01 to  August  25;
vacations may however, be scheduled at times other than
July and August.

Vacation for ten (10) month employees may be scheduled
w i t h i n  t h e  t e n  (  10) m o n t h  e m p l o y m e n t  p e r i o d ,  i n
accordance w i t h  B o a r d  p r a c t i c e and needs. Any
unscheduled vacat ion shal l  be  paid  off  af ter  July  2nd
and before July 30th of the vacation year, at the normal
rate of pay.

Changes in scheduled vacation may be arranged by written
request to the employee’s imnediate supervisor,  at  least
three (3) weeks in advance of vacation. In the event of
illness or accident, such notice as may be reasonable.

Vacat ion schedule  reques ts  shal l  be  submit ted  to  the
Plant Department by April 15th of each year.
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24.6.1 Upon the request of the employee, sick leave may be
substituted for vacation where it can be established by
the  emp loyee  t ha t  an  i l l ne s s  o r  a cc iden t  r equ i r i ng
hospitalization  occurred while on vacation. Only time
spent in hospital and during any period of convalescence
imediately  following release from the hospital may be
substituted.

24.7.1 A  s c h e d u l e  o f  v a c a t i o n s  s h a l l  b e  d r a w n  u p  b y  t h e
Bnployee  Relations Department by Hay 1st and posted for
all employees. Any error through niscalcu.lation shall
be amended within one week and a new schedule posted.

24.8.1 U p o n  w r i t t e n  r e q u e s t ,  t o  an  e m p l o y e e ’ s  imwdiate
supervisor, one ( 1) or two (2) weeks vacation may be
ca r r i ed  ove r  i n to  t he  fo l l owing  vaca t i on  yea r .  A l l
vacations must be used in the second year.

24.9.1 If a paid holiday occurs during an employee’s vacation,
the  mployee wil l  e i ther  be  granted an extra  day off
with pay, or he/she will be paid a nonnal  day’s pay.

24.10.1 In the event of death of an employee, his/her vacation
credits shall be paid to his estate.

24.11.1 Upon termination of eivployment  with the Board for any
reason, employees shall receive annual vacation credits.

24.12.1  When an employee qualifies for Workers f Campen-sation or
any approved leave pr ior  to  cammcing vacat ion,  the
period of scheduled vacation will be cancelled and may
be rescheduled at a later date.

24.13.1 A vacation pay bouus, in the amouut of 3% of vacation
pay, shall be paid to all full time employees who have
completed a  minima of  one (1) year  service with the
Board.

50



ARTICLE 25.0.0 - ltEXD%IZED HOLIDAY

25.1.1 The fol lowing are  recognized paid  hol idays  wi thin  the
scope of this Agreement, or an alternate day is declared
by Federal, Provin-cial or Municipal Governments:

Hew Year’s Day
Good Friday
Jbter Honday
Victoria Day
Dcminion Day
civic Holiday
Labour Day
lbnksgiving  Day
Christmas Day
Boxing Day
Heritage Day - when declared by Federal

Government and when the schools are
closed.

All shifts on the last working day before December 25th
a n d  J a n u a r y  1st  w i l l  be  sho r t ened  by  one -ha l f  (l/2)
shift without loss of pay, except when the last working
day before December 25th is a regular school day, in
which case the last working day before January 1st shall
hecane a full day off with pay.

25.2.1 Au employee required to work on a Recognized Holiday in
25.1.1  shal l  be  pa id  a t  the  ra te  of  overtim in 16.1.1
plus the regular rate of pay.

25.2.2  When a n y  o f  t h e  Recognized H o l i d a y s  f a l l  o n  a n
employee’s normally scheduled day off , the working day
imed ia t e ly  p r i o r  t o  t he  ho l i day  o r  t he  work ing  day
imediately after the holiday may be declared by nutual
consent  of  the  par t ies  in  l ieu  thereof .  I f  the  schools
remain in session the day off may be added to employee’s
annual vacation.
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25.3.1 To qualify for recognized holiday pay, the employee is
required to work the normal scheduled day imnediately
preceding and imnediately folloving  the holiday, unless
the employee is on vacation, approved sick leave, jury
duty or  an authorized leave of  absence that  does  not
exceed fifteen (15) days before or after such holiday.

ARTICLE 26.0.0 - P~ICtB

26.1.1  ‘Ihe Board approved participation by resolution No. 898  -
1963 and the new Ontario Huuicipal  mloyees Retirement
System became effective 1963 01 01. Bnployees previously
e n r o l l e d  i n  t h e  Covemumt A n n u i t y  P l a n ,  w i t h  t h e
Federal Departmnt of Labour, will receive all available
benef i t s  fran tha t  p lan  which was suspended effect ive
1963 12 31. pnrolment  in OMRS  was based on procedure
set up by OHWS and Local 16 e~@oyees  were contacted by
~niou execu t ive  i n  f i l l i ng  employees’ en ro lmen t  c a rd
(foxm 102).

26.2.1 New full time employees are required to becme members
o f  t h e  O n t a r i o  Hmicipal  mloyees Retiremeut  Sys t em
(OHIO) a s  a  c o n d i t i o n  o f  employmnt. T h e  1978  OWRS
b a s i c  plan r e q u i r e d  c o n t r i b u t i o n s  f r o m  m e m b e r s  a s
follovs :

rnloy- - 5-1/2X of regular wages to the C.P.P.
IlklXinn;

- 7X of  regular  wages thereaf ter ;
Baployer - to contribute equally with e@loyee.

26.3.1 For the purpose of calculating OHERS  basic pension all
p e r q u i s i t e s  a l l o w a b l e  b y  OMRS wi l l  be  i nc luded  a s
salary .
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26.4.1 The Board shall provide for Type 1 OWRS Supplementary
pens ion  (pas t  serv ices) . Cos t  of  such  pens ion  p lan
shall be borne by the Board, effective 1983 03 01.

26.5.1 Amendments to OtlERS pension plan provide for an employee
retirement with a ninety (90) factor made up by years of
s e r v i c e  p l u s age. A n  e m p l o y e e  m a y  r e t i r e  w i t h
t h i r t y - f i v e  (35) yea r s  s e rv i ce  and  age  fffty-five  (55)
years . The pension so provided would amount to seventy
(70) percent of the best five (5) years average wage.
Ihis formula is subject to change in OHERS  kgislation.

ARTICLE 27.0.0 - RlPIBYEE BIMEFITS

27.1.1 ‘Ihe Board shall contribute to the current premium rate
of Velfare and Insurance Plans of employees as follows:

27.1.2  Groqr Life Insurance Plan - a policy of $3,008 for each
$1,080 o r  m a j o r  p o r t i o n  t h e r e o f ,  o f  a n  e m p l o y e e s ’
saiary. (Full tine employees only) 100% of the premium
by the Board. (Haxiarn  coverage $50,000).

Effect ive  June 1, 1993,  group l i fe  insurance coverage
for full time employees will be two times annual salary
w i t h  a  minimus  c o v e r a g e  o f  $50,008  a n d  a  maxinum
coverage of $100,080.

27.1.3  Fhtemkd Health Care - The Board will contribute 100% of
the  premix cos t . Nev full time mployees shall become
members of the plan. This  plan i s  in  ef fect  for  fu l l
time and part time employees.
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27.1.3

27.1.4

27.1.5

27.2.1

Rtended Health c o v e r a g e  w i l l  i n c l u d e ,  b u t  i s  n o t
res t r ic ted  to :
- private room in hospital;
- generic prescription drug plan at $1.00 per

approved prescription;
- eye glasses to maximun  of $125.00  every two

years; ($140  e f f e c t i v e  Juue 1, 1993);
- hearing aid to maximen of $500.09.

Ikntal Insurwe - (Full time and part time employees)
100% o f  prmim b y  t h e  Board, c u r r e n t  O.D.A. F e e
Schedule. Dentures at 50% co-insurance.

lasg  Ten Disability - (full tine employees only) L.T.D.
with a waiting period of 6 months. Premims 100%  by the
Board.

Eligible employees will sign a waiver form if they do
not  wish  to  par t ic ipa te  in the benefits  provided.
Benefit changes will be effective at the date of signing
this agreenmt,  or the effective agreement, whichever is
l a t e r .

ARTICL?S 28.0.0  - PIRST  AID m

28.1.1 The Board will maintain  a first aid roan per school in
accordance with the Vorkers ’ Caqmsation Act and its
regulations.
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ARTICLE 29.010 - (x13IRAcpa3c  ovlc

29.1.1 The Board agrees that all schools and buildings under
i t s  j u r i s d i c t i o n  s h a l l  c o n t i n u e  t o  b e  m a i n t a i n e d  b y
employees of the Board and the Board will not contract
out  work normally’  perfomed by employees who are
embraced by the bargaining unit. This shall not prevent
the Board fros. contracting out work of an emergency
nature or work not normally performed by members of the
bargaining unit.

ARTI- 30.0.0 - PImsucmL PILES

30.1.1 An employee shal l  be  ent i t led to  review his /her  own
personnel file in the office where the file is nomally
k e p t  a n d  i n  t h e  p r e s e n c e  o f  a  B o a r d  d e s i g n a t e d
representa t ive . The Board will be given 24 hours notice
pr ior  to  any reques t  for  access  to  such f i les .  Upon
request  a  copy of  such f i le  shal l  be  provided to  the
employee. ‘Ihe Board may invoice the employee for any
cost incurred. With the written consent of the employee
the president of the local union or designate shall be
en t i t l ed  t o  r ev i ew  the  emp loyee ’ s  pe r sonne l  f i l e  i n
accordance with the provisions of this clause.

ARTICLE 31.0.0 - GlmmtAL

31.1.1  It is agreed by both parties that wherever the singular
or  mascul ine  is  used in  th is  Agreement ,  i t  shal l  be
considered as if the plural or feminine had been used
where applicable.

55



31.2.1

31.3.1

31.4.1

31.5.1

31.6.1

31.7.1

Backtime  wages and overtime shall be retroactive to the
e f f e c t i v e  d a t e  o f  t h e  A g r e e m e n t .  Improve-ments i n
anployee benefits shall be effective at a date following
the signing of the Collective Agreement giving lead tims
for the insurance carrier to inrplment  changes.

The Board shall supply to the Union Secretary the rmnes
and addresses and phone nmbers,  if listed, of all newly
hired employees covered by this Agreement at the time of
their comencement vith the Board.

Proper accomodatious,  subject to the physical limits of
the building, , shall be provided for employees to have
their meals and keep their clothes aud valuables at each
job s i te .

The Collective Agreement shall be prepared for signature
ty the Board with fourteen (14) signed copies supplied
to the Union. The Collective Agreement may be printed
in booklet form. One copy will be supplied for each
employee with fifty (50) additional copies provided to
the Union. Cost of producing the Collective Agreement
shall be shared by the parties on au equal basis.

Vhen keys are issued by the Board to persons other than
Uoard employees, notification shall be given to the head
caretaker or the assistant.

Vritten camnuuicatious between the Board and the Union
shall be between the appropriate Board official and the
appropriate Union official. Copies shall be sent to the
Union’s  recording secre tary ,  nat ional  representa t ive
p r e s i d e n t  a n d  g r o u p  v i c e  p r e s i d e n t ;  c o p i e s  f o r  t h e .
Board shall include the appropriate Board a&ninistrative
o f f i c i a l .
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ARTICLE 32.0.0  - DORATIm ANI RINEVAL  OF CoHlRAcT %

__ ._ -3

,:.

32.1.1 ‘Ihis  Agreement shall remain in force from 1992 0; 0 to..~. .--
and including 1995 02 28, and shall continue from year
to year hereafter, unless either party serves notice to
the  o the r  i n  acco rdance  w i th  Ar t i c l e  32.1.1.  E i the r
pa r ty  t o  t h i s  Co l l ec t i ve  Agreemen t  may ,  w i th in  t he
pe r iod  o f  n ine ty  (90) d a y s ,  b u t  n o t  l e s s  t h a n  t h i r t y
(30) days before the Agreement ceases to operate, give
not ice  in  wri t ing  to  the  o ther  par ty  of  i t s  des i re  to
bargain with  a  view to  the  renewal ,  wi th  or  wi thout
modifications, of the Agreemnt  then in operation or to
the making of a new Agreemmt.

32.2.1 W i t h i n  f i f t e e n  (15) work ing  days  o f  r e ce ip t  o f  such
notice by either party, the other pa* will make every
e f f o r t  t o  e n t e r  i n t o  n e g o t i a t i o n s  f o r  a  r e n e w a l  o r
r e v i s i o n  o f  t h e  A g r e e m e n t ,  a n d  b o t h  p a r t i e s  s h a l l
thereupon enter into such negotiations in good faith and
make every reasonable effort to consmnate  a revised or
new Agreement. This f i r s t  meeting w i t h i n  t h e  f i f t e e n
(15) days  per iod wil l  be  au or ienta t ion meet ing with
both parties exchanging written amendments which they
desire to negotiate and the parties agree to study the
r e s p e c t i v e  docments f o r  o n e  c a l e n d a r  week with t h e
first negotiating meeting between the parties beginning
the week following their study week.
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IN UIDJES  ?lU?MOF  - ‘lhe parties hereto have hereunto set their
hand and sea ls  a t  Sault Ste. Harie, mtario, on Aupst
16, 1993.

For

CANADIAN UNION OF PUBLIC
EHPLOYEES  LOCAL 16

SAULT  STE. HARIE BOARD
OF EDUCATION

h4 lh tF5vdLL
L. tl. Contini

Director of EducaMon

Della Case
.

Mario Turco
Group Vice President Superintendent of
CUPE Local 16 - Plant Human Resources

National Representative
CUPE Local 16 - Plant
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It is the intent of the Board through a joint committee of
stakeholders to review and update the sexual and personal
harassment policy. All stakeholders will be provided with
equal representation on the can&tee.

I t  i s  a l s o  t h e  i n t e n t  t h a t  t h e  r e v i s e d  p o l i c y  w i l l  b e
camnicated  to all staff through training sessions and to make
all staff aware that violations of the policy shall be subject
to disciplinary action.
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UTTER  OF INTR?l'

To be Considered Part of This Agreement

Extended Use of Schools

I f  t h e  C a r e t a k e r  d i s c o v e r s  a n y  a b u s e  t o  a  s c h o o l
building as a result of the extended use of that building, they
shall report such abuse to their imediate supervisor and to the
principal as soon as possible.
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betmen
lNE~~STE.NARIEBOAROOP~~

and
CA?UDIANRUoNOPPUBLICElIpIIlyEEsIMaL16-PL4NT

The parties agree to comence implementation of the joint job
evaluat ion resul ts  ef fect ive  Decenrber  31, 1992,  in  accordance
with the agreed upon wage schedules in article 17. The parties
further agree that the target job rates which achieve internal
equity will be attained through negotiated wage adjustments in
fu tu re  co l l ec t i ve  agrements. The cost  of  achieving in ternal
equ i ty  w i l l  become p a r t  o f  t h e  t o t a l  c o s t  o f  t h e  n e g o t i a t e d
wage package in the years it is implemented.

A l l  f u l l  t i m e  o r  p a r t  t i m e  e m p l o y e e s  a s  o f  t h e  d a t e  o f
ra t i f ica t ion  of  the  1992-95  col lect ive agreement  who hold a
posted position in a classification which requires red-circling
to achieve internal  equi ty  wil l  be  red-circled in  accordance
with the wage rates effective 1992 03 01.

Should it become necessary to fill  a red-circled position the
target  job  ra te  or  the  wage ra te  in  ar t ic le  17,  whichever is
the  lesser ,  wi l l  become the  ra te  for  the  posi t ion.  The ra te
paid to employees who have been red-circled will not be paid to
employees newly a p p o i n t e d  t o posit ions. Custodian
Groundskeepers, w h e n  r e p l a c i n g  a  C u s t o d i a n  G r o u p  2, wi l l
continue to receive the wage rate applicable to the Custodian
Groundskeeper position. Casual  employees and employees
replacing in  accordance with  ar t ic le  18.3.2 wil l  be  paid  the
w a g e  r a t e  a s  l i s t e d  i n  a r t i c l e  17 o r  t h e  t a r g e t  j o b  r a t e
whichever is the lesser.



Between

lME!ZAtlLT!XLHARIEeabEa,OFHXKXl’ICN

and

During a  previous  round of  negot ia t ions  the  par t ies  s igned a
l e t t e r  o f  agreenmt  d a t e d  88 03 15 c o n c e r n i n g  v a c a t i o n
entitlment f o r  p a r t t ime headcare takers . T h i s  l e t t e r
i n c o r p o r a t e s  t h e  r e l e v a n t  tems o f  t h a t  l e t t e r  i n t o  t h e
collective agreement.

“In consideration of the changes to article 10.1.1 which removes
the  fo l l owing  employees  f rom the  fu l l  t ime  definiton,  s a i d
mployees shall continue to receive vacation credits equivalent
to those received by full time ten month employees for as long
as they continue to hold the position of Headcaretaker - Group 3
schools.

lhose employees are:

( a )  Erlyn Pickard
(b) Yvonne Hulroney
(c) J a c q u e l i n e  Simon “.
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