
CO I I ec t ive Agreement 

Between 

The Board of Education for the city of North York 

and 

The North York Women Teachers 
Association 

And 
The Ontario Public School Teachers 

Federation, North York District 
and 

Begins: 
09/01/1991 

Terminates: 
08/31 /I 993 

04713 (04) 

Source: board 
Employees: 1825 
Received by: DL 
Date: 12/05/1992 



The Board of Education f o r  the Borough of East York 
The Board of Education for the City of Etobicoke 
The Board of Education for  the City of North York 
The Board of Education fo r  the City of Scarborough 
The Board of Education for  the City of Toronto 
The Board of Education for the City of York 
Le conseil des Bcoles franOaises de la communautb 

The Metropotitan Toronto School Board 
urbaine de Toronto 

and 

The East York Women Teachers' Association 
The Ontario Public Schonl Teachers' Federation, 

East York District 
The Etobicoke Women Teachers' Associ~tion 
The Ontario Public School Tenchers' FederRuon, 

Etobimke District 
The Women Teachers' Assocktion of 

Metropolitan Toronto 
The Metropolitan Toronto District, Ontario 

Public School Teachers' Federation 
The North York Women Teachers' Association 
The Ontado Public School Tmchers' Federation. 

The Scarborough Women Teachers' Assoctation 
The Ontario Public School Teachers' Federation, 

The Toronto Women Teachers' Association* 
The Ontado PubUc School Teachers' Federation, 

The City of York Women Teachers' Association 
The Ontarfo Public? School Teachers' Federation, 

L1&soc?fation des En~eignants Franco- Ontarlens 

* (repreaented by the Tornnto Teachers' Federation) 

North York District 

Scarborough Dfstrlct 

Toronto District* 

York Dlatrict 

nfveau elementaire (CfiFCUT) 

f o r  the 1891-1992 and 1993-1993 
schnot yemrs 



T A B L E  O F  C O N T E N T S  

PARTA-CIENERlLL 
A.1.0. Purpose of this Agreement 
A. 2.0.  Recognition 
A.3.0. Definitions 
A.4.0. Term of Agreement 
A.5 .O.  
A.B.O. Copies of Agreement and 

Salary Statement 
A. 7.0. Prohibition Against the 

Use of Sanctions 
A. 8 . 0 .  Grievance-Arbitration Procedure 

- General Provisions - Initiating a Grievance 
- Step A - Step B 
I Step C - Arbitration 

Applkatlon of this Agreement 

A. 9.0. Arnendmen ts 
Appendix A-1, Elementary Teachers' 

Grievance Form 

E%!? 
2 

' 2  

9 

10 
10 
10 
12 
12 
12 
14 
17 

18 

PART B - SALARY 
B.l.O. Salary Grids 
B.2.0.  
B. 3.0. Category Placement 
B.4.0. Salary Grids - Positions 

of Rgsponsibility 
B. 5 .0 .  Allowances fo r  Positions 

of Responsibility 
B. 6.0. Other Responsibility Allowances 

and/or Alternatives 
B. 7.0. 
B. 8.0. Special Education Allowances 
B. 8.0. Other Allowances 
B.lO.O. Holiday and Vacation for  

12 Month Co-ordinators/ 
Assistant Coordinators 

B.11.0. Calculation of R Day's Salary 
B. 12.0. Recovery of Overpayment/ 

Underpayment 
B.13.0. Cost of Living Allowance (COLA) 
Appendix B-1, Allowances for Positions 

Appendix B-2, Responsibility Allowances 
Appendix B-3, Other Allowances 

Placement on the Salary Grid 

Allowmce for Post-Graduate Degrees 

of Responsibility 

19 
19 
21 
22 

24 

26 

26 
27 
28 
29 

29 
29 

30 
30 

32 
.3 6 
43 



PART C - m u ) y p J I I  BENEFITS 

EW 
45 

c.1.0. 
C.2.0. 

C.3.0. 
c.4.0. 
C.5.0. 

C.0.0. 
C.7.0. 

(2.8.0. 

C.Q.O. 
c.10.0. 
c.11.0. 

c.12.0. 
c.12.1. 

c .  la .  a .  

C.12.3. 
C.12.5. 

Miscellaneous Leaves 45 
Pregnancy, Parental and Extended 

Parental Leaves 48 
- General Provisions 48 
- Pregnancy Leave 49 - Parental Leave 50 - Extended Parental Leave 50 
- Supplemental Unemployment 

Benefits (SUB) Plan 51 
Leaves of Absence with Pay 52 
Special Training Assignments 54 
Special Leave of Absence 

- Four Over Five Plan 55 
Leaves of Absence without Pay 56 
Leavea of Absence for  

Federation Business 57 
Leavea Under C.3.0., C,4.0., 

C.5.0. and C.7,O. 59 
Sfck Leave 59 
Slck Leave Credit Gratuity 05 
North York and Toronto 

Service Qratuities 07 
Insured Employee Benefits 68 
Insured Henlth Care 68 - Extended Health Care Benefits 08 - Semi-Prlvate Hospital Care. Benefits 68 - Dental Health Care Plan 68 
JAfe Insurance 70 
- Group Life Insurance Plan 70 
- Joint Management Committee 71 
Change of Carrier 72 
Unemployment Insurance 

Commission Rebate 72 
C .13.0. Preparation Tlme 74 
Appeadfx C-1, Pregnancy and Parental Leave 
Appendix C-2, Supplemental Unemployment 

Appendix C-4, Form of Agreement for 

75 

Benefits (SUR) Plan 80 

Special Leave of Absence, 
Four Over Five Plan 86 

Appendix C-3, Specimen Agreement a3 



PART D - STAFFING 
D.l.O. Staffing Procedures 
D.2.0. Steffing Levels 
D. 3.0. Staff Allocation Formula 

A. Classroom Staff 
Other School Staff 
Inner-City Sub-Formula 
Local Program Sub-Formula 
French Sub-Formula 
English-as-a- Second Language 

Special Education Sub ~ Formula 

Other School Staff 

Sub- Formula 

B. Classroom Staff 

D.4.0. Provision of Data 
D.5.0. Staffing Levels for the Year 

Following Termination of 
This Agreement 

- mi@ 

89 
91 
91 
93 
93 
94 
95 
95 
95 

95 
96 
98 
99 
00 

100 

PART E - DECLINWJG RNROLWENT PROVISIONS 101 
E. 1.. 0. Surplus Procedure 101 
E.2 .O .  Part-time Teacher Provision 104 
E. 3.0. Recall Procedures 105 
E.4.0 .  Retraining 106 
E.5.0. Leaves of Absence Without Pay 108 

F.1.3. 

F.1.4. 

F.2.0. 
F.3.0. 
F.3.2. 
F.3.3. 
F.4.0. 
F.6.0. 

PART F - CONTlNUplo EDUCATION "EACHERS 109 
F. 1.0. Urievance and Arbitration Procedure 109 

Notice of Grievance by the Carrier 
and Branch Affiliate 109 

Notice of Intent to Proceed 
to Arbitration . 110 

Individual Rights 113 
salary 113 
Principals and Vice-Principals 114 
Responsibility Allowances 115 
Staffing 115 
Illness and Bereavement 116 

(iii) 



E!!#@ 

North York Long Courses 126 
Positions of Responsibility 126 

Federation Release Time 127 

tong Term Occasional Teachtng Experience 127 

Implementation 127 
Preparation Time 128 
Delivery of Programs and Services for 

130 
Implementntlon of Preparation Time 13 1 

IJmrERs OF mRRsTANDmc 

(Etobicoke only) 

(Toronto, East York and Scarborough only) 

(Scarborough only) 

Students Identified as Trainable Retarded 

. . .. 



THIS AGREEMENT dated this 30th day of 
April, 1992 

The Board of Education for  the Borough of East York 
The Board of Education for the Cfty of Etoblcoke 
The Board of Education for the City of North York 
The Board of Education for  the City of Scarborough 
The Board of Education for the City of Toronto 
The Board of Education for the City of York 
Le conseil des holes franpaises de la communaut6 

The Metropolitan Toronto School Board 

(hereinafter referred to as the "Board(s)") 

urbaine de Toronto 

and 

The East York Women Teachers' Association 
The Ontario Public School Teachers' Federation, 

East York District 
The Etobicoke Women Teachers' Association 
The Ontarlo Public School Teachers' Federation , 

Etobicoke Mstfict 
The Women Teachers' Association of 

Metropolitan Toronto 
The Metropolitan Toronto District, 

Ontario Public School Teachers' FederaUon 
The North York Women Teachers' Association 
The Ontario Public School Teachers' Federation, 
North York District 

The Scarborough Women Teachers' Association 
The Ontario Public School Teachers' Federation, 
Scarborough District 

The Toronto Women Teachers' Assoofation* 
The Ontario Public School Teachers' Federation, 

Toronto District' 
The City of York Women Teachers' Association 
The Ontario Public School Teachers' Federation, 

York District 
L'Asrsociation des Enseignants Franco- Ontarfens 

niveau elementalre (CfiFCUT) 

(herehafter referred to a8 the "Branch Affiliate@)'') 

*(represented by the Toronto Teachers' Federatfon) 

The Boards and Branch Affiliates agree as follows: 
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A.l.O.- PURPOSE OF THIS AG-T 

A.l .1 .  It is the intent of the parties to this 
Central Agreement to maintain mutyaIly 
sntisfactory relationships by setting fo r th  
certain terms and conditions of 
employment and to provide a procedure 
for the equitable settlement of grievances. 

A.2.0. - RECOQNITION 

A.2.l .  

A.2.2. 

A.2;3. 

The Boards recognize the respective 
Branch Affiliate@) mentioned in the 
description of the parties to this Central 
Agreement as the sole and exclusive 
Branch AffiIlate(s) authorized t o  negotiate 
and to participate in the administration of 
this Uentral Agreement. 

All matters and rights negotiable under 
sub-aectlon 130g(3) of the h&niclpality of 
Metropolftan-Toronto Act, not prescribes 
by Phis Central Agreement, shall remain 
wlthh the sole and exclusive right of the 
Boards to manage their affqirs. 

The Boards recognize and the Toronto 
Branch Affiliates confirm that the Toronto 
Branch Affiliates have duly authorized the 
Toronto Teachers' Federation to act as 
the agent of each and all the 'Toronto 
Branch Affiliates in all matters respecting 
the negotiation, interpretation, 
adlninistratlon and application of this 
Central Agreement on behalf of the 
Toronto Teachers and the Toronto Branch 
Affiliates. 

A.S.O. - IIEPINITIONS 

A.3.1. The use throughout thIs Central 
Agreement of  capital letters in words 
defined in A.3.Q. shall be for  the 
purpose only -of fndicating that the words 
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are given a defined meaning, and shall, 
unless otherwise defined, have the same 
meaning in the Local Agreement. 

(a) "Branch Affiliate" means an 
organization composed of all the 
teachers employed by a Board who 
are members of the same affiliate. 

(b) "Central Agreement" means the 

School Board and the Boards of 
Education in The Municipality of 
Metropolitan Toronto and their 
respective Branch AffiUates pursuant 
to the prnvisions of sections 13Og 
and 1301 of the Municipality of 
-- Metropolitan- Toxo~>g A&. 

(0) "Contract" means R permanent o r  
probationery teacher's contrRct made 
in accordance with the regulations 
under the E&uitLOn-&ci. 

(d) "Continuing Education Teacher" means 
a teacher employed by a Board 
under a Continuing Education 
Teacher's Contract, 

(e) "Continuing Education Twoher's 
Contract" means a continuing 
education teacher's contract made in 
accordance with t.he Regulations 
under the Educntion Act and any 
amendments made thereto. 

( f )  *'lDevelopmentB1 Pupils" means those 
pupUs who are profoundly retarded 
and/or multiply handicapped, 
requiring intense individd support, 
as determined by the principal in 
conjunctlon with the appropriate 
consultant and with the approval of 
the appropriate snpervlsory officer. 

(g] "Director" means the Director: for the 
Board. 

collective agreement between the I 

*(Definition pertains only to the School Board.) 
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(h) "Equivalent Teaching Experience" is 
the sum of the years or partial years 
of Teachfng Experienoe and the 
years or  partial years of Related 
Experience for which credit is given 
for salary purposes. 

(i) "Full-the Equivalent Enrolment" 
("F.T.E. Enrolment") is the full-time 
equivalence of the Total Enrolments 
in each of the grades 1 through 8 
rounded to the nearest whole 
number. For junior and senior 
kindergarten, "Full- time Equivalent 
Enrolment" is equal to one-half the 
Total Enrolment and rounded to the 
nearest whole number. 

(I) "Grid Salary" means salary accorclfng 
to the salary grid(s) . 

(k) "Inner City Percentage" means the 
percentage approved annually by the 
School Board as that portion of the 
Board's elementary enrolment to be 
designated a8 inner-city. 

(1) "Local Agreement" means the 
collecthe agreement between the 
Board and the Branch Affilfates 
representing the Teachers employed 
by that Board entered Into pursuant 
to section 130g of the Munic~pality of 
--- Metropolitan I_ Toronto -- Act. 

(m) "Part-time Teacher" meana a Teacher 
employed by the Board on a regular 
basis for  other than full-time duty. 

(n) "Permment Teacher" mems a Teacher 
employed by the Board under R 
permanent teacher's Contract. 

( 0 )  "Probationary Teacher" means a 
Teacher employed by the Board 
under a probationary teacher's 
Contract. 



(p) "Rel@ted Experience" means 
experience in a trade, profession, or 
busjness for  which credit may be 
given by the Board by advancing a 
Teacher on the salary grid 
deppnding on the length of the 
experience and the degree of its 
reXevance to teaching but shall not 
include related experience required 
for entrance to a College of 
Edycatlon. 

(9) "School Board'' means The 
Mettopolitan Toronto School Board. 

(r)*"Self Contained School" means one of 
the following schools for trainable 

McCor~~fick, Harold R. LRWSO~,  W. J. 
McCordic, Park Lane and Seneca. 

( 8 )  "Sick Leave Credit" means a credit 
entftlfng a Teacher o r  Part-time 
Teacher to payment of s-or v$p/ part-time salary respectively for one 
day under the provisions of this 
Agaeement during absence from 
duty. 

(t) *"Special Needs Pupils'' means trainable 
rethrded pupils who, as determined 
by the principal In conjunction with 
the appropriate consultant and wi th  
the approval of the appropriate 
supervisory officer, fall under one 
or  more of the following headings: 
auystic, behaviour management, 
physically-handicapped (who need 
addlt help or  assistance), (blind o r  
visqally Impaired), communication 
disqrder, emotionally disturbed. 

(u)*"Spqcial Pupils" mems those trainable 
retircled pupils who according to age 
would normally attend only half- time 
but who are able to benefit from full 
day attendance. 

retqrded: Beverley, Lucy 

*(Definition pertaihs dnly to the Scliool Board. ) 
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(v) "Surplus Teacher" means a Teacher 
whose Contract is terminrted 
pursuant to the provisions of the 
Local Agreement. 

(w)*"Surrey Place Teacher" means a 
Teacher who became a Teacher 
effective September 1, 1983 as a 
result of the transfer of the 
responsibility for the provision of 
educational services at the Surrey 
Place Centre from the Provincial 
Schools Authority to the School 
Board. 

(x) "Teacher" means a teacher who is 
employed under Contract by the 
Board and is a member of one of the 
Branoh Affiliates. 

( y )  "Teaching Experience" means the 
number of years or  partial years of 
experience to the nearest tenth of a 
year at September 1 in any year, in 
teaching in Ontario under Contract 
o r  such other experience in teaching 
that the Board in its discretion 
considers equivalent thereto but 
shall not include experience as R 
lecturer or  tutor during the time the 
Teacher was an undergraduate 
student. 

The calculation of Teaching 
Experience for  8 school year, unless 
otherwise provided in this 
Agreement, shall be AS follows: 

Total Salary paid under Contract to 
the --I-. Teacher in a school pear - 

Full-time Total Salary for that 
Teacher in that school year 

(rounded to the nearest first decimal 
place). 

*(Definition pertains only t o  the School Board. ) 



Notwithstanding the formula set out 
above, a Teacher hired under 
Contract on or before October 31 of 
any school year during the term of 
thh Agreement shall be credited with 
an amount of Teaching Experience 
equal to that which the Teacher 
would have received had the Teacher 
worked under that Contract for  the 
complete year. This shall apply only 
to Teachers who are Mred to 
complete the complement of Teachers 
required by the actual September 30 
enrolment. 

Credit for Teaching Experience given 
to Teachers who were under 
Contract with the Board prior to 
September 1979, and who continue 
wlth the Board, shall not be reduced 
by reason of this provision. 

(i) "Teachfng Experience" shdl 
not inchide experience gained 
as a Continuing Education 
Teacher, 

( a )  "Thistletown Teacher" means a 
Teacher who became a Teacher 
effective September 1, 1883 as a 
result of the transfer of the 
responsibility for the provision of 
educaff mal services at the 
Thistletown Regional Centre from the 
Provincial Schools Authority to the 
Etobicoke Board. 

(aa)"Total Enrolment" mems enrolment as 
reported to the School Board by the 
Board less psychhtric students and 
students enrolled in self-contained 
Metro-wide special edutkation classes, 

(bb)"Totel Salary" means Grid Salary and 
all allowances, except expense 
allowances, for regular dRy school 
teaching. 
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A.3;2. The words "the Board" in this Agrebment 
refer to  the Board which employs the 
Teacher, and the words ''a Board" refer 
to any Board as a party to this 
Agreement except where a particular 
Board is indicated by part of its name, in 
which case the reference is to the named 
Board. 

(a) In this Agreement "a Board" shall 
ako mean le conseil des holes 
franqalses de la communautb urbahe 
de Toronto hereinafter included as a 
Board except when specifically 
referenced as le Conseil. 

A.4.O.- TERM OF AGRggllENT 

A.4.1. The term of this Aareement shall 
commence on aptember 1,- I&& and shall 
expire on August 31, ~1993. 

A.5.0.- APPLICATION OF TI(IS A43- 

A.5.1. The terms and conditions of employment 
in Ws Central Agreement except those 
set out in Part F shall apply to all 
Teachers including principals, vice- 
principals, co-ordinators, assistant co- 
ordinators and consultants who axe under 
Contract with the Board during the term 
of this Agreement and who are in 
positions other than as  supervisory 
officers. This shall include R Permanent 
or  Probationary Teacher who is assigned 
duties in continuing education under the 
Teacher's permanent or  probationary 
Contract. 

(a) The terms and conditions of 
employment in Part F of this 
Agreement shall apply to all 
Continuing Education Teachers 
including those in continuing 
education pogi~ons of responsibility. 
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(b) The terms and conditions of 
employment in Part F do not apply to 
a Teacher who has executed a 
permanent or  probationary Contract 
and who fa assigned duties in 
continuing education under that 
Contract. Such Teachers are 
governed by the terms and 
conditions in this Agreement other 
than Part  F. 

(c) ZTie terms and conditions in Part F 
apply to a Permanent or  Probationary 
Teacher who has accepted additional 
employment as a Continuing 
Education Teacher with reapect only 
to such additional employment. 

A.5.2. Except where otherwise provided, the 
provisions of this Central Agreement and 
the Local Agreements supersede all 
prevlous agreements. 

A.5.3. The Central Agreement exclusive of Part 
F shalI be deemed to form part of the 
Contract of employment between the Board 
and the Teacher. 

(a) Part F shall be deemed to form part 
of the Contract of employment 
between the Board and the 
Continuing Education Teacher. 

A.B.o.- cams OF AGREEMENT MD 
SALARY STATRMENT 

The Board shall provide in September ( o r  
after September when A later date is 
agreed upon by the Board and the 
representatives of each Branch Affiliate) 
to each Temher a statement of the 
Teacher's computed solary . 

A.6.2. The Board will provide to each Teacher, 
at the expense of the Boards, within six 
weeks of the signing of the applicable 
Agreements, one copy of the applicable 
terms and condftions of employment. The 
format in which these Agreements are to 

A.6.1 .  
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be printed or  otherwise duplicated for 
such distribution shall be agreed upon 
between the Boards' and the Teacheng' 
Metro Negotiating Teams. 

A . 6 . 3 .  A translation of the Agreement into the 
French language shall be provided by le 
conseil des Bcoles franpaises de la 
communauth urbaine de Toronto for its 
A.E.F.O. Teachers, but in case of any 
divergence between the English and 
French versions, the English language 
version of this Agreement will prevail. 

A.7.0.- PROHIBITION AGAINST THE 
USE OF SANCTIONS 

A.7 .1 .  There shall be no strike or lockout 
during the term of this Central Agreement 
or of any renewal of thfs Central 
Agreement. 

A.8.0.- ~~ANCE-AIZBJY!RATION P R m l t f R E  

A,8.1. If a Teacher is unable to resolve by 
informal diecussion with the principal o r  
the appropriate supervisor, any question 
as to the interpretation, application. 
administration or  alleged violation of this 
Agreement including any question as to 
whether a matter is arbitrable, the 
Teacher may lodge a grievance as 
provided hereinafter. 

A.8.2. Within the terms of this Agreement, a 
grievance is any difference relating to the 
interpretation, application, administration 
or alleged violation of tliis Agreement 
including any questions RS t o  whetlier a 
matter 1s arbitrable. 

Each party to a grievanae may be assisted 
or  represented by representatfves from 
their respective argmnfzntions or by 
counsel throughout the grievance- 
arbitration procedure. 

A.8.3. 
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A.8.4. 

A.8.5. 

A.8.8, 

.A. a. 7. 

A.8.8. 

A.8;9. 

A. 8.10. 

A.8.11. 

If there are any grievances concerning 
similar matters, they may, upon mutual 
consent, be heard o r  considered together 
as one grievnnce. 

The t he  limits fixed for the ErieVanCe 
procedure under this Agreement may be 
extended o r  abridged only upon the 
written consent of the Board and Teacher 
o r  Board and Branch Affiliate, or  in the 
case of Toronto, the Toronto Teachers' 
Federation, as applicable. 

One or  more of the steps in the grievance 
procedure may be omitted upon the 
written consent of the Board and the 
Branch Affiliate, or in the case of 
Toronto , the Toronto Teachers' 
Federation. 

If a grievance Is not initiated o r  is not 
processed to the next step within the time 
and manner p.rescribed in this Agreement , 
it shall be deemed to be abandoned. For 
the purpose of this grievance procedure 
the term "soh001 days" as used herein 
shall mean a day that is within a school 
year and is not a school holiday. 

Any matter in regard to which the Board 
or  the Teacher may have the right to a 
Board of Reference shall not be subject to  
this grjevance procedure unless a Board 
of Reference has been refused and a 
grievance launched within ten school days 
after the refusal. 

The terms of settlement of any grievance 
at any step shall be put in writing and 
signed by the parties to the grievance. 

No action of m y  kind shall be taken 
against any person because of that 
person's partkipation in the grievance or 
arbitration procedures under this 
Agreement. 

Qrievances initiated and being processed 
under previous callecthe agreements 
between the parties shall be dealt With 
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(b) Representatives of the Branch 
Affiliate, or fn the case of Toronto, 
the Toronto Teachers' Federation, 
and representatives appointed by the 
Board shall meet with the Teacher 
within 30 school. days after the 
grievance was initiated and attempt 
to settle the grievanae . 
Notwithstanding the above, the 
Teacher may choose not to attend 
this meeting. 

(0) If the grievance is not settled within 
40 school days after the date the 
grievance was initiated, and if the 
Branch Affiliate, or in the case of 
Taronto, the Toronto Teachers' 
Federation, considers the grievance 
to  be justified, the Branch Affiliate, 
or  In the case of Toronto, only the 
Toronto Teachers' Federation, may 
then proceed to arbitrntion on the 
Teacher's behalf. 

A.8.15. The Board or Branch AffiIlate, or in the 
case of Toronto, the Toronto Teachers' 
Federation, may initiate a policy or group 
grievance beginning at Step B of the 
grievance procedure. The Board or  
Branch Affiliate, or in the caae of 
Toronto, the Toronto Teachers' 
Federation, shall initiate such grievance 
by givIng notice to the other party within 
90 school days following the day that the 
cause for the grievance became known or 
reasonably ought t o  have become known 
to the grieving party. 

The t h e  within which such grievance may 
be brought may extend up to BO days 
beyond the term of this Agreement if the 
day the cause became known o r  
reasonably ought to have become known is 
within BO scliool days preceding the end 
of the term of this Agreement. 

A. 8.17. For grievnnces hvolvhg the Central 
Agreement, after the grievor(s) has 
compliedi with the requirements for filing 
a grievance, but before attempting to 

A.8.16. 
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settle the grlevance by arbitration, the 
Board shall submit a copy of the 
grievance (or written notice of the 
intention to proceed to arbitration) to all 
the Boards; and the Branch Affilhte, o r  
in the case of Toronto, the Toronto 
Teachers' Federation, Shall wibmit a copy 
of the grievance (or written notice of the 
intention to proceed to cirbftrauon) to all 
the Branch Affillates, or  in the case of 
Toronto, the Toronto Teachers' 
Federation. Thereafter, it shall be the 
responsibility of the Boarda and Branch 
Affiliates, o r  in the case of Toronto, the 
Toronto Teachers' Federation, which are 
not original parties to the grievance to 
keep themselves informed as to the 
proceedings and the disposition of the 
grievance. 

A.8.18. Any settlement of a grievance Involving 
cIatises fn the CentrRl Agreement settled 
prior to arbitration shall be without 
preJudice or precedent to any other Board 
or Branch Affiliate, or  in the case of 
Toronto, the Toronto Teachers' 
Federation. 

- 8- c - ArJbltrathm 

A.8.19. (a) To proceed to arbitratlon, the 
Branch Affilinte, or in the case of 
Toronto, the Toronto Teachers' 
Federation, shall wjthin SO school 
days after the date the grievance 
WRS. initiated under Step A give 
written notice to  the Board of its 
intentton to proceed to arbitration 
together with the name of its 
appointee to the arbitration board. 

(b) Within 10 school days from the date 
of the receipt of the notice from the 
Branch Affiliate, or in the case of 
Toronto, the Toronto Teachers' 
Federation, the Board shall notify 
the Branch ACEiIiate, or in the case 
of TQPOntO, the Toronto Teachers' 
Federation, of the name of its 
appointee ta the arbitration board. 
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(e) The two appointees shaIl, within IO 
school days of the appointment of 
the second of them or within a time 
mutually agreed upon, appofnt a 
third person who shall be the 
chairperson. If eit.her party fails to 
name an appointee to  the arbitration 
board, or if the appointees fail to 
agree upon a chairperson within the 
time limit, the appointment shall be 
made by the Education Relations 
Commission upon the request of 
either party. 

(d) No person shall be appointed to the 
arbitration board who has been 
involved in an attempt to settle this 
grievance at Rn earlier step under 
A.B.O. 

{e) The Board and the nranch Affiliate, 
or  in the case of  Toronto, the 
Toronto Teacher's Federation, may, 
by mutual consent, agree on the 
appointment of a shgle arbitrator, 
who shall have the same powers and 
be subject to the same limitations as 
an arbitration board. The expenses 
of the single arbitrator shall be 
shared equally by the Board and the 
Branch AffiUate, o r  in the case of 
Toronto, the Toronto Teachers' 
Federation. 

The arbitration board shall hear and 
determine the grievance and shall 
issue a decision and the decision 
shall be final and binding upon the 
parties to the grievanae. The 
decision of a majority shall be the 
decision of the arbitration board, 
but if there is no majority, the 
decision of the chairperson shall 
govern. 

(g) If a grievnnce concerns the 
dlsclpline of a Teacher. including 
dhdplinary dismissal, the arbitration 
board may confirm the decision of 

{f) 
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the Board or reinstate the Teacher 
with or without full compensation OF 
otherwise modify the penalty. 

Each of the perties shall bear the 
expenses of its own appointee to the 
arbitration board and one half of the 
expenses of the chairperson of the 
arbitration board. The parties shall 
pay their own expenses of appearing 
at the hearings of the arbftratlon 
board. 

The single arbitrator or  the board of 
arbitration shall determine its own 
procedure but shall give full 
opportunity to all parties to present 
evidence and make representations. 

It is the right of the Board(s) and 
Branch Affillate(s), o r  in the case of 
Toronto, the Toronto Teachers' 
Federation, to intervene and to make 
representations in an arbitration of a 
grievance involving the Central 
Agreement - 
The single arbitrator o r  board of 
arbitration shall have the power to 
amend technical deficiencies of the 
grievance and modify penalties 
including disciplinary penalties but 
shall not by its decision ndd to, 
delete from, modify or otherwise 
amend the provisions of this 
Agreement. 

The arbitration board shall not make 
any decision w h k h  is  inconsistent 
with any statute o r  any regulation 
made thereunder or the provislona of 
this Agreement, nor which servea to 
alter, modify or  amend m y  part of 
this Agreement. 

The arbitratlon bonrd will attempt to 
render a decision where feasible 
wlthh 30 calendar days of the 
completion of the hearing. 
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A.8.O.- AMKNJlMENTS 

A.9,1. Any amendments to,  addltlon to, deletfon 
from, or deviation from this Central 
Agreement shall be made in writing upon 
mutual consent of the parties and any 
such amendment, addition, deletion or 
devietion shall hRve effect from such date 
as shall be mutuRlly agreed upon. 

A party desiring to amend under A.9.1. 
shall give written notice to thts effect. 
The parties shall meet within 30 days to 
determine if the other party will agree tn 
negotiate the proposed amendment. 

A.9.2.  
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APPENDIX A-1 

- L 

Signature of Qrievor 

*(OF in the case of Toronto, the.Toronto Teachers' 
Federation) 
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B.l.O.- S U U R Y  QIUDS 

B . l . 1 .  All Teachers, other than principals, vice- 
principals, co-ordinators and assistant 
co-ordinators, shall be pnId in accordance 
with their placement on the following 
grids as determined by B.2.0.  and 
B.3.0. : 

CATEaORY A 

SepVBl Feb/92 sgvga 
stcx, - -&!!&a_ :AWL!!,, rLWlx! 

0 27,980 28,239 29,087 
1 29,437 29,731 30,823 
2 31 , 150 31,462 32,406 
3 32,862 33,191 34,186 
4 34,811 35,159 36.214 
5 36,757 37,124 38,238 
6 38,079 38 , 459 39,613 
7 39,997 40,398 41,610 
8 41,914 42,333 43,604 
9 43,832 44,271 45,598 

10 45,748 46,206 47,592 
11x  47,005 47,476 48,900 
11Y 47,759 ~ ~ 3 7  49,884 
112 50,273 50.776 52,299 

CATBaoRY A l  

Sept/9l Feb/B2 SepV92 
- Sm? - -Jan/92 _. . : A d S .  -AuR/g3 

0 30,221 
31;824 

@ . 8 ' 3 3 , 6 7 6  
3 35,527 
4 37.634 
5 39; 731 
6 41 ,d45 
7 43,953 
8 46,059 
9 48,167 

10 50,273 

30.529 
32; 142 
34,013 ' 
35,882 
38.010 
40; 134 
42,283 
44,393 
46,520 
48,649 
50,776 

31,445 
33,106 
35.033 
36,958 
39,150 
41;338 
43,531 
46,725 
47,916 
50,108 
52,299 
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CATEQORY A2 

I SQP 

0 
1 
2 
3 
4 
5 
6 
7 
8 
9 

10 

SepVB1 
-A*@ 
31,633 
33,311 
35,247 
37,185 
39,370 
41,570 
43,760 
45,947 
48,139 
50,329 
52,518 

CATEGORY A9 

E?EP 

0 
1 
2 
3 
4 
5 
6 
7 
8 
9 

10 

SepW9l 
- J d 9 2  .. 

34,213 
38,513 
38,943 
41,387 
43,926 
46,480 
49,035 
51,591 
54,146 
56,704 
59,262 

CATEGORY A4 

ster, 
SeptDl 

0 36,638 
1 38,627 
2 40 , 932 
3 43,365 
4 46,118 
5 48,869 
6 51,618 
7 54,375 
8 57,124 
9 59,879 

10 82,829 

_-__ - J a n m  - __ 

Feb/B2 
-. -A- .- 

31,949 
33,644 
35,599 
37,557 
39 , 764 
41,986 
44,198 
46,406 
48,620 
50,832 
53,043 

Feb/aa 
-. -AWL@! __ 
34,555 
36,878 
39,332 
41,7ffl 
44,365 
46,945 
49,528 
52 , 107 
54,687 
57,271 
59,855 

Feb/92 
. -Aug/@2 . 

37,004 
39., 013 
41,402 
43,790 
46,579 
49,358 
52,134 
64,919 
57,605 
60, 478 
63,255 

SepV92 - -A-g 

32,907 
34,653 
36,667 
30,684 
40,057 

45,524 
47.788 
50,070 
52,357 
54,634 

43,a46 

sspt/a2 
23-Y-93 

37,984 
35,592 

40,512 
43 , 034 
45,696 
48,353 
51,011 
53,670 
56,328 
58,989 
61,651 

Sept/wa 
-. -A&Rl-@! 

38,114 
40,183 
42,644 
45,113 
47,976 
50 , 839 
53,698 
56,567 
59,426 
62,292 
85,153 
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B.l.2. Should a Teacher's Total Salary payable 
before promotion exceed the Teacher's 
Total Salary payable at Step 0 after 
promotlon, then the Teacher shall be 
placed at the next step, on the 
appropriate Position of Responsibility 
grid, up to the maximum, which will if 
possible result in the Total Salary payable 
after promotion exceeding the Total Salary 
payable before promotion. For sahry 
purposes the Teacher shall be deemed to 
have experience equivalent to such salery 
step and advance each year thereafter. 

B.1.3.  Notwithstandhg B.1 .2 . ,  the Total Salary 
of a Teacher shall not be reduced by a 
promotion to a position of responsibility. 
The effective date of the promotion shall 
be used in the comparison of the two 
salaries. 

B.2.O.- P M C W  ON TRE SALAR.Y GRID 

B.2.1. AI1 Teachers except those placed in 
Category A in rccordance with the Pay 
Equity Plan and except principals, 
vice-principals, co-ordinators and 
assistant co-ordinators shall be placed on 
the salary grid according to the category 
as determined in B.3 .4 .  and Equivalent 
Teaching Experience. 

B.2.2. The Board may award a permanent 
Contract to B Teacher returning to teach 
with the Board. 

B.2.3.  The detednation of Total Salary for a 
Teacher returning Erom leave shall be 
made in aocordrnce with the rights and 
slubject to the conditions with respect to 
Total Salary which were given o r  imposed 
as terms under which the leave was 
granted. 

B.2.4.  A Teacher's advancement on the Salary 
grid for the following school yeRr for 
increased Teaching Experience may be 
withheld only far just cause and upon 
written notice to the Teacher prior to 
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April 30 in the preceding school year, 
stating the reasons why advancement is to 
be withheld. 

B.3.0. - CATEGORY PLACEMENT 

B . 3 . 1 .  A Teacher shall submit all necessary 
written proof of the change in 
qualifications to the Director. 

(a) It shall be the responsibilfty of the 
Teacher to apply for any necessary 
written proof of R change In 
qualificatfons. 

(b) The Board shall acknowledge receipt 
of documents submitted by the 
Teacher and shall advise the Teacher 
of the ultimate disposition of the 
request for change in category 
placement. 

B.3.2. A Teacher's Grid Salary shall be 
determined for a school year on the 
Teacher's qualifications as at September 1 
of that yeer provided that if the Teacher 
furnishes proof by December 15 of a 
change fn qualifications effective the 
preceding September 1, category 
placement shall be made on the bash of 
the new qwalifhtions wi th  the 
corresponding Qrld Salary change 
retroactive to September 1. If the 
Teacher furnishes proof by June 1 of a 
change In qualifications effective the 
preceding January 1, category placement 
shall be made on the basis of the new 
qualifications with the correspondlng Grid 
Salary change retroactive to January 1. 

B .3.3.  If, prior to the dates by which proof of 
changed qualffications must be submitted 
under B. 3.2. the Teacher gives written 
notice to the Director of an intent to 
furnish proof of changed qualifications as  
soon as it is  available, such proof may be 
accepted at the discretion of the Director. 



B.3.4. In determining a Teacher’s category for 
placement on the Salary Grid, the Board 
wfll be guided by the definitions set out 
In QECO #4 (in effect at September 1, 
1990), whether or  not a Teacher isl 
eifgible to receive an evaluation from 
QECO. Notwithstanding the use of QECO 
#4, no Teacher under Contract with a 
Board on August 31, 1988 shall be paid 
on the basis of R lower category under 
QECO #4 than the category on which that 
Teacher’s salary was based at that date, 
while the Teacher continues under 
Contract with the Board. No qualification 
may receive duplicate recognition. 

B.3.5. A Teacher’s salary step fn a category 
shall be determined by the Equivalent 
Teaching Experience credited to the 
Teacher. 

B. 3.6. Notwithstanding any other provision in 
this Agreement, a TeRcher who was under 
Contract with the Board who continues 
under Contract with the Board who was 
advanced on the “salary scale” by reason 
of credit for early advancement under a 
previous agreement shall not lose the 
continued benefit of such early 
advancement under this Agraemen t . 

B.3 .7 .  Effective September 1, 1901 a Teacher 
who commences teaching under Contract 
with the Board during the same school 
year in which the Teacher taught as a 
long term occasional teacher immedhtely 
prior to entering. into the Cohtract shall 
be given credit for Teaching Experience 
from the initial day of the long term 
occasional assignment. 

B ,3 .8.  Notwithstanding any other provisf ons in 
this Agreement, for Teachers under 
Contract with the Board during the 
1970-71 school year W h o  continue under 
Contract with the BoRrd, Related 
Experience for which a Teacher has been 
given credit by advancement on the 
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salary grid shall be deemed to be 
equivalent to Teaching Experience for 
salnry purposes. 

B.4.0.- SALARY l fR IDS - POSITIONS 
OF RESPONSIBILITY 

All pdncipnls and vice-principals shall be 
paid in accordance with their placement 
on the following grids: 

B.4 .1 .  

PRINCIPALS - -TARY 

SepV9l Feb/92 sepvg2 
BSI? _I - S e  1A-B -Aulc/93 

0 71 , 918 72,037 74,816 
1 73,838 74,578 76 , 813 
2 75,759 76,517 78,813 
3 77,679 785456 80,810 
4 79,602 80,398 82,810 

VICE-PRINCIPALS - ELEMENTARY 

SepWBl Feb/92 Sept/92 
step - -Jatt& -A~g /82  -A~g/83 

0 61,551 62,107 84 , 032 
1 63,454 64,089 06 , 012 
a 65,359 66,013 67 , 983 
3 67,266 67,938 69 ,876 

JWNIOR HIGH SCHOOLS - PRINCIPALS 
sepw91 Feb/92 sepvw 

stsp -- -JW92 -- -Awf@ -AW/83 

0 75,799 76,557 78,854 
1 77,831 78,009 80,007 
2 79,868 80,667 83,087 
3 81 , 899 82,718 85,200 
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JUNIOR HIGH SCHOOLS - VICE-PRINCIPALS 
septJ91 Feb/92 Sept/%! 

__  stale --- -J-/92 :.AM& - A ~ d 8 3  

0 64,661 65,308 67,267 
1 66,094 67,361 69,382 
2 68,733 69,420 71,503 
3 70,769 71,477 73,621 

8 . 4 . 2 .  All co-ordinators and assistant co- 
ordinators shall be paid in accordance 
with their placement on the following 
grids : 

12 MONTH CO-ORDINATORS 

SepWSl Feh/92 Sept/@2 
SteE I"....- - J=/S2 -. -AM!%! :AW&4 

0 74 , 775 75,523 77,789 
1 76 , 807 77 , 575 79,902 

3 80,874 81,883 84,133 
2 78 ,a44 79,632 82,021 

10 MONTH COORDXNATORS 

SepW91 Feb/Sa SepVS2 m - - J d 8 2  _. _. :AM/& .-AW/98 

0 07,715 68,392 70,444 
1 89,754 70,452 72,566 
2 71,787 72,505 74.680 
3 73, a i9  74,557 76,794 

12 MDNTR ASSISTANT CO-ORDMATORS 

Sept/Bl Feb/D2 SepWD2 
s@€? - - J d 9 2  - . . -. - :4-wm AwcL@ 

Q 69,755 70,453 72,507 
1. 71,787 72,505 74,680 
a 73,819 74,557 76,704 
3 75,853 76,812 78 , 910 
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10 MONTH ASSISTANT CO-ORDINATORS* 

sepvsl Feb/82 SepVga 
- W K !  - J d 9 2  .- -&w& A!!l!r@ 

1 66,694 67,361 139,382 
0 64,661 65 , 308 67,261 

2 68,733 69,420 71,503 
3 70,769 71,417 73,621 

* Includes Chief Consultant - North York. 

B.5.0.- ALLOWANCE8 FOR POSITIONS 
OF RgSPONSXBJLITY 

B.5 .1 .  The annualized amount of  the allowance to 
be paid R consultant shall be $4,370 for 
the period September 1,  1981 to January 
31, l9B2; and the annualized amount shall 
be $4,414 for the period Febhary 1, lWB2 
to August 31, 1992. For the 1992-93 
school year, the amount of this aUowance 
shall be $4,546. 

B .5 .2 .  Other allowances for responsibility to be 
pak% to Teaohers appointed to positions of 
responsibility other than those set out in 
#is Part shall be paid RS set out in 
Appendix 8-1. 

B.6.O.- OTHBR RESPONSXBILlTY ALLOWANCES 
AND/OR ALl"ATlVJ3S 

B.6 .1 .  Separate from any allowances payable to 
Teaohers under B . 5 . 0 . ,  the Board shall 
be tlllooated an annualiaed amount of $200 
per teacher for the period September 1, 
1991 to January 31, 1992; and an 
annualized amount of $202 per teaoher for 
the periad February 1 ,  1992 to August 
31, 1992 based on the actual September 
30, 1990 staff as .allocated by #e 
agreement then in force. For the 1902-93 
school year this amount shall be $208 per 
teacher bnsed on the actual September 30, 
1981 staff as allocated by the agreement. 
then in force. These funds may be used 
for: 



(a) the payment of responsibility 
allowances set out in Appendix B-2 
and/or 

(b) for such other purposes as set out 
in Appendix B-2, 

providing the total amount made available 
for  such other purposes does not exceed 
the amount set out under B.6.1. 

B.7.0.- ALLOWANCE FOR WST- 
GWUA!lX DE(3REeS 

B.7.1. An ailowance shall be paid to  a Teacher 
for one recognized post-graduate degree 
only, subject to the. following: 

(a) the degree must be a further degree 
beyond any degree for which credit 
is given In category placement: and 

(b) the allowance shall be In addition to  
any other salary o r  allowance to  be 
paid under this Agreement . 

The annualized amount of this allowance 
shall be $1,001 for  the period September 
1, 1991 to January 31, 1992; and the 
annualfzed amount shall be 91,011 for the 
period February 1, 1992 to August 31, 
1092. For the 1992-93 school year, the 
amount of this allowance shall be $1,041. 

B.7.2. An allowance shall be paid to R Teacher 
who holds a recognized post graduate 
degree in addition to a post graduate 
degree for which an allowance is paid 
under B.7.1 and who has not used this 
additional degree for (L change in cRtegory 
placement. TNs allowance shall be paid 
for one additional post-graduate degree 
only. 

The annualized amount of this allowance 
shall be $358 for the period September 1, 
lBBl to  January 31, 1R92; and the 

' annualized amount shall be $362 for  the 
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period February 1, 1992 to August 31, 
1992. For the 1992-03 school year, the 
amount of this allowance shall be $373. 

B.7 .3 .  In order to be eligible to receive an 
allowance for a post-graduate degree 
which was successfirlly completed prior to 
September 1 or January 1, a Teacher 
must submit an official university 
transcript prior to December 15 or June 
1. Payment of this allowance shall be 
made retroactive to September 1 or 
January 1 respectively. 

(a) Notwithstanding the foregoing, if the 
Teacher gives written notice to the 
Director of an intent to furnish 
proof of changed qualifications 
through submission of official 
university transcripts from a 
recognieecl university, such proof 
may be accepted at the discretion of 
the Director. 

B. 8.0. - SPECIAL EDUCATION ALLOWANCES 

B.6.1 .  

B .8 .2 .  

B.8.3. 

A Teacher who is teaching apecial 
education and who has a specialist 
certificate In special education obtained 
from the Ministry of Education for Ontario 
shall receive the Special Education 
Allowance, provided that the Teacher has 
not used any course or  part of a course 
undertaken as a part of the  specialist 
qudification to effect a category change. 

A Special Education Allowance shall be 
payable pursuant . to B.8.1.  The 
annualized amount of this allowance shall 
be $1,279 for the perfod September 1 ,  
1091 to ,Tanuary 31, 1902; and the 
annualized amount shall be $1,392 for the 
period February 1, 1992 to August 31, 
1982. For the 1992-93 school year, the 
amount of this allowance shall be $1 , 331. 
Notwithstanding B -8.1. and in recognition 
of certafn exceptions established in 
previous collective agreements, a Teacher 
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who was in receipt of a Specilrl Education 
Allowance during the 1983-84 school year 
by virtue of R previous collective 
agreement shall continue to receive that 
allowance unless the Teacher should cease 
to teach special education or has 
reaubmftted qualifications in order to  
improve the Teacher's category o r  to 
qualify for other allowances. 

B.9.0.- OTHER ALLOWANCES 

B.9. l .  Upon request the Board will complete 
T2200 forms submitted to it by a Teacher 
who is in receipt of a travel and/or 
expense ellowance paid by the Board. 

B.9.2. A Teacher shall be reimbursed for school 
related expenses on presentation of 
suitable proof of expenditure for which 
prior authoriaation had been obtained. 

B.0.3. Any other allowances shall be paid in 
accordance with Appendix B-3. 

B. 10.0. - HOLIDAY AND VACATION FOR 
11 MONTH CO-ORDINATORS/ 
ASSISTANT CO-OEuIINA1yRS 

33.10.1. Where a Board employs 12 month co- 
ordinators and/or assistant co-ordinators, 
these Teachers shall continue to be 
entitled to holidays, vacation and 'Board 
days' in accordance with the Board's 
present procedures unless otherwise 
mutually agreed by the Boards and 
Branch Affflfates, o r  in the case of 
Toronto, the Toronto Teaohers' 
Federation. 

B.11.0.- CALCWTION OF A DAY'S SA1,ARY 

B. l l . l .  For purposes of calculating a day's salary 
under this Agreement, the amount shall 
be equal to: 
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L the Teacher's 
the number of Total Salary 
school daw in x in that 
that sahok year school year 

B.12.0.- RECOVERY OF OmPAYMENT/ 
CMDJIRPAYME" 

B.12.1. Only in the case of fraud or 
misrepresentation shall any overpayment 
o r  underpayment on qualiffcatfons 
incurred in the prior year be recdverable 
o r  payable. Notwithstanding the 
foregoing, in the case of a dispute in 
effect during the prior school year a 
recovery may be requlred for the period 
of the current school year. 

B.13.0.- COST OF L-0 AMBWANCE (C.O.L.A.) 

B.13.1. For the period September 1, @& to 
August 31, 1983 a cost of Uvhg allowance 
shall be paid to Teachers. 

B.13.2. The calculation of this allowance shall be 
made monthly for each month in which the 
cost of living index for  Metropolitan 
Toronto exceeds 103.25% of the August, 
1992 C.P.1. The last such calculation, if 
any, shall be made on the basis of the 
August 1993 C.P.I. 

B.13.3. The calculation of this dlowance for each 
such month shall be based on the 

F1-L 7 

__-.- Grid Salary - A 
12 

Where A is calculated as follows: 

A = -_--_I. C.P.I. Month - I_--*..-_ C P I k u . 1 9 g 2  - o.0325 
C.P.I. August  1992 

B.13.4. C.P.I. month means the Consumer Price 
Index for  Metropoutan Toronto (ISM = 
LOO) for the month in question as 
pub-hed by Statistics Canada In the 
following month. 

30 



B.13.5. Should Statistics Canada modify o r  change 
its method of calculation of Consumer 
Price Indices the Board shall meet the 
Branch Affiliates to discuss appropriate 
revisions in the C.O.L.A. formulne to 
keep any changes In salary proportionate 
to changes in consumer prices. 

B.13.6. Any Teacher in receipt of salary during 
any month for  which an allowance is paid 
shall be entitled to the allowance. The 
monthly allowance, if any, shall be 

eligible Tertchers as soon as possible 
following publication of the August, 1993 
C.P.I. The accumulated lump sum shall 
not exceed 2% of the Grid Salary of a 
Teacher nt Step 10 of Category A4 and 
shnll be prorated for Part-time Teachers. 

B.13.7. For the purposes of the Cost of Living 
Allowance, "Grid Salary" for Principals, 
Vice-Principals , Co-ordinators and 
Assistant Co-ordinators shall be the Grid 
M a r y  of a Teacher at Step 10 of 
Category A4. 

accumulated and paid in a lump sum to r"- 
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A responsibility allowance shall be paid to each 
Head Teacher and to the Surrey Place Program 
Director. The annualized amount of this RUowance 
shall be $2,184 for the period September 1, 1881 to 
January 31, lB02; and the annualized mount shnll 
be $2,206 for the period February 1, 1902 to 
August 31, 1992. 

An additional allowance shall be paid to a Head 
Teacher per class for each class in excess of two 
cIasses for which a Head Teacher is responsible. 
The annualheed amount of this allowance shall be 
$330 for the perfod September 1, 1901 to January 
31, 1092; and the annualized amount shall. be $333 
for the period February 1, 1902 to August 31, 
1092. 

A responsibflity allowance aha11 be paid to the 
Surrey Place Liaison Teacher. The annualized 
amount of this allowance shall be $1,318 for  the 
period September 1, 1991 to  January 31. 1092; and 
the annualized amount shall be $1,332 for the period 
February 1, 1092 to August 31, 1992. 

For 1992-93 - see Letter of Understanding re 
Delivery of Programs and Services for  Students 
Identified as Trainable Retarded. 

-- NORTH YO- 

A responsibility allowance shall be pdd to each 
Program Leader appointed prior to  1974. The 
annualized amount of thIs allowance shalt be $4,370 
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for the period September 1, 1991 to January 31, 
1992; and the annualized amount shall be $4,414 for 
the period February 1, 1902 to August 31, 1992. 
For the 1992-93 school year. the amount of thts 
allowance shall be $4,546. 

A responsibllity allowance shall be paid to each 
Program Leader appointed in 1974 or thereafter. 
The annualized amount of this allowance shall be 
$3,876 for the period September 1, 1991 to January 
31, 1992; and the annualized amount shall be $3,015 
for the period February 1, 1992 to August 31, 
1992. For the 1992-93 school year, the amount of 
this allowance shall be $4,032. 

Nil 

--- TORONTO 

1 ‘ _ R ~ ~ ~ ~ ~ i ~ ~ ! s - ~ l o w a n ~ e  

(a) The annualized amount of  this allowance 
shall be $11,370 for the period September 
1, 1991 to January 31, 1802; and the 
annualized amount shall be $4,414 for the 
period February 1, 1992 to August 31, 
1992. For the 1992-93 school year, the 
amount of this allowmee shall be $4,546, 

(b) The title “Reading Clinicim” shall include 
any Teacher in charge of R reading 
clinic, including: 

(i) Reading Clinicians appointed in 
accordance with the policy adopted 
by the Board on June 30, 1977 (as 
given in the Board Minutes, P. 
604). 

Vice-principals in charge of  reading 
clinics or  Teachers in charge of 
reading clinics paid RS vfce- 
principals in accordance with 
€3.4.1.. and 

(ti) 
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(M) Prfneipals in charge of reading 
clinics or Teachers in charge of 
reading clinics paid as principals fn 
accordance with B. 4.1. 

(c) The salary for Teachers appointed to the 
position of Reading Clinicfan after June 
30, 1977 shall be their Grid Salary plus 
the responsibility allowance set out in (a) 
above. 

(d) Teachers appointed t o  the position of 
Reading Clfnlcians prior to June 30, 1977 
shall continue to  receive their present 
salary provided they continue as Readtng 
Cliniclam, and 

All future reference to Reading Clinicians 
shall be understood to incorporate items 
(I) ,  (U) and (fir). 

(e) 

2. Program Co-ord i~ato~s . ; ._ .S~ec -~~~  gduXa.mhg 

(a) The annuallteed amount of this allowance 
shall be $1,351 for the period September 
1, 1991 to January 31, 1992; and the 
annuallxed amount shall be $1,365 for the 
period February 1, 1992 to August 31, 
1092. For the 1992-93 school year, the 
amount of this allowance shall be $1,406. 

(b) The title "Program Co-ordinator - Special 
Education" shall include the following: 

*Program CO-ordinntor 

*Program Co-ordinator 

- SP (Speech) 

- SP (Hearing) 
- Itinerant 

*Program Co-ordinator 
- SP (Hospital and Institutianal) 

- Hospital for Sick Children 

*Appointments made on an annum1 basis, 
subject to reappointment each school 
year. 
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3. New Positions 

The Board m y  establish new positions for 
Teachers, other than those specified in this 
Agreement ; determine the terms and 
conditions of employment for such positions 
subject to the terms and conditions of this 
Agreement; and establjsh the appropriate Total 
Salary for  any such position, prodded this is 
comparable with the Tohl Salary for simllar 
positlons specified under this Agreement. 

Nil 

A responsibility allowance shall be paid to each 
Program Leader. The annualized amount of this 
allowance shall be $3,870 for the period September 
1, 1991 to JRnuary 31, 1992; and the annualized 
amount shall be $3,015 for the period February 1, 
1982 to August 31, 1992. For the 1992-93 school 
year, the amount of this allowance shall be $4,032. . 

35 



EAST YORK - 

The foliowfng Responsibility Allownnces shall be in 
effect for the school years 1991-92 end 1992-93 and 
shall be based on the rates as set out below: 

SepVSl Feb/92 SepV92 

Curriculum Resource $1,718 $1,735 $1,787 

Team Leader 1,718 1,735 1,787 
Major Chafrperson 1,647 1,663 1,713 
Mlnor Chairperson 1,a37 1,249 I,  286 

If any excess funds remain in B.B.l. after the 
payment of responsibility allowances. as set out 
above, such funds may be used for other purposes, 
excluding salary purposes, which may be mutually 
agreed upon by the Board end the Branch 
Affiliates, provided that the total mount paid for 
such purposes does not exceed the sum cnlculated 
in B.6.1 .  

I - J e m  -.. :.&Wm -Aun/!?? 

Teacher (full unit) 

The monies generated by B.6.1. shall be used to 
provide funds for the responsibjlity allowance of 
Chairpersons. The annualized amount of this 
allowanoe shall be $ 2 , W  for the period September 
1, 1991 to January 31, 1992; and the annualized 
amount s h d  be $2,709 for the period FebruRry I ,  
1992 to August 31, 1992. For the 1992-93 school 
year, the amount of this allowance shall be $2,790. 

The expenditure of any remainfng monies generated 
by 8.6.1. after providing for the Chairpersons' 
allowance set out above, shall ha approved by the 
Professionel Development Committee, 
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A responsibility allowance shall be paid to each 
Program Leader. The annualized amount of this 
allowance shall be $1,318 €or the period September 
1, 1991 to January 31, 1992; and the annualized 
amount shall be $1,331 for the period February 1, 
1992 to August $1, 1992. 

Lf any excess funds remain in B.B.l. after the 
payment of responsibility allowances as set out 
above, such funds may be used for other purposes, 
excluding salary purposes, which m y  be mutually 
agreed upon by the Board and the Branch 
Affiltates, provided that the total amount paid for 
such purposes does not exceed the sum calculated 
in B.8.1. 

For 1992-93 - see Letter of Wnderstmding re 
Delivery of Programs and Services tar Students 
Identffied as Trainable Retarded. 

The following Responsibility Allowances shall be in 
effeot fo r  the school years 1991-92 and 1992-93 and 
shall be based on the rates as set out below: 

Sept/Dl Feb/92 Sept/92 
-Smr/sa :APg/32 -Aag/l)? 

Convener - Elem School $2,838 $2,866 $2,952 
Co-ordinating 3,710 3,747 3,859 

Major Chairperaon (JHS) 3,092 3,123 3,217 
Minor Chairperson (JHS) 2,062 2 , 083 2,145 
Asst .  Chairperson (JHS) 826 a34 859 

Chafrperson (JHS) 

The annualized amount of the Chnirpersons 
allowance shall be $l,ILR for  the period September 
I ,  1991 to January 31, 1992; and the annualized 
amount shall be $1,432 for the perind February 1, 
1n92 to August 31, 1982. For the 1082-93 school 
year, the amount of this allowance shall be $1,475. 
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The use of the above will not have the effect of 
having Teachers who were Major Chairpersons 
during the 1976-77 school year paid on the bads of 
a lower aIlowance than their classification as of June 
30, 1917. 

The funds for  this program are made available from 
funds generated under B. G. I .  

1. 

2. 

3. 

4. 

Subject to each group of Teachers assigned in 
accordance Wlth 3.  below these funds shall be 
allocated at a given rate times the number of 
Teachers assigned as of  September 30 of the 
school year. 

For the period September! 1, 1991 to January 
31, 1992 the  annualized rate shall be $128; and 
for the period February 1, 1902 to August 31, 
1992 the annualized rate shall be $129. For 
the 1902-93 school year, the amount of this 
rate shall, be $133. 

The staff of each school shall receive, from 
the Board, Information regarding the amount 
allocated t o  the school for the elementary 
co-ordinator program for the current school 
year. 

The staff of a school o r  other place where 
Teacher(s) may be assigned or  the itinerant 
staff of a special eciucation p rqmm may 
choose to select an elementary school 
co-ordinator(s) and/or use the monies allocated 
for alternatives as stated in 6 .  below. 

Where a staff chooses to  select an elementary 
school co-ordfnator, the following conditions 
shall apply: 

(a) the staff of the school shall eshblish a 
job description for each position; 

(a) the position shall be available to any staff 
member not already appointed to a 
position of responsibility; 

38 



(cl the selection of a Teacher for this 
positfon shall be made by the staff in a 
manner decided upon by the staff; 

(d) such co-ordfnators shall be appointed by 
the Board for a period of one school year 
only; 

(e) the rate of remuneration shall be $500 
only or $1,000 only as may suit the job 
description and degree of responsibility 
involved; and 

Teachers appointed to such a position shall be 
responsible to the principal through the staff. 

Where a staff chooses not to use any or dl of 
its allocated funds for payment of an 
elementary school co-ordinator, the dlocated 
monies shall be used for  the following 
alternative purposes: 

(a) to provide additional occasional teachers 
to allow staff members to engage in staff 
developman t and/or curriculum 

. development activities singly or  in small 
groups; 

(b) to pay for attendance at conferences and, 
where applicable, the fee for membershfp 
in R professional curriculum-related 
organization which membership is  a 
prerequisite for Attendance at the 
conference, or professional development 
courses not leading to credtt for  salary 
placement ; 

(c) to pay for  fees or  honoraria for resource 
personnel (from outside the Board staff) 
to conduct professional development 
programs ; 

(d) to  pay for personnel (from outside the 
Board staff) hired on a per diem bash to 
assist the schoo). (the pupils and the 
Teachers) in its staff devetopment 
activiths; 

5. 

6. 
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(e) and the staff shall make recoinmendations, 
through the princfpd .. ' to  the Area 
Superintendent as to the apprnprlate 
allocations of any funds available. 

7. The Area Superintendent may approve an 
expenditure recommended under 6 .  above, o r  . 
refer the recommendation back to the staff for 
further consideration giving reasons, fn 
writing, f o r  the refusal. The final authority 
for approval for  expenditures shall ' be the 
Area Superintendent. 

-- 11- profaaional ~ v ~ ~ - _ c ~ . ~ e - ~ - ~ ~  ". 

1. Any funds generated under B.6.1. which are 
not re-allocated under I.. above shall be used 
to pay for program oriented. professional 
development programs for members of the 
Toronto Teachers' Federation. Such programs 
are to be jointly developed by the Board and 
the Toronto Teachers' Federation. 

Development Cammfttee (Elementary). 
2. The Board shall establish a Professional ' 

(a) The Board shdl appoint four members of 
t W s  committee, two of whom shall be 
trustees. 

(b) The Toronto Teachers' Federation shall 
appoint four members to this committee. 

(c) The members of this committee shall elect 
two co-chairpersons. 

(d) The members appointed by the Board 
shall elect one co-chairperson from among 
themselves. 

(e) The members appointed by the Toronto 
Teachers' Federation shall elect one 
co-chairperson from among themselves. 

(f) The committee shall then determine its 

3. The Profewional Development Conlintttee 

in-committee procedures. 

(Elementary) shall recommend: 
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(a) programs for the professional development 
of Teachers 

(b) dates for those professional activity days 
which are centrally determined. 

4. Applfcations received under C.6.0. shall be 
considered 'in private session by the 
Professional Development Committee 
(Elementary) which shall choose the successful 
RppIicants and recommend these to the Board 
as  set out below. 

5.  The Professional Development Committee 
(Elementary) shall report to the Personnel and 
Organization Committee which shall consider 
such reports as it would reports f rom any of 
its regular sub-committees . 

--.- YORK 
A Curriculum Chairperson shall receive an 
allowance. The annualized amount of thfs allowance 
shall be $1,448 for the period September 1, 1991 to 
January 31, 1992; and the annualized amount shall 
be $1,462 for  the period February 1, 1992 to 
August 31, 1892. For the 1992-93 school year, the 
amount of this allowance shall be $1,506. 

A senior school guidance counsellor who holds a 
guidance specialist certificate or  Its equivalent shall 
receive an allowance. The annualized mount  of 
this allowance shall be $1,448 for  the period 
September 1, 1991 to January 31, 1992; and the 
annuelfzed amount shall be $1,462 for  the period 
February 1, 1992 to August 31. 1992. For the 
1992-93 school year, the amount of this allowance 
shall be $1,508. 

If any excess funds remain in B.6 .1 .  Rfter the 
payment of responsibility dlowancos w set out 
above, such funds may be used for  other purposes, 
excluding salary purposes, which may be mutually 
agreed upon by the Board and thn Branch 
Affiliates, provided that the total amount paid for 
such purposes does not exceed the s u m  calculated 
in B.6.1. 



A Convener - Elementary School shalt receive an 
allowance. The annualtxed amount of this allowance 
shall be $2,838 f o r  the period September 1, 1991 to 
January 31, 1992; and the annualized amount shall 
be $2,866 for the period February 1, 1992 to 
August 31, 1992. For the 1992-93 school year, the 
amount of this allowance shall be $2,952. 

. .  



APPENDIX B-3 

EAST YORK. 

An allowance at the current rate per kilometer shall 
be phtd t o  a Teacher for  authorieed transportation 
necessary between schools or on business approved 
by the prinofpal or a supervisory officer. 

ETOBICOKE Nil 

Mileage expenses shall be paid to a Teacher for 
authorized transportetion necessary between schools 
or on business approved by the principal or a 
supervisory officer. 

NORTH YORK 

Mileage expenses incurred on official 3mrd business 
with the prior approval of the appropriate Assistant 
Superintendent of Schools shall be paid at the rate 
approved by the Board. 

SCAFLBOROUGH 

---- mtlm Els?3emSepI 

If a supervisory officer with the approval of the 
Board requests a Teacher to tuke any course, the 
Board will assume expenses for tuition and required 
texts for that oourse. Any official request shall be 
Sn writhg. It is understood that payment will be 
made only upon successful completion of the course. 

-- W&flW 

The Board will continue to  reimburse curriculum 
writing teams fn accordance with its past practice. 
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An allowance shall be paid for those assigned to two 
or  more schools a day. The annualized amount of 
this allowance shall be $269 for  the period 
September 1, 1991 to January 31, 1992; and the 
annuaIfeed amount shall be $272 for the period 
February 1, 1992 to August 31, 1992. For the 
1993-93 school year, the amount of this allowance 
shall be $280. 

An allowance shaU be paid for those with 
responsibilitles at the Boyne River or Island 
Schools. The annualized amount of this allowance 
shall be $709 fo r  the period September 1, 1981 to 
January 31, 1992; and the annualized amount shall 
be $716 for the period February 1, 1992 to August 
31, 1992. For the 1992-93 school year, the amount 
of thfs allowanoe shall be $737. 

-- YORK Nil 

-- ClkPCUT 

An allowance, at the rate per kilometer approved by 
le Consefl, shall be paid to R Teacher for  
authorized transportation necessary between schools 
or on business approved by the principal or a 
supervisory officep. 
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c.1.0.- mscELLANEous LEAVES 

C .  1.1. Application for miscellaneous leave shall 
be made to the Director o r  designate. 
The Teacher shall notify the principal. of 
the application at the time it  is made and 
whenever possible shall make the 
application at least five school days prior 
to the day for which the lewe is 
requested. 

Miscellaneous leaves without loss of salary 
th deduction from Sick ve 

C. I. 2. 

[a) Miscellaneous leave up to a maximum 
of five days in any one year may be 
granted by the Director to a Teacher 
in a school year of ten months, and 
six days to a Teacher employed on a 
12 month basis, Without loss of 
salary but with deduction of Sick 
Leave Credits for the purpose of: 

(i) attending summer couraes 
leading to  a bona fide degree 
o r  teaching certificate that 
commence prior to the end of 
the school year, 

(U) attending the graduaffon of a 
husband, wife, son, daughter, 
parent or  grandchtld, from a 
recognized post secondary 
institution, 

attending a festival of the arts 
In which the Teacher is  a 
participant, 

(iv) attendng trustee OF other 
relevant conventions when the 
Teacher is a school trustee in 
another municipality or is a 
member of a municipal council 
or local board thereof, 

(iit) 
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(v) particlpathng in o r  coaching at 
tournaments o r  athletic events 
related to international events, 
or to finals of provincial or 
national competition approved 
by the Board, 

(vi) moving to R new place of  
residence tm the day of the 
move or ,  for the purpose of 
moving, another day acceptable 
ta the Director o r  the 
Director's designate, limited to 
once during the school year, 

(viX) caring fo r  R member of the 
Teacher's immediate family in a 
case of serious illness when 
the Teacher has been unable 
to obtain other proper care for 
such member, 

(vlli) attending the funeral of a 
close relative o r  friend, 

i$?d 3 

( i x )  attending as president or 
senior executive officer at an 
approved convention, meeting 
or other function of a 
federation, a lodge, I- service 
club, church council, alumni 
association or  recognized 
community orptlnization, 

(x) observing religious holy days, 

(xi) when adoptfon leave is not 
tnken and circumstances 
require the Teacher to be 
present (luring the adoption 
procedure., 

a father attending the birth of 
his child, or 

(xiii) under special circumstances for 
reasons npproved by the 
Director. 

LYE-) 



(b) Two of the days under C.1.2.(a) 
above m y  be granted for reasons 
other than those listed in 
C.1.2.(a)(i) to (xiii) on the 
agreement of the Teacher and the 
principal. 

C.1.3. Miscellaneous leaves wit o oss of salary 
and without ded % Leave 
Credits. mm 
(a) Miscellaneoils leave, other than that 

limited to five or six days in 
C.l.Z.(a), may be granted by the 
Director without loss of salary end 
without deduction of Sick Leave 
Credits for  the purpose of: 

(i) writing university or  simiiar 
exminations, 

(ii) attending the Teacher's own 
graduation, 

(Hi) participating in progpms for 
exchange teachers, 

(iv) participating on approved 
curriculum Committees or 
attending approved workshops 
and/or conferences, 

(v) attending court, either as a 
person chmrged or as a party 
in any action in which the 
Teacher's presence fs 
required, or 

(vi) under special circumstances for 
reasons approved by the 
Director. 

(b) Leave shell be granted by the 
Director or designmte, without loss 
of salary and without deduction of 
Sick Lemve Credits for up to three 
days cornpassfonate leave at the time 
of the death of m member of the 
Teacher's immediate family, which 
includes a parent, parent-in-law, 



spouse, child, brother, sister, 
grandparent, guardian and 
grandchild. Additional days may be 
granted by the Director o r  
designate, when required for 
travelling time or other special 
circumstances. 

A Teacher's salary shall be paid without 
deduction from Sick Leave Credits when 
the Teacher is absent f rom duty for  any 
of the following reasons: 

C.1.4. 

quarantine o r  other order of medical 
health authorities, 

jury duty o r  duty as a witness in 
any court to which the Teacher had 
been summoned in any proceedings 
to which the Teacher Is not a party 
or one of the peraons charged 
provided that the Teacher pays to 
the Board nny fees, exclusive of 
travelling allowances and living 
expenses, received as B juror or 
witness, or 

attending the henring of an 
arbitration of a grievance pursuant 
to an Agreement to  which the 
Teacher is a party, when the 
Teacher's presence is required by 
the arbitration board. - 

C.2.0.- ORBQNANCY, PARENTAL AND EXTIECNDRD 
PARENTAL LEAVES 

aeneral ProPjffirm~ 

The Board will grrint Pregnancy Leaves of 
up to 17 weeks and Parental Leaves of up 
to 18 weeks in accordance with the 
requirements of the Employngn~,_Standarda 
-- Act (see Appendix C - l ) ,  

Prfor to submitting an application for  
Pregnnncy or  Parental Leave under 
(2.2.0. the Teacher will inform the 
Teacher's principal of the dates on which 
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C'. 2.3 ; 

C.2.4. 

C.2.5. 

C.2.6. 

c.2.7. 

C.2.8. 

these leaves are to begin and end. Dates 
for  Extended Parental Leave must conform 
with C.2.11., C,2.13. and C.2.14. 

A Teacher on Pregnancy Leave and/or 
Parental Leave shall continue to 
participate in the insured employee 
benefit plans unless the Teacher elects in 
writing not to do so; and, 

(a) where the Teacher continues to 
participate In these plans, the Board 
shall. continue to pay the Board's 
share of the premium during the 
leave(s). 

A Teacher on Extended Parental Lgave 
may continue e Teacher's insured 
employee benefit plans in accordance with 
C.6.2, and the Teacher shall pay the 
Board's share and the Teacher's share of 
the premium during the leave. 

A Teacher, upon return from leave under 
C.Z.Q., shall be granted credit for 
Teaching Experience for that perlod. 

A Teacher returning from R Pregnancy 
Leave and/or Parental Leave will be 
reassigned, where possible, to the school 
or department from which the Teacher 
went on Pregnancy Leave and/or Parental 
Leave, but the Teacher's final placement 
shall be subjeot to the surplus 
procedures. 

pregnmcy Leave 

Notwithstanding the employment eliglbillty 
requirement respecting pregnancy leave 
set out in the E B m s n t  Standprds Act, 
the Board may grant a Pregnancy Leave, 
as otherwise set out in thet Act, to a 
Teacher who is pregnant. 

A Teacher shall not work and the Board 
shall not cause or permit the Teacher to 
work until at least six weeks after the 
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date of delivery or such shorter period as 
in the written opinion of a legally 
qudfied medical practitioner is sufficient. 

parental h v e  

Motwithstending the employment eligibility 
requirement set in the Employment 
Standards Act, the Board may grant 
Parental Leave, as otherwise aet out in 
that Act, to a Teacher who satisfies the 
defhition of  being n parent as set out in 
that Act. 

Extended Parentd h v e  

C. 2 . 9 .  

C.2.10. A Teacher eligible for Parevtal Leave 
under C.2.0. m y  apply for Extended 
Parental leave. 

An Extended Parental Leave shall end: 

(a) on December 31, 
(b) on the final day of the March Break, 
(c) after the last school day in June but 

before the first school day in 
September, or 

(d) on an alternate date approved by the 
Director for the Teaeher. 

C.2.11. 

C. 2.12.  Applicatfon for Extended Parental Leave 
must be made at the same time as a 
Teacher applies for Parental Leave or not 
later than 30 days before the Extended 
Parental Leave is to begfn. 

If a Teacher is eligible for PRrental Leave 
but does not plan to take a Parental 
Leave for reasons of being on leave, 
application for  Extended Parental Leave 
m u s t  be made at least 30 days prior to 
the date that the Extended Parental Leave 
is to  begin. Such Extended Parental 
Leave shall begin only on the first school 
day following the period of leave. 

C.2.14. Except as set out under C.2.13., the 
Extended Parental Leave of a Teacher- 
shall begin immediately following the end . 
of that Teacher's Parental Leave. 

C.2.13. 
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of a Pregnancy Leave, a 
c*2-15* Thea Pare ave and an Extended Parental 

eave shall not exceed 24 calendar 

a) in the case of a Teacher who is In 
the first year of a two year 

d!pti7" months, except - e - - m w h  

6 I 6 * O g (  

C.2.16. 

c.a.17. 

C 2.18.  

probationary- contract this sum shall 
not exceed 12 calendar months, or 

(b) in special circumstances, where a 
later return date will better 
accommodate the Boardd's program 
needs, the Director may agree to 
extend the Extended Parental Leave 
to the date set out under C.2.11. 
which next follows that otherwise 
required under C ,2,14. 

Supplemental Unamplognent 

The Supplemental Unemployment Benefits 
Plan hereinafter referred to as the SUB 
Plan means the Plan set out fn Appendix 
c-2. 

A Teacher .who has been granted: 

(a) Pregnancy Leave and who is eligible 
to receive unqnployment insurance 
maternity benefits, or 

(b) P-Leave for the purposes of 
adoptfplland who is eligible to 
receive unemployment insurance 
parental benefits, 

and who complfes with the requirements of 
the SUB Plan shall be compensated in 
accordrnce wi th  the SUB Plap for th- 
week waiting period. 

Except for 12 Month Co-ordinators/ 
Assistant CO-ordlnators, no supplemental 
benefit otherwise payable in accordance 
the SUB Plan shall be paid for any week 
which falls after the last sci~ool day in 
June and before the first school day in 
September. 

Bellelfitta (SUB) man 

-\ 
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C.3.0.- LEAVES OF ABSENCE WLTH PAY 

C.3.1. 

C.3.2. 

c.3.3. 

c.3.4. 

Leaves of Rbsence with pay may be 
granted for the purpose of approved 
study or activlty, upgrading or updating 
employment qualifications, retraining or 
any circumstances which shall be reported 
to the Board. 

A leave of absemce with pay may be 
granted by the Board for the purposes 
set out in C.3.1. on the irecommendatfon 
of the Director to a Teacher who has 
demonstrated a high level of competence 
in the Teacher's employment. 

To qualify for a leave of absence with 
pay a Teacher shall have completed a 
minimum of six years of service in the 
employ of one of t,he boards. 

Salary and other beneffts shall be paid or 
credlted to Teachers granted a leave of 
absence with pay whae continuing with 

f the leave In an amount 
f the Teacher's Total Salary 

C.3.5. Tuition fees shall be paid by the Board 
€or the purpose agreed upon In granting 
the leave after o f f k i d  receipts have been 
submitted to the Director but the amount 
shall not exceed an aggregate maximum of 
$1,000 per annum. 

C.3.6. A Temher granted such a leave of 
absence with pay, before going on such 
leave, shall execute an agreement (h the 
form set out in Appendix C-3) to remain 
in the employ of the Board fu l l  time (or 
equivalent if the Teacher so requests and 
the Board is able to accommodate such 
request) for a period equal to  twice the 
length of the period of the leave following 
the Teacher's return. 

C.3.7. A Tetteher grnnted a leave of absence 
with pay shall receive t h e  normal 
increment in Qrfd Salary and other 
benefits for which the Teacher is eligible. 



Deductions for the Teachers' Pension 
Plan, pension, income tax or other 
required deductions shall be on the basis 
of the actual Total Salary paid. A 
Teacher on leave of absence with pay 
shall be responsible for making 
arrangements fo r  any further payments to 
the Teachers' Pension Plan. 

C.3.8. A Teacher failing to carry out the 
purpose for  which the leave was granted 
shall upon request repay to the Board the 
money paid on account of the leave or, on 
failing to remain in the employ of the 
Board for the agreed minimum period, 
shall upon request repay to the Board 
pro rata the money paid by the Board on 
account of the leave. Each case, 
however, shall be cbnsidered individually 
by the Board and the Board shall take 
into conslcleration any circumstances 
beyond the control of the Teacher. 

C.3.9. The tom number of elementary slchool 
Teachers on a leave of absence with pay 
at any one time shall not exceed one per 
cent of the elementary school Teachers 
employed by the Board. For the 1992-93 
and 1993-94 school years the minimum 
number of leaves of absence with pay 
granted shall not be fewer than the full 
time equivalent of four Teachers in 
Toronto, three in Scarborough, If 
sufficient applications meet the criteria 
and are considered by the selection 
committee to  be worthy of forwardhg to 
the Board. In the other Boards of 
Education and the SchooI Board the actus 
number of Teachers will be decided by 
the Board in consultation with the 
appropriate Teacher representatives 
appointed by the Branch Affiliates. 

C.3.10. Other matters relating to Leaves of 
Absence with Pay mag be found in the 
Local Agreement. 
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C.4.0.- SPECIAL TRAINING ASSIG"TS 

C.4.1. rn addition to those Teachers permitted 
leave of absence with pay under C.3.0. 
and subject to mutually acceptable 
contractual arrengements, the Board may 
send Teachers on assignments as the 
needs of the Board dictate. 

C.4.2. The criteria for selection shall be at the 
discretion of the Board. 

C.4.3. A Teacher who aocepts a speolal training 
assignment shall, before going to that 
assignment, execute an agreement with 
the Board to remain in the employ of the 
Board for  such periods as stipulated 
below: 

(a) for special training assignments of 
one to three months the Teacher 
shall contract to remain with the 
Board for two years full time (or 
equivalent if the Teacher so requests 
and the Board is able to accommodate 
such a request) following the 
Teacher's return; 

(b) for specid training assignments of 
four to six months the Teacher shall 
contract to remafn in the employ of 
the Board for three years full tfme 
(or equivalent if the Teacher so 
requests and the Board is able to  
accommodate such a request) 
following the Tencher's return; and 

(c) fo r  special training assignments 
greater than slx months the Teacher 
shall contract to  remain in the 
employ of the Board for four years 
(or  equivalent if the Teacher so 
requests and the Board is  able to 
accommodate such a request) 
following the TeRcher's return. 



(2.5.0.- SPECLAL LEAVB OF ABSENCE - FOUR OVER PlVE PLAN 

C.5.1. 

C.5.2.  

c.5.3. 

A Permanent Teacher may be granted a 
special leave of absence without stated 
purpose on the following conditions: 

(8 )  the Teacher Rgrees to forego 20% of 
the Teacher's Total Smlary for  each 
year the agreement is in force but 
shall be paid 81% of the Teacher's 
Tatal Salary in each of the five 
years of the plan Including the leave 
year, 

(b) for an agreement under C.5.1. 
entered into subsequent to 
September 1, 1991, the leave of 
absence shall take place in the fifth 
yeer of the five year agreement. 

(i) natwithstmding C .5.X. (b) in 
special circumstances the 
Direotor may approve leave 
under C .5.2. which provides 
for a leave of absence to be 
taken In other than the fifth 
year of the five year 
agreement. 

(c) the Teacher must make written 
application to participate in the plan 
on or before March 15,  and 

(d] the Teacher will be notified as soon 
a8 possible whether the Teacher has 
been accepted in the plan. 

A Teacher who is granted suah leave 
shall enter into an agreement with the 
Board on the terms and condltians set out 
in the form of agreement in Appendix 
c-4. 

The Board, after consultation with the 
Branch Affiliates, or in the case of 
Toronto, the Toron to Teachers' 
Federation, shall set quotas In regard to 
the maximum number of leaves in C.5.0.  
which can be tnken In any year. As far 
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as possible, Ithe quotas will be set to  meet 
both the requests of the Teachers and 
the program neecis of the Board. 

C.5.4. A Thistletown Teacher who is a 
participant in the Deferred Sdrtry Leave 
Plan as at  August 31, 1983 may continue 
according to the terms of the plan as 
outlined in Section 8:12 of the 1982-83 
Collective Agreement between the 
Provincial Schools Authority and the 
Federation of Provincial Schools Authority 
Teachers. 

C.6.0.- LEAVES OF ABSENCE WITHOUT PAY 

C.6.1. A leave of absence without pay for  a 
period of one year or less may be granted 
by the Board to a Teaoher under a 
permanent Contract on the recommendation 
of the Director in consultation with the 
appropriate Branch Affiliate, or in the 
case of Toronto. the Toronto Teachers' 

C.6.2. 

C.6.3. 

C.6.4. 

Federation, representatives. The Teacher 
may waive the requirement that the 
Branch Affiliate, or  in the case of 
Toronto, the Toronto Teachers' Federation 
representatives be consulted, 

A Teacher on leave of absence without 
pay shall, upon request, be provided 
with such information as will enable the 
Teacher to  pay full premiums for employee 
benefits outlined In C.12.0. so a6 to 
ensure uninterrupted employee benefits 
for  the period of the leave. 

In leaves such as those for C.U.S.O. or 
C.I.D.A., the Board may grant leave for 
a period longer #an one year. 

Other matters related to 'Leaves of 
Absence without Pay mny be found in the 
Local Agreement. 



C.7.0.- LEAVES OF ABSENCE FOR 
EBDERATXON BUSINESS 

A Teacher granted leave of absence under 
C.7.0. shall be entitled to the Total 
Salary and employee benefits to which the 
Teacher is entitled under this Agreement. 

(2.7.2. At the request of a Branch Affiliate, or 
in the nase of Toronto, the Toronto 
Teachers' Federation, the Board will 
grant a leave absence for federation 
business fo & n6 year to one 
representative of the Branch Affiliate, 
limited to  two Teachers: but in the case 
of Toronto the two representatives may be 
from the same Branch Affiliate. 

The Board and Branch Affilfate, or in the 
case of the Toronto Teachers' Federation,' 
shall equally share the cost of the Total, 
Salary and other benefits to which the 
Teacher is entitled during the period of 
the leave. 

C.7.4. The arrangements for the leave of 
absence under C.7.2. and C.7.10. shall 
be settled prior to May 31 €or the 
following school year, or  as soon as 
possible thereafter. 

C.7.5. A t  the request of the Branch Affilbtes, 
or in the case of Toronto, the Toronto 
Teiiahers' Federation, the Board shall 

use members of the Branch Affiliates' 
from teaching duties. 

ow to each Branch 
Afffliate the equivalent of 20 school days 

n for negotiations and 
Should the Branch 

uire more than the 20 days 
entioned above, the Board shall provide 

and the Branch Affilfates, 
in the case of Toronto, the Toronto 

achers' Federation, ahdl indemnify the 
ard with respect to its actual costs, if 

'any, incurred In replaclng any Teacher 
excused for these purposes. 

C.7.1. 
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C.7.6. The Boar4 shall reassign a Teacher who 
notified the Board in writing by Apri l  15 
of the Teacher's intention to return from 
a leave ending on August 31 to the 
schooVdepertment from which the Teacher 
went On leave but the Teacher's final 
placement shall be subject to the surplus 
procedures. A Teacher who does not SO 
notify the Board shall be reassigned 
subject to the surplus procedures to a 
teaching position which may be elsewhere 
in the system. 

The Board shall grant a leave of absence 
to a Teacher who holds an office 
requiring part o r  full-time duty at the 633.' Affiliate and/or Federation level, provided 
that the Affiliate and/or Federation 
reimburses the Board for  the cost of the 
Teacher's Total Snlary and other benefits. 
The period of the leave shall not exceed 
two years. 

C.7.8 .  Members of the Bmnch Affiliates who are 
members of committees established under 
the Central Agreement or  the Local 
Agreement, or  such other committees as 
established by the Board, when meetings 
of these committees are convened during 
school hours by the Board, shall be 
excused from teaching duties. 

At  the request of the Branch Affiliate or 
in the case of Toronto, the Toronto 
Teachers' Federation, the Board may 
excuse additional members of the Branch 
Affiliate for  federation business (except 
for negotiations md preparntion for 
negotiations), provided that thls does not 
interfere with the reasonable requirements 
of the school program, that occasionat 
teachers are available for  replacement and 
that the Branch Affflfttte or  in the case of 
Toronto , the Toronto Teachers' 
Federation, indemnify the Board with 
respect to the actual costs incurred in 
replacing any Teacher excused for these 
purposes. 

C.7.7. 

C.7 .9 .  



C.7.10. For Toronto only, additional leave shall 
be granted to  other officers of the 
Branch Affiliates or the Toronto Teachers' 
Federation, on a full o r  part-time basis, 
to a maximum of three Teachers to carry 
out Federatlon business provided that 
the Branch Affiliate or the Toronto 
Teachers' Federation reimburses the 
Board for the cost of the Teacher's Total 
Salary and Inaured Employee Benefits. , 

(a) The minimum period of leave under 
C.7.10 shall be not less than either 
of the periods: 

(1) September 1 through December 

(if) January 1 through June 30 

and shall not be more than one 
school yenr less one day. 

31 following; or  

f 0110wing ; 

C.8.0.- LEAVES UNDER C.3.0.". C.4.0., 
C.5.0. AND C.7.0. 

C.8.1. A Teacher granted leave under C.3.0.. 
C.4.0.. C.5.0. or C.7.0. shaU be entitled 
to full credit for Teaching Experience for 
salary and seniority purposes for the 
duration of the leave and, upon return, 
shRU be reinstated in R position which is 
at least equivalent to  that held at the 
commencement of the leave. 

C.8.0.- SICK LEAW 

C.8.1. The Director shall in acaordmce with the 
terms of this Agreement have power to do 
and perform all things necessary for  the 
conduct of the Sick Leave Credit and 
gratuity plan under this Agreement 
hereinafter referred 

C.8.2. The Director shall be mponsible for  
keeping an account of acuumulated Sick 
Leave Credits and deduotions therefrom. 

to as the Plan. 
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C.9.3. Sick Leave Credits shall be recorded in 
the Teacher's sick leave account, 
hereinafter referred to in this Plan as the 

. Teacher's account, in such a way as to 
indicate whether the are for a full  day's 
salary o r  a part days salary as calculated 
fn B.ll.O. 

C.9.4. The Teacher's Sick Leave Credits shall be 
accumulated in the Teacher's account from 
year to year. 

There shall be placed in the Teacher's 
account at the date of the commencement 
of this Agreement the number of Sick 
Leave Credits equal to the unused Sick 
Leave Credits held by the Teacher to that 
date under the provisions of any plan o r  
agreement of the Board existing 
hmediateiy prior to commencement of this 
Agreement. 

C.9.6. Where any employee of a board of 
education, a school bofird, the Province 
of Ontario, municipatity or  local board 
thereof within the Province of Ontario 
that has established a Sick Leave Credit 
plan becomes a Teacher without 
intervening employment thqt interrupts 
the continuity of employment under which 
Sick Leave Credits are accumulated under 
such a plan (except in the case of a 
Teacher who is declared surplus by one 
of the Boards) the Board shall place to 
the Teacher's credit in the Teacher's 
account that number of Sick Leave 

. Credits equal to the credit of such a 
Teacher In the plan of such board of 
education, school board, Province of 
Ontario, municipality o r  local board 
thereof, provided that the number of Sick 
Leave Credits to be so placed shall not 
exceed the number of Sick Leave Credits 
4hat would have been accumulated at the 
rate set under this Agreement. 

C.9.7. On September 1 of each school year, 
there shall be plocod in the Teacher's 
mcount where the Teacher ls on a 
woFldng year of ten months, 20 Sick 

P 

c.9.5 1 
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Leave Credits and in the Teacher's 
account where the Teacher Is on a 
working year of 12 months, 24 Sick Leave 

C.9.8. At the beginning of 8 Teacher's 
employment under Contract commencing 
after September 1 of the school year, 
there shall be placed in the Teacher's 
account the number of Sick Leave Credts 
equal to that fraction of the total number 
of Sick Leave Credits for  that working 
year that the working time remaining in 
that working year bears to the total 
working time. 

C.9.9. A Teacher absent on leave of any kind, 
other than on sick leave under this 
plan, shall not be entitled to Sick Leave 
Credits during the leave period. 

C.9.10. A Teacher absent from duty for reasons 
other than personal illness or  injury shall 
not accumulate Sick Leave Credits dur5ng 
such absence unless specially agreed 
upon. 

C.9.11. Where B Teacher ceases to be employed 
by the Board, 

(a) the number of  Sick Leave Credits in 
the Teacher's account shall be 
reduced by two Sick Leave Credits. 
for each month o r  part of a month 
remaining in the working year of 
such Teacher; 

(b) if a Teacher receives a gratuity or  
other allowance calculated in relation 
to o r  on the basis of the Sick Leave 
Credits in the Teacher's account the 
Sick Leave Credits standing to the 
Teacher's credit shall be reduced by 
the number of days used in 
calculating the gratuity. 

credits. - 

C.9.12. In the event of re-employment of a 
Teacher, the Director shell reinstate the 
Sick Leave Credits standing to the credit 



of that Teacher on resignation unless 
such reinstatement is specifically 
prohibited by statute. 

C.9.13. A Teacher entftled to a benefit under a 
statute shall not be entitled to receive the 
benefit once under the statute and second 
time under this Agreement. 

A Teacher’s absence for  illness or injury 
for a period of: 

(a) five consecutive school days or less 
may be certified by the sahool 
prhcipal or by the official of the 
Board In charge of the appropriate 
department; 

(b) over Sfve consecutive school days 
m u s t  be certified by a licensed 
medical practitioner or, ff on account 
of acute inflammatory condition of 
the teeth or gums ,  certified by a 
licentiate of dental surgery. In 
special cases, there may be 
exemption at the discretion of the 
Director; 

(c) over 20 consecutive school days, the 
Director may require that a 
certificate be submitted monthly by 
such medical practitioner or Iioentiate 
of dental surgery before the Teacher 
shall be entitled to payment under 
this Agreemen t . 

C . B .  15. The Board will, when implementing 
C.9.14. (0) , advise the Teacher in writing 
of any medical certificates required to 
ensure continuance of sick leave PRY. 

C.9.16. As soon as possible, a Teacher who is 
absent from duty due to illness, injury or 
dental condition shall notify the Board of 
the date at which the Teacher plans t o  
return to duty. 

C.0.14. 



C.9.17. Should the Teacher have obtained a 
certificate indicating that the Teacher is 
medically f i t  to resume duty, the Teacher 
shall so notffy the Board, 

C.9.18. Should the Board require the Teacher to 
be examhied by a medical practitioner or  
liaenthte of dental surgery appointed by 
the Board prfor to the Teacher's return 
to duty, the Board shall so notffy the 
Teacher. 

C. 9.19, Whenever possible, the Board shall 
arrange for any such examination(s) 
within two days of the day the Teacher 
notified the Board of the date the 
Teacher plans to return to duty. 

C.9.20. Should the Board be unable to arrange 
for  any such examination ( 8 )  within the 
two days indicated above. and 

(a) should the Teacher have already 
obtained a medical certificate 
indicating he/she is fit to return to 
duty, and 

(b) should the medical practitioner or 
licentiate of dental surgery appointed 
by the Board subsequently certify 
that the Teacher is fit to return to 
duty, the Teacher shdl. not be 
deducted Sick Leave Credits beyond 
the end of the two days indicated 
above. 

C.9.21. The Director may at any time require that 
a certflicate be submitted by such a 
medical practitioner or  licentiate of dental 
surgery appointed by the Board at the 
Board's expense provided that the 
Teacher may choose a medical practitioner 
o r  licentiate of dental surgery to be 
present at the examination. Upon request 
a Teacher shall be given a copy of the 
certlficate submitted in accordance with 
the above. 

C.9.22. Subject to the provhions of this 
Agreement respecting Workers' 
Compensation, 
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(a) a Sick Leave Credit shall be 
deducted from the Teacher's account 
for each day o€ absence due to 
illness or a dental condition for 
which the Teacher's d a r y  is  paid, 
and no salary payments shall be 
made to  the Teacher for absence due 
to illness or dental condition beyond 
the number of Sick Leave C r e d h  in 
the Teacher's account except 
pursuant to the resolution of the 
Board, and 

(b) a Teacher who is absent from duty 
due to illness or dental condftion 
shall be paid for each day of 
absence the Total Salary to which 
the Teacher would have been entitled 
to receive for that day to the extent 
of the Sick Leave Credits in the 
Teacher's account. 

C.B.23. When a Teacher is absent by reason of 
incapacity because of an accident or other 
Condition occurring while on duty and an 
award is  made by the Workers' 
Compensation Board, 

(a) the Teacher shall be entitled to  
payment of an amount equal to the 
difference betw-eacher's 
dally Total Wary and the amount of 
such award for a period up 'to 40 
teachhg days without deduction of 
Sick Leave C e f r o m  the 
Teacher's Rccount, 

(b) if the incapacily continues for a 
period beyond 40 teaching days, the 
Board will contfnue to pay the 
Teacher's Total Salary with 
deduction of Sjck Leave Credits from 
the Tencher's account. There shell 
be no deduction of Sick Leave 
Credits from the Teacher's account 
for payments made by the Workers' 
Compenastfan Board brit such 
absence from duty shall result in 
deduction of Sick Leave Credits 
calculated as follows : 
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( f )  calculate the daily Total Salary 
of the injured Teacher and the 
daily award of the Workers' 
CornpensatJon Board, 

(ii) express the difference between 
the daily Totat Salary and 
Workers' Compensation Board's 
daily award as a ratio (to five 
decimal points) of the daily 
Total Salary, 

(U) calculate the Sick Leave 
Credits to be deducted by 
multiplying the resulting ratio 
as calculated in (II) above by 
the number of days absent 
from work in excess of 40 and 
charge these days against the 
Sick Leave Credits in the 
Teacher's account. 
(Deductions to  be made to the 
nearest one half day), 

(c) in the event that the injured 
Teacher exhausts the Siok Leave 
Credits in the Teacher's account the 
Board will continue to pay the Total 
Salary as in C.9.23.(b) for a period 
up to one year from the date of the 
Workers' Compensation Board award, 

( a )  the injured Teacher shall not receive 
or  accumulate Sick Leave Credits 
while absent from work and receiving 
benefits under the terms of tluis 
clause, In the event that the 
Teacher returns to work before the 
end of the school year, Sick Leave 
Credita wffl be allocated on a pro 
rata monWlly b d s  from the date of 
return to work before the end of the 
school year (i.e. two Sick Lenve 
Credits per month), 

(e) in the event that a Teacher is 
required to  cease work because of 
the recurrence of the inoapacity 
caused by the original injury or 
condition and benefits are agah paid 
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by the Workers' Compensation Board, 
the Board shall pay the Teacher for 
up to the balance of the one year 
granted In accordance with the 
procedure outlined above. 

C.9.24. A Teacher shaU be deemed to be on 
Pxegnancy Leave and not entftled to sick 
leave if she is absent because of 
pregnancy or post-delivery recovery. 
Nothing herein precludes a Teacher from 
receiving sick leave pay if absent because 
of complicafions ariaing out of her 
pregnancy or post-delivery recovery 
period or  subsequent to Pregnancy Leave 
or  a combined Pregnancy and Parental 
Leave. 

C.9.2S. The Board shall not terminate the 
Contract of a Teaoher because the 
Teacher has exhausted the accumulated 
Sick Leave Credits and Is absent due to 
illness or injury and is in receipt of 
Workers' Compensation benefits or  long 
term disability insurance benefits 
provided under a Iong term disability plan 
provided by the Branch Affiliates, or in 
the case of Toronto, the Toronto 
Teacherd Federation. This Teacher shaU 
be deemed to be on a leave of absence 
without pay after the expiration of the 
benefits noted fn thia Agreement. 

c. 10.0. - SICK LEAm CREDIlF GRATUITY 

C.10.1. A Sick Leave Credit gratuity shall be 
paid : 

(a) to a Teacher who r res on or  after 
1s entitled 

on such retirement to receive 
payment of retirement benefits 
commencing on such retiremcnt as a 
partlcipatlng member of R pension 
plan of a Board or  Teacher's 
superannuation plan recognized by 
the Board whether or not the 
Teacher elects to receive such 
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payment commencing on retlrement or 
the Teacher elects to defer the 
commencement of such payment; 

(b) t o  a Teacher who becomes totally and 
permanently disabled from performing 
the duties of the Teacher' 
employment WIth the Board; 

(c) 88 a death benefit to R named 
beneficiary or  to the estate of a )  
Teacher who dies whUe in the employ 
of the Board. 

The Sick Leave Credit gratuity to be paid 
shall be equal to 2% of the Total Salary of 
the Teacher at the time of retirement, 
disability OF death, multiplied by the 
number of full years' service with the 
Boards, less any monies which the 
Teacher received RS a servioe gratuity 
plua accrued interest at 6% compounded 
semi-annually from the date of payment of 
the gratuity, provided that the amount of 
the Sick Leave Credit gratuity payment 
shall not exceed the statutory limits, i.e. 
the Teacher's per diem rate multiplied by 
half the Sick Leave Credits accumulated 
in the Teaoher's account and provided as 
well that the amount of such payment 
shall not exceed the statutory limit of one 
half year's earnings. 

For the purpoae of calculating the amount 
of Sick Leave Credit gratuity only Sick 
Leave Credits earned by the Teaoher 
during employment wi th  the Boards shall 
be taken fnto account; Sick Leave 
Credits accumulated outside the 
Metropolitan Toronto aren wlll be used 
first in the case of illness but d l l  not be 
used in the calculation of the gratuity. 

7 6 €9 

C.10.2. 

C.10.3. 

C.11.0.- NORTH YORK AND TORONTO 
SERVICE GRATUITIES 

C . l l . l .  The service gratuity plans in force in 
North York and Toronto duilng the school 
year 1969-70 will remain in force for all 
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Teachers who wbre under Contract with 
either of the above Boards for the school 
year 1969-70 and who have continued 
under Contract with such Board to the 
effective date of this Agreement. 

(a) This Plm shll also remah in effect 
for  m y  Teacher eligible under 
c. 11.1. whdse Contract is 
transferred to the Conseil during the 
term of this Agreement and in 
accordance with the Municipality of 
_I- Metr_o_eolltan Torogto Act as amended 
by Rill 180. 

C.12.1. Inaursd Health Care 

(a) Extended Health Care Benefite 

The Boards shall provide an 
Extended Health Care Plan for 
Teachers which will include regular 
Extended Health Care Benefits with a 
deductible feature of $25 per 
individual and $60 per f d l y  
maximum. Subject to the above 
deductible, the Plan will also 
include : 

(I) hearing aid benefits to a 
maximum of $400 per person, 
and 

(ii) eyeglasses (including contact 
lenses) benefits to a maximum 
of $180 per person for a two 
yew period, (effective 
September 1. 1992 the maximum 

I 06 to-be $ZOO),- but 

I- contact lenses are 
prescribed for medica1 rather 

cosmetfc reasons, the 
benefit will extend to a 
maxfmum df $200 per person 
per two year period. 

sa . 



(iv) health coverage while outside 
Canada. 

r cent of the 
8 Extended Health 

Care Plan shall be paid by the 
Board, 

(b) Semi-prfvate HosplW Care Reueflts 

The Boards shall provide a Semi- 
Private Hospital Care Plan for 
Teachers. 

i d @  One hundred per cent of the 
premium cost of this Semi-private 
Hospital Care Plan shaU be paid by 
the Board. 

(c) DentalHealthCerePlan 

The Boards shall provide a Dental 
Health Care Plan far eligible 
Teachers that shall continue the 
level of benefits in effect during the 
1990-81 school year. The benefits 
wiU be based upon the 1988 Ontario 
Dental Association Schedule of Fees 
for General Practitioners. 

(i) The Dental Health Care Plan 
for Teachers shall include the 
following provisions: 

A basic plan reimbursed at a 
level of 100% with a maximum 
of $5,000 per person 
annually, 

A major restorative rider, 
reimbursed at  a level of 808 
with a maximum combined 
with the basic plan of 
$10,000 per person annually, 
find 

An orthodon tic rlder, 
reimbursed a t  a level of SO%, 
with an annual maximum of 

7/ * z 
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$1,000 per person and a 
lifetime maximum of $2,000 
per person. 

(it) Effective the first day of the 
second month following the 
signing of this Agreement 
benefits shall be based upon 
the 1990 Ontario Dental 
Association Schedule of Fees 
for General Practitioners. 

Effective January 1, 1993, 
benefits shall he based upon 
the 1091 Ontario Dental 
Association Schedule of Fees 
for  General Practitioners. 

(ili) The Board shall pay- 
per cent of the premium coat 
of the Dental Health Care Plan 
for Teachers who elect upon 

in the plan. 

Effectlve September 1, 1882 
the Board shall pay ninet -, 
four per cent of the @ p 

-the Dental Health Care 
Plan for Teachers who elect 
upon completion of the 
necessary enrolment forms to 
participate in the plan. 

(iv) The Board 'shall provide the 
appropriate payroll deductions 
for the Teacher's share of the 
Dental Health Care Picm 
premium. 

C.12.2. Life I ~ S I U ~ ~ C Q  

(a) Group Life Insurance Plnn 

(i) The Boards shdl provide R 
Group Ltfe InsttrRnce Plan for 
Teachers with R maximum 
o tion of $ ~ O , O O O  coverage. L -  



(11) One hundred per cent of the 
premium cost of the first 72- ' 3 ! ~ x i . o q g  coverage shall be paid 
by the Board. One hundred 
per cent of the premlum cost 
for a specific level of 
insurance over the basic 
$35,000 coverage sha11 be paid 
by the Teacher. 

(ai) The Board shall provide the 
appropriate payroll deductions 
for the cost of the specific 
level of insurance over the 
basic $35,000 coverage opted 
for  by the Teacher. 

(iv) Options of $35,000, $40,000, 
$60,000, $80,000, $100,000, 
$120,000, $140,000 and 
$160,000 coverage shall be 
available to Temhers. 

(b) Joht Bkumgement Committee 

p@ e:-/& 

(i) A Joint Management Comdttee 
shall be responsible for 
operating the Group Life 
Insurance Plan. The 
Committee shall be chaired by 
a person appointed by the 
School Board. Such 
chairperson shall be 
non-voting . 

(ii) The elementary Branch 
Affiliates of ench Board or  in 
the case of Toronto, the 
Toronto Teachers' Federatfon, 
shall jointly appoint one 
representative to the Joint 
Management Committee for a 
two year period and the names 
of such representatives shall 
be forwarded to the 
chairperson of the Joint 
Management Committee no later 
than November 1. Four of 
these representatives shall be 
non-voting observers. 
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(M) The composition of the Joint 
Management Commlttea shall be 
such that the number of voting 
elementary Branch Affiliate 
representatives shall comprise 
at least 508 of the number of 
voting Board representatives. 

C.12.3. Change of Carrier 

The Boards may change the carrier of 
any employee benefits plan upon 60 days 
notice to the Branch Affiliates, of any 
possible changes, provided that any 
benefits provided by such other carrier 
are at least equivalent to the current 
benefits. 

The Branch Affiliates will be notified as 
soon as reasonubly possible of any 
proposed change in premium if any 
portion of the premium is being paid by 
the Teacher. 

C.12.4. In the event that the Branch Affilbtes or 
in the case of Toronto, the Toronto 
Teachers' Federation, arrange an 
additional Insured benefit, the Board ahall 
provide the appropriate payroll deduction 
of the Teacher's premiums. 

C .12.5. Unemployment Insuranc~ 
Cemmlsden Rebate 

Under a previous collective agreement, in 
consideralon of the continuation of an 
improved employee benefit package, the 
Branch Affiliates, on behalf of  the 
Teachers, released the Boards from the 
abllgation they might otherwise have had 
to pay to  Teachers. any Unemployment 
Insurance Commission rebate available 
because of the existence of a wage loss 
plan (sick leave plan). Such rebate shall 
continue to be used by the Boards to 
defray part of their increased cost of 
benefits. 



C.12.6. Part-lime Teachera 

All Fart-the Teachers shall be entitled to 
the insured employee benefits which are 
available to Teachers who teach full-time. 

The portion of premium cost for insured 
employee benefits to be paid by the Board 
for a Part-time Teacher shall be 
determined as follows: 

Board share of 
premium coat 

part-time salarx 
full-time salary 

for a full-time 
Teacher's insured 
employee benef Its 

The remainder of the premium cost shall 
be paid by the Teacher. 

Plrwision' for ttetimd Teachem 

If approved by the insurance 
underwriters and if there is no increased 
cost in premium to the Boards, a Teacher 
who retires f rom the Board prior to age 
65 m y  retain membership in any of the 
Group Benefit Plans to which the Teacher 
belongs at the time of retirement until the 
Teacher attains the age of 65 years. The 
retired Teacher m u s t  pay the full premium 
cost to maintain the Teacher's 
participation and coverage under the 
group contrncta. 

Provision for the Spouse 
of a Deceaeed Teacher 

X 

C ,  12. I .  

c. 12 * 8. 

If approved by the insurence 
underwriters and if there is no Increased 
cost to the Boards, the spouse of a 
deceased Teacher may retain membership 

' in any of the Qroup Benefit Plans to  
which the Teacher belonged at the time of 
death. The spouse may retafn 
membership untll such time as the 
deceased would have attained the age of 
65 or the spouse remarries, whichever 
occurs first. The spouse of the deceased 
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Teacher shall pay the full premium cost to 
mdntafn psrticipatton under the group 
contracts. 

c.1a.o.- P R E P A R A ~ ~ J  Tm. 
C. 13.1. 

(2.13.2. 

C. 13.3. 

C .  13.4. 

Ci13.5. 

C .  13.6. 

C.13.7. 

Every classroom Teacher shall be entitled 
to 300 minutes of preparation time per 10 
day cycle free from classroom instruction 
and supervisory duties (exclusive of 
student recesses and B scheduled daily 
lunch period). Such preparation time 
shall be during the students' instructional 
day. 

A classroom Teacher is any Teacher who 
teaches studenb and may include a 
Part-time Teacher, an itinerant Teacher, 
a librarim, n specialist or a principal or 
vice-principal. 

Where a classroom Teacher does not have 
full-time instructional duties such ffme 
shall be proratLecl accordingly. 

Preparation time shall be scheduled in 
blocks of not less then 20 consecutive 
minutes. 

Preparation time iar defined RS time used 
for preparation and planning or student 
evaluation or  other such duties aa may be 
permitted during such tfme by Board 

Preparation t h e  may be rescheduled in 
the case of an emergency or when a 
Teacher Is required to fill in for another 
Teacher whose absence was not foreseen 
by the principal, In such cases the 
Teacher shall be entitled to  have such 
time made up as soon as administratively 
poeaibk. 

The provisions in the 1985-86 local 
agreements that pertained to preparetion 
time shall continue to apply during the 
term of this Agreement. 

policy. 
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APPFNDIX C-1 

._______-_.._I- PReclNA"Y AND PARENTAL I............_I I."... IJWV'E 

Excerpt from the Emuhment Standards Act, 
R.S.O. 1980, c.137, as amended by 1990, Chapter 
26. 

DBfMtton_r? 

35, In this Part, 

"parent" includes a person with whom a child is 
placed for adoption and A person who is  in a 
relationship of some permanence with a parent 
of a child and who intends to treat the child 
as his or her own; 

"parental leave" means a leave of absence under 
subsection 38a( 1) ; 

"pregnanoy leave" means a leave of absence 
under subseotion 36( 1). 

PFelraSnop - Leave 
38. (1) A pregnant employee who started 

employment with her employer at least 
thirteen weeks before the expected birth 
date la entitled to a lewe of absence 
without pay. 

(2) An employee may begin pregnancy leave 
no earlier than seventeen weeks before 
the expected birth date. 

(3) The employee must give the employer, 

(a) at least two weeks written notice of 
the date the leave is to begin; and 

(b) R certificate from a legdly qualified 
medical. practitioner stating the 
expected birth date. 

37. (1) Subsection 36(3) does not apply in the 
case of an employee who stops working 
because of complications caused by her 
pregnancy or hecaiise of R birth, still- 



bhth or miscarriage that happens earlier 
than the employee was expected to give 
birth. 

(2) An employee desccribed in subsection (1) 
must, within two weeks of stopping work, 
give the employer, 

(a) written notice of the date the 
pregnancy leave began OF is to 
begin; and 

(b) a certificate from a legally qualified 
medical practftioner that, 

( i )  h the case of an employee who 
stops working because of 
complications caused by her 
pregnancy, states the employee 
is unable to perform her duties 
because of complfcations caused 
by her pregnancy and states 
the expected birth date, or 

(ii) In any other case, states the 
date of the birth, still-birth or  
miscarriage and the date the 
employee was expected to give 
birth. 

38. (1) The pregnancy leave of an employee who 
is entitled to take pnrental leave ends 
seventeen weeks after the pregnancy 
leave began. 

(2) The pregnancy leave of an employee who 
is not entitled to take parental leave ends 
on the later of the day that IS seventeen 
weeks after the pregnancy leave began or 
the day that is-six weeke after the birth, 
still-birth or  miscarriage. 

(3) The pregnancy leave of an employee ends 
on ti day earller than the day provided 
for in siibsection (1) or (2) if the 
employee gives the employer at least four 
weeks written notbe of thnt day. 



388. (1) An employee who has been employed by 
his or her employer for at lea& thirteen 
weeks and who is the parent of a child is 
entitled to a leave of Rbsence without pay 
following, 

(a) the birth of the cwld; or 
(b) the coming of the child into the 

custody, care Rnd control of a 
parent for the first time. 

(2) Parental leave may begin no more than 
thirty-five weeks after the day the child 
is born o r  comes into the custody, care 
and control of a parent for the first time. 

(3) The parental leave of an employee who 
takes a pregnancy leave must be- when 
the pregnancy leave ends unless the chfld 
has not yet come into the custody, care 
and control of a parent for the first time. 

(4)  The employee must give the employer n t  
least two weeks written notice of the date 
the leave is to begin. 

38b. (1) Subsection 38a(4) does not apply in the 
case of an employee who is the parent of 
a child and who stops working because 
the child comes into the custody, care 
and control of a parent for  the first time 
sooner than expected. 

(2) The parental leave of an employee 
described in subsection (1) begins on the 
day the employee stops working. 

(3) Ah empIoyee described in subsection (1) 
must give the employer written notice that 
the employee wishes to take leave within 
two weeks after the employee stops 
working. 

38c. Parental lewe ends eighteen weeks after it 
began or on an earlier day if the employee 
gfves the employer at  least four weeks written 
notice of that day. 
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386. (1) An employee who has given notice . to 
begin pregnancy leave or  parental leave 
m y  change the notice, 

(a) to an earlier date if the employee 
gives the employer at least two 
weeks written notice before the 
earlier date; or 

(b) to a later date If the employee gives 
the employer a t  least two weeks 
written notice before the date leave 
was to begin. 

(2) An employee who has given notice to end 
leave may change the notice, 

(a) to an earlier date if the employee 
gives the employer at least four 
wwks written notice before the 
earLier date; or 

(b) to a later date if the employee gives 
the employer at leRst four weeks 
written notice before the date leave 
was to end. 

Ersatrsr - mwr -Ys 
38e. (1) During pregnancy leave or parental leave, 

an employee continues to participate in 
each type of benefit plan described in 
subsection (2) that is related to his or 
her employment unless he or she electa In 
writing not to do so. 

(2) For the purpose of subsection (l), the 
types of plans are pension plans, life 
insurance plans, accidental death plans, 
extended health plans, dental plans and 
any other types of benefit plans that are 
prescribed. 

(3) During an employee's pregnancy leave or 
parental leave, the employer shall 
continue to make the employer's 
contributions for any plan described in 
subsection (2) unless the employee gives 
the smployer R written notice that the 
employee does not intend to pay the 
employee's contributions, if any. 



ntinues to accrue during 
or  parental leave. 

38f. (1) The employer of an employee who has 
taken pregnancy leave or parental leave 
shall reinstate the employee when the 
leave ends to the position the employee 
most recently held with the employer, if 
it still exists, or to a comparable 
position, if it does not. 

--- No ~ ! ~ l i w , A ~ ~ ~ k ~ ~ e - p f  - lww 

38g. An employer shall not intimidate, discipline, 
suspend, lay off, dismiss o r  hpose a penalty 
on an employee because the employee is or will 
become eligible to take, intends to tRke or 
talres pregnancy leave or  parental leave. 

J!m!?&!mxtatsndards-!?@&crr- m ! N ! - . ~ ~ - ~ - ~ @ ~  
38. Where an employer fails to cofnply with the 

provisions of this Part, an employment 
standards officer may order what action, if 
any, the employer shall take or what he shall 
refrain from doing in order to constitute 
compliance with W s  Part and may order what 
compensation shall be paid by the employer to 
the Director in trust for the employee. 
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1. 

2. 

3 .  

WPRhlDfx c-a 

The object of this SUB Plan is to supplement 
the unemployment insurance (U. I, ) benefits 
received by Teachem from the Canada 
Employment and Immigration Commission for 
temporary unemployment caused by Pregnancy 
Leave or Parental Leave for the purposes of 
adoption. 

Only Teachers as  defined in Rocordance with 
A.3.l.(n) and A.3.l.(o) of the Agreement to 
which Appendix C-2 is appended are covered 
by thts Plan. 

The other requirements for receipt of a SUB 
are : 

the Teacher m u s t  be eliglble to receive 
U.I. pregnancy or ndoption benefits from 
the Canada Employment and Immigration 
Commission; 

an application for SUB must be made by 
the Teacher on a form to be provided by 
the Board and the Teacher shall provide 
verification of the approval of the U.I. 
claim indicating the weekly amount to be 
paid by the CanRdR Employment and 
Immigration Commission ; 

the Teacher shall sign an agreement with 
the Board indicating: 

(1) that the Teacher will return to work 
(prior to subnitting any resignation) 
and remain in the service of the 
Board (in accordRnce with the terms 
of the Teacher‘s Contract) after 
returning from the Teaoher’s 
Pregnancy Leave or Parental Leave 
for the purposes of adoption (and 
any subsequent additional leave 
granted by the Romd under this 
Agreement) ; nnd 
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4. 

5. 

6 .  

1 .  

8. 

9. 

(ii) that should the Teacher not comply 
with (i) above the Teacher shall 
reimburse the Board any monies paid 
to the Teacher under this SUB Plan. 

A Teacher must have applied for U.I. benefits 
before a SUB becomes payRble. 

A Teacber disentitled or disqualified from 
receiving U.I. benefits shall not be eligible for 
a SUB. A SUB payment shall be made only 
when it has been verified that the Teacher has 
applied and qualified for U.I. 

A Teacher shall not have the right to a SUB 
payment except for supplementation of U. I. 
benefits for  the unemployment period as 
specified by this Plan. 

The benefit levels paid under this Plan are set 
out in ( 8 )  and (9) below. It is understood 

h current unemployment 

(a) in any week, the total amount of the 
SUR, U.I. gross benefits and any other 
earnings reoeived by the Teacher shall 
not exceed 96% of the Teacher's normal 
weekly earnings, and 

(b) any paymenta in respect of annual 
remuneration or in respect of defelrred 
remuneration or  severance pay benefits 
are not reduced or increased by payments 
received under this P l~n .  

For the two week waiting period before U . I .  
benefits commence the benefit level paid under 
thia plan will continue to  be set at a weekly 

continue to be the m&lmum number of weeks 
for  which a SUB is payable. 

Effective September 1, 1993 the following 
additional provision shall 'apply : 
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t h e w e e k s  following the two 
period under (8) above the 
paid under this plan shall be 
- 

10. In accordance with current unemployment 
insurance regulations the School Board shall 
inform the Canada Employment and Immigration 
Commission of m y  changes in the 8UB Plan 
and, subject to review by the Commfssion, the 
duration of this Plan as set out above shall 
continue to August 31, 1994. 
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APPBNDIX e-a 

SPECIMEN A m  
--__-.__ RE -vE OF ABYrn-CF Wm-PAX 

THIS  AG-T made in duplicate this 
day of A.D. 19 . 
BEWEEN: 

lpHE BOllRD 
(herefnaf ter called the "Board") 

- and - 
OF THE FIRST PART 

of the in The Miinfcipality of 
Metropolitan Toronto (hereinafter called 
the "Teacher") 

OF THE SECOND PART 

WHEREAS the Board has agreed on the 
terms hereinafter set otxt in accordance with the 
t e r m s  of the Agreement between the Teacher's 
Branch Affiliate and the Board to grant leave to the 

the day of 19 , and to bay 80% of 
the Teaoher's Total Sala& for the purpose of 

Teacher from the day of 19 , to 

AND WRgREAS the Teacher has agreed to 
return to the employ of the Board immediately 
following such leave and to remain in the employ of 
the Board until the end of a period of two years 
next following the return of the Tencher from leave 
(or  equivalent if the Teacher so requests and the 
Board is able to accommodate suoh request), and, 
on failure to do so, to repay to the Board such 
 sum^ as were paid by the Board to or on behalf of 
the Tencher with respect to suah leave. 

NOW THBREFORE THIS A ( P m  
W I " E S S E "  that in consideratfon of the mutual 
oovenants herein container1 the parties hernto agree 
as follows: 

1. The Board hereby grants lawe of Rbsence to 
the Teacher for the purpose nf fox the 
period commencing on the any of 
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, 19 , and ending on the &Y 
of , 19 . 

2.  (a) The Board agrees to pay to the Teacher 
80% of the Total Salary to which the 
Teacher would be entitled durhg the 
period of leave if such Teacher were not 
absent from duty on leave. Such 
percentage shell be paid as follows$ 

(Here set out the total amount ta be paid 
and the number and amount of the 
payments. ) 

(b) The Board agrees to  pay tuition fees fox 
the purpose agreed upon granting the 
leave, the amount not to exceed an 
aggregate maximum of $1.000 per annum 
with receipts to be submitted to the 
Mrector. Such fees to be paid as 
follows: 

3.  The Teacher agrees to resume employment with 
the Board for  the equivalent of a period equal 
to twice the length of the leave immediately 
following the termination. of the period of leave 
(or equivalent if the Teacher so requeets and 
the Board is able to eccommodate such 
request) in accordance with the salary ratea 
and working conditions then prevailing. 

4. The 'Peacher agrees to repay money paid by 
the Board in respect of the leave if the 
Teacher does not remain in the employ of the 
Board for the full period RS agreed; 

(e) the repayment shall be made if the 
employment is terminated by the Teacher 
or, 14 for cause, by the Board; and 

(b) the amount of the repayment shall be the 
fraction of the whole amount that the 
length of unfulfilled employment is of the 
length of the agreed period. 

5. In the event that during the porfod from the 
dag of Teacher's return from leave on the 

, 19 until the day of 
> 19 Y 
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(a) the Board should terminate the Teacher’s 
employment with the Board for cause; or 

(b) the employment with the Board is 
terminated by the Teacher; 

the Teacher hereby covenants and agrees to 
repay to the Board that portion of the money 
paid by the Board with respect to  such leave 
that the length o€ time that the Teacher falls 
to remain h the employment of the Board 
following the return from leave bears to the 
total time that the Teacher has agreed to 
remain with the Board under the terms of this 
Agreement. 

B. In the event that the Teacher fails to carry 
out the purpose for which leave is granted, 
the, Teacher shall pay to the Board any monies 
paid by the Board in respect to the remainder 
of the leave following the date when the 
Teacher ceased to  carry out the purpose of 
the leave and the Board shall hot make any 
payments to the Teacher in respect of the 
remainder of the leave. 

IN wFTNE8S WHEREOF the Board has 
hereunto affixed its corporate seal duly attested by 
the hand of Its proper officers in that behalf and 
the Teacher has hereunto set the Teacher’s hand 
and seal. 

TEE LKlARo OF EDUCATION 
FOR THE 

- c 

Chairman 

Directoi;”af Education 

SIQNED, SEALED 
ANI) DELIVERED _______-.__ _._ 
fn the presence of: 

85 



APPENDIX C-4 

FORM OF AGRKEMRNT POR 
SPECIAL LeAvE OF ABSENCE 

- FOUR _-- OVER FIVE .. PLAN -. 

THIS AGREIMENT made in duplicate this 
day of , 19 . 
B E T W E E N :  

(hereinafter ref01md to as the "Board" 1 
- and - 

(hereinafter referred to ai3 the "Tencher") 

Pursuant to the terms of the collective 
agreement between the Board and the Branch 
Affiliates dated the day of , 19 , in 
consideration of the mutila1 covencmtrr and 
agreements herein contained, the Board and the 
Teacher respectively covenant and agree RS follows: 

1. During the five (5) years commencing 
September 1, 19 and ending August 31, 
1Ll I 

(a) the Teacher will work for the Board for 
four (4)  school years (hereinafter 
referred to as the "work period") at 
eighty percent (807)) of the srdary to 
which the Teacher would otherwise be 
entitled but the Board shall pay one 
hundred per cent (100%) of the cost of 
the Board's share of the Teacher's 
insured employee benefits and 

(b) the Teacher shall have a leave o f  absence 
of one (1) school year (hereinafter 
referred t n  as the "leave period") with 
pay at eighty per cent (80%) of the salary 
to which the Teacher would otherwise be 
entitled ff the Teacher were net on the 
leave of absence and one hundred per 
cent (100%) of the cost of the Board's 
share of the insured employee benefits to 



2.  

3. 

4. 

5. 

8. 

which the Teacher would otherwise be 
entitled jf the Teacher were not on the 
leave of absence. 

The leave period shall commence September 1, 
19 and end August 31, 19 subject to the 
provisions for termination of this agreement or 
extension of this agreement and other terms 
herein. 

In each of the four (4) years of the work 
period that the Teacher works for  the Board, 
the Board agrees to pay 

(a) to  the Teacher eighty per cent (80%) of 
the salary to which but for this 
agreement the Teacher would otherwbe be 
entitled, and 

(b) one hundred per cent (100%) of the 
Board's shere of the cost of the Teacher's 
insured employee beneffts . 

In the one year of the leave period, the Board 
will pay 

(a) to the Teacher eighty per cent (80%) of 
the salary to which the Teacher would 
otherwise be entitJed if the Teacher were 
not on the leave of absenoe, and 

(b) one hundred per cent (100%) of the cost 
of the Board's share of the insured 
employee benefits to which the Teacher 
would otherwise be entitled If the Teacher 
were not on the leave of absence. 

In consideration of salary and the share of 
insured employee benefits which will be paid 
by the Board during the leave period, as set 
out in paragraph 4 above, the Teaoher agrees 
to the reduced sahry which will be patd by 
the Board during the work pertod, as set out 
in paragraph 3 above. 

Payments to the Teacher during the leave 
period shall become due and be paid on the 
Board's regular payroll clates . 

7. The Board shall make 
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(A) The appropriate payroll deductions from 
the eighty per cent (80%) payable to  the 
Teacher for the balance of the cost of the 
insured employee benefits, and shall meke 
deductions for income tax purposes and 
other purposes as are required by law, 
and 

(b) Other deductions consistent with those 
made fo r  other Teachers who are not on 
leave if requested to  do so by the 
Teacher, 

8.  The leave period may be postponed for  one 
year only, by the Board on notice in writing 
to the Teacher given prior to January 1 of the 
year in which the leave is to commence but 
only if the Teacher is Indispensable to the 
program needs of the Bawd during the leave 
period set out under this agreement.. If the 
leave period is postponed from the fifth 
school year to R sixth year, payment of salary 
and employee benefits In the fifth year shall 
be made on the same basis as if the Teacher 
were an the leave of absence but, in the sixth 
year where the Teacher is on the leave of 
absence, the Board shall pay 

(a) to the Teacher one hundred per cent 
(100%) of the salary to  which the Teacher 
would otherwise be entitled if the Teacher 
were not on the leave of absence, and 

(b) one hundred per cent (100%) of the cost 
of the Board's share of the insured 
employee benefits to which the Teacher 
would otherwbe be entitled If the Teacher 
were not on the leave of absence. 

9.  If the Teacher dies durjng the term of this 
agreement before the leave period has 
commenced, the actual monies withheld during 
the work period shall be paid to the Teacher's 
estate. 

10. If the Teacher dies during the term of this 
agreement after having commenced o r  completed 
the leave period the Board shnll determine the 
difference between the actual monies paid 
during the leave period and the actual monies 
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withheId during the work period. Should the 
actual monies withheld during the work period 
exceed the actual monies pafd during the leave 
period, the difference shall be paid by the 
Board to  the Teacher's estate. Should the 
actual monies paid during leave period exceed 
the actual monies withheld during the work 
period the Teacher's estate shall not be liable 
to pay this difference to the Board. 

11. If, as a result of accident, injury or  illness, 
the Teacher becomes permanently disabled 
during the term of this agreement and, in the 
opinion of the Board's doctor(s), is no longer 
medically f i t  to carry out the Teacher's duties, 
this agreement will be terminated forthwith md 
the Board shaU determine the actual monies 
withheld during the work period and the actual 
monies paid during the leave period. Should 
the actual monies withheld during the work 
period exceed the actual monies paid during 
the leave period the Board shall pay this 
difference to the Teacher. Should the actual 
monies paid during the leave period exceed the 
actual monies withheld during the work period, 
the Teacher shall not be required to repay 
this difference to the Board. 

12. If, for reasons other then those specified in 
paragraphs 9, 10 and 11 above, the Teacher 
does not fulfill the Teacher's obligation with 
respect to the work period, after having 
commenced or completed the leave period, the 
Teacher shall pay to the Boa'rd twenty per 
cent (201) of the Total Salary to which but for 
this agreement the Teacher would otherwise 
have been entitled in each of the years or  
part thereof of the work perfod the Teacher 
does not work for  the Bonrd. 

13, In the event a Teacher is granted a leave 
wlthout pay during the term of this agreement, 
the period of this agreement shall be extended 
by the length of the term of Ihe leave without 

14. No interest shall be payable by the Board or 
by the Teacher on any monies payable by 
eitlier of them under tlds agreement. 

pay. 
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____ 

15. 

16. 

17 - 

18. 

18 a 

20. 

al. * 

The period of the leave of absence under this 
agreement shall not interrupt the continuity of 
the Teacher's service with the Board and shall 
constitute Teaahing Experfence for  salary and 
seniority purposes. 

This agreement may be terminated at any time 
by the mutual consent of the Teacher and the 
Board. 

This agreement may be terminated by the 
Teacher by giving notice in writing to the 
Board prior to January 1 of the year in which 
the leave period is to commence. 

Should the Teacher retire, resign or  accept a 
posltion with the Board but outside the Branch 
Affiliate, this agreement shall terminate 
forthwfth. 

Should the Board terminate the contract of the 
Teacher this agreement shall terminate at the 
same time. 

With respect to paragraphs 16, 17, 18 and 19 
above, any monies payable to either party 
shall be determined as set out in paragraph 
12. 

ThLs agreement shall not be construed as a 
guarantee of employment for  tho term of this 
agreement. 

IN WITNRSS WBERgOF the Uoard has 
caused to be affixed hereto its seal RtteSted to by 
the hands of its proper officials duly authorized in 
that behalf and the Teacher has executed this 
agreement thL day of , 19 . 

TAB BOARD OF BDUCATXON FOR TAE 

........... 
Chairperson 

- . _.___I ~.-____I- 

Direotor of Education 

........ . . _  - 
Teacher 
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D.l.O.- STAB"U PRocEdURES 

D. l . l .  Where staffing procedures have been set 
out in the Local Agreement these shall not 
require a Board to employ Teaohera In 
addltion to the number the Board is to 
employ under D.2.1. 

D.2.0.- STAFFXNU LBVELS 

D.2.1. The number of Teachers that the Boards 
must  employ under the terms of this 
Agreement shall not be less than that 
determined by the formulae set out in 
D.3.0. 

Teachers on any kind of absence shall not 
be included for the purpose of 
determining the number of Teachers a 
Board is required to  employ. If the 
Board replaces a Teacher on a leave of 
absence with another Teacher or 
occusfonal teacher, such teacher shall be 
counted in the number of Teachers under 
D.2.1. 

D.2.3. In the appltcation of the formuiae fn 
D.3.0. ,  the use of the word "enrolment" 
shall refer to enrolment data reported to 
the School Board by a Board for  the last 
school day in September of the staffing 
year unless otherwise qualified or 
designated in th3s Agreement. 

The formulae used to calculate the number 
of Teaohers are not prescrfptfve of the 
w e  which a Board may make of such 
Teachers. The Board may use its 
allocated staff as it sees fit in order to 
satisfy its own educational needs. 

D.2.5 .  The number of Teachers employed under 
D.2.1.  shall not include consultants, 
co-ordinators, assistant co-ordinators or 
Teachers centrally employed who do not 
provide services dfrectly to students on 8 

D.2.2. 

D.2 .4 .  
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D.2.6. 

D .2 .7 .  

D.2 .8 .  

D.2.9. 

D.2.10. 

regular basis, and any other 
classifications or positions heretofore not 
included. 

A Board may employ, in addftlon to the 
number of Teachers determined under 
D.2.1. , additional Teachers in job 
classifications or positions referred to in 
D.2.5 .  to the extent that Suds are 
designated in the estimates of the Board 
for this purpose and approved by the 
School Board. 

The number of Teachers allocated to a 
Board for metro-wide special education 
programs shall be determined by the 
School Board and reported to the Boards 
and Branch Affiliates. 

A Board shall make every reasonable 
effort to employ loo& of its staEf allocation 
based on September actual enrolments by 
September 30 o r  as soon after this date 
as feasible. 

Members of branch affiliates, other than 
the Branch Affiliates that are parties to 
this Agreement, who are employed by a 
Board in junior high schools on the basis 
of the enrolment of pupils used in the 
determination of the total number of 
Teachers under D.2.l. shall be counted 
as Teachers for  purposes of thfs 
determination. 

The total number of teachers allocated to 
a Board as determjned by student 
enrolment in junior high schools shall not 
be less than the sum of: 

(a) the sta€f allocnted to junior htgh 
schools determined by the application 
of the general formula under D.3.0. 
of this Agreement for  grades 7 and 8 
enrolments; and 

(b) the staff allocated to junior high 
schools determined by the application 
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of the junior high school formula as 
set out in the secondary teachers' 
agreement for grade 9 enrolment. 

D.3.0.- STUPF ALLOCATION FORMULA 

A. The ~eitieml rprrula-for aIl Doarcbp 
except the school Board whicb 
"ddea - for @PB-@!!M 

*~bIptard€?ar- -  - 
cleesroam Staff 

D.3.1. Classroom staff shall be the total of the 
following : 

(a) For the school years 1991-92 end 
1992-93 

staffing Rate 
Grade We1 per 1.000 
Chudfhtion _I mralment _-.--I 

Jr. Kindergarten 50.0 
Sr - Kindergarten 42.3 
arades 1-3 47.1 
Qrades 4-6 4 2 . 1  
Grades 1-0 42.5 

and shall be based upon the 
classroom enrolment which shall be 
determined as follows! 

(b) The classroom enrolment for  junior 
and senior kindergarten s h ~ l l  equal 
the F.T.E., junior and senior 
kindergarten enrolments respectively 
for September of the staffing year. 

(c) The F.T.E. Enrolments for  
September of the staffing year for  
grades 1 to 3 summed, grades 4 to 6 
summed and for  grades 7 and 8 
summed shall be reduced pro-rata by 
the total calculated special education 
enrolment as determined in clause 
D . 3 . 7 . ( ~ ) ( l l i )  to give the claasroom 
enrolment for each of the three 
grade level clnssifications , 
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Other School Staff 

Other school staff shall be: D.3.2 .  

1.26 staff per education unit; plus 

5.30 staff per 1,000 intermediate 

.3.20 staff per 1,000 junior 
enrolment ; phis 

enrolment 

and shall be based upon the F.T.E. 
Enrolment and the number of education 
units as reported to the School Board by 
a Board for September of the staffing 
year. 

(a) The number of schools of each 
classiflcatlon in the Board shall be 
multtplted by the following factors: 

F’actor 
Type 

Clnsdication I- I 

J.K. to Grade 6 1.00 
Senior o r  Middle 1.00 
J.K. to Urade 8 1.10 
Composite Elementary 1.50 
Junior High School 0.67 

(b) The sum of the factored achools from 
D.3.2.(a) shall be the number of 
education units for the purpose of 
dlocating other school staff. 

(c) The sum of F.T.E. Enrolments for 
September of the staffing year for 
all grades below the level of grade 7 
shall be the junior enrolment for the 
purposes of allocating other school 
staff. 

(d) The sum of F.T.E. Enrolments for 
September of the staffing year for 
all grades above the level of grade 6 
shall be the intermediate enrolment 
for the purposes of allocating other 
school s t a f f .  
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Inner-dty Sub-Pomula 

D.3.3. The he r - c i ty  enrolment for a Board 
shall be the result of multiplying the 
greater of the Total Enrolment for 
September f o r  the year previous to the 
staffing year or  the Total Enrolment for  
September of the staffing year by the 
Inner-City Percentage of the Board for 
the staffing year and rounding to the 
nearest whole number. 

(a) The staff allocated by the inner-city 
sub-formula shall be 4.4 staff per 
1000 inner-city enrolment. 

XIlDCal plogram SUb-Fom- 

D.3.4. The staff allocated by the local program 
sub-formula shall be 9.0 staff plus 1.80 
staff per 1,000 F.T.E. Enrolment for the 
September prevjous, or for  September of 
the staffing year, whichever i s  greater. 

French Sub-Formula 

D.3.5 .  The "French enrolment" of a Board shall 
be the number of students receiving 
French language instructional time of at 
least 150 minutes per day of inetruotion 
in the French language as reported by 
the Board for September of the year 
previous to the staffing year. 

(a) The French progpam staff shall be 
3.8 staff per 1,000 French 
enrolment. 

Rnglish-es-a-Secaad Language 
S u b - F o d  

D.3.6.  The stRff allocated for English-as- 
a- Second Language/Dialect (E. S. L. /D. ) 
purposes shall be determined by the 
application of the formula set out under 
D.3.6.(a) through D.3.6. (c) below. 

(a) Each Immigrant student registering 
in an elementary school or Grade 7 
or  8 of R junior high sahool within 
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D.3.1 

24 months of enterlng Canada shall 
be given a statistical weighting 
according to the time elapsed since 
the student originally registered With 
the Board, as follows: 

Chronolo~cd TJme 

September of current 0.600 
school year 

September through June 0.400 
of previous school year 

second previous school year 

third previous school year 

(b) The Total Enrolment of the Board 
shall be multiplied by the percentage 
(calculated to two decimal plnces) of 
the population within the Board, 
where the household language is 
neither English nor French (as 
reported in the latest Canadian 
Census for  Metropolitan Toronto), 
multiplied by 0.018 to determine the 
household language factor 
registmtions. 

(c) The total of the weighted 
registrations as determined in 
D.3.6.(a) and the household 
language factor registrations in 
D.3.6.(b) shall be multiplied by 34.5 
per 1000 total registrations to obtain 
the number of E.S.L./D. Teachers 
generated under D. 3.6. 

also apply to le Conseil. 

-- of RegbtratEOn --- -_- - %&T 

September through June of 0.200 

September through June of 0.100 

(d) D.3.6.(a) through D.3 .6 . ( c )  shall 

Spedal Lkhrcatlon Sub-Formula 

The special education sub-formula shall be 
based upon calculated specfa1 education 
enrolment as calculated fn 11.3.7. (a). 
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This enrolment shall be based only upon 
the sum of F.T.E. Enrolments for grades 
1. to 8 inclusive. 

(a) The calculated SpSdRl education 
enrolments for a Board shall be 
determined as follows: 

an inner-city based incidence 
rate shall be generated by 
multiplying the average inner- 
city incidence rate as set out 
in column 1 of D.3.7.(c) by 
the Inner-City Percentage of 
the Board md dividing by the 
weighted average Inner-City 
Percentage of the Boards and 
the result rounded to the 
nearest two decimal places; 

the inner-city based rate 
determined in D.3.7.(a)(i) 
shall be added to the overall 
incidence rate as set out in 
column 2 of D.3.7.(c) to 
determine the total special 
education Incidence rate for 
the Bonrd; 

the incidence rate as 
determined in D. 3,7, (a) (ii) 
shall be multiplied by the 
greater of the F.T.E. 
Enrolments (grades 1 to 8 
inclusive) for September of the 
staffing year, or  for  the 
September previous to the 
staffing year, or  the 
September previous to that, 
and this result illvlded by the 
constant 1,000 and rounded to 
the nearest whole number to 
produce the calculated specid 
education enrolment. 

cRlcu1Rted SpeCiRl education 
enrolmen t as determined in D. 3.7. (a) 
shall he multiplied by the sblffhg 
rate as set out in column 3 of 
D.3.7.(c) and divided by the 

97 



constant 1,000 to determine the 
special eduoauon sub-formula stnff 
allocation. 

(c) (1) (2) (3) 

L PElL_o_o_0__. - -- 1,000 

- CltX -- Rate - -" - EES?@!mL 

Staffing 
Incidence Rates Rate per 

Calculnted 
Inner Overall Spec. Ed. 

9.5  46.5 143.20 

clpssroam Staff 

0 . 3 . 8 .  The weighted enrolment shall be 
determined by applying the following 
weighthgs to the full-time equivalent 
enrolment RS of September 30 in R school 
year: 

weirehtings 

Senior Pupils 
(ages 17 to 21) 

Intermediate Pupils 
(ages 13 to 16) 

Junior Puplls 
(ages 9 to 12) 

Primtiry Pupfls 
(ages 6 to 8) 

Special PupUs Full Day 
(ages 4 and 5) 

Half Day Pupils 
(ages 4 and 5) 

Special Needs Pupils 
Special Class Pupils 
Developmen tal Pupils 

x 1.0 

x 1.1 

x 1.1 

x 1.2 

x 1.5 

x 1.5 

x 2 .0  
x 2.0 
x a.o 

Classroom staff shall be calcuhted 
by dividing the weighted enrolment 
by the classroom staffing factor of 
9.85. 
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Mher School Staff 

Other school Waff shall be: 

(a) One principal per Self Contained 
School. 

(h) A vice-principal shall be appointed 
to a school as of September 1, for a 
school year when the May 15 
projections have indicated that the 
weighted enrolment for that school 
will be at least 200 for September 
30. 

The vice-principal position will be 
maintained only in schools where the 
pmjeoted weighted enrolment for the 
following September is  at least 200. 

No school shall lose its vice-principal 
during the school year as a result of 
a reduction in its weighted enrolment 
durfng thrt school year. 

(c) Basic Board Staff: 3 Teachers 

Should the delivery of programs and 
services for students idenflfied as 
trainable retarded be moved to a 
metro-wide special education delivery 
model D.3.B. and the formula aet out 
under D.3.8.  and 0.3 .9 .  shell, R t  that 
time, be deleted from this Agreement. 
The number of Teachers to be allocated 
for the metro-wide delivery shall then be 
determined in accordance With D.2.7. 

D.3 .9 .  

D.3.10. 

D.4.0.- PROVISION OF DATA 
D.4.1. The School Board shall provide to the 

Branoh Affiliates enrolment data and 
formula staffing d a h  based upon actual 
enrolment data for September 30 of the 
staffing year as soon as ferslble after 
that drte. 
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D.4.2. 

D.4.3.  

10.4.4. 

D.4.5. 

D.4.6. 

The School Board shall forward to the 
Branch hffiliabs by October 20 a 
preliminary report on the calculation of 
the shffhg levels based on September 
actual enrolments. 

The School Board shall forward to the 
Branch Affiliates by December 15 a flnal 
report on the final calculation of the 
staffing levels based on September actual 
enrolments together with a report of the 
actual staff employed as of the last school 
day of  September, October and November. 

The Boards shall continue to use the 
enrolment and staffing data projected in 
March to determine projected staffing 
levels for September next. However the 
School. Board will, upon reasonable notice, 
provide to the Branch Affiliates projected 
enrolment and formula staffing data for 
September of the next staffing year RS 
soon as feasfble after receipt of the 
request for such information. 

A Board will as of December 15, tf 
requested, and upon receipt of reasonable 
prior notice, provide the Branch Afflliates 
for that Board with information 
concerning the deployment of formula 
staff within the Board. 

Each Branch Affiliate, or  in the case of 
Toronto, the Toronto TeRchers' 
Federation, ~$11 designate a member who 
shall receive enrolment data and 
projections as referred to in this section. 

D.5.1. The number of Teachers tn be employed 
by a Board for the school year 
commencing September 1, 1893 shall be 
determined RS set out h D . 2 . 0 ,  
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E.1.0.- SURPLUS PROCEDURE 

E.l.l. A Permanent Teacher who has been 
declared surplus and whose Contract has 
been termhated pursuant to the Surplus 
Proaedures fn the Local Agreement, shall: 

(a) elect to defer the date of termination 
of the Teaoher's Contract as per 
E.1.3. or E . 1 . 6 . ,  or 

0 (b] elect to receive severance pay in 

the mount of the severance pay 
shall be based on the number o€ 
years or  partial years of 
continuous Teaching Experience 
with the Board to be calculated as 

Amount = 3+n Total Salary  for  
40 the last complete 

year of teachfng 
under Contract 

where n =number of years of the - last continuous Teaching 
Experience with the 

,bccordanoe with the following: 
9\41 

5 

p.?? follows: 

A 

Board to the nearest 
1/10. 

The maximum payment shall be 2.6% 

Teacher's last complete year of 
teaching under Contract, 

The Board shall forward the 
severance pay to the Teacher within 
one month following the effective 

Acceptance of severance pay shall 
relieve the Board of any obligation 
to recall that teacher and that 
teacher shall accrue no further 
rights under this Agreement. 

of the Teacher's Total Salary fo A t i 0  

' date of the termination. 
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E.1.2. If the Board terminates the Contract of a 
Teaoher because the Teacher ia surplus, 
the Board shall provide the TeRcher with 
e letter to this effect. 

E.1.3. A Permanent Teacher whose Contract has 
been terminated for reasons of being 
surplus on or  before May 31 effecthe 
August  31 and who has not been offered 
a teaching position for which the Teacher 
is qualified With the Board ar mother 
board of education or  school board in 
Ontario shall have the termhation of the 
Contract deferred if, on o r  before August 
31, the Teacher elects in wrltlng to de€er 
such termfnation until December 31. 

E.1.4. During the period September 1 to 
December 31 of that year a Permanent 
Teacher who has elected to defer 
termination to December 31 shall be 
assigned to teaching duties with the 
Board fo r  which the Teaohmr has 
appropriate qualifications and experience 
and may be placed by the Board in a pool 
of Teachers for assignment from t h e  to 
time in schools in other boards of 
education in Metropolitan Toronto. 

E.1.5. A Permanent Teacher who has elected to  
defer termination shall be offered, in 
order of seniority, prior to  December 31 ,\ -school year altylposition with the $?v Board which becomes available provided 
that the Teaaher has the qualifications for  
the position. 

A Permanent Teacher whose Contract hes 
been termlnated for reasons of being 
surplusl on or before November 30 
effective December 35 shall have the 
termhation of the Contract rescinded if 
on or before December 31, the Teacher 
elects in writing to defer such termination 
until the beginnkng of the March winter 
break and submits at the same t h e  a 
resignation in writing effective the 
beginning of the March winter break. 

E.1.6.  
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E.1.7. During the period December 31 to the 
beginning of the March winter break of 
the following year, a Permanent Teacher 
who has elected to defer termination to 
the beginning of the March. winter break 
shall be assigned to teaching duties with 
the Board for which the Teacher has 
appropriate qualifications end experience 
and may be placed by the Board in a pool 
of Teachers for assignment from tlme to 
time in schools in other boards of 
education in Metropolitan Toronto. 

E.1.8. When a Permanent Part-time Teacher is 
assigned to the staff under E . 1 . 4 .  to 
E,l.7., the assignment to teach shall be 
equivalent to the Teacher's previous 
part-time assignment. 

E.1.9. The following provision shall apply only 
to the North York Board, Soarborough 
Board, the School Board and the York 
Board: 

The proviefons of E.l.J.. to E.1.8. 
shall not apply to Teaohers hired to 
teach for a specified time period on 
the expressed written understandtng 
that the Teacher will not, after the 
completion of such Ume period, be 
employed by the Roard. 

E.1.10. In accordance with E.3.1. new teachers 
shall not be hired by the Board to fill a 
vacant position in any subject or area of 
instruction, whether full-time or 
part-time within a school until Teachers 
who have been declared suk-plus and who 
have not received severance pay and who 
met the quaIifications required for the 
position, have been placed in or have 
been offered and refused the position. 

E. l . l l .  The termination of B Teacher's Contract 
or a Teacher's election and resignntion 
under E.1.3. and E.1.6. do not prejudice 
a Teacher's right to grieve in regard to  
non-compliance wtth the surplus 
procedures. 
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E. 1.12. Other matters relating to surplus 
procedures may be found in the hca l  
Agreement. 

E.2.0.- PART-TJIYIE TEACHER PROVISION 

E.2.1. A full-time Teacher who, prior to March 1 
(or a later date if set out in the Local 
Agreement) requests to teach part-time 
commencing the following school year 
either for a specified period of one or 
two school years or  without an+ period 
being specified 
request to  teach 

(a) there are full-time Teachers who are 
projected to  be surplus i,n. m y  of the 
Boards after b y  15 base&on March 
15 enrolment projections, and 

(b) the number of full- time equlvalent 
teRohing positions to be filled by 
Part-time Teachers will qot  exceed 4% 
of the staff allocated to the B W  
under D.3 .0 .  and 

..+\ 

E.2.2 .  

E.2 .3 .  

E .2 .4 .  

(c) in the opinion of the Director the 
number of positions to be held by 
Part-time Teachers to teach in the 
sane school is not excessive. 

A t  the discretion of the Director the 
number of positions in the Board filled by 
Part-time Teachers may exceed 4% of the 
full-time equivalent positions. 

When the total full-time equlvalent number 
of part-time teaching positions is less 
than the number of full-time equivalent 
requests, then seniority with the Board 
shall determine which TeRchers shall be 
granted part-time teaching positions. 

A Teacher who requests and is granted 
an assignment as a Part-time Teacher for  
a specified period will return to full-time 
teaching at the end of the period subfeat 
to the surplus procedures. 
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E.2.5. Notwithstanding E.2.4., a Teacher may 
apply for an extension of the Teacher's 
part-time assfgnment and such extension 
shall be subject to the approval of the 
Director. Such applicmtion shall be made 
prior to March 1. 

E.2.6. For purposes of calculating the Sick 
Leave Credit gratuity (under C ,IO. 0 .  ) , of 
a Teacher who taught full-time and who 
was granted an assignment as a Part-time 
Teacher on or after September 1, 1978 
pursuant to E.2.0. o r  the Declining 
Enrobnent provisions in R previous 
collective agreement, 

(a) the "fhal Total Salary of the 
Teacher" shall be the full-time 
annual rate of the earnings of the 
Teacher, and 

(b) the maximum amount pamble shall 
not exceed one half the full-time 
annual rate. 

E.3.0.- RECALL PROCEDURES 

Y3.3.1. Subject to the provisions of E.1.0., a 
surplus permanent or probationary 
teacher whose Contract ha6 been 
terminated effeotive August 31 or 
December 31 and has not taken severance 
pay and who wishes to be recalled to fill 
a teaching position that becomes available 
in the Board shall apply in writfng giving 
the teacher's name, current address and 
phone number. For a period of 12 
months from the date of the terminat- 
the Contract the teacher shall be subject 
to recall fn order o 
become avalla e, 
teacher ha8 suihble qualffications for the 
teaching position available. The period of 
12 months shall commence on the initial 
date of termination and not the deferred 
date of termination if the Teacher elects 
deferral under B.3.3. or E.L.6. 

- provided €is that the 
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(a) In the event that the Board is  
unable to contact the teacher who 
has applied, it shall so notify that 
teacher by letter sent by registered 
mafl to the teacher's last known 
address and if the Board does not 
receive a reply within seven days 
from the date of mailing, it shall 
offer the position to the next most 
senior qualified teacher. 

(b) After the Board has notified the 
teacher by registered mail a total of 
two times and received no reply as 
outlined in E.3.l.(a) above, the 
Board shell have fulfilled its 
obligations to the teaoher under this 
Agreement. 

E.3 .2 .  A teaclier who refuses A recall as 
prescribed in E. 3 . 1 .  shall no longer be 
entitled to rec~ll .  

E.3.3. A Teacher who h R s  been xecalled to a 
position with the Board under Contract 
commencing on or bePore October 31 next 
following an August 31 termination shall 
be credited with Teaohing Experience 
f rom September 1 of that year. 

E.3.4. Notwithstanding E.9.3., in the case of 
Etobfcoke a Teacher who is recalled within 
the period specified in E.3.1 .  shall for 
seniority purposes only be given credit 
for the Teacher's immediately preceding 
period of contiminus service wi th  the 
Board. 

E.I.0.- I%EmArNmC? 

E. 4.1. The conditions for retraining Teachers 
during R period of deolininng enrolment 
Rre: 

(a) If, by April 15,  the Board 
anticipates Identifying Surplus 
Teachers under the Locd Agreement, 
and 
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(b) If, by that date, the Board 
anticipates that it may need to hire 
teachers in order to staff its 
prngrams, then 

(c) The Board may, at its discretion and 
in consultation with the Branch 
Affiliates, o r  in the case of Toronto, 
the Toronto Teachers' Federation, 
request Teachers who have 
demonstrated R high level of 
competence in the position(a) for 
which they are currently qualified to 
undertake retraining to  meet the 
needs anticipated in (b) above 
subject to the conditions set out 
below, providing that, in the opinion 
of  the Board, these Teachers will be 
able to continue to clemonatrate a 

I high level of Competence in my 
position(s) for which they may be 
retrained. 

E.4.2. If the Teacher agrees to undertake such 
retraining, 

t (a) Tuition fees shall be paid by the 
Board for the purpose of retraining 
and official receipts shall be 
submitted to the Director, and 

(b) If such retraining requires full-the 
attendflnce during regular school 
hours, the Board shall request the 
Teacher to take a leave under the 
cnnditions of C .4.0. 

(c) Subject to the provisions of 
E.4 .0 .  ,the Teacher shall comply with 
the conditions otherwise required of 
a Teacher granted leave with pay 
under C.4.0. 

(d) Upon return to work the Teacher 
shall undertake any assignment for  
which the Teacher la  qualified. 

i 



E.4.3. The number of Teachers who may 
undertake such retraining in any one 
year shall not exceed the number of 
Surplus Teachers, and 

(a) The number of Teaohers who may be 
granted Leave of Absence for 
Retaining shall not exceed five 
full-time equivalents fn any one 
year. 

E.4.4. The foregoing provisions for  retraining 
have been introduced on an experimental 
basis and will be reviewed by the parties 
before either Party recommends 
continuance of these provisions in any 
subsequent agreement. 

E.5.0.- LEAiTES OF ABSENCR HRTJfOVT PAY 

E.S.l. A Teacher who has been in the employ of 
the Board for a period of seven 
consecutive years or more shall be 
granted leave of absence without pay 
upon request provided that the 
commencement and the end of such leave 
coincide with the comrnenaement and end 
of a school term or terms. 
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PART P - CONl"R?U~G-EDUCATION WCHERS 

The term and conditions of employment Ln tluis Part 
apply d y  to Conthuing Fklmacation Tenchem. 

F.1.0.- GRlWTANCE AND ARBI"I0N 
PROCEDURE 

F.l.l. 

F.1.2. 

F.1.3.  

"his Qrievance and Arbitration Procedure 
is deemed to be part of the Collective 
Agreements between the parties pursuant 
to section 1 3 0 ~  and section 130g of the 
Municipalitv of Metropolitan Toronto Act, 
and 

(a) in the case of Toronto, the Toronto 
Teachers' Federation shall act as the 
agent of the Branch AffiHate(s) 

Within the terms of Part F a grievance ia 
a difference relating to the interpretation, 
application, administration or alleged 
violation of this Part, including any 
question an to whether a matter is 
arbitrable. 

N o h  of Qrlevanae by the Qrievm 

(a) A Contlnuing Education Teacher or a 
group of Contfnuing Education 
Teachers, unable to resolve a 
complaint informally, may initiate a 
grievance within 15 days following 
the day the cause of the grievance 
became known or reasonably ought to 
have been known to the Continuing 
Educatlon Teacher(s) . The notice of 
grievance, signed by the grIevor 
and the President of the Branch 
Affiliate o r  designate, shall be made 
in writing to the Director o r  
designate. This notice shall state 
the section o r  sections of Part F that 
it is alleged have been violated, 
together with a description of the 
complaint sufficient to indicate the 
substance of this complaint and the 

and B m o h  AfMhte 
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remedx sought. In any informal 
discussions the Continuing Education 
Teacher or group of Conthdng 
Education Teachers may be 
accompanied by a representatlve of 
the Branch Affiliate. 

A Board o r  Branch Affiliate may 
lniiiate a policy or group grievance 
by glving notice to the other party 
within 55 days following the day that 
the cause for the grievance became 
known or reasonably ought to have 
been known to the grieving party. 

The representatives of the Board 
and Branch Affiliate shall meet 
wlthin 10 days of receipt of the 
noace under F.1.3.(a). or  F.1.3. (b) 
above and shall attempt to settle the 
grievance. 

Any settlement of R grievance prior 
to arbitration shall be without 
prejudice or precedent to any other 
Board or Branch Affiliate. 

F.1.4.  Nottoe of Jntent to Proceed 

(a) If the grievance is not settled within 
10 days of the meeting, the Branch 
Affiliate or Board may inform the 
other party in writing within a 
further 10 days that it is proceedjng 
to arbitration, giving a copy of such 
notice to each of the other Boards 
and Brmch Affiliates for grlevances 
involving seotion(s) in Part F which 
are part of the ColIective Agreement 
between all the parties pursuant to 
section MO(&) o f  the Municipality OJ 
Metropolitan - -  - Toronto Act, 

(b) The notice In F.1.4.(a) shall specify 
whether the Rrnnch Affiliate o r  
Board desires a single arbitrator or 
a board of arbitration, and if the 
latter, shall specify the party's 
sppointee t Q  the board of 

to ArllatJxtlm 
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arbitration. A Board or Branch 
Affiliate not wishing a single 
arbitrator shaU so advlse the 
originating party wlthin 10 days and 
shall, at the same time, spedfy its 
appointee to the board of 
arbitration. The originating party 
shall. then appoint its nominee within 
a further five days of being advised 
of the appointee of the other party. 

(c) The two appointees or, in the case 
of a single arbitrator, 
representatives of the Board and 
Branch Affiliate shall RS soon as 
possible appoint an arbitrator or the 
chairperson of the arbitration board. 
If either party fails to  appoint an 
arbitrator or, if the appointees fail 
to agree on a chairperson, or  if the 
representatlves cannot agree on a 
single arbitrator Within 35 dayg of 
the notice in F . 1 - 4 .  (a) being 
received, the appointment shall be 
made by the Education Relations 
Commission upon the request of 
either party. 

(a) The arbitrator or the arbitration 
board shall hear and determine the 
grievance, shall issue A decision and 
the decision shall be final and 
binding on the parties. The 
decision of a majority shall be the 
decision of the arbitrrtton board, 
but if there is no mq3ority the 
decision of the chairperson shall 
govern. 

(e) The single arbitrator or the board of 
arbitration shall. determine its own 
procedures brit shall glve full 
opportunity to dl parties to present 
evidence and make represenhtl ons. 

( f )  It is the right of the Roard(s) and 
Branch Affiliate(s) to intervene and 
to make representations in an 
arbitration of a grlevance involving 
the Collective Agreement between dl 



the parties pursuant to section 
130(g) of the Municipalltx of 
Metropolitan Xo-mnJc~Agt. 

(g) The single arbttrator o r  board of 
arbitration shall have the power to 
amend technical deficiencies of the 
grievance and modify penalties 
including disciplinary penalties but 
shall not by its decisiion add to, 
delete from, modify or otherwise 
amend the provisions of Part F. 

(h) No person shall be appointed aa an 
arbitrator who has been involved in 
an attempt to negotiate or settle the 
grievance. 

The Board and Branch Affiliate shall 
each bear the expense of its own 
appointee and shall pay one-half the 
cost of the chairperson or single 
arbitrator and their own expense of 
appearing at  the hearlng . 

(j) A grievance initiated within the 
timelines herein mag be prooessed 
notwithstanding that the contract( a) 
of the Conthufng Education 
Teacher(s) involved has(have) 
terminated. 

(k) Days, as the term used in this 
grievance procedure, shall exclude 
Saturdays, Sundays, and piiblfc 
holidays. 

( 1 )  Time limits herein niay be extended 
by consent of the Board and Branch 
Affilfate. 

(m) Grievances concerning similar matters 
may be hewd together. 

(n) No aotion of any kind shall be taken 
against any person because of that 

, grievance or arbitration procedures 
under Part F. 

(i) 

person's participation in the 



(a) A Continuing Education Teacher may 
be disciplined only for just cause. 

(p) If a grievance concerns the 
discipline of a Continuing Eduoation 
Teacher, including disciplinary 
dismissal, or discharge for 
incompetence, or just cause, the 
arbitrator or  the arbitration board 
may confirm the decision of the 
Board or  reinstate the Continuing 
Ectuoatlon Teacher, with or without 
full compensation or  otherwise modify 
the penalty. Where the arbitrator or 
arbitration board determines that 
reinstatement of the Continuing 
Education Teacher is not practical, 
the arbitrator or arbitration board 
may award compensation. 

F.2.0.- lNDMDUAL RIQRTS 

F.2.1.  Both the Board and Branch Affiliate shall 
comply with the Ontario Human Rights 
Code. Any alleged violation shall be 
dealt with pursuant to  the procedures in 
the Code. 

F.3.0.- SALARY 

F.3.1. A Continuing Education Teacher shall be 
paid in accordance with the following 
Salary Schedule (hourly rate inclusive of 
holiday and vacation pay): 

SepVfJ1 Peb/Ba Sept/fJ2 
to to to 

step JW.92 AWl-3 A- 

0 $34.98 $35.33 $36.39 

1 $37.31 $37.00 $38.81 

2 $39.63 $40.03 $41.23 

3 $41.97 d4a .39 43.66 

(less than 180 hours) 

(180 to 359 hours) 

(360 to 639 hours) 

(540 or more hours) 
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(a) A Continuing. Education Teacher shall 
be advanced on the steps of the 
Salary Schedule set out’above on the 
basis of the cumulative total number 
of elementary continuing eduoation 
hours taught as a Continuing 
Educatlon Teacher and completed 
prior to Vie commencement of duties 
on a continuing education assignment 
for  which the hjgher rate Is to be 
paid. 

(b) A step on the Salary Schedule shall 
be based on the number of 
elementary continuing education 
hours the Continuing Education 
Teacher has taught for the Board. 
Only courses which commenced on or 
after September 1, U89 shall be 
counted. 

( c )  The hourly rate of pay set out  In 
F.3.1. shall be payment for the 
normal duties of a Continuing 
Education Teacher but shall be pala 
f o r  classroom teaching hours only. 

(cl) For the purposes of F.3.l.(a) an 
assignment of a Continuing Education 
Teacher to a position that does not 
involve classroom duties shall be 
equated to an assignment involving 
classroom duties. 

F. 3 -2 .  Principle and Vfce-Prlnclpals 

(a) A Continuing Education Teaoher 
appointed to the position of principal 
or vice-principal In a continuing 
education program shall be paid in 
accordance with the followfng Salary 
Scliedule (hourly rate inclusive of 
holiday and vacation pay): 

SepW91 Feb/W SapVS2 
to to to 

step JW!QZ .4wsa. 4!!&3!!! 
Principals $51.30 $61.81 $53.38 
Vice-Princ. $46.39 $48.75 $48.16 



(b) The hourly rate of pay set out above 
shall be paid for the number of 
scheduled classroom teaching hours 
in the continuing education program 
which the principal or vice-principal 
supervises and for which the 
principal o r  vice-principal is 
required by the Board to be present 
to supervise. Such payment is 
payment also for the performance of 
other duties of a principal o r  
vice-principal related to the 
continuing education programs €or 
which the principal or vice-principal 
is responsible. 

F . 3 .3 .  IlespmaibiUty Mlmnoes 

(a) A Continuing Education Teacher may 
be appointed to a position of 
responsibilfty in a continuing 
educatlon program other than those 
set out under F.3.2. Suah 
Continuing Education Teacher shall 
be paid, for the performance of 
duties, an amount r s  set out below 
in addition to the hourly rate of pay 
to which the Continuing Education 
Teacher is entitled under F.3.1. 

to to to 
SbP J.!&?B A-&I?Z 4YkrIL. 

Level I $2.64 $2 e 67 $2.75 
Level I1 $3.92 $3.96 $4.08 

F.4.O.- STAPFINC 

F.4.1. The number of Continuing Education 
Teachers to be employed by a Board shall 
be determhed by the Board. 
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F.5.0.- ILLNESS AND BERBI\VRMWT 

F.5.1. A Continuing Education Teacher shall be 
entltled to leave of Rbsence with pay for 
two worklng days per summer for 
bereavement or illness provided that the 
Continuing Education Teacher makes 
arrangements with the principal to ensure 
that a suitable replacement is found. 
Alternate arrangements for the class may 
be made by the princlprl. Illness or 
bereavement days shall not accumulate. 
Leave for  bereavement shall be granted 
only for and at the t h e  of death of a 
member of the Continuing Education 
Teacher's immediate fnmfly . 



The appenrled letters of underatanding 
are Lncorporated into and made part of this 
Agreement. 

The execuHon of this Agreement ahall. also 
constitute execution of the appended letters of 
understanding. 

IN WlTNESS tWlEREOF the Boards have 
caused to be affixed hereto their respective seals 
attested to by the hands of their proper officers 
duly authorized in that behalf and the Branch 
Affiliates have by the hands of their duly 
authorized representatives executed this Agreement. 
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Mreator of Education &nd 
seoretary-Trwurer 
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Direator & Education and 
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The Boards and Branch Affiliates agree 
that a Teacher w€th the North York Board who has 
completed a North York long course and has had 
this recognized for category placement as of 
September 1, 1884 shall not, in accordance with 
B.3.4. be paid on the basis of a lower category 
and, for the purposee of B.8.0. this course shall 
be deemed to be equivalent to a Ministry course. 

LE3prl[zR OF UNDERSTANDING 
(for Etobhke only) 

In accordance with the policy approved 
by the Board for "Positions of Responsibility in the 
Public and Secondary Schools Affected by Declining 
Enrolments" : 

(i) A Chairperson who has successfully discharged 
his or her responsibilities for at least five 
years shall retdn the rank and salary of 
Chairperson regardless of assignment unless he 
or she requested a position of lee~ser 
responsfbilfty . 

(11) When the position of an incumbent Chafrperson 
no longer justifies the rank of epecial 
811owmces, a "one year of grace" shall be 
observed before any change in rank or special 
allowances would take effect. Every effort 
shall be made to transfer such a person to 
another school or  position where the numbers 
do justify the rank or spedal allowances. If it 
is not possfble to arrange such a transfer, the 
salary of the person shall be "red-circled" at 
the rate being paid to the individual concerned 
at the tlme of the aotion until increases in the 
schedule, as applled to the individual's 
position, exceed that salary. 
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LEl!TER OF UNDERSTANDING 
(for Tomto and Bast York and S@arbmmgh onIy) 

The provisions in the ff1982-83f' 
agreements tn East York (33.08), Soarborough 
(31.10) and Toron to ( 4.6.4.0.0. ) concerning 
federation release time shall continue to apply 
during the term of the Central Agreement. 

LE'JTKR OF UNDBRSTANDJNG 
(for Scarborough only) 

_c re: Imng T- Qs!@!m83-.merlence 
In addition to the provisions of 8 . 3 . 0 . .  

the Scarborough Board d l 1  continue to calculate 
long term occasional Teaching Experience under the 
pmvidons of 48.03 for the 1982-83 agreement for 
Soarborough. 

LETTER OF UNDEIWTANDING 
I re:Jmm-@m- 

Changedl in the Collective Agreement from the 
prevlous agreement whtch requlre action by the 
Boards that have been delayed because of lateness 
of ratfliantion shall be done as soon as 
adnrinfetratlvely feasible. 

Total Salary is retroactive to September 1, 1991 and 
shall apply to all Teachers who are covered by the 
renewal Agreement and to all persons who were 
Teachers employed by one of the Boards on or after 
September 1, loel but who Ieft the employ of the 
Boards prlor to the date of the signing of thfa 
Agreement. 



The provisions in the ‘‘1985-86 local” 
agreementsl referred to in C.15.10. fn Eamt York 
(EY 244.2. ) , Etobicoke (ET. 20.3,,( g) ) , Metropolitan 
Toronto School Board (ME.22.1.), North York 
(NY .20.1 , NY. 20.2. ) and York Y. 17.0. -Y. 17.4.) 
concerning preparation time shall continue to apply 
during the t e r m  of the central ngreement. 

In regard t o  East York: 

EY.24.0.- LUNCH AND PREPARATION TIME 

EY.24.2. In elementdry, middle and junior high 
schools, the Board will continue the 
practice of provtding lunchroom - 
supervisors, thereby illl&vIng for the 
sohedulhg of Teachers’ time for lunch 
and for preparation. 

(a) In the elementary and middle schools 
the arrangement of this preparation 
time Within the school will be 
determined by the prindpal and staff 
and inclusive of scheduled breaks 
shall approach, but not normally 
exceed, 60 minutes per school day 
averaged over the week. 

(b) In junior high schools, each school 
day the Board will provide to each 
full-time classroom Teacher, one 
40-minute preparation period, or the 
equivalent thereof, free from 
teaching and non - teaching duties, 
and the Board will encourage, in line 
with present practice, the provision 
of h e  for “on call” or supervisory 
duties to  each full-time classroom 
Tencher. 

A part-time classroom Teacher shall 
have the above noted preparation 
time prorated. 
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In regard to Etobicoke: 

ET.ao.0.- STAFFJNa COMwTrnS 

(g) to attempt to provide professional 
plmning time of 150 minutes weekly 
for Teachers, other than principals, 
vice-principals and chatrpersons. 

Xn regard to Metropolitan Toronto School Board: 

ME.22 -0. - PREPARATION 
lW.22.1. In the organization of the school the 

principal o r  head Teacher shall W e  
every effort to provide preparation t h e  
for Teachers in addition to the half-hour 
period available each day after the 
students have been dismissed. 

In regard to North York: 

NP.20.0.- JUNIOR NIQH SCHOOLS 

NY.20.1. Unless otherwise agreed between the 
principal and Teacher, the present 
practice of including in a Teacher's 
timetable a dally preparatjon period of at 
least 40 minutes or the equivalent 
thereof, and t h e  for "on call" or 
supervisory duties shall be continued. 

NY.20.2. In Junior High Schools, R part-time 
classroom Teacher shall have prorated 
preparation time unless otherwise agreed 
between the principal Rnd the Teacher. 

In regard to York: 

Y.lT.0.- TKACHEn PLANNING TICMR 

Y.17.1. (a) Every full-time junior school Teacher 
shall have not less thm 100 minutes 
of planning time per week during the 
hours nf 9:OO a.m. and 4:OO p.m., 
exclusive of lunch periods md 
recesses. 
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Y. 17.2. 

Y.17.3. 

Y.17.4. 

(b) Every part-time junior school 
Teacher engaged to teach half-time 
or more shall hwe not less' than 50 
minutes of planning time per week, 
exclusive of recesses. 

(a) Every full-time senior school Teaclier 
shall have the equivalent of not less 
than one regular teaching period per 
day of planning time. 

(b) Every part-time senior school 
Teacher engaged to teach Mf ~ time 
o r  more shall hnve the equivalent of 
not less than one-half of a regular 
teaching period per day of planning 
time. 

Notwithstanding Y.17.1, and Y . I ? . % . ,  a 
Teaaher may forego aU or some of the 
stated phnnlng time to be used to 
provide inatruetion in programs within the 
school. The relinquishing of a11 o r  some 
of this plannfng time shall be determined 
by the principal following meaningful 
consultation with the staff concerned and 
with the agreement of the individual 
Teacher. 

When a Teacher loses planning t h e  due 
to the absence of a sbf f  member who 
provides relief t h e ,  this planning time 
can be taken between 3:30 p.m. and 4:OO 
p.m. 

LEl'TER OF UNDERSTANDINQ 
re: Deltvsrg of plagrcuas and services 

------------- fm studfmw XdeIBtltied as Trainable .-.--I-__--- mtarded 

Should the Boards, having considered the Report of 
the Task Force which examined the role of the 
School Board in this matter, move to a Metro-wide 
Special Education Delivery Model and transfer the 
contract of a Teacher currently employed by the 
School Board to  another Board, that Teacher shall 
for the purposes of seniority, be given credit in 
accordance with the appropriate clause from the 
appropriate 1886-8B Local Agreement as follows: 
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~ ~ ~ 1 3 . 6 .  ~ y . 1 2 . 7 .  ~ . 2 5 . 6 .  
ET.13.8. SC.14.8. Y.13.8. 
ME. 23.8. 

In addition, such Teacher, while continuing as a 
Teacher of Students Identified as Trainable 
Retarded: 

1) shd until August 31, 1893 have the followfng 
transitional conditlons of employment which the 
Teacher had, under the Loon1 Agreement which 
was in force at the timo of the move to a 
Metro-wide Special Educntion Delivery Model, 
with the School Board: 

ME. 10.0. 
MKlQ.0. 

and 

2) shall not have the Teacher's Total Salary 
reduced as a result of such transfer of 
employment. Except where such Teacher 
relinquishes this transitional condition the 
Total Salary payable fmmediately prior to such 
transfer.shall be red-circled until such time aa 
the Total Salary otherwise payable under this 
Agreement exceeds the total salnry red-circled. 

If the implementation of the Task Force report is 
delayed beyond September 1, lg92 then the Metro 
allowances contained in Appendices El -1  and 8-2 
shall continue to apply and shall be increased by 
3.0% for the school yenr 1992-88. 

This Letter of Understanding will come fnto effect 
with the oornmencement of staffing procedures for  
September 1991. 

The intent of alternate arrangements (which permit 
an exception to the scheduling provision of 
C.13.2.)  shall be to allow for flexibility of 
implementa5lon of preparation time, not to reduce 
the agreed entitlement under C.13.2, 
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A school staff including the principal, having 
followed the normal local staffing process, may 
reoommend for a Teacher an arrangement that 
includes an exception to the scheduling of the 
minutes of preparation time to which the Teacher is 
entitled under C. 13.2. provided that: 

(i) the Teacher has agreed freely without 
pressure ; 

(11) the arrangement provides the full equivalent of 
150 minutes per week; 

(M) the arrangement i s  consistent with good 
programming for  the school; 

(iv) the arrangement has been presented to a full 
staff meeting at which the Teacher affected Is 
present and has staff approval; and 

(v) the arrangement has been put in writing and 
signed by the Teacher with a copy sent to the 
Branch Affiliates and the appropriate 
supervisory officer. 

The school staff's recommended arrangement shall 
be submitted to a join 
committee composed sf the 
one other Board representative and the Branch 
Affiliate presidents or, In the case of Toronto, the 
president of the Toronto Teachers' Federation and 
one other Toronto Teachers' Federation appointee 
or, in the case of le Conseil, the president of the 
Branch Affiliate and one other Branch Affiliate 
appointee. Decisions of the committee shall be made 
by simple mRjorfty vote, The committee shall review 
the situation prior to implementation. 

\ 

If the committee determines that the above required 
crlterh have been met, the arrangement sholl be 
approved. Such approval shaU not be unreasonably 
withheld. 

If the committee determines that the above required 
criteria have not been met then the committee shall: 

(a) set aside the alternate arrangement in which 
case C.13.2. shall apply, or 
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(b) refer the matter back to the teachhg staff of 
the school for further consideration. 

All decisions of the committee shall be recorded and 
aigned by all committee members. 
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The Board of Education 
for the 

City of North York 

and 

The North York Women Teachers' Assocktion 
and 

The Ontario Public School Teachers' Federation, 
North York District 

for 

the 1981-82 and 1992-93 
school years 

.. . 
; :. . .  

. .  . . .  . . . .  :. . .  . . . , ,  ,. . ,  . , 
. . . ,  

6. 
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THIS AGREEMENT dated the day of 
O=TO-s€R , 1802 

BETWEEN: 

The Board of Education 

hereinafter referred to as the "Board" 

for the City of North York 

. .  

and 

The North York Women 
Teachers' Association 

The Ontario Public School Teachers' 
Federation North York District 

herehafter referred to as the 
"Branch Affiliates" 

The Board and Branch Affiliates egree BS 
f ollaws : 
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. ,  

. .  
, ,  . . . 

NY*l.o~*L.pmm . OF , .  T H x $ . . ' ~  -T ' ' ' . . 

NY. .~ . I ' . . .  It ..is the.. 'intent. of the: '.parties t6 ~KIS 
bead , '  Agrtiement ' ' to:,  'mahtain mutually 
sayrm3tory 1 relations~ps .,by, setting,:.,,forth 

-of 
employment and". 'to :pr'ovide a' prooedure 
for the equitable; settlerncint, , .  of grievances. 

, .  . .  
. . . ,  

" .  certdn ' .  . terms'. .',:"id '. 'conditions 

, . .  
. .  

.i . 

I . s ;  . .  
. .  

. .  . . . .  , 

Ny.2;0;-.  ~ C O c e J r n r n  . '  ' 

NY.2 .1 . . .  The 'Board recognizes the Branch 
Affiliates mentioned: in. .+e .descrip@on of 
the parties .to ':this' 1,'iAgreement as the 
sole" : ahd exclua .'B.randh Affiliates 

. authori?ed, to. negotiate and participate in 
., . '  'the. . .~agministtrtion ' .  :of . this 'Local 

NY. 2.2. :All ' mattees .and rights ,negotiable .under 
sub-aebtion 130g( I)' of the g@icipality of 

. .  ,. Metropalitan Toronto .A&, not ...p resdri'tisd. 

within 'the sole imd::.exbluslve' right of the 

Agreement. , .. 
. .  

'by". ' ' U S  Locgl'."Agre&~~fif shall : ' r e d  

'.. Board to .  manage its' affairs. 
, . _  . .  

. .  I. , , . ..,,. .~ 
. . .  

. . . ,  

. , ,  
, .  . '  , NY.S.O,.:- D d T I O N S  . .  . .  

NY . 3 . 1 .  , The words .' defined '. in '. :A.'3.. 0 .  of the 
Central. Agr,&ement. ShaW KaVe the same 

. ,  meaning in. the. L 
f0iyjvpiitt .of .ulis:. 

.. 
. .  . , . ,  

IVY . .  . 3 A .  

' 

The USig 'khrolig'ho,ut'.tn3jr .f;Ocal Agrkment 
of capital ..letters 'In wo.rd..''defhd: shall 

. .  " '  be for the.,pukpose .only of .:indicating ' that 
the words 'are' given a: defi.ned . .  . .  'meaning, 

., . .  
, .  

, .  

.? ~y.4.0.- TERM OF A~XUB#UWT"~ ' / '  



I. 

NY .L. 0. - . AppLIC~TION .. . I OF .THIS ,AG- . .  

' NY.,5,1.  .. .. The terms of. this Local, Agreement' apply 
to :@It,, ?6achers, . whp. ?,e members of the 

,.:. . .  . . ,Branch .... Affiates. ,and' who, .'are under 
. .  . .  ..' . Co.n$r&C. yM$h the,,.Bpard dtirhg the term 

the 
, .  :provisions of .this Local .Agreement and 

the : Central Agreement . : ,  ... , . .  ..,~upersede . all. 
previous agreements. 

. ,  , . 

,, ' of this, Local ' Agreement. .. . , . ' 

' NY.. 5.2, . ' Except '' where o thekse  ' provided, 
. . . .  

... 

. 

.. . .  . 
. .  

. .  
. .. 

NY.6.0.- PRoaIBfiION AGAINST THE 
USE OF SANCTIONS 

, ,  , .  , 

NY: . .  .. . .  . . . , . ,, ,_  ere Bhali:, . be.,, no . titrike 'Br lockout 
during"'me ,term of this.,. Local Agreement 

. or of, any renewal. "of-' ' .  this Local 

- .Th . >. .'.'. 
. .  

.. . .  I Agreemen . .  t . . . .  . , . .  , .: ' , . .. , I' . . ' I  . .  
. .  ~ ..I 

. .  
, .  . . . - . . .  ., 

WXy7.0.1'- . G ~ ~ C E - ~ A R B I ~ T I O N :  ., . . .  . PROCEDURE 
. ., ' . , ^  . 

.. . . '1. 

NY .7  I .  'The'" '$artles , t o  this ' Local., Agreement 
" heret+$ .-,"lnhrporate ' 'by reference the 

Gr{evance-Arbitraton .Procedure contained 
'in A.8.0. of the . :  Sentral ..,..., A~reemenf,. 
Such 'provisions hereby dbnktftute @art of 

. .  

.. , . thls'Local Agreement. . .  . .  . 
, .  . . .  : . . . .  , 

'. , , .  .. , . 
, 

NY.i.0.: Mbg'lYDMENTS , ... ! , .  ' , , .. , 

.NY.B.l~.  ,Any\,.,amendment, to, addMon. to, "deletion 
'! : . from,:::.:. of ...deviation : ... from . -this Looal 
.' ' "' ,Ag$qempn%: sh@l, be made dn. Writing upon 

. .  .. ' : . . huhl.:.' coiisent' .of the pakties. and any 
kucli' ahiendment, ' .adation; ':deletion o r  
.deviatian:..,shdll. have 'effect from such date 

:amend unaer NY..8..1.. 
' not;ice,,,',to. this effect. 

meet ' witl ib ;thirty .day8 
other party will agree 

. .  , . .  

j '  .. . . . .  
. .  ' .  . 

. .  ,. 

aa shall be ,, mntpally . agr.eed upon. . .  . .  . .  , .  . . 
. .  . .  

.,, . 

. .  to :aegofiate, the proposed amendment. 
. .  
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NY.9.2.  No Teacher shall be disciplined by way of 
demotion, transfer, dismissal, letter of 
reprimand or the withholding of pay 
without just cause and such cause shall 
be prodded to the Teacher in Writing. 

NY.lO.O.- SALARY PAYlllIBNTS BY BANK DEPOSIT 

NY : l O ~ . . l : ~  The m&hod'..of:,pagment will be': 
. . .  . : . .  . .  

, , .: (a) The first school day fn September 
shall be a'pay date. 

, .' (bJ The second' September payment date 
wi l l  be. on .'.the' nearest ' school .day 

(.c) '. Tlie Jime: salary payment 'date w i l l  be 
on ..the 4 .3n ' ;o f '  June o r  the nearest 

' . ' (cl) .  .Other monthly' payment dates will be 

. .  

. ,  . ". '. !before 'September 30. 
. ,  : .  

. .  , 'ipOhaol.day p&, thereto, . .  
. . . . . .  ,. : . .  . . . .  . . . .  . .  

, .  .on: ,the ,..$5th.,':.of .me ,,month , or 'the. . 

. .  . . .  . , . . . . .  nwreist soho61,. ... day' . . .  ... 'pfior . thereto. 
. . . . . . .  :. 

. .  . .  . .  , .,:, : . .  . .  . .  

~ N Y . h ; 2 : ,  The. June salarypayment shall. be '20%. of 
annual : salary; .all  .&her payments shall lk 

, . '8% of annual salary. 
, .  . . . .  . .  

, .; ., . , ,  

. . . .  . . . . . .  

NY; 11 .O . - , 'PAYRQLL DEDUCTIOVS . .  ' , 

, .  

..' ' N Y . l l . l .  .Payroll slips'. shai ' show alS .normal 

. .  ' . >,. .&11 be 6tBted :'fn a,: .mehomndum to be 
. . .  . .  ' deductions., Any;' non-routine deductions, 

. . .  included with . the:: regular iayroll .,sup.. 
, .  . . .  . . . .  . .  

, ,  
. .  

. ,  . . .  
, .  



RP. 12.0. - SRNIORITY PROCEDURES 

NY.12 .1 .  (a) Each year, the Board s h a  develop a 
seniority list of Teachers with those 
having the greatest seniority first on 
the basis of the criteria set out in 
NY . l a .  2 . 

(b) This list shall be utilized to enable 
the Board to implement NY. 13.0. 

NY.12.2. Seniority shell be determined on the basis 
of the following criteria: 

(a) Length of Teaching Experience In 
- the following order: 

(i) aggregate experience with the 
Board o r  its predecessors, and 
where (i) is equal between 
Teachers, then 

(11) with any of the boards of 
education in Metropolftan 
Toronto or their predecessors, 
and where (i) and (U) are 
equal between Teachers, then 

(W) Hdth any other board In 
- Ontario and where (i), (U) 

an& (iii) are equal between 
Teachers, then 

., .. 
I .  

(iv) other experience in teaching 
,.that has been , accepted . f o r  

. .  , . '  salary purposes; 

(b) if the length of Teaching Experience 
is equal, the higher category 
placement shall determine seniority; 
or 

, ,  
' . .  . ' ' (0.) ' .  rf: the length. of. Teaching Experience 

, . t Y ~  . . . .: :.....and .cqtegory: placement are equal, 
the .seniority shall.. be determined by 
computerized random selection or  lot 

. ..&i 
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. .  . .  
. .  

. . . .  . . .  . . . .  . . . . . . . . . .  
, :  . 

. .  
. . .  

. . . . .  . .  

, .  

. .  ,. . 

. :. . , .  . .  
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I 

seniority list being adjusted to 
reflect the last documented 
category placement . 

NY.12.5.  On or before April 15, the Board shall: 

(a) supply a copy of the seniority list 
and any revisions thereto, to each 
Branch Affiliate, 

(b) advise in writing each Teacher whose 
name appears on the seniority list of 
the Teacher's number on that list. 

(c) if there is any disagreement 
regarding a Teacher's position on 
the seniority list, that Teacher may 
dfscUss the placement and attempt to 
resolve the di6pute with the 
appropriate supervisory officer, 
assisted by a representative of the 
Branch Affiliate. Falling satisfactory 
resolution within ten school days of 
the request for  the meeting, the 
Teacher shall be entitled to lodge a 
grievance in accordance w i t h  A.8.13. 

pY.12.6. For the purpose of reducing the number 
of SuPplus Teachers within the boards of 
education in Metropolitan Toronto, and 
the School Board, a Teacher who Is 
teaching half-time or more on or after 
September 1, 1979 shall be deemed to be 
employed on a full-time basis for the 
period commencing September 1, 1979 for  
the purposes of NY, l2 .0 .  and shall have 
sekliority calculated accordingly. 

NY.12.7.  Contingent upon the inclusion of a 
reciprocal provision in the oollective 
agrkeuient governing the teacher with the 
sendfng board of education; 

(a) A speck1 education teacher 
requested t o  transfer from a 
Metropolitan Toronto-wide special 
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". , .  . ,  . special subject and program 
..needs .for ' the following 

(ii)" Tfie , approximate number of 
. . Teachers neaessary to staff 

I .  each program .,or subject area 
. .  . . "  .. designated as special to the 

' . Board's needs shall be 
forwarded 'to' each Branch 

' Affiliate on or before May 1. 

I .  (iii) . When. ' a  program or  'subject 
. . .  ..area which has been 

., , designated. a s  ,special to the 
. . Board's needsdoes not have a 

, . ,  .. . . .  ' f u l l  Teacher.. complement and 
. .  . .  : '. ' . after Teachers who ' ,have 

".,. . ' .  applied for . ':transfer .'to a 
. , .. . .  program or ' subject area which 

. . . . .  . , .  , .  ' , .has been designated as special 
, ' ' " have been, . 'considered, a 

. . . . .  ... :'.:Teacher : declared surplus. .who 
suitable possesses ' ', . ' : : 

..qualiffcations. in that program 
. .  . .  . . . .  or subject 'area . s h d ~  be 
. .  ."' .:. ' .  offered..the positipn in order of 

. .  ,' . '  'Seljtember. . , .  , 

. .  
. .  . ,  

. .  
, .  , .  . .  , .  i 

. .  

.. 
. . . .  

. . . . .  

. . . .  
. .  

. .  : . . ,  

. . . . .  . . . . .  . . . .  . . .  
. ,  

. .  
.. 

. .  seniority. . . . .  , .  

. . . . . .  . . .  . . . .  . .  . 
'! . .  

. . ; . j : .  ., . . , .  

. . . .  . . j.. '. ' ' ?(k)  Teachers : . . cusrently .teaching 
. . . .  in,;.  or , on leave from, the 

. .  " :  above . programs' ' o r '  subject 
areas shall be declared surplus 
only .according to the following. 

, .  . .  (a) .when the number of 
. . . .  Teachers ': required in 

: NY.. 13.1. (b) (U). .above is  
. ' . "  ' less .thaa.'.the number of 

. .  . . .  \ . .  : Teachers : currently 
. . .  . . ,  ,teaching in, or. on leave 

:. ' from, the above program 
. .  or subject 'arha, then 

.;. . .  . .  '.' (b)..those Teachers in, or on 
, .  . .  , leave from, the above 

. . .  . .  . . . . .  program o r  subject areaa, 
with the least seniority in 
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' .  the system, 1 shall be 
subject to the surplus 

. .  . procedur,es of NY.13.0. : 

NY. 13.2. . ,Subject , to , .the p&isions outlined in 
. . . . NY.13.1., 'Teachers ,shall be declared 

surplus: :on. the basis ',of. ..those having the 

NY.13.3. No later. than May 15,. the Board shall 
notify in writing those Teachers 'who have 
been identified.. as surplus. A t  the same 

.' :time each . Branch,: Affiliate shaU be 
, . .  provided. :with a copy of the' list of 

Surplus' .Teachers. 

. .  . .  
. .  

. 

. .  least seniority., . . : 

, .  
. /  

, .  

NY..14.0.- .cAR1BIER COmvSELLING 

NY. 14.1. The :,.Board., and .Branah: ' Affiliates shall 
designate 'representatives to a oonrmltative 
c o , M W e ,  ..to, furthey the, development of a 
program to assist,, .Teachers who may be 
affected by. the ded.line In 'the number of 

, . .  . .  

, . . . .  teaching. poBitions .available. 
. . . .  . .  . 

NY.lk.0. - F M ! J ! - ; ~ ~ . . . . ~ C W  fRQvIsION 
. . .  

. .  . .  
'NY. i5 .1 .  A,:-f;uU&e 'Teach&? who,.r&ests. 'to teach 

' , ... partL;Mnre.'::Oo~enci~g: th8,',fo&Mng. school 
.,for: . . S .  ?pedfjpd': period .,or 

prlor:.:'ts &ti end of the 

NY.1J.2. .'(a)'. , A Teacher .who ., kqueeta and is 

. .  Teacher. f o r  a specified period wiU 
. .  ' .. . '.: return to .full-time~..temhlng at the 

end, of'  the period"subjgc.t.: to surplus 

tl. i ,:bilng ~ specified . shall 

. , . I  trariai'r, period, ' :' ' ,. , ,  . 

, ,  granted. ,an assignment, as'.a Part-tlme , ' 

. .  . ,  . .. , .proc,edures.. 

(b) The Teacher shall, for.purposes of 
. . . smplug. procedures; .:be a memkr o f .  , 

:. 'the: stnff . of :the. school :in which the. . . .  

,:. :.,. . ,  ... . . .Teacher. :was. teaching ps&time. 
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., , NY .16 ' f  . 

. .  responsible for: 
..... or  . to  going; on leave,, a Teacher is 

. I  . . .  . ' (aj  securing ". information . . respecting 
. . . .  . .  . . . . .  . .  . ., , ,  , 

, , : I  

:credit , '  for,  ' experience toward 
superannuation, ' '.and regarding 
superannuation 'payments , when on 

, .  . .(a) : d i n g  ariangements' witli.,the Board 
'to: ' "conWiue ' any payments , under 

' .  C.8.2;; .,that" may ,be : ,  continued 
. ,through ,the 'Board 'when' absent on 

leave. , : 
"' . '. NY. 1.6.2. The Board,' 'upon .' the T6acher's rkuest,  

ahall provide, written confirmatfon , of the 

NY.10.3." :A .  Tebtier dn' leave :shatl..:be' ,subject to 

' . NY. 16.4. ' I f .  a .Teacher decides ..not. to return to the 
. .  ' , Board followhg a 'leave of 'absence, the 

.Bo&d shall, be notified ,as, . soon .as 
'', .':possibie of this. 'de6lsion "Ld not ' later 

, , .than May. 31 for the .following September 
. '  ~ ' o r  .November '30 'for'.the' following January. 

. .  :,:.. , 

. . . . . . . . .  , .  , .  

I , .  , 

, .  . .  . I ' ' '  leave, and'; 
. .  . .  ... . .  

' . arrang6m'entS ma& under NP.l6.Z:(b). ' 
. .  , .  

. . . . . . . .  .. . ,. , . .  , '. 

. . .  
. ' the sufplus , ,  . .  pracedures. . , I  . ' ' . . %  ' 

.. !, , . 
... . . . . . .  .... . . .  . . . . .  

. .  

. . . .  . ,  

. .  . " 1 '  . ' '  ., . . .  
, . , ~ , . .  . .  . .  

. . . . . . . .  . .  . ,  

. .  

NY.. i7i  o - - mws, .OF '.ABSEBCE vmmom . . .  PAY 
. . . . .  . . . .  . .  .. . .  

NY.17.1,  Teacher shall apply ':in wrlthg to the 
. . Director .for a leave . of 'absence :w€thout 
.'. , pay .&vi?ig, reasons regarding the 'purpose 

of.', :the... .,prdposed,., leave; and shall apply 
not 'later': than.  October 15 for  leave 

: beglnining %Tan'iuiry, 1'' aind ,not later' than 
' "' .': 'April'..P5 for ,,leaye' beginning September 1, 

'unless ,other mqtaalty: acceptable, dates' are 
'.:. aiq%nged,,;:'. 

NYi iv1.i ;. '.. A: Teacher'. Qp- a ' leave 'oi::abience without 
p&yiy ' shall'.. notify ' the.: Board, in, writing' by 
.~j,is~~~i''&iiq~r;L: ,lj;jr i.r&gistawd. by 

. . i , ,I . . , . .  

. .  
.. . . . . . . . . .  ! 

~. 
. . . . .  , .  . .  . .  . .  . .  , .  

, .  

. . . . .  .. , . .  

. .  
. . .  . . .  

. .  . .  *as 
. ,  

. . .  ... 

. .  
, , , ,  . .  . .  . ,  

, .  . .  
, .  

. .  . . . . . .  . .  . .  . .  . . .  . .  . .  . .  



. .  

, ,. 

,May 31. that. the Teacher intends 'b .return 
,: ',, , (to.'work at the eonclusiofi of the leave the 

'that the Teacher . 'intends to retukn 4x1 
work., at the. con.clusion .of.  the leave 'the 

. I  . , 

. .  
. . . .  'fallowing .September and by November 30 

. .  , .  . . .  , .  . . . .  ..follo&g:January.. . .  ,:! .";. . . . .  
. .  

, .  . ,  
. .  

. . .  
. . .  . .  . ,  . .  

. ,  , . ,  
. .  



(c) In the event that the Teacher 
refuses to sign, tMs fact shall be 
stated on the material that is placed 
in the file. 

NY. 19.3. If the Teacher disputes the accuracy or  
completeness of any such information 
other than a Teacher's performance 
evqluation, the Board shedl, where 
possible within 15 days from receipt of a 
written request ,by the Teacher stating 
the alleged inaccuracy, either confirm or  
amend the information. 

ETY.20.0.- GENERAL 

NY.20.l. The 'Board agrees to furnish to  the 
Branch Affiliates in response to 

. , , i.. 
, 1 .  

. ,  . 

reasonable requests and at -reasonable 
cost to the Branch Afflliates information 
concerning the educational financial 
resources of the Board, including class 
siee; audited financial statements; 
preliminary budget requirements as 
presented to the Board for review. The 
allocation reports shall be provided as 
follows: 

(a) By September 15 a preliminary 
'report on the status of allocations 
based on the September projected 
enrolments. 

(b) By October 15 a report on the 
detailed distribution of all elementary 
affiliated Teachers, actual 
school-by-school staff, and actual 
enrolments on a school-by-school 
basis, as of September 30. 

(c) By February 15 a similar report 
based on January actual enrobents, 

The.Board agrees to malntafn a Register 
of current Board pollcies. This Register 
Wl be available in each school for the 
use cf Teachers. 





NY.23.2.  The Board recognizes the importance of 
support staff who .are not assigned 
specific classroom duties as an integral 
part of the school pragram, and, 
therefore, they shall not normally be used 
in place of occasional teachers as set out 
In this Local Agreement or the Central 
Agreement. 

~1r.ai.0. - ELEMENTARY SCHOOL c-s 

NY.24.1.  Each elementary school shall have a 
School Committee to which representatives 
are elected annually by the total teaching 
staff. The size of this Committee shall be 
the prerogative of the local school. The 
prfnoipal and vice-principal shall be 
members of this Committee. The School 
Committee shall meet as required to fulfil 
its responsibilities under NY .23.0. 

NY .24.2. The responsibilities of the School 
Committee shall include: 

(a) Developing models for consideration 
of the total staff for distribution of 
staff based on projected enrolment 
and staff allocation. The find model 
is subject to review and approval by 
the Superintendent of Sahools. 

(b) Proposing to the total staff a yard 
duty schedule which will equitably 
distribute this task amon$ all sta€f 
and give consideration to other 
extra-curricular school actlvities of 
all staff and to make every 
reasonable effort to ensure that staff 
assigned supervision dudes during 
the recess periods have some relief 
following those duties. 

(c) Considering the proposed in-school 
budgets and making recommendations 
to the principal ,regarding their 
disposition. 





. .  . .  (0) .. The transfer .procedures exclusive of 
those . pertaining .' 'to. principals and 

.. , . (d) QUaliffcations for  ' all positions of 
.. responsibility . held ' by elementary 

NY. 25.2. Matters. for discussion shall not include 
mattemi ' that. 'are , .under. . negotlation o r  

. .  mattem" that are in -the grievance process. 

. I 
' ,  , , :  < 

. . .  
, , . . .  .:. / . . .Mce-principals:: . . 

. . .  . '  ' . , '  . .  . .  . . ,, 

affllinted Temhers. 

. .  . : 

. . . .  
'NY.f6.0.-.' SCHOO1;. YEAR CALENDAR C- 

. ,  

. .  . .  

. ,  NY .26.1. A Sahool Year Calendar Coynittee shall 
,be .!struck which . . 'shali. 'include 

.' . representatives from .the Branch 
Affiliates, 'to recommend .the mmber  and 
general purpose of ' Professional Activity 
Days. 

. .  

, . . .  

, .  .., , . .  

NY. 27.0. - STAFF ALLOCATION C-. 
. . .  . .1. 

.. 'NY.27.1. There shhall,: be a ' Staff . Allocation 
. . ,Committee- which shall meet no.. less than 

. . (  . .  . : .  five gmes. tn ..each 'school year; ' and which 
. :SW ,.conskt :.of. the -following members: 

. . (a).. . up:.: .to ' three members of the 
. ' ..::.administration designated by the 

' ' . ' (b) : .the ". president of each Branch 

i .: .(c) ..one .representative of the Branoh 
: .Affiliates, who is.' also. a member of 

the prlncipals' association; if one o r  
. , .  , both ' "  of, ' the  Bknch AffWte 

. . .  ' . .  presidents: is .a principal, then the 
: Branch ,. . Affiliate . . : preddents . shall 

. .  ' .(d). other'. members . who may be 
' .  , .  .determined as resource 'personnel 

, ,  . . 
: . 

. .  
, .  

. .  

. .  . ,  . . .  

. .  

' . Director, 

.. . .  . Affiliate, 
. . .  

. .  

. .  . ,, 

. .  

. ., 
' .  ,I' appoint.'another representathe, 

.... . . .  . .  ..>. . . ., .. . 



. .  . .  , .  P,V 

(b) methods for ',allocating staff ' to the 
schools, 

(cj ' any such, matters a s  may be rde&ed 
. . . .  ? .' ' to .  ' it'' by .the: '"Board, the Branch 

'.Affiliates or by the'admhtistratfon. 

.NY.27;.4., 'we.., Conmitt&, . sh& redafve. 'and review . .  

. ' (8 )  p~ jeo ted  an&l enrplments . . . .  for  each 

. . . . . .  1 .  ' , , , (b)  ..aWfhg generated 'by 'formula', . f+om 

. .  . '  ' . .  :'(,c) .. ' , the,,n&br. '&staff. allocated to each' 
, .  , school by fundtion; . , ' . 

, .; . .  ~ . . . .  , . ,  . . . .  . .  

. . .  

, .  .. 
. .  

,, " . the fonoiving"aata: ; . . . . .  . . .  .- 
. .  

. . ,. school, . ,. . 
> . .  .I . . ,  

. ,  . .  . .  .Metro,. . .  
, .  . , .  

. .  

. ,  . 

. ,NY.28.0.- APPO- TO 'WSlTZONS 
. .  

, .  

, ' OF RBSWNSIBIWITY 
, .  

NY.28.1. . A .  Teacher shall not be .assigned 'dutfes 
rs&&wly invol~ed,, in. reco@.zed podtians 
of, 'i%isponsfbUty' unless... mutually .agreed 
upon between the 'Teacher and :the 

NY.28.2.  All vacancies . for'  ' pwitlons of 
. '  msporisibility,' shaU be advertised 'at 'all 

. .  lacatibiis where elementary . '  Branch 
. .  .:.Affmate Teachers ' are. employed, prior (to 

. .  

. .  . ,. appropriate supervisory officer. 
. .  . .  

. . :.appointment. . .  



~ . .  

N5J +28.3.. ..Notwithstanding my other provision of 
. .I I ." ,.. thin ' A&eement.,. the ':Board may fiU a 

&cant central positjon' of relsponsibility 
whlch .becomes va&t 'during the sohool 

. . year, , for  .:: the remainder .of, the, school.. y q r  
, .  mit~o:ut ., 'adVerti8iqg .:such po$gon such 

.appointment ' skiail, '.be' , an acting 
'appointment', shall end at the end of the 

, . . sk school', . . . . .  year.' :*nd shall ,then be .. subject to 
. .  ,. <:the .~w$ed.ure outUri . ,NY..21..2,.'.' . - ,  .'The 

ac,tin&. appoiitment', be . :posted as 
soon : as possible 'at dl '."locaHona ' where 
elelmenary .Teachers . . .  are. employed. . .  

. .- : . .  , . . ,  

. . .  

. . . .  , ,  . , . .  
, .  

. .  . . . .  , .  
. . . .  

-NY.29,. 0. - , ,  ~ S , C , @ L ~ U S  . ,  

NY.28.1. No Teacher ,shall be''required to perform 
,, . a5 part of the Teacher's regular duties 
. . .  . .  any. ... duties, . .  normally ' .  and . regularly 

pe,dq+ied:.. by memberg .. of. the secretarial 
6r' '' 'caretaking staff. ' This shall not 

the participation of. ,the Teacher 
ntal duties '-as,s&$at& with ' the 

instructional program' o r  in those duties 
.. .a)' ' . prescribed in Regulation . . . . .  242, ' and the 

NX, .. N,.2 ,..% %e .._ Bmg. and' the-.: Bran(& Affillates 
agfee' that ' nofie 'Of their '15ghts and 
responsibflfties shall 'be exerqtsed In a 
manner inqonsistent,: w i t h  or,. contrary to 
:the. pro*iOn 'pf ..this, Local Agreement and 

' .  the '  prevailing ' -  statutes governing 
eduuation in the Province of Ontario. 

- .  .y, : ., . ' . . ,  

... . . .  . . .  

.. : 
. . .  . ,  . 

i. i . .  

. , ,  , .. . .  

. .  Ediicitfok' Act. .. . . . . .  

. .  . . .  .. , , .  . . . .  
. . .  . . . . . . . . .  

,, . .  . .  . . .  . . .  . . . . .  
. .  

. . . . .  . . .  . .  I.. . . , .  
. . . . .  .., . . .  . .  . .  . .  . . .  

. .  > .  . .  
I , . .  . ,  . . ,  . . .  .. . , .  . .  :.. , . , .  , 

. .  
. . .  . . , ,  

. .  
. .  . .  . .  

. . .  . . . .  . . . . .  
. ,  

., , .> . 
I.?. 

.. :.: .. I :. . ,, . ... . . . .  . . . . .  . ,. , . . . . . . .  . . . . .  . . . . . .  : 

' 
. .  , .  

, .  
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. .  

. .  

The appended letters of understanding 
and letter of ht&t ape incorporated into and made 
part of this Agreement. 

The exeouuon of this Agreement shall also 
constitute execution of the appended letter of 
understanding and the letter 'of Went. 

M WITNESS W" the Board has 
caused to be afffxed hereto its rewectlve seals 
attested to by the hands of its proper officers duly 
authorized in that behalf and the Branch Afffliates 
have by the hands of their duly authorized 
representatives executed this Agreement. 

. .  

I . .  . . .  . . .  . . , .  . 7 . .  
.. . 
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With reference to Article D.2.9. ,  in my 
Junior high school, the Board shall. not pursue 
hiring practices which willfully discriminate on the 
basis of teacher affiliation save md except to 
comply with the law. 

LETTER OF I" 
_---_...."l._-..C re: French R e a  

The parties agree that Teachers who have 
been retrained in French as of January 1986 at the 
Board's expense, will not be subject to the Surplus 
Procedures during the 1985-86 school. year. In the 
event that the Board continues to send Teachers 
for retraining in Frenah in subsequent years, such 
Teachera will  not be subject to the Surplus 
Procedures in the school year in which the 
retraining occurs and the school year following. 

LKL'TER OF WNDERSTdkNDQTG 
-.____ re: r!!x-~-*--- 

Notw,Wl&,anding NY.10.0, and subject to 
mutua& agreement. wi th  the branch affiliate 
representing the seapndary school teachers of the 
Boerd, the pay schedule in June, commencing in 
1083, shall be amended RS follows: 

. .  , x . , .  , 

8% of "'Total"' Salary .on, , the '.school day 
immedlafely preceding the sixteenth (16th) of 
June; and 

19% of Total .Salary on the. last. school day in 
June. 

.... 

. .. , .  
: . .  , 

. .  ..,,' . . .  

It Is understood that the Board will 
endeavour to make appointments and transfens of 
principals and vice-principals as early as possible 
to faoilftate school transfers. 
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I N D E X  

Allowances 
Cost of Living (COLA) 
Other AUowances 

Mileage 
School Related Expenses 
Travel 

Other Responsibility Allowances 
and/or Alternatives 

Consultant 
Program Leader 
Convener - Elementary School 
Co-ordinating Chairperson (JHS) 
Major Chairperson (JHS) 
Minor Chairperson (JHS) 
Assistant Chairperson (JHS) 

Positions of Responsibility 
Post Graduate Degrees 
Responsibility AIlawances 

Continuing Education 
S~ecIal Education 

30 
29 
43 
29 
29 

. .  
Amen&ents to this Agreement 
Application of this Agreement 
Appointment to Positions of Responsibility 
Appointments and Transfers of Principals and 

Vice-principals, Letter of Understanding 156 
Arbitration and Grievance Procedure 10.137 

Continnfng EducRtion 109 
Qrievance Form 18 

26,43 
20 
32 
37 
37 
37 
31 
37 

26,32 
27 

N , 3 6  
115 
28 

17,137 
8,137 

152 

Benefits, Insured Employee 45 
Change of Carrier 72 
Dental Health Care 09 
Extended Health Care 68 
Life Insuranae 70 

Group Life Insurance Plan 70 
Joint Management Committee 71  

Provfsions for 
Part-time Teachers 73 
Retired Teachers 73 
Spouse of a Deceased Teacher 73 

Semi-private Hospital Care 89 
Unemployment Benefits (SUB) Plan 51,80 
Unemployment Insurance Commission Rebate 72 
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m 
20 Calculation of a Day's Salary 

Career Counselling 
Category Placement 
Central Consultative Committee 
Continuing Education Teachers 

Grlevance and Arbitration Procedure 
Illness and Bereavement 
Individual Rights 
Notice of Grievance by the Carrier 

and Branch Affiliate 
Notice of Intent to Proceed to Arbitration 

Continuing Education Teachers (cont'd) 
Responsibility Allowances 
Salaries 
staffing 

Copies of Agreement and Salary Statement 
Cost of Living Allowance (COLA) 

144 
22 ~~ 

149 
100 
100 
116 
113 

108 
110 

115 
113 
115 
0 
30 

Definitions 2 , 136 
Delivery of Programs and Services for  Students 

Identified aa Trainable Retarded, 
Letter of Understanding 130 

Dental Health Care Plan 69 

Employee Benefits (see also Benefits and Leaves) 45 
Employment Standards Act, Excerpt from 

re: Pregnancy and Parental Leave 75 
Evaluation 153 
Extended Health Care Benefits 68 
Extended Parental Leave 50 

Federation Business Leave 67 
Four Over Five Plan 55 

Form of Agreement 86 
French Retraining, Letter of Intent 156 

Qeneral 146 
Grievance-Arbitration Procedure 10,137 

Continuing Education 109 
Grievance Form 18 

aroup Life Insurance Plan 70 

Holiday and Vacation for 12 Month 
CO-ordinators/Assistant Co-ordinators 29 

Illness and Bereavement, Continuing Education 116 
Implementatfon, Letter of Understandilig 127 
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E!k@ 
Implementation of Preparation Time, 

Letter of Understanding 131 
Individual Rights 138 

Continuing Education 113 
Insurance 

Group Life 70 
Joint Management Conunittee 71 
Unemployment Insurance Commission Rebate 72 

68 

71 
156 

hsured Employee Benefits (see also Benefits) 

Joint Management Committee, Life Insurance 
Junior High Schools, Letter of Understanding 

Leaves 
Credit of Teaching Experience 

while on Leave 59 
Extended Parental 50 
Federation Business 57 
Four Over Five Plan 55 

Form of Agreement 86 
Qeneral 145 
Miscellaneous 45 
Parental 50,76 
Pregnancy 49,75 
Sick 59 
Special Training Assignments 54 
Spechen Agreement for Leave with Pay 83 
Supplemental Unemployment Benefits 
(SUB) Plan 51,80 

With Pay 52 
Without Pay 56,108,145 

Appointments and Transfers of 
Principals and Vice-principals 156 

Delivery of Programs and Services 
for Students Identified as 
Trainable Retarded 130 

Jmplementation 127 
Implementation of  Preparation Time 131 
Junior High Schools 156 
North York Long Courses 126 
Pay Schedule 156 
Preparation Time 128 

Lunch Periods 147 

Letters of Understanding 
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Mfleage Allowance 
WscelIaneous Leaves 

With Pay 
Without Pay 

North York Long Courses, 
Letter of  Understanding 

Bs!? 
43 

52 
56., 108,145 

126 

Parental Leave 50,75 
Part-time Teacher Provision 104,144 

Sick Leave Credit Uratuity 105 
Pay Schedule, Letter of Understanding 156 
PayroU Deductions 138 
Personnel Files 146 
Positions of Responsibility 

Allowances 20,32 

Continuing Education 114 
Selary Grids a4 

Pregnanoy Leave 48,75 
Employment Standards Act Fxcerpts 75 

Preparation T h e  74 

Letter of Understanding 12 8 

Implementatlan, Letter of Understanding 131 
Contindng Provisions, 

10,137 

Part-time Teachers 73,104 
Retired Teachers 73 

73 
Provision of Data 99 
Purpose of this Agreement 2,136 

Recall Procedures 105 
Reoognition 2 , I36 
Recovery of Overpayment/Underpayment 30 
Responsibility Allowance 20,36 

Continuing Education 115 
Retraining 106 

Prohibition Against the Use of  Sanctions 
Provisions for  

Spouse of a Deceased Teacher 

Salary Grids 
Calculation of a Day's Salary 29 
Overpayment/Underpayment, Recovery of 30 
Payments by Bank Deposit 138 
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Placement on Orids 21 
Positions of Responsibility 24 

Continuing Education 114 
Teachers 19 

Continuing Education 113 
Sanctions, Prohibition Against the Use of 10,137 
School Year Calendar Committee 150 

28 
Semi-private Hospital Care Plen 69 

Service Gratuities 07 
Sick Leave 59 

Credit Giratuity 66 
Special Leave of Absence - Four Over Five Plan 55 
Special Training Assignments 54 
Spouse of a Deceased Teacher, Provision for 73 
Staff Allocation Committee 151 
Staffing 

Continuing Educntion 115 
Levels 91 

of this Agreement 100 
Procedures 91 
Stafl Allocation Formula 93 

Supplemental Unemployment Benefits 
(9UB) Plan 51,80 

Surplus Procedure 101 , 142 

Salary Grids (cont'd) 

School Related Expenses, Allowance for  

Seniority Procedures 139 

for  the Year Following Termination 

Teacher Absenoe 
Teaching Experience 

Term of Agreement 
Travel Allowance 

Credit of while on Leave 

148 

59 
8,136 

29 

Unemployment Benefit6 (SUB) Plan 51,80 
Unemployment Insurance Commission Rebate 73 

Vacation, and Holiday, for 12 Month 

Working Conditions 148 

CO-ordinatow/Assistant Co-ordinators 29 
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