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THIS AGREEMENT dated this 30th day of
April, 1992

The Board of Education for the Borough of East York

The Board of Education for the City of Etobicoke

The Board of Education for the City of North York

The Board of Education for the City of Scarborough

The Board of Education for the City of Toronto

The Board of Education for the City of York

Le consell des écoles fran¢aises de la communauté
urbaine de Toronto

The Metropolitan Toronto School Board

(hereinafter referred to as the "Board(s)")

and

The East York Women Teachers' Association
The Ontario Public School Teachers' Federation,

East York District
The Etohicoke Wommn Teachers' Association
The Ontaric Public School Teachers' Federation,

Etobhicoke District
The Women Teachers' Association of

Metropolitan Toronto
The Metropolitan Toronto District,

Ontario Public School Teachers' Federation
The North York Women Teachers' Association
The Ontari10 Public School Teachers' Federation,

North York District
The Scarborough Women Teachers' Association
The Ontario Public School Teachers' Federation,

Scarborough District
The Toronto Woren Teachers' Association*

The Ontari1o Public School Teachers' Federation,

Toronto District¥
The City of York Waren Teachers' Association
The Ontario Public School Teachers' Federation,

York District
L'assoclation des Enssignants Franco-Ontariens

niveau elementaire (CEFCUT)

(hereinafter referred to as the ""Branch Affiliate{s}")
*(represented by the Toronto Teachers' Federation)

The Boards and Branch Affiliates agree as follows:



'PART A - GENERAL

A.1.0.- PURPOSE OF THIS AGREEMENT

AL L

It B the intent of the parties to this
Central Agreement to maintain mutually
satisfactory relationships by setting forth
certain terms  an conditions  of
employment and to provide a procedure
for the equitable settlement of grievances.

A.2.0.- RECOGNITION

A.2.1,

A.2.2,

A.2.3,

The Boards recognize the respective
Branch Affiliate(s) mentioned in the
description of the parties to this Central
Agreement as the sole and exclusive
Branch Affiliate(s) authorized to negotiate
and t0 participate in the administration of
this Central Agreement.

All matters and rights negotiable under
sub-seotion 130a(3) of the Municipality of
Metropolitan Toronto ACt, not prascribad

by Phis Central Agreement, shall remain
within the sole and exclusive right of the
Boards to manage their affairs.

The Boards recognize and the Toronto
Branch Afflliates confirm that the Toronto
Branch Affiliates have duly authorized the
Toronto Teachers' Federation to act as
the agent of each and al the 'Toronto
Branch Affiliates in al matters respecting
the negotiation, interpretation,
administration and application of this
Central Agreement on behalf of the
Toronto Teachers and the Toronto Branch
Affiliates.

A.3.9.- DEFINITIONS

A'.B-‘l.

The use throughout this  Central
Agreement of capital letters in words
defined In A,3.0. shall be for the
purpose only -of indieating that the words



are given a defined meaning, and shall,
unless otherwise defined, have the same
meaning in the Local Agreement.

(a) "Branch Affiliate" means an
organizatlon composed of all the
teachers employed by a Board who
are members of the same affiliate.

(b) "Central Agreement” means the
collective agreement between the
School Board and the Boards of
Education In The Municipality of
Metropolitan ~ Toronto and their
respective Branch Affiliates pursuant
to the provisiong of sections 130a
and 130f of the Municipality of
Metropolitan- Terente Act.

(¢) "Contract" means =a permanent or
probationary teacher's contract made
in accordance with the regulations
under the Education Act.

(d) "Continuing Education Teacher' means
a teacher employed by a Board
under a  Continuing  Education
Teacher's Contract,

(e) "Continuing  Education  Teacher's
Contract' means a  continuing
education teacher's contract made In
accordance with the Regulations
under the Eduesation Act and any
amendments made thereto.

(f) *"Developmental Pupils’ means those
puplls who are profoundly retarded
and/or  multiply handicapped,
requiring intense individual support,
as determined by the principal in
conjunction with the appropriate
consultant and with the approval of
the appropriate supervisory officer.

(g) "Director"" means the Director: for the
Board.

¥(Definition pertains only to the School Board.)



(h) "Equivalent Teaching Experience'" B
the sum of the years or partial years
of Teaching Experience and the

ears or partial years of Related
xperience for which credit 15 given
for salary purposes.

(1y "Full-the Equivalent  Enroiment"
{"F.T.E. Enrolment") IS the full-time
equivalence of the Total Enrolments
in each of the grades 1 through 8
rounded to the nearest whole
number.  For junior and senior
kindergarten, "Full-time Equivalent
Enrolment” B equal to one-half the
Total Enrolment and rounded to the
nearest whole number.

(7} "Grld Salary"” means salary according
to the salary grid(s).

(k) "Inner City Percentage” means the
percentage approved annually by the
School Board as that portion of the
Board's elementary enrolment to be
designated as inner-city.

(1) "Local Agreement”’ means the
collective agreement between the
Board and the Branch Affillates
representing the Teachers employed
by that Board entered Into pursuant
t0 section 130g of the Muxnicipality of
Metropolitan_Toronta. Act.

(m) "Part-time Teacher" means a Teacher

Q emplo¥ed by the Board on a regular
0

basis Tor other than full-time duty.
(n) "Permanent Teacher' means a Teacher

employed by the Board under &
permanent teacher's Contract.

(o) "Probationary Teacher”™ means a
Teacher employed by the Board
under a probationary teacher's
Contract.

10



{p) "Relgted Experience"™ means
experience in a trade, profession, or
business for which credit may be
grlven by the Board by advancing a

eacher on the salary grid

depsnding on the length of the
experience and the degree of its
relevance to teaching but shall not
include related experience required
for entrance to a College of
Education,

(q) "'School Board" means The
Metropolitan Toronto School Board.

(r)¥"8elf Contained School” means one of
the following schools for trainable
retarded: Beverley, Lucy
MeCormick, Harold R. Lawson, W.J.
MeCordie, Park L.ane and Seneca.

(s) "Sick Leave Credit"" means a credit
entitiing a Teacher or Part-time
; ( Teacher to payment of salary==or
cg@ﬂ' part-time salary respectively for one
day under the provisions of this
Agtreement during absence from

duty.

(t) *"8peelal Needs Pupils" means trainable
retarded pupils who, as determined
by the principal in conjunction with
the appropriate consultant and with
the approval of the appropriate
supervisory officer, fall under one
or more of the following headings:
autistic,  behaviour  management,
physically-handicapped (who need
adult help or assistance), (bind or
visually  Impaired), communication
disorder, emotionally disturbed.

(u)*"8psetal Pupils" means those trainable
retarded pupils who according to age
would normally attend only half-time
but who are able to benefit from full
day attendance.

*(Definition pertains only to the Schoo! Board.)



(v) "Surplus Teacher” means a Teacher
whose  Contract B terminated
pursuant to the provisions of the
Local Agreement.

(wy*"Surrey Place Teacher" means a
Teacher who became a Teacher
effective September 1, 1983 as a
result of the transfer of the
responsibility for the provision of
educational services at the Surrey
Place Centre from the Provincial
Schools Authority to the School
Board.

(x) "Teacher" means a teacher who is
employed under Contract by the
Board and B a member of one of the
Branch Affiliates.

(v) "Teaching Expsrience! means the
number of years or partial years of
experience to the nearest tenth of a
year at September L in any year, in
teaching in Ontario under Contract
or such other experience in teaching
that the Board in its discretion
considers equivalent thereto but
shall not include experience as a
lecturer or tutor during the time the
Teacher was an undergraduate
student.

The _ calculation of Teaching
Experience for a school year, unless
otherwise provided in this
Agreement, dull be as follows:

Total Salary paid under Contract to

e Teacher in a school pear
Full-time Total Salary for that
Teacher N that school year

(rounded to the nearest first decimal
place).

*(Definition pertains only to the School Board.)



Notwithstanding the formula set out
above, a Teacher hired under
Contract on or before October 31 of
any school year during the term of
this Agreement shall be credited with
an amount of Teachthg EXxperience
equal to that which the Teacher
would have received had the Teacher
worked under that Contract for the
complete year. This shall apply only
to Teachers who are hired to
complete the complement of Teachers
required by the actual September 30
enrolment.

Credit for Teaching Experience given
to Teachers who were under
Contract with the Board prior to
September 1979, and who continue
with the Board, shall not be reduced
by reason of this provision.

(1) "Teaching Experience" shall
not include experience gained
as a Continuing Education
Teacher,

(a) "Thistletown  Teacher”™ means a
Teacher who became a Teacher
effective September 1, 1283 as a
result of the transfer of the
responsibility for the provision of
educational services at the
Thistletown Regional Centre from the
Provincial Schools Authority to the
Etobicoke Board.

(aa)"Total Enrolment” means enrolment as
reported to the School Board by the
Board less psychiatric students and
students enrolled in self-contained
Metro-wide special education classes,

{bb)*Total Salary" means Grid Salary and
all allowances, except expense
allowances, for regular day school
teaching.



" % :.wA.S;Q.

The words "'the Board" in this Agreament
refer to the Board which employs the
Teacher, and the words "a Board"™ refer
to any Board as a party to this
Agreement except where a particular
Board k indicated by part of its name, in
si;hicl-a case the reference is to the named
oard.

(a) In this Agreement "a Board" shall
alge mean le consell des écoles
frangalgses de la communauté urbalne
de Toronto heréinafter included as a
Board except when specifically
referenced as le Consell.

A.4.0.- TERM OF AGREEMENT

A. 4,1,

The term of this Agreement shall

commence on Zgptember 1, 1981, and shall
expire on August 31, 19883,

A.5.0.- APPLICATION OF THIS AGREEMENT

A.5.1.

The terms and conditions of employment
in this Central Agreement except those
set out In Part ¥ gshall apply to all
Teachers including principals, vice-
principals, co-ordinators, assistant co-
ordinators and consultants who axe under
Contract with the Board during the term
of this Agreement and who are n
positions other than as supervisory
officers. This shall include a Permanent
or Probationary Teacher who B assigned
duties in continuing education under the
Teacher's permanent or probationary
Contract.

(@) The terms and conditions of
employment N Part F of this
Agreement shall apply to all
Continuing Education Teachers
including  those in continuing
education positions of responsibility.



{b) The terms and conditions of
employment in Part F do not apply to
a Teacher who has executed a
permanent Or probationary Contract
and who 1is assigned duties in
continuing education under that
Contract. Such  Teachers are
governed by the terms and
conditions in this Agreement other
than Part F.

{¢) The terms and conditions in Part F
apply to a Permanent or Probationary
Teacher Who has accepted additional
employment as a Continuing
Education Teacher with respect only
to such additional employment.

A.5.2. Except where otherwise provided, the
provisions of this Central Agreement and
the Local Agreements supersede all
previous agreements.

A 5.3, The Central Agreement exclusive of Part
F shall be deemed to form part of the
Contract of employment between the Board
and the Teacher.

(a) Part F shall be deemed to form part
of the Contract of employment
between the Board and the
Continuing Education Teacher.

A.8.0.~ COPIES OF AGREEMENT AND
SALARY STATEMENT

A.6.1. The Board shall provide in September (or
after September when A later date s
agreed upon by the Board and the
representatives of each Branch Affiliate)
to each Teacher a statement of the
Teacher's computed galary.

A.6,2, The Board will provide to each Teacher,
at the expense of the Boards, within six
weeks of the signing of the applicable
Agreements, one copy of the applicable
terms and conditions of employment. The
format in whieh these Agreements are to



A.6.3.

be printed or otherwise duplicated for
such distribution shall be agreed upon
between the Boards®™ and the Teachars!
Metro Negotiating Teams.

A translation of the Agreement into the
French language shall be provided by le
consell des éecoles francalses de la
communauté urbaine de Toronto for its
AB.F.0. Teachers, but n case of any
divergence between the English and
French versions, the English language
version of this Agreement will prevail.

A.7.0.- PROHIBITION AGAINST THR

AT 1.

USE OF SANCTIONS

There shall be no strike or lockout
during the term of this Central Agreement
or of any renewal of this Central
Agreement.

A.8.0.- GRIEVANCE-ARBITRATION PROCEDURE
General Provisions

A.8.1.

A.8.2.

A.8.3.

10

If a Teacher B unable to resolve by
informal discussion with the principal or
the appropriate supervisor, any question
as to the interpretation, application.
administration or alleged violation of this
A%reement ineluding any question as to
whether a matter is arbitrable, the
Teacher may lodge a grievance as
provided hereinafter.

Within the terms of this Agreement, a
grievance b any difference relating to the
Interpretation, application, administration
or alleged violation of this Agreement
including any questions as to whether a
matter is arbitrable.

Each party to a grievance may be assisted
or represented by representatives from
thelr respective organfzations or by
counsel throughout the  grievance-
arbitration procedure.



A.8.4.

A.8.5.

A.8.8.

A.d. 7.

A.8.8,

A.8.9.

A.8.10.

A.8.11.

If there are any grievances concerning
similar matters, they may, upon mutual
consent, be heard or considered together
as one grievance,

The time limits fixed for the grievance
procedure under this Agreement may be
extended or abridged only wupon the
written consent of the Board and Teacher
or Board and Branch Affiliate, or im the
case of Toronto, the Toronto Teachers'
Federation, as applicable.

One or more of the steps in the grievance
procedure may be omitted wpon the
written consent of the Board and the
Branch Affiliate, or in the case of
Toronto, the Toronto Teachers'
Federation.

If a grievance Is not initiated or is not
processed to the next step within the time
and manner Cprescribed N this Agreement,
it Sall be deemed to be abandoned. For
the purpose of this grievance procedure
the term ‘“school days' as used herein
dall mean a day that B within a school
year and B not a school holiday.

Any matter in regard to which the Board
or the Teacher may have the right to a
Board of Reference shall not be subject to
this grievance procedure unless a Board
of Reference has been refused and a
grievance launched within ten school days
after the refusal.

The terms of settlement of any grievance
at any step shall be put in writing and
signed by the parties to the grievance.

No action of any kind dSall be taken
against any person because of that
person's participation in the grievance or
arbitration procedures under this
Agreement.

Grievances initiated and being processed

under previous eollective — agreements
between the parties shall be dealt with

11



under |he grievance and arbitration
proceduy» set out in the agreement under
which th/: grievance was initiated.

Initiating a Grieva ce

A,8,12,

Step A
A.8.13.

Step B
A8, 14,

12

A Teach(r may initiate a grievance by:

(a)

(b)

(@)

()

com altting it to writing on a form
pro ided by the Branch Affiliate, or
In 1 he case of Toronto, the Toronto
Tea thers’ Federation (see Appendix
A),| and

hav ng it delivered to the Board
dur{ng normal business hours within
the|next 20 school days following the
day| the cause for the grievance
bec|me known to the Teacher or
reaf onably oU ht to have become
kno,yn to the Teacher.

The| Director or designate (who shall
not| be a Teacher) who has been
aut] orized to act on behalf of the
ctor shall then meet with the
Teacher and they shall endeavour to
e the grievance.

If the grievance B not settled within
ten | school days after the date that
the| grievance was initiated, the
Tea|lher may then proceed to Step

To | continue the grievance the
Tea|'her must give the Branch
Affi|iate, or in the case of Toronto,
the | Toronto Teachers’ Federation, a
cop " of the grievance form delivered
to he Board pursuant to Step A,
and| inform the Board of the
Teaher's intention to continue the
gridvance,




A18115|

A.8.18,

A.8.17,

(b) Representatives of the Branch
Aftiliate, or in the case of Toronto,
the Toronto Teachers' Federation,
and representatives appointed by the
Board shall meet with the Teacher
within 30 school. days after the
grievance was initiated and attempt
to settle the grievance.
Notwithstanding the above, the
Teacher may choose not to attend
this meeting.

(e) If the grievance Is not settled within
40 school days after the date the
grievance wa$ initiated, and if the
Branch Affiliate, or In the case of
Toronto, the Toronto Teachers'
Federation, considers the grievance
to be justified, the Branch Affiliate,
or In the case of Toronto, only the
Toronto Teachers' Federation, may
then proceed to arbitration on the
Teacher's behallf.

The Board or Branch Affiliate, or In the
case of Toronto, the Toronto Teachers'
Federation, may initiate a golicy or group
grievance beginning at Step B of the
rievance procedure. The Board or
ranch Affiliate, or in the case of
Toronto, the Toronto Teachers'
Federation, shall initiate such grievance
by giving notice to the ether party within
90 school days following the day that the
cause for the grievance became known or
reasonably ought to have become known
to the grieving party.

The time within which such grievance may
be brought may extend up to BO days
beyond the term of this Agreement if the
day the cause became known or
reasonably ought to have become known is
within B0 school de}Ks preceding the end
of the term of this Agreement.

For grievances Involving the Central
Agreement, after the grievor(s) has
complied with the requirements for filing

a grievance, but before attempting to

i3



A.8.18,

settle the grievance by arbitration, the
Board shall submit a copy of the
grievance (or written natiece of the
Intention to proceed to arbitration) to all
the Boards; and the Branch Afffiiate, or
In the case of Toronto, the Toronto
Teachers' Federation, shall submit a COﬁy
of the grievance (or written notice of the
intention to proceed to arbitration) to all
the Branch Affillates, or in the case of
Toronto, the Toronto Teachers'
Federation. Thereafter, it shall be the
responsibility of the Beards and Branch
Affiliates, or in the case of Toronto, the
Toronto Teachers' Federation, which are
not original parties to the grievance to
keep themselves informed as to the
proceedings and the disposition of the
grievance.

Any settlement of a grievance involving
clauses {n the Central Agreement settled
prior to arbitration shall be without
prejudice or precedent to any other Board
or Branch Affiliate, or in the case of
Toronto, the Toronto Teachers'
Federation.

Step C - Arbitration

A.8.19.

14

(a) To proceed to arbitration, the
Branch Affiliate, or in the case of
Toronto, the Toronto Teachers'
Federation, shall within SO school
days after the date the grievance
was. initiated under Step A (glve
written notice to ths Board of its
intentlon to proceed to arbitration
together with the name of its
appointee to the arbitration board.

(b) Within 10 school days from the date
of the receipt of the notice from the
Branch Affiliate, or In the case of
Toronto, the Toronto Teachers'
Federation, the Board shall notify
the Branch Affiliate, or in the case
of Teremto, the Toronto Teachers'
Federation, of the name of fts
appointee to the arbitration board.



()

(d)

1€)

(f)

(&)

The two appointees shall, within 10
school days of the appointment of
the second of them or within a time
mutually agreed upon, appoint a
third person who duall be the
chairperson. If either party fails to
name an appointee to the arbitration
board, or if the appointees fail to
agree upon a chairperson within the
time limit, the appointment shall be
made by the Education Relations
Commission upon the request of
either party.

No person shall be appointed to the
arbitration board who has been
involved In an attempt to settle this
grievance at an earlier step under
A.8.0,

The Board and the Branch Affiliate,
or in the <case of Toronto, the
Toronto Teacher's Federation, may,
by mutual consent, agree on the
appointment of a single arbitrator,
who shall have the same powers and
be subject to the same limitations as
an arbitration board. The expenses
of the single arbitrator shall be
shared equally by the Board and the
Branch Affilate, or im the case of
Toronto, the Toronto Teachers'
Federation.

The arbitration board shall hear and
determine the grievance and shall
Issue a decision and the decision
shall be final and binding upon the
parties to the grievance, The
decision of a majority shall be the
decision of the arbitration board,
but if there is no majority, the
decision of the chairperson shall
govern.

If a grievance concerns the
diselpline of a Teacher. including
disefplinary dismissal, the arbitration
board may confirm the decision of

15
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(h)

(i)

0

(k)

the Board or reinstate the Teacher
with or without full compensation oF
otherwise modify the penalty.

Each of the parties Sull bear the
expenses of its own appointee to the
arbitration board and one half of the
expenses of the chairperson of the
arbitration board. The parties shall
pay their own expenses of appearing
gt t(l;le hearings of the arbitration
oard.

The single arbitrator or the board of
arbitration shall determine its own
procedure but shall give full
opportunity to all parties to present
evidence and make representations.

It B the right of the Board(s} and
Branch Affiljate(s), or in the case of
Toronto, the Toronto Teachers'
Federation, to intervene and to make
representations in an arbitration of a
grievance involving the Central
Agreement.

The single arbitrator or board of
arbitration shall have the power to

- amend technical deficiencies of the

(1)

(m)

grievance and meodify  penalties
including disciplinary penalties but
shall not by its decision add to,
delete from, modify or otherwise
amend the provisions of this
Agreement.

The arbitration board shall not make
any decision which is Inconsistent
with any statute or any regulation
made thereunder or thes provisions of
this Agreement, nor which serves to
alter, modify or amend any part of
this Agreement.

The arbitratlon board will attempt to
render a decision where feasible
within 30 calendar days of the
completion of the hearing.



A.9.0.- AMENDMENTS

A9 L.

A.9.,2,

Any amendments to, addition to, deletion
from, or deviation from this Central
Agreement shall be made N writing upon
mutual consent of the parties and any
such amendment, addition, deletion or
deviation gall have effect from such date
as shall be mutually agreed upon.

A party desiring to amend under A.9.1.
ghall give written notice to this effect.
The parties shall meet within 3¢ days to
determine if the other party will agree to
negotiate the proposed amendment.
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APPENDIX A-1

ELEMENTARY TEACHERS' GRIEVANCE FORM

. Branch
Board Affiliate*
Name |

Address

School

Clause(s) of Agreement Violated
Details of Grievance ‘

Redress Sought

LR P

Date Filed

Signature of Grievor

*(or Iin the case of Toronto, the Toronte Teachers"
Federation)

18



e B A PRI o

B.1.0.- SALARY GRIDS 90,4\./ -

B.1.1,

All Teachers, other than prineipals, vice-
principals, co-ordinators and assistant
co-ordinators, shall be patd in accordance
with their placement on the followin

grlsds as determined by B.2.6. an

B.3.0.:

CATEGORY A
Sept/91 Feb/92 Sept/92
Step -dan/92 ~Aug/92  -Aug/93
0 27,960 28,239 29,087
1 29,437 29,731 30,823
2 31,150 31,462 32,408
3 32,862 33,191 34,186
4 34,811 35,159 35,214
5 36,757 37,124 38,238
8 38,079 38,458 39,613
(] 39,997 40,308 41,610
8 41,914 42,333 43,604
9 43,832 44,271 45,508
10 45,748 46,206 47,582
11X 47,008 47,476 48,800
11Y 47,758 48,237 49,884
11Z 50,273 50,776 52,289
CATEGORY Al

Sept/91 Feb/92 Sept/82

Step ~Jan/92 ~Ang/92 ~Aug/93
0 30,227 30,529 31,445
1 31,824 32,142 gs,log
2 Qb 33,676 34,013 5,03
3 35,527 35,882 36,958
4 37.634 38,010 39,150
5 39; 737 40,134 41,338
é 41,845 42,263 43,531
7 43,953 44,393 45,725
8 46,059 46,520 47,816
9 48,167 48,649 50,108

10 50,273 50,776 52,298
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CATEGORY A2
Sept/81 Feh/92 Sept/92

Step ~Jan/92 A= —Aug/93
0 31,633 31,849 32,807
1 33,311 33,644 34,853
2 35,247 35,598 36,687
3 37,185 37,5587 38,684
4 30,370 39,764 40,957
5 41,570 41,986 43,246
6 43,780 44,198 45,524
1 45,947 46,406 47,708
8 48,139 48,820 50,079
9 50,328 50,832 52,357

10 52,518 53,043 54,634

CATEGORY A3
Sept/91 Feb/82 Sept/92

Step -Jan/92 -Aug/92 -Aug/93
0 34,213 34,555 35,5092
1 36,513 36,878 37,984
2 38,043 39,332 40,512
3 41,367 41,781 43,034
4 43,8286 44,383 45,696
3] 48,480 46,945 48,353
8 489,035 49,525 51,011
7 51,591 52,107 53,670
8 54,146 54,887 56,328
8 56,704 57,211 38,989

10 59,262 59,855 61,651

CATEGORY A4

Sept/91 Feb/92 Sept/92
Step ~Jan/92 ~Aug/92  -Aug/93

0 36,638 37,004 38,114
1 38,627 39,013 40,183
2 40,992 41,402 42,544
3 43,365 43,798 45,113
4 46,118 48,579 47,976
5 48,869 48,358 50,839
8 51,618 52,134 23,698
7 54,375 54,919 56,587
8 87,124 57,6895 59,426
9 98,879 60,478 62,292
10 62,629 83,256 65,153



B.1.2,

B.1.8.

Should a Teacher's Total Salary payable
before promotion exceed the Teacher's
Total Salary payable at Step 0 after
promotion, then the Teacher shall be
placed at the_ next step, on the
appropriate Position of  Responsibilit
grid, up to the maximum, which will i
possible result in the Total Salary payable
after promotion exceeding the Total Salary
payable before promotion. For salary
urposes the Teacher shall be deemed to
ave exOFerience equivalent to such salary
step and advance each year thereafter.

Notwithstanding B.1.2., the Total Salary
of a Teacher shall not be reduced by a
promotion to a position of responsibility.
The effective date of the promotion shall
be used In the comparison of the two
salaries.

B.2.0.- PLACEMENT ON THE SALARY GRID

B.2.1.

B.2.2.

B.2.3.

'B».2,4‘.

All  Teachers except those placed in
Category A in aceordance with the Pay
Equity Plan and except principals,
vice-principals, co-ordinators and
assistant co-ordinators shall be placed on
the salary grid according to the category
as determined n B.3.4. and Equivalent
Teaching Experience.

The Board may award a permanent
Contract to a Teacher returning to teach
with the Board.

The determination of Total Salary for a
Teacher returning from leave shall be
made in accordance with the rights and
subject to the conditions with respect to
Total Salary which were given or imposed
as terms under which the leave was
granted.

A Teacher's advancement on the Salary
grid for the following school year for
Increased Teaching EXxperience may be
withheld only far just cause and upon
written notice to the Teacher prior to
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April 30 in the preceding school year,
stating the reasons why advancement IS to
be withheld.

B.3.0.- CATEGORY PLACEMENT

B.3.1.

B.3.2.

B.3.3.

22

A Teacher shall submit all necessary
written  proof of the change in
gualifications to the Director.

(a) It shall be the responsibility of the
Teacher to apply for any necessary
written proof of a change In
qualifications.

(k) The Board shall acknowledge receipt
of documents submitted by the
Teacher and shall advise the Teacher
of the ultimate disposition of the
request for change in category
placement.

A Teacher's Grid Salary duall be
determined for a school year on the
Teacher's qualifications as at September 1
of that year provided that if the Teacher
furnishes proof by December 15 of a
change in qualifications effective the
preceding September L, category
placement shall be made on the basis of
the new gquatifieations with the
corresponding  Grid Salary  change
retroactive to September 1. if the
Teacher furnishes proof by June ! of a
change In qualifications effective the
preceding January 1, category placement
shall be made on the basis of the new
gualifications with the eorresponding Grid
Salary change retroactive to January 1.

If, prior to the dates by which proof of
changed qualifications must be submitted
under B.3.2. the Teacher gives written
notice to the Director of an Intent to
furnish proof of changed qualifications as
sSoon ag it is available, such proof may be
accepted at the discretion of the Director.



B.3.4.

B.3.5.

BOSFB!

B.3.7.

B.3.8,

In determining a Teacher’s category for
placement on the Salary Grid, the Board
wlil be guided by the definitions set out
In QECO #4 (in effect at September 1,
1890y, whether or not a Teacher |i=
eligible to receive an evaluation from
QECO. Notwithstanding the use of QECO
#4, no Teacher under Contract with a
Board on August 31, 1982 shall be paid
on the basis of a lower category under
QECO #4 than the category on which that
Teacher’s salary was based at that date,
while the Teacher continues under
Contract with the Board. No qualification
may receive duplicate recognition.

A Teacher’s salary step in a category
shall be determined by the Equivalent
Teaching EXxperience eredited t0 the
Teacher.

Notwithstanding any other provision n
this Agreement, a Teacher who was under
Contract with the Board who continues
under Contract with the Board who was
advanced on the “salary scale” by reason
of credit for early advancement under a
previous agreement shall not lose the
continued benefit of such early
advancement under this Agreement.

Effective September 1, 1891 a Teacher
who commences teaching under Contract
with the Board during the same school
ear In which the Teacher taught as a
ong term occasional teacher immediately
Brlor_ to entering into the Confract shall
e given credit for Teaching Experience
from the initial day of the long term
occasional assignment.

Notwithstanding any other provisions In
this Agreement, for Teachers under
Contract Wwith the Board during the
1870-71 school year whe continue under
Contract with  the Board, Related
Experience for which a Teacher has been
given credit by advancement on the
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salary grid shall be deemed ® be
equivalent to Teaching Experience for
salary purposes.

B.4.0.- SALARY GRIDS - POSITIONS

B.4.1.

24

OF RESPONSIBILITY

All prineipals and vice-principals shall be
paid in accordance with their placement
on the following grids:

PRINCIPALS - ELEMENTARY

Sept/91 Feb/92 Sept/92

Step -Jan/92 -Aug/92  -Aug/83
0 71,918 72,837 74,816
1 73,838 74,578 76,813
2 75,759 78,517 78,813
3 77,879 78, 458 80,810
4 79,802 80,398 82,810

VICE-PRINCIPALS - ELEMENTARY

Sept/91 PFob/92 Sept/92
Step -~Jan/92  -Aug/92  -Aug/93

0 61,551 62,187 84,032
1 83,454 84,089 86,012
d 85,389 66,013 67,0883
3 87,285 67,938 60,0876

JUNIOR HIGH SCHOOLS - PRINCIPALS
S S 92
:i&t'}f_gi Feh/92 ept/

Step -Aug/92  -Aug/93
0 75,799 76,557 78,854
1 77,831 78,609 80,987
2 79,868 80,667 83,087
3 81,899 82,718 85,200



B.4,2.

JUNIOR HIGH SCHOOLS - VICE-PRINCIPALS

Feb/92
-Aug /02

Sept/91

Se ~Jan/92
0 84,661

1 66,6894

2 88,1733

3 70,769

All  co-ordinators

ordinators shall

grids:

and
_ _ be paid
with their placement on

653,308

67,361
69,420
71,477

12 MONTH CO-ORDINATORS

Sept/91
Step ~Jan/92

0 74,775
1 76,807
2 78,844
3 80,874

Feb/92
-Aug/92

75,523
77,378
79,632
81,688

10 MONTH CO-ORDINATORS

Sept/91

Step =Jan/92
0 87,715

1 69,754

2 71,787

3 73,819

Feb/92
-Aug/92

88,392
70,459
73,508
74,557

Sept/92
-Aug/93

87,267
69,382
71,503
73,621

assistant  co-
in accordance
the following

Sept/82
-Aug/93

77,789
79,802
82,021
84,133

Sept/92
-Aug/93

70,444
79,588
74,680
76,794

12 MONTH ASSISTANT CO-ORDINATORS

Sept/81

EHQE -Jan/92
] 69,755

1 71,787

a 73,819

3 75,853

Feb/92
-Aug/92

70,453
72,505
74,587
76,812

Sept/92
~Aug/93

72,5867
74,680
76,784
78,210

25



10 MONTH ASSISTANT CO-ORDINATORS*

Sept/91 Feb/92 Sept/92
Step ~Jan/92 -Aug/92  -Aug/93

=, = - Pty

0 64,881 65,308 87,287
1 66,694 67,361 69,382
2 68,733 88,420 71,503
3 70,769 71,471 73,821

* Includes Chief Consultant - North York.

B.5.0.- ALLOWANCES8 FOR POSITIONS

B.5.1.

B.5.2.

OF RESPONSIBILI'TY

The annualized amount of the allowance to
be paid a consultant shall be $4,370 for
the period September 1, 1881 to Janua
31, 1982; and the annualized amount shall
be $4,414 for the period February 1, 1882
to August 31, 1892, For the 1992-83
school year, the amount of this allowance
shall be $4,548.

Other allowances for responsibility to be
pald to Teaohers appointed to positions of
responsibility other than those set out in
#is Part shall be paid as set out In
Appendix B-1.

B.8.0.- OTHER RESPONSIBILITY ALLOWANCES

B.g8.1,

28

AND/OR ALTERNATIVES

Separate from any allowances payable to
Teachers under B.5.0., the Board dall
be allocated an annualized amount of $200
per teacher for the period September 1,

1881 to January 31, 1992; and an
annualized amount of $202 per teacher for
the period February 1, 1992 to August
31, 1992 based on the actual September
30, 18980 staff as .allocated by #e

agreement then in force. For the 1992-93
school year this amount shall be $208 per
teacher bazed on the actual September 30,

1991 staif as allocated by the agreement.
]Ehen in force. These funds may be used
or:



(@) the payment of responsibility
allowances set out in Appendix B-2
and/or

{b) for such other purposes as set out
in Appendix B-2,

providing the total amount made available
for such other purposes does not exceed
the amount set out under B.6.1.

B.7.0.- ALLOWANCE FOR POST-

B.7.1.

Biqigl

GRADUATE DEGREES

An allowance shall be paid to a Teacher
for one recognized post-graduate degree
only, subject to the-following:

(a) the d%gree must be a further degree
beyond” any degree for which credit
is given In category placement: and

(b) the allowance shall be In addition to
any other salary or allowance to be
paid under this Agreement.

The annualized amount of this allowance
gall be $1,001 for the period September
1, 1991 to January 33, 1992, and the
annualized amount shall be $1,011 for the
period February 1, 1992 to August 31,
1992. For the 1992-93 school year, the
amount of this allowance shall be $1,041.

An allowance shall be paid to a Teacher
who holds a recognized post graduate
degree N addition to a post graduate
degree for which an allowance 1 paid
under B,7.1 and who has not used this
additional degree for a change in category
placement. This allowance shall be paid
for one additional post-graduate degree
only.

The annualized amount of this allowance
shall be $358 for the period September 1,

1981 to January 31, 1892; and the
annualized amount shall be $382 for the
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B.7.3.

period February 1, 1992 to August 31,
1882, For the 1992-83 school year, the
amount of this allowance shall be $373.

In order to be eligible to receive an
allowance for a post-graduate degree
which was successfully completed prior to
September 1 or January 1, a Teacher
must submit an  official university
transcript prior to December 15 or June
1. Payment of this allowance shall be
made retroactive to September 1 or
January 1 respectively.

(a) Notwithstanding the foregoing, if the
Teacher gives written notice to the
Director of an intent to furnish
proof of changed qualifications
through  submission  of  official
university  transcripts from a
recognized university, such proof
may be accepted at the discretion of
the Director.

B.8.0.- SPECIAL EDUCATION ALLOWANCES

B.8.1,

B.8.2.

Bﬂs.!ai

28

A Teacher who is teaching speclal
education and who has a specialist
certificate in special education obtained
from the Ministry of Education for Ontario
shall receive the Special Education
Allowance, provided that the Teacher has
not used any course or part of a course
undertaken as a part of the specialist
quelification to effect a category change.

A Special Education Allowance shall be
payable pursuant - to B.8.1. The
annualized amount of this allowance shall
be $1,279 for the period September 1,
1991 to January 31, 1902; and the
annualized amount shall be $1,292 for the
period February 1, 1992 to August 31,
1882. For the 1992-93 school year, the
amount of this allowance shall be $1,331,

Notwithstanding B.8.1. and in recognition

of certain exceptions established in
previous collective agreements, a Teacher



who was in receipt of a Special Education
Allowance during the 1983-84 school year
by virtue of & previous collective
agreement shall continue to receive that
allowance unless the Teacher should cease
to teach special education or has
resubmitted qualifications in order to
iImprove the Teacher's category or to
qualify for other allowances.

B.9.0.- OTHER ALLOWANCES

Blglli

B.9.2,

B.8.3,

Upon request the Board will complete
T2200 forms submitted to it by a Teacher
who B in receipt of a travel and/or
expense allowance paid by the Board.

A Teacher shall be reimbursed for school
related expenses on resentation of
suitable proof of expenditure for which
prior authorization had been obtained.

Any other allowances shall be paid in
accordance with Appendix B-3.

B.10.0.- BOLIDAY AND VACATION FOR

B.10.1.

12 MONTH CO-ORDINATORS/
ASSISTANT CO-ORDINATORS

Where a Board employs 12 month co-
ordinators and/or assistant co-ordinators,
these Teachers shall continue to be
entitled to holidays, vacation and 'Board
days' In accordance with the Board's
present procedures unless otherwise
mutually agreed by the Boards and
Branch Affillates, or in the case of
Toronto, the Toronto Teachers'
Federation.

B.11.0.- CALCULATION OF A DAY'S SALARY

B.11.1,

For purposes of calculating a day's salary
under this Agreement, the amount ghall
be equal to:
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1 the Teacher's

the number of Total Salary
school daw in X In that
that schoal year school year

B.12.0.- RECOVERY OF OVERPAYMENT/

B.12.1.

UNDERPAYMENT

Only in the <case of fraud or
misrepresentation shall any ove[payment
or underpayment on = qualifications
ineurred in the prior year be recoverable
or payable. Notwithstanding the
foregoing, Iin the case of a dispute in
effect during the prior school year a
recovery may be required for the period
of the current school year.

B.13.0.~- COST OF LIVING ALLOWANCE (C.O.L.A.)

B.13.1.

Z)-L

B.13.2.

B.13.3.

For the period September 1, 18%2. to
Augiust 31, 1993 a cost of Hving allowance
shall be paid to Teachers.
A

The caloulation of this allowance shall be
made monthly for each month in which the
cost of I|V|ng index for Metropolitan
Toronto exceeds 103.25% of the August,
1882 C.P.1. The last such calewtation, if
any, sall be made on the basis of the
August 1993 C.P.I.

The calculation of this allowance for each
such month shall be based on the

G.Ll-d—i%ﬂlé.,ri % A

Where A B calculated as follows:

A= C.PE Monh - C.P-4- Aug. 1992

B.13.4.

30

C.P.1. AugustY - 0.0325

C¢,P.I. month means the Consumer Price
Index for Metropolitan Toronto (1988 =
100) for the month I question as
ubligshed by Statistics Canada in the
ollowing month.



B.13.3.

B.13.6.

B.13.7,

Should Statistics Canada modify or change
its method of caleulation Consumer
Price Indices the Board shall meet the
Branch Affiliates to discuss appropriate
revisions in the C.0.L.A. formulaes to
keep any changes in salary proportionate
to changes In consumer prices.

Any Teacher in receipt of salary during

any month for which an allowance B paid
shall be entitled to the allowance. The
monthly allowance, if any, shall be
accumulated and paid in a lump sum to
eligible Teachers as soon as possible
following publication of the August, 1993
C.P.I. The accumulated lump sum shall
not exceed 2% of the Grid Salary of a
Teacher at Step 10 of Category A4 and
shall be prorated for Part-time Teachers.

For the purposes of the Cost of Living
Allowance, "drid Salary™ for Principals,
Vice-Principals, Co-ordinators and

Assistant Co-ordinators shall be the Qrid
Salary of a Teacher at Step 10 of
Category A4,
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APPENDIX B-1

. -ALLOWANCES FOR =
POSITIONS OF RESPONSIBILITY
(pursuant to B.5.2.)

EAST YORK | Nil
ETOBICORE Nil
METRO

A responsibility allowance shall be paid to each
Head Teacher and to the Surrey Place Program
Director. The annualized amount of this allowance
shall be $2,184 for the period September 1, 1981 to
January 31, 1892; and the annualized amount shall
be $2,206 for the period February 1, 1992 to
August 31, 1992,

An additional allowance shall be paid to a Head
Teacher per class for each class in excess of two
classes for which a Head Teacher B responsible.
The annualized amount of this allowance shall be
$330 for the pertod September 1, 1991 to January
31, 1992; and the annualized amount dwall. be %333

for the perfod February 1, 1992 to August 31,
1992.

A responsibility allowance shall be paid to the
Surrey Place Liaison Teacher. The annualized
amount of this allowance shall be $1,318 for the
period September 1, 1991 to January 31, 1992; and
the annualized amount shall be $1,331 for the period
February 1, 1992 to August 31, 1992.

For 1982-93 - see Letter of Understanding re
Delivery of Programs and Services for Students
Identified as Trainable Retarded.

NORTH YORK

A responsibility allowance shall be pald to each

Program Leader appointed prior to 1974. The
annualized amount of this allowance shall be 34,370
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for the OIperiod September 1, 1991 to January 31,
1992; and the annualized amount shall be $4,414 for
the perled February 1, 1982 to August 31, 1092.
For the 1992-93 school year. the amount of this
allowance shall be $4,548.

A responsibility allowance shall be paid to each
Program Leader appointed in 1874 or thereafter.
The annualized amount of this allowance shall be
$3,878 for the period September 1, 1991 to January

31, 1992; and the annualized amount shall be $3,015
for the period February 1, 1992 to August 31,
1992. For the 1992-93 school year, the amount of

this allowance shall be $4,032.

SCARBOROUGH Nil

e e e e

(@) The annualized amount of this allowance
shall be $4,370 for the period September
1, 1991 to January 31, 1992; and the
annualized amount shall be $4,414 for the
period February 1, 1992 to August 31,
1992. For the 1992-93 school year, the
amount of this allowanes shall be $4,546.

(b) The title “Reading Clinieian” shsll include
any Teacher in~ charge of a reading

clinic, Including:

(1) Reading Clinicians appointed In
accordance with the policy adopted
by the Board on June 30, 1997 (as
given in the Board Minutes, P.
604).

(i) Vice-principals in charge of readin
clinics or Teachers In charge
reading clinics paid as  vice-
prinelpals in  accordance  with
B.4.1., and
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(ii) Prineipals in charge of reading
clinics or Teachers in charge of
reading clinics paid as principals in
accordance with B.4.1,

(e} The salary for Teachers appointed to the
position of Reading Clnician after June

30, 1977 shall be their Grid Salary plus
trge responsibility allowance set out In (a)
above.

{d) Teachers appointed to the position of
Reading Clinfcians prior to June 30, 1977
shall continue to receive their present
salary provided they continue as Reading
Clinicfans, and

(e) All future reference to Reading Clinicians
shall be understood to incorporate items
(1), (#) and (ii}).

Program Co-ordinators - Special Education

(@ The annusalized amount of this allowance
shall be 31,351 for the period September
1, 1991 to January 31, 1992; and the
annualized amount shall be $1,365 for the
period February 1, 1882 to August 31,
1992. For the 1992-93 school year, the
amount of this allowance shall be $1,408.

(b} The title "Program Co-ordinator - Special
Education™ shall include the following:

*Program Co-ordinator
- SF (Speech)

*Program Co-ordinator
- SP (Hearing)
- Itinerant

*Program Co-ordinator
- 8P (Hospital and Institutional)
- Hospital for Sick Children

*Appointments made on an annual basis,
subject to reappointment each school
year.



3. New Pogitions

The Board m y establish new positions for
Teachers, other than those specified in this
Agreement ; determine the terms and
conditions of employment for such positlons
subject to the terms and conditions of this
Agreement; and establish the appropriate Total
Salary for any such position, provided this is
comparable with the Total Salary for similar
positions speoifled under this Agreement.

' ¥ORK Nil

CEFCUT

A responsibility allowance shall be paid to each
Program Leader. The annualized amount of this
allowance shall be $3,878 for the period September
1, 1991 to January 31, 1992; and the annualized
amount shall be $3,9815 for the period February 1,
1992 to August 31, 1892. For the 1892-93 school
year, the amount of this allowance shall be $4,032.
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APPENDIX B:2

RESPONSIBILITY ALLOWANCES .
(Other than_specified in B.5.1. or Appendix B-1)

EAST YORK

The following Responsibility Allowances shall be in
effect for the school years 1991-92 and 1992-93 and
dall be based on the rates as set out below:

Sept/81 Feb/92 .Sept/82
-Jan/92 -Aug/92 -Aug/93

Curriculum Resource $1,718  $1,735  $1,787
Teacher (full unit)

Team Leader 1,718 1,735 1,787

Major Chalrperson 1,647 1,663 1,713

Minor Chairperson 1,237 1,249 1,286

If any excess funds remain in B.8.1. after the
payment of responsibility allowances. as set out
above, such funds may be used for other purposes,
excluding salary purposes, which may be mutuall
agreed upon by the Board end the Branc
Affiliates, provided that the total amount paid for
isrl:cg purposes does not exceed the sum caleulated
6.1,

ETOBICOERE

The monies generated by B.6.1, shall be used to
provide funds for the responsibility allowance of
Chairpersons.  The annualized amount of this
allowance shall be $2,882 for the period September
1, 1991 to January 31, 1992; and the annualized
amount shall be $2,709 for the period February 1,
1992 to August 31, 1882. For the 1992-93 school
year, the amount of this allowance shall be $2,790.

The expenditure of any remaining monies generated
bP/ B.8.1. after providing for the Chairpersons'
allowance set out above, shall ha appreved by the
Professional Development Committee,
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METRO

A responsibility allowance shall be paid to each
Progran Leader. The annualized amount of this
allowance shall be $1,318 €or the period September
1, 1981 to January 31, 1992; and the annualized
amount shall be $1,331 for the period February 1,
1992 to August 31, 1992.

If any excess funds remain in B.8.1, after the
payment of responsibility allowances as set out
above, such funds may be used for other purposes,
excluding salary purposes, which may be mutuall
agreed upon gy the Board and the Branc
Affiliates, provided that the total amount paid for
iSJ;JCh purposes does not exceed the sum calculated
B.68.1.

For 1992-93 - see Letter of Understanding re

Delivery of Programs and Services tar Students
Identified as Trainable Retarded.

NORTH YORK

The following Responsibility Allowances shall be in
effect for the school years 1991-82 and 19892-93 and
shall be based on the rates as set out below:

Sept/91  Feb/92  Sept/92
-Jan/92 -Ang/92 -Aug/83

Convener - Elem School $2,838  $2,866  $2,952
Co-ordinating 3,710 3,747 3,859
Chairperson (JHS)

Major Chalrperson %JHS) 3,002 3,123 3,217
Minor Chairperson (JHS) 2,082 2,083 2,145
Asst. Chairperson {JHS) 826 a4 859

The annualized amount of the Chairpersons
allowance shall be %1,418 for the period September
1, 1891 10 January 31, 1992; and the annualized

amount shall be $1,432 for the perlod February 1,
1992 to August 31, 1992. For the 1992-83 school
year, the amount of this allowance shall be $1,475.
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The use of the above will not have the effect of
having Teachers who were WMajor Chairpersons
during the 1978-77 school year paid on the bads of
a lower allowance than their classification as of June
30, 1977,

TORONTO
I. Elementary School Co-ordinator ]

v+ G gt 0 =

The funds for this program are made available from
funds generated under B.S.1.

1. Subject to each group of Teachers assigned in
accordance with 3. below these funds shall be
allocated at a given rate times the number of
Teachers assigned as of September 30 of the
school year.

For the period September! 1, 1881 to January
31, 1992 the annualized rate shall be $128; and
for the period February 1, 1892 to August 31,
1992 the annualized rate shall be $¥29. For
the 1882-83 school year, the amount of this
rate shall,be $133.

2. The staff of each school shall receive, from
the Board, Information regarding the amount
allocated to the school for the elementary
co-ordinater program for the current school
year.

3. The staff of a school or other place where
Teacher(s) may be assigned or the itinerant
staff of a special ecducation program may
choose to select an elementary school
ce-ordinator(s) and/or use the monies allocated
for alternatives as stated in 6. below.

4, Where a staff chooses to select an elementary

school co-erdinator, the following conditions
dall apply:

(a) the staff of the school shall establish a
job description for each position;

(b) the position shall be available to any staff
member not aIre_ac_IP( appointed "to a
position of responsibility;
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(e) the selection of a Teacher for this
position dall be made by the staff in a
manner decided upon by the staff;

(d) such _co-ordinators shall be appointed by
the Board for a period of one school year

only;

(e) the rate of remuneration shall be $500
only or $1,000 only as may suit the job
description and degree of responsibility
involved; and

Teachers appointed to such a position shall be
responsible to the principal through the staff.

Where a staff chooses not to use any or all of
is allocated funds for payment of an
elementary school co-ordinator, the alloecated
monies shall be used for the following
alternative purposes:

(a) to provide additional occasional teachers
to allow staff members to engage in staff

development _and/or curriculum
development activities singly or in small
groups;

(b) to pay for attendance at conferences and,
wheré applicable, the fee for membership
n =& professional curriculum-related
organization which membership is a
prerequisite  for Attendance at the
conference, or professional development
courses not leading to credit for salary
placement;

(¢) to pay for fees or honoraria for resource
personnel (from outside the Board staff)
to conduct professional development

programs ;

(dy to pay for personnel (from outside the
Board staff) hired on a per diem basis to
assist the school (the pupils and the
Teachers) in Its staff development
activities;
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(e) and the staff shall make recommendations,
through the prineipal. te the Area
Superintendent as to the appropriate
allocations of any funds available.

The Area Superintendent may approve an
expenditure recommended under &. above, or:
refer the recommendation back to the staff for
further consideration giving reasons, in
writing, for the refusal. The final authority
for agproval for expenditures shall- be the
Area Superintendent.

H. Professional Development Committee (Elementary)

1.

40

Any funds generated under B.8.L. which are
not re-allocated under 1. above shall be used
to pay for program oriented. professional
development programs for members of the
Toronto Teachers' Federation. Such programs
are to be jointly developed by the Board and
the Toronto Teachers' Federation.

The Board shall establish a Professional
Development Committee (Elementary).

(@) The Board shall appoint four members of
this committee, two of whom dall be
trustees.

(b) The Toronto Teachers' Federation shall
appoint four members to this committee.

(¢) The members of this committee shall elect
two co-chairpersons.

(d) The members appointed by the Board
gall elect one co-chairperson from among
themselves.

(e) The members appointed by the Toronto
Teachers' Federation shall elect one
co-chairperson from among themselves.

(f) The committee shall then determine its
in-committee procedures.

The  Professional  Development  Conimittee
(Elementary) shall recommend:



(a) programs for the professional development
of Teachers

(b) dates for those Professional activity days
which are centrally determined.

4. Applcations received under ¢.8.0. shall be
considered 'in private session by the
Professional ~ Development Committee
(Elementary) which gall choose the successful
applieants and recommend these to the Board
as set out below.

5. The Professional Development Committee
(Elementary) shall report to the Personnel and
Organization Committee which shall consider
such reports as it would reports from any of
its regular sub-committees,

YORK

A Curriculum Chairperson shall receive an
allowance. The annualized amount of tais allowance
shall be 1,448 for the period September 1, 1981 to
January 31, 1992; and the annualized amount shall
be $1,462 for the period February 1, 1882 to
August 31, 1892, For the 1992-93 school year, the
amount of this allowance shall be $1,508,

A senior school guidance counsellor who holds a
guidance specialist certificate or Its equivalent shall
receive an allowance. The annualized mount of
this allowance shall be $1,448 for the period
September 1, 1981 to January 31, 1992; and the
annualized amount shall be $1,462 for the period
February 1, 1992 to August 3%, 1992, For the
1992-93 school year, the amount of this allowance

shall be 31,508,

If any excess funds remain in B.8.1, after the
payment of responsibility allowances as set out
above, such funds may be used for other purposes,
excluding salary purposes, which may be mutually
agreed upon by the Board and the Branch
Affiliates, provided that the total amount paid for
such purposes does not exceed the sum calculated
in B.8.1.
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CRFCUT

A Convener - Elementary School shalt receive an
allowance. The annualized amount of this allowance
sall be $2,838 for the period September 1, 1891 to
January 31, 1992; and the annualized amount dwll
be $2,866 for the period February 1, 1982 to
August 81, 1992, For the 1992-93 school year, the
amount of this allowance shall be $2,952.
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APPENDIX B-3

OTHER ALLOWANCES
{pursuant to B.9.3)

EAST YORK.

An allowance at the current rate per kilometer shall
be paid to a Teacher for authorized transportation
necessary between schools or on business approved
by the principal Or a supervisory officer.

ETOBICOEE Nil

METRO

Mileage expenses shall be paid to a Teacher for
authorized transportation necessary between schools

or on business approved by the principal or a
supervisory officer.

NORTH YORK

Mileage expenses incurred on official Board business
with the prior approval of the appropriate Assistant
Superintendent of Schools shall be paid at the rate
approved by the Board.

SCARBOROUGH

Tuition Expenses

If a supervisory officer with the approval of the
Board requests a Teacher to take any course, the
Board will assume expenses for tuition and required
texts for that course. Any official request sall be
in writing. It IS understood that payment will be
made only upon successful completion of the course.

The Board will continue to reimburse curriculum
writing teams in accordance with Its past practice.
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TORONTO

An allowance dall be paid for those assigned to two
or more schools a day. The annualized amount of
this allowance <all be $269 for the period
September t, 1891 to January 31, 1992; and the
annualized amount shall be $2%2 for the period
February 1, 1992 to August 31, 1992. For the
1992-93 school year, the amount of this allowance
shall be $280.

An allowance shall be paid for those with
responsibilities at the Boyne River or Island
Schools. The annualized amount of this allowance
shall be $709 for the period September 1, 1981 to
January 31, 1992; and the annualized amount shall
be $716 for the period February 1, 1992 to August
31, 1992, For the 1992-93 school year, the amount
of this allowance shall be $737.

YORK Nil

CEFCUT

An allowance, at the rate per kilometer approved by
le Conseil, shall be paid to a Teacher for
authorized transportation necessary between schools
or on business approved by the prineipal or a
supervisory officet,

gO
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PART C - EMPLOYEE BENEFITS

C.1.0.- MISCELLANEOUS LEAVES

c.1.1.

C.1.2.

Application for miscellaneous leave shall
be made to the Director or designate.
The Teacher shall notify the principal. of
the application at the time it is made and
whenever possible  shall make the
application at least five school days-prior
to the day for which the 1lesave B
requested.

Miscellaneous leaves without loss of salary

and th deduction from 8ick e
Credit‘g_ W

[a) Miscellaneous leave up to a maximum
of five days in any one year may be
granted by the Director to a Teacher
In a school year of ten months, and
six days to a Teacher employed on a
12 month kasis, Without loss of
salary but with deduction of Sick
Leave Credits for the purpose of:

(i) attending  summer  ccurses
leading to a bona fide degree
or teaching certificate that
commence prior to the end of
the school year,

(U)  attending the graduation of a
husband, wife, son, daughter,
parent or grandehild, from a
recognized post  secondary
institution,

(i) attending a festival of the arts
fn  which the Teacher is a
participant,

(lv) attéending trustee oF other
relevant conventions when the
Teacher is a school trustee in
another municipality or B 4
member of a municipal council
or local board thereof,
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(v)

(Vi)

(vii)

362

(vili)

(ix)

(x)
(xi)

I
(3 F? (xif)

(xiit)

participating in or coaching at
tournaments or athletic events
related to international events,
or to finals of provincial or
national competition approved
by the Board,

moving to R Nnew place of
residence on the day of the
move or, for the purpose of
moving, another day acceptable
to. the Director or the
Director's designate, limited to
once during the school year,

caring for rR member of the
Teacher's immediate family in a
case of serious illness when
the Teacher has been unable
to obtain other proper care for
such member,

attending the funeral of a
close relative or friend,

attending as president or
senior executive officer at an
approved convention, meeting
or other function of a
federation, a lodge,- service
club, church council, alumni
association or recognized
community organization,

observing religious holy days,

when adoption leave I not
taken and circumstances
require the Teacher to be
present curing the adoption
procedure.,

a father attending the birth of
his child, or

under special circumstances for
reasons approved by the
Director.



c.1.3,

(b) Two of the days under C.1.2.(a)
above may be granted for reasons
other  than those  lsted in
C.1.2.(a)(i) to (xili) on the
agreement of the Teacher and the
principal.

Miscellaneous leaves withgut loss of salar
and Withomﬂﬂ@ﬁhﬁ Leav)é
Credits.

(a) Miscelianeous leave, other than that
limited to five or six days In
C,1.2.(a), may be granted by the
Director without loss of salary end

without deduction of Sick Leave
Credits for the purpose of:

(1)  writing university or similar
examirations,

(i) attending the Teacher's own
graduation,

(ili) participating in programs for
exchange teachers,

(Iv) participating on _ approved
curriculum Committees or
attending approved workshops
and/or conferences,

(v) attending court, either as a
person charged or as a party
N any action in which the
Teacher's presence is

required, or

(vi) under special circumstances for
reasons approved by the
Director.

{(b) Leave shell be granted by the
Director or dssignata, without loss
of salary and without deduction of
Sick Leave Credits for up to three
days cornpassfonate leave at the time
of the death of a member of the
Teacher's immediate family, which
includes a parent, parent-in-law,
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clllil

spouse, c¢hild, brother, sister,
grandparent, _ guardian and
grandchild. Additional days may be
granted by the Director or
designate, when  required  for
travellng time or other special
circumstances.

A Teacher's salary shall be paid without
deduction from Sick Leave Credits when
the Teacher is absent from duty for any
of the following reasons:

(a) quarantine or other order of medical
health authorities,

{b) jury duty or duty as a witness in
any court to which the Teacher had

b ;B?C", been summoned in any proceedings

to which the Teacher is not a party
or one of the persons charged
provided that the Teacher pays to
the Board any fees, exclusive of
travelling allowances and living
expenses, received as a juror or
witness, or

(c) attending the  hearing of an
arbitration of a grievance pursuant
to an Agreement to which the
Teacher B a party, when the
Teacher's presence B required by
the arbitration board. -

C.2.0.- PREGNANCY, PARENTAL AND EXTENDED

48

PARENTAL LEAVES
General Provizions

The Board will grant Pregnancy Leaves of
up to 17 weeks and Parental Leaves of up
to 18 weeks in accordance with the
requirements of the Employment Standards
Act (see Appendix C-1).

Prior to submitting an application for
Pregnancy Or Parental Leave under
C.,2.0. the Teacher will inform the
Teacher's principal of the dates on which



C;.z.a.'

C.2.4.

C.2.5.

C.2.8.

C.2.7.

C.2.8.

these leaves are to begin and end. Dates
for Extended Parental Leave must conform
with C.2.11., C.2.13. and C.2.14,

A Teacher on Pregnancy Leave and/or
Parental Leave shall continue to
Bartic_ipate iIn the insured employee
enefit plans unless the Teacher elects N
writing not to do so; and,

(a) where the Teacher continues to
participate {n these plans, the Board
shall. continue to pay the Board's
share of the premium during the
leave(s).

A Teacher on Extended FParental Leave
may continue Teacher's insured
employee benefit plans in accordance with
C.8.2, and the Teacher shall pay- the
Board"s share and the Teacher's share of
the premium during the leave.

A Teacher, upon return from leave uncler
¢.2.0., shall be granted credit for

Teaching Experience for that perlod,

A Teacher returning from =& Preglnancy
Leave and/or Parental Leave Wl be
reassigned, where possible, to the school
or department from which the Teacher
went on Pregnan_cry Leave and/or Parental
Leave, but the Teacher's final placement
dall be subjest to the  surplus
procedures.

Pregnuncy Leave

Notwithstanding the employment eligibiliity
requirement respecting pregnancy leave
set out in the Employment Standards Act,
the Board may grant a Pregnancy Leave,
gz otherwise set out in that Act, to a
Teacher who s pregnant.

A Teacher shall not work and the Board

gall not cause or permit the Teacher to
work until at least six weeks after the
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C.2.9.

C.2.10,

C.2.11.

c.2.12,

C.2.13.

C.2.14.

a0

date of delivery or such shorter period as
in the written opinion of a legally
qualified medical practitioner is sufficient.

Parental Leave

Notwithstanding the employment eligibility
requirement set in the Employment
Standards Act, the Board may grant
Parental Leave, as otherwise set out In
that Act, to a Teacher who satisfies the
definition of being a parent as set out in
that Act.

Extended Parental Leave

A Teacher eligible for Parental Leave
under ¢.,2.0. may apply for Extended
Parental leave.

An Extended Parental Leave shall end:

(@ on December 31,

(b) on the final day of the March Break,

(¢) after the last school day in June but
before the first school day n
September, or

(d) on an alternate date approved by the
Director for the Teacher.

Application for Extended Parental Leave
must be made at the same time as a
Teacher applies for Parental Leave or not
later than 30 days before the Extended
Parental Leave B to begin,

If a Teacher is eligible for Parental Leave
but does not plan to take a Parental
Leave for reasons of being on leave,
application for Extended Parental Leave
must be made at least 30 days prior to
the date that the Extended Parental Leave
B to begin. Such Extended Parental
Leave shall begin enly on the first school
day following the period of leave.

Except as set out under C.2.13., the
Extended Parental Leave of a Teacher-
shall begin immediately following the end -
of that Teacher's Parental Leave.



C.2.15. The sum of a Pregnancy Leave, a
n‘m!teave and an Extended Parental

e
A ?Eeave dull not exceed 24 calendar
;gg“os ﬁ] ailmetv————,

months, except

é! ﬁ;ggﬁ(a) in the case of a Teacher who is in

the first year of a two year
probationary- contract this sum shall
not exceed 12 calendar months, or

(b} iIn special circumstances, where a
later return date will better
accommodate the Board's program
needs, the Director may agree to
extend the Extended Parental Leave
to the date set out under C.2.11,
which next follows that otherwise
required under C.2.14.

Supplemental Unemployment
Benefits (SURB) Plan

C.2,16. The Supplemental Unemployment Benefits
Plan hereinafter referred to as the SUB
Plan means the Plan set out in Appendix
C-2.

C.2.17. A Teacher who has been granted:

(a) Pregnancy Leave and who B eligible
to receive unemployment {usurance
maternity benefits, or

.

(b) Paragtal L=ave for the purposes of
adondlon and who B eligible to
receive  unemployment  insurance
parental benefits,

and who cemplies with the requirements of
the SUB Plan shall be compensated in
accordance with the SUB Plan for ths_fwo

week waiting period. g’z 60 155997

C.2.18. Except for 12 Month Co-ordinators/
Asslstant Co-ordinators, nO_ supplemental
benefit otherwise payable In accordance
the SUB Plan shall be paid for any week
which falls after the last school day In
June and before the first school day in
September.
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C.3.0.- LEAVES OF ABSENCE WITH PAY

C.a.ll
C.3.2.

C.3.3.

C.3.4.

whT

25B-!

¢.3.8.

C.3.7.

52

Leaves of absence with pay may be
granted for the purpose of approved
study or activity;, upgrading or updating
employment qualifications, retraining or
any circumstances which shall be reported
to the Board.

A leave of absence with pay may be
granted by the Board for the purposes
set out in C.3.1. on the wrecommendation
of the Director to a Teacher who has
demonstrated a high level of competence
In the Teacher's employment.

To qualify for a leave of absence with
pay a Teacher shall have completed a
minimum of SIX years of service in the
employ of one of the boards.

Salary and other henefits shall be paid or
credited to Teachers granted a leave of
absence with pay while continuing with
the purpose of the leave In an amount

eq 80% of the Teacher's Total Salary
w)%’h.

Tuition fees sall be paid by the Board
€or the purpose agreed upon In granting
the leave after official receipts have been
submitted to the Director but the amount
shall not exceed an aggregate maximum of
$1,000 per annum.

A Teacher granted such a leave of
absence with pay, before going on such
leave, shall execute an agreement (in the
form set out In Appendix C-3) to remain
In the employ of the Board full time (or
equivalent if the Teacher so requests and
the Board is able to accommodate such
request) for a period equal to twice the
length of the period of the leave following
the Teacher's return.

A Teacher granted a leave of absence
with pay shall receive the normal
increment in  Qrid Salarg and other
benefits for which the Teacher B eligible.



C.3.8,

C.3.8.

C.3.10,

Deductions for the Teachers' Pension
Plan, pension, income tax or other
required deductions shall be on the hasis
of the actual Total Salary paid.
Teacher on leave of absence with pay
shall be responsible for  making
arrangements for any further payments to
the Teachers' Pension Plan.

A Teacher failing to carry out the
purpose for which the leave was granted
shall upon request repay to the Board the
money paid on account of the leave or, on
failing to remain in the employ of the
Board for the agreed minimum period,
shall upon request repag to the Board
pro rata the money I:Jaid y the Board on
account of the leave. Each case,
however, shall be considered individually
by the Board and the Board shall take
INto  consideration any  clrcumstances
beyond the control of the Teacher.

The total number of elementary_ schocel
Teachers on a leave of absence with pay
at any one time shall not exceed one per
cent of the elementary school Teachers
employed by the Board. For the 1992-93
and 1893-894 school years the minimum
number of leaves of absence with pay
granted shall not be fewer than the full
time equivalent of four Teachers in
Toronto, three N  Secarberough, If
sufficient applications meet the criteria
and are considered by the selection
committee to be worthy of forwarding to
the Board. In the other Boards of
Education and the Sechool Board the actual
number of Teachers will be decided by
the Board INn consultation with the
appropriate Teacher representatives
appointed by the Branch Affiliates.

Other matters relating to Leaves of

Absence with Pay mag be found in the
Local Agreement.
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C.4.0.- SPECIAL TRAINING ASSIGNMENTS

c.4.1,

C. 4.2,

C.4.3.

54

In addition to those Teachers permitted
leave of absence with pay under C.3.0.
and subject to mutually acceptable
contractual arrangements, the Board may
send Teachers on assignments as the
needs of the Board dictate.

The criteria for selection shall be at the
diseretion of the Board.

A Teacher who accepts a spesial training
assignment shall, before going to that
assignment, execute an agreement with
the Board to remain in the employ of the
Board for such periods as stipulated
below:

(a) for special training assignments of
one to three months the Teacher
gall contract to remain with the
Board for two years full time (or
equivalent if the Teacher so requests
and the Board Is able to accommodate
such a request) following the
Teacher's return;

(b} for special training assignments of
four to six months the Teacher gall
contract to remsin in the employ of
the Board for three years full time
(or equivalent if the Teacher so
requests and the Board & able to
accommodate such a  request)
following the Tencher's return; and

(¢) for special trainin assignments
greater than six months the Teacher
shall contract to remain in the
employ of the Board for four years
(or equivalent if the Teacher so
requests and the Board is able to
accommodate  such  a request)
following the Teacher's return.



C.5.0.- SPECIAL LEAVE OF ABSENCE

C.5.1.

C.5.2.

Cc.5.3.

~ FOUR OVER FIVE PLAN

A Permanent Teacher may be granted a
special leave of absence without stated
purpose on the following conditions:

(a) the Teacher agrees to forego 20% of
the Teacher's Total Sslary for each

year the agreement B in force but
shall be paid 8¢% of the Teacher's
Total Salary in each of the five
years of the plan Including the leave
year,

(p) for an agreement under C.5.1.
entered Into subsequent to
September 1, 1991, the leave of
absence shall take place in the fifth
year of the five year agreement.

(1}  notwithstanding C.5.1.(b) In
special circumstances the
Director may approve leave
under C.3,2, which provides
for a leave of absence to be
taken in other than the fifth
year of the five year
agreement.

(¢) the Teacher must make written
application to participate in the plan
on or before March 15, and

(d) the Teacher will be notified as soon
ag possible whether the Teacher has
been accepted in the plan.

A Teacher who B granted such leave
shall enter into an agreement with the
Board on the terms and conditions set out
N the form of agreement in Appendix
C-4.

The Board, after consultation with the
Branch Affiliates, or in the case of
Toronto, the Toronto Teachers'
Federation, shall set quotas Ih regard to
the maximum number of leaves N C.5.0.
which can be taken In any year. As far
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C.5.4,

as possible, ‘the quotas will be set to meet
both the requests of the Teachers and
the program needs of the Board.

A  Thistletown Teacher who B a
participant in the Deferred Satary Leave
Plan as at August 31, 1883 may continue
according to the terms of the plan as
outlined in Section 8:12 of the 1982-33
Collective  Agreement between the
Provincial Schools Authority and the
Federation of Provincial Schools Authority
Teachers.

C.6.0.- LEAVES OF ABSENCE WITHOUT PAY

W(-#}

C.Glz'

C.6.3.

C.6.4.

58

A leave of absence without pay for a

Beriod of one year or less may be granted
y the Board to a Teacher under a
permanent Contract on the recommendation
of the Director in consultation with the
appropriate Branch Affiliate, or N the
case Of Toronto, the Toronto Teachers'
Federation, representatives. The Teacher
may waive the requirement that the
Branch Affiliate, or in the case of
Toronto, the Toronto Teachers' Federation
representatives be consulted,

A Teacher on leave of absence without
pay shsll, upon request, be provided
with such information as will enable the
Teacher to pay full premiums for employee
benefits outlined In ¢.12.0, so a6 to
ensure uninterrupted employee benefits
for the period of the leave.

In leaves such as those for C.U.&.0. or
C.1.D.A., the Board may grant leave for
a period longer #an one year.

Other matters related to ‘'Leaves of
Absence without Pay may be found in the

Local Agreement.



C.7.0.- LEAVES OF ABSENCE FOR

C.7.1.

c.7.2.

C.7.4.

FEDERATION BUSINESS

A Teacher granted leave of absence under
¢.7.0. shall be entitled to the Total
Salary and employee benefits to which the
Teacher s entitled under this Agreement.

At the request of a Branch Affiliate, or
in the ecase of Toronto, the Toronto
Teachers' Federation, the Board will
rant a Iech for federation
usiness forF up ng year to one
representative of the Branch Affiliate,
limited to two Teachers: but in the case

of Toronto the two representatives may be
from the same Branch Affiliate.

The Board and Branch Affiliate, or in the
case of the Toronto Teachers' Federation,’
shall equally share the cost of the Total,
Salary and other benefits to which the
Teacher is entitled during the period of
the leave.

The arrangements for the leave of
absence under C€.7.2. and €.7.10. shall
be settled prior to May 31 €or the
following school year, or as soon as
possible thereafter.

At the request of the Branch Affillates,
or in the case of Toronto, the Toronto

_Teachers' Federation, the Board shall

excuse members of the Branch Affiliates'
Wfrom teaching duties.

e Board wiIll' allow to each Branch
Affiliate the equivalent of 20 school days

for preparatich for negotiations and
negotiations. Should the Branch

AffiMates require more than the 20 days
mentioned above, the Board shall provide
urther leave and the Branch Affiliates,
r In the case of Toronto, the Toronto
fTeachers' Federation, shall indemnify the
Beard WIth respect to its actual costs, if
‘any, incurred In replacing any Teacher
‘excused for these purposes.

L
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C.7.8.

C.7.8,

C.7.9.

58

The Board shall reassign a Teacher who
notified the Board in writing by April 13
of the Teacher's intention to return from
a leave ending on August 31 to the
school/department from which the Teacher
went on leave but the Teacher's final
placement shall be subject to the surplus
procedures. A Teacher who does not so
notify the Board shall be reassigned
subject to the surﬁlus procedures to a
teaching position which may be elsewhere
In the system.

The Board shall grant a leave of absence
to a Teacher who holds an office
reﬂumng part or full-time duty at the
Aftiliate and/or Federation level, provided
that the Affiliate and/or Federation
reimburses the Board for the cost of the
Teacher's Total Salary and other benefits.
The period of the leave shall not exceed
two years.

Members of the Branch Affiliates who are
members of committees established under
the Central Agreement or the Local
Agreement, or such other committees as
established by the Board, when meestings
of these committees are convened during
school hours by the Board, shall be
excused from teaching duties.

At the request of the Branch Affiliate or
in the case of Toronto, the Toronto
Teachers' Federation, the Board may
excuse additional members of the Branch
Affiliate for federation business (except
for negotiations and preparation for
negotiations), provided that this does not
interfere with the reasonable requirements
of the school progiram, that occasional
teachers are available for replacement and
that the Branch Affiliate or in the case of
Toronto, the Toronto Teachers'
Federation, indemnify the Board with
respect to the aectual costs incurred in
replacing any Teacher excused for these
purposes.



C.7.10,

For Toronto only, additional leave Shall
be granted to other officers of the
Branch Affiliates or the Toronto Teachers'
Federation, on a full or part-time basis,
to a maximum of three Teachers to carry
out Federatlon business provided that
the Branch Affiliate or the Toronto
Teachers' Federation reimburses the
Board for the cost of the Teacher's Total
Salary and Insured Employee Benefits.

(a) The minimum period of leave under
¢.7.10 shall be not less than either
of the periods:

(1)  September 1 through December
31 following; or

(if)  January 1 through June 30
following ;

and dall not be more than one
school year less one day.

C.8.0.- LEAVES UNDER c.3:0., C.4.0.,

C.8.1.

c.5.0. AND c.17.0.

A Teacher granted leave under €.3.0.,
C.4,9,, ¢.5.0. or C.7,0. shall be entitled
to full credit for Teaching Experience for
salary and seniority purposes for the
duration of the leave and, upon return,
shall be reinstated in a position which is
at least equivalent to that held at the
commencement of the leave.

C.9.0.- SICK LEAVE

¢.8.1.

G-19|2t

The Director shall in accerdanee with the
terms of thiz Agreement have power to do
and perform sall things necessary for the
conduct of the Slck Leave Credit and
ﬂratmty plan under this Agreement
ereinafter referred to as the Plan.

The Director shall be responsible for
keeping an account of accumulated Sick
Leave Credits and deduotions therefrom.

59



c.8.3,

C.9.4,

C.9.5

C.9.8,

C.9.7.

80

Sick Leave Credits shall be recorded in
the Teacher's sick . leave account,
hereinafter referred to In this Plan as the
Teacher's account, in such a way as to
indicate whether they are for a full day's
salary or a part days salary as calculated
in B.11.0.

[ The Teacher's Sick Leave Credits sall be
r accumulated in the Teacher's account from
' year to year.

There shall be placed in the Teacher's
account at the date of the commencement
of this Agreement the number of Sick
Leave Credits equal to the unused Sick
Leave Credits held by the Teacher to that
date under the provisions of any plan or
agreement of  the Board  existing
Immediately prior to commencement of this
Agreement.

Where any employee of a board of
education, a school boeard, the Province
of Ontario, municipality or local board
thereof within the Province of Ontario
that has established a Sick Leave Credit
plan becomes a  Teascher  without
Intervening employment that interrupts
the continuity o employment under which
Sick Leave Credits are accumulated under
such a plan (except in the case of a
Teacher who B declared surplus by one
of the Boards) the Board shall place to
the Teacher's credit in the Teacher's
account that number of Sick Leave

. Credits equal to the credit of such a

Teacher in the plan of such board of
education, school board, Province of
Ontario, munieipality or local board
thereof, provided that the number of Sick
Leave Credits to be so placed shall not
exceed the number of Sick Leave Credits

‘that would have been accumulated at the

rate set under this Agreement.

On September 1 of each school year,
there shall be placed in the Teacher's
gecount where the Teacher is on a
working year of ten months,lzo Siek



C.9.8.

C.8.9,

c.8.10.

C.g.11,

C.8.12,

v3-24327

Leave Credits and in the Teacher's
account where the Teacher K on a
working year of 12 months, 24 Sick Leave

credits. po——,

At the beginning of a Teacher's
employment under Contract commencing
after September 1 of the school vyear,
there shall be placed in the Teacher's
account the number of Sick Leave Credits
equal to that fraction of the total number
of Sick Leave Credits for that working
year that the working time remaining in
that working year bears to the total
working time.

A Teacher absent on leave of any kind,
other than on sick leave under this
plan, shall not be entitled to Sick Leave
Credits during the leave period.

A Teacher absent from duty for reasons
other than Personal illness or injury shall
not accumulate Sick Leave Credits during
such absence unless specially agreed
upon.

Where s Teacher ceases to be employed
by the Board,

(a) the number of Sick Leave Credits iIn
the Teacher's account shall be
reduced by two Sick Leave Credits.
for each month or part of a month
remaining in the working year of
such Teacher;

(b) if a Teacher receives a gratuity or
other allowance calculated in relation
to or on the basis of the Sick Leave
Credits in the Teacher's account the
Sick Leave Credits standing to the
Teacher's credit shall be reduced by
the number of days wused in
calculating the gratuity.

In the event of re-employment of a

Teacher, the Director sell reinstate the
Sick Leave Credits standing to the credit
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c.9l18I

C.9.14.

C.9.15,

C.9.186,

62

of that Teacher on resignation unless
such  reinstatement is  specifically
prohibited by statute.

A Teacher entitled to a benefit under a
statute shall not be entitled to receive the
benefit once under the statute and second
time under this Agreement.

A Teacher’s absence for illness or injury
for a period of:

(a) five consecutive school days or less

be certified by the sohool

principal or by the official of the

Board in charge of the appropriate
department;

(b) over five consecutive school days
must be certified by a licensed
medical practitioner or, if on account
of acute Inflammatory condition of
the teeth or gums, certified by a
licentlate of dental surgery. In
special ~cases, there may be
exemption at the discretion of the
Director;

(e) over 20 consecutive school days, the
Director may require that a
certificate be submitted monthly by
such medical practitioner Or licentiate
of dental surgery before the Teacher
shall be entitled to payment under
this Agresment,

The Board will, when implementing
C,9.14.(c), advise the Teacher In writing
of any medical certificates required to
ensure continuance of sick leave pay.

As socon as possible, a Teacher who is
absent from duty due to illness, injury or
dental condition shall notify the Board of
the date at which the Teacher plans to

return to duty.



C.9.17.

C.9.18,

C.8.19,

€.9.20,

C.9.21.

C.9.22.

Should the Teacher have obtained a
certificate indicating that the Teacher is
medieally fit to resume duty, the Teacher
shall so notify the Board,

Should the Board require the Teacher to
be examined by a medical practitioner or
licentiate of dental surgery appointed by
the Board prior to the Teacher's return
to duty, the Board shall so notify the
Teacher.

Whenever possible, the Board shall
arrange for any such examination(s)
within two days of the day the Teacher
notified the Board of the date the
Teacher plans to return to duty.

Should the Board be unable to arrange
for any such examination(s) within the
two days indicated above. and

(a) should the Teacher have already
obtained a medical certificate
indicating he/she B fit to return to
duty, and

(b) should the medical practitioner ox
licentiate of dental surgery appointed
by the Board subsequently certify
that the Teacher is fit to return to
duéy, the Teacher shall not be
deducted Sick Leave Credits beyond
the end of the two days indicated
above.

The Director may at any time require that
a certificate be submitted by such a
medical practitioner or Hcentiate of dental
surgery appointed by the Board at the
Board's expense provided that the
Teacher may choose a medical practitioner
or licentiate of dental surgery to be
present at the examination. Upon request
a Teacher shall be given a copy of the
certificate submitted in accordance with
the above.

Subject to the provisions of this
Agreement respecting Workers'

Compensation,
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C.8.43.

84

(@) a Sick Leave Credit shall be
deducted from the Teacher's account
for each day of absence due to
illness or a dental condition for
which the Teacher's salary is paid,
and no salary payments shall be
made to the Téacher for absence due
to illness or dental condition beyond
the number of Sick Leave Credits in
the  Teacher's account except
pursuant to the resolution of the
Board, and

{(b) a Teacher who is absent from duty

due to illness or dental condition

be paid for each day of

absence the Total Salary to which

the Teacher would have been entitled

to receive for that day to the extent

of the Sick Leave Credits in the
Teacher's account.

When a Teacher is absent by reason of
incapacity because of an accident or other
condition ocourring while on duty and an
award is made by the Workers
Compensation Board,

(a) the Teacher shall be entitled to
payment of an amount equal to the
difference betweerrtre—ileacher's

such award for a period up 'to 49
teaching days without deduction of
Sick Leave c¢rEdlis™ from the

Teacher's account,

dally Total Salary and the amount of
- é “ y y
/

(b) if the incapacity continues for a
perfod beyond 40 teaching days, the
Board will continue to pay the
Teacher's Total Salary with
deduction of Sick Leave Credits from
the Teacher's account. There shell
be no deduction of Sick Leave
Credits from the Teacher's account
for payments made by the Workers'
Compensation Boar brit  such
absence from duty shall result in
deduction of Si Leave Credits
calculated as follows :



(e)

(d)

(e)

(i) calculate the daily Total Salary
of the injured Teacher and the
daily award of the Workers'
Compensation Board,

(i1) express the difference between
the daily Total Salary and
Workers' Compensation Board's
daily award as a ratio (to five
decimal points) of the daily

Salary,

(iif) calculate the Sick Leave
Credits to be deducted by
multiplying the rssultlng ratio
as calculated in (il) above by
the number of days absent
from work In excess of 40 and
charge these days against the
Sick Leave Credits in the
Teacher's account.
(Deductions to be made to the
nearest one half day),

in the event that the injured
Teacher exhausts the Siek Leave
Credits in the Teacher's account the
Board will continue to pay the Total
Salary as in C.8.23.(b) for a psriod
up to one year from the date of the
Workers' Compensation Board award,

the injured Teacher shall not receive
or accumulate Sick Leave Credits
while absent from work and receiving
benefits under the terms of this
clause, In the -event that the
Teacher returns to work before the
end of the school year, Sick Leave
Credits will be allocated on a pro
rata monthly basis from the date of
return to work before the end of the
school year (i.e. two Sick lLeave
Credits per month),

in the event that a Teacher B
required to cease work because of
the recurrence of the incapaeity
caused by the original injury or
condition and benefits are agaln paid
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C.8.24,

C.8,25,

by the Workers' Compensation Board,
the Board shall pay the Teacher for
up to the balance of the one year
granted in accordance with the
procedure outlined above.

A Teacher shall be deemed t be on
Pregnaney Leave and not entitled to sick
leave if she B absent because of
re%r_]anc%/ or post-dellver¥_ recovery.
othing herein precludes a Teacher from
receiving sick leave pay if absent because
of complications arising out of her
pregnancy or post-delivery recovery
period or subsequent to Pregnan% Leave
or a combined Pregnancy and Parental
Leave.

The Board shall not terminate the
Contract of a Teacher because the
Teacher has exhausted the accumulated
Sick Leave Credits and ks absent due to
illness or Injury and IS in_ receipt of
Workers' Compensation benefits or long
term  disability  insurance  benefits
provided under a long term disability plan
provided by the Branch Affiliates, or in
the case of Toronto, the Toronto
Teachers' Federation. This Teacher shall
be deemed to be on a leave of absence
without pay after the expiration of the
benefits noted in this Agreement.

C.10.0.- SICK LEAVE CREDIT GRATUITY

C,10,1.

86

A _dSick Leave Credit gratuity shall be
paid :

(@) to a Teacher who rgtires on or after
January 1, 1870 and itz entitled
on such retirement to receive
payment of retirement benefits
commencing 0N such retirement as a
participating member of & pension
plan of a Board or Teacher's
superannuation plan recognized by
the Board whether or not the
Teacher elects to receive such



C.10.2.

C.10.3.

payment commeneing on retirement or
the Teacher elects to defer the
commencement of such payment;

(b) to a Teacher who becomes totally and
permanently disabled from performing
the duties of the Teacher
employment with the Board,

(¢) as a death benefit to a named
beneficiary or to the estate of a)
Teacher who dies while in the employ
of the Board.

The Sick Leave Credit gratuity to be paid
shall be equal to 2% of the Total Salary of
the Teacher at the time of retirement,
disability oF death, multiplied by the
number of full years' service with the
Boards, less any monies which the
Teacher received as a service gratuity
plus accrued interest at 6% compounded
semi-annually from the date of payment of
the gratuity, provided that the amount of
the Sick Leave Credit gratuity payment
gall not excead the statutory Iimits, i.e.
the Teacher's per diem rate multiplied by
half the Siek Leave Credits accumulated
in_the Teacher's account and provided as

that the amount of such payment
shall not exceed the statutory limit of one
half year's earnings.

For the purpese of calculating the amount
of Sidk Leave Credit gratuity only Sick
Leave Credits earned b%/ the Teaoher
during employment with the Boards shall
be taken inte account; SIK Leave
Credits accumulated outside the
Metropolitan Toronto area will be used
first in the case of illness but will not be
used in the calculation of the gratuity.

C.11.0.- NORTH YORK AND TORONTO

c.11.1.

SERVICE GRATUITIES
The service gratuity plans in force iIn

North York and Toronto during the school
year 1289-70 will remain in force for all
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Teachers Who were under Contract with
either of the above Boards for the school

year

1869-70 and who have continued

under Contract with such Board to the
effective date of this Agreement.

(a) This Plan shall also remain in effect

for any Teacher eligible under
C.11.1. whdse Contract IS
transferred to the Conseil during the
term of this Agreement and in
accordance with the Municipality of
Metropolitan Toronto Act as amended
by Bill 180,

C.12.0.- INSURED EMPLOYEE BENEFITS
Insured Health Care
(@

C.12.1,

Sa

Extended Health Care Benefits

The Boards shall provide an
Extended Health Care Plan for
Teachers which will include regular
Extended Health Care Benefits with a
deductible feature of $25 per
individual and $80 per family
maximum, Subject to the above
deductible, the Plan will also
include:

(I) hearing aid benefits to a
maéqmum of $400 per person,
an

(i1) eyeglasses (including contact
lenses) benefits to a maximum
of $180 per person for a two
year period, (effective
September 1, 1992 the maximum
to-be $200), but

(iii) contact lenses are
prescrlbed for mediecal rather
cosmetic reasons, the

‘7@{{ beneflt will extend to a

maximam df 3200 dper person
per two year perio



(b)

(iv) health coverage while outside
Canada.

m«zr cent of the
P “cost 0 is Extended Health
Care Plan shall be paid by the
Board,

Semi-Private Hospital Care Benefits

The Boards dSall provide a Semi-
Private Hospital Care Plan for
Teachers.

One hundred er cent of the
remium cost of this Semi-Private
ospital Care Plan shall be paid by
the Board.

Dental Health Care Plan

The Beards shall provide a Dental
Health Care Plan far eligible
Teachers that shall continue the
level of benefits in effect during the
1880-91 school year. The benefits
will be based upon the 1383 Ontario
Dental Association Schedule of Fees
for General Practitioners.

(1) The Dental Health Care Plan
for Teachers shall include the
following provisions:

A basic plan reimbursed at a
level of 100% with a maximum
of  $3,000 per  person
annually,

A major restorative rider,
reimbursed at a level of 80%
with a maximum combined

7,-2, with the basic plan of

$10,000 per person annually,
and

An orthodontic rider,

reimbursed at a level of 50%,
with an annual maximum of
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$1,000 per person and a
lifetime maximum of $2,000
per person.

(it)  Effective the first day of the
second month following the
signing of this Agreement
benefits shall be based upon
the 1980  Ontario Dental
Association Schedule o Fees
for General Practitioners.

Effective January 1, 1993,
benefits shall he based upon
the 1991 Ontario Dental
Association Schedule of Fees
for General Practitioners.

(iii) The Board shall payrum
per cent of the premium coat

70 E | of the Dental Health Care Plan

for Teachers who elect upon

completion of the necessary
pE F ‘ enrolment forms to participate
070201

In the plan.

Eri;fective dSepr)]teIerer 1, 1982
the Board shall pay _ninewy- =
four per cent of the‘i@T«lﬁn{l
08t of the Dental Health Care
Plan for Teachers who elect
upon  completion of  the

necessary enrolment forms to
participate in the plan.

(iv) The Board "dull provide the
appropriate payroll deductions
for the Teacher's share of the
Dertal  Health  Care  Plan
premium.

C.12.2. Life Insurance
(a) Group Life Insurance Plan
(i) The Boards shall provide a
Group Life Insurance Plan for

Teacher? Lwith  r  maximum
o [ $180,000 cover .
op ion o $180 coverage
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(11)

w2038

One hundred per cent of the
premium cost of the first
35,800 coverage shall be paid
y the Board. One hundred

b
20 C~100 per cent of the premium cost

(i)

(v}

or a specific level of
insurance over the basic
$35,000 coverage shall be patd
by the Teacher.

The Board dwuall provide the
appropriate payroll deductions
for the cost of the specific
level of insurance over the
basic $35,000 coverage opted
for by the Teacher.

Options of $35,000, $40,000,
$60,000, $80,000, $100,000,
$120,000, $140,000 and
$180,000 coverage shall be
available to Teachers.

(b) Joint Management Committee

(1)

(i1)

A Joint Management Committee
dall be responsible for
operating the Group Life
Insurance Plan. The
Committee shall be chaired by
a person appointed by the

School Board. Such
chairperson shall be
non-voting.

The elementary Branch

Affiliates of each Board or in
the case of Toronto, the
Toronto Teachers' Federation,
shall jointly appoint  one
representative  to the Joint
Management Committee for a
two year period and the names
of such representatives shall
he forwarded to the
chairperson of the  Joint
Management Committee no later
than November 1. Four of
these representatives shall be
non-voting observers.
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C.12.3.

C.12.4.

C.12.5.

12

(i) The compesition of the Joint
Management Committes Shall be
such that the number of voting
elementary Branch  Affiliate
representatives shall comprise
at least 60% of the number of
voting Board representatives.

Change of Carrier

The Boards may change the carrier of
any employee benefits plan upon 8¢ days
notice to the Branch Affiliates, of any
ossible changes, provided that any
enefits provided by such other carrier
are at least equivalent to the current
benefits.

The Branch Affiliates Will be notified as
soon as reasonably possible of any
proposed change in premium if any
portion of the premium s being paid by
the Teacher.

In the event that the Branch Affillates or
in the case of Toronto, the Toronto
Teachers' Federation,  arrange an
additional Insured benefit, the Board shaill
provide the appropriate payroll deduction
of the Teacher's premiums.

Unemployment Insurance
Commigsion Rebate

Under a previous collective agreement, in
consideration of the continuation of an
improved employee benefit package, the
Branch Affiliates, on behalf of the
Teachers, released the Boards from the
abligation they might otherwise have had
to pay to Teachers. any Unemployment
Insurance Commission rebate available
because of the existence of a wage loss
plan (sick leave plan). Such rebate shall
continue to be used by the Boards to
defray part of their increased cost of
benefits,



C.12.6.

C.12.7.

C.12.8.

Part-lime Teachers

All Part-time Teachers shall be entitled to
the insured employee benefits which are
available to Teachers who teach full-time.

' The portion of premium cost for insured

employee benefits to be paid by the Board
for a Part-time Teacher shall be
determined as follows:

part-time salayy Board share of
full-time salary premium coat
for a full-time

Teacher's insured

employee benefits

The remainder of the premium cost shall
be paid by the Teacher.

Provision for Retired Teachers

If  approved by the insurance
underwriters and if there B NO increased
cost in premium to the Boards, a Teacher
who retires from the Board prior to age
85 may retain membership in any of the
Group Benefit Plang to which the Teacher
belongs at the time of retirement until the
Teacher attains the age of 85 years. The
retired Teacher must pay the full premium
cost to maintain the Teacher's
participation and coverage under the
group eontracts.

Provision for the Spouse
of a Deceased Teacher

If approved by  the insurance
underwriters and if there B no Increased
cost to the Boards, the spouse of a
deceased Teacher may retain  membership

" In any of the Group Benefit Plans to

which the Teacher belonged at the time of
death. The spouse may  retain
membership until such time as the
deceased would have attained the age of
g5 Oor the spouse remarries, whichever
occurs first. The spouse of the deceased
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Teacher shall pay the full premium cost to
maintain particlpation under the group
contracts.

C.13.0.- PREPARATION TIME

C.13.1.

C.13.2.

C.13.3.

C.13.4.

C.13.5,

Cl13l6‘

C.13.7.

74

Every classroom Teacher shall be entitled
to 300 minutes of preparation time per 10
day cycle free from classroom instruction
and supervisory duties (exclusive of
student recesses and & scheduled daily
lunch period). Such preparation time
3hal| be during the students' instructional
ay.

A classroom Teacher is any Teacher who
teaches students and may include a
Part-time Teacher, an itinerant Teacher,
a_librarlan, a specialist or a prineipal or
vice-principal.

Where a classroom Teacher does not have
full-time instructional duties such time
shall be prorated accordingly.

Preparation time shall be scheduled in
blocks of not less than 20 consecutive
minutes.

Preparation time is defined as time used
fer preparation and planning or student
evaluation or other such duties as may be
permitted during such time by Board

policy.

Preparation time may be rescheduled in
the case of an emergency or when a
Teacher k required to fill in for another
Teacher whose absence was not foreseen
by the principal, In such cases the
Teacher shall be entitled to have such
time made up as soon as administratively
posaible,

The provisions in the 1985-86 local
agreements that pertalnsed to preparation
time shall continue to apply during the
term of this Agreement.



APPEFNDIX C-1

PREGNANCY_AND_PARENTAL LEAVE

Excerpt from the Employment Standards Act,
R.S.Q, 1980, ¢.137, as amended by 1990, Chapter
28,

Definitions

35. In this Part,

"parent" includes & person with whom a child is
placed for adoption and a person who is in a
relationship of some permanence with a parent
of a child and who intends to treat the child
as his or her own;

"parental leave" means a leave of absence under
subsection 38a(1);

"sregnaney leave’ means a leave of absence
under subseotion 368(1).

Pregnancy Leave

38. (1) A pregnant employee who started
employment with her employer at least
thirteen weeks before the expected birth
date is entitled to a leave of absence
without pay.

(2) An employee may hegin pregnancy leave
no earlier than seventeen weeks before
the expected birth date.

(3) The employee must give the employer,

(a) at least two weeks written notice of
the date the leave B to begin; and

(b) & certificate from a legally qualified
medical. practitioner ~stating the
expected birth date.

37. (1) Subsection 36(3) does not apply N the
case of an employee who stops working
because of complications caused by her
pregnancy or hecause of a birth, still-
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(2)

birth or miscarriage that happens earlier
than the employee was expected to give
birth.

An employee described in subsection (1)
must, within two weeks of stepping work,
give the employer,

(@) written notice of the date the
pregnancy leave began oF is to
begin; and .

(b) a certificate from a legally qualified
medical practitioner that,

() in the case of an employee who
stops working because of
complications caused by her
pregnancy, states the employee
IS unable to perform her duties
because of complications caused
by her pregnancy and states
the expected birth date, or

(i1) In any other case, states the
date of the birth, still-birth or
miscarriage and the date the
gr_nprlloyee was expected to give

Irtn.

Parental Leave

38.

78

(1) The pregnancy leave of an employee who

(2)

(3)

K entitled to take parental leave ends
seventeen weeks after the pregnancy
leave began.

The pregnancy leave of am employee who
5 not entitled to take parental leave ends
on the later of the day that IS seventeen
weeks after the pregnancy leave began or
the day that 1s-SIX weeks after the birth,
still-birth or miscarriage.

The pregnancy leave of an employee ends
on a _day earlier than the day provided
for N ‘subsection (1) or (2) if the
employee gives the employer at least four
weeks written netice of that day.



382, (1) An employee who has been employed by

38b,

380 i

(3)

(4)

(1)

(2)

(3)

his or her employer for at least thirteen
weeks and who B the parent d a child is
entitled to a leave of ahsence without pay

following,

((ag the birth of the ¢hild; or

b) the coming of the child into the
custody, care and control of a
parent for the first time.

Parental leave may begin no more than
thirty-five weeks after the day the child
B born or comes into the custody, care
and control of a parent for the first time.

The parental leave of an employee who
takes a pregnancy leave must begin when
the preghancy leave ends unless the child
has not yet come into the custody, care
and control of a parent for the first time.

The employee must give the employer at
least two weeks written notice of the date
the leave B to begin.

Subsection 38a(4) does not apply in the
case of an employee who s the parent of
a child and who stops working because
the child comes into the custody, care
and control of a parent for the first time
sooner than expected.

The parental leave of an employee
described in subsection (1) begins on the
day the employee stops working.

An employee deseribed in subsection (1)
must give the employer written notice that
the employee wishes to take leave within
two weeks after the employee stops
working.

Parental leave ends eighteen weeks after it
began or on an earlier da¥ if the employee
0

glves the employer at least

ur weeks written

notice of that day.
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38d. (1) An employee who has given notice to

(2)

begin pregnancy leave or parental leave
may change the notice,

(a) to an earlier date if the emplot)\;\elze
gives the employer at least 0
weeks written notice before the
earlier date; or

(b} to a later date if the employee gives
the employer at least two weeks
written notice before the date leave
was to begin.

An employee who has given notice to end
leave may change the notice,

(@ to an earlier date if the employee
gives the employer at least four
weeks written notice before the
sarlier date; or

(b) to a later date if the employee gives
the employer at least Tour weeks
written notice before the date leave

was to end.
Rights During Leave

38e. (1) During pregnancy leave or parental leave,

78

(2)

(3)

an employee continues to partieipate N
each type of benefit plan described in
subsection (2) that IS related to his or
her employment unless he or she elects In
writing not to do so.

For the purpose of subsection (1), the
types of plans are pension plans, life
insurance plans, accidental death plans,
extended health plans, dental plans and
any other types of benefit plans that are
prescribed.

During an employee's pregnancy leave or
parental leave, the employer duall
continue to make the em Iogle('s
contributions for any plan described, In
subsection (2) unless the employee gives
the employer a written notice that the
employee does not intend to pay the
employee's contributions, if any.



£¢62-2

(1) ngpﬁtr-vontinues to accrue during

pregnancy leave Or parental leave.

Reinstatement

38f.

(1) The employer of an employee who has
taken pregnancy leave or parental leave
shall reinstate the employee when the
leave ends to the position the employee
most recently held with the employer, if
It still exists, or to a comparable
position, if it does not.

38¢. An employer shall not intimidate, discipline,

suspend, lay off, dismiss or impose a penalty
on an employee because the employee B or will
become eligibte to take, intends to take or
takkes pregnancy leave or parental leave.

Employment _standards officer may make order

39,

Where an employer fails to comply with the
provisions of this Part, an employment
standards officer may order what action, if
any, the employer shall take or what he shall
refrain from doing In order to constitute
compliance with this Part and may order what
compensation sall be paid by the employer to
the Director in trust for the employee.
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APPENDIX C-2

SUPPLEMENTAL UNEMPLOYMENT
BENEFITS (SUB) PLAN

o = ot e e =

The object of this SUB Plan is to supplement
the unemployment insurance (U.l,) benefits
received by Teachers from the Canada
Employment and Immigration Commission for
temporary unemployment caused by Pregnancy
Leave or Parental Leave for the purposes of
adoption.

Only Teachers as defined in accordance with
A.3.1.(n) and A.3.1.(0) of the Agreement to
which Appendix €-2 is appended are covered
by this Plan.

The other requirements for receipt of a SUB
are:

(a) the Teacher must be eligible to receive
U.I. pregnancy or adoeption benefits from
the Employment and Immigration
Commission;

(b) an application for SUB must be made by
the Teacher on a form to be provided by
the Board and the Teacher shait provide
verification of the approval of the U.I.
claim indicating the weekly amount to be
paid by the Canada Employment and
Immigration Commission;

(¢) the Teacher shall sign an agreement with
the Board indicating:

(1) that the Teacher will return to work
(prior to submitting any resignation)
and remain in the service of the
Board (in accordance with the terms
of the Teacher‘s Contract) after
returning from the  Teaoher’s
Pregnancy Leave or Parental Leave
for the purposes of adoption (and
any subsequent additional leave
granted by the Board under this
Agreement) ; and



() that should the Teacher not compl
with (1) above the Teacher shall
reimburse the Board any monies paid
to the Teacher under this SUB Plan.

A Teacher must have applied for U.I. benefits
before a SUB becomes payable,

A Teacher disentitled or disqualified from
receiving U.I. benefits shall not be eligible for
a SUB. A SUB payment shall be made only
when it has been verified that the Teacher has
applied and qualified for U.I,

A Teacher shall not have the right to a SUB
Bayme_nt except for supplementation of U.I.
enefits for the unemployment period as
specified by this Plan.

The benefit levels paid under this Plan are set
out Im (8) and (9) below. It is understood

that oonsistent with current unemployment
insurance regulations:

(@) in any week, the total amount of the
SUR, U.I. gross benefits and any other
earnings received by the Teacher dSull
not exceed 85% of the Teacher's normal
weekly earnings, and

(b) any payments in respect of annual
remuneration or in respect of deferred
remuneration 0r severance pay benefits
are not reduced or increased by payments
received under this Plan.

For the two week waitdng period before U.I1.
benefits commence the benefit level paid under
this plan will continue to be set at a weekly

rate equal to 90% of acher's weekly
ing e ngs as determine v e
ca i) ent and Immigration

Commission. Until August 31, 1993 this shall
continue to be the maximum number of weeks
for which a SUB i payable.

Effective September 1, 19893 the following

" additional provision shall ‘apply :
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M' During the .ii_weeks folloving the two

eek walting period under_(8) above the
enefit level paid under this plan shall be
$75 per week.

10. In accordance with current unemployment
insurance regulations the School Board shall
inform the Canada Employment and Immigration
Commission of any changes In the SUB Plan
and, subject to review by the Commission, the
duration of this Plan as set out above shall
continue to August 31, 1994.
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APPENDIX C-3

SPECIMEN AGREEMENT
RE LEAVE OF ABSENCE WITH PAY

THIS AGREEMENT made in duplicate this
day of A.D. 19

BETWEEN:

THE BOARD
(hereinafter called the "Board")
OF THE FIRST PART

_.and..

of the in The Munieipality of
Metropolitan Toronto (harsinafter called

the ""Teacher')
OF THE SECOND PART

WHEREAS the Board has agreed on the
termms hereinafter set out im accordance with the
terms of the Agreement between the Teacher's
Branch Affiliate and the Board to grant leave to the
Teacher from the day of ; 19, to
the day of , 18 , and to pay 80% of
the Teacher's Total Salary for the purpose of

AND WHEREAS the Teacher has agreed to
return to the employ of the Board immediately
folloving such leave and to remsain in the employ of
the Board until the end of a period of two years
next following the return of the Tencher from leave
gor equivalent if the Teacher so requests and the

oard B able to accommodate such request), and,
on failure to do so, to repay to the Board such
gumg as were paid by the Board to or on behalf of
the Tencher with respect to suoh leave.

NON THEREFORE THIS AGREEMENT

WITNESSETH that in consideration of the mutual
sovenants herein contained the parties hersto agree
as follows:

1. The Board hereby grants leave of absence to

the Teacher for the purpose of fox the
period commencing on the day of
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, 19 , and ending on the day
of , 19 .

(ay The Board agrees to pay to the Teacher
80% of the Total Salary to which the
Teacher would be entitled during the
period of leave if such Teacher were not
absent from duty on leave. Such
percentage shall be paid as followa;

(Here set out the total amount to be paid
and the number and amount of the
payments.)

(b) The Board agrees to pay tuition fees fox
the purpose agreed upon granting the
leave, the amount not to exceed an
aggregate maximum of $1,000 per annum
with receipts to be submitted to the
Director. Such fees to be paid as
follows:

The Teacher agrees to resume employment with
the Board for the equivalent of a period equal
to twice the length of the leave immediately
following the termination. of the period of leave
(or equivalent if the Teacher so requests and
the Board is able to accommodate such
request) in accordance with the salary rates
and working conditions then prevailing.

The Teacher agrees to repay money paid by
the Board in respect of the leave if the
Teacher does not remain in the employ of the
Board for the full period as agreed;

(e) the repayment dull be made if the
employment B terminated by the Teacher
or, if for cause, by the Board; and

(b) the amount of the repayment shall be the
fraction of the whole” amount that the

length of unfulfilled employment 5 of the
length of the agreed period.

In the event that during the period from the

Teacher's return from leave on the dag of
, 18 , until the day of
’ 19 H



(a) the Board should terminate the Teacher’s
employment with the Board for cause; or

(b) the employment with the Board |is
terminated by the Teacher;

the Teacher hereby covenants and agrees to
repay to the Board that portion of the money
paid by the Board with respect to such leave
that the length of time that the Teacher falls
to remain in the employment of the Board
following the return from leave bears to the
total time that the Teacher has agreed to
remain with the Board under the terms of this
Agreement.

8, In the event that the Teacher fails to carry
out the purpose for which leave & granted,
the, Teacher shall pay to the Board any monies
paid by the Board in respect to the remainder
of the leave foliowing the date when the
Teacher ceased to carry out the purpose of
the leave and the Board shall hot make any
payments to the Teacher in respect of the
remainder of the leave.

IN WITNESS WHEREOF the Board has
hereunto affixed its corporate seal duly attested by
the hand of its proper officers In that behalf and
thed Teallcher has hereunto set the Teacher’s hand
and seal.

THE BOARD OF EDUCATION
FOR THE

Chairman
SIGNED, SEALED

ANI?1 DELIVERED i
in the presence of: Director of Education

Teacher .
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APPENDIX C-4

FORM OF AGREEMENT FOR
SPECIAL LEAVE OF ABSENCE
- FOLIR OVER FIVE.PLAN _

THIS AGREEMENT made N duplicate this
day of , 18 .

BETWEEN :

(hereinafter referred to as the ""Board")
- md -
(hereinafter referred to as the '""Teacher®)

Pursuant to the terms of the collective
agreement between the Board and the Branch
Affiliates dated the day of , 18, 1In
consideration of the mutual govenants and
agresments herein contained, the Board and the
Teacher respectively covenant and agree as follows:

1. During the five (5) years commencing
1September 1, 18 and ending August 31,
8 ,

(a) the Teacher will work for the Board for
four é4 school  years  (hereinafter
referred to as the "work period') at
eighty ﬁercent (80%) of the salary to
which the Teacher would otherwise be
entitled but the Board shall pay one
hundred per cent (100%) of the cost of
the Board's share of the Teacher's
insured employee benefits and

{(b) the Teacher shall have a leave of absence
of one (1) school year (hereinafter
referred to as the "leave period") with
pay at eighty per cent {80%) of the salary
to which the Teacher would otherwise be
entitled {f the Teacher were net on the
leave of absence and one hundred per
cent (100%) of the cost of the Board's
share of the insured emplayee benefits to
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which the Teacher would otherwise be
entitled if the Teacher were not on the
leave of absence,

The leave period shall commence September 1,
19 and end August 31, 18 subject to the
provisions for termination of this agreement or
ﬁxtexpsion of this agreement and other terms
erein.

In each of the four (4) years of the work
period that the Teacher works for the Board,
the Board agrees to pay

(a) to the Teacher eighty per cent (80%) of
the salary to which but for this
agreement the Teacher would otherwise be
entitled, and

(b) one hundred per cent (100%) of the
Board's share of the cost of the Teacher's
insured employee benefits,

In the one year of the leave period, the Board
will pay

(@ to the Teacher eighty per cent (80%) of
the salary to which the Teacher would
otherwise be entitled if the Teacher were
not on the leave of absence, and

(b) one hundred per cent (100%) of the cost
of the Board's share of the iInsured
employee benefits to which the Teacher
would otherwise be entitled If the Teacher
were not on the leave of absence.

In consideration of salary and the share of
insured employee benefits which will be paid
by the Board during the leave period, as set
out in paragraph 4 above, the Teacher agrees
to the reduced salary which will be pald by
the Board during the work periocd, as set out

in paragraph 3 above.

Payments to the Teacher during the leave

Eerlod shall become due and be paid on the
"s regular payroll dates.

The Board shall make
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(A) The appropriate payroll deductions from
the eighty per cent (80%) payable to the
Teacher for the balance of the cost of the
insured employee benefits, and shall make
deductions for income tax purposes and
otr&er purposes as are required by law,
an

(b) Other deductions consistent with those
made for other Teachers who are not on
leave if requested to do se¢ by the
Teacher,

The leave period may be postponed for_ one
year only, by the Board en notice in writing
to the Teacher given prior to January 1 of the
year in which the leave B to commence but
only # the Teacher i Indispensable to the
program needs of the Beard during the leave
period set out under this agreement.. If the
leave period B postponed from the fifth
school year to a sixth year, payment of salary
and employee benefits In the fifth year gwall
be made on the same basis as if the Teacher
were an the leave of absence but, in the sixth
year where the Teacher B on the leave of
absence, the Board shall pay

(a) to the Teacher one hundred per cent
(100%) of the salary to which the Teacher
would otherwise be entitled if the Teacher
were not on the leave of absence, and

(b) one hundred per cent (100%) of the cost
of the Board's share of "the insured

employee benefits to whieh the Teacher
would otherwise be entitled If the Teacher
were not on the leave of absence.

If the Teacher dies during the term of this
agreement before the leave period has
commenced, the actual monies withheld during
the work period shall be paid to the Teacher's
estate.

If the Teacher dies during the term of this
agreement after having commenced or completed
the leave period the Board shail determine the
difference between the actual monies paid
during the leave period and the actual monies



11,

12.

13,

14 ¥

withheld during the work period. Should the
actual monies withheld during the work period
exceed the actual monies raid during the leave
period, the difference shall be paid by the
Board to the Teacher's estate. Should the
actual monies paid during leave period exceed
the actual monies withheld during the work
period the Teacher's estate shall not be liable
to pay this difference to the Board.

If, as a result of accident, injury or illness,
the Teacher becomes permanently disabled
during the term of this agreement and, in the
opinlon of the Board's docter{s), is no longer
medically fit to carry out the Teacher's duties,
this agreement will be terminated forthwith and
the Board shall determine the actual monies
withheld during the work period and the actual
monies paid during the leave period. Should
the actual monies withheld during the work
period exceed the actual monies paid during
the leave period the Board shall pay this
difference t the Teacher. Should the actual
monies paid during the leave period exceed the
actual monies withheld during the work period,
the Teacher shall not be required to repay
this difference to the Board.

If, for reasons other then those specified in
paragraphs 9, 10 and 11 above, the Teacher
does not fulfill the Teacher's obligation with
respect to the work period, after having
commenced Or completed the leave period, the
Teacher shall pay to the Board twenty per
cent (20%) of the Total Salary to which but for
this agreement the Teacher would otherwise
have been entitled in each of the years or
part thereof of the work psried the Teacher
does not work for the Board.

In the event a Teacher is granted a leave
without pay during the term of this agreement,
the period of this agreement shall be extended
by the length of the term of the leave without

pay.

No interest shall be payable by the Board or
by the Teacher on any monies payable by
either of them under this agreement.
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15. The period of the leave of absence under this
agreement shall not interrupt the continuity of
the Teacher's service with the Board and shall
constitute Teaohing Experfence for salary and
seniority purposes.

16. This agreement may be terminataed at any time
I%y ’[I’(lje mutual consent of the Teacher and the
oard.

17. This agreement may be terminated by the
Teacher by giving "notice in writing to the
Board prior to January 1 of the year in which
the leave period IS to commence.

18. Should the Teacher retire, resign or accept a
position with the Board but outside the Branch
affillate, this agreement dhall terminate
forthwith.

19. Should the Board terminate the contract of the
Teacher this agreement shall terminate at the
same time.

20. With respect to paragraphs 18, 17, 18 and 19
above, ar(?/ monies payable to either part
shall be determined as set out in paragrap
12.

21. This agreement shall not be construed as a

guarantee o employment for tho term of this
agreement.

IN WITNESS WHEREOF the Board has
caused to be affixed hereto its seal attested to by
the hands of its proper offictals duly authorized in
that behalf and the Teacher has executed this
agreement this day of , 18

THE BOARD OF EDUCATION FOR THE

e e e Y " e M B AR & et e Srwa | e T———————

Chairperson

Direotor of Education

Teacher
20



PART D - STAFFING

D.1.0.- STAFFING PROCEDURES

D.1.1.

Where staffing procedures have been set
out in the Local Agreement these shatl not
require a Board to employ Teachers in
addition to the number the Board 1 to
employ under D,2.1.

D.2.0.- STAFFING LEVELS

D.2.1,

D'2l2|

D.2.3.

D.2.4.

D.2.5.

The number of Teachers that the Boards
must employ under the terms of this
Agreement shall not be less then that
determined by the formulae set out in
D.3.0.

Teachers on any kind of absence shall not
be included for the purpose of
determining the number of Teachers a
Board is required to employ. If the
Board replaces a Teacher on a leave of
absence  with another  Teacher or
oceasional teacher, such teacher shall be
counted In the number of Teachers under
b.2.1,

In the applleation of the formulae in
D.3,0,, the use of the word 'enrolment"
dall refer to enrolment data reported to
the School Board by a Board for the last
school day in September of the staffing
year unless otherwise qualified or
designated in this Agreement.

The formulae used to calculate the number
of Tesochers are not prescriptive of the
use Wwhich a Board may make of such
Teachers. The Board may use its
allocated staff as it sees fit in order to
satisfy its own educational needs.

The number of Teachers employed under
D.2.1, shall not include consultants,
co-ordinators, assistant co-ordinators or
Teachers centrally employed who do not
provide services direetly to students on a
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D.2.6.

D.2.%.

D.2.8.

D.2.8.

D.2.10.

92

regular  basis, and any  other
classifications or positions heretofore - not
included.

A Board may employ, in addition to the
number of Teachers determined under
D.,2.1., additional Teachers in job
classifications or positions referred to in
D.2.5. to the extent that funds are
designated in the estimates of the Board
for this purpose and approved by the
School Board.

The number of Teachers allocated to a
Board for metro-wide special education
programs shall be determined by the
School Board and reported to the Boards
and Branch Affiliates.

A Board shall make every reasonable

effort to employ 100% of its steff allocation
based on September actual enrolments by
September 30 or as soon after this date
as feasible.

Members of branch affiliates, other than
the Branch Affiliates that are parties to
this Agreement, who are employed by a
Board In junior high schools on the basis
of the enrolment of pupils used in the

“determination of the total riumber of

Teachers under D.2.1. swall be counted
as Teachers for purposes of this
determination.

The total number of teachers allocated to
a Board as determined by student
enrolment in junior high schools shall not
be less than the sum of:

(a) the staff allocated to junior high
schools determined by the application
of the general formula under D.3.0.
of this Agreement for grades 7 and 8§
enrolments; and

- (h) the staff allocated to junior high

schools determined by the application



of the junior high school formula as
set out in the secondary teachers'
agreement for grade 9 enrolment.

D.3.0.- STAFF ALLOCATION FORMULA

DlSIli

A

The MJ o VIR O] Al DAL s
except the school Board which

trainably retarded. I

Classroom Staff

Classroom staff shall be the total of the
following:

(@ For the school years 1991-92 end
1992-93
staffig Rate
Grade Level per 1,000
Classification —. Enralmant
Jr. Kindergarten 50.0
Sr. Kindergarten 42.3
Grades 1-3 47.1
Grades 4-8 42.1
Grades 7-8 42.5

(b)

(e)

and shall be based wupon the
classroom enrolment which small be
determined as follows!

The clagsroom enrolment for junior
and senior kindergarten shall equal
the F.T.E,, Junior and senior
kindergarten enrolments respectively
for September of the staffing year.

The F.T.E. Enrolments for
September of the staffing year for
grades 1 to 3 summed, grades 4 to 6
summed and for grades 7 and &
summed shall be reduced pro-rata by
the total calculated special education
enrolment as determined in clause
D.3.7.(a)(ilf) to give the classroom
enrolment for each of the three
grade level classifications.
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D.3.2.

94

Other School Staff
Other school staff shall be:

1.28 staff per education unit; plus

.3,20 staff per 1,000 junior
enrolment; plus

5,30 staff per 1,000 intermediate
enrolment

and shall be based upon the F.T.E.
Enrolment and the number of education
units as reported to the School Board by
a Board for September of the staffing
year.

(@) The number of schools of each
classification in the Board shall be
multiplied by the following factors:

Type
Classification Factor
J.K. to Grade 8 1.00
Senior or Middle 1.00
J.K. to Urade 8 1.10
Composite Elementary 1.50
Junior High School 0,87

(b) The sum of the factored schools from
D.3.2.(a) shall be the number of
education units for the purpose of
allocating other school staff.

(¢) The sum of F.T.E. Enrolments for
September of the staffing year for
all grades below the level of grade 7
shall be the junior enrolment for the
purfoses of allocating other school
staff.

(d) The sum of F.T.E. Enrolments for
September of the staffing year for
all grades above the level of grade &
shall be the intermediate enrolment
for the purposes of allocating other
school staff.



D.3.3.

D.3.4.

D03!5l

D.3.6.

Inner-city Sub-Formula

The her-city enrolment for a Board
shall be the result of multiplying the
reater of the Total Enrolment for
eptember for the year previous to the

year or the Total Enrolment for
September of the staffing year by the
Inner-City Percentage of the Board for
the staffing year and rounding to the
nearest whole number.

(a) The staff allocated by the inner-city
sub-formula shall bé 4.4 staff per

1000 inner-city enrolment.
Lecal Program Sub-Formula

The staff allocated by the local program
sub-formula shall be 8.0 staff plus 1.80
staff per 1,000 F.T.E. Enrolment for the
September previous, or for September of
the staffing year, whichever is greater.

French Sub-Formula

The "French enrolment™ of a Board shall
be the number of students receiving
Frenéh language instructional time of at
least 150 minutes per day of instructien
in the French language as reported by
the Board for September of the year
previous to the staffing year.

(a) The French program staff shall be

3.8 staff per 1,000 French
enrolment.

English-as-a-Second Language
Sub~Formula

The staff allocated for English-as-
a-Second Language/Dialect (ES.L./D.)
purposes shall be determined by the
application of the formula set out under
D.3.6.(a) through D.3.8.(c) below.

(a) Each Immigrant student registerin

IN an elementary school or Grade
or 8 of a junior high school within
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D.3.7.

94

(b)

(¢)

(d)

24 months of entering Canada shall
be given a statistical weilghting
aceording to the time elapsed since
the student originally registered with
the Board, as follows:

Chronological Time

of Registration . Factor
September of current 0.800
school year

September through June 0.400

of previous school year

September through June of 0.200
second previous school year

September through June of 0,100
third previous school year

The Total Enrolment of the Board
shall be multiplied by the percentage
calculated to two decimal places) of
the population within the Board,
where the household language B
neither English nor French (as
reported in the latest Canadian
Census for Metropolitan Toronto),
multiplied by 0.018 to determine the
household language factor
registrations.

The total of the  weighted
registrations as  determined in
D.3.6.(a) and  the  household
language factor registrations In
D.3.8.(b) shall be multiplied by 34.3
per 1000 total registrations to obtain
the number of E.S.L./D. Teachers
generated under D.3.8.

D.3.6.(a) through D.3.8.(¢) shall
also apply to le Consetl.

Special Education Sub-Formula

The special education sub-formula shall be
based upon calculated special education
enrolment as calculated in D,3.7.(a).



This enroiment shall be based only upon
the sum of F.7T.E. Enrolments for grades
1 to & inclusive,

(a) The

calculated speecinl education

enrolments for a Board dgall be
determined as follows:

(1)

(1)

(it)

{b) The

an inner-city based incidence
rate sall be generated by
multiplying the average inner-
city incidence rate as set out
in column 1 of D.3.7.(c} by
the Inner-City Percentage of
the Board and dividing by the
weighted average Inner-City
Percentage of the Boards and
the result rounded to the
nearest two decimal places;

the inner-city based rate
determined in D.3.7.(a)(i)
shall be added to the overall
Incidence rate as set out in
column 2 of D.3.7.{(e) toO
determine the total special
education Incidence rate for
the Board:

the incidence rate as
determined in D.,3.7.(a)(il)
shall be multiplied by the
greater of the F.T.E,
Enrolments (grades 1 to 8
inclusive) for September of the
staffing year, or for the
September previous to the
staffing year, or the
September previous to that,
and this result divided by the
constant 1,000 and rounded to
the nearest whole number to
produce the calculated special
education enrolment.

calculated special education

enrolment as determined in D.3.7.(a)
shall he multiplied by the staffing
rate as set out N column 3 of
D:3.7.(¢c) and divided by the
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D.3.8.

constant 1,000 to determine the
special education sub-formula staff

allocation.
(e} (1) (2) (3)
Staffing
Incidence Rates Rate per
per 1,000 —1,000
Caleculated

Inner  Overall Spec. Ed.
-City __Rate..  Enrolment

8.5 48.5 143.20

B. The formula set out under D.3.8B.
and D.3.9. shall apply only to the
School Board.

Classroom Staff

The weighted enrolment shall be
determined Dby applying the following
welghtings to the full-time equivalent
enrolment as of September 30 in r school
year:

Weightings
Senior Pupils x 1,0
(ages 17 to 21)
Intermediate Pupils x 1.1
(ages 13 to 16)
Junior Pupils X 1.1
(ages 9 to 12)
Primary Pupils X 1.2
fages B to 8)
Special Pupils Full Day X 1.5
(ages 4 and 5)
Half Day Pupils x 1.5
es 4 and 5)
Sp eC|aI eeds Pup |Is X 2.0
peoial Class Puplls X 2.0
Developmental Pupils X 2.0

(a) Classroom staff shall be calculated
by dividing the weighted enrolment
by the classroom staffing factor of
9.85.



D.3.9.

D.3.10.

Other School Staff
Other school staff dall be:

(@) One Frincipal per Self Contained
School.

(b} A vice-principal shall be appointed
to a school as of September 1, for a
school year when the May 15
projections have indicated that the
weighted enrolment for that school
will be at least 200 for September
30.

The vice-principal position will be
maintained only in schools where the
projected weighted enrolment for the
following September is at least 200,

No school shall lose its vice-principal
during the school year as a result of
a reduction in its weighted enrolment
during that school year.

(¢) Basic Board Staff: 3 Teachers

Should the delivery of programs and
services for students identified as
trainable retarded be moved to a
metro-wide special education delivery
model D.3.B. and the formula set out
under D.3.8. and D.3.9. shall, at that
time, be deleted from this Agreement.
The number of Teachers to be allocated
for the metro-wide delivery shall then be
determined in accordance With 1.2.7.

D.4.0.- PROVISION OF DATA

D.4.1.

The School Board shall provide to the
Branoh Affiliates enrolment data and
formula staffing dah based upon actual
enrolment data for September 30 of the
staffing year as soon as feasible after
that date,
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D.4.2. The School Board shall forward to the
Branch  Affillates by October 20 a
preliminary report on the calculation of
the staffing levels Wased on September
actual enrolments.

D.4.3. The School Board shall forward to the
Branch Affiliates by December 1% a {inal
report on the final ealoulation of the
staffing levels based on September actual
enrolments together with a report of the
actual staff employed as of the last school
day of September, October and November.

D.4.4, The Boards shall continue to use the
enrolment and staffing data projected in
March to determine projected staffing
levels for September next. However the
School. Board will, upon reasonable notice,
provide to the Branch Affiliates projected
enrolment and formula staffing data for
September of the next staffing year as
soon as feasible after receipt of the
request for such information.

D.4.5, A Board will as of December 15, if
requested, and upon receipt of reascnable
rior notice, provide the Branch Affiliates
or that Board  with information
concerning the deployment of formula
staff within the Board,

D.4.8, Each Branch Affiliate, or in the case of
Toronto, the Toronto Teachers'
Federation, will designate a member who
shall _receive enrolment data _and
projections as referred to in this section.

D.5.0.- STAFFING LEVELS FOR THE YEAR
FOLLOWING TERMINATION
OF THIS. AGREEMENT -

D.5.1. The number of Teachers to be employed
by a Board for the school ear
commencing September 1, 19893 shall be
determined as set out in D,2.0,
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. PART E

- DECLINING ENROLMENT PROVISIONS

E.1.0.- SURPLUS PROCEDURE

E.l.1,

-\

%

470

j‘).—-’?)q] follows:

29

A Permanent Teacher who has been
declared surplus and whose Contract has
been terminated pursuant to the Surplus
Procedurss in the Local Agreement, shall:

(a) elect to defer the date of termination
of the Teaoher's Contract as per
E.l.3. Or E.1.6., or

{(b) elect to receive severance pay In
#_.hccordance with the following:

the amount of the severance pay
shall be based on the number of
years or partial years

continuous Teaching Experience
with the Board to be calculated as

Amount = 3+n Total salary for
40, the last complete

year of teaching
under Contract

where N =number of years of the
" last continuous Teaching
Experience  with  the
Board to the nearest

1/10.

The maximum payment shall be 32.5%
of the Teacher's Total Salary fo e
Teacher's last complete year of
teaching under Contract,

The Board shall forward the
severance pay to the Teacher within
one month following the effective
date of the termination.

Acceptance of severance pay shall
relieve the Board of any obligation
to recall that teacher” and that
teacher shall accrue no further
rights under this Agreement.
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E.1.2,

Etl.av

E.1.4,

E.1.5.

,mea\

E.l1.6.

102

If the Board terminates the Contract of a
Teaoher because the Teacher is surplus,
the Board shall provide the Tescher with
e letter to this effect.

A Permanent Teacher whose Contract has
been terminsted for reasons of being
surplus on or before May 31 effective
August 31 and who has not been offered
a teaching position for which the Teacher
is qualified With the Board or another
board of education or school board in
Ontario shall have the termhation of the
Contract deferred if, on or before August
31, the Teacher elects N writing to defer
such termination untfl December 31,

During the period September 1 to
December 31 of that year a Permanent
Teacher who has elected to defer
termination to December 3t shall be
assigned to teaching duties with the
Board for which the Teacher has
appropriate qualifications and experience
and may be placed by the Board in a pool
of Teachers for assignment from time to
time in schools in other boards of
education in Metropolitan Toronto.

A Permanent Teacher who has elected to
defer termination shall be offered, in
order of seniority, prior to December 31

sohool year agy. pasltion with the

Board which becomes avallable provided
that the Teacher has the qualifications for

the position.

A Permanent Teacher whose Contract has
been terminated for reasons of being
gurplus on or before November 30
effective December 31 shall have the
termination of the Contract rescinded if
on or before December 31, the Teacher
elects in writing to defer such termination
until the bheginning of the March winter
break and submits at the same the a
resignation in writing effective the
haginning of the March winter break.



E.1.7.

E!‘l’al

E. 1.9,

E.1.10,

E.1,11.

During the period December 3L to the
beginning of the March winter break of
the following year, a Permanent Teacher
who has elected to defer termination to
the beginning of the March. winter break
shall be assigned te teaching duties with
the Board for which the Teacher has
appropriate qualifications end experience
and may be placed by the Board in a pool
of Teachers for assignment from time to
time in schools in other boards of
education in Metropolitan Toronto.

When a Permanent Part-time Teacher s
assigned to the staff under E.1.4. to
E.1.7., the assignment to teach sall be
equivalent to the Teacher's previous
part-time assignment.

The following provision shall apply only
to the North York Board, Scarborough
anrg, the School Board and the York
oard:

The provisions of E.1.1. to E.l.8.
shall not apply to Teachers hired to
teach for a 3pecified time period on
the expressed written understanding
that the Teacher will not, after the
comi)letlon of such time period, be
employed by the Roard,

In accordance with E.3.1. new teachers
shall not be hired by the Board to fill a
vacant position in any subject or area of
instruction, ~ whether  full-time  or
part-time within a school until Teachers
who have been declared surplus and who
have not received severance pay and who
met the qualifications required for the
position, have been placed In or have
Leen offered and refused the position.

The termination of a Teacher's Contract
or a Teacher's election and resignation
under E.1.3. and E.1.8. deo not prejudice

a Teacher's right to grieve in regard to
non-compliance with the surplus

procedures.
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E.1.12. Other matters relating to surplus
procedures may be found in the Local
Agreement.

E.2.0.- PART-TIME TEACHER PROVISION

E.2.1. A full-time Teacher who, prior to March 1
or a later date if set out in the Local
greement) requests to teach part-time

commencing the following school vyear
either for a specified period of one or
two school years or without any period

being specified shali be g‘rfn;‘ed, the
request to teach part-timé_provided:

P

(a) there are full-time Teachers who are
projected to be surplus in any of the
Boards after May 15 based.on March
15 enrolment projections, and

the number of full-time eguivalent
teaching positions to be filled by
Part-time Teachers will not exceed 4%
of the staff allocated to the B&ard™
under 0.3.0. and

in the opinion of the Director the
number of positions to be held by
Part-time Teachers to teach in the
same school is not excessive.

E.2.2. At the discretion of the Director the
number of positions in the Board filled by
Part-time Teachers may exceed 4% of the
full-time equivalent positions.

E.2.3.  When the total full-time equivalent number
of part-time teaching positions i less
than the number of full-time equivalent
requests, then seniority with the Board
shall determine which Teachers shall be
granted part-time teaching positions.

E.2.4. A Teacher who requests and & granted
an assuT:)nment as a Part-time Teacher for
a specified period will return to full-time
teaching at the end of the period subject
to the surplus procedures.
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E.2.5.

E.2.8,

Notwithstanding E.2.4., a Teacher may
apply for an extension of the Teacher's
part-time assignment and such extension
ghall be subject to the approval of the
Director. Such apptication shall be made
prior to March 1.

For purposes of calculating the Sick
Leave Credit gratuity (under C,10.0.), of
a Teacher who taught full-time and who
was granted an assignment as a Part-time
Teacher on or after September 1, 1878
pursuant to E.2.0. or the Declining
Enrolment provisions in & previous
collective agreement,

(@) the 'final Total Salary of the
Teacher” shall be the full-time
annual rate of the earnings of the
Teacher, and

(b) the maximum amount payable shall
not exceed one half the full-time
annual rate.

E.3.0.- RECALL PROCEDURES

E.3.1.

s

Subject to the provisions of E.1.0,, a
surplus  permanent or  probationary
teacher whose Contract ha6é been
terminated effective  August 31 or
December 31 and has not taken severance
pay and who wishes to be recalled to fill
a teaching position that becomes available
In the Board shall apply in writing giving

the teacher's name, current address and ,ﬂ-‘

phone number. For a period of 12
months from the date of the terminatiSrres=
the Contract the teacher shall be subject

to recall in order of.s y as

become svallable, %mvidedl that the
teacher has suitable qualifications for the
teaching position available. The period of
12 months shall commence on the initial
date of termination and not the deferred
date of termination if the Teacher elects
deferral under %.1.3. or E, 1.8,
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E.3.2.

E.3.3.

E.3.4,

(@) In the event that the Board is
unable to contadt the teacher who
has applied, it shall so notify that
teacher hy letter sent by registered
mall to the teacher's last known
address and if the Board does not
receive a reply within seven days
from the date of mailing, it shall
offer the position to the next most
senfor qualified teacher.

(b) After the Board has notified the
teacher by registered mail a total of
two times and received no reply as
outlined in E.3.1.(a} above, the
Board shall  have fulfilled its
obligations to the teaoher under this
Agreement.

A teacher who refuses A recall as
prescribed in E.3.1. shall no longer be
entitled to reealt,

A Teacher who has been zecalled to a
position with the Board under Contract
commencing on or beéfore October 31 next
following an August 31 termination shall
be credited with Teaching EXperience
from September 1 of that year.

Notwithstanding E.3.3., in the case of
Etebicoke a Teacher who is recalled within
the period specified in E.3.1. shall for
seniority purposes only be given credit
for the Teacher's immediately preceding
eriog of continunus service with the
oard.

E.4.0.- RETRAINING

E.4.1.
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The_ conditions for retraining Teachers
during a period of declining enrolment
are;

() If, by April 15, the Board
anticipates Identifying Surplus
Teglchers under the Laeeal Agreement,
an



E.4.2.

1

!

19

W

()

(c)

If, by that date, the Boeard
anticipates that it may need to hire
teachers in order to staff its
programs, then

The Board may, at its discretion and
in consultation with the Branch
Affiliates, or in the case of Toronto,
the Toronto Teachers' Federation,
request Teachers  who have
demonstrated a high level of
competence in the position(s) for
which they are currently qualified to
undertake retraining to meet the
needs anticipated in (b) above
subject to the conditions set out
below, providing that, in the opinion
of the Board, these Teachers will be
able to continue to demenstrate a
high level of ocompetence iIn any
posltion(s) for which they may be
retrained.

If the Teacher agrees to undertake such
retraining,

()

8

(b)

()

(d)

Tuition fees shall be paid by the
Board for the purpose of retraining
and official receipts shall be
submitted to the Director, and

If such retraining requires full-the
attendance during regular school
hours, the Board shall request the
Teacher t0 take a leave under the
conditions of C.4.0.

Subject to the provisions of
E.4.0. ,the Teacher shall comply with
the conditions otherwise required of
a Teacher granted leave with pay
under C.4.0,

Upon return to work the Teacher

shall undertake any assignment for
which the Teacher is qualified.
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E.4.3.

E.4.4.

The number of Teachers who may
undertake such retraining In any one
year shall not exceed the number of
Surplus Teachers, and

(a) The number of Teachers who may be
granted Leave of Absence ~ for
Retaining shall not exceed five
full-time equivalents in any one
year.

The foregoing provisions for retraining
have been introduced on an experimental
basis and witt be reviewed by the parties
before either party  recommends
continuance of these provisions In any
subsequent agreement.

E.5.0.- LEAVES OF ABSENCE WITHOUT PAY

E.b.1,

108

A Teacher who has been in the employ of
the Board for a period of seven
consecutive years or more shall be
granted leave of absence without pay
upon request provided that the
commencement and the end of such leave
coincide with the commencement and end
of a school term oOr terms.



PART ¥ - CONTINUING EDUCATION TEACHERS

The term and conditions of employment in this Part
apply only to Continuing Eduacatlon Teachers,

F.1.0.- GRIEVANCE AND ARBITRATION

F.1.1.

F.1.2.

F.1.3.

PROCEDURE

This QGrievance and Arbitration Procedure
I5 deemed to be part of the Collective
Agreements between the parties pursuant
1 section 130a and section 130g of the
Mugicigalitx of Metropolitan _Toronto Act,
an

(a) in the case of Toronto, the Toronto
Teachers' Federation shall act as the
agent of the Branch Affiliate(s)

Within the terms of Part F a grievance is
a difference relating to the interpretation,
application, administration or alleged
violation of this Part, including any
guestion an to whether a matter B
arbitrable.

Notice Of Grievance by the Grievor
and Branch Afffliate

(a) A Continuing Education Teacher 0Or a
grou of = Continuing  Education
Teachers, unable to resolve a
complaint informally, may initiate a
grievance within 13 days following
the day the cause of the grievance
became known or reasonably ought to
have been known to the Continuin
Education Teacher(s). The notice
grievance, signed by the grievor
and the President of the Branch
Affiliate or designate, shall be made
in writing to the Director or
designate. This notice shall state
the section or sections of Part F that
it i alleged have been violated,
together with a description of the
complaint sufficient to indicate the
substance of this complaint and the
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F.1.4.

110

remedy sought. In any informal
discussions the Continuing Education
Teacher or group of Continuing
Education Teachers may be
accompanied by a representative of
the Branch Affiliate.

(b} A Board or Branch Affiliate may

~ initiate a polloey er group grievance

by giving notice to the other party

within 55 days following the day that

the cause fOr the grievance became

known or reasonably ought to have
been known to the grieving party.

(e) The representatives of the Board
and Branch Affiliate dgall meet
within 1¢ days of receipt of the
notiee under F.1.3.(a). Or F.1.3.(b)
above and shall attempt to settle the
grievance.

(d) Any settlement of r clgrievance prior
to arbitration shall be without
rejudice or precedent to any other

oard or Branch Affiliate.

Notice of Intent t0 Proceed
to Arbitration

(a) If the grievance B not settled within
10 days of the meeting, the Branch

Affiliate or Board may inform the
other party mn writing within a
further 10 days that it B proceedin

to arbitration, giving a copy of suc

notice to each of the other Boards
and Branch Affiliates for grisvances
involving section(s) in Part F which
are part of the Collective Agreement
between all the parties pursuant to
section 130(a) of the Municipality of
Metropalitan Toronto Act,

{b) The notice In ¥.1.4.(a) shall specify
whether the Branch Affiliate or
Board desires a single arbitrator or
a board of arbitration, and if the
latter, shall specify the party's
sppointes to the board of



(¢)

(d)

(e)

(£)

arbitration. A Beard or Branch
Affiliate not wishing a single
arbitrator shall so advise the
originating party within 10 days and
shall, at the same time, speclfy its
appointee  to the board of
arbitration. The originating party
shall. then appoint its nominee within
a further five days of being advised
of the appointee of the other party.

The two appointees or, in the case
of a single arbitrator,
representatives of the Board and
Branch Affiliate shall as soon as
possible appoint an arbitrator or the
chairperson of the arbitration board.
If either party fails to appoint an
arbitrator or, if the appointees fail
to agree on a chairperson, or if the
representatives cannot agree on a
single arbitrator within 36 days of
the notice In F.1.4.(a) being
received, the appointment shall be
made by the Education Relations
Commission upon the request of
either party.

The arbitrator or the arbitration
board shall hear_and determine the
grievance, shall ISsue A decision and
the decision shall be final and
binding on the parties. The
decision of a majority shall be the
decision of the arbitration board,
but if there B no majerity the
decision of the chairperson shall
govern.

The single arbitrator or the board of
arbitration shall. determine its own
procedures brit shall give full
opportunity to all parties to present
evidence and make representations.

It is the right of the Beard(s) and
Branch Affiliate(s) to intervene and
to make representations in an
arbitration of a grievance involvin
the Collective Agreement between al

111



112

()

(h)

(1)

(9

(k)

{m)

(n)

the partles pursuant to section
130¢(a) of the Munleipality of
Metropolitan Toronto Act.

The single arbitrater or board of
arbitration shall have the power to
amend technical deficiencies of the
grievance and modify penalties
including disciplinary penalties but
shall not by its decision add to,
delete from, modify or otherwise
amend the provisions of Part F,

No person shall be appointed as an
arbitrator who has been involved in
an attempt to negotiate or settle the
grievance.

The Board and Branch Affiliate shall
each bear the expense of its own
appointee and shall pay one-half the
cost of the chairperson or single
arbitrator and their own expense of
appearing at the hearing.

A grievance initiated within the
timelines herein mag be prooessed
notwithstanding that the contract(a)
of the Continuing Education
Teacher(s involved has(have)
terminated.

Days, as the term used in this
grievance procedure, shall exclude
Saturdays, Sundays, and public
holidays.

Time limits herein may be extended
by consent of the Board and Branch
Affiliate,

Grievances concerning similar matters
may be heard together.

NO action of any kind shall be taken
against any person because of that
person's participation in the
grievance or arbitration procedures
under Part F.



(o)

(p)

A Continuir;g Education, Teacher may
be diseiplined only for just cause.

If a grievance concerns the
discipline of a Continuing Education
Teacher, includin disciplinary
dismissal, or ischarge for
incompetence, O0Or just cause, the
arbitrator or the arbitration board
may confirm the decision of the
Board or reinstate the Continuing
Education Teacher, with or without
full compensation or otherwise meodify
the penalty. Where the arbitrator or
arbitration board determines that
reinstatement of the Continuing
Education Teacher is not practical,
the arbitrator or arbitration board
may award compensation.

F.2.0.- INDIVIDUAL RIGHTS -z g >

F.2.1.

Both the Board and Branch Affiliate shall
comply with the Ontario Humari Rights
Code. Any alleged violation shall be
dealt with pursuant to the procedures in
the Code.

F.3.0.- SALARY

F.3.1.

A Continuing Education Teacher shall be

paid

in accordance with the following

Salary Schedule (hourly rate inclusive of
holiday and vacation pay):

Step

0
(]?ssthan 180 hours

180
( 2

(3:?0 to 538 hours)

(540

Sept/81 Feb/f2 Sept/02
to to | (0]
Jan/92 Aug/82 Aug/93

$34.98 $35,33 $36.39

$37.3 $37.68 $38.81
to 359 hours

$39.63 $40.03 $41.23

$41.97  $42.39 43.88
or more hours)
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(a)

(b)

(e)

(d)

A Continuing. Education Teacher_shall
be advanced on the steps of the
Salary Schedule set sut above on the
basis of the cumulative total number
of elementary continuing education
hours taught as a Centnuing
Edueation Teacher and completed
prior to Vie commencement of duties
on a continuing education assignment
for which the higher rate Is to be
paid.

A step on the Salary Schedule shall
be based on the number of
elementa continuing  education
hours the Continuing Education
Teacher has taught for the Board.
Only courses which commenced on or
after September 1, 1983 shall be
counted.

The hourly rate of pay set out In
¥.3.1. shall be payment for the
normal duties of a Continuing
Education Teacher but shall be paid
for elassroom teaching hours only.

For the purposes of F.3.1.{a) an
assignment of a Continuing Education
Teacher to a position that does not
involve classroom duties shall be
equated to an assignment involving
classroom duties.

Principals and Vice-Principals

(a) A Continuin Education Teacher

Step

appointed to the position of prineipal
or vice-principal in a continuing
education program shall be paid in
accordance with the following Salary
Schedule (hourly rate inclusive of
holiday and vscation pay):

Sept/91  Feb/92 Sept/92
to to to
Jan/92 Aug/92 Aug/93

Principals $51.30  $51.81 $53.38
Vice-Prine, $46.29 $468.75 $48. 15



F.3.3.

(b)

The hourly rate of pay set out above
shall be “paid for the number of
scheduled classroom teaching hours
in_the continuing education program
which the principal or vice-principal
supervises and for which the
principal  or  vice-principal 5
required by the Board to be present
to supervise. Such payment is
payment also for the performance of
other duties of a principal or
vice-principal related to the
continuing education programs €or
which the principal or vice-principal
IS responsible.

Responsibility Allowances

(a)

A Continuing Education Teacher may
be appointed to a position of
regponsibility in a continuing
aducation program other than those
set out under F.3.2. Such
Continuing Education Teacher shall
be paid, for the performance of
duties, an amount as set out below
in addition to the hourly rate of pay
to which the Continuing Education
Teacher & entitled under F.3.1.

Hourly Rate
Sept/91 Feb/92 Sept/92
to to to
Step Jan/92 Aug/92 Aug/83
Level | $2.64 $2.67 $2.75

Level 11  $3.92 $3.96 $4.08

F.4.0.- STAFFING

F.4.1,

The

number of Continuing Education

Teachers to be employed by a Board shall
be determined by the Board.
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F.5.0.- ILLNESS AND BEREAVFMENT

F.5.1.

118

A Continuing Education Teacher gall be
entitled to leave of absence with pay for
two working days per summer for
bereavement or i{llness provided that the
Continuing Education = Teacher makes
arrangements with the principal to ensure
that a suitable replacement i found.
Alternate arrangements for the class may
be made by the bprincipal, Illness or
bereavement days shall not accumulate.
Leave for bereavement shall be granted
only for and at the tim& of death of a
member of the Continuing Education
Teacher's immediate family.



The appended letters of understanding
are incorporated into and made part of this
Agreement.

i The execution of this Agreement shall also
constitute execution of the appended letters of
understanding.

IN WETNESS WHEREOF the Boards have
caused to be affixed hereto their respective seals
attested to by the hands of their proper officers
duly authorized in that behalf and the Branch
Affiliates have by the hands of their duly
authorized representatives executed this Agreement.

The Board of Education
for the Borough of East York

/(CL Loy ‘C——J/{

C

r of Education and
Secrotary-Treasurer

The Board of Education
for the City of Etobicoke
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Director of Education and /
Secretary-Treasurer '

Thelloudu!!duuﬂon
for the City of Scarborough

The Board of Education
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Direoctor of Education and
Secretary-Treasursr

Le Consell des écoles frangaises de Ia
communauté urbaine de Teronto

socrétalre-tr&ao flor

‘The Mstyropolitan Toronte
School Board

;)/Q,w,e,

D tor o tion und
Secratary-Treasurer
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The East York Women
Teachars' Assoclation

Negotiator 5 "

The Ontario Public School
Teachers' Federation,
MYM&W
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The Ontario Public School
Teachers' Federation,
Rtobiooke Distriot

Q/M

President
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The North York Women .
Teachers' Assoclation

w4 4%*‘ <
Pr;ég?&g 2”’ - =
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The Ontarlo Public School
Teachers' Federation,
District

Scarborough

77
Preasgident
_ : Md"‘"“-——-
Negotiator '

Toronto Teachers' Federation

' .
Vice-Presidgnt - Negotiations

’

The Toromto Women Tesachers'
Ansooiation '

'frelldegik E L 2’

[

(T tor.
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. . i
Negotiator - -

The City of York Women
Teachers' Association

President
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L'Asscciation des Enseigfnmnts
Franoo-Ontariens nivean
clomantaire o

- | o
Presiden .
[ ’
Negotiator 5
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LETTER OF UNDERSTANDING
ra: North York Long Counrses

The Boards and Branch Affiliates agree
that a Teacher with the North York Board who has
completed a North York long course and has had
this recognized for category placement as of
September 1, 1884 shall not, in ascordance with
B.3.4, be paid on the basis of a lower categor
and, for the purposes of B.8.0. this course shall
be deemed to be eguivalent t0 a Ministry course.

LETTER OF UNDERSTANDING
(for Etobicoke only)

In accordance_with the policy approved
by the Board for "Positions of Responsibility in the
Public and Secondary Schools Affected by Deelining
Enrolments' :

(I} A Chairperson who has successfully discharged
his or her responsibilities for at least five
years duall retain the rank and salary of
Chairperson regardless of assignment unless he
or she requested a position of lesgser
regponsibllity.

(1) When the position of an incumbent Chairperson
o longer justifies the rank of speoial
allowances, a ''one year of grace" shall be
observed before any change in rank or special
allowances would take effect. Every effort
shall be made to transfer such a person to
another school or position where the numbers
do justfy the rank or special allowances. If it
IS not possible to arrange such a transfer, the
salary of the person shall be "‘red-circled" at
the rate being paid to the individual concerned
at the tims of the acton until inereages in the
schedule, as applisd to the Iindividual's
position, exceed that salary.
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LETTER OF UNDERSTANDING
(for Toromte and Bast York and Scarborough only)

The  provisions in  the  "1982-83"
agreements in East York (32.09), Searborough
(31.10) and Toronto &6'4'0'0') concerning
federaHon release time I continue to apply
during the term of the Central Agreement.

LETTER OF UNDERSTANDINRG
(for Searborough only)

In additien to the provisions of B.3.0.,
the Scarborough Board will continue to caloulate
long term occasional Teaching Experience under the
gmvisiuns of 46.03 for the 1882-83 agreement for
oarborough.

LETTER OF UNDERSTANDING

—Te: Implementation
Changes in the Collective Agreement from the
previous agreement which require action by the
Boards that have been delayed hecause of lateness
of ratification shall be  done as scen as
admin{stratively feasible.

Total Salsry is retroactive to September 1, 1991 and
shall a||oply o all Teachers who are covered by the
renewal Agreement and to all persons who were
Teachers employed by one of the Boards on or after
September 1, 1881 but who left the employ of the
Boards prior to the date of the slgning of this
Agreement.
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The provisions N the ''1885-88 local”

agresments referred to in C.15.10. in East York
(EY.24.2.), Etoblcoke (ET20.3.(g)), Metropolitan
Toronto School Beard (ME.22.1.), North York
(NY.20.1., NY,20.2.) and York Y.17.0.-Y.17.4)

concerning preparation time shall continue to apply
during the term of the central agresment.

In regard to East York:

EY.24.0.- LUNCH AND PREPARATION TIME

EY.24.2,

128

In elementdry, middle and junfor high
schovls, the Board will continue the
practice of providing lunchroom
supervisors thereby all » the
hdlig of Teachers t for. 1eh
and f« preparation

(@ r eeleme r and i schools
4 T Ag t f tl QO ¢

time within . ¢ b will be

determined by the i} and ff

¢ Inclusive of scheduled breaks

g approach, ut t dly

W d, 80 m pe school day
averaged ¢ 1 t1  week -

high che B stheol

() In
dyt loa 1 dAll vide to each
fuii-time ¢l s her me
Ex D k period, Or the
X " i f from
i i and o - k 1
n [‘d will « =y in line
d' present practice, the pr 1
f wefio " aM" ox pc ey
dutle to 1 [ time -classroom
Teacher.
2 Pt ——— eacher dall

have the above noted P
tn prorated.



In regard to Etobicoke:
ET.20.0.- STAFFING COMMITTEES

{g) to attempt to provide professional
planning time of 150 minutes weekly
for Teachers, other than principals,
vice-principals and chairpersons,

In regard to Metropolitan Toronto School Board:
ME.22.0.- PREPARATION TIME

ME.22.1. In the organization of the school the
principal or head Teacher shall make
every effort to provide preparation tme
for Teachers in addition to the half-hour
period avaflable each day after the
students have been dismissed.

In regard to North Yerk:
NY.20.0.- JUNIOR HIGH SCHOOLS

NY.20.1. Unless otherwise agreed between the
principal and Teacher, the _present
practice of including In a Teacher's
timetable a dally preparation period of at
least 40 minutes or the equivalent
thereof, and time for "on call'" or
supervisory duties shall be continued.

NY.20.2, In Junior High Schools, a part-time
classroom Teacher shall have prorated
Breparation time unless otherwise agreed
etween the principal and the Teacher.

In regard to York:
Y.17.0.- TEACHER PLANNING TIME

Y.17.1. (a) Every full-time junior school Teacher
shall have not less than 180 minutes
of planning time per week during the
hours of 9:00 a.m, and 4:00 p.m.,
exclusive of lunch periods &and

recesses.
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Y.17.2.

Y.17.3.

Y.17.4.

(b) Ever part-time  junior  school
Teacher engaged to teach half-time
or more shall have not less' than 50
minutes of planning time per week,
exclusive of recesses.

(a) Every full-time senior school Teacher
shall’ have the equivalent of not less

tharn one regular teaching period per
day of planning time.

(b) Ever part-time  senior  school
Teacher engaged to teach half-time
or more shall have the equivalent of
not less than one-half of a regular
teaching period per day of planning
time.

Notwithstandin? Y.17.1, and Y.i7.2., a
Teacher may forego all or some of the
stated planning time to be wused to
provide ingtruction in programs within the
school. The relnguishing of all or some
of this planning time shall be determined
by the principal following meaningful
consultation with the staff concerned and
with the agreement of the individual

Teacher.

When a Teacher loses planning time due
to the absence of a staff member who
provides relief the, this planning time
can be taken between 3:30 p.m. and 4:60
p.m.

LETTER OF UNDERSTANDING

re: Delivery of Programs and Services

Tor Students Identified_as_Trainable Retarded

Should the Boards, having considered the Report of
the Task Force which examined the role of the
School Board in this matter, move to a Metro-wide
Special Education Delivery Model and transfer the
contract of a Teacher currently employed by the
School Board to another Board, that Teacher ghall
for the purposes of seniority, be given credit In
accordance with the appropriate clause from the
appropriate 1988-83 Local Agreement as follows:
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EY.13.8. NY.12.7. T.25.6.
ET.13.8, SC.14.8. Y.13.8.
ME.23.8.

In addition, such Teacher, while continuing as a
Teacher of Students Identified as Trainable
Retarded:

1) shall utdl August 3t, 1993 have the following
transitional conditions of employment which the
Teacher had, under the Loeal reement which
was in force at the time of the mowe to a
Metro-wide Special Edueation Delivery Model,
with the School Board:

ME.10.0.
ME.18.9,

and

2) shall not have the Teacher's Total Salary
reduced as a result of such transfer of
employment.  Except where such Teacher
relinquishes this transitional condition the
Total Salary payable {mmediately prior to such
transfer- shall be red-circled until such time as
the Total Salary otherwise payable under this
Agreement exceeds the total salary red-circled.

If the tmplementation of the Task Force report is
delayed beyond September 1, 1992 then the Metro
allowances contained in Appendices B-1 and B-2
dall continue to apply and shall be increased by
3.0% for the school year 1992-83.

LETTER OF UNDERSTANDING
re: Implementation of Preparation Time

This Letter of Understanding will come futo effect
with the commengement of staffing procedures for
September 19¢1.

The intent of alternate arrangements (which permit
an exception to the scheduling provision of
(.13,2.) shall be to allow for flexibility of
implementation of preparation time, not to reduce
the agreed entitlement under C,13.2,
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A school staff including the principal, having
followed the normal local staffing process, may
recommend for a Teacher an arrangement that
includes an exception to the scheduling of the
minutes of preparation time to which the Teacher is
entitled under C.13.2. provided that:

(I the Teacher has agreed freely without
pressure;

(if) the arrangement provides the full equivalent of
150 minutes per week;

(ii{) the arrangement is consistent with good
programming for the school;

(iv) the arrangement has been presented to a full
staff meeting at which the Teacher affected ks
present and has staff approval; and

{v) the arrangement has been put In writing and
signed by the Teacher with a copy sent to the
Branch = Affiliates and the ~ appropriate

J\ supervisory officer.

The school staff's recommended arrangement shall
be submitted to a joint Brap Affiliate/Board
committes composed of the M and
one other Board representative and the Branch
Affiliate presidents or, in the case of Toronto, the
president of the Toronto Teachers' Federation and
one other Toronto Teachers' Federation appointee
or, In the case of le Conseil, the president of the
Branch Affiliate and one other Branch Affiliate
appointee. Decisions of the committee shall be made

by simple majority vote, The committee shall review
the situation prior to implementation.

If the committee determines that the ahove required
eriterla have been met, the arrangement shall be
approved. Such approval shall not be unreasonably
withheld.

If the committee determines that the above required
criteria have not been met then the committee shall:

(a) set aside the alternate arrangement in which
case C.18.2. shall apply, or
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(b) refer the matter back to the teaching staff of
the school for further consideration.

All decisions of the committee shall be recorded and
signed by all committee members.
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LOCAL AGREEMENT

The Board of Education
for the
City of North York

and

The North York Women OITeachers' Association
an
The Ontario Public School Teachers' Federation,
North York District

for

the 1981-92 and 1992-93
school years

.
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THIS AGREEMENT dated the 28t day of
CeTome® , 1992

BETWEEN:
The Board of Education

for the City of North Yerk

hereinafter referred to as the ""Board"’
and

The Narth York Womm
Teachers' Association

The Ontario Public School Teachers'
Federation North York District

hereinafter referred to as the
"Branch Affiliates"

The Board and Branch Affiliates agree as
follows :
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NY.1.0.: PURPOSE G THIS AGREEMENT
NY.1.1.” It is the (ntent of the parties to this
Local Agreemént to  maintaln mutually
satisfactory ' relationships by setting.forth
" oertaln ~ terms..'and = conditions - of
employment and - te provide  a' procsdure
for the equitable; settlement Of grievances.

NY.2.0.- RECOGNITION

NY.2.1.. The ‘'Board recognizes the Branch
Affiliates mentioned In.the description of
the parties .to this Leocal ‘Agreement as the
sole": and execlusive ‘Branch Affiliates
~authorized. to- negotiate and participate in
'the. - - administration © of . this  'Local
Agrsement,

NY.2.2, AR matters dand rights negotiable under
sub-geetion 130g(1) of the Municipality of
. Metropolitan Toronto.Aet, not.prescribed
by " 'this Local " Agreement shall : remain
within 'the sole and'.exclusive right of the
* Board to.manage its'affairs.

 NY.3.0.- DEFINITIONS

NY.3.1l, The words defined iIn A.3.0. of the
Central. Agreement shall” have the same
meaning in the . Liocal .Agreement. and shall
form part of this Local Agreement.

NY.3:2. The usé ‘throughout thi§ Loeal Agreement
of capital ‘letters in words “defined.- Sall

" be for the purpose .only of indicating that
the words 'are'given a:defined "meaning,

. NY.4.0.- TERM OF AGREEMENT = -

NY.4.1. This Agreement is effective on and after

© . -September l; 1991 and expires on August
31, 1093, T s
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NY.5.0.- APPLICATION .OF THIS AGREEMENT

© NY.5.1. The terms of this Local, Agreement' apply

... .. to gl Teachers who. are members of the
Branch . Afffliatés and . who, .'are under
. Contract ‘'with the Board during the term
‘of this,Local Agreement.

NY.5,2. Except where otherwise provided, the
oo :provisions of this Local .Agreement and
the :Central Agreement.. supersede all.
previous agreements.

- N 6.0 - PROHIBITIUN AGAINST THE
" . . . USE-OF SANCTIONS = '
-y &1 There . shall, be.,po. strike ar lockout
' ' during ‘the term of this.,.Local Agreement
-+ or of any renewal. of " this Loecal
. Agreement-.. . :

NY.7.0.- GRIEVANCE-ARBITRATION: PROCEDURE

NY.7.1., 'The"'parties to . this' Local., Agreement
' " hereBy “incorporate "by reference the
Grievance-Arbitration .Procedure contained
I A.8.0, of the Central . Agreement..
Such 'provisions hereby c¢onstitute part of

this Local Agreement.

NY.8.0.- AMENDMENTS
NY.8.1, Any amendment to, addition. to, "deletion
L. from;:or " deviation - from " this Local
- Agreement shall be made in writing upon
. mutual | congent’ of the parties and any
such ameridment, addition, "deletion or
deviation  shall. have 'effect from such date
as shall be.mutually agreed upon.

NY.8.2. _A-party desiring. to amend under NY.8.1.

C e o Shall glye “written notice to” this effect.

© 4 'Phe parties shall meet within thirty days
to determine if the other party will agree
. to ‘negotiate. the proposed amendment.
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NY.9.0.-
NY.8:1.

NY.9.2.

NY.10.0.-

NY.10:1.

INDIVIDUAL- RIGHTS *

‘Both ' the Board and Branch -Affilistes. -
shall “-comply :with. theé Ontario- Human:
. Rights- Code: Any ialleged - violation shall -

be- dealt with- pursuant to ‘the. procedures
in the Code. '

No Teacher shall be disciplined b?/ way of
demotion, transfer, dismissal, letter of

reprlmand or the W|thhold|ng of ﬁaY
without just cause and such cause shall
be provided to the Teacher mn Writing.

SALARY PAYMENTS BY BANK DEPOSIT
The method of payment will be"

(a) The first school day in September
shall be a pay date.

. (b} The second' September payment date

will be. on .".the'nearest school -day
'-:before September 30,

(c) . The June: salary payment -date will: be

on -the 23vd of June or the nearest
. ' sehool: day prinr thereto

(d) -Other monthly payment dates will be

NY.10:2.

NYI- 11 --e a™

- NY_.ll.l.

.on’ thé ~15th iof the 'month Or 'the.
| nearest schoo! day prior thereto.

The June salary payment shall.be - 20% . of

annual - salary; .all -gther payments shall ‘be
8% of annual salary

' ‘P-AYROLL DEDUGTIQNS |

'ﬁgﬁﬂg{ionsslipsi&n anuon ?g% neaaedu%ﬁ%

- ghull be stated 'in &' memorandum to be
lncluded with the regular payroll sip..



NY.12.0.- SENIORITY PROCEDURES

NY,12.1, (a) Each year, the Board shall develop a
seniority list of Teachers with those
having the greatest seniority first on
the basis of the criteria set out in
NY.12.2.

(b) This list shall be utilized to enable
the Board to implement NY.13,0.

N¥.12.2. Seniority shsll be determined on the basis
of the following eriteria:

(a) Length of Teaching Experience in
- the following order:

(i)  aggregate experience with the
Board or ms predecessors, and
where (1) B equal between
Teachers, then

(it} with any of the boards of
education in Metrapolitan
Toronto or their predecessors,
and where (i) and (U) are
equal between Teachers, then

(i) with any other board In

- Ontario and where (1), (i)
and (i) are equal between
Teachers, then

(lv) other experience in teaching
,.that has been accepted - for
- salary purposes;

(b) if the length of Teaching Experience
is equal, the higher category
placement shall determine seniority;
or

{e) - If the length of Teaching EXperience

S .~ and .category- placement are equal,
. the .senfority- shall be determined by
computerized random selection or lot
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_econducted jointly by representatives

~of the ~Board and the Branch

C L Alfitiates;.
(d).. for the: purposes - of this section, any -
" leave of ‘absence without. pay shall
"not. be  deemed.. to interrupt '

- continuify of . serviee.  but ' the .

“rduration -of . such Jeave -shall not be
considered as Teaching Experience

NY 12 3 Length of Teaehing Experience shall be.as .
determined under A.3.1 (y)

NY 12 4 (a)

‘No_later than February 1 the Board. ,
. shall supply -to- each Teacher who is° .
to’ be. included .on . the 'seniority list =
.1 " the information on. which the Hst will" :
I :be deve!oped pursuant to NY.12. 2 .

. (b) . This_information , shall be as of June .

. .30 of that, sehoot year

"Should there "be any error,
discrepancy, Xy omission or any .

- 'amendment to -be made, the Teacher

~shall - -appeal and- shall - supply all

].-...:supporting‘ . documents. proof

- nacessary ‘ge uphelﬂ any requested-" )

(d)

k corxeetion ~;Februery 15
(i) Teacher who, has qualified
t'or ehange eategory

.'placement piior. to June 1 of .

| . that year . shall.be placed on =~
the seniority ist in. accordance
with. the ~revised . cetegory-

o " placement ' subjact  to “the:
.. Teacher . furnishing'. pronf of

.. .the 'higher category. placement -
. Mo later .than Mey 20 . ‘

_j‘.by May '20' ‘shall result’ in- the‘ -
: “;-‘.';‘."Teaehere posltiqn on: t.he o

....submlt such proof S



NY.12.5,

NY.12.8,

NY.12.7,

seniority I{st being adjusted to
reflect the last documented
category placement.

On or before April 15, the Board shall:

(a) supply a copy of the seniority list
and any revisions thereto, to each
Branch Affiliate,

(b) advise in writing each Teacher whose
name appears on the seniority list of
the Teacher's number on that list.

(¢) if there B any disagreement
regarding a Teacher's position on
the seniority list, that Teacher may
discuss the placement and attempt to
resolve the dispute with the
appropriate  supervisory  officer,
assisted by a representative of the
Branch Affiliate. Faling satisfactery
resolution within ten school days of
the request for the meeting, the
Teacher shall be entitled to lodge a
grievance in accordance with A.8.13.

For the purpose of reducing the number
of Surplus Teachers within the boards of
education N Metropolitan Toronto, and
the School Board, a Teacher who &k
teaching half-time Or more On or after
September 1, 1879 shall be deemed to be
employed on a full-time basis for te
period commencing September 1, 1879 for
the purposes of NY,12.0. and shall have
seniority calculated accordingly,

Contingent upon the inclusion o a
reciprocal provision in the eclleotive
agreenient governing the teacher with the
sending board of education;

(a) A speclat education teacher
requested to_ transfer from a
Metropolitan ~ Toronto-wide  special
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. . education program with a board of
- . - educsdtion in Metropolitan Toronto, or
the . Sehool: Board, - to ‘another
Metropolitan Toronto -wide special.

‘/education - program. with: the Beard -

-shall’ have : ‘with. the Board the
‘experience credit- for . “seniority

. . purpoeses. the Teacher 'had ‘- with" the
board " from - which ‘the Teacher was
transferred ‘

| (i,)) '. Thls provision shall also’ apply to a

- Feagher -'who. = takes a leave. of
..~ absence to take special education
" training. ‘-for. &  Metropolitan
. ‘Toranto-wide . spectal | education
-.program, : e.g. for . teaching . of the

- deaf, and who after such training,

.- 'withent - - Initervening employment,

- .recefves a position with .another
. ‘board. of - education 'in Metropolitan
~'Torento. or the School Board in a .

" Metropolitan - Toronto- wide speclal

. NY. 12. 8.

NY13 u.;

NY 13.1..

S edueation program

If the - statutory responsibﬂity tqr a
prog‘ram operated by the School Board is

-transferred to the .-Board, the Teacher

. employed . by - ‘the . Schiool - Board shall be -
‘transferred’ to the: Board and shall retain
‘the :same- exparience eredit for seniority o

purposes with - the. Board.

SURPLUS PROCEDUR.ES

(u) Those Taachers having‘ the least-' o

_ “geniority .as listed in' NY.12. 1. shall -

B .-, be identified in- sufﬁcient numbgrs to. - ,
. - enable . the: Board -not latér - than - ‘May-. -
15 to identify any. ‘Surplus. Téachers -

after .taking into .account. the special =~
"}subject smd program needs o{ the
Board. ;

- (b) ”(i) By April 15, the Board -shall

‘consult with and - advise the
‘Branch ~ Affiliates * “of ity -



needs  for  the
‘September.

special subject and 1Eplrlogram
ollowing

The approxmate number of
Teachers necessary to staff
each program -or subject area

~ - designated as special to the

(lii)

- Board's needs  shall be

forwarded 1to° each Branch
- Affiliate on or before May 1.

V\/hen a ﬁrogram or 'subject
..area ich has been
deS|gnated as -special to the

.. Board's needs- does not have a

‘full Teacher.. complement and
“after Teachers who ‘have
- applied for - transfer toe a

I?{Osgfoeen degygbdgtcgdareas\é\ehéfa

ave , nsidece
]f’eacher eclarec? surp'ius whe
' possesses” s suitable

qualifications in that program
or subject ‘area - shall. be

- offered the position in order of

L

seniority.

Teachers: ourréntly teaching
iIn,.. or on leave from, the

~- above programs' 'or' subject

areas shall be declared surplus
only -according to the following.
- conditions:

(a) ‘when the number of
Teachers .- required in
+NY. 13.1.(p) (1) - above is

'-_Fss than “the number Pf
“Teachers: currently

téaching in, or. on leave

from, the above program
or subject aréa, then

" (b) . those Teachers in, or on

leave fro the above
program or subject areas,

with the least seniority in

143



. the system, . dall be
subject to the surplus
procedures of NY.13.0. -

NY.13.2, ,Subject to .the provisions outlined in
- NY.13.1,, 'Teachers .shall be declared
surplus:.on. the basis of ..those having the

least seniority.,

NY.13.3. No later.than May 15, the Board shall
notify in writing those Teachers 'who have
been identified..as surplus. At the same
~time each = Branch,: Affiliate shall be
provided. with a copy of the' list of
Surplus' Teachers.

NY.14.0.- CAREER COUNSELLING

NY 14.1, The .Board. and Branch Affiliates gl
designate 'representatives to a consultative
committee to. further the development of a
program to assist..Teachers who may be
affected by the decline In 'the number of

- teaching positions .available.

NY.15.0.- PART-TIME. TEACHER PROVISION

'NY.15 1. A,:-fix.ll:fi:il:lie--‘-'i‘eagh‘e_.n -wno;:t*eqﬁé,sts_ 'to teach

- -part-time’ commencing the following. school

.. . yeaf. .elther - for. d- specified period .or

. without.: any- . period : being. specified shall

" make such reguest prior:to the end of the
transfer period, L

N¥.15.2,.(a)'.A Teacher .who. requests and s
‘ granted.an assignment,as.a Part-time
~ Teacher. for a specified period will
.. return to full-time- teaching at the
end,of'the period subjest.to surplus
-, procadures..

(b) The Teacher shall, for purposes of

... surplus. procedures; .he a member of.
~-the. staff of .the school :in which the.
. Teacher.was.teaching part-time.
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- NY.18.0.- LEAVES-GENERAL

-ﬁY;IB.‘l}. ‘Prior -t6 going; on leave,, a Teacher is
responsible for:

a) securing * information ° respecting

‘eredit * + for  experience  toward
superannuation, and regarding
superannuation ‘payments when on
" leave, and'; " v

{b) making arrangeéements with. the Board
“to’ “eontliiue’ any payments under
C.8.2., _.that" may  be' continued
,Ithrough.the' "Board'when' absent oOn
eave.-

- NY.18.2. The Board, 'upon-the Teachsr's request,
.8hall provide, written confirmation of the
- arrangements  made under NY.18.1.(b).

NYi18.3.'A- TedacHer on-leave 'shall-be subject to
T -the surplis procedurée, .

NY.18.4. 'If. a Teacher decides. not-to return to the

. " Board following a 'leave of 'absence, the

‘Board shall, be notified as. soon .as

- possible of this decision 4dtid not later

. .than May. 31 for the .following September

+ 'or-November '30 for -the following January.

NY.17:0.- LEAVES OF ‘ABSENCE WITHOUT PAY

NY.17.1, Teacher shali apply in writing to the
- Director for a Iggv)é.of 'absencgé :v.gthq,ut

- pay -giving reasons regarding the "purpose
. of “the- praposed leave; and shall apply
not 'later':than. October 13 for leave
. beginning ‘January 1 ahd not later' than
SR _Aﬁl-um for :isave beginning September 1,
unlesSother mutually acceptable,dates' are
~arranged;” e,
NY.1%:2." A Teacher on a 'leave of absence without
w7 pay shall-notify the: Board in. writing by
" personal delivery or by régistered mail by
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Pices
i

- NY. 19 0.- Evn.m-non

May 31 that.the Teacher intends to return
‘to. work at theé conclusion of the leave the
“falloning.September and by November 30
'that the Teacher 'intends to return te
work. at the. oonolusibn ot‘ the Ieave the
-=following January e o

NY 18 ll = PERSONNEL FILBS

'Nr 1s 1. A Teacher - shall have.. access to the

" Pedcher's: - personnel ‘file .-upon prior
- ‘request -and: iin' “the . presence of a
' Sapervisory Otficer to ‘be -designated by
-the "Director. The Tesdcher ‘ghall also
" have access to the 'Teacher's personal
-in- sehool data file: The Teacher may
copy any material contmned in these iles. "

‘ NY 18 2 The Teacher may be accampanied ‘by one

~‘other - person.who  shall ‘have access to
. sueh information at the wri»tten request of
the Teachar. ” N

NY 18 3 A ’I’eacher may request that professionally

.xrelevant .material . be- plaeed in the
Teacher’s personnel ﬂle

| ,NY 18 4 Gnly a prineipal and/or a vice-principal o
e “and/or. " a supervisory officer - shall :

‘ evaluat_e a’ Tgacher s competence.

o+

NY 19 1. An - evaluation. report must be placed on

fite after having been ~seen by the-' -
Tea‘cher B

oy, 19 2.. (s) “The, Teacher ‘shall - have the ‘right to .

-make written ¢omments if S0 deslred

(b)-. The Teacher shall have the rlght to
. sign the evaluation report as having
. “been seen  only: - This: opportunity -
L7 % shall eecur: heforé anyone other *than
DR e the Teacher -and':the eValuator saes
g the evaluatinn repartf



(¢) In the event that the Teacher
refuses to sign, this fact sall be
stated on the material that & placed
in the file.

NY.18.3. If the Teacher disputes the accuracy or
completeness of any such information
other than a Teacher's performance
svaluation, the Board shall, where
possible within 18 days from receipt of a
written request .by the Teacher stating
the alleged inaccuracy, either confirm or
amend the information.

NY.20.0.- GENERAL
NY.,20.}. The 'Board agrees to furnish to the

Branch  Affillates in  response to
reasonable requests and at : reasonable

gst:to the B n i b f tia

0 cerning . he educational iancial
resources of ! Board, including. (]
dze; ¢ wdited [ ol eme 1'8;
F I b g . requirements  ag
presente - to le¢ Board for review. The
;11 {i  reports hall:t tds as .

(a) By -'-'September 15 a e 3
-~ -~ sreport -on .the status of allocations
based on th  September j tad

T ants
(b) By, 3 br 15 a rt r the
. detailed distribution of all e « ary
. affilated-- .. Teacher : |
school~ 1 {ff, and i}
Bt AR | a isho scho

.. basls, as of September 30.

\) By February 15 a similar report

.- baged on January :t ™ ots
N¥,.26.2. The - Board agreés-t'o T t
v, oo ofycurrent . Board g ¢ This Register

. will be. [Habl -4n i« school for the
use of Teachers. . . '
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' .NY 20 3 The Board < will: continue, E wherover; .

. possible, to ‘consult with: Branch Affiiates”
on matters o dlreotly ’affeeting‘ ‘the
’I‘eachers -

" NY 20 4 The Branch At'fillates shall haVe aceess. to; |
the Board's couviér service at no oost to
the Branch Atfﬂintes L

NY 20 5 The - Board will contlnue to. provide the
- Branch : Affiliates with'. ‘copies of "Printed-
and written’ materials ‘which are provided -
‘to members of the Board other than in '
Private Session IR, .

| -,mr 21 o - LUNCH PERIODS

| NY 21 1 Each Teacher sha.‘ll be emttled to a lunch
L period of - not: less than ' 40 contmuous‘
“'minutes “per -‘dayfree : ‘from teaching,
supervisory or admmistrative duties. :

NY 22 0. WORK&ING CONDITION’S

. NY 22 1 No To&chor 'shall’ be required to carry-ont
< any . of the ! following medical . procedures:
~administer -’ medicntitm by . - injeotion,

oathoterization, “tibe- feqdins. .feed
- -Students . with - impaired -swallow reﬂex,'

. postural . drainag‘e or mlmual expresaion of . .
the bladder 3 S

.H'NY 22 2 Except as” may be required by Law, ne.

Teaoher .shall be roqu!red by the Board ' .

cto T examine/ diagnose -+ pupils”  for -
oommunicable oond:mons ar diaeases-- S

o NY 23 1. A qua’liﬂed occasional teacher may be

R - provldod for . every - in- school Toacher ‘

. ".absence’ with - the “exception of ] rinelpals, )
e vicerprmmaalo ;anid  those: Teacliers Who: do
R not hnve regular c’lassroom duties. o



NY.23,2. The Board recognizes the importance of
support staff who .are not assigned
specific classroom duties as an integral
part of the school pregram, and,
therefore, they shall not normally be used
IN place of occasional teachers as set out
in this Local Agreement or the Central
Agreement.

NY.24.0.- ELEMENTARY SCHOOL COMMITTEES

NY.24.1, Each elementary school shall have a
School Committee to which representatives
are elected annually by the total teaching
staff. The size of this Committee dall be
the prerogative of the local school. The
principal and vice-principal shall be
members of this Committee. The School
Committee dall meet as required to fulfil
Its responsibilities under NY.23.0,

NY.24.2. The responsibilities of the  School
Committee shall inelude:

(@) Developing models for consideration
of the total staff for distribution of
staff based on projected enrolment
and staff allocation. The final model
B subject to review and approval by
the Superintendent of Scheols.

(b) Proposing to the total staff a yard
duty schedule which will equitably
distribute this task among all staff
and give consideration to other
extra-curricular school activities of
all staff and to make ever
reasonable effort to ensure that staI}I/‘
assigned supervision dutles during
the recess periods have some relief
following those duties.

{e) Considering the proposed in-school
budgets and making recommendations
to the principal regarding their
disposition.
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NY 25 0.
NY 25. 1.

(d) Developing ' a - model * for  the
:-conslderatlon of - the total staff,
- regarding . - procedures for . staff
‘'meetings;, provisions for ‘the lunch

period, - and ' the . -utflization of

' ,ﬂ-occalional teacher vdays..»‘.-l_ |

| (‘e)' _De\'eloping' a model for . ‘tl'm '

consideration. of “the . total . staff,
" regarding ' - the - implomentation and
- monitoring " of. prepar&tion time. This
.'model 1is ‘subject  to- review and -
. - approval by the - Superintendent of | -
-‘.Schools, N L

CENTRAL GONSULTATIVE COHMITTEE

The Board og\rees to continue a Contml‘ '

Consultative Committee compooed of up to .

thieé .. representatives: .named - by the
Branch - Affillates .and. up to . three
representatives appointed by the Board.
At ‘first - meeting - . of: . the -Cential
Consultative Committee, ‘tentative ' dates
.for: Tuture. meetings.. may - be - established.

. The Committee shall meet . at. least four
. timés - -Quring. any - school ‘year .and shall
s meke lreconmendatlons . thyough ;

. Director ‘to-'the Board ~on the followlng"

-matters and -any such matters as may be

" referred -to it by ‘the “Board, the Branch

" Aft‘iliotes or by the administration.

(a.) 'I‘ha monitoring of preparation tlme in
. the- schools. " A

. (b} “The .- procedures . for. selection,
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.+ - application, criteria-and duration for . -

- legves - fn accordance with -C.3.0,

“The -number.:of ~ such leaves for .
;,olementary affﬂiated Teachers for the -

- following .- .schodl . .year shall be

: ;.recommended to.. the -Board during

" the . annual. budg‘et deliberations of
g ,earlier that: year E :



(¢) - The transfer procedurss exclusive of
those pertaining “te. principals and
. -vice-principals. .

(d) Qﬁéllficqti_ogls for all positions  of
. responsibility. held: - by elementary
affillated Teachers.

NY.25.2. Matters. for disoussion shall not include
S matters - that. -are ‘under' negotation or
matters that are in the grievance process.

'NY.26.0.- S8CHOOL YEAR CALENDAR COMMITTEE

NY.268.1. A School Year Calendar Committes  shall

be  struck which . shall’ 'include
representatives from ‘the Branch

Affiliates, -to recommend the -number and

%eneral purpose of - Professional Activity
ays.

NY.27.0.- STAFF ALLOCATION COMMITTEE.

NY.27.1. There shall. be a ~ Staff Allocation
o+ . Committee which shall meet no. less than

-five times.in..each'school year; ~and which
-shall consist -of the following members!

(a:)':‘ up:... ‘te - three members of the
- -c.admindstration designated by the
~ Director,

“(b):.the “president of each Branch
Affiliate,

(¢) ~one .representative of the Branoh
- Affillates, who is also.a member of
the principals' association; if one or
both of 'the Braneh  Affiliate
presidents: & a principal, then the
- Branch.. Affiliate : presidents shall

~ appoint another repregentative,

' (d). other'. members - who may be
... .determined as resource 'personnel
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. | o from time to time b_v either. theA
"7 administration or . the  Branch
e _"Mfiliatas - A '

NY 27 3. "The Director shall designate a member of
: * the -administration - from. NY 26 1.(a). to
. chair thls Committee

NY 217. 3 The Committee shall discuss -and make
' recommendatiom to the Director on the
following ' :

(a) program types and numbers ‘to be
. pratected, : '

(b) methods for alieeating staff to the
. _schools o

(e} any such matters as may be referred
“'to. it by -the "Board, the Branch
" Affiliates or by the administration

NY.27.4. The' Committee "shail redelve 'and review
‘ the following data:

(2) pmjected annual enrolments for each
school,

. {(b) staffing generated "by 'formula:,"'fr'%rh
; .-‘.'Metro.. o

. "{e) ' the number of sta,ff allocated to each’
‘school Dy function.

. NY.28.0.- APPOINTMENT TO POSITIONS

OF RESPONSIBILITY

NY.28.1. A Teacher shall not be assigned duties

' regularly involved in recognized positions

of ~ responsibility unless- mutually -agreed

upon between the 'Teacher and :the
appropriate superwsory officer.

NY.28.2. All vacancies - for " positions of
- ‘regponsibility, shall be advertlsed ‘at 'all
locations  where  elementary - Branch
;Affillate Teachers are employed, prior to
"appointment,
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NY 28.3.. Notwithstanding any other provision of
., ~~  thin Agreement, the Board may fil a
vacant central pos{tion .of responsibility
whioch .becomes vacant ‘during the school
‘year,for tte remainder of. the, school- year
| without ‘advertising . such position, Such
appomtment "shall "be an  acting
‘appointment’, shall end at the end of the
.- .school . year."and shall ,then be. subject to
.<thé procedure outlined in NY.27.2. The
acting - appointment shall be _posted as
soon. as possible ‘at all ‘locdtions where

_ elementary Teachers are. employed

NY.29.0.- MISCELLANEOUS

NY.29.1. No Teacher shall be’ ‘required to perform

. a5 part of the Teacher's regular duties

any . duties, normally ' an regularly

performed by members of. the secretarial

caretaklng staff.  This shall not

.. ,preclude the participation of. the Teacher

" in ineldental’ duties “#@ascciated with the

instructional program’' or in those duties

-« .. - prescribed in egulatlon 282 and the
Ediugcation Act. o

NY.28.2. The _Board., and” the.:Branch Affiliates
agreé  that nofie -Of their rights and
responsibilitles shall Ve exerclsed in a
manner inconsistent, with or,.contrary to
the. provisien of this Local Agreement and

_the  prevailing = statutes - governing
education in the Province of Ontario.

e .
R
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The appended letters of understanding
and letter of intent ape incorporated Into and meads
part of this Agreement.

_ The execution of this Agreement shall algo
constitute execution of the appended letter of
understanding and the letter 'of intent.

IN WITNESS WHEREOF the Board has
caused to be affixed hereto its respective seals
attested to by the hands of its pro%er officers duly
authorized in that behalf and the Branch Affiiiates
have by the hands of their duly authorized
representatives executed this Agreement.

‘The Board of Education
for the City of North York-

154



LETTER OF UNDERSTANDING
—.re: Junior High Schools

_With reference to Article D.2.9., in any
Lqrii_ar high school, the Board shall. not pursue
Iring practices which willfully diseriminate on the
basis of teacher affiliation save and except to
comply with the law.

LETTER OF INTENT

The parties agree that Teachers who have
been retrained in French as of January 1988 at the
Board's expense, will not be subject to the Surplus
Procedures during the 19885-88 school. year. In the
event that the Board continues to send Teachers
for retraining in French in subsequent years, such
Teachers will not be subject to the Surplus
Procedures In the school year in which the
retraining occurs and the school year following.

LETTER OF UNDERSTANDING
re: Pay Schedule

Notwithstanding NY.10.0, and subject to
mutual agreemant. with the branch affiliats
representing the seopndary school teachers of the
Beard, the pay schedule in June, commencing in
1893, shall be amended as follows:

(a) 8% of 'f'TotéI"'"Salax‘y on the -school day
' immedlately preceding the sixteenth (18th) of
June; and

(by 13% of Total Salary on the.last.school day in
June.

LETTER OF UNDERSTANDING
re: Appointments and Transfers
of . Principals and . Vice-principals

It is understood that the Board will
endeavour to make appointments and transfers of

prineipals and vice-principals as early as possible
to facllitate school transfers.
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