
C 0 L L . E  C T I V E 

A G R E E M E N T  

BETWEEN 

THE ESSEX COUNTY BOARD OF EDUCATION 

AND 

THE CANADIAN UNION OF PUBLIC EMPLOYEES 

LOCAL 1243 

1987 01 01 t o  1988 12 31 



TABLE OF CONTENTS -- 
ARTICLE 

I 

1 1  

I11 

IV 

V 

VI 

VI I 

VI11 

IX 

X 

XI 
( X I 1  

XI11 

XIV 

xv 
XVI 

XVI I 

XVIII 

XIX 
xx 
XXI 

PAGE - HEAD I NG 

Management Rights 1 

Recognition and Def in i t ion o f  Employees 1 

Union Security 2 

Check-Off o f  Union Dues 2 

Union Representation 3 

Senior i ty  5 

Grievance Procedure 7 

A rb i t ra t i on  10 

Job Postings 10 

Hours o f  Work 12 

Rates of Pay, Premium Pay and Overtime Pay 13 

Paid  Hol i days 15 

Vacations 15 

Leaves o f  Absence 

Safety 

General Benefit Program 

Pension 

C1 o th i  ng A1 1 owance 

17 

19 

19 

20 

20 

Bull e t  i n Boards 21 

Accumulative Sick Leave 21 

Supplementation of Workmen's Compensation 
Benefit 22 

XXI I Str ikes and Lock-Outs 

0 4 733 

22 



- ii - 
Table o f  Contents cont 'd  

ART I C LE 

X X I  I I 

X X I V  

xxv 
X X V I  

X X V I  I 

X X V I  I I 

Schedule "A" 

Schedule "B" 

HEADING 

Contracting Out 

Prorat ion - Part-Time Employees 

Correspondence 

General 

Term o f  Agreement 

Techno1 o g i  cal  Change 

Signatures 

Wages and Job Classi f icat ions 

PAGE 

22 

22 

23 

23 

23 

23 

24 

25 

26 

- 



4WHEREAS i t  i s  the desire o f  both Part ies t o  t h i s  Agreement: 

(1)  

(2 )  

To maintain and improve the harmonious re la t i ons  and s e t t l e  
condit ions o f  employment between the Board and the  Union; 

To provide a means f o r  the prompt d ispos i t ion  o f  grievances; 
and 

( 3 )  To encourage e f f i c iency  i n  operation. 

NOW THEREFORE the Part ies agree as fol lows: 

ARTICLE I - MANAGEMENT RIGHTS 

1.01 The Union recognizes the r i g h t  of the Board t o  exercise the regular and 
customary funct ion of management, and t o  hire, d i rec t ,  c lass i fy ,  trans- 
fer ,  promote, demote and lay o f f  any employee subject t o  the provisions 
o f  t h i s  Agreement. Furthermore, the Union recognizes the Board's r i g h t  
t o  d isc ip l ine ,  suspend or  discharge any employee f o r  j u s t  cause, within 
the terms o f  t h i s  Agreement and subject t o  the employee's r i g h t  t o  
grievance as herein provided. 

1.02 The Union recognizes further the r i g h t  and duty o f  the Board t o  operate 
and manage i t s  school system i n  accordance w i th  i t s  obl igat ions, and t o  
make from time t o  time ru les  and regulat ions t o  be observed by employees, 
which ru les  and regulat ions shal l  not be inconsistent w i th  the provisions 
o f  t h i s  Agreement. 

The Board sha l l  exercise i t s  r i g h t s  and dut ies as ou t l ined i n  A r t i c l e s  
1.01 and 1.02 i n  a manner tha t  i s  f a i r ,  reasonable, and non- 
discr iminatory, and spec i f i ca l l y  shal l  not discr iminate against the em- 
ployees on grounds o f  race, creed, colour, age, sex, mar i ta l  status or  
Union membership or a c t i v i t y ,  with respect t o  the terms or  condit ions o f  
employment as defined i n  t h i s  Agreement. 

1.03 

ARTICLE I 1  - RECOGNITION AND DEFINITION OF EMPLOYEES - - - 
2.01 The Board recognizes the Union as the sole c o l l e c t i v e  bargaining agent o f  

a l l  employees of the Board engaged i n  maintenance, service ( inc luding the 
t ruck  d r i ve r  - warehouse) ana p lant  operations, save and except o f f i c e  
s ta f f ,  supervisors, foremen and persons above the rank o f  supervisors and 
foremen. 

2.02 The term " sen ior i ty  employee" when used i n  t h i s  Agreement shal l  mean an 
employee employed by the Board w i th in  the bargaining u n i t  described i n  
A r t i c l e  2.01 of t h i s  Agreement who has successfully passed h i s  probation- 
ary pe r i  od. 

The term "probationary employee" when used i n  t h i s  Agreement refers t o  an 
employee employed by the Board w i th in  the bargaining u n i t  described i n  
subsection 2.01 o f  t h i s  Agreement who has not acquired sen io r i t y  as de- 
f i ned  i n  t h i s  Agreement and t o  whom the Let te r  o f  Agreement set out i n  
Schedule "B", which i s  attached t o  and forms a pa r t  o f  t h i s  Agreement, 
refers.  

2.03 
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2.04 

2.05 

2.06 

2.07 

The term llpart-time employee" when used i n  t h i s  Agreement shal l  mean a 
sen ior i ty  employee who regu lar ly  works less than f o r t y  (40) hours per 
week. 

The term I l ful l - t ime employee" when used i n  t h i s  Agreement shal l  mean a 
sen ior i ty  employee who regular ly  works fo r t y  (40) hours per week. 

The term Vemporary employee" when used i n  t h i s  Agreement shal l  mean a 
person h i red  by the Board f o r  special projects or  i n  cases o f  emergency 
f o r  a period of not more than one hundred and twenty (120) working days 
i n  any twelve (12) month period. 

A "temporary employee" during h i s  period o f  employment as such an em- 
ployee sha l l  not be deemed t o  be a sen ior i ty  or  probationary employee and 
sha l l  not be covered by any o f  the terms and condit ions o f  t h i s  Agree- 
ment. 

Ful lTt ime employees employed w i th in  the bargaining u n i t  described i n  
A r t i c l e  2.01 o f  t h i s  Agreement, as a t  the date o f  the signing of t h i s  
Agreement, sha l l  be e n t i t l e d  t o  a l l  avai lable hours o f  work up t o  what 
const i tu tes a f o r t y  (40) hour week. 

ARTICLE I11 - UNION SECURITY 

3.01 Any employee present ly a member o f  the Union and a member o f  the Union a t  
the t ime of signing o f  t h i s  Agreement shal l ,  as a condi t ion o f  continued 
employment, remain a member o f  the Union, and fur ther ,  any new employees 
o f  the Board engaged i n  maintenance, services and p lan t  operations, save 
and except o f f i c e  s ta f f ,  supervisors, foremen and persons above the rank 
o f  supervisor and foreman shal l ,  as a condi t ion o f  employment, become a 
member o f  the Union upon t h e i r  appointment t o  the s e n i o r i t y  s ta f f .  Mem- 
bership i n  the Union w i l l  not be denied or terminated f o r  any reason 
other than the f a i l u r e  o f  an employee covered by t h i s  Agreement t o  pay 
the  per iodic  dues uniformly required o f  a l l  members as a condi t ion o f  
acquir ing or re ta in ing  membership i n  the Union, The Union a t  the t ime o f  
requesting the terminat ion o f  employment o f  any employee under t h i s  A r t i -  
c l e  sha l l  make such request i n  w r i t i n g  and set f o r t h  the reason therefor.  

ARTICLE I V  - CHECK-OFF OF UNION DUES - .  --- 
. 4.01 (a) The Board w i l l  deduct from the pay of each employee who i s  covered 

by t h i s  Agreement t o  whom any pay i s  due, and who has at ta ined sen- 
i o r i t y ,  his/her regular monthly Union dues. The Union shal l  n o t i f y  
the Board i n  w r i t i ng  o f  the amount o f  such dues from time t o  t ime. 

(b) Union dues sha l l  be deducted from probationary and/or temporary em: 
ployees p r i o r  t o  t h e i r  a t ta in ing  sen io r i t y  as fol lows: 

( i  1 Union dues deductions shal l  occur fo l low ing an accumulation 
of fo r ty  (40) hours worked and sha l l  continue t o  be calcu- 
la ted  f o r  each successive f o r t y  (40) hours worked. 

( i i )  The deduction o f  Union dues f o r  probationary employees does 
not grant such employees e l i g i b i l i t y  for other provisions o f  
t h i s  Agreement, other than hourly ra tes  o f  pay and holidays 
and those health benef i ts  set out in A r t i c l e  16.03. 
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4.02 

4.03 

( i i i )  Speci f ica l ly ,  neither the probationary or temporary employee, 
nor the Union, can gr ieve a discharge occurring during the 
probation or temporary period. 

A l l  dues deducted shal l  be remit ted t o  the Treasurer o f  the Local Union 
not l a t e r  than the 15th day o f  the month fo l lowing the inonth i n  which 
such deductions were made, together wi th a l i s t  i n  t r i p l i c a t e  (one copy 
t o  the President o f  the Local Union) o f  the names o f  a l l  employees from 
whose pay such deductions were made. 

Deductions sha l l  be taken from the pay of each employee every two ( 2 )  
weeks. The Union shal l  indemnify and save the Board harmless w i th  r e -  
spect t o  a l l  claims and demands made against the Board by an employee as 
a r e s u l t  o f  the deductions and remittance o f  dues by the Board pursuant 
t o  t h i s  Ar t i c le .  

When the Board h i res  a new employee t o  perform work presently performed 
by the members o f  the bargaining u n i t  described i n  A r t i c l e  2.01 o f  t h i s  
Agreement, the Board shal l  advise such new employee tha t  a Co l lec t ive  
Agreement i s  i n  effect between i t s e l f  and the Union and shal l  f u r the r  
draw such new employee's at tent ion t o  the provisions o f  A r t i c le  111 and 
I V  o f  t h i s  Agreement. 

ARTICLE V - UNION REPRESENTATION - -  

5.01 

5.02 

5.03 

The Board recognizes the fo l lowing committees o f  the Union f o r  the re-  
spective purposes shown: 

- The Negotiating Committee 

The Board agrees t o  negotiate e i ther  d i r e c t l y  or  through i t s  representa- 
t i v e s  with a Committee of the Union consist ing o f  four  ( 4 )  members, one 
o f  whom may be the Union Recording Secretary, and i t s  representat ive from 
the  Canadian Union o f  Public Employees f o r  the purpose o f  negot ia t ing 
amendments t o  the ex i s t i ng  Agreement. When on an authorized release for  
negot ia t ing meetings with the Board, employees on the Negotiat ing Commit- 
tee w i l l  be considered t o  have worked tha t  day's s h i f t ,  with pro- rat ion 
f o r  authorized release f o r  a p a r t i a l  day. 

The Grievance Comnittee 

This Committee sha l l  consist  of four (4) employees, one of whom sha l l  be 
the Chief Steward and one o f  whom sha l l  be the Steward d i r e c t l y  concerned 
with the  grievance, the t h i r d  and four  members o f  the comnittee may be 
any other Stewards o r  members of the Union i n  the employ of the Board 
within the bargaining u n i t  covered by t h i s  Agreement. 

- 

- Staff Representative and No t i f i ca t i on  

The Union sha l l  have the r i g h t  a t  any t ime t o  have the assistance o f  a 
representat ive(s) of the Canadian Union o f  Public Employees when negot i-  
a t i ng  w i th  the Board under A r t i c l e  27.03, under Step 3 o f  the G r  evance 
Procedure and thereafter,  or a t  any other meeting o f  the  Part ies where i t  
i s  mutual ly agreed. The Union sha l l  no t i f y  the Board i n  w r i t i n g  o f  the 
names o f  i t s  o f f i ce rs ,  the o f f i c e r s  of i t s  Local Union 1243, the Chief 
Stewerd, Stewards, the Grievance Committee, the  Negotiat ing Comn t tee, 
and the Labour-Management Committee. 
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5.04 The Board sha l l  recognize s i x  (6) Stewards, one o f  whom sha l l  be the 
Chief Steward. Each Steward shal l  be empowered t o  invest igate gr ie-  
vances, such invest igat ion t o  be a t  a time and place mutually sat is-  
factory t o  the immediate Supervisor, the Chief Steward and the Part ies 
Concerned, and consent t o  the extent o f  t ime and place shal l  not be un- 
reasonably withheld by the immediate Supervisor. 
t o  contact the immediate Supervisor sha l l  then contact the Supervisor o f  
P1 ant Operations. 

A Steward who i s  unable t o  contact e i ther  o f  the previously mentioned 
o f f i c i a l s  sha l l  then contact the Superintendent o f  Business. When the 
inves t iga t ion  o f  a grievance during regular working hours i s  necessary, 
the Chief Steward o r  Steward involved sha l l  receive the regular r a t e  o f  
pay. If, i n  the performance o f  dut ies o f  Stewards, Stewards are required 
t o  enter a school i n  which they are not normally employed, they sha l l  
upon enter ing the school immediately repor t  t h e i r  presence t o  the P r jnc i -  
pal. 

(a) When a Supervisor i s  t o  interview an employee f o r  d i sc ip l i na ry  pur- 
pose, the Supervisor sha l l  n o t i f y  the employee i n  advance, s ta t i ng  
the purpose of the interview, so t h a t  the employee may contact h i s /  
her Steward or Chief Steward i n  order t ha t  he/she may be present a t  
the interview. 

When an employee i s  t o  be d isc ip l ined and such d i sc ip l i ne  w i l l  re: 
s u l t  i n  a suspension or discharge, such d i s c i p l i n e  must be meted 
out by the Supervisor of Plant Operations or  a person senior t o  
t ha t  posit ion. In such cases, the Area Steward or Chief Steward 
w i l l  be requested t o  attend. 

- 
t 

A Steward who i s  unable 

5.05 

5.06 

(b) 

I n  extreme cases which requi re instantaneous suspension o f  the em- 
ployee, such act ion may be taken by a Pr inc ipa l  or  a Supervisor, 
but such act ion shal l  be reported without undue delay t o  the 
Supervisor o f  Plant Operations and the Area Steward. 

5.07 Labour-Management Co-operation Committee 

A Labour-Management Co-operation Committee shal l  be establ ished consis- 
t i n g  o f  a maximum o f  four (4 )  representatives of the Union and a maximum 
o f  four ( 4 )  representatives of the Board. The Committee sha l l  enjoy the  
f u l l  support of both Parties t o  t h i s  Agreement i n  the i n te res ts  o f  maxi- 
mum service t o  the publ ic.  The Committee sha l l  concern i t s e l f  w i th  
matters o f  the fo l lowing general nature: 

(a )  Considering construct ive c r i t i c i sms  o f  a l l  a c t i v i t i e s  so t h a t  
be t te r  re la t i ons  shal l  e x i s t  between the Board and the employees. 

(b)  Increasing operating ef f ic iency by promoting co-operation i n  
e f fec t ing  economy moves. 

(c3 

( d )  

(e) 

Improving service t o  the publ ic.  

Promoting safety and sanitary pract ices and the observance thereof. 

Reviewing employees' suggestions and questions concerning working 
condit ions and service. 
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( f )  

(9) 

Promoting education and t r a i n i n g  o f  the employees. 

The Labour-Management Committee shal l  meet once every four  (4) 
months, or more frequently if needed, a t  such time and place as i s  
mutually sat is factory t o  both part ies. The meetings shal l  be 
chaired a l te rna te ly  by the Union and the Board. 

The Board w i l l  assume the respons ib i l i t y  f o r  recording the minutes 
o f  the meeting and c i r cu la t i ng  them t o  the members o f  the Commit- 
tee. 

ARTICLE VI - SENIORITY 
6.01 

6.02 

6.03 

(a) Senior i ty,  as used i n  t h i s  Agreement, shal l  mean length o f  service 
as a sen ior i ty  employee w i th  the Board or i t s  predecessor Boards, 
and an employee's sen ior i ty  sha l l  date from the l a s t  date o f  h i r i n g  
i n  t h i s  bargaining uni t .  Senior i ty  l i s t s  sha l l  be posted on a l l  
b u l l e t i n  boards and brought up-to-date annually. Senior i ty  sha l l  
be deterini nat ive only f o r  those purposes expressly described here- 
in. 

For purposes o f  lay-off, r e c a l l  and promotion, employees who are 
regu lar ly  employed on a basis of twenty-four (24) hours or  less  per 
week sha l l  have sen ior i ty  calculated f o r  a l l  such service a t  one: 
h a l f  ( 1 / 2 )  of the tirile elapsed since the date o f  t h e i r  h i re .  

(b)  

An employee sha l l  be considered a probationary employee u n t i l  such em- 
ployee has completed s i x t y  (60) working days o f  employment w i th in  any 
twelve ( 1 2 )  consecutive months. Af ter  completion o f  the  said probation- 
ary  period an employee who continues t o  be employed by the Board sha l l  be 
considered a sen io r i t y  employee and sha l l  appear on the  sen io r i t y  l i s t  as 
of a date s i x t y  (60) working days p r i o r  t o  the date upon which such em- 
ployee a t ta ins  senior i ty .  The provisions o f  t h i s  Agreement sha l l  not 
apply t o  a probationary employee except such provisions o f  t h i s  Agreement 
as are expressly made applicable t o  a probationary employee inc luding 
wages, s h i f t  premium, hours o f  work and overtime pay and i n  par t icu lar ,  
without r e s t r i c t i n g  the general i ty  o f  the foregoing, the  provisions o f  
A r t i c l e  VI1 and VI11 of t h i s  Agreement shal l  not be avai lab le t o  a pro- 
bationary employee nor shal l  they be avai lable t o  the Union on behalf o f  
any probationary employee. Any probationary employee who becomes a 
sen io r i t y  employee without any break i n  employment sha l l  be e n t i t l e d  t o  
pa id  hol idays and vacation dat ing from such employee's date o f  h i r i n g  as 
a probationary enp 1 oyee . 
Loss of Sen ior i ty  

The sen io r i t y  of an employee shal l  terminate i f  such employee: 

(a) 

(b) resigns or qui ts .  

-- 

i s  discharged f o r  j u s t  cause and i s  not re ins ta ted  through the  
grievance or arb1 t r a t i o n  procedure. 
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6.04 

6.05 

( c )  

(d) 

i s  absent from work i n  excess o f  three ( 3 )  working days 
without g iv ing  a sat is factory reason t o  the Board. 

f a i l s  t o  re tu rn  t o  work a f t e r  a l ay- o f f  w i th in  seven (7 )  
calendar days af ter  being informed by regis tered mail t o  
t o  so unless such employee gives sa t is fac tory  reasons for 
such fa i l u re .  It shal l  be the respons ib i l i t y  o f  employees 
t o  keep the Board informed o f  t h e i r  current address. 

i s  l a i d  o f f  f o r  a period longer than two (2)  years. The 
i n i t i a l  date o f  any lay- o f f  period f o r  a sen io r i t y  employee 
sha l l  be the most recent date immediately f o l  lowing employ- 
ment by the Board, where such employment consists o f  a mini-  
mum o f  twenty continuous working days. 

f a i l s  t o  repor t  f o r  work upon termination o f  a leave o f  
absence, vacation or suspension unless such employee 
gives sat isfactory reasons for such fa i l u re .  

i s  absent from work because o f  sickness or accident f o r  
a period o f  t i m e  longer than one (1) year, unless such 
employee has applied f o r  and has been granted a leave 
of absence by the Board i n  accordance w i th  provisions 
of A r t i c l e  X I V  o f  t h i s  Agreement. 

(e) 

( f )  

(g) 

An employee who i s  absent from work because o f  sickness o r  accident f o r  
more than f i v e  (5) working days shall, immediately fo l low ing the exp i ry  
of the f i v e  ( 5 )  working days absence from work because o f  sickness or 
accident, furnish t o  the Board a c e r t i f i c a t e  from a personal physician's 
attendance upon such employee and the probable date upon which the em- 
ployee w i l l  r e tu rn  t o  work; provided however, t ha t  nothing i n  t h i s  para- 
graph sha l l  preclude the Board from requi r ing a medical c e r t i f i c a t e  from 
an employee who i s  absent from work because o f  sickness o r  accident. 

A l ay- o f f  shall be defined as a reduction i n  the work force. 
Employees sha l l  be l a i d  o f f  i n  reverse order o f  senior i ty .  

A sen io r i t y  employee whose weekly hours have been reduced may 
displace the least  senior employee i n  an equivalent posit ion, 

An employee who i s  t o  be l a i d  o f f  sha l l  have the r i g h t  t o  displace 
the employee w i th  the lowest sen io r i t y  f o r  which the employee i s  
able t o  perform s a t i s f a c t o r i l y  the work t o  be done. 

Employees shal l  be reca l led  t o  work on the basis o f  senior i ty ,  and 
new employees shal l  not be h i red  u n t i l  those l a i d  o f f  have been 
given an opportunity o f  reca l l .  

Unless l e g i s l a t i o n  i s  more favourable t o  the employee, the  Board 
sha l l  n o t i f y  employees who are t o  be l a i d r o f f  t h i r t y  (30)  working 
days p r i o r  t o  the e f fec t i ve  date o f  the lay- of f .  

Grievances concerning lay- o f fs  and r e c a l l s  sha l l  be i n i t i a t e d  a t  
Step 2 o f  the Grievance Procedure. 
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(9 )  Where i t  i s  decided t o  f i l l  a temporary vacancy, sen ior i ty  em- 
ployees on lay-off w i l l  be used t o  f i l l  such vacancies a t  the re-  
gular hourly r a t e  o f  pay. When a sen io r i t y  employee on lay-off 
replaces an absent employee for a continuous period o f  a t  least  one 
month, employee benef i ts  held by the laid-off  employee w i l l  then be 
paid by the Board i n  the amounts determined by A r t i c l e  16.01. 

6.06 Senior i ty  

The select ion or appointment o f  employees f o r  supervisory posit ions or  
f o r  any pos i t ion  not subject t o  t h i s  Agreement i s  not governed by t h i s  
Agreement. 
t o  such pos i t ion  which was not subject t o  t h i s  Agreement desires t o  re: 
t u r n  t o  a pos i t ion  which i s  governed by t h i s  Agreement, the fo l lowing 
procedure sha l l  apply: 

However, when an employee who had previously been t ransferred 

( a )  Such employee may apply f o r  any job posting as se t  out i n  A r t i c l e  
I X  and subject t o  the requirements o f  A r t i c l e  9.03, or may instead 
displace the least  senior employee i n  an equivalent posit ion. 
Ei ther  opt ion must be exercised w i th in  s i x  (6) months from the date 
o f  the appointment t o  a pos i t ion  not subject t o  t h i s  Agreement. 

Upon the expi rat ion o f  s i x  (6 )  months from the date o f  such 
appointment the employee shal l  cease t o  have sen io r i t y  r i g h t s  wtth- 
i n  t h i s  bargaining uni t .  

(b) 

ARTICLE - VI1 - GRIEVANCE PROCEDURE 

7.01 (a) It i s  the mutual desire o f  the Board and the Union tha t  a l l  com- 
p l a i n t s  and grievances sha l l  be adjusted as qu ick ly  as possible. 

A l l  meetings a t  which grievances are processed sha l l  be held i n  
camer a. 

(b) 

(c )  Employees who are covered by t h i s  Agreement sha l l  process t h e i r  
complaints and grievances i n  the manner here inaf ter  l a i d  down i n  
t h i s  A r t i c l e  and i n  A r t i c l e  VI11 o f  t h i s  Agreement. 

A grievance under t h i s  Agreement sha l l  be defined as any d i f ference 
o r  dispute between the Board and any employee of the  Board employed 
within the bargaining u n i t  described i n  A r t i c l e  2.01 o f  t h i s  Agree- 
ment r e l a t i n g  t o  the in terpretat ion,  appl icat ion or  administrat ion 
of t h i s  Agreement, inc luding any question as t o  whether a mat te r  i s  
a rb i t rab le  and an a l legat ion t h a t  t h i s  Agreement has been violated. 

When, as hereinafter required i n  t h i s  Ar t i c le ,  a grievance i s  t o  be 
submitted i n  wri t ing, such grievance sha l l  be i n  w r i t i n g  on a form 
t o  be supplied by the Union and such wr i t t en  grievance sha l l  con- 
t a i n  a concise statement o f  the matter complained o f  and the  re-  
dress sought and shal l  be signed by the employee submitt ing the  
grievance and his/her Steward or by the Chairman o f  the Grievance 
Committee as the case may be. 

Any time l i m i t  re ferred t o  i n  t h i s  A r t i c l e  and/or i n  A r t i c l e  VI11 
of t h i s  Agreement w i th in  which any procedure i s  required t o  be 
taken or wi th in  which any decision i s  required t o  be del ivered or  

(d) 

(e) 

( f )  
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w i th in  which any not ice i s  required t o  be given shal l  be calculated 
exclusive o f  Saturdays, Sundays and Paid Holidays as defined i n  
t h i s  Agreement. 

(g) Grievances must be i n i t i a t e d  w i th in  seven ( 7 )  working days o f  when 
the employee became aware or should reasonably have become aware o f  
the inc ident  which l ed  up t o  the grievance, but  not thereaf ter .  

7.02 An employee having a complaint sha l l  f i r s t l y  take the matter up i n f o r -  
mal ly w i th  the Supervisor o f  Plant Operations or  h i s  designate w i th in  
f i v e  (5) working days from the time when the cause of the complaint 
occurred. The employee may be accompanied by h i s  Steward or a designate. 
I f  the complaint i s  not s a t i s f a c t o r i l y  resolved by the Supervisor o f  
Plant Operations or  h i s  designate, the complaint may then be put i n  writ: 
i n g  and taken up as a grievance i n  the fo l lowing manner. 

Step 1 - The employee concerned, who may be assisted by h i s  Steward or a 
designate, sha l l  submit the grievance i n  w r i t i n g  t o  the Supervi- 
sor o f  Plant Operations o r  h i s  designate, w i t h i n  f i ve  (5) work: 
i ng  days a f te r  the date i n  which he met in fo rmal ly  with the 
Supervisor o f  Plant Operations or  h i s  designate. The Supervisor 
o f  Plant Operations or  h i s  designate sha l l  de l i ver  h i s  decision 
i n  w r i t i n g  t o  the employee concerned, w i th  a copy t o  the 
Steward, w i th in  f i v e  ( 5 )  working days a f t e r  the  date i n  which he 
received the employee's w r i t t en  grievance. 

Step 2 - If the wr i t t en  decision o f  the Supervisor o f  Plant Operations or  
h i s  designate i s  not sat is factory t o  the employee concerned, the 
employee concerned may appeal the wr i t t en  decision o f  the  
Supervisor o f  P1 ant Operations t o  the Superintendent o f  Business 
or  h i s  designate by lodging an appeal i n  w r i t i n g  within f i v e  ( 5 )  
working days after the date on which the employee concerned re-  
ceived the wr i t t en  decision o f  the Supervisor o f  Plant Opera- 
t ions. 

The Superintendent o f  Business or  h i s  designate sha l l  convene a 
meeting w i th  the Grievance Committee, the employee concerned, 
and the Supervisor o f  Plant Operations w i th in  f i v e  ( 5 )  working 
days a f t e r  the date on which the Superintendent o f  Business re-  
ceived the wr i t t en  appeal. The purpose o f  t h i s  meeting sha l l  be 
t o  discuss and consider the grievance. The Superintendent o f  
Business o r  h i s  designate sha l l  de l i ver  h i s  decision i n  w r i t i n g  
t o  the  Chairman o f  the Grievance Committee w i th in  f i v e  (5) work- 
i n g  days a f t e r  the date o f  the meeting. 

Step 3 - If the wr i t t en  decision o f  the Superintendent o f  Business o r  h i s  
designate i s  not sa t is fac tory  t o  the Grievance Comnittee, the 
Chairman o f  the Grievance Committee sha l l  request a meeting with 
the Director  o f  Education who sha l l  provide a wr i t t en  decision 
t o  the Chairman o f  the Grievance Comnittee w i th in  f i v e  ( 5 )  work- 
i n g  days of said meeting. 

sat is factory t o  the Grievance Comnittee, an appeal t o  the appro- 
p r i a t e  Committee o f  the BoarQmay be lodged i n  wr i t in  wi th the 

date on which the Chairman o f  the Grievance Committee received 

-- 

Step 4 - I f  the wr i t t en  decision o f  the Director  o f  Education i s  not  

Secretary o f  the Board w i th in  f i v e  ( 5 )  working days a 0 t e r  the  
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7.03 

7.04 

7.05 

7.06 

7.07 

the wr i t t en  decision o f  the Director o f  Education, The appeal 
shall be placed upon the agenda for consideration by the Board 
Comnittee a t  a time mutually agreed upon by the  Part ies con- 
cerned. The employee concerned sha l l  have the r i g h t  t o  appear 
before the Board Committee along with two ( 2 )  representatives o f  
Local 1243 and a representative o f  the Canadian Union o f  Public 
Employees. The decision o f  the Board committee shal l  be pro- 
vided i n  w r i t i ng  by the Secretary o f  the Board t o  the Chairman 
o f  the Grievance Committee not l a t e r  than f i v e  (5 )  working days 
a f t e r  the date o f  the meeting. 

I f  the decision o f  the Board Comnittee i n  Step 4 above i s  not sa t is-  
fac tory  t o  the Grievance Committee and provided the  complaint and g r i e-  
vance have been processed i n  the manner l a i d  down i n  A r t i c l e  7.02 above 
( inc luding Steps 1, 2, 3, and 4)  wi th in  the t i m e  l i m i t s  prescribed, the 
grievance may be taken t o  A rb i t ra t i on  i n  accordance w i th  A r t i c l e  VI11 o f  
t h i s  Agreement. 

I n  the case o f  a grievance a l leg ing improper discharge of any employee 
employed w i th in  the bargaining u n i t  described i n  A r t i c l e  2.01 o f  t h i s  
Agreement, the grievance procedure sha l l  commence a t  Step 2. 

Within the terms o f  the Agreement, a Pol icy Grievance sha l l  be l i m i t e d  t o  
one defined as a di f ference o f  opinion between the par t ies  as t o  the  
i n te rp re ta t i on  or  administrat ion o f  t h i s  Agreement, and where the matter 
brought forward i s  considered t o  af fect  a group o f  employees o f  the 
Union. A po l i cy  grievance shal l  commence a t  Step 2 o f  the grievance pro- 
cedure. 

I t  i s  understood and agreed tha t  a Steward or  Committeeman has regular 
dut ies as an employee to perform. A Steward or  Comnitteeman shall, how- 
ever, a f t e r  arrangement wi th the Supervisor o f  Plant Operations or  i n  h is  
absence h i s  delegate, or i n  the absence o f  both the Supervisor o f  P l a n t  
Operations and h i s  delegate, the Superintendent o f  Business, be permit ted 
during h i s  working hours without loss o f  time or  pay, t o  leave regular 
dut ies f o r  a reasonable length o f  t ime i n  order t o  perform any o f  the 
dut ies required t o  be performed by a Steward or Comnitteeman under the 
terms o f  t h i s  Agreement. 

The employer sha l l  no t i f y  an employee i n  w r i t i n g  o f  any formal expression 
o f  complaint or  dissat isfact ion, concerning h i d h e r  work, which may be 
used as a record t o  d i sc ip l i ne  an employee. Such not ice  sha l l  include 
the  pa r t i cu la rs  which led  t o  the complaint or  d issa t is fac t ion ,  The em- 
ployer sha l l  send copies of the no t i f i ca t i on  t o  the Secretary and Presi: 
dent o f  C.U'.P.E. #1243. 

The employee's r e p l y . t o  such no t i f i ca t i on  sha l l  become pa r t  o f  the  r e -  
cord. 

The Board agrees tha t  i t  w i l l  not use past suspensions, d i sc ip l i na ry  
actionsI l e t t e r s  o f  reprimand and adverse repor ts  against any employee 
f o r  current in f ract ions provided tha t  such suspensions, d i sc ip l i na ry  
actions, l e t t e r s  o f  reprimand and adverse reports have occurred more than 
twelve (12) months p r i o r  t o  the current i n f rac t i ons  and provided t h a t  the 
said employee has an unblemished record f o r  the twelve (12) months imme- 
d ia te l y  p r i o r  t o  the date o f  the current in f rac t ion .  
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ARTICLE VI11 - ARBITRATION - 
8.01 

8.02 

8.03 

8.04 

8.05 

8.06 

8.07 

'8.08 

8.09 

Where a difference a r i ses  between the Par t ies  r e l a t i n g  t o  the interpre- 
tat ion,  appl icat ion or  administrat ion o f  t h i s  Agreement, inc luding any 
questions as t o  whether a matter i s  arb i t rable,  or where an a l legat ion i s  
made tha t  t h i s  Agreement has been violated, e i t he r  o f  the Part ies may, 
after duly exhausting the Grievance Procedures established by the Agree- 
ment, n o t i f y  the other Party i n  w r i t i n g  o f  i t s  desire t o  submit the 
d i f ference or  a l legat ion t o  a r b i t r a t i o n  and the not ice shal l  contain the 
name o f  the f i r s t  Par ty 's  appointee t o  the A rb i t ra t i on  Board w i th in  seven 
( 7 )  working days. 

The rec ip ien t  o f  the not ice shal l ,  w i th in  seven (7)  working days, inform 
the other Party o f  the name o f  i t s  appointee t o  the A rb i t ra t i on  Board. 

The two appointees so selected shal l  proceed t o  appoint a t h i r d  person 
who shal l  be the Chairman. 

If the rec ip ien t  of the not ice f a i l s  t o  appoint an arb i t ra to r ,  or  i f  the  
two appointees f a i l  t o  agree upon a Chairman w i th in  th i r t y  (30)  calendar 
days, the appointment shal l  be made by the Min is ter  o f  Labour o f  Ontario 
upon request o f  e i ther  Party. 

The A rb i t ra t i on  Board shal l  hear and determine the difference or  a l l e -  
gat ion and sha l l  issue a decision and the decision i s  f i n a l  and binding 
upon the Part ies and upon any employee af fected by it. The decision o f  
the major i ty  i s  the decision o f  the A rb i t ra t i on  Board, but i f  there i s  no 
major i ty  the  decision of the Chairman governs. 

Each o f  the Part ies t o  t h i s  Agreement w i l l  pay the fees and disbursements 
of i t s  appointee t o  the Arb i t ra t ion  Board, and w i l l  share equal ly the 
fees and disbursements o f  the Chairman. 

The A rb i t ra t i on  Board shal l  have the author i ty  t o  vary any penalty i m-  
posed on any employee. 

By mutual agreement, a s ingle a rb i t ra to r  may be named. 

Any time l i m i t s  mentioned i n  the grievance and a r b i t r a t i o n  procedures may 
be extended by mutual agreement between the par t ies  and by n o t i f i c a t i o n  
and conf irmation i n  wr i t ing.  

ARTICLE I X  - JOB POSTINGS - -  
9.01 (a) When a sen ior i ty  vacancy caused by death, retirement, res ignat ion 

or  separation from employment, promotion or demotion occurs i n  any 
occupation w i th in  the bargaining u n i t  described i n  A r t i c l e  2.01 o f  
t h i s  Agreement, the Board shal l ,  if i t  determines t o  f i l l  such va; 
cancy, post i t  for  f i ve  (5) working days, t h i r t y  (30 )  working days 
i n  advance of rgtirement, condit ional upon advance n o t i f i c a t i o n  
being received, on a l l  bu l l e t i ng  boards se t t i ng  fo r th  the dut ies o f  
the posi t ion,  the school or  other bu i l d ing  involved, the r a t e  o f  
pay, the s h i f t  t o  be worked and the qua l i f i ca t ions  therefor.  

Any sen io r i t y  enployee may apply for such pos i t i on  i n  w r i t i n g  on a 
form provided by the Board w i th in  f i v e  ( 5 )  working days by reg i -  
stered mai 1. 

(b) 
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9.02 

9.03 

9.04 

9.05 

( c )  The job l e f t  vacant by the successful appl icant f o r  the i n i t i a l  
posting and the job l e f t  vacant by the successful applicant who 
f i l l e d  the second (2nd) posting sha l l  be posted i n  a l i k e  manner, 
but no subsequent posting beyond the maxinium three ( 3 )  postings 
sha l l  be requi red. 

Employees requesting a t ransfer  t o  a pa r t i cu la r  school outside the 
job posting procedure noted herein sha l l  make appl icat ion on the 
prescribed form i n  advance of a vacancy occurring i n  such school. 

The select ion o f  a candidate t o  f i l l  such vacancy sha l l  be made i n  
accordance w i th  A r t i c l e  9.03. An employee who i s  a succesful 
appl icant f o r  a vacancy sha l l  not be e n t i t l e d  t o  apply f o r  any 
other vacancy f o r  a period o f  two ( 2 )  months. 

When the Board determines tha t  i t  w i l l  increase the number o f  sen- 
i o r i t y  employees i n  any occupation w i th in  the bargaining u n i t  de- 
scribed i n  A r t i c l e  2.01 of t h i s  Agreement or  when a new pos i t i on  i s  
created by the opening of a new bu i ld ing  coming under the Board's 
j u r i sd i c t i on ,  the employer sha l l  arrange a meeting w i th  the Union 
t o  discuss the dut ies o f  the posit ion, the school or other bu i ld-  
ings involved, the r a t e  of pay, the s h i f t  t o  be worked and the 
qua l i f i ca t ion  required. The job descr ipt ion f o r  any such new 
pos i t i on  shal l  be arr ived a t  by mutual agreement. 

The Board shal l  post not ice of such increase o f  such new pos i t i on  
fo r  f i ve  ( 5 )  working days, on a l l  employee b u l l e t i n g  boards, set- 
t ing  f o r t h  the dut ies of the posit ion, the  school or  other bu i l d ing  
involved, the ra te  of pay, the s h i f t  t o  be worked and the q u a l i f i -  
cat ions therefor.  

(d) 

(e) 

(a) 

(b )  

Any sen ior i ty  employee may apply f o r  such pos i t i on  i n  a manner set  
out under A r t i c l e  9.0l(b)(c)(d)(e).  

The Board sha l l  consider the fo l lowing two fac tors  i n  determining which 
employee i s  t o  be selected: 

(a) 

(b)  

Relat ive sen ior i ty  o f  the applicants, and 

The requirements o f  the operation and the ab i . l i t y  
o f  the applicant t o  do the job. 

When, i n  the judgment of the Board, which sha l l  not be exercised 
i n  an un fa i r  manner, fac tor  (b) i s  r e l a t i v e l y  equal as between two 
or more applicants, sen ior i ty  shal l  govern. 
employees i s  q u a l i f i e d  t o  f i l l  a vacancy, the Board may engage an 
employee from any other source. 

A l l  appl icants shal l  be no t i f i ed  i n  w r i t i n g  o f  the  select ion by the 
Board. 

I f  none o f  i t s  ex i s t i ng  

The Union sha l l  be n o t i f i e d  of a l l  h i r ings,  appointments, promotions, 
transfers, lay-offs, and terminations o f  employment a f fec t ing  the  bar- 
gaining unit. Upon request o f  the Union, the Superintendent of Business 
sha l l  advise the Union of the reason for  an unsuccessful appl icat ion for 
promotion when a person w i th  sen ior i ty  does not receive the posit ion. 
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Notices of hirlngs, lay-offs,  and terminations w i l l  be made monthly or as 
required and a copy w i l l  be supplied t o  the Treasurer as wel l  as t o  the 
Secretary. 

ARTICLE X - HOURS OF WORK - --- 
10.01 

10.02 

10.03 

10104 

(a) Except w i th  respect t o  part- t ime employees, the normal work week 
sha l l  consist  o f  f i v e  ( 5 )  days per week, Monday through Friday, 
inclusive. Regular s h i f t s  sha l l  consist o f  e igh t  (8) hours o f  
work, w i th  one-half (1/2) hour for lunch, without pay, as fol lows: 

6:OO a.m. t o  2:30 p.m. 
7:OO a.m. t o  3:30 p.m. 
3:30 p.m. t o  12:OO midnight 
11:OO a.m. t o  7:30 p.m. 

(b) During the l a s t  three (3 )  weeks o f  Ju ly  and the f i r s t  three (3) 
weeks o f  August i n  each year, a "Summer Schedule'' w i l l  be imple- 
mented w i th  the hours o f  work as fol lows: 

7:OO a.m. t o  4:30 p.m. on Monday through Thursday, 
7:OO a.m. t o  11:OO a.m. on Friday, 

except t h a t  one (1 ) caretaker i n  each secondary school sha l l  be on 
duty from 

12:30 p.m. t o  4:30 p.m. on Monday, 
7:OO a.m. t o  4:30 p.m. on Tuesday through Friday, 

( c )  Employees working i n  secondary schools may be allowed t o  work on 
the day s h i f t  i n  June comencing on the Monday fo l lowing examina- 
t ions. 

Work s h i f t s  other than the regular sh i f ts  set f o r t h  i n  A r t i c l e  10.01 
above are not t o  be established without discussion and mutual agreement 
a t  a meeting o f  the  Labour-Management Co-operation Committee. 

Break Period - A r e s t  period o f  f i f t e e n  ( 15 )  minutes i n  each h a l f  of a -- 
s h i f t  shal l  be allowed a t  a t ime agreeable t o  the Supervi- 
sor of Plant Operations. 

No employee in the bargaining u n i t  w i l l  be required t o  do any trade 
work such as e lec t r i ca l ,  carpentry, plaster ing, b r i ck  laying, or  
plumbing unless such work i s  o f  the nature o f  an emergency repa i r  
or does not reasonably requi re a journeyman mechanic. 

Employees assigned t o  pa in t ing  and/or varnishing sha l l  be l i m i t e d  
i n  the t o t a l  and s i t e  o f  such pro ject  t o  the past pract ice which 
has prevai led i n  the Board. Disagreements over such assignments 
w i  11 be re fer red  t o  the Labour-Management Coyoperation Comnittee. 

Students may be employed during the period May 15 t o  October 15 o f  
each year only, and assigned t o  c u t t i n g  the grass, tending the  
grounds, flower beds, and shrubs. 
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(d)  Students o f  Western Secondary School may be employed as a par t  of 
t h e i r  work experience program during normal school hours, during 

. one work period i n  the f a l l  term and one work period i n  the spring 
term, under the guidance of a caretaker. 

ARTICLE XI - RATES OF PAY, PREMIUM -- PAY AND OVERTIME - PAY - --- 
11.01 Regular ra tes  o f  pay and job c lass i f i ca t ions  sha l l  be set fo r th  i n  

Schedule "A". 

11.02 Premium - Pay 

(a) If an employee i s  required by the Board t o  work on any o f  the h o l i -  
days set out i n  A r t i c l e  X I 1  o f  t h i s  Agreement, a l l  such time actu- 
a l l y  worked w i l l  be paid f o r  a t  two times h i d h e r  regular hourly 
rate, calculated t o  the nearest f i f t e e n  (15) minutes, i n  addi t ion 
t o  h i s  hol iday pay. 

If an employee i s  required by the Board t o  work on a Saturday, a l l  
such t ime actual ly  worked w i l l  be paid f o r  a t  one and one-half 
times h i d h e r  regular hourly rate, calculated t o  the nearest 
f i f t e e n  ( 15 )  minutes. 

(b)  

(c)  I f  an employee i s  required by the Board t o  work on a Sunday, a l l  
such t i m e  ac tua l ly  worked w i l l  be paid f o r  a t  two times h i d h e r  
regular hourly rate, calculated t o  the nearest f i f t e e n  (15) min- 
utes. 

(d) An employee who receives premium pay f o r  work performed i n  accor: 
dance w i t h  sub-paragraphs (a), (b) or (c )  above shall  not be en; 
t i t l e d  t o  and sha l l  not be paid s h i f t  premium as provided i n  
Schedul e "AIt. 

A l l  work t o  be performed on any o f  the hol idays set out i n  A r t i c l e  
XI1 o f  t h i s  Agreement or on a Saturday or  on a Sunday shal l  be au- 
thor ized i n  advance as set out i n  A r t i c l e  11.03(c) by the  Supervi- 
sor o f  Plant Operations or  h i s  nominee. 

Normal overtime f o r  purposes other than emergency work shall be 
shared among employees who normally perform such work on a regular 
basi s. 

When overtime i s  required past midnight, two men shal l  be retained. 
I n  such an event, the overtime w i l l  be reduced accordingly. 

I n  l i e u  of pay f o r  any overtime which may be assigned, an employee 
may request, i n  wr i t ing,  equivalent t ime o f f  a t  the appropriate 
overtime rate.  
Supervisor of Plant Operations on or  before September 1 o f  the  pre- 
ceding year. The request must specify the number o f  f u l l  workjng 
days desired. Accumulation o f  days, t o  a maximum o f  f i v e  working 
days, w i l l  be recorded during the period from September 1 t o  A p r i l  
15 o f  each year. Such days, adjusted f o r  overtime, may be used as 
equivalent time o f f  during the period July  2 t o  August 31, i nc lu-  
sive, o r  during the Christmas dr March Break. 

(e )  

( f )  

( 9 )  

(h) 

The wr i t t en  request sha l l  be received by the  
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11.03 

11.04 

11.05 

11.06 

11.07 

Overtime - Pay 

A l l  authorized hours worked by an employee i n  excess o f  e ight  (8)  
hours i n  one day or f o r t y  (40) hours i n  one week, but not both, 
sha l l  be paid f o r  a t  one and one-half times h i s  regular hourly 
rate, calculated t o  the nearest f i f t een  (15) minutes. An employee 
who works overtime shal l  not be e n t i t l e d  t o  and sha l l  not be paid 
s h i f t  premium as provided i n  Schedule "A". 

Meal Time Allowance 

An employee shal l  be allowed time t o  eat  before comnencing over- 
t ime work i f  such overtime i s  continuous w i th  the  regular sh i f t ;  
and sha l l  be allowed s imi la r  t ime f o r  each four  (4)  hours o f  over- 
time. Each lneal period sha l l  provide as wel l  an allowance o f  
$4.00. 

-- 

It i s  understood tha t  overtime may be required i n  order t o  properly 
f u l f i l l  the functions of the Board. When such overtime i s  re-  
quired, i t  shal l  be the obl igat ion o f  the employee t o  provide such 
coverage. 

Overtime sha l l  be al located as fol lows: 

( i )  On a weekly record Monday throu h Friday, w i th  the 
overtime worked i n  the school(s B where the employees 
i s  regu lar ly  employed, shared as equi tably  as possible 
on a sen ior i ty  basis. Refusal o f  weekly overtime by 
employees on less than twentyTfour (24) hours' not ice 
shall  not be recorded. 

On a second record f o r  overtime worked on Saturdays, 
Sundays, and paid holidays by the employees i n  the 
region, shared as equitably as possible on a sen io r i t y  
basis. The Board w i l l  provide a t  leas t  fo r ty- e igh t  
(48) hours' not ice i n  advance, except i n  case o f  
emergency. 

(ii) 

( i  i i When an employee accepts scheduled overtime and sub- 
sequently does not carry out the overtime work, such 
overtime scheduled i s  t o  be deducted from h i s  record. 

Emergency sha l l  mean any s i tua t ion  tha t  ar ises t h a t  could r e s u l t  i n  
bod i l y  harm or property damage or ar ises unexpectedly or  i s  required as a 
r e s u l t  o f  abnormal condit ions f o r  the operation o f  the schools. 

There sha l l  be no pyramiding of premium pay and overtime pay. 

Where reasonably possible and except i n  cases o f  emergency, employees 
sha l l  not be required t o  work i n  any operation other than during the  r e -  
gular  s h i f t s  as set out i n  A r t i c l e  X of t h i s  Agreement o r  on any o f  the 
holidays set out i n  A r t i c l e  XI1 of t h i s  Agreement o r  on a Saturday or  on 
a Sunday whi le  there are employees on layToff i n  the  same or s im i l a r  type 
o f  operation and qua l i f ied  t o  perform the  avai lab le work. 

(a)  Any new employee's r i g h t  t o  overtime sha l l  be calculated as equal 
t o  t ha t  o f  the lowest employee's overtime on the  overtime l l s t .  
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(b)  A l l  overtime shal l  be author.ited by the Supervisor o f  Plant Oper- 
at ions o r  h i s  nwninee. 

11.08 Minimum Ca l  M a c k  Tine 
i- 

Every employee who i s  ca l led  out by the Supervisor o f  Plant Operations or 
the Area Supervisor and required t o  work i n  any emergency outside the re-  
gular s h i f t s  as se t  out i n  A r t i c l e  X o f  t h i s  Agreement sha l l  be paid f o r  
a minimum o f  four (4) hours a t  the appropriate premium rate.  

ARTICLE XI1 - PAID HOLIDAYS - -  
12.01 

12.02 

12.03 

The fo l lowing w i l l  be recognized as paid holidays t o  be paid f o r  a t  the 
regular hourly rate:  

New Year's Day Thanksgiving Day 
Good Friday Remembrance Day 
Easter Monday Christmas Eve Day 
Queen I s 6 i  rthday 
Dominion Day 60xing Day 
Civ ic  Holiday 
Labour Day 

Christmas Day 

New Year's Eve Day 

o r  days observed i n  l i e u  o f  such hol iday and any other day proclaimed as 
a hol iday by the Board, by the Government o f  Canada o r  by the Government 
o f  the Province o f  Ontario. For Remembrance Day, employees sha l l  be 
given an ex t ra  day i n  l i e u  o f  during the Christmas-New Year's holiday. 

I n  a'year when the Christmas Eve Day t o  New Year's Day hol iday schedule 
leaves one work day during the period, t ha t  day w i l l  be designated by the 
Board as a paid holiday. 

When any of the said holidays f a l l s  on a Saturday o r  Sunday, the Board 
sha l l  have the choice o f  grant ing an a l te rna t ive  day o f f  w i th  pay a t  the 
regular hourly rate, or  an addit ional day's pay a t  the regular  hourly 
rate.  

To q u a l i f y  f o r  entit lement f o r  holiday pay under t h i s  Ar t i c le ,  an employ- 
ee must work the ' l a s t  scheduled working day before and the f i r s t  sched: 
uled working day a f t e r  the holiday, and work on the hol iday i f  scheduled 
t o  work. An employee shal l  not lose h i s  hol iday pay i f  he i s  absent f r o m  
work on such days and such absence i s  excused by the Board. 

ARTICLE XI11 - VACATIONS 
- *  

13.01 Every f u l l - t i m e  sen ior i ty  employee shal l  be granted an annual vacation 
according t o  the fol lowing schedule: 
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Ful l- t ime Continuous 
Service 

Vacation 
Ent i t 1 ement 

(a) 

(b) 

( c )  

Less than one ( 1 )  year 

Af ter  one (1) year o f  service 

Af ter  two (2 )  years o f  service 

Pro r a t a  of (b) below 

Two ( 2 )  weeks wi th pay 

Three (3 )  weeks w i th  pay 

13.02 

13.03 

(d) 

(e) 

( f )  

Any employee's vacation shall  be taken i n  the year i n  which i t  i s  earned 
and sha l l  not be carr ied forward t o  the fo l lowing year except w i th  the 
Board's consent, which consent shal l  not be unreasonably withheld. 

I f  any o f  the holidays i n  A r t i c l e  XI1 i s  observed during an employee's 
vacation, he/she sha l l  bC granted one addit ional day of vacation w i th  pay 
f o r  each holiday, or be paid f o r  each holiday. 

Af ter  e ight  (8)  years o f  service 

Af ter  twelve (12) years o f  service 

Af ter  twenty (20) years of sewice  

Four (4) weeks wi th pay 

Five (5) weeks w i th  pay 

Six (6) weeks wi th pay 

13.04 When "preparing the annual vacation schedule the Board shal l ,  subject t o  
the r i g h t  t o  maintain a qua l i f i ed  working force, g ive the choice o f  va- 
cat ion dates t o  employees w i th  the greatest senior i ty .  Each employee en- 
t i t l e d  t o  a vacation shall, p r i o r  t o  the 15th day of A p r i l  i n  each year, 
advise the Board i n  wr i t ing,  on a f o r m  t o  be supplied by the Board o f  h i s  
f i r s t  and second preferences f o r  vacation dates. 
schedule sha l l  be posted on May 1 s t  i n  each year. When the annual va- 
cat ion  schedule i s  posted, there w i l l  be no change i n  any par t  o f  the em- 
ployees' vacation dates without agreement between the Board and the em- 

' 

p l  oyee concerned 

As'used i n  t h i s  A r t i c l e  the word "year" means the period commencing on 
the  1 s t  day of July and ending on the 30th day of June, next fol lowing. 

The annual vacation 

13.05 

13.06 Vacation Pay on Retirement -- 
An employee who r e t i r e s  p r i o r  t o  January 1 o f  any year sha l l  be e n t i t l e d  
t o  one-half o f  the vacation o r  vacation pay which would have bean earned 
i f  the employee had continued i n  the employ of the Board t o  the end o f  
the vacation year. 

An employee who r e t i r e s  subsequent t o  December 31 o f  any year shal l  be 
e n t i t l e d  t o  the vacation o r  vacation pay which would have been earned i f  
the employee had continued i n  the employ of the Board t o  the end o f  the 
vacation year. 

On the death of an employee, the employee's benef ic iary shal l  be e n t i t l e d  
t o  vacation pay as calculated above.' 

13.07 I l l n e s s  or  I n j u r y  During Vacation 

I t  i s  agreed t h a t  if i t  becomes necessary for an employee t o  be confined 
t o  hospi ta l  on h i d h e r  doctor's orders as a r e s u l t  o f  i l l n e s s  o r  i n j u r y  
suffered while on vacation or as a resu l t  o f  a recurrence o f  any 

-- 
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d i s a b i l i t y  f o r  which such employee would be e n t i t l e d  t o  Workers' Compen- 
sation, the time spent i n  hospital  sha l l  be charged t o  such employee's 
cumulative sick leave or Workers' Compensation as the case may be, pro: 
vided the employee provides proof of h i d h e r  confinement sat is factory t o  
the Manager of Personnel. 

ARTICLE X I V  7 LEAVES OF ABSENCE - -- 
14.01 Except as provided i n  t h i s  Ar t i c le ,  whenever an employee applies for 

leave o f  absence, the appl icat ion sha l l  be i n  wr i t ing .  
absence granted by the Board shal l  be i n  w r i t i n g  and sha l l  set out the 
length o f  leave o f  absence granted and shal l  s ta te  whether i t  i s  w i th  or 
without pay and shal l  s tate the purpose o f  the leave and the terms, i f  
any, on which i t  i s  granted (which term shal l  not c o n f l i c t  w i th  any pro- 
v is ion  o f  t h i s  Agreement); provided tha t  the Board may grant casual t ime  
o f f  t o  an employee without the necessity o f  wr i t ing .  

An employee who obtains any leave o f  absence f o r  one purpose and uses i t  
f o r  another w i l l  be subject t o  d i sc ip l i ne  or discharge, depending upon 
the nature o f  the case. 

Any such leave o f  

14.02 

14.03 (a) The Board nay grant leave of absence without pay t o  an employee f o r  
good and suf f ic ient  reason, i f, i n  the opinion o f  the Board, the  
employee's absence w i l l  not c o n f l i c t  w i th  i t s  e f f i c i e n t  operation. 

An employee who has qua l i f i ed  f o r  benef i ts  under the Long Term Dis- 
a b i l i t y  Plan may make appl icat ion t o  re l inqu ish  h i s  posit ion, whi le 
a t  the same time re ta in ing  inac t ive  employee status wi th the  Board. 

The employee may continue empl oyee benef i t  coverage upon prepayment 
of the f u l l  premium costs. 
accumul ate sen ior i ty  whi 1 e recei v i  ng Long Term Ui sabi 1 i ty Benefits. 
Upon rece ip t  of a medical c e r t i f i c a t i o n  o f  f i t n e s s  qua l i f y ing  the  
employee t o  re tu rn  t o  work, the employee may apply f o r  any posted 
posit ion, o r  i n  the event tha t  no such post ing occurs w i th in  30 
working days of such e l i g i b i l i t y  t o  re tu rn  t o  work, the employee 
may displace the least  senior employee i n  an equivalent posi t ion.  

For the f i r s t  two years, whi le receiv ing Long Term D i s a b i l i t y  bene- 
f i t s ,  the employee w i l l  continue t o  accumulate senior i ty ,  on the 
understanding tha t  sen ior i ty  obtained during t h i s  time period shal l  
be considered v a l i d  only for purposes o f  lay- o f f ,  r e c a l l  and app l i -  
ca t ion  f o r  job postings, and f o r  no other reason. 

(b) 

The employee sha l l  n'bt continue t o  

14.04 ( a )  An employee selected f o r  a fu l l - t ime pos i t i on  w i th  the  Union or any 
organizat ion wi th which the Union i s  a f f i l i a t e d  w i l l  be granted 
leave o f  absence without pay or  other benef i ts provided by t h i s  
Agreement f o r  a period o f  one (1) year. 
continue t o  accumulate sen io r i t y  during such leave. Such leave may 
be renewed f o r  a fu r ther  one ( 1 )  year period provided appl icat ion 
i n  w r i t i n g  i s  made t o  the Board f o r  t h e i r  consideration no less 
than two (2)  months p r i o r  t o  the expiry o f  the o r i g ina l  leave. 

Such employee sha l l  not 

(b) An employee elected t o  publ ic  o f f i c e  w i l l  be granted leave o f  ab- 
sence without pay or  benef i ts  provided by t h i s  Agreement f o r  a 
period o f  one (1)  year or for the normal term o f  such elected 
o f f i ce .  Such employee sha l l  continue t o  accumulate sen ior i ty  f o r  
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14.05 

14.06 

14.07 

the term of such leave. Such leave sha l l  be renewed f o r  a fu r ther  
one (1) year period or f o r  the normal term o f  such elected o f f i c e  
w i th  a maximum of two such renewals, providea appl icat ion i n  w r i t :  
i ng  i s  made t o  the Board no less than two ( 2 )  months p r i o r  t o  the 
effect ive date o f  each renewal, but such employee shal l  not con- 
t inue t o  accumulbte sen ior i ty  during such renewals. 

Jury Duty 

An employee required t o  serve as a juror ,  or summoned as a witness but 
not a par ty  t o  the action, shal l  be granted leave o f  absence without loss 
o f  sen io r i t y  f o r  the period required by the Court. The employee shal l  
pay t o  the Board the fees (but not the expenses) received f o r  time 
served, and the Board w i l l  pay the employee's regular pay. 

Leave o f  Absence f o r  Union Functions 

An employee may be granted leave of absence without pay and without loss 
o f  sen io r i t y  i f  his/her completed appl icat ion therefor i s  approved by the 
appropriate o f f i c i a l  o f  the Board and i s  received by the Board's business 
o f f i c e  a t  leas t  f i f t e e n  115) days p r i o r  t o  the requested leave. Leave o f  
absence without pay and without loss o f  sen ior i ty  sha l l  be granted t o  not 
more than three (3 )  employees elected or appointed t o  represent the Union 
a t  Union funct ions or seminars. 

Such leave sha l l  not exceed a t o t a l  of f i f t e e n  (15)  man days i n  any one 
calendar year. The said number o f  man days has been arr ived a t  by the 
Part ies on the basis, as o f  the date o f  t h i s  Agreement, t ha t  there are 
one hundred (100) i n  the bargaining un i t .  The number o f  man days w i l l  be 
increased a t  the r a t e  of one addit ional man day per year for every i n-  
crease o f  ten (10) addit ional employees i n  the bargaining u n i t  and the 
amount o f  increase, if any, w i l l  be adjusted as o f  the 1s t  day o f  January 
i n  each year. The number of man days shal l  s i m i l a r l y  be reduced and ad- 
justed f o r  every decrease of ten (10) employees. 

-- 

-- -- 

Employees on Union leave o f  absence shal l  continue t o  receive f u l l  pay 
during such leave and the Board sha l l  i nvo i ce  the Treasurer o f  C.U.P.E. 
1243 f o r  such wages. 

An employee w i l l  be e n t i t l e d  t o  leave of absence w i th  pay for the purpose 
o f  wr i t ing an exam involv ing courses o f  i ns t ruc t i on  provided any such 
course has previously been approved and recognized by the Board f o r  the 
purpose o f  improving his/her qual i f icat ions i n  the Board's service. 

(a) Bereavement Lsave 

An employee,shall be granted up t o  three ( 3 )  days leave without 
loss o f  salary or wages t o  attend the funeral o f  a parent, wife, 
husband, brother, s i  s ter  , ch i  1 d ,  mot her: i n-1 aw, f ather- i  n: 1 aw , 
sister- in- law, brother- in-law, or  grandparents and grandchildren. 
An employee shal l  be granted one (1) day's leave without loss o f  
salary o r  wages t o  attend the funeral of a r e l a t i v e  not mentioned 
above, or a fr iend, or t o  act as a pal lbearer.  
bent upon the employee t o  no t i f y  the Supervisor o f  Plant Operations 
or h i s  delegate p r i o r  t o  such leave. 

It shal l  be incum- 
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( b )  Compassionate - Leave 

An employee may be granted up t o  f i ve  ( 5 )  days' Compassionate Leave 
per year without loss o f  salary or wages, subject t o  the approval 
o f  the Supervisor o f  Plant Operations or h i s  delegate. It sha l l  be 
incumbent upon the employee t o  n o t i f y  the Supervisor o f  Plant Oper- 
at ions or  h i s  delegate p r i o r  t o  such leave. 

14.08 ('a) Pregnancy - Leave 

Pregnancy Leave shal l  be according t o  the Employment Standards Act. 
The employer i s  not required t o  pay wages o r  benef i ts  t o  an employ- 
ee whi le she i s  on pregnancy leave. Notwithstanding the Employment 
Standards Act, t h i s  benefit applies t o  sen io r i t y  employees. 

(b)  Paternity/Adoption - Leave 

For absence occasioned by the b i r t h  or  adoption o f  a son or daugh- 
te r ,  the Board shal l  grant, upon request, a day's leave o f  absence 
without loss o f  salary. 

14.09 When an employee i s  granted a leave o f  absence from duty without pay, the 
Board sha l l  replace the absent employee w i th  a "Ternporary" employee dur- 
i n g  the period he i s  absent a f te r  the t h i r d  consecutive day o f  absence. 

ARTICLE X V  - SAFETY - -  
15.01 The Board w i l l  make reasonable provision f o r  the safety and health o f  i t s  

employees during t h e i r  hours o f  work. Suggestions received from the 
Union regarding dangerous condit ions w i l l  be invest igated and, i f  found 
t o  be hazardous, a l l  reasonable e f f o r t  w i l l  be made t o  e f fec t  a correc- 

I n  the event t ha t  an employee suf fers a<a%iaent i n  the course of per- 
forming his/her dut ies as an employee o f  the Board and i t  i s  necessary 
t h a t  he be taken t o  a hospital  by ambulance, the Board sha l l  reimburse 
such employee for the cost o f  such ambulance where such cost i s  not 
otherwise recoverable by such employee. 

< -  t i on .  - .  
15.02 

ARTICLE X V I  - GENERAL BENEFIT - PROGRAM -- 
16.01 Employee Benefi ts w i l l  be administered by TriTCare Services, under the 

fo l low ing condit ions: 

(a)  Ontario Health Insurance - Plan 

The Board w i l l  pay one hundred percent (100%) o f  the cost o f  t h i s  
Plan on behalf o f  a l l  pa r t i c i pa t i ng  employees. 

I b )  Group - L i f e  Insurance 

The Board shal l  provide a l i f e  insurance program f o r  each employee 
i n  the bargaining u n i t  i n  an amount o f  f o r t y  thousand do l l a rs  
($40,000.) o f  l i f e  insurance. The 6oard w i l l  pay one hundred per- 
cent (100%) o f  the premium payable under the said pol icy, or, under 
such other o l i c y  as may be issued i n  replacement or  i n  subst i-  
t u t i o n  o f  t I: e said policy. 
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( c )  Drug Plan -- 
$1 .OO deductible, including O r a l  contraceptives and generic drugs. 
The Board w i l l  pay one hundred percent (100%) of the cos t  of t h i s  
Plan on behalf o f  a l l  pa r t i c i pa t i ng  employees. 

(d) Dental Plan -- 
Basic res tora t ive  services, dentures and orthodontics. The Board 
w i l l  pay one hundred percent (100%) o f  the cost o f  t h i s  Plan on 
behalf o f  a l l  pa r t i c i pa t i ng  employees. The maximum orthodontal 
payment w i  11 be increased t o  $1,000.00. 

(e) Long Term Disabi l i , ty - Plan - 
The Board w i l l  pay f i f t y  (50%) o f  the premium for  the Long Term 
D i s a b i l i t y  Plan as i n  e f fec t  during the 1980 calendar year, and 
membership i n  the Plan shal l  continue t o  be mandatory, 

( f )  Vision Care -- 
The Board w i l l  pay seventy-five percent (75%) o f  the cost o f  pre-  
miums f o r  a Vision Care Plan which contains a $100. l i m i t  every two 
years. 

16.02 Par t i c ipa t ion  f o r  employees i n  the Plans set f o r t h  i n  subyparagraphs 
16.01 (a), (b ) ,  (c) ,  (d),  (e l ,  and ( f )  above sha l l  be compulsory t o  the 
extent t h a t  there i s  no unnecessary dupl icat ion o f  coverage. 

16.03 Par t i c ipa t ion  i n  the Plans set fo r th  i n  sub-paragraphs 16.01 (a) ,  (b), 
(c) ,  (d) and ( f)  s h a l l  begin a t  the commencement o f  probation f o r  pro- 
bationary employees. 

ARTICLE X V I I  - PENSION - 
17.01 , A l l  employees w i l l  contr ibute t o  the Canada Pension Plan. The Board 

17.02 

sha l l  compTy w i th  a l l  requirements o f  the Canada Pension Plan. 

A l l  sen io r i t y  employees shal l ,  if el ig ib le ,  contr ibute t o  the Ontario 
Municipal Employees' Retirement Syst,em Pension Plan as a condi t ion ,of 
enpl oyment . 
The Board sha l l  contr ibute t o  the Ontario Municipal Employees' Retirement 
System Pension Plan such employer contr ibut ions as are required by the 
Ontario Municipal Erq1'oyees' Retirement System Act, as amended from time 
t o  t h e ,  f o r  each sen ior i ty  employee contr ibut ing t o  the said Pension 
Plan. 

17.03 

17.04 An employee sha l l  retire upon a t ta in ing  the age o f  s i x t y f f i v e  (65) years. 
The Board may, however, i n  i t s  sole discret ion, continue t o  employ an em- 
ployee who has attained the age o f  s i x t y - f i v e  (65) years. 

ARTICLE X V I I I  - CLOTHING ALLOUANCE 

18.01 A l l  employees i q  the bargaining u n i t  will1 be required t o  wear, a t  a l l  
t imes when on duty, uniforms consis t ing o f  s h i r t s  and trousers f o r  men 
and uniform dresses or pant su i ts  f o r  women. Uniforms w i l l  a t  a l l  times 
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remain the property o f  the Board and w i l l  be worn only i n  connection w i th  
an eriiployee's employment w i th  the Board. Employees are expected t o  main- 
t a i n  t h e i r  uniforms i n  a neat and clean condit ion. Reasonable care shal l  
be given t o  these uniforms. Uniforms bearing a Union label and of 
Canadian manufacture shal l  be given preference. The Board shal l  issue t o  
each new male employee three ( 3 )  pa i rs  o f  trousers and four (4)  s h i r t s  
and the  Board shal l  issue t o  each new female employee three ( 3 )  uniform 
dresses o r  pant su i ts .  I n  the event t ha t  any uniform issued subsequently 
becomes damaged or  worn out i n  the course o f  employment and through no 
fau l t  or  neglect of the employee, the Board sha l l  replace any such da- 
maged o r  worn out uniform if: 

(i) the Board i s  sa t i s f i ed  tha t  the uniform does i n  f a c t  requi re 
rep1 acement ; and 

( i i )  the Board i s  sa t i s f i ed  tha t  the uniform became damaged or worn out 
i n  the course o f  employment and through no f a u l t  or neglect o f  t he  
empl oyee . 

ARTICLE X I X  - BULLETIN BOARDS 
. -  

19.01 The Union sha l l  have the r i g h t  t o  post notices o f  i n te res t  t o  i t s  members 
i n  the b o i l e r  rooms or caretakers' rooms o f  the schools, provided, how- 
ever, t ha t  such notices shal l  per ta in only t o  recreat ion o r  social  a c t i -  
v i t i e s ,  not ices o f  Union meetings, or  notices o f  the r e s u l t s  o f  Union 
elect ions, provided fu r ther  tha t  no not ices sha l l  be posted or d i s t r i -  
buted on school premises containing advert is ing o r  p o l i t i c a l  matters or  
other matters without the approval i n  w r i t i n g  o f  the Director  o f  Edu- 
ca t ion  having f i r s t  been obtained. 

ARTICLE XX - ACCUMULATIVE SICK LEAVE - -- 
20.01 

20 02 

20.03 

A l l  sen io r i t y  employees shal l  be e n t i t l e d  t o  two ( 2 )  days sick leave per 
each month o f  employment w i th  a year ly  accuniulation o f  one hundred per- 
cent (100%) o f  a sen ior i ty  employee's unused por t ion  t o  a naxlmum o f  one 
(1) year o f  twenty-four (24) days. 

The unused s ick  leave shal l  be cumulative a t  the r a t e  o f  one hundred per- 
cent (100%) f o r  each unused day i n  any calendar year t o  a maximum o f  two 
hundred. and s i x t y  (260) days, and a record o f  same sha l l  be kept by the 
Board f o r  the purposes o f  a retirement fund. Immediately a f t e r  the close 
o f  each calendar year, the Board sha l l  provide a copy o f  the Board's re -  
cord o f  cumulative sick leave f o r  the Caretaking S t a f f  t o  the Supervisor 
o f  Plant Operations who w i l l  have each Caretaker v e r i f y  t ha t  the cumula- 
t i v e  s ick leave i s  correct.  

When a sen io r i t y  employee i s  e n t i t l e d  t o  ret i rement by the Board, or  has 
completed ten  (IO) years o f  continuous service w i th  the Board and h i s  em- 
ployment terminates, a g ra tu i t y  sha l l  be payable based upon h a l f  o f  the 
number of s ick  leave days standing t o  the c r e d i t  o f  such employee a t  the  
salary or  wages i n  e f f e c t  a t  the time, i n  any event, the  g ra tu i t y  i s  not 
t o  be i n  excess o f  the amount o f  one-half year 's  current  earnings. 
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20.04 . I n  the event o f  death o f  an employee while i n  the service of the Board, 
the value o f  h i d h e r  net c red i ts  not exceeding s i x  (6) months calculated 
a t  his/her regular r a t e  o f  pay (excluding overtime pay, premium pay and 
s h i f t  premium) a t  the time o f  death shal l  be paid t o  h i s  legal  benef ic i-  
ary and/or h i s  Estate. 

It shal l  >be the respons ib i l i t y  of employees or  t h e i r  delegates t o  n o t i f y  
t h e i r  Area Supervisor or delegate p r i o r  t o  the s t a r t i n g  t i m e  o f  a s h i f t  
upon which such employee i s  unable t o  attend a t  the proper time. 

20.05 

20.06 When an employee n o t i f i e s  the Board tha t  h i d h e r  absence f r o m  work due 
i l l n e s s  i s  t o  be o f  more than three (3) days' duration, the Board shal 
replace the absent employee w i th  a "Temporary" employee during the  per 
he/she i s  absent a f t e r  the t h i r d  consecutive day o f  i l l ness .  

ARTICLE X X I  - SUPPLEMENTATION OF WORKMEN ' S COMPENSATION BENEFIT 

21.01 I n  the event t ha t  an employee covered by t h i s  Agreement suf fers an i n j  
in the course o f  Derforminq h i d h e r  dut ies as an emDlovee o f  the Board 

t o  

od 

r Y  

and the i n j u r y  is 'covered by the Workmen's Compensation Act, the i n ju red  
employee w i l l  receive supplemental benef i ts  from the Board a t  25% o f  the 
employee's regular s t ra igh t  t i m e  r a t e  calculated upon his/her normal 
weekly work schedule f o r  the time the employee i s  on compensation f o r  
such a compensable accident. The amount o f  the  said supplemental bene- 
f i t s  sha l l  be equal t o  the di f ference between the monies received by the 
employee from the Workmen's Compensation Board and the employee's regular 
s t ra igh t  t ime r a t e  calculated upon his/her normal weekly work schedule or 
25% o f  the employee's regular s t ra igh t  time r a t e  calculated upon his/her 
normal weekly work schedule, whichever i s  the lesser. 
benef i ts  w i l l  be deducted from the employee's s ick  pay allowance only as 
long as the employee's c red i t  allowance l a s t s  and thereaf ter  the employee 
sha l l  receive no fu r ther  supplemental benef i ts.  

The supplemental 

ARTICLE X X I I  - STRIKES AND LOCK-OUTS 

22.01 

- - 
The Union w i l l  not cause or permit the members t o  cause nor w i l l  any mem- 
ber o f  the Union take par t  i n  any curtai lment o f  work or  i n  any s t r i k e  or 
stoppage o f  work or picket any of the Board's premises during the period 
of t h i s  contract nor shal l  the Board cause or sanction a lock-out during 
the term o f  t h i s  Agreement. 

Fa i lu re  t o  cross a p icket  l i n e  established by other employees o f  the  
Board, when such employees are i n  a s t r i k e  o r  lock-out posit ion, sha l l  
not be considered a v io la t i on  of t h i s  Agreement, nor sha l l  i t  be grounds 
f o r  d i sc ip l i na ry  act ion other than loss o f  pay for the period involved. 

ARTICLE X X I I I  - CONTRACTING OUT - - 
23.01 No caretaker w i l l  be terminated o r  suffer any reduct ion i n  hours o f  work 

as a r e s u l t  of contract ing out caretaking work. 

ARTICLE - X X I V  - PRORATION - PART-TIME EMPLOYEES 

24.01 The benef i ts  provided i n  A r t i c l es  V I ,  X I I ,  X I I I ,  X V I ,  and XX o f  t h i s  
Agreement sha l l  be prorated f o r  part- t ime employees i n  the same r a t i o  
t ha t  the number o f  hours worked by a part- t ime employee per week i s  t o  
f o r t y  (40) hours. 
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ARTICLE XXV ; CORRESPONDENCE - 
25.01 (a) Subject t o  the provisions hereinbefore contained i n  connection w i th  

grievance procedure, addit ional correspondence between the Part ies 
a r i s i ng  out o f  t h i s  Agreement shal l  be t o  and from the Supervisor 
of Plant Operations and/or Superintendent o f  Business and the 
Secretary and the President o f  the Union. 

Correspondence which i s  d i rected t o  the Essex County Board o f  
Education should be forwarded t o  the Director o f  Education. 

A copy o f  the Board minutes shal l  be mailed t o  the Secretary o f  the 
Union. 

(b )  

ARTICLE X X V I  - GENERAL - 
26.01 Wherever the singular and the masculine are used throughout t h i s  Agree- 

ment the same sha l l  be construed as meaning the p lu ra l  o r  the feminine 
where the context or  the P a r t i e s  hereto require. 

ARTICLE X X V I I  - TERM OF AGREElLiENT - -- 
27.01 

27.02 

27.03 

27.04 

27.05 

This Agreement shal l  be binding and remain i n  e f f e c t  from 1987 01 01 t o  
- 1 ,  ana  ha^^ C O  s f t e r  un I ess e7 ther  
'Party gives t c t h e  other Party not ice i n  w r i t i n g  w i th in  a period o f  three 
(3) months p r i o r  t o  1988 12 31. 

Within f i f t e e n  ( 1 5 )  working days of rece ip t  o f  such not ice by one Party, 
the  other Party i s  required t o  enter i n t o  negotiations f o r  a renewal o r  
rev i s ion  of the Agreement, and both Part ies sha l l  thereupon enter i n t o  
such nego t ia t i on  i n  good f a i t h  and make every reasonable e f f o r t  t o  con- 
summate a revised o r  new Agreement. 

However, any changes deemed necessary i n  t h i s  Agreement may be made by 
mutual agreement a t  any time during the existence o f  t h i s  Agreement. 

Both Part ies sha l l  adhere t o  the terms o f  t h i s  Agreement during the 
period o f  bona f i d e  co l l ec t i ve  bargaining. 

The cost o f  p r i n t i n g  t h i s  Agreement shal l  be shared equal ly by the Board 
and the  Union. 

ARTICLE X X V I  I I - TECHNOLOGICAL CHANGE - 
28.01 (a)  I n  the event of a lay-off, or  proposed lay- o f f  o f  employees re-  

s u l t i n g  f ron  an innovative change i n  the technology u t i l i z e d  by the 
Board, the employer shal l ,  upon the request of the Union, meet t o  
consider a1 te rna t ive  employment opportunit ies and the t r a i n i n g  re: 
quired t o  prepare e l i g i b l e  employees f o r  such opportunit ies. 

I f  no immediate employment opportunit ies are available, the Board 
w i  11 request Federal and Provincial  Manpower Departments t o  ass is t  
the employee i n  such t r a i n i n g  programs as w i l l  q u a l i f y  him/her f o r  
appropriate employment opportunit ies. 
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(b) A seniority employee whose position becomes redundant shall be 
given t he  opportunity to fill any vacancy in the bargaining unit, 
and if no vacancy exists, t o  displace the  junior employee working 
in the bargaining unit.. 

parties have signed this Agreement this - / % b a y  of 

OF EDUCATION PER: J CANADIAN UNION OF PUBLIC EMPLOYEES, 
LOCAL 1243 PER: 

-... , 

.- ..__. -. 
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SCHEDULE "A" - 
WAGES AND JOB CLASS I F  I CAT IONS --- 

REGULAR HOURLY RATES EFFECTIVE 
1981 01 01 1988 01 01 1983 09 OT 

1988 12 31 1987 12 31 1988 08 31 

Caretaker & Truck Driver $1 1.70 $12.25 $12.60 

t o  t o  t o  
--- 

C 1 eaner $ 9.63 $10.08 $10.37 

Temporary Caretaker $10.93 $11.40 $1 1.82 

PRO BAT I ONARY 

The regular hourly rate for  probationary employees shall be twenty-five 
cents (256) per hour l e s s  t h a n  the regular hourly rates set forth above. 

SHIFT PREMIUM - 
The  Board wil l  pay a premium of twenty-five cents  (254)  per hour f o r  a l l  
hours o f  work after 3:30 p.m. i n  any day. As of 1988 09 01, the shift 
premium wi l l  be twenty-eight cents (284) per hour. 

SALARY PAYMENTS 

The wages of  a l l  personnel shal l  be paid every two ( 2 )  weeks. 

MILEAGE ALLOWANCE 

A Caretaker who i s  required by the Board t o  use hisher automobile i n  the 
performance o f  h i s  du t ies  shal l  be e n t i t l e d  t o  a mileage allowance i n  
accordance w i t h  the Policy of the Board r e l a t i v e  t o  a l l  employees. 
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SCHEDULE I' B 'I - 
The Part ies t o  t h i s  Agreement concur that,  despite the wording of A r t i c l e  
4.01, the Union Dues shal l  be deducted from Probationary and/or Temporary 
Employees p r i o r  t o  t h e i r  a t ta in ing  sen ior i ty  subject t o  the fol lowing: 

(a) Such Union Dues deduction shal l  occur i n  the f i r s t  pay period o f  
such employee which occurs i n  a normal Union Dues deduction period 
and shal l  continue during the probationary period; 

(b) The deduction o f  Union Dues during probation does not make such 
employee e l i g i b l e  f o r  any provision o f  t h i s  Agreement t o  which 
he/she would not have been e n t i t l e d  had he/she been a probationary 
employee I n  1978; 

(6) Speci f ica l  ly, the ?robationary employee cannot grieve a discharge 
occurring during probation nor can the Union gr ieve such on h i d h e r  
behalf . 


