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ARTICLE 1 - DEFINITION OF EMPLOYEES

1.01 An emplovee is a person enployed by The OQtawa Board of
Education who is covered by this Agreement and who falls within the
scope of the Bargaining Unit as set forth in Article 4 of this
Agr eenent .

1.02 Reqular full-tioe emplovee is an enpl oyee who normal |y works
on a full-week basis, as defined elsewhere in this Agreenent, ten
(10) to twel ve (12) nonths a year.

1.03 Reqular part-tinme emplovee i S an enpl oyee who normally wor ks *}7e. .
twel ve (12) or nore hours per week as defined el sewhere in this »fjﬂ
Agreenent, ten (10) to twelve (12) nonths of the year

Where a regular part-time Custodian | in the Elenentary school s
conpl etes ten (10) or nore years, Of continuous and uninterrupted
service with the Enployer as of June 30, or where a regular
part-time Custodian | in the Secondary schools conpletes twenty
(20) or nore years of continuous and uninterrupted service with the
Enployer as of June 30, such Employee shall be considered a twelve
(12) month enpl oyee for purposes of:

a) sick leave credit under Article 16.01,

b) vacation credit under Article 15.01,

c) paid holidays subject to the conditions of Article 1is.

In all cases the value of the benefit will be prorated in
accordance with the custodian Category 1 rate of pay. Were
enpl oyees are not required to work due to the work schedule for

their classification in Article 17, such days not worked shall be
deduct ed from their vacation credits or be without pay.

1.04 Probationary is an enployee hired to work as a ,j>’;
regular full-tinme or regular part-tine enployee and who is on 20
probation for a period of sixty (60) worked days.

1.05 a) A Temporary emplovee iS one who is enployed in a position
for a tenporary period which is expected to exceed three (3)
continuous working nonths to substitute for enpl oyees on approved
| eave. |If a day-shift Tenporary <-2 position is expected to exceed
three (3) nonths,, the Tenporary position on the 'day-shift wll be
offered to the senior custodian 2 fromthe afternoon shift within
the same Centre.

b) If a Tenporary enployee is enployed for sixty (60)
continuous days in one (1) location, and, if that Tenporary
enpl oyee is hired as a regul ar enpl oyee, then such enpl oyee shal
be deened to have conpleted the Probationary period.
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Article 1 - pDefinition Of Emplovees (cont'd)

1.05 ¢) |If a Tenporary enployee is enployed for ninety (90) days
in nore than one (1) location wthin one (1) year commencing! wth
the employee's initial date of hire, and, if that employee is hired
as a regular enpl oyee, then such enployee shall be deened to have
conpl eted the Probationary period.

d) A Tenporary employee shall be paid at the m ni numhourly
rate for the classification in which the Tenporary enployee is
wor ki ng, and shall be eligible for all provisions of the collective
agreenent except as follows:

Article -%®eniority.. This article shall not apply to Tenporary
enpl oyees.

Article 10 - Grievance and A trati on Procedute. No Tenporary
employee may file a grievance concerning his or her termnation of
employment due to the term nation of the tenporary period or the

return of an absent enployee.

Article - Safety Provi.sions. A Tenporary enployee perform ng
duties which require safety footwear to be worn shall be
responsi ble for supplying his/her own safety footwear w thout cost

to the Enployer

Article 14 - Leaves of Absence A Tenporary enployee shall not be
eligible for maternity leave, paternity |eave, adoption |eave,
| eave for Union activities or injury on duty leave.

Article 1% - Macatians.. In lieu of benefits provided under this
Article, a Temporary enployee shall receive vacation pay in
accordance with the Enploynment Standards Act.

Article 16 - Cumulative Sick Leave. A Tenporary enpl oyee shall be
credited with two (2) sick leave days wth pay per full nonth
worked. Days absent in excess of sick |eave credit earned shall be
without pay and may result in termnation of employment.

Article 17 - Hours of Work. A Tenporary enployee may be reassigned
to an alternate shift or |ocation at the discretion of the
Enpl oyer.

Articleyl9-- SickpLeave Gratuity. This article shall not apply to
Temporary enpl oyees.

article 20 - Travel Allowance Plan. The provisions of Article
20.04 shall not apply to a Tenporary enployee assigned to work at
t he Macskimming Natural Science School .
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Article 1 - pefinition O Emplovees (cont'd)

Acticle 22 - clothing. 'Under normal circunstances the provisions

of this article shall not apply to Temporary enpl oyees.

ABticle - Job securitv. This article shall not apply to
Temporary enpl oyees.

Arti-cl g 25-~ Supplementary Pension Pl ans. This article shall not
apply to Tenporary enpl oyees.

Articl e- Enmployees Wrking Oher Cassifications. This article
shall not apply to Tenporary enpl oyees.

1.06 Tenporary enployees shall not acquire seniority but shall be
gi ven preference over non-bargaining unit enpl oyees where al
things are equal should they seek employment as regul ar enpl oyees.
Should a Tenporary employee be made a regular enpl oyee, such
enpl oyee shall be credited with seniority as per Articles 1.05 b)
or 1.05 c) retroactive to the effective date of the Tenporary
assignnment.



ARTICLE 2 PURPOSE

2.01 The general purpose of this Agreenent is to establish
mutually satisfactory rel ati ons between the Enpl oyer and the Uni on,
and to provide machinery for the prompt and equitable di sposition
of grievances and to establish and maintain satisfactory working
conditions, hours of work, wages,, salaries and related benefits for
al | enpl oyees; who are subject to the provisions of this Agreenent.



BRTICLE -~ MANAGEMENT RIGHTS

3.01 The Union recognizes that all nmanagenent rights' of the
Enpl oyer are reserved 'to the Enployer, €xcept as expressly |imted
in this Agreenent. Without |limting the foregoing, the Union
acknowledges that it is the exclusive function of the Enployer to
hire, promote, denote, transfer, suspend, discipline, or discharge
for just cause any enpl oyee, subject to the right of the enployee
to subnit a grievance. The parties agree that the termination of
a Probationary employee shal|l be deened to be for just cause.
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ARTICLE 4 = SCOPE oF THE BARGAINING LINLT

4.01 The Enpl oyer recognizes the Union as the sole and excl usive

bargai ning agent for all its employees as defined under Article 1,
engaged i N mai nt enance, services and plant operations, save and

except persons enployed:

a) in Student Transportation, above the rank of Assistant to
t he Supervisor of Busing: or

b) in custodial services, above the rank of Centre Custodian
or,

¢) in trades and nmai ntenance, above the rank of Maintenance
Chief; or

d) in cafeteria services, above the rank of Assistant
cafeteria Manager; or,

e) at Macskimming Farm above the rank of Assistant to the
Qut door Education Technici an; or

f) as office staff, stock keepers, clerks of supply;

g) for not nore than twelve (12) hours a week on a regul ar
basi s:

h) who are students and are enployed during vacation periods;
or,

i) Bersons employed under a 'work incentive progranmme sponsored
y other than the Enployer; or

j) as a casual

4. 02 a) A casual: is:

i) a person who works |less than three (3) consecutive
wor ki ng nonths: or

i) a person who 'works different hours fromtine to time
but not nore than twelve (12) 'hours per week on a
regul ar basis.

b) The Enployer agrees that the numbers of casuals at any
gi ven time shall not exceed twenty-five (25) during the period
December to March and twenty (20) during the period April to
Novenber



Article 4 - scope of the Bargaining Unit (cont'd)

.02 ¢) The Employer shall provide the Union on a nonthly basis,

list of the nanes, dates and hours worked of every casual
mpl oyee in the previous nonth. Such list will be provided to the
Union within twenty (20) days of the end of the preceding nonth.

4.03 The provisions of this Agreement shall not be applicable to
the hiring and terms of employment of any enployees hired for
seasonal projects under programes directly funded by the Federal,
Provincial. or Minicipal Governments specifically to create
employment.
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ARTICLE 5 ~- STRIKES AND LOCKOUTS
5.01 During the currency of this Agreenent or any extension
thereof, there shall be no strikes, work stoppages, cessation of
work or refusals to workor to continue to work by any enpl oyee or
employees; in the Bargaining Unit and there shall be no | ockout by
the Enpl oyer.



ARTICLE 6 =~ UNION SECURITY

6.01 Al employees Wthin the scope of the Bargaining Unit shall,

as a condition of continued enploynment with the Enployer, hecone
and renain menbers in good standing of the Union. The Union agrees
to advise the Enployer in witing of the name of any employee who

has failed to naintain nmenbership in good standing with the Union.

6.02 The Employer agrees to deduct fromthe pay of each enpl oyee
in the Bargaining Unit such dues as may be deci ded upon by the
Union. The uUnion agrees to provide the Enployer with at |east four
(4)weeks, * notice in witing of its desire to alter the anount of
such dues. Changes in dues shall be inplenmented by the Enpl oyer in
the first pay peried follow ng such notice.

6.03 All dues so deducted shall be remtted to the Union c/o The
Treasurer, 0.S8.8.T.F., 60 Mobile Drive, Toronto, Ontario, M4A 2P3
no later than the fifteenth (15th) day of the nonth follow ng the
month in which such deductions are nade, together with a [iSt in
duplicate of the names of all enployees fromwhose pay dues were so
deducted. The Union shall indemify and save the Enployer harm ess
with respect to all clains and demands made agai nst the Enpl oyer by
an enpl oyee as a result of the deductions and remttance of dues by
t he Employer pursuant to this Article.

6.04 The Employer agrees to deduct an anount, established by the
Union, fromthe salary of each enployee to offset the reimbursement
cost of leave granted to the President of the Union under Article
14.04 b). The money collected shall be retained by the Enployer.
A statenment of account will be forwarded to the Union on the 1%th
of the nonth follow ng the deducti ons.

6.05 a) The Enployer will provide the Union with a copy of the
notification of enploynent for each new employee, including the
enpl oyee' s name, hone address, job category and job location, if
desi gnat ed.

b) The Union -shall be notified in witing by the fifteenth
(15th) day of the follow ng nonth of all appointnments, pronotions,
denotions,, transfers, |ay-offs, recalls, retirements, resignations
and dismissals of enployees within the Bargaining Unit approved
during the previous nonth.

6.06 The Employer agrees to advise all new employees of the
provisions of this Article

6.07 Notwithstanding any other provision in this Agreenent, the
Empl oyer will not be required to term nate the employment of any
enpl oyee because t he employee has refused to participate in any
wi thdrawal of service during the term of the Agreenent or
subsequent negoti ati ons.
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ARTICLE 7 - UN ON COMMITTEES

7.01 The Employer will recogni se the follow ng Union Commttees:

a)/ The Nedotiating Committee, consisting of not nore than six
(6) menbers of the Union for the purpose of conducting negotiations
with the representatives of the Employer, provided that the Union
may, fromtinme to tine, substitute nenbers on the Negotiating
(Commi ttee.

b) J€ Labour-Management Cooperation Committee, consisting of
not nore than three (3) nenbers of the Union, for the purpose of
I nprovi ng communi cati ons between the Parties to the Agreenent and
(discussing matters of nmutual concern.

It is expressly understood between the Parties that any
grievance arising out of the interpretation, application, or
adm ni stration of this Agreenent shall not be a concern of this
Comm ttee.

c¢) The® (ievance Committee, consisting of not nore than four

(4) members of the Union, nanely the President of the Bargaining
"Unit, Secretary, and one (1) other Branch Representative.

The Enpl oyer recognizes the right of the Union to be assisted
and/or represented at conmmittee neetings by such advisors as the
Uni on deens necessary.

7 .02.a) The Employer will pay each enpl oyee who is on any of the
Conmttees in Article 7.0% at his/her regular rate of pay for all
regul arly schedul ed straight tine lost while attendi ng neetings
with the Enpl oyer.

b) Wien such neetings are held amaﬁ fromthe Employer's
premises, the Parties will share equally the rental cost of the
comobn meeting room

7.03 No individual enployee or group of employees shall undertake
to represent the Union at neetings wth the Enpl oyer w thout proper
authorization of the Union. In order that this nmay be carried out,
the Union will supply the Enployer with the names of its officers.
Similarly, the Employer will supply the Union with a list of its
supervisory or other personnel with whomthe 'Union may be required
t 0 transact busi ness.



11

ARTICLE & ~_BRANCH REPRESENTATIVES

8.01 The! Employer acknow edges the right of the Union to appoint,
el ect,. or select Branch Representatives from various areas and the
nunber of Branch Representatives shall not exceed twenty-five (25).

g8.02 The Union acknow edges that the Branch Representatives w ||
continue to performtheir regular duties on behalf of the Employer,
and that such persons shall not |eave their duties w thout first
obtaining the perm ssion of their imedi ate supervisor, and on the
conpletion of Branch Representative duties, shall report back to
the supervisor or to any job to which they were previousIY
directed. Permssion to conduct Branch Representative duties sha
not unreasonably be withheld. The Union shall keep the Enployer
informed in writing of the names of the Branch Representatives and
the Employer shall not be required to recognize any Branch
Representative until so notified.

8.03 Branch Representatives engaged in grievance and arbitration
procedures as provided for in this Agreenment shall not |ose any
regul ar pay for -time spent on such grievance or arbitration
procedur es.
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ARTICLE 9 - BS8ENIORITY

9.01 Seniority means length of service as a regular enpl oyee in
t he Bargai ning Unit since the last date of hire by the Enployer or
a predecessor Enployer which has anmal gamated or nerged with the

Enpl oyer .

9.02 a) Seniority shall be the 3overning factor in pronotions,
denoti ons, transfers. lay-off, and reca

seni or employee is qualified and able to neet the re?uirenents.of
the job as established by past practice,, and that: the operating
efficiency of the Employer is maintained. In those cases where
seniority has previously been a factor in shift selection,
seniority will continue to apply to shift selection.

b) Were it can be denonstrated that seniority has been the
factor governing a specific matter, then for the termof this
Agreenent, such protection shall continue to apply.

9.03 The Enployer will maintain a seniority list show ng each
enpl oyee's name, the date on which the enployee's seniorit
comenced, and the occupational classification. In January of eac

year the Employer Wi ll revise the seniority list and post copies of

the revised list on all bulletin boards and will send two (2)
copies to the Union. Conplaints about the accuracy of a seniority
list will be considered within thirty (30) days of the date of such

Posting and if no conplaint is received within that tinme, then the
ist is deened to be accurate.

9.04 Probationary employees shall not attain seniority rights
until they have conpleted sixty (60) worked days of enploynent.
Upon satisfactory conpletion of the probationary period, _the
enpl oyee's nane shall be added to the existing seniority list,
showi ng the seniority date as the |ast date of hire.

9.05 The selection and pronotion of enployees to positions outside
the Bargaining Unit are not governed by this Agreement. In the
event an employee i s or has been pronoted to any such position and
Is returned to a, position within the Bargaining Unit within six (6)
mont hs, he/she shall be credited with the seniority during the
period he/she was employed outside the Bargaining Unit and upon
such return, he/she shall be placed in a job consistent wth
his/her qualifications and such seniority, provided that no
enpl oyee in the Bargaining Unit shall be displaced or laid off as
a result of such placement.

recall, provided that the nore .

;l.j s \9,"’ 'A‘ ,

A
- T
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ARTICLE 10 - GRIEVANCE AND ARB| TRATI ON PROCEDURE,

10.01 A grievance under this Agreement nmeans a conplaint in witing
presented in accordance with this Agreenent by one or nore
enpl oyees with respect to the interpretation, application,

adm nistration, or alleged violation of this Agreenent, or any
di sciplinary action, including the question as to whether a matter
i s arbitrable. Probationary enployees nmay be term nated from
enpl oynment wi thout recourse to the grievance procedure.

10.02 A grievance by an enpl oyee or group of enployees shall be
prepared in accordance with the form provided in Appendi x "B" and
shal | be presented at Step One within and not after fifteen (15)
wor ki ng days after the date of the incident giving rise to the
grievance.

10.03 The followi ng procedure shall be adhered to in processing
grievances., save as otherw se provided:

Step One: An enpl oyee having a conplaint shall take the matter
up with the appropriate Branch Representative who may then file a
grievance in witing with 'the grievor's i mredi ate supervisor. The
Statenment of Gievance shall indicate the nane(s) of the
grievor(s), the facts giving rise to the grievance, the date of the
al l eged violation of the agreement, and the provisions of the
article(s) alleged to 'have been violated, and shall indicate the
redress sought. The grievance nust be signed by the grievor and
the Branch Representative. The supervisor shall reply in witing
gﬁthin ten (10) working days after receiving the grievance at Step

e .

stew o If the grievance is not settled at Step One, the
employee and the Branch Representative or president of the
Bargaining' Unit may,, Within and not after ten (10) worki ng days of
receiving the reply at Step One, submt the Statenment of Gievance
to the appropriate Superintendent or his/her nom nee. The
Superintendent or his/her nomi nee shall give his/her reply in
witing within ten (10) worki ng days of the date of receiving the
grievance at Step Two.

Step Three: If the grievance is not settled at Step Two, the
enpl oyee and the President of the Bargaining Unit or his/her
nomnee may, Wwthin and not after ten (10) working days of
receiving the reply from the appropriate Superintendent or his/her
nom nee, subnit the Statenent of Gievance to the Superintendent of
Human Resources or his/her nominee. The Superintendent of Human
Resources or his/her nomnee shall reply within ten (10) worKki ng
days of receiving the grievance at Step Three. The Union may,
within and not (after twenty (20) working days of receiving the
decision of the Superintendent of Human Resources or his/her
nom nee refer the grievance to Arbitration under Article 10.09.
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Article Grievance and Arbitration Procedure (continued)

10.04 The follow ng types of grievances are recognized:

a) Emplovee Grievance -- which is defined as a grievance of an
individual employee and which shall be taken up at Step One of the
gri evance procedure.

b) Quoupevance -- whichis defined as a grievance of a group
of enpl oyees and shall be taken up at Step Two of the grievance
procedure.

c) Discharge Gievance - which is defined as a grievance
al | eging unjust discharge or suspension and which. shall be taken up
at Step Two of the grievance procedure.

da) - PoliGy i evance~ which is defined as a grievance by the
Employer Or as a grievance b¥ the Union,, the subject matter of
whi ch cannot be the subject of an enpl oyee grievance.

10.05 A policy grievance by either the Employer or the Union shal
be submtted to the other side within and not after twenty-five
(25) worki ng days of the incident or situation giving rise to the
gri evance. |f the matter is not resolved wthin thirty (30)
worki ng days, it may be submtted to Arbitration in accordance
wth Article 10.09.

10.06 All reference to working days in this Article shall nean
Monday To. Friday, excluding paid holidays as provided for
in Article 18,

10.07 Any and all timelimitsreferred to under the grievance and
Arbitration procedures herein nmay at any time be extended by
witten agreement between the Enployer and the Union.

10. 08at) Should the Employer fail to reply to a grievance within
the prescribed tine [imts in any step of the grievance procedure,
the grievance may be processed to the next higher step foll ow ng
the expiry of the tinme l[imt in question.

b) |f a grievance is not processed to the next higher step
or Arbitration in accordance with the prescribed tines, the
grievance shall be deened to be abandoned.

10.09 If the grievance is referred to Arbitration, the Party
proposing Arbitration shall notify the other Party in witing of
Its intention to refer the matter to Arbitration within twenty (20)
wor ki ng days after receipt of the decision at the Third Step.
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Article 10 - Gievance and arbitration Procedure (continued)

10.10a) The notice shall contain the name of the first Party's
nomineé to an Arbitration Board. The recipient of the notice

shal |, within seven (7) days, informthe other Party of the name of
its nominee to the Arbitration Board. The 'two nominees so sel ected
shal |, within fifteen (15) days of the appointnent of the secopd of
them appoint a third person who shall be the Chairnman, 't the

reci pient of the notice fails to appoint an Arbitrator, or if the
two nom nees fail to agree upon a Chairman within the tinme limit,
the appoi ntment shall be made by the Mnister of Labour for Ontario
upon the request of either Party.

b) The parties may, by mutual consent, agree on the
appoi ntment of a single Arbitrator to act in place of and with the
powers of an Arbitration Board, as provided within this article.
Shoul d they be unable to agree to a single Arbitrator, the parties
may jointly request the Mnister of Labour for Ontario to make the
appoi nt nent .

10.11 Except in the case of a discharge grievance, or a policy
grievance, no matter may be submitted to Arbitration which has not
been carried through all previous stages of the grievance
procedure, unless otherwise agreed to in witing by both pParties.

10.12 The Arbitration Board shall not have the authority to alter
or change any of the provisions of this Agreement, or to substitute
any new provisions 1in lieu thereof, Oor to give any decision
contrary to the ternms and conditions of this Agreenent, orin any
way modify, add to, or detract from any provision of this
Agr eenent .

10.13 The Arbitration Board shall hear and determne the difference
or allegation and shall issue a decision. Al decisions arrived at
by the Board of Arbitration shall be final and binding upon Hﬂe
Enpl oyer, the Union and the enpl oyee or enpl oyees concer ned. e
decision of a majority is the decision of the Board, but if there
IS no majority the decision of the Chairnman governs.

10.14 In determning any discharge or suspension grievance, the
Board of Arbitration shall have the authority to:

a) confirm the Employer's action and dismss the grievance:

b) feinstate the enployee with or wthout conpensation for wages
ost; or

¢) vary, alter or set aside the penalty inposed by the Enployer;

or make such other determination as the Arbitration Board, inits
di scretion, may deen justified.
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Acticle 10 - (Gievance and Arhitration Procedure (continued)

10.15 No person shall be appointed as Arbitrator who has been
i nvol ved in an attempt to resolve the grievance.

10.16 Each of the Parties to this Agreement will pay the fees and
disbursements of its nomnee to the Arbitration Board, and will
share equal ly the fees and di sbursenents of the Chairnan.

10.17 Meetings called by the Enployer with respect to grievances
shall be held at the Employer's prem ses. Grievors shall be
present at such neetings if deemed necessary by either Party,
Wi t hout loss of regular pay for the tine so involved.
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ARTICLE 11 - JOB POSTI NG AND PROMOTION

11 .01 Wienever a 'vacancy is to be filled, or a new job is created,
So as to make a pronption to a higher rated job possible, the
procedure for filling the position shall be:

a) The Enployer shall post notices of the position on the
bull etin boards at each |ocation for a mninmumof five (5) working
days. A copy of the job posting shall be forwarded to the
Secretary of the Union.

b) 1) The notice shall invite applications frommale and fenale
applicants and shall contain at |east the follown
i nformati on: nature of posi tion, require
qualifications, hours of work, wage or salary rate and
location. It is understood that wunder normal
circumstances the conpetition for positions in notices
posted after the |last day of the school year will not
close until August 31 of the same year.

ii) No person will be el i?i ble for appointnent to a_position
in a trades classification requiring Ontario trade
certification unless that person has satisfied all the
provi nci al trade qualifications for the trade in
questi on.

e¢) Applications shall be submtted in witing and shall be
recei ved by the Human Resources Departnent up to seven (7) working
days after "the notice was posted. Al applicants for the position
posted shall be subject to the sameevaluation procedures.

da) All appl icants and the Secretary of the Union shall be
advised in witing of the name(s) of the successful. applicant(s)
for the vacancy, within five (5) working days of the job belng
filled and this shall take place within thirty (30) days of the job
posting, provided suitable applicants have bid on the job.

11.02 A successful applicant for a position which involves a
pronotion shall be placed ontrial for a period of sixty (60)
wor ked days. In the event the successful applicant proves
unsatisfactory in the position during the aforenentioned trial
period, or if ‘the enployee feels unable to performthe duties of
the new job classification, he/she shall be returned to the forner
classification and location, where possible, wthout loss of
seniority or previous salary and any other employee pronoted or
transferred because of such staff changes or pronotion, shall be
returned to his/ner former classification and |ocation, where
possible, wthout |oss of seniority or previous salary.
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Article 1130b Posting and Promotion (cont'ad)

11.03 After a position has been posted and if the employee sel ected
to £i11l the position proves unsatisfactory, the position need not
be re-posted, but an enployee nay be selected in accordance with
Article 9.02 fromthe qualified enpl oyees who nade application for
the position atthe timeof the original Posting. If no suitable
candidate IS availableor if no suitable candidate applied in
response to theoriginal posting, the Enployer may:

a) Re-post, Ofr

b) Appoint from within the bargaining unit wth the
employee’s consent,, or

c) Appoint from outside the bargaining unit a person who holds
at |least the minimum qualifications requested in the
posti ng.

11.04 An enpl oyee on original probation or on trial shall not be
eligible to bid on job postings.

11.05 A successful applicant for the position of bus driver maybe
given a three (3) week training period.

11.06 The Employer agrees not to anmend the Transfer Policy except
by nutual agreenent.

11.07 A position is normally vacant or deenmed to be vacant and
subject to this article when

a) the enployee previously occupying it has been absent on |eave
for nore than 12 nonths: or

b) the employee previously occupying it has resigned, retired,
been dism ssed, laid off or demoted; or

¢) theposition has been reclassified

d) theenpl oyee previously occupying it has been transferred or
pronot ed; or

@) a new position has been established by the Enployer.
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ARTI CLE 12 - REST AND NEAL PERIODS

12,01 The Employer agrees to grant each regular full-tine enpl oyee
a fifteen (15) mnute paid rest period during each half of the
enpl oyee's shift. The Employer agrees that existing practices with
regard to rest periods for part-tine enployees shall be continued.

12.02 Lunch periods, supper periods, or main meal periods during a
shift shall be for not |ess than one-half hour nor nore than one
hour duration, except when other arrangements are nutually
agreeable.

12.03 Rest periods and neal periods shall not be given or taken
wi thin one hour of the enployee's starting or quitting tinme, or
within one hour of each other, except when other arrangenents are
mut ual | y agreeable. The Employer will attenpt to provide the
enpl oyee with an uninterrupted neal peri od.

12.04 Article 12.03 does not apply in the special circunstances
where an employee in the Student Transportation 'Departnent is
scheduled to have a field trip in the morning and a second field
trip in the afternoon and this results in the Enployer being unable
t 0 schedule am uni nterrupted one-hour lunch period or a fifteen
mnute break in the norning or a fifteen mnute break in the
afternoon. \Were a break or a lunch period has been missed, the 3¢

- P

enpl oyee will be credited with lieu time calculated at the rate of 200
time and one-half for either the fifteen minute break(s) or the ~
one- hour lunch period, whichever 'was nissed. However, In'no case

will rest or neal periods be scheduled w thin one hour of the
starting or quitting tine. Li eu time accunul ated under this
article shall be scheduled during either the Christmas, Wnter or
Summer Breaks. The scheduling of such lieu tine shall be by nutua

agr eenent .
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ARTICLE-13 =~ SAFETY PRGVISIONS

13.0:1 1t is mutually agreed that both Parties will cooperate to the
fullest extent in the prevention of accidents, and wth such
pronmotion to safety and health as i s deemed necessary and will
endeavour to inform themselves of safety regul ations.

13. 02 It is agreed that all. enployees and the Employer will follow
and enforce all reasonabl e safety provisions.

13.03 The Enployer shall install and maintain a suitably equipped
First Aid kit, accessible to the enployees, in each |icensed
vehicle and building owned and/or operated by the Employer.

13.04 Safety equipmentand safety clothing required by the Enpl oyer
to beworn or used by enployees In the performance of® their duties
shal | be provided and nmi ntai ned by the Employer. The Enployer
wi Il reinburse sixty dollars ($60)or actual cost, whichever is
| esser, once per year towards the purchase of approved safety
footwear for any enployee in the Mintenance Division at the
Bronson Shop, and for those who arerecommended to wear safety
footwear by the Cccupational. Health and Safety Conmttee and
approved by the Director of Education. The Mnistry of Labour may
be requested bythe parties to inspect the work areas and nake
recomendati ons pertaining to theissuance of safety equipnent,
clothing and footwear. Were the Mnistry of Labour decl ares that
safety footwear is required, such enployees affected by the
recommendation shall be eligibleto receive reinmbursenent at the
rate specified above.

13.05 The Enployer and the Union agree that there shall be
established an Cccupati onal Health and Safety Committeein order to
pronote safety. The Committee will be conposed of not nore than
four (4) nenbers of the Union and four (4) nom nees of the
Employer, and W ll meetat the request of either Party.

13.06 One Union nenber of the Cccupational Health and Safety
Commttee wll have the right to acconpany any Mnistry inspectors
visiting any operation of the Employer with the purpose of
ascertaining conpliance with the safety regul ati ons and practi ces,
subject to the approval of the inspector.

13.07 Menbers of the Cccupational Health and Safety Committee will
be paid at their regular rate of pay for time lost while attending
meetings or inspections.
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ARTICLE 14 - LEAVES OF ABSENCE
14 .01 Enpl oyees shall be panted |eave of absence with pay and

wi t hout deduction from accunul ated sick leave for the follow ng
reasons and on the followi ng conditions:

((,?) ou

a) Bereavenent —
1) Death of a parent, sister, brother, spouse, child,
mot her-in-law, father-in-law, son-in-law, daughter-in-law

or person in loco parentis - maxinnum of ffour (4)

consecutive cal endar days.

2) Death of an uncle, aunt, nephew, niece, grandparent,
grandchild, brother-in-law, sister-in-law, close friend or
person with 'whomthe enFonee has been residing - one (1)
day to attend the funera

b) Quarantine

Absence due to exposure to a communicabl e disease which results
in the enpl oyee being quarantined or otherw se prevented from
attﬁndlng upon his or her duties by order of the Medical Health
Aut horities.

c¢) Legal Obligation
1) Jury Dutv -- An enployee shall be allowed | eave when called

for jury dutyv. Upon conpletion of jury service, the ,
employee shall present to the Human Resources Ofice a b be
sati sfactor certificate showing the period of such "””}

service. The enployee will also deposit with the Enployer
the full amount of conpensation received, excluding
mileage, travel ling and all other incidental. expenses and
an account t herefor.

2) subpoena -- An enployee shall be allowed leave when
sunmoned to appear as a witness in any proceeding to which
the enpl oyee i s not a party or one of the persons charged.
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Article 14- - - Leaves of -Absence (conti nued)

14 .
t 0 a maximum total of five (5) 'days per cal endar year.  Approval
for each absence must be requested in witing from the appropriate

02 Employees Ny be granted sSpeci al | eave of absencewith pay up

Superintendent, which approval will. not be unreasonably w thheld,
and shall be for good and sufficient reasons, such as (but not
Limted to):

” a) Serious illness in the employee's inmmediate famly to allow
Q)ﬁf for irmmediate nursing help or other tenporary care to be
/—\ arranged .

b) Severe weather conditions which prevent the enployee from
%Eﬁ?' réaching his/her pl ace of enpl oynent,
|
¢) Religious observance of Holy Days (maxinum three (3) days per
year,,
dy Moyving of the enployee's househol d.

2 e) UR to two (2) days for needs directly related to the birth of
o= 3 the employee's child where the enployee does not take
= pregnancy or parental | eave.

14.03 a) Pregnancy Leave shall be granted upon witten request

provided t hat :

i) The employee submits a doctor's certificate certifying
that she is pregnant and stating the probable date of her
delivery and the date she proposes to conmence Pregnancy
Leave:

i) The enployee will have been in the enploy of the
Enpl oyer for a period of at least thirteen (13) weeks
I mredi ately preceding the probable date of her delivery as
decl ared in i) above.

iii) The enpl oyee notifies the Enpl oyer at |east two (2)
weeks immediately preceding the proposed date for
commencenent of | eave.

Wiere the above conditions are met., Pregnancy Leave may conmence up
to seventeen (17%_wgggs precedi ng the probabl e date of delivery as
declared in i) above.
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Article 14 - lLeaves off Absence (continued)

14.03 b) Parental-Ileavse

14 .

5) An enployee 'who has been granted a Pregnancy Leave shall be
granted a Parental Leave of up to eighteen (18) weeks upon
witten request at least two (2) weeks I n advance of the date
the | eave shall. comence. The Parental Leave shall begin
immediately upon term nation of the Pregnancy Leave unl ess the
child has not yet come into care. In such case, the Leave will
commence W thin thirty-five (35) weeks of the c¢hild's com ng
into the employee's care.

ii) where Pregnancy Leave has not been taken, an enpl oyee,
following the birth of the enployee's child or of the child
coming into the custody, care and control of the enployee for
the first tinme, maytake Parental Leave upon witten request,
provided the enployee has thirteen (13) weeks or nore of
service wth the Enployer and notifies the Employer at | east
two (2) weeks in advance of the date the |eave shall comrence.
Parental Leave shall conmence within thirty-five (35) weeks of
the child's birth or of the child comng into custody, care or
control of the enpl oyee.

c¢) Wiere the conditions of 14.03 a) and 14.03 b) i) | or

03 b)ii) are met, Pregnancy and/or Parental Leave shall be k3 m

granted for "a period of u? to twelve(12)nonths. During the first

thirty-five (35) weeks O

Pregnancy and /or Parental Leave the

enpl oyee shall b& “redited with seniority and service and may
continue to be enroled in the Benefit Plans under Article 26 of

this Agreenent with the Enployer continuing to nmake its prem um
contributions. Were the enployee is on |eave in excess of thirty-
five (35) weeks and continues to be enroled in the Benefit Pl ans,

the enpl oyee shall pay 100% of the prenmiumcost. Upon return from
Pregnancy and/or Parental Leave, the enployee shall be reinstated

to

the position the enployee nost recently held prior to the

commencenent of leave if it: still exists or to a conparable
posi tion.

K
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Article 14eaves 6f Absence (conti nued)

14.03 d) suB PLAN

iy commencing With the ratification of this Agreenment, enployees
granted Pregnancy Leave, or Parental Leave for the purpose of
adopti ng a newborn, who apply for and are in receipt of UI benefits
shal |l be entitled to receive under the terns of the approved SUB
plan a two (2) week benefit payable by the Enployer equal to 95% of
t he employee's reqgular weekly earnings as received by the enployee
prior to the commencenent of leave, and commencing with the third
week of |eave, enplqyees granted Pregnancy Leave, or Parental Leave
for the purpose o adoptin%]a.newborn, shall be entitled to
receive, under the terns of the approved SUB plan, a fifteen (15)
week benefit of $75 per week.

i) Where the enpl oyee is granted Pregnancy Leave, or Parental
Leave for the purpose of adopting a newborn, and the enpl oyee
does not qualify for the Unemployment |nsurance benefits' for
one of the follow ng reasons:

T the enployee is serving the two (2) week UL Waiting period;

11 the enpl oyee has insufficient weeks of insurable enpl oynent
to qualify for UI or,

IIT the employee's entitlenment to ur has exhaust ed,

the enployee shall be entitled to receive the benefits outlined in
14.03 (d) (i) above.

iii)  The terms and conditions of the SUB Plan include the
fol | ow ng:

» Paynments of guaranteed annual  renuneration, deferred
remuneration or severance pay benefits, are not reduced or
i ncreased by paynents received under this plan.

» The conbined, weekly rate of the uI benefit and SUB paynents
w || not exceed ninety-five percent (95%) of the enployee's
regul ar weekly earni ngs.

» Sub paynments will be financed by the Enployer. A separate
accounting will be kept on SUB paynents.

» The Enployer willinformthe Canada Enployment and | nmgration
Comm ssion of any changes in the plan wthin thirty days of the
effective date of the change.
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article 14 - lLeaves of Absence (continued)

14.04 Union Activities

a) Leave of absence shall be granted upon request to enpl oyees
el ected or appointed to represent the Union at conventions,
provided thatno nore than two (2) enpl oyees in the Bargaining Unit
shall be entitled to be absent at: any one tine. The total number
of days leave granted shall not exceed twenty (20) during a
cal endar year. The Union shall give the Employer at |east fifteen
(15) days' notice -prior to the date of commencing such | eave.
Notwithstanding the foregoing, up to five (5) employees may be
absent upon request to attend the Annual Meeting of the Provincial
Assenbly of the 0.s.S.T.F.

b) Any employee Who iselected or selected for a full-tine
position with the Union or any body with which the Union 1is
affiliated shall be granted a | eave of absence w thout pay up to
one (1) year. Such leave shall be renewed each year by the

Employer.

14.05 Leaves of Absence under Articles 14.03 and 14.04 shall be
w t hout pay and shall be subject to the following conditions:

a) Enmployees on |eave shall not accunul ate sick |eave, paid
holidays, nor annual vacation credits during the period of such
leave.

b) Except where a |eave of one (1) year or nore is approved
under 14.04 b), no posting shall be necessary for the tenporary
vacancy created while the employee i S on such |eave.

14.06 Injury-oOn-Duty | eave

An enPonee who is absent as a result of an injury incurred at
the workplace shall be granted Injury-on-Duty Leave with pay for a
period of absence to a maxi umof forty (40) working days for any
one (1) acci dent. ' Beyond forty (40) worki ng days, the Workers'
Conpensat i on Board Award shall apply. Such absence will not be
charged agai nst cunul ative sick leave and it is understood that the
provisions of 15.02 c) and 16.06 b) shall apply.

14.07 Return From Leave

Employees who have been absent on | eave for nore than 12 nonths
are not entitled to return to their former positions but shall
return to their former classifications. The employee | ast
appointed in the classification shall return to that enployee's
former classification and the process willbe repeated until the
most junior regul ar enployee is identified and converted to a
tenporary employee or termnated if there are no tenporary
positions available in that enployee's classification.
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Article 14 =~ Leaves of Absence! {(continued)

14.08 Nothing in this Collective Agreenment shall permt an enpl oyee

to claim leave of absence while on vacation, holiday, or other type
of leave.
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ARTICLE 15 - VACATIONS8 W TH PAY

15.0 1 The vacation year shall run fromJuly 1 to June 30. All
regular full-tinme employees enployed on a ten, eleven or twelve

mont h basi s shal

earn vacation with pay calculated in accordance

with the foll ow ng schedul e:

Length of Continuous Nunber of Working Days

Service as of
June 30

Less than 1 year

ﬁ/

D1 - O3 1 year or more
NPT 6 years or nore
o7-0o3 -2 7 years or nore
oR-03-3 8 years or nore
b4-02-49 years or nore
Jjo-04 10 years or nore
14 -65 19 years Or nore

Aan- o 30years or nore

of paid Annual Vacation
12 nonth 11 nonth 10 nonth

1.2% working days for each conpleted
nmont h of service

15 13.75 12.5
16 14.75 13.5
17 15.75 14.5
13 16.75 15.5
19 17.75 16.5
20 * 17.5
25 21.0 * g
30 25.0

* An 11 month employee With 10 or nore years of service
beconmes a 12 nonth enployee in accordance with Article 1.

** A 10 nmonth Custodian | in the secondary schools with 20 or
more years Of service becones a 12 nonth, enployee in
accordance with Article 1.
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Article-i1s-- _Vacatp ons W t-h pay (continued)

3.5.02 a) Al other regular enployees shall earn vacation with pay
on a pro-rated basis in accordance with their length of service.

b) Employees Who are absent due to extended illness in
excess of one hundred and twenty (120) consecutive cal endar days
shall not accumul ate vacation credits for each additional full
cal endar nonth the enpl oyee continues to be absent.

¢) Employees who are absent due to Injury' -On-Duty Leave in
excess Of one hundred and fifty (150) consecutive cal endar days
shall not accumulate vacation credits for each additional ful
cal endar nonth the enpl oyee continues to be absent.

15.03 Days not worked by enpl oyees during school Christnmas and
m d-Wnter vacation breaks, other than paid holidays, shall be
considered as part of their paid annual vacation.

15.04a) Wien preparing the annual 'vacation schedul e, which shal
be posted by May 1st each year, the Enployer shall, subject to the
Employer's right to maintain a qualified work force, give priority
of choice of dates to enployees with the greatest seniority. The
parties agree that accunul ated vacation is normally schedul ed to be
taken during the months of July and August where it is necessary to
accommodate the Employer's operational requirenents,, and that al
accumulated vacation wll be taken on or before the follow ng My
31. Once the annual vacation schedule is posted, no further
changes Wi ||l be nade except by nutual agreenent between the
Enpl oyer and the enpl oyee concer ned. Enpl oyees nmay take their
vacation in an unbroken period if the enpl oyee so desires.

~ b) The ©parties agree that, subject to operationa
requirements, custodial staff are reguired to take their
accunul ated vacation during the nmonth of July.

e¢) Wen enpl oyees are requested by the Enployer to change
their schedul ed vacation to neet operational requirenents, such
vacation may be rescheduled beyond the following May 31st wth the
approval of the appropriate Superintendent.

15.05 Enpl oyees shall be entitled to receive all pay cheques
falling due during the vacation period prior to going on vacation,
provided that at least thirty (30) cal endar days of notice is given
prior to the commencement: of l|eave in order to neet payroll
requi rements.
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Article 15 -~ Vacations Wth_pay (continued)

15.06 Enpl oyees who termnate their enploynent shall be entitled to
a proportionate paynment of wages in lieu of earned and unused
vacation credits, provided such enployees who ternminate their
enpl oyment of their own volition have provided the Enployer wth
two (2) weeks' witten notice and have continued their enTpI_olyrrent
until such termination date. In the event an enployee fails to
observe the above conditions, unless such was not reasonably
possi bl e, the enployee shall receive vacation pay in accordance
w th the Enmpl oyment Standards Act.

15.07 In the event of the death of an enployee, vacation pay
ot herwi se due to such enployee under this Article shall be payable
to the employee's estate.
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ARTICLE Jf - CLUMILATLVE gick |LLEAVE

16.01 Accunul ation of sick |eave, comrencing with the first nonth
of enploynment, is as follows:

a) Regular full-tinme and. regular part-time employees engaged on
a continuing twelve (12) month per year basi's - twenty-four (24) =74

—_—
———

days per year subject to 16.03; e

a continuing | ess than twelve (12) month per year basis - two (2)
days per nonth worked.

b) Regular full-tine and regular part-tine #enpl oyees engaged on

16.02 For the purpose of Article: 16.01(b), if an enpl oyee works
| ess than ten (10) days in any one cal endar nonth, he/she will
receive no sick leave credit for that nmonth. [If the enpl oyee works
ten (10) or nore days i n any cal endar month,he/she shall accunul ate
two (2) days' sick leave credit for that month.

16.03 Enployees in their first or last year of service shal
accunul ate sick |leave on a pro-rated basis as per Article 16.01.

16.04 All unused sick |leave at the end of August in each year shall “13
be accunul ated to the credit of each enployee. There is no maximum _..~—"""
on the number of days accunul ated. Every December 1 each enployee 249971
shal | receive a statenent of his/her sick |eave credit.

16.05 At the discretion of the appropriate Superintendent, an
enpl oyee may be requested to present a nedical certificate when
he/she has accunmul ated a total of ten (1L0)or nore days of absence
in the previous twelve-nonth period.

16.06 a) \Were anenployee is absent due to extended illness in
excess of one hundred and twenty (120) consecutive cal endar days,
the enpl oyee's sick leave credited in advance under 16.01 a) wl|
be reduced by two (2) days per nonth conmmencing with the next ful
cal endar month of absence.

b) Were anenployee is absent due to Injury-on-Duty Leave
in excess of one hundred and fifty (150) consecutive cal endar days,
the enpl oyee's sick |eave credited in advance under 16.01 a) w |
be reduced bytwo (2) days per nonth commencing with the next full
cal endar nonth of absence.

c¢) |If an enployee has used all accunul ated current sick
leave, and has anillness which carries over into a new Feriod, t he
al | onance for that new period is not credited to the enployee until
he/ she returns to work.
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Article 16 Gdnulative 8ick Leave (continued)

16.07 An enployee who joins the staff of this Board after serving
with another Imunicipality or Board which has established a sick
leave credit plan as outlined in Section 158 of the Education Act

R.S.0. 1980, shall have placed to his/her credit under the plan,

the sick |eave credits standing to his/her credit in the plan of
t he other municipality or Board.

16. 08 An enployee is eligible for sick leave with pay when he/she
i S unable to performany work because of illness or injury,' and
providedt hat :

a.) the enployee has unused accunul ated sickl eave!,

b) the employee is not on other |leave, with or wthout pay, or
under suspensi on,

c) the enployee is not eligible for benefits under Wrkers'
Conmpensation or the Enployer's L.T.D. programe.

16.09 Excessive absenteeism shall be just cause for disciplinary
action including discharge by the Enployer.
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N D e N e e e ———————

17.01 Reqular Wl \AMaelk

a) - Full time emplovees: except as provided for in article
17.05, the regular work week shall consist of five (5)
eight (8) hour days, Monday to Fri day i ncl usi ve. 2

IS S

b) é&apleveas: except as provided in article 17.05, 4 oot

the regular work week for part-tinme employees shall consi st
of not nore than five! (5) days, Monday to Friday,
I ncl usi ve.

17. 02 Requwl arl Wtk bDav: | m_e Emplovees

For full tine enployees, the regular work day shall be as
follows:

a) Bronson 8hop: for all enployees on the Miintenance Staff
at Bronson Shop, eight hours from 7:30 a.m to 12:00 noon
and 12:30 p.m to 4:00 p.m unless otherw se approved hy
the Superintendent of Plant.

b) Studentrtation: _ ei ght hours between 7:30 a.m to
4:30 p.m. (not including an unpaid one-hour |unch period).

c) Al other emplovees:

i) Day shift: one (1) eight (8) hour shift (not including
a 1/2 hour unpaid meal period) between the hours of 6:00
a.m and 4:00 p.m

ii) Sftlernoodf _.1._ - one (1) eight (8) hour shift (including
a 1/2 hour paid neal period) between the hours of 3:00
p.m and 12:00 mdnight. On a trial basis';, for the term
of this Agreenent, alternate hours nmay be approved where
an enpl oyee requests in witing that his/her shift be
schedul ed to commence earlier than 3:00 p.m \Were such
a request | S received, subj ect to operational
requirements, a tenporary shift at his/her present
| ocation, may be established follow ng consultation with
t he employee. Such schedules nmay be reviewed fromtine
to tine.
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Article 17 - Hours of wWork (continued)

17.03 Part-time¥rk Dav: Employees
For part-tinme enployees, the regular work day shall be as
fol | ows:
4124 a) Custodians category | - Secondary

P

1

Hours of Work: The hours of work will be 5.5 hours per day,
between the hours of 6:30 a.m and 7:00 p.m unless otherw se
agreed t 0 between the parties. The scheduling of the hours of

work shall be arrangeda within each Centre.

Wrk Schedul e: The work schedul e shall end June 24, 1994,
coincident with the end of the school year and shall comence
August 22, 1994, two (2) weeks before the start of the next
school year.

b) Custodians category | - Elementary
Hours of Work: The hours of work will be 3.75 hours per day,
bet ween the hours of 7:00 a.m and 6:00 p.m. unl ess ot herw se
agreed to between the parties. The scheduling of the hours of
work shall bearranged wi thin each Centre,

Wrk schedule: The 1993-94 work schedul e shall end June 30,
1994 and shall conmmence August 2, 1994,

() Job Sharing

(i) Day Shift: not fewer than four (4) hours, and not nore
t han eight (8) hours, between 6:00 a.m and 4:00 p. m
Where the regular day shift is nore than four (4)
hours, there shall be an unpaid 1/2 hour neal period.

(i) Afternnan, Shift* not fewer than four (4) hours, and
not more than eight (8) hours, between 3:00 p.m. and
12:00 mdnight. \Were the regular afternoon shift is
more than four (4) hours, there shall be a paid 1/2
hour meal peri od. On a trial basis, for the term of
this Agreenent, alternate hours nmay be approved where!
an enpl oyee requests in witing that his/her shift be
schedul ed to commence earlier than 3:00 p.m Wher e
such a request is received, subject to operational
requirements, a temporary shift at his/her present
location, nay be established following consul tation
with the employee. Such schedul es may be reviewed from
time to tine.
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Article a7 - Hours _of._ WOrk  (continued)
17.04 Reqular Shift

a) Unless expressly provided for el sewhere in this agreenent,
the regul ar shift for all classifications shall be the day

shift .
b) Lust odilan , the Enployer may establish a regular
afternoon shift for the Custodian Il classification.

¢) Custodian || (Floater) : the regular shift; for Custodian |
(Floater) positions shall be the day shift. Wher e
afternoon shift or Saturday shift absences require the
assi gnnent of Custodian || (FloatersL, t he Enpl oyer na
select Custodian Il Floaters for a change of shift wt
twenty-four (24) hours notice where possible. The senior
Fl oater enployee in each Centre shall be assigned to the
afternoon shift.

d) Lushodean |V Replacement Castodianss h i f t f o r
Cust odi an |V Replacement Custodi ans shall be the day shift.
Where required by unusual operational exigencies or
emergency conditions, the nost junior Replacenent Custodian
may be assigned tenporarily to an afternoon shift where the
enpl oyee has been given twenty-four (24) hours notice that
a change in shift 'I's required.

17.05 Reqular Saturday Shift; for regular full tinme enployees, the
Saturday Shift shall be ei ght (8) hours, between the hours of 8:00
a.m. and 5:00 p.m (including a 1/2 hour paid neal period). The
Employer may establish up to two (2) Custodian Il positions in each
building within the Centre!. The Saturday shift positions within
each Centre wll be filled by the nost junior Custodian Il 's in the
Centre, who have conpleted their probationary period, unless a nore
seni or custodian || nakes a witten request to be transferred to
one of the saturday shift positions. The Saturday Shift hours will
be prorated for regular part-tinme employees.
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Article 17- Hours of Wrk (continued)

17.06 Shift Preniltns

a) - Afternoon Shift: Custodian, Category Il enployees paid at
level iv) of the Custodian 2 salary scale are eligible for

uﬁyg an afternoon hourly shift allowance of $. 25per hour for
/ﬁ%;uJ each straight time hour worked on a regularly Schedul ed
W7 afternoon shift.
b) Saturday Shift: an enployee assigned to -work the Saturday
Wk shift as part of the emplo%ee's regul ar work week shal |l be
,igiﬂo paid $.70 per hour for each regular hour worked.
I

c) The premuns in a) and b) above shall not be included in an
enﬁloyee's basic salary for the purpose of calculating any
ot her entitlement under this agreenent, such as , overtine,
vacation pay, sick leave or other |eave with pay.

17.07 Emergency Conditions

Shift starting and conpletion tinmes may be subject to changes
as d_rgquired by unusual  operation exigencies and energency
condi tions,,

17.08 Days of Rest

Employees' days of rest, whenever possible, shall be on a
consecutl ve basis.

17.09 School Vacations

a) During the school vacation periods, Summer Break, Christnas
Break and March Break, subject to operational requirenents,
t he Enpl oyer may el ect to suspend the afternoon shift and
325}9” the enpl oyees,, who are scheduled to work, to the day
shift.

b) Wen an enployee is not required to work the Afternoon Shift
under 17.09 a) but is required to work a nodified Day Shift
which continues aft er 4p.m, the enployee will be eligible
for the Afternoon Shift prem um provided under 17.06 a) for
each full hour worked after 3:00 p.m, subject to the
conditions specified in 17.06 c) .
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Article 17 - Hours of Wrk (continued)

17.10 Prof essi onal Devel opnent Davs

Were a cafeteria is not scheduled to be in service on a
Professional Devel opment Day and the operational requirenents in
the school permt, the cafeteria staff in that school may elect to
take a day of paid vacation | eave or a day of |eave w thout pay.

17. 11 Prorating of Benefits

a) Full-time enpl oyees working other than the regular work

week described in 17.01 a) shall. be eligible for vacation,
- sick | eave, paid _helidays, on a prorated basis, and under
' no circumstances shall such enpl oyees be eI|g|bIe for
vacation, sick leave or paid holidays in excess of those

which apply to an enpl oyee working a regular work week.

v) Enployees working an irregular work week shall be eligible
for overtime pay, as agreed to by the Employer and the
enpl oyee, provided under no circumstances shall this result
In a benefit in excess of that which applies to an enpl oyee
wor ki ng a regul ar work week.

_ e) Regular part-tine enployees shaII be subject: to the above
O a prorated basig. T -

‘,?7 \?A(;}é/

//
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ART| Cl EROLIDAYSPAND | - -

18.0:1 The following will be recognized as paid holidays to be
paid for at the regular rates:

New Year's Day Cvic Holiday §;§W?
Good Fri day Labour Day "0
East er Monday Thanksgiving Day

Queen' s Birthday Chri st mas Day

Dom ni on Day Boxing Day

The second half of the regular work day or shift inmediately
preceding Christmas Day and New Year's Day, provided the enpl oyee

s not absent without authority on the first half of those days or
shifts.

Any ot her day, including Renenbrance Day, if proclainmed as a
school holiday bythe Mnistry of Education or the Employer.

18.02a) A twelve nonth enployee will be paid for a holiday under
this Article provi ded the employee:

i) worked the |ast schedul ed working day before and the
first schedul ed working day after such holiday if the
enpl oyee was schedul ed to work, unless the enpl oyee was
excused by the Enployer; and,

ii) is on the active payroll of the Enployer.

b) Cafeteria and Custodian | staff who are enployed on a 10-
nmonth or 1l-month basis and whose work schedule termnates prior to
the July 1 Holiday or commences after the c¢ivic Holiday shall on
be paid for the holidays which fall within their normal wor
schedul e as established by past practice, or as established by this
A%reenent, and subject to the conditions of 18.02(a)i) and ii)
above

18.03 Wien any of the said holidays falls on a Saturday or Sunday,
t he Employer shall have the choice of granting an alternative day
off with pay, or an additional day's pay.

18.04 A member of the regular staff will be given an alternative
holiday on a day approved by the Superintendent of Plant should any
of the above holidays fall. on an enpl oyee's day of rest when the
enpl oyee is not required to work by reason of shift work.
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Article Paid Holidays (conti nued)

18.05 The Enpl oyer may cancel the observance of Boxing Day and
designate another day or days in lieu thereof, should the days of
the week on which Christmas and New Year's Day fall, make a
different arrangement during the Christnmas holiday period nore
suitable.

18.06 Enpl oyees who are required to work on a procl ai ned holiday
will be paid for each hour worked, an anount not |ess than triple
ti me and one-half the employee's regular rate. The Employer will
make every effort to ensure that enployees have time off,
particularly on Christmas and New Year's Day.

3=
>
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19.01 An enpl oyee who has conpleted a m ninmumof ten (10) years
continuous service with the Enpl oyer since the last date of hire
and who retired for any of the follow ng reasons shall be entitled
to a sick Leave Gratuity Allowance cal cul ated in accordance with

19.03:
(a) Death:
(b) Pernmanent disability as defined by o.M.E.R.S.;
(c) Beconming eligible for a pension as defined by 0.M.E.R.S.

(upon subm ssion of proof that pension paynments will commence
wthin two (2) nonths of termnation).

. , . be.
(d) is 55 years of age or greater at the time of retirenment and Zﬁé“'

elects to defer their pension benefits until a later
date.

NOTE: Part-time enpl oyees who do not participate in 0O.M.E.R.S. may
qualify for a gratuity:

1) upon subm ssion of proof of permanent disability as
determ ned by the Canada Pension Plan, or;

2 )yif the enployee is age 55 or greater and gives
notification of retirement.

19.02 Enployees in the cafeteria services under the forner
Collegiate Institute Board who retire at age sixty-five (65) (or if
the employee continues wth the Board past the age of sixty-five
(65), on retirement) , wll be paid half of the accumul ated sick
leave. This paynent will be made in a lunp sumon the basis of the
employee's yearly salary at retirenent. | culations will be on a
20-day month basis, W th a limit of 120 days' pay (six nonths'

salary) .

"

\

_lf
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Articlle 19 = % ck Leave-gratuity (conti nued)

19.03 The anmount of the said gratuity shall be cal cul ated as
foll ows:

a) Enployees on a ten (10) nonth basis:

No. of Years Service Accunul ated Sick Leave
J0/mX. - - X *Q?larv X Max. 200 davys)
20 200

b) Enployees on a twelve (12) nonth basis:

No. of Years Service Accurmul ated Sick Leave
(Max. 20) X *Salary X (Max. 250 days)
20 2 250

* Sal ary shall be defined as the salary rate paid to the enpl oyee by
t he Employer on the |ast day worked.

19.04 The said gratuity as herein provided may be paid in the nonth
followng the nonth of retirement, provided the enployee has notified the
Employer of his/her intention to retire in Decenber of the year preceding
the year of retirement. Failure to so notify the Enployer may result in
t he gratuity paynent being del ayed until January of the year follow ng
retirement. If termnation of the enploynent is because of death,
paynment shall be nmade to the employee's estate.

19.05 Sick |eave accunulated in the service of another Board other than
t he Boards amalgamated under The Qtawa Board of Education will not be
consi der ed.

19.06 Except as covered by other regulations as herein contained, when an
employee resigns and | eaves the employ of the Board, then i s re-engaged
by the Board, such enployee is tobe regarded as a new enpl oyee for Sick
Leave Gatuity benefits, except- as under the provisions of Article 19.907.

19.07 When an enpl oyee resigns fromthe staff to attend a university and
immediately after conpletion of the university course i S re-engaged by
the Board, such enployee's service with the Board prior to such
resignation shall be treated as part of the continuous service wth the

Board.
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Article 19 - 8ick lLeave Gratuity (continued)

19.08 When the enployee retires to enter the enploy of another
municipality or local Board Whi ch has established a sick | eave credit
plan to which the enployee is entitled under Section 158 of the Education
Act, R.S.0. 1980, to transfer his/her credit, he/she shall not be paid
under this schene.

19.09 care and Maintenance staff, who were hired prior to January 1st,
1970, on the staff of the former Collegiate Institute Board of Qtawa,
mj:“ continue under arrangenents in respect to sick |leave gratuity as
foll ows:

At the age of sixty--five (65), and on retirement, (or if the enployee
continues with the Board, past the age of 65, on retirenment) half of the
accumulated sick | eave to the credit of the enpl oyee be ﬁa|d to him
This paynent is to benade in a lump sumon the basis of the enployee's
yearly salary on retirement, and the calculation to be made with a limt
of 120 days' pay (six (6) nonths" salary).



42

ARTICLE 20 - TRAVEL ALLOWANCE PLAN

20.01 All enpl oyees who are authorized to use their vehicles on the
Enmpl oyer's business nay claimrei nbursenent at the rate determ ned by the
Empl oyer for all staff.

20.02 Gainms for reinmbursenent must be nmade on the form provided, wth
the total kil onetres for each half-day period shown separately.

20.03 claims for reinbursenent for parking fees (except parking neters)
must be supported by vouchers. Parking fees at the normal place of
enpl oynent are not to be clained.

20.04 Regular full-time or part-tine enpl oyees of the MacSkimming Nat ural
Sci ence School who drive fromor through the City of Qtawa on their way
to work are to be compensated at the rate to be determned by the
Enpl oyer for all kilometres actually travelledfromthe boundary of the
Cty of Gtawa (maximum di stance of twenty-seven decimal four (27.4)
Igilorretres) W th such conpensation to be limted to one round trip per
ay.

20.05 Employees Will not Dbe reinbursed for kilonetres incurred in
travel l'ing between their residence and place of enploynent, except as
provided in Article 20.04.
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ARTI CLE 21 - OQJ/ERTLME

21.01 Definitions:

overtime i s defined as authorized work in excess of the individual's
regul ar scheduled daily or weekly hours and which is conpensated at
premum rates as follows:

a) "time and one half" is 1-1/2 times the straight tinme hourly rate
as specified in Appendi x A

b) Mdouble time"is twice the straight tine hourly rate as specified
I n Appendi x A

c¢) Mcall hack" is when an employee is recalled to work overtime that
has not been schedul ed in advance, and does not apply to an
employee replacing an absent enpl oyee.

21.02 a) Overtinme shall be voluntary except in emergency situations such %€_
as flood, fire, adverse weather conditions, or other crises d|srupt|ng“:”
t he Enpl oyer's normal operations or whi ch may be damaging to the
Enpl oyer 's property and prem ses.

b) oOvertime Wi ll be distributed as equitably as operational
requirenents permt anong the qualified enployees eligible for such
overtime: within the work group or location; or, 1f necessary, wthin the
work group or (centre,, An enployee declining to work overtime shall be
deemed to have worked in the recording of overtine distribution anong the
eligible enployees.

21.03 Overtime shall be conpensated for at the rate of tine and one-half

the straight tine rate for those hours worked in excess of the nornal
daily or weekly hours and at the rate of double the straight ting rate

for all hours worked on Sunday. Not hing "in n this Collective Agreenent 274
shal | pernit the pyramiding of overtine for any hours so worked. u?swm
21.04 Employees may Substitute tine off in [ieu of overtime worked, when
nutual |y agreeable. Time off shall be on the same basis as the overtime ¢ 1

was earned and shall be scheduled at the discretion of the Enpl oyer. ’ )

2 1.05 Employees shall be allowed a paid rest period of fifteen (15)
m nut es during each three (3) hours of overtime.

21.06 An enployee who is called back and required to work outside his/her
regul ar working hours shall be paid for a minimum of three (3) hours at
the overt imerate.
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article 21 - Overtine (continued)

21.07 An enpl oyee who is schedul ed to work overtine and who has not been
notified not to report for overtine work shall be paid for a minimum of
three (3) hours at the overtine rate.

21.08 An enployee who is required to work in excess of eight (8) hours of
41e.overtine in any one twenty-four (24) hour period shall be paid for each
/additional overtime hour worked in excess of the initial eight (8)
%+ overtime hours within the sanme twenty-four (24) hour period at the same
rate of double the straight tine rate, on the condition that:

a) 1in conputing the anmount of overtimeto be paid, there shall be no
pyram ding permtted of any hours so worked or of the rates to be
appl i ed. In the event that the enployee is eligible for a higher
overtime premumrate, the higher overtinme premium rate shall be applied;

b) no overtime rates shall apply for any regularly schedul ed hours
of work;

¢) where the overtine period extends beyond twenty-four (24)
conti nuous and uninterrupted hours or where the overtine has been
interrupted W thin a given twent K-four (24) hour Beri od and the final
period of overtime at which timethe prem um of double the straight time
rate is being applied extends beyond the established twenty-four (24)
hour period, the additional hours overtime worked on a continuous and
uni nterrupted basis shall continue to be paid at the prem um of double
the straight tinme hourly rate.

21.09 An enpl oyee who is required to check a school building as part of
hi s/ her regular duties attimes when the school is closed, mayclaimfor
a reasonable anount of tinme spent in delay in gaining access tothe
prem ses due to snow bl ockage.

21.10a) Wen an enpl oyee works overtine in excess of three (3) hours
imedi ately following the employee's normal shift, the enployee shall
receive a meal allowance Of $7.50 m ninmum or such other rate as set by

ZAo-the Enpl oyer for all staff.
o7

o\? b) Wien an enpl oyee works overtime in excess of three (3) hours
immediately before the!l enployee's nornal shift, the enpl oyee shall
receive a neal allowance of $2.50.

21.11 No overtime and call-back work shall be perforned w thout the
approval of an authorized person,,
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Article 22 = Overtime (continued)

21.12 At the witten request of the Employer, Category 2 b) Burner
Mechanics will make themselves available on a rotating twenty-four (24)
hour standby basis throughout the peak heating season, conmencing the
first week of Decenber, through and including the first week of March
each year. \Wuere the enployees are called back outside their schedul ed
hours” of work, the enpl oyees shall be paid the overtime rates prescribed

in this Agreement. ;%§/
. . R
For each week., Mnday to sunday inclusive, that the enployee is on
stand-by, the employee will. be paid the equivalent of one (1) day's pay

at their regular rate, or time off at a time to be nutually agreed upon
with the enployee's supervisor. The standby schedule will be assigned
foll owi ng discussion wth the enpl oyees concerned.

21.13 Overtinme worked during the nonth of June shall be paid no |ater
than July.
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ARTICLE 22 = CLOTHI NG

22.01 Student Transportation Category 1 shall be provided with the
following articles of uniform:

a) On appointnent and each second year thereafter:-

1 pair winter trousers 2 ties
3 shirts 1 cap
1 jacket 1 overcoat

b) After the first year of employment and each succeedi ng second year
thereafter:-

1 pair sunmer weight trousers 2 ties
3 shirts

22.02 Two (2) pairs of coveralls and two (2) pairs of working gloves wll
be provided to the Chief Custodian in each school as required for the use
of enployees in the cleaning of heating equi pment as well as enpl oyees at
t he Bronson Shop classified as cCategoryl - Plunber and Category 3 -
Burner Mechanic. Coveralls and gloves Wil beavail able to employees; at
the Bronson Shop classified as Category 5 - Tradeshel per, Category 6 -
Truck Driver (to a maxi mum of seven (7) enpl oyees) and Category 7 -
Labourer (Building and Maintenance) . Coveralls and gloves will al so be
available to the Assistant to the Qutdoor Education Technician at the
MacSkimming Natural Science School. A supply of rubber boots and rain
gear will be nmintai ned inthe Bronson Shop. Painters' pants wll be
made available to Category 4 - Painters.

22.03 Each bus driver (Student Transportation Category 2) employed on a
regul ar basis wll be provided with the following articles of uniform

a) On appointnent and each second year thereafter:-
1 winter jacket

b) After the first year of enploynment and each succeedi ng second year
thereafter: -

1 summer | acket 2 pairs summer slacks

22.04 Each regul ar custodian Cat e%ory 1 (Part-tinme Caretaker) wll be
provided with two (2) working snocks.

22.05 Each Cafeteria Worker will be provided with two (2) worki ng snocks
as required.
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22.06a,) Each regular Custodian 2 and above and each regul ar enpl oyee in
the Maintenance Departnent and the MacSkimming Natural Science School
shall be issued a uniform

_b) The Labhour-Management Committee shall neet to deternine the
design and tim ng of the issuing of the uniforns which shall be on the
basis of three (3) shirts and two (2) pairs of pants. The Committee will
al so discuss the! issuing of simlar uniforns to enployees in Student
Transportation in place of the provisions in Articles 22.01 and 22.03.

22.07 All enployees who are issued unifornms shall be required to wear
such. unifornms when at: work. All uniforns are to be cleaned and
mai ntai ned by the enployee.
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A R T |.- GoBLSEGRITY23 =,

23.01 No regular full-tinme or part-tine enpl oyee who attains nine (9) or
nore years of seniority shall be laid off by the Enpl oyer.

23.02 The Enployer agrees that no enployee with seniority will be laid
off, or have their normal hours of work reduced as a result of the
contracting out of part of the Enployer's operations. Enployees whose
dufles are affected by contracting out shall not suffer any |oss of
sal ary T

23.03 The Enpl oyer agrees that any furtherance of contracting out of work
relative to the transportation of students and cafeteria services,
currently performed by enployees in the Bargaining Unit, shall only be as
aresult of normal attrition due to retirenents, resignations, or ot her
term nations of enployees.

23.04 In the event of the closure of any schools, the Enployer agrees to
implement the Belcourt/sir Wilfrid Laurier systeWIOf using term
appoi ntments. The parties agree that a termenployee is neither a casual
or tenporary enployee. For further and future clarification, the
operating guidelines wll be referred to the Labour-Managenent Commi t t ee.

23.05 Technological Chance

a) The Enployer agrees to discuss with the Union through the Labour-
Management Cocperation Committee, significant technol ogical changes
involving the introduction of new automated equipnent, whi ch
significantly reduces the nunber of enployees W thin the Bargalnlng Uni t.

Discussions will normally be scheduled prior to the introduction of

such new equipment.

b) Employees Who are displaced or whose duties are significantly
affected as a 'direct result of the introduction of such new automated
equipment, shall be reassigned, retrained, counselled or such other

measures as nay be required. In the event of downward reclassification,
such employees shall suffer no reduction in their regular earnings.

A wd k. A5
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24 .01 Enployees who termnate their enploynent on a voluntary basis are
required to give notice of termnation inwiting at [east two (2) weeks
I n advance of their |ast day of work.

24.02 Seniority shall cease and the enploynent relationship shall be
consi dered term nated when an enpl oyee:

a)

b)

c)

d)

e)

)

4. 9

h)

term nates his/her enploynent for any reason, or

is discharged and not reinstated through the Gievance or
Arbitration procedures, or

fails to return from leave of absence unless such failure to
return is proven to the satisfaction of the Enployer to be due to
causes beyond the employee's control, or

is absent fromwork w thout permssion and w thout cause for nore
than three (3) consecutive working days, or

fails to notify the Enployer of his/her intention to return to
work after a lay-off wthin five ($) cal endar days after having
been notified of recall by registered mail to the |ast address of
the employee of which the Enployer has record, unless such
failure is proven to the satisfaction of the Enployer to be due
to causes beyond the enployee's control. An enplo%ee S
responsi bl e for advising the Employer in witing of his/her
address fromtinme to tine while he/she is on lay-off, or

fails to return to work within fourteen (14) cal endar days
follow ng the date he/she notified the Employer of his/her
intention to return to work as in (e) of this aArticle, or

is laid off for a -period longer than twelve (12) consecutive
nont hs, or - N0 At A

is retired at the regular retirenent age.
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ARTICLE 25 - SUPPLEMENTARY PENSION PLANS

25.01 The follow ng regul ati on applies to:

a) Part-time caretakers who were enployees of the collegiate
Institute Board of OQttawa prior to January 1, 1970,

and
b) Part-tinme caretakers who were enployees of the Gtawa Public
School Board prior to January 1, 1970, and who are still in the
4“Lk enpl oy of The Otawa Board of Education: paynents to conmence

upon retirenment after January 1, 1975

1) That a part-tine caretaker who has completed twenty (20)
consecutive years of service and has reached the age of sixty-five (65)
years Or nore shall, on his/her termination of enploynent be granted a
pension by The O tawa Board of Education of $50.00 per nonth.

2) That, iif a part-time caretaker has reached the age of
sixty-five (65) years and has terminated his/her enployment with the
Board and has not conpleted twenty (20) consecutive years of service with
the Board, the pension shall beconputed and determ ned as set forth
below. In no event, however, wll a pension bepaid by the Board if the
years Of service for any enployee is less than ten (10) years.

20 consecutive years of service or nore -- $50.00 per nonth
19 consecutive years of service or nore -- $47.50 per nonth
18 consecutive years of service or nore -- $45.00 per nonth
17 consecutive years of service or nore -- $42.50 per nonth
16 consecutive years of service or nore -- $40.00 per nonth
15 consecutive years of service or nore -- $37.50 per nonth

10 consecutive years of sexrvice or nore -- $25.00 per nonth
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ARTICLE - EMPLOYEE BENEFITS

O.M.E.R.8.

26.01 The Enployer Shall continue to participate in the Ontari o Municipal
Employees Retirement System ("0.M.E.R.S.") subject to the provisions of
the Ontario Minicipal Enployees' Retirement System Act ("Act") and the
reqgulations nade under it ("Regulations") .

26.02 The O0.M.E.R.S. Supplenentary Plan is incorporated to apply to all
eligible enployees.

Reqular Full -Tine Emplovees

26.03 ag Life Insurance Plan (Conpul sory to new and existing enroled

nembers “10 L g res
,/; ITO -—6%,(;,
€onpul sory The life Insurance Plan wll provide $45,000
conmpul sory cover age. The Employer will pay 100% of the CompulsSory
coverage . -
Optional An additional $50,000 of optional coverage wll be

made available to enployees, subject to the conditions of the carrier, in
packages of $10,000 each with the enpl oyee payi ng one hundred percent
(100%) of the prem um cost. Conmmenci ng three (3) nonths following the
date of final ratification, the Optional Life Insurance Plan wll be
amended to provide up to $120,000 of optional insurance, in packages of
$30,000 each to a maxi num of four (4) packages. Subj ect to the
conditions of the carrier the optional insurance will be made avail able
to enpl oyees with the enployee paying one hundred percent (100%) of the
prem um cost. Enployees currently enroled in the optional insurance plan
will not be required to anend their current coverage to conformwth the
new formul a. Employees requesting an increase in their optional
insurance to higher bands may be required to submt to a nedical
exam nati on.

b) Lond T e r m Disability InsubPbase(Conpulsory to new and
exi sting enroled members)

jp/é% Cost shiaring shall be 80% by the Enpl oyer, 20% by the employee.
9 .
¢ ¢) Extended Medigal Lnsurance Plan (Optional)

/1 T

o ~The Extendl ed Heal th Insurance Plan will include Vision Care. The
o Vi sion care provision will reinburse up to $150 per insured, per twenty-

four (24) nonth period, for vision correction |lenses and frames or

, contact | enses, which were prescribed by a Iicensed optonetrist or
124~ ophthalmologist. Effective three nonths follow ng the date of final
~“n> ratification, the Vision Care provision will be amended to reinburse up

to $175 per insured, per 24 nonth period, under the conditions specified
above. Cost sharing shall be 90% by the Enployer, 10% by the enpl oyee.

106 109
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Article 26 Employee Benefits (continued)

]

—’]g;‘,.f d) Sem -Private Hospital |Insurance Plan (Optional)
0
\

“p¢

2

Cost sharing shall bek_.9’0~%_Mbﬁy the Enpl oyer, 10% by the enpl oyee.

e) Dental Plan (Conpulsory for all new enpl oyees and existing
enroled enpl oyees, unless covered by a spouse or by paynent through
anot her group.)

The Dental Plan will be a basic plan equivalent to the Blue Cross
Dental Plan Nunmber 9 and will provide for the 1991 o0.D.aA. Schedul e of
Fees. The Dental Plan shall al so provide for 50% co-insurance fcr Mjor
Restorative Services -~ ($1,000 annual nmaximum per insured person).
Ef fective three (3) nonths following the date of final ratification, the
Dental Plan will be anmended to provide for the 1993 0.D.a. Schedul e of
Fees. B

2o
1L Cost sharing shall be 70% by the Enpl oyer, 30% by the enpl oyee.
- TSR

Reqular Part-time Emplovees

26.04 Regul ar part-tinme enpl oyees shall be eligible to participate in the
following health and wel fare plans provi déd the €npl oyee i s enroled in
such. plans and subject to the terms and conditions of the respective
carriers of such plans:

'11@,7” a) Life Insurance Plan (Conpul sory)
Compulsory The Life Insurance Plan will provide $25,000,
conpul sory coverage. The Enployer will pay 100% of the prem um cost.

Optional An additional $50,000 of optional coverage will be made
avai l able to enpl oyees subject to the conditions of the carrier, in
packages Of $10,000 each with the enpl oyee payi ng one hundred percent
(100%) of the prem um cost. Commencing three (3) nonths follow ng the
date of final ratification, the Optional Life Insurance Plan will be
amended to provide up to $120,000 of optional insurance, in packages of
$30,000 each to a maxi num of four (4) packages. Subject to the
conditions of the carrier the optional insurance will be made avail abl e
to enployees with the enpl oyee paying one hundred percent (100%) of the
prem um cost. Employees currently enroled in the optional insurance plan
will not be required to anend their current coverage to conformwth the
new formula.  Employees requesting an increase in their optional
I nsurance to higher bands may be required to submt to a nedical
examination.
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Ar t i cl|l e Employee Benefits (continued)

26.04 b) Extended Medical | nsurance Plan (Optional)

The Extended Health Insurance Plan will include Vision Care. The
Vision Care provision will reinburse up to $150 per insured, per twenty-
four (24) nonth period, for vision correction |enses and franmes or
contact lenses, which were prescribed by a licensed optonetrist or
ophthalmologist. Effective three nonths follow ng the date of final
ratification, the Vision Care provision will be amended to rei nburse up
tg $175 per insured, per 24 nonth period, under the conditions specified
above

Cost sharing shall be pro-rated as foll ows:
Nunber of Regul ar Schedul ed

- - _-Weekly H o u r s X 90% of premum = Enployer's
40 Shar e

The bal ance of the premium shall be paid by the enployee.
¢) Senm-Private Hospital Insurance Plan (Qptionail)
Cost sharing shall be pro-rated as foll ows:
Nunber of Regul ar Schedul ed

- - - WedklvOo U r s X 90% of prem um = Enpl oyer's
40 Share

The balance of the prem um shall be paid by the enpl oyee.

d) Denf-al Plan (Conpulsory for all new enployees and existing
enroled enpl oyees unless covered by a spouse or by paynent
t hrough anot her group.)

The Dental Plan will be a basic plan equivalent to the Blue Cross;
Dental Plan Nunber 9 and will provide for the 1991 o0.D.A. Schedul e of
Fees. The Dental Plan shall also provide for 50% co-insurance for Mjor
Restorative Services = ($1,000 annual rmaxi mum per insured person).
Effective three (3) nonths follow ng the date of final ratification, the
Dental Plan will be anmended to provide for the 1993 0.D.A. Schedul e of
Fees.

Cost sharing shall be pro-rated as foll ows:
Nunber of Regul ar Schedul ed

- - - Weekly Hours - X 70% of premum = Enployer
40 Shar e

The bal ance of the prem um shall be paid by the enpl oyee.
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ARTICLE 27 JoB cr.AssIFICcATIONS AND WAGE: SCHEDULES

27.01 As outlined in Appendix ®"a" attached hereto and forming part of
this Agreenent.
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ARTICLE 28 = NOTICE OF DISCIPLINE OR DISCHARGE
28.01a) In the event an enpl oyee who has conpl eted the Probationary
period is to be disciplined or discharged by the Enployer, such notice of
di sci pline or discharge fromthe Enployer shall be in witing to the
enmpl oyee concerned, wWith a copy mailed to the Union.

~ b) Such an enployee has a right to be acconpanied and advi sed by
a Union Representative during a neeting with the Enployer which wll
result in a witten notice of discipline or discharge.

¢) The Employer shall advise the employee of his/her right and
shal | adjourn the nmeeting, if necessary, to pernit the attendance of a
Uni on Representative.

d) The notice shall set forth reasons for such discipline or
di scharge, and shall be sent within fifteen (15) working days after the
date of the alleged infraction, or of its comng to the attention of the
Employer, or of the date of the culmnating incident, or latest source of
dissatisfaction. Nothing shall prevent the Employer fromrelying on
earlier performance, or infractions, counselling or verbal reprimands to
substanti ate the notice herein referred to.

e) The enployee shall have the right to respond in witing to such
notice of discipline or discharge. Such response shall be placed in the
personnel file of the enployee,

28.02 No matter of discipline shall be brought forward at any grievance
or subsequent arbitration if it has not occurred during the previous
twel ve (12) nonth period, except 'that in the event a serious breach of
discipline has occurred in or during the previous twelve (12) nonth
period, an employee's conplete record may be brought forward for review
at such grievance, or subsequent arbitration. "r’

28.03 No matter of discipline shall be considered in any promotion
procedure if it has not occurred during the previous three (3) year
period, except that in the event a serious breach of discipline” has
occurred in or. during the previous four (4) year period, an enployee's
complete record may be brought forward for review

28.04 Upon written request by an enployee, the personnel file or the
working file of that enployee will be nmade available twi ce per year for
the enployee's examination in the presence of an authorized
representative of the Employer.
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ARTICLE 29 = EMPLOYEE' S WORKING omrHER Cl ASS| FI CATI ONS

29.01 An enpl oyee required by the Enployer to tenmporarily work: in a
hi gher rated classification shall continue to receive his/her normal rate
of pay until he/she works in the higher rated classification for nore
than three (3) consecutive work days. If the tenporary work in the
hi gher rated classification continues for nore than the period of three
(3) days, the employee shall receive the higher wage rate from the
begi nni ng of the period.

Cust odi an Category III, Relieving Caretaker enployees shall not be
eligible for the higher wage rate until such a tenporary assignnent
exceeds thirty (30) consecutive working days.

29.02 Employees tenForarin required to performwork in a lower rated job
classification shall not have the wage rate reduced while working in the
| oner job classification.

29.03 Notwithstanding the provisions of Article 21, Overtinme, where an
enpl oyee is tenporarily assigned to a higher rated classification and the
duties of the position require the employee to work in excess of the
enmpl oyee 's regul ar scheduled daily or weekly hours but not nore than the
regular scheduled daily or weekly hours for the higher Trated
classification, the employee will be paid for all hours worked within the
regular scheduled daily or weekly hours for the higher rated
classification, the straight time hourly rate applicable to the enployee
as determined in Article 29. Wiere the enployee is required to work in
excess of the regular scheduled daily or weekly hours for the higher
rated classification,, the enployee will be paid the appropriate overtinme
prem um cal cul ated on the applicable hourly rate as determned in Article
29.
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S0TICLE = BULLETIN BOARDS

30.01 Enployer to provide suitable bulletin boards for posting notices of
interest to Uni on nenbers.
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ARTICLE -31 -| ADDI T1 ONAL ALLOWANCES

31.01 Allowances pai d t 0 employees under the provisions of Appendi x “a",
Part 2, paragraphs 1 and 2, shall be included in their regular wage rate
for the purpose of cal cul ati ng overtine payments.
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2z
1
ARTICLE 32 - PERSONS OUTSIDE THE BARGAINING UNI T

32 .01 No person outside the Bargaining Unit who supervises enpl oyees
within the Bargaining Unit shall performwork normally perforned by
employees in t he Bargaining Unit, except in energency situations such as
flood, fire, adverse weather conditions, or other crises disrupting the

Employer's normal operations or danagi ng to the Employer's property and
premises.
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33.01 Upon approval of the appropriate Superintendent, a Principal, or
other Enployer designate, officers or representatives of the Union shall
be allowed to visit the prem ses of the Enployer at such tines as
enpl oyees are working, in order to ensure the terns of this Agreenent are

being iinplemented. Approval for such visits shall not be unreasonably
withheld.
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«TICLE 34 =~ GENERAL

34.01 Every enployee in the Bargaining 'Unit shall receive a copy of this
Agreenment within sixty (60) days of signing or as soon thereafter as
possi bl e. The Enpl oyer shall have sufficient copies of the Agreenent
printed, the cost to be borne by the Enployer who shall have the right to
establish format and quality.

34 . 02 Where a noun, pronoun or adjective indicating gender or sex is used
throughout this Agreenment or Appendi ces attached hereto and form ng part
of this Agreenent, the other gender or sex shall be equally included
unl ess specifically excl uded.

34 .03 \Wiere the term ‘appropriate Superintendent’ has been used
throughout this Agreenment, it shall nean the Superintendent of Plant or
in the case of cafeteria workers, the Superintendent of Business and
Fi nance.

34.04a) The Enployer agrees that, subject to the provisions of this
Article 34, an enployee charged with a crimnal or statutory offence
because of acts done In the performance in good faith of the employee's
assigned duties and who is finally acquitted or where the charges are
wi t hdrawn the enpl oyee shall be indemified for the necessary and
reasonable |egal costs incurred in the defence of such charges.

Not wi t hstanding the above, in the event that an enployee is charged with
a statutory offence in a driving related incident while in the
performance in good faith of the enployee's assigned duties and who is
finally acquitted in the defence of such charges, indemification for
| egal and related costs shall be to a maxi mum of five hundred dollars
($500) . This shall not include legal costs arising from grievance
arbitration under the Collective Agreenent.

b) Notw thstanding clause 34.05 a) the Employer nmay refuse paynent
ot herw se authorized under clause a) above where the actions of the
enpl oyee from which the charges arose were the result of the employee's
negl igence or m sconduct.

c¢) Were the employee is a defendant in a civil action for damages
because of acts done in the attenpted performance in good faith of
his/her duties the enployee shall be indemified for the necessary and
reasonable | egal costs incurred in the defence of such an action in the
following circumstances only:

1) \Were the Enployer is not joined in the action as a party and
the Enpl oyer does not elect to defend the action on behal f of
itself and the enployee jointly.

2) Wwhere the Enployer is joined as a party or elects to defend
the action but is of the view that a second solicitor should
be retained to defend the enployee in that action.

d) Where an employee intends to apply for indemification
hereunder, the enployee shall, wthin ten (10) working days of being
charged or receiving notice of other |egal proceedings covered herein, oz
receiving notice that he/she will not be represented by counsel retained
by the Employer apply in witing to the appropriate Superintendent for
approval . to retain counsel and approval of the counsel to be so retained.
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A R T | AMENDMENTE TO BSE AGREEMENT

35.01 Any changes deemed necessary in the Agreement nay be made by nutual
agreenent at any tine during the existence of this Agreenent.
Supplementary Witten agreenents made after the signing of this Agreenent
bet ween the Enpl oyer and the Union, if any, shall lgorm part of this
Agreenent and are subject to the grievance and arbitration procedure.
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L. .LICLE 36 - DURATION AND RETROACTIVITY

36.01 The term of this Agreement, including Appendices "a" and »B" shal |
be fromand including-the sixteenth (léth) day of March 1993 to and
including the f ifteenth (15th) day of March 1995 and fromyear to year
thereafter, uUnl ess either Party gives notice in witing to the other
Part% of its desire t0o negotiate amendnents in the period of three (3)
months prior to the termination date!. The effective date of the
provi sions of this agreement, unless otherw se specifically provided for
shall be April 25, 1994,
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APPENDIX "A" Zo A

;;;;;
arr

PART 1 -SCHEDULE OF WAGES |

In cases where an hourly rate is shown in conjuntion with an annual rate,
the annual rate shall apply for individual classifications.

EFFECTI VE MARCH
16, 1993
JoB CLASSI FI CATI ONS ANNUAL | HOURLY
— - ! [ [ | | | | = = = = = I B = $ = I ‘$ =
Chi e f\ai ntenance
Category A 38,200 18.37
- Electrician
- Plumber
Category B 36,086 17.65
~ Plasterer
- Carpenter
- Bricklayer
Category C 33,942 16.32
- Painter
- Trucking
Category D 30,007 14.43
- Labourer
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EFFECTIVE MARCH

JOB CLASSI FI CATI ONS - 16, 1993 -
"ANNUAL | HOURLY
$

gtaffenande - -

Category 1 36,086 | 17.35
- Electrician
- Pl unber

Category 2
a) Head Auto Mechanic 33, 94[216.32
b) Carpenter 33, a6216.28
c) Burner Mechanic (Wth gas certification) 33,129 | 15.93

Pl asterer
Bri ckl ayer

Category 3 . 32,348 | 15.55
- Auto Mechanic
- Welder

Category 4 30,920 | 14.87
- dazier
-~ Centre Carpenter
- Painter
- 4th ( ass Engineer

Category 5 30,007 14.43
- Landscaper
- Trades Hel per

Category 6 27,946 | 13.44
- Truck Driver

Category 7 _ 24,930 11.99
.~ Labourer (Bwilding &pMaintenance)
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JoB CLASSI FI CATI ONS

16,

EFFECTIVE MARCH

1993

ANNUAL
5

HOURLY

Category 1
Part-Ti me Caretaker 11.99
Category 2
Full -"time Caretaker _
i) on probation (new hires) 22,267 | 10.71
i) on appointnent (start rate) 24,420 | 11.74
iii) (after one year 25,726 -12.37
iv) after two years 28,233 13.57
Category 4 _
- Replacement Custodi an 29,246 14.06
Category 5 _
- chief Custodi an
(1-24 cl asses) 29,883 | 14.37
(25-35cl - asses) 30,970 | 14.89
(35+ cl asses) 32,057 15.41
Category 6 _
Cent—rrﬁ Custodian_ _ 33,143 15.93
= 1 eI pu— S S L
Studentt portati on
Assi stant to the supervisor of Busing 38,200 18.37
Co-ordinator of Special Education Transportation | 31,833 18.37
(10 Months)
Category 1 Bus Driver (O ass "B" License) 30,007 14.43
Category 2 Bus Driver ((ass "E" License) ) | 13.43
MacSkimmin I Bducation Centre
Assistant to the Qutdoor Education Technician 30,007 14.43
gragferia
Assistant Cafeteria Manager 11.99
A Csshiser/iKitsheh a n t 10.66

n

oo
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PART 2 ~ ALLOMNCES

An enpl oyee in the Maintenance Staff who is required to act as
a working Chief-Mintenance in charge of four or nore other
Mai nt enance Staff enpl oyees who work at the same trade as the
employee does, the enployee shall be paid an all owance of
$553.26 per annumin addition to the enployee's regular salary
for the duration of such added responsibility upon approval by
the Superintendent of Plant.

Enpl oyees in the Student Transportati on Departnment will be
rei mbursed for up to sixteen dollars ($16.00) of the anount

SEecified on a receipt of payment of the required nedical for
the regul ar renewal of their C ass "B" license.

Chi ef Custodians shall be classified in Categories |, Il, or
[1l based on the follow ng:
Cat egory | - 1 - 24 classroons
Category || -- 25 - 35 classroons
Category |11 -~ 35 + classroons
or
330 Gilmour Street
or

t he Mai ntenance Division Building.
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APPENDIX *B*
THE OTTAWA BOARD OF EDUCATION

GRIEVANCE FORM
INSTRUCTIONS:

1 GRIEVANCE FORM TO BE COMPLETED BY THE GRIEVOR IN CONSULTATION WITH THE BRANCH REPRESENTATIVE.

1t : THE COMPLETED GRIEVANCE FORM IS TO BE SUBMITTED TO THE GRIEVOR’S IMMEDIATE SUPERVISOR. THE GRIEVOR
SHALL RETAIN A COPY.

THE BUPERVISOR, FOLLOWING INVESTIGATION AND CONSULTATION, SHALL COMPLETE THE REPLY TO THE GRIEVANCE.
THIS SUPERVISOR S8HALL FORWARD THE ORIGINAL TO THE GRIEVOR, ONE COPY TO SUPERINTENDENT OF HUMAN
RESOURCES, ONE COPY TO APPROPRIATE SUPERINTENDENT, ONE COPY TO THE PRESIDENT OF THE BARGAINING UNIT

AND RETAIN ONE COPY.

PLEASE-

LOCATION OF
GRIEVOR:

POSITION OF
GRIEVOR:

NAME OF GRIEVOR:

U

PURSUANT TO THE GRIEVANCE PROCEDURE PROVIDED IN THE COLLECTIVE AGREEMENT WITH THE PLANT SUPPORT
STAFF BARGAINING UNIT DISTRICT 26, ONTARIO SECONDARY SCHOOL TEACHERS' FEDERATION | AM SUBMITTING THE
FOLLOWING GRIEVANCE: (WHERE SPACE IS INSUFFICIENT, A SEPARATE PAGE MAY BE ATTACHED.)

CONTRARY TO ARTICLE(S) OF THE COLLECTIVE AGREEMENT

_DATE OF ALLEGED VIOLATION OF THE AGREEMENT GIVING RISE TO THE GRIEVANCE:

RELIEF SOUGHT: R R R - - R R - - -

I BN BN S _§ N § 5 5 N =N = B
GRIEVOR'S SIGNATURE: '8.8. REPRESENTATIVE'S SUPERVISOR'S SIGNATURE:
IGNATURE: ) ) ) ) ) )
DATE: PATE:

1V,

REPLY TO GRIEVANCE L S

—

IHAVE REVIEWED YOUR GRIEVANCE AS STATED ABOVE AND MY DECISION I8: _ ) ) ) ) ) ) )

SUPERVISOR’S S8IGNATURE: I DATE:

IN THE EVENT THAT THE GRIEVANCE IS NOT S8ETTLED AT STEP ONE AND THE GRIEVOR WISHES TO PROCEED TO STEP TWO IN THE
GRIEVANCE PROCEDURE, A LETTER MUST BE FORWARDED TO THE APPROPRIATE SUPERINTENDENT.
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ok

DATED AT OTTAWA, ONTARI O THIS 2/ DAY OF (/> der | 1994,

FOR THE OTTAWA BOARD OF EDUCATION FOR 'THE 0.s8.s.T.F. DI STRICT 26
PLANT SUPPORT STAFF BARGAI NI NG

UNIT
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