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AIRTICLE 1 I- D$FIBITI'ON OF EMPLOYEES,<

l..Ol An e:molovee is a person employed by The Ottawa Board of
Education who is covered by this Agreement and who falls within the
scope of the Bargaining Unit as set forth in Article 4 of this
Agreement.

1.02 Requ:lar full-time emnlovee is an employee who normally works--u-
on a full-week basis, as defined elsewhere in this Agreement, ten
(10) to twelve (lt2) months a :year.

3..03 Requ.lar part-time emplovee is an employee who normally works .C)~&~.r---
twelve (12) or more hours per week as defined elsewhere in this -37
Agreement, ten (lo) to twelve (12) months of the year.

Where a regular part-time Custodian I in the Elementary schools
completes ten (10) or more years, of continuous and uninterrupted
service with the Employer as of June 30, or where a regular
part-time Custodian I in the Secondary schools completes twenty
(20) or more years of continuous and uninte:rrupted service with the
E:mployer as of June 30, such E:mployee shall be considered a twelve
(12) month employee for purposes of:

a) sick Ileave credit under Article 16.01,

b) vacation credit under Article 15.01,

cl paid holidays subject to the conditions of Article 18.

In all cases the value of the benefit will be prorated in
accordance with the C!ustodian Category 1 rate of pay. Where
employees are not required to work due to the work sc:hedule for
their classification in Article :L7, such days not worked shall be
deducted f:rom their vacation #credits or be witho,ut pay"

3..04 emploveeProbationarv is an employee hired to work as a
regular full-time or regular part-time employee and who is on
probation for a period of sixty (60) worked days.

I.05 a) .A Temporarv emplovee is one who is employed in a position
for a temporary period which is expected to exceed three (3)
continuous working months to substitute for employees on approved
leave. If a day-shift Temporary C-2 position is expected to exceed
three (3) months,, the Temporary position on the 'day-shift will be
offered to the senior C!ustodian 2 from the afternoon shift within
the same Centre.

b) :If a Temporary employee is employed for sixty (60)
continuous days in one (1) location, and, if that Temporary
employee is hired as a regular employee, then such employee shall
be deemed to have completed the Probationary period.
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Article 1 - I~ef~nition of Employees (c:ontgd). .

1.05 c) If a Temporary employee is employed for ninety (90) days
in more tlhan one (I.) location within one (1) year commencing! with
the employee"~ initial date of hire, and, if that emplo.yee is hired
as a regu:lar employee, then such employee shall be deemed to have
completed the Probattionary  period.

d) A Temporary emp:Loyee shall ble paid at the minimum hlourly
rate for the classification in which the Temporary employee is
working, and shall be eligible for all Iprovisions of the collective
agreement except as foIllows:

Article 9- Seniority.. This article shall not apply to Temporary
employees.

Article20L--------Y-L---- Grievancra a,nd Arbitration Procedure--LA No Temporary
employ'ee may file a grievance concerning his or her termination of
employ:ment due to the termination of ,the temporary period or the
return of an absent employee.

Articlce 13- Sa:fetv Provisions--A A Temporary employee performing
duties which require safety footwear to be worn shall be
responsible for supplying his/her own safety footwear without cost
to the Employer.

Articlle 14 - Leaves of Absence. A Temporary employee shall not be
eligible for maternity leave, paternity leave, adoption leave,
leave for Union activities or injury on duty leave+

Artirllp 15 - Vacations.-_Izz.-A---L- In lieu of bene:fits provided under this
Article, a Tem:porary employee shall receive vacation pay in
accordance with the Employment Standards Act.

Articlrn 16 - Cumulative Sick Leave--L--------d A Temporary employee shall be
credited with two (2) sick lealve days with pay per full month
worked. Days absent in excess of sick leave c:redit earned shall be
wit:hout pay and may result in termination of emplolyment.

Article 17 - Hours of Work--L-L---L A Temporary employee ma:y be reassigned
to an alter:nate s'hift or location at the discretion of the
Employer.

Article 19 - Sick Leave Gratuitv.- - u - - p - - - This article shall not apply to
Temporary employees.

,Article 210 - Travel Allowance Plan- . The provisions of Article
20.104 shalt1 not apply to ia Temporary employee assigned to work at
the MacSkimmi.ng  Natural Science School.
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Article 1 - D8finitiOZI Of Elml~88S (COnt'd). .

Article '22 .- Clothcins'.--d--L 'Under normal circumstances the provisions
of this iarticle shall not apply to Teimporary employees.

23Article - Job Securitv. This article shall not apply to
Temporary employees.

Article 25 .- Sunnlementarv Pension Plans._ - I - - This article shall not
apply to Temporary employees.

A r t i c l e  29-I Employees Working Other Classifications. This article
shall not apply to Temporary employees.

1.06 Temporary employees shall not acquire seniority but shall be
given preference over non-bargaining unit employees where all
things are equal should they seek emp:Loyment as regular employees.
Should a Temporary Iemployee be made a regu:lar employee, such
employee shall be credited with seniority as pier Articles I.05 b)
or 1.05 c) retroactive to the effective date of the Temporary
assignme:nt.
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ART:ICLE 2- PU'RPOSE

2.0.1 The general purpos,e of this Agreement is to establish
mutual:Ly sIatisfactory relations between this Employer and the Union,
and to provide machinery for the.prompt and equftahle disposition
of grievances and to establish and ma.intain satisfactory working
conditions, hours of work, wages,, salaries and related benefits for
all employees; who are subject to the provisions of this Agreement.
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ARTICLE3 - MANAGEMENT RIGHTB- - I - - -

3.01 The Union recognizes that all management rights' of the
Employer are reserved 'to the Employer, except as ex:pressly limited
in this Agreement. Witlhout limiting the foregoing, the Union
ack:nowledlges that it is the exclusive function 'of the Employer to
hire, :promote, demote, transfer, suspend, discipline, or discharge
for just Scause any employee, subject to the rig:ht of the employee
to submit a grievance. The Iparties agree that the terminati.on of
a FYobationary empl.oyee shall be deemed to be for :just cause.



ARTICLE 4 - SCOPE OI? THE BmARGAIN'ING UNIT--_d---

4 . 0 I. The Employer recognizes thle Union as th.e sole and exclusive
bargaining agent for all its empl.oyees as defined under ArtlcXe 1,
engalged. in maintenance, services and plant operations, save and
eXCE!pt

a)

b)

cl

8)

f)

4)

h)

i)

9

persons employed:

in Student Transportation, above the rank of Assistant to
the Supervisor of Busing: or,

in custodial services, above the rank of Centre Custodian;
orI

in trades and maintenance, above the rank of Maintenance
Chief; or,

in cafeteria services, above the rank of Assistant
Cafeteri,a Manager; or,

at MacSkimming Farm, above the rank of Assistant to the
Outdoor :Education Technician; or

as officle staff, stock keepers, clerks of supply;

folr not more than twelve (12) hours a week on a regular
basis:

wh.o are students and are employed during vacation periods;
or,

persons employe!d u:nder a 'work incentive programme sponsored
by other than the Employer; or,

as a casual.

4 . 02 U A casual:is:

i) a persoln who works less than three (3) consecutive
working months: cr

ii) a person tiho 'works different hours from time to time
but not more than twelve (1:2) 'hours per week on a
regular basis.

1)) The Employer agrees that the nu&ers of casuals at any
given time s:hal:L not excleed tw#enty-five (25) during the period
iDecember to March and twenty (20) during the period April to
November.
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&&.clts 4 - Ekople  of the IBarcraininq' Unit (cont@d)- - -

4 .0:2 c) The Emplo:yer shall provide the Union o:n a monthly basis,
a list of the names, dates and hours worked of every casual
employee in the Iprevious month. Such list will be provided to the
Union within twenty (20) days of the end of the preceding month.

4.0:3 The provisions of this Agreement shall not be applicable to
the hiring and terms of employment of any employees hired for
seasonal projects under programmes directly fundied by the Federal,
Provincial. or Municipal Governments spec:ifically to create
emp~loyment.
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5.101 During tihe currency of this Agreement or any extension
thlereof, there shall be no strikes, work stoppages, cessation of
wo:rk or refusals to work or to continue to work by any employee or
employees; in the Bargaining Unit and there shall be no lockout by
thle Employer.



~CICI~6ppppL- UNICN MCIJRITY

6.01 All employyees within the scope of t:he Bargaining Unit shall,---.. -_
as a condition of continued employment with the Employer, become

'c

and remain members in good stand'ing of the Union.
I--~ ,...

The Union agrees
$,.

tF%dvise the Employer in writing of the name of any emp:Loyee who
has failed to maintain membership in good standing with the IJnion.

6.02 The Emplo:yer agrees to deduct from the pay of each employee ,3"~ _,- .__ ,.
in the Bargaining Unit such dues as may be decided upon by the

/'9.-

Union. The TJnion agrees to provide the Employer with at least four
I

(4 )I weeks, I notice in writing of its desire to alter the amount of
such dues. Changes in dues shall be implemented by the Employer in
the first pay p'eriod following such notice.

6.03 All dues so deducted s,hall be remitted to the Union c/o The
Treasurer, O.S.S.T.F., 60 Malbile Drive, Toronto, Ontario, M4A 2P3
no later than the fifteenth (15th) day of the month following the
month in which such deductions are made, toget:her with a list in
dup1ic:ate. of the names of all employees from whose pay dues were so
deducted. Tlhe tJnion s:hal:L indemnify and save the Employer harmless
with respect to all claims and demands made against the Employer by
an employee as EL resul't of the dleductions and remittance of dues by
the Emplalyer pu,rsuant to this Article.

6.04 The Emplo:yer agrees ta1 deduct an amount, established by the
Union, from the salary of each employee to offset the reimbursement
cost of leave granted to the President of the Union under Article
14004 b). The :money collected shall be retained by the Employer.
A statement of <account will be forwarded to the Union on the 15th
of the month following the deductions.

6.05 a) The Employer will provide the Union with a copy of the
notification of employment for each new em:ployee,, including the
employee's name, home address, job category and job location, if
designated.

b) The U:nion ,shall. be notified in writing by the fifteenth
(15th) day of the following month of all appointments, promotions,
demotions,, t:ransfers, lay-offs, recalls, retirements, resignations
and dismissalls of employees within the Bargaining Unit approved
during the previous month.

6.06 The Employer agrees ,to advise all new emplo:yees of the
provisions of this Article.

6.07 Notwithst,and.ing  any other provision in this Agreement, the
Employer will not be reguired to terminate the emplo?ent of any
employee because the employlee :has refused to particapate in any
withdrawal of service during the term of the Agreement or
subsequent negotiations.
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]ARTICLE 7 - UNION COI'fMI'lCTEES

Y.O:L The Emplloyer <will recognise the following Union Committees:

a) / The Nesotiatins Committee, consisting of not more than six
(6) members of the Union for the purpose.3 of conducting negotiations
,witla the representatives of the Employ'er, provided that the Union
:may, from time to time, substitute members on the Negotiating
(Committee.

6 _
b) F++~*The Labour-Manasement Cooperation Committee, consisting of

,not more than three (3) members of the Union, for the purpose of I
improving communications between the Parties to the Agreement and
(discussing matters of mutual concern.

It is expressly understood between the Parties that any
Igrievance arisi:ng out of the interpretation, application, or
administration of this Agreement shal:L not be ,a concern of this
Committee.

The Grievance ("ommittee----'I
(4) kkbers of the Union

consisting of not more than four
namely the President of the Bargaining

'Unit, Secretary, and one '(1) other Branch Representative.

The Employer recognizes the= right of the Union to be assisted
and/or represented at committee meetings by such advisors as the
Union deems necessary.

7 :2;2.. a) The Emplo:yer willJ=--each employee who is on any of the
Committees in Article 7.0:5 at his/her regular rate of pay for a:11 I
regularly scheduled s?&ght time lost while attending meetings
,witln the Employer.

1,) When such meetings are held away from the Employer9s
,premises, the Parties will share equally the rental cost of the
common meetirig room.

7.0:3 No individual employee or group of emp180yees shall undertake
to represent ,the Union at meetings with the Employer without proper
authorization of the Union. In order t:hat this may be carried out,
the Union will supply the Employer with the names of its officers.
Sim.ilarly, the E:mployer will supply the Union with a list of its
supervisory or other personnel with whom the 'Union may be required
to transach business.
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8.01 The! Emplo:yer acknowledges the right of the Unionl to appoint,
elect,. or select Branch Reprfesentatives from various areas and the
number of Branch Representatives shall not exceed twenty-five (25).

8.02 The Union acknowledges that the Branch Reipresentatives will
continue to perform their regular duties on behalf of the :EmpILoyer,
and that such persons sh(al.1 not leave th\eir duties without first
obtaining1 the permission of their immediate supervisor, and on the
completion of Branch Representative duties, shall report back to
the superviisor or to any job to which the:y were previously
directed. Permission to conduct Branch Representative duties shall
not unreasonably be withheld. The Union shall ke,ep the Employer
informed in <writing of the names of the Branch Representatives and
the Elmployer shall not be required to recognize any 13ranch
Representative ,until so noti.fied.

8.03 Branch Representatives engaged in grievance and arbitration
procedures as provided for in this Agreement shall not lose any
regular :pay for -time spent on such grievance or arbitration
procedures.
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ARTICL,E 9 - SIENIORITY>

9.01 Seniority means length of service as a regular employee in
the Bargaining IJnit: since the last date o:f hire by the Employer or
a predecessor Employer w:hich has amalgamated or merged with the
Employer.

9.02 a) Se,nio:rity shall be the governing factor in promotions, ~7 CC~,~~~,_~~.,bSlAI ..^. .~ ..-- ._
demotions, transfers, lay-of.f,, and reca.11, provided that the more I,j.+-Sr*
senior employeeis qual~if:i&d and able to meet the requirements of I
the job as established by past practice,, and that: the operating
efficiency of the Employ'er is maintained. In those cases where
seniority has previously been a factor in shift selection,
seniority will continue to appl'y to shift selection.

b) Where it can be demonstrated that seniority has been the
factor governing a specific matter, then for the term of this
Agreement, such protec:tion shall continue to apply.

9.03 The Employer will maintain a seniority list showing each
employee's name, the date on which the employee's seniority
commenced, and the occupational classification. In January of each
year the IEmpILoyer  will revise the seniority list and post copies of
the revised list on all bulletin boards and will send two (2)
copies to the Union. Complaints about the accuracy of a seniority
list will be considered wfL.thin thirty i(30) days of the date of such
posting and .if no complaint is received within that time, then the
list is deemed to be accurate.

9.04 Probationary emplo:yees shall not attain seniority rights
until they have completed sixty (60) worked days of employment.
Upon satisfactory completion of the prob'ationary period, the
employee's name shall be! added to the existing seniority list,
showing the seniority date as the last date of hire.

9.05 The se:Lection  and promotion of employees to positions outside
the Bargalining Unit are not governed by th.is Agreement. In the
event an emp.loyee is olr has been promoted to any such position and
is returned to a, position within the Bargaining IJnit within six (6)
months, he/she shall1 be credited with the seniority during the
period1 he/sh,e was emplloyed outside the ,Bargaining Unit and upon
such return, hle/slae shall be placed in a job consistent with
his/her qualifications and such seniority, provided that no
employee in the Bargaining Unit shall be displaced or laid off as
a result of such p:Lacement.



IPRTICLEI 10 - GRI'EVANCE  AND ARBITRATION PROCEDURE,, .

lo.01 A grievance under this Agreement means a complaint in writing
presented in accordance with this Agreement by one or more
employees with respect to the interpretation, application,
administration, or alleged violation of this Agreement, or any
disciplinary ,action,, including the question as to whlether a matter
is arbitrable. Probationary employees may be terminated from
employment without recourse to the grievance procedure.

X0.02 A grievance by an employee or group of employees shall be
prepared in acco:rdance with the form provided in Appendix IIB" and
shall be pres'ented at Step One within and not after fifteen (15)
working days after the date of the incident giving rise to the
grievance.

:LO.O3 The following procedure shall be adhered to in processing
grievances., save as otherwise provided:

Sten Olne: An employee having a complaint shall take the matter
up with th.e appr,opr.iate Branch Representative who may the:n file a
grievance in writing with 'the griever's immediate supervisor. The
Statement of Grievance shall indicate the name(s) of the
griever(s) , t:he facts giving rise to the grievance, the date of the
alleged violation of ,the agree:ment, and the provisions of the
article(s) alleged to 'have been violated, and shall indicate the
redress sough.t. The grievance must be signed by the grievor and
the Branch Representative. The supervisor shall reply in writing
within ten (10) working days after receiving the grievance at Step
One at

T w o  :s t e p If the grievance is not settled at Step One, the
emplt oyee and the Branch Representative or I?resident of the
Bargaining' Unit may,, within and not after ten (10) working days of
receiving the reply at Step One, submit the Statement of Grievance
ItO the appropriate Superintendent or his/her nominee. The
Superintendent or his/her nominee shall give his/her ,re,ply in
writing within ten (10) working days of the date of receiving the
grievance at Step Two.

Step Three: If the grievance is not settled at Step Two, the
employee iand the President of the Bargaining Unit or his/her
nominee may I within and not after ten (3.0) working days of
receiving the reply from the appropriate Superintendent or his/her
nominee, submit the Statement of Grievance to the Superintendent of
Human Resources or his/he:r nominee. The Superintendent of Human
Resources or his/her nominee shall reply within ten (10) working
days of rleceiving  the grievance at Step Three. The Union may,
within and not (after twenty (20) working days of receiving the
decision of the Superintendent of Human Resources or his/her
nominee refer the grievance to Arbitra'tion under Article 10.09.
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jbrticle ial -Grievanoe and Arblitratisn  Procedure (continuedJ- -

110.04 The following types of grievances are recognized:

al ICmpl,ovee Grievance -- which is defined as a grievance of an
.individual emplo:yee and whiich shall be taken up at Step One o:f the
grievance pro'cedure.

BII G r i e v a n c eGroup -- which is defined as a grievance of a group
of employees and shall be taken up at Step Two of the grievance
procedure.

C]I Discharse Grievance - whichi is defined as al grievance
alleging unjust discharge lor suspens,ion and which. shall be taken up
at Step Two of the grievance pro'cedure.

a11 - -PolicvG r i e v a n c e - which is defined as a grievance by the
]Emp:Loyer or as a grievance by the Union,, the sub:ject: matter of
which c:annot be the subject of an employee grievance.

:10.05 A policy grievanc:e  by either the Employler or the Union shall
be submitted to the other side within and not after twenty-five
(2511 working days o:f the incident or situation giving rise to the
grievance. If the maltter is not resolved within thirty (30)
working da.ys, it may be submitted to Ar:bi.t:ration  in accordance
with Article 10.09.

:LO.O6 All reference to working days in this Article shall mean
Monday to1 Friday, excluding pai'd holidays as provided for
in Article 18.

:10.07 Any and all time limits referred to under the grievance and
Arbitratioln proc:edures herein may at any time be extended by
written agreemen,t between the Employer and the Union.

:LO . 08 at) Should the Employer fail to reply to a grievance within
the prescribe'd time limits in any step of the grievance procedure,
the grievance may be processed to the next higher ste:p following
the expiry of thle time limit in question.

or
El) If a g:rievance is not prolcessed to the next higher step

Arbitr'ation in accordance with the prlescribed times, the
grievance shall Ibe deemed to be abandoned.

ILO .09 If Ithe grievance is referred to Arbitration, the I?arty
proposing Arbitration shall notify the other Party in writing of
its intention to refer the matter to Arbitration within twenty (20)
working days after receipt of the diecision at the Third Step.
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Article 10 - Grievance and Arbsitration Procedure (continued)--L--II

1.0.1.0 a) The notice shall contain the name of the first Party's
nominee to an Arbitration Board. The recipient of the notice
shall, ,witlnin seven (7) days, inform the other Party of the name of
its nominee to the Arbitration Board. The 'two nomine:es so selected
shall, Iwithin fifteen (X5) days of the appointment of the second of
them, appoint a third person who shall be the Chairman, If the
recipient of the notice fails to appoint an Arbitrator, or if the
two nominees ,fail to agree upon a Chairman within the time limit,
the appointment shall be made by the Minister of Labour for Ontario
upon the request of either Party.

b) The parties ma'y, by mutual consent, agree on thle
appointment of a single Arbitrator to act in place of and with the
powers of an Arbitration 13oard, as provided ,within this article.
Should the:y be unable to agree to a single Arbitrator, the parties
may jointl:y request the Minister of Labour for Ontario to make the
appointment.

3.0.1.1 Except in the case of a discharge grievance, or a policy
grievance, no matter may be submitted tlo Arbitration which has not
been carried through all previous stages of the grievance
procedure, unless otherwise agreed to in writing by both I?arties.

3.0.1.2 The Arbitration Board shall not have the authority to alter
or chan'ge any of the provisions of this Agreement, or to substitute
any new provisi~ons in lieu th(ereof, or to give any decision
contrary to t:he terms and conditions of this Agreement, OIC in any
way modifly, add1 to, or detract from any provision of this
Agreement.

X0.3.3 The Arbitration Board shall hear and determine the difference
or allegation and1 shall issue a decision. All decisions arrived at
by the Board of Arbitration shall be final and binding upon the
Employer, the Un:ion and th.e employee or employees concerned. The
decisioSn of a ma:jority is the decision of the Board, but if there
is no m,ajority the decision of the Chairman governs.

310.14 In determining any discharge or suspension grievance, the
Ejoard o'f Arbitration shall have <the authority to:

a) tconfirm the Employer9s action and dismiss the grievance:

b) reinsta,te the employee with or without compensation for wages
lost; or

cl vary, alter or set aside the penalty imposed by the Employer;

or make such 'other determination as the Arbitration Board, in its
discretion, m,ay deern justified.
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Article 10 - Grievance and Arbitmtion I?roc!edure (continueil)_I----------

lO.3L5 No person shall be appointed as Arbitrator who has been
involved in an a,ttempt to resolve tlhe grievance.

:bo.lB Each of th'e Parties to this Agreement will pay the fees and
disburseme:nts  of its nominee to the Arbitration Board, and wil.1
share equally th,e fees and disbursements of the Chairman.

:bO.l7 Meetings callled lby the Employer with respect to grievances
shall lbe held at the Em:ployer"s premises. Grievers shall be
present at s,uch meetings if deemed necessary by either Party,
without 10~s~ of ,regular paly for the time so involved.
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A:RTICLE 11 - JOB POSTING AND PROM'OTION3

11 .O:l Whenever a 'vacancy is to be filled, or a new job is created,
so as to make a promotion to a higher rated job possib:Le, the
procedure for filling the position shall be:

a) The Employer shall pOStnoticesc____ of the position on the
bulletin boards at each location for a minimum of five (5) working
days. A copy of the job posting shall be forwarded to the
Secretary of the Union.

b) i) The notice shall1 invite applications from male and female
applicants and sha:Ll contain at least the following
information: naturle O f position, required
qual.ifications,  hours of work, wage or salary rate and
ltocettiam. It is understood that under normal
circ:ums8tances  thle competition for positions in notices
posted after the last day of the school year will not
close until August 31 of the samBe year"

ii) No person wil:L be eligible for appointment to a position
in a ,trades classification requirinsg Ontario trade
certification unless that person has satisfied all the
provincial trade qua:Lificat:ions for the trade in
question.

cl Applications shal.1 be submitted in writing and shall be
received by thIe Human Resources Department up to seven (7) working
days after the notice was posted. All applicants for the position
postsed sha:Ll be subject to the sekme  evaluatio:n procedures.

d) A:11 appl ic,ants and the Secretary of the Union shall be
advised in writing of the name(s) of the successful. applicant(s)
for the vacancy, withi:n five (5) working days of the job being
filled and this s:hal:L tatke place within thirty (30) days of the job
posting, provided suitable applicants have bid on the job.

11.02 A .successful  applicant for a position which involves a
promotion shall be placed on trial for a period of sixty (60)
worked days. In the event the successful applicant proves
unsatisfactory in the pos.ition during th.e aforementioned trial
period, or if the employee feels unabl e to perform the duties of
the new job classification, he/she shal:L be returned to the former
classification and location, where possible, without :Loss o f
seniority or previous salary and any other empl.oyee promoted or
transferred because of such staff changes or promotion, shall be
returned to his/her former classification and location, where
possible, without loss of sen,iority or previous salary.
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Article 11 -Job Posting and I?romotion (contltl)

ll.o:3 After a :position has :been posted and if the emp%oyee selected
to f.ill the position proves unsatisfactory, the gositioln need not
be rle-posted, but an employee may be selected in accordance with
Article 9.02 from the gualified employees who made application for
t:he position a,t the time of the original posting. If no suitable
cand.idate is availalble or if no suitable candidate applied in
response to thle original posting, the Employer may:

a) Re-post, or

Appoint from with,in the bargaining unit with the
employee’s consent,, or

Appoint from outside the bargaining unit a person who holds
at least the .mi.n:imum qualifications reguested in the
posting.

1.1.04 An employee on origi:nal probation or on trial shall not be
e.Ligible to bid on jlob postings.

1:1.0!5 A successful applicant for the position Iof bus driver may be
g.iven a three (3) week training period.

U.06 The E:mployer agrees not to amend the Transfer Policy except
by mutual agreement.

1:1.0;? A position is normally vacant or deemed to be vacant and
subject to this article when:

al the employee previously occupying it has been absent on leave
for more than :L2 months: or

b) the employece previously occupying it has resigned, retired,
been dismissed, laid off or de:moted; or

cl thLe position has been reclassified;

a) thLe employee previously occupying it lhas been transferred or
promoted; or

e) a new position has been established by the Employer.
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ARTICLE 12 - REST AND MEAL I'ERID-_____- ---LA

12.0.1 The E:mployer agrees to grant each regula:r full-time employee
a fifteen (15) minute paid rest period during each half of the
employee's shift. The Emplloyer ag(rees that existing practices with
rega:rd to rest periods for part-time employees shall be continued.

12.0:2 Lunch periods, supper periods, or main meal periods during a
shift shall be for not less than one-half hour nor more than one
hour duration, except when other arrangements are mutually
agreeab:Le.

12.0:3 Rest periods and meal periods shall not ble given or taken
within one hour of the employee's starting or quitting time, or
within one hour of each other, except when other arrangements are
mutually agreleab:Le. The Employrer will attempt to provide the
employee with an uninte:rrupted  meal period.

12.0,4 Article 12.03 does not apply in the special circumstances
where an emp1,oyee in the Student Transportation 'Department is
scheduled to have a field trip in the morning and a second field
trip in the afternoon and this results in the Employer being unable
to scheldule am uninterrupted one-hour lunch period or a fifteen
minute break in the morning or a fifteen minute break in the
afternoon. Where a break or a lunch period has been .mi.ssed, the 3&~----~ _.._ .~.
employee willCbe~~~redited with liieu time ,calcu~iat#ed at the rate of --We
time and one-half for either &x&en minute break(s) or the -54o
one-hour lunch period, whichever 'was missed. However, in no case,
wri!i rest or meal peri.ods be scheduled within one hour of the
starting or quitting time. Lieu time accumulated under this
article shall be scheduled during either the Christmas, Winter o:r
Summer Brealks. The scheduling of such lieu time shall be by mutual
agreement.



ARTICLE 13 - SAFETY P'ROWSICUW- - - -L i d - -

13.0:1 II:. is; mu~tua:Lly agreed that both Parties will cooperate to the
fullest extent in the prevention of accidents, and with such
promotion to safety and health as is dee:med necessary and wil:L
endeavour to inform themse:Lves of safety regulations.

13. 0:2 It is agreed that all. employees and the :Employer will follow
and enforce al.1 reasonable safety provisions.

13.013 The Employer shall install and maintain a suitably equipped
First Aid kit, accessible to the employees, in each licensed
vehicle and building owned and/or operated by the E:mployer.

13.0,4 Safety equi:pment and safety clothing required by the Employer
to be worn or used by employees in the performance of th.eir duties
shall be p:rovided and maintained by the Employe'r. The Employer
will reimburse sixty dollars ($6'0)  or actual cost, whichever is
lesser, once per year towards the purchase of ap:proved safety
footwear for any employee in the Maintenance Division at the
Bronson Shop, and for those who are recommended to wear safety
footwear by the Occupational. Health and Safety Committee and
approved by the Director of Education. The Ministry of Labour may
be requested Iby the parties to inspect the work areas and make
recommendations pertaining to the issuance of safety equipment,
clotlhing and footwear. Where the Ministry of ILabour declares that
safety footwear is required, such employees affected by the
recoimmendatiorr shLal1 be eligilble to receive reimbursement at the
rate specified above.

13.0!5 The Employer and the Wnion agree that there &all be
estalblished an Occupational Health and Safety C!ommittee  in order to
promote safety. The Committee w:ill be composed of not more ,than
four (4) members of the Union and four (4) nominees of the
E,mployer, and will meet at the request of either Party.

13.016 One Union member of the Occupational Health and Safety
Committee will have the r&h&.to accompany any Ministry inspectors
visiting any operation of the Emplo:yer with the purpose of /
asZ?tafining compliance with the safety regulations and practices,
subject to the approval of the inspector.

13.0'7 Members of the Occupational Health and Safety C!ommittee wil:L
be paid at their regular rate of pay for time lost while attending 64
meetings or inspections. x-
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A’RTSiUL~~~~~-~~2- LEAVES OF iRBSENCE

14 ,O:L Employees shall be panted leave of absence with pay and
without deduction from accumulated sick leavle for the following
r'easons and on the following oondlitions:

l.2 QJ
a) Bereavement, -;u/--. I'-'

!

:1) Death of a parent, sister, brother, spouse, child,
mother-in-law, father-in-law, son-,in-law, dalughter-in--IL;;
or person in loco parentis - maximum of four
consecutive calendar days.

:2 ) Death of an uncle, aunt, nephew, niece, grandparent,
grandchild, brother-in-law, sister-in-law, c:Lose friend or
person with 'whom the employee has been residing - one (I)
day to attend the funeral.

b) Quarantine

Absence due to exposure to a communicable disease which results
in the employee being quarantined or otherwise prevented from
attending upon his or her duties by order of t:he Medical Health
Authorities.

cl Leaal. Obliaation

:1) Jurv Dub' -- An employee shall be allowed leave when called
for j'ury duty. IJpon completion of jury service, the
ernploy&%~~~~h~~ll  present to the Human Resources Office a
satisfactory certificate showing the period1 of such
service. The employee will also deposit with the Employer
the full a'mount of compensation received, excluding
mil.eagle, travelling and at11 other incidental. expenses and
an acc:ount therefor.

;2 ) Subooena -- An employee shall be allowed leave when
summoned to appear as a w'itness in any proceeding to which
the employee is not a pay@-= one of ,the persons charged.
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Article 14 - Le!ave!s of Absence (continued)- - - - - - -

14 . 02 E;mployees may lbe gyanted special leave o:E absence wit_!~_.p-a~y.,.up
to a maximum total of 1:1ve (5) days per calendar year. Approval
for each absence mu& be requested in writing fro:m the appropriate
Superintendent, which apprlova:L will. not be unreasonably withheld,
and shall be for good and sufficient reasons, such as (but not
Limited to):

bT3 .,a) Serious illness in the empl.oyeeIs  immediate family to allow
for immediate nursing help or other temporary care to be

II
arranged O

$bC~
b9 Severe weather conditions which prevent the employee from

/
rcZGXL%g h-is/her place of employment,

I
@39 Religious observance of Holy Days (maximum three (3) days per

year,,

89 Moving of the employee's household.

Up to two (:2) days; for needs directly related to the birth of
the employee9 child where the employee does not take

, A*. I pregnancy or parentaIL leave.

94.0:3 a) I?regnancy Leave shall be granted upon written request
prov.ided that:

3 The emplloyee submits #a doctor's certificate certifying
that she is pregnant and stating the probable date of her
delivery and the date she proposes to commence Pregnancy
Leave:

ii) The employee will have been in the employ of the
Employer for a period of att least thirteen (13) weeks
immediately preceding the probable date of her delivery as
declared +n i) above.

iii) The employee no&ies the Employer at least two (2)
weeks immediately preoeding the proposed date for
commencement of leave.

Where the a:bove condi.tions are met., P.regnanc:y Leave may commence up_._--~
to seventeen (17_) ~weeks preceding the probable date of delivery as
declared in i) above.
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BIrticle$4:.~~--.---------ILsaves of Absenae (continued)

I.4.03 b) ;Partsntal Leave- A - - -

5) An employee 'who has been grantedl a Pregnancy Leave shal.1 be
granted a Parental Leave of up to eighteen (18) weeks upon
written request at least two (2) weeks in advance of the date
the leave shall. commence. The ParentaIL Leave shall begin
immedi,ate:Ly upon termination of the Pregnancy Leave unless the
child has not ye't come into care. In such case, the Leave will
commenlce within thirty-five (35) weeks of the child's coming
into the empltoyeeVs care.

ii) Wh(ere Pregnancy Leave has not been taken, an employee,
following the b.irth of the employee's child or of the child
coming into the cus,tody, Icare and control of the employee for
the first time, may take Parental Leave upon written request,
providfed the employee has thirteen (13) weeks or more of
service with the Employer and notifies the Bmpl.oyer at least
two (2) weeks in advance of the date the leave shall commence.
Parent'al Leave shall commence within thirty-five (35) weeks of
the ch.ild's birth or of the child coming into custody, care or
control of the employee.

0) Where ,the co:nditions of 14.03 a) and 14.03 b) i) , or
1.4 e 03 h) ii) are met, Pregnancy and/or Parental Leave shall be bz 1%
granted for a period of up to kwe:Lve  (12) months. During the first

_----.

thirty-five (35) weeks of Pregnancy and /or Parental Leave the
3

.-
employee shall EZT?%edited with seniority iand service and may
continue to be enroled in thle Benefit Plans under Article 26 of
this, Agreement with the Employer continuing to make its premium
contributions. Where the employee is on leave in excess of thirty-
five (35) ,wee:ks and continues to be enroled in the :Benefit Plans,
the employee shall pay 100% of the premium cost. Upon return from
Pregnancy and/or Parental Leave, the employee shall be reinstated
to the posit.ion the employee most recently held prior to the
commencement of leave if it: still exists or to a comparable
position.
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Artic%e  14 -Letavem of Xbsemce (continued)

34903 a) _---lSUB PLAN

i) Gommencing with the ratification of this Agreement, employees
granted Pregnancy h,eave, or Parental Leave for the purpose of
adopting a newrborn, who applly for and are in receipt of TJI benefits
shall be e:ntitled to receive under ,the terms of the approved SUB
plan a two (2) week benefit payab:Le by the Employer equal to 95% of
the ,employee's regular weekly earnings as received by the employee
prior to the commencement iof ILeave, and comme:ncing with the third
week of leave, employees granted Pregnancy Leave, or Parental Leave
for the purpose of adopting a newborn, shall be entitled to
receive, under the terms of the approved SUB plan, a fifteen (15)
week benefit of $75 per week.

ii) Where the employee is granted Pregnancy Leave, or Parental
Leave for the purpose of adopting a newborn, and the employee
does not qualify for the Unlemployment  Insurance benefits' for
olne of the following reasons:

E the employee is serving the two (2) ‘wee:k UI waiting period;
%I the employee has insufficient weeks of insurab$e employment

to qualify for UI or,
$11 the employee~s entitlement to UI has exhausted,

the employee shall be entitled to receive the benefits outlined in
14.03 (d) (i) above.

iii) The terms 'and conditions of the SUB Plan include the
following:

1) Payments of guaranteed annual remuneration, deferred
remuneration or severance pay benefits, are not reduced or
increased by payments received under this p:Lan.

D The combined, weekly rate of the UI benefit and SUB payments
will not exceed ninety-five percent (95%) of t:he employee's
regular week:ly earnings.

>> Sub payments will be financed by the Employer. A separate
accounting wlill be kept on SUB payments.

H The Employer vi111  inform the Canada Employment and Immigration
Commission olf any changes in the plan within thirty days of the
effective date of the change.



2!5

A.rticle 14 - Leaves of Absence (continued)

14.04 Union Ac!tivities
ia-3 !5

ill Leave of absence shall be granted upon request to employees /---- --
elected or appointed to razesent the Union. at conventions,

3

prov.ided thLat  :no more than two (2) employees in the Bargaining Unit
shall be entitled to be absent at: any one time. The total nblmber
of days' leave granted shall not exceed twenty (20) during a
calendar year- The IJnion slhaLl g.ive the Emplo,yer at least fifteen
(15) days1 notice -prior to the date of comlmencinq such leave.
Notw.ithstanding the foregoing, up to five (!j) empiloyees may be
absent upon request to attend the Annual Meeting of the Provincial
Assembly of the 0i.S.S.T.F.

.
lb) Any e:mployee who :LS elec:ted or selected for a full-time

position with the IJnion or any body with which the 63-s
&?I J~---_--l---m*

affiliated shall be granted a leave of absence without pay up t60
one (1) year.

-~___I
Such leavIe shall be renewed each year by the

Emplloyer.

.3

14.05 Leaves of Absence under Articles 14.03 and 14.04 shall be
without pay and shall be subject to the fznowing conditions:

'a) Employees8  on leave shall not accumulate sick leave, paid
holildays, nor annual vacation credits during the period of such
leav'e.

:b ) Except where a leave of one (1) year or more is approved
under 14.084 b), :no Iposting shall be necessary for the temporary
vacancy created while the emp:Loyee is on such leave.

14.06 Iniurv-On-Duty Leave

An employee who is absent as a result of an injury incurred at
the workplace shall :be granted Injury-on-Duty Leave with pay for a
period of absence to a maximum of forty (40) working days for any
one (1) accident. 'Beyond forty (40) working days, the Workers1
Compensation IBoard Award shall apply. Such absence will not be
charged against cumulative sick leave and it is understood that the
provisions of 15.02 c) and 16.06 b) shall apply.

14.07 Return From Leave

Emp.loyees  whel have been absent on leave for more tha:n 12 months
are not entitled to return to their former positions but s'hall
return to their former classifications. The emp:Loyee last
appointled in the classification shall return to that employee's
former classification and the process wil:L be repeated until the
most junio'r regular employee is identified and converted to a
temporary employee or terminated if there are no temporary
positio:ns available in that employee's classification.
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JWxicle 141 - Leaves of Absence! (eontinuec¶)

14.138 Nothing in this Collrective Agreement shall permit an employee
to c1ai.m leavle of ab'sence while on vacation, holi'day, or other type
of ILeave.
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AlRTICLE 15 - VACATIONB WITH PAYs .

1!5.0 IL The vacaltioln year shall run from July 1 to June! 30. All
regular full-time employeeis employed on a ten, eleven or twelve
month basis shall earn vacation with pay calculated in accordance
w:ith the following schedule:

Length of Continuous Number of Working Days
Selvic:e as of of paid Annual Vacation
June 310

12 month 11 month 10 month

Less than 1 year 1.2!5 working days for each completed
month of service

.a/
0 I -- a'3 1 year or mo're 1!5 13.75 12.5

f--J (g.' r> 3 - 1 6 years or more 16 14.75 13.5

07 - a?, - 2 7 years or more 1'7 15.75 14.5

CJg-o-3 - 3 8 years or more 113 16.75 15.5

b Cd - la ?I ” 4 9 years or more 1!3 17.75 16.5

1 0 - 0 1-l 10 years or more 20 * 17.5

1 c\ - [‘,5 19 years or more 25 21.0 * 9t

‘s p - 0L 30 years or more 3 0 25.0

* An 11 mo,nth emplolyee with 10 or more years of service
becomes a 12 month employee in accordance with Article 1.

** A 3.0 month Custodian I in the secondary schools with 20 or
more :yea:rs of service becomes a 12 month, employee in
accordance with Article 1..
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Article 15 - Vacations With Pay (oontinuled)- - - - - - - P - P - -

3.5.02 a) All other regula,r employees shall earn vacation with pay
on a pro-rated basis in accordance with their length of service.

b) :Employees who are absent due to extended illness in
excess of one hu:ndred and twenty (1.20) consecutive calendar days
shall not accumulate vacation credits for each additional full
calendar month the employee continues to be absent.

cl :Emp:Loyees who1 are a:bsent due to Injury'-On-Duty heave in
e!xcess of one hundred and fifty (150) consecutive calendar days
shall not acc:umulate vacation credits for each additional full
calendar month the employee continues to be absent.

15.03 Days not worked by employees during school Christmas and
mid-Winter vacation brleaks, other than paid holidays, shall be
considered as part of their paid annual vacation.

15.04 a) When preparing the annual 'vacation schedule, which shall
be posted by May 1st each year, the Employer shall, sub:ject: to the
Employe:r's right to :maintain a qualified work force, give prio'rity
of choice of dates to employees with the greatest seniority. The
parties agree that accumulated vacation is normally scheduled to be
taken during the Imonths of Jul:y and August where it is necessary to
acco,mmodate the E:mployer's operational requirements,, and that all
accu,mulated vacation will jbe taken on or befo:re the following May
31. Once the annual vacation schedule is posted, no further
chantges will be made except by mutual agreement between the
Employer and the employee concerned. Employees may take their
vaca,tion in an unbroken period if the employee so desires.

bl The pisrt!ies agree that,
requirements,

subject to
custodia.1

operational
staff are requir'ed to take their

accumulated vacation during the month of July.

a:1 When employees are requested by the Employer to change
their scheduled vacation to meet operational requirements, such
vacation may be rlescheduled beyond the following May 31st with the
a:pprova:t of thke appropriate Superintendent.

15.0!5 Employees sha:tl be entitled to receive all pay cheques
f,alling due durincg the vacation period prior to going on vacation,
p:rovided that 'at lteast thirty (30) calendar days of notice is given
p:rior to the commencement:
requirements.

of leave in order to meet payrol:L
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Article 15 - ,Vacations With Pav (continuecl),

15.06 Employees who terminate their employment shaJ1 be entitled to
a propolrtionate payment of w'ages in lieu of earned and unused
vacation credits, provideId such employees who terminate their
employment of their own volition have provided the Employer with
two (2) weeks' written notice and have continued their employment
until such te:rmination date. In the event an employee fails to
observe thle above conditions, unless such was not reasonably
possible, ,the employee shall rec:eive vacation pay in accordance
with the Employment Standards Act.

15.07 In the event of the death of an employee, vacation pay
otherwise due to such employee under this Article shall be payable
to the emp:Loyeets estate.
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AIRTICLE 16 - CUMULATIVE EIICR' LEAVE--d---1--

1'6.01 Accumulation of sick leave, commencing with the first month
of employment, is as fo:Llows:

a) Regular full-time and. regular part--ime emp:Loyees engaged on
a continuing twelve (12) mokth per year basis - twenty-four (24)
days per year subject to 16.03; -_I-._a -1 -I d,r/-+-'-1_--7_c_u 1

b) Regular full-time and regul#ar part-time #employees engaged on- -
a continuing less than twe:Lve (12Tmonth-per year basis - two (2)
days per month worked.

16.02 For the purpose of Article: 16.01(b), if an employee works
less than ten (10) days in any one calendar month, he/she ,will
receive no sick leave credit for that month. If the employee works
ten (10) or more day,)e in any calendar month,he/she shall accumulate
two (2) days' sick leave credit for that m80nth.

16.03 Employees in their first or last year of service shall
accumulate sic:k leave on a pro-rated basis as per Article 16.01.

16.04 A:11 unused sick leave at the end of August in each year shall 7 3 _...--
be accumulated to the credit of each employee. There is no maximu:m _-,..+-+*+
on the number of days accumulated. Every December 1 each employee &L+- 9 7 '1
shall rleceive a statement of his/her sick leave credit.

1.6.05 A,t the discretion of the appropriate Superintendent, an
employee may be requested to present a medical certificate when
hLe/she Ihas accumulated a total of ten (ILO) or more days of absence
in the previous twelve-month period.

3.6.06  a) Where an employee is absent due to extended illness in
excess of one hundred and twenty (120) consecutive calendar days,
the employee's sick leave credited in advance under 16.01 a) will
be redu'ced by two (2) days per month commencing with the next full
calendar mlontln of absence.

b) Where an employee is absent due to Injury-on-Duty Ileave
in excess of one hundred and fifty (150) consecutive calendar days,
the employee's sick leave credited in advance under 16.01 a) will
be reduced by two (2) days per month commencing with the next full
calendar month of absence.

cl If an employee hais used all accumulated current sick
I-eave, and has an illness which carries over into a new period, the
allowance :for thalt new period is not credited to the employee until
he/she returns to work.
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Article 16 -Cumulative Biclr Leave!  (continue8)

16.0'7 An employee who joins the staff of this Board after serviny
with another Imunicipality or Board which has established a sick
leavle credit plan1 as outlined in Section 158 of the Education Act
R.S.O. 1980, shal.1 have placed to his/her credit under the plan,
the sic:k leave credits standing to his/her credit in the plan of
the (other municiplality  ior Board.

16. OIB An employee is eligible for sick leave with paiy when he/she
is unab.le to perform any work because of
prov.ided that:

illness -or injury,' and

a:) the employee has unused accumulated sick leave!,

b:) the empl.oyee is not on other leave,
under suspension,

with or without pay, or

c:) the employee is not eligible for benefits under Workers'
Compensation or the Employer's L.T.D. programme.

16.0!9 Excessive absenteleism shall be just cause for disciplinary
action including discharge by the Employer.
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17.01 Resular Work Week--;-:

a) - - - -Full timcp emnlovees: except as provided for in article
17.05, the reg'ular work week shall consist of five (5)
eilght (811 hour days, IMonday to Friday inclusive.--_-.- ---7 ---'- 3 4.

..m--"'

b) emplovees:Part-time except as provided in article 17.05, 4 b)“rW

the regular <work week for part-time employees1  shall consist
of not more tham five! (5) days, Monday to Friday,
inclusive.

I.7 . 012 F u l l  t i m e  EmnloveesRegular Work Dalv:

For ful:t time employees, the regul.ar work day shall be as
fol1.ows :

a) Bronson !;hon: for all employees on the Maintenance Staff
at Brlonson Shop, eight hours from 7:30 a.m. to 12~00 noon
and 12:310 p.m. to 4:OO p.m. unless otherwise approved by
the Superintendent of Plant.

b) Transoortation:Stude,nt eight hours between 7:3O a.m. to
4:30 p.m. (not including an unp#aid one-hour lunch period).

cl All other emnlovees:

i ) Dav Sh.ift:: one (1) eight (8) hour shift (not including
a l/2 hour unpaid meal period) between the hours of 6:00
a.m. alnd 4:OO p.m.

ii) AfternloonS h i f t :-I- one (1) eight (8) hour shift (including
a l/2 hour paid meal period) betwe'en the hours of 3:00
p.m. alnd lt2:OO midnight. On a t:riaIL basis';, for the term
of ,this Agreement, alternate hours may be approved where
an employee requests .in writing that his/her shift be
scheduled to commence earlier than 3:OQ p.m. Where such
a reguest is received, subject to operational
requir'ements,, a temporary shift at his/her present
location, may be established following consultation with
the em:ployee. Such schedules may be reviewed from time
to time.
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Article 17 - Hours of Rork (csntinued)I

17.03 Rlesular Work Dav:P$art-time E:mnlovees

For part-time employees, the regular work day shall be as
follows:

.q?y a) Custodians Catecorv I - Secondary
,,J

t ]Hours of Work=---LO The hours of work will be 5.5 hours per day,
Ibetween the hours of 6:30 a.m. and 7:00 p.m. unless otherwise
(agreed to betwee:n the parties. The scheduling o:E the hours of
work shall be arranged within each Centre.

Work Schedule: The work schedule shall end June 24, 1994,
coincident with the end of the school year and shall commence
August 22, 1994, two (2) weeks before the start of t:he next
school year.

13) --L--Custodians Categorv I - Elementarv- -

Hours of Work:- - - - - The hours of work will be 3.75 hours per day,
between the hours of 7:!00 a.m. and 6:00 p,m. unless otherwise
agreed to between the parties. The scheduling of the hours of
work shall be arranged within each Centre,

Work Sc:hed.ule: The 1993-!34 work schedule shall end June 30,,
:L994, and shall commence August 2, 1994,,

Y--b
c ) Job1 Shari:nq

4 (i.1 Dav Shift: not fewer than four (4) hours, and not more
than leight (8) hours, between 6:00 a.m. and 4:00 p.m.
Where the regular daly shift is more than four (4)
hours, there shlall be an unpaid 112 hour meal period.

(ii) Afternoon Shift*---z not fewer than four (4) IIOUI~S,  and
no,t mlore than eight (8) hours, between :3:00 p‘,rn. and
12:00 midnight. Where tlno regular afternoon shift is
mo:re ,than four (4) hours, there shall be a paid l/2
hour meaIL period. On a trial basis, for the term of
th.is Agreement, alternate hours may be a:pproved where!
an employee requests in writing that his/her shift be
scheduled to commence earlier than 3:00 p.m. Where
such a request is received, subject to
requirements,

operational

location,
a t'emporary shi:Et at his/her present

may be est'ablished fol:Lowing consultation
with the ,employee.
time to time.

Such schedules may be reviewed from
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Article 17 - Iiour's o'f Work (continued)-I----I--

17.04 Rleau:Lar Shift

b)

cl

d)

Unless ex:pressl:y provided for elsewhere in this agreement,
the regular shi:ft for all classi.fic:ations shall be the day
shift aI

I I :Custodian the Employer may establish a regular
afternoon shift fo:r the Custodian II classification.

Custodian II IF:Loat:er) : the regular shift; for Custodian II
(Floater) positions shall be the day slhift. Where
afkernoorl shift or Saturday s:hift abse:nces require the
assignment of Custodian II (Floaters), the Employer may
se:Lect Custodian II Floaters for a change of shift with
twenty-four (24) hIours notice where possible. The senior
Floater employee in each Centre shall be assigned to the
afternoon shLift.

t h e  r e g u l a r  s h i f t  f o rCustodian IV Renlaoement Custodians:
Custodian IV Replac:ement Custodians shall be the day shift.
Where required b:y unusual operational exigencies or
emergency conditions, the most junior Replacement Custodian
may be assigned temporarily to an afternoon shift where the
employee has belen given twenty-four (24) hours notice that
a change in shift 'is reguired.

1.7.05 Reqular Saturday Shift: for regular full time employees, the
Saturda,y Shift shlall be eight (8) hoursl between the hours of 8:00
al.m. and 5:OO p.m. (includling a l/2 hour ]yaid meal period). The
E:mployer may establish up to two (2) Custodian II positions in each
building within the Centre!. The Saturday shift positions within
each Centre will be filled by the most junior Custodian II Is in the
Centre, who have completed their probationary period, unless a more
senior Cu&odian II makes a written request to be transferred to
one of the Saturd.ay shift positions. The Saturday Shift hours will
be prorated for regular part-time emplalyees.
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Article 17- IIours of Work (continucrd)

1.7.06 S:hift Premi urns-LL-

a) - - - - -Afternoon Shift: Custodian, Category II employees paid at
level iv) of the Custodian 2 salary scale are eligible for
an afternoon hourly shift allowance of C,;. 25 per&our for
each straight time hour worked on a regi?ilXrly scheduled
afternoon shift.

b) Saturdav Shift: an employee assigned to -work the Saturday
shift as part of the employeels regular work week shall be
paid S.70 per hour for each regular hour worked.__.~_..~-  -, .--

cl The premiums in a) and b) above shall not be included in an
employee's basic salary for the purpose of calculating any
other entitleme:nt under this agreement, such as I overtime,
vacation pay, sick leave or other leave with pay.

17.07 Emercrencv C'onditions

Shift starting and completion times may be subject to changes
as required by unusual operation exigencies and
conditions,,

emergency

17.0:s  Davs of Rest

:Employees' days of rest,
consecutive barsis.

whenever possible, shall be on a

17.0!9 School Vacations

a) During the school vacation periods, Summer Break, Christmas
Break and Marc:h Break, subject to operational requirements,
the Employer may elect to suspend the afternoon shift and
assign the employees,,
shift.

who are scheduled to work, to the day

b) When an employee is not reguired to work the Afternoon Shift
under 17.09 a) but is required to work a modified Day Shift
whichL continues after 4 p.m., the employee will be eligible
for the Afternoon Shift premium provided under 17.06 a) for
each full hour worked after 3:00 p.m.,
conditions specified in 17.06 c) .

subject to the



ILrticle 17 - Hours of Work (ContinueU)

17.10 Professional Development Davs

Where ,a cafeter.ia is not scheduled to be in service on a
P:rofessional Development D,ay (and the operational requirements in
the school permit, the c:afeteria staff i.n that school may elect to
t,ake a day of paid vacation leave or a day of leave without pay.

1'7 . 12 Proratinq of Bene:fits

Ful.l-time  employees working other than ,the regular work
week describied in 1.7.01 a) shall. be eligible for vaca-tion,
sjck leave, paid-.&Udys , on a prorated basis, and under
no circumstances sha:Ll such employees be eligible for
vacation, sick leave or paid holidays in excess of those
which apply to an employee working a regular work week.

Employees working an irregular work week shall k)e eligible
for overtime pay, as agreed to by the EmpLoyer and the
employee, provided under no circ,umstances  shall this result
in a bene:fit in excess of that which applies to an employee
working a regular work week.

Regular part-time employees shall be subject: to the above~~-----d----~ -___
on a prorated basis. --.--.mIee-A ..__._,,.,.,_ ~-.. -
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ARTICLE 18 -'KOLIDAYSPAID- A L - -

18.0:1 The following will be recognized (as paid holidays to be
paid for at thLe regular rates:

New \!ear"s Day Civic Holiday
Good Friday 1:abour Day

-/S#

Easter Mond.ay Thanksg(iving  Day tP

Queen's Birthday Christmas Day
Dominion Da.y 13oxing Day

The second half of the regular work day or shift immediately---_.~
precleding  Christmas Day and New Year's Day, provided the employee--,_..dT  ~.
is not absentxG.ut authority on the first half of those days or
shif,ts.

.Any other day, including Remembrance Day, if proclaimed as a
school holiday by the Ministry of Education or the Empl.oyer.

18.02 a) A twelve month employee will be paid for a holiday under
this Artic:Le provided the emp:Loyee:

i) worked the last scheduled working day before and the
first scheduled working day after such holiday if the
employee was scheduled to work, un:Less the employee was
excused by the Employer; and,

ii) is on th,e active payroll of the Employer.

b) Cafeteria and Custodian I staff who are employed on a lo-
month or ll.-molnth basis and whose work schedule terminates prior to
the Jul?y 1 Hol.iday or commences after the C!ivic Holiday shall only
be paid for the holidays which fall within their normal work
schedule as established by past practice, or as established by this
Agreement, and subject to the conditions of 18.02(a)i) and ii)
above.

1.8.03 When any of the s(aid hol.idays falls on al Saturday or Sunday,
the Employler shall have the choice of granting an alternative day
off with p#ay, or an additional day's pay.

X8.04 A membe:r o:f the regular staff will be given an alternative
holiday on a day approved by t:he Superintendent of Plant should any
of the above holidays fall. on an employee's day of rest when thIe
employee is not reguired to work by reason of shift work.
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A r t i c l e  18 -PaAd Holidavs (continued)

18.05 The Employer imay camceIL tlhe observance of Boxing Day and
desilgnate  another day or days in lieu thereof, should the days of
the week on which Christmas and New Year's Day fall, make a
diff'erent arr(angement during the Christmas holiday period more
suitcable.

18.06 Employees who are required to work on a proclaimed ho1ida.y
will be paid for each hour worked, an amount not less than tripI'&
time and oneTi!,a&fWA,the  e:mployeels regular rate.mgE--~~---r~r'^~+-.e  f f art The Ernploye~~-I~

to ensure that employees have time off,
part.icuILarly  on C!hristmSas and New Year's D,ay.
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ARTICLE 19 - SICK LEAVE GRATUITY--------LB

19.0.1 An employee who has completed a minimum of ten (10) years
cont.inuous service with the Employer since the last date of hire
and who retired flor any of the following reasons shall be entitled
to a Silck :&,eave Gratuity Allowanlce calculated in accordance with
19.0:3:---

,~, -_ ._.-

(a) Death:

(b) Permanent disability as defined by O.M.E.R.S.;

(c) Becoming eligible for a pension as defined by O.M.E.:R.S.
(upon submission of proof that pension payments will commence
within two (2) months of termination).

"I LA %-.. .(U) is 55 years of age or greater at the time of retirement and ,:+J+
elects to defer their pension benefits until a later
date.

NOTE: Part-time employees who do not participate in O.M.E.R.S. may
qualify for a gratuity:

111 upon submission of proof of permanent disability as
determined by the Canada Pension Plan, or;

2 ]I if the employee is age 55 or greater and gives
notification of retirement.

19.0:2 Employees in the cafeteria services under the former
Collegiate Institute Boalrd who retire at age sixty-five (65) (or if
t:he emp:Loyee continues with the Board past the age of sixty-five
(6511 on retirement) , will be paid half of the accumulated sick
leave. This payment will be made in a lump sum on the basis of the
e:mployee's yearly sa:Lary at retirement. Calculations will be on a
20-day lmonth basis, with a 1,imit of 120 days' pay (six months'
salary) ,,
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Article Z9 - Sick LeaWe Gratui*ty (continued)- - I - - d - - - - -

19.03 The amount of the said gratuity shall be calculated as
follows:

a) Employees on a ten (10) month basis:

No. of Years Service Accumulated Sick Leave
20)(Max. Max.- - X *Salarv X _( 200 days)

20 2 200

b) Employees on a twelve (12) month basis:

No. of Years Service Accumulated Sick Leave
(Max. 20) X *Salary X (Max. 250 days)

20 2 250

* Salary shlall be defined as the salary rate paid to the employee by
the Em:ployer on the last day worked.

X9.04 The said gratuity as herein provided may be paid in the month
following the month of retirement, provided the employee has notified the
E:mployer of his/her intention to retire in December of the year preceding
the year of retirement. Failure to so notify the Employer may result in
the gratukty payment being/ delayed until January of the year following
retirement. If termination of the employment is because of death,
payment shall be made to the emp:Loyee's estate.

19.05 Sick leave accumulated in the service of another Board other than
the Boards am,algamated undler The Ottawa Board of Education will not be
considered.

19.06 Except as covered by other regulations as herein contained, when an
eimployee resigns and1 leaves the empl.oy of the Board, then is re-engaged
hy the IBoard, such employee is ta1 be regarded as a new employee for Sick
Leave Gratuity benefits, except- as under thle provisions of Article 19.07,

19.07 W:hen an employee resigns from the staff to attend a university and
immedia,tely after completion of the university c:ourse is re-engaged by
the Board, such employee's service with the Board prior to such
resignation shall be treatled as part of the continuous service with the
B#oard.
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Article 19 - Sick L8aV8 ~GratUitJ (COntinU88)--L----

1.9.08 Nhen the employee retires to enter the employ of another
municip,ality  or Ilocal 13oard which has established a sick leave credit
pllan to which the employee is entitled under Section 158 of the Education
A.&, R.S.O. 1!380,, to transfer his/her credit, he/shLe s'hall not be paid
under this scheme.

19.09 C(are and Maintenalnce staff, who were hired prior to January lst,
1970, on t:he staff of the former Collegiate Institute Board of Ottawa,
will continue under arrangements in respect to sick leave gratuity as
follows:

At the age of sixty--five (65), and on retirement, (or if the employee
continufes  with the Board, past the age of 65, on retirement) half of the
accumul,ated sick leave to the c.redit of ,the employee be paid to him.
This payment is to be made in a lump sum on the basis of the employee's
yearly salary on retirement, and the calculation to be made with a limit
o,f 120 (days' pay (six (6) months" salary).
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AIRTICLE 20 - TRAVE'L ALLCWANC!E PLAN--I-----

21D.O:L  All employees who are 'authorized to use their vehicles on the
Employer's business may claim reimbursement at the rate determined by the
Employer for all staff.

20.02 Claims for reimbursement must be made on the form provided, with
the total kilometres for each half-day period shown separa,tely.

20.03 Cl.aims for reimbursement for parking fees (except parking meters)
must be supported b:y vouc:hers. Parking :fees at the normal place of
employment are not to be claimed.

20.046 Regular full-time or part-time employees of *the MaeSkimming Natural
Science School who drive from or through the City of Ottawa on their way
to work are to be com:pensated {at the rate to be determined by the
Employer for all kilometres actually trave:Lled from the boundary of the
City of Ottawa (:max.imum distance of twenty-seven decimal four (27.4)
kilometres) with such compensation to be limited to one round trip per
day.

20.05 Emplolyees will not be reimbursed for kilometres incurred in
travelling between their residence and place of employment, except as
provided inI Article :20.04.
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ARTICLE 21 - OVERTIME--I-

21..01 Definitions::

Overttme is defined as authorized work in excess of the individual's
regular scheduled daily or weekly hours and which is compensated at
premium rates as follows:

a) ,------"time and one half" is l-l/2 times the straight time hourly rate
as specifi.ed  in Appendix A.

b) ,--ti-,lldouble timelI is twice the straight time hourly rate as specified
in Appendix A.

c) llca'll back" is when an 1emp:Loyee is recalled to' work overtime that,I---
.has not been scheduled in advance, and does not apply to an
emp:loyee repl.acing  an absent employee.

21.02 a) Overtime shall be volunt,ary except in emergency situations such y#+-
as' flood, fire, adverse weather conditions, or other crises disrupting 3
the Employer's nlormal operations or which may be damaging to the
Employer Is property and premises.

b) Cvertime will be distributed as equitably as operational
requirements permit among the qualified employees eligible for such
overtime: within the work group or location; or, if necessary, within the
work group or (centre,, An employee declining to work overtime shall be
deemed to have wor:ked in the recording of overtime distribution among the
eligible employees.

21.03 Ov'ertime shall1 be compensated for at the rate of time andi one-half
the s.traight time rate for those hours worked in excess of the normal
daily or welekly hours and at the rate of double the straight time rate_l_l.----._.--.___.. ~.

Nothing 7-n this
,,,.-, ~-. ~, .., ,

folr all hours worked on Sunday. Collective Agreement 37<{
shall permit the pyra.rn=TGx overtime for any hours so worked. ---.--_,",.^

n
21.04 Em:ployees maly substitute time off in lieu of overtime worked, when
mutually agreeable. Timle off sh~~-cnt&~~sarne basis as the overtime $- (
was earn'ed and shall be schedu:Led at the discr'etion of the Employer.

r -"7%-
/

2 1.05 Em:plo]fees shal:L' bie allowed a paid rest period of fifteen (15)
minutes durrng each three (3) hours of overtimle.

21.06 An employee who is called back and required to work outside his/her
regular working hours shall be paid for a minkmum of three (3) hours at
the overt ime rate.
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Asticle 21 - Overtime (continued),

21.07 An employee who is scheduled to work overtime and who has not been
notified not to report for overtime work shall be paid for a minimu:m of
three (3) lhours at the overtime rate.

21.08 An employee who is required to work in excess of eight (8) hours of
overtime iin any one twenty-four (24) hour period shall be paid for each
additional overtime hour worked in excess of the initial eight (8)
overtime hours within the same twenty-four (24) hour period at the same
rate of double the straight time rate, on the condition that:

a) in computing the amount of overtime to be paid, there shall be no
pyramiding permitted osf any hours so worked or of the rates to be
applied. In the event that the employee is eligible for a higher
overtime premium rate, the higher overtime ,premium rate shall be applied;

b) no overtime rates shall apply for any regularly scheduled hours
of work;

cl where the overtime period extends beyon'd twenty-four (24).
continuous and uninterrupted hours or where the overtime has been
interrulpted within a given twenty-four (24) hour period and the fina:L
period of overtime at which time the premium of double the straight time
rate is being applied extends beyond the established twenty-four (24)
hour period, the additional hours overtime worked on a continuous and
uninterrupted basis shall continue to be paid at the premium of double
the str(aight time hourly rate.

21.09 An employee who is required to check a school building as part of
his/her regular duties at times when the school is closed, may claim for
a reasolnable amount of time spent in delay in gaining access to the
premises due to snow' blockage.

21.10 a) When an employee works overtime in excess of three (3) hours
immediately following the employeels  normal shift, the employee shal:L
receive a mea:L a:Llowance  of $7.50 minimum or suc:h other rate as set by

3'yhe Employ-er for all staff.
//
CAD bl When an employee works overtime in excess of three (3) hours

immeldiately before the! employee's normal shif,t, the employee shall
receive a meal allowance of $2.50.

21.11 No over,time and call-back work shall be performed without the
apprfoval of an authorized person,,
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Article 21 - Overtime (continued)I

2;l.l;~ At tlhe written request of the lEmp:Loyer, Category 2 b) Burner
Mechanics will make themsel.ves available on a rotating twenty-four (24)
hour standby basis throughout the peak heating ;season, commencing the
f.irst week of December, through and including the first week of March
each year. Where the employees are called back outside their scheduled
hours of work, the employees shal:L be paid ,the overtime rates prescribed
in this Agreement. 3

For each week., Monday to !Sunday inclusive,
T$.Jg

that the employee is on
stand-by, the employtee will. be paid the eguivalent of one (1) day's pay
at their regular rate, or time off at a time to be mutually agreed upon
w.ith the employee's supervisor. The standby schedule wil:L be assigned
following dliscussion with the employees concernedl.

2:1.13 Overtime wo'rked during the month of June shall be paid no later
than July.
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ARTICLE 22 - CLOTHING-~~~~~

22.0.1 Student Transportation Category 1 shall be provided with the
following articles of uniform::

a) On appointment and each second year thereafter:-

1 pair winter trousers 2 ties
3 shirts 1 cap
1 jac:ket 1 overcoist

b) After the first year of emp:Loyment and each succeeding second year
thereafter:-

1 pair summer <weight trousers
3 shirts

2 ties

22.0:2 Two (2) :pairs of coveral:Ls and two (2) pairs of working gloves will
be provided to the Chief Custodian in each school as required for the use
of employees i,n the cleaning of heating equipment as well as employees at
the Bronson Shop classified as C:ategory  1 - Plumber and Category 3 -
Burner Mechanic. Coveralls and g:Loves will be available to employees; at
the :Bronson  Shop classified as Category 5 - Tradeshelper, Category 6 -
T:ruck D:river (to a maximum of seven (7) employees) and Category 7 -
L,abourer (Eluilding and Maintenance) . Coveralls and gloves wi:Ll also be
avai1Labl.e to the Assistant to the Outdoor Education Technici.an at the
M;acSkimming Natural Science School. A supply of rubber boots and rain
gear wi:Ll be maintained in the BIronson Shop. Painters' pants will be
made availalble to Category 4 -' Painters.

212.03 Each bus driver (Student Transportation Category 2) emp:Loyed on a
regular basis will be provided with the foILLowing articles of uniform:

a) On appointment and each second year thereafter:-

1 winter jacket

b)' After the first year of employment and each succeeding second year
thereafter:-

1 summer jacket 2 pairs summer slacks

2:2.04 Each regular Custodi(an Category :I (Part-time Caretaker) will be
provided with two (2) working smocks.

22.05 Ealch Cafeteria Worker will be provided with two (2) working smocks
as required.



47

Article 22 - Clothila (con.t@d)_-L----

22. 016 a,) Eac:h regul,ar Custodian 2 a:nd above and each regular employee in
the Maintenance Department and the MacSkimming Natural Science School
shall be issued a uniform.

bm) The L&our-Management Committee shall meet to determine the
design and timing a~~t~~.~-isS~:L~ng;..o~-- th6 uniforms which shall be on the
basis of three (3) shirts and two (2) pairs of pants. The Committee will
also discuss the! issuing of similar uniforms to employees in Student
Transportation in pl.ace of the provisions in Articles 22.01 and 22.03.

2!2.07 All employees who are issued uniforms shall be required to wear
such. uniforms when at: work. Al:L uniforms are to be c:Leaned and
maintained by the employee.
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A R T I C L E  :23l - JOB SECURITY

23.01 No regular full-time or part-time employee who attains nine (9) or
more years of seniority sha.ll be laid off by the Employer.

23.02 The Employer agrees that no employee with seniority will be laid
off, or have their normal hours of work red,uced as a result of the
contracting out of part of the Employer's operations. Employees whose
duties are affected by contracting out shall not suffer any loss of
salary. ___.__. -.-~~. _~. .~.

23.03 The Employer agrees that (any furtherance of contracting out of work
relative to the transportation of students and cafeteria services,
currently performed b;y employees in the Bargaining Unit, sha:Ll only be as
a result of normal attrition due to retirements, resignations, or other
terminations of employees.

23.04 In the event of the closure of any schools, ,the Employer agrees to
imp1e:men.t the BelcourtJSir Wilfrid Laurier system of using term
appointments. The parties agree that a term employee is neither a casual
or temporary employee. For further and future clarification, the
opera,ting  guidelines will be referred to the Labour-Management Committee.

23.05 Technoloqical  Chance

a) The Employer agrees to discuss with the Union through the Labour-
Manag'ement Cootperation Committee, significant technological clnanqes
involving the introduction of new automated equipment, which
significantly reduces the number of employees within the Bargaining Unit.

Discussions will normally be scheduled prior to ,the introduction of
such :ne~~[ui~me~t..

--._-..

b) IEmplLoyees who are displaced or whose duties are significantly
affeczted as a 'direct result of the introduction of such new automated
equip:ment, shall be reassigned, retrained, counselled or such other____~. ..~.
measu.res as may be required. In the event of downward reclassification,
such lemp:Loyees shall suffer no reduction in their regular earnings.- --I--____ -...
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ERTIlCLE24~~~~~~~TERMINATION OF EME'LOYMEN~

24 .Ol Employees who terminate their employment on a voluntary basis are
required to gi.ve notice of termination in writing at least two (2) weeks
in aldvance of their last day of work.

24.02 Seniority shall cease and the employment relationship shall be
considered terminated when an employee:

a)

:b)

f)

p 9)
/ ;I-

a)

terminates his/her employment for any reason, or

is discharged and not reinstated through1 the Grievance or
Arbitration procedures, or

fails to return from leixve of absence unless such failure to
return is proven to the satisfaction of the Employer to be due to
causes beyond the emp:Loyee's control, or

is absent from work without permission and without cause for more
than three (3) consecutive working da:ys, or

fails to notify the Employer of his/her intention to return to
work after a lay-off within five (!i) calendar days after having
been notified of recall by registered mail to the last address oj:
the emplloyee of which the Employer has record, unless !3UCh
failure is proven to the satisfaction of the Employer to be due
to causes beyond the employee's control. An employee is
responsible for advising the EmpILoyer in writing of his/her
address from time to time while he/&e is on lay-off, or

fails to return to >work within fourteen (14) calendar days
following tlhe date he/she notified thle E:mployer of his/her
intention ta1 retur:n to work as in (e) of this Arti.cle, or

is laid off for a -period longer than twelve (12) consecu,tive
months, or _. -. . . ~.. __--, ._ I. ,... I _.-.. ~._. I_.~.

is retired at the regular retirement age.
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A:RTIcLE 25 - SUPPLEMENTARY PENSlION PL:ANIJ,

25.011 The following regulation aplplies <to:

1%) Part-time caretakers who were employees of the @ol:Legiate
Institute Board of Ottawa prior to January 1, 1970,

and

13) Part-time caretakers who were employees of the Ottawa Public

1 yi:
%hbol Board prior to January 1, 1!370, and who are still in the
employ of Thle Ottawa Board of Education: payments to commence

,/= I
upon retirement after January 1, 1!375:

111 That a part-time caretaker who has comple,ted twenty (20)
consecutive years of service and has reached the age of sixty-five (65)
ylears or more sharll, on his/her terminatio:n of employment be granted a
plension by The Ottawa Board of Educatio:n of $50.00 per month.

2 II That, if a part-time caretake:r has reached the age of
sixty-five (65) years and has tlerminated his/her employment with the
Bloard and has not completed twenty (20) consecutive years of service with
the Board, the plension shall be computed and determined as set forth
below. In no eve:nt, however, will a pension be paid by the Board if the
ylears of service for any employee is less than ten (10) years.

280 consecutive years of service olr more -- $50.00 per month

1'9 consecutive years of service olr more -- $47.50 per month

188 consecutive years of service olr more -- $45.00 per month

17 consecutive years of seiyice olr more -- $42.50 per month

1'6 consecutive years of service olr more -- $40.00 per month

1.5 consecutive years of service olr more -- $37.50 per month

110 consecutive years of selyice 011" more -- $25.00 per month
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A:RTICLE 26 s .- EMPLOYEE BENEFIT81

O.M.E.R.tS.

216.O:L The Employer Shall continue to participate in the Ontario Munici.pal
Eimployees F!etirement System ('UO.M:.E.R.S.lt) subject to the provisions of
tlhe Ontario Municipal Employees I Retirement Syst#em Act (tlActlf) and the
regu:Lations made undler it (ltRegulations'tU)  .

216.02 The O.M.E.R.S. Supplementary Plan is inc:orporated to apply to all
eligible employees.

Resu:Lar Full-Time EmipIovees

216.013 a) Life Insurance Plan (Compulsory to new and existing enroled
members) 7 yL--

----I Ir;o
J.?-,,*

0 l+- 5

-Compulsory The life Insurance Plan will provide $45,000
compulsory coverage. The Emplo:yer will pay 100% of the Comp%1%ry_ .,_,~.
coverage o

-Untional, An addi.tional  $50,000 'of Nopt.ional coverage will be
made available to employees, subject to the conditions of the carrier, in
packages of $3LO,OOO each with the employee paying one hundred percent
(100%) of the premium cost. Commencing three (3) months :fol:Lowing the
date of final ratification, the Optional Life Insurance Plan will be
amended to provide up to $120,000 of optional insurance, i:n packages of
$:30,000 each to a maximum of four (,4) packages. Subject ,to the
conditions of the carrier the optional .Lnsurance will be made available
to employees with the employee paying one hundred percent (100%) of the
premium cost. Employees currently enroled in the optional insurance plan
w.ill not be relquired to amend their current coverage to conform with the
new formula. E:mployees reques#ting an increase in their optional
insurance ,to higher bands may be required to submit to a medical
examination.

b) I,ono T e r m  Disabilitv InsuranlcePlan (Compulsory to new and
existing enroled :members)

,732 Cost hs ;aring sha:Ll be 80% by the Employer, 20% by the emp:Loyee.
0:

Hj 4/
cl Elxtende'd Medical Insurance PliL(Optiona1)--LL--

,&k The Extendled Health Insur,ance Plan will include Vision Care. The
c+ Vision C!are prlovision will reimburse up to $150 per insured, per twenty-: - - - -

four (2,4) month period, for vision correction lenses and frames or

"I'b,J-,-
.contact lenses, whilch were prescribed by a licensed optometrist or
ophthalmololgist. Effective three months following the date of final

,/& 0 ratificaltioln, the Vision Care provision will be amended to reimburse up
to $1.75 per insured, per 24 month period, under the conditions specified
above. Cost sharing shall be 90% by the Employer, 10% by the employee.---_.- --
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Articles 26 -Em~lcweer Benefits (continuerd)

"1 o,*i.-- d) Semi-Private Hospital Insurance Plan (Optional)
..--.,~~~; 8

Cost sharing shall be 90% by the Employer, 10% lby the employee._.~__ -

e) Dental Plan (Compulsory for all new employees and existingv--L
enroled employees, unless covered by a spouse or by payment through
another group.)

The Dental Plan will be a basic plan equivalent to the Blue Cross
Dental Plan Number 9 and will provide for the 1.991. O.D.A. Schedule of
Fees. The Dental Plan sha:Ll also provide for 50% co-insurance for Major
Restorative Services m- ($1,000 annual maximum per insured person).
Effective three (3) months following the date of final ratification, the
Dental Plan will be amended to provide fo.r the 11993 O.D.A. Schedule of
Fees; . p.+f*

0
Cost s:har.ing shall be 70% by the Employer, 30% hy the employee..". _I __.- -_.-.--_..- --,I .~_-

Reqular Part-timo Eai~lawees

2!6.04 Regular part-time employees sh'all be eligib:Le to participate in the--"en. _,,~.^
following health and welfare plans provided the employee is enroled in
such. plans and sublect to the terms and conditions of the respective
c:arriers of such plans:

I'9 a),HcL I
*Life Insurance Plan (Compulsory)--

-Comoulsorv The Life Insurance Plan wil:L prolride $25,000.
compulsory coverage. The Employer will pay 100% of the premium cost.

s-Option,al An additional $50,000 of optional coverage will be made
available to employees subject to the conditions of the carrier, in
pack:ages of $10,000 each with the employee paying one hundred percent
(100%) of the premium cost. Commencing three (3) months following the
date of final ratification, the Optional Life Insurance Plan will be
almended to provide up to $120,000 of optional insurance, in packages of
$30,000 each to a maximum of four (4) packages. Subject to the
conditions of the carrier the optional insurance wi:Ll be made available
to employees with the employee paying one hundred percent (100%) of the
premium cost. Em:ployees currentlyy  enroled in the optional insurance plan
will not be required to amend their current coverage to conform with the
new foirmulta. :Emp:Loyees requesting an increase in their optional
insurance to higher bands may be required to submit to a medical
e!xamina,tion.
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A r t i c l e  26- ElrLp1OY8e  Benefits (COIhinU8d)

26.04 b) Extended M:edical Insurance Plan (Optional)

The Extended Health Insurance Plan will include Vision Care. The
Vision Care provision will reimburse up to $150 pier insured, per twenty-
four (24) month period, :for vision correction lenses and frames or
contact lenses, which were prescribed by a licensed optometrist or
ophthallmologist. Effective three months following the date of final
ratification, the Vision Care provision will be amended to reimburse up
to $175 per insured, per 24 month period, under the c:onditions specified
above.

Cost sharing shall be pro-rated as follows:

Number of Regular Scheduled
Weekly H o u r s- - - X 90% of premium = Employer's

4 0 Share

The balance of the premium shall be paid by the employee.

cf.1 Semi-Private HospitalInsurance  Plan (Optionail)

Cost sharing shall be pro-rated as follows:

Number of Regular Scheduled
Weeklv- - - -H o u r s X 90% of premium = Employer's

4 0 !;hare

The b,alance of the premium shall be paid by the employee.

a) Dent-al Plan_-c--- (Compulsory for all new employees and existing
enroled employees unless covered by a spouse or by payment
through another group.)

The Dental Plan will be a basic plan equivalent to the 131~~ Cross;
Dental Plan Number !3 and will provide for the 1991 O.D.A. Schedule of
Fees. The Dental Plan shall also provide for 50% co-insurance for Major
Pestorative Services -3 (!$l,OOO annual maximum per insured person).
Effective three (3) months following the dalte of final ratification, the
Dental Plan will be amended to provide for the 1.993 O.D.A. Schedule of
Fees.

Cost sharing shall be pro-rated as follows:

Number of Regular Scheduled
Wedwr Hours- - - - - - - X 70% of premium = Employer

4 0 Share

Tlhe balance of the premium shall be paid by the employee.
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ARTIC!LE 27- JOIB CLASSIFI:CATIONE AND WAGE: SCHEDULES

27.01 As outlined in Appendix
this Agreement.

IrAU1 attached hereto and forming part of
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28.01 a) In the event an employee who has completed the Probationary
period is to be disciplined or discharged by the Employer, such notice of
discipline or discharge from the Employer shall be in writing to the
employee concerned, with a copy mailed to the Union.

b) Such an employee has a right to be accompanied and advised by
a Union Representative during a meeting with the Employer which will
result im a written notice of disc:ipline or discharge.

cl The Empltoyer shall aldvise the emplo,yee of his/her right and
shall adjourn the meeting, if necessary, to permit the attendance of a
Union Representative.

fJ) The notice shall set forth reasons for such discipline or
discharge, and shall be sent within fifteen (115) working days after the
date of the alleged infraction, or of its coming to the attention of the
Emplo,yer, or of the date of the culminating incident, or Ilatest source of
dissa,tis:faction. Nothing shall prevent the :EmpILoyer from relying on
earlier performance, or infractions, counselling or verbal reprimands to
substantiate the notice herein referred to.

8) The employee shall have the right ,to respond in writing to such
notice of discipline or discharge. Such response shall be placed in the
perso.nne:L file of the employee,

28.02 No matter of discipline shall be brought forward at any grievance
or subsegue:nt arbitration if it has not occurred during the previous
twelve (.12) month period, except 'that in the event a serious breach of
disci:pline has occurred in or during the previous twelve (l.2) month
periocd, an employeeVs complete record may be brought forward for review
at such grievance, or subsequent arbitration. CH

2I
28.03 No matter of discipline shall be considered in any pro:motion
proceldure if it has not occurredl during the previous three (3) year
period, except that in the event a serious breach of discipline has
occurred in or. during the previous four (4) year period, an employee's
compllete record ma.y be brought forward for review.

28.04 Upon iwritten request by an employee, the personnel file or the
working file of that employee will be made ava.ilable twice per year :Eor
the employee's examination in the presence of an authorized
representative of the Em:ployer.
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AFLTIClLE 29 I- ,EMPLOYEE'S WORKING OTRER CLASSIFICATIONSI - - I

29.01 An employee required by the Employer to temporarily work: in a
higher r,ated classification shall continue to receive his/her normal rate
of pay until he/she works in the higher rated classification for more
than three (3) consecutive work days. If the temporary work in the
higher rated classification continues for more than the period of three
(3) days, ,the emplo:yee shall receive the higher wage rate from the
beginning of tlhe period.

Custodian Category III, Relieving Caretaker employees shall not be
eligible for the higher wage rate until such a temporary assignment
exceeds thirty (30) consecutive working days.

29.021 Employee8s temporarily reguired to perform work in a lower rated job
classification shall not have the wage rate reduced while working in the
lower jolb classification.

29.031 Notwiths,tanding the provisions of Ar'tic:Le 21, Overtime, where an
employee is temporarily assigned to a higher rated classification and the
duties of the position require the employ'ee to work in excess of the
employee Is regular scheduled daily or weekly hours but not more than the
regular scheduled daily or weekly hours for the higher rated
classification, the employele will be paid for all hours worked within the
regular scheduled daily or weekly hours for the higher rated
classification, the straight time hourly rate applicable to the employee
as determined in Article 29. Where the employee is required to work in
excess of the regular scheduled daily or weekly hours for the higher
rated classification,, the employee will be paid the appropriate overtime
premium calculated on the applicable hourly rate as determined in Article
29.
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&RTICLE30 - BULLETXN BQARIM

3sO.O:L Employer to providle s'uitinble?  bulletin boards for posting notices of
i:nte:rest tcr Union members.
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ARTICLE 31- I -- ADDITIONAL ALILOWANCES

31.01 A:Llowances  paid to enrplolyees  under the prov.isions  of Appendix lgA",
Part 2, paragraphs 1. and 2, shall be included in their regular waye rate
for the purpose elf calculating overtime palyments.
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5
&RTICLE32:--.--,L--P'ERSONS OUTSII~E THE BARGAINING UNIT

3.2 .O:L No person outside the :Bargaininql  Unit who supervises employees
within the Bargaining Unit shall perform work normally performed by
e:mployees i.n the IBargainingr  Unit, except in emergency situations such as
flood, fire, adverse weather c:onditions, or other crises disrupting the
E:mployer's normal opSerations or damaging to the E:mployer's property and
prem:ises.
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li4~~~_-L-~- FLEPRESENTATI[VIIS'  VISITS

33.01 Upon approval of the appropriate Superintendent, a Principal, or
othe:r Employer designate, officers or representatives of the Union shall
be aJ1olwed tcr visit tlhe premises of the Employer at such times as
employees are wor:king, in order to ensure the terms of this Agreement are
being iimplemented. Approval for such visi.ts shall not be unreasonably
withlheld.
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,.xTICLE 34 - GENERAL--L--------

34.011 Every employee in the Bargaining 'Unit shall receive a copy of this
Agreement within sixty (60) days of signing or as soon thereafter as
possible. The Employer slnal:L have sufficient copies of the Agreement
printed, tlhe cost to be borne by the Employer who shal.1 have the right to
establish format and quality.

34 s 02 Wher,e a noun , pronoun or ad:jective indicating gender or sex is used
thro'ughout this Agreement or Appendices attached hereto and forming part
of this Agreement, the other gender or sex shall be equally included
unless specifically excluded.

3;4 -03 Where the term sappropriate Superintendent' has been used
throughout this Agreement, it shall mean the Superintendent of Plant or,
in the case of cafeteria workers, the Superintendent of Business and
Finance.

34.04 a) The Employer agrees that, subject to the provisions of this
Article 34, an employee charged with a criminal or statutory offence
because of acts done in the performance in good faith of the employeess
assigned duties and who is finally acquitted or where the charges are
withdrawn the employee skal:L be indemnified .for the necessary and
reasonalble legal costs incurred in the defence of such charges.
Notwithstanding the above, in the event that an employee is charged with
a statutory offence in a driving related incident whil.e in the
perform(ance in good fai.th of the employee's assigned duties and who is
finally aquitted in the defence of such charges, indemnification for
legal and rel,ated costs shall be to a maximum of five hundred dollars
($500). This s:halIL not include legal costs arising from grievance
arbitration under the CoILl~ective  Agreement.

b) Notwithstanding clause 34.05 a) the IZmpLoyer may refuse payment
otherwise authorized under clause a) above where the actions of the
employee from which the charges arose were the result of the employeeUs
negl igelnce or misconduct.

Cl Where the emp:Loyee is a defendant in a civil action for damages
because of acts done in the attempted performance in good faith of
his/:her duties the employee shall be indemnified for the necessary and
reaslonable legal costs incurred in the defence of such an action in the
folllowing c:ircums,tances only:

1) Where the Employer is not joined in the action as a party and
the Employer does not elect to defend the action on behalf of
itself and the employee jointly.

2) Whlere the Employer is joined as a party or elects to defend
thLe actilon but is of ,the view that a second solicitor should
be retained to defend the employee in that action.

ii) Where an employee intends to wply for indemnification
hereunder, the employee shall, within ten (IO) working days of being
charged or receiving notice of other legal proceedings covered herein, or
rece:Lving  notice that he/shLe will not be represented by counsel retained
by the Empltoyer alpply in writing to the appropriate Superintendent for.
approval. to, retain counsel 'and approval 'of the counsel to be so retained.
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A R T I C L E  35 -AMENDMENTB TO THE AGREl!XEMT

35,Ol Any changes dleemed necessary in the Agreement may be made by mutual
agreement at any time during the existence of this
Supple!mentary  written agreements made after the

Agreement.
signing of this Agreement

between the Employer andi the IJnion, if any, shall form part of this
Agreement an'd are subject to th'e grievance and arbitration procedure.
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heJICLE 36 - DURATIOIN AlUD RETROACTIVITY3

3'6.O:L The term of this Agreement, including Appendices IpAl and rlB11  shall
be from and including-the sixteenth __(15$h)P-.,_-*_ _ --C.F--L-- - !iay-Qf--March  -1993 to and
i:ncluding the ,.f if'teeIlt~~~~~(~~~th)!~-d~ly  of March 1995 and from year to year
tlhereafter, unless E!ither Party gives notice in writing to the other
Party of its desixe to negotiate amendments in the period of three (3)
months prior to th'e t:ermination  date!. The effective date of the
provisions of ,this agreement, unless otherwise specifically provided for
shall be April 25, 1994.
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='ENDIX "A"
50 I+

ic+ir,c".--

,PART 1 -EICHEDULE O:F WAGEB I

In cases wlhere an hourly rate is shown in conjuntion with an annual rate,
the annual rate sha:Ll apply for individual classifications.

~~~~----~~~~~~---~~~ ~~~~~~~---

EFFECTIVE MARCH
1993- -

JO3 CLASSIFICATIONS
--AL-
ANNUAL HOURLY

$ $Bmmm--mmmm- - - - - - I - - - I - -
C h i e f - , - - -- Maintenance

Category A. 38,200 18.37
- Electrician
- Pl.umber

Category EI
- Pl.asterer
- Carpenter
- Bricklayer

36,086 17.65

Category C
- Parinter
- Trucking

33,942 16.32
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- - - - . - - - -

EF'FECTIVE MARCH
JOB CLASSIFICATIONS 16 3.993,- - -r - - -

'ANNUAL HOURLY
$ $IB---B---BB-B-B-1' II--m

,Mai:ntenancw8ltaff - I - -

Category 1 36,086 17.35
-. Electrician
-I Plumber

Category 2
a.1 Head Auto Mechanic
b) Carpenter
c ) Burner Mechanic (with #gas certification)

Plasterer
Bricklayer

3 3 , 9 4: 2 16.32
3 3 , a 62 16.28
33,129 15.93

Category 3
- Auto Mechanic
- Weld'er

32,348 15.55

Category ,4
- Glazier
- Cent:re Carpenter
- Painter
- 4th Class Engimeer

30,920 14.87

Category 5
- Landscaper
- Trades Helper

3c1,007 14.43

Category 6
- T.ruck Driver

27,946 13.44

Catego:ry '7 24,930 11.99
- Liabourer (Eluilding & Maintenance)- - - - - P - - P - -- - - - - - - - - - - m--m =---_---_



66
_ - - p - p - - - -_ - - - - - - ~~--~~~~~~

EFF:ECTIVE MARCH
JO13 CLASSIFICATIONS --16, 1993~~

ANNUAL [OURLY
! j $

Bm-m----mm-I---~IE- -idW
Custodial Btaff-L--

C!ategor:y 1
Part-Time Caretaker 11.99

C!ategor:y 2
Full-'time Caretaker

i) ‘on probation (new hires)
ii) ton appointment (start rate)

iii) (after one year
iv) <after two years

22,267 10.'71
24,420 Il..'74
25,726 - - -12.37
28,233 13.!57

Category 4
- Relplacement Custodian 29,246 14.06

Category 5
- Ch'ief Custodian

(l,-24 classes)
(25-3!5 cl-asses)
(3.5-t- classes)

29,883 14.37
30,970 14.89
32,057 15.41

Category 6
-C e ntre Custodian 33,143 15.93
m m = - = = - - = - - - - - -~- -

T r a n s p o r t a t i o naltudent

Assistant to the Superviso:r  of Busing

Co-ordinator of Special Education Transportation
(10 :Months)

Category 1 Bus Driver (Class llBlr License)

Category 2 Bus Driver (Class lIEI' License)~~~~-~~--- ===- - - - -pp-pY_IP--- - -
MacSkinmins  Outdoor IIduaation  Centre- - -

Assistant to the Outdoor Education Technician
~~~~~~~~~- =mv- - -

BtaffCafeteria

Assistant Cafeteria Manager

A s s i s t a n tCashier/Kitchen~~~-~~--
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PART 2 - ALLOWANCES

1. An employee in the Maintenance Staff who is required to act as
a working Chief-Maintenance in charge of four or more other
Maintenance Staff employees who work at the same trade as the
employee does, the employee shall be paid an allowance of
$553.26 per annum in addition to the= employee's regular salary
for the duration of such added responsibility upon approval by
the Superintendent of Plant.

2. Employees in the !:tudent: Transportation Department wil:L be
reimbursed for up to sixteen dollars ($16.00) of the amount
specified on a receipt of palyment of the required medical for
the regular renewal of their Class IIBl' 1:icense.

3. Chief Custodians shall be classified in Categories I, II, o:r
III based on the following:

Category I -.- 1 -s 24 classrooms
Category II -.- 25 - 35 classrooms
Category III -.- 35 + classrooms

or
330 Gilmour Street
or
the Maintenance Division Building.
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THE OTTA,WA BOARD OF EEDUCATION
APPENDIX ‘B’

GRIIEVANCE  FORM
INsmUcTIONS:

1: :
GRIEVANCE FORM TO BE CONCPLEZED  BY THE GRIEVOR IN CONSULTATION WM?H  THE BRANC!H  REPRESENTA‘ITVE.
THE COh@‘LFIED GRIEVANCE FORM IS TO BE SUBMHTED  TO THE GRIEVOR’S IMMEDLATE  SUPERVISOR. THE GRIEVOR
SHALL RETAIN  A ClOPY.

III - THE SUP,ERVLSOR,  FOLLOWING INVESTIGATION AND CONSULTATION, SHALL C0hZPLEl-E THE R:EPLY  TO THE GRIEVANCE.
THIS SUPERVISOR SML  FORWARD THE ORIGINAL TO THE GRIEVOR, ONE COPY TO SUPERINTENDENT OF HUMAN
RESOURCES, ONE COPY TO APPROPRIATE SUPERINTENDENT, ONE COPY TO THE PR.ESlDENT  OF THE BARGAINING IJNlT
AN:D  RETAIN ONE COPY.

P L E A S E -- -TO: NAME OF GRIEVOR:

II

POSITION OF

II

LOCATION OF
GRIEVOR: GRJXVOR:

PURSIJANT TO THE GRIEVA.NCE  PROCEDURE PROVIDED IN THE COLL:ECTIVE  AGREEMENT WITH THE PLANT SUPPORT
STAFF BARGAINING UNIT DISTRICT 26, ONTARIO SECONDARY SCHOOL TEACHERS’ FEDERA.TXON  I AM SUBMITTING THE
FOLLOWING GRIEVANCE: (WHERE SPACE IS lNSUFl?ICIENT, A SEPARATE PAGE MAY BE ATTACHED.)

C O N T R A R Y  T O  ARTICLJ3!S) OF THE COLLECTIVE AGREEMENT_------EEL- - - - - - - 1 1 - - -

DATE OF ALLEGED VICLAT:[ON OF THE AGREEMENT GIVING RISE TO THE GRIEVANCE:- - - -

FtELIEF  SOZJGHT:_----------- - - - - - - - - - -

P.S.S.  REPRESENTATIVE’Sr---- ---------
GRIEVOR’S SIGNATURE: SUPERVISO:R’S  SIGNATURE:

SIGNATURE:
------II T- - - - - --w-p

DATE: DATE:

TO:
REPLY TO GIZlEVANCE- - - - - - - - - - - 1- - - - - - - - -

HAVIE REVIEWED  YOUR GIRIEV~WCE  Af3 SirATED  ABCWE  AND MY DEXXSION  It3- - - - - - - - - - - - - - - - - - - - -

- - - - -ir- - - -
T
---------

ETLWEEtWSOR’B  BIGN’ATUXLE: DATEk

IN THE EVENT THAT THE GRIEVANCE IS NOT SEITLED  AT STEP ONE AND THE GRLEVOR  WISHES TO PROCEED TO STEP TWO IN THE
GRJEVANCE  PROCEDURE, A L’FITEIR  MUST BE FORWARDED TO THE APP;ROPRIATE  SUPERINTENDENT.



D.ATED AT OTTAWA, ONTARIO THIS,&' DAY OF && &- , 1994.

FlDR THE OTTAWA BOARD OF EDIJCATION FOR 'THE O.S.S.T.F. DISTRICT 26
PLANT SUPPORT STAFF BARGAINING

-----I

- - - - - - ----, ~--


