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AGREEMEN 
THE YOR, 

BOARD OF ED 
AND 

THE CANADIAN UNION OF 
PUBLIC EMPLOYEES, 

LOCAL No. 1734 

Effective January 1, 1987 
to 

December 31,1988 



AGREEMENT BETWEEN 

THE YORK REGION BOARD OF EDUCATION 

AND 

THE CANADIAN UNION OF PUBLIC EMPLOYEES, 

LOCAL N o .  1734 

Effective January 1 ,  1987 
I.\'"cember to 3 1 ,  1988 

whereas i t  is  t h e  i n t e n t  and purpose of the 
Union and the Board t o  f u r t h e r  harmonious 
r e l a t i o n s  between the  Board and i t s  
employees, now the re fo re ,  t h i s  agreement 
wi tnesse th  t h a t  the par t i es  mentioned above 
hereby agree  as fo l lows:  
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MEMORANDUM OF AGREEMENT 

BETWEEN 

TRE YOUK REGION BOARD OF EDUCATION 

AND 

THE LOCAL 1734.  CANADIAN UNION OF PUBLIC EMPLOYEES 

Uherea6 the  p a r t i e s  have conducted c o l l e c t i v e  
bargaining nego t i a t ions  €or a c o l l e c t f v e  agreement, the  
r e spec t ive  nego t i a t ing  committees hereby agree t o  
recommend a se t t l emen t ,  based on t he  renewal of t he  
e x p i r e d  c o l l e c t i v e  agreement, t he  terms and condi t ions  
of vhich exp i r e  on December 3 1 ,  1986, sub jec t  t o  t h e  
fol lowing terms. 

$$L-fi- ?fLz i,, 3L44c ( 'ZI%t U' dl  ..P ............ .......... .................. ........... 
Syl& Nettie Joanna Qrench,[Chairperson 

Donna Coates Ron Stevenson 
7 . , .  , .  

D. William Kay, Chief N e g o t w  

C. Brian Atkinson. C.U.P.E. National 

pit C.U.P.E. LOClyL 1734 
FOR TAE YORK REGION BOARD 

OF KDUCATION 

Dated a t  Aurora, Ontar io ,  December 18, 1986 
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PART A GENEXAL 

A. 1.0 SCOPE AND RECOGNITION 

A.l.l The WO rd "employee" o r  "employees" 
wherever used i n  t h i s  Agreement 
s h a l l  mean the employees of The 
York Region Board of Education i n  
the  co l l ec t ive  bargaining u n i t  set 
out i n  A.1.2. 

4.1.2 The Board recognizes the Union as 
t h e  sole  and exclusive bargaining 
a g e n t  f o r  a l l  o f f i c e  and clerical 
and technical  employees of the 
employer, save and except 
supervisors,  persons above the 
rank of supervisor, 

Accountant 
Accounting Supervisor 
Administrative Assis tan  t to  the 

M re c t o r  of Education 
Administrative Assis tants  
Assistant  Payroll  Supervisor 
Assistant  Planner 
A t  tendance Counsellors 
Budget Assistant  
Chief Testing Officer 
Clerical s t a f f  reporting t o  

Personnel Officer 
Executive Assistant  t o  the  

Director of Education 
Information Officer 
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Lay Assis tants  
Librar ian  of Educational Resource 

Payrol l  Supervisor 
Persons covered by a subs i s t ing  

co l l ec t ive  agreement 
Planner 
Project  Leaders-Computer 

Psychologists 
Secretary t o  Superintendent of 

Secre tary  t o  the Director  of 

Secretary t o  Employee Relations 

Secretary t o  Executive Assistant 

Secretary t o  Superintendent of 

Secretary to  Superintendent of 

Secretary t o  Superintendent of 

Secretary t o  each Superintendent 

Secretary t o  Superintendent of 

Senior Buyer 
Speech Therapists  
Students employed during the 

school vacation period 
Supervisor of Audio-Visual Centre 
Supervisor of Construction 
Supervisor of Naintenance 
Teachers defined i n  the Teaching 

Transportation Co-ordinator 

Cent re 

Applications 

Plant  

Education 

Officer 

to  the Director 

Business 

Human Resources 

Planning and Development 

of Schools 

School Operations 

Profession Act 
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A. 1.3. Wherever the s ingu la r  o r  feminine 
is  used i n  t h i s  Agreement i t  s h a l l  
be construed as i f  the p lu ra l  o r  
masculine has been used where the 
content  of the  par ty  o r  p a r t i e s  
he re to  so require. 

A . 1 . 4  Wherever the term "supervisor" is 
used, i t  s h a l l  be deemed t o  mean 
the employee's immediate super- 
v i s o r  outside of the bargaining 
u n i t .  A school p r inc ipa l  is 
considered to be the  employee's 
immediate supervisor. 

A.2.0 DURATION OF AGREEMENT 

A.2.1 This Agreement s h a l l  be e f f e c t i v e  
from the 1st day of January 1987 
u n t i l  the 3 1 s t  day of December 
1988 and t h e r e a f t e r  from year t o  
yea r  unless not ice  of d e s i r e  t o  
amend o r  terminate t h i s  Agreement 
i s  given by e i t h e r  pa r ty  t o  the 
o the r  pa r ty  within a period of not  
more than ninety calendar days nor 
less than t h i r t y  calendar days 
p r i o r  t o  the expiry date  of t h i s  
Agreement. 

4.2.2 I f  notice of d e s i r e  t o  amend o r  
terminate t h i s  Agreement i s  given 
by e i t h e r  par ty ,  then the. p a r t i e s  
agree t o  meet f o r  the purpose of 
negot ia t ions  within f i f t e e n  (15) 
c a l e n d a r  days a f t e r  the g iving of 
such notice i f  requested t o  do so, 
o r  a t  any o the r  time mitually 
agreed upon by the parties. 
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A.3.0 NO STRIKES - NO LOCKOUTS 

A.3.1 The Board undertakes that  there 
w i l l  not be a lockout as defined 
i n  the Labour Relations Act during 
the term of t h i s  Agreement. 

A . 3 . 2  The Union undertakes tha t  there 
s h a l l  be no s t r i ke  as defined i n  
the  Tabour Relations Act during 
the term of t h i s  Agreement. 

A . 4 . 0  GRIEVANCE AND ARBITEMTON 
PROCEDURES 

A . 4 . 1  For the purposes of t h i s  
Agreement, a grievance is defined 
as being a claim that  there has 
been a violation of t h i s  Agreement 
and tha t  the Board o r  the Union 
has acted, for  the purpose of 
application, administ ration or 
interpretat ion,  i n  a manner which 
violates  t h i s  Agreement. 

A . 4 . 2 . 1  When presented, i n  written form, 
a l l  grievances must be signed by 
the party aggrieved and i t  i s  
understood tha t  a l l  grievance 
forms mus t  be presented  t o  the 
other party o r  person grieved 
aga ins t  within f ive  (5) working 
days a f t e r  the occurrence of the 
matter which is the subject of the 
grievance. 
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A.4 .2 .2  Only the Union and i ts  
representatives s h a l l  have the 
r i g h t  t o  o r ig ina te  a grievance on 
behalf of an employee, o r  group of 
employees and t o  seek adjustment 
wi th  the  employer i n  the  manner 
provided i n  the Grievance 
Procedures. Such a grievance 
s h a l l  commence a t  Step 1 .  

A .4 .3  If  an employee has  a complaint she 
s h a l l  f i r s t  d iscuss  her complaint 
w i t h  he r  immediate supervisor. 
Immediate supervisor is the  f i r s t  
person outs ide  the bargaining uniis 
t o  whom she reports .  

A.4.4 I f  the  sub jec t  mattchr of the 
complaint is not s e t t l e d  w i t h i n  a 
per iod of f i v e  (5)  working days, 
then  the  following Steps i n  the 
Grievance Procedure should be 
f o l  lowed : 

A.4 .4 .1  Step 1 

The aggrieved employee s h a l l  f i r s t  
submit the grievance t o  h e r  
Steward. I f  the  Steward considers 
the matter t o  be a grievance, as 
defined i n  A . 4 . 1 ,  then the 
employee, accompanied by h e r  
Steward, within f i v e  ( 5 )  working 
d a y s  from the day she ought  t o  
have known of the occurrence of 
t h e  matter which is the subject  
matter of the grievance,  m y  
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present her  grievance in  writing 
t o  her Supervisor. The Supervisor 
s h a l l  answer i n  writing the 
grievance within f ive  ( 5 )  working 
days a f t e r  she has received same. 

A.4.4.2 Step 2 

I f  the grievance is  not then 
se t t l ed ,  then the grievor may, 
within five (5) working days a f t e r  
the  w r i t t e n  decision of the 
supervisor has been received o r  
should have been received, present 
t he  grievance t o  e i ther  the 
Area Business Administrator o r  
other representative designated by 
the  Board from t i m e  t o  time. In 
presenting such a grievance, the 
grievor sha l l  advise management of  
t h e  remedies sought and any 
provision of t h i s  Agreement upon 
which the grievance is based. The 
Area Business Administrator or 
other representative designated by 
the Board sha l l  answer the 
grievance i n  writing within f ive  
( 5 )  working days a f t e r  the 
grievance has been received. 
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A.4 .4 .3  Step 3 

I f  the grievance i s  not s e t t l e d  i n  
accordance with Step 2 ,  then 
within ten  (10) working days a f t e r  
t h e  decision of the Business 
Administrator o r  o the r  designate 
h a s  been received o r  should have 
been received, then the grievance 
may be presented t o  the Management 
Committee made up of the  
Superintendent of Business, 
Employee i iclat ions Officer,  
Personnel Officer and one other 
designate. Upon receiving the 
grievance, the  Management 
Commit tee s h a l l  no t i fy  the  
Business Representative of the 
Union, the members of the 
Union Grievance Committee and the 
gr ievor  of the time and place o f  a 
meeting when they w i l l  d iscuss  and 
consider the representations made 
and the decisions r3ached a t  Step 
2. The meeting s h a l l  take place 
within t en  (10) working days a f t e r  
the  Management Committee has  
received the  grievance and the 
decis ion of the  Management 
Committee s h a l l  be given i n  
wri t ing t o  the Business 
Representative of the  Union within 
t e n  (10) working days a f t e r  such a 
meet i ng  . 
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A . 4 . 5  The Board may submit t o  the Union 
a grievance with respect t o  the 
conduct of the Union, its 
Officers,  o r  Stewards, or members. 
Such a grievance may be presented 
by the Board, i n  writing, t o  the 
Business Representative of the 
Union, within ten (10) working 
days a f t e r  the occurrence of the 
matter which is  the subject of the 
grievance. I f  such a grievance is  
n o t  se t t led ,  then i t  my be 
referred t o  Arbitration i n  
accordance with the provision of 
A.4 .8  of t h i s  Agreement. 

A.4.6 The Union may submit a policy 
grievance which i s  distinguishable 
from the grievance of an 
individual employee and which 
concerns the Union i t s e l f  and 
which alleges a violation of t h i s  
Agreement. Such a grievance may 
be  presented i n  w r i t i n g  t o  the 
Managemnt Committee as referred 
t o  in  the Grievance Procedure 
within ten (10) working days a f t e r  
t h e  a l leged  v i o l a t i o n .  I f  t h e  
grievance i s  not s e t t l ed ,  i t  may 
then be referred t o  a rb i t ra t ion  
under the provisions of A.4.8 of 
t h i s  Agreement. 
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1.4.7 Where a spec i f i c  provision of t h i s  

Agreement has been alleged t o  have 
been violated o r  misinterpreted,  a 
g roup  grievance (i .e .  two o r  more 
employees i n  one o r  more 
locat ions)  may be presented by the 
Union denoting the number of 
employees affected.  The grievance 
s h a l l  be signed by those grieving 
o r  by three  members of the  Union 
Executive, which s h a l l  iden t i fy  
t h o s e  who a r e  grieving. The 
grievance must be presented to  the 
Management Cormnittee, a s  referred 
t o  i n  the Grievance Procedure, 
within ten (10) wor'king days a f t e r  
the al leged viola t ion o r  
misinterpretation.  I f  the 
grievance i s  not s e t t l e d  i t  may be 
re fe r red  t o  Arbitrat ion under the 
provis ions  of A.4.8 of t h i s  
Agreement. 

L.4.8 In  the  event t h a t  a grievance i s  
t o  proceed t o  a r b i t r a t i o n ,  then 
the party going t o  a r b i t r a t i o n  
must send a not ice  of in ten t ion  t o  
proceed t o  a r b i t r a t i o n  t o  the 
o t h e r  par ty  within ten  (10) 
working days a f t e r  the last  Step 
i n  the Grievance Procedure has  
b e e n  exhausted.  The n o t i c e  of 
i n t e n t  ion to  proceed t o  
a r b i t r a t i o n  shall. contain a 
statement of the matter i n  dispute 
and the r e l i e f  sought from an 
Arbi t ra t ion Boad. The statement 
must  a l s o  i n c l u d e  the name and  
a d d r e s s  of the par ty ' s  nominee t o  
the  proposed Arbi t ra t ion Board. 
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A.4.9 The party who receives the notice 
of intention t o  proceed to  
a rb i t ra t ion  sha l l  then notify the 
o t h e r  pa r ty  of the name and 
address of its nominee to the 
proposed Arbitration Board within 
t e n  (10) working days a f t e r  
receiving the notice. 

A.4.10 The two nominees so appointed 
s h a l l  attempt t o  se lec t  a Chairman 
f o r  the Board, but  i f  they  are 
unable t o  agree upon the selection 
within a period of ten (10) 
working days, e i t he r  of the 
nominees sha l l  then have the right 
t o  request the Minister of Labour 
f o r  Ontario t o  appoint R Chairman 
f o r  the Arbitration Board. 

A.4.11 Each par ty  sha l l  bear the expenses 
of its own nominee t o  an 
Arbitration Board and the part ies  
s h a l l  j o in t ly  and equally bear the 
expenses of the Chairman. 

A.4.12 No grievance may be submitted t o  a 
Board of Arbitration or deal t  with 
by a Board u n l e s s  i t  has  been 
properly carried through a l l  the 
required Steps of the Grievance 
and Arbitration Procedures. 
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A.4.13 The Board of Arbi t ra t ion may 
determine i t s  own procedure but 
s h a l l  give f u l l  opportunity t o  a l l  
p a r t i e s  t o  p r e s e n t  evidence and 
make representations t o  it. It 
s h a l l  hear and determine the 
di f ference o r  a l l ega t ion  and 
render a decision. 

A. 4.14 The Arbitrat ion Board s h a l l  have 
t h e  power t o  determine i f  any 
matter i s  a rb i t rab le .  Any Board 
of Arbi t ra t ion s h a l l  not have any 
au thor i ty  t o  make any decision 
which is inconsis tent  with the 
terms of t h i s  Agreement, nor t o  
add t o  nor amend any of the terms 
of t h i s  Agreement. The 
j u r i s d i c t i o n  of the Arbi t ra t ion 
Board s h a l l  be s t r i c t l y  confined 
t o  dealing with the issue  i n  
d i s p u t e  between the  pa r t i e s ,  as 
out l ined i n  the not ice  of 
i n  t en t ion t o  proceed t o  
a r b i  t ra t ion.  

A.4.15 The decision of a Board o f  
4 rb i t ra t ion  s h a l l  be f i n a l  and 
binding upon the p a r t i e s  and f o r  
t h i s  purpose the decision s h a l l  be 
unanimous o r  one reached by a 
m a j o r i t y  of t h e  members of t h e  
Board, provided, however, tha t  i f  
t h e r e  is no majority decision of 
t h e  Board, then the decision of 
t h e  Chainnan s h a l l  cons t i tu te  a 
f i n a l  and binding decision of the 
Board. 
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A.4.16 Time l i m i t s  set for th  i n  t h i s  
Article may be extended by mutual 
agreement between the parties 
hereto. 

A. 4.17 I f  an employee i s  discharged, her 
grievance must be presented i n  
wri t ing,  signed by the employee 
concerned, within f ive  (5) working 
days a f t e r  the discharge, t o  the 
Employee Relations Officer who 
s h a l l  answer the grievance i n  
wr i t ing  within f ive  (5) working 
days a f t e r  the grievance is '  
presented t o  her. The employee's 
Steward sha l l  be present when the 
employee presents her grievance. 
I f  the grievance is not se t t led ,  
i t  sha l l  be presented by the 
Grievance Committee t o  the 
Management C o d  ttee i n  accordance 
with the procedure outlined i n  
S tep  3 of the Grievance Procedure 
within f ive  (5)  working days a f t e r  
the written answer of the Employee 
Relations Officer has been 
received by the employee. 

A. 4.18 Where an employee's grievance 
against her  discharge or 
suspension comes before an 
Arbitration Board, the Board may 
make a ruling, 

A.4.18.1 confirming the Board's decision, 
o r  
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A.4.18.2 

A.4.18.3 

A.4.19 

A.5.0 

A.5.1 

4.5.1.1 

4.5.1.2 

4.5.1.3 

9.5.2 

r e i n s t a t i n g  the  employee with o r  
without compensation f o r  wages 
l o s t ,  o r  

d i spos ing  of the  grievance i n  any 
other  manner which m y  be j u s t  and 
equitable.  

It is understood t h a t  no grievance 
may be submitted concerning the  
discharge,  lay-off o r  o the r  forms ~ 

of d i sc ip l ina ry  act ion of a 
probationary employee. 

RESERVATION OF BOARD RIGHTS 

The Union acknowledges tha t  the  
managemnt of the  Board's 
operation and the d i rec t ion  of its 
employees s h a l l  continue t o  be 
ves ted exclusively with the Board 
and s h a l l ,  among o ther  th ings  
include the r igh t  to:  

hire, promote, t r ans fe r ;  

make and a l ter  reasonable rules  
and regulations t o  be observed by 
the  employees ; 

demote, suspend, discharge o r  
otherwise d i s c i p l i n e  employees fo r  
j us t cause. 

A l l  rights set  f o r t h  i n  t h i s  
Ar t i c le  will not be exercised i n  a 
manner contrary t o  the provisions 
of t h i s  Agreement. 
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1// 
1 A. 6.0 UNION SECIJRITY 

A.6.1 All employees upon the  completion 
of t h e i r  probationary period, 
except those working less than 
e l e v e n  (11) regular  hours a week, 
s h a l l  be r e q u i r e d  t o  pay Union 
dues. 

A.6.2 The deduction of monthly Union 
dues s h a l l  be m d e  from the l a s t  ,q!( (/< pay period i n  each month and the  
t o t a l  amount of Union dues 
deducted s h a l l  be forwarded by the 
Board t o  the Secretary-Treasurer 
of the Union not l a t e r  than the  
Eifteenth day of the following 
month together with a list of 
names and addresses of a l l  
employees from whose wages the 
deductions have been made. 

A.6.3 When a new employee covered by the 
terms of t h i s  Agreement is h i red ,  
within t h i r t y  (30) calendar days a 
member of the  Union s h a l l  be given 
an opportunity t o  not i fy  the new 
employee of the name of he r  
steward and s h a l l  acquaint the 
employee with the Union secur i ty  
provis ions  o f  t h i s  Agreement and 
s h a l l  a lso give the new employee a 
copy of t h i s  Agreement. 
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A . 7 . 0  SENIORITY 

A. 7 . 1  For the  purpose of t h i s  Agreement, 
s e n i o r i t y  means the length of 
service with the Board or with any 
predecessor Board of Education 
which has been amalgamated or  
merged with the  Board, and 
s e n i o r i t y  s h a l l  operate on a 
bargaining unit-wide basis.  

A.7 .2  A new employee s h a l l  be on 
probation f o r  a period not , y&,a exceeding ninety (90) working 
d a y s .  When a n  employee proves  
s a t i s f a c t o r y  she shall be 
confirmed i n  her  posi t ion and h e r  
name s h a l l  be placed on the  
s e n i o r i t y  list and h e r  s e n i o r i t y  
s h a l l  date back t o  the da te  of h e r  
h i r e .  

A . 7 . 3 . 1  The Board w i l l  maintain a 
s e n i o r i t y  list showing each 
employee's name, h e r  j o b  
c l a s s i f i c a t i o n  and the  da te  upon 
which h e t  sen io r i ty  commenced. 

A . 7 . 3 . 2  The s e n i o r i t y  l ist  w i l l  be revised 
and posted twice a year a t  the end 
of May and the end of November and 
t h e  Board w i l l  send two copies of 
the  list t o  the  Union. 
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A . 7 . 3 . 3  Complaints about the accuracy of 
the senior i ty  l ist  w i l l  be 
considered within f i f t een  ( 15) 
working days of the date  of 
posting and the list sha l l  be 
deemed t o  be accurate i f  no 
complaint o r  grievance is received 
within the said time l i m i t  of 
f i f t e en  ( 1 5 )  working days. 

A.7.4 

A . 7 . 5  

Those transferred t o  supervisory 
posi t ions or those positions not 
covered by th i s  Agreement, w i l l  
r e ta in  t he i r  senior i ty  accumulated 
i n  the bargaining uni t ,  and, i f  
transferred back in to  the 
bargaining uni t ,  they sha l l  be 
credited with a l l  such accumulated 
senior i ty ,  provided that  no 
bargaining uni t  employee who has 
completed her  probationary period 
shall he displaced as a resul t  of 
such transfer. 

If an employee is absent from work 
because of personal i l lness,  
accident or  ' leave of absence 
authorized by the Board, she sha l l  
not lose her  sen ior i ty  rights.  
However, an employee's senior i ty  
s h a l l  only be l o s t  f o r  any of the 

4 
following reasons: 

v/ A . 7 . 5 . 1  dismissal for  j u s t  cause; 

A.7.5.2 voluntary resignation; 

A . 7 . 5 . 3  lay-off for  twelve (12) con- 
secutive months ; 
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A . 7 . 5 . 4  f a i l u r e  t o  r e p o r t  t o  t h e  Board 
w i t h i n  t h e  t i m e  s p e c i f i e d  i n  a 
recall not ice  o r  f a i l u r e  t o  report  
f o r  work on the  d a t e  speci f ied  i n  
a recall not ice  unless  unable t o  
do so through personal i l l n e s s  o r  
o the r  val id  reason; 

A . 7 . 5 . 5  absence from work f o r  th ree  (3) 
consecutive working days without a 
val id  reason. 

A.8.O TRADE UNION REPRESENTATION 

A . 8 . 1  The Union s h a l l  elect o r  appoint 
two stewards from each of the  
a r e a s ,  and two stewards from the 
Board and/or Area Offices. 

A. 8.2 A person s h a l l  not qua l i fy  to 
s e r v e  as a Steward unless  she has 
acquired s e n i o r i t y  under the  terms 
OF t h i s  Agreewnt . 

4.8.3 

A. 8.4 

A.8.5 

The Union shall inform the Board 
wi th in  ten  (10) working days of 
any change t o  the list of 
stewards. 

The Board s h a l l  not be obliged t o  
recognize any Steward ilnless the  
Board has  been properly informed 
of her appointment o r  e lec t ion.  

I n  addit ion to the Stewards 
elected o r  appointed pursuant t o  
A . 8 . 1 ,  the  Union shall  elect o r  
appoint a Chief Steward. 
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A. 8.6 The Board agrees t o  recognize a 
Union Grievance C o d  t t ee 
comprised of the  Chief Steward, 
one other  Steward and one 
Executive Officer of the Union. 

A.8.7.1 It is  c l e a r l y  understood t h a t  
Stewards will not absent 
themselves from t h e i r  regular 
d u t i e s  unreasonably i n  order to 
d e a l  with the grievances of 
employees o r  o ther  union business. 

A.8.7.2 I n  accordance with t h i s  
understanding the  Board w i l l  
compensate the  Stewards, a l s o  any 
g r i e v o r  f o r  any loss  of pay f o r  
time spent a t  meetings with the  
Board o r  f o r  t i m e  spent by 
Stewards i n  the invest igat ion o r  
processing of grievances. 

any t i m e  spent on these matters 
This allowance does not apply for 

\ 

t s i d e  regular working hours. 

‘is understood t h a t  the  Stewards 
and the  Committeemen have t h e i r  
r e g u l a r  work t o  perform on behalf 
of the Board. 

A.8.8.2 I f  i t  i s  necessary f o r  a 
committeeman o r  steward t o  service 
a grievance during h e r  working 
h o u r s ,  she  s h a l l  n o t  l e a v e  h e r  
work without first  obtaining the 
permission of h e r  immediate 
avai lable  Supervisor. 
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A . 8 . 8 . 3  I f  r e q u e s t e d ,  s h e  s h a l l  g i v e  a 
reasonable explanation why she 
deems such ac t ion  is necessary and 
when resuming her regular  work, 
she shall then again repor t  t o  h e r  
immediate ava i l ab le  Supervisor. 

A . 8 . 8 . 4  Permission from a Supervisor s h a l l  
not  be unreasonably withheld. 

A . 9 . 0  LABOUR MANAGEMENT RELATIONS 

A.9 .1  No individual  employee o r  group of 
employees s h a l l  undertake t o  
represent  the  Union a t  meetings 
with the Board without proper 
au thor iza t ion  of the  Union. I n  
order  that t h i s  may be carr ied  out 
t h e  Union w i l l  supply the Board 
with the names of i ts  o f f i ce r s .  

A . 9 . 2  The Union s h a l l  have the r igh t  a t  
any time t o  have the  ass i s t ance  of 
rep resen ta t ives  of the  Canadian 
Union of Public Employees when 
d e a l i n g  o r  negot ia t ing with the 
Board. Such representa t ives  s h a l l  
have reasonable access t o  t h e  
Board's premises i n  order t o  
inves t iga te  and assist i n  the  
set t lement of a grievance. 

A.9.3 .1  There shall  be no l o s s  of regular  
wages by an employee when serving 
and m e t i n g  on an approved 
Board-Union Committee. 
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A.9.3.2 No employee negot ia t ing committee 
member s h a l l  be required t o  report  
t o  work on negot ia t ion days 
provided that d i r e c t  negot ia t ions  
t a k e  place €or any part of such 
days. 

A.9.3.3 The Board reserves the r i g h t  t o  
l i m i t  the payment for  up t o  s i x  
(6)  employees i n  A.9.3.2. 
However, the  Board shall not 
con t inue  t o  pay f o r  any committee 
members when th i rd  pa r ty  
ass i s t ance  i s  requested. 

A.9.3.4 Notwithstanding A. 9 .3.3 , no 
payment toward the employee 
nego t i a t ing  team w i l l  be made by 
t h e  Board, when t h i r d  pa r ty  
ass i s t ance  is  entered in to .  

9 d’ 

A.9.3.5 Employees who are naembers of and 
a t tend approved Board-Union 
Conmittees and who are scheduled 
t o  work t h a t  day s h a l l  report  t o  
work f o r  the remainder of the 
required work t i m e .  

A.9.4 A l l  correspondence between the 
p a r t i e s ,  a r i s i n g  out of t h i s  
Agreement and incidenta l  the re to  , 
shal l .  pass t o  and from the 
Employee Relations O f  f i c p r  and the 
Recording Secretary of the  Union. 

A.9.5 The Board s h a l l  consult  the Union 
when any change of s t a t u s  of 
members of the Bargaining Unit i s  
considered. 
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A.9.6 

A. 10.0 

A. 10.1 

A.10.2 

A . l l . O  

A . l l . l  

Notwithstanding the above, the 
Board sha l l  notify the Union of 
any change of s ta tus  oE members of 
the Bargaining U n i t .  

UNION MANAGEMENT COMMITTEE 

The Board and the Union agree t o  
recognize a Union-Management 
Committee which s h a l l  be made up 
of up to  f i ve  (5)  representatives 
of each party which sha l l  met a t  
regular  intervals  a t  a time 
mutually agreed upon by the 
par t ies  for  the purpose of 
discussing mutual concerns which 
a re  not  p roper ly  ma t t e r s  t o  be 
dea l t  with by other committees. 

The Board agrees tha t  no employee 
s h a l l  be subject t o  any l o s s  of 
normal earnings due t o  the time 
spent by the employee when 
attending any meetings of the 
Committee. 

VACANCY AND J O B  POSTINGS 

Any vacancy o r  new position, 
except sunmer school posit ions,  
which occur within o r  outside the 
Bargaining Unit s h a l l  be posted 
and dis t r ibuted t o  a l l  Board s ta f f  
both within and outside the 
Bargaining U n i t  a t  a l l  work 
locations fo r  a period of f i ve  ( 5 )  
working days before the vacancy i s  
permanently f i l l ed .  This 
procedure i s  t o  be followed s o  
that  a l l  Board s t a f f  w i l l  know of 
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the vacancy or of the new position 
and be able t o  submit a written 
appl ica t ion  fo r  same. The notice 
of the vacancy o r  new p o s i t i o n  
s h a l l  contain the following 
i n f o m t i o n :  nature of position, 
qualiEications, required knowledge 
and education, skills, s h i f t s  and 
wage or salary ra te  or range. The 
Board sha l l  interview a l l  
qualified applicants. 

A.11.2 A l l  applications €or a posted 
vacancy or  a new position sha l l  be 
made i n  writing. 

A.11 .3 .1  It is understood that the Board 
s h a l l  have the r ight  t o  
temporarily f i l l  a vacancy u n t i l  
i t  has been permanently € i l l ed  €or 
a p e r i o d  of up t o  thirty ( 3 0 )  
working days or  fo r  a longer 
period of time by mutual agreement 
of the Union and the Board. 

A.11.3.2 Where the Board is  required by the 
terms of t h i s  Agreement t o  post a 
job vacancy, i t  i s  agreed that the 
posting sha l l  be effected within 
f i f t e e n  (15) working days a f t e r  
the job vacancy exists and i t  is  
f u r t h e r  agreed that  the vacancy 
sha l l  be f i l l e d  within t h i r t y  (30) 
working days a f t e r  the date of the 
job posting. 
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A . 1 1 . 4  In  f i l l i n g  any posted vacancy o r  

new position f o r  a position within 
the Bargaining Unit the Board w i l l  
consider the s k i l l ,  a b i l i t y ,  
qua l i  Eications and t ra ining of the 
s t a f €  i n  question t o  perform the 
normal required work; however, 
where these a re  re la t ive ly  equal, 
the employee with the most 
s e n i o r i t y  sha l l  be selected. The 
Bargaining Unit employee s h a l l  
have pr ior i ty  preference t o  any 
Bargaining Unit position. I f  no 
s u i  table applications are  
received, the Board reserves the 
right t o  hire.  
Any successful applicant t o  f i l l  a 
vacancy o r  new position w i l l  be 
placed i n  the vacancy or  new 
posi t ion f o r  a t r ia l  period not 
exceeding th i r t y  (30) working days 
and i f  the employee proves 
sa t i s fac tory  during t h i s  period of 
t i m e ,  she w i l l  then be confirmed 
i n  her new classif icat ion.  

A . 1 1 . 5 . 2  During the t r i a l  period, the 
, employee w i l l  be paid the rate of 

pay f o r  the job she is  doing. 
A . 1 1 . 5 . 3  I f  the employee proves 

unsatisfactory during the t r ia l  
period, she w i l l  be returned t o  
h e r  former ra te  of pay and may be 
returned to  her  former work 
location. Should she wish t o  
r e tu rn  t o  her  € o m r  position or  
locat ion during the t r ia l  period, 
she may be returned by mutual 
agreement. 

9 

A . 1 1 . 5 . 1  
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A . 1 1 . 5 . 4  I f  there  is  no mutual agreement, 
she w i l l  be returned t o  h e r  former 
rate of pay a t  another location. 

When a successful  appl icant  has  
b e e n  chosen € o r  a vacancy,  t h e  
Board shall no t i fy  i n  writing the 
Union and a l l  appl icants  of the  
name of the  person who was 
successful  i n  f i l l i n g  the vacancy. 

A .  11.6 
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PART B WAGES AND BENEFITS 

B. 1.0 CLASSIFICATION AND RATES OF PAY 

B. 1 .O. 1 METHOD OF PAYMENT FOR INCREMENTAL 
PURPOSES AND RATE INCREASE 

B.1.0.2 A l l  employees on s t a f f  January 1, 
1987 w i l l  be placed on the 
appropr ia te  g r id  s t e p  i n  B . l . l  t o  
B.1.7  inclusive. This g r i d  s t e p  
includes the  new r a t e  increase 
p l u s  any applicable increment o r  
portion thereof. 

--._ - _ _  ~ - d ”  - 

B. 1 .O. 3 For subsequent increments l+e 
anniversary date  f o r  moving t o  they, 
next s t e p  w i l l  be January 1. 

A l l  employees h i red  after January 
1 ,  1987 w i l l  be  p laced  on t h e  
appropr ia te  g r i d  s t e p  i n  B. l . l  t o  
B.1.7 inclusive.  

\----- ___I_ - -- - 

B.l.0.4 

B.1.0.5 For employees under 8.1.0.4, the  
anniversary da te  f o r  incremental 
purposes w i l l  be the start date. 

B.1.0.6 For a l l  employees the  e f f e c t i v e  
d a t e  f o r  r a t e  increase only, w i l l  
be January 1. 



8.1.1 CL4SSIFICATIGN - CLERICAL - Ef fec t ive  January 1, 1987 to  
December 31, 1987 

STEP 0 STEP 1 STEP 2 STEP 3 STEP 4 I NCR. 

C l e r i c a l  Level 1 7.93 9. I3 9.53 .do 

C l e r i c a l  Level 2 9.58 9.98 10.38 .40 
C l e r i c a l  Level 3 11.07 11.47 11.87 .40 , 
C l e r i c a l  Level 4 12.46 12.86 13.26 13.66 .40 > 

1 

9.1.2 CLASSIFICATION - SECRETARIES 

School Secretary  B 8.2 1 8.61 9.01 9.41 9.81 .40 
School Secre ta ry  A Sec. 8. i a  9.18 9.58 9.98 10.38 .40 
School Secre ta ry  A Elem. 9.04 9.44 9.84 10.24 10.64 .40 

A s s i s t a n t  Head Secre ta ry  Sec. 9.78 IO. 18 10.58 10.98 1 I .38 .40 

U i g n t  ;cnoui Secretarv 12.60 Fi.AT XATE 
c’i I i ngua l  > e c r e t a r v  Pr9mium or 8.35 per ?CUT 

Head School Secre ta ry  Sec. 11.22 11.62 12.02 12.42 12.82 . A 0  



8.1.3 CLASSIFICATION - ASSISTANTS 

A l l  Assistants are  10 month employees, except Computer Lab. 

Program 
Aud i 0 - V i  sua I 
Computer Lab. 
S w i m  
Specia I Education 
Hea I th 
Library  
Deve lopmenta I I y Hand icapped 

\/Chi Id  Care Work& 

8.2 1 
8.21 
8.78 
8.78 
8.78 
10.2 1 
10.21 
10.21 
10.46 

8.61 
8.61 
9.18 
9.18 

10.96 
10.96 
10.96 
11.21 

9.18 

9.01 
9.01 
9.58 
9.58 
9.58 
11.71 
11.71 
11.71 
11.96 

9.41 
9.41 

9.98 
9.98 
12.46 
12.46 
12.46 
12.71 

9.98 

9.81 .40 
9.81 .40 
10.38 .40 , 
10.38 r40 2: 
10.38 -40 1 

13.21 .75 
13.21 -75 
13.21 .75 
13.46 -75 



B. 1.4 

8.1.5 

8.1.6 

CLASSIFICATION - BUYERS 

45s i s t a n t  Buyer 

Buyer 

CLASSIFICATION - 

Number 1 
Number 2 

CLASSIFICATION 

12.06 
13.19 

OFFSET OPERATOR 

10.2 1 
12.50 

,'Booking System Operator  9.04 
Computer Opera to r  12.06 
A.V. Technic ian 12.50 
L ia i son  O f f i c e r  12.96 
Programmer A n a l y s t  12.96 
Plant Techn ic ian  13.19 

, 'ioute (icnedlrlar 13.19 

12,46 
13.94 

10.96 
13.25 

9.44 
12.46 
13.25 

& 
13.94 
13.94 

13.86 
14.69 

11.71 
14.00 

9.84 
12.66 
14.00 
14.46 
14.46 
14.69 
i4.69 

13.26 13.66 .40 
15.44 16.19 .15 

12.46 
14.75 

10.24 
13.26 
14.75 
15.2 1 
15.2 1 
15.44 
15.14 

13.2 1 
15.50 

10.64 
13.66 
15.50 
15.96 
15.96 
16.19 
15. 19 

.75 

.75 

I 

.40 

.40 

.75 

.75 

.J5 

.75 
_. ,. 

. , 3  
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'7 B.6.5 DENTAL PLAN 

R.6.5.1 Effectlve Janus$-+/ 1987 the 
Board sha l l  pay 100% of the 
premium cost f o r  a basic dental 
p lan  with the 1986 Ontario Dental 
Association schedule of fees f o r  
General Pract i t ioners  f o r  f u l l  
t i m e  employees. 

B.6.5.2 Effective January 1 ,  1988 the 1987 
Ontario Dental Association 
Schedule s h a l l  apply. 

B. 6.6 GROUP INSURANCE 

B.6.6.1 The Board sha l l  pay 100% of the 
premium cost f o r  a Group Life 
Insurance Plan fo r  a l l  f u l l  time 
employees. This plan w i l l  provide 
coverage i n  an amount equivalent 

employee's annual 

B.6.7 

B.6.7.1 The Board may change the c a r r i e r  
of any benefit plan (other than 
OHIP) provided that  any benefi ts  
provided by such other c a r r i e r  a re  
a t  least equivalent t o  the present 
benefi ts  i n  t h i s  Collective 
Agreement. 
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B. 7.0 PAID HOLIDAYS 

B67.1 The following sha l l  be recognized 
a s  paid holidays and w i l l  be paid 
f o r  a t  the employee's regular r a t e  
of pay. When any of the following 
holidays f a l l s  on a Saturday or 
Sunday and is not proclaimed as 
be ing  observed on some other day, 
t h e  following Monday o r  the 
preceding Friday s h a l l  be deemed 
t o  be a hol-lday f o r  the purpose of 
t h i s  Agreement, subject t o  the 
r ight  of the Board t o  schedule it. 
New Year's Day C i v i c  Holiday 
Good Friday Labour Day 
Easter Monday Thanksgiving Day 
Victoria Day Christmas Day 
Canada Day Boxing Day 

. 2 . p  Two (2 )  Float Holidays per year 
shal l  be observed a t  a time 
mutually agreed upon between the 
supervisor and the employee. 

B.7.2.2 A l l  €loat holidays must be used 
wi th in  the calendar year of 
January 1 t o  December 31. 

~ 

B.7.3 I n  the event tha t  an additional 
day, other than those l i s t e d  in 
B.7.1 i s  proclaimed a school 
holiday, that  day w i l l  replace one 
(1) of the f l oa t  days i n  B.7.2.1. 

B.7.4 Civic Holiday s h a l l  be celebrated 
on such day as designated by the 
Board. 



B.7.5 Part-time employees s h a l l  be paid 
f o r  the  holidays l i s t e d  i n  B.7.1 
a t  t h e i r  regular d a i l y  rate. 

B.7.6 An employee w i l l  be p a i d  f o r  a 
holiday provided she : 

(b)  

works he r  last  f u l l  
scheduled day before and her 
f i r s t  f u l l  scheduled day 
a f t e r  such holiday and works 
on  such h o l i d a y  i f  s h e  i s  
scheduled t o  work, unless 
she makes some other  
arrangement s a t i s f a c t o r y  t o  
the Board; 
i s  on the  active payrol l  of 
the Board and not on a leave 
of absence, Worker's 
Compensation o r  lay-of€; 
has completed one month 
continuous service with the 
Board; 
i s  absent on one o r  both of 
the days due t o  personal 
i llness , provided, however, 
t h a t  the Board may require 
t h e  employee t o  p rov ide  a 
s a t i s f a c t o r y  medical certif-  
icate. 

B.7.7 I f  any of the holidays l i s t e d  i n  
B.7.1 are observed during an 
employee's vacation, she  s h a l l  be 
e n t i t l e d  t o  an e x t r a  day's  pay or  
a n  e x t r a  day's  vacation with pay, 
as  the employee and the  Board may 
determine by mutual agreement. 
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B.7.8 

3-6 I 0 

B.8.0 

B.8.1 

Employees who are  required t o  work 
on a paid holiday s h a l l  be paid 
€or  all hours wor'lced a t  the rate 
of double time the equivalent of 
the employee's s t ra igh t  t i m e  
hour ly  rate ,  i n  addition t o  
whatever holiday pay t o  which the 
employee may be en t i t l ed .  

VACATIONS AND VACATION PAY 

A f u l l  t i m e  employee who, on the 
day of June i n  each yea r ,  

completed less than one year 
of continuous service with 
the Board s h a l l  receive 
vacation with pay equivalent 
t o  one and one-quarter days 
f o r  each month of service; 
completed one year of 
continuous service,  but less 
than ten years of continuous 
service with the Board sha l l  
receive three weeks vacation 
with pay per year; 
completed ten years of 
continuous service with the 
Board but less than twenty 
years continuous se mice  
with the Board, sha l l  
receive four weeks vacation 
with pay per year. 
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(d) completed twenty o r  more 

years of continuous service 
with the Board sha l l  receive 
f i ve  weeks vacation with pay 
per year. 

9 
B.8.2 Those employees who are  employed 

€ o r  a s p e c i f i e d  per iod of time 
which is less than a f u l l  calendar 
year sha l l  receive vacation pay i n  
accordance with the foregoing 
p rov i s ions .  I n  t h e  event t h a t  
such employees are granted pa r t  of 
t h e i r  vacation during the 
Christmas and winter b r e a k ,  any 
ba lance  of t h e  vaca t ion  pay t o  
which they are en t i t l ed  f o r  that 
year  w i l l  be paid t o  them a t  the 
conclusion of the school year. 

B.8.3 Employees who work less than 12 
months per year sha l l  receive 
vacation pay of 6% o r  8% of gross 
annual earnings as  of June 30 each 
year ,  less any vacation pay 
received during the school year. 

(a)  up t o  10 yea r s  continuous 
service - 6% 

(b) 10 o r  more yea r s  up t o  20 
years - 8% 

(c) 20 years o r  more - 10% 
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B. 8.4 In the event of an employee's 
services terminated f o r  any reason 
p r i o r  to  June 30th i n  any year, 
she sha l l  be paid any vacation pay 
t o  which she i s  en t i t l ed  a t  the 
time of h e r  te rmina t ion  i n  t h e  
appropriate pro rated amount. 
Should an employee die ,  her  es ta te  
s h a l l  be credited with the value 
of vacation pay owing her. 

B.S.5.1 Vacations sha l l  be taken during 
school vacation periods, a t  the 
discretion of the Board. Howver, 
a request i n  writing by an 
employee t o  take her vacation a t  
another time sha l l  not be 
unreasonably denied. 

B.8.5.2 Where two or more employees i n  the 
same work location o r  department 
request vacation a t  the same time, 
and such requests cannot a l l  be 
approved due t o  s taff ing 
requirements a t  such work location 
o r  department, then seniority 
s h a l l  be the deciding factor  t o  
determine which employee(s) sha l l  
be granted the vacation t i m e  as 
requested. 

8.8.6 For the purposes of computing 
qual i f icat ions fo r  vacation with 
pay, the service rendered by an 
employee t o  a predecessor Board of 
Education which has been 
amalgamated o r  merged with the 
Board sha l l  be counted. 
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B . 8 . 7  

93 

iy 

S i c k  leave may be subs t i tu ted  f o r  
vacation where an employee can 
subs tan t i a t e  by means of a medical 
c e r t i f i c a t e  t h a t  she was 
incapacitated f o r  f i v e  (5) 
consecutive working days o r  more 
during t h i s  vacation period. 
Under these circumstances, the 
t i m e  f o r  fu ture  vacation which is 
g i v e n  t o  t h e  employee s h a l l  be 
deducted from the employee's s i c k  
1 ea ve bank . 
An employee may request  t o  ca r ry  
over one (1) week of vacatlon 

nt i t lement  from one year t o  the 
Such c a r r y  oveq must be 

B.8.8 

3 n e x t .  
used the following year. 

B. 9.0 MILEAGE ALLOWANCE 

B.9.1 I f  an employee i s  asked and agrees 
t o  operate he r  own vehic le  when 
engaged i n  Board business,  she 
s h a l l  be e n t i t l e d  t o  the 
prevai l ing mileage allowance 
according t o  Board policy. 

B. 10.0 MEAL4 liL4LOWANCE 

B. 10.1 When an employee is  required t o  
work th ree  hours o r  more beyond 
the end of her  r egu la r ly  scheduled 
work day o r  is c a l l e d  i n t o  work 
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th ree  hours o r  more p r i o r  t o  the 
commencement of h e r  regularly 
scheduled s h i f t ,  she s h a l l  be paid 
a meal allowance of $7.00 provided 
t h a t  the employee completes h e r  
e n t i r e  regular workday. 

B.11.0 SICK LEAVE AND RETIREMENT BENEFITS 

B . l l . l  A full- time employee s h a l l  be 
allowed two days s i c k  leave f o r  
each  month i n  which she has 
received pay f o r  a t  least ten 

q y b < a y s ,  up t o  a maximum of 
twenty-four days per year i n  
dvance. Such s i c k  leave s h a l l  be 

4 a-r with pay and the employee may - c a r r y  forward the  unused portion 
of any s i c k  leave from one year t o  
a n o t h e r  up t o  a maximum of two 
hundred and sixty- four ( 2 6 4 )  days. 
For the purpose of t h i s  article 
t h e  word "year" s h a l l  mean t h e  
per iod comencing on the  1st day 
of September and ending the  31st 
day of August next following. 

03 

3.11.2 Part-time employees s h a l l  be 
e n t i t l e d  to  the  benef i t s  provided 
i n  B . l l . l  on a pro ra ted basis.  

An employee s h a l l ,  when absent due 
t o  i l lness o r  i n j u r y  and when 
requ i red  by the Board, produce t o  
t h e  Board evidence of i l lness 
s a t i s f a c t o r y  t o  the Board, which 
may include a c e r t i f i c a t e  signed 
by a regis tered medical or den ta l  
p rac t i t ioner  . 

8.11.3 
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3.11.4 The s i c k  l e a v e  account  of each 
employee shall be charged i n  
accotdance with the following 
provisions : 

(a)  one day f o r  each day of 
a b s e n c e  due t o  i l l n e s s  o r  
in jury;  

(b) one day f o r  absence due t o  
wri t ing examinations 
approved by the Board; 

( c )  one day f o r  absence due to 
the  moving of an employee's 
residence ; 

(d) one day f o r  each day of 
absence due t o  observance of 
recognized re 1 igi  ous holi - 
days,  t o  the maximum of 
three  days per year; 

( e )  t h r e e  days i n  any one year 
where absence is necessary 
due t o  the severe i l l n e s s  of 
a mother, f a t h e r ,  husband, 
wi€e, son o r  daughter; 

( f )  one day f o r  at tending a 
funeral  . 

&6/3 

5.11.4.1 It is  understood tha t  deductions 
from the s i c k  leave account f o r  
absences other  than ( a )  above 
s h a l l  be i n  accordance with 
Unemployment Comi s si on R e s -  
l a  t ions. 
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'8.11.5 The s ick leave accoiint of an 
employee sha l l  not be charged due 
t o  absences f o r  the following 
reasons : 

( a )  jury duty as provided i n  
C.4.0 of t h i s  Agreement; 

(b) quarantine, provided the 
employee i s  not the person 
who i s  ill; 

(c) attendance a t  conferences 
and conventions approved by 
the Board; 

(d) exceptional circumstances as 
determined by the Board. 

B.11.6 For absences due t o  in jur ies  
covered by Workers' Compensation, 
t h e  Board sha l l  pay f u l l  salary,  
by deducting from the employee's 
s i c k  leave account the number of 
days equivalent t o  the f rac t ion  of 

3, sa l a ry  not paid by the Workers' 
Compensation Board. Payments by 
the Workers' Compensation Board 
s h a l l  be paid d i r ec t l y  t o  The York 
Region Board of Education. 

). 

B. 11.7 Any employee who has attained the 
a g e  of sixty- two (62)  years o r  
more whose combined age and years 
of service exceed ei.ghty (80) and 
who ceases t o  be employed because 
of retirement from the Board's 
service due t o  age or who ceases 
t o  be employed by reason of 
d i s a b i l i t y ,  sha l l  be paid a 
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Retirement Gratuity i n  an amount 
n o t  exceeding f i f t y  (50) per cent  
of  h e r  accumulated s i c k  leave 

1 8  c r e d i t ,  up  t o  a maximum of  one 
hundred and twenty (120) days' 
earnings a t  he r  regular rate 
immediately p r io r  t o  retirement. 
I n  case of an employee's death,  
the  above benef i t  would be paid t o  
the estate of the employee. 

B.11.8 An employee r e t i r i n g  due t o  
d i s a b i l i t y  shall obta in  a medical 
c e r t i f i c a t e  s t a t i n g  the need f o r  
e a r l y  retirement from a doctor 
approved by the Board. 

B.11.9 The amount of Retirement Gratui ty  
s h a l l  be calculated by dividing 
t h e  employee's s a l a r y  by two 
hundred and f o r t y  (240)  days and 
multiplying the result by the 
number of days i n  the  employee's 
Retirement Gratuity account. The 
c r e d i t  i n  the  employee ' s  
Retirement Gratui ty  account s h a l l  
be ca lcula ted  as follows: 

( a )  a t  t h e  end of each y e a r  a 
m a x i m u m  of n ine  (9)  days 
sha l l  3e added l:o the 
employee ' s Re t i  remen t 
Gratuity account, subject  t o  
a deduction of the  number of 
days equivalent  t o  the f i r s t  
and second days of each 
absence during t h a t  year,  
excep t  i n  no case shal l  the  
f igure  added t o  the 

3 6 
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Retirement Gratuity account 
exceed the number of days by 
which the  employee's s ick  
leave c red i t  has  been 
increased because of tha t  
year; 

(b)  absences s h a l l  a f fec t  the 
Retirement Gratuity account 
only when the number of days 
i n  an employee's s ick  leave 
account i s  reduced t o  equal 
t h e  number of  days i n  t h e  
Retirement Gratuity account, 
i n  which case both the s ick  
leave account and Retirement 
Gratuity account shall be 
reduced by one day €or each 
day of absence. 

Once each year, not later than the 
last day of December, each 
employee sha l l  be given a 
statement notifying her  of her  
s i c k  leave position and her  
severance o r  retirement allowance 
a t  the end of August of t ha t  same 
year. 

8.11.10 

B. 12.0 RETROACTIVE SALARY 

B. 12.1 In the event r a t i f i ca t i on  of a new 
agreemnt occurs a f t e r  the 
e x p i r a t i o n  of t h e  term of t h i s  
agreement, then retroacti-ve salary 
payment sha l l  be made to  a l l  
employees on s ta f f  as of the date 
of r a t i f i ca t i on  and to  employees 
who have ret i red between the 
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exp i ry  date  of the contract  and 
t h e  r a t i f i c a t i o n  d a t e  and t o  the 
e s t a t e  of any  employee who h a s  
d i e d  between the  sa id  dates ,  i n  
a l l  cases calculated on the time 
worked by the employee be tween the 
said dates. 

B. 13.0 EDUCATION& TRUST FUND 

B.13.1 The Board a g r e e s  t o  p r o v i d e  an  
Educational Trust  Fund of $4,000 
f o r  the  purpose of upgrading the  
qua l i f i ca t ions  of employees. The 
fund w i l l  be used t o  assist 

s/ employees taking accredited I courses which may prove benef ic ia l  
t o  the Board. Accreditation of a 
course and the amount of 
ass is tance t o  be provided fo r  each 
employee s h a l l  be determined by 
the  Union Management Committee. 

B. 13.2 This t r u s t  fund s h a l l  be increased 
' by $1000 e f f e c t i v e  January 1, 
1988. 

B. 13.3 Notwithstanding the  above, an 
employee canngt request any 
ass is tance from the Educational 
Trus t  Fund t o  a s s i s t  with c o s t s  
incurred i n  B.14.1. 
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B. 14.0 NIGHT SCHOOL/CONTINUIh% EDUCATION 
CLASSES 

B. 14.1 After the minimum €or  a class 
requirement has been met, and 
t h e r e  is a vacancy i n  any of the 
night  school c lasses  of continuing 
education classes operated by The 
York Region Board of Educat-.ion, an 
employee may r e g i s t e r  i n  any 
class, subject  t o  any specia l  
requirements o r  prerequis i tes ,  
without paying any course 
r e g i s t r a t i o n  fee. However, the 
employee s h a l l  be subject  t o  
payment a t  h e r  own expense of any 
f e e s  or  f inanc ia l  costs.  

PART C LEAVES OF ABSENCE 

c. 10 WAVES GENERAL 

c.1.1 An employee may be granted a leave 
of absence without pay, without 
b e n e f i t s  and without loss  oE 
s e n i o r i t y  up t o  s i x t y  (60) 
calendar days i f  h e r  w r i t t e n  
appl icat ion is approved by the 
appropriate o f f i c i a l  of the Board 
and is sen t  t o  the Board's 
business  o f f i c e  a t  least f i f t e e n  
(15)  calendar days p r i o r  t o  the 
requested leave. Such request 
should show good and suf f i c ien t  
reason. The granting of any leave 
of absence will be confirmed i n  
writ ing.  
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c.1.2 An employee may be granted a leave 
of  absence without pay, without 
b e n e f i t s  and without loss  of 
s e n i o r i t y  of greater than s i x t y  
(60) calendar days and up t o  but 
n o  l o n g e r  than  one (1 )  y e a r  i f  
approved by the  Director  o r  
h i s / h e r  designate. A n  employee 
requesting leave under C. 1.2 s h a l l  
make the request i n  wr i t ing  t o  the 
Superintendent of Human Resources 
o r  her designate a t  least 30 
calendar days p r i o r  t o  the 
requested leave. Such request 
should  show good and s u f f i c i e n t  
reason. The grant ing of the leave 
of absence s h a l l  be confirmed i n  
writing. 

C.1.3 An employee granted a leave under 
C.l.1 o r  C.1.2 shal l  have h e r  
pos i t ion  guaranteed. 

c.2.0 LEAVJIS FOR UNION BUSINESS 

C.2.1.1 An employee who is  e lected o r  
appointed f o r  a f u l l  time posi t ion 
with the Union w i l l  be granted a by l eave  of absence without pay or  

o s s  of s e n i o r i t y  f o r  a period of 
4 ' ? p  t o  one year. Such leave may be 

extended by the Board. 

C.2.1.2 Upon wr i t t en  request by the 
employee, she may maintain h e r  
insured employee benef i t  coverage 
provided that the f u l l  premium 
cos t  i s  paid by the employee. 
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c.2.2 Upon w r i t  ten request by the Union 
g iven  not less than ten (10) 
calendar days i n  advance t o  the 
Board, the Board w i l l  grant leave 
of absence without pay or loss of 
s en io r i t y  t o  the employees named 
i n  such request t o  absent 
themselves t o  attend Union 
conventions and seminars, lid ted, 
however, f o r  each such convention 
o r  seminar t o  not more than f ive  
( 5 )  employees and t o  time off not 
more than s ix ty  (60) person days 
per agreement year. It is under- 
stood that  not more than one (1) 
employee sha l l  be absent from the 
same work location or Board Office 
department a t  the same time. 
During such leave, the Board sha l l  
pay t o  the employee her regular 
wages and benefits and b i l l  the 
c o s t  of such t o  t he  Union f o r  
reimbursement within s ix ty  (60) 
calendar days a f t e r  expiration of 
such leave. 

Upon successful completion by the 
employee of academic or  technical 
courses and/or seminars which are 
approved i n  advance by the Board, 
the  employee sha l l  be en t i t l ed  t o  
the p revai 1 ing reimbursement as 
per Board policy. 
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C.3.0 BEREAVEMENT LEAVE 

c.3.1 An employee shall be granted three 
regular ly  scheduled consecutive 
work days' leave without l o s s  of 
s a l a r y  o r  wages o r  charge t o  s i c k  d/ leave i n  the event of the  death of /,,,I j an employee's parent,  wife, 
husband, brother , sister , chi  Id ,  
mother-in-law or  father-in-law, 
grandparent, o r  grandchildren. 

C.3.2 A leave of one day s h a l l  be 
granted f o r  the purpose of 
a t t end ing  a funeral  f o r  purposes 
o t h e r  than l i s t e d  i n  C.3.1. Such 
absence s h a l l  be deducted from 
Sick Leave Credi ts  i n  accordance 
with B.11.4 ( f ) .  

JURY AND/OR CROkTN WITNESS DUTY C.4.0 

C.4.1 The Board s h a l l  g r a n t  l e a v e  of 
absence without l o s s  of sen io r i ty  
, t o  an employee who s e r v e s  as a 

o r  crown witness i n  any 
court .  

C.4.2 )The Board shall pay such an 
employee the d i f  €erence between 
h e r  normal earnings and the  
payment she receives f o r  j u r y  
s e r v i c e  o r  as a crown w i t n e s s ,  
excluding payment f o r  t r ave l l ing ,  
meals o r  o ther  expenses. 

The employee w i l l  present proof of 
se rv ice  and attendance and the 
amount of pay received. 

c.4.3 
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c.5.0 PREGNANCY LEAVE 

For  the purpose of implementiq 
Articles C.5.0, C.6.0, C.7.0, 
C.8.0, J u l y  and August shall b 
deemed as months worked for 
ten(  10) month employees. 

1'Pregnancy Leave" means leave of 
absence of 1 7  weeks o r  less 
without  pay graiited pursuant t o  
the Employment Standards Act, 
R.S.O. 1980 Chapter 137, Pa r t  X I .  

8 1 4  A, 3 

C.5.2 Pregnancy Leave w i l l  be granted 
pursuant t o  the Employment 
Standards A c t ,  R.S.O. 1980 Chapter 
137, Pa r t  XI .  

c.5.3 Only an employee who has been 
employed continuously by the Board 
f o r  a period of a t  least one year 
p r i o r  t o  the commencement of the 
period of eleven weeks immediately 
preceding the estimated del ivery  
d a t e ,  s h a l l  be e l i g i b l e  f o r  
Pregnancy Leave. 

c.5.4 Pursuant t o  the terms of the Act, 
a n  employee should n o t i f y  her 
p r inc ipa l  01: immediate supervisor 
as soon as possible of the 
pregnancy and arrange a s u i t a b l e  
d a t e  f o r  the commencement of the 
leave. 
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c.5.5 The employee s h a l l  not  work and 
the Board s h a l l  not cause her  t o  
work o r  permit h e r  t o  work u n t i l  
s i x  weeks a f t e r  the  da te  of 
d e l i v e r y  o r  f o r  such shor te r  
per iod as i n  the  wr i t t en  opinion 
of a l e g a l l y  qua l i f i ed  medical 
p rac t i t ioner  is suf f i c ien t  . 

C.5.6 An employee returning from a 
Pregnancy Leave s h a l l  have her  
posi t ion guaranteed with the 
Board, subject t o  o the r  terms 
within t h i s  Agreement. 

c.5.7 The Board s h a l l  continue t o  pay 
i t s  share of the employee's 
insured employee benef i t  plans f o r  
the period of the Pregnancy Leave. 

C.5.8 An employee returning from 
Pregnancy Leave s h a l l  recei ve 

($ experience f o r  s e n i o r i t y  purposes 
f o r  the leave period,  and s h a l l  2 receive  a f u l l  increment, i f  
e l i g i b l e ,  f o r  the leave period. 

2.5.9 An employee on Pregnancy Leave 
sha l l .  not apply f o r  payment from 
t h e  Sick Leave Plan o r  Account, 
n o r  s h a l l  s i c k  leave be 
accumulated during the  leave. 

2.5.10 An employee returning from 
Pregnancy Leave s h a l l  have 
e x i s t i n g  s ick  leave b e n e f i t s  and 
Retirement Gratuity c r e d i t s  f u l l y  
rei n s  tat ed . 
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C.6.0 

C.6.1 

C.6.2 

C.6.3 
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I 

I 
A p o s i t i o n  he ld  by an employeel 
going on Pregnancy Leave sha l l  be 
f i l l e d  i n  an act ing capacity 
(casual).  Under t h i s  condition 
the Union agrees t o  waive the 
provisions of A.ll.l and A.11.3 

INFANT CARE LEAVE 

" Infant  Care Leave" means a leave 
of absence without pay t o  provide 
a period of time, following the 
b i r t h  of a child fo r  a parent t o  
take care of a new born child. 

An employee who is e l ig ib le  for  
Pregnancy Leave or  who has been 
granted a Pregnancy Leave may 
apply €or  Infant Care Leave a t  the 
same time as the employee applies 
f o r  Pregnancy Leave or  no later 
than 30 calendar days pr ior  t o  the 
d a t e  the  Pregnancy Leave i s  t o  
end. 
Notwithstanding C.6.2, a male 
employee who has been employed 
continuously by the Board for  a 
period of a t  least one year pr ior  
t o  the commencement of the period 
of eleven weeks immediately 
preceding the estimated delivery 
of h i s  child s h a l l  also 5e 
e l ig ib l e  fo r  Infant Care Leave 
provided he applies a t  least 60 
calendar days pr ior  t o  the 
comncement of the leave. Infant 
Care Leave shall commence n9 later 
than  17 weeks following the b i r th  
of h i s  child. 
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C.6.4 The sum of a Pregnancy Leave and 
an Infant Care Leave granted under 
t h i s  Collective Agreement s h a l l  

C.6.5 T b  The appl icat ion f o r  Infant Care 
Leave s h a l l  include the requested 
expira t ion da te  of the  leave. 

exceed one (1) year. 

C.4.6 An employee on Infant  Care Leave 
s h a l l  not be paid employee 
b e n e f i t s  during the  period of the  
leave.  Such employee may r e t a i n  
he r  membership i n  any plan t o  
which she was regis tered a t  the  
beginning of the leave,  by paying 
f u l l  premiums appl icable  where 
t h i s  is within the terms of the  
Board's contract  with the insurer .  

c.4.7 The posit ion held by the employee 
going on Infant Care Leave s h a l l  
not  be maintained by the Board f o r  
t h e  employee. Subject t o  o the r  
terms i n  t h i s  agreement, the  
employee s h a l l  be off  e red 
employment a t  the same leve l  a t  
which she l e f t  upon re turn  t o  the 
Board a t  the  end of the leave. 

C.6.8 Leave of absence granted because 
of Infant Care Zeave s h a l l  not  be 
charged t o  the Sick Leave Plan, 
and no Sick Leave c r e d i t s  s h a l l  
accrue e 
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c.4.9 An employee returning from Infant 

I C a r e  Leave sha l l  have exis t ing 
s ick leave benefi ts ,  e t i rement  
Gratuity c red i t s  and senior i ty  
f u l  l y  reinstated . 

C.6.10 A p o s i t i o n  he ld  by an employee 
going on Infant Care Leave sha l l  
be f i l l e d  on a permanent basis. 

C.7.0 ADOWION LEAVE 

C.7.1 "Adoption Leave'' means a leave ofi 
absence without pay not exceeding] 
17 weeks granted t o  a parent a t  \ A  b4)q the time a child is  adopted. 

C.7.2 Only an employee who has been 
employed continuously by the Board 
f o r  a period of a t  least one year 
p r i o r  t o  the request for  an 
Adoption Leave s h a l l  be e l i g ib l e  
t o  apply for  Adoption Leave. 

c.7.3 Adoption Leave of up t o  17 weeks 
shall be granted t o  an e l ig ib le  
employee under the following 
conditions: 

( a )  Such leave is t o  commence on 
t h e  date  of the adoption and 
end wi th in  1 7  weeks of t h e  
adoption on a date t o  be 
agreed upon between the 
employee and her immediate 
supervi so r. 
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c.7.4 

c.7.5 

C. 7.6 

c.7.7 

(b) In the event no agreement can 
be reached as t o  the 
expira t ion d a t e  the employee 
s h a l l  be granted an Adoption 
Leave of 17 weeks or  less t o  
commence immediately a chi ld  
becomes avai lable  f o r  
adoption; and 

( c )  In e i t h e r  case the  employee 
must give w r i t t e n  not ice  t o  
t h e  Board of  t h e  i n t e n t  t o  
a d o p t ,  a t  o r  p r i o r  t o  t h e  
t i m e  t h a t  the employee's 
appl ica t ion €or  adoption is 
submitted . 

Such leave s h a l l  not qua l i fy  any 
employee f o r  payment from the  Sick 
Leave Plan o r  Account, nor t o  the 
accumulation of s i c k  leave during 
the leave. 

An employee re turning from 
Adoption Leave s h a l l  have he r  
pos i t ion  guaranteed with the  
Board, subject  t o  o the r  terms 
within th is  agreement. 

The Board s h a l l  continue t o  pay 
i t s  share of the employee's 
insured employee benef i t  plans f o r  
the period OF the Adoption k a v e .  

An employee returning from 
Adoption Leave s h a l l  receive 
experience f o r  s e n i o r i t y  purposes 

'&for the  leave period, and s h a l l  
receive a f u l l  increment, if 
e l ig ib l e ,  for  the leave period. 
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C.7.8 A p o s i t i o n  he ld  by an  employee 
going on Adoption Leave sha l l  be 
f i l l e d  i n  an act ing capacity 
(casual) .  Under t h i s  condition 
the Union agrees t o  waive the 
provisions of A.ll.l and A.11.3. 

c.7.9 An employee returning from 
Adoption Leave sha l l  have existing 
s ick leave benefits and Retirement 
Gratuity credi ts  fu l ly  reinstated. 

C.8.0 CHILD CARE LEAVE 

c.a. 1 "Child Care Leave" means a leave 
o f  absence without pay t o  provide 
a period of time immediately 
f 01 lowing an  Adoption Leave for  a 
parent t o  care f o r  a newly adopted 
child. 

C. 8.2 Only an employee e l ig ib le  for 
Adoption Leave O K  who h a s  beer 
granted Adoption Leave may apply 
f o r  Child Care Leave a t  the same 
time as the employee app l i e s  for 
Adoption Leave o r  no later than 3C 
days prior t o  the date the 
Adoption Leave is t o  end. 

C.8.3 The application f o r  Child Care 
Leave shall include the requested 
expiration date of the leave. 
C h i l d  Care Leave shall  commence 
immediately following the last daj 
of Adoption Leave. 
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C.8.4 The sum of an Adoption Leave and a 
Child Care Leave granted under ' q t h i s  Collective Agreement shall 

& /not exceed one ( 1) year. 

C. 8.5 

(2.8.6 

An employee on Child Care Leave 
shall  not be paid employee 
benef i t s  during the  period of 
leave.  Such employee may r e t a i n  
h e r  mrnbership i n  any plan t o  
which she was regis tered a t  the 
beginning of the leave, by paying 
f u l l  premiums applicable h e r e  
t h i s  is within the  terms of the 
Board's contract  with the  insurer.  

S u b j e c t  t o  o t h e r  terms i n  t h i s  
Agreement, an employee re turning 
t o  t h e  Board from a Chi ld  Care 
Leave s h a l l  be offered employment 
with the Board a t  the  same l eve l  
a t  which she l e f t .  

C.8.7 Leave of absence granted because 
of Child Care Leave s h a l l  not  be 
charged t o  the Sick Leave Plan, 
and no Sick Leave Credi ts  s h a l l  
accrue. 

C.8.8 An employee returning from Child 
Care Leave s h a l l  have ex i s t ing  
s i c k  leave benef i t s ,  Retirement 
Gratui ty  c r e d i t s  and sen io r i ty  
f u l l y  re ins ta ted.  

C. 8.9 A p o s i t i o n  h e l d  by an  employee 
going on Child Care Leave shall be 
f i l l e d  on a pennanent basis.  
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c.9.0 For the purposes of implementing 
Articles C.5.0, C.6.0, C.7.0, 
C.8.0, the months of July and 
August sha l l  be deemed as mmths 
worked for  t en  (10) month 
employees. 

PART D CONDITIONS OF WORK 

D.1.0 HOURS OF WORK 3b 
D.l.l The regular work week sha l l  

consis t  of thirty- five (35) hoursj 
worked i n  f ive  (5) consecutive1 
days, Monday through Friday,  with^ 
t h e  exception of Summer Working 
Hours during July and August upon 
agreement with the Union. I 

D.1.2 The Board does not guarantee t o  
provide work f o r  an employee for ,  
regular ly  assigned hours o r  f o r  
any other hours. 

D.1.3 A non-paid lunch per iod  of no t  
less than one hour sha l l  be 
provided once each day and a 
f i f t e e n  consecuttve minute rest 
period sha l l  be provided i n  the 
morning and i n  the afternoon. 
Break periods for employees who 
regularly work less than seven ( 7 )  
hours per day s h a l l  be provided on 
a pro rated basis. 
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D.1.4 Subject t o  the implementation of a 
Summer Working Hour Schedule ( 4  
days t o t a l l i n g  35 hours worked), a 
non paid lunch period of not less 
t h a n  one-half hour s h a l l  be 
provided once each day and a 
f i f t e e n  consecutive minute rest 
per iod s h a l l  be provided i n  the  
morning and i n  the  afternoon. 

1.2.0 OVERTIME 

1.2.1 Overtime s h a l l  be d i s t r i b u t e d  as 
equally as p rac t i cab le  among 
employees normally performing the  
work i n  question. 

1.2.2 Overtime s h a l l  be worked on a 
4 voluntary basis .  However, the 

Board, the  employees and the Union 
acknowledge the  necess i ty  of 
overtime and the  employees agree 
t o  work a r e a s o n a b l e  amount of 
ove r t i m e  . 
Employees s h a l l  not be required t o  
l a y  off  during regular hours t o  
equal ize  any overtime worked. 

?/ 

1.2.3 

1.3.0 LAY OFFS AND RECALL 

1.3.1 I n  the event of a s t a f f  reduction 
r e s u l t i n g  i n  a lay-off of 

4 personnel,  the  employee with the 
511 east  s e n i o r i t y  w i l l  be the f i r s t  

l a i d  off provided the  employees 
re ta ined  have the required s k i l l s  
and a b i l i t y  t o  do the remaining 
WO rk . 



-64- 

D . 3 . 2  Subject t o  the requirements 
outlined in  D . 3 . 1 ,  no new 
employees w i l l  be hired un t i l  
those employees who are on lay-off 
a r e  given an opportunity f o r  
re-employment, provided such 
employees have the necessary 
qual i f icat ions t o  perform the 
available work. 

D . 3 . 3  Employees who are  t o  be l a id  off 
s h a l l  be given a t  least f ive  (5) 
working days pr ior  wri t ten notice: 
of the lay-off unless the lay-off 
i s  brought about by reasons beyond 
t h e  control of the Board. Suck 
not ice  shall contain the reasons 
f o r  the lay-off. In the event of 
a permanent lay-off , the 
provisions of the Employment 
Standards Act w i l l  prevail .  

D.4 .0  CONTRACTING OUT 

D . 4 . 1  While i t  is recognized that  th 
Board has the r ight  t o  contrac 
o u t ,  t h e  r i g h t  of t h e  Board t q  
exercise contracting out shalx 
only be recognized i f ,  as a resulq 
of contracting out, there is no 
reduction i n  the t o t a l  number of 
members of the bargaining unit. 
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2.5.0 

2.5.1 

1.5.2 

1.5.3 

1.5.4 

1 

COMPLAINTS AND/OR DISCIPLINARY 
NOTICES 

Wtyre a supervisor intends t o  
&fiterview an employee f o r  
d i s c i p l i n a r y  ac t ion,  the 
supervisor s h a l l  so no t i fy  the 
employee i n  advance of the purpose 
of the interview i n  order t h a t  the 
employee may contact  her steward 
t o  be present a t  the  interview. 

A steward o r  l o c a l  union o f f i c e r  
s h a l l  have t h e  r i g h t  t o  have a 
CUPE s t a f f  representa t ive  present  
when a supervisor interviews an 
employee f o r  d i s c i p l i n a r y  action.  

I n  the event t h a t  the Board 
imposes any f om of d i s c i p l i n a r y  
a c t i o n  on a n  employee which i s  
recorded and placed i n  the 
employee's personnel f i l e ,  then 
t h e  employee s h a l l  receive a copy 
of the wr i t t en  record, and shall 
acknowledge i n  wri t ing , without 
necesst ir i ly agreeing t o  i ts  
content ,  receipt  of such record. 

The Board s h a l l  provide the 
Recording Secretary of the Local 
Union with a copy of any 
d i s c i p l i n a r y  not ice  given t o  an 
employee. 



D.6.0 

D.6.1 
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NO DISCRIMINATION 

The Board and the Union agree tha t  
there  sha l l  be no discrimination 
against any employee f o r  reason of 
race, creed, colour, national 
origin, nat ional i ty ,  age, sex, 
place of 
re l igious \ r union 

residence, po l i t i c a l  o r  
a f f i l i a t i o n s  o r  be l i e f s  
membe r sh i p  o r non-uni on 

membership. 

D.7.0 

D.7.1 

10 MONTH EMPLOYEES - SUMMER WORK 

The Board s h a l l  maintain a list of 
10 month employees who have 
no t i f i ed  the Board i n  writing of 
t h e i r  des i re  and ava i l ab i l i t y  t o  
work i n  July and August, and i f  
the nature  of the work is such as 
would normally be performed by 
c l e r i ca l ,  secretarial Ot 
technical personnel, any job 
opportunities w i l l  be offered t o  
sui tably qualified 10 month 
bargaining un i t  employees before 
o the r  applicants a re  hired. In 
order  t o  qualify,  employees must 
no t iEy  t h e  Board i n  w r i t i n g  no 
later than April 30 i n  each year. 
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PART E MISCELWOUS 

5.1.0 COPIES OF THE COLLECTIVE AGREEMENT 

2.1.1 The Board and the Union agree t o  
j o in t ly  share the cost of printing 
suff ic ient  copies of t h i s  
Agreement fo r  dis t r ibut ion t o  a l l  
employees. 

:.1.2 The Board also agrees t o  
d i s t r i bu te  one copy of th i s  
Agreement t o  each employee within 
t h i r t y  (30) calendar days of 
signing of t h i s  Agreement o r  a t  a 
t i m e  mutually agreed upon by the 
parties.  

.2.0 LETTERS OF INTENT 

.2.1 Any alleged violation of the 
Letters of Intent pursuant to  t h i s  
collective agreement may be the 
subject of grievance and 
arb i t ra t ion  articles of t h i s  
col lect ive agreement. 

b2.2 LETTER OF INJEN'T #1 

During the term of t h i s  Agreement 
i t  i s  not the i n t e n t i o n  of the  
Board t o  u t i l i z e  parent volunteers 
t o  perform the secre ta r ia l  
c l e r i ca l  duties normally performed 
by members of the bargaining unit. 
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E. 2.3 LETTER OF ImENT 112 

I f ,  during the term of t h i s  
Agreement, the Board introduces 
technological change, such change 
s h a l l  be implemented only a f t e r  
consultation with the Union. Any 
employee affected by t h i s  change 
s h a l l  be considered f o r  r e t  raining 
o r  relocation pr ior  t o  lay-off. 

E.2.4 LETTER OF INTENT #3 

It i s  understood by the part ies  t o  
t h i s  agreement that  there w i l l  be 
a j o i n t  occupational health and ? s a f e t y  committee of the board and 
the non-teaching employees. 

Lb 
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LETTER OF UNDERSTANDING 
(not subject  t o  grievance procedure) 

N t h i n  90 calendar days of r a t i f i c a t i o n  of a 
i ew  co l l ec t ive  agreement ( 2  years )  

1. 

I .  

3 .  

I. 

). 

There w i l l  be a cormnittee of Local 1734, 
and the  Board. 

This committee w i l l  be s t ruck  i n  order  
t o  look a t  j o b  evaluationlpay equi ty  as / 
recommended by the  impending legis-  
l a  t ion.  

Committee w i l l  be charged t o  go through 
profess ional  development, and an 
understanding and development of the 
process t o  be used i n  job  evaluation. 

No f i n a l  recommendations t o  be made 
u n t i l  the  l e g i s l a t i o n  is approved. 

If l e g i s l a t i o n  is approved during the 2 
y e a r  term of the c o l l e c t i v e  agreement 
then - 

( a )  recommendations w i l l  be made by the 
c o d  t tee, 

( b )  t h e  co l l ec t ive  agreement would be 
opened t o  implement the 
recommendations. 


