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THIS AGREEMENT dated the 1stday of January
1991,

BETWEEN

THE SIMCOE COUNTY
BOARD OF EDUCATION

inafter called the "Employer")
OF THE FIRSTPART

and

CANADIAN UNION OF PUBLIC EMPLOYEES
AND ITS LOCAL 1310

(hereinaftercalled the "Union")
OF THE SECOND PART

WHEREAS the Union by Certificatedated the 9th day o
July 1970 is the certified bargaining agent for al
employeesin the bargaining unit hereinafter described;

AND WHEREAS the parties hereto have agreed to ente
into a collective bargaining agreement upon the term
hereinafterset forth;

gl(:gl\!Hv THEREFORE THIS AGREEMENT WITNES



RTICLE || GENERAL PURPOSE

)1 The purpose of this Agreement isto establish mutual-

satisfactory relations between the Employer and the
iployees concerned, to provide machinery for the
ampt and equitable disposition of grievances, and to
:ablish and maintain satisfactory working conditions,
urs of work and wages forall employees who are subject
the provisions of this Agreement.

RTICLE 2: RECOGNITION

)1 The employer recognizes the Union as the sole
llective bargaining agent for all its employees engaged
maintenance, services and plant operations, save and
cept head custodians, persons above the rank of head
stodian, and students employed during the school vaca-
n period. A student is a person who states his/her
:ention to return to an education program, and the school
cation period shall be April 1 to Labour Day.

32 All correspondence between the parties arising out
this Agreement or incidental thereto shall pass to and
»m the Board Secretary or the designated representative
d the Secretary of the Union.

33 The Union shall be notified of all hirings, layoffs,
»alls and terminations of employment within the bar-
ining unit.

RTICLE 3: RELATIONSHIP

31 Itshall be a condition of employment that all present
smbers Of the Union shall remain members in good
wding according to the constitution and by-laws of the
aion,  All new employees shall become and remain
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members within thirty (30) days. The employershalln
be required to terminate the employment or otherwi:
discriminateagainstan employee who loseshis/her unic
membership for any reason other than non-payment
regular monthly dues.

3.02 The Employer agreesthat no employee shall in ar
manner be discriminated against or coerced, restrained:
influencedon accountof membershipor non-membersh
in the Union.

3.03 The Union agrees it will not discriminate agains
coerce or restrain any employee because of hisfher men
bership or non-membership, his/her activity or his/her lac
of activity, in the Union.

3.04 It is agreed that the Union and the employees wi
not engage In Union activities during working hours «
hold meetings at any time on the Employer’s premist
without obtaining the prior permission of the Employet
Provided the normal procedureis followed, the Employ:
will granta permit to the Union for the use of its premist
and facilitiesfor the purpose of membership and Executi
Board Meetings without payment therefor unless ext:
custodial servicesare required.

3.05 The Board will provide (costs shared as per Artic
22.03) each new employee with a copy of the Collectix
Agreement within 30 days of his/her start date.

ARTICLE4: DEDUCTIONOF UNION DUES

4,01 Duringthe lifetime of this Agreement the Employ:
shall deduct fromthe pay of all employeescoveredby th
Agreement who have been employedby the Employer ¢
a period of thirty (30) days, asa conditionof employmen
on the first pay day of each calendar month whatever sul
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ay from time to time be authorized by the Union as
gular monthly dues and shall remit same prior to the
iddle of the following month to the Treasurer of the
nion with a list showing hours paid in the month. The
did sum shall be accepted by the Union as the regular
onthly duesof thoseemployeeswhoare, or shall become
embers of the Union, and the sums so deducted from
sn-members of the Union shall be treated as their con-
ibution toward the expense of maintainingthe Union.

RTICLE 5: NO STRIKESOR LOCKOUTS

01 Inview of the orderly proceduresestablishedby this
greement for the settling ofdisputes and the handling of
rievances, the Union agrees that during the lifetime of
iis Agreement there will be no strike, picketing, slow-
own Or stoppage of work, either complete or partial, and
ie Employeragrees that there will be no lockout.

02 The Employer shall have the right to discharge or
‘herwise discipline employees who take part in, or in-
igate, any illegal strike, picketing, stoppage or slow-
own, but a claim of unjust discharge or discipline may
2 the subjectof a grievanceand dealt with as provided in
rticle VIIIL

03 Should the Union claim that a cessation of work
institutes a lockout, it may take the matter up with the
mployer as provided in Step No. 3 of Article 8.

04 The Union further agreesthat it will not involveany
nployee in the course of histher employment, or the
mployer itself, in any dispute which may arise between
1y other employer and the employees of such other
nployer.



ARTICLE 6: RESERVATION OF
MANAGEMENT FUNCTIONS

6.01 The Union acknowledgesit is the exclusivefuncti
of the Employerto:

(a) maintainorder, discipline and efficiency;

(b) hire, classify, transfer, promote, demote and layt
employeesandalsoto suspend, disciplineor dischat
employeesforjust cause, provided that a claim by
employee who has acquired seniority that he/she I
been dischargedor disciplinedwithoutjust causem
be the subject of a grievance and dealt with
hereinafter provided.

6.02 The Union further recognizes the right of t
Employer to operate and manage its schools and ope:
tions in all respects in accordance with its commitmei
anditsobligationsand responsibilities. The right to deci
on the number of employees needed by the Employer
any time, the right to use modern methods, machinery a
equipment and jurisdiction over all operations, buildin
and equipment are solely and exclusively the respe
sibility of the Employer. The Employer alsohas the rig
to maﬁe and alter from time to time rules and regulatio
to be observed by the employees, but before altering a
suchrules the Employerwill discuss samewith the Uni
and give them an opportunity of making trepresentatio
with regard to such proposed alterations. The Employ
agrees that any such rules shall not conflict with t
provisions of this Agreement.

6.03 None of the rights set forth in this Article will
exercised in a manner inconsistentwith the provisions
this Agreement.



ARTICLE 7: UNION COMMITTEES AND
STEWARDS

7,01 The Employerwill recognize a Grievance Commit-
ee which shall consist of the Local President, one Execu-
ive Board Member or shop steward, and an Area Chief
steward. The Employer shall be advised of the names of
itewards and the members of the Grievance Committee
rom time to time selected. All membersof the Grievance
“ommittee and all stewards shall be regular employees of
he Board who have acquiredat least one year’s seniority.

7.02 The Employerundertakesto instructall members of
ts supervisory staff to co-operate with the stewards and
Jnion Officersinthe carryingout of the termsand require-
nents of this Agreement.

7.03 The Union undertakes to secure from its officars,
itewards and members their co-operation with the
Employerand with all persons representing the Employer
N any supervisory capacity.

7.04 The privilege of stewards and members of the
Jrievance Committeeto leave their work without loss of
hasic pay to attend to Union business is granted on the
‘ollowing conditions:

‘a) Such business must be between the Union and
Management. Employees having grievances cannot
discussthese with thestewards or Grievance Commit-
tee membersin working hours, exceptin the case of a
discharged employee.

) The time shall be devoted to the prompt handling of
necessary Union business.

‘¢) Thestewardsand members of the Grievance Commit-
tee concerned shall obtain the permission of the

7



foreman concerned before leaving their work. Suc
permissionshall not be unreasonably withheld.

(d) Thetime away fromproductivework shallbe reporte
to the foremanar supervisor so that a proper record «
same may be kept.

(e) The Board reserves the right to limit such time if
deems the time so taken to be excessive.

7.05

(a) Itisagreedthata Bargaining Committeecomposed ¢
not more than five (5)employeesshall be paid at the
regular rate forthe time necessarily lost from work fc
the purposeof attendingnegotiating meetingswith tt
Employer.

(b) The Bargaining Committee shall be granted one (!
day leave of absence without pay and without lossc
seniority for the purpose of preparing its proposalsfc
negotiations.

7.06 A Labour/Management Committee shall be estal
lished with equal representation from the Employer an
the Union with at least two (2) from each side present «
meetingsand as many more as may be mutually agreed.

Its purpose is to discuss mattersnot covered by this Agrec
ment With the view to promoting better Labour/Manage
ment relations and to assume the responsibilities of
Health and Safety Committee.

Meetings of the Committeeshall be held upon reasonab!
notice at the request of either party, but at least once ever
three (3) months.

The rights and powers of this Committee shall includ
those outlined in the Occupational Health and Safety A¢
1978, as amended from time to time.
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imployees attending such meetings shall be paid at their
egular rate for time necessarily lost from work for the
urpose of attending such meetings.

\RTICLE 8: GRIEVANCEPROCEDURE

.01 The parties to this Agreement are agreed that it is of
he utmost importance to adjustcomplaintsand grievances
s quicklyaspossible. Agrievanceshallbe defined asany
lifference arising out of the interpretation, application,
dministration or alleged violation of the Collective
\greement.

.02 No grievance shall be considered where it is filed
aore than five (5) full working days after the grievor
)ecame aware or reasonably ought to have become aware
f the occurrence of the circumstancesgiving rise to the
rievance.

.03 A grievanceof an employee properly arising under
ais Agreement shall be adjusted and settled as follows:

/TEP NO. 1 An employee who has reason to believe
efshe has a grievance shall discuss the subject with
isfher steward, who shall assist in the preparation of a
vritten grievance. Theaggrieved employee,togetherwith
is/her steward, shall present the grievance to the
mployee’s immediate supervisor outside the bargaining
nit who shall then arrange a meeting to discuss the
rievance within a period of five (5)daysafter the presen-
wtion of the grievance. The employee shall have the
ssistance of the steward at this meeting, and where pos-
ible the appropriatemanager shall be in attendance. The
mediate supervisor shall give an answer in writing
vithin a period of five (5)days of the said meeting. If the
nswer is not satisfactory to the employee then the next
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step in the grievance procedure may be taken at any tim
within five (5) days after receipt of the said answer.

STEP NO. 2 The Union will present the grievance it
writing to the Superintendentof Plant, a the Manager o
Transportation as applicable, who shall then arrange
meeting to discuss the grievance within a period of fiv(
(5)daysafterthepresentationof the grievance. The Uniol
Grievance Committee and the aggrieved employee wil
attend as will the Superintendentof Plant, or the Manage:
of Transportationasapplicable, or histher nomineeand thr
Personnel Manager. The Superintendentof Plant, ar the
Manager of Transportation asapplicableshallgive his/he
answer in writing within a period of (5) days of the saic
meeting. If the answerisnot satisfactorytothe Unionthex
the next step in the grievance procedure may be taken a
any time within five (5) days after receipt of the saic
answer.

STEP NO. 3:  The Union will submit the grievance ir
writing to the Superintendentof Personnel. The Superin
tendent of Personnelor hisfher nominee and the Personne
Manager shall meet with the Union Grievance Committes
within five (5) working days and render a decision ir
writing within a further five (5) working days. Shouldthe
said decisionnot be satisfactoryto the Union thenthe nex
step in the grievance procedure may be taken at any time
within five (5) days of the receipt of the decision.

STEP NO. 4:  The Union will submit the grievance it
writing to the Chief Executive Officer of the Board. The
Chief Executive Officer of the Board or hisfher nominee
and two trustees shall meet within five (5) working day¢
to discuss and to endeavour to settle the grievance. The
Personnel Manager may also be present. The Union shal
have their GrievanceCommitteepresent, and at the reques
of either party to this Agreement, a national representative
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f the Union shall also be present. A decision will be
:ndered through the Chief Executive Officer within five
i) days.

04 If the answer of the committee of the Board of
dueation is not satisfactory and if the grievance is one
‘hich concernsthe interpretation,application,administra-
on or alleged violation of the Agreement, the grievance
1ay or may not be referred by the Union to a Board of
rbitration as provided in Article 9 at any time within
fteen (15) days of receipt of the decision, but not later.

.05 In the computation of time in Articles 8, 9 and 10,
aturdays, Sundays and staff holidays shall not be
ounted.

.06 When any employee covered by this Agreement is
alled to the office concerning a disciplinary matter, the
mployee shallbe accompanied by a member of the Union
xecutive. Theemployershall advisethe employeeof the
squirement to be accompanied by a member of the Union
‘xecutive, and agrees that no disciplinary matter will be
iscussed without the presence of the aforementioned
1ember Of the Union Executive.

.07 Wherethere isa dispute involving the Union assuch
r all of the employees in the bargaining unit ar all
mployees in a job group (as defined in Article 12.02 (b)
1 respect of which an individual employee could not
rieve, the Union may filea grievance in its own name at
tep No. 2 of the grievance procedure.

.08 An employee shall have the right to have access to
nd review hisf/her personnel file, and shall have the right
» respond in writing to any document contained therein.
fuch a reply shall become part of the permanent record.
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ARTICLE 9: ARBITRATION

9.01 Both partiesto thisAgreement agreethat any disput
ar grievance concerning the interpretation, applicatior
administration or alleged violation of this Agreemen
which has been properly carried through all the steps c
the grievance procedure outlined in Article 8, and whic
hasnot been settled, will be referredto a Board of Arbitra
tion at the request in writing of the party which initiate
the grievance.

9,02 The Board of Arbitration will be composed of on
Berson appointed by the Employer, one person appointe:

y the Union, and a third personto actas Chairmanchose
by the other two members of the Board, ar as provided i
section 45 of the Ontario Labour Relations Act, a
amended.

9.03 Within five (5) days of the request by either part:
for a Board, each party shall notify the other ofthe nam
of its appointee.

9.04 Should the person chosen by the Employerto act oy
the Board, and the person chosen by the Union, fail t
agree on a third person within seven days of thi
notification mentioned in Section 9,03, the Minister o
Labour forthe Provinceof Ontariowill be asked to appoin
an impartial chairman.

9,05 Thedecisionof the Board of Arbitration, or majorit:
thereof, constitutedin the abovemanner, shall be final anc
binding on both parties. If there is no majority award, th
award of the chairmanshall govern.

9.06 The Board of Arbitrationshall not have any powe
to alter or change any of the provisions of this Agreemen
ar to substitute any new provisions for any existing
provisions, nor to give any decision inconsistentwith the
terms and provisions of this Agreement.
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1.07 Each of the parties to this Agrasment will bear the
xpense Of the arbitrator appointed by it and of its own
vitnesses, and the parties will jointly bear the expenses, if
ny, of the chairman.

.08 No person shall be selected as arbitrator who has
reen direetly involvedin attemptsto negotiate or settle the
srievance,

.09 The time limits contained in Articles 8 and 9 may
»e extendedby the mutual consent of the parties in writing.

ARTICLE 10: SUSPENSION AND
JISCHARGE CASES

(0.01 In the event of an employee who has attained
ieniority being suspended ar discharged from employ-
nent, and the employeefeeling that an injustice has been
lone, the case may be taken up as a grievance.

10.02 All such casesshall be taken up within five (5) days
nd disposed of within seven (7) days (or such longer
reriod as may be mutually agreed upon) of the date the
'mployee is notified of his/her suspension or discharge,
:xcept where a case is taken to arbitration. A claimby an
:mployee, who has attainedseniority, that he/she has been
njustly suspended, ar discharged from his/her employ-
nent, shall be treated as a grievance if a written statement
sf such grievance is lodged with the Personnel Manager
vithin five (5)daysafterthe employee is notified of his/her
uispension ar discharge, or within five (5) days after the
smployee ceases to work for the employer, whichever is
he earlier. All steps of the grievance procedure prior to
step. No. 3 may be omitted in such cases.
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10.03 Suchspecial grievancesmay be settled by confirr
ing the Employer’s action in suspendingor dismissing !
employee, or by reinstating the employee with full con
pensationfor time lost, or by any otherarrangementwhic
isjust and equitablein the opinionof the conferring parti
or the Board of Arbitration, as the case may be.

ARTICLE 11: MANAGEMENT GRIEVANCES

11.01 Itisunderstoodthatthe Employermay filewith tt
Steward and a Union Representative any complaint wit
respect t0 the conduct of the Union, its officersor steward
or any complaintthat a contractual obligation undertake
by the Union has been violated, and that if such complais
by the Employeris not settled to the mutual satisfaction¢
the conferring parties, it may be treated as a grievancean
referred to arbitrationin the sameway as the grievance«
an employee. No such grievance shall be considere
where the circumstances giving rise to it occurred «
originatedmore than five (5) full working days before tt:
filing of the grievance.

ARTICLE 12: SENIORITY AND LAYOFFS

12,01 (a) Permanentemployees will be required to serv
a probationary period of 500 hours paid in the sam
position. With the written consent of the probationat
employee, the Employer and the President of Local 131
or designate, such probationary period may be extende«
Any extensionagreedto will be inwritingand will specit
the length of the extension.

(b) Employees with previous periods of temporar
employment in this bargaining unit, within the pre
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vious twenty-four (24) months, will have their rate of
pay and seniority adjusted as follows:

(i) forthe purpose of wage rate only, such an employee
will be credited with all previous periods of tem-
porary employmentin this bargaining unit, and

(if) For the purpose of seniority, upon successful com-
pletion of the probationary period such an employee
will be creditedwith senioritydatingback to the start
of the most recent temporary period of employment
within this bargaining unit.

(¢) The probationary period referred to in this Article will
commence at the time the employee begins working
in the permanent position.

12.02

(@) Seniority shall be the length of continuous employ-
ment with the Board and predecessor Boards, subject
to Articles 12.01 and 12.03.

{(b) Seniority shall be bargaining unit wide.

12.03 The Board agrees, where a part-time employee is
transferred into a full-time position within the bargaining
unit, the employee shall bring with him/her all seniority
on a pro rata basis in accordance with time worked to
full-time employment.

12.04 Seniority status, once acquired, will be lost only
for the following reasons:

(a) voluntaryresignation. No resignationshall be effec-
tive unless in writing and signed by the employee,

(b) discharge for just cause unless reinstated in the
Grievapqg{lff(ocedure,

(©) layoff in'éxcess of one year,
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(d) failure to signify intention to return to work withi:
three (3‘2 working days of the receipt of the actua
notice of recall. Such notice may be verbal and con
firmed in writing. If the Employer is unable to mak
verbal contact, notice shall be inwriting by registera
mail or personal delivery, addressedto the last know
addressaccordingto the recordaof the Employer, anc
failure in fact to return to work within a further fivc
(5) days. An employee who so fails shall forfei
hisfher claim to re-employment.

(e) Absence due to illness or non-compensableacciden
where such absence exceeds the lesser of:

(i) theemployee’sunused sick leave credits plus one (1,
year; or

(if) eighteen (18) months.

Provided that the employer may employ a person tem:
poratily duringthe absenceof thesickor injuredemployet
subject to Article 12.12.

12.05

@ An emPloyee who is absent due to a compensable
accident shall retain his/her seniority, and shall ac
cumulate seniority during the said absence.

(&) An employeewho has been absent due to a compen
sable accident shall, for a period of two years, b¢
eligible to retum to his/het original position. Shoulc
the absence extend beyond two years he/she shall be
eligible, upon recovery, to return to the first available
vacancy consistent with his/her seniority and ex
perience,

12.06 An employeeabsent due to proven illness or acci-
dent shall continue to accumulate seniority only for the
first nine (9) months of such illness or accidentor until the
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smployee’s sick leave credits are exhausted, whichever is
jreater.

(2.07 In the event that an employeein a position beyond
he scope of this Agreement is placed in a position within
he scope of this Agreement shall retain all seniority
sreviously acquired but shall not have added thereto any
seniority for the period of time served in the position
seyond the scope of this Agreement. Upon being trans-
"erred to a position within the scopeof this Agreement the
:mployee shall be placed in ajob consistentwith his/her
seniority and which shall not result in the layoff or dis-
>lacement of an employee having equal or greater
senjority.

[2.08 Inall casesof layoff or recall from layoff,job group
seniority shall govern provided that the employee has the
:apabilities to do the work in question.

12.09 Where employeeswho are about to be. or have been
aid off are, in the opinion of the Employer, qualified for
:mployment covered by a job group seniority list other
han that on which they are carried and where vacancies
ire available which are coveredby suchjob group, and no
‘mployees arelaid off fromthejob group, suchemployees
shall be offered alternative employment in accordance
~ith their seniority on the bargaining unit seniority list.

12.10 The Board will supply the Union in February of each
rear with five (5) copiesof the Seniority List and will send
ne copy to each school. Such list shall be subject to
shallenge for a period of two (2) months failing which it
shall be considered to be correct for all purposes.

The Board shall provideall additions, deletionsor amend-
ments to the Union President upon request.
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12.11

@

®

EffectiveJanuary 1, 1991, it is understood and agreed
that in the event the Employer should change a
method or methods now in effect, then all permanent
employees covered by this Agreement, who as o
December 31, 1990, have five (5) or more years’
seniority, and whose employmentis affected by such
change, will be offered alternative employment with
the employerin a position requiring the same number
of regularhoursasthe employee’sformerpositionand
will not be terminated or laid off from employmentby
the Employer as aresult of such change. Anemployee
who, pursuant to the provisions of this clause, is
transferredto a lower rated classificationshall be paid
the maximum rate of the classification to which the
employee is transferred or the rate paid to the
employee in his/her former classification, whichever
is the lower.

Effective January 1, 1992 it is understood and agreed
that in the eventthe Employershould changea method
or methods now in effect, then all permanent
employees covered by this Agreement, who as of
December 31, 1991, have five (5) or more years’
seniority, and whose employmentis affected by such
change, will be offered alternative employment with
the employerin a position requiring the same number
of regularhoursas the employee’s formerpositionand
will not be terminated or laid off fromemploymentby
the Employerasaresult of suchchange. An employee
who, pursuant to the provisions of this clause, is
transferredto a lowerrated classificationshall be paid
the maximum rate of the classification to which the
employee is transferred or the rate paid to the
employee in his/her former classification, whichever
is the lower.

18



2.12
1) Temporary employeeswho are hired for:

(i) maintenancework for a specified period of time not
to exceed nine (9) months;

(if) sickness or accident coverage;
(iii) leave of absence coverage;
(iv) cleaning portables;

(v) mower operating;

(vi) replacement for an employee transferred under ar-
ticles 21.05(b), and 13.03

shall not acquire seniority and shall not have any
seniority for the purpose of this Agreement, however
they shall be entitled to the wage rates and overtime
provisionsas setforthin ScheduleA tothis Agreement
and Article 18.03, but are not entitled to any of the
benefits set forth in Article 6 or 19. Such employees
are subjectto the provisionsof Article4 of this Agree-
ment.

b) Notwithstanding Article 12.12 (a), temporary
employees who are hired to clean portables will ac-
cumulate seniority (from the start date of the current
employment period) to be used only for the purpose
of applying for positions under Article 13.01 (a).

2.13 NotwithstandingAurticles 12.08 and 13, the Board,
ipon consultationwith the Union, may place an employee,
vho ison Workers Compensation, sick leave, or long term
lisability, in any available vacancy for rehabilitation or
ight duty purposeson a temporary basis.
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ARTICLE 13: JOBPOSTINGS

13.01

(a) When a permanent vacancy, or a temporary vacancy
(subject to Article 13.03) occurs, or a new position Is
created inside the bargaining unit, within ten (10)
working days, the Board shall post a notice of the
position in a suitable location in each work location
for a minimum of three (3) days and supply two (2)
copies to the Union President in order that all
employees, except probationaryemployeesand those
excluded under 13.01 (b) (d), will know about the
positionand be ableto make written applicationthere-
fore.

(b) Lead Hands (Custodial) and Chief Custodians and
employees receiving an allowance under Articles
15.08 and 15.09 are not eligibleto apply for temporary
postings defined in 13.03 (b) and (¢).

(c) Notwithstanding 13.01(b) an employee receiving an
allowance under article 15.09 may apply for a tem-
porary position in the same location providing he/she
continues to carry out the assigned responsibilities o
the engineer’sposition.

(d) Notwithstanding 13.01 (b) Chief Custodians may
apply fortemporary Lead Hand (Custodial)positions.

(e) Employees who have accepted and are working in a
temporary maintenance position, are not eligible to
apply for any job posting, or to apply for a transfer
under article 13.09, until after the completion of the
temporary assignment.

13.02 Such notice shall contain the following informa-
tion:

() nature of position and location;
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b) qualification;

¢) required knowledge and education;
fd) required skills;

‘e) shift;

(f) wage or salary rate or range;

{g) posting number and date of issue;

(h) the closing date by which all staff applications must
be made in writing.

13.03
(a) All permanent vacanciesshall be posted.

®)

(i) Only original temporary vacancies in the main-
tenance classificationswhich are anticipatedto ex-
ceed three (3) months will be posted. The resulting
vacancy will not be posted regardless of where it
occurs.

(ii) In the event that a temporary vacancy occurs as a
result of the posting specified in (a), qualified staff
within the school group will be considered for the
vacancy priortosesking a replacement fromoutside
the bargaining unit.

(¢) Original temporary vacancies in the custodial clas-
sifications which are anticipated to exceed three (3)
monthswill be posted. The tirst resultingvacancy will
also be posted where the original vacancy has been
filled from within the bargaining unit.

(d) No two (2) hour positionswill be posted.
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13.04 The board shall first determinewhether any of th.
applicants under Avrticle 13.01 are qualified. If, in th
Board’s opinion, none of the applicants are qualified,
may then seek applications from outside the bargainin;
unit. Unsuccessful candidatesshall be notified in writing
stating reasons for selection of the successful candidate.

13.05 In cases of promotion (other than promotions tc
positions outside the bargaining unit) and transfer, the
following factors will be considered:

(a) ability to perform the work;
(b) physical fitness.

It isunderstood that where the qualificationsreferredto ir
factors (a) and (b) above are relatively equal then the
employee with the greatest seniority shall be appointed.
The Board shall evaluate factors (a) and (b) and factor (a;
shall be considered to include, for the purpose of judging
ability, the relevant elements such as skill, experience
knowledge, training and work record with the Board. Ir
making an evaluation under this clause the Employe:
agreesthat it will not act in an arbitrary or unjust manner

13.06

(a) Atfter a position has been posted and if the persor.
selected for that position leaves that position withir
one calendar month, the position need not be
reposted. An employee shall be selected in accord.
ance With Article 13.05 from the qualified candidates
who made application for the position at the time of
the original posting. If no qualified candidate is avail-
ableto fill the position, the Board may seek applica-
tions from outside the Bargaining Unit.

(b) Should the person leave the position after a period f
one calendar month, but less than three (3) calendar
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months, the position need not be reposted if qualified
candidatesareavailable under the original posting. If
no qualified candidate is available to fill the position,
the Employer shall post in accordance with Article
13.01.

(c¢) Should the person leave the position after a period of
three (3)calendar months, the Employer shall post the
position in accordance with Article 13.01.

13.07 A successful candidate to a job posting shall be
paid as follows:

(i) toa lower classification, hefshe shall be paid at the
samewage level in the new classification. Ifthenew
rate is not the maximum rate of the new classifica-
tion he/she shall retain his/her same increment date.

(ii) to a classification in the same wage level, he/she
shall retain his/her same rate of pay and increment
date (where required).

(iii) toahigher classification, he/she shall be paid at the
lowest wage level of the new classification that
would result in a rate increase. If the new classifica-
tion is in the same Classification Group the new
wage level must result in a rate increase of at least
3% over the former level but not exceed the maxi-
mum rate of the classification.

The employee’s increment date, where applicable,shallbe
the date of the transfer to the new classification.

13.08 A successful applicant to a job posting, who has
attained seniority, shall be placed on trial for a period of
three (3)consecutivecalendarmonths. Absence duringthe
trial period will extend the trial period for an additional
period equivalent to the absence. In the event the
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employee proves unsatisfactory in the position during the
aforementioned trial period, hefshe will be returned tc
hisfher former position at hisfher previous hourly rate. In
the event the employeefeels unable to performthe duties
of the newjob classificationduringthe trial pericd, he/she
shall be returned to a comparable position in the same
geographicarea at hisfher previous hourly rate. The im-
plementation of this sequence of events may result in the
lay-off of an employee In accordance with Article 12.08.

13.09 An employee with seniority wanting to transfer to
another location in the sameclassificationwith no increase
in hourly rate (including allowances) may indicate such

by:
1. Sendinga letter of notificationto the Personnel Depart-

;nent indicatingthe specificlocation(s) they wish to trans-
erto.

2. Theserequests for transfer must be renewed in writing
eachJanuaryand July by sending a new notificationto the
Personnel Department who will acknowledge receipt of
the request in writing.

3. When a position becomes vacant, and before postimlg,
the applications for transfer will be reviewed. Should
more than one person request a transfer to the same loca-
tion then the employee with the greatest group seniority
will be transferred.

4. This article applies only to permanent vacancies and
does not apply to Lead Hand (Custodial)vacancies.

5. Amaintenancetrades employeeapplyingfor a transfer
under this article must have the required experience and
skills for the specificposition.

6. Thisarticle does not apply to a person in a temporary
position.
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13.10 Asuccessfulcandidatetoajobposting, aratransfer
under Article 13.09 may not apply for another transfer or
job posting for a period of six (6)months, except for a
promotion or additionalhours.

ARTICLE 14: LEAVES OF ABSENCE

14.01 The Employermay grant leave of absence in writ-
ing to employeesfor periods without pay and without loss
of seniority. If the Employer grants leave of absence in
excessof thirty (30) days, the employeeshall not accumu-
late seniority beyond thirty (30) days. Any request for
leave of absence shall be in writing and shall state the
reason for the leave.

14.02 An employeegranted a leave of absence who uses
such absence for a different purpose thenthat for which it
was granted, shall be deemed to have terminated his/her
employment,and such a person, if re-hired, shall start at
the lowest rate for the classificationof the work available.

Bereavement L eave
14.03

(@) When a death occurs in the immediate family of an
employee, the employee shall be granted not more
than three (3) working days’ leave of absence from
hisfher employment without loss of pay. Said leave
of absence shall commence with the day of the death
and end with the date of the burial, providing said
employee uses said time for the purpose of arranging
for and attending the funeral of the deceased relative.
Immediate family is defined asmother, father, brother,
sister, wife, husband, son, daughter, common-law
spouse, son-in-law, daughter-in-law, grandchild,
mother-in-law, or father-in-law of the employee.
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Such leave of absence shall be charged against the
employee's accumulatedsick leave credit.

(b) When adeath occurs to an uncle, aunt, brother-in-law,
sister-in-law, a- grandparent of an employee, the
employeeshall be granted one working day's leave of
absencefrom his/her employmentwithout lessof pay,
on the same terms and subject to the same conditions
as are set forth in Section 14.03(a). Upon request of
the employee and upon approval of the employee's
foremanthe leave of absencemay be extendedtothree
(3) days if such is required for purpose of travelling.

(¢) In the event of the death of an employee in the
bargainingunit coveredby this Agreement, then, upon
request, one day's leave of absence without pay will
be granted to one executive member of the Union for
the purposes of attending the funeral of the deceased
employee.

Union Conferences

14.04 Upon written request received at least one (1) week
in advance, leave of absence without pay and without loss
of seniority will be granted to not more than six (6)
employees,selected ar appointed, to attend Union conven-
tions ar conferences for an aggregate of not more than
thirty (30) days in any calendar year. Not more than one
(1) employee shall be given such leave of absence from
any one school at the same time.

Election Leave

14.05 The Employer recognizes the rights of employees
to parﬁciﬁgte in public affairs. Therefore, upon written
request, the Employer will grant leave of absencewithout
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oss of seniority and without pay so that employees may
e candidatesin a Federal, Provincial or Municipal elec-

ion.

Jnion/Public Office

14.06 Notwithstanding Article 14.01 an employeewho is
slected, or selectedfor a full-timeposition with the Union,
»r any body with which the Union is affiliated, or public
»ffice, may be granted a leave of absence without pay, and
without loss of seniority. Seniorityshallaccumulatefora
naximum of two years. Upon return from such leave, the
smployee will be placed in a position comparable to the
e held prior to the commencement of such leave, at a
alary level which applies for the experiencegained at the
ime the commencement of the leave.

‘ury Duty

{4.07 The Employershall grant leave of absencewithout
oss of seniority to an employee who serves as a juror or
witness in any Court, other than on the employee’s own
»ehalf, The Employer shall pay such employee the dif-
‘erence between his/her normal earnings and the payment
1e/she receives forjury service ar court witness, exclud-
ng payment for travelling, meals or other expenses. The
:mployee will present proof of service and the amount of
»ay received.

Maternity Leave

14.08 Pregnancy and Parental Leave
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(a) A Pregnancy or Parental Leave without pay shall b
granted in accordance with the Employment Stand
ards Act and as augmented by this Article.

(b) Requests for such a leave shall be made, in writing, t¢
the employee's supervisor as soon as possible but no
later than two weeks before the date the leave is tc
commence.

(¢) NotwithstandingArticle 14.01, such leave(s) shall noi
result in loss of seniority which shall accumulate
during the leave(s), or loss of service for vacatior
entitlement.

(d) The Board will continueto subsidizethe premiums foi
the employee benefit plans, as per Article 19.05, that
the employeeis enroled in during a Pregnancy and/os
Parental Leave(s). Theemployeemust prepay his/hes
share of the premiums prior to the commencement of
the leave.

(e) An employee on Pregnancy and/or Parental Leave must
notify the Personnel Manager in writing of the date the
leave will end at least four weeks prior to that date.

() Upon completionof the leave the employee will returr.
to his/her original positionand work location provid-
ing the position still exists. In the event the origina!
position does not exist, the employee will be reas-
signed to a comparable position in accordance with
Article 12.

Adoption Leave

14.09 Adoption Leave shall be granted and all conditions
and entitlementsshall apply as defined in 14.08.
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seminars

14.10 Upon written request at least two (2) weeks in
idvance, leave of absence without pay and without loss of
seniority may be granted to Union Officersand Stewards
o attend education seminars, provided it does not un-
-easonably interfere with operations. Not more then one
1) employee shall be given such leave of absence from
my one school at the same time.

14.11 Upon the request of any employee, and with the
arior approval of the supervisor and the Personnel
Manager, accumulated sick leave credits may be used to
:over the following absence of a special nature:

1. community or public service of an emergency nature;

2. serious accident or illness in the immediate family for
sufficient time to alleviate the emergency condition;

3. emergency medical or dental appointment;

4. convocation or graduation involving the C.U.P.E,
member, the member's spouse, child or parent;

5. one (1) day for attendanceat the birth of the member's
child.

ARTICLE 15: WAGES AND ALLOWANCES

15.01 Dunirg the lifetimeof this Agreementthe Employer
agreesto pay the scale of wagesas set outin Schedule"A"
attached hereto, which is hereby made a part of this
Agreement.

15.02 When a new classification is established, a tem-
porary rate of pay for that classificationwill be established
by the Board until a regularrate can be negotiated through
the normal Collective Bargaining process. Such process
will be initiated within thirty (30) calendar days of the
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Board assigning an employee to the new position. Shoul
the 'negotiated’ rate be higher then it will be paid retroac
tive to the employee's start date in the new position.

15.03 If the duties of an existingjob or classification ac
substantially changed, the Union shall be consulted.

15.04 Absence from employment not paid for by the
Board and which is in excess of one continuous montt
shall not count as service to advance an employee througt
the wage rates for a classification.

15.05
(a) Pay days shall be every second Friday.

(b) Each employee covered by this collective agreement
shall provide to the Board the name of his/her bank or
trust company and the account number to which pay
ment Will be made by direct deposit.

Allowances:
15.06

(a) Effective January 1, 1991 each employee covered by
the Agreement will be paid a shift premium of twen-
ty-seven cents ($.27) for each hour worked on the
afternoon and midnight shifts.

(b) Effective January I, 1992 each employee covered by
the Agreementwill be paid a shift premium of thirty
cents($.30) foreach hour worked on the afternoonand
midnight shifts.

(¢) An employee who is scheduled to work a split shift
shall receive the shift premium for each hour worked
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onall such shifts. Forthe purpose of this clause a split
shift is a shift where the regular daily hours of work
are scheduled with a break of two (2) hours or more.

15.07 Busdrivers shall be paid aminimum of one (1) hour
for each noon-hour (kindergarten) run. This one (1) hour
minimum will include all time paid in relation to the run.

15.08

(a) Effective January 1, 1991 a Lead Hand (Maintenance)
shall be paid a responsibility allowance of forty-seven
cents ($.47) per hour

(b) A Custodian who is himself/herself responsible for a
school shall be paid a responsibility allowance of
forty-two cents (§42) per hour.

15.09 Effective January 1, 1991 where the services of a
qualified engineer, with certificate, is required, such en-
gineer shall be given an allowance of forty-eight cents
($.48) per hour over and above the scheduled salary as a
Custodian.

15.10

(a) Effective January 1, 1991 employees required to use
their cars for Board business will be paid an allowance
forall kilometres actually and necessarily travelled on
Board business during paid working hours as in the
Board’s current policy. If the employee isrequired to
use hisfher car for heavy hauling then he/she shall be
paid an additional four cents (0.04) per kilometre.

(b) Effective January 1, 1992 employees required to use
their cars for Board business will be paid an allowance
forall kilometres actually and necessarily travelled on
Board business during paid working hours as in the
Board’s current policy. If the employee is required to
use hisfher car for heavy hauling then he/she shall be
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paid an additional seven cents (0.07)per kilometre.

(¢) Thisallowanceisnot paid fordrivingto and fromwork
but where a custodian is temporarily assigned to a
schoolwhichrequireshim/her to drivefurtherthan the
distance between hisfher home and his/her normally
assigned school, then hefshe shall be paid the al-
lowance for all kilometres driven which are further
than he/she would normally drive going to and from
hisfher home and his/her normally assigned school.

15.11 The employeewho holds a current valid license to
apply herbicides shall receive a lead hand allowance for
hours spent in supervising the application of herbicides.
An employeeso qualified shall receive the premium if the
employee is applying herbicides by himselffherself but
this does not entitlean employeeholding such a license to
the premium where the employee is applying herbicides
under the supervision of a licensed person.

15.12 The amount allowed to a custodian for attendance
on heating plant and school checks on weekends and
holidays when the school is not open for other reasons on
those days, will be as follows:

Effective Effectiv:
Janl/91 Ianl/92

for schools up to 50,000 squarefeet $13.02  $13.67
for schools of more than 50,000 but
less then 100,000 square feet $15.59  $16.37

for schools of 100,000 square feet ormore  $18.22  $19.13

The foregoing rates shall be deemed to include driving
costs involved in checking one (1) ortwo (2) schools.
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If a staff member is required to check three (3) or more
schools, mileage shall be paid in accordance with Board
Policy. The calculation of mileage will be from the home
school to each of the schools checked by the most direct
route, and return to the home school by the most direct
route.

15.13

(a) Employees required to use French in the course of
their duties will receive an allowance of twenty-five
cents ($.25) per hour.

(b) Employees required to use French in the course of
their duties will, effectiveJanuary 1, 1992, receivean
allowance of twenty-eight cents ($.28) per hour.

ARTICLE 16: SICK LEAVE
16.01

(a) The provisionsof this Article apply only to permanent
employees and are pro-rated in accordance with
regulartime worked.

(b) Upon completion of three (3) continuous months ser-
vice permanent employees shall receive sick leave
creditson the basis of one-half day per week of service
thereafter. No sick leave credits will be granted for
the employee’s first three (3) continuous months of
service.

16.02 Effective January 1, 1991 the unused portion of
sick leave will be accumulativeup to a maximum of two
hundred (200) days for employeesemployedon a school-
year basis and two hundred and sixty (260) days for all
other employeesentitled to sick leave.
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16.03

(a) Effective January 1, 1991 all part-time employees
shall be included in the plan on a pro-rata basis.
Accumulations (including maximum on accumula-
tion) and use of sick leave creditsshallbe in proportion
to the portion of a full-timepositionthat the employee
works.

Part-timeemployeeson staff as of January 1, 1991 will
maintaintheir present sick leave accumulationunless
it exceedsthe pro-rated maximum accumulation. Sick
leave credits in excess of the pro-rated maximum will
be segregated into an account entitled “excess sick-
leave account” and will be reinstated on a pro-rata
basis shouldthat person increasehisfher percentage of
time worked.

16.04 Effective January 1, 1991 a full-time employee
who becomes a part-time employee will maintain his/her
present sick leave accumulation unless it exceeds the
pro-rated maximum accumulation. Sick leave credits in
excess of the pro-rated maximum will be segregated into
an account entitled “excess sick-leave account” and will
be reinstated on a pro-rata basis should that person in-
crease hisfher percentage of time worked.

16.05 An emf)loyee who has been given reasonable
notice that it will be required, may be required to produce
proof of sicknessin the form of a medical certificate; and
in all cases of sicknessof more than five (5) working days
a medical certificate or a signed statement from the
employee stating the reason for the absence and the name
of the akttending physician is compulsory before returning
to work.

16,06 An employee absent due to sickness or accident
compensableby the Worker’s Compensation Board who

®

Rty
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has accumulated sick leave credits may draw upon the
accumulated sick leave credits for the difference between
hisfher regular pay and the amount payable by the
Worker’s Compensation Board. The Board agrees to
continue to permit employees with accumulated sick leave
credits todraw upon the said credits pending settlement of
the compensable claimand adjustthe amount of the credit
following settlement of the claim and the payment to the
Board. Employees will not be entitled to sick leave
credits for pregnancy.

16.07 In order to qualify forsick leave, anemployee must
notify his/her superior as soon as possible prior to the
beginning of the employee’s shift. The Employer reserves
the right to require proof of illness by medical certificate
or such other form of proof as the employer may require
before paﬁment of sick leave is granted. When an
employee has exhausted his/her accumulated sick leave
and where he/she desires to remain covered under the
benefit provisions of Article 19 of this Agreement, then
hefshe shall pre-pay the premium for such plans to the
Employer.

16.08 An employee who has had five (5) continuous
years service with the Board or a predecessor Board shall,
upon death or permanent total disability, upon becoming
eligible for and receiving an OMERS pension, or retire-
][ntlalnt at age 65, be entitled to a gratuity calculated as
ollows:

N 8

260 © 7

where N is the number of accumulated sick leave credit
days at the time of the employee’s separation from the
Board and S is his/her salary during the last year of

employment. In any event, the gratuity shall not exceed
the amount of one half year’s earnings at the employee’s
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wage rate received by the employee immediately prior to
retirement or death.

16.09 Employeeswho have had five (5)continuous years
service with the Board or a predecessor Board who, by
reason of the sick leavepolicy of a predecessorBoard, had
accumulatedsick leave credits in excess of 260 days as of
December 31, 1968, shall continue to have the total so
accumulated as their future maximum accumulation.
They will be credited with one-half day per week sick
leave, but no accumulationwill be permitted beyond their
respective maximums,

Upon death or permanent total disability, upon becoming
eligible for and receiving an OMERS pension, or retire-
ment at age 65, the gratuity formula for them will be:

N , S

a7

where N is the number of accumulated sick leave credit
daysat the time, A isthe maximum allowed accumulation
for such individualand S is the employee’ssalary during
hisher last year of employment. Inany eventthe gratuity
shall not exceed the amount of one-half year’s earningsat
the employee’s wage rate received by the employee im-
mediately prior to death, disability or retirement.

16.10 Thereference, in Articles16.08 and 16.09,t0 “ 260
ertains to full-time employeesonly and will be pro-rated
or part-timeemployees.

ARTICLE 17: VACATIONS WITH PAY

17.01 Vacations with pay will be granted in accordance
with the following:

Vacation periads, calculations of pay, continuous service
and pay distributions will be based on a vacation fiscal
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year. The fiscal year will be from July 1stto June 30th,
Vacations may not be carried over to the next calendar
year.

17.02 Employees with less than one (1) year of con-
tinuous service by June 30th of any year shall receive one
(1) day of vacation with pay for each full month of service
up to a maximum of ten (10) days' vacation with pay.

17.03 Employees who have more than one (1) year of
continuousserviceby

June 30 of any year shall receive vacation as defied
below:

Service as of weeks of
June 30 Vacation with Pay

1 year but less than 3 years
3 years but lessthan I%years
10 years but less than19 years
19 years or more.

b N

17.04

[@) A Custodian entitled to three (3) or more weeks
vacation shall be scheduled for three (3) weeks un-
broken period of vacation during the summer unless
otherwise agreed with the Area Head Custodian.
Other employee's vacations shall be scheduled by
agreement between the employee and the immediate
supervisor.

(b) Any employee having more than three (3) weeks
vacation entitlement shall receive such additional
vacation with pay at a time mutually agreed upon
between the Employerand the employee.

17.05 Where an employee is entitled to paid sick leave
for the two (2) weeks immediately preceding his/her
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scheduledvacationand the circumstancescausing the sick

leave continue through the employee’s entire scheduled

vacationtime, the employeeshall be entitled either to take

hisfher vacation at another time scheduled by the

Employerarto electtobe paid his/her vacationpay instead

of sick leave pay for the periad of the scheduled vacation;
rovided that the sickness ar the accident causing the sick
eave shall be certified by a physician.

17.06 Direct deposits for pay during the summer shut-
down will be deposited before the shutdown.

ARTICLE 18: HOURS OFWORK
AND OVERTIME

18.01 The working day for all full-time employees
coveredby this Agreement shall consist of eight (8? hours,
exclusiveof meal periods which, exceptunder emergency
conditions, shall be continuous and uninterrupted for a
period ar periods of not less than one-half (1/2) hour each.

18.02

(@) The work week for all full-time employees shall be
forty (40) hours consisting of five (5) consecutive
work days.

(®) In 1991 and 1992 during the period of the summer
school closing until one week before school opening,
the work week for all employees shall consist of four
(4) consecutive work days of ten (10) hours, which
shall include the provisions of Article 18.04. Under
this schedule daily overtime shall be after ten (10)
hoursexclusiveof meal periods,and Staff Holiday pay
shall be eight (8) hours for full time emploi/_ees.

those which includes a Staff Holiday
the shiftsmay revert to eight (8) hours.
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18.03 Except for thework covered inArticle 15.12 of this
Agreement, all work performed on a Saturday, or over
forty (40) hours in a week shall be paid for at the rate of
time and one-half (1) the employee’s basicrate. All work
performed on a Sunday, or on a Staff Holiday as defined
in Article20.01, shall be paid for at the rate of double time
(2X) the employee’s basicrate. Thetimespentin the work
covered by Article 15.12 shall not be included in comput-
ing the hours worked for the purpose. of determining
overtime.

18.04 Employeeswill receiverest period(s) of fifteen (15)
minutes duration without reduction of Paly and without
increasingthe regular working hours as follows:

(a) Full-time employees will receive two (2) rest periods
per shift.

(b) Part-time employees will receive rest period(s) as
follows:

Continuous Hurs of Number of Rest
Work Per Suft Periods

less than3 hours 0

3-6 hours 1

7 hours or more 2

18.05 All shift employeesworking six (6)or more hours
per shift other than those on day shifts shall receive a
one-half (1/2) hour paid lunch period.

18.06 An employee who is called in and required to
perform emergency work outside his/her regular working
hours and after the employee has gone home having
completed the normal day’s work, shall be paid for such
work a minimum of three (3) hours’ pay at overtime rates
or at overtime rates for all work performed by the
employee whichever is the greater, This provision does
not apply to the school check referredto in Article 15.12,
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nor doesitapply in theeventthatan employeeisrequested
to report for work before his/her normal starting time.

18.07 If an employeeis, in the opinion of the Area Head
Custodianor maintenanceforeman,justifiably absentdue
to unreasonably unsafe winter travel conditions, the
employee shall be paid for such absence and the cor-
responding sick leave credit shall be deducted; if, in the
opinion of the Area Head Custodian or maintenance
foreman, hisfher absence was not justifiable hefshe shall
not be paid for the duration of such absence. The
employee must report his/her inability to get to work to
his/her Area Head Custodian or Maintenance Foreman at
the earliest possible time.

ARTICLE 1% - EMPLOYEE BENEFIT PLANS

19.01 The Board will subsidizethe Fremium costs of the
benefit plans as outlined in the following chart. This
subsidy will commence following the completion of the
employee’s probationary period and will apply to the
single, or family rate as required. Only the benefit plan(s)
in which the employeeis enroled will be subsidized.

Benefit Plan Employer’s Share
Of Premium

Extended Health Insurance Plan 85%

Life Insurance- $25,000 100% (effective
June 1, 1991)

Accidental Death &

Dismemberment- $25,000 100%

Dental Insurance 75% (effective
June 1,1991)



Life Insurance

In addition to Life Insurance indicated above, the Board
will provide, effectiveJuly 1, 1991, optional life insurance
in the amount of $75,000 for those employees who have
the basic $25,000 coverage. The employee will be re-
quiredto pay the full premium cost forthe optionalamount
($75,000).

Current employeesnot enroled in the basic life insurance
Blan as of the date of ratification ma apFIy for coverage

y providing a medical statement of health acceptable to
the insurance carrier.

Long Term Disability Insurance

Effective August, 1991, the Board will provide a Long
Term Disability Insurance Plan and agreesto pay 50% of
the premium cost for such plan. At lease 75% of the
elfifglble employees must be insured before the plan takes
effect.

19.02

(@) Employeeparticipationinthe Benefit Plans defined in
Axrticle 19.01 is optional and requires completion of
the respective registration cards within 31 days of
completion of the probationary period.

(b) Notwithstanding 19.02(a) an employee who waived
his or her rights to enter the plans may subsequently
enterthe plan(s) providinghe/she meets the termsand
conditionsof the respective plan(s).

(¢) Participationin the aforementioned Benefit Plans ter-
minate at age 65.
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19.03 The Board’s share of the premiums for the benefit
plans as outlined in 19.01, for permanent part-time
employeeswill be pro-rated on the basis of the proportion
of 40 hours per week which the employeenormally works,
excluding overtime.

19.04 The Board will only contribute its share of the
premiums for those employeeswho have completedtheir
probationary period and who are at work, on vacation or
on paid sick leave.

19.05 Notwithstanding 19,04, effective January 1, 191
the Board will continue to pay its share of the premiums
for the employee benefit plans in which the employee is
enroled during her seventeen (17) week maternity
leavefadoption leave.

19.06 Membershipin the Omtario Municipal Employees
Retirement System pension plan is compulsory for all
full-time employees. The Plan is optional for those part-
time employees who meet the criteria as specified in the
Pension Benefits Act [section 32.(3)].

The Board will pay one-half of the cost of the Plan for
those employeeswho are members.

ARTICLE20 -- STAFFHOLIDAYS

20.01 Eligible employeeswill be paid their normal daily
rage for the following staff holidays (or days in lieu there-
ol):

New Year’sDay Canada Da
Friday CivicHoliday
Easter Monday Labour Day
ThanksgivingDay ChristmasDay
VictoriaDay Boxing Day
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Effective January 1, 1991 3 Floaters (to be designatedby
the Board to be taken during the Christmas/New Year's
period)

20.01

(a) Tobe eligibleforholiday pay the employeemust have
been employed continuously for one calendar month
and must work hisfher full work day immediately
preceding such holiday and his/her full work day
immediately following such holiday, unless absent
through proven illness or with the permission of the
immediate supervisor outside the bargaining unit.

(b) An employee who is eligible for a staff holiday in
accordance with the above conditions and who per-
formswork for the Employer on any of the said staff
holidays shall be entitled to be paid at double time
his/her regular rate for all time worked on such staff
holiday in additionto his/her holiday pay.

20.02

(a) Should any of the staff holidays as defined in clause
20.01 fall or be observed during an employee's vaca-
tion period then he/she will be granted an additional
day's vacation for each such holiday in addition to
his/her regular vacation time.

(b) Should a 'staff holiday' be celebrated while an
employeeisonapprovedsick leave, no deductionwill
be made for the day, from his/her accumulated sick
leave credits.
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ARTICLE?21: TEMPORARY TRANSFER
21.01

An employeewnho for the convenience of the Employer is
temporarily assigned all the duties of another job in
which the rate of pay is differentfrom that in effect in
such employee’s regular job, shall be paid while so
employed as follows:

(a) If the rate of pay for the job to which the employee i
transferred is less than &e employee’s regular rate
he/she shall receive his/her own higher rate of pay.

(o) If the rate of pay for the job to which the employee is
transferred is higher than the employee’s regular rate
he/she shallbe paid at the lowestwage level of the new
classification that would result in a rate increase. If
the new classification is in the same classification
groupthe new wage level must result in a rate increase
of at least 3% over the former level but not to exceed
the maximum rate of the classification.

21.02 An employeewnho for the convenienceand benefit
of the employee 1S temporarily transferred to another job
instead of being laid off due to lack of work, breakdown
of machinery or other like cause, shall be paid the ap-
plicablejob rate while so employed.

21.03 If the Board appoints a temporary Lead Hand
(Custodial)/Chief Custodian it shall give first considera-
tion to bargaining unit members who work in the Board
geographic area, who meet all of the qualifications and
whose appointmentwould not unreasonably interferewith
operationsprovided that the final selection shall be at the
discretion of management.

21.04 An employee who is temporarily transferred to a
position outside of the bargaining unit shall be paid the
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rate for that position, ar fifty ($.50) cents per hour above
hisfher own rate whichever is higher.

21.05

(@) Noemployeeshall be transferred to a position outside
the bargaining unit without his/her consent.

(b) Intheeventa bargainingunit employeeis transferred
tofill atemporary position outside the bargainingunit,
the employee shall retain all seniority previously ac-
quired, and shall continue to accumulate seniority
while in that temporary position for a period not to
exceed nine (9) months. Upon being returned to the
bargaining unit he/she shall be placed in his/her
original position and rate of pay.

ARTICLE22: GENERAL
22.01

(a) The Employer agrees to make coveralls available for
use by employees while they are cleaning boilers.

{b) Employees shall be required to wear steel-toe safety
footwear. Failure to wear such footwear may be the

subject of discipline.

©
(i) Effective January 1, 1991 each full-time employee
will receive $55.00 towards the purchase of safety
footwear. This amount will be pro-rated for part-
time and temporary employees and for new
employeeshired during the year.

(ii) Effective January 1, 1992, each full-time employee
will receive $60.00 towards the purchase of safety
footwear. This amount will be pro-rated for part-
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time and temporary employees and for new
employeeshired duringthe year.

22.02 It shall be the responsibility of all employees to
notify the Employer within five ;5)days of any change of
address ar telephone number. If an employee failsto do
thisthe Employerwill not be responsiblefor failureof any
notice to reach such employee.

22.03 The cost of printing copies of this Agrement will
be borne equally between the Employerand the Union.

22.04 The Board will replace tools owned by the
employeeand broken on thejob.

ARTICLE Z3: BUSDRIVERS

23.01 The followingspecial provisionsshall apply to bus
drivers, and where any of the other provisions of this
Agreement are inconsistent with the provisions of this
Article, the provisions of this Article insofar as they relate
to bus drivers shall prevail and shall supersede such other
provisionsof the Agreement.

23.02 The sick leave provided for by Article 16 of this
Agreement shall apply to bus driversand shall be on the
basis of one-half day per week of service, after completion
of three (3) continuous months service, but shallbe for the
school year only, so that the total sick leave in any year
shall not exceed twenty (20) days. Any reference in the
said Article 16 to years shall, insofar as the bus driversare
concerned, mean periods of twelve (12) months.

23.03 Vacations:

(@) The provisions of Section 17.03 of the Agreement
i asitrelates tobusdrivers, shallread asfollows:
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@ el x o] | 4 s than thirty (30)

oty of ti service by June 30th of any
yeal shall receiveas iti  pay 4% of their eam-
ings 3 i the tw a r immediately

preci ¢ June 30tk of such year.

(ify Employees who have completed thirty {30} moiths
ofcontinuous r bty ' 71 yearshall
receive s u ti 1pay Ix percent 6 ) f h:ir
sarnings during the twelve (12 months immediately

Ji June30th f 1 year

(i) mpl who have completed one e (
mth ¢ n set » June 30th of any
S vacationpay i h | 3%)

of t:r a g during > tv:lw (12) tl
diately preceding Jun 30th of such y

(iv) Employeeswhohave ¢ two indre [
months of continuous ser by June 30tk of any
ye 11 i asvacation pay ten percent 10%)
of their ngs di the 1312 hs
immediately di June 30thof : vyear,

b oo shallt paid vacation pay accrued tod
asof th last a period in February. This g1 ¢
1t e icto ¢t hB k Theremaining
:at  pay« will be pid fc th le-
tionofthe h |year.

23.04 The provisions of Article 20: Staff Holidays, shall
ippl tol s 11 exceptthatin! i 2001 Cirla
Day, Civic Holiday and Labour Day st  be deleted
herefrom

¢3.05 Except as wise ¢ fically 1 »id int
g etient,t | shal be paid for the hours or days
actually worked by them.
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23.06 Inthe eventof anemergency such asa mechanical
breakdownon the highway, a snowstormor an accumula-
tion of snow on the highway which obstructsthe bus from
completing its route and where the driver is required tc
stay with the bus, the driver shall be allowedstand-bytime
forall time so spent while waiting for the bus to become
operational in excess of thirty (30) minutes.

23.07
(@

(i) Effective September1, 1991, eighty (80)minutes pet
day [thirty-five(35) minutes for A.M. and forty-five
(45) minutes for P.M. runs] shall be added to the
daily route time. This added time will be used to
cover:

(1) Twenty (20)minutes cleaning, warming up, refuel-
ing and the walkaround inspection;

(2) Five (5) minutesunloading- A.M.;
(3) Fifteen (15) minutes loading and parking - P.M.;

(4) Forty (40) minutes travel time from home/depot to
first pick-up and home/depot from the school -
A.M.and P.M.

(ii) Route time is defined as the driving time from the
first pick-up to the school (A.M.)and the school to
the last drop-off (P.M.).

(ili) Loading and unloadingtime is definedas time spent
loading, unloading and positioning vehicles in the
loading zones at schools.

(b) Thirty (30)minutes will be added to each noon-hour
nn.
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23.08 When a bus driver i making a trip other than a
regularly scheduled daily route, the driver shall be paid at
his/her regular straighttime rate for time spent in connec-
tion with the trip with a minimum of one (1) hour. The
provisions of Section 23.07 and the minimum daily
guaranteeprovided for bus drivers in Schedule”A” shall
not apply to trips covered by this section.

23.09 Wherea bus driver is directed by the Board to take
a bus for servicing the driver shall be paid the equivalent
ofone (1) hourathisfher regularstraighttime hourly rate.

23.10 A bus driver shall not lose pay because of the
official emergency closing of a school pursuant to Board
Policy #57 or if the Board’s Transportation Department
management orders the driver’s bus not to run for similar
emergency conditions.

ARTICLE 24: TERMINATION

24.01 This Agreement shall take effect as of the 1stday

f January, 1991 until the 315t of December. 1952 _and
shall continue n tull torce and effect from year to year
thereafterunlesswrittennotice of intentionto terminate or
amend this Agreement isgiven by either party to the other
10t more than ninety (50 daysand not less than thirty (30)
days before its termination.
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IN WITNESS WHEREOF each of the parties hereto ha:
caused the Agreement to be signed by its duly authorize«
representativesas of the day and year first above written.

THE SIMCOE COUNTY
BOARD OF EDUCATION

CANADIAN UNION
OF PUBLIC
EMPLOYEES
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SCHEDULE" A EffectiveJanuary 1, 1991

To After  After  After
Start 3 Mos. 12 Mos. 24 Mos.
CLASSIFICATION
Group 1
Electrician
Plumber
Heating Serviceman $16.72  $17.10 $17.54 --
Group2:
Carpenter
Skilled Painter
Motor Mechanic 1577 16.19 1660 --
Group 3:
Carpet Technician 13.91 1406 1434 14.72
Group 4:
gourier
Labourer/
Maintenance Helper ~ 13.73 13.89 1416 14.53
Groups .
ruck Driver 13.42 13.60 13.84 14.24
Custodian 1342 13,60 13.84 14.24
Mower Operator 13.42 13.60 13.84 14.24
Chief Custodian/
Lead Hand (Custodial) 13.86 14.03 14.30 14.66
Bus Drivers 13.72
Minimum per day 29.25
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SCHEDULE "'A" Effective January 1, 1992

To After
Start 3 Mos.

CLASSIFICATION
Group 1:

Electrician

Plumber

Heating Serviceman  $17.47  $17.85
Group2:

Carpenter

Skilled Painter

Motor Mechanic 1652 1694
Group 3:
Carpet Technician 1466 14.81
Group 4:

Courier

Labourer/

MaintenanceHelper 1448  14.64
Group5:

Truck Driver 14.17 1435

Custodian 14.17 1435

Mower Operator 14.17 1435

Chief Custodian/

Lead Hand (Custodial) 14.61  14.78

Bus Drivers
Minimum per day
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After
12 Mos

$18.29

17.35

15.09

14.91

14.59
14,59
14.59

15.05

After
24 Mos,

15.47

15.28

14.99
14.99
14.99

15.41
14.47
29.25



LETTER OF UNDERSTANDING
BETWEEN:

THE SIMCOE COUNTY BOARD
OF EDUCATION

of the First Part
and

CANADIAN UNION OF PUBLICEMPLOYEES
ANDITSLOCAL 1310

of the Second Part

Durirg previousnegotiationsthe followingunderstanding
was reached between the Board and the Union covering
maintenance trade employees. Unless specifically
directed to report at the commencement of their shiftto a
designated maintenance centre, then all maintenance
employeesare expectedto be at the work location at the
commencement of their shiftand in lieu of travelling time
shallbe permitted to leavethe worklocationone-half hour
early and shall be paid for that one-half hour.

If directed to report at the commencement of their shiftto
a designated maintenance centre, then the maintenance
employeeshall be paid from that time until he/she returns
to the maintenancecentre.

An employee who is directed to report early to drive a
Board vehicle shall be paid for the time. In order to be
entitled to receive mileage allowance the employee must
satisfy the Board that he/she has adequate passenger
hazard insurance.

D A W at Barrie, Ontario this 1] _day of JULY 1951,
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THE?SIMCOE COUNTY BOARD OF EDUCATION

CANADIAN UNION OF PUBLIC EMPLOYEES AND
ITSLOCAL, 1310




LETTER OF UNDERSTANDING
BETWEEN:

THE SIMCOE COUNTY BOARD
OFEDUCATION

of the First Rt
and

CANADIAN UNION OF PUBLICEMPLOYEES
ANDITS LOCAL 1310

of the Second Rt

1. TheBoard will on atrial basis, implementthe following
hours of work for full-time custodial staff wherever pos-
sible.

Day Shift: ~ 7:30am - 4:00pm (1/2 hour unpaid lunch)
Afternoon Shift: 3:30pm - 11:30pm (1/2 hourpaidlunch)
Night Shift:  11:30pm - 7:30am (1/2 hour paid lunch)

2. The Board will consult with the Union before making
any decision to changethis schedule.

3.This Letter of Understanding is appended to but is not
part of the collective agreement between CUPE Local
1310 and The Simcoe County Board of Education.

DATED at Barrie, Ontario this) 7 day of JULY, 1991,
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THE SIMCOE COUNTY BOARD
OF EDUCATION

CANAD I AN UNION OF PUBLIC EMPLOYEES
AND ITS LOCAL 1310




LETTER OF UNDERSTANDING
BETWEEN:
THE SIMCOE COUNTY BOARD OF EDUCATION
of theF i tPart
and

CANADIAN UNION OF PUBLIC EMPLOYEES
AND ITSLOCAL 1310

of the Second Part

It is agreed that the following articleswill apply to all ter
month employees not just bus drivers as specified i the
collective agreement.

Avrticles23.01
23.02
23.03
23.04
23.05

DATED at Barrie, Ontario this2 S _day of JULY,,1991
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THE SIMCOE COUNTY BOARD OF EDUCATION

CANADIAN UNION OF PUBLIC EMPLOYEES
AND ITS LOCAL 1310

‘7@&.:.:1:
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LETTER OF UNDERSTANDING
BETWEEN

THE SIMCOE COUNTY BOARD
OFEDUCATION

of the First Part

and

CANADIAN UNIONOFPUBLICEMPLOYEES
AND ITSLOCAL 1310

of the Second Part

The Simcoe County Board of Education and Canadian
Union of Public Employees Local 1310 have agreed for
the term of this currentcollectiveagreementtoinclude the
position of Millwright under Group 1 in Schedule A.

Dated at Barrie, Ontariothis. 25 _day of JULY , 1991.




THE SIMCOE COUNTY BOARD OF EDUCATION

es e LIRS R

.
o’ 000000000

. ? seesee

CANADIAN UNION OF PUBLIC EMPLOYEES
AND ITS LOCAL 1310
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LETTER OF UNDERSTANDING

BETWEEN:

THESIMCOE COUNTY BOARD
OFEDUCATION

of the First Part
and

CANADIANUNION OF PUBLICEMPLOYEES
AND ITSLOCAL 1310

of the Second Part

It is agreed that Article 12.03 will not be effective during
the termof the current collective agreement.

Dated at Barrie, Ontario this 2 3 day of JULY 1991,
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"HE SIMCOE COUNTY BOARD OF EDUCATION

'ANADIAN UNION OF PUBLICEMPLOYEES
AND ITSLOCAL 1310
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