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ARTI CLE| - PURPOSE

1.01

Thi's Agreenent is entered iato by the parties to Provide for orderly col lective bargaining
relationsberweenthe Boardanditsenpl oyees represent ed by the Union.| t i nthedesire
of both parties | 0 co-operats i N MBI Nt ai ni ng ahar moni ous rel ati onshi p bet ween t he Boar d
and its enployees, to make provision herein for wages. hours of work and working condi-
tions,andt O providean or der | y method of sett | i nggrievancesunder thisAgr eerent

whi chmayarisefromti netoti ne, and theUnionacknowledgest heBoar d' sobl i gati ons

t Oprovider €l i abl eandcont i nuouSserviceperformedui t hski | | andefficiency.

1.02
“Full-Time employee” means an employee othe Board regularlenpl oyed ormore
than tuenty-four (24) hours per week.

“Part-Tine enpl oyee” means an employes Of the Board regul arly employed for
twenty-four(24J10Ur S Or {essperWeek.

[t 1 recognized that enpl oyees requl arly enpl oyed for twenty-four (24) hours or |ess
per week usually work more than twenty-four (24) hours per week during the school
vacationperiodandt he partiesheretoare agreedthat suchemployeesarer egul ar | y
employed fotwenty-four (24howrs O less per week and therefore are part-tine
employees.



ART| CLEN - RECOGNITION

2.01

The Boar d recognizes t he Canadi an Uni on of Public Enpl oyees, Local 1011, as the ex-
clusive bargaining agent for all its employees in the Region of Vélton save and except
supervi sors, persons above the rank of supervisor, teachingstaff, office staff, temporary
workers, and st udent s employed less t han fuu4) consecuti ve months per year. The
partiesagr eethat busdri vers, caf et eri ast af f, para-professionatstaffandaudi ovisuaist af f,
are not included in the bargaining unit

2.02
The wor d “employee” Or “employees"” whereverused i nthi s Agreement shal | meenany
of al | of t heseniorityemployeesi nt he baegainingUni t asdefinedabove except wher et he
cont extotherwisepr 0vi des.

2.03
No enpl oyee shall be required or pernitted to make any written or verbal agreenent
whi ch conflicts with the tezms of this Col | ective Agreenent.

2.04
| nrespectof employeescoveredbyt hi S Agreement,the BoardWi | | N0t recognizedur i ng
the currency of this Agreenent. any other bargai ning unit



2.05

NO employez shall be transferred to a position outside the bargaining unit without the
enpl oyee’ s consent. | an enployee i s transferred t0 a position outside the bargain-
ing unit, that enpl oyee shall retain seniority accuml ated up to the date of leaving
the unit, but will not accunulate any further seniority. Such employee shall have the
right 10 return t 0 @ position i n the bargai ning unit up to a nexi mumperiod of ninety
(s0ydays. | f anemployee returnst othe bargaininguni t , t hatemployee shallbe placed
inajob consistent with the enployee’s seniority. Such return shall not result in the
layoff or bunping of an empl oyee hol di ng greater seniority.

2.06

The Union shal | have the sight to have the assistance of counsel and/or an advisor when
deal i ngwiththe Boardal anySt epof the grievance procedure,shennegot i at i ngwitht he
Board, 0r at any other meeting consented 1o by t he Boar d and | o be at t ended by either
electedrepresentatives of the Board or the Superintendent of Enpl oyee Services, 0r des-
ignate,

2.07
V& wor ds “shal | " and “wil}" are deemed | 0 be Synonymous throughout.



ARTI CLE I - RELATI ONSH P

3.01

The parties hereto mitual ly agree that any enployee of the Board covered by this
Agreementmaybecomeorrefrainf r ombeconi ng a membver of the ‘Unionif the
enpl oyee S0 desires.

3.02
The Boar d agreest hat no enpl oyee shal | i nany manner be discziminated against or
coerced, 1 eStrai ned o influenced on account of menber ship or non-nenbershipin
any | abour organization, 0r by reason 0f any | ack oactivity inany | abour organiza-
tion.

3.03

The Union agreesthat it will not discrimnateagainst. coerce, or restrainany em
ployee because of menbership or non-menbership, any activity or lack of activity in
anylabourorganization.

3

The Union Wil | not engage i n Uni on acti vities during wor ki ng hour s or hol d meet-
ings al any tinme onthepremises 0f the Board Wi thout pernission of the Superintend-
ent of Enpl oyee Sex-vi ces or desi gnat edrepresentatives.



ARTICLE IV - MANAGEMENT RIGHTS

4,01

Except asspeci fi cal | y modifiedby this Agreement,al | rightsandprerogativeswhi ch
the Board had pri or tothe execut i on of this AJreenent ar e retained by the Boar d and
remin exclusively and without linitation within the rights of the Board. Wthout
[ i ti ng the generality Of the foregoing, the Board's rights shall include:

(a)

(®)

©

(d)

The rightt 0nRi ntai nor der, disciplineandef fi ¢i ency, andi nconnectiont herew thto
meke alter and enforce from time. to time, rules and regulations, policies and prac-
tices, 10 be observed by its empl oyees: the right to discipline and discharge employ
ees fOF j USt cause provided that aclai mof discharge without | Ust cause my be sub-
j ect matter Of a gricvanceand deal t withas her ei naf ter provi ded

The right: toselect,hire, transfer,assi gntoshills, promote,demt e, cl assify,  ay-off,
recal |. suspend. and retire employzes:t 0 selecemployeesf or posi ti onsexcl uded
from the bargaining unit.

Tneti ght t Odetermine:tnel ocat i onof i t Soperationsandt hei r commencements,
curtailmentor discontinuancedhedirectionOf the workingf Or CeS: the servicast obe
furnished; t he subzontracting 0f work; the schedul es of work;the nunber of shifts;
themet hods, processandmeansof perf orm ngworksj obcont ent andqualifications;
qual ity and quantity standards: the qualifications of enpl oyees; {0 use improved
methods, machi nery and equipment; over ti ne: todeci de ont he nunber of employ-
essneeded hy the Board al . any time; thenumber of hours to be workedstarting and
quitting time are solely and exclusively the rights of the Board.

The S0l ¢ and excl usi ve j uri sdi ction over al | operations, bui | dings, machinery, tool s
and equipment shal | be vested i n the Board.
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ARTI CLE V - DEDUCTION OF UNION DUES

5.01

Al enpl oyees shall, on the date of thi s Agreement or afterone (1)months’ sezvice, whi ch-
ever | ast occurs, Si QN & card, authorizing t he Boar d t 0 deduct fromt heir pay, anamount
equival ent to the Union's regular monthly Union dues for each calendar month thereafter,
and the Board will remt same not later thanthe last day of the same month of such deduc-
tions, t 0the Treasurer0f Localid11.Suchdeductionshattbei nrespectof requl ar mont hly
Uni ondues onl y, and shallnot applyt 0any| evi s, Speci al assessmentsor i nitiationfees.
The amount to be deducted each month shall be equal to twice the hourly rate of pay.

The deduction of such Union dues prior to the employees having worked for the Board for
apericd Of three (3)consecutive calendar months Shal | i nnoway al ter the seniority or
probati onary period provisions outlinedin Article 7.02 of this Agreement.

5.02

The Superintendent of Employes Serviceswi |l supply the Unionwithalist of enployees
from whomdeduct i ons wer e made. The Board wil | have no responsibilitytocollect past
Uni onclues.

iy Alistof seniorityemployees

li]  Changesin addresses of Seniority enpl oyees

i1i) New hires

iV)  TerminationresignationOrr et i renentofseni orit employees.

Such change in address to be furnished to the Union the month following the nonth in
whi ch the Empl oyee Services Depart nent received notice inwriting.

Inadditiontothef oregoi ng, t heSuperintendent of EmployeeServiceswi | |:



9

D)furnish tie Union withan up-to-date [ist of names and addresses of seniority em
ployeesat the tine of posting of the newsznioritylist;

li]  advise the Union by telephone, upon request, the correct address of any seniority
enpl oyee.

5.03

| 0 order that the Board Ny have definite i nStruct i ons as t 0 what amunt ist 0 be deducted
forthe ahove pur pose. it i Sagreedt hat ti e Uni onshal | promptiynoti fythe Superintzndent
of Enpl oyeeServicesi nwritingavert hesignatureof t heSecretary-Treasurerof t heUni on
of the amount of deductions to be made by the Board equivalent tothe Union's regularly
monthly dues. and the Board shall have the right to continue to rely upon such written

notificationUnt i | i trecei vesot her wr i tt ennotificationSi gnedwitithe sameforimality.

5.04

‘The Uni O agreest 0 defend and hol d t he Boar d conpl et el y harmless agai nst al | claims,
demands. and expensedshoul d any person atany time contendOr claim the Boardhas acted
wrongfully or iltgally in making such checkoff deductions.
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ARTI CLE v1 - UNION REPRESENTATI ON

6.01

The Boardwill recagnize asSt ewar dsnot morethant en(10)seni or i t yenpl oyees, provi ded
such ermployees have acqui red seni ori ty under t he terms of thi s Agreemest,and t he Uni on
shal | notify theBoardinwriting of the names of such employees and any changes ast hey
occur. The Boar d shal | not be obl i ged t 0 recognize any st ewar d until i t has been netifiedin
writing.

6.02
The Boar d agr ees t 0 recognize a Uni 0n Grievance Conmi t t ee composed of not nore t han
six(6)seniority enpl oyees. The Board agrees t 0 recognize a Uni on Negot i at i ng Conmi t-
tee conposed of not nore than si X (6)seni ori ty employees.

6.03
The Board and Super vi sory personnel agree t0 cooperat e vi th t he committee nenbers in
the carrying 0Ut Of the termsand requi rement s of this Agreenent.

6.04
The Uni on Conmi tt ee Members and members agres t 0 cooperate Wit h the Board in the
carrying OUt 0f t he termsandrequi renent s of thi s Agreenent.

6.0
It is understood t hat the St ewar ds and committee member(s) have t hei r regul ar workl o
perform 0N behal f of the Board. I it is necessaryfor a committee NEMDEr (S) 10 service @
grievance during working hours, the employee shall not |eave work without first 0bt i ning
the permission 0f t he supervisor.\Wien resuni ng regul ar work, the enpl oyee shalt agai n
report o the Supervisor. A Steward or comnittee nember(s) duties shall include assisting
an enpl oyee i nthe preparationand presentation of agrievance and generally t 0 assi st in
andberesponsi bl efor the proper administrationof thi S Agreement.



6.06

Asteward oramember of the UnionCommittee referredto in Article 6.02hereof shallnave
theprivilegeof at t endi ngdesi gnat edgri evance proceduremeelingsandmeetingshel dt o
negotiate the renewal of this Agreement hel d withinregul ar working hours and wilt be
conpensated for time spent during such hours at regular straight time rate of pay, exclusive
of all premums, subject to the following:

[, ItshallonlyapplytotimespentprocessinggrievancesinStepsi,2,and3of Article
X, and shall not apply to time spent attending on an arbitration.

2. Al tmeshall bedevotedtothepronpt handling of grievances.

3. Thestewardand grievor concerned shall obtain per i $si on of the supervi sor con-
cerned bef or e leaving their work. Such perm ssi on shal | not be unreasonabl y wit h-
el d.

4. Al tine away fromusshal | be properly reported.

5. The Boardreserves the right tolinit suchtinme, on reasonable notice being given, if
it deems the ti e S0 taken to be excessive.

6.  |Innegotiationsfor therenewal of thinCol |l ective Agreeineatit shall applyt oneet -
ings hel duptoandincludingconciliation. Thereafter paynent of the Union Corn-
mitteeshal |notbe the Board's esponsi bi li1y.

6.07

The Board agrees to forward to the Union copies of ail Board resol utions. Policies, By-
Laws and Administration Procedures whi ch t he Boar d consi der s affect t he nenber s of the
Uni on. Failure t0 do So, caused by oversight, shall not constitute abreach of hi s Agreement.
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() Anemloyee will be paid regular straight time pay or lieu tine, with agreement of
supervi sor, for the nunber of hoursrequi redt o attendmeetings cal | ed by the Board.

6.08
The Uni on and t he Board desi re every enpl oyee to be familiar with the provisions ot hi s
Ageenent and the rights and obligations under it

For this reason. sufficient copies of the Agreement shall be printed in booklet formin a
Union Shopwithin thirty (30) days of the signing. The costt O be shared ON a fifty-fifty (50-
50) basi  between the Union and the Board. The Board and the Union will agree to the
nunber of copiestobeprintedtoensuredistributiontoall membersandthe Board employ-
ees Who require a copy of this Agreenent.



ARTICLE VII - SENIORITY

7.01

Subject to the provisions hereinafter set forth, seniority is defined for the purpose of this
Agreement a5 t he langth 0f Servi ce of any enpl oyee withthe Boar d computed f roma dat e
three (3) MONtS prior tothe date such empl oyee act ual |y attains seniority provided in Arti-
cle 7.02 hereof, The Board will maintain a separate full-time seniority tist for all full-time
enpl oyees and a separ at e part-time Seni ori ty i st foral | part-tineemployeesshowingthe
date onwhi ch each employee’s seni ori ty commenced. Wheretwo (2) or more enpl oyees
comrence work on the same day seniority will bein accordance with the date of applica-
tionfor hire. Anup-to-date Seniority list will be posted on the Caretaker's bull etin board
(one ¢ty per school) in January and July of each year.

7.02

Axnenployee will be considered on probationand will not be placed ona seniority list and
shal | not have any seniority rights hereunder until the enpl oyee has worked for the Board
for a period of three ¢3) months and shall then be entitled to be placed on the seniority list
Nei ther thve Uni on nor any (enpl oyee will question the dismissal or discipline of any proba-
tionary employee, nor shall the dismssal or discipline be the subject of a grievance There
will be no extension tothe three¢3) nonth probationary period granted, except for reasons
of sickness or bereavenent

7.03
A enployee shalt lose all seniority rights
() 1itheemployeei S dischargedf or j st causeandi snot reinstated;

) |ftheenpl oyeequitsemployment;
() If the enployee is absent fromworkfor three (3) consecutive days. upon which the

enpl oyeeis schedul ed t 0 pesform work Thi s Article 7.03(c)shal | not be i nterpreted
asperni ttingunauthorizedabsence of any duration:



@

(e)

®
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I a person on layoff fails to return to work within seven C7) working days after the
Board'snotice of recalli S sent by registered mail or telegramto the last address of the
person SOWN 0N the Baard's records, or i such person vi thinfour (4yworki ng days
after such notice of recall is so sent, fails tonotify the Board's office of an intention
toreturntovork. This clause stall not apply if the enployee furnishes reasons
satisfactory t 0 hot h t he Board and the Uni on for such failure;

I the enpl oyee fails to report for work pronptly after the expiration of any |eave
granted,vnlessthe €NPl Y€€ S excused by the Boar d;

@ I an enployee with seniority wp to one (1) year is laid off for a continuous
peri odof t vel ve(12)months;

(i) If an employee with seniority of more than one (1) year is laid off for a con-
ti nuous period of t el ve (12) mont hs;

1f the enpl oyee i s absent fromwork due to illness or on Wrkers' Compensation for
more than two (2) years before t he Boar d renoves an employes from the seniority
st under the provisionsathis clause(g) the Board will review the individual case.

[t shall be the duty of the enpl oyee to notify the Employee Servicer Department promptly.
inwriting, of any change of address or tel ephone number. If an enpl oyee should fail to do
this, the Board will not be responsible for failure of a notice to reach such emloyee, and
any Noti ce sent by the Board by regi stered mait or t el egramt o the sddress othe enpl oyee
whi ch appears on the Board's payrol | records shall be conclusively deemed to have been
received by the employee.

7.04

Pronoti ons. permanent transfers, |ay-offs and recalls after | ay-of fs, shall be based on the
fol | owi nfactors:



FULL-TIME EMPLOYEES

Onlyfull-timeemployeeali | | beconsideredi nef f ect i ngpr onot i ons, per manent transfers
and layoffs with respect to full-time positions. Part-time employses will only be considered
if therear enoaffectedf ul | - ti neenpl oyees. Pronotions, permanent transfersand | ayof fs
Wil be based on the f ol | owi ng factors:

(a) seniority:and

(b) therequirenents and efficiency of operation, the skill. conpetence. present ability,
qualificationsandtrainingof t hei ndi vi dual .

PART-TDME EMPLOYEES

Only part-tine enployees will be considered in effecting promotions, permanent transfers
and layof fs with respect to part-tinepositions. Full-time enpl oyees will only be consid-
eredi f therear enoaf f ect edpart - ti neemployees. Pronotions, per manent transfersand
layoffs will be based on seniority.

7.04A)
Alay-off shall be defined as a Separation fromor cessation of work for nore than three (3)
wor ki ng days, except on si ck | eave or Boar d appr oved teave of absence.

7.04(B)
@ If layoffs occur, thirty (30) days advance notice of lay-offswill be givento
thosnenpl oyeesaf f ect ed.

(i) PART-TIMEONLY

() If 1ay-offs ozcur due t o ¢l 0sing of school s or declining enrol nent, the least Seni or
pétime employee onthe senioritylist will beaffected after probationary employ-
eLs.
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() ¢ lay-offs occur, as described in (a), the four (4) most senior part-tine enpl oyees
subject to lay-off wilt have their enployrent continued in a position in their specific
geogr aphi ¢ area, Unti| appropri at e vacanci es becotne avai | abl e.

7.04C)

Intheevent of | ayof f, enpl oyeesi nfull-time positionsar enot ent i t| edt otransfer/bumpi nt 0
part-tine positions and enpl oyees in part-time positions are not entitledto transfer/bump
i nt full-time positions.

7.04(D)
“Promotion” shall be defined as a permanent transfer t0 a j ob carrying a higher rate of pay.

7.04(E)
“Permanent transfer”shal | be apermanenttransfer toajobcarryingthesamerate of pay.

7.05 - Subcontracting

No seniority enployee in the bargaining unit will be laid off or demoted as a result of the
Board contracting out work or seevices being performed by employees in the bargaining
unit “Demoted” shal | be deemed tomean transfer toajob carrying alower basic rate of
pay.

() Afull-time employee who becomes a pari-time enpl oyee Wi || retain all seniority
accunul ated as a full-time enployee

(6)  Apart-tinmeemployeewhobecomesaf Ul | - ti MBemployee willretainpr 0- 1 at edsen-
jority, based on a ful | year's seniority being equal to two thousand and i ghty (2080)
hours of actual work as a part-tine employes.
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7.07 - Temporary Employees - Part-Time
Temporary employees Who have workedromt han t hr ee (3) cal endar months Wi | | becorne
senioritgnpl oyees.

7.08 - Lay-Offs, SUTNEr Br eaks - Part-Time
When | ay-of fs occur during t he summer break, separation slips or certificates wil| be avail -
abl et ot he ernployees withinf i ve (Sywor ki ng days fromseparation.



ARTICLE VIII
-JoB VACANC! ES - POSTINGS &TRANSFER PROVI SI ONS

8.01-bVacanci es & Postings

For the period commencing one (1) week prior to Labour Day up to and including the first
week Of July. the Boardagrees t 0 post al permanent job vacancies for five (5) worki ng
days. During Such five (syworking days, the Board may temporarilytil| the vacancy asit
sees fit. Placement of the successful appli cant may be deferred pending i dentification and
placement of successful applicant to subsequent j ob posting.

8.02 - Full-Time Employees

No enpl oyee Who has successtully bi d under this Article shall be entitledtobidfor any
posted | 00 vacancy at the same position level for one(1) year fromthe date of thesuccess-
fus bid. An employee shah be pernitted to bid for a promotion even though Iess than one
(1) year has elapsed since the date of the last successful bid. “Promotion” shah be inter-
preted in accordance wth the definition contained in Article 7.04(B) hereof,

8.03 - Ful |- Ti me Enpl oyees

[n the event the successful applicant is not satisfactory to the Board, the employee shall he
returned tothe forner position Wi thinthree ¢3)nonths without | 0Ss of seniority and any
otherenpl oyee transf erred because of such rerarnshallal S0 be returned t ot he f or ner posi-
tion W thout loss 0f seniority. An enployee who is returned to the former position as a
result of being unsatisfactory in the new position shah not be eligible to make application
for any positionfor aperiodof twelve (12y nonths fromthe dat e upon whi ch ti e enpl oyee
isreturned to the ol d job unless the Superintendent of Employee Services giveS permission
to do so.

8.04- Transfer Provisions
(i)  Anenployee who desires to transfer toadifferent wilocation Will notify the Su-



(i)

(i)
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perintendent 0f ENl oyee Services inwiting of the desire to transfer. Such request
fortransferWi | | begi venconsiderationwhen permanentyacanciesoccur. Transfer”
shal | beinterpretedi naccordancei t ht hedefinitioncont ai nedin 7.04(D).

Two (2) empl oyees may exchange work | ocations subject to the approval of the Re-
gional Supervisar Pl ant Operationsand t he Superint endent of Enpl oyee Servi ces.

PermanentTr ansf erPart-Time

“Permanent Transfer” shal | be permanent transfer toajob carrying the same rate of
pay. PermanentTrunsfer Shahbe completedhy mutuatagreerment pr ovi dedt he op-
erationalr equi r enent s of theBoar dar e met.

8.05-Procedur ef or Put - Ti ne Employees. Transferringt 0 Full-Time
Oly Qull-time employees Wil be consi dered by the Board in filling full-tine positions,
subjectt0the fol | oving:

0]

(i)

(i)

Apart-time enpl oyee who indicates t hat se wi shes t o be consi deredfor a Qul | -tine
vacancy shattbei nt ervi ewed by the Beard;and

if successful intheinterviewprocess, the part-timeemployee will be placed on the
eligibility list If no applications are received from any full-tine employees for the
vacancy, a5eni ori ty part-tine enpl oyee on the eligibility Iist shall be offered the full-
t i Neposition.

A part-time employee transferring to a full-time position shall have the option during
the three (3month probationary period” equi r edf Ortransfer to th€uli-time position
to return to the part-tine position without oss of seniority obtained while in thepart-
time position and without loss of seniority obtained while in the full-tine position.
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8.06

Onl'y part-time enpl oyees wi | | be consi dered by the Boardinfilling part-time posi ti ons,
subject to the fol | owing:

(i) A full-tire employee vho indicates that se vishes to be considered for a part-tine
vacancy shal | beinterviewed by the Board; and

(i) if successfulin the interviewprocess, the full-time enployee will be placed onthe
eligitility list. If no applications an received from any part-time employees for the
vacancy, a full-time employee on the eligibility list shall be offered the part-tine
position.
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ARTICLE IX - GRIEVANCE PROCEDURE

9,01
“@ievance” shal| meana cornplaintercl ai Meoncerningt heal | egedvi ol at i onof t he provi-
sions ot hi § Agreenent.

9.02

(& Thepartiestothis Agreement are agreedthatit is of theutmostimportance to adj ust
conpl ai nt s as qui ckl y aspossi bl e. It hi understoodthat anenpl oyee hasno gri ev-
ance until the enpl oyee has fiest gi ven the i medi at e supervisor an opportunity to
adjust t he conpl ai nt

) If the conplaint i S unresolved between the empl oyee and the Fi el d Supervisor thena
| 0i nt meetingof t heenpl oyee, supervisor,Supervisorof PlantOperationsendFaci | i -
ti esMaintenance andihe stewirdmBybe arrangedi nordert or esol vetheconpl ai nt .
Theemployee'immediate supervisoshaligive the employee areplywi t hi nfi ve('S)
working days.

9.03

No gri evance shall be considered Whi Ch was not present ed within t en ¢10) wor ki ng days
after the circumstances which gave rise to it cane to the attention or should have come to
theattentionof theenpl oyee concerned.



22

9.04
@ievance shall be adjusted and settled as fol | ows:

STEP No. 1

[t an eml oyee has a grievance the enpl oyee shall fiest and i nmedi ately within the ten (10)
working days referred to in .03 subnit the grievance in witing, to the Supervisor of Plant
perations and Facilities intenance.

The Supervisor of Plant Operations and Facilities Maintenance shah then investigate the
grievance and may have a joint neeting with the individual grievor, the Field Supervisor
and appropriate steward or Uni on representative, The Supervi sor of Plant Operations and
Faci | i ti eMaintenance shallrend&deCi Si Cinwriting the Secretary of the Union within
seven (7) Wor ki ng days. The next step of the grievance procedure nay be taken within
seven (7)WOr ki ng days of the Supervisor of Plant Cperations and Facilities Maintenance
givingwritten decision, but not thereafter. The written grievance herein referredto shah be
intriplicate upon the grievance form which is annexed heretd as Schedule “C” to this Agree-
ment and such written grievance shall be signed by the grieving enployee and be fully
conpleted in all respects.

STEP No. 2

[ the grievance i s not settled Up t0 this poi nt, the grievance comrittee shah, within seven
(7y vorking days afver the decision of the Supervisor of plant Operations and Facilities
Mai nt enance under Step No. 1,refer thewritten grievance to the Superintendent 0f Em-
ployee Servicesor desi gnat e. TheSuperintendentof Enpl oyeeSer vi cesordesignate shall
then investigate the grievance and shah neet with the Union Gievance Committee. At
such meeting the Board or the Uni on may have such additional representation present as
each party desires. and me grievor or enployee@ concerned nay be required to be present
attherequest of either party. The Superintendent Of Employee Ser Vi CeS shall render a
deci sioninwritingtothe Secretary f the UnionWi t hi n sevenczyworking days.



STEP No. 3

f the grievance is not settled up to this point, the grievance committee shall, wthin seven
(7 working days after the decision of the Superintendent of Enployee Services under Step
No. 2, refer the witten grievance to the Director or Education or designate. The Director of
Education 07 desi gnate shal | then i nvestigate the grievance and shal | meet with the Union
Gievance Conmitlee as soon as possible but not later than swo (2) week thereafter to
attempt to settle the grievance. At such meeting the Board or the Union nay have such
addi tional representatives present aseach party desires, and t he grievor or enpl oyee(s)
concerned may be required to be present at the request of either party. The Director of
Educationshallrender a decisioni NWr i tingt ot he Secretaryof t he Uni onwi t hi nseven(7)
workingdays0f t hehol di ngof t hemeeting.

STEPNo. 4

It finat settlenent of the grievance is not completed at Step No. 3 above, it may be referred
by either party to a Board of Arbitration as hervinafter provided within thirty (30} days fmm
the Director0f Educat i on’ Sor designate’sdeci i onat StepNo. 3above. Thepartyreferring
the grievance to arbitration shall be restricted to the issue contained in the witten grisv
ance.

9.08
The wri tten grievance shall be Si gned by t he grievor and shali cont ai n a summary of all
issues 1N dispute and of the remedy requested by the grievor.

9.06

In the caseof a Union policy grievance or Board grievance such grievance may be submit-
t edt othe Director0f Education ort Othe Union, ast hecase may be in writing withinseven
(™ working days of the circumstances giving rise to the grievance and shall commence
wth Step No. 3 under the grievance procedure; however, it is expressly understood that the
provisionsof thi s paragraph my not tusedoy the Uniontoinstitute acomplaimtor griev-
ancedirect| yaf f ecti nganenpl oyeeor employeesihi Chsuchemployes oremployeescoul d
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then-selves institute, and the regular grievance procedure shall not thereby be bypassed.

9.67

A conpl ai nt or grievance whi ch has been di sposed of pursuant to the grievance and/or
arbitration pr ovi si ons of thi s Agreement shallnot agai n be made the subject mat t er of a
complainOIgr i evance.

9.08

In the event of any alleged violation of the “No Strike or Lockout™ Article hereof, the
aggrieved party may cause the matter to ta submtted to special arbitration and a special

arbitrator My be appointed and shal | hol d a hearing i medi at el y or within twenty-four
(24) hours Of being appointed. If the parties are unable to i mmediately agree upon an
arbitrator who is available to hold a hearing immediately or within tuenty-four (24) hours,

the grievor may request the Mnister of Labour for the Province of Ontarioto appoint an
arbitrator,

9.09
Failure £0 put a grievance in witing in Step No. 1in -dance with the requirenents of

Article 9.05 hereof, shall be deemed a conplete waiver and abandonment of the grievance
byt hegrievor. Any grievance not appealed fromone step of the grievance procedure to the
next withinthespecifiedtimelimitsas prescribed above shal | be considered settled on t he
basi s of the Board' sl ast reply. |If the respondent to a grievance does not conply with the
time limts bet out for nmeetings and/or replies to a grievance, the party having carriage of
thegrievanceshal | processthe grievancet0the next higherstepwi thinthe timerequired
after expiration of the time for t he respondent 0 hol d a neeting or giveareply. asthe case
may be. Time! i mitsnay be ext ended onl y wher e mutually sgreed uponi N writing bet ween
the Board and the Union.

9.10
A decision reached at any slage of the grievance procedure above outlined shall be final and
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binding upon al | parties hereto, including the compl aining enpl oyee, and shall not be sub
ject t0 reopening by any party except by mutual agreenent.

If the grievance i S settled at Steps 1,2 or 3 of the grievance procedure both the Board's and
the Union's representatives Who pass on the sane as provi ded herein. shall signthe settle-
ment as endorsed on the witten grievance, So that no question or argurent may arise as to
whal the settlementWaS . In addition, the aggrieved employee shallsign the settlement as so
endorsed on the witten grievance. acknowl edging that the enployee has read and under-
st 00d the same and is bound t her eby.



ARTICLE X - ARBITRATION

10.01
Either of the parties may, after exhausting the appropriate grievance procedure established
by this Agreenent, notify the other party inwriting of its desire tosubmit the differenceor
allegation to arbitration and the notice shall contain the name of the first party's appointee
toaBoard of Arbitration. The recipient of the notice shatl within five(5) days advise the
other party of the name of its appointee to the Board of Arbitration. The appointee so
selected Shal |, Wi thin five (5) days of the appointment of the second of themappoint a third
person who shah be chai rperson. ithe recipient of the notice failstoappoint an arbitrator,
or if the two (2) appointees fail to agree upon a chairperson within the tine linited, then the
Minister 0f Labour for te Province of Ontarioshal | be requested t o appoint a qual i fied
persont Obe chairperson.

10,02
The Board of Arbitration shall hear and determine the matter and shall issue a deci si on,
whi ch deci i on shall be final and binding upon the parties, and upon any enployee affected
by it. The decision of the majority shall be the decision of the Board of Arbitration, but if
thereisno majority decisionthe decision of the chairperson Shall govern.

10.03
The Board of Arbitration shall not be authorized t 0 make any decision i nconsistent with the
provisions 0f {hi s Agreenent nor to adj udi cat e any matter not specifically assigned toit by
the written, grievance as filed at the initial step.
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10.04
Eachof the partiesof thi s Agreenent shal | beart he expensesof thearbitrat or appointed by
it, and the parties hereto Wi || jointly bear. share and share alike, the expenses ofthe chair-

person of the Board of Arbitration.

10.05
No matter nay be submitted to arbitration which has not properly been carried through all
previous steps of the grievance procedure. The provisions Of this clause shallnot be consid-
ered Vi ved by the parties 0r either of themunless they expressly provide a wai ver thereof
in witing signed by both parties.
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ARTICLE Xl - DISCHARGE OR DISCIPLINE CASES

1101

Aclaimby a seniority empl oyee that the employee has been unjustly discharged shall be
treated as agweei f awitten statenent of such grievance islodged with the Superin-
tendentof EMpl 0yeeServiceswithinfiv(S)wor ki ngdays afterthe discharge.Suchspeci al
grievance shah be dealt with at Step No. 2 and the balance of the grievance procedure.
Such five ¢sy working day timelinit shau be extended only where it is physically impossi-
ble for the emloyee. to conply, for exanple where the enployee i s confined to jail or
hospital. In no event shall Such extensions exceed nine (9) working days, i.e. atotal of
twel ve (12) vorking days fromthe date of di scharge.

11.02

Shoul dthe pantiesagr ee or shoul dt he Boar d of Arbitrationdetermine thatan enpl oyee has
been Unj ust |y di sci plined or discharged Such enpl oyee shall be reinstatedin the for mer

position, Wi thout loss of seniority, and shall be conpensated for all regular straight tine
wages and applicable premiuns lost including Board's contribution on behalf of the em

ployee 10 G oup Life, Extended Health Plan, Enployer Health Tax and Dental Plan pro-

vi ded the enpl oyee pays preni uns for the i nteri mperiod less any monies Whi ch the em
ployee earned Or coul d reasonabl y have earned, in t he intedim 0r by any othedeci si on
whi chi sjust andequi t abl ei nt he circumstances.

11.03(A)

Bach employee shall be provided in witing with any notation of derogatory or disciplinary
actionwhichistobe placed onthe enpl oyee’ s employment record. Such noti ce shalt be
given to the enployee within seven ¢7) cal endar days of the discavery of the occurrence
giving rise to the action and such notice will be acknowl edged by the enpl oyee by signed
receipt. The Union Steward present shall Sign as witness and receive a copy of the docu-
ment for the Uni on records.
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11.03(B)
An empl oyee involved in disciplinary action or di scharge being taken against the eml oyee

wll have a stevard present at the time of the disciplinary action or discharge.

1104
Anywrittencommunicationi t hanempioyee concerningder ogat or y ordi sci pl i nary ac-
tion Shal | be renoved fromtheemployee'sf i1 € i i there has been N0 further i nci dent with
saidemployee afteraper i 0d of two(2)years.
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ARTICLE XII - NO STRIKE OR LOCKOUTS

12.01

The Uni on undertakes and agr ees t hat whi | e thi s Agreenent i s i n operation neither the
Uni ornor any employee shall take part iior call or encourage any strike, picketing, sitdown,
sl owdown, or any suspension or of Stoppage ofor interference With work or production
against i ¢ Board Whi ch shal | in any vay affect the operation of the Board, nor shall there
be any synpat hy strikes or secondary boycotts and the Board agrees that it will not engage
inany lockouts during the term of this Agreement.
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ARTICLE XIII - MISCELLANEOUS L EAVES OF ABSENCE

13,01

Anenpl oyee By begranted aleave of absence without payandwi t hout | ossof seniori tyif
aconpl et e application therefor i S appraved by t he Super i ntendent of Enpl oyee Services
andi s sent tothe Employes Servi ces Depar t nent wher e possible, at | east fifteen(15)days
prior to the requested | eave. Such request must Show good and sufficient reason and shal|
contain:

(1) thereasonfort heproposedabsence
(2) the commencenent date of the proposed | eave of absence
(3) the length of the proposed leave of absence including date of return.

NOTE:
() Leavesgranted shatt be inwriting covering a specific period of tine.

() The Superintendent of Enployee Services agrees to give consideration in a
fai r and reasonable manner toanext enuat i ngcircumstsncer el at edt ot heover-
staying 0f a| eave ofabsence. .

(c)  Leaves granted Or denied Shal | beinwriting from the Superintendent of Em
ployee Services or designate.

(d)  PART-TDME ONLY - No ermployee f Or any reason Wi | | be granted a | eave of
absence in excess of three(3) months except under the provisions of available
cunulativesi ckl eaveunder Article. XVI.
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13.02

Leave 0f absence wi thout toss of seniority vill be granted tonot more than four (4) senior-
ity enpl oyees at any one |ine (not more than one (1) of whomshal | be fromthe sane
school ) and in respect of ail such enployees shall not total more than sixty (60) vorking
days per year (Septenber | to August 31) or more than twenty (20) working days per year
for anyi ndi vi dual , andsuchleave of absence shallbeconf i nedt or epr esent i ngthe Unionat
Uni on convent i ons or Union conf erences. The Board agr ees t o pay on behal f of the Union
toenpl oyees onl eave of absence pursuant tothis Asticte13.02ful | wages and compensa-
tionf or whi cht hey woul d ot her wi se be enti t1 ed under this Agreementand t he Uni on agrees
to reimurse the Board for the total wages paid toand/or behalf of such enpl oyees.

13.03. Uni ONEducationLeave
Leave of absence without pay and without toss of Seniority, will be. granted to Union mem-
bers, Stevards and Officers to attend Uhion sponsored education courses during the work-
ing hours and in respect all such employees shall not total more than thirty (30) days per
year(September 1t 0 AUQUSt 31).

13.04
The following absences may be allowed without charge to the sick leave account:

(a) DeathsandFuneral s
Three (3) days' |eave of absence without deduction shall be granted to a seniority
employee in the case of the deathof animmediate member of the farnily orani Me-
diaterelative by marriage. AN “immediate TENDer of the family" i defined as f a-
ther, mother, sister, brother. daught er. son,grandparent,grandchi | dren, spouse, St ep-
father. stepmother, stepsister. stepbrother. andst epchi | d. An“immediate relative
bymarriagei Sdef i nedas:mot her-in-| aw, fat her-in-1aw sister-in-law brother-in-
law, daughter-in-lawand son-in-law Inail other cases one (1) day shati be all owed
for the purpose of attending a funerat, and/ or attending Church or Nemorial Service,
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subj ect tothe approval of the Superintendent of Enpl oyee Services. If a bereave-
meat occurs while an enployee who s ina full-tine position is on vacation, the
vacation will be extended by two (2) days provided the requirenents for bereave-
Tent | eave are Met.

Al approved hereavenent leave in 13.04¢a) i ll be without |oss of pay provided the
pur pose of t heleavei ncl udes attendingt he funeraland/orat t endi ng Chur chor M-
morial Service of the deceased. Alitime off granted for bereavement i n13.04(a)
must be taken at the tine of the occurrence of the death and such tine off cannot be
compounded wi t h ot her benafits.

Jury Duty and Subpoena

M enployee is entitled to salary, notwithstanding the employee being absent from
dul'y by reason of a summons t0 serve S a j Uror or a Subpoena as a witness i n any
proceedi ngs t 0 whicht he employeei S not a party or one(1)of the persons char ged,
provi ded that the empl oyee pays t 0 the Boar d any fee, excl usi ve of travelling allow-
ance and |1ving expenses. that is received as a juror or as a witness.

¢y Wor ked Compensation

Each seniority employee who id Nj Ur €0n the course ofdUt yshalhave the Workers'
Conpensation salary awards suppl emented from sick |eave account to provide for
payment of fullsalary. In the event that an employee does not wish touse sick teave
credits 1 0 supplement the Wrkers' Conpensat i on avar d, the enpl oyee nust give
imediate notice inwiting to the Enployee Services Department. After the expira-
tionof any Wrkers' Compensationawar d, the employee Moy use the current year's
sick Ieave or accumul ated credits up to the limit previously established. It should be
under st oodt hat there shallbe no pyrani di ng or compounding 0f Board benefitswith
any otherinternator ext ernal benefit. Anemployee on Si ckleave shal | not be able to
earn an amunt of income greater than that which the employee earned while ac-
tively at vork.
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13.05. Maternity Leave (Pregnancy Leave)

The Board shal | upon written request of an enployee and receipt from a legal ly qualified
medical practitioner stating that the enpl oyee named thereini s pregnant and speci fying the
date upon which delivery will occur in the medical practitioner’s opinion. grant or cause to
be granted to the employee a Pregnancy Leave (eave ofabsence without pay).

(@)

(b)

()

@

Pregnancyleave shallbegover nedbytheEmployment Standards Actandanyanend-
Ment s thereto.An enpl oyee on Pregnancy Leave f or the seventeen(17) week period
or on a Parenting Leave for the ei ghteen (18) week Period i dentified under the Em-
ploymeniStandards ActShal | accunul at e seni oritybut not sal ary. Thenor mal Board
conteibutions t 0 benefits will continue during both the Pregnancy Leave and the
Parenting Leave.

The Board shal |, on written request of the employee. grant in addition to the Preg
nancyLeave andthe Parenting Leave in13.05a leave of abience for personalf ami | y
reasonsf O dperiod nott 0 exceed 0N (1yyear Provi dedthart he dat e of 1errnination
of the I eave coincides vith a natural break in the school year. Such extensions be-
yond the seventeen (17) week Pregnancy Leave and the eightesn (18) week Parenting
Leaveshatibewi t hout paynent of salary,allowancesandfringebenefits Effective
July 1,1592 the member shal | accunul at eseniority during the | eave.

At the termination ofthe leave period the onus shall be on the employee to report, in
Wi ting, tot he supervisor,t he enpl oyee’ sreadi ness and medicalfitnesst Oresumet he
enpl oyee's duties.

The employee shall return to work after the Pregnancy Leave without loss of senior-
ity, hel daithe commencement0f the leave subject! 0t heprovisionsOf t hi SCol | ect i ve
Agreenent .
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13.06 - ParentingLeave

An enployee may be granted a | eave of absence of one (1) day with pay, subject to the
approval of the Superintendent of Employee Services, on the occasion of the birth of the
employee's Chi [ d. The | eave may be taken between the day of delivery and the day of
hospi tal retease,i ncl usi ve.

13.07 - Adoptive Leave

Leave shal| be available to an enpl oyee who adopts a child Advance notification of at
Ieast three (3) months shall be given tothe Board of intent to adopt, on the understanding
that it my be necessary for the employee to commence |eave immediately the child be-
comesavai |l abl e. Wittennotificationshali be gi vent ot he Supervi sor of t he exact dates of
the leave when they are known. Leave for purpose of adoption shallbe limited to seventeen
(17) weeks. AN zdditionat eightesn (18) Week Parenting Leave wil | be availabletoan
employee asspecifiedin the Emplayment Standards Acz.Anenpl oy eewhile on Adoptive
Leave for up to Seventeen (17) weeks or Parenting Leave of ei ghteen (18) weeks shall
accumulate Seni ority but not salary. Board contributions to benefits will continue during
bot h the Pregnancy Leave and t he Parenti ng Leave.

() TheBoardshall,on writtenrequestof the Nenber, grantinadditiontothe Adoptive
Leave and Parenting Leave i 113.07a | eave of absence for personal fanily reasons
for a period not toexceed one (1) year provided that the date of termination of the
leave coincidesid t ha naturabreak in the schoolyearExt ensi onsbeyoncthe seven-
teen (17y week Adoptive Leave and ei ght een (18) weskPar ent i ng Leave shal | be
wilhout paymendf salary, allowances O f i ngebenefits. Ef f ective Jul y1,1992,t he
menber shal| accumulate seniority during this leave.

13.08

Al parties concer ned agree t hat the best interest of t he employe= concer ned shoul d be
observedi narrangi ng the datesf or the commencementandt erninati onof Pregnancy Leave
and Adopt i ve Leave.



36

13.09 - Quarantine

Every enployee is entitled to legitimate absence fromduty with pay in any case where,

because of exposure to communi cabl e disease, the employee i quarantined or ofher-vise
prevented by the or der of the public heal thauthorities pursuant tothe PublicHealthAct
from attending upon the enployee’s duties.

13.10-Compussionate Leave

An enpl oyee ney be granted up t o a nexi mumof three (3) days per year compassionate
leave vith pay and without toss in seniority subject to prior approval of the Superintendent
of Employee Services. Such request must show the reason, commencenent date and se-
quested| engt hof t heproposedabsence.

Leave of thisnaturew || usual |y coverextraordinary circumstancest hat are beyond t he
individual enployee's control, which merit individual attention, such as extended bereave-
ment or energency il lness of any menber of the famly, andis subject totheapproval ofthe
Superintendent of Employee Services or designate.

13.11
In cases where school s are closed by the Director of Education due to inclement weather,
employees will be relieved of their shift obligation without loss of pay.

13.12
Subj ect to a minimum noti ce of three ¢3) days being given to the menber’s i mediate
supervisor, a seniority ernployee may be granted, with the approval of the Superintendent of
Enpl oyee Services or designate, aleave of absence with pay through the deduction of sick
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| eave credit up t 0 one (1) day i n any one 1y cal endar year f or t he purpose of movingtoa
new pl ace of resi dence on the day of the move or, for the purpose of moving anot her day
acceptable t0 the Superintendent of Enployee Serviced or designate, linited to once during
the cal endar year.
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ARTICLE XVI - SICK LEAVE, RETIREMENT GRATUITY &
RETIREMENT AGE

14.01(4) - Si CK Leave - FULL-TIME EMPLOYEES

m

(3)

@

%)
(8)

Bigibility

The cunul ative sick | eave plan shal | apply toall full-tine seniority caretaking staff
of CUPE Local 1011Who ar € employees 0f t he Halton Boar d of Educat i on, subj ect
toclause 14,01 A(5)who serve a Wai ting peri od.

Adnini stration of the Pran

Subject to the final authority of the Board, the admnistration of the planshail be
vested in the Enpl oyee Services Department The Enpl oyee Service-s Departnent
shal | keepa recordof the creditsanddeduct i onsf or eachemployee andshal | provi de
a Statement to each employee annual Iy of the state of their eredit under the plan.

Final Authority

In case Of dispute wth respect to credits or deductions, the decision of the Board
shall be final subsequent to prior consultation between the enployee concerned and
t headni ni strat i veofficials.

Véi ting Period forSick Leave Entitlement
Al employeestobe el igiblefor cumilativesickleave. mist undergoa three (3)
mnth waiting period prior to exercising any sick leave entitlenent

Sick Leave and Qedits
Each ful | -time seniority empl oyee hired prior to January1,1981 shalt be entitled to
two (2) days of sick | eave for each full month worked.
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For full-tinmeseniorityemployeeshiredonor after Januaryl, 1981,thefol | owing
willappl y: newhires working five ¢s) days per week vill beentittedt 0 two (2) days
of sick leave for each full nonth worked

At theend of eachworking year. all of the bal ancedthat year's sick | eave all ovance
for eachenpl oyee, afterdeduct i ng absencesdue t 0 pemonalilinessor i njury, will be
creditedto such employee's accunul ated si ck | eave account subject to the fol | ow ng:

Enpl oyees who have, accumil ated two hundred and forty (240) days or ltess as of
Decenber 31,1980 will be linited to a maximmsick |eave accunulation of two
hundred and forty (240 days;

Erpl oyees hired prior to December 31,1980 having sick |eave accumulation in ex-
cess of two hundred and forty 240y days will be pernitted to have their maxi mum
si ckl eaveaccumulationlimitedt Ot hei r December31, 1980f | gur easdeterminedby
t heEmployesServicesDepart ment ;

Eli gi bl e enpl oyees hiredoneraf ter January1,1981shal | have their sick| eave days
limtedtoamaximum accunul ation oftwo hundred and f orty (240) days.

The Working, year shalt start on the fiest day of July annual ly for the purpose of this
plan.

Each day's absence of an enployee due to personal illness or injury will cause a
deduction tint fromthe current year's allowance, then and if the allowance be ex-
hausted fromt heemployee'saccumul at edsi ckl eaveaccount .

No enpl oyee, however, may drawmore than two hundred and forty (240) days of
sick leave credit from the accumulated Si ck | eave account for any oneiliness or in-
jury. The enpl oyee shall re-enter the. Service of the Board for one (1) conplete term
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(three ¢3) complete months) before drawing on an enployee’s accumulated credit
again. Consequent |y, once an enpl oyee has banked t he perni tted accunul ation of
sick I eave credits, the enployee's sick | eave, therefore, becones non-curmlative S0
that sick: |eave days earned in the year of the sick Ieave absence may be used prior to
drawing on the days of entitlement but will not be accumlated beyond the year
earned.

Repor t i ngandCedtificationof Absences

Any absence must be reported i medi ately by the enployee to the Head Caretaker
who will advise the Field Supervisor. Such an absence must be reported by the
SupervisortotheEmployeeSer vi cedDepar t ment .

Absencesf or personali | | ness or i nj ury for aperiodnot exceedi ng three (3yconsecu-
tive working days may be certifiea by the Supervi sor unless the Enpl oyee Servi ces
Department asks specifically in a particular instance for certification inwiting by a
qualified medical or dental practitioner. AllabssncesOver three (3) consecutive
wor ki ngdays must be certifiedby & qualifiednedi cal or dentalpractitioner. For an
absence exceedi ng one (1) month, the Superintendent of Enmployee Services may
request anedi cal certificate froma doct or appoi nted by the Board i n order t 0 co0-
tinue Si ck | eave payments. When t he Boar d requests a doctor' s certificate from an
employee related {0 an absence on si ck | eave for | ess than three (3) days and the
employee’s Physi ¢i an char ges f or Such certificate, t he Board shal | subsequent |y re-
imbursethe NPl Oyee upt 0t en doliars ($10.00)after 1 ecei pt of adoctor’ sinvoi ce.

Conput ati on of DailyRate
Sick | eave claims shal | be computed for paynent on the basi s of the daily salary rate
of the employee at the time of the absence.

AbsenceChargeahlet 0Si CKLeave
Deductions shal | be nade froman enpl oyee’s sick | eave credit for the nunber of
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days0f absencebecause of personali || ness. Nosal ary paymentsshal | bemadetoan
enpl oyee for absence beyond the number of days to the enployee's credit in the sick
leavepl an.

14.01(B)- Si CK Leave - PART-TIME EMPLOYEES
(WEigibility

@

The cunul ative sick I eave plan shah apply toall seniority enpl oyees covered by this
Agreenent subjectt 014.01(B)(4)andt4.01BXS).

Adrinistration of the Plan

Subj ect tothe final authority of the Board the administration of the plan shal | be
vested in the Enployee Services Department The Employee Servi ces Departnent
shall keep a record of the credits and deductions for each employee and shall provide
2 statement 10 each enpl oyeeannuaity of the state of their credit under the plan.

(3) Finad Authority

4

Jn case of dispute with respect to credits. or deductions, the decision of the Board

shal | be final subsequent to prior consultation between the enployee concerned and
the adminisirative officials.

Vi tingperiodfor SickLeave Entittament

Al) newemployees hired after Septenber 31,1984 tobe eligible for sick | eave, must
completet hemandat or y prebationaryperiodsatisfartorily pr i Or t Oexercisingany
sick: | eave entitiement. Qumil ati ve Sick Leave becomesef f ectiveafter t he comple-
tiox of the probationary period.

Si ck LeaveandCredits

Effective July 1, 1990 upon compl etion of the probationary period up to six (6) days
will becreditedfor employees whose work schedul eif or greater than twenty (20)
hour s per week. Upt o three (3ydays Wi | | be credi t ed to employees whose WOT Kk
schedule is less t han twenty (20) hours Pa week.
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Effective Jul y 1, 1990, each seni ority enpl oyee whose work schedul e i s equal to or
greater thanuen(2010Ur S per vieek shal | be entitled totwe (2) days of sick | eave
based on the employee's regular nunber of hours per day, of each full month period.

Effective JUl Y 1,1950, each seni ori ty enpl oyee whose wor k schedule i S less t han
tuent y20yhour s per week shallbe entitledt 0one(1 ) day of si ckl eave based an the
enpl oyee's regular nunber of hours per day, for each full month period.

A the end of each working year. i.e. August, all of the balance of that year's sick
teave al | owance for each enpl oyee, after deducing absences due to personal illness
orinjury, will becredited! osuchenpl oyee’ saccunul at edsi ckieave account subject
to the followng

An enpl oyees el igible for sick | eave accurnulation Wil | be timited t0 a maxi mim
Si ckl eaveaccumulation0f 0nehundred(100)days.

Each day’ s absence of an enpl oyee due to personal itlness or injury wll cause a
deduction first fromthe current year's allowance, then and if the allowance be ex-
haust ed. from t he employee's accunul at ed si ck | eave account. No enpl oyee. how
ever, may draw NDre than one hundred (100 days of sick leave for any one (1)
i11nessor injury. Theenpl oyee shallre-enter t he Servi ce of the Boardfor three (3)
conpl ete months bef ore drawing on sick |eave credits again. Consequently, once an
empl oyee has banked the permitted accumilation of sick leave credits. the employ-
ee's sick | eave, therefore, becomes non-cunul ative so that sick | eave days earned in
the year of the sick leave absence may be used prior drawing on thedayaBnt i t| e-
ment but will not waccumul ated beyond the year earned.

ReportingandCertificationof Absences

Any absence nust be reported i mediatel y by the enpl oyee to the Head Caretaker
who will advise the Field Supervisor. Such an absence must be reported by the
Super vi sor t 0 the Employse Services Depar t ment
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Absenceaper sonal i |1 nessor injuryfor aperiodnot exceedingthree(3)consecu-
tive wor ki ng days may be certified by the Supervi sor unlessthe Enpl oyee Services
Departmentesks specificallyinaparticul ar instancefor certificationinwritingbya
qual i fiedmedicalor dental practitioner. Allabsencesovert hr ee(3)consecutive
worki ng days must be certified by a qualifiedmedical or dental practitioner. For an
absence exceedi ng one (1)month, the Super i nt endent of Enpl oyee Services may
request 8 medical certificate froma doctor appointed by the Board in order to con-
tinue sick leave payments. When the Board requests a doctor’s certificate froman
el oyee rel ated toan absence on Sick | eave for less than three (3) days and the
enpl oyee’ Sphysicianchargesf or suchcertifi cate. theBoar dshal | subsequentlyre-
imburse the employesupt 0t endol | ar $¢$10.00af t er receiptof adoct or’ sinvoi ce.

Computation of Daily Rate
Sick leave claims shall be conputed for payment on the basis of the daily salary rate
of the employee at the tine of the absence.

Absence Char geabl e 1o Sick Leave

Deductions shal | be made froman enployee’s sick | eave credit fothe number of
days of absence because of personal itlness. No sal ary paymeats shal | be made to an
enpl oyee for absence beyond the number of days to the enpl oyee’s creditin the sick
leave plan.

Effective Date
Theefrectivedat e of t hi SaccumulativeSi ck| eavepl anwi | | beSeptember!, 1984.

14.01(0)- Ret i r ement Gratuity- FULL-TIME EMPLOYEES
(MEigibility

(a)

Aful'l-timeseniorityemployeemustserveWi t ht he HaltonBoard0f Educationfor a
periodOf ten(10)consecut i veyear Simmediatelyprecedingretirementt Obecome
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eligiblefor aretirement gratuity. The HaitonBoar d of Educationincl udes al | formes
school boar &whi ch coustituted t he Halton Count y Boar d of Education on January
1,1569.

(i)  Effective July1,1990,this plan shal | not apply to any newenpl oyees hired
afterDecenber 31, 1980.

(i)  EffectiveJuly1,1991,subject tothetermsout|ined, thisplanvill applytoall
seniority eml oyees.

Anemployee must be retiringhyr €asorof age ori | | health tcbe eligibleRet i r ement
for ill health is retirement on pension cause by some pernanent disability which
prevents the enployee from being enployed in the usual rapacity and is identical to
the meaning described by the Ontario Mnicipal Enployee's Retirement System
Retirement by reason of age shall nean the retirement on pension as outlined under
the Act oSy St em

Amunt of Gatuity

The anount of grawitypai dtoanel i gi bl e employeeshallnot excezdsi X (6)ymonths'
sal ary computed on the basi ¢ sal ary (excluding any bonus, overtime payments etc.)
of the tast full year for which the enpl oyee was enpl oyed by the Board provi ded
such payout does not exceed the allowable maximum payout outlined in Article
14.01(C)(2Xd).

An enpl oyee after t €N (10) years Of consecutive Servi ce wi th the Board, shall be
entitled to a retirement gratuity conputed in accordance with the formila set out in
14.01(C)(2)(d), if the credif the employee'accunul at edsi Chleave isufiicient, of
twenty-fiveper cent (254)of the. [ast ful | year' shasi ¢ salary. Thisper cent age shal |
increase each consecutive year, thereafter by five percent (5% until a maxi mum of
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fifty percent (S0%) of the last full year's basic sdary is reached provided a no lime

such gratuity payout exceeds the allowable maximm outlined in Aticle
14.04(C)(2)(d).

The anount of the gratuity pai dto an eligible employee shall be conput ed as f ol | ows
subj ect totheal | owabl e maxi mumout | i ned i nArticl e14.01(Cy(2)(d):

(25t 050%as det er m nedin14.01¢2)(d)
X (basi ¢ salenpf lastful | year)
Xaccunul at ed si ck | eave t 0 maximum of 240

The amount of the gratuity paid to an ¢ligible employes shall be either the calculation
under 14.01(C)(2)(c)above or tent housanddol | ar s ($10,000.00),whi chever i st he
lesser.

[t 1 understoodthat t he tent housand dol | ar (§10,000.00) maximum payout capun-
da14.01(C)(2)(d)0f t he Retirement G at Ui ty Pl anwilicamei Nt Oeffect ONthe first
day of January. 1986f or those enpl oyees hired before January 1, 1981,

Method of Paynent

TheQrat ui tysube pai dt ot he retiringenpl oyee immediately On retirement and/or
January Of theyear fol | owi ng retirement. Each retiring enpl oyee shal | adviset he
EmployeeServicesDepartmenti Nwritingat| east Si X(6)monthsr i 0r t Other et re-
ment dat e zst 0t he method Of payment desired.

The gratuity nay bepaid, inwhol e or i npart,0n the employee's di r ect i on and on the
enpl oyee’ sbehal f, i nt 0 aregistered retirement Savi ngs pl an

I ntheevent thataretiredernployee diesbefare havi ngrecei vedt he fullr et i rement
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gratuity, the balance of the gratuity shall be paid to the widow or widower of the
emojecororeN€i 1'S at | aw, orexecutorsoradministrators,

(d) On the death of an employee of the Board before retirement a death benefit of an
amount equal to the retirement gratuity. (as computed inaccordance With the provi-
Si 0nS of Article 14.01(B)(2), at the time of death of such enpl oyee) shal | bepaidto
the i dow or wi dower of the enployee or to the heirs at law, or executors or admin-
{strators.

(4)  The Board reserveshe right OW t hhol cihe payment of the retiremenigratuity in the
case Of any enpl oyee who is discharged or caused to resign for reasons which the
Boar d may deern 10 havemoral, | egal or prof essional implications.

14.0K(D) -Ret i rement Age-FULL-TIMEEMPLOYEES

Retirenent will be at the end of the month in which an enployee's sixty-fifth (65t birth-
day occurs or at the end of the school year during which the sixty-fifty (6seh) birthday
occurs, Forthe purpose of this Article. the end of the school year Shall be June 30.
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ARTICLE XV - SAFETY PROVISIONS

15.01

[t is agreed that hoth parties will cooperate fer the prevention of accidents and promotion of
safety and health, The Board vi | make reasonabl e provisions for the safety and protection
of the health of the enployees during the hours of enpl oynent.

15,02
| tisthe responsibility0f t heemployee treport to the immediate supervisor anyequi pment
which in the employee’s opinion, is unsafe or hazardous.

15,03
The Board agrees | 0 maintain a Heal th and Saf ety Committee todiscuss health and safety
matters.

15.04
The Union wil | provide arepresentative and an al ternate to sit on the Board's Joi nt Health
and Saf ety Committee. The Union will participate cooperatively vith this Comittee.

15,05

An empl oyee who i s amember of the Cccupational Health and Safety Committee will be
pai d at the regular rate of payfor attendance at the regul arly schedul ed meetings, when
scheduled outside of their regular shift, subject to approval of the Superintendent of Em
ployee Services or designate. in consultation with the employee's supervisor,
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ARTICLE XVI - VACATIONS

16.01(A) - FULL-TIME EMFLOYEES
Effective Jul y 1,1986, vacations wi th pay shall be granted to enpl oyees of the Board in
accordance with the following:

L years" seniority as of July L of the vacation year - 2 weeks vacation wth pay
3 years' seniority as of July L of the vacation year - 3 weels vacation wth pay
9 years' seniority as of July 1 of the vacation year - 4 weels vacation wth pay
17 years' seniority as of July 1 of the vacation year - 5 weeks vacation with pay
25 years' seniority as of July 1 of the vacation year - 6 weeks vacation with pay

16.01(B)

Any enpl oyee not having a year of service prior to the commencement of the vacation
period shal | be allowed a vacation at the rate of one ¢ty working day for each completed
month of service, up 10 a maxiowm of nine (9) working days' vacation.

16.01(C) - Vacation - PART- T| NE EMPLOYEES

Empl oyees who are in the enpl oy of the Board as of July 1st in any year, and who have
been empl oyees of the Board for five¢syyears prior to such Jul y1st shall be entitled t0 SiX
percent(6%)0f t hei 1 requl ar annualwageasvacat i Onallowance.

Employees Who are in the enpl oy of the Board as of July1stin any year, and who have
been enpl oyees of the Board for el even (11) years prior to such July 1st shalt be entitled t0
ei ght percent (8%) of their regul ar annul wage as vacation al | owance.

Empl oyees who are in the enploy of the Board as of July 1st in any year, and who have
beeremployeesOf the Boardf Or Sevent een(1Tyears prior to suchJul yistshal | be entitled
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t 0t enpercent(10%)0f t hei r regularannuaiage as vacationailowance.

Alrot her enpl oyees who have | ess than five (5)years' service Wi th the Board as of Jul y 1st
inany year will beentitledtovacationallowances as outlinedinthe Employment Standards
Act.

16.02 - FULL-TIME EMPLOYEES
If astatutory or declared holiday falls or is cbserved during an enpl oyee’ s vacation peri od
an additional day' s vacation for such holiday shall be granted

16.03 - FULL- TI ME EMPLOYEES

Vacations shal| be taken during the nonths of July and August in each year. Provided
however t hat enpl oyeesmsywi t ht hepea- ni $si onof theSuperintendentof Employee Serv-
ices,be pernmittedtotake their vacationinmediately prior toand running into July or to
extend a vacation f r omAugust i nt o Sept enber .

16.04. FULL- TI ME EMPLOYEES

Not i t hst andi ng Articles16.01t016.03 i ncl usi ve. i f vacationentitlenent i s interrupted
prior 1o the schedul ed vacation period by prolonged illness or injury and such illness or
injuryiscompensable by Workers' Conpensati on. the vacationof the aff ected enpl oyees
Wil e reschedul ed subj ect to thework requirements of the Supervisor - Plant Operati ons.

The Superi ntendent of Enpl oyee Servicesreserves theright torequest proof of illnessor

injury.

16.05 - FULL-TIME EMPLOYEES

Duri ng any twel ve (12) month period Jul y to June and subj ect to approval of the Regi onal
Super vi sor Pl ant Cperationsandthe Superiatendentof EmployeeServices,at | east one(1)
month prior. twenty-five percent (25%)of the seniority enpl oyees may use Up t 0 fifieen
days 0f vacat i on entitlement during months ot her than Jul'y and August .
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16.06 - FULL-TIME AND PART- TI ME EMPLOYEES

[n1ieu of Remembrance Day, 0ne (1) addi ti onal day i s added to the vacation entitlenent of
seniority enpl oyees. This additional clayis to betaken during Christmas Hol i days.

16.07- FULL-TIME AND PART- T| MEEMPLOYEES
One (1yday i s added t o the vacation entitlement of seniority employees. Thi S additional
dayi st obetakenduringt he ChristmasHol i days.
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ARTICLE XVII - PAID HOLIDAYS

17.01- FULL-TIME EMPLOYEES
The fol | owi ng hol i days shal | be recognized and paid for by the Board at the regular rate:

New Year’s Day Thanlksgiving Day

GoodFr i day ChristmasDay

EasterMonday Boxiug Day

Victoria Day Canada Day

Gvic Holiday Labour Day
Heri t age Day (if and when decl ar ed by Provincial or Feder al Governmentasastatutory
hol i day)

or days celebrated in lieu of amy such holidays.

17.02

An enployeevi || be entitled to holiday pay only if the enployee works the iast day before
and the first vorking day after a holiday and works on such hotiday if the enployee is
schedul ed to wor k on such day and suchabsence i S excused by the Superintendent of Em
ployee Services.

17.03 . PART-TIMEEMPLOYEES

Aseniority employeeWi | | have their pay madeUpf or time lostf r Omwork as aresultof one
(1y of the follow ng holidays occurring upon the employee's regul arly schedul ed wokday.
Tne hol i days an:

New Year's Day Victoria Day
Goed Friday Canada Day
EasterMbnday Labour Day
ThanksgiviogDay Christmas Day

Boxing Day
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Heritage Day (\When declared by the Federal Government or Provincial Governnent)

Subj ect t othe Employment Standards Act,hef ol | ow ngcondi ti onsshatiappl yt ot hef or e-
goi ng:

(a) PaymentsabethenumberchourstieenjoeeWOUl d have workedi f the holi -
day had not occurred, multiplied by the enployee's straight tine rate of pay, exclu-
sive of any premiumWen, during School breaks, the enpl oyee is working more
than their normal nunber of hours, the employee’s holiday pay compensation shah
be based upon the enpl oyee's normal hours rather than upon the extra hours.

(b) The employee must have worked theis Chedul e@umber of hourthe day before and
the day after theholiday and the employee mist have been available for work on the
day of the holiday if the holiday had not intervened.

17.04

An enpl oyee who performs work on any hol i day for whi ch the enpl oyee woul d be entitled
to holiday pay in accordance with the provisions of Article17.03if not worked, will be
double tine (2x) for each hour worked in addition to holiday pay.
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ARTICLE XVIO - EMPLOYEE BENEFITS

18.01
For any enployee hired on or after July 1, 1983, evdneni n the plans cited in Articles
18.02 through 18.04 inclusive i s mandatory except where otherwise provi ded for in | egisl a-
tionor for Article 18.03 where enployee i covered under spouses plan.

TheBoar dagreest 0 contributeas i ndi catedinArti cl es18.02t hr ought8.04inclusive pro-
videdthat! herei saf ul | conpl i ancewi t hthe Insurer'st €qUI r eMeNt Sof seventy-five(75%)
parti ci pation.

18.02- O.H.LP.
The Boar d shall provide, adni ni st er and pay oze hundr ed per cent (100%)0f what i S pres-
ently known as t he Enpl oyer Health Tax.

18,03 - Extended Health

(a) FULL-TIME EMPLOYEES
Effective July 1, 1991. The Board shal| provide, administer and pay one hundred
percent (100%) of the premumfor the Extended Health Plan in effect between the
Halten Board of Education and the Mitual Life Assurance Company of Canada on
Junel, 1977,adj ust edt oi ncl udefivehundred dol | ar s ($500.003heari ngcar e option
and one hundred and sixty dol | ars ($160.00) vision care option, or other plan with
equi val enbenefits.

() PART-TIME EMPLOYEES
Effective JUl y 1,1991. The Board Shah pr ovi de, administer and pay fifty percent
(50%) of the cost of the premium for the Extended Health Plan including hearing
care option of five hundred dol lars ¢$500.00) and vision care option 0f one hundred
andsi xtydol | ar s($160.00).



18.04 - G oUp Life
FULL-TIMEEMPLOYEES
The Board shal | provi de, adni ni ster and pay one hundred percent (100%) of the preni um

(a)

(®)

f 0r18.04(a):

The Boar d shall pr ovi de, administer and pay one hundred percent (1009) of the
premiurnsf Or t hefirstt went y- fi vet housanddollars($25,000.0030f insurancei nt he
Goup Lif e Insurance Pl an i n effect between t he Halton Board of Education and t he
Sun Life Assurance Company of Canada. Additional insurance at one (1), two (2),

three (3), four (4), or five (5) tines the enployee's salaryis at the employee's option
t0 a maxi mumor t hree hundred t housand dol | ar s ($300,000.00).

Any prenium contribution by an enployee toward the total premum payable under
(O ause18.04(z)for insurance onthelife of suchemployes,shal | be deemed by the
Board to be applied first to the premumfor the anount of the insurance (if any) in
excess of twenty-five thousand dol | ars ($25,000.00) and the bal ance (if any) of the
enpl oyee’ s preni umshall be deemed by the Board t o be appl i ed t o t he first twenty-
i vet housanddol | ar ($25,000.00f t heinsurance.

PART- Tl MEMPLOYEES

‘The Board shal | provide. adninister and pay one hundred percent (100%) of the
preni Umrequiredt 0provi deeach (seni ori ty) employee withfifteent housanddol | ars
($15,000.00)of i nsurance inthe Group Life Insurance Planin effect between the
Halton Board of Education and the Sun Life Assurance Conpany of Canada.

18.05 - Dental

FULL-TIME EMPLOYEES

The Board shal | provide. administer and pay one hundred percent (I 00%) for the Sun Life
Dental Plan or other | an i th equi val ent benefits on the basi s of the current Ontario Dental
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Associ ationschedul e of feesfor Dental Services provided by General Practitioners O pro-
videdhy a DentalSpecialistwher eapatienthasbeenr ef erredt ot hespeci al i st f or services
not normallypr ovi ded byt he General Practitioner.

PART-TIME EMPLOYEES
The Board Shal | provi de, administer and pay fifty percent (50%)of the cost of t he prenium
of the Dental plan.

18.06
FULL-TIME AND PART-TIVE EMPLOYEES
If, during the life of this Agreement:

() theprenmiunsinanyplancoveredinArticles18.02,18.03and18.05ar € increased,
and the Board pays more premium on behalf of other employees of the Bosrd than on
behal f of the empl oyees in the bargaining unit,

(b) theBoar dincreasesi t S percentage contributiont onar dsany of thepl ans coveredin
¢l auses18.02,18.03and 18.05,t he employees of thi s bargainingunit will receivea
like increase in the Board's contribution.
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ARTICLE XIX - HOURS OF WORK

19.01

It is expressly understood and agreed that the provisions of this Article XX shall not be
construed to be a guarantee or a limitation of the hours of work per day or per week or
otherwise N0T as & guar ant ee of working schedul es.

19.02 - SHIFT
FULL- TI ME EMPLOYEES

Day Shift

Hours of Wrk 7:30 a.m. t 0 4:30 p.m. - Monday t o Fri day

Afternoon Shift
Hours 0f Wrk 4:00 p.m.t012:00 i dni ght - Monday to Fri day

Ful | -ti me enpl oyee’ s wor ki ng hour s dur i ng t he Christmas Br eak and the March Break wi ||
befrom7:30a. m t012:00 p.m.,and 12:36 p. M t 0 4:00 p.m., except where t herei s an
approved use of facilitiesunder Board policy.

19.03 - SHIFT
PART-TIME EMPLOYEES
Part-time enpl oyees’ regularshifeshal | bef our (4yhours.

19.04
Enpl oyees are pernitted a fifteen (15) m nut e break period at approximately t he ni dpoi nt
of each half shift.
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ARTICLE XX - OVERTIME

20.01 - FULL-TIME EMPLOYEES

(4

(®)

(c)

Overtitne at the rate of time and one-hal f (1.5) the empl oyee’s regul ar straight time
rate of pay will be paid for work performed in excess of eight (8 hours per day or
forty(40)yhoursper week Or f or wor k performed on Saturdays.

Overtimeat the rate of tW0(2)ti mes the. enpl oyee’ s requl ar rate of pay wi l | be pai d
for work perforned on Sundays, and on the holidays referred to in Asmicle 17.01
hereof. On such holidays, the eforesaid payment shall be in addition to the holiday
pay for those enpl oyees who qualify pursuant to Article 17.02 hereof.

The foregoing (i .e. 20.01(a)and 20.01(b))shal | not apply to Saturdays or Sundays
where a regular shift has been schedul ed. Vhere Sundays are included in a regularly
scheduled shift, there shall be a premium of twenty-five cents (25¢) per hour for each
hour worked on Such Sundays.

20.02 - Call In - FULL-TIME EMPLOYEES

Vhen an enployee i called in fromhome to report for woktwo (2) hours or more prior to
the next schedul ed starting tine the enployer: shall receive a minimmof two (2) hours
work or pay inlieuthereaf at the appropriate overtimerate. Duringschool vacationperiods
this provision shal | not appl y to enpl oyees whose shifts are al tered.

20,03 - Secur i ty Check - FULL-TIME EMPLOYEES

An employes assigned t 0 per f or Msecurity checks wi | be pai d for @ minimum of one and
one-half ¢1.5) hours for the workperformed, at the appropriate overtime rate for each call
out fromhone ( an enpl oyee shal | be consi der ed tobe called out whent he employeei Sin
fact called out when the employee is scheduled to perform security check). Suchsecusity
check shal | be made between twel ve o' cl ock noon and 9:00 p.m.
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NOTE:  Ifbyreasonofnormal or specialdut | €S, the caretaker isin the schoolon Satur-
dayor Sunday, thesecurity check allowanceWi | | not be pai d.

20.04 - Electronic Si gnal Call Out - FULL TIME EMPLOYEES

When an employee is called outua result ofe. monitor siguaf 1 0m n- school equi prentt he
employee Shah be pai d two (2) hours minimmat the appropriate premumrate, plus nile-
age. Such call out shall involve a complete check of the building. As vell as a complete
check. there Will be a thirty (30y minute mninumstandby to allowfor testing, checking
and validation as to the functional condition of equiprent, and a possibility that a condition
of break and enter i d N0t occur at the tine of the receipt of the signal.

20.05- PART- T ME EMPLOYEES

Overtime at the rate of time and one-half 1.5y of the enployee's regular straight time rate
wi || bepai dwhenapart- | i meenpl oyeeis requiredt 0Wor k beyond the regularly scheduled
shift tocoverfor anabsent enpl oyeeorfor any ot her reason determined by t he Supesvisor
Plant Cperations and Facilities Mintenance.

20.06 - PART-TIME EMPLOYEES
During t he periods of school vacation, when the employees ar e wor ki ng a conpounded
work day. the fol I owing provision applied in order to cal cul at € overtime:

Overtime at the rateOf timeandone- hal f ¢1.5)0f theenpl oyee’ sregul ar straighttime rate
of pay will bepaidfor work performedin excess of eight (8)hows per day or forty (40
hours per week, or for work performed on Saturdays during the SUMEr break,

Overtime al {1 e and one-half (1.5)0f the enpl oyee’ s regul ar straighttimerate of pay will
be paidfor work performed i N excess of employee's regular scheduled hours Pa weel or on
Saturdays QUi ng t he Winter and Spri ng Br eak.
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20.07 - PART-TIME EMPLOYEES
Ovwrtimeat therateoftwo(2)t i Mes the empl oyee's regul ar rate of pay will be paid for
work per f ormed on Sundays, and onholidaysreferredtoinArticle17.01 hereof.

20.08 - PART-TIME. EMPLOYEES

Erpl oyees may accuml ate overtime at reqular Straight tine rates, to be used to conpen-
sat eforr equl ar hour Sscheduleddur | ngthe MarchOr ChristrmasBreaks.Suchaccunul ation
toreceiveprior approval of theFi el dSupervisor,Operations.

20.09 - ALL EMPLOYEES
Innocasewil | therebe acompoundingor pyramiding Of OVertine or other pren umeom-
pensation.



ARTICLE XXI - RELIEVING

21,01~ FULL- TI ME EMPLOYEES

An enpl oyee who is tenporarily transferred or assigned by the immediate Supervisor to a
different job classification Wi thin the bargaining unit shall be paid while so enpl oyed as
fol l ows:

(a) Ifthetransfer or assignment isf Or the convenience of the Boardandif the ratc ofpay
intheclassificationtowhichthe ermployee s transferred or assi gned is | ess thanthe
enployee’s rate of pay the enployee shall receive the regular rate of pay.

() If the transfer or assignment is for the convenience of the employee or to enable the
enpl oyee to avoid lay-off, and if the rate of pay in the classification to which the
enpl oyee is transferred or aSSi gned i s | ess than t he enpl oyee’ s regularrat e of pay,
the employee shall receive such lesser rate.

(e) If the rate of pay in the classification to which the enployee is transferred is higher
than the emloyee's regular rate of pay, the enployee shall receive such higher rate
of pay from the dale of tranfer.



61
ARTICLE XXII - UNIFORMS

2201(A) - FULL-TIME EMPLOYEES
The Boardwi | | pay one hundred per cent (100%)t owar ds t he cost of uniforrns provi ded
there is N0 change f or two (2) yearsas f ol | ovs:

four (4) shirts

two (2) trousers

OR

Opti on of:
two(2)pant suits, or
five (5) smocks.

An eml oyee may substitute a winter jacket in place of the above options provided there is
no addi tional cost tothetotal cost of uniforns for the two(2) year pericd.

Plusopt i onof:

i) athirdpair of trousers every ewo (2) years of which the Board will pay fifty percent
{50%).

| nsdditionfor eachmaintenance employeet he Boar dwi | | pay one hundred percent(100%)
of the cost of one (1) pair of coveralls every one (1) year.

22.01(B) - PART-TIME EMPLOYEES
The Board wi || pay one hundr ed pescent (1009%) t owar ds t he cost of uniforme provi ded
there 15 10 change for two (2) years as fol | ovs:
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option of:

() two(2)shirisand t wo (2) trousers, Of
two (2) pent suits
OR

(b) three (3) smocks
OR

(c)  Winterjacket

22.02 - Safety Boots

(a) FULL-TIME

The Board agrees t 0 pay Upon receipt of proof of purchase. one hundred per cent (:00%} of
the cost OF one (1) pair Of Boar d approveasafety boots per year, whererequiredoy
legislation or approved by the Field Supervisor.

@) PART-TI ME

The Boar d agress t0 pay upon receipt of proof of purchase, the cost of one ¢1y pair of
appr ovedsaf el yboots/shoest Oamaximumof sevent y- f i vedoltars(§75.00)per year
uhere required by legislation end with prior approval by the Field Supervisor.

22.03

It shal | bethe responsibility Of theemployee tolaunderal | Such garmentsandt o mend and
keepi N first ¢l ass condition. Al employses shall be required t o wear provi ded garment s
during working hours and coveralls are to be worn only whilst employed at duties for which
t heyareprovided.
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ARTICLE XXIIlI - WAGE SCHEDULE
FULL-TIME EMFLOYEES

2301
Effective Januaryl, 1993, the wage rate seforth af 0l | owswi | | appl Yduring the life of this
Agreenent

i) Carelaker
Start $14.13
3 mont hs 1420
12 mont hs 14,51
li]  HeadCaretaker
Elementary  School
Goup 2 $15.50
Goup 3 16.77
Goup 4 1717

Secondary  School

Goup ! $17.17
Goup 2 18.01
Goup 3 18.42

iii) Relief Caretaker$15.19
iv) Mintenance*  $17.35

*  Staff whowere designated Goup 1 January 1, 1991 will remin a: that desi gnation.
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23.02
Effective July1,1993, the wage rate set forthvas fol |ows will apply during thelife of this
Agreenent ;

i) Caretaker
Start $14.41
3 months 14.48
12 months 14.80
il  HeadCaretaker
Elementary School
Goup 2 $15.81
Goup 3 17.11
Goup 4 17.51

Secondary  School

Goup 1 517.51
Group 2 18.37
Goup 3 18.79

i) Relief Caretaker$15.49
iV Maintenance*  $17.70

DUE to the Social Contract, all of the wage raies set out shove will be ef f ect i ve
June 1, 1996.

*St af f who were designated G oup Lasat Januaryt, 1991wi | | remainat thatdesignation.
23.03-Lead Hand

An allowance will be paid to an employee designated at Lead Hand in the Secondary School
asf ol | ovs:
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EffectiveJul y1,1992-Twenty-eightzents(28¢)per hour .
Effectiveluly1, 1993% Twenty-ninecent s(29¢)per hour.

(*Explanation: Due to the Social Contract, thiswagerate will be effective June1,1996.)

23.04
The Boar d agrees 10 pay anafternoon Shift preni umuhen an afternoonshift i s worked as
fol | ovs:

Effective July1,1992 - Fortyseven cents (47¢) per hour.

23.05
M1 eagef or employeesshal | bei naccordancei t hBoardestablishedr at esandsubj ect t o
the approvad of the Fiel d Supervisor.

23.06
()  Allemployeesengaged prior toJulyl,1965willrenainonthe Jul y 1 increment
date.

®) Al enployees engaged subsequent to July1,1965 will have us the increment dat e

thefirst of the month foltowingt he month of employment.

23.07
I'n a school where there i S an indoor swinming pool, the Head Caretaker shall be paid a
responsibility allovance as follows:

EffectiveJul y1, 1984-Twenty-onecent S(21¢yper hour.
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23.08-StatlonaryENgi neer’ sPapers
Twel vecent s (12¢)per hour wher e Carelakerist equi r et 0 possess papers.

23.09- Gener al Purpose Room
Six cent's (6¢) per hour will be paid for the tine spent insetting up and dismantling t abl es
and chairs | Na general PUr PoSe. roorm When used on areguler hasi s as alunchroom.

23.10

The Boar d reserves the ri ght to withhol d any schedul ed increases i f the enpl oyee’s per-
formance is not, in the opinion of the Superintendent of Employee Services, up to the Board's
standar ds.

23.11 - WAGE SCHEDULE

PART- TI MEEMPLOYEES

Effective January 1,1992, enpl oyees covered by this Col lective Agreenent shall be paid at
ther at e of twel ve dollarsandt went y- seven cents($12.27) per hour.

2312
Effective July 1, 1993, employees covered by this Collective Agreement shali be paid at the
rat eofiwelvedollarsandsi xty- t wocent s($12.62)pehour .

23.13
Effective July 1, 1991, employees responsible for securing buildings shall be paid an allow-
ance Of Si X dol [ arsandtwenty-fivecents($s.25)per week.

23,14 - Cost of Living Allowance

(i)  Effective Januaryl993 the salary ratein effectfor the period0f Jul y1, 1992t 0June
30,1993 as set 0Ut in Article23.01my be further adjusted Shoul d the CPI as pub-
i shedf or t he monthaNavember1992increase by nor et hant hr ee percent (3.0%)
ovet | € CPlLpublished f or t he mont h of November1992.Inthat event, effective
January1993the 1992-93salary Schedul e wil | be further adj ust ed at each step by the
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'manum 1994,me ey rate i1 effect‘ffcr the perjod of July 1, 1993 to June
d|as s& n+|t in Anicle ﬁa Ql my be fu@u adjuslfd should the (ﬁPl as pub-
{ncregae by more thas three p-*ccut 30%
[iNovember 1992, In that even.L effective
awnllte furthér gdjusted at mh hwp bythe
i) fe petcemage génerated by tth following

L x %R PI Noy,

(CPINov. 1992)

i) Onlythepercent age generated above three per cent (3.0%)r ounded t 0 ore deci mal
point i's applicabl e asa COLA adj ust nent to sal aries.

iv)  ThereW || benocompoundingof the per cent ageincrease generatedf r omt he above
CPlormulaandt he adjustmentf or Jul y19920r Jul y1993. Thatis, bot h t hesalary
adj ust ment increase and t he CPLgeneratedincrease, i f any,will be adédtogetherto
provide thet 0t al percentagei ncr easet oeachstepof t hesalaryschedute.

v)  Any edjustment that resul ts fromthe COLA provisionwill apply to Caretaker, Head
Careiaker(Elementary& Secondary),Rel i ef CaretakerMbi nt enanceSatarySched-
ul esin1992-1993¢f f ect i ve January1,1993andi n1993-1994efective Januaryl,
1994,
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ARTICLE XXIV - EMPLOYEE RELATIONS COMMITTEE

2401

TheBoar d agreestorecognize and nai nt ai nan Enpl oyee Rel at i ons Committee conpr i sed
of represent ati ves of Employee Servi ces and Plant personneland, for t he Uni on, t he Presi-
dent, Vice President, Secreiary, Chief Steward and two(2) nenbers-at-large or two (2)
st evar ds.

24.02
The Uni on agreest 0 not i fy the Boar d i n writing 0f any changesi n representation f romt he
Uni on.

24.03
If representativesf r omt he Uni onare employedonashiftot her thanwhent he neet i ngt akes
pl ace, t hemeetinghoursshoul dbecredi t edt ot hoseemptoyees'regul ar shi ft.
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ARTICLE XXV - IPROFESSIONAL DEVELOPMENT

25,01

Effective January 1,1991, one (1) Prof essi onal Devel opnent day pa year will be estab-
lished for the purpose of providing a semnar. training or workshop. Such Professionat
Developrnent Day wil| be available toall enployees and they will he paidat their regular
hourly rate of pay.

i) AProfessional Developnent Committee will be established. This wll inciuderepre-
sentatives 0f the Union, Plant Department and Enpl oyee Services.

25.02 - Educatianal Courses - FULL-TIME EMPLOYEES
Anenployee will be entitled toreimbursement of tition fees upon submission Of
evidence of successful completion of job-related courses that have received prior
written approval of the Field Supervisor and the Superintendent of Enployee Serv-
ices O designate. AsOUt | i nedinBoardPol i cy. suchapprovalistobe madeonan
individual basis before the employee begins the course or training.

25.03 - FULL-TIME EMPLOYEES
A employee in a full-time position shall be granted one (1) day with pay and without loss
ofsenioritytoattendthewritingof theirown post - secondary examinations.

Aleaveofthi Snatureis SUbj ect totheappr oval of the Superintendent of Enpl oyee Services
or desi gnat e i nconsultation Vi t h the enpl oyee’s supervisor.



ARTICLE XXVI - TERM OF AGREEMENT

26.01

ThisAgr eenent shal | becomeef f ect i veupon thelst dayof Jul y1992andshal | terminate at
mi dni ght upon the 30th day of June 1994. The Agreenent shall continue fromyear to year
thereafter unless either party givest 0t he other party noticeinwitingof not merethan
ni nety (90) days and not lessthanthirty (30)daystromtheterninationdate of their desire
toanend or terminzteit Changes may be madeinthis Agreement by mutual agreenent at

any ti ne during t he existence 0f thi s Agreenent.

THISAGREEMENT ISHEREBYdul yexecut edbyt heauthorizedrepresentativesof t he

partiedier et 0 as of the day and dat e firstaboudr i tt en.

THE HALTON BOARD OF EDUCATI ON

THE CANADI AN UNION COF
PUBLI C EMPLOYEES, LOCAL 1011

Signed: Signed:

Dawe: Cooma Carto De Stepluaniy

Chaif, Hakom Bowd of Bducition Provident, CU.PB. Local 1011

Cheryl Rold Deals Moore

Chair. Sabary Policy Commitias Racording Sacrmacy, C.U.PE. Local 1011
Ly Clark Rey Brows

Yica-Chalr, Saimy Policy Commimes Yice-Presideat, CU. BRI Locad 1011
Linda Lans David Bresciia

Mambes, $2iwy Folicy Commiitied

Debbie Mackuw
Mamibar, S1lacy Policy Comaninies

Gany Culka
Astistent Superiviendend, Business Servicas (Plas)

Cuin [ Siyward, CULRE. Local 1011
Joka McEgm
Treasuree, C.U.PE. Lozal 1011

Etta Outdmas
Meeber, CU.FB Local 1011, Part-tiae

Eeikh McFar baist: Daroty Wright

Regionsl Swperviscr, Plast Cpentions Sacomd Vica-Presdamd, CUP.E Local 1011, Part-tma
Bob Willmms Linda Clascy

Director of Blwcation Reprasemstive - C.ULLE

Sm Querio

Swpiriniapdant 0f Bployee Servicas

Dexris Searbt

Parvane ) Managsr
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Letter of Agreement
becveen
The Halton Board of Education
{(hereinaftar referred to as the “Board")
and
The Canadian Unien of Public Employees
Local 1012
{hereinafrer referred to as the "Union")

Re: Job Security

The undersigned representatives of boch the Board and C.U.P.E. agree to the
following:

1) That for the life of this collective asgreement there will be no lay-offs
or reductions in regularly scheduled hours of existing C.U Z employees
who are on staff at the time of racification of the 1992-94 Collective
Agreement.

2) Thac this commirment is made for the life of the Collectivs Agreement July
1, 1992 to June 30, 1994,

Signed at Burlingron this SF{ day of f,u,gt. 1992,

FOR TEE BALION BOxED OF EDUCATIOR FOR THE UNION

LA K LA/L‘ ﬂ‘.(‘ZL ’Z’;éu,;
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Levter of Agreement
berveen
The Halton Board of Education
(hereinafter referred to as the "Board”}
and
The Canadian Union of Public Employees
Local 1011
(hereinafter referred to as the "Unioen”)

Re: Staffing Study

The undersigned representatives of both the Board and C.U.P.I. agree to the
following:

A Committee will be formed to review the long term Staffing needs.

The Committee vill be made up of the Superintendent of Imployee Services
and/or designate, Superintendent of Business Services and/or designate
Personnel Manager, Trustee representatives, and representatives from the
C.U.P.E. Local 1011 and C.U.P.E. Local 1011 Part-time.

The Committee will:

1) Reviev the currenc and fucure sllocations of S.U.P.E, staff

2) Review staff vorkload and expectations with regard to the level of service
3) Reviev feasibility of establishing Truck Driver and Stockperson posicions.

Any recommendation from the Cozmittee will go to the Salary Policy Committee
and the Board for approval.

It vould dbe the incencian of the parties that the process vill be complered by
December 31, 1992.

Signed at Burlingten this ﬂ day of %‘,L‘_L, 1992.
;

FOR THE KALTOE‘BQARD QOF ,EDUCATIOR FOR THE UWION . 3
; I~
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Letter of Agreement
between
The Halton Board of Education
(hereinafter referred to as the "Board")
and
The Canadian Union of Public Employees
Local 1011
(hereinafter yeferred to as the "Umion")

The parties agree to create a Commirtee to combine tha agreements for C.Y,P.T
full-time and Part-Time Local 10l1.

The intent of the Committee is to facilitate the appropriate incorporation of
the lapguage to reflect rhe existing terms and conditions of employment in one
coilective agreemenc.

The Committee will consist of representatives from Employee Services, Plant
and C.U.P.E. Full-cime and Parc-time.

Iz would be the incention of the parties thac the process will be completed by
Decembar 31, 1993,

Signed at Burlingten this DM  day of ju,u, 1992.

TOR THE BALTOR BDARQ OF EDUCATION TOR THE URIOR )
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Letter of Agreement
betveen
The Haulton Board of Education
(hereinafter referred to &s the "Board")
and
The Canad{an Union of Public Employees
Loesl 1011
(hereinafter referred to as the "Union™)

Re: Effective Data of Combination of Full-Time
aad Part-Time Collective Agreements

By sgreenent dated November 25, 1993, the parties agreed to create s Committee
for the purposes of combining the Full-Time and Part-Time Collective
Agreements betwaoen the Board and the Union into one collective agresment. It
was agreed that the combination would be compleced by June 30, 1994.

The Parties have agreed upon a combined GCollective Agreement

The Parties agree that the effective date of this combined Collective
sgreement shall be the date of the signing of this Letter of Agreement, as set
out below.

Signed st Burlington this 14th day of September 1994.

FOR THE HALTON BOARD O3 EDUCATIOR FOR THE UNION
W{ZA{/\QUZIZL‘Q{/L ; ng-’—‘:‘—-:__-_—__
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NOVEMBER 8, 1993

During discussions with representatives of CUPE Local 1011,
agreement was reached pursuant to 5.3 of the Non-Teaching Sub-Sector
Agruement and vill be i{mplemented by the Board am follows;

Total Reduction Target $390,199

Lesz: TPP Credit to Group -
Credit for Increment Savings 4,995
Credit for Attrition Savings 99,859
Credit for Veluntary Laaves 3,859
Credit for Veluntary Unpald Days 2,372
Credit for Unien Leave Daya 1,998
Total 277,116

Leas: Unpaid days aa follows:
10 staff esrning base salary $30,000
107 staff earning base salary $30,181

plus estimated shift

preniums earced by above 731,298
105 staff at 12 unpaid days
($3,644,262/260 days *i2 days) 168,197

Benefity Savings Re:
Uopaid Days (14,.75X%) _J3.621
Total Unpald Days 277,116

Eaployass included in CUPE Lozal 1011 will have two
repremeatativen on the Local Task Force. The mandaie and
operation of tha Local Task Force Committee will be decided by
the Committes and report to the Sectoral Task Force as may be
required under the Non-Teaching Sub~Sector Agreement. A budget
of 1% vill be confirmed through to the Task Force by Buainesa
Services inclusive of current group FD accouat.

The Sccial Contract Target vill be achisved by implimenting the
fallowing measures from Section 5.7 of the Mun~Teaching
Sub-Sector Agreement;

1. This implementation pluin will not adversely affect
G.U.P.E. employees vho esrn $30,000 or less snnmually,
excluding overtime;
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-2 -

Compensation vill be frozen ac the rate in effect on June
14, 199) for the period beginning June 14, 1993 and
ending March 31, 1996. There will be & retroactive
adjuscacnt on the salary increase paid to employeea from
July 1, 1993 to date and salaries will then be frozen at
the rate chat was in effect ismediately before Jume 14,
1993,

The Uni{on has elected not to receive the wage incresse
scheduled for July 1, 1993 but has requested that it be
deferred to June 1, 1936, The Board and the Union agree
to defer the increase zo June 1, 1996, on the basis set
out {n 8.24 (7)(b) of che Sccisl Contract Act, namely
that there vill be oo other imcrease in compenmation
dafore July 1, 1997,

The fregze on compensation includea a freeze oo
locremenca, Any increment given to date will be
retroscicively sdjusced back to July 1, 1993.

Credit for increment savings a8 noted sbove is for Year 1
only,

Payment for increments for eligible employeen vill resume
effective 4pril 1, 1995. Accumulated service credic
tovard increment earned prior to Jume 14, 1993 will be
carried forvard and added to service earmed after March
1, 1996,

Employec Benefit Progrums are frozen as at June 14, 1993
33 outlinsd in Section 5.7, para. 6. The benefit
programn will be adminiscered according to pust practice.

Voluntary Leavea of Abnencs as par Saection 5.7 para, 3
will be applied to the group target at 100X nalary.

Unpaid leaves taken sfnce June 14, 1993, will be applied
to the credit of the individual emploves vith any syrplus
daya being credited to the group's target at 100%. Any
leaves vhere salarias ire recoveresd from Canudian Union
of Public Employeas, the credit will be applied to the
group target at 100X.

Agreement on application for Supplementary
Benafitu/Ontario Mumicipal Employass Retirempnt Systea,
provided that the cost is covered by the $200 million
Provincial Omera Fund and at no cost to the Board. Any
savings from such esrly retir(ments at 100X calary lees
the amovmt of ths ratiremsnt gratuity.
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For the duratiom of the Socisl Contract or March 31, 199s,
the followimg vill spply;

Planned persanent attricion for four carecaker and tvo
cleaner positions will be crediced to the group target at
100X salary. Further planined permanent attrition leas the
wsoumt of any recirement gratuity pald will be credited as
follovs;

- 75X applied to the group target

- 23% applied to the Board

Any vacanciaes for the positions of Head Caretaker,
Maintenance and Relief, will be posted and replaced. Each
resultant vacancy vill reduce the complement by one (1)
T.T.5, The Regional and School allocation will be
revieved, Current ataffiog will da medified to
deplouy/balance the ataff allocation to Schools and Centris
which may result in the adeiniscrative trznafer of
existing staff to ather locations as outlined in Article
IV of the Collectivi Agreement without the posting and
filling of vacancien under Article 8.01.

A8 of the date of this agreement the Board's practice on
regicnal square foot formula will be adjusted to 17,000
square feet vhich will be accompliahed through attrition.
All exvernal hiring for CUPE Loecal 1011 Full-Time will be
frozen until the nevly-adjusced regicnal square foot
formulia haa been reslized.

Representativea of the Board and CUPE Local 1011 ¥i{ll meat
regarding ths contricted out schools. This reviev will
addresa:

. Staffing contracted out schools with CUPE Lo:al 101l
members at no addicional cost to the Board.

. Staffin] new achools

. The financial informatlon

. Impact of legislation.

This reviev will be completad by February 28, 1994,

Any savings from voluntary leaves, attrition or ssrly ratirement
under paragraphs 3, 5 and 6, indtiaced after October 28, 1993
will be credited to the total reduction targecs in Years 2 and 3,

7.

Unpaid days required per employsa as noted on the Target
information for Socinl Comtract Year 1 vill de implemented
as follows:

1. C(hristmss Shutdown December 20, 1993 to Dacexber 24,
1993 incluszive.

2. Remaining unpaid days required must bo taken by March
Jl, 1994 and are subject to the approval of the
Supervisor.
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3. Payroll deduction plan vill de implemented on the
second pay In Octoher 1993 until the psy period
ending April 1, 1994. This provides for a maximum
deduction of a total of 12 days. The payroll
deduction plan will deduct the pricise number of days
referred to in paragraph 1 of this Agreement. The
actual days off granted to an employee will be
rounded up to the nearest day.

g, To the extent that the zarget reduction 1s over or under
achieved 1o reapect of Years 1 or 2, the overnge or
shortage resulting in either year shall be crediced or
debited to the target reduction in the folloving year,

. For Years 2 and 3 of the Social Contruct a process of confirming
rarget informatjon and any credits due to the agreenent reached
vill be admininterad as follows;

1. Meeting with employee group representatives by March 1 of
exch year,
2. Information will be sent to individual employezes on umpaid

days required and an implementation atTategy.

If permanent reductions are achieved thec meet the Socisl
Gontract targets in esther Yaar 2 or Year 3 the requirement of
the Social Contract target will bave besn met and epployeen will
be notified.

The current Callectirve Agreement scheduled to terminate June 30,
1994, will be extended except to implement the provisions of tihis
Agreement, unless otherwine sutually agreed {n vriting, by Letcer of
Agreement to terminate at midnight on the thirtieth day of Jume 1997.

This Agreemsnt is subject te Board approval and confirmation of the
Board's target by the Prorincial Goverpment. This igreement may be
anmended by mutusl consent. This Agreement is subject to
ratification by the Board and membaras of CUPE Local 1011.

4
r q-
Dated at 6;‘4‘&4@”‘ this (f day of Rovember, 1993

On benalf aof the l,ané\%ldu:ul\cn On behalf of CUPE Local 1011
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Lettor of Agreement
batveen
The Halton Board of Rducation
(hereinafter referred to as tha “Board™)

and
The Cinadian Unien of Public Eaployess
Local 1011
(herefrnaftar referred to am the "Unfon™)

Re: Extenslon of Collective Agreementc

By zgreement dated Rovember 8, 1993, sand subacquently racified by
the Board and members of the Union (“"the Implimencation Agraement”),
the Board and the Union agresd to extend thea Collective Agreement
betwaen the parties expiring on June 30, 1994 (the "Collaceive
Agreement”) to June 30, 1997,

The Parties therefore sgras that:

hereby
t out below.

1. The Collective igreemant cxpiring June 30, 1994, {
extended to June 30, 1997, subject to the changes

2. The scheduled vags rata increasss for all classiffcationa undar
the Collective Agreement to be affective on or about July 1,
1993, are hereby daleted with ratroactive effect to June 30,
1993, and rendered null ard rvoid. Instead, such vage rate
increases are deferred to June 1, 1996, as mare parcicularly set
out Iin th: Implemontation Agreesment attached hereto.

1. The Collective Agrveement, as extended by the Implesentation
Arreement ta June 30, 1997, incorporates the Implementation
Agreement for tha purpose of giving affect thersto {nciuding the
provision relating to increment payment ser out on P.2 of the
leplementation Agreement snd tha Collsctive Agraement will be
anended accordingly.

4. The extended Collectivedgreemant may be anended by mutual
written agreement at any time,

é ’
Dated at A~ tnls . day of November, 1393

On behalf of thg Board

::5 Educstion On hehalf of CUPE Local 1011
‘




