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ARTICLE I - PURIOSE

1.01
This Agreement is entered iato by the partier;  to Provide for orderly collective bargaining
reMions txtwe-en  theBoard  and its employees represented by theUnion. It in the desire
of both partIes  lo uropmte in maintaining 11 harmonious relationship between the Board
and its employees, to make provision herein for wages. hours;  of work and working candi-
lions. and to povidc an orderly m&cd of settling grievance6 under this Agreement
which my arise from time to time, andthe  Wnion acknowledgt%  the Board’s obligations
to pmvide reliable rand continuous sexvice  pxformed  with skill and etiiciency.

1.02

“Full-~mc:employcc”~lsancmployteof  theBoardregulnrly  employed for more
than twenty-four (24) hours per week.

“Part-Time employee” mans an errploya:  of the Board regularly employed for
twenty-few (24) hours or lras per week.

It is recognti  thal employees regularly employed for twenty-four (24) hours or less
ptr weekuwallyu~ork  mortthanWenl~four(24)  hourspa weekduring theschool
vmtion  period and the prxties hertio BIG agreed  thaI Nch employ~s are regularly
ernploybd lor twenty-bur  (24) haas or leu per week and thacf~e  are part-time
employetlL



ARTICLE II - RECOCMTION

2.01
The Board reoognizes  the Canadian Union of public Employees, Local 1011, as lhe ex-
clusive bargaining agent for all its employees in the Region of Walton save and except
supervisors, ptrsons above the rank of supervisor, teaching staff, office staff, temporary
workers, and students employed  less than four (4) consecutive months per year. ‘Tl~e
ptis agree that bus drivers, cafeteria staff, paraprofessional  statI and audio visual staff,
are no1 included in the bargaining unit

2.02
The word “eqloyee” or “employer,”  whatever used in this Agreement shall mesn any
of all of the sedority employs in the brrgainiag unit BS, detinul above except where the
context othenvise  provides.

2.03
No employee shall be required or permitted to make any written M verbal  agreement
which conflicts with the tetms  of this Collective Agreement.

204
In respect of employees covewl  by this Agreement, theBoard will not remgnize. during
the currency of this Agreement. any othw bargaining unit
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No employmshallbetransf~encdtoaposition  outsidelhebargainiogunitwilhoutthe
employee’s mnsent If an employee is tranriferred  to a position outside the bargain-
ing unit, that employee shill1  retain seniority accumulated up to the date of leaving
the unit, but will not accumulate any further seniority. Such employee shall have the
ri,ght to re&rn to a poaitlon  in the bargaining unit up to a maximum period of ninely
(SO) days. If an employeereturr~~ to thebargaining  unit, that errrployecsha!l beplaced
in a job consistent with the employee’s seniority. Such return  shall not result in the
layoff or bumping of an employee holding grealer seniority.

The Union shall have the light to have Lbc assistance of counsel and/or an advisor when
dealing with theBoard  al “oy Step of thegrievanceprocedme,  when negotiating whh the
Board  or at any alha mating cormnted to by the Board and lo be attended by either
eleckl representatives of the Board or the Superintendent of Employee Services.  or de+
ignafe.

207
We words “shall” and ‘Wl” are deemed lo be synonymous througfiout
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ARTICLE W - RELATIONSHIP

3.01
The parties hereto mutually agree tbal any employee of the Board covered by this
Agreement my become  or drain  from becoming a memba of the ‘Union if the
employee so desires.

3.02

The Board agrees  that no employee shall in any tunnel be distriminatrd agaimt or
costed, restrained or intluencxd on account of membership or non-membership in
any labour orgaaization,  or by re~6on of any lack of activity in any labour wganiza-
tiOD.

3.03
Toe Union auees that it will not discriminate against. coerce, or restrain  any em
ployeo  because of membership or non-membership, any activity or lack of activity in
any liibbour  or(lanization.

3-w

The llnion  will not engage in Union activities during working hours 01 hold neat-
ings at any time on thepremises  of the Iloard  without permission of the Superintend-
ent of Employee Sex-vices or designated representatives.



il.01
Except 81: specifically modified by this Agzement.  all righfs  and pr~ogativs which
theBoard  had prior to the execution of this Agreement are !eIaincd  by lhe Board and
remain exclusively and without limitation within the rights of the Board.  Without
limiting Ihe gcnemlity  of Lhe foregoing, the Board’s rights shall include:

@)

Cc)

Cd)

Theright to maintain order, diiplinc  and efficiency, and in conne%ion  therewith to
make alta and enforce fmm time. to time, rules  and regulations, policies and prz-
tices,  to be observed by its employees: the right ta discipline and discharge employ
ees for just cause  provided  that a claim of dkhrgc without  just cause may be sub-
ject matter of a gri~:vance and dealt witi as hereinafter provided

The right: to selcc& hire, tmnsfcr.  assign to shills, promo& demote, classify, lay-off,
recall. suspend. and retire cmploy~ses:  to s-elect  enrployez~ for positions excluded
from the bargaining unit.

‘Ik tight to dekrminc:  lhe location of its opuatioas and their cammenc&ments,
nutailmcnt, ordibcontinuance;  lhc dircdion of lhcworking  forces: thcsaviu~  to be
famished;  the sukzntracting of work; the schedules of work the number of shifts;
the methods, pmuas and means of performing work job content and qualificalions;
quality and quantity standards: the qualikationa of employees; to uac irr@mved
meG-mds.  machinery and equipmeN overtime: to decide on the number of employ-
es needed by the Board al. any time; the number of hours to be worked:  starting and
quitting time are solely and exclusively the rights of the Board.

‘Ihe sole and exclusive jurisdiction over all oprations,  buildings, machinery, tools
and equipmen shall be vested in the Board.



ARTICLE V - DEDUCTION OF UNION DUES

5.01
All employees shall, on the date of this Agreement or nftc~ one (1) rrronths’saviee,  which-
ever last occurs.  sign a card, authorizing  the Board to dcduet from their pay, an amount
equivalent to the Union’s regular monthly Union dues for each calendar month themafter,
and the Board will remit same not later than the last day of the same month of such deduc-
tions, to the’freasurcr  of Local 1011. Such dcdoction  shall bc in reqeet of regular monthly
Union dues only, and shall not rapply to any levies, special nssessments  or initiation fees.
The amount to be deducted each month shall be equal to twice the hourly rate of pay.

The deduction of such Union dur% prior to the employees having worked for the Board  for
a period of three (3) mnseeulive  calcndnr months shall in no way alter the seniority or
probationary period provisions outlined in Article 7.02 of this Agmcmcnt.

5.02

The Superintendent of Ermployoa  Servi~  will supply the Union with c list of employees
fmm whom deductions were made. The Board will hcvc no responsibility to collect past
Union dues
i) A list of seniority employc~
ii) Changes in cddra;ses of seniority employees
iii) New hire;
iv) l&minction, resignation  or retirement of seniority crrrployees.

Such change in address to be furnished to the Union the month following the month in
which the Employee Services Department received notice in writing.

In addition to the foregoing, the !It@ntcndcnt  of Emp~oyec Sea-vices  will:
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i)furnish  tie Union with an up-to-date list of names and addresses of seniority em
ployee4 at the time of posting of the new seniority list;

ii) advise the Union by telephone, upon request, the correct address of any seaiorily
employee.

fi.03
lo ada [haI the hoard my have dclinitc instructions as to what amount ia to bedcdudcd
for the above purpose. it is agreed that tie Union shall promptly notify the Supaintandcnl
of Employee Services in ttiting over the rignahxc of the Secrerary-Treasurez  of the Union
of the anmunt of deductions to be made by the Both equivalent to lhc Union’s regularly
monthly dues. and the Board shall have lhc right to continue to rely upon such written
aotitication  until it receives other written aotifjcation signed with thesame formalily.

:5.w
‘The Union agrees to dcknd and hold the Board completely harmless  against all claims,
demands. and expensed should any pasonat  any timecontend  or claimthelloard  has adcd
wrongfully 01 ill~:gally  in making such checkoff deductions.
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ARTICLE VI - UNION REPRESENTATION

6.01

TheBoard  willrecagnizeas  stewards not more than ten (IO) seniority employees, provided
such erployeer; have acquired seniority under the terrm of this Agreemeat, and the Union
shall notify theBoard in writing of the names of such engloyws and any changes u they
om. The Board shall not be obliged to recognize  any steward ludil it has been notitied in
writing.

6.02
The Board agrees to recognize  a Union (Mevance  Committee co~nposed of not more than
six (6) seniority employees. ThcBoard agrees to recognize  a Union Negotiating Commit-
tee composed of not more than six (6) seniority errployua.

6.03
The Board and Supervisory personnel a~ket to cooperate with the uxnmittee members in
thecarrying out of the temu and requirements of this Agreement.

6.04
The Union Committee Member; and metiers  agree to coopaate  with the Board in the
carryinjt  out of the temx and requirements of this Agreement.

6.05
It is undenti that the stewards and mmmittee member(n)  have their regular work lo
p-form on behalf of the Board. If it is necessary for a umunittec! member(s) to sen+ice  a
grievance duriojt  working hours, the employee shall not leave work withorlt fvst obtaining
the permission of the su~~isor.  When resuming regular work, the employee shall again
report 10 the Supervisor. ASteward  or committee member(s) dutim shall include assisting
an employee in the preparation and presentation of a grievaace  aad genaally to assist in
and be responsible for the proper administration  of this Algreement.



11

6.06
Astewardor a membaoftheUrdon Committeereferred toioArticle6.02  hereofshall  have
the privilege of attending designated grievance procedlae  m&ogs and meetings  held to
negotiate the renewal of this Agreemsnt held within regular working hours and will be
compensated for time spent during such hours at regular straight time rate of pay, exclusive
of all premiums, subject to the following:

I. It shall only apply to time spent pocessiog  grievances in Steps 1,2, and 3 of Article
IX. and shall not apply to time spent attending on an arbitration.

2. All tim: shall be devoted to the prompt handling of grievances.

3. The steward and griever  concaned  shall obtain  permission of the supervisor con-
cerned before Ieavlng  their work Such permission shall not be unreasonably with-
held.

4. All time away from work shall be prop~ly  reported.

5. The Board reserves  the right to limit such time, on reasonzible  notice being given, if
it deerrs  lhe time so taken to be excessive.

6. In negttiations  for the renewal of thin Collective Agmmeut it shall apply to meet-
ings held up to and including conciliation. Thaeafter  payment of the Union Cnm-
mitten shall not betheIloard’s  responsibility.

6.07
The Board agrees to forward to the Union copies of all Board resolutions. Policies, By-
Laws and Adminislration Protzledmes  which the Board considers afkt the members of the
Union. Failwe to do so, caused by oversight, shall not constitute a breath of his Agreemeat.
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(a) An employee will be paid regular straight time pay or lieu time, with agreement of
supervisor, for the number of hours required to atknd Ming6 called by theBoard

6.08

The Union and the Board desire eve-q employee to be familiar with the povisions of this
Agreement and the rights and obligations under it

For this reason. sufkient copies of the Agreement shall be printed in booklet form in a
UnionShop  withinthirty  (3O)daysof  thesigning.  Thecost  to beshared on atifty-fifty(SO-
SO) basis between the Union and the Board. The Board and the Union will agree to the
number of copies to be printed to ensure distribution to all membas and the Board ~employ-
ee.s who require a copy of this Agreement.
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ARTICILE  VII - SElVlORHl3’
7.01

Subject to the provisions hereinafter set forth. seniority is deflned for the purpose of this
Agreemenl.  as the I~:ngth of service of any employee with the Board toorrputd  from a date
three (3) months prior to the date such employee actually attains seniority providd in Arti-
cle 7.02 hereof. The Board will maintain a separate full-time seniority list for all full-time
employees and a separate pret-time  seniority list for all part-time enlployees showing the
daleon which each employ& seniority commenced. Where two (2) or mote employees
commence work on the same day seniority will be in accordance with the date of applica-
tion for hire. An up-m-data seniority list will be posted on the Carelaka’s bulletin board
(one (1) per school) in January and July of each year.

Aa employee will be consider&  on probation and will not be placed on a seniority list and
shall not have any seniority righls hacunder until the employee has worked for the Board
for a period of three (3) months and shall then be entitled to be placed on the seniority list
Neither da: Union nor any (employee will question the dismirsai  or discipline of any proba-
tionary employee, nor shall the dismissal or discipline be the subject of a grievance There
will be no extension to the three (3) month probationary period granted, except for muons
of sickness or bereavement

7.03

An employee shalt lose all seniority rights
(a) If the er@oyee is discharge1 for just cause and is not reinstate

(b) If the employee quils  employmcnl:

(c) If the employee is absent from wak  for three (3) consecutive days. upon which the
employee is scheduled to paform work This Article7.03(c)  shall not be interpreted
as permitting unauthorized  absence of any duration:
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(d) If a person on layoff fails to return to work within seven 0) working days after the
Etoard’s noticeofrecali  is r;entbyrsgisteredmailortele~ tothelssteddre%ofthe
person shown on lhe Board’s  records, or lf such person  within four (4) working days
after such notice of recall is so sent, fails to notify the Board’s oftice of an intention
to rehm to work. This clause shall not apply if the employee furnishes reasons
satisfadory to both the Board and the Union for such failure:

(e) II the employee f;db to report for work promptly after the expiration of any leave
granted, unless  thl: employee is excnaed by the Board;

(0 (i) If an employee with seniority up to one (1) year is laid off for a continuous
period of twelve (12) months:

(ii) If an employee with seniority of more than one (I) year ta laid off for a con-
tinuous pe&d of twelve (12) months;

(9) If the employee is absent from work due to illness or on Workers’ Compensation for
rnme than two (2) years &fore the Board removes an employee  Born the seniority
list under the provisions of this clause(g) the Board will review  the individual  case.

It shall be the duty of the employee to notify the Bmployee Servicer Department  promptly.
in writing, of any change of address or telephone number. Ifan employee should fail to do
this, the Board will not be responsible for failure of a notice to reach such employee, and
any notice sent by the Board by registered nmil01 telegram to the address of the employee
which appears oo the Board’s payroll records shall be conclusively deemed to have been
received by the employee.

7.04
Promotions. permanent  transfers, lay-offs and recalls  after lay-offs, shall be based on the
following faclors:



I5

FULLTlME  EMPMYEES
OnJy full4ime er@oyeed will be considered in effecting promotions, permanent tran&s
andlayoffswithrespectto  full-timepositions.  Pm-t-timeemploy~willonlybeconsidered
if mere are no affected  full-time employees. Promotions, permanent transfers  and layoffs
will be based on the following factoni:

(a) benioiitr,  and

(b) the requirements and cfticiency of operation, the skill. competence. present ability,
qualificahons  and traiwing of the individual.

PA&T-TM3 EMPLOYEES
Only part-time employees will be considered in effecting promotions, permanent transfers
and layoffs with respect to part-time pc&ioJls. Full-time employees will only be mnsid-
ercd if thaw. are no affected part-time employ=. Promotions, permanent transfers  and
layoffs will be based on seniority.

7.04(A)
A lay-off shall be defined as a separation from or cessation of work for more than three (3)
working day& except on sick leave or Board approved leave of absence.

7.&4(B)
(i) If layoffs oxur, thirty (xl) daya advance notice of lay-offs will be given to
lhosi: employees affected.

(ii) PART.TIME ONLY
(a) If lay-offs  oixur  due to closing of schools or declining  enrolment, the least senior

p&time crrployee  on the seniority list will be affected  after probationary ernploy-
es.
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(b) Yf lay-offs occur, as described in (a), the four (4) most senior part-time employees
subject to lay-off wilt have their employment continued in a positiou  in their specific
geographic area. until appropriate vacancies bxorne  available.

7WC)
In the event of layoff, employees in full-timepcWons are not entitled to transfWIxmp  into
part-time positions and employees in part-time positions are not entitled to transfamump
into full-timepusitions.

7.WD)
“Promotion” shall be defined as a pemranent  baarfer  to a job carrying a higher rate of pay.

7.04(E)
“Permanent tranEf& shall be a pmnanent transfer to a job carrying the same rate of pay.

7.05 - Subcanhsctlng
No seniority employee in the bargaining unit will be laid off OT demoted ‘as a result  of the
Board contracting out work or services  being performed by employees in the bargaining
unit “1)emoted”  shall be deemed to muln transfer to a job carrying a lower basic rate of
pay.

7.06
(a) A full-time employee who becoma a part-time  employee will relain  all seniority

accumulated as a full-time employee

(b) A part-time employee who bexmvs a full-time employeewill  retain  pro-rated sen-
iority, based on a full year’s seniority being equal to two thousand and eighty (2080)
hours of actual work as a part-time employee.
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7.07 - Temporlry Ernployew - Part-Ttme
Tempera-y employeerr who have worked mom than three (3) calendar nronths  will becorw
seni0lity employees.

7.08. Lq4ff6, Summer Breaks - Part-The
When lay-offs occur tfuring the summx break, separation slips or certificates  will be avail-
able to the errql0y.s within five (5) working days fmm sepaWion.



ARTICLE VIII

-JOB VACANCIES - WSTINGS &TRANSFER PROVISIONS

8.01 - Job Vacancies & Postings
For the period commencing one (I) week prior to Labour  Day up to and including the fust
week of July. lhe Board agrees to post ah permanent job vacancies for tive (5) working
days. During such five (5) working days, the Board may terrqmmrily till the vacancy a~ it
sees fit. Placement of the succr&ul  applicant my be deferred pending identification and
placement of successful applicant to sublxquent  job posting.

8.02 - E’ull-Time Employeu
No employee who has s.uccessfully  bid unda this Article shah be entitled to bid for any
pmted  job vacancy at the same position level for one (I) year from the date of the success-
ful bid. An employee shah be permitted to bid for a promotion even though less than one
(1) year has elapsed since the date of the last successful bid. “Promotion” shah be inter-
preted in accordance with the definition contained in Article 7.04(B)  hereof.

8.03 -Full-Time Employees
In the event the successful applicant is not satisfactory to the Board, the cnlployce  shall  be
returned to the former pmition within three (3) months without  loss of seniority and any
0th~ employee transferred because of such return shah also be rettnned to the former posi-
Lion without loss of seniority. An employee who is returned to the former position as a
result of being unsatisfactory in the new position shah not be eligible to make application
for any position for a pdod of hvelve  (12) months from the date u]xm which tie employee
is returned to the old job unless the Superintendent of Employee Scnices  gives pertnksion
to do so.

8.W - ‘lkmder  Protiianr
(i) An employee who desires to transfer to a different work lo&on will notify the Su-
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paintendent of Employee Services in writing of the desire to transfer. Such request
1~ transfer will be given corlsideration when permaneol  vzancies  occur, ‘Tramfer”
shall be interpreted in accordance with the defmition contained in 7.04(D).

(ii) ‘BNO (2) employees may exchange work locations subject to the approval of the Re
giooat  Supervisor  Plant Opezations  and the Superintendent of Employee Services.

(iii) Pamanent Transfer - Pa%‘Ilme
“P~xmanent  Transfer” shall be permanent transfer to a job carrying the same rate of
pay. Pemnment  Transfer shah becompleted by muNal agreement provided the op-
endioaal requirements of the Board are met.

1l.05 - Procedure for Put-Time !Fmploytu  . lk~errlng to Full-‘Ihue
Only Cull-time errq~loyffl; will be considered by the Board in filling full-time positions,
subject  to the following:

(0

(ii)

(iii)

A part-timI:  employee who indicater; that dhe wishes to be considered for a Cull-time
vacancy shall be interviewed by the.Board; and

if successful in the interview prcceut,  the part-time errqloyee  will be placed on the
eligibility IisL If no applications are received from any full-time employees for the
vaoer~.y,  aseniority part-time employee on the eligibility list shall be offered the full-
time position.

Apart-timee~loyeeVans~feniogtoafull-timepositionshallhavetheoptiondvling
thethrec(3)  tmnthprobationarypcriod  required for tramfertothe CiWimepc&ion
to return to the part-time position without loss of seniority obtained while in thepart-
time position and without loss of seniority obtained while in the full-time pas&ion.
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8.04
Only p;u-t.time  employees will be considered by the Board in filling put-tirn:  positions,
subject to the following:

(i) A full-time employee who indicates that tie wishes to be considered for a part-time
vacancy shall be ioterviewed by theBoard;  and

(ii) if succesful in the interview process, the full-time employee will be placed on the
eligibility list. If no applications an received from any part-time employees for the
vacancy, a full-time employee on the eligibility list shall be ofkcd the part-time
p&ion.
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ARTICL:E  M - GRIEVANCE PROCEDURE

9.01
“Grievance” shall mean *complaint cf claim cnncaoing the alleged violation of the provi-
sioaa of this Agreement.

9.ol
(a)

P-9

The parties to this Agwement  we agreed that it is of theutmost  importance to adjust
complaints as quickly 86 possible. It hi undustood that an employee hu no griev-
ance until the employee has tirst given the immediate Iupervislx  an opportunity to
adjusl the complaint

If the complaint is unn~olved Itiweeu  the employee and the Field Supervisor then a
joint meeting of the employee, supatior, Superviear  of Plant Opaetionn  end Facili-
ties klaintenaxlccand  lhestewirrd  may bearranged  in orda to resolve lhe complaint.
The employti’s  immediatesupcrvisor shall givetheemployeeareply  within five(S)
working days.

9.03
No grievance shall be consid& which w8.a not presented within ten (10) working clays
after the circumstances which gave 1% to it came to the attention or should have came to
the attention of the employee mncuned
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9.04
Grievance shall be adjusted and r;ettled illi follows:

STEP No. 1

If an employee has a grievance the employee shah fust and immediately within the ten (IO)
working days referred to in 9.03 submit the grievance in writing, to the Supervisor of Plant
Operations and Facilities Maintenance.

The Supervisor of Plant Operations  and Facilities Maintenance shah then investigate the
grievance and may have a joint meeting with the individual mievor.  the Field Supervisor
and appropriate steward or Union repres-ei~tative.  The Supervisor of Plant Operations  and
Facilities Maintenanceahallrendar  adecision inwritingto  theSecre&yoftheUnionwithin
reven (7) working days. The next step of the grievance procedure  may be taken within
reven f7) working days of the Sqoervisor  of Plant Operations and Facilities Maintenance
giving written decision. but not thereafter. The written  grievance herein referred to shah be
inlriplioitelrponLhegrievance  formwhichisanoexedhae(l~asSchedule”C’tothisAgne-
ment and such written grievance shall be signed by the grieving employee and bc fully
completed in ah respects.

STEP No. 2
If the grievance is not settled  up to this point, the grievance committee shah, within seven
(7) working days after  the decision of the Supervisor of plant Operations and Facilities
Maintenance under Step No. 1, refer the written grievance to the !iuperintendent  of Em-
ployeeServiccs  or designate. The Supaintendent  of Employee Services or designateshall
men investigate me grievance and shah meet with the Union Grievance Committee. At
such meeting the Board or the Union may have such additional qresentation  prexnt as
each party desires. and me griever or employee@) concerned may be required to be pcsent
at the request of either party. The Supaintendent  of Erq~loyee Services ahall renda a
decision in writing to tieSecretary  of theUnion within seven 1.7) working days.
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STEP No. 3
If the grievance is not settled up to this point, the grievance committm shall, within seven
(7) working days after the decision of the Superintendent of Employee Serviceb under Step
No. :l. refer the written grievance to the Director or Education or designate. The Director of
II&ration  or designate shall lhen investigate the grievance and shall meet with the Union
Grievance Commitlee as soon as possible but not later than Iwo (2) week thereafter to
attempt to settle the grievance. At such m&log the Board or the Union may have such
additional representatives present as each party desires,  and the griever  or employee(s)
concerned may be required to be present at the request of eilha party. The Director of
Eduxtion shall render a d&ion in writing to the Secrctay of the Union within seven (7)
worlring days of the holding of the mting.

STE:P No. 4
If final settlement of the grievance is not ccmpleted at Step No. 3 above, it may be referred
byeilherpartytoaBoardofPlrbitrationashm:io~tterpmvidedwilhin  tbirty(30)daysfrum
theDirector  of Education’s ce’designate’s decision at Step No. 3 above.The  party referring
the grievance to arbitration shall be restricted to the issue contained in the written griev-
ana:.

The written grievanoe shall be signed by the griever  and she&l contain a summq of ah
isaucs in dispute and of the remedy requested by the griever.

9.M

In the caseof a Union policy grievance or Board grievance such grievance may be submit-
ted to theDirector of Educationor to theUnion,as  the casemaybe, inwritingwithin  seven
(7) working days of the circumstanrxs  giving rise to the grievance and shall commence
with Step No. 3 under the grievance procedure; however, it is expressly understood that the
provisions  of this paragraph may not be us& by the Union to institute a corrplaint  or griev-
ance directly affecting an employee or employox which such employ~a ertq-doyees could



then-selves institute, and the regular grievance procedure shall not thereby be bypassed.

9.07
A complaint 01 grievarm  which has been disposed of pursuant to the grievance and/or
tarbitration  provisions of this Agmement  ahall not again be made the subject  matter of a
anplaint or grievance.

9.08
In the event of any alleged violation of Ihe “No Strike or Lockout” Article hereof, the
aggrieved party may cause the matter to ta submitted to special a&&ration and a special
ubitrator  may be appointed and shall hold a hearing immediately or within twenty-four
(24) hotas of being appointed. If the p&es are unable to immediately agree upon an
arbitrator who is available to hold a hearing immediately or within twenty-four (24) hours,
the griever  may request the Minister of Lilbaur  for the FJrovince of Ontario to appoint an
arbitrator.

9.09
Fkilure to put a grievance in writing in Step No. 1 in -dance with the requirements of
Article 9.05 hereof, shall be deemed a complete waiver and abandonment of the grievance
by the griever. Any grievance not appealed  from one step of the grievance procedure to the
next within the specified time limik as pra;cribed above shall be considered  settled  on the
basis of the Board’s last rrply. If the respondent to a grievlmce  dwr not comply wi\h the
time limits bet out for meetings and/or replim  to a grievance, the party having carriage of
the grievance shall procer.8  the grievance  to the next higha step within the time required
after expbation  of the tlrrbx  for the ~apondrnt to hold a meeting or give a reply. as the case
may be. Time limits may be extended only where rWtmlly agreed upn in w&log between
the Board and the Union.
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binding upon all parties hereto. including the complaining employee, arld shall not be sub
ject to reopening by any party except by mutu;ti agreement.

If the grievance is sded at Steps 1.2 or 3 of the grievance procedure both the Board’s and
the IJnion’s rqresentativea  who pass on the same as provided herein. shall sign the settle-
ment as endorsed oa the written grievance, so that no question or argument may arise as to
whatthesenlement  was. Inaddition,theaggrie~edemployeeshall signthesetllcmentasso
endorsed on the written grievance. acknowledging that the employee has read and under-
stood the sang and Is bound thereby.
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ARTICLE X - AREIITRATION

10.01
Either of the parties may, after exhausting the appropriate grievance procedure established
by this Agreement, notify the other party in writing of ita desire to mbmit the difference of
allegation to arbitration and the notice shall contain the name of the fint party’s appointee
to a Board of Arbitration. The recipient of the notice shah within five (5) days adtire the
other party of the name of i& appointee to the Board of Arbitration. The appointee so
selcctcd shall, within tive (5) days of the appointment of the second of them appoint a third
person who shah be chairperson. If the recipient of the notice fails to appoint an arbilrator,
or if the two (2) appointee3 fail to agree upon a chairperson within the time limited, then the
Ivlinista  of Labour for the Province of Ontario shall be requcated to appoint a qualified
plrson to be chakpcrson.

10.02
The Board of Arbitration !;hatl  hear and ddcrmine  the matter and &all issue a decision,
which decision shah be tinal  and binding upon the parties, and upon any employee affected
by it. The decision of the majority shall be the decision of the Board of Arbitration, but if
there is no majority decision the decision of the chairperson shall govern.

10.03
The Board of Arbitration shall not be authorkd to make any decision inconsistent with the
provision of this Agreement nor to adjudicate any matter not specifically assigned to it by
the written, grievance a6 filed at the initial step.
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10.04
Each of the parties of this Agreement shall buu the expen6e.s  of the arbitrator appointed  by
it and the parties  hereto  will jointly bear. share and share alike, the expenses of the chair-
person of the Board of Arbitration.

10.05
No matter may be submitted to arbitration which has not propaly  deco carried through all
pn:vio~st~~softh~:~evsnceproctdure.  Theprovisions of lhisclau&eshall  notbecouid-
atd waived by the ptiea or either of them unless they expnaaly  provide a waiver thereof
in writing signed by both parties.



ARTICLE XI - DISCHARGE OR DISCIPLINE CASES

11.01
A claim by a seniority employee that the employee has been unjustly discharged shall be
treated as a grievance if a written statement of such grievance is lodged with the Superin-
tendenl of Employee Services witbin five (5) working days after thedischarge. Such special
grievance shah be dealt with at Step No. 2 and the balance of ihe grievance procedure.
Such five (5) working day timelimit shall be extended only whcrc it is physically impossi-
ble for the employee. to comply, for example where the employee is confined  to jail or
hospital. In co event shatl such extensions exceed nine (9) working days, i.e. a total of
twelve (12) working days from the date of discharge.

11.02

Should lhepartiea  agree or should the Board of Arbitratiou  detenninethat  an employee has
been unjustly disciplined or dkcharged  such employee rball be reinstated in the former
p&ion. without loss of seniority, and shall be compensated for all regular straight time
wages and applicable premiums lost including Board’s contribution on behalf of Ihe em
ployee  IO Group Life, Wended Health Plan, Employer Iieahh Tax and Dental Plan pro-
vided the employee pays premiums for the interim period less any monies  which ihe em
ploym earned or could reasonably have earn& in the iutuim  or by any otha  decision
which is just and equitable in the circutnstanccs.

11.03(A)
Bach employee shall be provided ia writing with any notation of derogatory or disciplinary
action which is to be pIa& on the employee’s erq~loymant record. Such notice shall be
given to the employee within seven (7) calendar days of the discovery  of the occurrence
giving rise to the action and such notice will be acknowledged by Ihe employee by signed
receipt. The Union Steward prwnt shall sign as witness and receive a copy of the docu-
ment for the Union recwds.
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11.0.3(B)
An employee involved in disciplinary adion  GT discharge being taken against the employee
will have B steward prmot at the time of the disciplinary action or discharge.

Any written communication  with an employtc concerning  derogatory 01 disciplinary BC-
tion shall be removed from the employed6 file ii fhtie has been no further incident with
said employeea& a period of two (2) years.
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ARTICLE XII - NO STRIKE OR L0CK:OU’I-S

1201
The Union undertakes and agrees that while this Agreement is in opaation neilhef lhc
Union naranyemployeeshalltakepartin  orcalloreocoumgeanystrike,pickeiing,sifdown.
slowdown, or any suspension or of stoppage of or interference  with work or production
agsinsl tie Boxd which shall iu any way affect the operation of lhe Bozzd, nor shall there
be any sympathy strikes  or secondary boycotts and the Board agrees that it will not engage
in any lockouts during the term of this Agreement.



A.RTICLE Xl.11 - MISCE1LLANk-W  LEAVES OFABSENCIE

lx01

An employee may be granled a leaveof  absencewithoutpay  and without loss of seniority if
a complete appliqrtion  therefor is appmvoi by the Superintendent of Employee Savices
and is sent to the ELmployec  Services Department where pomible,  at least ffteen (IS) days
prior to the re+testod leave. Such request tmust show good and sufficient retion and shall
contaln:

(1) the reason for the prqlosed absent

(2) the commencement Me of the propased leave of absence

(3) the length of the proposed leave of absence including date of ruuro.

NOTE
(a) Laws p&d shall be in writing covering a specific period of time.

(b) The Superintendent of Employee Services agrees to give consideration in a
fair and reascnmble manner to an extenuating circurmtance  related to the over-
stnyiog  of a leave of absence..

(c) Leaves granted or denied  shall be in writing fmm the Superintendent of Em-
ployee Services or designate.

(4 PAKT-TIME ONLY - No employee for any raon will be granted  a leave of
absence in excess of three (3) months except under thepmvisions  of available
currdtive sick leave under Article. XVI.
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13.02
Leave of absence without 10% of seniority will be granted to not more titan four (4) senior-
ity employees at any one lime (not n~re than one (1) of whom shall be from the same
school) and in respect of ail such employees shall not total more ti sixty (60) working
days per year (September I to August 31) or more than lwenty (%O) working days per year
for any individual, and such leaveof absenceshail  be confined to representing theUnion  at
Union conventions or IJnion  conferences. TheBoard agrees to pay on behalf of theUnion
to employees on leave of absence pursuant to this Article 13.02 full wages and coqeasa-
tion for which they would otherwise be entitled under this Agreement and the Union agree%
to reimburse the Board for the total wages paid to and/c-t behalf of such employees.

13.03 . Union Educntlon  Leave
Leave of absence without pay and without loss of seniority, will be. granted to Union rtvem-
bet-s.  Stewards and Offtcers to attend Union sponsored education courses during the work-
ing hours and in respect all such employees shall not total mere than thirty (30) days per
yea (Seplemixr 1 to August 31).

13.04
The following absences may be allowed without charge to the sick leave account:

(6) Deaths and Funerals
Three (3) days’ leave of absence without deduction shall be granted to a seniority
employeeinthe~of  Uutdeath  ofan immediatennemberofthefarnilyor  an imme-
diate relative by marriage.  An “immediate member of the family” is defined as fa-
ther, mother, sister, brother. daughter. son, grandpacant,  grandchildren, spome, step-
father. stepmother, stepsister. stepbrother. and stepchild. An “immediaterelative
by marriage”  is defined BP: mother-in-law, father-in-law, sister-in-law, brother-in-
law, daughter-in-law and son-in-law. In ail other cases  one (1) day shall be allowed
for the purpose of attending a funaal,  and/or attending Church or Memorial Service,
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subject to the approval of me Superintendent of Employee Ssvicar. If a bereave-
meat occurs while so employee who is in a full-time position ix on vacattoa. the
vacation will be extended by two (2) days provided the requirements for bereave-
ment leave rue met.

All approved bereavement leave in 13.04(a)  will be without loss of pay provided the
purpose of the leave includes attendfog  the funeral sad/or attending Church OI Me-
morial Service of the deceased. All time off granted for baeavemeot  in 13.0qa)
must be taken at the time of the occurrence of the dentb and such time off canttot  be
compounded with other be&its.

(1)) Jury Duty and Subpoena
An employee is entitled to salary, notwithstanding the employee being absent from
duly by reason of a sumns~~s  to serve as a juror or a subpoena as a witness in any
proceedings to which the cnrployw  is not a party or one (1) of the persons charged,
provided that the employee pays to the Board any fee. exclusive of travelhog atlow-
arm and living expenses. that is received as a juror or as a witness.

(c) Worked C:ompeusation
Fachseniorityemployeewhois  injured inthecoursaof  duty !ihah havetheWorkers’
Compensation salary awards supplemented fmm sick leave account to provide for
payment of full  salary IO the event that an employee does not wish to USC sick leave
atdits to aupplemcnt the Workers’ Compensation award, Ute employee must give
immediate notice in writing to the Employee Services Department. After the expira-
tion of any Workers’ Compztsation  award, the employea may use the current year’s
sick leave or accumulated credits up to the limit previously established. It should be
understood that thereshall  be no pyramiding or compcundinE  of Bossd benefits with
anyotha intu-nal  or external benefit. An ert~loyee  on sick leave shall not be able to
earn an amount of income greater than that which the employee urned  while ac-
tively at work.



13.05 . Msterolty  Leave (Pregnaoq Leave)
The Board shall upon written request of an employee and receipt fmm a legally qualified
me&P practitioner stating that the employee named thesein is pregnant and specifying the
date upon which delivery will occur in the medical practitioner’s opinion. grant or cause to
be granted to the employee a Pregnancy Leave (leave of absence without pay).

(a)

@)

Cc)

Cd)

~egnaucy  Leaveshah be governed by the Eq&ymentSlandcr&Ac&and  any amend-
ments thxeto. An employee on Pregnancy Leave for theseventeen  (17) week pericd
or on a Parenting Leave for the eighteen (16) week Period identified under the Em-
ploymsnl S~andnrds  Acr shall accumulate seniority but not salary. The normal Board
contribulions.  to benefits will continue during both the Pregoancy Leave and the
Parentiatt  teave.

Ihe Board shall, on written request of the employee. grant in addition to the Preg
nancy Leaveand theParenting  hnein 13.05 aleaveof  abseaceforpersonat  family
reason for a period not to exceed one (1) year Provided that the date of tumination
of the leave coincides with a natural break in the ~school  year. Such extensions be-
yondtherieventeeo(17)w~kRegnancyLeaveandUleeighteen(18)weckP~nting
Leave shah be without payment of salary, allowances  and fringe benefits Effactive
July 1, 15@2 the member shall accumulateseniority during the leave.

At the termination of the have period the onus shah be on the employee to rcporf in
writing, to the supxvisor,  the employee’s readiness and medical  titness to rme the
employee’s duties.

The employee shall return to work after the Pregnancy Leave without lass of senior-
ity, held s4 thecommencement  of theleavesubject  to the povisions of this Collective
Agreement.



13.06 - Parenting Leave
An employee may be granled a leave of absence of one (1) day with pay, aubjeat to the
approval of the Superintendent of Employee Services, on the occasion of the birth of the
employee’6  child. Tne leave may be taken between the day of delivery and the day of
hospital release,  inclusive.

13.07 .Adoptlre  Irave
Lam shall be available lo an employee who adopts a child Advance notification of at
least three (3) months shall be given to theBoard of intent lo adopt, on the understanding
that it may be necessary for the employee to commence leave immediately the child be-
arms available. Written notitication shah be given to the Supervisor of the exti datee of
theleave\vhentheyareLnown.  Le;%veforpurposeof adoptionshal!.belimitedtoseventeen
(17) weeks.  An additionail  eightom  (18) week Parenting Leave will be available to an
employeeas specitied inttleEmplrrymenrSrrmdardrAct. An employee whileonAdoptive
Leave for up to seventeen (17) weeks or Parenting Leave of eighteen (18) weeks shall
accumulave seniority but not salary. Board contributions to benefits will continue during
both the Pregnancy Leave and the Parenting Leave.

(a) The Board tshall,  on written request of the Member, @ant in addition to the Adoptive
Leave and !?arentinlg  Leave in 13.07 a leave of absence for personal family reasons
for a period not to exceed one (1) year provided that the date of termination of the
leavecoincides  with anatural brcakiotbeschool  year. Extensions beyond theaeven-
teen (17) week Adoptive Leave and eighteen (18) week Parenting Leave shall be
wilhout payment of salary.  dlowanc~  or fringe benefts. Effective July 1,1992, the
member shall accumulate seniority during this leave.

13.08
All parties  concerned ag’ee that the best intaest  of the cmployea  concerned should be
observed in arranging thedates  for thecommencement  and termination of Pregnancy Leave
and Adoptive f-cave.
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13.09- Qunrsntine
Every employee is entitled to legitimate absence from duty with pay in any pie where,
because of exposure to communicable disease, the employee is quarantined or other-wise
prevented by the order of the public health authorities pursuant to the Jtilic  Healrh Acr
from attending upon the employee’s duties.

13.10 I CompassionPts Leave
An employee may be gmnted up to a maximum of three (3) days per year compassionate
leave with pay and without losr in seniority subject to prior approval of the Superintendent
of Employee Services. Such request must show the reason, commencement date and ye-
querted length of the pmposed  nbbence.

Leave of this nature will usually cover extraordinary circurmtances  that are beyond the
individual employee’s control, which merit individual attention, such as extended bereave-
ment or emergency illness of any member of the family, and is subject to theapproval  ofthe
Superintendent of Employee Services or designate.

13.11
In canes  where schools are closed by the Director  of Education due to inclement weather,
employees will be relieved of their shift obligation without loss of pay.

13.12
Subject to a minirrarm  notice of three (3) days being given to the member’s immediate
rupsviPor,areniotityerrployte~y  begranted,  withtheappovaloftheSupertntendentof
Employee Services or designate, a leave of absence with pay Uuough  the deduction of sick
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leave c&it up to one (1) day in any one (1) calendar year for the purpose of moviiq to a
new place of residence on the day oi the move or, for the purpose of moving another day
acceptable to the Superintendent of Employee Serviced or designate, limited to onceduring
the calendar year.



ARTICLE XVI - SICK LEAVE, RETIREMENT GRATUITY &
RETIREMENT AGE

M.Ol(A) - Sick Lcsve I FULLTIME EMPLOYEES

(1)

(2)

(3)

(4)

(5)
(a)

Eligibility
The cumulative sick leave plan shall apply to all full-time seniority caretaking staff
of CUPE focal 1011 who are emPloyeea  of the Halton Board of Education, subject
to clause 14.01A(5)  who reve a waiting period.

Administration of the Plau
Subject to the final  authority of the Board, the administration of the plan shall be
vested in the Employee Services Department The Employee Service-s Department
shall keep arecord  of thecredits  and deductions for each employeeand shall provide
a statement to each employee annually of the state of their credit  under the plan.

Final Authority
In case of dispute with respect  to credits or deductions, the decision of the Board
shall be final subsequent to prior consultation between the employee concerned and
the administrative offtciats.

Waiting Period for Sick Leave Entitlement
All employees to be eligible for cumulative sick leave. must undago a three (3)
month waiting period prior to exercising any sick leave entitlement

Sick Leave and Credits
J%ch full-time seniority employee hired prior to January 1, 1981 shah be entitled to
two (2) days of sick leave for each full month wc&d.



@) For full-time seniority ert-qloyeee hired on or after January  1,1981, the following
will apply: new hires working five (5) days per week will beentitted  to Iwo (2) days
of sick leave for each full month worked

(c) At theend of each wc&ing  year. all of the balance of that year’s sick leave allowance
for arch employee, a& deducting absence8  due to pentonal illness or injury, will be
credited to such employee’s  accumulated sick leave account subject to the following:

(i) Employees who have, accumulated two hundred and forty (240) days or leas as of
December 31.1980 will be limited to a maximum sick leave accumulation of two
hundred and forty (2110) days;

(ii) Employees hired prior to December 31.1980 having sick leave accumulation in ex-
cess of two hundred land forty (240) days will be permitted to have their maximum
sick leave accumulation  limitlrd to their December  31,198O figure 88 d&z-mined by
the Employo: Serviux  Department;

(iii) Eligible employees hired on or after January 1, 1981 shall havetheirsick  leave days
limited to a maximurn  accumulation of two hundred and forty (240) days.

‘Ihe working, year tillI start on the font day of July annually for the purpose of this
ph.

(d) Each day’s absence of an employee due to personal illness or injury will cause a
deduction tint from the current year’s allowance, then and if the allowance b: ex-
haurn& from the enlployee’a  accumulated sick leave account.

No employee, however, may draw mwe than two hundred aad forty (240) days of
sick leave credit imm the accurmrlat~d sick leave account for any one ilInes or in-
jury. The employee bhall m-enter  the. service of the Board for one (I) complete term
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(three (3) complete months) before drawing on an employee’s accumulated credit
again. Consequently, once an employee has bank4 the permitted accumulation of
sick leave credits, the employee’s sick leave, therefore, becomes non-curm~ltive  so
that sick: leave days earned in the year of the sick leave absence may be used prior to
drawing on the days of entitlement but will not be accumulated beyond the year
earn!2d.

(6) Reporting and Cutification of Absences
Any absence must be rq~rted  immediately by the employee to the Head Braretaker
who will advise the Field Supervisor. Such an absence must be reported by the
Supervisor to the Employa  Serviced Department.

Absences for pe~~nal  illness or injury for a period not exceeding three (3) consecu-
tive working days may be certified  by the supervisor unle.~ the Employee Services
Department asks specifically in a particular instance for certification in writing by a
qualified medical or dental practitioner. All ab&?ncas  over three (3) consecutive
working days must be catitied  by aqualified medical or dental praditionez For an
abseoce  exceeding one (I) month, the Superintendent of Employee Services may
request a medical ceztiiicate  from a doctor appointed by tha Board in ada to coo-
tinue sick leave paymenti:.  When the Board rque& a doctor’s certificate from an
employee:  relaled to an absence on sick leave for less than three (3) days and the
employee’s  physician charges for such oertificate, the Board shall subsequently re-
imboraa Ihe employee up to ten dollars ($10.00) after receipt of a doctor’s invoice.

(7) Computation of Daily Rate
Sick leave clains shall becorrputed  for payment on the basis of the daily salary rate
of the employee at the time of the absence.

(8) Absence  Cnargeahle to Sick Leave
I!educUons shall be made from an employee’s sick leave credit for the number of



days; of absence because of personal illness. No salary payments  shall be mnde to an
employee for absenu: beyond the number of days to the employee’s credit in the sick
lcme plan.

14hOl(B) - Sick Lave - PART-TfME DIIPL0YEES
(1) Eligibility

‘The cumulative sick leave plan shah apply to all seniority employees cover&  by this
Agreement rubject to 14.01(B)(4) and 14.01(33X5).

(2) Administration of the Plan
Subject to the final authority of the Board the admiolstration  of the plan shall be
vested in the Employee Services Department The Elmployee Services Department
shall keep a record  of the credits and deductions for each employee and shall provide
a staterwnt to each employee annually  of the state of their credit under the plan.

(3) l%al Authority
Jn case of dispute with respect to credits. or deductions, the decision of the Board
shall be final subsequent to prior consultation behveen  the employee concerned and
the adminislrative  olitcials.

(4.) Waiting period for Sick Leave Entitl~ameat
Ah new employees  hired after September 1, 1984 to be eligible for sick leave, must
conlplcte  the mandatory probationmy  period satisfactortly  prior to elacising  any
sick: leave entitlememt Cumulative Sick Leave becornee effective after the cornpie
tion of the probationary period.

(5) Sick Lave and G-&its
Effective July 1.1990  upon completion of the probationary period up to six (6~ days
will be credited for employczs  whore work schedule if or greater than hventy  (20)
hours per week. Up to t&e (3) day6 will be credited tn enployeek  whose work
schedule ia lea than hventy (20) haus pa week
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(ii)

(iii)

(a)

(6)
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Wfective  July 1.1990.  each seniority employee whose work schedule is equal to or
pater than twenty (20)  hours per week shall be entitled to Iwo (2) days of sick leave
based on the employee’s regular number of hours per day, of each full month period.

Mfective July 1, 1990, each seniority employee whose work schedule  is less than
twenty (10) hours per weekshall beentitled to one(l) day of sickleave basedoathe
employee’s regular number of hours per day, for each full month period.

At the end of each working year. i.e. August, all of the balance of that year’s sick
leave allowance for each employee, after deducing absences due to personal illness
or injury, will becredited  lo such employee’s accumulated sick leaveaccouolsubject
to the following

All employees eligible for sick leave accurrrulaUon  will be llmhezl  to a maximum
sick leave accumrtlation  of one huodred (1Do) days.
E&h day’s absence of an employee due to personal illness or injury will cause a
deduction first from the current year’s allowance, then and if the allowance be ex-
hausted. from the employe+a’s  accumulated sick leave account. No employee. how-
ever, may draw more than one hundred (100) days of sick leave for any one (1)
illness or injury. ‘The employee sbatl reenter the service of the Board for three (3)
complete months before &awing on sick leave credits again. Consequently, once an
employee has banked the permitted accumulation of sick leave credits. the employ-
ee’s sick leave, therefore, becomes non-cumulative so that rick leave days e;uned in
theyearofthesickleaveabsencennybeusedpriorto  drawiogonthedays of entitle-
ment but will not be accumulated beyond the year earned.

Reporting  and Ctiification of Absences
Any absence must be reported immediately by the employee to the Head Guetaker
who will advise the Field Supervisor. Such an absence must be reported by the
Supervisor to me F.mployc=e  Servicc4 Department
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Absences  for personal illness or injury for a period not exccediog Uua (3) consecu-
tive working days may be certified by the Supervisor unless  the Employee Services
Dqm-tment s&a speeitically in a particular instance for certification in writing by a
qualified me&al or dental practitioner. All absences ovez three (3) consecrative
working day!: must be certified by a qualified medical  or dental practitioner. For an
absence exceeding one (1) rranth, !hc Superintendent of Employee Savicee  may
request  a mrlical  certificate from a doctor appointed by the Board in order to con-
tinue sick leave payments. When the Board requests B doctor’s certificate from an
employee related to ;an absence on sick leave for lesfi than three  (3) days and the
employee’s physiciari  charge; for such certificate. the Board shall subsequently  re-
imbwsethe amployo: up to ten dollars (510.00) after %ceipt of a doctor’s invoice.

Computation of Daily Rate
Sick leave cl&m shall be computed for payment on the basis of the daily salary rate
of the employee at the time of the absence.

Absence Chargeable 10 Sick Leave
Deductions shall be made from an employee’s sick leave credit  for the numbet of
days of absence because of personal illness. No salary payments  shall be made to an
employee for absenu: beyond the number of days to the employee’s nedit in the sick
leave plan.

Effective Date
The ellective date of this acnjmulative  sick leave plan will be Septemba 1,1984.

14.01(C) -Retirement Gr~itulty  - ‘FULLTIME EMPLOYEES
(1) Eligibility
(a) A full-time seniority eroployce  mut lierye with the Halton Baud of Etfucation  fa a

period of tea (10) consecutive years immedialely pr&ing rctiremnt to becoomc
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eligible  for a retirement pratuity. The Halton  Board of Education includes all form
school boar& which constiMed  the Hallon County Board of F.dttcation  on January
1.1469.

@) (i) Bffcctive  July 1. 1990, this plan shall not apply to any new employees hired
alter December 31.1980.

(ii) Bffeotive  July 1, 1991, subject to the term6 outlined, this plan will apply to all
seniority employees.

(c) An employeemustberetiring  by reason ofageor ill healthto beeligible. Retirement
for ill health is retirement on pension cause by some permanent disability which
prevents the employee from being employed in the usual rapacity and is identical to
the meaning described by the Ontario Municipal Employee’s Retirement System
Retirement by reason of age eball mean the retirement on pension as outlined under
theAcror  System

(2) Amount of Gratuity
(a) The amount of fatuity paid to an eligible errqloyee shall not exceti six (6) months

salary computed on the basic salary (excluding any bonus, overtime payments etc.)
of the last full year for which the employee was employed by the Board provided
such payout does not exceed the allowable maximum payout outlined in Article
14.01(C)(2)(d).

(b) ALI employee a.& ten (10) yews of comtivc service with the Board, shall be
entitled to a retirement gratuity computed in accordance with the formula set out in
l4.Ol(C)(2)(d).ifthecredit  in theemployee’s accumulated sick leaveis  sufticient,of
twenty-tive percent (2549 of the. last full year’s basic salary. li-dlr percentage shall
increase each consecutive year, thereafter by five pacent (5%) until a maximum of
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lifly percar  (50%)  of (he IarC full year’s basic salary is reached provided at no lime

such gratuity payout exceeds the allowable maximum outlined in Article
14.04(C)(2)(d).

(c) The amount of the gratuity paid to an eligibleemployer,shall be computed as follows
subject to the allowable maximum outlined in Article 14.01(C)(2)(d):

(2.5 to 50% as determined in 14.01(2)(d)
x (basic salnry  of last full year)
X accumulated sick leave to mAmum of 240

(d) Theamwntofthegramitypaidtoanc!ligibleemployw:shallbeeithertl~ecalculation
under 14.01(C)(2)(c)  above or len thousand dollars (.SlO,oOO.OO), whichever is the
k&w

It is understood that the ten thousand dollar (SI 0.003.00) maximum payout cap un-
da 14.01(C)(2)(d)  of the Relirement  Gratuity Plan wti come into &xt on the frst
day of January. 1986 for those employees hired before January 1,1981,

(3) Method of Payment
(a) The gratuity shall be paid to the r&iring employee irmnediately  on Mirement  and/or

Januq of the year following tetirernent  Each retiring  employee shall advise the
Enq~loyee Servicea lleparlment  in wviting  at least six (6) months prior to the retire-
ment date ~b; to the meUlod of payment desired.

(b) Tne gratuity may be paid, in whole or in pa& on the employtx’s  direction and on the
employee’s behalf, into a re@teted Mirement  savings plan

(c) In the event that a Wired  ernployce diea belore having received the full retirement
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gratuity, the balance of the gratuity shall be paid to the widow or widower of the
employee 01 to the heirs at law, or executor or administmton.

(d) On the death of aa employee of the Board  before retirement a death benefit of an
amount equal to the retirement gratuity. (as computed in ibzcordance  with Ibe provi-
sions of Article 14.01(B)(Z),  at the timeof death of such employee) shall be paid to
the widow or widower of the employee or to the heirs at law, or executors or admin-
i&atom.

(4) TheBoardreserves  theright  to withhold thepaymentoftherekmeat grahtityinthe
case of any employee who is discharged or ca~sd to resign for reasons which the
Board may deem to have moral, legal or professional implications.

14.01(D) - Retirement Age - IIKL-TIME EMPLOYEES

Retirement will be at the end of the month in which an employee’s sixty-fifth (65th) birth-
day occurs OT at the end of the school yerr during which the sixty-fifty (65th) birthday
OCLWB. Fot the purpo~ of this Article. the end of the school yeu shall be June 30.



A:RTICLE XV - SAFETY PROVISIONS

15,Ol
It is agreed that both parties will cooperate for the prevention of accidents and promotion of
safety and health.  The Board will make reasonable provisions for the safety and protection
of the heahh  of the employees during the hours of employment.

15.02
It ts theresponsibility  of the employeeto  reporttotheimmediatesupervisorarly equipment
which in the employee’s opinion, is unsafe or hazardous.

15.03
The Board agrees lo maintajn  a Health and Safety Committee to discuss  health and saf&y
maters.

15.04
The Union will provide a representattve  and an alternate to sit on the Board’s Joint Hlrahh
and Safety Commhiee.  The Union will participate cooperatively with this Committee.

15.05
An employee who is a member  of the Occupational Health  and Safety Committee will be
paid at the regular  rate of jpay for tattendancc at the regularly scheduled meetings, when
scheduled outside of their regular shift, subject to approval of the Superintendent of Em
ployee  Services or designate. in consultation with the employee’s supervisor,
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ARTICLE XVI - VACATIONS

1&01(A) - FULGTIMEZ  EMPMYEES
Effe&tive July 1, 1986, vacations with pay shall be granted to employees of the Board in
accordance with the following:

1 years’ seniority as of July 1 of the vacation year - 2 weeks vacation with pay
3 years’ seniority as of July 1 of the vacation year - 3 weeks vacation with pay
9 years’ seniority as of July 1 of the vacation year - 4 we&s vacation with pay
17 years’ seniority as of July 1 of the vacation year - 5 weeks vacation with pay
2.5 years’ seniority as of July 1 of the vacation year - 6 weeks vacation with pay

1601(B)
Any employee not having a year of schvice  prior to the commencement of the vacation
period shall be allowed a vacation at the rate of one (1) working day for each cumplekd
month of service, up lo a maxinrum  of nine (9) working days’ vacation.

1&01(C)  - V8cation - PART-TIME EhlPMYEES
Employees who are in the employ of the Board as of July 1st in any yulr,  and who have
been employees of the 13oard for five (5) years prior to such July 1st shall be entitled  to six
percent (6%) of their regular annual watle as vacation aJlowancc.

Employs  who are in the employ of the Board as of July 1st in any yenr, aad who have
been employees of the 13oard far eleven (II) years prior to such July 1st shall be eMitled to
eight percent (It%)  of their regular annul wage as vacation allowance.

Employees who are in the employ of theBoard as of July 1st in any year, and who have
been employs of UleIloard forseventeen (17) yearspriortosuch  July 1st shall beentitled
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to ten paccnt (10%) of their regular ammat  wage as vacation allowauce.
All other employees who have less than five (5) years’ service with theBoard  as of July 1st
in any year will be entitled to vacation allowances as outlined in theEmpIoymsnrSrom4ords
ACf.

16.02 - FULLTIME EMPLOYEES
If a statutory or declared holiday falls or is &served  during an employee’s vacation  period
an additiorial day’s vacation for such holiday shall be granted

16.03. FULL-TIME EMPLOYEES
Vacations shall be taken during the months of July and August in each year. Provided
however that employees mfiy with the pea-mission ofthe Supaintendent  of Employee!ierv-
ictw,  be permitted to take their vac;ation  immediately prior to and running  into July or to
extend a vjication  from Aultust  into September.

16~04.  FULL-TIME EMPLOYEES
Notwithstanding Arlicles 16.01 to 16.03 inclusive. if vacation entitlement is intemlpted
prior lo the scheduled vacation puiod by prolonged illness or injury and such illness 01
injury is ujmpensable  by Worken’  Compensation. the vacation of the affected employees
will be rescheduled subject to the workrequirements  of the Supervisor - Plant Operations.
The Superintendent of Employee Saviced  reserves the right to request pmof of illntds or
injury.

l&OS - FULL-TTME  EhWL0YEE.S
During any twelve (12) rronthpaiod July lo June and subject to approval of the Regional
Supervisor Plant Opaations and theSupeziatendent  of Employee  Services, at least one (1)
month prior. twenty-five percent (%S%) of the seniority employees may use up to fintin

days of vacation entitlement  duriaa  months other than July and August.
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ldoti - FULLTIMEAND  PART-TIME EMPLOYEES
In lieu oiRemembranceDay,  one (1) additional day is added to the vacation entitlement of
seniority employees. This additional clay is to be taken during Christmas  Holidays.

16W - FULLTIMEAND  PART-TIME EMPLOYE:ES
One (1) day is added to the vacation entitlement of seniority employezs.  This zlditional
day is to be taken during the Christmu Holidays.



AIRTICLE  XVII - PAID HOLIDAYS

17.01- FULL-TIME EMPLOYEES

The following holidays shall be recogaized  ,and paid for by the Board at the regular rate:

New Year’s Day Thaoksgiving  Day

Goal Friday Chrislmas  Day
Ester Monday Boxitlg Day
vlctlxia Day Canada Day
Civic Holiday Labouc Day

Heritage Day (If and when declared by Rovincial or Federal Governmeat  16 a statutory
holiday)
or days celebrated in lieu of any such holidays.

17.02
Aa employeewill be entitled to holiday pay only if the employee wo&s the IhSt day before
and the first working day after a holiday and worLs  on such holiduy if the employee is
scheduled IO work on such day and such absenoc is excused by the Superintendent of Em
ployee Servim.

17.03 - PART-TIME EMF’LOYEIS

AseaiorityempIoyse  will havetheirpaymsde  up for timelost from workasnresult  ofone
(1) of the following holidays occurring upon the eiqloyee’s regularly scheduled work day.
IIe holidays an:

New Year’s Day
Gocd Frida)
Easta Monday
Tl!aok5giviog Day
Boxing Day

victcria  Day
Canada Day
bbour Day
chrlstmas  Day
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Heritage Day (When declared by the Federal Government or Rovincial  Government)

Subject to lhe.Ehployn~en~S~orrda~Acr,  the following conditions shall apply to the fore-
going:

(4

(b)

hyrrmt shall bc the number  of hours  the employee would have worked if the holi-
day had not occurred, multiplied by the employee’s straight  time rate of pay, exclu-
sive of any premium When, tiing school breakA,  the employee is working more
than their normal number of hours, the employee’s holiday pay cornpenaaiion shah
be based upon the employee’s normal hours rather than upon the extra hotmz.

Thee~~loyeemusthaveworkedtheir  scheduled numberofhours thedaybeforeand
the day after theholiday rand the employee must have been available for work on the
day of the holiday if the holiday had not intervened.

17.04

An employee who perforrrs wak on any holiday for which the employee would be entiUec6
to holiday pay in accomance with the provisions of Article 17.03 if not worked, will be
dwble time (2x) for each hour worked in addition to holiday pay.



ARTICLE XVKI  - EMPLOYEE BENEFITS

1801
For any employee hired on or after July 1, 1983, enrolment in the plans cited in A~-ticles
18.02 through 18.04 inclusive is mandatory except where otherwise  provided for in legisla-
tion or for Article 18.03 where employee is covered under spouses plan.

The Board agrees to cootribllte  as indicated in Articles 18.02 through 18.04 inclkve  pm-
vidird that there is a full compliance with theInsurer’s requirements of seventy-five  (75%)
participation.

Tha Board rhall provide.  administer and pay one hundred percent (100%) of what is pr&
ent.ly knowu as the Employer HIealth  Tax.

18103 - Extmcnded  Blealth
(a) FULI,TIME  DAPLCJYEES

Effective July 1, 1991. The Board shall provide, administer and pay one hundred
percent (10046) of the premium for the Extended Health  Plan in effect between the
Halton Board of Education and the Mutual Life Assurance Coqany of Canada on
June 1,1977, adjusted to include five hundred dollars ($500.00)  hearing care option
and one hundred and sixty dollars ($160.00)  vision care option, or other plan with
equivalent benefds.

@) PAPS-TlhIE  EMPMYEES
Efkctive July 1. 1991. The Board shah provide, adn~tnister and pay fifty percent
(50%) of the cost of the pemiurn  for the Extended Health Plan including hearing
care option of five hundred dollars (S!ioO.MJ) and vision care option of one hundred
and sixty dollars (5160.00).



18.04 - Group LUe
FULLTIME EMPLOYEES
The Board shall provide, administer and pay one hundred paceat (lOa%) of the premium

for 18.04(a):

(a) The Board shall provide, administer and pay one hundred percent (1004b) of the
premiuns for the fust twenty-five thousand dollas (SZS,OOO.oO) of insumnce  in the
Group Life Insumnce Plan in efftxt  behveen  the Halton Board of Education and the
Sun Life Assurance Company of Canada. Additional insurance at one (11, two (2),
three (3), four (4), or five (5) times the employee’s salary it; at the employee’s option
to a maximum oi three hundred thousand dollars (5300,000.00).

(3) Any premium contribution by an employee toward the total premium payable under
Clause 18.04(a)  for insurance on the life of such employ%  shall be deemod by the
Board to be applied fast to the premium for the amount of the insvance  (if any) in
excess of twenty-five thousand dollars (S2S.OOO.cO) awl the balance (if any) of the
employee’s premium shall be deemed  by the Board to be applied to the fmt hventy-
live thousand dollars ($ZS,oOO.OO) of the iwoe.

PART-TIME FGMPMYEES
‘Ike Board shall provide. administer and pay one hundred perceat (10%) of the
premium required  to provide each (seniority) employecwith tifleen  thousand dollars
(S15,ooO.oO) ol insurance in the Group Life Insurance Plan in effect behrfeen  the
Halton  Board of Education and the Sun Life Assurance Company of Canada.

18.05 - Dental
FULL-TIME EMPLOYEES
The Board shall provide. administer and pay one hundretl  percent (I Do%) for the Sun Life
Dental Plan or other  plan with equivalent benefits on the basis of the current Ontario Dental



Association schedule of fees for Dental Services provided by General  Ractitionws or pc-
vided by aDenIal  Spe&ialist where a paIient hs$ been referred to the specialist for services
not normally  provided by the General I~actitioiofz

PAPX.TIME EMPLOYEES
The B,oard  shall provide, adminihter and pay fifty wcent (50%) of the cost of the premium
of the Dental plan.

FULLTIMEAND  PPm-TJME EMPLOYEE?;
If. during the life of this Agreement:

(a) the premiums in any plan covered in Articles 18.02. 18.03 and 18.05 are innea&,
andtheBaardpays morr:p~miumonbet~alfofotheremployeesolUleBosrdthanon
behalf of the employees in the bargaining unit,

OR

(b) the Board increw its lxrcenQe  wntribution  towards any of the plans covered in
clauses 18.02, 18.03 and 18.05,  the ewloyees of this bargaining unit will receive a
like increase in the Board’s contribution.
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ARTLlCLE XIX - HOURS OF WORK

19.01
It is exprwly understood and agreed that the provisions of this Article XIX shall  not be
construed to be a guarantee or a limitation of the hours of work per day or per week or
othenvise nor as a guarantee of working schedules.

19.02 - SEilFT
FULL-TIME EMPLOYEES
Day Shift
Hours of Work 7:30 am to 430 pm - Monday to Friday

Afternoon Shlfi
How of Work 4:&l pm. to 12:OO midnight - Monday to Friday

Full-time employee’s working hours during the Christmas  Break and Ule Mwch Break will
be from 7:30 a.m. to 12:CO pm, and 12~30 p.m. to 4~00 pm,, except where there is an
approvetl  use of facilities under Board policy.

19.03 - 6mFr
PART-TIME EMPLOYEES
.part-timi:  employees’ reguh shit’t shall be four (4) how.

19.04
Employees a permitted a fifteen  (15) minute break period at approxinwely  the midpoint
of each half shift.
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ARTICLE XX - OVEIRTIME

20.01. - FULI,TlME EhPLiOYEES
(a) OveA~n: at the rate of time and one-half (15) the employee’s regular straight time

rate of pay will be paid for work performed in excess of eight (II) hours per day or
forty (40) hours per week or for work pcxformed on Salurdays.

@) Overti~w  at hrateof  two (2) times the. employee’s regular rateof pay will be paid
for work performed on Sundays, and on the holidays referred to in AAicle 17.01
hereof. On such holidays, the aforforebaid  payment shall be in addition 10 the holiday
pay for those employees who qualify pursuant to Article 17.02 hereof.

(c) The foregoing (i.e. 20.01(a)  and 20.01(b))  shall not apply to Saturdays or Sundays
where a reguh shin has been scheduled. Where Sundays are included in a regularly
scheduledsbiCt,thaeshall  bea~~remiumoftwcnty-fivecents(25~()pahourforeach
hour worked oil such Sundays.

20.02 - Cdlh - FUI~TIME EMF?LOYEES
When an employee is called in from home to report for work hvo (2) holrrs or more prior to
the next scheduled stdng time the employer: shall receive a minimum of two (2) hours
work cx pay in lieu thveof  at the appropriate ovextime  rate. During school vacation periods
this provision shall not apply lo employees whose shifts are altered.

20.0.3 - Security Chtrk - FULLTIME EMPLOYEES
An omployu:  assigned to perform sti,tity checks will be paid fee a minimm of one and
one-half (1.5)  hours for the work performed, tat the appropriate ovextime rate for each call
out fmm home (an employee shall be considered Lo be call& out whea the eqlloyec is in
fact called out when the employee is scheduled to perform security check). Such secluity
check shall be made behveen twelve o’clock noon and 9:00 pm,
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NOTE: Ifbyreasonof  normalorspecial duties, thecaretakeris intheschool  ondana-
day or Sunday, the security checkallowance  will not be paid.

20.04 - Elec~anie  Signal Call Out - FULLTIME  EMPLOYEES
Whenu~employeeiscalledout  aa arcsultof armnitorsignal from in-school equipment the
employta  shah be paid two (2) hours minimum at the appropriate premium rate, plus mile-
age. Such call out shall involve a complete check of the building. As well as a complete
check. them will be a thirty (SO) minute minimum standby to allow for testing, checking
and validation 8~ to the functional condition of equipment, and a parsibility  that a condition
of break and entez did not occur  at the time of the receipt of the signal.

20.05 - PART-TIME Eh4PMYEES
Overtime at the rate of time and one-half (1.5) of the employee’s mgular stmight time rate
will be paid when a part-limeemployee isrequired to work beyond theregularlyscheduled
shift to COVH for an absent employee 01 for any other reason de&mined by the Supe&sor
Plant Operations and Facilities Maintenance.

2RO6 - PART-TTME EMPLOYEES
During the periods of school vacation, when the employeea  are working a compounded
work day. the following provision applied in orda to calculate ovetime:

Ova-lims at therate of time and one-half (1.5) of the employee’s regular stmight time rate
of pay will be paid for wc+k performed in excess of eight (8) hours pe? day or forty (40)
hours per week, or for wmk performed on Saturdays during the summer break.

Overtim: at time and onehalf (1 .!i)  of the employee’s regular strai8j-d  time rate of pay will
bepaid fix workperformd in exccssofemployee’a  regularscheduled  horns pa weekoron
!Saturdays during the Wtnter and Spring Break.
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20.07-PAR'FTIMEEMPLOYEES
Overtime at the rate of two (2) times the employee’s regular rate of pay will be paid for
work performed on Sundays, and on holidays referred to in Article 17.01 haeof.

20.08-PART-TIME  EMPLOYEESI

Employees may accumulate overtim:  at regular straight time mtes. to be used to compen-
sate for regular hours schedulltd  during theMarch or Christmas  Break Such accumulation
to receive prior approval of the Field Supervi~;or,  Operations.

20.09  - ALL EMPLiDYEES

In no case will there be a wnrpoundiog  of pymtniding of overtime or otha premium corn-
per&ion.



ARTICLE !KXL - IRELIIEVINC;

21.01. FULL-TIME EMPLOYEES
An employee who is temporarily transferred or assigned by the invnediate supervisor to a
different job classitication  within the bargaining unit shall be paid while so employed as
follows:

(a)

@I

(cl

Ifthetranrferorarsignmentis  for theconvenienceoftheBoard  and iftherateof  pay
in the classification to which the errqloyee  is transferred  or assigned is less than the
employee’s rate of pay the employee shall receive the regular rate of pay.

If the transfer or assignment is for the convenience of the employee or to enable the
employee to avoid lay-off, and if the rate of pay in the classification to which the
employee is traderred  or assigned is less than the employee’s reflrlar rate of pay,
the employee shall receive such lesser rate.

If the rate of pay in the classification to which the employee is transferred is higher
Lban the employee’s regular rate of pay, the employee shall receive such higher rate
of pay from the dale of transfer.
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ARTICLE XXII - UNIFORMS

2Ul(A) - FULLTME FMPLOYEES
The Board will pay one hundr!ed  percent (100%) towards the cost of uniforrrs  provided

the is no change for two (2) years  as follows:

foul (4) 6hircs
hvo (2) trousers
OR
Option ol:
hva (2) pant suits, 01
five (5) smocks.

An employee may substitute a winter jack!3  in place of the above options provided Ulere is
no additional cost to the total cc& of uniforms for the two (2) yur period.

Plus option ol:

a third pair of trousers every hvo (2) years of which the Board will pay fifty pacent
(50%).

In a.ddition Tar each maintentuce erqlloyee  the Board will pay one hut&d percent(l0t)%)
of the mst of one (1) lpair  of wvcralls every one (I) year.

2201(B) - PART-TIME EMPLOYEES

Too Board will pay one hundred percent (100%) towards the crst of uniforrrs  provided
there is no change for hvo (2) years as follows:
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option of:

(a) two (2) shirts and two (2) trousas, or
two (2) pent suits
OR

@) three (3) t;mocks
OR

w winter jacket

The Board agree%  to pay upon receipt of proof of purchase. one hundred percent (I@Y%) of
the COht or 0~ (1) pair of Board Z3pprOVed say boot6 PLY yea& Where  required by
legislation or approved by the Field Supervisor.

@) PART-TIME
The Board agrsa to pay upon receipt of proof of purchase, the Mst of one (1) pair of

approved safely boots/shops to a maximum  of seventy-five dollara  (375.00) per year
where required by legislation end with prior approval by the Field Supervisor.

It shall be theresponsibility  of thr, employeeto launda all such garments  and to mend and
keep  in fiit class condition. All employees  shall be required to wean provided garments
dutingwc&ingMurs antleoverallaatetobewornonlyw~lstemployedatc~ties  forwhich
they are providd
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ARTICLE XXIII - WAGE SCHEDULE
FULL-TIME EMP’LOYEIB

EllectiveJanuary  1,1993,thewsgerateset  forthas follows will apply duringtheiifeolthis
Agreement

0 carerake?

Start $14.13

3 months 14.20
12 months 14.51

ii) Head CaretaL.a
Elementary School
Group 2 $15.50
Group 3 16.77
Group 4 1’7.17

Secondary School
Group 1 517.17

Group 2 18.01
Group 3 18.42

iii) Relief Care&ka  US.19

iv) Maintenance* $17.35

* Staff who wure designated Group 1 January I,1991 will remain st lhat designation.
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23.02
Effective July 1, 1993, the wage rate set forth  as follows will apply during the life of this
Agreement:

i)

ii)

iii)
iv)

caretaker
Start s14.41
3 months 14.43
l%mmths 14.80

Head Caretaker
Elementary School
Group 2 $15.81
Group 3 17.11
Group 4 17.51

Secondary School
Group 1 s17.51
Group 2 18.37
Group 3 18.79

Relief Carl%ker  $15.49
Maintenance’ $17.70

Due to Ihc So&l Contract,all  of the aage rat- sd oul rlbore wlll be effective

‘I Staff who wex-c designated Group 1 a8 at January 1,199l will rerrain at that desigoation.

X3.03 - Lead Bald
Anallowancewillbepaidtoanexr~1oyeed~igratedatLeadHandinti1eSecondary  Schcal
as follows:



Effective July 1, 199’2 - Ilienly-eight r~nb (28e) per hour.
Effective July 1,1993* -Twenty-nine  cents (2%) per hour.

(*Explanation: Due to the Social Contract, this wagerate will be effective June 1, 199-S.)

23.04
The Board sgrees to pay an Arnoon shift premium when an afternoon shifl  is worked as
follows:

Effective July 1, 19X- Fortyseven cents (47~) per hour.

23.05
Mileage for employ= shall be in accordance with Board esteblished  rates and subject to
the approvsll of the Field Supervisor.

23.06
(a) All employer% engaged prior to July 1, 1965 will remain on the July 1 incrermnt

date.

(b) All employees engaged subsequent to July 1. 1965 will have us the innernent  date
the first of the month following the month of employmenl

23.07
In a school where there is un indoor swimming pool. the Head Caretaker shall be ptid a
responsibility allowance as follows:

Effective July 1.1984 - ‘Bventy-one  cents (21e) per hour.



23.08 - StatIcmary  Engineer’s l?~perc
Twelve cents (l’&) p% hour where Carelaker  is required to pos~~;b pep+r~

23.09  - General Purpme Room
Six cents (6~) per hour will be paid for the time spent in rieding  up and timantiing  tables
and chairs in a ~~ena-4  purpose. room when used on a regular  basis as a lu~~chroom.

23.10
The Board redeyye~  the right to withhold any scheduled inaeases if the employee’s per-
formaor~isnofintheopinionoftheSuperintendentof~loyeeSavices,uptotheBoard’s
standards.

23.11- WAGE SCaEDUl.5
PART-TIME EMPMYEES
Efktive January 1.1992,  employees covered by this Collective Agreement shall bc paid at
the rate of twelve dollarr;  and twenty-seven centb ($12.27) pa hwr.

23.12

EffectiveJuly  1,1993,employeercovered  bythiaCollectiveAgreementsha.llbepaidatthe
rate of lwelve &~lla~  and sixty-two cents ($12.62) per hour.

23.13
~~tiveJuly1,1991.e~nployeerirespo~;iblef~securingbuildinp~lbepaid~~~ow-
anoe of six dollars and twenty-five cents (S6.25)  per week-

23.14 - Cd of Urlng  Allowmce
(i) EffectiveJanuary  1993, thenalarymte ineffect fortheperiod  of July 1,1992 to June

30,1993 u se4 out in Article 23.01. may be further adjusted  should the Cm an pub-
lished for the mnth of Novemba 1992 increase  by more than three pacent (3.0%)
OVK tie CPI publishad for the month of Novemkr 1992. In that event, ektive
January 1993 the 1592-93 ralary schedule will be fiuiha  adjusted at each stql by the



(CE’INov.  1992) ’

iii) Only the percentage fi!eneratal above the percent (3.0%) rounded to one decimal
point is applicable es 8 COL4 adjustment to salaries.

7i-m: will be no coq~oundiog of the percentage increue genesated from the above
CT1 Ibmula  :md the adju!.tment  for July 1997.  or July 1993. That is, both the salery
adjustment innese aod the CPI generated increase, if eny, will be ad&d tog&a to
pmvidethe  total percentage  increase to each step of the salary rchedula

Any edjutnxnt  that results from the COLA provision will apply to Caretaker,  Head
Care!&er (Elementry &Secondary), Relief Care4ek~. Maintenance Salary  Sched-
ules in 1992.1993 effective January  1, 1993 and in 199s-1994  elktive Janursy 1,
1994.
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ARTICLE XXIV - EMPLOYEE RELATIONS COIMMI’ITEE

24.01
The Board agrees  to remgnize and maintain an Employee Relations Committcle  comprised
of representatives of Employee  Services and F’lant  vane1 and, for the Union, the FYesi-
dent, Vice President, SecreMy, Chief Steward and two (2) members-at-large or Wo (2)
stewards.

24.02
The Union agrees  to notify tic Board in wiling  of soy chaiqes in rq’resentalion  from the
Union.

24.03
Ifrepmenlativts from the Union areemployed on ashilt other than when the meeting takes
place, the meeciog  11ours should be credited to those employ&es’ regular shift.
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ARTI(:LE  XXV - IPROFESSIONAL DEVELOPMENT

25.01
EffectiveJanuary  1, 1991. one (1) Professional Development day pa year will be e&b-
lished  for the purpose of providing a seminar. training or workshop. Such Profesrional
Ikvelogment  Day will be available to all employees and they will he paid at their reguk
hourly rate of pay.

0 A Professional Development Committee will be established. This will includerepre-
seolatives of the Union, Plant Department and Employee Spices.

U.02 - Educa~lo~~al Courm - FULL-TlIAE EMPLOYEES
An employee will be entitled to reimbursement of htition  fees upon liubrnission  of
evidence of successful completion of job-related courses that have received prior
written approval of the Field Supervisor and the Superintendent of Employee SW+
icu; or designale.  As outlined in Board Policy. such approval is to be n&e on an
individual basis before the employee begins the c0urz-e  or training.

25.03 - FlJLLTIlME EMPLOYEES
An employee in a full-time position shall be granted one (1) day with pay and without loss
ol seniority to attend the writing of their own post-secondary examkdions.

Aleaveof this natlue  is subject to the approval of the Superintendent of Employee Savicetr
or designate in co116ultation  with the employee’s supervisor.
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ARTICLE XXVI - TERM OF AGREEMENT

This Agreement shall become effective uponthe lstday of July 1992 nnd shall terminateat
midnight upon the 30th day of June I. 994. The Agreement stutil  continue from year to year
Umeafter  unless  eilher  pra-ty  gives  to the olher party notice in writing of not mme than
ninety (93) days and not 1~; than thirty (30) days from the termination date of their desire
to amend or terminate it Changes way be made in this Agreement by mutual agreement at
any time during the existence of this Agreement.

TBLLS AGBlEEMElYTLS  HEREBY duly executed by the authorized rqresenlatives of the
parties  hereto as of fhe day and date fmt above written.

TEE HALT-ON BOARD OF EDUCATION THE CANADIAN UNION OF
PUBLIC EMPLOYEES, LOCAL 1011
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