
- 
1986 - 1988 

AGREEMENT 

BETUEEN 

J 

BRUCE-GREY COUNTY ROMAN CATHOLIC SEPARATE SCHOOL BOARD 

(Hereinafter cal led "the Board") 

AND 

THE BRANCH AFFILIATE 
Ontario English Catholic Teachers Association (O.E.C.T.A.) 

(Hereinafter ca l led  "the Teachers") 



I !! 

1 

today. I c- 

3t brltcur that tk Catholrr & h i  IS  a j a r th  mmunrty  which dnecr to 
mahr Chnr t  a lrhng rrahty in rtr midst, a Fommniuty cnlieenrd by tk jospcl 
sprit offrruloln a d  chanty 

at? btlimr tkot the cbtholic Schwlzs  a cdtural  unumuaty that &ctr 

-/-- 



! 

i 

i 

4 
I 1 

i' 

I 
! 

i 

INDEX - 

Applicat fon-of  Terms of Agreement 

Bargaining Un i t  
Bereavement Leave 
Board/Branch Affiliate L ia ison  

C l a s s i f i c a t i o n  o f  Levels ' 
Course Payments 

De f i n i  t i  ons 
Designated Teachers 
Duration, Renewal . 
Earned leave Plan 
Educational Study Leave 
Employee Renef i ts  
Experience, Recognit ion o f  

Grievance Procedure 

Income Pro tec t ion  Plan 
Interpretations/Certificates 

Just  Cause 

L e t t e r s  o f  Pemission/Standing 

Management Rights 
Mate rn i t y  leave 
Medication (Adminis t rat ion o f  ) 
Moving Expenses 

Noon Hour 

Occasional leachers 

Parenting Leaves 
Part- l ime leachers '  Salar ies 
Payment of Salary and Deductions 
Personnel F i l e s  
Posting of Pos i t i ons  
Professional Oevelopment Fund/Coami t t e e  
Purpose 

Q. E.C.O. (Teacher C l a s s i f i c a t i o n s )  

Redundancy/Surplus/Tenure 
Ret i r a n t  

Salary and Allowances 
Sick Leave 
Special Leaves 
Str ikes,  Lockouts 

Tax/School Support 
Tern o f  Agreement 
Transfers 
Travel  Rates 

Uage-Loss Replacement Plan 
U i thho ld ing  Increments 

PAGE NO. ARTICLE NO. - 
Accumulative Slck Leave X I  12 I 

Add l t i ona l  Degrees V I 1 1  8 
A l t e r n a t i v e  Employment Plans (Job Sharing/Deferred 

Sa 1 a r v )  X I V  71 
V I  I 6 

I 
X I  

X I 1  

I V  
V I 1 1  

I 1 1  
111 

I 1  

X I  
X I  

X 
V I  

X I 1 1  

X I  
V 

I 

V 

I 
X I  

X I V  
X I V  

X I V  

111 

X I  
V I 1 1  

I X  
X I V  
X I V  
X I V  

Preamble 

I V  

X I V  
X I  

V I 1 1  
X I  
X I  

I 

X I V  
I1  

X I V  
V I 1 1  

X 
VI I 

1 
13 
15 

4 
9 

3 
3 
2 

14-15 
13-14 
10-11 
5-6 

15-17 

12 
. 5  

2 

5 

1 
12 
22 
19 

2 1  

3 

13 
8 
9 

20 
20 
19 

I 

4 

1 

18-19 
15  

7-9 
11 
14 
1 

22 
1 

20 
9 

10 
6 

i 



PREAMLE 

Yhereas i t  i s  the c m n  goal of the Board and the Members of the Branch A f f i l i a te ,  
to  provide the best possible educational service for the chi ldren under the j u r i s -  
d ic t ion  of  the Bruce-Grey County Roman Catholic Separate School Board and 

Whereas i t  i s  f i rmly  held that  t h i s  educational servfce should be based on sound 
pr inciples of a Chr ist ian and Catholic character; and 

Whereas to  achieve th i s  c m o n  goal i t  i s  essential that  the Board and leachers 
s t r i ve  t o  create and maintain a harmonious relat ionship;  and 

Whereas professional teachers are expected t o  s e t  a standard of dress and conduct as  
an example f o r  students; 

I t  i s  the desire o f  the Board and Teachers t o  set fo r th  i n  t h i s  agreement the 
salaries, allowances and cer ta in  o f  the conditions o f  employment which govern the 
Teachers. 4 

ARTICLE I - RECOGNITION 

1:Ol 

1:oz 

1:03 

1:04 

1:os 

a) The Board recognizes the Bruce-Grey Unit o f  the O.E.C.T.A. and i t s  
members enployed by the Bruce-Grey R.C.S.S. Board as the Branch 
A f f i  I fate.  

The Board recognizes the o f f i ce rs  of the Bruce-Grey U n i L o f  the 
O.E.C.T.A. as the o f f i cers  o f  the Branch Af f ib ia te .  

The Board recognizes the Branch A f f i l i a t e  as the j o i n t  negotiating 
agent f o r  a l l  the members Of the Rranch A f f i l i a t e .  

b)  

c )  

The tenns o f  the agreement shal l  apply t o  a l l  Perinanent and Probationary 
Contract Teachers unless spec i f i ca l ly  stated otherwise. 

This agreement sha l l  be deemed to  be a part  o f  the indiv idual  contract 
siqned by each teacher i n  the employ of the Brucr-Grey R.C.S.S. Board. 

a )  Uhen the agreement i s  sett led, the Board w i l l  supply the Teacher's 
negotiating conmittee w i th  a sample agreement far t h e i r  d is t r ibu t ion .  
This agreement sha l l  also be sent t o  new teachers w i th  t h e i r  personal 
contract. The f i n a l  pr inted agreement, when r a t i f i e d  by both parties, 
w i l l  be d is t r ibu ted t o  the staf f  by the Branch Af f i l ia te .  

b) Both part ies,  on coming t o  a tentat ive agreement shal l  hold a 
r a t i f i c a t i o n  meeting w i th in  f i f teen (15) teaching days. 

Uanagement Function 

Thr Board has the r i g h t  and obl fgat ion t o  manage the a f fa i rs  o f  the system, 
including the r f gh t  to: 

i )  h i re.  transfer, promote, demote, discipl fne,  dismiss o r  lay  o f f  
teachers subject t o  the provislons o f  t h i s  agreement expressly 
governing the exercise of these r i gh t s  and subject t o  the Acts 
and Regulations of the Province of Ontario. 

operation w i th  educators and t o  operate and manaqe the school 
s y s t w  i n  accordance w i t h  i t s  obligations and t o  make. from t i m e  
t o  time, ru les  and regulations t o  govern teachers. 
and regulations sha l l  not be inconsistent w l th  the provisions o f  
t h i  s Agreclnn t . 
r igh ts  and pr iv i leges, w i th  respect t o  the employment o f  teachers, 
enjoyed by Aonan Catholic Separate School Boards. 

ii) plan and control  the teaching p r o g r a m  o f  the system i n  CO- 

Such rules 

i i i ) t h e  tenns o f  t h i s  co l l ec t f ve  agreement sha l l  not preclude the 
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1:06 Just Cause 

Save and except f o r  reasons o f  redundancy, both p a r t i e s  agree t h a t  no 
teacher hold ing a permanent con t rac t  s h a l l  be d i s c i p l i n e d  o r  discharqed 
wi thout  j u s t  cause. 
d i s c i p l  i n r d  wi thout  j u s t  cause. 

a )  

b) 

No teacher hold ing a probat ionary con t rac t  s h a l l  be 

A dismissal o r  d i s c i p l i n a r y  ac t ion  f o r  denominational cause 
s h a l l  not be the  subject  of a grievance o r  a r b i t r a t i o n .  

No terminat ion o r  dismissal i n  respect of which a teacher may have a 
r i g h t  t o  a Board of Reference provided fo r  under the Education Act 
sha l l  be the subject o f  a grievance o r  a r b i t r a t i o n .  

c )  The t r a n s f e r  o f  a teacher w i t h i n  the terms of t h i s  Co l lec t i ve  
Agreement s h a l l  not  be the subject  of a grievance o r  a r b i t r a t i o n .  

1:07 Str ikes,  Lockouts 

During the term o f  t h i s  agreement o r  any renewal thereof ,  there s h a l l  be no 
s t r i k e  o f  lockouts as defined i n  the School Boards and Teachers C o l l e c t i v e  
Negot iat ions Act. 

ARTICLE 11 - DURATION AND RENEWAL - 
2:Ol a) Subject t o  Clause 2:Ol (b )  the  terms o f  t h i s  aareenent s h a l l  have 

p f f e r t  frm the f i r s t  d r v  o f  Seat- and continue i n  f o r c e  
u n t i l  the t h i r t y - f i r s t  day o f  Auqust. 1988. 

b )  Clauses 8:01, 8:02. 8:03. 8:04 and 10:02 may be re- negot iated w i t h  
e f f e c t  from September I, 1987 upon e i t h e r  p a r t y  t o  the Agreement g i v i n g  
n o t i c e  i n  w r i t i n g  o f  i t s  i n t e n t i o n  t o  negot ia te w i t h i n  the  month o f  
January 1987. 
indicated, the prov is ions of  the School Boards and Teachers C o l l e c t i v e  
Negotiat ions Act, 1975, s h a l l  apply i n  the  event o f  any d ispu te  between 

Changes made t o  t h i s  C o l l e c t i v e  Agreement dur ing i t s  l i f e t i m e  may be 
made by mutual agreement i n  w r i t i n o ,  a f t e r  r a t i f i c a t i o n  by the  Rranch 
A f f i l i a t e  and the  Board. 

d) Uhere mutual agreement t o  amend occurs, the  amendment s h a l l  be b inding 
on both p a r t i e s  e f f e c t i v e  the date o f  t h e  agreement. 

Upon request, the  Board w i l l  supply the  Unit !resident of the  Branch 
A f f i l i a t e  w i t h  in format ion regarding Teachers 
f i c a t i o n s  and r e s p o n s i b i l i t y  allowance where appl icable.  

During the per iod  o f  re- nego t ia t ion  o f  the clauses 

. the  par t ies ,  r e l a t i n g  t o  the  clauses under re-negot iat ion.  

c )  

2:02 
Salar ies,  experience, qual- 

! 
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ARTICLE I11  - DEFINITIONS 

3:01 D e f i n i t i o n s  

Pr inc ipa l  - Defined i n  accordance with the  Education Act and 
Regulations . 
ViCe-PrinCfpal - Defined i n  accordance w i t h  the Regulations. 

Consultant - Defined f n  accordance w i t h  t h e  regulat ions p e r t a i n i n g  t o  
Supervisors, Consultants and Co-ordinators. 

Area Chairpersons - Defined i n  accordance w i t h  the Regulations 
per ta in ing  t o  Teachers i n  Charge o f  Organizational un l t s .  

Full-Time Teacher - A teacher def ined i n  accordance w i t h  the Education 
Act, whose assigned teaching. supervisory and on- cal l  time dur ing the 
school day t o t a l s  1OO'L o f  the scheduled school day fo r  the p a r t i c u l a r  
school(s)  t o  which the teacher i s  assigned. The professional respon- 
s i b i l i t i e s  of a teacher t o  conduct in terv iews,  a t tend  meetings, 
organlze e x t r a - c u r r i c u l a r  a c t i v i t i e s ,  plan, and those r e s p o n s i b i l i t l e s  
under the Education Act and the Regulations are not included i n  t h i s  
d e f i n i t i o n .  

Part-Tima Teacher - A teacher def ined i n  accordancp w i t h  the Education 
Act, whose assigned teaching, supervisory and on- ca l l  time dur ing the 
school day i s  expressed as a percentage o f  a f u l l - t i m e  teacher as 
def ined i n  Clause 3:Ol ( e )  above. 

Head Teacher - I n  a school where there i s  no v ice- pr inc ipa l ,  the Board 
may appoint a Head Teacher who w i l l  a c t  f o r  the Pr inc ipa l  i n  h is /her  
absence. 

De 

i )  

ii 

ignated Teacher 

Elementary Schools - In the  absence o f  the pr inc i lpa l  and head 
teacher, the  p r i n c i p a l  s h a l l  designate a teacher t o  a c t  on h is /her  
behal f ,  

Secondary Schools - I n  the  absence o f  the p r i n c i p a l  and v ice-  
p r i n c i p a l ,  t h e  p r i n c i p a l  s h a l l  designate an area chairperson t o  a c t  
on h is /her  behal f .  

Experience Allowance - An increment pa id  f o r  actual  f u l l  o r  par t- t ime 
teaching experience i n  recogn i t i on  o f  increased s k i l l  and knowledge 
gained from the teaching experience. 

Occasional Teacher - Defined i n  accordance w i t h  the Education Act and 
Regulations. 

. 

a 

a 
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ARTICLE I V  - TEACHER CLASSIFICATIONS OF LEVEL 

4:Ol The Board accepts f o r  c l a s s i f i c a t i o n  of l eve l ,  the Q u a l i f i c a t i o n s  
Evaluat ion Council o f  Ontar io  P r o g r a m  3 (June 1975) and P r o g r a m  4 
(October 1979). 

4:02 a )  i t  i s  the r e s p o n s i b i l i t y  of the teacher t o  ob ta in  and submit the 
appropr iate o f f i c i a l  documents t o  the  D i rec to r  o f  Education t o  
determine: c e r t i f f c a t i o n  (Ontar io  Teacher's C e r t i f i c a t e ) ;  qual i- 
f i ca t ions  (Ontar io  Teacher's Q u a l i f i c a t i o n  Record Card); experience 
(Statement o f  Experience issued by a School Board); Q.E.C.O. 
Statement of Evaluation, and the c e r t i f i c a t e  o f  a Tubercul in Test. 

submitted, the  teacher s h a l l  be pa id  the category f o r  which he/she 
i s  deemed qua l i f i ed .  i nc lud ing  experience, upon examination of 
documents by the  D i rec to r  of Education. 

b) U n t i l  such t ime as the  Q.E.C.O. Statement o f  Evaluation i s  

4:03 Changes i n  [va luat ion 

A teacher who, p r i o r  t o  September 1 s t  o f  the current  school year  has met a l l  
of the  condi t ions requi red fo r  a h igher  Statement o f  Evaluation, i s  e n t i t l e d  
t o  an adjustment i n  sa la ry  under the fo l low ing  prov is ions : 

a ]  A L e t t e r  o r  Statement o f  Evaluat ion from Q.E.C.O., submitted t o  the 
D i rec to r  o f  Education not  l a t e r  than December 3 I s t  o f  the cu r ren t  school 
year, e n t i t l e s  the teacher t o  r e t r o - a c t i v e  salary t o  September 1 s t  of the 
cu r ren t  school year. 

b) A L e t t e r  o r  Statement o f  Evaluat ion from Q.E.C.O., submitted t o  the 
D i rec to r  o f  Education no t  l a t e r  than June 30th o f  the  cu r ren t  school 
year. e n t i t l e s  the  teacher t o  r e t r o - a c t i v e  salary t o  January 1 s t  o f  the  
cu r ren t  school year. 

If, due t o  unforeseen circumstances beyond the c o n t r d  o f  the  branch 
a f f i l i a t e  and the  board and through no ' fault  of the teacher ( i . e .  
i n t e r r u p t i o n  i n  pos ta l  service), the deadlines o u t l i n e d  I n  ( a )  and (b )  
above cannot be met and the  teacher i s  denied a salary adjustment, the  
mat ter  may be r e f e r r e d  t o  the Board/Branch A f f i l i a t e  L ia ison  Comnittee 
which may recomnend an extension o f  the deadline. 

c )  

4:04 Appeals 

a)  The Board and the  Branch A f f S l i a t e  recognize the r i g h t  o f  e i t h e r  par ty  
t o  appeal the eva lua t ion  o f  Q.E.C.O. as ind ica ted  on the Statement of 
Evaluation. 

b )  The par ty  making an .appeal must n o t i f y  the  other  par ty .  i n  w r i t i n g ,  t h a t  
an appeal i s  being f i l e d  w i th  Q.E.C.O. 

c )  U n t i l  such t ime as an appeal i s  se t t led ,  no change i n  category s h a l l  be 
made based on t h e  eva lua t ion  under appeal. 

d) Upon sett lement o f  an appeal, a teacher s h a l l  be e n t i t l e d  t o  f u l l  
r e t r o - a c t i v e  salary,  provided t h a t  the  eva lua t ion  under appeal was 
submitted w i t h i n  the te rns  o f  clause 4:03 above. 

4:05 I t  i s  the r e s p o n s i b i l i t y  o f  occasional teachers t o  ob ta in  a O.E.C.O. Evalua- 
t i o n  when necessary. by becoming voluntary members of O.E.C.T.A. 

L 
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A R T I C L E  V - INTERPRETATIONS 

5:Ol 

5:02 

5:03 

Teachers on L e t t e r s  o f  Standing are t o  be placed i n  the category t o  which 
t h e i r  academic and profess ional  q u a l i f i c a t i o n s  equate. 

a )  leachers on L e t t e r s  o f  Permission wi thout  Ontar io  leaching Cer t i f i ca tes  
or a Un ive rs i t y  degree recognized f o r  admission t o  the Ontar io 
Facu l t i es  o f  Education w i l l  be placed one increment below minimum for  
Level D. w i t h  h a l f  increments t o  one year less than the maximum of t h a t  
ca t r g o r y  . 
leachers on Le t te rs  o f  Permission wi thout  Ontar io  leaching Cer t i f i ca tes  
and who ho ld  a Un ive rs i t y  degree recognized f o r  admission t o  the 
Ontar io Facul t ies o f  Education w i l l  be placed one increment below 
minimum f o r  Level A , w i t h  h a l f  increments t o  one year less than the 
maximum f o r  t h a t  caiegory. 

Persons who hold on ly  the C e r t i f i c a t e  f o r  the teaching of French t o  
English-spedking pup i l s  w i l l  be placed a t  minimum Level D w i t h  incre-  
ments t o  one year less than the maximum f o r  that  category. 

Persons w i t h  recognized Un ivers i t y  dporees who hold only  the C e r t i f i c a t e  
f o r  the teaching o f  French t o  English-speakinq pup i l s  w i l l  be placed 
i n  Level A 
t h a t  caegbry .  

b )  

a )  

b )  

w i t h  f u l l  increments t o  one year  less than the maximum for  

ARTICLE V I  - EXPERIENCE 

6:Ol Teaching Experience 

A teacher who provides v e r i f i e d  and documented evidence o f  teaching exper- 
ience subsequent t o  graduation from a teacher- t ra in ing  i n s t l t u t i o n  sha l l  be 
e n t i t l e d  t o  an experience allowance under the fo l low ing  prov io ions : 

a )  

b )  

F u l l - t i m e  experience s h a l l  be recognized i n  f u l l .  

P a r t i a l  years o f  experience s h a l l  be pro- rated on the basis o f  one month 
f u l l - t i m e  experience equal t o  one- tenth o f  an increment f o r  each month 
o f  s a i d  p a r t i a l  experlence. For the purposes o f  t h i s  clause, twenty 
(20) f u l l  teaching days s h a l l  equal one month o f  experience. ( i .e .  .5 
teacher receives recogn i t i on  f o r  5 months teaching experience.) 

c )  Occasional teaching experience sha l l ,  i n  accordance w i t h  the prov is ions 
o f  t h i s  agreement be recognized a t  the  r a t e  o f  one-tenth o f  an increment 
f o r  each 20 continuous f u l l - t i m e  teaching days as o u t l i n e d  i n  ( b )  above. 
Par t- t ime occasional teaching s h a l l  be pro- rated as o u t l i n e d  i n  (b )  
above . 

d )  Experience p resen t l y  recognized f o r  sa ta ry  purposes s h a l l  continue t o  be 
recognized. 

e)  A statement o f  experience submitted t o  the  D i rec to r  o f  Education no t  
l a t e r  than December 31st of the  cu r ren t  school year e n t i t l e s  the  teacher 
t o  r e t r o - a c t i v e  sa la ry  t o  September 1s t  o f  the  cu r ren t  school year. 

f )  A statement o f  experience submitted t o  the D i rec to r  o f  Education not  
l a t e r  than June 30th o f  the  cu r ren t  school year  e n t i t l e s  the teacher t o  
r e t r o - a c t i v e  sa la ry  t o  January 1 s t  o f  the  cu r ren t  school year. 

g )  The deadlines o u t l i n e d  i n  ( e ) ( f )  above may be extended using the process 
o u t l i n e d  i n  clause 4:03 ( c ) .  

6:02 Related Experience 

a )  Teachers teaching i n  a Secondary School (grades 9-12/OAC) s h a l l  be 
e l i g i b l e  f o r  a r e l a t e d  work experience allowance provided such 
experlence i s  f u l l - t i m e  and i s  d i r e c t l y  r e l a t e d  t o  the  teaching 
r e s p o n s i b i l i t y  o f  the  teacher. 
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b) Related Experience Allowances shall be made at the rate of one-half 
increment, for each full accumulated calendar year of such experience, 
to a maximum of 10 years of experfence. 

c) No partial years of related experience will be recognized. 

d) Only one full-time positfon can be recognized during any given period. 

e) The total of teaching and related experience shall not allow a 
teacher to exceed the maximum salary in any category. 

The experience used for the calculation of salaries shall be the experience 
determined and documented up to September 1st in the current school year. 

6:03 

I 

ARTICLE V I 1  - APPLICATION 
7:Ol All present and future members of the teaching staff of the Bruce-Grey 

County Roman Catholic Separate School Board will be placed in categorlcs 
and paid according to their qualifications, experience and responsibility 
as delineated7n this agreement. 

No teacher will receive a decrease in wages due to salary revisions on 
the salary schedule, Article 8:Ol. 

Where a teacher's training, qualifications and experience cannot be 
classified in terms of the levels as they are defined, the Director shall 
review the qualifications and experience and determine the level in which 
the teacher shall be placed. 

The board reserves the right to withhold for one year,'the increment. or in 
the case of a teacher at maximum. an amount equal to an fncrement or the 
negotiated salary Increase, whichever is the lesser amunt. of a teacher 
whose work is judged inadequate as attested by a supervisory officer and/or 
a principal, under the following provisions : 

a) That the teacher is notified on or before April 30th in writing; 

b )  The notice states why the. increment/increase in being withheld; 

c )  That a mimimum of 3 supervisory reports are filed to substantiate the 
reason( s ) for withholding the i ncrement/increase; 

d) The teacher will be reinstated at the correct point on the salary 
schedule after one year, if satisfactory improvement is made; 

7:02 

7:03 

- 
7:04 

e) Failing satisfactory improvecnent, the teacher m y  be dismissed. 
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ART ICLE v i r 1  - SALARY SCHEDULE 

t 
I 

8:Ol Salary Table - September 1,  1986 t o  December 31, 1986 

t 

f 

I e 
I 

i 11 
12 t 
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ARTlCLE V I 1 1  - SALARY SCHEDULE 

8:Ol Salary f a b l e  - January 1. 1987 to A u g u s t  31, 1987 

11 
12 

. 
.I 
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ARTICLE V I 1 1  - SALARY SCHEDULE 

8:02 Additional Degrees 

A teacher who earns a Master's Degree or Doctorate Degree from a Canadian 
University or  recognfzed by Q.E.C.O., which has not been used for determin- 
ing category placement, shall receive an allowance as follows : 

1) Master's Degree - 1% of the individual's category placement: 

i i )  Doctorate Degree - 1.52 of the indivtdual's categorv PldCenIent; 

iii)A teacher shall be eligible for only one of the allowances outlined in 
( i )  and ( 1 1 )  above and may not receive the allowance if he/she is 
already receiving an allowance under clause 8:03 or 8:04 (a)(b). 

8:03 Salaries for Principals 

a \  

b) 

Elementary Principals (K-8) - The salary will be calculated at the cate- 
gory placement plus 25% of the individual's category placement. 

Secondary School Principals - The salary will be calculated at the cate- 
gory placement plus 30% of the individual's category placement. 

, 

c) Persons who are unqualified and appointed as acting principals U 

Elementary School - category placement plus 20% of the individual 

- category placement plus 25% of the individual 

receive an allowance as follows : 

I) 

i i )  Secondary School 

. 
category placement. 

category placement. 

8:04 Allowances for Positions of Responsibility 

a) Vice-Principals and Consultants 

i )  Category placement plus 15% of the individual's category placement. 

i t )  Individuals who are not qualified and appointed in an acting 
capacity - category placement plus 10% of the individual's category 
placement. 

b) Teachers appointed as Area Chairpersons in Secondary Schools will 

Individuals holding a Specialist Certificate in one or more subiects 
taught in his/her area of study - category placement plus 7% of the 
individual's category placement. 

i i )  Individuals without a specialist certificate - category placement 
plus 3.5% of the individual's category placement. 

c) Head leachers - category placement plus 1.5% of the individual's 
category placement. 

d) Designated leachers in elementary schools - an allowance of 10% of the 
individual's daily rate of pay on the salary schedule, pro-rated for 
partial days. 

Part-time teachers shall be paid f o r  such actual part-time teaching in 
proportion to the salaries and allowances outlined in this agreement. 
(i.e. A half-time teacher will be paid 50% o f  any salary and allowance.) 

receive an allowance as determined below : 

i )  

8:05 a) 

b) leachers appointed part-time to a position o f  responsibility and 
teachers receiving any special allowances, shall be paid. in addition 
to their salary. an allowance in proportion to the amount of time deter- 
mined for the position. 
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C )  

e )  

Teachers employed f o r  more than 70 continuous days, replac ing a teacher 
who i s  absent f o r  a temporary Period less than a school year o r  who have 
l e f t  the employ of the board dur ing the school year, are occasional 
teachers who are e n t i t l e d  t o  Placement on the sa la ry  schedule and f u l l  
recogn i t i on  o f  a l l  experfence earned a f t e r  the  20th day. It i s  under- 
stood t h a t  the placement on the  sa la ry  schedule includes 4 X  vacation 
pay. 

Uhen not  covered a new p o s i t l o n  by t h i s  agreement, of r e s p o n s i b i l i t y  any add, js t i ona?  c r e  ted  respgns!6i??ey’dd1Yowance b t 
f o r  such p o s i t i o n  s h a l l  be determined i n  consu l ta t ion  w i t h  the Branch 
A f f i l i a t e .  
requ i re  membership i n  the Branch A f f i l i a t e .  

i) 

hich  i s  

This p rov is ion  does not  apply t o  pos i t i ons  which do not  

Deductions from sa la ry  f o r  days not  worked and/or f o r  absences 
which are author ized w i thou t  pay under the  terms o f  t h i s  Co l lec t i ve  
Agreement. s h a l l  be made i n  accordance w i t h  the  Education Act. 
That i s ,  the p ropor t ion  o f  the  number of days worked ( o r  no t  worked) 
t o  the t o t a l  number o f  days i n  the school year. 

i i )  When a teacher has been over-paid, the refund o f  monies t o  the board 
s h d l  be made on a mutual ly  agreed schedule w i t h i n  the same school 
year. 

board, when requesting a teacher t o  take a course 

w i l l ,  upon successful completion o f  the  course, re-imburse the  teacher 
fo?, the t u i t i o n  fee; 

may pay r e l a t e d  expenses deemed necessary, subject  t o  the  approval 
o f  the  Director ;  

s h a l l  make arrangements w i t h  the  teacher f o r  t u i t i o n  fee, r e l a t e d  
expenses and other  f i n a n c i a l  arrangements p r i o r  t o  the  teacher e n r o l l i n g  
i n  the course, suhject  t o  (a )  and (b)  above. 

These prov is ions do no t  apply 

i )  
T 

t o  courses requ i red  as cond i t i ons  of employment o r  basic  q u a l i f i c a -  
t i o n s  as a teacher (i.e. Re l ig ious  Education q u a l i f i c a t i o n s ,  basic  
teaching c e r t i f i c a t e )  ; 

t i o n s  f o r  a p o s i t i o n  o f  r e s p o n s i b i l i t  ( i .e .  P r i n c i p a l ’ s  
C e r t i f i c a t e ,  Special i s t  1 s C e r t i  f i c a t e j .  

ii) t o  courses requ i red  as cond i t i ons  o f  employment o r  basic  q u a l i f i c a -  

8:07 Travel Rates sha l l  be p a i d  according t o  Board P o l i c y  on t r a v e l  allowances. 
This p o l i c y  w i l l  not  be changed except by mutual consent dur ing the term o f  
t h i s  agreement. 

ARTICLE I X  - PAYMENT OF SALARY AND DEDUCTIONS 

9:Ol 

9: 02 

9:03 

9:04 

A schedule of pay dates s h a l l  be prov ided by the  Board as mutual ly  approved 
by t h e  Board and the  Branch A f f i l i a t e  executive. 

a)  The method o f  payment s h a l l  be by deposi t  t o  each teacher ’s  bank account 
i n  accordance w i t h  t h e  schedule approved i n  9:Ol above. 

b )  All matters r e l a t i n g  t o  t h e  payment o f  sa la ry  s h a l l  be sent t o  the 
teachers i n  a c o n f i d e n t i a l  manner. 

Federation fees t o  be deducted on a monthly basis. 

Personal Contracts 

For the  purpose o f  completing Probationary and/or Permanent Contracts, the 
words “ in  accordance w i t h  t h e  C o l l e c t i v e  Agrement” may be entered i n  p lace 
o f  the  ac tua l  sa la ry  f i g u r e .  
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ARTICLE X - EMPLOYEE BENEFITS 

1O:Ol E l i g i b l e  Employees 

i) a )  The Board agrees t o  Contr ibute on behalf of each e l i g i b l e  f u l l -  
time employee, the  amount ind ica ted  I n  Clause 10:02, o f  the 
b l l l e d  premium under the  plans provided, SubJect t o  the terms 
and condi t ions of the c a r r i e r  of each plan. 

11) Part- t ime employees under con t rac t  t O  the Board, and covered 
by t h i s  c o l l e c t i v e  agreement, s h a l l  be e l i g i b l e  f o r  employee 
benef i ts  under the  t e n s  o f  t h i s  A r t i c l e .  
t o  con t r ibu te  on beha l f  o f  each e l i g i b l e  par t- t ime employee. 
an amaunt based on the  f o l l o w i n g  formula: 

C a r r i e r ' s  Pro-Rated Time Proport ion o f  the 
B i l l e d  x f o r  the employee x Board's Contr ibut ion 
Premium i n  Clause 1O:OZ. 

The teacher i s  responsib le f o r  payment o f  the balance o f  the 
premium through Payro l l  deductions. 

The Board agrees 

b )  The contr ibut i 'ons o f  the Board t o  the premium of  each p lan pro-  
vided, s h a l l  be subject  t o  the c a r r i e r ' s  requirements, and t o  
m i  n imum enro l  men t requ i remen t s . 
E l i g i b l e  employees may, wh i le  on a leave o f  absence, arrange t o  
continue be enro l led  i n  the Employee Benef i t  Plans, provided 
t h a t  they agree t o  assume the cost o f  the premiums. 
f o r  contlnued p a r t i c i p a t i o n  and the method o f  payment must be made 
w i t h  the Superintendent o f  Business. 
ments are Subject t o  the terms and condi t ions of the  c a r r i e r  Of  
each b e n e f i t  plan. 

c )  

ArranQements 

P a r t i c i p a t i o n  and arrange- 

1O:OZ Employee Bene f i t  Plans Maximum Premium t o  be Paid 
by the Board 

a )  Ontar io  Hospi ta l  Insurance Plan NIL - p lan  t o  be administered 

b )  

by the Board, 1 

Group L i f e  Insurance Plan 3 t imes The Board s h a l l  pay 100% o f  t h e  
the  employeesi sa la ry  t o  a maximm p r e m h  i n  e f f e c t  on September 
o f  $100,000. 1st. 1986. I f  an increase o r  

decrease i n  ra tes  occurs, the 
c )  Extended Health/Drug Plan Board w i l l  continue t o  pay 100% 

o f  the premiums and the increase/ 
d )  Accidental Death 1 Dismemberment decrease s h a l l  be ca lcu la ted  i n  

the  cost  o f  the  next  agreement. 
e) Dental P lan 

f )  Long Term D i s a b i l i t y  Plan 

g )  WAGE LOSS REPLACEMENT PLAN 

1) The employees acknowledge the Board's Wage Loss Replacement Plan and 
i t s  r e g i s t r a t i o n  with Unemployment Insurance Canada, which w111 
r e s u l t  i n  a deduction i n  unemployrnent insurance premiums. 

The employees agree t h a t  the  n e t  savings a r i s i n g  from the reduct ion 
i n  premiums w i l l  be t ransferred,  on t h e i r  behal f .  by the  Board. t o  
the  Friends o f  Sacred Heart Benevolent Society, or a successor 
c h a r i t y ,  which i s  a reg is te red  c h a r i t a b l e  t r u s t  fo r  the advancement 
o f  Cathol ic  education i n  Bruce and Grey Counties. 

i i )  

h) Opt ional  L i f e  Insurance f o r  an employee and/or spouse i s  ava i lab le .  
a t  the expense of the  employee, up t o  $100,000. 

- 11 - 



f )  Payro l l  Savings Plan 

The Board, I n  consu l ta t ion  w i t h  the Branch A f f f l l a t e  Executfve wf11 make 
ava f lab le  p a y r o l l  savings Plans, on the p rov is ion  t h a t  s u f f i c i e n t  
employees enro l  i n  such plans t o  make them v iable.  

10:03 Mandatory P a r t i c i p a t i o n  Clause 

a) A l l  e l i g f b l e  employees are requi red t o  enro l  i n  the Long Term 
D i s a b i l i t y  Plan as o u t l i n e d  i n  1O:DZ ( f )  above. 

b )  A l l  e l i g i b l e  employees are requi red as a cond i t i on  o f  employment, 
t o  enro l  i n  the Bene f i t  Plans ou t l i ned  i n  1O:OZ above unless they 
prov ide evidence o f  coverage c a r r i e d  by a spouse. 

Insurance Benef i ts  t o  confirm the various b e n e f l t  coverages f o r  each 
employee. 
Business o f  any discrepancies I n  coverage w i t h i n  15 calendar days o f  
the rece ip t  o f  a statement, i t  s h a l l  be considered cor rec t .  

c )  The Board w i l l  prov ide an annual Statement o f  Confirmation o f  Group 

Uhere the employee f a i l s  t o  n o t i f y  the Superintendent o f  

10:04 Adminis t rat ion o f  L.T.D. 

a )  Ind iv idua ls  who have been granted an L.T.D. Benef i t  under the terms and 
condi t ions o f  the c a r r i e r  o f  the L.T.D. Plan, and who have not resfgned 
from the employment o f  the Board. s h a l l  prepare and submit an a p p l i -  
ca t iop  f o r  a Leave o f  Absence upon rece ip t  of n o t i c e  from the c a r r i e r ,  
t h a t  an L.T.O. Bene f i t  has been approved. (Refer t o  A r t i c l e  10:01(c))  

b )  Where i t  has been determined: 

i )  A f t e r  2 years on L.T.D.. t h a t  an i n d i v i d u a l  i s  t o t a l l y  d isabled and 
cannot r e t u r n  t o  t h e i r  normal employment w i t h  the Board; 

OR 

e l i g i b l e  f o r  o ther  employment; 1 

i i )  That the  i n d i v i d u a l  has taken up o ther  employment, and/or i s  

Then, the i n d i v l d u a l  s h a l l  be considered t o  have ceased t h e i r  employment 
w i t h  the Board and the Board s h a l l  terminate t h e i r  con t rac t  f o r  hea l th  
and medical reasons. 

i 

- 12 - 



ARTICLE X I  - L f A V E  PLANS 

11:01 Slck Leave/Incone Pro tec t lon  Plan 

1.  Sick Leave 

a)  De f in i t i on :  1 )  Sick Leave w i t h  pay s h a l l  be granted fo r  absence due 
t o  sickne5s o r  acute in f lamnatory cond i t ton  of the 
tee th  o r  gums as provlded f o r  i n  the Education Act. 
i nc lud ing  absence t o  at tend medical and/or dental 
s p e c i a l i s t s  appoint rents which are not  e l e c t i v e  i n  
nature. 

i i ) T h e  teacher s h a l l  submit proof Of an appointment. 

Absences f o r  reasons i n  add i t l on  t o  those i n  i tem (a)  above w i l l  be 
deducted from s lck  leave, bu t  i n  no case s h a l l  a teacher suf fer  
both the loss of pay and the loss o f  s i ck  leave days. 
Parenting Leaves, Special Leaves) 

b )  

( i .e. 

2. Accumulative Sick Leave Plan 

a )  leachers whose con t rac t  o f  employment commenced p r i o r  t o  
September 1, 1982 s h a l l  be e n t i t l e d  t o  p a r t i c i p a t e  i n  the 
Accumulative Sick Leave Plan o r  the Income Pro tec t ion  Plan 
The teacher must opt f o r  e l t h e r  p lan  by October 31, 1982. 

b )  Each f u l l  t ime teacher s h a l l  be c r e d i t e d  w i t h  up t o  2 days 
s ick  leave per  month t o  a maximum o f  20 days per year. 
time teachers s h a l l  be e n t l t l e d  t o  a pro- rated number o f  s i ck  
days. 
s h a l l  be accumulated up t o  700 days. 

Subject t o  the terms and condi t ions of the c a r r i e r  of t h e  
L.T.D. plan, the  teacher i s  e l i g i b l e  t o  receive benef i ts  
a f t e r  t h e  e x p i r a t i o n  o f  the  q u a l i f y i n g  per iod  o u t l i n e d  i n  the  
L.T.D. plan. 

d) A statement o f  t o t a l  unused s i c k  leave days w i l l  be g iven t o  
each teacher with the  l a s t  pay i n  October, ou tb in ing  the 
accumulative s i ck  leave b u i l t  up i n  previous years. 

. Part  

100% o f  the  unused p o r t i o n  of s i ck  leave i n  any year 

c )  

3. Income Pro tec t ion  Plan 

a )  Teachers whose con t rac t  o f  employment comnenced a f t e r  
September 1, 1982 s h a l l  be e n t i t l e d  t o  p a r t i c i p a t e  i n  the  
income Pro tec t ion  Pian b u t  not  the Accumulative Sick Leave Plan. 

s i ck  leave per month t o  a maximum of 20 working days per  
year. 
number of s i c k  days. 

A teacher who, a f t e r  the 20 working days o u t l i n e d  i n  3(b)  
above, s u f f e r s  from a cont inuing certified i l l n e s s ,  s h a l l  be 
e n t i t l e d  t o  67% of gross salary f o r  a f u r t h e r  180 working 
da s if they have been i n  the  employ o f  the Board f o r  th ree  
( 3 1  f u l l  calendar months. 

d )  Subject t o  t h e  terms and condi t ions o f  the c a r r i e r  of the  
L.T.D. Plan. the  teacher i s  e l i g i b l e  t o  receive bene f i t s  
a f t e r  the  e x p i r a t i o n  o f  t h e  q u a l i f y i n g  per iod  o u t l i n e d  i n  the  
L.T.D. Plan. 

e) Uhen a teacher leaves t h e  employ o f  the Roard, a statement of 
t o t a l  unused s i c k  leave f o r  each per iod  o f  employment w i l l  be 
issued a t  t h e  request o f  the  teacher. 

b) Each f u l l  t ime teacher s h a l l  be c red i ted  w i t h  up t o  2 days 

Part  t ime teachers s h a l l  be e n t i t l e d  t o  a pro- rated 

c )  
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11:OZ Bereavement Leave 

In  the  event o f  a death i n  the t imediate fami ly ,  a teacher s h a l l  be allowed 
up t o  three ( 3 )  consecutive working days leave o f  absence w i t h  pay and no 
loss o f  s i ck  leave f o r  the purpose of at tending the funeral .  I n  the event 
Of  a death i n  the  extended family, a teacher sha l l  be al lowed up t o  one (1 )  
day leave of absence w i t h  pay and no loss o f  s i ck  leave fo r  the purpose o f  
a t tending the funeral .  Leave of absence beyond the day(s) s ta ted  sha l l  be 
granted wi thout  pay. 

a )  

b )  

c )  

Inmediate Family includes spouse. ch i ld ren ,  mother, fa ther ,  
brother ,  s i s t e r ,  mother- in-law, fa ther- in- law.  

Extended Family includes a teacher's grandparent, aunt, uncle, 
brother- in- law,  s is ter- in- law.  

I n  the event o f  a death I n  the imnediate o r  extended fami l y  which 
requires t r a v e l  t o  at tend a funeral  more than 160 km from a teacher 's  
place o f  residence, the teacher w i l l  bp allowed up t o  an add i t i ona l  2 
days leave added t o  the number o f  days s ta ted  i n  t h i s  clause. 

11:03 Parenting Leaves 

a)  A pregnant woman i s  e n t i t l e d  t o  and sha l l  take, a p regnancyha te rn i t y  
leave i n  accordance w i t h  the prov is ions o f  the  Employment Standards 
Act o f  Ontario. 

b )  Adoption leaves sha l l  be granted i n  accordance w i t h  the prov is ions o f  
the Employment Standards Act o f  Ontario. 

c )  Pa te rn i t y  leaves w i l l  be granted a t  the d i s c r e t i o n  o f  the Oirector  of 
Educatlon. 

11:04 Educational Study Leave 

a)  An educational study leave may be granted t o  any app l i can t  covered by 
t h i s  agreement f o r  vary ing per iods o f  up t o  one g c a f  f o r  the purpose of 
educational i m p r o v m n t  o r  profess iondl  advancement acceptable to the 
board. 

b ) App 1 i ca t i on s/E 1 i g 1 b i 1 i t i  

i) A l e t t e r  s t a t i n g  the i n t e n t i o n  t o  apply f o r  an Educational Study 
Leave s h a l l  be submitted t o  the board by February 15th of the 
cu r ren t  school year. 

ii) The board's decis ion w i l l  be conveyed t o  appl icants,  a f t e r  
consider ing a l l  appl icat ions.  on o r  before A p r i l  15th o f  the year 
when an a p p l i c a t i o n  i s  made. The decis ion o f  the board i s  subject  
t o  the app l i can t ' s  acceptance i n t o  the programne s ta ted  i n  the 
appl i ca t i  on. 

t o  the  board and a t  l e a s t  f i v e  years o f  teaching experience. 

c )  Subject t o  the f i n a n c i a l  a b i l i t y  of  the board, a s u i t a b l e  app l i can t (s )  
s h a l l  be granted an Educational Study Leave i n  any three-year period. 

d) Terms o f  the  Leave 

' i i i ) A p p l i c a n t s  must have a minimum o f  three years o f  successful serv ice 

I) A teacher may be granted an Educational Study Leave with pay of up 
t o  75% o f  the bene f i t s  and sa la ry  o f  t h e i r  placement on the salary 
schedule. exc luding r e s p o n s i b i l i t y  allowances. Teachers who are 
granted a leave w i t h  pay a t  less than 75% o f  t h e i r  placement on the  
sa la ry  schedule exc luding allowances, s h a l l  receive 100% o f  employee 
bene f i t s  as o u t l i n e d  i n  t h i s  agreement. 

i i )  During t h e  Educational Study leave, an i n d i v i d u a l  s h a l l  no t  get 
recogn i t i on  o f  experience f o r  sa la ry  purposes and they s h a l l  not  
accumulate s i ck  leave days. 
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11:05 

11:06 

i v )  During the leave, superannuation deductions w i l l  be continued on the 
sa la ry  being paid. 

e )  4 )  The successful a p p l i c a n t ( s )  s h a l l  g i ve  t o  the Board I formal pledge 
i n  w r i t i n g  t o  r e t u r n  t o  h is /her  dut ies fo l lowing the e x p i r a t i o n  of  
the leave. He/she s h a l l  not  res ign  from teaching serv ice w i t h  the  
Board f o r  a per iod  o f  a t  l e a s t  three years a f t e r  e x p i r a t i o n  of  
leave. 

$ 4 )  The s ta f f  member, on being granted a leave, sha l l  s ign  three ( 3 )  
promissory notes each cover ing one- th i rd o f  sa lary t o  be pa id  on 
leave. The Board s h a l l  surrender one promissory note t o  the teacher 
on the completion o f  each teaching year t h a t  the teacher remains 
w i t h  the  Board a f t e r  re tu rn ing  from the leave. 

the board for  the salary and benef i ts  pa id  dur ing the per iod  he/she 
was i n  the  p r o g r a m .  

i v )  A teacher who completes a programne o f  study and does not  resume 
employment w i t h  the  board, sha l l  reimburse the board i n  the  r a t i o  
t h a t  unworked months bear t o  t h i r t y .  

i i i ) A  teacher who withdraws from a programne o f  study s h a l l  reimburse 

Special Leaves 

a )  Serious I l l n e s s  Leave 

I n  the event o f  ser ious i l l n e s s  i n  the  lamediate fami ly .  a teacher may 
be a l lowed up t o  a maximum o f  three ( 3 )  days leave of absence, provided 
the  i l l n e s s  t o  the  member o f  the  i m e d i a t e  fami l y  i s  c e r t i f i e d  by a 
doctor. The teacher may. under extenuat ing circumstances, apply t o  the 
Board fo r  pay dur ing a Serious I l l n e s s  Leave. 
i s  f i n a l .  

The decis ion o f  the Board 

b) Examination Leave 

A teacher who i s  w r l t i n g  a f i n a l  examinatlon on a school day s h a l l  be 
granted a specia l  leave o f  one ( I )  school day w i thou t  pay by a Super- 
v i s o r y  O f f i c e r ,  provided t h e  request i s  made 24 hours i n  advance. 

c )  Federation Leave 

The pres ident  o f  the Branch A f f i l i a t e  s h a l l  be al lowed 20% leave of 
absence p lus  a maximum o f  5 add i t i ona l  days per  school year f o r  t h e  
performance o f  Branch A f f i l i a t e  du t ies  d i r e c t l y  r e l a t e d  t o  the o f f i ce  of 
president. To ma in ta in  c o n t i n u i t y  i n  the  school p r o g r a m ,  the assign- 
ment o f  the Branch A f f i l i a t e  President w i l l  be mutual ly  agreed between 
the Branch A f f i l i a t e  and the Board. The Board s h a l l  i nvo ice  the Branch 
A f f i l i a t e  for the  costs o f  a replacement teacher f o r  the t ime used under 
t h i s  clause. 

d )  Personal Leave 

A teacher w i l l  be e n t i t l e d  t o  a personal leave w i t h  pay dur ing the 
school year  f o r  quarantine, j u r y  duty and cour t  appearances as provided 
f o r  under t h e  Education Act. 

Earned Leave Plan 

I t i s  the  purpose of t h i s  p lan  t o  prov ide earned leave f o r  reasons o ther  
than s i c k  leave. The p lan  i s  intended t o :  r e l a t e  t o  the i n d i v i d u a l  
employee; g i v e  recogn i t l on  f o r  a record o f  good attendance; and, a l low f o r  
earned leave w i t h  pay. 

a )  Annually. f o r  the  per iod  September 1 s t  t o  August 3 I s t .  the Board s h a l l  
c a l c u l a t e  the  average r a t e  o f  absenteeism per  employee f o r  the  system. 
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b )  Each employee w i t h  a r a t e  of absenteeism less than the average 
calculated i n  ( a )  above times 110% ( i .e .  3.83 x l l D X  = 4.21) sha l l  
be awarded a c r e d i t  of one ( 1 )  day i n  an earned leave bank as o f  
September 1st  i n  the year fo l lowing the year o f  ca lcu la t ion .  
c a l c u l a t i o n  f o r  the per iod September 1. t o  August 31, of  each school 
year w i l l  be c red i ted  on September 1, o f  the fo l low inq  school year.) 

c )  The earned leave bank sha l l  accumulate up t o  a maximum of f i v e  ( 5 )  
earned leave days. Part- t ime employees s h a l l  be e n t i t l e d  t o  d pro- rated 
number o f  earned leave days. To q u a l i f y  f o r  the plan, an employee must 
have been employed by the Board for  one f u l l  year p r i o r  t o  September 1st  
of  each year. 

1)  Earned leave days w i t h  pay may be used a t  the d i s c r e t i o n  o f  the 
employee w i t h  the approval of the D i rec to r  of Education. 

11) Where an employee wishes t o  use an earned leave day imnediately 
p r i o r  t o  o r  fo l l ow ing  a Statutory hol iday o r  hol iday period. p r l o r  
w r i t t e n  approval must be given by the D i rec to r  o f  Education. 
requests s h a l l  be l i m i t e d  t o  one (1) per school. 

A statement o f  earned leave days w i l l  be issued t o  each employee by 
October 31st i n  each year. 

( i .e .  The 

d )  

These 

e )  

11:07 Retirement 

The teacher a f fec ted  by the Board's r e t i r i n g  by-law may be exempted 
on a year- to-year basis ,  i f  the Board desires. 

ARTICLE XI1 - BRANCH AFFILIATE LIAISON 

I2:Ol a )  The Board and t h e  Branch A f f l l i a t e  sha l l  form a j o i a t  L ia i son  C m i t t e e  
made up of the President o f  the Branch A f f i l i a t e  and four  members o f  the 
Branch A f f i l i a t e  Executive. the Chairperson o f  the Board and f o u r  
persons t o  represent the  Board. 

b) Purposes of the L ia ison  Corn i t tee  ! 

1)  To examine concerns, problems o r  issues which may a r i s e  from 
t ime- to- time. ( i .e .  S ta f f i ng ,  t rans fe rs ,  redundancy r e c a l l s ,  c lass 
s ize,  etc . )  

11) To consul t  and make recomnendations on any matters o f  i n t e r e s t  t o  
e i t h e r  par ty .  

i i i ) T h e  de l ibe ra t ions  o f  t h i s  comnittee s h a l l  not delete,  modify o r  
amend any clause i n  the c o l l e c t i v e  agreement except as provided i n  
clause 2:Dl. ' 

c )  Meetings s h a l l  be arranged between the President o f  the Branch A f f i l i a t e  
and the D i rec to r  o f  Education and they sha l l  endeavour t o  arrange a 
meeting i n  each term. 

ARTICLE X I 1 1  - GRIEVANCE .PROCEDURE 

13:Ol A grievance i s  def ined as any d ispute between the Board and the Branch 
A f f  i 1 i a t e  which r e l a t e s  t o  the i n t e r p r e t a t i o n ,  appl i ca  t i  on, admin is t ra t ion  
o r  a l leged contravent lon o f  t h i s  agreement. 

13:02 1) Grievance I n i t i a t e d  by a Branch A f f i l i a t e  

a )  Pre-Grievance Stage 

Day 1 - The mat ter  g i v i n g  r i s e  t o  a d ispute occurs. 

L 
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Step 1 - An i n d i v i d u a l ( s )  w i th  an a l leged grievance s h a l l  f i r s t  
r e f e r  the  mat ter  t o  the D i rec to r  o f  Education w i t h i n  
fourteen (14) consecutive calendar days o f  the event 
g iv fng  r f s e  t o  the d ispute by f i l i n g  a statement o f  
dlspute. 

Step 2 - Y i t h i n  fourteen (14) consecutive calendar days o f  the 
rece ip t  o f  the statement o f  a disputp, the D i r e c t o r  of 
Educatfon o r  h i s  designate, a f t e r  researching and 
inves t iga t ing  the d ispute and seeking a mutual ly  
acceptable solut ion.  s h a l l  g i ve  a dec is ion  on the 
a l leged  grievance t o  the  g r ievor  and the Branch 
A f f  i 1 i a  t e  President. 

Step 3 - I f ,  i n  the opin ion o f  the g r ievor ,  the  mat ter  i n  d ispute 
remains unresolved by the dec is ion  o f  the D i r e c t o r  o f  
Education o r  h i s  designate, the g r ievor  s h a l l  w i t h i n  seven 
( 7 )  consecutive calendar days, n o t i f y  the President o f  the 
Branch A f f i l i a t e  and the D i rec to r  o f  Education i n  w r i t i n g ,  
of the nature o f  the disagreement. 

b) Grievance Coni , t tee Stage 

Step 1 - U i t h i n  fourteen (14 )  consecutive calendar days Of  rece iv ing  
a no t i ce  o f  disagreement from the g r ievor ,  the Branch 
A f f i l i a t e  Executive s h a l l  examine and inves t iga te  the 
mat ter  i n  d ispute and f i l e  a statement o f  grievance w i t h  
tho D i rec to r  o f  Education i f  they wish t o  convene a meeting 
of the Grievance Cornittee. 

Step 2 - 
1) Y i t h i n  fourteen (14)  consecutive calendar days of the 

rece ip t  o f  a statement o f  grievance request ing a meetlng 
o f  the Grievance Comnittee. the O i rec to r  o f  Education s h a l l  
arrange t h e  meeting i n  co-operation with the  Branch 
A f f  i 1 i a t e  President. 

ii) The recomnendation(s) of the  Grievance C m i t t e e  s h a f i  be 
conveyed t o  the Board and the Branch A f f i l i a t e  no l a t e r  
than the date of the  next  r e g u l a r l y  scheduled Board meeting 
a f t e r  the Grievance Conmittee has met and made i t s  r e c m -  
mendation(s). 

iii I f  the recomnendation(s) o f  the Grievance Comnittre i s  
re jec ted  by e i t h e r  par ty ,  the  grievance may proceed t o  
Step 3.  Fa i lu re  t o  r e j e c t  the r e c m e n d a t i o n ( s )  o f  the 
Grievance Comnittee within seven (7)  consecutive calendar 
days a f t e r  the date o f  the Board mert ing s ta ted  i n  ( i f )  
above will be deemed acceptance o f  the r e c m n d a t i o n s  as 
f i n a l  and binding. 

Step 3 - Yhere e i t h e r  par ty  r e j e c t s  the r e c m e n d a t i o n ( s )  o f  the 
Grievance Comnittee, the D i r e c t o r  o f  Education and the  
Branch A f f i l i a t e  President  sha l l ,  on beha l f  o f  both 
par t ies ,  j o i n t l y  request assistance from the Education 
Relat ions Comnission through I t s  grievance mediation 
serv ice . 

Step 4 - If, a f t e r  grievance mediat ion with t h e  assistance o f  the 
Education Relat ions Comnission, a grievance remains 
unset t led,  e i t h e r  p a r t y  may, w i t h i n  four teen (14) consec- 
u t i v e  calendar days submit t h e  grievance t o  a r b i t r a t i o n  
under the procedure o u t l i n e d  I n  the  School Boards and 
Teachers Co l lec t i ve  Negot iat ions Act and n o t i f y  the o ther  
p a r t y  i n  w r i t i n g  o f  t h e  r e f e r r a l  t o  a r b i t r a t i o n .  
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Grievance I n i t i a t e d  By The Board 

Where a mat te r  a r i ses  on which the  Board wishes t o  f i l e  a grievance, a 
statement o f  grievance s h a l l  be f i l e d  w i t h  the President o f  the Branch 
A f f i l i a t e .  
C m i t t e e  Stage. 

The mat ter  s h a l l  then proceed t o  Step 2 o f  the Grievance 

13:03 General App l i ca t ion  

1) The Grievance Comnittee s h a l l  be composed o f  : 

Voting Members - 3 Teachers represent ing the  Branch A f f i l i a t e ;  - 3 Trustees represent ina the Board. 

The D i r e c t o r  o f  Education s h a l l  be a non-voting member o f  the  committee 
and a c t  as chai rperson and secretary fo r  meetings o f  the c o r n i t t e e .  

I t  shal1,be the r e s p o n s i b i l i t y  of the Grievance Committee t o  examine 
the submission o f  the  g r ievo r ,  examine the  re levan t  c lause(s )  of the 
c o l l e c t i v e  agreement, examine any documents r e l a t e d  t o  the grievance 
and endeavour t o  r e c m n d  a r e s o l u t i o n  t o  the grievance. 
d a t i o n ( s )  of t he  Grievance Comnittee s h a l l  he determined by simple 
m a j o r i t y  vote o f  the vo t ing  members by secret  b a l l o t .  

The f a i l u r e  of e i t h e r  p a r t y  t o  process a grievance i n  compliance w i t h  
the  t ime l i m i t s  s h a l l  r e s u l t  i n  the grievance being deemed s e t t l e d  i n  
favour o f  the  p a r t y  no t  i n  d e f a u l t .  Should both p a r t i e s  be i n  de fau l t ,  
t he  grievance s h a l l  be deemed t o  have been abandoned. The date o f  
r e g i s t r a t i o n  o f  a reg is te red  l e t t e r ,  the post-mark on f i r s t  c lass  ma i l  
o r  the date o f  hand d e l i v e r y  s h a l l  be deemed t o  be the date o f  any 
submission o r  dec is ion.  

4 )  Where grievance mediat ion i s  requested under Step 3 o f  the  Grievance 
Comnittee Stage. the  costs  s h a l l  be shared equa l l y  by-the Board and t h e  
Branch A f f f l i a t e .  

Where a r b i t r a t i o n  I s  undertaken under Step 4. each p a r t y  s h a l l  bear the  
expenses of I t s  own appointees and i t s  witnesses. The expenses o f  the  
Chairperson o f  an A r b i t r a t i o n  s h a l l  be shared equa l l y  by the Board and 
the Branch A f f i l i a t e .  No costs  o f  any a r b i t r a t i o n  s h a l l  be awarded t o  
o r  against  e i t h e r  pa r t y .  

The Statement of d i spu te  and the  Statement o f  Grievance s h a l l  be on a 
form prepared j o i n t l y  by the  Branch A f f i l i a t e  Pres ident  and the  D i r e c t o r  
o f  Education. 

2 )  

A recornen- 

. 
3 )  

5 )  

6) 
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I 
A R T I C L E  X I V  - UORKING CONDITIONS 

14:Ol Redundancy/Surplus/Tenure 

1) Def in i t i ons  
1 
l 

I a school. 

a )  Surplus Teacher - A teacher who, a f t e r  the s t a f f i n g  needs of a 
p a r t i c u l a r  school have been determined by the Board, I s  surplus t o  

b) Redundant Teacher - A teacher who. a f t e r  the s t a f f i n g  needs of the 
school system have been de temined  by the Board. i s  surp lus t o  the 
school system. 

Tenure - A teacher, who i s  a member o f  the Branch A f f i l i a t e .  s h a l l  
be Considered t o  have tenure when he/she has been granted a p e m n -  
ent  contract .  

Non-Tenured Teacher - A teacher, who i s  a member of the Branch 
A f f i l i a t e ,  hold ing a probat ionary contract .  

Part-Time Teachers - Teachers, who are members of the Branch 
A f f i l i a t e  hold ing a permanent con t rac t  and whose assignment i s  less 
than f u l l - t i m e  and whose p o s i t i o n  becomes redundant, s h a l l  r e l i n -  
quish tenure i f  they reJect  assignment t o  any ava i lab le  f u l l  or 
pact- t ime pos i t i on .  

f )  Continuous Experlence - For the purposes o f  determining s e n i o r i t y .  
continuous experience begins w i t h  the f i r s t  probat ionary con t rac t  
w i t h  the board and i s  broken when a teacher res igns o r  the board 
terminates a con t rac t  and there i s  an in te rven ing  per iod  o f  non- 
employment w i th  the board. 

C) 

d)  

e )  

2 )  General App l i ca t ion  - 
a )  I n  general the  p r i n c i p l e  s h a l l  be. i n  assuming the r e s p o n s i b i l i t y  of 

ass igning teachers. the  Board sha l l :  

1 )  Take i n t o  account the  subject ,  programne and r e s p o n s i b i l i t y  
needs o f  the school system under i t s  j u r i s d i c t i o n .  

i i )  Take i n t o  account the p a r t i c u l a r  c h a r a c t e r i s t i c s  o f  the schools 
and classes under i t s  j u r i s d i c t i o n .  

)Take i n t o  account the q u a l i f i c a t i o n s  and apt i tudes of the 
teachers i n  the employ o f  t h e  Board. 

b )  The Board may declare i n d i v i d u a l  teachers i n e l i g i b l e  f o r  redundancy 
because o f  the specia l  nature o f  the subject ,  programne o r  respon- 
s i b i l i t y  o f  t h e i r  assignment. 
declared i n e l i g i b l e  f o r  redundancy. 
s h a l l  consul t  w i t h  the  President o f  the Branch A f f i l i a t e  before any 
reconmendations a re  made t o  the  Board. 

It i s  assumed throughout. t h a t  the s p e c i f i c  surplus o f  teachers i s  
caused by: 

1 )  Dec l in ing  enrolment. 

ii) Tennination o f  a p a r t i c u l a r  programne o f  I n s t r u c t i o n .  

i i i ) T h e  need f o r  f i n a n c i a l  r e s t r a i n t .  

d) Since teachers a re  employed t o  teach f o r  the  Board, and no t  i n  a 
p a r t i c u l a r  school, i n  the  event t h a t  the  Board has a surp lus of 
s t a f f  i n  any one school, the  t r a n s f e r  clause (14:04) s h a l l  be waived 
and an attempt w i l l  be made t o  p lace such teachers i n  a v a i l a b l e  
pos i t i ons .  

Members o f  r e l i g i o u s  orders my be 
The D i r e c t o r  of Education 

c )  
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i 
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e )  Tenured teachers, released under clause 14:Ol s h a l l  be given 
p r i o r i t y  r e c a l l  upon app l i ca t ion ,  f o r  any ava i lab le  teaching 
pos i t i on ,  f o r  which they q u a l i f y ,  w i t h  the Board. 
r e c a l l e d  i n  the reverse order  o f  release. 

leachers w i l l  be 

3 )  Declarat ion o f  Redundancy: 

Uhere i t  i s  determlned by the Board. on o r  before May l s t ,  under the 
terms of t h i s  agreement, t h a t  there my be a surplus o f  teachers t o  the 
system, the fo l low ing  steps w i l l  be taken : 

a)  A no t i ce  s h a l l  be sent w i t h i n  7 days, t o  the Branch A f f i l i a t e  
President and t o  teachers who may be redundant. 

b )  Teachers hold ing probat ionary contracts,  who do not have tenure 
under t h i s  agreement, sha l l  be the f i r s t  group considered f o r  t e r -  
minat ion o f  contracts.  

If the Board s t i l l  experiences a surplus o f  teachers t o  the system 
a f t e r  a l l  o f  those teachers on probationary contracts have been 
considered. teachers ho ld ing  permanent contracts w i l l  he considered 
fo r  terminat ion us ing the Order o f  C r i t e r i a  f o r  Determining Redun- 
dant leachers. 

c )  

4 )  Order of C r i t e r i a  f o r  Determining Redundant Teachers 

The teacher(s) must be q u a l i f i e d  according t o  the requirements o f  the  
M i n i s t r y  o f  Education t o  teach the d i v i s i o n ,  sub jec t (s )  and/or programne f o r  
the ava i lab le  pos i t i ons .  

a)  The f i r s t  c r i t e r i o n  i s  continuous experience w i t h  the Bruce-Grey R . C . S . S .  
Board and i t s  imnediate predecessor Boards. 

b )  Yhere contfnuous experience w i t h  the BoarU i s  equal, t o t a l  teachfng 
experience recognized f o r  sa la ry  purposes w i l l  be the  decid ing fac to r .  

c )  Where t o t a l  teaching experience recognized f o r  sa la ry  purposes i s  equal, 
d determinat ion w i l l  be made based upon q u a l i f i c a t i o n s  app l i cab le  t o  
p r o g r a m  needs. 

d )  Where t o t a l  teaching experience recognized f o r  sa la ry  purposes i s  equal, 
t o t a l  recognized experience. inc lud ing  r e l a t e d  experience, w i l l  be the 
decid ing fac to r .  

e )  Where i t  i s  determined t h a t  a l l  factors are equal, a determinat ion w i l l  
be made by l o t ,  conducted by both p a r t i e s  t o  t h i s  agreement. 

5 )  S t a f f  Information L i s t  

The D i r e c t o r  o f  Education s h a l l  prepare and make ava i lab le  t o  the Branch 
A f f i l i a t e  President, and each teacher, a l i s t  which w i l l  inc lude a s e n i o r i t y  
l i s t  o f  tenured teachers and a l i s t  o f  non-tenured teachers. 

1 4 ~ 0 2  Professional  Development C m i t t e e / F u n d  

a )  Comnittee Membership 

i) The branch a f f i l i a t e  pres ident  s h a l l  a p p o i r t  two elementary and two 
secondary teachers t o  the c m i t t e e .  

f i )  The D i r e c t o r  o f  Education s h a l l  appoint  4 persons t o  the c m i t t e e .  

A j o i n t  profess ional  developnent fund w i l l  be establ ished as fol lows: 

i) 

b)  

The board s h a l l  budget an annual amount f o r  the c m i t t e e  i n  consul-  
t a t i o n  with the Branch A f f i l i a t e  Executive. 

ii) The branch a f f i l i a t e  s h a l l  prov ide 339 o f  the amount budgeted by the  
board. 
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14:03 

14:04 

c )  I t  I S  the r e s p o n s i b i l i t y  o f  the c m i t t e e  t o  conduct per iod ic  s ta f f  
profess ional  development needs assessments, manage the profess ional  
development fund and co-ord inate the professional a c t i v i t y  submissjons 
which are presented t o  the c m i t t e e .  

Personnel F i l e s  -- 
a) Teachers have the r i g h t  t o  review the contents o f  personnel f i l e s  and 

they s h a l l  have the r l g h t  t o  mdke copies o f  any repor t  contained 
t here1 n. 

Three years a f t e r  an unsa t i s fac to ry  repor t  has been made on a teacher. 
i t  w i l l  be reroved from the  teacher's personnel f i l e  on w r l t t P n  request, 
provided the teacher has improved i n  the area(s) o f  weakness indicated.  
The D i rec to r  s h a l l  conf i rm i n  w r i t t n g ,  t h a t  the  repor ts  have been 
reroved from the teachers personnel f i l e .  

b )  

Transfers 

1) I f  a t r a n s f e r  omurs  dur lng the school year  a t  the request o f  the 
Board : 

a )  

b )  

c )  

Teachers may be t rans fe r red  by mutual agreement. 

The Teacher sha l l  be n o t i f l e d  i n  w r l t t n g  ten (10) school days before 
the pro$ospd t rans fe r  except i n  case o f  emergency. 

The teacher sha l l  be granted a number o f  days leave o f  absence w i t h  
pay, i n  which t o  re loca te  h imse l f /he rse l f .  
quest ion sha l l  be determined by the Board i n  consu l ta t ion  w t t h  the  
teacher. 

The number of days i n  

2 )  I f  a t r a n s f e r  is t o  occur a t  the  end o f  the  school year a t  the  request 
o f  the Board : 

a) A Permanent Contract teacher s h a l l  be n o t i f i e d  i.n w r i t i n g p n  o r  
before Way 1, o f  the  year  i n  which a t r a n s f e r  i s  t o  take place. 

b )  A reasonable t ransfer  from one school t o  the new school s h a l l  n o t  
i nvo lve  more than 32 ki lometers one way. 

c )  Teachers may be t rans fe r red  by mutual agreement. 

d) Moving Expenses 

i )  Moving expenses s h a l l  be defined as those expenses charged by 
mover t o  move a teacher 's  personal and household ef fects frm 
one place o f  residence t o  a new place o f  residence. 

t rans fe r  requested by the Board exceeds the distance spec i f i ed  
i n  A r t i c l e  14:04 ? ( b )  above and the teacher moves w i t h i n  2 years 
o f  the  t ransfer .  

of i t s  choice, t o  re loca te  the  teacher a f t e r  rece iv ing  a minimum 
o f  two quotations. 

ii) A teacher sha l l  be pa id  fo r  r o v i n g  expenses incurred when a 

i i i ) T h e  Board reserves t h e  r i g h t  t o  engage t h e  serv ice o f  a mover 

3)  Post ing and Requests 

a) A l l  vancancies as o f  May 1 s t  s h a l l  be posted a t  each school. Teachers 
apply ing f o r  the posted vacancy s h a l l  apply i n  w r i t i n g  w i t h i n  5 days of 
t h e  posting. 

b)  Teachers requesting a t r a n s f e r  s h a l l  apply i n  w r i t i n g  on t h e  o f f i c i a l  
a p p l i c a t i o n  form to  the  D i rec to r ,  by A p r i l  1st .  f o r  a t r a n s f e r  and s h a l l  
i n fo rm the Pr inc ipa l  o f  h is /her  request. 
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14:OS A l t e r n a t i v e  Employment Plans (A.f.P.1 

1) D e f i n i t i o n  

A l t e r n a t i v e  Employment Plans are proposals submitted and approved under 
t h i s  clause which fnvolve the i n d i v i d u a l  teacher i n  an employment 
programne where the teacher. 

a )  Works less than f u l l - t i m e  i n  a job- shar ing s i t u a t i o n .  

b)  Works f u l l - t i m e  bu t  receives less than f u l l - t i m e  sa la ry  i n  order t o  
make p r o v i s i o n  f o r  a p a i d  leave of absence. 

2 )  E l i g i b i l i t r  

a )  A.E.P. proposals may be submitted by any i n d i v i d u a l  teacher who i s  
under pennanent con t rac t  t o  the Board and who has a minimum o f  3 
years o f  continuous experience w i t h  the Board. 

app l i can t  i s  a l ready invo lved  i n ,  and has no t  f u l f i l l e d  a l l  of the 
requirements o f  a previous leave p lan  and/or A . F .  Plan. 

b )  No proposal under t h i s  p lan  w i l l  be considered where the teacher 

3 )  App l i ca t ion  

a )  I n d i v i d u a l s  i n t e r e s t e d  i n  A.E.P. sha l l  make w r i t t e n  app l i ca t ion  t o  
the D i r e c t o r  o f  Education on or before February 1s t  of any school - year. 

b )  Wr i t ten  app l i ca t ions  sha l l  o u t l i n e  the type o f  A.E.P. programne the 
teacher wishes t o  p a r t i c i p a t e  i n  and the general proposed prov is ions 
o f  the proposal. 

4 )  D e f i n i t i o n s  

a) Deferred Salary Plan i s  a p lan  whereby a teacher chooses t o  work f o r  
l ess  than t h e i r  regu la r  sa la ry  i n  o rde r  t o  makeprov is ion  fo r  a pa id  
leave o f  absence. 

b )  Job-Sharing i s  de f ined  as o u t l i n e d  i n  the regu la t ions  under the 
Teachers' Superannuation A c t .  

5 )  Approval 

a) 

b )  

Approval o f  proposed agreements f o r  A l t e r n a t i v e  Employment Plans 
s h a l l  r e s t  s o l e l y  w i t h  the Board. 

Where a proposed agreement i s  acceptable t o  the i n d i v i d u a l  and 
approved by the Board, i t  s h a l l  be signed by each p a r t y  t o  the 
agreement; t h a t  i s ,  the i n d i v i d u a l  and the Board, and implemented 
i n  accordance w i t h  t h i s  clause and the p rov is ions  o f  the agreement. 

Any concerns o r  issues a r i s i n g  from A.E.P. proposals s h a l l  be 
r e f e r r e d  t o  the Board/Branch A f f i l i a t e  L ia i son  Comnittee under 
A r t i c l e  XII. 

c )  

14:06 The Board w i l l  supply adequate s e c r e t a r i a l  assistance f o r  each school 

14:07 

i n  accordance w i t h  Board P o l i c y  and/or a t  the d i s c r e t i o n  o f  the Board. 

A l l  pos i t i ons  o f  r e s p o n s i b i l i t y  which are vacant. any new pos i t i ons  of 
r e s p o n s i b i l i t y  and t e r n  appointments when appl icable,  s h a l l  be adver t ised 
within the system p r i o r  t o  ex te rna l  adver t i s ing .  

14:08 Noon Hour 

a )  The scheduled noon lunch break and e a t i n g  pe r iod  s h a l l  comply w i t h  the 
Education Act, the  Employment Standards Act and the Regulat ions there-  
under. 

b)  Notwi thstanding (a )  above, a p r i n c i p a l  and h is /he r  s t a f f  may schedule 
and arrange the noon hour i n  a manner which i s  agreed upon by the school 
s t a f f .  -22- 



e 14:09 Admlnls t rat ion of k d l c a t i o n  t o  Students 

The board p o l i c y  on Heal th Services and Medication s h a l l  not be changed, 
except by mutual consent. dur tng the term o f  t h i s  agreement. 

14: 10 TaX/SChOOl Support 

Adherence t o  the  phi losophy of Cathol ic  Education imposes the o b l i g a t i o n  on 
teachers i n  the  Cathol ic  school system t o  d i r e c t  t h e i r  school taxes t o  the 
support o f  t h a t  school system unless they are prevented from so doing by law 
o r  extenuating circumstances. 

I N  YITNESS THEREOF the Board and the Branch A f f i l i a t e  have caused t h i s  Agreement t o  
be signed i n  t h e i r  respect ive names by t h e i r  respect ive o f f i c e r s  subject t o  
r a t i f i c a t i o n  by the Board and the Branch A f f i l i a t e .  

DATE t h i s  26th day o f  June 19%. 

The Bruce-Grey County R.C.3 .S .  Board per  : 

. 

; 
i l a t e  res ent  

The Branch A f f i l i a t e  per  : 

-23- 



LETTER OF UNDERSTANDING 

I t f n e r a n t  Co-operatlve Education Resource leacher 

I n  each year fo r  whlch the board receives the Co-operative Education Incen t i ve  Grant 
from the M l n i s t r y  of Education, the board w i l l  pay an allowance o f  22 o f  the 
I n d i v i d u a l ' s  category placement t o  the teacher appofnted to t h i s  p o s i t i o n .  

Rat Iona l e  

The present grant  i s  an lncen t l ve  grant  f o r  a temporary 3 year per iod  from 1986 t o  
1989. I t  i s  Subject t o  renewal each year. 

Date 1986 / 06 / 26 Signatures &-?/TA 
YearXiiKDay person o f  the Board . 
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LETTER OF INTENT 

I .  Employee Benef i ts  

a) I t  i s  the fn ten t  o f  the Board t o  r e f e r  the fo l low ing  matters t o  the Board/ 
Branch A f f i l i a t e  Lfafson C m f t t e e :  

1)  Dental Plan (review plan)  
i f )  Long Term D i s a b i l i t y  Plan (review p lan  and admin is t ra t ion )  
f4i)Yage-Loss Replacement Plan (p lan a new c h a r i t a b l e  foundation) 
i v )  Extended Health Plan 

b )  The Board w i l l  engage the services o f  a p r l v a t e  employre h e n e f i t  consul tant  
t o  prepare a repor t  which s h a l l  be made a v a i l a b l e  t o  the Branch A f f i l i a t e .  

c )  The L ia ison  Corni t tee s h a l l  review and study the items o u t l i n e d  i n  #I  and 
the repor t  i n  12 and repor t  i t s  f i nd ings  t o  the Board and Branch A f f i l i a t e  
nego t ia t ing  teams f o r  the 1987-88 negot iat ions.  

2. Supervision of leachers 

a )  It i s  the i n t e n t  of the Board t o  es tab l i sh  a "Supervfsion o f  Teachers Review 
Corni t tee"  w i t h  representat ion as follows : 

i )  Board representatives - 5 

i i )  A f f i l i a t e  representat ives - 5 

f i 1 ) P r i n c f p a l s '  Representatlves - 2 

The comnittee w i l l  have the r e s p o n s f b i l i t y  t o  

f ) 

i f )  Consider the  proposals pu t  forward by t h e  A f f i l i a t e  dur fng these 1986 

ii f )Prepare amendnents t o  the " leacher Supervisory Programne Manual" and 

. 

b) 

Review the  present " leacher Supervisory Programne Manual" 

nego t i a t i  ons . 
r e c m e n d  the  rev ised manual t o  the  Board. 

Date 1986 / 06 / 26 Signatures ,'&e.- i ,  I. 4 Z/qf/' 
-Yearnonth-Day i fhairperson of  the Board l9 
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