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W R I T T E N  C O L L E C T I V E  A G R E E M E N T  

THIS AGREEMENT, da ted  t h i s  /g+L day of  33 dw_u--/ 4 7fT 
BEWEEN ' 

The Eas t  Par ry  Sound Board of Education 
( h e r e i n a f t e r  c a l l e d  " the  Board") 

OF THE FIRST PART 

AND 

The Teachers employed by t h e  Board who are s t a t u t o r y  members of t h e  
Federat ion of Women's Teachers '  Associat ions of Ontario and the Ontario 
Publ ic  School Teachers '  Federa t ion  

( h e r e i n a f t e r  called "The Branch A f f i l i a t e s "  1 
w 

OF THE SECOND PART 

WITNESSES t h a t  t h e  Board and the  Branch A f f i l i a t e s  ag ree  as fol lows:  
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. r .1 

1.1.1 

ARTICLE 1 - G E N E R A L 

PURPOSE 
%$% 

' f t  i s  t& i n t e n t  and purpose of t h e  p a r t i e s  t o  t h i s  Agreement 
t o  set f o r t h  a l l  monetary matters, employee b e n e f i t s  and c e r t a i n  
o t h e r  matters agreed to  by bo th  parties. 

1.2 

1.2.1 

1.3 

1.3.1 

1.a 

1.4.1 

1.4.2 

1.4.3 

1.5 

1.5.1 

OPERATION OF THE SCHOOLS 

The Board a f f i r m s  t h a t  t he  schools  i n  i t s  j u r i s d i c t i o n  s h a l l  be 
opera ted  and maintained accord ing  t o  i t s  policies and a p p l i c a b l e  
l e g i s l a t i o n .  

DELEGATION OF RESPONSIBILITY 

"be part ies  understand and agree  t h a t  where r e f e r e n c e  is made 
i n  t h i s  C o l l e c t i v e  Agreement t o  persons hold ing  p o s i t i o n s  of 
r e s p o n s i b i l i t y ,  such r e f e r ence  s h a l l  i n  every  case be deemed 
t o  inc lude  "or h i s / h e r  de l ega t e" .  

RECOGNITION 

The Ward  recoqnizes  t h e  Branch A f f i l i a t e s  as t h e  sole and 
exclusive Branch A f f i l i a t e s  au tho r i zed  to  n e g o t i a t e  and t o  
p a r t i c i p a t e  i n  t h e  i n t e r p r e t a t i o n  of t h i s  Agreement on beha l f  
of a l l  Elementary Teachers employed by t h e  Board. 

The h a r d  recoqnizes  t h e  r i q h t  o f  each Branch A f f i l i a t e  t o  be 
r ep re sen t ed  by i t s  r e s p e c t i v e  a f f i l i a t e  or any d u l y  appointed 
a d v i s o r ,  counse l ,  so l i c i to r ,  or r e p r e s e n t a t i v e s  t o  assist, 
adv i se  o r  r e p r e s e n t  t h e  Branch A f f i l i a t e s  i n  a l l  matters per- 
t a i n i n q  to  t h e  n e g o t i a t i o n s  and i n t e r p r e t a t i o n  of  t h i s  Col lec-  
t i v e  Agreement. 

The Branch A f f i l i a t e s  recognize t h e  r i g h t  of t h e  Board t o  be 
r ep re sen t ed  by t h e  Ontar io  School T rus t ee s '  Council  or any 
d u l y  appoin ted  adv i so r ,  counse l ,  s o l i c i t o r ,  or  r e p r e s e n t a t i v e s  
t o  assist, adv i se ,  or r e p r e s e n t  t h e  Board i n  a l l  matters per- 
t a i n i n g  to  t h e  n e g o t i a t i o n s  and i n t e r p r e t a t i o n  of  t h i s  Col lec-  
t i v e  Agreement. 

BOARD/STAFF RELATIONS COMMITTEE 

The p a r t i e s  agree  t h a t  a Board/Staff Re la t i ons  C o m m i t t e e  
s h a l l  be r e- es t ab l i shed  as soon as f e a s i b l e  a f t e r  r a t i f i c a t i o n  
of t h i s  Aqreement. This committee s h a l l  c o n s i s t  of t h r e e  
t e a c h e r s  and t w o  t r u s t e e s ,  a l l  of whom have been involved 
i n  t he  n e q o t i a t i o n  of t h i s  Co l l ec t i ve  Agreement, with t h e  
pe rmis s ib l e  except ion  of one of t h e  t h r e e  t e a c h e r s  and one 
of t h e  t w o  t r u s t e e s .  In a d d i t i o n ,  t h e  membership s h a l l  i nc lude  
t h e  Super in tendent  of  Academic Af fa i r s .  ?he Community and 
S t a f f  Rela t ions  Of f i ce r  w i l l  a c t  as a permanent resource 
person f o r  t he  d u r a t i o n  of t h i s  agreement. Any d e c i s i o n  
and subsequent  recommendations of t h i s  committee s h a l l  be 
a r r i v e d  a t  by consensus of t h e  c o m m i t t e e  m e m b e r s .  
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ARTICLE 2 - DURATION AND AMENDMENT OF AGREEMENT 

2.1 This agreement s h a l l  come i n t o  fo rce  and take e f f e c t  on the  
f i r s t  day of September? 1984 and s h a l l  remain i n  f o r c e  u n t i l  
t n e  j lst  day ot Auqust, 1985. 

L-. e 

This agreement may be amended only  by t h e  mutual consent  of 
t h e  Board and the  Branch A f f i l i a t e s .  . 

2.2 

ARTICLE 3 - MANAGEMENT RIGHTS 

3.1 

3 - 1 - 1  

3.1.2.1 

3.1 2.2 

3.1.3 

3.1 e 4  

3.1.5 

3.1.6 

The Branch A f f i l i a t e s  recognize t h a t  wi th in  t h e  l i m i t a t i o n s  
and q u a l i f i c a t i o n s  contained i n  t h e  Agreement, it is the  s o l e  
and exc lus ive  r i g h t  of the  Board t o  manage t h e  a f f a i r s  of t he  
Board. Without l i m i t i n g  t h e  g e n e r a l i t y  of t h e  foregoing,  
t h i s  i nc ludes  t h e  r i g h t  t o :  

H i r e ,  t r a n s f e r ,  promote; 

Suspend or d ischarge  s u b j e c t  t o  the  terms o u t l i n e d  i n  the  
Fducation A c t  and Regulations.  I t  i s  understood t h a t  no t eache r  
s h a l l  be d i s c i p l i n e d  or demoted without  j u s t  and s u f f i c i e n t  
cause.  

The parties aqree  t h a t  t h e  t r a n s f e r  of p r i n c i p a l s  o r  vice-  
p r i n c i p a l s  to  smal le r  schools ,  o r  t h e  t r a n s f e r  of p r i n c i p a l s  
to  v i ce- pr inc ipa l sh ips  s h a l l  n o t  be considered demotion 

Iktermine,  plan and c o n t r o l  t h e  na tu re  and t h e  q u a l i t y  of 
teachinq programs and s u b j e c t s  t o  be taught ;  

Es t ab l i sh  the  hours  of school  and t h e  school  year and o t h e r  
d u t i e s  and r e s p o n s i b i l i t i e s  of t h e  Board as are ou t l i ned  i n  
t h e  A c t  and Regulations p e r t a i n i n g  to  Education i n  t h e  Province 
of Ontar io.  

Make, enforce  and a l t e r  from t i m e  to  t i m e  reasonable r u l e s  and 
r e q u l a t i o n s  governing teachers ;  

Plan and c o n t r o l  t he  number of t eache r s  t o  be employed, t he  
a l l o c a t i o n  o f  t e a c h e r s ?  and t h e  number of s t u d e n t s  t o  be 
a l l o c a t e d  t o  a proqram and the  class s i z e ,  subject t o  A r t i c l e  
23. 

ARTICLIE 4 - DEFINITIONS 

4.1 Cer t a in  d e f i n i t i o n s  which are p e r t i n e n t  t o  specific art icles 
w i l l  be found i n  those a r t ic les .  The d e f i n i t i o n s  contained i n  
t h i s  Art ic le  relate to  the  e n t i r e  agreement. 

4.2 Teacher: A person who holds a v a l i d  c e r t i f i c a t e  of q u a l i f i -  
c a t i o n s  as a teacher  i n  Ontar io ,  who i s  under c o n t r a c t  
t o  t h e  Board and who i s  a m e m b e r  o f  one of t h e  Branch 
Affiliates. 

4.3 Director: The Direc tor  of Education and Sec re t a ry  of The East 
Parry  Sound Board o f  Education. 
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4.5 

4.6 

4.7 

4.8 
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Full-Time Work Schedule: Those d u t i e s  and r e s p o n s i b i l i t i e s  e 
expected t o  be performed and discharged by a teacher  
who i s  con t r ac t ed  f o r  fu l l- t ime  employment. 

su rp lus  Teacher: The l eas t  s e n i o r  teacher  f o r  whom no p o s i t i o n  
i s  a v a i l a b l e  i n  h i s /he r  school.  

Redundant teacher :  A t eache r  f o r  whom no p o s i t i o n  is a v a i l a b l e  
wi th in  t h e  system because of a change i n  program or 
d e c l i n i n g  enrolment. 

Cateqory Placement: Teachers w i l l  be placed i n  t he  app ropr i a t e  
ca teqory  as c e r t i f i e d  by t h e  @ a l i f i c a t i o n s  Evaluat ion 
Council f o r  Ontar io (Q.E.C.O.) Statement 3. N o  o t h e r  
forms of  c e r t i f i c a t i o n  will be acceptab le  t o  the 
Board f o r  Elementary School purposes. 

Cateqory Chanqe: When a p p l i c a t i o n  is  made f o r  ca tegory  change, 
it s h a l l  be the  r e s p o n s i b i l i t y  of t h e  teacher  to  produce 
c e r t i f i c a t i o n  documentation t h a t  the  prospec t ive  change 
i s  based on courses completed p r i o r  t o  September 1st  
of t he  c u r r e n t  school  year.  

Provided t h a t  t h i s  documentation is received by December 
31st i n  t h e  c u r r e n t  school  year ,  or w r i t t e n  n o t i f i c a t i o n  
of such expected change is  received by December 15 th  
where t h e  documentation cannot ,  f o r  reasons  beyond t h e  
t e a c h e r ' s  c o n t r o l ,  be submitted by December 31s t ,  the  
Board aq rees ,  upon r e c e i p t  of  accep tab le  documentation, 
t o  a d j u s t  t he  t e a c h e r ' s  s a l a r y  r e t r o a c t i v e  t o  September 
1st i n  t h e  c u r r e n t  school  year .  

ARTICLE 5 - SALARY SCHEDULE 

5.1 I Teachers under c o n t r a c t  to  the Board s h a l l  be paid according t o  
t h i s  Sa l a ry  Grid f o r  t h e  period September l s t ,  through December 
31st, 1984. 

STEP D C B A1 A2 A 3  A 4  

0 
1 
2 
3 
4 
5 
6 
7 
A 
9 
10 
1 1  

12 
13 

141 79 
151 28 
16077 
17027 
17976 
19032 
19874 
20823 

15742 
16842 
17940 
19039 
201 39 
21 237 
22336 
23434 

16744 
17971 
191 97 
20424 
21 650 
22876 
241 03 
25329 
26555 

18847 
20244 
21 642 
23039 
24436 
25834 
27231 
28628 
30026 
31 423 
32822 
34222 

19045 
20450 
21 856 
23263 
24669 
2 60 74 
27481 
2 888 7 
30293 
31 698 
331 05 
3451 1 
3591 7 

20893 
22338 
23784 
25336 
26675 
281 20 
29566 
31 01 2 
32458 
33903 
35349 
36794 
38240 
39771 

21 498 
22997 
24496 
25996 
27495 
28994 
30492 
31 992 
33491 
34990 
36489 
37989 
39487 
41 21 2 
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S .  2 Teachers under c o n t r a c t  to  t h e  Board s h a l l  be pa id  according t o  
t h i s  
1985 

STEP 

0 
1 
2 
3 
4 
5 
6 
7 
8 
9 

10  
11 
12 
13 

S a l a r y  Gr id  f o r  the  per iod  January  1st through August 31st ,  

D 

14598 
15575 
16552 
17530 

C 

6207 
7340 
8470 
9602 

18508 20735 
19595 21 865 
20462 22996 
21 439 241 27 

ARTICLE 6 - ADDITIONAL COMPENSATION 

6.1 

6.1.1 

6.1.2 

6.2.0 

6.2.1 

6.2.2 

6.2.3 

6.2.4 

B AI 

17239 19404 
18502 20843 
19765 22282 
21028 23720 
22290 25159 
23552 26598 
24816 28036 
26078 29475 
27340 30914 

32352 
33793 
35234 

6.2.5 

A 2  

19608 
21 055 
22502 
23951 
25398 
26845 
28294 
29741 
31 189 
32635 
34084 
35531 
36979 

A3 

21 51 1 
22999 
24487 
26085 
27464 
28952 
30440 
31 929 
3341 8 
34906 
36394 
37882 
39371 
40947 

A 4  

221 34 
23677 
25220 
26765 
28308 
29851 
31 394 
32938 
34481 
36025 
37568 
391 12 
40655 
42431 

COMPENSATION FOR POSITIONS OF ADDED RESPONSIBILITY 

P o s i t i o n s  of added r e s p o n s i b i l i t y  w i l l  i nc lude  t h e  fol lowing:  
P r i n c i p a l ,  v i ce- pr inc ipa l ,  c o n s u l t a n t  ( i nc lud ing  b u t  n o t  l i m i t e d  
t o  music c o n s u l t a n t ,  and p r o j e c t  l e a d e r  (program))  and Co- 
o r d i n a t o r  o r  o t h e r  p o s i t i o n s  as determined by t h e  Board. 

Teachers occupying p o s i t i o n s  of  added r e s p o n s i b i l i t y  s h a l l  be  
paid accordinq to  t h e i r  placement on the  c u r r e n t  s a l a r y  g r i d  
plus t h e  a p p l i c a b l e  allowance. 

ALLOWANCES 

P r i n c i p a l :  12% of Category A- 4 Maximum p l u s  $250.00 per 
each fu l l- t ime  equ iva len t  t e ache r .  

Vice- principal :  7% of Category A-4 Maximum 

Consul tant :  7% o f  Category A-4 Maximum 

Co-ordinator 21 % of Category A-4 Maximum 
Grades K-13: 

Co-ordinator 14% of Category A-4 Maximum 
Grades 7-13: 
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6.3.0 

6.3.1 

6.3.2 

6.4.0 

6.4.1 

6.5.0 

6.5.1 

EXTRA DEGREES 

A n  allowance f o r  e x t r a ,  post- graduate  degrees  w i l l  be paid 
accordinq t o  t h e  fol lowing schedule ,  provided t h a t  such post- 
qradua te  deqrees  have n o t  been used as a cond i t i on  f o r  g r i d  
placement: 

Masters 
Rachelor o f  Fducation: 

$650. ex t ra  
$175. extra  

TWINNED SCHOOL ALLOWANCE 

P r i n c i p a l s  o f  twinned schools  w i l l  receive an a d d i t i o n a l  
allowance of $700. 

TRANSFER OF P R I N C I P A L S  and V I C E- P R I N C I P A L S  

P r i n c i p a l s ,  and Vice- Pr inc ipa ls  who are t r a n s f e r r e d  t o  s choo l s  
o r  p o s i t i o n s  where t h e  t o t a l  compensation package w i l l  be lower 
than a t  t h e  previous p o s i t i o n ,  s h a l l  cont inue  a t  t he  h igher  
compensation f i g u r e  f o r  one year.  Beginning i n  September of t h e  
fo l lowing  yea r ,  t h a t  s a l a r y  s h a l l  be  r ed- c i r c l ed  u n t i l  t h e  agreed- 
upon compensation package f o r  t h e  newly-assumed p o s i t i o n  becomes 
equa l  t o  o r  su rpas se s  t h a t  f o r  t h e  former p o s i t i o n .  From t h a t  
t i m e  on,  t h e  p r i n c i p a l ' s  o r  v i c e- p r i n c i p a l ' s  compensation package 
s h a l l  be paid as aqreed upon i n  t he  c u r r e n t  agreement. 

ARTICLE 7 - SCHEDULE O F  PAYMENTS 

7.1 Annual salaries w i l l  be paid according t o  t he  fo l lowing  schedule  
of  i n s t a l l m e n t s .  

September (F r iday  fol lowing the  f i r s t  t each ing  day)  4% 
September 15 th  4% 
September 3 0 th  4% 
October 15 th  4% 
October 30th 4% 
November 1 5th 4% 
November 30th 4% 
December 6 th  4% 
December 15th 4% 
December 30th 4% 
January 15 th  4% 
January 30th 4% 
February 15 th  4% 
February 28th 4% 
March 15th 4% 
March 30th 4% 
Apr i l  15 th  4% 
Apr i l  30th 4% 
May 15th 4% 
May 30th 4% 

June 15th  4% 
June ( l a s t  teachinq  day )  16% 

I 

I 
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7.2 

7 . 3  

ARTICLE 8 -  

I n  any even t ,  should t h e  d a t e s  s t a t e d  i n  7.1 f a l l  on a weekend o r  
a s t a t u t o r y  ho l iday ,  s a l a r y  w i l l  be pa id  on t h e  preceding school  
day. 

With t h e  f i r s t  r egu la r  pay, a s ta tement  will be provided ind i-  
c a t i n g  t h e  scale of deduct ions ,  t h e  method of c a l c u l a t i n g  t h e  
annual  s a l a r y ,  and app rop r i a t e  exp lana t ions  of any c a l c u l a t i o n s  
which may be made because o f  any r e s t r i c t i v e  l e g i s l a t i o n .  

E M P L O Y E E  B E N E F I T S  

8.1.0 Dependents 
Unless s p e c i f i c a l l y  o therwise  def ined  i n  each a p p l i c a b l e  p o l i c y  
o r  plan , 'dependents" inc lude  t h e  fol lowing:  

8.1-1 Leqal Spouse 

R . 1 . 2  Common-law spouse (i .e. l i v i n g  toge the r  and r ep re sen t ing  each 
o t h e r  as  husband and wife  f o r  a per iod of a t  l eas t  one year 
p r i o r  to the  e f f e c t i v e  d a t e  of t h i s  collective agreement.) 

8.1.3 Unmarried , n a t u r a l  c h i l d r e n ,  s t ep- ch i ld ren  or adopted'  c h i l d r e n  
e i t h e r  
a )  under t h e  age of 2 1  and n o t  engaging i n  any occupat ion €o r  

remuneration or p r o f i t  on a fu l l- t ime  basis,  or 
b )  under t h e  age of 25 i f  a fu l l- t ime  s t u d e n t  e n r o l l e d  a t  an 

a c c r e d i t e d  school  , c o l l e g e  o r  u n i v e r s i t y ,  except  for O H I P  
coverage which s t o p s  a t  age twenty-one (21). 

8.2.0 ELIGIBILITY 

8.2.1 Members of t h e  Branch A f f i l i a t e s  who perform d u t i e s  and d i scha rge  
r e s p o n s i b i l i t i e s  f o r  f i f t y  percent  o r  more of a fu l l- t ime  work 
schedule  and t h e i r  dependents s h a l l  be e l i g i b l e  to  participate 
i n  t h e  employee b e n e f i t s  descr ibed  he re in .  

8.3.0 BENEFITS 
The Eoard i s  a provider  of premiums, n o t  an  i n s u r e r .  Any b e n e f i t s  
acc ru ing  from t h e  t e r m s  of t h i s  c o l l e c t i v e  agreement s h a l l  be i n  
accordance with t h e  terms of any c o n t r a c t s  with insurance  companies. 
The Board aqrees  t o  pay 100% of t h e  premiums f o r  t h e  fol lowing 
b e n e f i t s  : 

8.3.1 Ontar io  Health Insurance Plan (OHIP) i nc lud ing  dependents t o  
age 2 1  

8 . 3 . 2  Group L i f e  Insurance equ iva l en t  t o  Crown L i f e  Po l i cy  #44947 
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8.3.3 Supplementary Hospi ta l  Expense Insurance,  and Extended Health 

C a r e ,  and p r e s c r i p t i o n  Druq Expense, and Optical  E x p e n s e a  
Insurance equ iva l en t  to  Dominion Li fe  Assurance- Co. Po l i cy  
#G-8550. 

8.3.4 Dental  Care equ iva l en t  t o  Mutual L i f e  Insurance Co.  Po l icy  
#GD16326, which s p e c i f i e s  1980 ODA rates  

8.3.5 tonq T e r m  D i s a b i l i t y  Insurance equ iva l en t  to  Mutual L i f e  Insurance 
Company Pol icy  #16326-L or  equ iva l en t .  

8.4.0 The Board f u r t h e r  agrees  t o  p e r m i t  p a r t i c i p a t i o n  i n  t h e  p lans  
described h e r e i n  by m e m b e r s  of t h e  Branch A f f i l i a t e s  who perform 
d u t i e s  and d ischarge  r e s p o n s i b i l i t i e s  f o r  less than 50% of a 
f u l l  t i m e  work schedule ,  o r  who are absen t  on Pregnancy Leave 
provided t h a t  such members agree to  pay p a r t  of t h e  app rop r i a t e  
cost based on t h e  fol lowing formula: 

T = ( 5 0  -PI, where 

T = % s h a r e  to  be  paid by t h e  Teacher,  and 

P = t h e  percentaqe of t h e  school  year €or which t h e  
t eache r  has  performed d u t i e s  and d ischarged  respon- 
s i b i l i t i e s .  

8.4.1 Such p a r t i c i p a t i o n  s h a l l  be permit ted except where it i s  n o t  
provided f o r  i n  s p e c i f i c  c o n t r a c t s  between t h e  Board and t h e  
p rov ide r s  of t h e  p l ans  descr ibed  he re in .  

8.5.0 OPTIONAL ADDITIONAL LIFE INSURANCE 

8.5.1 The p a r t i e s  aqree t h a t  t e a c h e r s  may purchase a t  t h e i r  c o s t  
o p t i o n a l  a d d i t i o n a l  L i f e  Insurance Coverage according to  t h e  
t e r m s  and cond i t i ons  s e t  o u t  by C r o h  L i f e  Po l i cy  #44937 o r  i t s  
e a u i v a l e n t  . 

ARTICLE 9 - SICK LEAVE 

9.1 Sub jec t  t o  a t o t a l  accumulation of 250 days ,  a teacher  s h a l l  
accumulate Sick Leave C r e d i t s  f o r  each f u l l  year of s e r v i c e  w i t h  
t h e  Roard according to  t h e  fo l lowing  formula: 

n = 20 - (number of days  l o s t  dur ing  t h e  y e a r )  
(where "n" = c r e d i t s  to  be accumulated) 

9.2 Teachers teaching  less than a f u l l - t i m e  work schedule  s h a l l  
r ece ive  a y e a r l y  a l l o tmen t  of s i c k  l eave  days i n  propor t ion .  
Such t e a c h e r s  s h a l l  accumulate unused days us ing  t h e  fo l lowing  
formula: 

n = X - (number of s i c k  l eave  c r e d i t s  l o s t  du r ing  t h e  
year  

(where "n" = c r e d i t s  to  be accumulated, and 
"X" = pro- rated number o f  s t a t u t o r y  days )  



9.4 

9.4.1 .O 

9.4.1.1 

9.4.1.2 

9.4.2 

9.5.0 

9.5.1 

SALARY DURING ABSENCE 
All payments t o  employees under t h i s  plan will be c a l c u l a t e d  on 
- 
t h e  b a s i s  of  t h e  employee's c u r r e n t  annual  s a l a r y .  

CALCULATION OF CUMULATIVE SICK LEAVE 

Cumulative s i c k  leave  s h a l l  be c a l c u l a t e d  annual ly  as of June 3 0 .  
A t eache r  absen t  due t o  i l l n e s s  w i l l  be e n t i t l e d  t o  be paid f o r  
t h e  c u r r e n t  year as fol lows:  

Amount of S t a t u t o r y  Sick Leave f o r  t h e  c u r r e n t  school  year 

The accumulated Sick Leave C r e d i t s  as of September 1st of t h e  
c u r r e n t  school  year .  

I f  an absence ex tends  beyond t h e  c u r r e n t  school  y e a r ,  t h e  c r e d i t s  
remaining a t  t h e  end of  t h e  school  year w i l l  be payable i n  t h e  
fo l lowing  school  year  and w i l l  cease when 

t h e  c r e d i t s  e x p i r e ,  o r  
t h e  t eache r  r e t u r n s  t o  work 

MAINTENANCE OF RECORDS 

The Board s h a l l  keep a r e g i s t e r  o r  r e g i s t e r s  i n  which s h a l l  be 
en t e r ed  t h e  c r e d i t s  o r  deduc t ions  of each  t eache r .  The Board 
s h a l l  r e p o r t  t o  each teacher  h i s  o r  he r  c r e d i t s  i n  t h e  Cumulative 
Sick Leave Plan on t h e  s a m e  day as t h e  f i r s t  pay i n  September. 
This r e p o r t  will be as of June 30th, t h e  preceeding school  year .  
The Board ag rees  however, i n  t h e  even t  t h a t  a t eache r  t r a n s f e r s  
t o  another  Board, t o  make t h i s  report a v a i l a b l e  as soon as poss ib l e  
a f t e r  June 30th. 

ARTICLE 10 - RETIREMENT GRATUITY 

10.1 Upon r e t i r emen t  f o r  superannuat ion,  a teacher  who has  been i n  t h e  
employ of  The East Parry Sound Board of  Education f o r  a minimum 
of  10  yea r s ,  w i l l  be e l i q i b l e  €or  a r e t i r e m e n t  allowance according 
t o  a p p l i c a b l e  l e q i s l a t i o n .  

10.2 This allowance w i l l  be paid by Apr i l  30th of t h e  year  fol lowing 
re tiremen t . 

10.3 The number of days  accumulated s i c k  l eave  s h a l l  be t h e  c r e d i t s  
accrued by t h e  Board, i t s  predecessors ,  o r  as t r a n s f e r r e d  from 
o t h e r  Boards. 

10.4 Years of  s e r v i c e  s h a l l  be those recognized as  s e r v i c e  c r e d i t s  
wi th  t h e  Ontar io  Teacher Superannuation Commission. 

10.5 The formula to  c a l c u l a t e  t h e  amount of t h e  allowance s h a l l  be 
as fo l lows:  

Years of Serv ice  Accumulated Sick Days Last Annual 

20 200 2 
to  a Maximum of 20 X t o  a Maximum of 200 X Sa l a ry  
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ARTICLE 11  - SHORT TERM LEAVES a I 

11.1 The Fbard w i l l  q r a n t  l e a v e s  o f  absence  s u b j e c t  t o  s t a t e d  
l i m i t a t i o n s  i n  accordance w i t h  t h e  f o l l o w l n g  s c h e d u l e s .  Wr i t t en  
a p p l i c a t i o n s  w i l l  be a c c e p t a b l e  w i t h i n  24 h o u r s  a f t e r  t h e  
resumption o f  d u t i e s ,  should p r i o r  n o t i f i c a t i o n  be impractical. 
The t e a c h e r  a g r e e s  t o  n o t i f y ,  i n  t h e  case o f  a n  emergency, t h e  
p r i n c i p a l  or h i s  d e s i g n a t e  p r i o r  t o  t a k i n g  t h e  leave of absence.  

1 1 . 2 - 0  WITHOUT LOSS OF PAY OR SICK LEAVE CREDITS 

Reason Dura ti on A u t h o r i z a t i o n  
11.2.1 Death of spouse,  p a r e n t ,  Three days  Pr  i n c  i pa 1 

q u a r d i a n ,  c h i l d ,  b r o t h e r ,  
sister, mother- or f a t h e r -  
in- law,  g r a n d p a r e n t ,  grand-  
chi I d  

11.2.2 Death .of son- dauqhte r -  
b r o t h e r-  s i s t e r- i n- l a w ,  

TWO d a y s  Pr i nc ipa 1 

11.2.3 Other  r e l a t i v e  o r  close f r i e n d  One d a y  Pr  i n c  i p a l  

11.2.4 Serious i l l n e s s  of f a m i l y  
d e s c r i b e d  i n  11.2.1 

One day  P r i n c i p a l  

11.2.5 Educa t iona l  examinat ion Up t o  one d a y  P r i n c i p a l  
depending on t i m e  
and p l a c e  

11.2.6 Graduat ion beyond secondary  Up to  one d a y  Pr i n c  i pa 1 
s c h o o l  o f  s e l f ,  s p u s e ,  c h i l d ,  depending on t i m e  
p a r e n t ,  q r a n d c h i l d  and p l a c e  

1 1 .2.7 Quarant ine  Per iod  c e r t i f i e d  P r i n c i p a l  
by Medical O f f i c e r  
of Hea l th  

11.2.8 Compassionate leave i n  s p e c i a l  Up to  f i v e  d a y s  P r i n c i p a l  & 
c i r c u m s t a n c e s  S r .  Mmin. 

11.2.9 Jury d u t y  or c o u r t  appearances  Per iod  r e q u i r e d  P r i n c i p a l  
i f  summoned as a w i t n e s s  and by C o u r t  
n o t  as a p a r t y  t o  t h e  a c t i o n .  
C o u r t  f e e s  r e c e i v e d  by employee 
t o  be remitted to  t h e  Board. 
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Authorizat ion Reason Dura ti on 

11.2.10 Conduct of bus iness  a f f a i r s  Up t o  t e n  days per Sr. Admin. 
between the local f e d e r a t i o n s  school  year i n  t o t a l  
and t h e  d i s t r i c t  o r  p rov inc i a l  
o f f i c e s  of the  f e d e r a t i o n s  by 
t h e  p re s iden t s  of  t h e  local 
f e d e r a t i o n s  or t h e i r  de l ega te s .  
It i s  agreed t h a t  members of t h e  
local f e d e r a t i o n s  whose teaching 
schedules  permit, s h a l l  supe rv i se  
classes or perform d u t i e s  normally 
t h e  r e s p o n s i b i l i t y  of t h e  absen t  
r e p r e s e n t a t i v e  of t he  local feder-  
a t i o n s .  F a i l i n g  t h a t ,  t h e  c o s t  of 
providing supply t eache r s  s h a l l  be 
borne by t h e  l o c a l  f ede ra t ions .  

11.3.0 

11.3.1 

11.3.2 

11.3.3 

1 1  e4.0 

11.4.1 

WITHOUT LOSS OF PAY; WITH LOSS OF SICK LEAVE CREDITS 

Absence from work because of  Period involved P r  i n c  i pa 1 
road o r  weather cond i t i ons  
un le s s  classes are suspended 
accordinq t o  Board Po l i cy  
#D-23, e f f e c t i v e  23 November 
1981 

Attendance a t  c o u r t  as a p a r t y  t o  Period requi red  P r i n c i p a l  & 

an a c t i o n  provided t h a t  any pay- by t h e  Court Senior  
ment received from t h e  Court  as Administration 
compensation f o r  t i m e  i s  remi t ted  
t o  t h e  Board, * 

Absence from work for medical o r  Period involved P r inc ipa l  
d e n t a l  t rea tment  or d i a g n o s t i c  
procedures f o r  t eache r s  or depend- 
e n t s  where reasonable e f f o r t  w a s  
made t o  schedule such appointments 
o u t s i d e  school  hours and where o t h e r  
arranqements cannot  be reasonably 
made. 

WITH LOSS OF PAY 

Unusual c ircumstances n o t  addressed Time P r i n c i p a l  and 
elsewhere i n  t h i s  a r t i c le  involved Senior  Admini- 

s t r a  t i o n .  
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ARTICLE 1 2  - PARENTAL LEAVE 

1 2.1 . 0 PREGNANCY LEAVE 

12.1 . I  Pregnancy Leave w i l l  be gran ted  pursuant  to  the  Employment 
Standards A c t  (R.S.O. 1980) Chapter 137 P a r t  X I .  

12.1.2 Any extens ion  of such ma te rn i ty  l eave  as r e f e r r e d  t o  i n  12.1.1 
s h a l l  be appl ied  f o r  under Article 14 of t h i s  Co l l ec t ive  Agree- 
ment and w i l l  be granted by the  app ropr i a t e  Supervisory Off icer  
i n  accordance with t h e  provis ions  of Article 14 waiving s t a t e d  
a p p l i c a t i o n  d a t e s  i f  necessary.  

12.1.3 A t e ache r  s h a l l  n o t i f y  t h e  app ropr i a t e  Supervisory Of f i ce r  of 
he r  pregnancy and the  a n t i c i p a t e d  d a t e  of d e l i v e r y  n o t  less than  
t h r e e  months p r i o r  t o  t he  a n t i c i p a t e d  d a t e  of d e l i v e r y  and s h a l l  
determine,  as  soon as i s  p r a c t i c a l ,  t h e  d a t e  of commencement and 
te rmina t ion  of l eave  . 

12.1.4 The teacher  s h a l l  be paid t h a t  percentage of he r  f u l l  s a l a r y  
appropr i a t e  to  t h e  po r t ion  of t he  f u l l  year f o r  which she per- 
formed her  d u t i e s  and discharged her  r e s p o n s i b i l i t i e s .  

12.1.5 Cred i t  f o r  t i m e  taken dur ing  a s t a t u t o r y  pregnancy leave  s h a l l  
be qranted  f o r  s e n i o r i t y  and experience f o r  increment purposes.  

12.1.6 Any teacher  r e tu rn ing  from a pregnancy leave  of 17 weeks or less, 
w i l l  be reassigned to  the  school  p o s i t i o n  from which t h e  teacher  
went  on pregnancy leave .  

12.2.0 ADOPTION LEAVE 

12.2.1 Notice of i n t e n t  to  adopt  s h a l l  be f i l e d  wi th  t h e  Senior  Adminis- 
t r a t i o n  i f  the  teacher  i n t ends  t o  take  a leave  of absence wi thout  
remuneration. Such n o t i c e  s h a l l  be f i l e d  by Apr i l  1st should 
the  proposed l eave  be expected dur ing  the  per iod  September 1st 
t o  December 31s t ,  o r  by October 1st should t h e  proposed leave  be 
expected dur ing  t h e  period January 1st to  August 31st .  

12.2.2 The l eave  f o r  adoption s h a l l  fo l low t h e  t e r m s  and cond i t i ons  
o u t l i n e d  i n  Article 1 4  i n  t h i s  Co l l ec t ive  Agreement, except ing 
t h a t  it s h a l l  be understood t h a t  it may become necessary  f o r  t he  
teacher  t o  commence leave  immediately t h e  adopt ive  c h i l d  becomes 
a v a i l a b l e .  
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13 - EDUCATIONAL LEAVE 

EDUCATIONAL LEAVE - _  

The Board ag rees  to  provide Educat ional  Leave t o  members of t he  
Branch A f f i l i a t e  s u b j e c t  t o  t h e  terms , cond i t i ons  and l i m i t a t i o n s  
descr ibed  he re in .  The purpose of t h i s  plan s h a l l  be t o  o f f e r  
Teachers an oppor tun i ty  €or enrichment,  post- graduate  courses  , 
o r  f o r  courses  which are n o t  f o r  t he  exc lus ive  purpose of  upgrading 
a t e a c h e r ' s  s a l a r y  c l a s s i f i c a t i o n ,  f o r  a t t e n d i n g  such courses  as  
are o f f e r e d  a t  the  I n s t i t u t e  f o r  Chi ld  S tud ie s  o r  t he  Ontar io  
I n s t i t u t e  €or S tud ie s  i n  m u c a t i o n  as w e l l  as those  courses 
normally o f f e r e d  a t  a Univers i ty  o r  College. 

ELIGIBILITY 
Any t eache r  who has  t augh t  f o r  t h e  Board f o r  a t  least  f i v e  yea r s ,  
and who i s  n o t  wi th in  f i v e  years  of ret irement d a t e  i s  e l ig ib le  
to  apply f o r  educa t iona l  l eave .  

AVAILABILITY 
Fducat ional  Leave of up to  1 2  months per two year  per iod s h a l l  
be  gran ted  by t h e  Board. For purposes of  t h i s  Agreement, t h e  
c u r r e n t  two year  per iod s h a l l  be deemed t o  begin  September lst, 
1984 and conclude August 31s t ,  1986. Appl ican ts  must m e e t  
s e l e c t i o n  c r i t e r i a ,  and t h e  a p p l i c a t i o n  must be approved by t h e  
Board accordinq to  t h e  t e r m s  of Article 13.4, 13.5 and 13.6. 

SELECTION CRITERIA 

The Board s h a l l  e s t a b l i s h  a process  f o r  examining t h e  proposal  
of each  a p p l i c a n t  f o r  educa t iona l  l eave  and s h a l l  assess each  
proposal  i n  q e n e r a l  terms and wi th  s p e c i f i c  r e f e r e n c e  to: 

-value of  t h e  proposal  t o  t h e  system i n  subsequent  years ;  
- app l i can t ' s  years  of employment wi th  t h e  Board, and t o t a l  

- p ro fe s s iona l  va lue  of t he  proposal  t o  t h e  a p p l i c a n t ' s  improved 

- q u a l i t y  of  a p p l i c a n t ' s  t each ing  performance; 

exper ience ;  

e x p e r t i s e  ; 

A l l  o t h e r  f a c t o r s  be ing  equa l ,  t h e  d a t e  of r e c e i p t  of a p p l i c a t i o n  
w i l l  also be  taken i n t o  cons ide ra t i on .  

Notwithstanding t h e  above, t h e  Board r e s e r v e s  t h e  r i g h t  to  make 
t h e  f i n a l  s e l e c t i o n  or t o  make no s e l e c t i o n  and t h a t  d e c i s i o n  of 
t h e  Board s h a l l  be f i n a l .  
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13.6.0 A P P L I C A T I O N  AND APPROVAL 

13.6.1 Writ ten a p p l i c a t i o n s  f o r  educa t iona l  leave  must be received by 
Senior Administrat ion by January 15th  i n  o r d e r  t o  be e l i g i b l e  
f o r  poss ib l e  leave f o r  the fol lowing school  year .  These app l i-  
c a t i o n s  , accompanied by a r e p o r t  from Senior Administrat ion 
s h a l l  be considered by the  Board. Following t h e  Board dec i s ion ,  
a l l  candida tes  w i l l  r e ce ive  a w r i t t e n  response by March 15th.  
Unsuccessful a p p l i c a n t s  may r eques t  an in t e rv i ew with Senior 
Administration t o  d i s c u s s  reasons  f o r  r e j e c t i o n  of t h e i r  
a p p l i c a t i o n .  

1307.0 TERMS AND C O N D I T I O N S  

13.7.1 A t eache r  gran ted  educa t iona l  leave  agrees  t o  r e t u r n  t o  t he  
BOard's s e r v i c e  f o r  a period of n o t  less than t h r e e  years  i n  t h e  
case of a seven t o  t e n  month educa t iona l  leave ,  t w o  years  i n  t he  
case of a four  t o  s i x  month educa t iona l  l eave ,  or one year i n  
t he  case of a one to  t h r e e  month educa t iona l  leave.  

13.7.2 Should t h e  teacher v o l u n t a r i l y  le,ave t h e  employ of t h e  Board a t  
an  ear l ie r  d a t e  than t h a t  s p e c i f i e d  i n  13.7.It t h e  monies advanced 
by t h e  Board s h a l l  be repa id  as fo l lows:  twenty pe rcen t  of t h e  
s a l a r y  rece ived  dur ing  the  leave f o r  each year fewer than the  
requi red  years  t h a t  the teacher  does n o t  remain i n  t h e  employ of 
t h e  Board as s p e c i f i e d  i n  13.7.1. 

13.7.3 A teacher  s h a l l ,  wi th in  twenty ( 2 0 )  school  days of r e t u r n  t o  
s e r v i c e  a f t e r  an educa t iona l  leave ,  s u b m i t  a copy of a w r i t t e n  
r e p o r t  to  the  Board desc r ib ing  h i s  or he r  leave and s h a l l  be 
a v a i l a b l e  for a personal  r e p o r t  should the  Board r e q u i r e  such. 

13.7.4 The a p p l i c a n t  accep t s  t h e  r e s p o n s i b i l i t y  of conducting follow-up 
a c t i v i t i e s  which w i l l  a l low t h e  system t o  b e n e f i t  from h i s  or he r  
educa t iona l  leave. 

13.800 SALARY AND BENEFITS 

13.8.1 A t eache r  on educa t iona l  leave  s h a l l  r ece ive  t h e  fol lowing 
b e n e f i t s  : 

13.8.1.1 75% of t he  c u r r e n t  yea r ly  s a l a r y  inc luding  r e s p o n s i b i l i t y  
allowances. 

13.8.1.2 Continuous s e n i o r i t y  r i g h t s  dur ing  the  l eave ,  guarantee ing  the  
r i g h t  of re-employment a f t e r  completion of t h e  educa t iona l  leave  
i f  poss ib l e  i n  t he  same o r  a similar p o s i t i o n .  

13.8.1.3 The Board agrees t o  pay f o r  i t s  sha re  of employee b e n e f i t s  
provided t h a t  t h e  number of months of ' leave p l u s  t h e  t i m e  s p e n t  
performinq d u t i e s  and d ischarg ing  responsibili t ies equals a t  
leas t  f i f t y  pe rcen t  of a f u l l  t i m e  work schedule.  
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me year on educa t iona l  leave s h a l l  n o t  count  f o r  e i t h e r  
exper ience  or increment.  

I t  is understood and agreed t h a t  no s i c k  leave c r e d i t s  w i l l  
accumulate dur ing  any t i m e  s p e n t  on educa t iona l  l e ave  nor s h a l l  
any be los t .  

14 - PLANNED LEAVE WITHOUT REMUNERATION 

DEFINITION 
A l eave  of absence proposed by t h e  teacher  f o r  which no s a l a r y  
s h a l l  be pa id .  

APPLICATION 
Appl ica t ion  to  take  a leave  wi thout  remuneration e f f e c t i v e  
September 1st s h a l l  be submit ted by May 1st t o  t h e  P r i n c i p a l  who 
s h a l l  s u b m i t  i t with recommendations t o  the  Senior  Adminis t ra t ion 
who s h a l l  i n  t u r n  make recommendations t o  t h e  Board. Appl ican ts  
s h a l l  be n o t i f i e d  by May 20th. I f  a teacher  wishes l eave  to  be 
e f f e c t i v e  January l s t ,  t hey  s h a l l  apply  by November 1st and 
s h a l l  be n o t i f i e d  of t h e  Board's d e c i s i o n  by November 20th. 

LENGTH OF AGREEMENT 
The l e n q t h  of agreement f o r  a t eache r  under t h i s  p lan  s h a l l  be 
f o r  a per iod  of up to  one (1) school  year.  The Board may, upon 
w r i t t e n  r e q u e s t  by t h e  t eache r ,  approve up to  a second year  
subject  t o  t h e  cond i t i ons  se t  o u t  i n  14.1. 

SALARY AND BENEFITS 
N o  s a l a r y  s h a l l  be paid f o r  t h e  term of t h e  leave. The Board 
s h a l l  cont inue  to  provide employee b e n e f i t s  less long t e r m  dis- 
a b i l i t y  du r ing  t h e  t e r m  of t h i s  l e ave  provided t h a t  t h e  t eache r  
agrees t o  pay t o  t h e  Board t h e  a p p r o p r i a t e  costs. 

SICK LEAVE CREDITS 
Sick  l eave  credits e x i s t i n g  p r i o r  to  e n t e r i n g  i n t o  an agreement 
under t h i s  p lan  s h a l l  be maintained,  No c r e d i t s  f o r  s i c k  l eave  
s h a l l  be gran ted  while  teacher  i s  on leave wi thout  remuneration, 

SENIORITY CREDITS 
C r e d i t  f o r  time on leave  wi thout  remuneration s h a l l  be g ran t ed  
f o r  s e n i o r i t y  purposes.  

INCREMENT 
N o  exper ience  c r e d i t  f o r  increment purposes s h a l l  be gran ted  to  
a t eache r  who i s  on l eave  wi thout  remunerat ion,  

CALCULATION FOR RETIREMENT GRATUITY 
T i m e  s p e n t  on leave wi thout  remuneration s h a l l  n o t  be inc luded  
i n  any c a l c u l a t i o n  f o r  r e t i r emen t  g r a t u i t y ,  however , such l eave  
s h a l l  n o t  be considered a break i n  cont inuous s e r v i c e  f o r  such 
g r a t u i t y  . 
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15 - TFACHER - FUNDED LEAVE 

DEFINITION 
A l e ave  of absence f inanced by the  p a r t i c i p a n t  through s a l a r y  
he ld  back dur ing  the  pre-leave period. F inancia l  arrangements 
s h a l l  be proposed by the  a p p l i c a n t  and approved by an adminis- 
t e r i n g  committee . 
APPLICATION 
Applicat ion on the  prescr ibed  form, s h a l l  be made by May 1st t o  
t h e  Senior Administration which s h a l l  r e f e r  i t  t o  t h e  Adminis- 
t e r i n g  Committee (Article 15.8) f o r  recommendations t o  the  Board. 
Applicant 's  s h a l l  be n o t i f i e d  by May 20th of t h e  Board's dec i s ion .  

TERMS AND CONDITIONS 
The terms and cond i t i ons  of t he  Teacher-Funded Leave Agreement 
s h a l l  be proposed by t h e  t eache r  and screened by t h e  adminis te r ing  
committee which s h a l l  then  provide a recommendation t o  the  Direc tor  
of Education. F ina l  approval  of t he  agreement s h a l l  rest wi th  
t h e  Board. In any case, t h e  l eng th  of term of the  agreement 
s h a l l  n o t  exceed f i v e  years .  

SALARY AND BENEFITS 

The method of s a l a r y  hold-back and subsequent payment s h a l l  be 
proposed by t h e  a p p l i c a n t  and approved i n  p r i n c i p l e  by the  
adminis te r inq  committee. Monies he ld  back s h a l l  be he ld  i n  a 
t r u s t  account  i n  t h e  name of t h e  employee by t h e  Board. 

The Board s h a l l  cont inue t o  pay the  full cost of i t s  sha re  of 
t h e  employee b e n e f i t  package dur ing  t h e  period of l eave ,  subject 
t o  t he  terms and cond i t i ons  of Article 8.4.1. 

P r i o r  t o  commencement of t h e  agreement, t h e  teacher  s h a l l  i n d i c a t e  
which of t he  t w o  op t ions  he/she wishes t o  pursue with respect t o  
compliance with t h e  m a c h e r s '  Superannuation A c t .  The Board agrees  
to  f a c i l i t a t e  compliance with e i t h e r  of t h e  two a v a i l a b l e  options. 

A n  a p p l i c a n t  may withdraw p r i o r  t o  leave  t ak ing  p lace  upon payment 
of an admin i s t r a t i on  cost of $25.00 t o  t h e  Board. 

SICK LEAVE CREDITS 
Sick leave c r e d i t s  e x i s t i n g  p r i o r  to  e n t e r i n g  i n t o  any agreement 
r e spec t ing  a teacher-f unded leave  s h a l l  be maintained. No c r e d i t s  
f o r  s i c k  l eave  s h a l l  be granted  while  p a r t i c i p a n t  is on leave .  

SENIORITY CREDITS 
C r e d i t  €or  t i m e  on leave  s h a l l  be qranted  f o r  s e n i o r i t y  purposes.  

INCREMENT 
N o  experience c r e d i t  f o r  increment purposes s h a l l  be granted  to  a 
teacher  who i s  on leave .  

CALCULATION FOR RETIREMENT GRATUITY 
Time spen t  on leave  s h a l l  n o t  be included i n  any c a l c u l a t i o n  for 
r e t i r emen t  g r a t u i t y ,  however, such l eave  s h a l l  n o t  be considered 
a break i n  cont inuous s e r v i c e  f o r  such g r a t u i t y .  
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0 15.8 ADMINISTERING COMMITTEE 

15.8.1 This plan s h a l l  be administered by a committee c o n s i s t i n g  o f :  
t w o  r e p r e s e n t a t i v e s  from the  Branch A f f i l i a t e s ,  two supervisory 
o f f i c e r s  of the  Board and two t rustees  of  t he  Board. 

15.8.2 'Ihe Administering Committee s h a l l  screen a l l  a p p l i c a t i o n s  and 
make recommendations t o  the  Sec re t a ry  of t h e  Board i n d i c a t i n g  
t h a t  it cons iders  e i t h e r  t h e  ind iv idua l  scheme should be approved 
o r  else t h a t  i t  has no recommendation. 

15.8.3 In screening  a p p l i c a t i o n s ,  t h e  Administering C o m m i t t e e  s h a l l  
cons ider  t he  needs of t he  a p p l i c a n t ' s  school ,  t h e  number of 
t eache r s  expected t o  be on leave under t h i s  plan i n  t he  year a 
leave  i s  requested,  and any o t h e r  f a c t o r s  i t  cons iders  r e l evan t .  

15.9 The Board, a t  t h e  request of t h e  Branch A f f i l i a t e s  agrees  to  co- 
ope ra t e  i n  providing c ler ica l  and admin i s t r a t i ve  services t o  
f a c i l i t a t e  t h e  admin i s t r a t i on  of any teacher- funded leave  p lan  
agreed t o ,  b u t  accep t s  no l i a b i l i t y  whatsoever a r i s i n g  from the  
performance of such s e r v i c e s  o r  t he  implementation of t h i s  p lan ,  
and the  Branch A f f i l i a t e s  will indemnify and hold harmless t h e  
Board f r o m ' a l l  and every  c l a i m ,  demand, a c t i o n  or cause of a c t i o n  
whatsoever a r i s i n g  from t h e  performance of such services o r  t he  
implementation of t h i s  plan. 

15.9.1 The Board assumes no r e s p o n s i b i l i t y  f o r  any consequences a r i s i n g  
o u t  of  t h e  implementation of t he  plan related to  i t s  e f f e c t  on 
teachers '  superannuat ion provis ions ,  income t ax  impl ica t ions ,  
unemployment insurance and t h e  Canada Pension Plan . 

ARTICLE 16 - ALTERNATIVE STAFFING PLANS 

16.01 The Board and t h e  Branch A f f i l i a t e s  agree t h a t  t h e  p l ans  
descr ibed  i n  t h i s  Article s h a l l  be a v a i l a b l e  subject t o  the 
terms and cond i t i ons  set o u t  below. An information brochure 
r e spec t ing  these  Al t e rna t ive  S t a f f i n g  Plans s h a l l  be a v a i l a b l e  
from t h e  Board and from t h e  Branch A f f i l i a t e .  

16.02 

16 03 

An agreement on the  prescr ibed  form s h a l l  be en t e red  i n t o  by t h e  
Board and t h e  a p p l i c a n t  p r i o r  t o  t h e  commencement of any l eave  
plan.  No agreement made under any of t h e  terms of t hese  p l ans  
s h a l l  con ta in  any provis ion  which i s  i n  c o n f l i c t  wi th  any o t h e r  
t e r m s  o f  t h i s  Collective Agreement or any r e l e v a n t  l e g i s l a t i o n  
governing t eache r s  i n  t h i s  Province . 
The Board s h a l l  cons ider  each a p p l i c a t i o n  f o r  l eave  under t hese  
Al t e rna t ive  S t a f f i n g  Plans.  Applicat ions €or  any of t hese  p lans  
s h a l l  be submitted by May 1st i f  t he  plan is to  be e f f e c t i v e  Sept- 
ember 1st. Applicants s h a l l  be n o t i f i e d  of t he  Board's d e c i s i o n  
by May 20th. If a plan i s  to  be e f f e c t i v e  January 1st a p p l i c a t i o n s  
s h a l l  be submit ted by November 1st and the  a p p l i c a n t  s h a l l  be 
n o t i f i e d  of t h e  Board's d e c i s i o n  by November 20th. 
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16.04 

16.1 

16.1.1 

16.1 - 2  

16.1.3 

16.1.4 

16.1.4.1 

16.1.4.2 

16.1.5 

16.1.6 

Upon r e t u r n  from a leave under any of t hese  leave p lans ,  a teache 

( inc lud ing  p o s i t i o n  of r e s p o n s i b i l i t y ,  i f  a p p l i c a b l e ) .  I f  t h e  
p o s i t i o n  no longer  ex is t s ,  t he  teacher  s h a l l  be placed i n  
another  pos i t i on  s u b j e c t  t o  the  t e r m s  of t he  Agreement. If 
t h e  school  no longer  ex i s t s ,  t h e  teacher  s h a l l  be placed i n  
another  pos i t i on  subject to  the  terms of t h e  Agreement. 

s h a l l  r e t u r n  to  the  pos i t i on  formerly he ld  i n  t he  same school  c 

PART TIME TEACHING PLAN 

D E F I N I T I O N  
rnployment i n  a p o s i t i o n  i n  which the  teacher  performs d u t i e s  
and d i scha rqes  r e s p o n s i b i l i t i e s  f o r  less than a fu l l- t ime  work 
schedule where a job  shar ing  agreement has  n o t  been en tered  
i n t o .  

APPLICATION 
Appl ica t ions  s h a l l  be submitted to  the  p r i n c i p a l  who s h a l l  
s u b m i t  them with a recommendation t o  Senior Adminis t ra t ion 
which s h a l l ,  i n  t u r n ,  make recommendations t o  the  Board. 

TERMS AND CONDITIONS 
The terms and cond i t i ons  of t h e  p a r t  t i m e  teaching agreement 
s h a l l  be mutual ly agreed upon by t h e  Board and t h e  teacher .  A 
copy of  the  agreement s h a l l  be f i l e d  wi th  the  S e c r e t a r i e s  of 
t h e  Branch A f f i l i a t e s  . 
SALARY AND BENEFITS 
The teacher  s h a l l  be paid t h a t  percentage of h i s  o r  he r  s a l a r y  
appropr i a t e  t o  t h e  po r t ion  of t h e  f u l l  year f o r  which t h e  teacher  
has  performed d u t i e s  and discharged h i s /he r  r e s p o n s i b i l i t i e s .  

The Board agrees  t o  pay 100 percent  of t h e  c o s t  of t h e  employee 
b e n e f i t  package provided t h a t  t he  teacher  performs d u t i e s  and 
d i scha rges  r e s p o n s i b i l i t i e s  f o r  50 G r c e n t  o r  more of a f u l l -  
t i m e  work schedule.  

Where the  teacher  teaches  less than  50 p e r c e n t  of a - f u l l - t i m e  
work schedule,  c o s t  of t h e  employee b e n e f i t  package less long 
t e r m  d i s a b i l i t y  s h a l l  be shared by the  Board and the  teacher  
p a r t i c i p a n t ,  s u b j e c t  t o  t h e  provis ions  of Article 8.4.1. The 
t e a c h e r ' s  sha re  s h a l l  be determined by the  fol lowing formula: 

Teacher 's  % Share = 50 - ( %  of a fu l l- t ime  work schedule)  

SICK LEAVE CREDITS 
Sick leave c r e d i t s  e x i s t i n g  p r i o r  to  e n t e r i n g  i n t o  t h i s  p lan  
s h a l l  be maintained. U s e  or accumulation of s i c k  l eave  c r e d i t s  
gran ted  f o r  the  c u r r e n t  school  year  s h a l l  be prora ted  according 
to  t h e  percentage of a f u l l  t i m e  work schedule f o r  which t h e  
t eache r  has  performed du ty  and discharged r e s p o n s i b i l i t y .  

SENIORITY CREDITS 
If t h e  teacher  teaches  f o r  50 pe rcen t  or more of a f u l l  t i m e  
work schedule,  one y e a r ' s  s e n i o r i t y  s h a l l  be granted .  If t h e  
teacher  teaches  f o r  less than 50 p e r c e n t  of a f u l l  time work 
schedule , c r e d i t  f o r  s e n i o r i t y  s h a l l  be prora ted  accordingly.  
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e 16.1.7 

16.1.8 

16.2 

16.2.1 

16.2.2 

16.2.3 

16.2.5 

INCREMENT 
If t h e  teacher  is paid f o r  50 pe rcen t  o r  more of a f u l l  t i m e  
work schedule,  one y e a r ' s  experience s h a l l  be granted  f o r  i n c r e-  
ment purposes. If t h e  teacher  is paid f o r  less than 50  pe rcen t  
of a f u l l  t i m e  work schedule,  t h e  experience allowance s h a l l  be 
prora ted  accord ingly ,  and the  increment s h a l l  r e f l e c t  t he  pro- 
r a t i n g .  

CALCULATION FOR RETIREMENT GRATUITY 
The formula f o r  t h i s  c a l c u l a t i o n  sha l l  be t h a t  found i n  Article 
10 of the  agreement. 

J O B  SHARING PLAN 

DEF I N  I T  ION 
The shar ing  of one teaching p o s i t i o n  by two o r  more teachers .  

APPLICATION 
Applicat ion t o  make o r  renew a Job-Sharing Agreement s h a l l  be 
submitted t o  t h e  P r i n c i p a l  who s h a l l  submit it with recommend- 
a t i o n s  t o  t he  Senior  Administrat ion which sha l l ' ,  i n  t u rn ,  make 
recommendations to  t h e  Board. 

TERMS AND CONDITIONS 
The terms and cond i t i ons  of t h e  agreement f o r  Job-Sharing s h a l l  
be mutual ly agreed upon by t h e  Board and t h e  app l i can t .  The 
a p p l i c a n t s  aqree n o t  t o  r e t u r n  t o  fu l l- t ime  teaching  dur ing  t h e  
t e r m  of a job-sharing agreement un le s s  a vacancy occurs .  A copy 
of t h e  job-sharing agreement s h a l l  be f i l e d  by t h e  teacher  wi th  
t h e  S e c r e t a r i e s  of t h e  Branch A f f i l i a t e s .  

SALARY AND BENEFITS 
The teacher s h a l l  be paid t h a t  percentage of h i s  o r  her  s a l a r y  
appropr i a t e  t o  t h e  po r t ion  of t h e  f u l l  year f o r  which t h e  teacher  
has  performed d u t i e s  and discharged r e s p o n s i b i l i t i e s .  

The Board ag rees  to  pay 100 percent  of t h e  c o s t  of t h e  employee 
b e n e f i t  package provided t h a t  t h e  teacher  performs d u t i e s  and 
d i scha rges  r e s p o n s i b i l i t i e s  f o r  50 pe rcen t  o r  more of the  school  
year .  

Where t h e  teacher  teaches  less than 5 0  pe rcen t  of a fu l l- t ime 
work schedule,  cost of t h e  employee b e n e f i t  package less long 
term d i s a b i l i t y  s h a l l  be shared by t h e  Board and t h e  teacher  
p a r t i c i p a n t .  The t e a c h e r ' s  sha re  s h a l l  be determined by t h e  
fol lowing formula : 

Teacher's Percentage Share = 50 - ( %  of a fu l l- t ime  work schedule 
t a u g h t )  

S ICK LEAVE CREDITS 
Sick l eave  c r e d i t s  e x i s t i n g  p r i o r  t o  e n t e r i n g  i n t o  t h i s  plan s h a l l  
be maintained. U s e  or accumulation of s i c k  l eave  credits granted  
f o r  t h e  school  year i n  which a j o b  i s  shared sha l l  be prora ted  
according t o  the  percentage of a f u l l  t i m e  work schedule f o r  
which t h e  t eache r  has performed du ty  and discharged r e s p o n s i b i l i t y .  
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16.2.6 

16.2.7 

16.2.8 

16.3.0 

16.3.1 

16.3.2 

1 6 . 3 . 3  

1 6 . 3 . 4  

16.3-5 

16 .3 -6  

16.3.7 

16.3.8 

0 SENIORITY CREDITS 
If t h e  teacher  teaches  f o r  50 pe rcen t  o r  more of a fu l l- t ime  work 
schedule,  one y e a r ' s  s e n i o r i t y  s h a l l  be granted .  If the  teacher  
teaches  f o r  less than 50 pe rcen t  of a fu l l- t ime  work schedule,  
credi t  f o r  s e n i o r i t y  s h a l l  be prora ted  accordingly.  

INCREMENT 
I f  t h e  teacher  is  paid f o r  50 pe rcen t  o r  more of a fu l l- t ime  work 
schedule,  one yea r ' s  experience s h a l l  be granted  f o r  increment 
purposes.  I f  t h e  teacher  is  paid f o r  less than 50 pe rcen t  of a 
fu l l- t ime  work schedule,  t h e  experience allowance s h a l l  be prora ted  
accord ingly ,  and t h e  increment s h a l l  r e f l e c t  t he  p ro ra t ing .  

RETIREMENT GRATUITY 
?he formula f o r  these  c a l c u l a t i o n s  s h a l l  be t h a t  found i n  Article 
10  of t h e  Agreement. 

SECONDMENT 

DEFINITIONS 
me appropr i a t ion  of an employee by t h e  system or an o u t s i d e  
agency to  a p o s i t i o n  u s u a l l y  f o r  a s p e c i f i c  t i m e  per iod f o r  
which t h a t  employee's t a l e n t s  o r  expertise are p a r t i c u l a r l y  
d e s i r a b l e  and u s e f u l ,  or f o r  development of t h a t  employee's 
p o t e n t i a l  u se fu lnes s  by a program of sys temat ic  management 
t r a i n i n g .  

APPLICATION 
Applicat ion s h a l l  be made fol lowing the  j o b  pos t ing  and 
fol lowing c o n s u l t a t i o n  with t h e  app ropr i a t e  Supervisory Of f i ce r .  

TERMS AND CONDITIONS 
The l eng th  of t e r m  of t h e  agreement s h a l l  be mutual ly agreed upon 
s u b j e c t  to  t h e  app ropr i a t e  j o b  d e s c r i p t i o n  o r  to  t h e  needs of t h e  
o u t s i d e  agency. 

SALARY AND BENEFITS 
The seconded employee s h a l l  be paid according t o  t he  t e r m s  of t he  
Co l l ec t ive  Agreement unless  o therwise  mutual ly agreed upon. 

SICK LEAVE CREDITS 
Sick  leave c r e d i t s  e x i s t i n g  p r i o r  t o  e n t e r i n g  i n t o  a secondment 
s h a l l  be maintained. U s e  o r  accumulation dur ing  t h e  secondment 
s h a l l  cont inue according to  the  t e r m s  of t h e  C o l l e c t i v e  Agreement. 

SENIORITY CREDITS 
C r e d i t  €or  t i m e  on secondment s h a l l  be granted  f o r  s e n i o r i t y  
purposes.  

INCREMENT 
Years of exper ience  f o r  increment purposes s h a l l  cont inue  
according to  t h e  terms of t he  Co l l ec t ive  Agreement 

CALCULATION FOR RETIREMENT GRATUITY 
Y e a r  o f  experience f o r  c a l c u l a t i o n  of r e t i r emen t  g r a t u i t y  while - 

on secondment s h a l l  be c r e d i t e d  according to  the  terms of t he  
Co l l ec t ive  Agreement. 
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16.4.0 EXCHANGE PLAN 

16.4.1 DEFINITION 
A temporary t r a d i n g  of p o s i t i o n s ,  one t eache r  wi th  another .  

16.4.2 APPLICATION 
Applicat ion to take part i n  an exchange s h a l l  be co- opera t ive ly  
submit ted t o  t h e  P r i n c i p a l ( s )  involved by bo th  a p p l i c a n t s .  The 
P r i n c i p a l ( s )  s h a l l ,  i n  t u r n ,  submit t h e  a p p l i c a t i o n  wi th  recom- 
mendations to  t h e  Senior Adminis t ra t ion which s h a l l ,  i n  t u r n ,  
make recommendations t o  t h e  Board . 

16.4.3 TERMS AND CONDITIONS 
me terms and cond i t i ons  of an exchange agreement s h a l l  be 
mutual ly  agreed upon by t h e  a p p l i c a n t s  and t h e  Board and a copy 
of t h e  agreement s h a l l  be f i l e d  wi th  the  S e c r e t a r i e s  of t h e  
Branch A f f i l i a t e s .  

16.4.4.1 SALARY AND BENEFITS 
P r i o r  to  a p p l i c a t i o n  under t h i s  p lan ,  t e a c h e r s  s h a l l  be pa id  
accord ing  t o  t h e i r  e x i s t i n g  c o l l e c t i v e  agreements . 

16.4.4.2 A l l  t e a c h e r s  s h a l l  be paid according to  t h e  C o l l e c t i v e  Agreement 
t hey  are governed by under t h i s  p lan  un l e s s  o therwise  mutual ly  
agreed upon by t h e  a p p l i c a n t s  and t h e  Board. 

16.405 SICK LEAVE CREDITS 
Sick l eave  c r e d i t s  e x i s t i n g  p r i o r  t o  e n t e r i n g  i n t o  any exchange 
agreement shall be maintained. U s e  o r  accumulation of s i c k  leave 
c r e d i t s  whi le  on exchange s h a l l  con$inue according to  the  terms 
of t h e  Col lec t ive  Agreement by which t h e  t eache r  is governed. 

16.4.6 SENIORITY CREDITS 
C r e d i t s  f o r  t i m e  ,on  exchange s h a l l  be g ran t ed  f o r  s e n i o r i t y  
purposes under t h e  t e r m s  of t h e  agreement by which the  teacher  
i s  governed. 

16.4.7 INCREMENT 
Years of exper ience  f o r  increment purposes shall  cont inue  
according to  t h e  terms of  t h e  Co l l ec t i ve  Agreement. 

16.4.8 CALCULATIONS FOR RETIREMENT GRATUITY 
Years of experience €or  c a l c u l a t i o n  of r e t i r emen t  g r a t u i t y  whi le  
on exchange s h a l l  be c r e d i t e d  according t o  the  t e r m s  of t h e  
C o l l e c t i v e  Agreement by which t h e  teacher  i s  governed. 
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ARTICLE 1 7  - SENIORITY LISTS 

17 .O 

17.1 

17.2 

17.2.1 

17.2.2 

17.3 

17.4 

ARTICLE 

18.1 

18.1.1 

FORMATION OF SENIORITY LISTS 

The p a r t i e s  agree  t h a t  t h e  "A" and "B" s e n i o r i t y  l i s t  c u r r e n t l y  
i n  c i r c u l a t i o n  s h a l l  cont inue t o  be updated only  t o  r e f l e c t  
r e t i r emen t s  and r e s i g n a t i o n s  o r  o t h e r  changes, 

Teachers commencing employment i n  t he  elementary panel  on 
September l s t ,  1984 and t h e r e a f t e r ,  s h a l l  be placed on t h e  
e x i s t i n g  "C" S e n i o r i t y  L i s t  according to  the  fol lowing 
r e g u l a t i o n s  : 

Teachers w i l l  be placed on  the  "C" l i s t  as s t i p u l a t e d  i n  17.2 
by a s s ign ing  one s e n i o r i t y  c r e d i t  f o r  each f u l l  year of con- 
t r a c t e d  teaching  experience i n  East Par ry  Sound Elementary 
Panel. A s e n i o r i t y  c redi t  may be prora ted  t o  r e f l e c t  p a r t  
t i m e  exper ience  wi th  the  East Pa r ry  Sound Elementary Panel.  

In t h e  case of a t i e  t h e  fol lowing procedure s h a l l  be used t o  
break t h e  t ie :  
1 ) q u a l i f i c a t i o n s  
2 )  d a t e  of employment 
3 )  d a t e  of acceptance of  p o s i t i o n  
4) o u t s i d e  exper ience  

The Senior  Administrat ion w i l l  revise a l l  t he  l i s t s  t o  r e f l e c t  
r e s i g n a t i o n s ,  r e t i r e m e n t s  o r  o t h e r  changes to  t h e  "A" and "B" 
l is t  and a l l  changes t o  t he  "C" l is t ,  e f f e c t i v e  as of August 
31s t  of t h e  previous school  year. Copies of t h e  rev ised  l is ts  
s h a l l  be d i s t r i b u t e d  t o  each school  by February 15 th  for sub- 
sequent  d i s t r i b u t i o n  to  each member of t h e  Branch A f f i l i a t e s .  

Teachers on a l l  l ists s h a l l  cont inue t o  accumulate one s e n i o r i t y  
c r e d i t  f o r  each year s p e n t  on a f u l l  t i m e  work schedule unless  
otherwise s t i p u l a t e d  under t he  terms of t h i s  c o l l e c t i v e  agreement. 

18 - SURPLUS, TRANSFER AND REDUNDANCY 

When r educ t ion  of teaching  s t a f f  is necessary  because redundancy 
occurs ,  r educ t ions  w i l l  be made on t h e  fol lowing b a s i s  and i n  
t h e  fol lowing o rde r :  
A - normal a t t r i t i o n ,  
B - t e ache r s  under probat ionary c o n t r a c t s ,  
C - t e ache r s  under permanent c o n t r a c t s  

Teachers under permanent c o n t r a c t s  w i l l  be dec l a red  redundant 
as fol lows:  

18.1.1.1 Least s e n i o r i t y  on the  l*C" l i s t  
Next least  s e n i o r i t y  on t h e  "C" l i s t ,  and so on. 

18.1.1.2 I f  a l l  t eache r s  on the  "C" l i s t  are dec l a red  redundant,  then  
t h e  leas t  s en io r  t eache r  on the  '*Bo' l i s t  w i l l  be dec lared  
redundant next ,  t he  next  least  "B" list t eache r  fol lows,  and 
so on. 
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18.1 .le 3 

18.2 

18.2.1 

18.2.2 

18.2.3 

18.2.4 

18.2.5 

18.2.6 

18.2.7 

If a l l  t eache r s  on t h e  "B" l i s t  are dec lared  redundant,  then t h e  
leas t  s e n i o r  teacher  on the  *A" l is t  w i l l  be dec l a red  redundant 
nex t ,  t h e  nex t  least  "A" t eacher  fo l lows ,  and so on. 

SURPLUS AND TRANSFER 

The Senior  Fdminis t ra t ion ,  i n  c o n s u l t a t i o n  wi th  each p r i n c i p a l ,  
s h a l l  determine t h e  s t a f f i n g  needs of each school  by February 
28th, and, i n  t h e  process ,  determine the  to ta l  s t a f f i n g  needs of 
t h e  system, subject to  t h e  terms and cond i t i ons  of Article 23. 

The Director s h a l l  make h i s  S t a f f i n g  Report t o  t he  Board a t  t he  
f i r s t  Board meeting i n  March. Within f i v e  days fol lowing t h i s  
meeting, a l l  known vacancies  s h a l l  be adve r t i s ed  throughout t he  
system. All vacancies  s h a l l  be open t o  a l l  con t r ac t ed  s t a f f .  
Subsequent vacancies  s h a l l  be adve r t i s ed  as they  become known. 
Pr inc ipa ls , ,  i n  c o n s u l t a t i o n  with t h e  Senior Administrat ion , w i l l  
f i l l  t he  vacancies .  

In schools  where a su rp lus  s i t u a t i o n  e x i s t s ,  t e a c h e r s  w i l l  be 
dec l a red  p o t e n t i a l l y  s u r p l u s  as fol lows.  The teacher  i n  t h a t  
school  who i s  lowest  on the  system s e n i o r i t y  l i s t  s h a l l  be 
i d e n t i f i e d  as  p o t e n t i a l l y  su rp lus  t o  t h e  school  by t h e  p r i n c i p a l .  
I f  t h a t  t e a c h e r ' s  p o s i t i o n  r e q u i r e s  a special c e r t i f i c a t e  and no 
o t h e r  t eache r  i n  t h e  school  i s  q u a l i f i e d ,  then t h e  f i rs t- mentioned 
teacher  w i l l  no t  be declared p o t e n t i a l l y  s u r p l u s  and the  teacher  
i n  t h e  school  who i s  nex t  h ighes t  on t h e  system s e n i o r i t y  l is t  
shall be i d e n t i f i e d  as p o t e n t i a l l y  su rp lus .  This process  w i l l  
cont inue u n t i l  t h e  r equ i r ed  number of p o t e n t i a l l y  s u r p l u s  t eache r s  
has  been i d e n t i f i e d  by t h e  p r i n c i p a l .  

It i s  understood and agreed t h a t ,  f o r  purposes of t h i s  a r t i c l e ,  
each school  bu i ld ing  w i l l  be t r e a t e d  s e p a r a t e l y  i n  dec l a r ing  
s u r p l u s  pos i t i ons .  It i s  f u r t h e r  agreed t h a t  t eache r s  of Spec ia l  
Needs Classes, Gif ted Classes, L.D. Classes and behavioural  
classes are n o t  considered p a r t  of t h e  school  s t a f f  f o r  purposes 
of d e c l a r i n g  t eache r s  su rp lus  . 
On t h e  f i rs t  teaching  day  i n  May, a l l  t eache r s  s t i l l  p o t e n t i a l l y  
su rp lus  s h a l l  be n o t i f i e d  by t h e i r  p r i n c i p a l  t h a t  they  are surp lus .  

I f ,  through r e s i g n a t i o n s ,  t r a n s f e r s ,  l eaves ,  o r ,  f o r  any o t h e r  
reason,  t h e  number of  ( p o t e n t i a l l y )  surplus t e a c h e r s  i n  a school  
decreases  , t h e  p r i n c i p a l  s h a l l  immediately n o t i f y  t h e  most s e n i o r  
( p o t e n t i a l l y )  s u r p l u s  t e a c h e r ( s )  t h a t  he/she i s  no longer  
p o t e n t i a l l y  su rp lus .  

On May 15, t e a c h e r s  who are i d e n t i f i e d  as s u r p l u s  s h a l l  be o f f e r e d ,  
i n  o r d e r  of s e n i o r i t y ,  vacancies  s t i l l  e x i s t i n g  i n  t h e  system and 
p o s i t i o n s  he ld  by p o t e n t i a l l y  redundant teachers .  I f  a su rp lus  
teacher  f a i l s  to  accep t  a t r a n s f e r  t o  such a p o s i t i o n ,  t h a t  
teacher  s h a l l  be dec l a red  p o t e n t i a l l y  redundant i n  p l ace  of t h e  
p o t e n t i a l l y  redundant t eache r  with t h e  g r e a t e s t  s e n i o r i t y .  



18.3 

18.3.1 

18.3.2 

18.3.3 

18.3-4 

18.3.5 

18.4.0 

18.4.1 

18.4.1.1 

18.4.1.2 
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REDUNDANCY 

The Director s h a l l  determine the  number of p o t e n t i a l l y  redundant 
teachers and s h a l l  r e p o r t  t h i s  number t o  t h e  Board a t  t he  f i r s t  
Board meeting i n  Apri l .  

The Direc tor  s h a l l  n o t i f y  p o t e n t i a l l y  redundant t eache r s  by the  
Tuesday fol lowing t h e  f i r s t  Board meeting i n  Apr i l ,  using t h e  
cr i ter ia  i n  18.1.  

I f ,  through r e s i g n a t i o n s ,  l eaves ,  or f o r  any o t h e r  reason,  t h e  
number of p o t e n t i a l l y  redundant t eache r s  dec reases ,  t h e  Director  
s h a l l  immediately n o t i f y  t h e  m o s t  s e n i o r  p o t e n t i a l l y  redundant 
t e a c h e r ( s )  t h a t  he/she i s  no longer  p o t e n t i a l l y  redundant.  

On t he  f i r s t  t eaching  day i n  May, t h e  p o s i t i o n  of any p o t e n t i a l l y  
redundant teacher  who holds  a p o s i t i o n  r equ i r ing  a special 
c e r t i f i c a t e  s h a l l  be adve r t i s ed  s imultaneously throughout t h e  
system f o r  a per iod  of f i v e  days. If no more sen io r  teacher  
a p p l i e s  and is  accepted f o r  the  p o s i t i o n ,  then t h a t  f i r s t -  
mentioned t eache r  s h a l l  n o t  be p o t e n t i a l l y  redundant and t h e  
next  higher  teacher  on the  s e n i o r i t y  l i s t  s h a l l  be dec l a red  
p o t e n t i a l l y  redundant.  

A t  t h e  l a s t  Board meeting i n  May, a l l  t eache r s  s t i l l  p o t e n t i a l l y  
redundant s h a l l  be declared redundant and subsequent ly n o t i f i e d  
by t h e  Di rec to r  i n  wr i t i ng .  

OPTIONS AVAILABLE TO TEACHERS DECLARED REDUNDANT 

By June 5 t h  each year ,  t eache r s  dec l a red  redundant s h a l l  select 
one op t ion  from t h e  t h r e e  a v a i l a b l e  and l i s t e d  below, and 
s h a l l  agree  i n  wr i t i ng  t o  the  Board t h a t  t h e i r  choice  of op t ion  
i s  i r r evocab le  . 
OPTIONS 

Placement on a "l ist  of redundant t eache r s  a v a i l a b l e  f o r  recall". 
The redundant t eache r  with t h e  g r e a t e s t  s e n i o r i t y  s h a l l  be 
placed f i r s t  on t h e  "available f o r  recall" l i s t ,  t h e  nex t  m o s t  
s e n i o r  redundant teacher  second on t h e  l i s t ,  and so on. The 
l ist  s h a l l  remain i n  e f f e c t  f o r  one year.  

Placement as a permanent supply teacher  i n  e i t h e r  t h e  "nor th  
of South River area" or t h e  remaining s o u t h e r l y  area, t h e  
teacher  with t h e  most s e n i o r i t y  having f i r s t  choice  as t o  
area. me Board agrees  t o  provide up to two such permanent 
supply teacher  p o s i t i o n s  per school  year under t h i s  Article. 

Teachers s e l e c t i n g  t h i s  op t ion  are n o t  precluded from applying 
f o r  any p o s i t i o n  which may become a v a i l a b l e  for the ensuing 
school  year .  Any such permanent supply t eache r  who accep t s  
another  teaching p o s i t i o n  s h a l l  n o t  be rep laced  as permanent 
supply teacher .  



- 24 - 
I e 

18.4.1.3 Severance Pay accord ing  t o  t h e  fol lowing schedule:  

Less than one y e a r ' s  t each ing  ) no severance pay 
experience i n  East Par ry  Sound 1 

One y e a r ' s  t each ing  exper ience  ) $500. severance  pay 
i n  East Par ry  Sound 1 

10.4.2 

18.5.0 

18.5.1 

18.5.2 

18.5.3 

18.6.0 

18.6.1 

18.7.0 

18.7.1 

Two years '  experience i n  East ) $1000, severance pay 
Parry Sound 1 

Three years '  exper ience  or  more ) $1500. severance  pay 
i n  East Par ry  Sound ) 

Acceptance of severance  pay by a teacher shal l  r e l i e v e  the Board of 
any o b l i g a t i o n  to  recall t h e  teacher and t h e  t eache r  s h a l l  f o r f e i t  
a l l  f u r t h e r  r i g h t s  under t h i s  Agreement. 

RECALL AND REFUSAL 

vacanc ies  on s t a f f  will be o f f e r e d  f i r s t  t o  t h e  teacher  on t he  
redundancy l i s t  who has  t h e  g r e a t e s t  s e n i o r i t y  and i s  q u a l i f i e d  
f o r  t h e  p o s i t i o n  a t  t h e  t i m e  of t h e  vacancy. Such t eache r  s h a l l  
be n o t i f i e d  of  such vacancy by r e g i s t e r e d  letter to  t h e  las t  
add re s s  supp l i ed  t o  t he  Board. 

Refusal  by t h e  teacher  t o  accept t h e  p o s i t i o n  w i th in  a f o r t y  k i l o-  
meter r a d i u s  of t h e  t e a c h e r ' s  l a s t  place of employment r e l i e v e s  
t h e  Board of any commitment t o  p lace  t h a t  t e ache r .  

I f  t h e  t eache r  i s  asked to  t r a n s f e r  o u t s i d e  the  f o r t y  k i lometer  
r a d i u s ,  t h e  t eache r  may r e f u s e  t h e  p o s i t i o n  and the  Board is n o t  
r e l i e v e d  of i t s  commitment f o r  t he  ensuing school  year .  

REHIRED TEACHERS 

A t e a c h e r  who i s  dec l a r ed  redundant and is subsequent ly  rehired 
by the Board w i l l  be r e h i r e d  on a permanent c o n t r a c t  i f  t h a t  
t e ache r  had a permanent c o n t r a c t  when dec l a r ed  redundant.  

STATEMENT OF REDUNDANCY 

The Board a g r e e s  t o  provide each t eache r  released f o r  redundancy 
a s t a t emen t  t o  t h a t  e f f e c t .  



-2 5- 

0 A R T I C L E  19 - MOVING EXPENSES 

19.1 The Board s h a l l  pay moving expenses n o t  exceeding the  lowest  of 
t h r e e  estimates submitted by l icenced  movers exc lus ive  of packing 
charges ,  and provided such move t akes  p lace  wi th in  the  j u r i s -  
d i c t i o n a l  boundaries  of The East  Par ry  Sound Board of Education, 
to  a teacher  who is  t r a n s f e r r e d  a t  t he  r eques t  of t he  Board and 
moves wi th in  twelve months of t h e  d a t e  of t r a n s f e r .  

19.2 The t eache r s  agree  t h a t  provis ions  of t h i s  ar t ic le  s h a l l  no t  
apply  to  any teacher  who t r a n s f e r s  because t h a t  t e a c h e r ' s  p o s i t i o n  
has  become surp lus .  

ARTICLE 20 - LUNCH HOUR SUPERVISION 

20.1 The Board agrees  t o  provide each teacher  an unin ter rupted  d a i l y  
per iod of f o r t y  minutes i n  o rde r  to  e a t  lunch. 

20.2 In schools  where the  number of s t a f f  i s  small enough t h a t  with 
t h e  requi red  superv is ion  of s t u d e n t s  dur ing  t h e  noon break,  an 
unin ter rupted  period of f o r t y  minutes to  eat i s  n o t  poss ib l e ,  
and where need i s  shown and t h e  r e q u e s t  is  made t o  t h e  Board by 
the  p r i n c i p a l ,  t h e  Board ag rees  to  provide a sum to  be used a t  
t h e  d i s c r e t i o n  of  t h e  Superintendent  of Academic A f f a i r s  f o r  
providing lunch-time supervis ion.  This sum s h a l l  be reviewed 
annual ly  by t h e  Board. 

20.3 It  i s  aqreed t h a t  20.1 s h a l l  be waived where a voluntary  
" i n t e r n a l "  w r i t t e n  agreement i s  made between t h e  p r i n c i p a l  and 
each ind iv idua l  teacher  to  a r range  lunch t i m e  superv is ion  and 
e a t i n g  t i m e  t o  t h e i r  mutual s a t i s f a c t i o n  without  t h e  h e l p  of 
extra  l a y  paid assistance. N o t i f i c a t i o n  of t h i s  agreement s h a l l  
be made by t h e  p r i n c i p a l  t o  t h e  Senior Administrat ion by September 
30th each year .  

A R T I C L E  21 - GRIEVANCE PROCEDURE 

21 .o 

21.0.1 

21 .o. 2 

21.0.3 

D E F I N I T I O N S  

Grievance : a d i f f e r e n c e  r e l a t i n g  to  the  i n t e r p r e t a t i o n ,  
a p p l i c a t i o n  or admin i s t r a t i on  of t h e  c o l l e c t i v e  
agreement o r  an a l l e g a t i o n  t h a t  the  collective 
agreement has  been v io l a t ed .  

G r  i evo r  : A t e ache r ,  or group of t eache r s ,  t h e  Branch 
A f f i l i a t e  or t h e  Board being t h e  p a r t y  i n i t i a t i n g  
t h e  gr ievance.  

Grievee : The p a r t y  a g a i n s t  whom t h e  Grievor i n i t i a t e s  t h e  
gr ievance.  



21.0.4 

21 -0.5 

21.0.6 

21.0.7 

21.1 

21.1.1 

21.1.1.1 

21.1.2 

21.1.2.1 

-26- 

Grievance Off icer :  A r e p r e s e n t a t i v e  of each pa r ty .  Each of the  
two gr ievance  o f f i c e r s  s h a l l  a c t  as f a c t  
f i n d e r s ,  and s h a l l  ga ther  information f o r  
and act  on behalf of the  p a r t i e s  t o  the 
gr ievance  where requested , according t o  t h e  
terms of t h i s  Article. 

Statement of Grievance: a w r i t t e n  s ta tement  con ta in ing  the  f o l -  
lowing information:  

- a l l  t h e  persons involved 
- facts g iv ing  rise t o  the grievance 
- s p e c i f i c  re ference  to  the provis ions  of 

t h i s  Co l l ec t ive  Agreement a l l eged  t o  be 
v i o l a t e d  

- the content ion  of the g r i evo r  
- the s p e c i f i c  r e l i e f  d e s i r e d .  

Grievance Abatement - The Ebard/Staff Rela t ions  Committee 
Committee : 

Days: r e g u l a r  teaching days excluding s t a t u t o r y  hol idays  

ATTEMPTS TO SOLVE THE PROBLEM 

FIRST STEP - Informal Discussion 

Within 30 d a y s  a f t e r  a perceived v i o l a t i o n ,  the g r i evo r  sha l l  
m e e t  wi th  t he  Grievance O f f i c e r  t o  d i s c u s s  the a l l e g a t i o n .  
N o t i f i c a t i o n  of such a meeting about  t o  t ake  p lace  sha l l  be 
q iven  to  the Gr ievee ' s  Grievance O f f i c e r .  During t h i s  S tage ,  
i n i t i a t e d  by t h i s  meeting, e i t h e r  o r  both gr ievance  o f f i c e r s  
s h a l l  t r y  t o  so lve  any apparent  problem by d i scuss ing  w i t h  any 
l i k e l y  l e v e l  of management o r  f ede ra t ion ,  ways t o  overcome the  
problem. It i s  agreed t h a t  t h i s  problem-solving s t a g e  s h a l l  be 
completed wi th in  15 days unless  t h a t  t i m e  l i m i t  i s  extended by 
agreement of t h e  Grievor and the  Grievee. If t h e  problem is  
solved and t h e  gr ievance  resolved a t  t h i s  s t a g e ,  t h e  gr ievance  
o f f i c e r s  s h a l l  so n o t i f y  the Direc tor  of Education and the  Pres- 
i d e n t s  of the Branch A f f i l i a t e s .  

SECOND STEP: The Grievance Abatement Committee 

I f  t h e  i s s u e  remains unresolved wi th in  5 days of t h e  te rmina t ion  
of t h e  f i r s t  s t e p ,  t h e  gr ievance  o f f i c e r s  s h a l l  inform both the 
Direc tor  of  Education and t h e  P res iden t s  of t h e  Branch A f f i l i a t e s  
t h a t  wi th in  two weeks of the  date of n o t i f i c a t i o n ,  a meeting of 
the  Grievance Abatement Committee must be convened i n  an a t t empt  
to  r e so lve  the  gr ievance.  A t  t he  same t i m e ,  t h e  Grievance O f f i c e r s  
w i l l  r e q u e s t  t h a t  a s ta tement  of gr ievance  be s e n t  by t h e  g r i evo r  
t o  the s e c r e t a r y  of the Grievance Abatement C o m m i t t e e  w i th in  
t h r e e  days. 
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21.1.2.2 The Grievance Abatement C o m m i t t e e  has  t h e  r i g h t  to  c a l l  resource  
persons a t  i t s  d i s c r e t i o n  to  h e l p  i t  with f ind ing  a so lu t ion .  
I t  may hold more than  one meeting. It has  t h e  p o w e r ,  where t h e  
problem i s  due t o  a l ack  of c l a r i t y  o r  misunderstanding o r  wording, 
t o  recommend s u i t a b l e  changes i n  t he  agreement t o  t he  p a r t i e s .  
The p a r t i e s  agree  t h a t  such a process  would tend t o  achieve a 
workable compromise wherein both p a r t i e s  are s a t i s f i e d .  

21-1.2.3 Within 20 days ( ex t end ib l e  by agreement o f  t he  Grievor and the  
Grievee,) s t e p  2 s h a l l  be completed. If s t e p  t w o  succeeds, t h e  
s e c r e t a r y  of  t h e  Grievance Abatement Committee w i l l  n o t i f y  each 
Grievance Of f i ce r  by le t ter ,  If s t e p  t w o  f a i l s  t o  r e so lve  t h e  
Grievance, t h e  Grievor may abandon the  Grievance or proceed to  
Ar t ib ra t ion .  In e i t h e r  case, t h e  Grievor w i l l  s i g n i f y  i n t e n t i o n s  
by l e t te r  t o  each Grievance Of f i ce r .  

21.2 The Grievor may, a f t e r  10 days have e lapsed  i n  e i t h e r  s t e p ,  elect 
t o  move t o  t he  next  s t ep .  

ARTICLE 22 - ARBITRATION 
22.1 

22.1.2 

22.1.3 

Within t en  days o f  t h e  n o t i f i c a t i o n .  of  t h e  Grievance Of f i ce r s ,  
t h e  g r i evo r  s h a l l  n o t i f y  t h e  g r i evee  i n  wr i t i ng  by r e g i s t e r e d  
mail of t h e  d e s i r e  to  s u b m i t  t he  d i f f e r e n c e  o r  a l l e g a t i o n  to 
a r b i t r a t i o n ,  and t h e  n o t i c e  s h a l l  con ta in  t h e  name of t h e  g r i e v o r ' s  
appointee to  an A r b i t r a t i o n  Board. The g r i evee  s h a l l ,  wi th in  
t e n  days of t h e  r e c e i p t  of t he  r e g i s t e r e d  le t te r ,  inform t h e  
q r i e v o r  t h a t  the  g r i e v o r ' s  appointee is accep tab le  as a s i n g l e  
a r b i t r a t o r ,  o r  inform t h e  g r i evo r  of t h e  name of t h e  g r i e v e e ' s  
appoin tee  t o  an A r b i t r a t i o n  Board. Where two appoin tees  are so 
s e l e c t e d ,  t hey  s h a l l  appo in t  a t h i r d  person who s h a l l  be chairman, . 
If  t h e  g r i evee  f a i l s  t o  appoin t  an A r b i t r a t o r ,  or  i f  t he  t w o  
appoin tees  f a i l  t o  agree  upon a Chairman wi th in  t e n  days,  t h e  
appointment of a chairman s h a l l  be made by t h e  Education Re la t ions  
Commission upon t h e  request of  e i t h e r  par ty .  

The s i n g l e  A r b i t r a t o r ,  or  the  A r b i t r a t i o n  Board, as t h e  case may 
be, s h a l l  hear  p e r t i n e n t  r e p r e s e n t a t i o n  by t h e  p a r t i e s  and/or 
r e p r e s e n t a t i v e s ,  and determine the  gr ievance  and s h a l l  i s s u e  a 
dec i s ion .  The d e c i s i o n  s h a l l  be f i n a l  and binding.  The dec i s ion  
of a ma jo r i t y  i s  t h e  dec i s ion  of t h e  A r b i t r a t i o n  Board, b u t  i f  
t h e r e  i s  no ma jo r i ty ,  t h e  dec i s ion  of t h e  Chairman governs. The 
A r b i t r a t o r  o r  A r b i t r a t i o n  Board, as t h e  case may be ,  s h a l l  no t ,  
by h i s / h e r / i t s  d e c i s i o n ,  add to ,  d e l e t e  from, modify o r  otherwise 
amend the  p rov i s ions  of t h e  C o l l e c t i v e  Agreement. 
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22.1.4 

22.1.5 

22.1 -6 

Time r e s t r i c t i o n s  may be extended i f  mutual ly agreed upon i n  
wr i t ing .  The f a i l u r e  of one p a r t y  t o  comply with the  t i m e  allow-  
ances or any agreed-upon extens ions  s h a l l  r e s u l t  i n  t h e  gr ievance 
being terminated i n  f,avour of t he  o t h e r  par ty .  

Where a s i n g l e  a r b i t r a t o r  or Board of Arb i t r a t i on  determines t h a t  
an  employee has been discharged or otherwise d i s c i p l i n e d  f o r  
cause, the  a r b i t r a t o r  o r  Board of A r b i t r a t i o n  may s u b s t i t u t e  
such o t h e r  pena l ty  of o r  the  d ischarge  o r  d i s c i p l i n e  as to  the  
a r b i t r a t o r  or Board of Arb i t r a t i on  seems j u s t  and reasonable i n  
a l l  the  circumstances. 

The taxed f e e s  and r e l a t e d  expendi tures  f o r  a s i n g l e  a r b i t r a t o r ,  
a chairman of a Board of Arb i t r a t i on ,  and both appointees s h a l l  
be paid by t h e  unsuccessful  p a r t y  and such expendi tures  and f e e s  
s h a l l  be paid wi th in  s i x t y  (60) days a f t e r  t h e  d a t e  of t h e  dec i s ion  
of t h e  Arb i t r a to r .  

ARTICLE 23: DETERMINATION OF MINIMUM NUMBER OF TEACHERS 

23.1 

23.1 01 

23.1.2 

23.2 

23.2.1 

23.2.2 

23.2.3 

DEFINITIONS 

Regular Classroom Teacher : P r i n c i p a l s  and t eache r s  (Article 4.2) 
excluding s p e c i a l  educat ion t eache r s  , any percentage of a 
t e a c h e r ' s  t i m e  ass igned t o  l i b r a r y  d u t i e s  , French t eache r s  o t h e r  
than those  assigned t o  Land of Lakes and Mapleridge schools ,  any 
percentage of a p r i n c i p a l '  s t i m e  ass igned t o  admin i s t r a t i ve  
d u t i e s  , t h e  app l i cab le  percentage of coord ina to r s  and c o n s u l t a n t s  
who may have r e s p o n s i b i l i t y  i n  both elementary and secondary 
panels ,  t eache r s  a t  Youthdale and t eache r s  on l eaves .  

Regular classroom s tudents :  ?he fu l l- t ime  equivalent  number of  
s t u d e n t s  f o r e c a s t  t o  be en ro l l ed  as of September 30 i n  t h e  
fol lowing academic year excluding s t u d e n t s  who are t r a i n a b l e  
menta l ly  r e t a rded ,  educable mental ly  r e t a rded ,  or s tuden t s  i n  
se l f- conta ined  special educat ion classes. 

PROCEDURE 

Using h i s t o r i c a l  d a t a ,  in-or out-migration t r e n d s ,  and o the r  
s u i t a b l e  f o r e c a s t i n g  methods , t h e  p r i n c i p a l s  and the  s e n i o r  
admin i s t r a t i on  will estimate the  number of s t u d e n t s  expected to 
be i n  each grade on September 30, of t he  subsequent  academic 
year .  

The estimate s h a l l  be d iv ided  by 24.5, and t h e  q u o t i e n t  
determined. The q u o t i e n t  r e p r e s e n t s  t h e  minimum number of 
r egu la r  classroom t eache r s  t o  be approved f o r  t he  system. 

Teachers ,who are approved under 23.2.2. s h a l l  be a l l o c a t e d  t o  
such schools  as the  app ropr i a t e  s en io r  o f f i c i a l  of the  Board 
s h a l l  determine. 
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ARTICLE 24: EARLY RETIREMENT INCENTIVE PLAN 

24.1 .O 

24.2.0 

24.3.0 

2404.0 

24.4.1 

24.4.2 

24.4.3 

24.4.4 

This  plan i s  designed to :  
a]  amel iora te  t h e  e f f e c t  of d e c l i n i n g  enrolments;  
b ]  enable  young t eache r s  t o  remain wi th in  the  teaching p ro fe s s ion ;  
c] achieve a b e t t e r  mix of  young and mature t eache r s .  

ELIGIBILITY 

Fach member of t h e  Branch A f f i l i a t e  who: 
a ]  i s . p r e s e n t l y  being pa id  a s a l a r y  a t  t h e  m a x i m u m  of  h i s /he r  

b ]  has  t e n  ( 1 0 )  or more years  of s e r v i c e  wi th  The East Par ry  
ca tegory ;  

Sound Board of Education c r e d i t e d  under t h e  Teacher 's  
Superannuation A c t ;  and 

ment. 
c ]  i s  age 55 o r  g r e a t e r  as of August 31s t  of t h e  year of retire-  

DURATION 

It is expres s ly  agreed between the  parties t h a t  t h i s  p l an  s h a l l  
operate o n l y  f o r  t h e  per iod  September l s t ,  1984 t o  August 31s t ,  
1987. 

OPERATION OF THE PLAN 

i 
i i  

iii 

The member of t h e  Branch A f f i l i a t e  who wishes t o  p a r t i c i p a t e  i n  
t h e  plan s h a l l  forward t o  t h e  Direc tor  of Education: 
a1 an a p p l i c a t i o n  f o r  enrolment i n  E.R.I.P.; 
bl proof of  age; 
cl proof of years  of s e r v i c e  as c r e d i t e d  by t h e  Superannuation 

d] a r e s i g n a t i o n  i n  a form t h a t  complies with t h e  s tandard  
Commission ; and 

t e a c h e r ' s  c o n t r a c t  and which c l e a r l y  states : 
t h e  e f f e c t i v e  d a t e  of t h e  r e s i g n a t i o n ;  
t h a t  t h e  r e s i g n a t i o n  is  c o n d i t i o n a l  on acceptance f o r  
enrolment i n  t he  E.R.I.P.; and 
t h a t  t he  t eache r  w i l l  n o t  reapply  t o  The East Par ry  
Sound Board of Education f o r  f u l l  or part-time employment 
a f t e r  t h e  r e s i g n a t i o n  d a t e  (wi th  t h e  except ion  of supply 
teaching  assignments) .  

Two ( 2 )  a p p l i c a t i o n s  w i l l  be accepted f o r  enrolment i n  any  one 
year of t he  p l a n ' s  ope ra t ion  with a d d i t i o n a l  a p p l i c a t i o n s  being 
considered a t  t h e  d i s c r e t i o n  of t h e  Board. 

In t h e  even t  more than t w o  ( 2 )  members of t he  Branch A f f i l i a t e s  
apply ,  a p p l i c a n t s  s h a l l  be chosen on a f i r s t  come f i r s t  served 
b a s i s .  

A l l  a p p l i c a t i o n s  under t h i s  Article must be submitted by November 
of t h e  school  year i n  which t h e  r e s i g n a t i o n  is intended t o  become 
e f f e c t i v e  and a p p l i c a n t s  n o t i f i e d  of t h e  BOard's dec i s ion  by 
November 30th. 
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24.5.0 

24.5.1 

24.5.2 

24.6.0 

24.7.0 

CALCULATION OF INCENTIVE 

The i n c e n t i v e  s h a l l  be c a l c u l a t e d  as fo l lows :  w i t h  each y e a r ' s  
i n c e n t i v e  t o  i n c r e a s e  b y  the  same p e r c e n t a g e  as any  n e g o t i a t e d  
s a l a r y  g r i d  i n c r e a s e  i n  t h e  year  of a p p l i c a t i o n .  

Age of A p p l i c a n t  

59 - 64 
58 
57 
56 
55 

I n c e n t i v e  

$ 4,000 
$ 5,500 
$ 7,000 
$ 8,500 
$1 0,000 

In  t h e  e v e n t  t h a t  an i n c r e a s e  i n  g r id  s a l a r y  takes e f fec t  d u r i n g  
t h e  t e r m  of t h i s  programme, any  i n c e n t i v e  calculated i n  24.5.0 
sha l l  be i n c r e a s e d  by t h e  s a m e  pe rcen tage .  

The i n c e n t i v e  c a l c u l a t e d  i n  24.5.0 shall  be paid i n  one ( 1 )  
i n s t a l m e n t  on o r  before t h e  effective r e s i g n a t i o n  date. 

RESPONSIBILITY 

It i s  the r e s p o n s i b i l i t y  of the a p p l i c a n t  t o  a r r a n g e  any 
mechanism to  shelter monies paid under t h i s  p l a n  and t o  de te rmine  
t h e  e f f e c t  of any  p l a n  payment on pens ion  or other income. 

RELATION TO OTHER ALLOWANCES 

E.R.I.P. w i l l  be paid w i t h o u t  p r e j u d i c e  to  any  e n t i t l e m e n t  
under Article 1 0  w i t h  t h e  unders tand ing  t h e  " s a l a r y "  as used i n  
t h i s  or any other s e c t i o n  means base s a l a r y  e x c l u s i v e  of a n y  
a l lowances  under any  other ar t ic le .  
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I N  WITNESS WHEREOF, t h e  Board has  caused t o  be a f f i x e d  h e r e t o  i t s  seal a t t e s t e d  
t o  by t h e  hands of i t s  proper o f f i c e r s  duly author ized  i n  t h a t  behalf  and the  
Branch A f f i l i a t e s  have by the  hands of t h e i r  du ly  au thor ized  r e p r e s e n t a t i v e s  
executed this Agreement. 

SIGNED, SEALED AND DELIVERED 

The E a s t  Pa r ry  Sound Board of Education 

v (NEGOTIATORS) 

A 
The Ontar io  Pub l i c  School Teachers '  Federa t ion  

The Federa t ion  of Women Teachers' Associat ions o f  Ontar io  

. .  


