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THIS AGREEMENT made as of the day of A.D., 2006, 

BETWEEN: 

THE WINNlPEG SCHOOL DIVISION 
(Hereinafter referred to as the "Dlvlslan") 

OF THE FIRST PART, 

1, 

- and - 

THE WINNIPEG TEACHERS ASSOCIATION 
of THE MANITOBA TEACHERS' SOCIETY 
(Hereinafter refsrred io as the "Association") 

OF THE SECOND PART. 

SECTION A - GOVERNANCE 

PURPOSE 

It Is the Intentlon and purpose of the parties to this Agreement to promote peace and harmony to improve the 
worklng relations between the Dlviston and the members of the Associatlon, to establish acceptable provislons to 
facllltate the peaceful adjustment of all grievances and disputes between the parties and to provlde a basis for 
both partles to Improve the professional servlces rendered to the taxpayers and the students of The Winnipeg 
School Dlvislon. 

BARGAINING AGENT 

The Dlvislon recognizes the Assoclation as the sole bargalnhg agent for ail teachers In the employ of The 
Winnipeg School Division. 

DURATION OF AGREEMENT 

Subject to the provisions of the schedules herein mentloned, this Agreement shall come Into force and take effect 
from the flrst day of July, A.D. 2005 and shall rernaln In full force until June 30'h, 2006 and shall, thereafter, 
continue in effect from year to year unless elther party glves to the other party by registered mail, notice of ifs 
intention to terminate or seek amendment of this Agreement. This notlce shalt be glven durlng the month of April 
prior to the date of expiry of the term of the Agreement. If the partles to the Agreement mutually agree to 
commence negotiatlons before April in the par  the Collective Agreement expires, notlce to begin collective 
bargalnlng for all purposes of the Public Schools Act and thls Collective Agreement Is conclusively deemed to 
have been given OR April lEt in that year. 

During negotiatlons for renewal or amendment, the parties may agree to extend this Agreement for w specifled 
length of time, but not Indeflnltely. Should the negotiatlons extend beyond the then current calendar year, or 
beyond a specified date agreed upon, either party may termlnate this Agreement at any time upon thirty (30) days' 
notice by registered mail to the other party. When the extended negotiations are completed the amended 
Collective Agreement shall be effective on the day following the explry date of the prevlous Collective Agreement, 
except where stated otherwise. 
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SECTION A - GOVERNANCE (Contlnuad) 

4. APPLICABILITY OF REGULATIONS. BY&NVS. AND CODE 0 F RULES 

This Agreement Is made subject to ths provisions of The Public Schools Act, The Education Admtnlstration Act 
and the regulatlona made thereunder. Except as herehafter pmvlded, the regulatlons, By-law and Code of 
Rules shall remaln in force during the term of thls Agreement and It Is understood and agreed that no changes 
shall be made in forms of such agreements or in the sald reguiattons or By-law or in the Code of Rules of the 
Dlvlslon whlch affect the terms or condltlons of employment of teachers by the Dlvislon except by agreement of 
the parttes hereto and subject to the approval of the Mlnleter under The Publlc Schools Act, if such approval I3 
requlred. 

5. INDIVIDUAL TEACHER'S CONTRACT 

5.01 (a) Each teacher, except a teacher employed for a Ilmlted term, shall be requlred to execute a Teacher's 
Contract in the form attached hereto as Schedule "A' or "B", whlchever is appllcable. 

(b) Each teacheranployed for a speclflc perlod of time exceedlng twenty (20) days in a positlon or on an 
asstgnment shall be required to execute a teacher's contract in the form attached hereto a8 Schedute "C" or 
"D", whichever I8 appllcabla. 

(c) Notwlthstandlng any other form of agreement or contract all teachers engaged shall be deemed to be a 
party to a teacher's contract per said Schedule "A", "B", 'IC", or "0" as appllcable. 

Each cllnlcian, except>a clinician employed for a llmited term, Is requlred to execute a clinidan's contract In 
the form attached hereto as Schedule "E" or "F" whichever is appllcable. 

(d) 

(e) Each cllnlcian employed for a speclflc perlod of time exceeding twenty (20) days In a posltlon or on an 
asslgnment shall be requlred to execute a cllnlcian's contract in the form attached hereto as Schedule "G" 
or "H", whtchsvar la appllcable. 

( f )  Notwlthstandlng any other form of agreement or contract all cllnicians engagad shall be deemed to be a 
party to a ctlnlc!an's contract per said Schedule "E", "F", "GI' or "H" as appllcable, 

502 Teachers employed by the Divldon under individual teacher contracts prior to January 1 ', 1997, shall be deemed 
to have signed the approprlate form of lndivldual teacher contract under Arttcle 5.01, 

6. DEDUCTION OF FEE$ 

8.01 Deductfon of Wlnn beg Teach em* AsrQelatl on Fees 

(a) All employees of the Dlvlslon who receive the beneflt of thla Cotlectlve Agreement shall be required, a9 a 
term of thelr employment to pay the annual fees of the Assoclation. 

{b) Such fees shall be deducted from the salary payable to each such employee In the month of September. 

'(1) 

(11) 

If an employee shall come on staff subsequent to the first day of September, In any year, such fee 
shall be deducted from the employee's salary next payable, 

IF the amount of salary earned by an employee In arty pay perkd during the school year Is such that 
the Associatlon fee would be greater than ten percent (10%) of the employee's earnings then the 
Dlvlslon wllt deduct art amount not in excess of ten percent (10%) of the actual salary earned by the 
employee, 
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6. 
6.01 

DEDUCTION 0 F FEES (Continued) 
Deductlon of Wlnnlaen Tench em' Assoclatlon Fees (continued) 

(iil) Should there be any error in the deductlon made, the balance shall be adjusted between the parties 
hereto wlthln thlrty (30) days of the discovery of such error. 

(c) Forthwith after the maklng of such deducttons, the Division shall remlt them to the Associatlon. 

(d) Any deductions required to be made from the salary of an employee as required by any statute having 
force and effect In Manltoba shall take precedence over the deductlon and payment of such fees. 

(e) The Assoclatlon shall Indemnify and save harmless the Dlvlslon from any and all fosses, costs, llabiiitles 
or expenses suffered or sustalned by the Dlvislon a8 a result of legal actlon arlsing from the deductlon of 
Association fees provlded, however, that should the Assoclatlon 60 require, It shalt be permltted to take 
over and conduct such legal actlon and make such settlement thereof as It shall see flt. 

(f) The Association shall notlfy the Division In writlng by the end of June of any changes in the annual fees of 
the Associa#lon. Any auch change shall be effectlve the following September. 

6,02 Deductfon of Manltoba TBaCfiw8' Societv Few 

(a) (I) All emptoyees eligible for membership in The Manltoba Teachers' Society except those referred to in (11)  
and (ll i) ,  and who receive the benefits of thls Collectlva Agreement shall be required, as a term of thelr 
employment, to pay the annual fees of The Manltoba Teachers' Soclety. 

(11) Substitute teachers will be excluded from payment of Manttoba Teachers' Soclety fees except where a 
substitute teacher requests, in writing, that the fee be deducted. The amount of such deduction will be In 
accordance with The Manitoba Teachers' Society rate then In effect. 

(Ill) Employees covered by Articles 13, 16.01 and 16.02 shall not have Manitoba Teachers' Society fees 
deducted except those teachers employed In the Adult English Second Language Day Program. 

(b) Such fees shall be deducted from the salary payable to each such employee In nine approximately equal 
amounts in the months of October through June, In each year, provlded: 

( I )  I f  an emptoyee shalt come on staff subsequent to the flrst day of September, In any year, such fee shall 
be deducted pro rata beglnning with the first full month of employment. 

(!I) If the amount of salary earned by an employee tn any pay period during the school year is such that The 
Manitoba Teachers' Society fee would be greater than ten percent (10%) of the employee's .earnings then 
the Olvlsion will deduct an amount not in excess of ten percent (10%) of the actual salary earnad by the 
employee. 

(ill) Should there be any error in the deduction made, the balance shall be adjusted between the partlss. 
hereto within thirty (30) days of the dlscovery of such error. 

(c) Forthwith after the making of such deducttons, the Divlslon shall remit them to The Manltoba Teachem' 
SOCl%ty. 

(d) Any deductlons required to be made from the salary of an employee as required by any statute havlng 
force and effect In Manltoba shall take precedence over the deduction and payment of such fees. 
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6. 
6.02 

7. 

8. 

8.01 

8.02 

PEDUCTION OF FEES (Contlnued) 
D e d m  Manit o b  Teachers ' Soetetv Few (contlnued) 

(e> The Assoclatlan shall lndemnlfy and save harmless the Division from any and all losses, costs, liabilittes 
or expenses suffered or sustained by the Dlvlslon as a result of legal actlon arising from the deduction d 
The Manitoba Teachers' Society fees provided, however, that should the Associatlon so requlre, It shall 
be permltted to take over and conduct such legal actlon and make such settlement thereof as it shall see 
f R. 

(r) The Assoclation shall notlfy the Dlvislon In writing by the end of June of any changes In the annual fees of 
The Manitoba Teachers' Society. Any such change shall be effective the following October. 

SINGUL ARIPLU RAL 

Wherever the slngular is used throughout thb Agreement, the same shall be construed as meaning the plural 
where the context or the parties hereto so require. 

-N T OF DISPUTES DURING CURRENCY OF AGREEMENT 

gornmlttee on Adluatments 

At the request of elther of the partles hereto, any questlon of interpretation or appllcatlon of the provislons of thls 
Agreement may be referred to the Commlttee on Adjustments whlch shall conslst of two (2) represantatlves from 
the DIvIslon, appointed by the Chlef Superintendent, and two (2) representatives appointed by the Association, 
Both parties may have addltlonal persons in attendance, 

Grlevance Procedure 

Where there Is a dlfference between the parties to, or persons bound by the Agreement or on whose behalf It was 
entered Into, concernfng Its content, meaning, appllcatlon or vlalation, the aggrieved party shall, within thirty-flve 
(35) teaching days from the date on whlch the griever became aware of the event giving rise to the dispute or 
alleged vlolatlon, notlfy the other party In writlng of Ita dbslre to have the difference negotiated. If the dispute or 
alleged vlolatlon Is not settled between the parttes the grlever, after being notifled that the grievance Is dented, 
shall within a further thlrty (30) teaching days or such tlme as the parties may mutually agree, refer the dlspute to 
an arbitrator or an arbltralon board as hereln prescrlbed. 

The notlce of differmce shatl be submitted to the Chlef Superintendent and shall contain a summary of the facts 
whlch gave rise to the grlevance and tha name(@ of the ernployee(s) Immediately Involved. The notice of 
grlevance shall refsrenoe the dause{s) of the Collectlve Agreement on which the grlevance Is based and outline 
the requlred corrective mea8ures. In the case of a pollcy grievance the notlce shall reference the clause(6) of the 
Collective Agreement on whlch the grlevance Is based and outllne the requlred corrective measures, 

If a party tu the Collectlve Agreement claims that the the llmit imposed under the Collectlve Agreement has not 
been complied wlth, the partles shall proceed to appolnt the arbttratlon board and, if the arbitration board is 
satlsfled that the irregularity wlth respect ta the time limit has not prejudiced the parties to the arbitration and will 
not affect the rnerlts of the matter submitted to the arbltratlon board, It may, on appllcation of any party to the 
arbitration, declare that the Irregularity does not affect valldlty of the decislon of the arbltratlon board; and the 
declaratfon Is blndlng on the parties to the arbltratlon and on any person affected by the decislon of the arbltratlon 
board. 
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8. PROVISIONS FOR SETTLEMENT OF DISPUTES DURING CURRENCY OF AGREEMENT (Continued) 
8.02 Grievance Procedure (contrnued) 

WIthin ten (10) teachlng days of dellvery of the written request to settle the dlfference by arbltratlon, each party 
shalt nomlnate one (1) member ready, wllling and able to sit on the arbltratlon board, and the two (2) members so 
selected shall, within a further perlod of ten (10) teaching days, nominate a chairperson, ready, willing and able to 
serve In the capacity of chairperson of the arbltratlon board. In the event of the failure of the two (2) first 
mentioned members of the board to agree upon the selectlon of a chairpenon the matter shall be referred by 
them to the Manltoba Labour Board who ahall choose the chalrperson, 

PROVIDED THAT: H the Dlvision and the Association, after delivery of the written request to settle the grievance 
by arbitration, and before the explratlon of the ten (10) teaching days period prescribed for.the selectlon of their 
respective nomlnees agree that the difference shall be settled by a single named arbitrator, the arbltrator so 
selected shall have the like authority as the arbltratlon board to make a flnal settlement of the difference, and shall 
act in the place and stead of the arbitration board. 

If the parties elect to follow the procedure entailing the appointment of an arbitration board, then, in the event of 
any vacancy on the board occurring by reason of death, Incapacity or reslgnatbn, or for any other reason, such 
vacancy shall be flllad In the same manner as is provided hereln for the establlshment of !he board in the flrst 
instance. 

PROVIDED THAT: If the parties elect to utillze the alternatlve procedure hereln provlded, namely, the Jolnt 
selectlon of a slngle arbitrator, and if that arbltrator should resign or die before cornpletlng the performance of the 
dutles, the parties shall revert with respect to the dispute concerned, to thelr respective posttlons as of the date on 
whlch the wrlttsn request to arbitrate the dlspute was delivered. 

The board of arbitratlon shall enter upon ltrr dutles wlthin ten (10) days after the appolntment of the chairperson, 
unless othswlse mutually agreed upon by the parties, and shall render its declslon as soon thereafter 8s 
possible. If the dlspute is referred to a slngle arbitrator, the arbitrator shall enter upon the dutles undertaken 
wlthln ten (10) days after the appointment, unless otherwise mutually agreed by the partles, and shall render a 
decldon as soon thereafter as possible. 

The declslon of the arbltration board (or of the single arbitrator when the alternatlve procedure has been Invoked) 
shall be llmlted to the dlspute or question cantalned in the statement or statements submitted by the partles, and 
the decisjon shall not change, add to, vary or dlsregard any provlsion of thls Agreement. 

Oeclsions of the majority of the members of the arbitratlon board (or the declslon of the single arbltrator) made 
under the authority of this arbltration clause, shall be final and blndlng upon the parties to this Collective 
Agreement and all persons upon whom the Collective Agreement 18 blnding. 

If an arbltratlon board is appointed under the authority of thls arbitratton clause, the expenses, if any, of the 
members of the arbltratlon board shall be pald as follows: The Association shall pay the fees and expenses of the 
member chosen by it; the Division shall pay the fees and expenses of the member chosen by it; the fees and 
expenses of the chalrperson shall be dlvlded equally between the Assodatlon and the Dlvislon. If, however, the 
partles elect 10 follow the alternatlve procedure, the fees and expenses of the single arbitrator shall be dlvlded 
equally between the Assodation and the Dlvlslon. 

Any change or alteration of or addition to or substitution for any of the terms of thls Agreement shall be made by 
negotiation between the Divlsion and the Association. 
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9. 

9.01 

9.02 

SECTION 8 - DETERMINATION OF SALARYIRATES 

SALARY SCHEDULE FOR TEACHER3 NOT IN 
ADMINBTRATNE ANDlQR 8UPERWSORY POSITIONS 

The bask salary schedule and provlslons relating thereto shall be as follows: 

Basle Sdaw Schedule 

The followhg Baafc Schedule shall be used to determlne the salary entltlement not includjng allowances, of each 
teacher, whlch salary entitlement Is hereinafter referred to as "Baalc Salary". The bash salary of each teacher 
8hdl be determined on the basis of: 

(I) The lndivlduai teacher's class, based on the teacher's quallflcatians, as determined In accordance with the 
provlslons of thls Agreement; and 

(li) The teacher's total number of years of teachlng exparlence, as determined by the provlsions of this 
Agreement; 

and the bask salary of each teacher shall then be the salary shown In the 83aslc Annual Salary Schedule for such 
corresponding class and years of teaching experience. 

BASIC ANNUAL SALARY SCHEDULE - Effectlve the 18t day of the fall term 2005, the following salary schedule 
shall be Implemented. 

Years of 
TeEichhg 
mrlence  Class 1 Class 2 !a& GkSkl Class 5 Class €j Claasi! 

0 $28,176 $31,290 $33,g27 $40,992 $43,803 $46,626 $46,382 

1 29,151 32,307 35,601 42,682 45,880 49,048 51,337 

2 30,687 33,841 37,518 45,303 48,372 51,434 54,240 

3 32,022 35,585 38,016 47,753 50,758 53,924 57,158 

4 33,473 37,428 42,393 50,206 53,220 56,737 60,078 

5 34,404 39,352 44,708 52,728 55,793 59,543 02,909 

8 30,320 42,311 48,305 55,250 58,438 62,357 05,889 

7 57,808 61,080 65,170 68,842 

8 e0,405 63,744 67,976 71,794 

D 63,042 67,229 71,31 I 75,144 

Ed ucat lonal andlor Professional Quallf lcatlons 
Jierelnafter Referred to as Quallflca tlons 

Each teacher shall be classlfled on the basls of Manltoba Teachlng Certlficatea and Qualificatlons Regulation No. 
51 5188 as amended to the date hereof, provided: 

That a teacher holdlng a vocatlonal certificate (lndustrlerl) or Letter of Authorlty to teach the vocatlonal industrial 
couFse, shall be placed In Class IV, unless the teacher's quallflcatlons &re such as to entltle the teacher to a 
higher ctasslfica tion. 
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9. SALARY SCHEDULE FOR TEACHERS NOT IN 
ADMINISTRATIVE AND/OR SUPERVISORY POSITIONS (Continued) 

9.03 Clinlclans 

Each clinician subject to the provislons of the Collectke Agreement and employed by the Dlvision on or after 
January 1 1981, wilt be cfassffled by the Professlonal Certificatton and Student Records Unlt of Manltoba 
Education, Citizenshlp and Youth of the Province of Manitoba, and the Divislon will, if the cllniclan was hired 
before January ISt, 1981, continue to recognize the classlflcation asslgned to the cllnician by the Divlsion 
notwithstanding the classification may not be the same as the classificatlon asslgned by the said Professlonal 
Certificatlm and Student Records Unit. Clinicps employed by the Divislon prlor to January la, 1981 who 
Improve their qualifications after December 31 , 1480 wlll not recelve recognition from the Dlviston for the 
Improved qualifications untll the Improved qualfficatlons exceed the quallflcations for the classlflcatlon already 
asslgned by the Dlvlslon and then only if the qualifications are recognlzed by the Professlonal Certiflcatlon and 
Student Records Unlt as being sufflclent to qualffy for a change in classlflcation, 

9.04 Teachlnn Exnerlenclg 

{a) The term "teaching experience'' where used in this Agreement unless the context expressly provides 

(i) Years of teaching experlence before the effective date of the lndivldual teacher's contract with the 
Olvision referred to in Article 5 of thls Agreement, and 

(I) Years of teaching experlance as a member of the staff of the Olvlslon from the effectlve date of the 
indlvldual teacher's contract until the date the teacher's employment is termlnated except as otherwise 
provided herein, and 

(iii) Years of teaching experience, recognized by Manitoba Education, Citizenship and Youth while on leave 
of absence from the Dlviston. 

othenvise, shall mean the aggregate of: 

(b) The following shall be included in determinlng the aggregate number of years and fractlon of years of 

( I )  The years and fractlon of years of teachlng experlence as determined by Manitoba Educatlon, 
Clttzenshlp and Youth; and 

(11) The periods of Sabbatical Leave from the Winnlpeg Staff: and 

teaching experience before the effective date of the Individual teacher's contract wlth the Division: 

(hi) For those teachers who teach Vocatlonal lndustrlal Education, the length of work experlence after 
qualification in the trade for a period of up to five (5) years for teachers holdlng a certificate In 
Vocational Industrial Educatlon or a Letter of Authorlty for vocational industrlal subjects, 

(lv) For those teachers who teach Vocatlonal Industrial Educatlon, in non-trade areas, a period of up to 
three (3) years shall be recognized for related experience schleved by the teacher after becoming 
qualified in the area In which they are employed by virtue d having served a recognized apprentlceshlp 
or havlng completed recognized tralnlng acceptable to the Divislon. In comlng to a conclusion that 
related experience and acceptabte tralning wlll or will not be recognized the Pivtslon shall take Into 1 
account all relevant factors and shall act reasonably and fairly having regard to all clrcumstances made 
known by the teacher prior to the Dlvlsion determlnlng salary entitlement. 

(c) The followlng provisions shall apply in determinlng the aggregate number of yean and fraction of years of 
teaching experience after the effective date of the Indtvtdual teacher's contract wlth the Divlsion: 
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8.04 

SALARY SCHEDULE FOR TEACHERS NOT IN 
ADMINISTRATIVE ANPlOR SUPERVISORY PO SITIONS (Continued) 
(c) Teachina Exps rience (continued) 

(I) A year of teaching experlence on the Winnlpeg Staff whtch shall include teaching expertence 
recognized by Manitoba Education, Cltlzenshlp and Youth (inciudlng Maternity Leave as recognlzeed by 
the Department) for teaohing experlence purposes whlta on leave of absence from the Divlslon, shall 
mean ten (10) teaching months or each two hundred (200) teaching days, a8 the case may be, and 
shall include any period of Sabbatlcal Leave, except that every twenty (20) days of absence from 
sawlce wlthout salary in any school year after the effective date of the indivldual teacher's contract shall 
be counted as one (1) month of absence. An absence from service wlthout salary for a perlod in 
aggregate of less than twenty (20) days in any S C ~ D O ~  year shall not be taken into account. 

e.g., - I to 10 days equals no absence; 
I 20 to 39 days equals one (I 1 month's absence; - 40 to 59 days equals two (2) month's absence; and so an. 

(il) In the case of part-time teachers referred to In Article 8,06 of this Agreement a year of teaching . experlence shall mean two hundred (200) teaching days in aggregate. 

e.g., - two (2) one-half (%I teaching days of paid servlce equals one (1) teaching day. 
I twenty (20) teaching days of pald aetvice.equals one (I) teaching month. 
-flue ( 5 )  months of pald service equals one-half (%) of a school year. 

9.05 y-lna Bade Salarv EntMlmen{ 

(a} Amlicatton of Retroactive Salam Adlustmenta 

The safary adjustments retroactive to the effective date of this Agreement shall be pald tu any teacher who 
has left the service or who has been granted leave of absence slnce that date and prior to the date this 
Collectlve Agreement Is executed as follows: 

(I) to the estate of 8 teacher who ha8 died; 
(ii) to a teacher who la retlred on penalon; 

(ill) to a teacher who has been granted leave of absence; 
(iv) to a teacher who has resigned, 

In the case of 8,06(a) (ili) and {iv) entltlement to ratroactlve salary shall cease one (1) year after being 
notlfled by the Olvlalon at the teacher's last known address. 

The Dlvklon shall provlds the Assoclation the names of all teachers whose cheques are returned when 
malted to the last-known address. 

(b) Increments 

The basic salary of a teacher shall on completion of each year of teachlng experience, be increased by an 
Increment as indicated in the Basic Salary Schedule untll the teacher has reached the maxlmum salary for 
the class. If the years of teaching experience before the affective date of the teacher's lndlvidual contract 
are expressed by a whole number plus a half, the half year shall be consldered to be five (5) months of 
teaching experience on the Winnlpeg Staff for the purpose of determining the date for payment of the first 
increment. 

For the purpose of thls subsection the date that the Increment becomes payable on the completion of a year 
of teaching experlence as provlded Jn Article 9.04 hereof, shall be as follows: 

(i) If the year's experlence Is completed between the 1 and 1 sth day inclusive of the month, the increment 
shall be pald on the 1 '' of that month; 
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9. 

9,05 

SALARY SCHEDULE FOR TEACHERS NOT IN 
ADlWlN ISTRATIVE AND/OR SUPERVISORY POSITIONS (Continued) 
Met hod of Determlnlna Bade Salarv Entltlement (contlnued) 
(b) @crements (cont'd,) 

(ii) If the year's experience Is corn leted between the I d h  and the last day incluslve of the month, the 
Increment shall be pald on the 1 day of the next succeeding month; 

(ili) If the completion of the year's experience falls on ay day between July 1'' and August 31' lnclusive in 
any year, the increment shall be paid on the I day of September of that year; provided that 
notwlthstanding any other provlstons contalnsd In this Agreement, tmy  te~cher, the effective dat: of 
whose Individual teacher's contract is a date between December 16 to 31 inclusive or January 1 to 
l!jth Incluslve, shall not receive an increment before the first day of September next followlng. 

P 

(c) Reclassiflcatlon Due to Addltlonal Quallflcatlons 

(1) A teacher, whose qualifications are Improved and a8 a result of those improved qualifications Is entltled 
by virtue of the appllcatlon of Article 9,02 of this Collectlve Agreement to a higher class, shall be pald a 
bash salary determined as follows: the basic salary for the new class and the years of teachlng 
experience of the teacher provided the following condltlons apply: 

(1) The teacher has provided the Divlslon, by registered mall, or other form, receipt of which has been 
acknowledged in writing by the Division, with evidence of successful cornpletlon of studles which 
would result in a change of classjflcatlon, and 

(2) The teachef has provlded evidence to the Divlsion that the request for change In classlflcation has 
been made to Manitoba Educatlon, Citizenship and Youth. 

(3) When the Divielon has received notification from Professional Certification and Student Records 
Unit, Manltoba Educatlon, Citizenship and Youth, confirmlng a teachers change in dassification, 
the teacher so affected shall recelve such payment effective from the first day of the month 
folfowing the notfficatlon period llsted h (a) and (b) above, In cases where there is a difference In 
notMcatlon dates between (a) and (b) above then the latdr of the dates shall be used for the 
purposes of a salary change to a new classfflcatlon. 

NOTE: For (a) evidence shall be the copy of conflrmation of successful completion 
of courses from the appropriate educational Institution. 

For (b) evldence shall be the verification of the date confirmation of 
successful completlon of courses was submltted to the Professional 
Certiflcatlon and Student Records Unit, Manltoba Educatlon, Cttlzenshfp 
and Youth. 

(Ii)  Notwithstanding the foregoing, the followlng tlme lines will apply when. evldenca of entltlement to 
reclassificatlon due to additional quallflcatlons is filed: 

- Where evidence of entltlement to redasslflcation due to quallficatlans Is obtained prlor to September 
1" In any year and is flled by the teacher in September or October that year, the teacher shall be 
entitled to reclaseiflcation as and from September 16t of that year, 

- Where evidence of entitlement to reclassification due to additlonal qualificatlons obtained prlor to 
June t" Is filed by July 3Is', payment of the change in salary shall be made retroactive to June 1'' of 
that year. 

- Where evidence of entitlement to reclasslflcetlon due to addltlonal qualifications obtalned prlor to 
January I" Is filed by t ie  last teaching day of February, payment of the change of salary shalt be 
retroactive to January 1 of that year, 
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9. SALARY SCHEDULE FOR TEACHERS NOT IN 
ADMINISTRATI VE AND/OR SUPER VISORY PosrrroNQ {Continued) 

Q.05 method of D eterrnlnlnn Bas1 c Salaw Entitlement (continued) 
IC) Re&= lfication Due to Additlonal Quallflcatlons (11) (cont’d.) 

The onus is on the teacher to provlde evidence of hlslher qualiftcatians and experience to Manltoba 
Education, Cltlzenship and Youth and the Divlsion. 

(d) Reelasslflcatlon Due to a Change In Evaluation 
QJ B Re-evaluation of Qu allflcations 

A teacher who Is entitled to a higher classlflcatlon due to a change in evaluatlon or a re-evaluation of the 
teacher’s qualifications, shall be paid from the effecttve date the Professional Certlficatlon and Student 
Records Unit of Manltoba Education, Cltlzenshlp and Youth approves such change In classification, a basic 
salary as determlned In Artlcle 8,05 (c) provided, however, that In no case shall the effectlve date of the new 
salary rats be more than one (1 1 year prior to the flrst day of the month in whlch the Dlvlslon Is notlfled by the 
teacher or Manltoba Education, Cltizenshlp and Youth of the change in classiflcation. 

(e) placement of Teachers of Vocational Subjects 

On inltial engagement teachers holding a vocatlanal certMcate in vocational subjects or Letters of Authority 
In vocatfonal subjects, may at the dlscretion of the School Division be advanced up to two (2) Increments on 
the appllcable basic salary schedule above the appllcabla lnltlal salary at whlch polnt they wlll remaln until 
they are entitled to the second or third increment as the case may be, after whlch they wlll begln regular 
progress on the Baslc Schedule. 

Q.08 Part-the Teachers and Pro Ratn of Allowan- 

(a) The Bash Salary of each teacher employed under contract on a part-time basis shall be pro rata of the 
appllcabla annual schedule rate and shall be governed by the same provislons as the salary of any other 
teacher covered by this Agreement lncluslve of vacatlon pay. 

(b) Prs Rata of Allowance 

Where an employee is not asslgned to a posltloll on a full-the basis, then the allowance or appllcable rate of 
pay for that posltlon wit1 be prorated for the amount of time the employee Is assigned, on a dally basla, to that 
poslt lo n . 

9.07 Pavm ent of W a r  tes 

Notwithstanding any other provlslon of the Collectlve Agreement, the annual salary rates payable to all employees 
covered by thls Collectlve Agreement wlll ba payable for the portlon or portlons of each school year In any given 
calendar year on the bash of one-twelfth (1112”) of the annual salary rata payable for each of the months of 
September to June inclusive, Any subsequent adJustmsnt payable under this clause, or related to termination of 
servlce, wlll be paid in accordance with this article. 

Except as may be provided for elsewhere In this Agreement, teachers wlll be paid on the following basis: 

(I) Those teachers who teach the full school year, will be {aid on the bash of twelve (12) more or less equal 
Installments, less deduction at one two-hundredth (11200 1 for any days for whlch salary is not payable, each 
Installment to be payable on or before the last teaching day of each of the months of September to June, both 
inclusive; the payments for July and August wlll be made at the same time as the payment for the month of 
June. 
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9.07 Pavment of Salarles (continued) 

SALARY SCHEDULE FOR TEACHERS NOT IN 
ADMINISTRATIVE AND/OR SUPERVISORY POSITIONS (Continued) 

(11) Those teachers who teach only the fall term or portlon thereof, will be pald on the basis o\lpne-twelfth (1/12'h) 
of the applicable annual salary rate for each full month, or a portlon of one-twelfth (1/12 of the applicable 
annual salary rate for the portion or percentage of each month taughtih For each month the teacher Is 
employed In the months of September to December, one-twelfth (1112 1 of the annual salary or portlon 
thereof wlll be payable on the last teachlng day of each month and a flnal adjustment wlll be payable based 
on the following formula: 

Number of equlvalent 
full days taught in Fall 

Number of equivalent full 
days prevlously patd for - 

Tellll Fall Term 
Number of teaching days in school year 

x Annual Salary Rate for Fall Term 

(ill) Those teachers who teach the full school year and whose contract Is amended to change the percentage of 
t h e  taught durlng the school year will be pald on the bash of twatva (12) more or less equal installments 
each payable on or. before the last teaching day In each of the months of September to June and a final 
adjustment payable on the bask of the following formula, provided that the teacher has service for a portion of 
the Spring Term for whlch salary 18 payable: 

Number of equlvalent 
full days taught In 

Number of equlvalent full 
days previously pald for - 

school year school year 
Number of teachlng days In school year 

x Annual Salary Rate for Spring Term 

(iv) A teacher who does not teach the fu!l school year (September to June) but contlnues to be employed by the 
DlvMon to the end of !he then current school year, following a leave of absence for maternlty, will be 
deducted for any absence durlng the maternity leave at the rate of one two-hundredth (11200th) of annual 
salary for each day of absence. 

(v) A teacher who does not teach a full school year (Septzmber to June), or is employed on a llrnlted term 
contract shall be pald a salary based on one-twelfth (1112 ) of the annual salary for each full month of service 
and a portion of one-twelflh (tl lZth) of the annual salary for each portion or percentage of a month of service. 
At the conclusion of the Itmlted term contract or period of employment the teacher shall be patd a final 
adJustment In accordance wlth the formula in 9.07 (11) if the teacher has worked only in the Fall Term or 0.07 
(lii) if the teacher has service for a portlon of the Spring Term for whlch salary is payable. 

(vi) For the purpose of catculatjons in Clause 9*07 (li) and (Ill), number of'equlvalent full days prevtously paid for 
Fall Term or School Year wlll be calculated by dividlng the salary pald for the period by the daily rats of pay 
calculated by dlvldlng the annual salary rate on the last day worked by the number of teaching days in the 
school year. 

9.08 Dire@? DePosit of Salarleg 

( I )  The Divislon shall only be wqulred to deposit the salary funds to one designated financial lnstltutlon per 
teacher. For purposes of clarlty, a teacher wlll not be allowed to designate a certain portion of their funds be 
paid to one flnancial instltutlon and the balance to another, 

( I / )  Any adrninlstratlve costs In future changes to a deslgnated flnancial institutton shall be borne by the member 
of the Assoclailon who requests such a change. 

(ill) Indlvldual members shall not have the right to request exemptlons from having their salaries so deposited. 
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10. SALARY SCHEPU LE FOR PRlN CIPALS AND VICE-PRINC IPALS 

10.01 Salarv Schedules 

(a) Salarv Schedule for Prlncbals 

Annual Salah Effectfve lst day of fall term 2005 

Class Pescrlatlon of Position Mlnlmum Stm 2 Step 3 Jvlaximum 

1 Prlnclpal- enrolment up to 225 $70,426 $74,828 $78,233 $83,636 

II Principal - enrolment 226 - 450 74,368 38,899 83,430 87,982 

111 Prlncipal- enrolment 451 - 676 18,305 82,905 a 7 , m  92,200 

IV Prlnclpal - enralment 678 - 1,000 82,243 87,053 91,862 90,872 

V Prlnclpal- enrolment over 1,000 86,183 w,533 W883 102,234 

As long as the admlnlstrator of the Dlagnostlc Learnlng Centre is both principal of the host school and 
administrator of the centre then the prlnclpal's classlflcatlon shall be one level above the classlficatlon of the 

Saterv Schedule f or Vlce-Prlncba Is 

. host school. 

(b) 
Annual Salaw Eff ectlvel" dav of fall term 2005 

Clay Pescrbtlon of Posltlon Minimum Steni! Step 3 Maximum 

A Teaching Vice-Prlnclpal $65,305 $6Q,8gl $74,476 $79,002 

B Supervlsing Vbe-Prlncipal 70,425 74,199 77,974 81,749 

C Supervlsing Vice-Prlnclpal 74,368 78,393 82,419 86,445 

The vice-princlpal of Lord Roberts School shall be designated as a Class "B" supervlslng vlce-principal, 

The vice-prlnclpals of the Adult Education Centre shall be designated as Class "C" supervlsing 
vlce-prlnclpals. In the event that the responslbility for the Adult English as a Second Language program Is 
removed from the designated supervising vbe-principal position, then that posltton will be reclassifkd to 
Class "B". 

10.02 THE PROVISIONS GOVERN1 NG THE A PPLICATION OF THE SALARY SCHEDULES SET FORTH IN 
ARTICLE 10.01 (a) and Ibl SHALL BE AS FOLLOWS: 

(a) lnltlal Salary and Increments for Prlnchals and Vlce-PrlnclPals 

U) 

(ili) 

Upon first appointment to an adrnlnlstratlve positlon B teacher shall be placed on the appropriate salary 
scale at a step which provides for a mlnlmum increase of $5,582.00 (unless llmlted by the maxlrnum for 
the position), or the mlnlmum for the posltlon, whichever will be greater. 

The Dlvlsion wlll upon inltlal appolntment of a person referred to tn Artlcle 10.01(a) and (b) pay an lnltial 
startlng salary which is the greater of the salary determlned in Article 10,02(a)(l) or the minimum for the 
posltion plus an amount equal to one (1) annual Incremenf, except as may be Ilmlted by the maximum for 
the posltlon, for each year of admlniatratlve or supervisory experlence obtained In the seven (7) years 
immediately prlor to the effective date of the initial appolntmsnt. 

On the promotion of a prlnclpal or vlce-prlnclpal from one (1) classiflcatlon to another or the upward 
rectassificetlon of a school, a promotlonai increment shall be pald except a8 limited by the maxlrnum of 
the new classificatlon. 
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10. 
10.02 THE PROVISIONS GOVERNING THE APPLICATION OF THE SALARY SCHEDULES SET FORTH IN 

SALARY SCHEDUlE FOR PRINCIPALS AND VICE-PRINCIPALS (Contlnusd) 

ARTICLE 10.01 (a1 and (bl SHALL BE AS FOLLOW$: (continued) 

(b) Classlfloatlor) of Schools 

(I) For the purpose of ctassifylng schoala, the following shall be used to determine the enrolment: 

(a) Each pupil enrolled In a day program shall be counted as one (1) 

(b) Each junlor hlgh pupll accommodated at another junior hjgh, Juniorlsenlor, or senior hlgh school for 
industrlal arts or home economics shall be counted at .08 at the receiving school. 

(c) Each pupil enrolled in a summer or evening program administered by the Adult Education Centre, 

(il) (a> Schools shall be classined annually on June 1'' to be effective September I* followlng on the bads of 

shalt be counted as one-quarter (W). 

the average enrolment during the current school year a5 determined by thls clause. 

(b) Upon the recommendatlon of the Chlef Superlntendent a school may remaln In Its existing 
classificatlon Tor a perlod not to exceed one (1) year if the average attendance flgures are In a range 
of plus or minus twenty-five (25) of the previous classlflcatton even though the average flgures may 
warrant a different classificatlon. 

(c) If there Is an anticlpated slgniflcant enrolment change In a school then the school may be classHled 
on the bash of the proJected enrolment rather than !he previous year's average enrolment upon the 
recommendatlon of the Chief Superlntendent. 

(c) Establlshment of Prlncbalshlw and Vlce-Prlndpalshlps 

Prlnclpals and vlce-principals shall be appointed in accordance with the followlng rules. All appointments 
made in accordance with the rules below shall be subJect to the provislons of Article 10.02(b)(ii): 

(I) All prlnclpalships shall be full-tlme supwlslng principals except when the population of the school Is 
110 (*/-IO) at which point the prlncipal shall have a minimum of half-time for school admlnistration 
wlth the remaining time to be assigned by the Dlvblon. 

(ti) A teachlng vice-princlpal shall be relieved of classroom dutles for a minimum of one-half ( W )  the .  

(lii) An "A' vlce-principal shall be appointed when the student enrolment Is 350 to 650 inclusive. 

(lv) A "BI  vice-prlndpal shall be appointed when the student enrolment Is 651 to 800 Inclusive. 

(v) In addition to a "B" vica-prlnclpal an "A" vice-prlnclpal shall be appointed when the student enrolment 
Is 901 to I 1  75 inclusive, 

(vi) In addltlon to a "B" vice-principal a second "6" vice-prlnclpal shall be appointed when the student 
enrolment Is I 1  78 to 1325 Inclusive. 

(vli) Two "C" vice-prlnclpals shall be appointed when the enrolment Is 1326 to 1475 incluslve. 

(vlli) In addltlon to two "C' vice-principals, an "A" vbe-prlnclpal shatl be appolnted when the enrolment 
exceeds 1475. 
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I O ,  SALARY3 CHEDULE FOR PRI NCIPALS AND V ICE-PRINC IPALS (Contlnuecf ) 
U E  PROVISIONS GOVERN ING THE APPLICATION OF THE SALARY SCHEDULES SET FORTH IN 
4RTlCLE lQ ,Ol  (8) an d Ibl SHALL BE AS FOLLOWS : (continued) 

10,02 

(d) Reclasslficatlon of Prlnelasla and Vice-Prlncm 

(I) Prlncipals and vlce-princlpals of schools which are reclasslfied to a lower classifbatlon will rnalntatn 
the salary level of the former classification of the school for a period of two (2) school years. During 
this perlod of the,  efforts would be made by the Indlvldual and the Dlvlslon to pravlde reasstgnment 
to a positlon at the same or hlqher level of classiflcation as the Incumbent's current classification. If 
no reasslgnment has occurred by the end of the two (2) year period, the Incumbent's salary level shall 
remain constant until the salary level of the new classMcation has been reached. 

(il) Transfers of adminlatratlve personnel to a lower classiflcation, when Inltiated by the Division, for 
reason other than demotion shall not result In a decrease in salary and Clause 10.02(d)(I) shall not 
apply* 

(e) Admlnhtratl ve Realacements 

(I)  The Dlvision wlll normally fill admlnistralve vacancies occurring during the school term a8 soon as 
possible. 

(11) Except in the case of vacanctes occurring during the last three (3) months of the school term the 
Divlsion wlll normally flll admlnlstrative vacanclea by making permanent replacement wlthln two (2) 
months of the vacancy occurrlng. 

(111) In the event that the DlvIsian propose8 to follow 8 dlfferent course of actlon than set forth above the 
Dlvlslon shall consult with the Assoclatlon before namlng a reptacement. 

11. W A R  Y SCHEDULE FOR CHIEF LIBRARIAN, SERVICE DIRECTOR (SPECIAL EDUCATIONb AREA 
SERVI-E CTOR. and CONSULTA NTS 

11.01 Salary Schedule 
finnuel Sajaw effwtlve the I" day of the fall term, ZOOS 

Classlff cation , Jvltnlrnum m Step 3 Maxlmum 

(Speclal Educatlon) $70,403 $78,206 $81 ,919 $87,631 
(a) Chlef Librarian, Service Dlractor 

(b) Area Servlce Dlrmtors 
Chlld Guldance Cflnlc 69,003 75,057 81,111 87,q 65 

(c) Consultants 63,039 69,700 75,774 81,844 

'I 1.02 PROVISIONS GOVERNING THE APPLtCA TI0 N OF TJiF SALA RY SCHEDULE SET FORTH IN ARTICLE 
11.01 Is), Ibl. I cl SHALL BE AS FOLLOWS: 

(a) lnltlal $slaw and Increments for Chlef Librarlan, Servlce Dlrector ISmclal Educatlonl and Arm 
SWVi GI3 Directors 

(I) Upon f b t  appolntment to the podtton of Chlef Llbrarian, Servlce Dlrector (Special Education) or Area 
Sarvlce Director, a teacher shall be placed on the salary scate at a step whlch provides for a 
mlnlmum Increase of $5,582.00 (unless HmLed by the maximum for the position) or the mlnlmum far 
the posltlon whichevsr shall be the greater, 

(11) The Divlston will upon lnltlal appointment of a person to the posltlon of Chlef Llbrarian, Service 
DlrEtctor (Speclal Educatlon) or Area Service Director pay wn lnttial startlng salary which is the greater 
of the salary determined In Artlde 11.02(a)(i) or the mlnimum for the posftion plus an amount equal to 
one (1) annual Increment, except as may be llmlted by the maximum for the position, for each year of 
admlnlstratlve or supervisory experlence obtalned in the seven (7) years immediatety prlor to the 
effective date of the initial appointment. 
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11,02 PROVISIONS GOVERNING THE APPLICATION OF THE SALARY SCHEDULE SET FORTH IN ARTICLE 
I I .01 la), lb), Icl SHALL BE AS FOLLOWS: (Continued) 

(b) Work Year for Chlef Librarlan. Service Dlrector ISPecial Educattlonl and Area Service Directors 

As a condltion of employment, the Chtef Llbrarlan, the Service Director (Speclal Educatlon) and Area 
Service Directors shall be requlred to work one (1) month In addition to the standard school year as 
defined in Artlcle 22.01 (a). Nokvlthstandlng the foregoing, the Chief Llbrarlan, the Servlce Director 
(Speclal Educatlon) and Area Servlce Dlrectors may be required to work at times during Standard 
Vacattons a6 defined in Article 22,01(c) but In no case shall they be required to work a number af days in 
any calendar year greater than the total equivalent to the standard school year plus one (1) month, with 
the provlso that extra time glvan to complete professlonal responslblllties or for occasional professional 
development activities shall not be taken into account as being part of the addltional one (I) month to be 
worked. 

(c) Initial Satarv and lnciernents for Consultants 

( I )  Upon flrst appointment to a consultant position a teacher shall be placed on the salary scale at a 
step which provides for a mlnimum increase of $5,582.00 (limited by the maximum for the position) 
or the mlntmurn for the posltlon, whichever shall be greater. 

The Dlvlsjon wlll upon Initial appolntment of a person referred to In Artlcle 1 1 .Ol(c)(l) pay an initial 
startlng salary which Is the greater of the salary determlned In Artlcle 1 I .02(c)(i) or the minimum for 
the position plus an amount equal to one (1) annual Increment, except as may be limited by the 
maximum for the position, for each year of consultant experience obtalned In the seven (7) years 
immediately prior to-the effectlve date of the M a l  appointment. 

(iii) In the case of a person who Is not a teacher wlthin the meaning of the Public Schools Act and who 
is appointed a consultant, the DIvtsion may pay any mutually agreed salary to that person provided 
that: 

(il) 

1 .There shall be notlflcation to and discussion with the Association; and 

P.The employment of such persons wlll be governed by all applicable terms and conditions set out 

(iv) A principal or vlce-principal appolnted as a consultant wlH receive the salary for a consultant on the 
basis of their appolntment to an admlnlstratlve positlon as established In Article 1 ‘I .01. Prlnclpals or 
vice-principals, on the termination of their appointment as a consultant, will return to a positton with 
the Divlslon at the same salary and bsnefits as B prlnclpal or vice-prlnclpal would be entitled to 
recelve, had they remained In the position lmmedlately prior to their appointment a8 a consultant. 

(v) A person who is appointed as a part-tlme consultant will be paid a salary equal to the amount they 
would receive under Artlcle t 1 , O i  prorated for the amount of time they are assigned as a 
consultant. A consultant will, If appointed to a posltlon covered by thls Colhctlvs Agreement and 
whtch is not that of a consultant, recelve the salary for that posltion to whlch they are appointed 
prorated for the amount of tlme they are assigned. The Dlvislon will provrda such additional 
assistance as may be agreed to between the Division and a prlnclpal or vice-prlnclpal while they 
are acting as a consultant on a part-ilme basls. The Divlslon shall notlfy the Assoclation of the 
arrangement made between the Divlsion and a prlnclpal or vlce-principal as the case may be. 

in the Collective Agreement. 

12. SALARIES FOR PRINCIPAL, VICE-PRINCIPAL, APM INISTRATIVE AND SUPERVISORY POSITIONS 

In the event that an anomaly arises wlth respect to the salary of a teacher in an adrnhistrativs or supervlsory 
positlon a6 a result of the appllcatlon af Artlcles 10 and 11, the partles hereto agree to deal with such anomaly with 
a view to sllrninatlng same as from the date It occurred. 

This shall be done at any time durlng the currency of this Agreement notwlthstandlng anythlng to the contrary 
conta lned herein, 
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13. LABORATORY ASSISTANTS 

(a) Annunl Salaw Schedule - Efiecttve the qrt Dav of Fall Term 200g 

0 $24,358 $26,047 $27,723 $30,532 
1 25,481 27,159 28,834 31,935 
2 20,590 26,269 29,865 33,321 
3 27,723 29,405 31,078 34,720 
4 28,834 30,532 32,209 36,120 
5 29,965 31,643 33,321 37,520 

(b) Credlt shall be glven for approved laboratory experience prlor to jolning the staff at the rate of $574.00 for each 

(c) The normal hours of work for full-tlme lab assletants shall be thlrty-flve (35) hours per week, seven (7) hours per 

year of experience up to four (4) years as limited by the maximum of that classlficatlon. 

day betwean the hours of 8:OO am, and 500 p m .  

14. INTEREST ON RETROACTIVE $ALARY 

14.01 The Division will pay interest on retroactlve salary increases payable to employees covered by this Agreement. 
Such Interest wlll be paid from the date the Increase in salary Is payable and an the gross amount of retroactive 
pay due 168s the amount of any statutory deductlon for Canada Penslon, Employment Insurance and Income 
Tax wlth respect to that pay and shall be calculated from the dates whlch the monles would have been due to 
the data of actual payment. 

14.02 

14.03 

Interest shall be computed at the lesser of ten per centum (10%) per annum or the average rate at which the 
Dlvlsion borrows funds during the twelve (1 2) month perlod precedlng the calculatlon date, 

If the Divldon has not borrowed funds during the preceding twelve (12) month perfod, then interest shall be 
computed at the lesser of ten per centum (10%) per annum or the rate equal to that pald by the Dlviston Bank's 
Non-chequlng Savlngs Account. 

15. ALLOWANCES F OR TEACHERS NOT IN ADMINISTRATWE AND/OR $U PERVISORY POSITIONS 

Allowances payable to each teacher In addition to the Basic Salary shall, as may be applicable, include the 
following: 

15.01 AI towances for Department HeadsFeam Leader@ 

The appointment of department headslteam leaders shall be made by the Dlvlalon after consultallon with the 
princlpals of the schools concerned. 

Where a department head or team leader is appointed tn a junlor or senlor high school, the department 
headlteam leader shall be pald the followlng allowance in addition to the department head'slteam leader's Basic 
Salary entltlement as a teacher and in accordance wlth the followlng conditlons: 
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15. 

15.01 

15.02 

1503 

ALLOWANCES FOR TEACH ERS NOT IN ADMINISTRA TlVf AND/OR SUPERVlSORY POSITIONS 
(Continued) 
Allowances for Department Headsmeam Leaders (conttnued) 

Where there Is at least the equlvalent of three (3) full-time teachers Includlng the department headlteam 
leader In the departmentlieam - an allowance will be pald to the deparlment headheam leader at the rate of 
$1,975,00 per annum. 

Where there Is at least the equivalent of five ( 5 )  full-time teachers Includlng the department headlteam 
leader in the departmentlteam - an allowance will be paid to the department headlteam leader at the rate of 
$2,633.00 per annum. 

Where there Is at least the equivalent of seven {7) full-time teachers lncludlng the department headlteam 
leader in the departmentlteam - an altowance wlH be paid to the department headtteam leader at the rate of 
$3,302.00 per annum. 

Where there Is at least the equlvalent of nine (e) full-time teachers including the department headlteam 
leader In the departmentlteam - an allowance will be pald to the department headlteam leader at the rate of 
$3,956.00 par annum. 

Where there 1s at least the equivalent of twejve (12) full-time teachers includlng the department headlteam 
leader In the departmentlteam - an allowance wlll be pald to the department headlteam leader at the rate of 
$4,608.00 per annum. 

Where there is at least the equivalent of fifteen (15) full-time teachers Includlng the department headlteam 
leader in the departmentlteam - an allowance wlll be paid to the department headlteam leader at the rate of 
$5,273.00 per annum. 

Notwlthstanding the foregolng, the allowance for the department headheam leader of a technfcal 
department in the Technlcat-Vocatlonal School or the R.8. Russell Vocatlonal School, shall be at the rate of 
$3,077 per annum; unless there Is the equlvalent of five (5) or more full-time teachers In the 
departmentlteam Including the department headlteam leader, In which case the allowance shall be 
$1,102.00 per annum in addition to the amount speclfied in whlchever of sections (b) to (f) above applies, 

Allowance to a DessiQnated Teacher Dwtnn the Absence of the PrtnelPal 

(a) During the absence of a prlncipal, where there is no vice-principal, payment of an allowance of $20.22 per 
day, will be made to the teacher deslgnated by the Superlntendent and the allowance Will be paid for the 
flrst full day and $25.28 wlll be paid retroactive to the second day where the absence of the prlncipal 
exceeds three (3) consecutlve teachlng days. 

(b) When the absence of a prlnclpal exceeds or Is expected to exceed three (3) days, a substitute teacher shall 
be employed to perform the designated teacher's regular classroom duties durlng such times that the 
deslgnated teacher is actlng in place of the prlnclpal, 

Allowance for Travel 

(a) A person covered by this Collective Agreement and who Is required by the Division to use 8 motor vehtcle 
wlll be pald an allowance In accordance with the Divblon's scale of car allowance for employees. A teacher 
or a laboratory assistant who serves in two (2) dlfferent schools In one (1) day will be pald a trip allowance 
equal to the current Winnipeg Transit Adult bus fare. 

(b) The workload of a teacher who, as part of thelr duties, Is required to travel between schools, shall be 
adjusted to reflect adequate time for travelling, excluslve of lunch and preparation time. 
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16. SALARY RATES FOR AUXILIARY PER SONNEL 

The salary rates for auxlllary personnel shall be Inclusive of vacatlon pay. 

16.01 
(a) TQa cher of Enallsh as a Second Lanauaae 

Teachers uncertlfied to Class Ill 
Teachers in Classes IV, V, VI & VI1 

EffeetIve the 
I" day of the 
fall term 2005 

$42.521hr. 
$50.881hr. 

(b) Adult Enalhh Second Lanauase Head Teerchsr (Annslal Rate) $37,854 

qfl+o2 (a) Summer School Teachers and Pr&haIs 

Teachers In Classes I, II and III 
Teachers in Classes IV, V, VI & VI1 
Prlncipal (per session) 
Vice-Prlnclpal (per session) 

$42.521hr. 
$50.881hr. 
$1 2,313 
$9,835 

(b) Summar School Laboratory AssIstant6 
With less than a Bachelor's degree from a University in Manitoba or $31.12/hr. 
equlvalent 
With a Bachelor's degree from a University In Manitoba or $33.65/hr. 
equlvalent or higher 

16.03 8UbStitUte Teschere 
(a) Teachers In Classes I, II, and Ill 

Teachers In Classes IV, V, VI, & VI1 
$1 04.90 
$148.17 

for a full day at one (1 1 school or two (2) hatf days on the same day at dlfferent schools, provldsd however 
that where a substitute teaches only for one-half (X) of any day the rate for such half-day shall be: 

Teachers In Classes I, II, and I I I  
Teachers in Classes IV, V, VI and VI1 

$56.24 
$78.74 

(b) Should a substitute have contlnuous employment in one ( I )  posltlon for ; perlod of five (5) teachhg days or 
more, payment shalt be made at the rate of one two-hundredth (11200 ) of the substitute teacher's basic 
salary as determlned by Article 4 of thls Agreement for each day of employment in the said posltion. 

(c) No substitute shall receive a salary rate higher than the maximum salary rate provided under the Basic 
Salary Schedule for a Class IV teacher. 

SECTION 0 BENEFIT FLAN S 

17. INSURANCE, 

17.01 Grow Insurance 

(a) The Board wlll admlnlater The Manitoba Public School Employees Group Llfe insurance Plan No. 98986 
accordlng to the terms and conditions of the Master Policy of the sald pian. 

(b) Unless othenvlse excluded, the employees' share of annual premiums shall be deducted In as near equal 
amounts as possible from each salary cheque for all partlclpants in the plan. One-half (X) of the premium for 
the basic lump SUM benefit of 200% of annual earnings for ellglble employees shall be pald by the Division 
and one-half (%) shall be paid by the employee. 
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17. MSURANCE (Contlnued) 
17.01 Group Insurance (contlnued) 

Eligible employees who were Insured for the survlvor income benefit as at March 31, 2001 wlll be Insured for 
an additlonal 200% of annual earnings wlth one-half (N2) of the premium for this amount belng paid by the 
Dlviston and one-half (%) being pald by the employee. The premlum for any other addltional option amounts 
of coverage under the Plan shall be fully paid for by the employee. 

(c) All employees employed by the Dlvision or coming on staff after the effectlve date of the implementatton of 
the plan In the Divvlelon shall be requlred to partlclpate In the plan, unless granted excluslon by the Trustees of . 
The Manltoba Public School Employees Group t i e  Insurance Plan. 

17.02 Disability Insurance Plan 

The Dlvlslon shall become the registered holder of the Dlsability Insurance Plan and the plan shall be such as 
shall be determined and paid for by the Associatlon. 

17.03 Dental Insurance 

(a) The Dlvlslon will admlnlster a dental insurance plan In accordance with the provtslans of the Great-West Life 
Dental Insurance Plan, Document No. 51 001. 

(b) The cost of the dental insurance plan will be borne by the Divislon, subject, however, to the followlng 
condltlons: 

(I) The Djvlslon wlll, at the end of each month, effectlve January I, 2003 contrlbute one and four-tenths of 
one per centum (1.4%) of the total gross payroll for the month based on the previous year’s salary rates 
for those employees covered by this Collective Agreement. 

(il) In the event that the funds provided under (I) wlll not support the level of benefit set out In the Plan, 
Document No. 51001, the Association, upon belng notified of the fact by the Divlsion, shall be required to 
determine the reductlon in benefits to meet the current and projected shortfall of funds. The nature of the 
reduction chosen shall be communtcated by the Associatlon to the Division wlthln three (3) weeks of 
notification. 

(c) Any surplus accumulated In the plan from year to year shall be retained for the beneflt of the members of the 
plan, includlng the Improvement of the level of benefits. Should the Associatlon elect to Improve the level of 
benefit, It shall requlre the prfor agreement of the Dlvlslon. Should the plan be terminated, any accumulated 
surplus and Interest shall become the property of the Association. 

(d) The Dlvtsion’s cost of admlnistarlng the plan, Including consultants’ f e w  shall be charged to the plan. 

SECTION E - WORKING CONDITIONS 

18. LAY OFF PROCEDURE 

18.01 It is agreed that for the purposes of thls Artlde the following terms shall have the following rneanlngs: 

(a) Tralnlu - Instruction received as preparation for the professlon of teachlng whlch leads to the development 
of a particular skill or proflciency with respect to a particular subJect or subJects. 

(b) Academic Qualification - Refers to the dasdficatlon In whlch the teacher Is placed by the Professtonal 
Certification and Student Records Unit of Manltoba Education, Citizenshtp and Youth. 

IC) Exmrlence - The practical application of the tralning over a period of tlme wlth respect to the particular 
subject or subjects, 
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(Continued) 
(continued) 

(d) Pbllitv of Teachers - A teacher's demonstrated skill and competence to petform a particular teachlng 
asslgnment satisfactorlly and proflclently after having acquired the necessary tralning, academic quallficatlona 
and experten-, 

(e) Continuous Ernalovment - Employment, wllh the Divlslon from the date of hlre under one or more 
successlve regular or llmlted term contracts as long as there Is no break in actual teaching servlce between 
CO n t rack * 

Where It Is determlned by the Board that a lay off is necessary and where natural attrltion, transfers, sabbaticals 
and leaves of absence do not effect the necessary reductlon In staff, the Board shall glve flrst conslderatton to 
retaining teachers havlng the greatest length of service with the DlvIslon. 

Notwlthstandlng the foregoing, the Board shall have the rlght to disregard the length of sewlce of any teacher in 
the event of lay off, If such teacher does not have the necessary training, academlc qualificattons, experlence and 
ability far a specific teaching asslgnment. 

Seniorlty for the purposes of this Agreement Is deflned to mean the length of contlnuous emptoyment within the 
Dlvision. 

Where teachers have the same length of employment with the Divislon, the order of the seniorlty llst shall be 
determlned on the bads of the total teaching experience with the Dlvlslon as determlned by Article 9,04. 

Where teachers have the same senlorlty as ddned In Artlcles 18.04, and 18.05 the order of senlorlty shall be 
determlned on the basis of total recogntned teachlng experlence in Manltoba. 

Where teachers have the same senlorlty as defined In Artlcles 18.04, 1 8.05, and 18.06 the order of seniority shall 
be determined on the bash of total teachlng experience recognlzed by the Provlnce of Manltoba for classlflcation 
purposes. 

If the length af teachlng expsrlence as deflned in Articles 18.04, 18.05, 18.06, and 18.07 is equal, the teacher to be 
declared surplus shall be determtned by the Dlvision. 

The Dlvlslon wlll maintaln a seniority llst which will: 

(a) Contaln the names of all teachers wlth flve (5) years or less of continuous ernptoyment as dsflned by Artlde 
'I8.01. The Dlvlslon wlll endeavour to provide a llst to Include the names of teachers wlth more than five (5) 
years' continuous employment. 

(b) ldsntlfy the designated senlorlty of the teacher on the basis of Artlcles 18.04, 'l8.05, 18,06 and 18.07 of this 
Collective Agreement, 

(c) Specify the date of commencement of employment for the purpose of Article 18.04. 

(d) Be posted In each school by February 1" of each year and a copy sent to the Assoclatlon. The Assool$on 
andlor the teacher shall be permltted to protest any alleged omiselon or incorrect listing until March 15 of 
that year. In the event of an omisalon or Incorrect ILtlng being brought to the Dklsion's attantlon after March 
Idh, the teacher so affected shall have the right to correct the list at the next posting. 

(e) Be sent to any teacher on leave whose name appears on that list at hlslher tast reported address. 

In the event of a lay off, representatives of the Dlvlston shall'meet with the Executive of the Associatlon to dlscuss 
the Implications of the lay off and shall provlde the Assoclatbn with a list of teachers to be laid off. 

Notice of lay off f d  a copy of thts clause shall be glven to the teacher laid off no later than November Is' for lay off 
on December 31 , no later than two (2) months prlor to the end of a sernetter for lay off at the end of that semester 
on or about January 31", and no later than May I" for lay off on June 30 . It is understood that lay affs will occur 
only on the aforementloned dates. 
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18, LAY OFF PROCEDURE (Contlnued) 

18,12 The teacher shall be placed on the m a l l  Ilst untll June 30th of the school year In whlch helshe was laid off. To 
remain on the recall list beyond such date the teacher shall indlcate In wrltlng to the Divlslon hislhsr wish to remain 
on the recall list. Fallure to provlde a written lndlcatlon to the Dlvlslon by June 30th shall relieve the onus on the 
Divlslon for the teacher's continued placement on the recall Itst. 

18.1 3 If, after lay offs have occurred and for a perlod of one (1) calendar year after the 30th day of September followlng 
the date of lay off, posltlons become avallable, teachers who have been laid off and have given written notice that 
they wish to be recalled shall be offered the posltlons first, provldlng such teachers have the necessary trainlng, 
academic qualifidons, oxperlence, and ability for the posltlon avallable. Seniority with the Divislon will bs used to 
determine the order In which laid off teachers are offered the avallable positlons provlded that the sald teachers 
have the necessary training, academlc qualiflcatlons, expertence, and ability. 

It shall be the responsibility of the teacher to report to the Divlsion by registered mail an address to whlch a racall 
notice can be delivered. Recall notices wlll be dellvered by registered mail to the last reported address given by 
the teacher. A teacher who is recalled from lay off shall be requlred to indlcate, notwithstandlng any other t h e  
llrnlts in thls Collective Agreement, wlthln six (6) days of the reglstered letter being recelved or within twenty (20) 
calendar days of the letter being sent, whlchever occurs flrst, hislher Intent to return to work and shall be requlred 
to return to work on the date set out In the notice whlch date shall not be less than fourteen (14) calendar days 
following notificatton of hlslher Intent to return unless by mutual agreement, 

18.1 4 A teacher shall lose the rlght of recall for any of the following reasons: 

(a) The teacher resigns. 

(b) The teacher is employed by another ScRoo1 Dlvlsion as a full-tlme teacher on a Form 2, or equlvalent full-the 
contract, approved by the Minlster, except those teachers who are employed full-time on such a contract for a 
limlted term, not to exceed one (I) year. 

(c) The teacher fails to return to work after the termlnatlon of any leave granted by the Board. 

(d) The teacher is not recalled within one (1) calendar year after September 30fh followlng the date of lay off. 

(e )  The teacher's contract is terminated for cause. 

(f) Any teacher on the recall llst who refuses to accept a posltton for whlch the teacher has the necessary 
trainlng, academlc quallflcatlons and abillty to perform the work In the posltion offered subject to the exceptlon 
contalned In (b) hereof, shall fotfelt all rights of recall. 

A teacher who bas lost hislher right of recall as a result of the application of this clause shall be notified 88 soon as 
possible that hislher teachlng contract has been terminated. 

'I 8,15 A teacher's accumulated sick leave credlts wtt1 not be affected If the teacher is recalled as provided In Article 18.1 3 
ahove, 

18.10 Notwlthstanding any other provlslons of this Agreement, the foregolng lay off provision shall not apply to a teacher 
contlnuously employed by the Board under an approved form of agreement for a full school year or less as daflned 
by the Minister by regulation, or to a teacher employed on 8 Ilmlted term contract not to exceed one (I) school year 
where durlng that term the teacher Is employed on the express written understanding that the teacher's 
employment with the Board will cease at the end of such term; provlded however, no teacher shall be lald off who 
has been employed by the Board under an approved form of agreement for more than one (1) full school year as 
defined by the Minlster by regulatlon, where a teacher with a full school year or less of employment under an 
approved form of agreement or a llmited term contract not to exceed one (1) school year has not been lald off, 

' 

havlng regard to the necessary tmlning, academlc quallflcalons, experience and ablilty required for 8 apeclfic ' 

teachlng asslgnment of such teacher employed under a limited term contract or of a teacher continuously 
employed by the Board under an approved form of agreement for a full school year or less as dsflned by the 
Minister by regulation. 
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18. LEAVES 

9.01 (a) Cumulative Slck Leave 

Slck leave shall be calculated on the bash of twenty (20) days per year. For the purpose of computlng sick 
leave for a fractlon of a year, two hundred (ZOO) days shall be considered to be the number of school days 
In a year. 

Unused sick leave In any calendar year may be accumulated and carded forward to the next year up to the 
maximum of one hundred and forty-five (145) days (including twenty (20) days allowed for the year In which 
the illness occurred) subject to the following condltlons: 

(a) Upon commencement of duties In the first year, a teacher la entltled to twenty (20) teaching days. 

(b) Upon commencement of dutles In #he second year, a teacher Is entithd to twenty (20) teaching days 
and any unused slck leave from the first year. 

(c) At the beglnnlng of each succeedtng year, a teacher Is entltled to twenty (20) teaching days and any 

Sick leave entitlement shall be computed from the date of the last contlnuous engagement. 

Absence for Illness due to pregnancy shall be considered to be slck leave up to the day the teacher was laat 
present for duty. 

No slck leave shall be granted during a perlod of leave of absence or sabbattcal leave, and no days shall be 
added to the accumulated slck leave for such pertods, 

Deductlon for full salary (one two-hundredth [112OOth] of annual salary rate for each day) shall be made 
when illness extends beyond the perlod provided for. 

A teacher on extended slck leave, who advlses the DiVl8lOn that the slck leave wlll be continuing for more 
than ten (10) consecutlve days shall be advised by the Dlvlsion of the following: 

(a) the atck leave bendits which may be clalmed under the Collective Agreement, and 

(b) to contact The Winnipeg Teachers' Association regardlng servlces and benefits, 

A copy of the Cumulative Slck Leave Artble shall be provided to the teacher. 

When a teacher suffers an on-the-job Injury and 1s absent from work as a result of that injury, the Dlvlston 
shall contlnue to pay the salary of that teacher during such absence, Ilmited to the extent of the 
accumulated slck leave balance at the tlme of suffering the on-the-job injury. The period of absence from 
work as a consequence of the on-the-job inJury ahall not be charged against the accumulated sick leave 
balance, 

prevlously unused slck laws. 

. 

For the purposes of this sectlon, "on-the-job injury" shall be defined 88 follows: 

A disability resulting from an accidantllncldent occurrlng on Dlvlslon premtses or In the course of performlng 
dutles arlsing out of employment under contract wlth the Dlvision, 

Slck leave is not payable to a teacher: 

(a) who Is engaged in emptoyment for wage or proflt wlth another employer except when such employment 

(b) whose Htness results from the use of drugs or alcohol and who Is not receiving contlnued treatment 

occurs 88 a result of a program of rehabllltatlva employment approved by the Disability Insurance Plan, 

from a Ilcensed physlclan or In a recognized program of treatment for the use of drugs or alcohol. 
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19. LEAVES (Continued) 
19.01 (a) Cumulatlve Slck Leave (continued) 

(c) who, in respect of an Illness or injury resulting from a motor vehicle accident, is receiving wage-loss 
replacement benefits from the Manitoba PubIlc Insurance Corporation to the extent that such benefits 
and patd sick leave exceed the teacher's normal salary. In such cases the teacher shall relmburse the 
Dlvision'the amount of bensflt received from the Manitoba Pubtic Insurance Corporatlon, 

(d) who Is absent from work because of plastlc surgery performed for cosmetlc purposes except where the 
need for such surgery Is attributable ta an illness or injury. 

(b) Certificates For Absence Due to Illness 

Teachers absent due to illness shall present a certificate to the princlpal on return to duty. 

(i) If the absence does not exceed three (3) consecutive school days, the certiflcate may be a statement 
from the teacher on the form provided which shall be slgned by the teacher and 
countersigned by the principal. At the optlon of the teacher, a regular medical certificate may be provlded 
In place of the certificate mentioned above. 

(li) If the absence exceeds three (3) consacutlve school days or is for a contagious disease or condition, the 
certificate shall be slgned by a registered rnedlcal practltloner on the form provided for the purpose. If the 
teacher presents a certificate from a person other than a reglstered medical practitloner it shall be 
referred to the Superintendent or designate for acceptance. 

(iii) Notwlthstanding the foregolng, a teacher may be requlred to furnish a medical certlflcate for any absence 
for illness if requested to do so by the Superintendent or deslgnata, 

19.02 Leave for Prennant Teacher 

The Board shall provlde full sick leave entltlement to a pregnant teacher who, as a result of her conditlon either 
before or after delivery, is unable to be at work and perform her regular duties for a valld health-related reason(s), 
The pregnant teacher shall follow current proof of clalrn procedures for sick leave entltlernent as may be required 
by the Board. 

19.03 Sabbatlcal Leave 

(a) "Sabbatkal Leave", for the purpose of this Callectlve Agreement shall mean leave of absence granted to a 
teacher for study or travel with part salary which shall be known as the Sabbatkal Leave Allowance, paid by 
the Divlslon to the teacher. 

In this Agreement the term "equivalent" means serving the Dlvlsion as an employee for a Ilke amount of tlme, 
whlch may be either part to full-tlme or a combination thereof. 

(b) The Sabbatical Leave Allowance shall be: 

( I )  For travel - $1,500.00 per annum 

(11) For study - $3,000.00 per annum or two-thfrds (%I of the teacher's annual scheduled salary indudlng 
Increases negotlated during the sabbatical leave, whlchever is the greater, 

In this Agreement the term "Salary" includes department heads', asslstant department heads' allowance and 
negotiated Increases in such allowance. 

(c) In cases where the allowance is $3,000.00 or less, the teacher shall serve the Dlvislon not less than the 
equivalent of one (1) year following return or be required to repay the full amount of the allowance. 
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18. LEAVES (Contlnued) 
18.03 &&bat Ical Lea ve (c) (contlnued) 

In cases where the allowance is more than $3,000,00, the teacher shall be rBquired to serve the Dlvlsion not 
less than the equivalent of three (3) years followlng return, If a teacher serves less than the equivalent of 
three (3) years, the allowance shall be repaid in accordance wlth the follawtng scale: 

( I )  If ssrvlce Is for less than the equlvalent of one (I) year following return, the full amount shall be repaid. 

(11) If servlce followlng return Is equivalent to one (I) year or more but less than the equivalent of two (2) 
years, the amount to be repald shall be the difference between the total Sabbatical Leave Allowance and 
$3,000.00. 

(ill) If the service followlng return la equlvalent to two (2) years or more, but less than the equivalent of three 
(3) years, the amount to be repaid shall be one-half of the difference between the total allowance and 
$3,000.00. 

(d) Only teachers who have completed or are completing ten ( I O )  years of teachlng service wlth the Dlvlsion may 
apply for Sabbatlcal Leave for the purpose of travel and only teachers, elther part or full-tlme, who have 
completed or are completing the equivatent of seven (7) years of teaching service wlth the Dlvision may apply 
for Sabbatlcal Leave for the purpose of study provlded that such leave may not be granted more often than 
once in the equlvalent of ten ( I O )  years thereafter. 

(e) Not more than two (2) percent of the full-tlme teachlng staff as at Juns 30th of the year prevloua to that In 
which the Sabbatlcal Leave le to start shall be absent on Sabbatical Leave In any school year. 

(f) Sabbatical Leave shall normally be given for one (1) full school year. It shall begin wlth the openlng of the fall 
term and extend to the dose of the sprlng term. Where.It Is deemed advlsable, this regulatlon may be 
modMed to grant Sabbatical Leave for less than a full school year or far one (1) full year not coterminous wlth 
the school year, in which case, the teacher shall recelve one two-hyldredth (11200”) of htslher regular annual 
salary for each school day taught and one two-hundredth (11200 1 of the Sabbatical Leave Allowance for 
each school day in the period of Sabbatical Lsave. 

(9) The apptlcation for Sabbatlcal Leave shalt be Nled wlth the Superlntendent not later than the flfteenth (Isth) 
day of October of the school year preceding that for which leave Is deslred, and must be accompanied by the 
followlng: 

( I )  In the case of leave for study: A statement outltnlng the course to be studied and an estlmate as to the 
value of the leave to the teacher and to the Division, 

(Ill In the case of leave for travel: A statement outllnlng the proposed travel and an estimate as to the value 
of the leave to the teacher and to the Division. 

(h) The Superlntendent shall present all appllcatlona for Sabbatical Leave to the Board together with hlslher 
rscornmendatlons. 

(i) Teachers on Sabbatlcal Leave are permitted to accept scholarshlps or fellowshlps. They shall not engaget;! 
full-time rernuneratlve employment, except as. approved by the Superintendent during seven-twelfths (711 2 ) 
of thelr period of leave. 

U) The teacher on leave stpll receive the Sabbatfcal Leave Allowance in regular monthly Instalments, provlded a 
sdlsfactory undertaking to serve the Dlvlsion for the equivalent of one (I) year following return to duty has 
been fled wlth the Secretary-Treasurer, where the allowance 1s $3,000.00 or not less than tho equivalent of 
three (3) years where the allowance is more than $3,000.00, 

(k) In the event of a teacher dying whlle on Sabbatlcal Leave, the amounts paid prior to the date of death shall 
not be recoverable by the Board. 
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19. LEAVES (Continued) 
19#03 Sabbatical Leave (contlnued) 

(I) In thO event of a teacher on Sabbatical Leave accepting remuneratlve employment except as hereln provided, 
or, in the event of the teacher deciding not to return to the Dlvlslon teachlng staff at the expiration of such 
leave, all monies paid as Sabbatlcal Leave Allowance shall be recoverable by the 8oard. 

(m) Speclal emergencles whlch may arlse In connection wlth Sabbatical Leave and whtch do not appear to be 
covered by this Agreement shall be referred to the Superlntendent for hldher consldeiatlon, and 
recommendations may be made to the Board If helshe deems It necessary. 

(n) There shall be no accumulation of sick leave during the period a teacher is absent on Sabbatlcal Leave. 

NOTR: Article 9.04 of this Agreement, provides that perlods of Sabbatical Leave shall be Included as 
"teachlng experience" while in the employ of the Dlvislon. 

19.04 Leave for Professlonal Bustners 

A member of The Winnipeg Teachers' Assoclatlon shall be excused from school duties to attend rneetlnga of the 
Association or of The Manitoba Teachers' Soclety or to act as an officlal representative of the Assoclatlon or of the 
Society for not more than a total of flve (5 )  teaching days In any school year provided that a substitute satlsfactory 
to the Divlalon has been secured and that the cost of providing the substitute plus 10 per centurn (10%) is 
assumed by the Assoclation or the Society. No addltional leave of absence shall be taken for the above- 
mentioned purposes except wlth the consent of the Dlvlsion. Leave of absence from school dutiss for the purpose 
of collective bargalning, including arbltratlon, with the Divlalon, shall not be counted. When, for the purpose of 
negotiating a Collective Agreement with the Dlvlston or renewal thereof, meettngs wlth the representatives of the 
Assoclatlon are convened durlng regular worklng hours of the Assodation's members, the Dlvision wlll grant leave, 
wlth salary at the applicable rates set out herein, for not mom than six (0) members of the Association attending 
such meetlngs. Negotlatlans for the purposes of this section shall not include conciliation or arbltration 
proceedings. 

A teacher employed by the DMslon who Is elected Presldent of the Associatlon or Presldent or Vice-Prestdent of 
The Manitoba Teachers' Soclety shall at the termlnatlon of the teacher's leave of absence return to the same 
position the teacher formally held provided the teacher has on or before Aprlf tat in the year of the leave advised 
the Superlntendent of Schools in wrlting of the teacher's lntentlon to return to the position at the commencement of 
the next teaching year. If the teacher fails to inform the Dlvislon In writlng of the teacher's Intention to return, the 
Divlsion shall not be required to assign the teacher to the teacher's former posltlon with the Dlvlsion and the 
Dlvlslon is relieved of any obllgatton to the teacher In this respect. 

If a posltlon held by the Prestdent prior to taklng a leave of absence will no longer exist when the teacher resumes 
employment with the Dlvlston, the Dlvlslon will offer the teacher another posltlon which will be as simllar to the 
previous posltlon held by the t6acher as can be reasonably established. 

19.05 Maternity LeavelAdoetIusr Leave 

(a) Every female teacher 

(I) who submits to the Dlvlsion an application in wrltlng for leavve at least four (4) weeks before the day 
speclfled In the appllcatlon as the day on which such leave is to commence; 

(ii) who provides the Dlvision with a certlflcate of a duly quallfled medical practltloner certifylng that the 
teacher Is pregnant and specifying the estimated date of dellvery is entitled to and shall be granted 
maternity leave consistlng of 

(la) a period, not exceedlng seventeen (17) weeks If delivery occurs on or before the date of a delivery 
specified In the certificate mentioned In Clause (b); or 
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lg. LEAVES (Continued) 
19.05 Maternltv LeavelAdoDtlve Leave (contlnued) 

(Iv) a period of seventeen (1 7) weeks plus an additional perlod equal to the perlod between the date of 
delivery specified In the csrtincate mentioned In Clause (b) and the actual date of delivery, If dellvery 
occurs after the date mentioned in that certlflcate. 

(b) (i) Every female teacher shall be entltled to maternity leave and every teacher shall be entltled to adoptlve 
leave In accordatb wlth this Agr8ement. 

(il) Every teacher shall be entltlsd to unpaid parental leave. 

(Ill} Except as otherwfse provided herein, the Mantfoba Employment Standards Code wlll apply, 

(iv) The teacher and the Dlvlslon may mutually agree to extend the length of leave if the teacher 80 deslras. 
Any such arrangements shall be conflrmed In wrltlng by the Dlvislon. 

(v) A teacher taklng maternlty leave pursuant to thin article shall be entttled to receive pay for the period of 
leave up to seventeen (17) weeks In the amount of ninety percent (90%) of the salary belng received at 
the time leave was taken, thls pay to Include any benefits received from Human Resources Development 
Canada (HRDC) to a Supplemental Unemployment Beneflts (SUB} Plan. The implementatlon of this 
clause io subject to the succeasful arrangement of a SUB Plan with HRDC, 

(VI) In respect of the perlod of maternity leave, payments made according to the SUB Plan will conslst of the 
following: 

{I) for the first two (2) weeks, payment equlvalent to nlnety percent (go%) of her gross salary, and 

(2) up to fifteen (15) additlonal weeks payment equlvalent to the differenoe between the Employment 
Insurance benefit the employee Is eliglbls to receive and ninety percent (90%) of her gross salary, 

(vil) A 'teacher taklng adoptlve leave pursuant to this article shall be entitled to receive pay for the pertod of 
leave up to ten (1 0 )  weeks in the amount of ninety percent (90%) of the salary being recelved at the time 
leave was taken, thls pay to include any benefits received from HRDC to a SUB Plan. The 
Implementation of this clause is subject to the successful arrangement of a SUB plan. 

(vlll) In respect of the perlod of adoptlve leave, payments made according to the SUB Plan wlll conslst of the 
foltowing: 

(1 1 for the firs! two (2) weeks, payment equlvalent to ninety percent (QOYO) of gross salary, end 

(2) up to elght (8) weeks payment equlvalent to the difference between the Employment Insurance 
benefit the employes Is ellgible to recslve and ninety percent (80%) of gross salary. 

(c) Subject to Clause (g), rnaternlty leave granted to a female teacher under this section shall commence no 
earlier than eleven (1 1) weeks precedlng the date specified In the certMcate mentioned in Clause (a)(il) and 
shall terminate no later than seventeen (1 7) weeks following the actual date of dellvery. 

(d) A female teacher who does not submit an applicatlon for rnaternlty leave In accordance wlth Clause (a)(]), but 
who except for the noncompllance wlth that clause would have been eligible for maternity leave provlded In 
Clause (a) is entitled to and shatl be granted leave conslstlng of 

(i) Such period or periods within the eleven (1 7 )  weeks immsdlatsly preceding the esttrnated date af delivery 
of the chlld as certified by a duly quallfled certlfled medlcal practltloner, If the teacher provldes the 
employei wlth a certificate from a duly qualZfled medical practltloner statlng that during the pertod or 
pedods rnentloned In the certlflcate the employee 

e 

{I) was Incapable of performfng the normal dutles of employment, or 
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19. LEAVES (Continued) 
19.05 Maternitv LaavelAdoDtive Leave (d)(i) (continued) 

(2) will be Incapable of performlng the normal dutles of employment, by reason of a medtcal condltlon 
that Is or was dlrectly attributable to the pregnancy; and 

(il) Such further perlod that when added to the leave granted under Clause (d)(i) will not exceed the amount 
of maternity leave to whlch a female employee Is entitled under Clause (a). 

(e )  A teacher who wlshes to resume employment on the explratlon of leave granted in accordance wlth thla 
sectlon shall be relnstated by the Dlvlsion in the position occupled at the time such leave commenced or in a 
comparabta position with not less than the same wages and benefits; but where the teacher remains absent 
from work for a perlod of more than seventeen (I 7) weeks following the actual date of dellvery the Dlvblon is 
not required to relnstate her In the position occupied at the time the leave commenced. 

(f) For the purpose of calculatlng benefits of a teacher to whom leave is granted In accordance wlth this section, 
employment after the termlnation of that leave shall be deemed to be continuous with employment before the 
commencement of that leave. 

(a) Addltlonal maternity beneflts may be granted to female teachers provtded a mutuatly satisfactory agreement 
can be concluded between the Dlvislon and the teacher. 

19.06 

19.07 

19.08 

18.09 

Absence for the PurMIse of Writlna Exam I natlons 

With the approval of the Superintendent leave shall be granted to teachers to attend examlnatlons in order to 
secure a higher certificate or to secure universlty standing. The Superlntendent may grant all or a portion of such 
leave wlth or wlthout loss of salary. 

Court Ameatances 

All employees covered by the Collectlve Agreement wlll be granted leave wlthout deductlon of salary for court 
appearances If the emptoyee is subpoenaed to be a witness in a court actlon or Is summoned for jury duty, 
provided however, the emptoyee shall remit to the Divislon any remuneratlon which the employee may receive 
because of an appearance in court as a wltness or as a juror. 

To be ellglble for leave with pay an employee Is required to submit details of the requlrement for jury or wltness 
duty at the earlleat posslble date. 

Any tlme durlng regular school hours that an employee is not requlred to bo at court the employee shall be 
available for dutles at the school. 

The Dlvlsion shall act reasonably and falrty In regard to all circumstances. 

,Amlieatlon of Teacher Lav off Procedure Article While on Leave 

Notwithstanding any other agreement between the Dlvlslon and teacher whlle on a leave of absence, a teacher's 
continued employment shall be determined in accordance wlth Artlcle 18 - Lay off Procedure. 

- 

Rellaious Holy Leave 

Teachers shall not absent themselves from duty for reasons of religious holy days without flrst securing 
permission from the Superintendent. All requests for such approval shall be made through the princlpal on the 
form prescribed. 

(a) No deduction from salary shall be made when teachers are absent for observance of religious holy days, up 
to a maxlrnum of three (3) days per school year. 
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1 Q, LEAVES (Continued) 
1 g.09 Rellalous Hotv Leave (continued) 

(b) When teachers are absent for observance of rellglous holy days In axcess of three (3) days per school year a 
teacher may recelve regular salary less the rate for a substltute In the teacher's salary classlflcation. 

(c) The followlng notification perlod will apply: 

( I )  for teachers requiring religlous holy leaves prlor to October -Idh, ten ( I O )  workizg days' notice In writlng shall 
be given to the Dlvislon, for teachers requlrlng reilgious holy day; October 15 or later, notice in wr#lng of 
leave required for that school year shall be glven by September 30 . 

' 

( i l )  for those teachers commenclng employment wlth the Dlvlslon at a tlme other than the start of the school year 
and who require religious holy leave, notlce In writing, shall be glum to the Dlvlslon within ten (10) worklng 
days of active employment. 

(d) Where the appropriate notice has not been given to the Division, the Divislon shall provide relfglous holy days 
and that leave, at the Dlvlslon's discretion, may be with pay or a! regular ;flay less the rate for a substltute In 
the teacher's salary classlfication, or wlth one two-hundredths (l/ZOO 1 salary deduction per day. The 
Olvidon shall act reasonably and fairly having regard to all clrcumstances. 

(e) Rsllglous Holy Leave shall be extended to Indude Indlvlduals teachlng In the Adult ESL Program. 

It Is agreed for the purposes of thls Article, Rellgious Holy Days shall be deflned as "major religious holy days 
observed by the teacher and deslgnated as a day of obligatlon by the teacher's reltgion." 

19.10 In the event that an employee Is requesting a short term leave of absence whlch IS not otherwise set forth In thls 
Agreement, the Plvlsion may grant such leave wlth or without pay in accordance with Its pollcy, a copy of which I8 
attached hereto as Appendlx "A" to this Agreement. Thle clause is only for the Informatlon of the Assoclation 
mernbershlp and on employes should see the Dlvlslon pollcy manual for details. 

20. PREPARATION TIME 

20.01 Wlthin the Instructional day the Division shall provlde a minimum of one hundred and eighty (180) minutes of 
preparatlon time for each full tlme elementary teacher and a rninlmurn of two hundred and forty (240) minutes of 
preparation time for each full time secondary teacher per SIX (6) day cycle, Breparatlon time shall be scheduled in 
blocks of not 1088 than fifteen (-I 5 )  minutes. 

20,02 Part tlme teachers shall be provided preparation tlme on a pro rata bash based on thelr percentage of contract. 

20.03 The lnstructional day, exclusive of the midday intermisslon, shall be flve and one-half (6 W )  hours or such the  as 
may be dstermlned by the Minister of Education and shall be worked consecutively except where alternative 
arrangements are agreed to by a representative of the Dlvlsian, a representatlve of the Assoclation and the 
teacher. 

20.04 The school year shall be two hundred (200) days or such number of days as may be determined by the Mlnister 
of Education, 

20.05 The Division shall determlne the hours of opening and closlng of the schoot day. 

20.06 The Dlvislon agrees not to petltlon the Mlnlster of Education to extend the Instructional day or the school year 
wlthout the agreement of the A860Ciat~O11. 



21. 

22. 

22-01 

22.02 

22.03 

MEAL PERIOD 

Except In cases of emergency, or unforeseen similar circumstances, every full-tjme teacher shall be entltled to an 
untnterrupted meal period, of fdty-flve (55) rnlnutes duration,, between 11:OO a.m. and 2:OO p.m. dally, unless the 
majority of the teachers In a partlcutar school and the administration responsible for that school agree to a 
different arrangement respectlng lunch perlod~. 

TWELVE MONTH SCHOOL YEAR 

The provisions of this article shall apply only to the teachers at the Winnipeg Adult Educatlon Centra and the 
Manltoba Adolescent Treatment Centre, hereinafter called the "Centre", who are assigned to the lnstructlonat 
program operated by the Centre on a twelve (12) month basis. 

It Is agreed that for the purposes of thla Article, the following terms shall have the following meantngs: 

(a) Standard SchQol Year - Standard school year shatl mean the teachlng days designated by the Mlnlster of 
Educatton pursuant to Manltoba Regulatlon 101195 as It exists of the date hereof, in the ten (10) months 
commencing the Tuesday Immediately following Labour Day and endlng In June. 

(b) Centre Year - Centre year shall mean the period beglnning the Tuesday lmmedlately following Labour Day 
and ending the follawlng Labour Day. 

(c) Standard Vacations - Standard vacatlons shall mean the Spring, Midsummer and Christmas vacations a3 
deslgnated by the Minister of Education, Cltizenshlp and Youth pursuant to Manltoba Regulatlan 'I01195 as it 
exists of the date hereof. 

(d) Sehad Holidaw - School holidays shall mean the holidays set out in the Public Schools Act and Manltoba 
Regulation 101195, as it exists of the date hereof, and In addltlon Christmas Day, 6oxlng Day, New Year's 
Day, July 1" and the ftrst Monday In August. 

(e) Cumulative Standard Vacation - Cumulatlve Standard Vacation shall mean the sum of the standard 
vacatlons. 

(a) A teacher In the Centre may work during the standard vacations provided that in any Centre year, the number 
of teaching days the teacher works shall be. not more than in the current standard school year and provided 
that the cumulative standard vacation shall be uninterrupted except by mutual consent of the Dlvlsion and the 
teacher. 

(b) A teacher may work durlng the standard vacatlons but not on school holldays, 

(c) A teacher's instructional day at the Centre may begin and end at times other than those applylng In other 
schools of the Division provided that the instructlad day Is the same In length. 

Notwlthstandlng the provlsfons of Article 22.02 and with the mutual consent of the Division and a teacher in the 
Centre, the teacher's terms of employment may be modified as follows: 

(a) In any Centre year the number of teachlng days requlred of a teacher who has consented may be more or 
less than in the current standard school year, provided that in thls and the following Centra year, the total 
teachlng days requlred shall be no more than those applylng in other schools operating according to the 
standard school year; and provided that, on the completlon of a cycle of two (2) consecutlve Centre years in 
accordance with the foregoing provlslon, nelther of these Centre years shall be taken Into account In 
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calculating another cycle of two (2) Centre years, 
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22. 
22.03 

22.04 

22.06 

22.08 

22.07 

23. 

pVELVE MONTH SCHOOL YEAR (Contlnued) 
(contlnued) 

(b) A teacher shall have a curnulatlve standard vacatlon for each standard school year of service. The 
cumulatlve standard vacation may be advanced or deferred so that it occurs at tlmes other than the standard 
vacations and may be so arranged that In any cycle of two (2) consecutlve Centre years, two (2) cumulatlve 
standard vacatlons may be taken consecutlvely under thls provlsion, they may not be taken to follow 
Immediately after a cumulatlve standard vacation in the precedlng Centre year or immedlately precedlng a 
cumulatlve standard vacation In the foiiowing Centre year. 

(c) Where the teacher In any Centre year accumulates teaching days In excess of the standard school year, the 
total of the excess days accumulated shall be brought forward Into the next ensuing Centre year and shall be 
credited to the teacher as If the days had been accumulated In that year. 

(d) When a Counsellor In any Centre agrees to work In excess of the standard school yearthe CounseIlor will 
recelve one two-hundredth (1/200th) of the Counsellor's then current salary for each day worked. 

Where pursuant to the arrangements made between the Divlslon and the teacher, it Is antlclpated that the teacher 
wlll be paid salary in advance of rendering service, the teacher shall, at the tlme of making such arrangements, 
give to the Dlvislon a promlssory note In the form of "Schedule I" for the full amount of the salary that will be so 
prepaid, the sald note to be surrendered by the Dlvislon when the teacher either (a) has earned the amount by 
teaching service or (b) has made full payment in cash, or (c) has repaid all prepald salary by a combination of 
servtce and cash, or (d) has not recelved In advance any portion of the money contemplated. The a d d  
promissory note shall not be negotiated by the Divlslon. 

Notwlthstandlng anythlng to the contrary contalned In thls Agreement, the date that a salary Increment becomes 
payable, hereinafter referred to as "annlversary date", for a teacher employed at the Centre, shall be 

(a) in the case of a teacher employed at the Centre as of the 8Ih day of September, A.D., 1970, the current 
annlversary date, and 

(b) In the case of a teacher Jolning the staff In the future, the anniversary date in effect at the time of transfer or 
assignment to the Centre. 

Provlded that the anniversary date shall be affected by absence without salary in the same manner as it affects 
teachers employed In other schools as set out In Article 8.04 @)(I); 

The basic salary of a teacher employed under contract af the Centre for a porltan of the Centre year, shall be pro 
rata of the applbable annual schedule rats and shall be governed by the same provislons as the salary of any 
other teacher covered by thls Agreement. 

The partles to thls Agreement wlll resolve, In the splrlt of the foregolng provlsions of Artlcle 22, any unforeseen 
Issues arlslng out of the operatlon of a Centre an a twelve (12) month basis. 

PMPLDYMENT OF COUNSELLORS DURING THE SUMMER VACATION 

Counsellors who will have a full-time munselling program the following year may be employed in the Senior High 
and Junlor-Senlor High Schools durlng the Summer Vacatlon to carry out such dutles for such perlods of tlme as 
are asslgned by the principal. Such employment shall be voluntary on the part of the counsellors. 

Counsellors shall recelve durlng the following school year compensatory tlms equal to the number of days 
employed durlng July and August. The method and tlmlng of such compensatory time shall be mutually agreed to 
by the prlndpal and the counsellor. The details of such arrangement shall be subject to the prlor approval of the 
Superintendent of Schools. 
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24. PROWStONS GOVERNING EMPLOYMEN T OF CONSULTANTS 

Consultants who are the holders of a valid Manltoba Teachlng Certfflcate, shalt enter Into whlchever form of 
contract referred to in this Collective Agreement is appilcable (Schedule "A", "B", "C", or "D). 

25. TRANSFER% 

The Associatlon recognizes the sole rlght of the Divlslon to assign teachers emptoyed by the Dlvision to schools 
under Its Jurisdiction. 

Transfers may be made at the lnltlative of the Superintendent or other administrative officer or at the request of a 
teacher and for any purpose whlch, In the judgment of the Superlntendsnt, is best for the welfare of the teacher or 
the school. 

For the purpose of this clause, a transfer shall not include those teachers that are declared surplus to a school. 

25.01 Voluntary Transfers 

(a} Teachers Interested In a transfer shall lndtcata thelr lnterest In writing on or before March 3Ist of the school 
year prior to the school year for whlch the transfer Is to be effectlve. The Dlvislon shall make reasonable 
efforts to accommodate requests for transfer. 

(b) When the Dlvlslon determines M c h  vacancies to post, those vacancles will then be-posted In each school In 
the Divislon. 

(c) Whenever posstble, teachen who have ten ( I O )  or more years of service In one (I) school shall be granted 
an interview when applying for a bulletined position for which they are qualified. 

(d) Teachers requestlng voluntary transfers shall have accepted a new school asslgnment before their present 
school assignment is declared vacant. 

(e) An appllcation for transfer from a teacher shall, upon request by the teacher, be considered confldential, until 
such time as It becomes necessary to confer with the teacher's present and prospective adminlstrators In 
making flnel decisions and arrangements. 

25.02 Dlvlalon Initlated Transfers 

(a) The Board's right to inltlate a transfer shall be exercised fairly and reasonably havlng regard to all the 
clrcumstancss Including, In partlcular, the educational needs of the Dlvlslon, which shall be the paramount 
conslderatlon and, as a secondary conslderatlon, the needs of the teacher involved. 

{b) Prlor to any Dlvlsion Initlated transfer occurring, the Dlvlslon shall provide to any teacher belng consldered for 
such a transfer an opportunity for consultation wlth respect to the transfer. 

(c) The most reasonable notice possible given the circumstances shall be provided to a teacher who is being 
transferred by the Divlslon. 

(d) In exceptional cases, the Djvlsion may transfer a teacher on Teacher Improvement Procedures after 
consdtatlon with the Associatlon and the teacher. 

26, PERSONNEL DEVELOPMENT PROGRAM 

The Division will, if there are sufficlent appltcatlons, provlde a mtnlmurn ten (IO) days leadershlp trainjng program 
for not less than twenty (20) teachers. Flve (6 )  days of the leadershlp tralning program wifl be scheduled durlng 
the regular working hours of the teachers and five (5) days of the program will be scheduled at a time other than 
the teachers' regular working hours. 
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27. PARKING FACH ITIES FOR EMPLOYEES 

Where parklng facllitles for employees are operated by the Divlslon, they shall be made avallable for use by 
members of the staff under the following terms and conditlons: 

(a) Parking facllltles will be provided by the Dlvislon where in the opinion of the Dlvlslon, iand Is available for this 
purpose wlthout curtalling the playground requirements of a school. The Dlvlslon wilt levy an annual rent to 
be paid by employees uslng the parklng faclllties. The annual rental wilt be equal for all employees using the 
parking facilities and the aggregate rent will be sufflclant to cover the aggregate cost of providing and 
maintahlng all the parklng faclllties, excluding the cost of provlding the land. 

The money advanced by the Dlvlslon, for the construction of parklng facilitles, shalt be repaid, from the rents 
collected in twenty (20) annual consecuks installments of principal and lnterest of an approximate equal 
aggregate annual amount. In the cam of money advanced by the Dlvlslon to pay for the equity in exlstlng 
parklng facillties, the number of annual Installments shall be twenty (ZO), rnlnus the number of p a r s  that the 
facility being acqufred has been In existence. 

The money advanced by the Divlslon for the construction of exlstlng parklng facilities at the Admlnistration 
Bullding, Technlcal-Vocational High School, St. John's, Kelvin, River Helghts and Davld llvlngstone Schools, 
shalt bear Interest on outstanding balances at the following rate: 

3% for tha Flrst 6 year period 
4% for the Second 6 year perlod 
5% for the Thlrd 5 year period 
6% for the Fourth 6 year period 

calculated from the date In each instance that the money was advanced by the Divlsim All money advanced 
by the Dlvlslon, for the construction of other parklng facilitles lncludlng any new facilitles to be constructed at 
the aforementloned locations, shall bear Interest at the same rate as the Dlviston is requlred to pay from time 
to time on any borrowlng from, Its Bank durlng the perlod the advance from the Dlvision remains unpald. 

It Is not Intended that there shall be a surplus or deficlt from the operatlon of the parklng facllltles. 

Interest in the land for parking purpoaes. 
(b) Nothlng herah contahed Is to be construed as an obllgation on the part of the Dlvision to acqulfe land or any 

28, DtSCfPLINE 

The lrnposltlon of dlsclpllne without just cause by the Dlvlsion or any agent thereof in the form of written 
warnlngIs) andlor suspension(s) with or without pay shall be subject to the followlng provlslons: 

(a) Where the Divlslon Or person(s) acting on behalf of the Dlvislon so diaclpllnes any person covered by this 
Collectlve Agreement and where the affected person Is not satlsfled that the dlscipllne is for just cause, the 
Dlvision's action shall be deemed to be P difference between the parties to or persons bound by this 
Collective Agreement under Article 8 - Pravlsfons for Settlement of Dlsputes During Currency of Agreement. 

(b) When such a difference is referred to a Board of Arbltratlon under Artlcle 8, the Board of Arbltratlon shall have 
the power to: 

(I) uphold the dlsclpllne 
(il) resclnd the dlsclpllne 
(iii) vary or modlfy the dlsclpllne 
(Iv) order the board to pay all or part of any loss of pay andlor benems In respect of the dlscipllne 
(v) do one or more of the things set out in subclause ( I ) ,  (HI, (lil) and (fv) above. 

I 
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28. 

28.01 

29. 

30. 

31. 

32. 

DISCIPLINE (Continued) 

(c) The written warnlng(s) shall not Include Performance Assessment and Development done pursuant to PoHcy 
GCN andlor any regulatlons and amendments thereto (hereinafter referred to as the policy), except where the 
lmplementatlon of sald pollcy against a person covered by this Collectlve Agreement Is for the purpose of 
disclptining said person. 

(d) The Assoclatlon agrees that the Dlvislon has the rlght to suspend an employee wlth or without pay for Just 
cauae. 

Should the Divislon recelve a serlous cornplalnt, In writlng, regarding a member of the Assoclatlon, the Dlvislon 
shall communlcate, In wrltlng, the complalnt received to the member concerned. Prlor to making any Judgment 
regarding the complalnt, the Dlvision shall afford the member an opportunity to appear and answer to that 
complaint, either personally or by representatlve. 

PERSONNEL FILES AND ADVERSE REPORTS 

An employee may at a mutually agreed time review hlslher personnel flle after submltting a written request far 
such review to the Olrector of Human Resources or dsslgnate. The Divlslon will have its representatlve present 
when the employee is examining hislher personnel file. 

An employee shalt have the right to respond In wrltlng to any document contained In the personnel flle, 

Following written assessment of an emptoyee's performance, the employee wlll be glven an opportunlty to revlew 
the assessment and to acknowledge havlng read the contents of thb assessment. The employee wlll be provlded 
with the opportunlty to place hlslher own comments on the assessment form up to twelve (I 2) worklng days after 
reviewing the assessment, and the employee will receive a duplicate copy for hislher records. For the purpose of 
thls article working days shall be defined as those days that the Board Offlce Is open to serve the public. 

The Division wit1 not introduce a3 evidence at any Arbitration Hearing and an Arbltration Board shall not accept as 
evldence any document whlch is disclpllnary in nature, unless the employee has been previously advised of the 
nature of the disclpllne and has been provided wlth a copy of such document an request. 

SEXUAL HARASSMENT 

The Divlslon and the Associatlon recognize that the problem of sexual harassment may exist. The partles agree 
that sexual harassment will not be tolerated in the workplace or in connectlon with the workplace. Allegations and 
Investigations of sexual harassment shall be dealt wlth In confidence. 

LISTS OF NAMES AND ADDRESSES 

Lists of names and addresses of teachers shall be furnished to no one other than a school offldal or an offtcial of 
Manitoba Educatlon, Citlzenshlp and Youth. A list of. teachers' names may be supplled to The Manitoba 
Teachers' Soctety . 

CONTRACTING OUT 

In order to recognlze the interest of the Association's members In job security, the Division agrees not to contract 
out services whlch are or have been performed by the employees of the Association where such contracting out 
would result In a reductfon In msmbershlp withln the Assoclation, untll: 
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32. GONTRACTING OUT (Contlnued) 

{a) the DIvlalon has provided to the Assoclatlon four (4) months wrltten notlce of Intent to cantract out such 
servlce8, includlng a report in reasonable detall outllnlng the nature of the proposed contracting out 

:arrangement, the reasons for the proposed contractlng out, the expected benefits, the optlons considered, 
and the expected Impact on membership within the Association, and 

(b) the Assoclatlon has had an opportunity to appear before the Board of Trustees to make representatlons wlth 
respect to the matter. 

33, POSITION NOT COVERED BY COLLECTIVE AGREEMENT 

If, durlng the term of thls Agreement, the Divlsion creates a new positlon or category of employment whlch would 
be subject to the Agreement, the followlng provlsions shall appty: 

(a) The Dlvlslon shall notlfy the Assoclation of the new position or category of employment, and the proposed 
rafe(s) of pay which will be applicable, and 

(b) A representative of the Divlsion and the Association shall meet as soon as possible to negotiate the 
applicable rate@) of pay to be incorporated In the Agreement, and 

(c) The parties wlll attempt to reach agreement before any appolntment Is mads hereunder, but If the Division 
belleves in Its dlscretion that there is an urgent need to make an appolntment before negotlations are 
concluded, the Dlvlslon may do a0  on the terms which It has proposed, and 

{d) In the event that the representatives of the parties are unable to reach agreement, the Division will establlsh 
the rate(s) of pay, the matter will than be dealt with in the next negotiations for an amended Collectlve 
Agreement under Article 3, subject to the followlng, namely, 

(e} In the event that twelve (32) months have elapsed slnce the appolntrnent(s) under this Artlcle without a 
negotiated resolutlon of the rate(s) of pay, the matter may be submitted to Arbltratlon in accordance with the 
provisions of Article 8, and 

In any case, salary, allowances and any other terms as agreed by the partles or established by an arbitratlon 
board hereunder shall be effective from the date of the appolntrnent(s). 

(f) 

34. JOIN T COMMITTEE 

(a) There ahall be a committea which shall be known as: ”The WSDlWTA Joint Committee” and shall consist of 
SIX (6) members of whom: 

(I) 

(ii) 

(b) One (1) of the members appointed by the Board shall be chairperson of the Joint committee: but If the 
chairperson Is absent from any meeting, one (1) of the other members of the Board RepresentatIves who 
attends the meeting shall be chalrperson of the commlttee durlng that meeting. 

the joint cornrnlttee in a consuttatlve capaclty, 

chalrperson after consulting with the members of the comrntttee, 

three (3) shall be members of, and be appolnted from time to tlme by, the Board of Trustees; and 

three (3) shall be members of, and be appointed from time to time by, the Assoclatlon, 

(c) A penon appolnted by the adminlstratlon and the Business Agent of the Assoclation may attend meetings of 

(d) The jolnt committee shall meet four (4) tlmes per school year, and at such other tlmes as may be fixed by the 
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34. JOINT COMMtlTEE (Continued) 

(e) The jolnt committee shall: 

(i) endeavour to promote and rnaintaln communicatton and cooperatlon between the Dlvlslon and the 
Association In such a manner whlch will encourage an ongalng free and frank discussion of issues or 
concerns. 

(ii) consult on any suggeatlons or requests made by the Dlvision or the Assoclatlon wlth respect to 
employee service, activities and security, Includhg any working conditions appilcable to emptoyees. 

(Ili) not discuss individual grlevances. 

IN WITNESS WHEREOF the Divislon has caused Its Corporate Seal to be hereunto afflxed duly attested by the 
signatures of Its proper offlcers tn that behalf. 

THE WINNIPEG SCHOOL DIVISION 

Chair 

c 

IN WITNESS WHEREOF the Assoclatlon has caused this Agreement to be executed as duly attested by the slgnatures 
of the proper officers of the Associatlan, 

THE W INNlPEG TEACHERS' ASSOCIATION, 
OF THE MANITOBA TEACHERS' SOCIETY 
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SCHEDULE 1 

PROMISSORY NOTE 

$ (amount In figures) 

(place and date of Note) 

1, promise to pay on demand to 
(Name In Full) 

The Wlnnlpeg School Divislon 

!he sum of (dollars) ($ 1 

at 

The Winnipeg School Dtvlston 
Admlnlstrative Offices, 
1579 Wall Street East 
Winnipeg, Manitoba R3E 2S5 

for Value Received. 

Signature of Maker 

Date 



MEMORANDUM OF AGREEMENT 

BETWEEN THE WINNIPEG SCHOOL DIVISION 

and - 
THE WINNIPEG WACHERS ASSOCIATION 
of THE MANITOBA TEACHERS' SOCIETY 

The followlng sets out the bask of an Agreement made between The Winnipeg Teachers' Association and The 
Winnipeg School Divlslon in conJunctlon wlth the Collectlve Agreement between the two parties made as of the 
day of ,2006. 

1. Hours of Work - Incumbent taboratow Asdstants 

For those laboratory asslstants employed by the Dtvlsion as at January 7'' , IQ92 it has been agreed 
that the full time hours of work for these Incumbents will continue to be thirty (30) hours per week, six 
{e) hours per day for as long as they remain employed on a part the bash unless the Indlvldual Is 
granted an increase In assignment, the portlon of the increase shall be determined on the bads of 
thirty-flve (35) hours a week as equlvalent to full tlrne. 

For those laboratory asslstants employed as at January I", 1992 and who are subsequently laid off, 
the Dlvlslon will pay a retralnlng allowance of $2,500, half paid on proof of enrolment In a course of 
retraining, half paid on successful completion. A laboratory asslstant who has been lald off must 
apply for the retraining allowance wlthln twelve (12) months from the effactjve date of lay off. 
Acceptance of a retralnlng allowance by a laboratory assistant shall be deemed to be an 
abandonment of recall rights under the lay off pollcy. Laboratory assistants can qualify for the 
retraining allowance only on one (I) occasion, 
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2. Addltlonal VIce-Prlnchal!i 

As a result of the nsgotlations for a new Collective Agreement, It Is agreed that the Dlvlslon would establish, in 
addltlon to those provlded by Article IO.OZ(c), elght (8) vice-principal posittons. These would be established on 
the followlng basts: 

a) three positions currently in place 
b) three addltlonal posltlans to be added Ssptem bar I", 1993 
c) two addltlonal positions to be added September q6', 1004. 

Placement of these vice-principal podtlons woutd be made following consultation with the Association to address 
situations where the needs of4he school and the communlty warrant addltlonal administratlve assistance. 

THE WINNIPEG SCHOOL DIVISION THE WINNIPEG TEACHERS' ASSOCIATION 
of THE MANITOBA TEACHERS' SOCIETY 

w* 
Secretar y-Tr&urer 

Prestdent 

L-L 
Business Agent 



MEMORANDUM OF AGREEMENT 

BElW€EN THE WINNIPEG SCHOOL DIVISION 

-and - 
THE WINNIPEG TEACHERS' ASSOCIATION 
of THE MANITOBA TEACHERS' SOClElT 

The following sets out the basis on an Agreement made between The Winnipeg Teachers' Association and The 
Winnipeg School Dlvlslon in conJunctlon with the Collectlve Agreement between the two partles made as of the 
day of ,2008. 

A parklng facilities revlew comrnlttee conalsthg of representative of the Dlvislon, two (2) representatives of the 
Assoclation, and representatlves of the non-teaching Unions shall be appointed annually. Thls Committee shall: 

(i) Assess requests from school staffs regarding the establlshment or extendon of school parking lots and 
make recornmendations to the Dlvislon related thereto; 

(ii) Review the Annual statement of income and expenditures and make recommendations to the Division 
related thereto, Including the rental rates charged. 

THE WINNIPEG SCHOOL PlVlSlON THE WIN NlPEG TEACHERS' ASSOCIATION 
of THE MAN KOBA TEACHERS' SOCIETY 

President 



MEMORANDUM OF AGREEMENT 

BETWEEN THE WINNIPEG SCHOOL DIVISION 

THE WINNIPEG TEACHERS' ASSOCIATION 
of THE MANITOBA TEACHERS' SOCIETY 

ON 

MATERNITY LEAVE BENEFITS APPLICATION RULES 

The parties agree to the following application rules, terms and condilons clarlfylng the Maternity Leave 
Supplementary Unemployment Benefit Plan per Article 19.05, 

I. The maternity leave perlod, whlch Is diglble for payment under thls Article, is the first seventeen (1 7) 
weeks (the two (2) week waltlng perlod and the next lmmedlate fifteen (1 5 )  weeks). 

2. Where. any portion of the seventeen (17) weeks referenced In (1) above falls durlng the summer, 
Chrletmas Break, Spring Break, or any other perlod for when the teacher is not earning her salary, that 
portion of the maternity leave p l o d  does not qualify the teacher to recelve maternlty benefits pursuant 
to Artlcb lQ.05. 

3, A specific appllcatlon or registvatlon for a Supplementary Unemployment Benefits Plan is not required. 
The only requlrement from Human Resources Development Canada Is that the comments section of the 
Record of Employment confirming that section 38 of the Employment Insurance Regulatlons are met. 

4. SubJect to the quaMylng perlod, as set out In paragraph (6), where a teacher had commenced her 
maternlty leave prlor to the start of the pian and a portion of the first seventeen (17) weeks falls after the 
start of the plan, the teacher shall be entjtled to receive the paid maternlty leave benefit for the portion (if 
any) of the first seventeen (1 7) weeks of maternlty leave whlch falls after the start of the plan. 

5. Teachers must be under contract to the Dlvlsion durlng the perlod when maternity leave benefits may be 
paid by the Division in order to be ellglbla to receive those payments. 

6. The quallfylng perlod of 3evm (7) teaching months must be seven (7) consecutWe months in the employ 
of The Wlnnlpeg School Dlvlslon, as per the &mito ba Emolovme nt Standards Code. The full seven (7) 
months quallfylnp perlod must be served In order to qualify for any maternlty leave payment. For greater 
certalnty, should a teacher fail to serve the full qualifying period to the start of the maternity leave, then 
that teacher shall be eligible to recelve maternity leave benefits only for that portlon of the seventeen (I 7) 
weeks referenced In (1) above whfch occurs after the completion of the seven (7) month quallfylng 
perlod. 

7. The Dlvlsion requires, from each of the teachers on maternity leave, a copy of the Statement of Finalized 
Employment lnaurance Benefits In order to accurately calculate her entltlement. This Is a document 
whlch the teacher should have received (or wlll receive) from Employment Insurance four (4) to six (6) 
weeks from the dat8 that she applied for Employment Insurance Benefits, Should payments to teachers 
be required prlor to recslpt of the Statement, an estlrnate of the correct entltlement will be made with an 
adjustment mads followlng receipt of the Statement. 
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APPLICATION RULES 

8. The approprlate adjustmentdapplication wlll be substltuted to the above clauses when a teacher takes 
adoptive leave. 

Dated at Wlnntpag in the Province of Manitoba, this day of ,2006. 

Slgned and Agreed to on behalf of: 

THE WINNIPEG SCHOOL DIVISION THE WINNIPEG TEACHERS' ASSOCIATIQ~ 
of THE MANITOBA TEACHERS' SOCIETY 

- -  . 
President 
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CHAPTER 1 
AUTHORIZED SERVICES 

Section 1.1 Class Slze - Elementary School 

I! shall be the pollcy of the Board Insofar 8s posslble to maintain class size In the elementary schools 
approximately as follows: 

a. Kindergarten - up to twenty-flve (26) pupils, 

b, Reguiar classes above kindergarten - a maxlmum of thlrty-three (33) pupla, 

c. Speclal classes - such numbers as are determined from time to time. 

Section 1.2 - Secondary School PupllaTeacher Ratio 

It shall be the pollcy of the Board to maintain a ratlo of thirty (30) pupils to one ( i )  teacher In the Junior high 
schools and twenty-flus (25) puplle to one (1) teacher In the senior high schools, In computlng pupjl-teacher 
ratio, all profeaslonal employees shall be counted as teachers, Insofar as possible the maximum class slze 
in the secondary schools shall be thirty-flve (36). 

CHAPTER 2 
THE ADMINISTRATION OF A SCHOOL 

Section 2.1 - Dutles of Prlncipals 

The princtpal shall be responslble to the Superintendent far adrnlnlsterlng the general pollcies and programs 
of the Oivlsion, and for keeplng the staff Informed about such pollcles and programs. Subject to the 
provlstons of “The Public Schools Act“, the “Reguiatlons of Manltoba €ducatlon, Citizenshlp and Youth”, thla 
”Coda of Rules“, and the directlves contained in the “Admlnlstratlve Manual”, the prlnclpal shall be 
responsible for the detailed organlzatlon of the school, and for the supervision of all personnel worklng in the 
school. 

In carrying out the above, the principal‘s powers and duties shall Include responsiblllty for the following: 

1. The asslgnment and supervislan of teachers, and the supervlsion of the inetructionat program. 

2. The general direction and supawlslon of the work of the cuatodlal staff in the school. 

3, The preparatlon of a list of Instructlons for the guidanm of substitute teachers in the school. 

4. Schedullng the time of Faculty of Educatton students In order that their student teaching wlll be most 
profitable to them. Such students shall not be used as regular substttutes for teachers who are absent 
from school. 
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Sectlon 2.1 - Duties of Prlnclpals (contlnued) 

5. 

6. 

7. 

8. 

9, 

10, 

1.1. 

f 2. 

13. 

14. 

15. 

16. 

17. 

18. 

Taking all reasonable precautions to safeguard the health and general well-being of the staff and 
puplls In the school, To thls end, the princlpal shall see that pupils and staff are adequately trained to 
make effective any plans necessary for thelr safety. 

The organization of the supervlslon of pup11 activittes fn school buildings and on school grounds. The 
prlncipat ,shall make provlsion for the supervlslon of the school durlng the noon recess and before 
asaembllng In the morning and immediately after dlsmissal In the afternoon. In elementary schools this 
shall be intended to include active supervlslon of the playground fifteen (15) mlnutes before 
commencement of classes In the mornlng and ten (10) minutes before commencement of classes tn 
the afternoon on days when chlldren are playing outslde. 

Actlvltles sponsored and conducted by the student organizsrtton of the school. The princlpal shall 
accept no responslbility for students engaged in activlties that are not part of the school program. 

The organlzatlon and supervision of school patrols according to the regulations establlshed for such 
patrols. 

Seeing that all rules and regulatlons wlth respect to fire prevention and safety are carrlsd out and that 
all personnet are famlllar wlth "Instructions Relatlng to Flre Alarms and Flre Drills", "Flre Prevention 
and Safety" and "Civll Defence Regulations". 

Seeing that flrst ald supplies are readily avallable. 

The inspection of school grounds and school bulldhgs to see that they are free from hazards whlch 
might cause accldents and to notify the proper authorities of any condltlons whlch need to be 
rerned led. 

Keeplng the Superintendent fully advised as to the conditions and needs of the school, and shall 
aubrnlt reports on pupil attendance, promotion, and other matters as required. 

Evaluating the efficiency of each member of the teachlng, clerlcal, caretaklng and other staff, lncludlng 
substltute teachers, as requlred by the Superlntendent and forwarding such reports to the 
Superlntendent. 

Arranging regular staff meetings for the purpose of discussing educational and admlnistratlve matters. 

Belng available as necessary, before school opening in the fall term, to meet wlth puplls, parents, and 
members of the supervisory staff. 

The proper reglstratlon of pupils In the school and the maintenance of adequate records. It shall be 
the prlndpal's responsibility to see that a pupil's records are fowarded upon request from the recelving 
school when the pupit transfers to another school. 

Keeplng copies of the "Adminlstratlve Manual" and the "Code of Rules" In the school up-to-date, and 
lnformlng members of the staff of all revtslons. 

The administration of a system of accoundng for all monles from student activities, from cafeterlas, 
from student fees or fines, from entertalnments, from glfts, or from other funds belonglng to the schoot 
or the student body or any student group wlthh the school. The administratlon of the School Fund 
shall be in accordance wlth the regulations adopted by the b a r d  from time to the governing the 
holdlng, adminlsterhg and expendlng of monies for the purposes of the school. Helshe shall make 
provisions for the safe heeplng of all monles belonglng to the school or School Dlvislon. 



Section 2.1 - Duties of Prlnclpalr (contlnued) 

1 g, lnspectlng the condttion of school property and imrnedlately reportlng serious damage to the Building 
Department and to the Pollce Department. 

Sectlon 2.2 - Dutles of Vloe-Prlnulpals 

' The vlce-prlncipal shall assist the prlnclpal In the adminlstratlon of the general policf~s~ programs, and 
organization of the school. The vlce-principal should submit to the prlncipal any specMc recommendations 
deemed necessary or desirable for the Improvement of the efficiency of the administration of the school or 
the tmprouement of the instructlonal program. 

Sectlon 2.3 - Dutles of Teachers Deslgnated Durlna Absence of a Pdinclpal 

During the absence of the prlnclpal of a school where there Is no vlca-principal, the Superintendent shall 
designate a member of the teaching staff of that school to assume the duties and responsiblllties of the 
prlnclpal. 

Section 2.4 Dutles of Teachera 

Teachers shall carry out their duties In accordance wlth the regulations of Manitoba Education, Citirenshlp 
and Youth and of the school system under the dlrectlon of the principal. ' 

1. 

2. 

3, 

4. 

Teachers shall tis responsible for taking all reasonable precautions to safeguard the health and 
general well-betng of pupils in thelr charge and for any or all puplls of the school as assigned by the 
prlnclpal of the schod. They shall enforce the wles governlng the conduct of pupils as such rules may 
be prescribed by Manltoba Education, Citlzenshlp and Youth, the School Board, the Superlntendent, or 
the prlnclpal. They shall establish conditlona and practlces In their classrooms that will contribute to 
the phyalcal and mental health of the puplle and they shall report promptly to the principal any serious 
accldent or illness affecting puplls In thelr charge. 

Teachers shall reglster in person in their respective bulldings and be on duty at least fifteen (15) 
mlnutes before the openlng hour in the rnornlng and flve (5) mlnutes before the opening hour in the 
afternoon. 

Teachers shall be responsible for the order in their rooms and the adjacent hall, and during the 
assembling or dlsrnlssing of the school shall, under the direction of the principal, supervlaa the 
movement of pupils to and from the room. 

The followlng regulalons shall be followed when a teacher la absent: 

(a} When a teacher Is golng to be absent, the teacher shall telephone the Absence Reportlng and 
Substltute system or any other place that may be dealgnated by the Adrninlsbatlon and record the 
absence, the reason far the absence, and whether or not the absence requires a substitute, prior 
to 7:16 a m  on the rnornlng of the day on whlch the substltute la required, 
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Sectlon 2.4 - Dutlea of Teachers (cantlnued) 

(b) If a teacher Is going to cancel an absence prevlously recorded on the Absence Reportlng and 
Substitute System, the teacher shall telephone the System to cancel. If the cancellatlon is less 
than 24 hours prior to the start of the absence, or part-way through the absence, the teacher shalt 
telephone the System Help Llne to cancel. In the case of a teacher returnlng in the afternoon, the 
teacher shall telephone the System Help Desk and the school before 11 :OO am. 

(c) Whsn, through the default of a teacher, a substltute reports for duty and is not required, !he 
teacher concerned will be charged with the salary of the substitute, for the extra session. 

(d) When a teacher requlres a substitute for an absence other than illness, after permlsslon for leave 
has been granted, the teacher shall make the request as far In advance as possible, stating the 
speclflc length of t h e  for whlch the substltute will be required. 

5. 

6. 

7. 

8. 

9. 

,I 0. 

11. 

12. 

13. 

Teachers shall keep all records required. 

In inclement weather teachers shall see that young pupils are properly clad before they are permitted 
to go outside and that outdoor clothing is removed when pupils are in the school. 

Teachers shalt requlre personal cleanliness from pupils. 

Teachers shall adrninlster any marking system or other means of evaluatlng puplls' achievement that 
may be Instltuted for the school and they shall report to parents the progress of thelr children as 
dlrected by the princlpal. 

Unless expressly excwed, teachers shall attend all meetings called by the Superintendent or princlpal 
during any school day for the purpose of dlscussing matters of concern to the school. 

It shall be the responslbllity of every teacher, insofar as It Is reasonably posslble, to 88% that adequate 
plans and Instructlons are available at any time when it is necessary for a substitute teacher to take 
over the regular work of the teacher. 

Before leaving the school at the end of the day, teachers shall be responsible for seeing that all 
children under their direction are dismlssed, 

Under the dlrection of the prlncipal, It shall be the duty of the teachers of each school to maintain 
regular suparvlsion of the playground. 

Teachers shall be famlliar wlth bulletins and regutatlons Issued by Manltoba Educatlon, Citizenship and 
Youth and The Winnlpeg School Divlsion. 

Section 2.5 - Duties of Department Heads 

Department heads In secondary schools shall be responslble, ,under !he princlpal, for the improvement of 
instruction in thetr subject fields. Any adminlstntlve duties shall be subsldiary to this purpose. In executing 
their dutlea, department heads should seek to identify the needs and opportunities in their areas of 
responslblllty, should make specific suggestlons to the principal, and should work In cooperation with other 
teachers in their departments. 

In carrying out the above, the dutles of a departmmt head shalt include the following: 
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Section 2.5 - Dutles of Department Heads (continued) 

To assist the princlpal, In cooperatlon wlth heads of other departments, In the general 
organlzatlon and management of the school. 

To be responsible to the principal for the organlzatlon and directton of the department. 

To supervise the preparation of: 

i) Detalls of the courses of study; and 

li) The examlnations for the department. 

To rnaintaln professional knowledge of the subject fjeld at a high b e l  In order to be able to 
provide leadsrshlp within the school and wlthin the system. 

To arrange, In consuitation with the prlnclpal, for meetings of the teachers in the department to 
discuss matters relatlng to the department and to exchange ideas on teachlng problems. 

To prepare for the princlpal an annual statement for budget purposes of the supplles and 
equipment requlred fbr the department. 

To requlsltlon, through the prlnclpal, equipment and supplies for the department. 

To malntaln a current Inventory of the equlprnent In the department, 

To be responsible for the maintenance and care of equlprnent and supplies under the 
department head's charge, 

To maintain close Ilalson wlth department heads In the same field In other schools. 

To serve, along with department heads In the same field from other schools, on any advisory 
committees whlch may be established by the ASSl8tant Superintendent In charge of Secondary 
Schools. 

Department heads in the Technlcal-Vocatlonal High School shall have the following addtional duties related 
to the Evening School Program: They ahall advlse and asalst the Eventng School principal in the plwnnlng of 
courses for their departments, In the selection of teachers, in the counselllng of students, In the allotment and 
control of supplies, In the testlng and recordhg of student achievement and In the general supervision of the 
program in thelr departments. This is not Intended, however, to require thelr regular presence in the school 
in the evenlng, nor I8 it intended to prevent thelr servlce as counseilor-registrars or as teachers at regular 
teachlng rates If circumstances make it advlsable for them to be so engaged. 

Sectlon 2.6 - Dutles of Substltute Teachers 

Subatltute teachars shall perform, as far as possible, all the duties of the teachers for whom they substitute 
and shall observe the regulations which apply to teachers an the regular staff. The details of thelr duties 
shall be those as set forth by the Superhtendent. 

A 
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2.7 - Laboratory Assistants 

Laboratory assistants shall be responsible to the prlnclpat and the sclertce department head, and shall carry out 
such duties a8 are assigned to them. 

Without in any way restrlctlng the generality of the foregoing, the laboratory assistant shall be responsible for: 

1. Care of laboratory equipment 

2. Preparation of laboratorles for student experlments 

3. Marklng student laboratory notebooks, 

CHAPTER 3 
PUPILS 

Section 3,l - Dlsclpline 

Teachers shall exercise such dlsclpllne as mlght be exerclsad by a kind, firm, and judiclous parent, avordlng 
carefully all display of ternper, abstaining from all contemptuous tanguags and from rldicule, and from all 
modes of punishment calculated to Injure the self-respect of the pupll. In this respect, teachers are enjolned 
to avoid strictly any uncompllmentary reference, however Indlrect, to the home of the pupil or to any member 
of the pupil's famlly. 

CHAPTER 4 
INSTRUCTIONAL STAFF 

Section 4.1 - QUdiflCatlOnS for Appolntment as Teacher 

In making recommendations for appointments, the Superlntendent shall glve preference to those applicants 
wlth the hlghest qualifications. The quallflcatlons requlred shall be a composlte of those factors whlch are 
essentlal and desirable for a poailon on the teachlng staff and shalt Include: educational qualifications, 
personal qualMcations as determined through interviews and references, teaching experience, speclal 
quallficatlons or tralntng required for a partlcular posltlon, and any evidence of speclal experience or capaclty 
that would contribute to the teacher's effectiveness in the Wlnnlpeg Division schools. 

Section 4.2 - Assignment of Staff 

A teacher shall be assigned to a specific position by or under the dlrectlon of the Superintendent, and may 
be transferred to any other positlon for whlch the teacher fs qualified. Transfers which involve promotlon or 
demotion of a teacher to, or in, or from admlnlstrative or supewlsory pasltions shall be submitted to the 
Board for approval. 



Ssctlon 4.2 - Asslgnment of StafF (Contlnued) 

Each teacher shall be glven at least twenty (20) teaching days' notice by registered mall of any intended 
reduction of the teacher's salary by reason of a change In the teachlng posltlon, and the rights of the teacher 
as provided in the Individual teacher's contract, or of the Assoclation as provlded in the Collective Agreement 
shall be available to such teacher andlor the Assoclatlon. 

After two (2) years, no employee in an admlnlstratlve or supervisory position shall suffer a reduction in salary 
or position untll: 

(a) Flrst recelvlng notlce In writlng of the speclfb reason or reasons why such reduction In salary or 
posltton is contemplated, and 

(b) Such employee shall have the apportunity of a hearlng, and to make representatlon In person or 
through a representatha to the Board In camera to answer the complaint. 

Section 4.3 - Transfer of Employees 

Transfers may be made at the initiative of the Superintendent or other admlnistratlve offlcer or at the request 
of the teacher, and for any purpose whlch, in the Judgment of the Superhtsndent, is best for the welfare of 
the teacher or the schools. 

All requests for transfers, whether for the indivldual or for a subordlnate, shall be submitted In writing with an 
explanatlon of the reasons for such a request. 

An application for transfer from a teacher shall, upon request by the teacher, be considered conftdential, until 
such tlme as It becomes necessary to confer with the teacher's present and prospecthe superlor officers in 
making flnal dsclslons and arrangements. 

SectJon 4.4 Promotlon 

The crlterla and procedures used by The Winnipeg School Dlvision in the selection of persannel for 
appolntment to prlncipalships, vlce-princlpalahlps, and other admlnlstratlve posltions. shall be determlned by 
the Superlntendent. Whlle preference wlll normally be glvsn to candidates who best meet these crlterla, 
conalderatlon may also be glven to candldates who are outstandlng teachers and who meet the 
requirements for a certain position but who do not conform to all the established criteria, Therefore, while the 
followlng Items are not completely deflnltlve, they provide gufdellnss for making appointments. 

Experience - Preference WW be given to candldates who are intimately acqualnted wlth many phases of the 
school system. Experlance at dlfferent grade levels, In special programs, at dlfierent schools, and under 
dlfferent prlncipab is desirable. Candldates who have a wide knowledge of the school system should be 
better sulted, other factors belng equal, to, perform the administrative taeks. The amount of tlme necessary 
to galn a broad experlentlal background Is consldered to be at least ten (10) years' servlce in the school 
system. 

Education I The mlnimum educatlonal quallficatlons for appolntrnent to an adminlstratlve positlon shall be the 
first bachelor's degree with one (1) year of graduate study In education (e.g., BA., BEd.) .  Preference will be 
glven to candidates who hold Masters' degrees. 
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Scholarshlp - Preference will be given to candidates who have attalned at least second class standing In their last 
two (2) years of unlverslty education. 

Physlcal and Mental Fltness - Candidates for admlnlstratlve pwltlons should be in good physical and mental 
health, 

Personal Factors - Because testlng instruments have not yet been developed whlch can measure an Individuat’s 
personallty, the assessment of this crlterion depends upon the sublective judgment of the selectors. To malntaln 
good Interpersonal relationships, to make sound decisions, and to possess the necessary drlve and enthusiasm to 
stimulate others, are some of the essentlal qualities of a good administrator. These supplement or include the 
followlng factors in which candidates should rate hlgh: leadershlp, abltlty to teach, character, interest In and liking 
for chlldren, ability to gat along wlth people, organizlng and executive ablllty, tact and dlplomacy. 

In selecting personnel for appointment to admlnletratlve positions, the Superintendent may employ any or all of the 
followlng procedures: a test of analytlcal ablllty, a wrltten analysis of a hypothetical educational sltuatlon, 
classroom vlslt from the Superintendent or one of the Superintendent‘s asslatant‘s, a rating of administrative 
potential by the principal, and a personal interview. 

CHAPTER 6 
LEAVE OF ABSENCE 

Sectlon 5.1 - Absence for Personal Buslness 

a) Procedure for securing permlssion 

Teachers shall not absent themselves from duty for reasons of personal buslness without flrat securing 
permisston from the Superlntendsnt. All requests for such approval shall be made through the prlnclpal on 
the form prescribed, In the case of an emergency where approval cannot be secured In advance, the 
teacher shall report to the principal at the earliest opportunity. 

b) Salary provfslons 

(!) When’permisaion for leave has been granted no deductions from salary shall be made when teachers 
are absent for the following reasons: 

1. To attend a convention or meetlng of an organization with a brogram relevant to the teacher’s 
work. (Limlt, flve (5) school days). 

2. To deliver an address before an educational body. 

3. To attend convocation to recelve a univerlty degree. 

4. For the death of a member of the lmmedlate family or a relative who was a member of the 
household, up to a maxlrnum of five (5) days, lmmedlate family shall include a partner as deflnsd 
in clause 9 @)(I) herein. Full salary shall be deducted for absence for this purpose beyond flve (5) 
days unless approved by the Superintendent. 
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6. 

6, 

7, 

8. 

9, 
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LEAVE OF ABSENCE (Cantlnued) 

To attend the funeral of a relative outslde the immediate famlly who was not a member of the 
household, an allowance of up to one (1) day. 

For the death of a spouse's or partner's (as deflned in clause (a)(i) betow) mother, father, brother, 
sister, son, daughter up to a rnaxlmum of two (2) days. 

For quarantlne of place of resldence, a perlod not exceeding flve (6) days to permit the teacher to 
secure other accommodation and ellmlnate arty posslbllfty of carrylng infection into the school. 

For up to one (1) day In case of emergency Illness in the famlly or household. 

Far up to one (1 day in the case of a teacher for either the birth of that teacher's chlld or chlldren 
resulting fram that teacher's spouse's or partner's pregnancy or the serious illness of that teacher's 
spouse or partner dlrectly related to the pregnancy provlded, however, if the entitlement to the 
leave is not taken then thls sntltlement atiali cease two (2) days aftar the spouse or partner is 
discharged from hospltal, Partner shall be defined as set out In clause 9.(i) below. 

(t) For the purpose of Sectlon 6.1 (b) (i), 4, 6 and 9, Partner shall be deftned as being where a 
teacher establlshes that helshe has been resldlng wlth a person of the same gender and has 
llved wlth that person in B marrlags-like relationship for at least twelve (12) months and has 
publicly represented that person as hlslher spouse, that person shall be deemed to be the 
same gender partner of the teacher. 

I O .  For up to one (1) day for the purpose of adoptlng 8 child. 

11. For up to one (1) day In any case whlch the Superintendent may determlne as sufflcient to warrant 
such leave. 

(il) When permlsslon for leave has been granted, doducttone from salary wlll be made when teachers are 
absent for the following reasons: 

I. In the case of absence for an approved purpose, whlch involves flnancial recompense for a 
teacher, the amount of this recompense may be deducted from the teacher's regular salary up to 
the amount that the teacher would have earned durlng the period of absence. 

2. In the case of absence for a purpose, tncludlng personal business, approved by the 
Suparlntendent, a teacher may receive regular salary less the rate for a substitute In the teacher's 
salary classtflcatlon. 

3. In the case of abaence for a short leave granted for study approved by the superintendent, 
allowances shall be made a8 follows: 

( I )  No deductlon if the teacher is in receipt of a School DIvlslon bursary or has been speclelly 
requested by the School Dlvlslon to undertake a course. 

(11) No deductlon for first flve (6) days, Ihe mlnimwn rate for a substitute on the same ctass for !he 
next flve (5) days, and, for each day thereafter, the actual cost of the substltute. 
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CHAPTER 5 LEAVE OF ABSENC€ (Contlnued) 

Sectton 5.2 - Leave of Absence 

a) Any teacher may be granted leave of absence for study for one (1) year and such leave may be extended if 
necessary to complete a program of study. Teachers who have not completed two (2) years of service shall 
not be ellglble for leave of absence for any reasons other than study or Illness. 

b) Teachers who have completed two (2) years of service shall be eligible for leave of absence for study or for 
other purposes subject to the following: 

1. All requests for leave of absence shall be made through the principal by letter to the Superlntendent for 
referral to the Board. 

2. Applications for leave of absence for the ensulng school year shall be fled wlth the Superintendent not 
later than the last teachlng day In April, Where leave Is requested durlng the school year, applications 
shall be flled with the Superintendent, where possjble, at least thlrty (30) days prior to date on which 
leave Is requested. 

3. Leave of abSem8 may be granted for a period not to exceed one (1 1 year. Applicatlona for extension of 
leave will be accepted subject to any speclal regulatlons governlng the type of leave requested. 

4. Teachers granted leaves of absence wlll be provided, at the termination of the leave, the same or a 
comparable positlon to that held Immediately preceding the taking of leave provided the teacher on leave 
notMes the Dlvlslon no later than the flrst teaching day of April in any school year prior to the next school 
year of thelr tntentlon to return to teach In the Dlvlaion, Where a teacher has failed to notify the Dlvision 
by the first teaching day of April of hislher lntentlon to return, that teacher wlll be notified no later than 
May 31” that thelr contract has been terminated. 

5. Leave of absence may be granted for reasons of health or for partial or suspected disabiilty. Such 
appllcatlons shall be supported by a report from the teacher’s medical attendant setting forth the 
diagnosis. 

6. Leave of absence may be granted for peraonal reasons such BS Illness In teacher’s family, provided that 
the maximum perlod for which such leave may be extended shall be Ilmlted to three (3) years. 

7. Leave of absence may be granted in order that teachers may engage In educational work other than 
teachlng provided that leave for this purpose shall be limited to one (1) year. 

8. Teachers may b granted leave of absence for the purpose of undertaking a teachlng asslgnment 
sponsored by the Department of forelgn Affalrs of the Government of Canada or other similar 
assignments provided that the maximum perlod for which such leave may be extended shall be limited to 
three (3) years. 
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Sectton 6.2 Leave of Absence (Continued) 

9. Teachers may be granted leave of absence to engage In teaching elsewhere when In the oplnion of the 
School Dlvislon, there are extenuatlng circumstances to warrant the grantlng of such leave. Leave for 
thls purpose shall be llmlted to one (1) year. 

10. Teachers may be granted leave of absence to engage In an occupatlon other than tsachlng, (provlded 
that leave for thls purpose shall be llmited to one (1) year) when, In the opinlon of the School Division, 
there are extenuating clrcumstances to warrant the granting of such leave. Leave for thls purpose shall 
be Ilmlted to one (1) year. 

I 1, Teachers may, upon flllng a prlor written request with the Dlvlsion and fumlshlng proof of the reason for 
the request, be granted a leave of absence wlthout pay up to a maximum of ten ( IO)  weeks for parental 
leave. 

12. leave of absence may be granted for temporary service in the armed forces during peace tlme. 

13. Time spent on leave of absence shall not be used for determlnlng entltlement to annual salary 
Increments, except as provtded In Article &04(a) of the Collectlve Agreement. 



Excerpt of Pollcy GCBD From The Winnipeg School Dlvtslon Pollcy Manual 

1, MATERNITY LEAVE 
1.1 General 

1.1.1 An employee who Is pregnant is eligible for maternity leave In accordance with the Manitoba 
Employment Standards Code. Every effort will be made by the Divldon in conjunction with the 
employee's attending physfcian to protect the health and safety of ths pregnant empjoyee. 

Employees must submit an appllcatlon In writlng for maternlty leave at least four (4) weeks before the 
date speclfled In the appllcatlon as the day the leave is to commence. 

Employees must provide the Division with a certificate from a duly qualified rnedlcal practltioner 
certifying that the employee 1s pregnant and speclfylng the estimated date of delivery.' 

1 .I .2 

t ,I .3 

1 .I ,4 Maternity leave shall conslst of a perlod, not exceedtng seventeen (17) weeks If dellvery occurs on or 
before the date of dellvery speclfled in the certificate referred to In 1.1.3. 

Maternity leave shall conslst of a perlod, of seventeen (17) weeks plus an additional perlod equal to 
the psrlod between the date of delivery specifled In the certMcate referred to in 1.1.3 and the actual 
date of delivery, H the delivery occurs after the date specified in the certlficate. 

1.1.5 

t .2 commencement and Termlnatlon Dates of Leave 
1.2,'l Maternlty leave granted to an employee in accordance with Sectlon 1.1 shall commence no earller 

than seventeen (1 3 )  weeks grecedlng the date specified in the certificate referred to In 7.1.3 and shall 
terminate no later than seventeen (1 7) weeks following the actual date of delivery. 

d.2.2 An employee may termlnate the maternity leave earlier than the day set out in 1.2.1 by giving written 
notice not less than one pay perlod prlor to the day the employee wishes the leave to termlnate. 

Special leave Related to Pregnancy 
An employee who does not submlt an application for maternity leave In accordance with clause 1 .I 2, but who 
except for the non-compllance with that clause would have been sliglble for maternity leave, is entitled to and 
shall be granted leave consiatlng of: 

1.3.1 such period or petlads wlthln the seventeen (17) weeks immediately preceding the estimated date of 
delivery a8 csrtlffed by a duly qualified rnedlcal practltloner, if the Divislon is provided with a certificate 
from a duly qualified medical practitioner stating that during the period or periods mentloned In the 
certlficate the employee: 
(i) was Incapable of performlng the normal duties of employment, or 

(ii) will be Incapable of performing the normal duties of employment, by reason of a medical conditlon 

such further period granted under 1.3,l when added to the leave granted under clause 1.3.1 wlll not 
exceed the amount of maternity leave to which an employee Is entitled. 

I .3 

that Is or was dlrectly attributable to her pregnancy; 

1.3.2 

1-4 Special Entltlement to Leave 
An employee who does not apply for maternlty leave under subsectlon 1 .I .2 or 1.3.1 shall be granted leave far 
a period not exceeding the period of maternity leave to whlch she is entltled under subsection 1.1.4 or 1.1.5. 

Notwithstanding anything contalned In subsectlons I .3 and 1,4, leave granted to an employee under any of 
those subsectlons shall terminate no later than seventeen (1  7) weeks following the actual date of delivery 

1.6.1 

1.5 timltatton 

'I .6 Supplemental Employment Benefit Plan (Maternlty) ' 

An ernptoyee except those covered by the Canadian Unlon of Publlc Employees, Local 110, and 
Trades Agreements taking maternlty leave pursuant to this section shall be entltled to receive pay for 
the period of leave up to seventeen (17) weeks in the amount of ninety percent (90%) of the salary 
being received at the time the leave was taken, this pay to include any benefits received from Human 
Resources Development Canada (HROC) to a Supplemental Emptoyment Benefits (SEB) Plan. 
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Excerpt of Pollcy GCBD From The Wlnnlpeg School Dlvlslon Pollcy Manual 

1.6.2 

1.0.3 

1.6.4 

1-63 

I .0.6 

A -8.7 

1.0.8 

1,6.9 

1.6,lO 

1.6.11 

t.8.12 

I .6,13 

With respect to the perlod of maternity leave, payments made according to the SE6 Plan will conslst of 
the flrst seventeen weeks as fo!lows: 
a) For the flrst two weeks (waltlng perlod) payment equtvalent to ninety percent (90%) of gross 

salary, and 
b) For up to the next immediate fifteen (15) additional weeks payment equivalent to the difference 

between the Employment lnsurance beneflt the employee la eliglble to recetve and ninety percent 
(go%) of gross salary. 

Where an employee intends to take additional leave, that employee must commence the leave 
immediately following expiry of the maternity leave wlthout a return to work after the explry of the 
maternity leave. 

An employee taking addltlonal leave Is entitled, provided the terms and conditlons of the Master 
Pollcles so provide, to prepay the cost of such benefit plans for the duratlon of the leave. Where the 
employee prepays the cost, such payment wHI Include both the employee’s and Dhrision’s share of the 
Costa. 

The HRDC start date for the maternlty leave waltlng perlod Is the start date for whlch an employee Is 
eliglble for payment under this section. 

For ten ( IO)  month employees where any portion of the seventeen (17) weeks of maternity leave falls 
during the summer break, wlnter break, spring break or any other perlod when the employee is not 
sarnlng salary, the employee is not entltled to receive top up beneflts for that portion of the maternity 
leave. 

Subject to the qualifying period being met where an employes has commenced maternlty leave prlor to 
the adoption of this pollcy and a portion of the flrst seventeen (17) weeks falls after that date, the 
employee shall be entitled to recalve the pald maternlty leave bsndlt for that poftlon (if any) of the first 
seventeen (17) weeks of maternity leave that falls after the date of adoption of the pol!cy. 

A speclfic~appllcatlan or reglstratlon for a SEB Plan Is not requlred. The only requirement from HRDC 
is that the comment section of the Record of Employment confirm that the conditions of Section 36 of 
the Employment Insurance Regulations are met. 

Employees muat be regular full time or part time employees (not termltemporary) of the Division during 
the p l o d  when maternity leave beneflts may be pald by the Dlvlsian in order to be ellglble to recelve 
those payments, 

The qualjfylng period of seven (7) consecutive months In the employ of the Dlvlslon must be served as 
per the Employment Standards Code in order to qualify for any Supplemental maternity leave 
payment. Should an employee fail to serve the full qualifying perlod prlor to the start of the maternity 
leave, then that employee shall be eliglble to recelve rnaternlty leave benefits only for that portlon of 
the seventeen (17) weeks whlch occurs after the completion ofthe seven (7) month qualifying period. 

The Divlalon requires each employee on maternlty leave, to provide a copy of the letter from HRDC 
that confirms their approval wlth effective dates for maternlty benefits In order to calculate baneftta 
accurately. 

Employees not ellglble for maternlty leave benefits from HRDC shall not be ellglble for the 
Supplementat Benefit Plan. 

Should payments ta employees be requlred prior to receipt of the statement from HRDC, an estimate 
of the entitlement will be made with an adjustment made followlng receipt of the statement. 

1,7 Parental Leave (Matemlty) 
1.7.1 An employee who becomes the natural mother of a chlld Is ellglble for parental leave wlthout pay. 

1.7,2 

The Wlnnlpeg School DIvlalon 

Employees must submlt an appllcation in writlngl for parental leave at least four (4) weeks bsfore the 
date specified In the appllcation as the day the leave Is to commence. 
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1.7.3 Employees taking parental leave in addition to rnaternlty leave must commence the parental leave 
Immediately on expiry of the maternity leave without a return to work after expiry of the maternity leave 
and before the commencement of the parental leave. 

1.7.4 

1.7.5 

Parental leave shall conslst of a psrlod not exceedlng thlrty-seven (37) consecutlve weeks. 

An employee who gives less notlce than speclfied In 1.7.2 ahall be ellglble for a period of parental 
leave of thirty-seven consecutive weeks less the number of days by whlch the notlce given Is less than 
four weeks. 

1.7.6 An employee may terminate the parentdl leave earller than the date set out in 1,7.4 or 1.7.5 by giving 
wrltten notbe not less than one pay perlod prior to the day the employee wishes the leave to terminate. 

1.8 Reinstatement of Employee 
An employee who wlshw to resume employment on the explratlon of leave granted In accordance wlth this 
section shall be reinstated by the DIvisIon In the posltion occupied at the time such have commenced or in a 
comparable posltion wlth not less than the same wages and benefits, 

1 .Q Employment Deemed Continuous 
For the purpose of calculatlng pension and other beneflts of an employee to whom leave Is granted in 
accordance wlth Sections 1.1 and 1.7 employment after the termination of that leave shall be deemed to be 
contlnuous with employment before the commencement of that leave. 

1.1 0 Additlonal Personal Leave for Staff 
Additional personal leave followlng parental leave may be granted to an employee provlded mutually 
satisfactory agreement can be concluded between the Dlvlslon and the employee. 

1 .I 1 Authorlzatlon for Leave 
The Chlef Superintendent or designee is authorized to grant leaves In accordance with the Maternity Leave 
section, with the exception that addltional leave requested in accordance with section 1 .I 0, shall requlre 
approval of the Board. 

2. PARENTAL LEAVE (SPOUSAL) 
2.1 General 

2.1 .t An employee who has become the natural father of a chlld or whose common taw spouse becomes the 
natural parent of a chlld, or who assumes actual care and custody of their common law spouses 
newborn chlld is eligible for parental (spousal) leave without pay in accordance with the Manitoba 
Employment Standards Code. 

Employees must submit an applicatlon in wrlting for parental leave (spousal) 3t least four (4) weeks 
before the date speclfled in the appllcatlon as the day the leave Is to commence, 

2.1 -2 

2.1 3 Parental Leave (spousat) shall conslst of a period not exceeding thirty-seven (37). weeks subject to 
2.1.4, 2.2.1 and 2.2.2following. 

21.4 An employee who glues less notlca than speclfled in 2.1.2 shall be eligible for a psrlod of parental 
leave (spousal) of thlrty-seven consecutlve weeks less the number of days by which the notlce given Is 
less than four weeks. 

2.2 Commencement and Termtnatlon of Leave 
22.1 Parental leave (spousal) shall commence no later than the first annlversary date of the blrth of the child 

or of the date on whlch the child comes Into the actual care and custody of the employee, 

An employee may termlnate the parental leave (spousal) earller than the date set out In 2.1.3 or 2.1,4 
by givlng wrltten notice nof less than one pay perlod prior to the day the employee wishes the leave to 
termlnate. 

2.2.2 

The Wlnnfpeg School OIvlsIon 
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2.3 

2.4 

2,s 

2.6 

3. 
3.1 

3.2 

3.3 

Reinstatement of Employee 
An employee who wishes to resume employment on the expiration of leave granted In accordance with thls 
section shall be reinstated by the Dlvlsion in the posltlon occupied at the time such leave commenced or in a 
comparable position with not lass than the same wages and benefits. 

Employment Deemed Continuous 
For the purpose of calculatlng pension and other beneflts of an employee to whom leave is granted in 
accordance wlth thls sectlon, employment after the termhatlon of the leave shall be deemed to be contlnuous 
wlth employfnent before the commencement of the leave. 

Addiflonerl Pemonal Leave 
Addltional personal Iswe may be granted to an employee provided a mutually satisfactory agreement can be 
concluded between the Divislon and the emptoyee. 

Authorization for Leave 
The Chlef Superintendent or designee shall be authorlzed to grant leaves in accordance wlth the Parental 
Leave (Spousal) Section, wlth the exception that additlonal leave requested In accordance with Section 2.5 
shall requlre approval of the Board. 

ADOPTIVE LEAVE 
General 
3.1 ,I An employee who has adopted a chlld Is etlgible for adoptive leave in accordance wlth the Manitoba 

Employment Standards Code. 

3,I.Z Employees must submit an appllcation in writing for adoptive leave at least four (4) weeks before the 
day speclfled In the appllcatlon as the day the leave Is to commence, 

3.1,3 Adoptlve leave shall consist of a perlod, not exceadlng thirty-seven (37) weeks subject to 3,1,4, 3.2,1 
and 3.2,2. 

3.1,4 An employee who gives jess notice than spaclfled in 3.1.2 shall be eligible for a period of adoptlve 
leave of thlrty-seven (37) consecutive weeks less the number of days by which the notlce given is le86 
than four weeks. 

Cornmencament and Termlnation of Leave 
3.2.1 Adoptlve leave shall commence no later than the first annlversary date of the adoptlon of the child or of 

the date on which the child comes into the actual care and custody of the employee. 

3.2.2 An employee may terrnlnate the adoptlve leave earller than the date set out in 3.1.3 or 3.1.4 by giving 
wrltten notlce not less than one pay perlad prlor to the date the employee wishes the leave to 
termtnate, 

Supplemental Employment Benefit Plan (Adoptlve) 
3.3,1 An emptoyee except those covered by the Canadlan Union of Public Employees, Local 110, and 

Trades Agreements taklng adoptlve leave pursuant to this article shall be entitled to r m i v e  pay for the 
period of leave up to ten ( I O )  weeks in the amount of ninety percent (90%) of the aalary belng racsived 
at the tlme leave was taken, this pay to include any beneflts recelved from HRDC to a SE6 Plan. The 
implementation of thls clause Is subject to the successful arrangement of a SE6 Plan with HRDC. 
In respect of the period of adoptlve leave, payments made accordlng to the SE8 Plan will consist of the 
first ten (90) weeks a6 follows: 
a) for the first two (2) weeks (waltlng period), payment equlvalent to hidher ninety percent (90%) of 

gross salary, and 
b) for up to the next lmmsdlate eight (8) weeks payment equivalent to the difference between the 

Employment Insurance benefit the employee Is eliglble to recelve and nlnety (QOYO) of hislher 
grass salary. 

3.3,2 

3.3.3 Where the employee intends to take additional leave, the employee must Commence the leave 
Immedlately on expfry of the adoptlve leave without a return to work after expiry of the adoptlve leave. 
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3.4 

3.5 

3.6 

3.3.4 

3.3.5 

3,3.6 

3.3.7 

3.3.8 

3.3.9 

An employee taklng addltlonal leave Is entltled, provided the terms and condltlons of the Master 
Policles so provide, to prepay the cost of such beneflt pfans for the duratlon of the leave. Where the 
employee prepays the cost, such payment from the employee wlll Include both the Divlslon and 
employees’ share of the costs. 

The HRDC start date for the adoptlve leave waiting perlod is the start date for which an employee is 
eligible for payment under thls section. 

For ten (70) month employees where any portion of the ten (10) weeks for adoptive leave top-up falls 
during the summer break, wlnter break, spring break, or any other perlod for when the employee Is not 
earnlng salary, the employee is not entitled to recglve adoptlve leave benefits pursuant to thls Artlcle 
for that portlon of the adoptive leave perlod. 

Subject to the qualifying period being met, where an employee has commenced adoptlve leave prlor to 
the date of adoptlon of this policy, and a portlon of the first ten (10) weeks falls after that date, the 
employee shall be entitled to receive the pald adoptive leave benefit for that portton (if any) of the first 
ten ( IO)  weeks of adoptive leave that falls after the date of adoption of the pollcy. 

A spsclfic appllcation or registratton for a Supplementary Employment Benefits Plan Is not required. 
The only requirement from (HRDC) is that the comment section of the Record of Employment confirm 
that the conditions of Sectlon 38 of the Employment Insurance Regulatlons are met. 

Employees must be regular full or part-tlme employees (not termltemporary) of the Dlvlslon during the 
perlod when adoptive leave beneflta may be paid by the Olvlsion In order to be ellglbte to receive those 
payments. 

3.3,lO The qualifying period of seven (7) consecutive working months In the employ of the Divislon must be 
served, as per the Employment Standards Code, In order to quallfy for any adoptive leave payment. 
For greater certainty, should an employee fail to serve the full qualifying perlod prlor to the starl of the 
adoptlve leave, then that employee shall be eliglble to receive adoptlve have beneflts only for that 
portlon of the ten (j0) weeks whbh occurs after the completion of the seven (7) month qualify1,ng 
perlod. 

3.3.11 The Dlvislon requires, from each employee on adoptive leave, a copy of the latter from HRDC that 
conflrma their approval with effective dates for adoptive benefits in order to accurately calculate her 
entitlement. 

3.3.12 Employees not eligible for adoptlve leave benefits from HRDC shall not be eligible for the 
Supplemental Employment Benefit Plan. 

3.3.13 If both adoptive parents are employed by the Divlslon only one employee shall be eligible for the 
Supplemental Employment Benefit Plan. 

3.3.14 Shoutd payments to employees be required prior to receipt of the Statement, an estimate of the correct 
entitlement will be made wlth an adjustment made following receipt of the Statement. 

Reinstatement of Employee 
An employee who wlshes to resume employment on the expiratlon of leave granted In accordance with this 
section shall be relnstated by the Divislon In the position occupied at the tlme such leave commenced or in a 
comparable position with not less than the game wages and benefits. 

Employment Deemad Contlnuous 
For the purpose of calculating pension and other benefits of an employee to whom leave is granted In 
accordance with this sectlon, employment after the terrninatlon of the leave shall be deemed to be contlnuous 
wlth employment before the commencement of the leave. 

Addltlonal Personal leave 
Additlonal personal leave may be granted to an employee provided a mutually satlsfactory agreement can be 
concluded between the Dlvlsion and the employee. 
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3.7 

4, 
4.1 

4,2 

4.3 

4.4 

4.5 

Authorlxatlon for Leave 
The Chlef Superlntendent or deslgnee shall be authorized to grant leaves In accordance wlth the Adoptlve 
leave Sectlon, with the exception that addltlonat leave requested kt accordance with Section 3.6 shall require 
approval of the Board. 

Employees of the teachlnglcllnbal staff who have not completed one (I) year of service, will not be granted a 
leave of absence In accordance wlth Section 4.3 by the Board except for study or Illness. 

LEAVE OF ABSENCE - TEACHlNGICLlNlCAt STAFF 

4.3.1 

4.3.2 

4.3.3 

4.3.4 

4.3.5 

4.3.0 

4,3,? 

4.3.8 

Employees of the teachinglcllnical staff who have completed one ( A )  year of service, may be granted leave of 
absence by the Board In accordance with section 4.3 of this policy. 

 leave^ of Absence 
Leave of absence may be granted for a period not to exceed one (1) year. Applications for extension 
of leave will be accepted subject to any speclat regulations governtng the type of leave requested. 

Leave of absence may be granted for reasons of health or for partlal or suspected disablllty. Such 
appllcatlons shall be supported by a report from the employee's medical doctor sattlng forth a 
diagnods. 

Leave of absence may be granted for personal reasons such as illness In the employee's family, 
provlded that the maximum perlod for which such leave may be extended shall be llrnlted to three (3) 
years. 

Leave of absence may be granted in order that employees may engage In educational work other than 
teachlng provided that leave for thls purpose shall be limited to one (1) year. 

Employees may be granted leave of absence for the purpose of undertaklng a teaching asslgnment 
sponsored by the Department of External Affairs of the Government of Canada or other slmilar 
asslgnments provlded that the maxlmum period for which such leave may be eKtendad shall be limited 
to three (3) years. 

Employees may be granted leave of absence to engage In teachhg elsewhere when In the opinion of 
the School Divislon, there are extenuating circumstances to warrant the granting of such leave. Leave 
for this purpose shall be llrnitad to ane (1) year. 

Leave of absence may be granted for temporary service In the armed forces during peace tIrne. 

Time spent on leave of absence shall not be used for deterrnlning entltlernent to annual salary 
increments, except as provided In the current Collective Agreement. 

Definition 
Far the purposes of Section 4, TeachlnglCllnlcal staff shall Include teachers, clinfccians, Prlnclpats, Vice 
Prhcipals, Area Service Directors, Consultants, the Chief Librarian and the Service Director of Special 
Education. 

Authorlzatlan for Leave 
The Chief Superintendent or deslgnee shall be authorized to grant leaves In accordance wlth this sectlon with 
the exceptlon that leaves requested for a perlod beyond twenty (20) weeks shall requlre approval of the Board, 

The Wlnntpeg School Dlvlslon 
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7. PERSONAL BUSINESS LEAVE 
7.1 TeachlnglCllnical Staff 

The Chlef Superintendent or designee shall be authorized to grant short leaves of absence to TeachinglCllnical staff 
in accordance with this ssctlon as follows: 

7.1.1 Emergency illness in the famlly or house-hold 
or family emergency, 

7.1.2 Death: 
member of immedlate farnlly or a relatlve 
who was a member of the house-hold, 
Immediate famlly shall include .common law 
spouse as defined. tn SectIan 10 below, 

grandparenis, grandchildren. 

spouse's or common law spouse's mother, 
father, sister, brother, son, daughter. 

7.1.3 To attend funeral of: - a relative outside the immediate family who 
was not a member of the household. 

-friend. 

- participant In ceremony (eg. Soloist), 

- pallbearer. 

Allow one (1) day and deduct up to four (4) days at 
substltute rats, In speclal cases, deduct addltional days up 
to a total of ten ( I O )  days at substltute rate. 

Allow up to five (5) consecutive days; deduct at full salary 
for all days beyond flve (5). 

Allow up to two (2) consecutive days; deduct addllonal 
days up to a total of five (5 )  consecutive days absence at 
substitute rate. 

Allow up to two (2) consecutive days; deduct additional 
days up to a total of five (5) consecutive days absence at 
substltute rate. 

Allow up to one (I) day; deduct addltional days up to a total 
of five (5) consecutive days absence at substitute rate. 

Deduct at substttute rate. 

Allow one-half (X} day. 

Allow one (1 1 day. 

Note: Leaves granted in accordance with sections 7. f .  1, 7.1.2 and 7.1.3 mey not be combined to Increase the leave 
entifleme n t  

7.1.4 For observance of religious holy days. Allow three (3) days per year. Deduct at Substltute rate for 
rematnder. Requests for rellgtous holy leave shall be 
governed by the procedure as set forth In the Collective 
Agreement. 

The Chief Superlntendent or dedgnee, upon revlew of the request, may grant short leaves of absence to 
bachlnglcllnical staff In accordance wlth the following: 

7.1.5 Writing exams for unlverslty standing. Allow one-half (5) day per exam up to tWo'(2) exams. For 
three (3) or more exams (half-days) deduct excess at 
substitute rate. 

Deduct at one two-hundredths (11200) of annuat salary, 

Allow one ( 7 )  day in town, exmss at substitute rate. 
Allow one (1) day; excess at one two-hundredths (1/200) of 
annual salary, 

7.1.6 Studying for exams. 

7.1.7 Unlversity or Community College Convocatlon: 
- own. 
- immediate famlly. 

7.1.8 Graduatlon (High School): 

- Immediate family. Allow up to one day. 
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9.1.9 For study (in early summer sessions, etc.) Allow. 
on bursary or course undertaken at School 
Division's request. 

Other study with the prlor approval of the 
Olvisian. 

Allow up to flve (5) days; deduct at substitute rate for next 
five (5) days; remainder of actual cost of substltute. 

Note: Leaves approved In accordsnce with secflon 7.l.g shall be limited to one ~ccurrence in any school year, 

7,1.10 

7.1.41 

7.1.1 2 

7.1,13 

7.4.14 

7,1,15 

7.1.16 

To attend a conventlon or meeting of an 
organization with a program relevant to the 
teacher's podtlon, wlth the prlor approval of 
the Division. 

To deliver an address before an educatlonal 
body, 

Approved absence which Involves flnanclal 
recompense for a teacher. 

Adjudicatlng at fsstlvala, etc. 

Public servlce meetlngs: 
- councll, school board, etc. 

Musical Festlval (own performance). 

Partkipstion In sports: 

- or employees partlclpatlng in league, 
league charnpionshlp, zone or round robln 
play, lnvltatlonal meets or quallfylng 
competltlons. 

- for employees selected as representatlves 
of the clty In sernl-final or flnal provlnclal 
competltlon. 

- for employees selected by Sports 
Manitoba as representatives of the 
Province particfpathg in semi-fhal or flnal 
National competltlon, 

- for employees selected to be members of 
National teams of Canada competlng In 
lnternatlonal corn petition. 

Allow up to flve (5) days. 

Allow. 

Amount of recompense may be deducted. 

Deduct at substltute rate. 

Deduct at substltuta rate. 

Deduct at substitute rate, 

Deduct at one two-hundredth of (1/200) of annual 
salary. 

Deduct at substltute rate. 

Allow. 

Allow, 

Note: The above shall include both competitors and coaches. Coaches mcejvlng recompense for days allowed 
by the Divlslon shall reimburse the Dlvlsion the Elmount of the recompense. 

- other approved requests (ea. offldatlng). Deduct at one two-hundredths (11200) of annual salary. 
Note: Leaves approved In accordance with sectlon 7,1.16 shall not exceed five (5) days in total, in any school 

year. 

7.1.17 Weddlng: - own, Deduct up to three (3) days at substltute rate. 
Permisalon may be granted for up to five (5)thdays 
exceptin weeks when a holiday occurs, fourth (4 1 and 
fifth (5 daw at one two-hundredths (1,200) annual 
salary. 
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7.1.18 

7.1 .I 9 

7.1 -20 

7.7 2 7  

7.1 2 2  

7.1.23 

7.1.24 

7.3 

7.4 
7.4.1 

7.4.2 

7,4.3 

- in immediate family. In town one-half (XI day Substitute rate, out of town one 
(1) day at substitute rate. Deduct at one two- 
hundredths (11200) annual salary for excess. 

- Blrth of a teacher's child resulting from the Allow one (1 1 day. This entitlement cease3 two (2) days 
teacher's spouse or common law after the spouse or common law spouse is discharged 
spouse's pregnancy. from the hospltal. 

Allow one ( q )  day. - Adopttng a child. 

Moving. 

Approved late return from travel (or early 
departure). 

For quarantine of place of rasldenca. 

Curriculum cam m ittee meetings. 

Deduct at one-two hundredths (1/200) of annual salary. 

Deduct at one two-hundredths (l/200) of annual salary. 

Allow up to five (5) days. 

No deductlon. Cost of substttute charged to Manitoba 
Educatlon, Citlzenshlp and Youth, 

Extra Currtcular Activities 
a) Commencing with the start of the school year 2002, and thereafter, In any school year (as deflned by 

the Mlnlater of Education, Cltlzenship and Youth) a teacher will be entltlsd to a pald leave of 
absence of one day provided that: 

i) helshe performs 50 hours of ellglble extra-currlcular duties durlng the school year: 
li) the date for such leave has been agreed upon between the principal and the teacher: 
Il l)  the eliglble day leave of absence must be taken within the current school year; and 
Iv) the date for such leave Is not adjacent io any hollday period. 

b) "Extra-curricular actlvltlea" means student-related athletlc, social, Isadershlp, recreatlonal and 
cultural actlvities, occurring outside the normal school day, but does not Include ectkritles related to 
academic or lnstructlonal matters or curriculum subjects outdde the normal school day, whether 
such occur alone or wlth students, parents or administrative staff, such as (wlthout Ilmitatlon) staff 
meetlngs, parenuteacher meetlngs, cornmlttse work, in-servtce sessions, merklng and setting 
examlnatlons, or marking school asslgnrnents. 

c) An ellgibfa extra-currlcular actlvity Is an activity which has received prlor approval from the school 
principal. 

d) Extra-curricular actlvitles as described herelnbefore are voluntary, 

The Chief Superlntendent has authorlty to grant personal teave in other spsclal circumstances for up to 
one (I) day wltb no dsductlona from salary or with deductjon at substitute rate or one two-hundredths 
(11200) of annual salary. 

Where a ten ( IO)  month employee's compassionate leave as detalled In 7.1.2, 7.1.3, 7.2.2, or 7.2.3 
commences Immediately prior to or durlng Wlnter, Spring or Summer Break, the week days (other than 
statutory holldays) that fall during such breaks shall be conddered to form part of the leave. 

Notlflcatlon - Retlglous Holy Leave: 
Employees requlring religious holy leave prior to October 15 shall provide the Division with ten (10) 
working days notke In wrlting. 

Employees requlrlng rellgious holy leave after October 15 shall provlde notice of al leave required that 
school year by September 30. 

Employees commencing employment wlth the Division at a tlme other than the start of the school year 
and who require rellglous holy feave, shall provide the Dlvbion with written notice of their requirements 
within ten (1 0)  working days of cornmenclng active employment. 
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7.4.4 Where approprlate notice has not been glven to the Dlvlslon, the Dlvislon shall provlde religlous holy 
leave days and that leave, at the Dlvklon's discretion, may be: 

i )  with pay; or 
li) 

iii) 
Iv) 

regular salary less rntnlmum rate for the emptoyee's classification in the case of non-teaching 
employees; or 
at regular salary less the rate for a substitute in the case of a teaching employee; or 
with a full deduction of salary for the day. 

7.5 

7.6 

7.7 

7,8 

7,9 

7.10 

Extension of VacatlonMollday 
Personat Buslnass leave as identifled in Section 7.1 and 7.2 shall not be granted for the purpose of 
extendlng vacatton, break perlods or holiday the .  

Deduutlon Deftnltlons 

7.6.1 

7.6.2 

7.8.3 

7.0.4 

For the purposes of sectlon 7,1, "Substltute rate" means the rate of salary for a substitute in the 
teacher's salary dassificatlon. 

For the purposes of ssctlon 7.2, "Mlnlmum rate'' means the minimum schedule rate for the 
employee's classlflcatlon, 

For the purposes of sectlons 7.1 and 7.2, "Allow" means no deductlon of salary. 

For the purpose of section 7.1 TeachlnglCllnical staff shall Include teachers, clinicians, prlncipals, 
vice-principals, area 8etvlca dlrectors, consultanb, the chief librarian and the servlce dlrector of 
speclal education. 

Leave Request 

7.7.1 Employees are required ta complete "Request for Short Leave of Absence Forms", Exhibits E(?) 
and E(2) and secure permission from the Dlvislon prlor to taking any such leave, except In 
emergency situations. 

7.7.2 

Reportlng Leaves 

In emergency sltuations, the employee shall report to hlslhar supervlsor at the earllest 
opportunlty. 

Prlnclpals or supervisors shall report reasons for absences for personal buslnesa in the "remarks" column 
of the salary report. 

Absence of Prlndpals and Vlce-Prlnclpala 

7.9.1 

7.9.2 

7',9.3 

The Chief Superlntendent shall submit reports to the Board regardlng the absence of prlndpah or 
vice-principals which are In excess of one (q )  week. 

Any princlpal or vlce-principal who expects to be out of the school for one-half (X) day or more 
shalt Inform the approprlate Superintendent. 

Any prlncipal or vice-prlndpal who Is absent because of Illness or personal buslness shall call the 
auperlntendent In the morning of the day ths absence commences and again on the day of return 
to duty. The nature of the illness and an estimate of the length of absence should be reported to 
the superlntendent. 

Court Appearances 
Employees wlll be granted leave wlthout deduction of salary for court appearances if the employee 1s 
subpoenaed by the Crown to be a witness In a coud actlan or is summoned for jury duty, provlded 
however, the employee shall remit to the Dlvlslon any remuneratlon whlch the employee may receive 
because of an appearance In court as a witness or a8 a juror. 
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. . 

Excerpt of P o k y  GCBD From The Winnipeg School Diviaion Policy Manual 

7.1 i 

8, 

8.1 

9. 

9,1 

9.2 

9.3 

9.4 

9.5 

10. 

10.1 

11. 

11.1 

Cltlrenship Leave 
Employees shall be allowed the necessary t h e  off with pay to attend cltlzenehip court to become a 
Canadian Citizen. 

EXCHANGE LEAVE 

The Chtef Superlntendent shall be authorized to approve exchanges made by members of the Winnipeg 
teaching staff with teachers from other jurlsdiotbns, 

LOAM OF SERVICE 

loans of service of Dlvtslon employees may be granted by the Board of Trustees for a perlod not to 
exceed three (3) years to be approved on an annual basis. 

Loans of servlce will only be granted for employment with publlc organlzatians, government departments, 
or service as an executive member on the local employee group. 

For the purpose of calculating pension, seniorlty and other benefits for the employee for whom the loan of 
servlca has been granted, employment shall be deemed as contlnuous. 

An employee who wishes to resume employment on the explratlon of the loan of 5ervice granted in 
accordance with thls section is guaranteed a position upon return In the Same or comparable 
classification with not less than the same wages and beneflts. 

Loans of servlce may be granted for employment wlth an employee group with which the Dlvislon has a 
Collective Agreement, 

DEFINITION OF PARTNER 

For the purposes of this poltcy, "common law spouse" shall be defined as a person of the same or 
opposite gender with whom an ernpjoyee has established resldence and lived In a marrlage-llke 
relationship fur at least twelve (12) months and has publldy represented that person as hislher spouse. 

EMPLOYEES COVERED BY COLLECTIVE AGREEMENTS 

Where an employee under a Collective Agreement has a leave entitlement which is different than the 
entitlement speclfled in this policy, the provlsions of the Collectlve Agreement shall apply, 

LEWSLATIVE REQUIREMENTB: 

1. 
2. 

Sectlon 48(5) of the Publlc Schools Act, Chapter P250 of the Statutes of Manltoba applles to the grantlng of Leaves of Absence. ' 
Sectlon 44(1) of the Workplace Safe@ and Health Act, Chapter W210 of the %tuba of Manltoba applles to the grantlng of lmva 
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. .  . .  

THIS AGmEMENT  mad^ in triplicate lhis 

BETWEEN: 

!lT€B WINNIPEG SCHOOL DIVWON NO. 1 

a d  - 

day of A.D. 

Hereinafter called th "Division" 
Of the Firsf Part, 

of the City of Winnipeg In the Province of Manitoba, wha holds 
a certificate of qualificatian as B public school teacher to W h  
In the publtc schds  of the Provlnce of Manlrok 

Hereinafter celled thG 'Teacher" 
Of the Second Part. 

I ,  WI!IWBSET€I that in consideration OF the Divisbn having appointed the said Teachcr to Ule instructional steff o f  h e  said Divlsion. and of the 
salary to be pald as hereinafter mentioned, the said Teacher brcby c o n n n n ~ ~  wlth rhe sald D i v l s h  that hc will diligently mnd faithfully teach and conduct 
the school department or departmanta which my be placed under hls chwp from time to tlmc by th said Division or Its Supedntendent, h acwrdance 
with the Stniws and the Regulations of tk h v n t  of Fducation of the sdd Pmvhw, and the Coda of Rules of he Dlvlslon E& agrccd ta by ThC 
Winnipeg Teachers' Aimfat lon of The Manitoba Teachers' Society under (ha colktive agremmt cntercd inta between the said Division and Ths 
Winnipag Teachers' Amdadon of The Manitoba TmW Society currently in effect dunog thc term of his engagement with the said Divleion. . 

2. The Diviilon c o v e m n ~  nnd agrees with the d d  Teacher that the DivtsIon wlll duhB the term of servlce of the said Tench pny to him subject 
to conditions hordnnftcr set forth, and in accordance with the toms of the Collective Agreement, a salary at the rate of the scheduk contained In The 
Winnipeg Teachers' Amxiatlon's Collective Agreemant with the Division, ptevalling from time to Ilme, in monthly payments to be made on or before 
tho last teaching day of each month for whlcb pnymnt is being made, except in tho months of June and Decembtr, when salsry will be pald on pwntaflon 
of duly certified half-yearly returns md other mporti. 

3. T h i s  m m n t  i s  subject to tha following condltions: 
(a) That the said period of s ewh  shall c ~ m m e r ~ ~ t  on tl# day of A,D. 1 Rnd 

continuo from year to year until terminated in the mannw hdnaAer  pmvidea 
(b) The Teacher shall nor be required to teach on holidays and vacations prescribed by the law and tbc regulations. 
(c) That the Teacha shall continue to b the holder of a legal cenlcata of qualifmtion IIS a public gchool kaclwr in the Province of Manitoba. 
Id) That the teachhg days on which the Teacher has Mended the d n g S  of the Winnipeg and Provincial Teachera' A m c i n t I m  or InstItutea 

as cenlficd by the Superintendent of the schools of fhe Mvision $hall be BJIowBd us- if said Teacher had aculally taught on these dw In d d  
rschools. 

(e) That tho mid Coda of Rulw shall form part hoof as If embodied herein, 
(0 Tht in c m  of sickne38, propdy certified by a Kglstarad d l c a l  practilloner or by the Teacher as provided fap In the said Colklivs 

Agreement, tho said Tcachtr Bhd be entidad to m l w  MB salary wlthout reduction, for such pdad as may bt nuthorid under the Statuk 
In that hhdf 01 by by-law of the Mvldon. 

I 
4. Thin agreement shall bp dsemed to continua in form, and to be mewed from year to ycar, with such varidona BB to h e  time of payment and 
the mount of salary as may bc pmvidcd by the by-law& resolutions, or rscheduh of tho DIv15lon from lim to tiw la form (of which va&Ions tb ttecher 
must be notified fnnhwih, and concerning which he or she shall have the right of conference with thc Board of Trus~ecs of the Division). unless and unlll 
termlnattd by one of the following met had^: Provided that no vuhdon of &alary shall taka place before Oclhr Ist, unleas nod= k given ths Teacher 
on or before the 30th day of Juw of the s m  yea 

(a) By mutual consent of the Teacher and the Mviaion, 
(b) At any t h e  that tb Tracher  eases w be the holder of n kp! catiflcate ofqualihtlon as a public school teacher in the Province of Manitoba 
(c) By written notice given at Itat two montha prior to tk 3lst of December or the Mlh of Jum, terminating tke contract m Ihs 31st of 

Dccembu or tht 3Mh of June, U the cw my bt, but tlw pwty giving notice of termination shall, on request. give to tht other party the 
w o n  or rwons for terminating thls agiecment. 

(d) By two month's prcvbus notice in miting Jven by c i h  party to thc other in case of an ~ l e r g c n c y  affecting the d f a m  of tho Division 
w of tb T e a c h  pmvldod W in tkat eveut tlw Mvhh may, &I lieu of two montb'e noti% aa afomedd, pay the Teacher two month's 
salary st tht said rat& 

[e] By two month's nolice in writing by the Teachef In cm of variatlon of salary, which narfcc shall be given, at the discretion of tht Ternher. 
al my time apler notification of the vdarion, and shsll rake effect two moniha after the date It L given. 

5.  Ssctlon 4 of the Education and Admlnismtion Act and Secdons 41, 48 and 96 of tho Public S c b l s  Act shalI form part of this a p m e n t .  

AS W I m h e  cqora te  sed of tht said Dlvlslon and tho slgwdure of tho C%hairman and Secretq-Tmsunr themof and tha band and sed 
of the Teachar, on the day end year first above mendoned. 

SIGNED, ERALED AMI DEW-D THE WMVIPEG SCHOOL DIVISION NO, 1 

Chairman 

Secretary-Tremurer 
n 

Schedule A - Full-The Regular Tenchrr 
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THIS AGREEMENT made in triplicaE IMP 

BETWEEN: 

THE WINNIPEG SCHOOL DIVISION NO, 1 

and - 

day of A. D. 

Heminafter called the “Divislon” 
Of the Flrst Part, 

of the City of Winnipcg In he Province of Manitoh who holds 
P certificate of qualification BS a public school teacher to teach 
in the public schools of the Province of Manitoba, 

Hereinafter called the “Teacher“ 
Of the Second Part. 

I .  -ETA that in consideration of the Mvishn having appointed dw said Teacher to the instructional stuff of tha s&l Mvision, and of the 
salary to bt pdd BP hereinafter mentioned. the said Teacher hereby covenant8 with the said Division lhst he will diligently md f~a fu l ly  teach Md condu~l 
the school depattmcnt ar dcpnrtmenrs which may ba placed u n k r  his chargt from tlme to tlme by the said Division or Its Superintendent, in acmrdance 
with the Statutes and the Reguhtions ot the Departmcnt of Education of the said Pmvince, and the Code of Rules of tht Division ag agrecd to by The 
Winnipeg Teachers’ Association of The Manitoba Teachtnr’ Society under thc collecthe agreement entered into W e e n  the saId Mvisim and The 
Wlnnipeg Teachers’ Assmiatim of The Manitobe Teacham’ Society currently in effect during th term of his engagement with the said Division. 

2. The DIvisim covenmts and with thP said Teach that the Division will during ihe term of service of  tho said Teacher pay to him subject 
to conditlons hereinafter set forth, and in accordance with the km of the Collective Agreement, a salary 81 $he rate of the schedule contaiwd in The 
Wjnnipeg Teachen’ Mcintion‘s Collectlve Agreement with the Divi~loon, prevailing from time to tlme, in monthly payments to b made on or before 
the last teaching day of tach month for which paymnt is being made, except in ha months of lune and December, when salary will be paid on presentation 

3.  
portion of the school yew. 

O f  duly d k d  half-YtAy IEhJm6 and 0 t h  

The Teacher k b y  np-ew that Ihe engagement of service wlth the DIvision Is on 8 regular pat7-time basis. belng 

4. This agreement is subject to the followlng conditions: 
(a) That tha anid period of scrviw shall mmrmnca on tha day of A.D. I and 

continua from year to year untll termlnated in the manner hereinafter provided. 
(b) The Teacher shall not be roqulred to teach on holldays and vacations pmscribed by the law and the rcgulatlons. 
[c) That the Teacher shall continue w be tha holder of a legd certlflcate of qualification I a public school t e a c h  In the FrovInee of Manitoba. 
(d) That tb teaching dnys on whIch the Teacher has attended the mecthgS of the Wlnfllpeg and Provincial Tenchen’ Assackitions or Inritutes 

as certified by rhe Superinandent of Ihe schools of the Division shall be allowed as If s l d  Teachw had actudly taught on thcse dnys in 
said schools. 

(e) That tb said Cads of Rules shall form part hereof 88 if emMied hemh. 
I f )  Thst In C&SB of sickness, propedy c~nifiud by a registered d i c d  pmitioner or by the Teacher as provlded for in the said Collective 

Agreement. the said Teachar ~hal1 bo enthd to receive his salary withaut reduction, for such period BP may be authorized under the StaIute 
in that behalf or by by-law of the Division. 

5 .  This agreement shall be deemed to continue in force, and to be renewed from year to ytsr, with such varialians as to rhe time of psyment and 
[he amount of snlnry I may k provided by 1I-e by-laws. resolutions, or schedules of Iht Divislon (mm ~ l m e  to rime in force Id which variations the teacher 
must bc noiified forthwith, and concerning whtch he or she shall have the right of conference with the Board of  TnrsrGss of the Divfslun). unlw and until 
terminattd by m of the followjag methods: Provided that no varjation of d a r y  shd1 taka place before October ist, unhs  notice be given the Teacher 
on M before tk 30th day of June of tht same par: 

’ 

(a) By mumel consent of the Teacher and the Division. 
(b) At any tinm that Ihe Teacher ceased to be the holder o l  a legal cdffcnte of qualiftcatton as a public school t a c b r  tn the P r o v i m  of 

(c) By written notica given at kt two months pdor to Ihe 31st of Dcfember or the 30th of June. termjnnting tbe contract on the 31st of 
Docembcr or the 30th of June, BB he cme may be, but lhe patty &hg notics of torminstion nhall, on request, give to th other prty 
the Itmm or  mason^ for terminating thia i i g~~ment .  

[d) By two month’r pwvlous d c e  in W r h E  given by eirher patty to the other in c m  of an emergency affecting the wel fm of the Didsion 
ae of the Teacher: provided tht  in t h t  event tb Division mmy, in lieu of two month’s notice as aforesaid, py the Teacher two month’s 
salary at the said W .  

(e) By two month’s notice in writing by the Teacher la case of varlathn of ~ W Y ,  which notice shall be dven, a! the discretion of the Teacher, 
at any time aRer notification of tht variatlon, and shall taice efkct  two months after the date that notfce is given. 

M I  ll i t 0 b 8 I 

6, 

of the Tcachtr. on the day and year Rnt above mentioned. 

Section 4 of the Education and Adminismtion Act and Seclions 41, 48 and 96 of the Public Schools Act shall form pan of th is  agreement. 

AS WITNESS the corporate seal of the said Division a d  the signatune of (he Chairman and Secmltary-Tremsurer thereof and thc hand itnd seal 

SIGNED, SEALED AND UELIVERED 

in the prtsence oE 

(Wimcss to sign lure) 
Schedule B - Pmrt-Time Regular Taachet 
Form 3-90(96) 

THE WLNNlPEG SCHOOL DIVISION NO. 1 

Chairman 

Secretary-Treasurer 

Teacher 



THIS AGREEMENT made in triplicate this 

I B m  

THE WINNIPm SCHOOL DLVISION NO. 1 

day of A,D. 

Hereinafter called rhe "Mvjsion" 
OftheFCrstPfu& 

of the City ol  WInnipcg in the Province of Manitoh who holds a 
certificate of qualificallon BS a public school teacher to teach in the 
public schools of the Province ofManitoba, 

Hereinaftercalled the'Ttachor" 
Of the Second Part. 

I, HTFNeSSETH that in considemdon of tk Division having appointed the sdd Tencher to thpinsbuctional rstnff of the said Divislon, and of the salary tobe pdd 88 

he~naftormendonad.theseidTellfhffhereby covenantswiththPnaid Divisionthat he willdiligm~lyand faithfully teachandconducttheschool depamnmtorde-ts 
whichmay b t p l ~ ~ u u n d s r h t r c h a r g e f m r n t i n t o ~ ~  by t~~~MvisronorltsSu~ntendent,inacroDdrutce with the StluutasandtheRegu1atiornaofthaI)epanment 
of~ucat ionof~esaid~vlnce,andrhcCodeofRultsoftheDividona~~~ tobyThWlnnipegTeachcrs' Assodadonof~ManitobaTcachers'Socle~under 
thcrol lect ivea~mententt~lntobetween thesnIdDivlsionnndThe WinnipegT8ich~~' AssoelatlonofTheManirobsTeachers' Society currently ineffect dudng 
thatwmofhisengagementwilhthasaidMvidon. 

2. TheMvlsloncovcnantsada~wlth~saIdTeachffthattheDIvision willduringtlwtermofwrviceofthesaidTeacher~y t o h i m s u b j e c l t o r o n d i d o ~ h ~ ~ ~  
set forth.& Inacconlancewith theterms of rhoCollectiveAg~eeme,aada~yf~t t~wratpoCtheschedubcontainPd i n ' h  Winnipeg Teachers' Association'sCallccdiw 
Agreement wlththe DIvirIan, prevatllng from ttmetotim, inmonthly paymwustobe madtonorbefomthe lssttaachingdayofeachmonthforwhich paymcnllabdng 

' ma&, except in the month of June md Defemkr, when salary w l l  be pald on pFBscnmtlon ofduly otrtltid Mf-yarly mums and whsrrepo&. 

3. This ngrtementls subject to the follawlogcondltIoni: 
~ n t t h e s a i d w ~ o f ~ c c s h a l l c o m m m c e o n  the day of A.D. I and 
bstednatadln thDmannerhereinaRetpvi&d, 
Tha Tcachtishall not b requiredto teach on holidays and vacations prn~cribwl by the law and the regulations. 
That the Tencher shall oantinue to be the holder of B logal certificate of qualification as a public school teacher in rhe Province of Manitoba. 
Thattheteaching dayson whiEhthsTeacherhasattEn~thcmtetingsofthe W i n n l p e g d  RovlncidTencbers' AssociationsorJnstitu~as ftnlfled 
by the Supedntcndent of tha schools olth Division shallbe allowed ao if saldTeachpr hnd actually taught on lhcse days ia aaid schools. 
That the said Code of Rulers shalt form part hmofas if embodied Win. 
ThatinFaseofaickaess,propDrlyctrtifi~dbyaregislt~~ical pmtitionerorbytheTeaChW~ providcdforinthcsJdColkctiveAgrwmtnt,Lhe 
~~~Toachtt~l~endtledto~we~vshlssalarywlthout ~ucti~foriuchperlodaPmaybeauthorlzedundwtheStstuteinthatbehalforby by-law 
O f l h c D i V i l l o n .  

(Wltnpss tosignherd 
Schodule C - FuUmTlme Lhltcd Term Teacher 
F o ~  3.91 



. .  

THIS AGREEMENT made in lripllcate this 

BEl-wEIx 

THE WINNIPEG SCHDDL DIVISION NO. 1 

and - 

day of A D .  

Herelnaftercal1cdthe"Divlsion" 
Of the First Pert. 

of tb City of Winnipeg in the Rnvincc of Manitoba who holds a 
cettificob of qualification ms a public school teacher to tach In the 
publicschools of the Province of Manitoba, 

Hweinafter called thc"Tcacher" 
Of the Second part. 



. .. 

THIS AGREEMENT made in triplicnte a s  

BBTWEEN: 

THE WINNIPEG SCKOOL DlVIgfops NO. 1 

day of A.D+ 

Herelnnfkr called the ''Division" 
Of rhc Finrl Part. 

of ihe City of Winnipeg in the Province of Manitoba, who holds a 
oertiflcate of qualification BS a Clinician, 

Hereinafter called the ''Clinician" 
Of tho Second Put. 

I .  WI-TH that in consihtion of the Division having app0hted.k said Clinician to Uw stacf of the d d  Mvision, and of the sdary to 
te ~E&I as hereinafter mentioned,  he ssld Miniclm hereby covenanb with tht spld Dlvlsion to dillgently and falthfully SCW the Mvision &5 a Clhician 
and to perform such dulics I may be assigned to the Cllnlclan fmm time to tlm by rL said Mvision PT  IS Supfintendent. and to perform such d u l h  
according to t h ~  Slatules and h a  Regulations of tha Province of Msnitob and tho Code of Ruler of tht Dlvision 89 agreed to by Thc Winnlpeg Teachem' 
As~wiation of The Manitoba Teachers' Swlety under the collective agrement entered into between the said DlvLion and The Winnipeg Teachers' 
Association of "b Manitoba Teachers' Society. curtetttly in effect during the term of the Clinician's tngagtment with the said Division. 

2. The Divlsion covenant8 and agrees with the said Clinician that thc Division will during the term of reruh~ of the sald Clinician pay to him subject 
to conditions herelndter B ~ I  forth, and in accordance with tha terms of tha Collective AgrPement. a salary ut the rate of the schedule contained In The 
Winnipeg Tcnchers' Amchion's Collective A m m m t  with the MvUon,  prevailing from time to time, in monthly payments to bt made on or before 
the last leaching day of each mmtb for which peymnt ia belng made, except la he months af JUM and December, when salary will Iw paid on pmsen#Ioan 
of duly fedfled half-yPWly returns and other repMcs, 

3. This agreement i s  subfecr to the following conLions; 
-TM tb said puled of service shall commence WI  he day of A.D. , and 
continue from year M year until terminated in the manner hereinafter pmvidd, 
The Clinician shall not be required IO work on blidays and vacationr prescribed by tb law and tk ~ l a t l o n ~ ~  
That t k  CllnIcian shall contlnut to b the hotder o f  n legal mrtificare of quallflcation as ~t ClinicIan in thc h v i n c t  of Mnnltobs. 
That tlw dsyr on which the Clinician hap attmdzd the nseeltngs of the Winnipeg and Provincial Teachers' Associadons or Innitutcs rm 
certlfKd by the Superintendent of the schooli of the DivMon shall be allowed as if said Cllnlcian ha8 actually worked on those dayr. 
That the stid CO& of  Ruler shall form pat bmf as I f  emkdied herein. 
That In cam of sickness, properly certified by a regiateml mdicai practitioner ar by Ihe Cllnicjan BS provlded for In lhe add Collective 
Agreement, lhc said Clinlctan shall receive II snlaty to which th Clinician Is enrirlcd wfthout reduction, for such pdod  rn may be suthor)zed 
undsr the S I ~ I U ~  in that behalf or by by-law of Division. 

4. Thi3 agrement shall b k m c d  to mtinw In forw and to be renowtd from yenr to year, wllh such varinlions as ta tha lime of payment and 
tha amount of aalary as may be pmuldd by tlw by-laws, molutions, or sfhedulcs of rhp Mvislon from tIm to time In force (of wUch variations the Clinician 
mllst bs nodtled foilhwlth, and w m i n g  which the Cli&lm shsll haw the right of conference with tho B o d  of T n i W  of the Division, pmvided 
that no variation of alary shall Fakc place buforc October 1 s ~  unless notice bc given thc Clinkh on or before the 30th day of June of the same year). 
unless and until rerminattd by one of the following methda: 

(a) By mutual consent of tha Cllntclan and D l v i h .  
(b) At any tinw lhat the Clinician ceases IO be h e  holder of a legal ctrtllicste of qualification as a Clinlclsn in the Province of Manitoba, 
(c) By wtitten moth gtvm at kaat WO mrnths prior 10 the 31si of atccmber or the 30th of Juroe, terminating the conuact on the 3181 of 

December or the 30rh of June, a~ the w e  may be, but rhe party giving notice of tcdnatlon shall, on requeit, give to the 0 t h  party 
the ~ c a e c ~  or reams for terminating (his agrcameht, 

(d) By two month's previous notice in writing given by tirher pmly to the other in CM of an emergency affecting the welfare of rhe Division 
or af the CUnician, provided that in that e m t  the Division may, in llau of two month% n&t. a-a aforesaid, pay t k  Clinician two month's 
l a t y  I ha anid rate. 

(e) By n v ~  month's noth in wdtlng by, the Clinkifam In caw of variation of salary, which nollce shall be given, at the discrelion of th Clhidan, 
at my time after notlficadon of the vdatfon, and &dl laLe e f k t  two montha &er the darc it is given. 

5. 

of thc Clinician, on h a  day and year first above mentioned. 

Section 4 of the Edmiion and Administration Act and Saclions 41. 48 and 96 of the Public Schools Act ahall form psn of tMti agmmenl. 

AS W I T I W S  rhe corporate sed of the said Division and the slgnahm of the Chahun and Secretary-Treasurer hmf and the hand and seal 

SIGNED, SEALED AND IIEUVERED 

in thc p r ~ s c n a  of: 

THE WINNIPEG SCHOOL DWISIQN NO. 1 

Schedule E * Pull-The Ragul~r Clinician 
Fdrm 3.93(96) 

Chairman 

Secmtary-Treasurer 

Clinician 



THIS AGREEMENT made in ~ l p ~ i c a t o  th is  

BETWEEN: 

THE m m E G  SlsHOoL DlVISlON NO. t 

day of  A.D. 

and - 
Hereinaftcr called the “Division” 

Of the First Pm-4 

of the City of Winnipeg in the Province of Manitoba, who holds a 
certificate of quelltication as n Clinician. 

Hereinafter called the ”Clfnician” 
Of the Second Part. 

1. WlTNRSSETH that in considersllon of the Division havlng appainted the said Clinician to the stafT of tha sdd Division, and of I h t  s d ~  to 
be paid as hereinafter mentioned, the said Clinidan hereby covenants wllh the sald Division to dllipntly and faithfully serve the Dhislon 88 1 ClinicIan 
and to pcrform such duties w may be =si@ to the Clinician from tjmc to tjmt by thc said Division or its Supedntcndent, and to perform such duties 
according to the SlatUtes and the Reguhtions of tk Rovince of Mmkobn nnd the Code of Rules of the Division as a@ to by The Winnipeg TCachm.’ 
Association of Tht Manitoba Teachers’ Society under the collecthe agreement entewd into W e e n  the mid Division and The Winnipeg Teachen’ 
Association of The Manitoba Teachen’ Society currently in effect during the term of the Clinician’s engngewnt with the said Divfrlon. 

2. Tha Division covenanti and agreci with the said Clinician that IL Division will during the term of wvice of ~b said Clinlcian pay to him subject 
to condillons hereinafar set forth, and in accordnnct wjrh the terms of the Collective qgnement, 8 salary at the rate of  tha schedule contained in The 
Winnipq Teachers’ Asswintim’a Collextivt Agreemmt with the Division, prevdling from lime to time, in monthly payments Io be made on Or before 
the lest tcachIng day of each month for which payment is being made. excepr In the months of June and December, when salary will be psld on psentation 
of duly certified half-yearly returns and other reporlr. 

3. 
portion of the school yew. 

4. 

The Clinlcian hereby agree8 th~ thd engagement of wrvicc with the DIvlsIun is on n regulm part-time bwis. king 

This agreement is subJect to the following conditions: 
(a) That tho said period of tiervice shall mmmoncc on Ihe day of A.D. . wd 

continue from year to ycar until terminated in the manner hereinrtfter pmvtded. 
(b) The Clinicinn shall not be mqulmd to work on holidays and vacations prercribed by the law and the repukions. 
(c) That Uu ClinicIan shall continue to be the holder of n legal certlflcaa of qualification as a Clinidan in tho Province of Mwltoba. 
(d) That I h e  days on which th Cllnician has attended the meetings of the Winnipg and Provincial Teachers‘ AssociMions or lnslilutes as 

cenitkd by tlw Superintendent of the achools of ths Mvlslon shall be allowed as if sald Clinician had actually worked on those days. 
(e) Thai lht said Code of Rules shall form part hctrof as I I  cmtdled herein. 
( f )  That in m e  of sickness, properly cenifid by a rcgimred medical piactitioner M by the Cllnidan ns provided for in the said Collective 

Agrwrntmt. the add Clinician shall reccive thc salary ta which the CIInlcian is entitled. without reduction, for such period as may be authorized 
under the Statute In that behalf or by by-law of UIC Dlvidon. 

5.  This agwmant shall be deemed to continue in force, and to bp renewed fmm y~ to year, with iuch varlationr w to the time of payment and 
the amount of s l a y  ns m y  be provided by the by-laws, resolutioni, or schedules of tho Division from time to time In force (of which variations the Cllnician 
must be norifled forthwith. and concerning which t k  Cliniclm shall haw the right af conference with the Board of Tmsteas of rhe Division, pmvided 
hai no variation of dary s h d l  lake place befoie Oclober 1st  unless notice be given the ChniCiM on or before the 3Uth day of June of the wne  year). 
unlesP and until terminated by one of the folbwing metkh: 

(a) By murud consent of the Clialcisn and tha Divbion. 
(b) At any tlmo thal tk Clhician ccws to bt the holder of a legal ceMhxUa of qualification BS a Clinician in the Pmvjncvof Manitoba. 
(c) By written notice given at Leas two months prjor to the 31st of Dccembsr or the 30th or June. terminattng tho contmr on the 3191 of 

Ileoember or 30th o l  June, na the CBBC may be, but the party giving notice of termination shall, on request, give to the other party 
the ream w r e a m s  for letminaring this awcment. 

(d) By two month’s previous nolice In writing given by either party to the other in CUB of M emergency affecting the w d f m  of the Mvision 
or of the CUalfirtn; provided that in that cwnt the Divlsion may, in lieu of two month’6 notice BP aloresdd, pay the Clinician two month’s 
d&y at Ihe rrtlId m. 

(e) By two month’s notice in writing by thc Clinician in case of vatistion of saIary, which notice shall bc given, at the discretion of  the Clinician, 
at any time aRer ndflca1hn of tk variation, and shall tnkc ef€ed two month8 after the date that notlct i s  given. 

6. 

of the Clinician, on b day and yew first above mentioned. 

Section 4 of Ik Education and Administration Act and Sccrionr 41, 48 and 96 of thc Public Schools Act shall form part of  this agreement. 

AS WITNESS the corporate sed of the scd Division and the signature of the Chnirman and Secretary-Tmuier fbmof and the hand and sed 

SIGNED, SEALED AND DELIVERED 

in the presence of: 

THE WINNLPEG SCHOOL DlVISKON NO, 1 

Chsirman 

Secretary-Treasurer 

(Witnese to sign here) 

Schedule P - Part-The Regular Cllnldaa 
F o ~  3.94(96) 

Clinician 



THIS AGREEMENT n w ~ c  in triplicate this 

B- 
THE WLNNIPW; SCHOOL DIVISION NO. 1 

day of A.D. 

and- 

He~lnafrercalledthe“Divis1on” 
Of h A n t  Pa& 

ofthe CIty of Winnipg in the Rovinfe of Manitoba, whohoI& a 
cea~nca1cofqualifif;Ition as n Clinician, 

Hereinafter called the’~linician” 
UfthsSeOondPnrt 

1. W ” I B 8 E ” H r h a t  incmfdemflonoPtheMvQion havhgappoinred thesddClInicianto the stsffoftheiaidDivlrion.andofIhessl~yobe paidashereinafter 
mentionad. the said Clinician hereby covenants with the said MvIrion to dlltgently and faithfully sccye the Diviaionas nClinicinn and to perform such duties 88 may IW 
sgPi~edtotheCllnldsnfmnr~totimebythossldDivLionarItsSupe~nlmdent,andtoperformsuc~d~~~ln~tot~S~~t~BndtheRe~atlonso~~fheRovlnct 
ofManitoba8ndtheCcdeafRulPsoftheMvkion aslypted to by T h  Winnlpeg Teachtls’ A s s o E i ~ 0 n o f T h e M a n i t o b a T e ~ ~ ~ ’ S ~ ~ t ~ c l ~ c ~ ~ ~ n t  
entered Intobewen thesrrid Mvlslonand The Winnipcg Tcachen’ Amclationof The ManitobaTeachcn’ Socletycurrentlyineffect dutlngthttcmoftt@Qinbianf 
engagement wilfithn said Divislm. 

THE WINNIPEG SCHOOL DIYISlOpl NO. 1 

Chairman 



THIS AGREEMENT made in vjpiicate this 

THE WNNIFEG SCHOOL DIVISION NO. 1 

day of A,D. 

HcreInaRer caltedthe “Division” 
Oftha fil3l Part, 

of the City of Winnipeg in the Province of Manitoba, who holds a 
certlficareofquslificntlon rn a Clinician. 

Here inaficr called the”Cltnicim” 
Of the Second Part- 

1. WTNESSETH het in consideralion of the Mvislon having appointed thcsaid Ctinicianto the staff oftfre said Plvision, and of thesalaiy lo IX paid 85 heminafter 
mnrionad. the said Clinician hereby covenants with the aaid Divislon to diligently and fdthfully gcrve the Division as n Clinlcimand to perform such dudes 85 mBy be 
assigned to thcClinjcimfromtlmetolimebythGsaid DivisImor ilr Supcnnlendcnt, and to perf om suchdutiesmtilin@ the St~uksPnd thelegulmtionsof the Province 
ofManitoba a n d t l r e C ~ c o f R u l e r o f t ~ D D i v i s r o n ~ ~ t o b y T h t W i n n i p e g T ~ c h e i s ‘ A ~ s ~ i ~ ~ ~ o f ~ ~ ~ i ~ ~ ~ ~ ~ ~ c ~ ’  Society underthe collective ngracmenl 
entered Into barweenthesaid Divisionmd The WlnnipPgTeachers’ Assmiation oflkMonitobaTpachen‘ Socielycumntlyindfect dunngthptermofIheClinician’s 
en~gemcntwiththesaid DLvisian, 

2. The Mvisbncovenants andagrcPs w i h  tha saidQinlcianthat the Division will during the tennof gerviceofthesaidClinicimpny!o himsubjd to conditbnsherehf!er 
set forth. and inaccordance wirhihctemof rheCollectivcAgreement.aPalaryarIht rateortheschedule contninedinTha WinnipegTeachers’ Association’s Calleciive 
Agreement withthenivjsion,ptev~lingfiomtimctotl~, inmonlhlypayments tobemadeonorbeforethelastteachingdayofeschmonthf~rwhlch~ymentisbeing 
made, except in he months ofJune and December, when sdary will be paid on presentation of duly certified half-ycarly returnsandot~rr~pom. 
3. Theclinician hereby agrees thattheengmtofsemim with tha DivisionIsonapart-tlmc~is.being 
pnion of the school year. 

4. Thlsigtecment isaubJecttothe followinpconditions: 
That thtsald period ofserv’loe shall commence on the dayof AD.  , until 
tarmln~tdin~mannerhcteinnfterpmvIdd. 
The Clinician shall not be required to work on holidaysand vacations ptescribed by rhe law and th regulations. 
That the Clhician shall cantlnue to be the holderof a legal certificnte of qualification as aClinickn In the Province of Manitoba. 
l b t  the dayson which the Clinician hasamendedthemcetings of the W lnnipeg nnd Provinctal Teachers‘ Associations or Institutes= oenified by the 
Supuintmdentoftheschools ofthe Divisionshall bcallowedaPifsaIdCli~jc~M hpda~ctudly workedonthesednys. 
~thessidCadeofRuleashal~tormparthereofasIfembodi~ hcnln. 
Tharincsseofsickntss. pmptrly~e~lnedby are~teredmedicalprc~ltionerwby theClinlcIanasp~~ldcdfor Inlhes~~CollectlveAgreemcnt,the 
saidClinicIansha)l mcdvcthcaaiaytowMcht Chic inn  isentitled, without reduction, forsuchperiodas may beauthorid undcrtbStatukintM 
behalfor by by-law of rhc Dlvhion. 

5. This n p m e n t  shall be deemad to be in fom from the dateof comncemcnt of employment, asset out in c l a m  4(a), until terminated whenonoofthe following, 
whichevcrcomei Am. applles: 

(a) Onthe day of A,D, 
tb) In thecase ofamplaccment foraClinicianundercunrmcl,~hedayprior~o theday IhcClinicianberng replaccd resumrdutlcr. 
(c) By written mutualconscntofthaCliniEianand thaDivisionpriwto theelrplrydate setout in clause S(a) herein. 
(d) ByPficmonth’~prevlousn~lcE~wrilinggivenbycItherpartyto~heotherinc~ofanemtrgencyaffect~gthewe1fareof~~llivlsIonorofthoClinician. 

proovided that in the event the Divlslon m y ,  in lieu of one manth’a ndce, 83 aforesaid, plty the Clinicianom month’s salary at the said d e .  
(e) By wrInennotictgivenarleaPtanemanlhpriorlo the 31st of December, terminalhp theconkact on the3lst of December, but thepartygivingnotice 

oftermination shall, on request, give to the other party the reaaoll or mmns for terminating thh qqeemeol. 
(0 On the June 30111 next following the date set out in clause *(a). 

(g) At any tjm hhal ths Clinician ceases tobe the holder of a legal fertificae alqurtllflcatim as a Clinician In the h o v i m o f  Manitoba. 
6. WhentheCIi~lctan‘scertilicatei~suapended~ncordanctwilhsu~ion6(l)oRhFEducatIonAdmini3tratjonAct.thisa~~t shallbeauspendad forthe lesame 
perfod oftime thaithaCIlnician‘s~Acalcirsuspendetl, 

7. Section 4 of the Educetion and Administmion Act and Sections 41.48 and 96 o f  the Public Schools Act sM1 form pan of thjsagmment. 

8. Whenlhisagmmnt l~tcrmi~edilspmvidedInclau~Shc~of,thafinal~ymenlshallbtsoa~isttd thsttlwCtintc~sshallrective,for~hepartoftheyenrtau~t, 
such fractionoflhcsalaq forrkewhok yearag thetotal number of days taught isof thenumberof days in t hecumnt school year asprescrlbedby tbehlinisteror inacwrdance 
with the termsofthe CollcEtive Agteement. 

AS ~thccorporalese~oft~saidDivistonandt~slgnntureoftheChairmannnd&cre~-TreasuiwtheFeofandthe handandseal oftheClinicim. 
on the day and yew fist abave mentioned. 

SIGNED, SEALED ANDDEWRED 
in thepmsenctofi 

(Witness to sign here) 
Schedule H - Pert-The Limited Term Clinician 
FOTIU 3-96 

THE WINNIPEG SCHOOL DIVISION NO. 1 

Clintclan 
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The Dlvlsion's Collective Agreements are available 
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