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CaLEClIVE AGREEMENT =TWEEN 

THE MOUNTAIN scttom DIVISION NO. 28 

AH) 

-- 

ARTICLE I 

I t  is t h e  i n t e n t  and purpose o f  t h e  p a r t i e s  o f  t h i s  agreement t o  promote and improve t h e  
working r e l a t i o n s  between t h e  Mountain School Div is ion  No. 28 ( h e r e i n a f t e r  r e f e r r e d  t o  as t h e  
Board) and t h e  Mountain Div is ion  Assoc ia t ion  No. 28 o f  The Manitoba Teachers'  Soc ie ty  
( h e r e i n a f t e r  r e f e r r e d  t o  a s  t h e  A s s o c i a t i o n )  to e s t a b l i s h  a salary schedule ,  a s  provided for i n  
s e c t i o n  2 o f  t h e  i n d i v i d u a l  S t a t u t o r y  Cont rac t  and t o  e s t a b l i s h  a l lowances  f o r  measurable 
r e s p o n s i b i l i t y .  

ARTICLE II - EFFECTIVE PER100 
/ 

1. This agreement skall dav of JanuarY, 
/ - 1987 and s h a l l  remain i n  f u l l  force effect f o  r a Deriod o f  one year from t h a t  d a t e  

and s h a l l  t h e r e a f t e r  c o n t i n u e  i n  e f f e c t  f r a n  year  t o  year u n l e s s  e i t h e r  par ty  g i v e s  t h e  
o t h e r  w r i t t e n  n o t i c e  by r e g i s t e r e d  mail of  a d e s i r e  t o  t e r m i n a t e  or amend t h i s  
agreement. Such notice s h a l l  be  g iven  no t  l a t e r  t h a n  t h e  15 th  of October, p r i o r  t o  t h e  
year  i n  which such t e r m i n a t i o n  or amendment is d e s i r e d .  

2. S u b j e c t  t o  t h e  fo regoing ,  t h i s  agreement s h a l l  remain i n  f u l l  f o r c e  and e f f e c t  dur ing  
c o l l e c t i v e  b a r g a i n i n g ,  i n c l u d i n g  c o n c i l i a t i o n  and a r b i t r a t i o n ,  with a v i e w  t o  renewal 
or r e v i s i o n  o f  t h i s  agreement or t h e  conc lus ion  of  a n e w  agreement. 

ARTICLE III - SAURIES 

1. fducatim Qualificatima 

a )  Except as h e r e i n a f t e r  provided,  for  t h e  purpose of t h e  salary schedule ,  members 
of t h e  t e a c h i n g  s t a f f  s h a l l  be c l a s s i f i e d  i n  accordance w i t h  t h e  c l a s s i f i c a t i o n  
e s t a b l i s h e d  by t h e  Adminis t ra t ion  and Teacher C e r t i f i c a t i o n  Branch o f  t h e  
Department o f  Educat ion (Manitoba Educat ion) .  

The Corresponding c l a s s i f i c a t i o n  s h a l l  be as fol lows:  

PlAl 
PIA2 
P I  A 3  
PîA4 
P1A5, P2A4 
PlA6, P2A5 
P2A6 

Class 1 
Class 2 
Class 3 
Class 4 
Class 5 
Class 6 
C l a s s  7 
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ARTICLE III - SALARIES CONTINUED 

b) A Change i n  C l a s e i f i c a t i m  

2. 

The onus is  on t h e  t e a c h e r  t o  g i v e  n o t i c e  t o  t h e  Div is ion  as soon a s  p o s s i b l e  
a f t e r  such c r e d i t  h a s  been ob ta ined .  In g i v i n g  n o t i c e ,  t h e  t e a c h e r  must o f f e r  
documentary evidence t h a t  h i s / h e r  i n c r e a s e d  q u a l i f i c a t i o n s  has  been r e g i s t e r e d  
with t h e  Teacher C e r t i f i c a t i o n  and Records Branch. When such evidence has  been 
submi t ted  t h e  s a l a r y  change s h a l l  become effective t h e  First day of  September of 
t h e  year i n  which such i n c r e a s e d  q u a l i f i c a t i o n s  a r e  ob ta ined ,  provided evidence 
OP i n c r e a s e d  q u a l i f i c a t i o n s  a r e  submit ted t o  t h e  Board by December 31st .  If  
such  ev idence  is not submi t ted  by December 3 1 s t ,  t h e  change i n  c l a s s i f i c a t i o n  
w i l l  be e f f e c t i v e  t h e  f i r s t  o f  t h e  month f o l l o w i n p  r e c e i p t  o f  such evidence by 
t h e  Div is ion  o f f i c e .  

c )  Permit t e a c h e r s  s h a l l  be  pa id  $7S0.00 below t h e  c l a s s  i n  which they  would 
o t h e r w i s e  b e  e n t i t l e d  i f  f u l l y  q u a l i f i e d .  

d )  Permit t e a c h e r s  with q u a l i f i c a t i o n s  below Clase 1 s h a l l  be p a i d  $750.00 below 
Class 1 minimum. 

BASIC SAUIRY SCHaWlLE - JANUARY 1, 1987 TO AUGUST 31, 1987 
P1 A5 P1 A6 

B1Al P1A2 P1A3 P1A4 P2A4 PzA5 P2A6 
Exprierice Claas 1 Claw 3 Class 2 C l a s s  4 C l a s s  5 C l a s s  6 C l a s s  7 

O 16641 18532 20975 25255 27056 28550 30159 
17557 19774 22490 26864 
18474 21016 24005 28474 
19391 22258 25520 30084 
m m 7  23Mo 27035 31694 
21224 24743 28551 33304 
22141 25906 301)06 3491 4 

36524 
38134 
39749 

28744 
30432 
32121 
33609 
35497 
37185 
38873 
40561 
422S6 

30297 
32045 
33793 
35%1 
37289 
39037 
40785 
42533 
44204 

31 949 
33738 
35527 
37316 
39105 
40894 
42683 
44472 
46263 

BASIC ÇALAAY SCHEOUE - SEP1E)BER 1, 1987 TO 0fCE)BER 31, 1987 

P1 As P1 A6 
P1A1 P1A2 P1A3 P1 A4 P2A4 PU5 P u 6  

Expsrisncs Class 1 Class 2 C l a s 8  3 C l a s s  4 claa~ 5 C l a s s  6 C l a s s  7 
j0452 

------ 
O 16802 18712 21179 25Mo 27319 28827 

17728 1 -u  22708 2712s 
18653 21220 24238 28751 
19579 22474 B768 30376 
20503 23729 27298 32002 
21430 24983 28828 33627 
22356 26238 JO358 35253 

36878 
38504 
401 35 

29023 
30728 
32452 
34137 
35842 
37% 
39251 
40955 
42666 

30592 
32356 
34121 
35886 
3ï651 
3941 6 
41 181 
42946 
44714 

32259 
34065 
35872 
37678 
3948 5 
41291 
43098 
44904 
4671 3 
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ARTICLE I I I  - SALARIES CONTINUED 

3. ALLOWANCE FOR EXPERIENCE 

Placement for exper ience  s h a l l  be  recognized on t h e  same b a s i s  a s  t h a t  used by t h e  
Department of Education (Manitoba Educat ion) .  

4. 

5. 

6. 

ADMINISTRATIVE ALLOWANCE 

a )  E f f e c t i v e  January 1, 1987, a p r i n c i p a l  s h a l l  r e c e i v e  an al lowance of  $385.23 per 
s u p e r v i s e d  t e a c h e r  (exc lud ing  t e a c h i n g  p r i n c i p a l s )  over  and above t h e  b a s i c  
s a l a r y ,  for a d m i n i s t r a t i v e  and superv isory  d u t i e s  with a minimun of  $1,948.89 t o  
a maximum o f  $7,721.40. 

E f f e c t i v e  September 1, 1987 a p r i n c i p a l  s h a l l  receive an al lowance o f  $388.97 
per  s u p e r v i s e d  t e a c h e r  (exc lud ing  t e a c h i n g  p r i n c i p a l s )  over and above t h e  b a s i c  
s a l a r y ,  f o r  a d m i n i s t r a t i v e  and s u p e r v i s o r y  d u t i e s  with a minimum of $1,967.81 t o  
a maximun o f  $7,802.42. 

The Board i n  c o n s u l t a t i o n  with t h e  Super in tendent  and p r i n c i p a l  s h a l l  appoint  on  
a yearly b a s i s  an a c t i n g  p r i n c i p a l ,  who i n  t h e  absence o f  t h e  p r i n c i p a l ,  s h a l l  
assume h i s / h e r  d u t i e s  and s h a l l  receive an al lowance o f  $2.00 per  day or  $1.00 
p e r  h a l f  day per  superv ised  t e a c h e r .  Such appointments  to  be agreed t o  by t h e  
a f f e c t  ed t e a c h e r  ( s)  , 

PAYmNT C U  SALARY 

( a )  S a l a r i e s  s h a l l  be pa id  on or b e f o r e  t h e  l as t  t e a c h i n g  Friday i n  each month oc) a 
twelve-month b a s i s .  In  t h e  case o f  June, J u l y  and August,  they  s h a l l  be pa id  M 

t h e  l a s t  t e a c h i n g  day of June. 

( b )  Teachers, t e a c h i n g  par t- t ime ,  w h o  according t o  t h e  schedule ,  w i l l  not be working 
or t e a c h i n g  on t h e  l a s t  t e a c h i n g  Fr iday  o f  a p a r t i c u l a r  month (excep t  for  June ,  
J u l y  and August) may pick-up t h e i r  cheque on t h e  l a s t  Thursday a f te rnoon  o f  t h a t  
month, from t h e  Board o f f i c e ,  provided arrangements  have been made one week 
p r i o r .  

SLBSTITUTE TEACHERS 

a) The r a t e  o f  payment for s u b s t i t u t e  t e a c h e r s  s h a l l  be on t h e  fo l lowing  s c a l e :  

S u b s t i t u t e  t e a c h e r s  i n  C l a s s  4 and h igher  $65.56 
S u b s t i t u t e  t e a c h e r s  - a l l  o t h e r  $57.91 

lhese r a t e s  t o  be  e f f e c t i v e  September I d ,  1987, and a r e  inclusive o f  vaca t ion  
Pay 
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ARTICLE III CMYTINUED 

7. 

a. 

b) Should a s u b s t i t u t e  have cont inuous  employment i n  one p o s i t i o n  f o r  a period o f  5 
h a l f  days or 5 f u l l  days or more or where a s u b s t i t u t e  t e a c h e r  is r e g u l a r l y  
r e l i e v i n g  a p r i n c i p a l  and/or h a s  d e f i n i t e  s u b j e c t s  t o  t e a c h ,  payment s h a l l  b e  
made a t  a r a t e  of  1/400th or  1/200th o f  t h e  r a t e  o f  t h e  t e a c h e r ' s  s a l a r y  for 
h i s / h e r  q u a l i f i c a t i o n s  and exper ience  dur ing  t h e  t o t a l  per iod  o f  employment i n  
one p o s i t i o n .  

ROTATING T W H E R S  MILEAGE ALLOWANCE 

A mileage al lowance s h a l l  be pa id  a t  a r a t e  f i x e d  by a ûoard r e s o l u t i o n .  

CULTI-GRAW ALLOWANCE 

E f f e c t i v e  January 1,  1987, t e a c h e r s  t e a c h i n g  60% or more of h i d h e r  time i n  mul t ig raded  
c l a s s e s  s h a l l  r e c e i v e  $401.46 above b a s i c  salary. Part-time t e a c h e r s  s h a l l  r e c e i v e  
t h i s  a d d i t i o n a l  a l lowance a t  a prorata b a s i s .  

E f f e c t i v e  September 1, 1987, t e a c h e r s  t e a c h i n g  60% or  more o f  h i s / h e r  time i n  
mul t ig raded  classes s h a l l  receive $405.36 above t h e i r  b a s i c  s a l a r y .  Par t- t ime  t e a c h e r s  
s h a l l  receive t h i s  a d d i t i o n a l  a l lowance at a prorata b a s i s .  

ARTICLE I V  - LEAVE OF ABSENCE 

1. SABBATICAL LEAVE 

a )  The Board w i l l ,  upon r e q u e s t ,  g r a n t  S a b b a t i c a l  l e a v e  t o  one member o f  t h e  
t e a c h i n g  s t a f f  p e r  year. 

b )  All a p p l i c a t i o n s  m u s t  be submi t ted  no t  l a t e r  than  February 28 o f  t h e  year  i n  
which c o n s i d e r a t i o n  is asked. The Board is  t o  respond by March 1 5  , of the  same 
year. 

c )  S a b b a t i c a l  leave w i l l  be g r a n t e d  for  f u r t h e r  academic s tudy .  The merit of t h e  
p a r t i c u l a r  program chosen should  be s e t  f o r t h  by t h e  t e a c h e r  applying i n  a 
l e t t e r  t o  t h e  b a r d .  

d )  Upon r e t u r n i n g  from S a b b a t i c a l  l e a v e ,  the t e a c h e r  s h a l l  assume a p o s i t i o n  i n  t h e  
Divison which is compat ib le  with h i d h e r  t r a i n i n g  and exper ience .  

e )  The Board w i l l  de te rmine  who w i l l  g e t  l e a v e  i f  and when more than  one t e a c h e r  
a p p l i e s .  

2 .  COCPASÇIWATE LEAVE 

a )  Each t e a c h e r  s h a l l  be  al lowed compassionate  l e a v e  without  l o s s  of salary up t o ,  
but  n o t  exceeding t h r e e  ( 3 )  days i n  any one school  year, i n  case of  dea th  or 
s e r i o u s  i l l n e s s  o f  any member o f  t h e  inmedia te  family o f  t h e  t e a c h e r .  Immediate 
fami ly  is t o  i n c l u d e  F a t h e r ,  Mother, S i s t e r ,  B r o t h e r ,  Wife or Husband, Son or 
Daughter,  Grandparents ,  Grandchild and t h e  inmedia te  family o f  t h e  spouse.  
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ARTICLE I V  - LEAVE OF ABSENCE CONTINUEO 

2. 

5 ,  

4. 

5.  

Cont inued 

Each t e a c h e r  s h a l l  be allowed one- half  (1/2) day leave without  l o s s  of s a l a r y  i n  
c a s e  o f  dea th  or s e r i o u s  i l l n e s s  of  an aunt  or unc le  of  t h e  t e a c h e r ,  and, such 
l e a v e  s h a l l  be  inc luded  i n  b u t  not  exceed t h e  maximum t h r e e  ( 5 )  days 
Compassionate leave allowed i n  any one school  year  s t a t e d  above. Leave beyond 
t h i s  amount on compassionate  grounds may be gran ted  a t  t h e  d i s c r e t i o n  of  t h e  
Board. In a l l  c a s e s  t h e  t e a c h e r  s h a l l  n o t i f y  t h e  Board p r i o r  t o  t a k i n g  such 
leave. 

Regarding in- laws no t  covered i n  t h e  above paragraph,  each t e a c h e r  s h a l l  b e  
al lowed l e a v e  no t  exceeding t h e  t o t a l  amount s t a t e d  i n  t h e  above paragraph.  I n  
such a c a s e ,  however, s u b s t i t u t e  f e e s  w i l l  be deducted. 

b )  Members of  a R e l i g i o u s  Order s h a l l  be e n t i t l e d  t o  one day of compassionate l e a v e  
i n  case o f  t h e  d e a t h  o f  any member o f  t h e  same Order. In such a case, 
s u b s t i t u t e  f e e s  w i l l  be  deducted. 

PER- LEAVE 

The s u p e r i n t e n d e n t  s h a l l  g r a n t  l e a v e s  with deduct ion o f  $61.73 per  day e f f e c t i v e  
September 1, 1987 f o r  t h e  fol lowing:  

a )  A t o t a l  o f  two ( 2 )  days p e r  s c h o o l  year  f o r  persona l  reasons  o f  t h e  t e a c h e r .  
This l e a v e  s h a l l  no t  be used fo r  r e c r e a t i o n a l  purposes. 

b )  A maximun o f  two ( 2 )  days per  s c h o o l  year  for t h e  w r i t i n g  of u n i v e r s i t y  exams 
dur ing  s c h o o l  hours  provided t h e  examination is i n  a c o u r s e  l e a d i n g  t o  a h i g h e r  
c l a s s i f i c a t i o n  on t h e  b a s i c  s c a l e  o f  t h i s  agreement and t h a t  t h e  s u p e r i n t e n d e n t  
is n o t i F i e d  p r i o r  t o  t h e  l eave .  

J u l y  WTY SERVICE 

A t e a c h e r  who is  c a l l e d  upon t o  s e r v e  on a j u r y  panel  s h a l l  be pa id  h i s / h e r  r e g u l a r  
s a l a r y .  The t e a c h e r  s h a l l  make h i m s e l f / h e r s e l f  a v a i l a b l e  for duty a t  h i s / h e r  school  
dur ing  r e g u l a r  school  hours  when n o t  r e q u i r e d  a t  Court.  Any fee or  payment exclusive 
o f  meal, t r a n s p o r t a t i o n  and lodging  f e e s  rece ived  by reason of service a s  a j u r o r  f o r  
school  days s h a l l  be forwarded t o  t h e  Div is ion .  

H.T.S. LEAVE 

a )  A t e a c h e r ,  be ing  a member o f  The Manitoba Teachers '  Soc ie ty  E x e c u t i v e  Committee 
or o f  t h e  Execut ive  Committee o f  any branch t h e r e o f ,  or o f  any s p e c i a l  committee 
of t h e  Society, or be ing  appoin ted  an o f f i c i a l  r e p r e s e n t a t i v e  or d e l e g a t e  o f  t h e  
S o c i e t y  or any branch t h e r e o f ,  and be ing  a u t h o r i z e d  by t h e  Execut ive Committee 
o f  t h e  Society t o  a t t e n d  a meeting of  t h e  cornittee o f  which hs / she  is a member, 
or t o  a c t  as a r e p r e s e n t a t i v e  or d e l e g a t e ,  sha l l  be excused from s c h o o l  d u t i e s  
for e i t h e r  purpose or bo th  purposas f o r  no t  more t h a n  a t o t a l  o f  f i v e  ( 5 )  
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ARTICLE I V  - LEAVE OF ABSENCE CUNTINUOD 

5. Continued 

6.  

7. 

a. 

t e a c h i n g  days i n  any one school  year ,  provided t h a t  a s u b s t i t u t e  s a t i s f a c t o r y  t o  
t h e  board can be secured ,  and t h a t  t h e  c o s t  o f  p rov id ing  such a s u b s t i t u t e  is 
assumed by t h e  Soc ie ty .  In a l l  c a s e s  t h e  t e a c h e r  s h a l l  n o t i f y  t h e  board a s  soon 
as  p o s s i b l e  p r i o r  to  t a k i n g  such leave .  A maximum of twenty (20) days i n  t o t a l  
may be t a k e n  for t h e  purposes mentioned above dur ing  any school  year by members 
of t h e  Assoc ia t ion .  

b )  I t  is  understood t h a t  t h e  P r e s i d e n t  o f  t h e  Local Assoc ia t ion  s h a l l  be e n t i t l e d  
t o  a maximun of  f i v e  (5) t e a c h i n g  days f o r  Local M.T.S. d u t i e s  i n  any school  
year  under t h e  c o n d i t i o n s  s t i p u l a t e d  i n  P a r t  A. Moreover, t h e s e  days shall form 
p a r t  o f  t h e  maximum twenty allowed i n  P a r t  A. 

MATERNITY LEAVE 

Condi t ions  and e n t i t l e m e n t  t o  m a t e r n i t y  l e a v e  s h a l l  be  a s  per  c u r r e n t  Employment 
S t a n d a r d s  Act (CAP E1101 o f  t h e  Prov ince  of Manitoba. The Assoc ia t ion  w i l l  a d v i s e  or 
p rov ide  t h i s  i n f o r m a t i o n  t o  t h e i r  members. 

AWPTIVE LEAVE 

The Board s h a l l  g r a n t  f i f t e e n  (15) weeks of l e a v e  wi thout  pay for  t h e  adoption o f  a 
c h i l d .  This  l e a v e  s h a l l  commence t h e  day t h e  adopted c h i l d  e n t e r a  t h e  t e a c h e r ' s  home. 
The p e r i o d  of  l e a v e  without  pay may be extended by mutual agreement between t h e  t e a c h e r  
and t h e  Board t o  a maximum o f  one ( 1 )  year. 

C U U U T I V E  SICK LEAVE 

Where a t e a c h e r  is s ick,  he/she s h a l l  be e n t i t l e d  t o  s i c k  l e a v e  dur ing  h i s / h e r  s i c k n e s s  
and t o  be  p a i d  h i s / h e r  s a l a r y  dur ing  h i s / h e r  s i c k n e s s  s u b j e c t  t o  t h e  fo l lowing  
c o n d i t i o n s :  

a )  Each t e a c h e r  who is cont inuous ly  employed by t h e  Board s h a l l  accumulate  
e n t i t l e m e n t  for s ick l e a v e  a t  t h e  r a t e  o f  one ( 1 )  day o f  s i c k  l e a v e  f o r  every 
n i n e  ( 9 )  days  o f  a c t u a l  t e a c h i n g  s e r v i c e ,  t o  a maximun of 20 days per  year b u t  
t h e  t o t a l  s i c k  l e a v e  which s h a l l  be  al lowed t o  accumulate  s h a l l  not  exceed 75 
days. Teachers  on less t h a n  f u l l  time c o n t r a c t  s h a l l  have sick l e a v e  pro- ra ted  
accord ing ly .  

b )  Teachers  employed on a p a r t- t i m e  or temporary b a s i s  with t h e  Div is ion  s h a l l  be 
g r a n t e d  s i c k  l e a v e  with pay pro- ra ted  based on f u l l  time e q u i v a l e n t s .  

c )  Each s c h o o l  year ,  twenty days minus t h e  number of  days taken as s ick  l e a v e  i n  
t h a t  school  year  s h a l l  be advanced t o  a t e a c h e r  if t h e  t e a c h e r  h a s  exhausted a l l  
accumulated s ick  leave.  I f  s a i d  t e a c h e r  t e r m i n a t e s  h i s / h e r  employment with t h e  
Board t h e  sick l e a v e  advanced bu t  no t  subsequent ly  earned s h a l l  be reimbursed t o  
or  recovered  by t h e  Board. 
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ARTICLE IV - LEAVE OF ABSENCE CONTINUED 

8. Continued 

d) The Board may r e q u i r e  t h a t  t h e  s i c k n e s s  be c e r t i f i e d  by a phys ic ian  w h o  may b e  
appoin ted  by t h e  Board. 

e)  S u b s t i t u t e  t e a c h e r s  s h a l l  e a r n  s ick leave on t h e  b a s i s  o f  one day pa id  sick 
The e n t i t l e m e n t  t o  s i c k  leave l e a v e  f o r  every n i n e  (9)  consecu t ive  days taught .  

w i l l  no t  be accumulat ive.  

f )  Should t h e  Division become e l i g i b l e  f o r  a r e d u c t i o n  i n  t h e  premiums under t h e  
Unemployment Insurance  Act, t h e  t e a c h e r s '  S/12 s h a r e  o f  t h e  premium r e d u c t i o n  
w i l l  be  r e m i t t e d  twice yearly ( a t  t h e  conc lus ion  o f  t h e  Spring and F a l l  t e rms)  
t o  t h e  Secre ta ry- Treasurer  of  t h e  Local Associat ion.  

ARTICLE V - PROVISIffl FOR SETTLECENT OF DISPUTES 

Any d i f f e r e n c e  between t h e  p a r t i e s  to ,  or persons  bound by t h e  agreement or on whose b e h a l f  i t  
was e n t e r e d  i n t o  concerning i t s  c o n t e n t ,  meaning, a p p l i c a t i o n ,  or v i o l a t i o n ,  which h a s  been 
o f f i c i a l l y  brought t o  t h e  a t t e n t i o n  o f  t h e  p a r t i e s  involved  w i t h i n  35 t e a c h i n g  days of t h e  even t  
l e a d i n g  t o  t h e  d i s p u t e  or w i t h i n  35  t e a c h i n g  days from t h e  d a t a  on vhich t h e  g r i e v o r  became aware 
o f  t h e  even t  g i v i n g  r ise t o  t h e  a l l e g e d  v i o l a t i o n  or d i f f e r e n c e ,  which is not s e t t l e d  to  t h e  
s a t i s f a c t i o n  o f  t h e  p a r t i e s  w i t h i n  10 t e a c h i n g  days from t h e  d a t e  when t h e  Assoc ia t ion  t a k e s  t h e  
m a t t e r  up with t h e  Div is ion ,  or t h e  Div is ion  n o t i f i e s  t h e  Assoc ia t ion  i n  w r i t i n g  of its d e s i r e  t o  
have t h e  diFFerence n e g o t i a t e d ,  s h a l l  upon t h e  w r i t t e n  r e q u e s t  o f  e i t h e r  p a r t y ,  be submi t ted  t o  
an a r b i t r a t i o n  board c o n s i s t i n g  o f  t h r e e  ( 3 )  members. Each of t h e  p a r t i e s  t o  t h e  d i s p u t e  s h a l l ,  
w i t h i n  7 days o f  t h e  d a t e  o f  t h e  w r i t t e n  r e q u e s t  f o r  a r b i t r a t i o n ,  appoin t  an a r b i t r a t o r  and s h a l l  
n o t i f y  t h e  o t h e r  p a r t y  of  t h e  appointment. These two a r b i t r a t o r s  wi th in  a per iod  o f  7 days a f t e r  
t h e i r  appointment ,  s h a l l  meet and select a chairman. Should t h e  two a r b i t r a t o r s  f a i l  t o  agree  
upon a chairman w i t h i n  t h e  r e q u i r e d  seven days,  e i t h e r  p a r t y  may r e q u e s t ,  t h e  Minister o f  
Educat ion t o  appoin t  a chairman, A l t e r n a t i v e l y  t h e  p a r t i e s  may agree t o  a s i n g l e  a r b i t r a t o r .  

Except as h e r e i n  provided,  t h e  A r b i t r a t i o n  Act s h a l l  apply. 

MTICLE V I  - TUITION FEES 

The board w i l l  pay t u i t i o n  f e e s  for c o u r s e s  t a k m  a t  t h e  r e q u e s t  of t h e  Board. 

ARTICLE V I 1  - R I M 1  TO CONSULTATION 

1. A l l  a d m i n i s t r a t o r s  have t h e  r i g h t  t o  c o n s u l t a t i o n  i n  r e s p e c t  t o  t e r m i n a t i o n s  o f  or 
Such c o n s u l t a t i o n  t o  be made by change of  appointment t o  any a d m i n i s t r a t i v e  p o s i t i o n .  

May 21a t ,  o f  c u r r e n t  year. 

2. 

3 .  

A l l  t e a c h e r s  have t h e  r i g h t  t o  c o n s u l t a t i o n  i n  r e s p e c t  t o  t r a n s f e r s .  
t o  be made by May Zlst, o f  c u r r e n t  year .  

Such c o n s u l t a t i o n  

A l l  t e a c h e r s  have t h e  r i g h t  t o  c o n s u l t a t i o n  i n  r e s p e c t  t o  assignment  o f  g rade  and/or 
s u b j e c t  a r e a .  Such c o n e u l t a t i o n  w i l l  be made by May JOth, o f  c u r r e n t  year. Changes i n  
assignment  may be mede a f t e r  t h a t  d a t e ,  i f  r e q u i r e d  and reasonable .  
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ARTICLE VI11 - U.1.S. FEES 

1. Local Associat ion fees, as determined by the  Local  Associat ion Executive, s h a l l  be 
deducted from the  October cheque unless the  teacher has given w r i t t e n  n o t i c e  t o  the  
Board p r i o r  t o  September 30th t h a t  he/she is opposed t o  the  deduction. 

2. Deduction o f  The Manitoba Teachers' Society Fees: The Manitoba Teachers' Society 
membership fees s h a l l  be deducted from every teacher who has not  g iven w r i t t e n  n o t i c e  
t o  t h e  Board within t e n  days o f  the  cu r ren t  school year t h a t  he or she is not  a member 
o f  The Manitoba Teachers' Society. 

These deductions w i l l  be made i n  t e n  equal monthly i ns ta l lmen ts  s t a r t i n g  w i t h  the  
September cheque according t o  the sca le  o f  fe rn  es tab l ished by The Manitoba Teachers' 

Society. Each monthly i ns ta l lmen t  w i l l  be forwarded t o  The Manitoba Teachers' Society, 
normal ly  no t  l a t e r  than the f i f t e e n t h  day o f  the  fo l l ow ing  calendar month. 

ARTICLE LX -CROUP LIFE INSURANCE 

1. The Board w i l l  administer  the Manitoba Pub l ic  School Employees Group L i f e  Insurance 
P lan No. 22727 according t o  the  terms and cond i t i ons  o f  the  Master P o l i c y  o f  t he  s a i d  
plan. 

2. 

3 .  

The employees' share o f  premiums s h a l l  be deducted a t  source for a l l  p a r t i c i p a n t s  i n  
the  plan. 

A l l  employees coming on s t a f f  a f t e r  t he  e f f e c t i v e  date of the  implementation o f  the  
p l a n  i n  t he  D i v i s i o n  s h a l l  be requ i red  t o  p a r t i c i p a t e  i n  the  plan, unless granted 
exc lus ion  by the  Trustees for t he  Manitoba Pub l i c  School Employees Group L i f e  Insurance 
Plan. 

ARTICLE X - S A U R Y  C0NlI"CE I " C E  

1. The Board s h a l l  admin is ter  t h e  Teachers' Salary Continuance Plan t o  which o the r  
The employees o f  t he  D i v i s i o n  may p a r t i c i p a t e ,  if the  l o c a l  assoc ia t ion  i s  agreeable. 

Board s h a l l  n o t  c o n t r i b u t e  t o  any payment of the  premiums. 

2. A l l  new teachers employed by t he  Mountain School D i v i s i o n  s h a l l  p a r t i c i p a t e  i n  t h e  
Salary Continuance P lan o f  the  Loca l  Associat ion.  

ARTICLE XI - TRANSFER WITHIN THE DIVISION 

Teachers t r a n f e r r e d  a t  t he  request  o f  t he  D i v i s i o n  s h a l l  have t h e i r  moving expenses pa id  for by 
t h e  D i v i s i o n  t o  a maximum o f  $403.43. 

ARTICLE XII - W E R R E D  SALARY LUVE PLAN 

The Board w i l l  administer  t h e  Deferred Salary Leave Plan (D.S.L.P.) a8 per cond i t ions  o u t l i n b d  i n  
separate agreements and sub j sc t  t o  appropr ia te  Federal Government tax  r u l i n g .  
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ARTICLE XII1 - DEFERRED SALARY RETIREENT PLAN 

The Board w i l l  administer  t he  Deferred Salary Retirement Plan (D.S.R.P.) as per cond i t ions  
o u t l i n e d  i n  separate agreements and sub jec t  t o  appropr ia te  Federal Government tax ru l i ng .  

Dated a t  Notre-Dame de Lourdes, Manitoba, th is  13th day o f  Juiy 1987. 

Signed and agreed on beha l f  o f  the  Board th is  = day o f  July 1987. 

MOUNTAIN THOOL DIVISION NO. 28 

Chairman 

Secretary-Treasurer 

Signed and Agreed on Behal f  o f  the  Associat ion t h i s  13th day o f  July 1987. 

MOUNTAIN DIVISION ASSOCIATION NO. 28 
OF THE MANITOBA TEACHERS' SOCIETY 

Secretary 

Chairman Negot ia t ion  Committee 




