
'Lnis Agreement 

BETWEEN : 

LOCAL C O L L E C T I V E  B A R G A I N I N G  AGREEMENT FOR 

made t h i s  g y h  day of H A  K'Ck 

The Board of Educat ion f o r  t h e  Moose Jaw 
School D iv i s ion  No. 1 of Saskatchewan, 
h e r e i n a f t e r  c a l l e d  "the Board" 

TEACHERS 

A.D. 1985 

f and * 
The Barga in ing  Committee appoin ted  b y  t h e  
Teachers  of %he Moose Jaw School P i v i s i o n  
No. 1 of  Saskatchewan, h e r e i n a f t e r  c a l l e d  
If t h e  Teachers" 

This  Agreement i s  n e g o t i a t e d  i n  accordance w i t h  S e c t i o n  2 3 1 ,  The Educat ion A c t ,  
L978. 

Lrnlsss t h e  c o n t e x t  o the rwi se  requires,  a l l  terms and expres s ions  used i n  , t h i s  
Agreement s h a l l  have t h e  same meaning as a r e  g iven  t o  them i n  The Educat ion 
A c t ?  1978. 

?he terms and c o n d i t i o n s  h e r e i n  reduced t o  w r i t i n g  r e p r e s e n t  t h e  whole Agreement 
n e s c t i a t e d  by t h e  p a r t i e s  and those ,  i f  any, p r e s c r i b e d  by law. 

SECTION I - SABBATICAL LEAVE 

1.1 S a j b a t i c a l  Leave i s  a l eave  of absence g r a n t e d  f o r  a p e r i o d  not  
exceeding f o u r t e e n  (14) months by t h e  Boar'd t o  a t eache r .  
When a S a b b a t i c a l  Leave i s  g r a n t e d ,  i t  s h a l l  be g ran ted  
( a )  
l e a s t  t h r e e  ( 3 )  y e a r s ;  ( b )  t o  pursue  a cour se  of s t u d i e s ,  
e i t h e r  academic o r  p r o f e s s i o n a l  i n  n a t u r e ,  t h a t  has been 
a?praved by t h e  Board; o r  ( c )  t o  under take  a t r a v e l  t o u r  
approved by t h e  Board; o r  (d )  t o  under take  any o t h e r  a c t i v i t y  
of an e d u c a t i o n a l  n a t u r e  approved by t h e  Eoard. 

t o  a t e a c h e r  who has been employed w i t h  t h e  Board f o r  a t  

1 . 2  The fo l lowing  c o n d i t i o n s  s h a l l  app ly  t o  such leave :  

1 . 2 . 1  The r a t e  of  pay dur ing  such l e a v e  s h a l l  be s i x t y  (60 )  
pe rcen t  o f  t h e  t e a c h e r ' s  annual  r a t e  of pay a t  t he  t i m e  
of t h e  g r a n t i n g  of: such l eave .  The annual  r a t e  of p a y  
of  t h e  t e a c h e r  s h a l l  mean the  t e a c h e r ' s  r a t e  of b a s i c  
s a l a r y  i n  e f f e c t  on the  l a s t  t each ing  day p r i o r  i o  t h e  
leave, excluding  a d m i n i s t r a t i v e  o r  s p e c i a l  a l lowances.  t 

r; F f / *  

1 . 2 , 2  The t e a c h e r  s h a l l  under take  two ( 2 )  yea r s  of r e t u r n  
s e r v i c e .  

1 . 2 . 3  A l l  a p p l i c a t i o n s  f o r  such leave  shall be  made t o  t he  
Board by March 1 o r  f o u r  ( 4 )  months p r i o r  t o  t he  
proposed commencement of leave.  A l l  a p p l i c a n t s  s h a l l  be 



informed o f  t he  d e c i s i o n  o f  t h e  Board w i t h i n  s i x  ( 6 )  
weeks of t h e  d a t e  of a p p l i c a t i o n ,  and t h e  t e a c h e r  s h a l l  
conf i rm h i s  or h e r  acceptance  o r  r e j e c t i o n  of t h e  leave  

from t h e  Board. 
. w i t h i n  two ( 2 )  weeks fo l lowing  r e c e i p t  of t h e  d e c i s i o n  

1.2.3 Should t h e  t e a c h e r  f a i l  t o  complete t h e  e d u c a t i o n a l  
program approved as a c o n d i t i o n  of t h e  Leave, t h e  t e a c h e r  
s h a l l  under take  t o  re fund  t h e  f u l l  amount of t h e  payments 
made t o  him or h e r  under t h i s  s e c t i o n  t o g e t h e r  w i th  
i n t e r e s t  a t  t h e  p r e f e r r e d  bank lending  r a t e  p r e v a i l i n g  
a t  t h e  time t.he l eave  was g ran ted .  The r e fund ing  s h a l l  
commence no more than  one (1) year  fo l lowing  t h e  d a t e  
of t h e  t e a c h e r ' s  r e t u r n  t o  t h e  employ of t h e  Board. 
Notwi ths tanding  t h e  fo rego ing ,  i n  t he  event  of p a r t i a l  
comple t ion  of t h e  approved program t h e  Board may, a t  
i t s  d i s c r e t i o n ,  waive i n  f u l l  o r  i n  p a r t  t h e  repayment 
of funds p a i d  under t h i s  s e c t i o n .  

1 .2 .5  Should t h e  t e a c h e r  f a i l  t o  comply w i t h  h i s  o r  her '  
unde r t ak ing  r ega rd ing  r e t u r n  s e r v i c e ,  he o r  she s h a l l  
r e fund  t h e  f u l l  amount of t h e  payments made t o  him or 
h e r  under t h i s  s e c t i o n  t o g e t h e r  wi th  i n t e r e s t  a t  t h e  . 
p r e f e r r e d  bank lending  r a te  p r e v a i l i n g  a t  t h e  t i m e  t h e  
leave was g ran ted .  I n  t h e  event  t h e r e  was a p a r t i a l  
compliance r ega rd ing  r e t u r n  s e r v i c e ,  t h e  amount of t h e  
r e fund  s h a l l  be determined on a p ro  r a t a  b a s i s .  Notwith- 
s t a n d i n g  t h e  foregoing ,  t h e  School Board may, a t  i t s  d i s c r e t i o n ,  
waive compliance by t h e  t e a c h e r  i n  whole o r  i n  par t .  

1.2.6 Should a t e a c h e r  d i e  o r  be d i s a b l e d  t o  a degree  t h a t  would 
r e n d e r  him or he r  u n f i t  t o  r e t u r n  t o  t e a c h i n g  d u t i e s  whi le  
on leave of absence under t h i s  s e c t i o n  o r  du r ing  t h e  p e r i o d  
of  r e t u r n  service, t h e r e  s h a l l  be no l i a b i l i t y  on any 
pe r son  o r  e s t a t e  f o r  r e fund  of payments o u t s t a n d i n g .  

1.2.7 The t e a c h e r  upon h i s  or h e r  r e t u r n  t o  t h e  school  system 
s h a l l  be p l aced  i n  a p o s i t i o n  a s  mutua l ly  agreed  by t h e  
t e a c h e r  and t h e  School Board p r i o r  t o  t h e  award. However, 
shou ld  t h i s  p o s i t i o n  no t  e x i s t  upon h i s  o r  h e r  r e t u r n ,  t he  
Board s h a l l  o f f e r  ano the r  p o s i t i o n  comparable t o  t h e  
p o s i t i o n  he o r  she  p r e v i o u s l y  he ld .  The l eave  of absence 
s h a l l  n o t  be c r e d i t e d  a s  expe r i ence  f o r  increment purposes 
on t h e  t e a c h e r ' s  r e t u r n  t o  s e r v i c e .  

1 . 2 . 8  Where a leave  of absence i s  g r a n t e d  under t h i s  s e c t i o n  
t h e  t e a c h e r  and t h e  School Board s h a l l  execu te  an agree-  
ment i n c o r p o r a t i n g  t h e  a p p r o p r i a t e  terms and c o n d i t i o n s  
s t a t e d  he re  i n .  



=-CTION I1 - EDUCATIONAL LEAVE 

2.1 For the purpose of this 'section, leaves shall be classified as 
long, medium, and short term. "Return service" shall mean the 
undertaking of the teacher to return to the employ of the School 
Board for a stated period of time immediately following the 
leave. "Annual rate of pay" shall mean the teacher's rate of 
basic salary in effect on the last teaching day prior to the 
leave, excluding administrative or special allowances. 

2 . 2  Long Term Leave ' 

When leave is granted to a teacher for a term considered suffi- 
cient for the completion of a year of university education, but 
not exceeding fourteen (14)  consecutive months the followins 
terms shall apply: 

2.2.1 If the teacher has at least Class 11 standing for salary 
purposes, che purpose of the leave is professional 
upgrading on a program approved by the Director of 
Education, the rate of pay during the leave shall be 
within a range from two-fifths to three-quarters of- the 
teacher's annual rate of pay. The teacher shall 
undertake two ( 2 )  years of return servic'e. 

2 . 2 . 2  If the teacher possesses a Saskatchewan Professional 
Teaching Certificate, and the leave is granted, in 
order that the teacher may obtain special qualifications 
designed primarily to satisfy a particular need in the 
school system administered by the School Board and the 
program is approved by the Director of Education, the 
rate of pay during the leave shall be within range from 
two-fifths to three-fourths of the teacher's annual rate 
of pay. The teacher shall undertake three ( 3 )  years of 
return service. 

2 . 3  Medium Term Leave 

When leave is granted to a teacher for a term considered sufficient 
for the completion of one semester of university education, but 
not exceeding six ( 6 )  consecutive months, the following terms 
shall apply: 

2 . 3 . 1  I f  the teacher has at least Class 11 standing for salary 
purposes, the purpose of the leave is professional 
upgrading on a program approved by the Director of 
Education, the rate of pay during the leave shall be 
within a range from two-fifths to three-quarters of the 
teacher's annual rate of pay. The teacher shall undertake 
one ( 1 )  year of return service. 



2.4 

2 . 5  

2.3.2 If the teacher possesses a Saskatchewan Professional 
Teaching Certificate, and the leave is granted in order 
that the teacher may obtain special qualifications 
designed primarily to satisfy a particular need for such 
qualifications in the school system administered by the 
School Board, and the program is approved by the Director 
of Education, the rate of pay during the leave shall be 
not less than three-quarters of the teacher's annual rate 
of pay. The teacher shall undertake two ( 2 )  years of 
return service. 

Short Term Leave 

When leave is granted to a teacher for a term of one (1) month 
or less for the purpose of conducting research, acquiring 
information through visiting other school systems, attending 
educational conferences, contributing to the professional 
growth of a teacher, or other purposes related to the welfare 
of the school system, the teacher shall suffer no loss  of pay 
during the period of absence. The teacher may be reimbursed 
for his or her actual expenses in carrying out the intent of 
the leave. The intent to reimburse the teacher shall be ' 

indicated by the Board prior to the leave. 
not be involved. 

Return service will 

General Conditions Applicable to Educational Leave 

2 . 5 . 1  

2 . 5 . 2  

Should the teacher fail to successfully complete the 
program approved as a condition of the leave, the 
teacher shall undertake to refund the full amount of 
the payments made to him or her under this section 
together with the interest at the prime bank lending 
rate prevailing at the time the leave was granted. The 
refunding shall commence no more than one (1) year 
following the date of the teacher's return to the employ 
of the School Board. Should the teacher successfully 
complete the educational requirements of the approved 
program during his or her first year of return service, 
such action will be deemed to have satisfied the con- 
ditions of the leave, and no repayment of funds will be 
required. Notwithstanding the foregbing, in the event of 
partial completion of approved program the School Board 
may, in its discretion, waive in full or in part the 
repayment of funds paid under this section. 

Should the teacher fail to comply with his or her under- 
taking regarding return service, he or she shall refund 
the full amount of the payments made t o  him or her under 
this section with interest at the prime bank lending rate 
prevailing at the time the leave was granted. In the 
event there is partial compliance regarding return service, 
the amount of the re€und shall be defiermind on a pro rata 
basis. Notwithstanding the foregoing, the School, Board may, 
in its discretion, waive compliance by the teacher in whole ,, 
or in p a r t .  
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2.6.1 

2 . 6 . 2  

2 . 6 . 3  

2 . 5 . 3  Except in the case of short term l e a v e ,  a teacher shall 
apply f o r  leave of absence under this section no later 
than four ( 4 )  months prior to the proposed commencement 
of the leave. The School Board shall notify the teacher 
with'in six (6) weeks of the final date f o r  application, 
and the teacher shall confirm his or her acceptance or 
rejection of the leave within two ( 2 )  weeks of being 
notified of it. 

2 . 5 . 4  Should a teacher die or be disabled t o  a degree that 
would render him or her unfit to return to teaching 
duties while on leave of absence under this section or 
during the period of return service, there shall be no 
liability on any person or estate for refund of payments 
outstanding. 

2 . 5 . 5  The teacher, upon his or her return of service to the 
school system, shall be placed in a position as mutually 
agreed by the teacher and the School Board prior to the 
award, However, should this position not exist upon his 
or her return, the School Board shall offer another 
position comparable to the position he or she previously 
held. 
for incremental purposes on the teacher's return to the 
system unless the leave was initiated by the Board, nor 
shall it constitute a break in tenure. 

Leave of absence shall not be credited as experience 

, 2 . 5 . 6  Where leave of absence is granted under this section, the 
teacher and the School Board shall execute a written agree- 
ment incorporating the appropriate terms and conditions 
stated herein. 

Professional Development Advisory Committee 

Notwithstanding anything hereinbefore contained, all applications 
for Sabbatical Leave and Educational Leave (excepting Short Term 
Leave) shall be submitted to a Professional Development Advisory 
Committee comprising of two ( 2 )  Teachers appointed by the Bargaining 
Committee appointed by the Teachers and three ( 3 )  Board members 
to recommend through the Director to the Board the applicants who 
will or will not receive such leaves. 

Within two ( 2 )  weeks of receipt of an application for Sabbatical 
and Educational Leave (except Short Term Leave) the Director 
shall establish a date for a meeting of the Professional Develop- 
ment Advisory Committee to consider such application in accordance 
with Section 2 . 6 . 1 .  

If a teacher requests assisted leave under the provisions of clauses 
2 . 2  o r  2 . 3  in the form of a specific amount of money that does not 
fall within the range provided for in clauses 2 . 2 . 1  or 2.3.1, the 
Professional Development Committee may recommend that the teacher 
receive the amount requested o r  an alternate lesser amwnt the 
Committee deems adequate. 



2 .6 .4  A l l  decisions made by the Board on the Professional 
Development Advisory Committee’s reconnnendations shall 
be sent to the applicants within seven ( 7 )  calendar days 
after the Board meeting at which the decision is made. 

2 .6 .5  

2.7.1 

Where an application is recommended by the Professional 
Development Advisory Committee, but is rejected by the Board, 
a teacher will ge given the opportunity to appeal the 
decision, in writing, within seven ( 7 )  days after notification 
by the Director. 

Budaetarv Provision 

In order to provide for such leaves the Board shall budget the 
following .amount: 

in 1984 for the 1984-1985 school year - $35,000.00 
in 1985 for the 1985-1986 school year - $35,000.00 
in 1986 for the 1986-1987 school year - $35,000.00 
in 1987 for the 1987-1988 school year - $35,000.00 

SECTION 111 - SALARIES FOR SUBSTITUTE TEACHERS 
3.1 Substitute teachers shall be paid at the rate of 1f200th 

of the minimum of Class I1 inclusive of holiday pay - as 
set out in the current Provincial Collective Bargaining 
Agreement. 

3 . 2  After serving five ( 5 )  consecutive days in the same classroom, 
the substitute teacher shall be paid at the same rate he or 
she would be paid if hired as.a temporary teacher while 
continuing to serve in such a classroom. 

3.3 If the Director is aware that there will be a vacancy for 
more than twenty (20) days, a temporary contract shall be 
offered. 

SECTION IV - TERM OF AGREEMENT 

This contract shall become effective on January 1, 1984 
t to December 31, 1987 or until a date shall r w f n  in effec 

after December 31, 1987 when a new agreement between the 
Board and the teachers is adopted. 

- 

SECTION V - PAY PERIODS 

5.1 Teachers &all be paid in ten (10) monthly payments, provided 
however, teachers shall have the option of being paid in 
twelve (12) monthly payments by notifying the School Board 
Office in writing prior to September 10 of the current year. 

Teachers opting f o r  twelve ( 1 2 )  monthly payments shall be 
bound b y  t h a t  option until the following S e p t e m b e r  and shall 



5.2 

remain on the twelve ( 1 2 )  monthly payments unless they notify 
the School Board Office to the contrary prior to the 10th day 
of September of the subsequent year. 

Teachers shall be paid their monthly salary on the second last 
teaching day of the month. 

SECTION VI - SPECIAL ALLOWANCES 

A. SUMMER SESSION AWARDS 

6.1 An award of $250.'00 may be granted annually to any teacher for 
an on campus summer or evening program (class) and $150.00 for 
an off campus summer or evening program as approved by the 
Director of Education. 

6.2 

6.3 

B. 

6 . 5  

C. 

6.6.1 

D. 

6.8.1 

The teacher shall undertake in writing to return to the employ 
of the School Board for at least one (1) academic year 
immediately following the completion of the program, and in the 
event of default, to refund the amount of the award as set out 
hereunder. 

The teacher shall submit application for this award to the 'School 
Board at least six (6) weeks prior to closing date for registra- 
tion of the class and the School Board shall notify the teacher 
of its decision at least two ( 2 )  weeks prior to the date of 
closing of registration of the class. 

TRAVEL AWARDS 

When awards to teachers for the purpose of conducting research 
and acquiring information through attendance at conferences, 
visiting other school systems, and other related purposes 
approved by the Board are granted, the teacher shall suffer 
no loss of pay during his or her absence from duties in the 
school system. The teacher may be reimbursed for his or her 
actual expenses as stipulated by official receipts. 

SUPERVISORY ALLOWANCES AND CONSULTATIVE ALLOWANCES 

An employee of the Board who works as a staff member of a specific 
department and who, in addition, works in a consultative capacity 
with the teaching staff, parents or other professionals, shall be 
paid an allowance of two thousand ($2,000.00)  dollars per annum 
for consultants working full time and fifteen hundred ($1,500.00) 
dollars per annum for consultants working half-time period. 

NOON HOUR AND YARD SUPERVISION ALLOWANCES 

That Policy #103-1 dated March 29, 1985 of the Board of 
Education of Moose Jaw School Division No. 1 of Saskatchewan 
shall be in full force and effect during the term of this 
agreement, notwithstanding any expiry date contained herein. 
It is agreed that either party may place on the negotiating 
table the terms of such policy at such time as any new or 
subsequent agreement between the parties is being negotiated. 



SECTION VI1 - WEGOTIATION LEAVE 

7 . 1  A teacher certified as a representative of the local bargaining 
committee shall suffer no loss in any salary f o r  time necessarily 
absent from his o r  her regular duties for the purpose of participating 
in negotiations, mediation, conciliation and arbitration proceedings. 
The Board shall reserve the right to limit the number of teachers 
t o  s i x  (6) at any one time. 

SECTION VI11 - MATERNITY LEAVE - 

8.1 Any female employee desiring leave of absence due to pregnancy 
shall be granted such leave without pay in accordance with the 
provisions as set out in the Labour Standards Act, as hereafter 
amended from time to time. In the event that a qualified Medical 
Practitioner advises the Employee to take an extended period of 
rest, then the Employee shall be granted further leave of absence. 

8.2 

8.3 

Adopt ion Leave 

A teacher who is adopting a child shall be granted adoption leave 
without pay subject to the conditions set out below: 

8.2.1 Application f o r  leave is to be made at or prior to the 
. time that the teacher's appliGation is accepted by an 

. adoption agency. 

8.2.2 The leave is to commence on a date mutually agreed to by 
the Board and the teacher, or immediately if a child 
becomes available for adoption. 

8.2.3 The duration of the leave shall be six (6) weeks o r  less 
as mutually agreed by the teacher and the Board. 

8.2.4 Upon return to service, the Board will make every effort 
to return the teacher to the teaching position held 
before such leave. 

Paternity Leave 

Male teachers shall be granted paternity leave without pay up to 
two (2) days to attend the birth of his child. 

SECTION IX - RETIREMENT GRATUITY AND SERVICE ACHIEVEMENT BENEFIT 

9.1 The retirement gratuity provisions in Section X and Section XI 
of the Employment Agreement between the Moose Jaw Public Board 
of Education and the Moose Jaw Public School Teachers effective 
July 1, 1966, and the service achievement benefit provisions in 
Section X I 1  of the said agreement, shall continue to apply to 
teachers who were employed by the Moose Jaw Public Board of 
Education during the 1967-1968 school year and who had complied 
wit% the conditionsaconrained in the said provisions, but shall 



not  apply  t o  any t e a c h e r  who commenced employment w i t h  t he  
Moose Jaw Pub l i c  Board of Education subsequent  t o  June 30,  1968. 

SECTION x - LEAVE OF ABSENCE 

10.1 Leave of absence wi thou t  pay may be g r a n t e d  t o  a t e a c h e r  by t h e  
Board f o r  a p e r i o d  not  exceeding one (1) y e a r ,  s u b j e c t  t o  t h e  
fo l lowing  c o n d i t i o n s :  

10.1.1 Except i n  t h e  case of emergency, t h e  t e a c h e r  s h a l l  make 
a p p l i c a t i o n  f o r  t h e  s a i d  leave  of absence be fo re  A p r i l  1st 
of t h e  year  i n  which t h e  l eave  i s  r e q u i r e d .  Such leave 
t o  commence on t h e  fo l lowing  1st day of Ju ly .  
of t h e  Board r e l a t i v e  t o  g r a n t i n g  t h e  r eques t ed  l eave  
s h a l l  be made known by May 1st fo l lowing  t h e  d a t e  of  
a p p l i c a t i o n .  

The d e c i s i o n  

10.1.2 The t e a c h e r  s h a l l  r e p o r t  t o  t h e  Board a t  l e a s t  two ( 2 )  
months be fo re  t h e  end o f  t h e  school term dur ing  which 
t h e  l eave  has been g ran ted  i n d i c a t i n g  whether t h e  t e a c h e r  
w i l l  be r e t u r n i n g  t o  h i s  o r  he r  t e a c h i n g  p o s i t i o n  a t  t h e  
beginning  of t h e  next  school  term. 

10.1.3 Subsequent t o  h i s  o r  he r  r e t u r n ,  placement of t h e  t e a c h e r  
on t h e  s a l a r y  schedule  s h a l l  be a t  t he  increment immediately 
above h i s  o r  h e r  l a s t  p o s i t i o n  on t h e  schedu le ,  s u b j e c t  t o  
t h e  P r o v i n c i a l  Salary Agreement. 

10.1.4 Such t e a c h e r  s h a l l  be g ran ted  leave  on t h e  unders tanding  
t h a t  he or she  w i l l  spend t h i s  t i m e  i n  r e c u p e r a t i n g  
h e a l t h ,  
t h e  manner of spending such time t o  be approved by t h e  
D i r e c t o r  and r a t i f i e d  by t h e  Board. 

i n  t r a v e l l i n g  o r  improving p r o f e s s i o n a l  s t a n d i n g ,  

10.1.5 The p e r i o d  of leave  of absence may be extended by the  
Board from t i m e  t o  t ime,  s u b j e c t  t o  i t s  d i s c r e t i o n .  

10.1.6 Persons on extended leave  of absence (more than  one (1) 
academic y e a r )  may r e t u r n  only  when t h e r e  is an opening 
o r  when t h e  pe r son  may be p laced  wi thout  d i smis s ing  a 
t e a c h e r  p r e s e n t l y  employed. 

10.1.7 Teachers  who a r e  members of c i v i c  boa rds ,  o r  c o u n c i l s ,  
may be g ran ted  leave  t o  a t t e n d  conven t ions ,  committee 
meet ings ,  or t o  a c t  a s  a member o f  a d e l e g a t i o n ,  f o r  a 
p e r i o d  not  exceeding t h r e e  ( 3 )  days i n  each school  y e a r ,  
t h e  s u b s t i t u t e  t e a c h e r  to be pa id  by t h e  Board. 

r$h SECTION X I  - UNEMPLOYMENT INSUfi.4NCE REBATE 

I LJ " 
, I -I 

11.1 The Board s h a l l  make a p p l i c a t i o n  i n  each year  du r ing  t h e  
con t inuance  of t h i s  Agreement f o r  a premium reduc t ion  

and shall remit  t o  each t eache r  an amount equal  t o  5 /12ths  of 
such premium reduc t ion  a p p l i c a b l e  t o  t e a c h e r s  i n  i t s  employ on the  
3 1 s t  day o f  December i n  the year  i n  wh ich  such r educ t ion  i n  premium 
is gran red .  

pursuant  t o  S e c t i o n  6 4 ( 4 )  of  t h e  Unemp\oymenr Insurance  Act  1971 



S i g n e d  on b e h a l f  of t h e  
Board of Education 

-'? ? 

C . .  
,I 

/ /  
c. J/ 

S i g n e d  on b e h a l f  of t h e  
Te ac h e  rs 



Policy No.103-1 

3EkVI S I ON 

During the term of the Collective Bargaining Agreement between the Board and 
;he Bargaining Committee appointed by the teachers of the Moose Jaw School 
Division No. 1 of Saskatchewan, which agreement has an expiry date of 
December 31, 1987, and during any continuance of such agreement following 
its expiry date, it shall be the policy of this Board that supervision by 
teachers at noon hour o r  on playgrounds at recess or at  noon shall be 
voluntary. 
does provide such supervision, the teacher shall be paid the sum of $10.00 
for each hour, in excess of an average of one (1) hour every two ( 2 )  weeks, 
that such supervision is provided. The teachers shall be paid for such 
supervision for the pay periods ending on t h e  last teaching day of December, 
March and June in the school year. 

When a teacher is requested to provide such supervision, and 

Dwing the term or  continuance of the said Collective Bargaining Agreement 
as aforesaid, it shall also be the policy of this .Board that teachers shall 
be required, as part of their duty and responsibility, to provide supervision 
of students within the schools during recess periods as past practice, and 
that a teacher's salary shall constitute full compensation for such supervision. 

The aforesaid teacher's Bargaining Committee shall, without reservation, 
encourage teachers to volunteer for playground supervision during recess 
periods and during noon hour periods. 

-. I '  

Moose Jaw, Saskatchewan 
March 2 9 ,  1985. 





AGREEMENT FOR TEACHERS 

r\loose Jaw School Div is ion  
t e r  c a l l e d  " the  Board" 

n t ed  by t h e  Teachers of 
No. T of Saskotchuwan,  

h Sec t ion  231 , The Education 

s and oxpress ions  used in t h i s  
ven t o  them i n  The Education A C L ,  

cud C O  w r i t i n g  rcprosanl: t h e  wholo A&roumc!nL 
i f  any, presc r ibed  by law. 

ve of absence granted  f o r  a pe r iod  not 
months by t h e  Board t o  a teachor .  \Jhc?n 

t h e  Board for a t  l e a s t  t h r e e  
s t u d i o s ,  c i t h o r  acadetrric o r  

e ,  t h a t  has  been approved b y  t he  3oard;  o r  
a v e l  t o u r  approved by the  Board; o r  ( d )  t o  

r a n t e d ,  i t  s h a l l  be g ran ted  ( a )  t o  a 

educa t iona l  n a t u r e  approved 

y t o  such leave :  

leave  s h a l l  be s i x t y  (60)  
u a l  r a t e  of pay a t  t h e  tiitie 

The annual r a t e  of pay 
ean  t h e  t e a c h e r ' s  r a t e  of b a s i c  
e l a s t  t eaching  day p r i o r  t o  t h e  

ve o r  s u e c i a 1  al lowances.  

o ( 2 )  years  of  r e t u r n  

e s h a l l  be made t o  the  
n t h s  p r i o r  t o  t h o  pro- 
11 a p p l i c a n t s  s h a l l  be 

JAN - 5.1989 
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informed of the decision of the Board within s i x  (6) 
weeks of the date of application, and the teacher shall 
confirm h i s  or her acceptance or rejection of the leave 
within two (2) weeks following receipt o f  the decision 
from the Board. 

1.2.4 Should the teacher fail eo complete the educational 
program approved as a condition of the leave, the 
teacher shall undertake to refund the full amount of 
the payments made t o  him or her under this section 
together with interest at the preferred bank lending * 

rate prevailing at the time the leave was granted. 
Tho rafunding slitill corrimcncc no more than on9 ( 1) year 

g the date of the teacher's return to the employ 
oard. Notwithstanding the foregoing, in the event 

of partial completion of the approved program the Board 
may, at its discretion, waive in full or in part the 

yment of funds paid under this section. 

1,2.5 Should the teacher fail to comply with his or her 
undertaking regardlng return service, he or she shall 
refund the full amount of cho payments made to him or 
her under this section together wieh interest at the pra- 
ferred bank lending rate prevailing at the time the 
leave was granted. In the event there was a partial com- 
pliance regarding return service, the amount of the refund 

Notwithstanding 
foregoing, the School Board may, at its discretion, 

11 be determined on a pro rata basis. 

waive compliance by the teacher in whole or in part. 

1.2.6 Should a teacher die or be disabled to a degree that would 
render him or her unfit to return to teaching duties 
while on leave of absence under this section or during the 
period of return service, there shall be no liability on 
any person or estate for refund of payments outstanding, 

1,2,7 The teacher upon his or her return to the school system 
shall be placed in a position as mutually agreed by the 
teacher and the School Board prior to the award. 

auld this position not exist upon his or her return, 
e Board shall offer another position comparable to the 

position he or she previously held. The leave of absence 
shall not be credited as experience for increment purposes 
on the teacher's return to service. 

However, 

1.2.8 Where a leave of absence is granted under this section 
the teacher and the School Board shall execute an agree- 
ment incorporating the appropriate terms and conditions 
stated herein. 
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2.3.2 If the teacher possesses a Saskatchewan Professional 
~ c ~ I C O ,  and the lcavc is gruntud i n  ordar  
r may obtain special qualifications designed 
tisfy a particular need for such qualifi- 

e school system administered by the School 
program i s  approved by the Director of 
rate of pay during the leave shall be not 
-quarters of the teacher's annual rate of 

pay, The teacher shall undertake two (2) years of return 
service. 

ss f o r  the purpose of conducting research, acquiring 
mation through visiting other school systems, attending 

onal conferences, contributing to the professional 
of a teacher, or other purposes related to the welfare 

to him or her under this section 

01 Board. Should the teacher successfully 
e educacional requirements of the approved 

n will be deemed to have satisfied the con- 

yment of funds paid under this section. 

I in whole or in part. 
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ide for such leaves the Board shall budget the 

school year - $30,000.00 
school year $35,000.00 
school year - $40,000.00 
school year - $35,000.00 

Office to the contrary prior to the 10th day 
he subsequent year. 



at least one (1) academic year 
e completion of the program, and in the 
und the amount of tho award as set out  

at conferences, 



. ,  
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of n o m  hour s u p e r v i s i o n  and/or yard s u p e r v i s i o n  
the l a s t  t e a c h i n g  day of December, March and June. 

cal  ba rga in ing  
time n e c e s s a r i l y  
pijse of p a r t i c i -  
nd a r b i t r a t i o n  

Board s h a l l  r e s e r v e  t h e  r ight :  t o  limit the 

o p e  d e s i r i n g  l eave  of absence due t o  pregnancy 
such l e ave  wi thout  pay i n  accordance w i t h .  the 

out i n  t h e  Labour S tandards  Act, a s  he rea f te r  

nd t h e  t e a c h e r ,  o r  immediately i f  a c h i l d  
i l a b l e  for adopt ion .  

o a t t e n d  t h e  b i r t h  of h i s  c h i l d .  

Jaw Public Boitrd 
se Jaw P u b l i c  Sch e a c h e r s  e f f e c t i v e  



pay may be granted t o  a teacher by t h e  
ceeding one (1) year, subject to the 

case of emergency, the teacher shall make 
or the said leave of absence before 

or her last position on the schedule, 

n the understanding 

eave of absence may be extended by the 
t o  time, subject to i ts  discretion. 

more than .one 

delegation, for a 
n each school year, 




