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Calgary School District No 19 (2007 - 2012)

Collective agreement made this 29 day of April, 2008 betweenthe Board of Trustees of the Calgary Board of Education,
herein called "the Board" and the Alberta Teachers' Association, herein called "the Association", acting on behalf of the
teachers employed by the Board.

Whereas, the Association is the duly certified bargaining agent for the teachers employed by the Board and
Whereas, the Board is the Board of Trustees or delegated authority and

Whereas, such teachers'terms and conditions of employmentand their salaries have been the subject of negotiations
betweenthe parties and

Whereas, the parties desire that these matters be set forth in an agreementto govern all the terms of employment of the
teachers and

Whereas, this agreement is made pursuantto the laws of the province of Alberta including but not limited to the School
Act and the Labor Relations Code.

The Board and the Association agree as follows:

1. Application

1.1 This agreement shall be applicableto all persons who require a teacher's certificate as a condition of their
employment with the Board with the exception of the:

- superintendent(s);

- director(s);

- coordinator, leadership development and administrative staffing;
- coordinator,teacher staffing;

- executive assistantto the superintendent.

1.2 The Board may create or designate new administrative positions with respectto teachers covered by this agreement.
Applicable administrative allowances and salaries for such newly created or designated administrative positions shall be
determined after consultation with the Calgary Public School Local acting on behalf of the Association before the
positionis advertised or the appointmentis made. Such consultation shall take place within 15 days of the Board
advising the Local, in writing, of its intentto create or designate said new administrative positions. Consultation shall
consist of at least one meeting betweenthe representativesof the parties. Further consultative procedures may be
determinedin each instance by mutual consent of the parties.

2, Torm

2.1 The term of this Agreement is September 1, 2007, to August 31, 2012, Unless stated otherwise, this Agreement shall
take effect on the date both parties have ratified and shall continue in full force and effect through August 31, 2012.

2.2 Either party wishing to amend or to terminate this agreement shall give to the other party notice of such desire, in
writing, not less than 60 days and not more than 180 days prior to the last date stated in clause 2.1.

2.3 If notice has been given in accordancewith clause 2.2, the Board agrees not to alter terms and conditions of
employmentshould negotiations continue beyondthe expiry date or until a strike or lockout occurs.

2.4 Any conclusions reached in the 2007 to 2012 Agreement shall, if so agreed, be made retroactiveto September1,
2007.

2.5 Both parties agree to direct their bargainingteams to continueto collaborate on topics of mutualinterestfor possible
inclusionin the next round of collective bargaining or for amendment of the collective agreementin accordancewith
clause 2.6.

2.6 The parties may by mutual consent agree to amend the provisions of this collective agreementduring the term.

3. Administration of the Basic Salary Schedule

Categories representingyears of leacher education beyond Alberta Grade Xil and steps representingyears of teacher
experience.

3.1 Basic Salary Schedule

05028 (11)
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Effective September 1, 2007

Years of teaching Years of University Education

experience

A B c D E E
0 40,288 48,371 51,204 54,449
1 40,288 51,204 54,046 57,281
2 42,325 54,046 56,883 60,122
3 44,358 56,883 59,712 62,957
4 46,396 59,712 62,547 65,790
5andé 48,438 62,547 65,390 68,632
7 50,473 65,390 68,224 71,466
8 52,509 68,224 71,060 74,299
9 54,554 71,060 73,901 77,135
10 56,383 73,901 76,734 79,978
11 76,923 79,757 82,999

Commencing September 1, 2008, for the term of this Agreement, this clause will be adjusted annually in accordance
with Appendix E of this Agreement.

3.1.1 Effective September 1, 2008, Step 6 will be abolished and Step 7 will become a combined Step named "Step 6 &
7

Effective September1, 2009, Step 7 will be abolished and Step 8 will become a combined Step named"Step 7 & 8.
Effective September 1, 2010, Step 8 will be abolished and Step 9 will become a combined Step named "Step 8 & 9".
Effective September 1, 2011, Step 9 will be abolishedand Step 10 will become a combined Step named "Step ¢ & 10".

3.2 Salary Administration

3.2.1 General- A teacher shall be placed in salary categories, accordingto the statement of qualificationsissued by the
Alberta Teachers' Association Teacher Qualifications Service in accordancewith the policies and principles approved by
the Teacher Salary Qualifications Board, established by memorandumof agreementamongthe Departmentof
Education, the Alberta Teachers' Association and the Alberta School Trustees' Association, dated 1967 03 23 subjectto
Appendix A of the collective agreement.

3.2.2 Initial Salary Placement
3.2.2.1 A teacher upon commencementof employment, must submit proof of:

(a) teacher qualificationsin the form of a TQS evaluation or an inservice course or a music diploma.
(b) experience, in writing.

Such proof must be submitted within 120 days from the date of employment,in order to obtain, retroactivelyto the date
of employment, an improvementin category placementand experience placement, respectively. Failureto do so will
resultin adjustments being made on the first of the monthfollowing submission of proof, unlessthe submission of proof
is beyondthe control of the teacher.

3.2.2.2 Pendingreceipt of a statement of qualificationsfrom the teacher qualifications service, the Board in accordance
with applicable verified data in the teacher's file will establish a tentative salary. Teacherswho have at least four years of
university educationwill initially be paid the minimum salary rate applicableto four years of university education. The
teacher's salary shall be adjustedto reflectactual years of university education after submittingthe statement of
qualificationfrom TQS.

3.2.2.3 Upon commencementof employment, a teacher shall be granted one incrementfor each full year of teaching
experience acquired priorte currentengagementwith the Board, where the teacher having such experience held a valid
teaching certificate. The maximum number of increments granted shall be that providedfor in the teacher's category of
teacher education.

3.2.2.4 Where the new appointee'steaching experience includes partial years of service or periods of part-time service,
full years of service shall be calculated as the number of full days of teaching experience in those years divided by 200.
Any remainder of 150 or more days shall be counted as a full year.

3.2.2.5 Any residual number of days of teaching experience beyondthe full years of teaching experience recognized
under clause 3.2.2.4 shall be creditedto a teacher for accumulationtowards the earning of any future increment.

3.2.3 Experlence Increments

3.2.3.1 Eachteacherwho is eligible for an increment shall, on the opening of school or on the first day of September or
February immediatelyfollowing the establishmentof such eligibility, be placed on the next higher step on the grid for the
appropriate category of teacher education.

3.2.3.2 Forthe purpose of clauses in this article, teaching experience shall mean:
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(a) days under contract (continuing, probationary, part-time, interim and temporary) to a Board in a positionwhich
requires a teaching certificate as a condition of employment, exciuding leaves of absence without salary and vacation
periods;

(b) days employed as a substitute teacher within the precedingten years;

(c) days taught for the Alberta Distance Learning Centre.

3.2.3.3 Ateacherwho has a minimum of 150 full days teaching experience which have not previously been counted for
increment purposes, shall be granted one experience incrementin accordancewith clause 3.2.3.1 and subjectto the
limitation of clause 3.2.3.4. Until the teacher reaches the maximum salary of the appropriate category of education,
further increments shall be granted for each 150 full days of teaching experience acquiredafter that date. These
incrementswill be effective on the opening day of school or the first day of September or Februaryimmediatelyfollowing
the attainment of the necessary accumulation of days.

3.2.3.4 A teacher shall be granted only one experience incrementduring any one school year.

3.2.3.6 The maximum number of days of teaching experience which may be counted for increment purposes during any
school year shall be 150 days.

3.2.3.6 Subjectto clause 3.2.3.5, any residual number of days of teaching experience which the teacher has
accumulatedat the time an incrementls granted under clause 3.2.3.3 shall be creditedto the employee for accumulation
toward the earning of any future increment.

3.2.3.7 A teacher commencingduties who requires a letter of authority, shall be allowed one incrementonly. Any
teacher for whom an increment is cancelled shall remain on the same salary step until the deficiency causing the
cancellationis removed. When the deficiency is removed, the teacher shall be placed on the step to which the teacher
would have been entitled had the increments not been withheld. This placementshall be made on the opening day of
school or February 1, immediafely following the submission of evidence of a valid teaching certificate, provided that the
submissionis made on, or prior to, October 31 or March 31, whichever is applicable, unlessthe submission of proof is
beyondthe control of the teacher.

3.2.3.8 Any supportingdata (eg, TQS evaluation, inservice certificates, etc) submitted for the purposes of a salary
reclassification shall be accompanied by a written requestfor reclassificationand directed to humanresources.

3.2.4 Salary Adjustments for Increased Years of Training

3.2.4.1 The adjustmentdates for changes in salaries, due to category reclassification,shall be the opening day of school
or February 1 of each school year. The qualifications to be considered applicableto the opening day of school
adjustmentdate shall be only those obtained prior to the opening day of school. The qualificationsto be considered
applicableto the February 1 adjustment date shall be only those which necessarilyinclude some qualifications which are
earned after the opening day of the school year. If the teacher does not submit proof, in the form of a TQS evaluation or
aninservice course or a music diploma, that another year of teacher education has been acquired, prior to November30
applicableto the adjustment date of the opening day of school or prior to April 30 applicableto the adjustmentdate of
February 1, any adjustmentin salary shall take effect from the first of the month next followingthe month of submission.

3.2.4.2 In movingfrom one category of teacher educationto a higher one, the teacher shall be placed on the same
numbered step in the higher category.

3.2.6 Teachers in Vocational Programs

3.2.6.1 The chief superintendentof schools or delegated authority shall have discretionary power to place, on any step
of the basic salary schedule in the category determined by the Teacher Salary QualificationsBoard, any teacher who is
recruitedfrom industry to teach programs in Career and Technology Studies, providingthe teacher has successfully
completedthe teacher training courses provided by the universities of Alberta or their equivalents, in the opinion of the
chief superintendentor delegated authority.

3.2.6.2 Any teacher holding grid placementwhich includes a category or step adjustment for technical proficiency or
experience,who requests and receives approval for a transfer to a completely non-vocationalassignment, shall be
placed on the appropriate step and the appropriate category of the basic salary schedule in accordancewith the number
of years of teaching experience and the applicable Teacher Qualifications Service evaluation as at the effective date of
transfer.

3.2.6.3 If ateacher, transferred in accordance with clause 3.2.5.2, requestsand receives approval for transfer backto a
vocational assignment, the former placementshall apply together with earned Incrementsand category changes, if
applicable. However, the salary plus the vocational allowance shall not exceed the maximum of the applicable category.

3.2.6 Discrationary Provisions

3.2.6.1 The Boardreserves the right to consider any applicationon its merits and to fix the initial salary above the
schedule should it appear in the interest of the Boardto do so, providedthat the President, Calgary Public Teachers
Local 38 is informed as soon as possible.

3.2.6.2 The Board reservesthe rightto adjustthe grid placementof a teacher who holds a valid journeyman's certificate

http://www.teachers.ab.ca/Salary+and-+Benefit/Collective+Bargaining/Collective+Agree...

2008-05-15



Alberta Teachers' Association - Collective Agreements - Calgary School District No 19 (2... Page 4 of 26

or its equivalentand who teachestechnical or vocational subjects at the senior high school level for which the
possessionof such journeyman's qualificationsis a requirement.

3.3 Salary Payment

The Board shall pay each teacher 1/12 of each teachers' annual salary on the third last school day of each month except
June, July and August. Two paymentswill be made on the third last school day of June and one payment on the third
last day of July. Payment shall be by direct depositto a bank account of each teachers' choice.

3.4 Year-Round and Modifled Calendar Schools

3.4.1 Pay Schedule- Teachers at year round and modified calendar schools under contractwith the Calgary Board of
Educationshall receive their pay based on the regular pay schedule for all teachers. Newly hired teachers or those
teachers returning from an unpaid leave shall be entitled to a 'transitional payment"in July and/or August providedthat
there is a minimumof 6 or more scheduled work days in the month in which the teacher is hired or has returnedfrom an
unpaid leave. The total value of this transition payment(s) will be recoveredfrom the 12 regular salary payments
describedin clause 3.3 above. Teachers in receipt of a transition payment(s) who do not work an entire school year shall
have the value of any outstanding balance deducted from the final salary payment during that year. In subsequentyears
of employment,teachers will receive 12 regular salary payments startingin September and in accordancewith clause
3.3.

3.4.1.1 In any article or clause where the term "summer vacation" is used, "summer vacation" shall be read as "vacation
period".

3.4.2 Vacation Periods- The amount of vacation entitlementfor teachers at year round and modified calendar schools
who are in receipt of an administrative or supervisory allowance shall be equivalentto that availableto teachersin
traditional calendar schools. The timing of vacation periods shall be agreed upon betweenthe teacher and the principal
or where the teacher is a principal, between the principal and the chief superintendent of schools or area director. The
Principal in a year round school, while away on vacation, shall be replaced as per clause 4.7.

3.4.3 Noteacher shall benefit nor suffer loss as a result of being assignedto a year-round school.
4. Allowances -School Personnel

4.1 Principal Allowance- In additionto the salary earned as a teacher, a principal shall receive the applicable allowance,
based on the total staff of the school supervised by the Principal as follows:

Effective date Fewer 30 or more 40 or more 50 or more 60 or
But fewer but fewer but fewer more

than 40 than 50
September 1, 2007 21,325 25,363 29,405 33,445 37,485

Commencing September 1, 2008, for the term of this Agreement, this clause will be adjusted annually in accordance
with Appendix E of this Agreement.

4.2 Assistant Principal Allowance

Effective September 1, 2007, in additionto the salary earned as a teacher, each Assistant Principal shall receive an
allowance of $14,388.

Commencing September 1, 2008, for the term of this Agreement, this clause will be adjusted annually in accordance
with Appendix E of this Agreement.

4.3 The size of the total staff of the school supervised by the Principalis determined as of September 30 of each year.

4.4 Part-time staff supervised by the Principalare to be included on a prorata basis in calculatingthe appropriate
allowanceswhere they equate to full-time equivalentsin a school.

4.5 Schools shall have the following administrative personnelin additionto the principal:
10 or more total FTE teaching staff excludingthe principal-one assistant principal
17 or more total FTE teaching staff excludingthe principal- one assistant principaland one vice-principal

provided, however, that in larger schools the administrative organization may consist of a principaland assistant
principals,together with such other officials as may be necessaryor desirable for the efficientfunctioning of the school.
The principal and staff of a school, in consideration of the school's educationalneeds, may make applicationto the chief
superintendentof schools or delegated authority for the appointmentof two or more curriculumleadersin lieu of a vice-
principalwhere the schoolis entitledto such an appointment.
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4,86 No decrease shall hereafter be made in the salary of a principalin consequenceof a reductionin the staff of his or
her school, if such principal has been employed continuously in the service of the Board for a period of not less than 20
years nor, in other cases, until such time as it appearsto the satisfactionof the Board that such reduction s likely to be
of considerableduration.

4.7 A teacher who is appointedto the responsibilitiesof a positionwith an administrative allowance for more than five
consecutive school days shall be paid the administrative allowance of the appointed positionfor the duration of the
acting assignment.

4.8 Annual Allowances

Position Effective

September 1, 2007
Vice Principals 4,252
Learning Leader 2,140

Effective December 18, 2007, teachers previously appointed to the position of Coordinatorwill be appointedto the
position of Vice Principal.

Commencing September 1, 2008, for the term of this Agreement, this clause will be adjusted annually in accordance
with Appendix E of this Agreement.

4.9 Effective September 1, 2007, teachers who serve concurrentlyin two or more schools not located on the same
campus shall receive, in additionto their applicable regular salaries, an allowance of $1,015.

Commencing September 1, 2008, for the term of this Agreement, this clause will be adjusted annually in accordance
with Appendix E of this Agreement.

4.10 Noteacher shall suffer a loss of salary and administrativealiowance(s) due only to any reorganizationtaking place
during the currency of this agreement. If an administrative appointment is terminated as a result of a reorganization,the
salary and allowances of the affected teacher shall be red circled for a period of up to three (3) years from the date of
reorganization.

Red circling means the maintenanceof the teacher's salary and allowance(s) prior to the reorganizationuntil such time
as the teacher's salary and applicable allowance(s) under the collective agreement exceed the red circled amount or the
expiry of three (3) years, whichever occurs first.

B. Allowances - Other Personnel

6.1In additionto the salary earned as a teacher, incumbents of the following positions shall receive the applicable annual
administrativeallowance as outlined below:

Position Effective

Sept 1, 2007
Consultant 4,252
Specialist 12,723
Supervisor 21,756
Associate 18,807
Strategist 4,252

Commencing September 1, 2008, for the term of this Agreement, this clause will be adjusted annually in accordance
with Appendix E of this Agreement.

6.2 Ateacher appointedto the position of Consultant on or after December 18, 2007, shall be paid the teacher's current
salary and allowances or the teacher's current salary plus the allowancefor a Consultantas set out in clause 5.1,
whichever is greater.

Ateacher appointedto the position of Consultant before December 18, 2007, shall be paid the allowance for a
Consultantset out in clause 5.1 in addition to the teacher's salary and allowance at the time of appointment.

6.3 No teacher shall suffer a loss of salary and administrativealiowance(s) describedin clause 5.1 due only to any
reorganizationtaking place during the currency of this agreement. If an administrative appointmentis terminated as a
result of a reorganization,the salary and allowance(s} of the affectedteacher shall be red circledfor a period of up to
three (3) years from the date of reorganization.

Red circling means the maintenance of the teacher's salary and allowance(s) prior to the reorganization until such time
as the teacher's salary and applicable allowance(s) under the collective agreement exceed the red circled amount or the
expiry of three (3) years, whichever occurs first.

6. Administrative Apgolntments and Designations
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6.1 Subjectto clauses6.2, 8.3, 6.4, 6.9, .10, 6.11, 6.12 and 6.13 of this agreement, all administrative designations and
appointments shall be continuing unless removed by the Board in accordancewith this agreementand the School Act
(RSA 2000).

6.2 Teachers appointedto an administrativedesignation shall be appointedto that designationon a probationary basis
for up to one year fo determinethe teacher's suitability for a continuing designation.

6.3 Teachers may be appointedto a second year of an administrativedesignationon a probationary basis upon mutual
consent. Reasonsfor a second probationaryyear shall be provided in writing to the teacher by April 30.

6.4 The chief superintendentof schools or delegated authority may recommendthe removalof a probationary
designation referredto in article 8 providedthe removal of this designationadheresto the School Act and processesand
criteria describedin Appendix "B".

6.6 Removalof a probationary designationor failure to grant a continuing designationreferredto in article 8, is subject to
the arbitration procedure as outlined in clauses 22.8 to 22.16.

6.6 The evaluation processfor administrative designationsand appointmentswill adhere toe Appendix “B"

6.7 Teacherswith continuingadministrative appointmentsand designations shall, in the event of a termination of
designation, refer any appealte a Board of Reference under the School Act. The provisions of the grievance and
arbitration procedure in article 22 shall not apply to continuingadministrativeappointments.

6.8 Upon resignation or termination of an administrativedesignation,the teacher shall be returnedto a position no less
favorable than occupied immediately priorto the appointment to the administrative designation providedthe teacher's
contract of employment continuesin force pursuantto the School Act.

6.9 One Year Term - Subject to Reappointment- Learningleaders shall be appointed until June 30 and are subjectto
reappointmenteach year.

6.10 Non Renewal Positions —specialists and consultants are appointed on the basis of three year term appointments
which may be extended in exceptional circumstances by the Superintendentof Corporate Services or delegated
authority for additional periods of time, mutually agreed upon, to a maximum of three (3) years.

Teachers appointedto a continuing designationas Specialist prior to December 18, 2007, will maintaintheir designation.

6.11 System Principal - A teacher appointed to the position of system principal shall be paidthe teacher's current salary
and allowances or the teacher's current salary plus the allowance of a principal of a school with a staff of less than 30
teacherswhichever is greater. Such position shall be term specific.

6.12 System Assistant Principal- A teacher appointedto the position of system assistant principal shall be paid the
leacher's current salary and allowances or the teacher's current salary plus the allowance of an assistant principal set
out in clause 4.2 whichever is greater. Such position shall be term specifc.

6.13 Vacancies in administrative positions created by temporary absences may be filled on an acting basis.

6.14 Teacherswith acting designationsare eligible to apply for available administrative positions.

7.1 Effective September 1, 2007, substitute teachers shall be paid $180.77 (including4 per cent vacation pay) per day
worked. Half days will be paid at 50 per cent of the full-day rate.

Commencing September 1, 2008, for the term of this Agreement, this clause will be adjusted annually in accordance
with Appendix E of this Agreement.

7.2 Effective December18, 2007, substituteteachers employed for a period of two consecutiveteaching days or more,
as a replacementfor a specificteacher, shall be placed on the basic salary schedule, accordingto teacher qualifications
and experience, on the second and consecutive subsequent days in the same assignment. The application of this
provision shall not result in a reductionin earningsfor the first day of the assignment.

This period of consecutive employment during the school year shall not be considered interrupted or non-consecutive, if
a holiday, teachers' convention, professionalday or such other system-regulatedbreak interruptsthe substitute
teacher's continuity in the classroom

7.3 By August 1 of each year, a substituteteacher shall be issued a statement of the number of days taught during the
past school year.
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7.4 The Board agreesto provide a group benefits plan for substitute teachers. The group benefits plan refers to life
insurance, accidental death and dismemberment,extended health care benefits (hospitalizationand major medical) and
basic dental insurance. The cost of the benefit plan premiums shall be 100 percent paid by the substituteteacher.
Participationin the plan shall be a condition of employmentfor all substituteswho are not enrolled in plans outlined in
articles 20 or 21 of the collective agreement.

7.4.1 Should a substituteteacher be unableto work as a result of an injury sustained while performinghis/her duties for
the Board, the teacher shall be paid an amount of money equal to the per diem rate specified in clause7.1 upto a
maximumof 20 consecutiveteaching days immediatelyfollowing the injury, providedthe inabilityto work as a result of
the injury is verified by a physicianwho is acceptable to the Board. Upon receiving written verification of this injury
causingthe absence from work, the Board shall pay for the cost of completingthe necessary documentation up to the
maximumamount specifiedin the Alberta Medical Association guidelines.

7.5 Substituteteachers who have attained a minimum of 300 days of satisfactory teaching service with the Board in the
previous seven years and who have not been placed on the substitute roster at the start of the next school year, shall,
upon request, be notified of the reasons in writing.

7.8 Substituteteachers who are requested by the Departmentof National Defence (DND) for military service shall be
returnedto the substitute roster upon their request. Teachers with a temporary contractwho are requested by the
Departmentof National Defence for military service shall be consideredas a viable candidate for any appropriate vacant
positionthat is consistentwith their previousteaching experience, upon their request.

43%”0 ing Services, Summer School Programs and
Q_thg_r___glgg[y Board of Educa Oﬂ_ DODBW}[Q& ¢

8.1 Upon requestto the Director of Chinook Learning Services or designate, an adult academic program (AAP) teacher
shall be issued a statement reflectingthe number of hours taught during the past school year.

8.2 When a certificate of qualifications as a teacher, as issued under the School Act, is required as a condition of
employmentfor teachers employed on an hourly basis, the teacher shall be paid the following hourly rates.

Teacherswho have less than five years of continuous years of employmentwith the Board shall receive four percent
vacation pay added to the hourly amount. Teachers who have five or more continuousyears of employmentwith the
Board shall receive six percentvacation pay.

Five years or more continuous employment means one course taught in each of two semesters each year for five years
or more.

Effective Date Basic Rate With 4% Vacation Pay With 6% Vacation Pay
September 1, 2007 54.32

Commencing September 1, 2008, for the term of this Agreement, this clause will be adjusted annually in accordance
with Appendix E of this Agreement.

8.2.1 Teachersdesignatedto supervise summer school programs shall be paid a sum of $371 for each day worked.

Commencing September 1, 2008, for the term of this Agreement, this clause will be adjusted annually in accordance
with Appendix E of this Agreement.

8.3 The Board agrees to pay one hour, at the regular rate, to teachers employed in Chinook Learning Services for each
full block of 16 hours instructionaltime or prorated part thereof, served by such teachers in the employ of the Board. This
is unassignedtime in recognitionof non-instructional duties.

8.4 The Board agrees to pay one hour, at the regular rate, to teachers employedin Chinook Learning Servicesfor each
full block of 30 hours instructionaltime, or prorated part thereof, served by teachers in the employ of the Board. This
payment is limited to teachers who instructin the Adult Academic, English as a Second Language, or Language
Instructionfor Newcomersto Canada programs. This payment is in lieu of benefits.

8.5 The Board agreesto pay annually a long service award of $100 to a teacher who has provided instructionfor 10 or
more semesters at Chinook Learning Services. The Board agrees to pay annually a long service award of $200 to a
teacherwho has provided instructionfor 20 or more semesters at Chinook Learning Services.

8.6 Notwithstandingclause 8.2, where the Board offers a teacher employed at Chinook Learning Servicesthe
opportunityto complete non-instructionalduties and the teacher accepts, the teacher shall be paid one-half of the
applicable hourly rate in clause 8.2 per hour of duties.

9. Employment

9.1 Upon request, all new appointeesto the teaching staff shall submit:
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(a) a valid Alberta teaching certificate or letter of authority

(b) a birth certificate

(c) a medical certificate of sound health on a form provided by the chief superintendentof schools or delegated authority
(d) proof of previous teaching experiencefrom previousemployer(s)

(e) evidence of teacher qualificationsin the form of a TQS evaluation,and

(f) any other informationwhich may be requiredfor official record purposes.

9.2 Teacherswho change their names during the school year shall provide human resourceswith appropriate evidence
{eg, copy of marriage certificate, at the time of requestfor change). Data must be submitted promptly, especiallywhen a
change in teaching certificate is applicable.

9.3 The Calgary Board of Education shall ensure an electronic copy of the current Collective Agreement is availableto
all teachers.

9.4 Promotion

9.4.1 Seniority will be consideredalong with other factors in determining promotions but on no account will be
consideredthe most importantfactor.

9.4.2 Seniority will have greater weight when comparing persons with relativelylittle service than when comparing
personswith many years of service. All personswith 20 years or more service will generally be consideredto have equal
seniority.

9.4.3 Total teaching experience will be considered as a factor in determining promotions.

9.4.4 Nothing herein shall in any way restrictthe Calgary Board of Educationfrom making promotions based on ability
and merit.

9.6 Teachersunableto carry on their duties, due to causes covered by the terms of the agreement, shall give, if
possible, at least one hour's notice to the central human resources before school assembles, so that proper substitutes
may be obtained. Before returningto duty, the absent teacher shall notify the central human resourcesof such intended
return. If returning for the morning sessions, the notification must be given before 7 am and for afternoon sessions,
before 11 am. Failureto observe this regulation shall result in the loss to the teacher of 1/2 day's salary whether the
substitute teacher is required or not, provided however, at the discretion of the chief superintendentof schools or
delegated authority, after investigationsof the circumstances,the charging of a substitute teacher's salary may be
waived.

9.6 Teacherswill render service for not more than 200 consecutive days, commencingthe opening day of school in each
school year, exclusive of vacation periods, weekends, holidays and semester breaks. Notwithstandingthe above, it is
recognizedthat teachers who are in receipt of an administrativeor supervisory allowance, shall acceptthe professional
responsibility of having their schools operational on the opening day of school each school term, semesteror other
division of the school year. In a like manner, such teachers shall acceptthe professionalresponsibility of completing all
activities connectedwith school closing including closing of tracks.

9.6.1 Notwithstandingclause 9.8, a teacher who is not in receipt of an administrativeor supervisory allowancewho
renders service during a vacation period, at the request of the chief superintendent of schools or the delegated authority,
shall be paid 1/400 of the teacher's total annual salary for each 1/2 day of work or be given equivalenttime off in lieu.

9.6.2 Notwithstandingclause 9.6, a teacher who is in receipt of an administrativeor supervisory allowancewho renders
service during a vacation period, at the request of the chief superintendentof schools, or the delegated authority, shall
receivetime off in lieu during the school year for the actual time worked or be paid 1/400 of the teacher's total annual
salary and allowancesfor each half day of work.

9.6.3 Exceptfor Learning Leadersand Strategists, teachers appointedto administrativeor supervisory positions and
assignedto Board administrative offices which operate on a year-round basis shall be entitledto an annual vacation of
not less than six weeks, exclusive of the week between Christmas Day and New Year's Day. The length of vacation
shall be determined by the workload of the office and the teachers shall be so informed prior to April 30 of each year.

9.7 When a teacher is transferred pursuantto section 104 of the School Act, or any enactment substitutedtherefore, the
chief superintendentof schools or the delegated authority, shall, upon written request of the teacher, give, in writing, the
Board's reason or reasonsfor the transfer.

9.8 Reduction of Teaching Staff

9.8.1 Inthe event that a reduction in teaching staff is necessary, the Board will seek to effect this reductionthrough
attrition.

9.8.2 Where a reductionin teaching staff and system program cuts cannot be achieved by attrition, system seniority will
be the sole determiningfactor.

9.8.3 Teachers subject to termination shall be offered involuntary leave based on the agreement betweenthe Alberta
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Teachers' Association and the Calgary Board of Education included as Appendix C.

9.8.4 Teachers shall be offered involuntary leaves based on seniority. Those teachers who choose notto acceptan
involuntary leave shall be terminated in accordance with Board policy and the School Act. Employeeswho take the
involuntary leave shall be eligible for recall based on field of employment (as determined by teacher staffing) and
secondly on seniority within the field of employment. Referto Appendix C of this agreementfor guidelines relatingto
involuntary leaves.

9.9 seniority

9.9.1 The following types of service with the Calgary Board of Educationwill be used to calculate system seniority for
teachers on a continuing contract of employment:

(a) all broken or continuous service covered by this collective agreementwhile teaching on continuing, interim,
temporary or probationary contracts of employment

(b) substitute teaching andlor adult academic programteaching

(¢} paid sick leaves

(d) professionalimprovementleaves andlor fellowships

(e) maternityand/or adoption leaves, each of upto six months

(f) exchangeteaching andlor service provided as university associate andlor while on secondmentto other organizations
(g) ATA duty andlor DND service andlor jury duty

(h} authorized leaves of 30 working days or less.

A teacher shall only be entitled to accumulate one year of service per school year.

9.9.2 For positions requiring a journeyman's ticket, private sector experience as outlined in article 3, shall be usedto
calculate additional seniority while employed in such a position.

9.9.3 Inthe event of a tie, any teaching service within Canada that requires a teaching certificate as a condition of
employmentshall be counted for seniority.

9.9.4 The Calgary Board of Educationwill undertaketo produce a system seniority list of all teachers covered by this
collective agreement. A copy will be givento the Calgary Public Teachers Local No 38. Individualteachers will receive a
statement of accumulated system seniority (years plus months). Teacherswill be expectedto verify the accuracy of
these statements.

9.9.6 Where agreementcannot be reached regardingthe accuracy of an employee's system seniority statement, the
employee has the rightto appeal under the provisionsof article 22 of this collective agreement.

9.9.6 Where system seniority is a consideration,the definitionof seniority in clause 9.9.1 will be used.

10, General Loave of Absence

10.1 Upon application by the teacher a general leave of absence may be granted at no cost to the Board for a period of
upto one year.

10.2 Applications shall be submittedto the superintendentof corporate services or delegated authority by March 15 of
the school year priorto the commencementof the leave, except in the event of emergent or unforeseen circumstances.

10.3 A general leave may be extendedfor an additional period upon written application by the teacher and upon
approval by the superintendentof corporate services or delegated authority. Requeststo extend a general leave of
absence shall be submitted by February 15 of the school year of the general leave.

10.4 Should the application be refused, the applicantwill be given a letter stating the reasonsfor refusal.

10.6 Eachteacher, scheduledto returnto duties at the start of the school year following a general leave of absence,
shall notify the superintendentof corporate services or delegated authority in writing by March 15 of the previous school
year confirmingthe teacher's decisionto returnto duties, or of the teacher's decisionto resign.

10.6 Eachteacher, scheduledto returnto duties at any time other than the start of a school year following a general
leave of absence, shall notify the superintendentof corporate services or delegated authority in writing, at least 60
calendar days prior to the scheduled return date confirming the teacher's decisionto returnto duties, or of the teacher's
decisionto resign.

10.7 Each teacher, scheduledte returnto duties following a general leave of absence granted in the event of emergent
or unforeseen circumstances, shall notify the superintendentof corporate services or delegated authority in writing, at
least 30 calendar days prior to the intended return date confirmingthe teacher's decisionsto return to duties, or of the
teacher's decisionto resign.

10.8 Teacherswho fail to providethe superintendentof corporate services or delegated authority with written notice of
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their intentionto returnto duties, by the relevant deadline specifiedin 10.8, 10.6 or 10.7, will be sent a letter by
registered mail to an address agreed upon by the leacher and human resources staff at the commencementof the leave
indicatingthat the teacher must within 45 calendar days of the date the letter is mailed advise the superintendent of
corporate services or delegated authority, in writing, whether or not the teacher is returningto duty on the scheduled
date.

10.9 If a teacher does not respond within the time limit specifiedin clause 10.8 or indicatesthe teacher is not returningto
duties on the scheduled date, that teacher's contract of employment will be deemedto be terminated by mutual consent
pursuant to section 108(2) of the School Act.

10.10 A teacher granted leave shall be on leave from the school district and not from a particular position. Placement
upon returnfrom leave shall be in the position held prior to the commencement or, if not available, in a position
consistentwith the previous experience of the teacher or one consistentwith the training gained by the teacher while on
leave. The applicable salary shall be in accordance with the statement of qualificationsissued by the Alberta Teachers'
Association Teacher Qualifications Service at the time of recommencement of duties. A teacher who held a continuing
administrative designation and who received an allowancejust prior to the leave shall be so designated upon return if
such a positionis available. Only when so designated shall the teacher receivethe applicable allowancefor that
designation.

10.11 Incrementswill not be creditedto a teacher for the period of the leave unlessthe teacher is actively engaged in
teaching during the leave period and meets the requirements of the experienceincrement provisions of this agreement.

11. Deferred Salary | eave Plan

11.1 The Board in consultationwith the Alberta Teachers' Association, shall offer to all teachers on a permanent contract
a deferred salary leave plan.

11.2 A teacher granted a deferred salary leave shall be on leave from the school district and not from a particular
position. Placement, upon return from leave, shall be in the position held prior to commencement or, if not available,in a
position consistentwith the previous experience of the teacher and/or one consistentwith the training gained by the
teacher while on deferred salary leave.

11.3 Itis understoodthat incrementswill not be creditedto a teacher for the period of leave under this article unlessthe
teacher is actively engaged in teaching during the leave period and meets the requirementsof the experience
increments provisions of this agreement.

11.4 A teacher's benefitswill be maintained by the Board during his/her leave of absence. The teacher shall pay to the
Board the full cost of any benefit premiums paid on the teacher's behalf.

12.1 Uponrequestfor leave, the president,the economic policy committee chair and one other Local official, as
designated by the Local, shall be secondedfrom the Board to the Calgary Public Teachers Local No 38.

12.2 There shall be no cost to the Board during the period of leave.

12.3 The president,the economic policy committee chair and one other Local official, as designated by the Local, shall
be entitled to one experience incrementfor each year of this leave.

12.4 The president,the economic policy committee chair and one other Local official, as designated by the Local, shall
be listed as a member of the Board's teaching staff.

12.5 The president,the economic policy committee chair and one other Local official, as designated by the Local, shall
receive an applicable salary from the Board accordingto the collective agreementand shall be subject to its provisions.
Notwithstandingother provisionsof this collective agreement,the Calgary Public Teachers Local No 38, may determine
a higher salary or allowance which will be communicatedto the salary administrationdepartment of human resourcesfor
payment. The Calgary Public Teachers Local No 38, shall reimbursethe Board for any salary and allowance paid under
this provision at such periods as the Board may request. Higher salaries and allowances paid underthis provisionwill
not be red-circled.

12.6 The rights and privilegesof such group plans as are specified in the collective agreement shall be maintained and
continued as for other teachers. All normal deductions such as pension,income tax and professionalfees shall be
maintainedas for any other teacher.

12.7 The president, the economic policy committee chair and one other Local official, as designated by the Local, shall
retain such seniority on the Board's staff as has been established priorto accepting the presidency or the economic
policy committee chair or other designated position. The president, the economic policy committee chair and one other
Local official, as designated by the Local, shall be consideredfor promotionsas if still teaching. The president,the
economic policy committee chair or one other Local official, as designated by the Local, shall be returnedto the position
held prior to the commencementof leave or if not available, to a position consistentwith his/her previous experience.
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12.8 Where the president, the economic policy committee chair and one other Local official, as designated by the Local,
held an administrative designation and received an allowance as per articles4 and 5 of this agreement, the designation
and conditionsin effect at the time of secondmentand allowance shall be reinstated upon return. Where an
administrative position is not available, the president,the economic policy committee chair and one other Local official,
as designated by the Local, shall retain the designation and applicableallowance and be providedwith the first suitable
position available.

12.9 The presidentand the economic policy committee chair and one other Local official, as designated by the Local,
shall advise the chief superintendentof schools, as soon as possible,when an extension is applicable due to re-election
or re-appointment.

13. Professionallmprovement Fellowship

Professionalimprovementfellowships shall be granted for the pursuit of university or other formal academic studies.
They also shall be grantedto enable the teacher to obtain specific skills training or carry out an approved research
project. Fellowshipsare granted in lieu of salary for activities of up to one year's duration subject to the limitations
outlined in this article. A portion of the fellowship may be taken as a research grant pursuant to prevailingincome tax
regulations.

13.1 Eligibility for a Fellowship

13.1.1 Teachers on continuing contracts of employmentare eligible for and may apply for a professionalimprovement
fellowship for activities of one year's duration provided they have been employed by the Board as a teacher for a period
of at least seven consecutive years, immediately precedingthe commencementof the fellowship.

13.1.2 Teachers on continuing contracts of employmentare eligible for and may apply for a professionalimprovement
fellowship for activities of up to % year's duration providedthey have been employed by the Board as a teacher for a
period of at least five consecutive years immediately precedingthe commencement of the fellowship.

13.1.3 Fellowshipsshall be grantedto teachers who meet the established criteria and whose applications are deemed
by the review committee for professionalimprovementfellowships, to be for activitieswhich are responsiveto the
learning needs of students and which will contribute to the professionalgrowth of the teacher.

13.2 Number of Fellowships Available

13.2.1 The total value of the professionalimprovementfellowships available in any one school year shall not be less
than 0.4 percent nor more than 0.8 percent of the salary grid cost calculated on September 30 of the year prior to that in
which the fellowships are to be provided. Should the total cost of the fellowships granted by May 1 be less than the
amount established as the minimum for that year, the remainder shall be retained in the professionalimprovement
fellowship fund for the subsequent year. The review committee for professionalimprovementfellowships may
recommendto the Calgary Board of Education and the Calgary Public Teachers' Local No 38 that money allocated to
the professionalimprovementfellowshipfund be transferredio the staff developmentfund. Such a transfer shall be
made with the approval of the Board and the Local.

13.2.2 The review committee may allocate up to 25 percent of the fund to provide fellowships of ¥ year's duration or
less.

13.3 Application Procedure

13.3.1 Applicationsfor fellowships shall be submitted to the chief superintendentof schools or delegated authority in the
school year prior to the date the activity requiring a fellowship is to commence. Requests for professionalimprovement
fellowships must be submitted by the following dates:

-for activities of 1/2 year's duration or more, December1;
-for activities of less than 1/2 year's duration, December1 and also March 1

The review committee may invite applications at any time during the year for fellowships of less than 1/2 year's duration
to be taken in the current school year provided that funds are available and are allocated by the review committee for
that purpose.

13.3.2 All applicationsfor a fellowship shall be accompanied by a clear statementof the purposesto be achieved, the
expected accomplishmentsand the documentation by which satisfactory completion of the professionalimprovement
fellowship could be measured.

13.4 Selection Procedure

13.4.1 The review committee for professionalimprovementfellowships shall be established prior to June 30 each year
and shall be composed of two representativesappointed by the Calgary Public Teachers Local No 38, and three
representativesappointed by the chief superintendentof schools. The committee shall:

(a) receive, from the Board, criteria of a general nature to be used in selection of the applicantsfor professional
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improvementfellowships and
(b) identify candidatesto be recommendedto the Boardfor approval.

13.6 Method of Payment

13.5.1 A teacher granted a professionalimprovementfellowship shall be paid, in lieu of salary, monthly installments
equalto 85 percentof the earningsto which the teacher would have been entitled had the teacher not been engaged in
a professionalimprovementactivity and receiving a professionalimprovementfellowship.

13.6.2 Notwithstandingthe provisionsof clause 13.5.1, the teacher may apply to receive a portion of the professional
improvementfellowship in the form of a Calgary Board of Education professionalimprovementfellowship research grant.
The amount of the grant; not to exceed 25 percentof the value of the fellowship, will be deductedfrom the total
professionalimprovementfellowship otherwise payable by the Board.

13.6 Conditions of Fellowships

13.6.1 Teachersdesiring to be employed in a remunerative occupationwhile in receipt of a professionalimprovement
fellowship must receive prior approval by the chief superintendentof schools or delegated authority.

13.6.2 The activity for which the professionalimprovementfellowship is paid shall be deemed to be an assignment.
However, the period of time involved shall not count toward the accumulation of teaching experiencewith the Board for
the purpose of awardingincrements pursuantto clause 3.2.3.

13.6.3 A staff member granted a professionalimprovementfellowship shall be on a special assignmentfrom the school
district and not from a particular position. Placement, upon return from the fellowship, shall be in the position held prior to
commencementor, if not available, in a position consistentwith the previous experience of the teacher and/or one
consistentwith the training gained by the teacher while on professionalimprovementfellowship. The applicable salary
shall be in accordance with verified qualifications at the time of recommencement of duties.

13.6.4 Uponreturn from a fellowship, teachers who held a continuing administrative designationand who received an
allowanceas per articles4 and 5 of this agreementat the time the fellowshipwas granted, shall be placed in the first
suitable position available and shall retain the designationfor the remaining portion of the term of the administrative
designation.

13.6.5 Should a teacher returnto service beforethe expiry date of the fellowship, clauses 13.6.3 and 13.6.4 of this
article shall apply only at the date the fellowship was originallyto expire.

13.6.6 Uponreturnfrom a professionalimprovementactivity and priorto recommencement of regular duties, a teacher
shall provide the chief superintendentof schools or delegated authority with a resume of the activities or studies
accomplishedduring the period of the fellowship as evidence of compliancewith the applicationunder which the
fellowshipwas granted.

13.6.7 A teacher granted a full year's professionalimprovementfellowship shall undertaketo returnto regular duties at
the beginning of the school year following the expiration of the period covered by the professionalimprovement
fellowship and shall further undertake not to resign or retire from the services of the Boardfor at least tW0 years after
recommencement of regular duties.

13.6.8 Teachers granted half-year professionalimprovementfellowships shall undertaketo returnto regular duties
immediatelyafter termination of the period covered by the professionalimprovementfellowship and shall not resign or
retire from the services of the Boardfor at least one year after recommencement of regular duties.

13.6.9 Teachers granted professionalimprovementfellowships for less than 1/2 year's duration shall undertaketo return
to regular duties immediately after termination of the period covered by the professionalimprovementfellowship and
shall not resign or retire until the end of the school year or untilthe end of the next full semester, whichever is the later
date after recommencement of regular duties.

13.6.10 Inthe event that a teacher does not achieve the purpose of the fellowship the teacher shall reimbursethe Board
for the amount of the professionalimprovementfellowship received. If the teacher resignsor retires at any time before
completingthe return to service requirementsoutlined above, the teacher shall pay the Board a percentage of the total
value of the professionalimprovementfellowship equal to the percentage of time remainingin the term of required
service.

13.6.11 A teacher may be granted more than one full year's professionalimprovementfellowship providedthat such
fellowship is not less than five years from the conclusion of the precedingfellowship.

13.6.12 A teacher may be granted morethan 1/2 year's professionalimprovementfellowship providedthat such
fellowship is not less than five years from the conclusion of the preceding professionalimprovementfellowship or of a

leave under article 10.

13.6.13 Not more than a combinedtotal of one year's professionalimprovementfellowship shall be granted for each
seven years of service.
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13.8.14 Professionalimprovementfellowshipswill be recommendedonly after full consideration has been given to the
needs of the school system, to the availability of teacher replacementsand to the opportunitiesfor employmentupon
returnfrom a professionalimprovementactivity. A 1/2 year general leave may be requested by the teacher in
combinationwith a professionalimprovementactivity of 1/2 year's duration.

14, Staff DevelopmentFund

14.1 A fund in the amount of $1,000,000 is available annuallyto teachers or groups of teachers for the purpose of
professionaldevelopment. This fund shall be known as the Staff DevelopmentFund. This amount will be distributedto
Calgary Public TeachersLocal 38 in two equal amounts. The first amount will be provided during the first businessweek
in September and the second amount during the first businessweek in January.

14,2 The Calgary Public Teachers Local 38 shall administer and control the distribution of the Staff DevelopmentFund.
The Calgary Public Teachers Local 38 Treasurer shall provide an annual report to the Chief Superintendentof Schools
or delegated authority indicating disbursement of the funds and staff development priorities.

14.3 Inthe event that unallocated funds in the Staff DevelopmentFund exceed the current year's annual amount as at
August 31 each year, the Boards contributionin the subsequent year shall be reduced by the amount of the excess.

14.4 An advisory committee of four teachers and a representativeto be named by the Chief Superintendentof Schools
or delegated authority will be appointedto review and revise the guidelinesfor the fund. The committee will meet as
required and shall consider and support the staff development priorities of the Board.

14.8 Any teacher or group of teachers may make applicationto the Calgary Public Teachers Local 38 and shall submit a
resume of the proposed project. Leaves are subject to the need for and the availability of substituteteachers.

16. Graduate Study Leave -Teachers shall be granted temporary leave of absence with pay for graduate study when
they are requiredto leave beforethe end of June due to enrolmentat educational institutions for a program of summer
study. The Board shall be reimbursedfor the cost of substitute teachers who are employed due to the absence of the
applicable teachers. The costs of substitute teachers employed in these situations shall be shared by all teachers who
receivedtemporary leaves of absence under the terms of this clause. A teacher's share of these costs is determined by
the number of graduate study leave days taken by the teacher divided by the number of graduate study leave days
taken by all teachers times the total actual cost of substitute teachers employedin these situations.

16, Parental Leaves of Absence
16.1 Maternity Leave

16.1.1 Uponrequest, a teacher shall be entitled to maternity leave of absence for a period of up to six months
commencing on the date of the birth of the teacher's child. Maternity leave may be comprised of health-related and non-
health-related periods.

16.1.2 Ateacher shall give the Board at least one month's written notice of her intention to take a maternity leave. Such
notice shall be accompanied by a medical certificate indicating that the teacher is pregnant and giving the estimated
date of birth.

16.1.3 Notwithstandingclause 16.1.1 a teacher may take up to 12 weeks of maternity leave prior to the estimated date
of birth. This period of leave will be deducted from the period of maternity leave that would otherwise be available after
the birth.

16.1.4 Should ateacherwish to continue participationin the benefit plans during maternity leave provided pursuantto
clause 16.1.1, the premiums shall continue to be shared betweenthe Board and the teacher pursuantto article 20 of this
agreement. Notice of the teacher's intentionto continue participationin the benefit plans must be provided to the Board
at the same time the maternity leave is requested.

16.1.6 Upon expiration of the leave provided pursuantto clause 16.1.1, the teacher shall be reinstatedin the positionthe
teacher occupied at the time maternity leave commenced, or be provided with alternative work of a comparable nature,
at no less than the salary and other benefits that were applicable at the time the maternity leave commenced.

16.1.6 Duringthe health-relatedperiod of maternity leave, a teacher shell accumulate experience toward the granting of
increments. During the non-health-related period of maternity leave, a teacher shall not accumulativeexperience toward
the granting of increments. A teacher on the accumulative sick leave system shall not accumulate sick leave during any
portion of the maternity leave.

16.1.7 The teacher shall receive supplementary employment benefits which, when combined with employment
insurance benefits, are equivalent to 100 percent of salary. The payment of such benefits shall commence on the date of
birth of the teacher's child and will continue during the health-related portion of the maternityleave subject to clauses
16.1.8, 16.1.9, 16.1.10 and 16.1.11.

16.1.8 Supplementaryemployment benefits will be paid for a period up to eight weeks following the date of birth of the
teacher's child providedthe teacher is otherwise eligible to receive sick leave benefits.
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16.1.9 Continuationof supplementary employment benefits beyond eight weeks following the date d birth shall require a
medical certificate pursuant to clause 19.7.

16.1.10 Supplementaryemployment benefits shall be paid during the period in which the teacher is in receipt of
employment insurance benefits and shall include full salary during any waiting period up to three weeks prior to receipt
of such benefits.

16.1.11 A teacher on a probationary or temporary contract shall be eligible for maternity leave duringthe term of the
teacher's contract. For the purpose of determining supplementary employment benefit eligibility, the teacher on a
probationary or temporary contract shall be treated the same as a teacher on a continuing contract.

16.2 Adoption Leave

16.2.1 Upon request, a teacher shall be entitled to adoption leave without pay for a period of up to six months
commencingon the date the child is placed with the teacher for the purpose of adoption.

16.2.2 A teacher shall provide the Board, in writing, with as much notice as possible of the teacher's intentionto access
adoption leave. In any event, the teacher shall advise the Board, in writing, at least one month prior to the date that the
teacherwill commence adoption leave, unlessthe date of the child's placement with the teacher was not foreseeable. If
the teacher cannot comply with the written notice requirement,the teacher must give the Boardwritten notice at the
earliest possible date that the teacher will start or has started adoption leave.

16.2.3 Should a teacherwish to continue participationin the benefit plans during adoption leave, granted pursuant to
clause 16.2.1, the premiums shall continue to be shared betweenthe Board and the teacher pursuantto article 20 of this
agreement. Notice of the teacher's intentionto continue participationin the benefit plans must be providedto the Board
at the same time the adoption leave is requested.

16.2.4 Upon expiration of adoption leave granted pursuantto clause 16.2.1, ateacher shall be reinstated in the position
occupied at the time adoption leave commencedor be providedwith alternativework of a comparable nature, at not less
than the salary and other benefitsthat were applicable at the time adoption leave commenced.

16.2.6 Duringthe period of adoptionleave, a teacher shall not accumulate experiencetoward the granting of increments
and a teacher on the accumulative sick leave system shall not accumulate sick leave.

16.2.8 A teacher may be granted up to a maximumof three days with pay for the purpose of completing necessary
documentationand requirementsrelating to the adoption and receipt of a child.

16.3 Parental Leave

16.3.1 Uponrequest a teacher shall be provided parental leave as an extensionto maternityleave or adoption leave
The extended parental leave shall not exceed the balance of the school year in which the extended parentalleave
commences plus the following school year.

16.3.2 A teacher who has not accessed maternity leave or adoption leave is entitledto a parental leave of up to 37
weeks within 52 weeks after the birth of the teacher's child or after a child has been placed with the teacher for the
purpose of adoption.

16.3.3 Where both parentsare members of the teaching staff of the Board, either or both parents may take the parental
leave.

16.3.4 The teacher shall provide the Board with at least one month notice prior to the requested parental leave.

16.3.5 The expiry date of parental leave in excess of 37 weeks will coincide with the commencement of the applicable
school year unless some other date is agreed betweenthe teacher and the Board.

16.3.6 Parentalleave shall be at no cost to the Board.
16.3.7 While on parental leave of absence, a teacher may access the Board's benefit plans at no cost to the Board.

16.,3.8 Upon expiration of a parental leave, the teacher shall be reinstated in the position occupied at the time the leave
commenced, or be providedwith alternative work of a comparable nature, at not less than the salary and other benefits
that were applicable at the time leave commenced.

16.3.9 Duringthe period of parental leave, a teacher shall not accumulate experiencetowards the granting of increments
and a teacher on the accumulative sick leave system shall not accumulate sick leave.

16.3.10 For births or adoptions occurring during the summer break and for which no maternity leave or adoption leave is
taken, parentalleave may commence on the first day of the next school year.
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16.4 Returnto Duties Following Maternity, Adoption and Parental Leaves

16.4.1 Ateacher, scheduledto returnto duties following a maternity, adoption or parental leave of absence shall notify
the superintendentof corporate services or delegated authority in writing at least 30 calendar days prior to the scheduled
end of the leave, confirmingthe teacher's decision to returnto duties.

16.4.2 Upon request, a teacher on maternity leave may returnto duties beforethe expiration of six weeks following the
birth of the teacher's child, providingthe teacher submits a medical certificate indicating that the teacher is fit to returnto
work and providingthat a suitable positionis available.

16.4.3 Subjectto clause 16.4.2, upon request, a teacher may returnto duties prior to the expiration of maternity,
adoptionand/or parental leave of absence of fewer than 37 weeks in duration by providing notice in writing at least 30
calendar days in advance of the return date.

16.4.4 Upon request, a teacher may returnte duties priorte the scheduled expiration of maternity, adoptionand/or
parentalleave of absence in excess of 37 weeks by submitting notice in writing at least 3¢ calendar days in advance of
the return date and providing a suitable position is available.

16.4.6 A teacher who does not wish to resume employmentfollowing the scheduled maternity, adoption or parental
leave must given at least 30 calendar days written notice to terminate the contract of employment.

16.6 Paternity Leave

16.6.1 Uponrequest, a teacher shall be granted up to three days paternity leave with pay at the time of the birth of the
teacher's child.

17. Tomporary Leaves of Absence
17.1 With Pay

17.1.1 CompassionateLeave- Leave is granted with respectto major surgery, critical illness or death of a near relative.
For the purpose of this article, the term "near relative" shall be defined as the spouse of the teacher (including common-
law spouse as documentedin the employee's personnel recordwith the Board) and the grandparents, parents, brothers,
sisters, children and grandchildren (and their respective spouses) of the teacher and of the teacher's spouse (including
common-law spouse as documentedin the employee's personnel record with the Board) and such other persons as the
chief superintendentof schools or the designate of the chief superintendent, specifies.

17.1.1.1 Inthe event of major surgery or critical iliness of a near relative or other family emergency, a teacher shall be
granted a maximumof five days leave of absence with pay. For the purpose of this article, "major surgery" shall be
defined as a surgical procedurethat involves general anesthesia, spinal anesthesiaor respiratory assistance. For the
purpose of this article, "critical illness" shall be defined as a medical conditionwith a significant risk of death within 26
weeks. For the purpose of this clause, a family emergency shall be defined as an urgentand unforeseenrequirementto
attend {o the care or health of a near relative. Additional leave may be granted, when at the discretion of the chief
superintendent of schools or delegated authority, circumstanceswarrant.

17.1.1.2 Teachers attendingthe funeral of a near relative shall be allowed up to four days leave with pay. Where the
teacher does not attend the said funeral, reasonable leave may be allowed at the discretion of the chief superintendent
of schools or delegated authority.

17.1.2 Quarantine Leave- A teacher who is quarantined by order of the medical officer of healthfor the city or by a
provincial authority, shall be granted leave with pay if the absencesfor quarantine are certified by such qualified medical
officer.

17.1.3 Graduation and Convocation-Attendance at the teacher's spouse's or teacher's child's senior high school
graduation - one half day with pay. Attendance at the teacher's, teacher's spouse's or teacher's child's convocation
ceremonies - one full day with pay.

17.1.4 Court Appearance Leave - Teachers shall be granted temporary leave of absence with pay when summonsed or
subpoenaed to attend court for the purpose of jury or witness duty or to attend an inquest. Any monies received for the
aforementionedduties (esg actual expenses shall be remitted by the employeeto the Board.

17.1.6 The Board may require a teacher who takes leave under clause 17.1 to provide evidence reasonablein the
circumstancesthat the teacher is entitledto the leave. Inthe eventthe teacher fails to provide evidence satisfactoryto
the Board, the teacher's absencewill be personal leave in accordancewith clause 17.2.

17.2 With Pay Less the Deduction of Substitute Teacher Pay for Each Day of Leave

17.2.1 Personal Leave - Teachers shall be allowed personalleave up to and including five days in any one school year
with the loss of substitutes' pay only end shall be deducted full salary for days absent for personal reasons in excess of
five days in any one schoolyear. It is not intended that this leave be usedto extend holiday periods. A holiday periodin
this clause shall mean any scheduled break in operational days greater than four. The teacher shall advise the principal
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or immediate supervisor of the scheduled leave in advance and describe the measures taken meet operational needs,
except where emergent circumstances preventadvance notice. It is not intendedthat this leave be used during
Teachers' Convention.

17.2.1.1 The Board may limit the number of teachers granted personalleave for direct participationin or attendance at a
specialistconference at the local, provincial, national or internationallevel.

17.2.1.2 A teacher is entitled to leave for religious holy days the observanceof which is a reasonable expectation of the
religiousfaith and precludesthe teacher from working. The teacher shall be providedwith the following options:

(a) to take leave with the loss of substitute's pay only; or

(b) to take leave and, in lieu of the foss of substitute's pay, provide professionalservice in addition to their assigned
duties. The teacher shall, upon application for the leave, arrange with the principle or immediate supervisor to perform
such alternate service. One half day of service is to be providedfor each day of absence pursuant to this clause.

17.3 Without Pay

17.3.1 Teachers may be granted temporary leave of absence without pay after submittingwritten applicationto the
Superintendentof Corporate Services or delegated authority.

18. Job Sharing

18.1 Where two teachers on a continuing contractwish to share one full-time teaching position, they may apply to the
superintendentof corporate services or delegated authority for a shared job assignment. Such application must be made
no later than March 15 of the school year immediately precedingthe year in which the job sharing is to take place.

18.2 A sharedjob assignment may be granted by the superintendentof corporate services or the delegated authority in
accordancewith the following terms:

The proportion of a full-time positiontaught by each teacher shall be mutually decided by the two teachers and must be
agreeableto the superintendentof corporate services or the delegated authority.

For purposes of clause 4.4 of this agreement, the two teachers sharing a teaching position shall be considered as one
teacher.

18.3 On approval of the application of the teachers, the superintendentof corporate services or the delegated authority
shall grant the sharedjob assignmentfor a guaranteed period of one school year. If the teachers involved wish to return
to their previousemployment status they must advise the superintendentof corporate services or the delegated authority
inwriting by March31 of the school year of the shared job assignmentthat they wish to returnto their previous
employment status. Ifteachersin a sharedjob assignmentdo not advise the superintendentof corporate services or the
delegated authority in writing by March31 of the wish to returnto their previous employment status, they will continue in
the sharedjob assignment during the subsequent school year.

18.4 At the conclusion of the sharedjob, the teachers shall returnto their previous employment status (&g, full-time to
full-time, part-timeto part-time).

18.5 Inthe event that one of the teachers in the shared teaching positionceasesto performhis/her teaching duties for
any reasonwhatsoever, the superintendentof corporate services or the delegated authority may, upon 14 days notice in
writing, requestthe otherteacher involvedto assume the full-time duties of the formerly shared position. Shouldthe
teacher refuse, the Board shall find a temporary replacementand the job share agreementterminates at the end of the
schoolyear.

19. Sick Leave with Pay

19.1 Sick leave with pay shall be granted to a teacher on account of injuryto or the illness or disability of the teacher, or
for the purpose of obtaining necessary medical or dentaltreatment.

19.2 A teacher shall, upon commencementof employment under contract, have access to twenty school days of sick
leave intheir first year of employment. The twenty school days of sick leave will be proratedwhen the contract of
employment is for less than a full school year.

19.2.1 Notwithstanding19.2, a teacher employed on a probationarygontract of employment,who becomesdisabled
from work and whose claim is accepted and approved by the extended disability carrier, shell be entitledto 20 calendar
days of sick leave calculated retroactivelyto the first date of disability.

19.3 For purposes of this article only, a teacher who has completed eight cumulative months under contractwith the
Board and providedthat one of the contracts is for four or more consecutive months, shall upon re-employment under
contract within a five year period, be consideredto be in his/her second year of employment.
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19.4 Ateacher in his/her second year or any subsequent year of employmentunder contract shall have access to 90
calendar days of sick leave.

19.6 Uponreturnto regular duties following an absence due to illness a teacher shall have access to:

19.6.1 Prior to the second year of employmentas defined in clause 18.3, any unused portion of his/her sick leave as per
clause 19.2.

19.6.2 Inthe second and subsequent years of employmentas definedin clause 17.3, 90 calendar days of sick leave.

19.6 After 90 calendar days of continuous absence due to illness no further salary shall be paid and upon approval of
the carrier, the extended disability plan shall take effect.

19.7 A Calgary Board of Education Certificate of llilness (B016/11/2003) completed by a qualified medical or dental
practitioneris required by the Board for sick leave, where the absence is for a period in excess of five teaching days.
When a receiptfor the cost of completing the certificate is submitted at the same time as the completed Certificate of
lliness is submitted, the Calgary Board of Education shall pay an amount up to the maximum specifiedin the Alberta
Medical Association guidelines. This certificate shall only be amended by agreement betweenthe parties.

19.8 Teacherswho have beeniill for a period not exceeding five teaching days may dispensewith a doctor's certificate,
providingthey presentto the board of education office a teacher's certificate of such iliness.

19.9 If deductionsare made priorto the accumulation of sick leave, reimbursement,where applicable, shall be paid on
the earlier of the last payment or the August payment.

19.10 A teacher who has been absent due to illnessfor 3¢ or more calendar days shall be requiredto provide a
completed Returnto Work Certificate (B028/11/2003) before returningto regular duties. This Returnto Work Certificate
shall verify that the teacher is able to return to regular duties on a continuing basis. When a receipt for the cost of
completingthe certificate is submitted at the same time the completed Returnto Work Certificateis submitted, the
Calgary Board of Educationshall pay an amount up to the maximum specified in the Alberta Medical Association
guidelines. This certificate shall only be amended by agreement betweenthe parties.

19.11 PersonalInjury and Property Protection

19.11.1 Where ateacher is absent from work for reason of a disability resulting from an accident incurred at work and
duringthe performance of the teacher's duties, including participationin work sponsored activities external to the
teacher's normal place of work in which the teacher is acting as the school authority, a teacher who is on the
accumulativesick leave system shall be eligible to receive additional sick leave so that when added to the teacher's
accumulatedsick leave ensures there will be no interruption of salary for the remainder of the elimination period for the
extended disability plan.

19.11.2 Where, as a result of maintainingorder and discipline among students, a teacher suffers damage or destruction
to clothing, eye glasses or personal property, the teacher shall be entitled to receive reasonable compensationfor
financial losses incurred. The Board shall determine the amount of compensation, upon being provided with such
documentationas may be required.

19.12 A rehabilitation program (Coordinated Assistance and Rehabilitationfor Employee Support — CARES) is offered
by the CBE. Teacher participationis voluntary.

19.12.1 The employer shall establish an Employee Health Resource Centre (EHRC) advisory committee.

19.12.2 The advisory committee shall include an employee responsiblefor the EHRC, members appointed by the
employerand three Association representatives.

19.12.3 The advisory committee shall meet at the call of the manager of the EHRC or at the written request of the
executive assistantof the Calgary Public Teachers Local 38 after consultationwith the manager of the EHRC.

19.13 Inthe event a teacher receives sick leave benefitsfrom the Board as a result of an act or omission of a third party,
the Board is subrogatedto any right of recovery of the teacher from the third party.

The teacher shall advise the Board in advance of the teacher's intentionto initiate any claim againstthe third party. If the
teacher does not initiate a claim, the Board shall have the right, but not the obligation, to initiate a claim in the name of
the teacher.

Upon receipt of a settlementor judgment, the teacher shall pay to the Board the recoveredsick leave benefits
20. Gr: B Pl

20.1 The plan refersto life insurance, accidentaldeath and dismemberment insurance, health benefits (hospitalization,
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major medical and vision care), dental benefits and extended disability insurance as outlinedin the applicable group
insurance policies and the Alberta Health Care Insurance Plan.

20.2 Participationin the plan shall be a condition of employment for all teachers commencingemploymentfor a full
school year.

20.2.1 Notwithstandingclause 20.2, participationin the life, accidentaldeath and dismemberment and extended
disability plans shall be limited to teachers employed under contracts of 0.2 FTE or more.

20,3 Benefits shall be providedto teachers employed for less than a full school year on the following basis:

(a) for contracts of fewer than 80 calendar days duration, participationin the benefits plan referredto in clause 7.4 shall
be a condition of employment on the same basis as that which appliesfo substituteteachers.

(b) for contracts of 90 calendar days duration or more, participationin the group benefits plan outlined in article 20 shall
be a condition of employment on the same basis as that which appliesto regularteachers.

Notwithstanding(a), participationin the group benefits plan outlined in Article 20 shall be a condition of employment for a
teacher with multiple consecutive contracts of fewer than 80 calendar days duration on the same basis as that which
appliesto regularteachers, effective uponthe commencement of the contractthat includesthe 80 consecutive calendar
day on contract.

20.4 Subjectto the specified provisionsof this agreement,the Board shall contribute 100 per cent of the premium costs
for the following benefit plans:

-Life and accidental death and dismemberment (schedule 2)
.Supplementaryhealth benefit

-Alberta Health Care Insurance

‘Dental Plan

,Extendeddisability plan (D)

20.4.1 Teachers not participatingin the employer's group plan for Alberta Health Care Insurancewilt be enrolled or re-
enrolled in the group plan effective the first of the monthfollowing the date the teacher provideswritten notice to the
Board. The Board will commence payment of Alberta Health Care Insurance premiums effective the date of the
teacher's commencement in the Board's group plan. The Boardwill not pay premiums prior to the teacher's
commencementin the Board's group plan.

20.5 The Board shall administerthe plan in consultationwith the benefits advisory committee

20.6 The Association, upon request, shall be entitled to mest with the superintendentof corporate services or the
designated representative,for the purpose of reviewingconcerns relatingto the plans applicableto those covered by
this agreement.

20.7 The Board agrees that no reductionin the amounts of benefitswill occur without prior approval of the Alberta
Teachers' Association.

20.7.1 Any change in the carrier for the life, accidental death and dismemberment and extended disability plans shall be
a shared decision by the parties arrived at through collaboration.

20.8 If. during or after the term of this agreement,the premium rates are more or less than the premium rates in effect
on the date of signingthis agreement, the parties will continuete pay the premiums in the proportionsset out in article
20 unless renegotiated.

20.9 Health Spending Account - Effective January 1, 2008, the Calgary Board of Educationwill contribute $750 to a
health spending account for each teacher on a continuing, probationaryor temporary contractof one year's duration.
Eligibleteachers shall be actively at work, on maternityleave, on paid sick leave or on extended disability.

Effective September 1, 2008, and each September 1, thereafter, the Board will provide a health spending account of
$250 for each teacher who commences a continuing contract, probationarycontract, or temporary contract of one year's
duration between July 1 and September 30.

Effective January 1, 2009 and each January 1 thereafter, the Calgary Board of Educationwill contribute$750 to a health
spending accountfor eachteacher on a continuing contract. Effective January 1, 2008 and each January 1 thereafter,
the Calgary Board of Educationwill contribute $500 to a health spending account for each teacher on a probationary
contract or a temporary contract of one year's duration. Eligible teachers shall be actively at work, on maternity leave, on
paid sick leave or on extended disability.

The Boards Health Spending Account contribution shall be proratedfor teachers on part time contracts. The unused
balancewill be carried forward te the extent permitted by law. Teachers leaving the employ of the Board will forfeit any
remaining balance.
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21, Retir

21,1 The Calgary Board of Education retired employee benefit package is availableto all eligible employees covered by
this agreement.

21.2 Teacherswho have reached 85 years of age, but have not as yet reached 65 years of age and have at least 10
years of service with the Board, shall at the time of retirement, be provided with the option to participate in the Calgary
Board of Education retired employee benefit package.

The packageincludes supplementaryhealth care, dental coverage and life insurance coverage until the employee
reachesthe age of 85 and may Include, at the employee's option a paid up life insurance policy issued following the
employee's 65 birthday.

The cost sharing of the premiumsfor this package, as determined by the retired employee's length of service with the
Board at the time of retirementuntil age 65, for employeeswho retire between September 1, 2007 and August 31, 2008
is as follows:

Length of Service % Paid by Board %
10+ years 50% 50%

The cost sharing of the premiumsfor this package, at the time of retirementuntil age 65, for employeeswho retire on or
after September 1, 2008 is as follows:

Length of Service % Paid by Board % Paidby Retiree
10 + years 0% 100%

**Notwithstandingthe term of this agreement stated in clause 2.1, the provisions of this clause are intendedto remain in
force beyondthe expiry of the 2087 - 2012 collective agreement.

22. Grievance and interpretation Procedure

22,1 Where a difference arises betweenthe partiesto or persons bound by this collective agreement as to the
interpretation,application, operation or contravention, or alleged contravention of this agreement, or as to whether such
difference can be the subject of arbitration, the Association, or the Board shall have the rightto presenta grievance. All
such grievances must be presented in writing and shall set out the nature of the difference, the article(s) of the
agreement which has allegedly been violated and the remedy sought. A grievance shall not be defeated solely because
it fails to cite an article, cites an Incorrectarticle of this Agreement, or seeks an inappropriate remedy.

22.1.1 Any individual grievance filed by a teacher must be submittedto the manager, labour relations, with a copy to the
President, Calgary Public Teachers Local 38 within 40 working days of the date the teacher first knew of the alleged
violation or misapplication.An Association or Board grievance must be submittedto the other party within 40 working
days of the date the Association or the Board first knew of the alleged violation or misapplication. Failureto submit a
grievance within the time limits specified shall render the grievanceinarbitrable. The interpretationcommittee may
formally consider a grievance which has been submitted beyondthe 40 day time limit for grievances, when the majority
of the committee decidesto do so.

22.2 Upon receipt of the grievance, the recipient of the grievancewill schedule a meetingfor the partiesto meet and
endeavourto resolve the difference set forth in the grievance. Within five working days of the meeting, the recipient of
the grievance shall provide a written responseto the grievance.

22,3 Ifthe grievanceis denied, the teacher or Association may, within 15 working days of receipt of the grievance
response, submit the grievancein writing to the Secretary of the InterpretationCommittee, requesting consideration of
the grievance. If a Board grievance is denied, the Board may, within 15 working days of receipt of the grievance
response, provide written notice requestingthe establishmentof an arbitration board or, upon mutual agreement, a
single arbitrator. Failure to advance a grievance within the time limits specified shall render the grievance null and void.

20.4 An interpretation committee, consisting of a trustee, the superintendent of corporate services or delegated director
and one other superintendentor delegated director shall meet once per month, if necessary.A quorum of this committee
shall consist of three members. The manager of labour relations, or delegated authority, shall act as the secretary of this
committee. At least one member of the InterpretationCommittee shall possess a valid Alberta teaching certificate.

22,6 When the interpretationcommittee receives notice of the submissionof a grievance, it shall provide an opportunity
for the teacher and a representative(s) of the ATA and CBE administrationto be heard and shall render a decision within
21 working days following the receipt of such notice. The InterpretationCommittee shall dispose of each grievance
before proceedingto another, except whereby unanimous consent of the interpretationcommittee, the hearing of such a
grievance is adjournedfor the purpose of obtaining further information.

22.6 After each meeting of the interpretationcommittee, the secretary shall forward the committee's decisionto the
submitting party, in writing, with copies to the chief superintendentof schools, the president of the Calgary Public
Teachers Local No 38, and the committee members. When a grievance is denied, the reasons for the denial shall be
made knownto the submitting party in writing.
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Arbitration Board

22.7 Ifthe interpretationcommittee does not reach a decision, either party to this collective agreement may, by written
notice served on the party within 10 working days after the date on which the committee voted on the disposition of the
grievance or within 10 working days after the expiration of the said period of 21 working days specified in clause 22.5,
whichever is shorter, requestthe establishmentof an arbitration board or upon mutual agreement, a single arbitrator as
hereinafter provided. If such notice is not served within the time limits specified in this clause, the grievance shall be
deemedto be at an end. The parties may, by mutual agreement, consent to postponethe arbitration hearing. Such
notice shall contain a statement of the nature of the grievance.

22.8 Where an arbitration board is used, each party shall appoint one member as its representativeon the arbitration
board within seven working days of such notice as specified in clause 22.7 and the two members so appointed shall
endeavourto select an independent chair.

22,9 Ifthe two members fail to select a chair within seven working days after the day on which the last of the two
members is appointed or should the parties, after agreeingto utilize a single arbitrator, be unable to agree to a single
arbitrator, either party may requestthe director of mediationservicesto select a chair or single arbitrator.

22,10 The arbitration board or single arbitrator shall determinetheir own procedure and shall give full opportunityto all
parties to present evidence and to be heard.

22.11 The arbitrator or arbitration board shall neither change, modify nor alter any of the terms of this agreement, nor
shall the arbitrator or arbitration board make a decision which is contrary to the terms of this agreement. All grievances
or differences submitted shall present an arbitrable issue underthis agreement and shall not depend on or involve an
issue or contention by either party that is contrary to any provisionsof this agreement or that involves the determination
of a subject matter not covered by or not arising during the term of this agreement.

22.12 The arbitration board shall give a decision not later than 14 working days after the appointment of the chair except
that with the consent of boththe Calgary Public Teacherslocaf 38 and the Board, such limitation of time may be
extended, The findings and decisions of a majority of the members of the arbitration board shall be the findings and
decisions of the arbitration board and shall be binding on the parties. if there is no majority the decision of the chair shall
be the decision of the arbitration board.

22.13 Each party to the grievance shall bear the expense of its respective nominee and the two parties shall bear
equally the expenses of the chair or single arbitrator.

22.14 Where any 'references in this article, grievance and interpretationprocedures, are to a working period of days,
such a period shall be exclusive of Saturdays, Sundays, statutory holidaysand summer vacation.

22.15 By mutual agreement betweenthe Board and the Association, notwithstandingclause 22.3. a grievance may be
advancedto arbitrationwithin 16 working days of receipt of the grievance responsein clause 22.2.

22,16 By mutual agreement betweenthe Board and the Local any of the dates containedin this article may be extended.
23. Working Conditions
23.1 Staff deploymentis the responsibilityof the principal and his/her staff.

23.2 ltis understoodthat teachers are expectedto participate in those aspects of student activities which are normal
extensions of the classroom program.Also, it is understoodthat some parametersfor extracurricularactivities are
necessary in order to ensure both the quality of classroom instructionand a viable workload for teachers. The extent of
school involvementin extracurricular activities must be determined by the principaland his/her staff. Teacherswho have
chosento undertake a specific extracurricularactivity shall be committedto that activity for its durationin that school
year, unlessan emergent situation prohibits continuance.

23.3 Effective September 1, 2004, a teacher not in receipt of any administrativeallowance will not be assigned duties in
excess of 30 hours per week, averaged over the school year. A maximumof 1,430 minutes per week, averaged over the
school year, shall be devotedto the instruction of students. The remainder of assignable hours shall be devoted to non-
instructionalduties such as marking, lesson preparation, student interviews, supervisionand other related professional
duties as the principal may deem necessary for the proper and orderly functioning of the school.

" "Effective June 30, 2012 this language s deleted and replaced by the following:

A teacher not in receipt of any administrativeallowance will not be assigned duties in excess of 30 hours per week,
averagedover the school year. Assignable duties shall be devoted to instruction, marking, lesson preparation, student
interviews, supervisionand other related professionalduties as the principal may deem necessary for the proper an
orderly functioning of the school.

The terms of clause 23.3 prior to June 30, 2012 will operate on a without prejudice basis and will not be consideredto be
a precedentto adversely affect the rights of either the Association or the Boardfor any purpose.
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23.4 Liaison Committee

The teachers recognizethe right and responsibility of the Board to formulate policy. The Board agrees that it will not
make changes in presentworking conditionswhich are not covered in this agreementwithout first having the matter
considered by the committee constituted by this clause. This committee shall also consider matters designed to improve
the teaching and learning situation or other matters of interest or concern.

This committee shall be composed of four representatives of the Calgary Board of Education, at least one of whom shall
be atrustee and four representativesof the Local, at least one of whom shall be an elected member of the Local
executive.

The committee shall meet at the request of either party at a mutually agreeable time.

The committeeshall not deal with interpretation/grievance matters nor discussthe modificationof the collective
agreementor any other matter properly left to the normal collective bargaining process. No agreement, decisions or
action of the committee shall be construed by any party as an interpretation or modification of this agreement,

23.5 In each year there shall be two non-teaching organizationaldays, the activities of which shall be determined by the
staff of each school. A plan of such activities shall be submittedto the appropriate superintendentwho may require, as a
condition of approval, that the plan be altered or modified prior to each such organizationalday. In addition, there shall,
in each year, be three non-teaching professionalactivity days to be determined by the staff of each schoolin
consultationwith the appropriate superintendentand in all cases the staff shall submit a report as to the fulfillment of the
plan of activities within a reasonabletime after each of the five days.

23.6 When all schools inthe systemare closed to students due to inclement weather, teachers will not be requiredto
reportfor duty.

24. Employment Insurance Premium Reduction

24.1 The Board and the Association agree that the employmentinsurance premium reduction has been shared, in
accordancewith the provisionsof section&9 of the Employment/nsurance Act, through application of the employee
share of the savingsto offset the cost of other benefits contained in this agreement.

26. Secondment

26.1 Teachers seconded from the Calgary Board of Educationshall be subjectto the following provisions. The teacher

'shall be entitled to experienceincrements for each year of the secondment, The teacher shall be listed as a member of
the Calgary Board of Educationteaching staff. The teacher shall receive his/her salary cheque from the Calgary Board
of Educationaccordingto the collective agreementand with the exception of clauses 8.9 and 23.3 shall be subjectto its
provisions. The rights and privileges of such group plans as specifiedin the collective agreementshall be maintained
and continued as for other teachers. All normal deductions (such as pension,incometax, professionalfees) shall be
maintainedas for any other teacher. The teacher shall retain such seniority on the Calgary Board of Education staff as
has been established prior to being seconded.

Placementimmediately after the period of secondmentshall be in the position held prior to the commencementof leave
or, if not available, in a position consistentwith the teacher's previous experience.A teacher who held a continuing
administrative designation and who received an allowance as per articles4 and & of this agreement, shall be so
designated upon return and shall receive the applicable allowancefor that designation. Where that designationis not
available, the teacher shall retain that designation and applicable allowance and shall be placedin the first suitable
position available.

-

26.1 Teachers employed on a part-time basis shall be paid salaries and applicable allowances as provided in articles 3,
4 and 5 proportionateto the amount of time the teacher is employed as it relates to full-time.

26.2 No individual covered by this agreement shall suffer a reduction in total compensationdefined as salary plus
applicable allowances only because of agreedto change in the allowancesoutlined in articles 4 and § of this agreement.

26.3 This agreement cancels all former agreements and all provisionsappended thereto.

APPENDIX"A"

to the agreement between the Board of Trustees of the Calgary Board of Education and the Alberta Teachers'
Association

1. Recognition of Non-University Courses for Salary Purposes

1.1 Teachers shall be permittedto retain previously granted credits.
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1.2 Creditsfor Calgary Board of Educationinservice courses shall be recognizedfor purposes of transfer to salary
categories C and D on the basis of one course being regardedas the equivalentof 1/2 of a standard university course.

1.2.1 Credit for transferto category D shall be limited to the equivalent of one university year

1.3 Teachers shall be allowed one year of additional education upon the provisionof evidenceof an LTCL, ATCL,

ARCT, AMRC, ATCM, LRSM, AMusUA, AMusUS or AMusUM music diploma, providedthat: (1) music shall form part of
the teaching or supervisory program of the teacher or be included in assignments beyondthe specific class to which the
teacher is assigned and (2) the requirementsof the diploma are not being counted in any other way for salary purposes.

1.4 Inservice courses shall meanthose courseswhich are approved as such by the chief superintendentof schools.

APPENDIX"B"
Evaluation for Teachers with Administrative Designations

Letter of Agreement between the Board of Trustees of the Calgary Board of Educationand the Alberta Teachers'
Association

PURPOSE

1. To assistteachers with administrative designations by giving feedback on their performancewith the outcome of
providing quality learning experiencesfor all students.

2. To establish criteria by which the job performanceof teachers with administrative designationswill be evaluated.

GUIDELINES
1. These guidelineswill read and apply in a manner consistentwith the School Act.

2. The evaluation of teachers with administrative designationsis intendedto promote continuous growth and achieve
and maintain accountabilityfor quality performance.

3. Appointmentsto administrativedesignations are based on the teacher's professional performance.

4. Assessment by the chief superintendentof schools or delegated authority will be conducted accordingto the rules of
naturaljustice. The concepts of fairness and naturaljustice are fundamentalto an effective performance evaluation
process and insure that:

employees have a rightto be heard, and
‘the evaluation processif free from bias.

The evaluation procedureis based on identifiable data and must ensure the teacher being evaluated:

‘knows what performanceis expected

+is a full participantin the process

-is informedthat the teacher is not meeting expectations

‘is given the opportunity includingtime and assistanceto remedy the deficienciesand
knows the probable result or consequence of not meetingthe expectations.

CRITERIA

1. The evaluationof job performance shall be based upon achievement of system, school and unit goals and objectives,
as well as professionalobligations as defined in the following documents:

‘The School Act

‘Chief Superintendent's Administrative Regulations

Calgary Board of Education position descriptions

‘Alberta Teachers' Association Code of Professional Conduct

‘Desired expectationsfor performancein both processes and tasks consistent with system, school and/or department
strategic plans.

,Leadershipexpectations described by the Board's LeadershipCentre

PROCESS

1 A director will be responsiblefor summative evaluations.
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2. Evaluatorswill be certificated personnelwith administrative responsibilityfor the administrator being evaluated.
3. Feedback based onjob performanceand developmentalwork will be provided

4. The evaluation shall reflectthe criteria under which the evaluatee acceptedthe position, however, at the completion of
an evaluationor at any time by mutual agreement, the job description may be changed and subsequent evaluations
shall reflectthat changedjob description.

APPENDIX"C"

to the Agreement between the Board of Trustees of the Calgary Board of Education and the Alberta Teachers'
Association

For the purpose of avoiding termination of contractteachers, the Calgary Board of Educationand the Alberta Teachers'
Associationagree as follows:

1. Offer of General Leave of Absence

1.1 Teachers identified for termination pursuantto the clause 9.8 by the Board, will be placed on involuntaryleave of
absence without compensationunder particular circumstancesas outlined by this document.

1.2 This leave offer is open only to the teachers identified for termination including those teachers referredto in section
5.2 of this document. No substitutionswill be permitted.

1.3 This leave offer is open for a two week period from the date of offer unlessthe partiesto this agreement agree to
extendthe time lines.

1.4 The general leave of absencefor each teacher takes effect on the day following the last day of the school year in
which the teacher is being terminated.

1.8 Benefits under the current collective agreement continue until August 31, of the year in which the teacher is being
terminated. As of September 1 of the same year, the teacher on leave may purchase regular benefits, except extended
disability, through the Board at full cost.

1.8 There shall be no restrictionsof any kind on the activity the teacher may undertake while on leave including full or
part-time employmentof any type with the Calgary Board of Educationor any other Board or any other employer.

1.7 Teachers declining this offer of a leave of absence will be subjectto terminationwith the opportunityto appeal any
decision by the Boardto the board of reference.

2. Recall

2.1 The Board undertakesthat every teacher granted a leave of absence pursuantto this agreement shall be offered
recallto duty for a period of two years.

3. The Recall Process and Scheduling

3.1 Teacherswho have accepted a leave of absence under this plan shall be identified on recall lists accordingto their
initial hiring positionwith the Calgary Board of Education.

3.2 Teachers shall be ranked on a particular list according to seniority and tie breakers as already established by the
collective agreementin clauses9.9.1 and 8.9.3

3.3 Ateacher may opt to, by submitting a request in writing to teacher staffing at time of acceptance of the leave, add
their name to a second list. Placementon the second list will be conditional upon the Board determiningthe employee's
proven competence (experienceand/or training within the past five years).

3.4 A teacher may not be on more than two recall lists.

3.6 Categoriesfor recall, as determined by teacher staffing (ie, the titles of the lists), forms Appendix D to this
agreement.

3.6 Beginningwith the end of the staffing processor July 4 of the year in which the teacher has been placed on leave,
whichever comesfirst, the teacher staffing department, human resources, will recallto duty the teacher most senior on
the appropriate list to fill every teacher vacancy which is identified. Once an offer of recall is made to a teacher, the
teacher must accept such offer or lose all other recall rights.
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3.7 This processwill be followed for each vacancy until each teacher on each list has been recalled to duty or has
relinquishedthe leave of absence and resigned.

3.8 Teachers recalled for permanent positions September 1 of any school year will be expectedto assume the position
regardlessof the location or level, so long as the assignmentis consistentwith the teacher's placementon the recall list.
Failureto accept assignmentexceptfor reasons of health attestedto by a physician constitutesa resignationfrom the
service of the Board.

3.9 Teachers recalled for, and accepting, permanent positions during the school year, may request a reasonable delay
(up to 30 calendar days) in assuming the assignmentto make necessary personal arrangements.

3.10 Teachers recalledfor temporary assignments may accept or decline such assignmentswithout affecting future
recall rights. Teachers recalledfor a permanentposition on a date other than the beginningof the school year may
decline such a position. In the latter case, the teacher becomes eligible for recall only for the beginningof the school
year.

3.11 Ifthere is no teacher on the recall list for a particular subject or position, or if all teachers on the list have declinedto
acceptthe assignment,the teacher staffing department will fill the positionaccordingto CBE practice or policy.

3.12 Teachersrecalled for part-time temporary assignmentsor part-time continuing assignments, will not be considered
for full-time assignments that come up during the term of the assignment, but shall retain their place on the recall list and
may be recalledto full-time duty at the beginning of the school year or at the end of the temporary part-time assignment.

4. Rights and Qbligations

4.1 Teachers on leave may participatein the benefit plans accordingto section1.5 above.
4.2 Upon recall, teachers resume their tenured status with the seniority as of the date of commencement of their leave.

4.3 Teacherson leave are requiredto file with the Board an accurate and updated record of their address and telephone
number.

§. Other Provisions

6.1 This agreement is entered into freely by the parties solely for the purposes expressed in this documentand for no
other purposes.

§.2 Teacherswho receive termination notices due to overstaffingare also entitled|o apply to participate in this leave of
absence plan.

6.3 Teacherstaking advantage of 5.2, will withdraw any appeal to the board of reference arising from their termination of
employmentand the Board will rescind the motion terminating each such teacher's employment.

6.4 Teachers declining leave under this agreementare not subjectto recall except as decided through the appeal
process.

5.5 Itisthe intention of the partiesthat disputes arisingfrom the application of this agreement shall be resolvedthrough
the use of a single arbitrator whose costs shall be borne jointly by the two parties- ATA and CBE. The arbitrator shall be
selectedjointly by the ATA and CBE within three working days of a dispute arising and the arbitrator shall make his/her
ruling within seven working days of accepting the assignment.

APPENDIX "D"

to the agreement between the Board of Trustees of the Calgary Board of Educationand the Alberta Teachers'
Association

Categorles for Recall

The categories for recallfor full-time teachers are as follows:

Elementary- EC8

Elementary- Division 1
Elementary- Division 2
Elementary- Grades 1-6
Elementary- Special Education
Elementary- Bilingual

Junior High

Senior High

http://www.teachers.ab.ca/Salary+and+Benefit/Collective+Bargaining/Collective+Agree...

2008-05-15



Alberta Teachers' Association - Collective Agreements - Calgary School District No 19... Page 25 of 26

Institution
The categoriesfor recallfor part-timeteachers are as follows:

Elementary- ECS

Elementary- Division 1
Elementary- Division2
Elementary- Grades 1-6
Elementary- Special Education
Elementary- Bilingual

Junior High

Senior High

Institution

APPENDIX "E"

to the agreement between the Board of Trustees of the Calgary Board of Education and the Alberta Teachers'
Assoclation

In accordance with the Memorandumof Agreement announced on the 15 day of November, 2007 at Edmonton, Alberta
between Her Majesty the Queen in Right of the Province of Alberta (the "Government")and The Alberta Teachers' (the
"Association"or “‘ATA"), the undersignedagree as follows:

Section 1

Commencing September 1, 2008, the following clauses of the Collective Agreementbetweenthe CBE and the ATA wiill
be adjusted in accordancewith Section2 of this Appendix:

(a)Clause 3.1 —Basic Salary Schedule
(b)Clause 4.1 - Principal Allowance
(c)Clause 4.2 —Assistant Principal Allowance
(d)Clause 4.8 —Annual Allowances

(e)Clause 4.9 ~ Multiple School Allowance
(fiClause 5.1 —Allowances - Other Personnel
(g)Clause 7.1 ~ Substitute Teachers
(h)Clause 8.2 —Hourly Rates

(i)Clause 8.2.1 — Summer School

Section 2

Effective September 1, 2008 the clauses in Section 1 will be adjusted by the percentageincrease of the Alberta Average
Weekly Earnings (AAWE) for January 1, 2007 to December 31, 2007 comparedto the AAWE for January 1, 2006 to
December31, 20086.

Effective September 1, 2008 the clauses in Section 1 will be adjusted by the percentageincrease of the Alberta Average
Weekly Earnings (AAWE) for January 1, 2008 to December 31, 2008 comparedto the AAWE for January 1, 2007 to
December31, 2007.

Effective September 1, 2010 the clauses in Section 1 will be adjusted by the percentageincrease of the Alberta Average
Weekly Earnings (AAWE) for January 1, 2009 to December31, 2009 comparedto the AAWE for January 1, 2008 to
December31, 2008.

Effective September 1, 2011 the clauses in Section 1 will be adjusted by the percentage increase of the Alberta Average
Weekly Earnings (AAWE) for January 1, 2010 to December31, 2010 compared to the AAWE for January 1, 2009 to
December31, 2009,

In no case will a reduction be appliedto the clauses in Section 1. If the formulas above produce a negative percentage,
the existing amount will continue without change.

Section3

For the purpose of this appendix, Alberta Average Weekly Earnings(AAWE) is defined as outlined in Appendix B to
Memorandumof Agreement betweenthe Governmentand the Association:

ALBERTA AVERAGE WEEKLY EARNINGS*

The increase for September 1, 2008 will be calculated by comparingthe average of earningsfor Alberta from January 1,
2007 to December31, 2007 to the average of earnings for Alberta from January 1, 2006 to December31, 2006 and so
forth for each subsequent year.
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* The averageweekly earningsfor Alberta (based on the Statistics Canada Survey of Employment, Payrollsand Hours),
unadjustedfor seasonalvariation, by type of employeefor selected industries classified using the North America
Industry Classification System (NAICS), monthly (Dollars) (281-0026).

LETTER OF UNDERSTANDING
betweenthe Board of Trustees of the Calgary Board of Educationand the Alberta Teachers' Association
ATA REPRESENTATIONAND MEMBERSHIP

The above named parties hereby agree that, subject to ratification, the following constitutes mutual agreement between
the parties:

If, during the life of this collective agreement, expiring August 31, 2012 the government of Alberta amends the legislation
so as to remove the Alberta Teachers' Association's exclusive right to representleachers for the purpose of collective
bargainingor to removethe Alberta Teachers' Association's authority to have employers collect membershipfees by
payroll deduction, the Calgary Board of Educationagrees to negotiate replacement provisionsfor inclusionin the
collective agreement.

LETTER OF UNDERSTANDING
between the Board of Trustees of the Calgary Board of Educationand the Alberta Teachers' Assoclation
PARKING FEES

The above named parties hereby agree that, subject to ratification, the following constitutes mutual agreement between
the parties:

The Board agreesthat available, unserviced parkingwill be assignedto teacherswithout charge.

LETTER OF AGREEMENT
between the Board of Trustees of the Calgary Board of Education and the Alberta Teachers' Association
CHINOOK LEARNING SERVICES

Duringthe term of this collective agreement, the Alberta Teachers' Associationand the Calgary Board of Education
agree that, except for article 8 and 22, this agreement shall not apply to Chinook Learning Servicesteacherswho are
paid on an hourly rate.

LETTER OF UNDERSTANDING
between the Board of Trustees of the Calgary Board of Education and the Alberta Teachers' Assoclation

Sick Leave

The above named parties hereby agree that, subjectto ratification, the following constitutes mutual agreement between
the parties:

The parties acknowledgethe importance of:

the continuity of learningfor students;
‘the support of teachers toward the achievement of and maintenanceof good health; and
the effective utilization of educational resources.

In accordancewith Article 2, representativesof the Alberta Teachers' Association, Calgary Public Teachers, and the
Calgary Board of Educationcommitto develop processesand strategiesto ensure appropriate use of sick leave.
Representationwill include the Coordinator of Teacher Welfare or designate, an executive member of Calgary Public
Teachers, and the Director of Labor Relations, Healthand Weliness or designate.

The processes and strategies identifiedto ensure appropriate use of sick leave will be recommendedto the parties for
implementationand or possible amendment to the collective agreementduring the term of the agreement. The
recommendationswill be submitted to the respective parties no later than February 1, 2009.
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