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THIS AGBEEMENT  made the 30th day of June in the year of our Lord One Thousand Nine
Hundred and Ninety-Three (1993)

BETWEEN:

w
of School District  #45  (West Vancouver),

l

OF THE FIRST PART
AND:

hereinafter calkd  the “Assochition”
OF THE SECOND PART

Adele 100  - Rrcannitiga

WHEREAS the! Board approves and recogoizes  the Association as the sok bargaining agency
on behalf of its employees engaged as custodians, general maintenance, clerical staff, and
teachers’ assistants, excepting those. employees excluded under the Labour Relations Code of
B.C.,

AND  WHBRMS it is thought d&able  that methods of bargaining and all matters pertaining
to the working cxmditions  of the employees be drawn up in an Agreement, the following shall
so OpplY.

If ao agreement is rwzhcd  at the exphatioo  of this Agreement and negotiations are continued,
this Agreement shall re&n in force up to the time an agreement is reached or until negotiations
are discontinued by either party.

It is undcmtood  and agreed betwan  the Board and the Association that the operation of
subJection  (2) of Section  50 of the Labour Relations Code is hereby excluded from and shall not
be applicable to this AgreemeM.
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Artkle104-Dennlftions

104.1 ~

Tbe  Employees of the School Board shag be in four categories:

104.1

“Employee” shall mean a person who is an employee, as defined by the
Labour ReMions  Code of B.C.

104.1.1  permaoent

“Permanent Full-Time Employees” shall mean and include employees who
have sucoeslsfully  completed the probationary six (6) months of continuous
service in any established ten (10)  or twelve (12)  month position, and
casual employees who have completed either ten (10)  or twelve (12)
months of continuous service in a mspective  ten (10)  or twelve (12) month
position upon reappointment.

104.1.2

“Permanent  Part-Time Employees” shall mean and include employees who
have smxessfully  completed the prescribed period of probation and who
are working leas than lhe scheduled number of hours for a ten (10)  or
twelve (12)  month position, and casual employees who am working less
than the scheduled number of hours and who have completed either ten
(10)  or twelve (12)  months  of continuous service in a respective ten (10)
or twelve (12)  month position upon reappointment.

104.2

“Probationary Employees” shall mean and include those employees
employed during the first  six months of service in any estabbshed
pofition. .

AU employees ate to receive written notif~tion  of the completion of their
probation period, with a copy of said notification to be sent to the
Business Agent of the Association.
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9.3

‘Casual Employed shall  mean and inciude  those employees who may be
employed by the School Roard for work of a recurring but non-continuous
nature, and ineludcs  those employed on a day-today basis at an hourly
me.

Both the employee and the Association shall be advised in writing that the
cmploymcnt  is casual.

After three (3) months of continuous  work, a casual  employee tilling an
cstablishcd  position shall be dccmcd  to have eompktcd  three  (3) months
of scrvicc which shall be used  towards the probationary service
rajuircmcnt  should the casual  be assigned to the established position on
a pedmancttt  basis.

104.3.1

For casual  employees working in ten (10)  or twelve (12)  month positions,
breaks in scrviec  shall consist of a minimum of ten (10)  consecutive
working days, excluding  time  off for sickness,  Christmas break, spring
break aad any other  time that the Eoard determines.

104.4

“Temporary Emp@ccY  shall mean and include  those  employees hired for
a pr&tcrmmcd  length of time on a full-time or part-time basis.
Tcmpotary  cmployccs  arc paid at the eastrat  rams  of pay.

The  Board will maintain a spceial  Conciliation Committee  of three  (3) members
of the Board or dcsigttatc(s).

The Association will nominatc  three  (3) bargaining rcprcscntatives.

The said three  (3) bargaining rcpresentativcs  shall from time to time ncgotiatc
with the spceial  Coneiliition  Committee of the Board with a view to reaching
speedy  scttlemcnt  of any grievance  or dispute arising between  the Board and the
cmployccs  eonecmed,  ineludiig  possible renegotiations  relative to this Agreement
and the various sehedulcs  which arc a part  thereof. However, except  for
rcncgotiations  of agrecmcnts,  thcsc  matters shall be introduced to such meetings
as requited in the gricvamx protedllle.
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In the event of either party wishing to ad1 a joiit meeting of the Committee
hereinbefore  referted to and  the three (3) bargammg  representativa ie
Chairman of the Board shall  call the same for a suitable time not more aran
fifteen (15)  days after mceipt  of a requast  by him/her from the party requesting
such meeting.

Any bargaining repmsentativc  in the employ of the Board shall have the privilege
of attm&g  such meetings without loss of remuneration. All meetings of the said
special Cormibation  Committea  of the Board  with the said bargaining
repmsentatives  of the Association shall be under the Chairmanship of the
Chairman of the Board (or such other person as the Chairman may appoint.)

A “Working  Committee” composed of the gccmtary-Treasurer,  Department Head
and an employee Association mpresaatative,  shah meet from time to time
whenever deemed expedient, to discuss matters relating to working conditions.

106.3  doigt

A joint committee has been format to carry out a gender-neutral job cvamation
program, including the updating of job descriptions and the study of pay grades
which address internal  equity issues, and to subsequently recommend an
implementation plan to the Board and the Association.

106.4  p

The Labour hfanagement  Committee will study the issue of long-term casual
appointments.

IoS.1 Al) amployees  other than permanent employees shah be subject to dismissal on
’ one (1) day’s notice.

108.2  A permartent  employee shah  be given one (1) month’s notice of termination of
dismissal or one (1) month’s pay in Iii thereof, unless he/she is dismissed for
CW8C



110.1 Where any difference arises bhveen the parties to this Agreement relating to the
dismissal, discipline or suspension of an employee covered by this Agreement,
or to the interpmtation,  apphkation,  operation, or alleged violation of this
Agreement, including any question as to whether a matter is arbitrable,  either of
the parties,  without stoppage of work, may, after exhausting the grievance
procedure established by this Agreement, notify the other party in writing of its
desire to submit the difference to arbitration; or may request the Labour  Relations
Roard  to appoint an officer  to confer with the parties to assist them to settle the
diffemnce.

110.2  It is the intent of the parties hereto to settle  any difference between them as
expeditiously and harmoniily  as may be mible and the following procedure
is established for this purpose:

m Any aggrieved employee or employees shall first discuss the matter
with the Department Head and both parties shall attempt to settle
the gri#anee  withii  five (5) working days.

w If the grievance cannot be settled as above, the aggrieved shall
present the grievance in writing to the Department Head, with a
copy to the Association  Executive.  The aggrieved, with the Shop
Steward or other Association repmsentative,  shall meet with the
Deptment  Head and the !ketary-Treasurer  and they shall
attempt to settle the grievance within five (5) worldng days.

m If the grievance cannot be settled as in Step Two, the Association
may submit the grievance to the Chairman of the School Roard  (or
his representative) who shall meet within five (5) working days, or
such time as may be agreed upon after receipt of the grievance,
with the Association mpresentative-(s)  and they shall attempt to
settle the griemce within five (5) working days.

S.@&UE If the grievance cannot  be settled as in Step Three, the grievance
may be submitted to the Conciliation Committee or Arbitration as
set out in this Agreement.

110.3  In the event there is an Association grievance as such, or a School Roard
grievance as such, either party may initiate the grievance procedure commencing
at Step Three above.
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Article  112 - ArblllPtioa

112.1  Should any difference between the parties to this Agreement remain unsettled
afIerthecompletionofStepThreeoftheGrkvance Procedure, either party within
five (5) days after failure to settle the difference, may notify the other party in
writing of its desire  to submit the dii to arbitration. The Arbitration Board
may be a single Arbitrator or a panel of three (3) Arbitrators. The  decision of
the Arbitration Board, either single or three-member, shall be final and binding
onbothpartks. Expenses incident to the services of the single-member
Arbitration Board shall be borne equally by the parties to this Agreement: each
party shall bear the expenses incident to the services of its appointee to the
three-member Arbitration Board and shall bear equally the expenses incident to
the services of the Chairman of that Board.

112.2 &&A&&&&  The arbitrator shall be appointed by mutual consent of the
parties. If the parties are unable to agree upon the arbitrator within seven (7)
clear days after arbitration has been invoked, they shall then jointly petition the
Minister of Labour for the Provim%  of British Columbia to appoint an arbitrator.
The arbitrator shall compkte  his&er  examination and hearing and hand down
his/her award within a masonable  time, whii is considered to be not more than
thirty (30)  days after his/her appointment.

112.3B If arbitration is to be conducted by a board of three (3)
members, the party invoking  arbitration shall, in its notice to the other party, so
state, and the notice shall contain the name of its appointee to the Arbitration
Board. The recipient patty of such aotice  shall, within ten (IO) days, advise the
oU~partyofthenameofitsappointeetotheBoard.  Thetwoappointeesso
selected shall, within twelve (12)  days of the appointment of the second of them,
appoint a third person who shall be the Chairman. If the two (2) members fail
ula~yrontkeChairrnaRinthetiffle~,eithet~ymayapplytothe
AfinisterofLabourtoappointa&airman.  TheBoardshallproceedassoonas
practicable to examine tbc grkvance  and render its judgment.

It is agr@d  between the parties hereto that the above Grievance and Arbitration
procedure shall be the sok  method of settling differences between them or
behvcen an employee or employees and the S&o01  Board, and it is further agreed
thatboth~andtheenrploysesco~intbisAgreementshallbeboundby
the settlements which derive t%om  the Grkvance  and Arbitration procedure.

Any queslion  as to whether any matter is arbitrable shall be decided by mutual
agreement between the part& hereto  or shall be referred to the Labour Rektions
Board for decision.

Unless otherwise stated in this Agreement, the provisions of Part VIII of the
Labour Relations Code of British Columbia, being Sections 81 to 114, entitled
“Arbitration Procedures”, will apply.



114.1 It is agreed that employees who are at present members of the Association shall
remain so as a condition of employment. It is further agreed that employees who
arc hereafter employal  by the Board shall become members of the Association
on the first day of the month immediately following the completion of one (1)
calendar month’s employment and shsll  remain members of the Association as a
condition of employment.

114.2  The Board will  deduct fmn the pay of each employee covered by this
Agreement, all fees and Iegal dues as determined by the Association and duly
authori& by the employee and will transmit the total amount so deducted to the
Ass&aUon  no later than the 15th  of each  month following that in which the
deduction was made.

116.1 The  employees covered by this Agreement may refuse to cross a legal picket line
maintained during any legal strike. Such action should not be considered grounds
for disciplinary action beyond loss of pay for the time-  absent from duty.

116.2  In cases of emergency, the Association agrees to waive the right of refusal to
cross the picket tine as outlined above for the number of employees required to
remedy such emergency.

Artlck 118 -

118.1.1 An employee may choose to have his/her Association representative
pmsent  at meetings with his/her  Supervisor which the employee believes
may be the basis for disciplinary action.

118.1.2 Where a supervisor intends to interview an employee for disciplinary
purposes, the supervisor shall endeavour to notify the employee in
advance of the purpose of the meeting to provide the employee with the
opportunity of contacting his/her Association representative and requesting
that represmtative’s atm&mce  at the meeting, providing this does not
hinder the ability of the supervisor in the exercise of his/her authority.

11n.1.3 This clause shall  not apply to meetings involving performance appraisals
or of an operational nature not involving disciplinary action.

118.2  IWwiWanding  the foregoing, it is the supervisor’s responsibility to take
immediite  action where it can be shown that to delay the exercise of such
discipbi  would  not be in the best interests of either the employee or the Board.
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118.3 For the purpose of this section, “Association representative” and “representative”
shall mean a shop steward or, in the absence of a shop steward, may 7’ - mean
an off&r of the Association.

AIt&!b 120 -

It is agreed that any general conditions presently  in force which are not specifically mentioned
in this Agreement and are not contrary to its intentions shall continue in full force and effect for
the duration of this contract.

Atilde 122 - m

Any rights of management which are not spkfi&ly mentioned in this Agreement and are not
contrary to its intention shall continue in full force and effect for the duration of this contract.



An increase equal to the average of the percentage increases of the Metro school District
Teacher contracts for July 1,1993  and January l,f994 shall  be applied across the board to the
scaJe  of remuneration for the period of July 1,1993  to June 30,MM  to produce a new Schedule
“A’.

The calculation of the average will be pursuant to the salary costing method agreed to
1993:06:22  as specified  in the Barga&g Minutes.

The penxntage  increase shall also apply to shift differentials and first aid allowamxs.

It is hereby agreed that the following employee benefits will be continued for the term of this
Agreement:

Artieie204-M.6.E

The Boatd  agrees to pay 75% of the premium cost for employees participating in M.S.P.
benefits. These  benefits shall apply to probationary and permanent  employees after three (3)
months’ sfzvice.

Tbe  Board agrees to pay 100% of the premium cost for employees participating in E.H.B.
be&its. These benefits  shall apply to probathmary  and permanent employees after three (3)
months’ aervico.

The Vision Cam Option shall be added to the Extended Health Plan to cover all eligible
employa. The Gption  will provide a benefit of up to SlSO per claimant, refundable over a
twenty-four (2.4) conseoutive  month period, subject to the provisions of the Plan. Premiums for
the Vision Care Option shall be paid 100% by the Board.

A-208-m

The Board agrees to pay 75% of the premium cost of a dental plan, as follows:

Plan ‘A” - 80% payment of claim
Plan “B” - SO% payment of claim
Plan “C’  - 50% payment of claim
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Participation in the Plan will be a condition of employment for all new full-time prr xrary
and permanent employees (unless they are already covered under a spouse’s insurance)=ptm  the
completion of three (3) months service.

If part-time permanent  employees wish to participate in the Plan, they must do so immediately
upon the completion of three (3) months’ service.. The Board’s share in the premium cost shall
be in pmportlon  to their time worked and the part-time employee shall pay the balance.

Artiek 210 - Grour,

All employees, other than casual, shall be ineluded  in the Plan after three (3) months’ service.
The coverage is as follows, and an employee entering into the Plan prior to age fifty (SO)  will
retain the coverage as described in Article 210.1 to age sixty-five (65). Membership in the Plan
is compulsory for  all new emphqees.

210.1  M - two (2) years’  basic salary
- rounded up to the nearest $l,tMO.OO

2103 ~fiveH0 6SbaL@teof&&n&Bans w
- with earnings of $3,000  or over - $6,000
- with earnings under $3,OOtl-  two (2)  years’ basic salary to the nearest $1,000.

210.3 w five mm - $2,ooo.00

The BoarU  agrees to pay 100% of the premium cost.

ArtMe 212 -

The Board contributes an amount equal to two percent (2%)  of the basic salarms  of the
employees covered by the Agreement when the said employees themselves contribute an equal
amount. The contributions  are deposited in a Trust Fund for the benefit of the employee, and
can be withdrawn by the employee, in atxodam  with the contract covering the Trust Fund
with the Trust Company.

Bask salary is the rate set out opposite the respective classifications and does not include extras,
overume,  bonuses, etc.

Article 214 - LQOP

All employees other than Casual, who are employed on the basis of seventeen and a half (17.5)
hours per week or more, upon the completion of three (3) months’ service, shall be included in
a Long Term Disability Plan, providing protection against total loss of earnings due to health
reasons, with the cost being paid 100% by the employee. Employees are entitled to fifty percent
(30%)  of their basic wage after three (3) months of continuous absence.
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Altide 216 - Sick

216.1 After three (3) completed calendar months’ continuous service, an employee shall
be granted sick leave with pay on the basis of one and two-thirds (l-213)  days per
month, twenty (20)  working days per calendar year to be allocated on the basis
of ten (10)  working days on January 1st  and July 1st  respectively, cumulative to
a maximum of two hundred (200)  working days, retroactive to the first complete
calendar month of employment,

216.2 In case of sick leave, the Board may grant up to five (5) days without the
employee being required to produce a Medical Certificate provided, however,
such employee requesting sick leave has sufficient accredited sick leave. Upon
proof of payment, the Board will reimburse the employee for any charges made
in acquiring the above certiftcate.

216.3  In Workers’ Compensation cases, the time not paid by the Compensation Etoard
shall be treated as sickness and the loss of salary paid by the School Board from
the emptoyec’s  sick leave, but shall not be a deduction from the gratuity
allowance.

Artkk 218 - m

A Gratuity Plan shall enable employees upon leaving the service  of the Board, with a minimum
of five (S) years’ service, and an attained age of fifty (SO), to be paid for 50% of their unused
accumulated sick leave to a maximum of one hundred (100)  days, based on their basic salary
on termination. Payment shall be made on termination or at any time during the subsequent
twelve (12)  months on the written request of the employee, such request to be submitted by
his/her termination date.

Employees with a minimum of five (5) years’ service and an attained age of fifty (50)  shall also
have the option of withdrawing portions of their accumulated sick leave as gratuity pay during
their service with the Board, in cash at their current rate of pay, or on approval of the
Department Head as additional vacation, providing that the balance of their accumulated sick
leave is never less than seventy-five (75) full days, i. e. equivalent to thirty-seven and a half (37-
1/2) days Gratuity Plan credit. Such withdrawals will be adjusted on their sick leave record and
deducted from their maximum entitlement in the Gratuity Plan on termination.
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two options:
and recelw shall on re-engagement  have the ct of

1. Refund, within six (6) months of re-engagement,  the amount of
gratuity pay previously received, in which case their sick leave
entitlement and gratuity pay record will be revised as if their
employment had never terminated.

QG 2. Be eligible for sick leave entitlement of twenty (20)  days a year,
which shall be cumulative, and such employees shall not be
eligible for any further gratuity pay.

fi shall on re-engagement  be eligible for sick leave
entitlement of twenty (20)  days a year, which shall be cumulative, and such employees shall not
be eligible for any further gratuity pay.

Salary for time lost due to Compulsory Quarantine, when certified by the School Medical Health
Officer, shall be paid to Permanent employees covered by this Agreement and is not chargeable
against sick leave.

Adele 222 - m

222.1 All employees shall be advised three (3) months in advance of the date of their
superarmuation;  and on retiring on or between the minimum and maximum
retirement ages of sixty (60)  and sixty-five (65)  respectively, an employee shall
receive one (1) month’s pay, computed at his or her rate of pay for the calendar
month immediately preceding the date of retirement.

222.2 An employee who will reach maximum retirement age during a school year may
elect to retire immediately or may elect to continue to work to the end of the
school  year. Such employees shall  make application in writing to the
Secretary-Treasurer at least four (4) months prior to reaching normal retirement
age. The Board may require a medical certificate stating that the employee is
physically fit to carry out normal duties. In such cases, all benefits and
perquisites shall continue during this period unless prohibited by Statute.

222.3 On retiring on or between the ages of sixty (60)  and sixty-five (65), an employee
not eligible for superannuation shall receive two (2) days’ pay for each year of
service with the Board.

12



A1%..,224-&~&1veca  ;- -

Employees who regularly work less than half time shall be entitled to sixteen percent (16%)  of
regular earnings in lieu of all benefits (i.e. as listed for casual employees.)

Casual employees shall be entitled to twelve percent (12%)  of regular earnings, which premium
payment shall be considered to be in lieu of all the following benefits:

MSP
MSA/EHB
Dental Plan
Group  insurance
Savings Plan
Group  Income Continuance
Sick Leave
Gtatuity
Paid Leave of Absence
Paid Vacation leave
Paid Statutory Holiday Leave

Casual employees who have worked one thousand five hundred (1500)  hours within two (2)
consecutive calendar years shall become entitled to sixteen percent (16%)  in lieu of twelve
(12%).

When an employee is appointed to temporarily accept the responsibilities and  to carry out the
duties in&tent  to a positlon  which is senior to the position which he/she normally holds, he/she
shall be paid for every day the duties of the senior position are carried out at the minimum rate
inthescaleforsuchseniorpositionwhich~tsanincreape over his/her normal rate. (It
is not intended that this clause apply when, in a senior person’s absence, his/her work is handled
by a number of persons.) An employee has the right to refuse a temporary appointment to a
senior position.

All tempomq  appointments of this nature must be authorixed  in writing by the Department Head
andapprovedbytheSecreWyTreasurer.

Employees waiting for acceptance on the Long Term Disability Plan (Article 214)  shall have all
applicable benefits  continue in force (at sharing ratio) for one (1) month.

13



Article  232 - s

Those persons  designated by the Facilities supervisor as required to transport tnols and
equipment will have a two-tiered rate of fifty-nine (59) cents per kilometre for the first one
hundred (100)  kilometres and twenty-nine and a half (29-l/2)  cents per kilometre after that.

14



300.1  In malting promotions, transfers, and demotions, the shill, knowledge and
efficiency of the employees concerned shall be the primary consideration and
where such  qtmliflcations  are equal, length of service shall be the determining
factor.

300.2 In the event an employee is promo&d  or transferred to a higher rated position,
if such position or dassifkatlon  has a salary range, tbe employee shall receive the
next step in the salary range immediately above the rate he or she received in the
former posltion.  If the position  or classifmtion  has only a wage rate, the
promoted or transferrod  employee shall receive  the rate for the position providing
there is no f&&on  in wage rate  or salary.

3tt0.3 Until an employee has the status of a permanent employee, he/she shall have no
seniority rights, and his/her discharge, lay-off or transfer shall not be subject
matter of the grievance  pnzedum  as outlined in this Agreement.

300.4  Effective July 1,  1993,  when an employee becomes a permsnent  employee, the
initial date of qualifying employment shall be considered to be the first day
worked aa a permawnt  en@oyee  in a permanent position for purposes of figuring
perquisites and seniority of position.

300.5 The Board will prepare a Seniority list on an annual basis.

Subject to the provisions of this clause, when in the opinion of the Board,
conditions warrant the lay-off of any employee, such lay-off shall be done in
reverse order of the employee’s seniority within the following  specified
dtptWMOtS:

FaClllties
Custodians
Clerieal  StafT
Laboratoq  Assistants
Librarian  Cataloguer
Teachers’ Assistants
Special Education Assistants
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3S2.1.1 In reducing staff, the shill, knowledge and eftkiency  pc the
employees concerned shall be the primary consideration aru .?re
such qualitications  are equal, length of service shah  be the
determining factor.

Whenever a reduction in the number  of positions is being contemplated, the
Board shall advise the Association as soon as possible in advance of the
employees likely  to be affected by receiving a lay-off notice referred to in
pph 302.3  ,below. Such notice to the Association will contain specific

ormatmn  relatrve  to the number of employees affected, their names, job
classiftcations,  locations, and seniority date, and anticipated date the lay-off will
annmence.

302.3 ~otImvNj&.

Employees affected by lay-off shall receive notice in accordance with the
following:

302.3.1 thirty (30)  days before the end of a school term, if the termination
istotakeplaceattheendofaterm,or

302.3.2 sixty (60)  days b&m the terminaUon  is to tahe place, if the
effktive  termination date is at any other time than at the end of
the school term.

322.4 No lay-off of employees shall take place until the provisions of Sections 302.2
and 302.3 of this clause have been fulfilkd.

302.5.1

Employees affected by worh force adjustments as a result of lay-off shall
have the opportunity to displace other employees with lesser seniority in
their specified department in the bargaining unit at the same or lesser pay
grade. Any afIled employee  shag have the right to a famiIiarizaUon
priodtoqualifyfwPnysrtchpositionobtainsdasaresultofUIisclause
provided the employee  is abfe to demonstrate that he/she is capable of
performing the duties of the position. Whether or not the demonstration
is successful shall be at the sole dircretion  of the Board. Employees must
exercise their rights to this clause in a masonablc  period as determined on
each occasion by the parties to this Agreement.
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AS.2 RiPht

Employees who take a position at a lower pay grade because of the lay-
off, recall and sevemxe  provisions set out in this clause shall maintain
their present salary rate, i. e. their present salary rate shall be red-circled
until the salary grid for the lower pay grade catches up.

302.53 The Board ruefves  the right to transfer employees to their original
position when a vacancy occurs, subject to the provisions of the
Agreement and the seniority and capabilities of the employee.

262.6 For the duration of the recall period, laid off employees may elect to continue
their Benefits, prov&d  that such coverage is permitted by the insurance carrier
andisatnocosttotheBoard.

The Board will at all times rehire laid-off employees according to seniority of
such laid-off employees, without loss of seniority, prior to any new employee
being hited,  to a position which a laid-off employee is capable of filling.

304.2 when  an offer of employment has beeat  so made, the former employee shall
inform the Board of his/her acceptance within forty-eight (48)  hours and shall
mport  for duty not later than twenty-one (21)  calendar days from the date such
rc-employment  was offered or such longer period  as requested by the Board or
asagm?dbL?tmxnthepartka.

304.3 A laid-off employee who de&es an offer of employment or who fails to report
for duty in atmrdmx with the provisions of Article 304.6 below, shall be
considered as no longer subject to recall, provided that the position to which
he/she  is recalled provides at least the same kvel  of remuneration, ie. the
equivalent rate of pay and hours, as the position from which he/she was laid off.

304.4 Laid-off employees who accept seve-  as set out in Article 306 below shall be
cOnsiduedaJnOlan~SubjeCttoncal1.

304.5  The Board agrees to supply on request of the Association the names of the laid-
off employees contacted in the filling of a particular vacancy and that of the
engaged employee.
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A former employee must bee-p the Board informed of the address at which he/she
can be reached and any offer of m-employment up to one (1) year from the date
of lay-off shall be made in person or by double registered letter addressed to the
latest address so furnished by the former employee.

304.7 Normal temporary lay-off of ten (IO)-month employees when school is not in
session for teachers in the summer  shall  not be aff’ted  by this provision.

304.8 Employees who have been served layoff notice pursuant to article 302  shall be
advised of the recall (article 304) and severance pay (article 306)  procedures.

An employee who is on a permaneat  full-time appointment with the Board whose position is
terminated and the employee has not been reassigned to another position may elect to receive
severance  pay at any time up to the end of the recall  period which is defined as one (1) year.
Service of pemmnent  part-time emptoyees shaJl  be prorated to full terms, or full time if twelve
02)  month.

Severance pay shall be cakulated  at the rate of five per cent (5%)  of one (1) year’s salary for
each year of service, or msjor  portion thereof, to a maximum of one (1) year’s salary. A year’s
service is defined aa being a school  year for ten (10) month employees, September through  June,
or twelve (12)  continuous months of employment for twelve (12) month employees. Salary on
which sevemmx  pay is cakxrlated shall be the employee’s basic sslary  at the time the employee
received notice that the position ocqried  by the employee was to be terminated or made
redulldant.

An employee who receives severance pay pursuant to this clause and who may be subseqtently
rehired by the Roard shall retain any severance payment. The calculation of years of service
on rehire for such employee shall commence from the date of the rehire.

The purpose  of job sharing is to allow permam&  full-time employees with special needs to share
their  permanent full-time position with another employee without reducing the efficiency of the
position and without reducing the established hours of work for the position. For full details see
the Job Sharing Agreement reached between the W.V.M.E.A. and the Board of School Trustees
(District #45).
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The Board agrees that  before filling any position which has been created and any position which
becomes vacant through the superannuation, resignation, dismissal or death of an employee
covered by this Agreement, and all new positions being created, or casual positions becoming
permanent, notice of such vacancy shall be posted in a conspicuous place in the Board Oftice
and in a conspicuous place in all schools for ten (10) days before such vacancy is tilled. When
positions become vacant during the months of July and August, a copy of the notice of the
vacancy shall also be forwa&d  to the home address of all employees in the classification of the
vacancy tbat is being advertised. It is furtber  agreed that the Board will forward a copy of all
postings reiative  to tbii section to the kminess  Agent of the Association.

All vacancies must be filled within a reasonable period of time.

400.1 All successful applicants shall receive a letter of appointment for new
appointments and written notification of changes in assignment, which will
include the location of assignment, terms of appointment, job title,  pay grade and
step, commencement date and if applicable, tcrrnination  date.

A&k401  - --

If an internal applicant pos~esres  the required quabtkations,  experience, skill and ability,
including evidence of Hate upgrading, as determined by the Secretary-Treasurer or
designate, the employer is required to award the position to the internal applicant.

Artkk 402 -

402.1  An employee or his/her designate shall have access to all material in his/her
personnel file at a time which is mutually convenient to the employer and only
in the pmsence  of someone author&d  by the employer.

4tI2.2 Material of a negative or adverse nature must be shown to the employee prior to
entering  such material into tbe personnel file. Moreover, such employees should
be given an opportunity of signifying by signature that he/she has seen and
understood the entry.
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402.3 Written reprimands or other disciplinary action shall be removed frr he
employee’s fi!e forty-eight (48)  months after the incident, provided there has r~en
no further reprimand or other discipline, and provided the employee’s actions do
not involve the health and safety of children.

A copy of this Agreement shall be sent to all members of the Association, including casual and
temporary employees, in each contract year.

Artkle 406 -

405.1  It is agreed that no innovations, altmations,  of changes in work descriptions or
the creation of new categories shah be made without consultation between the
parties hereto.

406.2 When employee responsibilitks  have increased to duties of a higher classification
and the situation has not been reagnized by the Boa&  the employee may apply
for reclassitication.

406.3 When submissions for salary adjustments and promotions are made by the
employee in the regular manner and not granted, a written reply is to be sent to
the employee.

4Ml.l  The Board will sponsor  one (1) workshop for teacher assistants per year -
normally concurrent with a non-insuuctional  day. In consultation with the
Secretary-Treasurer or designate, a committee of teachers’ assistants will
determine course content and organize  it. Workshops will not normally be held
on days when school is in session.

4og.2  Training and professional development for support staff who are not directly
involved with students in ctass  will continue to receive periodic seminars and
workshops (e.g. custodians, grounds, facilities, technical, secretarial.)
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m.l.l

!w.1.2

sQo.l.3

soo.1.4

The regular hours of work for Facilities employees shall not
exceed thirty-seven and a half (37 112)  hours per week. The
working week will commence at WI0 a.m. Monday.

The regular hours of work for all Custodians shall be prescribed
by the Board, but shall not exceed seven and a half (7 112)  hours
per day nor thirty-seven and a half (37 l/2) hours per week. The
seven and a balf  (7 112)  hours of work shall be completed in eight
(8) consecutive  hours or shall be completed within a twelve (12)
hour period in the case of a split shift, New inexperienced
Custodii shall be given two (2) days on-the-job training by the
Facilities Supervisor (Custodial) or his representative.

The regular  boun  of work for clerical employees shall  not exceed
seven (7) hours per day, nor thirty-five (35) hours per week,
Monday to Friday, exclusive of lunch hour.

Ten (10)  month employees and other employees in schools are
requirrd to work on all prescribed school days, regardless of
whetherclassesareinsessionornot.

ErnpIoy~ working five (5) hours or more per day shall  normally be entitled to two (2) fifteen
(15) minute rest periods, one (1) during the work period prior to the meal break and one (1)
during the work period after the meal break, which rest period shall be included as part of the
hours worked. The times when the rest periods are to be taken shall be approved by the
Department  Head.
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Article !lM3 - Tro*cl

Employees who are assigned to two (2) or more schools on the same day shah  includetheir
travel time between schools as part of their working hours. It is the responsibility of the
employee to provide the correct insurance coverage on his/her vehicle.

504.1 Hours of work in excess of the normal work day by Probationary or Permanent
employees shah be compensated for by the paying of time and one-half for the
first two (2) consecutive hours and doubk  time after two (2) consecutive hours
in any one day or shift Ram Monday to Friday. Double time shall be paid to
those employees  who are required to worh during the hours between 1290
midnight Friday and 8:OO  a.m. Monday and on statutory holidays.

304.2 Subject to the approval of his/her Department Head, an employee may receive
ctompndng  time off in lku of overtime pay. An employee who elects to
receive t!ompdg time off in lku of baing paid for overtime shall be given
compensating time off equivalent to the number of hours for which the employee
would have been paid for the overtime so worked. (Such overtime shall be
calculated in the manner set forth in Artick  504.1  above.) However, if an
employee doea  not receive all his/her compensatkg  time off by June 30th  of the
year folkwimg  the year in which the overtime was worked, or prior to kaving  the
service of the llod (whiir occurs first), the empIoyee  shah be paid in cash
for the overtime for which he/she  received no compensation.

584.3 The minimum overtime pay for any trouble call  shah be two (2) hours at the
appropriate overtime rate-, provided that if a second trouble call should occur
within the two (2) hours, the second trot&k call shall not be treated as a separate
call.

In accordance with present practice, when Tradesmen are required by the Board to provide their
own hand tools, and where such hand tools are broken or, in the opinion of the Facilities
Supervisor, worn out, as a result of such employees carrying out their required duties and
responsibilities in a proper manner,  then the Board shall pay the cost of replacing such brohen
or worn out hand tools, unless  the employee is able to effect repkcement  without cost to
himself/herself under the terms of a guarantee or warranty. The breakage or worn out tool
shall be reported  to the Facilities Supervisor, who will arrange for a suitable repkcement.
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Alscs,  . a hand tool is lost, which in the opinion of the Facilities Supervisor, was not the result
of undue camlesmess  by tbe Tradesman concerned, the Facilities Supervisor will arrange for a
suitable replacement.

Article 568  - IQ&?&l

All employees who are assigned first aid duties in a school shall be compensated by the
Roard  for obtaining and renewing their First Aid (SOFA with CPR)  Certificate.

Elementary School secmbuies  (Wretary  I) are required to obtain a valid First
Aid C!erti%ate  (except those excluded prior to July, 1975.)  Where the
Secretary I bas not obtained a certifmte,  a Teachers’ Assistant may be asked
to obtain it.

Every Secremry  I or Teachers’  Assistant who has obtained a First Aid
Certiticate  and has been assigned first aid duties in an elementary school by
the Principal, shall be paid a first-aid allowance as per Schedule A.

In a secondary school, a maximum of two (2) persons (the Teachers’ Assistant
[laboratory] plus one other clerical or teachers’ assistant,) who have obtained a
Fit Aid Certificate and who have been assigned first aid duties in a
xAebool  by the Principal, shall be paid a first-aid allowance as per

The hard will provide protective clothing such as gloves, masks and eye protection to
s&ools  for use by persons holding  current first aid certificates.

The. Roard  agrees that any reports or recommendations made to the Roard dealing with
matters covered by this Agreemen t including recommendations for changes in method of
operation that may affect wage rates, work loads or reduction or increase of employment,
will be communicated to the Association at such interval before they are dealt with by the
Roard  so as to afford the Association reasonable opportunity to consider them and, further,
that if employees are deprived of employment by any implementation of such change, they
shall receive priority consideration for other employment with the Board.
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Artieie 512  - TefbadonicPl

During the term of this Agreement any disputes arising in relation to adjustment to
technological change shall be discussed behveen  the bargaining representatives of the two (2)
parties to this collective Agreement.

Where the employer introduces, or intends to introduce, a technological change that:

512.1  affects  the terms and conditions, or security of employment of a significant
number of employees to whom this collective Agreement applies; and

512.2 alters signiftcantly  the basis upon which the collective Agreement was
negotiatd,  either party may, if the dispute cannot be settkd in direct
negotiations, refer the matter directly to an arbitration board pursuant to
Article 112 of this Collective Agreement, by-passing all other steps in the
grievance procedure.

The arbitration board &all  decide whether  or not thk employer has introduced. or intends to
introduce a technological change, and upon deciding that the employer has or intends to
introduce a technological change the arbitration board:

512.3 shall inform tbe Minister of Labour of its finding; and

512.4 may then or later make any one or more of the following orders:

512.4.1 thatthechangebemadeinaccordancewiththetermsofthe
Collective Agreement  unless the change  alters significantly the
basis upon which  the collective agreement was negotiated;

512.4.2 that the employer will not proceed with the technological change
for such period, not exceeding ninety (90)  days, as the
arbitration board considers appropriak;

512.4.3 that the employer reinstate any employee displaced by reason of
the technological change;

512.4.4 that the empIoyer  pay to that employee such compensation in
respect of his/her displacement as the arbitration board considers
reasonable;

512.4.5 that the matter be referred to the Labour Relations Ward.
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~12.5 The employer will give to the Association in writing at least  ninety (90)  days’
notice of any intended technological change that:

(a) affects the terms and conditions or security of employment of a
significant number of employees to whom this Collective Agreement
applies; and

(b) alters significantly the basis upon which the Collective Agreement
applies.

Article 514  - Tepchurp’m

Persons employed as teachers’ assistants shall work under the general  supervision of an
administrative officer. The reqnmsibility  for coordination of duties and the assignmen!  of
day-to-day work will rest with the teacher where applicable.
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Article 602  - Leave lor Assaeiatioa

Upon application to and upon receiving permission of the Roard in each specific case, time
off shall be granted to official representatives of the Association when it becomes necessary
to transact business in conmxtion  with matters affecting tbe members of the Association.

604.1 Any permamnt  employee who has completed six (6) months of employment,
may be granted compassionate leave without loss of pay for a period not to
exceed four (4) working days in tbe following events:

69 in the case of tbe death of the employee’s wife, husband, child, ward,
brother,  sister, parent, guardian or common-law spouse;

(b) in the case of the death of any other relative if living in the employee’s
household; or

in any case when it is for the purpose  of attending to the affairs
connected with the funeral of a parent-in-law or a grandparent of the
employee.

604.2 An emptoyee  who qualifies for compassionate leave without loss of pay under
Section 604.1  herein, and who is required both to attend to the affairs
connected with the funeral and also to travel  in connection with the funeral to
a point outside the Lower Mpinland  of British  Columbia may be granted
additional leave without loss of pay for a further period of two (2) working
days.

94.3 Requests for leave under sections  604.1 and 604.2  herein shall be submitted to
the empkryee’s  department heed, who will determine and approve the number
of days required in each case.

604.4 An employee who qualities for compassionate leave without loss of pay under
Section 604.1 herein may be granted such leave when on annual vacation if
approved by his/her deparmmnt  head. An employee who is absent on sick
leave with or without pay or who is absent on Workers’ Compensation, shall
not be entitled to such compassionate leave without loss of pay.
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504.5  Upon application to, and upon receiving the permission of the department
head, an employee may be granted leave of up to one-half (l/2) day without
loss of pay in order to attend a funeral as a pallbearer or a mourner in any
case other than onecovered by Section  604.1.

606.1  Adoption leave without pay may upon application be granted to employees
under the following conditions:

6) Adoption of a child from birth to age five (5), inclusive.

(b) Adoption of a child older than age ftve  (5) but no older than an age
when eligible for school attendance.

6tM.2 In addition, arrangements for leave without pay may be extended to cover off-
school hours for employees who adopt a child who is of school-attending age.

606.3 In no case will a leave of absence for the purpose of adoption be extended
beyond a six (6) continuous calendar month period.

6011.1  SllortTcw-Leaveofaboenoewithpyshallbegrantedforuptoone(l)
day at a time on appmval  of the Department Head to allow employees to write
examinatkms  at an accredited educational institution.

608.2  Lang Tesm  - Educational leave of absence without pay shall be granted for up
to one (1) year to employees having three (3) years’ service or more, on
obtakiig  appmvaI  of tbe Secretary-Treasurer. The year would normally be a
full year commencing in &p&mber  and ending in August. Applications would
be required in March/April  for Educational Leave to begin the following
school year in September. The employee shall not suffer any loss of seniority
upon return to the same position following the year of absence.

When the Board requests an employee to participate in a course of study which
is directly related to the employee’s dudes, the Board will provide 100%
payment for the course.
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Article 610 - Leave

Employees may have up to a maximum of three (3) days per  year to care for a member of
the immedllte family who is ill and when no other suitable arrangements are possible. In
this case, the absence shall be treated as personal illness. In this respect, “immediate
member” means husband or wife, son or daughter, father or mother.

At no time shall the sick leave credits used for other than personal illness deplete an
employee’s accumukd  credits to less than forty (40)  days.

Article 612  - pcrswal

612.1  Short Term - Absence for masons other than those cited above shall be
considered  personal, and such absence shall be without pay unless  otherwise
authotized. Appkation for leave of absence shall be made in writing and be
subject to the approval of the Department Head.

612.2 LongTerm-Personalkaveofabsenceshallbegrantedatnocosttothe
Board for up to one (1) year to employees having five (5) years’ service or
more, on obtahkg  approval of the Wretary-Treasurer. The year would
normally be a full year commencing in September and ending in August.
Applications would  be required in March/April to begin the following school
year in September. The employee shall not suffer any loss of seniority upon
return to the same or comparable position following the year of absence.
Extensions of long-term personal leaves will not normally be granted.

Article 613 - CitizeagbiD

Leave of absence with pay shall be granted for up to one (1) day to attend citizenship
induction.

In the event an employee is required to serve on a jury, or is called for jury duty, or to act
as a witness, such employee shall continue to receive his or her regular pay, provided,
however, such employee shall turn over or cause to be turned over an allowance received for
serving on such jury or acting as witness.
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A parental leave (inclusive of adoption days) shall be granted upon request as provided for in
Part 7 of the Employment Standards Act.

Artkle616-MPtcra#v

616.1  An employee, on her written request for maternity leave, is entitled to a leave
of absence from work, without pay, for a period of eighteen (18)  consecutive
weeks or a shorter period the employee requests, commencing eleven (11)
weeks immaliatcly before the estimated date of birth or a later time the
employee requests.

Further, the balance of the provisions regarding maternity leave, as found in
the m (consolidated November 1991),  are to apply.

616.2 Where a Separation Cutitlcate has been issued for reason of Maternity, the
Board shall offer employment without loss of seniority, to the said Permanent
employee, provided  thaC

6163.1 Tlte  employee gives at least one (I) month’s prior notice, in
writing, of her intention to return to work.

6163.2 The total @xl of separation does not exceed six (6) months.

616.3 It is agreed and undersmod  that failure by the employee to inform the Board,
within a period of six (6) months from the date of separation, of the
empkya’s  intention to return to employment will mean that the sepamtion  is
deemcdtobepermmMttwiththe concomitant loss of all seniority and
privikges.

616.4  During any period of separation by reason of maternity, medical and group
insurance covet-ages shall be maintained by the employee paying, in advance,
the employee’s portion of the premium applicable from the 1st  day of the
month following the date of separation.

Leave of absence with pay shall be granted for up to two (2) days.
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618.1  Annupl

The annual vacation is granted for service during the calendar year from the
istofJanuaryto31stofDecember.  itistobetakenwithinthecalendaryear
in which it is UvIKd. Vacations will be taken at a time most convenient to the
operations of the School District which may require the employees to take
their vacation during periods in which schools are closed. Vacation requests
shall be submitted to the department head. All employees shall have the right
to carry over two (2) weeks of vacation to tbe following year, subject to
department head approval and providing the request is submitted in writing
prior to September 30th. The entitlement of an employee is as follows:

618.1.1

618.13

618.1.3

618.1.4

618.1.5

If one (I) year’s service cannot be completed by the 31st  of
December, be/she shall  receive vacation pay in accordance with
the Employment Standards Act and Amendments.

If one (1) year’s service  can be completed by the 3 1 st of
Decmber,  he/she  shall receive the greater of:

- vacations in Bccordance with the Employment Standards Act
and Amendments, or

- fifteen (15)  working days at his/her  regular rate of pay (and
pro rata if his/her service during the year is not full time.)

if eight (8) years’ service  can be completed by the 31st  of
Dcaxunbc.r,  he/she  shall  receive twenty (20)  working days at
his/her regular rate of pay (and pro rata if his/her service during
theyearisnotfulltime.)

During the eleventh year of service  and in each year of service
thereafter,  up to and including the fourteenth year, one (1)
additional day’s  vacation, as follows:

Ifl1years’servicecanbecompletedbyDec31-21workingdays
If 12 years’ service can be completed by Dee  31 - 22 working days
If 13 years’ service can  be completed by Dee  31 - 23 working days
If 14 years’ service can be completed by Dee  31 - 24 working days

if fifteen (15)  years’ service  can be completed by the 31st  of
December,he/she  shall receive twenty-five (25)  working days at
his/her regular rate of pay (and pro rata if his/her service during
the year is not full time).
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If twenty-five  (25)  years’ service can be completed by the 31st
of December, he/she shall  receive thirty (30)  working days at
his/her regular rate of pay (and pro rata if his/her service during
the year is not full time.)

For the purposes of this clause respecting vacations, service during the
calendar year shall include each day for which the employee receives full Ray
from the Board or is in receipt of Workers’ Compensation for a period not
exceeding twelve (12)  months.

618.2.1

618.223

6183.3

An employee entitled to twenty-five (25)  or more days of annual
vacation shall be entitled to defer up to five  (5) days per year of
his/her vacation into a Retirement Bank. An employee entitled
to thirty (30)  or mote days of annual vacation shall be entitled
to defer up to ten (10) days per year of his/her vacation into a
Retirement Bank. Such deferred vacation may only be taken
immediately prior  to retirement. The Board may, at its sole
discmtion,  permit an employee to use such banked vacation
under other circumstances.

During the year of retirement from the service of the Board on
pension, either  Municipal superannuation or disability provided
by Workers’ Compensation, an employee shall be entitled to the
full vacaUon  provision to which the employee would earn for the
year in which such retirement takes place.

All other employees upon terminating their employment shall  in
their year of termination continue to receive entitlement prorated
in acco&me  with the number of months worked in that year.

All employees who have completed thirty (30)  days’ continuous service in the employ of the
Board shall be entitled to the following Statutory Holidays with pay, and any other day
proclaimed a Public Holiday by the Federal or Provincial Governments, the Municipality, or
School  Board.

New Year’s  Day
God Friday
Raster Monday
QuMm>~thday  (or Victoria Day)

British Columbia Day

Labour Day
Thanksgiving Day
Remembrance Day
Christmas Day
Boxing Day
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When a public holiday, as above, is observed on a Saturday or Sunday, a holiday wif y
will be granted at a time  to be approved by the apppopriate  Department Head, unless I....
J3oard  declares another day as a holiday for all employees.

Employees shall be paid for Statutory Holidays prwided  such employees shall have worked
on the work day immediately preceding such holiday and shall have worked on the work day
immediiteiy  following such holiday, provided  that employees on annual vacadon,  or absent
with leave shall be deemed to have worked the day immediately preceding and following
such holiiay.
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INWITNESS WHEREOF the parties bento have caused this Agreement to be executed
00 the date and year hit above written.

SEALED WITH the Seal  of tbe Bawd  of
Scheel  Tntstees  of School District 4’45
(west Vancow& and signed by:

BOARD CHAIRMAN

BOARD SECRETARY-TREASURER

SEALED WITH the Seal  of the
West Vanceavor  Municipal  Employees’
Asseektien,  and signad by:

SEC!RE!TARY
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2.230 ZS,SSS 14.76
2,2eS 27,STS lS.16
2,380 20.320 159

2.104 25.243 13.67
2,130 2s.SS2 14.10
2.m 2S.372 14.40
2,zSo 27.1111 14.90
2,325 27,901 15.33

2,210 28,592 14.Sl
2,251 27,012 14.S4
2.310 27,720 15.23
2,372 2S.4S4 15.64
2,437 29.244 mot

CASUAL

14.53

14.07

15.16

15.45

15.43

16.00

lS.37

15.92

15.53

16.35



GRADE 0EI)CRtPTION

11 ACCOUNTING CLERK I
TA2

12 PllRcl.lAslN~ CLERK

13 CLERKSTENO
STAFF ASSISTANT
SECRETARY1
COMPUTEffOPERATOR
TA 4

13 SECRETARY1
FJRSTAIDALLOW-$112

14 PRINTSHOPCLERK-880
TA 5

1s SECRETARY2

1s oEcRETARY2
FlRSTAlDALLOW*S112

16 TAS(uBoRAToRv)
1A 6

16 lAS(uBORATORY)
TA 6
FiRSTAIDALLOW.8112

17 ACCOUNTINGCLERKII

STEP

:
3
4
5

1
2
3
4
5

1
2
3
4
5

1
2
3
4
5

:
3
4
5

1
2
3
4
5

:
3
4
5

:
3
4
5

:
3
4
5

1
2
3
4
5

MONTHLY ANNUAL HOURLY -1-11..
WWURL

2139
2.m

:z
2,363

25,@82 14.10
29,372 14.49
27,118 ir.So
27.901 15.33
28,358 1s.w

2.108 26,372 lb.419
2200 27.11s 14.90
2,325 27,001 15.33
2,363 28,358 15.5a
2,425 29.102 15.99

2,200 27,118 14.90
2.325 27.001 15.33
2,363 21,350 15%
2,425 29,102 15.89
2,400 2O.520 16.22

2,372
2,437
2475
2,537
2.572

15.84
16.07
10.32
1e.73
18.90

2.325 27,901 15.33
2,303 211.3SO 15.58
2,425 29,102 15.09
2.400 20,520 16.22
2.521 30.246 16.62

2.303 28,3&J 15.58
2,425 29.102 15.98
2,460 20,620 16.22
2,S21 30.245 16.62
2.m S&e87 10.05

2.475 2@m 16.32
2.537 30.444 16.73
2.572 SO.864 16.90
2,633 31,588 17.3a
2.m 32,016 17.w

;z
2:521
2,558
2,090

20,102
20.520
30.248
30,667
31,923

2,537 30.444
2572 so.wb
2,633 31.506
2mS 32,018
2,772 33,204

2,460 20,520
2.521 30,241
2.5Se 30.687
2Mo 31,923
2,774 33mJ

15.89
10.22
10.02
l&S5
17.54

16.73
l&W
17.35
17.59
18.28

16.22
1692
16.85
17.51
18.29

15.79

16.23

16.09

17.52

17.17

17.45

18.28

17.91

18.74

la.17



SALARY SCHEDULE 1893m

QRAD' DESCRIPTION

21 CATALOGUER

8nJDEN7woRKERB

CUBTODIAN A

CUSTODIAN A
MfeRNOON SHIFT = SW.13

cusToDlAN  I

CUSTODIAN I
ApTERNooNBHvT=Sw.13

CU$TODtAN  2

CUSTODIAN 2
LOCK-UP BONUS = SW.13

wsroDlAN  3

8TEF

:
s
4
5

:
3

1
2
3

:
3

:
3

1
2
3

:
3

1

f

:
3

MONTHLY ANNUAL HOURLY

2,721
2,820
2,017
3,oSS
3,215

32.851
33,843
SWSS
37,037
SS,SM

17.01
la.65
19.43
20.35
21.20

7.18

2.520 30.245 15.51
2.602 31.220 10.01
2,722 32,SSS 10.75

2,SlS.lS  31,429.5S 10.12
2,701.13  32,413.SS l&S2
2.S21.13  33,053.W 17.3S

2,572 30,aw lS.SS
2.680 31.922 lS.37
2.m 33,lSS 17.02

2d71.13 32,OWSS 10.44
2.758.13  SS,lOS.SS l&OS
2.SSS.13  34.3Sl.W 17.03

2,mS 31.022 lS.37
2,708 33,lSS 17.02
2.9)s 35,315 la.11

2.759.13  SS,lOS.SS ma
2,SSS.lS  34.3S1.56 17.03
3.042.13 3S.SOS.56 la.72

2,TSS 33,109 17.02
2.843 35,SlS 10.11
3.032 w.sa7 lS.SS

3,023
3,143
3.15

S&270
37,713
39,178

ia.
19.34
20.08

CASUAL

20.09

8.05

17.37

lS.05

17.73

la.41

15.33

19.02

lS.OS

2o.SS

PQ.3



QRADE  DE8CRtPllM

ueouRER  (FAcILtTlES)

LJTlLlTY  fFAClLlTlE8)

SWWD (FAClLlTlEs,

SKILLED  (FAClLlTlES)

WLLED  (FAClLlTlES)
CHAROEHAND  a .OBtlR

ASST. SUP (BUILDIQRNDB)

ASST. SUP @P&ERvIcE8)

ITEF

1

1
2

1
2

1
2

2

1
2

1
2

MONTHLY ANNUAL HOURLY CAIUAL

ROTE1
2,042.O 31,711.so 16.20

2,929.73 SS,lW.70
S,OW.ll 37,153.35

17.1
1a.w

S,lW.e2
3,362.Ol

38,347.43
40,344.08

18.50
20.01

3.443.57
3.e11.59

41,322.as
43,339.os

21.11
22.14

Id.14

20.12

21.94

23.54

3.766.w

3,eao.10 U,lm20 22.56
3.34&12 46.177.43 23.59

3,060.10 44,161.20 22.W
3,848.12 46,177.43 23.50

bs.tw.aa 23.00

NOTE 1: lS93/@4  annual amounts baard  on two hundred and afxtyone  (261)
days.

NOTE 2: All FacEltiea  amployaaa,  when a major portion of their  shift la required
after ZOO p.m., will be paid an afternoon shift bonus of alxty (60)  cents per hour.

NOTE 3: For work where  the meJor  portion of e shift la raqulred  aftar mfdnight  and
before 8:00  a.m., a bonua  of aevon  and a half percent (7-11296)  of baalc  salary per
month  will be p&d  or on e pro-Ma  bash for part-time peraonnef.

NOTE 4: When required at weekends or l vanktt2a,  a casual cuatodkn  wffl  be
employed in a school  ta be raaponalbie  for @aneral  aecurlty  and tldhaa of the
building on a straight tkne baa4 Ee. twetve  or abrtaen  percent (12 or 16%)  above
the baalc hourly rate, as per Article  226).

NOTE 5: When no more than one person la aaaigned  to a bullding  to perform
cuatodlal  dutiaa,  that person ahal  ba paid in l ccordanca  with the Custodian N
ralary schedule.


