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COLLECTIVE AOREEMENT 

BETWEEN: 
The Board of School Trustees of School District 
No. 2 (Cranbrook a corporate body established 
pursuant to the dbhool Act, RSBC 1979. C m ,  
(hereinafter referred to as "thwBoard"). 

The Cranbrook District Teachers' Association, a 
trade union gllrsuant to the I n I e a  o s 
Act. RSBC 1 79. C212 , (hereina w er referred to as 
'the Association"). 

AND: 



PFFINITIONS; 

A, The term “Agreement” shall mean this entire Collective 
Agreement. 

B. The term “Su erintendent” shall mean the Superintendent of 
Schools for 8cchool District #Z (Cranbrook). 

C. The term ”BCTF’ shall mean the Briiish CoiumbiaTeachers 
Federation. 

0. The term “consultation” shall be defined as meaningful 
discussions in good faith, between the respective patties In 
an attempt to arrive at a mutual agreement. 
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Article I -TERM AND RENEGOTIATION 

A. The term of this Collective Agreement shall be Jul I 
June 30 19 The parties agree that not less e an our (4) fii-m”92 on s preceding rhe expiry of this Agreement, they shall 
commence collective bargainlng in good faith wlth the oblect 
of renewal or revision of this Agreement and the concluding 
of a Collective Agreement for the subsequent period. In the 
event that the partles are unable by the expiry date of this 
Agreement to conclude a Collective Agreement for the sub- 
sequent period, the parties agree that the terms and condi- 
tions of employment provided for In thls Agreement will 
continue to apply until a subsequent Agreement is reached, 
without prejudice to the provlsions of a new A reement, or 
until the Board locks out or the Association strges. 

B. Should arty statute or re ulatlon render arty part of this 
Agreement null and void, %e remainder of the terms of the 
Agreement shall continue in effect and in that event, or in the 
event that leglslation or regulation substantially alters the 
operation or effect of an provision of this Agreement, the 
parties agree that t hey wilrtneet fort hwith to negotiate in good 
fatth modifications to the Agreement which will achieve the 
original intent of the Agreement to the full extent legally 
possible. 

C. If the parties cannot agree on such modlfications within one 
(1) month of either party’s request for such a meetin , either 
party may refer the matter to arbitration pursuant tosection 
A, Article 18 (Grievance Procedure), and the arbitrator shall 
be empowered to determine the said modifications to the 
Agreement consistent wlth paragraph B above. 
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Article 2 - BARGAINING AGENT 

A. The Board recognizes the Association as the sole and 
exclusive bargaining agent for the negotlatlon and admini- 
stration of all terms and conditions of employment of all 
certified teachers including certified substitute teachers 
employed by the Board. 

B. The terms and conditions of this Agreement apply to substi- 
tute teachers only when specific reference is made. 

Article 3 - MEMBERSHIP REQUIREMENT 

All teachers, including certified substitute teachers hmployed by 
the Board, shall, as a condition af emplo ment, become and 
remain members of the British Columbia Lacher$ Federation 
and the Association. 

Article 4 - CONTRACTING OUT 

i v 

a unit as part of their regular dutes Y and responslbilltles sha 

Association, the l!! oard shall not contract out duties of the 

A. All work normally performed b teachers of the b.argainln 

continue to be performed only by members of the bargaining 
unit. 

B. Except as mutual agreed upon between the Board and the 

type and klnd that would normally and regularly be performed 
by a classrpom teacher. 

i 

Article 5 - MANAGEMENT RIGHTS 

The partles agree that except as specifically limked within this 
Agreement or within applicable legislation, it is the excluslve rigM 
and responsibllh of the Board to manage all its operatlonsjn a 
fair and reason& way. 
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Article 6 - LOCAL AND BCTF DUES DEDUCTION 

A. The Board agrees to deduct from the salary of all teachers 
covered bythis Agreement an amount equaltothefeesof the 
Association according to the scale established pursuant to its 
constitution and by-laws, inclusive of the fees of the British 
Colurn biaTeachers' Federation according to the scale estab- 
lished pursuant to its constitution and by-laws, and shall remit 
the same to the Association and the Federation respectively, 
within fifteen (15) days of such deductions. The Board further 
agrees to deduct levies of the local Association or of the 
Federation established in accordance wlth their constitutions 
and bylaws, and remit the same to the appropriate body. 

B. The Board shall require ail new teachers covered by this 
Agreement, to execute, at the timeof hiringthelocal Associa- 
tion and BCTF Application for Membership and Assignment 
of Fees Form. The Association agrees to supply the appro- 
priate forms. Completed forms shall be forwarded to the 
Association not later than fifteen (15) calendar days following 
the date of hiring. 

Article 7 - PRESIDENT'S RELEASE 

A. The Board hereby agrees to reiease the President of the 
Association from teaching duties as requested by the Asso- 
ciation. 

B. The Board will continue to pay the'president hisher salary 
and to provide benefRs as specified in the Agreement. The 
Associatlon will reimburse the Board for salary and benefits 
costs of the replacement teacher upon receipt of a monthly 
statement. 

C. For pur oms of pension, experience, sick leave and senior- 
ify, the Iresldent shall be deemed to be in the full employ of 
the Board. The President shall inform the Board ofthe num- 
ber of days or partial days, if any, that he/she was absent 

5 



I 
.1c 

from presidential duties dueto illness. Suchdaysor partdays 
shall be deducted from the Presldent’saccumulated sick 
leave credits. 

D. The teacher returning to full teaching duties fr m a term or 
terms as President shall be assi ned to the podon held prior 
tothe release or to a cornparabee position within the district. 

E. In the bent the President is unable to fulfill the presidential 
duties, the Board shall provide a replacemet4 teacher to 
permit another Association member to assume the duties of 
the President. Provisions of Article 7, A, 8, C and D shall also 

F. Intheevsntthat grantingleaveunderthlsciauaewould cause 
serious disruption to the educational programs, the parties 
agree to m w  to dlscuss alternate arrangements. 

2. 

apply. 

Article 8 - REL.EASE.TIME FOR ASSOCIATION, TEACHER 
COLLEGE BUSINESS 

A. Shon Term Leaves 
i 

Upon sufficient notice from the Association or the BCTF and 
the approval of the Superintendent, a teacher covered by this 
Agreement shall be entitled to release tlme without loss of 
ay in order to participate In Association, BCTF, Canadian B eachers’ Federatlon or Teacher College buslness. Such 

release from instructional dutiesshall be grante subject only 
to the Board being relmburssd for the cost of t%e substitute 
teacher. The Superintendent shall not unreasonably refuse 
requests for such leave. 

B. Long Term Leaves 

In the event that a teacher covered by this Agreement is 
elected to a full time position as an officer of the BCTF, or is 
appointed on a term contract of employment to the adminls- 
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trative staff of the BCTF, or secondment to the BCTF, leave 
of ebsencewithoutp shailbegrantedforamaximum oftwo 
(2) years to carry out%ese duties. For purposes of pension, 
experience, sick leave and seniortty, the teacher shall be 
deemed to be in the full employ of the Board. In such cases, 
the teacher shall be entitled, on written notice by Ma 31 or 
October 31, to return to employment with the Board ef&ctive 
the commencement of the next term, and shall be entitled to 
an assignment comparable to that previously held. It is 
understood that the grantin and extending of such leave is 
w the prerogative of the &qerintendent and will not be 
Unreasonably refused. 

Article 9 - LOCAL ASSOCIATION SCHOOL STAFF 

A. Local Association school staff representatives, elected in 
accordance with local association procedures shall have the 
right to: 

1. convene Association meeti s In the schod at a time and 
location mutually a reed b%een the Staff Representa- 
tive and the Admlnktrative Ofticer; 

2. attend meetings between the Adrninlstrattve Officer end 
teacher s) that are concerning labour relation6 matters. 

meetings and labour relartions meetings affer school hours, 
should the Administrative Officer call a meeting during the 
work day, an Association representative, at the request of 
either the teacher or the Administrative Officer, shall be 
relieved of instructional duties wfih no loss of pay, to be 
present at such meetings; 

3. be released from teaching duties, wHh pay minus the cost 
of a substitute, to present an arbitration case or to serve 
as a witness in an arbitration case. 

REPRESENTAllVES 

While it 1 s the intentlon of the parties to conduct grievance 
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B. In order to deal with emergent per mnel matters wlthin the 
school, the Administrative Officer & 1 the Staff Representa- 
tive shall mutually agree on an apprc #late course of action. 

Article 10 - RIGHTTO REPRESENTATION 

A representative of the Association may attend a meeting 
between an Association member and a repmentatlve of the 
District as follows: 
A. Staff Representative 

1, The school based meeting is outside of school hours and 
Is concernlng labour relations or disciplinary matters. 

2 The school based meeting is during school hours and is a 
rievance meetin or labour relations meeting and the 

8taff Representati?e is invlted by the teacher or Admlnls- 
tratlve Officer. 

6. Association Representative 

1. At the invitation of the teacher accompany the teacher at 
Stage 1 of the grievance procedure. 

2. Accompany the teacher at Stage 2 of the grievance pro- 
cedure. 

3. At the invitation of the teacher accompany the teacher to 
an meetings with a dlstrict re resentatlve associated 
wit\ an investigation of the teacler for mlsconduct. 

4. Accompany a teacher to a meetin with the Board con- 
cernlng t h e r l b l e  suspension or dbmlssal of the teacher 
for mlscon uct 
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5. At the invitation of the teacher accompany the teacher to 
a meeting with the Board concerning a suspension that 
has occurred because the Board considers that the 
presence of the teacher In a school would be dangerous 
or harmful to the pupils, 

6. On the request of the teacher for a meeting accompany 
he teacher to a meeting with the Su erintendent prtor to 

- h q e  of dismissal for less than satistctory performance. 

7. At th&wuest of the teacher accompany the teacher to 
a meetingwQh the Board official intending to recommend 
transfer of tho teacher. 

8. At the request of the teacher accompany the teacher to a 
meeting with the Superintendent to discuss reasons for 
the fallure to grant a general request for transfer. 

C. Any other rights of representation conferred by the terms of 

* 

this Collective Agreement will also apply. 

Article 11 - ACCESS TO WOAKSITE 

A. Representatives of the Association andlor the BCTF, author- 
ized by the local Association, shall have the rlght to transact 
Association business on school property and utilize District 
facifities and equipment. The Adrnlnistrative Officer and the 
Association representative will agree to time and place, in 
order to ensure that there is no disruption of classroom 
instruction. 

B. If the school is to be used affer 6:OO p.m., the Association 
must book the school in accordance with the Municipal- 
School Board Joint Use Agreement. 

9 



b - 7  

Article 12 - BULLETIN BOARDS 

The Association shall have the right to post notlces of activUiea 
and matters of'Associatlon concern on bulletin boards. These 
bulletin boards shall be provlded In each staff room in each 
school building. The notices should be signed b a Staff 
Representative. An objectlonable material wlll be t!ilscussed 
immediately by the klclmlnlstratlve Officer and the Staff Repre- 
sentative. 

Article 13 - INTERNAL MAIL 

Where no operational difficulties are created, the Association 
shall have access to the district mail service and teacher mail 
boxes, free of charge, for communicatlon to bargaining unlt 
members. 

Article 14 - ACCESS TO iNFORMATlON 

The Board, upon request by the Assoclatjon, agrees to furnish to 
the AssOCiatlQfl or its designated representatives, the foliowing 
information assoon as is reasonably possible. Such information 
shall Include but not be lirnlted to: 

1. all financial Information that Is available to the publlc; 

2. professional teacher information including a llst of teach- 
ers showing thelr names, addresses, listed phone num- 
ber, grid placement, seniority; I 

3. notifications of job postings, transfers, hirings, resigna- 
tions, retirements, teacher deaths, discharges, suspen- 
sions and less than satisfactorylevaluations; 

4. agendas and minutes of all Public Board meetings and all 
ublic attachments thereto at thetime of distribution td the 

koard; 

5. any other information that lsavallabie to thegeneral public. 

10 



Article 15 - PICKET LINE PROTECTION 

A. All teachers covergd under this Agreement shalt have the 
right to refuse to cross or work behind a picket line. Any 
leacher failing to report for duty for thls reason shall be 
considered to be absent without pay. 

B. Failure to cross a picket line encountered in carryin out 
Board business shall not be considered a violation o? this 
agreement nor shall It be grounds for disciplinary action by 
the Board. 

C. The Board shall not request, require, nor direct teachers 
covered under this Agreement to do work or carry out duties 
normally performed by teachers engaged in a strike, or 
locked out, nor shall teachers request, require, or direct 
pupils to carry out such duties. 

D. Teachers shall not be required to work with persons, other 
than Management Personnel, who attempt to perform any of 
the duties which would normally be performed by teachers 
on strike or locked out. Teachers who refuse to work due to 
the existence of this situation are not entitled to compensa- 
tion for the period involved. 

E. Should teachers honour a picket line and a decision is made 
to release students and the picket line subsequently comes 
down, teacherswill not bepaid forthe remainder ofthat work 
day. 

Article 16 - COPY OF AGREEMENT 

The Board and Association shall provide every member of the 
bargaining unit with a printed cop of this Agreement as soon as 
practicable after the conclusion o/negotlatlons. The Association 
agrees to share the cost of printing the Agreement. The 
Agreement shall be printed In a Union Shop and bear a recog- 
nized Union label. 

11 



Article 17 - STAFF ORIENTATION 

All teachers new to theataff of the Board In September of any 
year shall receive an'orientatlon providbd by the Board and the 
Association. 

Article 18 - GRiEVANCE PROCEDURE 

A. The parties a re8 that this Article constitutes the method 
and procedur! for a final and conctuslve settlement of any 
dispute (hereinafter referred to as "the grievance") respect- 
ing the interpretation, application, operation or alleged vlola- 
tion of this A reement, including a question as to whether a 
matter is arbflrable. 

B. The followlng procedure shall) apply to the resolution o 
grievances: 

STAGE 1 

The Association or a teacher allegin a grlevance (?he 
rievor") may request a meeting wit\ the Admlnlstrqtlve 

8fficer or' Board official directly responsible! and at such 
meeting they shall attempt to resolve the grievance sum- 
maril Where the grievor 1s not the Association, the grievor 
shalltave the ri ht to be accompanied at this meeting by a 
representative 07 the Assoclatlon. Stage I shalt be lnllated 
within thirty (30) teaching days of the teacher becoming 
aware that there is a potential problem. 

STAGE 2 

12 



ager, Human Resources and Operations or hidher designate 
shall forthwith meet with the President of the Association or 
hidher designate, the grievor, and the grievor’s immediate 
supervisor provided that the grievance is school-based, and 
attempt to resolve the grievance. 

STAGE 3 

If the grievance is not resolved within five (5) workin days 
of the receipt by the Manager, Human Resourcesand 8pera- 
tions of the letter referred to in Stage2, the Association may, 
within a further five (5) working days, by letter to the Man- 
ager, Human Resources and Operations, refer the griev- 
ance to the Joint Grievance Committee, which shall be 
composed of the Board Chairperson or hidher designate, the 
Superintendent or hidher designate and two (2) representa- 
tives of the Association. The Joint Grievance Committee 
shall meet within seven (7) days and attempt to resolve the 
rievance. The Association, on behalf of the grievor, and the E( oard representative shall have the opportunity to make 

submissions to the Joint Grievance Committee 

STAGE 4 

if the grievance is not resolved by the Joint Grievance Com- 
mitee within seven (7) days of the meeting referred to in 
Stage 3, the party that initiated the grievance may, within a 
further fourteen (14) da s, refer the matter to arbitration pur- 
suant to paragraph C (bitration) of this Article. 

C. Arbitration 

1. initiation of Arbitration 

a. The rieving party shall.notify the other party in writin 
that f is referrlng the grievance to arbitration and sha! 
propose the name or names of persons acceptable to 
t as a single Arbitrator. The parties shall agree upon 
an Artibrator within seven (7) working days of such 
notice. 
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b. The parties shall agree upon a list of arbitrator whichshall 
be appended to thisAgreament (See Appendix A). An 
Arbitrator may be removed from thls list by mutual agree- 
ment. 

c. Depending upon reasonable availabllity, slngle arbitrators 
shall be assi ned on a rotating basis, but nothing in this 
Agreement &all restrict the artiesfrom mutual1 agree- 
ing to select a particular Arbfrator, from on or d t h e  list, 
for a specific grievance. 

d. Nothin in this Agreement shall prevent the parties from 
mutua& agreeing to submit a grievance to a three (3) 
erson Arbitration Board inmad of a single arbitrator. 

guch an Arbitration Board shall consist of three (3) 
members: one (I) to be selected by the Board, one (1) to 
beselecte by the Association, and athlrd mutuallyaccept- 
able person, who will act as Chairperson of the Arbitration 
Board, to be chosen by the .two (2) .persons already 
selected. In the event the& representktives are unable 
upon the selectlon of the Chairpersonqf the Arbitration 
Board within fourteen (14) dae, the Minister of Labour 
shall be requested to appoint such a rhember. 

, 
I 
, 

2. Arbitration Board 

a. The Arbitratlon Board shall determine its own procedure 
in accordance with relevant IeQlslation and shall give full 
opportunhy to all patties to present evidence and make 
representations. It shall hear and determine the differ- 
ences or alle ations and shall render a decision within 
fourteen (14) jays of the conclusion of the hearing. 

b. Should the partles disagree as to the meaning of the Ar- 
bitration Boards decision, either party may apply to the 
Arbitrator to reconvene the ArPRration Boardto clarify the 
declslon, which it shall makq every effort to do wlthln 
seven (7) days. 

14 



c. Subject only to para raph 2. b. of this Article the decision 
of the Arbitrator or Aiitrat ion Board shall be final and con- 
clusive. 

d. Each partyshall pay one half(V2) ofthefeesandexpenses 
of thesingle Arbitrator. Each party shall pay the expenses 
of their member of the Artibrcltion Board and the parties 
shall share equally the expenses of the chairperson. 

D. General Provisions' 

1. Grievances of eneral application may be referred by 
either the Boad  or the Association directly to the Joint 
Grievance committee and the provisions of Stage 3, 
Sta e 4 and paragraph C (Arbitration) of this Article shalt 

2. The Association may in any case waive the requirements 
of Stage1 and Stage 2 and proceed to the next step. 

3. No teacher shall suffer any form of discipline or discrimi- 
nation by the Board as a result of hidher having filed a 
fievance or having taken part In any proceedings under 
t is Article. 

4. The time limits fixed in this grievance procedure may be 
altered by mutual consent of the parties, but the same 
must be In writing. 

5. It is the intent of both parties to this Agreement that no 
grievance shall be defeated merely because of a techni- 
cal error in processing the grievance through the griev- 
ance rocedure. To this end an Arbitration Board shall 
have Re power to allow all necessary amendments to the 
grievance and the power to waive formal procedural 
irregularities in the processing of a grievance in order to 
determine the real matter in dispute and to render a decl- 
sion according to equitable principles and the justice of 
the case. 

aPP B Y. 
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6. The Boardagreesthat, afteragrlevance has been initiated 
by the Association, the Boards repregentatives will not 
enter into discussion or negotiations wlH\ respect to the 
grievance, either directly or indirect1 with the ag rieved 
teacher without the consent of the i!ssoei&ion. [either 
shall any teacher use any other avenue for discuasion of 
an alleged violation. 

cetothe next 
higher level, the Association shall not be 2 med to have 
prejudiced its position on any future grieance. 

'7 .  If the Ahsociation does not present a grl 
I 

' 8 .  Ail discussions and nce codcerned with the 

9. The parties a ree to exclude the provision of Section 96 
of the lndustrh Relations Act. 

Article 19 - EXCLUSIONS FROM THE BARGAINING UNIT 

A. Any position that is currently included in thebargaining unit 
shall not be excluded from the bargaining unit without the 
agreement, of the parties. 

B. The Board shall notify the Association of AI new positions, 
within the bargaining unit, offered in the District, and submit 
to the local Association Omces a wcwen job description of the 
new position(s). 

C. ShouldtheBoardcreateanewpositionwhich it believesfails 
outside the bargaining unlt, it will advise the Association and 
provide a obdescription, and i f  mutljai agreement respecting 

unit is not achieved, the matter Ii thome subject to l e d o n  
A, Article 18 QriFan Procedure). It is understood that if 
the new post on isfille then It will be subjep retroactively to 

EL the outcome of the grihance. 

d 

wp"a: the inclus I on or exclusion of the itlon from the bar ainlng 

I T  
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Article 20 - TEACHERS ASSISTANTS 

A. All teachers' assistants hiredtoassist teachers in carrying out 
their responsibilkles and duties shall be under the instruc- 
tional supervision of theteacherto whom they're assigned by 
the administrative officer. Teachers shall not assume em- 
ployment supervision responsibilities for teachers' assfs- 
tants. 

8. Teachers' assistants shall not asSume the res onsibillties of 
teachers as set out in Section 17 and Regukticn 4 of the 
School Act. 

C. Teachers' assistants shall not be used as alternatives for: 

1. lowering the pupil/teacher ratio or reducing class size; 

2. any qualified professional personnel, including, but not 
limtted to, teacher-librarians, counsellors and substitute 
teachers. 

SECTiON B - SALARY AND ECONOMIC BENEFITS 

Article 21 - PLACEMENT ON SCALE 

A. Classification 

I. Placement on the salary grid shall be determined In 
accordance with the category assigned by the Teacher 
Qualification Service, subject to this Anlcle and in accor- 
dancewith ears of experience asdetermined b Section 
8 ,  Article 82 (Experience Recognition for Sara, Pur- 
poses) of this contract. 
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2. At the tlme of appointment, the Board $hall advise the 
teacher, In writing, of the documentation required to es- 
tablish inltial scale lacement. m e  teactpr Is requlred to 
advise the Board irany delay is expected in meeting the 
deadllnes and the procedures for rede i natlon and/or 
appeal of any decision with respect to s$!e placement. 

3. Each teacher shall submit all documentation required by 
f 

the Boyd toestabllsh sala placement. such dbcurnef- 
tation ahail be submitted wThin three 3) months of com-  
mencement of employment or change I n c'at orizatlon or 
certlficatlon. The teacher shall be respons8e for advis- 
ing the Board, in writing, if delays whlch occur In obtainlng 
the docurnentation necessitate an extension of the time 
limits. I 

The Board shall not refuse a re uest for $xtenslon of the 
time limits. The Board shall adjse the teacher in writin 
when an documentation has not been received and sha! 
pursue tte matter with the teacher. 

The Board shall notify the teacher, in writin 
category and experlence placement thad has $2 
signed. 

, 

, 

this Agreement shall apply. 

If  within SIX (6) months of the date of ap ointment a 
teacher providesdocumentation that was efPective at the 
date of appointment and which establish s g sala cate- 
gory different from that in whlch the tea hef was%itlaliy 

to the time of inrtial placement 
placed, a salary adjustment shall be eff f ctlve retroactive 



B. CATEGORiES 

1. Except as otherwise provided, the salary category of each 
teacher shall be established In accordance with years of 
preparation, including at least one (I) successful year of 
teacher tralning, and certitlcation as follows: 

Certification 
EA, or Standard Teaching Certificate 
(S), with three (3) years of preparation 

PC, or Professional Teaching Certificate 
(P), with four (4) years preparation 

PE, or Professional Teaching Certificate 
(P), with four (4) years of reparation and 
holding the degree of BacReior of Education 

PB, or Professional Teaching Certificate 
(P), with five (5) years of preparation 

PA, PAM .or Professional Teaching Certificate 
(P) with SIX (6) years of preparation and a 
Masters Degree , 

2. Should the Teacher Qualification Service, in its ad'udica- 
tion of a professional teaching certificate with six (6j years 
of preparation, not piace the position in an existing cate- 
gory then the parties agree to negotiate the category and 
the appropriate rate. 

3. A teacher holding a Letter of Permission (LP), whose 
years of preparation can be equated to years of university 
training, shall be paid as if in the category next below that 
which would apply if hidher total years of training had 
incfuded one (1) year of teacher re aration, and as if he/ 
she had one (1) more yearthan R R  Is er actual accurnula- 
tion of teaching experience. 
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4. A teacher holding a ietter of permisslon (Lb) whose years 0' 
preparation cannot be equated to,y.ears of niversity trainins 
shall be paid at a rate to be agreed to fy the Board, the 
teacher and the Association. 

Article 22 - EXPERIENCE RECOGNITION F 

A. Full credit shall be recognized fbr teaching experience in 
schools operated under provincial authoritiqs, or comparable 
authorities in the Commonwealth of Nations or the United 
States and other eountries 
dards as determined by th 
following conditions: 

1. All ex rience previousi 
shall &ee credited. 

2. A minimum of eight (8) months of full-time employment 
during a school year shall constitute a'ypar's experience 
for incremetit purposes. 

3. Teachersappointed to part-time posltionsshall earn expe- 
rience credit proportionate to the timeworked. 

PURPOSES 

4. Periods of part-time teaching, substitute ,teaching, and 
temporary contracts shall be added to ether for accumu- 
lation of ears of experience credit. %ne hundred and 
eighty (lg0) such days shall qualify aspne year's experi- 
ence. ; 

5. Full experience credit shall be earned for: 

a. Secondment to the Association, the British Columbla 
Teachers' Federation, or the Canadian Teachers' 
Federation. 

b. Secondment to the Ministry of Ed+cation. 
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c. Secondment 19 a recognized university or college. 

d. Secondment to the College of Teachers. 

e. Service with Canadian Universities Sew-ice Overseas 
or the Canadian lnternattional Development Agency. 

f. Absence while on a paid leave of absence. 

g. Absence which leads to a higher certification 

h. Department of National Defence schools. 

i. While on an approved exchange. 

j. Absence while on paid sick leave, extended sick leave 
or Workers' Compensation Board leave. 

k. Absence while on maternity leave. 

B. Trade, Technical and Work Experience 

1. The Superintendent or designate shall evaluate experi- 
ence for: 

a. Industrial Education, Commerce, Computer Science 

b. Work experience options. 

c. Music, cornmerclal art, drama, library, journalism, 
home economics, cartography, engineering, social 
work, appllcabis government service, or other school 
related subject areas. 

or Vocational Industrial Specifics. 
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2. One (1) year of experlence may beallowed for each 
two (2 years of trade, technical or work experience 
(Including apprenticeship) providing uch experience 
is, intheopinion oftheSuperintender$, closely related 
to workload of the teacher concerned1 A year of trade, 
technlcal or work experience Is deflngd as twelve (1 2) 
months of full time employment, The maximum to be 
allowed for the experience shall be tve (5) years. 

C. Increment Dates 1 

Experience increments shall be adjusted ps r uired, on 
September 1, December 1 and March 1 sf eac Yl year. 
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A r t i c l e  23 - SALARY SCHEDUm 

A. T e a c h e r s  h i r e d  b e f o r e  J u l y  1, 
S c h e d u l e  A which c o n t a i n s  t e n  

1. S a l a r y  s c h e d u l e  A - Ju ly  

YEARS 
EXPERIENCE 3/EA 4/PC 

1989, w i l l  be p l a c e d  o n  S a l a r y  
increment steps. 

1, 1990 - December 31, 1990 

4/E 5/PB 6 / P M  

25,972 28,518 29,675 32 ,437  35,704 
27,283 30 ,043  31 ,258  34 ,243  37 ,793  
28,594 31,568 32 ,841  36.049 39,882 
29,905 33;093 3 4 1 4 2 4  371855 41 .971  
31,216 34;618 36;007 39 ;661  44,060 
32,527 36,143 37,590 41 ,467  46,149 
33,838 37,668 39,173 43 ,273  48,738 
352149 39 ,193  40.756 45 ,079  50 ,327  
36 ,460  40.718 42.339 46.885 52.416 

9 37;771 42;243 43;922 4 8 ; 6 9 l  54;505 
10 39,082 43,768 45,505 50,497 56,594 

I n c r e m e n t  1 , 3 1 1  1,525 1,583 1 , 8 0 6  2 ,089  

2.  S a l a r y  S c h e d u l e  A - January 1, 1991  - June 30, 1991  

6 
7 
8 
9 

10 
I n c r e m e n t  

3/EA 4/PC 4/E 5/PB 6/PAM 

26,491 29.094 30 ,275  33 ,087  36,426 
27 ,831  30,649 31,889 34,929 38,556 

30,505 33,759 35,117 38,613 42,816 
31 ,842  35,314 36 ,731  40 ,455  44,946 
33,179 36.869 38 ,345  42 ,297  47 ,076  
34,516 38.424 39,959 44,139 49,206 
35,583 39,979 41.573 45 .981  51 ,336  
37,190 41,534 43 ,187  47,823 53 ,466  
38,527 43,089 44,801 49,665 55 ,596  
39,864 44,644 46,415 51.507 57 ,726  

1 , 3 3 7  1 , 5 5 5  1 ,614  1 , 8 4 2  2 ,130  

________________c____________I__________-------~------ 

29,168 32,201 33,503 36 ,771  40,686 
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3. S a l a r y  S c h e d u l e  A - July 1, 1991  - December 31, 1 9 9 1  

YEARS 
EXPERIENCE 3/EA! 4/PC 4/E ,5 /PB 

--_--,----,_----r-------------------------------~------ 

0 27,827 30,556 31,796 94 ,742  
1 1 9 , 2 3 0  32 ,188  33 ,490  b6.676 
2 30.633 33,820 35,184 

4 33 ,439  37,084 38,572 3 2 , 4 7 8  
5 34,842 38 ,716  40,266 144.412 

7 37 ,648  41,980 43 ,654  48 ,280  

9 40,454 45,244 47,042 62 ,148  

3 32,036 35 ,452  36.878 I",::: 
6 36 ,245  40,348 41,960 4 6 , 3 4 6  

8 3 9 , 0 5 1  43,612 45,348 60,214 

10 41,857 46 ,876  48,736 ?4,082 
I n c r e m e n t  1 , 4 0 3  1 , 6 3 2  1 ,694  1 ,934  

>; 
4. S a l a r y  S c h e d u l e  A - January 1, 1992 - J+e 30, 

6 / P M  

38,252 
40,d88 
42.724 
44;960 
47,196 
49 ,432  
51 ,668  
53,904 
56 ,140  
58 ,376  
60 ,612  

2 , 2 3 6  

1992 

YEARS 
)/EA 4/PC 4/E 5/PB 6/PAN EXPERIENCE 

-----------------------^-------------------------~-------------- - 
0 28,384 31 ,163  32 ,430  35 ,443  39 ,014  
1 29 ,815  32,828 34,158 37,415 4 1 , 2 9 5  
2 31,246 34 ,493  35,886 39,387 43,576 
3 32 ,677  36 ,198  37d614 41,359 45,857 
4 34,108 37,823 39,342 43 ,331  48,138 
5 35,539 39 ,488  41,070 45 ,303  50 ,419  
6 36,910 41,153 42 ,798  47 ,275  5 2 , 7 0 0  
7 3a,4oi 42,818 44 ,526  49,247 5 4 , 9 8 1  
8 39,832 44,483 46,254 51 ,219  57,262 
9 41 ,263  46.148 47.982 53 ,191  5 9 , 5 4 3  

10 42,694 47,813 49,710 55,163 61 ,824  
Increment 1,431 1 , 6 6 5  1 ,728  1 , 9 7 2  2 , 2 8 1  

B.  ~ 1 1  teachers new t o  the  a is t r ic t  a f t e r  J u l y  1, 1989,  will be 
p l a c e d  on s a l a r y  S c h e d u l e  8 which contains o n l y  n ine  
increment steps. 
a s  a teacher who has not  been employed by School D i s t r i c t  
No.  2 on a c o n t i n u i n g  or a t e m p o r a r y  c o n t r a c t  d u r i n g  t h e  
1988/89 school year. 

A teacher new t o  the d i s t r i c t  is d e f i n e d  

1. 
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1. Salary Schedu le  B - Ju ly  1, 1990  - December 31,  1990 

YEARS 
EXPERIENCE 3/BA 4/PC 4/E 5/PB 6/PAM ----------------____--------------------------------------------- 

0 27,283 30,043 31,258 34 ,243  37.793 
1 28.594 31,568 32 ,841  36,049 39,882 
2 29.905 33.093 34.424 37 .855  41.971 
3 31;216 34;618 36;007 3 9 , 6 6 1  44.060 
4 32,527 36,143 37,590 41,467 46 ,149  
5 33,838 37,668 39,173 43,273 48,238 

7 36,460 40,718 42,339 4 6 , 8 8 5  52,416 
8 37 ,772  42,243 43,922 48.692 54 ,505  
9 39,082 43.768 45.505 50.497 56 ,594  

6 35,149 39,193 40,756 45 ,079  50,327 

Increment 1 , 3 1 1  1 , 5 2 5  1 ,583  1,806 2,089 

7.. s a l a r y  S c h e d u l e  B - J a n u a r y  1, 1 9 9 1  - June 30,  1991 

YEARS 
EXPERIENCE 

0 
1 
2 
3 
4 
5 
6 
7 
0 
9 

..------..---- 

I n c r e m e n t  

27 ,831  
29,168 
30,505 
31;842 , 

34,516 
35.583 

33,179 

37;190 
38,527 
39,864 

1 , 3 3 7  

4/PC 

30,649 
32,204 
33 ,759  
35,314 
36,869 
38.424 
39,979 
41.534 
43,089 
4 4 , 6 4 4  

.----------- 

1 , 5 5 5  

4/E 

31.889 
33;503 
35,117 
3 6 , 7 3 1  
38,345 
39,959 
41.573 
43;187 
44 ,801  

1,614 
46,415 

5/PB 6/PAM 

34,929 38,556 
3 6 , 7 7 1  40,686 
38 ,613  42 ,816  
40 .455  44.946 

47 ,823  53.466 
49 ,665  55 ,596  
51.507 57,726 

1 , 8 4 2  2,130 

1 
2 
3 
4 
5 
6 
7 
8 
9 

~ncremc ?nt 

30;633 
32,036 
33,439 
3 4 . 8 4 2  
36;245 
37,648 
39 ,091  
40,454 
41,857 

1 ; 4 0 3  

33;820 
35,452 
37,084 
38,716 
40,348 
41,980 
43,612 
45,244 
46.876 

1 ,632  

35;184 
36,878 
38,572 
40,266 
41,960 
43,654 
45.348 
47.042 
48.736 

1 ,694  

40,544 
42 ,478  
44,412 
46 ,346  
48 ,280  
50;  214 
52 ,148  
54,082 

1 ,934  

42;724 
44,960 
47,196 
49,432 
51,668 
53,904 
56;140 

60,612 
58,376 

2.236 
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4. 

YEARS 

salary Schedule B - January 1, 1992 - June 30, 1992 
EXPERIENCE 3/EA 4/PC 4/B 5/PB 6/PA 

0 29,815 32,828 34,158' 37,415 41,25 

2 32,671 36,158 37,614 43,399 45,89 

_______-__--__--____----------------------~----~------------~-- 
1 31,246 34,493 35,886 39,387 43,57 

3 34,108 37.823 39,342 43,331 48,l: 
4 35,539 39,488 41,070 45,303 50,41 
5 36,970 41,153 42,798 47,215 52,7C 
6 38.401 42.818 44.526 49,247 54,9€ 
7 
8 
9 

39;832 44;483 46;254: 51,219 57,2€ 
41,263 46,148 47,982;: 53,191 59.54 
42,694 47.813 49,710' 55,163 6 1 , ~ ~  

Increment 1;431 1,665 1,726 1,972 2,21 

, .. 
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Article 24 - GENERAL SALARY 

A. Part Month Payments and Deductions 

1. The rate of deduction for a day without pay shall be one 
two hundredth (1/200) ofthe current annual salary of the 
teacher. 

2. In the event that a teacher commences work on a day 
otherthan thefirst prescribedschool day in that month, or 
terminateson a day other than the last prescribed school 
day in that month, the formula for payment forthat month 
shall be 

B. No Cuts In Salary 

Noteacher shallsuffer areduction insalaryor benefitsasaresult 
of implementatlon of this contract. 

C. Pay Periods 

Teachers shall be paid in ten 10) monthly installments, with a 
mld-month advance of forty- I ive percent (45%) of their net 
monthly salary. Such mid-month advance will normally be paid 
on the teachlng day closest to the fifteenth (15th) of each month. 
The month end payment will be made on the last teaching day of 
the month. 

D. Payment for Work Beyond the Regular Work Year 

i. A teacher (except 8s noted below) who is requested by the 
Board to work be ond the annual school calendar and 
who agreesto sue\ employment, shall be paid at the rate 
of one two hundredth (1/200) of hls/her annual salary en- 
titlement for each day worked. 
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2. Summer Schoo Paymeni 

a,-When theboard offersasummer sctioolfor students, 
. and teachers covered by this Agreement are em- 

plo ed to give Instruction, thoseteachers shall be paid 
a fLt rate. of twenty-seven dollars and fifty cents 
($2730) for each hour of Instruction during the first 
ear of the Agreement and twentyding dollars and 

!my cents ($29.40) per hour in the second year of the 
Agreement, 

b. When the Board hires a Director of Summer School 
who Is coveted by this Agreement, helshe shall be 
paid an allowance of wenth hundred dollars ($1,700) 
in the first year dthe Agreement andelghteen hundred 
dollars ($1,800) in the second year of the Agreement. 

3. Secondary Counsellors I 

a Counsellors may be required to work outside of the 
parameters of the annual school calendar, but shall 
not be required to exceedJhe total number of days in 
session without compensatlon. 

b. The tasks and counselllng personnel required for the 
school's program needs beyond the annual school 
calendar shall bedecidedby mutual a reement ofthe 
counsellor(s) and the Admlnlstratlve ilfflcer. 

c, Counsellors reqoirea toworkbeyond theannual school 
calendar shall be given compensatory time-off at a 
mutually a reeable tlme during the regular school 
ear as defked 'n Article 42, Sectlon D (Regular Work 

tear for Teachers). 



Article 25 - PART TIME TEACHERS' PAY & BENEFITS 

A. Definition 

For this Agreement a part-time teacher shall include tempo- 
rary or continuing contract teachers employed for less than 
full-time. 

B. Salary 

Part-time teachers shall be paid that portion of their regular 
scale placement that relates to the portion of an instructional 
week worked. 

1. The length of the instructional week for the part-time 
teachers in the elementary schoolsshall be composed of 
the number of hours of instructional time plus a propor- 
tionate amount of the designated preparation time. 

2. In a secondary school a part-time teacher's instructional 
assignment shall be based on the understanding that a 
full-time assignment conslstsof eight (8) timetable teach- 
ing blocks, one (1) of which is preparation time. A 
secondary teacher who is assigned to teach less than 
seven 7) timetable teaching blocks wlfl have their hours 

from seven (7) in lieu of preparation time. Example ... a 
teacher assigned to teach two (2) blocks would be paid 
two-sevenths (2/7) of full salary. 

of wee L ly instructional time and thelr salary pro-rated 

C. Benefits 

Part-time teachers working .4 assignment or greater shall be 
eligible to articipate In all benefit plans, provided they meet 
the conditLns required for membership. 
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D. SickLeave 

e and be eligibleto use 
that determined for 

E. Pension Coverage 

oyment to a part-time 
assignment shall be consids e for the portion of the 
day they are not workln . They may purchase pensionable 
service to provide for a full yead pension credit provlded the 
pension plan allows such purchesej and provided there is no 
cost to the Board. 

Article 26 - SUBSTITUTE TEACHERS8PAY AND BENEFITS 

A. Rates of Pay 

1 . Substitute teachers holding validBritish ColumbiaTeach- 
in certificates, shall be paid oneltwo hundred andtwent 
fiftg (1225) of catego 3/EA-0. See Section B, Article & 
(Salary Schedules), B alary 

2. After five (5) consecutive days teaching the same class, 
salary shall be paid, In accordance with certification and 
experience retroactive to da one 1). See Section 
8, Article 23 (Salary Scheduyes),, $alary Schedule A. 

Schedule A. 

B. Non-Instructional Days 

Non-instructional days occurring during an assi nment may 
count as a day of work, at the discretion ofthe A!tninlstrative 
Offlcer, and will not count as an interruption in'setvice. 
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C. Call-Out 

1. A substitute teacherasslgned to aschool for a full day and 
not utilized or utilizedfor only a portion ofthat day shall be 
paid afuil day's wage, unless the assignment is cancelled 
by giving notice before 4:OO p.m. of the day previous. 

2. A substitute teacher assigned to a school for a half (1 /2 

(1b) day shall be paid for a half (112) da , unless the 
asslgnment is cancelled by giving notice bekre 4:OO p.m. 
of the day previous. 

da and not utilized or utilized for only a portion of the ha 1 f 

D. Assignment 

1. The substitute teacher shall be required to assume or:& 
the duties of the teacher he/she is replacing. 

2. Substitutes shall be entitled to normal preparation periods 
that fall within the assignment. 

3. A substitute replacin an Administrative Officer will be as- 
signed educational h i e s  during any administrative relief 
time that falls within the assignment. 

4. No assignment shall be for lessthan one half (1/2) of aday. 
If the position being substituted for is less than a half (I/ 
2) day, then the Administrative Offlcer will assign educa- 
tional dutiesfor the additional time for which the substitute 
Is being paid. 

E. Pay Periods 

Pay periods for substitutes will be ten (IO) days into the rnont' 
following the day@) worked. 
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F. Continuous Assignment 

In the event that a substitute’s assignment is interrupted by 
the returnof ateacherwhosubs uent isabsentwithintwo 

same assignment, on or beforethe third day, the assignment 
shall proceed as if It had not been broken for salary provi- 
sions. 

(2) working days, and the subst 3ly Ute s reassigned to the 

Article 27 - TEACHING POSITIONS OF SPECIAL 
RESPONSiBiUTY/SPECIAL INSTRUCTION 

A. Job Descriptions 

1. The Board, in consultation with the Association, will draw 
U job descriptions for all positions of Special Responai- 
bfily1S ecial Instruction which fall within the bar aining 
unit. Shese shall include, but not be limited to, 8eepad- 
ment Heads, Teachers-i n-Charge, Elementary Counsei- 
lors, Resource Centre Co-ordinator, Teacher of the Gifted 
and the District Assessment Counsellor. 

2. These descriptions shall be the rec nized job descrip 
tlons for such positions and shalxe ke t in a Job 
Description Handbook. A copy of this hancbook will be 
kept in each school office, in the School €#nard M c e  and 

, 

I the Association office. 

B. New Positions 

TheBoard, inconsultationwiththe Association, shall prepare 
a job description whenever a new position described In A 
above Is created or an exlsti @tion is signiflcanlly changed. 
When a new position is est%sht)d or an existing position is 
significantly changed, the allowanee shall besubject to nego- 
tiation between the Board and the Association. 
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C, Elimination of Positions 

Existing positions described in A above shall not be elimi- 
nated or significantly changed without prior consultation with 
the Association. 

D. Consultation 

For the purposes of this article, “consultation” shall be de- 
fined as meaningful discussions in good faith, between the 
respective parties in an attempt to arrive at a mutual agree- 
ment. 

E. Selection Process 

1, Department Heads and Teachers-In-Charge shall be ap. 
pointed annually. The positions will be posted by August 
27 and the selection shall be complete by September 15 
upon acceptance of the position by the selected candi- 
date. 

2. Other positions of Special Responsibility/Special Instruc- 
tion described in A above will be posted according to 
Section E, Article 55 (Posting Vacant Positions) of this 
Agreement. 
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F. Allowances 

1. In schools where the Department Heads and the Admln- 
istrative Officer mutually agree, thetotal school allotment 
for Minor and Major Department Heads shall be dlvlded 
equally among the respective Department Heads. 

2. In all other schools: 

a) Minor Department Heads shall be paid an allowance of 

b) Major Department Heads shall be paid an allowance of 

3. Teachers ap inted to the position of Department Heed 
may elect t o ~ ~ o  the allowance and, In turn, receive five 
(5) days of release time for the purpose of fulfllllng the 
responslbilities of their posklon and per-sonal protes- 
sional development. 

4. ATeacher-In-Chargeshall be piid an allowance in accor- 
dance wlth Section B, Article 28 (Teacher-In-Charge). 

slx hundred dollars ($600) per annum. 

twelve hundred dollars ($1,200) per annum. 

Article 28 - TEACHER-IN-CHARGE 

A. In each school the Board shall appoint from theapplicantsfor 
the position from the school, a designated Teacher-In-Charge. 

B. In the event that all Admlnlstratlve Officers assigned to the 
school are absent from the school, the Teacher-I n-Cherge 
will assume the duties specified in this clause for periods not 
exceeding five (5) consecutive days at any one time. 
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C. The Teacher-In-Charge, when requested to act, shall attend 
to ensuring that routine supervision, adequate to ensure the 
safetyofstudentsandthesecurityoftheschool is maintained 
and shall deal with emergent matters as they may arise with 
required assistance from the Board Office. Upon the return 
of an Administrative Officer, theTeacher-In-Charge shall not 
be responsible for ongoing administratlve or managerial 
duties, and s ecifically shall not have such responsibilities in 
relation to otier teachers or parents. 

D. While acting as Teacher-In-Charge, the teacher is covered by 
all terms and conditions of this A reernent and shall in 
addition be paid an allowance of sixaundred dollars ($600) 
per annum in the first ear of the Agreement and six hundred 
and forty dollars ($64b; In the second year of the Agreement. 

E, While acting as Teacher-In-Charge, the teacher shall be 
relieved of regular teachin duties when the Administrative 
Officer(s) are expected to%e absent for more than two (2) 
hours. 

Article 29 - ACTING ADMINISTRATORS 

L, The arties agree that the followin options are available to 
'he l o a d  when filling a ternpora8y vacant administrative 
poskion: 

1. re-assigning present administrative personnel; 

2. appointing a temporary Administrative Officer from within 

3, appointing an Active AdministrativeOfficerfrom within the 

the bargaining unit; 

bargaining unlt. 
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, B. When an Acting Administrator is appointed, the followin3 

1. the Acting Administrator will remain within the bargaining 
unit and will be covered by all terms and conditions of this 
Collective Agreement; 

2. the Actlng Administrator shall assume all duties of the 
admlnistrative position, except teacher evaluation and 
teacher discipline; 

3. the term of the appointment wlli vormally terminate at the 
end of the term or semester, but may be extended 
through mutual Agreement of the Superintendent, the 
Acting Administrator and the Association; and 

4. Acting Administrators in Elementary Schools will be paid 
an allowance of three hundred dollars ($300.00 per 
month. Actin Administrators In Secondgry Schoo 1 s will 
be paid an aiowance of four hundred and flfty dollars 
($450.00) per month. Part month payments will be pro- 
rated in weekly increments. 

' conditions will apply; 

Article 30 - ALLOWANCES 

A. Mileage Allowance 

Teachera who are required to use their personal vehicles in 
order to carry out their regular duties or other oard business 
shall be reimbursed at the rate oT ($30) perklometre. This 
includes travel between work sites as required on a regular 
basis, but does not include travel to the designated place of 
employment at the beginning of the day. 
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B. industrial First Aid Allowance 

The Board shall pay an allowance of five hundred dollars 
$500) per annum to ateacher holdlng avalid "Industrial First 6 id Certificate" and designated as First Aid Attendant In each 

school as re uired under the Workers' Compensation Board 
regulations. ?he Board shall reimbursetheapplicable course 
fees forthe acquisition and renewal of:he Certificate, subject 
to successful completion of the course. It will be the respon- 
sibillty of the teacher to apply for this reimbursement and 
provide proof of payment and proof of successful completion 
of the course. 

C. Survival First Aid Allowance 

The Board shall pay an allowance of two hundred and fifty 
dollars ($250) er annum to a teacher hoidln a valid "Sur- 
vival First Aid $rtiflcate" and desi nated as 8rst Aid Atlen- 
dant in each school as required undlerthe Workers' Compen- 
sation Board Regulations. The Board shall reimburse the 
applicable course fees for the acquisition and renewal of the 
Certificate, subject to successful completion of the course. It 
will be the responsibility of the teacher to appl for this reim- 

cessful completion of the course. 
bursement and provide proof of payment an (Y proof of suc- 

Article 31 - BENEFITS 

A. General Benefits 

1. The Board shall provide each continulng, temporar , and 
eligible part-timeteacherwith an application or enrokneni 
form for participation in the medical, dental, extended 
health and group life insurance benefit plans. In the event 
a teacher does not wish to partlclpate In any particular 
benefit Ian where opting out is an option, the application 

kept on flle by the Board. 
or enro P lment form must be so noted by the teacher and 
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The: ard shall advise each teacher by letter at the end 
of: mber, and all teachers hired subsequent to that 
datetiitheend oftheflrst monthof employment, of those 
benefit plans available to teachers, the cost of those 
plans, and of those plans in which the teacher Is enrolled. 

The Board shall assist teachers in obtaining required 
benefits from the varlous benefit plans. 

The Board shall advise all teachers, including certificated 
substitute teachers and teachers who arg enga ed In a 
less than half time capacity, that it Is a contiion of 
employment to contribute to the Teachers' Pension Plan. 
The Board shall ensure that the appropriate deductions 
are made and remitted to the Superannuation Commls- 
slon. 
The Board shall advise each teacher In writing at the end 
of each month of hislher accumulated sick leave. 

B. Benefits - Coverage 

I .  Medical Services Plan: The Board shall pay one hundred 
per cent (100%) of the premium cost of the Medical 
Services plan of B.C. for each full and eligible part-time 
teacher employed by thepoard. 

2. Extended Health Care Plan: The Board shall pay one 
hundrsd per cent (100%) of the premium cost of a 
mutuali agreed upon Extended Health Care Plan for 
each fui  and eligible part-time teacher emplo ed by the 
Board. The plan will include the foilowing optins: 

a. vislon care - one hundred dollars ($100) per family 
member once every MO (2) years; 

b. audio care - five hundred dollars ($500) per family 
member once every five (5) years. 

* 
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3. Dental Plan: The Board shall pay seventy-flve per cent 
75% of the costs of a mutually agreed upon Dental Care 6 1  Ian or each full and ell lble part-time teacher employed 

bythe Board. The plan~liincludethefoilowlng coverage: 

Plan A - one hundred per cent (1 00%) of Claims - Basic 
Service; 

Plan B - fifty per cent (50%) of Claims - prosthetics 
appliance, crown and bridge; 

Plan C - fifty percent (50%) of Claims - orthodontlc one 
thousand five hundred dollars ($1,500) lifetime maxi- 
mum. 

BCTF/BCSTA Group Insurance Plan: The Board shall 
ay sixty percent (60%) of the premiums of the BCTF/ E CSTA Group Insurance Plan "B" foreachfull and eligible 

part-time teacher employed by the Board. 

7CTF OptionalTerm Life insurance Plan: The Board shall 
deduct and remlt the monthly premium from the pay of 
those Association members whoelect to partkipateinthe 
BCTF Optional Term Life Insurance Plan. 

6. BenefA Plan Information and Changes: 

a. The Board and the Association shall exchange copies 
of all master teacher benefit plans. 

b. The coverage under these plans shall not be altered or 
amended without prior agreement from the Associa- 
tion or the distrlct. 
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C. 

D. 

E. 

Death Benefits 

The Board and the Associatiofl . ,all fund the medica1,extended 
health and dental benefits tothe hpendents ofthe deceased 
teacheraforaperlod ofthree(3) .nonthsafterthedeathofthe 
teacher. The dependents shall be notified In writing of the 
terms of this provision. 

Unemployment InsurancelSlF Rebate 
The Board shhll remk monthly to the BCTF (Salary lndemnlty 
Fund) the teachers' share af the savings resulting from 
reduced Unemployment Insurance premiums. 

Employee and Family Assistance Program 

The Board and the Association agree to continue to partici- 
pate in the Employee and Family Assistance Program. 

SECT1 ONC - FMPLOYMFNT RIGHTS 

Allicle32 :EMPLOYMENT ON CONTINUING CONTRACT 

A. Every ap ointment made b the Board, shall be deemed to 
be a cont!nuing contract "$1: 

1. the teacher has been dismlssed, subject t the provisions 

2. the contract has beenterminatbd, subject tb the provisions 

of the Agreement: P 
of the Agreement; 

, 
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3. the teacher ceases to be a member of the British 
Columbia College of Teachers; 

except for the following: 

1. teachers a pointed to a temporary contract, subject to 
the provlskns of the Agreement; 

2. substitute teachers, subject to the provisions of the 
Agreement. 

Article 33 - DISMISSAL AND DiSClPLlNE FOR MfSCONDUCT 

A. The Board shall not discipline or dismiss any person bound by 
this Agreement save and except for just and reasonable 
cause. 

B. Where a teacher is under Investigation b an Administrative 
Officer for any cause, the teacher shalybe notified at the 
earliest reasonable time, and before any action is taken by 
the Board. If the district staff becomes involved in the 
investigation then the teacher and the Assoclation shall also 
be advised of the right to be accompanied by a representa- 
tive ofthe Association at any meeting in connection with such 
Investigation. If the initial Investigation indicates the matter 
will be pursued further the teacher and the Association will be 
advised accordingly in writing. 

C. Unless the Assoclation waives the right to such meeting, the 
Board shall not suspend or dismiss any person bound by this 
Agreement unless it has, prlor to taking such action, held a 
meeting of the Board with the teacher entitled to be present, 
except as noted In paragraphs D and E below. In respect of 
the meeting noted above: 

1. the teacher andthe Associationshall begivenseventy-two 
(72) hours' notice and copies of all documents, if any. ihat 
will be considered: 

41  



2. the teacher and the Association shall be given copies of 
ail documents that wlll be considered at the meeting; 

3; at such meeting the teacher shall be accompanied by 
representatives and or advocates appointed by the Asso- 
ciation, and they shall be entitled to hear all the evidence 
presented to the Board, to wceive copies of all docu- 
ments placed before the Boatrd, to present witnesses, to 
question any person presentlng evidence to the Board 
and to present their case to the Board; 

4. the decision of the Board shall be communicated In writing 
to the teacher and the Association and shall contain the 
rationale for the grounds for the decision. 

I 

D. A Board may suspend from the rformanceof hislher duties 
a teacher who'ls charged witran offence .that the Board 
considers renders the teacher unsuitable to perform those 
duties. Following such suspenslon the provisions of para- 
graph C shall apply. 1 

E. if the Superintendent of Schook is of the Opinion that the 
welfare of the students is threatgned by th8 presence of a 
teacher, the Superintendent may suspend the teacher with 
pay from the performance of hislher duties. a 

I. When the Superlntendent suspends a teacher the Super- 
intendent shall notify the Board. 

2. When the Board is notified of the suspension it shall, 85 
soon as practicable, confirm, vary or rwbke the suspen- 
sion and shall, where the Board confirms and continues 
the suspension, determine ifthe continuation of the sus- 
pension sha\l be with or withbut pay. 

3. Following such suspension tQe provlsionsof paragraph C 
shall apply. 

I 
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F. Notwithstanding Section A, Article 18 (Grlevance Prdcedure) 
where a teacher has been suspended or dismissed, the As- 
sociation shall have the option of referring a grievance 
re ardingthesus ensionordismissaldirectlytoSte 3 ofthe 

that Article. 

G. Both parties agree that investigations and reasons for deci- 
sions concerning teacher suspension and dismissal are best 
dealt with In a confidential manne!. Should either side, 
however, feel compelled to release information concerning 
teacher s ension or dismissal to the media, the releasing 
party m t k s t  discuss the nature of the release with the 

H. At an arbitration in respect of the discipline or dismissal of a 
teacher, no material from theteacher'sfile may be presented 
unless the material was brought to the teacher's attention at 
the time it was placed on file, and no material which has been 
removed from the file pursuant to Section E, Article 65 (Per- 
sonnel Files) may be presented. 

gr P evance proce 8 ure or directly to arbitration provi 8 ed for in 

other p 3 rty. 

Article 34 - DISMISSAL BASED ON PERFORMANCE 

A. The Board may dismiss a teacher under this Article if: 

1. A teacher is in the first year of appointment and the Board 
has received two (2 reports pursuant to Sectlon E, Article 

situation In the class or classes of the teacher is less than 
satisfactory. 

60 (Evaluation of t' eachlng) indicating that the learning 
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2. Ateacher hascompletedone (1)yearonatem orarybon- 
tinuin appointment and the Board subsequpntf recehres 
three73 reports pursuant to Sectlon E, Article b (Evalu- 

the class or classes of the teachers Is iw pan satiafac- 
tory. The reports shall have been Issued in period of not 
less than twelve (12) or more than twaty-four (24) 
months. 

ation of 1. eachlng) indicating that the learnlvg situation in 

B. The reports referred to in paragraph A of this Article, shall be 
prepared in accordance with the rocess established in 
Section E, Article 60 (Evaluation of Peaching) and in accor- 
dance with the following conditions: 

1. the reportsshall bewritten by evaluatorsfrorn thefollowlng 
categories: 

a) the principal of the school to which (be teacher is 

b the &perintendent of Schools; 
c an Assistant Superintendent: 
d a Director of Instructlon; 
e the vice-principal of the school to which the teacher Is 

2. Inthecaseafteachersdescrlbed lnparagraphA.1. ofthis 
Article the reports shall be written by two (2) different 
evaluators. 

3. In the case of teachers described in paragraph A.2. of this 
Article the reports shall be written by thref, (3) dmerent 
evaluators. 

4. in bothcasesat least one (I) ofthereporteahall beareport 
of the Superintendent. 

5. the reports shall be written lndgpendenily of each other, 
and the report writers shall not collaborate with regard to 
the results; 

ass1 ned; i 

assigned. 
I 

j 
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C. 

6. notwlthstandlng the foregoing, a report shall not be pre- 
pared b a person in respect of whom there exists a 
reasonahe apprehension of bias. Any allegation of bias 
must be raised and proven by the teacher prior to the 
evaluation. 

Where a teacher described in paragraph A.2. of this Article 
receives a less than satisfactory report, the teacher may 
request a leave of absence, without pay, of up to one year for 
the purpose of taking a program of professional or academic 
Instruction, in which case subsequent evaluation shall be 
undertaken not less than three (3) months nor more than six 
(6) months after the teacher has returned to teaching duties. 
It Is understood that the taking of such a leave of absence 
extends the timelines in paragraph A2 of this Article for a 
correspondin length of time. The. teacher may arrange to 
continue heaih and welfare coverage by prepaying the 
entire premiums in advance. 

D. Where the Board intends to dismiss a teacher in accordance 
wlh this Article, it shall notify the teacher and the President 
of the Association of such Intention and provlde an opportu- 
nity for the teacher and hisher representative to meet with 
the Superintendent prior to noticeof diemissal being issued. 

E. Where the Board decides to dlsmiss a teacher pursuant to 
paragraph A of this Artlcle, It shall issue a formal nottce of 
dismissal. 

F. Where the Board takes any actlon agalnst a teacher pursuant 
to aragraph A of this article, a rlevance tn respect of such 
a&on may befiled accordin to%ectlon A, Article 18, (Griev- 
ance Procedure) Stage 3. % ail other respects Section A, 
Article 18 (Grievance Procedure) shall apply. 
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Article 35 -. ‘?T-llME TEACHERS :.MPLOYi * , j  .IT RIGHTS 

A. tr teachers requesting a job $ha? mignment) 
uingfull-time appointment tothc i i  staffof 
may, wlthout prejudice to th . :pnosntment, 

requesF part-time assignment, specifyinr. fraction of 
time reo ~ sted and the len th of time for wt-. + 

assign, + Is requested. ?he Board shall not 
refuse . a request, 

&st under para raph A of this Artlde Is granted 
3, the teacher sha. be on leave ofab+ence status 
if the balance of the full-time appointment, and 

.Wled to return to a similar full-time ah1 nment at 
,pn of the period of time for which the Ioard has 

$adan-tlme assignment. The teacher Fay return to 
assignment at an earlier date or mi@ extend the 

perlod of part-time teaching upon approval by the Superin- 
tendent. 

-\ 

C. A teacher with a continuing part-time appointment may 
wkhout prejudlce to that appointment request an addltional 

-temporary part-time appointment for a specified fraction of 
time. 

D. Two continuing contract teachersemployed by the Board may 
jointly request a specified job-shclng assignment. Where 
the request is granted, 

1. salary shall be pro-rated according to the percentage of 
time worked by each teacher; 

2. the Board shall pa the benefit contrlbutkqas provided in 
paragraph B as if loth teachers were full-tlme teachers, 
provided the job sharing teacher is deciqpl four (-4) or 
greater. 

i 
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3. each teacher is coneidersd for all purpoasslo be on leave 
of absence with rmpwt to the time nat workd. 

4. When one of the teachers offers to work due to the 
ternpora absence or Hlnese of the other teacher, that 
teacher gall receive paymm at full pro-rata placement 
for all such work. 

Article36-TEMPORARYTEACHERS'EMPLOYMENTRIGHTS 

A. Employment of Temporary Contracl Teechers 

I. The Board may appoint a teacher 

(a) for a period not exceeding one (1) year, to any position 
temporarily existing or temporarily vacant, or 

(b} for B period not exceeding the remainder of the 
existing school year, to any position which has be- 
come vacant during a school ye&, 

by notice in writin stating that it Is a temporary a point- 
ment, specifying #e period of its duratlon, and Indi'cating 
the salary or the method by which the salary shall be 
determlned. 

At the explration of the period specifled in the notice, a 
temporary appointment shall be deemed to be termi- 
nated. 

2. Where the Board 
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3. The Board a rees to provide t he Association no later 
than four (4y*weeka from thc ammencement of any 
school term a list of teachers red on temporary con- 
tracts for that term, and a I)... of continping contract 
teachers on leave of absence 

Placement on Recall List 

Teachers on temporary contra tho have,completed in 
excessoften (10 monthsofacx iulatedtemporarycon- 

the recaii list in Section C, Attick. S (Seniorky) below pre- 
viously laid off teachers. 

In addition to the above, at the date of signing of thls 
agreement, teachers who have previous accumulated 

to the provision whereb placement on the p a l l  list was 
achieved throughcompkion ofthirteen (13),monthsof ac- 
cumulated temporary contract service within a four (4) 
year period. 

tract setvice with 1 n atwo (2) ye. . eriod will be placed on 

time on temporary contract shall continue !! o have access 

C. Part-Time Service for Seniority 

Refer to Section C, Article 38, (Seniorlty/Layoff/Recall/Sev- 
erance) paragraph 8.1. 

DA Substitute to Temporary Conversion 

When a substitute 
continuous teaching 
contract shall be granted retroactiw to the commencement 

that are granted in this fashion may, or may npt, qual for 
placement on the recall list under paragraph B. above.yhls 
qualification shall not unreasonably be denied, 

E. Re-Employment of Temporary Contract Teachers 

of the assignment, It is understood1 x at tempopry contracts 

Refer to Section E, Article 56 (Filling Vacant Phltlons). + 
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Article 37 - SUBSTITUTE TEACHER HIRING PRACTICES 

A. Availability of Substitutes 

1. Whenateacherassignedtoaschoollsabsent, theBoard 
shall employ a substitute to replace that teacher upon 
being Informed of such absence. 

The Administrative Officer shall obtain a substitute to re- 
place all teachers except when in the opinion of the Ad- 
ministrative Ofncer the employment of a substitute would 
be educationally unsound for positions such as counsel- 
lors, the teacher of the gifted, the Resource Center Co- 
ordlnator the English as a Second Language Teacher, 
the Teacher of the Hearing Impaired, the Teacher of the 
Visually Impaired, and the Dlstrict Assessment 
Counsellor. 

2. Except in emergent circumstances, or on a voluntary 
basis, teachers assigned to a school shall not be required 
to: 

a, perform the tuition or instructional duties of a teacher 

b, supervise the students of a teacher who is absent. 

who is absent; 

B. Substitute List 

The Board shall maintain a list of persons who are qualified 
and have been placed on the list of substitute teachers. The 
Board shall forward a copy of such a list to the Associatlon in 
the month ofSeptember, and in the month of January In each 
school year. 
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C. Subst Hiring 

1, Thc rlwl Board will tve . :~?g priority to certified sub- 
stit: ‘eachers providk the Administrative Officer can 
effc :reasonable rnatc! between the suyitute teacher 
an(. ie teaching assignment. 

2. The Board may appoint persong not on the sukstitute list 
to a subtttute teachlng ass1 nment only in the event that 
no available person on the l!tt possesses the necessary 
qualifications for the assignment. 

3. Where the Board reasonably ex cts a teacher to be 
absent for more than twenty (2f teaching days, the 
vacancy shall be filled by appointment to a temporary 
contract uslng normal ap lntment procedures. When a 
substitute teacher comp/%s tyenty (20) days continu- 
ous teaching on the same asei@nment, a temporary con- 
tract shall be granted retroactively to the commencement 
of the assignment. It is understood that temporary con- 
tracts that are asslgned in this fashion may, or may not, 

ary Teachers’ 
Employment RI hts as one of the qual ing periods for 
being placed on a h  he ecali ust. The qual F cdon shall not 
be unreasonably denied. 

ualify under Section C, Article 36 (Tem 

Article 38 - SENIORITY/LAYOFF/RECALUSEVERANCE 

A. Principle of Security 

1. The Board and the Association agree that increased 
iengthol service in the employment of the Board entitles 
teachers to commensurate increase in securtty of teach- 
ing employment. 



2. A teacher is considered to gain seniorityfrorn the date he/ 
she attains a continuin contract. On that date, he/she 
will be considered to %e on the seniority list and be 
credited with reviousl accumulated service according 
to paragraph 1 1-7 of tks Article. 

B. Definition of Seniority 

1. In thls Agreement, "seniority" means a teacher's aggre- 
gate length of service in the employment of the Board, 
inclusive of service under temporary appointment and 
part-time teaching. For the purpose of calculatin ten h 
of service, part-time teaching shall be credited fulb asf i t  
were full-time service. 

2. When the seniority of two (2 or more teachers is equal 

the greatest continuous present ernplo men! with the 
Board shall be deemed to have the greayest seniority. 

3. When the seniority of two (2 or more teachers is equal 

the greatest aggregate len h of service with another 

poses in thls Agreement shall be deemed to have the 
greatest seniority. 

4. When the seniority of two (2 or more teachers Is equal 

the reatest number of days of substitute teaching wlth 
the toard in the year prior to appointment shall be 
deemed to have the greatest seniority. 

5. When the seniority of two (2 or more teachers is equal 

the earliest date and time of the offer of continuow ap- 
pointment with the Board shall be deemed to have the 
greatest seniority. The offer of continuing appointment 

pursuant to paragraph B.l. o 1 I hls Article, the teacher with 

pursuant to paragraphB.2. o I thisArticle, theteacherwith 

school authority recognize c? for salary experience pur- 

pursuant to paragraph 8.3. o 1 this Article, the teacher wlth 

pursuant to paragraph 8.4. o 1 this Article, theteecherwlth 
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from the Board shall inc !he date and time of verba 
offer of employment. F schers appointed prior tc 
1984, thedateoftheiettr gpointrnent isthedetermin 
ing factor. 

.tick, leave's of absence ir 
excess orone (11 mont not count toward aggregati 
length of service with t rd, except for the following. 

a. maternity leave; 

b. adoption leave; 

c. parenthood leave; 

d. educational leave as , roved by the Board: 

e. leave for duties with the Association or the BCTF; 

f. secondment to the Ministry of Education, or a Faculty 
of Education or the College of Teachers; 

g. teachers on a recognlzed and Board approved t e m  te 
exchange program: 

h. long-term sick leave; 

i. leave for teaching with the Department of National 
Defence or Canadian Universities Services Overseas; 

j. leavefor elected office at the provincial, federal, or 
municipal level; 

k. teachers on leave of absence under the provislon oi 
the Self-Funded Leave Plan and Extended Leave 01 
Absence Plan; 

1. any leave approved by the Board, 

6, For the urposes of tt 
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7. For the purposes of this Agreement, continuity of service 
shall be deemed not to have been broken by resignation 
for purposes of maternit followed by re-a pointrnent 
within a period of three 3 years, or by IayofPand recaif 
within a period of three d ) years, or by layoff end recall 
pursuant to this Agreement. 

'C. Definition of Qualifications 

1. In this Agreement, "necessary qualifications' in respect of 
a teaching position means a reasonable expectation 
based on certification, training, education or experience 
of a teacher, that the teacher will be able to perform the 
duties of the position in asatisfactory manner, following a 
reasonable period of familiarization. 

2. Should any question arise as to whether a teacher has or 
does not have the necessary qualifications for a particular 
teaching position, the question shall be referred to the 
Joint Grievance Commlttee at Stage 3 of Section A, 
Article 18, Grievance Procedure and shall be subject to 
the remain I ng provisions of that h rticle. 

D. Securlty of Employment Based on Seniority and 
Qualtfiitians 

1. When for bona fide educational or budgetary reasons the 
Board determines that it is necessary to layoffa teacher, 
the teachers to be retained on the teaching staff of the 
district shall be those who have the greatest seniority, 
~ovided thai they posseas the neceesary qualifications 
or the poaltions available. 

2. The Superintendent of Schools ma assign and reassign 

district by giving at least sewn (7) d s mice in writing 
of the reaseignment to the teachers.%* Board and As- 
sociation agree thai the Board may use this power to 

teachers to positions on the teach r ng staff of the school 
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implement the provisions dtparagraph D.1. ofthis Article 
and agree that an reasonable transfer,in ood faith fo 
such purpose shal not be slrbject to any o8er provlsior 
of this Agreement otherwise dealing with transfers. Th. 
provisions of paragraph's A.3. and A.4. of Article 58 
Section E (Transfers) shall apply. 

3. Nothing in paragraph D.1. or D.2. of this Article shall b. 
taken to require the Board to transfer a teacher I-':' 
greater seniority for the purpose of retaining on staff ; 
teacher wkh less seniority than that teacher. 

4. The Board shall give each teacher it intends to lay01 
pursuant to this Article, notice in writing, as soon as i. 
possible prior to November 30 in the fall term and May 3.1 
in the sprlng term, such notice to contain the reason fo 
layoff and a list of teaching positions, if any, in respect tc 
which the Board proposes to retain a teacher with 1%. 
seniority. The Board shall concurrently forward a copy o 
such notice to the Association. The reqvirernent that the 
effective date of the notice be at the end of a school t,, , , 
does not apply where the Board makes an appointment tc 
a position which is temporarily vacant and which the 
Board reasonably believes will cease to be vacant at 
time other than the end of a school term. 

5. Should a decision under Section A, Article 18 (Grlevanc 
Procedure) result in fewer teacher appointments belnr 
laid off than specified above b the Board in accordanc, 
with paragraphs D.1. and 0.1. of this Article, then th. 
Board may within ten (10) days of the decision, lay01 
additional teacher appointments. The number of addl 
tionai appointments termlgated shall notexceed the ori I 
nai numbdr ofteacher iwotfgthat occurred in paraarap8, . - .  
Dl and D4 of this Article. 

' 
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E. Teachers' Rights to Recall 

1. When a position on the teachln staff of the district 
becomes available, the Board shai, notwithstanding any 
other provision of thls Agreement, first offer recall to the 
teacher on the recall list who has the most seniority 
mongthose laid off pursuanttothis Article, provldedthat 
teacher possesses the necessary qualificatlons for the 
available posltion. if that teacher declines the offer, the 
position shall be offered to the teacher with the next 
reatest seniorh and the necessary qualifications, and 

%e rocem shalybe repeated until the position Isfilled. Ail 
posbons shall be filled in this manner while there are 
teachers remaining on the recall list. 

2. A teacher who is offered recall pursuant to paragraph E l  
shall inform the Board whether or not this offer lsacce ted 
wlthin forty-eight (48) hours of the receipt of such o8er. 

3. The Board shall allow a maximum of thirty (30) days from 
the acceptance of an offer under para raph E2 of this 
Article, for the teacher to commence Beaching duties, 
rovided that, where the teacher is required to give a P onger period of notice, such longer period may be ap- 

proved ai the discretion of the Board. 

4. A teacher who Is not able to acce ! a teachln position 
ofFered to him/her under this Art IcL, becausehshe is 
attending university, or she is eligible for maternity leave, 
shall not lose hisher rights to recall. 

5. A teacher's right to recall under this Article is lost: 

a. if a teacher elects to accept severance pay under 
paragraph J of this Article; 

b. if the teacher refuses to accept two (2) continuing 
positions of equa! or greater percenta e of time main- 
tained at thetime of layoff for which h e h e  possesses 
the necessary qualifications: or 
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c. after three 3) years elapse f r y  the date of layoff 
under this d rticle and the teachr has not been re- 
called. The teacher is responsIbl2 b ensure that the 
Manager, Human Resources ar, 0 erations is In- 
formed in writing of hidher currfi , a&ress, 

6. In the event of an appeal by the teacher regarding offers 
of continuing positions referred to in paragraph E.5, b., of 
this Article, the question shall be referred to the Joint 
Grievance Committee at Stage 3 of Section A, Article 18 
(Grievance Procedure) and shall be subject to the re- 
maining provisions of that Article. 

7. Upon recall under this Article, a teacher shall be entitled 
to a continuing appointment to the teaching staff of the 
district. The maintenance of continuing contract status 
shall not prevent the offer and acceptance of an assign- 
ment lo a position whlch is temporarily vacant. 

F. Seniority List 

The Board shall by October 15 of each year, forward to the 
Association a list of all teachers employed by the Board, in 
order of seniority calculated according to paragraph 1 and 2 
ofthis Article, setting out the length of seniority as of Septern- 
ber 1 of that year and the Association will either amend or 
ratify the seniority list by November 15 of each year, or it will 
be considered accurate. > 

G. Recall List 

The Board shall maintain a Recall List. A copy of the Recall 
List will be sent to each person on the list and the Association 
at least once during the fall term and once during the spring 
term of each school year. 
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H. SickLeave 

A teacher recalled ursuant to this Article shall be entitled to 
all sick leave credt accumulated at the date of layoff. 

1. Benefits 

A teacher who retains rights of recall pursuant to para raph 
E of this Article shall be entitled, if otherwise eliglbae, to 
maintain participation in all benefits provided in this Agree- 
ment bypaymentofthefullcostofsuchbenefitstotheBoard. 

J. Severance Pay 

1. A teacher on continuing appointment, who has one (1) or 
more years of continuous employment within the district, 
and who is laid off in accordance with paragraph D.1, of 
this Article, may elect to receive severance pay at any 

dime before the teacher's ri ht to recall pusuant to para- 
graph E.5. ofthls Article is kt. 

2. Severance pay shall be calculated at the rate of eight 
decimal thirty-three percent (8.33%) of one (1 year's 

ear's salary. Sala on which severance pay is calcu- 
Lted shall be base%n the teacher's salary at the time of 
hidher layoff. No interest shall be paid on the amount 
owing from the date of layoff. 

3. A teacher who recelvee severance pay pursuant to this 
ARlcle and who is subse uently rehired by the 8oard, 
shall be entitled to retain 31, or any portion of the sever- 
ance pay; however, those years of service used to gener- 
ate the severance pay that are retained by the teacher 
may not beusedfordetemining severance pay atthetime 
of any subsequent layoff. 

salary for each year of service to a maximum o 1 two (2) 
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K. Application to rt-Time Teachers 

In the selectioli of teachers for layoff, andifor purposes of 
recall, the senlor of a part-time teacher,who le senlor to 
another teacher w Y I1 be deemed to remain intact. 

L Retraining 

For the purposes of retraining for available positions with the 
3oard, a teacher who receives notice of layoff under this 
Article shall be entltled to make application for a leave uf 
absence of up to one (1) year. If at the discretion of the 
Superintendent the leave Is granted, the Board shall amend 
the effective date of the layofl notice to CdnCld8 with the 
beginning ofthe school term which next follows the expiry of 
the perlod of the leave, or of any extenslon thereof. 

SFCTION D .. CO1 ~~~ BAROAlNlNGF' AT~~NSHlP 

Article 39 - CLASS SIZE AND CLASS COMPOblTiON 

A. Effective September 1, 1991, the Board and the Associatlon 
agree to the following class size maximumst 

!I 1. Deflnltlons: 

defined as the First Year of the 

b. "Primary" is defined as Kindergarten, and Grades 1 , 2 
and 3 (or the first, second, third and fourth years of the 

rimatv P r w .  
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c. 'Intermediate" is defined as Grades 4,5,6 and 7 (or the 

d. "Secondary" is defined as Grades 8,9,10,11 and 12 
r years 5,6 and 7 and the 

Intermediate Proaram years 1, 2, 3 and 4). 

&E%AP~Z?!$$. %nd 2). 

2. ELEMENTARY 
Kindergarten 20 

Primary multi-& e/rnulti-program (including 

Primary multi-a e/multi-program (not including 

Other Primary (Grades 1-3) 24 

A grouping combining both Primary and 
Intermediate students 24 

Klndergarten)(&ades K-1) 20 

Kindergarten)(&des 1-3) 22 

Intermediate split or multi-agelmulti-program 
(Grades 4-7) 26 

Other Intermediate (Grades 4-7) 29 

in the event the District shall have year one (1) primary and 
ear two (2) primary spilt classes the District shall endeavour Y o estebllsh class slzes below the level established for year 

one (1) primary classes. 

Letter of Understanding No. 2: Prlmary lprimary 2 Split 
Class Sizes. 

59 



3. SECO'NDAR. 

Grades 8 - 12 
Special Education Ciasses 
Junior Secondary Alternate 
Senior Seconda Alternate 

(With a prcrprate support services 
determked by the Administrative 
Officer in consultation wnh the 
teacher(s)). 

Senior I.E. 
Electronics 
Junior I.E. 
Power Mechanics (Parkland) 
Graphic Arte 
Senior Art 
Junior Art 
Computer Sciences 
Senior Typing 
Stage Craft 
Home Ec. Workshop 
Junior Drama 
English 
Secondary Languages 
Science 

30 
14 
25 
15 

20 
"22 
24 
16 
24 
25 
28 
24 
24 
24 
24 
28 
27 
27 
26 

4. Special Education Teacher Case Load: 

An Elementary Pull-out Program Special Educ&*on Teacher 
shall have a maximum case load of fifteen 15 Special 

follows; 

a. District Learning Assistance Program 

b. Attention Deficit Disorder Program , 

c. Highlands'Resource Room Program ' 

Education students. The programs inclu 6ed are as 
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5. The class slze maximum may be exceeded by two (2) 
students whenever the Princi al, in consideration of the 
educational needs of the stu B ent, cannot: 

F 
a. at the elementary level rdhssign the student to a 

different classwithin theschool where the classslze is 
lower; or 

b. at the elementary level reassign the student to a class, 
at the student's grade level, in an adjacent school. 

List of adjacent schools: 

Pinewood: 
Stee les: 
HighLnds: 
Tenth Avenue: 

Amy Woodland: 

Muriel Baxler: 

T.M. Roberts: 

Gordon Terrace: 

T.M. Roberts, Tenth Avenue 
Muriel Baxter, Tenth Avenue 
Muriel Baxter 
Amy Woodland, T.M. Roberts, Muriel 
Baxter, Steeples, Pinewood 
Tenth Avenue, Gordon Terrace, T.M. 
Roberts, Muriel Baxter 
Steeples, Highlands, Tenth Avenue, 
Amy Woodland 
Tenth Avenue, Am Woodland, 
Gordon Terrace, Pkewood 
Amy Woodland, T.M. Roberts 

This article does not limit the Adrninistratlve Officer 
from seeking other solutions regardlng the assign- 
ment or reassignment of students. 

c. at the secondary level place the student in another 
section of the same course or an alternative course 
acceptable to the student. 

B. The Board and the Association agree that where external 
constraints beyond the Board's control render the Board un- 
able to comply with paragraphA ofthis Article, the6oard may 
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. .  
exceoJ ttieir obiigat fter asnsultation with the Asso- 
ciation. For the pur this Article, "consultation" shall 
be deflned as mean ussions in good faith, between 
the respective part attempt to arrive ai a mutual 
agreement. 

C. Individual Music class sizes will be set in each school by the 
Administrative Officer after consultation with the alfected 
teacher(@, 

D. Triple Block Physical Education Classes - M&imums 
1. Maximum student load in triple blocked P E  classes at 

Laurie and Parkland schools shall not exceed seventy- 
two (72) students in total. 

2. The maximum total student load may be, exceeded by 
three (3) studgnts whenever the Principal, in considera- 
tion of the edircational needs ofthe student cannot place 
the student in another section of the course. 

E. The number of students in a shop or other specialized 
classroom shall be determined as the number for which the 
facilities are deslgned or equipped. 

F. A larger grouping of students may be requ sted by the 
teacher to fulfill a particular educational purpote. 

G. This clause shall be in force and a y necessary adjustments 
shall be made by September each year for non-se- 
mestered classes. In semestered 4 ourses, thisciause shall 
be in force three (3) weeks after the commencement of the 
semester, or, where applicable, one (1) week after provlnclal 
exam results are received. 

H. The administration in consultation wlth the school staff will 
develop the class organization which best qkes profes- 
sional staff and servesthe needs of students. 
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I. Student Contacts 

No secondary teacher shall have an average class size of 
more than twenty-seven decimal five 27.5) students nor 

per timetable cycle unless agreed to by the teacher and the 
Administrative Officer. 

J. Number of Preparatlons 

more than one hundred and ninety-two (I b 2) student contacts 

1, Except. for teacher assignment preference no teacher 
shall be re ulred to prepare more than five (5) different 
courses at%e junior secondary level or more than three 
(3) different courses in each semester at the senior 
secondary level. 

2. A course shall be defined as any course defined or listed 
by the Ministry of Education or any course s ecified within 
the school as 'honours/enriched , or 'modked", and any 
defined locally developed course. 

Article 40 - MAINSTREAMINGVINTEQFIATION 

A. Speclal needs students wlll receive the same consideration 
as other students for placement in their neighbourhood 
school. 

B. Prior to integration of the student in a regular classroom the 
School BasedTeam composedoftheclassroom teacher, ad- 
ministrative officer, special educationllearnin assistance 
teacher and, where appropriate, other professknal person- 
nel, auxiliary staff, parents and the student will meet to 
consider appropriate educational and medical information 
and to determine an educational program. 
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C. 

D. 

E. 

F. 

In making a decision on the lacement off. ’J -lent to be in- 

present situation regarding: 
tegrated, the School Based P e m  shallipkl:, i$O account the 

The School Based Team ma also make rewmmendatlons 
to the Director of Instruction: iipecial Servicegrespecting in- 
service for the receiving teacher($). 

There shall bea maximum oftwo (2) dependent handicapped 
andlor low lncldence-high cost students integrated into any 
regular classroom. This number may be exceeded only by 
agreement between the School Based Team and the class- 
room teacher. 

Individual Education Plans (IEP’s) shall be the responsibility 
of the S ecial Educatibn/Learnln Asslstano Teacher in 
conjunct& with theclassroom teager after dl$ussions with 
the School Based Team. P 

Teachers shall not be requlred to provide health services and 
related assistance to dependent handlcapped’students that 
may be required during lunch hour, recess and during all 
class/instructional time. 3 

Article 41 - HOURS OF ASSlGNMENT/PREPA~TlON TIME 

A. Hours of Assignment 
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2. A teacher‘s weekly ass nmenl shalt be defined as the time 
during the week devot e t  to teachln courses and lessons. In 
addition, itshall also Include recess%reak, designated prepa- 
ratian time, supervisionofstudy periodsand home room, and 
class break time. 

3. A part-time teacher’s weekly assignment shall be pro-rated in 
pportlon to a full-time teacher’s weekly assignment. (See 
d o n  B. Article 25 Part-TimeTeachers’ Pay and Benefits). 

B. Preparation Time 

1. Each full-ttme Elementaw teacher shall be entAIed to a 

2 

minimum of eighty (80) miiutes of preparation time p e r  week 
tu be scheduled as part of his/her weekly assignment. 

As of September 1,1991, each full-time elementary teacher 
shall be entitfed to a minimum of ninety (SO) minutes of 
preparation time per week to be scheduled as part of hisher 
weekly assignment. 

Each full-time Secondary teacher shall be entitled to a yearly 
average of one (1 block of preparation time out of eight 
blocks of a regula& scheduled instructional cycle. Should 
the Board move away from an eight (8) block timetable, the 
parties agree to review the impact of such change and to 
ensure that there is no loss of teacher preparation time. 

Article 42 - REGULAR WORK E A R  FOR TEACHERS 

A. The annual salary established for teachers covered by this 
Agreement inSection 8, Aflicle23 (Satary Schedule) shall be 
payable in respect of the teacher’s regular work year. The 
regular work year for full-time teachers shall nai exceed one 
hundred and ninety-fhre (195) days In session comprising: 

65 



1 

1. one hundrt 
sive of one 

r j  ninety (1 90) instructiqnal days inclu- 
Jear end administrative day on which 

attend for repW card andlor 

2. no fewer tb ‘e 5 non-instruction81 days as per 
Section F, I e 74 )Non-Instructional Days). 

3. during the i .92 school year no fewer than two 2) 

catlonal/cu* ,lum change activities rovided the 
schools reni . 7 compliance with Reguhon 8ofthe 
School Act. 

B. The regularworkyearfor 1990-91,1991-92ist$tachedtothis 
agreement as Appendix B. 

C. The Board in consultation with the Association shall establish 
the annual school calendar in accordance with the attached 
Letter of Understanding No. 3. 

non-instruc . ,I days specified by the Board for e d u- 

2 

Article 43 - DURATION OF THE SCHOOL DAY 

Attached as a Letter of Understanding No. 4. :‘ 

Article 44 - NOON HOUR SUPERVISION 

A. Subject only to paragraph B of this Article, no teacher shall 
be r uired to perform school supervision duties during the 
scha’s regularly scheduled noon intermission. 

B. in order to deal with emergent circumstancesthe Administra- 
tive Officer shall assign teachers in a fair and equitable 
manner, to assist the individual(s) performing noon hour 
supetvision should such assistance be required. 
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Article 45 - EXTRA CURRICULAR ACTIVITIES 

A. In this A reement, extra curricular, programs and activities 
include a! those that are beyond the provincial1 prescribed 
and locally determined currlcula of the school. &ra curricu- 
lar activities and programs include those that are ordinarily 
carried on beyond the usual school instructional hours and 
with voluntary student participation. 

B. The Board agrees that all extra curricular activities are volun- 
tary. 

C. Extra curricular activities shall not form any part of a job 
description or posting of a teacher. 

D. While voluntarily Involved in extra curricular activities, teach- 
ers shall be considered to be actin in the employ of the 
Board, for purposes of liability of the 8 oard and coverage by 
the Board's insurance. 

Article 46 - STAFF MEETINGS 

A. Notice: 

At least seven (7) day's notice of regular staff meetin s shall 

sidered. 

B. Agenda: 

be given, includlng the preliminary agendaof items to f e con- 

All staff members shall have the rlght to place ltemsfor con- 
sideration on the staff meeting agenda. 
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C. Attendance: 

2. during recess o 'ig tht 
tually agreed U i t he  

3. on weekends, 1 cys or I. lays when school is not 
in session. 

D. Written minutes of staff meetings I lall be kept and circulated 
to all staff members. The procedurefor recordin minutes of 
staff meetings wiil be determined at the first stal!meeting of 
the school year. 

E. Part-time and itinerant teachers shall attend staff meetings 
whenever possible. 

F. Therema beuptotwo (2) regularlyscheduledstaffmeetings 
per rnantK. This does not include meetings of segments of 
the staff or school committees. 

~ r t i c ie  47 - TECHNOLOGICAL CHANGE 

A. Definition 

For the purposes of this Agreement the term "technological 
change' shall be undsrstood to mean the introduction, be- 
cause of technological change or development, of equipment 
or material, different in nature, type or quahtity from that 
previously utilized, and which adversely affects teachers in 
the daily operation of their classrooms, or their security as 
members of the bargaining unit or alterd, significantly the 
basis on which the contract was negotiated. 
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B. Consultation 

When the Board Intends to change the manner In which it 
carries out educational operations and services the Board 
shall request a meeting with the Assoclatlon to determine 
whether or not the Intended change constitutes a technologl- 
cal change as defined herein. 

C. Notice 

When it is determined that a technologlcal change is to be 
Introduced, the Board shall so notify the Association In 
writing. Such notice shall be given as far as possible In 
advance of, and at least ninety (90 da s before, the term In 

tended. 
whlch the Introduction of the tec 1 , r  nooglcal change Is ln- 

D. Data to be Provided 

1. The notice of intent to Introduce a technological change 
shall contain: 

a. the nature of the change; 

b. the date on whlch the Board proposes to effect the 
change; 

c. the approximate num ber, type and location of Associa- 
tlon members likely to be affected by the change; 

d. the effects the change ma be expected to have on 
Assoclation members’ wor z ing conditions and terms 
of employment; 

effects on Assoclation members. 

ments arise and modifications are made. 

e. all other pertinent data relating to the antlcipated 

2. The Board shall update this information as new develop- 
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i ". 
E. Negotiations 

When the Board has notified the Association of its intention 
to introduce a techno1 ical change, the parties shall meet 
within the next thittyY30) days to reach agreement on 
solutions to the problems arisin from this intended chan e 
and on measures to be taken the Board to protect t!e 
Association members from anyad;erseeffects. Such agree- 
ment may include: 

1. the provision of training or retraining to one (1) or more 
Association members; 

2. the transfer or reassignment of Association members to 
other asslgnments; 

3. the entering into of Letters of Agreement protecting As- 
sociation members from other anticipated health and 
safety effects. 

F. Resulting Agreements 

When the artles agree to appro riate solutions to the 
problems &in out of intended tect!nalogical changes, the 
solutlons shall !e prepared as a Letter of Agreement be- 
tween the patties and such letters of agreement shall have 
the same effect as the provisions of the exlding A reement 
and shall be subject to Section A, Article,~l8 (drievance 
Procedure). 

G. Where the partles are unable to agree on ap roprlate solu- 
tions to the problems arising out of intended)technological 
change the matter shall be referred to arbitration under 
Section A, Article 18 (Grievance Procedure). 
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Article 48 - SPACE AND FACILITIES 

In the event that malor renovatlons to an existlng school are 
considered, or a new school is to be constructed, teachers will be 
provided with an opportunity for Input and recommendations. 

Article 49 - HEALTH AND SAFETY 

A. The Board and the Associatlon shall co-operate In ensuring 
that facllities and practices meet the standard for health and 
safety in schools as required by the Workers' Compensation 
Board. The Assoclation shall ap oint two (2) members to 
represent it on the District's Heath and Safety Committee. 
This Comm ittee shall have the responsibllities outlined by the 
Workers' Corn pensatlon Board. 

B. Student medication procedures: 

1. In general, teachers shall not be requlred to administer 
medication on a regular basis. 

_. In an emergency sltuatlon, It Is recognlzedthat school staff 
have a "duty of care" under common law. 

C. The Board shall ensure that each work.site has a CO of the 
Industrial Health and Safety Regulations of the \RYrkers' 
Compensation Act and a copy of the Occupatlonal Environ- 
ment Regulations of the Work Place Act. 

Article 50 - ASSOCIATON INVOLVEMENT IN BOARD BUDGET 
PROCESS 

The Assoclatlon wllf be provlded with an opportunity to make a 
representation to the Board during the Board's annual budget 
formulation process. 
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Article 51 - SCHOOL-BASED BUDGETINGA .NAGEMENT 

A. To facilitate staff participation in theschoo ;ased budgeting/ 
rnana ement lanning process, Adminis, -jive Officers, in 
consufation w!h the staff, shall develop a+iocess whereby: 

1. teachers will have an opportunity to participate in the 
establishment of school goals and objectives; 

2. teachers will have ready access to school information 
relative to the decision-making process; 

3. teachers will have an opportunity to participate in the 
budget planning process; 

4. time and support are made available to carry out the 
process. 

B. Decisions at the school level shall be in accordance with the 
contracts between the Board and the Association and the 
Board and C.U.P.E. Local 729. 

Article 52 - HAZARDOUS MATERIALS 

The Board shall provide an education rogram annually to 
present information res ecting the Wl-I&lS ‘labels, Material 
Safety Data Sheets (MS!S), and precautionary measures con- 
cerning specific materiais. 

I 

Article 53 - HOME EDUCATION 

Teachers shall not be required to instruct, prepare materials or 
exams, assess or prepare reports on home-schooled students 
who are not In attendance In their class. 



Article 54 - ACCESS TO SCHOOL 

The Administrative Offlcer, in consultatlon with schoolstaff, shall 
at the beginning of the school year establish a rocedure to allow 

hours, weekends and holidaysforthe purpose ofthe preparation 
of currlcular materials and for other related teaching duties, 

all teachers access to their school bulldlhg 8 uring after school 

SECTION E - PERSONNFL PRACT ICES 

Article 55 - POSTING VACANT POSITIONS 

A. In this article "vacancy" means an exlsting or newly created 
teaching asslgnmentlpositlon to which a teacher Is not as- 
signed. All teachers in the District are eligible to apply for all 
vacancies. 

B. Posting Teaching Positions 

1, The Board, in addition to any external advertising, shall, 
between September i and June 30, post notices in ail 
schools of all positions of twenty (20) teaching days 
duration or longer for which appointments to the teaching 
staff of the district will be required. Such notices shall be 
posted for a period of four (4) school days. Teachin 
position vacancies that become avairable between July 7 
and August 31 oftheschool yearshall beadvettised lnthe 
local newspapers. 

2. Advertisements for appointment to the teaching staff of 
the district shall not Include reference to extra-curricular 
activities and programs. 

3. Prospective appointees shall be informed of the nature of 
the asslgnrnent(s), the expectations of the Board and of 
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J 
'\ 

he learning, working and living condi- 
prior to the appointrnpnt. 

C. lfti srddt- interview a number of candidates, in 
of a school, the Board will 
the school staff participate 
ons and provide the Board 

wk ~ iltervlewsummary. 

Article. TILLING VACANT POSITIONS 

t' . ontinuing contracts who are returning from leaves 
I mce, includh exchange teachers, teachers with '. s artment of dational Defense, and teachers on 
I aPieave; 

2. :er8 on continuing part-time assignments who re- 
a return to their former contlnuing full-time assign- 

3 ers onxontinuing part-time assignments requesting 
rease In assignment; 

6 +rs from the Recall List as per Sedfon C, Article 38 
"dty); . 

,pointees to the Dlstrict. 

B. If ' :y requiresflillng during theahoolyear andthesuc- 
c% lplicant is currently employed in another full-time 
assighaient or in a part-time assignment which ma conilict 
withtheschedui~asslgnment ofthe position to behed, the 
positlon will be filled at the earliest reasonable date. 
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Article 57 - OFFER OF NTMENTTO THE DISTRICT 

A. An applicant for appointtht shall be entitled to rely on a rep- 
resentation of the Superintendent, Director of Instruction, 
Mana er, Human Resources and Operations or Administra- 
tive O h e r  that an offer of an appointment has been made, 
or that an appointment has been made, or with respect to the 
terms of such offer or appointment. 

B. The Board shall confirm a verbal offer of appointment to the 
District, In writing or by electronic mail, within forty-eight (48) 
hours. 

C. An offer of appointment to the District shall be deemed to 
have been accepted when the acceptance has been mailed 
or sent by electronic mail to the Board within forty-el ht (48) 
hours of the initial offer of appointment by the Boar3 

Article 58 - TRANSFERS 

A. Transfers Initiated by the District 

1. Transfers shall not be initiated by the District as a 
disciplinary measure. 

2. When the district intends to transfer a teacher the Director 
of instruction: Educational Administration or designate, 
shall meet with the teacher to explain the nature of the 
transfer and the rationale for the transfer. The teacher 
may be accompanied by amemberofthe Associatlon and 
shell be given twenty-four (24) hours to consider the 
matter and respoad to the Director of Instruction: Educa- 
tional Administration. The teacher wlll be given as much 
notice as is reasonable in the circumstances. Where 
possible seven (7) days notice wlll be given. 
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pare for the proposed trc 

4. Should the District trans' wher to an assignment 
involvln a significantly c grade level or a signifl- 
cantly dherent subject ai ~ I District will ensure that: 

a. there remain no vacan. . the teacher's existing 
grade level or subject ai . *. whlch he/she has the 
necessary qualifications; 

b. the teacher is provided with adequate professional re- 
training which will include assisting teacher support 
and Inservice release time commensurate with the 
degree of change of assignment; 

c. the teacher will be offered riority of transfer to future 
vacancies In hidher exist!& grade level or subject 
area to ether with placement of teachers who are on 
leave ofabsence uniesstheteacher otherwise agrees. 

5. Any teacher who has been transferred without agreemet 
shall nbt be sub ect to a further transfer without a ree- 
ment for three (31 school years except under except$onal 
circumstances, 

6. The District will endeavour to corn lete the District Initiated 
transfer by May 31 save when tley are necessitated by 
circumstances not reasonably known tothe District at that 
time. 
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7, A teacher who is transferred for reasons of projected 
enrollment decline shall have the opportunity of returning 
forthwith to the position previously held in th event that the 
projected decline does not actually materialize and the 
position previously held is reestablished 

8. A District initiated transfer may be grieved b a teacher 
pursuant to Section A, Article 18 Grievancebrocedure) 
on the basisthat the transfer is unjust or unreasonable in 
the circumstances. However, such a rievance may 
proceed no furtherthan the conclusion of& e 3, except 
for agrievanceinitiated under paragraph A I  ofthis Article. 

6.  Transfer Initiated by the Teacher 

1. Teachers may appl for transfer to an vacant position 
psted pursuant to &don E, Article %!(Posting Vacant 

osltions) at the time it is posted, and ma apply for 
transfer generally by request in writing to the Juperinten- 
dent by March 31. 

2. If the request for transfer is effected, the teacher shall be 
notified, in writing rior to May 31, save for those vacan- 
cies posted after Gay 31. 

3. If the request for transfer is not effected, the teacher shall 
be notified, In writing, prlorto May 31, and he/ahe shall be 
given reasons why the transfer was not effected. 

4. Ateacherwho Is not grantedageneral request fortransfer 
may, within seven (7) days of notification, request a 
meetin with the Superintendent to discuss the reasons 
given. Theteacher may beaccompanied at such meeting 
by a member of the Association. 

77 



been approved or not approved. 

7. Denied transfer requests ma be grieved b a teacher 
ursuant to Section A, Alticle (Grievance Frocedure) 

Rowever, such a rievance may meed no further than 
the concluslon ofttage 3 of the brievance Procedure. 

Article 59 -ASSIGNMENT IN SCHOOL 

1. Asslgnments within a school shall be based U on the quaii- 
fications, training, experience, performance R relation to 
available positions, e uitabie distribution of Workload and 
personal preference oqtheteacher and shall not be used for 
disciplinary. purposes. 

2. A staff meetin shall be held prlor to June 15 for the purpose 
of discussing &e proposed timetable and staff assignments 
for the next school year. 
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3. An assi nrnent may be grieved by a teacher pursuant to 
Sectionl, Article 18 (&levance Procedure on the basisthat 

stances. However, such agrievance may proceed no further 
than the conclusion of Stage 3, except for a grievance 
initiated because the assignment is discriminatory. 

the assignment Is unjust or unreasonabe 1 in the circum- 

Article 60 - EVALUATION OF TEACHING 

A. The Superintendent of Schools may at some time in the 
school year, formally evaluate or cause to be evaluated by a 
person authorized In that behalf by regulation, the work of 

1, any teacher in the school district about whom the Board or 
the Minister requests a report; 

2. any teacher in the school district who has not had an 
evaluation during the previous four (4) years of their 
employment with the district; 

3. and may also formally evaluate 

a. at any time during the school year, the work of any 
other teacher in the school dlstrlct. 

b. any teacher in the school district who, on or before 
March 31 In that school year, requests that a report be 
made about himseif/herself. 

B. Process of Evaluation 

1. Pre-conference: 

At least ten (10) school days priorto commencing obser- 
vations, the evaluator will revlew with the teacher the 
process, criteria for evaluation, timelines for evaluation, 
number of classroom visits, plans for communicating to 
the teacher the observations of the evaluator, and any 



speclal circumstances wkhir, I "re teacher's ass1 nment. 
Additional ctlteriashould be dcmioped by the ev&ator in 
consultation with the teacher?$ be evaluated. 

2. Obervations and Data Collection: 

The evqrluator will visit the clessraom and collect data on 
the established criteria. 

_- 3. Postconference: . .  
- 

This meeting will normally be held on the same day as the 
observation. Observations and notes from the classroom 
vlslt will be shared by the evaluator at this time. 

4. Teacher-Input: 

The teacher is encouraged to provide relevant informa- 
tion and will be given !he opportunity to list hislher 
contributions to the general work of the whoa1 for which 
helshe wlshes to receive credit. 

5. Number of Observations: 

A minimum of three 3) and a maximum of six (6 obser- 

evaluator during the observation perlod. 

6. Periods chosen for obsenration shall not be at abnormal 
or inappropriate times and the teacher shall have the 
opportunity to select half (ID) the observation times. 

7. Re ofis shall be repared on by the Superintendent of 

tendent or an Admlniatrative Officer ofthe aohool to which 
theteacher is assigned and shall be prepared independ- 
ently and wlthout collaboration on content or results. No 
report shall be written by a person in respect of whom 

vatipns of the learn \ ng situation will be made 20 y the 

~cKOa\s, a wrecPor of lnstru dx on, an Assistant Superin- 



there exists a reasonable apprehension of bias. Any 
allegation of bias must be ralsed and proven by the 
teacher prior to the evaluatlon. 

8. Content of the Report: 

a. The content of a teaching report shall be an objectlve 
description of teaching performance based prlrnarily 
on the personal observations of the evaluator. Judge- 
ments shall be adequately substantiated. 

b. The major focus of the report shall be in the teacher‘s 
prime area(s) of expertise or assignment. 

c. Reports shall reflect any discrepancy between the 
teacher’s assignment, rofessional training and pref- 
erences of teaching su&lects and grades. 

9. Draft Report: 

In normal clrcumstances, wlthin two (2) weeks of the con- 
clusion of the schedule of observations the teacher shall 
receive a drafl copy of the report. In the case of pending 
less than satlsfactory reports a longer time frame should 
be antici ated. WAhln one week after receiving the draft 
copy of tEe report the teacher shall have the opportunity 
of meeting with the evaluator to propose changes to the 
draft. In the case of a pending less than satisfactory 
report the teacher may elect to be accompanied by a third 
person. The evaluator shall make every effort to ensure 
accuracy and shall attempt to reach agreement on the 
repor! with the teacher prior to filing the final report 

10. Final Report: 

The final report shall be filed within two (2) weeks in !he 
teacher’s personnel file at the school district office. A 
copy shall be given tothe teacher at thetimeofflling. One 



(1) additional cop may be retained lor a reasonable 
erlod oftime by 1x8 author (in strict confidence) for hial 

!er record. No ather coples of the report shall be flled 
except where a report has been requested by the College 
of Teachers. In such event a copy shall be forwarded to 
the College. 

1 1, The teacher shall have the right lo submit tothe evaluator 
a written commentary on the report which shall be filed 
with ail copies of the report. 

12. Improvement Plan: 

In the case of a less than satisfactory re ort, any major 
deficlencies identified the evaluator wb be discussed 
with the teacher. A pian or improving performance will be 
developed jointly wlth the local Association, the teacher 
and the Board and shall be made availableto the teacher. 
This pian will contain a time frame for improvement and 
the commencement of subsequent formal evaluation. 

C. Suggested Report Format 

1. Headlng: 

This section of the report form shall Identify the teacher, 
date of the report, school the teacher Is assigned to, 
school district, rades and/or sub ects taught, teacher's 
certification, dhfsion enrolled and f or positb held, num- 
ber of years service in the school, nurnler of years 
service in British Columbia and number of years else- 
where. 

2. Introduction: 

This section will contaln a description of the teacher's 
current teaching assignment. The introduction will also 
provide a surnmaly of the observations and the evalu- 

, ation by the evaluator. 
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3. Process: 

This section will contain a statement of the evaluation 
process incfuding the classes observed by the evaluator 
and the post-ccinferences held between the evaluator 
and the teacher. 

4. Description of the Teachlng Situation: 

This section shall include a review of the teacher’s as- 
signment and professional training. 

5. Description of Teaching Observed: 

This section shall include, but not be restricted to, the 
following: 

a. assignment; 

b. physical setting of the classroom; 

c. educational needs of the pupils; 

d. the teacher’s curricular plans for the students - goals 
and objectives; 

e. the teacher’s management of the pupils, thelr behav- 
iour and the rapport between the teacher and the 
pupils; 

f. the teacher’s presentation of the currlculurn to the 
. pupils; 

g. the teacher’s evaluation of the pupils; 

h. the educational progress of the pupils; 

i. the teacher’s communication with the parents of the 
pupils; 
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j, the teacher's attention to rules and policies of the 
district and school as they pertain to the learning 
situation in the teacher's classroom; 

k. the teacher's continued professional development, 
and 

I, the teacher's general contribution to the school. 

6. Recommendations and Suggestions: 

Recommendations will be based upon the criteria out- 
lined in paragraph C5 of this article, and will Include 
specific suggestions regarding improvement, detailed 
time linesand supportthatwill beprovidedtotheteacher. 

7. Summary: 

This section will contain a summary of the previous sec- 
tions of the report. 

8. Statement of Evaluation: 

This statement will report the work of a teacher to be 
either "satisfactory" or 'less than satisfactory". It Is 
understood that the content ofthe report, paragraph C, 
1 - 6, of this Article, will provide the rationale for the 
Statement of Evaluation. 

Article 61 - NO DiSCRIMINATION 

The Board and the Assoclation agree that there will be no 
discrimination qgalnst any member of the bargaining unit on the 
basis of race, colour, creed, age, physical handicap, sex or 
sexual orientation, religious or political affiliation, national origin, 
marital status, whether he/she has children, dr because helshe 
is participating in the activities of the Assoclation, carrying out 
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duties as a representative of the Association, or involved in any 
procedure to interpret or enforce the provislons of the Agree- 
ment. 

Article 62 - SEXUAL HARASSMENT 

A. The Board and the Association recognize the right of all 
employees to work in an environment free from sexual 
harassment. 

B. For purposes of this Article sexual harassment means any 
repeated and unwelcome sexual comment, su gestion or 
physical contact that creates an uncomfortade working 
environment for the recipient, made by a person who knows 
or ought to know it is unwelcome; but may include a single 
sexual advance that includes or implies a ?hreat; and may 
include a reprisal made after a sexual advance is rejected. 

C. Employees of thesoardfound to have been sexually harass- 
ing a teacher of the Board shall be subject to a disciplinary 
action. 

D. Complaints regarding alleged sexual harassment shall be 
dealt with seriously and In strict confidence. 

E. The complainant shall request a meeting with the alleged 
offender unless the com lainant believes that no useful 
purpose would be servesby such a meeting. If such a 
meeting is to be held, both parties shall attempt to reach an 
a reement for the resolution of the complaint. If the com- 
piinant and/or the alleged offender are members of the 
Associationthey may beaccompanled by another member of 
the Association. 

F. if no agreement for the resolution of the complaint has been 
reached or an a reement for resolution has been breached 
bythealleged ofsender, acomplaint may befiled with asenior 
Board official. The senior Board offlciai shall convene a 
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meeting with the complainant and the alleged offender and 
each may be accompanied by a representative of the Asso- 
ciation or another Board representative. Both parties shall 
attempt to reach agreement on a course of actlon. 

G. If no agreement Is reached in the meeting with the Board 
official, or the agreement is breached, the complainant may 
referthematter directlyto ArbltrationasperSection A, Article 
18, paragraph C. 

H. In cases where sexual harassment may result in the transfer 
of a teacher it shall be the offender who is tiansferrad, except 
the complainant may be transferred wifh the employee’s 
consent. 

I, No teacher shall be sub ect to reprisal, threat of reprisal or 
discipline as a resutt of filing a bona fide complaint of sexual 
harassment. In the event the complaint Is found to be afalse 
or malicious complaint, appropriate action may be taken. 

Article 63 - NON-SEXIST ENVIRONMENT 

A non-sexist environment shall be defined as that in which there 
is no discrimination against females and males by portraying 
them in stereotyped roles or by omitting their contributions to 
particular curriculum areas. 

1. The Board and the Association do not condone and will not 
tolerate any written or verbal expreasion of sexism within the 
school system. 

2. All staff members will be encouraged to be cognizant of sexist 
materials and, where necessary, to recommend to the Ad- 
ministrative Officer their removal from the curriculum. 
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Article 64 - RACE RELATIONS 

A. The Board and the Association do not condone and wlll not 
tolerate any expression of racism. 

B. Any written allegation of raclsrn within the school system wlll 
be investigated jointly by the Superintendent and the Presl- 
dent ofthe Association and the resultsand recomrnendatlons 
reported to the Board and the Association. 

Article 65 - PERSONNEL FILES 

A. There shall be on1 one (1 personnel file for each teacher 
maintained at the &chool doard Office, Any personnel file 
kept at a school shall be consolidated with the Board Office 
personnel files when the teacher leaves that school. 

B. After receiving a request from a teacher, the Manager, 
Human Resources and Operations, in respect of the district 
file, or the Admlnlstratlve Ofticer of the school, In respect of 
any school file, shall forthwlth grant access to that teacher's 
file. 

C. An appropriate Board official shall be present when a teacher 
reviews his/herfile, and the teacher may be accompanied by 
an individual of hidher choosing. 

D The Board agrees that only factual material and material 
relevant to the emplo ment of the teacher, shall be maln- 
tained in a personnerflle. Where material crltical of the 
teacher, or In the nature of a reprimand, is placed in the file, 
a copy of each item filed shall be forwarded to the teacher at 
thetlmeoffiltng. Whereateacherisoftheviewthat material 
on file does not meet this criteria and the material is not 
removed from the file, the teacher may submlt a written 
comment on the material or any other supporting documen- 
tation, which shall be attached to and flied with all copies of 
the offensive material 



E. Except for formal evaluation reports, material which is critical 
of the teacher, or in the nature of a reprimand, shall be 
removed WO (2) years after the filing, at the request of the 
teacher, provided that no furlher material of that nature has 
been subsequently filed. 

F. Documents related to suspenslons which occur because a 
teacher has been char ed with a criminal offence or because 
the Board considers ka t  the presence ot a teacher in a 
school would be dangerous oV harmful to the pupils, ma be 
removed five (5) years after the filing, at the request oythe 
teacher, provided that no further material of that nature has 
been subsequently filed. Such decision will be made by the 
Superintendent. 

G. Personnel files shall be in the custo of the Superintendent 
and shall not be accessible to other ? t an appropriate admin- 

by this agree 1 ent, or in connection with or affecting the 

istrative officials of the school district. 

Article 66 - SCHOOL ACT APPEALS 

A. Where a pupil andlor parentlguardian files an appeal under 
the School Act Section 1 1) of a decision of a teacher covered 

teacher: 

1. the teacher and the Association shall Immediately be 
notified of the appeal, and shall be entitled to receive all 
documents relating to the appeal; 

2. the teacher shall have the opportunity to provide a written 
reply to any allegations contained in the appeal. 

B. The Distrlct shall, rior to hearing any a peal, request the 
pu il and/or parent4uardlan ofthe pupil dLuss the decision 
wit\ the teacher(s) who made the decision. 
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C. The teacher shall be entitled to attend the formal hearing in 
connection with the appeal where the a pellant is present 
and shall have the right to representation t y  the Association. 

D. No decision of the Board wRh respect to the conduct of such 
ap eals or the disposition of any appeal shall abrogate any 
rigft, benefit or process contained in this Agreement, or 
deprive the teacher of any right, benefit or process otherwise 
provided by law. 

Article 67 - FALSELY ACCUSED EMPLOYEE ASSISTANCE 

A. When a teacher has been falsely accused of child abuse or 
sexual misconduct in the course of exerclsin hisher duties 
as employees of the Board, the teacher shayi be entitled to 
assistance from the Board as provided In this Article. 

B. The teacher and the teacher’sfamily shall be entitled through 
the district Em io ee and Family Assistance Program to 
counselling to Laywith negative effects of the allegations. 

C. The teacher shall be assisted b the Board in assuring 
successful return to teachinq dutLs. This may include a 
period of leave of absence wtth pay, transfer to any vacant 
osition and provision offactual information to parents by the 

ioard. 

Article 68 - RESIGNATION & RELEASE FROM CONTRACT 

A. Letters of resi nation from teachin personnel may be effec- 
tive only at #e end of a schoof term, i.e. June 30 or 
December 31, or the end of the first semester. Teaching 
personnel must submit letters of resignatlon to the Superin- 
tendent not later than thirty (30) days prior to the effective 
date of resignation. 
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B. Reteae ::om Contract Requests 

Teachh personnel desiring reiease from their teaching as- 
signma prior to June a h ,  or December 31, or the end of 
the flrsr emester, must submit a letter to the Superintendent 
indicatit 9 the following information: 

1. requested date of release from contract; 

2. r e q n s  for the request. 

C. Applicants requesting a release from contract are advised 
that a release must be approved prior to their accepting a 
teaching position with another district. 

Article 69 - EDUCATIONAL CHANGE 

A. An Educational Implementation Committee shall be estab- 
lished to investigate, analyze and make recommendations to 
the Board respecting the implementation of the significant 
educational andlor curriculum change. It shall have fhre (5) 
District representatives and flve 5) teacher representatives. 

appropriate, thecommitteemay invite input from membersof 
the community. 

B. Sub-committees res nsible to the Educational Implementa- 
tion Committee sharbe established as required to pursue 
various components of the educational andor curriculum 
change and shall report their findings and recommendations 
back to the Educational implementation Committee. 

C. When implementation of chan e in educational andlor cur- 

Committee wi! consider and make recommen&tions to the 

The committee shall determine L s own guidelines. Where 

rlculum chan e occurs, the ! ducatlonal Im lementation 



Board, relevant to education changeincluding but not limited 
to resources, time, insenice, retraining, piloting and criteria 
for measuring success of the implementation. 

D. All funds provided to the District for the im lementatlon of 
educational and/or curriculum change shall !e used for that 
purpose. 

Article 70 - PROFESSIONAL DEVELOPMENT 

A. The Board shall establish a fundfor the purpose of promoting 
professional develooment of the teachina staff of the school 
district. 

B. The Board will provide an amount of sixty thousand dollars 
($60,000) for thls fund in each year of the Agreement. 

C, In addition, the Board agreesto match the contribution of the 
Association to thls fund to a maxlmum of slx thousand dollars 
($6,000) in each year of the Agreement. 

D. The professional development fund as established by the 
Board shall be controlled and administered by the Profes- 
sional Development Committee and t he Professional Devel- 
opment Funding Committee. 

E. Substitute teachers shall have access to the Professional 
Development Fund as other teachers in the district. 

F. All funds contributed by both parties wlll be aid to the 
Professional Development Commlttee of the Issociation. 
The Board’scontributlon wlll be made in disbursements of ten 
thousand dollars ($1 O,OOO), exce ting the balance due in the 
final pa ment of the fiscal year. [ach ayment wlll be made 
by the ioard when the previous dlsgursement is nearing 
depletion. These funds will be deposited in atrust accoun? by 
the Professional Development Committee of the Association, 
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and paymentsfrom this fund will be made by the treasurer of 
this committee. The Professional Development Committee 
will submitamonthly accounlinglotheBoardoflhesefunds. 

Arlicle 71 - NON-INSTRUCTIONAL DAYS 

A. Thefive (5) non-instructional days s eclfied bythe Board will 
be utilized for teacher professional &elopment, staff devel- 
opment, program development and school planning. 

B. During the 1991-92 school year no fewer than two 2) non- 

educ&ional/currlculurn chan e actbkies provided the schools 
remain in compltance with degulation 8 of the School Act. 

C. The Administratbe Officer, In consultation with hisher staff 
shall plan the utillzation of non-Instructional days. For the 
purposes of this Article, 'consultation' shall be defined as 
meaningful discusslons in bod faith, between the respectbe 
parties in an attem t to ar%e at a mutual agreement on the 
use of non-lnstructknal days. 

D. Non-instructional days shall be considered as instructional 
days for salary purposes. 

E. Teachers are to be in attendance to participate in non-instruc- 
tional day activities. 

instructional days specitled by the Board will be uti1 I zed for 
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Article 72 - PARENTnEACHER CONFERENCES FOR 

A. In addition to the non-instructional days specified by the 
Board in Its annual school calendar, the Board shall provide 

ELEMENTARY SCHOOLS 

cl asses. 

B. Such hours are to be provided during the instructional week 
at times mutual1 agreed upon by :he staff and the Adminis- 

time staff will be recognized on a not-less-than pro-rata basis 
and appropriate time will be provided. 

trative Officer. ty he parentlteacher conference needs of part- 

Article 73 - CURRICULUM IMPLEMENTATION 

A. When new curriculum is belng introducedtothe school dist!lct, 
it shall be the responsibility of the Board to provide inservice 
for teachers and to facilitate the implementation of the new 
curriculum. 

8. Where the Board and the Association deem it necessary, a 
Joint Curriculum Implementation Committee shall be struck 
in order to maka recommendations to the Board and the 
Association on curriculum implementation that includes the 
following: 

1. time consideratlons; 

2. professional development; 

3. materials; 

4. funding; 

5. the effect on current educational practices and staff. 
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C. The Jc,i% Curriculum Implementation Committee will nor- 
mally bri comprised of the following: 

1. an Administrative Offlcer; 

2. the Superintendent or designate; 

3. an Association Professional Development Chairperson or 

4. three (3) representatives of the Association working In the. 

designate; 

subject area for implementation. 

Article 74 - SCHOOL ASSESSMENT/ACCREDITATlON 

A. The staff of the school Involved shall use the Ministry of 
Education instruments in a professional manner to provide 
the best assessment possible. 

B. The Board shall provide to each school involved: 

1. release time to assist teachers to carry out the assess- 
ment wlthout jeopardizlng the current educational 
programs; 

2. extra secretarlal time required: 

3. approval of a non-instructional day il requested; 

4. appropriate technology. s 
C. Where an external review team Is to be used, the staff and 

administration shall be consulted on the make-up of the 
external revlew team members. 

D. Ministry fundstar etedforfollow-upactlvities inaschool shall 
be made availabfetothe school. 
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Article 75 - PROFESSldNAL AUTONOMY 

Teachers shall, withln the bounds of the prescribed curriculum, 
and consistent wkh effective educational practice, have Individ- 
ual professional autonom in the planning, presentation of 
course materials In the cLsses of pupils to which they are 
assigned. 

SECTION Q - LEAVES OF A BSENCE 

Article 76 - SICK LEAVE 

A. Sick leave with pa is earned at the rate of one and one-half 
(1 5) days for eac6 month In the service of the Board. 

B. Any days during which the teacher has been absent with full 
pay for reasons of illness or unavoidable quarantine shall be 
charged against any sick leave accumulated by the teacher. 

C. Part-time teachers shall.accumulate and be charged for sick 
leave on a pro-rata basis. 

D. At the beginning of each school year, fifteen (1 5) days of sick 
leave shall be creditedto each teacher. Teachers commenc- 
ing employment with the Board durlng the year shall have 
credited to them the pro-rata rtion of sick leave benefits 
which would accrue to them e the balance of the school 
year. 

E. There ts no maximumto the number of days of sick leavethat 
ma be accumulated, however no more than one hundred 
and(twenty (120) sick leave days may be utilized in one (1) 
school year. 
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F. Each teacher shall receive, durin the school term, a monthly 

G. Sick accumulated by each teacher prior to June 30, 1990, 

Article 77 - MATERNITY LEAVE 

A. Short Term Maternity Leave 

accounting of his or her accumu B ated sick leave. 

shall continue to be credited to each teacher. 

A pregnant teacher wlll be granted maternity leave as per 
Part 7 of the Employment Standards Act (1980). 

8. Extended Maternity Leave 
1. leachers granted leave under paragraph A of this article 

who choose not to return to work at the e lration of that 

31 in respect to leave expiring on June 30. 

2. Leave shall be granled U n request for a period of up to 
a maximum of.twenty (&school months, with return to 
coincide with the commencement of a term or semester. 

3. Teachers returning from extended maternity leave shall 
do so at the commencement of a term or semester and 
shall notily the Board four (4) weeks in advance exce t In 
respect to leave expiring June 30 where nfltice shai be 
given by May 31. 

4. When a teacher has been granted extended maternity 
leave, the teacher may pay all benefit premiums durin 
the period of the leave, if the teacher so requests an! 
makes suitable arrangements for the continuation of the 
premiums. 

leave may app for extended maternity T 88\18, four (4) 
weeks prior to t 3; e start 01 a semester or term or by May 

.B 
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C. Use of Sick Leave 

If at the end of the agree,. U on period of leave, the teacher 
is unable to return to duty Lcause of 111 health, she shall 
present the Board with an acceptable medlcal certificate and 
shall qualify for her sick leave provisions. 

D. Early Return and Emergency Situations 

I. In the caseof an incomplete pregnancy, death ofthe child, 
or other special situations, a teacher may return to duty 
earlier than provided in the agreed-upon leave. 

2. The teacher lntendin to make an early return to duty will 
submit a written appjcation and a medical certificate. 

3. A terminated pregnancy shall be treated in the same 
manner as a birth under the Employment Standards Act 
(1 980) and the maternity and extended maternity leave 
provisions of the Agreement. 

4. in emergency situations, the teacher’s application for 
leave will be considered on shorter notice. 

E. Adoption Leave 

1. Paid leave shall be granted to either parent or both, if both 
are employees of the Board, for mandatory interviews or 
travelling time to receive the child, up to three (3) days. 

2. In the case of adoption or legal guardianship of a child, 
maternity leave shall be granted upon request and may 
commence one (1) week prior to the date of the arrival of 
the child In the home. All relevant provisions of this Article 
shall apply. 
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F. Assignment 

1. A teacher returnin from short-term leave within a school 
year shall be reass$gned to the same posltlon held prior to 
the leave. 

2. A teacher returning from extended leave shall baasigned 
to a comparable position within the District. 

3. These items notwithstanding, a teacher may choose to 
apply for a transfer to another po8ltion. 

Article 78 - PkrERNITY LEAVE 

On the birth of a child, or in the case of adoption or legal 
guardianship, the father may apply for and shall be granted 
Paternity Leave, one (1) day with pay and two (2) days at cost of 
substitute. 

Article 79 - PARENTHOOD LEAVE 

B. Parenthood Leave will be wlthout pay and upon prepayment 
of the entire remiums, the teacher may elect to continue to 
receive medial, extended health, group life Insurance, den- 
tal and other benefits in accordance with this Agreement. 

C. If the return date Is prior to the end of the semester or school 
term in which the parenthood leave takes place, the teacher 
who returns to duty on completion of Parenthood Leave will 
be assigned to the teaching posttion previously occupied. 



D. An extension of the leave may be granted, upon written 
request by the teacher, Including an updated report from a 
physician, and consideration of the individual circumstances 
by the Board. 

Artlcle 80 - JURY DUTYLEGAL PROCEEDINGS LEAVES 

A. The Board recognizes the right of a teacher to attend court or 
other legal proceedings, for reasons which may be manda- 
tdry or personal. Leaveof absence for such court attendance 
is subject to prlor notice being given to the Administrative 
Officer, in writing, when time permits or by telephone to be 
confirmed later in wriilng if time does not permit. 

B. The Board shall grant leave of absence with pay to any 
teacher summoned for Jury duty or required to attend any 
legal proceedings by reason of subpoena except where that 
teacher Is suspended without pay as a result of being 
charged with a criminal offence. A teacher on such leave 
shall pay over to the Board any sums received for jury duty or 
witness fees, exclusive of travelling costs or meal allow- 
ances. Theteachershall produceastatement from an official 
ofthecourt, ofthetimetakenandthefees(1fany) paidtothe 
teacher. 

C. Where the priiate affairs of a teacher have otherwise occa- 
sioned an appearance in legal proceedings, a leave of 
absence with full pay less the full cost of a substitute shall be 
granted by the Board. 

Article 81 - BEREAVEMENT LEAVE 

A. The Board shall grant leave with pay to a maximum of five (5) 
da s in the case of the death of a 8 use, child, mother, 
f&, brother, slster, mother-in-law, p" ather-in-law, brother- 



in-law, sister-in-law, son-in-law, daughter-in-law, randpar- 
ent, grandchild, or any other person living in t8e same 
household. 

B. Leave of absence in excess Of five (5) days shall be granted 
U on request. It shall be with or without pay at the discretion 
orthe buperintendent . 

C. in the event ofihe death of any relative not mentioned above 
or a friand of the teacher, the teacher is entitled to leave for 
one(1) day, with pay, forthepurpoeeofattendlngthefuneral 
and addltlonal days, without pa , for travel, subject to the 
authorization of the teacher’s Achistrative Officer, 

Article 82 - EMERGENCY LEAVE FOR FAMILY ILLNESS 

in the caseof illness to an immediate member of the family of a 
teacher where no one at home, other than the teacher, can 
provide for the needs of the ill person, the teacher shall be 
entitled, after notifying his/her Administrative Officer, to use up to 
a maximum otflve (5) accumulated sick leave da s per illness for 
this pur se. It may be requested such Illness [e certified by a 
rnedicaP&titiener. 

Article 83 - DlSCRETiONARY LEAVE 

Leave of absence, not exceeding four (4) days In any school 
year, shaii be granted following notification of the Administrative 
Officer. The basis of the deduction will be equivalent to the rate 
of a substitute teacher. Leave shall not be taken immediately 
prior to Christmas, spring break or summer holidays. 
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Article 84 - LEAVE FOR ELECTED OFFICE 

A. When a teacher is nominated as a candidate and wishes to 
contest a municipal, regional, provincial or federal election, 
he/she shall be given leave of absence, without pay, during 
the election campaign. Should the teacher be elected as a 
Member of Parliament or Member of the Legislative Assem- 
bly, he/she shall be granted a long-term leave of absence. 

B. Teacherselected or appointed to munlcipal or regional district 
offices or public boards shall be granted leave of absence 
with pay minus cost of the substitute up to a maximum of five 
(5) days in any one (1) school year. 

C. Those teachers who are elected to a regional or municipal 
office will be granted up to three (3) days leave of absence 
with pay to attend their respective provincial annual general 
meetings. 

Article 85 - WORKERS’ COMPENSATION BOARD LEAVE 
.WITH PAY 

A. Where a teacher suffers from a disease or incurs personal 
in uty which disease, illness or in ury is hereinafter called the 

under the orkers’ Compensation Act, k s h e  shall not be 
required to use hidher sick leave credit for time lost, durin 
the first twelve (12) calendar months, for reason of any sucf 
disability. 

way of compensation for 

return for which the Board shall a the teacher the full 
amount of hisher wages to which Keyshe would have been 
otherwise entitled but for disability suffered or incurred 
himher aforesaid, subject to a time limitation of twelve (1% 

‘fliaebhty’pd helshe is entitl eb to corn ensation therefore 

B. All monies received b a teacher 
loss of wages under t i e  said Act 8 % all be paid to the Board in 
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caieidar months after which period the amount paid to the 
teacher by the Board shall be charged against the accumu- 
lated sick leave credits of the teacher on a proportionate 
basis as long, as the accumulation of sick leave benefits 
permits. 

C. Compensation does not include a disability pension or other 
final settlement award arising from such disability. Compen- 
sation means periodic payments during the period of tempo- 
rary disablement. 

D. Where a teacher is paid hidher wages by the Board while he/ 
she Is absent from hidher em loyment by reason of any 
disability other than one for whicR he/she would be entitled to 
receive Workers’ Compensation benefits, and the teacher 
subsequently recovers such wages or any part thereof from 
any source, then the teacher shall pay the amount so 
recovered to the Board. Upon the Board receiving such 
amount, it shall credit the teacher paying the same with the 
number of days of sick leave proportionate to the amount 80 
recovered. 

Article 86 - LEAVE FOR STUDY 

To enable teachers to attend summer sessions before Jul 1, 
leave of absence without pay may beynteci 7 the superdm 
dent for a period no longer than the ast ten ( 0) day8 in June. 
Approval qder this clause shall not be granted to more than two 
(2) teachers from any one (1) school in any year. 

Article 87 - LEAVE FOR EXAMINATIONS 

A teacher shall be granted leave of absence by the Adminlstra- 
tive Officer in orderto writeexaminationswhich are relatedto his/ 
her teachin No deduction from salary shall be made for the 
actual day($ during which the examlnations are written. Other 
necessary travel days will be deducted at substitute cost. 
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Article 88 - LEAVE FOR UNIVERSITY CONVOCATIONS 

A teacher shall be granted leave of absence by the Admlnlstra- 
tive Officer in order to attend a convocation to receive a degree. 
No deduction from salary shall be made for the da re uired for 
the convocation. Other necessary travel days shalybe %ducted 
at substitute cost. 

Article 89 - LEAVE FOR V!SITING EXCHANGE TEACHERS 

Leave of absence for the purpose of travel shall be granted by 
the Board to teachers on exchange from other Boards, and 
whose salaries are pald by other Boards, up to atotal of ten (1 0) 
days per teacher during the year of exchange. Such leaves are 
subject to the exchange teacher reimbursing the Board for 
substitute costs. 

'rticle 90 - LEAVE FOR RELiGiOUS PURPOSES 

The Administratbe Offlcer shall grant up totwo (2) days, without 
pay, for religious purposes per school year. 

Article 91 - LEAVE FOR EXTENUATING CIRCUMSTANCES 

A. Where absence is necessitated b circumstances beyondthe 
control of the teacher, the Adminhatlve Officer may author- 
ize up to three (3) days absence on the basis of a deduction 
equivalent to the rate of a substitute teacher. 

B. Where, In the opinion of the Admlnlstratlve Officer, special 
consideration should be given, a recommendation concern- 
ing the ranting of the request and the rate of salary deduc- 
tion shdl be submitted to the Superintendent, 
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Article 92 - SELF-FUNDED LEAVE PLAN 

The Board shall administer a Self-Funded Leave Plan as deter- 
mined by a separate agreement, (See Appendix C) 

Article 93 - EXTENDED LEAVES 

A. Teachers may ap ly to the Board for consideration for ex- 

with the Department of Nation2Defence, or other personal 
reasons, which In the opinion ofthe Board, will likely contrib- 
ute to the growth of the individual and the enrichment of the 
school district. 

B. Applicationsfor extendedleave of absenceshall besubmitted 
to the Superlntendent three (3) school months prior to the 
expected date of the commencement of the leave. 

C. Applicationsfor the Department of National Defence shall be 
submitted to the Superintendent before October 31 of the 
school year preceding the leave. The length of such leaves 
shall be In accordance with the Department of National 
Defence leave agreement and subject to the mutual agres- 
ment between the Board and the teacher. 

D. All other extended leaves of absence will normally be granted 
for a perlod of one (1) year or less. 

E. Although each request will be granted on its individual merits, 
leaves will not normally be granted to Individuals who have 
fewer than three (3) years continuous service in this school 
district. 

tended leaves of a ! sence to e age In study, travel, 881v1ce 

F. Teachers returning from an extended leave must notify the 
Superintendent three (3) school months prior to the end of 
their leave of their intention to return to the employ of the 
Board. 
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G. On return from an extended leave the teacher shall be 
assigned in accordance with Section E, Article 56, (Filling 
Vacant Positions) of this Agreement. 

H. Upon prepayment of the entire remiums, the teacher may 
elect to continue to receive medl)cal, extended health, grou 
life insurance, dental, and other benefits in accordance wit 
this Agreement. 

I: 

Article 94 - LEAVE TO AlTEND RETIREMENT SEMINARS 

A teacher who is fifty (50) years of age or older shall be granted, 
U on request, up to a maximum of one (1) day's leave of 
a&sence, with pay, to attend a BCTF sponsored retirement 
planning seminar. 

Article 95 - MEDiCAL LEAVE OF ABSENCE 

Where a teacher is on medical leave of absence, foilowin the 
termination of sick leave, the Board will continue to pay its stare 
of the cost of the remiums during the period the teacher is in 
receipt of BCTF ialary lndemni Plan (Short Term) benefits 

Salary indemnify Plan (Long Term) for each of the plans the 
teacher was a participant In at the timethe absence began. The 
teacher must make arrangementsfor advancing hs/her shareof 
the premiums. 

and, where the teacher Is in rece 'y pt of benefits from the BCTF 
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AGREEMENT SIGNATURES 

IN WITNgSS WHEREOF THE PARTIES HERETO HAVE EXECUTED THIS 
AGREMENT UNDER SEAL. 

SIGNED AT CKANBROOK, BRITISH cowmna, THIS Zr MY OF 
1991. 

THE BOARD OF SCHOOL TRUSTEES CRANBROOK DISTRIm TEACHERS' 
SCHOOL DISTRICT NO. 2 (CRANBROOK) ASSOCIATION 
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APPENDIX “A” 

LIST OF ARBITRATORS: 

’ 1. Steven Kelleher 

2. Don Munroe 

3. VlnceReady 

4. Allen Hope 
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APPENDIX "C" 

BB1WEEN: 

BOW OF SMWL TRUSTBES OF SMWL O I S ~ X C T  
No. 2 (Cranbmok), being a Board of Schwl 
Trustees duly c o n s t i t u t e d  under t h e  Public 
school Act. 

(here inaf ter  c a l l e d  t h e  "Board") 
PARTY OF I1IE FIRST P A W  

AM): 

CRRNBRaOx DISTRICT TBAc?IBRS' ASSacuLTsON 
being a lwl assccia t ion  of the B r i t i s h  
Columbia TaQchers' Federatlon, 

(here inaf ter  c a l l e d  t h e  "nsaociatiDn") 
PARTY OF THB SECOND PART 

WHERE?.S the Ward ana the Association wish t o  establish a Plan 
whereby teachers eng.loyed by t h e  Board have the oppor tuni ty  of taking a 
ono-year leavs  of absence on a deferred WnpeMstlon banis. 

of 
t h e  prernises the p a r t i e s  agree to i n s t i t u t e  the Plan Cscrlbed in Schedule 
'*A* hereto: 

Now TREREMRe nlIS RGRBEHawT UITNBSSBTII that i n  consideration 

IN WITNESS weRPOF t h i s  Agreement has been executed by tho p a r t i e s  
here to  as of the  day and year fiest abovo witten. 

lllE WRPORRTe SEAL OF BOW OX SaiOoL 
TRUS'PEES OF SCHOOL DISTWLT NO. 2 

SCHOOL DISTRICT No. 2 (CWBRWK) 

~cRRNBe.odn) was hereunto ar f ixed i n  
.. . 

-. 
-I' 

SIONED, SFAteo ON B F M L F  OF THE 
CRANBROOK DISTRICT T@AQ(ERS' ASSOCIATION Fm;a presT;;G & 
Address : 

(as t o  both si#&) 
Occupation: 3 . 4 ,  



mvE OF ABscKa AND sE4F-m LBRmBwuI  

1. DEFINITWNS; 

 mm INlmwsV mann the w n t  of interest w n e d  i n  
accordance w i t h  c l a u e  3.3 oh the monies retained by the Beard 
on behalf OF the participant.. calculated frmr 

( a )  the f i r s t  day any of such mnieos has been recelved by the 
e l ig ib le  financial institution. of 

with clause 3.5; 
(b) the last date to Which in te res tha l  b W q  paid lll aCccard.nu 

whichever i d  la tar .  

"ADReEwFIF(S)" mans  the agraemsnt(s) in  form frcm t b  to tima 
betweon the  board and tho association. 

"RSBOUAS'I~" mean8 the party of ch. second mrt ref@ to -in 
the Agreement to which the Plan is a =Mule. 

"emm" n e ~ ~ l  the party of the f i r s t  part referred to i n  th 
P.grPePvnt t o  which this Plan is a.sch.dble. 

"QM(ITZEE' m m  a Contllttee -sed o i  two m r s  appointed by the 
Amxia t ion  and tu0 Inambers aepointed bp the Eaard plus th4 
Superintandant. The Ccmnittw sha l l  s 0 1 4 C t  a chairperson fern amongat 
its &sa. 

"m YIUR" tmana the U mnth pariod f m  July 1 to June 30. 

"CUIWNl! COUPENSATION ACCMINT" m3enS the total 0Oag.n~ th l  Wyabla 
by the Board to the Participant for the eontract year, includiug 
h i s h e r  P- e&ry and a l l  allowanc~~, per the cuerent Salary 
Agraemnt i n  force wtwt.en t h e  RIsociatlOn and the Boaed. 

"DmmBD cQ(pLWs1TIm AlKmT" ~ t h a  portion of tha currant 
e-dsstlon amunt which Is wtained by the moUa foe a p(UtlClpMt 
i n  each year i n  with c h a a  3.1 Md aw4mIted fnm Limo t o  
t i rw 4 lnterert the- calculatad In acmraMn w i t h  c h e  3.3 but 
1.sr a l l  interest  b i d  to ttm p.rtic&ant in wcordanca with clatse 
3.4. 

mI0D" ~ M l l  b. the nuobr of yeara not to axcwd six (6 )  
yoam f o r  which ca*lp.ruotion is deferred i n  aocordann w i t h  claune 
3.1, including the ywm referred to in clauses 4.4 and 4.7, if 
applicable. TO allow lor the pasliblo application el thsse clauses. 
the a r ig ina l  deferral period should not exceed t lve 15) years. 
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"ELIGIBLB FINPJCIAZ INWPIRITION" mean8 any Canadian chartered bank, 
any t n m t  corngany authorized t o  carrq on business in the prwince of 
Brit ish d l b b i a ,  and any credi t  union authoriaed t o  carry on business 
in t he  province of British Columbia. 

"IIIIGILW TIIACHBR" means a teacher in  a continuing irppintment who 
has taught one school year i n  School District No. 2 (Cranbmk) as  
of the date of partlcipation (July 1). 

"IEAve OF ABSENCE" means the period described In clause 4.1. 
"IIEwoR?.NCUU OP AGReEHENT" mans the agrwmnt described in Schedule 
"A". 

"PARTIc;PANT* meam M Bligible Teacher whose application for  
participation in the Plan has b e n  approved by the Board i n  
accordance with clause 1.2 and who has c w l e t e d  a Memorandun of 
Agreanent. 

"PLRN" mans the self-funded leave plan set out  in t h i s  schedule, 
inchdes  all amendments thereto. 

"SuPEB1"Dm" mans Superintondent of schools o r  Distr ic t  
Svpsrintandent of Schoole. 

and 

2.1 In ordar ta participate i n  the P l M ,  an E l W b h  M e r  mat 
d e  mittan application to the Wlgerlntendmt on or bdfon 
march 31, atating (h. d a b  when the Eligible T&r wishes to 
part ic ipate  in the Plen. 

2.2 The appmvSl of each application made under c l a w  2.1 ahal l  
rest salaly.uith the Sumrintendent. The Superintendent shal l  
by Way 1s of that  year advise each applicant of t b  Board's 
approval o r  d k a p p d  of h i s h e r  application. and i f  the la t ter .  
an ewlanation therefore. 

2.3 I f  tho Superintendent q ivw h i d h e r  aper0v.l i n  accordance 
wlth clause 2.2. the particig.tion o f  the Eligible reacher is the 
Plan w i l l  hsmw effective on tha date  reque8t.d by the 
E l i q l b l e  Teacher, o r  i f  nuch date i s  not agreed t o  by the 
Sup.rintendent, t l u n  on a dote which i s  agmd tn by the 
Superintendent and Eligible Teacher. 

2.4 Before becoming a Participant, an Eliglble Teacher m a t  cornglete 
and s ign a n-randun, of Aqrewnt which i a  aceoptad by or on 
behalf of the Board, b9 the Suwrintendsnt. A 
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3. PUWIffi FOR LEWE OP ABSENCE 

Funding for the Leave of Absence shall kr a8 follo*a: 

3.1 Durlng each year of the  deferralp.rlcd. the paeticlrmnt w i l l  
receive hi6/her current Cmpnsation awUnt, less the percentage 
amount which rhe participant has specified in  the HraDraIuhw o t  
Agreement which is t o  be retained by the B w d  hnd lesa atat,utory 
deduction6 and other withholdings. Such percuntagr Wnmt nay bq 
varied, subject to c h e  3.2, by g i v i q  written notice ho the 
M a t  least one (1) month prior to July 1 i n  any y u r  for tho 
nbxt or subsequent yeara. 

NAXIllIM €"TAGS DWEF3Wl 

3.2 The percentaga of the mnual current ccmpnaation aplount deferred 
by the part loipmt cannot exceed thirty- three and ~ l l o  thlrd 
pee .pnt (33 l/3%). 

1- OF D E W  CWIPPHSaTION 

3.3 Ths miem ratsinad by the board for each pa r l lC4mt .  in 
accordance with c l a w s  3.1, including i n t e r s i t  thenon (un t i l  
paid out in  accordance w i t h  clause 3.5) ahall. be pooled and Sh.11 
be invpsted urd reinvested by the Boud i n  Inventmnte offered 
from t h  to t m b y  ane l ig ib le  blnancial Institution. The 
nonles retalned shal l  be forvarMd 6 t h l y  to the ellglblo 
f inancial  i M t i t U t i O n  by the 15th of the month follaving. The 
camittee shal l  chcoie such el igibls  financial ins t i t u t ion  
and in makiw such ddennlnation the Board. the Asaosiativn and 
the amwittee ahall not be liable to any particiwnt ton any 
investasnts made which are authorized by th is  clause. 

INmveNq 

3.4 I n  the event that any of the mnles retainad and Invested 
pursuant to the tern of this plan b. lost by mason of 
Insolvency o€ the ellfibla finmall inst i tut icn,  the Bcdrd 
sha l l  not be 0blig.d to pay the participant. MY €urther 
anwnta i n  reapact to nrvY10.a fer the deferral period. 

3.5 The eliglbla flnancial lnn.tituti& shall p.y the a c e d  Interest  
on each DoceEber 31 CO w h  participant. 
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3.6 The Board shal l  make. no l a t a r  than July 31 of each year, an 
annual report t o  each participant as.- the deferred camgemation 
amount held an a t  June 30. 

4. TAKING OF Lu)yE DP ABSENCE 

The W i n g  of Leave OE Absence shall be governed by the followlng 
provisions: 

4.1 The leave of absence shall be for n o t  less than six ( 6 )  
conaecutlve months nor wee than twelvb ( l a )  amsbcutive mmths. 

I(R"BR OF PAYKENT DURING IpRve 

4.2 The manner of payaant t o  the Participant during the Idhw 
of Absence shal l  be: 

%%e rnonies held by the Board for  the Participant in accordance 
w i t h  clauses 3.1 and 3.3 s h a l l h  ddvided into equal racnthly 
l n a t a h n t s  and paid a t  the end of zacb month of h e  leave. 
I n  no avent shall paypmnts be uwre @rewent than monthly nor 
paid in July and Auqust. 

MOUNT 0 )  PA= DURING lupz 

4.3 The total uf the payaentr to be made to a Par t i c ipn t  in 
accordance w i t h  clause 4.2 durinq I leave of ab..nW ahall be 
the deferred ccdpnsatlon 6 w u t  re€dned by th. Baard, but less 
any mnieea requind by l a w  t o  lw pafd by hi W for or on 
behalf of a participant. The PmticIpant Shall lint K.(;ClW M Y  
salary from the Board during the leave other thad ths deferrgd 
CompeneatLon mount. 

BORRD'S RIGHT TO REPllSe LFAVE 

4.4 If  the Board is unable t o  obtain a suitable replacanent for  a 
participant fop the period of a leave of &senee .pacified i n  
the  n-randuu of Agmwnt, the  Board, upon Mt b.s than f a t  
(4) months' notice prior t o  the aahduled date fo r  the 
c-nc-nt of the leave, leave 
of abaence on one occaeion only f o r  one year. 

In such case, 
may withdraw frcin t h e  plan. 

m y  i n  Its d l s s n t i m  d4.r the 

h e  particlpant m y  choose to rrnsin in the plan or 
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v 
4.5 on retunalng f m  Wvo. a t.rlur w i l l  busiqW to b i s b r  

sari8 maitlal illc.luaing po.ition ot rrrpoluwlltY. me t.ac&r 
ray o b  r e q u u t  a trmda under th. DiatrIct T%-u.sfer 
pol*. In wuuurl. c W t . a n  or where th. original  
p i t i o n  no b p r @ n a ,  ,n&-rwilab. ouim a 

4.6 uter participutbn in th. plan, the teach&*. ukrv ued bmfita 
w i l l  be aa #et out in the wrmrtt than in f o m  botwan tha 
Boud and the umohth eaverning mmh @tor. 

pmitian after CMnllCo. with t h m  wlprintadoat. 

INCRWWTS 

For the w-s Cc clawn 4.6, $ t  is w&ratmd tht no 
incrementa w i l l  h urnd by a participant during the priod of 
tha have of Ab..ace, wept if tb. prrticipmnt WI th2. leave 
the t o  tudl in Mor&r acaegtable jurisbMloa, U dotinod !by 
the *her ~ I f l C a t i o n  sWv1a. 

PUtTl"IPM'8 RIWP 10 DBpBIl LU'Jl$ 

4.7 mtwithstuding th. p v i o a  of k.w i f id in tho wllor.rudup 
of Rpr-nt, a participant my. o n Z  ofcum OW. vi* th. 
consent or the cxmittw gwen not less ttun si. (6) mmthm mea 
prior to the sohedu1.d date for the --t of the 
leave, sostpars awh leave for one yaw. 

S.  WmmFAUaL 

TERWTWATION OF EWUWENT 

5 . 1  A partlclpant who ceases to he up10p.a by the 8oard a L w  

WIrnPAUI raon PLRN 

5.2 A participant m y  withdraw frcm the plan upon giving wri t ten  
notice of withdrawal not less than six ( 6 )  mnths prior t o  the 
dote on which the leave of absence is t o  camma. 

teralnatn participation in  the plan. 

PAYMNT - 
5.3 Upon teminiltlon of Uaploynent and/or withdrawal frm the plan, 

the N e d  ahall ea* to % par'ticlpint t@ d e f m r d  -mation 
mount, including any u n p l d  intomat. ulthin sixty (60) dayn or, 
a t  the option of the pacticipant, a t  a l a t e r  date but not l a t e r  
thnn the end of thq f lrst  taxatlon y8ar that cambancos after tho 
eind or L o  dnfercnl p r i a d .  Upca s u m  pnmnt being mado Lha 
Ixwird ahall hnvo 110 furthor lIobi?lty t o  tho particlpant. g& 
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5.4 should a participant dies the b e d  ehall within s i x t y  (60)  days 
of notification of such death pay any deferred caupensatian 
-nt and interest retained a t  the tias of death to the 
participant's estate, subject to the Board receiviyr any nmcessrry 
clearances and p m f e  nonnslly requ1r.d for payment to estates. 

6. TeRHINATION OR AUEhTXENT OF pwul 

6.1 The plan may tm saendd or terminated by wr-nt t a t w o n  th. 
Board and the Association. 

7. 

ADNINISTRhTION 

7.1 me Board w i l l  bear the nomladminiatratbe eximhaes of the 
Plan. 

pluI ~ X T s  

7.2 The p+ovfdh  Of film kneffib W i l l  b0 U kOllCU8: 

7.2.1 .(See Schedule "B"); 

7.2.2 micq a Lsave of Abscuca, tb. nsponribllity for p a m t  
of premium for fr-s benefit. for a PartIcipMt s h a l l  te 
as set fora intheagce(aent Ulen In farce behnn the 
Bwd and the A.oocietlon governing ~ s h  NtUT. Uhero a 
Participant L obliqed ta DRY the coat of MY frioge 
benefit &ring the Leave of Abwnce, the BDard shall pay 
such cost on kbalf of the Pmxticlwnt on hh/hOr request 
and ddwt  UH nomy. SO paid fm th. moneps otharvis. 
payable to the ParticiDant &ring the Ilaps of Urn. 

Absence. 
7.2.3 Sick Lave credit will M)t acnuulate d u e h  the L R B ~  of 

7.3 Ccapwition of the cclmlttee sball be an outlined in definitions. 

7.4 A teachar may elect, subject to the applicable penaion plan 
regulations, to establish penaionable servlce credit for the 
period of leave. Tho teacher shall d e  the necessary 
arrangements w i t h  the Conmissionor of Teacher Superannuation. 
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a. susmsm~ ~)mn  PARTICIPATIMI IN nt~ p~lw 

8.1 A teacher m y  give notlea t o  tho BMd ~tating that helahe wishes 
t o  suapond h i c h o r  participation in the P h  an at 3.pt.llnr 1 
which imaaaiately follows such note, ln-uhich case the Board u n t i l  
further noti- as provrd.d in clatwe 8 . 2  she l l  pay the Nrrtlnt 
cnnpensation Amount to the teacher em i f  helshe were not 
participating i n  the P l a n ,  but the luoDunt previously mtained by 
the bard and interest  the- i n  accordance with clauses 3.1, 3.2 
and 3.3 shall continue to be held by the Board u n t i l  the teacher 
withdraw P m a  the Plan or tskes a lea- of abserm. The amunt 
80 retained .shall continue to bear intocost u n t i l  the Leavs -at 
Rbsence is granted or the teacher with&awa fron t he  Plan. 

8.2 A toLCher who has given notke i n  accordance with c h w  8.1 m y  
give notice to t h e  Board advising that he/& wishel t o  koar 
reinstated in the Plan in which ~ a s e ,  Inmediately 
follouinq mah notice. the teacher h a l l  putieipate in the Plan 
for subsequent wars.  

8.3 Under IX) ciromtlthncas will a suspensiw of this plan owtend the 

on septmbr 1 

toto1 duration of the plan beyond the WJX- tia limits sat 
in the Definition of "Deferral Petiad." 

at 
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Guaranteed loave of Absence 

Cption A: I wish my Leave of hbm~ca without wing tb Ikfarrad 

Option 8: I wish ay Le,- of &sen- and wish to p u t l o b a t e  in 

Cmsp.nsation Plan. 

oaferred Cci8penaatia.cn plan. 

Enrolment Date 

Uy enrolwrnt i n  the plan shall be- effective for the sahml year 
cammnoing July 1. 19-. 

Ny deferrals shall canuencB 

Nunber of Yean of Participation 

I shall participate i n  t h e  plan for I years (not to & c a d  fiva (5) 
years), and my leavd'of absence aha11 Mwdiately follou th.mOfttrr but 
subject to the pmvinionr of paragraph 4 belw. 

, IS-. 
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4. 

5. 

6. 

7. 

1. 

3. 

5. 

up to twelve (12) mnthr and th. Bolrd d l  hava'the rWt. i n  
with c h r s  4.4 of ths plM, to defar such l u b e  for  up to h l v e  
(11) aonths. 

In acwrdlaer uith clmm 3.1 of the plan, I diraat  that tha board 
VithboLd - par cont (not to umad t h l r t y - t h n ,  and OIU O M  
p e  a n t  (33 1/3*)) of my mwt -nsa'don emaunt dur- ay 
participation in the plan. 

I understand that I may, by writtbn notice given t o  the bonra ono (1) 
mnth prlor to July 1 in MY year e l t e r  the prwntav SmDUnt for tho 
r*xt or SlLbaequwIt yun. 

Return to PIllowmt 

I understand I mt return to alplapant  w i t h  the Bosrd for a perM of 
t h  not less than the p r i d  of leave. 

EQ!EE& 
It ie my wish that the faunring trihgo benefiw continua to be p a d  
on my behalf during my Lawe of Absence in aawrdance with the saSd 
aqrmemnt. 

y ~ s m  YE8 NO 

2 .  ExtendeP Haalth -- maicai  

-- G ~ P  Insurance 4. tmntal 

Tam Insurance 

(Wte: 
the W v e  of Abeencs specitled in  waqraph 2 abova Io  to Ccmmenes.) 

To ba w l e t e d  for the school year up t o  tho achool year in which 

Mm 
Teacher's Signatura 

L m U m r n B Y m e s a n r m  

o m :  
Superintendant or &cretary-R*asuror 



a. 

b. 

C .  

d. 

e. 

f. 

I n - o m  Tax - t m t i o n  only  on moneys actual ly  received (net ) .  

Canada Pension - d A c t i o n s  only on nrrneys ac tual ly  rece lwd (net ) .  

U n e m l o m n t  Insurance - deductions only on moneys a c t b l l y  m a i d  
(net).  

Teachers' Paorion - deductions on gmss salary (hlud5r.g a l l o u a n c ~ ) .  

Sa la ry  Indenullty Fund (-1 - Beductions on g m s s  c a m .  

Hedlcal, Extended Health, Dental .  o m p  Ineurance. md Term I n r u r m c a  - 
i n  . O C O ~ ~ ~ I C ~  with the Collostlve Agrement. 

a. 

b. 

E. 

d. 

e. 

f .  

In- Tax - taxatlo8 on daferrod salary repayrent. 

Canada Pension - deductions on deferroe sa lary  repayment. 

unprploymont Ineurance - deductions on  deferred salary 
repayment. 

Taachors' Pension - 11111 not be deducted. Pmvisions f o r  w i n g  t h e  
leave year as "pendonab lo  service" w L l l  be 
according t~ the Teachers' Penalan. Act and ita 
regulations. Teachers will make their awn 
arrangements. 

Salary Inderrmity Fund - will not be deducted. 

The h r d  casts of nedlcal,  Extended Health, Dental, Croup InaUrMCe, 
and Tern Insurance will be d i n t a l n e d  in acwrdanco with th. C a l k c t i v s  
Agrement. 
on a m n t h l y  hasis. 

The Teaher's  cast of the dbave benefits w i l l  be &duet& 
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1. p 
BBPWEEN: 

The Board of School Trusteeu of Schcol District NO. 2 
(Cranbrook), a corporate body established pursuant to the School 
ACt, RSBC 1979, C 375. 

AND: 

The Cranbrcok District Teachers' Association, a trade union 
pursuant to the Industrial Relations Act, RGBC 1979, C 212. 

1. The Cranbrook District Teachers' Association agrees that  the 
provisions of section A, Article 3 (Compulsory Membership) 
shall not apply to the follcwing individuals except au 
described in paragraph two ( 2 )  or paragraph three (31 below 
or upon failure to comply with the attached ,Undertaking for 
Non-members: 

1. Heather Farmer 
2. Jenny Humphrey 
3. Judy Johnacn 
4. Jud Niner 
5. Marianne N a b  
6. Linda Oliver 
7 .  Sean samis 

Any of the above-named individuals who becomes a member of 
the Cranbrook District Teacliers' Association and the British 
Columbia Teachers' Federation will be required to maintain 
membership for the duration of  their emplopent in the 
district. 

Any of the above-named individuals whose employment 
terminates with the district and who is then rehired shall 
then be required to become a member of the Cranbrook District 
Teacher$' Associaticn and the British Colunbia Teachers' 
Federation. 

The ward agrees that in the event o f  a utrike initiated by 
the Cranbrock District Teachers' Associaticn, non-mbers 
will not be paid for the duration of the strike. 

2. 

3. 

4. 
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5. The Board agrees to require each non-member w h o  wishes to be Placed sn 
the exonption l i s t  to  waucuto M undertdiw indieatinq that sh. will 
honour a11 picket linss of the cranbmok District Tedchers’ 
A*sG-=istion. The parties am- that failure by the non-numer to 
provide. maintain and honwr such an undertaking shall rbault In 
r6moVdl f m  the exenwtion list. 

’ Ward of School Trustees 
Schml District No. 2 

Crdnbrmk District Teachers‘ 
Asscclatlon 

Dated this lsth of Rpril. 1989 at Cranbrcck. B.C. 

Amended by mutual agrement o f  the Board and the CK’IIIbtwk 
Diatrict Tsschers‘ AssoeircioD dated the  21rt of March. 1991 
a t  Cranbrook. 8.C. 
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UNDBRTAKING FOR NON-MQIBERS 

1. .I, , agree t h a t  as a 
oond t on fo r  be ng plaoed on t h e  nemb%rshlp axemption list 
( a s . t r h d e d  i n  :he L&ter of Understanding dated 1 5  April 
1989) that I will honour all duly conotitutad pickat l ines  
of t& cranbraok District Teachers' Assoaiation. 

I further agree t o  abide by the  code of Ethics of t he  Bri t i sh  
Columbia Teachers' Federation. 

I undarstand t h a t  i n  the event t h a t  I f a i l  t o  maintain t h i s  
umtertaking or f a i l  t o  honour t h i s  undertaking, t h a t  my name 
w i l l  be rm&d from t he  memcrtahip exemption list. 

2. 

3. 

Signed: 

witnessed: 

Date: 
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BETWEEN: 

The Bmrd of School W t e e s  of School District No. 2 
(Cranbrook), a corporate bcdy astabliEh,hed pursuant to'the School 
A&, RBBC 1979, C 375. 

AND: 

The Cranbrook District Teachers' Association, a trade union 
pursuant to the Industrial Relations Act., RSBC 1979, C 212. 

The Ward and the Association agree that the class eize for 
Primary lprimry 2 split classes will be oonsietent with that of 
othsr distriote in the provMca. 
further agree that they will establish a comeittee of tuo.(2) 
members of the Association and two (2) representatives of the 
Board. This committee will survey the districts of British 
Columbia regarding staffing and class sizes pertaining to Primary 
l/Primary 2 split classes, will examine the Cranbrook School 
District's staffing, funding and facilities and will make a joint  
recornendation to the Boprd of School Trustees and the C.D.T.A. 

The ~ o a r d  and the ASUOCiatiOn 

by Friday, April 26, 1991. 

Board of School TrU5teeS 
School District No. 2 ICranbrook) Association 

Cranbrook District Teachers' 

Datid this 2lst day of March, 1991, at Cranbrook, B.C. 
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3. 

The Board of School Trustees'of mho01 District NO. 2 
(Cranbrook),, a oorporate boQ establishad pbrauan2 to the School 
A c t .  RSM! 19.79. C 375. 

AND: 

The Cranbrook Distrjct Teachers' Assooiation, a Wade union 
pursuant to +he Industrial Relations A c t ,  A8BC 1979, C 212. 

A Joint Cormittoe shall be established oonsisting of  two (I) 
representatives of the D i s t r i  
the Anemiation tc study and %te reoosonadutions upon reading 
mutual agreement, respecting the annual school oaiendar for years 
following the  1991-92 school year. 

The recommendation w i l l  be placed before the Board. 

Board a f  School TNsteeo 
School District No. 2 (Cranbrook) 

\nd two (2) represuntativem Of 

C r a t W x o R  D i s t r f O t  Teaahad' 
A.soc!iation 

9 
Chairperson OS the Wrd 

Dated t h i s  21St day of Wamh, 1991, a t  Cranbmok, %.C. 
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The B w r d  oi School Trustees of School District NO. 2 
(Cranbrook), h corporate body establishad pursuant to the School 
Act, RSBC 1979, C 375. 

AND : 

The Cranbrook District Teachers’ Association, a trade union 
pursuant to the Industrial Relations Act, RSBC 1979, C 112 .  

Et is not the intent of the District to change the duration of 
the sohwl day during tho term of this Agresment, exaept where 
the Adninistrative. Officer in consultation with the school 
staff, decides that such jlange is appropriate. 

Board of School Trustees 
School District No. 2 (Cranbrook) 

.A- .5Z%LaL 
Chairperson of the Board 

cranbrook District Teachers’ 
Association __ 

I Dated this 2lst day bf March, 1991, at Cranbrook, B.C. 
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