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ARTICLE 1 

PURPOSE AND SCOPE OF AGREEMENT 

1.01 The purpose o f  t h i s  Agreement i s  t o  maintain 
harmonious and mutually benef ic ia l  relat ionships 
between the Employer, the Al l iance and the employees 
and to  set f o r t h  cer ta in  terms and conditions o f  
employment including rates of pay for a l l  employees 
described I n  the c e r t i f i c a t e  issued by the Public 
Service S ta f f  Relations Board on January 19, 1968, 
covering employees o f  the Education Group. 

1.02 
t o  improve the qua l i t y  o f  the Public Service o f  Canada 
and t o  promote the well-being and increased ef f ic iency 
o f  i t s  employees t o  the end that  the people o f  Canada 
w i l l  be well  and e f f i c i e n t l y  served. Accordingly, 
they are determined to  establish, w i th in  the framework 
provided by law, an e f fec t i ve  working re la t ionship a t  
a l l  leve ls  o f  the Public Service i n  which members o f  
the Education Group bargaining u n i t  are employed. 

The par t ies t o  t h i s  Agreement share a desire 

ARTICLE 2 

INTERPRETATION AND DEFINITIONS 

For the purpose o f  t h i s  Agreement: 
** 
2.01 

"Al l iance" means the Public Service Al l iance o f  
Canada (nAlliancen), 

"allowance" means compensation payable f o r  the 
performance o f  speclal or  addit ional duties 
(nindemniten), 

"bargaining un i t "  means the employees o f  the Employer 
i n  the Education Group, described i n  the c e r t i f i c a t e  
issued by the Public Service S ta f f  Relations Board on 
January 19. 1968 (#uni te  de nBgociationo), 

a "common-law spouse" re lat ionship ex is ts  when, f o r  a 
continuous period o f  a t  l eas t  one year, an employee 
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has l i v e d  wi th  a person o f  the opposite sex, pub l i c l y  
represented tha t  person t o  be his/her spouse and 
continues t o  l i v e  wi th  the person as i f  tha t  person 
were his/her spouse (#conjo int  de fa i tn ) ,  

"conpensatory leave" means leave w i th  pay i n  l i e u  o f  
cash payment f o r  overtime. The duration o f  such 
leave w i l l  be equal t o  the overtime worked mu l t i p l i ed  
by the applicable overtime rate. The ra te  o f  pay t o  
whlch an employee i s  e n t i t l e d  during such leave shal l  
be based on the employee's hourly ra te  o f  pay as 
calculated from the c lass i f i ca t ion  prescrtbed i n  h i s  
c e r t i f i c a t e  o f  appointment on the day Immediately 
p r i o r  t o  the day on which leave I s  taken (uconge 
compensateurw) , 
"continuous em loyment" has the same meaning as 
speci f ied i n  tRe ex is t i ng  Public Service Terms and 
Conditions o f  Employment Regulations o f  the Employer 
on the date o f  stgnjng o f  t h i s  Agreement (eemploi 
continu,), 

" da i l y  ra te  o f  pay" means: 

( i )  i n  the case o f  an employee working a school 
year, as defined i n  clause 34.01, h i s  annual 
ra te  o f  pay. plus allowances ( i f  any) divided 
by the number o f  working days designated by 
the province, t e r r l t o r y  o r  prov inc ia l  school 
u n i t  w i th in  which geographical area the 
teacher i s  working, 

i n  the case o f  an employee on a twelve 
(12)-month work year, h i s  weekly ra te  o f  pay 
divided by f i v e  (5) (ntaux de r&mnGration 
journal iern), 

( i i )  

"day o f  rest"  I n  r e l a t i o n  t o  a fu l l - t ime  employee 
means a day other than a holiday on which tha t  
employee i s  no t  o rd ina r i l y  required t o  perform the 
duties o f  h i s  pos l t ton other than by.reason o f  h ts  
being on leave or absent from duty without permtssion 
(#Jour de reposr), 
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''double time" means two (2) times the employee's 
hourly rate o f  pay (Ntarif double,), 

"employee" means a person so defined i n  the Publfc 
Service Staff Relations Act, and who is a member o f  
the Education Group bargaining unit 
(wfonctionnafrea), 

"Employer" means Her Majesty in right o f  Canada as 
represented by the Treasury Board, and includes any 
person authorized to exercise the authority.of the 
Treasury Board  e employe urn) , 
"holiday" means: the twenty-four (24)-hour period 
commencing at 0O:Ol hours o f  a day designated as a 
paid holiday in this Agreement (Kjour ferleu), 

"hourly rate of pay" means the  daily rate of pay 
divided by seven and one-half (7 1/2) (ntaux de 
remuneration horairei)) , 
"lay-off" means the termination of an employee's 
eniployment because of lack of work or because of the 
discontinuance of a function ( m i s e  en 
dlsponi bi 1 iteu), 

"leave" means authorized absence from duty by an 
employer during his regular or normal hours of work 
(rcong8ri), 

"membership dues" means the dues established pursuant 
to the constitution o f  the Alliance as the dues 
payable by i t s  members as a consequence o f  their 
membership i n  the Alliance, and shall not include any 
initiation fee, insurance premium, or special levy 
(rcotisation syndicaleu), 

"overtf me" means : 

(i) in the case of a full-time employee, 
authorized work i n  excess of his scheduled 
hours o f  work, 

or 
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(ii) i n  the case o f  a part- time employee, 
authorized work i n  excess o f  the normal d a i l y  
or  weekly hours o f  work o f  a fu l l - t ime  employee 
specif ied i n  the relevant A r t i c l e  o f  t h i s  
Agreement but  does not include time worked on 
a holiday (cheures suppl6mentairesa), 

"spouse" w i l l ,  when required, be interpreted t o  
include "common-law spouse" (#conjo int#) ,  

"straight- t ime rate" means the employee's hourly ra te  
o f  pay ( a t a r i f  normalr), 

"teacher" Includes classroom teachers, senior 
teachers, department heads, assistant principals, 
pr inc ipa ls  and, i n  Correctional Service, supervisors 
o f  education (cprofesseurb), 

"time and one-half" means one and one-half (1  1/2) 
times the employee's hourly ra te  o f  pay ( n t a r i f  e t  
demln), 

"weekly ra te  o f  pay" means: 

( i )  i n  the case o f  an employee working a school 
year, as defined i n  clause 34.01, h i s  da i l y  
ra te o f  pay mu l t i p l i ed  by f i v e  (5 ) ,  

In  the case o f  an employee on a twelve 
(lZ)-month work year, h i s  annual r a t e  o f  pay, 
plus allowances ( i f  any) divided by f i f t y- two  
point  one seven s i x  (52.176) (cctaux de 
rlmuneration hebdomadaires) . 
Except as otherwise provlded i n  t h i s  Agreement. 

i f  defined in.the Public Service S t a f f  
Relations Act, have the same meaning as given 
t o  them i n  the Public Service S ta f f  Relations 
Act, 

(11) 

2.02 
expressions used i n  t h i s  Agreement: 

(a) 

and 



5 

i f  def ined i n  the I n te rp re ta t i on  Act, bu t  no t  
def ined i n  the Publ ic Service S t a f f  Relat ions 
Act, have the same meaning as given t o  them 
i n  the I n te rp re ta t i on  Act. 

(b) 

** ARTICLE 3 

APPLICATION 

3.01 
A l l iance,  employees and the Employer. 

3.02 
Agreement sha l l  be o f f i c i a l .  

3.03 
the masculine gender sha l l  inc lude the feminine gender. 

The provisions o f  t h i s  Agreement apply t o  the 

Both the Engl ish and French tex t s  o f  t h i s  

Throughout t h i s  Agreement, words impor t ing  

ARTICLE 4 

RECOGNITION 

The Employer recognizes the Al l iance as t he  
exc lus ive  bargaining agent f o r  a l l  employees 
descr ibed i n  the c e r t i f i c a t e  issued by the Publ ic  
Service S t a f f  Relat ions Board an the nineteenth (19th) 
day o f  January, 1968, covering a l l  o f  the  employees 
o f  the Employer i n  t he  Education Group i n  t he  
S c i e n t i f i c  and Professional Category. 

ARTICLE 5 

MANAGERIAL RESPONSIBILITIES 

Agreement i n  no way r e s t r i c t s  t he  au tho r l t y  o f  those 
charged w i t h  managerial r e s p o n s i b i l i t i e s  i n  t he  Publ ic 
Service. 

Except t o  the ex tent  provided herein, t h i s  
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ARTICLE 6 

EMPLOYEE REPRESENTATIVES 

6.01 
All tance t o  appoint o r  otherwise select  employees as 
representatives. 

6.02 The All iance and the Employer shal l  endeavour 
in  consultation t o  determine the j u r i s d l c t i o n  o f  each 
representative, having regard t o  the plan o f  organiza- 
t ion,  the number and d is t r ibu t ion  of employees a t  the 
work place and the administrative structure implied 
by the grievance procedure. Where the part ies are 
unable t o  agree i n  consultation, then any dispute 
shal l  be resolved by the grievance/adjudlcation 
procedure. 

6.03 
wr i t i ng  o f  the name and ju r i sd ic t ion  o f  i t s  represen- 
tat ives iden t i f i ed  pursuant t o  clause 6.02. 

6.04 

(a)  

The Employer acknowledges the r i g h t  o f  the 

The All iance shal l  n o t i f y  the Employer i n  

A representative shal l  obtain the permission 
o f  h i s  imnediate supervisor before leaving 
h is  work t o  investigate employee complaints 
o f  an urgent nature, t o  meet wi th local  
management for the purpose o f  dealing with 
grievances and t o  attend nieetlngs cal led by 
management. Such permission shall not  be 
unreasonably withheld. Where practicable, 
the representative shal l  repor t  back t o  h i s  
supervisor before resurnlng h is  normal dutqes. 

Where applfcable, when managenent requests 
the presence o f  an All lance~representative a t  
a meeting, such request w i l l  be comunicated 
to the employee's supervisor. 

** 
(b) 
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ARTICLE 7 

INFORMATION 

7.01 
each quar ter  w i t h  the name, geographic l oca t i on  and 
c l a s s i f i c a t i o n  o f  each new employee. 

7.02 The Employer agrees t o  supply each employee 
w i t h  a copy o f  the Co l l ec t i ve  Agreement and w i l l  
endeavour t o  do so w i t h i n  one (1) month a f t e r  r ece ip t  
from the  p r i n te r .  

The Employer agrees t o  supply the A l l i ance  

ARTICLE 8 

STATEMENT OF DUTIES 

Upon w r i t t e n  request, an employee sha l l  be 
provided w i t h  a complete and cur rent  statement o f  t he  
dut ies  and respons ib i l i t i es  o f  h i s  pos i t ion ,  i nc l ud ing  
t he  c l a s s i f i c a t i o n  l eve l  and, where appl lcable, the 
p o i n t  r a t i n g  a l l o t t e d  by f a c t o r  t o  h i s  pos i t ion ,  and 
an organ izat ion cha r t  dep ic t ing  the pos i t i on ' s  place 
i n  t he  organizat ion. 

ARTICLE 9 

USE OF EMPLOYER FACILITIES 

** 
9-01 Reasonable space on b u l l e t i n  boards i n  
convenient locat ions w i l l  be made ava i l ab le  t o  t he  
A l l i ance  f o r  the post ing o f  o f f i c f a l  A l l i ance  not ices. 
The A l l i ance  sha l l  endeavour t o  avo ld  requests f o r  
post ing o f  not ices  which the Employer, ac t i ng  
reasonably, could consider adverse t o  i t s  i n te res t s  
or t o  the i n te res t s  o f  any o f  i t s  representat ives. 
Post ing o f  not ices  , o r  o ther  mater ia ls  sha l l  r equ i re  
the p r i o r  approval o f  t he  Employer, except not ices  
re l a ted  t o  the business a f f a i r s  of the A l l iance,  
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including the names o f  A l l iance representatlves. and 
social and recreational events. Such approval shal l  
not  be unreasonably withheld. 

9.02 The Employer w i l l  also continue i t s  present 
pract ice of making avai lable t o  the Al l iance speci f ic  
locations on i t s  premises f o r  the placement o f  
reasonable quant i t ies o f  l i t e r a t u r e  of the Alliance. 

9.03 
Al l iance may be permitted access t o  the Employer's 
premises t o  ass is t  i n  the resolut ion o f  a complaint 
o r  grievance and t o  attend meetings ca l led b manage- 
ment. Permission t o  enter the premises shalt .  i n  
each case be obtained from the Employer. 

9.04 The Al l tance shal l  provide the Employer a 
l i s t  of such Al l iance representatives and shal l  advise 
promptly o f  any change made t o  the l i s t .  

A duly accredited representative o f  the 

'vr ARTICLE 10 
// ! I  

t /  CHECK-OFF 

10.01 Subject t o  the provisions o f  t h i s  A r t k l e ,  
the Employer w i l l ,  as a condit ion o f  employment, deduct 
an amount equal t o  the monthly membership dues from 
the monthly pay o f  a l l  employees i n  the bargaining 
un i t .  Where an employee does not have s u f f i c i e n t  
earnings In  respect o f  any month t o  permit deductions 
made under t h i s  Ar t ic le ,  the Employer shal l  not  be 
obligated t o  make such deduction from subsequent 
salary. 

10.02 The Al l iance shal l  inform the Employer i n  
wr f t i ng  o f  the authorized monthly deduction t o  be 
checked o f f  f o r  each employee. 

10.03 For the purpose o f  applying clause 10.01, 
deductions from pay f o r  each employee i n  respect o f  
each calendar month w i l l  s t a r t  wi th  the f i r s t  f u l l  
calendar month o f  employment t o  the extent tha t  
earnings are available. 
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10.04 An employee who s a t i s f i e s  t he  Employer t o  the 
ex tent  t h a t  he declares i n  an a f f i d a v i t  t h a t  he i s  a 
member o f  a re l i g i ous  organ izat ion reg is tered pursuant 
t o  the Income Tax Act, whose doct r ine  prevents him as 
a mat ter  o f  conscience from making f i nanc ia l  cont r lbu-  
t i o n s  t o  an employee organ izat ion and t h a t  he w i l l  
make cont r ibu t ions t o  a cha r i t ab le  organizat ion equal 
t o  dues, sha l l  no t  be sub jec t  t o  t h i s  A r t i c l e ,  provided 
t h a t  the a f f i d a v i t  submitted by t he  employee shows 
the reg is tered number o f  the re l i g i ous  organ izat ion 
and i s  countersigned by an o f f i c i a l  representa t ive  o f  
the r e l i g i o u s  organ izat ion involved. 

10.05 
Sect ion 2 o f  the Publ ic Service S t a f f  Relat ions Act, 
o ther  than the A l l iance,  sha l l  be permi t ted t o  have 
membership dues and/or o ther  monies deducted by t he  
Employer from the  pay o f  employees i n  the bargainfng 
un i t .  

10.06 The amounts deducted i n  accordance w i t h  
clause 10.01 s h a l l  be remi t ted t o  the Comptrol ler o f  
the  A l l i ance  by cheque w i t h i n  a reasonable pe r i od  o f  
t ime a f t e r  deductions a re  made and sha l l  be accom- 
panied by pa r t i cu la r s  i d e n t i f y i n g  each employee and 
the deductions made on h i s  behalf. 

10.07 The Employer agrees t o  continue the past 
p rac t i ce  o f  making deductions f o r  o ther  purposes on 
the  basis o f  t he  product ion o f  appropriate 
documentation. 

10.08 
Employer harmless against any c la im o r  l i a b i l i t y  
a r i s i n g  ou t  o f  the app l i ca t i on  o f  t h i s  A r t i c l e ,  except 
f o r  any c l a im  o r  l i a b i l i t y  a r i s i n g  ou t  o f  an e r r o r  
committed by t he  Employer l i m i t e d  t o  the amount 
a c t u a l l y  invo lved i n  the er ror .  

No employee organizat ion, as def ined i n  

The A l l iance agrees t o  indemnify and save the 
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ARTICLE 11 

LEAVE WITH OR WITHOUT PAY FOR ALLIANCE BUSINESS 
Complaints made t o  the Public Service S t a f f  Relations 
Board Pursuant t o  Sectlon 23 o f  the Public Service 
S t a f f  Relations Act 

11.01 
Employer w i l l  grant leave wi th  pay: 

(a) 

When operational requirements permit, the 

t o  an employee who makes -a complaint on h i s  
own behalf, before the Public Service S t a f f  
Relations Board, 

and 

(b) t o  an employee who acts on behalf o f  an 
employee making a complaint, o r  who acts on 
behalf o f  the Al l iance making a complaint-. 

Applications f o r  Cer t i f lcat ion,  Representations and 
Interventions wi th  respect t o  Applications f o r  
Cer t i  f 5ca ti on 

11.02 When operational requirements permit, the 
Employer w i l l  grant leave without pay: 

(a) t o  an employee who represents the Al l iance i n  
an appl icat ion f o r  c e r t i f i c a t i o n  or  i n  an 
intervention, 

and 

(b) t o  an employee who makes personal 
representations w i th  respect t o  a 
ce r t i f i ca t ion .  

The Employer w i l l  grant leave w i th  pay: 

t o  an employee ca l led  as a witness by the 
Public Service S ta f f  Relations Board, 

and 

11.03 

(a) 
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(b) when operational requirements permit, to an 
employee called as a witness by an employee 
or the Alliance. 

Arbitration Board and Conci 1 iation Board Hearings 

11.04 When operational requirements permit. the 
Employer will grant leave with pay to a reasonable 
number o f  employees representing the Alliance before 
an Arbitration Board or Conciliation Board. 

11.05 The Employer will grant leave with pay t o  an 
employee called as witness by an Arbitration Board or 
Conciliatton Board and, when operational requirements 
permit, leave with pay to an employee called as a 
witness by t h e  Alliance. 

Adjudication 

11.06 When operational requirements permit, the 
Employer will grant leave with pay to an employee who 
i s :  

(a) 

(b )  

a party to the adjudication, 

the representative o f  an employee who is a 
party to an adjudication, 

and 

(c) 

Meetings During the Grievance Process 

11.07 When operational requirements permit, the 
Employer will grant to an employee: 

(a) 

a witness called by an employee who is a party 
to an adjudication. 

when the Employer originates a meeting with 
the employee who has presented the grievance, 
leave with pay when the meeting i s  held in 
the headquarters area o f  the employee and on 
duty status when the meeting is held outside 
his headquarters area, 

and 
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(b) when an employee who has presented a grievance 
seeks to meet with the Employer, leave with 
pay to the employee when the meeting is held 
in the headquarters area of such employee and 
leave without pay when the meeting is held 
outside the headquarters area of such employee. 

11.08 When an employee wishes to represent. at a 
meeting with the Employer, an employee who has 
presented a grievance, the Employer will arrange the 
meeting having regard to operational requirements, 
and will grant leave with pay to the representative 
when the meeting is held in his headquarters area and 
leave without pay when the meeting is held outside 
his headquarters area. 

11.09 
be represented by the Alliance in relation to .the 
presentation of a grievance and an employee acting on 
behalf of the Alliance wishes to discuss the grievance 
with that employee, the employee and the representative 
of the employee will, where operational requirements 
permit, be given reasonable leave with pay for this 
purpose when the discuskion takes place in his head- 
quarters area and reasonable leave without pay when 
it takes place outside his headquarters area. 

Contract Negotiation Meetings 

Employer will grant leave wfthout pay to an employee 
for the purpose of attending contract negotiation 
meetings on behalf of the Alliance. 

Where an employee has asked or is obliged to 

11.10 When operational requirements permit, the 

Preparatory Contract Negotiation Meetings 

11.11 
Employer will grant leave without pay to a reasonable 
number of employees to attend preparatory contract 
negotiation meetings . 
Meetings Between the Alliance and Managenent Not 
Othemfse Specified i n  this Artfcle 

11.12 When operational requfrements penni,t, the 
Employer will grant leave with pay to a reasonable 

When operational requirements' permit, the 
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number o f  employees who are meeting w i t h  management 
on beha l f  of the  Al l iance. 

11.13 
Employer sha l l  g rant  leave wi thout  pay t o  a reasonable 
number o f  employees t o  a t tend meetings o f  the Board 
o f  D i rec tors  o f  the A l l iance,  meetings of the Nat ional 
Execut ive o f  t he  Components, Executive Board meetings 
o f  the A l l iance,  and conventions o f  the A l l iance,  t he  
Components, the Canadian Labour Congress and the 
Te r r i  t o r l a l  and Prov inc ja l  Federations o f  Labour. 

Representatives' Tra in ing Courses 

Employer w i l l  g rant  leave wi thout  pay t o  employees 
who exercise the au tho r i t y  o f  a representa t ive  on 
beha l f  o f  the A l l iance t o  undertake t r a i n i n g  re l a ted  
t o  the dut ies  o f  a representat ive. 

** 
Subject t o  operat ional requirements, the 

11.14 When operat ional requirements 

ARTICLE 12 

LEAVE GENERAL 

12.01 An employee i s  en t i t l ed ,  once i n  each f i s c a l  
year, t o  be informed upon request, o f  t he  balance o f  
h i s  vacat ion and s i ck  leave cred i ts .  

12.02 
c red i t ed  t o  an employee by the Employer a t  the t ime 
when t h i s  Agreement i s  signed. o r  a t  the t ime when he 
becomes subject t o  t h i s  Agreement, sha l l  be re ta ined  
by the employee. 

12.03 An employee sha l l  no t  be granted two (2) 
d i f f e r e n t  types o f  lezve w i t h  pay or monetary remunera- 
t i o n  i n  l i e u  o f  leave i n  respect o f  the same pe r i od  
o f  time. 

12.04 
i s  signed, i s  e n t i t l e d  t o  recelve fur lough leave, 
t h a t  i s  t o  say, f i v e  (5 )  weeks leave w i t h  pay upon 

The amount of leave w i t h  pay earned bu t  unused 

An employee who, on the day t h a t  t h i s  Agreement 
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completing twenty (20) years o f  continuous employment. 
re ta ins h i s  enti t lement t o  furlough leave subject t o  
the conditions respecting the granting o f  such leave 
tha t  are i n  force on the day tha t  t h i s  Agreement I s  
signed. 

12.05 
durlng periods he i s  on leave without pay o r  under 
suspension. 

12.06 I n  the event o f  termination o f  employment f o r  
reasons other than death o r  lay-off,  the Employer 
shal l  recover from any montes owed the employee an 
amount equivalent t o  unearned vacation and s ick leave 
taken by the employee, as calculated from the c lass i-  
f i c a t i o n  prescribed i n  h i s  c e r t l f i c a t e  o f  appointment 
on the date o f  the termination o f  h i s  employment. 

12.07 An employee shal l  not  earn leave credi ts  under 
t h i s  Col lect ive Agreement i n  any month f o r  which leave 
has already been credited to him under the terns o f  
any other co l l ec t i ve  agreement t o  which the Employer 
i s  a party o r  under other ru les o r  regulations o f  the 
Employer. 

An employee i s  not en t i t l ed  t o  leave wi th  pay 

ARTICLE 13 

DESIGNATED PAID HOLIDAYS 

Exc 1 us i on 

Employees i n  the ED-EST sub-group o f  the Educatian 
Group who work the school year as defined i n  
paragraph 34.01 (a) are excluded from the provisions 
o f  t h i s  A r t i c le .  

13.01 
shal l  be designated paid holidays f o r  employees: 

(a) New Year's Day, 

(b) Good Frlday, 

Subject t o  clause 13.02, the fo l lowing days 

(c)  Easter Elonday. 
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the day f i xed  by proclamation o f  the Governor 
i n  Council f o r  celebration o f  the Sovereign's 
Birthday, 

Canada Day, 

Labour Day, 

the day f ixed by proclamation o f  the Governor 
i n  Council as a general day o f  Thanksgiving 

Remembrance Day, 

Christmas Day, 

Boxing Day, 

one addit ional day i n  each year that, i n  the 
opinion o f  the Employer, is recognized t o  be 
a prov inc ia l  or c i v i c  holiday i n  the area i n  
which the employee i s  employed or, i n  any 
area where, i n  the opinion o f  the Employer, 
no such addit ional day i s  recognized as a 
prov inc ia l  or c i v i c  holiday, the f i r s t  Monday 
i n  August, 

one addit ional day when proclaimed by an A c t  
of  Parliament as a national holiday. 

13.02 An employee absent without pay on both h i s  
f u l l  working day immediately preceding and h is  f u l l  
working day immediately fol lowing a designated hol iday 
i s  not e n t i t l e d  t o  pay f o r  the holiday, exce t i n  the 
case o f  an employee who is granted leave witgout pay 
under the provisions o f  A r t i c l e  11, Leave With o r  
Without Pay For Al l iance Business. 

13.03 
clause 13.01 coincides wi th  an employee's day o f  rest,  
the hol iday shal l  be moved t o  the f i r s t  scheduled 
working day follow4ng h is  day o f  rest .  When a day 
tha t  i s  a designated hol iday i s  so moved t o  a day on 
which the employee i s  on leave w i th  pay, tha t  day 
sha l l  count as a holiday and not as a day o f  leave. 

When a day designated as a hol iday under 



When two (2) days designated as holidays under 
clause 13.01 coincide with an employee's consecutive 
days of rest, the holidays shall be moved to the 
employee's first two (2) scheduled working days 
following the days of rest. When the days that are 
designated holidays are so moved to days on which the 
employee is on leave with pay, those days shall count 
as holidays and not as days of leave. 

13.04 
employee is moved t o  another day under the provisions 
of clause 13.03: 

(a) work performed by an employee on the day from 
which the holiday was moved shall be considered 
as work performed on a day of rest, 

When a day designated as a holiday far an 

and 

work performed by an employee on the day to 
which the holiday was moved, shall be 
considered as work performed on a holiday. 

When an employee works on a holiday, he shall 

time and one-half (1 1/2) for all hours worked 
up to seven and one half (7 1/2) hours and 
double (2) time thereafter, in addition to 
the pay that he would have been granted had 
he not worked on the holiday, 

(b )  

13.05 
be paid: 

or 

(b) upon request, and with the approval of the 
Employer, he may be granted: 

(I) a day of leave with pay (straight-time 
rate of pay) at a later date in lieu 
o f  the holiday, 

and 

(i i )  pay at one and one-half (1 1/21 times 
the straight-time rate of pay for all 
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( i i i )  

( i i )  

?!( 
( i i i )  

hours worked up t o  seven and one 
h a l f  (7 1/2)  hours, 

and 

pay a t  two (2 )  times t he  s t ra i gh t - t ime  
r a t e  o f  pay f o r  a l l  hours worked by 
him on the  ho l iday i n  excess of seven 
and one h a l f  ( 7  1/2) hours. 

Subject t o  operat ional requirements 
and adequate advance not ice, t he  
employer sha l l  g rant  l i e u  days a t  such 
times as t he  employee may request. 

When i n  a f i s c a l  year  an employee has 
not  been granted a l l  o f  h is  l i e u  days 
as requested by him, a t  h i s  opt ion. 
such l i e u  days s h a l l  be pa id  off a t  
h i s  s t ra ight- t ime r a t e  o f  pay o r  
ca r r i ed  over f o r  one year. 
other cases unused l i e u  days sha l l  be 
pa id  o f f  a t  the employee's s t ra ight- t ime 
r a t e  o f  pay. 

The s t ra ight- t ime r a t e  o f  pay re fe r red  
t o  i n  13.05[c) ( i i )  sha l l  be t he  r a t e  
i n  e f f e c t  when the l ieu day was earned. 

I n  a l l  

13.06 
work and repor ts  on a designated holiday, he sha l l  be 
pa id  t he  greater  o f :  

( i )  

When an employee i s  required t o  repo r t  f o r  

coinpensation i n  accordance w i t h  the prov is ions 
o f  clause 13.05; 

or 

th ree (3)  hours pay ca lcu la ted a t  the 
app l icab le  overtime r a t e  o f  pay. 

Other than when requ l red by t he  Employer t o  

** 
(ii) 

13.07 
use a veh i c l e  o f  the Employer f o r  t ranspor ta t ion  t o  a 
work l o c a t i o n  o ther  than h i s  normal p lace o f  work, 
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time spent by the employee report ing t o  work o r  
re turn ing t o  h i s  residence shal l  not const i tu te time 
worked. 

13.08 Where a day that  i s  a designated hol iday f o r  
an employee coincides wi th  a day o f  leave w i th  pay, 
tha t  day shal l  count as a hol iday and not  as a day o f  
leave. 

ARTICLE 14 

VACATION LEAVE WITH PAY 

Accumulation o f  Vacation Leave Credits 

The vacation year, f o r  an employee on a 
twelve (12)-month work year. shal l  be from 
Apr i l  1 s t  t o  Elarch 31st o f  the fol lowing 
calendar year, inclusive. 

Subject t o  the "Summer Leave" provision 
(14.15), an employee on a twelve (12)-mnth 
work year shal l  earn vacation leave credi ts  
f o r  each calendar month during which he 
receives pay f o r  a t  least  ten (10) days a t  4 
the fol lowing rate: 

( i )  

14.01 

(a) 

** 
(b) 

one and one-quarter (1 1/4) days u n t i l  
the month i n  whlch the anniversary o f  
h i s  eighth (8th) year o f  continuous 
employment occurs; 

one and two-thirds (1 2/3) days 
comencina wi th  the month i n  which h i s  

9- 
Ui- 3 

(ii) 

eighth (8ih) anniversary o f  continuous c'y employment occurs; 

( i i i )  two and one-twelfth (2  1/12) days 
comnenclng w i th  the month i n  which h i s  
nineteenth (19th) anniversary o f  
continuous employment occurs; 
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** ( i v )  e f f e c t i v e  A p r i l  1, 1990, two and 
one-half ( 2  1/2) days comnencing w i t h  

anniversary o f  continuous employment 
occurs. 

However, an employee who i s  e n t i t l e d  
t o  o r  who has received fur lough leave 
sha l l  have the vacat ion leave c red i t s  
earned under t h i s  A r t i c l e ,  reduced by 
f ive- twel f ths  (5/12ths) o f  B day per 
month form the beginning o f  the month 
i n  which the em loyee completes h i s  
twent ie th  (2Othy year o f  continuous 
employment u n t i l  the beglnning o f  the 
month i n  which the employee completes 
h i s  twen ty- f i f t h  (25th) year  o f  
continuous empl oyment. 

r;6*& the month i n  which h i s  t h i r t i e t h  (30th) 

( v )  

** 
(c)  Ef fec t ive  the date o f  s igning, the words 

"continuous employment" i n  t h i s  clause t o  be 
changed t o  "service" . 

For the purpose of clause 14.01 (b) only,  a l l  
serv ice  w i t h i n  the Publ ic  Service, whether 
continuous o r  discontinuous. sha l l  count 
toward vacat ion leave except where a person 
who, on leaving the Publ ic  Service. takes o r  
has taken severance pay. However, the above 
exception sha l l  n o t  apply t o  an employee who 
receives severance pay on l a y - o f f  and i s  
reappointed t o  the Publ ic Service w i t h i n  one 
year f o l l ow ing  the date o f  l ay- o f f .  

Grant lng o f  Vacation Leave With Pay 

I n  scheduling vacat ion leave w i t h  pay, the 

** 
( d )  

14.02 

Employer sha l l ,  subject t o  the operat ional requirements 
o f  the service, make every reasonable e f f o r t :  

( a )  no t  t o  r e c a l l  an employee t o  duty a f t e r  he 
has proceeded on vacat ion leave; 
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t o  grant the employee h is  vacation leave 
durlng the f i sca l  year i n  which i t  i s  earned 
and i n  a manner acceptable t o  the employee i f  
so requested by the employee p r i o r  t o  
March 31st. f o r  periods o f  leave which extend 
between May 1 s t  and October 31st and i f  so 
requested by the employee p r i o r  t o  
October l s t ,  f o r  periods o f  leave which 
extend between November 1s t  and Apr i l  30th; 

to  grant an em loyee vacatfon leave when 
specif ied by t t  employee if:, 

(i) the period o f  vacation leave requested 
i s  less than a week, 

and 

(ii) the employee gives the Employer a t  
least two (2) days' advance notice f o r  
each day of vacation leave requested. 

14.03 
grant vacation leave on shorter notice than that  
provided for i n  clause 14.02. 

The Employer may for good and su f f i c ien t  reason 

14.04 Entitlement t o  Vacation Leave 

An employee i s  e n t i t l e d  t o  vacation leave t o  
the extent o f  h i s  earned credi ts  bu t  an employee who 
has completed s i x  (6 )  months o f  continuous employment 
may receive an advance of credi ts  equivalent t o  the 
anticipated credi ts  f o r  the vacation year. 

14.05 
entitlement t o  vacation leave wi th  pay includes'a 
f ract ional  entitlement of less o r  more than one-half 
(1/2) day, the entitlement shal l  be increased t o  the 
nearest h a l f  (1 /2 )  day. 

14.06 Where, i n  respect o f  any period o f  vacation 
leave, an employee 

I f  a t  the end o f  a f i sca l  year, an employee's 



(a) i s  granted 

(b) i s  granted 
i l l n e s s  i n  
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bereavement leave, 

o r  

special  leave w i t h  pay because o f  
the i n e d i a t e  family,  

o r  

( c )  

the per iod o f  vacat ion leave so displaced sha l l  e i t h e r  
be added to  the vacat ion per iod i f  requested by t he  
employee and approved by t he  Employer o r  r e i ns ta ted  
f o r  use a t  a l a t e r  date. / 

i s  granted s i c k  leave on product ion o f  a 
medical c e r t i f i c a t e  , 

** 
14.07 

(a)  

(b) 

14.08 

Carry-over Provisions 

h'here i n  any vacat ion year an employee has 
no t  been granted a l l  o f  t he  vacat ion leave 
w i t h  pay cred i ted t o  him o r  her, the  unused 
po r t i on  o f  t he  employee's vacat ion leave 
sha l l  be ca r r i ed  over i n t o  the f o l l ow ing  
vacat ion year. 

During any vacat ion year, upon app l i ca t i on  by 
the employee and a t  the d i sc re t i on  o f  t he  
Employer, earned b u t  unused vacat ion leave 
c red i t s  i n  excess o f  f i f t e e n  (15) days may be 
paid i n  cash a t  the employee's d a i l y  r a t e  o f  
pay as ca lcu la ted from the c l a s s i f i c a t i o n  
prescr ibed i n  the c e r t i f i c a t e  o f  appointment 
o f  the employee's substant ive p o s i t i o n  on 
March 3lst. o f  t he  previous vacat ion year. 

Recal l  From Vacation Leave 

Where. dur ing any per iod o f  vacat ion leave, 
an employee i s  r eca l l ed  t o  duty, he sha l l  be reim- 
bursed f o r  reasonable expenses, as normal ly def ined 
by  the Employer, t h a t  he incurs  
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i n  proceeding t o  h i s  place o f  duty, 

and 

(a) 

(b) i n  returning t o  the place from which he was 
recal led i f  he Inmediately resumes vacation 
upon completfng the assignment f o r  which he 
was recalled, 

a f t e r  submitting such accounts as are nonnally 
required by the Employer. 

14.09 
on vacation leave durfng any period i n  respect o f  
which he i s  en t i t l ed  under clause 14.08 t o  be 
reimbursed f o r  reasonable expenses incurred by him. 

14.10 When the Employer cancels o r  a l te rs  a scheduled 
period o f  vacation or  furlough leave o f  an employee, 
the employee shal l  be reimbursed f o r  the non-returnable 
por t ion o f  vacation contracts and reservations made 
by the employee i n  respect o f  tha t  period, subject t o  
presentation o f  such documentation as the Employer 
may require. 

The employee shal l  not be considered as being 

14.11 leave llhen Employment Tenninates 

When an employee dies o r  otherwise ceases t o  
be employed, he o r  h i s  estate sha l l  be paid an amount 
equal t o  the product obtained by n u l t l p l y i n g  the 
number o f  days o f  earned b u t  unused vacatlon and 
furlough leave witk pay to h is  c r e d i t  by the d a i l y  
ra te  o i  p$y appl lcable i m d i d t e l y  p r i o r  t o  the 
termination o f  h i s  employment. 

14.12 
whose employment i s  terminated by reason o f  a declara- 
t i o n  tha t  he abandoned.his position, I s  e n t i t l e d  t o  
receive the payment referred t o  i n  clause 14.11. i f  
he requests It w i t k in  s i x  (6) months fol lowing the 
date upon which h i s  employnent i s  terminated. 

Notwithstandklg clause 14.11, en employee 
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** 
14.13 Appointment t o  a Separate Employer 

Notwithstanding clause 14.11, an employee who 
resigns t o  accept an appointment w i t h  an organlzat ion 
l i s t e d  i n  Par t  I1 of Schedule I of the Publ ic  Service 
S t a f f  Relat ions Act may choose not  t o  be paid  f o r  
unused vacat ion and fur lough leave cred i ts ,  provided 
t h a t  t he  appoint ing organfzat ion w i l l  accept such 
c red i t s .  

14.14 Advance Payments 

o f  estimated ne t  sa lary  f o r  vacat ion periods o f  two (2)  
o r  more complete weeks. provided a w r i t t e n  request 
f o r  such advance payment i s  received from the employee 
a t  l e a s t  s i x  (6)  weeks p r i o r  t o  the l a s t  pay day before 
the employee's vacat ion per iod commences. 

proceed on vacat ion leave f o r  the per iod concerned, 
pay i n  advance o f  going on vacat ion sha l l  be made 
p r i o r  t o  departure. Any overpayment i n  respect o f  
such pay advances sha l l  be an i m e d i a t e  f i r s t  charge 
aga ins t  any subsequent pay ent i t lements  and sha l l  be 
recovered i n  f u l l  p r i o r  t o  any f u r t h e r  payment o f  
salary.  

14.15 

The Employer agrees t o  issue advance payments 

Prov id ing the employee has been authorized t o  

** 
Sumner Leave f o r  ED-LAT Sub-group 
o f  ED (12 month work year) 

Employees sha l l  be granted leave wi thout  pay 
dur ing the months o f  May, June, July,  August and 
September provided a request f o r  such leave i s  
recelved by the Employer on o r  before March 31st  i n  
each year, and provided t h a t  leave wi thout  pay 
imnediately fo l lows the annual leave. The t o t a l  
number o f  requests f o r  leave wi thout  pay. spread over 
the aforementioned f i v e  (5 )  months sha l l  no t  exceed 
four  per cent  (4%) o f  t he  employees sub jec t  t o  t h i s  
agreement. The t o t a l  number o f  weeks o f  leave w i t h  
pay earned by t he  employee together w i t h  the t o t a l  
number o f  weeks o f  leave wi thout  pay granted t o  the 
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employee sha l l  not exceed ten (10) weeks. The period 
o f  leave o f  absence without pay shal l  be considered 
as time worked for  the purpose o f  accruing leave 
credi ts  providing the employee continues i n  the 
employment o f  the Employer i n  the month i m d l a t e l y  
fo l lowing the employee's return t o  work. 

ARTICLE 15 

OTHER LEAVE WITH OR WITHOUT PAY 

** 
Grandfather Protect ion 

I n  accordance wi th  the d e f i n i t i o n  o f  Grandfather 
Protection, page B-1 o f  Appendix "E", clause 15.06 
does not  apply t o  ce r ta in  employees i n  the ED 
bargaining uni t .  See Appendix "B", clause 15.06 f o r  
protected provisions. (A rb l t ra l  Award, August 28, 
1990.) 

15.01 Marriage Leave With Pay 

(a) 

6 'g 
$/ 

(b) 

Af te r  the completion o f  one (1) year's 
contjnuous employment i n  the Public Service, 
and providing an employee gives the Employer 
a t  least  f i v e  (5 )  days' notice, he shal l  be 
granted f i v e  (5) days' marriage leave with 
pay f o r  the purpose o f  get t ing married. 

For an employee w i th  less than two (2) years 
o f  continuous employment, i n  the event o f  
termination o f  employment f o r  reasons other 
than death or  l ay- o f f  w i th in  s i x  (6) months 
a f t e r  the granting o f  marriage leave, an amount 
equal t o  the amount paid the employee during 
the period o f  leave w i l l  be recovered by the 
Employer from any monies owed the employee. 

15.02 Bereavement Leave With Pay 

For the purpose o f  t h i s  clause, inmediate '' family i s  defined as father, mother (o r  a l te rna t i ve ly  

p A\ stepfather, stepmother. o r  foster  parent). brother, 
sister, spouse ( inc lud ing comnon-law spouse resident 



25 

wi th  the employee), c h i l d  ( including c h i l d  o f  cornon- 
law spouse), stepchi ld o r  ward o f  the employee, 
father- in- law, mother-in-law, and r e l a t i v e  permanently 
res id ing i n  the employee's household or with whom the 
emloyee permanently resides. 

When a member o f  h i s  immedfate family dies, 
an employee shal l  be e n t i t l e d  t o  a bereavement 
period o f  four  (4) consecutive .calendar days 
which does not extend beyond the day fol lowing 
the day o f  the funeral. During such period 
he shal l  be paid f o r  those days which are not 
regular ly  scheduled days o f  r e s t  f o r  the 
employee. I n  addit ion the employee may be 
granted up t o  three ( 3 j  days' leave wi th  pay 
f o r  the purpose o f  t ravel  re la ted t o  the death. 

I n  special circumstances and a t  the request 
o f  the employee, the four (4)-day bereavement 
period may be moved beyond the day fol lowing 
the day o f  the funeral but must include the 
day o f  the funeral. 

An employee i s  e n t i t l e d  t o  one (1) day's 
bereavement leave wi th  pay f o r  the purpose 
re la ted t o  the death o f  h i s  grand-parent, 
grandchi Id, son-in-law, daughter-in-law, 
brother-ln-law or sister- in- law. 

I f ,  during a period o f  Compensatory leave. an 
employee I s  bereaved in circumstances under 
which he would have been e l i g i b l e  f o r  bereave- 
ment leave wi th  pay under paragraph (a), (b) 
or  (c )  o f  t h i s  clause, he shal l  be granted 
bereavement, leave wi th  pay and h i s  compensatory 
leave credi ts  shal l  be restored t o  the extent 
o f  any concurrent bereavement leave wi th  pay 
granted. 

It i s  recognized by the par t ies tha t  the 
circumstances which c a l l  f o r  leave i n  respect 
o f  bereavement are based on ind iv idual  
circumstances. On request, the deputy head 
o f  a department may. a f t e r  considering the 
pa r t i cu la r  circumstances involved, grant leave 

. 
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with pay f o r  a period greater than tha t  
provided f o r  i n  clause 15.02 (a) and (c) .  

15.03 Maternity Leave Without Pay 

( A )  ( i )  An employee who becomes pregnant 
** 

shal l .  upon request, be granted 
maternity leave without pay f o r  a 
period beginning before, on o r  a f ter  

weeks a f t e r  the termlnation date o f  
pregnancy, subject t o  the Paternity 
Leave Without Pay clause 15.04(d). 

** (a) Nevertheless, where the employee's 
newborn c h i l d  i s  born prematurely, 
or  i s  born with, o r  contracts, a 
condit ion tha t  requires i t s  
hospi t a l i z a  t l o n  w i th in  the period 
defined i n  subsectlon (i) above, 
the period o f  maternity leave 
without pay there in defined may 
be extended beyond the date 
f a l l i n g  twenty-six (26) weeks 
a f t e r  the date o f  c h i l d b i r t h  by 
a period equal t o  the period 
during which the c h i l d  i s  
hospitalized. 

subsection ( i ) ( a )  above where 
the employee has proceeded on 
maternity leave without pay and 
then returns t o  work during a l l  
or  pa r t  o f  the period during 
which her newborn c h f l d  i s  
hospitalized, she may resume her 
maternity leave without pay when 
the ch i ld 's  hospi ta l izat fon f s  
over and remain on maternity 
leave without pay t o  the extent 
provided for  i n  subsection ( i ) ( a ) .  

** (b) I n  any case described i n  
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( c )  The extension described i n  
subsection ( i ) ( a )  o r  (b) sha l l  
end no l a t e r  than f i f t y - t w o  (52)  
weeks a f t e r  t he  terminat ion date 
o f  pregnancy. 

A t  i t s  d iscre t ion,  the Employer may 
requ i re  an employee t o  submit a 
medical c e r t i f i c a t e  c e r t i f y i n g  
pregnancy. 

An employee who has no t  commenced 
matern i ty  leave wi thout  pay may e l e c t  
to: 

(a)  use earned vacat ion and 
compensatory leave c red i t s  up t o  
and beyond the date t h a t  her 
pregnancy terminates, 

use her  s i ck  leave c r e d i t s  up t o  
and beyond the date t h a t  her  
pregnancy terminates, subject t o  
the provisions se t  o u t  i n  the 
Sick Leave With Pay A r t i c l e .  
For purposes o f  t h i s  clause, 
i l l n e s s  o r  i n j u r y  as def ined i n  
the Sick Leave A r t i c l e  s h a l l  
inc lude medical d i s a b i l i t y  
r e l a t e d  t o  pregnancy. 

(b) 

An employee sha l l  in form the Employer i n  
w r i t i n g  o f  her plans f o r  tak ing leave w i t h  
and wi thout  pay t o  cover her  absence from 
work due t o ' t h e  pregnancy a t  l e a s t  four  (4)  
weeks i n  advance o f  the i n i t i a l  date o f  
continuous leave o f  absence dur ing which 
terminat ion o f  pregnancy i s  expected t o  occur. 

(i) A f t e r  completion o f  s i x  (6)  months' 
continuous employment, an employee who 
agrees t o  re tu rn  t o  work f o r  a period 
o f  a t  l eas t  s i x  (6)  months and who 
provides the Employer w i t h  proof  t h a t  
she has app l ied f o r  and Is e l i g i b l e  t o  
receive unemployment insurance bene f i t s  



28 

pursuant t o  Section 30, Unemployment 
Insurance Act, 1971, sha l l  be pafd  a 
materni ty leave allowance i n  accordance 
w i t h  the Supp 1 ementary hemp1 oyment 
Benef i t  P1 an. 

An app l icant  under clause 15.03(C)(i) 
sha l l  s ign an agreement w i t h  t he  
Employer, providing: 

( a )  

(ii) 

tha t  she w i l l  r e tu rn  t o  work and 
work f o r  a period o f  a t  l eas t  
s i x  (6) months, less any per tod 
i n  respect o f  which she i s  granted 
leave w i t h  pay; 

t h a t  she w i l l  r e tu rn  t o  work on 
the date o f  the exp i ry  o f  her 
pregnancy leave, unless t h i s  
date i s  modif ied with the 
Employer's consent. 

(iii) Should the employee fail t o  re tu rn  t o  
work as per the provisions o f  
clause 15.03(C)( i i ) (a) and (b) f o r  
reasons other than death o r  lay- of f ,  
the  employee recognizes t h a t  she i s  
indebted t o  the Employer f o r  the f u l l  
amount received as materni ty leave 
a1 lowance. 

( b )  

(0) I n  respect o f  the per iod o f  matern i ty  leave. 
materni ty leave allowance payments made 
according t o  the Supplementary Unemployment 
Bene f i t  Plan w i l l  cons is t  o f  the fo l lowing:  

( i )  where an employee i s  sub e c t  t o  a 
wai t ing  period o f  two (2f weeks before 
rece iv ing unemployment insurance 
materni ty benef i ts,  an allowance o f  
nfnety-three percent (93%) o f  her weekly 
r a t e  of pay f o r  each week o f  the 
two-week wai t ing  period less any o ther  
monies earned during t h i s  period; and/or 
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(ii) up to  a maximum of f i f t e e n  (15) weeks, 
payment equfvalent t o  the d i f fe rence 
between the U1 benef i ts  the employee 
i s  e l i g i b l e  t o  receive and ninety- three 
percent (93%) o f  her weekly r a t e  o f  
pay, l ess  any other monies earned during 
the per iod which may r e s u l t  i n  a 
decrease i n  U1 benef i ts  t o  which the 
employee would have been e l l g i b l e  i f  
no ex t ra  monies had been earned during 
t h i s  period. 

( l i i )  (a) f o r  a f u l l - t h e  employee the 
weekly ra te  o f  pa re fe r red  t o  
i n  clause 15.03(Df(i) and (11) 
sha l l  be the weekly ra te  o f  pay, 
t o  which she i s  e n t f t l e d  f o r  the 
c l a s s i f i c a t i o n  prescr ibed i n  her 
c e r t i f i c a t e  o f  appointment o f  
her substant ive posit ion, on the 
day immediately preceding the 
commencement o f  the matern i ty  
leave; 
f o r  a part- t ime employee the 
weekly r a t e  o f  pa re fe r red  t o  
i n  clause 15.03(Df(f) and ( f i )  
sha l l  be the f u l l - t i m e  weekly 
rate o f  pay f o r  the c l a s s i f i c a t i o n  
prescrtbed i n  her c e r t f f i c a t e  o f  
appointment o f  her substant ive 
pos i t ion  m u l t i p l i e d  by the 
f r a c t i o n  obtained by d i v i d i ng  
the employee's asslgned hours o f  
work averaged over the l a s t  
s i x  (6)-month per tod o f  continuous 
employment b the regu la r l y  
scheduled f u f l - t h e  hours o f  
work f o r  the employee's 
c l a s s i f i c a t i o n  on the day 
immediately preceding the 
commencement o f  the matern i ty  
leave. 

(b) 

I 

( i v )  where an employee becomes e l i g i b l e  f o r  
a pay increment o r  an economic adjust-  
ment during the benef i t  period, payments 
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under clause 15.03(0)(1) o r  (ii) shal l  
be adjusted accordingly. 

(E) Leave granted under t h i s  clause shal l  be 
counted f o r  the calculat ion o f  ''continuous 
employment" f o r  the purpose o f  ca lcu lat lng 
severance pay and vacation leave. Time spent 
on such leave shal l  be counted f o r  pay 
increment purposes. 

15.04 Paternity Leave Without Pal  

(a) A male employee who intends t o  request 
paternity leave shal l  n o t i f y  the Employer a t  
least  f i f t e e n  (15) weeks i n  advance o f  the 
expected date o f  the b i r t h  o f  h i s  ch i ld .  qz) A male employee may request a tern i ty  leave 
without pay a t  least  four  (47 weeks p r i o r  t o  
the expected date o f  the b i r t h  o f  h i s  c h i l d  
and, subject t o  sections (c) and (d) o f  t h i s  
clause, shal l  be granted patern i ty  leave 
without pay f o r  a period beginning 011 the 
date o f  the b i r t h  o f  h i s  c h i l d  (or a t  a l a t e r  
date requested by the employee) and endlng 
not l a t e r  than twenty-six (26) weeks a f t e r  
the date o f  the b i r t h  o f  h i s  chi ld. 

(c) The Employer m y :  

(4) defer the commencement o f  patern i ty  
leave without pay a t  the request o f  an 
employee; 

require an employee to  suknlt  a b i r t h  
c e r t i f i c a t e  o f  the ch i ld .  

( i i )  

Paternity leave without pay and maternlty 
leave without pay a f te r  the termination o f  
pregnancy u t i l i z e d  by an employee-couple i n  
conjunction wi th  the b i r t h  o f  t h e i r  c h i l d  
shal l  not exceed a t o t a l  o f  twenty-six (26) 
weeks f o r  both employees combined. 

Leave granted under t h i s  clause shal l  be 
counted f o r  the calculat ion o f  "continuous 

(d) 

(e) 
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employment" f o r  the purpose o f  ca l cu la t i ng  
severance pay and vacat ion leave. 
on such leave sha l l  be counted f o r  pay 
increment purposes. 

Adoption Leave Without Pay 

An employee who intends t o  request adopt ion 
leave sha l l  n o t i f y  t he  Employer as soon as 
the app l i ca t i on  f o r  adoption has been approved 
by the adoption agency. 

An employee may r e  uest adopt ion leave wi thout  
pay a t  l e a s t  f ou r  q4) weeks p r i o r  t o  t he  
acceptance o f  custody o f  a c h i l d  below the 
age of ma jo r i t y  and, .subject t o  sect ion ( c )  ' 8 
o f  t h i s  clause, sha l l  be granted adopt ion 
leave wi thout  pay f o r  a per iod beginning on 
the date o f  such acceptance o f  custody or  a t  
a l a t e r  date requested by t he  employee and 
ending no t  l a t e r  than twenty- six (26) weeks 
a f t e r  t he  date o f  such acceptance o f  custody. 

The Employer may: 

(i ) 

Time spent 

$$@ 

. 

defer  the commencement o f  adoption 
leave without pay a t  the request o f  an 
employee; 

grant  t he  employee adoption leave w i t h  
l ess  than f ou r  (4)  weeks' no t i ce  p r i o r  

, t o  the acceptance of custody; 

( i i )  

(iii) requi re  an employee t o  submit proof  o f  
adoption. 

Adoption leave wi thout  pay u t i l i z e d  by an 
employee-couple i n  conjunct ion w i t h  t he  adop- 
t i o n  o f  a c h i l d  sha l l  no t  exceed a t o t a l  o f  
twenty-six (26) weeks f o r  both employees 
combined. 

Leave granted under t h i s  clause sha l l  be 
counted f o r  the ca l cu la t i on  o f  "continuous 
employment" f o r  the purpose o f  ca l cu la t i ng  

/? 
' 

/L/ 
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severance pay and vacation leave. Time spent 
on such leave shal l  be counted f o r  pay 
increment purposes. 

Leave Without Pay f o r  the Care and Nurturing 
o f  Pre-School Age Children 

Subject to  operational requlrements, an 

15.06 

employee shal l  be granted leave without pay f o r  the 
personal care and nur tur ing o f  the employee's pre- 
school age ch i ldren i n  accordance wlth the fol lowing 
conditions: 

(i) an employee shal l  n o t i f y  the Employer 
i n  w r i t i n g  as f a r  I n  advance as possible 
but not less than four  (4) weeks i n  
advance o f  the comnencement date o f  
such leave, unless because o f  an urgent 
o r  unforeseeable circumstance such 
notice cannot be given; 

$9 

(ii) leave granted under t h i s  clause Shall 
be f o r  a minimum period o f  s i x  (6) 
weeks; 

(iii) the t o t a l  leave granted under t h i s  
clause sha l l  not  exceed f i v e  (5) years 
during an employee's t o t a l  perlod o f  
employment i n  the Public Service; 

leave granted under t h i s  clause f o r  a 
period o f  more than three ( 3 )  months 
sha l l  be deducted from the ca lcu lat ion 
o f  "continuous employlAent" f o r  the 
purposes o f  ca lcu lat ing severance pay 
and from the ca lcu lat ion o f  "service" 
f o r  the purposes o f  cn lcu lat ing vacation 
leave; 

tlme spent on such leave sha l l  not be 
counted f o r  pay Increment purposes. 

( i v )  

( v )  

Leave Without Pay f o r  Personal Needs 

Leave without pay w i l l  be granted f o r  personal 

15.07 

needs i n  the fo l lowing manner: 
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subject t o  operat ional requirements, leave 
wi thout  pay f o r  a per iod o f  up t o  three ( 3 )  
months w i l l  be granted t o  an employee f o r  
personal needs; 

sub jec t  t o  operat ional requirements, leave 
wi thout  pay f o r  m r e  than three (3) months 
bu t  not  exceeding one (1) year w i l l  be granted 
t o  an employee f o r  personal needs; 

an employee i s  e n t i t l e d  t o  leave wi thout  pay 
f o r  personal needs on l y  once under each o f  
(a) and (b) o f  t h i s  clause dur ing h i s  t o t a l  
per iod o f  employment i n  t he  Publ ic  Service. 
Leave wl thout  pay granted under t h i s  clause 
may no t  be used i n  combination wi th mater- 
n i t y ,  pa te rn i t y  o r  adoption leave wi thout  the 
consent of the  Employer; 

leave wi thout  pay granted under (a) o f  t h i s  
clause sha l l  be counted f o r  t he  ca l cu la t i on  
o f  "continuous employment" f o r  the purpose o f  
ca l cu la t i ng  severance pay and vacat ion leave. 
Time spent on such leave sha l l  n o t  be counted 
f o r  pay increment purposes; 

leave wi thout  pay granted under (b) o f  t h i s  
clause s h a l l  be deducted from the  ca l cu la t i on  
o f  "continuous employment" f o r  the purpose of 
ca l cu la t i ng  severance pay and vacat ion leave 
f o r  the employee involved. Time spent on 
such leave sha l l  no t  be counted f o r  pay 
increment purposes. 

Leave Without Pay f o r  Relocat ion o f  Spouse 

A t  the  request o f  an employee, leave wi thout  
pay f o r  a per iod o f  up t o  one (1) year sha l l  
be granted t o  an employee whose spouse i s  
permanently re located and up t o  f i v e  (5) years 
t o  an employee whose spouse i s  temporar i ly  
relocated. 

Leave wi thout  pay granted under t h i s  clause 
shall be deducted from the ca l cu la t i on  o f  
"continuous employment" f o r  t he  purpose o f  
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calcu lat ing severance pay and vacation leave 
f o r  the employee involved, except where the 
period o f  such leave i s  less than three (3) 
months. Time spent on such leave which i s  
f o r  a period o f  more than three (3) months 
shal l  not  be counted f o r  pay increment 
purposes. 

Res pons i b i  1 i t i es 

For the purpose o f  t h i s  clause, family i s  
defined as spouse (or  common-law spouse 
resident wi th  the employee), dependent ch i ldren 
( inc lud ing ch i ldren o f  legal o r  common-law 
spouse), parents ( including step-parents o r  
foster  parents), o r  any re la t i ve  permanently 
residlng i n  the employee's household or  wi th  
whom the employee permanently resides. 

The Employer sha l l  grant leave wi th  pay under 
the fol lowing circumstances: 

6 15.09 Leave With Pay f o r  Family-Related 

(a) 

(b) 

(1) up t o  one-half (1/2) day f o r  a medical 
o r  dental appointment when the dependent 
family member I s  incapable o f  attending 
the appointments by himself, o r  f o r  
appointments wi th  appropriate authori-  
t i e s  i n  schools or  adoption agencies. 
A n  employee i s  expected to  make reason- 
able ef for ts  t o  schedule medical o r  
dental appointments f o r  dependent family 
members t o  minimize h i s  absence from 
work. An employee requesting leave 
under t h i s  provision must n o t i f y  h i s  
supervisor o f  the appointment as f a r  
i n  advance as possible; 

up t o  two (2) consecutive days o f  leave 
w i th  pay t o  provide f o r  the temporary 
care o f  a sick member o f  the employee's 
family; 

( i i )  

U 

one (1) day's leave wi th  pay f o r  needs 

the adoption o f  the employee's chi ld. 
d i r e c t l y  re la ted t o  the b i r t h  or  t o  
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This leave may be d iv ided i n t o  two (2 )  
per iods and granted on separate days. 

( c )  The t o t a l  leave w i t h  pa which may be granted 
under sub-clauses (b ) ( i f ,  ( i i )  and ( i i i )  sha l l  
n o t  exceed f i v e  (5 )  days i n  a f i s c a l  year., 

7 5: ... c.. =-- 
’ .p-/.----- 

6 
15.10 Court Leave 

employee f o r  the per iod o f  time he i s  required: 

(a) 

(b) 

( c )  

The Employer sha l l  grant leave w i t h  pay t o  an 

t o  be ava i l ab le  f o r  j u r y  select ion; 

t o  serve on a j u r y ;  

by subpoena or sumons t o  a t tend as a witness 
i n  any proceeding held: 

(i) 

(11) 

( i i i )  

i n  o r  under the au tho r i t y  o f  a cou r t  
o f  j u s t i c e  o r  before a grand j u r y ,  

before a court ,  judge, j us t i ce .  
magistrate o r  coroner, 

before the Senate o r  House o f  Commons 
o f  Canada o r  a committee o f  the Senate 
o r  House o f  Conmons otherwise than i n  
the  performance o f  t he  dut ies  o f  h i s  
pos i t ion ,  

before a l e g i s l a t i v e  counci l ,  
l e g i s l a t i v e  assembly o r  house o f  
assembly, o r  any committee thereof  
t h a t  i s  authorized by law t o  compel 
the attendance o f  witnesses before it, 

o r  

before an a r b i t r a t o r  o r  umpire o r  a 
person o r  body o f  persons authorized 
by law t o  make an i n q u i r y  and t o  compel 
the attendance o f  witnesses before i t .  
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15.11 Injury-on-duty Leave 

An employee shall be granted. injury-on-duty 
leave with pay for such reasonable period as may be 
determined by the Employer when a claim has been made 
pursuant to the Government Employees Compensation 
Act, and a Workers' Compensation authority has notified 
the Employer that it has certified that the employee 
i s  unable to work because of: 

(a) personal injury accidentally received in the 
performance o f  his duties and not caused by 
the employee's willful misconduct, 

or 

( b )  an industrial illness or a disease arising 

if the employee agrees to remit to the Receiver 
General of Canada any amount received by him in com- 
pensation for loss of pay resulting from or in respect 
of such injury, illness or disease providing, however, 
that such amount does not stem from a personal 
disability policy for which the employee or his agent 
has paid the premium. 

15.12 Personnel Selection Leave 

Where an employee participates in a personnel 
selection process, including the appeal process where 
applicable, for a position in the Public Service, as 
defined in the Public Service Staff Relations Act, 
the employee is entitled to leave with pay for the 
period during which the employee's presence is required 
for purposes of the selection process, and for such 
further pertod as the Employer considers reasonable 
for the employee to travel to and from the place where 
his presence Is so required. 

out of and in the course of his employment, 

** 



37 

15.13 Leave With or Without Pay for Other Reasons 

At its discretion, the Employer may grant: 

leave with pay when circumstances not directly 
attributable to the employee prevent his 
reporting for duty. Such leave shall not be 
unreasonably withheld; 

leave with or without pay for purposes other 
than those specified in this Agreement. 

( a )  

(b)  

** ARTICLE 16 

SICK LEAVE WITH PAY 4% -i”-y4 7 
Credits !$ 

16.01 
the rate of one and one-quarter (1 1/4) days for each 
calendar month for which he receives pay for at least 
ten (10) days. 

For the purpose of 16.01, an employee working 
a school year as defined in this Agreement is deemed 
to have received pay for at least ten (10) days per 
month during the sumner break period, provided the 
employee continues in the employment of the Employer 
in the following school year. 

Granting o f  Sick Leave 

16.02 
pay when he is unable to perform his duttes because 
o f  illness or injury provided that: 

(a) he satisfies the Employer o f  this condition 
in  such manner and at such time as may be 
determined by the Employer, 

An  employee shall earn s i c k  leave credits at 

An employee shall be granted sick leave with 

and 
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(b) 

16.03 
statement signed by the employee stat ing tha t  because 
o f  i l l ness  or  injury, he was unable t o  perform h i s  
duties shall.  when delivered t o  the Employer. be 
considered as meeting the requirements o f  
clause 16.02(a). 

16.04 
t o  cover the granting o f  s ick leave wi th  pay under 
the provisions o f  clause 16.02, sick leave wi th  pay 
may, a t  the d iscret ion o f  the Employer, be granted t o  
an employee: 

(a) 

he has the necessary s ick leave credits. 

Unless otherwise Informed by the Employer, a 

When an employee has insuf f ic ient  o r  no credi ts  

f o r  a period o f  up t o  twenty-five (25) days 
i f  a decision on an appl icat ion f o r  in jury-  
on-duty leave I s  being awaited, 

o r  

(b) 

subject t o  the deduction o f  such advanced leave from 
any sick leave credi ts  subsequently earned. 

16.05 
pay and injury-on-duty leave i s  subsequently approved 
f o r  the same period, it shal l  be considered, f o r  the 
purpose of  the record o f  s ick leave credits, that  the 
employee was not  granted sick leave wi th  pay. 

f o r  a period o f  up t o  f i f t e e n  (15) days i n  
a l l  other cases. 

When an employee i s  granted sick leave w i th  

16.06 
leave, an employee is granted sick leave wi th  pay on 
production o f  a medical cer t i f icate,  the period o f  
ccmpensatory leave so displaced shal l  e i ther  be added 
t o  the compensatory leave period i f  requested by the 
employee and approved by the Employer or reinstated 
f o r  use a t  a l a t e r  date. 

16.07 Sick leave credi ts  earned but unused by an 
employee during a previous period o f  employment i n  
the Public Service shal l  be restored t o  an employee 
whose employment was terminated by reason o f  lay-of f  

Where, i n  respect o f  any period o f  compensatory 

** 
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and who is reappofnted in the Public Service within 
one (1) year from the date of lay-off. 

16.08 The Employer agrees that an employee 
reconmended for release from employment under 
Section 31 of the Public Service Employment Act for 
incapacity by reason of ill-health shall not be 
released at a date earlier than the date at which the 
employee will have utilized his accumulated sick 
leave credlts. 

** 

3a 
/*- 

ARTICLE 17 r' 
SEVERANCE PAY 

17.01 
to clause 17.02, an employee shall receive severance 
benefits calculated on the basis o f  his weekly rate 
of pay: 

( a )  Lay-off 

Under the following circumstances and subject 

** 

( i )  

7 @ /:fb 

On the first lay-of? two (2) weeks' 
pay for the first complete year of 
continuous employment and one (1) week's 
pay for each additional complete year 
of continuous employment. 

On second or subsequent lay-off one (1) 
week's pay for each complete year of 
conttnuous employment, less any period 
in  respect of which he was ranted 
severance pay under 17.01(ag(i) above. 

( i i )  

( b )  Resignation 

9 
On resignation, subject to clause 17.01(d) 
and with ten (IO) or more years of continuous 
employment, one-half (1/2) week's pay for 
each complete year of continuous employment 
up to a maximum of twenty-six 26 years with 
a maximum benefit of thirteen 1131 weeks' pay. 
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(c) Rejection on Probation 

On rejection on probation, when an employee 
has completed more than one (1) year of conti- 
nuous employment and ceases to be employed by 
reason of rejection during a probationary 
perfod, one (1) week's pay for each complete 
year o f  continuous employment with a maximum 
benefit of twenty-seven (27) weeks' pay. 

** 
(d) Retirement 

( i )  On retirement, when an employee is 
entitled to an imnediate annuity under 
the Public Service Superannuation Act 
or when he i s  entitled to an imnediate 
annual allowance, under the Public 
Service Superannuation Act, 

?+ 
or 

(11) a part-time employee, who regularly 
works more than thirteen and one-half 
(13 1/2) but less than thirty (30) 
hours a week, and who, If he were a 
contributor under the Public Service 
Superannuatfon Act, would be entitled 
to an imnediate annuity thereunder, or 
who would have been entitled to an 
inmediate annual allowance If he were 
a contributor under the Public Service 
Superannuation Act, 

a severance payment in respect of the 
employee's complete period of continuous 
employment, comprised of one (1) week's pay 
for each complete year o f  continuous 
employment and, in the case of a partial year 
of continuous employment, one (1) week's pay 
Multiplied by the number of days of 
continuous employment divided by 365, to a 
maximum o f  thirty (30) weeks' pay. 



** 
( e )  Peath 

I f  an employee dies, there sha l l  be pa id  t o  
the employee's es ta te  a severance payment i n  
respect o f  the employee's complete per iod o f  
continuous*employment, comprised o f  one (1)  
week's pay f o r  each complete year o f  
continuous employment and, in t he  case o f  a 
p a r t i a l  year o f  continuous employment, one (1) 
week's pay m u l t i p l i e d  by the number of days 
o f  continuous employment d iv ided by 365, t o  a 
maximum o f  t h j r t y  (30) weeks' pay, regardless 
of any other benef i t  payable. 

Release f o r  Incapac i ty  o r  Incompetence 

( i )  When an employee has completed more 
than one (1) year of continuous 
employment and ceases t o  be employed 
by reason o f  release for fncapacity 
pursuant t o  the provisions o f  
Section 31 of the  Publ ic Service 
Employment Act, one ( 1 )  week's pay f o r  
each complete year of continuous 
employment w l t h  a maximum bene f l t  o f  
twenty-eight (28) weeks. 

When an employee has completed more 
than ten (IO) years of continuous 
employment and ceases t o  be employed 
by reason o f  release f o r  incompetence 
pursuant t o  the provisions o f  Section 31 
o f  the  Publ ic Service Employment Act, 
one (1) week's pay for  each complete 
year o f  continuous employment w i t h  a 
maximum bene f i t  o f  twenty-eight (28) 
weeks. 

** 
(f) 

& '  pq 9.' 

( i i )  

17.02 
under t h i s  A r t i c l e  sha l l  be reduced by any per iod o f  
continuous employment i n  respect o f  which the employee 
was already granted any type o f  terminat ion benef i t .  
Under no circumstatlces sha l l  the  maximum severance 
pay provided under clause 17.01 be pyramided. 

Severance benef i ts  payable t o  an employee 
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17.03 
above clauses shall be the weekly rate of pay to which 
the employee is entitled for the classification 
prescribed in his certificate of appointment on the 
date of the tenlnation of his employment. 

17.04 Appointment to a Separate Employer 
Organization 

Notwithstanding 17.01 (b). an employee who 

The weekly rate of pay referred to in the 

kx 

resigns to accept an appointment with an organization 
listed in Part I1 o f  Schedule I of the Public Service 
Staff Relations Act may choose not to be paid severance 
pay provided that the appointing organization will 
accept the employee’s Part I service for its severance 
pay entitlement. 

** ARTICLE 18 

TMVELLING TIME 

18.01 
time is compensated for only in the circumstances and 
to the extent provided for in this Article. 

18.02 When an employee i s  required to travel outside 
his headquarters area on government business, as these 
expressions are defined by the Employer, the time o f  
departure and the means o f  such travel shall be 
determined by the Employer and the employee will be 
compensated for travel time in accordance with 
clauses 18.03 and 18.04. Travelling time shall include 
time necessarily spent at each stop-over enroute 
provided such stop-over i s  not longer than three (3) 
hours. 

For the purposes o f  this Agreement. travelling 

18.03 
the travelling time for which an employee shall be 
Compensated is as follows: 

For the purposes of clauses 18.02 and 18.04. 

For travel by publlc transportation, the time 
between the scheduled time of departure and the time 
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o f  a r r i v a l  a t  a dest inat ion,  inc lud ing the normal 
t r a v e l  t i m e  t o  the po in t  o f  departure, as determined 
by the Employer, 

t he  normal t ime as determined by t he  Employer, t o  
proceed from the employee's place o f  residence o r  
work place, as appl icable, d i r e c t  t o  h i s  des t i na t i on  
and, upon h i s  re turn ,  d i r e c t  back t o  h i s  residence or  
work place. 

departure and/or means o f  t r ave l  i s  requested by t he  
employee, the Employer may authorize such a l t e rna te  
arrangements, i n  which case compensation f o r  t r ave l-  
l i n g  t ime sha l l  no t  exceed tha t  which would have been 
payable under the Employer's o r i g i n a l  determinat ion. 

18.04 I f  an employee i s  requ i red t o  t r ave l  as set 
f o r t h  i n  clauses 18.02 and 18.03: 

(a )  On a normal working day on which he t r ave l s  
bu t  does not  work, the employee sha l l  receive 
h i s  regu lar  pay f o r  the day. 

On a normal working day on which he t r ave l s  
and works, the employee sha l l  be paid: 

(i) h i s  regu lar  pay f o r  the day f o r  a 
combined per iod o f  t r ave l  and work no t  
exceeding h i s  regu lar  scheduled working 
hours, 

For t r ave l  by p r i va te  means o f  t ranspor ta t ion ,  

t n  the event t h a t  an a l t e rna te  t ime o f  

(b)  

and 

( i i )  a t  the  app l icab le  overtime r a t e  f o r  
add i t i ona l  t r ave l  t i m e  i n  excess o f  
h i s  r egu la r l y  scheduled hours o f  work 
and t rave l ,  w i t h  a maximum payment f a r  
such add i t iona l  t r ave l  t ime no t  t o  
exceed e ight  (8) hours' pay a t  t he  
s t ra ight- t ime r a t e  o f  pay. 
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(c) on a day o f  r e s t  o r  on a designated paid 
holiday, the employee sha l l  be pa id  a t  the 
app l icab lg  overtime r a t e  for  hours t r ave l l ed  
t o  a maximum o f  e i gh t  (8) hours' pay a t  the 
s t ra ight- t ime r a t e  o f  pay. 

This A r t i c l e  does no t  apply t o  an employee 18.05 
when he t r ave l s  by any type o f  t ranspor t  i n  which he 
i s  requ i red t o  perform work. I n  such circumstances, 
the employee sha l l  receive the greater of:  

(a )  on a normal working day, h i s  regu lar  pay f o r  
the day, 

o r  

(b)  pay f o r  actual hours worked i n  accordance 
w i t h  A r t i c l e  20, Designated Pafd Holidays and 
the overtlme provisions o f  t h i s  Agreement. 

Compensation under t h i s  A r t i c l e  sha l l  no t  be 18.06 
pa ld  f o r  t r ave l  t ime t o  courses, t r a i n i n  sessions, 
conferences and seminars, unless the employee i s  
required t o  a t tend by the  Employer. 

** ARTICLE 19 

EDUCATION LEAVE WITHOUT PAY 
AND CAREER DEVELOPMENT LEAVE 

EDUCATION LEAVE 

w i l l  normal ly consider once per year the app l ica t ions 
f o r  education leave, when the courses begin a f t e r  
June 1st o f  the cur rent  year and end no l a t e r  than 
June 30th o f  the  fo l lowfng year. 

Education Leave 

19.01 
education leave and w i l l  g rant  such leave t o  
employees f o r  varying periods o f  up t o  one (1) year 
whlch can be renewed by mutual agreement i n  order  t o  

f o r  t he  purposes o f  t h i s  a r t i c l e ,  the Employer 

The Employer recognizes the usefulness o f  
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permit them to acquire additional or special training 
in some f i e ld  of education i n  which special preparation 
i s  needed to enable the applicant to f i l l  his present 
role more adequately in order to  permit the employee 
t o  undertake studies i n  some f ield i n  which training 
is needed i n  order to  provide a service which the 
Employer requires or  i s  planning t o  provide. 

19.02 Applications for  education leave must normally 
be submitted t o  the Employer by April 1s t  of the 
previous school year by a l l  employees except employees 
of the Department of Indian and Northern Affairs, who 
are required t o  submit their  applications for leave 
to the Employer prior to  January 31st. 

19.03 
statement outlining the f i e ld  of study, the programme 
to be followed and the value of the leave to the 
employee and to  the Employer. 

19.04 The c r i t e r i a  for selection proposed by the 
Employer are submitted to the appropriate Alliance 
representative for  consultation purposes, as provided 
fo r  in Article 21. 
the Employer chooses the selection c r i t e r i a  which 
will be used and provides a copy o f  these to the 
appropr fate Alliance representative. 

All applications for  education leave will be 
reviewed by the Employer, and a l i s t  of the applica- 
tions received, indicating the names of the applicants 
to  whom the Employer grants the leave, shall be 
provided to the appropriate A1 liance representative. 
The employee will then be advised i n  writing on or 
before tlay 1st whether h i s  application has been 
accepted or rejected. 

19.05 Education leave shall be granted to  the 
maximum posstble number of employees who make 
application fo r  such leave, b u t  i n  any case shall be 
Rot less  than one per cent (1%) of the total  number 
o f  person-years i n  the respective Sub-Group, as 
determined on April 1st  of each year. 

All applications must be accompanied by a 

Subsequent to  such consultation, 
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19.06 An employee on education leave shall receive 
allowances in lieu o f  salary equivalent to from fifty 
per cent (50%) to one hundred per cent (100%) of his 
basic salary. 

19.07 For the purpose o f  calculating the education 
leave Allowance, the term "basic salary" shall 
include any compensation and allowance set out in the 
collective agreement already paid to an employee. 

' 

19.08 Allowances already being received by the 
employee but not provided for in this collective 
agreement may, at the discretion of the Employer, be 
continued during the period of education leave and 
the employee shall be notified when the leave i s  
approved whether such allowances are to be continued 
in whole or in part. 

19.09 
leave, an employee shall, I f  required, give a written 
undertaking prior to commencement of the leave to 
return to the service of the Employer for a period at 
least equal to the period o f  the leave granted. 

If the employee: 

(a) fails to complete the approved prograne of 
studies; 

(b)  does not resume his employment with the 
Employer following completion of the 
prograne; 

As a condition to the granting of education 

o r  

(c) ceases to be employed before termination o f  
the period he has undertaken to serve after 
conpletlon of the program, 

he shall repay the Employer all allowances paid to 
him during the education leave or such lesser sum as 
shall be determined by the Employer. 
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19.10 
a t  a basic sa lary  leve l  not  lower than the one he 
enjoyed before the leave was taken. 

The employee sha l l  be returned t o  a pos i t i on  

PROFESSIONAL DEVELOPMENT 
19.11 Professional Development 

Professional development re fe r s  t o  an a c t i v i t y  
which i n  the opinion o f  the  Employer i s  
l i k e l y  t o  be o f  assistance t o  the ind iv idua l  
i n  f u r t he r i ng  h i s  professional development 
and t o  the organizat ion i n  achieving i t s  
goals. The fo l lowing a c t i v i t i e s  sha l l  be 
deemed t o  be pa r t  o f  professional development: 

( i )  a course given by the Employer; 

( i i )  a course o f fered by a recognized 
academic i ns t i t u t i on ;  

( i i i )  a research program ca r r i ed  out i n  a 
recognized i ns t i t u t i on ;  

( i v )  a sympostum, seminar, convention o r  
study session in a special ized f i e l d  
d i r e c t l y  re la ted t o  the employee's 
work. 

Where an employee has submitted an app l ica t ion 
f a r  profehsional development leave i n  one o f  
the a c t i v i t i e s  described i n  clause 19.11 (a) 
above and has been selected by the Employer, 
he sha l l  continue t o  receive h i s  normal salary 
plus any allowances t ha t  apply, i n  add i t ion  
t o  any Increments t o  which he may be en t i t l ed .  
The employee sha l l  receive no pay under A r t i c l e  
31 and A r t i c l e  18 during time spent on 
professional development leave provided f o r  
in t h i s  clause. 

Employees tak ing professional development 
t r a i n i ng  sha l l  be reimbursed f o r  a l l  reasonable 
t r ave l  and other expenses incurred by them 
which the Employer may deem appropriate. 
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(d) Once the Employer has selected an employee 
f o r  professional develo 
t o  clause 19.11 (a) ( i r T ( i i i ) ,  ( i v )  above, 
he shal l  consult wi th  him to  detemlne the 
i n s t i t u t i o n  where the work o r  study program 
concerned w i l l  be undertaken and the duration 
o f  the programne. 

19.12 Examination Leave 

an employee f o r  the purpose o f  wr i t i ng  an examination 
which takes place during the employee's scheduled 
hours o f  work. Such leave o f  absence w i l l  be granted 
only where the course o f  study i s  d i rec t l y  related t o  
the employee's duties o r  wi17 improve h is  professional 
qual i f fcattons. 

n t  leave, according 

Leave o f  absence wf th pay may be granted t o  

19.13 Attendance a t  Courses a t  the Request 
o f  the EmpToyer 

I f  an employee attends a course a t  the 
request o f  the Employer. he shal l  be considered as 
belng on duty and' h i s  pay and allowances shal l  be 
determined accordingly. 

** ARTICLE 20 

SHIFT PREMIUMS 
** 
20.01 Sh i f t  Pmium 

An employee worklng on shl f ts .  h a l f  o r  more 
of the hours o f  which are r e  u la r l y  scheduled between 
4:OO p.m. and 8:OO a.m., w i l y  receive a s h i f t  premium 
o f  one do l la r  ($1.00) per hour f o r  a l l  hours worked, 
including overtlnte hours, between 4:OO p.m. and 
8:OO a.m. The s h i f t  premium w i l l  not be paid f o r  
hours worked between 8:OO a.m. and 4:OO p.m. 
(Effect ive August 28, 1990) 



** 
20.02 Weekend Premium 

(a )  Employees shall receive an additional premium 
of seventy-five cents (754)  per hour fo r  work 
on a Saturday and/or Sunday for  hours worked 
as stipulated i n  (b) below; 

weekend premium shal l  be payable i n  respect 
of a l l  regularly scheduled hours a t  straight- 
time rates worked on Saturday and/or Sunday. 

(b) 

** ARTICLE 21 e 
JOINT CONSULTATION 1 I 

Consul tatlon Comni t t ees  

21.01 
mutual interest  outside the terms of th i s  collective 
af&?nwL the Employer recog?mes t n  e following 
'E ucation Group Comnittees o f  the Alllance f o r  the 
purpose of consulting with management: 

( a )  

To f a c i l i t a t e  discussions on matters o f  

w i t h  regard to  the Elementary and Secondary 
Teaching Sub-Group, regional cormnittees i n  
each province b u t  only one for  the Elaritlme 
Provinces; 

the procedure regardlng consul tation w i t h  
Correctional Service will be established by 
mutual agreement between the two parties; 

w i t h  regard t o  the Language leaching 
Sub-Group, committees i n  each region and/or 
work unit determined by mutual agreement by 
the Public Service Comnission's Joint 
Departmental Committee. The procedure 
regarding consul tation w i t h  the  Department of 
National Defence will be established by 
mutual agreement between the two parties. 

(b) 

(c )  
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21.02 
prov id lng information, discussing the app l i ca t i on  o f  
po l i c i es ,  promoting understanding and reviewing 
problems. 

21.03 The Employer agrees t o  Inform and consu l t  
w i t h  the appropriate A l l iance representat ives on 
proposed changes which a f f e c t  the ma jo r i t y  o f  the 
employees i n  any work un i t .  

21.04 
made by e i t he r  par ty  on a subject t h a t  i s  no t  w i t h i n  
t h e i r  au tho r i t y  o r  j u r i sd i c t i on ,  nor sha l l  any 
comnitment made be construed as t o  a l t e r ,  amend, add 
t o  o r  modify the terms o f  t h i s  agreement. 

21.05 
l i m i t e d  t o  f i v e  (5) representat ives from each party,  
except t h a t  by mutal agreement o f  the par t ies ,  the 
number o f  representat ives may be decreased o r  
increased. I t  i s  agreed t h a t  meetings w i l l  be he ld  
a t  the request o f  e i t h e r  party.  

21.06 Committee meetings w i l l  normal ly be he ld  on 
t he  Employer's premises a t  times t o  be determined by 
mutual agreement between the representat ives f o r  both 
sides. Representatives o f  the pa r t i es  w i l l  normally 

than f i v e  (5) calendar days i n  advance of the date o f  
each meeting. 

21.07 Ful l- t ime employees forming the cont inuing 
membership o f  the Consultat lon Comnittees sha l l  be 
pro tec ted against any loss o f  normal pay by reason o f  
attendance a t  such meetings w i t h  mane ement, Inc lud ing 
reasonable t r a v e l  t lme where applicabye. 

t r a v e l  o r  other expenses incur red by employees 
t r a v e l l i n g  o r  at tending such consultat ton meetings 
w i t h  management, 

The pa r t i es  w i l l  consult  f o r  t he  purpose o f  

It i s  understood t h a t  no comitment may be 

Representation a t  such meetings w i l l  be 

exchange a w r i t t e n  agenda f o r  the meeting not l e s s  

The Employer sha l l  n o t  be responsible f o r  any 
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ARTICLE 22 

ILLEGAL STRIKES 

The Public Service Staff Relations Act 
provides penalties for engaging in illegal strikes. 
Disciplinary action may also be taken, which will 
include penalties up to and including discharge, for 
participation in an illegal strike as defined in the 
Public Service Staff Relations Act. 

ARTICLE 23 

HEALTH AND SAFETY 

The Employer shall make reasonable provtsions 
for the occupational safety and health o f  employees. 
The Employer will welcome suggestions on the subject 
from the Alliance, and the parties undertake to consult 
with a view to adopting and expeditiously carrying 
out reasonable procedures and techniques designed or 
intended to prevent or reduce the risk of employment 
injury . 

ARTICLE 24 

GRIEVANCE PROCEDURE 

24.01 
misapplication arising out of agreements concluded by 
the National Joint Council of the Public Service on 
items which may be included in a collective agreement 
and which the parties to this agreement have endorsed, 
the grievance procedure will be in accordance with 
Section 7.0 of the NJC By-Laws. 

24.02 Subject to and as provided in Section 91 of 
the Public Service Staff Relations Act, an employee 
who feels that he has been treated unjustly or  
considers himself aggrieved by any action or lack of 
action by the Employer In matters other than those 

In cases of alleged misinterpretation or 
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arising from the classification process is entitled 
to present a grievance in the manner prescribed In 
clause 24.05 except that, 

(a) where there i s  another administrative 
procedure provided by or under any Act of 
Parliament to deal with his specific 
ccmplaint, such procedure must be followed, 

and 

where the grievance relates to the 
interpretation or application of this 
Collective Agreement or an Arbitral Award, he 
is not entitled to present the grievance unless 
he has the approval o f  and i s  represented by 
the Alliance. 

Except as otherwise provided in this Agreement 

(b) 

24.03 
a grievance shall be processed by recourse to the 
f o l  lowing levels : 

( a )  Level 1 - first level of management; 
(b) Levels 2 and 3 - intermediate level(s) where 

such level or levels are established in 
departments or agencies; 

Final level - Deputy Head or his authorized 
representative. 

(c) 

Whenever there are four levels in the grievance 
procedure, the grlevor may elect to waive either Level 
2 or 3. 

24.04 The Employer shall designate a representative 
at each level in the grievance procedure and shall 
Inform each employee to whom the procedure applies o f  
the name or title o f  the person so designated together 
with the name or title and address o f  the immediate 
supervisor or local officer-in-charge t o  whom a 
grievance I s  to be presented. This Information shall 
be comnunicated t o  employees by means of notices posted 
by the Employer in laces where such notices are most 
likely t o  come to tRe attention 07 the employees to 
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whom the grievance procedure appl ies, o r  otherwise as 
determined by agreement between the Employer and the 
A l l iance.  

24.05 
a t  a prescr ibed l eve l  i n  the grievance procedure, 
sha l l  t ransmi t  t h i s  grievance t o  h i s  i m e d i a t e  
supervisor o r  l oca l  o f f icer- in- charge who sha l l  
f o r t hw i t h :  

( a )  

An employee who wishes t o  present a grievance 

forward the  grievance t o  the representat ive 
o f  the Employer authorized t o  deal with 
grievances a t  the appropriate leve l ,  

and 

(b) provide the employee w l t h  a rece ip t  s t a t i n g  
the date on which the grievance was received 
by him. 

Where it i s  necessary t o  present a grievance 24.06 
by mai 1, t he  grievance sha l l  be deemed t o  have been 
presented on t he  day on which i t  i s  postmarked and i t  
sha l l  be deemed t o  have been received by t he  Employer 
on t he  date i t  i s  de l ivered t o  the appropriate o f f i c e  
o f  t he  department o r  agency concerned. S i m i l a r l y  the 
Employer shall be deemed t o  have de l ivered a r e p l y  a t  
any l eve l  on the date on which the l e t t e r  containing 
the r e p l y  i s  postmarked, bu t  the time l l m i t  w i t h i n  
which the gr ievor  may present h i s  grievance a t  t he  
next  higher l eve l  sha l l  be ca lcu la ted from the date 
on which the Employer's r ep l y  was de l ivered t o  t he  
address shown on the grievance form. 

24.07 A grievance o f  an employee sha l l  no t  be deemed 
t o  be i n v a l i d  by reason on ly  t ha t  It i s  no t  i n  
accordance w i t h  the form suppl ied by the Employer. 

24.08 
by the A l l iance when present ing a grievance a t  any 
l eve l .  

An employee may be assisted and/or represented 

24.09 
w i t h  the Employer with respect t o  a grievance a t  each 

The A l l i ance  sha l l  have t he  r i g h t  t o  consu l t  
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level  o f  the grievance procedure. Where consul ta t i on  
I s  with the deputy head, the deputy head shal l  render 
the decision. 

24.10 
F i r s t  Level o f  the procedure i n  the manner prescribed 
i n  clause 24.05, not l a t e r  than the twenty- f i f th  (25th) 
day a f t e r  the date on which he i s  n o t i f i e d  o r a l l y  o r  
i n  wr i t i ng  o r  on which he f i r s t  becomes aware o f  the 
act ion o r  circumstances g iv ing r i s e  t o  grievance. 

24.11 
employee's grievance, a t  any level  i n  the grievance 
procedure, except the f i n a l  level, wi th in  ten (10) 
days a f t e r  the date the grievance i s  presented a t  
tha t  level.  Where such decision o r  settlement i s  not 
sat isfactory t o  the employee. he may submit a grievance 
a t  the next h i  her level i n  the grievance procedure 
wi th in  ten (103 days a f t e r  that  decision o r  settlement 
has been conveyed to  him i n  writ ing. 

24.12 I f  the Employer does not rep ly  wi th in  f i f t e e n  
(15) days from the date that  a grievance i s  presented 
a t  any level,  except the f i n a l  level,  the employee 
may, w i th in  the next ten (10) days, submit the 
grievance a t  the next higher level  o f  the grievance 
procedure. 

An employee may present a grievance t o  the 

The Employer shal l  normally rep ly  t o  an 

24.13 
employee's grievance a t  the f i n a l  level  o f  the 
grievance procedure wi th in  t h i r t y  (30) days a f t e r  the 
grievance i s  presented a t  that  level. 

24.14 Where an employee has been represented by the 
Al l iance i n  the presentation o f  h i s  grlevance, the 
Employer w i l l  provide the appropriate representative 
o f  the Al l iance wi th  a copy o f  the Employer's decision 
a t  each level  o f  the grievance procedure a t  the same 
time tha t  the Employer's decision i s  conveyed t o  the 
employee. 

24.15 
Final Level i n  the grievance procedure shal l  be f i n a l  
and binding upon the employee unless the grievance Is 
a class o f  grievance that  m y  be referred t o  
ad jud 1 cation. 

The Employer shal l  normally rep ly  t o  an 

The decision given by the Employer a t  the 
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24.16 
i s  t o  be taken as prescr ibed i n  t h i s  procedure, 
Saturdays, Sundays and designated pa id  hol idays sha l l  
be excluded. 

24.17 
may be extended by mutual agreement between the 
Employer and the employee and, where appropriate, the 
A1 1 lance representat ive. 

24.18 
grievance 1s such t h a t  a decision cannot be given 
below a p a r t i c u l a r  l eve l  o f  author i ty ,  any o r  a l l  the 
leve ls ,  except the f i n a l  l eve l ,  may be el iminated by 
agreement o f  t he  Employer and the employee, and, where 
appl icable. the A l l iance.  

24.19 Where the Employer discharges an employee, 
the grievance procedure set  f o r t h  i n  t h i s  Agreement 
sha l l  apply except t ha t  the grievance sha l l  be 
presented a t  the f i n a l  l eve l  only. 

I n  determining the time w i t h i n  which any ac t ion 

The time l i m i t s  s t i pu la ted  i n  t h i s  procedure 

Where it appears t h a t  the nature o f  the 

24.20 
not ice  t o  h i s  immediate supervisor o r  o f f i ce r - i n -  
charge. 

An employee may abandon a grievance by w r i t t e n  

24.21 
to t h e  next higher level w i t h i n  the prescr ibed t i m e  
l i m i t s  sha l l  be deemed t o  have abandoned the grievance, 
unless he was unable t o  comply with the prescribed 
t ime l i m i t s  due t o  circumstances beyond h i s  cont ro l .  

24.22 No person who i s  employed i n  a managerial o r  
con f i den t i a l  capacity sha l l  seek by in t imldat ion,  by 
t h rea t  o f  dismissal o r  by any other k ind o f  t h r e a t  t o  
cause an employee t o  abandon h i s  grievance or r e f r a i n  
from exerc is ing h i s  r i g h t  t o  present a grievance as 
provided i n  t h i s  Co l l ec t i ve  Agreement. 

24.23 Where an employee has presented a grievance 
up t o  and inc lud ing the F ina l  Level i n  the grievance 
procedure w i t h  respect to: 

An employee who f a i l s  t o  present a grievance 
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(a) the interpretation or application in respect 
of him of a provision of this Collective 
Agreement or a related arbitral award, 

or 

(b) 

and his grievance has not been dealt with to his 
satisfaction, he may refer the grievance to adjudica- 
tion in accordance with the provistons of the Public 
Service Staff Relations Act and Regulations. 

24.24 
employee to adjudication is a grievance relating to 
the interpretation or application in respect of  a 
provlsion o f  a Collective Agreement or an arbitral 
award, the employee is not entitled to refer the 
grievance to adjudication unless the bargaining agent 
for the bargaining unit to which the Collective 
Agreement or arbitral award applies signifies in 
prescribed manner: 

(a) 

disciplinary action resulting in dfscharge, 
suspension or a financial penalty, 

Where a grievance that may be presented by an 

its approval of the reference of the grievance 
to adjudication, 

and 

(b )  its willingness to represent the employee in 
the ad judl cati on proceedings. 

ARTICLE 25 

PAY ADMINISTRATION 

25.01 
and conditions governing the appllcation o f  pay to 
employees are not affected by this Agreement. 

25.02 
rendered at: 

Except as provided in this Article, the terms 

An employee is entitled to be paid for services 
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(a) the pay spec i f ied  i n  Appendix "A", f o r  the 
c l a s s i f i c a t i o n  o f  the pos i t i on  t o  which he i s  
appointed, i f  the c l a s s i f i c a t i o n  coincides 
w i t h  t ha t  prescr ibed i n  h i s  c e r t i f i c a t e  o f  
appointment; 

o r  

(b) the pay spec i f ied  i n  Appendix "A", f o r  the 
c l a s s i f i c a t i o n  prescr ibed I n  h i s  c e r t i f i c a t e  
o f  appointment, i f  t h a t  c l a s s i f i c a t i o n  and 
the c l a s s i f i c a t i o n  o f  the pos i t i on  t o  which 
he i s  appointed do not  coincide. 

25.03 

(a) The ra tes  o f  pay set f o r t h  i n  Appendix "A" 
sha l l  become e f f ec t j ve  on the dates spec i f ied  
therein. 

Clause 25.03(c) supersedes the Retroact ive 
Remuneration Direct ives. 

Where the ra tes  o f  pay set  f o r t h  i n  
Appendix "A" have an e f f e c t i v e  date p r i o r  to 
the date o f  s ign ing o f  t h i s  Agreement the 
fo l lowing sha l l  apply: 

( i )  

(b) 

(c )  

" re t roact ive  period" f o r  the purpose 
o f  clauses ( i i )  t o  (v )  means the period 
commencing on the e f f e c t i v e  date o f  
the re t roac t i ve  upward rev i s i on  i n  
ra tes  o f  pay and ending on the day 
t h i s  Agreement i s  signed or when an 
a r b i t r a l  award i s  rendered therefor;  

a re t roac t i ve  upward rev i s i on  i n  ra tes  
o f  pay sha l l  apply t o  employees, former 
employees or i n  t he  case o f  death, the 
estates o f  former employees who were 
employees i n  t h i s  bargaining u n i t  dur ing 
the re t roac t i ve  period. 

( i i i )  rates o f  pay sha l l  be pa id  i n  an amount 
equal t o  what would have been pa id  had 
t h i s  Agreement been signed o r  an 

( i i )  
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a r b i t r a l  award rendered there for  on 
the e f f e c t i v e  date o f  t he  rev i s i on  i n  
ra tes  o f  pay; 

i n  order f o r  former employees or, i n  
the case o f  death, f o r  the former 
employees' representat ives t o  receive 
payment i n  accordance w i t h  
clause ( c ) ( i l i ) ,  the  Employer s h a l l  
no t i f y ,  by reg is tered mai l ,  such 
ind iv idua ls  a t  t h e i r  l a s t  known address 
t ha t  they have 30 days from the date 
o f  r ece ip t  o f  the reg is tered l e t t e r  t o  
request i n  w r i t i n  such payment, a f t e r  
which time any ob!igation upon the  
Employer t o  provide payment ceases; 

no payment o r  no n o t i f i c a t i o n  sha l l  be 
made pursuant t o  t h i s  clause f o r  one 
d o l l a r  o r  less. 

25.04 
e f fec ted on the same date, the pay increment sha l l  be 
appl ied f i r s t  and the resu l t i ng  r a t e  sha l l  be rev ised 
i n  accordance w i t h  the pay rev is ion.  

25.05 This a r t i c l e  i s  subject t o  the fhnorandum o f  
Understanding signed by the Employer and the Publ ic 
Service A l l iance o f  Canada dated February 9, 1982 i n  
respect o f  red- c i rc led employees. 

25.06 If, during the term o f  t h i s  Agreement, a new 
c l a s s i f i c a t i o n  standard f o r  the group i s  establ ished 
end implemented by the Employer. the  Employer sha l l ,  
before applying ra tes  o f  pay t o  new l eve l s  r e s u l t i n g  
from the app l ica t ion o f  the standard, negot iate w i t h  
the A l l iance t he  rates o f  pay and the ru l es  a f f e c t i n g  
the pay o f  employees on t h e i r  movement t o  the new 
leve ls .  

25.07 
t o  subs tan t i a l l y  perform the  dut ies o f  a higher 

Where a pay increment and a pay rev i s i on  are 

When an employee i s  required by the Employer 

l a s s i f i c a t i o n  l eve l  i n  an ac t i ng  capacity and 
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performs those dut ies  f o r  a t  l eas t  f i v e  
working days, he sha l l  be pa id  act-ulated 
from the  date on which he commenced t o  a c t  as i f  he 
had been appointed t o  t ha t  higher c l a s s i f i c a t i o n  l eve l  
f o r  t he  per iod i n  which he acts.  
August 28, 1990) 

25.08 
on h i s  day o f  res t ,  every e f f o r t  sha l l  be made t o  
issue h i s  cheque on h i s  l a s t  working day, provided i t  
i s  ava i l ab le  a t  h i s  r egu la r  place o f  work. 

nsecut ive 

( A r b i t r a l  Award, 

When the regu lar  pay day f o r  an employee f a l l s  

ARTICLE 26 

TERMINATION OR TRANSFER OF OPERATIONS 

26.01 The Employer w i l l  continue past p rac t i ce  i n  
g i v fng  a l l  reasonable considerat ion t o  continued 
employment i n  the Publ ic Service o f  employees who 
would otherwise become redundant because an operat ion 
i s  contracted out, terminated o r  t ransfer red t o  another 
j u r i s d i c t i o n .  

26.02 I n  accordance wi th clause 26.01 where an 
employee i s  offered,employment w i t h  another j u r i s d i c -  
t i o n  and he i s  not  permit ted t o  r e t a i n  subs tan t i a l l y  
the same ent i t lement  t o  c r e d i t s  i n  respect t o  s i ck  
leave, special  leave, and severance pay, as were accu- 
mulated during h i s  service w i t h  t he  Employer, he sha l l ,  
f o r  t he  purpose o f  t h i s  agreement, be deemed t o  be on 
l ay- o f f  from the e f f e c t i v e  date o f  terminat ion o r  
turnover o f  the operat ion and e n t i t l e d  t o  bene f i t s  as 
se t  f o r t h  i n  clauses 17.02, 17.03 and 17.04 o f  t h i s  
agreement. 

26.03 The prov is ions o f  clause 17.05 sha l l  apply t o  
an employee who i s  o f f e red  the re ten t i on  of substan- 
t i a l l y  the same ent i t lement  t o  c r e d i t s  accumulated 
dur ing h i s  serv ice  w i t h  the Employer and who decl ines 
employment on t h i s  basis. 

26.04 When an o f f i c i a l  app l i ca t i on  t o  negot ia te  t he  
takeover o f  a school i s  received from a band counci l ,  
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the Department o f  Indian and Northern A f fa i r s  w i l l  
n o t i f y  the appropriate A1 1 iance representative as 
soon as possible. 

26.05 As f a r  I n  advance as possible o f  the proposed 
date o f  any termination o r  transfer o f  operations, 
the Employer w i l l  n o t i f y  the employees involved and 
w i l l  provide an opportunity f o r  consultat ion wl th  the 
Al l iance on deta i ls  o f  the future pay and benef i t  
entitlements. 

x* 

ARTICLE 27 

EMPLOYEE PERFOREIANCE REVIEW AND EMPLOYEE FILES 

27.01 

(a) When a formal assessment o f  an employee's 
performance i s  made, the employee concerned 
must be given an opportunity t o  sign the 
assessment form i n  question upon f t s  comple- 
t i o n  t o  indicate that  i t s  contents have been 
read. A copy o f  the assessment form w i l l  be 
provided t o  him a t  that  t lme. An employee's 
signature on h is  assessment forin w i l l  be 
considered t o  be an indication only tha t  I t s  
contents have been read and shal l  not ind icate 
h i s  concurrence wi th  the statements contalned 
on the form. 

The Employer's representatlve(s) who assess 
an employee's performance must have observed 
o r  been aware o f  the emplo ee's performance 
f o r  a t  least  one-half (l/2f o f  the period f o r  
which the employee's performance i s  evaluated. 

An employee has the r t g h t  t o  make wr i t ten  
comments t o  be attached t o  the performance 
review form. 

(b) 

(c) 
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P r i o r  t o  an employee performance review the  
employee sha l l  be given: 

(i) 

( i i )  

the  evaluat ion form which w i l l  be used 
f o r  the review; 

any w r i t t e n  document which provides 
i ns t ruc t i ons  t o  the person conducting 
the review; 

i f  during the employee performance review. 
e i t h e r  the form o r  i ns t ruc t i ons  are  changed 
they sha l l  be given t o  the employee. 

Upon w r i t t e n  request o f  an employee, the 
personnel f i l e  o f  t ha t  employee s h a l l  be made ava l l -  
ab le  once per year  f o r  h i s  examination i n  the presence 
o f  an authorized representat ive o f  the Employer. 

** ARTICLE 28 

' MISCELLANEOUS 

28.01 
c l a s s i f i e d  i n  the Education Group sha l l  be used In 
determining the employee's increment step on t he  EST 
or LAT pay gr ids. 

28.02 

Any service rendered by an employee on du t i es  

Previous Experience - Teacher Aide 

A teacher aide sha l l  be recognized: 

one year experience for  each year  o f  serv ice  
rendered as a teacher i n  f u l l  charge o f  a 
c l  assroom, 

h a l f  o f  t he  service gained i n  a classroom as 
a teacher aide, upon appointment t o  t he  EST 
sub-group. 

(a) 

(b) 
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28.03 
experience must be granted i n  the fol lowing 
circumstances: 

(a) any complete school year; 

(b) any f rac t ion  o f  a school year o f  s i x  (6)  
months o r  m r e .  

28.04 This clause applies t o  em loyees c e r t i f i e d  i n  
the Elementary and Secondary TeacRing Sub-Group. 

Subject t o  clause 28.02 (a), one f u l l  year o f  

a )  PROFESSIONAL DEVELOPMENT SESSIONS 

The Employer recognizes the usefulness o f  
professional development and, where possible, 
one period per year may be set  aside t o  arrange 
such a session. The session content w i l l  be 
discussed wi th  the appropriate consultat ion 
committee and the expenses o f  such a session, 
subject t o  operati- 
borne by the W l o y e r .  If the session i s  
h&t'3tvQY%m ah3%p70yeeis work locat ion 
and the employee I s  unable t o  attend, he w i l l  
be considered on duty provided tha t  he 
performs duties as assigned by the Employer 
f o r  the durat ion o f  the professional 
development session. 

It i s  understood tha t  other professional 
development days will also be granted, I n  
accordance wi th  present pract ice. 

The par t ies agree that, except i n  cases o f  
emergency, employees will not be required t o  
use t h e i r  pr ivate vehicle i n  the performance 
o f  t h e i r  duties i f  other means o f  transpor- 
ta t ion  are available. Should employees be 
required t o  use t h e i r  p r i va te  vehicle f o r  
f i e l d  t r i p s  or  s imi lar  ac t i v i t i es ,  they w i l l  
be reimbursed i n  accordance wi th  the Treasury 
Board Travel Direct ive. 



63 

28.05 This clause appl ies t o  employees c e r t i f l e d  i n  
the Language Teaching Sub-Group. 

A t  the  request o f  an employee who takes a 
course o f fered by the Employer, the Employer sha l l  
provide a c e r t i f i c a t e  i nd i ca t i ng  the subject o f  the 
course, the name o f  the person who gave the course, 
the date on which it was given and I t s  durat ion, 
provided the employee requests a c e r t i f i c a t e  w i t h i n  
t h i r t y  (30 )  days o f  completion o f  such a course. 

ARTICLE 29 

REIMBURSEMENT FOR TRAINING 
OUTSIDE NORHAL WORKING HOURS 

Employees sha l l  be reimbursed f o r  
correspondence courses and other t r a i n i n g  tak ing place 
ourside normal working hours in accordance w i t h  
Treasury Board 718445, dated March 30, 1973, and i t s  
subsequent amendments. 

ARTICLE 30 

AGREEMENT RE-OPENER 

This Agreement may be amended by mutual 
consent. 

** ARTICLE 31 

OVERTIME 

31.01 
work year i s  twelve (12! months. 

31.02 
t o  work overtime, compensation shall be granted on 

This A r t i c l e  ap l i e s  only t o  employees whose 

When an employee i s  required by the Employer 
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the basis o f  t i m e  and one-half (1 1/2) f o r  a l l  hours 
worked in excess o f  the n o m 1  d a i l y  hours o f  work I n  
each work day. 

31.03 

(a) When an employee i s  required by the Employer 
t o  work overtime on a normal day o f  rest,  
compensation shal l  be granted on the basis o f  
time and one-half (1 1/2) f o r  a l l  hours worked. 

An employee who i s  required t o  work on a second 
day o f  rest  i s  en t i t l ed  t o  compensation a t  
double tIme provided tha t  th8 employee also 
worked on the f i r s t  day o f  rest. Second day 
o f  res t  means the second day i n  an unbroken 
series of consecutive and continuous calendar 
days o f  rest.  

(b )  

** 
31.04 A l l  calculat ions f o r  overtime shal l  be based 
on each canpleted f i f t e e n  (15) mfhutes. 

31.05 
Employer shal l  make every reasonable e f f o r t  t o  avoid 
excessive overtime and t o  al locate the requirement t o  
work overtime amng readl ly  avai lable qua l i f i ed  
employees who normally perform those duties. 

31.06 
where, upon the request o f  an employee and wi th  the 
approval o f  the Employer, overtime nay be compensated 
i n  equivalent time o f f  wi th  pay. 

31.07 
o f f  a t  times convenlent t o  both the employee and the 
Employer. Compensatory time o f f  wi th  pay earned p r i o r  
t o  December 31 and not  granted by the end o f  the 
f i s c a l  year w i l l  be paid for i n  cash. 

31.08 
payments f o r  overtime i n  the month fol lowing the 
month i n  which the credi ts  were earned. 

Subject t o  operational requirements. the 

Overtime shal l  be compensated i n  cash except 

The Employer shal l  grant compensatory time 

The Employer shal l  endeavour to  make cash 



& 65 

ARTICLE 32 

NATIONAL JOINT COUNCIL AGREEMENTS 
I 

32.01 
Council o f  the Public Service on items which may be 
included i n  a co l l ec t i ve  agreement, and which the 
par t ies t o  th i s  agreement have endorsed a f t e r  
December 6. 1978 w i l l  form par t  o f  t h i s  agreement, 
subject t o  the Public Service S t a f f  Relations Act 
(PSSRA) and any leg is la t i on  by Parliament that has 
been o r  may be, as the case may be, established 
pursuant t o  any Act specif ied i n  Schedule I 1 1  o f  the 

32.02 
agreement are those items which the part ies to  the 
NJC agreements have designated as such or  upon which 
the Chairman o f  the Publfc Service S ta f f  Relatlons 
Board has made a r u l i n g  pursuant t o  clause (c) o f  the 
NJC Memorandum o f  Understanding which became ef fect ive 
December 6 .  1978. 

32.03 The fol lowing direct ives, po l ic ies or 
regulations, as amended from tlme t o  time by National 
Jo in t  Council recommendation and which have been 
approved by the Treasury Board o f  Canada, form par t  
o f  t h i s  co l l ec t i ve  agreement:, 

(1) Foreign Service Dlrectives; 

(2) Travel Policy; 

(3) Withdrawal from Work i n  Imminent Danger Pol icy 

(4) Isolated Posts Directive; 

(5) Clothing Policy; 

(6) L iv ing Accomodation Charges Policy; 

(7) 

Agreements concluded by the National Jo in t  

PSSRA. 

NJC items which may be included i n  a co l lect ive 

and Procedures; 

F i r s t  Aid t o  the General Public - Allowance 
f o r  Employees; 
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(8) 

(9) Relocation Policy; 

(10) Conmuting Assistance Policy; 

(11) Bil ingual ism Bonus Policy; 

I.lemorandum o f  Understanding on the De f in i t i on  
o f  the Word "Spouse"; 

Heal th/Safety Standards (12/271: 

(12) Bollers and Pressure Vessel ; 

(13) Dangerous Substances; 2 
(14) Elect r ica l ;  q 
(15) Elevating Devices; 

(16) F i r s t  Aid; 

(17) Hand Tools and Portable Power To s 

(18) Hazardous Confined Spaces; g. 
(19) Machine Guarding; 

(20) Materials Handling; 

(21) l lotor Vehicle Operations; 

(22) 

(23) Personal Protect ive Equipment; 

(24) Pesticides; 

(25) Elevated Work Structures; 

(26) 

(27) Sanitation; 

(28) 

Noise Control and Hearing Conservation; 

Use and Occupancy o f  Buildings; 

GGt -e Work Force Adjustment Policy. - 
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During the term o f  t h i s  Co l l ec t i ve  Agreement, other 
d i r ec t i ves ,  p o l i c i e s  o r  regu la t ions may be added t o  
the above noted l i s t .  

32.04 
p o l i c i e s  or  regu la t ions sha l l  be f i l e d  i n  accordance 
w i t h  clause 24.01 of t he  A r t i c l e  on grievance procedure 
i n  t h i s  Co l l ec t i ve  Agreement. 

Grievances i n  regard t o  t he  above d i rec t ives .  

ARTICLE 33 

JOB SECURITY 

Subject tos the w i 1  l ingness and capacity of 
i nd i v i dua l  employees t o  accept r e l oca t i on  and 
re t ra i n i ng ,  the Employer w i l l  make every reasonable 
e f f o r t  t o  ensure t h a t  any reduct ion i n  the work force 
w i l l  be accomplished through a t t r i t i o n .  

ARTICLE 34 

WORK YEAR AND HOURS OF WORK FOR THE EO-EST SUB-GROUP 

lnd lan and Northern Affairs Canada 

34.01 

(a)  

Teachers Who Work a Ten (10)-Month Work Year 

"School year" app l icab le  t o  a teacher of the 
Department of Ind ian and Northern Af fa i rs ,  
means the per iod extending from September 1 
t o  August 31 o f  t he  f o l l ow ing  year. The 
number o f  working days i n  the school year 
sha l l  no t  exceed those designated by the 
province, t e r r i t o r y  o r  p rov inc ia l  school u n i t  
w i t h i n  which geographical area the teacher i s  
working. Working day: w i l l  inc lude teaching 
days and professional development days. 

Teachers o f  t he  Department o f  Ind ian and 
Northern A f f a i r s  who work a ten (10)-month 
work year  and who wish t o  leave the serv ice  

** 
(b) 
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before the beginning of the next school year 
will make every effort to submit their 
resignation no later than the 30th of Aprll 
and shall provide one (1) months' notice of 
resignation to the Employer if they wish to 
leave the service during the school year. 

Except as provided in clause 34.04, the working 34.02 
day of a teacher working a school year shall be the 
same as that designated by the province, territory or 
school unit In which the teacher is working. The 
teacher shall be entitled to the same designated 
holidays, Christmas break, Easter or mid-winter break, 
and sumner break, as observed by school boards of  the 
province or territory in which he works. 

34.03 
school day of a teacher covered by clause 34.01 shall 
be in accordance with .the practice prevailing in non- 
federal schools of the province or territory in which 
the school is located with the additional provision 
that teachers shall be required to be on duty fifteen 
(15) minutes before the time of opening of school in 
the morning. 

34.04 
the Employer and the majority of the teachers in a 
school, the schedule o f  working days and the duration 
o f  a working day may vary from those established in 
clauses 34.01, 34.02 and 34.03 provided that the total 
number o f  worktng days do not exceed those established 
in clause 34.01. 

34.05 
seminars at the request of the Employer) on a day 
other than a day provided for in clause 34.01 or 34.04, 
he shall be provlded corn ensation on a day-for-day 
basis. Thfs payment shail be calculated in accordance 
with clause 2.01 ( s )  as will any deduction from pay 
as a result of a teacher being on leave without pay. 

34.06 Unless it i s  impractical for the Employer to 
have persons other than teachers provide lunch hour 
suparvlsion, the teachers will be relieved o f  such 
supervl sory duties. 

The comnencement and termination of the 

When an agreement in wrlting is reached between 

** 
When a teacher works (or attends orientation 
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34.07 Except as provided for in this agreement, a 
teacher working a school year, as defined in clause 
34.01 will not be entitled to leave with pay during 
periods in which he is not scheduled t o  work. 

Teachers Who Work a Twelve (lP)-Month 
Work Year 

Guidance snd Vocational Counsellors in the 
Department o f  Indian and Northern Affairs 
shall be on a twelve (12)-month work year and 
the work day for such an employee shall be 
seven and one-half (7 1/2) hours or such 
lesser period as the Employer may schedule. 

Notwithstanding the provisions of this 
Article, upon request of an employee and the 
concurrence of the Employer, an employee may 
complete his weekly hours o f  employment in a 
period of other than five (5) full days 
provided that over a period of. twenty-eight 
(28) calendar days the employee works an 
average of thirty-seven and one-half (37 1/2) 
hours per week. As part of  the provisions o f  
this clause, attendance reporting shall be 
mutually agreed between the employee and the 

period such an employee shall be granted days 
o f  rest on such days as are not scheduled as 
a normal workday for him. 

Notwithstanding anything to the contrary 
contained in this Agreement, the implementation 
o f  any variation in hours shall not result in 
any additional overtime work or additional 
payment by reason only of such variation nor 
shall it be deemed to prohibit the right of 
the Employer to schedule any hours o f  work 
permitted by the terms of this Agreement. 

Employees covered by this clause shall be 
subject to the variable hours of work 
provisions established in the Article 49. 

Employer. In every twenty-eight (28) day 
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Transport Canada (Canadian Coast Guard College1 

34.09 An employee i n  the Department o f  Transport 
shal l  be on a twelve (12)-month work year. The 
normal da i l y  hours o f  work shal l  be scheduled between 
7:OO a.m. and 6:OO pm., Monday t o  Friday and shal l  
include not m r e  than fou r  (4) hours o f  classroom 
teaching per day, w i th  the exception o f  one (1) day 
only per week where an employee may be required to  
provide classroom teaching o r  t o  spend other time 
wi th  students up t o  s i x  (6) hours, provided tha t  the 
t o t a l  c lassram teaching time does not  exceed twenty 
(20) hours per week. 

Correctional Service Canada 

34.10 

(a) 

** 

** 

An employee i n  the Correctional Service sha l l  
be on a twelve (12)-month work year. The 
work day shal l  be seven and one-half (7 1/2) 
hours o r  such lesser period as the Employer 
may schedule. The work week shal l  be from 
tlonday t o  Friday and between the hours ,of 
7:OO a.m. and 6:OO p.m. and no employee sha l l  
be assigned work hours other than between 
these hours and on these days, except by the 
wr i t t en  consent o f  the employee concerned. 

(b) Rest Periods 

The Employer shal l  schedule two (2) r e s t  
pertods o f  ten (10) minutes each during each 
sh i f t .  An employee i n  the Correctlonal 
Service may be required t o  take such r e s t  
periods a t  h i s  work location when the nature 
of h i s  duties makes i t  necessary. 

National Defence 

34.11 
Defence shal l  be on a twelve (12)-month work year and 
the work day for such an employee shal l  be seven and 

** 
An employee i n  the Department of National 
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one-half (7 1/2) hours or such lesser period as the 
Employer may schedule between 7:OO a.m. and 
6:OO p.m., blonday to Friday. 

General 

34.12 Subject to operational requirements, a 
Principal may be granted time away from classroom 
duties in accordance wlth the following schedule for 
the purpose of  performing administrative and 
supervisory duties. 

Number of Teachers 

- 

& Teacher Administrative and 
Aides Supervised Supervisory Time 

From 1 to 3 One 40 to 45-minute period 
per day, or one-half day 
per week at the Principal's 
option. 

One day per week. 

2 1/2 days per week. 

From 4 to 6 
From 7 t o  10 

11 or more Full time. 

34.13 Subject to operational re uirements. an 
Assistant Principal may be grantel time away from 
classroom duties in accordance with the following 
schedule for the purpose o f  performing administrative 
and supervisory duties. 

Number o f  Teachers 
& Teacher Admintstrative and 

Aides Supervised Supervisory Time 

1/2 days per week. From 7 to 10 

11 to 19 Half time. 

20 or more Full time. 
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ARTICLE 35 

WORK YEAR AND HOURS OF WORK FOR THE ED-UT SUB-GROUP 

35.01 
work year. 

35.02 
days beginning at 0O:Ol hours Monday morning and 
endin at 24:OO hours Sunday. The day is a twenty- 
four q24) hour period conencing at 0O:Ol hours. 

Employees shall be on a twelve (12)-month 

A week shall consist of seven (7) consecutive 

consecutive hours, exclusive of a 
meal perfod, between the hours of 7 a.m. and 6 p.m. 

35.04 
operational requirements of  the Service, an employee's 
n o m 1  daily hours of work may be scheduled to extend 
beyond 6 p.m. and/or on a Saturday or a Sunday but 
will not be scheduled beyond 10 p.m. When hours of 
work are scheduled to extend beyond 6 p.m. and/or on 
a Saturday or a Sunday, they shall be scheduled in 
such a manner that employees, over a period of not 
m r e  than fifty-six (56) calendar days: 

(a) work an average o f  thirty-seven and 
one-half (37 1/2) hours and an average of 
five (5) days per week; 

work seven and one-half (7 1/2) consecutive 
hours per day, exclusive o f  a meal period; 

obtain an average of two (2) days o f  rest per 
week; 

obtain at least two (2) consecutive days o f  
rest at a time. Such two (2) consecutive 
days o f  rest may be separated by a designated 
paid holiday, and the consecutive days of 
rest may be in separate calendar weeks. 

Notwithstanding clause 35.03, because of the 

(b) 

(c) 

(d) 
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35.05 Employees whose hours o f  work are  scheduled 
pursuant t o  the prov is ions o f  clause 35.04 sha l l  be 
informed by w r i t t e n  no t i ce  o f  t h e i r  scheduled hours 
o f  work. 

35.06 Employees whose hours o f  work are changed 
pursuant t o  the provisions o f  clause 35.04 w i l l  be 
advised o f  such change by w r i t t e n  no t i ce  provided 
f i f t e e n  (15) days i n  advance, except where, subject 
t o  operat ional requirements as determined by the 
Employer, such change must be made on shor ter  not ice .  

35.07 
w i t h  clause 35.04 the Employer w i l l  make every 
reasonable e f f o r t :  

( a )  

When hours of work are scheduled i n  accordance 

t o  take the employees' preferences i n t o  
consideration; 

and 

(b) n o t  t o  schedule the cornencement o f  a s h i f t  
w i t h i n  ten (10) hours o f  t he  completion o f  
the employee's previous s h i f t .  

Except f o r  employees whose hours o f  work are 35.08 
scheduled pursuant t o  clause 35.03, employees who are 
requ i red t o  change t h e i r  scheduled hours o f  work 
wi thout  rece iv ing a t  l e a s t  f i v e  (5) days' no t i ce  i n  
advance of  the  s t a r t i n g  t ime o f  such change, sha l l  be 
pa id  f o r  the f i r s t  s h i f t  worked on the rev ised schedule 
a t  t he  r a t e  o f  time and one-half (1 1/2). Subsequent 
s h i f t s  worked on the revised schedule sha l l  be pa id  
f o r  a t  s t r a i g h t  time, subject t o  the overtime 
prov is ions o f  t h i s  Agreement. 

35.09 
A l l iance,  consult  w i t h  the loca l  A l l iance representa- 
t i v e ( s )  on work schedules establ lshed pursuant t o  
clause 35.04 when such schedules a f f e c t  t he  ma jo r i t y  
o f  the employees i n  a work un i t .  

35.10 (Hours o f  teaching: Io accordance with the 
ED Memorandum of Settlement dated August 10, 1988, 
the award o f  the  t h i r d  par ty  panel sha l l  be 
incorporated i n t o  t h t s  Agreement.) 

The Employer w i l l ,  a t  the  request o f  the 
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35.11 
be performed away f r o m  the Employer's premises. 

The Employer may authorize t h a t  ce r ta i n  tasks 

ARTICLE 36 

' PEDAGOGICAL BREAK 

** 
Thfs a r t i c l e  appl ies t o  employees i n  t he  

Language Teaching ED-LAT Sub-Group and Elementary and 
Secondary Teachlng (EO-EST) Sub-Group employed a t  
Correct ional Service who work f o r  a per iod o f  
twelve ( 12 )  months. 

36.01 
break which w i l l  include a l l  calendar days between 
December 25 and January 2, Inc lus ive ly .  During t h i s  
period, employees are e n t l t l e d  t o  four  4) days o f  
leave w i t h  pay, i n  addf t fon t o  three (31 designated 
pa id  holidays, as provided f o r  under clause 13.01 o f  
t h i s  Agreement. 

36.02 Should January 2 coincide w i t h  an employee's 
day o f  r e s t  o r  w i th  a day t o  which a designated pa id  
ho l lday has been moved by app l i ca t i on  .of clause 13.03, 
the  day sha l l  be moved t o  the employee's f i r s t  
scheduled worktng day fo l lowing the pedagogical break. 

36.03 If an employee performs authorized work durfng 
the Pedagogical break on a day o ther  than a designated 
pa id  ho l iday or a normal day o f  res t ,  he sha l l  receive 
compensation based upon h i s  normal d a i l y  r a t e  o f  pay, 
i n  add i t i on  t o  h i s  usual pay f o r  the day. 

** 
Employees sha l l  be granted a pedagogical 

** 
I 

( A r b i t r a l  Award, August 28, 1990) 
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ARTICLE 37 
** 
WORK YEAR AND HOURS OF WORK FOR THE ED-€OS SUB-GROUP 

** 
35.01 A l l  employees sha l l  be on a twelve (12)-month 
work year and the workday f o r  such an employee sha l l  
be seven and one-half ( 7  1/2) hours or  such lesser  
per iod as the Employer may schedule, Monday t o  Fr iday 
between the hours of 7:OO a.m. and 6:OO p.m. 

37.02 The workday f o r  an employee sha l l  comnence 
and terminate each day a t  the hours f i xed  by t he  
Employer and before a schedule o f  working hours i s  
changed the change w i l l  be discussed w i t h  the appro- 
p r i a t e  representat ive o f  the  A l l iance i f  the change 
w i l l  a f f e c t  a ma jo r i t y  o f  the employees governed by 
the schedule. 

37.03 
upon request o f  an employee and the concurrence of 
the  Employer, an employee may complete h i s  weekly 
hours o f  employment i n  a period other than f i v e  (5 )  
f u l l  days provided t ha t  over a period o f  twenty- 
e i gh t  (28) calendar days the employee works an average 
o f  thir ty- seven and one-half (37 1/2) hours per week. 
As p a r t  o f  the provisions o f  t h i s  clause. attendance 
repor t ing  sha l l  be mutual ly agreed between the employee 
and the Employer. I n  every twenty-eight (28) day 
period, such an employee sha l l  be granted days of 
r e s t  on such days as are not  scheduled as a normal 
work day f o r  him. 

contained i n  t h i s  agreement, the implementation o f  
any va r i a t i on  i n  hours sha l l  not r e s u l t  i n  any addi- 
t i ona l  overtime work or addi t iona l  payment by reason 
on ly  o f  such var ia t ion ,  nor sha l l  i t  be deemed t o  
p r o h i b i t  the r l g h t  o f  the Employer t o  schedule any 
hours o f  work permit ted by the terms o f  t h i s  agreement. 

sub jec t  t o  t he  var iab le  hours o f  work provisions 
establ ished i n  the A r t i c l e  49. 

Notwithstanding the provisions o f  t h i s  A r t i c l e ,  

Notwithstanding anything t o  the contrary 

Employees covered by t h i s  clause sha l l  be 
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37.04 Rest Peribds 

permit, the Em loyer w i l l  provide two (2) res t  periods 
o f  f i f t e e n  (157 minutes each per f u l l  working day. 

Except when operational requirements do not 

ARTICLE 38 

ALLOWANCES 

This A r t i c l e  applies t o  employees c e r t i f i e d  
i n  the Elementary and Secondary Teaching Sub-Group. 

** Where the employee i s  en t i t l ed  to  an 
allowance provided i n  clauses 38.01, 38.02, 38.03, 
38.05 and 38.07 f o r  less than a f u l l  work year, the 
amount o f  the allowance w i l l  be prorated on the basis 
o f  the percentage o f  the work year he was so 
employed. 

** 
38.01 Pr inc ipa l ’s  Allowance 

Effective December 1, 1989, a pr inc ipa l  o f  a 
school shal l  be p+id an allowance f o r  administrative 
and supervisory responsib i l i t ies a t  the fol lowing 
annual rates, calculated on September 1s t  o f  each 
year: 

$1,500 basic, plus: 
$ 450 f o r  each teacher and teacher 

aide supervised from 1 t o  12, 
and 

$ 250 f o r  each teacher and teacher 
aide supervised f r o m  13 o r  more. 

E f fec t l ve  December 1, 1990, these amounts 
w i l l  be $1,700; $475 and $250 respectively. 
(A rb i t ra l  Award, August 28, 1990) 

work under the supervision o f  the Principal but who 
are seconded from school boards, Indian bands, and 

The number o f  teachers and teacher aides who 
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other organizat ions sha l l  be counted i n  determining 
the amount o f  the  p r i nc ipa l ' s  allowance. 

38.02 Assistant P r i nc ipa l ' s  Allowance 

pa id  an allowance f o r  admin is t ra t ive  and supervisory 
respons ib i l i t i es  a t  an annual r a t e  equal t o  one-half 
of the Pr inc ipa l 's  allowance spec i f ied  i n  clause 38.01 
i n  accordance w i t h  the number o f  teachers and teacher 
aides supervised. 

38.03 Department Head's A1 lowance 

a Department Head ( inc lud ing a Head Education 
Counsellor) sha l l  be paid an allowance f o r  administra- 
t i v e  and supervisory respons ib i l i t i es  o f  $1,600 per 
annum. 

E f f ec t i ve  December 1, 1990, the amount w i l l  
be $1,800. 

38.04 Night School Compensation 

r a t e  o f  pay, f o r  every completed hour o f  work, f o r  
approved scheduled teaching dut ies  which are  performed 
outside the authorized school hours and which are  not  
p a r t  o f  the  teacher 's normal work program. This 
clause does no t  apply t o  an employee covered by 
A r t i c l e  31. 

38.05 

assigned t o  counsel l ing dut ies  o r  t o  teaching dut ies 
i n  the spec ia l l s t  f i e l d s  o f  kindergarten, primary 
methods, home economics, physical  education, 
i n d u s t r i a l  a r ts ,  music, a u x i l i a r y  education, oppor- 
t u n i t y  classes, guidance, a r t s  and c r a f t s  o r  other 
s p e c f a l i s t  f i e l d s  designated by the Employer f o r  a t  
l e a s t  f i f t y  per cent (50%) o f  a f u l l - t ime  teachlng or 
counsel l ing schedule, and who submit documentary 

An Assistant Pr inc ipa l  o f  a school sha l l  be 

** 

E f fec t i ve  December 1, 1989, a teacher who i s  

( A r b i t r a l  Award, August 28, 1990) 

A teacher sha l l  be paid a t  h i s  normal hour ly  

** 
Allowance for  Teachers o f  Spec ia l i s t  Subjects 

E f f ec t i ve  December 1, 1989, employees who are 
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evidence of successful completlon of not less than 
three (3) sumner school or other approved courses in 
any one of these specialist fields sponsored by a 
recognized university or provincial Department of 
Education and each of which consists of at least 
fifty (50) hours of course instruction time or less 
depending on provincial criteria shall receive an 
allowance of $750 per annum in excess of that to 
which they are eligible In view of  their academic and 
professional qual 1 f i cat f ons or experience. 

be $800. 
Effectlve December 1, 1990, the amunt wf11 

(Arbitral Award, August 28. 1990) 

38.06 Sumr School Allowance 

as determined by the Employer, for sumer school 
courses where the Employer identifies a departmental 
need for the employee to take such courses. The 
allowance will not be pald In respect of Saturdays 
and Sundays. 

An employee may be granted a per diem allowance 

** 
38.07 One-Room School Allowance 

Effective December 1. 1989, a teacher 
employed in the Department o f  Indian and Northern 
Affairs as the only teacher in a one-room school 
shall be paid an allowance of $900 per annum. 

be $1,000. (Arbitral Award, August 28, 1990) 

38.08 Limitation 

allowances provided in clauses 38.01. 38.02, 38.03 
and 38.07 of this Agreement. 

Effective December 1, 1990, the amount will 

No employee will be paid more than one of the 



79 

ARTICLE 39 

STATE SECURITY 

t o  require the Employer t o  do or  re f ra in  from doing 
anything contrary t o  any instruction', d i rect ion or  
regulations given o r  made by or  on behalf of the 
Government o f  Canada i n  the in terest  o f  the safety or  
securi ty o f  Canada o r  any state a l l i e d  o r  associated 
wi th  Canada. 

Nothing i n  t h i s  Agreement shal l  be construed 

ARTICLE 40 

PRECEDENCE OF LEGISLATION AND 
THE COLLECTIVE AGREEMENT 

I n  the event that  any law passed by 
Parliament, applying t o  Public Service employees 
covered by t h i s  Agreement, renders n u l l  and void any 
provision o f  t h i s  Agreement. the remaining provisions 
o f  the Agreement shal l  remain i n  e f fec t  f o r  the term 
o f  the Agreement. 

ARTICLE 41 

EMPLOYEES ON PREMISES OF OTHER EMPLOYERS 

I f  employees are prevented from performing 
t h e i r  duties because of a st r rke or  lock-out on the 
premises o f  a provincial,  municipal, comnercial o r  
i ndus t r ia l  employer, the employees shal l  repor t  the 
matter t o  the Employer, and the Employer w i l l  make 
reasonable e f fo r t s  t o  ensure that such employees are 
employed elsewhere, so that  they shal l  receive t h e i r  
regular pay and benefl ts t o  which they would normally 
be ent i t led.  
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ARTICLE 42 

RESTRXCTION ON OUTSIDE EMPLOYMENT 

Unless otherwise specif ied by the Employer as 
being i n  an area that  could represent a c o n f l i c t  o f  
interest, employees shal l  not be res t r i c ted  i n  engaging 
i n  other employment outside the hours they are required 
t o  work f o r  the Employer. 

ARTICLE 43 

NO DISCRIMINATION 

** 
43.01 There shal l  be no discrimination, interference, 
res t r i c t i on ,  coercion. harassment. int imidation, o r  
any d isc ip l lnary act ion exercised or  practiced wi th  
respect t o  an empl.oyee by reason of age, race, creed, 
colour, national origin, rel igfous a f f i l i a t i o n ,  sex, 
sexual orientat ion, family status, mental o r  physical 
d i s a b i l i t y  or membership o r  a c t i v i t y  i n  the union. 

** 
43.02 

(a) Any level  i n  the grievance procedure sha l l  
be waived i f  a person hearing the grievance 
i s  the subject o f  the complaint. 

If, by Mason o f  clause 43.02 (a), a level  o f  
the grlevance procedure I s  waived, no other 
level  shal l  be waived except by mutual 
agreement. 

(b) 

ARTICLE 44 

SEXUAL HARASSMENT 

44.01 The Al l iance and the Employer recognize the 
r i g h t  o f  employees to  work i n  an environment f ree 
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from sexual harassment and agree t ha t  sexual 
harassment w i l l  no t  be to lera ted i n  t he  work place. 

44.02 

(a) Any l eve l  i n  t he  grievance procedure sha l l  be 
waived i f  a person hearing the grievance i s  
the subject o f  the complaint. 

I f  by reason o f  44.02(a) a l eve l  i n  the 
grievance procedure i s  waived, no other leve l  
sha l l  be waived except by mutual agreement. 

(b)  

ARTICLE 45 

CALL-BACK PAY 

45.01 

(a) 

If  an employee I s  ca l l ed  back t o  work 

on a designated paid ho l iday which i s  no t  h i s  
scheduled day o f  work, 

o r  

on h i s  day o f  res t ,  

o r  

(b) 

( c )  

and re turns  t o  work, he sha l l  be pa id  the greater of:  

(i) 

a f t e r  he has completed h i s  work f o r  the day 
and has l e f t  h i s  place o f  work, 

** 
the minimum o f  th ree (3) hours' pay a t  the 
appl icable overtime r a t e  o f  pay f o r  each 
cal l- back t o  a maximum o f  e i gh t  (8) hours' 
pay i n  an e igh t  @)-hour period. Such 
maximum sha l l  include any repor t ing  pay 
pursuant t o  clause 13.06 o f  A r t i c l e  13 and 
the  Reporting Pay Provisions o f  t h i s  
agreement, 

o r  
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( i i )  

provided that the period worked by the employee is 
not contiguous to the employee's normal hours of 
work. 

45.02 
use a vehicle of the Employer for transportation to a 
work location other than his normal place o f  work, 
t ime spent by the employee reporting to work or 
returning to hls residence shall not constitute time 
worked. 

No Pyramiding o f  .Pampts 

45.03 
Pay, the Designated Paid Holiday and Standby provisions 
of this Agreement and clause 29.01 above shall not be 
pyramided, that is an employee shall not receive more 
than one compensation for the same service. 

compensation at the applicable rate of 
overtime compensation for time worked, 

Other than when required by the Employer to 

Payments provided under Overtime, Reporting 

yJ0d ARTICLE 46 
STANDBY - 

** 
46.01 Where the Employer requires an.employee to be 
available on standby during off-duty hours, an employee 
shall be entitled to a standby payment of ten dollars 
($10) for each eight ( 8 )  consecutive hours or portion 
thereof that he is on standby, except on his days of 
rest and designated paid holidays. For all standby 
on a day of rest or designated paid holiday, he shall 
be paid fourteen dollars ($14). 

46.02 An employee designated by letter or by list 
for standby duty shall be available during his period 
of standby at a known telephone number and be available 
to return for duty as qutckly as possible if called. 
In designating employees for standby, the Employer 
will endeavour to provide for the equitable 
dlstribution o f  standby duties. 
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46.03 No standby payment sha l l  be granted i f  an 
employee i s  unable t o  repo r t  f o r  duty when required. 

46.04 An employee on standby who i s  requ i red t o  
repo r t  f o r  work sha l l  be paid, i n  add i t i on  t o  t he  
standby pay, t he  greater  of: 

( a )  the app l icab le  overtime r a t e  f o r  the t ime 
worked, 

o r  

(b) the minimum o f  four (4) hours' piiy a t  the 
hour ly  r a t e  o f  pay, except t h a t  t h i s  minfmum 
sha l l  apply on l y  the f i r s t  t ime t h a t  an 
employee i s  requ l red t o  repo r t  f o r  work during 
a per iod o f  standby o f  e i g h t  (8) hours. 

Other than when requ i red by the Employer t o  46.05 
use a vehicle o f  the Employer f o r  t ranspor ta t ion  t o  a 
work l oca t i on  other than h i s  normal place o f  work, 
t ime spent by t he  employee repor t ing  t o  work o r  
r e tu rn ing  t o  h i s  residence sha l l  no t  cons t i t u te  t ime 
worked. 

No Pyramiding o f  Payments 

46.06 
Pay, the Designated Paid Hol idays and Call-Back Pay 
prov is ions o f  t h i s  Agreement and clause 30.04 above 
s h a l l  n o t  be pyramided, t h a t  i s  an employee sha l l  no t  
rece ive more than one compensation f o r  the same 
service. 

Payments provided under the Overtime, Reporting 

ARTICLE 47 

SUSPENSION AND DISCIPLINE 

47.01 
Employer undertakes t o  n o t i f y  the employee i n  w r i t i n g  
o f  the reason f o r  such suspension. The Employer sha l l  
endeavour t o  g i ve  such n o t i f i c a t i o n  a t  t he  t ime o f  
suspension. 

When an employee i s  suspended from duty, the 
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47.02 The Employer shal l  n o t i f y  the local  
representative o f  the Al l iance tha t  such suspension 
has occurred. 

47.03 When an employee I s  required t o  attend a 
meeting, the purpose o f  which I s  t o  render a d i s c i p l i -  
nary decision concerning him, the employee i s  e n t i t l e d  
t o  have, a t  h i s  request, a representative of the 
Al l iance attend the meetlng. Vhere practicable, the 
employee shal l  receive a minimum o f  one day's notlce 
of such a meeting. 

47.04 
evidence i n  a hearing re la t ing  t o  dfsc ip l inary act ion 
any document from the f i l e  o f  an employee the content 
o f  which the employee was not  aware o f  a t  the time 6 f  
f f l i n g  o r  w i th in  a reasonable period thereafter. 

47.05 Any document o r  wr i t t en  statement re la ted t o  
d i sc ip l i na ry  action. which m y  have been placed on 
the personnel f i l e  o f  an employee sha l l  be destroyed 
a f t e r  two (2) years have elapsed since the d i sc ip l i na ry  
act ion was taken, provided tha t  no fur ther  d i sc ip l i na ry  
act ion has been recorded during t h i s  period. 

The Employer agrees not t o  introduce as 

ARTICLE 48 

PART-TIME EMPLOYEES 

De f in i t i on  

48.01 Part-time employee means a person whose normal 
hours o f  work are less than those established i n  the 
Hours o f  Work A r t i c l e  f o r  the relevant Sub-Group, but 
not less than those prescribed i n  the Public Service 
S ta f f  Relations Act. 

General 

48.02 
benefi ts provided under t h l s  Agreement I n  the same 
proport ion as t h e i r  normal weekly hours o f  work 

Part-tlme employees shal l  be e n t i t l e d  to  the 
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compare w i t h  the normal weekly hours o f  work, spec i f ied  
f o r  the re levant  Sub-Group, o f  f u l l - t i m e  employees 
unless otherwise spec i f l ed  i n  t h i s  Agreement. 

48.03 Notwithstanding clause 48.02, there sha l l  be 
no p ro ra t i ng  o f  a "day" i n  c lause 15.02 - Bereavement 
Leave With Pay. 

48.04 
s t ra ight- t ime r a t e  o f  pay f o r  a l l  work performed up 
t o  the normal d a i l y  o r  weekly hours spec i f ied  f o r  the 
re levant  Sub-Group f o r  a f u l l - t i m e  employee. 

48.05 The days o f  r e s t  prov is ions o f  t h i s  agreement 
apply on ly  i n  a week when a part- t ime employee has 
worked 5 days and the  weekly hours spec i f led  f o r  the 
re levant  Sub-Group. 

48.06 

( i )  

** 

Part- t ime employees sha l l  be pa id  a t  t he  

Leave w i l l  on l y  be provided 

during those periods i n  which employees are  
scheduled t o  perform t h e i r  dut ies; 

o r  

( i i ) .  where i t  may displace other leave as prescr ibed 
by t h i s  Agreement. // . 

Designated Holidays 

** 
48.07 A part- t ime employee sha l l  no t  be pa id  f o r  
the designated hol idays bu t  sha l l ,  ins tead be pa id  
f ou r  decimal two f i v e  (4.25) percent f o r  a l l  
s t ra ight- t ime hours worked. 

48.08 When a part- t ime employee i s  requ i red t o  work 
on a day which i s  prescr ibed as a designated pa id  
ho l iday f o r  a f u l l - t i m e  employee i n  clause 13.01, the 
employee shall be pa id  a t  t lme and one-half (1 1/2) 
o f  the St ra ight- t ime r a t e  o f  pay f o r  a l l  hours worked 
up t o  the regu lar  d a i l y  scheduled hours o f  work as 
spec i f i ed  f o r  t he  re levant  Sub-Group and double (2T)  
thereaf ter .  
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Overtime 

48.09 Overtime means authorized work performed i n  
excess o f  the normal da i l y  or  weekly hours o f  work, 
speci f ied f o r  the relevant Sub-Group, o f  a fu l l - t ime  
employee, bu t  does not include time worked on a 
holiday. 

48.10 
required t o  work overtime sha l l  be paid overtime as 
specif ied f o r  the relevant Sub-Group. 

Vacation Leave 

48.11 
leave credi ts  f o r  each month i n  which the employee 
receives pay f o r  a t  least  twice the number o f  hours 
i n  the employee's normal workweek, a t  the ra te  f o r  
years o f  employment established i n  the vacation leave 
enti t lement clause specif ied by t h i s  Agreement, 
prorated and calculated as follows: 

(a) 

Subject t o  48.08 a part- time employee who i s  

A part- time employee sha l l  earn vacation 

when the enti t lement i s  f ive- s ix ths (5/6) o f  
a day a month, one-sixth (1/6) o f  the hours 
i n  the employee's workweek per month; 

when the entl t lement i s  one and one-quarter 
(1 1/4) days a month, one-quarter o f  the hours 
i n  the employee's workweek per month; 

when the enti t lement i s  one and two-thirds 
(1 2/3) days a month, one-third o f  the hours 
i n  the employee's workweek per month; 

when the enti t lement i s  two and one-twelfth 
( 2  1/12) days a month, f ive- twel f ths o f  the 
hours i n  the employee's workweek per month; 

when the enti t lement i s  two and one-half 
( 2  1/2) days a month, one h a l f  of the hours 
i n  the employee's workweek per month; 

however, a part- time employee who has 
received o r  i s  e n t i t l e d  t o  receive furlough 
leave shall have h i s  vacation leave credi ts  

(b) 

(c)  

(d)  

** 
(e)  

( f )  
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earned reduced by one-twelfth o f  the hours i n  
the part-time workweek, beginning i n  the 
month i n  which the twentieth (20th) 
anniversary o f  continuous employment occurs 
u n t i l  the beginnin o f  the month i n  which h i s  
twenty- f l f th  (25thg anniversary o f  continuous 
employment occur 

Sick Leave % 
48.12 
credi ts  a t  the rate o f  one-quarter (1/4) o f  the 
number o f  hours i n  an employee's normal workweek f o r  
each calendar month I n  which t h e  employee has 
received pay f o r  p t  l eas t  twice the number o f  hours 
I n  the employee's normal workweek. 

48.13 

( a )  

A part- time employee shal l  earn s ick leave 

Vacation and Sick Leave Administration 

For the purposes o f  administration o f  clauses 
48.11 and 48.12, where an employee does not 
work the same number o f  hours each week, the 
normal workweek shal l  be the weekly average 
o f  the hours worked a t  the straight- t ime ra te  
calculated on a monthly basis. 

An employee whose employment i n  any month i s  
a combination o f  both fu l l- t ime and part- time 
employment shal l  not earn vacation o r  sick 
leave credi ts  i n  excess o f  the enti t lement o f  
a fu l l - t ime  employee. 

(b) 

Severance Pay 4- 
48.14 
(Severance Pay), where the period o f  continuous 
employment i n  respect o f  which severance benef i t  i s  
t o  be paid consists o f  both f u l l -  and part- t ime 
employment o r  varying levels o f  part-time employment, 
the benef i t  shal l  be calculated as follows: the 
period o f  continuous employment e l i g i b l e  f o r  severance 
pay sha l l  be established and the part- time port ions 
shal l  be consolidated t o  equivalent ful l- t lme. The 
equivalent fu l l - t ime  period i n  years shal l  be mul t i -  

Notwithstanding the provisions o f  A r t i c l e  17 
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plied by the full-time weekly pay rate for the 
appropriate group and level to produce the severance 
pay benefit. 

48.15 
school year, as defined in clause 34.01, i s  granted 
an annual increment when he has received pay 
equivalent to six (6) months of work as a full-time 
employee. In order to benefit from subsequent 
increments, an employee must have received pay 
equivalent to thp number of days of work of a 
full-time employee as prescribed in clause 34.01. 

** 
A part-tfme employee who works durlng the 

The pay increment policy of the Employer 
applicable to a part-time employee who works 
a twelve (12)-month work year shall be 
extended to Include employees whose scheduled 
hours o f  work, on an annual basis, average 
eighteen (18) or m r e  but less than thirty- 
seven and one-half (37 1/2) hours per week. 

The pay increment period, in weeks, for the 
employees referred to in clause 48.16 (a) 
above, shall be determined as follows: 

37 1 2 1 
52 [Average weeily sfhiduled hours) 

ARTICLE 49 

VARIABLE HOURS OF WORK 

The Employer and the Public Service Alllance 
of Canada agree that the following condltions shall 
apply to employees for whom variable hours o f  work 
schedules are approved pursuant to the relevant 
provisions o f  this Agrement. 
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It i s  agreed t h a t  t he  implementation o f  any 
such v a r i a t i o n  i n  hours sha l l  no t  r e s u l t  i n  any addi- 
t i o n a l  expenditure o r  cos t  by reason on ly  o f  such 
va r i a t i on .  

1. 

$ 
2. 

** 

3. 

General Terns 

The scheduled hours o f  work o f  any day as set  
f o r t h  i n  a work schedule, may exceed o r  be 
less than' the regu lar  workday hours; s t a r t i n g  
and f i n i s h i n g  times, meal breaks and r e s t  
periods sha l l  be determined according t o  
operat ional requirements as determined by the 
Employer and the d a i l y  hours o f  work s h a l l  be 
consecutive. 

Whenever an employee changes h i s  va r i ab le  
hours o r  no longer works va r i ab le  hours, a l l  
appropriate adjustments w i l l  be made. 

Conversion o f  Days t o  Hours 

The prov is ions o f  t h i s  Agreement which spec i fy  
"days" sha l l  be converted t o  hours. 

Notwithstanding the above, i n  ;lause 15.02 - 
Bereavement Leave With Pay, a Day" w i l l  have 
the same meaning as the prov is ions o f  t he  
Co l l ec t i ve  Agreement. 

Imp1 ementation/Termlnation 

E f f ec t i ve  t he  date on which t h i s  a r t i c l e  
app l ies  t o  an employee, the accrued leave 
c red i t s  sha l l  be converted from days t o  hours. 

A change t o  t he  normal weekly hours o f  work 
f o r  an employee w i l l  requ i re  t h a t  t he  accrued 
hour ly  c r e d i t s  be rever ted t o  days and 
reca lcu la ted a t  the changed conversion ra te .  

Ef fec t ive  t he  date on which t h i s  a r t i c l e  
ceases t o  apply t o  an employee, t he  accrued 
vacation, s i ck  leave and l i e u  day c red i t s  
sha l l  be converted from hours t o  days. 
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** 
4. Leave - General 

When leave i s  granted, i t  w i l l  be granted on 
an hour ly  basis and the hours debited f o r  
each day o f  leave sha l l  be the s a r  as the 
hours the employee would normally have been 
scheduled' t o  work on t h a t  day. 

A l l  leave prov is ions which spec i fy  days i n  
t h i s  Agreement sha l l  be converted t o  hours as 
fol lows: 

- f i ve- twe l f t hs  (5/12) day = 3.125 - one-half (1/2) day = 3.750 
- f ive- s ix ths  (5/6) days = 6.250 
- one (1) day = 7.500 - one and one-quarter (1  1/4 days - 9.375 - one and two- thirds (1 2/31 days = 12.500 - two and one- twelf th (2  1/12) days = 15.625 - two and one-half (2 1/2) days = 18.750 

5. Spec i f ic  App l lca t ion 

For greater cer ta in ty ,  the fol lowing provisions 
sha l l  be adminlstered as provided herein: 

I n te rp re ta t i on  and De f l n i t i ons  

"Dai ly r a t e  o f  pay" - shh l l  no t  apply. 

Overtime 

Overtime sha l l  be compensated f o r  a l l  work 
performed: 

(a) i n  excess o f  an employee's scheduled 
hours o f  work on a scheduled working 
day i n  accordance w i t h  the provisions 
o f  t h i s  Agreement; 

on days o f  r e s t  a t  t ime and one-half 
( 1  1/2) except t h a t  I f  the overtime i s  
worked by t he  employee on two (2)  o r  
more consecutive and contiguous days 

(b) 
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o f  rest, the  employee sha l l  be pa id  a t  
double ( 2 )  t ime f o r  each hour worked 
on the second and subsequent days o f  
r es t .  Second and subsequent days o f  
r e s t  means t he  second and subsequent 
days i n  an unbroken series o f  consecu- 
t i v e  and contiguous calendar days o f  
res t .  

T r a v e l ,  
Overtime compensation re fe r red  t o  i n  
clause 1G.04 o f  t h i s  Agreement sha l l  on l y  be 
app l icab le  on a normal day f o r  hours i n  excess 
of the employee's d a i l y  scheduled hours o f  
work. 

Designated Paid Holidays 

(a)  

(b) 

A designated pa id  ho l iday sha l l  account 
f o r  seven and one h a l f  (7 1/2) hours. 

When an employee works on a Designated 
Paid Holiday, he shal l  be compensated, 
i n  add i t i on  t o  the normal d a i l y  hours' 
pay time and one-half (1 1/2) up t o  
h i s  regu lar  scheduled hours worked and 
double ( 2 )  t ime f o r  a l l  hours worked 
i n  excess o f  h i s  regu lar  scheduled 
hours. 

9p 
Vacation Leave 

Employees sha l l  earn vacat ion a t  t he  ra tes  
prescr ibed f o r  t h e i r  years o f  serv ice  as set  
f o r t h  i n  t h i s  Agreement. 
granted on an hour ly  basis and the hours 
debited f o r  each day o f  vacat ion leave sha l l  
be the same as the employee would normal ly 
have been scheduled t o  work on t h a t  day. 

S ick  Leave 

Employees sha l l  earn s i ck  leave c r e d i t s  a t  
the r a t e  prescr ibed i n  A r t i c l e  16 o f  t h i s  

Leave w i l l  be 
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Agreement. Leave w i l l  be granted on an hourly 
basis and the hours debited f o r  each day o f  
s ick  leave shal l  be the same as the employee 
would normally have been scheduled t o  work on 
that  day. 

Actins Pay 

The qual i fy ing period f o r  act ing pay as 
specif ied i n  clause 25.07 sha 

41 to ,OU>- 

ARTICLE 50 @ + .  DENTAL CARE PLAN 

The Dental Care Plan as contained i n  the l laster 
Agreement between the Treasury Board and the Public 
Service Al l iance o f  Canada, wi th  an expiry date o f  
June 30, 1988, and as amended by the terms and condi- 
t ions o f  the Dental Care Plan agreement between the 
Public Service Al l iance o f  Canada and the Treasury 
Board, signed on March 10, 1988. sha l l  be deemed t o  
form par t  o f  t h i s  agreement. 

ARTICLE 51 

PEWLOGICAL FACTOR ALLOWANCE 

General 

51.01 A Penologlcal Factor Allowance sha l l  be 
payable t o  incumbents i n  some posit ions i n  the bargain- 
ing  u n i t  which are i n  the Correctional Service o f  
Canada, subject t o  the fol lowing conditions. 

51.02 The Penological Factor Allowance i s  used t o  
provide addit ional compensation t o  an incumbent o f  a 
pos i t ion who, by reason o f  dutles being performed i n  
a penitentiary, as defined i n  the Penitentiary Act as 
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amended from t ime t o  time, assumes add i t iona l  responsi- 
b i l i t i e s  f o r  t he  custody o f  inmates o ther  than those 
exercised by t he  Correct ional Group, and i s  exposed 
t o  immediate hazards o f  physical  i n j u r y  by assau l t  
and o ther  disagreeable condit ions. 

Degrees o f  Exposure 

51.03 
maximum, medium and minimum secu r i t y  penal i n s t i t u t i o n s ,  
as designated by the Employer, and d is t ingu ishes 
between cont inual,  f requent and l i m i t e d  degrees o f  
exposure, as fol lows: 

Continual - means f u l f l l l m e n t  o f  the 

The fac to r  recognizes the d i f fe rences between 

cond i t ions described i n  
Clause 51.02 above throughout 
the working day and recu r r i ng  
da i l y .  

Frequent - means f u l f i l l m e n t  o f  the 
cond i t ions described i n  
Clause 51.02 above f o r  p a r t  o r  
par ts  o f  the working day and 
genera l ly  r ecu r r i ng  da i l y .  

- means f u l f i l l m e n t  o f  the 
cond i t ions described i n  
Clause 51.02 above on an 
occasional basis. 

L imi ted 

Formula 

51.04 
Penological Factor i s  determined by the f o l l ow ing  
formula : 

I_ 

** 
The payment o f  the allowance f o r  the 



94 

Penological Factor ( X I  

'Type o f  I n s t i t u t l o n  

Degree of 
Contact 

Continual 100LX ($1600) 50%X ($800) 30%X ($480) 

Frequent 50%X ($800) 30%X ($480) 20LX ($320) 

Maximum - Medium Mlninum - 

Limited 30%X ($480) 20%X ($320) 10LX ($160) 

Amount o f  PFA 

51.05 
This allowance shal l  be paid on the same basis as 
that  f o r  the employee's regular pay. 

Appl icat ion o f  PFA 

51.06 Penological Factor Allowance shal l  only be 
payable t o  the incumbent o f  a pos i t ion on the 
establishment of ,  o r  loaned to, Correctional S ta f f  
Colleges, Regional Headquarters. and National 
Headquarters, when the conditions described i n  
clause 51.02 above are applicable. 

51.07 The app l i cab i l i t y  o f  PFA t o  a pos i t ion and 
the posit ion's degree o f  PFA entitlement, shal l  be 
determined by the Employer fol lowing consultat ion 
wi th  the bargaining agent. 

51.08 
an employee shal l  be e n t i t l e d  t o  receive PFA f o r  any 
month i n  which he receives a minimum o f  ten (10) days' 
pay i n  a posit ion(s) t o  which PFA applles, 

51.09 Except as provided i n  clause 51.10 below. PFA 
shal l  be adjusted when the incumbent o f  a pos i t ion t o  
which PFA applies, i s  appointed o r  assjgned duties i n  
another pos i t ion t o  which a d i f f e ren t  degree o f  PFA 
applies, regardless o f  whether such appointment or 
assignment i s  temporary or  permanent. and f o r  each 
month i n  whlch an employee performs duties i n  more 

** 
The value o f  "X"  i s  set a t  $1,600 per annum. 

Except as prescribed i n  clause 51.11 below, 
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than one p o s i t i o n ' t o  which PFA applies, he sha l l  
receive the higher allowance. provided he has performed 
dut ies  f o r  a t  l e a s t  ten (10) days as the incumbent o f  
the pos i t i on  t o  which the higher allowance appl ies. 

51.10 Nhen the incumbent o f  a pos i t i on  t o  which PFA 
applies, i s  temporar i ly assigned a pos i t i on  t o  which 
a d i f f e r e n t  degree of PFA, or no PFA, applies, and 
when the employee's basic monthly pay ent i t lement  i n  
the pos i t i on  t o  which he i s  temporar i ly assigned, 
p lus  PFA, i f  appl icable, would be less  than h i s  basic 
monthly pay ent i t lement  p lus  PFA i n  h i s  regu lar  posi-  
t i on ,  he sha l l  receive the PFA appl icable t o  h i s  
regul a r  pos i t i  on. 

51.11 An employee w i l l  be e n t i t l e d  t o  receive PFA, 
i n  accordance w i t h  the PFA app l icab le  t o  h i s  regu lar  
pos i t i on  : 

(a )  dur ing any period o f  pa id  leave up t o  a 
maximum o f  s i x t y  (60) consecutive calendar 
days, 

o r  

(b) dur ing the f u l l  per iod o f  pa id  leave where an 
employee i s  granted injury-on-duty leave w i t h  
pay because o f  an i n j u r y  r e s u l t i n g  from an 
a c t  o f  v iolence from one o r  more inmates. 

51.12 PFA s h a l l  no t  form p a r t  o f  an employee's sa lary  
except f o r  the purposes o f  the fo l lowlng bene f f t  plans: 

Pub l lc  Service Superannuation Act 
Pub l lc  Servfce D i s a b i l i t y  Insurance Plan 
Canada Pension Plan 
Quebec Pension Plan 
Unemployment Insurance 
Government EmployPes Compensation Act 
F l y i ng  Accident Compensation Regulations 

51.13 
d les  p r i o r  t o  es tab l ish ing an ent i t lement  t o  PFA. the 
PFA benef i ts  accruing t o  him o r  h i s  es ta te  sha l l  be 
determined i n  accordance with the PFA ent i t lement  f o r  
t he  month preceding such disablement o r  death. 

I f ,  i n  any month, an employee i s  disabled o r  
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than one posi t ion ' to  which PFA applies, he shal l  
receive the higher allowance, provided he has performed 
duties for a t  least  ten (IO) days as the incumbent of 
the posit ion t o  which the higher allowance applies. 

51.10 When the incumbent o f  a posit fon t o  which PFA 
applies, i s  temporarily assigned a posi t ion t o  which 
a d i f fe ren t  degree o f  PFA, o r  no PTA, applies, and 
when the employee's basic monthly pay entitlement i n  
the posi t lon t o  which he i s  temporarily assigned, 
plus PFA, i f  applicable, would be less than h is  basic 
monthly pay entitlement plus PFA i n  h is  regular posi- 
t ion. he shal l  receive the PFA applicable t o  h i s  
regular position. 

51.11 An employee w i l l  be en t i t l ed  t o  receive PFA. 
i n  accordance wi th  the PFA applicable t o  h i s  regular 
posit ion: 

( a )  during any period o f  paid leave up to  a 
maximum o f  s i x t y  (60) consecutive calendar 
days. 

or  

(b) during the f u l l  period of paid leave where an 
employee i s  granted injury-on-duty leave wi th  
pay because o f  an in ju ry  resul t ing from an 
act  o f  violence from one o r  more inmates. 

51.12 PFA shal l  not  form part o f  an employee's salary 
except f o r  the purposes o f  the fol lowing benef i t  plans: 

Public Service Superannuation Act 
Public Service D isab i l i t y  Insurance Plan 
Canada Pension Plan 
Quebec Pension Plan 
Unemployment Insurance 
Government Employe'es Compensation Act 
Flying Accident Compensation Regulations 

51.13 
dies p r i o r  t o  establishing an entitlement t o  PFA, the 
PFA benefi ts accruing t o  him o r  h i s  estate shal l  be 
determined i n  accordance wi th  the PFA entitlement f o r  
t he  month preceding such disablement o r  death. 

If, I n  any month, an employee i s  disabled or  
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SIGNED AT OTTAWA, t h i s  2 8 t h  day of the month of 

e.- ---..-+..--.-.- --I S e p t e m b e r  1990. 
1 . L  

THE TREASURY BOARD THE PUBLIC SERVICE 

OF CANADA ALLIANCE OF CANADA 

W.J. Moore 
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THE TREASURY BOARD THE P U B L I C  S E R V I C E  . 
OF CANADA ALLIANCE OF CANADA 

w 
9. Hafner 

4%- 
J.  Moran 
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PAY NOTES 

SCHEDULES " A I "  and "AI-1" 

1. An employee i s  e n t i t l e d  t o  be pa id  a t  t he  
r a t e  o f  pay on the pay g r i d  f o r  t he  appro- 
F r i a te  region set f o r t h  i n  Schedules ' A I "  o r  

A l - 1 "  as determined by h i s  education and 
experience. I n  addit ion, employees a t  these 
l eve l s  are e n t i t l e d  t o  the appropriate 
allowance provided i n  A r t i c l e  38. 

The ra tes  o f  pay i n  Schedules " A I "  and "AI-1'' 
sha l l  be Implemented as ind icated therein. 

A teacher i n  t he  Department o f  Indian and 
Northern A f f a i r s  who commences a new school 
year i n  the month o f  Ju l y  o r  the month o f  
August i s  , en t i t l ed  t o  be pa id  from the 
cornencement o f  h i s  school year a t  the r a t e  
o f  pay t h a t  becomes e f f e c t i v e  on the fo l lowing 
September l s t ,  inc lud ing the appl icable 
increment provided he has, given sa t i s f ac to ry  
service. 

The Employer w i l l  continue the present 
p rac t i ce  o f  paying teachers o f  INA on a 
bi-monthly basis, w i t h  one pay cheque i n  Ju ly  
and August. 

Notwlthstanding note 1, an employee on a 
twelve (12) month work year i n  the Canadian 
Peni tent ia ry  service, the Department o f  
National Defence o r  i n  the Department o f  
Transport (Canadian Coast Guard College) I s  
e n t i t l e d  t o  be paid f o r  services rendered a t  
ra tes  o f  pay which are higher by twenty per 
cent (20%) than the ra tes  o f  pfy on t he  pay 
g r i d  set  f o r t h  i n  Schedule "A1 , and i f  
applicable, the allowances set  f o r t h  I n  
A r t i c l e  38. 

2. 

3 .  

4. 

5 .  
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** 
6. Rates o f  Pay on Promotion. Transfer o r  

Demotion o f  an Employee 

(a) Notwithstanding Section P ( e ) ( i i i )  o f  
the  Publ ic Service Terms and Conditions 
o f  Employment Regulations, Sections t 3  
and t 4  o f  the above regu la t ions sha l l  
apply when an employee i s  promoted. 
t ransfer red o r  demoted t o  a pos i t i on  
c l a s s i f i e d  i n  another group o r  
sub-group. 

For the purpose o f  t h i s  A r t i c l e .  the 
maximum r a t e  o f  p9y app l icab le  t o  the 
pos i t i on  he ld  by the employee imne- 
d i a t e l y  p r i o r  t o  t he  new appointment 
means the maximum sa lary  i n  the l eve l  
column i n  the appropriate regional 
education experience g r l d  determined 
by the number o f  years o f  teacher 
education o r  scho la r i t y  t o  h i s  c red i t .  
I f appl icable, the ra te  o f  pay i s  
increased by the percentage (%) 
prescr ibed i n  note 5 and/or the 
allowance provided f o r  i n  A r t i c l e  38. 

Notwithstanding (a)  above, no employee 
w i l l  receive a r a t e  o f  pay lower than 
the r a t e  o f  pay he was rece iv ing when, 
by mutual agreement, he i s  t ransfer red 
from one reg ion t o  another dur ing the 
school year. The higher ra te  o f  pay 
wf11 be pa id  f o r  the remainder o f  t ha t  
school year only. Should the r a t e  o f  
pay i n  the new region be higher, the 
higher r a t e  w i l l  apply. 

(b) 

(c) 

Explanatory Note 

7. The fo l l ow ing  qua l i f i ca t i ons  are requ i red f o r  
placement o f  an employee a t  the var ious l eve l s  
o f  t he  education-experience g r i d :  

(a) Level One - For placement a t  t l i i s  
l eve l ,  an employee must have: 
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( i )  Junior llatriculation plus two 
( 2 )  years of  teacher education, 

or 

( i i )  Senior Matriculation plus one 
(1)  year o f  teacher education, 

or 

(Quebec). 
( i i i )  Thirteen (13) years of scholarity 

Level Two - For placement a t  this 

( i )  Junior Matriculation p l u s  three 
(3) years o f  teacher education, 

( b )  
employee must have: 

, 

or 

( i i )  Senior Matriculation plus two 
( 2 )  years of  teacher education, 

or 

(Quebec). 
( i i i )  Fourteen (14) years o f  scholarity 

Level Three - For placement a t  this 
l eve l ,  an employee must have: 

(i) Junior Matriculation plus four 
(4)  years o f  teacher education, 

or 

( i i )  Senior Iiatriculation plus three 
(3) years of teacher education, 

or 

( i i i )  Fifteen (15) years of 
(Guebec) . scholari ty  
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Level Four - For placement at this 
Tevel, an employee must have: 

(i) Junior Matriculation plus five 
(5) years o f  teacher education, 

or 

(ii) Senior Matriculation plus four 
(4) years o f  teacher educatfon. 

or 

(Quebec 1. 
(iii) Sixteen (16) years of scholarity 

Level Five - For placement at this 
m e e m p l o y e e  must have: 

(i) Junior Matriculation plus six 
(6) years of teacher education, 

or 

(ii )  Senior Matriculation plus five 
( 5 )  years of teacher education, 

or 

(Quebec). 
(iii) Seventeen (17) years of scholarity 

Level S i x  - For placement at this 
employee must have: 

Junior Matriculation plus seven 
(7) years of teacher education, 

or 

Senior Matriculation plus s i x  
(6) years o f  teacher education, 

or 
Elghteen (18) years of scholarity 
(Quebec). 
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a. "Junior ma t r i cu la t i on"  f o r  t he  purposes o f  
Schedules "AI(1)" t o  "Al- l (V11)" i s  def ined 
as high school completion (Grade X I  o r  
Grade XI1 according t o  p rov inc ia l  standards). 

"Senior ma t r i cu la t i on"  i s  def ined as one year 
beyond high school completion, such add i t i ona l  
year  being Grade X I 1  o r  Grade XI11 according 
t o  p rov inc ia l  standards, 

"Teacher Education" re fe rs  t o  successfu l ly  
completed years o f  u n i v e r s i t y  study recognized 
by a Canadian un i ve rs i t y ,  o r  teacher t r a i n i n g  
a f t e r  ma t r i cu la t i on  which must inc lude one 
year  o f  study lead ing t o  t he  grant ing o f  a 
recognized teaching c e r t i f i c a t e .  This clause 
does n o t  apply t o  teachers on s t a f f  p r i o r  t o  
the s ign ing o f  t h i s  Agreement, unless a teacher 
requests a re- eva luat ion of h i s  scho lar i ty .  

"Years o f  scho la r i t y "  r e f e r s  t o  elementary, 
secondary and o ther  school ing recognized by 
p rov inc ia l  au tho r i t i es  fo l lowed b y  successfu l ly  
completed years o f  u n i v e r s i t y  study. o r  teacher 
t r a i n i ng ,  which must inc lude one year o f  study 
warrant ing a recognized teaching c e r t i f i c a t e .  

For the purpose o f  placement o f  an employee 
a t  a l eve l  on t he  education- experience gr id,  
the Employer w i l l  g i ve  f u l l  c r e d i t  f o r  t he  
years o f  teacher education, years o f  scho la r i t y  
and teacher c e r t i f i c a t e s  recognized by prov in-  
c i a l  au tho r i t i es  o f  the province in which the 
school i s  located. 

I t  i s  t h e  employee's r e s p o n s i b i l i t y  t o  submit 
t o  the Employer w i t h i n  n i ne t y  (90) days 
f o l l ow ing  t he  date on which he enters the 
Publ ic Service a l l  documents t h a t  w i l l  
e s tab l i sh  h i s  r a t e  o f  pay. No r e t roac t i ve  
changes sha l l . be  made t o  h i s  r a t e  o f  pay a f t e r  
the prescr ibed n ine t y  (90)-day dead1 ine. 

9. 

10. 

11. 

12. 

** 
13. 
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14. Credit  f o r  Previous Experience 

Experience i s  recognized by the granting o f  
one increment f o r  each acceptable year o f  
teaching o r  counselling experience p r i o r  t o  
appointment as a government employee. A f u l l  
year o f  experience i s  t o  be allowed f o r  the 
f o l l  owing: 

(a) Any f u l l  academic year. 

(b) A por t ion o f  an academic year o f  s i x  (8 months or  more; o r  the equivalent 
i n  days o r  hours o f  teaching o r  
counselling experience. 

15. Changes i n  Rates o f  Pay A f te r  Appointment 

(a) A f te r  appointment, an employee on a 
school year w i l l  be granted annual 
increments on September 1 o f  each year 
provided the em loyee has been on duty 
a t  least  s l x  (6p months since the l a s t  
increment o r  since appointmnt and has 
gfven sat is factory service. 

Subject t o  sat is factory performance o f  
duties, an employee on a twelve 
(12)-month work year w i l l  be granted 
annual increments on the f i r s t  Monday 
fol lowfng the anniversary date o f  an 
employee's most recent appointment. 

(b) 

** (c) It i s  up t o  the employee t o  submit t o  
the Employer the documents proving 
tha t  he has higher educational q u a l i f i -  
cations than those o f  the education 
leve l  i n  which he i s  being paid, w i th in  
s i x  (6) mnths  fol lowing the date o f  
issuance o f  the o f f i c i a l  t ransc r ip t  o f  
such addit ional qual i f icat ions.  The 
employee shal l  be granted ret roact ive 
pay, I f  he meets the requirements, 
e i the r  from the date o f  issuance o f  
the o f f i c i a l  t ranscr ip t  o f  addi t ional  
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qual i f icat ions i f  i t  i s  submitted 
w i th in  s i x  (6)  months or  from the date 
the o f f i c l a l  t ranscr ip t  was submitted 
t o  the Employer, i n  g l l  other cases. 

16. . I n  applying the new rates o f  pay, an employee 
reta ins h i s  step i n  the pay g r i d  except as 
provided i n  Note 15 above. 

An employee who does not meet t h e  requirements 
o f  level  one i s  placed a t  the step correspon- 
ding t o  h i s  experience and i s  given the rate 
o f  pay o f  level  one minus $500.00. 

17. 
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PAY NOTES 

SCHEDULE "A2" 

1. An employee i s  e n t i t l e d  t o  be paid a t  the 
rate o f  pay on the pay g r i d  set fo r th  i n  
Schedule "AZ" as determined by h i s  educatlon 
and experience. 

Changes i n  Rates o f  Pay 
** 
2. 

Except as provided i n  notes (b), ( c )  
and (d) below, i n  applying the new 
rates o f  pay an employee reta ins h i s  
step i n  the salary grid. 

An employee sha l l  be e n t f t l e d  t o  be 
paid on a higher ra te  i n  the range o f  
rates for the education level  i n  which 
he i s  being paid on the f i r s t  Monday 
fol lowing the date on which the employee 
at ta ins the requis i te  experience. 

I t  i s  up t o  the employee t o  submit t o  
the Employer the documents proving 
that  he has higher educational q u a l i f i -  
cations than those o f  the education 
level  i n  which he i s  being paid, w i th in  
ninety (90) days fol lowing the date o f  
issuance o f  the o f f i c i a l  t ranscr ip t  o f  
such addlt ional qual I f i ca t ions .  The 
employee shal l  be granted ret roact ive 
pay, i f  he meets the requirements, 
e i ther  from the date o f  issuance o f  
the o f f i c i a l  t ranscr ip t  of addlt fonal 
qual i f icat ions i f  it I s  submitted 
w i th in  nfnety (90) days o r  from the 
date the o f f i c i a l  t ranscr ip t  was 
submitted t o  the Employer, i n  a l l  other 
cases. 

I t  i s  the employee's responsib i l i ty  t o  
submit t o  the Employer w i th in  ninety 
(90) days fol lowing the date on which 
he enters the Public Service a l l  
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documents that  w i l l  establtsh h i s  ra te 
o f  pay. No retroactive changes shal l  
be made t o  h fs  rate o f  pay a f t e r  the 
prescribed ninety (90)-day deadline. 

Education Levels 

Education Level 1 (B.A.1 
This level  requires a Bachelor's o r  equivalent 
degree recognized by a Canadian university. 

Education Level 2 (B.A. t 11 

( a )  This level  requires an Honour's 
Bachelor's o r  equivalent degree 
recognized by a Canadian unfversity, 

or 

(b) a Bachelor's or  equivalent degree 
recognized by a Canadlan univers i ty  
plus one (1) fu r the r  year o f  teacher 
educatlon as defined i n  Note 5. 

Educatton Level 3 (B.A. t 2 1  
(a) This level  requires an Honour's 

Bachelor's o r  equivalent degree 
recognized by a Canadian unfversity, 
plus one (1) fur ther  year o f  teacher 
education as defined i n  Note 5. 

o r  

(b) a Bachelor's or  equivalent degree 
recognized by a Canadian univers l ty  
plus two (2 )  fur ther  years o f  teacher 
education as defined i n  Note 5. 

Education Level 4 (6.A. t 31 

(a) This level  requires an Honour's 
Bachelor's o r  equivalent degree, 
recognized by a Canadian univers i ty  
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plus two (2)  fu r ther  years o f  teacher 
education as defined i n  Note 5. 

o r  

( b )  A Bachelor's o r  equivalent degree 
recognized by a Canadian un i ve rs i t y  
plus three ( 3 )  f u r t h e r  years o f  teacher 
education as def ined i n  Note 5 

4. Expertence 

(a) Withln the pay range f o r  each 
educational leve l ,  experience i s  
recognized by the grant ing o f  one 
increment f o r  each year o f  teaching 
experience p r i o r  t o  appointment. An 
employee w i t h  no experience w i l l  be 
appointed a t  the f i r s t  r a t e  in the 
range. For each year o f  experience 
a f t e r  appointment, an employee w i l l  
receive one add i t iona l  increment 
provided t h a t  service has been 
sat is fac tory .  

A f u l l  year o f  ex er ience p r i o r  t o  
appointment w i l l  l e  allowed f o r  any o f  
t he  fo l lowing:  

(i) 

(b) 

any f u l l  academic year  a t  an 
establishment, recognized o r  
accredited by a school board o r  
p rov inc ia l  Department o f  
Education, t ha t  i s ,  e i gh t  (8) 
months (un i ve rs i t y  teaching), 
t en  (10) months (elementary and 
secondary school teach i ng) o r  
eleven (11) t o  twelve (12) months 
(government teaching o r  a 
recognized commercial school ) ; 

( i i )  any por t ion  o f  an academic year 
o f  s i x  (6)  months o r  more; 
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(iii) any portion of an academic year, 
in whole months, at an establish- 
ment recognized and accredited 
by a school board or provincial 
Department of Education, which 
total a full academic year, as 
defined in (i) above; 

second language teaching at night 
school or on som other part- 
time basis in the amount of four 
hundred (400) hours at an 
establishment recognized and 
accredited by a school board or 
provincial DepartRlent of 

provided that, in all cases, no more 
than one (1) full year i s  credited 
during a twelve (12)-month calendar 
year. 

(iv) 

, Education, 

5. Miscellaneous 

Teacher Educatlon, for the purposes of this 
pay plan shall consfst of any one or 
combination o f  the following: 

(a) A year of study resulting in a 
recognized teaching certificate or 
dip1 om. 

A year of university study, completion 
o f  which i s  officlally certified by an 
educational establishment, in any one 
o f  the following related fields: 
Anthropology, Social Communications, 
Educatl on, Hi story, Journal 1 sm, Lingul s- 
tics (including courses in foreign 
languages and translation), Literature, 
Phi 1 osophy, Psychology, Pol i tical 
Science, Social Work, Sociology and 
Theology. 

( b )  
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6. An employee appointed t o  a posit ion i n  the 
Language-Teaching Sub-Group p r i o r  t o  November 
22, 1988 w i l l  not have h i s  Education Level 
lowered sole ly  by the a t p l i c a t i o n  o f  pay notes 
3 and 5 t o  schedule "A2 . 
This provision wil l  cease t o  apply t o  an 
employee when he leaves the Language Teaching 
Sub-Group. 
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PAY NOTE 

SCHEDULE "A3" 
- 

1. The pay Increment date o f  an employee shall  
be the f i r s t  Monday following the anniversary 
date of h is  appointment. 
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APPENDIX "6" 

GRANDFATHER PROTECTION 

The benef i ts  as spec i f ied  i n  t h i s  Appendix 
are  grandfathered f o r  a l l  employees i n  the bargalning 
u n i t  on October 29, 1986. However, t h i s  grandfather- 
i n g  continues on ly  f o r  so long as an employee remains 
i n  t he  bargaining un i t .  Without l i m i t i n g  the general- 
i t y  of the foregoing, employees, fo r  example, who are 
promoted or t ransfer red out o f  the bargaining u n i t  
lose the grandfathering protect ion. 

*c GRANDFATHER PROTECTION 

ARTICLE 15 

OTHER LEAVE WITH OR WITHOUT PAY 

Leave Without Pay f o r  t he  Care and Nur tur ing o f  
Pre-school Age Children 

15.06 

(a)  A t  the request o f  an employee. leave wi thout  
pay i n  one (1) o r  more periods t o  a t o t a l  
maximum o f  f i v e  ( 5 )  years during an employee's 
t o t a l  per iod o f  employment i n  the Publ ic 
Service sha l l  be provided f o r  the care and 
nu r tu r i ng  o f  pre-school age chi ldren. 

Leave without pay which i s  f o r  a per iod o f  
mre than three (3 )  months, granted under 
t h i s  clause, sha l l  be deducted from the 
ca l cu la t i on  o f  "continuous employment" for 
the  purpose o f  ca l cu la t i ng  severance pay and 
vacat ion leave f o r  t he  employee involved. 
Time spent on such leave sha l l  no t  be counted 
f o r  pay increment purposes. . 

(b) 
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CANADIAN PENITENTIARY SERVICE 
EMPLOYEES I N  THE EDUCATION GROUP 

MEAL ALLOWANCE I N  OVERTIME SITUATIONS 

An employee who works three (3)  o r  more hours 

** LETTER OF UNDERSTANDING FOR 

o f  overt lme Immediately before o r  fo l lowing h i s  
scheduled hours o f  work sha l l  be reimbursed h i s  
expenses f o r  one meal i n  the amount o f  s i x  do l l a r s  
($6.00) except where f r ee  meals are  provided. 
Reasonable time w i t h  pay, t o  be determined by manage- 
ment, sha l l  be allowed the employee i n  order t h a t  ---- 
may take a meal break e i t he r  a t  or  adjacent t o  h i s  
place o f  work. 


