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BY THE c i v n  SERVICE COMMISSION 
( h e r e i n a f t e r  r e f e r r e d  t o  as t h e  "Employer") 

\ !  
a n d  the 

\'I 
8 NOVA SCOTlA GOVERNMENT EMPLOYEES UNION 

( h e r e i n a f t e r  r e f e r r e d  t o  as t h e  "Union") 
r 

J 

RE: Educa t ion  Class i f ica t ion  and Pay Plan - EDA/EDB 

The p a r t i e s  t o  t h i s  Memorandum hereby  a g r e e  t o  t h e  fol lowing t e r m s  and condi t ions  which 
shall  be  a t t a c h e d  t o  a n d  f o r m  p a r t  of t h e  ex is t ing  A g r e e m e n t  b e t w e e n  t h e  p a r t i e s  e n t e r e d  
i n t o  on  behalf of t h e  Educa t ion  Class i f ica t ion  & Pay Plan - EDA/EDB bargaining unit  and  
t h a t  t h e  ex is t ing  A g r e e m e n t  shal l  be  a m e n d e d  as spec i f ied  herein:  

R a t e s  of Pay 

The p a r t i e s  a g r e e  t h a t  t h e  r a t e s  of pay  shall  be d e t e r m i n e d  by a n  Arbi t ra t ion  Board 
pursuant  t o  t h e  provisions of t h e  Civ i l  S e r v i c e  C o l l e c t i v e  Bargaining A c t ,  unless t h e  
p a r t i e s  o t h e r w i s e  mutua l ly  a g r e e  prior  t o  t h e  scheduled  d a t e  of Arbi t ra t ion .  

T e r m  of A g r e e m e n t  

The t e r m  of t h e  A g r e e m e n t  I S  a m e n d e d  to be in effect f rom D e c e m b e r  22, 1985 t o  
D e c e m b e r  17, 1988. - 

ARTICLE I - INTERPRETATION AND DEFINITIONS 

The ex is t ing  Ar t ic le  l.O2(b) is a m e n d e d  to r e a d  as follows: 

Notwi ths tanding  A r t i c l e  I.DZ(a), e x c e p t  as  a t h e r w i s e  provided in t h i s  
A g r e e m e n t ,  o n e  (1) m o n t h  of s e r v i c e  and t h e r e f o r e  o n e  ( 1 )  m o n t h  of 
s e r v i c e  r e l a t e d  b e n e f i t s  shal l  be c r e d i t e d  to an e m p l o y e e  who d o e s  not  
r e c e i v e  s a l a r y  for  e i g h t  (8) d a y s  or less  d u r i n g  t h a t  c a l e n d a r  month .  

Notwi ths tanding  A r t i c l e  1.02(a), e x c e p t  as o t h e r w i s e  provided i n  th i s  
A g r e e m e n t ,  no  s e r v i c e  a n d  t h e r e f o r e  n o  s e r v i c e  r e l a t e d  b e n e f i t s  shal l  be  
c r e d i t e d  t o  an e m p l o y e e  who does  not  r e c e i v e  s a l a r y  for  in e x c e s s  of 
e i g h t  (8) d a y s  d u r i n g  t h a t  c a l e n d a r  m o n t h :  

For t h e  purposes of A r t i c l e  1.02(b)(l) a n d  1.02(b)(2), s e r v i c e  r e l a t e d  
b e n e f i t s  a r e  v a c a t i o n ,  sick l e a v e  and Public S e r v i c e  Awards. 

ARTICLE 9 - INFORMATION 

E: ' &*#'  
-\$&$I The e x i s t i n g  A r t i c l e  9.04 is  a m e n d e d  t o  r e a d  as follows: 
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(a )  Upon r e q u e s t  by t h e  e m p l o y e e ,  t h e  Employer sha l l  provide t h e  positioi, -<scr ip t ion  
out l in ing  t h e  d u t i e s  and  respons ib i l i t i es  assigned t o  h i d h e r  position. The  
Employer wil l  endeavour  t o  e n s u r e  t h a t  posi t ion descr ip t ions  a r e  rev iewed a n ,  
rev ised  w h e r e  n e c e s s a r y  at per iod ic  i n t e r v a l s  but  under no c i r c u m s t a n c e s  sha l ,  
t h a t  in te rva l  be in e x c e s s  of f i v e  years.  

All posi t ion descr ip t ions  sha l l  be signed by t h e  Civil  Serv ice  Commiss ion  and  
copies  sha l l  b e  f o r w a r d e d  to t h e  Union. 

(b) 

ARTICLE IO - APPOINTMENT 
The ex is t ing  Ar t ic le  10.06 is  a m e n d e d  to r e a d  as follows: 

( a )  The Employer m a y  c h a n g e  t h e  s t a t u s  of an e m p l o y e e  appoin ted  under t h e  
provisions of A r t i c l e  10.04 to  proba t ionary ,  p e r m a n e n t  or  t e m p o r a r y .  

If t h e  t e r m  a p p o i n t m e n t  e x c e e d s  t w o  (2) years ,  o r  t h e  in i t i a l  t e r m  a p o i n t m e n t  i s  
r e n e w e d  resu l t ing  in  t o t a l  combined  periods of m o r e  t h a n  t w o  ( 2  P c o n s e c u t i v e  
years ,  t h e  i n c u m b e n t  t e r m  e m p l o y e e  so a f f e c t e d  sha l l  have  his/her  s t a t u s  c h a n g e d  
t o  t h a t  of p e r m a n e n t  e m p l o y e e  upon t h e  c o m p l e t i o n  of t h e  t w o  ( 2 )  years '  s e r v i c e .  
For t h e  purposes  of t h i s  A r t i c l e  " service"  is c a l c u l a t e d  f r o m  t h e  d a t e  of l a s t  
a p p o i n t m e n t  t o  t h e  Civ i l  Serv ice .  

(b) 

The ex is t ing  A r t i c l e  10.1 I is a m e n d e d  to  r e a d  a s  follows: 

A person who is employed  on  a c a s u a l  basis  by t h e  Employer a n d / o r  i t s  D e p a r t m e n t s ,  
Boards, Commiss ions  o r  Agencies  (as out l ined  in  Appendix 4 of t h e  A g r e e m e n t )  in a 
posi t ion t i t l e  and c lass i f ica t ion  inc luded  in t h e  bargaining unit ,  sha l l ,  upon obta in ing  o n e  
(1) y e a r ' s  fu l l- t ime cont inuous  s e r v i c e  f r o m  h is /her  d a t e  of l a s t  a p p o i n t m e n t ,  b e  appoin ted  
t o  t h e  Civ i l  Serv ice  as a p e r m a n e n t  e m p l o y e e  pursuant  t o  t h e  provisions of t h e  Civil  
Serv ice  Act  and  sha l l  b e c o m e  a m e m b e r  of t h e  bargaining uni t ,  s a v e  and  e x c e p t  such 
persons who a r e  exc luded  pursuant  to Sec t ion  I 1  of t h e  C i v i l  S e r v i c e  C o l l e c t i v e  
Bargaining A c t  and  s u c h  persons  who a r e  r e p r e s e n t e d  by a n y  o t h e r  bargaining a g e n t .  For 
t h e  purpose  of t h i s  provision,  "full- time" e m p l o y m e n t  sha l l  b e  d e t e r m i n e d  on  t h e  basis  of 
t h e  equiva len t  to t h e  hours of work  e s t a b l i s h e d  for fu l l- t ime e m p l o y e e s  under t h e  t e r m s  o 
t h i s  A g r e e m e n t .  

ARTICLE 13 - TIME OFF FOR UNION BUSINESS 
The ex is t ing  A r t i c l e  13.05 i s  a m e n d e d  t o  r e a d  as follows: 

Where o p e r a t i o n a l  r e q u i r e m e n t s  p e r m i t ,  a n d  on  r e a s o n a b l e  n o t i c e ,  t h e  Emp!oyer sha l l  
g r a n t  s p e c i a l  l e a v e  with pay  for  n o t  m o r e  t h a n  t w o  ( 2 )  r e p r e s e n t a t i v e s  of t h e  bargaining 
uni t  fo r  t h e  purpose  of a t t e n d i n g  c o n t r a c t  negot ia t ion  m e e t i n g s  wi th  t h e  Employer on  
behalf of t h e  Union. Such permiss ion  sha l l  no t  be  unreasonably  withheld.  

ARTICLE 14 - HOURS OF WORK 
The ex is t ing  A r t i c l e  14.03 i s  a m e n d e d  by adding  t h e  fol lowing new clause:  

"Except  in t h e  case of (g) a b o v e ,  an e m p l o y e e  w h o  is  r e q u i r e d  to p e r f o r m  dut ies  pursuant  
to A r t i c l e  14.03 sha l l  r e c e i v e  a minimum of t w o  (2)  weeks '  n o t i c e  of such requirement."  

ARTICLE 17 - VACATIONS 
The e x i s t i n g  A r t i c l e  17.01 is a m e n d e d  to r e a d  as follows: 

An e m p l o y e e  sha l l  b e  e n t i t l e d  to r e c e i v e  a n n u a l  v a c a t i o n  l e a v e  wi th  pay: 

(a)  e a c h  year  dur ing  h is /her  f i r s t  o n e  hundred a n d  e i g h t  (108) m o n t h s  of serv ice  at t h e  
r a t e  of o n e  a n d  one- quar te r  (1h) d a y s  for  e a c h  m o n t h  of serv ice ;  a n d  

e a c h  year  a f t e r  o n e  hundred a n d  e i g h t  (108) m o n t h s  of s e r v i c e  at t h e  r a t e  of o n e  
and  two- thirds (1-2/3) d a y s  f o r  e a c h  m o n t h  of serv ice ;  a n d  

e a c h  year  a f t e r  t w o  hundred a n d  four  (204) m o n t h s  of s e r v i c e  at t h e  r a t e  of  t w o  
and  one- twel f th  (2-1/12) d a y s  f o r  e a c h  m o n t h  of serv ice .  

(b) 

( c )  
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The ex is t ing  A r t i c l e  17.05(8) IS a m e n d e d  t o  r e a d  as follows: 

( a )  Except  as o therwipe  provided in t h e  A g r e e m e n t ,  v a c a t i o n  l e a v e  e n t i t l e m e n t  shal l  
be used within t h d  y e a r  in which i t  is earned .  The e m p l o y e e  shall  a d v i s e  t h e  

15 th  in each 
off ic ia l  in wr i t ing  of h i d h e r  vaca t ion  p r e f e r e n c e  a s  

in wr i t ing  by April 15th ind ica t ing  w h e t h e r  or 
vaca t ion  year  bu t  b e f o r e  March 

The ex is t ing  A r t i c l e  17.08 s a m e n d e d  by adding  t h e  fol lowing new clause:  

(b) An e m p l o y e e  t o  t a k e  vaca t ion  and  who is unable  to  do so wi th in  t h e  
or injury sha l l  be e n t i t l e d  to c a r r y  o v e r  th i s  unused 

ARTICLE 19 - SPECIAL L b X  
The exis t ing  A r t i c l e  19.02 is a m e n d e d  by a d d i n g  t h e  fol lowing new clause:  

( e )  If an e m p l o y e e  13 on  vaca t ion  o r  s ick  l e a v e  at t h e  t i m e  of b e r e a v e m e n t ,  t h e  
e m p l o y e e  shall  be g r a n t e d  b e r e a v e m e n t  leave  and be  c r e d i t e d  t h e  a p p r o p r i a t e  
number  of d a y s  t o  his/her  vaca t ion  or  s ick  leave  c r e d i t s .  

The ex is t ing  Ar t ic le  19.06 is a m e n d e d  t o  r e a d  as follows: 

( a )  

(b)  The Employer sha l l ,  a t  a n y  t i m e  f r o m  a d a t e  e leven  (11) weeks  b e f o r e  t h e  
spec i f ied  d a t e  of de l ivery  to  t h e  d a t e  of a c t u a l  de l ivery ,  upon r e q u e s t  of a 
pregnant  e m p l o y e e  m a d e  through t h e  Deputy  Head and  r e c e i p t  of a c e r t i f i c a t e  by 
a legally qua l i f ied  m e d i c a l  p r a c t i t i o n e r ,  s t a t i n g  t h a t  t h e  e m p l o y e e  is pregnant  and 
spec i fy ing  t h e  d a t e  upon which de l ivery  will o c c u r  in his/her  opinion,  g r a n t  t o  t h e  
e m p l o y e e  a leave of a b s e n c e  without  pay: 

(1) 

C u r r e n t  l anguage  of ex is t ing  A r t i c l e  19.06(a). 

of six (6) months:  o r  

( 2 )  

( 3 )  for  a n y  s h o r t e r  period 

at t h e  op t ion  of t h e  e m p l o y e e ,  e x c e p t  t h a t  an e m p l o y e e  sha l l  no t  work a n d  t h e  
Deputy  H e a d  sha l l  n o t  c a u s e  or  p e r m i t  t h e  e m p l o y e e  to work  for a t  least seven  
weeks  a f t e r  t h e  d a t e  of de l ivery  o r  for  a s h o r t e r  period t h a t ,  in t h e  w r i t t e n  
opinion of a legally qua l i f ied  medica l  p r a c t i t i o n e r ,  is suf f ic ien t .  

Where  an e m p l o y e e  r e p o r t s  for  work  upon t h e  expi ra t ion  of t h e  period r e f e r r e d  t o  
in Ar t ic le  19.06(b), t h e  e m p l o y e e  sha l l  r e s u m e  work  in t h e  same position s h e  held 
prior t o  t h e  c o m m e n c e m e n t  of t h e  m a t e r n i t y  l e a v e ,  w i t h  no  loss of sen ior i ty  or  
b e n e f i t s  a c c r u e d  to t h e  c o m m e n c e m e n t  of t h e  m a t e r n i t y  leave .  

While an e m p l o y e e  i s  on m a t e r n i t y  l e a v e ,  t h e  Employer sha l l  main ta in  c o v e r a g e  
for  medica l ,  e x t e n d e d  hea l th ,  g r o u p  life and  any  o t h e r  e m p l o y e e  benef i t  plan and 
shall c o n t i n u e  t o  pay i t s  s h a r e  of premium c o s t s  for  main ta in ing  such  c o v e r a g e  
dur ing  t h e  per iod  of m a t e r n i t y  leave.  

While o n  m a t e r n i t y  l e a v e ,  a n  e m p l o y e e  sha l l  c o n t i n u e  t o  a c c r u e  a n d  a c c u m u l a t e  
s e r v i c e  a n d  sen ior i ty  c r e d i t s  f o r  t h e  d u r a t i o n  of h e r  l e a v e ,  and h e r  s e r v i c e  and  
sen ior i ty  s h a l l  be d e e m e d  to be continuous.  However ,  s e r v i c e  a c c u m u l a t e d  dur ing  
rna te rn i ty  l e a v e  sha l l  n o t  be used f o r  t h e  purposes  of c a l c u l a t i n g  v a c a t i o n  l e a v e  
c red i t s .  For t h e  purposes of c a l c u l a t i n g  v a c a t i o n  l e a v e  c r e d i t s  during t h e  year  in 
which  m a t e r n i t y  leave is  t a k e n ,  one ( I )  m o n t h  of s e r v i c e  sha l l  b e  c r e d i t e d  to an 
employee  who d o e s  no t  r e c e i v e  s a l a r y  for  a t o t a l  of s e v e n t e e n  (17) d a y s  or  m o r e  
dur ing  t h e  f i r s t  a n d  l a s t  c a l e n d a r  m o n t h s  of t h e  m a t e r n i t y  l e a v e  g r a n t e d  under 
A r t i c l e  19.06(b). 

C u r r e n t  l anguage  of ex is t ing  A r t i c l e  19.06(e). 

t o  a d a t e  of seven  ( 7 )  w e e k s  a f t e r  t h e  d a t e  of a c t u a l  de l ivery ;  or 

( c )  

(d) 

(e) 

(f)  
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The ex is t ing  A r t i c l e  19.11 I is  a m e n d e d  t o  r e a d  as follows: 

The Employer sha l l ,  upon r e q u e s t  of an e m p l o y e e  and  r e c e i p t  of a c e r t i f i c a t e  f r o m  t h e  
Adminis t ra tor  of Fami ly  a n d  Chi ld  Welfa re  s t a t i n g  t h a t  t h e  sa id  e m p l o y e e  h a s  f i l ed  a 
n o t i c e  of proposed adopt ion  under t h e  Adoption Act  of a child f i v e  ( 5 )  years  of a g e  or  
younger g r a n t  t h e  e m p l o y e e  a l e a v e  of a b s e n c e  wi thout  pay f o r  a period n o t  to e x c e e d  six 
( 6 )  months .  If bo th  a d o p t i v e  p a r e n t s  a r e  e l ig ib le  for  such l e a v e  under a Civil Serv ice  
c o l l e c t i v e  a g r e e m e n t  b e t w e e n  t h e  Union a n d  t h e  Employer ,  t h e  provisions of t h i s  A r t i c l e  
sha l l  only b e  a v a i l a b l e  t o  o n e  (1) of t h o s e  employees .  

The  fol lowing n e w  A r t i c l e  is  added:  

19.15 Notwi ths tanding  a n d  in addi t ion  to any  o t h e r  l e a v e  e n t i t l e m e n t s  and b e n e f i t s  an 
e m p l o y e e  m a y  b e  e n t i t l e d  to under  A r t i c l e s  15, 19.10, and/or  19.14, t h e  fol lowing 
provisions sha l l  a l s o  apply: 

(a )  The Employer a g r e e s  to be  cons is ten t  in i t s  appl ica t ion  and  a d m i n i s t r a t i o n  of 
t h e  Educa t ion  L e a v e  Policy pursuant  to Sec t ion  4, C h a p t e r  10 of Manual  500 
Personnel  LManagement. 

(b )  Subject  t o  opera t iona l  r e q u i r e m e n t s ,  l e a v e  of a b s e n c e  w i t h  pay  sha l l  be  
g r a n t e d  to al low a n  e m p l o y e e  to w r i t e  e x a m i n a t i o n s  for  courses  approved  by 
t h e  Employer prior  t h e r e t o .  

Leaves  of a b s e n c e  for  e d u c a t i o n  purposes shall  not  be unreasonably  denied.  (c) 

T h e  fol lowing n e w  A r t i c l e  is  added:  

19.16 Employees s h a l l  be a l lowed paid l e a v e  of a b s e n c e  up to  t h r e e  (3) d a y s  per  a n n u m ,  
in o r d e r  to e n g a g e  in persona l  p r e v e n t i v e  m e d i c a l  and  d e n t a l  c a r e .  Such l e a v e  wi" 
be d e b i t e d  a g a i n s t  s ick  l e a v e  c r e d i t s .  

ARTICLE 21 - SAFETY AND HEALTH 
The fol lowing n e w  Ar t ic les  a r e  added:  

21.02 The Employer a g r e e s  to be  bound by t h e  provisions of t h e  O c c u p a t i o n a l  Hea l th  a n d  
S a f e t y  Act ,  S.N.S. 1985, c.3. 

( a )  21.03 The Employer  a g r e e s  t o  t h e  e s t a b l i s h m e n t  of a J o i n t  Hea l th  and  S a f e t y  
M a s t e r  C o m m i t t e e  compr ised  of e q u a l  r e p r e s e n t a t i o n  of t h e  Union and t h e  
Employer.. 

The J o i n t  C o m m i t t e e  will be co- cha i red ,  wi th  t h e  cha i r ing  of meet ings  
a l t e r n a t i n g  b e t w e e n  t h e  Union and Employer .  Minutes of t h e  m e e t i n g s  will  
be k e p t  a n d  copies  d i s t r ibu ted  to a l l  c o m m i t t e e  m e m b e r s ,  t h e  Union and  t h e  
Employer.  Both cha i rpersons  will s ign t h e  minutes  unless t h e r e  is a d i spute  
over  t h e i r  c o n t e n t s ,  in which case t h e  d i ssen t ing  co- chai rperson  will i n d i c a t e  
in wr i t ing  t h e  s o u r c e  of d i s a g r e e m e n t .  

(c) The J o i n t  C o m m i t t e e ' s  responsibi l i t ies  will include: 

(1) t o  f a c i l i t a t e  t h e  e s t a b l i s h m e n t  a n d  proper func t ion ing  of t h e  loca l  
c o m m i t t e e s  provided for i n  t h e  O c c u p a t i o n a l  H e a l t h  and  S a f e t y  Act;  and 

(2) to d e t e r m i n e  t h e  s i z e  a n d  jur i sd ic t ion  of loca l  c o m m i t t e e s ,  hav ing  r e g a r d  
to t h e  n u m b e r  of e m p l o y e e s  in t h e  workplace  and  t h e  Employer 's  
de par tmen t a1 o r g a n i z a t i o n a l  s t r u c t u r e ;  a n d  

to rev iew r e p o r t s  on  m a t t e r s  r e f e r r e d  by loca l  c o m m i t t e e s  and,  w h e r e  
requi red ,  t o  m a k e  r e c o m m e n d a t i o n s  t o  t h e  bargaining principals  
regard ing  o c c u p a t i o n a l  h e a l t h  a n d  s a f e t y  m a t t e r s ;  a n d  

(b) 

(3) 



(4) such  o t h e r  responsibi l i t ies  provided in t h i s  A g r e e m e n t ,  o r  a s  requi red  by 
t h e  O c c u p a t i o n a l  H e a l t h  and  S a f e t y  Act ,  or as t h e  bargaining principals  
m a y  f r o m  t i m e  t o  t i m e  assign t o  t h e  C o m r n i t t t e e .  

The ex is t ing  Ar t ic les  21.02, 21.03 and 21.04 a r e  r e n u m b e r e d  accord ingly .  

ARTICLE 2 2  - SICK LEAVE 
The ex is t ing  Ar t ic les  22.01 a n d  22.02 a r e  d e l e t e d  in t h e i r  e n t i r e t y  a n d  rep laced  by t h e  
following: 

22.01 General I l lness L e a v e  Benef i t  

( a )  An e m p l o y e e  who is  unable  to  per form his/her  d u t i e s  b e c a u s e  of i l lness or 
injury f o r  a period not  e x c e e d i n g  t h r e e  (3) c o n s e c u t i v e  work days ,  he / she  may 
be g r a n t e d  l e a v e  w i t h  pay u p  t o  a m a x i m u m  of e i g h t e e n  (18) work  d a y s  per  
f i sca l  year .  

The f i s c a l  year  for  t h e  purpose of g e n e r a l  illness l e a v e  shall  be April I to  
March  31. 

A new e m p l o y e e  who i s  appoin ted  subsequent  to  April I shal l  h a v e  h i s /her  
m a x i m u m  l e a v e  e n t i t l e m e n t  f o r  t h e  f i r s t  f i sca l  year  pro- rated in a c c o r d a n c e  
wi th  t h e  n u m b e r  of months  of s e r v i c e  he /she  will a c c u m u l a t e  in t h e  f i sca l  
year  of appoin tment .  

(b) 

(c )  

(d) Employees who e x h a u s t  a l l  o r  p a r t  of the i r  e igh teen  (18) work  days '  
e n t i t l e m e n t  in o n e  f i sca l  year  will h a v e  i t  r e i n s t a t e d  o n  April I of t h e  
fol lowing f i sca l  year .  

An e m p l o y e e  who is unable  t o  per form his/her  d u t i e s  b e c a u s e  of illness or 
injury for a period of a b s e n c e  e x c e e d i n g  t h r e e  (3) c o n s e c u t i v e  work days,  
he / she  m a y  be g r a n t e d  l e a v e  of a b s e n c e  a t  ful l  o r  par t ia l  pay f o r  e a c h  
inc idence  of s h o r t - t e r m  i l lness in a c c o r d a n c e  wi th  t h e  following: 

(1) for  e m p l o y e e s  wi th  less than  o n e  (1) year ' s  s e r v i c e ,  at 100% of normal  
s a l a r y  f o r  t h e  f i r s t  t w e n t y  (20) days  of a b s e n c e  a n d  t h e r e a f t e r  at 75% of 
normal  sa la ry  for  t h e  n e x t  e i g h t y  (80) d a y s  of absence ;  

( 2 )  for e m p l o y e e s  wi th  o n e  (1) y e a r  b u t  l ess  than  t w o  ( 2 )  years '  se rv ice ,  a t  
100% of normal  s a l a r y  f o r  t h e  f i r s t  f o r t y  (40) days  of a b s e n c e  and 
t h e r e a f t e r  at 75% of normal  sa la ry  for  t h e  n e x t  s ix ty  (60)  days  of 
absence ;  

for  e m p l o y e e s  wi th  t w o  (2) years '  s e r v i c e  bu t  l ess  than  t h r e e  ( 3 )  years '  
s e r v i c e ,  at 100% of normal  s a l a r y  f o r  t h e  f i r s t  s ixty (60) days of a b s e n c e  
and  t h e r e a f t e r  a t  75% of normal  s a l a r y  for  t h e  n e x t  f o r t y  (40) d a y s  of 
a b s e n c e ;  

for  e m p l o y e e s  wi th  t h r e e  (3) years '  s e r v i c e  bu t  less  than four ( 4 )  years '  
s e r v i c e ,  at 100% of normal  s a l a r y  f o r  t h e  f i r s t  e igh ty  (80) d a y s  of 
a b s e n c e  and t h e r e a f t e r  at 75% of normal  s a l a r y  for  t h e  n e x t  t w e n t y  (20) 
days  of a b s e n c e ;  

for e m p l o y e e s  w i t h  four  (4) o r  m o r e  years '  s e r v i c e ,  a t  100% of normal  
s a l a r y  for  a m a x i m u m  of o n e  hundred (100) d a y s  of a b s e n c e .  

22.02 (a)  

(3) 

( 4 )  

(5) 

(b) If an inc ident  of shor t- te rm i l lness cont inues  f r o m  o n e  y e a r  of e m p l o y m e n t  to 
t h e  fol lowing year  of e m p l o y m e n t ,  t h e  employee ' s  benef i t  e n t i t l e m e n t  for  
t h a t  period of s h o r t - t e r m  i l lness l e a v e  sha l l  be payable  in a c c o r d a n c e  w i t h  
t h e  provisions of A r t i c l e  22.02(a) applicable '  dur ing  t h e  y e a r  in which t h e  
s h o r t - t e r m  i l lness c o m m e n c e d .  

(a) An e m p l o y e e  who r e t u r n s  to work  a f t e r  a period of shor t- te rm i l lness l e a v e  
and  within f i f t e e n  (15 )  c o n s e c u t i v e  work  days  aga in  b e c o m e s  unable  to  work  
b e c a u s e  of t h e  s a m e  i l lness or  injury will be cons idered  to be within t h e  
original  s h o r t- t e r m  l e a v e  period as d e f i n e d  in  A r t i c l e  22.02(a). 

An e m p l o y e e  who r e t u r n s  to work  a f t e r  a period of s h o r t - t e r m  i l lness l e a v e  
a n d  a f t e r  work ing  f i f t e e n  (15) o r  m o r e  c o n s e c u t i v e  work  days,  aga in  b e c o m e s  

22.03 

(b) 
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22.04 

22.05 

22.06 

22.07 

unable  t o  work  b e c a u s e  of t h e  s a m e  i l lness or injury,  will be c o r  :-ed to  be  
in a n e w  i l lness l e a v e  period a n d  e n t i t l e d  to t h e  ful l  b e n e f i t s  of At ..<le 22.02. 

An e m p l o y e e  who r e t u r n s  to  work  a f t e r  a period of s h o r t - t e r m  illness leavc 
a n d  within f i f t e e n  (15) c o n s e c u t i v e  work  d a y s  subsequent ly  becomes  unable to 
work  b e c a u s e  of an i l lness or  injury u n r e l a t e d  to t h e  i l lness or  injury t h a t  
caused  t h e  previous a b s e n c e  will be cons idered  to b e  in a n e w  illness l e a v e  
period a n d  e n t i t l e d  t o  t h e  ful l  b e n e f i t s  of A r t i c l e  22.02. 

The provisions of A r t i c l e  22.03(c) sha l l  no t  apply t o  an employee  who h a s  
r e t u r n e d  to work  on a t r i a l  basis. In s u c h  a case, t h e  e m p l o y e e  will b e  
cons idered  to be wi th in  t h e  original  s h o r t - t e r m  l e a v e  period as def ined  in 
A r t i c l e  22.02(a). 

(c)  

(d)  

G e n e r a l  illness l e a v e  a n d  s h o r t - t e r m  i l lness l e a v e  benef i t s  will not  be  paid when 
a n  e m p l o y e e  is: 

rece iv ing  des igna ted  paid holiday pay; 

on  suspension wi thout  pay;  

on  a l e a v e  of a b s e n c e  w i t h o u t  pay ,  o t h e r  t h a n  l e a v e  of a b s e n c e  for union 
business pursuant  t o  A r t i c l e  13 of t h e  A g r e e m e n t  o r  in t h e  case of 
c i r c u m s t a n c e s  c o v e r e d  under A r t i c l e  22.05. 

When an e m p l o y e e  i s  on  s h o r t- t e r m  i l lness and  I S  d e e m e d  e l ig ib le  f o r  long- 
t e r m  disabil i ty and  i s  laid of f ,  h e / s h e  sha l l  be c o v e r e d  by both  s h o r t - t e r m  a n d  
long- term b e n e f i t s  unti l  t e r m i n a t i o n  of illness or disabil i ty e n t i t l e m e n t .  
When such  an e m p l o y e e  h a s  r e c o v e r e d  o r  is c a p a b l e  of re turn ing  t o  work 
he /she  sha l l  be  c o v e r e d  by t h e  provisions of A r t i c l e  37. 

During t h e  period a n  e m p l o y e e  i s  on layof f  s t a t u s ,  h e / s h e  sha l l  no t  be  e n t i t l e d  
to b e n e f i t s  under  A r t i c l e  22 f o r  a n  illness or  d i sab i l i ty  which c o m m e n c e d  
a f t e r  t h e  e f f e c t i v e  date of layoff .  When such  a n  e m p l o y e e  i s  r e c a l l e d  a n d  
r e t u r n s  to work,  h e / s h e  sha l l  b e  el igible for p a r t i c i p a t i o n  in a l l  benef i t s .  

The cont inua t ion  of  b e n e f i t s  payable  pursuant  t o  A r t i c l e  22.05 shall  includ 
any  b e n e f i t s  p a y a b l e  in a c c o r d a n c e  wi th  t h e  Long-Term Disabil i ty Plan. 

Employees sha l l  be c o v e r e d  for  long- term disabil i ty in a c c o r d a n c e  w i t h  t h e  
provisions of t h e  Memorandum of A g r e e m e n t  s igned by t h e  p a r t i e s  o n  August I ,  
1985 a n d  f o r m i n g  p a r t  of th i s  A g r e e m e n t  (see Appendix 2). The a g r e e d  upon 
t e r m s  and  condi t ions  of t h e  Long-Term Disabil i ty Plan shall  b e  subjec t  to 
negot ia t ions  b e t w e e n  t h e  p a r t i e s  in  a c c o r d a n c e  w i t h  t h e  provisions of t h e  
C o l l e c t i v e  Agreement .  

For t h e  purposes of c a l c u l a t i n g  a n y  s a l a r y- r e l a t e d  benef i t s ,  including a n y  sa la ry-  
based cont r ibu t ions  requi red  by t h i s  A g r e e m e n t ,  a n y  e m p l o y e e  o n  i l lness l e a v e  
under A r t i c l e  22 sha l l  be d e e m e d  to be  o n  100% s a l a r y  dur ing  such  l e a v e ,  o r  in 
a c c o r d a n c e  w i t h  F e d e r a l  o r  Provinc ia l  S t a t u t e s .  

The ex is t ing  Ar t ic les  22.03 to 22.08 inclusive a r e  r e n u m b e r e d  accord ingly .  

ARTICLE 26 - GRIEVANCE PROCEDURE 
The ex is t ing  A r t i c l e  26.05 is  a m e n d e d  to r e a d  as follows: 

Where an e m p l o y e e  has  p r e s e n t e d  a g r i e v a n c e  up to  a n d  including t h e  f ina l  l eve l  
of t h e  g r i e v a n c e  p r o c e d u r e  wi th  r e s p e c t  to t h e  appl ica t ion  and i n t e r p r e t a t i o n  of 
t h e  provisions of t h i s  c o l l e c t i v e  a g r e e m e n t  and  t h e  g r i e v a n c e  has  no t  been  d e a l t  
wi th  to h is /her  s a t i s f a c t i o n ,  t h e  employee(s )  m a y  r e f e r  t h e  g r i e v a n c e  to 
Adjudicat ion under A r t i c l e  27. 

ARTICLE 32 - GROUP INSURANCE 
The ex is t ing  A r t i c l e  3 2  is a m e n d e d  by adding  t h e  following: 
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The Employer a g r e e s  to  pay 65% of t h e  t o t a l  p remium c o s t  for  all employees  c o v e r e d  by 
t h e  h e a l t h  and d e n t a l  care plans a t t a c h e d  h e r e t o  and  forming  p a r t  of t h i s  Agreement .  
( a t t a c h e d  to  t h e  f o r m a l  signing d o c u m e n t  only)  

ARTICLE 34 - PAY PROVISIONS 

The ex is t ing  Ar t ic le  34.12(a) is a m e n d e d  t o  r e a d  as fol lows:  

(a)  Where a n  e m p l o y e e  i s  des igna ted  t o  p e r f o r m ,  for  a t e m p o r a r y  period of f i v e  (5)  o r  
m o r e  c o n s e c u t i v e  days,  t h e  principal  d u t i e s  of a higher posi t ion,  he / she  shall  
r e c e i v e  p a y m e n t  of a c t i n g  pay,  including t h e  f ive  ( 5 )  days ,  equiva len t  t o  10% 
higher t h a n  his/her  ex is t ing  r a t e  of pay ,  provided t h a t  in no case shall  t h e  r a t e  for  
t h a t  period e x c e e d  t h e  maximum r a t e  of  t h e  higher-paying position. 

ARTICLE 37 - LAYOFF A N D  RECALL 
The ex is t ing  Ar t ic le  37.05 is  a m e n d e d  by adding  t h e  following: 

"Cer ta in  posi t ion t i t l e s  which a r e  i n t e r c h a n g e a b l e  for  t h e  purpose  of layoff a r e  l i s ted  in  
Appendix - 

ARTICLE 40 - TERM OF AGREEMENT 
T h e  fo l lowing  new A r t i c l e  is added:  

40.03 Employees  who have  left the i r  e m p l o y m e n t  in t h e  bargaining uni t  be tween  
D e c e m b e r  21, 1985 and  t h e  signing d a t e  of t h i s  A g r e e m e n t ,  sha l l  b e  e n t i t l e d  to 
full r e t r o a c t i v i t y  of a n y  s a l a r y  increase .  Such e m p l o y e e s  sha l l  be given w r i t t e n  
n o t i c e  by r e g i s t e r e d  mai l  s e n t  by t h e  Employer  to t h e  employee ' s  l a s t  known 
address  given t o  t h e  Employer,  t h a t  he / she  has s ix ty  (60) c a l e n d a r  days  in which to 
c la im a n y  r e t r o a c t i v e  p a y m e n t .  

CLASSIFICATION A N D  RECLASSIFICATION 

The fol lowing n e w  A r t i c l e  is  added:  

.01 ( a )  When a n e w  or subs tan t ia l ly  a l t e r e d  c lass i f ica t ion  c o v e r e d  by t h i s  Agreement  
is in t roduced ,  t h e  r a t e  of pay sha l l  b e  s u b j e c t  to  negot ia t ions  be tween  t h e  
Employer and  t h e  Union. The Employer m a y  i m p l e m e n t  a new c lass i f ica t ion  
and  a t t a c h  a s a l a r y  t o  it ,  providing t h a t  t h e  Union is given t e n  (IO) days '  
w r i t t e n  n o t i c e  in  advance .  

(b) If t h e  p a r t i e s  are unable  to  a g r e e  on  t h e  r a t e  of pay f o r  t h e  new or 
subs tan t ia l ly  a l t e r e d  c lass i f ica t ion ,  t h e  Union may r e f e r  t h e  r n a t t e r  to a 
Single Adjudica tor ,  es tab l i shed  in  a c c o r d a n c e  w i t h  Sec t ion  35 of t h e  Civil 
S e r v i c e  C o l l e c t i v e  Bargaining Act ,  w h o  sha l l  d e t e r m i n e  t h e  new r a t e  of pay. 

The new r a t e  of pay sha l l  be  e f f e c t i v e  on  t h e  d a t e  a g r e e d  to  by t h e  p a r t i e s  or  
t h e  d a t e  set by t h e  ad judica tor  bu t ,  in a n y  e v e n t ,  no t  e a r l i e r  t h a n  t h e  d a t e  of 
i m p l e m e n t a t i o n  of t h e  c lass i f ica t ion .  

(c )  

.02 An e m p l o y e e  sha l l  have  t h e  r igh t  t o  a p p e a l  t h e  c lass i f ica t ion  of t h e  position 
h e / s h e  occupies .  Such a n  a p p e a l  sha l l  b e  in a c c o r d a n c e  wi th  t h e  provisions of this  
A r t i c l e  and  sha l l  not  be  cons idered  a g r i e v a n c e  under A r t i c l e  26 of t h e  
Agreement .  The  provisions of Ar t ic les  13.06 and  13.07 sha l l  a p p l y  in r e s p e c t  t o  
t h e  a p p e a l  p r o c e d u r e s  set out in th is  Ar t ic le .  

(a) If a n  e m p l o y e e  be l ieves  t h a t  t h e  posi t ion '  he / she  occupies  is improper ly  
classif ied,  h e / s h e  will d i scuss  t h e  c lass i f ica t ion  w i t h  h i s /her  i m m e d i a t e  
supervisor.  

(b) The Deputy  H e a d  o r  d e l e g a t e d  of f ic ia l  shal l ,  upon r e q u e s t ,  provide t h e  
e m p l o y e e  with a w r i t t e n  s t a t e m e n t  of d u t i e s  and  responsibi l i t ies  within t h i r t y  
(30) d a y s  of t h e  r e q u e s t .  

If t h e r e  is a d i s p u t e  b e t w e e n  t h e  superv isor  and  t h e  e m p l o y e e  concern ing  t h e  
c lass i f ica t ion  of t h e  posi t ion t h e  e m p l o y e e  occupies ,  o r  if t h e  e m p l o y e e  

k )  
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(e ) 

(h) 

.03 (a )  

(b)  

be l ieves  t h e r e  i s  a c o n f l i c t  b e t w e e n  t h e  c lass i f ica t ion  s t a n d a r d s  or positio,. 
descr ip t ion  and  t h e  s t a t e m e n t  of d u t i e s ,  t h e  e m p l o y e e  m a y  in i t i a te  a f o r m ,  
a p p e a l  in wr i t ing  to t h e  Deputy  Head of his/her  D e p a r t m e n t .  The Deputy  
Head  sha l l  respond in wr i t ing  to  t h e  e m p l o y e e  within f i f t e e n  (15 )  days of t h e  
r e c e i p t  of such  appea l .  

If t h e r e  r e m a i n s  a d i s p u t e  r e s p e c t i n g  t h e  c lass i f ica t ion ,  t h e  employee  m a y  
s u b m i t  t h e  a p p e a l  to t h e  Civ i l  S e r v i c e  Cornmission.  Within sixty (60) days of 
t h e  d a t e  of t h e  submission,  t h e  Civil  Serv ice  Commiss ion  shall  review t h e  
a p p e a l  a n d  respond in  wr i t ing  wi th  a n  explana t ion  of its decision.  

If t h e  foregoing  p r o c e d u r e  does  no t  l e a d  t o  a s a t i s f a c t o r y  resolut ion,  t h e  
m a t t e r  may be  s u b m i t t e d  to t h e  Class i f ica t ion  Appeal  Tribunal  who shall  
m a k e  a f ina l  and  binding decision in  a c c o r d a n c e  w i t h  t h e  procedures  s e t  o u t  
in t h i s  Ar t ic le .  

An e m p l o y e e  sha l l  have  t h e  r i g h t  of Union r e p r e s e n t a t i o n  in r e s p e c t  t o  any  
a p p e a l  s u b m i t t e d  to or  proceeding  b e f o r e  t h e  Tribunal .  

The t i m e  l i m i t s  r e f e r r e d  to in t h i s  A r t i c l e  will only apply  t o  disputes a r i s ing  
subsequent  t o  t h e  d a t e  of signing of t h i s  A g r e e m e n t ,  and  may be e x t e n d e d  by 
m u t u a l  a g r e e m e n t .  

The e f f e c t i v e  d a t e  of a n y  resu l t ing  upward  revision in c lass i f ica t ion  shall  be 
t h e  f i r s t  day of t h e  bi-weekly period i m m e d i a t e l y  fol lowing t h e  d a t e  of 
r e c e i p t  by t h e  Deputy  Head  of t h e  employee ' s  w r i t t e n  a p p e a l  s u b m i t t e d  
pursuant  to .02(c). 

A Class i f ica t ion  Appeal  Tribunal  sha l l  be es tab l i shed  t o  m a k e  f inal  and  
binding dec is ion  on  a d i s p u t e  concern ing  t h e  c lass i f ica t ion  of t h e  position an 
e m p l o y e e  occupies.  

The Class i f ica t ion  Appeal  Tribunal  shal l  be  compr ised  of t h r e e  ( 3 )  members .  
O n e  m e m b e r  of t h e  Tribunal  sha l l  be  nomina ted  by t h e  Civ i l  ServicP 
Commiss ion ,  a n d  o n e  m e m b e r  sha l l  b e  n o m i n a t e d  by t h e  Union. 
m e m b e r ,  who sha l l  b e  t h e  cha i rperson ,  shal l  b e  a p p o i n t e d  o n  t h e  m u t u a l  
a g r e e m e n t  of t h e  par t ies .  If  t h e  p a r t i e s  f a i l  to a g r e e  upon t h e  cha i rperson  
within t h i r t y  (30) d a y s  of t h e  signing of t h i s  A g r e e m e n t ,  o r  within t h i r t y  (30) 
days  of a vacancy  in  t h e  posi t ion of cha i rperson ,  t h e  cha i rperson  shall  be  
appoin ted  by t h e  Civ i l  S e r v i c e  Employee  R e l a t i o n s  Board. 

The m e m b e r s  of t h e  Tribunal  shal l  be appoin ted  for  a t e r m  cf o f f i c e  n o t  
e x c e e d i n g  f i v e  ( 5 )  years.  Upon e x p i r a t i o n  of a member ' s  t e r m  of o f f i c e  
he /she  m a y  be re- appoin ted  f o r  a t e r m  not  e x c e e d i n g  f i v e  (3 years.  The r e-  
a p p o i n t m e n t  of a m e m b e r  o r  t h e  a p p o i n t m e n t  of h is /her  successor  shal l  be  in 
a c c o r d a n c e  w i t h  t h e  provisions set o u t  in .03(b) above .  

Notwi ths tanding  t h e  provisions of .03(c), t h e  cha i rperson  of the  Tribunal  shal l  
be  r e p l a c e d  at t h e  r e q u e s t  of e i t h e r  p a r t y  and  any  o t h e r  m e m b e r  of t h e  
Tribunal  shal l  be  r e p l a c e d  at t h e  r e q u e s t  of t h e  p a r t y  nomina t ing  t h a t  
m e m b e r .  Such r e p l a c e m e n t  sha l l  b e  m a d e  in a c c o r d a n c e  wi th  t h e  provisions 
of .03(b). 

The thii 

The m e m b e r s  of t h e  Tribunal  sha l l  be paid r e m u n e r a t i o n  as m a y  be f ixed  by 
t h e  G o v e r n o r  in  Council ,  a n d  a c t u a l  a n d  reasonable  expenses  as m a y  be 
incur red  by t h e m  in t h e  d i s c h a r g e  of t h e i r  du t ies .  

The Tribunal  shal l ,  wi th in  t h i r t y  (30) d a y s  of t h e  r e c e i p t  of an appea l ,  rev iew 
t h e  a p p e a l  and  m a y  hold a h e a r i n g  o n  the.appea1.  If e i t h e r  p a r t y  to t h e  
A g r e e m e n t  r e q u e s t s  a hear ing ,  such  h e a r i n g  sha l l  t a k e  p lace  in  a c c o r d a n c e  
wi th  t h e  p r o c e d u r e  set o u t  in  t h i s  Ar t ic le .  

The Tr ibuna l  shal l  d e c i d e  t h e  issue of t h e  proper c lass i f ica t ion  f o r  t h e  
posi t ion in ques t ion  based  o n  t h e  ex is t ing  c lass i f ica t ion  s y s t e m .  

The Tribunal  m a y  d e t e r m i n e  i t s  own p r o c e d u r e  a n d  sha l l  h a v e  t h e  power to  
i ssue  s u c h  orders ,  no t ices ,  d i r e c t i v e s ,  d e c l a r a t i o n s  as it cons iders  necessary  
and  such  o t h e r  powers  c o n f e r r e d  upon an a r b i t r a t o r  under t h e  provisions I 

t h e  A r b i t r a t i o n  Act .  

- 8 -  



(i) The Tr ibuna l  shal l  not: 

(1) a l t e r  a n y  posi t ion descr ip t ions  and/or  c lass i f ica t ion  s t a n d a r d s  d e t e r m i n e d  
by t h e  Employer;  

e n t e r t a i n  an appea l  based  so le ly  o n  t h e  grounds of the  inadequacy  of  the  
pay r a t e s  n e g o t i a t e d  f o r  t h e  c lass i f ica t ion  assigned t o  t h e  position 
occupied  by t h e  appe l lan t  employee ;  

e n t e r t a i n  an appea l  in r e s p e c t  t o  a posi t ion t h a t  has been cons idered  by 
i t  within t h e  previous t w e l v e  (12) months ,  e x c e p t  w h e r e  t h e  appe l lan t  
c a n  d e m o n s t r a t e  in w r i t i n g  t h a t  t h e r e  has been a subs tan t ia l  c h a n g e  in 
t h e  du t ies ,  responsibi l i t ies  o r  r e q u i r e m e n t s  of t h a t  position. 

A decision of t h e  major i ty  shall  be  t h e  decision of t h e  Tribunal .  Where  t h e r e  
i s  n o  m a j o r i t y  decision,  t h e  decision of t h e  cha i rperson  shall  be  t h e  decision 
of t h e  Tribunal .  

(k)  The Tribunal  shal l  render  i t s  decision o n  a d ispute  under t h i s  Ar t ic le  wi th in  
s ix ty  (60) d a y s  of t h e  m a t t e r  being s u b m i t t e d  to it ,  o r  a t  s u c h  l a t e r  t i m e  as 
m a y  b e  m u t a l l y  a g r e e d  by t h e  par t ies .  

The Tribunal  shal l  c o m m u n i c a t e  i t s  decision and reasons  t h e r e f o r  in r e s p e c t  
to t h e  a p p e a l  in wr i t ing  t o  t h e  employee ,  t h e  Employer and  t h e  Union. 

(2) 

(3) 

(j) 

( I )  

(m)  The decision of t h e  Tribunal  is f ina l  a n d  binding o n  a l l  p a r t i e s  and  no 
e m p l o y e e  sha l l  have  g r i e v a n c e  r igh ts  in r e s p e c t  of a decision of t h e  Tribunal. 

APPENDIX - LONGTERM DISABILITY PLAN 
The fol lowing Appendix is  added  t o  t h e  Agreement :  

1. In t h i s  plan,  

( a )  " adminis t ra tor"  means  t h e  Plan Adminis t ra tor  appoin ted  by t h e  T r u s t e e s  t o  
a d m i n i s t e r  t h e  plan; 

"amount of coverage"  m e a n s  an employee ' s  bi-weekly b e n e f i t  expressed  a s  a 
p e r c e n t a g e  of normal  sa la ry ;  

"disability" m e a n s  t h e  c o m p l e t e  inabil i ty of an e m p l o y e e ,  b e c a u s e  of illness 
o r  injury,  t o  p e r f o r m  t h e  regular  d u t i e s  of his/her  position dur ing  t h e  
appl icab le  e l imina t ion  period a n d  t h e  n e x t  36 m o n t h s  of any  period of 
disability. T h e r e a f t e r ,  a n  e m p l o y e e  r e m a i n s  t o t a l l y  d i sab led  i f  h e / s h e  is  
unable  by r e a s o n  of e d u c a t i o n ,  t r a i n i n g  o r  e x p e r i e n c e  to per form the  d u t i e s  of 
a n o t h e r  a v a i l a b l e  posi t ion wi th  his/her  p r e s e n t  e m p l o y e r  f o r  which t h e  r a t e  of 
pay i s  not  l ess  t h a n  80% of t h e  c u r r e n t  r a t e  of t h e  posi t ion,  class, a n d  s t e p  
he /she  held prior  to disabil i ty;  

"el imination period" means  100 c o n s e c u t i v e  work  d a y s  of shor t- te rm i l lness 
l e a v e  or  100 d a y s  of s h o r t- t e r m  illness d u e  to t h e  s a m e  o r  r e l a t e d  c a u s e s ,  as 
def ined  in  A r t i c l e  22 of t h e  appl icab le  c o l l e c t i v e  a g r e e m e n t ;  

( e )  " normal  salary"  means  an employee ' s  regular  bi-weekly s a l a r y  including a n y  
e d u c a t i o n a l  p remium or  unit  p remium r e c e i v e d  by t h e  employee ;  

( f )  "plan" m e a n s  t h e  Nova S c o t i a  Public Serv ice  Long-Term Disabil i ty Plan; 

(g) "pre-disability sa la ry"  m e a n s  t h e  n o r m a l  s a l a r y  a n  e m p l o y e e  i s  rece iv ing  o r  is 
e n t i t l e d  to  r e c e i v e  o n  t h e  l a s t  d a y  of t h e  e l imina t ion  period; 

(h) "regular  duties"  m e a n s  t h e  d u t i e s  t h a t  t h e  e m p l o y e e  w a s  e x p e c t e d  to p e r f o r m  
i m m e d i a t e l y  prior  t o  t h e  c o m m e n c e m e n t  of t h e  e l imina t ion  period; 

" rehabi l i t a t ion  e m p l o y m e n t  programt1  m e a n s  a program for  re- employment  of 
a disabled employee ;  

"service" has  t h e  s a m e  meaning  as def ined  in t h e  appl icab le  c o l l e c t i v e  
a g r  e e e m e n  t; 

(b) 

(c) 

(d) 

(i) 

(1) 
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2. 

3. 

4. 

5. 

6.  

7. 

(k) "Trustee"  means  a m e m b e r  of t h e  Board of T r u s t e e s  of t h e  ihuva S c o t i a  
Public S e r v i c e  Long-Term Disabil i ty Plan. 

In t h i s  plan, 

(1) 

(2)  

words i m p o r t i n g  m a l e  persons  inc lude  f e m a l e  persons and corpora t ions ;  

words  in t h e  singular  include t h e  plural ,  a n d  words  in t h e  plural include t h e  
singular. 

This plan appl ies  to; 

( I )  e m p l o y e e s  as def ined  in Sec t ion  2(g) of t h e  Civ i l  Serv ice  C o l l e c t i v e  
Bargaining Act;  

g roups  or  persons  as out l ined  in Schedule  "A" of t h e  T r u s t  Agreement .  

any  o t h e r  g r o u p  or person  as m a y  be  d e t e r m i n e d  by t h e  Board of T r u s t e e s  and  
e n u m e r a t e d  in Schedule  "B" of t h e  T r u s t  A g r e e m e n t .  

Par t ic ipa t ion  in t h e  Plan sha l l  b e  a condi t ion  of e m p l o y m e n t .  

(2) 

( 3 )  

(1) 

(2) An e m p l o y e e  sha l l  be c o v e r e d  under t h e  Plan c o m m e n c i n g  t h e  f i r s t  d a y  
fol lowing t h e  comple t ion  of t h r e e  (3) c o n s e c u t i v e  m o n t h s  of se rv ice .  Those 
who a r e  e m p l o y e e s  on t h e  signing d a t e  of t h e  a g r e e m e n t  a r e  d e e m e d  to  have  
c o m p l e t e d  t h e  wai t ing  period by t h a t  d a t e .  

The Plan will be funded  from: (1) 

t h e  monies  in t h e  P r e m i u m  Stab i l iza t ion  Fund on  t h e  signing d a t e  of t h e  
a g r e e m e n t ;  

a n y  f u t u r e  p r e m i u m ,  reduc t ions  f r o m  t h e  Unemployment  Insurance  
Commiss ion  and r e f u n d s  f r o m  G r o u p  Li fe  Insurance  Premiums;  in r e s p e c t  
of e m p l o y e e s  p a r t i c i p a t i n g  in t h e  Plan.  

i n c o m e  a c c r u i n g  t o  t h e  Fund; 

cont r ibu t ions  to t h e  Fund by employees ,  d e f i n e d  in  Sec t ion  3(1), which 
will b e  s h a r e d  equa l ly  w i t h  t h e  e m p l o y e e  and  t h e  employer  e a c h  
c o n t r i b u t i n g  0.2% of t h e  employee ' s  normal  sa la ry ;  

cont r ibu t ions  in  r e s p e c t  of persons e n t e r i n g  t h e  plan under Section 3(2) 
and 3(3), with  s u c h  r a t e s  of cont r ibu t ion  being d e t e r m i n e d  by t h e  Board 
of T r u s t e e s  of t h e  Nova Scotia Public Serv ice  Long-Term Disabil i ty Plan; 

Funds r e f e r r e d  to  in  Sec t ion  5,  subsec t ion  I(b) m a y  be  d iver ted  to he lp  
fund  o t h e r  e m p l o y m e n t  r e l a t e d  b e n e f i t s  if a g r e e d  to by t h e  negot ia t ing  
par t ies ;  

Employee  cont r ibu t ions  to t h e  Fund sha l l  be waived  w i t h  r e s p e c t  to  a 
disabled e m p l o y e e  dur ing  t h e  t i m e  t h e  e m p l o y e e  is in r e c e i p t  of 
disabil i ty b e n e f i t  p a y m e n t s  under t h i s  Plan.  

(1) When t h e  Adminis t ra tor  has ruled t h a t  an e m p l o y e e  i s  no t  e l ig ib le  for  
b e n e f i t s  hereunder ,  t h e  e m p l o y e e  can a p p e a l  t h e  decision through t h e  Board 
of T r u s t e e s  of t h e  Nova S c o t i a  Public S e r v i c e  Long-Term Disabil i ty Plan,  who 
will b e  respons ib le  to schedule  a m e d i c a l  a p p e a l  h e a r i n g  in a c c o r d a n c e  with 
t h e  L e t t e r  of Unders tanding  /I6 a t t a c h e d  h e r e t o .  

The decision resu l t ing  f r o m  t h e  a p p e a l  h e a r i n g  sha l l  be f ina l  a n d  n o t  s u b j e c t  to 
f u r t h e r  rev iew.  

Subject  to subsec t ion  (61, when i l lness or  in jury  r e s u l t s  in t h e  disabil i ty of an 
employee ,  t h e  e m p l o y e e  sha l l  b e  e l ig ib le  f o r  b e n e f i t s  f r o m  t h e  f i r s t  day  
fol lowing t h e  e l imina t ion  period.  

(2) Benef i t s  a u t h o r i z e d  pursuant  to subsec t ion  (1) m a y  be cont inued  for  no t  m o r e  
t h a n  t h e  m a x i m u m  b e n e f i t  period as s t a t e d  i n  Sec t ion  8(7) dur ing  any  o n e  perio,  

(2) 

(1) 
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of disabil i ty (and b e n e f i t s  sha l l  c e a s e  at t h e  cessa t ion  of t h e  disabil i ty a s  
d e t e r m i n e d  by t h e  adminis t ra tor ) .  

If t h e  a d m i n i s t r a t o r  d e t e r m i n e s  t h a t  t h e  e m p l o y e e  i s  c a p a b l e  of par t ic ipa t ing  in 
an approved  rehabi l i t a t ion  e m p l o y m e n t  program and  if t h e  employee  
p a r t i c i p a t e s  in a program he /she  sha l l  r e c e i v e  benef i t s  as provided in 
Sec t ion  8(5).  

While an e m p l o y e e  i s  on rehabi l i t a t ion  e m p l o y m e n t ,  he / she  is  considered t o  be 
on  a c t i v e  Long-Term Disabil i ty benefi ts .  Rehabi l i t a t ion  e m p l o y m e n t  cons is t s  
of: 

(a) e m p l o y m e n t  at t h e  employee ' s  regular  du t ies  on a p a r t - t i m e  basis, o r ;  

(b)  e m p l o y m e n t  at s o m e  o t h e r  e m p l o y m e n t  t h a t  provides month ly  earn ings  less 
t h a n  t h e  employee ' s  pre-disabil i ty s a l a r y ,  or; 

(c )  a f o r m a l  educa t iona l  t ra in ing  program.  

(3)  

(4) 

( 5 )  I f  t h e r e  has been a r e t u r n  to work,  success ive  periods of disabil i ty of an 
e m p l o y e e  sha l l  be cons idered  as o c c u r i n g  in t h e  s a m e  period of disabil i ty,  
unless; 

( a )  

( b )  t h e  l a t e r  disabil i ty is for  causes  r e l a t e d  t o  t h e  prior  disabil i ty,  b u t  t h e  
e m p l o y e e  has  r e t u r n e d  t o  work  and has se rved  cont inuous ly  f o r  t h i r t y  (30) 
consecut ive  work  d a y s  or m o r e  b e f o r e  t h e  r e l a t e d  d i sab i l i ty  recur red .  

t h e  l a t e r  disabil i ty is  for  c a u s e s  unre la ted  to t h e  prior disabil i ty,  o r ;  

( 6 )  No b e n e f i t s  sha l l  be payable  under t h e  Plan b e c a u s e  of; 

d i sab i l i ty  s u f f e r e d  in t h e  c o u r s e  of voluntari ly par t ic ipa t ing  in  t h e  
commiss ion  of a c r ime;  

d i sab i l i ty  s u f f e r e d  as a r e s u l t  of an a c t  of war or par t ic ipa t ion  in a r i o t ,  
e x c e p t  when c a r r y i n g  o u t  t h e  d u t i e s  of his/het  o c c u p a t i o n ;  

in ten t iona l  self- infl icted disabil i ty,  o r  a t t e m p t e d  se l f- des t ruc t ion ;  

d i sab i l i ty  d u e  to alcoholism or  drug  addic t ion ,  e x c e p t  w h e r e  t h e  e m p l o y e e  
is  p a r t i c i p a t i n g  in a recognized  t h e r a p e u t i c  program to c o r r e c t  his/her  
addic t ion  a n d  i s  under t h e  cont inuous  c a r e  of a l icensed p h y s i c i m ;  

d i sab i l i ty  w h e r e  t h e  e m p l o y e e  is no t  under t h e  c a r e  of and  following t h e  
t r e a t m e n t  of a l icensed physician o r  m e d i c a l  spec ia l i s t ;  

Pregnancy  r e l a t e d  i l lness dur ing  t h e  pregnancy  exc lus ion  period as def ined  
in t h e  appl icab le  c o l l e c t i v e  or  as prescr ibed  by t h e  appl icab le  provincial  
stat ut  e; 

d isab i l i ty  which o c c u r r e d  at work a n d  i s  d e e m e d  t o  be a ful ly Compensable 
injury by t h e  Workers '  Compensa t ion  Board; 

disabil i ty d u e  to i l lness or  injury which o c c u r r e d  a f t e r  t h e  e m p l o y e e  w a s  
p laced  o n  layoff  s t a t u s .  

a n  e m p l o y e e  sha l l  no t  be  e n t i t l e d  to long- term disabil i ty benef i t s  f r o m  th i s  
P lan  if his/her  disabil i ty r e s u l t e d  from illness o r  injury with r e s p e c t  t o  
which m e d i c a l  t r e a t m e n t ,  s e r v i c e s  or supplies w e r e  r e c e i v e d  in  t h e  n ine ty  
(90 )  day  period pr ior  to  t h e  d a t e  of h i r e  unfess he /she  has  c o m p l e t e d  t w e l v e  
(12) c o n s e c u t i v e  m o n t h s  of s e r v i c e  a f t e r  t h e  d a t e  of h i r e  dur ing  which t i m e  
h e  has not been a b s e n t  f r o m  work  d u e  to t h e  a f o r e m e n t i o n e d  illness or 
injury.  

The bi-weekly b e n e f i t  for  an e m p l o y e e  c o v e r e d  by t h i s  a g r e e m e n t  sha l l  be 
70% of h is /her  pre-disabil i ty s a l a r y  to a maximum b e n e f i t  of $2,000.00 bi- 
weekly;  

Where  an e m p l o y e e ,  on t h e  signing d a t e  of t h i s  a g r e e m e n t ,  h a s  
a c c u m u l a t e d  s ick  l e a v e  d a y s  a v a i l a b l e  to h im/her  under  t h e  sick l e a v e  plan 
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in e f f e c t  i m m e d i a t e l y  prior to  t h i s  a g r e e m e n t ,  which would provid, 
h im/her  wi th  m o r e  s ick  l e a v e  d a y s  at 100% of s a l a r y  than  he /she  w, 
r e c e i v e  under t h i s  Plan sha l l  be a b l e  t o  c a r r y  f o r w a r d  t h e s e  a c c u m u l a t e d  
d a y s  f o r  t h e  purpose  of topping u p  t o  100% of normal  s a l a r y  t h e  days  
o t h e r w i s e  c o m p e n s a t e d  at 70% under  Sec t ion  8(l)(a). For e a c h  day  topped 
u p  t h e  employee ' s  a c c u m u l a t e d  s ick  l e a v e  days  sha l l  b e  reduced  by o n e  fu l l  
day .  

For employees ,  who are in r e c e i p t  of b e n e f i t s  hereunder  amount ing  to less than 
100% of pre-disabil i ty sa la ry ,  cont r ibu t ions  to t h e  C a n a d a  Pension Plan and  t h e  
Public Serv ice  Superannuat ion  Act  sha l l  be m a d e  by t h e  fund on  behalf  of t h e  
employee ,  based  o n  t h e  c u r r e n t  r a t e  of pay f o r  t h e  posi t ion,  class, a n d  s t e p  
he /she  held prior t o  disabil i ty.  

An e m p l o y e e  who i s  e l ig ib le  t o  r e c e i v e  b e n e f i t s  under t h e  Plan and who, a t  t h e  
c o m m e n c e m e n t  of t h e  e l imina t ion  period is  p a r t i c i p a t i n g  in t h e  consol ida ted  
h e a l t h  c a r e  plan of t h e  Province  of Nova Scot ia ,  sha l l  c o n t i n u e  to  be  c o v e r e d  
f o r  as long as h e / s h e  i s  in r e c e i p t  of long- term disabil i ty benefi ts .  The 
p r e m i u m s  f o r  t h e  consol ida ted  h e a l t h  c a r e  plan sha l l  be paid by t h e  e m p l o y e r ,  

Employees,  whi le  on  long- te rm disabil i ty,  sha l l  be c o v e r e d  under t h e  provincial  
G r o u p  Li fe  Insurance  Plan at t h e  c u r r e n t  r a t e  of pay  f o r  t h e  posi t ion,  c lass ,  and  
s t e p  he /she  held prior t o  disabil i ty.  If  p r e m i u m s  are r e q u i r e d  for  bas ic  group  
l i f e  insurance ,  t h e y  a r e  t o  be paid by t h e  employer .  

The b e n e f i t  for  an e m p l o y e e  who i s  rece iv ing  i n c o m e  under a recognized  
rehabi l i t a t ion  e m p l o y m e n t  program,  sha l l  b e  reduced  by an a m o u n t  e q u a l  t o  
50% of t h e  i n c o m e  rece ived .  Where  t h e  combina t ion  of b e n e f i t s  a n d  i n c o m e  is 
in e x c e s s  of t h e  c u r r e n t  r a t e  of pay f o r  t h e  posi t ion,  c lass i f ica t ion  and  s t e p  t h e  
e m p l o y e e  held prior  to  disabil i ty,  t h e  b e n e f i t s  sha l l  be r e d u c e d  so a s  no t  t o  
e x c e e d  100% of t h a t  r a t e  of pay. 

Benef i t s  under  t h i s  plan will be  i n c r e a s e d  annual ly  on  J a n u a r y  I ,  based  o n  t h e  
f i g u r e s  as published by S t a t i s t i c s  C a n a d a  f o r  t h e  a v e r a g e  i n c r e a s e  t o  t h r  
C o n s u m e r  P r i c e  Index for  C a n a d a  for  e a c h  m o n t h  in t h e  twelve- month  per io  
ending  O c t o b e r  31 of e a c h  y e a r ,  providing t h a t  in no case shall  t h e  i n c r e a s e  
e x c e e d  6%. 

The b e n e f i t s  sha l l  cease at t h e  e a r l i e s t  of: 

(a )  t h e  l a s t  d a y  of  t h e  m o n t h  in which t h e  e m p l o y e e  a t t a i n s  65 y e a r s  of a g e ;  

(b) r e t u r n i n g  to work; 

(c)  d e a t h  of t h e  e m p l o y e e ;  

(d)  t h e  d a t e  t h e  e m p l o y e e  i s  no longer  qualif ied as d isab led  as it is  def ined  in 
t h i s  Plan.  

(e) t h e  l a s t  d a y  of  t h e  m o n t h  in which t h e  e m p l o y e e  a t t a i n s  60 y e a r s  of. age, i f  
t h e  e m p l o y e e  e l e c t s  to e x e r c i s e  e a r l y  r e t i r e m e n t  provisons under t h e  
Publ ic  S e r v i c e  Superannuat ion  A c t .  

9. The b e n e f i t  to which  a n  e m p l o y e e  i s  e n t i t l e d  under  t h i s  s e c t i o n  sha l l  be r e d u c e d  by: 

(1) t h e  a m o u n t  of disabil i ty b e n e f i t  e n t i t l e m e n t ,  exc luding  children 's  benef i t s ,  
under  t h e  C a n a d a  Pension Plan at t h e  d a t e  of disabil i ty;  

t h e  a m o u n t  of b e n e f i t s  payable  f r o m  a n y  o t h e r  group  d isab i l i ty  plan o r  pension 
plan,  sponsored  by t h e  employer ;  

(3) t h e  a m o u n t  of i n c o m e  r e c e i v e d  f r o m  r e h a b i l i t a t i v e  e m p l o y m e n t  in a c c o r d a n c e  
wi th  subsec t ion  5 of Sec t ion  8; 

(4) t h e  a m o u n t  of Workers '  c o m p e n s a t i o n  p a y m e n t s  (excluding p e r m a n e n t ,  p a r t i a l  
disabil i ty)  which  r e s u l t  f r o m  a n  injury o r  illness s u s t a i n e d  while working f o r  
w a g e  o r  p r o f i t  o t h e r  t h a n  in his/her  regular  c a p a c i t y  for  t h e  G o v e r n m e n t  of 
Nova Scot ia ;  

( 2 )  
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(5) t h e  a m o u n t  of b e n e f i t s  payable  f r o m  a n y  disabil i ty plan sponsored by a n y  
employer ,  s i n c e  incept ion  of t h i s  Plan. 

t h e  a m o u n t  of b e n e f i t s  payable  as a r e s u l t  of a disabil i ty which o c c u r r e d  at 
work  and  i s  d e e m e d  to  b e  less  t h a n  70 p e r c e n t  compensable  by t h e  Workers' 
C o m p e n s a t i o n  Board. 

( 6 )  

10. The c o v e r a g e  of an employee ,  who i s  no t  rece iv ing  benef i t s  under t h e  Plan,  
t e r m i n a t e s  o n  t h e  e a r l i e s t  of t h e  fol lowing da tes :  

( I )  o n e  hundred days  prior to  t h e  e n d  of t h e  m o n t h  in which t h e  e m p l o y e e  r e a c h e s  
a g e  65; 

t h e  d a t e  t h e  e m p l o y e e  o c c u p i e s  a posi t ion t h a t  is not  e l ig ib le  for  c o v e r a g e  in 
a c c o r d a n c e  wi th  Sec t ion  3; 

t h e  d a t e  of t h e  employee ' s  t e r m i n a t i o n  of service.  

(2) 

( 3 )  

An e m p l o y e e  on  a u t h o r i z e d  l e a v e  sha l l  be e l ig ib le  to be  c o v e r e d  under t h e  Plan. 
Providing t h e  e m p l o y e e  cont inues  to m a k e  his/her  requi red  cont r ibu t ions .  

11. 

12. Any a m e n d m e n t s  to t h i s  Plan sha l l  n o t  adverse ly  affect t h e  e n t i t l e m e n t  of t h e  
e m p l o y e e  who b e c a m e  disabled pr ior  t o  such  a m e n d m e n t s  ( subjec t  a lways  to t h e  
provisions of Sec t ion  13). 

In t h e  e v e n t  t h a t  t h e  Plan i s  t e r m i n a t e d  a l l  cont r ibu t ions  or b e n e f i t s  shal l  cease and  
t h e  Fund will be disposed of in t h e  fol lowing manner:  

13. 

All e m p l o y e e s  who a r e  s h o r t - t e r m  i l lness and  a r e  d e e m e d  to be  disabled by t h e  
Adminis t ra tor  and  al l  e m p l o y e e s  who a r e  t h e n  disabled a n d  rece iv ing  b e n e f i t s  in 
a c c o r d a n c e  w i t h  Sec t ion  7 will h a v e  t h e i r  benef i t s ,  a t  t h e  leve l  in f o r c e  at t h e  
t i m e  of plan t e r m i n a t i o n ,  purchased  f r o m  a n  insurance  c o m p a n y  under a single 
premium non- par t ic ipa t ing  c l o s e d  group  long- term disabil i ty c o n t r a c t ,  if such a 
c o n t r a c t  is t h e n  a v a i l a b l e  f r o m  a n  insurance  company;  

If the  fund i s  no t  suf f ic ien t  t o  provide t h e  f u l l  b e n e f i t s  to  t h e  e m p l o y e e  then  
t o t a l l y  disabled,  t h e n  t h e  fund will be a l l o c a t e d  to p u r c h a s e  for  e a c h  such  
e m p l o y e e  a r e d u c e d  b e n e f i t  in t h e  s a m e  propor t ion  t h a t  t h e  cost of t h e  ful l  
b e n e f i t  f o r  s u c h  e m p l o y e e s  bears  t o  t h e  t o t a l  cost of t h e  ful l  benef i t s  for  a l l  
such employees ;  

If a s ing le  premium non- par t ic ipa t ing  c losed  g r o u p  Long-Term Disabil i ty 
C o n t r a c t  i s  n o t  a v a i l a b l e  t h e n ,  based on  a valuation of t h e  l iabi l i t ies  underlying 
p a y m e n t  of e a c h  e m p l o y e e  rece iv ing  b e n e f i t s  under Sec t ion  7, t h e  fund  sha l l  
t h e n  be  a l l o c a t e d  in a manner  a c c e p t a b l e  to t h e  Trus tees ,  to e a c h  e m p l o y e e  t o  
t h e  e x t e n t  of t h e  l i ab i l i t i es  es tab l i shed  by t h e  valuat ion;  

If t h e  fund  i s  of a lesser  a m o u n t  t h a n  t h e  a m o u n t  of t h e  l iabi l i t ies ,  t h e  fund 
sha l l  be  a l l o c a t e d  to e a c h  e m p l o y e e  rece iv ing  b e n e f i t s  under  Sec t ion  7 in t h e  
s a m e  proport ion as t h e  va lue  of t h e  fu l l  b e n e f i t  fo r  e a c h  such  e m p l o y e e  b e a r s  t o  
t h e  t o t a l  va lue  of t h e  l i ab i l i t i es  d e t e r m i n e d  under (c)  a b o v e ;  

Any fund  es tab l i shed  under (c )  o r  (d) a b o v e  sha l l  be o p e r a t e d  in a c c o r d a n c e  w i t h  
t h e  t e r m s  and  condi t ions  of t h e  plan e x c e p t  t h a t  t h e  r e c o v e r y  of a disabled 
e m p l o y e e  rece iv ing  b e n e f i t  under Sec t ion  7 sha l l  t e r m i n a t e  his/her  e n t i t l e m e n t  
to such  benef i t ;  

Any f u n d  r e m a i n i n g  a f t e r  having m a d e  t h e  a l loca t ion  i n  (a)  a n d  (c)  a b o v e  shall  
be paid to t h e  Employer  for  d i s t r ibu t ion  f o r  t h e  benef i t  of t h e  e m p l o y e e s  
th rough negot ia t ion  w i t h  t h e  Nova S c o t i a  G o v e r n m e n t  Employees  Union. 

14. In t h e  e v e n t  t h a t  t h e  plan i s  t e r m i n a t e d ,  t h e n  t h e  b e n e f i t s  i n  e x i s t e n c e  under  t h e  
s ick  l e a v e  s e c t i o n  presen t ly  in  t h e  c o n t r a c t  p r ior  to  t h e  i m p l e m e n t a t i o n  of t h e  Long- 
T e r m  Disabil i ty program on  April 30, 1985 would be r e i n s t a t e d  in i t s  e n t i r e t y .  
Banked s ick  l e a v e  will be  c r e d i t e d  to t h e  e m p l o y e e  as to t h e  a m o u n t  t h a t  is in 
h i d h e r  bank a t  t h e  d a t e  of t e r m i n a t i o n  of t h e  LTD plan. 
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Scheduled On-going Medical  T r e a t m e n t s  or  Therapy  

Employees  who are p a r t i c i p a t i n g  in a scheduled  on-going s e r i e s  of t r e a t m e n t s  or  t h e r a p ,  
sha l l  be e l ig ib le  to a c c u m u l a t e  t i m e  off for  such  purposes in o r d e r  t h a t  i t  may be c r e d i t e d  
under t h e  provisions of s h o r t - t e r m  i l lness leave .  In o r d e r  to be  d e e m e d  as on-going, 
t r e a t m e n t  or  t h e r a p y ,  t h e  t i m e  b e t w e e n  success ive  sessions sha l l  no t  e x c e e d  t h i r t y  (30) 
days. 

Medical  Appeal  Sys tem 

(a)  

(b)  The cost of a p p e a l s  shal l  be borne  by t h e  appe l lan t  however ,  if t h e  a p p e a l  is 
success fu l ,  t h e  costs will b e  paid f r o m  t h e  Fund. 

Any a p p e a l  is to be  i n i t i a t e d  no  l a t e r  t h a n  t h i r t y  (30) d a y s  fol lowing f inal  den ia l  of 
t h e  employee ' s  c l a i m  by t h e  P lan  Adminis t ra tor .  

Such a p p e a l  sys tem shall  be o n  m e d i c a l  grounds only. 

(c )  

Geographic  Loca t ion  for  t h e  Purposes  of Job  P l a c e m e n t  

Where an e m p l o y e e  i s  no  longer d i sab led  in a c c o r d a n c e  with t h e  def in i t ion  under Sec t ion  
l (c )  of t h e  Long-Term Disabil i ty Plan a n d  w h e r e  t h e r e  i s  a posi t ion ava i lab le  o u t s i d e  t h e  
employee ' s  geographic  loca t ion ,  t h e  e m p l o y e e  sha l l  n o t  be  requi red  to a c c e p t  such  position 
unless he /she  h a s  been given at l e a s t  s ix  ( 6 )  m o n t h s  n o t i c e  of ava i lab i l i ty  of t h e  position. 

MEMORANDA OF AGREEMENT 

1. 

2. 

3. 

4. 

5. 

6. 

Memorandum of A g r e e m e n t  111 (Use  of Automobi le  on Employer Business) is 
renewed.  

Memorandum of A g r e e m e n t  /I2 (Conversion of Casua l  Employees)  is renewed.  

Memorandurn of A g r e e m e n t  //3 (Extension of P e r m a n e n t  Employees '  Reca l l  Rights )  
is  d e l e t e d .  

Memorandum of A g r e e m e n t  / I  (Class i f ica t ion  Appeal  P r o c e d u r e )  is de le ted .  

Memorandum of A g r e e m e n t  115 (Conf ident ia l i ty  of H e a l t h  Informat ion)  is renewed.  

The following Memorandurn of A g r e e m e n t  is added:  

I m p l e m e n t a t i o n  of Class i f ica t ion  Review 

Pursuant  to t h e  Memorandum of A g r e e m e n t  i14 c o n t a i n e d  in t h e  previous A g r e e m e n t  
a n d  as a m e n d e d  by t h e  p a r t i e s  o n  F e b r u a r y  22, 1985, t h e  p a r t i e s  a g r e e  t h a t  t h e  
i m p l e m e n t a t i o n  of  t h e  rev ised  c lass i f ica t ion  s y s t e m  will t a k e  effect on :.he d a y  a f t e r  
t h e  e x e c u t i o n  of t h i s  A g r e e m e n t  and b e  s u b j e c t  to t h e  fol lowing condit ions:  

1. The rev ised  c lass i f ica t ion  s y s t e m  will not  resu l t  in a n y  "downgrading" of 
ex is t ing  c lass i f ica t ions ,  meaning  t h a t  t h e  rev ised  c lass i f ica t ion  s y s t e m  will n o t  
r e s u l t  in  a n y  posi t ion t i t l e  a n d  c lass i f ica t ion  in e f f e c t  prior  to i m p l e m e n t a t i o n  
being paid at a l o w e r  s a l a r y  g r a d e / p a y  c l a s s  fol lowing i m p l e m e n t a t i o n  t h a n  such  
posi t ion t i t l e /c lass i f ica t ion  w a s  paid prior  t o  i m p l e m e n t a t i o n  of the  rev ised  
c lass i f ica t ion  s y s t e m .  

The rev ised  c lass i f ica t ion  s y s t e m  will no t  resu l t  in  any  lower  e n t r y  leve ls  for  
ex is t ing  c lass i f ica t ions ,  meaning  t h a t  t h e  revised c lass i f ica t ion  s y s t e m  will no t  
r e s u l t  in  a n y  posi t ion t i t l e  a n d  c lass i f ica t ion  in  e f f e c t  prior  to  i m p l e m e n t a t i o n  
being paid at a lower  e n t r y  s a l a r y  g r a d e / p a y  class fol lowing i m p l e m e n t a t i o n  
t h a n  such  posi t ion t i t l e /c lass i f ica t ion  w a s  paid prior  to i m p l e m e n t a t i o n  of t h e  
rev ised  c lass i f ica t ion  s y s t e m .  

An employee ,  w h o s e  posi t ion is rec lass i f ied  to a c lass i f ica t ion  w i t h  a s a l a r y  
g r a d e l p a y  c l a s s  which  h a s  a l o w e r  m a x i m u m  sa la ry ,  sha l l  m a i n t a i n  t h e  higher 
c lass i f ica t ion  a n d  r a t e  of pay  on  a " present  i n c u m b e n t  only" (P.1.0.) bas i s  for  
s u c h  period of t i m e  t h a t  t h e  e m p l o y e e  r e m a i n s  in such  position. Such e m p l o y e e  
sha l l  c o n t i n u e  to  be e n t i t l t e d  to s a l a r y  progression based  on  m e r i t  t o  t h e  
m a x i m u m  s a l a r y  of t h e  higher paying c lass i f ica t ion ,  including any  rev is ion  c' 
t h e  m a x i m u m  s a l a r y  of t h e  higher paying c lass i f ica t ion .  The foregoing  salar 
p r o t e c t i o n  sha l l  a l s o  apply  to any  e m p l o y e e  with P.I.O. s t a t u s  prior  to t h e  
e x e c u t i o n  d a t e  of t h i s  A g r e e m e n t .  

2. 

3. 
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"Present  i n c u m b e n t  only" s t a t u s  m e a n s  t h a t  t h e  incumbent  employee  is a f f o r d e d  
t h e  foregoing  sa la ry  p r o t e c t i o n  f o r  such  t i m e  as he /she  r e m a i n s  in t h e  a f f e c t e d  
posi t ion.  

7. The fo l lowing  Memorandum of A g r e e m e n t  is added:  

Par t- Time Employees  

The p a r t i e s  a g r e e  as fol lows t h a t  e f f e c t i v e  January  1, 1988: 

I .  P a r t - t i m e  e m p l o y e e s  employed  on  a regular  basis  in position t i t l e s  and  
c l a s s i f i c a t i o n s  included in t h e  bargaining unit who work  n o t  less t h a n  40% of t h e  
f u l l -  ':e hours will be c o v e r e d  by t h e  c o l l e c t i v e  a g r e e m e n t  and e n t i t l e d  t o  
b e n e r i t s  p ro- ra ted  o n  t h e  basis of hours worked ,  e x c e p t  as o t h e r w i s e  a g r e e d  to  
by t h e  par t ies .  

2. The b e n e f i t s  provided to p a r t - t i m e  e m p l o y e e s  will no t  be  less than  t h a t  
provided under  t h e  VGH Nurses  p a r t - t i m e  c o n t r a c t .  

For t h e  purposes of e a r n i n g  e n t i t l e m e n t  to  a benef i t  (eg.  v a c a t i o n  i n c r e m e n t ,  
m e r i t  i n c r e m e n t s ,  l e n g t h  of proba t ion ,  m a t e r n i t y  leave ,  etc .) ,  c a l e n d a r  t i m e  of 
e m p l o y m e n t  will be applicable.  

Unpaid l e a v e ,  such  as m a t e r n i t y  l e a v e ,  will not  be pro- ra ted  as to t h e  l e n g t h  of 
t i m e  g r a n t e d .  

Paid s ick  l e a v e  benef i t s  will be pro- ra ted  on  t h e  basis  of 12 d a y s  per annum and 
a c c u m u l a t e  to a maximum of I50 days.  

3. 

4. 

5. 

6 .  The t e r m s  and  condi t ions  r e s p e c t i n g  c o v e r a g e  under t h e  m e d i c a l  and d e n t a l  
plans a r e  t o  be  mutua l ly  d e t e r m i n e d  by t h e  par t ies .  

7. The p a r t i e s  m a y  n e g o t i a t e  a l t e r n a t i v e  c o v e r a g e  for  p a r t - t i m e  employees in 
r e s p e c t  t o  superannuat ion  and group  l i f e  insurance.  

8. The fol lowing Memorandum of A g r e e m e n t  is added:  

Job Shar ing  

The p a r t i e s  a g r e e  as follows: 

I .  The t e r m s  and  condi t ions  governing j o b  shar ing  a r r a n g e m e n t s  will be as 
mutua l ly  a g r e e d  to by t h e  Union and  t h e  Employer.  

Job shar ing  will only be p e r m i t t e d  when r e q u e s t e d  by ex is t ing  e m p l o y e e s  and 
t h o s e  employed  in job shar ing  s i tua t ions  will c o n t i n u e  to be  m e m b e r s  of t h e  
bargaining u n i t  and  c o v e r e d  by t h e  A g r e e m e n t .  

The t e r m s  and condi t ions  of job shar ing  a r r a n g e m e n t s  a g r e e d  t o  by t h e  p a r t i e s  
will f o r m  p a r t  of t h e  c o l l e c t i v e  a g r e e m e n t .  

2. 

3. 

J o b  shar ing  a r r a n g e m e n t s  will n o t  be  i m p l e m e n t e d  prior t o  J a n u a r y  I ,  1988 unless 
o t h e r w i s e  a g r e e d  to and  approved  by t h e  Union and  t h e  Employer.  
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' Signed o n  beha l f  of t h e  Union: S igned  on beha l f  of t h e  Employer:  

4 
Creg Blanchard, President 

C h a i r m a n  of M a n a g e m e n t  Board 

i / 

:, CL ,/ t, [ , ,' 
Byron D. Anthony ,  D e p u t y  Mini e r  
C iv i l  S e r v i c e  C o m m i s s i o n  

, & ,d /S&. 
Alan Bailey,' Vice-C)%%rperson 
E D A / B  Barga in ing  U n i t  N e g o t i a t i n g  C o u n c i l  

& 
L a r a i n e  S ing le r  
Administrator/Negotiator 

' * I  /\ I 

, ~ e i r g e  i. ~ b x  
S t a f f  R e l a t i o n s  O f f i c e r  

D a t e d  a t  H a l i f a x ,  Nova Scotia t h i s  2z d a y  of +/ 1987 
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LETTER OF UNDERSTANDING 

SUBJECT: LAY OFFS 

The Employer agrees as follows: 

1) This Letter of Understanding is effective from (date of 
signing) to (expiry date of each agreement) 

be no lay off of employees, other than part time workers 
unless: 

2 )  During the term of this Letter of Understanding there will 

a) the term of the term employee has expired, or 

b) there are funding cutbacks in a particular 
program area by outside funding sources, such 
as, the Government of Canada, or 

c) the nature of the work is seasonal. 

3) To utilize the Technological Change Committee to ensure 
that the spirit and intent of this Memorandum is 
implemented and maintained by the parties. 

4) This Letter of Understanding does not form part of the 
Collective Agreement and is attached for information 
purposed only. 

A > .  _ -  x h -L/, 
Minister 1.n Charge ofMana*ment Board 



Following is a suggested Plan of Benefits - - - 

I 



Hospital Benefits 

Paid at 1 0 0 ° / ~  - No Deductible 

SE M I-P R IVATE 
ACCOMMODATION 

OUT- PATIENT 
HOSPITAL SERVICES 

PROFESSIONAL 
AMBULANCE SERVICE 

The plan pays for hospital accommodation charges 
in excess of the basic ward rates up to semi-private 
level. There is no limit on the number of days allowed 
or no dollar limit, with the plan coverlng the charge of 
the hospital where confinement takes place. 

The plan pays for all out-patient services not covered 
by your Government plan. 

The cost of licensed professional ambulance ser- 
vices to or from the nearest hospital able to provide 
the required care. 



Extended Health Benefits 
The following services are covered under Extended Health Benefits, with the plan 
providing reimbursement at 100%. 

Part I benefitsare provided for expenses incurred either in or outside the province 
of residence, Part II benefits are provided for expenses incurred outside the province 
of residence. 

NURSING SERVICE 

MEDICAL EQUIPMENT 

. 
MEDICAL PROSTHESIS 

1 

M\EDICAL I .  SUPPLIES 

Charges not exceeding $5,000. in any period of 
twelve consecutive months for medically necessary 
services of a registered nurse including a Victorian 
Order Nurse for nursing care provided in your 
home, on the order of the attending physician. No 
coverage is provided for care provided by a nurse 
who resides in your home or is related to you or 
your family. 

Charges not exceeding $10,000. per lifetime, for 
rental of a standard wheelchair, standard hospital 
bed, medication compressor or other durable 
medical equipment required for therapeutic use. 
Purchase of equipment is an option of Maritime 
Medical Care. 

Charges for artificial limbs, eyes or other prosthetic 
appliances required as a result of injury occurring 
or disease commencing while covered under this 
program. Replacements are covered only in the 
event of pathological change or growth of a child. 

Charges for repair, adjustment or maintenance are 
covered. Charges for myoelectric prostheses are 
not covered. 

Charges for ostomy appliances, irrigating sets and 
pouches but not including deodrants, pads, 
adhesives, skin creams or other supplies. 

Charges for urinary collection and retention 
systems including catheter tubes and pouches but 
not including other supplies. 

Charges for diabetic supplies including needles, 
syringes and testing materials but not including 
insulin pumps and mechanical or electric testing 
or monitoring devices. 



Inc 
Charges for special garments for treatment of burr .d. 

Charges for blood, blood plasma or blood fractions 
when not supplied as a free service by the Canadian 
Red Cross or other agency. 

Charges for detection devices for enurisis. 

Charges for intra-uterine contraceptive devices, 
limited to one per year. 

Charges for other medical supplies as approved 
by Maritime Medical Care. 

OXYGEN AND OXYGEN 
SUPPLIES 

Charges for oxygen and oxygen supplies on the 
order of the attending physician. 

ORTHOTIC DEVICES Charges for braces, cervicai collars, splints, trusses 
and traction devices. . 
Charges for molded foot support up to $100. per 
I i feti me. 

EMERGENCY 
TRANSPORTATION 

DIAGNOSTIC X-RAY OR 
LABORATORY TESTS 

Charges for elastic stockings - limited to two pairs 
per participant in any twelve consecutive month 
period. 

Charges for orthopaedic shoes or orthopaedic 
modifications to regular shoes up to $100. per 
participant in .any twelve consecutive month period. 

Charges for emergency transportation by air 
ambulance or other vehicle normally used for public 
transportation to the nearest medical facility able 
to provide the required care. 

Charges for return expenses and transportation 
costs of an accompanying Registered Nurse when 
medically necessary. Charges up to $500. per 
participant for any one emergency illness or 
accident shall be considered covered expenses. 

Charges for x-ray or laboratory tests by a private 
facility quialified to render such services. X-ray or 
laboratory tests performed while confined to 
hospital are excluded. 



DENTAL SERVICES - 
ACCIDENTAL INJURY 

PRIVATE P RACTl C E 
PARA-MEDICAL SERVICES 

HEARING AND SPEECH AIOS 

VISION CARE SERVICES . 

Inc Charges for the services of a dentist for the repair 
or replacement of natural vital teeth required as 
a result of an accidental injury caused by an 
external blow or force. Charges will be limited to 
the general practice level of the current edition of 
the Dental Association f ee  Schedule of the 
province of residence and are subject to a maximum 
of $2,500. per accident. 

Charges for the services of private practice para- 
medical practitioners duly lieensed, certified or 
registered to practice, up to $15.00 per treatment 
and a maximum of twenty treatments per any twelve 
consecutive months by any one type of practitioner. 

Para-medical Practitioner shall include physioth- 
erapists, psychologists, speech therapists, occupa- 
tional therapists, chiropractors, chiropodists and 
podiatrists. 

Charges for hearing aids not exceeding $300. in 
any five consecutive year period. 

Charges for a Phonic Ear Auditory System when 
required by a child for language deveioprnent or 
classroom use to a maximum of $1,000. per lifetime. 

Charges for speech aid equipment for a participant 
who does not have oral communication ability to 
a maximum of $500. per lifetime. 

Charges for an eye refraction by a physician or 
licensed optometrist when this service is not a 
benefit of a government health insurance program. 
The amount to be considered a covered expense 
will be the reasonable charge as determined by 
Maritime Medical Care. 

Charges for frames and lenses up to $100.00 
are considered covered expenses. 

Charges for medically necessary contact lenses are 
considered covered expenses. 

Vision Care Services are available once in any 
twenty-four month period for adults and once in 
any twelve month period for persons under age 
eighteen. 

Sun glasses are not covered. Replacement of 
existing frames and lenses is provided only when 
required by a change in prescription. 



PART I I  

Travel Health Benefits - Out of Province 

Charges for the following services are available for unforeseen illness or accidental 
injury occurring while travelling outside the province of residence. Benefit Items 
1, 2, 3 and 4 are also available on referral by a physician for services outside 
the province of residence when the required services are not available within the 
province. There is no coverage under Part It for services obtained outside the 
province of residence solely at the election of a participant. The total charges allowed 
shall not exceed $50,000. per person for any one period of illness or injury. 

HOSPITAL IN-PATIENT - charges not covered by government hospital 
insurance for in-patient care in a licensed hospital up to the private room rate 
at the usual and customary fee of the hospital. 

HOSPITAL OUT-PATIENT - charges for services not covered under 
government hospital insurance for out-patient care in a licensed hospital at 
the usual and customary fee of the hospital. 

PHYSICIANS SERVICES - charges in excess of allowances provided under 
government medical insurance at the usual and customary fee of the area where 
the service is rendered. 

NURSING SERVICE - charges up to $5,000. per period of illness or injury, 
for services of a private duty nurse provided in a hospital or temporary residence, 
when medically necessary and ordered by the attending physician. There is 
no coverage for nursing services provided by a relative. 

TRANSPORTATION EXPENSES 
Charges for the extra cost of air transport from the place where illness or injury 
occurred to the home city in Canada, at the economy fare level of a scheduled 
commercial air carrier, to include the following: 
- charges for transportation by stretcher including the return fare of an 

accompanying registered graduate nurse or other qualified medical 
attendant when ordered by the attending physician. 

- charges in excess of booked fare or pre-arranged charter fare that are 
incurred as the result of a change in the planned schedule, including the 
additional fare of an eligible covered dependent who was travelling with 
the participant. 

- charges for transporting a member of the immediate family (spouse, parent, 
child) to attend at the side of the participant following a critical injury or 
illness necessitating hospitalization. 



6) BOARD AND LODGING - charges for board and lodging or similar expense 
up to a maximum of $700. incurred by the participant or by a companion 
remaining with the participant when related to a period of hospitalization. Costs 
incurred for a period of up to ten days following insured hospitalization will 
be considered covered expenses. 

7) RETURN OF VEHICLE EXPENSE - charges incurred if a participant during 
travel by automobile becomes totally disabled and is unable to drive the vehicle 
up to a maximum of $500. for the return of the vehicle to the participant's 
place of residence or rental agency. 

REPATRIATION EXPENSE - charges incurred in the event of loss of life to 
maximum of $3,000. for transporting the deceased participant to the home 
community in Canada. 

Travel Health Benefits are provided on the assumption that the full standard benefits 
normally provided under the government insurance plans are available to the 
participant when out of province. Benefits are therefore intended to be supplemental 
to government insurance. The benefits do not provide for duplication of benefits 
provided under government insurance nor for substitution of benefits that would 
have been available to the participant if  the government insurance plan accepted 
responsibility. 
Travel Health Benefits Out of Province are automatically terminated for any subscriber 
including dependents of the subscriber when the subscriber retires or reaches age 
65. 

8) 



Prescription 

Benefits 
D w  

Paid at 100% - With s 3 00 Co-Pay 

THE PLAN COVERS The program is a comprehensive prescription drug plan 
providing broad protection against me cost of drugs usually 
dispensed only on a doctor's prescription, including oral 
contraceptives. 

THE PIAN PAYS There is no deductible under this plan, however, the 
subscriber is required to make payment of the Co-Pay amount 
for each prescription. 

The subscriber is issued a "Benefit Card" which entitles him 
to coverage for prescription drugs. 

* 

The subscriber presents the "Benefit Card" to a participating 
pharmacist along with the &Pay amount for each prescrip- 
tion he has filled. The fharmacist will claim directly to 
Maritime Medical for the balance of the cost of the 
prescription. 

BENEFITS The plan covers (subject to the exclusions listed below) all 
drugs normally prescribed by medical or dental practitioners. 

Proprietary and patent medicines, cosmetic aids. 
Mechanical appliances - canes, crutches, braces, 
trusses, etc. 
Bandages, dressings, first aid supplies, prescription 
accessories. 
Contraceptive devices and appliances (except oral 
con trace ptives). 
Diagnostic agents or preparations. 
Vitamin preparations except as approved. 
Experimental and research drugs. 
Dietary supplements and food products. 
Preparations routinely purchased without prescription. 



COMPREHENSIVE DENTAL PLAN 

Maritime Medical's Comprehensive Dental Plan provides benefits 
for dental services as set out in the following summary. 
Payment will be based on the dentist's usual charges, up to the 
amounts specified in the current approved dental association 
fee schedule for general practitioners. 

The plan will pay for services of a dental specialist at 
approved specialist rates, when the patient has been referred 
by a dentist to a dental specialist for consultation and/or 
treatment of a condition deemed to be within the specialty of 
the specialist. 

SERVICES COVERED AT 100% 

DIAQNOSTXC - necessary procedures to ass ist  the dentist in 
evaluating conditions existing and the dental care required. 
Includes visits, examinations, diagnosis, consultations and 
necessary x-rays. Complete mouth x-rays are provided once in a 
three year period. Supplementary bite-wing x-rays are provided 
not more than once every six months. 

. 
PREVENTIVE - necessary procedures or techniques to prevent the 
occurrence of dental abnormalities or disease. Included under 
this benefit are prophylaxis (teeth cleaning), provided every 
six months, application of  fluoride solutions to retard dental 
decay and space maintainers for children to prevent the 
shifting of teeth which might require extensive orthodontic 
care in later years. 

ORAL SURGERY - including extractions and other oral surgical 
procedures including preoperative and postoperative care. 

RESTORATIVE MINOR - includes amalgam (silver filling), silicate 
cement and plastic fillings. Does not include crowns, jackets, 
inlays or gold fillings. 

.. 



SERVICES COVERED AT 80% 

ENDODONTICS - includes pulp therapy and root canal fillings. 

PERIODONTICS -. necessary services for detecting and eliminating 
diseases affecting supporting structures of the -teeth. 

RESTORATIVE MAJOR - includes crowns, jackets, inlays or gold 
fillings when the teeth cannot be restored with other material. 

PROSTHETICS - includes bridges, partial and complete dentures 
(limited to one in any five year period). Replacement will be 
made of an existing denture only if it is unsatisfactory and 
cannot be made satisfactory. Services which are necessary to 
make a denture satisfactory will be provided under the plan. 

MAXIMUM BENEFIT 

The maximum amount payable for all above dental services 
combined is $loOOQ. par person per calendar year. 

SERVICES COVERED AT 50% 

ORTHODOINTICS - necessary treatment for correction of malposed 
teeth. The maximum Orthodontic benefit for any one individual 
is $1,000. per case. Charges for Orthodontic care do not 
become allowable until the services relating to such charges 
are actually rendered. 


