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ARTICLE 1 PURPOSE OF THE AGREEMENT 

1.01 

The purpose of this agreement is to establish an orderly 
relationship between the parties, to bring about good working 
conditions for the employees covered by the certification 
and to foster good relations between the University and the 
employees. 

ARTICLE 2 UNION RECOGNITION A N D  MANAGEMENT RIGHTS 

2.01 

The University recognizes the Union as being the only 
official representative and the sole authorized agent, for 
negotiation or other purposes, for the employees covered by 
this agreement. 

2 . 0 2  

The University has and retains all its rights and 
privileges in effectively managing and administering its 
activities in conformity with its obligations, all subject 
to the provisions of this agreement. 

ARTICLE 3 GENERAL PROVISIONS 

3.01 

The University will treat its employees with justice. 

3.02 

In the application of this collective agreement, neither the 
University, nor the Union, nor any of their representatives, 
will threaten, restrain or discriminate against an employee 
because of his race, colour, nationality, social origins, 
language, sex, sexual inclinations, marital status, age, 
religious beliefs or lack of them, political opinions, 
physical handicap or because of the use of a right accorded 
to the employee by this collective agreement or the law. A l l  
of the above is subject to the provisions of this collective 
agreement and the law. 

3 . 0 3  

The parties agree that sexual harassment shall constitute 
a form of discrimination, and that no person may sexually 
harass another. 
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3 . 0 4  

This collective agreement applies to all employees covered 
by the certification issued under the Labour Code. 

3 . 0 5  

After notifying the Department of Human Resources, the 
employee, accompanied by his Union representative, may 
consult his file in the presence of a representative of the 
University and request a certified copy of the necessary 
document or documents. 

This file shall include: 

1. Job application form; 
2. Confirmation of hiring; 
3 .  All authorizations for deductions; 
4 .  All reports or disciplinary measures involving the 

employee with the exception of those removed from the 
file in virtue of Article 11.04; 

5. Reports must be numbered and dated: 
6. Reports and medical certificates and any other document 

contained in the file. 

The employee subject t o  a disciplinary measure shall have 
access to this file. 

ARTICLE 4 CERTIFICATION AND SCOPE OF APPLICATION 

4.01 

No private agreement pertaining to working conditions 
different from those provided for in this agreement, nor any 
private agreement pertaining to working conditions not 
provided for in this agreement, between an employee and the 
University, shall be valid unless it has received the 
approval of a Union representative. 

4.02  

If during the lifetime of this agreement, the University 
believes that an employee should be excluded from the 
bargaining unit because he is no longer an employee as 
defined by the Labour Code, the University must proceed 
according to the provisions of Article 39 of the Quebec 
Labour Code. The burden of proof rests upon the University. 

In such a case, the provisions of the collective agreement 
continue to apply to the employee until such time as the 
officials, authorized by the Labour and Manpower Department, 
hand down a final decision on the request. 
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4 . 0 3  

Should there be any dispute as to the interpretation of the 
certificate of accreditation, the provisions of the Quebec 
Labour Code shall be applicable and no board of arbitration 
may be called upon to interpret the sense of the text. 

4 . 0 4  

The University will advise the Union in writing, within ten 
(10) calendar days, of the promotion or transfer of an 
employee to a position excluded from the bargaining unit, 
indicating the title of the position to which the employee 
has been promoted or transferred and the place of work. 

4 .05  

Normally, persons excluded from the bargaining unit will not 
perform work normally done by the various categories of 
employees covered by this collective agreement, nor will they 
perform work which could, because of its nature, be included 
in the bargaining unit, except in the following cases: 

- emergencies; 

- training of employees: 

- practical training for students. 

4.06 

Normally, employees excluded from the bargaining unit may not 
use the tools and equipment used by the different categories 
of employees covered by the present agreement, except in the 
food services. 

ARTICLE 5 DEFINITIONS 

5.01 "Posting " 

means a procedure through which the University offers a new 
or vacant position, subject to the provisions of Article 1 4 .  

5.02 a) "Seniority in the University" 

means the length of service of an employee expressed in 
calendar years, months, and days from the last date of 
employment by the University, within the bargaining unit. 
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5 . 0 2  b )  " S e n i o r i t y  i n  t h e  d e p a r t m e n t "  

m e a n s  t h e  l e n g t h  o f  s e r v i c e  o f  a n  e m p l o y e e  e x p r e s s e d  i n  
c a l e n d a r  y e a r s ,  m o n t h s  a n d  d a y s  f r o m  t h e  l a s t  d a t e  of 
e m p l o y m e n t  or t r a n s f e r  w i t h i n  t h e  b a r g a i n i n g  u n i t  a n d  t h e  
D e p a r t m e n t .  

D e p a r t m e n t  m e a n s :  

- P h y s i c a l  P l a n t  
- F a c u l t y  C l u b  
- R e s i d e n c e s  

5 . 0 3  " F i n a n c  i a 1 y e a r  " 

m e a n s  t h e  a c c o u n t i n g  p e r i o d  of t h e  U n i v e r s i t y ,  b e i n g  f r o m  
J u n e  1st of o n e  y e a r  t o  May 3 1 s t  of t h e  n e x t  y e a r .  
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5.04 

Spouse means any person who has become a spouse: 

" S pou s e " 

a) a s  a result of a legally recognized marriage in 
Quebec or elsewhere and recognized under Quebec law. 

b) for an unmarried or separated person, as a result of 
cohabitation for a period of more than one (1) year 
with another unmarried or separated person of the 
opposite sex who is publically presented as a spouse. 

The status of spouse is lost after divorce or annulment in 
the case of married people and separation in the case of an 
unmarried spouse. 

For the purposes of the application of insurance and pension 
plans, the definition of spouse found in each plan will 
prevail. 

5.05 

means any disagreement relative to the interpretation or 
application of the collective agreement. 

" G r i e v an c e " 

5.06 "Recall list" 

means the list of employees who were laid 
preceding twelve (12) months and who have 
writing to their immediate supervisor the 
for work. 

5.07 " D i s pu t e " 

off in the 
indicated 
r availabi 

means any disagreement other than a grievance. 

5.08 

means the movement of an employee, from one position 
another, for which the rate of pay is identical. 

5.09 "Parties (the)" 

means the University and the Union. 

5.10 " P o s  i t ion " 

'' T ra  n s  f e r " 

n 
ity 

to 

means a particular assigment of a full-time or part-time 
employee to the functions of one of the classifications 
provided for by this Agreement, performed within a given 
department and specific shift. 

Normally, an employee will be assigned to a particular 
building. 
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5 . 1 1  "Vacancy"  

means  a p o s i t i o n  w h i c h ,  s u b j e c t  t o  the  p r o v i s i o n s  c o n c e r n i n g  
p o s t i n g ,  is o r  becomes v a c a n t  by  t h e  f i n a l  d e p a r t u r e  o f  i t s  
i n c u m b e n t ,  o r  any newly c r e a t e d  p o s i t i o n  i n  a n  e x i s t i n g  o r  
newly  c r e a t e d  s e r v i c e ,  and which t h e  U n i v e r s i t y  w i s h e s  t o  
f i l l .  I n  t h e  e v e n t  t h a t  t h e  p o s i t i o n  is n o t  f i l l e d ,  t h e  
U n i v e r s i t y  w i l l  a d v i s e  t h e  Union i n  w r i t i n g  o f  t h e  reason. 

5 . 1 2  " P r o m o t i o n "  

means  t h e  movement of a n  e m p l o y e e  f rom o n e  p o s i t i o n  t o  
a n o t h e r  p o s i t i o n  f o r  wh ich  t h e  r a t e  of p a y  is h i g h e r .  

5 .13  " E q u i v a l e n t  p o s i t i o n "  

means  a p o s i t i o n  which is  s imilar  t o  t h a t  o c c u p i e d  b y  t h e  
w o r k e r  when h e  s t o p p e d  w o r k ,  i n s o f a r  a s  n e c e s s a r y  
p r o f e s s i o n a l  q u a l i f i c a t i o n s ,  s a l a r y ,  and s o c i a l  b e n e f i t s  a r e  
c o n c e r n e d .  

5 .14  " R e c a l l "  

means t h e  o f f e r  o f  a r e t u r n  t o  w o r k  t o  a n y  p e r s o n  who is on 
t h e  r e ca l l  l i s t .  

5.15 "Union r e p r e s e n t a t i v e "  

means  any  employee  who h a s  been  d e s i g n a t e d  by t h e  Un ion  t o  
p e r f o r m  Union d u t i e s ,  s u b j e c t  t o  t h e  p r o v i s i o n s  of A r t i c l e  8 .  

5.16 "Demot ion"  

means  t h e  movement of a n  employee  f rom o n e  p o s i t i o n  t o  
a n o t h e r  p o s i t i o n ,  f o r  wh ich  t h e  r a t e  of p a y  is  lower.  

5 .17 " Fmp l o y e e  " 

means  any employee  a s  d e f i n e d  by t h e  Labour  Code c o v e r e d  by 
t h i s  c o l l e c t i v e  a g r e e m e n t .  An e m p l o y e e  a b s e n t  f r o m  w o r k  
r e l p a i n s  a n  employee ,  s u b j e c t  t o  t h e  p r o v i s i o n s  o f  t h e  o t h e r  
a r t i c l e s  o f  t h i s  c o l l e c t i v e  a g r e e m e n t .  

5 .18  " F u l l - t i m e  e m p l o y e e"  

means  any  employee  who r e g u l a r l y  works t h e  number of h o u r s  
a s  d e f i n e d  i n  Ar t i c le  18.  

5 .19  "Part- t ime e m p l o y e e "  

means  any  employee  who o n  a c o n t i n u a l  b a s i s ,  w o r k s  a f i x e d  
number of h o u r s  which is less  t h a n  t h e  r e g u l a r  work w e e k  a s  
d e f i n e d  i n  A r t i c l e  18. 
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5 . 2 0  "Employee on probation" 

means any new employee who has not yet completed his 
probationary period of thirty (30) working days worked 
in the service of the University. 

5.21 "Regular employee" 

means any employee who has completed his probationary period. 

5 . 2 2  "Temporary employee" 

A temporary employee is an employee hired for a limited 
period of time according to the following provisions, and 
includes substitute and supernumerary employees: these 
employees may be part-time or full-time, according to clauses 
5 . 1 8  and 5 . 1 9 .  

a) "substitute employee :" 

means any employee hired to fill a position temporarily 
without its incumbent according to Article 15. This 
employee is released when the vacant position 
or when the incumbent returns to his position 

b) "supernumerary employee:" 

means any employee hired to overcome an addit 
load period of no longer than six ( 6 )  months. 
employee is released when the work for which 
hired has been completed. 

is filled 

onal work- 
This 

e was 

5.23 

means the Service Employees Union, Local 800, Q.F .L .  

5 . 2 4  " Un ivers i ty I' 

means McGill University. 

" On i on " 

ARTICLE 6 UNION SECURITY 

6.01 

Within thirty ( 3 0 )  days of signing this collective agreement, 
the University will provide a list of supervisors, directors 
and all other persons in authority in the various departments 
or services. This list will he kept up-to-date. 
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6.02 

All employees who are members in good standing of the Union 
at the time of the signing of this agreement, and a l l  those 
who become members thereafter, must maintain their membership 
in the Union for the duration of this agreement as a 
condition of continued employment, subject to the provisions 
of clause 6.05. 

6.03 

As a condition of employment all new employees must become 
members in good standing of the Union by signing a membership 
card and by paying the entry fee determined by the Union. 

6 . 0 4  

For the purpose of clause 6.03, the University will permit 
a meeting, during working hours, between the new employee 
and his Union representative, or in his absence any other 
Union representative. The duration of such a meeting may 
not extend thirty (30) minutes. The timing of this meeting 
must be agreed to with the immediate supervisor outside the 
bargaining unit. 

6 . 0 5  

The University is not bound to dismiss or transfer an 
employee because the Union has expelled him from its ranks. 
However, the said employee is subject to the provisions of 
Article 1 .  

ARTICLE 7 UNION CHECK-OFF 

7.01 

For the duration of this agreement, the University will 
withhold from the pay of each employee, included in the 
certification, the dues fixed by the Union, and remit the sum 
thus withheld to the Union Treasurer once a month, within 
fifteen (15) calendar days of the deduction. 

7.02 

In case of omission in the check-off due to administrative or 
technical error, the University agrees, upon written notice 
from the Union to this effect, to check off the non-remitted 
amount within fifteen (15) days of the said notice. 

7.03 

The University will identify the amount withheld for Union 
dues on the T4 and TPQ forms of each employee. 
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7 . 0 4  

In addition to the deductions of Union dues, the [Jniversity 
will provide the Union with two copies each month, of a list 
as follows: 

a) the name of each employee from whom Union dues have 
been withheld, his social insurance number and the amount 
withheld; 

b) the name of each new employee plus his date of hiring, 
address, classification, salary, status (full-time or 
part-time) and social insurance number; 

c) the name of each employee who has terminated and the 
date of termination. 

ARTICLE 8 UNION ACTIVITIES 

8.01 

In the thirty (30) days following the signing of the 
agreement, the Union will provide the University with 
a list of its officials and its delegates and Union 
representatives. Any changes in this list will be 
communicated to the University within fifteen (15) 
days of the nomination or election of a member to a 
different position. 

8 . 0 2  

The University will supply for the exclusive use of the 
Union, a furnished place which the Union or the Union 
representative released from work may use to meet for 
consultation with the employees, investigation purposes, 
request for information or any other Union information. 

8 . 0 3  

For the application of this Agreement, the University will 
free without loss of salary, benefits or privileges provided 
by the Agreement, one (1) member of the bargaining unit 
designated by the Union for one ( 1 )  working day per week. 

8 . 0 4  

If the Union representative released from work wishes to meet 
an employee at the University during working hours, he may do 
SO after having notified in each case the designated 
Supervisor of the section, and this meeting will take place 
in the office made available to the Union by the University. 
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8 .05 

If an external representative of the Union wishes to meet 
with an employee covered by the collective agreement on 
matters resulting from the application of the collective 
agreement, and this during working hours, the representative 
shall advise the employee's supervisor, excluded from the 
bargaining unit. 

8.06 

The Union accepts that its representatives or delegates must 
first discharge their responsibilities as employees. 

a) If a representative or delegate needs to leave his work 
during working hours, he will first advise his supervisor 
excluded from the bargaining unit. 

b )  If a Union representative or delegate has reason to be 
involved in a section other than his own, he will first 
advise the supervisor concerned, excluded from the 
bargaining unit. 

c) Union representatives can meet the University's 
authorities after having arranged for an appointment. 
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8 . 0 7  

T h e  U n i v e r s i t y  w i l l  s u p p l y  a h a l l  i n  t h e  U n i v e r s i t y  f o r  
p u r p o s e s  o f  a Union  m e e t i n g ,  t h e  time a n d  p l a c e  of w h i c h  w i l l  
b e  s e t  by m u t u a l  c o n s e n t  b e t w e e n  t h e  p a r t i e s .  

8 . 0 8  a )  

i .  I n  o r d e r  t o  a t t e n d  U n i o n  c o n f e r e n c e s  o r  o t h e r  U n i o n  
a c t i v i t i e s ,  s u c h  a s  U n i o n  E x e c u t i v e  m e e t i n g s  a n d  G e n e r a l  
E x e c u t i v e  m e e t i n g s  o f  t h e  S e r v i c e  E m p l o y e e s '  U n i o n  l o c a l  
8 0 0  Q . F . L .  d e l e g a t e s  d e s i g n a t e d  by t h e  Union  may b e  
a b s e n t  f r o m  w o r k  w i t h o u t  loss  o f  s a l a r y ,  b e n e f i t s  or 
p r i v i l e g e s  i n c l u d e d  i n  t h i s  c o l l e c t i v e  a g r e e m e n t .  

i i .  F o r  a l l  e m p l o y e e s  c o v e r e d  b y  t h i s  a g r e e m e n t ,  t h e  
maximum number  of p a i d  d a y s  a l l o w e d  u n d e r  t h i s  c l a u s e  
s h a l l  b e  e i g h t y - t w o  ( 8 2 )  d a y s  p e r  f i n a n c i a l  y e a r .  

i i i .  T h e  r e g u l a r  e m p l o y e e s  d e s i g n a t e d  by t h e  U n i o n  may,  u p o n  
w r i t t e n  no t i ce  g i v e n  f i f t e e n  ( 1 5 )  d a y s  i n  a d v a n c e  t o  t h e  
a p p r o p r i a t e  s u p e r v i s o r ,  b e  a b s e n t  f r o m  w o r k  t o  a t t e n d  
U n i o n  c o n v e n t i o n s .  

i v .  When t h e  t o t a l  number  o f  d a y s  is u s e d ,  t h e  U n i v e r s i t y  
w i l l  i n v o i c e  t h e  U n i o n  f o r  t h e  cos t  of t h e  a d d i t i o n a l  
r e l e a s e s  o b t a i n e d  u n d e r  t h i s  c l a u s e .  

8 . 0 8  b )  

i .  T h e  U n i v e r s i t y  w i l l  f r e e  w i t h o u t  l oss  o f  r e g u l a r  
s a l a r y ,  f o u r  ( 4 )  e m p l o y e e s  a p p o i n t e d  b y  t h e  U n i o n ,  f o r  a 
maximum of f i f t e e n  ( 1 5 )  w o r k i n g  d a y s  i n  t h e  t w e l v e  ( 1 2 )  
m o n t h s  p r e c e d i n g  t h e  e x p i r y  d a t e  of t h e  A g r e e m e n t  f o r  
t h e  p u r p o s e  o f  p r e p a r i n g  f o r  t h e  n e g o t i a t i o n s  fo r  
r e n e w a l .  

i i .  When t h e  t o t a l  n u m b e r  o f  d a y s  is  u s e d ,  t h e  U n i v e r s i t y  
w i l l  i n v o i c e  t h e  U n i o n  f o r  t h e  c o s t  of t h e  a d d i t i o n a l  
r e l e a s e s  o b t a i n e d  u n d e r  t h i s  c l a u s e .  

i i i .  A w r i t t e n  r e q u e s t  i n c l u d i n g  t h e  name o f  t h e  e m p l o y e e s  
c o n c e r n e d  a n d  t h e  d a t e s  fo r  r e l e a s e  s h a l l  b e  made t o  t h e  
r e s p e c t i v e  s u p e r v i s o r s  e x c l u d e d  f r o m  t h e  b a r g a i n i n g  u n i t  
a t  l e a s t  f i v e  ( 5 )  w o r k i n g  d a y s  i n  a d v a n c e ,  e x c e p t  i n  t h e  
c a s e  of e m e r g e n c y .  
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8 . 0 8  c) 

The University will free without loss of regular salary four 
( 4 )  employees designated by the Union to take part in 
negotiation and conciliation meetings. This provision does 
not apply during periods of strike or "lock-out". 

8 . 0 9  

The delegates designated by the Union may be absent from 
work, without loss of salary, to attend negotiation sessions, 
conciliation, grievance hearings, arbitration or union- 
management meetings. 

8.10 

The University will free, without loss of salary, any 
employee called to act as a witness at a grievance or 
arbitration hearing. The person so called must advise 
his immediate supervisor. 

8.11 

An employee who is a member of a joint committee or who is 
called to participate in a committee formed of 
representatives from both the University and the Union, will 
not suffer any loss of salary as a result of attending 
meetings of the said committee or doing work for the 
committee. 

LEAVE OF ABSENCE WITHOUT PAY FOR UNION OFFICE 
8.12 

In case of a non-elective position the employee must make 
his choice within two ( 2 )  years of the commencement of the 
leave. After the expiry of this period, he may not claim 
re-employment by the University and he shall be considered to 
have resigned. 

8.13 

In the case of an elective position, the leave of absence 
without pay is automatically renewable each year, as long as 
the employee continues to hold this position. 

8 . 1 4  

During the leaves provided in paragraph 8 . 1 2  and 8 .13 ,  the 
employee shall keep his seniority but he does not receive or 
acquire any salary or other benefits. 
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8 . 1 5  

T h e  e m p l o y e e  who w i s h e s  t o  r e t u r n  t o  h i s  p o s i t i o n  a n d  meets 
t h e  r e q u i r e m e n t s  p r o v i d e d  i n  p a r a g r a p h  8 . 1 2  a n d  8 . 1 3  m u s t  
g i v e  t h e  U n i v e r s i t y  a n o t i c e  o f  a t  l e a s t  t h i r t y  ( 3 0 )  d a y s .  

8 . 1 6  

a )  Upon t h e  r e t u r n  o f  a n  e m p l o y e e  p e r f o r m i n g  a U n i o n  d u t y  
u n d e r  t h e  a b o v e  p r o v i s i o n s ,  t h e  U n i v e r s i t y  s h a l l  n o r m a l l y  
t a k e  b a c k  t h i s  e m p l o y e e  i n t o  t h e  p o s i t i o n  w h i c h  h e  h e l d  
a t  t h e  commencement  of h i s  l e a v e .  

b )  I f  h i s  f o r m e r  p o s i t i o n  n o  l o n g e r  e x i s t s ,  t h e  U n i v e r s i t y  
w i l l  a s s i g n  h i m  t o  a s i m i l a r  p o s i t i o n  w i t h  a wage  r a t e  
e q u i v a l e n t  t o  t h a t  of t h e  p o s i t i o n  h e  h e l d  a t  t h e  d a t e  
of o b t a i n i n g  t h e  U n i o n  p o s i t i o n .  

8 . 1 7  

No e m p l o y e e  w i l l  b e  t h e  o b j e c t  o f  d i s c r i m i n a t i o n  b y  t h e  
U n i v e r s i t y  a s  a r e s u l t  o f  h i s  s p e a k i n g ,  w r i t i n g  o r  t a k i n g  
l e g a l  a c t i o n  i n  s e r v i n g  t h e  i n t e r e s t s  o f  t h e  U n i o n .  

ARTICLE 9 GRIEVANCE AND DISPUTE PROCEDURE 

9 . 0 1  

I t  is  t h e  f i r m  d e s i r e  of t h e  p a r t i e s  t h a t  t h e y  s h o u l d  r e s o l v e  
a l l  g r i e v a n c e s  o r  d i s p u t e s  e q u i t a b l y  a n d  a s  r a p i d l y  a s  
p o s s i b l e  . 
9 . 0 2  a )  F i r s t  s t a g e :  

Any e m p l o y e e  w i t h  a p r o b l e m  c o n c e r n i n g  t h e  a p p l i c a t i o n  of  
h i s  w o r k i n g  c o n d i t i o n s  w h i c h  c o u l d  r i s e  t o  a g r i e v a n c e ,  m u s t  
d i s c u s s  i t  w i t h  h i s  i m m e d i a t e  s u p e r i o r  t o  r e s o l v e  i t  i f  
p o s s i b l e .  The  e m p l o y e e  may b e  a c c o m p a n i e d  by h i s  U n i o n  
r e p r e s e n t a t i v e  i f  h e  s o  d e s i r e s .  I f  t h i s  i n f o r m a l  d i s c u s s i o n  
b e t w e e n  t h e  e m p l o y e e  a n d  h i s  i m m e d i a t e  s u p e r i o r  d o e s  n o t  
s u c c e e d  i n  r e s o l v i n g  t h e  p r o b l e m ,  t h e  e m p l o y e e  a n d / o r  t h e  
U n i o n  may u s e  t h e  g r i e v a n c e  p r o c e d u r e .  

b )  S e c o n d  s t a g e :  

T h e  e m p l o y e e  s h a l l  s u b m i t  t h e  g r i e v a n c e  i n  w r i t i n g  t o  t h e  
M a n a g e r  o r  t h e  Director  o f  t h e  d e p a r t m e n t ,  a s  a p p r o p r i a t e ,  
w i t h i n  t h i r t y  ( 3 0 )  w o r k i n g  d a y s  o f  l e a r n i n g  of t h e  
c i r c u m s t a n c e s  t h a t  is  t h e  s u b j e c t  of t h e  g r i e v a n c e  b u t  n o t  
l o n g e r  t h a n  t h e  s i x  ( 6 )  m o n t h s  a f t e r  t h e  o c c u r a n c e  o f  t h i s  
c i r c u m s t a n c e .  
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9 . 0 2  b) 

Upon written request by the University or the Union, the 
representatives of the Union and the representatives of the 
University may meet to study the grievance or the dispute 
within the ten ( 1 0 )  working days following receipt of such a 
request . 
The University shall respond in writing within fifteen (15) 
working days of being notified of such grievance or dispute, 
the response to be addressed to the Union with copy to the 
employee. 

9 .02  c) Third stage: 

If the Manager or Director of the department does not 
respond, or if the Union finds the response unsatisfactory, 
the latter may appeal in writing to the Vice-principal or 
representative thereof within the ten (10) days after the 
expiry of deadlines provided f o r  in Article 9.02 b). 
Vice-principal or representative thereof must respond 
writinq within three ( 3 )  days followinq receipt of the 
concerning the grievance or- dispute. 

A arievance that has not been resolved at Staae 9 . 0 2  c 
be-referred to arbitration within a maximum of- twenty 
working days following receipt of the response to the appeal 
given by the Vice-Principal (Administration and Finance) or 
his representative. 

he 
n 
appeal 

must 
20 1 

9 .03  

The Union may make and submit a grievance or dispute on 
behalf of an employee, a group of employees, or all the 
employees or for the Union itself. In such case, the Union 
must abide by the procedure provided by clause 9 .02 .  

9 . 0 4  

The delays mentioned in this article are mandatory unless 
otherwise agreed in writing. Failure to comply with this 
renders a grievance or dispute null, void and illegal for the 
purpose of this Agreement. 

However, a rejected grievance or dispute shall not, by this 
fact alone, be considered as an acceptance by the Union of 
the University's position, and cannot be used as a precedent. 

9 . 0 5  

The statement of the grievance shall contain a clear summary 
of the facts such that the problems raised can be identified. 



9.06 

No grievance shall he rejected because of faulty draughting 
once discovered, a technical error shall be communicated to 
the other party. The grievance may be anended provided this 
does not have the effects of changing the nature of the 
grievance. If such an amendment is submitted i n  the five 
( 5 )  working days before a hearing, the University will obtain 
a delay of the date set, upon request. 

9.07 

The date oE the last fact giving rise to a grievance or 
dispute shall be used as the starting point in calculating 
the six (6) month delay provided in Article 9.02 b). 

9.08 

Grievances and disputes can be submitted on the same form. 

9.09 

If a collective grievance or dispute, or a grievance or 
dispute submitted by the Union itself concerns employees 
from more than one (1 )  department or service, it may be 
submitted directly to stage two (2) as provided in Article 
9.02. 

ARTICLE 10 - ARBITRATION 

1 0 . 0 1  

If the Union wishes to submit a grievance or dispute to 
arbitration it must advise the University in writing within 
the delays specified i n  9.02 c). 

10 .02  

As a general rule, the parties agree to appear before a 
single arbitrator. If the parties cannot agree to the 
choice of an arbitrator, one or other of the parties may 
demand that the arbitrator be designated by the Labour 
Department, in comformity with the provisions of the 
Labour Code. 

By exception, either one of the parties may refer the 
grievance or dispute to an Arbitration Board composed 
of three ( 3 )  people. The two ( 2 )  parties must agree 
upon the choice of a chairman, failing which, one of 
the parties may demand that the chairman be designated 
by the Labour Department in conformity with the 
provisions of the Labour Code. 

Each party shall name his assessor within ten ( 1 0 )  
working days following the choice of the chairman. I f  
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either party fails to name an assessor, the chairman 
shall proceed even in the absence of the assessor of the 
party at fault. 

10.03 

In the case of an Arbitration Board, each party will assume 
the costs and fees of its assessor. The fees and expenses of 
the chairman of the Board or of a single arbitrator, are 
divided equally between the parties. 

10.04 

The decision of the arbitrator or Arbitration Board is 
enforceable and binding upon the University, the Union and 
employees, and becomes effective at the date stipulated by 
the Arbitration Board or, if no date has been stipulated, at 
the date of the award. 

10.05 

If the arbitrator's decision involves monetary compensation 
he can require that the legal interest be added to the actual 
amount owed, commencing on the date of the grievance. 

10.06 

In all cases of dismissal, whether for administrative or 
disciplinary reasons, the burden of proof rests with the 
employer. 

10.07 

In rendering a decision on a grievance, the arbitrator or 
the Arbitration Board shall not delete, add, amend or change 
any part of this collective agreement. 

10.08 

In rendering a decision on any grievance or dispute submitted 
to him, the arbitrator must consider the letter and the 
spirit of the collective agreement. In the case of disputes, 
he must consider the principles of justice and equity as well 
as the general policies of labour relations which emerge from 
this collective agreement. 

10.09 

The Arbitration Board or single arbitrator charged with 
rendering a decision on the justification of a grievance 
concerning disciplinary measures may maintain, modify or 
annul the disciplinary measure. 
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1 0 . 1 0  

In case of a grievance on workload, the sole arbitrator or 
Arbitration Board may assess the workload and order 
corrective measures. 

ARTICLE 1 1  DISCIPLINARY MEASURES 

11.01 

The written reprimand, suspension, or dismissal are 
disciplinary measures which may be applied according to the 
seriousness or frequency of the implied infraction. 

The University shall not dismiss, suspend or reprimand 
without just and sufficient cause, for which it has the 
burden of proof. 

1 1 . 0 2  

Any employee called to a meeting by the University for 
disciplinary reasons has the right to be accompanied by his 
Union representative. 

1 1 . 0 3  

The decision to impose a disciplinary measure after thirty 
(30) days of the incident which gives rise to it or the 
knowledge of same by the University is null and void and 
illegal under this Agreement. 

11.04 

a) No offense may be held against an employee after twelve 
(12) months from its commission. In such case, the said 
offense is withdrawn from the employee's file. 

b) In addition, any disciplinary report or written warning 
which has been decided in favour of the employee is 
withdrawn from his file. 

c )  The employees and the Union must receive a copy of all 
reports or disciplinary measures (including notice of 
reprimand) placed in the file; failing this, the 
documents may not be used as proof during an arbitration 

11.05 

In all cases of suspension or dismissal, the following 
procedure shall apply: 

a) Suspension and dismissal must be preceded by a meeting 
between the University, the Union and the employee 
concerned. 
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The employee and the Union shall be called to the meeting 
in writing. 

During this meeting, the University will state to the 
Union and to the employee, on what grounds it intends to 
suspend or dismiss the employee. 

If there is agreement between the University and the 
Union, the terms of such agreement shall be applied 
without further procedure. 

In the event of disagreement with the Union, the 
University may then, after the meeting, implement its 
decision. The University shall than notify the employee 
in writing of the grounds for this decision, at his or 
her last known address and within three ( 3 )  days of the 
beginning of the enforcement of the suspension or 
dismissal. A copy of the said notice shall be sent to 
the Union at the same time. Only the grounds stated in 
this notice may be submitted as proof before an 
Arbitration Board. 

When there is a disagreement on the suspension or 
dismissal of the employee by the University, the employee 
or the Union may appeal the decision immediately through 
the arbitration procedure provided for  under Article 10. 

11.06 

Any resignation must be transmitted immediately in writing to 
the Union. A Board of Arbitration may assess the 
circumstances which surrounded the resignation of an employee 
and the actual value of his consent. 

11.07  

No confession signed by an employee may be submitted as proof 
before an Arbitration Board unless it has been signed before 
an external Union representative duly authorized by the 
Union. 

ARTICLE 12 PROBATIONARY PERIOD 

12.01 

All new employees shall be subject to a probationary period, 
for a length of time as stipulated in 5.20, the conditions of 
which are normally accepted, and .relevant to each 
classification, to be communicated to him at the time of 
hiring. 
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1 2 . 0 2  

The probationary employee is entitled to all the benefits of 
this agreement, unless otherwise specified. However, in the 
case of dismissal, he does not have the right to the 
grievance and dispute procedure. 

12.03 

Should the University rehire an employee who has not 
completed his probationary period due to a lack of work, 
the employee need only complete the number of days missing 
from the previous probation period in order to attain his 
seniority, provided that no more than one ( 1 )  year has 
elapsed since his departure. 

12.04 

The end of the probationary period is confirmed by a letter 
from the University to the employee with a copy to the Union. 

ARTICLE 13 S E N I O R I T Y  

13.01 

Every regular employee possesses seniority within the depart- 
ment as well as seniority within the University. Seniority 
within the the department will take precedence over seniority 
within the University. 

13.02 

To obtain seniority, an employee must comp1et.e his 
probationary period. When this period has been completed, 
the employee is considered to have continuous service at the 
University retroactively to the date of his last employment. 

13.03 

A regular part-time employec's seniority is calculated 
proportionately to the hours worked, excluding overtime. 

13.04 

Within fifteen (15) days following the end of each quarter, 
the University shall provide the Union with a list of 
part-time employees and the number of hours worked by each 
one, excluding overtime. 

13.05 

Within sixty (60) calendar days after the signature of the 
Agreement and on October 1st of each year, the University 
shall provide the Union with the seniority list of all 
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employees covered by the Agreement. The list will contain 
the following information: name, first date of service, work 
section, salary, classification, work shift, social insurance 
number, status and building(s). 

13.06 

Within the same period provided for in Article 13.05, the 
seniority list shall be posted in all the buildings concerned 
in an accessible place, in full view and clearly written, for 
a period of thirty (30) days during which any interested 
employee may request that the list be corrected. At the end 
of this period, the seniority list becomes official, subject 
to disputes arising during the posting period. 

If an employee is absent during the whole posting period, the 
University shall send him a written notice indicating his 
seniority. In the thirty (30) calendar days following 
receipt of this notice, the employee may dispute his 
seniority. 

On the first day of December each year, the University will 
send a revised seniority list to the Union. 

13.07 

A regular employee maintains and accumulates his seniority in 
the following cases: 

in the case of absence due to illness or accident 
suffered as a result of or  during work, until such time 
as the O.H.S.C. determines that the employee is 
permanently and totally incapacitated; 

during the first twelve ( 1 2 )  months of absence due to 
sickness or an accident other than a work-related 
accident. In the case of a work-related accident, the 
said period shall be augmented to a maximum of the first 
twenty-four ( 2 4 )  months: 

in the case of authorized absence for Union activities: 

in the case of absence from work as a result of a 
suspension: 

in the case of absence from work for maternity 
and the extentions provided for in Article 2 4 .  

in the case of lay-off for a period not exceed 
( 1 2 )  months. 

leave 
4 ;  

ng twelve 
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1 3 . 0 8  

A r e g u l a r  e m p l o y e e  m a i n t a i n s  b u t  d o e s  n o t  a c c u m u l a t e  
s e n i o r i t y  i n  t h e  f o l l o w i n g  c a s e s :  

1 )  a b s e n c e  f r o m  work  f o r  r e a s o n s  o f  l e a v e  w i t h o u t  p a y ;  

2 )  a b s e n c e  f r o m  w o r k  p r o v i d e d  o r  n o t  by t h i s  a g r e e m e n t  a n d  
a u t h o r i z e d  b y  t h e  U n i v e r s i t y ;  

3 )  a b s e n c e  € o r  r e a s o n  of p u b l i c  s e r v i c e ;  

4 )  a f t e r  t h e  f i r s t  t w e l v e  ( 1 2 )  m o n t h s  i n  t h e  case of a b s e n c e  
d u e  t o  s i c k n e s s  o r  a f t e r  t h e  f i r s t  t w e n t y - f o u r  ( 2 4 )  
m o n t h s  i n  t h e  c a s e  of  a w o r k - r e l a t e d  a c c i d e n t .  

1 3 . 0 9  

T h e  e m p l o y e e  loses  h i s  s e n i o r i t y  a n d  h i s  j o b  i n  t h e  f o l l o w i n g  
cases : 

l a y - o f f  e x c e e d i n g  t w e l v e  ( 1 2 )  m o n t h s ;  

v o l u n t a r y  a b a n d o n m e n t  o f ,  o r  r e s i g n a t i o n  f r o m ,  h i s  j o b ;  

d i s m i s s a l ,  u n l e s s  i t  is a n n u l l e d  t h r o u g h  t h e  g r i e v a n c e  
a n d  d i s p u t e  p r o c e d u r e  or a n  a r b i t r a t i o n  d e c i s i o n ;  

when h e  d r a w s  p e n s i o n / o r  r e t i r e m e n t  f u n d  b e n e f i t s ;  

r e f u s a l  o r  o m i s s i o n  o f  t h e  l a i d - o f f  e m p l o y e e  t o  
a c c e p t  t o  r e t u r n  t o  w o r k  f o l l o w i n g  r e c a l l  w i t h i n  t e n  ( 1 0 )  
c a l e n d a r  d a y s  of t h e  r e c a l l .  The  e m p l o y e e  m u s t  r e p o r t  t o  
w o r k  w i t h i n  t e n  (10) c a l e n d e r  d a y s  f o l l o w i n g  h i s  r e p l y  
t o  t h e  U n i v e r s i t y .  P h y s i c a l  i n a b i l i t y  t o  r e t u r n  t o  w o r k  
w i l l  be t a k e n  i n t o  c o n s i d e r a t i o n .  R e c a l l  is d o n e  b y  
r e g i s t e r e d  m a i l  s e n t  t o  l a s t  known a d d r e s s ;  

a b s e n c e  w i t h o u t  n o t i c e  o r  v a l i d  r e a s o n  e x c e e d i n g  € i v e  ( 5 )  
c o n s e c u t i v e  w o r k i n g  d a y s ;  

a f t e r  t h e  p r o b a t i o n a r y  p e r i o d  p r o v i d e d  i n  c l a u s e  13.10.  

1 3 . 1 0  

Any e m p l o y e e  p r o m o t e d  o r  t r a n s f e r r e d  t o  a p o s i t i o n  o u t s i d e  
t h e  b a r g a i n i n g  u n i t  r e t a i n s  a n d  c o n t i n u e s  t o  a c c u m u l a t e  h i s  
s e n i o r i t y  f o r  t h e  d u r a t i o n  o f  t h e  p r o b a t i o n a r y  p e r i o d .  
H o w e v e r ,  t h e  e m p l o y e e  r e t a i n s  t h e  r i g h t  t o  r e t u r n  t o  h i s / h e r  
f o r m e r  p o s i t i o n  o n l y  d u r i n g  t h e  p e r i o d  p r o v i d e d  i n  A r t i c l e  
1 4 . 0 3 .  
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ARTICLE 14 EMPLOYEE CHANGES 

14.01 

a) A legible notice of any vacant or newly-created position 
in the bargaining unit must be posted in full view and 
accessible to all employees for a period of ten ( 1 0 )  
calendar days, subject to Article 5.11. At the same time, 
the University must send a copy of the notice to the 
Union. 

b) The information which must appear on the posting is: 
1. The job title; 
2. The j o b  description; 
3 .  The applicable rate of pay and premia; 
4 .  The posting period; 
5. The shift: 
6. The building and/or the department; 
7. Status (full-time or part-time). 

14.02 

a) The position must be awarded and is filled by the 
employee who has the most seniority in the department 
among the applicants, provided that he meets the normal 
requirements of the job. 

The requirements must be relevant and related to the 
nature of the tasks as negotiated and defined in this 
agreement. 

In case of grievance, the burden of proof is to be borne 
by the University. 

b )  If none of the employees within the department has been 
granted the position in accordance with the procedure 
provided in clause 14.02 a), the latter will be granted 
to the candidate within the bargaining unit having the 
most seniority within the University among the 
applicants, on the condition that he satisfies the normal 
requirements of the position. The requirements and 
qualifications must be pertinent and relevant to the 
nature of the tasks as agreed to by the parties. In the 
event of a grievance, the burden of proof is on the 
University. 

14.03 

The employee who is awarded the position will have a trial 
period of thirty (30) working days, actually worked. If, 
during the trial period, the employee does not wish to remain 
in the new position or if it is established by the University 
that he does not meet the normal requirements of the 
position, the employee will return to his previous position. 
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S h o u l d  t h e  e i n o l o y e e  be m a i n t a i n e d  in h i s  new p o s i t i o n ,  a t  t h e  
c n d  o f  h i s  t r i a l  p e r i o d ,  h e  is d e e m o d ,  a t  t h e  m o m e n t ,  t o  meet 
t h e  n o r m a l  r e q 1 i i r e m e n t . s  of t h e  p o s i t i o n .  D u r i n g  t h e  t r i a l .  
p e r i o d ,  a n y  c n p l o y e e  who decIc!cr t.o r e t u r n  t o  h i s  previous 
p o s i t . i o n  o r  who i s  r e t u r n e d  t o  111s p r e v i o u s  p o s i t i o n  a t  t h e  
r eques t  of t h e  U n i v e r s i t y  w i l l  n o t ,  by t h i s  f a c t ,  l o se  a n y  o f  
t h e  r j g h t s  h e  had  a c q u i r e d  whi1 .e  i n  h i s  p r e v i o u s  p o s i t i o n .  
I n  t h e  l a t t e r  i n s t a n c e ,  i t  is e n c u m b e n t  u p o n  t h e  U n i v e r s i t y  
t o  p r o v e  t h a t  t h e  e m p l o y e e  was u n a b l e  t o  meet t h e  
n o r m a l  r e q u i r e m e n t s  of t h e  p o s i t i o n ,  

1 4 . 0 4  

T h e  U n i v e r s i t y  s h a l l ,  f o r  a p e r i o d  o f  t e n  ( 1 0  
f u l l y  v i s i b l e  a n d  a c c e s s i b l e  p l a c e  i n  a l l  t h e  
p o s t  a l e g i b l e  n o t i c e  of! a l l  a p p o i n t m e n t s  a n d  
w h i c h  t h e y  a r e  t o  t a k e  e f f e c t  w i t h i n  t h e  t e n  
t o l l o w i n g  t h e  p o s t i n g  p e r i o d .  

1 4 . 0 5  

d a y s  i n  a 
b u i l d i n g s  , 
t h e  d a t e  o n  
1 0 )  d a y s  

i n  t h e  t e n  ( 1 0 )  w o r k i n g  d a y s  f o l l o w i n g  t h e  n o m i n a t i o n ,  
t h e  U n i v e r s i t y  w i l l  s e n d  t o  t h e  U n i o n  t h e  name of t h e  c h o s e n  
c a n d i d a t e  a n d  t h e  n a m e s ,  a p p l i c a t i o n s ,  a n d  s e p i o r i t y  o f  t h e  
o t h e r  c a n d i d a t e s .  

1 4 . 0 6  

T h e  e m p l o y e e  who o b t a i n s  a p r o m o t i o n  w i l l  r e c e i v e  t h e  new 
r a t e  o f  p a y  r e t r o a c t i v e  t o  t h e  e n d  of t h e  p o s t i n g  p e r i o d ,  
r e g a r d l e s s  of t h e  e f f e c t i v e  d a t e  o f  h i s  a p p o i n t m e n t .  

T h e  d e l a y  b e t w e e n  t h e  end  of t h e  p o s t i n g  p e r i o d  a n d  t .he 
e f f e c t i v e  d a t e  o f  a p p o i n t m e n t  w i l l  n o t  e x c e e d  f i v e  ( 5 )  
w o r k i n g  d a y s .  

H o w e v e r ,  t h e  U n i o n  a n d  t h e  U n i v e r s i t y  may a g r e e  t o  p r o l o n g  
t h i s  d e l a y .  

1 4 . 0 1  

T r a i n i n g  of e a c h  new e m p l o y e e  is t h e  r e s p o n s i b i l i t y  of h i s /  
h e r  s u p e r v i s o r .  

ARTICLE 1 5  TEMPORARY ASSIGNMENTS 

1 5 . 0 1  A p o s i t i o n  is t e m p o r a r i l y  w i t h o u t  i t s  i n c u m b e n t  when 
t h e  i n c u m b e n t  is a b s e n t  f o r  a n y  o f  t h e  f o l l o w i n g  
r e a s o n s  : 

- u n i o n  a c t i v i t i e s ;  - v a c a t i o n ;  
- u n p a i d  l e a v e ;  - s i c k n e s s  o r  a c c i d e n t ;  
- m a t e r n i t y  l e a v e ;  - s o c i a l  l e a v e  a n d  
- p o s t i n g  p e r i o d ;  p e r s o n a l  l e a v e ;  
- a u t h o r i z e d  l e a v e s  of a b s e n c e .  
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1 5 . 0 2  

A position temporarily without its incumbent is not posted, 
but may be filled if the needs of the service require. In 
the event that the University does not fill the position, it 
will advise the Union in writing of the reason. 

15.03 

Before hiring a substitute employee, the University will 
temporarily assign the employee with the most seniority 
working in the relevant department or section, provided that 
the assignment is a promotion for the employee and that he 
is normally capable of properly fulfulling the duties of the 
position. If the most senior employee does n o t  accept the 
temporary assignment, the University will proceed by 
descending order of seniority until an employee capable of 
properly fulfilling the duties of the position accepts. It 
shall then recall employees on the recall list by order of 
seniority. 

15.04 

For a temporary assignment and subject to Article 15.03, the 
University will first offer the duties to an employee on the 
recall list before hiring a substitute employee, provided 
that he is capable of normally fulfilling the duties of the 
posit ion. 

15.05 

a )  When the University temporarily assigns an employee to a 
position with a higher rate of pay than his position, 
he will be paid the higher rate for the full day as long 
as he works at his temporary position for at least one 
half of his shift. If the duration of work is less than 
half of the shift, only the hours worked will be paid at 
the higher rate. 

b) When the University assigns an employee to different 
positions during the same week, the employee will receive 
the rate of pay of the more remunerative position, 
provided that he has worked at least one half of the 
normal work week in that position. 

15.06 

When the University temporarily assigns an employee to a 
position with a rate of salary below that of his 
classification, he will be paid his regular salary rate. 

15.07  

If an employee works overtime during his temporary 
assignment, according to Article 15.05, he will be paid at 
overtime rates taking into account the rate of pay received 
during the temporary assignment. 
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1 5 . 0 8  

The University will send a copy of the recall 1.ist twice a 
year to the Union, being in May and December. This list must 
include the employee's name, his classification, his 
seniority and his department. 

A R T I C L E  1 6  EMPLOYMENT S E C U R I T Y  

1 6 . 0 1  

An employee having less than twelve ( 1 2 )  months seniority can 
be laid off according to the provisions of Article 17 
(Lay-off and recall). 

16.02 

No employee having twelve (12) months or more seniority will 
be dismissed, laid off, terminated, released, or will suffer 
a reduction in salary as a result of or on the occasion of: 

- technical improvements : 

- technological improvements; 

- changes in administrative structures; 

- changes in work procedure: 

- changes of equipment; 

- sub-contracts 

- 

16.03 

Notwithstanding the University's right to dismiss an employee 
for cause, and notwithstanding retirement regulations, no 
regular full-time employee having the equivalent of 
twenty-four (24) months or more of full-time active service 
will be terminated or released, laid-off or will suffer a 
reduction in salary. 

The provisions of the present article will not have the 
effect of preventing the University from laying off an 
employee who occupies a position of a seasonal or cyclical 
nature at the time of this lay-off. However, such employees 
will benefit from employment security at the time of the 
resumption of the activity of his department. 

I n  the case of a part-time employee, the calculation of 
service will be pro-rated to the amount of time worked by 
a full-time employee in the same classification. 
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16.04 

For purposes of clause 16.03, the twenty-four ( 2 4 )  months 
must be accumulated without interruption in the period of 
employment. 

For the purposes of the present article, the hours which will 
be accumulated are those for which the regular employee 
received remuneration from the University, either in the form 
of a salary payment or as the result of an authorized paid 
leave of absence provided for by this agreement. 

However, it is agreed that those absences during which an 
employee receives benefits from a salary continuance plan, 
long-term disability plan or unemployment insurance plan, 
will not be considered to be authorized leaves of absence 
with pay for the purposes of  the present article. 

This provision does not apply in the case of a maternity 
leave or work accident. 

16.05 

The University will inform the Union at least three ( 3 )  
months in advance when making the changes provided for in 
clause 16.02 which may have the effect of creating a surplus 
of personnel or of slightly altering the duties and/or 
working conditions of the employees concerned. In certain 
instances, the parties may agree to a shorter notice period. 
In the other cases provided in clause 16.03, the University 
will inform the Union at least ten ( 1 0 )  working days in 
advance and, as far as possible, at least one (1) month in 
advance. The parties may agree to a shorter notice period. 

1 6 . 0 6  

a) Within the period specified in clause 16.05 the parties 
must meet without delay to discuss application of this 
article, in order to mitigate any difficulites which may 
result from the changes provided for in 16.02 and, in the 
case of employees with twenty-four ( 2 4 )  or more months of 
active service, those provided for in 16.03. 

b )  At that time the parties will discuss: 

- application of seniority: 

- relocation or retraining of employees affected 
by changes provided for in 16.02 and, in the case 
of employees with twenty-four ( 2 4 )  or more months of 
active service, those provided for in 16.03: 

- any other measures deemed useful by the parties. 
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1 6 . 0 7  

a )  I €  a n  e q u i v a l e n t  p o s i t i o n  is  a v a i l a b l e ,  t h e  e m p l o y e e  
w i l l  b e  r e l o c a t e d  t o  t h e  p o s i t i o n  w i t h o u t  p o s t i n g ,  
p r o v i d e d  h e  f i l l s  t h e  n o r m a l  r e q u i r e m e n t s  o f  t h e  
p o s i t i o n .  I f  s e v e r a l  e q u i v a l e n t  p o s i t i o n s  a r e  o p e n ,  t h e  
e m p l o y e e  may c h o o s e  among t h e m .  Any e m p l o y e e  t h u s  
r e l o c a t e d  w i l l  u n d e r g o  t h e  t r i a l  p e r i o d  s p e c i f i e d  i n  
c l a u s e  1 4 . 0 3 .  I f  a t  t h e  e n d  o f  t h i s  t r i a l  p e r i o d  t h e  
e m p l o y e e  d o e s  n o t  w i s h  t o  r e m a i n  i n  t h e  p o s i t i o n  t o  w h i c h  
h e  h a s  b e e n  r e l o c a t e d ,  o r  i f  i t  is e s t a b l i s h e d  t h a t  h e  
d o e s  n o t  meet t h e  n o r m a l  r e q u i r e m e n t s  o f  t h e  p o s i t i o n ,  
t h e  e m p l o y e e  w i l l  b e  r e l o c a t e d  o n c e  more a c c o r d i n g  t o  t h e  
t e r m s  s p e c i f i e d  a b o v e .  I f  t h e  e m p l o y e e  r e f u s e s  
r e l o c a t i o n  t o  a n  e q u i v a l e n t  p o s i t i o n ,  h e  w i l l  b e  deemed 
t o  h a v e  r e s i g n e d .  

I f  t h e  e q u i v a l e n t  p o s i t i o n  i n v o l v e s  a d i f f e r e n t  s h i f t  
( d a y ,  e v e n i n g ,  n i g h t )  a n d  t h e  e m p l o y e e  r e f u s e s  t o  

t h e  p r o v i s i o n s  o f  1 6 . 0 8 .  He w i l l  b e  c o n s i d e r e d  
r e d - c i r c l e d  a t  t h e  e n d  o f  t h e  w a i t i n g  p e r i o d  p r o v i d e d  f o r  
i n  c l a u s e  1 6 . 0 5 .  

I f  t h e  e q u i v a l e n t  p o s i t i o n  i n v o l v e s  a w e e k e n d  s h i f t  a n d  
n o  w e e k e n d  s h i f t  w a s  i n v o l v e d  i n  t h e  a b o l i s h e d  
p o s i t i o n ,  t h e  e m p l o y e e  may r e f u s e  t o  b e  p e r m a n e n t l y  
r e l o c a t e d  t o  s u c h  a p o s t  f o r  a maximum p e r i o d  o f  t w e l v e  
( 1 2 )  m o n t h s .  D u r i n g  t h i s  p e r i o d ,  t h e  p r o v i s i o n s  o f  
1 6 . 0 8  w i l l  a p p l y ,  a n d  t h e  e m p l o y e e  w i l l  b e  c o n s i d e r e d  
r e d - c i r c l e d  a t  t h e  e n d  o f  t h e  p e r i o d  s p e c i f i e d  i n  1 6 . 0 5 .  

r e l o c a t e  u n d e r  s u c h  c o n d i t i o n s ,  h e  may h a v e  r e c o u r s e  t o  

b )  I f  n o  e q u i v a l e n t  p o s i t i o n  f o r  w h i c h  t h e  e m p l o y e e  f u l f u l l s  
t h e  n o r m a l  r e q u i r e m e n t s  is o p e n ,  b u t  t h e r e  is a n  
e q u i v a l e n t  p o s i t i o n  or a n o t h e r  c a r r y i n g  a s a l a r y  r a t e  
c lose  t o  t h a t  f o r  t h e  a b o l i s h e d  p o s i t i o n  a n d  f o r  w h i c h  
r e t r a i n i n g  o f  t h e  e m p l o y e e  is  n e c e s s a r y  a n d  p o s s i b l e ,  t h e  
p r o v i s i o n s  o f  t h e  f o l l o w i n g  p a r a g r a p h  w i l l  a p p l y .  

Any e m p l o y e e  who is t o  be d i s p l a c e d  a c c o r d i n g  t o  t h e  
p r o v i s i o n s  o f  t h i s  a r t i c l e  m u s t  a c c e p t  r e t r a i n i n g  when i t  
is  p r o p o s e d  p r o v i d e d  h e  p o s s e s s e s  t h e  n e c e s s a r y  
a p t i t u d e s .  An e m p l o y e e  who i s  t o  b e  r e t r a i n e d  w i l l  b e  
r e l e a s e d  f r o m  h i s  d u t i e s  w i t h o u t  loss  o f  h i s  r e g u l a r  
s a l a r y .  I n  a c a s e  w h e r e  r e t r a i n i n g  i n v o l v e s  t r a i n i n g  
c o u r s e s ,  t h e  e m p l o y e e  w i l l  n o t  b e  r e q u i r e d  t o  p a y  a n y  
t u i t i o n  f e e s  f o r  s u c h  c o u r s e s .  

Where  s e v e r a l  r e t r a i n i n g  o p t i o n s  a r e  r e q u i r e d  a n d  
a v a i l a b l e ,  t h e  e m p l o y e e  may c h o o s e  among t h e m .  
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1 6 . 0 8  

If the provisions of 1 6 . 0 6  and 1 6 . 0 7  do not apply, and 
notwithstanding other clauses of the collective agreement, 
the following procedure for temporary relocation will apply 
to ensure the employee's employment security. The employee 
will be: 

a) either relocated to an available position carrying a 
lower salary rate if he can satisfy the normal 
requirements of that position. If several such positions 
are open, the employee may choose among them. During 
this period, an employee so relocated may request to be 
relocated again, without posting, to an open position 
carrying a salary lower than that of the abolished 
position but higher than the one to which he has been 
relocated, and which better corresponds to his 
qualifications: 

b) or, relocated to a position temporarily without its 
incumbent under the terms of article 15.01 for a period 
of more than one (1) month: 

c )  or, be assigned where there is a work overload for a 
period of more than one ( 1 )  month. 

16.09 

When Article 1 6 . 0 8  applies, the following conditions also 
apply: 

In a l l  cases, the employee must meet normal job 
requirements. In the case of several options, the choice 
will be the employee's. 

If, while the procedure for temporary relocation is being 
applied, one of the measures provided for in 16.06 or 
1 6 . 0 7  is applicable, it is to be applied. 

If during the period of temporary relocation a position 
carrying a salary lower than that of the abolished 
position but higher than the one to which the employee 
has been relocated becomes open, the employee may request 
relocation to such position, without posting. 

If the period of temporary relocation is less than one 
(1) month, the parties must meet to agree on the steps to 
be taken. 

If at a given time an employee can be relocated according 
to the terms of clause 1 6 . 0 8  a), b) or c), the employee's 
choice will prevail. 
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16.09 

€ 1  Once  t h e  p e r i o d  of t e m p o r a r y  r e l o c a t i o n  is  o v e r ,  t h e  
e m p l o y e e  is  o n c e  a g a i n  r e l o c a t e d  a c c o r d i n g  t o  t h e  
p r o v i s i o n s  o f  t h i s  a r t i c l e .  

q )  A f t e r  t w e l v e  ( 1 2 )  m o n t h s  d u r i n g  w h i c h  t h e  p r o v i s i o n s  o f  
1 6 . 0 8  h a v e  b e e n  i n  f o r c e ,  t h e  p a r t i e s  m u s t  meet t o  
d e t e r m i n e  t h e  r e t r a i n i n g  n e c e s s a r y  f o r  t h e  e m p l o y e e  t o  
f i l l  a v a c a n t  p o s i t i o n  or one t h a t  w i l l  e v e n t u a l l y  b e  
v a c a n t ,  c a r r y i n g  a s a l a r y  e q u i v a l e n t  t o  o r  c lose t o  t h a t  
of t h e  a b o l i s h e d  p o s i t i o n .  

16 .10  

E x c e p t  w h e r e  t h i s  a r t i c l e  p r o v i d e s  o t h e r w i s e ,  t h e  e m p l o y e e  
w i l l  be e n t i t l e d  t o  s a l a r y  i n c r c a s e s  a p p l i c a b l e  t o  t h e  
p o s i t i o n  w h i c h  h e  o c c u p i e d  b e f o r e  i t  was  a b o l i s h e d .  

1 6 . 1 1  

I f  a n  e m p l o y e e  r e f u s e s  t o  h e  r e l o c a t e d  u n d e r  t h e  terms 
1 6 . 0 6 ,  1 6 . 0 7 ,  1 6 . 0 8  a n d  16.09, or i€ h e  r e f u s e s  r e t r a i n i n g  
o f f e r e d  h i m ,  h e  may e i t h e r  r e s i g n  a n d  t a k e  a d v a n t a g e  of t h e  
s e v e r a n c e  p a y  p r o v i d e d  f o r  i n  1 6 . 1 2 ,  o r  b e  l a i d  o f f  a n d  
p l a c e d  o n  t h e  r e c a l l  l i s t .  A t  t h e  e n d  o f  t h e  p e r i o d  p r o v i d e d  
€or  in 1 3 . 0 9  ( s e n i o r i t y )  h e  w i l l  r e c e i v e  t h e  s e v e r a n c e  p a y  
w h i c h  h e  w o u l d  h a v e  r e c e i v e d  a t  t h e  b e g i n n i n g  of h i s  
l a y - o f f .  However ,  i f  d u r i n g  h i s  l a y - o f f ,  h e  r e f u s e s  r e c a l l  
t o  a n  e q u i v a l e n t  p o s i t i o n ,  h e  w i l l  h e  deemed t o  h a v e  r e s i g n e d  
a s  o f  t h e  b e g i n n i n g  o f  h i s  l a y - o f f ,  a n d  w i l l  n o t  b e  e n t i t l e d  
t o  t h e  s e v e r a n c e  p a y  p r o v i d e d  f o r  i n  1 6 . 1 2 .  

1 6 . 1 2  

F o r  p u r p o s e s  o f  c l a u s e  1 6 . 1 1 ,  s e v e r a n c e  p a y  is  e q u a l  t o  o n e  
(1) m o n t h  s a l a r y  p e r  y e a r  o€ s e r v i c e ,  t o  a maximum o f  s i x  
( 6 )  m o n t h s .  

ARTICLE 1 7  LAY-OFF AND RECALL 

1 7 . 0 1  

T h e  U n i v e r s i t y  w i l l  a d v i s e  t h e  U n i o n  w i t h i n  t h e  d e l a y s  
p r o v i d e d  i n  A r t i c l e  16  when w o r k  c h a n g e s  are  t o  h e  made w h i c h  
a r e  l i k e l y  t o  r e d u c e  t h e  w o r k  f o r c e  or  t o  c h a n g e  t h e  w o r k i n g  
c o n d i t i o n s  o f  t h e  e m p l o y e e s .  

T h e  p a r t i e s  may, i n  c e r t a i n  c a s e s ,  m u t u a l l y  a g r e e  t o  a 
s h o r t e r  n o t i c e .  

1 7 . 0 2  

T h e  p a r t i e s  m u s t  t h e n  meet w i t h o u t  d e l a y  t o  d e t e r m i n e  t h e  
a p p r o p r i a t e  m e a s u r e s  n e c e s s a r y  t o  r e d u c e  t h e  i n c o n v e n i e n c e  
w h i c h  c a n  r e s u l t .  
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1 7 . 0 3  

Any employee who must be displaced to a position in a lesser 
classification according to the provisions of this article, 
will retain his rate of pay and become a "red-circled'' 
employee. However, this employee has the right, according 
to the circumstances of each case, to the increases provided 
for him in the article concerning salaries (Article 28). 

1 7 . 0 4  

Each employee who must be displaced according to the 
provisions of this article must accept the position offered 
to him, taking into account the application of the seniority 
article, and providing that he satisfies the requirements of 
the said position, or participate in retraining courses 
offered to him and for which he has the required aptitudes. 
If he refuses the proposed retraining or the position offered 
to him and for which he is qualified, he is then laid-off. 

17.05 

An employee affected by the notice descr 
following bumping procedure: 

bed may use the 

a) 

b )  

C) 

d) 

the employee, before being laid-off, may displace an 
employee in the sane classification as his own, having 
less seniority, and so on; 

the employee so affected may displace in the same 
classification, an employee having less seniority, 
and so on; 

the employee so affected may displace, i n  another 
classification, another employee having less seniority 
and so on: 

the procedures provided for in lines b) and c) will be 
repeated for as long as there are employees to be 
laid-off who wish to exercise their seniority rights over 
those less senior. 

17 .06  

The employee who is to be displaced in respect of Article 
17.05 will receive written notice and will be entitled to 
a period of seven (7) days to make his choice. Copy of this 
notice is sent simultaneously to the Union. 

17.07 

The employee who is laid-off must receive a written notice at 
least two ( 2 )  weeks in advance. Copy of this notice is to be 
sent simultaneously to the Union. 
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1 7 . 0 8  

A l a i d - o f f  e m p l o y e e  on t h e  r e c a l l  l i s t  is r e c a l l e d  a c c o r d i n g  
t o  t h e  s e n i o r i t y  rules a s  l o n g  a s  h e  s a t i s f i e s  t h e  n o r m a l  
r e q u i r e m e n t s .  

1 7 . 0 9  

F o r  t h e  p u r p o s e s  o f  t h e  a p p l i c a t i o n  o f  t h e  a b o v e  m e n t i o n e d  
p r o v i s i o n s ,  t h e  s e n i o r i t y  r e f e r s  o n l y  t o  s e n i o r i t y  w i t h i n  
t h e  d e p a r t m e n t .  

A R T I C L E  1 8  DURATION A N D  H O U R S  OF WORK 

1 8 . 0 1  

T h e  r e g u l a r  w o r k  w e e k  is  f r o m  Monday t o  F r i d a y  f o r  a l l  
g r o u p s ,  e x c e p t  f o r  Food S e r v i c e s  R . V . C .  a n d  t h e  G a r a g e s .  

B u i l d i n g  S e r v i c e s  

T h e  r e g u l a r  w o r k  w e e k  is t h i r t y - e i g h t  a n d  t h r e e  q u a r t e r s  
( 3 8  3 / 4 )  h o u r s  d i v i d e d  i n t o  f i v e  ( 5 )  w o r k  d a y s  of s e v e n  
a n d  t h r e e - q u a r t e r s  ( 7  3 / 4 )  h o u r s  e a c h .  

T h e  s h i f t s  a r e  a s  f o l l o w s :  

Day 07:OO - 1 4 ~ 4 5  
E v e n i n g  15:OO - 2 2 : 4 5  
N i g h t  23:OO - 0 6 : 4 5  

Ma i 1 R o o m  

T h e  r e g u l a r  w o r k  week is t h i r t y - e i g h t  a n d  t h r e e - q u a r t e r s  
( 3 8  3 / 4 )  h o u r s  d i v i d e d  i n t o  f i v e  ( 5 )  d a y s  of work  o f  
s e v e n  a n d  t h r e e - q u a r t e r s  ( 7  3/41 h o u r s  e a c h .  

The  r e g u l a r  work w e e k  is a s  f o l l o w s :  

0 8 : O O  t o  1 6 : 1 5  

G a r a g e s  

i. N i g h t  S h i f t :  

T h e  r e g u l a r  w o r k  w e e k  i s ,  on a v e r a g e ,  t h i r t y - e i g h t  
a n d  t h r e e - q u a r t e r s  ( 3 8  3/4 ) h o u r s .  

T h e  r e g u l a r  h o u r s  a r e  a s  f o l l ows :  

19:OO t o  0 6 : 4 5  
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c )  G a r a g e s  

i i .  Day S h i f t  

The r e g u l a r  w o r k  w e e k  is t h i r t y - e i g h t  and  
t h r e e - q u a r t e r s  ( 3 8  3 / 4 )  h o u r s r  d i v i d e d  i n t o  f i v e  ( 5 )  
d a y s  of w o r k  o f  s e v e n  and t h r e e - q u a r t e r s  ( 7  3/41 
h o u r s  e a c h .  

The w o r k  s h i f t s  a re :  

07:OO - 14:45 
1 1 : O O  - 1 8 : 4 5  

d )  F a c u l t y  C l u b  

The r e g u l a r  w o r k  week is t h i r t y - f i v e  ( 3 5 )  h o u r s  o r  
t h i r t y - e i g h t  and t h r e e - q u a r t e r s  ( 3 8  3/41 h o u r s r  d i v i d e d  
i n t o  f i v e  ( 5 )  w o r k i n g  d a y s  o f  s e v e n  ( 7 )  h o u r s  or  
s e v e n  and t h r e e  q u a r t e r s  ( 7  3 / 4 )  h o u r s  e a c h .  

The r e g u l a r  w o r k  d a y  s t a r t s  be tween  07:OO and  13:OO a n d  
f i n i s h e s  be tween  14 :45  and 23:45.  

e 1 R e s i d e n c e s  

The r e g u l a r  work week is  e i t h e r  t h i r t y - f i v e  ( 3 5 ) ,  
t h i r t y - s e v e n  and  o n e  h a l f  ( 3 7  1 / 2 )  o r  t h i r t y - e i g h t  and  
t h r e e - q u a r t e r s  ( 3 8  3 / 4 )  h o u r s ,  d i v i d e d  i n t o  f i v e  ( 5 )  
w o r k i n g  d a y s  o f  e i t h e r  s e v e n  ( 7 ) ,  s e v e n  and  o n e  h a l f  
( 7  1 / 2 )  o r  s e v e n  and  t h r e e - q u a r t e r s  ( 7  3 / 4 )  h o u r s  e a c h .  

i .  M a i n t e n a n c e  S e c t i o n  

The r e g u l a r  work d a y  s t a r t s  be tween  07:OO and 09:OO 
and e n d s  be tween  1 4 : 4 5  a n d  15 :45 .  

The e v e n i n g  and  n i g h t  s h i f t s  a r e  a s  f o l l o w s :  

17:OO - 00:45 
19:OO - 02:45 
2 4 : O O  - 07:45 

i i .  C a f e t e r i a  

The r e g u l a r  work d a y  s t a r t s  b e t w e e n  05:OO and  12:OO 
a n d  f i n i s h e s  b e t w e e n  12:45 and  19 :45 .  
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1 8 . 0 2  

a )  F o r  t h e  p e r i o d s  m e n t i o n e d  i n  t h i s  c l a u s e ,  t h e  r e g u l a r  
w o r k  week  w i l l  b e  r e d u c e d  a s  f o l l o w s :  

- 1 9 8 7 :  ' 2 5  J u n e  t o  2 8  A u g u s t  i n c l u s i v e ;  
- 1 9 8 8 :  2 7  J u n e  t o  2 S e p t e m b e r  i n c l u s i v e ;  
- 1 9 8 9 :  26 J u n e  t o  1 S e p t e m b e r  i n c l u s i v e ;  

- F o r  t h o s e  e m p l o y e e s  w h o s e  r e g u l a r  w o r k  week is 
t h i r t y - f i v e  ( 3 5 )  h o u r s  o r  more, a t h r e e  ( 3 )  h o u r  
r e d u c t i o n  w i t h o u t  l oss  of r e g u l a r  s a l a r y ;  

- F o r  t h o s e  e m p l o y e e s  w h o s e  r e g u l a r  w o r k  week is l e s s  
t h a n  t h i r t y - f i v e  ( 3 5 )  h o u r s ,  t h e  p r e s e n t  p r a c t i c e  i n  
e a c h  i n s t i t u t i o n  w i l l  a p p l y .  

b )  I n  cases  w h e r e  i t  i s  n o t  p o s s i b l e  t o  r e d u c e  t h e  h o u r s ,  
t h e  e m p l o y e e s  c o n c e r n e d  w i l l  r e c e i v e  t h e  o v e r t i m e  r a t e  
f o r  a n y  w o r k  p e r f o r m e d  d u r i n g  t h o s e  p e r i o d s  when t h e y  
w o u l d  h a v e  b e e n  e n t i t l e d  t o  a r e d u c t i o n  i n  t h e  h o u r s  of 
w o r k .  

1 8 . 0 3  

F o r  t h e  p u r p o s e s  of a p p l y i n g  t h e  p r e s e n t  c o l l e c t i v e  
a g r e e m e n t ,  e a c h  r e d u c e d  d a y  w i l l  b e  c o n s i d e r e d  t o  c o n s t i t u t e  
a r e g u l a r  d a y  of w o r k ,  a c c o r d i n g  t o  t h e  p r o v i s i o n s  of c l a u s e  
1 8 . 0 1  of t h e  p r e s e n t  a r t i c l e .  

H o w e v e r ,  f o r  p u r p o s e s  of t h e  c o n v e r s i o n  of o v e r t i m e ,  t h e  
l e n g t h  of t h e  o v e r t i m e  c o n v e r t e d  e q u a l s  t h e  l e n g t h  o f  t h e  
r e d u c e d  r e g u l a r  work  week o r  w o r k  d a y .  

1 8 . 0 4  

A l l  e m p l o y e e s  a r e  e n t i t l e d  t o  o n e  (1) f i f t e e n  ( 1 5 )  m i n u t e  
r e s t  p e r i o d  p e r  r e g u l a r  h a l f - d a y  o f  w o r k ,  w i t h o u t  l oss  of 
s a l a r y .  

1 8 . 0 5  

E x c e p t  f o r  t h e  Mail Room, a l l  e m p l o y e e s  a r e  e n t i t l e d  t o  a 
p a i d  meal of  o n e - h a l f  ( 1 / 2 )  h o u r  d u r i n g  t h e  c o u r s e  o f  t h e  
r e g u l a r  d a y  o f  w o r k .  Elail Room e m p l o y e e s  a r e  e n t i t l e d  t o  a n  
u n p a i d  meal p e r i o d  o f  o n e - h a l f  ( 1 / 2 )  h o u r  d u r i n g  t h e  r e g u l a r  
d a y  of w o r k .  

1 8 . 0 6  

E x c e p t  f o r  t h e  Garage A t t e n d a n t s  ( n i g h t ) ,  e m p l o y e e s  
who w o r k  s p e c i a l  s h i f t s  w i l l  be e n t i t l e d  t o  t w o  ( 2 )  
c o n s e c u t i v e  d a y s  of r e s t  f o r  e a c h  w o r k  w e e k .  
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18.07 

The schedule may be modified as received after agreement 
between both parties. 

However, the University may modify existing schedules or 
implement new ones if the needs of a department necessitate 
such changes. In such a case, a written notice will be 
posted, with a copy to the Union, at least thirty (30) days 
prior to the implementation of such changes. This delay can 
be modified upon agreement between the parties. If there is 
a dispute, the Union may, within thirty ( 3 0 )  days of the 
sending of the above-mentioned notice, refer the case 
directly to arbitration. The parties agree to proceed as in 
accelerated arbitration. The arbitrator's mandate will 
consist in deciding whether or not the changes were 
necessary; if not, the University must choose either to 
return to the former schedule and pay the employees at the 
overtime rate provided for in clause 19.03 for all of the 
hours worked outside of their former schedule, or maintain 
the present schedule, but pay the employees at the overtime 
rate for all hours worked outside of the former schedule. 
Unless there is an agreement to the contrary between the 
parties, this modification cannot result in split shifts 
for the employees. 

18.08 

When a time change occurs (from standard time to Eastern 
daylight savings time or vice versa), the regular pay of the 
employees affected by this time change will not be modified. 

18.09 

Occasionally, when two ( 2 )  employees wish to exchange between 
themselves weekly days of rest or established work schedules, 
they must obtain authorization of their immediate superior. 
In such a case, the provisions relating to the payment of 
overtime will not apply. 

18.10 

The parties agree to discuss and study the possibility of 
implementing the four ( 4 )  day week on an experimental basis. 

ARTICLE 1 9  OVERTIME 

19.01 

a) All work done by an employee outside his regular working 
day or regular work week is considered to be overtime if 
it was approved by the immediate supervisor who required 
it prior to it being done, or if it was done with his 
knowledge and without objection from him. 

b) If all employees refuse to do overtime work on a 
voluntary basis the employee(s) having the least 
seniority must carry out the work required. 
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c) No employee shall be required to work for more than 
sixteen (16) consecutive hours. However, an employee who 
does work for more than sixteen (16) consecutive hours 
may take nine (9) consecutive hours of rest without pay 
before resuming his regular work schedule. 

19.02 

Overtime work shall be divided as equitably as possible, and 
in rotation, among the employees of the work unit concerned 
who normally perform the work for which overtime is required. 

19.03 

All overtime is paid as follows: 

a) at time dnd one half (150%) of the employee's hourly rate 
for each hour worked outside the employee's regular work 
day or week, or on the employee's first weekly rest day, 
providing it is not a Sunday: 

b) at double time (200%) of the employees's hourly rate €or 
each hour worked on a paid holiday ( i n  addition to the 
postponement of the day off or to the payment for the 
day) or on a Sunday or on the second (2nd) weekly day of 
rest. 

19.04 

The payment of overtime earnings for a given pay period is 
made during the following pay period. During annual vacation 
period and the Christmas Holidays, the above-mentioned 
payment is delayed by an additional pay period. 

19.05 

An employee may convert, at the appropriate overtime rate, 
overtime work performed up to a maximum of five (5) working 
days in any one financial year. This maximum may be extended 
by agreement between the employee and his immediate 
supervisor, who shall not refuse without just cause. 

The employee shall agree upon the timing of this time off 
with his immediate supervisor. 

19.06 

The employee who performs overtime work on a weekly day of 
rest, or on a paid holiday is entitled to the rest periods 
and meal breaks provided for in this agreement. 

In addition, if the employee performs overtime work for a 
period longer than his normal working day, he is entitled to 
the provisions of 19.07 a) and b). 
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19 .07  

a )  I f  a n  employee  p e r f o r m s  two ( 2 )  o r  more h o u r s  of 
o v e r t i m e ,  a f t e r  h i s  r e g u l a r  w o r k i n g  d a y ,  h e  is e n t i t l e d  
t o  a mea l  b r e a k  of t h i r t y  ( 3 0 )  m i n u t e s  p a i d  a t  t h e  
a p p r o p r i a t e  o v e r t i m e  r a t e .  However,  i f  i t  is  a n t i c i p a t e d  
t h a t  t h e  o v e r t i m e  w i l l  l a s t  f o r  two ( 2 )  h o u r s  o r  more, 
t h e  e m p l o y e e  may t a k e  a mea l  b r e a k  b e f o r e  s t a r t i n g  h i s  
work.  

b )  F o r  e v e r y  t h r e e  ( 3 )  h o u r s  o f  o v e r t i m e ,  t h e  e m p l o y e e  is 
e n t i t l e d  t o  a res t  p e r i o d  o f  f i f t e e n  ( 1 5 )  m i n u t e s  p a i d  a t  
t h e  appropriate o v e r t i m e  rate.  T h i s  rest p e r i o d  may b e  
t a k e n  d u r i n g  t h e  s e c o n d  ( 2 n d )  h o u r  of o v e r t i m e .  

1 9 . 0 8  

I n  o r d e r  t o  o b t a i n  t h e  b a s e  f o r  c a l c u l a t i n g  t h e  e m p l o y e e ' s  
o v e r t i m e ,  t h e  U n i v e r s i t y  s h a l l  d i v i d e  t h e  week ly  s a l a r y  of  
t h e  e m p l o y e e  c o n c e r n e d  by t h e  number of h o u r s  i n  t h e  r e g u l a r  
work week d u r i n g  t h e  w i n t e r  p e r i o d .  

19 .09  

The e m p l o y e e  who works  p l a n n e d  o v e r t i m e  wh ich  is n o t  
c o n t i n u o u s  w i t h  h i s  w o r k i n g  d a y  or w o r k  week is  p a i d  a t  t h e  
o v e r t i m e  r a t e  f o r  e a c h  c o n s e c u t i v e  h o u r  so worked .  I n  
s u c h  a case ,  t h e  employee  is e n t i t l e d  t o  a minimum paymen t  
e q u i v a l e n t  t o  t h r e e  ( 3 )  h o u r s  work a t  h i s  r e g u l a r  r a t e  of 
p a y .  F o r  t h e  p u r p o s e  of a p p l y i n g  t h i s  a r t i c l e ,  t h e  meal 
b r e a k  p r o v i d e d  f o r  i n  p a r a g r a p h  19.07 d o e s  n o t  c o n s t i t u t e  
a n  i n t e r r u p t i o n  of t h e  r e g u l a r  work d a y .  

ARTICLE 2 0  FLEXIBLE HOURS 

2 0 . 0 1  

F l e x i b l e  w o r k  s c h e d u l e s  may b e  e s t a b l i s h e d  f o l l o w i n g  
a g r e e m e n t  b e t w e e n  t h e  p a r t i e s  a c c o r d i n g  t o  t h e  p r o c e d u r e s  
p r o v i d e d  i n  t h e  p r e s e n t  a r t i c l e  and t h o s e  a g r e e d  t o  by t h e  
committee. 

20.02  

A f l e x i b l e  work s c h e d u l e  i s  a r e g r o u p i n g  o f  t h e  h o u r s  o f  work 
s u c h  t h a t  a n  employee  may h i m s e l f  c h o o s e  t h e  s t a r t i n g  a n d  
e n d i n g  time o f  h i s  d a y ,  w h i l e  r e s p e c t i n g  a p r e d e t e r m i n e d  
p e r i o d  d u r i n g  which h i s  p r e s e n c e  is m a n d a t o r y .  
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20.03 

Definitions 

Fixed bands; hours during which the presence of a l l  
personnel affected is mandatory. 

Movable bands; hours during which an employee's presence 
is not mandatory, subject to the provisions of this 
agreement. 

Hours of amplitude: hours during which an employee may 
carry out his day of work. 

Reference hours: number of hours of a regular day of 
work which corresponds to the hours which an employee 
would work were he working a regular work schedule as 
defined in Article 1 8 . 0 1  (Hours of Work). 

The reference day: period during which an employee would 
be obliged to work reference hours were he working a 
regular schedule as defined in Article 18.01 (Hours of 
Work). 

The reference period: period during which the regular 
hours of work of an employee are computed. 

Hours of continuity: period during which continuity must 
be maintained even though it is not necessary that all 
personnel be present. 

20.04 The Committee 

Within thirty (30) days following the signing of the present 
agreement, the parties agree to form a Joint Committee 
composed of two (2) University representatives and two (2) 
Union representatives. 

The committee's mandate is to determine: 

- the hours of continuity; 

- the hours of amplitude: 

- the length of the fixed bands and their distribution 
within the hours of amplitude; 

- the length of the reference period. 
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The committee's mandate also includes the solution of all 
problems relating to the performance of work during the hours 
of continuity, such that no supplementary remuneration or 
reclassification will result for the employees concerned. 

Furthermore, the committee's mandate will include the 
interpretation and application of the procedures of this 
article at the time of the implementation of the flexible 
work schedule. 

Subject to clause 20.05, the committee may agree upon any 
other procedure at the time of implementation of the 
flexible work schedule. 

20.05 Procedures 

Length of fixed bands: The length of the fixed bands may 
not be less than four ( 4 )  hours per day. 

Length of the meal period: The length of the meal period 
may not be less than thirty (30) minutes. 

Computation of hours of work: Credits and debits to the 
employees are established by using the difference 
between the hours actually worked by an employee, and the 
number of reference hours. An employee may not 
accumulate more than ten ( l o )  hours to his credit or 
debit at the end of the reference period. This balance 
is carried over into the next reference period. 

Length of reference period: The length of the reference 
period may not be less than two (2) weeks. 

Overtime: Only those hours worked over and above the 
reference hours and outside the reference day at the 
specific request of the immediate superior will be paid 
at the overtime rate. 

Continuity: Starting and ending time is entirely 
up  to the employee within the movable bands, provided, 
however, that the employees have agreed between 
themselves that there always be a sufficient number of 
employees on hand to ensure continuity. 

Control: The committee will establish control mechanisms 
to accompany the implementation of the flexible work 
schedule. 

Procedures pertaining to absence from work: these 
procedures will be established by the committee. 
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20.06 

Upon proclamation of Article 52 of Bill 126 on Minimum 
Standards of Work, and except if the regulations exclude 
the application of the said article to the employees affected 
by flexible work hours, the parties will meet in order to 
find a solution not resulting i n  any additional cost for the 
University. 

ARTICLE 21 VACATION 

21.01 

All employees are entitled to a paid vacation, based on a 
vacation credit established through seniority as of June 1st 
each year. 

21.02 

All employees are entitled to a paid vacation, for which the 
duration is calculated as below, during the twelve (12) 
months which follow June 1st: 

a )  any employee with less than one (1) year of seniority on 
June 1st in any given year is entitled to one and 
two-thirds (1 2/3) days for each completed month of work 
at the University, to a maximum of twenty (20) working 
days : 

b) any employee with one (1) year or more of seniority on 
June 1st in any given year is entitled to twenty ( 2 0 )  
working days of paid vacation; 

c) Any employee with fifteen (15) years of seniority on June 
1st of the current year is entitled to twenty-five (25) 
working days of paid vacation. 

21.03 

For the purposes of calculating vacation, any employee hired 
between the first (1st) and the fifteenth (15) day of the 
month inclusive, is eligible for a credit of one and 
two-thirds (1 2/3) days of vacation for that month. 

21.04 

An employee who, over the course of a year, has been absent 
for any of the following reasons will accumulate vacation 
credits as follows: 

Sickness: An employee who is absent from work by virtue of 
the provisions of Article 35 (Salary Continuance and Long- 
Term Disability Plan) will accumulate vacation credits during 
the first six (6) consecutive months of his absence. 
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21.04 continued 

Work accident: An employee who is absent from work by 
virtue of the provisions of Article 36  (Work Accidents) will 
accumulate vacation credits during the first twelve (12) 
consecutive months of absence. 

Maternity and adoption: An employee will accumulate vacation 
credits during her maternity leave or his/her adoption leave 
as such. 

Lay-off: An employee will be entitled to vacation on a 
pro-rated basis according to the number of months w o r k e d .  

Unpaid leave greater than one month: An employee will be 
entitled to vacation credits on a pro-rated basis according 
to the number of months worked. 

21.05 

The period between June 15th and Labour Day is considered as 
the normal period f o r  taking vacation. 

However, an employee may take all or part of his vaction 
outside this period providing he has the prior agreement of 
his superior concerning the dates. His immediate superior's 
refusal may be based only on the dates requested by the 
employee subject to the provisions of 21.06, and may not be 
based on the fact that the employee is requesting to take all 
or part of his vacation outside the normal vacation period. 

21.06 

The University will determine the dates of vacation of the 
employees taking into account: 

- the employees's seniority at the University, applied 
within his work unit; 

- the preferences expressed by the employee; 

- the needs of the department. 

Upon agreement with his immediate superior, an employee may 
change the dates of his vacation period, provided that the 
vacation of the other employees and the needs of the 
department are respected. 
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21.07 

a) Unless otherwise agreed, vacation must be taken during 
the financial year in which they are owed. 

b )  Upon agreement with his immediate superior, an 
employee nay take his anticipated accumulated vacation 
before June lst, subject to the provisions of 21.05 and 
21.06. 

2 1 . 0 8  

An employee may take all his vacation at one time or may 
divide it into as many calendar weeks as he wishes. He may 
also divide a maximum of one week's vacation into five (5) 
days of vacation, subject to the provisions of 21.05 and 
21.06. 

21.09 

Any employee who is unable to take his annual vacation as a 
result of sickness, accident or work accident suffered prior 
to the start of his vacation can delay his vacation to a 
later period. However, he must advise his superior of the 
fact as soon as possible, prior to the date of the start of 
his vacation period. After agreement with his immediate 
superior his vacation period will be postponed either to the 
end of his incapacity, or to a later date agreed upon with 
his immediate supervisor. 

An employee who is hospitalized due to an illness or accident 
which occurred during his vacation may postpone the remainder 
of his vacation, upon agreement with his immediate superior, 
either to the end of his incapacity, or to a later date 
agreed upon with his immediate superior. 

An employee who, on June 1st in any given year, has been ill 
for twelve (12) or more months, will receive a vacation 
indemnity equal to the number of vacation days for which 
he is eligible. 

21.10 

a) At his request, an employee will receive, prior to his 
departure, for the vacation period to which he is 
entitled, a payment equivalent to his regular salary at 
the time of his vacation. 

b )  If an employee's status has been altered during the year 
(from a full-time employee to a part-time employee or 
vise-versa), the necessary adjustments will be made to 
the vacation pay on a pro-rated basis according to the 
number of weeks worked on a full-time and part-time 
basis. 
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21.11 

In the case of termination of work: 

An employee who has not yet taken all o f  his vacation 
which he had accumulated during the financial year 
preceding June 1st will receive remuneration equivalent 
to the number of vacation days to which he was entitled. 

Taking into account the vacation days already taken, an 
employee is entitled to a vacation indemnity equal to 
eight percent ( 8 % )  of his total earnings earned between 
June 1st of the current year and the date of his 
departure. 

Taking into account the vacation days already taken, the 
employee who is entitled to five (5) weeks of vacation 
is entitled to a vacation indemnity equal to ten (10%) of 
his total earnings earned between June 1st of the current 
year and the date of his departure. 

21.12 

In the event of an employee's death, the University will pay 
the vacation indemnity which he had accumulated to the 
rightful heirs, or those to whom it rightfully belongs. 

21.13 

Subject to the provisions of 21.05 and 21.06, all regular 
employees are entitled to extend their vacation by an 
unpaid leave of absence. 

However, the total duration of the vacation (whether 
consecutive or not) and its extension may not exceed six ( 6 )  
weeks during any financial year, unless otherwise agreed 
between the University and the employee. 

ARTICLE 22 PAID HOLIDAYS 

22.01 a) During the University's financial year, the 
following days shall be recognized as paid 
holidays : 

- St. Jean Baptiste 
- Canada Day 
- Labour Day 
- Thanksgiving Day 
- Christmas Eve 
- Christmas Day 
- Boxing Day 
- 1st Floating Holiday 
- 2nd Floating Holiday 

to be determ 
to be determ 

ned) 
ned) 



- 4 2  - 

- N e w  Year's Eve 
- Plew Y e a r ' s  Day 
- 2 J a n u a r y  
- Good F r i d a y  
- E a s t e r  Monday 
- V i c t o r i a  Day 

b )  The U n i v e r s i t y  a g r e e s  t o  r e c o g n i z e  and o b s e r v e  a s  p a i d  
h o l i d a y s  any o t h e r  c i v i l  h o l i d a y s  d e c r e e d  by t h e  
g o v e r n m e n t s  a f t e r  t h e  s i g n i n g  of t h i s  a g r e e m e n t .  

22 .02  

I f  any o f  t h e  p a i d  h o l i d a y s  e s t a b l i s h e d  by c l a u s e  2 2 . 0 1  of 
t h i s  a r t i c l e  c o i n c i d e s  e i t h e r  w i t h  a n  e m p l o y e e ' s  v a c a t i o n  
p e r i o d ,  or  w i t h  o n e  o f  h i s  week ly  d a y s  o f  rest  o t h e r  t h a n  a 
S a t u r d a y  o r  a S u n d a y ,  t h e  employee  c o n c e r n e d  w i l l  b e  a b l e  t o  
t a k e  t h i s  h o l i d a y  on a d a t e  a g r e e d  upon b e t w e e n  h i m s e l f  a n d  
h i s  i m m e d i a t e  s u p e r i o r .  

22 .03  R e m u n e r a t i o n  f o r  a p a i d  h o l i d a y  n o t  worked :  

a )  R e m u n e r a t i o n  of e a c h  p a i d  h o l i d a y  e s t a b l i s h e d  by c l a u s e  
2 2 . 0 1 ,  when n o t  worked ,  is e q u i v a l e n t  t o  t h e  r e g u l a r  
d a i l y  r a t e  of t h e  e m p l o y e e  t h e n  i n  e f f e c t .  

b )  The p r o v i s i o n s  o€ t h e  p r e c e d i n g  p a r a g r a p h  2 2 . 0 3  a )  d o  n o t  
a p p l y  i f  a n  e m p l o y e e  is a l r e a d y  r e c e i v i n g  paymen t  by 
v i r t u e  of one o f  t h e  p r o v i s i o n s  o f  t h e  p r e s e n t  c o l l e c t i v e  
a g r e e m e n t .  

22 .04 R e m u n e r a t i o n  f o r  a p a i d  h o l i d a y  when worked :  

An e m p l o y e e  who w o r k s  on one of t h e  p a i d  h o l i d a y s  e s t a b l i s h e d  
by c l a u s e  22 .01  of t h i s  a r t i c l e ,  w i l l  b e  p a i d  h i s  r e g u l a r  
r a t e  o f  pay  t h e n  i n  e f f e c t  i n c r e a s e d  by o n e  h u n d r e d  p e r c e n t  
( 1 0 0 % ) .  

F u r t h e r m o r e ,  t h e  e m p l o y e e  w i l l  b e  e n t i t l e d  a t  h i s  c h o i c e ,  
e i t h e r  t o  t h e  payment  f o r  t h e  p a i d  h o l i d a y  p r o v i d e d  i n  c l a u s e  
2 2 . 0 3  a ) ,  or t o  a d e l a y  i n  t h e  day  o f f  t o  a d a t e  a g r e e d  upon 
b e t w e e n  h i m s e l f  and  h i s  i m m e d i a t e  s u p e r i o r .  

22 .05  R e m u n e r a t i o n  f o r  t h e  d e l a y e d  d a y  o f f  when worked :  

An e m p l o y e e  who w o r k s  on a d e l a y e d  day  o f f  r e s u l t i n g  f r o m  
t h e  p a i d  h o l i d a y s  p r o v i d e d  i n  c l a u s e s  22.02 and  22 .04  of t h i s  
a r t i c l e  w i l l  be  p a i d  t i m e  and o n e  h a l f  ( 1 5 0 % )  of h i s  r e g u l a r  
s a l a r y .  
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Over and a b o v e  t h i s  r e m u n e r a t i o n ,  t h e  e m p l o y e e  is  e n t i t l e d ,  
a t  t h e  c h o i c e  o f  t h e  U n i v e r s i t y ,  e i t h e r  t o  r e m u n e r a t i o n  f o r  
t h e  p a i d  h o l i d a y  p r o v i d e d  i n  c l a u s e  22 .03  a ) ,  o r  t o  a n o t h e r  
day  o f f  d e l a y e d  t o  a d a t e  a g r e e d  upon b e t w e e n  h i m s e l f  and  h i s  
immed ia t e  s u p e r i o r .  

22 .06 

R e m u n e r a t i o n  f o r  a S a t u r d a y  or a Sunday  d u r i n g  t h e  C h r i s t m a s  
h o l i d a y  p e r i o d s :  

An employee  who works on a S a t u r d a y  o r  a Sunday  d u r i n g  t h e  
C h r i s t m a s  h o l i d a y  p e r i o d  w i l l  b e  p a i d  h i s  a p p l i c a b l e  wage 
r a t e  i n c r e a s e d  by f i f t y  p e r c e n t  ( 5 0 % )  o f  h i s  r e g u l a r  s a l a r y .  
The p r o v i s i o n s  of t h i s  c l a u s e  a p p l y  f o r  t h e  f o l l o w i n g  d a y s :  

1986 :  27, 28 December 
1987:  26 ,  27 December 
1988:  2 4 ,  2 5 ,  31 December and  1 J a n u a r y  1989 .  

A R T I C L E  23 SOCIAL LEAVES 

23.01 

A l l  e m p l o y e e s  a r e  e n t i t l e d  t o  t h e  f o l l o w i n g  l e a v e s ,  w i t h o u t  
loss  of r e g u l a r  s a l a r y ,  i n  a c c o r d a n c e  w i t h  t h e  p r o v i s i o n s  
o f  t h e  f o l l o w i n g  c l a u s e s :  

23 .02 

a )  

b )  

C )  

d )  

I n  t h e  e v e n t  o f  t h e  d e a t h  o f  h i s  s p o u s e ,  c h i l d ,  o r  
s p o u s e ' s  c h i l d ,  a n  e m p l o y e e  is e n t i t l e d  t o  a p a i d  
b e r e a v e m e n t  l e a v e  o f  f i v e  ( 5 )  w o r k i n g  d a y s .  

I n  t h e  e v e n t  o f  t h e  d e a t h  o f  h i s  m o t h e r ,  f a t h e r ,  b r o t h e r ,  
s i s t e r ,  s p o u s e ' s  m o t h e r ,  s p o u s e ' s  f a t h e r ,  s p o u s e s ' s  
s i s t e r ,  s p o u s e ' s  b r o t h e r ,  b r o t h e r - i n - l a w ,  s i s t e r - i n - l a w ,  
f a t h e r - i n - l a w ,  m o t h e r- i n- l a w ,  a n  e m p l o y e e  is  e n t i t l e d  t o  
a p a i d  b e r e a v e m e n t  l e a v e  of t h r e e  ( 3 )  w o r k i n g  d a y s .  I n  
t h e  e v e n t  o f  t h e  d e a t h  o f  a member o f  h i s  f a m i l y  
r e s i d i n g  w i t h  t h e  e m p l o y e e ,  o r  of a c h i l d ,  o r  o f  a 
s p o u s e ' s  c h i l d  n o t  r e s i d i n g  w i t h  t h e  e m p l o y e e ,  a n  
e m p l o y e e  is  e n t i t l e d  t o  a p a i d  b e r e a v e m e n t  l e a v e  o f  t h r e e  
( 3 )  w o r k i n g  d a y s .  

I n  t h e  e v e n t  o f  t h e  d e a t h  o f  any  o t h e r  member of t h e  
f a m i l y ,  an employee  is  e n t i t l e d  t o  o n e  ( 1 )  p a i d  d a y  o f  
b e r e a v e m e n t  l e a v e ,  p r o v i d e d  h e  a t t e n d s  t h e  f u n e r a l .  

S h o u l d  t h e  d e a t h  o c c u r  i n  t h e  e m p l o y e e ' s  c o u n t r y  of 
o r i g i n ,  h e  s h a l l  n o t  lose t h e  l e a v e  i f  he  p r o v i d e s  p r o o f  
h e  mus t  p a r t i c i p a t e  i n  t h e  t r a d i t i o n a l  m a n i f e s t a t i o n s  of 
c o n d o l e n c e s  f o l l o w i n g  t h e  d e a t h .  
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e )  An e m p l o y e e  who w i s h e s  t o  a t t e n d  t h e  f u n e r a l  of a 
f e l l o w - w o r k e r ,  m u s t  b e  p a i d  a l e a v e  o f  f o u r  ( 4 )  hours, 
b u t  t h e  number  of e m p l o y e e s  who a t t e n d  m u s t  n o t  b e  
g r e a t e r  t h a n  six ( 6 ) .  

f )  When l e a v e  i s  g r a n t e d ,  i t  m u s t  be  c a ? c u l a t e d  f r o m  t h e  
d a t e  of t h e  d e a t h  t o  t h a t  o f  t h e  f u n e r a l ,  a n d  o n l y  
w o r k i n g  d a y s  w i l l  b e  b e  r e m u n e r a t e d .  

g )  I n  t h e  e v e n t  o f  t h e  d e a t h  O E  t h e  s p o u s e ,  c h i l d ,  s p o u s e ' s  
c h i l d ,  f a t h e r ,  m o t h e r ,  b r o t h e r ,  s i s te r ,  s p o u s e ' s  f a t h e r ,  
s p o u s e ' s  m o t h e r ,  s p o u s e ' s  b r o t h e r ,  s p o u s e ' s  s i s t e r ,  
b r o t h e r - i n - l a w  , s i s t e r-  i n - l a w ,  f a t h e r - i n - l a w  , 
m o t h e r - i n - l a w ,  i t  is a l s o  p e r m i s s i b l e  f o r  a n  e m p l o y e e  t o  
a d d  t o  t h e  a b o v e- m e n t i o n e d  p e r i o d s  a n  u n p a i d  l e a v e  n o t  to 
e x c e e d  f i f t e e n  (15) w o r k i n o  d a y s ,  o r  a c c u m u l a t e d  d a y s  o f  - -  
v a c a t i o n ,  a n d / o r  o v e r t i m e  a c c u m u l a t e d  by v i r t u e  o f  c l a u s e  
1 9 . 0 5 .  

h )  One s u p p l e m e n t a r y  p a i d  d a y  of l e a v e  w i l l  b e  g r a n t e d  i f  
a n  e m p l o y e e  m u s t  t r a v e l  more t h a n  1 6 0  k i l o m e t e r s  f r o m  
h i s  home i n  o r d e r  t o  a t t e n d  t h e  f u n e r a l .  
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2 3 . 0 3  I n  t h e  e v e n t  o f  m a r r i a g e :  

a )  o f  a n  e m p l o y e e ,  he  is e n t i t l e d  t o  f i v e  ( 5 )  w o r k i n g  d a y s .  
I t  is p e r m i s s i b l e  t o  add  t o  t h i s  l e a v e  a n  u n p a i d  l e a v e  
n o t  t o  e x c e e d  f i f t e e n  ( 1 5 )  w o r k i n g  d a y s ,  o r  d a y s  o f  
a c c u m u l a t e d  v a c a t i o n ,  o r  o v e r t i m e  a c c u m u l a t e d  by v i r t u e  
o f  c l a u s e  1 9 . 0 5 .  

b )  o f  t h e  f a t h e r ,  m o t h e r ,  son, d a u g h t e r ,  b r o t h e r ,  s i s t e r ,  he  
is e n t i t l e d  t o  t h e  d a y  o f  t h e  w e d d i n g .  

2 3 . 0 4  Moving 

When a n  employee  c h a n g e s  h i s  p e r m a n e n t  a d d r e s s  of r e s i d e n c e ,  
h e  is e n t i t l e d  t o  one ( 1 )  day  of l e a v e  on t h e  d a y  o f  t h e  
move. However ,  h e  is n o t  e n t i t l e d  t o  more t h a n  o n e  ( 1 )  d a y  
p e r  f i n a n c i a l  y e a r .  

23 .05  L e g a l  D u t i e s  

a )  

b )  

C )  

I n  t h e  e v e n t  t h a t  a n  e m p l o y e e  is c a l l e d  t o  p e r f o r m  j u r y  
d u t y  o r  t o  a c t  a s  a w i t n e s s  i n  a c a s e  wh ich  h e  is n o t  a 
p a r t y ,  h e  w i l l  n o t  lose  any  r e g u l a r  s a l a r y  a s  a r e s u l t  
w h i l e  he is r e q u i r e d  t o  a c t  i n  t h i s  c a p a c i t y .  However ,  
f o r  e a c h  w o r k i n g  d a y ,  t h e  e m p l o y e e  m u s t  g i v e  t h e  
U n i v e r s i t y  a n y  pay r e c e i v e d  f o r  t h e  f u l l f i l m e n t  o f  these  
d u t i e s .  I f  t h e  l a t t e r  is g r e a t e r  t h a t  h i s  r e g u l a r  
s a l a r y ,  t h e  U n i v e r s i t y  w i l l  r e i m b u r s e  h im t h e  
d i f f e r e n c e .  

I f ,  i n  t h e  c o u r s e  of h i s  d u t i e s ,  a n  e m p l o y e e  is c a l l e d  t o  
a c t  a s  a w i t n e s s  i n  a c a s e  t o  wh ich  h e  is no t  a p a r t y ,  he  
w i l l  n o t  l o se  any  r e g u l a r  s a l a r y  w h i l e  h e  i s  a c t i n g  i n  
t h i s  c a p a c i t y .  The e m p l o y e e  w i l l  be  p a i d  a t  t h e  o v e r t i m e  
r a t e  f o r  t h e  p e r i o d  d u r i n g  wh ich  h i s  p r e s e n c e  i s  r e q u i r e d  
i n  c o u r t  o u t s i d e  o f  h i s  r e g u l a r  h o u r s  o f  work.  

I n  t h e  e v e n t  t h a t  t h e  p r e s e n c e  o f  an  e m p l o y e e  is r e q u i r e d  
i n  a c i v i l ,  a d m i n i s t r a t i v e ,  or p e n a l  c o u r t ,  i n  a case i n  
wh ich  h e  is a p a r t y ,  h e  is e l i g i b l e  e i t h e r  f o r  u n p a i d  
l e a v e ,  o r  a c c u m u l a t e d  v a c a t i o n ,  or o v e r t i m e  a c c u m u l a t e d  
by v i r t u e  o f  c lause  19 .05 ,  o r  f o r  a p e r s o n a l  l e a v e  by 
v i r t u e  o f  c l a u s e  2 3 . 0 7 .  
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2 3 . 0 6  

a )  When a n  employee  must  a b s e n t  h i m s e l f  f o r  o n e  o f  t h e  
r e a s o n s  p r o v i d e d  f o r  i n  t h i s  a r t i c l e ,  he  m u s t  a d v i s e  h i s  
s u p e r i o r  a s  s o o n  a s  p o s s i b l e ,  and  p r o v i d e  p r o o f  or 
c e r t i f i c a t i o n  o f  these  f a c t s  o n  demand.  

b )  The  s o c i a l  l e a v e s  w i l l  not be  g r a n t e d  i f  t h e y  c o i n c i d e  
w i t h  a n y  o t h e r  l e a v e  or v a c a t i o n  p r o v i d e d  i n  t h e  p r e s e n t  
a g r e e m e n t .  

c )  U n l e s s  o t h e r w i s e  s t i p u l a t e d ,  t h e  w o r d s  " a  d a y  of l e a v e "  
d e s i g n a t e  a f u l l  p e r i o d  o f  t w e n t y - f o u r  ( 2 4 )  h o u r s .  

2 3 . 0 7  P e r s o n a l  Leave  

P e r s o n a l  l e a v e  is t o  be u s e d  when a r e g u l a r  e m p l o y e e  mus t  be  
away f r o m  h i s  w o r k  f o r  p e r s o n a l  r e a s o n s  s u c h  as  a n  i l l n e s s  o r  
a c c i d e n t  o f  a s p o u s e  o r  d e p e n d e n t ,  l e g a l  a f f a i r s ,  a s p e c i f i c  
i n c i d e n t  p l a n n e d  o r  u n p l a n n e d  r e q u i r i n g  t h e  p r e s e n c e  o f  t h e  
r e g u l a r  e m p l o y e e ,  e t c .  An e m p l o y e e  mus t  f i l l  out t h e  p r o p e r  
form f o r  t h i s  p u r p o s e .  

P e r s o n a l  l e a v e  may n o t  b e  u s e d  a s  v a c a t i o n  o r  a n  e x t e n s i o n  o f  
v a c a t i o n  or any o t h e r  l e a v e  o r  a b s e n c e  p r o v i d e d  f o r  i n  t h e  
p r e s e n t  a g r e e m e n t ,  w i t h  t h e  e x c e p t i o n  o f  s o c i a l  l e a v e .  T h i s  
l e a v e  m u s t  b e  t a k e n  i n  p e r i o d s  o f  a t  l e a s t  o n e  h a l f  (1/2) d a y  
b u t  n o t  more t h a n  two ( 2 )  d a y s  a t  a time. 

I n  t h e  c a s e  of a f o r e s e e a b l e  i n c i d e n t ,  a r e g u l a r  e m p l o y e e  
m u s t  a d v i s e  h i s  i m m e d i a t e  s u p e r i o r  a t  l e a s t  t w o  ( 2 )  d a y s  
a h e a d  o f  t ime, i f  p o s s i b l e .  

A r e g u l a r  e m p l o y e e  who mus t  a b s e n t  h i m s e l f  f r o m  work fo r  a 
v a l i d  r e a s o n  s u c h  a s  d e s c r i b e d  a b o v e  and  who is n o t  e l i g i b l e  
f o r  l e a v e  a c c o r d i n g  t o  t h e  p r o v i s i o n s  o f  t h e  p r e s e n t  
a g r e e m e n t ,  may be  g r a n t e d  a l e a v e  of a b s e n c e  w i t h o u t  loss , ,of  
r e g u l a r  s a l a r y ,  t o  a maximum o f  two ( 2 )  w o r k i n g  d a y s  p e r  
f i n a n c i a l  y e a r .  

A R T I C L E  2 4  PARENTAL LEAVE 

S e c t i o n  I :  G e n e r a l  P r o v i s i o n s  

2 4 . 0 1  

The  m a t e r n i t y  l e a v e  i n d e m n i t y  p r o v i d e d  i n  S e c t i o n  I 1  is p a i d  
o u t  o n l y  a s  s u p p l e m e n t s  t o  t h e  unemployment  i n s u r a n c e  
b e n e f i t s  o r ,  i n  t h e  c a s e s  s p e c i f i e d  be low,  a s  p a y m e n t s  d u r i n g  
a p e r i o d  of unemployment  c a u s e d  by a p r e g n a n c y  w h i c h  i s  n o t  
c o v e r e d  by t h e  unemployment  i n s u r a n c e  p l a n .  
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2 4  

I f  
t h  
is  

02 

t h e  g r a n t i n g  of a l e a v e  is r e s t r i c t e d  t o  o n l y  o n e  s p o u s e ,  
s r e s t r i c t i o n  b e c o m e s  e f f e c t i v e  w h e n e v e r  t h e  o t h e r  s p o u s e  
a l s o  e m p l o y e d  b y  t h e  U n i v e r s i t y  s e c t o r ,  or t h e  p u b l i c  o r  

p a r a - p u b l i c  sectors .  

2 4 . 0 3  

T h e  U n i v e r s i t y  w i l l  n o t  r e i m b u r s e  a n y  e m p l o y e e  a n y  sum w h i c h  
c o u l d  b e  r e q u i r e d  of h e r  by the C a n a d i a n  E m p l o y m e n t  a n d  
I m m i g r a t i o n  A c t ,  when t h e  e m p l o y e e ' s  i n c o m e  e x c e e d s  o n e  a n d  
o n e - h a l f  ( 1  1/2) times t h e  i n s u r a b l e  maximum. 

2 4 . 0 4  

T h i s  a r t i c l e  c a n n o t  h a v e  t h e  e f f e c t  o f  c o n f e r r i n g  o n  t h e  
e m p l o y e e  a n y  m o n e t a r y  o r  n o n- m o n e t a r y  b e n e f i t  w h i c h  s h e  w o u l d  
n o t  h a v e  r e c e i v e d  h a d  s h e  r e m a i n e d  a t  w o r k .  

S e c t i o n  11: M a t e r n i t y  L e a v e  

24 .05  

A p r e g n a n t  e m p l o y e e  is  e n t i t l e d  to  a m a t e r n i t y  l e a v e  of 
t w e n t y  ( 2 0 1  w e e k s ,  w h i c h ,  s u b j e c t  t o  t h e  p r o v i s i o n s  of c l a u s e  
2 4 . 0 7 ,  m u s t  be c o n s e c u t i v e .  

An e m p l o y e e  who b e c o m e s  p r e g n a n t  w h i l e  o n  a n  u n p a i d  l e a v e  of 
a b s e n c e  o r  a p a r t - t i m e  l e a v e  o f  a b s e n c e  a s  p r o v i d e d  f o r  i n  
t h e  p r e s e n t  a r t i c l e  is  a l s o  e n t i t l e d  t o  t h i s  l e a v e .  

An e m p l o y e e  who g i v e s  b i r t h  t o  a s t i l l b o r n  c h i l d  a f t e r  t h e  
b e g i n n i n g  of t h e  t w e n t i e t h  ( 2 0 t h )  week  p r e c e e d i n g  t h e  
e x p e c t e d  d a t e  o f  d e l i v e r y  is  a l s o  e n t i t l e d  t o  t h i s  r n a t e r n ' i t y  
l e a v e .  

2 4 . 0 6  

T h e  d i s t r i b u t i o n  o f  m a t e r n i t y  l e a v e s ,  b e f o r e  a n d  a f t e r  t h e  
d e l i v e r y ,  is t h e  p r e r o g a t i v e  o f  t h e  e m p l o y e e  c o n c e r n e d ,  a n d  
i n c l u d e s  t h e  d a y  o f  d e l i v e r y .  

T h e  U n i v e r s i t y  r e s e r v e s  t h e  r i g h t  t o  r e q u e s t  t h e  e m p l o y e e  t o  
s u p p l y  a m e d i c a l  c e r t i f i c a t e  c o n c e r n i n g  h e r  a b i l i t y  t o  
c o n t i n u e  w o r k i n g  i f  t h e  e m p l o y e e  d o e s  i n  f a c t  c o n t i n u e  t o  
w o r k  d u r i n g  t h e  s i x  ( 6 )  w e e k  p e r i o d  p r e c e d i n g  t h e  e s t i m a t e d  
d e l i v e r y  d a t e .  
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2 4 . 0 7  

I n  the case where the employee is 
childbirth, but her child remains 
interrupt her maternity leave and 

sufficiently recovered from 
hospitalized, she may 
return to work. 

A n  employee whose child is hospitalized within fifteen 115) 
days of its birth has the same right. 

The maternity leave may be interrupted only once, and will be 
completed when the child returns to the home. 

2 4 . 0 8  

In order to obtain maternity leave, an employee must provide 
the University with two ( 2 )  weeks' written notice, prior to 
the date of departure. This notice must include a medical 
certificate attesting to the pregnancy and the expected date 
of delivery. 

The length of prior notice may be shorter if the medical 
certificate states that the employee must leave her position 
sooner than expected, In the case of an unforeseen incident, 
the employee will be exempted from the formality of prior 
notice, but must provide a medical certificate attesting to 
the fact that she was obliged to leave her position 
immed i a tel y . 
2 4 . 0 9  

Cases in which the employee is eligible to receive 
unemployment insurance: 

An employee who has accumulated twenty ( 2 0 )  weeks of service 
(note 1) prior to the beginning of her maternity leave, and 
who, having made a claim to receive Unemployment Insurance 
benefits, i s  declared eligible for such Genefits, is entitled 
to receive during her maternity leave, subject to the ' 
provision of clause 2 4 . 1 2 ;  

a), for each of the weeks of the waiting period provided for 
in the Unemployment Insurance Plan, an indemnity equal to 

' 95% (note 2 )  of her regular weekly salary, (note 3 ) ;  

b) for each of the weeks during which she receives or could 
be receiving Unemployment Insurance benefits, a 
supplementary indemnity equal to the difference between 
95% of her regular weekly salary and the Unemployment 
Insurance benefit which she receives or could be 
receiving; this supplementary indemnity is calculated 
on the Unemployment Insurance benefit which an employee 
is entitled to receive, regardless of any amount 
deducted from such benefits for reimbursement of 
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b e n e f i t s ,  i n t e r e s t  c o s t s ,  p e n a l t i e s ,  or o t h e r  a m o u n t s  
r e c o v e r a b l e  by v i r t u e  o f  t h e  Unemployment I n s u r a n c e  Act .  

M o r e o v e r ,  i f  t h e  C . E . I . C .  r e d u c e s  t h e  number of weeks 
d u r i n g  which b e n e f i t s  a r e  p a y a b l e ,  wh ich  t h e  e m p l o y e e  
would  o t h e r w i s e  h a v e  been  e n t i t l e d  t o  i:E s h e  h a d  n o t  
r e c e i v e d  Unemployment I n s u r a n c e  b e n e f i t s  p r i o r  t o  h e r  
m a t e r n i t y  l e a v e ,  s h e  w i l l  c o n t i n u e  t o  r e c e i v e ,  f o r  a 
p e r i o d  e q u a l  t o  t h e  number o f  w e e k s  r e d u c e d  by t h e  
C . E . I . C . ,  t h e  s u p p l e m e n t a r y  i n d e m n i t y  p r o v i d e d  f o r  i n  t h e  
f i r s t  p a r a g r a p h  o f  b )  a b o v e ,  a s  t h o u g h  !;he had d u r i n g  
t h a t  p e r i o d  r e c e i v e d  Unemployment I n s u r a n c e .  

c )  f o r  e a c h  of t h e  weeks  f o l l o w i n g  t h e  p e r i o d  p r o v i d e d  f o r  
i n  p a r a g r a p h  b ) ,  a n  i n d e m n i t y  e q u a l  t o  9 5 %  o f  h e r  r e g u l a r  
w e e k l y  s a l a r y ,  u n t i l  t h e  end o f  t h e  t w e n t i e t h  ( 2 0 )  week 
o f  t h e  m a t e r n i t y  l e a v e .  

i )  When a m a t e r n i t y  l e a v e  is i n t e r r u p t e d  and t h e n  r e s u m e d ,  
u n d e r  t h e  terms o f  c l a u s e  2 4 . 0 7 ,  t h e  U n i v e r s i t y  will p a y  
t h e  same i n d e m n i t y  t o  which s h e  would  have  been  e n t i t l e d  
had  s h e  not i n t e r r u p t e d  h e r  l e a v e .  

i i )  The  U n i v e r s i t y  c a n n o t ,  t h r o u g h  t h e  i n d e m n i t y  i t  p a y s  a n  
e m p l o y e e  on m a t e r n i t y  l e a v e ,  c o m p e n s a t e  f o r  r e d u c e d  
Unemployment I n s u r a n c e  b e n e f i t s  r e l a t i n q  t o  s a l a r y  s h e  
e a r n e d  f rom a n o t h e r  e m p l o y e r .  

D e s p i t e  t h e  p r o v i s i o n s  o f  t h e  p r e c e d i n g  p a r a g r a p h ,  t h e  
U n i v e r s i t y  w i l l  u n d e r t a k e  to  pay  s u c h  c o m p e n s a t i o n  i f  t h e  
e m p l o y e e  c a n  p r o v e  t h a t  t h e  s a l a r y  p a i d  by a n  o t h e r  
e m p l o y e r  was a r e g u l a r  s a l a r y ,  by s u b m i t t i n g  a l e t t e r  t o  
t h a t  e f f e c t  f rom t h e  s a i d  o t h e r  e m p l o y e r .  I f  t h e  
e m p l o y e e  shows t h a t  o n l y  a p o r t i o n  o f  t h e  s a l a r y  p a i d  by 
t h e  s a i d  o t h e r  e m p l o y e r  was p a i d  on a r e g u l a r  b a s i s ,  
c o m p e n s a t i o n  w i l l  b e  l i m i t e d  t o  t h e  r e g u l a r  p o r t i o n .  

The e m p l o y e r  who p a i d  t h e  r e g u l a r  s a l a r y  r e f e r r e d  t o  i n  
t h e  a b o v e  p a r a g r a p h  mus t  p r o v i d e  t h e  r e q u i r e d  l e t t e r  a t  
t h e  e m p l o y e e ' s  r e q u e s t .  

The  t o t a l  amount r e c e i v e d  by t h e  employee  d u r i n g  h e r  
m a t e r n i t y  l e a v e  i n  Unemployment I n s u r a n c e  b e n e f i t s ,  
i n d e m n i t y  and s a l a r y  m u s t  n o t  e x c e e d  n i n e t y - f  i v e  p e r c e n t  
( 9 5 % )  o f  h e r  r e g u l a r  U n i v e r s i t y  s a l a r y  from o t h e r  
e m p l o y e r s .  

Note 1: An a b s e n t  e m p l o y e e  a c c u m u l a t e s  s e r v i c e  i f  h e r  
a b s e n c e  is a u t h o r i z e d ,  e s p e c i a l l y  f o r  r e a s o n s  o f  
d i s a b i l i t y ,  and  i f  d u r i n g  t h i s  a b s e n c e  t h e  e m p l o y e e  
is r e c e i v i n g  b e n e f i t s  o r  r e m u n e r a t i o n .  
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Note 2 :  95%. This percentage has been established in order 

to account for the fact that, in such a situation, an  
employee benefits from an exemption of her 
contributions to the Pension and Unemployment 
Insurance Plans, and the fact that 95% is the maximum 
allowable by the C , E . I . C .  

Note 3: "Regular Salary" means the employee's regular 
salary including the lead hand or workshop 
responsibility premium and excluding all other 
premiums, without any additional remuneration, even 
for overtime work. 

24.10  

Cases in which the employee is not eligible to receive 
Unemployment Insurance: 

An employee who is excluded from receiving Unemployment 
Insurance benefits or who is declared not eligible will also 
be excluded from receiving any indemnity. However: 

A full-time employee who has accumulated twenty (20) weeks of 
service prior to the beginning of her maternity leave, will 
be entitled to an indemnity equal to 95% of her regular 
weekly salary, for ten (10) weeks, if she is not eligible to 
receive Unemployment Insurance benefits for one or other of 
the two ( 2 )  following reasons: 

i) she has not occupied an insurable job during at least 
ten (10) weeks between the 50th and 30th week preceeding 
the week of her expected delivery; or 

i i )  she has not occupied an insurable job during at least 
twenty ( 2 0 )  weeks during the reference period provided 
in the Unemployment Insurance Act. 

A part-time employee who has accumulated twenty (20) 
weeks of service prior to the beginning of her materhity 
leave is entitled to an indemnity equal to 95% of her 
regular weekly salary for ten (10) weeks, provided she 
is not eligible to receive Unemployment Insurance 
benefits for one or other of the following reasons: 

i) she has not contributed to the Unemployment Insurance 

ii) she has contributed but has not occupied an insurable 

plan: or 

job for at least ten (10) weeks between the 50th and the 
30th week preceeding the week of her expected delivery; 
or 

iii) she has contributed but has not occupied an insurable 
job during at least twenty (20) weeks during her 
reference period. 



Should the part-time employee be exempt from contributing 
to the Pension and Unemployment Insurance Plans, the 
percentage of the indemnity will be established at 95%. 

24.11 

In 

a) 

b) 

C) 

d) 

the cases provided in clauses 24.09 and 24.10: 

No indemnity will be paid during the vacation period 
for which an employee is remunerated. 

The indemnity payable for the two ( 2 )  first weeks shall 
be paid by the University in the two (2) first weeks of 
the leave; the indemnity due after this date shall be 
paid weekly, the first payment, however, not being due, 
in the case of an employee who is eligible for 
Unemployment Insurance, until fifteen ( 1 5 )  days after the 
University has received proof that she is receiving 
Unemployment Insurance benefits. For the purposes of 
this paragraph the following shall be considered as 
proof: a report or statement of benefits, a cheque stub, 
as well as information supplied by the C.E.I.C. to the 
University on a computer printout. 

Service is calculated as service in the employ of any of 
the employers in the University sector, the public and 
parapublic sector, (the Civil Service, Education, Social 
Affairs, Commissions de formation professionnelle, the 
Human Rights Commission, la Commission des services 
juridiques, l'0ffice de la construction du QuBbec, les 
Corporation d'aide juridique, la Regie des 
installations olympiques, la Societe des loteries et 
courses du Qusbec). 

The regular weekly salary of a part-time employee is the 
average regular weekly salary of the last five (5) manths 
prior to her maternity leave. If, during this period, 
the employee has received benefits established at a 
certain percentage of her regular salary, it is 
understood that for the purposes of calculating her 

3 ,  regular salary during her maternity leave, the-regular 
salary used to establish these benefits is the salary 
referred to. 

If the period of the last five ( 5 )  months prior to 
the maternity leave of the part-time employee includes 
the date on which salaries are increased, calculation of 
the regular weekly salary w i l l  be made using the rate of 
pay in effect on that date. If the maternity leave 



includes the date on which salaries are increased, the 
regular weekly salary will be Increased on this date 
according to the formula €or the rate increase which applies 
to her. 

2 4 . 1 2  

T h e  maternity leave allowance paid o u t  by the Quebec Manpower 
Centres will be  subtracted from the indemnities to be paid 
out according to clause 24.09. The allowance referred to is 
presently established at $240.00. 

24.13 

During this maternity leave and its extentions provided €or 
i n  clause 24.14 of this section, the employee will be 
entitled to the following benefits, provided she would 
normally b e  entitled to them: 

- salary continuance; 

- life insurance, provided she continues to pay her 
premium; 

- health 
premium 

- accural 

- accural 

nsurance, provided she continues to pay her 

of vacations: 

of seniority; 

- accural of active service for the purpose of employment 
security . 

An employee may postpone a maximum of four ( 4 )  weeks of 
vacation i f  her vacation takes place during her maternity 
leave and provided that she notifies the University in 
writing of the date of postponement at the latest two ( 2 )  
weeks prior to the end of her leave. 

2 4 . 1 4  

Should the birth occur after the expected date, the employee 
is entitled to extend her maternity leave by a period equal 
to the period by which the birth was delayed, unless she has 
at least two (2) weeks of maternity leave remaining after 
the birth. 

An employee may furthermore benefit from a six ( 6 )  week 
extention of the maternity leave should this be warranted by 
the baby's state of health. 



D u r i n g  t h e s e  e x t e n s i o n s ,  t h e  e m p l o y e e  w i l l  r e c e i v e  n e i t h e r  
i n d e m n i t y  n o r  s a l a r y .  

2 4 . 1 5  

T h e  m a t e r n i t y  l e a v e  may b e  o f  a s h o r t e r  d u r a t i o n  t h a n  t w e n t y  
( 2 0 )  w e e k s .  S h o u l d  a n  e m p l o y e e  r e t u r n  t o  w o r k  w i t h i n  two ( 2 )  
w e e k s  f o l l o w i n g  t h e  b i r t h ,  upon  demand of t h e  U n i v e r s i t y  s h e  
m u s t  p r o d u c e  a m e d i c a l  c e r t i f i c a t e  a t t e s t i n g  t o  t h e  f a c t  t h a t  
s h e  h a s  r e c o v e r e d  s u f f i c i e n t l y  t o  r e s u m e  w o r k .  

2 4 . 1 6  

D u r i n g  t h e  f o u r t h  ( 4 t h )  week p r i o r  t o  t h e  e n d  o f  t h e  
m a t e r n i t y  l e a v e ,  t h e  U n i v e r s i t y  m u s t  s e n d  t h e  e m p l o y e e  n o t i c e  
o f  t h e  e x p e c t e d  d a t e  o f  t e r m i n a t i o n  o f  t h e  l e a v e .  

An e m p l o y e e  t o  whom t h e  U n i v e r s i t y  s e n d s  t h e  a b o v e m e n t i o n e d  
n o t i c e  m u s t  r e p o r t  f o r  work upon t e r m i n a t i o n  of h e r  m a t e r n i t y  
l e a v e ,  u n l e s s  t h e  l e a v e  is e x t e n d e d  i n  t h e  m a n n e r  d e s c r i b e d  
i n  c l a u s e  24 .29 .  

An e m p l o y e e  who d o e s  n o t  c o n f o r m  t o  t h e  p r e c e d i n g  p a r a g r a p h  
is d e e m e d  t o  be o n  u n p a i d  l e a v e  f o r  a p e r i o d  n o t  to  e x c e e d  
f o u r  ( 4 )  weeks, A t  t h e  e n d  o f  t h i s  period, a n  e m p l o y e e  who 
h a s  n o t  r e t u r n e d  t o  work  is deemed t o  h a v e  r e s i g n e d .  

2 4 . 1 7  

Upon r e t u r n  f r o m  m a t e r n i t y  l e a v e ,  t h e  e m p l o y e e  w i l l  r e t u r n  t o  
h e r  p o s i t i o n .  I n  t h e  e v e n t  t h a t  h e r  p o s i t i o n  was  a b o l i s h e d ,  
t h e  e m p l o y e e  i s  e n t i t l e d  t o  t h e  b e n e f i t s  w h i c h  s h e  w o u l d  h a v e  
r e c e i v e d  h a d  s h e  t h e n  b e e n  a t  work. 

SECTION 111: S p e c i a l  l e a v e s  f o r  p r e g n a n c y  a n d  n u r s i n g .  

2 4 . 1 8  a )  T e m p o r a r y  A s s i g n m e n t  a n d  S p e c i a l  L e a v e  

T h e  e m p l o y e e  may r e q u e s t  a t e m p o r a r y  a s s i g n m e n t  a c c o r d i n g  t o  
t h e  p r o v i s i o n s  o f  c l a u s e s  1 6 . 0 7  a n d  1 6 . 0 8  i n  t h e  f o l l o w i n g  
c i r c u m s t a n c e s :  

i )  S h e  is p r e g n a n t  a n d  h e r  w o r k i n g  c o n d i t i o n s  embody a r i s k  
of i n f e c t i o u s  d i s e a s e  o r  p h y s i c a l  d a n g e r  f o r  h e r s e l f  o r  
h e r  u n b o r n  c h i l d ;  

i i )  h e r  w o r k i n g  c o n d i t i o n s  e n t a i l  d a n g e r  f o r  h e r  n u r s i n g  

T h e  e m p l o y e e  m u s t  s u b m i t  a m e d i c a l  c e r t i f i c a t e  t o  t h i s  e f f e c t  
a s  s o o n  a s  p o s s i b l e .  

i n f a n t .  
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The employee thus reassigned will retain all rights and 
privileges attached to her regular position. 

If her reassignment is not effected immediately, the employee 
is entitled to immediate special leave. For the pregnant 
employee, such leave will end, unless a temporary 
reassignment becomes available and terminates the leave, on 
the date she gives birth and for an employee who is nursing 
her infant, when the infant is weaned. 

During the special leave provided for in this clause, the 
employee is entitled to an indemnity equivalent to that 
provided for in Article 36, Work Accidents. Such an 
indemnity will be reduced by any benefit said for the same 
purpose by a public body. Notwithstanding any provision of 
the collective agreement, the totals of indemnities and 
benefits payable under the terms of this clause may not 
exceed 100% of the employee's net revenue. 

An employee working on a cathode screen may ask to be 
reassigned without loss of salary for the duration of her 
pregnancy to a job which she can reasonably be expected to 
perform. In such a case, the reassignment is permitted, for 
the term specified, notwithstanding other provisions of the 
collective agreement. If the requested reassignment is not 
effected immediately, the employee will be granted special 
leave until her reassignment or until she gives birth. An 
employee who takes steps to comply with the requirements of 
the Law on Occupational Health and Safety relative to 
preventive withdrawal of a pregnant worker and who does not 
qualify for the indemnity therein provided receives an 
equivalent indemnity from her employer during her special 
leave. This paragraph will no longer be in force ninety (90) 
days after publication of the study now in progress by the 
Institut de Recherche sur la Sante et la SBcurit6 d u  Travail 
on observed effects to fetus and mother resulting from 
exposure to cathode ray screens. 

b) Other Special Leaves 

An employee will also be entitled to a special leave in the 
following cases: 

i l  when a complication of the pregnancy or when danger of 
interruption of the pregnancy necessitates that work be 
stopped for a period, the length of which is supported by 
a medical certificate which can be verified by the 
University's physician: however, the duration of this 
special leave may not extend beyond the beginning of the 
eighth (8th) week prior to the expected date of delivery, 
at which time maternity leave becomes effective; 
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ii) when the pregnancy is interrupted naturally or when the 
interruption is legally brought about prior to the 
beginning of the twentieth (20th) week preceeding the 
expected date of delivery. A medical certificate stating 
the length of the leave, must be presented. 

iii) for pregnancy-related visits to a health professional 
which are confirmed by a medical certificate. 

24.19 

During the special leaves provided for in the present 
section, an employee is entitled to the provisions of article 
24.13, provided she would normally be entitled to them, and 
to the provisions of clause 24.17 of Section 11. The 
employee referred to in paragraph b) of clause 24.18 may 
avail herself of the benefits of the salary continuance or 
health plans. 

Section IV: Other Parental Leaves 

2 4 . 2 0  

Paternity Leave 

An employee whose spouse gives birth will be entitled to a 
paid leave of absence of a maximum duration of five ( 5 )  
working days. This leave may be interrupted, but must take 
place between the beginning of the delivery process and the 
seventh (7th) day following the return home of the mother and 
the child. 

Adoption Leave and Unpaid Leave for Potential Adoption 

2 4 . 2 1  

An employee who legally adopts a child will be entitled to a 
paid leave of a maximum duration of ten (lo) consecutive 
weeks provided that his/her spouse is not also benefiting 
from this. This leave must take place after the order to 
place the child has been issued by the adoption authorities. 
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2 4 . 2 2  

An employee  who l e g a l l y  a d o p t s  a c h i l d  and who is no t  
b e n e f i t i n g  f r o m  t h e  l e a v e  p r o v i d e d  f o r  i n  c l a u s e  24 .21  w i l l  
be  e n t i t l e d  t o  a p a i d  l e a v e  o f  a b s e n c e  o f  a maximum d u r a t i o n  
o f  t w o  ( 2 )  w o r k i n g  d a y s .  

24 .23  

For e a c h  week o f  l e a v e  p r o v i d e d  f o r  u n d e r  A r t i c l e  2 4 . 2 1  t h e  
e m p l o y e e  s h a l l  r e c e i v e  a n  i n d e m n i t y  e q u a l  t o  h i s  o r  h e r  
week ly  s a l a r y ,  s u c h  i n d e m n i t y  t o  be  p a i d  w e e k l y .  

24.24 

An employee  w i s h i n g  t o  a d o p t  a c h i l d  is e n t i t l e d  t o  u n p a i d  
l e a v e  t o  a maximum of t e n  ( 1 0 )  w e e k s  f rom t h e  t i m e  t h e  c h i l d  
comes u n d e r  h i s  c a r e .  

An employee  who m u s t  t r a v e l  o u t s i d e  o f  Q u e b e c  w i t h  a v i ew  t o  
a d o p t i o n  is e n t i t l e d ,  i E  h e  s u b m i t s  a w r i t t e n  r e q u e s t  t o  t h e  
U n i v e r s i t y  t w o  ( 2 )  weeks  i n  a d v a n c e ,  i f  p o s s i b l e ,  t o  a n  
u n p a i d  l e a v e  €or  t h e  d u r a t i o n  o f  h i s  t r i p .  I f  t h e  t r i p  
r e s u l t s  i n  h i s  t a k i n g  c h a r g e  o f  t h e  c h i l d ,  t h e  maximum l e n g t h  
of  t h e  u n p a i d  l e a v e  is  t e n  ( 1 0 )  weeks  a s  p r o v i d e d  f o r  i n  t h e  
p r e c e d i n g  p a r a g r a p h .  

24 .25  

The a d o p t i o n  l e a v e  p r o v i d e d  f o r  i n  c l a u s e  24.21 may t a k e  
e f f e c t  on t h e  d a t e  of  t h e  b e g i n n i n g  of t h e  u n p a i d  l e a v e  f o r  
p o t e n t i a l  a d o p t i o n ,  i f  t h e  l a t t e r  is t o  l a s t  t e n  ( 1 0 )  w e e k s  
and  i f  t h e  e m p l o y e e  so d e c i d e d  a f t e r  t h e  p l a c e m e n t  o r d e r .  

Dur ing  t h e  u n p a i d  l e a v e  f o r  p o t e n t i a l  a d o p t i o n ,  t h e  employee  
w i l l  e n j o y  t h e  same a d v a n t a g e  a s  t h o s e  p r o v i d e d  €or  d u r i n g  
a n y  u n p a i d  l e a v e .  

When t h e  a d o p t i o n  l e a v e  t a k e s  e f f e c t  a t  t h e  b e g i n n i n g  o f  a n  
u n p a i d  l e a v e ,  t h e  employee  w i l l  e n j o y  o n l y  t h e  a d v a n t a g e s  
p r o v i d e d  f o r  d u r i n g  a n  a d o p t i o n  l e a v e .  

24 .26  Unpa id  L e a v e  and  Unpa id  P a r t - t i m e  Leave  

a )  E x c e p t  i n  t h e  case of a m a t e r n i t y  l e a v e  a s  p r o v i d e d  f o r  
i n  p a r a g r a p h  3 o f  24.05,  a n  u n p a i d  l e a v e  of a maximum of 
t w o  ( 2 )  y e a r s  c a n  be  g r a n t e d  a n  e m p l o y e e  a s  a n  e x t e n t i o n  
o f  h e r  m a t e r n i t y  l e a v e ,  t o  a n  e m p l o y e e  a s  a n  e x t e n t i o n  
of' h i s  p a t e r n i t y  l e a v e ,  o r  t o  a n  e m p l o y e e  a s  an  e x t e n t i o n  
o f  t h e  a d o p t i o n  l e a v e  of t e n  ( 1 0 )  weeks .  
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b )  A f u l l  t i m e  employee  who d o e s  n o t  w i s h  t o  t a k e  t h i s  
u n p a i d  l e a v e  is e n t i t l e d  t o  a n  u n p a i d  p a r t - t i m e  l e a v e  
o v e r  a maximum p e r i o d  of two ( 2 )  y e a r s .  

The U n i v e r s i t y  and t h e  e m p l o y e e  m u s t  a g r e e  on t h e  
m o d a l i t i e s  o f  t h i s  u n p a i d  p a r t - t i m e  l e a v e .  

I f  t h e r e  i s  no a g r e e m e n t  i n  t h e  number o f  d a y s  o f  l e a v e  
p e r  w e e k ,  t h e  employee  is  e n t i t l e d  t o  a maximum of two 
and  o n e- h a l f  ( 2  1 / 2 )  d a y s  p e r  week o r  t h e  e q u i v a l e n t  o v e r  
a p e r i o d  no l o n g e r  t h a n  two ( 2 )  y e a r s .  

I f  t h e r e  is no a g r e e m e n t  on when t h e s e  d a y s  a r e  t o  f a l l ,  
t h e  U n i v e r s i t y  w i l l  d e c i d e .  

c )  An e m p l o y e e  who d o e s  n o t  a v a i l  h i m s e l f  or  h e r s e l f  o f  t h e  
f u l l  o r  p a r t - t i m e  u n p a i d  l e a v e  may take  t h a t  p a r t  o f  
s u c h  f u l l  o r  p a r t - t i m e  l e a v e  n o t  t a k e n  by h i s / h e r  
s p o u s e ,  by f o l l o w i n g  t h e  r e g u l a t i o n s  s e t  f o r t h  a b o v e .  

2 4 . 2 1  

a )  D u r i n g  t h e  u n p a i d  l e a v e ,  t h e  e m p l o y e e s  w i l l  a c c u m u l a t e  
s e n i , o r i t y  and may c o n t i n u e  t o  p a r t i c i p a t e  i n  t h o s e  
i n s u r a n c e  p l a n s  which a p p l y  t o  h i m / h e r ,  p r o v i d e d  t h a t  
h e / s h e  r e q u e s t s  t h i s  a t  t h e  b e g i n n i n g  o f  t h e  l e a v e  and  
t h a t  h e / s h e  p a y s  t h e  t o t a l  premiums.  

b )  D u r i n g  t h i s  u n p a i d  p a r t - t i m e  l e a v e ,  t h e  e m p l o y e e  w i l l  
a c c u m u l a t e  s e n i o r i t y .  H e  o r  s h e  w i l l  be  g o v e r n e d  by t h e  
terms o f  t h e  c o l l e c t i v e  a g r e e m e n t  c o v e r i n g  him or  h e r  f o r  
w o r k  b e n e f i t s .  

24 .28  

The employee  may take  h i s  or h e r  a n n u a l  v a c a t i o n  i m m e d i a t e l y  
b e f o r e  f u l l  o r  p a r t - t i m e  u n p a i d  l e a v e ,  p r o v i d e d  t h e r e  is no 
d i s c o n t i n u i t y  w i t h  h e r  m a t e r n i t y  l e a v e ,  h i s  p a t e r n i t y  l e a v e  
or  h i s / h e r  a d o p t i o n  l e a v e ,  a s  t h e  case may b e .  

F o l l o w i n g  a f u l l  o r  p a r t - t i m e  u n p a i d  l e a v e ,  t h e  e m p l o y e e  
r e s u m e s  h i s  o r  h e r  p o s i t i o n .  S h o u l d  t h e  p o s i t i o n  h a v e  
b e e n  a b o l i s h e d ,  t h e  employee  is e n t i t l e d  t o  t h e  same b e n e f i t s  
a s  would  a p p l y  had h e  or s h e  s t i l l  been  w o r k i n g  f u l l - t i m e .  
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M i s c e l l a n e o u s  P r o v i s i o n s  

24.29 

Leave p e r i o d s  c o v e r e d  i n  c l a u s e s  2 4 . 2 1 ,  24.24 ( F i r s t  
p a r a g r a p h )  and 24 .26  ( f i r s t  p a r a g r a p h )  o f  t h i s  s ec t ion  a r e  
g r a n t e d  s u b j e c t  t o  a w r i t t e n  r e q u e s t  f i l e d  a t  l e a s t  t w o  ( 2 )  
weeks i n  a d v a n c e .  

The p a r t - t i m e  u n p a i d  l e a v e  is g r a n t e d  o n l y  i f  a r e q u e s t  is 
s u b m i t t e d  a t  l e a s t  s i x  ( 6 )  mon ths  i n  a d v a n c e .  

I n  t h e  c a s e  o f  e i t h e r  a f u l l - t i m e  o r  p a r t - t i m e  u n p a i d  l e a v e ,  
t h e  r e q u e s t  mus t  s p e c i f y  t h e  d a t e  on  wh ich  t h e  e m p l o y e e  w i l l  
r e t u r n  to  w o r k .  

24 .30 

D u r i n g  t h e  fourth w e e k  p r i o r  to the e x p i r a t i o n  of t h e  t e n  
( 1 0 )  week a d o p t i o n  l e a v e ,  t h e  U n i v e r s i t y  m u s t  s e n d  t h e  
e m p l o y e e  a n o t i c e  s p e c i f y i n g  t h e  d a t e  when s u c h  l e a v e  w i l l  
t e r m i n a t e .  

An e m p l o y e e  who h a s  r e c e i v e d  s u c h  n o t i c e  f r o m  t h e  U n i v e r s i t y  
m u s t  r e p o r t  f o r  w o r k  on t h e  e x p i r y  o f  h i s  o r  h e r  a d o p t i o n  
l e a v e ,  u n l e s s  t h e  l e a v e  had been  e x t e n d e d  a s  p r o v i d e d  f o r  i n  
c l a u s e  24.29.  

An employee  w h o  d o e s  n o t  con fo rm t o  t h e  p r e c e e d i n g  p a r a g r a p h  
is  deemed t o  be  o n  u n p a i d  l e a v e  f o r  a p e r i o d  n o t  t o  e x c e e d  
f o u r  ( 4 )  weeks. A t  t h e  e n d  o f  t h i s  p e r i o d ,  a n  e m p l o y e e  who 
h a s  n o t  r e p o r t e d  f o r  work is deemed t o  h a v e  r e s i g n e d .  

2 4 .  3 1  

An e m p l o y e e  t o  whom t h e  U n i v e r s i t y  h a s  s e n t  f o u r  ( 4 )  
weeks  n o t i c e  p r i o r  t o  t h e  e x p i r y  of o n e  of t h e  u n p a i d  
l e a v e s  mus t  p r o v i d e  n o t i c e  o f  h i s / h e r  r e t u r n  t o  w o r k  a t  l eas t  
t w o  ( 2 )  weeks  b e f o r e  t h e  end  o f  s u c h  l e a v e .  S h o u l d  t h e  
e m p l o y e e  f a i l  t o  d o  s o ,  h e  o r  s h e  w i l l  b e  deemed t o  h a v e  
r e s i g n e d  a s  o f  t h e  e n d  o f  t h e  l e a v e .  

An e m p l o y e e  who w i s h e s  t o  e n d  h i s / h e r  u n p a i d  l e a v e  b e f o r e  t h e  
e x p e c t e d  d a t e  m u s t  p r o v i d e  w r i t t e n  n o t i c e  of h i s / h e r  
i n t e n t i o n  a t  l e a s t  t h i r t y  ( 3 0 )  d a y s  b e f o r e  h i s / h e r  r e t u r n  t o  
w o r k .  
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24.32 

An employee who takes adoption leave as provided in clause 
24.21 of the present section will be entitled to the benefits 
provided in clause 23.13 provided that he/she would normally 
be entitled to them, and those provided in clause 24.17. 

24.33 

The University guarantees that, as of the date when this 
collective agreement takes effect, an employee on maternity 
leave will receive those indemnities or parts thereof payable 
by the University by virtue of Section 11. 

Furthermore, the parties shall meet in order to discuss any 
problems which may occur in the following case: 

i) should the C.E.I.C. produce additional requirements 
before providing the final written authorization which 
will allow the registration of the plan for additional 
unemployment indemnities. 

ii) should the C.E.I.C. modify the requirements during the 
life of this collective agreement. 

It is understood that such discussions would not constitute a 
reopening of negotiations for the agreement. 

ARTICLE 25 LEAVE FOR PUBLIC SERVICE 

25.01 

A regular employee who is a candidate for a municipal 
council, school commission, administrative council of a 
hospital or of a local community service centre, may have 
an unpaid leave of not more than thirty-five (35) working 
days. Within these thirty-five (35) working days the 
employee may take accumulated days of vacation. 
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2 5 . 0 2  

A r e g u l a r  e m p l o y e e  who is a c a n d i d a t e  i n  a p r o v i n c i a l  o r  
f e d e r a l  e l e c t i o n  is s u b j e c t  t o  t h e  r e l e v a n t  e l e c t i o n  law. 

25.03 

The r e g u l a r  e m p l o y e e  who is e l e c t e d  d u r i n g  a p r o v i n c i a l  o r  
f e d e r a l  e l e c t i o n  is g i v e n  u n p a i d  l e a v e  €or  t h e  d u r a t i o n  o f  
h i s  f i r s t  term o f  o f f i c e .  Upon h i s  r e t u r n ,  t h e  U n i v e r s i t y  
w i l l  r e i n s t a t e  t h e  e m p l o y e e  i n t o  a p o s i t i o n  e q u i v a l e n t  t o  
t h a t  wh ich  h e  h e l d  p r i o r  t o  h i s  d e p a r t u r e .  I f  h i s  p r e v i o u s  
p o s i t i o n  h a s  been  a b o l i s h e d ,  t h e  p r o v i s i o n s  o f  A r t i c l e  16  
( h n p l o y m e n t  S e c u r i t y )  w i l l  a p p l y .  

25.04  

An e m p l o y e e  who w i s h e s  t o  t a k e  p a r t  i n  o r g a n i z i n g  a n  e l e c t i o n  
c a m p a i g n  may, a f t e r  a g r e e m e n t  w i t h  t h e  U n i v e r s i t y ,  use h i s  
a c c u m u l a t e d  d a y s  o f  v a c a t i o n  o r  t ake  a n  u n p a i d  l e a v e .  

2 5 . 0 5  

The e m p l o y e e  who is  e l e c t e d  or a s s i g n e d  t o  p u b l i c  o f f i c e  on a 
m u n i c i p a l  c o u n c i l ,  a s c h o o l  b o a r d ,  a C E G E P  or  U n i v e r s i t y  
b o a r d ,  a p u b l i c  h e a l t h  and  s o c i a l  s e r v i c e  i n s t i t u t i o n ,  o r  t o  
a c i v i l  f u n c t i o n  of a s i m i l a r  n a t u r e ,  who mus t  o c c a s i o n a l l y  
b e  a b s e n t  f r o m  w o r k  f o r  m e e t i n g s  or o f f i c i a l  a c t i v i t i e s  of 
h i s  o f f i c e ,  w i l l  be  e n t i t l e d  t o  l e a v e  w i t h o u t  p a y .  

I n  s u c h  a case ,  a w r i t t e n  r e q u e s t  s t a t i n g  t h e  e m p l o y e e ' s  
name,  and  t h e  n a t u r e  a n d  p r o b a b l e  l e n g t h  o f  t h e  a b s e n c e  mus t  
be  s e n t  t o  t h e  U n i v e r s i t y  a t  l e a s t  t w o  ( 2 )  w o r k i n g  d a y s  
( u n d e r  no rma l  c i r c u m s t a n c e s )  b e f o r e  t h e  commencement o f  t h e  
a b s e n c e .  

ARTICLE 2 6  U N P A I D  LEAVE 

26 .01  

I n  c a s e s  n o t  c o v e r e d  by t h i s  a g r e e m e n t ,  a r e g u l a r  e m p l o y e e  
who, f o r  a v a l i d  r e a s o n ,  w i s h e s  t o  o b t a i n  a n  u n p a i d  l e a v e ,  
m u s t  make a w r i t t e n  r e q u e s t  t o  t h e  m a n a g e r  o f  h i s  
d e p a r t m e n t .  The U n i v e r s i t y  w i l l  not r e f u s e  s u c h  a l e a v e  
w i t h o u t  a v a l i d  r e a s o n .  
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2 6 . 0 2  

a )  E x c e p t  f o r  t h e  p a r e n t a l  l e a v e s  p r o v i d e d  f o r  i n  A r t i c l e  
2 4 ,  t h e  d u r a t i o n  o f  a n  u n p a i d  l e a v e  w i l l  n o t  g e n e r a l l y  
e x c e e d  a t w e l v e  ( 1 2 )  m o n t h  p e r i o d .  

b )  A f t e r  s e v e n  ( 7 )  y e a r s  o f  u n i n t e r r u p t e d  s e r v i c e ,  t h e  
e m p l o y e e  is e n t i t l e d ,  a f t e r  a g r e e m e n t  w i t h  t h e  
U n i v e r s i t y  o n  t h e  c o n d i t i o n s  f o r  e x e r c i s i n g  s u c h  a 
r i g h t ,  a n d  o n c e  p e r  s e v e n  ( 7 )  y e a r  p e r i o d ,  t o  a l e a v e  
of a b s e n c e  w i t h o u t  p a y  no t  e x c e e d i n g  a d u r a t i o n  of 
f i f t y - t w o  ( 5 2 )  w e e k s . -  

2 6 . 0 3  

T h e  e m p l o y e e  w i l l  b e  c o n s i d e r e d  t o  h a v e  v o l u n t a r  
t e r m i n a t e d  h i s  e m p l o y m e n t  w i t h  t h e  U n i v e r s i t y :  

1 )  I f  h e  f a i l s  t o  r e t u r n  f r o m  a n  a u t h o r i z e d  
l e a v e  w i t h o u t  p a y  u n l e s s  h e  h a s  o b t a i n e d  
a u t h o r i z a t i o n  t o  p r o l o n g  t h e  s a i d  l e a v e ,  
o r  u n l e s s  h e  is  p r e v e n t e d  b y  a n  A c t  o f  God. 

2 )  I f  h e  u s e s  t h e  l e a v e  w i t h o u t  p a y  f o r  
p u r p o s e s  o t h e r  t h a n  t h o s e  s t a t e d  i n  h i s  
w r i t t e n  r e q u e s t  f o r  l e a v e .  

26 .04  

Upon r e t u r n  t o  w o r k ,  t h e  U n i v e r s i t y  w i l l  r e i n s t a t e  t h e  
e m p l o y e e  i n t o  t h e  p o s i t i o n  h e  o c c u p i e d  b e f o r e  h i s  d e p a r t u r e ,  
or  i n t o  a n  e q u i v a l e n t  p o s i t i o n  i f  h i s  p r e v i o u s  p o s i t i o n  h a s  
b e e n  a b o l i s h e d .  I n  s u c h  a case ,  t h e  p r o v i s i o n s  o f  A r t i c l e  
1 6  ( E m p l o y m e n t  S e c u r i t y )  w i l l  a p p l y .  

An e m p l o y e e  who m a k e s  a w r i t t e n  r e q u e s t  c a n  b e  r e i n s t a t e d  
b e f o r e  t h e  e n d  o f  h i s  u n p a i d  l e a v e ,  u p o n  a g r e e m e n t  w i t h  t h e  
U n i v e r s i t y .  H o w e v e r ,  a n  e m p l o y e e  who h a s  b e e n  o n  u n p a i d  
l e a v e  d u r i n g  a p e r i o d  e x c e e d i n g  f o u r  ( 4 )  m o n t h s  w i l l  b e  
r e i n s t a t e d  b e f o r e  t h e  e n d  of h i s  u n p a i d  l e a v e  o n  c o n d i t i o n  
t h a t  h e  p r o v i d e s  t h e  U n i v e r s i t y  w i t h  w r i t t e n  n o t i c e  o f  a t  
l e a s t  t w e n t y  ( 2 0 )  w o r k i n g  d a y s .  S u c h  n o t i c e  may b e  p r o v i d e d  
a s  of t h e  b e g i n n i n g  o f  t h e  f o u r t h  ( 4 t h )  m o n t h .  
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26. 05 

Except f o r  agreement or provision to the contrary, an 
employee on unpaid leave is not entitled to benefits provided 
for under this agreement. The employee will continue to 
benefit from pension and group pl.ans if these plans so allow, 
on condition that he or she shall assume full costs and 
confirms his willingness to do so in writing before the 
beginning of the leave. 

ARTICLE 27 - RATES OF PAY 

I. BUILDINGS AND GROUNDS 

TITLES 

Building Serviceperson D 
Building Serviceperson F 
Garage Attendent (Day) 
Garage Attendent (Night) 
Elail Attendent 
Window Washer 
Building Serviceperson B 
Building Serviceperson C 
Ruilding Serviceperson G 
Building Serviceperson A 
Building Serviceperson E 
Building Serviceperson H 

11. FACULTY CLUB 

TITLES 

Wa i tress 
Dishwasher 
Counterperson 
Linen Maid 
Receptionist 
General Helper C 
General Helper E 
Head Counterperson 
Builder Serviceperson C 
Cook's Helper 
Baker's Helper 
Second Cook 
Barman 
Captain 
Head Barman 
Cook 
Baker 
Sous-chef 
Maitre d'hotel 

30/11/86 

9.47 
9.70 

10.11 
10.32 
10. 32 
10.32 
10.54 
10.54 
10.54 
11.18 
11.18 
11.18 

9.47 
9.47 
9.47 
9.47 
9.57 
9.92 
9. 92 
10.11 
10.54 
10.54 
10.54 
11.18 
11.18 
11.40 
11.81 
12.02 
12.02 
12.22 
12.22 

01/12/86 

9.91 
10.14 
10.54 
10.75 
10.75 
10.75 
10.97 
10.97 
10.97 
11.63 
11.63 
11.63 

01/12/87 

10.42 
10.66 
11.08 
11.30 
11.30 
11.30 
11.53 
11.53 
11.53 
12.21 
12.21 
12.21 

9.91 10.42 
9.91 10.42 
9.91 10.42 
9.91 10.42 

10.07 10.59 
10.35 10.88 
10.35 10.88 
10.54 11.08 
10.97 11.53 
10.97 11.53 
10.97 11.53 
11.63 12.21 
11.63 12.21 
11.86 12.45 
12.28 12.89 
12.50 13.12 
12.50 13.12 
12.71 13.34 
12.71 13.34 
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ARTICLE 2 7  RATES OF PAY 

c o n t i n u e d . .  . 
111. RESIDENCES 

TITLES 

Wa i t ress 
D i s h w a s h e r  
C o u n t e r p e r s o n  
L i n e n  M a i d  
G e n e r a l  Helper A 
G e n e r a l  Helper B 
G e n e r a l  H e l p e r  D 
B u i l d i n g  S e r v i c e p e r s o n  F 
G e n e r a l  H e l p e r  C 
G e n e r a l  Helper  E 
Head C o u n t e r p e r s o n  
D r i v e r  ( c a t e r i n g )  
B u i l d i n g  S e r v i c e p e r s o n  B 
B u i l d i n g  S e r v i c e p e r s o n  C 
B u i l d i n g  S e r v i c e p e r s o n  G 
Cook  ' s Helper 
B a k e r ' s  Helper  
P o r t e r  ( C o- e d )  
S e c o n d  Cook  
B u i l d i n g  S e r v i c e p e r s o n  A 
B u i l d i n g  S e r v i c e p e r s o n  E 

B a k e r  
S o u s - c h e  f 

,-Cook 

3 0 / 1 1 / 8 6  

9 . 4 7  
9 . 4 7  
9 . 4 7  
9 . 4 7  
9 . 4 7  
9 . 4 7  
9 . 4 7  
9 .  7 0  
9 . 9 2  
9 . 9 2  

1 0 . 1 1  
1 0 . 3 2  
1 0 . 5 4  
1 0 . 5 4  
1 0 . 5 4  
1 0 . 5 4  
1 0 . 5 4  
1 0 . 7 6  
1 1 . 1 8  
1 1 . 1 8  
11.18 
1 2 . 0 2  
1 2 . 0 2  
1 2 . 2 2  

0 1 / 1 2 / 8 6  

9 . 9 1  
9 . 9 1  
9 . 9 1  
9 . 9 1  
9 . 9 1  
9 . 9 1  
9 . 9 1  

1 0 . 1 4  
1 0 . 3 5  
1 0 . 3 5  
1 0 . 5 4  
1 0 . 7 5  
1 0 . 9 7  
1 0 . 9 7  
1 0 . 9 7  
1 0 . 9 7  
1 0 . 9 7  
1 1 . 1 9  
1 1 . 6 3  
1 1 . 6 3  
1 1 . 6 3  
1 2 . 5 0  
1 2 . 5 0  
1 2 . 7 1  

0 1 / 1 2 / 8 7  

1 0 . 4 2  
1 0 . 4 2  
1 0 . 4 2  
1 0 . 4 2  
1 0 . 4 2  
1 0 . 4 2  
1 0 . 4 2  
1 0 . 6 6  
1 0 . 8 8  
1 0 . 8 8  
1 1 . 0 8  
1 1 . 3 0  
11.53 
1 1 . 5 3  
11 .53  
1 1 . 5 3  
1 1 . 5 3  
1 1 . 7 5  
1 2 . 2 1  
1 2 . 2 1  
1 2 . 2 1  
1 3 . 1 2  
1 3 . 1 2  
1 3 . 3 4  

ARTICLE 2 8  SALARY POLICY 

2 8 . 0 1  

P e r i o d  f r o m  1 December 1 9 8 6  t o  3 0  November  1 9 8 7  a n d  f r o m  1 
December 1 9 8 7  t o  3 0  N o v e m b e r  1 9 8 8 .  

T h e  r a t e s  o f  p a y  a n d  s a l a r y  s c a l e s  i n  e f f e c t  f o r  e a c h  o f  t h e  
p e r i o d s  p r o v i d e d  f o r  i n  t h e  C o l l e c t i v e  A g r e e m e n t  are  g i v e n  i n  
A r t i c l e  2 7 .  
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28 .02  

I n c r e a s e s  i n  r a t e s  o f  pay  a n d  s a l a r y  s c a l e s  i n  e f f e c t  o n  30 
November 1 9 8 7 .  

The  r a t e s  o f  pay and  s a l a r y  s c a l e s  i n  e f f e c t  on  30 November 
1987 s h a l l  b e  i n c r e a s e d ,  when a p p r o p r i a t e ,  by a maximum of 
o n e  p e r c e n t  ( 1 % ) , *  e f f e c t i v e  1 December 1987 ,  b a s e d  o n  t h e  
C a n a d i a n  Consumer P r i c e  I n d e x  ( C P I )  f o r  t h e  t w e l v e  month  
p e r i o d  p r e c e d i n g  1 J a n u a r y  1 9 8 8 ,  a c c o r d i n g  t o  t h e  f o l l o w i n g  
f o r m u l a :  ( C P I  - 4,2581,  or:  

CPI = CPI o f  December 1987  - CPI o f  December  ( 1 9 8 6 )  X 1 0 0  
C P I  o f  December 1986  

1 
When, i n  t h e  r e s u l t  o b t a i n e d ,  t h e  d e c i m a l  is 

f i g u r e  is d r o p p e d  i f  u n d e r  f i v e  ( 5 ) ;  i f  f i v e  ( 5 )  
or  o v e r ,  t h e  f o u r t h  ( 4 t h )  is i n c r e a s e d  by  one 
a n d  t h e  f i f t h  ( 5 t h )  d r o p p e d .  

r- f o l l o w e d  by f i v e  ( 5 )  f i g u r e s ,  t h e  f i f t h  ( 5 t h )  

The d a t a  u s e d  f o r  t h e s e  c a l c u l a t i o n s  a r e  t h o s e  p u b l i s h e d  
by S t a t i s t i c s  C a n a d a .  

The r a t e s  o f  pay  and  s a l a r y  s c a l e s  t h u s  o b t a i n e d  s h a l l  b e  
i n c r e a s e d  by 4 .15%,  t o  wh ich  s h a l l  b e  added  t e n  ( 1 0 )  cents  
p e r  h o u r , * *  s o  a s  t o  o b t a i n  t h e  r a t e s  and  sca les  a p p l i c a b l e  
on 1 December 1987 .  T h e s e  r a t e s  and s c a l e s  r e p l a c e ,  w h e r e  
n e c e s s a r y ,  t h o s e  p r o v i d e d  f o r  i n  A r t i c l e  27 f o r  1 /12/87.  

I n c r e a s e s  i n  r a t e s  o f  pay and s a l a r y  s c a l e s  s h a l l  t a k e  e f f e c t  
i n  t h e  t h r e e  ( 3 )  mon ths  f o l l o w i n g  t h e  p u b l i c a t i o n  o f  t h e  
December 1987  CPI.  

* S h o u l d  t h e  g o v e r n m e n t  c h a n g e  t h e  s a l a r y  p o l i c y  i n  t h e  
p u b l i c  and p a r a p u b l i c  sec to rs  i n  t h i s  r e s p e c t ,  i t  is 
a g r e e d  t h a t  t h e s e  c h a n g e s  s h a l l  b e  i n t e g r a t e d ,  whe re  
a p p r o p r i a t e ,  i n  a c c o r d a n c e  w i t h  t h e  new s a l a r y  p a r a m e t e r s  
a p p l i c a b l e  i n  t h e  p u b l i c  and  p a r a p u b l i c  sectors .  

* *  The b a s e  o f  1 8 2 6 . 3  h o u r s  s h a l l  be  u s e d  o n l y  f o r  p u r p o s e s  
o f  c o n v e r t i n g  t h i s  t e n  ( 1 0 )  cen t s  p e r  h o u r  i n t o  a n n u a l  
terms. 
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28.03 

P e r i o d  o f  1 December 1988 t o  30 November 1989 

F o r  t h e  p e r i o d  of 1 December 1988 t o  30 November 1989 ,  t h e  
U n i v e r s i t y  s h a l l  a p p l y  t h e  same s a l a r y  p o l i c y  t o  i t s  
e m p l o y e e s  a s  t h e  Quebec gove rnmen t  a p p l i e s  to  g o v e r n m e n t  
e m p l o y e e s  i n  t h e  same c a t e g o r y  f o r  t h e  p e r i o d  f rom 1 J a n u a r y  
1989 t o  31  December 1989 .  

S h o u l d  t h e  s a l a r y  p o l i c y  p r o v i d e d  i n  t h e  p r e c e d i n g  p a r a g r a p h  
b e  unknown a s  of 1 December 1988 ,  t h e  U n i v e r s i t y  u n d e r t a k e s  
t o  p a y  a n  a d v a n c e  o f  1 . 5 % ,  a n d ,  a s  o f  1 December 1988 ,  t o  
r e a d j u s t  a l l  r a t e s  o f  p a y  i n  e f f e c t  on  30 November 1 9 8 8 .  The 
amount  p a i d  r e l a t i v e  t o  t h i s  p e r c e n t a g e  s h a l l  be  deemed a n  
a d v a n c e  and  t h e r e f o r e  d e d u c t i b l e  f r o m  any  i n c r e a s e  or amount  
p a i d  u n d e r  t h e  terms o f  t h e  p r e c e d i n g  p a r a g r a p h .  

28.04 

R e d - c i r c l e d  e m p l o y e e s  

The e m p l o y e e s  whose s a l a r y  r a t e ,  on t h e  d a y  p r e c e d i n g  t h e  
d a t e  o f  i n c r e a s e  i n  r a t e s  o f  pay and  s a l a r y  s c a l e s ,  is h i g h e r  
t h a n  t h e  s i n g l e  r a t e  o r  t h e  maximum of t h e  s a l a r y  s c a l e  i n  
e f f e c t  f o r  h i s  p o s i t i o n  is  e n t i t l e d ,  on t h e  d a t e  of t h e  
i n c r e a s e  i n  r a t e s  o f  pay  and  s a l a r y  s c a l e s ,  t o  a minimum r a t e  
o f  i n c r e a s e  e q u i v a l e n t  t o  h a l f  t h e  p e r c e n t a g e  o f  i n c r e a s e  
a p p l i c a b l e  on 1 December o f  t h e  p e r i o d  i n  q u e s t i o n ,  
i n  r e l a t i o n  t o  t h e  p r e c e d i n g  30 November,  a t  t h e  s i n g l e  
s a l a r y  r a t e  o r  t h e  maximum o f  t h e  s a l a r y  s c a l e  i n  e f f e c t  
f o r  h i s  p o s i t i o n  on t h e  p r e c e d i n g  30 November.  

I f ,  when a p p l i e d ,  t h e  minimum r a t e  o f  i n c r e a s e  d e t e r m i n e d  i n  
t h e  p r e c e d i n g  p a r a g r a p h  r e s u l t s ,  on  1 December ,  f o r  a n  
e m p l o y e e  who was a r e d - c i r c l e d  e m p l o y e e  o n  30 November o f  t h e  
p r e c e d i n g  y e a r ,  i n  a s a l a r y  lower t h a n  t h e  maximum l e v e l  o f  
t h e  sca le  o r  s i n g l e  r a t e  i n  e f f e c t  f o r  h i s  p o s i t i o n ,  t h e n  
t h i s  minimum r a t e  o f  i n c r e a s e  is r a i s e d  t o  t h e  p e r c e n t a g e  
n e c e s s a r y  f o r  t h e  employee  t o  r e a c h  t h i s  l e v e l  o f  t h e  s a l a r y  
s c a l e  or t h i s  s i n g l e  r a t e  o f  pay .  

Where t h e r e  i s  a d i f f e r e n c e  b e t w e e n ,  on  o n e  h a n d ,  t h e  
p e r c e n t a g e  of i n c r e a s e  o f  t h e  h i g h e s t  l e v e l  o f  t h e  s c a l e  o r  
o f  t h e  s i n g l e  r a te  o f  pay  i n  e f f e c t  f o r  t h e  e m p l o y e e ' s  
p o s i t i o n  a n d ,  o n  t h e  o t h e r  h a n d ,  t h e  e s t a b l i s h e d  minimum r a t e  
a s  s e t  o u t  i n  t h e  p r e c e d i n g  p a r a g r a p h s ,  t h i s  d i f f e r e n c e  
s h a l l  b e  p a i d  t o  t h e  employee  i n  a lump sum, computed on t h e  
b a s i s  o f  h i s  r a t e  o f  pay  on 3 0  November. 
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The lump sum shall be divided and paid out at each pay 
period, prorated according to regular paid hours for the 
pay period. 

ARTICLE 29 REMUNERATION MECHANISMS 

29.01 

General Provisions 

a) Definitions of Terms 

Task: A task is an activity belonging to a job, requiring a 
physical or mental effort, or both, in order to 
achieve an established goal. 

Job: A job is a set of tasks, described and grouped into 
one description, assigned by the University to one or 
many employees. 

Job description: A job description is a document which lists 
the title, a summary of the job, the 
principal tasks and responsibilites, and 
the qualifications required. 

Modified job: A modified job is a job which has undergone 
modifications of a permanent nature, to such 
an extent as to justify a new rank. 

New job: A new job is a newly created job which does not 
appear in the job nomenclature, of which a list 
(titles) appears in Article 27, and which m u s t  be 
covered by the provisions of this agreement. 

b) Job Description 

i ,  The University has the right to modify, abolish, or 
create any job, to define the contents of the tasks, 
and to establish the normal requirements in 
accordance with the provisions of the agreement which 
determine their application. 

ii) An employee who performs a part of the principal 
tasks of a job description is considered to be 
performing the job, unless the University decides to 
create a specific description. 

a department, a service, or a centre, is for 
reference purposes only, and carries no obligations. 

i i i )  Any mention in the job description, of a faculty, 
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c) Time off for Union activities and representation on the 
Joint Committee: 

i) 

ii) 

iii) 

iv) 

A Joint Committee will be established at the 
University. Union representation is one (1) 
employee. 

All requests for time off for investigations must be 
transmitted to the University by the authorized 
Union represtenative, generally speaking, at least 
two ( 2 )  working days in advance. 

For all committee meetings, Union representatives 
will be freed without loss of pay, for the amount of 
time needed for the meetings to take place and for 
their preparation. 

Union representatives shall not lose any rights 
provided by the agreement and must not be 
inconvenienced or suffer any detriment by reason of 
this Union activity. 

d) Role and duties of the Joint Committee 

i) The Joint Committee's mandate is to discuss, 
refuse, or accept anything which deals with the 
description, and ranking of jobs as well as cases 
of assignment. 

ii) Whenever an employee asserts that his job has been 
modified such that the duties required of him by the 
University no longer correspond with those set 
forth in his job description, he may submit a 
written request for review to the Joint Committee 
specifying, as an indication and without prejudice, 
those elements which no longer correspond with the 
existing description. 

iii) Whenever the University modifies or creates a job, 
it will provide the Joint Committee with five ( 5 )  
copies of the description, the ranking and, if 
necessary, the assignment, within ten (10) days. 

However, nothing will prevent the University from 
applying, without delay, the rate of pay based on 
the description and the ranking which it has 
assigned to the job. If a position which 
corresponds to a modified or newly created job is 
vacant, the University may post it in the manner 
described in this agreement, after having 
provided copies as described in the preceding 
paragraph. However, the word "unofficial" must 
appear on the posting. 
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i v )  A t  t h e  w r i t t e n  r e q u e s t  of o n e  o f  t h e  p a r t i e s ,  t h e  

J o i n t  Committee m u s t  meet w i t h i n  a r e a s o n a b l e  
d e l a y .  T h i s  r e q u e s t  m u s t  i n c l u d e  a n  a g e n d a  f o r  t h e  
m e e t i n g  . 

v )  Whenever a c a s e  is r e f e r r e d  t o  t h e  J o i n t  Committee, 
a Union r e p r e s e n t a t i v e  who is a member o f  t h e  
committee w i l l  b e  f r e e d ,  w i t h o u t  l o s s  o f  s a l a r y ,  a t  
t h e  r e q u e s t  o f  t h e  committee, i n  o r d e r  t o  v e r i f y  t h e  
j o b  d e s c r i p t i o n  a n d  i ts  a s s i g n m e n t s  a t  t h e  work 
p l a c e  w i t h  t h e  e m p l o y e e  o r  e m p l o y e e s  and re- 
p r e s e n t a t i v e s  of t h e  U n i v e r s i t y .  

v i )  Any a g r e e m e n t  made by t h e  J o i n t  C o m m i t t e e  is f i n a l  
and b i n d i n g .  

The U n i v e r s i t y  w i l l  s e n d  t h e  Un ion  t e n  ( l o )  c o p i e s  
o f  t h e  f i n a l  d e s c r i p t i o n ,  t h e  r a n k i n g ,  and w h e r e  
n e c e s s a r y ,  t h e  a s s i g n m e n t .  

e .  A r b i t r a t i o n  P r o c e d u r e  : 

i .  I f ,  a f t e r  h a v i n g  b e e n  t o  t h e  J o i n t  C o m m i t t e e ,  a case 
r e m a i n s  u n r e s o l v e d ,  t h e  Union m u s t  s e n d  w r i t t e n  n o t i c e  t o  
t h e  A r b i t r a t o r  ( w i t h  a copy  t o  t h e  U n i v e r s i t y ) ,  w i t h i n  
t h i r t y - f i v e  ( 3 5 )  d a y s  o f  t h e  l a s t  J o i n t  C o m m i t t e e  m e e t i n g  
o r  of t h e  s e n d i n g  o f  t h e  w r i t t e n  r e s p o n s e  o f  t h e  
U n i v e r s i t y  c o n c e r n i n g  t h e  case b e i n g  c o n t e s t e d :  
o t h e r w i s e ,  t h e  Union case w i l l  b e  d r o p p e d .  Such  w r i t t e n  
n o t i c e  m u s t  i n d i c a t e  t h o s e  p o i n t s  on  wh ich  d i s a g r e e m e n t  
e x i s t s  and  mus t  m e n t i o n  t h e  c o r r e c t i o n s  b e i n g  r e q u e s t e d .  

i i .  A c l e r i c a l  o r  t e c h n i c a l  error  i n  t h e  f o r m u l a t i o n  of t h e  
n o t i c e  o r  r e q u e s t  f o r  r e v i e w  d o e s  n o t  n u l l i f y  i t .  I t  
may be  c o r r e c t e d  a t  any  t i m e .  

i i i .  M r .  Marcel G u i l b e r t  is named a s  t h e  s i n g l e  a r b i t r a t o r  
f o r  t h e  p u r p o s e s  o f  a p p l y i n g  t h e  p r e s e n t  a r t i c l e .  

i v .  I f  t h e  a r b i t r a t o r  t h u s  a p p o i n t e d  is u n a b l e  t o  a c t ,  t h e  
p a r t i e s  w i l l  a t t e m p t  t o  a g r e e  o n  t h e  name of a 
s u b s t i t u t e  w i t h i n  t e n  ( 1 0 )  d a y s  f o l l o w i n g  t h e  r e f u s a l .  
S h o u l d  t h e r e  be  no a g r e e m e n t ,  o n e  o f  t h e  p a r t i e s  w i l l  
a s k  t h e  M i n i s t e r  of L a b o u r  to a p p o i n t  t h e  a r b i t r a t o r .  

V .  Powers  o f  t h e  A r b i t r a t o r  

The p o w e r s  of t h e  a r b i t r a t o r  a r e  l i m i t e d  t o  t h e  
a p p l i c a t i o n  of t h e  r a n k i n g  w i t h  r e f e r e n c e  t o  t h e  
c o n t e n t i o u s  p o i n t s  s u b m i t t e d  t o  him a n d  any p r o o f  
p r e s e n t e d .  He h a s  n o  power  t o  r e n d e r  d e c i s i o n s  wh ich  
lower, r a i s e ,  o r  a l t e r  t h e  r a n k i n g  or any  of t h e  o t h e r  
p r o v i s i o n s  of t h e  p r e s e n t  a g r e e m e n t .  
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In proceding to rank a job, the arbitrator must use: 

1) The proof and facts submitted and presented to him 
concerning the content of the job; 

2) As criteria; 

a) the ranking already established for the other jobs in 
the University sector. 

b) if he is unable to base his judgement using the 
criterion in a), the arbitrator may use the ranking 
determined in the classification plan of the public 
sector - trades and services employees - or that 
which exists in the para-public sector ( C E G E P ,  School 
Commissions, Hospitals). 

The arbitrator may modify the qualifications required 
(experience and education) in the case where the Union is 
able to prove that the University's decision is 
disproportionate in relation to the job, taking into 
account both those jobs which have been officially ranked 
and the proof presented. 

If during the arbitration hearing it is established that 
one or more elements of a job which affect the ranking do 
not appear in the description, even though the employee 
has been and is required to perform that element by the 
University, the arbitrator has the mandate to order the 
University to include this or these elements in the 
description. 

vi) An employee who is called upon to act as a witness or to 
represent one of the parties in an arbitration hearing as 
provided for in the present article will be freed, 
without loss of salary, during the time required for this 
testimony or representation. 

parties. His fees and honorarium will be shared equally 
be the parties. 

vii)The arbitrator's decision is final and binding upon the 

2 9 . 0 2  Job Ranking 

a )  The ranking signed by the parties appears in article 27 
of this agreement. The application of the ranking is 
covered by this agreement. 

b) The rate of pay corresponding to a job is determined 
by its ranking. 
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c) All jobs are described and ranked according to the work 
performed at the request of the University. Any clerical 
error in a job description can be corrected at any time. 

29.03 Salary change following a new ranking 

When a job is ranked at a higher rate of pay, an employee 
will receive the rate of pay resulting from the new 
ranking. 

The salary increase referred to in the preceding text 
will be effective as of: 

1) either the date on which the University sent 
the Union the description or the proposed ranking; 

2) or the date of the reclassification request. 

When the job is ranked at a lower rate of pay, an 
employee will not suffer any loss of pay but will become 
red-circled. 

The payment of an adjustment as provided in 29.03 a) 
following a new ranking will be effected within thirty 
(30) working days following the agreement of the joint 
committee or the arbitration award. 

Notwithstanding any provision of the job ranking plan, 
an employee who carries out part of the tasks contained 
in a job description is considered to be performing that 
job. A temporary assignment must not involve a reduction 
in salary. 
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29 .04  Job description form 

The phraseology and the presentation below will be the same 
for all job descriptions. 

McGILL UNIVERSITY 
JOB DESCRIPTION 

1. TITLE: 

2 SUMMARY OF THE JOB: 

3 .  PRINCIPAL TASKS AND RESPONSIBILITIES: 
1. 
2. 
3 .  
4 .  
5. 
6. 
7. 

DATE : 

8. Temporarily performs the tasks of an equal 
or lower-rated position whenever required. 

9. The list of tasks and responsibities mentioned above 
is summary and indicative. It is not a complete and 
detailed list of the tasks and responsibilities which 
may be performed by an employee who holds this 
position. However, the tasks and responsibilities not 
mentioned must not have an effect on the ranking. 

4 .  QUALIFICATIONS REQUIRED: 

1. Education: 

2. Experience 

3 .  Other: 

ARTICLE 30 PAYMENT OF SALARIES 

30.01 

Employees will be paid each Thursday for hours worked the 
preceding week. 

When the date of salary payment coincides with a paid 
holiday, as stated in this agreement, the employees will be 
paid on the preceding working day. 
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30.02 

The following information is to be included in the cheque 
stub: 

the name of the University; 

the surname and given name of the employee; 

the identification of thc employec's occupation: 

the date of the payment and the work period corresponding 
to the payment: 

the number of hours paid at the prevailing rate; 

the number of hours of overtime paid with the applicable 
increase: 

paid holidays and vacations; 

the nature and amount of the bonuses, indemnities, 
allowances or commissions that are being paid: 

the hourly base wage: 

the amount of wages before deductions: 

the nature and amount of the deductions effected; 

the amount of the net wage paid to the employee. 

3 0 . 0 3  

When an employee l eaves  the employment of the University, h e  
will receive a statement of the salary and benefits which are 
owed to h i m .  

30.04 

If there is  an error on a paycheque the University undertakes 
to make the appropriate correction as soon as possible. 

30.05 

No deductions will be made from an employee's salary for the 
breakage or loss of whatever article. 
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ARTICLE 3 1  PREMIA 

3 1 . 0 1  Even ing  and  n i g h t  s h i f t  premium 

Any e m p l o y e e  f o r  whom h a l f  o r  more o f  h i s  r e g u l a r  w o r k i n g  
h o u r s  f a l l  be tween  f i f t e e n  ( 1 5 )  h o u r s  and e i g h t  ( 8 )  h o u r s  
w i l l  r e c e i v e  a premium o f  f o r t y - n i n e  c e n t s  ( $ 0 . 4 9 )  p e r  h o u r  
f o r  e a c h  h o u r  worked ,  f o r  t h e  d u r a t i o n  o f  t h e  c o l l e c t i v e  
a g r e e m e n t .  

An e m p l o y e e  is n o t  e l i g i b l e  t o  r e c e i v e  s u c h  premium w h i l e  h e  
i s  r e c e i v i n g  t h e  o v e r t i m e  r a t e .  T h i s  premium i s  not  a d d e d  t o  
t h e  r e g u l a r  s a l a r y  i n  t h e  c a l c u l a t i o n  of r e m u n e r a t i o n  f o r  
o v e r t i m e  . 
31.02 Premium f o r  work p e r f o r m e d  on a S a t u r d a y  o r  a 

Sunday 

Work o n  S a t u r d a y  

Any e m p l o y e e  who works  S a t u r d a y  a s  p a r t  o f  h i s  r e g u l a r  
work s c h e d u l e  is  p a i d  a t  h i s  r e g u l a r  r a t e  i n c r e a s e d  by 
t w e n t y - f i v e  p e r c e n t  ( 2 5 % )  f o r  t h e  r e g u l a r  h o u r s  worked 
b e t w e e n  00 .00  h o u r s  24.00 h o u r s  o n  S a t u r d a y .  

Work o n  Sunday  

Any e m p l o y e e  who works  Sunday a s  p a r t  o f  h i s  r e g u l a r  
s c h e d u l e  is p a i d  a t  h i s  r e g u l a r  r a t e  i n c r e a s e d  by f i f t y  
p e r c e n t  ( 5 0 % )  f o r  t h e  r e g u l a r  h o u r s  worked b e t w e e n  0 0 . 0 0  
h o u r s  and  24.00 h o u r s .  

An employee  is n o t  e l i g i b l e  t o  r e c e i v e  s u c h  premium w h i l e  
h e  is r e c e i v i n g  t h e  o v e r t i m e  r a t e .  T h i s  premium is n o t  
added  t o  t h e  r e g u l a r  s a l a r y  i n  t h e  c a l c u l a t i o n  of 
r e m u n e r a t i o n  f o r  o v e r t i m e .  

31.03 S tand- by  Premium 

An employee  who m u s t  r ema in  on s t a n d- b y  w i l l  b e  a d v i s e d  i n  
a d v a n c e  by h i s  immed ia t e  s u p e r i o r .  He mus t  b e  a b l e  t o  a r r i v e  
a t  work w i t h i n  h i s  no rma l  time p e r i o d .  An e m p l o y e e  on 
s t a n d- b y  a f t e r  h i s  r e g u l a r  workday o r  workweek w i l l  r e c e i v e  a 
premium o f  t e n  ( $ 1 0 . 0 0 )  d o l l a r s  f o r  e a c h  e i g h t  (8) h o u r  
p e r i o d  d u r i n g  wh ich  he  r e m a i n s  on s t a n d- b y .  

Any e m p l o y e e  who r e p o r t s  f o r  work w h i l e  on  s t a n d- b y  w i l l  
r e c e i v e  paymen t  o v e r  and a b o v e  t h e  s t a n d- b y  premium,  
a c c o r d i n g  t o  t h e  p r o v i s i o n s  o f  A r t i c l e s  1 9  ( O v e r t i m e )  a n d  32 
(Minimum Recal l  P a y ) .  S t and- by  a s s i g n m e n t s  w i l l  b e  
d i s t r i b u t e d  i n  t h e  most e q u i t a b l e  manne r  p o s s i b l e  on  a 



rotation basis among the employees within the work unit 
concerned who normally perform the work required. A l l  
stand-by is optional. However, should there be no 
volunteers, the provisions of Article 19 (Overtime) 
will apply. 

31.04 Lead Hand and Workshop Responsibility Premium 

Whenever the University designates an employee from the 
Trades and Services group to act as lead hand or to be 
responsible for a workshop on a regular and continuous 
basis, his regular rate of pay will be increased by 
fifty-three cents ($0.53) per hour, from 1 December 1 9 8 7  
to 30 November 1 9 8 8 .  

This rate will be increased to fifty-five cents ( $ 0 . 5 5 )  
per hour as of 1 December 1 9 8 8 .  

The salary thus increased will become the employee's new 
regular rate of pay. 

In addition to the tasks inherent in his job, and in 
addition to the tasks performed when responsible for a 
workshop as described in paragraph b) 2 ) ,  the 
responsibilites of an employee who acts as a lead hand 
include among others, coordinating and distributing work 
to team members, ensuring that safety measures are 
observed, overseeing the preparation and distribution of 
material and tools, preparing progress reports on work 
performed by his team, and ensuring that his team's work 
orders are carried out under normal conditions. 

In addition to the tasks inherent in his job, and in 
addition t o  the lead hand responsibilities described in 
paragraph b )  l), the responsibilities of an employee who 
is responsible for a workshop include, among others, 
ensuring that security measures are observed, maintaining 
an inventory of material and preparing the necessary 
requisitions, ensuring that work in his workshop is 
properly performed, ensuring the proper preparations and 
distribution of materials and tools, ensuring the proper 
maintenance of tools and maintaining the cleanliness of 
the work place. 

Under no circumstances will the premium provided in 
31.04 a) be added to the premium provided in 3 1 . 0 4  b) 
when an employee acts as lead hand and is also 
responsible for a workshop. 
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ARTICLE 32 MINIMUM RECALL PAY 

32.01 

a) An employee who returns to work after his regular hours 
of work at the request of his immediate superior, is paid 
the applicable overtime rate for each hour worked. For 
each recall, he is entitled to a minimum payment equal to 
three (3) hours at the applicable rate. 

b) The provision of this clause will not apply: 

- if there is continuity between the overtime period 
and the end of the employee's regular day of work: 

- if there is continuity between the overtime period and 
the beginning of the employees regular day of work, 
provided the employee has received at least twelve 
( 1 2 )  hours prior notice. 

32.02 

For purposes of this article, the meal break provided for in 
clause 19.07 a) (Overtime) is not considered to be an 
interruption of the regular work day. 

32.03 

For every recall during the employee's vacation period, all 
work performed will be paid at double time (200%), plus the 
salary received for the vacation period, and the recalled 
employee is guaranteed a minimum of four (4) hours at this 
rate. 

32.04 

The provisions of Article 19 (Overtime) will also apply to 
this article. 

ARTICLE 3 3  CLOSURE OF THE INSTITUTION 

33.01 

If, as a result of the circumstances beyond its control, the 
management of the institution decides to authorize the 
majority of employees to leave their work before the end of 
their regular working day, the employee shall not suffer any 
loss of regular salary because of this. 
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In addition to the above the employee who remains at work, at 
the specific request of the University, is eligible for 
either a delay of the time off, equal to the number of hours 
actually worked between the authorized time of departure and 
the end of the regular worki.ng day, or the payment, at the 
regular rate, of the hours actually worked between the 
authorized time of departure and the end of the regular 
working day. 

A R T I C L E  3 4  H Y G I E N E ,  HEALTH AND S A F E T Y  

3 4 . 0 1  

a) The University and the Union, in order to prevent work 
accidents and illness, will collaborate to maintain the 
best possible safety and hygiene conditions at work. 

b )  The University and the Union will cooperate to prevent 
accidents, ensure safety and promote the health of its 
employees. 

3 4 . 0 2  Commi t tee 

Within thirty ( 3 0 )  days following the signing of this 
collective agreement, a Joint Committee will be established 
as follows: 

- 3 representatives for the Union. 

- 3 representatives for the University. 

34.03 The Committee's functions are: 

to study and investigate all questions relating to the 
safety, hygiene, and the improvement of the physical 
environment of work, according to the provisions of the 
law; 

to formulate appropriate recommendations to the relevant 
departments, which will treat such recommendations as 
priority items; 

to see that the University and the employees respect 
their obligations emanating from the law and its 
regulations on matters of hygiene, health and safety at 
work; 
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- to assume any other function as prescribed by the law and 
its application to the institution. 

3 4 . 0 4  Hazardous Conditions 

An employee has the right to refuse to perform a task s h o u l i j  
he have reasonable motives for believing that the perfornancc 
of this task may endanger his health, safety, or his physical 
integrity, or may have the effect of exposing another person 
to similar danger. However, an employee may not exercise the 
right provided in this paragraph if refusal to perform this 
task immediately endangers the life, health, safety, or 
physical integrity of another person, or if the conditions 
for performing this task are normal for the type of work he 
performs. 

ARTICLE 35 SALARY CONTINUANCE 

35.01 

The employee who is unable to work following sickness or 
accident other that a work-related accident is entitled to 
the following indemnity, upon submission to the designated 
representative of the Department of Human Resources of a 
written statement from the doctor treating the case: 

a )  Short-term Disability Plan: 

In the case of short-term absence, the employee who h a s  
completed his probation period shall receive his regular 
weekly salary, for a maximum period of six ( 6 )  months, 
all subject to the conditions of the Salary Continuance 
Plan and the University's current procedures for applying 
these conditions. 

It is agreed that in order to benefit under the 
Short-term Disability Plan, the employee must be absent 
for three (3) consecutive days or more and must also 
justify this absence with a medical certificate from his 
doctor explaining the disability in question. I n  all 
cases where the employee is absent for less than three 
consecutive days, such absence will be classified and 
treated a s  provided for under Article 3 5 . 0 4  paragraph b )  
(Incidental Illness). 

b )  Long-term Disability Plan: 

If after six ( 6 )  months the employee continues to be 
totally unable to work and if he is eligible for 
Long-Term Disablity Plan benefits, he is then entitled to 
receive the benefits provided for by the plan for the 
duration of his disability and until the normal 
retirement age. 
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3 5 . 0 2  

An cnp1o:~ee who m a k e s  a E a l s e  s t a t e m e n t  i n  o r d e r  t o  o b t a i n  
s i c k  l e a v e  is  s u b j e c t  t o  d i s c i p l i n a r y  q c a s u r e s .  

3 5 . 0 3  

Tn o r d e r  t o  b e  e n t i t l e d  t o  s i c k  l e a v e  w i t h o u t  loss  o f  s a l a r y  
u n d e r  t h e  p r o v i s i o n s  o f  A r t i c l e  3 5 . 0 1 ,  t h e  e m p l o y e e  m u s t  
n o t i f y  h i s  i m m e d i a t e  s u p e r i o r  or  d e p u t y  t h e r e o f  d d r i n g  t h e i r  
r e g u l a r  w o r k i n q  h o u r s ,  a s  o f  t h e  f i r s t  d a y  O T  h i s  a b s e n c e  a n d  
s u b s e q u c n t l y  o n c e  a week .  

3 5 . 0 4  

W i t h o u t  l i m i t i n g  t h e  g e n e r a l  p r o v i s i o n s  o f  A r t i c l e  3 5 . 0 1 ,  t h e  
i n d e m n i t y  p a y a b l e  i n  v i r t u e  o f  A r t i c l c  3 5 . 0 1 ,  s h a l l  b e  i n  t h e  
m a n n e r  and u n d e r  t h e  c o n d i t i o n s  listed a s  follows; 

S h o r t - t e r m  D i s a b i l i t y  a n d  o r  L o n g- t e r m  D i s a b i l i t y  P l a n :  

I n  c a s e s  of a b s e n c e  d u e  t o  s i c k n e s s  a s  m e n t i o n e d  i n  
A r t i c l e  3 5 . 0 1  a )  a n d  b ) ,  t h e  e m p l o y e e  m u s t  f u l f i l l  t h e  
c o n d i t i o n s  p r o v i d e d  f o r  i n  t h e  s a i d  a r t i c l e  a n d  t h e  
a p p l i c a b l e  c o n d i t i o n s  l i s t e d  b e l o w .  

I n c  i d e n  t a 1 I1  1 n e s s  

T h e  e m p l o y e e  who h a s  c o m p l e t e d  h i s  p r o b a t i o n  p e r i o d  i s  
e n t i t l e d  u p  t o  n i n e  ( 9 )  d a y s '  s i c k  l e a v e  p e r  r e f e r e n c e  
y e a r ,  t o  b e  u s e d  f o r  i n c i d e n t a l  i l l n e s s  u n f o r e s e e n  by  
t h e  e m p l o y e e .  

A l t h o u g h  a E u l l  m e d i c a l  c e r t i f i c a t e  is n o t  n o r m a l l y  
r e q u i r e d  f o r  s u c h  a b s e n c e ,  t h e  U n i v e r s i t y  r e s e r v e s  t h e  
r i g h t  a t  a l l  times t o  r e q u e s t  s u c h  a E u l l  m e d i c a l  
c e r t i f i c a t e  f r o m  t h e  d o c t o r  t r e a t i n g  t h e  e m p l o y e e .  

S i c k  l e a v e s  m e n t i o n e d  i n  t h e  p r e s e n t  p a r a g r a p h  a r e  n o t  
a u t h o r i z e d  o r  a p p r o v e d  when t h e y  c o i n c i d e  w i t h  
v a c a t i o n s ,  m a t e r n i t y  o r  p a t e r n i t y  l e a v e s ,  s h o r t  o r  
l o n g - t c r r n  s i c k  l e a v e s  o r  a n y  o t h e r  a b s e n c e ,  w h e t h e r  
p a i d  o r  n o t ,  w h i c h  i s  a l r e a d y  c o v e r e d  b y  t h e  p r e s e n t  
a g r e e m e n t .  

Any a b s e n c e  f o r  s i c k n e s s  b e y o n d  t h e  l i m i t s  e s t a b l i s h e d  
i n  p a r a g r a p h  b) s h a l l  n o t  b e  p a i d ,  u n l e s s  t h e  
D e p a r t m e n t  Head ag rees  t o  t h e  u s e  of a c c u m u l a t e d  
v a c a t i o n  time a n d / o r  t h e  e m p l o y e e ' s  o v e r t i m e  c r e d i t .  
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I t  is  a g r e e d  t h a t  t h e  U n i v e r s i t y  s h a l l  r e s e r v e  t h e  r i g h t  
a t  a l l  t imes t o  v e r i f y  t h e  c e r t i f i c a t e  s u p p l i e d  by t h e  
e m p l o y e e ’ - ,  d o c t o r  o r  t o  h a v e  t h e  e n p l o y c e  m e d i c a l l y  
e x a m i n e d  b y  a d o c t o r  named by  t h e  U n i v e r s i t y .  

T h e  U n i v e r s i t y  s h a l l  t r e a t  n e d i c a l  c e r t i f i c a t e s  or t h e  
r e s u l t s  o f  m e d i c a l  e x a m i n a t i o n s  c o n f i d e n t i a l l y .  

No e m p l o y e e  is  o b l i g e d  t o  t e l l  h i s  i m m e d i a t e  s u p e r i o r  t h e  
n a t u r e  o f  h i s  s i c k n e s s ,  i t s  d i a g n o s i s ,  o r  a n y  o t h e r  
i n f o r m a t i o n  r e l a t i v e  t o  h i s  a b i l i t y  t o  work  t h a t  o u g h t  t o  
a p p e a r  on t h e  m e d i c a l  c e r t i f i c a t e .  

Clhen a n  e m p l o y e e  is  a b s e n t  f o r  r e a s o n s  o f  s i c k n e s s ,  i t  i s  
a g r e e d  t h a t ,  i f  t h i s  e m p l o y e e  f a i l s  t o  c o m p l y  with t h e  
c o n d i t i o n s  o f  t h e  p r e s e n t  a r t i c l e ,  h e  s h a l l  be d e p r i v e d  
o f  all p a y  f o r  t h e  d u r a t i o n  o f  t h e  s i c k  l e a v e  t h a t  h e  h a s  
u s e d  a n d  t o  w h i c h  h e  m i g h t  b e  e n t i t l e d ,  s o  l o n 3  as h e  
f a i l s  t o  c o m p l y  w i t h  t h e  a f o r e m e n t i o n e d  r e q u i r e m e n t s .  

3 5 . 0 5  

When a n  e m p l o y e e  u n d e r g o e s  a m e d i c a l  e x a m i n a t i o n  a t  t h e  
r e q u e s t  of t h e  U n i v e r s i t y  a n d  i n  t h e  o f f i c e  o f  t h e  d o c t o r  
named b y  t h e  U n i v e r s i t y ,  h e  d o e s  s o  w i t h o u t  loss  o f  p a y ;  
f u r t h e r m o r e ,  t h e  U n i v e r s i t y  s h a l l  a p p r o v e  t h e  mode o f  
t r a n s p o r t  r e q u i r e d  a n d  p a y  f o r  s u c h  t r a n s p o r t .  I t  is also 
a g r e e d  t h a t  t h e  e m p l o y e e  s h a l l  n o t  b e  o b l i g e d  t o  u n d e r g o  
a n  e x a m i n a t i o n  on a d a y  when h e  h a s  w o r k e d  a s h i f t  b e t w e e n  
7 p.m. a n d  7 a .m.  

3 5 . 0 6  

Upon r e t u r n i n g  t o  
C o n t i n u a n c e  b e n e f  
p o s i t i o n ,  w h e r e a s  

w o r k ,  t h e  e m p l o y e e  who h a s  r e c e i v e d  S a l a r y  
t s  w i l l  b e  r e i n s t a t e d  into h i s  f o r m e r  
an emalovee who has r e c e i v e d  b e n e f i t s  u n d e r  

t h e  Long- Term D i s a b i l i t ;  P i a n  w i l l  b e  r e i n s t a t e d  i n t o  h i s  
f o r m e r  p o s i t i o n  o r  a n  a v a i l a b l e  e q u i v a l e n t  p o s i t i o n .  If no 
e q u i v a l e n t  p o s i t i o n  is  a v a i l a b l e ,  t h e  p r o v i s i o n s  of  A r t i c l e  
1 6  ( E m p l o y m e n t  S e c u r i t y )  a p p l y .  

3 5 . 0 7  

To o f f s e t  t h e  t o t a l  c o n t r i b u t i o n s  by  t h e  U n i v e r s i t y  t o  
S h o r t - t e r m  S a l a r y  C o n t i n u a n c e  b e n e f i t s ,  t h e  U n i v e r s i t y  s h a l l  
a q u i r e  t h e  f u l l  a m o u n t  o f  t h e  a b a t e m e n t  a g r e e d  t o  b y  t h e  
Unemployment  I n s u r a n c e  C o m m i s s i o n  w i t h  r e g a r d  t o  a r e g i s t e r e d  
p l a n .  
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ARTICLE 3 6  WORK ACCIDENTS 

36. ni 

a) In the case of work-related accidents or sickness, the 
provisions o f  Article 36 shall. apply in addition to the 
provisions of the L o i  sur les Accidents du Travail et les 
> l a l a d i e s  professionnelles (Que) insofar as Article 36 
does not cover the sane subjects. 

In the c a s e  o f  a work-related accident, the Ilniversity shall 
pay the employee's regular salary less  all reqular deductions 
during the first fifty-two (52) weeks of disability, insofar 
as the employee is eligible for benefits according to the 
Commission de la Sant6 et S&curitE du Travail (CSST). During 
this first period, benefits accorded to by the CSST to the 
employee shall he acquired by and/or paid to the University. 

b) Following this f i r s t .  period and when the employee is 
still unable to return to work because of 
disahility, all appropriate payments shall be paid 
directly by the CSST in accordance with the applicable 
reg U la t ions. 

c )  Notwithstanding the fact that the employee is receiving 
benefits from the CSST in accordance with paragraph b) of 
the present article, the said employee must complete, at 
the appropriate time, the McGill University eligibility 
forms in order to receive various benefits during the 
period mentioned in paragraph b )  and in a manner fully 
compatible with the plans and procedures of the 
University . 

36.02 

The University reserves the right to have the employee 
examined at its expense by a doctor of its choice. 

36.03 

Upon returning to work, t h e  employee shall be reinstated in 
his position if h e  w a s  absent for less than twenty-four ( 2 4 )  
months or, in the case of absence for longer than twenty-four 
(24) months, an equivalcnt available position. If no 
equivalent position is available the provisions of Article 
16.07 (Employnent Security) and subsequent articles will 
apply 

3 6 . 0 4  

The employee shall return to work on t-he first working day 
following the termination of benefits provided for in 
Article 36. 01. 
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ARTICLE 3 7  GROUP PLANS A N D  POLICIES O F  THE INSTITUTION 

3 7 . 0 1  

A l l  e m p l o y e e s  a r e  s u b j e c t  t o  U n i v e r s i t y  p o l i c y  r e g a r d i n g  L i f e  
I n s u r a n c e  a n d  L o n g- t e r m  D i s a b i l i t y  P l a n s ,  a s  w e l l  a s  o p t i o n a l  
s u p p l e m e n t a r y  M e d i c a l  a n d  D e n t a l  P l a n s .  

3 7 . 0 2  

T h e  c o s t  of t h e  U n i v e r s i t y  L i f e  I n s u r a n c e  a n d  S a l a r y  
C o n t i n u a n c e  p l a n s  w i l l  b e  s h a r e d  e q u a l l y  by t h e  U n i v e r s i t y  
a n d  t h e  e m p l o y e e .  Once e v e r y  y e a r ,  e a c h  e m p l o y e e  w i l l  
r e c e i v e  a n  o f f i c i a l  s t a t e m e n t  o f  t h e  a m o u n t  of i n s u r a n c e  
p a y a b l e  t o  h i s  b e n e f i c i a r y  i n  t h e  e v e n t  of h i s  d e a t h .  

3 1 . 0 3  

P a r t i c i p a t i o n  i n  t h e  s u p p l e m e n t a r y  H o s p i t a l  P l a n  a n d  D e n t a l  
P l a n  is  v o l u n t a r y .  

3 7 . 0 4  

A l l  e m p l o y e e s  a r e  c o v e r e d  u n d e r  t h e  E l c G i l l  U n i v e r s i t y  P e n s i o n  
Fund f o r  members  o f  t h e  S e r v i c e  E m p l o y e e s  U n i o n ,  L o c a l  8 0 0 ;  
t h e  P e n s i o n  P l a n  i s  deemed t o  b e  a n  i n t e g r a l  p a r t  of t h i s  
c o l l e c t i v e  a g r e e m e n t .  

37 .05  

E v e r y  e m p l o y e e  i s  e l i g i b l e  f o r  b e n e f i t s  u n d e r  t h e  t u i t i o n  
a s s i s t a n c e  p o l i c y ,  a s  d e s c r i b e d  i n  A p p e n d i x  B. 

ARTICLE 3 8  RETIREMENT 

3 8 . 0 1  

T h e  n o r m a l  r e t i r e m e n t  d a t e  s h a l l  be  t h e  t h i r t y - f i r s t  d a y  of 
A u g u s t  c o i n c i d i n g  w i t h  o r  f o l l o w i n g  t h e  d a t e  on w h i c h  t h e  
e m p l o y e e  r e a c h e s  t h e  a g e  of s i x t y - f i v e  ( 6 5 ) .  

3 8 . 0 2  

An e m p l o y e e  who h a s  r e a c h e d  t h e  a g e  o f  s i x t y  ( G O )  y e a r s  may 
r e t i r e  a t  a n y  time t h e r e a f t e r  up  t o  t h c  n o r m a l  r e t i r e m e n t  
a g e ,  w i t h  p r i o r  no t i ce  of a t  l e a s t  s i x  ( 6 )  m o n t h s .  A f t e r  
s u c h  n o t i c e  h a s  b e e n  g i v e n ,  t h e  d e c i s i o n  may b e  a l t e r e d  o n l y  
a f t e r  a g r e e m e n t  b e t w e e n  t h e  U n i v e r s i t y ,  t h e  U n i o n  a n d  t h e  
e m p l o y e e .  
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3 0 . 0 3  

A n  c n p l o y e c  'who w i . s h e s  t o  p o s t p o n e  h i s  r e t i r e m e n t  1xyo : i . i  t h e  
n o r T a l  r e t i r c m c n t  d a t e  is  s u b j e c t  t o  tb.c p r o v i s i o n s  o€ 3 i I l  
1 5 ,  a n d  m u s t  g i v e  p r i o r  n o t i c e  o f  a t  1 e a s L  s i x  (6) rn0n tk . s .  
F o l l Q w i n g  s u c h  n o t i c e ,  t h e  d e c i s i o n  may n o t  b e  a l t e r e d  
w i t h o u  t t h e  iJn i v e  rs i t y ' s C O  n s e  n t . 
3 8 . 0 4  

I ' e n s i o n  b e n e f i t s  p a y a b l e  o n  n o r m a l ,  e a r l y  o r -  l a t e  r e t i r e m e n t  
s h a l l  hc  c a l c u l a t e d  i n  a c c o r d a n c e  w i t h  t h e  a p p l i c a b l e  t s r n s  
o f  t h e  a p p r o p r i a t e  p e n s i o n  p l a n .  

A R T I C I , E  3 9  UNIF'ORE1S 

3 9 . 0 1  

E m p l o y e c s  a r t ?  e n t i t l e d  t o  a min imum OF t w o  (2) u n i f o r m s  p e r  
y e a r .  T h e s e  u n i f o r m s  w i l l  he w o r n  o n l y  a t  t h e  p l a c e  o f  work. 

3 9 . 0 2  

T h e  U n i o n  s t e w a r d s  w i l l  he c o n s u l t e d  o n  t h e  c h o i c e  of s a i d  
u n i f o r m s .  

3 9 . 0 3  

T h e  B u i l d i n g  S e r v i c e p e r s o n s  A a n d  A arc e n t i t l e d  t o  o n e  g r e y  
s u i t  p e r  y e a r .  T h e s e  s u i t s  w i l l  b e  l a u n d e r e d  a n d  r e p a i r e d  b y  
t h e  U n i v e r s i t y .  

3 9 . 0 4  

tJhen a n  cmpIoyce l e a v e s  t h e  s e r v i c e  of t h e  U n i v e r s i t y ,  '?e 
must return a l l  u n i f o r n s  a n d  c l o t h i n g  i t - ems .  

ARTICLE 4 0  AQUIRED RIGHTS 

4 0 . 0 1  

E m p l o y e e s  who c u r r e n t l y  e n j o y  2 r i v i  leges s u p e r i o r  to t n c  
p r s v i s i o n s  c o n t a i n e d  h e r e i n  s h a l l  c o n t i n u e  t o  b e n e f i t  f r o m  
t h e s e  p r i v i l e g e s  f o r  t h e  d u r a t i o n  of t h i s  a g r e e m e n t .  

_____ 

A R T I C L E  4 1  SUB-CONTRACTS 

41.01 

T h e  U n i v e r s i t y  may a t  a n y  t ime,  f o r  s p e c i f i c  r e a s o n s ,  use 
t h e  5 c r v i c c s  of a n  o u t s i d e  c o m p a n y ,  p r o v i d e d  t h a t  s u c h  a 
de c is i o n  : 
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I )  does not lead to the laying-off, firinq, Lerrnination, 
releasing, demotion o r  reduction in the regiilar work week 
of any employee coverad by this collective aqrecncnt. 

2) docs no t  lead to a reduction in salary as a result of a 
transfer to a position with a lower salary or less 
favourable working conditions. 

3 )  does not lead to a reduction in overtime normally 
performed by employees in the bargaining unit. 

ARTICLE 42 WORKLOAD 

42.01 

The parties recognize that no employee will be required to d o  
more than a normal workload. 

42.02 

Any dispute related to workload is subject to the grievance 
and dispute procedure. 

ARTICLE 4 3  SPECIAL PROVISIONS 
ALL DEPARTMENTS 

4 3 . 0 1  

The University is to provide the employees with an adequate 
place i n  their building in which to take their meals. These 
premises shall be equipped with a table, chairs and if 
possible, a refrigerator. 

43.02 

All work perEormed i n  excess oE twelve (12) hours per day 
shall be paid at double (200%) tine of the employee's regular 
hourly rate. 

43.03 

When overtime is done on a legal holiday, a m 
( 4 )  hours at the appropriate overtime rate in 
payment for the recognized legal holiday will 
employee. 

43.04 

nimum of four 
addition to 
be paid to the 

If an employee works less  than one (1)  hour overtime, he will 
be paid one (1 )  hour at the appropriate overtime rate; if he 
works more than one (1) hour overtime he will be paid a 
minimum of three (3) hours at the appropriate overtime rate. 
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43.05 

An c ~ p l o y e c  ' w o r k i n r ]  i n  t h e  k i t c h e n  o r  food s c x r v i c c  i n  o n e  of 
t h e  d o p a r C m c n t s  c o v e r e d  by t h e  c e r t i f i c a t i o n  w i l l  r e c e i v e  t w o  
( 2 )  f r e e  m e a l s  p e r  w o r k  d a y .  

4 3 . 0 6  

An e m p l o y e e  n a y  r e f u s e  t o  p e r f o r m  a n y  w o r k  i n  h i s  r e g u l a r  
w o r k i n g  h o u r s  w h i c h  is  n o t  e x p r e s s l y  f o r  t h e  s e r v i c e  o f  t h e  
U n i v e r s i t y .  

4 3 . 0 7  FACULTY C L U B  

T i p s  l e f t .  by  g u e s t s  of t h e  F a c i i l t y  C l u b  w i l l  b e  t u r n e d  o v e r  
t o  t h e  e m p l o y e e s  of t h e  d e p a r t n c n t  c o n c e r n e d .  

4 3 .  08 P H Y S I C A L  PLANT 

O v e r t i m e  s h a l l  b e  F a i r l y  d i v i d e d  among t h e  c m p l o y c e s  i n  t h e  
d e p a r t m e n t .  F o r  t h i s  p u r p o s e  a t  t h e  b e g i n n i n g  o f  S e p t e m b e r  
i n  e a c h  y e a r ,  t h e  U n i v e r s i t y  e s t a b l i s h e s  a 1.ist of e m p l o y e e s  
who w i s h  t o  p e r f o r m  o v e r t i m e  work  t l u r i n q  t h e  y e a r .  T h o s e  who 
r e f u s e  m u s t  i n d i c a t e  t h e i r  r e f u s a l  in w r i t i n g .  Copy o f  s a i d  
l i s t  as wel l  a s  t h e  r e f u s a l s  s h a l l  b e  f o r w a r d e d  p r o m p t l y  t o  
t h e  U n i o n .  A t  t h e  e n d  of e a c h  m o n t h ,  t h e  U n i v e r s i t y  s h a l l  
f o r w a r d  t o  t h e  U n i o n  t h e  l i s t  o f  e m p l o y e e s  who h a v e  p e r f o r m e d  
o v e r t i m e  w o r k  i n d i c a t i n g  t h e  b u i l d i n g ,  n u m b e r  of h o u r s  as 
w c l l  as r e m u n e r a t i o n .  

An e m p l o y c c  who r e f u s e s  t h r e e  ( 3 )  o v e r t i m e  o E f e r s  w i l l  h a v e  
h i s  name rcmovetl  from t h e  l i s t  f o r  t h e  c u r r e n t  y e a r .  

4 3 . 0 9  

T h e  [ l n i v e r s i t y  q u a r a n t e e s  to  a l l  f u l l - t i m e  employees c o v e r e d  
by  t h i s  c o l l e c t i v e  a q r e e n c n t ,  t h c  number  of h o u r s  p r o v i d e d  
Cor b y  t h e i r  r e s p e c t i v e  c l a s s i f i c a t i o n  f o r  t h e  n o r m a l  d a y  a n d  
week of work.  

4 3 . 1 0  

a )  D u r i n g  t h e  p e r i o d  f r o m  May f i f t e e n  ( 1 5 t h )  t o  L a b o u r  
Day ,  t h e  n i g h t  s h i f t  e m p l o y e e s  may e l e c t  t o  work  o n  
t h e  e v e n i n g  s h i f t .  

b )  E m p l o y e e s  who d e c i d e  no t  t o  make u s e  of t h e  o p t i o n  
o f  c h a n g i n g  s h i f t s  p r o v i d e d  for i n  c l a u s e  4 3 . 1 0  a )  
may be a s s i g n e d  t o  ~ i i o L h c r  b u i l d i n g  o r  b u i l d i n g s .  
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4 3 . 1 1  

:!hen t.ho M a i l  Room S u p e r v i s o r  i.5 Jbscnt f:>c n o r e  t h a n  t h r e e  
( 3 )  h o u r s ,  t h e  e m p l o y e e  h a v i n g  t h e  m o s t  s ? n i o r i t ; l  a n o n q : j t  
t h o s e  w o r k i n g  i n  t h e  Xa i l  Roon w i l l  r e c e i v e  a l e n d  h a n d  
p r e m i u m .  

4 3 . 1 2  

T h e  U n i v e r s i t y  w i l l  a s s i g n  a B u i l d i n g  S e r v i c e p e r s o n  " D "  
p o s i t i o n  i n  e a c h  l a r g e  b u i l d i n g .  

ARTICLE 4 4 TEEIPORARY EMPLOYEES 

4 4 . 0 1  

T h e  h i r i n g  o r  u s e  of o n e  ( 1 )  o r  more t e m p o r a r y  employees m u s t  
not. h a v e  t h e  e f f e c t  of p r e v e n t i n g  t h e  c r e a t i o n  of a p o s i t i o n ,  
For s h o u l d  i t  l i m i t  t h e  n u m b e r  of p o s i t i o n s  r e q u i r e d  for t h e  
o p e r a t i o n  o f  a g i v e n  d e p a r t m e n t .  

4 4 . 0 2  

T h  h i r i n g  o r  u s e  of p a r t - t i m e  t e m p o r a r y  e m p l o y e e s  m u s t  n o t  
h a v e  t h e  e f f e c t  of d i r e c t l y  o r  i n d i r e c t l y  c a u s i n g  t h e  
c r e a t i o n  of p a r t - t i m e  j o b s ,  o r  of p r e v e n t i n g  t h e  c r e a t i o n  o f  
f u l l - t i m e  j o b s .  
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4 4 . 0 3  

Tn as much as possible, temporary employees will he 
considered as a priority over external candidates for any 
ncw hiring. 

4 4 . 0 4  

For purgoses of establishing the seniority of an employee who 
has completed his probationary period, the employee is 
considered to have continuous service with the University 
retroactive to the date of his last hiring. 

4 4 . 0 5  

A temporary employee does not benefit from the advantage of 
this agreement, except those relating to the articles which 
cover rates of pay, salary policy; premia, with the exception 
of the premia for work performcd on Saturday or Sunday; 
overtime; union dues; paid holidays, provided the employee 
has worked ten (10) consecutive working days since the 
beginning oE his hiring, immediately prior to the paid 
holiday; and the social leaves provided by law. A temporary 
employcc has the right to gricve on the above-mentioned 
articles. 

A temporary employee will receive a vacation premium equal to 
eight percent (8%) of the salary earned between the date of 
his appointment and the date of his departure. 

Notwithstanding the first paragraph, the temporary employee 
will receive, as salary for hours worked, a rate equivalent 
to seventy (70%) of the regular rate f o r  the position which 
he occupies. 

4 4 . 0 6  

Ful.1-tine temporary employees hired for a period longer than 
two (2) calendar months are covered by the provisions of the 
collective agrcement, except For the following articles; 

probationary period (article 12) 

seniority (article 1 3 )  

transfers (article 1 4 )  

temporary assignmcnt (article 1 5 )  

employment security (article 1 6 )  

lay-off and recall (article 1 7 )  
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44.06 continued.. . 
flexible hours (article 20) 

vacation (article 21) 

social leaves (article 23) 

parental leaves (article 24) 
However, a temporary employec who has completed 
twenty (20) weeks of service within the twelve 
(12) months preceding the date of notice of 
maternity leave is eligible for a maternity 
leave of a length not to exceed eighteen (18) 
weeks, subject to the provisions of the l a w .  

leave for public service (article 25) 

unpaid leave (article 26) 

closure of the institution (article 33) 

salary Continuance and long-term disability plan 
(article 35) 

group plans and policies of thc institution 
(article 37) 

retirement (article 38) 

uniforms (article 3 9 )  

acquired rights (article 40) 

This employee will receive a vacation premium equal to eight 
percent (8%) of his total earnings between the date of his 
appointment and the date of his departure, apart from the 
four percent (4%) premium for compensation described below. 

Furthermore, upon his departure, to compensate for salary 
continuance, social leaves, personal leaves, and other 
benefits which he does not have, he will receive a premium 
equal to four percent (4%) of his regul.ar salary earned from 
the beginning of the third (3rd) month of work. 

Notwithstanding the first paragraph, the temporary employee 
will receive, as salary for hours worked, a rate equivalent 
to seventy (70%) of the regular rate for the position which 
he occupies. 
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ARTICLE 4 5  PRINTING OF THE ACREEIlENT 

4 5 . 0 1  

T h e  U n i v e r s i t y  w i l l  2 r i n t  t h e  t e x t  of t ,hc c o l l e c t i v e  a q r e c n e n t  
w i t h i n  t . k c  s h o r t e s t  d e l a y  p o s s i b l e  f o l l o w i n g  t h e  s i q n a t u r e .  
I t  w i l l  d i s t r i b u t e  c o p i e s  t o  a l l  e m p l o y e e s  a n d  w i l l  p r o v i d e  a 
s u f E i c i e n t  n u m b e r  of c o p i e s  f o r  t h e  U n i o n .  

4 5 . 0 2  

T h e  c o l l e c t i v e  a g r e e m e n t  is  p r i n t e d  i n  F r e n c h  a n d  E n q l i s h .  I n  
a d d i t i o n ,  a n  o n a b r i d g e d  v e r s i o n  i n  t h e  I t a l i a n  l a n g u a g e  i s  
a v a i l a b l e .  

4 5 . 0 3  

T h e  o f f i c i a l  t e x t  is t h e  F r e n c h  v e r s i o n .  

___.__ 

ARTICLE 4 6  APPENDICES A N D  LETTERS OF AGREEMENT 

4 6 . 0 1  

A l l  a p p e n d i c e s  a n d  l e t t e r s  oE a g r e e m e n t  a r e  a n  i n t e g r a l  p a r t  
o f  t h e  a g r e e m e n t .  

4 6 . 0 2  

I f  a c l a u s e  o r  a p r o v i s i o n  of t h i s  a g r e e m e n t  i s  o r  b e c o m e s  
i n v a l i d  b e c a u s e  o f  l e g i s l a t i o n ,  t h i s  i n v a l i d i t y  docs n o t  
e f f e c t  t h e  rest  o€ t h i s  a g r e e m e n t .  

ARTICLE 4 7  RETROACTIVITY 

4 1 . 0 1  

T h i s  c o l l e c t i v e  a g r e e m e n t  w i l l  b c c o n e  e f f e c t i v e  o n  t h e  
d a t e  of i t s  s i g n a t u r e ,  a n d  w i l l  h ave  no r e t r o a c t i v e  e f f e c t  
e x c e p t  where a s p e c i f i c  p r o v i s i o n  h a s  S e e n  m a d e .  

4 7 . 0 2  

R e t r o a c t i v i t y  r e l a t i n g  t o  m o n e C a r y  c l a u s e s  w i l l  b e  p a y a b l e  t o  
a l l  e m p l o y e e s  r e t r o a c t i v e  to  1 D e c e m b e r  1 9 8 6 .  

4 7 . 0 3  

N o t w i t h s t a n d i n g  t h e  p r e c c d i n q  p a r a g r a p h s ,  t h e  U n i v e r s i t y  w i l l  
p a y  r e t r o a c t i v i t y  t o  e m p l o y e e s  who h a v e  r e t i r e d  s i n c e  1 
D e c e m b e r  1 9 8 6 .  

Tn t h e  e v e n t  t h a t  t h e  d e a t h  o f  a n  e m p l o y e e  h a s  o c c u r r e d  s i n c e  
1 D e c e m b e r  1 9 8 6 ,  t h e  r e t r o a c t i v i t y  p a y m e n t s  t o  w h i c h  t h a t  
e m p l o y e e  w o u l d  h a v e  b e e n  e n t i t l e d  w i l l  b c  made t o  t h e  r i g h t f u l  
h e i r s  of t h e  e m p l o y e e .  
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411.04 

N o t w i t h s t a n d i n g  t h e  p r e c e d i n g  p a r a g r a p h s ,  a n  e m p l o y e e  w h o s e  
e m p l o y m e n t  was t e r m i n a t e d  b e t w e e n  1 December  1 9 8 6  a n d  t h e  d a t e  
of t h e  s i g n i n g  of t h e  c o l l e c t i v e  a g r e e n e n t  w i l l  b e  e l i g i b l e  
€ o r  a r e t r o a c t i v i t y  p a y m e n t .  

4 7 . 0 5  

I n  o r d e r  t o  d o  t h i s ,  w i t h i n  t h i r t y  ( 3 0 )  d a y s  f o l l o w i n g  t h e  
s i g n i n g ,  t h e  U n i v e r s i t y  w i l l  p r o v i d e  t h e  U n i o n  w i t h  a l i s t  o f  
e m p l o y e e s  who h a v e  l e f t  t h e  U n i v e r s i t y  s i n c e  1 D e c e m b e r  1 9 8 6  
a n d  t h e i r  l a s t  known a d d r e s s .  

The  s a i d  e m p l o y e e s  m u s t  s u b m i t  a w r i t t e n  r e q u e s t  €o r  t h e i r  
r e t r o a c t i v i t y  t o  t h e  D e p a r t m e n t  of Hunan R e s o u r c e s  w i t h i n  
t h i r t y  ( 3 0 )  d a y s  f o l l o w i n g  r e c e i p t  of  t h e  l i s t  p r o v i d e d  t o  
t h e  U n i o n .  

ARTICLE 4 8  D U R A T I O N  OF THE AGREEMENT 

4 8 . 0 1  

The  p r e s e n t  a g r e e m e n t ,  o n c e  i t  h a s  b e e n  s i g n e d  by t h e  
a u t h o r i z e d  r e p r e s e n t a t i v e s  o f  t h e  p a r t i e s  a n d  h a s  b e e n  f i l e d  
i n  c o n f o r m i t y  w i t h  t h e  D r o v i n c i a l  L a b o u r  Code  w i l l  r e m a i n  i n  
:orce u n t i l  30 N o v e m b e r -1 9 8 9 .  
t h e  d a t e  o f  s i q n i n q  a n d  w i l l  h a v e  n o  r e t r o a c t i v e  e f f e c t  e x c e n t  

I t  w i l l  become e f f e c t i v e  a s  of 

w h e r e  e x p r e s s l ;  ag;eed t o .  W o r k i n g  c o n d i t i o n s  c o n t a i n e d  i n  
t h e  p r e s e n t  a g r e e m e n t  w i l l  a p p l y  u n t i l  t h e  s i g n i n g  of a new 
a g r e e m e n t ,  e x c e p t  d u r i n g  a l e g a l  s t r i k e  o r  l o c k- o u t .  



D4 F'OI CE 
du mis d e & u k 1 9 8 7 .  

I ,  les parties cnt signe en la  Ville de Nontrgal, ce [k jour 

uNIvERsIT€ HCCILL 
HCGILL UNIVEFSI 

A. ChleGzik. birector 
B a t  h n t s  e t  ' Terra ins 

G s i d e n c e s  

G. L k d s .  Grant 

G r a n t  de Service 
d'Entretien 

h e f ,  Reiations avec les 
Fersonnels 

l 'a jminis trat ion et- finances 

Pour le Conseil des Gcuverneurs 

L'UNION DES EMPLOYES DE SERVICE LOCAL 
800 F.T.O. 

N. Kopajko, Pr6sident 7% 

Mllegue syndical 

Syndical de 1'U.E.S. 
Lxal 800, F.T.Q. 

R. D. Ekxrke, SecrStaire-genEral 
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BUREAU OU 
CDnc(I SSAIRE GENERAL 

OU TRAVAIL 
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D O S S I E R S  : 11.2936-39 
lM.2936-27 I 

CAS : R - i M 3 - 1 0 - 8 6  

WNTREAL, le 22 d k e m b r c  1986 

P R E  5 I D E N T :  

LE COHHISSAIRE GfNERM OU TRAVAIL 

Robert LeVdC 

L'UNION DES EMPLOYfS I C E S )  DE S E R V I C E .  
LOCR 804 - F . T . Q . .  
1665 e s t .  r u e  Rachel.  
MONTREAL, Quebec 
H2J 2K6 

R E Q U C R M T E ,  

L'UNION D f S  EMPLOYES ( E E S )  DE SERVICE, 
LOCM 298 - F.T .Q. .  
1665 e s t ,  r u e  Rachel, 
IY)NTREAL, Qu4bec 
H2J 2K6 

I N T I M E .  

- e t -  

U N l V f R S l T E  l t G l L L  / )(c GILL UNIVERSITY, 
845 ouest .  r u e  Sherbrwkc .  
MONTREAL , .Qu&bec 
H3A 275 

MISE-IN-CAUSE ~ 

D E C  I S  1 0 1  

Le  ler  octobre  1986. l a  r e q u e r i n t e  d b p o s i i t  

une requete  en a c c r C d i t a t i o n  pour repr4senter  le  qroupe suivant de SI- 

ldri+s de l a  mi re -en-cause:  



- -  
32 

Lr I O  wtoore IW,  I ' t n t i & e  WYS i l g n l f f c l t  

qu'elle ne c o n t e s t a i t  pas I r  prhsente r t q d t c .  

t e  ZB occobrc 1586, l a  ~ ~ S C - C ~ - C ~ U I ~  donnart 

son a c c o r d  sur l ' u n i t ~  de n&gwrrt!on propor& par 14 requCrante 
I 

~ 

t a  requ4rante porS#de l e  c a r a c t l r e  rcpr4sen-  

t a t i f  r e q u i s  par I t  Code du t r a v a l l .  
1 

t ' int imi)e  ne posshde pas le c w a c t 4 r e  r e -  1 
I 

presentatif requis  par le code du t r a v a l l .  

WUR CES WTIFS. 1t soussign&, 
! 

KCUEILLE 

UEVOQUE 

RL:rf 

Robert Levac. 
Comnirsaire gOneral du t r a v a i l  
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APPENDIX B TUITION A S S I S T A N C E  

A .  

B. 

The p r o v i s i o n s  r e l a t i v e  t o  t h e  r e d u c t i o n  of 
t u i t i o n  f e e s  f o r  f u l l - t i m e  n o n- a c a d e m i c  s t a f f  
a r e  a s  f o l l o w s :  

D E G R E E  COURSES ( G o v e r n m e n t  f u n d e d )  

T h e r e  i s  no  l o n g e r  a l i m i t  t o  t h e  number  o f  d e g r e c  
c o u r s e s  t a k e n  o u t s i d e  t h e  n o r m a l  w o r k  d a y  f o r  
w h i c h  a s t a f f  member w i l l  r e c e i v e  r e i m h u r s c m e n t .  

S t a f f  m e m b e r s  w i l l  b e  r e i m b u r s e d  f o r  u p  to  f o u r  
( 4 )  h a l f  c o u r s e s  o r  t w o  (2) f u l l  c o u r s e s  o v e r  a 
t w e l v e  ( 1 2 )  m o n t h  p e r i o d ,  i n c l u d i n g  summer 
s e s s i o n ,  i f  t a k e n  d u r i n g  t h e  n o r m a l  w o r k  d a y .  

N O N  D E G R E E  COURSES ( n o t  f u n d e d  by t h e  G o v e r n m e n t )  

Up t o  f o u r  ( 4 )  h a l f  courses  o v e r  a t w e l v e  ( 1 2 )  
m o n t h  p e r i o d ,  i n c l u d i n g  s u m m e r  s e s s i o n ,  w i l l  b e  
r e i m b u r s e d  i f  t a k e n  o u t s i d e  t h e  n o r m a l  w o r k  d a y .  

When a s t a f f  member e n r o l l s  i n  c o u r s e s  d u r i n g  t h e  
n o r m a l  w o r k  d a y ,  a c c e p t a n c e  b y  t h e  F a c u l t y  
c o n c e r n e d  a n d  a p p r o v a l  o f  t h e  D e p a r t m e n t  Head a r e  
r e q u i r e d .  F o r  a n y  c o u r s e s  t a k e n  d u r i n g  t h e  n o r m a l  
w o r k  d a y ,  t h e  time m u s t  be  made u p .  

I n  a l l  c a s e s ,  t h e  s t a f f  member m u s t  s u c c e s s f u l l y  
c o m p l e t e  t h e  c o u r s e  t o  b e  e l i g i b l e  f o r  
r e i m b u r s e m e n t  a s  f o l l o w s :  

2 0 %  w i t h  less  t h a n  t w e l v e  ( 1 2 )  
t ime  o f  r e g i s t r a t i o n ;  

5 0 %  w i t h  1 t o  3 y e a r s '  s e r v i c e  

9 0 %  w i t h  3 o r  more y e a r s '  s e r v  

m o n t h s '  s e r v i c e  a t  

ce ; 

F u l l - t i m e ,  n o n- a c a d e m i c  s t a f f  w h o s e  d a t e  o f  
e m p l o y m e n t  is p r i o r  t o  S e p t e m b e r  1st 1 9 7 5  w i l l  
r e t a i n  t h e  r i g h t  t o  2 / 3 ' s  r e i m b u r s e m e n t  f o r  
c o u r s e s ,  u n t i l  t h e y  h a v e  c o m p l e t e d  t w o  (2) y e a r s  
o f  s e r v i c e  a t  w h i c h  t ime t h e y  w i l l  r e c e i v e  
n i n e t y  ( 9 0 % )  a c c o r d i n g  t o  t h e  new p o l i c y .  
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APPENDIX n c o n t i n u e d  

STAFF FRENCH COURSES 

S t a f f  n e m b e r s  w i t h  less t h a n  t h r e e  ( 3 )  y e a r s '  
s e r v i c e  w i l l  b e  r e i m b u r s e d  t w o - t h i r d s  (2/3's) of 
t h e  ccurse f e e ,  a n d  t h o s e  w i t h  t h r e e  ( 3 )  o r  more 
y e a r s  o f  s e r v i c e  w i l l  r e c e i v e  a n i n e t y  p e r c e n t  
( 9 0 % )  r e i m b u r s e m e n t .  

DE PEN DENTS 0 F NO El -AC A D  E M I C STAFF 

D e g r e e  o r  D i p l o m a  C o u r s s  I f  y o u  h a v e  been  
e m p l o y e d  w i t h  t h e  U n i v e r s i t y  o n  a f u l l - t i m e  
b a s i s  € o r  a t  l e a s t  t h r e e  ( 3 )  y e a r s ,  y o u r  d e p e n d e n t  
s p o u s e  o r  c h i l . d r e n  may e n r o l l  i n  a r e g u l a r  d e g r e e  
o r  d i p l o m a  c o u r s e  i n  a n y  F a c u l t y  p r o v i d e d  t h e y  a r c  
a c c e p t e d  by t h e  F a c u l t y  c o n c e r n e d  a n d  m a i n t a i n  a 
s a t i s f a c t o r y  s t a n d i n g .  In t h i s  c a s e ,  t h e y  w i l l  be 
r e q u i r e d  t o  pay  o n e - t h i r d  ( 1 / 3 )  of  t h e  n o r m a l  
c o u r s e  f e e .  

PROCEDURE FOR RECEIVING TUITION ASSISTANCE 

S t a f f  m e m b e r s  w i s h i n g  t o  t a k e  a d v a n t a g e  of t h e  
T u i t i o n  A s s i s t a n c e  P o l i c y  m u s t  c o m p l e t e  t h e  
a p p r o p r i a t e  f o r m s  b e f o r e  a t t e n d i n g  c o u r s e s .  These 
f o r m s  can  be o b t a i n e d  f r o m  t h e  D e p a r t m e n t  of fluman 
Resources.  To be e l i q i b l c  t o  c l a i m  r e i m b u r s e m e n t  
u n d e r  t h e  p o l i c y ,  t h c  s t a f f  member m u s t  b e  a 
f u l l - t i m e  e m p l o y e e  f o r  t h e  d u r a t i o n  of t h e  c o u r s e .  
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APPENDIX C LETTERS OF AGREEMENT 

AGREEMENT NO. 1 

Between: ElcGill University 

And : Service Employees Union (Local 800)) Q . F . L .  

Subject: Agreement concerning seasonal lay-offs. 

1. Seasonal or cyclical positions exist 
only in the Faculty Club and in the 
Residences. 

2. Except f o r  those employees who are not 
entitled to four (4) weeks of annual 
vacations at the end of the activities 
of the Faculty Club or the Residences, 
the maximum effective period of lay-off 
is as follows: 

Faculty Club: two ( 2 )  months 
Residences: three ( 3 )  months 

In the case of the exceptions mentioned 
above, the lay-off period will be 
lengthened by a period equal to the 
difference between the four ( 4 )  week 
reference period for annual vacations and 
vacation period owed to the employee. 

3 .  

4 .  

Within the departments mentioned in 1, 
above, a minimum of seventeen (17) 
positions are annual positions. 
Assignments to annual positions is on 
a basis of seniority at the University 
a n d  is subject to the employee's 
ability to meet the normal requirements 
of the posit i o n .  

The University will create a replacement 
crew of eight (8) employees during the 
seasonal lay-off period. These employees 
will be recruited amongst the qroup occupying 
seasonal positions according to the 
seniority provisions provided that they 
are able to perform the normal tasks 
of the displaced employees. 
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AGREEMENT NO. 1 

5 .  

6 .  

7 .  

8. 

9. 

1 0 .  

continued... 

The employees who so desire will b e  
registered, in the order of seniority, 
on the replacement crew mentioned in 4 ,  
above. Those who do not register on the 
list will not be penalized because of 
this. 

Laid-off employees will be notified by 
the University of the existence of the 
replacement crew. 

For remuneration purposes, the 
provisions provided in the temporary 
assignment article w i l l  apply 
(equivalent or higher rate of pay). 

No temporary employee will remain in the 
employ of the University durinq a 
seasonal or cyclical lay-off, as long as 
there arc laid-off employees who are 
available and capable of performing the 
work. 

Positions of a cyclical or seasonal 
nature will be identified as such when 
posted. 

The application of seasonal lay-offs 
will be effected without resort to the 
bumping procedure. 
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AGREEHENT NO. 2 

Between: McGi 1.1 University 

And : Service Employees Union (Local EOO), Q.F. L. 

Subject: Annual vacations of employees subject to seasonal 
lay-offs. 

1. 

2 .  

The employees who are subject to 
seasonal lay-offs and who were hired 
before June 1st 1979 will continue, as 
in the past, not to suffer any reduction 
in the annual vacation entitlement they 
would have received had they not been 
laid off during the summer. 

The employees who are subject to 
seasonal lay-offs and who were hired after 
June 1st 1979 will receive an annual 
vacation entitlement pro-rated to the 
number of months worked. 
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AGREEMENT NO. 3 

Between: PlcGi l l  U n i v e r s i t y  

And : S e r v i c e  E m p l o y e e s  Union  ( L o c a l  8 0 0 ) ,  Q . F . L .  

S u b j e c t :  P r e m i u m  of $ 0 . 2 0  p e r  h o u r  

E m p l o y e e s  l i s t e d  b e l o w  r e c e i v e  a p r e m i u m  of $ 0 . 2 0  p e r  h o u r .  
T h i s  p r e m i u m  w i l l  be  i n  force  a s  l o n g  a:; t h e  e m p l o y e e  
c o n t i n u e s  t o  o c c u p y  t h e  p o s i t i o n  l i s t e d  n e x t  t o  h i s  name.  

P .  D i  Giacorno 

A T a n b a s c o  

H .  E n e s  

A .  L u c a r i n o  

D. D i  M a r i n o  

A .  D i  M a t t e i s  

F .  G r a n d e  

V .  Denmi 

S. C i n q u i n o  

I). ‘ i sssa 

Y .  Bar ro s so  

D a v i s  H o u s e ,  3654  Drummond 

8 4 0  D o c t e u r  P e n f i e l d  (James F e r r i e r )  

Ilosmer House, 3630  Drummond 

P .S. E . A .  L .  

l l u g e s s o n  House, 
3 6 6 6 - 3 6 5 0  Mc T a v  i s h  

P u r v i s  Hall, 1 0 7 0  P i n e  

R e d p a t h  Museum 

3 6 3 7  P e e l  

R e d p a t h  H a l l ,  1 / 2  t i m e ,  
R e d p a t h  L i b r a r y  1 / 2  t ime 

P e t e r s o n  H a l l  

Plorrice Hal l  

L i b r a r y  
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AGREEMENT NO. 4 

Between: ElcGill U n i v e r s i t y  

A n d  : S e r v i c e  Employees Union (Loca l  8001, Q . F .  L .  

S u b j e c t :  Premium of $ 3 . 0 0  p e r  week 

Employees l i s t e d  below r e c e i v e  a premium of $ 3 . 0 0  p e r  w e e k .  
T h i s  premium w i l l  be i n  f o r c e  a s  long  a s  t h e  employee 
c o n t i n u e s  t o  be employed i n  t h e  " Bishop Mountain H a l l "  o r  
" Doug 1 a s  Ha 1 1 " ca  f e t e  r i a s .  

B e l i v e a u ,  Karen 

Bour ropoulos ,  V a s i l i c h  

B r a t h w a i t e ,  Louise 

Rus tamante ,  Francesco  

D e  A q u i a r ,  Serf i rn 

Debraga,  Maria 

Denelo, A r t h u r  

Desousa,  J o s e  

F a u b e r t ,  Andre 

F e r r e i r a ,  Fernand 

Gonza les ,  C a r l o s  

J o n e s ,  Mur ie l  

K a r k a v i l a s ,  Louis 

L a c o u r s e ,  Yves 

Lagios ,  Nick 

Menk iw, Andre 



- 1 0 0  - 

AGREEMENT N O .  4 

c o n t i n u e d  .... 

Moacheia,  Jose  

Elya t t , Reg 

P e d r o ,  M a n u e l  

P i n t o ,  R e r n a r d i n o  

P i n t o ,  E d w a r d  

? i n t o ,  L u i s  

T a v a r e s ,  E r n e s t 0  

Tserne, C h r y s o u l a  

D o u r a n o u ,  A t - h a n a s i a  

Fla r t i n s  , E d g  a r d  e 
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AGREEMENT NO. 5 

B e t w e e n :  E lcGi l1  U n i v e r s i t y  

And : S e r v i c e  E m p l o y e e s  Union  (Loca l  800), Q.F.L. 

S u b j e c t :  L e t t e r  o€ A g r e e m e n t  No. 3 

I t  is  u n d e r s t o o d  t h a t  t h e  t e r n s  of A r t i c l e  3 1 . 0 4  e )  a l s o  
a p p l y  t o  t h e  employees listed i n  L e t t e r  of A g r e e m e n t  N o .  3 
and t h i s ,  f o r  a s  long a s  t h e  e m p l o y e e s  o c c u p y  t h e  p o s i t i o n  
l i s t e d  b e s i d e  t h e i r  n a m e .  
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AGREEMENT NO. 6 

D c t w e e n :  McCi 11 U n i v e r s i t y  

And : S e r v i c e  C m p l o y e e s  U n i o n  ( 1 . o c a l  8 0 0 ) ,  P . F . L .  

S u b j e c t :  S a l a r y  C o n t i n u a n c e ,  A r t i c l e  35 

I t  is a g r e e d  t h a t ,  t h e  terms of A r t i c l e  3 5 . 0 4  b )  i )  
n o t w i t h s t a n d i n g ,  a r e g u l a r  e m p l o y e e  s h a l l  n o t  b e  o b l i g e d  t o  
s u p p l y  a m e d i c a l  c e r t i f i c a t e  u n t i l  h e  h a s  t - a k e n  t w o  ( 2 )  d a y s  
w i t h i n  t h e  y e a r  o f  r e C e r c n c e  f r o m  1 J u n e  t.o 30  May. 

I t  i s  f u r t h e r m o r e  a g r e e d  t h a t  t h e  e m p l o y e e  is e n t i t l e d  t o  u s e  
a t o t a l  of two ( 2 )  d a y s  " i n c i d e n t a l  i l l n e s s "  ( A r t i c l e  3 4 . 0 4  
b )  p e r  r e f e r e n c e  y e a r  i n  o r d e r  t o  u n d e r g o  m e d i c a l  t e s t s  o r  
t r e a t m e n t s .  T h e  e m p l o y e e ' s  a b s e n c e  may b e  b r o k e n  up i n t o  
h o u r s  a n d  s h o u l d  b e  c o m p u t e d  f o r  a c c o u n t i n g  p u r p o s e s  u p  t o  a 
maximum of two ( 2 )  d a y s .  S u c h  a b s e n c e s  Tor i n c i d e n t a l  i l l n e s s  
m u s t  b e  s u p p o r t e d  by a f u l l  m e d i c a l  c e r t i f i c a t e .  

F o r  t h e  p e r i o d  b e t w e e n  t h e  s i g n i n g  o f  t h e  c o l l e c t i v e  a g r e e m e n t  
a n d  30  Flay 1 9 8 8 ,  t h e  e m p l o y e r  s h a l l  g r a n t  u p  t o  n i n e  ( 9 )  
d a y s '  s i c k  l e a v e .  
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AGREEMENT NO. 7 

B e t w e e n :  McGi l l  U n i v e r s i t y  

And : S e r v i c e  E m p l o y e e s  Union  ( L o c a l  800), Q . F . L .  

S u b j e c t :  S e n i o r i t y  

Any r e g u l a r  e m p l o y e e  w i t h  t e n  (10) y e a r s  of s e n i o r i t y  o n  t h e  
d a t e  of s i g n i n g  of t h i s  c o l l e c t i v e  a g r e e m e n t  w i l l  r e c e i v e  a 
p r e m i u m  of two ( 2 )  d o l l a r s  p e r  week i n  a d d i t i o n  t o  h i s  
r e g u l a r  p a y .  

I t  i s  u n d e r s t o o d  t h a t  t h i s  a g r e e m e n t  w i l l  o n l y  a p p l y  t o  
e l i g i b l e  r e g u l a r  e m p l o y e e s  c u r r e n t l y  e m p l o y e d  b y  t h e  
U n i v e r s i t y  and  t h a t  t h i s  n u m b e r  w i l l  b e  d i m i n i s h e d  b y  
t h e  d e p a r t u r e  of t h e  b e n e f i c i a r y  ( a t t r i t i o n ) .  
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AGREEMENT NO. 8 

B e t w e e n :  r l c G i l l  U n i v e r s i t y  

And : S e r v i c e  E m p l o y e e s  Union  ( L o c a l  8 0 0 1 ,  Q . F . L .  

S u b j e c t :  S p e c i a l  p o s t i n g  p r o c e d u r e  f o r  B u i l d i n g s  a n d  G r o u n d s  

N o t w i t h s t a n d i n g  t h e  t e r m s  e s t a b l i s h e d  by A r t i c l e  1 4 . 0 0 ;  i t  i s  
u n d e r s t o o d  t h a t  a n y  r e g u l a r  e m p l o y e e  w i t h  a p o s i t i o n  t i t l e  a s  
w e l l  a s  a w o r k  s c h e d u l e  i d e n t i c a l  t o  a v a c a n t  p o s i t i o n  may 
s u b m i t  h i s  c a n d i d a c y  f o r  a t r a n s f e r .  

T h e r e f o r e ,  b e f o r e  p o s t i n g  a v a c a n t  p o s i t i o n ,  t h e  e m p l o y e r  
a d v i s e s  t h c  U n i o n  o f  t h e  p o s i t i o n  t o  f i l l  a s  w e l l  a s  t h e  
t r a n s f e r  r e q u e s t s  o f  i n t e r e s t e d  e m p l o y e e s .  T h e  p o s i t i o n  w i l l  
h e  a w a r d e d  t o  t h e  p e r s o n  w i t h  t h e  m o s t  s e n i o r i t y  who is  
c a p a b l e  o f  f u l f i l l i n g  t h e  r e q u i r e m e n t s  o f  t h e  p o s i t i o n .  
Any p e r s o n  who h a s  o b t a i n e d  a p o s i t i o n  a s  a r e s u l t  o f  t h e  
a f o r e m e n t i o n e d  s p e c i a l  t r a n s f e r  p r o c e d u r e  w i l l  n o t  h a v e  a 
t r i a l  p e r i o d  a n d  w i l l  b e  deemed t o  s a t i s f y  t h e  r e q u i r e m e n t s  of 
t h e  p o s i t i o n  i n  a c c o r d a n c e  w i t h  A r t i c l e  1 4 . 0 2 .  F u r t h e r m o r e ,  
t h e  e m p l o y e e  s e l e c t e d  c a n n o t  r e t u r n  t o  t h e  p o s i t i o n  w h i c h  
h e  h e l d  p r i o r  t o  h i s  t r a n s f e r .  

Once  t h e  t r a n s f e r  l i s t  h a s  b e e n  e x h a u s t e d ,  i f  a p p l i c a b l e ,  
t h e  e m p l o y e r  w i l l  p o s t  t h e  p o s i t i o n  i n  a c c o r d a n c e  w i t h  t h e  
terms o f  A r t i c l e  1 4 . 0 0  of t h e  c o l l e c t i v e  a g r e e m e n t .  

T h i s  a g r e e m e n t  w i l l  n o t  i n  a n y  way s e r v e  t o  i n t e r p r e t  a n y  
o t h e r  a r t i c l e  o f  t h i s  c o l l e c t i v e  a g r e e m e n t .  

T h i s  a g r e e m e n t  d o e s  n o t  i n  a n y  way d i m i n i s h  t h e  m a n a g e m e n t  
r i g h t s  s p e c i f i e d  i n  A r t i c l e  5 . 1 0 .  

T h e  t r a n s f e r  f o r m s  a r e  a v a i l a b l e  f r o m  t h e  o f f i c e  o f  t h e  
A r e a  P e r s o n n e l  O f f i c e r ,  B u i l d i n g s  a n d  G r o u n d s .  
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