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A G R E E M E N T  

THIS AGREEMENT made this 24th day of July, 1991 

BETWEEN : 

UNIVERSITY OF WINDSOR, hereinafter called the ttEmployert8 

OF THE FIRST PART 

and 

CANADIAN UNION OF PUBLIC EMPLOYEES, LOCAL UNION 
NUMBER 1001, hereinafter called the 88Union88 

OF THE SECOND PART 

WHEREAS it is the desire of both parties to this Agreement: 

1. To maintain the existing harmonious relations and settled 
conditions of employment between the Employer and the Union. 

To secure prompt and equitable disposition of grievances 
arising out of the administration of the within Agreement. 

To encourage efficiency in operation. 

employees in the Bargaining Unit. 

To fmoilit8te the bemt poaaible phyaical environment tor 
higher learning within the f a c i l i t i e s  of the Univermity of 
rindnor. 

2. 

3. 

4. To promote the morale, well-being and security of all 

1. 

NOW THEREFORE, the parties agree as follows: 

2:01 The Union acknowledges that all managerial rights of 
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the Employer hitherto exercised by the Employer shall be reserved 
to it, except to the extent herein limited; and without limiting 
the generality of the foregoing, the Union acknowledges that it 
is the right of the Employer to: 

Manage, conduct and operate the University of 
Windsor; 

Maintain order, discipline and efficiency; 

Establish and enforce rules and regulations not 
inconsistent with the provisions of this Agree- 
ment, governing the conduct of the employees; 

Hire, classify, direct, transfer, lay-off, pro- 
mote, demote, and for just cause discipline and 
discharge employees, subject to the right of the 
employees to lodge a grievance as herein provided. 

2 : 0 2  The Employer agrees that such rights will be exercised 
in a manner consistent with the terms of this Agreement. 

S T I C L E  3 - RECO- 
3:Ol The Employer recognizes the Union as the sole Bargain- 
ing Agent of all lay employees of the Employer at Windsor, save 
and except foremen, persons above the rank of foreman, stationary 
engineers and persons primarily engaged as their helpers, secur- 
ity guards, students employed during vacation periods, students 
engaged in office and administrative departments, teaching 
personnel and academic technicians, persons employed for not more 
than twenty (20) hours per week, office staff and those employees 
of the Employer covered by the Board's Certificates issued to the 
Canadian Union of Operating Engineers and General Workers, Local 
100 on April 14, 1966, to the United Plant Guard Workers of 
America, Local 1958 on May 8, 1969, to the Canadian Union of 
Public hnployees, Local 1393 on May 4, 1971, to the Service 
Employees International Union, Local 210 on May 3, 1976, and to 
the University of Windsor Faculty Association on May 11, 1976. 
For purposes of clarity, the classification "Office Staff" 
includes Facilities Manager in the Athletic Office and hisfher 
assistant, clerks, typists, and business machine operators 
engaged in offices and persons employed in Computer Centre, 
including keypunch operators and programmers, department heads 
and cataloguers, cashiers and clerks employed in the University 
Library, animal room attendants engaged in the Departments of 
Biological Sciences and Psychology, draftsmen engaged in the 
Office of Physical Plant, switchboard operators, projectionists 
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and other technicians engaged in audio-visual work, clerks, 
cashiers, and persons engaged in Bookstore, clerks and mail 
carriers engaged in Poet Office and Bulk Stores, cashiers in 
Accounting Office, operators engaged in Duplicating Services, 
Persons employed in University Health Office, technicians engaged 
in the Media Centre. 

3:02 No employee shall be required or permitted to make any 
written or verbal agreement which may conflict with the terms of 
this Contract. 

3 : 0 3  In respect of employees covered by this Agreement, the 
Employer ahall not recognize during the currency of this Agree- 
ment any other Bargaining Agent in respect of any matters herein 
dealt with. 

3:04 
period with a listing of part-time employees and the number of 
hours worked per week during the previous pay period. 

The Employer agrees to provide the Union each pay 

3:05  The Employer may replace an employee on an approved 
leave of absence or long term disability for the lesser of the 
duration of the leave or one hundred and eighty (180) calendar 
days, with a temporary employee(s) who shall not acquire 
seniority status, except as provided in clause 3:06 below. If 
the Employer fails to notify the Union within fourteen (14) 
calendar days from the date of hire of such temporary 
employee(s), the employee shall be considered a probationary 
employee from the date of hire. If the leave extends beyond one 
hundred and eighty (180) calendar days, the Employer may, with 
the written consent of the Union, retain the temporary 
employee(s) for a further one hundred and eighty (180) calendar 
days or until the end of the leave of absence whichever first 
occurs. The said employee(s) shall be paid at eighty-five 
percent (85#) of the applicable Schedule "A" Rate during the 
entire period. 

3:06 It is further agreed that if a temporary employee(s), 
hired under clause 3:05 above, is, with the consent of the Union, 
continued in the employ of the Employer beyond three hundred and 
sixty (360) calendar days, the employee(s) shall acquire 
seniority status back to the date of hire. The provisions of the 
Collective Agreement shall not apply to such a temporary 
employee(s) until the employee has acquired such seniority 
status. The said employee(s) shall be paid at eighty-five 
percent (85%) of the applicable Schedule "A" Rate during the 
entire period. 
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Notwithstanding the above if such employee is about to 
complete three hundred and sixty (360) calendar days and is about 
to acquire seniority the job heishe is performing shall be 
posted. 

3:07 
days under the tenus of 3:05 and 3:06 and is subsequently hired 
full-time into the same classification that heishe worked as a 
temporary employee, heishe will not be required to complete a 
probationary period. 
percent (100%) of the classification rate from the date heishe is 
hired into the full-time position. 

If a temporary employee who ha8 worked over sixty (60) 

Such employee shall be paid at one hundred 

4:Ol (a) The parties agree that there shall be no discrimina- 
tion, intimidation, interference, restriction, or coercion 
exercised or practised with respect to any employee in any matter 
by reason of race, creed, colour, age (except for the retirement 
provisions of the University of Windsor Employees Retirement 
Plan), sex, marital status, family relationship, number of 
dependents, nationality, ancestry, place of origin, citizenship, 
place of residence, political or religious affiliation or 
beliefs, sexual preference or orientation, physical disability 
where the disability does not render the employee incapable of 
fulfilling hisiher duties and obligations under this Agreement, 
nor by reason of membership or non-membership in the Union. 

4:Ol (b) Except, it is clearly understood that no person shall 
be a candidate for any vacancy, promotion or new position if, and 
for 80 long as, a close relative would be supervisor or be 
supervised by the same person within the area in which the 
vacancy, promotion or new position exists. Close relatives shall 
mean any person related by blood, or marriage, including an 
adopted person, down to but not including a first cousin. 

4:02 - 
Definition: 
Sexual Harassment is: 

- unwanted sexual attention of a persistent or abusive nature, 
made by a person who knows or ought reasonably to know that such 
attention is unwanted; 

- implied or expressed promise of reward for complying with a 
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sexually oriented request; 

- 
opportunity for refusal to comply with a sexually oriented 
request; 

- 
be perceived to create a negative psychological and emotional 
environment for work; 

- 
andfor sexual orientation. 

Any complaint of sexual harassment may be grieved using the 
procedures set out in Article 11 of the Collective Agreement. 

If an employee chooses - prior to the grievance procedure the 
complaint may be made to the Committee on Sexual Harassment. 

A complaint of this nature shall be promptly investigated and 
appropriate action taken. 

Every effort shall be made and maintained by all parties to treat 
the complaint in a sensitive and confidential fashion, consistent 
with providing reasonable information to the complainant and the 
person against whom the complaint is made as to the nature of the 
allegation, the progress of the complaint and its resolution or 
disposition. 

It is agreed that the complainant may choose a Union representa- 
tive to assist him/her in presenting the complaint. 

Where the alleged harasser is the person who would normally deal 
with any of the steps of the cornplaint or grievance, the com- 
plaint or grievance shall automatically be sent forward to the 
next step. 

At no time during or after a sexual harassment grievance shall 
the grievor be removed from the area of the alleged harasser 
unless fully and entirely voluntarily requested by the grievor 
and without prejudice to the validity of the grievance. 

implied or expressed threat of reprisal or the denial of 

sexually oriented remarks and behaviour which may reasonably 

persistent denigration of an individual because of hislher sex 

4:03 The Union, its members and/or its Agents shall not 
during the hours of employment or on the Employer's premises 
conduct or attempt to conduct Union activities except as 
hereinafter expressly provided for. 
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5:Ol 
calendar month of each employee within the Bargaining Unit such 
monthly dues and/or assessments as are levied by the Union in 
accordance with its constitution and by-laws. 
condition of remaining in the employ of the Employer that each 
such employee authorize the Employer to make such deductions in 
the following form: 

The Employer shall deduct from the first pay of each 

It shall be a 

“CANADIAN UNION OF PUBLIC EMPLOYEES, LOCAL 1001 

CHECK OFF CARD 

DATE 

“I hereby authorize the University of 
Windsor to deduct from my first pay, the 
Union initiation fee of dollars and 
from the pay due me each calendar month for 
the duration of the Collective Agreement 
and as a condition of my employment the sum 
of the monthly dues and/or assessments as 
certified by the Canadian Union of Public 
Employees, Local Union Number 1001, and to 
pay the sum deducted to a designated 
official of the said Union. 

Signature 

Witness 

Date II 

5 : 0 2  The amount of such dues andfor assessments shall be 
certified to the Employer by the Secretary of the Union. In the 
event of a change therein, not less than thirty (30) days notice 
thereof shall be given to the Employer. 

5:03 The dues and/or assessments deducted from the pay of 
employees shall be forwarded by the Employer to the Union not 
later than the 20th day of each month. The Employer agrees to 
provide the Union with a monthly listing of dues and/or assesa- 
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ment deductione, giving a brief explanation regarding each 
employee from whom dues and/or assessments have not been 
deducted. 

5: 04 It is agreed that upon commencement of employment, new 
employees will be advised in an appropriate manner by a represen- 
tative of the Union of the existence of the Union and of the 
conditions surrounding their employment as contained in the 
within Collective Agreement, at which time the Employer will 
secure execution of the Authorization Form hereinbefore described 
by such new employees. 

5 : 0 5  The Employer will provide to the Union, through its 
Secretary, the names of new employees, the names of employees 
whose employment has terminated, the names of employees who have 
attained seniority, changes in classification of employees and 
the names of employees and their appointments made under the job 
posting procedure. 

5 : 0 6  In the case of part-time employees, except those 
students working full-time during the University's vacation 
period, and except students and part-time employees in the Food 
Services Department working in the Classifications set forth in 
Schedule nA91 hereof, the parties agree to the following only and 
nothing else: 

(a) Such part-time employees will receive the rates of 
pay of the Classification set forth in Schedule 
11A88 hereof. 

(b) If part-time work is available and if members of 
the Bargaining Unit are laid off, the University 
shall offer such part-time work to the said laid 
off employees at the rate(s) of pay as per Sched- 
ule 98A89 applicable to the job(s) offered. If such 
laid off employees reject or refuse the offered 
part-time work, the Employer may hire whomever the 
Employer desires at whatever rate of pay the 
Employer may determine. 
be required to indicate their willingness to 
accept part-time work at the time of their lay- 
offs. 

Laid off employees shall 

6:Ol The Union agrees that during the term of this Agree- 
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ment, there shall be no strikes, suspension or slow down of work. 
It Surther agrees to use its best efforts to prevent picketing or 
other interference with the Employer's operation during the term 
of the Agreement. 
lockout of the employees during the currency of this Agreement. 

The Employer agrees that there shall be no 

6 : 0 2  In the event that any employees of the Employer, other 
than those covered by this Agreement, engage in a strike or where 
employees in a labour dispute engage in a strike and maintain 
picket lines, the employees covered by this Agreement shall have 
the right to refuse to cross such picket lines. Failure to cross 
such a picket line by the members of this Union shall not be 
considered a violation of this Agreement, nor shall it be grounds 
for disciplinary action. 

CLE 7 - NOTICEa 
7:Ol Notices required to be served hereunder upon either the 
Union or the Employer shall be deemed to be served sufficiently 
if mailed or delivered to the Secretary of the Union and the 
Director of Personnel Services of the Employer respectively. 

8:01 The Employer acknowledges and recognizes the right of 
the Union to appoint or otherwise select a Committee comprised of 
not more than four (4) persons, which committee shall be called 
the Union Administrative Committee, one of whose members shall be 
the Chief Steward, who are authorized to represent the employees 
from time to time in discussions and dealings with the Employer 
in connection with matters which may properly arise out of the 
administration of this Agreement. 
Employer in writing of the names of the members of the Committee 
and of any changes therein. 

The Union agrees to notify the 

8 : 0 2  
addition of a representative of the Canadian Union of Public 
Employees when dealing with the Employer. 

The Committee may be enlarged at any time by the 

8:03 It is agreed that so far as possible meetings between 
the Employer and the said Union Administrative Committee called 
at the request of either party will be held out of regular 
working hours, unless otherwise mutually agreed. Employees 
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attending meetings within working hours shall suffer no loss of 
wages. 

8:04 
for the purpose of discussing employee-management relations or 
matters arising out of the administration of the within Agree- 
ment, the Director of Personnel Services of the hnployer and/or 
the Union's Secretary shall be notified in writing. 
meeting shall be held at a time and place that shall be fixed by 
mutual agreement. 
(7) working days following delivery of the said notice in writ- 
ing, except when such period of time is enlarged by agreement 
between the parties. 

In the event of either party wishing to call a meeting 

The said 

The said meeting shall be held within seven 

8 : 0 5  The Employer acknowledges the right of the Union to 
appoint or elect nine (9) Stewards, one of whom shall be desig- 
nated as a Chief Steward. The Union shall inform the Director of 
Personnel Services of the Employer in writing of the names of the 
chief Steward and of the other Stewards and of any other changes 
therein. 

8 : 0 6  The Union Negotiating Committee will consist of six (6) 
members including the President, plus the National Representa- 
tive. The University is prepared, from time to time, as a result 
of mutual agreement between the National Representative and the 
Director of Human Resources to permit an additional representa- 
tive on an ad hoc basis. Members of the Negotiating Committee of 
the Union, established to conduct negotiations for a renewal of 
the within Collective Agreement pursuant to Article 28 hereof, 
when acting in such capacity, will not suffer any loss of pay if 
negotiations are conducted during working hours, but nothing 
herein shall be construed as an agreement by the Employer to pay 
members of such Committee for negotiating during a strike or 
during any other work stoppage. 
Union Negotiating Committee be paid more than eight (8) hours 
wages as aforesaid during any one (1) regularly scheduled work 
day. 

In no event, will membsrs of the 

9:01 Seniority shall be defined as length,of continuous 
service within a classification of the University of Windsor from 
the date upon which the employee last became a member of the 
classification. 
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9:02 
shall include vacations and holidays, scheduled days off, 
approved leaves of absence, absence because of illness or injury, 
lay-offs and suspension. 

Continuous service shall mean unbroken employment and 

9:03 The classifications shall be those set forth and 
described in the Wage Schedule attached hereto. 

9: 04 Seniority lists shall be posted on the first day of 
April of each year by the Employer on the bulletin boards herein 
provided for. Copies of the said seniority lists shall be mailed 
to the Union Secretary on such date. Tha aurrant rddrass for 
aaah amployaa s h a l l  ba M i l a d  to tha Union tha first day of April 
O f  *.ah yaar. 

9:05 
referred to shall refer to the date of employment within a 
classification by the employee in Assumption College, Assumption 
University of Windsor, Essex College, Windsor Teachers' College 
and the University of Windsor. 

The term llseniority date in classification" herein 

9:06 (a) In the case of elimination or discontinuance of a job 
and/or classification as set forth in Schedule 11A18 hereof, length 
of continuous service in the Bargaining Unit shall prevail. 
Whenever the work force within the Bargaining Unit shall be 
reduced by the Employer, probationary employees shall be laid off 
first and if more lay-offs are implemented, the next employee on 
the continuous service list shall be the next laid off. The 
employee or employees displaced by such elimination or discon- 
tinuance of a job and/or classification shall have the option of 
accepting the lay-off or assume the job of any employee with 
lesser seniority that heishe is capable of performing. 
addition, employees assuming the jobs of Baker and Cook shall be 
required to be in possession of a Journeyman's Certificate or 
better qualification valid in the Province of Ontario. Further, 
employees assuming the jobs of Porter I, appointed after July 1, 
1989, or Helper shall be required to be in possession of a 
Driver's Licence valid in the Province of Ontario sufficient to 
permit said employees to operate all the University owned 
vehicles, or such other licence as may be acceptable to the 
Employer. 
become disorganized when lay-offs are being made, the President 
of the Union and the Stewards shall be the last persons laid off 
during their term of office, so long as full-time work which they 
are qualified to perform is available in their classification. 
The Employer shall give to an employee thirty (30) calendar days 
notice of the discontinuance of his/her job through permanent 
lay-off. All bumping procedures shall be completed within the 

In 

In order that the operation of the Union will not 
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said thirty (30) days. By mutual 8 ~ r o ~ 1 1 a n t ~  this said thirty 
( 3 0 )  days map bo oxtondad. The person with the least seniority 
in the Food Services Department who refuses to exercise hisfher 
right to bump shall be considered to have waived hisJher rights 
under clause 14:09 hereof. 

Bumping procedures and regulations will be administered 
by one (1) representative of the Onion selected by that body, and 
one (1) representative appointed by the University. In the event 
the aforementioned two (2) persons are unable to resolve any 
matter related to the bumping procedure mentioned herein, such 
dispute will be processed through the grievance procedure as set 
forth in Article 11 hereof. Employees shall exercise their 
rights to 'lay-off or bump' as set forth in the within clause. 
In the event such employees elect not to 'bump', the Employer 
shall be entitled to transfer such employees to any classifica- 
tion the Employer shall decide provided there is a job available 
and the employee has the required qualifications for the job. 
the said employees refuse the transfer, the said employees shall 
no longer have seniority. 

For the purposes of the within clause, the Employer and 
the Union are agreed on the order of shift preference as follows: 

If 

'1) five (5) day days, 
'2) seven (7) day days, 
'3) five (5) day afternoons, 
4) seven (7) day afternoons, 
'5) five (5) day midnights, 
'6) seven (7) day midnights. 

9:06 (b) For employees employed in the Food Services 
Department only, the within clause shall apply during the Christ- 
mas lay-off period, Mid-Year Recess Week, and the so-called 
Summer lay-off period. seniority shall prevail in the lay-off 
and recall of employees. Whenever the work force within a 
classification shall be reduced by the Employer probationary 
employees shall be laid off first and if more lay-offs are 
implemented, the last employee on the said Classification 
Seniority List shall be the next laid off. 
operation of the Union will not become disorganized when lay-offs 
are being made, the President and Stewards shall be the last 
persons to be laid off during their term of office, so long as 
full-time work which they are qualified to perform at their own 
or at a lower wage level, is available. When temporarily trans- 
ferring employees out of the Food Services Department during the 
lay-off periods to the Housekeeping or Grounds Department, the 
most senior employees within the Food Services Department shall 
be given the option first of transferring to the Housekeeping 
Department or Grounds Department. If the Employer finds it 
necessary to recall employees within any classification back to 
the Food Services Department at some point during the lay-off 

In order that the 
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period, the Employer shall first recall the employees on lay-off, 
then, secondly, employees who are working temporarily in another 
Department shall be recalled by classification, with the most 
junior employees being recalled first. In some cases, the 
Employer may have to recall a person as needed. 

9106 (a) IS tho tmployor roquiros an omployoo t o  obtain or 
rotnin any apoaial liaonsom or aortiSiantiona, oxaluding an 
Ontnrio Clnas * Q *  Drivor'a Liaonao, auah omployoo shnll bo 
roimburaod Sor a11 ronaonablo oxponaos ralatod thoroto. 

9:07 
shall terminate if: 

The seniority of and the employment of an employee 

1. 

2. He/She resigns; 

3. He/She is absent from work in excess of five (5) 

Hershe is discharged for just cause and not rein- 
stated; 

working days without notifying the Employer unless 
such notice was not reasonably possible; 

4. After a lay-off hershe fails to return to work 
within seven (7) calendar days after being 
notified by registered mail so to do, addressed to 
his/her last residence address unless hershe is 
unable so to do by reason of sickness or other 
reasonable cause. 
of the employee to keep the Employer informed of 
his/her current residential address; 

(2) years which period shall be from the effective 
date of lay-off unless the employee shall have 
been recalled from lay-off for a period in excess 
of six (6) months. 

It shall be the responsibility 

5. He/She is laid off for a period longer than two 

9:oa The selection or appointment of an employee for any 
position which is in the employ of the University and not subject 
to this Agreement, is not governed by this Agreement. However, 
if an employee so chooses or is found unsuitable in such position 
within six (6) months following the date of appointment to such 
position, he/she shall be returned to his/her former position 
without loss of seniority and shall be required to repay the 
Union dues for the period during which hershe occupied the 
position outside the Collective Agreement. 

9:09 In the event that the Employer shall merge, amalgamate 
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or combine any of its operations or functions with another 
employer, the Employer agrees to use its best efforts to secure 
the retention of seniority rights for all employees with the new 
employer. 

9: 10 
circumstances beyond its control, notify employees who are to be 
laid off according to the following schedule: 

The Employer shall, except in cases of emergency and 

Permanent lay-off 

Temporary lay-off 
(1 - 29 days) 

= 30 days notice; applies to 
Food Services as well 

= 5 days notice (excludes 
Food Services) 

Temporary lay-off = 30 days notice (excludes 
(30 days and greater) Food Services) 

Temporary lay-off 
(Food Services) 

= Manager to notify/post names 
of those who are working in 
lieu of notice to those who 
are not working. 

If employees laid off have not had the opportunity to 
work their notice period, they shall be paid in lieu of work for 
that portion during which work was not made available; provided 
however that during the so-called Summer, Christmas, and Mid-Year 
Recess week lay-off periods within the Food Services Department, 
which said periods occur from the months of May to September, 
both inclusive, and the months of December and January, both 
inclusive, and normally the last week of February, respectively. 
It is understood and agreed that prior to such lay-off periods, 
all Food Services employees will be requested to signify to the 
Employer in writing their desire to accept employment during such 
lay-off periods. It is agreed that only such Food Services 
employees who indicate their desire to accept employment during 
such lay-off periods will be given notice of recall for work 
during such periods and such notice shall be given by telephone 
not less than twenty-four (24) hours prior to the time such 
employees are required to return to employment. 

9:11 
vided. 

Seniority shall be determinative only as herein pro- 

9: 12 
subject to the grievance procedure herein set forth. 

Any controversy over an employee's beniority shall be 

9:13 Any new employee will be considered to be on probation 
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and will not acquire seniority status until he/she has been 
employed for a period of sixty (60) calendar days within a 
consecutive eight (8) month period, at which time his/her 
seniority shall commence from the date of hiring. 
circumstances prevent the University from evaluating any new 
employee during the initial sixty (60) calendar day period the 
Director of Personnel Services will advise the Union in writing 
of the intent to extend the probationary period an additional 
thirty (30) calendar days. The provisions of the within Agree- 
ment shall not apply to a probationary employee except such 
provisions as are expressly made applicable to.such employee. 

If extenuating 

9114  Notwithstanding tha foregoing, the parties agree that 
the normal seniority provisions may be waived by mutual agreement 
between the -ployer an8 the union undor tho80 airaumstanaes 
whoreby employment equity initiatives aan bo aahieved am per the 
Employment Equity program initiated by the University in aonsul- 
tation with the Advisory Committee. 

1O:Ol (a) The provisions of this clause 1O:Ol (a) apply to the 
staff of the Food Services Department only. When new jobs are 
created or vacancies occur falling within Food Services Depart- 
ment Classifications as provided for in Schedule "A9@ attached 
hereto, they shall be posted by the Employer on the bulletin 
boards as herein provided for, for seven (7) calendar days. Such 
new jobs or vacancies shall be defined for the purposes of this 
clause as being a particular Classification as set forth in 
Schedule l@A1l hereof. Employees may apply in writing through 
their supervisor for such new jobs or vacancies. 
new jobs and vacancies shall be limited to such first new jobs or 
first vacancies and none other. If a new job or vacancy occurs 
in the Food Services Department during the Food Contract term, 
the job posting will be made by Job Classification. All jobs in 
the Food Services Department will be based on a seven-day oper- 
ation with all scheduling of jobs to be done by seniority in a 
Classification. 

1O:Ol (b) The provisions of this clause 1O:Ol (b) will apply to 
the Classification of Custodian only. When new jobs are created 
or vacancies occur falling within the Custodian Classification, 
they shall be posted on the bulletin boards herein provided for, 
for seven (7) calendar days. Such new jobs or vacancies shall be 
defined for the purpose of this clause as being the Custodian 
classification as set forth in Schedule @@Afi1 attached hereto. 
Employees may apply in writing through their supervisor for such 
new jobs. 

The posting of 

The posting of new jobs and vacancies shall be limited 
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to such first new jobs or vacancies and none other. It is 
understood and agreed that the within clause shall apply to the 
new job or vacancy that is created by the application of clause 
10:07. 

1O:Ol (c) The provisions of this clause 1O:Ol (c) shall apply to 
the classifications of Locksmith, Helper and Stock Clerk only. 
When new jobs are created or vacancies occur falling within the 
above mentioned classifications, they shall be posted on the 
bulletin boards herein provided for, for seven (7) calendar days. 
Such new jobs or vacancies shall be defined for the purpose of 
this clause as being Locksmith, Helper and Stock Clerk classifi- 
cations as set forth in Schedule "A11 attached hereto. Employees 
may apply in writing through their supervisor for such new jobs. 
The posting of new jobs and vacancies shall be limited to such 
first new jobs or first vacancies and none other. 
stood and agreed that the within clause shall apply to the new 
job or vacancy that is created by the application of clause 
1o:os. 

1O:ol (d) The provisions of this clause 1O:Ol (d) shall apply to 
the classifications of Groundskeeper and Housekeeper only. When 
new jobs are created or vacancies occur falling within the above 
mentioned classifications, they shall be posted on the bulletin 
boards herein provided for, for seven (7) calendar days. Such 
new jobs or vacancies shall be defined for the purpose of this 
clause as being Groundskeeper, and Housekeeper classifications as 
set forth in Schedule 88A" hereof engaged in work during a shift 
whose starting time falls within any one of the following time 
periods: 

It is under- 

1. 5:05 a.m. to 9:35 a.m. 
2. 9:35 a.m. to 12:35 p.m. 
3. 12:35 p.m. to 6:05 p.m. 
4. 6:05 p.m. to 8:05 p.m. 
5. 8:05 p.m. to 11:05 p.m. 
6. 11:05 p.m. to 2:05 a.m. 
7. 2:05 a.m. to 5:05 a.m. 

Employees may apply in writing through their supervisor 
for such new jobs. The posting of new jobs and vacancies shall 
be limited to such first new jobs or first vacancies and none 
other. 

1O:Ol (e) Postings required shall be posted on those bulletin 
boards physically nearest to any and all time clocks where 
employees punch in and punch out. 
considered for Job Posting shall make their intention known in 
writing to the Department of Human Resources and a list will be 
maintained and utilized when Job Postinqs occur. 

1O:Ol (f) Notwithstanding clauses 1O:Ol (a), (b), (c), (a), no 

Employees who wish to be 
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employee(s) shall be a candidate for any vacancy, promotion or 
new position if, and for so long as, a close relative would be 
the immediate supervisor or be immediately supervised by the same 
person within a section and/or department in which the vacancy, 
promotion, or new position exists. Close relatives shall mean 
any person related by blood, or marriage, including an adopted 
person, down to but not including a first cousin. 

10:02 Employees applying for positions in the Tradesmanta 
classification, shall be required as a condition of their attain- 
ment of such positions, to be in possession of a valid 
tradesmanla certificate as awarded by the Ontario Department of 
Labour. Notwithstanding the foregoing, the Employer shall select 
the employee having the longest seniority in the employment of 
the Employer. 

10:03 No advertisement for additional employees shall be made 
until after posting has been completed as herein provided for 
except in the case of new jobs or vacancies occurring within the 
Food Services Department classifications or Tradesman classifica- 
tions, in which case advertisement may be made from and after the 
first day of posting. 

10: 04 The successful applicant for a new job or vacancy shall 
be placed on probation for a trial period. Such period shall not 
exceed the probationary period as hereinbefore provided. 
event the successful applicant proves unsatisfactory in the 
position during the aforementioned trial period, such employee 
shall be returned to his/her former classification with all 
rights, privileges and wage rates previously enjoyed. In such 
event, the Employer shall then select the employee who has 
applied for the position and has the second longest seniority in 
the employment of the Employer. In the event the second success- 
ful applicant proves unsatisfactory in the position during the 
aforementioned trial period, such second employee shall be 
returned to hielher former classification with all rights, 
privileges and wage rates previously enjoyed. In such event, the 
Employer shall then select the employee who has applied for the 
position and has the third longest seniority in the employment of 
the Employer. In the event the third successful applicant proves 
unsatisfactory in the position during the aforementioned trial 
period, such third employee shall be returned to hisjher former 
classification with all rights, privileges and wage rates previ- 
ously enjoyed. In such event, the Employer shall be entitled to 
award the position to an employee of the E’mployerts choice. 

from evaluating any employee during the initial sixty ( 6 0 )  
calendar day period, the Director of Personnel Services will 

In the 

If extenuating circumstances prevent the University 
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advise the Union in writing of the intent to extend the proba- 
tionary period an additional thirty (30) calendar days. 

10:05 The Employer agrees not to change employees from their 
regular shifts to other shifts except that under the following 
temporary situations such changes of shifts may be made: 

Vacations, Leaves of Absence, Illness, 
Training Periods not to exceed four (4) 
weeks in duration, where some members of a 
Classification are moved according to 
seniority in Classification, during 
temporary summer and winter work schedules 
and during emergencies except that staff 
within the Food Services Department may be 
subject to changes in shift in 81slow 
periods". *8Slow periods" are defined as 
the last day of classes in April to the 
first day of classes in September; and the 
last day of classes in December to the 
first day of classes in January; and 
Mid-Year Recess. Also included are Easter 
Weekend, Thanksgiving Weekend and Study Week. 

The Employer agrees that if changes in shifts are for 
more than thirty (30) calendar days, the Employer will give the 
employee(8) affected not less than twenty-one (21) calendar days 
notice of such extension and the reasons therefor. 

Uith regard t o  the above noted temporary situation, 
seniority within the alassifiaation shall determine preference or 
priority for any ahange in s h i f t s  pursuant to this alause pro- 
vided the employee under eonsideration for the preference or 
priority ir qualified. 

10:06 Posted vacancies shall be filled within a period of 
forty (40) calendar days from the date of posting. However, it 
is agreed the Employer may take an extension above and beyond the 
allotted forty (40) days, by notifying the Union Secretary of the 
extension and by informing the Union Secretary of the reason €or 
such extension. 

10: 07 The employer agrees to establish a list of employees in 
the classification of Custodian and Housekeeping only, who desire 
shift or location transfers. 
shift transfer shall be defined as a move from one shift to 
another. Shifts are defined as: a day shift, an afternoon 
shift, a midnight shift, and all are seven day operations. 

For the purpose of this Article a 
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Employee8 may apply through their 8upervi8or at any 
time on the presaribed form and their names will be kept on file 
until 8uah time a8 the employee is transferred, or he/she appliee 
in writing t o  have hi81h.r name removed from the list. Pailure 
to aomplete shiit/loaation preferenaes u8ing the pre8arib.d form 
8hall be deemed to mean that tho employee ha8 no shift/loaation 
preforenae. Tho list and/or rubsoquent move will bo maintained 
and/or done in 8eniority order, i o t  the ala88ifiaation Custodian. 
The appliaant should indiaate a first and a 8eaond ahoiae. The 
employer will u8e the li8t to fill the firat new job or vaaanay 
and 8ubsequent vaaanaie8 to a maximum of three (3). 

10:08 
the classifications of Helper and Stock Clerk only, who desire 
transfers. 
defined as a move from: 

The Employer agrees to establish lists of employees in 

For the purpose of this clause, a transfer shall be 

(a) a Five (5) to a Seven (7) Day Operation - or 
vice versa on the same shift, or, 

(b) one of said operations to another or same type 
of operation on an other shift. 

Employees may apply through their supervisor at any 
time and their names will be kept on file until such time as the 
employee is transferred, or hejshe applies in writing to have 
hisjher name removed from the list. 

choice. 
first new job or vacancy and subsequent vacancies to a maximum of 
three (3). 

The Employer shall consider the factors set out in 
Clause 10:02 in determining which employee is selected for all 
transfers effected by the provisions of the within clause. It is 
understood and agreed that transfers affected by provisions of 
the within clause would not become effective until such time as 
the employee who is employed under the provisions of Clause 1O:Ol 
(c) attains seniority in hisjher classification. 

The applicant should indicate a first and a second 
The employer will use the transfer list to fill the 

10: 09 
employees in the classifications of Helper, Groundskeeper and 
Housekeeper are not affected by the transfer provisions of the 
within Agreement. However, should conditions of shift and/or 
operations be changed by the Employer, it is understood and 
agreed the provisions of either clause 10:07 or clause 10:08 
shall apply. 

It is recognized by the parties that at the date hereof 

-18- 



1O:lO 
Classifiaation8 only aro roquirod to work a sovon (7) calondar 
day 8hift, tho omployor shall OStabli8h shift sahodulo8 80 that 
employooa will not bo roquirod to work mor. than ono (1) wookond 
in ton ( l o ) .  
In oxahango for tho Sorogoing tho Univorsity shall bo ontitlod to 
omploy up t o  movon (7 )  part-timo mployoos for Saturday and 
Bunday vork 8ahodulos. euah omploy008 810 not bound by tho 
provi8ion8 OS this Colloativo Agroomont subjoat to tho Sollowing: 

Iboro UplOy.08 in tho Cu8todi.n and Hou8okoopor 

thoy aro lhitod to work on Saturdays and Sundays. 

suah part-time m~ployoos aro oxaludod from tho 
bargaining unit and tho torms and conditions of 
thoir omplOpOnt sh8ll bo detorminod by tho Uni- 
vormity of lind8or subjoat to tho aondition8 in 

Bhould a full-timo omployoa bo unablo to fulfil 
his/hor shiSt commitmont, tho Employor may roplaco 
said omployoo with an 8dditional part-timo porson. 

In the ovont of a mpoaial aircwstanao wookond, 
tho Employor vi11 approach tho Union and tho Union 
will not UnrO8SOnably withhold aqroomont for addi- 
tional p8rt-tiao st8fS to work 8uch voakond. 

thi8 Artialo 10810. 

Thi8 shall be oporatad on a trial basis aommonaing 
eoptombor 30, 1991 lor ono yoar with oithor party baing ab10 to 
aanaol with 30 days notiao. 
anothor ono (1) yoar trial b8.h subjoat to mutual agroomont. 

Tho provisions OS tho within alauso shall not apply to 
omploy008 in tho ?ood Sorviaos Dopartmont. 

Tho Sorogoing may bo artondod for 

10: 11 
10 of the within Agreement except in the case of clauses 10:07 
and 10:08, the Union and the Employer are agreed to the following 
order of shift preserence: 

(1) five (5) day days, 
(2) seven (7) day days, 
(3) five (5) day afternoons, 
(4) seven (7) day afternoons, 
(5) five (5) day midnights, 
(6) seven (7) day midnights. 

For purposes of application of all clauses of Article 

10: 12 
for and receives a change of shift and then decides within thirty 
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(30) calendar days that heishe wishes to return to hisiher former 
shift, the next senior person who applied unsuccessfully shall be 
placed on the shift so vacated. 

11:01 Should a dispute arise between the Employer and the 
employee regarding the interpretation, application or alleged 
violation of this Agreement, including any question as to whether 
a matter is arbitrable or where an allegation is made that this 
Agreement has been violated, an earnest effort should be made to 
settle the dispute in the following manner: 

STEP 1: 

STEP 2: 

STEP 3: 

An employee or employees having a grievance or com- 
plaint shall first present the same in writing to 
hisiher Steward. 

The employee concerned together with hisiher Steward or 
member of the Grievance Committee shall, within seven 
(7) calendar days after the circumstances giving rise 
to the complaint have occurred, submit the signed 
grievance in writing to hisiher immediate foreman, or 
if heishe be a member of the Food Services Department, 
to the Associate Director - Food Services, stating the 
nature of the grievance, the remedy sought and specify 
the alleged violation(s) of the Collective Agreement. 
The foreman or Associate Director - Food Services shall 
thereupon render a decision in writing within five (5) 
calendar days following receipt of the grievance. 

If the decision under Step 2 is unacceptable to the 
grievor, heishe may, within five (5) calendar days 
following receipt of such decision, together with 
hisiher Steward or a member of the Grievance Committee, 
submit the grievance in writing, if he/she be a member 
of the Housekeeping Department to the Superintendent - 
Housekeeping and Grounds, and if heishe be a member of 
the Maintenance Department, to the Maintenance Superin- 
tendent, and if heishe be a member of the Food Services 
Department, to the Director of Student Services, and if 
heishe be a member of the Ground8 Department to the 
Director of Physical Plant. 
render a decision thereon within five (5) calendar days 
following receipt of the Grievance. 
of a member of the Housekeeping Department or the 
Maintenance Department, as the case may be, is not 
settled, the grievor may within five (5) calendar days 
following receipt of the decision of the Superintendent - Housekeeping and Grounds, or the Maintenance superin- 

The said person shall 

If the grievance 
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tendent, as the case may be, submit the grievance in 
writing to the Director of Physical Plant, who shall 
render a decision thereon within five (5) calendar days 
following receipt of the grievance. 

If the decision rendered under Step 3 is unacceptable 
to the grievor:, he/she may, within five (5) calendar 
days following receipt of the said decision, submit the 
grievance in writing to the Director of Personnel 
Services of the Employer. The Director of Personnel 
Services shall render a decision in writing within five 
(5) calendar days of receiving the same, except that 
the Director of Personnel Services may call a meeting 
with the Grievance Committee hereinbefore referred to, 
at which time the grievor may be in attendance if 
heishe so desires. In the event the Director of Pet- 
sonnel Service6 shall call such a meeting such meeting 
will be held within fourteen (14) calendar days from 
the date upon which the grievance was submitted to the 
Director of Personnel Services. Further, in the event 
such meeting is called, the Director of Personnel 
Services shall within five (5) calendar days of the 
data of such meeting render a decision in writing. 

STEP 5: If the decision of the Director of Personnel Services 
is not acceptable to the grievor, the Union may, on the 
giving of notice within seven (7) calendar days' fol- 
lowing receipt of the said decision, notify the 
Employer through the Director of Personnel Services of 
hisfher intention to refer the dispute to arbitration. 

STEP 4: 

11:02 The Employer shall grant sufficient time to a Steward 
for the investigation and the adjustment of grievances without 
loss of pay. The Steward shall notify and secure permission of 
hielher immediate supervisor when leaving and returning to his 
job to investigate or adjust a grievance, and such permission 
shall not be withheld. 

11:03 
stages. 

Replies to grievances shall be in writing at all 

11:04 The Grievance Committee of the Union hereinbefore 
referred to shall be comprised of the Chief Steward, the Steward 
from the grievorfs department, and one (1) other employee who 
shall be a member of the Union executive or another Steward. 

11: 05 Any and all time limits fixed by t h i s  Article may, at 
any time, be extended by written mutual consent of both parties. 
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11: 06 
grievance state the Article(s) or clause(s) alleged to have been 
violated on the grievance form and at Steps 3, 4, and 5, state on 
the original grievance form, why they do not find acceptable the 
replies previously given by representatives of the Employer. 

The Union shall ensure that employees who submit a 

11:07 
and each employee would be entitled to grieve separately, they 
shall present a group grievance in writing, signed by each 
employee, to the Director of Personnel Services within seven (7) 
calendar days following the occurrence or origination of the 
common circumstances giving rise to the grievance commencing at 
Step 2 of the Grievance Procedure. The grievance shall then be 
treated throughout the balance of the Grievance Procedure as a 
single grievance. 

Where a number of employees have identical grievances 

11:oe The Union shall have the right to file a grievance 
based on a difference arising directly out of the Agreement 
concerning the interpretation, application, administration or 
alleged violation of this Agreement. A Union grievance shall be 
presented in writing, signed by the Union President or hisfher 
designate to the Director of Personnel Services within seven (7) 
calendar days after the circumstances giving rise to the com- 
plaint having occurred. The grievance shall then be processed in 
accordance with Step 4 of the Grievance Procedure. 

12 : 01 When either party requests that a grievance be sub- 
mitted to arbitration, the request shall be made by notice in 
writing addressed to the other party to the Agreement. 
five (5) days thereafter, the parties shall meet together, if 
necessary, and appoint an Arbitrator. If the parties fail to 
agree upon the selection of an Arbitrator, the appointment shall 
be made by the Minister of Labour for the Province of Ontario 
upon request of either party. 

Within 

12 : 02 No person shall be selected as Arbitrator who (a) is 
acting or has within a period of s i x  (6) months preceding the 
date of hisfher appointment, acted in the capacity of a Solici- 
tor, Legal Adviser, Counsel, or paid Agent of either of the 
parties; (b) has any pecuniary interest in the matters in dis- 
pute. 

12 : 03 The decision of the Arbitrator shall be final and 
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binding upon the parties to this Agreement, but in no event shall 
the Arbitrator have the power to alter, modify or amend this 
Agreement in any respect, or to substitute any new provisions for 
any existing provisions nor to make any decisions inconsistent 
with the terms and provisions of this Agreement. Where the 
Arbitrator determines that an employee has been discharged or 
otherwise disciplined by the haployer for cause and the Collec- 
tive Agreement does not contain a specific penalty for the 
infraction that is the subject-matter of the arbitration, the 
Arbitrator may substitute such other penalty for the discharge or 
discipline as to the Arbitrator seems just and reasonable in all 
the circumstance. 

12:04 Each party to this Agreement shall pay one-half (112) 
of the fees and expenses of the Arbitrator. Furthermore, a11 
feoa and expenran of witneamem outride the employment of the 
Univermity ahall be borne by the party that aalled maid witnerm. 
It a three person arbitration panel is agreed, each party will 
pay aorta related t o  their nominee. 

12 : 05 The time limits fixed in the grievance procedure and 
the arbitration procedure may be extended by consent of the 
parties to this Agreement. 

12 : 06 At any stage of the grievance or arbitration procedure 
the parties may have the assistance of the employee concerned as 
a witness and any other witnesses and all reasonable arrangements 
will be made to permit the conferring parties or the Arbitrator 
to have access to any part of the Employer's premises to view any 
working conditions which may be relevant to the settlement of the 
grievance. 
and/or Chief Steward to be present during any arbitration pro- 
ceeding without loss of pay. 

The Employer agrees to permit the Union President 

C L t  13  - DISC- AND DIBC€KLRQt CASES 

13 : 01 An employee who is discharged by the Employer shall, as 
soon as may be practicable thereafter, be given written notice 
thereof and a copy of such notice shall, within five (5) days 
after such discharge, be forwarded to the Secretary of the Union, 
which said Notice shall contain the reason for the discharge of 
the said employee. The failure to give such notice within the 
time prescribed shall not invalidate the discharge. 

13 : 02 Any Claim of wrongful discharge may be submitted to the 

-23- 



grievance and arbitration procedures within five (5) days from 
the date of such discharge and dealt with as herein provided. 
Steps numbered 1 and 2 of the Grievance Procedure will be omitted 
in such cases. 

13 : 03 
given written notice thereof containing any warning issued to 
himfher for breach of discipline within five (5) days of such 
disciplinary action having been taken by the Employer, provided 
however that the failure to give such notice within the time 
prescribed shall not invalidate the disciplinary action. 

An employee who is disciplined by the Employer shall be 

13 : 04 The Employer agrees that an employee has the option of 
having his/her Steward present whenever hefshe is disciplined 
and/or discharged. The Union recognizes and agrees that it may 
on certain occasions be necessary for the Employer to discipline 
and/or discharge an employee without the Steward present. If 
such action is taken on certain occasions, the Employer agrees to 
review the action with the employee and hisfher Steward within a 
48 hour period following the initial action. 

13 : 05 
himfher in the following instances: When twenty-four (24) months 
have elapsed since the issuance of a letter of reprimand, pro- 
vided there has been no recurrence of a similar andfor other 
infraction. 

The record of an employee shall not be used against 

14 : 01 The normal hours of work shall be forty (40) hours per 
week, consisting of five (5) eight-hour (8-hour) days with the 
following exceptions: 

(a) the Food Services Department during the slow 
periods. Slow periods are defined as the last day 
of classes in April to the first day of classes in 
September; and the last day of classes in December 
to the first day of classes in January. 
included is Mid-Year Recess Week. 

(b) the Grounds Department - 7100 a.m. to 3130 p a . ,  
first Monday in May to last Friday in September. 
There shall be no individual option but a group 
decision (by majority vote). 

Also 

Subject to the provisions of clause 14:10, this is not 
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to be construed as a guarantee of hours of work per day or per 
week or of days of work per week. 
commence at 11.59 p.m. on Sunday of each week. 
agrees that an employee's days off will be consecutive. 

A work week shall be deemed to 
The Employer 

14 : 02 It is agreed that there shall be no splitting of shifts 
except in the Food Services Department where split-shift schedul- 
ing will be allowed on the basis of individual agreements between 
the individual members of the Bargaining Unit and the Employer 
during the so-called Summer, Christmas and Mid-Year Recess lay- 
off periods. 

14:03 (a) The employees shall be entitled to take during each 
eight (8) hour work day an unpaid lunch break of one-half (1/2) 
hour at a time designated by the Employer, and further, shall be 
permitted a fifteen (15) minute rest period during the first and 
second half of their shifts at reasonable times to be designated 
by the Employer. 

14:03 (b) (1) 

( 2 )  

(3) 

Employees required to perform a minimum of four 
(4) hours but less than six (6) hours of work will 
get one (1) fifteen (15) minute coffee break some 
time between the second and third hour. 

Employees required to perform six (6) hours of 
work shall be entitled to one (1) fifteen (15) 
minute coffee break between the second and third 
hour and a one-half hour unpaid lunch. 

Employees required to perform seven (7) or more 
hours of work will receive two (2) fifteen (15) 
minute coffee breaks and a one-half hour unpaid 
lunch. 

Further, each employee will be allowed five (5) minutes 
wash-up time immediately before the commencement of hisfher lunch 
break, and at the end of hisfher shift. 

14 : 04 
entitled to receive one (1) free meal during each work day of 
such employee. 

Employees in the Food Services Department shall be 

14 : 05 Employees shall be paid two (2) times their regular 
straight time rate for all hours worked in excess of eight (8) in 
one (1) day; and two (2) times their regular straight time rate 
for all hours worked on their first and second regularly sched- 
uled days off. Employees who are required to work two (2) hours 
or less of overtime at the conclusion of their regularly sched- 
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uled shift, shall be permitted a fifteen (15) minute paid rest 
period at the conclusion of their regularly scheduled shift. 
Employmas who arm roquirad to work mora than two ( 2 )  hours of 
ovartima Sollowing tha aoprmanaemant or aonalusion of thair 
ragularly aahadulad ahifti, shall bo ontitlad to raaaiva 8 hot, 
whara pos8ibla, meal not to axaaad six doll8r8 ($6.00) timom 
(C.P.1.-1) at the axpansa of tha mployar on paid tima. 

14:06 (a) The Employer agrees, as a matter of administrative 
practice, to require members of its supervisory staff to maintain 
records relating to overtime worked by employees under their 
jurisdiction in order that there may be an equal assignment of 
such work, provided however that if an employee is directed to 
work overtime and is subsequently excused therefrom, the overtime 
hours heishe would have worked had heishe not been excused shall 
be shown as overtime actually worked for the purpose of such 
records. The Employer further agrees to give employees four (4) 
hours, notice whenever they are required to work overtime, 
provided that in the case of emergency or in such cases where the 
operations of the Employer are such that no notice can reasonably 
be given, such notice shall not be required. 

14:06 (b) The records will be up-to-date. Copies shall be posted 
by the punch clocks and sent to the Union bi-weekly. 
employees will not be given overtime until they have completed 
their probation period. Employees in the Bargaining Unit who may 
transfer will be considered for overtime, even during the proba- 
tion period. Employees in the Bargaining Unit who transfer will 
carry over their overtime total to the new classification on the 

New 

basis Of: 

(a) if it is more than the average for the new Classi- 

(b) if it is less than the average for the classifica- 

fication it will stand; OR, 

tion, the employee's total will be brought up to 
the average in that classification. 

Employees who are off work for a period in excess of 
sixty (60) days will be given the average overtime hours for 
their classification or brought up to the average on return to 
work. Where shift8 are involved overtime will be distributed 
equally to all shifts. As examples: 

(a) Midnight or Afternoon shift could work overtime 
afternoon of Convocation; 

(b) Afternoon shift could work days of Convocation; 

(c) where overtime is required for two shifts on one 
day seniority will govern for the preferred shift. 
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For the Cooks and Cook's Helpers, overtime hours on 
Saturday and Sunday will not count toward the equalization of the 
weekend worker's overtime hours. This shall be rendered obsolete 
if rotating uhifts are instituted. 

The attaah.4 Letter of understanding with  respaat to 
the Cu8tod~.l/BOU8@k.@ping ah88ifioatiOnU 8 o t t h p  Out the  
praaeduro for distributing overtire shall aontinue to be aQminis- 
tared in raaordanaa vith tha praatiae in mifeat during the 
1990/91 aalendrr yoar. 

14 : 07 
from Work, to telephone or have someone telephone on hisfher 
behalf prior to the commencement of hisfher shift, the office of 
the Employer, telephone 973-7028, stating the reason for the 
employee's absence. 
employee who anticipates helsha will be more than one-half (lf2) 
hour late, to telephone or have someone telephone on hislher 
behalf prior to the commencement of hisjher shift, the office of 
the Employer, telephone 973-7028, stating the reason €or the 
employee~e lateness unless it is not reasonably possible so to 
do. Employees working the Midnight and Week-end shifts are 
responsible for contacting the Office of Campus Police Services, 
telephone 253-4232, if unable to report to work. Further, it is 
the responsibility of an employee when returning to work after an 
absence to telephone prior to commencement of hisfher shift 
indicating hielher return to work. 

It is the responsibility of an employee who is absent 

It is the further responsibility of an 

14 : 08 If an employee is excused from work on account of 
illness during any day or days prior to completion of hislher 
scheduled work week, such days shall be considered as time worked 
for the purpose of computing the employee's entitlement €or 
overtime pay as hereinafter provided. 
illness shall be paid for at the applicable straight time rate to 
a maximum of eight (8) hours wages per day. 

Such periods of excused 

14 : 09 
the Employer agrees to provide thirty-two (32) weeks of work, 
inclusive of vacation, during the period from September 1st to 
August 31st. 
employment during the so-called Summer, Christmas and Mid-Year 
Recess lay-off periods, which said periods occur from the months 
of May to September, both inclusive, and the months of December 
and January, and normally the last week of February, respectively 
will have the time during which they would have worked in such 
periods had they not made such election deducted from the 
guaranteed thirty-two (32) weeks. Notwithstanding the provisions 
of the lay-off procedures set forth in clause 9:06 (b) hereof. 
the Employer may lay-off more senior Food Services employees as 

For full-time Food Services Department employees only, 

Employees who signify their unwillingness to accept 
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they complete the thirty-two (32) week guarantee so that the 
other Food services employees with lesser seniority may be 
employed to satisfy the guarantee period. As the latter 
employees complete the guaranteed weeks of work, such employees 
shall be laid off and senior employees on lay-off recalled 
provided work is available. 

14:lO 
required t o  work, during snow emergencies, without having thir- 
teen and one-half (13-1/2) hours off between work scheduled the 
following will apply. 
normal rate of pay, and the extra work schedule, without being 
off at least thirteen and one-half (13-1/2) hours, will be paid 
at the double time rate. In addition the second work schedule 
may be considered a part of his/her normal work week. Any person 
in the classification of Groundskeeper required to report t o  work 
during snow emergency between 12:Ol a.m. and 7:30 a.m. Monday 
morning will be paid double time rate for all hours worked until 
the commencement of his/her regularly scheduled shift. 

When a person in the classification o f  Groundskeeper is 

The first work schedule will be at the 

15:Ol Each employee will be paid one (1) day's pay at hielher 
normal rate of pay for the following holidays: 

New Year's Day Labour Day 
Good Friday Thanksgiving Day 
Victoria Day Christmas Day 
Canada Day Boxing Day 
Civic Holiday 

and the day immediately prior to Christmas Day and New Year's Day 
and the Friday of Employer's Mid-Year Recess,* provided the 
employee has worked his/her last scheduled working day before the 
holiday and the next scheduled working day after such holiday. 
It is further agreed that Easter Sunday will be regarded as a 
holiday for those persons whose regular or normal schedule 
includes Easter Sunday. With the exception of Easter Sunday, 
holiday pay will be paid to those employees who are excused from 
work on account of illness and who are within the first 105 days 
of such illness or who are on approved leave of absence with pay 
at the time of occurrence of a holiday as herein defined. 
Holiday pay shall not apply to those on lay-off or on approved 
Leaves of Absence without pay. Effective February 12, 1990, 
there shall be no Long Term Disability top-up for holiday pay for 
those people commencing Long Term Disability after February 12, 
1990. 
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19otwithstanding thm foregoing, thm parties agrme that 
uployam8 in the rood Barviaas Departmmnt will receive holiday 
pay fori 

Chris-8 BVm Day 
Chris-8 Day 
Boxing Day 
m w  f mar's mm ~ a p  
Nmv Ymar's Eva 

mvmn though thmy arm l a i d  off for the regular Christmas lay-off 
pmriod. 

In the event that the mid-year recess one week ( 5  days) is 
eliminated then the day following New Year's Day will replace the 
Friday of the Employer's mid-year recess. 

15: 02 It is understood and agreed that employees who have not 
reported for work within seven (7) days prior to any of the 
holidays referred to, shall not be entitled to the benefit herein 
provided. 

15:03 Employees who work on any of the holidays referred to 
in paragraph 15:Ol hereof, shall be paid at two (2) times their 
regular straight time rate plus their holiday pay mentioned 
above . 
15 : 04 In the event that any of the holidays named above fall 
during an employee's vacation period, the employee shall receive 
the said holiday pay prescribed in 15:Ol hereof in addition to 
his/her vacation pay entitlement. If the holiday falls within 
the employee's vacation period, ha/she may elect to receive an 
additional day's vacation in lieu of the additional pay for the 
holiday, in which event the additional day's vacation shall be a 
day designated by the Employer, which day shall be at the com- 
mencement or at the end of the employee's vacation. 

15: 05 
during the week in which the holiday occurs, or in the week for 
which it is proclaimed to be observed. The Union shall have a 
voice in any change of a holiday. 

The employees shall be paid for each Statutory Holiday 

15: 06 
completion of an employee's scheduled work week, such day shall 
be considered as a day worked for the purposes of computing the 
employee's entitlement for overtime pay as hereinafter provided. 

If a Statutory Holiday occurs in any week prior to 
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15:07 It is agreed that in the case of employees who work on 
a seven (7) day schedule only, if a Statutory Holiday falls on 
any day of any week and further, if such holiday falls on such 
employee's regularly scheduled days off, such employees shall be 
required to observe said holiday on their next regularly sched- 
uled working day following said holiday. Such day off shall be 
treated as a Statutory Holiday as in clause 15:03 hereof. 

15:08 All holidays falling on a Saturday normally will be 
observed the preceding Friday, those falling on a Sunday normally 
will be observed the following Monday. 

16:Ol Employees having s i x  (6) months or more accumulated 
service with the Employer, including leaves of absence not 
requested by the employees but excluding lay-off time as calcu- 
lated from their anniversary date of hiring of each year but less 
than twelve (12) months' service accumulated as aforesaid, shall 
receive five (5) days, vacation with pay calculated at their 
normal rate of pay which they would normally receive if they were 
working for this period, such vacation entitlement to be taken in 
the current calendar year. 

16: 02 Employees having twelve (12) months or more service as 
previously defined shall receive ten (10) days' vacation with pay 
calculated at their normal rate of pay which they would normally 
receive if they were working for this period. 

16: 03 Employees having three (3) years or more of service as 
previously defined shall receive fifteen (15) days' vacation with 
pay calculated at their normal rate of pay which they would 
normally receive if they were working for this period. 

16: 04 Effective January 1, 1986 employees having ten (10) 
years or more of service as previously defined shall receive 
twenty (20) days' vacation with pay calculated at their normal 
rate of pay which they would normally receive if they were 
working for this period. 

16: 05 Employees having nineteen (19) years or more of service 
as previously defined shall receive twenty-five (25) days' 
vacation with pay calculated at their normal rate of pay which 
they would normally receive if they were working for this period. 
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After nineteen (19) years of Service, one (1) additional day of 
vacation per year of service up to a maximum of thirty (30) days 
will be granted to employees. 

16:06 Accumulative service with the Employer shall include 
such service with Assumption College, Assumption University of 
Windsor, Windsor Teachers, College, Essex College and the Univer- 
sity of Windsor, provided such service is continuous. 

16: 07 
take such vacation at any time from January 1st to December 31st 
of the same calendar year. Where, in scheduling vacations in 
accordance with the foregoing, conflicts arise amongst employees 
as to their choice of vacation t i m e s ,  consideration shall be 
given to the respective length of service of such employees, 
their vacation preferences in prior years and staff requirements 
in the final determination of vacation schedule. Persons having 
a vacation entitlement of three (3) weeks vacation may elect to 
carry forward one (1) of the said three weeks of vacation into 
the following year and further, except persons having a vacation 
entitlement of four (4) or more weeks may elect to carry two (2) 
weeks of the said vacation entitlement into the following year. 

Employees entitled to vacation with pay hereunder shall 

16:08 Employees who wish to take their vacation during the 
period January 1st to April 30th of any year, shall advise the 
Employer accordingly not later than thirty (30) days prior to 
their requested vacation. 

16:09 A vacation schedule will be posted by the Employer on 
April let and finalized by May 1st in each year according to the 
seniority of employees. 
will be provided to the Union President and posted on the Bull- 
etin Boards. 
discretion of the immediate Supervisor. 

Final copies of the Vacation Schedule 

No further changes will be made except at the 

16: 10 If an employee prior to hisfher anniversary date in any 
year attains sufficient accumulated service to entitle himiher to 
that additional five (5) days' vacation, or if a new employee 
shall attain s i x  (6) months' accumulated service prior to the 
said date, and thereby becomes entitled to five (5) days, vaca- 
tion, such employees may request to take such vacation in advance 
of the day upon which they become entitled and, if such request 
is granted, their pay for such days shall be held back and not be 
paid to them until they have attained the required accumulated 
service within the time specified. 
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16: 11 
Article shall apply to members of the Food Services Department 
whose periods of accumulated service shall be aggregated for the 
purpose of determining their vacation entitlement who have 
seniority at July 1, 1981. After November 15, 1901, accumulated 
service shall not include lay-offs. 

It is expressly agreed that the provisions of this 

16: 12 If an employee is confined in hospital as a bed patient 
during hisjher vacation as the result of an illness or injury 
suffered while on vacation or as the result of a recurrence of 
any disability for which such employee would otherwise have been 
entitled to Workers' Compensation, the period of confinement in 
hospital during vacation shall be charged to the employee's sick 
leave or Workers' Compensation as the case may be, provided that 
the employee shall provide proof of such confinement in hospital 
in such form as may be Satisfactory to the Director of Physical 
Plant, or the Director of Student Services, as the case may be. 
It is further agreed that the period of actual confinement in 
hospital during the employee's regularly scheduled vacation 
period shall not be deducted from such employee's vacation 
entitlement, and such employee shall be entitled to take the 
portion of hisjher vacation during which hejshe was confined in 
hospital a t  a subsequent date mutually agreeable to the Employer 
and the employee. 
during hielher vacation such that hospital confinement as a bed 
patient is not required, or if an employee suffers a recurrence 
during hisjher vacation of any disability for which such employee 
would otherwise have been entitled to Workers' Compensation, the 
period of such illness or injury during vacation shall be charged 
to the employee's sick leave or Workers' Compensation as the case 
may be provided the employee shall upon hisfher return to work, 
swear an Affidavit before a Notary selected by the Employer in 
which the employee shall give particulars as to the dates, 
duration and natura of the illness or injury incurred. If, 
subsequent to the swearing of such Affidavit the Employer can 
show the employee has falsified in the Affidavit, such employee 
may be disciplined subject to the right of an employee to file a 
grievance as set forth in Article 11 hereof. 

If an employee becomes ill or is injured 

16: 13 
accumulated service as herein defined shall include lay-offs, 
except for any new employee(s) hired after November 15, 1981. 

For the purpose of calculating vacation entitlement, 

16:14 A member of the Bargaining Unit must be entitled to two 
(2) weeks' vacation before heishe has the right to enjoy a 'split 
vacation'. A total vacation of two (2) weeks may be split into 
two (2) weekly units at the discretion of the employee's immedi- 
ate superior. A total vacation entitlement of three ( 3 ) ,  four 
( 4 ) ,  or five (5) weeks may be split into units of one (1) week 
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each by mutual agreement between the employee and his/her 
superior. 
months of July and August. 

Carry over of vacations cannot be taken during the 

16:15 
Day and New Year'8 Day eXClUdVe of Boxing Day and the day before 
New Year's Day shall be conaidered as days of paid vacation. 
a member of the Bargaining Unit works on any or all of the said 
days, such person shall be entitled to compensating time off at a 
later date to be mutually agreed upon by the employee and hisfher 
superior or pay at the employee's normal rate OP pay in lieu of 
compensating time off - the choice to be at the option of the 
employee. It is further agreed the provisions of the within 
clause shall be applicable to persons away due to illness and who 
are within the first 105 days of such illness at the time of 
occurrence of the days of paid vacation as set forth herein. 
Those on L.T.D. will receive one-half (1f2) their normal vacation 
pay entitlement from ths Employer. 

Food Service hnployeee who may be on lay-off during the 
Christmas period shall receive vacation day8 equivalent to the 
number of days received by scheduled employees as par above. 
Those Food Service Employees actually scheduled to work shall be 
treated in the same manner as those employees in the foregoing 
paragraph. Such days shall not be included as part of the 
thirty-two (32) guarantee work weeks per 14~09. 

The scheduled days of work each year between Chriatmas 

If 

16: 16 It is understood for those employee(s) on Long Term 
Disability such employee(s) will receive one-half (1/2) their 
normal vacation pay entitlement from the Employer as of November 
15, 1981. 

16:17 Employees may take two weeks (10 days) of their annual 
vacation in any number of days blocked at a time. The choice of 
day(s) must be mutually agreed to by the Employer and the 
Employee. Employees who take vacations in blocks of five ( 5  
days) or more may schedule their vacation to start on any day of 
the regular work week. 

17 : 01 The Employer agrees to enrol all members of the Bar- 
gaining Unit upon completion of their probationary periods in the 
existing Long Tern Salary-Wage Continuance Insurance Plan. The 
Employer agrees to provide the Union with a copy of the master 
contract of insurance as provided by the carrier and as attached 
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hereto as Appendix A. It is understood and agreed that the terms 
of the said Plan shall be amended to the extent necessary to qive 
effect to the within Agreement and to assure coverage for the 
said employees on the following basis, provided such employees 
abide by and comply with the terms, provisions and conditions of 
the said Plan as the same may be from time to time: 

(a) That all employees covered by the within Agreement 
shall be enroled under the terms of the said Plan 
and coverage shall be effective following comple- 
tion of their probationary employment; 

That subject to the special rules hereinafter set 
forth with respect to employees of the Food Ser- 
vices Department, during the period of one hundred 
and five (105) calendar days following the onset 
of continuous illness, employees shall be paid at 
their regular'basic rate of pay for such days 
during such period as they would have been reg- 
ularly scheduled to work had they not suffered 
Such illlW8S; 

(c) That if continuous illness extends for a period in 
excess of one hundred and five (105) calendar 
days, the employee shall be covered from and after 
the 105th day of such illness by the Plan to the 
extent that one-half (112) of hisjher wages to a 
maximum of $2,500 per month calculated upon his- 
/her basic rate of pay, shall be paid to him/har 
on the basis of forty (40) hours of work in each 
week during such period as heishe is continuously 
ill and unable to work, or until heishe attains 
the age of sixty-five (65) years, whichever event 
shall first occur. For the purposes of this 
clause only, #@basic rate of pay" shall be that 
rate of pay 88 indicated in Schedule IrAI8 of the 
within Contractual Agreement plus the appropri- 
ate cost-of-living allowance. 

(d) That if a Food Services Department employee is ill 
during the t8so-called" Summer, Christmas, and Mid- 
Year Recess lay-off periods, herein after called 
"lay-off periods8o, which periods are defined as 
those from 1st May to 30th September, both inclus- 
ive, and the months of December and January, and 
normally the last week in February, respectively, 
the following terms and conditions shall apply: 

1. No person shall be compensated for illness 
suffered during a lay-off period, provided however 
that if the scheduled date for termination of such 
lay-off period shall occur within one hundred and 
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five (105) days following commencement of the 
continuous illness, then the employee shall be 
paid in accordance with sub-paragraph (b) hereof 
from and after such scheduled date of termination 
to and including the 105th day of such illness; 
thereafter the employee shall be paid in accord- 
ance with sub-paragraph (c) hereof. 

2. 
to a lay-off period hefshe shall be paid in accor- 
dance with sub-paragraph (b) hereof to and includ- 
ing the date of commencement of such lay-off 
period and thereafter no further payment shall be 
made to him/her until termination of the said lay- 
off period and thereafter he/she shall be paid as 
follows: 

If a Food Services employee becomes ill prior 

A. 
occurs before conclusion of a one hundred 
and five (105) day period following 
commencement of such illness, he/she shall be 
paid from such termination date to and 
including the said 105th day in accordance 
with sub-paragraph (b) hereof and thereafter 
shall be paid in accordance with 
sub-paragraph (c) hereof. 

If the termination of the lay-off period 

3. If a Food Services employee becomes ill during 
a lay-off period during which hefshe is scheduled 
to work on a part-time basis, such person ehall be 
paid full basic wages for only that period of time 
he/she was scheduled to work as set forth in the 
currently posted schedule. Upon conclusion of the 
lay-off period, the employee shall be compensated 
as follows: 

A. If the lay-off period is concluded 
within one hundred and five (105) days 
following commencement of such illness the 
employee shall be paid from the date of such 
conclusion to and including the 105th day in 
accordance with the provisions of paragraph 
(b) hereof and thereafter shall be paid in 
accordance with the provisions of paragraph 
(c) hereof. 

B. If the lay-off period is concluded after 
completion of one hundred and five (105) 
days following commencement of the said 
illness, the employee from and after such 
date of conclusion shall be paid in 
accordance with the provisions of paragraph 
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(c) hereof. 

17:OZ 
benefits herein described, produce proof of illness in the form 
of a physician's certificate when requested to do so by the 
Employer and further may be requested to supply such medical 
documentation to the insurance carrier as is necessary in support 
of their claim for banefits underwritten by the insurance car- 
rier. 

The employees shall, as a condition to enjoyment of the 

17 8 03 If a m.nbor of tho bargaining unit ia abaont from work 
as a rosult OS a aomponsablo injury fo r  whioh tho onployoo is 
grantod an award by tho Workora* Componaation Board for a poriod 
of tomporary disability, tho Univoraity agrooa to pay tho diifor- 
ono. botwoon tho amount of tho omployoo*a not rogular pay and tho 
amount of tho award for a period of ono hundrod and fivo (105) 
aalondar daya. If auah omployoo ia abaont am a rosult of suah 
temporary disability boyond tho ono hundrod and five (101) 
aalondar daya, tho Univoraity agrooa to aontinuo t o  pay tho 
omployoo tho amount of tho award for tho poriod OS tomporary 
disability. 

Notwithatanding tho forogoing, ahould tho Provinao of 
Ontario roduao tho amount of Workorst Componaation paymonts for 
temporary diaability from ninoty poraont (901) OS not pay t o  
aomothing loaa than thia 1.~01, thon tho Univoraity agrooa to 
aontinuo t o  top up from auah lowor 1.~01 to a maximum OS ninety 
poraont (90%) of not pay. 

Buah paymanta shall bo aubjoat to tho Sollowing condi- 
tions: 

(1) Tho Workor:.* Componaation Board ahall havo dotor- 
minod that tho unployoo has sustainod an injury or 
illnoas arising out of and in tho aourao of 
unploymont with tho Univoraity. 

Tho omployoo muat havo Sormally oloatod to tako 
aomponsation in aasos whoro any third party ia 
involvod. 

Buah paymont ahall naithor oxtond to aaaoa of 
pormanont dimability nor ahall thoy oxtond to 
aaaoa whoro tho omploymont ia torminatod boforo 
tho poriod of tomporary dimability has oxpirod. 

Tho omplopoo aontinuos to ao-oporato with tho 
Workora* Componaation Board in ordor to aontinuo 
t o  roaoivo tho temporary dimability award, aubjoat 
to tho omployoona tight to appoal mattora rolatod 
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tharato. 

Tha provision. of this xrtiala shall not be applicable 
to probationary amploymas or temporary amploymar. 

*Rafaranaa to %amporaryll or **parmanant11 disability is as dmf inad 
in tho WOrkat8' cornpansation %et of Ontario. 

17:04 
first report to their immediate supervisor for clearance to leave 
the job. 
supervisor to report his/her illness before leaving histher job, 
the employee must first telephone 973-7028 or if that telephone 
number is busy, helshe must telephone extension 2413 before 
leaving the job to report his/her reason for leaving. 

Employees who state they are sick while at work must 

In the event an employee is unable to locate hielher 

17 : 05 
doctor when directed by the Employer. 
is so required, the Employer agrees to provide a listing of three 
(3) medical doctors who are certified specialists in the medical 
discipline associated with the employee's medical condition. The 
employee concerned is entitled to select from the list of three 
(3) provided by the Employer, any one (1) of the doctors to be 
the physician upon which the employee will attend. It is further 
agreed the Employer will pay the full cost of attendance upon the 
doctor selected, and that such attendance will take place during 
the employee's working hours and that the employee shall suffer 
no loss of wages due to hisfher attendance upon the doctor. 

Employees may be required to attend upon a medical 
In the event an employee 

17 : 06 
Insurance is sent to any member of the Bargaining Unit a copy of 
said correspondence shall be sent by the Employer to the Union. 

If any correspondence regarding Long Term Disability 

10: 01 Leaves of absence for personal reasons without pay for 
good and valid reason may be granted by the Employer upon appli- 
cation being made therefor, and any person who is absent with 
such permission shall not lose any of hislher seniority rights 
during such absence. Applications for leaves of absence will be 
considered by the Employer only when the same may be granted 
without interference with the Employer's operations, and when 
such requests are made in writing not less than two (2) weeks in 
advance of the proposed leave, specifying the reason therefor; 
provided however that the provision for advance notice shall be 
waived in cases of emergency. 
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18 : 02 
except as provided in paragraph 18:05 and 18:06 engage in gainful 
employment for any other person, firm or corporation. Failure to 
comply with this provision may result in the discipline of the 
employee involved. 

During the period of absence, the employee shall not, 

18 : 03 Leaves of absence without pay and without loss of 
seniority shall be granted upon request to two (2) employees at 
any time, who are elected or appointed to represent the Union at 
Divisional and National conventions of the Canadian Union of 
Public Employees. Similar leaves of absence may be granted under 
the same conditions as aforesaid to employees not exceeding eight 
(8) in number at any time who are elected or appointed to repre- 
sent the Union at seminars or other conventions, provided that 
not more than three (3) persons from the Housekeeping Department, 
two (2) persons from the Food Services and Maintenance Depart- 
ments, and one (1) person from the Grounds and Shipping and 
Receiving Departments shall be permitted to apply for leave of 
absence at any one time, and further provided that the granting 
of such leaves of absence shall not unduly interfere with the 
operations of the Employer. 
persons who are elected or appointed to attend conventions or 
seminars mentioned herein, the University agrees to continue 
payment of wages at the normal rate of pay for the period of time 
members of the Bargaining Unit are in attendance at such conven- 
tions or seminars. In consideration of the Employer's action in 
this regard, the Union agrees to reimburse the Employer for the 
wages paid to persons while away at conventions or seminars 
mentioned in the within clause, upon receipt of an invoice to be 
provided to the Treasurer of the Union by the Employer. 

As a matter of convenience to those 

18 8 04 
five (I) normally sahadulad days of work during tha pariod 
aomancing with tho Qaath will ba grantad to an amployaa as a 
baraavamant laava in tha avant of the daath of the lagal or 
aomon-law spousa, son or daughter. A laava of absanaa without 
loss of pay not to axaaad thraa (3) normally sahadulad days of 
work during tha pariod aomanaing with tha daath and anding with 
tha second (2nd) aalandar day attar tha funaral will ba grantad 
to an unployaa as a baraavamant laava in the avant of the daath 
of the motbar, fathar, brothar, sistar, mothar-in-law, fathar-in- 
law, son-in-law, daughtar-in-law, sistar-in-law, brother-in-law, 
stapmothar, stapfathar and stapchildran of tha amployam. A laava 
of absanae of one (1) day shall ba grantad to an amployaa as a 
baraavunant laava in tha avant of tha daath of the gr8ndp8tant of 
suah omployma. A laava of absanaa of ona (1) day without loss 
of pay 8hall ba grantad to an amployam for tha purposa of attend- 
ing the funeral of a grandahild of suah amployma and tha grand- 
parant of tha lagal spousa of suah amployaa. A laava of absanaa 

A laava of absanaa without loss of pay not to axaaad 
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of three (3) day8 without lo88 of pay to bo taken botweon date of 
death and date of burial 8hall bo grantod to an omployoo who ha8 
the mole rerponsibility of making the Usual funeral arrangemont8 
in aonnoation with the doath of tho stepahild and grandahild of 
8uah omployem and the grandparent of the omployem or tho 
.PlplOYee'8 lOg.1 8pOU8.. 

18:05 Any employee who is elected or selected for a full-time 
position with the Union or any body with which the Union is 
affiliated or is elected to Public office, shall be granted leave 
of absence without pay and without loss of seniority by the 
Employer for a period of one (1) year; such leave may be renewed 
in successive years provided that the leave of absence shall not 
exceed three (3) years in total. 

18 : 06 
Permanent Armed Forces or who enlist therein during hostilities 
shall be considered as having leave of absence without pay and 
shall retain their seniority rights and will continue to accumu- 
late seniority rights provided they are asserted within ninety 
(90) days following honourable discharge and provided such 
discharge is obtained by the employee as and when it is made 
available to himiher. 

Employees who are conscripted to serve in Her Majesty's 

18807 (a) 

Tho Prognanay Laavo Poliay applios to tho fomalo 
members of the bargaining unit. Eligibility for tho Pregnanay 
Loavo Policy roquir.8 full-timo oontinuous omployment at tho 
University of Wind8or for at loast tho thirteon (13) woek8 
preaeding the dato of tho birth or austody of the ahild. In 
situations whero a male omployoe aan provide reasons aatisfaatory 
to the Direator of l i m n  Resourams that ho will havo primary 
nurturing re8pOn8ibility in the ovont o f  adoption, then tho laavo 
may be granted. 

Tho prognanay loavo may begin no oarlior than 8eventeon 
(17) weok8 boforo the expootod birth date and, in a11 oases, will 
bogin when the 8taff member a m  no longor porform the normal 
roquiromonts of hor job without risking any damago to the hoalth 
of the mother or ahild. The leave 8hall bogin no lator than tho 
date of the birth and shall extond at least six (6) woeks after 
the aatual tormination of the prognanay. This six (6) week 
period may be 8hortened at tho requost of tho staff member. At 
loa& four ( 4 )  weeks notiae must be given by the staff membor 
indiaating the &at. ah. intends to return to work. At the 
aonalusion of the leave, tho per8on would return to her previou8 
position, if it still exists, or to a position in the s.110 type 
and 84lary grade within tho .am. dopartment. 
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During pragnanay laava, tho following salary and 
banofit provisions will apply on tha understanding that the 
individual ir aonunittad to raturn to regular amploymant with tho 
Univarsity following tho aonaluaion of tho laavor 

Tho Univorritp will pay ninety-five poraant (os%) 
of tho normal basia oarningr for the first two ( 2 )  
wookr of prognanay loava (sa. nota). 

During tho following fiftOm (15) woaks of tho 
pragnanay laavo, tho uaployaa's 0.1. waokly bana- 
f i t  plus all othar oarningr plus B.D.B.  paymonts 
from tha University will total a waokly inaomo not 
to axaaod ninaty-fivo paraant (9S%) of tha 
amployao~s normal waakly inaoma or that whiah she 
would ba oxpoctod to raaoiva if sha qualifiad for 
bonafits (so. nota). 
Any poriod of laavo bayond tha savantman (17) 
waokr shall b. without pay. 

Vaaation arodits will aontinua to aaarua whilo a 
parson is on proqnanay loava provided aha returns 
to work for at laast one (1) month. 

A fomalo staff membar who adopts a ahild is sub- 
jaat to tho mama rights and obligations as thosa 
grantad 8 pragnanay laava. 

Unusual pragnanay or birth situations may oaau 
whara tha normal appliaation of this poliay may ba 
inappropriata. Buah spaaial aasar should bo 
rmviowod with tha Dapartmant of Buman Rasouraar. 

W: All paymonts madm undar this poliay muet ba in 
aaaordanaa with the aqraamant that has to ba filad by 
tha Univorsity with Canada Ruploymant and Immigration 
purruant to paragraph 57(3)d of tha Unomploymont Inrur- 
ana. ragulations. 
suah paymantr by the University aan only aommanaa whan 
tho staff mambar providas proof that aha is roaaivinq 
Unuaploymont Inruranaa matamity Banafitr purruant to 
0aation 30 and Adoptiva Banofits pursuant to Saation 
32, Unamploymant Inruranaa mat, 1971 or that sha is 
disqualifiad from 0.1. bonafits baaausa of any insuffi- 
aiant numbar of insurable woaks, or that 0.1. banafitr 
havo baan axhaustod or that aha is in tha Unamploymont 
Insuranao Commirrions' waiting period. staff should 
understand that such proof will not bo madm availablo 
by U.1.c. until after tha laavo has aommanaad and hanaa 
Univorsity payments will ba ratroaativo. 

As part of thaso raquiromants all 

lltO7 (b) V 
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The Patent81 Leave POliOy applies to both Mh and 
female 8wbers o f  the bargaining unit. 
Parental Leave Poliay requires full-time aontinuous employment at 
the University Of Windsor for at least the thirteen (13) weeks 
preoeding the date of the birth or austody of the ahild. 

The following terms and aonditiona only shall apply: 

Eligibility for the 

In the 08s. of female employees who have taken a 
Pregnanay Leave, Parental Leave must aommenae no 
later than upon the expiration of the Pregnancy 
Leave. 

In the aase of male employees, the Parental Leave 
aommenaes anytime after the date of birth or aus- 
tody of the ahild but no later than thirty-five 
(3s) weeks after auah date of birth or auatody. 

The period of leave shall not exoeed eighteen (18) 
week. in duration. 

vaaation oredits will aontinue to aaarue while a 
person is on parental leave provided she returna 
to work for at least one (1) month. 

Unuaual pregnanay or birth situation8 may oaaur 
where the normal appliaation of this poliay may be 
inappropriate. Euah apeaial aaaes should be 
reviewed with the Department of Human Reaouraea. 

18107 (a) Employees shall remain full participant. in a11 benefit 
and penaion programs and both the employer and the employee shall 
aontinue to be responsible for their respeative premiums. 
However, it is understood that suah employeea may, at their 
diaaretion, choose not to partioipate in the benefit programa. 
Bucih option not t o  partiaipate must be expressed in writing 
addresred to the Manager, ~enefits, ~eaords and Penaion Adminis- 
tration. 

18:07 (d) A male employee of the Bargaining Unit shall be allowed 
two ( 2 )  days off with pay on the oaaasion of the birth or legal 
adoption of his/her ahild. 

18 : 08 
loss of seniority to an employee who serves as a Juror or witness 
in any court proceeding. The Employer shall pay such employee 
the difference between his/her normal earnings and the payment 
hefshe receives for jury service or court witness excluding 
payment for travelling, meals or other expenses. The payment of 
such pay differential by the Employer shall be contingent upon 
the employee providing the Employer with proof satisfactory to 

The Employer shall grant a leave of absence without 
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the Employer that the employee has attended the specified legal 
proceeding and having presented a Court receipt of payment to the 
Employer. 

18:09 An employee may be granted two (2) non-consecutive days 
off without pay in each calendar year for personal reasons. Such 
personal reasons need not be divulged by the employee. 
however, clearly understood that the employee will provide 
reasonable and appropriate notice when possible. It is agreed by 
the parties such day off shall not be taken on the day immediate- 
ly prior to or immediately after any holiday stipulated in clause 
15:Ol of the within Agreement, or on the day immediately prior to 
or the day immediately after the employee's annual vacation. 

It is, 

18:lO (a) As a matter of convenience to those persons who are 
elected to the Executive Committee of the Union, the University 
agrees to continue payment of wages at the normal rate of pay for 
the period of time members of the Union Executive Committee are 
in attendance at regular Union meetings. In consideration of the 
EmplOy0r's action in this regard, the Union agrees to reimburse 
the Employer for the wages paid to members of the Union Executive 
Committee while in attendance at regular Union meetings upon the 
receipt of an invoice to be provided to the Treasurer of the 
Union by the Employer. Nothing in the within clause shall be so 
interpreted or construed as to require the Employer to pay wages 
for attendance at regular meetings of the Union held outside the 
scheduled working hours of an employee. 

18:lo (b) Further, the University agrees to continue payment of 
wages at the normal rate of pay for the period of time Stewards 
are in attendance at regular membership meeting if held during 
their scheduled working hours and provided the University has 
received written notification of intent three (3) working days 
prior to the date of the said meeting. In consideration of the 
hrployer's action in this regard, the union agrees to reimburse 
the Employer for the wages paid to Stewards while in attendance 
at regular membership meetings upon the receipt of an invoice to 
be provided to the Treasurer of the union by the Employer. 
Nothing in the within clause shall be so interpreted or construed 
as to require the Employer to pay wages for attendance at regular 
membership meetings of the Union held outside the scheduled 
working hours of an employee. 

18:11 In those cases where a snowstorm emergency is declared 
by the Mayor of the City of Windsor and wherein the University is 
closed by order of the President of the University, the Univer- 
sity agrees t o  provide eight (8) hours of work at their regular 
rates of pay to those members of the Bargaining Unit who report 
for work during their normal shifts. 
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The Employer may grant a leave of absence not to exceed 

An application for 

one (1) year to an employee having at least three (3) years' 
seniority for the purpose of allowing the employee to study on a 
full-time basis at the University of Windsor. 
such a leave of absence must be made in writing at least three 
(3) months prior to the proposed commencement date of the leave 
of absence. Such application must include a proposed plan of 
study during the period of leave. Such a leave may be extended 
for additional periods not to exceed one (1) year each provided 
the employee re-applies for such extension in accordance with the 
provisions of this Article. Applications for such leaves of 
absence will be granted at the sole discretion of the Employer 
only when the same may be granted without interference with the 
Employer's operations. The provisions of this Article shall not 
be subject to the grievance procedure and an Arbitrator shall 
have no jurisdiction with respect to this Article or matters 
relating to this Article. The Employer shall not be required to 
hire a replacement for the employee during hisJher educational 
leave. All educational leaves of absence shall be without pay. 
However, the Employer will maintain the following benefits on 
behalf of the employee and hisJher eligible dependents: 

- Green Shield Prepaid Prescription Plan - Green Shield Dental Plan - Green Shield Semi-Private Hospital Coverage - Group Life Insurance - Long Term Disability Insurance* - Green Shield Vision Plan 
L.T.D. benefits will not commence until the 

end of the leave of absence period. 

The aforementioned benefits will be maintained provided 
the employee continues in full-time attendance at the University. 

The Employer will reimburse an employee granted an 
educational leave of absence an amount up to the sum of Five 
Hundred Dollars ($500.00) for required books upon presentation of 
receipts €or said books or texts. 
employee granted an educational leave of absence with tuition 
remission. Employees on educational leave shall continue to 
accumulate seniority during such leave. 
leave, the employee will be returned to hisJher classification in 
accordance with the seniority provisions of this Agreement. 
During an educational leave of absence, the employee shall not 
engage in gainful full-time employment for any other person, 
firm, or corporation. Failure to comply with this provision may 
result in the discipline of the employee involved. 

The Employer will provide an 

Upon completion of the 
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18:13 - 
PURPOSE - The Prepaid Leave Plan has been developed to afford 
employees in the bargaining unit the opportunity of taking a 
leave of absence of between six (6) months and one (1) year and 
to finance the leave through deferral of wages in an appropriate 
amount which will be accumulated and together with interest, be 
paid out at the commencement of the leave. 

El&ZUWU - Any employee in the bargaining unit having three 
(3) years seniority with the University is eligible to partici- 
pate in the Plan in accordance with the conditions set out 
herein. 

- An employee who qualifies as above must 
make written application to the Director of Human 
Resources of the University at least three (3) months 
in advance of the proposed commencement date of par- 
ticipation in the Plan, requesting permission to par- 
ticipate in the Plan setting out the deferral program 
as requested. 

AQQroval - Approval of individual requests to partici- 
pate in the Plan, the duration of the leave, the 
deferral period and the percentage of wages deferred 
shall rest solely with the University. 

Deferral - The deferral period over which wages are 
deferred shall be to a maximum of five (5) years. 

Leave - The length of the leave shall not exceed one 
(1) year. 

-en Aare- - The University and the employee 
shall enter into a written agreement setting out the 
terms of the Plan agreed to in compliance with the 
conditions herein. 

AND CO- - The payment of wages and benefits, and 
=ustee Aare- - The University of Windsor shall 
enter into a master trust agreement with a trust com- 
pany licensed to do business in Canada under the 
Trustee Act of Ontario whereby individual employees 
taking part in this program may have their deferred 
wages paid into such trust accounts to be held for 
purposes of financing their prepaid leaves. Monies 
will be invested in instruments as prescribed by the 
trust agreement such that maturity dates will coincide 
with the commencement of the prepaid leave. The inter- 
est rate to be paid on such deferred wages will be that 

other terms and conditions, shall be as follows: 
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actually obtained by the investments as directed by the 
trustee per the trust agreement. 

leave, the employee will be paid a reduced percentage 
in accordance with the written agreement between the 
University and the employee, of hislher wages as set 
out in the Collective Agreement. The remaining percen- 
tage of his/her wages will be deferred and this accumu- 
lated amount plus any interest earned shall be retained 
for the participant by the University to finance the 
period of leave. 

The percentage deferred shall not exceed an amount 
determined by dividing the length of the period of 
leave by the sum of the length of the deferral period 
and the length of the period of leave and multiplying 
by 100 (e.g.) if length of deferral period = 4 years 
and length of leave = 1 year, then maximum deferred 
salary = 20%). 

uterest Rate - A trust agreement shall be entered into 
on behalf of the employee whereby deferred wages will 
be contributed. Such deferred wages shall be invested 
as per the trust agreement. Monies so invested shall 
have a maturity date no later than the commencement of 
the deferred leave. Administrative costs of the trust 
will be deducted from the gross interest earned on such 
deferred wages. 

Deferral Period (Benafits StructULingl - During the 
deferral period, any benefits related to the rate of 
wages shall be structured according to the wages the 
participant would have received during the deferral 
period had he/she not been in the Plan. 

participantls coverage for Life Insurance, Semi-private 
coverage, L.T.D., Green shield Drug, Dental and Vision 
coverage, in effect immediately prior to the leave, 
will be maintained by the University during his/her 
leave of absence, if eligibility conditions permit. 

Leave P e r i o d i t s  Structurincr) - During the leave 
period, any benefits related to the rate of wages shall 
be structured according to the rate of wages the par- 
ticipant would have received immediately prior to the 
leave had he/she not been in the Plan. 

parties at nominal salary for pension purposes. 
provision is subject to the necessary amendments baing 

- During the deferral period, preceding the 

d Preniuw - A 

- Contributions will be maintained by both 
This 
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made to the Retirement Plan and being approved by 
Revenue Canada and the Pension Commission of Ontario. 

pavout - At the commencement of the period of leave, 
the University shall pay to the participant the monies 
standing to hisjher credit less any premiums or contri- 
butions deducted for the year, except as may Otherwise 
be mutually agreed, it being understood that interest 
is not earned for the period of leave. 

-t on Retun - On return from leave, a partici- 
pant will, subject to the application of the lay-off 
and displacement provisions of the Collective Agreement 
during the period leave, be assigned to the position 
hefshe held prior to the leave. If the lay-off and 
displacement provision of the Agreement have applica- 
tion during the leave, they shall apply to the employee 
in the same manner during the leave, except that notice 
to the employee may be given to an Officer of the Local 
Union and any election the employee may make under such 
provisions may be made on hisjher behalf by an Officer 
of the Local Union. 

W t V  of Ben- - The 105 days Short Term 
Disability benefit shall not be available during the 
leave. Employees shall maintain their Long Term Dis- 
ability coverage. Vacation shall not be taken during 
the leave, nor shall vacation credits accumulate during 
the leave. However, seniority shall accumulate for the 
entire period of leave, and service for the purpose of 
otherwise determining the level of vacation entitlement 
shall include the period of leave. 

- A participant may, with the appro- 
val of the University, withdraw from the Plan in 
unusual or extenuating circumstances (e.g. financial 
hardship or serious illness). Requests for withdrawal 
must be submitted in writing, detailing the reason(8) 
for withdrawal before three (3) months prior to com- 
mencement of leave. The University shall maintain the 
request and its approval as part of University records. 
When a request for withdrawal is approved, the Univer- 
sity shall pay to the employee a lump sum amount equal 
to monies deferred plus interest accrued to the date of 
withdrawal from the Plan. Payment shall be made a8 
soon as possible, but must be made within thirty (30) 
days of approval of withdrawal from the Plan. 

- The University may, for good and 
sufficient reason, up to three (3) months prior to 
commencement of the leave, postpone the period of the 
leave for not longer than one (1) year. In this 
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instance, a participant may choose to remain in the 
Plan, or receive payments as outlined under Withdrawal 
Rights" above. 

The participant may, for good and sufficient reason, 
request in writing that the leave period be postponed. 
The University may, at its discretion, grant a post- 
ponement, but under no circumstances shall the post- 
ponement exceed one (1) year. 

w e s t  Acc- - Should the above (Leave Post- 
ponement) result in a leave of absence being taken 
later than the intended period, any monies accumulated 
until the intended commencement date will continue to 
accumulate interest until the leave is granted. 

pD Leavina - Any participant who resigns, is 
laid off or otherwise terminated prior to commencement 
of the leave shall cease to be a participant in the 
Plan, and shall receive payment as outlined under 
"Withdrawal Rights" above. 

It is understood that deferred wages invested under the 
trustee agreement may not be returned to the employee 
until such time as the maturity date of such invest- 
ments under the auspices of the trust mature. 

m a t h  C l a w  - Should a participant die while enroled 
in the Plan, any monies accumulated, plus interest 
accrued at the date of death, will be paid to his/her 
estate/beneficiary. Every agreement entered into under 
Written Agreement" shall state that monies paid to the 
estate of an employee under this section are a "right 
or thing" within the meaning of the Income Tax Act and 
shall be taxable as income in the year of the 
employee's death in accordance with the Income Tax Act. 

Serious Illness - Should a participant be unable to 
take the leave when scheduled because of serious injury 
or illness occurring before commencement of the leave, 
hejshe may cancel the leave and receive payment as 
outlined under Withdrawal Rights" or, with the consent 
of the University, defer the leave to a time mutually 
agreeable not to exceed one (1) year. 

m C O M E  - During each taxation year, the participating 
employee's income tax liability shall be in accordance with the 
Canadian Income Tax Act and the amount of withholding tax 
deducted at source by the University shall be based on monies 
actually received by the employee in each taxation year subject 
to the acceptance of this Plan by Revenue Canada. 
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*It is clearly understood that the University may hire replace- 
ment workers pursuant to Article 3:05 when such prepaid leave is 
taken. 

19:01 
accept the Schedule of Wage Rates attached hereto as Schedule 
during the term of this Agreement. 

The Employer agrees to pay and the Union agrees to 

19 : 02 The Employer agrees that wages shall be available by 
noon every second Thursday in accordance with Schedule 
attached hereto. The Employer further agrees that employees 
comencing a shift, the termination of which will occur after 
11:59 p.m. on Wednesday shall be paid at the conclusion of the 
Said shift. 
uled to work Wednesday shall be paid at the conclusion of the 
said shift. 
uled to work Wednesday and Thursday of a week during which pay is 
to be available shall be paid on Friday of the said week or 
alternatively, may pick up his/her pay in the Office of the 
Superintendent of Housekeeping or the Superintendent of Uainten- 
ance or the Food Services Manager as the case may be. 
further agreed an employee who is not scheduled t o  work on 
Thursday and Friday of the week during which pay is available 
shall be paid at the conclusion of his/her shift on Wednesday by 
picking up hisfher cheque from the Payroll Office. Further, the 
parties are agreed that if a Statutory Holiday (as defined in 
clause 15:Ql of the within Agreement) is observed during the week 
of which wages are required to be paid, the same may be paid on 
Friday of such week. 
there should occur a breakdown or shutdown in the operations of 
the computer Centre or if there should be an illness experienced 
by a member of the Payroll Staff of the University such that it 
is not possible to make wages available on Wednesday or Thursday 
as set forth herein, such wages may be paid on Friday of such 
week. In such event, the Employer agrees to inform the President 
of the Bargaining Unit of such happening immediately after such 
happening becomes known to the Employer. Any employee who, upon 
receipt of his/her pay cheque believes hisfher earnings to have 
been incorrectly computed, will first discuss the matter with the 
Maintenance Superintendent if hefshe be an employee of the 
Maintenance Department, or with the ~ousekeeping Foreman if 
he/she be a member of the Housekeeping Department, or with the 
Grounds Foreman if he/she be a member of the Grounds Department, 
or with the Director of Food Services if he/she be a member of 
the Food Services Department, who will attempt to adjust the 
employees remittance with the Payroll Department on behalf of the 
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It is further agreed an employee who is not sched- 

It is further agreed an employee who is not sched- 

It is 

I 

I 
Further the parties are agreed that if 



employee. 
Housekeeping Foreman or the Grounds Foreman is unavailable, the 
employee who believes hisiher earnings to have been incorrectly 
computed will discuss the matter with the Director of Physical 
Plant who will attempt to adjust the employee's remittance with 
the Payroll Department on behalf of the employee. In the event 
the Director of Food Services is unavailable a Food Services 
Department employee who believes hisiher earnings have been 
incorrectly computed will discuss the matter with the Director of 
Student Services who will attempt to adjust the employee's 
remittance with the Payroll Department on behalf of the employee. 

In the event the Maintenance Superintendent or the 

19:03 
of a higher paid classification is to be paid at the scheduled 
minimum rate of the higher classification. The foregoing will 
not apply where an employee is required only to assist or work as 
a helper to a member of another classification. 

Any employee required by the Employer to assume duties 

19:04 (a) Retired employees or part-time employees will not be 
hired if there are laid off employees in the classification into 
which such retired employee or part-time employee is hired, or if 
such employment will result in regular employees in such classi- 
fications working 108s than forty (40) hours in each week, or 
result in the elimination or curtailment of employment of regular 
employees in such classification. 

19:04 (b) Notwithstanding the provisions of clause 19:04 (a), a 
minimum of one hundred percent (100%) of the summer employee 
complement employed in the classification of Groundsman shall 
first be made available to members of the Bargaining Unit. The 
Employer shall in its sole discretion, consider the following two 
(2) factors in determining which employee is to be selected: 

(i) 

(ii) 

Length of continuous service with the Employer; 

The requirements and efficiency of operations and 
the ability, knowledge, training, aptitude and 
skill of the applicant to do the job. 

Said procedure shall be repeated until one hundred 
percent (100%) of the above temporary summer employee complement 
has been filled. It is agreed that persons so temporarily 
employed within the meaning of the within clause shall not 
accumulate seniority in the classification in which they are 
temporarily employed, however, such time worked shall accrue 
towards seniority for their permanent classification. Persons 
employed on a temporary b a d s  within the provisions of the within 
clause shall take their vacation entitlements within the provi- 
sions of the vacation schedule of the Grounds Department. 
Persons enjoying temporary employment as herein provided shall 
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cease such employment as of September 1st of each year, or 
earlier in the sole discretion of the Employer. 

19:05 The Employer agrees to pay a premium of forty-three 
cents (43C) per hour to any employee required to work a shift 
commencing after 11:59 o'clock in the forenoon and before 7:59 
o'clock in the afternoon. He/She shall be entitled to the said 
premium for all hours worked by himiher during the shift. 
Notwithstanding the foregoing provisions of the within clause, in 
the case of an employee whose regularly scheduled shift ends 
after 4:OO o'clock in the afternoon, it is agreed the premium of 
forty-three cents (430) per hour will be paid to such employee 
for all work performed after 4:OO o'clock in the afternoon. 

by five aents (SO). 
LSSeative June 3 0 ,  1993, this rat. sh8ll be inare8sed 

19:06 
(500) per hour to any employee required to work a shift commenc- 
ing after 7:59 o'clock in the afternoon and before 5:OO o'clock 
in the forenoon. 
for all hours worked by himlher during the shift. 

by Sive aants (SO). 

The Employer agrees to pay a premium of fifty cents 

Heishe shall be entitled to the said premium 

dffeative June 30# 1993# this rate shall be inoreased 

19:07 There shall be no pyramiding of premium, overtime, 
holiday pay or cost of living allowance. 

19 : 08 Probationary employees on hire shall, during the period 
of probation, be paid eighty-five percent (852) to the nearest 
higher cent of the appropriate classification wage rate set forth 
in the Wage Schedule attached hereto. 

19 : 09 
account of retirement shall be entitled to any retroactive 
feature as it relates to wages, providing however that they were 
on the payroll on the termination date of the Agreement. 

Employees leaving the service of the University on 

19:lO An employee who is required to report for work outside 
hislher regular schedule of hours shall be paid a minimum of s i x  
(6) hours at his/her regular straight time rate, or the actual 
hours worked at the appropriate premium payment, whichever is the 
greater. 
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19:ll 
the Employer shall be paid not less than four (4) hours at 
hislher regular straight time rate. 

An employee who reports for work on the instructions of 

19: 12 
Saturday and Sunday shall be paid seventy-five cents ( 7 5 C )  per 
hour. 

by five cent. (SO) .  

Only Employees who are regularly scheduled to work on 

tffectiva June 30, 1993, this rate shall be increased 

- CTION OF 

20:01 
provide for the job security of the employees covered by the term 
of this Agreement to the extent consistent with the obligation of 
the Employer to undertake the operations and administration of 
the University of Windsor in the most efficient and economic 
manner possible in order that it may satisfactorily discharge it8 
public responsibilities. In consideration thereof, the parties 
hereto agree as follows: 

(a) That the Employer may eliminate or discontinue any 
job, in whole or in part, and/or hire independent firms 
or agencies to do any work, which in the opinion of the 
Employer cannot be adequately performed by the 
employees; provided however, that no employee who was 
employed by the Employer as of July I, 1991, and who 
has successfully completed hislher probationary period, 
either before or after the said date, shall be laid off 
by reason of the Employer contracting out the work 
being performed by such employee at the time of the 
proposed contracting out, but in such event the 
Employer agrees to provide alternative employment for 
such employee at no 1088 of wages. 

(b) That in the event of new classifications being 
created, the regular straight time rates for such 
classifications will be determined by agreement between 
the Union and the Employer and failing such agreement, 
either party hereto shall have recourse to the griev- 
ance procedure herein set forth, provided however, that 
nothing herein shall be construed to.prevent the 
Employer from establishing such new classifications 
immediately and establishing rates therefor; provided 
that the agreement reached between the parties or as 
the result of employment of the grievance procedure 
shall apply retroactively to the date upon which such 

It is the declared intention of the parties hereto to 
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new classifications were established. 

(c) 
technological change is made having the effect of 
eliminating a job classification and the Union shall 
have the opportunity to discuss such change with the 
Employer. 

(d) That supervisory personnel on the staff of the 
Employer or on the staff of another firm or corporation 
employed by the Employer to which supervisory or mana- 
gerial functions are delegated shall not undertake work 
performed by members of the Bargaining Unit except in 
the case of emergencies or for the purpose of giving 
instruction. 

(e) Except in the case of those employees employed in 
the Food Services Department of the University, if 
there should arise a necessity for a reduction of hours 
or Work, the Employer agrees to utilize the lay-off 
procedure set forth in the within Contract, in place of 
a general reduction of hours. In the case of employees 
employed in the Food Services Department, the Employer 
may utilize a partial reduction of hours in place of 
the lay-off procedure outlined in the within Contrac- 
tual Agreement. 

That the Employer will notify the Union before any 

21:01 
regulations and obligations as noted in the Ontario Health and 
Safety Act and to this end the parties hereto agree that the 
safety of the employees, students and visitors to the campus of 
the University of Windsor and the protection of the Employer's 
plant and equipment is a matter of prime concern. The obligation 
of each employee to report safety hazards to supervisory person- 
nel of the Employer and to take positive measures to correct the 
same is acknowledged. Further, the parties acknowledge and agree 
that the institution and maintenance of appropriate safety 
measures is a proper subject for consideration at meetings 
between the Union Administrative Committee and the Employer and 
matters relating thereto may be placed upon the Agenda for 
meetings thereof as and when it is considered appropriate so to 
do. 

The Employer and the Union agree to abide by the 

21:02 
or Steward Body to the University Central Safety Committee, and 
if meetings are held during working hours, the employee so 

The Union shall appoint a member of the Union Executive 
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appointed shall suffer no loss of wages. 
appoint a Health L Safety Representative on the afternoon shift. 
The Union shall notify the Director of Personnel Services of the 
name of its appointees. 

The Union shall also 

2 1 : 0 3  
investigation reports. 
receive quarterly accident reports. 
Steward will also receive copies of Supervisor's Accident 
Reports, forms and correspondence involving Local 1001 members. 

The Employer will provide copies of all accident 
Members of the Safety Committee will also 

The President and Chief 

21:04 
operate any piece of equipment until he/she has received proper 
training and instructions. 

No Employee shall be required to work on any job or 

22:01 The Employer agrees to pay on behalf of all employees 
covered by this Agreement 100% of the subscriber rate as may be 
applicable for the Green Shield Supplemental Plan, the Green 
Shield Number 3 Prescription Plan (Generic substitution shall be 
a feature of the Drug Plan) at a $1.00 co-pay, tho Qroon Bhiold 
D0nt.l Plan 15 at ourront O.D.A. rat08 ( $ 1 , 0 0 0 . 0 0  Orthodontimt 
maximum)*, Qroon shiold Vimion Car. at $lsO.OO ovory 24 monthm*, 
the Long Term Salary-Wage Continuance Insurance Plan, and Green 
Shield E.H.B. Plan T4. The Employer may tender the exact spec- 
ifications of any or all of the Green Shield Supplemental Plan, 
the Green Shield Number 3 Prescription Plan, the Green Shield 
Dental Plan 15, the Green Shield Vision Care Plan, the Green 
Shield E.H.B. Plan T4 and accept the lowest tender meeting the 
said specifications. The specifications shall not be tendered 
until the University and the Union have agreed the specifications 
are the exact specifications of the existing plans. 

*offootivo firmt of month following ratifiaation 

22:02 The Employer agrees to provide Group Life Insurance in 
the principal amount of two (2) times the person's annual base 
wage to age sixty-five (65) to be paid on the basis of a one 
hundred percent (100%) contribution by the employer. The two (2) 
times annual base wage mentioned above is to be calculated by 
multiplying the employee's negotiated base hourly wages as it may 
be from time to time, by two thousand and eighty (2,080) hours, 
times two (2), and then rounding the resultant amount to the next 
highest five hundred dollars ($500.00). Ourthor, tho I5~plOyOt 
agroom to provido momborm of tho Bargaining Unit with Pivo 
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22:03 
this Agreement with the Unemployment Insurance Commission and 
agrees to pay the premium payable in connection with such 
employees. All employees hired on or aster November 9, 1981, 
shall pay the employee's portion of the premium. 

The Employer agrees to enrol all employees covered by 

22 :04  (a) The Letter OS Intent concerning Pension Plan between 
the University of Windeor and The Canadian Union of Public 
Employees, Local 1001 signed Hay 1, 1989 be incorporated into 
this Collective Agreement as an Appendix. 

22 :04  (b) Employees shall normally be retired at the commencement 
of the first of the month following the member8 sixty-Sifth 
(65th) birthday. 

22104 (0) w i t v  Coatr&gtioan t o  Loaal 1001 plan 

Th. Univarrity agraan t o  oontributa t o  tha Loaal 1001 
Plan for aaah plan yaar anding on and after tha tffaativa Data, 
at suah timas as arm raquirad t o  aoplply with Appliaabla L~WS, an 
amount aqua1 t o  the aoatributionn madm by the mambars of tha 
Loaal 1001 Plan in such plan yaar, datarminad on the basis of the 
amployaa aontribution formula undar tha Univarsity Plan in aftmat 
on the Effaativa Data, whiah formula tha partias agraa is as 
follownr 

(a) 

(b) 

6% of that portion of hinlhar Earnings in amah 
yaar up to the Yaar's Bania Examption; plus 

4.2% of that portion of hinlher Earnings in aaah 
yaar that is in axcass of tha Yoar'a Basic Examp- 
tion but only up t o  tha Yaar'r nuimun Pansionabla 
Earnings; plus 

6% of that portion of his/har Earnings in aaah 
p a r  in axaaas of tha Yaar*s Waximum Pansionabla 
Earnings. 

(a) 

Tor gzaatar aartainty, tha amounts raquirad t o  ba 
aontributad by the University t o  tha Local 1001 Plan pursuant t o  
this Clauaa 22104 (a) shall, at a11 timer after the Effaativa 
Data, ba a81auhtad on tha basin spaaifiad harain without ragard 
t o  any amandmant madm t o  the Local 1001 Plan, inaluding amend- 
rants t o  tha contribution formula or tha banefit formula thara- 
under, and without regard t o  any unfunded liability, solvanay 
dafiaiancy or surplus assets arising under the boa81 1001 Plan, 
or any lagislativa changes anactad aitar tha Eifaativa Data. 
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Buch 8BOUXlt8 U p  be paid bp the univer8ity by Sorvarding 8-e by 
oheque or other negoti8ble inrtrument to the Punding Agent OS tho 
Local 1001 Plan. 

The Univer8ity further agreea to contribute the rate8 
herein negotiated Sor tho.. employee8 receiving lOrkOr8' Compen- 
8atlOn ~enefitm ba8ed on their regular earningr, subject to 
Art,lole 17803, provided that tho Onion agrees to 81lOW full 
penlion credit8 for 8uah employee8 by including 8uah in the 
Penston Plan Text under it8 sponsorahip. 

22:05 The Employer agrees to provide Workers' compensation 
for eirployees in the Bargaining Unit. 

1 2 : 0 6  Except as otherwise herein provided the foregoing 
baymeqts shall be made by the Employer only so long as the 
%mployee is working under the terms of this Agreement. 

' 2 : 0 7  
.hose members of the Bargaining Unit who have received Workers' 
'ompelmation Board wage payments as a result of an injury 

L curled while performing work for the Employer, and are 
SL sequently disqualified by the Workers' compensation Board from 
fec iving further wage payments. The employee shall make written 
appl %&ion to the Employer for such work within thirty (30) days 
of o t  .cia1 notice being received from the Workers' Compensation 
Board hat the employee is disqualified from further wage pay- 
ments. The Employer must provide such work within thirty (30) 
days fol 7wing receipt of an employee's written request. If an 
employee .~jects the job of work made available by the Employer, 
the entire obligation of the Employer with reference to the 
within clause is terminated. It is agreed if the provided work 
is outsLde the Bargaining Unit, employees engaging in such work 
shall no longer be covered by the provisions of the within 
Contractual Agreement. The Employer agrees to use its best 
efforts to provide reasonable work which they are qualified to 
perform for members of the Bargaining Unit who have not reached 
their sixty-fifth (65th) birthday and who have been disqualified 
from receiving Long Term Salary-Wage Continuance Insurance 
Benefits. 

The Employer agrees to provide reasonable work for 

22:08 
every employee on the first regular pay day after December first 
of each year, based on continuous full-time service as of Decem- 
ber 31st of each year as follows: 

for Pavmt& - The Employer shall pay long service pay annually to 

Upon completion of Five years and 
less than Ten years' service: !$ 50.00 
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Upon completion of Ten years and 

Upon completion of Fifteen years and 

Upon completion of Twenty years' 

less than Fifteen years' service: $100.00 

less than Twenty years' service: $150.00 

service or more: $200.00 

22 : 09 
Prescription Plan coverage at a $1.00 co-pay effective first of 
month following date of ratification or identical coverage under 
another plan for all members of the bargaining unit who retire at 
age sixty-five (65) or older and to pay 100% of the cost of such 
coverage on behalf of such retired employees. 

The employer agrees to provide Green Shield Number 3 

22:lO (a) Upon the death of an employee who retired at age sixty- 
five (65)  years or over, the University agrees to continue the 
Green Shield Number 3 Prescription Plan coverage for the legal 
spouse. 

22:lO (b) The University agrees to provide coverage of all 
benefits listed under clause 22:Ol with the exception of Long 
Term Salary-Wage Continuance Plan on behalf of the spouse and 
children of an employee who dies in the service of the Univer- 
sity. These benefits will be maintained until the death or legal 
re-marriage of the spouse, and dependent children to the age of 
twenty-one (21). 

22:11 ion Reloission: 

(a) 
Unit described in Article 3 of the Agreement and, with 
the employee's written consent, their dependent(8) and 
legal spouse are eligible for free tuition for credit 
course(s) approved by the Senate of the University of 
Windsor, provided such course(s) are taken outside the 
employee's scheduled working hours. 
defined as children of the employee for whom the 
employee is entitled to claim tax exemption under the 
Income Tax Act in the year in which the free tuition 
privilege is request, or children not over the age of 
twenty-six (26) to whom the employee provides regular 
financial support. 

(b) 
Term Disability Plan, their legal spouses and depend- 
ents, the legal spouses and dependents of employees who 
die in service, and employees who retire from the 

Full-time employees employed within the Bargaining 

Dependents are 

Employees receiving benefits under the Long- 
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University of Windsor and their spouses and dependents 
shall also continue to enjoy the benefit of free 
tuition for credit courses approved by the Senate of 
the University of Windsor. 
children to the employee for whom the employee is 
entitled to claim tax exemption under the Income Tax 
Act in the year in which the free tuition privilege is 
requested, or children not over the age of twenty-six 
(26) to whom the employee provides regular financial 
support. 

(c) All applications for tuition remission shall be 
submitted in writing to the Director of Human Resources 
for hisfher approval. 

Dependents are defined as 

. t 0 1  (a) Food S-rvices Staff Uniforms 

1. All Male Cooks and Cook's HelDers ; The Employer 
will supply the aforementioned with one clean uniform 
for each shift consisting of Chef's jacket, pants and 
apron at the Department's expense. 

2. -f incus Cooks.  cook'^ 
ers. P- Cook the two General Cafeteria 

w i t i o n s  (sandwich twoduction In maaiD kitchmL: Upon 
the presentation of receipts, the Employer will pay up 
to a maximum of $145.00 per year to each Employee for 
the purchase of kitchen whites (of their choice). The 
Employees are responsible for the cleaning of their own 
uniforms. 
laundered chef's apron per shift at no expense to the 
staff . 
3. The Employer will pay all Food Service Staff for 
one pair of safety shoes (not boots) to maximum of 
fifty-five dollars ($55.00) in the first year of the 
Collective Agreement and sixty dollars ($60.00) in the 
second year of the Collective Agreement providing they 
are white (for female) or black (for male) and are made 
with a non-slip sole. 
applicable to General Cafeteria working non-production. 

4. A l l  Service s t u f  IGengral C a f e t e r w  : The 
Employer will supply three uniforms annually of the 
Employer's choice of colour and style to correspond 
with the decor of the outlet the Employee is working 
in. The Uniform will consist of three tops, three 

The Employer will also supply a clean 

The foregoing shall not be 
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pants or skirts (employee's choice), three aprons and 
one hat. It will be the Employee's responsibility to 
keep their uniforms clean. 

a) Three rkirtr or aombination of skirts and 
pants totalling three garments. 
exaeed $125.00 annually inaluding sales tax. 

b) 
The univeraity will re-imburse on the receipt of 
purahare thm priae of $41.66 per pair to a maximum 
of $125.00 annually inaluding sales tax. 

5. Porter z: The Employer will supply the Porter 1's 
with three shirts, three pairs of pants, one uniform 
jacket, one winter coat, one all-weather coat (rain- 
coat), one pair of black safety - as per 3 above, 
one pair winter boots and one pair of gloves. The 
style and colour and accessories (the tie) to be the 
Employer's Choice with the objective being to present a 
professional image to our customers. It will be the 
Porter 1's responsibility to keep these uniforms clean 
and in good repair. 

6. portera: The Employer will supply Porters with 
three shirts and three pairs of pants of the Employer's 
choice of colour, style and accessories. In addition, 
the Employer will supply the Porters with the use of a 
winter coat to be kept within the Department for emerg- 
ency purposes requiring them to go outdoors. 
Porter's coat will be maintained in a sanitary condi- 
tion at the expense of the Employer. 
Employee's responsibility to maintain their own uni- 
forms. 
outlined in point 3 above. 

Those on L.T.D., Uorketsr Compenaation or a Leave of 

The aost will not 

Three pant8 may be purahased by the employee. 

The 

It is the 

The Employer will pay for their safety shoes as 

Absence without Pay will not be able to olaim uniform allowanoe, 
where they have been absent for twelve (12) oonseautive months. 

23:Ol (b) The Employer agrees to provide three (3) uniforms in 
each twelve (12) month period* for all members of the Bargaining 
Unit, in the Maintenance, Grounds** and Custodial Classifica- 
tions. The Employer and Union agree to the system whereby: 

(a) 
list of four (4) mutually determined between the Uni- 
versity and the Union. 

(b) 
list of all Union members entitled to clothing allow- 
ance. 

The University will designate a supplier from a 

The University will provide the supplier with a 
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(c) Existing colours will be maintained. 

(d) The uniforms must be picked up by the employees in 
the month of March. 

Groundsmen shall also receive a hat and a parka once in 
every two (2) years. The University will provide a spring/fall 
jacket to the Groundsmen once in every two (2) years. There 
shall be a committee established of Union and Management repre- 
sentatives to consider and recommend on colour and specifica- 
tions. Such uniforms shall be laundered and maintained by the 
employee. The Employer initially will assign one (1) pair of 
rubber boots to each Groundsman. Such rubber boots will remain 
the property of the Employer and will be replaced when required 
in the opinion of the Employer. 

Absonao without Pay w i l l  not bo ablo t o  claim uniform allowanao 
whoro t h ~ y  have boon abront for twOlv0 (12) consoautivo months. 

* Staff may choose two (2) T-shirts and two (2) regular shirts 
plus three (3) pants. 

** Grounds staff will have the choice of two (2) T-shirts and two 
(2) or three (3) regular shirts once every year. 

Thoso on L.T.D. ,  l lorkors~ coaoponaation or 8 Loavo of 

23:02 Employees who have been issued uniforms by the 
Employer, in compliance with this Agreement, shall be required to 
wear their uniforms at all times while performing their jobs of 
work, and shall further be required to keep their uniforms clean 
and in proper repair. 

23:03 (a) The Employer shall pay a maximum of Ono Hundrad and 
hrOnty Dollars ($120.00) t h o 8  (C.P.1.-1) on the fifteenth day of 
January in each year of the contract to each employee in the 
classification, Housekeeper with seniority on the payroll as of 
such date in order to compensate for uniform expenses incurred by 
such persons. Such employees attaining seniority after January 
fifteenth in any year shall receive the aforementioned amount on 
a pro-rated basis, such pro-rated amount to be due and payable as 
of the first of the month fallowing the month in which the 
employee completes their probation period. Such staff members in 
the Housekeeping Department shall wear either an all white 
uniform, or a two-piece uniform, consisting of either a white top 
and black skirt, or a white top and black pant bottom, or an all 
pastel green uniform, or an all pastel blue uniform, or an all 
pastel yellow uniform, or any of the above pastel colours with a 
black bottom. 
t o  a maximum of aixty-f ivo dol lars  ($65.00) i n  oach yoar of tho 
Colloativo Agroomont. Thoso on L.T.D., Workora# Componaation or 

Tho tmployor w i l l  pay for ono pair of sa ioty  #hoes 
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I 

8 La8Va Of AbSana. Without 0.p Will not ba able to 0l.h uniform 
81lOW&nO. whara they h8Va baan 8bsant for twalva (12) oonsaoutiva 
months. 

23:03 (b) Tha tmployar agraam t o  provide Bousakaapars with 
suitabla wintar j8okats wary four ( I )  yaars upon tha raturn of 
tha o ld  jaokat or marlier if tha jaakat is no longer 8arViom8bh. 
Turnad in jaokats Will ba dOn8t.d to aharitiar. 

23:04 
ing Unit with coveralls, safety rubber boots, rainwear and gloves 
whenever necessary. More particularly, the Employer agrees to 
make available to each Custodian, Housekeeper and Porter a pair 
of safety rubber boots in his/her size - such safety rubber boots 
to remain the property of the Employer and to be kept on the 
Employer's premises. 

Eaah Qroundrkaapar shall ba provided ona 8at of 
oovaralls in thair sisa whioh shall ram8in tha proparty of tha 
Employar 8nd remain on tha Enployar's pramisas. 

The Employer agrees to provide members of the Bargain- 

23: 05 The Employer agrees to provide those Stock Clerks 
required to operate mobile units and each person employed in the 
classifications of Helper, Locksmith, Tradesman, and Custodial 
with suitable winter and summer jackets. Such jackets are to be 
provided every two (2) years. 

Custodian wintar j8akats shall ba turnad in prior to a 
naw j8akat baing providad. Naw amployams in the olassifioation 
custodian who hava not praviously raaaived a winter j8okat shall 
ba 8llOW.d to ratain their initi.1 j8akat issum bafora baing 
required to turn in their pravious issue. 
be dOn8t.d to Oh8riti.8. 

Note: 
and Tradesman employees. 

Turnad in j8okatr will 

Summer jackets are not to be made available to Custodial 

23:06 
Dollar8 ( $ 6 5 . 0 0 )  in each year of the Collective Agreement upon 
the presentation of an authorized receipt, towards the purchase 
of safety shoes for Bargaining Unit Employees designated by the 
University Safety Manager. 
Cook and Cookfs Helper will be designated persons. This allow- 
ance shall be made payable by February 8th in each year. 

The Employer agrees to provide a maximum of sixty-Piva 

It is clearly understood that the 

Tha Enployar agrars to provide 8 maximum of Ona Bundrad 

safaty shorn8 i n  a8oh yaar o f  tha Collaotiva Agraamant upon 
prasantation of an 8uthOri8.d raaeipt for bargaining unit mamb~rm 

8nd Thirty Doll8rs ($130.00) for the purohasa Of two Q8h8 Of 
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24:Ol The Employer shall use its best efforts to provide 
suitable accommodation for employees to have their meals and keep 
their clothes. It is agreed employees will use these accommoda- 
tions or other on-campus eating facilities unless leaving the 
campus, at which time such employees shall punch the time clock 
in and out. 

24 : 02 
interest to its members on one sliding glass locking type bull- 
etin board at each time clock to be provided by the Employer for 
this purpose. 

The Union shall have the right to post notices of 

24 2 03 
under the terms of this agreement to inform the Director of Human 
Resources of the Employer of hislher current residential address 
and telephone number. 

It shall be the obligation of each employee covered 

24: 04 The Employer agrees that payroll deductions shall be 
made for Government Savings Bonds, Windsor Teachers' Credit 
Union, the United Appeal and the Development Fund, when written 
request is made therefor by the employee. 

24:05 
whenever members of the Food Services Department classification 
are at work in Vanier Hall. 

The Employer agrees that a supervisor shall be on duty 

24:  06 
Local 1001 will suffer no loss of wages whenever heishe is 
requested by a proper University official to attend upon that 
official for discussion purposes. It is further agreed the 
President of Local 1001 shall ba allowed the last two (2) hours 
of his/her shift on Monday, Wednesday and Friday of each week off 
with pay for the purpose of conducting Union business and may be 
assigned to the day shift if it does not in the opinion of the 
University entail the displacement of a member in his/her depart- 
ment currently on the day shift. 
available a room located on the first floor of Essex Hall for the 
use of Local 1001 for the annual fee of One Hundred and Fifty 
Dollars ($150.00) . 

It is agreed between the parties that the President of 

The university shall make 
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should the Prasidant ba abaant and unable to fulfil 
hia/har duties for a period of thirty 0 0 )  day8 or mora, than the 
university shall raaogniaa the Viae-~rmsidant for purposas of 
this Arthla. 

24:07 The Presidents of the five (5) non-academic Bargaining 
Units on campus shall appoint from their number on a rotating 
basis one (1) person to serve as a representative to the Parking 
Committee of the University, and the President of Local 1001, if 
appointed as such person, shall suffer no loss of wages if the 
meetings of the Parking Committee are held during the President's 
working hours. Each person so appointed shall serve no more than 
sixty (60) months in such capacity. 

24:08 The Employer agrees to make every effort to provide 
parking space for each member of the Bargaining Unit requesting 
the same, in the lot nearest the employees' punch clocks. 

24:09 The parties are agreed employees may make temporary 
mutually agreed to exchanges of shift for any length of time, 
provided the employees first reach written agreement among 
themselves by completion of the appropriate form, and further 
provided the consent of the employees' supervisors is obtained 
prior to the exchange occurring, and further provided no finan- 
cial penalty is imposed on the Employer. 

24:lO 
requiring Tradm8man8s qualifications, 88 raquirad under tha 
Ontario Apprantiaaahip and Tradamman qualifiaation Aat, 1981* 
shall ba rmquirad to have an appropriate Cartiiiaata for tha 
appliaabla trada a8 datarminmd by tha Employer. 

Employmas antaring a Food Barviaa claasification 

25:Ol 
familiar with the provisions of this Agreement and histher rights 
and duties under it. For this reason, the Union and tho tmploymr 
shall aharm tha aoat of printing a auffiaiant numbat of Agraa- 
manta in a union Shop for dirtribution amongat aaah of tha 
amploymas aovarmd haraundar. 

The Union and the Employer desire every employee to be 
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26:Ol The Employer and the Union agree that an Apprenticeship 
Training Program may be established by the Employer in accordance 
with the provisions of the Apprenticeship and Tradesmen's Quali- 
fication Act 1981. 

26:02 An advisory committee shall be established encompassing 
not more than two representatives from (1) The Office of Physical 
Plant or Food Services as applicable, (2) The Union (one person 
must represent the trade concerned) and (3) The Department of 
Human Resources. The Committee will insure the rules and regula- 
tions concerning the procedures of the Apprenticeship Training 
Program are adhered to by all parties. Employees attending 
meetings within their working hours shall suffer no loss of 
wages. 

26:03 When a position is established under the Apprenticeship 
Training Program the Employer shall notify the Union in writing 
and post notice of the. position on all bulletin boards herein 
provided for, for a midmum of seven (7) calendar days. The 
Employer shall consider only the ability, knowledge and aptitude 
of the applicants to do the job in determining who if any is 
selected to the position. 

26:04 
Program shall be considered to be on probation for ninety (90) 
calendar days following hislher employment. 
which heishe will be indentured as an Apprentice. 

A person working under the Apprenticeship Training 

At the conclusion of 

26:05 As per Ontario Legidation, the Apprentice employee 
shall be paid a minimum wage rate as per their apprenticeship as 
set forth in Ontario Legislation. 

26: 06 
the Apprentice will be granted seniority back to the date of hire 
in the Apprenticeship Classification. 

Upon satisfactory completion of the probation period, 

27:Ol This Agreement shall be binding and remain in effect 
from th0-J.t-d.V Jg& 1991 t o  tho 30th day of Jun. 199$, and 
shall continue from year to year thereafter unless either the 
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Union and/or the Employer being desirous of changes or amendments 
hereto shall, not more than ninety (90) days but not less than 
thirty (30) days prior to the 30th day of June 1993, submit to 
the other party a notice in writing setting forth its desire to 
amend or terminate the Agreement. Within ten (10) days of 
receipt of such notice by one party the other party shall enter 
into negotiations for renewal or revision of the Agreement and 
both parties shall thereupon enter into such negotiations in good 
faith and make every reasonable effort to consummate a revised or 
new Agreement. 

28:Ol The Employer agrees to replace hand tools broken on the 
job, such replacement to be made by the Employer on the basis of 
providing a tool of like value on presentation of the broken 
tool. 

28:02 
members of the Bargaining Unit whenever such transportation is 
required in the opinion of the Employer. 

The University agrees to provide transportation for 

28:03 The parties are agreed those job descriptions mentioned 
in the Letter of Intent between the parties dated the 22nd day of! 
April, 1974 or as amended by the parties from time to time 
thereafter shall continue in full force and use for the terms of 
the within Contractual Agreement. The parties are further agreed 
that upon signing of the within Contractual Agreement, the 
parties shall meet for the purpose of reviewing each of the job 
descriptions mentioned herein and further, that as many job 
descriptions as the parties may agree to amend, such amended job 
descriptions shall be implemented immediately. 

29:Ol All employees within the Bargaining Unit shall be paid 
a cost of living allowance based on the cost of living formula as 
set forth below: 

The cost of living allowance will be determined in 
accordance with changes in the Consumer Price Index, 
published by Statistics Canada (1961 = 100) and 
hereinafter referred to as the Consumer Price Index. 

The base Consumer Price Index shall be the Consumer 
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Price Index for February 1991. 

The first (1st) cost of living adjustment shall be 
based on the consumer Price Index of May, 1991, and 
each three (3) months thereafter compared to the base 
Consumer Price Index for February 1991. 

Cost of living adjustments shall be made on pay periods 
commencing 11:59 p.m. on the following dates: July 5, 
1991; October 11, 1991; January 17, 1992; and April 10, 

The cost of living rate adjustment shall be One Cent 
(le) per hour for each point five ( . 5 )  change in the 
Consumer Price Index. 

The cost of living allowance will be adjusted up or 
down if and as required for each quarterly period in 
accordance with the above mentioned formula, provided, 
however, that in no event will a decline in the Con- 
sumer Price Index below the figure as recorded for 
February, 1991, minus 2.5 points provide a basis for 
further reduction in the straight time rates set forth 
in Schedule nA" of the within Agrement. 

The amount of cost of living Allowance in effect at any 
time shall be included in computing vacation pay, 
holiday pay, call-in pay, sick pay, paid leave of 
absence and Workers' Compensation payments. 

The amount of cost of living allowance shall be includ- 
ed in computing overtime pay except that there shall be 
no pyramiding as stated in clause 19:07 of the within 
Agreement. 

As of June 30, 1991, the cost of living rate adjustment 
less Five Cents (5C)*  will be added to the base rates 
set forth in Schedule llA" in order to create new base 
rates - said new base rates to be effective as of July 
1, 1991. 

Upon creation of new base rates as provided in the pre- 
ceding paragraph, a new base Consumer Price Index shall 
be established and shall be calculated as being the 
Consumer Price Index for February 1991 minus 2.5 
points. 

This article shall be frozen during the life of the Collective 
Agreement and no monies will be generated or paid during the term 
of the Collective Agreement. *The Five Cents (5C) referred to 
was folded into the Base Hourly Wage Rates noted in Schedule 'A' 
effective July 1, 1986. 

1992. 
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The University of Windsor and C.U.P.E., Local 1001 
recognize that some Employees in the Bargaining Unit are using 
the Sick Leave Plan for illness and various medical appointments 
above the normal average within the University staff. 

manage the Sick Leave Plan and the Union's duty to represent 
their members eligible to receive sick pay to the best of their 
ability. 

of the Plan and to protect the interest of the members against 
any possible erosion of the existing Plan, the Union agrees to 
counsel all employees by letter and by presentations at general 
meetings on the need for regular attendance. Further, the Union 
will encourage members, whenever possible, to schedule appoint- 
ments after their shift has concluded or as near to the end of 
their shift as possible. 

The Union believes it is the duty of the Employer to 

To assist the Employer with their concern over the use 

INQ EMPLO- 

It is agreed that both parties, following the con- 
clusion of negotiations, will jointly review the feasibility and 
potential structure of an Employee Assistance Program. 

LETTER OF INTENT 

The University is prepared to undertake the following 

a) replace employees after 105 days immediately fol- 

practices: 

lowing day 105; 

b) replace employees on Workers' Compensation; 

c) replace employees on extended unpaid leave of 
absence (20 working days or more). 
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The University will aontinue its praatiae during the 
life of this Agreement a8 per the following; 

The amployment of tamporary employees would be disaon- 
tinued in favour of ?ood Serviae employees who are laid off for 
the Summer Shut Down Period provided suah Food Serviae employees 
are qualified to perform the duties of 8uah temporary employees. 

INQ RE W C L E  9;Ol 

In the event of lay-off: 

(8) The Enployer shall identify the job or ala8sifiaatian 
to be disaontinued and inambent employee setting out the 
amployaa*s options pursuant to Artiolr 9106  and this Latter of 
Understanding. A aopy of this letter and letters t o  other 
employees who may be affeated and their options will be sent to 
the union aonaurrently thirty ( 3 0 )  days prior; 

(b) The options referred to in item (a) are as follows; 

aaaept lay-off with rights to re-aall; 

bump the learnt senior employee within their depar- 
tment, alassifiaation and shift provided they have 
more seniority; 

bump the least senior employee within their depar- 
tment and classification on a le88 preferred 
8hift; 

bump the least 8enior employee in any other depar- 
tment in a relatively equal or lower paying alas- 
sifiaation on the sue shift or less preferred 
shift provided they are qualified and have more 
seniority: 

It is understood and agreed that employees under- 
going 9106 and faaed with axeraising options have 
to indiaate their choiae or options in order of 
preferenae whiah shall be granted based on overall 
seniority within three (3) days of reaeiving 
notiae; suah time may be extended. 

Joint CommitteC - a Joint Committee to be established aonsisting 
of two; one Union and one Employer. The purpose of this aommit- 
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tam i m  to daal with quartionr, aonaarnm, or aomplaintm ariming 
from thim proaadura. Thir Committam mhall not ba ampowarad to 
mend the provimions of thim Lattar or tha collaativa Agraamant. 
Thir Committam, while anjoying rupport of both pattiam, mhall 
oparata without prajudiaa to tha right8 of aithar party or tha 
individual aonaarnad. 

p r o m o m  - It im undarrtood that a Promotion cannot ramult from 
bumping dum to lay-off. A promotion mhall maan a wage inaraara 
of fifty oantm ( 8 . 5 0 )  or mora than the wag. rata aarnad by the 
amployma laid off for tha purpoaam of Artiala 9r06 only. 

Any dimputa regarding tha foragoing or Artiala 9106 mhall ba 
rafarrad to tha Joint committam and if not raaolvad within five 
( 5 )  days may ba prasanted as a grimvanam at tha 4th step of tha 
ariavanam Proaadura, and daalt with aaaordingly. 

The University undertakes that when possible, it will 
administer Article 1O:QI in a fair and consistent manner. 
Furthermore, the University will, when possible, consistent with 
operational needs, accommodate the interests of employees. In 
order to facilitate this proceas, employees will be invited to 
put their namea and preferred locations for transfer on a list 80 
that the University may consider their requests. 

The University will provide operational reasons in 
writing for a refusal to transfer to the Union President upon 
his/her request. 

OF WMD-INQ - EHPLOYHENT EOUITY 

The Parties agree to form an Employment Equity Commit- 
tee to address issues concerning employment equity at the Univer- 
sity of Windsor, the details of which shall be determined during 
the life of the Collective Agreement. 

Right8 Aat of Ontario, tha job poating proaedure and 8aniority 
right. ralatad tharato ray be waivad by mutual agraamant. 

Ptuauant to the tmploymant Equity Progrmm and the Human 
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Whara tha mployar, pursuant to the Collaativa Agrae- 
.ant datarminas thara is a tomporary vaaanay and is proaaading to 
hira a tamporary omployam, than tha following proaodura shall 
apply 

Tha job in quostion shall firstly ba fillad by the 
senior qualifiad appliaant who ham indiaatod their intaremt in 
S8id job through tha job porting proaaduro. 

Subsequant tomporary vaaanaias araatad by the foragoing 
shall ba fillad in the mama manner providad howavar that tha 
tarployor shall havo tha right to fill the 3rd suah vaaanaios with 
a temporaty employma tharaby limiting tha appliaation of this 
provision to a maximum of thraa movaa with regard to a tamporary 
vaaanay. 

W T E R  OF UND-Q - ARTICLE 14:0( 

( i )  The weekly work schedule shall be as determined by 
the Supervisor and posted no later than 5:OO p.m. on the Thursday 
prior to the commencement of the work week (a work week shall be 
deemed to commence at 11:59 p.m. on Sunday of each week); 

days of rest. The two consecutive days off are subject to change 
subject to 10:01 (a). 

(ii) Part (i) above shall provide for two consecutive 

ING REQARDING THE ASBIQNMENT OF fEEIEND 
11. 1988 

1. (a) Employaem who arm mchadulad for regular work shifts on 
Saturday andfor Bunday will ba oxaludad from ovartima aasignmant 
on thosa spaaifia Baturdaym andfor Bundays that thay work their 
ragular assignad waakand shifts axaapt i n  aasea of amargancias. 

hours basad on tha hours of overtima workad to data. 
(b) The remaining employma8 will ba askad to work ovartima 

(a) 
employ88s, 8aniority shall govarn tha ehoiaa of shift to ba 
workad. 

2.  (a) tmployaas who arm sahadulad for regular shifts on 

If tha hours of overtima already workad arm aqua1 among 
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Saturdays and Sunday8 will bo aakod for ovortimo on Thursday and 
01 ?riday in the mama Banner a8 #I above. 
filled first, ?riday second. 

(b) 
uaployees, 8eniority shall govern in tho ahoiae of ahift to be 
workod. 

3. (a) Overtimo requirod for Friday, llr30 p.m. until Satur- 
day, 8 : O O  8.1. Xidnight shift ahall bo fillod by momberm of the 
rogularly schodulod Xidnight Shift. 

tlaployooa will be aaked to work overtimo baaod on tho 
hours of overtime worked to dato. 

If hours of ovortho already workod aro o p a l  among 

Thuraday Will be 

If the hour8 of ovortime already worked aro oqual among 

(b) 

(a) 
omployeor, seniority ahall govern in tho choiao Of 8hift to b. 
worked. 

4. (a) Shift preferonao ahall mean ahoico of ahift only. 
Shift preforonae ahall not oxtend to ahoiao of day. 

In full and final settlement of all outatanding t3ri.V- 
anaes, it i a  agreed that bargaining unit amployoes presently 
roaoiving Workora' Compenaation paymonta will continuo to aaaruo 
vaaation aroditm for a maximum of throo (3) year8 from tho t h o  
they comaranam Uorkora* Componaation paymonta. 

In rospoat to omployooa aommmnaing Uotkors' Componna- 
tion payment8 aftor July 1, 1991 auah omployooa will aaaruo 
vaaation arodita for a maximum of two (2) para from the timo 
thoy aomaronao Uorkera* Componaation payments. 

In roapoat to tho proaoding and at tho option of the 
tlaployer, a aa8h paymont for vacation arodit may be given t o  the 
omployoo in plaae of day8 of f .  

OF CWLR~BTCATION REQWINQ i7:oa 

The partiom reaogniao that tho proviaiona undor 17:Ol 
whorein the toma and aonditiona of tho L.T.D. plan aro givon 
referenaa BU8t bo followod in ordor not to inour a diaruption of 
oarninga am set out in 17101 (a). The partioa not. that, in 
particular, employema muat enaure that their application for 
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benefit aoverage under this program is 8ubmitted in adV8nae of 
the expiration of 8hort term beneSit8. m y  questions aonaeming 
thi8 program m y  be referred to the Manager OS Benefits, Reaord8 
and ~ension Administration. 

The University affirms that it will continue current 
practice which is as follows: The leaves granted pursuant to 
18:04 will be maintained upon the receipt of a message of a death 
overseas. 
tion of this, the Director.of Physical Plant will meet with the 
employee involved and hie/her ateward. 

Should there be a dispute arising out of the applica- 

ICLE i e i o z  
T Y / P V  

In situations where a male employee can demonstrate to 
the satisfaction of the Director of Human Resources that he will 
be the sole person responsible and, therefore, will have primary 
nurturing responsibility in the event of birth or adoption, then 
leave may be granted. 

OF UNDEBBTANDINQ 

The partie8 agree that where an Employee has been 
absent for a patiod OS three para due t o  illneis or injury and 
has not provided a Doator'. prognori8 of a return to work without 
re8triation8 within the Soroaeaablo future, their position may be 
Sllled through the Job Posting Procedure. 

aiieated tmployer right8 under the Colleative Agreement sava and 
except 8uah amployea ahall not be 8bla to alaim their pre-ill- 
nersfinjury porition upon a subsequent return to work. 

Pimployea would be plaaad into a tupporary poaition for which they 

The Soregoing mhall bo without prejudice to the 

In the event OS a subsequent return to work, 8uah 
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8ra qu81ifi.d 8nd h8Va #.niOrity to al8br if 8V8i18bhr -til 8 
rogular poaition for whiah they aro qualifiad and have seniority 
to alair baaomas available. 

plaaad in tha first availabla tamporary or ragular position thay 
hava qualifiaations and aaniority to ohia. 

If a tmmporary position is not 
8V8ihb10, SUOh MplOyaO Sh8l.l be plaaad On tha raoall list 8nd 

NQ PENSION P m  
EmKEEN 

m- 
AND 

er the w i t v l  

ter CUPE Local 1001) 
UNION OF PUBLIC l o o &  

Whereas the parties have entered into negotiations 
regarding the operation of the pension plan as the final item to 
be resolved in the renewal of the Collective Agreement; 

And whereas the parties have reached general agreement 
respecting certain key principles for the future operation of the 
pension, as follows: 

1. The complete and entire responsibility for pension plan 
design, pension plan funding other than described in part 2, 
pension plan administration, the portfolio management of pension 
monies held in Trust, and the pension plan trusteeship shall be 
transferred from the University of Windsor to the Canadian Union 
of Public Employees Local 1001 and its duly authorized agents or 
trustees. 

2. 
tions to the new Pension Plan, provided that CUPE Local 1001 has 
entered into and maintains in force, a Pension Trust Agreement 
with a Pension Plan Text that is approved by both the Pension 
Commission of Ontario and the Department of National Revenue. 

3. a1 1001 Pensi- - 
the full and entire pension responsibility for all current and 
subsequent CUPE Local 1001 pensioners shall be transferred to 
CUPE Local 1001 and their designated agents and trustees. 

4. - CUPE Local 1001 agrees to indemnify 
and save harmless the University of Windsor from any matter 
arising from the Pension Plan subject to the University of 
Windsor satisfying its responsibilities under this Article 22. 

5. fer of E&tina P d o n  Asseta - In order for CUPE 
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Local 1001 to meet the Pension obligations pursuant to the 
foregoing, monies will be transferred to the Trustees of Local 
1001 from the existing Pension Plan, being the "University of 
Windsor Employees' Retirement Plan", at a time and manner to be 
determined by the parties; the amount of such monies shall be 
determined by the Actuaries representing the interests of all 
parties affected by such a transfer (CUPE Local 1001, The Univer- 
sity of Windsor, and the Ad Hoc Pension Committee) and shall be 
in accordance with the rules, regulations and requirements of the 
Pension Commission of Ontario and the Department of National 
Revenue. Once transferred to the Pension Trust, monies will be 
utilized at the sole discretion of the Trustee. 

6. 
to the new Pension Plan, as established by CUPE Local 1001, at 
the following rates for full-time employees: 

- The University agrees to contribute 

(a) 4.22 of that portion of earnings which is subject 
to tax under the Canada Pension Plan, 

and 

(b) 62 of that portion of earnings in excess. 

It is agreed that CUPE Local 1001 and its Trustees are 
empowered to alter the Union's contributions. 

7. Normal Retirement Date - The normal retirement date 
shall continue to be age 65. 

0. - A Member who, by reason of a dis- 
ability, is in receipt of salary continuance benefits under an 
insured plan sponsored by the University shall continue to have 
contributions made on their behalf by the University. 

Employees shall continue to belong to the "University 
of Windsor Employees' Retirement Plan" and such employees will 
receive the same benefit level as was negotiated with the Ad Hoc 
Committee until the effective date of the new Local 1001 spon- 
sored plan. 

arrangement ohall be determined by the respective parties through 
continued negotiations. Final agreement respecting the terms and 
conditions of the new pension arrangement shall be subject to the 
ratification by the principals of the parties and subject to the 
approval of the Pension Commission of Ontario and the Department 
of National Revenue. The resulting agreement with respect to the 
new pension program shall be appended to this Collective Agree- 
ment. 

Further, terms and conditions of the new pension 

NOW, therefore, given that the parties hereto have 
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agreed upon some general principles and do undertake to negotiate 
and effect a transfer of pension monies into a newly constituted 
pension program, under the care and auspices of CUPE Local 1001. 

ations are considered to be completed subject to the ratification 
of the principals of the respective patties. 

Then it is agreed that the renewal contract negoti- 

NQ PENSION P m  - 
This statement serves to clarify that the parties agree 

to implement a contribution formula of 4.2% on earnings subject 
to C.P.P. and 62 on all monies not subject to C.P.P. retroactive 
to August 1, 1980. It is agreed that this represents the inten- 
tions of the parties at date of signing of the Letter of Intent 
concerning Pension Plan. 

Given this understanding, it is further agreed that: 

1) 
the above shall be paid either from any retroactive 
wage adjustmanta or if necessary, from current wages 
negotiated as a result of renewal bargaining. 

2) It is further agreed that the University will make 
available benefit continuation for CUPE 1001 members 
who retire at the age of 60 but expiring at the age of 
65. The University shall be reimbursed within 30 
calendar days from the date of invoice €or the full 
cost of such benefits from CUPE Local 1001. 

Any retroactive pension contributions relating to 

Notwithrtanding any agraamantr outsida of thi8 collao- 
tiva Agraamant, it i8 undar8tood and agraad that tha parti.8 
continua to anjoy their exirting bargaining right8 with respaat 
to panrion8, i . a .  tha partier may tandar proporals during ranawal 
oontraot bargaining on any mattarr inoluding panmion.. 
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Locksmith 
Stock Clerk 
Helper 

Cook 
Cook's Helper 
Baker 
Baker's Helper 
Porter 
Porter I 
Storeskeeper (Food Services) 
General Cafeteria Help 
Pizzamaker 
Apprentice Cook 

Groundskeeper 
Custodian 
Housekeeper 

Effective v 

$16.18 
16.26 
15.99 

15.27 
12.73 
15.51 
13.38 
12.44 
13.79 
14.77 
12.44 
12.73 
10.21 

15.34 
14.82 
14.82 

Effective 
JuLlLWQ 

$16.91 
16.99 
16.72 

16.00 
13.46 
16.24 

13.17 
14.52 
15.50 
13.17 
13.46 
10.94 

14 11 

16.07 
15.55 
15.55 

The Base Hourly Wage Rates effective reflect the Five cents (50) 
noted in Article 30 herein. 
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Tho ronowal Agroonont shall bo ofroativo from thm 1st 
day of July, 1991 and shall aontinum in offmat until Jun. 30, 
1993. 

IN WITNESS WHEREOF the parties hereto have executed this Agree- 
ment by the hands of their proper officere on this 24th day of 
July, 1991. 

UNIVERSITY F WINDSOR 3 
CANADIAN UNION OF PUBLIC 
EMPLOYEES, LOCAL 1001 

Representative 
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