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AGREEMENT

THIS AGREEMENT made this 24th day of July, 1991
BETWEEN :
UNIVERSITY OF WINDSOR, hereinafter called the "Employer"
OF THE FIRST PART
and

CANADIAN UNION OF PUBLIC EMPLOYEES, LOCAL UNION
NUMBER 1001, hereinafter called the "Union"

OF THE SECOND PART

ARTICLE - REAMBLE

WHEREAS it is the desire of both parties to this Agreement:

1. To maintain the existing harmonious relations and settled
conditions of employment between the Employer and the Union.

2. To_secure prompt and equitable disposition_of _grievances
arising out of the administration of the within Agreement.

3. To encourage efficiency in operation.

4. To promote the morale, well-being and security of all
employees in the Bargaining Unit.

5. To tacilitate the best possible physical environment tor
higher learning within the facilities of the University of
Windsor,

NOW THEREFORE, the parties agree as follows:

ARTICLE 2 - RESERVATION OF MANAGEMENT RIGHTS

2:01 The Union acknowledges that all managerial rights of
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the Employer hitherto exercised by the Employer shall be reserved
to it, except to the extent herein limited; and without limiting
the generality of the foregoing, the Union acknowledges that it
is the right of the Employer to:

(a) Manage, conduct and operate the University of
Windsor;

(b) Maintain order, discipline and efficiency;

(c) Establish and enforce rules and regulations not
inconsistent with the provisions of this Agree-
ment, governing the conduct of the employees;

(d4) Hire, classify, direct, transfer, lay-off, pro-
mote, demote, and for just cause discipline and
discharge employees, subject to the right of the
employees to lodge a grievance as herein provided.

2:02 The Employer agrees that such rights will be exercised
in a manner consistent with the terms of this Agreement.

ARTICLE 3 . RECOGNITION

3:01 The Employer recognizes the Union as the sole Bargain-
ing Agent of all lay employees of the Employer at Windsor, save
and except foremen, persons above the rank of foreman, stationary
engineers and persons primarily engaged as their helpers, secur-
ity guards, students employed during vacation periods, students
engaged in office and administrative departments, teaching
personnel and academic technicians, persons employed for not more
than twent¥ (20) hours per week, office staff and those employees
of the Employer covered by the Board"s Certificates issued to the
Canadian Union of Operating Engineers and General Workers, Local
100 on April 14, 1966, to the United Plant Guard Workers of
America, Local 1958 on May 8, 1969, to the Canadian Union of
Public Employees, Local 1393 on May 4, 1971, to the Service
Employees International Union, Local 210 on May 3, 1976, and to
the University of Windsor Faculty Association on May 11, 1976.
For purposes of clarity, the classification "Office Staff"
includes Facilities Manager in the Athletic Office and his/her
assistant, clerks, typists, and business machine operators
engaged in offices and persons employed in Computer Centre,
includin? keypunch OEQrators and programmers, department heads
and cataloguers, cashiers and clerks employed iIn the University
Library, animal room attendants engaged In the Departments of
Biological Sciences and Psychology, raftsmen engaged in the
Office of Physical Plant, switchboard operators, projectionists
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and other technicians engaged in audio-visual work, clerks
cashiers, and persons engaged in Bookstore, clerks and mai
carriers enga%gd In Poet office and Bulk Stores, cashiers in
Accounting Office, oBeratorg enﬁaged in Duplicating Services,
Persons employed in University Health Office, technicians engaged
in the Media Centre.

3:02 No employee shall be required or permitted to make an
written or verbal agreement which may conflict with the terms o
this Contract.

3:03 In respect of employees covered by this Agreement, the
Employer shall not recognize during the currency of this Aﬂreef
gen} any ﬁther Bargaining Agent in respect of any matters herein
ealt with.

3:04 _ The Employer agrees to provide the Union each pay
eriod with a |IStIn% of part-time employees and the number of
ours worked per week during the previous pay period.

3:08 The Employer may replace an employee on an approved
leave_of absence or long term disability for the lesser of the
duration of the leave or one hundred and elqhty (180) calendar
days, with a temporary employee(s) who shall not acquire
seniority status, except as provided in clause 3:06 below. If
the Employer fails to notify the Union within fourteen (14)
calendar days from the date” of hire of such temporary
employee(s), the employee shall be considered a probationary
employee from the date of hire. |If the leave extends beyond one
hundred and eighty (180) calendar days, the Employer may, with
the written consent of the Union, retain the temporary
employee(s) Tor a further one hundred and eight ﬁ%SO) calendar
days or until the end of the leave of absence whichever first
occurs. The said employee(s) shall be paid at eighty-five
percent (85%) of the applicable Schedule "a" Rate during the
entire period.

3:06 It is further agreed that if a temporary employee(s),
hired under clause 3:05 above, is, with the consent of the Union,
continued in the employ of the Employer beyond three hundred and
sixty (360) calendar days, the employee(s) shall acquire
seniority status back to the date of hire. The provisions of the
Collective Agreement shall not apply to_such a temporary
employee(s) until the employee has acquired such seniority
status. The said employee(s) shall be paid at eighty-five
percent (85%) of the applicable Schedule "a" Rate during the
entire period.
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Notwithstanding the above if such employee is about to
complete three_hundred and sixty (360) calendar days and is about
to acgU|re seniority the job he/she iS performing shall be
posted.

3:07 IT a temporary employee who has worked over sixtx_(GO)

days under the tenus of 3:05 and 3:06 and is subsequently hired

full-time into the same classification that he/she worked as a

temBorgry employee, he/she will not be required_to complete a

probationary period. Such employee shall be paid at one hundred

ﬁ@rcent (100%) of the classification rate from the date he/she is
ired into the full-time position.

ARTICLE 4 - NO DISCRIMINATION

4:01 (@) The parties agree that there shall be no discrimina-
tion, intimidation, interference, restriction, or coercion
exercised or practised with respect to any employee in any matter
by reason of race, creed, colour, age (except for the retirement
provisions of the University of Windsor Employees Retirement
Plan), sex, marital status, family relationship, number of
dependents, nationality, ancestry, place of origin, citizenship,
Blage of residence, political or religious affiliation or

eliefs, sexual preference or orientation, physical disability
where the disability does not render the employee incapable of
fulfilling his/her duties and obligations under this Agreement,
nor by reason of membership or non-membership in the Union.

4:01 (b) Except, it is clearly understood that no person shall
be a candidate for any vacancy, promotion or new position if, and
for so _long as, a close relative would be supervisor or be
supervised by the same person within the area in which the
vacancy, promotion or new position exists. Close relatives shall
mean any person related by blood, or marriage, including an
adopted person, down to but not including a first cousin.

4:02 Sexual Harassment

Definition: Sexual harassment is a form of sex discrimination.
Sexual Harassment is:

- unwanted sexual attention of a persistent or abusive nature,
made by a person who knows or ought reasonably to know that such
attention is unwanted;

- implied or expressed promise of reward for complying with a
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sexually oriented request;

implied or expressed threat of reprisal or the denial of
opportunity for refusal to comply with a sexually oriented
request;
= sexually oriented remarks and behaviour which may reasonably
be perceived to create a negative psychological and emotional
environment for work;

~ persistent denigration of an individual because of his/her sex
and/or sexual orientation.

Any complaint of sexual harassment may be grieved using the
procedures set out in Article 11 of the Collective Agreement.

IT an employee chooses -~ prior to the grievance procedure the
complaint may be made to the committee on Sexual Harassment.

A complaint of this nature shall be promptly investigated and
appropriate action taken.

Every effort shall be made and maintained by all parties to_treat
the complaint in a sensitive and confidential fashion, consistent
with providing reasonable information to the complainant and the
person against whom the complaint is made as to the nature of the
allegation, the progress of the complaint and its resolution or
disposition.

It is agreed that the complainant_may choose a Union representa-
tive to assist him/her in presenting the complaint.

Where the alleged harasser is the person who would normally deal
with any of the steps of the cornplaint or grievance, the com-
plaint or grievance shall automatically be sent forward to the
next step.

At no time during or after a sexual harassment grievance shall
the grievor be removed from the area of the alleged harasser
unless fully and entirely voluntarily requested by the grievor
and without prejudice to the validity of the grievance.

4:03 The Union, its members and/or its Agents shall not
during the hours of employment or on the Employer®s premises
conduct or attempt to conduct Union activities except as
hereinafter expressly provided for.
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ARTICLE 5 - UNION SECURITY

5:01 The Employer shall deduct from the first pay of each
calendar month of each employee within the Bargaining Unit such
monthly dues and/or assessments as are levied by the Union in
accordance with its constitution and by-laws. 1t shall be a
condition of remaining in the employ of the Employer that each
such employee authorize the Employer to make such deductions in
the following form:

“CANADIAN UNION OF PUBLIC EMPLOYEES, LOCAL 1001
CHECK OFF CARD

NAME

DATE

#1 hereby authorize the University of
Windsor to _deduct from my first pay, the
Union initiation fee of dollars and
from the pay due me each calendar month for
the duration of the Collective Agreement
and as a condition of my employment the sum
of the monthly dues and/or assessments as
certified by the Canadian Union of Public
Employees, Local Union Number 1001, and to
p?y_tge sum deducted to_a designated
official of the said Union.

Signature
Witness
Date "
5:02 The amount of such dues and/or assessments shall be

certified to the Employer by the Secretary of the Union. In the
event of a change therein, not less than thirty (30) days notice
thereof shall be given to the Employer.

5:03 The dues and/or assessments deducted from the pay of
employees shall be forwarded by the Employer to the Union not

later than the_20th_day of each month. The Employer agrees to
provide the Union with a monthly listing of dues and/or assess-
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ment deductions, giving a brief explanation regarding each
Smgloyeg from whom dues and/or assessments have not been
educted.

5:04 It 1S agreed that upon commencement of employment, new
employees will be advised in an appropriate manner by a reﬁresen—
tative of the Union of the existence of the Union and of the
conditions surrounding their employment as contained in the
within Collective Agreement, at which time the EmBoner will
secure execution of the Authorization Form hereinbefore described
by such new employees.

5:05 The Employer will provide to the Union, through its
Secretary, the names of new employees, the names of employees
whose employment has terminated, the names of employees who have
attained seniority, changes in classification of employees and
the names of employees and their appointments made under the job
posting procedure.

5:06 In the case of part-time employees, except those
students working full-time during the University"s vacation
period, and except students and ﬁart—time employees in the Food
Services Department working in the Classifications set forth in
Schedule »a» hereof, the parties agree to the following only and
nothing else:

(a) Such part-time employees will receive the rates of
pay ﬁf thg Classification set forth in Schedule
“"A" hereof.

(b) If part-time work is available and if members of
the Bar%alnlng Unit are laid off, the University
shall offer such part-time work to the said laid
off employees at the rate(s) of pay as per Sched-
ule "a" applicable to_the job(s) offered. If such
laid off employees reject or refuse the offered
part-time work, the Employer may hire whomever the
Employer desires at whatever rate of pay the
Employer may determine. Laid off employees shall
be required to indicate their willingness to
a%%ept part-time work at the time of their lay-
offs.

ARTICLE ¢ - STRIKES AND LOGKOQUTS

6:01 The Union agrees that during the term of this Agree-
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ment, there shall be no strikes, suspension or slow down of work.
It further agrees to_use its best efforts to prevent picketing or
other interference with the Employer®s operation during the term
of the Agreement. The Employer aﬁrees that there shall be no
lockout of the employees during the currency of this Agreement.

6:02 In the event that any employees of the Employer, other
than those covered by this Agreement, engage in a strike or where
employees in a labour dispute engage in a strike and maintain
picket lines, the employees covered by this Agreement shall have
the right to refuse to cross such picket lines. Failure to cross
such a picket line by the members of this Union shall not be

considered a violation of this Agreement, nor shall it be grounds
for disciplinary action.

ARTICLE 7 . NOTICES

7:01 Notices required to be served hereunder upon either the
Union_or the Employer shall be deemed to be served sufficiently
if mailed or delivered to the Secretary of the Union and the
Director of Personnel Services of the Employer respectively.

ARTICLE 8 - REPRESENTATION

8:01 The Employer acknowledges and recognizes the right of
the Union to appoint or otherwise select a Committee comprised of
not more than four (4) persons, which committee shall be called
the Union Administrative Committee, one of whose members shall be
the Chief Steward, who are authorized to represent the employees
from time to time In discussions and dealings with the Employer
in connection with matters which may properly arise out of the
administration of this Agreement. The Union agrees to notify the
Employer in writing of the names of the members of the Committee
and of any changes therein.

8:02 The Committee may be enlarged at any time by the
addition of a representative of the Canadian Union of Public
Employees when dealing with the Employer.

8:03 It is agreed that so far as possible meetings between
the Employer and the said Union Administrative Committee called
at the request of either party will be held out of regular
working hours, unless otherwise mutually agreed. Employees
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attending meetings within working hours shall suffer no loss of
wages.

8:04 In the event of either party wishing to call a meeting
for the purpose of discussing employee-management relations or
matters arising out of the administration of the within Agree-
ment, the Director of Personnel Services of the Employer and/or
the Union’s Secretary shall be notified in writing. The said
meeting shall be held at a time and place that shall be fixed by
mutual agreement. The said meeting shall be held within seven
(7) working days following delivery of the said notice in writ-
|n%, except when_such period of time is enlarged by agreement
between the parties.

8:05 The Employer acknowledges the right of the Union to

appoint or elect nine (9) Stewards, one of whom shall be desig-

nated as a Chief Steward. The Union shall_inform the Director of

Personnel Services of the Employer in writing of the names of the

gﬂlef_Steward and of the other Stewards and of any other changes
erein.

8:06 The Union Negotiating committee will consist of six (6)
members including the President, plus the National Representa-
tive. The Universitg is prepared, from time to time, as a result
of mutual agreement between the National Representative and the
Director of Human Resources to permit an additional representa-
tive on an ad hoc basis. Members of the Negotiating committee of
the Union, established to conduct negotiations for a renewal of
the within Collective Agreement pursuant to Article 28 hereof,
when acting in such capacity, will not suffer any loss of pay if
negotiations are conducted during working hours, but nothing
herein shall be construed as an agreement by the Employer to pay
members of such Committee for negotiating during a strike or
during any other work stoppage. In no event, will members of the
Union Negotiating Committee be paid more than eight §8? hours
wages as aforesaild during any one (1) regularly scheduled work

day.

ARTICLE 9 - GENIORITY

9:01 Seniorit¥ shall be defined as length of continuous
service within a classification of the University of Windsor from
the date upon which the employee last became a member of the
classification.



9:02 Continuous service shall mean unbroken employment and
shall include vacations and holidays, scheduled days off,
approved leaves of absence, absence because of illnhess or injury,
lay-offs and suspension.

9:03 The classifications shall be those set forth and
described in the Wage Schedule attached hereto.

9: 04 Seniority lists shall be posted on the first day of _
April of each year by the Employer on the bulletin boards herein
provided for. Copies of the said seniority lists shall be mailed
to the Union Secretary on such date. The current address for
each exmployee shall be mailed to the Union the first day of April
Of each year.

9:08 The term "seniority date in classification™ herein
referred to_shall refer to the date of employment within a
classification by the employee in Assumption College, Assumption
University of Windsor, Essex College, Windsor Teachers®™ College
and the University of Windsor.

9:06 (a) In the case of elimination or discontinuance of a job
and/or classification as set forth in Schedule "a" hereof, lIength
of continuous service in the Bargaining Unit shall prevail.
Whenever the work force within the Bargaining Unit shall be
reduced by the Employer,fprobationary employees shall be laid off
first and” if more lay-offs are implemented,  the next emploxee on
the continuous service list shall be the next laid off. The
employee or employees displaced by such elimination or discon-
tinuance of a 1ob and/or classification shall have the option of
accepting the lay-off or assume the job of any employee with
lesser seniority that he/she is capable of performing. In
addition, employees assuming the jobs of Baker and Cook shall be
required to_be in_possession of a Journeyman’s Certificate or
better qualification valid in the Province of Ontario. Further,
employees assuming the jobs of Porter 1, appointed after July 1,
1989, or Helper shall be required to be in possession of a
Driver®s Licence valid in the Province of Ontario sufficient to
permit said employees to operate all the University owned
vehicles, or such other licence as may be acceptable to the
Employer. In order that the operation of the Union will not
become disorganized when lay-offs are being made, the President
of the Union and the Stewards shall be the last persons laid off
during their term of office, so_long as full-time work which they
are qualified to perform is available in their classification.
The_Employer shall give to an employee thirty (30) calendar days
notice of the discontinuance of his/her job through permanent
lay—-off. All bumping procedures shall be completed within the
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said thirty (30) days. By mutual sgreement, this said thirty
(30) dags may bo extended. The person with the least seniority
in the Food Services Department who refuses to exercise his/her
right to bump shall be considered to have waived his/her rights
under clause 14:09 hereof.

Bumping procedures and regulations will be administered
by one (1) representative of the Onion selected by that body, and
one (1) representative appointed by the University. In the event
the aforementioned two (2) persons are unable to resolve any
matter related to the bumping procedure mentioned herein, such
dispute will be processed through the grievance procedure as set
forth in Article 11 hereof. Employees shall exercise their
rights to ‘lay-off or bump® as set forth in the within clause.

In the event such employees elect not to ’bump’, the Employer
shall be entitled to transfer such employees to any classifica-
tion the Employer shall decide provided there is a job available
and the employee has the required qualifications for the job. If
the said employees refuse the transfer, the said employees shall
no longer have seniority.

) For the purposes of the within clause, the Employer and
the Union are agreed on the order of shift preference as follows:

1) five (5) day days,

"2) seven (7) day days,

"3) five (5) day afternoons,
4) seven (7) day afternoons,
"5) five (5) day midnights,
"6) seven (7) day midnights.

9:06 (b) For employees employed in the Food Services
Department only, the within clause shall apply during the Christ-
mas lay-off period, Mid-Year Recess Week, and the so-called
Summer lay-off period. seniority shall prevail in the lay-off
and recall of emﬂloyees- Whenever the work force within a
classification shall be reduced by the Employer probationary
employees shall be laid off first and if more lay-offs are
implemented, the last employee on the said Classification
Seniority List shall be the next laid off. In order that the
operation of the Union will not become dlsorganlzed when lay-offs
are being made, the President and_Stewards shall be the last
persons to be laid off during their term of office, so long as
full-time work which they are qualified to perform at their own
or at a lower wage level, is available. When temporarily trans-
ferrln% employees out of the Food Services Department during the
lay-oftT periods to the Housekeeping or Grounds Department, the
most _senior employees within the Food Services Department shall
be given the option first of transferring to the Housekeeping
Department or Grounds Department. If the Employer finds it
necessary to recall employees within any classification back to
the Food Services Department at some point during the lay-off
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period, the Employer shall first recall the employees on lay-off,

then, secondly, employees who are working temporarily in another
Department shall be recalled by classification, with the most

Eunlor employees being recalled first. In some cases, the
mployer may have to recall a person as needed.

9:06 (a) IS tho Employer reguires an employee to obtain or
retain any special licenses Or certifications, excluding an
Ontario Class /G’ Driver’s License, such employee shall be
reimbursed for all reascnable expenses related thereto,

9:07 The seniority of and the employment of an employee
shall terminate if:

1. He/she is discharged for just cause and not rein-

stated;
2. He/She resigns;
3. He/she is absent from work in excess of five (5)

working days without notifying the Employer unless
such notice was not reasonably possible;

4. After a lay-off he/she fails to return to work
within seven (7) calendar days after being
notified by registered mail so to do, addressed to
his/her last residence address unless he/she is
unable so to do by reason of sickness or other
reasonable cause. It shall be the responsibility
of the employee to keep the Employer informed of
his/her current residential address;

5. He/she is laid off for a period longer than two
éz years which period shall be from the effective
ate” of lay-off unless the employee shall have
been recalled from lay-off for a period in excess
of six (6) months.

9:08 The selection or a?pointment of _an employee for an%
position which is in the employ of the University and not subject
to this Agreement, is not governed by this Agreement. However,
if an employee so chooses or is found unsuitable in such position
within six (6) months following the date of appointment to_such
position, he/she shall be returned to his/her former position
without loss of seniority and shall be required to repay the
Union _dues for the period during which nesshe occupied the
position outside the Collective Agreement.

9:09 In the event that the Employer shall merge, amalgamate
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or combine any of its operations or functions with another
employer, the Employer agrees to use its best efforts to secure
the retention of seniority rights for all employees with the new
employer.

9:10 The Employer shall, except in cases of emergency and
circumstances beyond its control, notify employees who are to be
laid off according to the following schedule:

Permanent lay-off = 30 days notice; applies to
Food Services as well

Temporary lay-off = 5 days notice (excludes
1 - 29 days) Food Services)

Temporary lay-off = 30 days notice (excludes
(30 days and greater) Food Services)

Temporary lay-off = Manager to notify/post names
Food Services) of those who are working in

lieu of notice to those who
are not working.

_ IF employees laid off have not had the opportunity to
work their notice period theg shall be paid in_lieu of work for
that portion during which work was not made available; provided
however that during the so-called Summer, Christmas, and Mid-Year
Recess week lay-off periods within the Food Services Department,
which said periods occur from the months of May to September,
both inclusive, and the months of December and January, both
inclusive, and normally the last week of February, respectively.
It is understood and agreed that prior to such lay-off periods,
all Food Services employees will be requested to signify to the
Employer in writing their desire to accept employment during such
lay-off periods. It is agreed that only such Food Services _
employees who indicate their desire to accept employment during
such lay-off periods will be given notice of recall for work
during such periods and such notice shall be given by telephone
not less than twenty-four (24) hours prior to the time such
employees are required to return to employment.

9:11 Seniority shall be determinative only as herein pro-
vided.
9:12 Any controversy over an employee"s seniority shall be

subject to the grievance procedure herein set forth.

9:13 Any new employee will be considered te be on probation
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and will not acquire seniority status until he/she has been
employed for a Reriod of sixty (60) calendar days within a
consecutive EI? t (8) month period, at which time his/her )
seniority shall commence from the date of hiring. If extenuating
circumstances prevent the University from evaluating any new
employee during the initial sixty (60) calendar day period the
Director of Personnel Services will advise the Union in writing
of the intent to extend the probationary period an additional
thirty (30) calendar days. he provisions of the within Agree-
ment_shall not apply to a probationary employee except suc
provisions as are expressly made applicable to.such employee.

9114 Notwithstanding the foregoing, the parties agree that
the normal seniority provisions may be waived by mutual agreement
between the Employer amd the union under those circumstances
vheredy employment equity initiatives can bo achieved as per the
Employment Equity program initiated by the University In consul-
tation with the Advisory committea,

ARTICLE 10 - JOB POSTING

10:01 (@) The provisions of this clause 10:01 (a) apply to the
staff of the Food Services Department only. When new jobs are
created or vacancies occur falling within Food Services Depart-
ment Classifications as provided for in Schedule "a» attached
hereto, they shall be posted by the Employer on the bulletin
boards as herein provided for, for seven (7) calendar days. Such
new jobs or vacancies shall be defined for the purposes of this
clause as being a particular Classification as set forth in
Schedule "A" hereof. Employees may apply in ertln% through
their supervisor for such new jobs or vacancies. The posting of
new jobs and vacancies shall be limited to such first new jobs or
first vacancies and none other. If a new job or vacancy occurs
in the Food Services Department during the Food Contract term,
the ﬁOb posting will be made by Job Classification. All jobs in
the Food Services Department will be based on a seven-day oper-
ation with all scheduling of jobs to be done by seniority in a
Classification.

10:01 (b) The provisions of this clause 10:01 (b) will apply to
the Classification of Custodian only. When new jobs are created
or vacancies occur fallln% within the Custodian Classification,
they shall be posted on the bulletin boards herein provided for,
for seven (7) calendar days. Such new jobs or vacancies shall be
defined _for _the purpose of this clause as being the Custodian
classification as set forth in Schedule "a* attached hereto.
Employees may apply_in writing_through their supervisor for such
new jobs. The posting of new jobs and vacancies shall be limited
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to such first new jobs or vacancies and none other. 1t is
understood and agreed that the within clause shall _apply to the
new job or vacancy that is created by the application of clause
10:07.

10:01 (c) The provisions of this clause 10:01 (¢) shall apply to
the classifications of Locksmith, Helper and Stock Clerk only.
When new jobs are created or vacancies occur falling within the
above mentioned classifications, they shall be posted on the
bulletin boards herein provided for, for seven (7) calendar days.
Such new jobs or vacancies shall be defined for the purpose o
this clause as being Locksmith, Helper and Stock Clerk classifi-
cations as set forth in Schedule "a" attached hereto. Employees
may apply in writing through their_supervisor for such new jobs.
The posting of new jobs and vacancies shall be limited to such
first new jobs or first vacancies and none other. It is under-
stood and agreed that the within clause shall apply to the new
job or vacancy that is created by the application of clause
10:08.

10:01 (d) _The provisions of this clause 10:01 (d) shall appI% to
the classifications of Groundskeeper and Housekeeper_ only. Wh