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THIS AGREEMENT made this 25th day of August, 2004

BETWEEN:

UNIVERSITY OF WINDSOR, hereinafter called the "Employer"”

OF THE FIRST PART

and

CANADIAN UNION OF PUBLIC EMPLOYEES, LOCAL
UNION NUMBER 1001, hereinafter called the "Union"

OF THE SECOND PART



UNIVERSITY OF WINDSOR AND C.U.P.E. LOCAL 1001
(PART-TIME EMPLOYEES)

LETTER OF UNDERSTANDING REGARDING THE APPLICATION OF THE
EXISTING C.U.P.E. LOCAL 1001 COLLECTIVE AGREEMENT TO PART-TIME
C.U.P.E. LOCAL 1001

As a result of negotiations and the application by C.U.P.E. Local 1001 to amalgamate the
new Part-time Bargaining Unit with the existing Full-time Bargaining Unit:

1. The parties agree that only the following Articles and Clauses of the existing
C.U.P.E. Local 1001 Agreement apply, without amendment, to Part-time
Employees:
Article 1 Article 21
Article 2 Article 24
Article 3 Article 25
Article 4 Article 26
Article 5 Article 27
Article 6 Article 29
Article 7 Schedule "A"
Article 8
Article 11
Article 12
Article 13

2. The parties agree that the following Articles and Clauses in the existing C.U.P.E.

Local 1001 Collective Agreement do not apply to Part-time Employees, except
where specifically amended:

Does not apply Does apply only

Article 9 Clauses 9:01(b), 9:04, 9:05, 9:07 and 9:13(b)

Article 10 Clauses 10:01, 10:02, 10:04, 10:07, 10:08, 10:09
Article 14 Clauses 14:01(b) 14:01(c), 14:01 (d),14:03 (c),14:04
Article 15 Clause 15:01(b)

Article 16 Clause 16:18(a), 16:18 (b)

Article 17

Article 18 Clause 18:14, 18:15

Article 19 Clauses 19:01 and 19:02

Article 20 Clause 20:01 Preamble and 20:01 (d)

Article 22 Clauses 22:04(d), 22:05 22:12



Article 23, 28 Clause 23:01(c)

Letter of Understanding con't: Page 2

3. The parties agree that only the following Letters and Memoranda of Agreement
affixed to the existing C.U.P.E. Local 1001 Collective Agreement for Full-time
Employees apply to Part-time Employees:

Letter of Understanding - Employment Equity
Letter of Understanding Re: Pension Negotiations
Letter of Agreement Re: Part-time Employment
Letter of Understanding - Temporary Vacancies
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AGREEMENT

THIS AGREEMENT made this 25th day of August, 2004
BETWEEN:
UNIVERSITY OF WINDSOR, hereinafter called the "Employer”
OF THE FIRST PART
and

CANADIAN UNION OF PUBLIC EMPLOYEES, LOCAL UNION
NUMBER 1001, hereinafter called the "Union"

OF THE SECOND PART

ARTICLE1 - PREAMBLE

WHEREAS it is the desire of both parties to this Agreement:

1 To maintain the existing harmonious relations and settled conditions of employment between the
Employer and the Union.

2. To secure prompt and equitable digposition of grievances arising out of the adminigtration of the
within Agreement.

3. To encourage efficiency in operation.
4. To promote the morde, well-being and security of dl employeesin the Bargaining Unit.

5. To fadlitate the best possible physica environment for higher learning within the facilities of the
Universty of Windsor.

NOW THEREFORE, the parties agree asfollows



ARTICLE 2 - RESERVATION OF MANAGEMENT RIGHTS

201

202

The Union acknowledges that al managerid rights of the Employer hitherto exercised by
the Employer shdl be reserved to it, except to the extent herein limited; and without
limiting the generdity of the foregoing, the Union acknowledges that it is the right of the
Employer to:

€) Manage, conduct and operate the University of Windsor;
(o) Maintain order, discipline and efficiency;

(© Egtablish and enforce rules and regulations not incongstent with the provisions of
this Agreament, governing the conduct of the employees,

@ Hire, classfy, direct, trandfer, layoff, promote, demote, and for just cause
discipline and discharge employees, subject to the right of the employees to lodge
agrievance as herein provided.

The Employer agrees that such rights will be exercised in amanner consstent with the
terms of this Agreement.

ARTICLE 3 - RECOGNITION

301

The Employer recognizes the Union as the sole Bargaining Agent of al lay employees of
the University of Windsor, save and except super visor s, persons above the rark of
supervisor; persons employed in Human Kinetics and the Mini Mart; students employed
during vacation periods, sudents engaged in office and adminigtrative departments,
teaching personnel and academic technicians, per sons employed to undertake
specific sponsor ed resear ch projects,; persons employed in the Office of Medical
and Health Services, part-time animal room attendants engaged in the
Departments of Biological Sciences and Psychology; office saff and those
employees of the Employer covered by the Board's Certificates issued to the Nationd
Automohile, Aerospace and Agricultura Implement Workers Union of Canada (CA.W. -
Canada) Locd 2458 - Ful-Time Clericd Unit on May 24, 2001; National Automohbile,
Aerogpace and Agriculturd Implement Workers Union of Canada (C.A.W. - Canada)
Loca 2458 - Part-time Clericd Unit on



June 8, 2001; Nationd Automobile, Aeropace and Agriculturd Implement Workers
Union of
Canada
(CAW.-
Canada) Locd
2458 - Power
Engineerson
April 30, 2001,
Nationd
Automobile,
Aerospace and
Agriculturd
Implement
WorkersUnion
of Canada
(CAW.-
Canada), Locd
195 on Sep-
tember 1, 1993,
to the Canadian
Union of Public
Employess,
Locd 1393, on
May 4, 1971; to
the Universty
of Windsor
Faculty
Asocidion on
May 11, 1976
and tothe
Canadian
Union of
Public
Employeses,

L ocal 4580 on
November 20,
2002.

3:02 No employee shall be required or permitted to make any written or verbal
agreement which may conflict with the terms of this Contract.



3:03

3:04

ARTICLE 4 -

In respect of employees covered by this Agreement, the Employer shall not
recognize during the currency of this Agreement any other Bargaining Agent
in respect of any matters herein dealt with.

The Employer agrees to provide the Union each pay period with a listing of
part-time and temporary/casual employees and the number of hours worked
per week during the previous pay period.

DISCRIMINATION AND HARASSMENT FREE WORKPLACE

4:01

4:01 (a)

Whereas the parties agree that all employees are obligated to interact
on the basis of mutual respect and any form of harassment, sexual
harassment or discrimination will not be tolerated and;

Whereas the Parties reaffirm faith in fundamental human rights and in
the dignity and worth of the human person:

The Parties are committed to a discrimination and harassment-free
campus.

DISCRIMINATION:

Discrimination is defined as a distinction, whether intentional or not,
based on grounds relating to personal characteristics of an individual
or group, which has the effect of imposing burdens, obligations, or
disadvantages on such individual or group not imposed upon others,
or which withholds or limits access to opportunities, benefits, and
advantages available to other members of society.

The parties agree that there shall be no discrimination, intimidation,
interference, restriction or coercion exercised or practiced with
respect to any employee in any matter on the basis of creed, age,
(except for the retirement provisions of the Canadian Union of Pubic
Employees Local 1001 Pension Plan) sex, disability, marital status,
sexual orientation, race, colour, ethnic origin, citizenship, place of
residence, political or religious affiliation or beliefs, ancestry, place of

4



4:01 (b)

4:01 (c)

origin, family status, number of dependants, same sex partnership
status, receipt of public assistance, record of offences, or by reason
of membership or non membership in the union.

HARASSMENT

Harassment is a form of discrimination and is defined as vexatious
comment or conduct in relation to a person or group of persons
which has the effect or purpose of creating a hostile or intimidating
working or educational environment when such treatment has the
effect or purpose of threatening or intimidating a person; or such
treatment abuses the power that one person holds over another or
misuses authority or such treatment has the effect or purpose of
offending or demeaning a person or group of persons on the basis of
creed, age, sex, disability, marital status, sexual orientation, race,
colour, ethnic origin, citizenship, ancestry, place of origin, family
status, same sex partnership status, receipt of public assistance,
record of offences, or by reason of membership or non membership
in the union.

Harassment may occur during one incident, or over a series of
incidents including incidents which, in isolation, would not
necessarily constitute harassment. Harassment prevents or impairs
the full and equal enjoyment of employment and education services,
benefits and/or opportunities and may occur between people of the
same or different status within the University community, regardless
of age or sex. Harassment may also be directed at a group as well as
at an individual. Harassment may be psychological, verbal or
physical or may be all of these.

Harassment does not include appropriate direction, delegation, or
discipline, administered by a member of Management or designate.

SEXUAL HARASSMENT

Whereas the Parties recognize that sexual harassment often occurs
in situations of power differential and that sexual harassment attacks
the dignity and self-respect of the victim;



4:01 (d)

The Parties are committed to a campus free of sexual harassment.
“Sexual Harassment” includes:

() any unwanted sexual attention or behaviour by a person who
knows or ought reasonably to know that such attention is
unwanted; or

(ii any implied or expressed promise of reward for complying with
a sexually oriented request; or

@)  anyimplied or expressed threat of reprisal, in the form either of
actual reprisal or the denial of opportunity for refusal to comply
with a sexually oriented request; or

(iv) any inappropriate verbal or physical conduct that has a focus
on sexuality or sexual identity in what reasonably may be
perceived as a hostile, intimidating or offensive manner; or

(v)  thecommunication or display of material with afocus on
sexuality or sexual identity which has the effect or purpose of
creating a hostile or intimidating working or educational
environment.

Any complaint of discrimination, harassment, or sexual harassment
may be grieved using the procedures set out in Article 11 of the
collective agreement.

A grievance of this nature shall be promptly investigated and
appropriate action taken.

If an employee chooses, prior to the grievance procedure, the
complaint may be made with the University of Windsor Human Rights
Office.

Every effort shall be made and maintained by all parties to treat the
complaint in a sensitive and confidential fashion, consistent with
providing reasonable information to the complainant and the person
against whom the complaint is made as to the nature of the allegation,



the progress of the complaint and its resolution or disposition.

It is agreed that any member involved in a complaint may choose a
Union representativ e to assist them.

Where the alleged harasser is the person who would normally deal
with any of the steps of the grievance, the grievance shall
automatically be sent forward to the next step.

At no time during or after a harassment or sexual harassment
grievance shall the grievor be removed from the area of the alleged
harasser unless fully and entirely voluntarily requested by the grievor
and without prejudice to the validity of the grievance.

The parties agree that there will be no discrimination consistent with
the provisions of the Ontario Human Rights Code.

ARTICLE 5- UNION SECURITY

5:01

The Employer shall deduct from each pay of each employee within the
Bargaining Unit such dues and/or assessments as are levied by the Union in
accordance with its constitution and by-laws. It shall be a condition of
remaining in the employ of the Employer that each such employee authorize
the Employer to make such deductions in the following form:



5:02

5:03

5:04

"CANADIAN UNION OF PUBLIC EMPLOYEES, LOCAL 1001
CHECK OFF CARD
NAME
DATE

"I hereby authorize the University of Windsor to deduct from my first pay, the
Union initiation fee of five dollars ($5.00) and from the pay due me each
calendar month for the duration of the Collective Agreement and as a
condition of my employment the sum of the dues and/or assessments as
certified by the Canadian Union of Public Employees, Local Union Number
1001, and to pay the sum deducted to a designated official of the said Union.

Signature

Witness

Date

The amount of such dues and/or assessments shall be certified to the
Employer by the Secretary of the Union. In the event of a change therein, not
less than thirty (30) days notice thereof shall be given to the Employer.

The dues and/or assessments deducted from the pay of employees shall be
forwarded by the Employer to the Union not later than the 20th day of each
month. The Employer agrees to provide the Union with a monthly listing of
dues and/or assessment deductions, giving a brief explanation regarding
each employee from whom dues and/or assessments have not been
deducted. Further, the Employer agrees to identify in the monthly listing
those Employees who are Full-Time Staff and those who are Part-Time Staff.

It is agreed that upon commencement of employment, new employees will be
advised in an appropriate manner by a representative of the Union of the
existence of the Union and of the conditions surrounding their employment as



5:05

ARTICLE 6 -

6:01

6:02

ARTICLE 7 -

contained in the within Collective Agreement, at which time the Employer will
secure execution of the Authorization Form hereinbefore described by such
new employees.

The Employer will provide to the Union, through its Secretary, the names of
new employees, the names of employees whose employment has
terminated, the names of employees who have attained seniority, changes in
classification of employees and the names of employees and their
appointments made under the job posting procedure.

STRIKES AND LOCKOUTS

The Union agrees that during the term of this Agreement, there shall be no
strikes, suspension or slow down of work. It further agrees to use its best
efforts to prevent picketing or other interference with the Employer's
operation during the term of the Agreement. The Employer agrees that there
shall be no lockout of the employees during the currency of this Agreement.

In the event that any employees of the Employer, other than those covered by
this Agreement, engage in a strike or where employees in a labour dispute
engage in a strike and maintain picket lines, the employees covered by this
Agreement shall have the right to refuse to cross such picket lines. Failure to
cross such a picket line by the members of this Union shall not be
considered a violation of this Agreement, nor shall it be grounds for
disciplinary action.

NOTICES

7:01

Notices required to be served hereunder upon either the Union or the
Employer shall be deemed to be served sufficiently if mailed or delivered to
the Secretary of the Union and the Employee Relations Manager of the
Employer respectively.



ARTICLE 8- REPRESENTATION

8:01

8:02

8:03

8:04

8:05

The Employer acknowledges and recognizes the right of the Union to appoint
or otherwise select a Committee comprised of not more than six (6) persons,
which committee shall be called the Union Administrative Committee, one of
whose members shall be the Chief Steward, who are authorized to represent
the employees from time to time in discussions and dealings with the
Employer in connection with matters which may properly arise out of the
administration of this Agreement. The Union agrees to notify the Employer in
writing of the names of the members of the Committee and of any changes
therein.

The Committee may be enlarged at any time by the addition of a
representative of the Canadian Union of Public Employees when dealing
with the Employer.

It is agreed that so far as possible meetings between the Employer and the
said Union Administrative Committee called at the request of either party will
be held out of regular working hours, unless otherwise mutually agreed.
Employees attending meetings within working hours shall suffer no loss of
wages.

In the event of either party wishing to call a meeting for the purpose of
discussing employee-management relations or matters arising out of the
administration of the within Agreement, the Employee Relations Manager of
the Employer and/or the Union's Secretary shall be notified in writing. The
said meeting shall be held at a time and place that shall be fixed by mutual
agreement. The said meeting shall be held within seven (7) working days
following delivery of the said notice in writing, except when such period of
time is enlarged by agreement between the parties.

The Employer acknowledges the right of the Union to appoint or elect twelve
(12) stewards at least three (3) of whom are part-time employees. Two (2) of
these three (3) part-time stewards must be working within the Food Service
Department. One of the aforementioned twelve (12) shall be designated as
Chief Steward. The Union shall inform the Employee Relations Manager of
the Employer in writing of the names of the Chief Steward and of the other
Stewards as they may change from time to time.

10



The Union Negotiating Committee will consist of seven (7) members, of
which there will be one (1) fulltime Food Services employee and one (1)
part-time Food Services employee, including the President, plus the National
Representative. The University is prepared, from time to time, as a result of
mutual agreement between the National Representative and the Employee
Relations Manager to permit an additional representative on an ad hoc
basis. Members of the Ne gotiating Committee of the Union, established to
conduct negotiations for a renewal of the within Collective Agreement
pursuant to Article 27 hereof, when acting in such capacity, will not suffer any
loss of pay if negotiations are conducted during working hours, but nothing
herein shall be construed as an agreement by the Employer to pay members
of such Committee for negotiating during a strike or during any other work
stoppage. In no event, will members of the Union Negotiating Committee be
paid more than eight (8) hours wages as aforesaid during any one (1)
regularly scheduled work day.

The Union, its members and/or its Agents shall not, during the hours of
employment or on the Employer’s premises, conduct or attempt to conduct
Union activities e xcept as hereinafter expressly provided for.

Full-time Employee Seniority

Full-time seniority shall be defined as length of continuous service as a
permanent full-time employee within the bargaining unit from the date upon
which the employee last became a permanent full-time employee.

8:06

8:07

ARTICLE 9 - SENIORITY
9:01(a)

9:01(b) Part-time Seniority

Part-time seniority shall be “the start date” as indicated on the part-time
seniority listing dated December 4, 1996. All employees subsequently hired
after this date shall have a seniority date based on their first day worked. In
the event that two or more employees have the same start date, seniority will
be determined by drawing lots.

1



9:01(c)

9:01(d)

9:01(e)

9:02

9:03

9:04

Classification Seniority

Classification seniority shall be defined as bargaining-unit-wide seniority
within the employee’s current classification as described in Schedule A.

Permanent Layoff(s)

Permanent layoff shall be defined as any period which is longer than four (4)
weeks in length.

Temporary Layoff(s)

Notwithstanding 9:01(d), temporary layoff(s) shall be defined as the annual
summer slowdown period (May 1st - August 31st) and for any other period of
four (4) weeks or less. The annual summer slowdown period (May 1st -
August 31st) applies to Food Services only.

On all occasions full-time seniority shall supercede part-time seniority.

Continuous service shall mean unbroken employment and shall include
vacations and holidays, scheduled days off, approved leaves of absence,
absence because of iliness or injury, layoffs and suspension.

Classifications shall be those set forth and described in the wage schedule
attached hereto. Notwithstanding the foregoing, part-time classifications will
be designated as a full-time classification for purposes of layoff and recall
only. Prior to the annual part-time scheduling procedure, the parties will
mutually agree upon the appropriate corresponding full-time classification for
each part-time assignment.

It is understood that such designations are only applicable to the application
of this article and cannot be used as a comparator for the purposes of Pay

Equity.



9:05

9:06(a)

Seniority lists shall be posted on the first day of Apriland the first day of
October of each year by the Employer on the bulletin boards herein
provided for. Copies of the said seniority lists shall be mailed to the Union
Secretary on such date. The current address and phone number for each
employee shall be mailed to the Union the first day of April and October of
each year.

In the case of elimination or discontinuance of a job/classification as set forth
in Schedule A hereof, length of continuous service in the Bargaining Unit
shall prevail.

Whenever the work force within the Bargaining Unit is to be reduced by the
Employer, the employee with the least Bargaining Unit wide seniority within
the classification as per Schedule A that is to be reduced shall be laid off
first.

The employee(s) displaced by such elimination or discontinuance of a job
and/or classification shall have the option of accepting the layoff or assume
the job of an employee with lesser bargaining unit wide seniority, that he/she
is capable of performing. In addition, employees assuming the jobs of Baker
and Cook shall be required to be in possession of a Journeyman’s
Certificate or better qualification valid in the Province of Ontario. Further,
employees assuming the jobs of Porter 1, Porter, Helper, and
Groundskeeper shall be required to be in possession of a Driver’s Licence
valid in the Province of Ontario sufficient to permit said employee to operate
all the University owned vehicles, or such other licence as may be acceptable
to the Employer. The Groundskeeper position also requires a DZ licence
valid in the Province of Ontario. It is understood and agreed that this
requirement does not apply to those Groundskeepers and Porters who were
employed prior to January 1, 1997. The Helper position also requires an “F”
licence valid in the Province of Ontario. In order that the operation of the
Union will not become disorganized when layoffs are being made, the
President of the Union and the Stewards shall be the last persons laid off
during their term of office, so long as full-time or part-time work which they
are qualified to perform is available.

The employer shall provide an employee with eight (8) weeks written notice
or pay in lieu of notice of the discontinuance of his/her job through permanent
layoff. All bumping shall be completed within the said eight (8) weeks. By
mutual agreement, this said eight (8) weeks may be extended.

Bumping procedures and regulations will be administered by one (1)

13



representative of the Union selected by that body, and one (1) representative
appointed by the University. In the event the aforementioned two (2) persons
are unable to resolve any matter related to the bumping procedure
mentioned herein, such dispute will be processed through the grievance
procedure as set forth in Article 11 hereof. Employees shall exercise their
rights to layoff or bump as set forth in the within clause. In the event such
employees elect not to bump the Employers shall be entitled to transfer such
employees to any classification the Employer shall decide provided there is
a job available and the employee has the required qualifications for the job.
If the said employees refuse the transfer, the said employees shall no longer
have seniority.

For the purposes of the within clause, the Employer and the Union are
agreed on the order of shift preference as follows:

(1) five (5) day days,

(2) seven (7) day days,

(3) five (5) day afternoons,
4) seven (7) day afternoons,
(5) five (5) day midnights,

(6) seven (7) day midnights.

If a fulk-time member of the bargaining unit is permanently laid off, such
Employee shall be entitled to exercise their bargaining unit wide seniority to
bump a less senior full- or part-time employee. If such employee bumps into
another fulFtime classification, the employee shall be paid the hourly rate, as
listed in Schedule A, for the classification they are assuming.

If a ful-time member of the bargaining unit is permanently laid off, such
employee shall be entitled to exercise their bargaining -unit-wide seniority to
bump a less senior part-time employee. The employer agrees to pay the full-
time hourly rate of the applicable job classification as per the full-time hourly
rates contained in Schedule A. Such employee shall be entitled to their full-
time benefits for up to a maximum of two years.

Any full-time employee who is permanently laid off shall be entitled to their
full-time benefits for up to a maximum of two years.

It is understood and agreed that employees undergoing a permanent layoff

must within three (3) days of receiving notification, indicate to the Employer
their decision to bump or accept the layoff.

14



9:06(b)

Whenever the work force within a classification shall be reduced by the
Employer, employees working in a temporary vacancy will be returned to
their former position, on a bargaining-unit-wide seniority basis.

Whenever a temporary layoff occurs affecting the Physical Plant area, the
layoff procedure shall be as per the terms and conditions as contained in
9:06(a) above, it being understood that Physical Plant employees bumping
into the Food Services Department must have previous experience.

With respect to classifications in the Food Service Department only, it is
understood that probationary employees within the classification to be
reduced will be the first to be laid off. If more layoffs are implemented the
lowest senior employee in the said classification shall be the next laid off.

In order that the operation of the Union will not become disorganized when
temporary layoffs are being made, the President and Stewards shall be the
last persons to be laid off during their term of office, so long as full- or part-
time work which they are qualified to perform at their own or at a lower wage
level, is available.

Full-time employees in the Food Services Department who are laid off may
exercise their seniority to displace part-time employees in any other
Department provided they are capable of performing the duties of the job.

The displacement in other departments for part-time work must be under the
same terms and conditions of employment subject to the application of
17:01(3). Employees laid off from the General Cafeteria classification shall
be entitled to work available hours SERVING CONFERENCE MEALS, i.e.,
buffet or line service.

The parties agree to the following schedule for conferences:

Full-time Food Services Employee

Lead Hands (Catering/Bar)

Stewards

Catering Staff

Catering Staff who signed up for Porter and Dishroom positions
would be scheduled first.

Part-time General Cafeteria

If the Employer finds it necessary to recall employees within any

classification back to the Food Services Department at some point during
the layoff period, the Employer shall first recall the employees on layoff, then,

15



9:06(c)

9:06(d)

9:07

secondly, employees who are working temporarily in another Department
shall be recalled by classification, with the most junior employees being
recalled first. In some cases, the Employer may have to recall a person as
needed.

Any full-time employee who is temporarily laid off shall be entitled to their full-
time benefits during the period of the temporary layoff.

Subject to 10:09 employees laid off shall be recalled by seniority for all
Summer scheduling.

The recall of employees from layoff will be in order of seniority. The first
person called back to work will be the last person laid off.

If the Employer requires an employee to obtain or retain any special
licences or certifications, excluding an Ontario Class G Driver’s Licence,
such employee shall be reimbursed for all reasonable expenses related
thereto.

The seniority of and the employment of an employee shall terminate if:

6. He/Sheis discharged for just cause and not reingtated;
7. He/Sheresgns,

8. In the case of a Full-time employee he/she is absent from work in excess of
five (5) working days without notifying the Employer unless such notice was not
reasonably possible;

1 During the period September to April, a Part-Time employee is absent
from work in excess of seven (7) calendar dayswithout notifying the Employer
unless such notice was not reasonably possible;

10. After alayoff he/she failsto return to work within seven (7) calendar days after
being natified by registered mail or any other source of mailing requiring employee's
sgnature to do s, addressed to higher |ast residence address unless he/she is unable to
do s0 by reason of sickness or other reasonable cause. 1t shdl be the respongibility of
the employee to keep the Employer informed of hisher current resdentia address,

16



908

909

910

11 He/sheislad off for aperiod longer than two (2) years which period shdl be
from the effective date of layoff unless the employee shall have been recdled from
layoff for aperiod in excess of 9x (6) months.

12 A Part-time Employee has been provided the opportunity to work and has refused
such opportunity over afive (5) month period.

The sdection or gppointment of an employee for any postion which isin the employ of
the Univergty and not subject to this Agreement, is not governed by this Agreement.
However, if an employee o chooses or is found unsuitable in such podtion within the
probation period of the new postion following the date of gppointment to such
position, he/she shdl be returned to hisher former podition without loss of seniority and
shdl be required to repay the Union dues for the period during which he/she occupied the
position outsde the Collective Agreement.

In the event that the Employer shal merge, anagameate or combine any of its operaions
or functions with ancther employer, the Employer agreesto use its best efforts to secure
the retention of saiority rights for dl employees with the new employer.

The Employer shdl, except in cases of emergency and circumstances beyond its control,
notify employees who are to be laid off according to the following schedule:

Permanent layoff =eight (8) weeks notice; gppliesto
Food Services as well

Temporary layoff =5 days notice (exdudes Food Services)
(1-29days)

Temporary layoff =30 days notice (excludes Food Services)
(30 days and grester)

Temporary layoff =Manager to notify/post names of those who are (Food
Sarvices)working in lieu of notice to those who are not
working.

If employeeslaid off have not had the opportunity to work ther notice period, they shal

be paid in lieu of work for thet portion during which work was not made available;
provided however thet during the so-cdled Summer, Chrigmas, and Mid-Y ear Recess
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912

9:13(a)

913(h)

914

week layoff periods within the Food Services Department, which said periods occur from
the months of May to September, both indlusive, and the months of December and
January, both inclusive, and normally the last week of February, respectively. Itis
understood and agreed that prior to such layoff periods, dl Food Services employees will
be requested to Sgnify to the Employer in writing their desire to accept employment
during such layoff periods. It isagreed that only such Food Services employees who
indicate their desire to acogpt employment during such layoff periods will be given notice
of recdl for work during such periods and such notice shdl be given by telephone not less
than twenty-four (24) hours prior to the time such employees are required to return to
employment.

Seniority shal be determinative only as herein provided.

Any controversy over an employee's seniority shal be subject to the grievance procedure
herein st forth.

Full-Time Employee Seniarity - Any new employee will be congdered to be on probation
and will not acquire seniority status until he/she hes been employed for a period of Sty
(60) cdendar days within a consecutive eight (8) month period, a which time higher
seniority shdl commence from the date of hiring. If extenuating circumstances prevent
the University from evauating any new employee during the initid sty (60) cdendar
day period the Director of Human Resources will advise the Union in writing of the
intent to extend the probationary period an additiond thirty (30) caendar days. The
provisons of the within Agreement shdl not gpply to a probationary employee except
such provisons as are expresdy made applicable to such employee.

Part-Time Employee Seniarity - A new employee will be consdered to be on probation
and will not acquire seniority status until they have worked for aperiod of 280 hours on
an accumulated bassor one year, whichever occursfirst. The provisons of the
within agreement shal not gpply to a Part-Time Probationary Employee except such
provisons as are expressdy made gpplicable to such Part-Time Probationary Employee.

Notwithstanding the foregoing, the parties agree that the norma seniority provisons may
be waived by mutua agreement between the Employer and the Union under those
crcumstances whereby employment equiity initiatives can be achieved as per the
Employment Equity program initiated by the Universty in consultation with the Advisory
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9:15

Committee

Retired employees or part-time employees will not be hired or scheduled to work if there
are lad of employeesin the classfication into which such retired employee or part-time
employeeis hired or scheduled to work, or if such employment will result in regular
employees in such dassifications working less than forty (40) hours in each week, or
result in the dimination or curtailment of employment of regular employeesin such
dassfication.

ARTICLE 10-JOB POSTING

10:01(a)

10:01(b)

When new jobs are created or permanent/temporary vacancies occur, they
shall be posted by the Employer on all bulletin boards nearest the punch
clocks for seven (7) calendar days. Such new jobs or vacancies shall be
defined for the purpose of this clause as being a particular classification as
set forth in Schedule A attached hereto. All bargaining unit members may
apply in writing by completing the Application for Transfer form provided by
the Employer and forward same to the Department of Human Resources.
The posting of new jobs and vacancies shall include all full-time positions, all
subsequent fulltime positions, and the first part-time vacancy. The
subsequent part-time vacancies will be filled by seniority from the list of
applicants from the initial part-time posted vacancy by seniority working
lesser hours.

When posting temporary vacancies, the following will apply:

0] Where the successful candidate assumes the duties of the temporary
assignment and within 14 calendar days the Employer and/or the
employee determines the temporary assignment unsatisfactory the
employee shall be returned to their regular position in a manner
consistent with Article 10.

(i) Where the successful candidate assumes the duties of a temporary
assignment completes the initial 14 calendar days referred to above
and subsequently is unable or unwilling to complete said assignment,
the Employer shall in consultation with the union fill the assignment in
the most reasonable manner possible under the given circumstances,
and return said employee to their regular position in a manner
consistent with Article 10.
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10:01(c)

10:02

10:03

10:04

v)

(i) Itis understood that where an employee is unwilling to complete a
temporary assignment they shall be ineligible for consideration with
respect to any other temporary assignment for a period of six
consecutive months from the date of reverting to their regular position.

It is also understood that while an employee is on temporary assignment they
shall have the right to apply for and be considered for any regular job
posting pursuant to Article 10 of the Collective Agreement, but not for
other temporary assignments pursuant to these procedures.

Job postings shall include department, job classification, hours of work, shift,
rate of pay, and qualifications required for the posted position.

Employees applying for positions in the Food Services Department
requiring Tradesperson’s qualifications as required under the Ontario
Apprenticeship and Tradesman Qualifications Act, 1981 shall, as a
condition of their attainment of such positions, be in possession of a valid
Tradesperson's certificate as awarded by the Ministry of Training,
Colleges and Universities. Notwithstanding the foregoing, the Employer
shall select the employee having the longest seniority in the employment of
the Employer.

No advertisement for additional employees shall be made until after posting
has been completed as herein provided for except in the case of new jobs or
vacancies occurring within the Food Services Department classifications or
Tradesperson classifications, in which case advertisement may be made
from and after the first day of posting.

The successful applicant for a new job or vacancy shall be placed on
probation for a trial period. Such period shall not exceed the probationary
period as hereinbefore provided. In the event the successful applicant
proves unsatisfactory in the position during the aforementioned trial period,
such employee shall be returned to his/her former classification with all rights,
privileges and wage rates previously enjoyed. In such event, the Employer
shall then select the employee who has applied for the position and has the
second longest seniority in the employment of the Employer. In the event the
second successful applicant proves unsatisfactory in the position during the
aforementioned trial period, such second employee shall be returned to
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10:05

10:06

his/her former classification with all rights, privileges and wage rates
previously enjoyed. In such event, the Employer shall then select the
employee who has applied for the position and has the third longest seniority
in the employment of the Employer. In the event the third successful applicant
proves unsatisfactory in the position during the aforementioned trial period,
such third employee shall be returned to his/her former classification with all
rights, privileges and wage rates previously enjoyed. In such event, the
Employer shall be entitled to award the position to an employee of the
Employer's choice.

If extenuating circumstances prevent the University from evaluating any
employee during the initial sixty (60) calendar day period, the Employee
Relations Manager will advise the Union in writing of the intent to extend the
probationary period an additional thirty (30) calendar days.

The Employer agrees not to change employees from their regular shifts to
other shifts except that under the following temporary situations such
changes of shifts may be made:

Vacations, Leaves of Absence, lliness, Training Periods not to exceed four
(4) weeks in duration, where some members of a Classification are moved
according to seniority in Classification, during temporary summer and winter
work schedules and during emergencies except that staff within the Food
Services Department may be subject to changes in shift in "slow periods".
"Slow periods" are defined as the last day of classes in April to the first day
of classes in September; and the last day of classes in December to the first
day of classes in January; and Mid-Year Recess. Also included are Easter
Weekend, Thanksgiving Weekend and Study Week.

The Employer agrees that if changes in shifts are for more than thirty (30)
calendar days, the Employer will give the employee(s) affected not less than
twenty-one (21) calendar days notice of such extension and the reasons
therefore.

With regard to the above-noted temporary situations, seniority shall
determine preference or priority for any change in shifts pursuant to this
clause, provided the employee under consideration for the preference or
priority is qualified.

Posted vacancies shall be filled within a period of forty (40) calendar days
from the date of posting. However, it is agreed the Employer may take an
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10:07

10:08(a)

1008 (b)

extension above and beyond the allotted forty (40) days, by notifying the
Union Secretary of the extension and by informing the Union Secretary of the
reason for such extension.

The employer agrees to establish a list of employees in the classification of
Custodian and Housekeeper only who desire a location transfer on their
current shift only. Employees may apply through their supervisor at any time
on the prescribed form and their names will be kept on file until such time as
the employee is transferred, or he/she applies in writing to have his/her name
removed from the list. Only the most recently dated form shall constitute the
official request. Failure to complete location preferences using the
prescribed form shall be deemed to mean that the employee has no location
preference. The list and/or subsequent move will be maintained and/or done
in seniority order, for the classification or Housekeeper. The applicant
should indicate a first and second choice. The employer will use the list to fill
the first new job or vacancy and subsequent vacancies to a maximum of
three (3).

(For Part-Time Members Only)

On or before April 1st of each year, the University will approach each Part-
time Employee and ask them to sign a form (list) informing the University of:

() their intent to return to work at the University of Windsor the following
September.
(ii) their summer mailing address

Employees who indicate in writing that they do not intend to return to work the following
September will be conddered to have officidly resgned from the University of Windsor.

A copy of the above-noted completed ligt will be sent to the Union.

(For Part-time Members only)

On or before April 1% of each year, the Department of Human Resources will
complete an up-to-date seniority list of all Part-Time Employees and:

() forward a copy to the Union
(in) post acopy in each Food Service and Housekesping work location



10:08 (¢

1008(d)

10:08(¢)

(For Part-time Members only)

On or before July 14 of each year, the Universty will send by registered mall or any
other means of ddivery requiring asgnature of the employee for evidence of receipt to
each employee who Stated their intent to return to work under 10:08 (a), letters of
natification indicating the following:

i) notification thet the selection process will commence the first Tuesday in August.

ii) that the employee has been scheduled for selecting their work assgnment
(pogition/shift) of choice in order of seniority.

i) aproxy form. If the employee cannot atend the designated time dat, it isthelr
responghility to send someonein ther place with the completed proxy form.

V) notification that the work assgnment (pogitior/dhft) for the following year will be
posted on or before July 15" on the Food Service bulletin board in Vanier Hall,
the Housskesgping bulletin board in the CAW Student Centre and any other
building or location that may be open to Food Services for employees review.

Desgnated time dotswill be dlocated in order of seniority. The person with the most
seniority will be given the firgt time dot. When there is more than one employee with the
same amount of seniority, each employee will be given the sametime dot. The order of
sdection for these employees will be determined by a draw during their designated time
dot. (Note Each of the people drawing from the same time dot will be given 10 minutes
each in which to make their sdlection.) A person may only apply for onework
assgnment (pogition/shift) when registering.

(For Part-Time Members Only)

On or before duly 1 of each year, the University will send amester list of employee
names and scheduled time dots to the union office. A copy of the master list will be sent
to the Union Office and copies will be posted on the Food Service bulletin board in Vanier
Hall, the Housekesping bulletin board in the C.A.W. Student Centre and any other
building or location that may be open to Food Services.

(For Part-Time Members Only)

On or before July 15th of each year, the University will post the anticipated schedules for
Food Service and Housekeeping aff for the following year on the gopropriate employee
bulletin boardsin Vanier and the C.A.W. Student Centre plus send a copy to the Union.
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The schedules will indlude:

() the work assgnment (pogitior/shift)(where and what)

(in) the hourly rate assgned to the work assgnment (positior/shift)

@)  theregularly scheduled weekly shift (Note: Actud shifts may be changed
throughout the year due to catering/conference business needs, unforseen
emergencies, and to cover for aosent employees).

(iv)  theminimum number of weeks thiswork assgnment (pogtion/shift) is guaranteed
for during the next year (September 1 to August 31).

W) the anticipated layoff and return dates for Chrigmas, Reading Week and April
(summer layoff).

(V)  catering shiftswill be shown as "according to busness' and will be offered for the
period of September 1 to August 31

(vii)  Custodid and Housekesgping shiftswill be shown as "according to business' and
will be offered September 1 to Augugt 31

10:08(f) (For Part-Time Members Only)

Beginning on the first Tuesday in each Augud, during their predetermined designated time
dot, eech employee or their designated proxy will choose any available work assgnment
(poditionvshift) of their choice.

Employees choosing a

- driving or porter postion must possessavalid driver's licence and must be gpproved by
the University's insurance carier.

- cook's helper or grill cook's position must demondrate previous experience.

- wat gaff postion in the University Club must be over 18 years of age. Personshired
for these positions must successfully complete the Smart Serve Program or
provide proof of the same prior to being placed on the University Club
schedule.

- catering wait/bar gaff postions must be 18 years of age and have previous service
experience. Personshired for these positions must successfully complete the
Smart Serve Program or provide proof of the same.

- The Smart Serve Program will be offered a least once per annum for seff interested in
applying for the above postions.

Each employee or their designated proxy will choose the work assgnment (position/shift)
of their choice during their designated time dot of 10 minutes. Once the employee has
chosen their work assgnment (position/shift), the employee will Sgn their name beside
their chosen work
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assgnment (pogition/shift), to acknowledge their selection. Once an Employee chooses
thelr work assgnment (postior/shift), it is the Employees repongihility to fulfil the work
assgnment (pogtion/shift) requirements as outlined.

The Union shall be permitted to appoint a Steward to be present during the Sign
up procedure. The appointed Steward shall be paid a higher regular rate of pay.

If an employee does not regidter for their chasen work assgnment (position/shift) during
their desgnated time nor send someone on their behdf with their completed proxy form,
they will have forfaited their right to choose the work assgnment (position/shift) of ther
choice. These employeeswill then be assigned one of any remaining positions Ieft at the
end of the work assgnment (position/shift) selection process.

Effective for the August, 2005 sign up procedure, if an employee or higher
designated proxy, doesnot register during his’her designated time they will have
forfeited their right to choose the work assgnment (position/shift) of their

choice. Further, if an employeefailsto notify the Univerdty of their intent to
participatein the sgn up procedure by 4:00 p.m. Friday of Sgn up week, they

will be consdered to haveresigned from the Univer sity of Windsor.

10:09 Prior to April 1°' of each year, the Employer will post a sign up list for
part-time employees, who have been scheduled for lay off, to submit
their name and qualifications as per Article 10:08 (e) for any work
available in the bargaining unit from May 1* to September 1% of each
year. Employees who have submitted their names for possible summer work
will be called on an as needed basis based on seniority. Summer schedules
will be posted no later than 5 p.m. every Thursday for the beginning of the
following work week.

The parties shall appoint a joint committee comprised of not less than two (2)
representatives of the Union and two (2) of the Employer who are authorized
to establish a classification list for summer scheduling purposes. The
committee shall consider seniority and University experience when
determining the appropriate classification(s) for the part-time Food Service
employees.

10:10 The Parties agree that Part-Time Employees shall be eligible to apply for full-
time posted positions as per Article 10.

ARTICLE 11 - GRIEVANCE PROCEDURE
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11:01

STEP 1:

STEP 2:

STEP 3:

STEP 4:

Should a dispute arise between the Employer and the employee regarding
the interpretation, application or alleged violation of this Agreement,
including any question as to whether a matter is arbitrable or where an
allegation is made that this Agreement has been violated, an earnest effort
should be made to settle the dispute in the following manner:

An employee having a complaint shall within 7 calendar days of the
event giving rise to the complaint, discuss such complaint with their
immediate supervisor. The employee may have the accompaniment
of a Steward during this process. Failing a satisfactory resolution,
the employee shall follow Step 2.

The employee concerned together with his/her Steward or member of the
Grievance Committee shall, within five (5) calendar days following such
discussion with his/her supervisor, submit the signed grievance in
writing to his/her immediate Manager or Department Head, stating the
nature of the grievance, the remedy sought and specify the alleged
violation(s) of the Collective Agreement. The Manager or Department Head
shall thereupon render a decision in writing within five (5) calendar days
following receipt of the grievance.

If the decision under Step 2 is unacceptable to the grievor, he/she may,
within five (5) calendar days following receipt of such decision, together with
his/her Steward or a member of the Grievance Committee, submit the
grievance in writing, to the Director of the area. The Director shall render
a decision thereon withinfive (5) calendar days following receipt of the
Grievance.

If the decision rendered under Step 3 is unacceptable to the grievor, he/she
may, within five (5) calendar days following receipt of the said decision,
submit the grievance in writing to the Employee Relations Manager of the
Employer. The Employee Relations Manager shall render a decision in
writing within five (5) calendar days of receiving the same, except that the
Employee Relations Manager shall call a meeting with the Grievance
Committee hereinbefore referred to, at which time the grievor may be in
attendance if he/she so desires. In the event the Employee Relations
Manager shall call such a meeting such meeting will be held within fourteen
(14) calendar days from the date upon which the grievance was submitted to
the Employee Relations Manager. Further, in the event such meeting is
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STEP 5:

11:02

11:03

11:04

11:05

11:06

11:07

called, the Employee Relations Manager shall within five (5) calendar days of
the date of such meeting render a decision in writing.

If the decision of the Employee Relations Manager is not acceptable to the
grievor, the Union may, on the giving of notice within seven (7) calendar days
following receipt of the said decision, notify the Employer through the
Employee Relations Manager of his/her intention to refer the dispute to
arbitration.

The Employer shall grant sufficient time to a Steward for the investigation
and the adjustment of grievances without loss of pay. The Steward shall
notify and secure permission of his’/her immediate supervisor when leaving
and returning to his job to investigate or adjust a grievance, and such
permission shall not be withheld.

Replies to grievances shall be in writing at all stages.

The Grievance Committee of the Union hereinbefore referred to shall be
comprised of the Chief Steward, the Steward from the grievor's department,
and one (1) other employee who shall be a member of the Union executive or
another Steward.

Any and all time limits fixed by this Article may, at any time, be extended by
written mutual consent of both parties.

The Union shall ensure that employees who submit a grievance state the
Article(s) or clause(s) alleged to have been violated on the grievance form
and at Steps 3, 4, and 5, state on the original grievance form, why they do not
find acceptable the replies previously given by representatives of the
Employer.

Where a number of employees have identical grievances and each
employee would be entitled to grieve separately, they shall present a group
grievance in writing, signed by each employee, to the Employee Relations
Manager within seven (7) calendar days following the occurrence or
origination of the common circumstances giving rise to the grievance
commencing at Step 2 of the Grievance Procedure. The grievance shall then
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11:08

be treated throughout the balance of the Grievance Procedure as a single
grievance.

The Union shall have the right to file a grievance based on a difference
arising directly out of the Agreement concerning the interpretation,
application, administration or alleged violation of this Agreement. A Union
grievance shall be presented in writing, signed by the Union President or
his/her designate tothe Employee Relations Manager within seven (7)
calendar days after the circumstances giving rise to the complaint having
occurred. The grievance shall then be processed in accordance with Step 4
of the Grievance Procedure.

ARTICLE 12 - ARBITRATION

12:01

12:02

12:03

When either party requests that a grievance be submitted to arbitration, the
request shall be made by notice in writing addressed to the other party to the
Agreement. Within five (5) days thereafter, the parties shall meet together, if
necessary, and appoint an Arbitrator. If the parties fail to agree upon the
selection of an Arbitrator, the appointment shall be made by the Minister of
Labour for the Province of Ontario upon request of either party.

No person shall be selected as Arbitrator who (@) is acting or has within a
period of six (6) months preceding the date of his/her appointment, acted in
the capacity of a Solicitor, Legal Adviser, Counsel, or paid Agent of either of
the parties; (b) has any pecuniary interest in the matters in dispute, or (c) has
a conflict of interest. The foregoing does not preclude either party from
making an application under the mediation/arbitration provisions in the
Ontario Labour Relations Act.

The decision of the Arbitrator shall be final and binding upon the parties to
this Agreement, but in no event shall the Arbitrator have the power to alter,
modify or amend this Agreement in any respect, or to substitute any new
provisions for any existing provisions nor to make any decisions inconsistent
with the terms and provisions of this Agreement. Where the Arbitrator
determines that an employee has been discharged or otherwise disciplined
by the Employer for cause and the Collective Agreement does not contain a
specific penalty for the infraction that is the subject-matter of the arbitration,
the Arbitrator may substitute such other penalty for the discharge or
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12:04

12:05

12:06

discipline as to the Arbitrator seems just and reasonable in all the
circumstance.

Each party to this Agreement s hall pay one-half (¥2) of the fees and expenses
of the Arbitrator. Furthermore, all fees and expenses of witnesses outside
the employment of the University shall be borne by the party that called said
witness. If a three person arbitration panel is agreed, each party will pay
costs related to their nominee.

The time limits fixed in the grievance procedure and the arbitration
procedure may be extended by consent of the parties to this Agreement.

At any stage of the grievance or arbitration procedure the parties may have
the assistance of the employee concerned as a witness and any other
witnesses and all reasonable arrangements will be made to permit the
conferring parties or the Arbitrator to have access to any part of the
Employer's premises to view any working conditions which may be relevant
to the settlement of the grievance. The Employer agrees to permit the Union
President and/or Chief Steward to be present during any arbitration pro-
ceeding without loss of pay.

ARTICLE 13- DISCIPLINE AND DISCHARGE CASES

13:01

13:02

13:03

An employee who is discharged by the Employer shall, as soon as may be
practicable thereafter, be given written notice thereof and a copy of such
notice shall, within five (5) days after such discharge, be forwarded to the
Secretary of the Union, which said Notice shall contain the reason for the
discharge of the said employee. The failure to give such notice within the
time prescribed shall not invalidate the discharge.

Any claim of wrongful discharge may be submitted to the grievance and
arbitration procedures within five (5) days from the date of such discharge
and dealt with as herein providedin 11:01, Step 4.

An employee who is disciplined by the Employer shall be given written notice
thereof containing any warning issued to him/her for breach of discipline
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13:04

13:05

13:06

within five (5) days of such disciplinary action having been taken by the
Employer, provided however that the failure to give such notice within the
time prescribed shall not invalidate the disciplinary action.

The Employer agrees that an employee has the option of having his/her
Steward present whenever he/she is disciplined and/or discharged. The
Union recognizes and agrees that it may on certain occasions be necessary
for the Employer to discipline and/or discharge an employee without the
Steward present. If such action is taken on certain occasions, the Employer
agrees to review the action with the employee and his/her Steward within a
48 hour period following the initial action.

The record of an employee shall not be used against him/her in the following
instances: When twenty-four (24) months have elapsed since the issuance of
a letter of reprimand, provided there has been no recurrence of a similar
and/or other infraction.

The Employer may discipline or discharge a probationary Employee for just
cause, subject to the grievance procedure. Itis agreed that the standard of
just cause applicable to a probationary Employee is substantially less than
that which applies to a non-probationary Employee.

ARTICLE 14 - HOURS OF WORK

14:01(a)

(For Full-Time Members Only)

The normal hours of work shall be forty (40) hours per week, consisting of five
(5) eight-hour (8-hour) days with the following exceptions:

@ the Food Services Department during the dow periods. Slow periods are defined
asthelast day of classesin April to thefirst day of classesin September; and the last
day of classesin December to the first day of classesin January. Also induded is Mid-
Y ear Recess Week.

(9)] the Grounds Department - 7:00 am. to 3:30 p.m.

Subject to the provisons of dause 14:09, thisis not to be congtrued as a guarantee of
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14:01(b)

14:01(c)

hours of work per day or per week or of days of work per week. A work week shdl be
deemed to commence a 11.59 p.m. on Sunday of each week. The Employer agrees that
an employees days off will be consecutive.

(For Part-Time Members Only) (Exclusive of Catering)

The regularly scheduled hours of work for Part-Time Employees shdl not exceed twenty
(20) hours per week. Actud or scheduled hours worked may exceed the said 20 hoursin
the event that any of the following occurs:

@i unforeseen absences or emergencies

(ii foreseen absences of thirty (30) caendar days or less
(iii catered events

(iv events beyond control of Employer

(v shift replacementsas per 14:01 (d)

to a maximum of thirty (30) hours per week for Part-Time Food Service
Employees.

Schedules will be posted on aweekly bass no later than 5 p.m. of every Thursday for the
beginning of the work week.

Management agreesto meet bi-weekly with the Union President or Delegate, to
discuss hoursworked by Part-Time Employeesin excess of their job
assgnment.

Additional hours of work available by work location, over and above the set work
assgnment shall be offered to the qualified part-time employee with the highest
seniority who isnot scheduled during the operativetime. Failing acceptance, the
assgnment will be offered to the next qualified highest seniority person whoiis
not scheduled during the operative time. This procedure will be continued until
an employee acceptsthe hours.

Notwithstanding the above, the union recognizes management’sright to
schedule an employee of their choosing in the event of last minute absences by
theregularly scheduled employee.

Work locations are identified as.

- Market Placeincluding it’s Satellite Oper ations
- Vanier, Alumni & Crocodile Grill
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14:01 (d)

14:02

14:03(a)

14:03(b)

14:03(c)

e

- Central Kitchen
- Housekeeping

A Part-Time Food Service Employee is permitted to give away a
scheduled shift to another Part-Time Employee provided the
Employee submits a shift replacement form for the approval of his/her
supervisor at least forty -eight (48) hours prior to the commencement
of his/her shift. Part-Time Employees will be limited to six (6) shift
replacements per work assignment (i.e. September - April).

It is agreed that there shall be no splitting of shifts except in the Food
Services Department where split-shift scheduling will be allowed on the basis
of individual agreements between the individual members of the Bargaining
Unit and the Employer during the so-called Summer, Christmas and Mid-
Year Recess layoff periods.

The employees shall be entitled to take during each eight (8) hour work day
an unpaid lunch break of one-half (*2) hour at a time designated by the
Employer, and further, shall be permitted a fifteen (15) minute rest period
during the first and second half of their shifts at reasonable times to be
designated by the Employer.

(@B)] Employees required to perform a minimum of four (4) hours but less
than six (6) hours of work will get one (1) fifteen (15) minute coffee
break some time between the second and third hour.

Employees required to perform sx (6) hours of work shdl be entitled to one (1) fifteen
(15) minute coffee bresk between the second and third hour and a one-hdf hour unpad
lunch.

® Employees required to perform seven (7) or more hours of work will receive two
(2) fifteen (15) minute coffee bresks and a one-haf hour unpaid lunch.

Further, each employee will be dlowed five (5) minutes washrup time immediatdy before
the commencement of hisher lunch bresk, and at the end of hisher shift.

(For Part-Time Members Only)




1404

14:05

14:06 (9)

14:06 (b)

(IEmployeesrequired to perform more than four (4) hours of work shall be
entitled to arest period of fifteen (15) minutes.

@i Employees required to perform more than five (5) hours but less than eight (8)
hours work will get athirty (3) minute bregk, fifteen (15) minutes of which is paid.

(iii Employees required to perform eight (8) hours of work will receive aone (1) hour
bregk, thirty (30) minutes of which is paid.

(iv The above bresk periods to be designated by the Employer.

All Food Services employees shdl be entitled to receive one (1) med during eech work
day of such employee & acost of $2.00 to be deducted from the Employee' s regular pay

cheque.

Employees shdl be paid two (2) timesther regular sraght time rate for al hours worked
in excess of eight (8) in one (1) day; and two (2) times their regular straight time rate for
al hoursworked on therr first and second regularly scheduled days off. Employeeswho
are required to work two (2) hours or less of overtime at the concluson of their regularly
scheduled shift, shdl be permitted a fifteen (15) minute paid rest period at the conclusion
of their regularly scheduled shift. Employees who are required to work more than two (2)
hours of overtime following the commencement or conclusion of their regularly scheduled
shifts, shdl be entitled to receive a hot, where possible, med not to exceed eight dollars
($8.00) times a the expense of the Employer on paid time.

The Employer agrees, as a matter of adminidtrative practice, to require members of its
upervisory aff to maintain records relaing to overtime worked by employees under
ther jurisdiction in order that there may be an equa assgnment of such work, provided
however thet if an employeeis directed to work overtime and is subsequently excused
therefrom, the overtime hours he/she would have worked had he/she not been excused
shdl be shown as overtime actudly worked for the purpose of such records. The
Employer further agrees to give employees four (4) hours notice whenever they are
required to work overtime, provided that in the case of emergency or in such cases where
the operations of the Employer are such that no notice can reasonably be given, such
notice shal not be required.

The records will be up-to-date. Copies shdl be posted by the punch dlocks and sent to
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the Union bi-weekly. New employees will not be given overtime until they have
completed ther probation period. Employeesin the Bargaining Unit who may transfer will
be consdered for overtime, even during the probation period. Employeesin the
Bargaining Unit who transfer will carry over their overtime totd to the new classfication
on the bass of:

€) if it ismore than the average far the new classification it will sand; OR,

(o) if it isless than the average for the classfication, the employedstotd will be
brought up to the average in that classfication.

Employees who are off work for aperiod in excess of sixty (60) days will be given the
average overtime hours for their classfication or brought up to the average on return to
work, provided overtime hours were dlocated during such period of aosence. Where
shifts are involved overtime will be distributed equaly to dl shifts Asexamples

€) Midnight or Afternoon shift could work overtime afternoon of Convocetion;
(9)] Afternoon shift could work days of Convocation;

(© where overtime is required for two shifts on one day, seniority will govern for the
preferred shift.

For the Cooks and Cook's Helpers, overtime hours on Saturday and Sunday will not count
toward the equdization of the weekend worker's overtime hours. This shall be rendered
obsolete if rotating shifts are ingtituted.

The attached Letter of Understanding with respect to the Custodia/Housekeeping
classfications setting out the procedure for digtributing overtime shdl continue to be
adminigered in accordance with the practice in effect during the 1990/91 caendar year.

It is the repongibility of an employee who is going to be absent from work, to tdephone
or have someone telephone on higher behdf providing as much notice as possible
prior to the commencement of hisgher shift, the office of the Employer, at the gppropriate
telephone number listed below, stating the reason for the employee's aosence.

HOUSEKEEPING STAH-
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14:09

1 Contact the Supervisor or leave avoicemail message.
2 Phone: 253-3000 ext. 2480

GROUNDS STAFF:

1 Contract the Supervisor or leave avoicemail message.
2. Phone: 253-3000, extension 3297.

MAINTENANCE STAFF:

1. Contact the Supervisor or leave avoicemail message.
2. Phone: 973-7028

FOOD SERVICES STAFF:

1. Contact the Supervisor, if Supervisor is not available
2. Phone: 973-7016 and leave a voicemail message.

It is the further responsibility of an employee who anticipates he/she will be
more than one-half (¥2) hour late, to telephone or have someone telephone on
his/her behalf prior to the commencement of his/her shift, the office of the
Employer, at the above listed telephone numbers, stating the reason for the
employee's lateness unless it is not reasonably possible so to do. Further, it
is the responsibility of an employee when returning to work after an absence
to telephone prior to commencement of his/her shift indicating his/her return
to work.

If an employee is excused from work on account of iliness during any day or
days prior to completion of his/her scheduled work week, such days shall be
considered as time worked for the purpose of computing the employee's
entitlement for overtime pay as hereinafter provided. Such periods of
excused illne ss shall be paid for at the applicable straight time rate to a
maximum of eight (8) hours wages per day.

For full-time Food Services Department employees only, the Employer
agrees to provide thirty-two (32) weeks of forty hours of work, inclusive of
vacation, during the period from September 1st to August 31st. Employees
who signify their unwillingness to accept employment during the so-called
Summer, Christmas and Mid-Year Recess layoff periods, which said periods
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occur from the months of May to September, both inclusive, and the months
of December and January, and normally the last week of February,
respectively will have the time during which they would have worked in such
periods had they not made such election deducted from the guaranteed
thirty-two (32) weeks. Notwithstanding the provisions of the layoff
procedures set forth in clause 9:06 (b) hereof. the Employer may layoff more
senior Food Services employees as they complete the thirty-two (32) week
guarantee so that the other Food Services employees with lesser seniority
may be employed to satisfy the guarantee period. As the latter employees
complete the guaranteed weeks of work, such employees shall be laid off
and senior employees on layoff recalled provided work is available.

When a person in the classification of Groundskeeper is required to work,
during snow emergencies, without having thirteen and one-half (13-1/2) hours
off between work scheduled the following will apply. The first work schedule
will be at the normal rate of pay, and the extra work schedule, without being
off at least thirteen and one -half (13-1/2) hours, will be paid at the double
time rate. In addition the second work schedule may be considered a part of
his/her normal work week. Any person in the classification of -
Groundskeeper required to report to work during snow emergency between
12:01 a.m. and 7:30 a.m. Monday morning will be paid double time rate for
all hours worked until the commencement of his/her regularly scheduled shift.

Any employee who acquires overtime shall be provided the option of one
and one-half times (1.5) off in lieu of overtime pay. Such time to be taken
at a mutually agreed upon time.

ARTICLE 15-HOLIDAYS

15:01(a)

(For Full-Time Members Only)

Each employee will be paid one (1) day's pay at his/her normal rate of pay
for the following holidays:

New Year's Day Labour Day

Good Friday Thanksgiving Day
Victoria Day Christmas Day
Canada Day Boxing Day

Civic Holiday

and the day immediately prior to Christmas Day and New Year's Day and the
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15:02

15:03

Friday of Employer's Mid-Year Recess,* provided the employee has worked
his/her last scheduled working day before the holiday and the next scheduled
working day after such holiday. It is further agreed that Easter Sunday will be
regarded as a holiday for those persons whose regular or normal schedule
includes Easter Sunday. With the exception of Easter Sunday, holiday pay
will be paid to those employees who are excused from work on account of
illness and who are within the first 105 days of such illness or who are on
approved leave of absence with pay at the time of occurrence of a holiday as
herein defined. Holiday pay shall not apply to those on layoff or on approved
Leaves of Absence without pay. Effective February 12, 1990, there shall be
no Long Term Disability top-up for holiday pay for those people commencing
Long Term Disability after February 12, 1990.

Notwithstanding the foregoing, the parties agree that employees in the Food
Services Department will receive holiday pay for:

Christmas Eve Day
Christmas Day
Boxing Day

New Year's Eve Day
New Year's Eve

even though they are laid off for the regular Christmas layoff period.
- In the event that the mid-year recess one week (5 days) is eliminated then

the day following New Year's Day will replace the Friday of the Employer's
mid-year recess.

(For Part-Time Members Only)

Part-Time Staff whoworked any hours during the four weeks preceding
their work location's Christmas Holiday layoff will receive Holiday pay at the
rate of the total amount of hours worked in the four week period
divided by 20for each of the following Statutory Holidays: December 25th,
26th and January 1st.

All other Statutory Holidays shall be paid pursuant to the Ontario Employment
Standards Act.

Employees who work on any of the holidays referred to in paragraph 15:01
hereof, shall be paid at two (2) times their regular straight time rate plus their
holiday pay mentioned above.

In the event that any of the holidays named above fall during an employee's
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vacation period, the employee shall receive the said holiday pay prescribed
in 15:01 hereof in addition to his/her vacation pay entitlement. If the holiday
falls within the employee's vacation period, he/she may elect to receive an
additional day's vacation in lieu of the additional pay for the holiday, in which
event the additional day's vacation shall be a day designated by the
Employer, which day shall be at the commencement or at the end of the
employee's vacation.

The employees shall be paid for each Statutory Holiday during the week in
which the holiday occurs, or in the week for which it is proclaimed to be
observed. The Union shall have a voice in any change of a holiday.

If a Statutory Holiday occurs in any week prior to completion of an
employee's scheduled work week, such day shall be considered as a day
worked for the purposes of computing the employee's entitlement for
overtime pay as hereinafter provided.

All holidays falling on a Saturday normally will be observed the preceding
Friday, those falling on a Sunday normally will be observed the following
Monday.

ARTICLE 16 -VACATIONS

16:01

16:02

16:03

Employees having six (6) months or more accumulated service with the
Employer, including leaves of absence not requested by the employees but
excluding layoff time as calculated from their anniversary date of hiring of
each year but less than twelve (12) months' service accumulated as
aforesaid, shall receive five (5) days' vacation with pay calculated at their
normal rate of pay which they would normally receive if they were working for
this period, such vacation entitlement to be taken in the current calendar
year.

Employees having twelve (12) months or more service as previously defined
shall receive ten (10) days' vacation with pay calculated at their normal rate
of pay which they would normally receive if they were working for this period.

Employees having three (3) years or more of service as previously defined
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16:05
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16:07

16:08
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shall receive fifteen (15) days' vacation with pay calculated at their normal
rate of pay which they would normally receive if they were working for this
period.

Effective January 1, 1986 employees having ten (10) years or more of
service as previously defined shall receive twenty (20) days' vacation with
pay calculated at their normal rate of pay which they would normally receive if
they were working for this period.

Employees having nineteen (19) years or more of service as previously
defined shall receive twenty-five (25) days' vacation with pay calculated at
their normal rate of pay which they would normally receive if they were
working for this period. After nineteen (19) years of service, one (1)
additional day of vacation per year of service up to a maximum of thirty (30)
days will be granted to employees.

Accumulative service with the Employer shall include such service with the
University of Windsor, provided such service is continuous.

Employees entitled to vacation with pay hereunder shall take such vacation
at any time from January 1st to December 31st of the same calendar year.
Where, in scheduling vacations in accordance with the foregoing, conflicts
arise amongst employees as to their choice of vacation times, consideration
shall be given to the respective length of service of such employees, their
vacation preferences in prior years and staff requirements in the final
determination of vacation schedule. Persons having a vacation entitlement
of three (3) weeks vacation may elect to carry forward one (1) of the said
three weeks of vacation into the following year and further, except persons
having a vacation entitlement of four (4) or more weeks may elect to carry
two (2) weeks of the said vacation entitlement into the following year.

Employees who wish to take their vacation during the period January 1st to
April 30th of any year, shall advise the Employer accordingly not later than
thirty (30) days prior to their requested vacation.

A vacation schedule will be posted by the Employer on April 1st and finalized
by May 1st in each year according to the seniority of employees. Final

copies of the Vacation Schedule will be provided to the Union President and
posted on the Bulletin Boards. No further changes will be made except at the
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discretion of the immediate Supervisor.

If an employee prior to his/her anniversary date in any year attains sufficient
accumulated service to entitle him/her to that additional five (5) days'
vacation, or if a new employee shall attain six (6) months' accumulated
service prior to the said date, and thereby becomes entitled to five (5) days'
vacation, such employees may request to take such vacation in advance of
the day upon which they become entitled and, if such request is granted, their
pay for such days shall be held back and not be paid to them until they have
attained the required accumulated service within the time specified.

If an employee is confined in hospital as a bed patient during his/her vacation
as the result of an illness or injury suffered while on vacation or as the result
of a recurrence of any disability for which such employee would otherwise
have been entitled to Workplace Safety Insurance , the period of confinement
in hospital during vacation shall be charged to the employee's sick leave or
Workplace Safety Insurance as the case may be, provided that the employee
shall provide proof of such confinement in hospital in such form as may be
satisfactory to the Director of Physical Plant, or the Department Head - Food
Services, as the case may be. It is further agreed that the period of actual
confinement in hospital during the employee's regularly scheduled vacation
period shall not be deducted from such employee's vacation entitement, and
such employee shall be entitled to take the portion of his/her vacation during
which he/she was confined in hospital at a subsequent date mutually
agreeable to the Employer and the employee. If an employee becomesiill or
is injured during his/her vacation such that hospital confinement as a bed
patient is not required, or if an employee suffers a recurrence during his/her
vacation of any disability for which such employee would otherwise have
been entitled to Workplace Safety Insurance, the period of such illness or
injury during vacation shall be charged to the employee's sick leave or
Workplace Safety Insurance as the case may be provided the employee
shall upon his/her return to work, swear an Affidavit before a Notary selected
by the Employer in which the employee shall give particulars as to the dates,
duration and nature of the illness or injury incurred. If, subsequent to the
swearing of such Affidavit the Employer can show the employee has falsified
in the Affidavit, such employee may be disciplined subject to the right of an
employee to file a grievance as set forth in Article 11 hereof.

For the purpose of calculating vacation entitlement, accumulated service as
herein defined shall include layoffs, except for any new employee(s) hired
after November 15, 1981.

A member of the Bargaining Unit must be entitled to two (2) weeks' vacation
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16:17 (a)

before he/she has the right to enjoy a split vacation . A total vacation of two
(2) weeks may be split into two (2) weekly units at the discretion of the
employee's immediate superior. A total vacation entitlement of three (3), four
(4), or five (5) weeks may be split into units of one (1) week each by mutual
agreement between the employee and his/her superior. Carry over of
vacations cannot be taken during the months of July and August.

Employees may take two (2) weeks (10 days) of their annual vacation in any
number of days blocked at a time. If any employee so chooses, two (2)
of the above noted ten (10) days may be booked in half day
increments. Employees who take vacations in blocks of five (5) days or
more may schedule their vacation to start on any day of the regular work
week. All vacation requests must be mutually agreed to by the Employer
and the Employee. Carryover of vacations cannot be taken during the
months of July and August.

The scheduled days of work each year between Christmas Day and New
Year's Day exclusive of Boxing Day and the day before New Year's Day shall
be considered as days of paid vacation. If a member of the Bargaining Unit
works on any or all of the said days, such person shall be entitled to
compensating time off at a later date to be mutually agreed upon by the
employee and his/her superior or pay at the employee's normal rate of pay in
lieu of compensating time off - the choice to be at the option of the employee.
It is further agreed the provisions of the within clause shall be applicable to
persons away due to illness and who are within the first 105 days of such
illness at the time of occurrence of the days of paid vacation as set forth
herein. Those on L.T.D. will receive one-half (*2) their normal vacation pay
entitement from the Employer.

Food Service Employees who may be on layoff during the Christmas period
shall receive vacation days equivalent to the number of days received by
scheduled employees as per above. Those Food Service Employees
actually scheduled to work shall be treated in the same manner as those
employees in the foregoing paragraph. Such days shall not be included as
part of the thirty-two (32) guarantee work weeks per 14:09.

It is understood for those employee(s) on Long Term Disability such
employee(s) will receive one-half (*2) their normal vacation pay entitlement
from the Employer as of November 15, 1981.

(For Part-Time Members Only)

41



16:17 (b)

The University will pay four (4) percent of the hourly rate as vacation pay on
each payroll representing full and final settlement of all the obligations for
vacation.

For part-time employees with five (5) years of seniority or more, the
University will pay five percent (5%) of the hourly rate as vacation pay on
each payroll representing full and final settlement of all the obligations for
vacation.

ARTICLE 17 - LONG TERM SALARY-WAGE CONTINUANCE INSURANCE PLAN

17:01

The Employer agrees to enroll all members of the Bargaining Unit upon
completion of their probationary periods in the existing Long Term Salary-
Wage Continuance Insurance Plan. The Employer agrees to provide the
Union with a copy of the master contract of insurance as provided by the
carrier and as attached hereto as Appendix A. It is understood and agreed
that the terms of the said Plan shall be amended to the extent necessary to
give effect to the within Agreement and to assure coverage for the said
employees on the following basis, provided such employees abide by and
comply with the terms, provisions and conditions of the said Plan as the
same may be from time to time:

@ That dl employees covered by the within Agreerrent shal be enrolled under the
terms of the said Plan and coverage shdl be effective following completion of ther

probationary employment;

(o) That subject to the specia rules hereinafter set forth in section (e) respectingto
employees of the Food Services Department, during the period of one hundred and five
(105) cdendar days following the onset of continuousillness, employees shdl be pad
a ther regular basic rate of pay for such days during such period as they would have
been regularly scheduled to work had they not suffered such iliness,

(© No person shdl be compensated for illness suffered during an Education Leave, a
Pre-Pad Leave, or aMaternity/Parental/Adoption Leave. However, in the event of an
ongoing illness, the employee shdl have the right to terminate an goproved Leave of
Absence effective with the firgt day following two (2) weeks natice provided to
Department of Human Resources. Proof of illness must be substantiated as described
inArtide 17:02. Upon termingtion of the Leave due to iliness, the employee shdl be
paid in accordance with sub paragraph () hereof up to and induding the 105" day of
such illness; theredfter, the employee shdl be paid in accordance with sub paragraph (d)
hereof.
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(@) That if continuousillness extends for a period in excess of one hundred and five
(105) cdendar days, the employee shdl be covered from and &fter the 105th day of
such illness by the Plan to the extent that one-haf (22) of higher wages to amaximum
of $2,500 per month cdculated upon his/her basic rate of pay, shall be paid to himvher on
the basis of forty (40) hours of work in each week during such period as he/sheis
continuoudly ill and unable to work, or until he/she atains the age of sixty-five (65)
years, whichever event shdl first occur. For the purposes of this clause only, "basic rate
of pay" shdl bethat rate of pay asindicated in Schedule"A" of the within Contractud
Agreement plus the appropriate cost-d -living alowance.

(e) That if aFood Services Depatment employeeisill during the "sa-cdled”
Summer, Chrigmeas, and Mid-Y ear Recess layoff periods, herein after called
"layoff periods’, which periods are defined as those from 11 May to 30th
September, both indusive, and the manths of December and January, and
normaly the last week in February, respectively, the following terms and
conditions shdl gpply:

No person shdl be compensated for illness suffered during alayoff period, provided
however that if the scheduled date for termination of such layoff period shdl occur within
one hundred and five (105) calendar days following commencement of the continuous
iliness; then the employee shdl be paid in accordance with sub-paragraph (b) hereof from
and after such scheduled date of termination to and including the 105th day of suchillness;
thereafter the employee shdl be paid in accordance with sub-paragraph (d) hereof.

If aFood Services employee becomesill prior to alayoff period he/she shdl be paid in
accordance with sub-paragraph (b) hereof to and including the date of commencement of
such layoff period and thereafter no further payment shal be made to himv/her until
termination of the said layoff period and theresfter he/she shdl be paid asfollows:

(& If thetermination of the layoff period occurs before conclusion of a one hundred
and five (105) calendar day period following commencement of suchillness
he/she shdll be paid from such termination date to and including the said 105th day
in accordance with sub-paragraph (b) hereof and theresfter shdl be padin
accordance with sub-paragraph (d) hereof.

If aFood Services employee becomesill during alayoff period during which he/sheis
scheduled to work on a part-time bad's, auch person shdl be paid full basic wages for only
that period of time he/she was scheduled to work as set forth in the currently posted
schedule. Upon conclusion of the layoff period, the employee shdl be compensated as
follows

(& If thelayoff period is conduded within one hundred and five (105) calendar days

43



17:02

17:03

following commencement of such illness the employee shdl be paid from the dete
of such condusion to and induding the 105th day in accordance with the
provisions of paragraph (b)hereof and thereafter shdl be paid in accordance with
the provisons of paragraph (d) hereof.

(b) If thelayoff period is concluded after completion of one hundred and five (105)
calendar days following commencement of the said illness, the
employee from and after such date of conclusion shall be paid in
accordance with the provisions of paragraph (d) hereof.

The employees shall, as a condition to enjoyment of the benefits herein
described, produce proof of iliness in the form of a physician's certificate
when requested to do so by the Employer and further may be requested to
supply such medical documentation to the insurance carrier as is necessary
in support of their claim for benefits underwritten by the insurance carrier.
Any request for a physician’s certificate shall be made within twenty-
four (24) hours of the employee’s return to work from illness.

If a member of the bargaining unit is absent from work as a result of a
compensable injury for which the employee is granted an award by the
Workplace Safety Insurance Board for a period of temporary disability, the
University agrees to pay the difference between the amount of the
employee's net regular pay and the amount of the award for a period of one
hundred and five (105) calendar days. If such employee is absent as a result
of such temporary disability beyond the one hundred and five (105) calendar
days, the University agrees to continue to pay the employee the amount of
the award for the period of temporary disability.

Notwithstanding the foregoing, should the Province of Ontario reduce the
amount of Workplace Safety Insurance payments for temporary disability
from ninety percent (90%) of net pay to something less than this level, then
the University agrees to continue to top up from such lower level to a
maximum of ninety percent (90%) of net pay.

Such payments shall be subject to the following conditions:

()] The Workplace Safety Insurance Board shdl have determined thet the employee
has sustained an injury or illness arisng out of and in the course of employment with the
Universty.

@ The employee must have formaly eected to take compensation in cases where
any third party isinvolved.
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17:05

17:06

17.07

® Such payment shdl neither extend to cases of permanent disability nor shdl they
extend to cases where the employment isterminated before the period of temporary
disability has expired

@ The employee continues to co-operate with the Workplace Safety Insurance
Board in order to continue to receive the temporary disability award, subject to the
employeesright to gpped matters related thereto.

The provisons of this Article shdl not be gpplicable to probationary employees or
temporary employees.

*Reference to "temporary” or "permanent” disability is as defined in the Workplace Sefety
Insurance Board Act of Ontario.

Employees who gtate they are Sck while a work mugt firgt report to their immediate
supervisor for dearance to leave the job. In the event an employee is unable to locate
his’her supervisor to report hisher illness before leaving hisher job, the employee must
firg telephone 973-7028 or if that telephone number is busy, he/she must telephone
extenson 2047 before leaving the job to report hisher reason for leaving.

Employees may be required to attend upon amedica doctor when directed by the
Employer. In the event an employeeis S0 required, the Employer agreesto provide a
liing of three (3) medica doctors who are certified specidigtsin the medica discipline
associated with the employee's medica condition. The employee concerned is entitled to
sdect from the ligt of three (3) provided by the Employer, any one (1) of the doctorsto be
the physician upon which the employee will atend. 1t isfurther agreed the Employer will
pay thefull cogt of attendance upon the doctor selected, and that such attendance will
take place during the employee's working hours and that the employee shdl suffer no loss
of wages due to hisher atendance upon the doctor.

If any correspondence regarding Long Term Disghility Insurance is sent to any member
of the Bargaining Unit acopy of said correspondence shdl be sent by the Employer to the
Union.

In an effort to return an employee to safe and suitable work, the employee shdl disclose
to the employer, if requested, information concerning the employee s functiond abilities as
determined by a hedth professond.



ARTICLE 18 - LEAVE OF ABSENCE

1801

1802

18:03

1804

Leaves of absence for persond reasons without pay for good and valid reason may be
granted by the Employer upon agppli cation being made therefor, and any person who is
absent with such permisson shdl not lose any of hisher seniority rights during such
absence. Applications for leaves of absence will be consdered by the Employer only
when the same may be granted without interference with the Employer's operations, and
when such requests are made in writing not less than two (2) weeksin advance of the
proposed leave, specifying the reason therefor; provided however that the provison for
advance notice shall be waived in cases of emergency.

During the period of absence, the employee shdl not, except as provided in paragraph
18:05 and 18:06 engage in gainful employment for any other person, firm or corporation.
Falure to comply with this provison may result in the discipline of the employee involved.

Leaves of absence without pay and without loss of seniority shdl be granted upon request
to two (2) employees a any time, who are dected or gppointed to represent the Union a
Divisond and Nationd conventions of the Canadian Union of Public Employees. Smilar
leaves of aasence may be granted under the same conditions as aforesaid to employees
not exceeding eght (8) in number a any time who are eected or gppointed to represent
the Union a seminars or other conventions, provided that not more than three (3) persons
from the Housekeeping Department, two (2) persons from the Food Services and
Maintenance Departments, and one (1) person from the Grounds and Shipping and
Recaiving Departments shall be permitted to gpply for leave of dosence a any onetime,
and further provided that the granting of such leaves of aisence shdl not unduly interfere
with the operations of the Employer. Asamétter of convenience to those persons who
are dected or gppointed to attend conventions or seminars mentioned herein, the
Universty agrees to continue payment of wages a the normd rate of pay for the period
of time members of the Bargaining Unit are in atendance at such convertions or
seminars. In congderation of the Employer's action in this regard, the Union agrees to
reimburse the Employer for the wages paid to persons while avay a convertionsor
seminars mentioned in the within clause, upon receipt of an invoice to be provided to the
Treasurer of the Union by the Employer.

A leave of absence without loss of pay not to exceed five (5) normdly scheduled days of
work during the period commencing with the death will be granted to an employee asa
bereavement leave in the event of the death of thelega or common-law spouse, son or
daughter, stepchild or child in alegal guardianship. A leave of aisence without loss
of pay not to exceed three (3) normally scheduled days of work during the period
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commencing with the deeth and ending with the second (2nd) calendar day after the
funerd will be granted to an employee as a bereavement leave in the event of the deeth
of the mother, father, brother, sster, mother-in-law, father-in-law, son-inHaw, daughter-in-
law, Sgter-inlaw, brother-in-law, stepmother or stepfather of the employee. A leave of
absence of one (1) day shdl be granted to an employee as a bereavement leave in the
event of the death of the grandparent of such employee. A leave of absence of one (1)
day without loss d pay shdl be granted to an employee for the purpose of atending the
funerd of agrandchild of such employee and the grandparent of the legal spouse of such
employee. A leave of absence of three (3) days without loss of pay to be taken between
date of deeth and date of burid shal be granted to an employee who has the sole
responghility of making the usud funerd arrangements in connection with the deeth of the
grandchild of such employee and the grandparent of the employee or the employee's legd

SPOUSE.

Any employee who is eected or sdlected for a full-time podition with the Union or any
body with which the Union is effiliated or is dected to Public Office, shdl be granted
leave of absence without pay and without loss of seniority by the Employer for aperiod of
one (1) year; such leave may be renewed in successive years provided thet the leave of
absence shdl not exceed three (3) yearsin totd.

Employees who are conscripted to serve in Her Mgesty's Permanent Armed Forces or
who enlig therein during hodtilities shdl be consdered as having leave of absence without
pay and shdl retain their seniority rights and will continue to accumuate seniority rights
provided they are asserted within ninety (90) days following honourable discharge and
provided such discharge is obtained by the employee as and when it is made avallable to
hinvher.

PREGNANCY LEAVE

The Pregnancy Leave Policy gppliesto the femae members of the bargaining unit.
Eligibility for the Pregnancy Leave Palicy requires full-time continuous employment & the
Universty of Windsor for a least the thirteen (13) weeks preceding the date of the birth.

The pregnancy leave may begin no earlier than seventeen (17) weeks before the
expected birth date. At least two (2) weeks notice must be given by the staff member
indicating the date she intends to return to work. At the concluson of the leave, the
person would return to her previous pogtion, if it dill exids, or to a pogtion in the same
type and sdary grade within the same department.
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18.07,

During pregnancy leave, the following sdary and benfit provisonswill gpply on the
undergtanding thet the individud is committed to return to regular employment with the
University following the condusion of the leave:

@ The Universty will pay ninety-five percent (95%) of the normd basic earnings
for the first two (2) weeks of pregnancy leave (see note).

@ During the following fifteen (15) weeks of the pregnancy leave, the employegs
E.l. weekly benefit plusdl other earnings plus S.U.B. payments from the University will
total aweekly income not to exceed ninety-five percent (95%) of the employee's norma
weekly income or that which she would be expected to recaive if she qudified for
benefits (see note).

® Any period of leave beyond the seventeen (17) weeks shdl be without pay.
@ Vacation credits will continue to accrue while a person is on pregnancy leave,

O A femde saff member who adopts achild is sulyect to the same rights and
obligations as those granted a pregnancy leave.

©® Unusud pregnancy or birth Stuations may occur where the norma gpplication of

this policy may be inagppropriate. Such specid cases should be reviewed with the
Employee Reaions Manager.

PARENTAL LEAVE

The Parenta Leave Policy appliesto both mae and femae members of the bargaining
unit. Eligibility for the Parenta Leave Policy requires full -time continuous employment at
the University of Windsor for at least the thirteen (13) weeks preceding the date of the
birth or custody of the child.

The following terms and conditions only shdl gpply:

@ In the case of femae employees who have taken a Pregnancy Leave, Parentd
Leave must commence no later than upon the expiration of the Pregnancy Leaveto a
maximum of thirty-five (35) weeks.

@ In the case of mae employees, the Parental Leave commences anytime after the
date of birth or custody of the child but no later than fifty-two (52) weeks after such
date of birth or custody to a maximum of thirty-seven (37) weeks.

® At no time shdl the period of leave exceed thirty-seven (37) weeksin duration.
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18:07(c)

18:07(d)

18:07(e)

@ Vecation credits will continue to accrue while a person is on parentd leave.

O Unusud pregnancy or birth Stuations may occur where the norma gpplication of
this policy may be inappropriate. Such specid cases should be reviewed with the
Employee Relations Manager.

In the event afemae employee adopts or where a mae employee can provide reasons
satisfactory to the Employee Rdaions Manager that he will have primary nurturing
responghility in the event of adoption, then the leave may be granted on the understanding
that the individud is committed to return to regular employment with the University
following the condusion of theleave. Should the employee meet the digibility
requirements for parental leave prescribed by E.I., then the following will apply:

@ The Universty will pay ninety-five percent (95%) of the norma basic earnings
for the firgt two (2) weeks of parentd leave.

@ During the following gpproved E.I. period of parentd leave, to a maximum of
fifteen (15) weeks, the employee's E.I. weekly benefit plusdl other earnings plus
SU.B. payments from the Univerdty will total aweekly income not to exceed ninety-
five percent (95%) of the employee's norma weekly income.

Note: All payments made under these policies must be in acoordance with the agreement
that hasto befiled by the Univeraty with Human Resources Development Canada
pursuant to Regulaion 37 of the Employment Insurance regulations. As part of these
requirements, al such payments by the University can only commence when the staff
member provides proof that she is receiving Employment Insurance Maternity Benefits
pursuant to Section 22 and Adoptive Benefits pursuant to Section 12, Employment
Insurance Act, 1996 or that sheisdisqudified from E.I. benefits because of any insuffi-
cient number of insurable weeks, or thet E.I. bendfits have been exhaugted or that sheis
in the Employment Insurance Commissions waiting period. Staff should understand that
such proof will not be made available by E.l. until after the leave has commenced and
hence Univeraty payments will be retroactive,

A male employee of the bargaining unit shall be allowed two (2) days off with pay
on the occasion of the birth or legal adoption of his child.

In accordance with the Employment Standards Act, an employee
shall remain a full participant in all Employer-paid benefit programs.
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18:08

18:09

18:10 (a)

18:10 (b)

Where the Employer and the Employee share the premiums, i.e.
pension plan contributions, the Employee may elect to remain a full
participant, therefore the parties shall continue to be responsible for
their respective premiums. Where the Employee elects not to
continue in a shared benefit, the benefit shall be suspended until
such time as the Employee returns to work. Such option not to
participate must be expressed in writing addressed to the Manager,
Pension and Benefits.

The Employer shall grant a leave of absence without loss of seniority to an
employee who serves as a Juror or witness in any court proceeding. The
Employer shall pay such employee the difference between his/her normal
earnings and the payment he/she receives for jury service or court witness
excluding payment for travelling, meals or other expenses. The payment of
such pay differential by the Employer shall be contingent upon the employee
providing the Employer with proof satisfactory to the Employer that the
employee has attended the specified legal proceeding and having presented
a Court receipt of payment to the Employer.

An employee may be granted two (2) non-consecutive days off without pay in
each calendar year for personal reasons. Such personal reasons need not
be divulged by the employee. It is, however, clearly understood that the
employee will provide reasonable and appropriate notice when possible. It
is agreed by the parties such day off shall not be taken on the day
immediately prior to or immediately after any holiday stipulated in clause
15:01 of the within Agreement, or on the day immediately prior to orthe day
immediately after the employee's annual vacation.

As a matter of convenience to those persons who are elected to the
Executive Committee of the Union, the University agrees to continue
payment of wages at the normal rate of pay for the period of time members
of the Union Executive Committee are in attendance at regular Union
meetings. In consideration of the Employer's action in this regard, the Union
agrees to reimburse the Employer for the wages paid to members of the
Union Executive Committee while in attendance at regular Union meetings
upon the receipt of an invoice to be provided to the Treasurer of the Union by
the Employer. Nothing in the within clause shall be so interpreted or
construed as to require the Employer to pay wages for attendance at regular
meetings of the Union held outside the scheduled working hours of an
employee.

Further, the University agrees to continue payment of wages at the normal
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18:11

18:12

rate of pay for the period of time Stewards are in attendance at regular
membership meeting if held during their scheduled working hours and
provided the University has received written notification of intent three (3)
working days prior to the date of the said meeting. In consideration of the
Employer's action in this regard, the Union agrees to reimburse the
Employer for the wages paid to Stewards while in attendance at regular
membership meetings upon the receipt of an invoice to be provided to the
Treasurer of the Union by the Employer. Nothing in the within clause shall be
so interpreted or construed as to require the Employer to pay wages for
attendance at regular membership meetings of the Union held outside the
scheduled working hours of an employee.

In those cases where a snowstorm emergency is declared by the Mayor of
the City of Windsor and wherein the University is closed by order of the
President of the University, the University agrees to provide eight (8) hours of
work at their regular rates of pay to those members of the Bargaining Unit
who report for work during their normal shifts.

EDUCATION LEAVE

The Employer may grant a leave of absence not to exceed one (1) year to an
employee having at least three (3) years' seniority for the purpose of allowing
the employee to study on a full-time basis at the University of Windsor. An
application for such a leave of absence must be made in writing at least
three (3) months prior to the proposed commencement date of the leave of
absence. Such application must include a proposed plan of study during the
period of leave. Such a leave may be extended for additional periods not to
exceed one (1) year each provided the employee re-applies for such
extension in accordance with the provisions of this Article. Applications for
such leaves of absence will be granted at the sole discretion of the Employer
only when the same may be granted without interference with the Employer's
operations. The provisions of this Article shall not be subject to the
grievance procedure and an Arbitrator shall have no jurisdiction with respect
to this Article or matters relating to this Article. The Employer shall not be
required to hire a replacement for the employee during his/her educational
leave. All educational leaves of absence shall be without pay. However, the
Employer will maintain the following benefits on behalf of the employee and
his/her eligible dependents:

- Green Shield Prepaid Prescription Plan

- Green Shield Dental Plan
- Green Shield Semi-Private Hospital Coverage
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18:13

- Group Life Insurance
- Long Term Disability Insurance*
- Green Shield Vision Plan

* L.T.D. benefits will not commence until the
end of the leave of absence period.

The aforementioned benefits will be maintained provided the employee
continues in fulltime attendance at the University.

The Employer will reimburse an employee granted an educational leave of
absence an amount up to the sum of Five Hundred Dollars ($500.00) for
required books upon presentation of receipts for said books or texts. The
Employer will provide an employee granted an educational leave of absence
with tuition remission. Employees on educational leave shall continue to
accumulate seniority during such leave. Upon completion of the leave, the
employee will be returned to his/her classification in accordance with the
seniority provisions of this Agreement. During an educational leave of
absence, the employee shall not engage in gainful full-time employment for
any other person, firm, or corporation. Failure to comply with this provision
may result in the discipline of the employee involved.

PREPAID LEAVE PLAN

PURPOSE - The Prepaid Leave Plan has been developed to afford
employees in the bargaining unit the opportunity of taking a leave of absence
of between six (6) months and one (1) year and to finance the leave through
deferral of wages in an appropriate amount which will be accumulated and
together with interest, be paid out at the commencement of the leave.

ELIGIBILITY - Any employee in the bargaining unit having three (3) years
seniority with the University is eligible to participate in the Plan in accordance
with the conditions set out herein.

Application - An employee who qualifies as above must make written
application to the Director of Human Resources of the University at least
three (3) months in advance of the proposed commencement date of par-
ticipation in the Plan, requesting permissionto patrticipate in the Plan setting
out the deferral program as requested.

Approval - Approval of individual requests to participate in the Plan, the
duration of the leave, the deferral period and the percentage of wages
deferred shall rest solely with the University.

Deferral - The deferral period over which wages are deferred shall be to a
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maximum of five (5) years.
Leave - The length of the leave shall not exceed one (1) year.

Written Agreement - The University and the employee shall enter into a
written agreement setting out the terms of the Plan agreed to in compliance
with the conditions herein.

TERMS AND CONDITIONS - The payment of wages and benefits, and other
terms and conditions, shall be as follows:

Trustee Agreement - The University of Windsor shall enter into a master trust
agreement with a trust company licensed to do business in Canada under
the Trustee Act of Ontario whereby individual employees taking part in this
program may have their deferred wages paid into such trust accounts to be
held for purposes of financing their prepaid leaves. Monies will be invested
in instruments as prescribed by the trust agreement such that maturity dates
will coincide with the commencement of the prepaid leave. The interest rate
to be paid on such deferred wages will be that actually obtained by the
investments as directed by the trustee per the trust agreement.

Wages - During the deferral period, preceding the leave, the employee will
be paid a reduced percentage in accordance with the written agreement
between the University and the employee, of his/her wages as set out in the
Collective Agreement. The remaining percentage of his/her wages will be
deferred and this accumuated amount plus any interest earned shall be
retained for the participant by the University to finance the period of leave.

The percentage deferred shall not exceed an amount determined by dividing
the length of the period of leave by the sum of the length of the deferral period
and the length of the period of leave and multiplying by 100 (e.g.) if length of
deferral period = 4 years and length of leave = 1 year, then maximum
deferred salary = 20%).

Interest Rate - A trust agreement shall be entered into on behalf of the
employee whereby deferred wages will be contributed. Such deferred
wages shall be invested as per the trust agreement. Monies so invested
shall have a maturity date no later than the commencement of the deferred
leave. Administrative costs of the trust will be deducted from the gross
interest earned on such deferred wages.

Deferral Period (Benefits Structuring) - During the deferral period, any
benefits related to the rate of wages shall be structured according to the
wages the participant would have received during the deferral period had
he/she not been in the Plan.



Employee Benefit Coverage and Premiums - A participant's coverage for
Life Insurance, Semi-Private coverage, L.T.D., Green Shield Drug, Dental
and Vision coverage, in effect immediately prior to the leave, will be
maintained by the University during his/her leave of absence, if eligibility
conditions permit.

Leave Period (Benefits Structuring) - During the leave period, any benefits
related to the rate of wages shall be structured according to the rate of
wages the participant would have received immediately prior to the leave
had he/she not been in the Plan.

Pension - Contributions will be maintained by both parties at nominal salary
for pension purposes. This provision is subject to the necessary
amendments being made to the Retirement Plan and being approved by
Revenue Canada and the Pension Commission of Ontario.

Payout - At the commencement of the period of leave, the University shall
pay to the participant the monies standing to his/her credit less any
premiums or contributions deducted for the year, except as may otherwise
be mutually agreed, it being understood that interest is not earned for the
period of leave.

Assignment on Return - On return from leave, a participant will, subject to the
application of the layoff and displacement provisions of the Collective
Agreement during the period leave, be assigned to the position he/she held
prior to the leave. If the layoff and displacement provision of the Agreement
have application during the leave, they shall apply to the employee in the
same manner during the leave, except that notice to the employee may be
given to an Officer of the Local Union and any election the employee may
make under such provisions may be made on his/her behalf by an Officer of
the Local Union.

Applicability of Benefits - The 105 days Short Term Disability benefit shall
not be available during the leave. Employees shall maintain their Long Term
Disability coverage. Vacation shall not be taken during the leave, nor shall
vacation credits accumulate during the leave. However, seniority shall
accumulate for the entire period of leave, and service for the purpose of
otherwise determining the level of vacation entitlement shall include the
period of leave.

Withdrawal Rights - A participant may, with the approval of the University,
withdraw from the Plan in unusual or extenuating circumstances (e.qg.
financial hardship or serious illness). Requests for withdrawal must be
submitted in writing, detailing the reason(s) for withdrawal before three (3)
months prior to commencement of leave. The University shall maintain the
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request and its approval as part of University records. When a request for
withdrawal is approved, the University shall pay to the employee a lump sum
amount equal to monies deferred plus interest accrued to the date of
withdrawal from the Plan. Payment shall be made as soon as possible, but
must be made within thirty (30) days of approval of withdrawal from the Plan.

Leave Postponement - The University may, for good and sufficient reason,
up to three (3) months prior to commencement of the leave, postpone the
period of the leave for not longer than one (1) year. In this instance, a
participant may choose to remain in the Plan, or receive payments as
outlined under "Withdrawal Rights" above.

The participant may, for good and sufficient reason, request in writing that the
leave period be postponed. The University may, at its discretion, grant a
postponement, but under no circumstances shall the postponement exceed
one (1) year.

Interest Accumulation - Should the above (Leave Postponement) result in a
leave of absence being taken later than the intended period, any monies
accumulated until the intended commencement date will continue to accumu-
late interest until the leave is granted.

On Leaving Employment - Any participant who resigns, is laid off or
otherwise terminated prior to commencement of the leave shall cease to be
a participant in the Plan, and shall receive payment as outlined under
"Withdrawal Rights" above.

It is understood that deferred wages invested under the trustee agreement
may not be returned to the employee until such time as the maturity date of
such investments under the auspices of the trust mature.

Death Clause - Should a participant die while enroled in the Plan, any
monies accumulated, plus interest accrued at the date of death, will be paid
to his/her estate/beneficiary. Every agreement entered into under "Written
Agreement" shall state that monies paid to the estate of an employee under
this section are a "right or thing" within the meaning of the Income Tax Act
and shall be taxable as income in the year of the employee's death in
accordance with the Income Tax Act.

Serious lliness - Should a participant be unable to take the leave when
scheduled because of serious injury or illness occurring before
commencement of the leave, he/she may cancel the leave and receive
payment as outlined under "Withdrawal Rights" or, with the consent of the
University, defer the leave to a time mutually agreeable not to exceed one (1)
year.



18:14

18:15

INCOME TAX - During each taxation yeatr, the participating employee's
income tax liability shall be in accordance with the Canadian Income Tax Act
and the amount of withholding tax deducted at source by the University shall
be based on monies actually received by the employee in each taxation year
subject to the acceptance of this Plan by Revenue Canada.

(For Part-Time Members Only)

Part-Time Employees are entitled to Pregnancy Leave and Parental Leave
in accordance with the Employment Standards Act.

All employees who meet the eligibility requirements for
Compassionate Leave per the Employment Standards Act shall be
provided such leave.



ARTICLE 19 -WAGES

19:01

19:02

19:03

19:04

The Employer agrees to pay and the Union agrees to accept the Schedule of
Wage Rates attached hereto as Schedule "A" during the term of this
Agreement.

The payroll for all members of the bargaining unit shall be by direct deposit
only. Payroll will be deposited into employee bank accounts by noon every
second Thursday in accordance with Schedule A attached hereto. The
Thursday pay will reflect work up to and including the previous Sunday. The
parties agree that if either a statutory holiday or any holiday observed by a
bank is observed during the week in which wages are required to be paid,
the same may be paid on Friday of such week. The parties agree that if
there should occur a breakdown or shutdown in electronic data transmission
or if there should be an iliness experienced by a member of the Payroll staff
of the University such that it is not possible to make wages available on
Thursday, such wages may be paid on Friday of such week. In such event,
the Employer agrees to inform the President of the Bargaining Unit of such
happening immediately after such happening becomes known to the
Employer. Any employee who, upon receipt of his/her paycheque believes
his/her earnings have been incorrectly computed, will first discuss the matter
with their immediate supervisor who will attempt to adjust the employee’s
remittance with the Payroll Department on behalf of the employee. In the
event the Supervisor is unavailable, the employee will discuss the matter with
the Director of Physical Plant Operations or the Department Head Food and
Hospitality Services who will discuss the matter with the Payroll Department
on behalf of the employee.

Any employee required by the Employer to assume duties of a higher paid
classification is to be paid at the scheduled minimum rate of the higher
classification. The foregoing will not apply where an employee is required
only to assist or work as a helper to a member of another classification.

The Employer agrees to pay a premium of fifty-five cents (55¢) per hour to
any employee required to work a shift commencing after 11:59 o'clock in the
forenoon and before 7:59 o'clock in the afternoon. He/She shall be entitled
to the said premium for all hours worked by him/her during the shift.
Notwithstanding the foregoing provisions of the within clause, in the case of
an employee whose regularly scheduled shift ends after 4:00 o'clock in the
afternoon, it is agreed the premium of fifty-five cents (55¢) per hour will be
paid to such employee for all work performed after 4.00 o'clock in the
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19:05

19:06

19:07

19:08

19:09

19:10

19:11

afternoon.

The Employer agrees to pay a premium of sixty-two cents (62¢) per hour to
any employee required to work a shift commencing after 7:59 o'clock in the
afternoon and before 5:00 o'clock in the forenoon. He/She shall be entitled
to the said premium for all hours worked by him/her during the shift.

There shall be no pyramiding of premium, overtime, holiday pay or cost of
living allowance.

Probationary employees on hire shall, during the period of probation, be paid
eighty-five percent (85%) to the nearest higher cent of the appropriate
classification wage rate set forth in the Wage Schedule attached hereto.

Employees leaving the service of the University on account of retirement shall
be entitled to any retroactive feature as it relates to wages, providing
however that they were on the payroll on the termination date of the
Agreement.

An employee who is required to report for work outside his/her regular
schedule of hours shall be paid a minimum of six (6) hours at his/her regular
straight time rate, or the actual hours worked at the appropriate premium
payment, whichever is the greater.

An employee who reports for work on the instructions of the Employer shall
be paid not less than four (4) hours at his/her regular straight time rate.

Only Employees who are regularly scheduled to work on Saturday and
Sunday shall be paid eighty cents (80¢) per hour.

ARTICLE 20 - PROTECTION OF INTERESTS

20:01

It is the declared intention of the parties hereto to provide for the job security
of the employees covered by the term of this Agreement to the extent
consistent with the obligation of the Employer to undertake the operations
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and administration of the University of Windsor in the most efficient and
economic manner possible in order that it may satisfactorily discharge its
public responsibilities. In consideration thereof, the parties hereto agree as
follows:

@ Thet the Employer may diminate or discontinue any job, inwhole or in part,
and/or hire independent firms or agencies to do any work, which in the opinion of the
Employer cannot be adequately performed by the employees; provided however, that no
employee who was employed by the Employer as o July 1, 2004, and who has
successfully completed his’her probationary period, either before or after the said dete,
shdl belad off by reason of the Employer contracting out the work being performed by
such employee a the time of the proposed contracting out, but in such event the
Employer agrees to provide dternative employment for such employee & no loss of
wages.

(o) That in the event of new dassifications being creeted, the regular Sraight time
rates for such classficationswill be determined by agreement between the Union and
the Employer and failing such agreement, ether party hereto shal have recourse to the
grievance procedure herein set forth, provided however, that nothing herein shal be
congrued to prevent the Employer from establishing such new dlassficaions
immediately and establishing rates therefore; provided that the agreement reached
between the parties or as the result of employment of the grievance procedure shall
apply retroactively to the date upon which such new classifications were established.

(© That the Employer will notify the Union before any technologica change is mede
having the effect of diminating ajob dassfication and the Union shdl have the
opportunity to discuss such change with the Employer.

(d  That supervisory personnd on the saff of the Employer or on the saff of another
firm or corporation employed by the Employer to which supervisory or manegerid
functions are delegated shdl not undertake work performed by members of the
Bargaining Unit except in the case of emergencies or for the purpose of giving
indruction.

© Except in the case of those employees employed in the Food Services
Department of the University, if there should arise a necessity for a reduction of
hours or work, the Employer agrees to utilize the layoff pracedure set forth in the
within Contract, in place of agenerd reduction of hours. In the case of
employees employed in the Food Services Department, the Employer may utilize
apartid reduction of hoursin place of the layoff procedure outlined in the within
Contractua Agreement.
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ARTICLE 21 - SAFETY

21:01

21:02

21:03

2104

The Employer and the Union agree to abide by the regulations and obligations as noted in
the Occupational Health and Safety Act and to this end the parties hereto agree that
the safety of the employees, sudents and vistors to the campus of the University of
Windsor and the protection of the Employer'sphysical plant and equipment is a metter of
prime concern. The obligation of each employee to report safety hazards to supervisory
personnd of the Employer and to take positive measures to correct the sameis
acknowledged. Further, the parties acknowledge and agree thet the indtitution and
maintenance of appropriate safety measuresis a proper subject for condderation at
meetings between the Union Adminigrative Committee and the Employer and matters
relating thereto may be placed upon the Agenda for meetings thereof as and when it is
consdered gppropriate o to do.

The Union shdl gppoint a member of the Union Executive or Steward Body to the
Univergty Centrd Safety Committee, and if meetings are held during working hours, the
employee s0 gppointed shal suffer no loss of wages. The Union shdl dso appoint a
Hedth & Safety Representative on the afternoon shift. The Union shdl notify the
Employee Rdaions Manager of the name of its gppointees.

The Employer will provide copies of dl accident investigation reports. Members of the
Safety Committee will aso receive quarterly accident reports. The President and Chief
Steward will a0 receive copies of Supervisor's Accident Reports, forms and
correspondence involving Loca 1001 members.

No Employee shdl be required to work on any job or operate any piece of equipment until
hefshe has received proper training and indructions.

ARTICLE 22 - BENEFITS

2201

The Employer agreesto pay on behdf of al employees covered by this Agreement 100%
of the subscriber rate as may be gpplicable for the Green Shidd Supplemental Plan, the
Green Shidd Number 3 Prescription Plan (Generic subgtitution shdl be a fegture of the
Drug Plan) at a$2.00 co-pay, the Green Shied Dentd Plan 15 a current O.D.A. rates
($2,000.00 Orthodontist maximum) (Regular dental check-ups to occur once every nine
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22:02

22:03

22:04 (a)

22:04 (b)

months), Green Shidd Vison Care a $175.00 plus one eye exam every 24 months, the
Long Term Sdlary-Wage Continuance Insurance Plan, and Green Shiddd EH.B. Plan T4
(which shall include digibility for private room coverageto a maximum of
$1,000.00 per year, chiropractic coverage to a maximum of $400.00 per year,
massage therapy to a maximum of $300.00 per year and cover age for
incontinence products). The parties agree to continue to investigete drug formularies
which will remove certain over-the-counter drugs from the drug program. The parties
further agree to the implementation of the plan as established by the Committee, provided
sad plan has been unanimoudy agreed upon by the Committee. The Employer may
tender the exact specifications of any or al of the Green Shidd Supplementa Plan, the
Green Shiddd Number 3 Presription Plan, the Green Shidd Dentd Plan 15, the Green
Shidd Vison Care PFlan, the Green Shidd E.H.B. Plan T4 and accept the lowest tender
meeting the said pecifications. The specifications shdl not be tendered until the
Universty and the Union have agreed the specifications are the exact specifications of
the exiding plans.

The Employer agrees to provide Group Life Insurance in the principal amount
of two (2) times the person's annual base wage to age sixty-five (65) to be
paid on the basis of a one hundred percent (100%) contribution by the
employer. The two (2) times annual base wage mentioned above is to be
calculated by multiplying the employee's negotiated base hourly wages as it
may be from time to time, by two thousand and eighty (2,080) hours, times
two (2), and then rounding the resultant amount to the next highest five
hundred dollars ($500.00). Further, the Employer agrees to provide
members of the Bargaining Unit with a Five Thousand Dollars ($5,000.00)
death benefit allowance at age sixty-five (65) effective July 1, 1991.

The Employer agrees to enrol all employees covered by this Agreement with
the Employment Insurance Commission and agrees to pay the premium
payable in connection with such employees. All employees hired on or after
November 9, 1981, shall pay the employee's portion of the premium.

The Letter of Intent concerning Pension Plan between the University of
Windsor and The Canadian Union of Public Employees, Local 1001 signed
May 1, 1989 be incorporated into this Collective Agreement as an Appendix.

Employees shall normally be retired at the commencement of the first of the
month following the members sixty-fifth (65th) birthday.
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22:04 (c)

2040

University Contributions to Local 1001 Plan

The University agrees to contribute to the Local 1001 Plan for each plan year
ending on and after the Effective Date, at such times as are required to
comply with Applicable Laws, an amount equal to the contributions made by
the members of the Local 1001 Plan in such plan year, determined on the
basis of the employee contribution formula under the University Plan in effect
on the Effective Date, which formula the parties agree is as follows:

@ 6% of that portion of hisher Earnings in each year up to the Year's Basic
Exemption; plus

(9] 4.2% of that portion of hisher Earningsin each year that isin excess of the
Y ear's Basic Exemption but only up to the Y ear's Maximum Pensonable Earnings, plus

(© 6% of thet portion of his’her Earnings in each year in excess of the Year's
Maximum Pensonable Earrings.

For greater certainty, the amounts required to be contributed by the Universty to the
Loca 1001 Plan pursuant to this Clause 22:04 (c) shdl, a dl times after the Effective
Date, be cdculated on the basis specified herein without regard to any amendment made
to the Locd 1001 Plan, including amendments to the contribution formula or the benefit
formula thereunder, and without regard to any unfunded liability, solvency deficiency or
aurplus assets arising under the Loca 1001 Plan, or any legislative changes enacted after
the Effective Date. Such amounts may be paid by the University by forwarding same by
cheque or other negatiable ingrument to the Funding Agent of the Loca 1001 Plan.

The University further agrees to contribute the rates herein negotiated for those
employees receiving Workplace Safety Insurance Board Benefits based on their regular
earnings, subject to Article 17:03, provided that the Union agreesto dlow full penson
credits for such employees by induding such in the Penson Plan Text under its

sponsorship.

(Part-Time Meambers Only)

Penson Plan for Members of Canadian Union of Public Employees, Locd 1001:

ELIGIBILITY

An Employee who isamember of the Union and is employed on aless than full-time
bassis digible to become amember on the firgt day of the month coincident with or next
following the completion of 24 months of Continuous Service, provided that he/she has:
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2206

22:06

22:07

()] earned a least 35% of the Y ear's Maximum Personable Earnings,
or

@ worked at least 700 hours

REQUIRED CONTRIBUTIONSBY MEMBERS
@ 6% of thet portion of his’her Earningsin each year up to the Year's Basic
Exemption; plus

(9] 4.2% of that portion of hisher Earningsin each year thet isin excess of the
Y ear's Basic Exemption but only up to the Y ear's Maximum Pensonable Earnings, plus

(© 6% of that portion of higher Earnings in each year in excess of the Year's
Maximum Pendonable Earnings.

CONTRIBUTIONS BY THE UNIVERSITY
()] The Universty shdl contribute each year an amount equd to the aggregate
regular employee contributions for the year.

NOTIFICATION OF ELIGIBILITY
The Trugtees of the C.U.P.E. Loca 1001 Penson Plan will be responsible for notifying
the Univeraty of the digibility of Part-Time Membersto join the plan.

The Employer agrees to provide Workplace Safety Insurance for employeesin the
Bargaining Unit.

Except as otherwise herein provided the foregoing payments shdl be made by the
Employer only so long as the employee isworking under the terms of this Agreement.

The Employer agrees to provide reasonable work for those members of the Bargaining
Unit who have received Workplace Safety Insurance Board wage payments as a result of
an injury incurred while performing work for the Employer, and are subsequently
dsudified by the Workplace Safety Insurance Board from receiving further wage
payments. The employee shal make written gpplication to the Employer for such work
within thirty (30) days of officia notice being recaived from the Workplace Sefety
Insurance Board that the employee is disqudified from further wage payments. The
Employer must provide such work within thirty (30) days following receipt of an
employees written request. If an employee rgects the job of work made available by the

63



22:08

2209

2210

2210 (b)

Employer, the entire obligation of the Employer with reference to the within dause is
terminated. It isagreed if the provided work is outside the Bargaining Unit, employees
engaging in such work shdl no longer be covered by the provisons of the within
Contractud Agreement. The Employer agreesto use its best efforts to provide
reasonable work which they are qudified to perform for members of the Bargaining Unit
who have not reached their sixty-fifth (65th) birthday and who have been disqudlified
from recaiving Long Term Salary-Wage Continuance Insurance Benfits.

The Employer shdl pay long sarvice pay annudly to every employee on the first regular
pay day after December first of each year, based on continuous full-time service as of
Decenber 31 of each year asfollows

Qudifications for Payment Totd Annud Payment

Upon completion of Fve years and
less than Ten years sarvice: $50.00

Upon completion of Ten yearsand
less than Fifteen years service: $100.00

Upon completion of Fifteen years and
less than Twenty years sarvice: $150.00

Upon completion of Twenty years
savice or more: $200.00

The employer agrees to provide Green Shidd Number 3 Prescription Plan coverage a a
$2.00 co-pay effective firg of month following date of ratification or identica coverage
under another plan for al members of the bargaining unit who retire at age sixty-five (65)
or older and to pay 100% of the cogt of such coverage on behdf of such retired
employees.

Upon the deeth of an employee who retired a age sixty-five (65) years or over, the
Univergty agrees to continue the Green Shidld Number 3 Prescription Plan coverage for
the legd spouse.

The University agrees to provide coverage of al benefits listed under dause 22:01 with
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2212

the exception of Long Term Sdlary-Wage Continuance Plan on behdf of the spouse and
children of an employeewho diesin the service of the Universty. These benefits will be
maintained until the death or legd re-marriage of the spouse, and dependent children to
the age of twenty-one (21).

Tuition Remisson:

@ Full-time employees employed within the Bargaining Unit described in Article 3 of
the Agreement and, with the employee's written consent, their dependent(s) and legd
spouse are digible for free tuition for credit cours(s) gpproved by the Senate of the
Universty of Windsor, provided such course(s) are taken outside the employee's
scheduled working hours. Dependents are defined as children of the employee for
whom the employee is entitled to claim tax exemption under the Income Tax Act in the
year in which the free tuition privilege is requet, or children not over the age of twenty-
9x (26) to whom the employee provides regular financid support.

(9)] Employees recaiving benefits under the Long-Term Disability Plan, their legdl
pouses and dependents, the legd spouses and dependents of employeeswho diein
sarvice, and employees who retire from the University of Windsor and their spouses and
dependents shdl dso continue to enjoy the benefit of free tuition for credit courses
approved by the Serate of the Univergity of Windsor. Dependents are defined as
children to the employee for whom the employee is entitled to daim tax exemption under
the Income Tax Act in the year in which the free tuition privilege is requested, or
children not over the age of twenty-sx (26) to whom the employee provides regular
financid support.

(© All gpplications for tuition remisson shdl be submitted in writing to the Director of
Human Resourcesfor her/his gpprova or a designate’ sapproval.

(For Part-Time Members Only)

Part-Time Employees who wish to join the Green Shield Benefits Package mugt agree to
the following in order to be digible:

@ Employees can enrol each September or on beginning of month after date of hire.
@ Must subscribe to entire Green Shield Package.

® Annud premium cogs must be paid over September to April employment period.
@ Employee pays entire premium cogts.

G If laid off in December and not recalled until September of the following year,
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benefits continue until end of February and employee must pre-pay March to August
period and must re-enrol in September to continue coverage.

(©)] If terminated in December, benefits will end in December and arefund will be
given for the following January and February. (This procedure will be followed after
any termination).

ARTICLE 23 - CLOTHING

2301 (a) Food Services Saff Uniforms

1 All Cooks and Cook's Helpers: The Employer will supply the aforementioned
with one clean uniform for each shift congsting of Chef's jacket, pants and gpron
at the Department's expense.

2. All Production Staff induding Pizza Cook and the two Generd Cafeteria positions
(sandwich production in main kitchen): The Employer will supply kitchen whites (of
their choice) to each employee. The Employer will aso supply aclean laundered chef's
gpron per shift at no expense to the saff.

3. The Employer will pay dl Food Service Staff for one pair of safety shoes (not
boots) to a maximum of ninety-five dollars ($95.00) in each year of the Collective
Agreement providing they are made with anon-dip sole. The foregoing shdll be
goplicable to Generd Cafeteria working non-production.

4. All Service Staff (Generd Cafeteria): The Employer will supply three uniforms
annudly of the Employer's choice of colour and style to correspond with the decor of
the outlet the Employee isworking in. The Uniform will congst of three tops, three
pants or skirts (employee's choice), three gorons and one hat. It will be the Employeegs
respongihility to keep their uniforms dean.

5. Porter |: The Employer will supply the Porter I'swith three shirts, at least one
(2) shall be short sleeved, three pairs of pants, one uniform jacket, one winter cod,
one dl-wegather coat (raincoat), one pair of black safety shoes as per 3 above, one pair
winter boots and one pair of gloves. The style and colour and accessories (thetie) to be
the Employer's choice with the objective being to present a professond image to our
cusomers. It will be the Porter I's regpongihility to keep these uniforms dlean and in
good repair.

6. Porters: The Employer will supply Porterswith three shirts at least one (1)
shall be short sleeved, and three pairs of pants of the Employer's choice of colour,
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23:01(b)

dyle and accessories. In addition, the Employer will supply the Porters with the use of a
winter coat to be kept within the Department for emergency purposes requiring them to
go outdoors. The Porter's coat will be maintained in a sanitary condition at the expense
of the Employer. It isthe Employee's respongihility to maintain their own unforms. The
Employer will pay for their ssfety shoes as outlined in point 3 above.

Thoseon L.T.D., Workplace Safety Insurance or a Leave of Absence without Pay will
not be able to daim uniform alowance, where they have been aosent for twelve (12)
consecutive months.

The Employer agrees to provide three (3) uniforms in each twelve (12) month
period* for all members of the Bargaining Unit, in the Maintenance,
Grounds** and Housekeeping*** Departments. The Employer and Union
agree to the system whereby:

(@  The University will designate a supplier from a list of four (4) mutually
determined between the University and the Union. To be reviewed
annually.

(b)  The University will provide the supplier with a list of all Union members
entitled to clothing allowance.

(© Colours to be determined by the Employer.

@ The uniforms must be picked up by the employees in the month of March.
Groundskeeper shdl dso receive ahat and aparka once in every two (2) years. The
Univeraty will provide a spring/fal jacket to the Groundskeeper once in every two (2)
years. There shdl be a committee established of Union and Management repre-
sentatives to consder and recommend on colour and specifications. Such uniforms shdl
be laundered and maintained by the employee. The Employer initidly will assgn one (1)
pair of rubber boots to each Groundskeeper. Such rubber boots will remain the property
of the Employer and will be replaced when required in the opinion of the Employer.

Thoseon L.T.D., Workplace Safety Insurance or aLeave of Absence without Pay will
not be adle to dam uniform alowance where they have been absent for twelve (12)
consecutive months,

* Staff may choose two (2) T-shirts and two (2) regular shirts plus three (3) pants.

** Grounds gaff will have the choice of two (2) T-shirts and two (2) or three (3) regular

shirts once every year. Groundswill be provided with one (1) additiond pants and one (1)
additiond shirt totdling four (4) uniforms per year.
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2301 (9

*** Housekeeperswill be provided with pants and smocks. In lieu of pants, Housekeepers
may choose knee-length skirts.

Employees shdl be permitted to subgtitute one (1) par of pants with apair of waking
shorts and one (1) regular shirt with a sweeatshirt, one (1) jacket for a vest of
comparable value. Housekeepers will be permitted to wear walking shorts and
Swegtshirts.

(For Part-Time Staff Only)

All part-time probationary employees will be required, as a condition of their employment,
to purchase through the Employer aminimum of one shirt if their job assgnment is
lessthan three shifts per week and a minimum of two shirtsif their job
assgnment isthree or more shifts per week a the Employer's cost not to exceed
Twenty Dadllars ($20). Such monieswill be reimbursed upon the employee having
completed probation.

All part-time employees including probationary employees, will berequired asa
condition of their employment, to purchase through an approved supplier, one
pair of black non dip shoes, to a maximum of forty-six dollars every twenty-four
months. Such monieswill be reimbur sed upon the employee having completed
probation.

() DRIVERS On or before each September 15th, Employees who are scheduled
and gppear for work shdl beissued, a the Employer's expense, two tops and one
tie. Each Employeeisresponsble for the care and maintenance of these items.
Each unit shdl have one raincoat and one winter parka available for those
scheduled. Black pants must be supplied by the Employee and kept clean and in
good repair. Replacement cogts of uniforms will be paid by the Employee.

() PRODUCTION STAFF: The Employer will supply one dean uniform for each
shift a the Employerss expense.

@)  WAIT STAFF. On or before each September 15th, Employeeswho are
scheduled and appear for work shall be issued, a the Employer's expense, two
tops, onetie, and one vest or cummerbund. Black pants or skirts must be supplied
by the Employee and kept clean and in good repair. Replacement costs of
uniforms will be paid by the Employee.

(vy SERVERSTAFE: On or befare each September 15th, Employees who are
scheduled and appear for work shal beissued, a the Employer's expense, two
tops, one gpron, and one hat. Black pants or skirts must be supplied by the
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23:02

23:03

23:04

23:05

Employee and kept dean and in good repair. Replacament cogts of uniformswill
be paid by the Employee.

W) CUSTODIANSHOUSEKEEPERS: The Employer will make availade two (2)
shirts, two (2) pairsof pantsor two (2) sets of scrubsto employeeswho
havework assignments of six (6) months or greater.

Those on Workplace Safety Insurance or a Leave of Absence without Pay
will not be able to claim uniform allowance where they have been absent for
twelve (12) consecutive months.

Employees who have been issued uniforms by the Employer, in compliance
with this Agreement, shall be required to wear their uniforms at all times while
performing their jobs of work, and shall further be required to keep their
uniforms clean and in proper repair.

The Employer agrees to provide Housekeepers with suitable winter jackets
every four (4) years upon the return of the old jacket or earlier if the jacket is
no longer serviceable. Housekeepers will be permitted to retain two (2)
jackets before being required to turn in their old jacket for charity.

The Employer agrees to provide members of the Bargaining Unit with
coveralls, safety rubber boots, rainwear and gloves whenever necessary.
More particularly, the Employer agrees to make available to each Custodian,
Housekeeper and Porter a pair of safety rubber boots in his/her size - such
safety rubber boots to remain the property of the Employer and to be kept on
the Employer's premises.

Each Groundskeeper shall be provided one set of coveralls in their size
which shall remain the property of the Employer and remain on the
Employer's premises.

The Employer agrees to provide those Stock Clerks required to operate
mobile units and each person employed in the classifications of Helper,

Locksmith, Tradesman, and Custodial with suitable winter and summer

jackets. Such jackets are to be provided every two (2) years.

Custodian winter jackets shall be turned in prior to a new jacket being
provided. New employees in the classification Custodian who have not
previously received a winter jacket shall be allowed to retain their initial
jacket issue before being required to turn in their previous issue. Turned in
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23:06

jackets will be donated to charities.

The Employer agrees to provide three (3) pairs of thermal coveralls
which will be kept in the stockroom for use in inclement weather
conditions. The Stockroom Clerks will be responsible for the safe
keeping and laundering of these coveralls. In addition, once every
five (5) years, Helpers may trade a uniform (one (1) shirt and one (1)
pair of pants) for thermal coveralls.

Note: Summer jackets are not to be made available to Custodial and
Tradesman employees.

The Employer agrees to provide a maximum of Ninety Five ($95.00) in
each year of the Collective Agreement upon the presentation of an
authorized receipt, towards the purchase of safety shoes for Bargaining Unit
Employees designated by the University Safety Manager. It is clearly
understood that the Cook and Cook's Helper will be designated persons.
This allowance shall be made payable by February 8th in each year.

The Employer agrees to provide a maximum of One Hundred and Ninety
Dollars ($190.00) in each year of the Collective Agreement upon
presentation of an authorized receipt for the bargaining unit members in the
Grounds Department for the purchase of two pairs of safety shoes or one
pair of safety shoes and one pair of winter safety boots.

ARTICLE 24 - GENERAL CONDITIONS

24:01

24:02

24:03

The Employer shall use its best efforts to provide suitable accommodation
for employees to have their meals and keep their clothes. Itis agreed
employees will use these accommodations or other on-campus eating
facilities unless leaving the campus, at which time such employees shalll
punch the time clock in and out.

The Union shall have the right to post notices of interest to its members on
one sliding glass locking type bulletin board at each time clock to be
provided by the Employer for this purpose. The Employer shall provide a
bulletin board in the Odette Building and the C.A.W. Centre (Food Services
Kitchen) for union postings.

It shall be the obligation of each employee covered under the terms of this
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24:04

24:05

24:06

24:07

24:08

agreement to inform the Employee Relations Manager of the Employer in
writing of his/her current residential address and telephone number. The
employee shall provide two (2) copies of said change which will be date
stamped by the Department of Human Resources. One such copy will be
returned to the employee.

The Employer agrees that payroll deductions shall be made for Government
Savings Bonds, The Neighbourhood Credit Union, the United Way and
the Development Fund, when written request is made therefor by the
employee.

It is agreed between the parties that the President of Local 1001 will suffer
no loss of wages whenever he/she is requested by a proper University
official to attend upon that official for discussion purposes. It is further
agreed the President of Local 1001 shall be allowed the last four (4) hours of
his/her shift on any two days of each week with pay, as mutually agreed upon
by the President of Local 1001 and hisher Manager, for the purpose of
conducting Union business and may be assigned to the day shift if it does
not in the opinion of the University entail the displacement of a member in
his/her department currently on the day shift. The University will provide
suitable office space at a rental rate comparable to the space provided.

Should the President be absent and unable to fulfil his/her duties for a period
of thirty (30) days or more, then the University shall recognize the Vice-
President for purposes of this Article.

The Presidents of the five (5) non-academic Bargaining Units on campus
shall appoint from their number on a rotating basis one (1) person to serve
as a representative to the Parking Committee of the University, and the
President of Local 1001, if appointed as such person, shall suffer no loss of
wages if the meetings of the Parking Committee are held during the
President's working hours. Each person so appointed shall serve no more
than sixty (60) months in such capacity.

The Employer agrees to make every effort to provide parking space for each
member of the Bargaining Unit requesting the same, in the lot nearest the
employees' punch clocks.

The parties are agreed employees may make temporary mutually agreed to
exchanges of shift for any length of time, provided the employees first reach
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written agreement among themselves by completion of the appropriate form,
and further provided the consent of the employees' supervisors is obtained
prior to the exchange occurring, and further provided no financial penalty is
imposed on the Employer.

ARTICLE 25-COPIES OF AGREEMENT

25:.01

The Union and the Employer desire every employee to be familiar with the
provisions of this Agreement and his/her rights and duties under it. For this
reason, the Union and the Employer shall share the cost of printing a
sufficient number of Agreements in a Union Shop for distribution amongst
each of the employees covered hereunder.

ARTICLE 26 - APPRENTICESHIP PLAN

26:01

26:02

26:03

The Employer and the Union agree that an Apprenticeship Training Program
may be established by the Employer in accordance with the provisions of the
Apprenticeship and Tradesmen's Qualification Act 1981.

An advisory committee shall be established encompassing not more than
two representatives from (1) The Office of Physical Plant or Food Services
as applicable, (2) The Union (one person must represent the trade
concerned) and (3) The Department of Human Resources. The Committee
will insure the rules and regulations concerning the procedures of the
Apprenticeship Training Program are adhered to by all parties. Employees
attending meetings within their working hours shall suffer no loss of wages.

When a position is established under the Apprenticeship Training Program
the Employer shall notify the Union in writing and post notice of the position
on all bulletin boards herein provided for, for a minimum of seven (7)
calendar days. The Employer shall consider only the ability, knowledge and
aptitude of the applicants to do the job in determining who if any is selected
to the position.
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26:04 A person working under the Apprenticeship Training Program shall be
considered to be on probation for ninety (90) calendar days following his/her
employment. At the conclusion of which he/she will be indentured as an

Apprentice.

26:05 As per Ontario Legislation, the Apprentice employee shall be paid a
minimum wage rate as per their apprenticeship as set forth in Ontario
Legislation.

26:06 Upon satisfactory completion of the probation period, the Apprentice will be

granted seniority back to the date of hire in the Apprenticeship
Classification.

ARTICLE 27 - TERM OF AGREEMENT

27:.01 This Agreement shall be binding and remain in effect from the 1st day of
August, 2004 to the 31st day of July, 2007, and shall continue from year to
year thereafter unless either the Union and/or the Employer being desirous of
changes or amendments hereto shall, not more than ninety (90) days but not
less than thirty (30) days prior to the 31st day of July, 2007, submit to the
other party a notice in writing setting forth its desire to amend or terminate
the Agreement. Within ten (10) days of receipt of such notice by one party
the other party shall enter into negotiations for renewal or revision of the
Agreement and both parties shall thereupon enter into such negotiations in
good faith and make every reasonable effort to consummate a revised or
new Agreement.

ARTICLE 28 - MISCELLANEOUS

28:01 The Employer agrees to replace hand tools broken on the job, such
replacement to be made by the Employer on the basis of providing a tool of
like value on presentation of the broken tool.
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28:02

28:03

28:04

The University agrees to provide transportation for members of the
Bargaining Unit whenever such transportation is required in the opinion of the
Employer.

The parties are agreed those job descriptions mentioned in the Letter of
Intent between the parties dated the 22nd day of April, 1974 or as amended
by the parties from time to time thereafter shall continue in full force and use
for the terms of the within Contractual Agreement. The parties are further
agreed that upon signing of the within Contractual Agreement, the parties
shall meet for the purpose of reviewing each of the job descriptions
mentioned herein and further, that as many job descriptions as the parties
may agree to amend, such amended job descriptions shall be implemented
immediately.

The employer shall not require any employee who has been assigned
additional duties in the absence of another employee to complete the regular
duties that is expected from two (2) employees. It is also expected of the
employee, as is expected of all employees, that the shift be spent
productively.

ARTICLE 29 - COST OF LIVING ALLOWANCE

29:01

All employees within the Bargaining Unit shall be paid a cost of living
allowance based on the cost of living formula as set forth below:

The cost of living allowance will be determined in accordance with changes
in the Consumer Price Index, published by Statistics Canada (1961 = 100)
and hereinafter referred to as the Consumer Price Index.

The base Consumer Price Index shall be the Consumer Price Index for
February 2004.

The first (1st) cost of living adjustment shall be based on the Consumer Price
Index of May, 2004, and each three (3) months thereafter compared to the
base Consumer Price Index for February 2004.

Cost of living adjustments shall be made on pay periods commencing 11:59
p.m. on the following dates: July 5, 2004; October 11, 2004; January 17,
2005; and April 10, 2005.

The cost of living rate adjustment shall be One Cent (1¢) per hour for each
point five (.5) change in the Consumer Price Index.
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The cost of living allowance will be adjusted up or down if and as required for
each quarterly period in accord ance with the above mentioned formula,
provided, however, that in no event will a decline in the Consumer Price Index
below the figure as recorded for February, 2004, minus 2.5 points provide a
basis for further reduction in the straight time rates set forth in Schedule "A"
of the within Agreement.

The amount of cost of living Allowance in effect at any time shall be included
in computing vacation pay, holiday pay, call-in pay, sick pay, paid leave of
absence and Workplace Safety Insurance Board payments.

The amount of cost of living allowance shall be included in computing
overtime pay except that there shall be no pyramiding as stated in clause
19:06 of the within Agreement.

As of June 30, 2004, the cost of living rate adjustment less Five Cents (5¢)*
will be added to the base rates set forth in Schedule "A" in order to create
new base rates - said new base rates to be effective as of July 1, 2004.

Upon creation of new base rates as provided in the preceding paragraph, a
new base Consumer Price Index shall be established and shall be calculated
as being the Consumer Price Index for February 2004 minus 2.5 points.

This article shall be frozen during the life of the Collective Agreement and no
monies will be generated or paid during the term of the Collective
Agreement. *The Five Cents (5¢) referred to was folded into the Base Hourly
Wage Rates noted in Schedule A effective July 1, 1986.

LETTER OF INTENT REGARDING ABSENTEEISM

The University of Windsor and C.U.P.E., Local 1001 recognize that some Employees in the
Bargaining Unit are using the Sick Leave Plan for illness and various medical
appointments above the normal average within the University staff.

The Union believes it is the duty of the Employer to manage the Sick Leave Plan and the
Union's duty to represent their members eligible to receive sick pay to the best of their

To assist the Employer with their concern over the use of the Plan and to protect the
interest of the members against any possible erosion of the existing Plan, the Union

75



agrees to counsel all employees by letter and by presentations at general meetings on the
need for regular attendance. Further, the Union will encourage members, whenever
possible, to schedule appointments after their shift has concluded or as near to the end of
their shift as possible.

LETTER OF UNDERSTANDING RE ARTICLE 9:06

In the event of lay-off:

1 The Employer shal identify the job or dassification to be discontinued and incumbent employee
Setting out the employee's options pursuant to Article 9 and this Letter of Understanding. A copy
of thisletter and letters to other employees who may be affected and their options will be sent to
the Union concurrently.

2. The optionsreferred toin 1 above are asfollows
@ accept lay-off with rights to recdl;

(ii bump aless senior bargaining unit wide employee in the event of a permanent layoff
provided they are capable of performing the duties.

(i bump an employee with lower bargaining unit wide seniority within their department
and/or classfication on aless preferred shift in the event of atemporary layoff provided
they are capable of performing the duties.

3 It is understood and agreed that employees undergoing 9:06 and faced with exercisng options
have to indicate their choice of optionsin order of preference which shal be granted based on
overd| seniority within three (3) days of receiving notice; such time may be extended.

4, Theright to bump shdl indude the right to bump up in terms of hourly wage retes.

Joint Committee - a Joint Committee to be established congsting of two; one Union and one Employer.
The purpose of this committee isto ded with questions, concerns, or complaints arigng from this
procedure. This Committee shal not be empowered to amend the provisons of this Letter or the
Collective Agreement. This Committee, while enjoying support of both parties, shal operate without
prejudice to the rights of ether party or theindividua concerned.

Any dispute regarding the foregoing or Article 9:06 shdl be referred to the Joint Committee and if not

resolved within five (5) days may be presented as agrievance a the 4th step of the Grievance Procedure,
and dedlt with accordingly.
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LETTER OF UNDERSTANDING
RE: EMPLOYMENT EQUITY

The parties agreeto participate in the Joint Univer sity-wide Employment Equity Co-ordinating
Committee (consisting of representativesfrom CAW, Local 2458, CAW, L ocal 2458
Engineers, CAW, Local 2458 Part Time, C.U.P.E. Local 1393, C.U.P.E. Local 1001, C.U.P.E.

L ocal 4580 (GA/TA), C.AW. Local 195, U.W.F.A., and Non-union Administration) to address
issues concer ning employment equity at the University of Windsor. The partiesalso agreeto
proceed with the Univer sty of Windsor's Employment Equity Plan, in accordance with the
Federal ContractorsProgram. Decisonsof such Committee/Subcommittees must beratified by
each individual congtituency as applicable (CAW, Local 2458, CAW, Local 2458-Engineers,
CAW, Local 2458 Part Time, CUPE Local 1393, CUPE Local 1001, C.U.P.E. Local 4580
(GAITA), CAW Local 195, UWFA, and Non-union Administration).

LETTER OF UNDERSTANDING RE: SCHEDULING

() The weekly work schedule shdl be as determined by the Supervisor and posted no later than 5:00
p.m. on the Thursday prior to the commencement of the work week (awork week shdl be
deemed to commence a 11:59 p.m. on Sunday of each week) in the CAW Studert Centre and
Vanier Hall;

(ii Part (i) above shdl provide for two consecutive days of rest. The two consecutive days off are
subject to change subject to 10:01 ().

LETTER OF UNDERSTANDING REGARDING ARTICLE 16

In respect to employees commencing Workplace Safety Insurance Board payments after
July 1, 1991 such employees will accrue vacation credits for a maximum of two (2) years
from the time they commence Workplace Safety Insurance Board payments.

LETTER OF CLARIFICATION REGARDING 17:01




The parties recognize that the provisions under 17:01 wherein the terms and conditions of
the L.T.D. plan are given reference must be followed in order not to incur a disruption of
earnings as set out in 17:01 (d). The parties note that, in particular, employees must
ensure that their application for benefit coverage under this program is submitted in
advance of the expiration of short term benefits. Any questions concerning this program
may be referred to the Manager of Benefits, Records and Pension

Administration.

LETTER OF UNDERSTANDING REGARDING ARTICLE 17:01

The parties agree that the University of Windsor will not hereafter enter into a contract of
disability insurance respecting the Group Long Term Disability benefits for members of
C.U.P.E. Local 1001 without prior consultation with C.U.P.E. Local 1001. The parties
further agree that such practices as currently exist, i.e., benefit adjustments based on
changes in Schedule A wage rates, shall continue until such time as expressly changed by
the parties.

The parties also agree that the contract of insurance entered into by the University of
Windsor with The Great-West Life Assurance Company, along with the University's
other existing practices as mentioned above, meets the requirements of the Collective
Agreement, Article 17.

LETTEROF CLARIFICATION
REGARDING THE APPLICATION OF 18:04
TO SITUATIONS WHERE RELATIVES DIE OVERSEAS

The University affirms that it will continue current practice which is as follows: The leaves
granted pursuant to 18:04 will be maintained upon the receipt of a message of a death
overseas. Should there be a dispute arising out of the application of this, the Director of

the area will meet with the employee involved and his/her steward.

LETTER OF UNDERSTANDING
RE: EXTENDED ABSENCES ON LONG-TERM DISABILITY
AND/OR WORKPLACE SAFETY INSURANCE

78



The parties agree that where an Employee has been absent for a period of three years due
to illness or injury and has not provided a Doctor's prognosis of a return to work without
restrictions within the foreseeable future, their position may be filled through the Job
Posting Procedure.

The foregoing shall be without prejudice to the affected Employer rights under the
Collective Agreement save and except such employee shall not be able to claim their pre-
illness/injury position upon a subsequent return to work.

In the event of a subsequent return to work, such Employee would be placed into a
temporary position for which they are qualified and have seniority to claim, if available, until
a regular position for which they are qualified and have seniority to claim becomes
available. If atemporary position is not available, such employee shall be placed on the
recall list and placed in the first available temporary or regular position they have
qualifications and seniority to claim.
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LETTER OF INTENT CONCERNING PENSION PLAN
BETWEEN
THE UNIVERSITY OF WINDSOR

(Hereinafter the University)

AND

CANADIAN UNION OF PUBLIC EMPLOYEES, LOCAL 1001

(Hereinafter CUPE Local 1001)

Whereas the parties have entered into negotiations regarding the operation of the pension
plan as the final item to be resolved in the renewal of the Collective Agreement;

And whereas the parties have reached general agreement respecting certain key
principles for the future operation of the pension, as follows:

1

The complete and entire respongbility for penson plan design, penson plan funding other
than described in part 2, pension plan adminigration, the portfolio management of pension
monieshddin Trug, and the pension plan trusteeship shdl be trandferred from the
University of Windsor to the Canadian Union of Public Employees Loca 1001 and itsduly
authorized agents or trustees.

The Universty's sole obligation is to make contributions to the new Pension Plan, provided
that CUPE Locd 1001 has entered into and maintainsin force, a Penson Trust
Agreement with a Penson Plan Text that is gpproved by both the Penson Commission of
Ontario and the Department of National Revenue.

Exigting and Subsequent CUPE Locd 1001 Pensioners - the full and entire pension
respongbility for al current and subsequent CUPE Loca 1001 pensoners shdl be
trandferred to CUPE Locd 1001 and their designated agents and trustees.

Indemnification - CUPE Loca 1001 agrees to indemnify and save harmless the University
of Windsor from any métter arisng from the Penson Plan subject to the University of
Windsor satidfying its reponghilities under this Article 22.

Trander of Exiging Pension Assets - In order for CUPE Loca 1001 to meet the Penson
obligations pursuant to the foregoing, monies will be trandferred to the Trustees of Local
1001 from the existing Penson Plan, being the "Univerdty of Windsor Employees
Retirement Plari', a atime and manner to be determined by the parties, the amount of
such monies shdl be determined by the Actuaries representing the interests of al parties
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affected by such atransfer (CUPE Locd 1001, The University of Windsor, and the Ad
Hoc Penson Committee) and shdl be in accordance with the rules, regulations and
requirements of the Penson Commission of Ontario and the Department of Nationa
Revenue. Once trandferred to the Penson Trugt, monies will be utilized a the sole
discretion of the Trustee.

Contribution Rate- The Universty agrees to contribute to the new Penson Plan, as
established by CUPE Locd 1001, a the following rates for full-time employees

@ 4.2% of that portion of earnings which is subject to tax under the Canada Penson
Man,

and
(9] 6% of thet portion of earningsin excess.

It is agreed that CUPE Locd 1001 and its Trustees are empowered to dter the Union's
contributions.

Normd Retirement Date - The normd retirement date shdl continue to be age 65.

Dissbled Members- A Member who, by reason of a disability, isin receipt of sdary
continuance benefits under an insured plan sponsored by the University shdl continue to
have contributions made on ther behdf by the Universty.

Employees shdl continue to belong to the "University of Windsor Employees Retirement
Pan" and such employees will receive the same benfit level as was negotiated with the
Ad Hoc Committee until the effective date of the new Loca 1001 sponsored plan.

Further, terms and conditions of the new pension arrangement shal be determined by the
respective parties through continued negotiations. Fina agreement respecting the terms
and conditions of the new penson arrangement shdl be subject to the ratification by the
princpals of the parties and subject to the gpprova of the Penson Commission of Ontario
and the Department of Nationd Revenue. The resulting agreement with respect to the
new penson program shal be gopended to this Collective Agreement.

Now, therefore, given that the parties hereto have agreed upon some generd principles
and do undertake to negatiate and effect atransfer of pension moniesinto anewly
condtituted pengion program, under the care and auspices of CUPE Loca 1001.

Thenit isagreed that the renewa contract negotiations are consdered to be completed
subject to the ratification of the principas of the respective parties.
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STATEMENT OF CLARIFICATION RESPECTING THE
"LETTER OF INTENT CONCERNING PENS ON PLAN"
DATED MAY 1, 1989

This statement servesto dlarify that the parties agree to implement a contribution formula of 4.2% on
earnings subject to C.P.P. and 6% on dl monies not subject to C.P.P. retroactive to Augudt 1, 1988. Itis
agreed that this represents the intentions of the parties a date of signing of the Letter of Intent concerning
Penson Fan.

Given this underganding, it is further agreed that:

1 Any retroactive penson contributions relating to the above shdl be paid ether from any

retroactive wage adjusments or if necessary, from current wages negotiated as a result
of renewd bargaining.

2 Itisfurther agreed that the Universty will make available benefit continuation for CUPE
1001 members who retire & the age of 60 but expiring at the age of 65. The University
shdl be reimbursed within 30 cdendar days from the date of invoice for the full cost of
such benefits from CUPE Locd 1001.

LETTER OF UNDERSTANDING
RE: PENSON NEGOTIATIONS

Notwithgtanding any agreements outsde of this Collective Agreement, it is understood and agreed thet the
parties continue to enjoy their exigting bargaining rights with respect to pensions, i.e. the parties may
tender proposals during renewa contract bargaining on any matters induding pensons.



LETTER OF INTENT REGARDING STAFF REPLACEMENTS

The Universty is prepared to underteke the following practices.
a) replace employees after 105 days immediatdy following day 105;
b) replace employees on Workplace Safety Insurance
C) replace employees on extended unpaid leave of absence (20 working days or more).

The Universty is committed to fulfil its obligation to replace employees basad on the following
understanding:

For the period of September 1 to April 30, vacancies will befilled by temporary postings and for the period
of May 1 to Augus 31, the Employer will move those full-time employees within the gpplicable job
classfication in order to prevent the layoff of full-time errployees.

It isnot theintent of the University to erode the Bargaining Unit by replacing full-time
postionswith part-time positions.

LETTER OF AGREEMENT RE PART-TIME EMPLOYMENT

By entering into this agreement, the parties confirm their commitment to the sdf operated means of
providing qudity, service oriented, economicaly viable Food Sarvices In this regard the Universty of
Windsor will endeavour to maximize the employment opportunities for those employees on the CU.P.E.
Loca 1001 active seniority ligt during the life of this agreement.

MEMORANDUM OF AGREEMENT RE: PERMANENT SHIFT TRANSFERS

WHEREAS the Employer and the Union are parties to a collective Agreement;

AND WHEREAS the collective agreement provides only fortemporary shift changes
and the posting of new jobs;

AND WHEREAS the Employer may need to implement permanent shift transfers which
are not new jobs;



THEREFORE the parties hereby agree to the following procedure in the event of
permanent shift transfers of existing jobs:

Employees affected by a permanent shift transfer of an existing job shall
be given 21 (twenty-one) days written notice of such change in shift.

The shift transfer shall be offered by descending seniority within the
classification affected, as per Schedule ‘A’, to those employees not
currently on the proposed transferred shift.

Should the affected employee(s) choose not to accept the permanent
transfer to another shift, said employee shall have the right to exercise
seniority to maintain his/her current shift in another classification.



SCHEDULE “A”

1.(a). Fulltime Staff

POSITION CURRENT Aug. 1, 2004 Aug. 1, 2005 Aug. 1, 2006
3% 3% 3%

Stock Clerk $20.35 $20.96 $21.59 $22.24
Helper $20.03 $20.63 $21.25 $21.89
*Helper/Asbestos $20.03 $20.63 $21.25 $21.89
Cleanup Person

Groundskeeper $19.28 $19.86 $20.45 $21.07
Custodian/Housekeeper $18.67 $19.23 $19.81 $20.40
Locksmith $20.26 $20.87 $21.49 $22.14
Cook $19.33 $19.91 $20.51 $21.12
Cook’s Helper $16.38 $16.87 $17.38 $17.90
Porter $16.04 $16.52 $17.02 $17.53
Porter 1 $17.03 $17.54 $18.07 $18.61
Baker $19.02 $19.59 $20.18 $20.78
Baker's Helper $16.55 $17.05 $17.56 $18.08
Storekeeper F. Service $18.16 $18.70 $19.27 $19.84
Pizza Maker $16.38 $16.87 $17.38 $17.90
Apprentice Cook $12.86 $13.25 $13.64 $14.05
General Cafeteria $16.04 $16.52 $17.02 $17.53

The Base Hourly Wage Rates effective reflect the Five Cents ($0.05) noted in
Article 29 herein.

Lead Hand will be paid 5% above the highest classification to which the Lead Hand
oversees. This represents a classification for purposes of the application of Article
9.

*A premium of $1.00 per hour will be paid for all work while performing asbestos
cleanup.

The foregoing schedule of full-time wages meets the requirements of the Pay Equity
Act.



Part-time Staff - Wage Grid

These amounts represent full compensation in lieu of al Employer supplied benefits (17%) and
vacation pay in accordance with Artide 16 and satisfes dl Pay Equity obligations.

The following terms and conditions have been agreed to respecting the part-time staff:

A. Thewage levesfor dl Part-time Food Service employees hired after March 28, 1997 will be as

follows
Current Aug 1/04 Aug 1/05 Aug 1/06
Rate $7.63 $7.63 $7.63 $7.63
Probation - | penefits $1.30 $1.30 $1.30 $1.30
Vacation Pay $0.36 $0.36 $0.36 $0.36
TOTAL $9.29 $9.29 $9.29 $9.29
Rate $8.08 $8.32 $8.57 $8.83
1-4Years Benefits $1.37 $1.41 $1.46 $1.50
Vacation Pay $0.38 $0.39 $0.40 $0.41
TOTAL $9.83 $10.12 $10.43 $10.74
Rate $8.98 $9.25 $9.53 $9.81
4-5Years Benefits $1.53 $1.57 $1.62 $1.67
Vacation Pay $0.42 $0.43 $0.45 $0.46
TOTAL $10.93 $11.25 $11.60 $11.94
Rate $8.98 $9.25 $9.53 $9.81
5-6 Years Benefits $1.53 $1.57 $1.62 $1.67
Vacation Pay $0.53 $0.54 $0.56 $0.57
TOTAL $11.04 $11.36 $11.71 $12.05
Rate $12.31 $12.68 $13.06 $13.45
Greater Benefits $2.09 $2.16 $2.22 $2.29
than 6Years |, cation Pay $0.72 $0.74 $0.76 $0.79
TOTAL $15.12 $15.58 $16.04 $16.53




B. Catering/Bar Classfication:

Current Aug 1/04 Aug /05 Aug 1/06
Rate $9.03 $9.30 $9.58 $9.87
5;‘;?:“0” " | Bendits $1.54 $158 $1.63 $1.68
Vacation Pay $0.42 $0.44 $0.45 $0.46
TOTAL $10.99 $11.32 $11.66 $12.01
Rate $9.03 $9.30 $9.58 $9.87
Greater Than | Benefits $1.54 $1.58 $1.63 $1.68
S Years Vacation Pay $0.53 $0.54 $0.56 $0.58
TOTAL $11.10 $11.42 $11.77 $12.13

It is understood that the Catering/Bar classification meets the casual definition under the
Pay Equity Act. Itis understood that anyone performing the duties of this casual
classification shall assume the terms and conditions of this casual classification subject to
17.01(3). For example, full-timers recalled to or bumping into this position would assume
the wage rate attached to this position.

Placement on the above grid shall be by bargaining unit wide seniority.

C. Premium Pay for the following assigned duties:
Grill Cook $0.29
Cook's Helper $0.29
Pizza Helper $0.29
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D. Catering/Bar Lead Hands:

Current Aug 1/04 Aug 1/05 Aug 1/06

Rate $12.31 $12.68 $13.06 $13.45
Probation - | ganefits $2.09 $2.16 $2.22 $2.29
5 Years

Vacation $0.58 $0.59 $0.61 $0.63

Pay

TOTAL $14.98 $15.43 $15.89 $16.37

Rate $12.31 $12.68 $13.06 $13.45
Greater Benefits $2.09 $2.16 $2.22 $2.29
than 5 Vacation $0.72 $0.74 $0.76 $0.79
Years Pay

TOTAL $15.12 $15.58 $16.04 $16.53

Catering/Bar Lead Hands will be paid the appropriate hourly rate per hour as above plus 5%, and
all other Lead Hands will be paid 5% above the highest classification to which the Lead Hand
oversees. This represents a classification for purposes of the application of Article 9.

E. Part-time Custodian/Housekeeper : With less than five (5) years seniority
Current Aug. 1, 2004 Aug. 1, 2005 Aug. 1, 2006
Rate (3%) $15.42 $15.88 $16.36 $16.85
**Benefits $2.62 $2.70 $2.78 $2.86
**\Vacation Pay $0.72 $0.74 $0.77 $0.79
Total $18.76 $19.32 $19.91 $20.50
F. Part-time Custodian/Housekeeper : With greater than five (5) years seniority
Current Aug.1, 2004 Aug. 1, 2005 Aug. 1, 2006
Rate $15.42 $15.88 $16.36 $16.85
***Benefits $2.62 $2.70 $2.78 $2.86




***\/acation Pay $0.90 $0.93 $0.96 $0.99

Total $18.94 $19.51 $20.10 $20.70

The renewal Agreement shall be effective from the 1st day of August, 2004 and shall
continue in effect until July 31, 2007.

IN WITNESS WHEREOF the parties hereto have executed this Agreement by the hands of
their proper officers on this day of , 2004.

UNIVERSITY OF WINDSOR

President

Director of Human Resources

Employee Relations Manager

CANADIAN UNION OF PUBLIC
EMPLOYEES, LOCAL 1001

Secretary

Representative



