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A G R E E M E N T  

THIS AGREEMENT made this 3rd day of February, 1998 

BETWEEN: 

UNIVERSITY OF WINDSOR, hereinafter called the "Employer" 

OF THE FIRST PART 

and 

SERVICE EMPLOYEES INTERNATIONAL UNION, LOCAL UNION NUMBER 210, 
hereinafter call the "Union" 

OF THE SECOND PART 

ARTICLE 1 - PREAMBLE 

WHEREAS it is the desire of both parties to this Agreement: 

1, To establish and maintain mutually satisfactory relations between the Employer, its 
employees within the Bargaining Unit and the Union. 

2. To secure prompt and equitable disposition of grievances arising out of the 
administration of the within Agreement or other problems. 

3. To establish and maintain conditions mutually satisfactory to both parties. 

4. To encourage efficiency in operation. 

5. To promote the morale, well being and security of all employees within the Bargaining 
Unit. 

NOW THEREFORE, the parties agree as follows: 
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ARTICLE 2 - MANAGEMENT RIGHTS 

2:Ol The Union acknowledges that all managerial rights of the Employer hitherto exercised 
by the Employer shall be reserved to it, except to the extent herein limited: and 
without limiting the generality of the foregoing, the Union acknowledges that it is the 
right of the Employer to: 

Manage, conduct and operate the University of Windsor; 

Maintain order, discipline and efficiency; 

Establish and enforce rules and regulations not inconsistent with the provisions 
of this Agreement, governing the conduct of the employees; 

Hire, classify, direct, transfer, lay off, promote, demote, 
suspend, discipline or discharge employees for just cause 
provided that a claim of direction, transfer, promotion, 
demotion, lay off, suspension, discipline or discharge 
without just cause may be the subject of a grievance under 
the orderly procedure as outlined in this Agreement. 

2:02 The Employer agrees that such rights shall be exercised in a fair manner consistent 
with the terms and provisions of this Agreement. 

2:03 The Employer will inform the Union and the Chief Steward, in writing, of any 
changes concerning rules and regulations as referred to in 2:Ol (c) above. 

ARTICLE 3 - RECOGNITION 

3:Ol The Employer hereby agrees to recognize the Union as the sole and exclusive 
Bargaining Agent of all clerical, secretarial and office employees employed by the 
University of Windsor at Windsor, Ontario save and except: supervisors and persons 
above the rank of supervisor; persons employed to undertake specific sponsored 
research projects: full and part-time officers of instruction together with instructors, 
sessional appointees, teaching assistants and postdoctoral fellows engaged in teaching 
and/or research; medical doctors and registered nurses; professional 1 ibrarians; persons 
employed in the University Libraries holding the rank of department head or above; 
administrative assistants and research assistants and systems analysts and persons above 
such ranks employed in the University libraries; persons regularly employed for not 
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more than twenty-four (24) hours per week; students; and persons engaged in the 
following positions: Secretary to the President; one (1) Secretary to each Vice- 
President; one (1) Secretary to each Assistant Vice-president; Secretary to the 
Associate Vice-president - Academic; Secretary to the Secretary and General Counsel 
of the University; Secretary to the Human Rights Commissioner; Secretary to the 
Clerk of the Senate; all staff Department of Human Resources; Secretary to the 
Assistant Director of Finance-Accounting and Systems: Secretary to the Assistant 
Director of Finance - Planning and Budgets; Programmers and Systems Analysts; 
Secretary to the Manager of Computing Services; Secretary to the Secretary of the 
Board of Governors; Secretary to the Registrar; one (1) Secretary to each 
Administrative Director and persons above the rank of Administrative Director; 
Special Assistants to Deans; Secretaries to the University Librarian; and Secretary to 
the Law Librarian; Telecommunication Supervisor; Assistant Registrars; Chauffeur; 
one (1) Operator, Word Processing; institutional Analyst; and save and except persons 
covered by subsisting Collective Agreements with the C.A.W. Local 195; Canadian 
Union of Operating Engineers, Local 100; Canadian Union of Public Employees, 
Local 1393; and the Canadian Union of Public Employees, Local 1001. 

3:02 (a) The Employer may replace an employee on an approved leave of absence, pregnancy 
and parental leave, and long term disability for the lesser of the duration of the leave 
or one hundred and eighty (180) calendar days, with a temporary employee who shall 
not acquire seniority status, except as provided in clause 3:02 (b) below. If the 
Employer fails to notify the Union within fourteen (14) calendar days from the date 
of hire of such a temporary employee the temporary employee shall be considered a 
probationary employee from the date they started the temporary full-time position. 
If the leave extends beyond one hundred and eighty (1 80) calendar days, the Employer 
may, with the written consent of the Union, retain the temporary employee for a 
further one hundred and eighty (180) calendar days or until the end of the leave of 
absence whichever first occurs. 

3:02 (b) It  is further agreed that if a temporary employee is, with the consent of the Union, 
continued in the employ of the Employer beyond three hundred and sixty (360) 
calendar days, the temporary employee shall acquire seniority status back to the date 
they started in the temporary full-time position. The provisions of the Collective 
Agreement shall not apply to such a temporary employee until the temporary employee 
has acquired such seniority status. 

3:02 (c) In the event of a Pregnancy/Parental Leave as per Article 18:08 (a) and 18:08 (b); 
Educational Leave as per Article 18: 12; and Pre-Paid Leave as per Article 18: 13; the 
Employer may replace with a temporary employee, who shall not acquire seniority 
status, for the duration of the leave. If the Employer fails to notify the Union within 
fourteen (14) days from the date of hire of such a temporary employee, the temporary 
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employee shall be considered a probationary employee from the date they started the 
temporary full-time position. 

3:02(d) 

3:02 (e) 

3:03 

3:04 

3:05 

3:M 

The Union will provide written consent, or denial thereof as the case may be, 
within seven (7) days of notification to the Union that the University proposes to 
retain the temporary employee for either a period beyond the initial 180 days 
under clause 3:02 (a) or a period beyond 360 days under clause 3:02(b). 

The parties agree that the time reference of 180 days and 360 days is all inclusive 
regardless of the number of employees who may fill the said temporary positions. 

No employee shall be required or permitted to make any written or verbal agreement 
which may conflict with the terms of this Contract except by mutual written agreement 
between the President of Local 210 and the Director of Human Resources, or their 
delegate or their designate of the Employer. 

In respect of employees covered by this Agreement, the Employer shall not recognize 
during the currency of this Agreement any other Bargaining Agent in respect of any 
matters herein dealt with. 

The Employer agrees to update the Chief Steward once each month on the utilization 
of part-time staff. 

The Employer agrees there will be no contracting out of any Bargaining Unit work to 
the extent that no Bargaining Unit Employee who was employed by the Employer 
before July 1 , 1989 and has completed their probationary period, shall be laid off by 
reason of the Employer contracting out the work being performed by such employee 
at the time of the contracting out. 

ARTICLE 4 - NO DISCRIMINATION - EOUAL OPPORTUNITY 

4:Ol The parties agree that there will be no discrimination, intimidation, interference, 
restriction, or coercion exercised or practised with respect to any employee in any 
matter by reason of race, creed, colour, age (except for the retirement provisions of 
the University of Windsor Employees Retirement Plan) sex, marital status, family 
relationship, number of dependents, nationality, ancestry, place or origin, citizenship, 
place of residence, political or religious affiliation or beliefs, sexual preference or 
orientation, physical disability where the disability does not render the employee 
incapable of fulfilling their duties and obligations under this Agreement, not by reason 
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of membership or non-membership in the Union. 

4:02 Sexual Harassment 

Definition: Sexual harassment is a form of sexual discrimination. 

Sexual Harassment is: 

- unwanted sexual attention of a persistent or abusive nature, made by a person 
who knows or ought reasonably to know that such attention is unwanted: 

- implied or expressed promise of reward for complying with a sexually oriented 
request; 

implied or expressed threat of reprisal or the denial of opportunity; for refusal 
to comply with a sexually oriented request: 

- sexually oriented remarks and behaviour which may reasonably be perceived 
to create a negative psychological and emotional environment for work; 

- persistent denigration of an individual because of their sex and/or sexual 
orientation. 

Any complaint of sexual harassment may be grieved using the procedures set out in 
Article 11 of the collective agreement. 

If an employee chooses - prior to the grievance procedure, the complaint may be made 
to the Committee on Sexual Harassment. 

A complaint of this nature shall be promptly investigated and appropriate action taken. 

Every effort shall be made and maintained by all parties to treat the complaint in a 
sensitive and confidential fashion, consistent with providing reasonable information to 
the complainant and the person against whom the complaint is made as to the nature 
of the allegation, the progress of the complaint and its resolution or disposition. 

It is agreed that the complainant may choose a Union representative to assist him/her 
in presenting the complaint. 

Where the alleged harasser is the person who would normally deal with any of the 
steps of the complaint or grievance, the complaint or grievance shall automatically be 
sent forward to the next step. 

At no time during or after a sexual harassment grievance shall the grievor be removed 
from the area of the alleged harasser unless fully and entirely voluntarily requested by 
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the grievor and without prejudice to the validity of the grievance. 

The parties agree that there will be no discrimination consistent with the provisions of 
the Ontario Human Rights Code. 

ARTICLE 5 - UNION SECURITY 

501 The Employer shall deduct from each employee within the Bargaining Unit, from the 
first pay of each calendar month, the monthly dues that are levied by the Union in 
accordance with its constitution and by-laws. In addition the Employer agrees to 
deduct the sum of One Dollar ($1.00) from the September wage or salary of each 
member of the Bargaining Unit for the Union Benevolent Fund. It shall be a condition 
of remaining in the employment of the Employer that each such employee authorizes 
the Employer to make such deductions in the following form: 

U SERVICE EMPLOYEES UNION, LOCAL 210 
CHECK OFF CARD 

NAME 

DATE 

I hereby authorize the University of Windsor to deduct from my first pay, 
and from the pay due me each calendar month for the duration of my 
employment and as a condition of my employment, the sum of the monthly 
dues as certified by the Service Employees Union, Local 2 10 and to pay the 
sum deducted to a designated official of the said Union. 

Signature 

Witness 
502  The amount of such dues shall be certified to the Employer by an authorized officer 

of the Union. In the event of a change of such amounts, not less than thirty (30) days 
notice shall be given to the Employer. 

903  Present employees who are members of the Union and new employees who may 
subsequently become members of the Union shall maintain such membership in good 
standing as a condition of their continued employment with the Employer. 
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'4 The dues deducted from the pay of the employee, together with a record of those from 
whom pay deductions have been made shall be remitted by the Employer to the Union 
not later than the twentieth (20th) day of each month for the month in which they are 
deducted. Such records shall also include a monthly brief explanation (e.g. 
employment terminated, leave of absence, etc.) regarding each employee from whom 
dues have not been deducted. 

505 It is agreed that upon commencement of employment, new employees shall be advised 
by a representative of the Union of the existence of the Union and of the conditions 
surrounding their employment, as contained in the herein Collective Agreement. On 
hiring new employees the Employer will secure execution of the Authorization Card 
hereinbefore described by such new employees. A copy of such card shall be mailed 
to the Union. 

506  The Employer will furnish the Union every month with names of new employees and 
their classifications, names of employees whose employment has terminated, the names 
of employees who have attained seniority, names of employees who are receiving long 
term disability payments, the names of employees laid off, changes in any 
classification of employees, and the names of employees and their appointments made 
under the Job Posting procedure or otherwise. 

ARTICLE 6 - STRIKES AND LOCKOUTS 

6:Ol The Union agrees that during the term of this Agreement there shall be no strikes, 
suspension or slow down of work. It further agrees to use its best efforts to prevent 
picketing on the Employer's premises or other similar interference with the Employer's 
operation during the term of this Agreement. The Employer agrees that there shall be 
no lockout of the employees during the currency of this Agreement. 

6:02 In the event that any employees of the Employer, other than those covered by this 
Agreement, engage in a strike or where employees in a labour dispute engage in a 
strike and maintain picket lines, the employees covered by this Agreement shall have 
the right to refuse to cross such picket lines. Failure to cross such a picket line by the 
members of this Union shall not be considered a violation of this Agreement, nor shall 
it be grounds for disciplinary action. 
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ARTICLE7 - NOTICES 

7:Ol Notices required to be served hereunder upon either the Union or the Employer shall 
be deemed to be served sufficiently if mailed or delivered to the President of the Union 
and the Director of Human Resources, or their delegates respectively. 

ARTICLE 8 - REPRESENTATION 

8:Ol 

8:02 

8:03 

8:04 

The Employer acknowledges and recognizes the right of the Union to appoint, elect 
or otherwise select a Committee of not more than nine (9) persons (in addition to the 
President and/or Vice-president of the Union), which Committee shall be called the 
Union Administrative Committee, one of whose members shall be the Chief Steward, 
who are authorized to represent the employees from time to time in discussions and 
dealings with the Employer in connection with any matters which may properly arise 
out of the administration of this Agreement. The Chief Steward and five (5) of the 
remaining stewards shall also serve on the Negotiating Committee of the Union and 
the Grievance Committee. The Union agrees to notify the Employer in writing of the 
names of the members of the Committee and of any changes therein. Persons serving 
on the aforesaid Committees must have a minimum of six (6) months seniority. 

The Employer acknowledges and recognizes the right of the Union to enlarge such 
Committee or Committees at any time by the addition of representatives of the Service 
Employees Union, Local 210 who are not members of the Bargaining Unit and 
representatives of the Service Employees International Union who are not members of 
the Bargaining Unit when dealing with the Employer. 

It is agreed that meetings between the Employer and the Union Administrative 
Committee or the Negotiation Committee of the Union called at the request of either 
party will normally be held during regular working hours, unless otherwise mutually 
agreed. Employees attending any meeting within working hours, including ones 
dealing with grievances, shall suffer no loss of pay. 

In the event of either party wishing to call a meeting for the purpose of discussing 
employee/management union relations or matters arising out of the administration of 
the within Agreement, the Director of Human Resources, or their delegate of the 
Employer and/or the Union's President shall be notified in writing. The said meeting 
shall be held at a time and place that shall be fixed by mutual agreement. The said 
meeting shall be held within seven (7) calendar days following delivery of said notice 
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in writing, except when such period of time is shortened or enlarged by agreement 
between the parties. The party calling the meeting shall submit an agenda at the same 
time as the notice of the meeting. 

8:05 The Union, its agents and its members within the Bargaining Unit agree that there 
shall be no Union activities during working hours on the premises of the Employer 
except as referred to in this Agreement or approved in writing by the Director of 
Human Resources or their delegate. 

ARTICLE9 - SENIORITY 

9:Ol 

9:02 

9:03 

9:04 

9:05 (a) 

9:05 (b) 

University-wide seniority shall be defined as length of continuous service with the 
Employer from the date of hiring and seniority rights shall be established after 
completion of the probationary period as defined in Article 2 1. 

Departmental seniority shall be defined as length of continuous service in a 
Department, Office, School, or Faculty within the University from the date upon 
which the employee became so employed. 

The term "University-wide seniority" herein referred to shall refer to employment with 
Assumption College, Assumption University of Windsor, Essex College and Windsor 
Teachers' College prior to May, 1976, For the University of Windsor, "University- 
wide" seniority shall refer to the date of employment by the employee. 

Separate University-wide and Departmental seniority lists shall be provided to the 
Chief Steward on the first day of January, April, July, and October of each year by 
the Employer. The Employer agrees to mail a copy of the said seniority lists to the 
President of the Union at the same time. The lists shall include the seniority standing 
and job classification. 

Whenever, for a period of four (4) weeks or more a job and/or classification within 
the Bargaining Unit is to be discontinued or eliminated and/or the work force within 
the Bargaining Unit is to be reduced for a period of four (4) weeks or more, proba- 
tionary employees within that job and/or classification shall be terminated for lack of 
available work. 

I f  the work force is to be further reduced then the employee in the job and/or 
classification that is affected who has the least University-wide seniority shall be 
- off. 
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9:05 (c) 

9:05 (d) 

9:05 (e) 

9:05 (f) 

9:05 (g) 

9:05 (h) 

9:06 

9:07 

Any employee so laid off shall then be afforded the opportunity to assume the job 0: 
an employee with lesser University-wide seniority in the same or a lower classification 
that the employee is capable of performing and shall be given a period of 
familiarization of ten (10) working days. The employee must exercise such 
displacement rights within three (3) working days of the date of notification of the 
discontinuance of their job. If the employee is on vacation or an approved leave of 
absence on the said date the employee shall exercise the said displacement rights within 
three (3) working days from the date of receipt of such notification by registered mail. 

- The procedure in fc) above shall be repeated until an employee whose job is assumed 
cannot assume another job and is laid off. The Employer shall give employee 
thirty (30) calendar days notice of the discontinuance of their job through such lay off. 

All employees who have been laid off shall be recalled in order of University-wide 
seniority, and the University shall not fill any vacancy within the said classifications 
until all employees are recalled subject to the provisions of clause 9: 11 (d) of the 
within Agreement. 

An employee who has been recalled to another position shall have first right of 
acceptance of their last position should it become available within one hundred and 
eighty (1 80) calendar days of the effective date of their lay off. 

All lay offs for periods of less than four (4) weeks shall be by departmental seniority. 

In the case of short term lay offs wherein the lay off periods have aggregated to four 
(4) weeks or more during a twelve (12) month period, a person so laid off may 
displace that person having the lowest University-wide seniority on the seniority list 
whose pay classification is equal to or lower than that of the person laid off. The 
person so laid off shall be capable of performing the work of the employee he/she 
seeks to displace. The employee so laid off shall enjoy the same relative position in 
the pay range of the job that employee assumes. If the laid off employee cannot 
perform the work of the person to be displaced, such employee shall take the lay off. 
The procedures of the within clause shall be limited to the first person laid off and 
none other. In the event of recall, the appropriate seniority shall apply. 

In order that the operation of the Union will not become disorganized, the parties agree 
that when lay offs are being made, the Chief Steward and all Stewards shall be the last 
employees laid off so long as they hold such positions in the Bargaining Unit. The 
Employer agrees to continue to provide full-time work which such employees are 
capable of performing within the Bargaining Unit. 

The parties agree that all bumping procedures shall be administered by one (1) 
representative of the Union selected by that body, and one (1) representative appointed 
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by the Employer. In the event that the parties hereto are unable to resolve any matter 
related to the bumping procedure mentioned herein, such disputes shall be processed 
through the grievance procedure as set forth in this Agreement. 

9:08 The Employer shall, except in cases of emergency or circumstances beyond its control, 
notify employees who are to be laid off a minimum of five (5) working days before 
the lay off is to be effective. If the employee to be laid off has not had the opportunity 
to work such minimum five (5) full days before commencement of lay off the 
employee shall be paid in lieu of work that part of five (5) days during which work 
was not made available. 

9:09 In the event that the Employer shall merge, amalgamate or combine any of its 
operations or functions with another employer, the Employer agrees to use its best 
efforts to secure the retention of seniority rights for all employees with the new 
employer. 

9:lO Any controversy over an employee's seniority or seniority rights shall be subject to the 
grievance procedure herein set forth. 

9:11 The seniority of an employee shall terminate i f  

(a) The employee is discharged for just cause and not reinstated. 

(b) The employee resigns. 

(c) The employee is absent from work in excess of five ( 5 )  
working days without notifying the Employer unless such 
notice was not reasonably possible. 

(d) After a lay off the employee fails to return to work within 
seven (7) calendar days after being notified by the Employer 
by registered mail or any other means of delivery 
requiring a signature of the employee for evidence of 
receipt so to do, addressed to their residence unless the 
employee is unable so to do by reason of illness or other 
reasonable cause. Reasonable cause shall not be 
interpreted as refusal to accept a position for which the 
employee is qualified. It shall be the responsibility of the 
employee to keep the Employer informed of their current 
residential address. The employee must notify the 
Ernployer within three working days after receipt of 
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notice of recall that they are unable to accept the position 
due to illness or other reasonable cause. 

(e) The employee is laid off for a period longer than one (1) 
year. 

9: 12 Continuous service or continuous employment shall mean unbroken employment and 
shall include: vacations and holidays, scheduled days off, absence because of illness 
or injury for a period of three (3) years, approved leaves of absence, lay offs, and 
suspensions. All periods may be extended by mutual written consent of the parties 
hereto. 

9: 13 In the event that the Employer shall merge, amalgamate or combine any of its 
departments or operations, the Employer agrees that employees whose jobs are 
discontinued as a result of such action shall have first right of assignment to such job@) 
as may be created by such merger, amalgamation or combination provided they are 
qualified to perform the duties of the job(s) in question and such assignment shall be 
in order of the highest seniority amongst the said employees so affected to the lowest. 
Any employee who cannot be absorbed in such merger shall have the right to exercise 
the displacement rights provided in clause 9:05 (a). 

9:14 The Employer agrees that part-time employees and students will not be employed in 
a department so long as members of the Bargaining Unit in that department are on lay 
off. In the event the laid off employee elects not to displace a part-time or student 
employee in the department, the entire obligation of the Employer with regard to the 
within clause has been fulfilled. (formerly 14: 10) 

ARTICLE 10 - POSTING OF VACANCIES AND NEW POSITIONS 

1O:Ol When a vacancy occurs or promotion occurs or a new position is created within the 
Bargaining Unit, the Employer shall notify the Union in writing and post notice of the 
position on all bulletin boards herein provided for, for a minimum of seven (7) 
calendar days. The posting of new jobs, vacancies or promotions shall be limited to 
such first two new jobs or first vacancies and none other. The employee shall apply 
in writing as set forth on the job posting. Such posting shall contain the following 
information: Position Title, Department, Qualifications, Shift and rate as per Schedule 
"A" of the within Contractual Agreement. If only one employee applies for a vacancy, 
promotion or new job, if such employee fulfils the minimum requirements as per the 
job posting, such employee shall be given a trial period of up to sixty (60) working 
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10:02 

days. If an employee is not successful in attaining the posted position, the Employer 
must give written notice of such fact to the employee involved and to the Union. The 
Employer shall notify the Union in writing of the names and seniority of successful 
applicants within three (3) working days of the appointment. A copy of such notice 
shall also be given to the Chief Steward. 

In the case where a vacant position represents the third position in the same chain of 
positions, the Employer although not required to formally post a written notice of the 
said vacancy will forward to the Chief Steward notice of said vacancy and employees 
will be considered in the manner outlined within Clause 10:02. The aforementioned 
procedure does not obligate the Employer to necessarily choose a bargaining unit 
member. 

In the event that more than one (1) employee applies for the vacancy, 
promotion or new position, the Employer shall consider the following two 
factors in determining which employee is to be selected: 

(a) University-w ide seniority . 
(b) The requirements and efficiency of operations and the ability, knowledge, 

and aptitude of the applicant to do the job. 

10:03 The successful applicant for a new job, promotion or vacancy shall be placed on 
probation for a trial period. Such period shall not exceed the probationary period as 
hereinbefore provided in clause 1O:Ol. In the event the successful applicant proves 
unsatisfactory in the position during the aforementioned trial period, such an employee 
shall be returned to their former position if it exists. if not then the employee will 
bump the junior person in the classification. In such event, the Employer shall then 
select the employee who has applied for the position and has the second longest 
seniority in the employment of the Employer. In the event the second successful 
applicant proves unsatisfactory in the position during the aforementioned trial period, 
such second employee shall be returned to their former position if it exists, if not then 
the employee will bump the junior person in the classification. In such event, the 
Employer shall then select the employee who has applied for the position and has the 
third longest seniority in the employment of the Employer. In the event the third 
successful applicant proves unsatisfactory in the position during the aforementioned 
trial period, such third employee shall be returned to their former position if it exists, 
if not the employee will bump the junior person in the classification. In such event, 
the Employer shall be entitled to award the position to an employee of the Employer's 
choice. If the successful applicant for a new job or vacancy should so decide, the 
employee may at their option return to their former position with all rights, privileges 
and salary rate previously enjoyed provided the employee exercises such option within 
the aforementioned trial period and provided their position still exists, if not the 
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employee will bump the junior person in the classification. 

10:04 The Employer agrees that all applicants and the Chief Steward shall be notified in 
writing of the name of the successful applicant. The Chief Steward shall be given 
reasons for rejection of applicants upon request, 

10:05 If an employee applies for and is awarded a vacancy or a new position outside of the 
Bargaining Unit and subsequently returns to the Bargaining Unit the employee shall be 
considered a new employee for the purposes of seniority. If such employee returns to 
the Bargaining Unit within a period of sixty (60) working days, the employee shall 
have all seniority rights previously enjoyed as a member of the Bargaining Unit. 

10:06 Whenever more than one (1) vacancy and/or new position is posted, employees within 
the Bargaining Unit shall be permitted to apply for more than one such vacancy and/or 
position at the same time. 

10:07 The following salary adjustments shall be made on the promotion of an employee to 
a higher classification: 

(a) one or two step promotion - maintain the same position in the new range 
relative to the old rate: 

(b) three step or greater promotion - move to the salary rate for the new range one 
column to the left of the old rate except that where the increase would be less 
than for a promotion in (a) above the employee shall maintain the same position 
in the new range relative to the old rate; 

(c) no employee shall receive less than the minimum rate for the new range. 

10:OS It  is clearly understood that employees may exercise their rights under this clause and 
the ernployer undertakes to ensure full protection of said rights. 

ARTICLE 11 - GRIEVANCE PROCEDURE 

11:Ol The employer and the Union agree that grievances shall be settled promptly. Should 
a dispute or a grievance arise between the Employer and the employee regarding the 
interpretation, meaning, operation or application of this Agreement, including any 
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question as to whether a matter is arbitrable, or where an allegation is made that this 
Agreement has been violated, such dispute or grievance or question shall be dealt with 
in the following manner: 

Step 1: An employee or employees having a grievance or complaint shall first 
present the same in writing to their Steward. 

Step 2: The employee or employees concerned together with their Steward or Chief 
Steward shall, within such employee's next five (5)  working days after such 
grievance or complaint has arisen, reduce to writing citing the alleged 
violations and the particulars of the situation giving rise to the grievance 
to their immediate supervisor who shall reply in writing within five ( 5 )  
working days immediately following presentation of such grievance or 
complaint. In the case of grievances arising out of the Job Posting 
Procedures set forth in Article 10 of the within Collective Agreement, 
employees having grievances related to their failure to obtain a posted 
position(s) shall submit their grievance in the first instance at the Step 4 
level. 

Step 3: Failing settlement under Step 2, the grievor shall, within five (5 )  working 
days following receipt of the supervisors's decision, refer the grievance or 
complaint in writing to the appropriate administrative director or academic 
dean. The administrative director or academic dean shall render a decision 
in writing within five (5 )  working days. 

Step 4: Failing settlement under Step 3, the grievor shall, within five ( 5 )  working 
days following receipt of the decision of the administrative director or 
academic dean, refer the grievance or complaint in writing to the Director 
of Personnel Services who shall render a decision in writing within five ( 5 )  
working days. The Director of Personnel Services may call a meeting with 
the Union Grievance Committee to discuss the grievance or complaint. At 
such meeting the grievor and their supervisor shall be in attendance. 

Step 5: Failing settlement under Step 4, the grievance or complaint may be referred 
to arbitration within five ( 5 )  working days following receipt of the decision 
of the Director of Personnel Services. 

11:02 Where a dispute between the parties involving a question of general policy occurs, the 
difference between the parties shall be reduced to writing citing the alleged violations 
and the particulars of the situation giving rise to the grievance and, in the case of a 
Union grievance, signed by the President, Vice-president, or his appointee. In the 
case of a grievance by the Employer it shall be signed by the Director of Personnel 
Services. Failing settlement of such disputes, it is understood that same may be 
carried through Step 4 of the Grievance Procedures, including arbitration of the final 
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and binding settlement. 

11:03 The Employer shall grant sufficient time to the Chief Steward and/or Steward for the 
adjustment of grievances without loss of salary. The Chief Steward and/or Steward 
shall notify their immediate supervisor when leaving their job to adjust a grievance and 
upon their return to work. 

11:04 All replies to grievances shall be in writing at all stages and copies of such replies from 
the Employer shall be forwarded by the Employer to the President of the Union and 
the Chief Steward within the time limits as specified above. 

ll:05 The Grievance Committee of the Union hereinbefore referred to shall be comprised of 
the President of the Union and/or their appointee, the Chief Steward and two other 
Stewards. It is agreed that at least one member of the Grievance Committee shall be 
the Steward representing the grievor. 

11:06 Any and all time limits may, at any time, be extended by written mutual agreement of 
both parties. 

11:07 The grievor shall suffer no loss of pay if any meetings required in the within Article 
are held during the grievor's regular working hours. 

ARTICLE 12 - ARBITRATION 

12:Ol When either party requests that a grievance be submitted to arbitration the request shall 
be made by notice in writing addressed to the other party to the Agreement. Within 
five (5) working days thereafter, the parties shall meet together, if necessary, and 
appoint an arbitrator. I f  the parties fail to agree upon the selection of an arbitrator, the 
appointment shall be made by the Minister of Labour for the Province of Ontario upon 
request of either party. 

12:02 No person shall be selected as an arbitrator who: 

(a) is acting or has within a period of six (6) months preceding 
the date of their appointment, acted in the capacity of a 
solicitor, legal advisor, counsel or paid agent of either of the 
parties; 
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(b) has any pecuniary interest in the matters in dispute. 

12:03 The decision of the arbitrator shall be final and binding upon the parties to this 
Agreement, but in no event shall the arbitrator have the power to alter, modify or 
amend this Agreement in any respect, or to substitute any new provisions for any 
existing provisions nor to make any decision inconsistent with the terms and provisions 
of this Agreement. 

12:04 Each party to this Agreement shall pay one-half (lh) of the fees and expenses of the 
arbitrator . 

12:05 The time limits fixed in the grievance procedure and the arbitration procedure may be 
extended by written consent of the parties to this Agreement. 

12:M At any stage of the grievance or arbitration procedure the parties may have the 
assistance of the employee concerned as a witness and any other witnesses and all 
reasonable arrangements will be made to permit the conferring parties or the arbitrator 
to have access to any part of the Employer's premises to view any working condition 
which may be relevant to the settlement of the grievance. The Employer agrees to 
permit the Chief Steward, the Steward representing the grievor, and grievor and up to 
two (2) witnesses to be present during any arbitration proceedings without loss of pay. 

12:07 Nothing herein shall be interpreted or construed to prevent the arbitrator from ordering 
reinstatement in employment with full pay loss by an employee who has been 
dismissed or suspended. 

ARTICLE 13 - DISCIPLINE AND DISCHARGE CASES 

13:Ol An employee who is discharged or disciplined by the Employer shall, as soon as may 
be practicable thereafter, be given written notice thereof and copy of such notice shall, 
within five ( 5 )  working days after such discipline or discharge, be forwarded to the 
President of the Union which said notice shall contain the reason for the discipline or 
discharge of the said employee. A failure to give such notice within the time 
prescribed shall not invalidate the discharge or discipline. The Employer agrees to 
send a copy of the notice to the Chief Steward. 
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13:02 Any claim of wrongful discharge or discipline may be submitted to the grievance anL 
arbitration procedures within five (5) working days from the date of receipt of such 
notice by the President of the Union of such discharge or discipline and shall be dealt 
with as herein provided. Steps 1 and 2 of the grievance procedure will be omitted in 
the case of discharge. 

13:03 The Employer agrees that an employee has the option of having their Steward present 
whenever the employee is disciplined up to the point of discharge, and to have both 
the Steward and the Chief Steward present whenever the employee is discharged. The 
Union recognizes and agrees that it may on certain occasions be necessary for the 
Employer to discipline and/or discharge an employee without the Steward present. If 
such action is taken on certain occasions, the Employer agrees to review the action 
with the employee and their Steward or Chief Steward within two (2) working days 
following the initial action. 

ARTICLE 14 - HOURS OF WORK, OVERTIME AND OTHER WORKING 
CONDITIONS 

14:Ol It is agreed that the normal and recognized hours of work shall be thirty-five (35) 
hours per week consisting of five (5)  seven (7) hour days, except for certain 
departments where the present work week is forty (40) hours per week consisting of 
five (5 )  eight (8) hour days. The work week shall be deemed to commence at 1159 
p.m. on Sunday of each week. The said daily normal hours shall be exclusive of a one 
(1) hour lunch period provided however, that where the present practice is to have one- 
half (%) hour lunch period, the said daily normal hours shall be exclusive of the said 
one-half (*h) hour lunch period. The Employer agrees that days off shall be 
consecutive. 

14:02 All employees shall be granted a fifteen (15) minute rest period both in the first half 
and second half of the normal day's work without loss of pay. 

14:03 Employees shall be paid two (2) times their regular straight time rate for all hours 
worked on their first and/or second regularly scheduled days off. In lieu thereof, if 
the employee so chooses, the employee shall be entitled to take equivalent time off 
(defined as being the same number of hours as worked on the first and/or second 
regularly scheduled days off) at a time mutually agreeable to the employee and their 
Department Head. 

14:M (a) The Employer agrees to pay for authorized time in excess of the daily and weekly 
hours specified in 14:Ol at the rate of two (2) times the employee's straight time rate. 
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In lieu thereof, if the employee so chooses, the employee shall be entitled to take 
equivalent time off (defined as being the same number of hours worked in excess of 
the employee's daily or weekly hours) at a time mutually agreeable to the employee 
and their Department Head. The normal hours of work shall not be reduced or 
changed for the purpose of avoiding overtime. 

14:04 (b) Employees who are required to work one (1) hour or less of overtime at the conclusion 
of their regularly scheduled shift shall be permitted a fifteen (15) minute paid rest 
period at the conclusion of their regularly scheduled shift. Employees who are 
required to work more than two (2) hours of overtime prior to the commencement or 
following the conclusion of their regularly scheduled shifts, shall be entitled to receive 
a meal, hot where possible, not to exceed six dollar and thirty cents ($6.30) in the first 
year of the collective agreement and (C.P.I. - 1) in the subsequent years of the 
agreement at the expense of the Employer on paid time. 

14:04 (c) An employee who is required to report for work outside their regular schedule of hours 
shall be paid a minimum of four (4) hours at their regular straight time, or the actual 
hours worked at the appropriate premium payment, whichever is the greater. 

14:05 If an employee is excused from work on account of illness or injury during any day 
or days prior to the completion of their scheduled work week such days shall be 
considered as time worked for the purpose of computing the employee's entitlement 
for overtime pay. 

14:06 The Employer agrees to use its best efforts to ensure that all overtime be distributed 
equally among employees in the same department in the same classification and in the 
same position. The University will post a current listing of all unscheduled overtime 
equalization calculations by Department, School, Office, Shop or functional section, 
as applicable. It  is agreed members of the Bargaining Unit may ask for and obtain 
information from their Department Heads or Supervisors as to the manner in which 
overtime work is distributed among employees in that Department, School, Office, 
Shop or Section. When overtime is deemed to be necessary, Bargaining Unit 
employees will be given the opportunity to work such scheduled overtime before part- 
time or casual employees are utilized. 

14:07 The Employer further agrees to give employees four (4) hours notice whenever they 
are required to work overtime, provided that in the case of emergency or in such m e s  
where the operations of the Employer are such that no notice can reasonably be given, 
such notice shall not be required. 
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14:08 Employees who report for scheduled work but for whom no work is available shall b, 
paid four (4) hours at their straight time rate. 

14:09 If an employee is required to replace an employee in a higher classification for more 
than two and one half ( 2 Y 2 )  working days and performs most of the duties of the higher 
rated classification, such employee shall be paid in accordance with clause 10:07. 

14:lO The Employer agrees that in the event of new classification(s) being created within the 
Bargaining Unit the regular straight time rates for such classification(s) will be 
determined by agreement between the Union and the Employer. Failing such 
agreement, either party hereto shall have recourse to the grievance procedure herein 
set forth, provided however, that nothing herein shall be construed to prevent the 
Employer from establishing such new classification(s) immediately and establishing 
rates therefore, provided that the agreement reached between the parties or as a result 
of the employment of the grievance procedure shall apply retroactively to the date upon 
which such new classification(s) wadwere established. 

14:ll It is agreed between the parties that the Chief Steward of the Local or their delegate 
will suffer no loss of salary whenever he/she is requested by a proper University 
official to attend upon that official for discussion purposes. It is further agreed that 
the Chief Steward of Local 210 shall be allowed twenty-four (24) hours during each 
calendar month with pay for the purpose of conducting Union business. It is further 
agreed such time off will be taken in units of time of not less than one-half ('15) hour, 
and at times mutually agreeable to the Chief Steward and their department head. 

14:12 The Employer agrees to include on the employees' T-4 slips the Union dues paid by 
the employees. 

14:13 The Employer agrees to pay, an afternoon shift premium of forty-eight cents ($.48) 
per hour for a shift which commences after 1159 a.m. and a midnight shift premium 
of fifty-five cents ($3) per hour for a shift which commences after 7 5 9  p.m. to all 
employees working the respective shifts. 

14:14 It  is the responsibility of an employee who is absent from work to telephone or have 
someone telephone on their behalf their supervisor prior to the commencement of the 
employee's shift. In the event the employee is unable to contact their supervisor by 
telephone, it is the responsibility of the employee to telephone or have someone 
telephone on their behalf 973-7028 stating their name, department, and the reaon for 
their absence. It is the further responsibility of an employee who is late to telephone 
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or to have someone telephone on their behalf their supervisor prior to the 
commencement of the employee's shift to report the employee's lateness unless it is 
not reasonably possible so to do. In the event the employee is unable to contact their 
immediate supervisor by telephone, the employee must telephone or have someone 
telephone on their behalf 973-7028 stating the reason for the employee's lateness unless 
it is not reasonably possible so to do. I t  is further understood that the employee, in the 
event of a prolonged absence, either update their supervisor weekly or by the provision 
of appropriate medical certification indicating to the University, the anticipated 
longevity of the illness. 

14:15 The Employer agrees to notify the Chief Steward in writing as quickly as possible of 
any Bargaining Unit employees who terminate their employment for any reason. 

14:16 Where the University is closed by order of the President of the University, or their 
designate, because of a snowstorm emergency, the University agrees to provide seven 
(7) hours of work at their regular rates of pay to those members of the Bargaining Unit 
who report for work during their normal shifts. 

14:17 The Employer agrees to pay, effective from date of ratification a weekend 
(Saturday/Sunday) premium of eighty ($.go) to employees who are on a seven (7) day 
operation and who are required to work for all hours worked on a Saturday and/or 
Sunday. 

14:18 The premium pay herein provided in clauses 14:13 and 14:17 shall not be included as 
part of the hourly rate of any employee for the computation of overtime pay, and there 
shall be no pyramiding of premium, overtime or holiday pay. 

14:19 If an employee's anniversary date falls within a bi-weekly pay period, payment will 
be made from the first day of the respective bi-weekly pay for the entire pay period. 

14:20 The Employer agrees to forward to the Chief Steward of the Union by the first of July 
annually a list indicating each Employees Name, Position, Title, Classification and the 
respective Hay Points. 

14:21 Employees leaving the services of the University of Windsor on account of retirement 
shall be entitled to any retroactive benefits as it relates to wages, etc., providing, 
however, that they were on the payroll on the termination date of the agreement. 
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ARTICLE 15 - PAID HOLIDAYS 

1501 (a) Each employee will be paid one (1) day's pay at their normal rate of pay for the 
following holidays, with the exception of those employees who are on Long Term 
Disability who will receive, effective October 1, 1991, one-third (1/3) a day's pay: 

New Year's Day 
Good Friday 
Victoria Day 
Canada Day 
Civic Holiday 

Labour Day 
Thanksgiving Day 
Christmas Day 
Boxing Day 

and the day immediately prior to Christmas Day and New Year's Day and Friday of 
Employer's Mid-year Recess,* provided the employee has seniority at the date of such 
holiday and such employee has worked his or her last scheduled working day before 
the holiday and the next scheduled working day after such holiday. It is further agreed 
that Easter Sunday will be regarded as a holiday for those persons whose regular or 
normal schedule includes Easter Sunday. 

*In the event that the Mid-Year Recess one week (5 days) is eliminated or reduced, 
then the day following New Year's Day will replace the Friday of the Employer's mid- 
year recess. 

1501 (b) With the exception of Easter Sunday, holiday pay will be paid to those employees who 
are excused from work on account of illness and who are within the first 105 days of 
such illness or who are on approved leave of absence with pay at the time of 
Occurrence of a holiday as herein defined. 

1501 (c) Holiday pay shall not apply to those on lay off or on approved Leave of Absence 
without pay. 

1502 It is understood and agreed that employees who have not reported for work within 
seven (7) days prior to any of the holidays referred to, shall not be entitled to the 
benefit herein provided except as indicated in Article 15:Ol. 

1903 Employees who are authorized to work and who actually do work on any of the 
holidays referred to in 15:Ol hereof, shall be paid at two times their regular straight 
time rate plus their holiday pay mentioned above. 
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04 In the event that any of the holidays named above fall during an employee's vacation 
period, the employee shall receive the said holiday pay prescribed in clause 15:Ol 
hereof in addition to their vacation pay entitlement. If the holiday falls within the 
employee's vacation period, the employee may elect to receive an additional day's 
vacation in lieu of the additional pay for the holiday, which day shall be taken on any 
day mutually satisfactory to the employee and the Department Head. 

1505 Time off on a holiday shall be considered as a day worked for the purpose of 
computing overtime. 

1506 A11 holidays falling on a Saturday normally will be observed the preceding Friday; 
those falling on a Sunday normally will be observed the following Monday. 

ARTICLE 16 - VACATIONS 

16:Ol Employees having six (6) months or more of accumulated service with the Employer, 
including leaves of absence not requested by the employees but excluding lay off time 
as calculated from their anniversary date of hiring of each year, but less than twelve 
(12) months service accumulated as aforesaid, shall receive five-sixths (5/6)  of one (1) 
working day for each full calendar month's service of vacation with pay calculated at 
their normal rate of pay which they would normally receive if they were working for 
this period, such vacation entitlement to be taken in the current calendar year. 

16:02 Employees having twelve (12) months or more service as previously defined shall 
receive ten (10) days vacation with pay calculated at their normal rate of pay which 
they would normally receive if they were working for this period. 

16:03 Employees having three (3) years or more of service as previously defined shall 
receive fifteen (15) days vacation with pay calculated at their normal rate of pay which 
they would normally receive if they were working for this period. 

16:04 Employees having ten (10) years or more of service as previously defined shall receive 
twenty (20) days vacation with pay calculated at their normal rate of pay which they 
would normally receive if they were working for this period. 
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16:05 Employees having nineteen (1 9) years of service as previously defined shall receivL 
twenty-five (25) days vacation with pay calculated at their normal rate of pay which 
they would normally receive if they were working for this period. One additional day 
of vacation per year of service after nineteen (19) years of service will be added, up 
to a maximum of thirty (30) days. 

16:06 For purposes of the within Article, length of service shall be determined as being that 
shown on the University-wide seniority list. 

16:07 Employees may take their vacation anytime from January 1st to December 31st. 

16:08 Choice of vacation shall be by mutual consent between employees and Department 
Head or Supervisor. If the Department Head concerned agrees, an employee may take 
their vacation in blocks of one-half (95) days or more. If there should be a dispute 
amongst employees, then seniority shall prevail. 

16:09 Proportionate vacations shall be paid to employees on their termination of employment 
through resignation or retirement. The estate of an employee shall be paid the 
proportionate vacation pay for any employee who dies while employed by the 
Ernployer. 

16:lO If an employee is confined in hospital as a bed patient during their vacation as a result 
of an illness or injury suffered while on vacation or as the result of a recurrence of any 
disability for which such employee would otherwise have been entitled to Workers' 
Compensation, the period of confinement in hospital during vacation shall be charged 
to the employee's sick leave or Workers' Compensation as the case may be, provided 
that the employee shall provide proof of such confinement in hospital in such form as 
may be satisfactory to the Director of Personnel Services. It  is further agreed that the 
period of actual confinement in hospital during the employee's regularly scheduled 
vacation period shall not be deducted from such employee's vacation entitlement and 
such employee shall be entitled to take the portion of their vacation during which the 
employee was confined in hospital at a subsequent date mutually agreeable to the 
Employer and the employee. If an employee becomes ill or is injured during their 
vacation such that hospital confinement as a bed patient is not required or if an 
employee suffers a recurrence during their vacation of any disability for which such 
employee would otherwise have been entitled to Workers' Compensation, the period 
of such illness or injury during the vacation shall be charged to the employee's sick 
leave or Workers' Compensation as the case may be provided the employee shall upon 
their return to work, swear an Affidavit before a Notary selected by the Employer in 
which the employee shall give particulars as to the dates, duration and nature of the 
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illness or injury incurred. If, subsequent to the swearing of such Affidavit the 
Employer can show the employee has falsified in the Affidavit. such employee may 
be disciplined subject to the right of any employee to file a grievance as set forth in 
Article 11 hereof. 

16:ll For the purpose of calculating vacation entitlement, sewice with the Employer shall 
include the following: 

(a)* Lay offs. 
(b) Approved leaves of absence. 
(c) 
(a) Scheduled days off. 
(e) Vacation and paid holidays. 

Absence because of illness or injury. 

*For the purpose of calculating vacation entitlement, accumulated service as herein 
defined, shall include lay-offs, except for any new employee(s) hired after May 15, 
1982. 

16:12 The two (2) or three (3) scheduled days of work each year between Christmas Day and 
New Year's Day, exclusive of Boxing Day and the day before New Year's Day, shall 
be considered as additional days of paid vacation. If a member of the Bargaining Unit 
works on any or all of the said days, such person shall be entitled to compensating time 
off at a later date to be mutually agreed upon by the employee and their superior or 
pay at the employee's normal rate of pay in lieu of compensating time off - the choice 
to be at the option of the employee. It is further agreed the provisions of the within 
clause shall be applicable to persons away due to illness and who are within the first 
one hundred and five (105) days of such illness at the time of occurrence of the days 
of paid vacation as set forth herein. Those who commence L.T.D. after October 1, 
1991 will receive one-third (113) their normal vacation pay entitlement from the 
Employer. 

16:13 Employees entitled to vacation with pay hereunder shall take such vacation at any time 
from January 1st to December 31st of the same calendar year, except that employees 
entitled to three (3) weeks vacation may elect to carry forward up to one (1) of the said 
three (3) weeks of vacation into the following year, and further, except that persons 
having a vacation entitlement of four (4) or more weeks may elect to carry up to two 
(2) weeks of the said vacation entitlement into the following year, Vacation carryover 
requests in excess of two (2) weeks must be approved by the Director of Human 
Resources, following approval by the Department Head. 
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16:14 It is understood that those employee(s) who go on L.T.D. after October 1, 1991, wii 
receive one-third (1/3) their normal vacation pay entitlement from the Employer. 

ARTICLE 17 - LONG TERM SALARY-WAGE CONTINUANCE INSURANCE PLAN 

17:Ol The Employer agrees to enroll all members of the Bargaining Unit upon completion 
of their probationary periods in the existing Long Term Salary-Wage Continuance 
Insurance Plan. The Employer agrees to provide the Union with a copy of the master 
contract of insurance as provided by the carrier and as attached hereto as Appendix A. 
It is understood and agreed that the terms of the said Plan shall be amended to the 
extent necessary to give effect to the within Agreement and to assure coverage for the 
said employees on the following basis, provided such employees abide by and comply 
with the terms, provisions and conditions of the said Plan as the same may be from 
time to time: 

(a) That all employees covered by the within Agreement shall be enrolled under the 
terms of the said Plan and coverage shall be effective following completion of 
their probationary employment. 

(b) During the period of one hundred and five (105) calendar days following the 
onset of continuous illness, employees shall be paid at their regular basic rate 
of pay for such days during such period as they would have been regularly 
scheduled to work had they not suffered illness. 

(c) That if continuous illness extends for a period in excess of one hundred and five 
(105) calendar days the employee shall be covered from and after the 105th day 
of such illness by the Plan to the extent that sixty-six and two-thirds (66 2/3)* 
of their wages to a maximum of $4,000.00 per month calculated upon their 
basic rate of pay, shall be paid to the employee on the basis of their normal 
straight time hours of work in each week during such period as the employee 
is continuously ill  and unable to work, or until the employee attains the age of 
sixty-five (65) years, whichever event shall first occur. For the purposes of this 
clause only, "Basic Rate of Pay" shall be that rate of pay as indicated in 
Schedule "A" of the within Contractual Agreement. 

The total premium payable for the Long Term Salary-Wage Continuance Insurance 
Plan herein described shall be deducted from each member of the Bargaining Unit as 
may be applicable by payroll deduction. * 

17:02 The Employer agrees that members of the Bargaining Unit receiving Workers' 
Compensation Board payments will have the difference between such payments and 
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their regular net pay (voluntary contributions excluded) by the Employer, provided 
said members are injured in the course of the performance of their duties as employees 
of the Employer. 

17:03 Employees who state they are sick while at work must first report to their Supervisor 
or Department Head and if unable to do so telephone extension 1234 to report their 
reason for leaving. 

17:04 (a) In cases where employees return to work within one (1) year following absence due 
to illness and/or injury, such employees shall be entitled to return to the same position 
held by them prior to said illness or injury. 

17:04 (b) Where an employee indicates to the Employer that they are able to return to work, 
after the one (1) year in 17:04 (a) above, the Employer and the Union will meet to 
determine where and when the employee will return. 

The employee shall have the right to return to any vacant position within their 
classification or any other opening in a lower classification for which they have the 
necessary minimum qualifications. 

Should there be no available position when the employee is able to return, they shall 
be put on lay-off. It  is understood that the returning employee cannot exercise the 
bumping procedure as provided for in Article 9. 

If the returning employee refuses to return to any vacant position as agreed to by the 
Employer and the Union as being reasonable, the Employer may terminate the 
employment of the returning employee. 

The parties further agree that any position filled by a returning employee as outlined 
above will not be subject to the Job Posting procedure under Article 10. 

18:Ol Leaves of absence for personal reasons without pay for good and valid reasons may be 
granted by the Director of Human Resources, or their delegate upon the 
recommendation of the employee's department head. Any person who is absent with 
such permission shall not lose any seniority rights during such absence. Such 
employee shall be reinstated to the same position held by the employee prior to their 
leave of absence provided such employee shall return to work on their next scheduled 
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working day following their leave unless the employee is unable so to do for reason 
of illness or other reasonable cause. Applications for leaves of absence will be 
considered by the department head only when the same may be granted without 
interference with the department's operation, and when such requests are made in 
writing no less than two (2) weeks in advance of the proposed leave, specifying the 
reason therefore, provided however that the provision for advanced notice shall be 
waived in cases of emergency. It is clearly understood Leaves of Absence, i.e. [in 
excess of twenty (20) working days], shall be without pay and without benefits, but 
employees may maintain benefits at their own expense. 

18:02 Upon request an employee shall be granted two (2) non-consecutive days without pay 
in each calendar year for personal reasons. Employees are requested to provide written 
notice as early as possible, in advance of the requested days. Such personal reason 
need not be divulged by the employee. It is agreed by the parties such day off shall 
not be taken on the day immediately prior to or immediately after any holiday 
stipulated in clause 15:Ol of the within Agreement. or on the day immediately prior 
to or the day immediately after the employee's annual vacation. 

18:03 During any period of absence, the employee shall not, except as provided in clause 
18:06, 18:07 and 18: 12 engage in gainful employment for any other person, firm, or 
corporation. Failure to comply to this provision may result in the discipline of the 
employee involved. 

18:04 Union Leave. Leaves of absence without pay and without loss of seniority shall be 
granted upon request to two (2) employees at any time, who are elected or appointed 
to attend conventions of the Service Employees International Union or Provincial Joint 
Council and Union Seminars. Similar leaves of absence may be granted under the 
same conditions as aforesaid to employees not exceeding two (2) in number, and not 
from the same department, office, school or faculty at any time who are elected or 
appointed to represent the Union at other conventions provided the granting of such 
leaves of absence shall not unduly interfere with the operations of the Employer. 

18:OS A leave of absence without loss of pay not to exceed five (5)  normally scheduled days 
of work during the period commencing with the death and ending with the fourth (4th) 
calendar day after the funeral will be granted to an employee as a bereavement leave 
in the event of the death of the legal or common-law spouse, son or daughter, step-son 
or step-daughter, provided that the employee has ever claimed the step-child(ren) on 
their University benefits, tuition, or for income tax purposes. A leave of absence 
without ioss of pay not to exceed three (3) normally scheduled days of work during the 
period commencing with the death and ending with the second (2nd) calendar day after 
the funeral will be granted to an employee as a bereavement leave in the event of the 
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death of the mother, father, brother, sister, mother-in-law, father-in-law, son-in-law, 
daughter-in-law, sister-in-law, brother-in-law, stepmother, stepfather and stepchildren 
of the employee. A leave of absence of three (3) days shall be granted to an employee 
as a bereavement leave in the event of the death of the grandparent of an employee or 
the grandparent of the legal spouse of an employee. A leave of absence of three (3) 
days without loss of pay, plus an additional two (2) days unpaid leave upon request 
shall be granted to an employee in the event of the death of a grandchild of such 
employee. A leave of absence of three (3) days without loss of pay to be taken 
between date of death and date of burial shall be granted to an employee who has the 
sole responsibility of making the usual funeral arrangements in connection with the 
death of the grandchild of such employee and the grandparent of either the employee 
or the employee's legal spouse. 

18:06 Other Leave. Any employee who is elected or selected for a full-time position with 
the Union or any body with which the Union is affiliated shall be granted leave of 
absence without pay and without loss of seniority by the Employer for a period of one 
(1) year; such leave may be renewed in successive years provided that the leave shall 
not exceed three (3) years in total. Any employee who is elected to public office shall 
be granted a leave of absence without pay and without loss of seniority for a period of 
five (5 )  years if elected to the House of Commons of the Dominion of Canada or the 
Provincial Legislature for the Province of Ontario, and a leave of absence of three (3) 
years if elected to a municipal council. Any employee enjoying such leave of absence 
shall have the right to return to employment with the University at the expiration of 
such leave to a job similar to the job performed before the leave commenced. 

18:07 Employees who are conscripted to serve in Her Majesty's Permanent Armed Forces 
or enlist therein during hostility shall be considered as having leave of absence without 
pay and shall retain their seniority rights and will continue to accumulate seniority 
rights provided they are asserted within ninety (90) days following honourable 
discharge and provided such discharge is obtained by the employee as and when it is 
made available to the employee. 

18:08 (a) Pregnancy Leave. The Pregnancy Leave Policy applies to the female members of the 
bargaining unit. Eligibility for the Pregnancy Leave Policy requires full-time 
continuous employment at the University of Windsor for at least the thirteen (13) 
weeks preceding the date of the birth or custody of the child. In situations where a 
male employee can provide reasons satisfactory to the Director of Human Resources 
that he will have primary nurturing responsibility in the event of adoption, then the 
leave may be granted. 

The pregnancy leave may begin no earlier than seventeen (17) weeks before the 
expected birth date and, in all cases, will begin when the staff member can no longer 
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perform the normal requirements of her job without risking any damage to the heah. 
of the mother or child. The leave shall begin no later than the date of the birth and 
shall extend at least six (6) weeks after the actual termination of the pregnancy. This 
six (6) week period may be shortened at the request of the staff member. At least four 
(4) weeks notice must be given by the staff member indicating the date she intends to 
return to work. At the conclusion of the leave, the person would return to her 
previous position, if it still exists, or to a position in the same type and salary grade 
within the same department. 

During pregnancy leave, the following salary and benefit provisions will apply on the 
understanding that the individual is committed to return to regular employment with 
the University following the conclusion of the leave: 

The University will pay ninety-five percent (95 %) of the normal basic earnings 
for the first two (2) weeks of pregnancy leave (see note). 

During the following fifteen (15) weeks of the pregnancy leave, the employee's 
U.I. weekly benefit plus all other earnings plus S.U.B. payments from the 
University will total a weekly income not to exceed ninety-five percent (95 %) 
of the employee's normal weekly income or that which she would be expected 
to receive if she qualified for benefits (see note). 

Any period of leave beyond the seventeen (17) weeks shall be without pay. 

Vacation credits will continue to accrue while a person is on pregnancy leave 
provided she returns to work for at least one (1) month. 

A female staff member who adopts a child is subject to the same rights and 
obligations as those granted a pregnancy leave. 

Unusual pregnancy or birth situations may occur where the normal application 
of this policy may be inappropriate. Such special cases should be reviewed 
with the Department of Human Resources. 

- Note: All payments made under this policy must be in accordance with the agreement 
that has to be filed by the University with Canada Employment and Immigration 
pursuant to paragraph 57(3)d of the Unemployment Insurance regulations. As part of 
these requirements all such payments by the University can only commence when the 
staff member provides proof that she is receiving Unemployment Insurance Maternity 
Benefits pursuant to Section 18 and Adoptive Benefits pursuant to Section 20, 
Unemployment Insurance Act, or that she is not in receipt of U.I. benefits because of 
any insufficient number of insurable weeks, or that U.I. benefits have been exhausted 
or that she is in the Unemployment Insurance Commissions' waiting period. Payments 
in respect of guaranteed annual remuneration or in respect of deferred remuneration 
or severance pay benefits are not reduced or increased by payments received under this 
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plan. Staff should understand that such proof will not be made available by U.I.C. 
until after the leave has commenced and hence University payments will be retroactive. 

18:08 (b) Parental Leave. The Parental Leave Policy applies to both male and female members 
of the bargaining unit. Eligibility for the Parental Leave Policy requires full-time 
continuous employment at the University of Windsor for at least the thirteen (13) 
weeks preceding the date of the birth or custody of the child. 

The following terms and conditions only shall apply: 

In the case of female employees who have taken a Pregnancy Leave, Parental 
Leave must commence no later than upon the expiration of the Pregnancy 
Leave. 

In the case of male employees, the Parental Leave commences anytime after the 
date of birth or custody of the child but no later than thirty-five (35) weeks 
after such date of birth or custody. 

The period of leave shall not exceed eighteen (18) weeks in duration. 

Vacation credits will continue to accrue while a person is on parental leave 
provided he/she returns to work for at least one (1) month. 

Unusual pregnancy or birth situations may occur where the normal application 
of this policy may be inappropriate. Such special cases should be reviewed 
with the Department of Human Resources. 

18:08 (c) Employees shall remain full participants in all benefit and pension programs and both 
the employer and the employee shall continue to be responsible for their respective 
premiums. However, it is understood that such employees may, at their discretion, 
choose not to participate in the benefit programs. Such option not to participate must 
be expressed in writing addressed to the Manager, Benefits, Records and Pension 
Administration. 

18:08 (d) A male employee of the Bargaining Unit shall be allowed two (2) days off with pay 
on the occasion of the birth or legal adoption of his child. 

18:09 Jury and Witness Duty. The Employer shall grant a leave of absence without loss 
of seniority to an employee who serves as juror or witness in any court proceedings. 
The Employer shall pay such employee the difference between their normal earnings 
and the payment the employee receives for jury service or court witness excluding 
payment for travelling, meals, or other expenses. The payment of such pay 
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18:lO 

18:ll 

18:12 

differential by the Employer shall be contingent upon the employee providing th t  
Employer with proof satisfactory to the Employer that the employee has attended the 
specified legal proceeding. 

With regard to leave of absence granted under clauses 18:02, 18:04, 18:05 and 18:09, 
the employee concerned will return to the same position held by the employee prior 
to said leave. 

All granting of leaves of absence shall be in writing and a copy of same shall be mailed 
to the President of the Union and the Chief Steward. 

Education Leave: The Employer may grant a leave of absence not to exceed one (1) 
year to an employee having at least three (3) years' seniority for the purpose of 
allowing the employee to study on a full-time basis at the University of Windsor. An 
application for such a leave of absence must be made in writing at least three (3) 
months prior to the proposed commencement date of the leave of absence. Such 
application must include a proposed plan of study during the period of leave. Such a 
leave may be extended for additional periods not to exceed one (1) year each provided 
the employee re-applies for such extension in accordance with the provisions of this 
Article. Applications for such leave of absence will be granted at the sole discretion 
of the Employer only when the same may be granted without interference with the 
Employer's operations. The provisions of this Article shall not be subject to the 
grievance procedure and an Arbitrator shall have no jurisdiction with respect to this 
Article or matters relating to this Article. The Employer shall not be required to hire 
a replacement for the employee during their educational leave. All educational leaves 
of absence shall be without pay. However, the Employer will maintain the following 
benefits on behalf of the employee and their eligible dependents: 

-Green Shield Prepaid Prescription Plan 
-Green Shield Semi-private Hospital Coverage 
-Green Shield Extended Health Services Plan HD 
-Group Life Insurance 
-Green Shield Dental Plan 15 (Orthodontist maximum $2,000.00) 
-Green Shield Vision Care at $150.00 every 24 months 
-Green Shield Medex Card 

The aforementioned benefits will be maintained provided the employee continues in 
full-time attendance at the University. 

The Employer will reimburse an employee granted an educational leave of absence an 
amount up to the sum of $500 for required books upon presentation of receipts for said 
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books or texts. The Employer will provide an employee granted an educational leave 
of absence with tuition remission. Employees on educational leave shall continue to 
accumulate seniority during such leave. Upon completion of the leave, the employee 
will be returned to their classification and former position if it still exists in accordance 
with the seniority provisions of this Agreement. If the position no longer exists, the 
employee shall have the right to exercise their bumping rights as per Article 9:05, on 
their scheduled day of return from their Leave of Absence. During an educational 
leave of absence, the employee shall not engage in gainful full-time employment for 
any other person, firm, or corporation. Failure to comply with this provision may 
result in the discipline of the employee involved. 

18:13 Unhersitv of Windsor PreDaid have  Plan 

PURPOSE - The Prepaid Leave Plan has been developed to afford employees in the 
bargaining unit the opportunity of taking a leave of absence of between six (6) months 
and one (1) year and to finance the leave through deferral of wages in an appropriate 
amount which will be accumulated and together with interest, be paid out at the 
commencement of the leave. 

ELIGIBILITY - Any employee in the bargaining unit having three (3) years seniority 
with the University is eligible to participate in the Plan in accordance with the 
conditions set out herein. 

Aoplication - An employee who qualifies as above must make written application to 
the Director of Human Resources of the University at least three (3) months in advance 
of the proposed commencement date of participation in the Plan, requesting permission 
to participate in the Plan setting out the deferral program as requested. 

Aoproval - Approval of individual requests to participate in the Plan, the duration of 
the leave, the deferral period and the percentage of wages deferred shall rest solely 
with the University. 

Deferral - The deferral period over which wages are deferred shall be to a maximum 
of five ( 5 )  years. 

Leave - The length of the leave shall not exceed one (1) year. 

Written Ayreement - The University and the employee shall enter into a written 
agreement setting out the terms of the Plan agreed to in compliance with the conditions 
herein. 

TERMS AND CONDITIONS - The payment of wages and benefits, and other terms 
and conditions, shall be as follows: 
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Trustee Agreement - - The University of Windsor shall enter into a master trus 
agreement with a trust company licensed to do business in Canada under the Trustee 
Act of Ontario whereby individual employees taking part in this program may have 
their deferred wages paid into such trust accounts to be held for purposes of financing 
their prepaid leaves. Monies will be invested in instruments as prescribed by the trust 
agreement such that maturity dates will coincide with the commencement of the 
prepaid leave. The interest rate to be paid on such deferred wages will be that actually 
obtained by the investments as directed by the trustee per the trust agreement. 

The Trust Agreement shall provide for employees to cease contributions to their Trust 
Accounts during periods when they are laid off. 

Wages - During the deferral period, preceding the leave, the employee will be paid a 
reduced percentage in accordance with the written agreement between the University 
and the employee, of their wages as set out in the Collective Agreement. The 
remaining percentage of their wages will be deferred and this accumulated amount plus 
any interest earned shall be retained for the participant by the University to finance the 
period of leave. 

The percentage deferred shall not exceed an amount determined by dividing the length 
of the period of leave by the sum of the length of the deferral period and the length of 
the period of leave and multiplying by 100 (e.g.) if length of deferral period = 4 years 
and length of leave = 1 year, then maximum deferred salary = 20%). 

Interest Rate - A trust agreement shall be entered into on behalf of the employee 
whereby deferred wages will be contributed. Such deferred wages shall be invested 
as per the trust agreement. Monies so invested shall have a maturity date no later than 
the commencement of the deferred leave. Administrative costs of the trust will be 
deducted from the gross interest earned on such deferred wages. 

Deferral Period (Benefits Structurind - During the deferral period, any benefits related 
to the rate of wages shall be structured according to the wages the participant would 
have received during the deferral period had the employee not been in the Plan. 

Emplovee Benefit CoveraFe and Premiums - A participant's coverage for Life 
Insurance, Extended Health Services, Semi-private coverage, Green Shield Drug, 
Dental, Medex Card and Vision coverage, in effect immediately prior to the leave, will 
be maintained by the University during their leave of absence, if eligibility conditions 
perm it. 

Leave Period (Benefits Structuring) - During the leave period, any benefits related to 
the rate of wages shall be structured according to the rate of wages the participant 
would have received immediately prior to the leave had the employee not been in the 
Plan. 
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Pension - Contributions will be maintained by both parties at nominal salary for 
pension purposes. This provision is subject to the necessary amendments being made 
to the Retirement Plan and being approved by Revenue Canada and the Pension 
Commission of Ontario. 

Pav out - At the commencement of the period of leave, the University shall pay to the 
participant the monies standing to their credit less any premiums or contributions 
deducted for the year, except as may otherwise be mutually agreed, it being understood 
that interest is not earned for the period of the leave. 

Assimment - on Return - On return from leave, a participant will, subject to the 
application of the lay-off and displacement provisions of the Collective Agreement 
during the period leave be assigned to the position the employee held prior to the 
leave. If the lay-off and displacement provision of the Agreement have application 
during the leave, they shall apply to the employee in the same manner during the 
leave, except that notice to the employee may be given to an Officer of the Local 
Union and any election the employee may make under such provisions may be made 
on their behalf by an Officer of the Local Union. 

Applicabiiitv of Benefits - The 105 days Short Term disability benefit shall not be 
available during the leave. Employees shall maintain their Long Term Disability 
coverage. Vacation shall not be taken during the leave, nor shall vacation credits 
accumulate during the leave. However, seniority shall accumulate for the entire period 
of leave, and service for the purpose of otherwise determining the level of vacation 
entitlement shall include the period of leave. 

Withdrawal Rights - A participant may, with the approval of the University, withdraw 
from the Plan in unusual or extenuating circumstances (e.g. financial hardship or 
serious illness). Requests for withdrawal must be submitted in writing, detailing the 
reason(s) for withdrawal before three (3) months prior to commencement of leave. 
The University shall maintain the request and its approval as part of University 
records. When a request for withdrawal is approved, the University shall pay to the 
employee a lump sum amount equal to monies deferred plus interest accrued to the 
date of withdrawal from the Plan. Payment shall be made as soon as possible, but 
must be made within thirty (30) days of approval of withdrawal from the Plan. 

Leave Postponement - The University may, for good and sufficient reason, up to three 
(3) months prior to commencement of the leave, postpone the period of the leave for 
not longer than one (1) year. In this instance, a participant may choose to remain in 
the Plan, or receive payments as outlined under "Withdrawal Rights" above. 

The participant may, for good and sufficient reason, request in writing that the leave 
period be postponed. The University may, at its discretion, grant a postponement, but 
under no circumstances shall the postponement exceed one (1) year. 
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interest Accumulation - Should the above (Leave Postponement) result in a leave 01 
absence being taken later than the intended period, any monies accumulated until the 
intended commencement date will continue to accumulate interest until the leave is 
granted. 

On Leaving Emdovment - Any participant who resigns, is laid off or otherwise 
terminated prior to commencement of the leave shall cease to be a participant in the 
Plan, and shall receive payment as outlined under "Withdrawal Rights" above. 

It is understood that deferred wages invested under the trustee agreement may not be 
returned to the employee until such time as the maturity date of such investments under 
the auspices of the trust mature. 

Death Clause - Should a participant die while enrolled in the Plan, any monies 
accumulated, plus interest accrued at the date of death, will be paid to their 
estate/beneficiary. Every agreement entered into under "Written Agreement" shall 
state that monies paid to the estate of an employee under this section are a "right or 
thing" within the meaning of the Income Tax Act and shall be taxable as income in the 
year of the employee's death in accordance with the Income Tax Act. 

Serious Illness - Should a participant be unable to take the leave when scheduled 
because of serious injury of illness occurring before commencement of the leave, the 
employee may cancel the leave and receive payment as outlined under "Withdrawal 
Rights" or, with the consent of the University, defer the leave to a time mutually 
agreeable not to exceed one (1) year. 

INCOME TAX - During each taxation year, the participating employee's income tax 
liability shall be in accordance with the Canadian Income Tax Act and the amount of 
withholding tax deducted at source by the University shall be based on monies actually 
received by the employee in each taxation year subject to the acceptance of this Plan 
by Revenue Canada. 

*It is clearly understood that the University may hire replacement workers pursuant to 
Article 3:02 (a) (b) when such prepaid leave is taken. 

ARTICLE 19 - WELFARE BENEFITS 

19:Ol The Employer agrees to pay on behalf of all employees covered by this Agreement 
100% of the subscriber rate as may be applicable in the Green Shield Supplemental 
Plan, the Green Shield Number 3 Prescription Plan (Generic substitution shall be 
feature of the Drug Plan), at a $2.00 co-pay, the Group Accidental Death and 
Dismemberment Plan or identical coverages under other plans, the Green Shield 
Medex Card, the Green Shield Dental Plan 15 at the current O.D.A. rates ($2,000.00 

-36- 



Orthodontist maximum), (Regular dental check-ups to occur once eery nine 
months), the Green Shield Extended Health Services Plan HD and the Green Shield 
Vision Care at $150.00 every 24 months. The parties agree that within the first 
three months following ratification the parties will meet to investigate drug 
formularies which will remove certain over-the-counter drugs from the drug 
program. The parties further agree to make a good faith effort to agree to the 
removal of certain over-the-counter drugs from the existing formulary. The 
Employer may tender the exact specifications of any or all of the Green Shield 
Supplemental Plan, and the Green Shield Number 3 Prescription Plan, the Green 
Shield Medex Card, the Green Shield Dental Plan 15, the Green Shield Extended 
Health Services Plan HD and the Green Shield Vision Care and accept the lowest 
tender meeting the said specifications. The specifications shall not be tendered until 
the University and the Union have agreed the specifications are the exact specifications 
of the existing plans. Furthermore, the University also retains the right to self- 
administration in accordance with above articles. 

19:02 The Employer agrees to provide Group Life Insurance in the principal amount of two 
(2) times the employee's annual base salary to age sixty-five (65) to be paid on the 
basis of a one hundred percent (100%) contribution by the Employer. The two (2) 
times annual base salary mentioned above is to be calculated by multiplying the 
employee's bi-weekly salary rate as it may be from time to time by twenty-six (26) pay 
periods, times two (2) and then rounding the resultant amount to the next highest Five 
Hundred ($500.00) dollars. Further, the Employer agrees to provide members of the 
Bargaining Unit with Three Thousand Dollars ($3,000.00) of paid-up life insurance 
at age sixty-five (65) effective first of month following date of ratification. 

19:03 The Employer agrees to enroll all employees covered by this Agreement with the 
Unemployment Insurance Commission and agrees to pay the premium payable in 
connection with such employees. All employees hired on or after July 22, 1982, shall 
pay the employee's portion of the premium. 

19:04 (a) The Employer agrees to maintain the present University of Windsor Employees' 
Retirement Plan with a benefit level of two percent (2 %) for those persons retiring on 
or after July 1, 1985. It  is further agreed members of the Bargaining Unit will receive 
credit for all past service with the Employer or Assumption University of Windsor, 
Essex College, Assumption College and Windsor Teachers' College provided such 
service is continuous. It  is further agreed the new level of benefit (two percent - 2%) 
to be provided will be integrated with the Canada Pension Plan as it has been in the 
past. For purposes of explanation only, the approximate amount of annual retirement 
income to be received by an employee of the Employer will be determined using the 
following formula: 
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Two percent (2 %) of the average annual gross wage received by the employee during 
their sixty (60) highest consecutive months of earnings prior to retirement multiplied 
by the employee's years of credited service and integrated with the Canada Pension 
Plan. 

It  is further agreed, employees will contribute six percent (6%) of their gross wages 
towards the cost of providing the level of benefit mentioned above integrated with the 
Canada Pension Plan. Further, the Employer agrees to contribute the additional 
amount necessary in order to provide the above mentioned new benefit level. 

The parties agree to incorporate into the Collective Agreement any modifications or 
changes to 19:04 (a) as above that arise from the Pension negotiations between the 
University of Windsor and the Joint Union Pension Negotiating Committee. 

19:04 (b) Employees shall normally be retired at the commencement of the first of the month 
following the members sixty-fifth (65th) birthday at the pension earned as of the date 
of retirement in accordance with the provisions of the University of Windsor 
Employees' Retirement Plan. However, by the mutual agreement of the member and 
the University, a member's retirement may be postponed on a year-to-year basis, but 
in no event for more than two (2) years beyond the end of the month coincident with 
or immediately following their sixty-fifth (65) birthday. A member whose retirement 
is so postponed shall continue to be a member of the Bargaining Unit. The Employer 
agrees to notify the Union of any extensions and/or retirements. 

19:05 (a) The Employer agrees to provide the employees covered by this Agreement, with 
Workers' Compensation. 

19:05 (b) The Employer agrees that members of the bargaining unit receiving Workers' 
Compensation shall have the difference between such payments and their regular net 
pay (volunmy contributions excluded) paid by the Employer, provided said members 
are injured in the course of the performance of their duties as employees of the 
Employer. 

19:06 Except as otherwise herein provided the foregoing payments shall be made by the 
Employer only so long as the employee is working under the terms of this Agreement. 

19:07 The Employer agrees to provide reasonable work for those members of the Bargaining 
Unit who have received Workers' Compensation Board wage payments as a result of 
an injury incurred while performing work for the Employer, and are subsequently 
disqualified by the Workers' Compensation Board from receiving further wage 
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payments. The employee shall make written application to the Employer for such 
work within thirty (30) days of official notice being received from the Workers' 
Compensation Board that the employee is disqualified from further wage payments. 
The Employer must provide such work within thirty (30) days following receipt of an 
employee's written request. If an employee rejects the job of work made available by 
the Employer, the entire obligation of the Employer with reference to the within clause 
is terminated. It is agreed if the provided work is outside the Bargaining Unit, 
employees engaging in such work shall no longer be covered by the provisions of the 
within Contractual Agreement. 

19:OS The Employer shall pay long service pay annually to every employee on the first 
regular pay day after December first of each year, based on continuous full-time 
service as of December 31st of each year as follows: 

Oualifications for Pavment 

Upon completion of five years and 
less than ten years service: 

Upon completion of ten years and 
less that fifteen years service: 

Total Annual Pavment 

$50.00 

$100.00 

Upon completion of fifteen years and 
less than twenty years service: $150.00 

Upon completion of twenty years 
service or more: $200.00 

The Employer agrees to pro-rate the above amounts in the case of continuous part-time 
employees who are members of the Bargaining Unit. 

19:09 The Employer agrees to provide Green Shield Number 3 Prescription Plan coverage 
or identical coverage under another plan at a $2.00 co-pay for all retired members of 
the Bargaining Unit retiring at the age of 65 years and to pay 100% of the cost of such 
coverage on behalf of such retired employees. 

19:lO Upon the death of an employee who retired at age sixty-five (65) years or over, the 
University agrees to continue the Green Shield Number 3 Prescription Plan coverage 
for the spouse. 

19:ll (a) The Employer agrees to pay 100% of the cost of one pair of safety shoes during any 
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one year of the Collective Agreement as designated by the University Safety Manager. 

19:ll (b) The Employer agrees to provide (4) four raincoats for employees working in Postal 
Services who are required to deliver mail. It  is understood the raincoats shall remain 
the property of the Employer and remain on the Employer's premises. 

19:12 The University agrees to provide coverage of all benefits under clause 19:Ol on behalf 
of the spouse and children of an employee who dies in the service of the University. 
These benefits will be maintained until the death or legal re-marriage of the spouse, 
and dependent children to the age of twenty-one (21). 

ARTICLE 20 - DURATION AND TERMINATION OF COLLECTIVE AGREEMENT 

20:Ol This Agreement shall be binding and remain in effect from July 1, 1996 to June 30, 
1998 and shall continue thereafter for an annual term of one (1) year unless either 
party notifies the other in writing not more than ninety (90) days and not less than 
forty-five (45) days prior to June 30, 1998 that it desires to amend or revise this 
contract. 

20:02 Within twenty (20) days of receipt of such notice by one party, the other party shall 
enter into negotiations for renewal or amendment of this Agreement and both parties 
shall thereupon enter into such negotiations in good faith and make every reasonable 
effort to conclude a revised or new Agreement. 

ARTICLE 21 - PROBATION 

21:01 Any new employee will be considered to be on probation and will not acquire seniority 
status until the employee has been employed for a period of sixty (60) calendar days 
within a consecutive eight (8) month period, at which time their seniority shall 
commence from the date of hiring. If extenuating circumstances prevent the 
University from evaluating any employee during the initial sixty (60) calendar day 
period, the Director of Personnel Services will advise the Union in writing of the intent 
to extend the probationary period an additional thirty (30) calendar days and such 
extension shall be by mutual consent. In either case. a successful probationary period 
shall give the employee seniority from the date of hiring. Provisions of the within 
agreement shall not apply to a probationary employee except such provisions as are 
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expressly made applicable to such employee. 

21:02 After completion of the probationary period as defined in clause 21:Ol above. such 
employees shall be considered full-time employees within the Bargaining Unit and their 
names shall appear on the seniority lists and such seniority shall commence from the 
date of hiring. 

21:03 The seniority date of an employee after forty-five (45) calendar days of intermittent 
employment shall be the date forty-five (45) working days prior to the date upon which 
the probationary period was completed. 

ARTICLE 22 - BULLETIN BOARDS 

22:Ol The Employer agrees to the installation of fourteen (14) bulletin boards in the 
following locations: Windsor Hall, Essex Hall, Maintenance Building, Faculty of 
Education Building, Leddy Library, Law Library, West Library Building, Erie Hall, 
Human Kinetics Building, Vanier Hall, Odette Building, C. A. W. Centre, Computer 
Centre and the School of Music Building. 

ARTICLE 23 - TUITION REMISSION 

23:Ol In those cases wherein a University Department Head directs, and the Director of 
Human Resources, or their delegate of the University approves that an employee take 
a course when the subject matter is directly related to the employee's job of work, the 
Employer agrees the employee shall suffer no loss of pay while enrolled in such 
course. The Employer further agrees to pay tuition and other reasonable expenses 
related to the said course. For the purposes of this clause and none other, the term 
"job related course" refers to a course of instruction which the employee must, in the 
opinion of the Director of Human Resources, or their delegate, complete in order to 
do the employee's existing job of work. 

23:02 Tuition Remission: 

(a) Full-time employees employed within the Bargaining Unit described in Article 
3 of the Agreement and, with the employee's written consent, their 
dependent(s) and legal spouse are eligible for free tuition for credit courses 
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approved by the Senate of the University of Windsor, provided such course(s) 
are taken outside the employee's scheduled working hours. Dependents are 
defined as children to the employee for whom the employee is entitled to claim 
tax exemption under the Income Tax Act in the year in which the free tuition 
privilege is requested, or children not over the age of twenty-six (26) to whom 
the employee provides regular financial support. 

(b) Employees receiving benefits under the Long-Term Disability Plan, their legal 
spouse and dependents, the legal spouses and dependents of employees who die 
in the service, and employees who retire from the University of Windsor and 
their spouses and dependents shall also continue to enjoy the benefit of free 
tuition for credit courses approved by the Senate of the University of Windsor. 
Dependents are defined as children to the employee for whom the employee is 
entitled to claim tax exemption under the Income Tax Act in the year in which 
the free tuition privilege is requested, or children not over the age of twenty-six 
(26) to whom the employee provides regular financial support. 

(c) AI1 applications for tuition remission shall be submitted in writing to the 
Director of Human Resources for their approval. 

ARTICLE 24 - COPIES OF THE AGREEMENT 

24:Ol The Union and the Employer desire every employee to be familiar with the provisions 
of this Agreement and their rights and duties under it. The Union and the Employer 
shall share the cost of printing the Agreement in the Employer's Department of 
Duplicating Services. 

ARTICLE25 - GENERAL 

2501 All references to "she" throughout the agreement, where such reference is to a member 
of the bargaining unit will be changed to "the employee". 

2302 It shall be the obligation of each employee covered under the terms of this agreement 
to inform the Director of Human Resources, of the University, of their current 
residential address and telephone number. 
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ARTICLE 26 - EMPLOYEE ASSISTANCE PROGRAM 

POLICY BETWEEN UNIVERSITY OF WINDSOR AND S.E.I.U. LOCAL 210 

The Program is based on a very clear recognition that all of us, at some particular point in time, 
may need assistance and that the requirement for assistance is a very human and very natural need. 
It is further recognized that at times such as these, a person's work performance will be affected. 

The purpose of the E.A.P. Program is to provide a means whereby the University, working in 
conjunction with your Union, can demonstrate its awareness of your problem and its preparedness 
to provide help. 

The objective of this Program is to provide confidential assistance or advice to employees whose 
work performance is adversely affected by health/social problem(s). Ideally, an employee should 
seek assistance on her/his own before the problem causes any deterioration in job performance. 
In some cases, the employee's supervisor or co-workers will become aware of a problem that is 
having a negative effect on the employee's job performance. In such cases the employee may be 
referred to the Employee Assistance Program as a means of assisting and maintaining employment 
of members of S.E.I.U. Local 210. 

This objective will be met by supplying information and intervention procedures to assist 
employees. This will involve the use of various professional community resources. Staff are 
encouraged to contact the Co-ordinator or a member of the Committee for additional information 
regarding various forms of assistance available under the Program. 

I t  is clearly understood that neither the goals nor the procedures are intended in any way to either 
supersede or interfere with any employment agreements or rights thereunder between the 
University of Windsor and S.E.I.U. Local 210. 

NATURE OF THE PROGRAM 

The Employee Assistance Program is designed to offer many forms of assistance to S.E.I.U. 
Local 210 staff. The following forms of assistance are to be offered: 

1. (a) The Program will provide information and help in identifying resources in the 
community which might offer assistance to employees and their families in the various 
areas of stress-related problems (personal, financial, family, etc.) 

(b) The Program will provide information to employees regarding alcohol abuse and the 
non-medical use of drugs. 
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2. The Program will provide training sessions for supervisory personnel regarding the 
range of intervention procedures relating to alcohol abuse and the non-medical use of 
drugs. 

3. Confidentiality - E.A.P. records will be maintained by the Co-ordinator and will 
remain in Health Services. These records will be treated as confidential medical files. 
No records will be released to anyone unless requested by the employee. In such 
instances, a standard release document signed by the employee will be required. 

The only exception to the release of information is when there is a threat to an 
individual's life. Normally, confidentiality is suspended when the employee is a 
danger to her/himself or to others. 

Communication of information between the Co-ordinator, supervisor and Human 
Resources Department will relate only to the work situation. No personal or medical 
information will be released by the Co-ordinator. No record will be placed on the 
personnel file indicating an employee's involvement with the E.A.P. Program. 

The employee may wish to inform their supervisor of the particular problem; in some 
cases this can be helpful to both the employee and the supervisor. 

COMPOSITION AND ROLE OF THE COMMITTEE 

The Employee Assistance Committee is a group composed of representatives of S.E.I.U. Local 
210 and University personnel appointed by the Department of Human Resources. In addition to 
this, a number of resource personnel from the community may sit on the Committee. 

COMMITTEE MEMBERS: 

Mr. Jim Skinner E.A.P. Co-ordinator, Department of Human Resources 

Mrs. Rosalyn Power Department of Human Resources 

Mrs. Elizabeth Abson Biological Sciences 

Mrs. Brenda King Leddy Library, S.E.I.U. Local 210 

Ms. Susan Murray Leddy Library, S.E.I.U. Local 210 

Ms. Dolly Digou C.A. W. Student Centre, S.E.I. U. Local 2 10 

Ms. Karen Marrero Leddy Library, S.E.I.U. Local 210 
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lther members will be added as required) 

The Committee encourages all employees and their families to become familiar with this program. 
For further information members may contact any Committee member, the Director of Personnel 
Services or the Chief Steward. 

ROLE OF THE CO-ORDINATOR 

The Program Co-ordinator will help in the following ways: 

1. The Co-ordinator will act as secretary to the Committee. 

2. The Co-ordinator will assist in the formation of official statements regarding 
Employee Assistance Program. 

3. The Co-ordinator will assist in the design of educational programs and in providing 
data to staff and their families. 

4. The Co-ordinator will interface with the various resources in the community which 
will assist in the program. 

5. The Co-ordinator will assist in monitoring the effectiveness of the program. 

6.  The Co-ordinator will be available to review intervention procedures with the various 
supervisory levels on any situation that develops. 

SUMMARY 

The Employee Assistance Program of the University of Windsor is a joint effort with S.E.I.U. 
Local 210 to provide educational programs and intervention procedures to help employees. It is 
to be recognized that, with this program of education and intervention, complete success may not 
be experienced in every situation. However, every effort will be made to provide assistance. 

The Committee and the various aspects of the Program are designed to offer assistance and not 
to render judgement. Within the procedures of the Employee Assistance Program, emphasis is 
placed on strict confidentiality for those being assisted. 
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MEMORANDUM OF AGREEMENT 
JOINT JOB EVALUATION COMMITTEE 

I t  is hereby agreed that the process of job evaluation shall be put into effect commencing July 1. 
1989 in accordance with the following terms and conditions: 

There shall be a Committee for Job Evaluation consisting of two (2) members 
appointed by the Director of Human Resources, and two (2) members appointed by the 
Union. 

In addition to the above four (4) members, the University and the Union may each 
appoint one alternate member to sit as full voting members of the Committee, in the 
absence from the Committee, of a member appointed by the same party, who 
appointed the alternate member. 

Notwithstanding clause (ii), and excepting the alternate members, members of the 
Committee may not serve concurrently on the Collective Bargaining Committee of 
their respective parties. 

Requests for re-evaluation of job positions shall be in writing, with a copy to the 
supervisor, and shall be submitted in the first instance, by the applicant, to the 
Employment Manager who shall convene the Committee to evaluate the job 
position. 

The Job Evaluation Committee shall specify in writing, and publish forthwith, its 
criteria for deciding whether alleged changes in job position are, or are not, 
substantial. 

The Job Evaluation Committee shall evaluate and assign points to newly created 
positions and to positions in which there has been found a substantial change in duties 
and responsibilities, under clause (v). 

The confidential decision of the Job Evaluation Committee shall be by consensus. All 
members of the Job Evaluation Committee are to exercise their individual judgement 
that is free from bias. Accordingly, Arbitrators hearing a dispute regarding the 
application of this Letter are directed not to infer or conclude that either party to this 
Agreement is unfavourably affected as to any argument because of the vote cast by any 
of its appointees. 

The decision of the Job Evaluation Committee shall be communicated to the applicant, 
the applicant's supervisor, and the Union and shall be subject to the grievance and 
arbitration process under the Collective Agreement. 

-46- 



LETTER OF INTENT - RE TECHNOLOGICAL CHANGE 

Any technological change made which has the effect of eliminating a job, job 
classification or position, creates a lay-off, or results in a demotion for one or more employees 
shall be discussed with the Union. 

Where new or greater skills are required than are already possessed by the affected 
employee(s) under the present methods of operation, such employees shall be given a period of 
training, where practical during which they may perfect or acquire the skills necessitated by the 
new method of operation. 

The Employer will assume the cost of tuition and defray the costs of out-of-town travel 
in accordance with the University's existing travel policy. There shall be no reduction in wage 
or salary rates during the training period of any such employees. Training shall be given during 
the hours of work whenever possible and may extend for up to six (6) months. 

Employees with one (1) or more years of continuous service who are subject to layoff 
or demotion under conditions referred to above, will be given notice of the impending change in 
employment at the earliest reasonable time. 

LETTER OF INTENT REGARDING BI-WEEKLY PAYROLL 

The University agrees to implement a bi-weekly payroll with the following understanding: 

1) implementation date is agreed to be October 1, 1991 with the first bi-weekly pay to be 
paid October 17, 1991 subject to subsection five ( 5 ) .  

2) there will be a hold-back period of 4 days. Thursday pays will reflect work up to and 
including the previous Sunday. 

3) bi-weekly represents 10 working days. 

4) the first pay upon implementation will represent something other than 10 days. 

5) the parties agree that if either a statutory holiday (as defined in Clause 15:Ol of the 
within agreement) or any holiday observed by a bank is observed during the week in 
which wages are required to be paid, the same may be paid on Friday of such week. 

6) the parties agree that if there should occur a breakdown or shutdown in electronic data 
transmission or if there should be an illness experienced by a member of the Payroll 
Staff of the University such that it is not possible to make wages available on 
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Thursday, such wages may be paid on Friday of such week. 

convert Schedule ' A '  to reflect bi-weekly rates. 

amend Clause 14:20 to reflect bi-weekly payroll. 

7) 

8) 

9) It is understood that the bi-weekly payroll system is being implemented as a condition 
of employees assuming responsibility for long-term disability premiums on October 1, 
1991. 

LET'IER OF INTENT - MODIFIED WORK PROGRAM 

The parties agree to negotiate the terms of a Modified Work Program, the details of 
which shall be determined during the life of the Collective Agreement. 

LETTER OF INTENT - V.D.T.s 

1. 

2. 

3. 

Eve Examination 

The employer agrees that employees who spend the majority of their time operating 
Visual Display Terminals will be eligible for an eye examination once each calendar 
Year- 

Lead Amon 

Female employees required to operate Visual Display Terminals who become pregnant 
will be supplied with a lead apron upon presentation of a medical certificate from the 
employee's physician. 

Pregnant Emplovees and V.D.T.'s 

Visual Display Terminal Operators who are pregnant shall not be required to use such 
equipment. They shall be reassigned to such appropriate work at no loss of salary, 
benefits or seniority. Should a pregnant employee refuse such a reassignment the 
Employer will meet with the Union and the Employee to discuss the following: 

(a) The possibility of any alternate assignment. 
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4. 

5. 

(b) If an acceptable reassignment cannot be found then the Employee will 
commence early Maternity Leave of Absence without pay. 

(c) It is clearly understood that in no circumstances will the operation of this clause 
result in the bumping of another employee. 

Rest Periods and V.D.T.s 

The Chief Steward of the Union and the Director of Human Resources of the 
University will review areas of Visual Display Terminal Operation that exceed five (5) 
hours of continual operation per day. 

This review will commence initially in the Word Processing Centre and thereafter will 
be conducted upon the request of either party in areas that meet the five (5) hour 
continual operation per day criteria. 

Continuous V.D.T. Usage 

The Chief Steward and the Director of Human Resources will review operations and 
determine where there is a need for ten (10) minute breaks per hour in those areas 
where there is continuous usage of V.D.T.S. 

V.D.T.s and Chairs 

Pursuant to the agreement between the parties on these issues, the following procedures 
will be followed: 

i) When V.D.T.s are moved From floor to floor or building to building, they will 
be inspected for potential radiation leakage. This will be done by a qualified 
technician. 

ii) A determination of the need for adjustable chairs with the terms of reference 
determined by the parties will be made as the need arises by the Chief Steward, 
Local 210 and the Director of Human Resources. 

iii) A fund of $6,000 will be established for the purpose of buying adjustable 
ergonomically designed chairs as required in part (ii) above. 
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LETTER OF IWI'ENT - TWELVE HOUR SHIFT 

Article 1 - Duration and Termination 

This Agreement is made between the University of Windsor and S.E.I.U. Local 210 and shall be in effect 
for the length of the existing contract. 

Article 2 - Revocation of Ameement or Termination of Trial Period 

It is clearly understood that this Agreement may be terminated by either party at any time upon two (2) 
months written notification by either party to the Agreement. 

Article 3 -ErnDlovees Covered bv this Ameement 

All Junior Computer Operators and Senior Computer Operators employed within Computing Services shall 
be covered by this Agreement. 

Article 4 - Hours of Work 

The regular working period under this Agreement shall be determined by the Operations Supervisor. The 
Operations Supervisor is entitled to compose a six week cycle containing combinations of twelve (12), nine 
(9), and eight (8) hour shifts such that the total cumulative hours shall not exceed 210 hours per employee 
for the said six week cycle/schedule; the said reference to 2 10 hours shall be exclusive of scheduled lieu 
time. 

The twelve (12) hour Computer Operator shift shall include a twenty (20) minute rest period in the first 
half of the normal day's work, a thirty (30) minute rest period in the second half of the normal day's work 
and a sixty (60) minute unpaid lunch hour. The eight (8) and nine (9) hour Computer Operator shift shall 
include a fifteen (15) minute rest period in the first half of the normal day's work, a fifteen (15) minute 
rest period in the second half of the normal day's work and a sixty (60) minute unpaid lunch hour. Thirty 
(30) days notice is required for shift start time changes. 

Article 5 - Overtime 

(a) Authorized overtime in excess of scheduled working periods as outlined in Article 4 of this 
Agreement or on scheduled days off will be compensated for in accordance with the overtime 
provisions in Article 14 of the Collective Agreement between S.E.1.U Local 210 and the 
University of Windsor. The foregoing shall not result in a pyramiding of overtime payments. 
The 210 hours will be adjusted by seven (7) hours for every holiday falling within the six 
week cycle. 

0)) Overtime calculations for a day off on a holiday will be calculated as overtime of seven (7) 
hours or seven (7) hours off at a later date mutually agreeable to the employee and the 
Employer. 

(c) It is clearly understood that the overtime rate will be paid for all hours worked in excess of 
the scheduled hours in any one day and for all hours worked on regularly scheduled days off, 
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except when attending the Operations Meeting. 

(d) Once every six (6) week period, an Operator will work 45 hours per week. This extra hour 
is to attend the Operations Meeting. 

Article 6 - Breaks 

Lunch breaks and rest periods will be prorated as per the current Collective Agreement and as set forth 
in Article 4 above. 

Article 7 - Relief and Notice of Absence 

(a) Employees covered by this Agreement will remain working for a period of up to four (4) 
hours should their relief fail to report to work. 

(b) Employees will, except for emergency situations, inform the University (Supervisor) as much 
in advance of the commencement of their shift, as is possible, if they are unable to report to 
work. 

(c) Existing practices concerning staffing during vacations, lieu time, illness, and leave with or 
without pay shall continue. 

Article 8 - Vacations 

Vacations will be based upon the hourly equivalent of the number of days applicable under Article 16 of 
the Collective Agreement. 

Article 9 - Schedulinp Lieu Time and Vacations 

a) Requests for lieu days and vacation days will be granted by mutua9 Agreement. 

b) A hard copy of requests for time off shall be provided by the employee. Following approval 
or denial, a copy shall be returned to the employee. 

c) Scheduled lieu accrued or expected to be accrued, shall be taken within the six week schedule. 

d) Scheduled lieu days shall be taken in blocks of one day. 

e) Scheduled lieu time shall be requested within the first three (3) weeks of the six (6) week 
schedule by the employee. The Employer will schedule the employees scheduled lieu during 
the second three (3) week period. 

0 When scheduled lieu is being earned, an additional hour will be scheduled for the Operator 
meeting in order to obtain twenty-two (22) hours of scheduled lieu. 

g) Accumulated lieu is not to accumulate to more than ninety-nine (99) hours. For purposes of 
Article 10, Accumulated lieu shall mean 'earned time off to be taken at a later date instead of 
receiving overtime pay'. Scheduled lieu shall mean "the time off earned or to be earned 
during each six week cycle/schedule". 
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Accumulated lieu and Scheduled lieu are mutually exclusive. 

Article 10 - Holidav Pav 

If a member works a holiday, the member will be paid, in addition to the holiday pay, for the number of 
hours worked at the double time rate. if the member does not work the holiday, only seven (7) hours of 
the holiday will be considered for the purpose of computing the employee’s entitlement of overtime pay. 

Article 11 - Shift Premiums 

Shift premiums will be paid based upon the times worked and will be paid at the current shift premium 
rate. Operators working the day shift will be paid from sixteen hundred (16:OO) hours to twenty hundred 
(20:OO) hours at the afternoon rate. Operators working the night shift will be paid from twenty hundred 
(20:OO) hours to twenty-three fifty- nine (2359) hours, which is considered to be four hours, at the 
afternoon rate. The operators will be paid from zero zero zero one (0O:Ol) hours to eight hundred (08:OO) 
hours which is considered to be seven hours (eight hours less one hour for lunch) at the midnight rate. 
The weekend shift premium will begin at zero zero zero one (00 :Ol )  hours on Saturdays, and end at 
twenty-three fifty-nine (2359) hours on Sundays. Operators working the nine (9) hour shift will be paid 
for hours worked between sixteen hundred (16:OO) hours and twenty hundred (20:OO) hours at the 
afternoon premium rate and for hours worked between zero zero zero one (OO:O1 hours and eight hundred 
(08:OO) hours at the midnight rate. Operators working the eight (8) hour shift will be paid for hours 
worked between sixteen hundred (16:OO) hours and twenty hundred (20:OO) hours at the afternoon premium 
rate and for hours worked between zero zero zero one (0O:Ol) hours and eight hundred (08:OO) hours at 
the midnight rate. 

Article 12 - Switchine of Shifts 

If a switch is mutually agreed upon, both employees must then work the agreed upon switched shift. 
Booking off, following the Agreement of switched shift, shall not be allowed without approval from the 
employer. This shall not be considered as switching shifts to avoid overtime as it is a request made by 
an operator to an operator. 
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LETTER OF INTENT - TUITION REMISSION 

The parties agree to form a Joint Committee comprising of two (2) members appointed by 
the Director of Human Resources, and two (2) members appointed by the Union to 
determine if any Ontario Universities are interested in considering the possibility of 
establishing a reciprocal agreement for tuition waiver respecting dependent children. 

LETTER OF UNDERSTANDING RE JOINT JOB 
EVALUATION COMMITTJ3E 

The University will adopt the practice to attach point 3,3.1,3.2, and 3.3 to their 
response, customizing the response to each request. 

LETTER OF UNDERSTANDING 
REGARDING TUITION REMISSION 

Bargaining Unit employees who are enrolled for classes at the University may apply to the Student 
Administrative Council (S.A.C.) to have that portion of their incidental semester fees which go 
toward the Drug Plan Benefit reimbursed. 

It is further understood by the parties that the University will waive the incidental semester 
assessment for the Health Levy, Recreation Levy and the C.A.W. Centre Levy. 

LETTER OF UNDERSTANDING 
REGARDING MANDATORY DRUG TESTING 

The University agrees that it will not implement any policy requiring mandatory drug testing of 
Bargaining Unit employees, nor will it require any Bargaining Unit employee to take part in any 
mandatory drug testing, unless the safety of the employee, fellow employees, students, or the 
general public is in jeopardy. Any such testing will be consistent with guidelines prescribed by 
the Ontario Human Rights Commission. 
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LETTER OF UNDERSTANDING 
REGARDING TEMPERATURE BELOW 18 DEGREES CELSIUS 

I t  is agreed by the parties that in situations where the temperature in the workplace is below 18 
degrees Celsius, the provisions of Article 14:08 will apply. The employees will be directed by 
their supervisor to either the C.A.W. Centre or Vanier Hall. 

LETTER OF UNDERSTANDING 
REGARDING BOMB THREATS 

The University policy on bomb threats will be conveyed to all Local 210 employees by their 
respective academic/administrative heads. 

LETTER OF UNDERSTANDING 
EMPLOYMENT EOUITY 

The parties agree to form a Joint University-wide Employment Equity Committee (consisting of 
S.E.I.U. Local 210, C.U.P.E. Local 1393, C.U.P.E. Local 1001, C.P.E.S.T.U./ S.E.I.U. 
Local 210, C.A.W. Local 195, and Non-union Administration) to address issues concerning 
employment equity at the University of Windsor, the details of which shall be determined during 
the life of the Collective Agreement. Decisions of such Committee must be ratified by each 
individual constituencyas applicable (S.E.I.U. Local 210, C.U.P.E. Local 1393, C.U.P.E. Local 
1001, C.P.E.S.T.U.IS.E.1.U. Local 210, C.A.W. Local 195 and Non-Union Administration). 
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LETTER OF UNDERSTANDING 
VOLUNTARY SUMMER HOURS SCHEDULE 

The parties agree to a Voluntary Summer Hours Schedule with it being clearly understood that the 
decision to participate or not participate in a Summer Hours schedule will be at the discretion of 
the Deans, Department Heads, Directors and Administrative Heads. Reasons for non-participation 
by any particular department will be given by the Director of Human Resources to the Chief 
Steward. Non-participation in Summer Hours is not grievable. 

The guidelines are as follows: 

a) WHEN: Summer Hours will commence on or about May 15 and end on the Friday 
prior to Labour Day during each year of the Collective Agreement with possible 
exceptions as may be designated after review by the Chief Steward and the Director 
of Human Resources. 

b) Summer Hours will not apply during the weeks where statutory holidays fall, i.e. 
Victoria Day, Canada Day and Civil Holiday. 

c) No reduction in 35 hours worked. Those employees involved in the Summer Hours 
Schedule shall still perform 35 hours of work per week. Any employee who wishes 
to remain with a 5-day, 7 hours schedule may continue to do so. 

a In compliance with the Employment Standards Act, employees must take a rest period 
of 15 minutes, morning and afternoon as well as a minimum of 30 minutes for lunch. 

e) OPTIONS: There will be no imposed hours schedule. Different departments could 
determine within the aforementioned framework and criteria, a summer hours option 
that suits their operation. 

LETTER OF UNDERSTANDING 
RE: SUMMER HOURS 

The parties agree to form a committee during the life of this Collective Agreement to explore and 
discuss alternative approaches to summer hour schedules under the “Voluntary Summer Hours 
Schedule ” . 
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LETTER OF UNDERSTANDING 
RE: MAIL CARTS 

The parties agree that the Manager of Health and Safety will inspect the existing mail carts with 
respect to their safe operation and may make such recommendations as are necessary to correct 
the identified safety problems. 

CANADA SAVINGS BONDS 

The parties agree to allow employees in 9-month positions to write postdated cheques for Canada 
Savings Bonds for the layoff period. 
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WITNESS WHEREOF the parties hereto have executed this Agreement by the hands of their 
proper officers. 

UNIVERSITY OF WINDSOR 

n 

- 
President 

Dir or of Human Resources f l  

SERVICE EMPLOYEES INTERNATIONAL 
UNION, LOCAL NUMBER 210 

/ A  

Presideht 
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Classification 
& Point Spread 

"I" 85 - 98 

"2" 99- 114 

"3" 115 - 132 

"4" 133 - 153 

"5" 154 - 178 

"6" 179 - 207 

"7" 208 - 240 

"8" 241 - 279 

"9" 280 - 324 

"10" 325 - 394 

"1 1" 395 - 436 

X i t ~ ~ i ~ U I k  "A " - t$I*EC'I'IVE J U L l '  1. IYY6 '1 '0 I)~:CEhlllEH 31. 1996 
HAY SYSTEMS CLASSIFICATION GRID (The following wage classifications reflect all Pay Equity Adiustments.) 

(ALL HOURLY RATES NOTED I N  SCHEDULE "A" ARE FOR REFERENCE AND OVERTIME CALCULATIONS ONLY) 

(Start Rate) 

$1.586.97 
$ 732.45 
$ 10.46 

$1,657.17 
$ 764.85 
$ 10.93 

$1,789.07 
$ 825.73 
$ 11.80 

$1,868.83 
S 862.54 
$ 12.32 

$1,972.32 
$ 910.30 
$ 13.00 

$2.144.53 
$ 989.78 
$ 14.14 

$2.271.15 
$1.048.22 
$ 14.97 

$2,450.44 
$1.130.97 
$ 16.16 

$2,575.04 
$1 ,188.48 
$ 16.98 

$2.8 18.67 
$1.300.92 
$ 18.58 

$2,883.55 
$1,330.87 
$ 19.01 

Year 
1 

$1.638.03 
$ 756.01 
$ 10.80 

$1,731.61 
$ 799.21 
$ 11.42 

$1,876.28 
$ 865.97 
$ 12.37 

$1,958.16 
$ 903.77 
$ 12.91 

$2,070.56 
$ 955.64 
$ 13.65 

$2.244.81 
$1,036.07 
$ 14.80 

$2.382.58 
$1.099.65 
$ 15.71 

$2,563.89 
$1,183.34 
$ 16.90 

$2.698.64 
$1,245.52 
$ 17.79 

$2.944.19 
$ 1,358.86 
$ 19.41 

$3,021.82 
$1,394.69 
$ 19.92 

Ycar 
2 

$1,688.00 
$ 779.08 
$ 11.13 

$1,807.14 
$ 834.06 
$ 11.92 

$1,962.44 
$ 905.74 
$ 12.94 

$2,046.46 
$ 944.52 
$ 13.49 

$2,169.86 
$1,001.47 
S 14.31 

$2.345.09 
$1,082.35 
$ 15.46 

$2,494.0 1 
$1,151.08 
$ 16.44 

$2,676.34 
$1,235.23 
$ 17.65 

$2,823.24 
$1.303.03 
S 18.61 

$3,069.69 
$ I  .4 16.78 
$ 20.24 

$3.157.99 
$1,457.53 
$ 20.82 

Year 
3 

$1,736.93 
$ 801.66 
$ 11.45 

$1,882.66 
$ 868.92 
$ 12.41 

$2,049.65 
$ 945.99 
$ 13.51 

$2,134.76 
$ 985.27 
$ 14.08 

$2,270.14 
$1.047.76 
$ 14.91 

$2,445.37 
$1.128.63 
$ 16.12 

$2,607.46 
$1,203.44 
$ 17.19 

$2.789.81 
$1,287.60 
$ 18.39 

$2,947.84 

$ 19.44 

$3,195.19 
$1.474.71 
$ 21.07 

$3,294.12 
$1,520.36 
$ 21.72 

$1,360.54 

Year 
4 

-__ 

--_ 
_ _ _  

$1,958.16 
$ 903.77 
$ 12.91 

$2,136.87 
$ 986.25 
$ 14.09 

$2,220.89 
$1,025.02 
$ 14.64 

$2,367.39 
$1.092.64 
$ 15.61 

$2,545.68 
$1,174.93 
$ 16.78 

$2,716.87 
$1.253.94 
$ 17.91 

$2,902.25 
$1339.50 
$ 19.14 

$3,072.44 
$1,418.05 
$ 20.26 

$3,321.77 
$1.533.12 
$ 21.90 

$3,432.39 
$1,584.18 
$ 22.63 

Year 5 
Maximum 

_-- 
_-- 
_-- 

--- 
_-- 
--- 

$2.221.96 
$1,025.52 
$ 14.65 

$2,309.18 
$1,065.78 
$ 15.23 

$2,467.67 
$1,138.93 
$ 16.27 

$2,646.97 
$1,221.68 
$ 17.45 

$2,828.3 1 
$1.305.37 
$ 18.65 

$3,015.70 
$1,391.86 
$ 19.88 

$3.195.00 
$1,474.61 
$ 21.07 

$3,445.16 
$1,590.08 
S 22.72 

$3.568.54 
$1,647.02 
$ 23.53 



Classification 
& Point Spread 

"1" 85 - 98 

"2" 99 - I14 

"3" 115 - 132 

"4" 133 - 153 

"5" 154 - 178 

"6" 179 - 207 

"7" 208 - 240 

"8" 241 - 279 

"9" 280 - 324 

"10" 325 - 394 

"1 1 " 395 - 436 

. .._. . . .-. s L ~ L  I I v c J A I Y U A K 1  I, IYY7 1 . 0  JUNE 30, I997 
H A Y  Sl'STEAIS CI.ASSlFICATION <;HID (The followine wage classifications reflect all Pay Equity Adjustments.) 

(ALL HOURLY RATES NOTED I N  SCHEDULE <SA--  AR .7 REFERENCE AND OVERTIME CALCULATIONS ONLY) 

(Start Rate) 

$ I  ,598.08 
$ 737.58 
$ 10.54 

$1.668.78 
$ 770.20 
$ 11.00 

$1.801.61 
$ 831.51 
$ 11.88 

$1,881.92 
$ 868.58 
$ 12.41 

$1,986.12 
$ 916.67 
$ 13.10 

$2.1 59.53 
$ 996.71 
$ 14.24 

$2,287.04 
$1.055.56 
S 15.08 

$2.467.59 
$1,138.89 
$ 16.27 

$2.593.07 
$1 , 1 96.80 
$ 17.10 

$2.838.39 
$1,310.03 
$ 18.71 

$2.903.74 
$ I  ,340.19 
$ 19.15 

Year 
I 

$1,649.49 
$ 761.30 
$ 10.88 

$1,743.74 
$ 804.80 
$ 11.50 

$1,889.40 
$ 872.03 
$ 12.46 

$1,971.88 
$ 910.10 
S 13.00 

$2.085.05 
16 962.33 
$ 13.75 

$2,260.53 
$1,043.32 
$ 14.90 

$2,399.25 
$ I ,107.35 
$ 15.82 

$2,581.85 
$1,191.62 
$ 17.02 

$2,717.52 
$1,254.24 
$ 17.92 

$2,964.8 1 
$1.368.37 
$ 19.55 

$3,042.98 
$1.404.45 
$ 70.06 

Year 
2 

$1,699.82 
$ 784.53 
$ 11.21 

$ I  ,819.78 
S 839.90 
$ 12.00 

$1.976.17 
$ 912.08 
$ 13.03 

$2,060.79 
$ 951.13 
S 13.59 

$2,185.04 
$1.008.48 
$ 14.41 

S2.361.51 
$1,089.93 
S 15.57 

$2.51 I .46 
$ I ,  159.14 
$ 16.56 

$2,695.07 
$ I  ,243.88 
$ 17.77 

$2.842.99 
$1,312.15 
S 18.74 

$3.09 1.18 
$1.426.70 
$ 20.38 

$3.I80.O9 
$1.467.73 
$ 10.97 

Year 
3 

$1,749.09 
$ 807.27 
$ 11.53 

$1,895.84 
$ 875.00 
$ 12.50 

$2,063.99 
$ 952.61 
$ 13.61 

$2,149.69 
$ 992.17 
S 14.17 

$2.286.04 
$1,055.09 
$ 15.07 

$2.462.48 
$1,136.53 
$ 16.24 

$2,625.71 
$1.21 1.86 
$ 17.31 

$2,809.33 
$1,296.61 
$ 18.52 

$2,968.47 
$1.370.06 
$ 19.57 

$3.2 17.57 
$1.485.03 
$ 21.21 

$3.317.17 
$133 I .OO 
5 21.87 

-59- 

Year 
4 

.__ 

_-_ 
--- 

$1.971.88 
$ 910.10 
$ 13.00 

$2,151.83 
$ 993.15 
$ 14.19 

$2,236.42 
$1.032.20 
$ 14.75 

$2,383.96 
$1,100.29 
$ 15.72 

$2,563.50 
$ I  , I  83.15 
$ 16.90 

$2,735.89 
$1,262.72 
S 18.04 

$2.922.57 
$1.348.88 
$ 19.27 

$3,093.95 
$1,427.98 
$ 20.40 

$3,345.01 
$1.543.85 
$ 22.06 

$3.456.42 
$1 395.27 
$ 22.79 

Year 5 
Maximum 

_ _ _  
-__ 
--- 

-__ 
--- 
-__ 

$2,237.51 
$1,032.70 
$ 14.75 

$2,325.35 
$1,073.24 
$ 15.33 

$2,484.96 
$1,146.90 
$ 16.38 

$2.665.50 
$1,230.23 
$ 17.57 

$2,848.10 
$1,314.51 
$ 18.78 

$3.036.81 
$1,401.60 
$ 20.02 

$3,217.35 
$1,484.93 
$ 21.21 

$3,469.29 
$1,601.21 
$ 22.87 

$3,593.52 
$1,658.55 
$ 23.69 



Classification 
& Point Spread 

" I "  85 - 98 

"2" 99 - 114 

"3" 115 - 132 

"4" 133- 153 

"5" 154- 178 

.,\ a * * - a z t , s , ~ ~  A . I L I I L L  I ivr, JULI  1, I Y Y I  1 0  JLINL: LY, 1YY8 
HAY SYSTEMS CLASSIFICAI'ION GRID - The following wage classifications reflect all Pay Equity Adjustments. 

(ALL HOURLY RATES NOTED IN SCHEDULE "A" ARE FOR REFERENCE AND OVERTIME CALCULATIONS ONLY) 

(Start Rate) 

$1.609.28 
$ 742.74 
$ 10.61 

$1,680.45 
$ 775.59 
$ 11.08 

$1,814.22 
$ 837.33 
$ 11.96 

$1,895.10 
$ 874.66 
$ 12.50 

$2,000.02 
$ 923.09 
$ 13.19 

"6" 179 - 207 $2,174.66 
$1.003.69 
$ 14.34 

"7" 208 - 240 $2,303.06 
- $1.062.95 

$ 15.19 

"8" 241 - 279 

"9" 280 - 324 

"10" 325 - 394 

" I  I "  395 - 436 

$2.484.87 
$1,146.86 
$ 16.38 

$2.61 1.22 
$1,205.18 
$ 17.22 

$2.858.27 
$ I  .3 19.20 
$ 18.85 

$2.914.07 
$I ,349.57 
§i 19.28 

Ycar 
1 

$1,661.03 
$ 766.63 
$ 10.95 

$1,755.94 
$ 810.43 
$ 11.58 

$1,902.62 
$ 878.13 
$ 12.54 

$1,985.69 
$ 916.47 
$ 13.09 

$2,099.64 
$ %9.07 
$ 13.84 

$2,276.35 
$1,050.62 
$ 15.01 

$2.416.05 
$1 , I  15.10 
$ 15.93 

$2,599.92 
$1.199.% 
$ 17.14 

$2.736.54 
$1,263.02 
$ 18.04 

$2.985.56 
$ I  ,377.95 
$ 19.69 

$3,064.28 
$ I  .414.28 
$ 20.20 

Year 
2 

$1,711.71 
$ 790.02 
$ 11.29 

$1.832.52 
$ 845.78 
$ 12.08 

$1,990.01 
$ 918.46 
$ 13.12 

$2,075.21 
$ 957.79 
$ 13.68 

$2,200.34 
$1,015.54 
$ 14.51 

$2,378.05 
$1,097.56 
$ 15.68 

$2,529.05 
$1,167.25 
$ 16.68 

$2,713.94 
$1,252.59 
$ 17.89 

$2.862.89 
$1,321.34 
$ 18.88 

$3.1 12.82 
$1,436.69 
$ 20.52 

$3,202.34 
$1.478.00 
$ 21.11 

Year 
3 

$1,761.33 
$ 812.92 
$ 11.61 

$1,909.10 
$ 881.12 
$ 12.59 

$2,078.44 
$ 959.28 
$ 13.70 

$2.164.75 
$ 999.12 
$ 14.27 

$2,302.03 
$1,062.48 
$ 15.18 

$2,479.72 
$1,144.49 
$ 16.35 

$2,644.08 
$1,220.34 
$ 17.43 

$2.828.99 
$1,305.69 
$ 18.65 

$2.989.24 
$1,379.65 
$ 19.71 

$3,240.09 
$1,495.43 
$ 21.36 

$3,340.39 
$1,541.72 
$ 22.02 

4 

Year 
4 

--- 
--- 
_ _ _  

$1,985.69 
$ 916.47 
$ 13.09 

$2,166.89 

$ 14.29 

$2,252.09 
$1,039.43 
$ 14.85 

$2,400.65 
$1 ,107.99 
$ 15.83 

$2.581.44 
$1,191.43 
$ 17.02 

$2,755.04 
$1,271.56 
$ 18.17 

$2,943.03 
$1,358.32 
$ 19.40 

$3.1 15.61 
$1,437.98 
$ 20.54 

$3,368.42 
$1,554.66 
$ 22.21 

$3.480.61 
$1,606.44 
$ 22.95 

$1 ,OOo.lO 

Year 5 
Maximum 

___ 
___ 
-__ 

___ 
___ 
_ _ _  

$2,253.18 
$1,039.93 
$ 14.86 

$2.341.63 
$1,080.75 
$ 15.44 

$2.502.34 
$1 , 1 54.93 
$ 16.50 

$2.684.16 
$1.238.84 
$ 17.70 

$2,868.04 
$1,323.71 
$ 18.91 

$3.058.06 
$1,411.41 
$ 20.16 

$3,239.87 
$1,495.32 
$ 21.36 

$3,493.57 
$1,612.42 
$ 23.03 

$3,618.68 
$1,670.16 
$ 23.86 


