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AGREEMEN’

between

YORK UNIVERSITY

(hereinafter referred to as tie “University”)

and j

THE CANADIAN UNION OF P

Y

BLIC  EMPLOYEES

AND ITS LOCAL 1356

u
(hereinafter referred to a

t

the “Union”)

Effective Dates:

Ratification:

GENERAL PURPOSE
I

The general purpose of this Agr

Union.



ARTICLE 1

pecoQnltlon

1 .Ol Pursuant to the certi
Ontario Labour Relations Board datl
University recognizes the Union as t
bargaining agent of all its emf
maintenance, services and plant c
except supervisor, persons above 11
office staff, students employed durin
period, persons regularly employed
hours per week, and persons cover
agreements with the University.

ARTICLE 2

mnaaement  Func

2.01 Except as expresslj
Agreement, the management of
direction of the work force, the rif
means, methods, processes, mate
operations, shall be the right, sole
the University.

ARTICLE 3

Union Security_ _ _ _ _

:ate issued by the
1 March 1, 1971, the
3 sole and exclusive
)yees engaged in
herations, save and
r rank of supervisor,
the school vacation
or not more than 24
1 by other collective

abridged by this
he University, the
It to determine the
Is and schedules of
and exclusively, of

3.01 The University and Union agree there
shall be no discrimination, inte rice, restriction or
harassment or coercion exerci or practiced with
respect to any employee in the tter of hiring, wage
rates, training, upgrading, pro on, transfer, layoff,
recall, discipline, discharge or rwise by reason of
age, race, creed, colour, natio origin or ancestry,
political or religious affiliation, s
status, place of residence, sexua ientation,  handicap,
nor by reason of membership



this Agreement all
of signing of this
r who later become
members in good
subsequent to the

II become members
initiation fee after

bationary period as

d from each

all continue to provide
accommodation at the

Keele Campus.

d the Union agree that
for the attainment of

e jointly committed to the



es its responsibility
al, gender, or racial
employee feels so
se other than with
there exists at the

thnic Relations and
ate includes the
res consistent with

For purposes of this cle the definitions of
harassment shall be consistent WI hat provided by the
offices referred to in paragraph o

4.01 The University will re
Committee composed of the Pre nt and up to six
members of Local 1356. The on will advise the

not be more than one employee el ed or appointed to
the Negotiation Committee from one classification
within Maintenance or Grounds.

shall have service with the bargain

4.03 The Union shall be titled to have the
assistance of a representative of t Canadian Union of
Public Employees when meeting



4.04 Membersofth
be given time off during
without loss of pay while acl
the University. Any m
Committee who normally wt
shift will be given time off
negotiation meeting lasts 4
if the negotiation meeting Ii

4.05 The privilege c
to leave work during norm5
of pay for the purposes c
presenting STEP 3 grievan
that verbal permission
Superintendent or design
leaving work and that the F
back upon return. SUCI
unreasonably withheld.

4.06 T h e  Universi
Steward/President, CUPE
appropriate, be transferred
period of such official’s ter
vacancy is posted, such pc
the time provisions of Art
duration of the term may be
Upon completion of the tern
be returned to the emplo!
understood that the emplo)
not be reduced as a result

4.07 T h e  Universi
President, CUPE,  Local 1:
transferred to the day shift
the President are on schedu
of five (5) or more days.
posted, such posting shall
provisions of Article 13.02
the term may be extended

IegotiationCommitteeshall
rir normal working hours
Ily attending meetings with
rber of the Negotiation
s on the afternoon or night
;h pay of 4 hours - if the
urs or less - and 8 hours -
; more than 4 hours.

he President, or designate
mking hours without loss
ivestigating  disputes and
s will be granted provided
s obtained from the
td representative before
;ident  reports immediately
permission shall not be

agrees that the Chief
Local 1356 shall, if

I the day shift during the
of office. If the resulting
ng shall not be bound by
e 13.02 Term/Task, and
tended without re-posting.
If office the employee shall
t’s former position. It is
‘s Basic Hourly Rate shall
such transfer.

agrees that the Vice-
i shall, if appropriate, be
len the Chief Steward and
or unscheduled absences
the resulting vacancy is

ct be bound by the time
!rm/Task,  and duration of
hout re-posting.



4.08 The Union shall be e ltitled to elect one
member to the Advisors  Board of the Retirement Centre.
The Union shall advise ihe Univer
Centre of the name, and ter
representative.

nd the Retirement
office, of such

representative, designated by t
Trustees of the Pension Plan.

, on the Board of

University Committee represe
participants in the York
pensioners and the Board
Pension Plan) ta discuss ch
Plan and report back periodi

5.01 The University ackn
Union to appoint full-time emp
represent employees in various
It is agreed that representation s

Grounds - York Campus
Housing
Maintenance - York Campus

5.02 The Union shall advi
writing, of the name and area repre
Stewards. The University will ret ze the status of
such employees as Stewards onl om the date of
receipt of such written notice.

bargaining unit position.



of Stewards to leave their
work during their normal rking hours without toss of
pay for the purposes investigating disputes and

(a) The Steward co obtains permission from
thesteward’s  im Supervisor, or designated
representative, bef leaving work, and reports
immediately upon urn. Such permission shall
not be unreasona

and
(b) the Steward also ains the permission of the

of the employee concerned
matter with the employee

and
(c) the time away fro he Steward’s work shall be

devoted to the pro t handling of a grievance;
and

no Steward shall s an unreasonable amount
of time servicing g

AR

Grievan

6.01 The purpos
sole method for the sett
that a specific provisi
Agreement has been violi
presented and processes
time limits and condition:

6.02 No grievanc
request for the Complah
or the submission of
appropriate Step, occurs
after an employee becam
have been aware, of the c
giving rise thereto.

f this Article is to provide the
ment  of a grievance alleging

or interpretation of this
d. Such a grievance shall be
n accordance with the steps,
ierein set forth.

shall be considered where the
Stage meeting, if applicable,

re written grievance at the
lore than five (5) working days
aware, or reasonably ought to
currence of the circumstances



6.03 COMPLAINT STA
a grievance the employee shall
with the immediate Supervisor,
Steward, if the employee so wish
be deemed to exist until it has
employee and the immediate S
time to be fixed by the Supervisor
days of the date of the request
The Supervisor’s oral answer shal

is not settled as

Manager, or designate. The wri rievance shall be
signed by the grievor and the U Steward and shall
contain details of the matter in
provision(s) or interpretation of t reement  that has
been allegedly violated and th
Superintendent, Manager, or desi
reply, within three (3) working of receipt of the
grievance, to the Union Steward
sent to the Chief Steward. In the

meeting.

6.05 STEP 2 If the griev is not settled in
STEP 1 it shall be clearly noted S
by the grievor and the Union Ste and submitted to
the appropriate Director, within t (3) working days
following receipt of the STEP 1 r
give a written reply, within thr
receipt of the STEP 2 grievanc
concerned, with a copy sent to t ef Steward. In the
event that a meeting is held to



with the required Steps, ti e limits and conditions, the
grievance shall be deeme settled on the basis of the
University’s last answer.

f

circumstances giving rise



the Job Posting Number in

Union. It shal
to the time lim’

7.02 In the latter case:

within this lime, either p
Minister of Labour for the
select a Chair.



7.03
representatives, part
preparation and prese
and expenses of the arbit
and any other expens
hearing shall be borne e

I bear the expenses of its
nd witnesses and for the
of its own case. The fees
or Chair, the hearing room
idental to the Arbitration

7.04
hear and determine the
an award which shall
parties to this Agreeme
Board shall, however,
subtract from, ignore
Agreement, nor to make

the Arbitration Board shall
r in dispute and shall issue
al and binding upon the
he arbitrator or Arbitration
no authority to add to,

er any provision of this
ard which has such effect.

7.06
and conditions specif
Procedure, shall be bin
purpose of this Article u
limits has been mut
Subsection 6 of Section
shall not apply to this Ag

e that the Steps, time limits
in Article 6, Grievance
upon the parties for the
an extension of such time
agreed to, in writing.
the Labour Relations Act

7.06 eed that the parties may
agree to a single mutually ed-upon arbitrator to hear
the matter.

ART LE 8

E
Dis I l ine

8.01 other than a probationary
employee, before the Supervisor
concerning any disciplina r shall be accompanied
by a Union Steward. employee receives a
reprimand, or if the
discharged, this shall b in writing to the
employee within five (5) s. Copies of this
letter shall be sent concu
in the employee’s Pe he Department of
Human Resources. If months elapse without
further similar or rel ents this letter shall be
removed from the emp e s Personal File and the
employee’s past record II not be used against the
employee.



8.02 If an employee
reprimand or susp
submitted directly at
from the date of the w
8.01. A grievance
submitted directly at
from the date of sue

11.01 Seniority shall be fined as length of
service in the bargaining unit.



recent entry to the bargain

include the probationary p
any.

I completion of the
iority of an employee
it shall be adjusted to
and accrued seniority, if

employee returns to the b
two years the terms of 11

ing unit within a period of

employee who is disp
opportunity to transfer to
classification and same s
notified.

declared redundant, the
, will be offered the
cant position in the same
nd the Union will be so

seniority of employees in
recalls. It is understo
assignments will be termin
any layoff.

grees to observe the
ections with layoffs and

hat all term and task
n a “classification” prior to

In the event of a layoff the
employee formal written n
or such longer notice as
Standards Act. Concurre
sent to the Union.

rsity will give the affected
of at least four (4) weeks
ified in the Employment
copy of this notice will be

The Union and the Un
employee within three (3)
notice to discuss with the e

Placement in vat

ty shall meet with the
g days of receipt of such

yee the following options:

oosition at  the same
if or;
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(b) if there is no vacancy, the employee may bump
into a position at the same classification level, or
lower, if qualified, where the incumbent has the
least seniority, or;

additional completed
maximum of hventy-si
of service will be pro-r
by completed mont
relationship of an empl

in a vacant position
employee may elect
e rate of one week’s
rate of pay for each

to fifteen (15) years,
week’s pay for each

service to a total

The employment
ho elects to accept
inated effective the

11.07 RECALL:

date of layoff employees shall ain their recall rights.

in the Extended Health Care, Vi Care, Group Life and
Dental Care plans, if a plan me er prior to layoff. For
the first three (3) months of I the employee may
continue to pay the employee ular portions of the
applicable premiums to the iversity, in advance,
monthly. For the balance of t layoff, not to exceed
nine (9) months, the empl may continue to
participate in the Extended H Care, Vision Care,

of the applicable premiums to University, in advance,
monthly subject to the provisi

Employees shall be recalled in er of their seniority as

Recall rights shall be terminated the loss of seniority

at STEP 3 of the grievance



ts shall be accorded to
s Executive Board and

Stewards. This shall meant ose employees shall be
retained during their re ctive terms of off ice
notwithstanding their posi on the seniority list,
provided full-time work for ch they are qualified and

Basic Hourly Rate is availabl

dvised each month of

before the end of the
following month.

day each April and October.
be forwarded to the Recordi

e prepared and a copy
on the first working
ame time a copy will

ecretary  of Local 1356.

(d) If an employee fails to notify the University of
intention to return to wor

i

following a lay-off within
ten (10) working days of the date of a registered
recall letter mailed to the mployee’s last address

il records. It shall be theas set out in the Universit
responsibility of the e
University informed of an

to keep the
of address.



(4
intention to retur
above, fails to

d the University of
provided for in (d)
rk within ten (10)

(9 If an employee uses
absence for a purpose
as the reason for the le

approved leave of

(9) If an employee is ab for two consecutive
scheduled working ithout  notifying the
Supervisor, and if th isor is not available,
the Superintendent or er, as appropriate,
and providing a reason

12.02
transferred to a position ou
without the employee’s conse
accepted such promotion or
seniority accrued to the date
continue to accumulate senior
not return to a bargaining unit
from the date of such promoti
seniority shall be lost.

ot be promoted or
the bargaining unit

n employee who has
sfer shall retain any
h move but shall not
f the employee does
tion within two years
transfer, this accrued

s to fill a Caretaker
Nights bargaining unit position, hich  no termination
date is anticipated at the tim appointment, such
position shall be posted in act ce with the SPEEDY
POSTING PROCEDURE below. e University elects to

position, for which no terminati e is anticipated at
the time of appointment, such tion shall be posted
indicating Complex, where ap le, and shift, for a
period of five (5) working days copy being sent to

no termination date is antic d at the time of
appointment, shall be posted, in ting shift, for a period
of five (5) working days with y being sent to the
Union. The University agrees t ny persons who are
being considered for “casual” e ment  must first meet
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1.

2.

3.

4.

5.

The posting will be special paper and posted
on official notice boa indicating complex, where
applicable and shift;

within two (2) wor

will be selected;

flowing the closing
qualified candidate

notice will be sent t
date, name and
applicant, and the

te of successful
seniority dates of

the above process
qualified bargaining

occur until there are no
applicants with seniority,

secondary posting will occ Upon completion of the

employee transferred from ontinuing bargaining unit
position, shall be returned the employee’s original
position. In the event th Qinal position no longer
exists, such employee will laced in a vacancy in the
employee’s former classific n. If no such vacancy

Otherwise, upon completi
the employee will be ter
another term or task positi
a temporary transfer and t
be terminated upon the
assignment(s).

f the definite term or task
ed. If the employee fills
will also be considered as

loyment relationship will
tion of the additional



be made within a further fifteen working days and
the affected employee(s) will notified within an
additional five (5) working
provide the Union with a J
shall include the name, seniori
all applicants, whether or not cant was selected,
or that the University intends to

13.04 When filling a vaca e qualifications of
the applicant shall be given ry consideration.
Where two or more qualified ants are relatively
equal with respect to skills an
seniority will determine the sele

sferred  to a new
position the employee shall rial period of forty
(40) days worked. If the emp unable to perform
the duties of the position in a satisfactory to the
University, or if the emplo
unsatisfactory, the employee returned to the
former position. Any other em e who had been
promoted due to the initial transf promotion shall be
returned to that employee’s for sition. During the

created.

13.06 The University will ide CUPE,  Local
1356, for information, with the q ations required for
current classifications as these e available. The
University will also provide CUP cal 1356 with any
qualification updates as det
conditions or outdated qualificati

14.01 An employee who been summoned to

power to subpoena shall sup the Supervisor, or
designate, with a copy of the mmons as soon as
possible after receipt of same.



pay for each day of ce performed which the
employee otherwise woul ve been scheduled to work
and does not work. To ve this pay, upon return to
work the employee shall vide the Supervisor with
written confirmation of the s of service, signed by the
appropriate official.

providing services or sola

15.01

or for purposes of dealin

the purpose of attending a

loss. It is agreed that the
determining the length
Therefore, in the event
employee will be granr
maximum of three days H
the employee’s basic hou
means the employee’s I
child, stepchild, brother,
mother-in-law, father-in-16
If Overnight travel beyo
attendance at the funeral,
upon request, a further
travelling time.

pay is provided for
or for the ouroose of

to the family of the deceased
with the shock of a personal
factors will be considered in
If a bereavement leave.
a death in the family an

I upon request, up to a
lout loss of pay calculated at
rate. The term “in the family”
Iuse, common-law spouse,
ster, parent or step-parent,
grandparent or grandchild.
Toronto is necessary for

B employee shall be granted,
NO days, without pay, for

15.02 If the family
honour guard at the fun
CUPE,  L o c a l  1356, th
necessary time off withou
in the bargaining unit to
such capacity.

Tuests  pallbearers to form an
I of a deceased member of
University shall grant the
ay for up to six (6) members
?nd the funeral and serve in



ARTICLE 1

16.01 It is agreed that
granted a leave of absence wit
reasons for up to twelve (12) r
conditions apply to such a leave

64 For personal leave of ur
application must be made
to the employee’s Super
weeks prior to the start /
cases of emergency when
be practicable. De
requirements shall be the
granting/denying the leave
not be unreasonably der
requests shall be made in
is denied, the reason(s) sl

6’) For personal leave Qreatel
but not longer than twelve (
must be made in writing
employee’s Supervisor at
prior to the start of the
operating requirements
consideration in grantin
though the leave shall
denied. Replies to such re
writing and, if the leave is
shall be provided.

I employee may be
out pay for personal
,nths.  The following

to three (3) months,
writing end submitted
sor at least four (4)
the leave, except in

such notice would not
artmental operating
najor consideration in
though the leave shall
rd. Replies to such
lriting and, if the leave
II be provided.

han three (3) months
2) months, application
tnd submitted to the
ast  three (3) months
eave. Departmental
hall be the major
‘denying the leave,
ot be unreasonably
rests shall be made in
lenied, the reason(s)

w Personal leave without pay cannot be used for the
purpose of alternative empoyment  either at the
University or elsewhere.

NJ) If a leave of absence does not exceed three (3)
months, seniority shall cant  nue to accrue. The
University and the employee shall continue to pay
their regular portions of tfe premiums for the
Employee Benefit Plans (24’.01).  On return to
work, employees shall be reitrstated  in their former
position.



If a leave of absent xceeds three (3) months,
and not accrue after three
yees may continue to

oyee Benefit Plans (24.01)
f applicable premiums to
e, monthly, for any full

months in which t not work, subject to the

position in the em
such position exist employees may bump

sification  for which he or

is elected to a full-time
upon request, in writing

rice, a leave of absence.
During such leave the em e will maintain seniority
accrued to the date of co cement of such leave.
The posting of the resulti ancy shall not be bound
by the Term/Task time p
the duration of the term
posting. Upon receipt of a
weeks in advance the Uni
to the same or comparable
at the start of the leave.

shall be granted to
circumstances and with

rn writing, by the employee
to the Supervisor:

work, with pay, for ore (1) day
the Convocation cenemonies.

in order to



09 An employee who is no.ified  to attend a formal
ceremony in order to bet tome a Canadian citizen
shall be entitled, to be ab! ent from work, with pay,
on the actual day of the :eremony.

16.04 The parties will a e to sign a letter of
intent regarding the existence a Self-Funded Leave
Plan.
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duties of her position
the pregnant woman,
materially affected by th

equired to return to
earlier than six (6)

ate; nor shall she be
permitted to do so unless sh iven one (1) week’s
notice of her intention to retur

to maintain the
current “Supplemental Une ent Benefits Plan”
made pursuant to the U yment Insurance
regulations in regard to mater rental and adoption
leave, and to make appropriate dments as may be
permitted, and to pay an e yee her paid leave

16.06

(a) An employee who int to resume her
employment on the expi
leave shall provide her s
with at least two (2) wee tice  of the date of
her return. Upon retur work she will be

requests a leave of abse ithout  pay, Article
16.01 - Leave - will apply

(b) An employee wishing to n earlier from a
seventeen (17) week pregn
under the terms of Artlcle 04) shall notify her
supervisor, or designate, in iting. at least four

return.
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i

ement  the benefit
Commission for
both sources will

provide the Supervisor, or
advance notice, in writin
commencement of such

II be granted up to five (5)
tern@ or adoption leave.

ces the employee shall
ate, with two (2) week’s

he approximate date of

thirteen (13) weeks shall b
without pay of up to eight

unit position for at least
tied to a leave of absence
18)  weeks following:

d into the custody, care and

ences  parental leave prior to
e employee’s probationary
ationary  period shall begin
ee’s return from such leave.



e of an employee who has

day the child is born or

the first time.

intends to take parental
leave the employee shall fy their supervisor, or
designate, in writing, fo weeks prior to the
commencement of such le Notice of parental leave
shall also include the inten uration of such leave.

‘ng to return from a
parental leave prior to the al date of return shall
notify the supervisor, or des in writing, at least four
(4) weeks in advance, givin

wishes to follow a
parental leave with a leave sence without pay shall,
if possible, request the leave r to the commencement
of the parental leave. 0th se, the employee shall
request parental leave fo ) weeks prior to the

granting/rejecting such leave ich shall not however be
unreasonably denied.

18.15 Where the corn ed leaves (pregnancy,

twelve (12) months, employee all be reinstated in their

confirmation of availability to urn to work, use their
seniority to obtain a position a ovided for in Article  13



continue to pay the
the Employee Ben
during pregnancy I

igible for sick pay if:

Prevented by personal s ss or injury for which
Workers’ Compensatio not payable, from
performing their normal

(b) must remain at home e for an ill household
member, or must att doctor’s or dentist’s
office during working

contagious disease: or,

is receiving Workers’
which case Article 1

ation payments, in

(a) Have satisfactorily c
probationary period

(‘3 have sufficient credits; and,



Bookstore

Glendon  Housing
Glendon  Physical Plan
Grounds and Vehicles

Maintenance

736-5024
7365666
467-6714
4876784
7365501
736-5631
736-5554

before the start of
exceptional circums

first missed shift, unless
es prevent doing so; and

when requested to so, provide proof of
certificate acceptable to

ned by a medical
ate will usually be
eds three (3) working

claims shall be paid at
rate for the period
sick credits or parts

rdingly. On or about
February 1st the University s
employee’s sick credit balanc
sick during the preceding twe

so one week in advance and sp II also provide proof, in
the form of a certificate signed b&B the Board’s Doctor, of
physical fitness to perform regu r duties.



with the University at that date, se sick leave credits
stand ten or more days higher n the level indicated
twelve months previously on th ted list referred to in
19.04, may elect in writing, durin e month of February,
to be paid for five (5) days of s

amount equal to 50% of the em
leave credits. In the event of t
having five (5) years’ conti
University, an amount equal t
outstanding sick leave credits,
employee’s surviving spouse.
surviving spouse, the amoun
employee’s estate. This artic
employee joining the bargai
1988.

sky shall receive an
e’s outstanding sick

eath of an employee
service with the

of the employee’s
shall be paid to the

event there is no
e payable to the

improvement in attendance



A Term/Task empl from a non-continuing
position, who is on ave that has exceeded
one (1) month shall not rue seniority during the
extended period.

clearly identified in
Human Resources
guarantee or commitm

ointment letter from
which there is no

(c) An employee who is
Term/Task position, b
the Term/Task position
shall continue to accru
in 19.09 (a) above.
from sick leave that h
month, shall be reins
former Term/Task p
If the Term/Task posi
employee is returning
exceeded one (1) mon
(a) shall apply.

sick leave from a
o has transferred to
a continuing position,
iority as provided for
employee, returning
t exceeded one (1)
in that employee’s

f such position exists.
longer exists, or if the
sick leave that has

e provisions of 19.09
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New Year’s Day
Good Friday
Victoria Day

Dominion Day
Civic Holiday

are granted to other m
granted to those emp
have been absent o
approved leave.

(a) The employee having scheduled to work on
such Holiday, fails to

the full scheduled

sick leave or o

or is observed by
when the employee
k on unpaid leave or

deemed to be the Holiday for the purpose of this Article.



of calculating vacation
ill be computed from July

1st in each year to June 3 inclusive in the following
year. Employees will accr e under-noted vacation
credits for each month in w they work fifteen days or
more during their first and sequent Vacation Credit
Years. For the purposes titlement.  paid vacation
and paid sick leave, other an absence due to a
compensable accident or illne within the meaning of the

worked.

Employees shall accrue vacat credits for time spent on

accumulate vacation
credits as provided for in es 21.01 and 21.03  to a
maximum of thirty (30) days. equests  for vacation will

requests will be approved r due consideration to
University scheduling req ments  and employee
seniority.

During first Vacation Cre
1 day/month to a maxi

During second to seventh
1 l/4 days/month to
days/year.

Durinq eighth to nineteenth

imum of fifteen

1 2/3days/month to a N
days/year.

During twentieth and subseqt
2 l/12 days/month to a I

days/year.

nt Credit Year:
imum of twenty-five
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es due during the

thirty days in advance of their in

21.05 If a Holiday occu uring the period an
employee is on vacation an e day in lieu may be
taken at another time period w is agreed to by the
University and the employee.

21.06 Vacation requests ill be received and
confirmed in line with the followi schedule. Requests
made after the deadline(s) note ill not be subject to
seniority claims.

Vacation times

Jan 1 - June 30
July 1 - Dee 31

November 1

ted for vacation

but not taken, and approp
be paid upon termination

employees shall receive, in
July, an additional payment
the previous Vacation Cred
calculated as follows:



During the first Vacation C
4% of overtime hour

During second to seventh

During eighth and su
8% of overtime

tion Credit Year:

s attained the age of
equals eighty, that

ra week’s vacation,

22.02 Overtime will divided fairly among
employees available and ed to perform the work
available. Overtime will b ed first to those persons
in the applicable classificati All overtime hours which
an employee has worked, used, or for which the
employee was unavailable w e recorded by Section,
updated bi-weekly,  and post and a copy sent to the
Union.

d to work in excess of
eight hours a day or forty hou eek, shall be paid at
the premium rate of time an ne half the employee’s
Basic Hourly Rate.



a minimum of three hours’
overtime rate or the actual
appropriate overtime rate, whit

if an employee:

(a) Receives less than
of overtime hours
than one (1) hour
thereafter of four (

working pre-arran
for more than n
thereafter of four

r (24) hours’ notice
ues work for more
me and at intervals

on a day off, works
s and at intervals

Employees may take
May 1 - April 30
emphasized  that in
granting of permiss’
requirements of th

policy, the operational
t shall be deemed of

primary importance.



An employee who wishes to
from the overtime bank shall
the immediate Supervisor at
the time desired to be a
Granting of permission shal
the Supervisor. Should p
normal grievance procedur

time off and draw hours
request permission from
t five days in advance of
t from regular duties.
at the sole discretion of
sion not be given, the

from the employee’s bank. mployees shall not be
allowed to take time off from lar duties for more than
two consecutive days per one occasion, and not
more than one occasion per nth. An employee may
elect to cash out the overti ank at any time prior to
the ending of a pay period.

account.

ually be every other
the employee’s bank

mporarily filling a higher
employee’s present

classification the employee sh ceive the higher rate of
pay provided the employee w more than one hour in
any one day in the new class ion. If an employee is
temporarily filling a lower pay classification than the
employee’s present classif n the employee’s rate
shall not be reduced until thirty (30) consecutive
working days.
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Hourly Rate for all hours wor

24.01 The Employee Be it Plans shall consist of
the following:

Extended Health Care

Group Life Insurance

Long Term Disability P

Dental Plan - Curre
Fee Guide with a ch
on the first of
announcement by th

6. Vision Care - Single c
$250124 months with

to a maximum of
uctible.  Effective

September 1,



Hearing Care - Single
$300/36 months, n
September 1, 1993 to

An employee may e
premiums required to
coverage to family.

to a maximum of
tible. Effective
, 1996.

o pay any additional
d Vision/Hearing Care

24.02 The applicable
signing of this Agreement de
and level of benefits under t

olicies in effect at the
terms of participation

24.03 The University contribute towards the
cost of each plan listed in 24. bove an amount equal
to:

I:;
100%
100%

(3) 100%
(4) 100%
(5) 100%
(6) 100% (employee cov

of the rate applicable to an dual. In the event an
employee is absent on L or Union Duty not
exceeding three (3) months, niversity  shall continue
to pay its portion of the appli rate. However, if such
a Leave exceeds three (3) mo s, the employee may
continue to participate in the only if the employee
pays to the University, in adv e, the total cost of the
coverage.

24.04  Pension Plan

4 For the purposes of this reement,  Pension Plan

b) Effective the first of the th following notice of
ratification employees ently on payroll, and
who are not members the York University

accordance with the ter



cl Employees joining the
May 1, 1988 shall be uired to participate in
accordance with the ter
in the Pension Plan.

notification of
interest to loca

jobs included in the
purposes of instruction,
and provided that
aforementioned opera
hours ot work or pay

I shall not work on any
unit other than for

tation or emergency,
of performing the
does not reduce the

of this Agreement. Me
given time off during normal 1
of pay while attending cot-r
University.

ttee- meetings with the



Union member
chairs who shal

25.05 T h e  Univers’
adequate provisions for t
safety of employees. Th
undertake to consult with a
out adequate procedures
prevent or reduce the risk

swimming pool room.
employee, scheduled lo
issued a two-way radio o
applicable shift. Whene
arranged, upon request,
is required to move from
performance of that emp
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articipate
Policy in

effect at the signing
amended from time t

may be

and Trades I, II, III
lacement  hand tools

to a maximum value of $7 person per calendar
year.

25.11 Normal retireme
July coincident with or next fo
65. Continuation of employm
date shall be subject to the ter
in effect at the signing of this
amended from time to time by

e shall be the first of
g attainment of age
st normal retirement

the Retirement Policy
ment  or as may be

that the University
on occasion. It is

agreed that no current bargai
placed on layoff or have their
result of such practise. Furthe
University to use this practise
bargaining unit when such in
economically and operational1
agrees to notify the Union a
advance of contracting out w
bargaining members except

nit member shall be
cation reduced as a
not the intent of the

mit increases to the
e is appropriate and
ible. The University
t two (2) weeks in
rmally performed by
ases of emergency

t the official Personal
File for each employee is I in the Department of
Human Resources. Employ hall have the right,
during normal business hours on notice in writing to
the Department of Human Re es, to examine their
file and to make a copy of an cument  contained in
that file. The employee sh ave the right to be



the concerns that the

technological upon terms an

of this Article,

equipment, new material, 0 ange in the manner in
which the University
related to the introdu
the effect of which
conditions and terms

In the event the employee is not
suitable for the above men!’ re-training,  or that there
IS no available position Arti - Seniority (11.06  and
11.07) will apply.

mail as follows:
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I

Manager, Labour
Department of Hu

s of one year each
er in writing within the

Agreement.
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SCHEDL
(See ArtI

CLASSIFICATION EL HOURLY RATES:

Caretaker I *
- Days
- Evenings
- Nights

14.05
14.53
14.53

Caretaker
- Days
- Evenings
- Nights

14.32
14.75
14.75

Driver/Caretaker
- Days
- Evenings

14.57
14.97

Labourer
- Days
- Evenings

Grounds Keeper

Driver

Maintenance Helper

14.53
14.93

‘15.10

615.62

615.62

Glendon  Grounds
Maintenance Person

Bus Driver

615.71

615.92

Carpet Repairer 616.07

Operator
- Days
- Evenings

617.28
617.68

* The Caretaker I rate c
‘A’ until such time
performing work in th

NilI  remain in Schedule
rere is no employee
;ition.
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SCHEDULE ’ ’
(Continued

CLASSIFICATION
i

BASIC HOURLY RATES:

Trades I II20.00

- Horticulturist
- Locksmith
- Carpet Installer

Trades II I$20.98

- Steeplejack
- Painter

Trades Ill $22.36

- Control Mechanic
- Plasterer and Tile Setter
- Carpenter
- Millwright
- Automobile Mechanic

Trades IV I~ $22.54

- Electrician
- Plumber

- Basic Hourly Rates applica le upon satisfactory
completion of the Probationary P riod. Hiring rate is 5Oc
per hour less. i



II job posting respective o shift worked. Those
employees that qualify f position of Caretaker
following the training peri placed in a Caretaker
position on the same shi being worked. It is

erform  all of the
tn order for that

It is understood that all employees in the
Caretaking Section hired is position will be
Caretaker Days, Nights o It is further
understood that employees casuals may not be
fully qualified to perform the functions of a
Caretaker.
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LETTER OF IN”ENT

Emplovee  As

The University agreed tc
Assistance Plan for the perk
- December 31, 1994.
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LETTER OF UN

It is understood between the ies, that the University
will be restructuring the wor ce in order to achieve
targeted base budget redu s. To this end, the

The University will r mend to the Board of
Governors the establishme f an Early Retirement
Programme. Such a progr e will be available to
members of CUPE  Local 135

vacancies to assist in achievin avings and to minimize
the impact on current CUPE I 1356 members. It is
understood that the impact -structuring on service
expectations will be addre with members of the
community.

In order to achieve t restructuring of the

understood that the Unive will be transferring
employees where necessary. h transfers will be kept
to a minimum and wherever ssible shall be on a
voluntary basis.
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LElTER OF UNDER TANDING

work Accommodatior Prosramme

This committee will make recoi
presented to the Union for rat1
the University no later than MS

endations which will be
tion and agreement by
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IN WITNESS WHEREOF ea of the Parties hereto
has caused this Agreement be signed by Its duly
authorized  representatives.

YORK UNIVERSITY IAN UNION OF
EMPLOYEES

K. lrani

S. MacDonald

C. Mark

D. Moon

6. Mullick

N. Noddle

P. Ridout

enrv


