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2.01 Ihe Union -ledges that the prime furrtion of the mployer is to 
pnyvi.de and reseud~ services and facilities t o  its st&ents 
rvld faculty mapbers. 

E x e p t  as expressly abrim by this F, the mloyer shall 
contirue to have the right to tal03 any action lt deems apprcpriate i n  
the 

2.02 

of the university ard * direction of its enployees. 

2.03 W i t h c u t  limiting the generality of the above, these rimts incl-, 
txlt are not limited to  the right W. 

(a) hire, clas+fy, direct, pranote, retire, transfer, layoff or 
-1, , rqr.imanl, s.sperd, demte or 0tbmk.e 
discipline employees for just awse: 

* therequiraaents of a j& and the stanbrds of the 
@) E%y%onred; 

(c) a, reduce, alter, d i n e ,  trarrsfer or cease any j&, 

(dl detamne * the size and ccaposition of the mrk force; 

(e) nmke or cfiange rules, policies and practices pmviaed that 

department, cperatim or service: 

rules, policies and *ices shall not be inansistent with the 
terms of uris Age€merit; 

( f )  maintain OrQr and efficiency and otherwise generally mamge t h  
University, direct the work force and establish tents an3 
-ti- of etploymat mt in conflict with the pmvisions of 
th iskpaumt.  

In the event it is allm that the hployer has exa~ised any of the 
foregoing rights contrary to the pnyvisirns of this pgreaaent, the 
n a t t e r m a y b e m a d e t h e s u b j e c t o f a g r i ~ .  

2-04 

3.01 Fursumt to the certificate issued by the ckrtario Iabour klaticns 
Board dated Decermber loth, 1975, the RplCryer reCagni?.es the Union as 
the exclusive bazyainbtg agent of all its enployees w i t h i n  a 20 
kilamtre &us of mtrqxylitan mrxmtn prforahg office, clerical, 
laboratory or Meal work save and except those positians 4- 
~IUO the atuve noted certificate. 

3-02 It k ,xeccgdzed and by the Union that SupenrisOIs and 
staff reqularly and noImally perform work that is dlu, &#2 

unit .  -ex, the hployer agrees that bymeanbersofthe- 
.such supervisory or mamgerial staff shall not work in wces of 
aurent *ice where the results of srcfi action on be ShaJn to  be 
the sigruficant factor leading to  the reduction of haus of mrk or 
PY or the ckwydm3 ’ of the gmde/classification of any enployee. 

+/ 
1 

. .  
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4.01 

4.02 

4.03 

4.04 

4.05 

5.01 

5.02 

me Employer ad the union t h m  shall be m 
discrimination, interference, restriction, harasnaent or 
ccl€!r+?l exercised orpractisedwith respsct to any member of the 

of this JqmyImtby reason Of race, ancestry, place 
of origh, oolar ,  ethnrc or43n, citizenship, creed, sex, age, 
political or religims affiliatims, semal orientation, remrd 
of offenrzs, marital status, f-ly status, -cap, inmw 
status, rnr by reasQl of men&rdq or p or activity 
or lack of activity in the Vnicn. 

l'he parties apse that, except wb+-e statutory prwisicsls of 
mtario or Qnada s t i p l a t e  othervnse , enployees in - 
relatiaships shall be deear?d to have the same marital ad family 
sta- as eup!oyees &IO are married or in  ccmuan-law 
relatiIX&ip W l t h  zpau* to all mtters aJver€d & this -. 

unit in any mdtter the zgplicatim of the 3 
/ 

1 

NO q l o y e e  shall be recprired to perfom duties of a peMnal nature 
not comectd with the apprwed cperatiorrs of the Employer. 

Ihe ~ni.m arrd the -1- d z e  the right of enployeg to uxk i n  
an em?- free fran sexual harassaent, ard agree to take a l l  
possible arrd W r i a t e  action to foster sucfi an environaent. 

Sefual -shall be defined as: 

(a) UIlWanted attention of a sexually oriented nature e by a 
perscn(s) who lawrws or a q h t  reascnably to k n ~ = ~  that e 
attention is ur&lanted; m o r  

@) e x p m  or inplied prcmise of reward for amply- with or 
sutmittirg to a sexually oriented request or advance: aTd/or 

(c) or  inplied threat of reprisal for not amply- w i t h  or 
sutmitting t o  a sexally oriented request or advance; wor 

(d) sexually orient& remarks m o r  behaviaur w h i c h  may w l y  
be +vd to create a negative p.ycholcgical and emtxna l  
envimrrment for work. 

A g r i m  cxaxxz?. the alley63 sexual harasswrt of an @ope 
Imybesutmittedduectl y a t  step 3 of the qri- pnxdure w i t h i n  
15 working days of the most LBoent incident. Grimayes umkr this 
clause w i l l  be hiyriled w i t h  a l l  possible mi- ity  by a l l  
participants. 

ARITCXE 5 - m strikes or rnjamts 

 here shall be no strikes or loclrarts so long as this 
mhinues to operate. 

In the eMnt that any e n p l q e s  of York University, other than those 
cwered by this prpeenerrt, engage in a lawful strib or are 1- 
rut, erployee Qxrered by t h i s  pqreenent shall not be requird to 
perform work nonrally dane by tl-i€se enployees. 

I 
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6.01 Each employee who is a mzn&x of the Union on the date this 
is ratified shall =in a m. 
A new employee hired after the date this pgreement is ratified shall 
have the aptim to join or not to join the,Union. Haever, unless 
that employee signs a IIlwacatian of Mens3erstu p Fom, available i n  the 
union office, wiw thirty tale days of the date of hire, that 
employee shall be deemed to have becxme a maaber of the Union. 

or not the rxw employee signs the -tion of &&exhip 
Fonn ,ana iuxmt€qJa l t ommth ly&e6a rdas se s s l . l pn t s sha l l be  
ckdudxd fxun the e m p l q e e l s  salary (if any) and remitted to the union 
accozdirq to 6.03 bel-. Any -1- ~&0 had previaIsly signed a 
revocation form shall amtirue to hwe an aiuxmt equal to the mmrthly 
union dues ard/or dedu=ted f m  their salary ( if  any) and 
renittea to the Union. Ihe Eiployer shall issue a ccpy of the 
i%-p-esmerit to new employees a t  the the of their appointment. 

The nrployer w i l l  deduct each ncnth frcm the salary (if any) of exh 
baqainirq unit iuzvhw, a 5um eqml to the d y  Union dues ard/or 

as certified to the -1- f m  time to time by the 
Treasurer of the Union. The -1Oyer shall remit the dues so collected 
to the Union by the last  day of the nunth of collection, a c c a p n i d  
by a list of nams, payroll mmkers and deprbmb of employees fmrn 
whose salaries dues have been dedwt&. 

Ihe Union shall be advised each mcprth of all persons hired, charges i n  
classification (el- k e y  pramtions), trarrsfers between 
departments, - ti-, addresses and gerder of new perscw hired 
andchangesofMmesardaddresses. 

6.02 

l 4  

d. 
d 
I 

6.03 

6.04 

7.01 In order that IY) iniiviaual employee or gmup of employees shall 
u n k r b k e  to represent the unim w i t h a r t  pmper Union authorization, 
the Union shall pruvick the wloyer, i n  writing, with the nams, 

representatives d y  frcm the date of receipt of surfi notice, hwver 
such representatives shall not normilly be eligible for time off f m  
w ~ r k  to attend to union txlsiness earlier than three working days 
follwirq receipt by the mloyer of mtice. Ihe nrployer shall 
-ze that Dcecutive Boarcl measmrS identified to the whyer as 
Officers may perform the same duties as union stewards. 

%e Union ackmwle&ps that its representatives have their duties to 
perfozm as emplcryees of the %@Oyer, 
shall mt request n x  be granted, -le auamts of tune off 
hsrm wrk to attend to Union business as pmvided for i n  this -. If m m  than one rqresmtative works in the srrme 
Qpartnrent, the Eiployer may not be able to release mlre than me of 
them at any cne time for meet- contemplated in this Article. If an 
employee is ele&ed/appointd to mre than me Union position, and in 
the supenriscrr's cpinion there m y  be operatianal difficulties in the 
anumt of release t h  whia may be required to atterd to such Union 
tusiness, the parties shall meet in a Iabaur MaMganent meet- to 
atterpt to devise a rmtually -le schedule of release time. 

and locations of all its union representatives 
W l t h l n  this Agmermt. Ihe mployer shall recognize such 

7-02 
agrees that such peIsa3s 
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7.03 

7.04 

7.05 

7.06 

7.07 

7.08 

4 

Ihe iaplcryer agrees to grant, w i t h c u t  lose of nonral salary, a tm- 
hcur lunctr pricd twice d u r i q  the priai 1, 1991 to &gust 
31, 1992 for the pupose of (a) a General Fketmg and (b) an 
mtificaticn neetirg. For these metiqs, nsA uvi&ers * wrk at 
kcatims than the M e  c a n p s  will be a l l a d  reascMble 
a d J i i t i m a l t i m e f o r t r a v e l , n o t t o ~ m e h a r ,  inordertobein 
attendanoe a t  the Keele ~llpls. S i x  mzdEZS of the EKeartive BJard of 
YUsA shall be entit ld up to a further six tw-hmr 1- pericds 
durirg % pericd septeapber 1: 1991 to Aqust 31, 1992 for the plrprzse 
of attendzng general- meetings. In theeven t tha t themon  
*it y f o r a  further--tobepresentatthe 
-aEd tup-haa 1- maetings, the Rlplufer agrees to 
grant the m 3 y  time off w l t h l t  loss of m d  SdLary provided 
that the of IBrman- is advised of their MES five 
 days sin advance. 

zhe W s s  &sigtmW rqmsmt+ves. an uni-ity carmittees, and 
mzdEZS of mim CQmLitteeS Spez1fl.d ITI this plsreeoent, shall suffer 
m loss of mrual salary while attending metiqs w i t h  the -1- 
w h e r e t h e i r p r e s e m e i s ~ o r p e r m i t t e d u n d e r t h e t e r m s o f t h i s  
-1 or requested t y  the Wlufer. ReP-ti- may in 
acW~Ixcm be sfa"ted -le time off w i t h c u t  loss of n o d  s a l q  
in,order to l rwest l  'gab the cllamstances an€qlOyee's 
grievance or alleged gr- and to confer w i t h  the.eIIployee 

during the €ilployee~s ImnrEll tuxking hans and "4t i-0 awrtime 

. 

cmaemed. It is that this clause -lies to metxngs held 

umpsrsaticm wrll be granted for meetimp beyondm 
~ m r q  prior to the qlayeess ImnrEll mrking hans. 

Any representative needing tine off during nonral working IKUIS to 
attend to mian business as all- for in this zqyamnt, shall 
?xyst pemissim fmm their supervisor, as far m advance as 
pcssble, and sud~ pennissicn shall not be -ly withheld. If 
pMaissian is granted the q l p  shall report back to the supervisor 
irmndiately upcn return. 

-1oyer will recogrtize the president up to seven members of 
the unim as the ~ a r g a m i q  aamittee who shall be given time off 
during their r m m d  working haurs withcut loss of pay while attendirq 
negotiatian w i t h  the ?&ployer. Any msdxr of the eargainirg 
camittee * llonmlly works an the evening or night &u.ft w i l l  be 
given time off w i t h  pay of three ani cnehalf hans, i f  the 
nqo+timmeetirp lasts three and me-half hcurs or less, and seven 
haurs l f  the metllv3 lastslmn2 than three ard one-half hrxlrs. 

(a) % -iate representative shall be permitted to meet wim a 
new enplcryer? ame, any time prior to acapletian of prcbaticn, for 
the of explainins the benefits and duties of unian -. T h i s  meetinJ, whidl shall Iut e x e d  cm2 harr, shall 
take p W  durirrg vwkirq hans at a time to be Kprwed t y  the 
supervisor of the new €QplOyee. 

I 

? 

@) Ihe -1- agrees that an qloyee may have a unia- steward 
present at a .meting, initiate3 by mpgemnt, the plrpose of 
h b i d l i s t o d l s a m s  the qloyeess assigned respcnsibiities in 
the lmrkplace. 

m z h q  the mrhral benefits to be &riW frop joint coarnrltatim, 
the parties agree to wint a starriing w-. oarnittee 
CccLSisting of three mian and - mplqer mtl-. Ihe 
opmittee shall select, from itself, me unian meadmr and me -byer 
mx&r to act as joint &irs who shall, alternately, be respcllsible 

ing agerrk for meetings ami pres- wer for P=F=ing and - 
metlsqs. zhe ccmaittee shall Ire& at least Qyz ea& calendar mDnth 
and shall function in an advisory capacity cnly, mak i rq  
-ti- to the Unim ana/or the hployer with respect to its 
a i -  and ccsrclusicns. It shall not have the p.er to add to, 
subtract b, or d the terns of this -. xu shall it 
handle grievances. M hoc meetirqs m y  be called a t  the request of 
either party. .%d~ requests shall be made, in writing, ard shall 
mcl- the Pmpcsed agenda. 

c 
1 
\ 

. .  



8-01 F O ~  the pxpxe of this ~qreeaent IlgrievameI1 shall man  any 
differenoe or aisprte arising kebeen the parties to this pqreement 

the interpretaticm, application, administration or alleged 
violation of this Collective Agmemmt whether ktusm the Fnployer 
and any enployee tcud by this &.mxmerit or between the hployer and 
the union. For the plzposes of Article 8 only, 1x1 euployee in  a WSA 
bargaining unit position my be defined as the "imnediate 
supervisor". 

with the exceptim of a g r i m  that may be sutmitted directly a t  
step 3 as provided for in this A-&, M g r i m  shall be deemed 
to exist unless 
amnpanied by a Union steward, ard the enployee's &ate 
supervisor, who may be accarpanied.by another supenrisor, a t  a time to 
be set by the supervisor. ?his a ion shall be zywst.4 by the 
enployee or a Union Steward m later  than fifteen worm days after 
the ep~ployee became a-, or reasmably e t  to have been a-, of 
the cunmstances giving rise thereto. ?he supervisor's reply shall 
be given to the enployee or union steward no later  than three working 
days follcwing the disc;ussion. 

8.03 SIW 1. If  the grievance is not settled as pmvided for in 8.02 
m e ,  it shall be set forth in writby on a form prwided by the 
Union after  axlsultation w i t h  the Ehployer, si- by the Grievor and 
a mion Steward arrl given to the h n d i a t e  supervisor. me written 
gri- shall be suhnit td  M la ter  than five w o r k i q  days follcwirq 
receipt of the supervisor's reply pmvided for in 8.02 above, a d  
shall contain details of the g r i m ,  the specific provision(s) or 
interpretation of the that has been a l l m y  violated ard 
the relief smght. The d a t e  supervisor w i l l  give a written reply 
to the Union, w i t h  a to the arployee, M later than three wrking 
days follcwing receipt of the grievance. 

8.04 SIW 2.  If  the g r i m  is not settled in  SPEp 1 it shall be 
suhnittd to the appropriate Dean or Depactment Head or designated 
representative, 1x1 later than three worm days follwing receipt of 
the SPEp 1 reply. 'Ihe hployer's reply w i l l  be given in writing to the 
Union, with a ~917 to the enployee, no later  than three wrking days 
follawing receipt of the grievance. 

8.05 .smP 3 .  I f  the griemnce is not settled in  SEP 2 it shall be 
suhnitted in writing to the t4reger, Laixur Relations no la ter  than 
five working days following receipt of the step 2 reply. mis 
gri- shall be signed by the euployee and the Chair of the 
G r i e M n c e  Camittee or desigMted representative. zhe E, Labxlr 
Relations or designate3 r e p m t i v e  ard the aFpmpriate 
representatives shall E& to discuss grievance w i t h  the Gnevor, 
a union Officer and ather aFpropriate Unmn representatives a t  a time 
to be nutually agreed upcn no later  than three workirq days follcwing 
receipt of the g-rievarce. 'Ihe hployer's written reply shall be given 
no later than five w o r k i q  days following the meting. 

8-06 Ihe parties agree to follow the G r i e M n c e  Procdum i n  acmzdar-xx 
w i t h  the steps, time l i m i t s  and audi t ions contained herein. I f ,  in 
any step, the mloyer's representative fa i l s  to give a written reply 
within the rquired time l i m i t ,  or fa i l s  to  give a response as 
required in  8.02, the Union may sutmit the g r i m  a t  the next step 
upon the expiration of & time l i m i t .  unless the union proceeds to 
the next stage in the Gri-/iubitration peocedure in  acoordance 
w i t h  the tim l im i t s  and mnditiors, the grievance shall be deeaed to 
have been resolved. 

Grievances shall be dealt with in the follcwirq mnmx. 

8.02 

the ma- has been discussed by the faployee, 

8.07 A grcup g r i m  - &find as a g r i m  here two or nwre 
enployees allege that a specific pmvision or interpretation of the 

has been violated and request a c ~ r m ~ n  relief - shall be 
sutmittd by the union M y  a t  m 3 .  kwwer,  no grieMnce 
sball be amsidered the g r i m  is suhnitted more than fifteen 
working days after  the Union became aware or  masonably ought to have 
teen aware of the circwstanoes giving rise thereto. 
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8.08 A policy gri- shall be defined as a grievance imrolvirg a 
qyst ion of gaeral application or interplr?tation of an Article(s) of 
ttns -, aril shall be s u h u i t t d  by the Union directly at  
s f ~ p  3. ~awwer, M grievance shall  be considered where the griamnce 
is suhaitted mre than f i f t em working days after the union becanr? 
aware or reasombly a q h t  to have been aware of the circlmnstanms 
giving rise thereto. 

the saturdays, sumlays an3 Holidays w i l l  not be e i n  
time within d c h  any action is to be taken or  capletel llnder the 
Grievance ard Arbitration -. Any of the time allamnces set 
cut in this Article m y  be exterrda3, if nutually agreecl to in writ-, 
by the parties. 

8.10 I f  a g r i m  is not settled in S E P  3 it m y  be taken to 

. .  
8.09 

Arbitration as pmviaed for in Article 9 - ?irbitraticm. 

9.01 If a g r i m  is not settled in - 3 ,  it may be taken to 
Axbitration either under the pmvisicrs of section 45 of the -io 
~abour m a t i o n s  ~ c t  or by a written notice signed by the president of 
the union ard given to the Fbrnger, rabw & l a t i a s  no la ter  than 
fifteen mrking days follcwing receipt of the Employer's written reply 
asreqcuredinsrps3.  

9.02 In the la t ter  case: 

(a) lbe written notice shall contain thc details of the grievance, 
the specific pmvision(s) or interpretation of the kyrerxenk that 
has keen allegedly violated, ami the reiief m t  frcm the 
-itration board or a nubally agreed upon sole arbitrator. 

If the m a t t e r  is to pramed to a t h z ~ ~ - p r s o n  board, the written 
mice shall alu, &in the name ard address of the unim's 
appointee to the board. Ihe hployer - a 1  notify the union of 
the name an3 address of its appointee to the board M later  than 
ten working days follcwirg receipt of thr union's written notice. 
Ihe two appointees shall, within ten w o r k i q  days, select an 
inpartial Cbair. Failing agregment within this t h ,  either 
P a r t Y m y = ? - t t h e -  of ribxr for the pmvince of 
Ontario to select a chair. 

(c) If  the matter  is to proceed to a mrtually agreed upon sole 
arbitrator, the written notice shall also imlude 5 
-(s) of &itrator(s). ?he mloyer shall d u m  its 
agreeoent w i t h  the union's e -(s), or  in the atserce 
of sucfi aqremnt, shall prwide the -(s) of sugggted 
arbitrator(s) to the union. III either case, the hployer shall 
reply in  writirg M later  than tw working days follcwirg receipt 
of the unim's written wtice. 

'Ihe arbitrator o r  the arbitration board shall hear ard determw . t h e  
matter in w, ard issue an award &I&I shall be final an3 binding 
upn the parties to this Agreenent. lhe arbitratnr or arbitration 
board shall, hammr, have m authority to add to, sub+xa& fmu, or 
alter any provision of this A q e e m m t ,  mr make an award w h i c h  has 
such effazt. 

9.04 Each party shall bear the expmss of its representatives, 
participants ami w i t n e s s e s  an3 for the preparation and presentation of 
its am case. The fees and 7 of the arbitrator o r  chair shall 
be borne equally by the partles. 

@) 

9.03 



10.01 (a) 'Seniority' shall mean an qloyee's length of service, 
calculated fmn the most recent date of appointment tothe 
University in a pasition as prwided for in Article 31 - 
tkfinitia~~ - ard it therefore excludes any time spent cutside 
the baryainirg unit. 

a m m d  seniority for the folla*irq f a x  calenhr months for the 
pqme of Gigibi l i ty  urrjer ~ i c l e  U - J+  sting. 
WhOaIerehured  into bargaining unit posi+aons u&r these tenm 

hployees ,,.?' 

period had been ccnpletd prior to the bridgirq period, 

30.03. 

10.02 Unless the parties agree, i n  writ-, to an extension of the 
prcbaticpvuy period, a l l  q l o y e s  shall be considered prcbaticpvuy 
enployees for a period of up t o  three ca.le+ar mMlths follcuirg date 
of wintinmt totheuniversity. Iheteruurn t ion of a pmbaticpvuy 
enployee Wirq this period shall be a t  the discreticm of the hployer 
based on -le stadads of performance and suitability. 
Hawwer, where ptacticable, erployees w i l l  have their pmgres~  

with then durirg this period and a union steward shall be 
present at  such a meting. 

10.03 Ihe m l o y w  shall provide the Union, m less than ollce every six 
months, with an up-to-date seniority list which shall mntain the 
Mme, gender, salary rate ard w?zqwduy jcb classification level 
or grade, ,y F, ? 3 n t / f a d t y ,  and position title of 
each b a r g a w  urut e. %e seniority list shall be pmided in 
both printed ard electrolll 'c form. 

Ihe seniority of erployees in p i t i o n s  wfiere hours of mrk are other 
than full-time shall be deterrmned ' on a pro-rata basis in acQlLdaTIz 
w i t h  the pnrportion of full-time hrxlrs paid, except as provided for 

enployees shall a- seruority for unpaid haus to a unxinum of 
three -, per Year. 

10.04 

elsuhere in this zqx7xm+ It i s  agreed, hawwer, that e 

ll.01 &I q l o y e e ,  other than a pmbatioMly arploye, shall be aomrpanied 
by a Union on the -ion of a meet- w i t h  no more than two 
representatives of mmgmtmt, unless atherwise ag-reed to by the 
!?+e, , reprimard, suspension, deration or  other 

A Umon Stewani shall be present on the -ion of a meetirq where a 
probationary employee is to be termrna ' t& consistent with 
Article 10.02. 

11.03 An enployee who is dischang&, repr' ~sperded, demoted or 
otherwise disciplined -1 be sent a 1EZY~imirq this action m 
later than four wrkirq days follmirg the meting. lh is letter shall 
clearly cutline the reascsl(s) as discussed a n i  shall provide the basis 
for the Enployer's case in the event of a griaance or arbitration. 
copies of th is  letter shall be c x m m m n u y  sent to the wSA office 
ad placed in the -1- File in the &prbent of Humn ~escrmzs. 

dl=C1plinary actim i s  to be d l s a l s d .  

ll.02 
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11.04 (a) If six mmths elape withak .- similar or related 
incidents, t h i s  letter, if regarduq other than suspension or 
disdnqe, and all referenoe pertaining thereto shall be renwed 
frun the Rtployee File. 

mloyee File. 

ll.05 A grievance amcembg a d k b q e  or nrsperrsion withart pay m y  be 
suhaitted direct ly  st SPEP 3 m later than five working days follcuirq 
reoeipt of the letter provided for 11.03 above. 

12.01 If the hployer elects to fill a hqaining unit position (see 
Article 31 - kfini t imm),  the hployer shall erdeavour to fill such 
positions withart UNeaSoMble delay. The union shall be notified of 
all authorized reauitnrent requests no later than ten (10) working 
days after such requgts are reoeived by the Department of Ihman 
~esauoes. such positions shall be FC&ES3 as soon as possible. 
Hcuever, in the event it  pears there will be a posting delay of 
sixteen (16) or mre working days frun receipt of sud-I request, the 
hployer shall notify the Union, in writing, of the ~eas011 for the 
delay. 

12.02 Eaqaining unit positions shall be pmted ard the job posting 

The position shall be pcsted in the York Wletin, with a ccpy 
sent to the Union, iniicatirq g-rac3e or classification, inclulirq 
a pmvisid notation if applicable, job title, w, 
qualifications, salary za.rqe and m i n e  date for appli~tims. 
'Ihe posted qualificatians shall cleark: reflect the 
of the position. It is recog?ized that any enployee m y  a~ply 
for any job 50 pasted, pmvidixq the mloyer shall not be 
rquird to -ider an erployee WhLl has not successfully 
cuplet& their probationary period, or any applicant who has 
a- two or mre positions, other than terporary positions, 
un3e.r Article 12 - Jcb Rsting -in the previcus six nunths. 

(b) Bployees applyirq for a position shall arrplete ard sign an 
Intemal nFplication Form, available in the Department of Ihman 
Resauoes or at the Fersonnel Office, Glerrlon,  and shall also 
SUhuit a the includes sucfi request. A 
positim description shall be available to applicants and the 

position is pcstea. Fositicn descriptions for  ledo on pxtings 

procecfure shall be as follovs: 

(a) 

Union franthe oepartmeltof €hamnResaunzs as soonasthe 

mer33ers no later than five workirg days follawirg the posting 
shall be considered as in- applications. 

(c) 'Ihe niplqer agrees that meabers of the bargaining unit have 
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If  m qualified aFplicant has been a~pointed and where a 
training pericd of ten workiq days or less wxld allow the maDst 
senior -ful aFpliamt to meet the pcsted qualificatiorrs, 
such training shall be p r w i W  a t  the mployer's and 
shall amstitUte part of the t r i a l  pericd pmvided for urder 
Article U.05. 

I f  the position cannot be f i l led uxkr the tenm of (c) or (a) 
above, the mployer may repost the position or exbnd the 
search. 

M f u l  applicants shall be notified, in writing, m later 
than ten mrkirq days follcwing the decision being made, of the 
name of the applicant selected or that the mployer intends to 
repost the position, or interrds toextendthesearch. 

A t  the request of the ~lplayee, prior to or during the verbal 
notification by the mploymwt -lor, sucfi written 
notification shall  i ~ l d  the major -(s) prwided by the 
mploymwt c a r e l l o r  for the aFplicant not being offered the 
position in  question. 

A Job Fc6tm Sunmxy shall be sent to the Union m later than 
five working days follcwing a decision being made. lhis notice 
shall contain the location of the applicable position, the -, 
seniority date and current grxb or classification of all 
hqajning uni t  qlicants, topher  with the notation and start 
date of the successful q l ~ c a n t ,  or the intention of the 
hployer to *post the position or to extend the search tcgether 
with the reason for this decision. 

I f  the sean31 is the hploye- w i l l  not hire a person who 
does not meet the posted qualifications. In the event an 
extemal applicant is hired, the Union shall be notified, i n  
writinq, m later than five working days following the decision 
be- F. Ihe Union shall be prwickd with infomtion 
comanmg the qualificaticsls of the external applicant selected 
provided such infomtion is v, i n  writing, m later than 
ten .working days follcwing receipt of notification of the 
appo-. 

If an urwmoessful applicant w i s h g  to grieve the decision, a 
grievance m y  be sutmitted by the union directly at SIEP 3 m 
later than ten workiq days following raoeipt of the written 
notice by the enployee as pmvickd for in 12.02 (f)  . 

12.03 

12.04 

12-05 

If the ,Ezlployer elects mt to f i l l  a bargajning unit position, or 
its attarpts to fill a postea position, the Union w i l l  be 

notified in  writing M later than twelve workirq days following the 
decision being nrde and be giwn the -(s) in detail. 

Ihe hployer shall erdeaxm to carplete the selection prooess 
wiulcut UnreaScMble delay. In the event that sucfi decision has mt 
been nrde within thirty workiq  days following the date of the 
closing of the posting, the Unial and the internal aFplicants shall be 
advised of the status of the selection prooess and the ~ ~ a s ( n  for the 
delay. 

In the event that a vacarcy - bemuse a sucoessful Kplicant 
fa i l s  to start on the appointed date, w i t h a r t  pmvidiq a reasoMble 
explanation, or leaves the position within ten workirq days of the 
star t  date, the Eiployer may elect to reamsick the original internal 
aFplicants pmvided that the original j& posting had OCQvred m 
later than three mcrrths prior t o  such va- ormrring. S&I 
aFplicants w i l l  be advised of the intention to reopen the selection 
prosss  and w i l l  be given an opportunity to provide the of 
MIlMn Rscumes w i t h  updated infomtion abaR their qualificaticns. 
Ihe Union shall be notified, in writing, that the mployer has 
reqzme3 the selection process no later than five days 
following the ccnxmme of the vacancy, tnpther w i t h  the reason. 
!BE Union shall also be mtif ied of the seledion of an internal 
Kplicant, axeistent w i t h  the pmvisions of 12.02(9), or that the 
hploy- - to re-pcst the position. 
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12-06 ~n enployee who has accepted a pasition shall not be mquired to 
wittdraw fxun other job post- onpt i t ions .  -er, & enployees 
shall endeavour to inform the Department of Human - of their 
intention w i t h  respect to such other allplications without unreasonable 
w=v. 

13-01 NO enployee shall be to a m  a transfer or pmmtion ah of 
the hqaining unit vi- that enployee's consent. 

13.02 AII enployee who has aaxpted a trarsfer or pmmtion out of the 
katq?ining uni t  prior to October 15, 1987 shall retain any seniority 
a- to the date of such uove. "Jer, enploy- who ao=ept a 
transfer or pmrmtim ah of the hqabl.blg unit follw- October 15, 
1987 shall 1- their seniority i f  they do not return to the 
bargaining unit within me year f m  the date of such nwe. 

(a) If an euplayee is tenpomrily assignd additional or altermtive 
duties, a Action mm shall, p o s s h l e ,  f irst  
be filed w i t h  the oepartment of Mrman Resam=s mluiirq a 
descriptim, prepared ky the supenrisor and initialled by the 
arployee, of the a d d i t i d  or altenntive duties. I f  the effect 
of SuCfl assigned duties would be to raise the job level akxre 
that of the me of the affected enployee, the 
allprcpriate Job Fate shall bzum effective on the date of sud~ 
assignment. 

@) suci~ terporary assi- shall normally be f i r s t  offered to 

U.03 

bargaining unit IMlberS w i t h i n  the department on the basis of 
relevant experi- ani seniority. 

It is ur&r&xd that such a s s i e  shall not be used to delay 
UMeceSsarily the posting of positiorrs or in lieu of creating 
bargahkq unit positions. 

A tapomty assignment of a d d i t i d  or altenntive e i e s  shall 
not d twelve cxmemtive ramths. 

as pxuvided for belw, Article 12 - Jcb wa -SCE 
apply. w h e p  an employee is pmnoted wittun 
classification or c l m p t e r  series subseries, where & progress is 
nonmlly anticipate3 as the enployee g a k  a d d i t i d  satisfactory 
work v i e m e .  in the initial 
pasiticn of a subseries or t&-m?= there is no qualified applicant fxuo  
within the &series. 

%wn transferred or pmnoted to a new job, the enp:oyee shall have a 

writing, by the parties. Ihe enplqee shall receive apprcpriate yb 
ustructian during the tr ial  period. If the enployee fin3s the jab 
unsatisfactnry, or is &le to meet the jab requirerpnts hamanner 
Satisfacbry to the Ezaployer, the enplayee shall be leturned to the 
former positicn, i f  possible, or to me of equal grade. Hmaver, 
where practicable, the matter w i l l  have been discussed prior to the 
enployee deciding to return. If the eaployee is unable, to met  the 
req' ' of the positicn, the matter w i l l  have ben at a 
meting with the suplrvisor and the enployee acnnpmied by a Union 
steward prior to the decision being w. ~n either case, the 
salary shall fevezt to that held d a W y  prior to the transfer or 
pmmtion. Ihe Union shall be mtified of any enployee reixmiq 
umier this clause rurl the vacated jab shall be re-pcsted unless the 
mnditions of Aaicle 12-05 prarail. 

In the event t ha t  an external applicant has ben appinted to, and 
starts in, a position to r*lich a fo- hxnben t  elects to return, or 
1s return& unkr the atuve-notd provisiors, the enployee so 
affected shall be entitled to the provisions of &tide 10.01 @). 

(c) 

(d) 

13.04 

Job Rst- shall Kply to a 

13.05 
trial period of thirty w o ~  days llnless othmase agreg! t o r  ,in 



11 

u.06 ~ n y  enployee accepting a lateral transfer or a prumtion shall not 
suffer any 1065 of salary as a rearlt of SLXA m3w. 

~n eaplayee who a- an a~pointment to a tenporary position shall 
not suffer a reduction in eligibility for benefits as a result of smh 

U.07 

-. 

14.01 

14.02 

14.03 

14.04 

14.05 

 he rmplayer w i l l  maintain j& descriptiorrs for a l l  positiorrs in the 
kaqaining unit an i  they will be available in the oepartment of Ihmran -. 
lTb2 mplcyer shall info330 ani disalss with the Union in advance any 
major change to the current jab evaluation programne. 

The reevaluation pzmzedme is as follcrrls: 

for re-evaluatitm of a position m y  originate frun the 
m, -isor or Unitm. 

lTb2j.nx&mt a d  supervisor shall q l e t e  a d  sign their 
respedive sectias of a W i t i o n  kscription, ani following 
apprwal by the Dezq/Direcbr or authorized representative it 
w i l l  be f o n m d d  to the Department of IhoFen R s c u n x s .  

The oeparbnent of mmn Rssmres w i l l  advise the Union ani the 
hambent of the -ipt of a m q e r l y  oanpleted W i t i o n  
tkscription. 

l?a& request shall be processed in order of receipt. 

Thei.Mmbmt may request to be interviewed by a Jcb Analyst. 

'Ihe official PDSition Oescription w i l l  be prepared by a Jcb 
Analyst and forwarded t o  the  incumbent, supervisor, 
D e a q l D i r e c b r  or authorized representative for signature. 

~ollowing its return to the oepartmerrt of k c a n  a 
signed copy of the official W i t i o n  Description shdll be 
fo- to the chair of the YUSA J& Evaluation Cumnittee. 

Any position shall be entitled to  re-evaluation i f  mre Man 
thirty nmkhs have elm a f t e r  the date of the prwiaus re- 
evaluation request. 

'%xe positims Mcfi have been rated w i t h i n  t h i r ty  mcrrths of the 
date of request shall be entitled for re-evaluatitm only where it 
can be establishel by the lkprhmt of Human - that 
there has been a significant cfiange w i t h i n  the position. such 
dwges shall be clearly identified in the request. Dnian 
w i l l  be &vised of the aispmition of any sucfi request ani 
provided with a cxpy of the W i t i o n  txsxiption. 

lTb2 hployer agreg with the #uase 'perfoms other rdated duties as 
assign&' shall not axstitute mm than five peroent of the 
imxnbnt's duties ani shall constitute part of the time percentage of 
the total position. 

(a) hken a new pcsition is -t&, a pmvisional grade w i l l  be 
assigned to it by the &prhmt of mmn ani a ccpy of 
the W i t i o n  Description shall be sent to the union. After the 
F i t i o n  has been filled for a period of six nonths, the 
1IIRm3wlt and supenrisor w i l l  be to rwiw the Wition 
DesQ-iption. I f  there has been siqmficant change to the 
position, the imx&ent , supervisor ard D e a n / D i r e a o r  or 
authorized representative shall siqn and forwad to the 
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Deparhaent of Hmmn a Position Description w i t h i n  
thirty days of receipt of the request for review. Such 
shall be clearly. identified in the %ition cescriptica. 'Ihme 
p i t i a n s  deternund b y t h e D q a m E n t O f M r m a n ~ a s  
haviq a significant daqe w i l l  be xated by the hplayer R a t i n g  
ccmnittee as prwided for in  14.03 anl 14.05. Otherwise, the 
provisi& grade w i l l  be omf ind  and notification sent to the 
union. w a request for m u a t i o n  based on significant 
cimrqe is denied, the union w i l l  be notified. 

@) other positiorrs w i l l  be ra t4  by the hployer Fating amnittee, 
the mwbers of w h i &  are  pointed by the Assistant Vice-  
President, mnmn Resaurps. % Camittee w i l l  be carpmed of rm 
less than tm mentprs. All rat- meetiqs w i l l  be attended by 
the persan(s) and YUSA observer(s). It w i l l  be the 
Union's responsibility to ersure that a YLTSA &server is in 
a-. Ihe  ob Analyst who cprducted the job interview in  
m i o n  shall not participate as a vat- maker on the Rating 
CamLittee. 

14.06 Ihe an3 the Union w i l l  be notified in writing by the 
&gnrb&c of ~ m m n  Fsaxces within ten working days after the Rat- 
cannittee has react-& its decision. 

A re-evaluation result- i n  a grade change w i l l  be retroactive to the 
f i r s t  of the month follawing the date the Deparbnerrt of Iiualan 
&saxces received a pnperly m r p l e t d  ard si- Position 
Description (see 14.03 @) above). 

I f  an incuns3ent 's position is upgzaded, the salary shall be placed a t  
the Job Fate for the revised grade. I f  v, the i r n m b m t  
shall not suffer a lass of salary as a ~I.s& result of the 
re-evaluation. 

14.09 'RE hployer w i l l  procgs requests for reevaluation within a time 
perid not lcsrger than sixty days fraa -ipt of request. If  it 
bgxws e that the hployer w i l l  be unable to amplete the 
review mthm this time frame, the Union shall be ncrtified and a 
nubally -le schedule for hearing all outstardrng ' requests for 
re-evaluation w i l l  be ampiled. 

(a) Ihe imndxmt or Union may agpal the rating decision i n  writ- 
to the Assistant V i c e - m i d e n t ,  Hmnn kssxces, on the basis 
that the duties and reqmsib i l i t i es  of the position were mt 
acolrately presented to the camittee. 'RE written appeal, 
stating the xeascrs for suhnitt- an appeal, n u s t  be suhnitted 
within thirty days of receipt of writtm notification of the 
rating decision. Ihe union w i l l  be advised, in writ-, in the 
event of a ncm-Union sporsored appeal within five working days of 
receipt of sxh agpal. 

@) Ihe Assistant Vice-president, ~ m v v l  F & s a r c s ,  or  designated 
representative and the qrcpriate Jcb Analyst shall meet to 
discuss the app+ w i t h  the q r q r i a t e  YZlsA cdxserver am3 one 
other- ve of the Union at  a time to be nutually agreed 
qxm within ten working days of receipt of appeal. Ihe 
appmpriate RI=SXXX person@) shall be invited to attend. where 
it is that  the Wies and respxsibilities of the position 
had not been a-tely presented to the Camittee the appeal 
shall be referred to the original amnittee whi& shall 
re-mnrene to review the material provide3 Lnrder 14.10 (a). 'RE 
W q r i a t e  Okse~~er an3  ob Analyst shall a m .  Ihe 

of Human w i l l  amfirm, in writ- , the 
ZZE?reacfied a t  the initial appeal meet- and, i f  
applicable, a t  the camnittee meeting, to the union, within ten 
workirq days. the event of a g r x k  chanqe result- fma an 
affeal, retruactivity w i l l  a@y as provided for in 14-07. 

14.n 'RE formdl grievance and arbitration procecfure shall not be 

14.07 

14.08 

14.10 

m l i c a b l e  to decisions reached wrier 14.10 @) above. 



sBcm(rr A: 

15.01 (a) 

@) 

15.02 (a) 

@) 

4 .I ' 
0 4  

zhe -layer  hall, whenever pcticable, k e q  layoffs to a 0 
minimrm and, in  the event a layoff sharld oaxr, agmss to notify 
the union, in advance, with the reason for the decision. 
 he nnployer agrees to &serve the seniority of arployees in 
m i o n  w i t h  layoff and reall and to follow the guidelines 
for layoff and recall - section B and C. 

If the enployment catqory (as per Article 31) of a positim 
changg, the -byer shall so notify the affechd enplqree, in  
writing, w i t h  a cqy  to the uhion tosether w i t h  the reason. Ihe 
unim ami the -layer shall meet with the affected arployee 
w i t h i n  three wrking days of the erployee's receipt of such 
&ice to discuss w i t h  the arployee the following available 
CptiCiLs: 

(i) the erployee may accept the altered position, or: 

enployee may not elect to be p l a d  in or to bmp into a #  
position w i t h  the same hau~ as the altered pmition. w 
arployee w i l l  inform the hployer within five mrkirq days 
which @ion has teen selected. 

\ 

In the event of a layoff the affected erployee nay elect to take 
seveza~loe pay or my &ese priority placewh in a vacant 
position a t  equivalent g- rde  or classification level for w h i d  
the enployee is qualified. 

severance pay: If the option of severanm pay is chosen, sudr 
pay w i l l  be prcnrided a t  the rate of one week's pay a t  the 
erployee's regular rate of pay for each corpleted year of service 
to fifteen years, and a t  the late of two &' pay for ea& 
additional q l e t e d  year of service to  a total nrucimw of 26 
e (a partial year of service w i l l  be pm-rated a t  the 
mrqriate rate by corpleted mcp1uls). suh pay sbdll be in 
addition to any d e s  paid un&r Article 15.03. W erploymnt 
relati-ship of an enployee who elects to a- sev- pay 
ShallbetIXTWIa ted effective the date of receipt of such d e s .  

pnployees who are affected by layoff, during the periai septeaber 
1, 1991 to August 31, 1992, ami who elect s e ~ z a ~ e  py, shall 
receive, in addition to the sevenme pay e n t i t l e  artlined 
shave, ocle e ' s  pay, a t  the erployee's regular rata of pay, 
p m i d d  that the erployee has corpleted e to eight years of 
service: aployees who have caapleted nine or n o r e  years of 
service shall receive two veeks's pay a t  the erployee's regular 
late of pay. 

If placenent in  a vacant position a t  equivalent grade or 
classificatim level for which the aployee is qualif id is not 
available the aployee shall select me of the f o l l a  mons: 

- severanmpay; - 
- layoff w i t h u t  tmpirq. 

If the arployee choxes not to accept placement i n  a vacant 
p i t i o n  at equivalent grade or classification level, the 
enployee may chcc6e to be on layoff a t  the apiraticm of the 
notice period or may CfKXse s e v e m m x  pay in acoordance with 
15.02 @) m e .  

placement as specified in 15.U Mow: 
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15.03 mplayeg affected by layoff shall continue to work during the 
~ d v b r y  Notice period m o r  the f o d  notice period unless 
otherwise agreed to betwsn the parties. l%playees shall be granted 
reasoMble time off during this pericd to seek other r"pl"ul"nt. If 
enplcrvees accept priority placement or amp into positions a t  a 1- 
grade, during the formal notice pericd, sucfi enplayees shall amtime 
to receive their fo- n o d  salary and benefits until the formdl 
notice pericd d. In aaaiticn, i f  their own or carparable work is 
not available during the Advisory Notice period, enrplayeas shall 
suffer m loss of their llormal salary + benefits for the duration of 
the notice pericd. Haaver, i n  sucfi lrrstances ,theunionandthe 
mployer shall meet w i t h  the affected enployee to wnsider advance 
priority placement prior to d p t  of the formal d c e .  If an 
enployee accepts a p i t i o n  a t  a 1- g ~ &  this placement, 
sucfi enployee shall caltlnu to receive their former mnml salary and 
benefits until the rutice pried ends. If priority placement is not 
available at this time it w i l l  remain as an cption available to the 
arplcyee a t  the the of the formal notice. 

(a) while on layoff an eaployee may continue to participate in  the 
Fxtended Health Qlre, Vision Care, ~earing C~B=, (;lrup Life anb 
Dental Care plans, if a plan mepaber prior to layoff. For the 
f k s t  three months of layoff the enployee may continue to pay the 
arployee's regular porticass of the elicable p d m s  to tte 
IB~loyer, i n  xlvana?, marthly. For the Wamze of the layoff, 

participate in the E&er&d Health Care, Vision Care, Hearing 
care, &up Life and Dental plans by paying the imtal cost 
of the appliable praaiunrs to the Eiployer, i n  advanoe, rmnthly, 
subject to the prwisicms of the plans. 

(b) Seniority shall continue to accrue dwing the layoff pericd. 
ELrployees affected by layoff shall not lase their erplopent 
relatiordrip during the layoff period i f  they elect to take 
terporary positicms within the university during the layoff 
period. If an enployee elects to take a position, the 
enplcryee shall be entitled to the pmvisicms of 10.01 (b) for any 
portion of the Uuee calendar months r*ich exceeds the enployee's 
layoff period. 

15.04 

not to exoeed nine lmnths, the -1- "y - ' t o  

15.05  he enployment relaticaship of any enplayee w h ~   ha^ l a g  off for ',,, 
15.06 

I a pericd of twelve or mre oxsecutive rmnths, shall be tennun 

As a direct result of. layoff or attrition M enployees shall have 
their regular workload lnueaid keyc8-d a -le level. 

A retuzn date shall be reo~rded on separaticn certificates issued to 
Sessional l%playees, to m i d  difficulties in their qlicat icn for 
unenployment Insumme Benefits. 

15.08 A g r i m  a layoff may be suhnitted directly a t  SPEP 3 
no later than ten m r l c u q  days following receipt of the f o d  written 
notice unless a grievance had ken previously d t t 4  within ten 
workirg days of receipt of the Advisory Notice. 

15.07 

in 

sent to the union. 
effort to hold a general infomtion meetirrJ w i t h  the affected 
erployee no later than five w x k h g  days following the erployee's 
receipt of such notice. 

me union and the l%ployer shall make every 
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@) 'RE Departmnt of ?hnran Ikxunxs shall give enployees affected 
by the layoff provisions of this Article fonml written notice of 
at least fax weelcs or such laqer mtice as specified in the 
hployment stardards kt. C m a x m n U y ,  a a p y  of sucfi notice 
shall be s a t  to the vhion. Ihe vhicm and the hplayer shall 
meet with the affected employee ru later than thme wrkirg days 
follaJing the enployeels receipt of such notice to discuss with 
the employee the qt im of either priority plaoement in a vacancy 
at eplivalerrt CJE& or Classification level for which the 
enployee is qualified, or the cption of severance pay. ?he 
enployee will, within three wrkirq days, inform the hplcryer 
which @on has been selected. 

(c) An qloyee identified in 15.09 (a) atuve WhD a a 
reascMble auamt of retraining or skills-updating in order to 
F i f y  for a possible vacancy duriq that employee's formal 
written notice pericd shall be +igible for such training. Ihe 
training I-qired,will be deterrmned bytheDepartmentofIhaaan 
Resamxs after ~BCXXSS ion with the enployee and the union arrd 
will OCQV durjng the enployee's Mvisory Notice perid dl when 
possible, shall be held during mnml wrkirq haus. ~n 
qloyee shall be given time off with pay to a- such a 
training session(s). 

15.10 (a) If the arployee elects priority placement, the Jcb posting 
pmcedums, as mined in Micle 12, shall be.- for 
those positions at the Kplicable grade or classification level, 

Mini-, for a perid of five wrkirq &ys f w  the date the 
enployee info& the hployer of the election of the priority 
plaaement cption. 

@) priority Plaoement - An enployee having aozepted this cption 
shall be mrrsickmd as an qlicant for all available vacant 
positions at the equivalent grade or classification level. 
unless the hployer can reasoMbly show that the enployee does 
not met the posted qualifications the enployee shall be 
amsidered as qualified for such position. 

If priority placement at the equivalent grade or classification level 
is not available ami the enployee does not cfioose the +ion of - pay, the qlayee may cfmose to: 
(a) hmp into a position, if qmlified, at equivalent grade or 

classification level - the immbmt has the least seniority 
at that level: or 

@) be placed, if qualified, in a vacant position at a 1- grade or 
classification level: or 

(c) if cpticsl (b) abare is not available, amp into a psition, if 
wified, at a 1- grade or classification level - the 
rrxkent has the least seniority at that level; or 

k 

and in the - enplayrnent catego?r, aS defined in h 3 Z k I . e  31- 

15.n 

(d) el& layoff. 

Ihe parties agme to waive the thirty day perid prwided in Article 
U.05 for enplayees who are affected by layoff. 

For a perid of twelve nrarths following the cormencaoent of layoff the 
hplcryer will mil a q of the Fulletin to the enployee's last 
)maJn address. It will be the responsibility of the q l o y e e  to 
notify the of numan shculd the arployee w i s h  to 
be -idenxi as an aFplicant in acwrdaxe with Article 12 for a 
position postecl in the Bulletin. 

For a pericd of twelve nonths following the cormencaoent of layoff an 
enployee shall be eligible to participate umkr the terns of the 
Academic Fee Waiver Fvlicy in effect at the time of that enployee's 
layoff . 

15-12 

l5.U 

15.14 
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15.15 For a twelve-ucnth period folloving the termination of the formal 
writ ten notice period the employee shall be recalled if: 

(a) the positicn frcm which the employee had been laid off is re- 
activated; or 

@) the position frcm whi& the employee had been hmped 
vacant. 

Notice of recall shall be made by registered m a i l  to the last address 
of the employee h a m  to the naployer. A shall be sent to the 
urucpl offioe. It shall be the lgspcrsibility of employees to hsp the 
Department of Human- inf- of theircurrrnt addresses. 

% employam& relaticm+p of any enployeg failing tf nutify the 
naplayer of their UltPntl on to return to work f o l l w q  a layoff 
w i t h i n  six worki tq  days of the date on a registered recall letter 
m i l d  to their l as t  address as set art in the mplujer recoId.5, shall 
be terminated unless the e m p l q e e  has a satisfactory reascpl for 
failing to IFspmKl. 

?he erployam& relaticm+p of any enployees who, having notified the 
naplayer of their lnhltl on to return to work as pmviaed for in this 
Article, fai l  to return to work within three working days of their 
schechtled return, shall be ternuna t d  unless the enployee has a 
satisfadory reason for failing to respord. 

15.16 

15-17 

15.18 

16.01 Ihe parties recognize the - that m y  have reganiing 
the inpact of technological change upm terns and cadi t ions of 
q l aymen t .  To help in alleviating ulese conoxns tbe naployer agrees 
with the involvement of erplcyees in darisicms affecting these 
caditim and, practicable, w i l l  inclwe Won representaticn on 

cumittees established to acklress su& mtters. 

Fr the  pose of this Article, techmlqical cfiange shall m ~ a n  the 
of new ' or material or a change i n  the manner in 

+& the. niplayer =on its cperaticrs that is related to the of that etpi- or process, the effect of d c h  warld 
be to affect the working aplditicms and tenm of enplayment of any 
erployee. 

techmlcgical it shall notify the Union, in writing, as far as 
possible in advance and shall update tbat infonaation as new 
d e v e l e  arise. If this jnfonmtim is ayailable, .notification 
w i l l  be given a t  lest 

16.04 T k i s  written notice shall p m i &  sucfi relevant infonnation as is 
available to, the napbyer a t  the time of mtificatim. It shall 

data including: the rnture of the charqe: the date 
on w h i c h ! l a y e r  intends to effect the cixuqe; the -te 
m n b r  and classificatim of eoployees likely to be affected by the 
charqe ard the effects the change m y  be expcted to have on the 
working conditicms ani tenns of enplayment of sucfi enployees. 

16.05 If requested, the naployer shall reet w i t h  the Union ID later than 
ulirty days following receipt of such e to identify pxb1er.s 
arising fmn this intended changeandto- pssible soluticms. 

16.06 Any erployee affected by such technological change shall, during 
mnml w o w  haus ard a t  the naployer's expense, be given the 
qpxtuniQ for a reaslrnable anumt of retrainiq to equip that 
esrplcyee for the qeraticm of the new qui- or procehrre in a 
position a t  the same salary level i f  such position is available. 

16.02 

4 
16.03 In the event the -1- decides on the i n t ~ & & ~  'on Of q/ 

mcnths before SI& mtzxrkt la. 

\ 



16.07 rn the event that the enplcyee is not +-le for the e 
, o r t h a t t h e r e i s m a V a l l a b  le position Zutxcle r e t x a m q  

that  the h b d U C t l  'm of a change in software 
my result m a pericd of cdjusta~& during whicfi time the affeted 
erplcryee(s) w i l l  mquire familiarizatim with or tram in the 
&aqed so- and shall therefore v i d e  aFprcpriate txahiq or 
frrmiliarizaticm as required. 

. .  
15 - Iayoff an3 Rrall shall q l y .  

16.08 Ihe DIpl0ye.r. 

Ad 

17.01 (a) 'RE pxtie recOgnize the organ+tional and individual benefits 
tobecmzalnd -staff- , and that training shall be 

as an cqoblg nEal?s of enablirq enplcJyfs to nnxinlize 
their talents a d  abilities.  

shall be the major amsideration VI 
granting or reject- su& aFpmval, %hi* shall not be 
unreascnably withheld. 

'RE parties agree to establish a Joint 'Raw FYqmmw Oxunittee 
%hidl shall incl& up to UILEe persons frna the bargam un i t  
a~poirrte3. by the Unim, ani up to three representatives of the 
-oyer. The d t e  of this Qmniftee, which shall be jointly 
cham, shall in=lu%e, M shall mt be restricted to, the 
&amlcprent, inplemmtation and evaluation of individual and/or grrxlp 
progrmnnes for uenhers of the bargaining unit. 'RE -1- shall 
allocate $50,000 duriq the pericd septenber 1, 1991 to W-JUst 31, 
1992 to meet agreed upon cbjectives. 

The mplqer w i l l  also make available to the Union a further $25,000 
durblg the pied %@saker 1, 1991 to &qwt 31, 1992 for Union 
developzslprcgrmrmes. I t i s ~ a n d a g r e e d t o b y t h e u n i o n  
tha tany-  w i l l  not Wlicate any develcped under 17.02 
above, mess %ZZEw to by the parties i n  writ-. If sucfi 
training bkes place durirq m b  haus prior wrwal for s x h  
leave rmst be &bind f x m  the enplaye's supervisor. W e s  w i l l  be 
e d ,  fraq thig furd to the uhicm upon receipt by the hployer of an 
ltemwd rnlce.  

17-04 unused f u d s  allocated under 17.02 and 17.03 above shall be carried 

17.02 

17.03 

- into the m i a t e  arrent fiscal years. 

lL ARUUE la - mtil am3 safety 

J 
18.01  he -1- shall rake all mcessay ani maamable pmvisicrrs for 

the ooxpa t ian l  health and safety of its erployeg and shall amply 
w i ~  the arm& -io occupaticnal Health ani Safety Act. 

18.02 Health and safety ctxmnitkes shall participate in the design and 
evaluation of training, pmgranmes to iryJrease the awareness of Health 
and safety issues wiUun the university d t y .  

of pmtective clothing (with the exception of safety 
shoes - Article 18-04), cquipaerpt or devioes is prescribed by the 
Occupaticnal Health and safety Act, or wfiere the parties deeo it 
desirable, the wear% of saue shall be a asd i t ion  of enploymmt. 
?he hplayer shall assnce a l l  experes  in providing ard mintaining 
such clothirq, equipwit or devioes. 

18.03 where the 
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18.04 nlplcyees wtw are requhd to wear safety shoes or bcots shall, upon 
pmviaing the Eatployer with satisfahory proof of pmhase, be 
reimi-ursed up to $75.00 w i t h i n  the tenn of this w, for the 
pnrfiase of such a p x P J e d s h o g  orboots and thewearlng of - shall 
be a d t i o n  of enployment. 

mplcryers t h ~  are to - safety glasses my be eligible for 
benefits wder Vision Care - Article 29-01 (e) 
zhe ~ a t p b y e r  Lecognizes #at erployees working directly with VIJIS are 
conoerned abart thase working CU-ditiaLs peculiar to these OpeLatiCns 
that inclu% the layart ani design of sui-le fumiture arrl equim 
and the Eatplloyer will  r m t h  to work tarards meeting these CaXEnLs. 
zhe parties -fore agree to carply w i t h  the terns set out in 
A g Q i d i X B t o t h i s A g r e a a e n t .  

A t  the enployee's written request to the union, the parties aqxe 
met withaR delay in a Ialxurpmqemnt sett- with a prepant or 
nursing enplayee with a view to resolving her cmmerm relatirg to her 
heal* and safety a t  mrk which may also include working with a W. 
It is also agreed #at, if she so reqwsts, she w i l l  be ?xaned fnm 
the situation i n  whi& she feels a t  risk - in which case she w i l l  be 
assignel other duties - until the meeting has been held. ?he Eatployer 
shall make every reascnable effort to resolve ttme amcems. 
~awever, ifher- arenotthenresolvedtohersatisfactionshe 
shall, upon her written rqwst, be grarrted a leave of absenoe w i t h a &  
pay. 

!me -layer w i l l  grant, up to a total rnnnber of 14 days per omtract 
year, time off w i t h  pay for xrmkers of the Hsalth and safety 
cumnittee to attend health ani safety education or trainirq -iom 

sessicms w i l l  be selected by the union 
arrl the time off Kpmved by the Eatployer subject to M p t  of 
masorable notice. ?he parties shall share the aost of any 
mqistration fees -or travelling - equally. 

18.08 zhe Eatployer -1 provide, a t  the union's specific request, 
i n f o r m a t i c n ~ ~  . q the identificaticn and quantification of hazards 
of materials, p"cessg ani equipumt and with test results of any 
ecpripnent, - , device, article, thing, m a t e r i a l  or biolqical, 
chemical or physical agent in or abaR a mrkplace for the plrpose of 
OoQlpatiOnal health or safety. zhe Fnployer also agrees to notify the 
union of testing dates, and, to a l l cw a Health and safety 
-tive to be present uhen the tests are performd. 

67 4 18.05 

y 

4;; 18.06 

18.07 

in -io. 

1 
L 

. 

19-01 mployees shall accrue a sick leave credit of one and one half days at 
the end of each calerdar mxrth of erployment, including the mxrth of 
4P- , e r c c e p t f o r t h o s e m n t h s i n ~ ~ t h e y a r e a t e e n t i n  I 
excess of fifteen n o d  ~ 0 r k . h ~  days other than on appwd paid 
leave (ex1uii.q sick leave). sick leave d t s  shall 
acumulate fnm year to year. 

perscnal sickness or injury for which workers' carperrsation is not 
payable, fmn prfonning their normal duties. Eatplclyees are also 
eligible for sick leave 
order to a- a sick cfiild, spouse, parent, parent-in-law, bmther 
or sister w l n ~  is upon the erployee for h+th care. 
hployes my use sick leave to attend a medical e m b r t e n t  ard 
shall, wkemver Ipssible, notify the supervisor worm days 
prior to the appovrhaent . for d c a l  proof cutlined 

19.02 hplcyees are eligible for sick leave i f  they are prevented, 

h 19.03 belW shall Wly. 
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19.03 'Ib W i f y  for sick leave with pay enplCp€S nust: 

(a) have sufficient sick leave credits, i rc lui i rkg the Qvrent 
mCplth'S credits: 

(b) 
one hcur of the start of the f i r s t  shift rmssed, i f  possible: 

(c) i n t h e c a s e o f  anahsenceexcceeduq oneweek,keeptheir  
supervisor info- a t  least m y  of the anticipated date of 
return: 

(d) when rqissbd to do so, v i d e  prwf of sickress that is 
-le to the mloyer in the form of a certificate signed by 
a legally qualified llmdical pmctitimer; 

(e) when ' a medical certificate as noted abwe, the 
-1- ?all, wfienever possible, notify the eployee of this 
request prior to the enployeels return to work. 

Failure to carply with any ale or mre of the abnte wy result in 
denial of sick leave with pay. 

19-04 Ihe Ehpluyer may request an enployee to  provide an acceptable 
certificate of fitness to retum to wrk, signed by a legally 
q m l i f i d  deal practiti-. kben . t h i s , t hehp laye r  
shall, whenever possible, notify the enployee of this request prior to 
the employee*s return to mn-lc. SiiA certificate, if  requested, shall 
be pmvided by the enployee ugcn retum to wrk follaving an aberxx 
of five or mre working days. 

-1- a h m t  due t o  a -le aecia or illness within the 
mga?l"s of the Workers' -tion Act, shall amtinue to be paid 
thw n o d  day's pay thrcugh the -layer's payroll unt i l  their ~ 

acnmulabsd sick leave credits are exhausted. Sick leave d t s  w i l l  
be deducted a t  a rate consistent with the workers' -tion Act, 
with the Ehployer a r m q i n g  with the Workers' ccqms t ion  M to be 
re j l rh rS4  by 7 for a l l  paymaents wde &ring this pid. Wen 
sick leave e t s  aka-, Workers' Canpensatim Board payments 
w i l l  bgnae payable when able to retum to 
wrk, enployees shall notify the hployer of their intmticm to do so 
ae week in  advamzs ard shall also v i d e  pmof acceptable +a the 
-layer in the form of a certificate signed by a legally cpalified 
medical pzactiti-, of their fitness to perform their regular 
duties. 

Sick leave w i t h  pay shall not be granted to enployees in respect of a 
period durhqwhid they are ak6ent on a pre-armqd leave of a t e m e  
withaut pay, or m layoff, OF (PI any form of paid leave e)o3ept 
Mcation as v i d e 3  for in A r h c l e  28 - ullldl-. 

19.07 Seniority shall aaxw for a period of twelve mxlths or until 
expiratim of sick leave credits, whimer is qxeabex. 

19.08 hployees ?z!bmmg * fmm sick leave that has not excxded twelve 
rcmths shall  be n=-i.r&dt& in their fonaer position unless the 
provisias of rrrticle 19.10 apply. 

19.09 hplayeg retumxq ' frcm a sick leave exeeduq . twelve rmnths shall 
pnxide the hplayer w i t h  an accqhble oxtif icate of fitness to 
return to work signed by a l q a l l y  qualified medical practiti-. 
Upn prwisim of this certificate enployees may use their seniority 
for a imxiuum period of twelve rmnths to obtain a ps i t ion  as provided 
for in Artide 12 - Jcb EIcsting unless the provisions of Artidle 19.10 
apply. Prwided that enployees IMke evexy -le effort to 
win ba?sJahiq unit enplaymea, enployees m y  ccpltinue to 
participate in the hployee Benefit Plam (29.01) during this twelve 
mmth pericd. SiiA employees w i l l  pay the ast of the aFplicable 
premilms in advance, marthly, to the hployer, subject to the 
provisions of the Plans. 

have rmtacted their SLpmrViSol to explaj? the" absenm within 

19.05 

/" 

y to the enployee. 

19.06 
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lmpxary woyees who are cm si& 1- ard who are unable to return 
to work prior to the anticipated ticn date of their p i t i c m ,  
shall be elmle to q l y  for baryarnuq unit positions ullder the 
pmvisiarrs of 10.01 @) after they have notified the -1oyer that 
they are f i t  to reamre work. If  surfi qlcyees have been absent for 
c m  week or mre, the -oyer may mquest an kcceptable certificate 
of fitness to return to work, signed by a legally qnl i f ied  d c a l  
practiticner. 

Ezfployees who are absent in excess of three calendar inmths onulp3id 
sick leave for w h i c h  w~rkers' -tim is not payable and/or who 
have ei- not applied for Luq l k r m  Disability or w k s e  Luq "etm 
Disability aplication has been denied, may antirue to participate i n  
the -1- Benefit Plans (29.01). such enplcrvees w i l l  pay the totdl 
cost of the applicable premillms in advame, m y ,  to the -1- 
for any ful l  mcplth i n  whid they do not wmk, s u b j e t  to the 
prwisicm of the Plans for the duration of the unpaid sick leave to a 
mwimrm0fninemrmths. 

19-10 

l9.n 

20.01 

20.02 

20.03 

km, cqm?nmt Head or authorized representative my aFpmve a 
leave of absence w i t h a h  pay up to a p"i"" of twe lve  mxlths. 
Rxpstzs for a leave of absence excedug twelve mrrths nust be 
suhnitted to the Assistant V i c e p r e s i d e n t ,  %tuum &sauces with a a p y  
to the appmpriate kan, &pwhent Head or authorized xepresentative. 

(a) An enpl- wishing to e l y  for leave of absenoe w i t h a r t  pay 
shall suhuit a written request stating the pnpl~a and duration 
of the leave a t  least farn weelcs before the date of h i r e d  
v of - fma mrk, excqt in cases where SudI 
rutice d d  not be p?a&icable. Departmental cpezatiy 
requirements s h a l l  be t he  major consideration i n  
gmtingrejectinJ such leave, shall not haJwer be 
-ly withheld. A written reply w i l l  be given IW later 
than ten htxking days following r€seipt of the request. Any leave 
so granted is cnly valid w i t h i n  the that granted the 
leave. 

-lopes shall give as mxfi notice as possible. -lopes shall 

anticipated dutaticm of the leave. 

me parties 2Lgree that such leave shall be dE%Ed to have 
-upcn- ' icm of such written replest. zhe man, 

Head or autholized representative shall reply i n  -P?=nt w r i t u q ,  w i t h  a ccpy to the Union, IW la ter  than three w o w  
days follwing receipt of the w r i m  p. A grievarce 
regarding the denial of SudI leave my be s u h ~ ~ t t d  directly a t  
Step 3 IW la ter  than five WDZking days follawing receipt of the 
reply - 
Every masmable effort shall be made to b l d  a Step 3 metirq no 
later than ten wow days follcving receipt of  the g r i m  
ard the parties agree that the leave of akserce shall contime 
PendirrJ the final cutcum of the grievance. 

If a leave of absence does not exceed three mxlths an eaployee shall 
continue to accrue seniority. 'Ihe -layer ani the arplayee shall 

hployee Benefit Plans (29.01). Cm return to mrk, erplqees shall be 
reinstated i n  their former pnsiticm. w 
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20.04 If a leave of absenoe dog ecced three months, seniority shall be 
frozen and not accrue bgrma the three month yid. hployes may 
amtinue to participate in the -loye Benefit Plans (29.01) by 
paying the total cost of m i c a b l e  Wurs to the hployer, in 
actvance, m y ,  for any full mxlth in hidl they do not Wrk, 
subject to the prwisicls of the Plans, for a perid not t o  eceed 
nine nvnths. If the 1- of a t e m e  exoBBds twelve months no benefit 
a~verage shall be available &irq the secnnd and 
hp+oyys. -1, upar pmviaing written ---fTZ 
awlabi l i ty  to return to wrk, be reirstated in their former 
pcsiticn upar terminatian of a leave up to twelve marths. If sudl 
leave exceeds twelve months, errployees may use their seniority to 
obtain a position as pmvided for in A r t i c l e  l2 - J& Rstirg, for a 
maximrm pera  of three mcnths e terminaticn of leave. 

be suhnitted -y at -3 no l a G Z 2 f i v e  working days 
fo1lcd.g receipt of the written resparr;e to the request. 

20.06 ?m q l o y e e  who elects to return f m  a leave of atsenoe not 
excedig twelve mcplths, prior to the original date of return, shall 
notify the appnpriak t&an, bprhent Head or authorized 
representative, in writing, a t  least f a r  weks in advance, giving 
the revised date of return. 

i 

20.05 A qr- a 1- of abserrm a twdve mcprths my 

J m c m  21 - personal Leave I* 4 e i l u )  w i t h  m y  

21.01 An enployee shall be entitled to up to three working days in an 
AMiversary year (&fir& as the twelve month perid ccmrr?ncing fraa 

errployee's aFpourtment date) to meet situati- that QMot 
reasoMbly be scheduled cutside mmal workirq haus. leave 
my be used in hcurly allotmpnts. In q ~ i n g  the specific timing of 
.slld-l I-, w--=-l clperating - shall be the major 
oonsideration. for such leave rmst be m x b  i n  writ- and be 
sutmitted to the sqervlsor a t  least five days in advance except in 
cases of emergency vhen .slld-l notice would rut be possible. hployees 
shall not be replired to pmvide the reascm for such a -, 
p m i d d  they have given a t  least five days' notice. Feznuss lOn 
shall not be UnreaSoMbly withheld. 

UraLSed porticls of this leave shall not acclue fmn year to year. 21.02 

P" 22.01 Enployees shall be granted leave f m  work withart lass of m n m l  
salary up to a maxinrrm of five a m s e x t ~  've workiq  days a t  the tire of 
the death of a parent, spxse, bruther, sister or cfiild. -1- 
shall be granted 1- fzua.work w i t h a r t  lass of n o d  salary up to 
amaximrmofthreeamsecuh ve working days a t  the time of the death 
of a motberin-law, father-in-law, brotherin-law, sisterin-law, 
stepparent, ' d, sm-in-law, daw&ter-in-law, grarrdparent, or 
grand-child. =ght travel beyceki Tomho is n~oess2uy, an 
additional two days' unpaid leave shall be granted. 

pdditional leave w i t h a r t  pay a t  the t k  of peavenent my be 
mqwdzd ani authorized un%r the tenm of Artu=le 2 o - m a f  

22.02 

W i U  lay. 

22.03 S m l d  bereawmmt oc~ll ciw5.q an qloyee's vacation, Article 28.10 
shall apply. 

23.01 Ehplayees htia have been slemoned to be a juror or w i t n e s s  by any bocty 
in Qnada w i t h  the power to subpena shall w l y  their supemisor 
with a cqry of the wnmats  as soon as possible after receipt of same. 
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23.02 -oyes wtm have axplied with 23.01 shall be given leave of 
abseme wi- loss of lloIlpal salary dur- such service, pzwided 
that upcn retuYn to V0l-k they shall supply UleFr SqlerviaCr with 
written ccnfimation of the dates c r ~  which vlay served, signd ky an 
official of the churt or by the camsel for the party who repured 
their atterdance. I 

24.01 An enployee wtm is prqnmt shall be entitled, upcn her aclplication, 
toaleaveof-ofseventeenweekg, o r s u ~ h s h o r t e r l e a v e ~ s h e  ;7 
my -ke estimated birth date. I f  an E@-= E leave prior to the ccllpletian of -ticmay period, 
the f u l l  pmbaticnary period shall b i n  - upcn her J&UJZI fmm 
such leave. 

~n enployee shall give. her supervisor tK, weeks notice, in writing, of * day on w h i c h  she ulbx3s to-her-1eave,andthe 
vltenjed duraticn of such l03ve. she shall pmvrde her supenrisor 
w i t h  a certificate signed by a legally m i f i e d  medical paactiti- 
sbtirq that she is prqnmt and giving #e eStimatea birth date. 

enplqree to pzxform the essential duties of her positim: hwever, i f  

leave earlier than originally scheduled. Any g r i m  aris iq  fmm 
SWA decision shall be initiated at step 3. 

leave earlier than six weeks follaWirg the actual birth date; m r  
shall she be permitted to do so unless she has given one week's notice 
of intention to return and has prcrvided her supervisor with a 
certificate signed by a legally qualifiad deal practitiamr 
i r d i c a t i ~ ~  her fitness to return to work. 

24.05 (a) ~n erployee r*lo mtutns to work on the expiratkm of her 
preg~ny leave shall be reinstated in her fo- position. Ihe 
enploye shall ccnfirm her return date w i t h  her -isor at 
1eaSttWOWeekSinadVance. 

~ n e n p l o y e e w i s h i r q t o r e t u r n f i c m a ~ w e e k ~  j 
e. s u p e r v ~ ~ ~ r ,  III writirq, at least fcur w&s in  advance, 
9+vuq the - date of return. 

24.06 Ihe Etployer will -1- the benefit paCd by the Unenplqment 
Insumxe -ion for fifteen weeks so that the total fnm bath 
ulllces will e q n l 9 5 %  of the arplayee's r u m d  salary, prwided that 
the erplayee waild not have been absent oUmwse o n a n y k i n i o f  
pmarraqd leave, incluling sess id  leave. 

In order to d v e  the abwe payments the eaplayee will have k e n  
eiploye5 by York.Uniwrsity for a period of at least ten mcprths 
W a t e l y  preoedurg the estimated birth date an3 w i l l  be xqdred to 

a of papent from the ~nenplclyment ~nsumxe 
Y i m  upcn her return to m*. 

In addition, prwided the enployee is eligible for the abave payments, 

i.e. the unenplayment ksuranx ion's -id wai t -  pia+ 
an ammt equal to 95% of her r n T -  as soon as prsswe I 
after the carmencement of swb leave. 

57 
campncingduringtheseventsenweeks' tely 

24-02 

24.03 The Etployer shall maice every effort to acmmaDdate a 

the -1oyer may require a P- enplay- to - 
24.04 No enpl- shall be required to IebJnY to Work f O l l w  PregMnCy 

leave, ("lu3ilq~uRler the terns of ArtX9.e 21-04) shall &e 

* Wloyer w i l l  pay the Blployee f? the f i r s t  tw l  weeks of leave, 
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24.07 An e”ploy€e pregMncy leave a d  norrmally ~rrmr?ly3e or 
duruq the Umstmas and New Y e a r ‘ s  Day break (27.07) shall receive 
p a w ,  at her regulafr rate, for those Holidays ard/or grant d a ~  m 
& i x i & s h e U d w  havebeenatmrk. 

 yea YO& university for a perid of b 

‘0 
I# ghben weeks follaring: 

(a) the birth of the a d :  or 

24.03 

24.10 

24.U 

24.U 

24.U 

24.14 

24-15 

24.16 

@) theccmingofthe~dintothecvstcdy,careandamtrolofa  
parent for the f i rs t  time. 

The parental leave of an erployee who has taken preg~ncy leave shall - imdiately upc~ the ampletion of her preg~ncy leave unless 
the child hks not yet - into the custo3y, c ~ e  ani -1 of a 
parent for the f i rs t  time. In the latter case, the parental leave 
shall kegin no later than thirty-five weeks after the day the cfiild 
came into the custody, care and control of a parent for the f irst  
time. 

lhe parental leave of an emplayee who has not taken preryrancy leave 
shall - 110 later than --five weeks after the day the child 
is tom or aanes into the custody, care and mntrol of a parent for 
the f i rs t  time. 

An enployee who w i s h e s  to imediately follcw preg~ncy leave with 
leaye shall, whenwer possible, request such leave, in 

m, an euployee shall request such leave, y1 writ-, 110 later 
than four teaks prior to the of such leave. Notice of 

An enployee wishing to  am^ fmm a pawhal leave prior to the 
original date of retuzll shall notify the supervisor, in writ-, a t  
least f a x  weeks i n  advance, givitq the revised date of return. 

An eplcyee who wishes E follcw a parental leave with a leave of - wi* P Y  . (- 20) shall, possible, request 
Sufi leave, rn writ-, prior to the canmensment of the parental 
leave. otherwise, an emplqee  shall request such leave, in  writ-, 
no later than f a n  weeks prior to the of such leave. 
m=-=n-l cperating rerplirements shall be the mpr ccrsidemtion 
in grantwrejectirq sucfi leave a c h  shall not, hrrever, be 
UNeaScnably aeniea. 

meLe the conbind leaves (plqnanq, parental, leave of absenm 
withart pay) do mJt exc€€d twelve Imnths, aaployees shall be 
reinshted in their former positim. 
twelve marths, qloyees  may, upcn prwidirg writ ten ccnfinnaticn of 
availability to retuxn to work, use their seniority to Obta? a 
position as provided for i n  Article 12 - Jab Ebsting, for a mxuann 
perid of three mcnMs folloving termination of the leave. 

Ihe -1- and the eqllcyee shall C C n t h  to pay their regular 
portirms of the p d w  for the Wloyee Benefits and -ion P l m  
(Attide 28) during pmgnayy anj/or parental leave. ’BE enplayee 
shall CYmtmUe to aaxuz senrority for the duratim of such leaves. 

An enployee shall be granted up to five working days leave of absence w i t h  pay -irq 110 earlier than five days prior to  the anticipated 
bxth/adcpticm date M 110 later than five &ys folla*ing the 
birthjadcpticm date, for paternity leave. 

w r l t l y ,  prlor to the cnamencanent of -, p”p”cy  leave. 

parental leave shall also incl- the lnterrded duration of swh leave. 

If the conbind absence 
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25.01 w i t h  the supwisor's Z-.A~, an wloyee may be granted up to five 
working days' 1- of abser~e withDut pay, per a d  year, to 63 
atterd to Man hrsiness, prcwidsd that a wrltten request far surfi 

weeksinabance. madditian,aneaplcryeeshal1begranteduptoane 
-1s leave of a t e r n e  w i ~  pay to the respcnsibiliw / 
of ac t i t q  mident, pmvidsd that a writtan request for arfi leave 
has b e n  submitted to the sqzxvisor as far in advance as pxsible. 
Reqests for S W A  leave vhi& nmet: the abve d t i -  shall not be 
lmK€wm&ly denied. 

25.02 With the aFpIwal of the Daan or Department Head conoerned, M 
employee may be granted up to a mximm of twelve Irpnths' leave of 5 
ab~errm wittmxt pay to f i l l  a Wl-tire psition in the union, / 
prwided that a written request €or d lewe has stb i t ted to 
the estployeets supemisor a t  least one month in w. wing e 
lewe the employee shall a m t i m e  to aaxue seniority. for 
d leave VhiCla e the above a d i t i o n s  shall not be -1y 
denied. .SG& leave my be exterrjed inaefiniwy upcpl aFplication one 
mmth prior to the cclrpleticn of the previcus leave. Wing 
leave the enplcryee my amtirue to participate i n  the Ehployee 
Benefit P ~ ~ P S  (29.01) by paying the total a& of q l i c a b l e  premim 
to the Blploy€r for any f u l l  mcnth in w h i c h  that erployee does not 
work, subject to a maxinun of five years ard the pmvisicns of the 
plarrs. Upcn receivixq written d i n n a t i o n  of the enplqree's 
availability to return to e, the hployer shall reinstate the 
enployee in that estployee's original or anparable pcsiticn. 

25.03 with the supervisor's prior apprwal as to - except in 
cases where the air is replired to atterd a t  an arbitration hear- 
as pmvided for in Article 9 - the chair of the Griarance -- 
my be granted tim off withaR loss of pay up to a naxinrrm of seven 
hxxs in a week (naramulative) t o  attend, either in person or on the 
tdepkme, to Union g r i m  mtters. The &ti- agreed to in 
Article 7-02 shall govern d aFprwal. 

take place, the Won agrees to notify the Ehployer a t  least one nrp.lth 
in advance of rntificaticn to bargain, of the of its 
negotiatirg cumitbe, and shall identify the Qlair of this cumittee. 
with the Supwisor's prior as to -9, the chair of 
the NegotiatilKJ arrmittee my be granted time off w l t k u t  lcss of pay 
of up to three hans per week to attpnd to duties oxire&& w i t h  
bangainirg matters. These hans my wt be y u m l a t d  beyad a cne 
week xid. l Y e  d t i c n s  agreed to in ?&w=le 7.02 shall gDvern 
d aFpmval. The period dur- whia this t h e  off may be grantcld 
shall be fmm June 1 to five wzkinq days after reoeipt of d c e  of 
ratificaticn. 

9 

25.04 In those yearS W h I l  cpntrah W t i a n S  the weS t0 

26.01 (a) zhe IKI& mrk week shall mist of IKI =re than seven wxk i rq  
kurs  per day. excluiiq an upaid meal break of one hcur, to a 
maximan of thirty-five haus per week, except as pmvided for in 
26.01 (a). W i t h  the aFprwal of the Union d the euployee(s) 
conmmed, the ntployer my alter the lerqth of the tmrk day and 
nunker of working days per week pmvided that the total haJrs 
worked perwekdo not exceei thirty-five kurs. 

work IKI mre than eight hcurs per day, exclusive of an unpaid 
mal break, to a laaximaa of forty hours per &, w i t h  a salary 
p m r a t d  aawrdiqly. 

@) -1aYeesin- q=mti=, -, my be rwui.=d 
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(c) It is agreed, hck~ver, that the ryl~mal mrk day for all \ 
enployees will be reduoed by - haa every Friday or the last 
day of an enployee's mrk week durhg the period frcm July 1 to 
Labax my. An enployee uho is m appmved vacatim or other 
leave for this day shall not be entitled to a- this hour for 
agplicatian tarard amther day. 

26.02 Each erployee shall be entitled to me fifteen minute paid break 
period in each half shift. 

A shift shall be defined as a mod Of time worked dur- the work 
day, ard shall be de6red to fall cn the calendar day in which 50% or 
mre of its hours fall.  

26.04 (a) Ihe hours of work of a poeiticn shall be inclub3 in all j& 
postinss anl shall be llDted on all jcb descriptions. 

In the event t+ Wqer decides to alter the hams of work of a 
p3it icn the rr & the Unim shall be given two mxlths' 
written notice prior to the change being made. 

26.05 (a) Effective September 1, 1991, all enployees shall be paid a 
pmaiumof 55 cenb per haa for a l l  full scheduled hams of work 
which fa l l  cutside the hours of 8:OO a.m. to 5:OO p.m. 

@) Where -1- work four hays or mre artside 8:OO a .m.  to 5:OO 
p.m.,  such enplcpes w i l l  be paid the shift premim for the f u l l  
shift. 

26.03 

@) 

(c) It is umksbcd, haever, that where arranganents are made, a t  
the requgt of the erployee, such that the enployee works cutside 
the hours of 8:OO a.m. to 5:OO p.m.,  such enrplayee shall not be 
eligible for these preniums. 

prwided that the unicn and the enplayes ODllCerned are notified 

~ t t e r s  y ~ ~ l c e n s  which may arise as a result of the 

26.06 (a) cmtimms cQetaticn?s m y  be intmim& by the WlClyer, 

threemsnthsin-. ' R E p a r t i e s a l s o a g r e e t o ~ a n y  

In "ti"" cQetaticns, shifts shall be rotated insofar as is 

of d aperaticns. 

@) 
posslble zmrxlqst the enployees wxkirq shifts in the d"p"f""t. 
Harwer, an erplcpe my voluntarily work on a specific &ft m 
a cmtinuing basis, with the mRual consent of the enployees 
omcerrd ard the inmediate supervisor. 

(a men - aperaticns are i n t r d x d  into a aeeartment, 
carsistent with  26.06 (a), -ice of which shift worked shall be 
determined m the his of seniority rm~ng m i f i e d  erplayees. 

(d) An qloyee who is given less than five workirg days' &ice of a 
shift change shall e v e  the overtime rate for the f izst  shift 
mrkedaffecteaby sxhchange. 

26.07 Overtime shal1.b &fkma as any period of the worked by enployees a t  
the explicit m of their sqervisor i n  ex~e58 of the erployee's 
nmual wmkirg day. An enployee who mrks cn a scheduled day off 
shall receive a minirnrm of three hours' pay at the wertune rate or 
the actual h a u s w o r k d  a t  the overtime rate, &&ever is greater. 

26.08 cWerhue ' shal l  m l y  be -ted by pay a t  one and -l 

dividing the enployeds annual salary (not incl- pre in iuus )  by 1820 
times the amplayee's regular hourly rate which shall be deterrmned 

overtime hour worked. In the event a offers overtme m a  ? 
lieu-time cmly basis, of d overtme shall be voluntary 
includirg Ihe?z overhm= of the position -iption. 
overtime wcwulation shall not aced  forty worked hays. 
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26-09 mplqees to e a mtnimmp of tu0 cnrertime before or 1 qP 
after Rrt jo- to their- shift or an -1- re@.)& t o w x l ~  
f c u r o r m o I . e h a u s , o n ~  , m a ~atmday, s~nday or rnliday /d 

0' shall d v e  a meal allawrxm of $6.00. M e a l  breaks taken befom, 
chairg or after a overtima shall be withmt pay ard shall be 
SCherhiLed by the supervisor. 

26.10 Elp10yee-S' WW.iXU2 ' aaamulatim shall be liquidate3 by their present 
mculty or before they transfer to a new Faculty or 
-, unless other 42ld"sapents are aFpmved by the -ivirq 
Faculty or tkprh~& mor to transfer. In the event that an 
enployee has not liquidated auanculatd avertime upon terminatim of 
enpkyment, at the.eupl-'s replest, sut31 overtime -1 be 
aapensated ly paid tune off. Aauulakd d i m e  shall othemme be 
crmperrsated~pay. 

26-11 Ihe m p l y  shall to keep avertime to a minimnn. ~ a ~ w e r ,  
any- shall be divided fairly amxq the enplqees in the 
aepartmek who are available ard qualified to perform the work. 
seniority shall be the decidirg factor in the event of a scheduling 
dlict amosqst thDse qualified to perform the vork. 

enployee shall be desigMted as be iq  "on call" i f  the euployee has 
bew e e d  to be available &rirq other than that enrployee's 
regularly sche iu ld  haxs of mrk, to respcsld to teleprsle itquirks 
or to messages received on a portable pagirq device. -1- who 
are scheduled for axall periods shall be cmpnsate3 as follows: 

26-12 

+fl A. Sdleduled arcall aS noted in Bz and E3 belaw: 

I >  

4% 

1. 'Ihe enployee w i l l  be paid a basic $1.50 on-call stiperrl for 

2. ~n addition, i f  the employee is called ard resolves a 
pxhlen(s) off-work site, the acployee w i l l  receive a 
mininum of one hour's pay a t  one an3 one-half times the 
@oyee8s regular hanrly rate or the actual hours -ked a t  
me ard me-half times the regular hcluly rate, Idlidlever is 
greater. 

3. III addition, i f  the enrployee is required to cnre to the 
mi-ity to -he the pr&lem(s), the enployee w i l l  
m i v e  a minimm of three hays' pay a t  one and me-half 
times the enplqree's regular kicam-ly rate or the actual haus 
mrkd a t  one and W f  times the regular hourly rate, 
w h i d l e v e r  is greater. 

eacfi arrsdll hour. G 

B. scfieduled arcall during University Holidays or grant days: 

1. zhe enployee w i l l  be paid a basic $2.25 on-call stipend for 
eadl arcall hour. 

2. In additicn, i f  the employee is called and wrks on a 
pr&len(s) off-work site, the employee w i l l  M v e  a 
minimm of me harr's pay a t  two and aare-half times the 
enployee's regular hanly rate or the actual haxs  worked at 
twJ ard ae-half times the regular halrly rate, %hiherer is 
greater. 

3. ~n addition, i f  the employee is required to axre to the 
UniversiQ to worlr on the pmblen(s), the employee w i l l  
receive a minimm of three hcurs' pay a t  two and cne-half 
times the enplayeels regular kicam-ly rate or the actual hcurs 
wJrhx3, tdlldlever is greater. 



27-01 subject to 27.02 and 27.06 Mw, the f o l l m  Holidays shall be 
grant& with pay to enployees a t  the regular salary rate for  their 
mnml limber of daily workjng haus: 

New yearts my - rsy 
Heritage Day (then proclaimed) Ihanlcsgivq my 
-rriday 
victoria my 
Qnada coxing my 
civic Holiday 

27.02 In order &Ve Holiday pay lnrder 27-01 a, -1- nOt 
be absent on se+* leave and p"t beea t  e fur their f u l l  

Yprecedurg anilmm3I.a M y  fol~oving the 
i f  

regular day - 
Holiday. ~wver, erployees shall be e fmm this 
ulgr have been atsent cn an apprwed paid leave of absence (including 
sick leave) on cne or both of the qualifying days, or absent on an 
apprtyd -id leave of at6en-x totalling no mre than f ive wxkirq 
days lmm3I.a te ly  precedng ard/or follwing the Holiday. 

vihere a Holiday is cbervd by the hployer on a day 0th~ #an its 
calerdar date, the day on uhi& the hployer abserves the Holiday 
shall be deaned to be the Holiday for the plrposg of this T q x e m n t .  

If a Holiday is observed on an q l o y e e ' s  regularly scfreduled day off, 
another day in lieu w i t h  pay as specified in 27.01 above shall be 
granted a t  a time acoeptable to the erployee and the erplcyee~s supexvisor. 

An enployee wb Worlcs on a Holiday or on the Saturday or Surday of a 
Holiday wdw~I shall be paid a t  twD and one half tires the erployee's 

An erployee wb has agreed to work on a paid Holiday and wb, w i t h a r t  
-le cause, f a i l s  to report for ard perform the work, shall not 
m i w  the Holiday pay pmvidd urxk 27.01 above. 

Consistent w i t h  27-01 and 27.03 atme and s p c i f i c a l l y  for the 1991 
mistmas and 1992 ~ e w  Year's my break the hplayer  w i l l  &serve 
December 24, 25, 26 an3 Jamary 1 as Holidays for the working IBy 
before mistmas, mistmas my, my and NW year's my and 
w i l l  also grant December 23, 27, 30 and 31 and Jaruary 2 and 3 to 
those erplqees  wlro WaJld not otherwise have been absent cn those six 
days cn any kind of aFpmved 1-. 

duruq  the ctmstms and New Year's Day break (A?--hde 27-07) 

\$ imrkjng   ay Before ~IL-~~IIIM my 
mistmas my 

I '  

27.03 

27.04 

27.05 

regular rate for SUdl time worked. 

27.06 

27.07 

27.08 An "pl- "hp" p- leave d d  normally ?mawme or aease 
shall 

m i w  p a w ,  a t  her rate, for those Holidays wor grant 
days an whi& she wxld other*nse havebeenatwork. 

28.01 Entitlemmt. subject t o  28.02 belw, enployees W i l l  aoxw the urxk 
mted vacaticn credits for ea& mrrth in whi&  they work fifteen &ys 
or -, during their f i r s t  and Y- {Mlcle 
31.02). For the pupcses of entitleowt, paid leave ('nclw sick 
leave) w i l l  be oxsidered as days worked. E)roept as mted belw 
vacation credit a d a t i c n  in ex~zs5 of one year's entitlemmt 
-1 be used within six marths of a d  unless otherwise agreed to. 
i n  writing, by the enplqee and the Dean, Depaawrt Head or 
authorized :ma t ive .  d& shall be valid d y  
w i t h i n  the original v,. shall not have the result of allwing 
the enployee's vacation Wt aaamulation to exceed two y~ar's 
entitlawh. 

. 



28.02 

28.03 

28.04 

28-05 

28.06 

28.07 

28.08 

28.09 

28.10 

28 

laplcruees, * than thme i&ntifi& in 3 belw, 
-feazing to a rrew area with  vacation credit a m a t i o n  in excess 

within eight mcnths of date of transfer unless athervise agreed to, in 
w r i t i n g ,  by the qloyee and the Dean, R W I ~  Head or authorized 

zhe paaies agme that tha taking of an a m n l  vacation is in the 
mployee8s interest . It is mlenskd that employees WhDSe vacaticn 
credit ao=rual, as of 31, 1991, is in excess of two year's 
e n t i t l d  shall use up such ex~ess vacation credit aaamulation as 

of ab? year's e n t i t l d  shall use such transferred aaamulaticn 

nqxes&ative at the time of the -fer. 

quiday as is Omsistent with the q l o y d s  preferenz aril 
cperaticnal carsideratias. 

zhe e of an &mi- Year shall be d e l a m  and adjustea by any 
timetaken*Artlcb 20 - Ieme of W i t f i o u t  Ry - that 
-threemonthS. 

Q-edits. 

aning f i r s t  Arnriversary 1 d a y ~ t o a m x i m m  I 
year: of ten days. 

Ilrringseardtosevghh 1-1/4 days- to a miud.mum J 
A n n i w  years: of fifkendays/ye?ir. 

Ilrrirg ei#lth to nineteenth 
ArniVersary years: 

wing twentieth and stherpent 
ArniveMzy years: of twmty-five days/year. 

Were an qloyee  has a ' 

week's vacati.cn, -, prior to ret-. 

-1- shall suhnit vacation requests as far in advance as 
possible. for vacation shall not be -1y denied. 
~ n y  vacatim request granted is only valid within the deparbnent that 
grarRed the request. sck&uling canfiicts betwen twD or mre 
aployees shall be resolved cn the basis of seniority; howwer it is 

that an eaployee, transferring to a new -, laay 
not use seniority to request a vacation when the effect d d  be to 
cause the carcellatim, in full or in part, of a previasly Kprcnred 
vacation request. 

on tenninatim an employee shall be paid for vacation eamed kat rat 
taken. 

Sick Leave substitution. Sick leave may be substi- for vacation 
w!m~ qloyees have cbmstmted to the satisfacticn of the Dean or 

Head that they we2e ixlc?pdhM for three - 'M 
wrlung days or - &ring their vacation. 

Wmm a Miday, as defined in Article 27-01 - wid Holidays, oams  or 
is by the while an -1- m on vacation, the 
qloyee  shau be granted another day off w i t h  pay i n  lieu of the 
Holiday a t  a time to be nutually agreed upxi by the qloyee and the 
supervisor. 

'4 

of twenty &F/year. B 
2-1/12 days/& to a mximm 

the age of sixty ad where age plus 
-ice equals eighty, thaYemp1.pl.l- will be entitled to an extra 

W i t h  the alrprwal of W. syemisor,. -iaml employees 
over ullllsed vacation d t s  lnto the= next scheduled wrk 

Bereavenent Ieave substitution. Bereaveaent leave 
substituted for vacation &.en employees are bereaved in 

their vacation. 
C b X d Z Z K S  , as defined in Artrcle 22 - %%wvmmk ImW, chirirg 



29-01 ?he ~apioyer agrees to wide the folia mplayee Benefit Plans, 
atd atltriblte takuds the crrst of eadl O f  * Plans an allulnt eqli3.l 
to the of the rate SFplicable to an enplayee, as listed 
belcu: 

(d) Dental Flm - loot - Part B - (1IlIpnt QItario Dezltal Assoclciaticn 
Fee -de wit31 a change to the new O.D.A. Fee Qlide on t h  f i rs t  
of the nmth follcuhrj its annaarement by the Cntario DgRal 
Association. 

(e) Via icn  care - 1005 - Single coverage to a maxiplpn of $250/24 
moprths, no dedwtible. single cwerage to a maxlmmn of $100/24 
ucmths, no deductible, for enployees position reqdres them 
to hear safety glasses. 

Iiearing Qre - 1o(u - Single coverage to a maximnn of $300/36 
mcnths. 

An arployee my elect to pay any additicsml prwiMs replired to 

'Ihe -1- shall provide ccpies of the onrent Master policies to 
the unim. 

?he Eapluyer shall prwide arployees w i t h  u p h x h t e  print& 
information about the &ploy- Benefits PI-, shall also 
lncluae pmcedural codes cavereaby the Dentdl Plan. 

29-02 -1- w i l l  be required to participate in the -lope Benefit 
P l m  in ay- w i t h  the Kplhble plan policies. Ihe -1- 
shall cxmtlme to pay its portion of the ~ p q i a t e  Benefit Plans for 
the s&eduled ateerce w i t b a r t  pay for erployees whcee haus of work 
are sesiornl. 

exten3 caverage to family. 

29.03 mhl P m  

(a) For the 7 of this pqreenent, Pension Plan shall man t h  
York University m i o n  Plan, as aFprwEd ami anemid fmm t inm 
to time by the Eaployer. 

@) -1- shall be mquimd to participate in aomrxiance w i t h  the 
terns of eligibility ccntained in the mi- Plan. 

(c) 'me mloyer agrees to place tm reprerjentatives, desigmkd by 
the Won, on the b a z d  of TNsteg of the mion Plan. 

(d) 'Ihe -oyer agrees to a m t i r u e  an A l l - U n i m i t y  Camittee 
representing the different g m p  of participants in the YO* 
m i o n  Plan (kl- pensioners an3 the Board of Trusteg of 
the York m i o n  Plan) to diy;uss charqes to the York m i o n  
plan ad report back pericdically to their anstituencies. 

29.04 RSt-- Bapfits 

Explayer agrees t o  contirare the retiree benefits cove2aqe on the 
Ausust 1991 basis Until August 31, 1992 cutlined in C.I. 

29.05 M h t i c n  Dentre 

?he union shall be entif.'ed to a~point two representatives to the 
Advisory Board of the Retummt ConsUltatiLm centre. 

! ! ! I 

77 
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30.01 

4 6"/ 
Effective 
w i t h  -Rates set at 96% of Jcb Rate. 

1, 1991 all Job Rates will be increased t y  5.89 

30.02 sdary m: Set2 -A. 

30.03 m-: 
Jab Rate: The rate an -1- will receive follcvkg rmpleticn of 
(A) three mnths' or anpletim of pmbatiarary period, i f  Wlicahle, 
ar (B) six marths' in the pcsitim in questicm. Ck praroticn to a 
positim having a him Jcb Rate, the en@-% sal- w i l l  be set 
at the mtry  ate or remain at  the rate whichever is w. 
e31  -fer to a pcsitim having the same JaL, Rate, the arployee8s 
salary w i l l  not: chnge. transfer to a Witicn of a lwr grade 
or classificatim, the eaployeds Balary shall be at the Jcb Rate. 

30.01 SeDCrrd ,wti.Ul (a- College) : 
cm is to arrive at a point a l l  p i t i o a r s  

Unit at G l e r d ~ x ~  wwld be filled by perslns within the h r g a x u q  
cnapetent to perform thei~ various duties in both of the official 
languages of Gmda. (See A.) 

- WlOYer's ""1 

31.01 Ibe partiea shall  be deeaed to be York University (the Ehployer) anl 
YO& university Staff Associatian (the Union) ard for of 
ocrmunicatian shall be represented as identified in m e  34- 
-. 

31.02 Ami- Y- shall be def? as the twelve ucmth perid 
a8lmencin3 from the €nplOyea's aFp3- date. 

31.03 uhemver the sitqular or plural of the nam mcye is used in ulis 
~ q e a r e n ~ ,  it shall be as if the plural or s h y l a r  had 
b e e n u s e d w h e r e ~ c u h e x t s o ~ .  

31.01 4- shall mBan an erplayee who is serving the 
pmbatianq period defined in M i c l e  10.02. 

Bmloment cdkaories (31.05 - 31.10) shall be defined as follars: 

31.05 FUll-t& 

?he qloyea works the full regular e of the -oyer cn a 
arxtmug yearrnad basis with M terrmM tion date anticipated at . .  
t h  tiEae of winbent. 

31.06 w- 
zhe enploye wrks less than the Hqular haus of the rzrplcryer 
M mm than twenty:far harrs per week on a - Year-- 
basis w i t h  rn terrmM tim date anticipated at the t h  of the 
appo-. 

full 

I 
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me eoployee is aFpointed for a White term or task that is 

a tenuinaticn date anticipated at tha caple t icr r  of sucfr term or task. 
NO positicn shall be filled for a period in of twelve xnt3-IS by 
mm=.iw a e m p l ~ g ' s  or by wint i rq a series 
of tenp0zar-y enpluyees. laployem shall mt be able to grieve the 
tezmination of their Mia at the aspletim of the agreed term or 
task. 

expe&ed to last Rare than three kR not Rare than Mve mcnths w i t h  

31.10 

A Limited Rsiticn shall man a positicn as defined in 
Articles 31.05 - 31.08 akme created for a specific p q m e  ard with 
an anticipated termination date. For a period of twelve nrmths 
follcwing the date of termination of the position, the enployee shall 
be entitled to a l l  layoff arrl recall rights with the exception of 
-ins - P Y .  

32.01 N O t W i t h S b d U 9  ' any other Article in this &-it, this Article 
shall govern benefits, other than those cwemd by &-tide 29.01 - 
mope -its marS, q l i c a b l e  to Part-&, Part-time sessiunl 

flenporary arplayees. 

part-time ard --time sessicrml arployess shall be entitled to ~eave 
of Abserre W i t h a r t  pay (Article 20),  Bereavaaerrt Leave (Article U), 
Jury anl W i t n e s s  Duty Imve (Article23) ard P r q n x y ,  Imve 
(Article 24). mtiUetent to &rscmal ~eave (Short-lkm) w i t h  pay 
(A+kle 2 l ) ,  paternity d pdcptian Leave (Article 21-07), Paid 
tblidays ( A r t i c l e  27), Sick Leave (&tide Is), ami &mal V a c a t i a - s  
(&tide 28) shall be prr~ra td  in ~CCJJ- with the prcportiCn of 
full-time hours ami lralths UJrked. 

32.02 

32.03 Temporary enpllayees shall be entitled to Bereaveaent Leave 
(Article 22), Antual Vacaticn (Article 28). Jury ard W i t m s s  Duty 
Ieave (Aaicle 23),  ard Paid Holidays ( M i c l e  27) .  Entitlenmt to 
Fwscmal Ieave (ShOrt-Term) W i t h  p"ly (Article 21)., paternity ard 
e o n  Leave (Micle 24-07), ard Sick Leave (Arbcle 19) shall be 
prc-rated in aoxdame w i t h  the prqwrtim of full-time hrrurs ard 
mcnths worlced. (XI tenuhticm, teqxmmy eapluyees shall mive 
vacation pay for a l l  vacatial credits afxmed. It is agreed, houwer, 
that sucfi credits may be used durixq the prid of t-ry 
enployment if requested by the aFproved by the 
supervisor. m replests shall not be -1y denied. 

33.01 mm Files 
Ihe parties agme that the only official -loye F i l e  for e%3 
enployee is laated in the Departrment of Hmnn -. Rlployees 
shall have the right, dur- nmnml hrs- hazs. a d  on xwtice in 
vritirg to the Deparhnent of ~hpaan m, to exanhe their file, 
and to make a a p y  of any &anrent contained in that file. lhe 
arployee shall have the ri*t to be accrrrpanied by a union Steward. 
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-1- -1 any report cxncerning - -P+- and 
shall u u t d  su& report to c a f h  that they have read IC, before it 
may be pl& in their f i l e  in the oeparbplent of ~hrman &scamxs. 
mcye- may acmnent: i n  witirg upcn any report a~ uleir c m  
perfommx, and at the emplayee8s su& mmnerrt shall be 
initialled by a v t i v e  of the Department of mnan -, 
with one ccpy beuq returned to the enployee, anl one C q Y y  added to 
their f i l e  in the Department of m. 

33.02 Bgzperk M- 

It shall be the e~@oyees' nzspnsibility to notify their supervisor 
and the Department of w xbauxes in wi- w i t h i n  five vlorking 
days of any change in -, aclrtress, incam? tax or deperrdent status, 

zk -1- shall mt be held 
liable for any lases suffered by an enplope resulting fmn; failure 

benefic* or nerR-f-kh. 

to ccllply w i t h  this -. 
33-03 - W i l l  'w Rlliq 

-lopes shall be eligible to participate 
w waiver -1icy in effect at the signing of this n. 

the tenm of krvbml 'C 

33.04 nml All- ald e- "f  

me mk~~ex will provide a lccked a n a  for the s t o w  of 
CraftsperscPs' perscndL tools durix~ off-work hours. meSe enployess 
shall also receive,  up^ proof of prchase, a replacement hard tool 
all- of up to a maXimmn value of $50.00 per person, per calendar 
year. Any unused porticn of this all- may not be accrued beycrd 
twarsecuh 've calerdar years. 

33-05 Urlif- 

mere the wloye r  nq+res an erployee to w e a r  a uniform the cost and 
mhtelmme of that unrform shall be borne by the Fxplqer. 

33.06 nileaa All Qslloe 

-1- shall be eligible urder the terns of the Mileage A l l a a r x x  
policy to be d+nzd  aQxlrding to the policy in effect a t  the time 
-=P==-- or at  the rate of 27 cents per kilcmetre, 
w h i m  is greater. 

rl 33.07 Ilrlaarh- 

If severe weather a d i t i o n s  preclu3e the cpnirq of the University in 
the mDzning, or severe weather a d i t i o n s  -itate early closig 
during the day, rn the authority of the President, University w i l l  
be clcsed frm a specific time that day. Unless mstruct i ons to the  
antrary are annxlnced it shall be asslrmed the University w i l l  be cpen 
as USLlal the follaring day. If such clasing takes place, enployees 
w i l l  not suffer a loss of salary. Any qloyee mxpired to wxk after 
the Uni-ity is declared closed shall be Ccnpersated a t  the overtime 
rate. The Unicn shall be notified prarplly of .such closings. 

33.08 mY- 

c' 

mloyees with cfiildren attending the YO& university my care Centre 
ana/or the Glerdcn Day Qre centre shall be allcrJed up to f a x  hours a 
seek, during no& mrkirq haus to,perform their day care duties, 
pmided that this time is rmde up by the erployee conxrned a t  a time 
satisfactory to the supervisor. 

1 
\ 
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33.09 &luz-- 

m the event that the Union demts it to call a hc4m.r 
All-Qnlidates  Ma&.rq prior to the Arrual General E l e c t i a s ,  the 
*byer agrees to grant the neoeasary time off withcut pay to all 

of Human - is advised of 
theirMrnesflvedaysinadvance. 
lmlimPs pryidEd the 

The -1- qsrees to grant the mermbers of YLWs Elections Qxuni- 
('p) to a maxmm of tm persarrs per Qparbaent! wf day off 
wlthcut pay on the day Of the Anlxlal General El€ctlcals. 

33.n 

(a) Ihe Ezlployer shall make every reascMble effort to ensure that 
adeprate parkin3 is available for its arplayees. 

@) Upm request the Dean, oepartment Head or authorized 
representative, the -1- shall make every reascnable effort 
to pzwide mloyees *bwse schduled shift errds &&men 8:00 p.m. 
ani 8:00 a.m. w i t h  a special prlcixq permit bhich shall enable 
these to paac in a lccation near their vork areas. 

(c) kquesis for mssrvd shall be recorded on the 
apqriate waiting list in order of the date -id. lhese 
waitirq lists -1 be posted, i n  plblic view, in the vicinity of 
the parkkrs office, an3 shall be @at& regularly. Ihe lists 
shall identify a l l  - l i d  am3 the date of their qlicaticn 
for reserved p-kirq. Union drall also be prwided with a 
ccpy of this llst on a semi-annual basis. 

Ihe -layer shall prwide copies of the parkirs regulatias to 
all new q layees  a t  the time of their orientation meetirq ani 
shall ensure that erplqees are given -le notioe of any 
chamges in the regulatias. 

(d) 

34.01 EWXpt wb?n? * provided, official anmunicatims in the form 
of al-- betwm the Fnplayer and the Dnion shall be sent as 
follcus: 

Tb the Rployer: To the unian: 

Manager, labaaIIlelatiors President, n ? s A  
YO& university 010 pmnin. stuiies 
4700 M e  4700 KBele Street 
North YO&, Ontario 
m m  m m  

North York, -io 

~ u x 3 5 - t m a t i c n o f P  - $  

35.01 RLis ~ q x e m e r i t  shall owtime i n  foxce and effect until &qust 31, 
1992 shall amtirue automatically thereafter for p r h s  of one 
year unless either party notifies the other i n  w r i t i r q  w i t h i n  the 
period of ninety days before the ceases to cperate that it 
desirpstoamerdortemaun tethispgreement. 

- 
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Grade 

C S 1  

c s 2  

c s 3  

c s 4  

cs5 

a 6  

a 7  

C S 8  

Y O R K  U N I V E R S I T Y  

sAIARyml!m 

Effective septemaer 1, 1991 

ccde 
(See 30.03) m- 

$24,446 

25,699 

26,880 

28,615 

31,232 

34,699 

39,405 

Series 

$26,371 

28 166 

30,040 

32,076 

35,411 

39,906 

44 406 

48 I 906 

Job ate 
r, 

$25,465 t’’%-- 
26,770 

28,000 

29,807 

32,534 

36,144 

41,047 

____ - 2 hi.> 

$27,470 

29,339 

31,291 

33,413 

36,886 

41,569 

46,256 

50,944 



Lab. lwh. 1 

Lab, lwh. 2 

Lab. m. 3 

Lab. ?lecfi. 4 

Lab. Asst. 1 

lab. Asst. 2 

Lab. Animal w. 1 

lab. Aninnl m. 2 

Lab. Animal Tecfi. 3 

Lab. Animal w. 4 

Lab. Animal w. 5 

Lab. Animal l'kdl. 6 
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Y O R K  U N I V E R S I T Y  

SAIARY- 

Effective 1, 1991 

cale 
(See 30.03) Entw -tie 

B $29,715 

B 35,957 

B 43,634 

B 48,891 

A 

A 

27,633 

30,820 

35,537 

40,331 

25,340 

26,462 

26,462 

27,940 

29,967 

32,537 

36,126 

40,331 

30,547 

37,720 

41,170 

48,989 
\ 

28,615 

33,934 

41,934 

45,818 

Jab Rate 

$30,953 

37,455 

45,452 

50,928 

28,784 

32,104 

37,017 

42,011 

26,396 

27,564 

27,564 

29,105 

31,215 

33,893 

37,631 

42,011 

31,819 

39,292 

42,885 

51,031 

29,807 

35,348 

43,682 

47,727 



Med.ianain. m. 1 
MediaMain. Tech. 2 

MediaMain. lk3l. 3 

MediaMain. W. 4 
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Y O R K  U N I V E R S I T Y  

sAu\KyFtAlm 

E f f d -  1, 1991 

es 

cme 
(see 30.03) Enw 

B 28,615 

B 33,934 

B 37,720 

27,633 

30,820 

36,126 

40,831 

MediaMah./cp2r. Tech. 1 B 

Med.iaMain./w. lk3l. 2 B 

Med.ial&h./Cpr. Tech. 3 B 

Med.iaMain./w. Tech. 4 B 

B 32,476 

B 36,097 

B 40,657 

B 46,125 

39,745 

44,302 

48,863 

54,332 

28,451 

31,607 

37,921 

40,657 

25,251 

26,328 

27,660 

29,254 

30,951 

32,886 

Job Rate 

29,807 

35,348 

39,292 

28,784 

32,104 

37,631 

42,533 

33,830 

37,601 

42,351 

48,047 

41,401 

46,148 

50,899 

56,596 

29,637 

32,924 

39,501 

42,351 

26,303 

27,425 

28,813 

30,473 

32,240 

34,256 



1. lkts w i l l  be based an the mdel devised by the Diplayer ad mrtually 
w P b y -  parties. 

A s-le ini t ial  test w i l l  be held for a l l  exist- staff w i s h i f q  to 
attenpt it. Tests w i l l  also be held in case of hiring, pmmotiapl, or 
transfer for onbidates q l y i r q  for the bi1irrpa.l p i t i o n .  In 
aaaitim, there w i l l  be an anmal test for sud~ staff mubers as feel 
that they have inpmvea their language skills sufficiently to pass the 
test. It is also un%rskd that KnC1- erplayess shall also be 
prwided el31 the q p x h m . ~  ' t y toa t tenp tsud~ tes ts .  Testresults 
shall be placd in the eaplcyee's -1- File at the of the 
erplOY=. 

2. 

3. Qrdidates who fa i l  the test w i l l  have a ri*t of aFpedl to the 
Adrrmustrative Bil ingual ism m t t e e .  

4. All existiq staff pass the test w i l l  be *inted to the 
bilirqual Wiqnaticn of their present p i t i a n  a d  w i l l  receive the 
qmpriate e ' , effective the f i r s t  of the umth follwing 
aapleticn of the test. 

In case of -fer or pmmchian, the camlidate3 will be tested cnly 
for those ucdules (and levels, i f  q l i c a b l e )  r e q i r d  by the new 
pitic01 which they have r u t  previously pass+. It k that 
any erployee I&O passed modules prior to the mhrdwt icn of levels is 

. .  

5 .  

to have passed a t  the most advancsd level. 

6. m m  be granted fmn all Or part Of the test to QI.rlidatg 
alrsxly holding puoof of secrnd 1- -, for -le, the 
G l e d c n  Certificate of Bilingual ccllpetence. 

'Ihe hplayer agreg to - . its present practice w i t h  respect to 

No ~ l p l o y e ~ ~  presently erployed a t  Glendcsl  shall have their grade 1- as a 

q1oyee.s a t  G l e r d m  Callqe upgradyg ' their skills in the M 1-. 

direct result of the inplelnentatian of this seand language omp3-slticn plan. 



-I% prties agree that VIJT worlcstaticn a n d & m m b Y y z z s A  

n g r n e m i c s ~ - i n ~  : wor . l h e s e  

parties. %e ELrployer also agrees to prcuide apies of Em0n;rmc stanhrds to 
all nev erplclyees at the time of their orienhticm meet-. 

me Joht Rya-am 'cs CImmLi t tee  will up to three replTs€llbtives of the 
mcpr and up to three mgmsenbtives of the Unicn, and a mrhrally agreed 

Ihe Eaployer w i l l  allccate a fw?lier $25,000 for the perid M y  1 to &yst 
31, 1992 to a c p - R b  the of VIJT workstations, used by bargaining 
unit marsmrS, to crplform to the starrkrds noted above. 'Ihe Joint Erqormics 

the distribution of camrittee shall cartirole to be respxsible for detemmq 
these Amds. 

zhe Joint Rymam 'cs cormittee shall also m n t h  to d t o r  the 

m&ers, ard px&ased after July 31, 1989, and their layart and design, nust 

of the 

ccnfonn to the starrdards Set. aR bf the W S A  - York vnivqrsity Joint 

may be amerded or mdified cnly w i t h  the uutual 

l q ~ n  W.  Ihe -1- shall allaate $50,000 per fkCdl 1991-1992. 

. .  

j x p l w t i m  of these &&ards and shall review then in light of new 
develcpnents, * '  4 dmnges or modificaticns as appmpriate. 
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- C  -- 
1- - 3  

lmit membess, their 

1, 1987 and 31, 1992. 

carerage includg: 

- the difference in cost between plblic and semi-private or private 
mcrm hcspital acxxmmpdaticn. 

- --private or private hospital accxmaodatica cwerage is limited to 
a nraxinrrm of UO days per person per hospital stay. 

- private 6uty nursing is subject to a lifetime laurimm! of 120 days per 
m. 

- eligible expemes, sxh as prescription dnqs, certain *tal 
practitiomzs, services of a clinical py&olqist, private duty 
nursing, mdical aaplies, and art of p m v k  plysician's chaqes 
W h i d l e x o e e d t h e a m a r n t ~ b y O H I p .  

- the plan w i l l  cuver prescription drqs mt eligible for crnrerage 
throqh the -io D r g  -it Plan. 

- the IMximrm lifetime benefit for -ices and supplies is $25,000 per 
perscpl- 

- re- a t  80% of ercperrses w i l l  be made after ycu have satisfied 
a d d i d i b l e  of $25.00 per covered prson up to a family maximrrm of 

?he Health care Plan w i l l  pick up the owerage normally paid by OHfP or 
the *io Plan if  you chccse to take pemamnt residence autside 
Ontario. 

E ! a z u a l  

$50.00 acfi calendar pdr. 

CDverage i.t%=lWie.s: 

covers 100% of recocplized &ntal cfiarges for basic services sxh as 
ewminaticn, X-rays, c l e  scaling, amalgam silicate, acrylic 
or coaposite fillings, extmctx cms, amesbesia, peria3mta.l an3 
endcdcprtic services. 

axers 50% of the m x q n i z e d  fee for 'c ard restorative 
services, su& as carplete or partial dentures, denture repairs, gold 
foil mstomtio~~, czwms, inlays and d a y s .  

cwerage for dentures w i l l  be aa-diticnal upm the loss of cne or mre 
r a M  teeth or to replace an aristing dentum wh ic f i  is ncm than 
five years old and cannot be n&e serviceable, 

re- will be based on the current -io Dental Associatim 
Fee &de with a cfrange to the new O.D.A. F e  &de m the first of 
the month follcwing its annasreaent by the ckltario Dental 
?sscciatim. 

rit tmkr the Dental Plan is limitecl to a maXimrm of $700.00 * 

per person per year^ 

axerage does not include orthodontic -ices. 
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hplqees, their sprxlses ani any depxknt children are eligible for crnrerage 
if: 

- the eqloyee wks a usnby of .the Dental Wor the Hospital and 

- the erplqee ms a of the York university Staff Associatim 
inmediately before retlrepent fmm the vniversity: 

- the enplqfs is in zecf3ipt of retirement perrsicn fmm the York 
uhiversity micm Plan; 

- & p i m  payable imrdiately follcwing terminatim of 
“plqmnt w i t h  the mloyer in acwrdance with the mnual or early 
retuement pmvisim of the -oyer’s pension plan. 

max3edliealthCareplaIx3lnn&La tely befm retirenent; 

azs!€?s 
A spwe incluaes a legally mi& spwe or a canacn-law spwe. 

A dependwt child inclrdes any lamrarried depr&nt under age 21 or 
un%r age 25 if the child is a full-time studerh. A mysically or 
mwtally disabled child is covezed regardless of age, pmvided the 
child is depenaent on the erployee for stqport. 

- m v  1.1987 

wing the tew of this Agremmt the whyer agrees to mi& benefits 
ccnreprge, as d i n e d  in C (I) above, for. full-time, full-time 
sessional, part-time and part-time sessional barsarnUs unit limbers Kdlo 
retired pior to July 1, 1987. 

Effective 1, 1991 the FZlplCryer to allocate $21,600 per fiscal 

prw=ding fiscal year shall be carried fozward to the aFpnpriate cllrrent 
fiscal year. 

N o  later than 30 working days after the start of each fiscal year the FZlployer 
shall &vise the Unim of total auamt of funds available: the current 
rnrmber of eligible barsayllns u n i t u e n & r s ; a n d t h e a n n u a l ~ a u a m t  
ailable for to each eligible kaqaw unit menber for that 
fiscal year. 

It is agreed that the 
of this benefit. 

shall durirq April 1992 to review the usage 
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- 0  

JtBmammTCm 
(effectiveaenismsu33) 

14.01  ab Evaluation for bargaining unit jds shall be jointly develqd, 
maintained ard achninisterea by the hployer ard YUSA. 

14.02 Ihe mloyer shall maintain jab questi-ires for a l l  jobs i n  the 
barqaintq unit in the D+arbmt of Human -. 

14.03 ?he ??3-eEdUatiOn procedure shall be as fOllarS: 

(a) 'p"s"t" for re-evaluation of a jab may be initiated by the 
lncm&nt, the mnager or the union. 

@) .me - shall crmplete all relevant areas of the jab 
questionnaixe w h i &  shall then be sutanitted to the aepartment of 
Hurm I6euxmzs. YIISA nmkeni a t  Glenkn may subit their jcb 
questicemaires t o  the Rxscmel Office, Gl-, and these 
questionmires sball be deaned to have been received by the 
oepartment of €%Jimn- al that date. 

(c) Ihe hployer stall m t i f y  the Union of all reevaluation requests 
no later than five working days follcwiq mipt of the 
questicamaire. sucfi notification shall incluae the - of the 
mxrkent. the -/fa+*, the nrrme of the nranager, the 
current salary I& and u-umbmt 's salary per amrm i f  
differerrt fiaa Jab Rate, ami the date the questi-ire was 

Fervxlnel Office. 
received by the oeparhnent Of Mrman -, or the Gl- 

(d) ?eDepa r tmen to fMmranRescx l r ce s sha l l s endacqyof the  
mclrmbent's questimire to the W r i a t e  manager M latex 
than five w o w  days follcwirq receipt of the questicmnaire. 

(e) The ~ ~ ~ g e r  shall anplete the "Mamqer's Cnmmts@* section of 
the jab questicemaire and return it to the r I 2 +  of ~ a ~ n  
Fesames M later than fifteen working days follcwuq receipt. 
Otherwise, it shall be deen& that the rmnzqer did rut have any 
C r m a e n t S a r r d t h e m a M g e r d t h e ~  shall be 50 rutified. 

( f )  A cqy of the retumed "MamgePs cormerhs" section, i f  any, 

%smres no later than five working days follwing its receipt 
by the of MaMn -. 

(rr) - shall anplete the "Iin&entts (;tmnents" secticn 
of the jab q u e s t i m i r e  and return it to the of uuman 

M later than fifteen wor- day; f o l l w q  receipt. 
Otherwise, itshallbedeen&thatthemcmr&nt didruthaveany 
camnentsardtheincumbent ard the !hnger shall be so notified. 

(h) upcn oolpleticn of the above, the jab questionnaire shall be 
midered ready for r a u  by the Joint Rating W t t e e ,  uho 
sball receive ocpies of it a t  the time of the rating metirq. 
cmrxlrrently the manager shall be p m i d d  with a ccpy of the 
returned " n ' s  amaents" &ion, i f  any. 

Unless chhezvise agreed to by the parties, requyts for re- 
evaluation shall be processed in order of recelpt by the 
Deparhrwt of Mmran of the q l e t e d  (inclu3iq 
*@conoentsl~ sections) jab questionnaires. 

?he jcb shall be rated by the Joint RatM Carmittee f o l l w q  
the prwisions of Article 14.04 belcw. 

shall be sent to  the inalu&n t by the -. of Hunnn 

(i) 

(j) 
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(k) ?he mployer Shall notify the incrrmbent and laa~ger in writing of 
the d t s  of the ratirq meting no later than ten w o r k i q  days 
after the oreamittee has its decision. sucfi mtificaticn 
shall include irdividual frsctnr levels assiqed: total points; 
sa lary  level ;  effective date, i f  appropriate: the 
deparhnenyfaty: the jcb title. 

(1) A re-evaluation resulting in a cbarqe in salary level shall be 
dxuactive to the date the job questi-ire Article 14.03 @) 
w a s r e c e i v e d b y t h e D e p a t r t f p n t o f M m a a n ~ .  Intheevent 
of an upgrade, - vity w i l l  be a t  the Jcb Rate. In the 
event of a danrpade, the incrrmbent shall not suffer a loss of 
salary as a direct &t. 

(r) nxsepos i t i a~ r s~d~havebeenra tdwi th in th i r tymxl thso f the  
date of request shall be entitled to reevaluation m l y  where it 
can be established that there has been significant dnrqe w i t h i n  
the pasition. 

~n order to identify .such changes, the i . n a m b &  shall notate a 
cqry of the msst recently ra- questimire to indicate new, 
altered, w o r  Ipmwed duties and send it to the oeparhaent of 
HuIrmn I1Esances. Ihe appxpriate manager shall ccnplete the 
mnager's s t a s  of Qvlnge fonn w i t h i n  fifteen mrkirq days of 
mipt of the notated questionnaire. zhese bo documents shall 
be ccapared, by the ~ o h t  Rating Camnittee, to the original most 
recently rated Fp"Stionnak. In the event the Joint Rating 
cormittee deterrmnes that there has been significant &uqe in 
the positim, the ixmbent  and manager, shall be so notified 
and the reamluation precess w i l l  Men proceed i n  aocordanm 
with Article 14.03 

N.B. JUne 1, 1991 Shall be the date Of original rat- for 
a l l  YllSA jds uxkr  the IWT jab evalmtim systm. 

14.04 The carposition of and 
be as follcrw: 

(a) Joht  Raw cam\ittees shall be ccaprised Of tlm 

for the Joint Raw m t t € e  shall 

representatives and two mplayer representative. Each party 
shall provide the ather with written mtificatim biqntiq 
their respective representativg. Eacfr party shall be respansible 
for errsuring its representatives axe in a- bhen scheduled 
for rating meetings. 

@) Rating oxunittee umkerx shall not rate jcks located in their 
-ve or faculties. whenever possible, c e  
representative frrm each paay shall be frcm an unrelated work 

(c) In the event that, ~e rating the pasition, the Joint rCating 
amlittee deterrmnes ' that additional infonmticn is required, at 
least one coomittee m&er for ea& party shall 'p"t 

area. 

with the inclmabent alx3 also shall meet with the -lab2 
II.ylMger, within one w of the rating meeting. 

(d) M6tbe1~ of a Joint Rating oxunittee nust rea& anse%us in the 
rat- of a jab. where c x m e m ~ ~  is reached, the deckion of the 
Joint Rating Cannittee shall be final and bin3ir-q. 

(e) Intheeventcmsensxisnotrea~,thenymqerandimmbmt 
shall be 50 info-. ~ o i n t  htixq ccrmvttee shall suhnit a 
written synnaq,, artlining the azeas of aisplte and the xaticnale 
for the hfferu-q vi.ewpoints. The  7 shall be sent to the 
union and mloyer m later than fifteen worm days foll- 
the Joint Rdth3 Cormittee w. 'me jcb shall be rated again 
by another Joint Rating Oxunittee which shall not include umkerx 
of the original rmmittee. 
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(f) m the event that amsemus is rat - by the Sex3l3 Joint 
Ratirg.ccarmittee, the mmLittee shall  suhnit a written amnuuy 
artlirung the areas of diqute and the rationale for the 
differ- vieupohb. %is s u m y  shall be sent to the Unim a x i  

secuxi Joint aCmnittee meet*. uhless the parties agree 
athetwiae, tte matter shall be ref- to a nuhmlly acpeedupcn 
t h h 3  party for birrLing re6olutim. 

14-05 when a new p i t i m  is clreated, a pmvisicnaz salary level w i l l  be 
assigned to it by the kprtmnt of fhmnrn IIlesGlnms and a of the 
 ab summy shall b e . d  to the Union. After the pasitim has been 
filled, by th” saw2 llmmbnt , for a pericd of no 1- than twelve 
-, the - will be requeetg! to crnplete a Jab Evaluatian 
QAestiOp1Mire. m? evaluatim prooess W l l l  then proceed in aax.Ida-ce 
w i t h  A r t i c l e  14.03. With agreerpnt, in writing, of the parties, that 
the questiunnire can be pmperly caplet& earlier than twelve umths 
hrt no earlier than six months, the evaluatim process may pruxd. 

If the evaluatim results in a higher salary lwel than the 
pnxisiaral level originally assign&, the i r n m b m t  shall e v e  the 
aFprciniate retroactivity effective the date of the manbent *S 

in the poeitim, prwiaed that the duties of the poeition 
have m i n e d  substantially un&ayed. In the event that the mwqer 
can -te that the cfiange In salary level has resulted frcm 
adaitional or alternate duties were added to the position 
following the provisional rating, the parties shall met  to discuss 
the apprcpriate retnxch ’ve date. 

the mplm Iu later than flfteen *nrking days folloving the 



me parties reccgnize that, in -ific situaticns, and -1- 
have rmtually agreed to h3ividual a ~ m t s  wh ich  have been variants to 
the usual working hass of the area. 

me parties agree that flexible hmrs, whi& shall not exceed 8 haus 
(irdusive of a 1 hw unpaid neal bxeak) in any one day, my be mtudly 

be subject to review at least d l y  and shall be aplicable withul that 
area ally. 

It is where € a x i l  an arrangerment has been mtudly agreed 
L@m, the terns of Artrcle 26.04 @) shall not q l y  and further, the tenrs of 

anZqe3 ””” the lMnager ard the enplCryee(s) Of an area, prwided this 
15 subject to cperaticnal c o r s m  OILS. S l l d l ~ s h a l l  

Alticle 26.05 (C) shall 

meKe rmtual- is not ZBkChed the I w d  working haRs of the area 
shall *ly. 



zhe hplayer shall continue to mirrtain 1y, less than six full-time bargainirg 
unit “floater“ psi t icms.  
as to Educe the mployer’s C k p K h C e  an uni t  arplayees who 
m o m  hrgaining unit work thmqho& the university. 

zhe mployer shall review the pvqress of this continring initiative with the 
union a t  least twice yearly. 

mese psitias will be “f1-W in such a manner 



zhe rzrployer shall prvvi.de Health arx3 Safety certification trainirg, cnce 
defined by the Worlcplacm Health an3 safety pqensy. as r q U i m t 3  by the 
occupational Health an3 Safety Act ,  to a mininum of one representative to be 
designated by the Unicn, uho shall also be a Joint Health arri Safety c x m m i t k e  
representative. Ihe ~m a d  the -1- agree to met, 1y3 later than sixty 
mrkirq days follarirg mtificaticm, to d the aFprcpriate rel- time 
r e c p i x d  an3 the duties to be perfonad, by the Vnicn's representative, c ~ e  
certified. 
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?he union ard the mployer have agreed to jointly develop, inpleaent ard 
maintain a reu job evaluaticm system to cover a l l  minbq unit pitias. 

A&. It is llnderstocd that the parties shall have equal deision-rakhg pxer 
w i n g  dl aspects of the prorzss, incltding the rating of p i t ims .  

?he parties agree that the rw job evaluaticn system, which shall also form 
part Of the pay Eprity Plan, ard halich shall irrluae M not be limited to the 
factors, weight-, pmzdums an3 ream of res0lvi.q clis@es, w i l l  

thcse -des of the Asreemprh halid relate to jcb evaluation and 
classificatim. 

~lrrent prwisicrs of the 
the new j& evaluaticn and classification systea is ratified by the parties. 

It is agree3 that all bargaining unit positions shall be evaluated us- the 
new ~ c b  nmluaticm system. Retzmctive pay resulting frun e v a l u a t i a s  
shall be retroactive to  June 1, 1990. It is agreed that such arilluaticw 
shall be oxpleted no later than 0ctcb~- 31, 1991. 

’Ihe salary grid for J& nmluation shall be r e f a  to the Pay E&q 
Negotiating Oxunittees. If the pay Esuity Negotiating Onnittees have reached 
a nutually agreed u p  “afary grid, prior t o  notification to bargain, it shall 
be referred for zahficahon by the parties. Lpm ratification by the parties 
the DRJ salary grid shall be in effect. All annual irnenerrts afterAw-=t 
31, 1991 shall be *lied to the new salary grid. 

Wtmactive pay d t h q  frun SI& evaluaticrs shall be calculated comnencing 
w i t h  the rates in effect May 1, 1991 d shall be paid out to the affected 
enployees as s ~ o n  as practicable af ter  the ompletion of the jcb evaluation 
exercise provided that the Mal of sxh adj- does mt exceed 
$1,200,000.00. 

~n the event that the total, or portion thereof, of sur21 retroactive pay 
exceeds the above $l,zoo,ooo.oo, the Pay Equity Negotiating chrmitteg shall 
develop a nutually agreed re t rmaiv i ty  p a y e  schxlule in cmjuncticm with 
the salary grid. 

hployees b d ~ ~  terminate their qloyment  with the Ebployer, cn or after June 
1, 1990, shall receive retroactive pay in accordance w i t h  the atwe noted 
retrmctive pay schedule agreed  up-^ by the parties. 

hployees terminate their erployment with the hployer prior to  June 1, 
1990 shall not be eligible for  retrmctive pay. 

?he system shall also be used for the ocllpariscn of jcb rnrderthe Pay Esuity 

shall remain in effect unt i l  suctr time as 



'Ihe mpl- agrees, effective Jaruary 1, 1992, to maintain a 1pshada*8 salary 
for erployees reoeivirq L c q  Term Disability benefits, ami to  make such 
ackiitim coartrlkrtions to the York university pension Plan, cn m f  of 
that erplcyee. OmhriMicSs t o  the Fensicm Plan w i l l  be at the of 
COrhriMicns required by the -1- ard the q l o y e e  for the l e w d  of such 
"shadas' salary. 

E f f e c t i v e  JWUIaq 1, 1992 "shadow" saldry &dl Io3an the base salary of the 
enployee a t  the time of campncement of ZCnJ Tenn Disability, in=reased 
annually to the lesser of the Degotiated hzrease to Jab Rate or the Tbmnto 
CPI average for the p w  twelve nmth period erding August 31. ?he use 
of the "Shadov" salaxy shall be mlely for the ~upase of p s i c m  caldaticns 
for persons who receive Payments fran the b r q  Term D i s a b i l i t y  Plan and does 
not pertain to any other clause in the collective -. 
?he " s h d m P  salary for thow enplqees who I.ZD benefits on or 
before August 31, 1991 shall be set at the Jab Rate  in effective 1, 
1991 - A q s t  31, 1992 or the Jcb R a t e  that was in effect 1990/91 plus the 
average 'IWontm B I  for the pxxxbng ' twelve mxlths ending Ausust 31, 1991, 
~ d - e v e r  is the lesser. sud~ '*- salary shdll be adjust& annually 
mmrenc- sqktber 1, 1992 as cutlined above. 

salary established, and the enployee shall be credited for Pension plan 
~uposes with a full year of service for each year for *ch m i o n  plan 
cmtrkutiorrs are made on the "shar2-W' salary. 

A t  mtlreaent, Flnal AWrage shall be based p t2E anrrual ''Sbadcw" 





?he -oyer 
ccaplexities of these *. 
me paaies agree to DD later than ten workhg days follaring date of 
xatificatim, to w x k  c u t ,  w i t h  the asaistanm of the Pay Esuity c x a m u i w ,  
and the members of the Joint Jcb Evaluaticn Develcppent Oxunittee, a realistic 
sdreebrle and sufficient rei- time for mapleting these matters. 

It is the nutual gcxl of the parties to be in a pcsiticn to post a Pay Ecplity 
plan m .law than December 2, 1991 ard to have the Jab Evaluaticn exercise 
suwmtmlly aalpl-8 incluiing an agreed upcpl salary %id a d  an agreed 
retmxtivity paycut sckdule, no later than January 31, 1992. 

that it is in the interests of the parties to onrplete the 
Fay EcEtity and J& ESmlurtia~ as quickly as possible, given the 



l%e e i e s  shall reet before - 31, 1991 to rwiew the eligibility of a 
kayanmg unit member, on unim duty leave (25.02) for participation in the 
pension plan an5 benefit plans. 

%e ptpcse of the review is to maxintize eligibilities. Qxitqes shall be 
retroadive to September 1, 1991 as 



YORK m I T Y  
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* 
York University, Toronto a n  d York University Staff Association (Ind.) 

(1,100 secretarial, clerical and technical employees): A 12-month 
renewal agreement effective from September 1,1991, to August 31,1992, settled 
in September at the bargaining stage. Duration of negotiations - 4 months. 

Wages: Effective Sept. 1/91 

Generalhacase 5.8% 

Annual Rates 

Fie Clelk 
(Grade 2) 

Craftsperson 2 

=@=ring 
Technician4 

Cost-of-Living Deleted. 
Allowance: 

Hours Of Work: 

Paid Holidays: 

Paid Vacation: 

Health and Welfm: 

-on Plan: 

Severance Pay: 

$25,465 r/ 
($24,069) 

$37,455 l 0  

($35,402) 

$51,031 
($48,233) 

35 per week, 40 per week for employees in continuous operations. Normal 
work day reduced by 1 hour every Friday during the period July 1st to Labour Day 
(unchanged). 

10 (unchanged), plus 2 (3) extra days during Christmas Bmk. 

One day per month to a maximum of 10 days during the first year, 3 weeks after 
1 year, 4 after 7, and 5 after 19 (unchanged). 

Employee with an accumulation of more than 2 year’s vacation entitlement shall 
use such accumulation as quickly as is consistent with the employee’s p f e m c e  
and operational considerations (new). Also, employee who transfers to a aew area v’ 
with an accumulation of more than 1 year’s vacation entitlement shall use such 
transferred accumulation within 8 months (new). 

Extended Health Care - Lifetime maximum of $55,ooO ($5O,OOO). 

Contributions While on Long Term Disability - Effdvefanuary 1, 
1992, a “shadow salary‘‘ to be embkkd, * for the purposeof calculating continued 
contributions to the pension plan only (new). Salary to be the base salary of the LJ 
employee at the time of commencement of leave, increased annually by any 
negotiated wage increase or the Toronto 8 1  average for the preceding 12-month 
period ending August 31st, whichever is the lesser. At retirement, final average 
earnings will be based on the mual “shadow salary” established, and credited as 
one years’ service for each year contributons were made. 

During the period September 12,1991, to August 31,1992, employee affected by 
layoff eligible to receive, in addition to normal severance entitlement, one week’s 
pay if Wshe has completed from 1 to 8 years of service, and two weeks’ p y  if 
employee has more than 8 years’ service on termination (new). Normal severance 
pay provides one week’s pay for each of the first 15 completed years of service, 
and WQ weeks’ pay for each additional year, to a rnaxipum of 26 weeks’ pay 
(unchanged). 
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