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COLLECTIVE AGREEMENT 

*ARTICLE I 

DEFINITIONS 

Except where a word given a different or a special 
meaning, the words listed below shall, for the purposes of 

agreement, have the meanings given In article. 

ACADEMIC STAFF: persons appointed on a half-time or 
greater basis at the University of Ottawa with the rank of 
lecturer or or full professor, 

and professors to the University of 
Ottawa. 

ACADEMIC YEAR: a period of calendar months 
unless Indicated, commences on July of any 
year and ends on June of the year. 

as by 

EXCLUSION: a member of the 
academic staff of a faculty, other than the Faculty of Law, 
appointed by the dean for the purposes of assisting with 

staff relations. 

or the Association of Professors of 
the of Ottawa. 

BOARD OF GOVERNORS or BOARD the Board of 
Governors of the of Ottawa provided for In the 
University of Ottawa Act. 

CHILD: a member's child, or 
or a member's adopted child. 

.Ta/,J/e of oootentll 
$gm-ch /ho co/lee/Ive agreement 

Is 

this this 

assistant, associate visiting 
professors, seconded 

otherwise 
30 

12 

following 
1 

~flM!NISTR.A T/1 

Co 1ltt, 1f th1 
'JMMITTEE: ti e Admlr I lratl11 

o ........ ,..,.a 
IJVQl.\il• 

1lt1 f r t1 i 1t1tutE 

ADMINISTRATIVE 

academic 

ASSOCIATION APUO: 
University 

University 

which, 

bom within outside marriage, 

I 



COUNSELLOR: a person appointed at the of 
In the and Personal 
as a professional counsellor, whose duties are 

comparable to of a parson who, on or about 
the date of of this agreement, held a of 
counsellor I or at the and Personal 
Development or was director of the 

the and Personal Development 
Personnel as defined 

CHAIR: the person a department. 

the chief of the Library 

COUNSELLOR MEMBER a counsellor who Is In the 
as described In 

DEAN: the dean of a faculty, a of the Faculty of Law, 
or the Faculty of Graduate and 

a parson expressly by the Rector, a 
dean, the President of the Association, one of the liaison 

or a member, to act on her behalf In designated 

DEPARTMENT: a department, as duly by the 
Senate and the Board. 

Departmental Teaching Personnel as 
defined In 

EMPLOYER: the Board of Governors. 

FACULTY: a faculty, as duly by the Senate and 
the Board or, In the case of the Faculty of Law, each section 
thereof. 

a member of the staff who 
is in the as In 

the Formal Grievance as defined in 

Faculty Teaching Personnel as defined 
in article 

the Joint of the Senate and 
the Board, for in the of Ottawa Act. 

LANGUAGE TEACHER: a person at the 
of Ottawa, the Second Language a8 a 

language teacher, whose are essentially comparable 
to those of a person who, on or about the date of 
of this agreement, held a of language teacher I or 
higher at the Second Language 

TEACHER a language teacher who 
In the as described In 

Ottawa, Counselling 
Service, 

University 
Development 

essentially those 
ratification 

higher Counselling 
Service, 

position 

service, 

CPDSPC: 
Service 

Counselling 
Committee, In article 16. 

CHIEF LIBRARIAN: 
Network. 

bargaining unit 

DELEGATE: 

officers, 
matters, 

OTPC: 

chairing 

article 15,· 

librarian 

article 3, 

section 
Postdoctoral Studies, 

designated 

constituted 

Committee, 

constituted 

FACULTY MEMBER: academic 
bargaining unit described article 3, 

FGC: 
13. 

FTPC: 
14, 

JOINT COMMITTEE: 
provided 

Committee, 

Committee, 

committee 
University 

appointed 

article 

University In Institute, 
duties 

position 
Institute. 

LANGUAGE MEMBER: 
Is bargaining unit article 3, 

ratification 



LIAISON OFFICER: a pereon time to time 
by party to this agreement, to act as a representative 
of that party In connection matters which may arise from 

to time between parties. 

LIBRARIAN: a person appointed at the University of Ottawa 
as a librarian, whose are essentially comparable 
those of a person who, on or about the date of ratification of 
this agreement, a position the Library Network with 
the rank of or higher, or was at that time the 
director of of the four in the Network, or 
an librarian, or the chief librarian. 

a who is in the bargaining 
unit as described in 

the Librarians' Personnel Committee, as in 
article 

the Language Teachers' Personnel as 
In 

a member of the bargaining unit as described In 
article 

NOMINAL SALARY: the annual salary rate for the 
position, in 

PARTIES: the and the Board. 

RECTOR the Rector of the of Ottawa. 

REGULAR DEPARTMENT MEMBER respect to 
department, a regular faculty member appointed entirely in 
that department or pursuant to with full 

In the assembly of that department. 

a member of the academic 
staff, holding a regular appointment as in article 
who In the bargaining unit as described In article 

REGULAR ONE-TERM COURSE a teaching task 
comparable to that involved In teaching an 

undergraduate course in the School of 
and the faculties of Arts, Science, or Social 
Sciences. 

REGULAR SALARY: the annual rate of compensation a 
member, as defined in 

REGULAR TERM the fall term or the 

REPLACEMENTPROFESSOR: a of the academic 
staff, appointed In accordance article 

SCHOOL: school, as duly by the Senate and 
the Board. 

SENATE the Senate of the University of Ottawa 
pursuant to the of Ottawa Act. 

either 

flme 

designated from 

with 
the 

duties to 

held In 
llbrartan I 
one 

assistant 
libraries Library 

LIBRARIAN MEMBER: librarian 
article 3. 

LPC: defined 
16. 

LTPC: Committee, 
defined article 16. 

MEMBER: 
3. 

member's as defined 41.1.1. 

Association 

University 

with any 

cross-appointed 17.4 
membership 

REGULAR FACULTY MEMBER: 

Is 

essentially 
3-credlt 

a 

constituted 

defined 17, 
3. 

Management 
Engineering, 

41.1.1. 

winter term. 

member 
with 17. 

constituted 

as 
University 

for 



LECTURER: a person appointed at the 
University of for the purpose of teaching, or 
participating substantially In the teaching of, 
regular and employed under the terms of a contract 
not exceeding months' 

SPOUSE: for the purposes of collective agreement and 
where not otherwise by law or government regulation 
a person to whom the member is or, 
the member's marital status, a whom the 
member is cohabiting, provided that the member has been 
cohabiting that pereon in a resembling 

for e period of at least year, or, if less than year, 
where they become the natural or adoptive parents of a 
child. 

the term (I September to December) or the 
(1 to or the 

(1 May to August). 

teaching personnel or 

OTTAWA: the of Ottawa 
pursuant to the of Ottawa Act. 

OF OTTAWA ACT: the University of Ottawa 
Act, chapter of the Statutes of Ontario for the year 

as amended. 

PROFESSOR a member of the academic staff, 
appointed In accordance with 

DAYS: Monday through of any 
and periods which the 

of is closed. as sat out in 

the tasks and 
constitute a member's workload under the terms of this 
agreement. 

SESSIONAL 
Ottawa 

particular 
courses 

8 duration, 

this 
defined 

married notwithstanding 
person with 

with relationship 
marriage 1 1 

have 

TERM: fall 31 
winter term January 30 April) spring/summer term 

31 

TPC: 

UNIVERSITY OF 
constituted 

UNIVERSITY 
being 137 

1966, 

VISITING 

WORKING 

committee (DTPC FTPC), 

University ae 
University 

article 17, 

excluding official holidays 
University . Ottawa . officially 
28,3 of this agreement. 

Friday 
during 

week, 

section 

WORKLOAD DUTIES: activities which 



NOTE A word used in the gender shall Include 
both genders. Words such as chair or shall 

the person, male or female, in the Indicated 
or role. These shall be deemed to 

apply in grammatical forms and usages. 

feminine 
spokesperson 

designate 
. position Interpretations 

their necessary 

fill! I Annonces/Classified I BecberobectSel!rch. 



COLLECTIVE ENT04 

ARTICLE 

PREAMBLE 

(a) Goals of the University The parties 
recognize that the goals of the 
are, among others: 

to promote excellence in the 
and dissemination of knowledge 
through teaching, research, literary and 

creation, professional 
and service to the scholarly and 
academic community; 

to further and 
biculturalism and to and 
develop French culture in Ontario. 

Moreover, In accordance with the mission 
statement adopted by the Senate in 
the parties recognize that the University 
Intends to continue a key role In 
promoting women in all sectors of university 
life. 

The parties agree to foster a climate of 
freedom, and mutual respect 

to the of these goals, 
and thereby to cooperate In promoting and 
enhancing the University. 

Purpose of the agreement It IS the 
purpose of agreement to an 
amicable means for settling differences 

AGREEM 

IFJ.!J!l!.rifconten/§. 
Search f11e colleotlvugreement 

---·-~--..,-... ,,... ___________ =~ 

2 

---~--------------

University 

(I) pursuit 

artistic activities, 

(ii) blllnguallsm 
preserve 

(b) 
1987, 

playing 

(c) 
responsibility 

appropriate pursuit 

(d) 
this provide 



which may from time to time between the 
employer and the membersof the 

unit or the Association and to 
promote and harmonious relations 
between the parties and within the 
university community. 

(e) The agree that this 
article cannot be the subject of a grievance 
nor be, in and of itself, the basis of a 

action; It shall be used only for 
the purposes of interpretation of this 
agreement. 

arise 

bargaining 
maintain 

Interpretation 

disciplinary 

parties 

9nt I Annonces/Qlasslfied I Rechercher/Search 



COLLECTIVE AGREEMENT 

ARTICLE 

THE BARGAINING UNIT 

SECTION RECOGNITION 

The employer the as the 
sole agent of members of the 

the agree or the 
Labour Relations Board 

the bargaining unit Includes professors holding a 
professorial rank, language teachers, counsellors, 

and research fellows whose 
by the employer by a grant their 
own name from a governmental research 
organization or from a non-profit 

research In universities, and: 

who are employed by the employer in the 
of Ottawa, with a workload equivalent 

to at least of the normal workload for 
members of the relevant reference group; 

for whom, except the case of the 
research fellows, at 

of the sum of and 
comas from the regular operating 

• 

I@l!UJ[QQl!t~Ot§. 
Ssarc/J t~qctiva aqreemenl 

3.1.1 

3.1 

3 

recognizes 
bargaining 

unit. Until parties 
Ontario 

librarians, 

Association 
bargaining 

otherwise 
decides otherwise, 

Is subsidized 
appointment 

In 

subsidizing 

(a) 

(b) 

City 
50% 

In 
above-mentioned 

organization 

50% their salary 
least 

their 
benefits 



budget of the of Ottawa, or from other 
sources whose and use fall 
under the complete control of the 
employer, It understood that 
members already an appointment 

tenure or a regular 
appointment their membership In the 

unit even If all or part of their 
reimbursed by a grant; 

who are not excluded from the 
pursuant to 

For the purposes of agreement. a 
a rank Is a person 

with rank of lecturer, or associate or 
full professor, a workload to at 

of the normal workload for members of the 
relevant reference group. It Is understood that 
replacement professors hold a professorial rank and 
that, except In the of professors and 
professors who have been seconded to the 
University, the not or 
more of a professorial workload to a person 
rank. 

"3.1 The persons are excluded from the 
unit: 

(a) the Rector, the Vice-Rectors and 
the of 

the University, the 
the deans and 
the of the 

and Personal Development the 
chief chief 
appointed by the for the 
purposes of staff 
under agreement, the director of 

and persons acting 
and so in the above 

members of the Board of or of 
the 

persons engaged in the practice of 
in the of teaching 

of and research fellows 
in e department of the 

Faculty of Medicine; 

and professors 

3.1.2 

3.1,3 

(C) 

University 
continuity 

being 
holding 

with limited-term 
retain 

bargaining 
salary Is 

unit 3.1.3. 

this 
holding professor/al 

the assistant, 

bargaining 

professor 
appointed 

with equivalent least 
50% 

case visiting 

employer will assign 60% 
without 

.3.1 following 
bargaining 

(b) 

(o) 

Assistant Vice-Rectors, Secretary 
University Chief 

Negotiator, administrative 
exclusions, director Counselling 

Service, 
librarian, two assistant librarians 

chief librarian 
assisting with relations 

this 
Morlsset, 
appointments 
positions: 

Joint Committee; 

holding 
acting 

Governors 

medicine course ollnlcal 
medicine, 

appointed c\lnlcal 

(d) visiting professors 



seconded to the of Ottawa a 
position with another employer, and 
visiting 

French 

Where a member of the bargaining unit is 
transferred, on a full-time basis, temporarily or 
pursuant to an appointment of duration, to a 
position the of which are not normally 
performed by a member of the bargaining unit, 
membershail be excluded from the bargaining unit 

so transferred. 

SECTION 
WITH THE EMPLOYER 

PERSONS AUTHORIZED TO DEAL 

The Association's president end its liaison 
and their delegates, are the only parsons 
to deal the employer on behalf of the 
Association, and to negotiate and make agreements 
concerning exceptions to, or modifications of, any 

of this agreement respecting any 
member or group of members. Officers of the 
employer and members of the bargaining unit may 
however freely communicate each other, orally 
or in writing, without binding or the 
Association or themselves with respect to such 

or 

Unless otherwise provided for in agreement, 
any notices or or 
communications patties shall be 
between the Association's president or liaison 
officer or their delegates, on behalf of the 

and the Rector or the employer's 
liaison or their delegates, on behalf of the 
employer. 

SECTION INFORMATION 

The employer's liaison Informs the 
Association: 

(a) of every new appointment of a member of 
staff, a language teacher, a 

counsellor, a or a fellow 
and of her bargaining unit status under 

3.1; 

of any change in the status of a pereon 
employed at the University of Ottawa, 
when this change In status may have an 

upon of Person 
in the bargaining unit. 

'3.1.3,2 

•3,2,1 

•3,2,2 

•3,3,1 

University from 

(e) "coop6rants mllltalres", 

fixed 
tasks 

said 

while 

3,2 

officer, 
authorized 

wtth 

provisions 

with 
committing 

exceptions modlflcatlons, 

this 
offlclal correspondence 

between the 

Association, 
officer 

3,3 

(b) 

officer 

the academic 
librarian, 

section 

research 

effect the membership this 



Information shall be forwarded to the 
no later then days 

the of employment or the change In 
status. 

The forwarded to the Association 
pursuant to shall Include the name of the 
person, the nature and of the 
or change In status, the to the person 
be attached and, if any other 
necessary for determining the of 
person In the unit. Furthermore, the 

liaison officer shall Inform the 
Assoclation whether person Is a Canadian 

a permanent resident, or For any 
person to the this 
Information shall also Include the salary 
and the regular salary and, In the case of regular 
members, years of 
experience, It being understood that the 
shall to consider as confidential. The 
Information shall be forwarded on a form the 
of shall have been approved by the parties' 

*SECTION EXPANSION OR EXTENSION 

In the event of an or of the 
of Ottawa by the or 

faculties, schools or the any 
employees affected by such expansion or 
who are eligible for membership in the bargaining 

to the thereof In 
shall become members of 

the unit. the above, 
where employees affected by the or 
extension are already members of a 
for the employer may be obliged at law to 

a bargaining agent other the 
the above provisions shall apply if 

the employer, the and such other 
agent have, working days 

following the effective date of such expansion or 
agreed to failing which, the 

matter may be by either party to the 
Ontarlo Labour Board pursuant to section 

of the Ontario Labour Relations Act. 

SECTION APPLICABILITY TO LIBRARIANS, 
TEACHERS, COUNSELLORS, AND 

RESEARCH FELLOWS 

as for by the exclusion of 
to in teachers 

in or counsellors in the 
this agreement apply to members, 

and, In the 

This 
Association 

beginning 
15 working following 

'3.3.2 information 
3,3,1 

duration 
unit which 

required, 

appointment 
will 

Information 
membership this 

employer's 
bargaining 

this 
citizen, neither, 

belonging bargaining unit, 
nominal 

recognized university-level 
Association 

continue this 

which 
liaison officers, 

3.4 

University 
of programs, 

unit pursuant 
this article 

bargaining 

which 
recognize 
Association, 

design 

expansion extension 
creation modification 

like, 
extension 

definition contained 
Immediately 

Notwithstanding 

Association 

expansion 
bargaining unit 

than 
only 

bargaining within 20 

extension, same --

63 

submitted 
Relations 

3.5 
LANGUAGE 

'3,5.1 Except provided 
applloablllty llbrarlans 

3.5.3, 
3.5,2, language 

3.5.4, provisions of 
shall all mutat/s 

mutandls, case of: ,. 



members. "dean" shall 
replaced by or 

be replaced by 
"faculty" shall be replaced by 
Network", shall be replaced by 

except In the case 
of where "chair" shall be replaced by 
"chief 

language teacher members, "chair" shall 
be replaced by "director of the 
Language Institute", shall be 
replaced by 

counsellor members, or "chair" 
shall be "director of the 

and Personal Development 
or shall be 

replaced by "faculty" shall be 
replaced by and Personal 
Development 

Articles and do not 
apply to members. 

and apply In 
the form set out In 

and apply the 
respectively set out 

and 

Article only to 
members. 

Language Teachers 

and do not apply to language 
members. 

(a) and apply In 
the form set out, or referred 
to, In and 

Articles and apply the 
set out in 

and 

Counsellors 

and do not apply to 
counsellor members. 

(a) Articles and 
In the form set out, or 

to, 
and 

(a) librarian be 

(b) 

(c) 

"chief librarian', "DTPC" 
'FTPC" shall 'LPC", 

"chair" 
'Immediate supervisor", 

5,2,3 
llbrar!an": 

'DTPC" 
1TPClu; 

"dean' 
replaced by 

Counselllng 

"Library 

Second 

Service", "DTPC" -· "FTPC" __ _ 
"CPDSPC'\ 
"Counselling 

Service", 

3,5,2 Librarians 

'3,5,2, 1 14, 15, 19,24,25,26,32, 
librarian 

37 

'3,5,2,2 (a) Articles 16, 17, 18, 20, 21, 22 

(b) 

(c) 

3,5,3 

respectively 16,1, 17,7, 
18, 1, 18,2, 20,5, 21,2, and 22.3. 

Articles 23 28 
modifications 

28.2. 

31 applies 

with 

librarian 

In 23.5 

'3.5,3.1 Articles 15, 31, 32 
teacher 

'3.5.3.2 

(b) 

3.5.4 

Articles 16, 18, 21, 22, 25, 29 
respectively 

16.2, 18.3, 18.4, 21.3, 22.4, 
29.4. 

17 20 with 
modifications respectively 

20.6. 
17,8 

'3.5.4.1 Articles 14, 15, 24, 31, 32 

'3.5.4,2 
apply 
referred 
21.4, 

16, 17, 18, 20,21, 22, 25 
respectively 

In 16.3, 17.9, 18.6, 18.6, 20,7, 
22.6. 



and apply the 
respectively set out In 

and 

Research fellows Subject to 
to the of 

agreement applicable to faculty 
members apply to every fellow 
who Is, pursuant to a 

the bargaining 

(b) Articles 23, 26 with 
modifications 

26.~. 

•a.s.s 11.2.6.2 
17.2.5.7 Inclusively, provisions 

this 

member of 

research 
section 3.1, 

unit. 

ent I Annonces/Classlfied I Rechercher/Search 

23.6, 



COLLECTIVE AGREEMENT 

ARTICLE 

THIS AGREEMENT AND THE NEXT 
AGREEMENT 

AGREEMENT 

agreement shall come 
effect upon by the parties and shall 
terminate on 

and lockouts For the duration of 
agreement, the employer and 
agree as follows. 

(a) The employer not a lockout and 
the members of the Association shall not 
take any of strike work 
stoppage or work slowdown. 

The Assoclation agrees to take all 
reasonable measures to avoid or 
discourage picketing, picketing 
or similar that its 

undertake. individually or groups, 
In the context of a labor relations dispute, 
to disrupt the work and of the 

of Ottawa. 

text and 

. NIVERS!TY OF OTTAWA 

ociation des professeurs 
ssociation of Professors 

I111.!ll!.PLli!l!llll!~~ 
Seamh the ogllgqtiv0 agreement 

4 

4.1 This aareement 
,tz.T.l'.ll.OfilllQ!lfm.lll.Jll~iQl!IUlllm!llllfill! 
•LlN.tgQtja!Jons fo.r.Ul!!.J&l . .lll!m!!!ll!l.lJl 
4.4 Continuation of provi§l9.lli-O{ this agreement 

SECTION 4.1 THIS 

•4.1.1 Duration This Into 
ratification 

30 April 2004. 

4.1.2 Strikes this 

4.1.3 

(b) 

the Association 

shall call 

form action, 

Information 
demonstrations members 

might In 

eervlces 
University 

Official copies 



text For matters involving the 
interpretation of any portion of agreement, 
including the or arbitration of any 
grievance, the text of any shall 
be the text in the language by an 
asterisk beside the number. 

The employer agrees to 
translate each clause of this agreement from 
the language in which the clause was 
negotiated into the other language of 

and, within months of to 
forward the translated version to the 
Association for its approval. 

The employer agrees to at 
no months of a 
copy this agreement In both 
languages to each member and such 
copies to the and thereafter, at no 
charge, to each new member with the 
letter 

of agreement 
be recorded in a memorandum of 

agreement signed by both patties' 
and shall take effect on the data 
in the memorandum of agreement. 

by the liaison with 
respect to such memorandum of 
agreement, the employer agrees: 

(a) to translate the from the 
language in was negotiated into 

other language; 

for any page or pages of the 
agreement affected by such memorandum, 
to prepare, where practical, revised 
page or pages In a form agreed to by the 

and 

to to the of the 
memorandum or copies of any revised 
pages in a form for attachment to 
or In the members' of 
agreement, In number for 

the members, it 
understood that costs shall be 
shared equally by patties. 

The be for 
to members the copies received 

pursuant to above. 

The agree to renegotiate any part of 
agreement which is by, or is 

conflict with, any Judicial or act. 

'4.1.3.1 

'4.1.3.2 

'4.1.3.3 

Official 
this 

processing 
official clause 

Indicated 
(') 

Translation 

official 
Canada 

Coples 
charge, within 6 

of 

4 

Association, 

of.appointment. 

ratification, 

provide, 
ratification, 
official 

100 

'4.1.4 ~evlslona Every revision this 
shall 

officers, 
specified 
Unless waived 

any 

liaison 

officers, 

memorandum 
which It 

the official 

(b) 

parties; 

(c) forward 

oollectlve 

the 

Association copies 

suitable 
inclusion copies this 

sufficient 
distribution to being 

printing 
the 

Association shall responsible 
distributing 

(c) 

'4.1.5 parties 
this Invalidated In 

legislative 



agreement Is binding upon the parties 
and upon employees In 

bargaining unit set out in and, 
except in the of a contrary 
by the Ontario Labour Board, binds 
any trade of the 
that results from any merger, amalgamation or 
transfer of end It any 

"SECTION TRANSITION FROM PREVIOUS 

The and procedures of the 
collective agreement shall apply: (a) to all 
matters related to any application made by a 
member for that agreement at 
any data before the of 
agreement, to disciplinary 
of the of was 
before the of this agreement, and 
to any grievance or disagreement about any 
act, decision, or before 

of agreement. 

SECTION NEGOTIATIONS FOR THE NEXT 

for a agreement 
may be by party on 
days' such to be no sooner 
than January However, 
for a collective agreement may be 
commenced prior to that date, the 
of both parties. 

in the event in good 
the are to upon all matters 

with and benefits, 
namely the dealt in articles and 

of agreement, other than dealt 
with in section together with any new 
proposals thereon, for the May to 

and prodded that all other 
matters have been agreed to be 

or resolved and mutually agreeable 
for in a 

agreement have been executed by both 
parties, then those of the 
matters which in may be 
referred to by party 
accordance The 
agree that there be no strike or lockout on 
the grounds of any on a matter 

or 

•4,1,e This 
hereto the 

event 

successor 

the 
section 3.1 

determination 
Relations 

union Association 

jurisdiction binds 
successor employer. 

4,2 
AGREEMENT 

crlterla 1998-2001 

as provided In 
ratification this 

measures, notice 
forwarded 

(b) 
Imposition which 

ratification 

recommendation arising 
the ratification this 

(c) 

4.3 
AGREEMENT 

*4.3.1 

*4.3.2 

Negotiations new collective 
either opened 

notloe, notice 
10 working 

given 
negotiations 16 2004, 

new 
with consent 

that after negotiating faith 
parties unable agree 

dealing compensation 
matters with 40 

41 this those 
40,8, 

year 1 2004 
30 Aprll 2006, 

aside 
provisions 

either set 

Inclusion collective 

aforementioned 
remain dispute 

binding arbltratlon either In 
with appendix C. parties 

shall 
dispute dealing 

with cornpensatlon benefits. 



CONTINUATION OF PROVISIONS OF 

If the parties have not a new 
agreement on or before April then ail 

of this agreement, and except 
continue In force: 

(a) e new collective agreement has been 
by the parties; or 

unless a or lockout in affect. 

The parties agree that the continuation of 
of this agreement, provided for in 

shall not a collective 
agreement. 

SECTION4.4 
THIS AGREEMENT 

•4.4.1 ratified collect Ive 
30 2004, 

provisions save 
4.1.2, shall 

until 
ratified 

(b) legal strike Is 

•4,4,2 
provisions 
4.5.1, constitute 

~nl I Annonces/Classl{led I Be.ctmrP.tl!!rlS!!iilICb 



COLLECTIVE AGREEMENT 

ARTICLE 

GENERAL ADMINISTRATION 

SECTION WORKING ENVIRONMENT 

The employer with 
and which are reasonably 

necessary for the effective discharge of 
of employment, such as 

reasonable library and and 
facilities, reasonable secretarial and 
technical teaching and research 

laboratory space and and 
reasonable space, telephone, and 
support 

All personal conditions 
they are reasonable, and known 
enjoyed or possessed by members of the 

unit at the time of of 
agreement, shall be subject to the 
express of agreement. 

"5.1.3 
to 

to 
by 

NIVEHSlTY or OTTAWA 

ociat1on des professe11rs 
ssoc1at1on of Professors 

[•Ji!JLQ.{,e!Jll/!;JJ{~ 

.... ,, 
•.• '11 

§.,Qfl[J;]l tho cq/Jeci/ve agreement 

5 

--~------·-..... ...,..,.,.. .. ,,.,..., __ _ 
il.W.9IlsilllirJY!CQ!'J.OOQ..fH_ 
§.2..e™.ttlng,·~~QD\OJendeUons end decisions 
5&.Mlltll!9fil!l§Dtrigbt~ 
6,4 Collealslllv and consultation 
~.lLQlh,Hllm!nl1!rg![y§.PIQYi.tl.Q!Ji. 
M.SJ>ecJal oons1der'i1!211l.f.ogardlog members not in department 
5.7 Joint ConsµllaJJ~ll!l!I.QQmmunlcalion Commlllee 

5, 1 

*5.1.1 

*5.1.2 

faollltles 
shall provide members 

services 
their 

responsibllltles 

and 
services, 

assistance, 

computing services 

office 
facilities. 

working 
certain 

faclllties, 
other 

- provided 

bargaining rattficatlon this 
maintained, 

provisions this 

The employer acknowledges Its rasponslblllty 
pro ·Ide i safe nd health v r :in{ 
vh II I 1t,h n}i :II 
, e procedL!!'89 and service~ q 
l ;, ,a/Iona/ He1 ,It~ anc' Safety Act tc 



protect the health, safety, and of employees they 
out their of employment 

on the employer's premises. The agree 
that the employer shall provide, and the 
members shall make of, 

whenever such 
required by the Act or the pertaining 
to the Act for the safe performance the 
members' of employment. 

The employer agrees accommodate 
campus facilities to the needs of 
handicapped where 

SECTION PROCESSING RECOMMENDATIONS 
AND DECISIONS 

General 

"5.2.1.1 section describes the procedural 
to be followed In to 

recommendations or pursuant to 
collective agreement by chairmen, 
deans, the of the Faculty 
Of end Postdoctoral the 
Committee, the Board, or the Administrative 
Committee 

Subject to et stage of the 
recommendation and process, the 

or person the 
or shall proper 

to and shall base the 
or solely on: 

(a) the documents Indicated by the relevant 
clauses of agreement or made 
available by the member, including those 
taken at preceding 
stages of the process; 

other relevant documents In the 
member's (subject to any 

otherwise stated elsewhere 
agreement) the member has 

been In writing, no than the 
to of the recommendation 

or that documents were 

any relevant document added to the 
member's pursuant to agreement 
by the the the or the 
dean, the member has been 

and has received a copy to 
considered; 

any made at the 
stages of 

*5.1.4 

5,2,1 

*5.2.1.2 

cany 
security 

responslbllitles 
aa 

parttes 

use protective 
equipment equipment Is 

regulatlons 

5.2 

responslbll ltles 

to 

members, 

of 

physically 
feaslble, 

This prlnclpal 
steps relation 

decisions this 
TPCs, 

Executive Committee 
Graduate Studies, Joint 

5.2,1.7, each 
decision 

committee 
recommendation 
consideration 
recommendation 

making 
decision 

deolslon 

this 

Into consideration 

(b} all 
file 

exclusions 
this provided 

advised 
notlnoatlon him 

decision, said 
con,ldered; 

(c) other 
file 

DTPC, chair, 
provided 

advised 
said document·belng 

(d) recommendations 

glva 

specific 
In 

later 

this 
FTPC, 

$0 
prior 

preceding the process, If 



and 

(e) the set forth In 
agreement, understood that 

or shall be 
favorable when the of the 

apply to the member as 
well as the other considerations forth 

agreement have been met; 

and shall not formally or Informally, 
differ from those set forth 

agreement. 

Any letter or document a member 
shall not be by any peer 
or of the employer unless and 

the member a copy at 
working days before the time letter or 

document to be subject to 
set out In The foregoing 

does not to undertaken 
the of the of chairs or deans 
and other administrators or the 
appointing of staff where 

Whenever evaluations of e member's 
scholarly pursuant to the 

of agreement, the member shall 
the opportunity to provide 

comments prior to consideration of such 

Whenever a pursuant to 
agreement, makes a recommendation or 

a member, the committee's 
shall ensure that the member promptly 

a copy of the recornmendation or 
and the reasons therefor, the of 

any documents under and that 
of the which 

relevant to the member's case, the 
of those present the relevant 
of the mutatis 

to recornmendations by the chair and 
to recommendations and by the 
dean. 

to 

or member or 
shall she 

solely 

*5.2.1.3 

•5,2,1.4 

*5.2.1,5 

*5,2.1.6 

5.: 

applicable; 

considerations this 
It being this 

recommendation decision 
crtteria 

agreement which 

this 
sst In 

use, criteria 
which In this 

concerning 
considered committee 

representative 
until has received least 
1 o said 

Is considered, 
modifications 12.3.2. 

apply consultations 
course selection 

academic 
17.6.2.2 applies. 

peer 
activities are obtained 

provisions this 
be given written 

the 
evaluatlons. 

committee, 

decision regarding 

this 

chair 
receives 
decision 

portion 

names 
portion 
mulendis, 

list 
5.2.1.2(b), 

committee's minutes Is 
Including 

during 
meeting, This applies, 

decisions 

In 

When E re, :ommends dismiss a member 
pursuant to article 39 · considered y the Joint 
( Jr 111 B l, ti ! h 
C ,le ti I t vltE 11 > sar, If BO 
c ISi J,' • the co IP 10111 
., .. u, _____ u ____ ·--·-··..JI ___ ._. __ ---"---··-..1--
Ul:fllUtsftHIUrJtJ, f~t:UUIII~ Ultll JIU1llCI UI IUUI 
__ ....... 1..a-.. -.1.1-­
.... v, 1a1ua1 a11u1 ,. 

Any decision by the Joint Committee shall be 
mad1 n the basis of the d 1b 



forwarded to It. 

'5.2.1.9 

In the case of a or unfavorable 
or where It Imposes a 

measure. the Committee state 
reasons therefor. 

Any shall be forwarded to member 
by the dean undue delay end, In any 

the relevant period 
In the applicable article of 
agreement. 

When the dean a member of a 
or a negative 

she shall, In draw the 
member's to the provisions of 

a member's right to a 
letter of or to file a 
the case may be. 

At any time prior to an 
by the a member 

can such and no further 
action shall be taken on It. It understood that 

other arrangements are agreed to by 
the dean and the member or by the parties to 
the collective agreement, all documents 
relating to the application shall the 
member's 

and 

Before an or case to the 
for a the dean shall 
a from the 

(where one exists) and department 

makes 
to dean or the 

Its 
or to 

e 

of 

If 

When Is considering a 
recommendation about a member, 
the member shall absent herself and may not 

In or vote 
her case. 

A member, on request to the chair in the 

*5.2.1.8 
decision, 

negative 

Joint 

decision 
without 

event, within 

dlsclpllnary 
shall Its 

the 

time specified 
this collective 

*5,2.1.10 Informs 

*5.2.1.11 

5.2.2 

*5.2.2.1 

'5.2.2.2 

'5.2.2.3 

negative recommendation 
decision, writing, 

attention 
13 concerning 

disagreement 

article 
submij 

grievance, as 

considered 
withdraw 

appllcatlon being 
Joint Committee 
application 

Is 
unless 

remain In 
fife, 

DTPC, chair, FTPC, dean 

submitting application 
FTPC recommendation, 
solicit recommendation DTPC 

the chair, 

The DTI its II er iltl< vlth 
reasons, the F ·p, and 1 
FTPC m 11 ,s n ,r j 1tlo 11th 
reason t the dean, the Joint C ommltte a 
any ott appropriate a, ,the rlty,, Is the c1 
ma• bE =o!!ow!ng the 1 r 1lati1 ,n of a 

g ti' •e re< 11 nendatlc , b) 1 FTPC In a 
II to be l :lded upon by I !( I r 119 dean 
I ayth, n •lhe d, Ill I 

,g < Iy r, ,, .t :111 ,t h 
recommendation b~ 1 m1 1beI (1 ,r 1, r 
this agreement Imposes deadlines that cannot 
t e et :I 181 l d11l I tt ' full I ,r 1, 1) t, 
afford !ha member the opportunity to comment 
on ti tlve recommendation 

the committee 
committee 

participate deliberations the 
cbncsrnlng 

*5.2.2.4 case 



of the or the dean in the case of the has the 
to be heard by the committee if is 

making a about 
the member. 

A member who requests to be heard by the 
before her or 

case must do so In no later than 
days following the of the 

of the chair of her department 
and, If of the 

Subject to any stated elsewhere 
this agreement, the documentation available to 
the the and the dean shall be 
identical except that: 

(a) the shall have to 
of the member's 

evaluations only be 
available to the the form of 

do not In any way the 
author: 

the may any relevant 
or document that come to light after 
the of the case, 

that the member a copy 
of letter or document at 

before the time of 
consideration: 

the member shall have the right to request 
that the end the chair comment on 
letters or documents pursuant to 

and that 
comments; 

from the 
the may request, in 

(e) member after the 
her case, add to her 

comments or any regarding the 
of the or the 

or other document she 
relevant and the shall consider any 
such comments, item or document, 

the member has the 
comment, Item or document available 

days following of 

The through the and the 
through the dean, may consult any person 
within the of Ottawa or, In the caw 
of the outside the who 

It being understood that the 

DTPC 

*5.2.2.6 

*5.2.2,6 

*5.2.2.7 

FTPC, 
right 
considering 

It 
recommendation 

FTPC It considers application 
writing 10 

working 
recommendation 

appllcable, 

receipt 

DTPC. 

exceptions In 

DTPC, FTPC 

while FTPC access the 
confidential section file, 

contained therein shall 
DTPC In copies 

which Identify 

(bl FTPC consider letter 
has 

DTPC's consideration 
provided receives 

said least 10 
working days 

(c) 
DTPC 

5.2.2.6 
(b), the FTPC consider said 

(d) FTPC writing, 
additional clarification DTPC 
concerning Its recommendation; 

the may, 
considered 

DTPC has 
file written 

Item 
recommendations DTPC 
chair, any deems 

FTPC 
written 

provided made 

within 10 working receipt 
said recommendation. 

DTPC, chair, FTPC, 

University 
FTPC, University, can 

give useful advice, 



method of such shall be In accordance 
the of this agreement. 

"5.2.2.8 The or of the 
and the shall Include, when 
applications for tenure or or the 
possible of progress or 
of measures Inadequate or 

performance of workload a 
reasoned assessment of the member's 
performance In the areas of (within 
the parameters set out In scholarly 

and academic 
that an assessment of 

teaching has been and 
under or 

the chair and the shall make a 
on tenure, 

progress, or measures, as the case 
may be. 

The or of the 
and the dean shall be basad on: 

cases of 
tenure, 

Information related of the 
member's teaching, understood 
that to be prepared and 
assessed In accordance the 

of of agreement; 

where assessments of the 
member's scholarly by 
evaluators, chosen in accordance with 

as wall as any remarks that the 
member the or her chair 
may have made regarding these 
assessments. 

The of a and their 
shall be clearly recorded In the 

of the relevant meeting. I f  
they the other or 

In the The result of any vote 
the number of If any 

shall be recorded In the A member of 
the may also request that her 

be recorded In the 
Moreover, the be submitted to the 
committee for approval. 

•5,2.2.e 

soliciting advice with 
provisions 

recommendations 
DTPC 

opinions chair 

giving basic 

dealing with 
promotlon 

Imposition 
disciplinary for 

deficient duties, 

teaching 
24.2.1.1 ), 

service. activities, 
Notwithstanding 

determined 
communicated 24.2.1.3(d) 24.2.2.4(b), 

DTPC 
recommendation promotion, basic 

disciplinary 

recommendations decisions 
FTPC solely 

(b) 

Jm, ts ind ,, sldE rations set out I 
1.2 and i.2. ,d, In ~ articular those 
tloned 2e 4 1 or 39.3.6.1 in 

~ oth ,r dlscli llr r i 
,e of workload, resp th 

to the evaluation 
tt being 

this lnfonmatlon Is 
with 

provisions article 24 this 

(cl applicable, 
works outside 

23.3,2, 
herse~, DTPC 

*5.2.2.1 o recommendations TPC 
Justification 
minutes particularly 

differ from recommendations 
opinions me. 
including abstentions, 

minutes. 
committee 

minority opinion 
minutes shall 

members 

minutes. 



"5.2.3.1 

Besides the of the the 
department chair may make a separate 
recommendation to the dean or to the 
The shell the member and 
members of her and, If 
differs from the of the 
of her reasons therefor. 

The dean her to 
the Joint or to any other appropriate 
authority any matter by 
the she makes a on matters 
which come under her She shall 
inform the the member and the 
department of her recommandations or 
decisions; for her 
recommendations or decisions when they 

the recommendations. The dean 
shall ensure that a copy of any 

sent to the 
department and, through the chair, to the 

where one 

When a recommendation of the 
to the Joint Committee, the dean shall 

attach to It: 

(a) the text of and the reasons for all 

where copies of the 
assessments or opinions from the 
consultations requested by the 

any information provided by the member, 
an up-to-date curriculum vitae: 

where applicable, the A-reports regarding 
teaching as well as a report prepared by 
the Teaching Evaluators in accordance 
with the of article 24; 

(e) any other relevant document, provided the 
member has been 
document was In the 

of her or case. 

Provisions of section applicable to the 
Joint apply, to the 
Executive of the Faculty of 
Graduate and Postdoctoral Studies. 

and 

Unless provided for in 
agreement,, the internal mail of the 

of Ottawa shall be adequate 
for the exchange of correspondence or the 
forwarding of notices or other documentation 

•5,2.2.11 recommendation DTPC, 

FTPC, 
DTPC 
H 

DTPC, 

•5,2,2,12 

chair Inform 
recommendation 

recommendation 

makes 
Committee 
conceming 

FTPC; 

awn recommendaUon 

considered 
decision 

jurisdiction. 
FTPC, 

chair 
she shall give reasons 

from FTPC 
FTPC 

recommendation, with reasons, Is 
chair 

DTPC exists. 

differ 

•s,2.2.13 forwarding 

*5,2.2.14 

5,2,3 

FTPC 

(b) 

(c) 

(d) 

recommendations; 

applicable, 
obtained 

FTPC; 

Including 

provisions 

advised that said 
considered 

examination appllcatlon 

this 
Committee mutatls mutandis, 

Committee 

Notification 

otherwise 

University 

correspondence 

this 
service 
deemed 



where required by this agreement, and the effective date of 
of be working days from 

the date of mailing unless there evidence to 
the contrary. 

When a member on 
leave provided for in this agreement, notices or 
other required pursuant to this 
agreement shall be to the last 
address flied by member with her 
department by means of mall If 
the address in Canada or by mail 
if the address outside of Canada. 

end above, 
special care must be taken to delivery 
to member of all negative 
recommendations or by a or a 
dean. Hand delivery 
that not practical, it can be replaced by 

mail to last address by the 
member her chair. 

SECTION MANAGEMENT 

The acknowledges that the 
employer has and shall and 

ail right8 and functions, powers, 
and authority that the employer 
prior to signing of e 

agreement with the excepting 
those that ere clearly and specifically 

or restricted in agreement. 

to agreement, the 
acknowledges that it the exclusive function of 
the employer to appoint, promote, transfer 
and employees and it is the exclusive 

of the employer to or 
otherwise discipline any employee for just and 

shall 

of set 

terms end 
of ahall not 

be action 

'5.2.3.2 

'5.2.3.3 

'5,3.1 

'5.3.2 

receipt same shall 3 
Is 

Is sabbatical or other 

documentation 
forNarded 

the 
chair, 
Is 

Is 

Notwithstanding 6.2.3.2 

the 

ordinary 
registered 

6.2.3.3 
ensure 

decisions FTPC 

ts 
registered 

with 

5,3 

the 

ts appropriate but where 

filed 

RIGHTS 

Association 
retained possess 

exercise 
privileges 
possessed 

relinquished 

Subject this 

classify 
right 

sufficient cause. 

the ccltecttve 
Asscclatton only 

Is 
hire, 

this 

Association 

dismiss, suspend 

*5.3.3 The emplo1 er a ~rees thatthe nanageme 
rights which are subject to this agreement 
nl• I r:J1 dll, di 111111 It 
i 1 1t tt e 1green 11 I uant t 

o , Intel') '8tattor f , vision 

*5.3.4 The t mi toyer furth ir agrees that In exercising 
those management rights which are not subject 
to I hi 1greer 1t, It shall neither attempt to 
circumvent the provisions of this agreem 1! 

"5,3,5 

nor act 11 1 ! m e Inconsistent with the 1: 
and conditions e 1p o I th 

181 )ii 
jJtl1 
1dv 

,81 1 II the 
,nt f 11 

affected V, i S 



which would or be inconsistent with the terms of 
agreement. 

SECTION COLLEGIALITY AND CONSULTATION 

The 
the is a 
of life. 

that the 
end to 

her 

the 

its 

for such as the 
bookstore, health 
and the Centre shall be maintained, 
It understood that: 

(a) the has the to appoint a 
certain number of Its members to each of 
these 

the number and proportion of members 
that the Assoclation has the to 

shall not be to those set 
out In the of that committee at 
the agreement came effect: 

committees shell be consulted on all 
matters that affect the 
management and costs of the 

when such a makes a 
the employer shall 

advise the before into 
effect any whatsoever 
the of the fate of the 

and of the reasons for 
that decision. 

of Board 
agrees to to the Assoclation, the 

of any academic 

modify this 

6,4 

*5,4.1 11 l parties I'll ::ogn~ e that 
:o 1, 1 run la1 E r I ele '!lent 

5.4.2 

5,4,2,1 

5,4,2.2 

•s.4.3 

1h E 'h 11111 11 t1 
I lpl, d ti 1 1 recognize 

right dbl lf IT e 1 
participate lua each In accordance with 

>' SJ bill In th, fo ilaUc ,f 
:las and I "Ooedures for the lune tlonlng < 
Unlvet'lllty of Ottawa and lake part In the 

wor'I\ oi auurouriat& ,-.;.;-;.• ,;.•H-t;:;.;;-;;;;., .=:,,; ;;;1,Hiii a~rl 
bllei . 

Iii process 

The employer agrees to undertake, except 
vt :Ir, c ,s lo not permit It, 

appropriate prior consultations with any group 
of memb r , , 1t 11 i orkl :ondltions :o ,I I b 
changed 111b 1t ly by decisions. 

Advisory committees 
catering, 

University 
being 

services 
services, parking, 

Association rlght 

advisory committees; 

(b) 
right 

appoint Inferior 
constitution 

time this Into 

(c} these 
significantly 

service 

(d) 

concerned; 

committee 
recommendation, 

committee -
decision 

recommendation •· 
recommendation 

Selection administrators 
provide 

selection senior 

The 

putting 
regarding 

before 
administrator, 



a of the process that be 
followed. The role of members the 
of deans shall not be altered the 
consent of the 

The agree that, not 
less frequently than once a year, the 
and the Vice-Rector (Academic) of the 

together the Librarian, or 
their delegates, and the President of the 
Association, or her delegate, and a member of 
the by shall 
meet to resources. Such a 

shall normally take place to 
budgetary that may on 
resources. 

OTHER ADMINISTRATIVE PROVISIONS 

Commencement of term 
January starting dates be the 
Wednesday or Monday after the second day of 
January except when the Monday falls on 

In which case the date is the 
Wednesday. 

It understood that classes may start 
the Faculty of 

Department assembly 

For any the assembly 
be as article of the 

as 
amended from to time by the Senate after 

the department assembly or 
assembiles concerned. 

Until emended, the term "full-time professors" 
as used In shall mean regular 
professors, replacement professors, research 
fellows, and professors cross- 

where the statement of 
clearly that the professor 

In question has full the 
departmental assembly, but shall exclude 

professors and adjunct professors. 

Functions performed by the 
pursuant to the express provisions of 
agreement shall to be performed by 
the Joint Committee unless 
to by the parties. 

description consultative Will 
In selection 

without 
Association. 

•5,4.4 Library funding parties 
Rector 

University, with Chief 

bargaining unit designated APUO 
discuss library 

meeting prior 
considerations Impact 

SECTION~.~ 

•5,5,1 

5.5.2 

*5.5.2.1 

•5,5,2,2 

6.5.3 

•s.5.3.1 

3 Januarv. 
first 

Is 

classes•· winter 
will first 

first 
starting 

earlier In 
Medicine. 

department, department 
shall defined In 195 
document entitled University Government, 

time 
consulting 

said article 195 

with 
appclntments cross• 
appclntment Indicates 

voting rights In 

visiting 

Joint Committee 

continua 

Joint Committee 
this 

otheiwlse agreed 



I It understood the nature of the 
shall not be altered by the 

employer prior with the 

Deemed of 
With respect to of members of the 
Board of Governors, in regard to and 
voting, and counsellor members shall 
be deemed to be members of the 

Amendments to the of Ottawa 
Act The parties that any future 
proposals by the of Ottawa to 
the University of Ottawa Act, shall be 
presented to the Assembly of the 
Province of Ontario after consultation with the 

CONSIDERATIONS 
NOT DEPARTMENTS 

respect to any school, duly constituted by 
the Senate and the any reference in this 
agreement to a "department", or 
"chair", shell be read, the necessary 

a to a "school", 
of or of the school" 

Faculty of Law 

respect to the Faculty of Law, any 
reference In agreement to a "department". 
"department assembly", or 
shall be read, the necessary 
and subject to a reference to a 

of the of the 
or "dean of the section" respectively. 

Subject to and any necessary 
the functions assigned In 

agreement to the or shall be 
assumed by the or dean, respectively. 

Where for a 
recommendation by the and by the 

the of the agreement to 
the is not respect to the 
Faculty of Law. In Article and wherever 
agreement calls for a recommendation by the 

prior to a or by 
the dean, the part of the agreement to 
the chair not respect to the 
Faculty of Law. 

*5,5.3.2 

•5,5,4 

*5,5.5 

Is that tripartite 
Joint Committee 

without consultation 
Association. 

members the teaching staff 

librarian 

staff. 

Association. 

elections 
ellglblllty 

University 
agree 
University 

1965, 
Legislative 

teaching 

amend 

SECTION 5.8 SI 1EC 
ARDING MEMBEF IN 

•s,0.1 Schools 

S,6,2 

With 
Board, 

with 
modifications, as reference 

"DTPC', 

"TPC the school', "director 
respectively, 

*5,6,2.1 With 

*5,6,2,2 

this 
"DTPC", "chair''; 

with modifications 
5.6.2.2, as 

"section', "council section', "FTPC 
section\ 

5.6.2.2 
modifications, this 

DTPC chair 
FTPC 

this agreement calls 
DTPC 

FTPC, part referring 
DTPC applicable with 

24, this 

chair recommendation decision 
referring 

Is applicable with 



School of Management, Faculty of 
Education 

respect to the School of Management and 
the Faculty of Education. any reference this 
agreement to a "department 
assembly", or "chair", be read, 

the necessary and subject to 
and a reference to the 

"faculty", "faculty or "dean" 
respectively. Subject to and and 
any necessary the functions 

in agreement to the or 
shall by the or dean, 

respectively. 

Where this agreement cells for a 
by the and by the 

the part of the agreement to 
the not applicable with respect to the 
School of Management or the Faculty of 
Education. this agreement calla for an 
assessment, or the by 
the to a or decision 
by the dean, the part of the agreement referring 
to the not applicable with respect to the 
School of Management or the Faculty of 
Education. 

the 
apply in the School of Management 

end the Faculty of 

(a) respect to the faculty 
determine the 

that must be undertaken prior to the dean's 
of a member's 

assignment. 

to article the 
shall the consultations 

that be undertaken in of 
consulting the department or the 

"5.6.4 Other members not affiliated 

The of and apply, 
to the of 
and concerning 

faculty members who do not have an 
appointment a department. Faculty 
members whose primary appointment is not to 
a department, school, or faculty, but to an 

as the for 
Women's Studies. shall be consulted with 

to and article as If the unit 
were a department. 

5.8.3 

*5,6.3.1 With 

•5.6.3.2 

•s.a.3.3 

In 
"department", 

"DTPC", shall 
with modifications 
6.6.3.2 5.6,3.3, as 

council", "FTPC", 
6.6.3.2 5.6.3.3 

modifications, 
assigned this DTPC 
chair be· assumed FTPC 

DTPC recommendation 
FTPC, referring 

DTPC Is 

Where 
recommendation, like 

chair prior recommendation 

chalr!s 

Notv;lthstandlng 5.6.3.2, following 
provisions 

Education. 

With 22.2,4.1, 
ccuncll shall ccnsultatlons 

determination teaching 

(b) With respect 17, faculty 
council determine 

must lieu 

with 
department• 

provisions 5.6.3.1 5.6.3.2 
mutatls mutandls, processing 
recommendations decisions 

In spec(ffc 

academic unit such 

respect 22.2.4.1 

Institute 

17 

DTPC. 



SECTION JOINT CONSULTATIVE AND 
COMMUNICATION COMMITTEE 

“5.7.1.5 

The parties agree to a committee that 
on a regular to exchange 

to Issues of mutual 
Interest, and to draw to other‘s attention 

that might rise to 
between the parties. a8 well a8 to propose 

that can ensure an ongoing healthy 
the 

The be made up of three 
appointed by each party: 

(a) members of the 
Committee of the appointed by 
the 

members of the Committee of 
the appointed by the 

members at large, each of whom will 
be appointed by the and the 

be on an ad 
hoc the need arises, by the 

or the 

A representative of each shall be 
a and the two 

persons shall alternate In over the 
meetings. The shall prepare minutes of 
the 

The meet at a in the 
months of September, November, February, 
and May, as well as any other agreed to 
by the 

Where the Committee reaches consensus on 
an and deems It useful to 

to the It may do 

5,7 

•s.7.1 establish 

'5,7,1.1 

*5.7.1.2 

'5.7.1.3 

*5.7.1.4 

will meet basis 
Information, discuss 

each 
situations give confilcts 

In ltlatlves 
relationship between parties, 

Committee will 
representatives 

2 Administrative 
University, 

administration; 

(b) 2 
APUO, 

(c) 2 

APUO. 

Executive 
APUO; 

1 
administration 

Additional participants will Invited 
basis, as either 

administration APUO. 

party 
designated as Joint chairperson 

presiding 
chair 

meeting. 

committee will 

parties, 

Issue 
recommendations 

minimum 

times 

make 
parties, so. 



COLLECTIVE AGREEMENT 

ARTICLE 

RIGHTS OF THE ASSOCIATION 

SERVICES AND FACILITIES 

The Association shall to the 
following of Ottawa, 
at standard rates for internal users: 
telephones, mail, audio-visual aids, 

and computer 
and general 

The employer the 
suitable meeting rooms required for 

legitimate Association business, free of 
provided reasonable notice 

The Association shall be entitled to occupy 
suitably serviced and space, 
centrally located on the University of Ottawa 

and shall the employer for 
the of the space at a rate determined 
annually by the In accordance 
existing practices as at the date of 
agreement. 

'SECTION REPRESENTATIVES 

of the of 
Teachers the Ontario 

of Faculty 
Associations and other 

NIVEl~SllY 01 Of'lAWA 

ociation des professeurs 
ssociation of Professors 

Sl5CTION 8, 1 

•e.1.1 

6 

have access 
services of the Unfversfty 

reproducdon printing, services 
office services. 

•e,1.2 shall provide Association 
with as 

charge, 
Is given. 

•u.1.3 
maintained office 

premises, reimburse 
use office 

employer with 
this 

8.2 

Representatives Canadian Association 
University (CAUT), 
Confederation University 

(OCUFA), any 



representatives or counsel for the 
shall have full access to the University of 
Ottawa premises to consult members or 
Assoclation address 

and to and 
the employer or In grievance 

settlement Such 
or counsel may deal with the employer 
when duly designated by the 

or officer, or by a member, a8 
that person's 

SECTION ASSOCIATION ACTIVITIES 

Every member shall have the right to 
In any of the 

and employer shall not Interfere the 
member's Assoclation meetings or 

to 
or attendance does not 

Interfere the member's performance of 
workload Without the 
of the a member shall, 
upon reasonable to the chief librarian or 
her delegate, be leave to 
of the Board of 
committees, committees an 

nominee or a 
team, and the 

The employer that the work 
by a member of the 

for the Assoclation, work 
out within the bodies and 
committees of the of 
the workload member. Any such work 

as an 

In 
or Of 

a 
In 
In 

and 

I For each regular term, the Association shall 
have the right to appoint as many as 
members to other tasks for the 

The will 
In such a case. 

'8.3.1 

8.3.2 

'6.3.3 

'6,3,4 

Association 

with 
officers, Association 

meetings, participate in discussions 
negotiations with 

proceedings. representatives 
directly 

president liaison 

6,3 

participate 
the 

delegate. 

activities 

attending 

Association's 

Association, 
with 

attending Association business, provided 
such participation 

with 
duties. limiting generality 

foregoing, llbrartan 
notice 
given attend meetings 

APUO Directors, APUO 
University as 

APUO representative, negotiating 
APUO membership. 

accomplished 
unit 

recognizes 

Including 
governing 

bargaining 
carried 

considered 

Association, forms part 
of this 

academic service activity. 
Is 

Tht ~" i )yer 1gre1 s ti , l a vi ~1 
orovlded to the ARMdellon bv a member who 
i, II president or the liaison ·officer of thE 
Association amount to approximately half of 
normal workload. Tl ,1 em )loyer therefore 
agrees that during a 1: pe1 lo : A 1 
mE 11 Is th I 'El Iii II 11 t e al, file 
the , 1ssoclation, he1 dean shall allow 
reduction In her workload, with no re 
r une u, of half her usual Ii cl 
teachlni ,c~ ,1 t• ' a :th lfl is. rhe memt e1 
may els t ~ · ad lll' le service actfvltl 11 
entirely to Jci ac 11, 

5wllllng 

Association, 
speclf!c 
following provisions apply 



I 

(a) The Association shall forward to the 
employer's written of 
the appointees no later than calendar 
months prior to the commencement of the 
term in which the members are to act in 
this 

the term In a member acta In 
this may request: 

a reduction In the member's teaching 
load to regular 
course, with no In 
remuneration, or 

an equivalent amount of 
the member's 

other than 
to the Assoclation. 

may be refused by the dean 
for good and academic or 

reasons, It being understood 
that replacement costa shall not be 
considered in themselves as 
administrative 

The provisions of apply, 
where the member in 

is a librarian, language teacher or 
counsellor. For the purposes of 

where the member In question a 
or a counsellor, regular one-term 

shall be deemed equivalent to of 
the member's workload during term. 

DUES 

in the Except as 
provided for in (a) or below. member 
of the bargaining unit shall be a member of the 
Assoclation. 

(a) Any member of the unit who 
to membership in 

In Its role as a trade on 
or grounds may 

from the after having 
flied a written of such 
The of shell be forwarded 
to the liaison and shall state dearly 
and the grounds for the 

Any member who has, on or 
grounds, withdrawn from 

in the prior to 
April shall deemed to 

liaison officer notice 
2 

capacity, 

(b} Durtng which 
capacity, Af'UO 

(I) 
equivalent 1 one-term 

reduction 

(II) remission of 
academic service 

activities services provided 

This request 
sufficient 

admlnlstrattve 

reasons. 

this subsection 
mutatls mutahdls, 
question 

sufficient 

this 
subsection, 
librarian 
course 

1 
25% 

Is 

SECTION6,4 

'6,4.1 Membership AssQOlatlon 

(b) 

(b) every 

bargaining 
objects the Association, 

union, 
conscientious religious 
withdraw Association 

notice objection. 
notice objection 

officers 
explicitly objection. 

religious 
membership 

1984 

conscientious 

Association 30 
be have 



pursuant to (a) and deductions from 
such members' salaries shall be dealt 
In accordance 

'6.4.2 from the 

or for 
as and 

In 
employer by the 

The shall to 
the employer of any change In the amount of 
regular dues or other assessments, such notice 
to be at least calendar days to 
the date of such change. The 

shall the changes to no more 
than per calendar 

of deducted 

The employer shall, no later than calendar 
days after the deductions made, remit to 
the Association the amounts deducted 
pursuant to and except the 
amounts to the Student Awards 
Fund pursuant to The to 
the Association shall be accompanied by a 

prepared by the employer which 

(a) the names of all of the 
unit and, for each member, the 

amount of deductions from that member's 
salary; and 

unit on whose behalf the 
were to the 

Student Awards Fund pursuant to 
and 

the names of all persons who have ceased 
to be members of the 
within the past 

the names of all members of the 

In the case of e member of the 
who had, on or 
grounds, In the 

prior to the employer 
shall the amounts deducted from such a 
member's salary pursuant to to the 
Student Awards Fund, calendar days 
after the are 

In the event that the receives 
amounts pursuant to this on account of 
an who is not e member of the 

or on of a member of 
the but In excess of the dues 
properly payable, the shall 

or the employee for the 
amount so The Assocletion shall 

·e.4.3 

8.4.4 

•5.4.4,1 

•e.4.4.2 

withdrawn 

ThE 
1ala 
IUCI 

with 
with 6.4.4.2. 

! le E I 
f l :I I 1 
1111 11 l 
tlon purpose 
, payable by 
le , :ertlfl, 

·Asse 

Association 

1d1 IOI I l 1un 
r dth t 1rg1 
,th 1r e 1, 1811 1e 

1 un f, nl 
ber > 1e 
rltln le ti 

unit. 

forward written notice 

given 
effective 

Association 

30 

limit 
year. 

prior 

1 

Remltt11nce amountl!I 

6.4.2, save 

30 
are 

remitted APUO 
6.4.4.2. remittance 

notice states: 

(b) 

(c) 

bargaining 

bargaining 
deductions 

membere 

remitted APUO 
6.4.4.2; 

bargaining unit 
30 days, 

bargaining unit 
conscientious religious 

withdrawn from membership 
Association 30 Aprll 1984, 

remit 
6.4.2 APUO 

within 30 
deductions made. 

•e.4.4.3 Association 
section 

employee 
bargaining unit, account 

bargaining unit 
Association 

reimburse credit 
received. 



and save harmless the employer respect to 
any out of the wrongful 
of money for or for 
to the Student Awards Fund 
from the 

INFORMATION 

The employer's shall to 
the by January cases of 
tenure and contract renewal the 

for taken on or before the 
December: the name of the 

member concerned, the type of dossier. the 
department whether the 

were or at 
each stage, and whether the decision was 

negative, or deferred where 
be 

by June cases of promotion (and 
cases where applicable) for decisions taken on 
or before the April. The reports 
shall also include Information on the status of 
any where the process incomplete. 

indemnify with 
action arising deduction 

Association dues remittance 
APUO resulting 

Association's Instructions. 

*SECTION 6.5 

liaison officer provide 
Association 31 

Information decisions 
previous 16 

In 
following 

or faculty, resulting 
recommendations positive negative, 

positive, 
applicable. Similar Information will provided 

15 In tenure 

previous 30 

file remains 

~ni I 8J:!nonces/Classmect I B!l9.D_!lrQb.!lr/~!li!rnb. 



ARTICLE 

EMPLOYMENT OF NONMEMBERS 

*SECTION CONDITIONS 

Persons who are not members of the 
covered by this agreement. 

called nonmembers, may be 
work of the type normally Included 

In the workload of members of the 
unit only under the 

r 

(a) A full-time student enrolled at the 
of Ottawa may be assigned to 

teach a course, she a 
graduate student or is In the last year of 
a four-year undergraduate program and 
provided further that, except the 

term, she shall not 
normally teach more than the equivalent 
of regular course per term. 

A person employed at the University of 
Ottawa, whose tasks are not of 
the type normally Included in the 
workload of members of the 
unit, may be assigned tasks, 
provided that, in any one term, she shall 
not be a teaching 
equivalent to more than regular 
term as part of her normal 

NIVEf~SITY OF OTTAWA 

ociation des professeurs 
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7 

7,3 Information 

7.1 

bargaining untt 
hereinafter 
aeslgn1o9 

University 

bargaining 
following conditions, 

provided Is 

during 
spring/summer 

one-term 

(b) 
principal 

bargaining 
teaching 

given assignment 
1 one-

course 



workload. The not be 
as referring to persons 
excluded from the 

but who to a 
rank. 

a 

la 

e 

Any course8 which are not staffed by 
of the bargaining unit part of 

their assigned teaching load may be 
assigned to sessional 
professors or professors seconded from 
other In any consecutive 
terms, a lecturer shall not be 

a equivalent 
to more than regular one-term courses. 

LIMITS 

employer agrees not to increase, above 
level, the proportion 

budgeted remuneration academic staff end 
language teachers at the start of a 

year, for the appointment of 
nonmembers. Furthermore, the employer will 
do Its to ensure that, 
by the end of the fiscal year, the proportion of 
the staff salary budget actually 
expended for the of 
nonmembers is, for all no greater 
than It was In calculating the 

proportions, with regard to 
the allocated or expended of the 
budget, the following are not 

(a) the of students employed 
as teaching or demonstrators; 

the remuneration of persons who are 
excluded from the unit but 
who hold a rank; 

the of teaching 
professore of the Faculty of 
who are excluded from the 

used to teach 
courses normally taught by a member 
who on leave, or whose teaching 

reduced accordance 
or 

The above-mentioned proportion Is 
by the proportion 

represented by the budget allocated or 
expended, as the may be for the 
appointment of visiting or seconded 
professors, students 

nt 

IS 
s, 

18 
1r 

foregoing shall 
construed 
temporarily bargaining 
unit continue hold 
professorial 

(c) 
members as 

lecturers, visiting 

*SECTION 7,2 

The 

ins~tutlons. 2 
sesslonal 

given teaching assignment 
5 

Its 1983-1984 

ffscal 

of 
allocated, 

everything within power 

teaching 
remuneration 

faculties, 
In 1983-1984. 

above-mentioned 

of the 

portions 
taken Into 

consideration: 

rf!muneratlon 
assistants 

(b) 
bargaining 

professorial 

(o) appointment cllnloal 
Medicine 
bargaining 

unit: 

(ct) sesslonal teachers 

Is 
assignment Is In 
with 6,3,3 6.3.4. 

established calculating 

1u case 

assigned teaching 



n and lecturers, in to 
the sum of the budget allocated or expended 
for the of faculty members of 
bargaining and the amount allocated or 
expended for the above-mentioned 
nonmembers. 

SECTION INFORMATION 

The employer's 

(a) In May of each year, of the budgets, as 
of May of the year, which have 
been allocated In each faculty for the 
appointment of 

ranks and language 
teachers who are members of the 

or seconded 
professors, sessional lecturers, and 

assigned teaching 

as the end of 
the of In 
each during the year for the 
four employee 
above. 

Where the has to 
that a has developed 

contradicts the of article, 
a request for information may be submitted 
and shall not be unreasonably refused. 

•7,3,1 

a 

s 

'7,3.2 

duties, sesslonal 

appointment 
unit 

relation 

7.3 

liaison officer advises the 
Association: 

current 

professorial 
teaching staff with 

bargaining unit, vls!Ung 

students duties; 

(bl as soon possible following 
fiscal year, the salaries paid 

faculty fiscal 
categories described 

the 

Assoclaijon reason believe 
particular situation 

which provisions this 
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COLLECTIVE AGREEMENT 

ARTICLE 

ABSENCE OF DISCRIMINATION 

SECTION ABSENCE OF DISCRIMINATION 

Subject to the particular set out In 
the agree that no member of 

the shall be subjected to 
Interference, or 
regard to employee 

the rank, 
tenure, contract renewal, sabbatical or 

other leave, or layoff, 
measures, or any other term or condition of 
employment based on her age, 
color, or permanent resident status, 

or language, or 
or 

status, place of 
a a criminal record or a 

record of offenses, her in the 
or Ita or her 

from Moreover, all 
members of the resort to any 
other of any 

federal or law. 

NIVERSITY OF OTTAWA 

ociation des professeur~; 
ssociation of Professors 
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8.1 

8 

provisions 
section 8.2, parties 

bargaining unit 
discrimination, hindrance 
restriction wl1f1 salary, 
benefits, appointment wtthln University, 
promotion, 

dlsmlml disciplinary 

race, beliefs, 
citizenship 

national ethnic origin, political 
religious beliefs affiliations, sex, sexual 
orientation, mantel family ties, 
residence, handicap, 

membership 
Association participation In. activities, 
withdrawal the Asscclatlon. 

bargaining unit may 
antldlscrlmlnatory provision 

applicable provincial 



SECTION FURTHER PROVISIONS 

Where e member is required to or to attain 
specified level of competence in French or 

English In accordance with such 
shell be deemed 

Where a interferes 
of her workload duties. any related 

measures taken by the employer which the 
member's working end terms of 
employment shall be deemed nondiscriminatory, 

baing understood that the employer shell not 
take such measures unless: 

(a) they ere In of the member's 
to meet the 

requirements of her employment; and 

the employer has, previous to taking any 
such measures, ail reasonable steps 

could enable the member 
to continue performing her workload 

Where a record or a record of offenses Is 
demonstrably to a member's 

for her any 
measures taken by the employer the 
member's end terms of 
employment be 

For the purposes of article, reference to 
"handicap" shall mean a reference to or 

illness or Incapacity, 
addictive or 

Any in relation to hiring or In 
or of employment in order to 

any mandated by law or 
agreed upon by the parties shall be deemed to be 
nondiscriminatory. 

•s.2.1 

•a,2.2 

*8,2.3 

8.2 

have 
a 

requirement 
article 11, 

nondiscriminatory. 

member's handicap 
fulfillment · 

conditions 

It 
any 

required light 

with the 

affect 

Inability satisfactorily objective 

(b) 
taken 

which 

criminal 
detrimental 

handicapped 
duties. 

suitability position, appropriate 
which affect 

working conditions 
shall deemed nondiscriminatory. 

•a.2.4 Th, l!ltlon of this B! r 1ement's provisions 
reg ... _., . ., retirement anci a member's reside nee 
shall be deemed nondiscriminatory 

*8,2,5 this 

*8,2.8 

mental handicap, 
Illness alcoholism". 

differentiation 
conditions 

with equity measures 

"physical 
Including 

terms 
comply 





*ARTICLE 

ACADEMIC FREEDOM 

(a) The parties agree to Infringe nor 
abridge the academicfreedom of the 
members. Academic the 
of reasonable of and 

In an academic As 
such It each freedom to 

her opinions both and 
the classroom, to practice her 

as teacher and scholar, 
or counsellor, to out such 

scholarly and she 
believes will contribute to and 
knowledge, and to express and 

the of her scholarly 
In a reasonable manner, to 

select, acquire, and use 
documents in the exercise of her 

Interference from the employer, agents, 
any Ail the 

are to be conducted 
with due proper regard for the 
academic freedom of others and 
contravening the of 
agreement. Academic freedom does not 

neutrality on the of the 
member, but rather makes 

However, freedom 
does not confer legal nor does 

the obligatione of members to 
meet duties and 

NIVERSITY or OTTAWA 

ociation des profosseur s 
ssoc1ation of Pt-ofessors 
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9 

neither 

freedom Is right 
exercise olvll llbertles 

responslbllltles setting. 
protects member's 

disseminate Inside 
outside 
profession 
librarian, carry 

teaching activities as 
disseminate 

disseminate results 
activities 

disseminate 

professional responsibilities, without 
tts 

or outside bodies. above-
mentioned activities 

and 

require 

possible. 

diminish 
their 

without 
provisions this 

part 
commitment 

academic 
Immunity, 

responslbllltles. 

It 



The agree that no 
based on moral, religious, or 

shall be exercised or allowed 
any a member 
to be placed In the 

collections of the University of Ottawa. 

(b) parties 

values 

censorship 
political 

against material which 
desires library 

ant I Annonces/Classified I Rechercher/Search 



COLLECTIVE AGREEMENT 

ARTICLE I O  

PROFESSIONAL ETHICS 

GENERAL 

For the purposes of this article, a 
of the employer anyone 

employed at the of Ottawa who is 
excluded from the by of 

(a) 

It understood of 
article apply only to the conduct of the 

of the employer and members 
of the bargaining unit. The employer, however, 

that, and 
standards shall be 

In the of Its other employees 
well lecturers. 

For the purposes of article, close 
means any parent, spouse, son, daughter, 

or and any pereon who has the 
home as member of the 

unit or of the employer, as the 
case may be. 

Any disclosure made pursuant to article 
shell be the member's dean or, for a 

of the employer, to the 
superlor. 

NIVFRSlTY OF· OT"IAWA 

ociation des professeurs 
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~ --·---------------
SECTION 10.1 

... 10.1.1 

"10.1.2 

*10.1.3 

*10.1.4 

representative Is 
University 

bargaining untt virtue 
3.1.3.1 or (b). 

Is that the provisions this 

representatives 

acknowledges where posslble 
appropriate, similar applied 

regulallng actions 
as as sesslonal 

this 

brother, sister 
same the 

representatJve 

to 
representative 
Immediate 

relative 

bargaining 

this 



'SECTION CONFLICT OF INTEREST 

Members of the and 
of the employer shall 

on any in which they have a 
of Interest; such include, but are 

not to, In a 
process by or vote. In 
and the generality of the 

after 
full of the members and 

of the employer: 

(a) shall not the 
purchase, funds by the 

of Ottawa, of 
or real properly from a 

source In they or one or more of 
their close relatives a 
financial Interest: 

shall not In the management or 
have a Interest In the 

of any enterprise, other than the 
which has entered, or 

proposes to enter, a contractual or 
the University 

of Ottawa; 

not participate In the management or 
have a substantial Interest the 
ownership of any other then the 

of Ottawa, from or through 
one or more other of 
employees receive or may receive 

for or other 

shall not In or attempt to 
influence any the 

of a close relative by the 
of Ottawa, or concerning 

for, or t e n s  or of, 
employment for such relative; 

(e) shall engage a close in any 
for which remuneration comes 

from funds by the 
of Ottawa. 

SECTION FAIRNESS AND ETHICAL BEHAVIOR 

'10.3.1 In affecting students, colleagues, 
or other scholars, as well any employees of 
the employer, members of the 
and representatIves of the employer shall 
observe commonly norms of fairness 
and behavior. 

10.2 

bargaining unit 
representatives avoid 
actions matter 
conflict acllons 

limited participation decision-making 
discussion particular, 

without 1/mltlng 
foregoing, unless specifically a~thorlzed 

disclosure conflict, 
representatives 

knowingly authorize 
with administered 

University equipment, 
supplies, services, 

which 
have substantial 

{b) participate 
subsiantial 

ownership 
Association, 

Into 
co111merclal relationship with 

{c) shall 
In 

enterprise, 

(d) 

10.3 

Unlverstty 
which 
Ottawa 
remuneration 
services; 

University 

consultative 

participate 
proceedings concerning 

appointment 
University 
benefits conditions 

not relative 
capacity 

administered University 

their actions 
as 

bargaining unit 

accepted 
ethical 



with colleagues Without 
the generality of members and 

of the employer: 

(a) have the obligation to any conflict 
of or other known to 
them which may Introduce or 
appear to Introduce any 
or judgment which they are 
called upon to render: 

shall not allow personal or business 
to Interfere any 

or process Involving 
colleagues; 

shall maintain as 
about 

through the of 
or in a teaching 

personnel or other peer or 
obtained on a basis, 

it being understood that such Information 
may be used or disclosed where such use 
or disclosure required by the terms of 

agreement; 

or 

and 
nor 

of 

shall all forms of 

students Without the 
generality of members and 
representatives of the employer: 

(a) shall, with respect to students, all 
forma of 

·10,3.2 

•10.3,3 

Relations limiting 
10,3.1, 

representatives 

(b) 

Interest 

administrative 

disclose 
olroumstancee 

reasonably 
bias Into academic 

relationships with 
decisional evaluation 

(c) confidential any 

(d) 

Information colleagues obtained 
exercise administrative 

duties participation 

otherwise 

this 
Is 

committee, 
ccnfldentlal 

1all, where appropriate, g e dl 1 
recognition to any reliance on th, 1s, 
work 11 ( if nnllAs:1g11AC nr nthar 

:hol 

,: shall not inhibit the free 1ge 

(f) 

(g) 

dil I II ,fl 11 1r natl n, 
d, yl i ·e h any,:olle ,g 
pe1 ormance Norkload lutle 

I, whe1 9 app1 oprlate, obtain prior 
permission for the use of work of. or 
r 1lt ,t 11 II :clli > 1tl 
! ,1, 

avoid discrimination, 

RelaUons with 
10,3, 1, 

llmltlng 

avoid 
discrimination; 



to 

shall not accept 
for such as rendered to 
students by the of 
Ottawa; 

shall from divulging 
personal about 

students; 

shall proper to any 
reliance on the Ideas, work, or assistance 
of students and shall, where 
obtain for the of work 
done or results by students. 

of 
made 

to In 

*SECTION INDICATION OF AFFILIATION 

of the unit and 
of the employer may, and In 

scholarly shall, their 
with the of Ottawa. Where 

it can reasonably be that they are 
writing, or In name or on 

behalf of the of Ottawa, and they are 
not properly and to do 

they shall clearly that they are not 
speaking, or as the may 
be, In the name or on behalf of the of 
Ottawa. 

(b) have the obligation to dlsc1ose any confl 
of Interest or other circumstances knowr 
them which mav reasonablv Introduce o• 

r~a1 tolntn j !bil 1lnioth ,i 
ecademlc·Judgment or !!dm!~!~t•!!t!v~ 
decisions; 

(c) additional remuneration 
services tutoring 

served University 

(d) refrain 
confidential 

Improperly 
Information 

(e) give recognition 

prior permission 
obtained 

appropriate, 
use 

•1 o. Rela Ions with other employees Memt 
of the baraalnlna unit and reoresentatlves 
the employer recognize the contribution 
I the u IVI 8111 JI II Icy I oth 1r 
er 1ployees of the employe1 and !heh i i lgatlon 
to treat th.ese oth, ,r employees in the same 
m 1e olleague e j s~ JI t 1I 
otser It, ardthem :h m 1 , E 
mutandls, 1 ref1 1 O 1, 

10,4 

Members bargaining 
representatives 
their publications Indicate 
afflllatlon University 

perceived 
speaking, acting the 

University 
speclflcally authorl~ed 

so, Indicate 
writing, acting, case 

University 
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COLLECTIVE AGREEMENT 

ARTICLE 

LANGUAGE REQUIREMENTS 

SECTION REQUIREMENTS 

At the time of regular appointment at the 
of Ottawa, a member shall be 

expected to have knowledge of 
or French and may, In be 
to have a stated level of competence 

or passive) in the other 
language. As a condition for contract renewal 
or for the granting of tenure, a member may be 
required to have a stated level of competence 

or In the other 
language. 

For the purposes of agreement, active 
knowledge of a language a level of 

which le adequate for the 
purposes of and passive 
means the to grasp the essential 
of oral or addressed to 
the member the course of employment at 
the University of Ottawa. 

For each regular 
employer shall whether or not to 
require knowledge of second language and, 
If so, whether that knowledge must be or 

and whether the requirement for 
contract renewal or for tenure. 

NIVERSITY OF OTTAWA 

oc1at1on des professeur s 
ssociat1on of Professors ...... 

*11,1,1 

•11.1.2 

11 

11.1 

initial 
University 

aotlve either 
l:ngllsh addition, 
required 

official (active 

(active passive) official 

this 
means 

competence 
teaching, knowledge 

ability content 
written communications 

In 

*11.1.3 Initial appointment, the 
determine 

the 
active 

passive, Is 



A member a replacement appointment 
may be required to have a stated level of 
second language competence. 

SECTION PROCEDURES 

The language In the other 
language the member must meet for 
contract renewal or for tenure shall be stated In 
the letter of regular appointment. 

The regarding language requirements 
that a member must meat, upon 
or for contract renewal or for tenure, is made by 
the employer proper 
to the of the the 

the and the dean. 

When a member's English or 
French must be assessed in the context of a 
request for contract renewal or tenure, the 
and the to 
the dean and the Where the 

level is active knowledge of e 
language, the and chair shall address 
themselves to the Is the 
member's competence In language 
adequate for purposes of teaching? Where the 

level Is passive knowledge 
of a language, the and shall 
address themselves to the 
Is the member's sufficient to grasp 
the content of oral and written 

to the member 
the course of employment at the of 

If the not established 
to the of the dean or the the 
dean may ask that the member take a test 

to the level of competence 
in end stated In the 

letter of appointment, such test to be 
by the Second Language 

*11.1.4 

·11.2.1 

•11.2.2 

·11,2,3 

*11.2,4 

11.2 

with 

requirements 
that 

Initial 

decision 

after giving 
recommendations 

official 

appointment 

consideration 
chair, 

DTPC, FTPC 

proficiency In 

chair 
DTPC shall submit their evaluations 

FTPC. required 
proficiency 

DTPC 
explicitly 

required proficiency 

question: 
this 

DTPC chair 
explloltly question: 

essential 
proficiency 

communications addressed In 

Ottawa? 

member's proficiency Is 
satisfaction 

University 

FTPC, 

appropriate required 
defined this article Initial 

administered 
Institute. 
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COLLECTIVE AGREEMENT 

ARTICLE 

MEMBER'S FILES 

SECTION PROVISIONS 

A member's consists of sections: 
personal, and open. The first 
kept at Human Resources the other 
two are kept In the dean's of 
documents from the open of the 
may kept In the department. Documents 
kept in any other or any other 
manner shall not be part of a 
members pursuant this agreement and, 

placed In shall not be used for 
or of a member or to a 

member's 

No anonymous 
shall be kept In a members 

"Anonymous means 
letters, documents and 

Collective teacher evaluations and minutes of 
meetings are not to be anonymous. 

Statu6 before Documents 

NIVERS!TY or O I TAWA 

ociat1011 des professeurs 
ssociation of Professors 
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&,arch tho oo/jpctlve ooreemant 

12.1.1 

12 

12,1 GENERAi. 

be 

Ille 
confident la I 

3 
Is 

Service; 
office. Coples 
section file 

location In 
considered 

file to 
untll said file, 
assessment evaluation 

detriment. 

12.1.2 Anonymous documentation 
documentation 
flle, documentation" 
unsigned petitions. 

considered 

12.1,3 of flies 1981 



obtained under of before May 
confidential. However, when 

material that In confidential section of 
the file before May In a 
personnel in accordance this 
agreement, the member shall of 
all such material In accordance with the 

of and the 
member may deposit written comments 
regarding such material. 

SECTION PERSONAL SECTION OF THE FILE 

The personal section of a member's file, 
kept at Human Resources Service, 

documents to fringe benefits, 
deductions, end the member's disability status 

any). 

The dean shall not have access to documents 
to deductions unless the 

member so consents. The dean shall 
access to on the member's 

any) the member's consent 
only If is for 

the member's to carry out 
her workload. 

SECTION CONFIDENTIAL SECTION OF THE FILE 

of the 

section 
is to 

It be 
open section of the file. 

When In the 
of the the dean or delegate 

shall forward to the member a copy of that 
material, deleting only which could 
Identify the author of the or 

as the may be. Members 
In the open and of 
a to any so 

added to the file. 

An inventory of documents In the 

12.2.1 

12.2.2 

*12.3.1 

12.3.2 

12.3.3 

protection confidentiality 
1981, remain any 

was the 
1 

decision 
1981 ls considered 

with 
receive copies 

provisions subsection 12.3.2 

12.2 

which 
Is contains 

pertaining salary 

(If 

pertaining salary 
have 

material disability 
status (If without 

this Information necessary 
assessing capacity 

12.3 

1e confidential th fll1 c 1s e of 
x,mmendaiions id Ion 11 e ~u I d 

by the employei o IE FTPC ind a ho ·1 by 
pus, 11 vi i a, QI II rt f :h QI -
st lff at the Jnlversl~ of ; ~a ,a, I, 1ij 
requesting such evaluations and 
re , m1 mdl:'tl u , end reports submitted by 
Teaching Evaluatora In accordance with article 
!4. Sit 1d complaints against a.member by a 
:1 u, :m , r a group cf S'- Jd1 1r shall also be 

ai:1 d in the 1 ( ifld II I 111 fllE 
ccept where a copy :1· :t 
1mb1 r a id :I I me, requests i 

I Int 

placing material 
section flle, 

confidential 
his 

passages 
complaint 

evaluation, case may 
deposit, confidential sections 
their file, written response material 

contained 



section of the stating the date and subject of 
each document, shall be Included in the open 

of the file. 

Apart from the employer and Its 
only the and the 

Committee shall have to 
of the of member 

whom they make a or 
a 

A member may request, by to her dean, 
that certain documents in the member's file be 
subject to safeguards (relative to 

to the member) beyond those 
for In agreement. 

where such a request has been 
to the dean, the dean shall not 

to the member a copy of any such 
document, or without the 

by Once member has 
formally requested In that such 
documents she Is not 
thereafter to request 

OPEN SECTION OF THE 

The of other 
to 

Including 

and the 
A 

be 
to 

requests. 

Upon reasonable a member or her 
delegate may consult the open of her 

at the of the dean 
and may obtain et own expense 
of any documents to a 

member's by the member or her delegate, 
shall be in the presence of the dean or her 
delegate. Under no circumstances the 

nor any part of the be removed from 
the dean's by the member or her 
delegate. 

Apart from the and Its 
representatives, and the member or her 
delegate, only the department the 
the and the Joint shall have 

to the open section of a member's file 
when they must a or a 

the member. 

confidential 

•12.3.4 

•12.3.5 

file, 

section 

representatives, FTPC Joint 
access the 

confidential section file the 
regarding must decision 

recommendation. 

writing 

confldentlallty 
disclosure 
provided this 
12.3.2, 
foiwarded 
forward 

Notwithstanding 

with deletions 
prescribed 12.3.2. the 

writing 
remain confidential, 

entitled copies, 

SECTION 12.4 FILE 

12,4.1 open I the file 1talns al 
material Ii I memb I career, 

r •ir t 1111 (except letters of 
recom n' >rre, ondence, salary 
history, Ir 1tor >f material In th, 

I ler i1 th i f II material 
d le t l section ! II ,, II I 

bl 8 j E f ', '1 n, e, l} 
m n ~I, Ii : Jln1 1 , a 1en i b th, 
m b 3r or by ihird parties, provided that tha 

n, 101 cite Uon Ill ny, Is E C I d, she 
,e ad, t, ti ' fll when t 

memt so 

*12,4,2 notice, 
sectlon 

fife office during business 
hours her 
copies therein. Access 

file, 

can file 
Itself file 

office 

12.4,3 employer 

chair, DTPC, 
FTPC, Committee 

access 
make decision 

nacomrnendatlon concerning 
Notwithstanding the foregoing: 



(a) is not to 
the or the 

the without 

when a or Step meeting is 
convened pursuant to a notice of 

or a letter of and 
where the so 
requests, the dean shall to her a 
copy of the relevant 
contained In the open section of the 

Information regarding salary given 
DTPC FTPC; 

(b) a TPC may ~~* thr:- d~uar, tn ~rovldA It with 
any relevant document from the c p1 ,, 
,, ctlc lthefll , I) t 1~ 1 and 

(c) 

dean !h~!! ~i:it r~f~~':' d 
reasons; 

pre-grievance 1 

grievance disagreement, 
Association's liaison officer 

forward 
documentation 

file. 

~nl I Annonces/Classlfled I Be,:;he[c_h_er/§!l1;1.rnb 
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COLLECTIVE AGREEMENT 

ARTICLE 

GRIEVANCES AND ARBITRATION 

*SECTION DEFINITIONS 

a between the parties to this 
agreement, or between a member or members and the 
employer, out of the Interpretation, application, 

or alleged of collective 
agreement, any as to whether is 
arbitrable. 

the member, members, Assoclation or employer 
a grievance. 

for the purposes of this the to the 
the Association and the employer, except In 

the of a where they are the 
member or members and the employer. 

GRIEVANCE: a by a 
member or members is a to and 
throughout the Step and remains thereafter 
unless and until by the A 
grievance may be pursued beyond Step only where the 
subject matter Involves an employer to 

promotion or discipline. 

SECTION GENERAL 

Any grievance by a member or 

A. UNIVEr~SITY or OTTAWA 

Association des professeurs 
- Association of Professors 

~' .-.-meftt, 

T<1ble bf content• 
§i!,(!(fill ,I/N.J!9J/jJJ;/JY.!t§Rfi!_Ol>78fil 

J3.1.llil1in!J]Qnt 
13.2 General 

13 

---°' __ _ 

H,:l.P.re-grlevan9JL:~s!nf~YQLitble recmnmiu11ll!lill.n 
ild,_Step 1 - FIiing a grievance 
la, 5-5Jl!Ji2=firmal Gr!elll!Irn,e_QQJilllllllU.tfJ..,C,l 
13,6 Step 3- Arbitr!ll!Qn 
1.a:l..PJlvate grievances 

13.1 

GRIEVANCE: difference 

arising 
administration 

Including 

GR/EVOR: 
Initiating 

violation this 
question a 'matter 

PARTIES: article, parties 
grievance, being 

case private grievance aggrieved 

PRIVATE 

tenure, 

13.2 

'13.2.1 

grievance which Is Initiated 
private grievance prior 

1 meeting, so 
assumed Association. private 

1 
decision with respect 

Initiated 

~o 



against the employer may be by the 
at 

replaces the as a party. 

a patty shall have the to 
or a grievance. it understood, 
however, that the shall not pursue 
a member's grievance which it has assumed 
where the wishes to settle or 
the grievance, but this shall be without 
prejudice to the of the in 
dealing subsequent grievances of a similar 
natura. 

The for of letters of 
disagreement under and for the 

under for the listed 
in are that the latter 
from the dean or the employer to the member, 

of recommendation or 
In contains an explicit 

mention of the limit for a letter of 
or grievance, the may 

be, and a reference to or 
respectively. All other are 
and moreover they may altered or extended 
by agreement the to agreement. 

If a under either or 
not executed the time 

In the may submit the matter 
to the next step as if a reply or 
had been received. 

Where no action le taken to the matter 
the next step, or where the 

good reason, falls to attend a or 
Step the or grievance 
shall be deemed to have been withdrawn or 
settled, as the case may be. 

Unless the expressly agree 
all of and of 
settlement at a or Step 

shall be kept by the 
and shall be deemed to have been 

made 

the 
to the 

prior to a or 
of all related 

were the 
or dean. 

members assumed 

'13.2.2 

*13.2.3 

*13.2.4 

'13,2.5 

'13.2.8 

'13 2,7 

Association, which point the Association 
member(s) 

Only 
withdraw 

authority settle 
Is 

Association 

grlevor 

position 

withdraw 

Association 
with 

time limits filing 
13.3.1 Initiation 

of grievances 13.4.1 types 
13.4.6 mandatoiy, provided 

giving notice the 
decision question, 

time 
disagreement 

filing 
as case 

13.3.1 13.4.1 
time limits dlrectoiy, 

be 
of parties this 

memorandum 
Is within 

13.3.6 13.4.5 
limits prescribed 

this article, griever 
negative denial 

submit 
to grtevor, without 

pre-grievance 
1 meeting, disagreement 

parties 
exchanges Information 

otherwise, 
offers 

meeting 
participants 

pre-grievance 
confidential 

without prejudice. 

1 wrltte request from 
II WIii for 

5 I king ~I 
1 n 11119, a list 

11 which 
i FTPC, 

memb1 
II, no II 

grle 
Intl 
I b 

1 

e 
1ar 
St1 
1th 
C, 

,, II l ) 1'1 l l offl :, 11 !hall without 
a l l '\I t > the Assocla II '1 Ila 

officer a copy of ant ietter of disagreemeni, 
brief, , 1tlo if grti ci, I th 1 , 



grievance, for referral the 
to the or of 
and of the of any 
of the or a of 

"13.2.10 

It understood end agreed that any 
settlement at a meeting, or any 
settlement, abandonment or award with respect 
to a shall not a 
precedent to be the 
or the employer In any subsequent 
or 

Where a grievance an employer 
decision, the employer shall and 
remain and unless the employer 
reverses its or (to the extent of such 
an order) an board has an 

order respect to the or 
there has been a and 

by an arbitration board 
the or there has been settlement. 

The shell make every reasonable effort 
to matters of a purely procedural nature 
prior to a hearing by an of board of 

UNFAVORABLE 
RECOMMENDATION 

'13.3.1 Where a pursuant to 
agreement to the Joint or Board 
unfavorable to the member, or baaed on a 
tied vote, the member may forward a of 
disagreement to the employer's 
within days of the member 

or deemed pursuant to to 
have notice of the 
It is understood that If the member 
such a letter of disagreement, no further 
actions may be taken by the member to dispute 
the and the member or the 

shall not be entitled to a 
grievance with respect to a made In 
pursuance to such unless the 

of the falls to 
an of the for filing a 
letter of disagreement and a reference to 

in which for a 
latter of disagreement shall extended 

working days after member becomes 
aware or reasonably should have been aware 
of the above a letter of 
disagreement, it understood that the 
mere existence of collective agreement 
shall not In and of Itself be taken as evidence 
that the member should have been aware of 

a private any 
'GC 
ti, 
'( 

II 
ti, 
Ill 

J VI 
r I Ii Iii I, 

pie I Ir 
arbitration. 

*13.2.8 Is 

*13.2,11 

pre-grievance 

private grievance 
used against 

constitute 
Association 

grievance 
arbitration. 

Is flied against 

effective unm 
decision, 
arbitration 

Interim with 
final 

determination 
grievance, 

parties 
resolve 

arbitration. 

decision stand 

Issued 
grievance, 

binding 
upholding 

FGC 

SECTION 13,3 PRE•GRIEVANCE • 

recommendation this 

10 working 

Committee Is 
Is 

fetter 
liaison officer 

receiving, being 5.2.1 
recommendation. 

does not file 
received, 

recommendation 
Association file 

decision 
recommendation, 

notice recommendation contain 
explicit mention time limit 

13.3.1, case time limits filing 

10 
be until 

the 

provisions concerning 
being 

this 

this subsection. 



"13.3.2 Where there a 
In the Faculty of Graduate and 

Postdoctoral the of 
section shall apply It 
understood that any reference to the "Joint 

or Board" to be read a 
reference to the "Executive of the 
Faculty of and Postdoctoral 
and "dean" shall mean member's dean. 

days of a of 
disagreement, the member may a 
to the employer's the 

for the disagreement and any 
the member 

relevant. 

Where a member a letter of 
any set for the taking of a 
provided for In of agreement 
or in relation to the processing or progress of 
the matter concerned shall be extended by 

days. 

days of receipt of the brief, 
the employer's shall arrange a 

to attended by the or 
delegates, the concerned member, and 

the dean. The of apply to 
such a mutandis. 

memorandum 
days of the conclusion of the above 
or such other delay as agreed to by 

the the of the 
shall be set out a memorandum signed by 
the and thereof be 
forwarded to the persons who attended the 

Where the matters at are not resolved by 
the above process, the member may, 

days of receipt of the 
memorandum, forward to the employer's 

a request that letter of 
and be to the Joint 
or Board, as the case ma be, along any 

any or the 
member appropriate. 

y the member 

The employer's shall, 
days of receipt of the under 

forward to the or Board 
the 

(a) the letter of and, If any, the 
member's 

*13,3.3 

*13.3.4 

"'13.3,9 

w13.3.6 

*13.3.7 

*13,3,8 

Is recommendation regarding 
membership 

Studies I provisions this 
mutatfs mutandls1 being 

Committee Is as 
Committee 

Graduate Studies", 
the 

Within 20 working forwarding letter 
forward brief 

liaison officer, outllnlng 
reasons 
evidence whioh considers 

flies dlsagreement1 

time llmlt decision 
other articles this 

60 
working 

Within 1 o working 
llalson officer 

meeting ~ llalson officers 
their 

provisions 13.4.3 
meeting, mutatls 

Pre-grievance Within 6 
working 
meeting, 

llalson officers, result meeting 
in 

llalson officers copies shall 

meeting, 

Issue 

working 

officer the 
brief submitted 

supplementary brief flied b 
containing alterations 

considers 

within 5 
pre-grlevanoe 

Halson 
disagreement 

Committee 
with 

addltlolis 

llalson officer within 10 
worklng 
13.3.7, 

following: 

request 
Joint Committee 

disagreement 
brief; 



the memorandum, if any; 

the member's supplementary brief, If any; 

comments by the dean, if any, regarding 
the member's or supplementary 

A written statement of the decision of the Joint 
Committee or Board end its therefor 
shall be to the member and the 

days 
of of the pursuant to 

The of section apply, 
to by the 

a member's 
application for appointment, 

or leave, or a language teacher's 
for leave. 

'13.3.10 

SECTION STEP A 

The forward e written of 
to the employer's 

stating the natura of the grievance and the 
remedy sought, working days of the 
occurrence of the incident or the date the 
member had notice of the event in or 
the date the member received, or wee deemed 
pursuant to to have received, the 

rise to the grievance. 

Step Within working days of 
of the written notice of the 

employer's liaison officer shall e Step 
attended by the or 

delegates, the and the dean, 
being understood that: 

(a) In the case of a a 
of the Joint Board, or 

Committee, the Vice-Rector 
(Academic) or her delegate shall replace 
the dean; 

In the case of a group grievance, en 
authorized spokesmen shall attend for the 
group end shall deliver to the 

In a of the members of 
group: 

In the of a by the 
Association, the president of the 
Association or her delegate shall attend as 
the 

Waiver of Step meeting The liaison 

"'13,S.9 

"'13.4.1 

*13,4.2 

"'13.4.3 

{b) pre-grievance 

(o) 

(d) 
brief 

reasons 
forwarded 

parties' liaison officers within 30 working 
receipt materlal submitted 

12.3.8. 

brief, 

provisions this mutat/s 
mutandls, decisions Administrative 
Committee regarding librarian 

continuing 
promotion, 
application professional 

13.4 1-FILING GRIEVANCE 

grlevor shall 
grievance 

within 15 

!5.2.3 
giving 

notloe 
liaison offloerr 

question, 

decision 

1 meeting 10 
receipt grievance! 

convene 
1 meeting Ualson officers 
their griever, It 

(b) 

(c) 

oeclslon 
Administrative 

grievance against 
Committee, 

llalson 
officers, writing, 11st 
the 

oase grievance Initiated 

grievor. 

1 



officers may consent to waive the Step 
in case the for 

any steps shall counted from the 
date of their an agreement to waive the 
meeting. 

The employer's shall give all 
persons to the Step meeting 
at least hours' of the and place 
of the meeting. 

Stop memorandum days 
of the conclusion of the meeting, or 
such other delay agreed to by the liaison 

the result of the meeting shall be set 
out in a memorandum by the 
officers and thereof shall be forwarded 
to the persons who attended the 

A that proceeds beyond Step 
respect to tenure, or 

or 
(In case of or language teacher 
members), dismissal, the 

of of the through the 
ranks, Issuance of a written reprimand or 
formal warning, or the non-renewal of a 
term regular shall bypass Step 
and proceed to Step a8 out 

In other the grievance shall 
proceed to Step 

SECTION STEP FORMAL GRIEVANCE 
COMMITTEE 

a grievance, other than a 
which bypasses Step pursuant to is 
not resolved at Step the may 
the to the (as constituted under 
appendix E) by to 

a request to that effect 
days of of the Step 

memorandum. 

Where a grievance can proceed to the 
a or an 

the shall, at least 
to the hearing, advise 

the employer's officer whether the 
is as an 

grievance or a grievance. 

for The shall 
convene a hearing of the 

days of receipt, by the employer's 
request for 

*13.4.4 

*13.4.5 

'13.4,6 

'13.5.1 

'13.5.2 

'13.5.3 

1 meeting 
requirement, which ttme limits 

following be 

1 

signing 

liaison officer 
required attend 1 

48 notice time 

as 

Within 5 working 
Step 1 

officers, 
signed Ila Ison 

copies 

grievance 
promotion, 

appointments, sabbatical 
the librarian 

suspension, 

meeting. 

1 with 
continuing 

professional leaves 

withholding all progress 
the 

limited 
appointment 2 

13.6. 
directly 3 set In 

all cases, 
2. 

13.5 2 •. 
(FGC) 

Where grievance 
2 13.4.6, 

1, grlevor submit 
grievance FGC 

forwarding the employer's 
liaison officer within 10 
working receipt 1 

FGC as 
either private Association grievance, 

Association's liaison officer 5 
working days pHor FGC 

liaison 
grievance proceeding Association 

private 

Time limits FGC hearing FGC 
grievance within 20 

working 
liaison officer, of the grlevor's 



of the grievance to the 

Each member of the shall have e 
vote, any member right to 

An a determination of 
a by the supported by at least 
of Its members. 

The of the shall ensure the 
written of the or of a 
failure to arrive a Is to 
the and the 

the of the 
hearing of the 

The shall have the powers and 
are stated for a board of 

It understood however that, 
a by the the 

grievance may be referred to 
pursuant to If neither party refers the 
matter to the grievance shall be 
deemed settled pursuant to the terms of the 

or abandoned In the event that 
the falls to arrive at a decision, but In that 
case, any such shall be and 

only respect to the 
grievance end shall not a precedent 
to be used In any subsequent grievance or 
arbitration. 

Where the grievance is referred to 
under any such board shall 

the by way of arbitration de 
novo, reference to the proceedings or 

(if any) of the 

SECTION STEP --ARBITRATION 

days receipt of the 
or of to at a 

decision, Step memorandum in cases 
which Step pursuant to either 
party may the to by 
a written to the other stating 
the of the and the name of the 

In Involving the of 
progress, leaves 

and professional leaves), the of a 
term regular or the 

Issuance of a written reprimand, there shall be 
a board of In all other 

there shall be a board of 
unless agreed by the 

days the 
forwarding of the referral to the 

(or where the 
grievance has been assumed) shall forward a 
supplementary 

submission 

•13,5,4 

•13,5,5 

•13,e,e 

•13.e.7 

FGC, 

FGC 
with having the 

abstain, l"GC decision Is 
grievance FGC 

chair FGC that 

single 

decision FGC, notification 
at decision, forwarded 

liaison officers griever within 10 
working days after termination 

grievance. 

FGC duties 
which In 13,6,7 
arbitration, being 
notwithstanding decision FGC, 

arbitration 
13,6, 

arbitration, 

FGC decision 
FGC 

FGC decision final 
binding with specific 

constitute 

arbitration 
13.5,6, arbitration 

consider grievance 
without 

decision FGC, 

2 

13.8 3 

'13.8.1 Within 15 working following 
FGC decision notice failure arrive 

or the 1 
bypass 2 13.4.6, 

refEir grievance arbitration, 
notice party briefly 

nature grievance 
griever( s ). cases giving 
basic (Including sabbatical 

non-renewal 
limited appointment, 

one-person arbitration. 
cases, three-person 
arbitration, otherwise 
parties, 

·13.6,2 Within 1 S working following 
arbitration, 

grfevor the Association, 

notice stating: 



(a) the question to be submitted to arbitration: 

the (or the Association's, where 
the grievance has been assumed) 

to the board of arbitration, in 
cases to be heard by a three-pereon board 
as under 

identification of the and the 
the grievance as an 

private, or employer 
grievance and the parties to the grievance. 

days of the 
supplementary notice provided for In 
the shall forward a written reply, 

the to the board of 
arbitration, in oases to heard by a three- 
pereon board as under and 
any objections to the question formulated. 

of board of arbitration Within 
working days following receipt of the reply to 
the notice of referral to arbitration, or, where 
there is no such reply oases of a one-person 
board of arbitration, within days 

receipt of the supplementary notice 
for in the parties shall appoint 

a chair of the board of arbitration. in the event 
that the parties are unable to upon a 
chair the above limit, the to 
the collective agreement shall choose the chair 
by lot from a of arbitrators, each party to 
the agreement taken 

a of names submitted by the other. 
in the case of a one-pereon board of 

the term chair shall be read as sole 
arbitrator. 

a of 
of 

the 

of 
of 

and 

at a by 
the 

be on 

*13.6.3 

*13.6.4 

'13.6,5 

'13.6.6 

(b) grlevo~s 

nominee 

determined 13.6.1; and 

(o) 
classlflcatlon of 

grievor(s) 

Association, 

Within 10 working following receipt 
13.6.2, 

recipient 
stating recipient's nominee 

be 
determined 13.6.1, 

Chair 15 

In 
26 working 

following 
provided 13.6,2, 

agree 
within time parties 

11st 4 
oolleotlve proposing 2 

from 11st 4 

arbitration, 

Exclualona from d, ~, arbitration No 
person who Is an I y, of the Unlvenslty of 
Ottawa o 1t ,, the 31 'd of G ,m 
or Sena!E e Unlvenslty >f .tawa, ,, wt 
t been ved with or, has attempted to 
negotiate or settle the ratter beln1 plr :, d 
bef1 ·1 1 board of arbitration shall be a member 
of 1ard of arbHratlon 

In the~ 11,f a three-person I:> l 
arbiiraiion, a decision by at least 2 rr 
the board of arbitration shall t fl ,1 
bl1 ll ir !111 J 11 lntte, 11, 1 9 
t 1a 111 I r decision supported 

1· I• 2 member decision of lhE ihal 
11 ,a fin 3\ an :t I t l !11 



and of a of 

A board of shall have the duty and 
power to all differences between the 

A board of shall the 
powers of an or board of 

for in the 
as amended from time to time. 

to the of the 
Act, a board of shall not 

have to or act 
agreement, It 

understood that the board of 
not be barred on the of a 

procedural or technical irregularity from 
a grievance and rendering an award. 

the of a 
confidential document's author may be 
revealed to the members of a board of 
arbitration or to the to the 
when the chair of the board that the 

of the author of such a document 
relevant to the of a In 
such a case, the board may use 
Information for but must 

In its award. 

Each party shall bear the costa of Its 
nominee to a board of and the costs 
of the be shared 
those cases set out in below, It 
understood that the board of may, 
due to exceptional make a 

SECTION PRIVATE GRIEVANCES 

In the event that a member pursues a private 
grievance to the costs of the 
shall be shared equally between the member 
and employer where the grievance won 
by the member. In event that the grievance 
is lost, all costs of the be completely 
assumed by the member, it understood 
that the board of may make a 

A member who pursues a grievance to 
shall be required to and 

to the a performance bond In an 
amount of to guarantee the 

fees. 

13,8,7 Duties powers board arbitration 

"13.6.7.1 arbitration 

·13.6.7.2 

*13.6.7.3 

adjudicate 
parties. arbltraUon have all 

arbitrator arbttratlon 
provided · Ontario Labour Ralal/ons 
Act, 

Subject provisions Ontario Labour 
Relations arbitration 

Jurisdiction amend, modify, 
Inconsistently with this collective 
being 
WIii basis 

arbitration 
minor 

hearing 

Notwithstanding 12.3.4, Identity 

parties grtevance 
decides 

Identity 
determination 

arbitration 
its decision 

tts confidentiality 

Is 
grievance. 

this 
preserve 

•13,e,a c01te 

'13.7,1 

•13,1,2 

arbitration, 
chair shall equally except In 

13.7.1 being 
arbitration 

circumstances, 
different determination. 

13,7 

arbitration, 

the 
the 

chair shall 
being 

arbitration 
different determination, 

arbitration 
deliver chair 

$5 000.00 
arbitrators' 

private 
obtain 

chair 

Is 
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COLLECTIVE AGREEMENT 

ARTICLE 

FACULTY TEACHING 
PERSONNEL COMMITTEE 

SECTION GENERAL PROVISIONS 

In faculty, there shall be 
a Faculty 

composed of tenured faculty 
members. 

Structure of the 

The dean is the of the the dean 
does not vote, even in the case of a The 
administrative exclusion may attend 

an 

At Its meeting of the year, the 
committee shall elect, from among its elected 
members, a secretary who shall be responsible 
for the of 

Quorum for meetings of 
elected members and the dean. 

a member of the so requests, 
the vote shall be by secret ballot. 

NIVERSITY OF 0·1 TAWA 

ociatron des professeur s 
ssociation of Pr ofesso1 s 

Tol1/LQL@1t!11:!f§ 
Search th,!/S9JL~!i/!Y.!Lll!J!.tt~l/Jfllll: 

14 

1.4..1~filllctll!ifil9.M 
J.!L.tMilllru!li 

14.1 

14.1.1 Composition every 
Teaching Personnel Committee 

(FTPC) 5 

14.1.2 FTPC 

14.1.2.1 chair 

as observer, 

14.1.2.2 first 

FTPC: 

academic 

tie. 
meetings 

recording minutes. 

14.1.2.3 FTPC shall consist 3 

14.1.2.4 When.ever FTPC 



of 

members ere elected by secret 
ballot by all tenured members of the 

the faculty. A 
elected by the Faculty shall 

propose for vacant 
After of these names, 
shall be allowed for other nominations to be 
made. procedures may be followed 
If agreed to by the Faculty and 

by the Senate, It being understood 
that: 

(a) regular faculty members from a faculty 
may propose a candidate; 

the Faculty Council may Impose 
rules, approved by the Senate, to ensure 
that groups the faculty have 

are 

(e) the chair of e department, the of 
a faculty or the dean, the 

dean, and the not 
be members; 

a professor not be a 
member for more than full 
terms: 

be members of the 
members of a may not 

Term of and 

The term of of elected members 
shall be years, on July 

To ensure the terms shall 
be staggered. 

of 
more 

from 
shall 

who are, Of  

14,1.3 l;lectlon FTPC members 

14.1,3.1 

14, 1.3.2 

14.1.4 

14.1.4.1 

4 1 4.2 

14,1.4,3 

FTPC 
preferential 
bargaining unit In 
committee 

malled 

candidates all 

nominating 
Council 
positions. 

sufficient time circulation 

Addlllonal 

approved 
Council 

3 

(bl special 

certain within 
equitable representation. 

· All tenur I 1 
me nbere f II 
m1 of II 

f member I of a faculty 1 ,11 
bargaining unit may be 

PC, !t be!ng uriderstccd t~ 

secretary 
section, associate 

assistant vice-dean may 
committee 

(b) may committee 
2 consecutlvii 

(c) DTPC concurrently 
FTPC. 

office va~ncles 

office FTPC 
2 starting 1 following 

election. ccntlnulty, 

Me the f PC who anticipate being 
abs than 1 month during the fall or 
Nlnt t >r wh are al In: r 3 
;on, ;. v, •TPC ti ' s l I 'Bl 
:he c1 nmll :ee: any vacanc~ thue : ·e1 
,e filled by means of an election In ac 

with 14.1.31 

F 1t ti time of ratification 



agreement and pursuant to the 
agreement between the members of an 

shall be deemed to be members of the 
for the purposes of agreement 

SECTION MANDATE 

The 

(a) shall make on matters 
members which are entrusted 

to it by agreement, In tenure, 
leave, 

progress, and 
measures or other matters when 
these matters are referred to It by the dean: 

shall on any other matter, 
regardless of whether is or is not 

for In agreement, 
the dean requests the 

opinion. 

The shall make and 
advice accordance with agreement, 

with the of the faculty, 
standards for and 

research, or creation, or 
professional 

The In the O f  a 
not a 

(a) 
In 

shall be assumed 
the 

Where this agreement calls for a 
by the and by the 

the part of the agreement 
to not 

this 

FTPC, 
FTPC 

14.2 

previous oollective 
parties, 

this 

14,2, 1 FTPC: 

14,2,2 

recommendations 
concerning 

this particular 
promotion, sabbatloal basic 

certain dlsclpllnary 
(39.3), 

(b) give advice 

provided 
which 

this 
It 

regarding 
committee's 

FTPC recommendations 
give In this 

aim maintaining, within 
appropriate teaching 

literary artistic 
activities, 

r, ~ng prov! 
department which doe1 

ly 
~v, 

case 
T 

Subject to (b) 1d any 1 
lfl > 11 ,, t I functl< assigned ti 

t t, ,ti DTPC 
by FTPC, 

(b) 
recommendation DTPC 
FTPC, referring 

the OTPC Is applicable. 

~n I Annonces/C!essifled I Rechercher/Search 



COLLECTIVE AGREEMENT 

ARTICLE 

DEPARTMENTAL TEACHING 
PERSONNEL COMMITTEE 

SECTION PROVISIONS 

and 

In schools or departments, the 
situation which existed when agreement 
was regarding the existence and 

of a Departmental Teaching 
Personnel Committee shall to 
apply unless altered by a vote of the regular 
members of the department. 

A committee shall be composed of not fewer 
than and not than regular faculty 
members from the department, the 
chair. 

Structure of the 

The department chair shall be a member and 
the of the She does not vote, 
even in the of a 

At its meeting of the year, the 
shall elect, from among elected 

members, a secretary who shall be 

.If!!:!.11'1.J!.Lqga/!1.HI~ 
Seamh tho GO/J.ru;Ji'LQ l)Qft)IJJl'!fHJ.t 

1 !5 

1 s,1 Geneir~! provisions 
li:i,2 .. Mil.nd~!ll 

15, 1 GENERAL 

15.1.1 

15.1.1.1 

Existence composition 

15.1.1.2 

15,1.2 

15.1.2.1 

15.1,2.2 

faculties having 

ratified, 
composition 

this 

(DTPC), continue 

3 more 

DTPC 

chair DTPC. 
case tie. 

first 
committee 

5 
including 

academic 
Its 
responsible 



for the of minutes. 

Quorum for shall consist of a 
of members, the 

department Quorum not be 
deemed to have been lost when the 
absents herself temporarily from a of 
the to such 
absence of the department the 

shall be by a member 
elected by and from among the other 

members present. 

Whenever a member 
requests, the vote shall be by secret ballot. 

of 

The of members shall be by 
of e secret ballot by the 

department among the department's 
regular faculty The department 
ensure en open process, protection 
of ballots, and at least two for the 

of the The shall be 
held annually, In the except for a 

held to replace members who gave up 
their on the The and 

election follow procedures agreed to 
by the department assembly and approved by 
the Faculty Council. 

All regular staff members of the 
department who members of the 

may members of the being 
understood that: 

(a)  the secretary of a faculty or section, the 
dean, the dean and the 
may not be members of 

department's teaching personnel 

a professor may not be a member of 
for more than consecutive full 

members of the may not 

Term of and 

concurrently be members of the 

The term of office of elected members 
shall be years, on July 

To ensure the terms shall 
be 

recording 

15.1.2.3 

15.1,2.4 

DTPC meetings 
majority DTPC lnoludlng 

chair. shall 
chair 

meeting 
DTPC pursuant 6.2.2.3. During any 

ohalr1 
committee oh aired 

committee 

of the DTPC so 

16.1.3 Eleotlon OTPC member, 

15.1.3.1 

15.1.3.2 

16,1.4 

15.1.4.1 

election DTPC 
means 

chair 
organized 

members. shall 
nomination 

scrutineers 
counting ballots. electlon 

spring, special 
electlon 

seats DTPC. nominations 
the shall 

unit 

academic 
are 

be 
bargaining 

DTPC, It 

aseoolate assistant 
vice-dean their 

committee; 

(b) the 
DTPC 2 
terms; 

(c) FTPC 
DTPC. 

office vacancies 

OTPC 
2 starting 1 following 

election. continuity, 
staggered. 



Members who absent more 
than month during the fall or term, or 
who are absent from consecutive 

shall resign from the any 
vacancy thus created shall be by means 
of en at the next of the 
department assembly possible, held 

to procedures by the 
assembly. 

Persons who ere, at the of of 
agreement and pursuant to the 

agreement the 
members of a shall be deemed to be 
members of the for the of 
agreement. 

SECTION MANDATE 

The 

(a) shall make on matters 
the members which are 

entrusted to It by this agreement, when 
these matters are referred to It by the 
dean: 

to the chair 
teaching loads; 

shall advice on any other matter, 
regardless of whether is or not 
provided for In agreement, regarding 
which the dean requests the committee’s 

The shall make and 
In with agreement, 

the aim of the 
department, appropriate standards for 
and research, or or 

15.1.4.2 

15.1.4.3 

anticipate being 
winter 

3 DTPC 
meetings, committee; 

fllled 
election, meeting 

If 
according established 

this 
collective 

15.2 

DTPC: 

time 

between 
DTPC, 

DTPC 

ratification 
previous 

parties, 

purposes this 

recommendations 
concerning 

(b) shall give advice concerning 

(c) give 

opinion. 

DTPC 
give advice 
with 

It Is 
this 

recommendations 
accordance this 
maintaining, within 

teaching 
literary artistic creation, 

professional activities. 

ID! I Annonces/Classjfled I fiechercher/SearQJJ 



COLLECTIVE AGREEMENT 

ARTICLE 

OTHER PEER COMMITTEES 

SECTION LIBRARIANS' PERSONNEL 
COMMITTEE 

and structure of the 

There shall be in the Library Network a 
Personnel Committee 

a peer review committee composed of 
members with appointment. 

Members of the are elected by a secret, 
mall-In preferential ballot, by all permanent 

members of the Network. A 
committee suggests 

for all vacant account the 
Library Network's structure and 

well-balanced representation. In 
order to ensure well-balanced representation, 
the of the Include: a total 
of members from Library, Map 
Library, and Music a total of 
members from the Law Library, Health 

Services, 
Resources, and Systems. The 

composed of 
the representatives, organizes 
the of members as follows. 

Tabla .. o(cor1te11tp 
Search the col/eotl!Le agreeme11J. 

16 

1a.1 Librarians' Personnel Qomm1uw 
.Hl.,Z.I!i!llChlogeeuiinn!!.! c;,m.m!!l!ll;l .. o.ttht1.Jnillll!.lt1. 
16,3 Counselling and Personal Development Service Personnel 
Committee 

~ ..... ---.-••7""• .. ·~-, ...... ,"'I_,_, ____ .. ____ _ 

18.1,1 

16.1.1.1 

16.1.1.2 

18.1 

Composition LPC 

Librarians' 
is 
librarian 

(LPC) which 
5 

continuing 

LPC 

llbrarlan Library 
nominations candidates 

ensurlng 

positions, taking Into 
administrative 

composition LPC shall 
3 Morlsset 

Library; 2 

Sciences Library, Technical 
Electronic 
nominations committee, which Is 

APUO library 
election LPC 



(a) A requires the signature of at 
least members 
or and 
must Indicate that are to 
serve. call for shall be 
Issued to and 
the for 
shall be week to the 

The election shall by secret 
ballot. The candidate 

receiving the highest number of votes shall 
a vacant The 

the next number of votes 
shall a vacant if any, 
and the of further vacant 
shall be analogously. 

If proves to any vacant 
through the normal process, the 

shall 
members to the In order to ensure 
well balanced as in 

The the of the she 
does not vote, even in of a The 

excluded from the 
may attend as 

observers. 

shall among elected 
members, a secretary who shall 
for the of minutes or the 
shall to rotate the role of secretary 
among the members. 

Quorum for shall consist of 
elected and the chief 

Term of and 

The term of of members of the 
shall be years, starting on July 

To ensure the 
shall be staggered. A may not 

be a member of the for more than 
full terms of 

Members of the who being 
for more than month, or who are 

absent from of the 
shall from the any 

vacancy thus shall be by means 
of an to be held as as 
and to the same as 

16.1.1.3 

16,1.1.4 

16.1.1.5 

18.1.2 

16,1,2.1 

16.1.2.2 

nomination 
2 librarian with preliminary 

continuing appointment, nominees 
they willing 

The nominations 
4 weeks prior the election 

deadline submitting nominations 
1 prior election. 

(b) be malled 
preferential 

fill position. candidate 
receiving highest 

fill second position, 
filling positions 
determined 

(C) It Impossible fill 
positions 
nominating committee appoint 

LPC 
representation defined 

16.1.1.2. 

chief librarian Is chair 
the case 

LPC; 
tie. 

assistant librarians 
bargaining unit meetings 

At Its first meeting of the academic year, the 
committee elect, from Its 

be responsible 
recording committee 

decide 

LPC meetings 3 
members librarian. 

office vacancies 

office llbrartan 
LPC 2 
following election. 
terms 

1 
continuity, 

\lbrarlan 

consecu11ve 
LPC 

office. 

LPC anticipate 
absent 1 

3 consecutive meetings 
LPC, resign committee; 

created fl tied 

2 

election, soon possible 
according procedures 



those in 

Mandate and 

The 

(a) shalt make recommendations and 
on matters entrusted to It by 

agreement, when these matters are 
referred to It by the chief 

shall on any 
of whether it 

for in this agreement, regarding 
the chief requests Its 

opinion. 

The shall make recommendations and 
advice in accordance collective 

agreement and the of 
within the appropriate 
standards of for 
provided to the community. 

Unless the 
apply to any between the 

and the librarian 
recommendations and that the 
mandated to 

the chief librarian shall ask the for Its 
no later than I O  

after a file requiring an 
or a 

When the called upon to make a 
with respect to a matter 
a member, and that person's 

Is a member of the 
the shall absent 

of the matter In 

SECTION TEACHING PERSONNEL COMMITTEE 
OF THE INSTITUTE 

and structure of the 

(a) There shall be, at the Second Language 
a Teaching Personnel 

of the composed of the 
director of the Institute and elected 
regular members of the Institute who hold 
either a or the rank of 
language teacher or 

setforth 16,1.1.2. 

16, 1,3 procedures 

16.1.3.1 LPC: 

16.1.3.2 

16.1.3.3 

16.2,1 

16.2.1.1 

opinions 
give 

this 

librarian; 

(b) give advice other matter, 
regardless s or is not 
provided 
which librarian 

LPC 
give with this 

with aim maintaining, 
Library Network, 

quality professional services 
university 

otherwise specified, following time 
limits communication 
LPC chief regarding 

opinions LPC Is 
submit: 

(I) 
recommendation 
days receiving 
opinion recommendation; 

LPC 
working 

(II) I~ LPC shall make Its recommendation 
m, later than 10 working davs after the 
chief librarian's request. 

LPC Is 
recommendation 
directly affecting 
Immediate supervisor LPC. 

Immediate supervisor herself 
during LPC consideration 
question. 

16.2 

Composition TPCI. 

lnstltute, Committee 
Institute (TPCI) 

4 

professorial rank 
Ill IV. 



Two of the elected members shall be 
the French and from the 

At least one of the elected members of the 
shall hold a rank. 

and procedures for 
the shall be arranged so as to ensure 
that above In particular, 
where there one vacancy end that 

must be by a person 
rank, the shall be 

to persons such a rank. 
Where there are or more and 
one must be by a person a 

rank, and where a ballot 
not elect a 

rank, a second ballot shall Include only 
who hold a rank. 

Members of the are elected by secret 
ballot by the regular members of the Second 
Language In an held the 
spring of each year. procedures shall 
be the those set forth in 

for the 

The of the Second Language 
shall be the the She shall not 
vote, even in the of a 

The head of the and the head 
of the French section may elected members 
of the If they are not elected to the 

they may take part the 
but may not vote. 

Quorum for of 
elected members and the of the 

At ita meeting of the year, the 
shall elect, from among elected 

members, a secretary who shall be 
for the of 

Term of and 

The term of of of the 
shall be years, on July. To ensure 

the terms shall be staggered. 

Members of the who 
absent for more than month during the fall or 

16.2.1.2 

16.2.1.3 

16.2.1.4 

16.2.1.6 

16.2.1.6 

18.2.2 

16.2.2.1 

16.2.2.2 

(b) TPCI 
from sectton two 
English section, 

(c) 
TPCI professorlal 

(d) Nomination election 
TPCI 
(C) Is satisfied. 

Is 
position filled holding 
professorial nominations 
limited holding 

2 vacancies 
fflled holding 

professorial first 
does person with professorial 

nominees such 

TPCI 

Institute election In 
Election 

same as subsection 
15.1.3 DTPC. 

director Institute 

TPCI. 
TPCI, 
discussions 

Institute. 

first 
committee 

chair of TPCI. 
case tie. 

English section 
be 

In committee's 

TPCI meettnga shall consist 3 
director 

academic 
Its 
responsible 

recording minutes. 

office vacancies 

office members TPCI 
2 starting 1 

conUnulty, 

TPCI 
1 

anticipate being 



term, or who are absent from 
shall from the Any 

vacancy created shall be by means of 
an election, to held as as and 
according to the same procedures as out 

Mandate and 

The 

shall 

to It 

shall to the director 
loads: 

shall advice on any matter, regardless 
of whether Is or not for in 
agreement, the dean 
requests the 

method of the 
procedures for out Ita mandate, as well 

the role of the of the institute this 
process, shell be the same, 

those set forth in and of 
agreement. 

SECTION COUNSELLING AND PERSONAL 
DEVELOPMENT SERVICE PERSONNEL COMMITTEE 

Structure and of the 

There shall be, et the and 
Development Service, a Personnel 

composed of: 

(a) tenured counsellor members, elected In 
accordance the procedures set forth 

non-voting faculty member, appointed by 
the director of the Counselling and 
Personal Development after 

the elected members of 
the 

16.3.1.2; 

The counsellor of the are 
elected, by secret ballot, by the counsellor 
members of the and Personal 
Development Service In en election held In the 
spring of each year. The procedures 
shall be those were In effect at the 

at the of of 
agreement, It baing that 

winter 3 consecutlve TPCI 

16.2.3 

16.2.3.1 

16,2.3.2 

18.3.1 

16,3,1.1 

16,3, 1,2 

meetings, resign TPCI. 
so filled 

be soon possible 
set In 

16.2, 1, 1(d) and 16.2.1.2. 

procedures 

TPCI: 

11 recommendations.on matters 
9rnh 1g n 11 1hlch are entrustec 
1yttlsa1 :,,,1 n 111 ,1 
1rs I r to It by the dean; 

(b) give advice concerning 
teaching 

(c) give 
II Is provided this 
regarding which 
committee's opinion, 

The TPCl's operation, 
carrying 

as director In 
mutatls mutandis, 

as sections 16.2 16.3 
this 

16.3 

compo1lllon CPDSPC 

Counselling 
Personal 
Committee (CPDSPC) 

3 
with 

In 

(b) 1 

Service 
consultation with 

Service 

CPDSPC, 

members 

Counselling 

CPDSPC 

election 
which 
time raijficatlon this 

understood said 



procedures may be amended from to the 
approval of Senate. tenured 
may propose a 

The of the and Personal 
Development Service the of the 

She does not vote, even in the case 
of a 

At Its the year, the 
committee shall from among its elected 
members, a secretary who shell be responsible 
for the recording of 

Quorum for meetings shall of 
elected members and the of the 

Term of and vacancies 

The term of of members of the 
be years, on July. ensure 

terms shall be staggered. 

Members of the who anticlpate 
absent for more than month the 

fall or winter term, or who ere absent from 
meetings, shell resign 

from the committee: any vacancy thus created 
shall be by of an election, to be 
held as soon as and according to the 
same procedures those set forth 

Mandate and 

The shall make In 
the areas set out by agreement or in other 
personnel-related areas for which the director of 
the Counselling and Personal Development 

requests the 
recommendation. 

time time with 
Three counsellors 

candidate, 

16.3.1,3 director Counselling 
Is chair 

CPDSPC, 
tie. 

16.3.1.4 first meeting. of academic 
elect, 

minutes. 

16,3, 1,5 CPDSPC consist 
2 director 
Service. 

18.3.2 office 

16.3.2,1 office CPDSPC 
shall 2 starting 1 TO' 
continuity, 

16.3.2.2 CPDSPC 
being 1 during 

3 
conseoutlve CPDSPC 

filled means 
possible 

as In 16,3.1.2. 

18.3.3 procsdures 

CPDSPC recommendations 
this 

Service committee's 

flD.! I Annonces/Classifled I R~c.hercbml.$..!l.!lrnb. 



AGREEMENT 

ARTICLE 

APPOINTMENTS 

SECTION GENERAL PROVISIONS 

Types of 

Academic staff members have either a 
regular appointment or a 

There shall be types of regular 
regular appointments and tenured 

A limited-term regular 
gives access to tenure, subject to 

the provisions of and article 

appointments allow for other types of 
appointments, of limited and not 

to tenure, such as: 

(a) the of replacement 
professors, in case the provisions of 

shall apply; 

the appointment of visiting professors, 

COLLECTIVE 

T.llb/e of contents 
Soam/l tho co/11101/ve_ agreement 

17 

.lZ,J.,§MJ.e1il .. p.ri:1vlsiQns. 
11.2 Provlslons a11p11cable to limited-term special appointments 
17.3 Specific provlslons for Umlted-term regular appolntments 
.tZ,!'f_QrQs§i!illll1.Q.inlffi!l.DLQL!il!<I\Q_e.m!!l.M~ff 
17.,5 Sesslonal lecturers and adlunot professors 
JLILT!sll.l!l.f!U.l!ll!L~~dm11.nl 
.l 7. 7 Librarians 
.17 .a Languageteaohers 
J.Ul~_eUJm, 

17.1.1 

17.1.1.1 

17.1 

appointment 

shall 
spec/al appointment. 

17.1.1.2 

17.1.1.3 

1/mlted-term 
appointments. 
appointment 

2 appointment: 

section 17.3 25. 

Special 

leading 

(b) 

appointment 
wh!ch 

17.2.1 

duration 

In 



which case the provisions of shall apply: 

the of professors seconded 
from other In case the 

of shall 

the of French 
which case the provisions of shall 

(e) the appointment of research fellows, 
case the provisions of shall 

the of certain In 
case the of apply. 

It is understood that special may 
not be used, Instead of regular 
to make which ere probationary 

nature. 

lecturer, or as an professor, 
in accordance the of 

A shall be a regular, term, or 
appointment. 

e 

Before a regular or replacement 
professor, the employer shall advertise the 

in and In at 
external such as the 
professional journals, or newspapers. 

the 

may 
the 

of 

17.1,1.4 

17, 1. 1,5 

17,1,2 

·11.1.2.1 

17,2,2 

(c) appointment 
Institutions, which 

provisions 17,2,3 apply; 

(d) appointment 
In 

"cooRerants", 
17.2.4 

apply; 

which 
apply; 

In 
17.2.5 

(f) appointment chairs, which 
provisions 17 ,2 ,6 

appointments 
In 

appointments 
appointments, 

A person may also be appointed as a 
sesslonal adjunct 

ohalrholder 
visiting 

with provisions 17.5, 

given 

Announcing poeltlon 

appointing 

position University Affe.lrs, least 1 
publlcatlon CAUT Bulletin, 

national 

In addition, In departments dE 111118d 11 r 
represented pursuantto 17.1 3 3, th1 c 1aI 
shall ensure that the department distributes 

d• ti: ~Ii' I 11 wh I lf the und, II 
repre nied gend have reasonable 
acce: toll 1ndtt e 1,mlt le ,tt 
appropriate measures such as < c nb :< 11 11 
oersons chalrlna relevant unlversltv 
d, 11 111 i C 1n 111 pe ~lflcally ll ,1 lln1 
the names of possible candidates of the ,_,!lct!!r-

1 1b l IE i 1r, and contacting 
organizations speclflcally representing the 
Interests of persons of the ur I ire it 
geI within the profession or ipll 1 
ll IU lngtt r f lit 1rd j 
that gender 



The advertisement shall state the of 
the 

the closing date for the 
and any other relevant 

Information. 

All shall the statement: 
Is a policy". In for 

departments deemed to be under-represented 
pursuant to all shall 

the statement: "The 
encourages from women (or men, 

the case may be)". 

In departments deemed to have an 
representation of women or men as In 

the proposed shall be 
within department to release 

department. 

If, for reasons, such a regular 
must made a 

too short to allow for the to be 
advertised In advance, the Rector or 
delegate may authorize exceptions to this rule, 

case she shall 

If, for valid reasons, the of a 
replacement be made a 

period too short to allow for 
pursuant to the dean may authorize 

to rule she 
and, unless to by 

the in 
departments, 

The of an staff 
member shall be made by the employer on 
recommendation of the department concerned 
and the dean of the faculty. the 

of the department, 
department may make a 

The department's recommendation shall be 
made by an 
composed of the or the 
departmental assembly or a group of assembly 
members designated by It, It understood 

the departmental assembly shall decide 
the method to be used. Furthermore, It 
understood that, regardless of the method, the 

of shall be made 
to all In 

department. Access to other documents, 

field 
speclallzatlon desired, required 
qualifications, 
competition, 

advertisements contain 
"Equity University addition, 

17.1.6.3, advertisements 
contain University strongly 

appllcatlons 
as 

•11.1.2.2 under-
defined 

17.1.6.3, advertisement 
circulated the orlor 
·outside the 

17.1.2.3 valid 
appointment be within time period 

position 
her 

In which Inform the Association 
accordingly. 

17.1.2.4 appointment 
professor must within 

time advertising 
17.1.2.1, 

exceptions this provided Informs the 
Association agreed otherwise 

parties, advertises similar Canadian 
university 

17.1.3 Selection proaaduraa 

17.1.3.1 

17.1.3.2 

Initial appointment 

recommendation 
chair 

recommendation. 

academic 

Besides 
the 

separate 

appointments committee 
either DTPC 

being 
that 

curricula vitae all candidates 
available regular professors the 

Is 



including letters of reference, shall be regulated by the 
departmental assembly. 

Subjectto the appointments 
committee shall have at least one regular 
member of the under-represented gender It 

understood that where no such member 
of the department can serve on the committee. 
the dean in with the department 
shall appoint such a member full voting 
rights from a related In a 
department where there under- 
representation, the may the 
Employment (EEC) to 
delegate of Its members to 
non-voting member of a selection 

I 

I 

The appointments committee shall be informed 
of the Policy on Employment Equity 
and of the relevant articles in the 
agreement. 

In making decisions on positions and 
on recruitment and 

In departments deemed under- 
represented to and 
departments, having taken 
the and academic needs of the 
department and Including areas 
of and their for 
students of the gender, shall 
consider: 

(e) the level of rank for appointment and the 
consequences for participation by 

persons of the gender: 

how both the Job and the 
recommendation the experience 
and of pereons of the under- 
represented gender and encourage their 

and applicants. 
differing patterns for potential male 

Where in the of the dean and the 
departmental appointments there 
are at least two top equally 
qualified, one of whom of the under- 
represented gender, the appointment be 
offered to a candidate of the 
gender. 

For the of a regular or 
replacement professor, the dean shall seek the 

"17.1 

*17,1,3,3 

'17,1,3,4 

'17,1.3,5 

*17.1.3.6 

17,1,6,3, 

being 

consultation 
with 

discipline, 
Is 

department Invite 
Equity Committee 

one sit as ex-officio 
committee, 

University 
collective 

recommendations 
appointments, 

pursuant 17, 1.6.3, deans 
Into consideration 

general specific 
Its programs, 

speclallzatlon impllcaijons 

(b) 

(c) 

under-represented 

probable 
under-represented 

description 
highlight 

qualifications 

participation; 

career 
female 

view 
committee 

candidates 
Is 

will 
under-represented 

,3,7 appointment 



of the department before for the 
of the the 

professorial rank to be the 
of the the 

departmental may make a separate 
The rank of a newly 

faculty member shall normally be 
consistent agreement’s 

for 

Among 
selection shall be to 

who are or permanent 

a deemed to have under- 
representation of women or men as 

to dean e 
for It shall add 

the 

(a) the of members of the 
committee; 

assurances that all on the short 
were opportunity of 

all of the department; 

the short of 

the of candidates to be 

(e) the of to be 

a summary of reasons why, 
and the of 

a candidate of the other gender being 
contemplated. 

Letter of appointment 

An Initial or a be It 
regular or shell be to 
the member by a letter of 
appointment, a copy of by the 
member, shall as a contract 
member and the 

For every be It regular or 
the letter of appointment shall specify the 
member’s status, the rank applicable), the 

salary (and the regular 
different), and the exact duration of the 
appointment. 

In the case of a regular the letter of 
appointment shall 

recommendation 
recommendation 

asking 
FTPC regarding 

given. Besides 
department, recommendation 

chair 
recommendation. 
appointed 

Initial 

with this collective 
crlterla promotion. 

17.1,3.8 candidates with equal qualiflcatlons, 
priority In given candidates 

Canadian clUzens 
residents. 

'17.1.3.9 When department 

17.1.6.3 transmtts the 
defined In 

17.1.4 

17.1.4.1 

recommendation appointment, 
following: 

list selection 

(b) candidates 
11st given the 

members 

(c) 11st candidates; 

(d) 11st considered 
qualified: 

11st candidates considered 
unqualified: 

meeting 

(f) written 
17.1.6.1 17.1.6.3, 

given 
appointment 

Is 

appointment reappointment, 
special, communicated 

academic staff 
which, signed 

serve between the 
employer. 

17 .1.4.2 appointment, special, 

nominal 

17.1.4.3 

(If 
salary, If 

professor, 
also specify: 



the number of years of relevant 
as In and 

by the employer, If 

the year which, In 
accordance with the provisions of article 

for language and 
or for faculty members, the Joint 

must make a 
regarding the professor's tenure and. If any 

experience 
pursuant to the year In 
the professor become for 
tenure: 

the level of knowledge of second 
language of the professor, 

and the at level to be 

the set forth In 
reimbursement of 

expensee: 

any other of employment, 
agreed to by the employer and the 
professor, that are not 

with the terms of this 
agreement. 

Together the letter of appointment the 
employer shall send a copy of 
agreement for and the 

salary scales and 

The decision whether or not 
to a regular professor who not 
yet have tenure shall be by the dean In 
accordance she shall the 

of the of the 
department and of the When the 

of a member a 
a the dean shall 

the recommendatlone of the and 
the 

Employment equity 

In 
The to the agreement are 

to the of gender in 
matters of employment and, to that effect, 
agree to the of women or 
men In those parts of the 
where they are under-represented, in 
accordance the and 
set out 

17.1,4.4 

17.1.5 

17.1.6 

(a) previous 
experience defined 23.4.1.1 (a) 
(b) recognized 
applicable; 

(b) academic during 

18 teachers counsellors 
article 26 

Committee decision 

previous Is recognized 
23.4.1.1(b), which 

will eligible 

(c) the 
official required 

time which this Is 
attained; 

(d) provisions section 40.5 
regarding moving 

(e) specific terms 

provided these 
Inconsistent 

with 
the collective 

as provided In 4.1.3 
latest 

Reappointment 
reappoint 

PTR. 

made 
does 

with 17.3.3; sollclt 
recommendations DTPC, 

chair, FTPC. 
reappointment holding special 
appointment Is posslblllty, 
solicit DTPC 

chair. 

•11.1.6.1 Gender repreHntatlon academic units 
part/es ooJ/ectlve 

committed principle equity 

Increase proportion 
University community 

with guidelines procedures 
herein. 



Employment Equity Committee (EEC) 
There shall be a Joint 
consultative committee on employment equity. 
Its shall be sought on any 
contemplated employment equity measure and 
procedures which affect 
unit. The may also propose to 

and the 
measures and procedures for 
employment equity, and shell In an 
ongoing the implementation of any 
employment equity affect the 

and of unit 
or which affect members of the unit 

The shall report annually on or 
about July to the Rector of the University and 
the of the Association on the 
of these employment equity procedures and 
measures and the for revision to these. 
any. 

The committee members, of whom are 
appointed by the employer and by the 

At least one of the employer 
appointees shall be a woman, end for 
the appointees. The of the 
committee, the right to vote but without an 

casting vote, shall be elected and 
from the members of the committee. 

A department shall be 
deemed to have an under-representation of 
women or under-representation of men if the 

of women or man, as the may 
be, among regular members of the department 
is less than percent and, furthermore, that 

Is less than percentage 
above of women or men, as the 
case may be, In the labour market. 

The of women or men In the labour 
market normally by the number 
of In the relevant discipline awarded by 
Canadian In the 
years, as reported by Canada, It 

that, in 
by the both and 

Master degrees will taken account. 

Notwithstanding the preceding, no department 
shall be deemed under-represented where at 

of the members are man or of 
the members are women. 

*17.1,6.2 

*17,1.6.3 

APUO-employer 

opinion 

the APUO bargaining 
committee 

APUO employer additional specific 
achieving 

it examine 
fashion 

measures which 
selection 

directly, 

hiring bargaining members 
bargaining 

committee 
1 

President success 

need If 

has4 2 
2 

Association. 
likewise 

AS$0Clatlon chair 
with 

additional by 

Criteria normally 

proportion case 

40 
proportion 5 points 

the proportion 

proportion 
Is determined 

PhDs 
universities previous five 

Statistics 
being understood certain dlsclpllnes 
designated parties, PhDs 

be Into 

least 40% 40% 



In this or other of the 
agreement prevents the 

from taking the necessary measures to 
additional women professors where the 
University deems appropriate. 

a 

an 

(a) Within months following ratifloation of 
the collective agreement, the employer 
shall provide the EEC with up-to-date 

on the of 
academic staff regular appointments, 
by department. be 
updated whenever appropriate and not 
lees frequently than every months. 

Deans shall examine whether or not 
departments should deemed to have an 

of women or men 
to the In 

and shall the 
Administrative copy to the 

based. 
EEC, the their 

Once of 
to the EEC 

of of 
for 

for 
an 

or 

a 
to a 

SECTION PROVISIONS APPLICABLE TO 
LIMITED-TERM SPECIAL APPOINTMENTS 

•17.1,6.4 

Nothing 
collect Ive 

provisions 
University 

appoint 

this 

No Issue arising out of the application of equity 
provisions :o ,u ec ,re I may be rE fi II red to 
arblll 111 I E B 01 I lo ( he1 
dlffe "Bn :, a~ses between the parties with 
respect to the Interpretation lf ar v article 
dealing N lh 1mployment a ~l 1, v. In such case 
the Jurl1 die II r of an e rblt 1tc r st 111 I 
restricted to determining whh t l1 1terpretation Is 
correct. It Is understood that t e arbitrator shall 
not have the lurlsdlcllon to Interfere with a 
appointments made or to Impose 
appointment on the employer. 

Information 

two 

(b) 

Information gender distribution 
with 
This Information must 

be 
under-representation 

12 

according criteria outlined 
17,1,6,3, so advise 

Committee, with 
outlining formula on which 

recommendation Is 

(, ry 1 ,1 n onths, · , Secretary 
rstt ,h 111 trans t 

17,2 

11 ad• ti: 1emenll . m 
11111 a )11,1i1tlo1 

app, i 1trnents and heir Justlflo I 
thos i departments deemed to 1 
under-representation of women r Ie as 
j fi I I II I 1 6.3 where the appointed 
member wae noi oiihe und1 ,ap t 
gender, After reviewing this Information, 
w I 1] ~t f ii I EEC 1 1b 
have 1a, 10 1 fl concern I II r i 
given IPI ,or ,, nt, the EE : I I ) ) BU 
the flies of short-llsted candidates and the 
department's JusUflcaflon fo1 appointing a 
pel'80n not lf the undar-repr ~sented 
gender 



Any person may be as a 
replacement in an academic 
purpose 

(a) one or more regular faculty 
members who are absent by 
virtue of or other leave, or 
secondment: or 

temporarily a vacant 
for good cannot 
currently be on a regular 

A person may also be appointed e replacement 
professor for purposes of temporary during 
the years following Senate 
approval of e new program, pending allocation of 
long-term Where such an 
is made, the employer shall the 
of the name of the pereon and the 
reasons for appointment. 

The initial appointment of a replacement professor 
shall end on June or December, It 
being understood that where the member 
been offered a 12-month contract, the date of the 
end of the contract may be changed to either 
April or August by agreement of the dean and 
the member the contract remains e 
month contract. In no event shall such an 

be for than months. No person 
shall be a replacement professor for more than 

months without the consent of the 
Where to be 

the must be of or 
months. 

17.2.1 Replacement profeuor 

•17,2,1.1 

'17.2.1.2 

(b) 

qualified 
professor 

appointed 

of: 

replacing 
temporarily 

sabbatical 

unit for the 

filling position which, 
academic reasons, 

filled basis. 

Initial 3 academic 

resources. 

making-the 

as 
staffing 

appointment 
notify Assocl,1tlon 

appointed 

either 30 31 

31 
provided 

has 

30 

12-

appointment less 6 
24 

consecutive 
Association. 22.2.1.S(b) Is applied, 

lnltlal appointment either 12 24 
consecutive 

17,2,2 Visiting ~rofeuor 



ARTICLE 

CONTINUING APPOINTMENTS, 

LIBRARIANS, LANGUAGE TEACHERS, 
COUNSELLORS 

TENURE, AND PROMOTION FOR 

SECTION CONTINUING 
APPOINTMENTS 

The who has the requirements 
of a appointment, In accordance 
with the provisions subsection shall 
be granted a 

A continuing is one whose 
has no and which may be 
only by voluntary dismissal for 
and cause in accordance with the 

In article or layoff 
of the of 

from to 

IR 

-

COLLECTIVE AGREEMENT 

Tabla of 0011/entn. 
Search the col/ectiv.Elll!l!Jl/211J!Wt 

18 

.Ie,.1..!d!l.11rlstn§.; con tin Yl!l9-.~.PPQ)Dim~tey_ 

.li!-2 Llbrarlaos - promotl.911 
l!I.ll.ansu~gl'lJ®Qher..11 ... ,.111nur1;1. 
18.4 LaM!,lage teachers - promotion 
lt!i Q2!1.ni!llJ.Qrn .. :JftnYt!!. 
1a.a Counsellors -promotion 

18.1 LIBRARIANS• 

18.1;1 General provisions 

18.1.1.1 librarian 
preliminary 

fulfilled 

In 18.1.2, 

18.1.1.2 

continuing appointment. 

appointment 
time limit 

term 
terminated 

just 
sufficient 

provisions 
application 

resignation, 

39, following 
provisions section 31.5. 

9111 18.1.2 Transition preliminary appointment 
continuing appointment 



A shall be granted to a 
member when: 

(a) her performance, evaluated In accordance 
with the of 

the specific of the 
appointment, If any, are met. 

The performance of e a 
preliminary shall be evaluated 

that appointment, 
understood that: 

(e) the evaluation shall be out 
the half of the 

appointment, but not before or months, 
on whatherthe 

or months: 

the evaluation shall be out 
at least months before the end of a 

of24 months, and 
at months before the end of a 

appointment of months; 

the shall be carried out in 
accordance the of 
for the annual of performance: 

as to the 

her 
by the 

to the decision, 

18.1.2.1 

18.1.2.2 

18.1.2.< 

continuing appointment 
librarian 

(b) 

provisions section 23.5. Is 
satisfactory: 

conditions preliminary 

librarian holding 
appointment 

twice during It being 

first 
during first 

depending 
for 12 24 

carried 
preliminary 

4 8 
appointment Is 

(b) second carried 
3 

preliminary appointment 
least 2 

preliminary 12 

(c) evaluations 
with provisions 23.5,2 

evaluation 

( d) n these 2 evaluations, the chief 
r 1hall solicit from the lmmedlatE 

supervisor and the LPC -- after Informing 
them of the result 1f ti 11 atlc 1 
and, If applicable, 'th, : :on :c 
f th, ,en 1I ,,, , 1 rE In 
ill :ommendatlons 

·lateness: 

(I) in the case of the first evalu1 f 
continuing or terminating the 

b 's I llmlr Pl 11 

(II) In the case of the second evaluation 
of granting or refusing a continuing 
appointment to the member or, where 
the preliminary appointment was for 
12 months In accorder 1 1 1itl 
17.7.3.4(a), of extending the 
preliminary appointment by 6 months 
I fc 1! 19 1 fl 11 j, :Isl, 

The decision to continue or to terminate the 
msmber's temporary app iii Itn snt follm1 Ing 
fir 1I lonsh II 1te ,f 
lit In orqeI rr al sh 

7 



months following the 
commencement of the 

of a with more 
than of relevant 

prior to the temporary 
appointment. 

Where the employer, for reasons other then 
to the own 

or the running of the disagreement process 
provided by the agreement, le not 
able to meet deadlines In 

the number of days taken up by the 
the may agree 

to extend deadlines It understood, 
however, that the member's contract shall be 
extended by working days beyond Its 

date. 

shall proper to the of the 

The of the to grant or to 
refuse a appointment to a member 
shall be to the 

by the who shall add 
to It her own recommendation and ail relevant 

including copies of the 
of the member completed 

accordance A 
recommendation by the or by the 

may be contested before the 
by submitting e letter 

of disagreement In 

The decision to grant or to refuse 
to a member, the second 

evaluation of a 
shall be made by the 

It 
It: 

(a) shall give proper to the 
of the and the 

shall make decision and the 
member of it through the librarian, at 
the latest: 

(I) months the 
commencement of preliminary 
appointment of e with less 
than of relevant 

to the 
appointment; 

At the end of the period specified In 
the may, In the 

give consideration recommendation 

18.1.2.4 

18.1.2.5 

LPC. 

recommendaUon LPC 
continuing 
foiwarded Administrative 

Committee chief librarian, 

documentation, 
evaluations In 

with 18.1.2.2, negative 
LPC chief 

librarian 
Administrative Committee 

accordance wtth section 
13.3. 

continuing 
appointment following 

performance during preliminary 
appointment, 
Administrative Committee, being understood 
that 

consideration 
recommendations LPC chief 
librarian: 

(b) Its Inform 
chief 

22 following 

2 years 
experience prior 

(II) 11 

appointment 
2 years 

experience 

the 
librartan 

professional 
temporary 

preliminary 
librarian 

professional 

those attributable member's actions 

collective 
the specified (b), 

discounting 
disagreement process, 

such 

20 
termination 

parties 
being 

18.1a~ 1&1a~ 
(b), Administrative Committee 



case of a with more than years of relevant 
experience prior to her preliminary 
appointment, defer by months Its to 
grant or to refuse a continuing appointment. In 
such an event, the state the 

for the delay. 

if the to grant or to refuse a continuing 
deferred in accordance 

the aforementioned of 
evaluation and shall be carried out 
once more, in time. 

SECTION LIBRARIANS. PROMOTION 

The ranking system composed ranks: 
and These are on the 

basis of promotion, and the 
are given below. These are not 

to any position. Promotion Is achieved 
through the stream or the 

stream, depending on the librarian 
member. Only promotions to ranks end V 
Involve streams, as In and 

The stream that the 
librarian gradually acquires a 
amount of by a 

administrative (as defined In 
20.5.2.2). The research stream assumes that 
the participates In scholarly 

service In 
and respectively) in an 

increasingly manner. Both streams 
recognize the accomplishments of 
the member. There no obligation for 
a to in one stream or the other 
for the duration of her 

Criteria for to rank or 

A librarian I be promoted to when 
she: 

(a) the conditions in 

have completed, by the time the 
promotion is to take effect, at least year 
of service at the of since 

a 

given evidence, through the 
performance appraisals carried out in 
accordance with provisions set forth 

of performance in 
professional activities the last 

18.1.2.7 

18,2.1 

18.2.2 

18.2.2.1 

librarian 2 

6 decision 

Committee must 
reasons 

decision 
appointment Is 
18.1.2.6, 

consultatlon 
an appropriate 

18,2 

I, II, Ill, IV, V. 

criteria 
linked 

personal 

Is 

admfn/stretlve 
researoh 

with 
process 

of five 
available 

specific 
ranks 

IV 
distinct 18.2,3 18.2.4 

below. 

administrative assumes 
significant 

administrative duties attaining 
major position 

and/or 
activities (as defined 

20.5.4 

librarian 
academic 
20,5,3 

significant 
professional 

librarian Is 
librarian remain 

career. 

promotion II Ill 

shall rank II 

meets stated 23.5.3.1; 

(b) will 
1 

University Ottawa 
receiving continuing appointment; 

(c) has 

the 
23.6.2, satisfactory 

during 2 

In 



years of with the employer. 

A shall be promoted to rank when 
the have been met. 

(a) The member meets the 
described in 

The member have by the 
the to take effect, at least 

years of experience at rank 

The member has given evidence, through 
the performance carded out In 
accordance with the set forth In 

of at least a 
performance in activities 

the last years. 

The by the and 
committees celled upon to consider the 
member's request for of the 
performance appraisals In the recent 

or of the under 
shows that the member's 

performance In the majority of 
Is "more than as in 

the above, the carrying 
out of scholarly evaluated 

as In or 
the out of academic service 

evaluated as 
defined In may be if 
the member's record not to 
meet the above It is 
understood that the scope of these 

should compensate for not 
having met the In 

for from rank to 

A member shall be promoted from 
rank to rank when the In either 
(a) or have been met. 

(a) stream 

(I) The member shall have acquired, at 
the the promotion is to take 
effect, at least years of experience 
at 

The review by the persons end 
called upon to consider 

the member's request for 

service 

18.2.2.2 librarian II 111 
following conditions 

requirements 
23,5.3,1, 

(b) will acquired, 
time promotion Is 
4 II. 

(o) 
appraisals 

23.6,2, 
provisions 

satisfactory 

during 4 
professional 

(d) review- persons 

promotion •· 
most 

2 3 years 
consideration 

4 years 

categories 
satisfactory' defined 

23,5,1.4, 

(e) Notwithstanding 
specific activities 

as "satisfactory" defined 23,5, 1.4. 
carrying 

activities as "satisfactory" 
23,5, 1 .4, considered 

does seem 
requirement 

activities 
criteria 18,2.2,2( d). 

18.2,3 Criteria promotion Ill IV 

18.2.3.1 librarian 
Ill IV conditions 
(b) below 

Administrative 

time 
3 

rank Ill. 

(II) 
committees 

promotion• 



of the performance In the most 
recent of period under 
conalderation that the 
member's performance In the 

of Is "more than 
as defined in 

The member has held some 
(as In 

20.5.2.1) for a 3-year 
period end the overall performance 
of these has been 
evaluated as "more than 

The member has engaged 
scholarly or 

of quantity 
and the of 
deemed to be by peers 
at the University of 

Research stream 

The member shall have at 
the the to take 
effect, at least years of experience 
at rank 

The review by the persons and 
called upon to 

the member's request for 
the performance appraisals In the 

recent years of the 
under shows the 

performance In the majority 
of Is "more than 

In 

some 
(as in 
5-year period 

of these 

for from rank to V 

A member shall be promoted from 
to rank V when the (a) or 

18.2.4 

18.2.4.1 

(b} 

(Ill) 

appraisals 
2 years the 

shows 

majority categories 
satisfactory" 23,5.1.4, 

admlnlstratlve activities defined 
minimum 

activities 

satisfactory". 

(Iv) In 

(I} 

(II) 

actlvttles academic 
service activities sufficient 

significance which Is 
satisfactory 

Ottawa. 

time 

111. 

acquired, 
promotion Is 

6 

committees consider 
promotion -

of 
most 5 pertod 

consideration that 
member's 

categories 
satisfactory" as defined 23.5.1.4. 

(ill} rhe. member h 
administrative 

e 
iv, defined 

20.5.2.1) fc 11 
and 111 c II 
duties e ,e a1 
"satlsf1 c 1" 

1ln 
rfonmanc 
valuated as 

(Iv) 1 member has engaged h , 
1 IMy activities or acadE n 11 

I ce actlvltl• I I I ,, Is 
• al as ,or lh1 11 f1 :t, 
I y her >een at the Un •erelty of 
Ottawa and elll8Where, .pursuant to 
18.2.4.2. 

Criteria promotion IV 

librarian 
rank IV conditions In 



below have been met. 
(a) stream 

member shall have at 
the time the promotion is to take 
effect, at least years of 
at rank 

The by the persons and 
committees upon to consider 
the member's request for promotion 
of the performance appraisals in the 
most years of the 
under that the 
member's performance In the majority 
of Is "more than 

in 

member has held a major 
in 

the preceding years 
and the performance of these duties 
has been evaluated as "more than 

scholarly or academic 
of quantity 

and the of which 
deemed to be satisfactory by peers at 
the of Ottawa. 

The member has engaged 

Research stream 

(I) The member shall have at 
the time promotion to take 
effect, at least years of 
at rank 

The by the persons end 
called upon to 

the member's for promotion 
of the performance In the 
most recent years of the 
under shows that the 
member's performance In the 
of Is "more than 
satisfactory" defined in 

The member has held a 
(as In 

during most recent 
promotion to rank and 

the performance of these has 
been evaluated as than 

The member has engaged In 
scholarly activities or academic 

the of which Is 

(b) 

(b) 

Administrative 

(i) The acquired, 

experience 5 
IV. 

(II) review -
called 

recent 4 period 
consideration shows 

categortes 
satisfactory" as defined 23.6.1.4. 

(Ill) The 

(Iv) 

administrative position (as defined 
20.5.2.2) during 5 

satisfactory'. 

In 
activities 

service activities sufficient 
significance Is 

University 

the 

IV. 
8 

acquired, 
Is 

experience 

(II) review -
consider committees 

request 
appraisals 

6 period 
consideration 

majority 
categories 

as 23.6.1,4. 

(Ill) major 
administrative position defined 

(Iv) 

20.5.2.2) the 5 
years since 

satisfactory". 

IV, 
duties 

"more 

S<jrvlce activities quality 



evaluated as more than by her 
peers at the of Ottawa and 
elsewhere, pursuant to and 
pursuant to 

with the being 
replaced by the 

The procedures in when a 
member requests a promotion on a 

personal 

(a) the member shall submit any relevant 
documentation in accordance with 
and, in accordance the of 

a list the names of at 
able to act as 

evaluators: 

the opinion of outside evaluators shall be 
soilcited regarding the works submitted by 
the member; 

apply, 
mutandis. 

the provisions of section 

for to 
In 

the date of an administrative 
stipend equivalent to a of and 
a maximum of shell be paid annually to 

holding the amount 
dependent upon !he scope of related 
to the position. It understood that stipend 

not included base and 
Is once the no longer holds 
a involving major administrative 

Promotion procedures 

Promotions on a personal are granted or 
refused by the 

An for promotion must be 
by the member and must be submitted 
to the chief no later than September. 
The application must be accompanied by the 

(a) her 

her annual of for the years 
under 

her annual performance for the 

satisfactory 
University 

16.2.4.2, 
23.3.2. 7, mutatls 

mutandls, FTPC 
LPC, 

16.2.4.2 18,2,5 apply 

18.2.4.3 

18,2,5 

16.2.5,1 

16.2.5.2 

llbrarlan 

(b) 

(c) 

basts, Furthermore: 

23.3.1 
with provisions 

23.3.2, containing 
least 3 persons outside 

3 

outside evaluators 
25.4 concerning 
mutatis 

Effective appointments major 
administrative positions (as defined 20.6.2.2) 
after ratification, 

minimum 2 PTR& 
3PTRs 

librarians such positions, 

Is 
Is 

the duties 
this 
salary 

terminated 
position 

In the librarian's 
librarian 

duties. 

appl/catlon 
1/brsrlM 

basis 
Administrative Committee. 

Initiated 

librarian 1 

following dooumentatlon: 

(b) 

( c) 

up.to-date curriculum vitae; 

report activities 
consideration; 

appraisals 



years under 

any other information or document that 
to have considered In support 

of her 

take effect on May of the 
year in which the successful 

application for was flied. 

Upon of this application, the 
shall ask the to recommend the 

granting or the refusal of the promotion. To 
end, she the relevant 
documentatton to the in the 

mentioned in The 
must make its reasoned to 
the Administrative Committee no later than 
March 

The recommendation of the shall be 
promptly forwarded to the member by the chief 

The latter shall add to It her own 
The also 

forward the to the 
Committee, the relevant documents, 
Including: 

(a) the information in 

the text of the by the 

the text of her own 

The Committee shall render its 
no later than 

A on a basis shall take 
effect on May following the date on the 
application submitted -and the member's 

shall be on date 
to the provisions of 

to all 

means. 

The a 

of 
to 
a to 

the 

18.2.5.3 

consideration; 

(d) 
she wishes 

application. 

Promotions 
academic 

receipt 
librarian 

promotion 

LPC 

1 

chief 

this 
shall submit 

LPC, particular 
Information 18.2.5.2. LPC 

recommendation 

15, 

18.2.5.4 LPC 

18.2.5.5 

18.2.5.6 

18.2.6.7 

18.2.5.8 

librarian, 
recommendation. chief librarian shall 

(b) 

(c) 

file Administrative 
adding 

LPC; 

Admlnlstr11tlve 

menijoned 18.2.5.2; 

recommendation 

recommendatton, 

decision 1 April. 

promotion 
1 

was 

personal 

salary adjusted that 
41.1,5,3(c). 

which 

according 

shall be ann; Library 
r via tne appropriate technologlcal 

memb r 1 ,n .01 19a , 
r8) m 81 Ii ;I b) th~ ( rthe chl11f 
librarian b1 submitting a I ,f disagreement 
and may file a grlevan :e ga, Ill ,g he c i cl 
f w ~d II 1lstr: ti : II 11tt, ha1.i1.iUida11 ..... 

,1 :h e 1 )Viele !E :I n I it being 
understood that an1 refe1 er c, I 1e Joint 
r.ommlttc 1 1, tc t s replaced by renc, 

Adml 1, mmltt 



LANGUAGE TEACHERS -TENURE 

The 
and to 

academic staff shall also apply, 
to language teacher members. 

for 

The must hand down a 
on a language teacher member's 

tenure December of the 
at the end of the member have 

completed years on a regular 
at the of Ottawa as a 

language teacher. 

Decisions regarding tenure are made by the 
Joint Committee to the and 
procedures set forth In this article. The 

shall 

(a) to grant tenure of the beginning of the 
forthcoming academic year: or 

to refuse tenure, In the 
language teacher's employment 

at the end of the current 
contract; or 

to defer the regarding 
of tenure, In case the 

In shall apply. 

Where a decision Is deferred by of 
the apply. 

(a) A shall be 
offered to the member. 

Unless the agree the 
regarding a member's tenure 

cannot be deferred more than 

for 

for tenure 

teacher 
the 

SECTION 18.3 

18,3.1 Gener~! provisions 

provisions of subsections 25.1.1, 26,1.2, 
25.1.3, 26.1.4, 25.1.8 applicable 

mutatls 
mutand/s, 

18.3.2 Consideration tenure 

18.3.2.1 

18,3.2.2 

18.3.2.3 

Joint Committee 
decision 

before 15 academic 
will 

full-time 
year 

5 
appointment 

Committee 

(b} 

(c) 

terminate 

granting 
provisions 

which 

University 

according 

decide: 

as 

criteria 
Joint 

which case 

decision 
which 

18.3.2.3 

will 

the 

virtue 
18.3.2.2, following provisions shall 

final one-year appointment 

(b) parties 
decision 

otherwise, 

once. 

(c) , I ne 
· e ,ur 

1 lshlng to t !C c 1sld 
t submit a n a l 1ll01 

18.3.3 Conditions 

Tem shall 
who mee 

ted to a Ian, 
,Ing con, 111/c 

100 



(a) At the of for tenure, the 
must be a regular language teacher. 

At the of receiving tenure, the member 
must have years of 
experience a language at 
the level of the last 
must as a regular language teacher at 
the Second Language Institute. 

The member's evaluated In 
the of 

must meet 

The member must have 
at the of Ottawa, in a 

clearly and satisfactory manner to 
the development of the 

or methods. or to 
research projects undertaken by the 

(e) In the of a language teacher or 
must be evidence of the 

member's scholarly activities, the results of 
are available in one or more of the 

forms In and these must be 
The O f  shall 

be taken account in the course of 
of the member's scholarly 

The member must carried out a 
manner the 

that were 

The member must have met the 
requirements the of French or 

by the employer 
and communicated by the employer In 
at the of the regular 
It understood that of 
article apply. 

A language teacher who to be granted 
tenure must an to that effect 
to her dean no later then September. 
application Include the 

(a) the member's up-to-date vitae; 

a description of the member's 
to the study programs and 

professional of the 

time application 
member 

(b) time 
accumulated 5 
teaching second 

university which 
be 

3 years 

(c) teaching, 
accordance with provisions article 24, 

expectations. 

(d) contributed, since 
appointment University 

Identifiable 
curriculum, didactic 

material, teaching tesllng 
Institute, 

case Ill IV, 
there visible 

which 
23.3.1, described 

setlsfectory. provisions 20.6.2.2 
Into 

evalua6on 
activities. 

(f) have In 
satisfactory administrative dudes 

(g) 

assigned. 

regarding level 
English proficiency required 

writing 
time 

being 
Initial appointment, 

the provisions 
11 

18.3,4 Proeedures 

18.3.4.1 wishes 
submit application 

shall 
documentaUon: 

1 

(b) 
contributions 

activities 

This 
following 

curriculum 

lnsmute; 



a copy of the results of the scholarly 
In one or more of the 
In that the member 

to have when the 
for tenure 

any other that the 

Before the for tenure to 
the the dean shall a 
recommendation In the 
of the Second Language and the 

The to them, 
In particular those listed In shall be 
Identical to made available to the 
subject io the of 
The of the and the 

Include a reasoned assessment of 
the member's performance In the area8 of 
teaching, scholarly and academic 

and of contributions to 

deems useful. 

shall apply 

The dean shall, and no than 
December, the member of the 

Where the member for tenure 
the year, and the employer le not able to 
meet the December the parties 
may to 
understood, however, that In such case: 

If the decision of the Committee Is to 
deny a member tenure, and 
Is not to the member on or 

January the date the 
tenure was made, and the 
delay is not attributable to the member's 

then the member's contract shall 
be extended by a of months 
beyond its date. 

If the of the Is to 
deny tenure, and the delay attributable 
to the of the 
provided by the agreement, and 
If the date the communicated to 
the member the number of days 

up by the process 
beyond January the date 

the tenure was made, then the 
member's contract be extended by a 
period of months beyond Its 

18.3.4.2 

18,3.4.3 

(c) 

(d) 

activities, 
descrtbed 
wishes 
application 

forms 
23,3,1, 

considered 
Is examined; 

Information member 

submitting 
FTPC, 

application 
solicit 

this regard, from director 
Institute from 

TPCI. documents made available 
18.3.4.1, 

those 
provisions 

recommendations 
TPCI shall 

FTPC, 
subsection 15.3. 1. 

director 

activttles 
service, 
18.3.3(d). 

corresponding 

rhe provisions of 26. .3 and 25.4 
o Ian, ~ teacl mutatfs mu; 

•18.3.4.4 In writing later 15 
advise 

Committee's decision. 

applies 
fl/th 

15 deadline, 

Joint 

durtng 

agree extend. such deadline, It being 

(al Joint 
that decision 

communicated 
before 31 following 

application 

actions, 
period 6 

termination 

(b) decision Joint Committee 
Is 

running disagreement proqess 
collective 

decision Is 
minus 

taken disagreement still 
Is 31 following 

application 
shall 

6 termination 



date. 

SECTION TEACHERS -PROMOTION 

'18.4.1 language teacher members at the 
of Ottawa are or promoted to, 
the ranks of language teacher I ,  or 
No member as a language teacher 

or after January can be 
promoted from her language professor status 
directly to the rank of assoclate, or 
full professor. 

The for the of language 
teacher and are set forth 
and the procedures for to 
ranks are set forth In 

Regular members who held the rank of 
language teacher on January and 
regular members who held the rank of 
language or on 
and who may eventually be promoted to the 
rank of language can promoted 
to the rank of assoclate professor from the rank 
of language In the Faculty of Arts or 
In one of departments, in accordance 

agreement's criteria and procedures for 
to that rank. Where a member so 

promoted, the members years of 
level experience shall be reassessed In 

the for determining 
such for a faculty member In the 
Faculty of Arts, and the of for 
an shall apply. 

A language teacher from a 
In load of the of 

two one-term courses for two 
years provided that the member 
the dean that she to be for 
promotion to assoclate in the fall of 
the year the two-year 

of reduced It being understood 
that member advise the dean no later 
than March preceding the two-year period of 

reduction and that no 
of reductions under are 

If the Is 

There be no on the number or 
of language teacher members In the 

In 

18,4,1 

.1 

·18.4.1.2 

·18.4.1.3 

18.4 LANGUAGE 

General 

appointed with, 

appointed 
II, Ill, IV 1 1994 

assistant, 

requirements ranks 

University 

II, Ill, IV, 

I, II, 111, IV In 18.4.2 
promotion those 

18.4.3, 

I, 

IV 1 1994 all 

teacher II Ill 1 January 1994 

teacher IV be 

teacher IV, 
Its with 

this 
promotion Is 

university.• 

accordance with guidelines 
experience 

provisions 23.4.1 
Initial appointment 

IV wlll benefit 
reduction teaching equivalent 

period 
the 
1 

teachlrllJ 

posslbl~ 

consecutive 
has advised 

wishes reviewed 
professor 

Immediately following 
teaching, 

shall 

further periods 
this sub-section 

promotion decision negative. 

•18.4.1.4 ~hall restriction 
proportion 
4 ranks set forth 18.4, 1.1. 



for language teacher 
shall take effect on May of the year 
In the successful for 

was 

Procedures related to whether an 
applicant has a doctorate or the equivalent 
thereof, as for the rank of language 
teacher are forth In Procedures 
related to the that 
member must have a certain number of 

teaching a second language at 
the level are those set forth In 

The rank of language teacher Is 
for a language teacher who: 

(a) holds a general bachelor's degree 
Language or langue 

language 
or or psychology In 

a related to the of or 
French as second language: and 

has not less years of 
a language at 

the level. 

(a) on 

(I) hold an In 

a 

hold a graduate In 
In or 

French as a second language; Of 

have successfully completed, 
subsequent to a 

a year In any of the 
referred to In (I) 

*18.4.1.5 

*18.4,1.6 

18,4,2 

*18,4,2.1 

*18.4.2.2 

Promotions 

which 
promotion 

members 
1 academic 

application 
flied. 

determining 

required 
IV, set 23.4.2. 

promotion requirement the 
years 

of experience 
university 23.4.1, 

mutatis mutand/s, 

Requirements 

(b) 

appropriate 

In 
English franoalse, 
llngulstlos, applied linguistics, 
didactics, education, In 

field teaching English 
a 

IU 
11 
lit 

! 2 

The requirements for promotion to language 
!1 I ~er If arE IS follo1 IE 

The member must, r I c 111 which 
the promotion Is to take effect: 

.c ,. r gl 
language or langue fran9alse 
11 .. ,., ,1m1- ......... 11.e,.,& lll"l,,111lafl,,o , 
llll'fWIIOll\101 llilt,'t"'ll'liiilU lllltfWl""'IIUU! • 

language didactics, or ii i 1yc~ ,1 ~ 
!n a fle!d related to !he teaching of 
English or Franch as on i 
language; or 

(II) certificate 

(Ill) 

education teaching English 

obtaining general 
B.A., qualifying 
disciplines above, 



'18.4.2.3 

The member must, on the date on 
the to take effect, have 
accumulated not less then years of 

a second language at 
the level. 

The requirements for to language 
are 

(a) The member must, on the date on 
the to take effect, hold a 
Master's In English 
or French as a second language, In 

or applied In 
language or in education or 
psychology a to the 

of or French as a 
language. 

The member must, on the date on which 
the promotion to take effect, have 
accumulated not than years of 
experience a second language at 
the level. 

The requirements for to language 
are as follows. 

(a) The member must, on the date on 
the to take effect, hold e 
doctorate, or the thereof, 

language 
or In education or psychology In 

a related to the of French or 
a second language. 

The member must, on the date on which 
the to take effect, have 
accumulated not less than of 

a second language at 
the level. 

Procedure8 The procedure set out In 
for an for by an 

member and the assessment of 
that shall apply, 
to language teacher members, 
understood that the Second 
Language shall replace the 
department and the shall replace 
the 

SECTION COUNSELLORS 

The of 

to shall also apply, 
to counsellor members. 

'18.4.2.4 

18.4.3 

(b) 
promotion Is 

experience teaching 
university 

2 

promotion 

which 

teaoher Ill as follows, 

(b) 

which 
promotion Is 

degre,i (MA} teaching 

llngulstlos llngulstlcs, 
didactics, 

In field related 
teaching English second 

is 
less 

teaching 
university 

2 

promotion 
teacher IV 

(b) 

which 
promotion Is 

equivalent In 
linguistics, applied linguistics, 
didactics, 

field teaching 
English as 

promotion Is 

expertence teaching 
university 

2 years 

section 
25.4 application promotion 
academic staff 

application 

Institute 

mutatls mutandls, 
It being 

director of the 

oh air TPCI 
DTPC. 

18.5 -TENURE 

18,5.1 General provisions provisions 
25.1.1, 25.1.2, 25.1.3, 26.1.4 and 25.1.8 
applicable academic staff 
mutatls mutandls, 



Tenure 

The Joint shall make a 
a counsellor tenure no 

than December of the academic year 
at the end of 

(a) the member who holds a doctorate in 
psychology or e related will have 
completed years on a regular 
appointment at the University of or 

the who holds e master's degree, 
but not a doctorate, in psychology or a 
related have accumulated 
years of after the 
completion of the degree and 
have completed, In years on a 
regular appointment at the of 
Ottawa. 

Where the employer has pursuant 
to one or more years of professional 
experience for the counsellor member, the 
member apply for tenure than the 

year at the of Ottawa and 
Joint Committee shell make a 
regarding the member's tenure no later than 
December of the academic year In the 
member for tenure, provided that: 

(e) at end of that the 
counsellor member a doctorate 
have or more years of 

experience, the of 
will have been at the 

University of Ottawa: 

at the end of that Year, the 
counsellor member not holding a doctorate 

have or years of recognized 
professional experience, the last of 
which have been acquired at the 

of Ottawa. 

regarding tenure are made by the 
Joint according to the and 
the procedures set forth in The 

shall 

(a) to grant tenure as of the of the 
year: or 

to refuse tenure, In the 
member's employment at the 
end of the current contract; or 

to defer the decision the granting 
of tenure, in case the 

18,5,2 d8()1Slon 

•1 B.5.2.1 Committee decision 

•1a.s.2.2 

regarding member's 
later 15 

which: 

dlsclpllne 
5 

Ottawa; 

(b) member 

dlsclpllne will 4 
professional experlence 

master's will 
addition, 5 

University 

recognized, 
23,4,1, 

may sooner 

decision 
the fifth 

(b) 

University 

15 
which 

applies 

the academic year, 
holding . ' will 

5 
professional 
which 

recognized 
last 2 

acquired 

will 

academic 

9 more 

will 
University 

3 

•1a.5.2.3 Decisions 
Committee, 

Joint committee 

crlterla 
this notion, 

decide: 

(b) 

(c) 

beginning 
forthcoming academic 

which case 
will terminate 

regarding 
which provisions In 



shall apply. 

When, pursuant to the 
to defer 

regarding tenure of a counsellor member, the 
apply. 

(a) Except as provided In or (e), an 
one year regular 

appointment shall be offered to the 
member. 

Where the member holds a doctorate and 
the member is, the academic year 
In she applied for tenure, in the 
year of the second two-year regular 

at the of Ottawa, a 
new shall not be offered and the 
member may reapply for tenure the 
second year of that appointment. 

Where the member holds a and 
the member is, the academic year 
In she for tenure, In the 
second year of the regular 

at the University of Ottawa, a 
further two-year regular appointment shall 
be offered to the member and the 
may reapply for tenure during 

or second year of 

Where the member does not hold a 
doctorate and the member is, during the 

year In which she applied for 
tenure, in the year of a two-year 
regular at the of 
Ottawa, a contract shall not be offered 
and the member may reapply for tenure 
during the second of that 
appointment. 

(e) Where the member does not hold a 
doctorate and the member la, during the 

year In which she for 
tenure, In the second year of the 
two-year regular appointment at the 

of Ottawa, a further two-year 
regular shall be offered to the 
member and the member may reapply for 
tenure either the or the 
second year of that appointment. 

the agree the 
a tenure 

shall not be deferred more than once. 

A member who to be 
for tenure must reapply. The of 
this shall apply, 

18,5,2.4 

•1e,5,2.4 18.5.2,3, Joint 
Committee decides the decision 

following provisions 

(b) 

additional 

Which 

appointment 
contract 

(b), (c), (d) 
limited-term 

during 

University 

first 

during 

(c) doctorate 

(d) 

(f) 

during 
Which applied 

first two-year 
appointment 

first during the 
appointment. 

academic 
first 

appointment 
new 

year 

academic 

University 
appointment 

during 

member 
either the 

that 

third 
University 

applied 
second 

first during 

otherwise, Unless parties 
final declelon regarding member's 

(g) wishes reconsidered 
provisions 

section mutatls mutandls, 



to a 

for tenure 

The for tenure are the following. 

(a) At the of for tenure, the 
member must be a regular full-time 
counsellor, a counsellor rank. 

The member must, on the date on 
tenure to be granted: 

(I) hold e doctorate In psychology or In a 
related or 

a 
or 
of 

of a master's 

The member must, on the date on 
tenure Is to be granted, have not less 

years of professional 
In to any years of 

Involved in the 
stated In 

and procedures related to requirement 
are eat forth In 

For counsellor members a 
doctorate, the last of the years of full- 

required 
pursuant to above must have bean 
accumulated on a regular full-time 

appointment at the of 
Ottawa. For counsellor members not 

a doctorate, the last of the 
of 

required to above must have 
been accumulated on e regular 
counsellor appointment at the of 
Ottawa. 

I 

(e) performance of 
must be 

The member must have met the relevant 
the level of 

In French and The 
procedures for such 

and for 
compliance shall be those 

18,5,3 

·1s.s.a.1 

reapplication, 

Requirements 

requirements 

(b) 

{C) 

time application 

(11) 

holding 

Is 

dlsclpllne; 

1, master j. 
In a related II 1, 
pro11sslo~ E 
mpf,~I 

5 full-time 

which 

In psychology 
plus 4 years 

lE aft "It 
I 

which 
than 

experience 
professional 

fulfllllng 
addition 

experlence 
r11qulrement (b} above, Crlte~a 

this 
23.6.3. 

(d) holding 

(f) 

2 5 
time professional experience 

(c} 

counsellor University 

holding 3 5 
years full-time professional experience 

pursuant (c} 
full-time 

University 

The member's assigned 
duties satisfactory. 

requirements regarding 
proficiency English. 

establishing 
requirements, determining 

therewith, set 



forth in article mutandis. 

"18.6.3.2 

to In 
to 

have 
shall not grounds 

Procedures 

A member who wishes to be granted 
must submit an application to that effect to her 
director no later than September. 
application shall include the following 
documentation: 

(a) the member's up-to-date curriculum 

a copy of the results of the 
scholarly activities, in one or more of the 
forms in member 

to have considered when the 
for tenure 

any other that the member 
deems useful. 

The and the director make 
In accordance with 

For the purposes of peer review of scholarly 
activities, there shall be no recourse to 
evaluators except where the director or the 

that such recourse 
for a proper of the applicant's 
scholarly The choice of 
evaluators, if any, shall be made in accordance 

Where the that the 
on the of tenure be deferred, 

It shall the the member 
should in order to meet the 

for tenure when the 
the In relation to a 

in the case of a deferred decision, the 

18,5,4 

18.5.4.1 

•1e.5.4.2 

18.5.4,3 

·10.5,4.4 

11, mutatls 

The member's scholarly activities and 
1ca1 emic S9r ti oe activities whlcl . are not part 
of dgr :f th sl 111 id 1d ~ 
the meml ,e requests l :teratl, 
However, a member's E ngag1 
scholarly or academic S9rvioe activities, or 

11 QI ,ti :I :tillti 
e a, ed ,s1 :ti t 
for denial ·of tenure. 

tenure 

This 

vitae; 

(b) membe~s 

descrtbed 23.3.1, that the 
wishes 
application Is examined; 

(c any relevant Info 1tlon l'E ~ardlr ~ th 1 
member's participation In ceder dos 
actlvlt11 

(d) Information 

CPDSPC 
recommendations 
mutetls mutendls. 

CPDSPC finds 
assessment 

activities. 

with 23.3.2. 

will 
5.2, 

outside 

Is essential 

outside 

CPOSPC recommends 
granting 

conditions 
decision 

speolfy 
satisfy 

requirements 
reconsiders 
decision. 

file 
CPDSPC 
final 

Joint 



shall state Its therefor and specify 
the the member In 
order to meet the of 
when the her 
one last for the of or 

tenure. 

The shall, In and no than 
December, the member of the Joint 

Where the member for tenure during 
the year of a limited-term regular 

and the employer not able to 
meet the the 
may agree to extend such being 
understood, however, that In such case: 

(a) If the of the Joint to 
deny a member tenure, and that 
Is not to the member on or 
before January the date the 
tenure was made, and the 
delay Is not to the member's 

then the member's contract shall 
be extended by a of months 
beyond Its date. 

If the of the Joint to 
deny tenure, and delay Is attributable 
to the of the process 
provided by the agreement, and 
If the date the decision Is to 
the member the number 
taken up by the process 

beyond January the date 
the tenure was made, then the 
member's contract shall be extended by a 

months 

SECTION COUNSELLORS PROMOTION 

"18.6.1.3 

General 

Counsellor members at the University of 
Ottawa are or promoted to. one 
of the 

counsellor I 
counsellor 
counsellor 
counsellor 

There shall be no restriction on the number or 
of counsellor members In the 

ranks In and 
Development 

effect on May of the 

Committee reason(s) shall 
conditions should satisfy 

requirements 18.5,3, 1 
Joint Committee reassesses flle 

time ournose granting 
refusing 

*18.5.4.5 director writing later 

18,8,1 

'18.6.1.1 

•18.e.1.2 

15 advise. 
Committee's decision, 

applies 
final 

appointment, Is 

(b) 

18,6 

15 December deadline, parties 

decision 

ocmmunlcated 

deadline, It 

Committee Is 
decision 

31 following 
appllcaUon 

attributable 
actions, 

Is 

period 6 
termination 

decision 

running 

Committee Is 
the 

disagreement 
collective 

communicated 
of.days 

still 
minus 

disagreement 
31 following 
application 

oerlod o! 6 
date. 

bevond Its termination 

• 
I 

• 
• 

appointed with, 
following 4 ranks: 

II 
Ill 
IV . 

proportion 4 
the Counselling 

Service. 

Promotions take 1 

JO 

Personal 



academic year which the successful for 

'18.6.1.4 

promotion was filed. 

related to the 
that the member must hold a 

doctorate or degree In psychology or 
e related are forth In 
Procedures related to the promotion 
requirement, that the member must have a 

number of of 
are set forth 

I rank of I 
for a counsellor who a 

master's degree In psychology or some other 
master's degree, the of 
includes as e counsellor. 

counsellor a counsellor I member must: 

(a) on the date on the to 
take effect, hold a doctorate in psychology 
or e related or have a 
degree In psychology or a related 

plus years of 
experience after the completion of a 
master's degree; 

To be promoted to the rank of 

have demonstrated that her performance 
of workload Is 

Counsellor The for 
to counsellor are as follows. 

(e) The member must, on the date on 
the promotion to effect, hold a 
doctorate psychology or a related 

or have a master's degree in 
psychology or a related 
years of the 

of a master's degree. 

The member must, on the date on 
the to take effect, have not 
less than years of professional 

after the of her 
doctorate or Q years of If the 
highest degree held e master's degree. 

The member's performance of 
be 

The member must have made 
to the University of Ottawa or 

to her profession In any of the following 
ways: 

in 

Particulars 
requirement, 

master's 
dlsclpllne, 

application 

promotion 

set 23.6.2. 

certain 
experience, 

years professional 
In 23.6.3. 

18,8,2 Requlrement1 

*18.6.2.1 Counsellor The 
appropriate 

I 
counsellor Is 

holds 

*18.6.2.2 

attainment which 
suitable training 

Counsellor II 
II, 

which promotion Is 

dlsolpllne, master's 

dlsclpllne 4 professional 

(b} 

•1a.6.2.3 111 

duties satisfactory. 

requirements 
promotion Ill 

(b} 

In 
discipline, 

la take 
which 

discipline plus 4 
professional experience after 

complafton 

promotion Is 
5 

experience completion 
experience 

Is 

which 

~, =~~ 
duties must satisfactory, 

(d) 
contribution 

a significant 

2 



(I) member has produced scholarly 
or works that are 
and have to the 
advancement of knowledge In her 
profession or area of as 
assessed by outside 

the member her 
professional by 
means of a of 

study beyond the 
of (a) above: 

the member has made 
lo profession of 

or lo relevant 
as assessed by 

evaluators; 

subject lo of 
the member is 

of the Province of 
Ontarlo or by a relevant 

body. 

The requirements for 
promotion to counsellor are as follows. 

(a) The member must, on the date on 
the promotion to take effect, hold a 

in psychology or a related 
or have a master's degree in 

psychology or in a related plus 
of after the 

of a master's 

The member must, on the date on which 
the promotion Is to take effect, have not 

than years of 
experience the completion of a 
doctorate or years of I f  the 
highest degree held a master's degree. 

to the of the 
member must be a registered psychologist 
of the Province of Ontarlo or be by 
a relevant recognized professional 

•1a.e.2A 

(II) 

the 
profeSlllonal good 

contributed 

speclallzatlon, 
3 evaluators; 

has enhanced 
skills sl9nlficantly 

substantial period 
profession al 
requirements 

(Ill) significant 
contributions the 
counselling professional 
associations, 3 
outside 

th I me ,r ha• nade a signlflcar 
ar ~ rec, ,g lzed ,ntrlbullon to the 
University c;;urrnnur-,i;,y Uy i.i1u 
~~~r~~~,:-,:a l'lt B 'i ,1 nl 18,VI I , 
=::~!•:!~!~~ :;~~~!~~~ !~ 20,' ~(b), :)1 ) 
(d); 

(V) the provisions 18.6.2,5, 
a registered 

psychologist 
Is certified 

recognized professional 

Counsellor IV 

(b) 

doctorate 
dlsclpllne, 

Is 

IV 

which 

dlsclpllne 4 
years professional experience 
completion degree, 

less 10 
after 
14 

professional 

experience 
Is 

(c) Subject provisions 18.6.2.5, 

certified 
body, 



The member must have made a 
contribution to the of or 
to her profession any of the 

(I) the member has produced scholarly 
or works are of 
such quality that they have contributed 

to the advancement of 
knowledge profession 
or of end are of 

for the member to be 
recognized the University of 
Ottawa a highly valued 

as assessed by 

the member has enhanced her 
professional by means of a 
substantial period of 
study beyond the of (a) 
above: 

(ill) the member has made a vary 
and recognized 

to the of counselling or to 
relevant as 

by outside evaluators; 

the member has made a very 
and 

to the University of 
Counselling and Personal 
Development or the University 
of Ottawa by: 

the performance of 

or 

and 
programs and projects the 
Counselling and Personal 
Development 

for one 
of the of of the 
Counselling and Personal 
Development Service; or 

to the effective 
operation and 
Personal Development Service by 

out her 
In a manner 

(d) 
University 

In 2 

significant 
Ottawa 
following 

ways: 

(II) 

professional which 

significantly 
In the member's 

area specialization, 
sufficient scope 

outside 
88 

professional, 3 
outside evaluators; 

skills 
professional 

requirements 

significant contribution 
profession 

professional associations, 
assessed 3 

(Iv) 
significant rec99nlzed contribution 

Ottswa 

Service 
community 

• . academic 
service activities specified In 
20.7,3(b), (c), (d); 

• developing Implementing 
within 

Service; 

• assuming responsibility 
sectors activities 

• contributing 
of the Counselling 

carrying 
duties 

counselling 
which Is 



the scope of the counsellor 
assigned 

Where a for to the rank of 
counsellor does not have the or 

by or where a 
for to the rank 

counsellor does not have the 
by and 

such requirement relevant to the 
such shall be 

to have been met the 
work and experience are 

assessed as of such and scope 
that they are at a level equivalent to that 
necessary for as a of 
the Province of or by a 
relevant professional body. Assessment of the 

work and 
to such to be done by 

evaluators who are 
In a or 

counsellors a 
and 

chosen In accordance the of 

The procedures set out In for an 
for promotion by an staff 

member and the assessment of that 
apply, to counsellor 
members, It understood that: 

(a) the director of and 
Development replaces the dean, 
and the the and 
the 

for promotion to the rank of 
associate professor or full professor 

to the ranks of 
counsellor or counsellor 

the an 

when a member a 
to the rank of counsellor or 

the set out in 
apply. 

Where a counsellor member for a 
to the rank of counsellor the 

member shell the for 
promotion, a written of or more 

set In the 
member and committees 

outside 
member's duties, 

*18,6,2.5 candidate promotion 
IV registration 

certification required 18.6,2.4(0), 
candidate promotion of 

Ill registration or 
certification required 18.6.2.3(d) (V} 

Is member's 
application, requirement deemed 

ll candidate's 
professional 

being quality 

registration psychologist 
Ontario certification 

candidate's professional experience 
determine equivalence Is 

3 outside registered 
psychologists Canadian province 
experienced In counselling 
service at a Canadian university, are 

with provisions 
23,3,2, 

18,6,3 Procedurtll 

18,6,3.1 
application 

mutatls mutandls, 
being 

section 25.4 
academic 

app(lcatlon 

Counselling Personal 
Service 

CPDSPC replaces DTPC 
FTPC; 

(b} specific rules concerning 
application 

mutatls mutandls, 
Ill 

apply, 

IV respectively; 

(c} counsellor applies for 
promotion Ill 
IV, speclnc provisions 
18,6,3.2 

*18,6.3.2 Is applying 
promotion Ill, 

submit, with application 
Indication the 2 

criteria forth 18,6,2,3(d} which 
wishes persons 



the to in recommending or 
whether or not to grant the promotion. 

Where a member Is applying for 
to the rank of the 

member shall submit, with the for 
promotion, a of the or 
criteria set forth In the 
member parsons and 

the application to In 
recommending or whether or not to 
grant the promotion. In either case, persons or 
committees a member's 
for shall, In the first Instance, assess 
the member's compliance with the 

of or a8 
the case may the chosen by 
the member one or other clause. 
However, In event that such persons or 
committees are of the opinion that a member 
has not met the of or 

as the case may be, the 
specified by the member concerned, 

they may look to other relevant 
In or to 
whether or not the met 

the of the relevant paragraph. 

considering application use 
deciding 

counsellor 
promotion counsellor IV, 

appllcatlon 
written Indication 2 more 

18.6.2.4(d) which 
wishes committees 

conslderlng use 
deciding 

conslderlng 
promotion 

application 

requirements 18.6.2.3(d) 18.6.2.4(d), 
be, using criteria 

from the 
the 

requirements 18.6.2.3(d) 
18.6.2.4(d), 
criteria 

specified 18.6,2.3(d) 
determine 

requirements 

using 

criteria 
18.6.2.4(d), 

member has 

!ill!. I Annonces/Classifled I BsiQbernberlS!i!J:!tQ.b. 



COLLECTIVE AGREEMENT 

ARTICLE19 

FINANCIAL EXIGENCY AND 
REDUNDANCY 

SECTION FINANCIAL EXIGENCY 

A tenured faculty member may not be off 
for purely reasons unless the Board 
has formally declared that a financial 
emergency exists for the entire of 
Ottawa or that, for financial reasons, the 
number of a particular faculty 
must be reduced. The bringing 
about a financial emergency or the 

to reduce the number of posittons 
a particular faculty must be by 

the of the Board of 
Governors In the 
Planning Committee of Senate. of these 

must be to the on 
or before June any academic year. 

In the notice required by the Board of 
Governors through the Secretary of the 
University shall the Assoclation of the 
creation of an ad hoc composed of a 
chair and by the Board, 
members by the Senate, one of 
whom shall be a of Its 

-

I1aPl~_QL!i.@.tMt~ 
Soaro/1 the aol/aot/'4!.Jll/[Q!fil1!tll.1 

*19.1.1 

19.1.2 

*19.1.2.1 

19.1 

laid 
financial 

University 

positions within 
conditions 

potential 
necessity 
within 

Finance Committee 
consultation with 

identified 

Academic 
Notice 

Association · conditions given 
30 In 

19.1.1, 

Inform 
committee 

1 member appointed :2 
appointed 

member Academic 



Planning Committee, and to be by the 
The nominees to the ad hoc 

shall no later than 
working days after the date of notice from the 
Secretary of the University and the 

of the ad hoc committee 
shall be with the Secretary of the 

no later than September 

The ad hoc In 
shall measures to be 
taken In the financial problems 

the 
the subjects: 

(a) the other than, or In 
to, In the 

salary budget, be 
resorted to In order to prevent 
such salary budget 

whether the of other such 
as early retirements, voluntary early 

and transfers 
postpone or alleviate the need to 

the If any, 
the academic salary budget; 

a of for the exigency 
and a proposal about how any required 
reductions In the full-time academic salary 
budget could be 
such 

(e) the and the on the 
budget of a decrease In some 
programs. 

The committee, In ita report, may address the 
of whether the measures proposes 

fully or only partly resolve the 
problems, and whether the and the 
necessary measures are to 
warrant the of a 

The Board shall put a freeze on the 
employment of any new academic personnel 
the or faculty, as the case may be, 
and take no an actual 

the number teaching 
before the ad hoc to 

has Ita recommendations or 
before September If the committee falls to 
make recommendations. 

3 members appointed 
Association, 
committee be appointed 16 

recommendations 
flied 

University 15 
following. 

*19.1.2.2 committee mentioned 19.1.2.1 

*19.1.3 

recommend appropriate 
order to resolve 

facing university, Including, without 
otherwise limiting, following 

financial measures 
addition reduction 
academic 

full-time 
which might 

or minimize 
reductions: 

(b) 

(c) 

utilization 

retirements, leaves 

discontinue appointments; 

means 

can 

slie of the required reduction, 
full-time 

(dl set priorities meeting 

priorities; 

advisability 

accommodated within 

Impact 
academic 

In 

Issues It will 
financial 

situation 
sufficiently serious 

declaring financial exigency, 

In 
university 

action Implying reduction 
In 

19.1.2 
15 

Its 

of full-time positions 
committee referred In 

submitted 



The Finance of the Board of 
Governors shall the 
of the ad hoc and shall report to the 
Board. Only of report 
Finance Committee shall the Board be capable 
of declaring a state of by 
reason of a emergency for the 

university or that, for reasons, 
the number of a 
faculty must be reduced. 

If the Board declares a state of 
the of the 

and the 
of the of Ottawa shall no later 
than October following the report of the ad 
hoc The of those 

shall be to explore and, 
agree on steps to be taken to remedy or 

the state of exigency. 

the 
of the and the 

Committee the 
results In some agreement may remedy 
or the exigency, this shall be 
put to the Board no later than November. 
The Board shall whether to 

or of 

The Board shall In regard to a 
tenured faculty member who have been 
off as a result of a 
exigency: 

(a) to grant the member preference 
employment over any other candidate If, 
within a period of years, a a 
regular faculty member, to the 
member's 

In the 
University; 

to a recalled faculty member 
months to whether to accept recall 
and, If the offer accepted, 

have a reasonable of not 
an months, to 

complete employment obligations 
that the commencement of 

employment shall the 
of a term; and 

where the member Is re-engaged pursuant 
to the above, to renew the member's 
tenure (subject to and, except 
counsellor or language teacher members, 
to for purposes of 
for leaves the number of years 

*19.1.4 

*19.1.S 

*19.1.6 

'19.1.7 

Committee 
consider 

committee 
after receipt 

recommendations 

this from Its 

financial exigency 
either financial 

entire financial 
positions within particular 

financial 
Executive Committee 

Administrative Committee 
meet 

exigency, 
Association 

University 
15 

committee. 
meetings 

objective 
If possible, 

alleviate financial 

If the meeting between Executive 
Committee Association 
Administrative of University 

which 
alleviate financial 

1 
decide maintain, 

modify withdraw Its declaration financial 
exigency. 

(b) 

(c) 

commit Itself, 
will laid 

declaratlon,of financial 

for 

3 position for 
suitable 

particular professional 
qualifications, becomes available 

give 
decide 

3 

Is such applicant 
shall period time, 
to'exceed additional 12 

providing 
existing 

coincide with 
beginning 

19.3,3.1) for 

recognize admlsslblllty 
sabbatical 



from the of that had been 
accumulated at of the 
of exigency. 

A non-tenured faculty member cannot 
before the of member’s 

contract, even the declares a financial 
pursuant to to A 

non-tenured faculty member contract 
not have renewed by reason of 

a declaration of financial exigency: 

(a) shall be preference over any other 
the 

of the Improves to 
where a new position to the 

member‘s 
becomes same academic 
or research unit; 

shall be month to accept or turn 
down recall 

shall retain the years of 
accumulated before departure. 

SECTION REDUNDANCY 

A tenured faculty member may be off If the 
Senate decides after an of the 

and relevance of a or 
unit to proceed a substantial reform of h a  
content or the of or 
to abandon them wholly or partly, and that 

that the of one or 
more tenured faculty members must be 

or to an area 
another type of Such 

of program redundancy must 
the approval Senate and 

of Executive of Board of 
to procedures set out 

below. 

(a) The for program 
redundancy have been by 
the Executive of the 
and thereof to the 
on or in any academic 
year. 

days of the 
Committee of Senate’s of 
suggesting program redundancy, there 
shall struck an ad hoc Review 

of a and 
member named by Board, members 

by the Senate, at least of 
whom shall be a member of Ita 

*19,1,8 

*19.2.1 

time appointment 
the time 

financial 
declaration 

be 
dismissed expiry the 

If Board 
exigency 19.1.1 19.1,6 above. 

will 

(b) 

(c) 

19.2 

whose 
been solely 

given 
financial 

the 
appllcanfs If, within 1 year, 
situation University 
point suitable 

professional quallflcatlons 
available In the 

given 1 
the offer; 

PROGRAM 

service 

laid 
evaluation 

quallty teaching research 
with 

orientation these activities, 
this 

decision Implies position 

eliminated reassigned requiring 
professional quallfloatlon. 

declaration 
receive formal of the 

the Committee the 
Governors, according the 

conditions necessary 
WIii 

Committee 
notice given 
before 30 June 

Identified 
Senate 

Association 

Executive (b) Within 15 working 
notice conditions 

be 
Committee composed chair 1 

named 
the 3 

one 
Academic 



Planning and members named 
by the The Review 
Committee shall study the 

en of whether 
the by the 

of Senate be by 
measures other then program 
redundancy. It shell Its 

on or before 
to the 

Senate and to the Board who shall make a 
final 

Where the of Board 
has a of program 
redundancy, In the number of 
tenured members In any department or faculty 

from such a declaration shall, 
wherever take place through 

or or 
through voluntary leaves, or through voluntary 
redeployment or transfer to other 
the employer. 

In the event that the employer of the 
a consequence of a confirmed 

of the redeployment or 
of some tenured members 

the employer shall, any 
redeployment or 

(a) on the 
In 

prepare a detailed plan of 
sets out the employer's proposals for the 
redeployment of tenured members and the 
number of layoffs that 
necessary; and 

the plan to the no later 
then October. The shall 
have November to advise on the 
proposed plan. 

SECTION AND LAYOFF 

When, In accordance the of 
or the of one or more 

tenured faculty members must be or 
reassigned for purpose, the of the 
faculty 

(a) recommend tenured faculty 
members will be affected by a 

consider whether 
the or 

·111.2.2 

*19,2,S · 

*19,3.1 

Committee, 3 
Association. 

situation with 
care, Including examination 

conditions Identified Executive 
Committee can alleviated 

make 
recommendation 15 
September following Its creation 

determination. 

Executive Committee the 
confirmed declaration 

any reduction 

resulting 
practicable, 

attrition, Including retirement resignation, 

positions with 

Is opinion 
that, as 
declaration 
layoff 

redundancy, 
Is required, 

prior to Implementing 
layoff: 

(b) 

p e I moratorium 11 of new 
II E E In the dlS< Ip ln1 V t t t~ 

redundancy occurs and in reiaied 
rllAr.lnllnAA'. ::lnr 

action which 

It considers 

(c) forward 
11$ 

Association 
Association 

untll 15 

19.3 REA8810NMENT 

wltt, provisions 
19.1 19.2, position 

eliminated 
another TPC 

concerned must: 

which 
directly such 

decision; 

(b) •· taking Into 
consideration particular teaching 

("'L.0 



I 

research of the tenured faculty 
members concerned, the of 
the non-tenured faculty members in the 

or research unit, as as 
the scholarly of the or 
research In the same faculty It 

not be preferable to the 
faculty members concerned end, 

ratherthan lay them off, to reassign them: 

(I) either to another presently 
by a non-tenured faculty member 

in the or research unit, 
or 

to another position presently held by a 
non-tenured faculty member In 
another or research in 
the same faculty, or 

to a vacant the 

in the event reassignment pursuant to 
or above, reassignment shall 

take effect at the of of the 
of the person at present 

occupying the position; 

of the Board, to the 

the faculty who must 
be laid off, and faculty members who could 
be reassigned or transferred to another 
teaching position. When or more 
members considered for layoff or 

have equivalent 
and layoff or 
shall be by of 
the employer. 

A tenured faculty member affected by the 
of informed In 

by her dean of the decision of the 
Committee December of the year In 

the declaration under or was 
made. 

Tenured members shall a of 
months' with the layoff to be effective 

on a June or December. Members 
regular appointments be 

laid off by of of their 
contract; the effective date of layoff for a 

19,3,2 

*19.3.2.1 

quallfloatlons 

s:ame teaching 
projects 

units 
would 
tenured 

quallficatlons 

well 
teaching 

retain 

held 
position 

same teaching 

(II) 

teaching unit 

(Ill) position within 
bargaining unit. 

ofa 
(I) (II) said 

time expiry 
appointment 

(c) prlorto 16 Novemberfollowlng the 
declaration submit 
Joint Committee Its recommendations 
concerning members 

2 

reassslgnment 
quallflcatlons capabilities, 
reassignment reverse order 
seniority with 

application 19.3.1 will be 

before 31 
which 

writing 
Joint 

19.1 19.2 

*19.3.2.2 receive minimum 
18 notice, 

30 31 with 
llmlted-tem, may only 

means nonrenewal 



member on a be 
of 

The employer subject to the 
member in advance of the 

date on work to lay a 
member off with In of notice, or a 

of and salary In of 
for the months the 

date of layoff stated In the of 
layoff. A member's salary for the purposes of 

shall be computed on the basis 
of the members regular salary as of the date 
on the member actually ceases work 
pursuant to the of Any 
salary to be in lieu of notice shall be 
by means of payments, If the 
member were not off. Where the employer 
Invokes the of clause, the 

date of layoff shall thereupon be 
changed to be the date on work is to 
cease. 

tenured members 
notice for 

shall also be to severance pay 
for under the Employment Act as 
amended from to 

Should the employer, pursuant to ley 
a member off salary In of or a 

of notice and salary In of 
and should such salary In of 

be equal to or than 
then salary payment shall the 
requirement for a severance payment under 
the Employment Standards Act. Should the 
salary of be than months' 
salary, the member shell be entitled to the full 
severance payment under the Act In to 
the notice and of under 

Should the severance 
payment under the Act be Increased beyond 
weeks (6 months), clause shall be 
amended 

The cannot order the layoff of 
a faculty member who, on July the 

made pursuant to end 
be at least of age but 

not yet have reached the normal retirement 
date set out In the of Ottawa 
Plan. It may order, however, that the member's 
salary be frozen If It on the 
of an of her as required by 

or that she would not meet 
the academic 

*19.3.2,3 

*19.3,2.4 

*19,3.2.5 

*19.3.2.6 

-term appointment shall the date 
expiry of her most recently exe ad c 

t 

may, advising 
20 working days 

actual 

combination 
notice, 
effective 

this subsection 

which 

which Is cease, 
salary lieu 

notice lieu 
remaining until 

notice 

provisions this section. 
paid paid 
periodic as 

laid 
provisions this 

effective 
which 

Subject to 19.3.2.5, 
receiving the provided 

entitled 
In 19,3.2,2 

provided 

combination 
notice, 

that 

Standards 
tlme time. 

with 

greater 

19.3.2.3, 
lieu notice, 

lieu 
lieu notice 

6 months' salary, 
satisfy 

In lieu notice less 6 

addition 
salary In lieu notice 

19.3,2,3. maximum 
26 

this 
aooordlngly, 

Joint Committee 

evaluation 
1 following 

19,3.1 
1'9.3.3.1, will 55 years will 

University Pension 

Is established basis 
evaluation file either 

19.3,1 19,3,3.1 
satlslactorlly In reassigned 



the of 

If the member Is offered a to 
another she will be granted a time 
of months to her dean, In 
whether she accepts the reassignment or 

of her own to her 
employment at the In the latter 

she have the same right to as 
If the offer of had been a notice 
of layoff as for In 

The employer may elect to offer to the member 
concerned an to an 

for she suited In It 
be deemed to be an offer of 

to another except that If the member 
accepts the to an 

the terms and conditions of 
employment shall be governed by whatever 
terms and may to be 

to that 

Tenured members who are off may, 
the In they have a right of 

recall, the pension, Insurance, 
and supplementary health Insurance 

provided that they 
make the necessary arrangements with the 
Human Resources for the 
employee for those a8 
well as the contribution 
In accordance For such 
members, the fee 
of and 

will apply during the of 
of as were employed by 

the of Ottawa. 

In the event that a member who has 
herself of a second mortgage under 

off pursuant to Article the 
second mortgage not be called In by the 

the proper payment 
with the bank. The member 

allowed a of months following the 
commencement of her layoff In 
continue 
an alternative arrangement. 

In the of the year at the end 
of a faculty member have completed 

years after or recalled, 
pursuant to end above, to a 

In an unit other than one 
she was at the time of 

or layoff, the of the faculty: 

(a) evaluate whether the member has 

position requirements article 25. 

'19.3.2.7 reassignment 

'19.3.2.8 

position, limit 
2 advise writing, 

decides volition terminate 
university. 

case, will notice 
reassignment 

provided 19.3.2.2. 

appointment administrative 
position which Is which case 
will reassignment 

posttlon 
appointment administrative 

position, 

conditions from time time 
applicable position, 

'19.3.2.9 faculty laid 

life 

'19,3.2.10 

18,3.3 

"19.3,3.1 

during period which 
participate In 

provided under article 40, 

Service 
contributions 
employer's 

with 40.1.1.5). 

benefits 

paying 
benefits, 

( determined 

tuition exemption provisions 
section 40.6 regulations regarding 

library services period 
right recall If they still 

University 

40.7 ls laid 
will 

University, provided 
maintained 

period six 

availed 
section 

19, 

Is 
wlllbe 

which to 
with this loan/mortgage while seeking 

5 

course 
which 

academic 
will 

being reassigned 
19.3.1 19.3,2 

position academic 
affiliated 

TPC 
with which 
reassignment 

WIii 

the 



been able to adapt her professional 
to meet the demands of the 

new and whether, a result, she 
to the of 
relative to the of tenure; 

in regard, the 
of the of the 

department and the of the 
department: 

undertake, In regard, whatever 
It consider to be 

appropriate among the peers of the 
member chosen from the 

submit to the Joint before 
November, a either In 

favor of the renewal of tenure, or In favor 
of the repeal of tenure and the of 
the member as of the June. 

The decision of the Committee be 
communicated to the member by her dean, In 

no later than December. 

A member who Is refused tenure 
pursuant to shall be entitled 
Severance pay for under the 
Employment Standards amended 

to 

The and Joint 
Committee provided for In 

be appealed and In accordance 
the procedures for grievances in 

reference to arbitration as 
for in 

•19.3.3.2 

'19.3,3.3 

qualifications 
position 

continues fulfill 
article 25 

as 
requirements 

granting 

(b) this will obtain 
recommendatlon TPC 

chair 

(c) will this 
consu~atlons might 

outside 
University: 

(d) will Committee, 
15 reoommendatlon 

dismissal 
following 30 

Joint will 

writing, 31 

faculty 
19,3.3, 1 to 

provided 
Act as from 

time time. 

FTPC recommendations 
decisions 19.3.3.1 

can grieved 
with described 
article 13, with 
provided 13.4.6, 

fill! I Annonces/Classlfled I B.fillli.tcher/Search 



COLLECTIVE AGREEMENT 

ARTICLE 

ACADEMIC ACTIVITIES 

SECTION PROVISIONS 

The functions of a member of the academic 
staff Include, in varying 

(a) teaching 

scholarly revealed by research, 
or or 

work 

academic service 

to those 
are In the next sections, It 

understood that these are 
exhaustive and are not In order of 

SECTION TEACHING 

Teaching Includes the following activities: 

(a) courses, conducting 
and and 

Table of contents 
.$Jti!r9/1.11Jf:I co//Qr;J{\!Q.slJ,l[~JllIIrW.( 

20 

20.1 GENERAL 

proportions: 

(b) 
artistic 

(c) 

activities; 

activities 
literary creation, 

activities. 

Speclflo activities corresponding 
functions listed 3 
being lists 

20.2 

professional 

3 

not 
priority. 

giving 
guiding tutorials 

seminars, 
laboratories, 



individual study 

preparing and correcting assignments, 
tests and 

guiding the work of teaching assistants, 
markers and laboratory Instructors; 

and evaluating students' 
work, such as theses and papers; 

(e) granting of 
class or laboratory time; 

In the development of 
teaching methods, programs or course 
content; 

preparing material, 
and course notes for the 

member's own students: and 

textbooks, 

Ail other In which member 
engages for the purpose of courses 
and those undertaken to 
ensure that her teaching In keeping with the 
current state of the subject taught, are 
considered teaching 

SECTION SCHOLARLY ACTIVITIES 

Scholarly are those 

(a) through research, to the advancement of 
knowledge a 

through or to the 
advancement of the arts and the letters; 

through to 
advancement of a 

Scholarly referred to In 
agreement are those whose form makes peer 
evaluation and those which at 

In a form peer 

20.3.1 

20.3.1. 1 

20.3.1.2 

supervising projects: 

(b) 
examinations; 

(c) 

(d) guiding lndlvldual 

Individual consultatlons outside 

(f) participating 

(g) lnstructlonal laboratory 
exercises 

(h) writing 

activities the 
preparing 

seminars, Including 
Is 

activities. 

20.3 

General provlelona 

ac~vltles which contribute: 

In dlsclpllne; 

(b) artistic literary creation, 

(o) various professional activities, 
the profession, 

activities 

possible 
being communicated 
evaluation, 

this 

aim 
permitting 



It understood that the existence of 
or literary works, or 

activities is not in and of itself proof of 
competence or satisfactory performance 
scholarly 

Research Includes the 

out 

and 
analyses knowledge; 

results of research or 
studies at, or actively participating 

in, scholarly or 
groups; 

reports, chapters or 
books results of the member's 
research or works 
published In with others; 

(e) guiding and doctoral theses, 
such contributes to the 

advancement of knowledge; 

(9 textbooks, and 

or methods, may be used by others; 

work done under contract, it 
contributes to the advancement of 
knowledge, end the results are 
In a form peer evaluation; 

editing of a publication, where 
there Is that the member's work 
extends beyond customary 
and includes a to 
the advancement of knowledge. 

Any work related to the Immediate and normal 
preparation of courses not part of 

In the sense of 
collective agreement. 

20.3.1.3 

20.3,2 

20.3.2,1 

20.3,2.2 

Is 
artistic 

scientific, 
professional 

In 
activities, 

Research 

following activities: 

(a) elvlng, Ja, sl >ping and carrying 
1rch pre Jee s individually or with 

Jn ,1c carrying o~t 
·IU 01 existing 

(c) presenting the 
crltloal 

meetings, colloquia, 
research 

(d) preparing articles, 
presenting 

(g) 

(h) 

critical studies, Including 
collaboration 

master's 
provided guidance 

preparing Innovative 
developing Innovative teaching materials 

which 

permitting 

soholarty 
evidence 

provided 

acbesslble 

editorial duties 
significant contribution 

Is considered 
research activities, this 



or literary creation or 
Includes the following activities: 

(a) works or forms of 
expression; 

conceiving, and out for 
projects or 

Include: 

(a) to the practice of a 
beyond those normally 

of a who not a 
professor: 

making valuable to the 
advancement of the profession 

ACADEMIC SERVICE 

Academic Include 
activities such as the following: 

(a) such as a 
department, or undergraduate 

a department: 

the work of of a 
department, a faculty, or the university, or 

to the effective 
of the of Ottawa or 

one of 

contributing to the effective of 
the by an of 
the or on Its Board of 

or In the work of 
one of or parts; 

contributing to the effective operation of 
or by on 

their or In 
the of 

(e) counselling or students; 

(9 sewing as e at the 
of Ottawa or elsewhere; 

to 

20.3.3 Artistic 
creation 

producing original 

Artistic literary 

(b) developing carrying 
publication artistic literary 
crlUclsm. 

20.3.4 Profeaelonal activities Professional 
activities 

(b) 

•sECTION 20.4 

making contrlbuttons 
profession 

practitioner Is 
required 

university 

contributions 
Itself, 

service activities specific 

administrative activities chalrtng 
coordinating 

studies within 

(b) participating In committees 

(c) 

(d) 

otherwise contributing 
operation u nlverslty 

Its constituent parts; 

operation 
Association 
Association 

serving as officer 

Directors, participating 
Its committees constttuent 

AUCC, CAUT OCUFA serving 
governing bodies participating 

work their committees: 

advising 

thesis examiner, 
University 

(g) refereeing submissions scholarly 



editing scholarly publications; 

(I) to the of 
learned or by 

on or 
in the work of 

to the effective operation of 
granting or 

such as 
or or 

member; 

to community projects 
are related to the role of the 

SECTION LIBRARIAN ACTIVITIES 

In the 
accordance 
workload 

member may are to: 

(a) 

development 
and collection 

development policies, selecting and 
sources for 

expert 
and 

overseeing allocated 
budgets and making and 

of collections and 
use to relevance 

well as to respond to the needs of 
CARL or other 

access to, and of, the 
cataloguing, 

control of cataloguing, 
advanced development and 

of Internal standards and 

publications; 

(h) 

contributing effective operation 
professional societies 

serving their governing bodies 
participating their 
comm lttees; 

(j) contributing 
agencies evaluation 

organizations, MRC, SSHRC, 
NSERC OCGS, as examiner 
committee 

(k) contributing which 
university. 

20.6 

5 Professional :• I· 1111 A librarian me~ ,er', 
professional i t, , shall be those desc ie 

r ~ Job description, established 11 

V l h 22.3 .• 4 tc 94 ,tt r Ith ti 
esiabiished annuaiiy In accordance 

with 2 1 The professional activities of a 
11 lude, t ,t limited 

ling Information services (1 1, 
•lew, rasearohln! of relevant sources, 

s 1rolr , ,It 1110 1 st le :lfl rk l 
their m4 t C IOI( gy) 8 v,, 
consultation (I~ -de h , relevant 
ft tsl 

(b) ensuring colieotlon 
(developing maintaining 

re·searchlng Information 
acquisition, making 
recommendations, negotiating 
managing licenses, 

qualitative 
quantitative evaluations 
their determine their as 

OCGS, 
organl%atlons); 

(o) ensuring controlling 
colleotlons (metadata, original 
quality derived 

searching, 
monitoring 



authority control); 

teaching research methodology to the 
student community at all levels as well as 

faculty community, 
tools, In the member's areas 
of 

help 

works In 
quality control of activities 

to the production of research 
or teaching tools; 

the 
departments, schools, 
and of the other 

and to vendors, to 
the areas of and 
promoting the of the 
Network; 

providing orientation and to new 
and others, and needed, 

on 
the work 

All other in the member 
engages for the purpose of or 

of the above or related, 
are considered 

A member's 
shall be those described In the member's job 

accordance with 
together goals and 

annually In accordance 

the following: of a 
or of 

employees; management of 

(d) 

the 
course notes, 

specialization; 

developing training 

( ) preparing research tools (pathfinders, 
g Ide s) Ir I ric 1s fo ·mate and 
b r >I ltt 
I 
I ti I 

(f) representing Library Network.to 
faculties, programs 

services University, 
universities, according 

member's specialization 
activities Library 

(g) training 
librarians as 
ongoing training; developing training 
programs and related materials; 

(h) ti, sting in professional activities 
sl the Library Network that are 
1b lllb1 1dll 1Un1:I 

such as c, 11 I t, t effectlv 
operation 'OLA, 11 ,, TED, 01 ar 
orge > I ) e 1 1g their I e1 1ln 
bodies or participating In of their 

/ttee 

activities which 
preparation 

fulfilling each activities 
professional activities. 

20,5,2 Administrative acllvltlea 

·20.5.2.1 librarian administrative activities 

description established In 
22.3.2, with specific 
objectives established 
with 23.5,2, 1, These administrative activities 
comprtse direction service, 
department library; supervision 

activities, services 



or budgets (this last point does not refer to 
allocated amounts In a or group of 

of a 
a or department, library, or the 
Network; for and 

procedures: of a committee or 
and management of a 

developing and the of 
the Infrastructures for the good 

of the by 
and needs. 

and 

shall be 
as the of a department, or 
library, which Include: the of 
employees, the management of 

and budgets, and for 
procedures and 

Scholarly 

General 

A scholarly are those which 

(a) through research to the 
advancement of knowledge her area of 

through to the 
advancement of the arts and letters; 

through development 
to the advancement of the library 

profession. 

The above assumes a cumulative level of 
knowledge through a career. 

Scholarly referred to agreement 
for are those form makes peer 

and those aim at 
In a form peer 

It that the of scholarly, 
or or 

development may not be In and of 
of competence or 

performance In scholarly 

spending 
dlsclpllne 

dlsclpllnes): coordination specific activity 
within service 
Library responslblllty 

chairing 
policies 

similar 
project: planning, 
Implementation 

entity, 
ensuring 

required 
functioning Library Network 
evaluating analyzing . oerformance. 

problem solving as required. 

'20.5.2.2 Major administrative positions defined 

20,5.3 

'20.5.3.1 

direction service, 
supervision 

activities, 
services responsibility 

policies. 

actlvl~es 

provisions 

*20.6.3.1.1 librarian's activities 

*20.5.3.1.2 

contribute: 

activities 
In 

specialization; 

(b) artlstlcmterary creation 

(o) various professional 
activities 

activities 
librarians 

evaluation possible 
being communicated 
evaluation, 

librarian's 

In this 
whose 

which 
permitting 

•20.5.3.1.3 ls understood existence 
artistic literary works, professional 

activities 
Itself - proof satisfactory 

activities. 



Scholarly for contribute to 
the advancement of knowledge and Include, 
but are not to: 

(a) conceiving, developing and carrying out 
research individually or 
others; 

developing and out 
or innovative analyses of 

bibliographic 
analyses: 

presenting the results of or 
critical studies at, or actively 
In scholarly or 
research groups; 

(e) study to a 

In a 
to area of 

It 
of 

editing of a scholarly 
there that the member's work 
extends beyond editorial 
and Includes a to 
the advancement of knowledge: 

new 
tools or systems) that improve 

activities such information 
or 

Any work overlapping the 
Immediate day-to-day of 

as In her job is not 
part of research the 

•20.5.3.2 aotivlties librarians 

limited 

projects, with 

(b) conoelvlng, 
crltlcal 

carrying 
existing 

(c) 

(d) 

knowledge, Including 

research 
participating 

meetings, colloquia, 

ng reports, a lcle 1, chapters 01 
t presenting re ults of the member's 
r se1 ch o rltlcal I udlE 11 :I llr I 

tbll: 11 1llabo 11101 ,1 h 

academic leading post-
secondari 18 (lnclu I j II j 

1119·1 b I~ the I 
previously h1 ,d 
field relevant 1hr 
speclallzatlon; 

(f) work d, L I I, I •I 
contributes to the advancement 
k vled1 1, and the results are acoess10Ie 
In a form permitting peer evaiuailon: 

(g) publication, where 
Is evidence 

customary duties 
significant contribution 

(h) developing electronic applications 
(eg. library 

as literacy 
training Information retrieval. 

•20.5.3.2.1 directly with 
fulfillment professional 

activities defined description 
considered activities, In 



sense of this agreement. 

or or literary 
creation includes the following activities: 

(a) producing works or forms of 
expression; 

conceiving, and out for 
publication projects or 
criticism. 

development 
development activities include: 

(a) making to the practice of a 
beyond the immediate, day-to- 

day of activities as 
in the job 

These include, but are not limited to: 

or 
teaching and materials for use 
within the Network or In the 

profession: 

successful completion of an internship 
of not less then weeks which of 

to the Library Network or the 

valuable contributions to the 
advancement of 

( I )  
others. 
or 

Academic A 
member's academic service include, 
but are not limited to: 

of 
of 

•20.5.3.3 

*20.5.3.4 

*20.5.4 

collective 

Artistic literary creation Artistic 

(b) 

original 

developing 
artlsUc 

carrying 
literary 

Profeulonal 
Professional 

acilvltles 

contributions 
profession 

fulfillment professional 
defined librarian's description. 

(I) wrlUng developing Innovative 
methods 

(Ii) 

Library 
library 

benefrt 
profession. 

6 Is 

(b) making 
the profession Itself: 

( ) 

i 111 t a i ·ofesslonal 
community, lnd!v!dua!!y or \•,11th 
Y1Bklng preSE Ill 18, briefings 

aal, t t 11 c nlzatl 

service acUvltles librarian 
activities 

ullclpatlng In the work o :01 nmltte 
project task forces, ad h, 11 01 1 
worklr g gro ps, 1 1 I I e i"I ,I gr I 

,f tt Llbr , Net 1101 o ti Unlverslt l 
,t ,, c ntrlt uting to ti effective 

1 lo cf th I Jnl· •erslty f Ottawa 
1 It cons :I 1ent I ts It II 

understood that chairing such i re up Is an 
admlnistratl ,, tlvlt' under 20.6.2: 



to the of 
the by serving as an of 
the or on Board of 

or in the work of 
one of or constituent parte; 

to the effective of 
or by on 

governing or In 
the work of their 

to scholarly or 
publicatlone; 

(e) scholarly or professional 

to of 
learned or by 

on bodies or 
In the work of 

are related to the role of the 
to which 

SECTION LANGUAGE TEACHERS 

The of a 
language teacher Include, In 

and The 
of apply to language 

teachers, 

of a language teacher 
Include in of 
agreement. In particular, and 

the of 
language8 the In 
the of students, of 

material for language or 
In 

development and 
of and 
of language tests, In 

student 

20.11.1 

20,e,2 

20.6.2.1 

(b) contributing effective operation 
Association officer 
Association Its 

Directors, participating 
Its committees 

(c) contributing 
AUCC,CAUT 
their 

operation 
OCUFA serving 

bodies participating 
committees; 

(d) refereeing submissions 
professional 

editing 
publications; 

(fl contrtbutlng the effective operation 
professional societies 

serving their govemlng 
participating their 
committees; 

(g) contributing community projects 
University. 

20.6 

General provisions functions 
varying 

proportions, teaching activities, scholarly 
activities, academic service activities, 
provisions article 20 

mutatls mutandis. 

Teaching 

Teaching activltle~ 
those listed section 20.2 this 

without this 
clause being exhaustive, teaching 

Includes active participation 
classification preparation 

Instructional classes 
laboratortes, participation professional 

supervision 
supervision 

activities, preparation 
examinations, preparation 

participation 
registration activities. 



Scholarly A language 
scholarly Include, 

thereto, the In 
For the evaluation of a language 

scholarly In for 
language teachers and the following 

shall be taken account, In addition to 
the concept of research: 

(a) the frequency of by educators, 
to and lead workshops and 

of 

clearly in 
Innovative instructional programs; 

the development of assessment 

(e) clearly in 
projects the or learning of 
languages.. 

A language teacher's 
academic may Include, but 
are not limited to, any of 
in respect to those 
referred to In it is understood that the 

in are related to the 
member's 

SECTION COUNSELLOR ACTIVITIES 

and 
of 

personal, or career 

20.6.2.2 

•20.6.3 

•20.1.1 

act!vltles teacher's 
activities may without being 

llmtted 
20.3.2. 
teacher's 

duties listed subsection 

activities, 
Ill IV, 

Into 

particular 

points 
traditional 

Invitations, 
organize 

pedagogical seminars; 

(b) 1 I, ep 1ti 11 c , n j1 tltn 18' 
Instructional material of good quality; 

(c) Identifiable participation 

(d) 
Instruments; 

ldentlflable participation research 
In teaching 

Academic service 
service activities 

the activities deecrtbed 
20 ,4, With actlvttles 

20.4(k), 
contributions question 

professional expertise, 

20.7 

Profe11lonal activities ~ , 11 ,, 

member's profeaalonal activities Include, but 
arii not limited to the following: 

(1 11 c nal, 1, ~< 1a1 ,r :s 
U rselllr g of ii ldl 11, I, Ir 1dl g 

activities such as Interviewing clients, the 
diagnosis and clarlfloatlc n of :lients' I 
using appropriate tee~ ,1 1ue1 the s1 
if ,r rdl I I I In le n I ju 

i 11 ,ti m, and I 10 racer jJ i 
and analysis e sentlal case Inform :t 

(b) educational 



of groups, Including such 
as the development of group programs, 
the selection and of groups, 
the training of groups and the leading of 
groups; 

the development and maintenance of the 
member's competence and 
effectiveness as a counsellor, 
keeping up-to-date her areas of 
professional competence; 

end 
to persons or groups in the 

of Ottawa community, In matters 
related to the member's professional 

expertise. 

Scholarly 

A counsellor member's are 
those which to the advancement of 
knowledge in her area of expertise or to the 
advancement of her Without 

the of the foregoing, the 
scholarly of counsellor members shell 
be concerned or 

A counsellor 
scholarly shall have among 

one or more of the following: 

(a) the increased of the needs, 
problems end of University 
of Ottawa students, or of the of 
Ottawa or of Its constituent parts, 
and the of such needs, 
problems and characteristics; 

the Improvement of rendered by 
the and Personal 
Development 

of and of the 
Influence of programs On 
student 

A member's scholarly may 
Include, but are not to, any of the 
following: 

the Increase of knowledge and 

(a) the described in 

and Innovative 
methods, Instruments, 

techniques or procedures for use by 
or outside 

20,7,2 

•20.1.2.1 

·20.1.2.2 

counselling activities 

preparation 

(c) 
professional 

In 
Including 

(d) training providing consultation 
services 
University 

counselling 

actlvltl11 

scholarly activities 
contribute 

profession, 
limiting generality 

activities 
primarily 

considerations. 
activities 

primary objectives 

with practical cllnlcal 
membefs 

their 

(b) 

(c) 

understanding 
characteristics 

University 
some 

possible Interaction 

services 
Counselling 

Service: 

understanding counselling 
counselling 

development. 

counsellor 
limited 

aotlvltles 

activities 
(c), (d}, (g); 

20.3.2.1(a), (b), 

(b) writing developing 
counselling 

professional counsellors within 



of the and Personal Development 

of outcomes, methods, 
and procedures; 

member's competence. 

Academic A 
member's may 
Include, but are not to, of the 

(a) the described in (9, 
and 

the of 

a 
or 

the of 
one of 

the 

to In 
In 

related the 

token if 

*20,7,3 

Counselling 
Service; 

(c) studies counselling 
techniques 

(d) the training and supervision of graduate 
students In an area related t i thE 

I 

service activities counsellor 
academic service activities 

limited any 
following: 

activities 
(h), (I), (k); 

20.4(c), (d), 

(b) admlnle :r ti• , activities In the Coune l 
and Per ! n, Development Service; 

:111 p. lclp Ig I ¥Ork 01 CO 1ltt 
the ::ounsell/1 1g and Pe, !< nal 
Development Service, a d Ipa n 
t lty, lhI ,1, 11 • ot 1, 

lb1 t I ere iI 
Ii ,1, or Its > slit 
9 

(d) serving the University of Ottawa 
cor 1munlty by maklnQ available her 

till t, ~E ll 01 I 1 1111 
Irs I~ lty In I man e which Is 

" je the scope of the counsellor 
n be'11 ·El lj 11 

With respect to activities referre l 20.4(k). 
ii Is understc ~d that the :ontrtbI I 
qu,1slon1 1 to m nt 
pre fe s1 11 , 1e a that the merr t 1 
rec el IE only rem lneratlon for thE r 1, 
an: 

:m! I Annonces/Classlfled I B.e.9lw9l'ler/.S~er9_'1 



ARTICLE 

RIGHTS AND RESPONSIBILITIES 

SECTION FACULTY MEMBERS 

Every faculty member shall have the right and 
responsibility to devote reasonable proportion 
of her 

(a) to and her 
competence and as a 
teacher and to that her 
reflects the current state of knowledge: 

to scholarly directed to the 
advancement of knowledge, arts or 
literature, or a profession; 

to academic 

faculty member shall have the right and 

(a) to adopt reasonable means to foster and 
a productive and orderly learning 

in the courses assigned to 
her: 

to organize course content and classroom 
or laboratory and employ 
methodology and didactic material, 
including textbooks, for the 

COLLECTIVE AGREEMENT 

Tal1/e of oontrilJ1/.1! 
Searoh th&oollec//v& @raamer1t 

21 

~1,J.f.acuJlYJllf!!llQJ;ll§. 
21.2 Librarians 
21,~ .... !.•!DllM!!ll!tl~.l!!lhe rs 
i.L4 Counsellors 

~.-uu-•n=•u-. •---•-~-----·-------

•21.1.1 

•21.1.2 

21.1 

(b) 

(c) 

a 
time: 

developing maintaining 
effectiveness 

ensuring teaching 

activities 

service activities. 

Every 
responsibility: 

(b) 

maintain 
environment 

activities 

courses 



to her, In a manner appropriate to the 
course and relevant 
academic standards and course 

approved by Senate, it 
understood that in the case of 
courses the and the departmental 
assembly may jointly choose common 

materiels, textbooks, 
where It be shown that 

by valid reasons and 
not Impose conformity 

the members concerned; 

to evaluate students' performance 
In a to the 

course, with 
standards and marking scales approved by 
Senate, it understood that any 
procedural rules adopted by a faculty 
council and approved by Senate must 
be 

A faculty member shall: 

(a) accordance 
as adopted by Senate, teach the courses 
assigned to her on the date, at the 
and In the places designated by the 
competent authority, except where 
changed by mutual agreement of the 
member and her dean or the dean's 
delegate; 

a reasonable number of 
regularly scheduled hours when 

be to students for 
consultation, post at her door, 
and them to the students 
and to 

Inform her at the of a 
course, 

and evaluation methods, and 
the nature and timing of assignments, 
projects and examinations; 

not schedule 
the period for that purpose by 
the appropriate authority; 

(e) proctor end-of-term (other 
than so-called take-home 
for courses taught by the member, unless 
other arrangements are ether 
or made by the appropriate authority; 

(9 procedures and 
as may be necessary 

well-ordered of the 

•21.1.3 

assigned 

(cl 

consistent with 

descriptions being 
multi-section 

chair 

didactic 
can 

Justified 
does 

Including 
this choice Is 

academic 
Ideological on 

objectively manner appropriate 
consistent relevant academic 

being 

also 
observed. 

In with the course description 

times, 

(b) determine 
office she 

(o) 

(d) 

will available 
these office 

communicate 
her chair: 

students, beginning 
regarding course requirements, 

Instructional 

final examinations outside 
designated 

examinations 
examinations) 

comply with administrative 
deadlines 

operation 

authorized 

for the 
university, 



provided that these procedures and deadlines 
have been promulgated by the appropriate 
authority to 

students' marks as 
soon as but in no case later than 

days after the or 
supplemental except where 
the or the delegate consents 
to a longer of 

not cancel, or reschedule 
any scheduled 
good cause and, where such changes 
occur, shall the dean or her delegate 
as soon, or as far In advance, as 

SECTION LIBRARIANS 

"21.2.1 Every member shall have the 
and 

(a) to carry out the duties and 
of her In that 
member's job 

to the of 
the Network to which 
attached by her known to 
her the head of 
relevant or the 

to serve on Library Network peer 
and In 
with the of 

to act and 
and foster a free exchange 

of Ideas, In her dealings of 
library 

to respect In a 
of 

to adopt reasonable means to a 
end orderly environment in the 

to and the 
conduct of research and other scholarly 
activities; 

to devote a reasonable of her 
to developing and her 

and· communicated members: 

(g) submit final course 
possible 

10 working 

(h) 

21.2 

(b) 

(cl 

dean 

final 
axamlnetlon, 

dean's 
period time; 

miss, terminate, 
teaching activity without 

notify 

librarian 
responslblllty: 

possible, 

right 

responslbllltles 
position as described 

description: 

participate In effective operation 
Library units she Is 

making views 
Immediate supervisor, the 

administrative unit chief 
llbrartan; 

committees 
accordance 
ag(eement: 

advisory committees 
provisions this 

{d) falrty, ethically 
discrimination, 

without 

with users 
services; 

1) 1 ·Ire 1lesofc lent 
rr ann ,m latent wlth t s erfc 
her professional duties; 

(f) maintain 
productive 

(g) 

library, conducive learning 

time 
proportion 
maintaining ,~ () 



as a 

It understood that a member shall 
not be or obliged to In 
scholarly, administrative or academic service 

are not specifically mentioned 
In job description and that the 

of a are the ones mentioned 
In her Job However, every member 
shall have the to devote a reasonable 

of her scheduled working to: 

(a) academic 
and and it 

understood the shall be 
of such and that, except 

provided for 
agreement, the functions of a 

the ones mentioned In her 
Job 

scholarly or academic service 
as In and 

provided the librarian Informed of 
the extent end general nature of such 

and she does not that they 
are to be detrimental to the member's 
performance of the duties In her 
job 

It Is understood that when members devote a 
of their working to 
or scholarly performance 

In those taken at 
the of the performance 

Where a member to engage 
scholarly or service to such 
an extent that these cannot 
reasonably be the performance 

member's duties during normal 
working hours, the member may for a 
temporary workload in accordance 

SECTION TEACHERS 

Every language teacher member shall 
the right and to devote a 
reasonable of her 

(a) to and her 
competence and as a 

•21.2,2 

'21.2,3 

ls 

petence and effectlve1 
professional librarian. 

librarian 
required engage 

activities which 
her principal 

functions librarian 
description. 

right 
proportion hOurs 

service activities as defined In 
20,5.4(a) 20.4(c) (d), being 

that chief librarian 
Informed activities 
where otherwise In this 

main 
llbrartan remain 

description: 

(b) activities 
activities defined 20.4(1) (k), 

chief Is 

activities, find 
likely 

specified 
description. 

portion hours academic 
service activities, their 

activities Is Into consideration 
time appraisal. 

wishes In 
academic activities 

of the 

with 22,3.1.3. 

activities 
combined with 

assigned 
apply 

modification 

21.3 LANGUAGE 

'21,3, 1 have 
responslblllty 

proportion time: 

developing maintaining 
effectiveness 



teacher: 

to 

Every language teacher member the 
rank of language teacher or shall have the 

and to devote a reasonable 
of her to scholarly 

directed to Increasing knowledge and 
or the member's 

scholarly competence. 

provisions of and apply 
to language teacher 

members. 

SECTION COUNSELLORS 

"21.4.1 the 
to a 

of her time to and 
competence and 

as a counsellor 

Every counsellor member have the 
and 

(a) to carry out the and 
of workload In a competent and 

manner; 

to in the operation of 
the and Personal 
Development by making her 
known to the of the 
and Personal Development 

to on Counselling and Personal 
Development pear committees 
and other of Ottawa 
in accordance provisions of 
agreement; 

to act fairly, and 
and foster a free exchange 

of Ideas and In dealings 
of the and 

Personal Development 

(e) to respect of In a 
manner the performance of 

duties: 

to adopt reasonable means to a 
productive and orderly In 

*21,3,2 

*21,3,3 

•21,4.2 

(b) academic service activities, 

holding 
Ill IV 

right responsibility 
proportion time activities 

understanding Increasing 

The 21.1.2 21.1,3 
mutatls mutandls 

21.4 

E~ counsellor 1mber1 lilhllE right 
ani responsibility devote I 1, 

1, proportion le• 
maintaining her effectiveness 

(b) 

(c) 

shall right 
responsibility: 

duties responsibilities 
her 

professional 

effective participate 
Counselling 

Service 
director 

serve 
Service 

University 
with the 

views 
Counselling 
Service; 

committees 
this 

(d) ethically without 

(f) 

discrimination, 
Information, her 

with clients Counselling 
Service; 

principles confidentiality 
consistent with 

her professional 

maintain 
environment the 



and Personal Development 
Service, to 

A counsellor member engaged in the 
and of students In an area related 
to her competence, as part of her 
workload, shall have the and 
to: 

(a) classroom or 
select materials, and employ 
methodology, for the and 

of the students to her, In 
a manner to the and 

relevant and duly approved 
rules and 

to adopt reasonable means to foster and 
a and orderly learning 

for the to 
her; 

to evaluate the performance of the 
students objectively, In a manner 
consistent relevant and duly 
rules and 

counsellor end In 
to the student. 

A counsellor member not be or 
In scholarly or academic 

which are not pert of her 
assigned in section 
However, member shell have 
the to devote a reasonable of 

to scholarly or 
Includes the to engage in such 

a member's regular 
that the of the 

and Personal Development 
Service is Informed of the extent and general 
nature of and does not that 
they are likely to be to the 

of assigned duties. 

to avoid the of 

"21.4.3 

•21.4.4 

Counselling 

(b) 

(c) 

conducive effective counsel/Ing, 

supervision 
professional 

training 

right responsibility 

organize 
teaching 

cllnlcal activities, 

training 
supervision 

assigned 
activity appropriate 

consistent with 
guidelines; 

maintain productive 
environment activities assigned 

with 
guidelines: 

approved 

(d) acting In conflicting roles 
professional supervisor 
relation same 

obliged.to engage 
service acijvltles 

shall required 

duties as described 22.6. 
every counsellor 

rtght 
time 
This 
activities during 
hours provided 
Counselling 

proportion 
academic service activities. 

right 
working 

director 

such activities, find 
detrimental 

member's performance 

~nt I Annonces/Classlfled I .B!lQD!lrnti.!!l:lSfl!lll.!l.b 



COLLECTIVE AGREEMENT 

ARTICLE 

WORKLOAD 

SECTION GENERAL PROVISIONS 
(FACULTY MEMBERS) 

Workload 

The total workload of a faculty member 
comprises functions, including teaching 

scholarly 
and 

20.4). 

The exact distribution of this workload depends 
on the particular aptitudes of the member, on 
her discipline, on the opportunities she has to 
carry out activities and academic 

and to accept 
duties, and on the needs and priorities of the 
University of Ottawa and Its constituent 
Without the importance of 

the parties nonetheless agree that, In 
the long run, a faculty member's workload must 
reflect her two principal functions, namely 
teaching and scholarly activities. 

22 

2.2,.t~enrir.iiL~.m.YitI11ni.(f@eulty_memb11r~1 
22.2 Teaching 
2~lllmr.li!n§. 
22.4 Lanouage teachers. 
22.5 Counsellors 

22.1.1 

*22.1.1.1 

22.1 

several 
(section 20.2), activities (section 
20.3), academic service activities ( section 

*22.1.1.2 

scholarly 
service specific administrative 

units. 
minimizing academic 

service, 



For a given year, a member's workload 
Includes the set out by the dean In 

the of as 
well as all the tasks the member out in 
the performance of her and 

described in articles and 

As part of workload, a member expected 
to remain In terms of and 
scholarly In the of her 

in the programs of her 
department to her 

understood that the dean 
shall not research, or 

to a member. 

Only teaching carry a course 
code whether they are 
scheduled or not, being understood that the 

of students for thesis 
work cannot be the member's 

and that consent shall not be 
with 

The dean may to a member an 
task, other than the chair of a 

department, only where such assignment 
clearly necessary for the effective of 
the department, being understood 
that such 

the and, whenever 
the member's 

Annual 

A faculty member's workload out 
over three terms fall, and 

of the academic year for the 
purposes of article, start8 May and 

the April. The workload 
to the member by the In 

before May, to the 
In 

Without the generality of 
stated In and subject to other 

agreement, the sent by the 
dean to the member shall include: 

(a) a of the member's 
all 

scheduled and nonscheduled 
to her or she has 

agreed to assume; 

reference to may be 

·22.1.1,3 

•22, 1, 1.4 

*22, 1, 1,5 

*22.1.1.6 

22,1,2 

•22.1.2.1 

*22.1,2.2 

activities 
accordance with provisions 22, 1,2, 

carries 
functions 

reeponslbllltles as 
21, 

her 
active, 
activities, 

Is 
teaching 

area(s) 

require 

20 

discipline which 
continue 

participation, It being 
assign specific 

professional actlvlijes 
creative, 

duties which 
are assignable, 

supervision 

consent 
unreasonably 

administrative 

tt 
registered 

assigned without 
such 
held, 

assign 

member's It 

Is 
functioning 

assignment requires prior 
consultation with memoer 
possible, prior consent. 

description 

the 
winter) 

this 

Is spread 
(spring/summer, 

which, 
1 

finishes following 30 Is 
dean 

provisions 
communicated 
writing 1 

22,2.4,3, 

of this 

limiting 
22.1.1, 

subject 

the principles 
provisions 

description 

description teaching 
assignment, which comprises 

teaching 
duties assigned which 

(b) activities, which 



academic or any other 
the member's role as a 

professor, a 
of the 

and an adjustment In 
of the member's workload or 
arrangement between the member end the 
employer. 

and be deemed to the general 
of the scholarly to 

according to her annual report, the member 
Intends to devote a of her 
the year, It understood that 
does not prevent the dean from 

the member 

Except for In 
In shall not be 

to a faculty member 

(a) 

the the 
to 

SECTION 

load 

In 

The load of a faculty member shall 
not from the normal 
load per member for her department except 
where 

such 
such as 

I 

•22.1.2.3 

service 
consistent with 
university 
significant portion 

activities 

which require 
membe~s time 

some component(s) 
some special 

shall 
description 

Include 
activities which, 

academic 

wtth 

portion 
being 

time during 
this 

communicating 
under 23.1.2.3. 

22, 1.1.6, activities 
assigned 

as provided 
comprised 22.1.2.2(b) 

unless: 

(b) 

the membe1 agrE 98 to ace 91 t ti 
asslanment and the arranaement In 

,iiuc j -

11 d I II 
)I Ill ) h 

11gr e: 1 

:olleagues In 3 rele 

cause 
d le 
It f he 

1p of peeri 

22.2 TEACHING 

1 Teaching 

'22.2, 1.1 each j ner 1 normal teaching load 

'22.2.1.2 

I r II I B all I I le Iii E I by the 8 t1 J 
te1 chlng I >ads In that department In th, 
~::d~mk: y~::-: 1083-1!?84 :::r:d 118• !- I 
Except pursuant to 22.2.1.7, the normal 
t~!=!~h!!'!g !o8d p~!" m~mber for~ de t 
shall not be Inc~ as d during th I p >, 
covered by this agMement 

(I 

teaching 
differ substantially teaching 

01 E , are 1ustlfle I b factors 
those In 22.:t.1.3; c 

cu,,.I., ,ll#.o,..c.nl'.oCII ar.e. Ii 1a.HRari ku +ha. avtAn~ 

;;; 1 r~~r~ 1soectlve •oi' •e 11 I 
nonscheduled ieactiing duties such 1 

supervision of Individual work or studies by 



undergraduate or graduate students, or 
for courses; 

or 

such pursuant to 

As the total effort by a course can 
from to and 

order to ensure that teaching loads 
are allocated and equitably, the dean, as 
well as any person or a 

a member's 
load, shall give proper conalderation 

to relevant factors such as the 

(a) the expected class 

whetherthe member 
for the of laboratory work as 
part of the scheduled 

the of markers or teaching 
assistants; 

whether an assigned course be one 
that the member has not taught before, or 
one where the member's former 

undergo 

(e) the member's area of 

the number of to be taught 
by the member; 

the level and the type of the 

the of the (on or 
campus); 

(I) factors, such as or 
broadcasting of lectures, or the use of 
teleconference teaching. 

(a) when such by 
and the 

included In the member's workload; or 

where, to budgetary 
by the member's 

exceptionally heavy In 

responsibility directed reading 

(c) differences occur 
22.2.1.4 or 22.2.1.6. 

'22.2.1.3 required 
vary considerably course course, In 

members' 
fairly 

committee making 
recommendation regarding 
teaching 

(b) 

(c) 

(d) 

(f) 

(g) 

(h) 

will 

following: 

size: 

will be responsible 
supervision 

courses: 

avallablllty 

looatlon 

will 

approach 
substantial revisions; 

expertise: 

distinct courses 

course; 

course off-

special filming 

'22 A member's teaching load may be less than 
provided for In 22.2.1.2: 

reduction Is Justified 
academia service actlvlfles like 

(b) subject feaslblllty, 
such reduction Is Justified 

Involvement 



scholarly or 

where other circumstances In 
the dean's opinion, a relatively 

load for member for 
the academic year in question. 

that a newly junior member 
may balance the need for to prepare 
new courses end to a research 
program, It understood that, where 

a reference to 
it, to Its size, and to Its will appear 
in the member's contract. 

Where applies, member's 
contract Include mention of the following: 
"The normal teaching load in the of 

New junior 
professors In the 

a In load of not less 
than for may be greater 
under In your you 

a of for the 

A member's load may be more than 
for In 

(a) when a member's teaching a 
Involvement in and the 

in of the member's 
annual report, the for so 
available of e involvement 
of member In scholarly or 
academic or 

In the case of a replacement professor 
the year of employment, provided the 
professor not required to do 
beyond that for her 
and not expected to assume any 

The provisions of and can 
only be applied the agreement of the 
member and the dean. In the case of 
the member shall not unreasonably refuse such 
agreement. Where the member and the dean 
agree to such an arrangement, the terms of the 
arrangement shall be recorded In the t 

activities; 

(c) exist which, 
Justify 

lighter teaching this 

(d) so appointed 
time 

establish 
being 

this reduction Is applicable, 
duration 

Initial 

22.2.1.4(d) 
will 

the 

name 
deparlfflflnt or faculty Is ##, 

Initial 

assistant departmentlfaoulty 
receive reduction teaching 

## period, Reductions 
certain circumstances, case, 

will receive reduction ## period," 

"22.2.1.5 teaching 

•22,2.1.6 

provided 22.2.1.2 

(b) 

heavier 
FTPC finds, light 

that 
because 

the 
service: 

first 
Is 

necessary 
Is 

skllls Justify 
teaching 

time doing Is 
lesser 

activities 

In 

research 
teaching 

academic service activities, 

22,2, 1.4 
with 

expllcltly 

22,2.1,5 

22,2.1,5 



member's and shall be taken account the course 
of any future of the member's 
performance, 

the employer may 
the normal teaching load In a 

department that: 

(a) relevant of actual teaching 
loads, when applied uniformly all 
departments, the actual loads In 
that department are Clearly 
the actual loads other 
departments generally 
teaching and 

the employer has, prior to 
the consulted the department 
concerned and the Association. 

The employer shall to the in 
to the data already in 

copies of the sent 
to the members pursuant to 
concerning within 
departments and, If the employer proposes to 
modify the normal load per member In 
a department, any other data used by the 
employer to compare the teaching of 
the departments. 

of tho load 

A 
be 

(a) the be aside 
the prior consent of the member 

concerned; 

where a member's dean requests that the 
member accept a 
which scheduled teaching 

for consecutive terms, and such 
Is necessary for the 
of a program, the 

member shall not unreasonably refuse; 

! 

the prevalent 
the Faculty of to the 

program which in effect in the 
and academic years 

may throughout the period 
covered by agreement; 

file Into 
evaluation 

In 

*22.2.1.7 Notwithstanding 22.2, 1.1, 
modify 

(b) 

provided 

Indicators 

show that 

teaching 
with 

activities; 

modification, 

to 

different from 
In 

comparable 

Implementing 

•22,2.1.s send Asso.olatlon, 
addition mentioned 
subsection 7,3, 1, information 

22,2.4,2 
teaching duties their 

teaching 

activities 

22.2.2 Distribution tell<lhlng 

2 ,2.2.1 t, ) 1 ,er s scheduled teaching dUliae 
II 1 11 tad over 2 of the 3 terms of an 

academic year, It being understood that: 

(b) 

(c) 

above provisions may set 
with 

teaching assignment 
comprises 

duties 3 
assignment effecWe 
functioning cooperative 

speolal scheduling pattern 
Education In relation 

was 
1984-1985 

B.Ed. 
1983-1984 

continue 
this 

In 



where a member's requests that the 
member accept the term 
one of the terms scheduled 

duties, the member shall not 
unreasonably refuse. 

As far as possible, the employer shall not 
the member agrees include 

In the member's workload more than course 
per term after 
understood that more than not be 
included the 
member, and unless by reasons 
related to the of the student 

to 

of teaching 

Courses 

(a) are taught by correspondence or et off- 
campus or 

are recorded, or 
or 

call for methods, such as 
teleconference teaching, 

upon. 

Procedures 

A faculty member's teaching 
as follows. 

(a) the winter the 
year In question, the department 

shall prepare end forward to the dean 
a regarding the 
duties to be to each department 
member In the year. 

one 

be 

A member's teaching shall be' 
by the dean upon proper 

to the of 

22.2.2.2 

(d) 

teaching 
2 

dean 
spring/summer 

comprising 

unlesa otherwise •· 
1 

finishing 7 p.m., It being 
1 course will 

without prior consultation with 
Justified 

nature cllentele. 

as 

22,2,3 Provisions applying speolflcally certain 
types 

22,2.4 

*22.2.4.1 

which: 

locations, 

(b) videotaped, 
televised, 

broadcast 

(c) unconventional 

1 be Included In a m1 's v >ad 01 
1 this member's pr!or Ir I , when 

applicable, only after any epec!a! arrangements 
that n b4 quired have b d 

assignment Is 
determined 

During 
academic 
chair 

term preceding 

recommendation 
assigned 

coming academic 

teaching 

(b) Prior to 1rmulatlng he1 racommen, 
the cha shall consult the member 

(c) 

c j I t11 l11t th1 
C ·c :1 idu E I t 1r sue 1111 
n established bv the IeI 

determined 
consideration 

assignment 
giving 

recommendation ,,o 



the department chair and any 
forwarded to the dean by the 

member's 

a dean Informs a member of her 
assignment for the next 

year, she shall also Inform her of the other 
department members' 

no later than 

Such 

by I 

Should a workload have to be 
changed, for instance when a course Is 
cancelled of 
the dean may the member 

(a) to teach another course during the 
academic year, when It reasonable to 

that member can do 
due to 

or to teach an course at some 
mutually upon 

the 
other her 

after 
for accepts, In 
or 
member may, to by the 

and the dean: 

the 

or have other of her workload 

22.2.4.2 

member's 
opinions 

When 
teaching 

DTPC. 

academic 

teaching assignments. 

•22.2.4 3 Where a member's workload Incl 
scheduled teaching duties for the 
spring/summer term, these shall be 
:ommI 1, I 11 t II b It J 

22.2.4.4 

22.2.4.5 

22.2.4.6 

1 April 

A in,bE 'I ,a , lnotbe 
after 1 May unless the change Is r 
necessary by the circumstances. 
Is o b mI j1 e I f I h , t· as 

1dsl II V'S) t I'' 
Nlth the member n 

member's 

,ged 
cl&arl~ 
chang 
llble 
ltati 

because Insufficient registration, 
ask either: 

same 
Is 

believe the 
serious difficulty 

so without 
short notice: 

(b) additional 
agraed time; 

(c) or o redlst 
among the 
workload. 

~suiting n time 
>onents c 

The cencelletlon of e course due to Insufficient 
r aglstratlon shall not, In and of Itself, ,e 
Interpreted In a manner prejudicial to the 

emb 

Sh, 
May, 
wholE 
Ill, ti 
mE 

(b) 

11 ,ember s workload Ir II a 
e: ~mple ~hen the rr 01 11 ·E 
Ir part, ti eh lofa •I 

as agreed 

1 

taken 

Ith obtain I 1 
f ~ Iii 
ca r 

m of teaching I 
•alue, for the 01 
1ext c 

components 



reduced for the current year; 

or receive a supplement at the rate 
set out in for the extra teaching 

of 
the 

conditions. 

(a) request shall be submitted to the 
department chair before the chair forwards 
the proposed teaching to the 
dean, 

The 
additional to e 

after consultation with the chair and 
the and the she 

this is likely to 
interfere the quality of the 
member's of workload 
duties. 

In any one academic a member's 
"additional teaching" shell not the 

of regular 
involvement in additional cannot 
compensate for weakness of the 
performance in other components of 
workload. 

Compensation for teaching shall 
be in addition to the member's and 
shall be in accordance with 

The shall the department members 
who have requested additional courses of 
those courses which will not be staffed by 
members as part of teaching assignment. 

SECTION 

(c) salary 
41.6.1 

performed. 

•22.2,4.7 There shall be available In the office of the 
department by 15 February an updated list 

,t c 11 It te :hi d1 tle1 f 1 111 n t 
t 

•22.2,5 Additional teaching Faculty members ma) 
request to teach courses In addltjon to their 
assl d I :hlng load sub ~ to'the follc 

(b) 

(c) 

(d) 

The 

dean i ·c 
II E 

assignments 

to assign an 
member If: 

(I) after cor suite U 1 t ti I chair, e 

(II) 

determines th ! 1 , ,r i arson Is 
more suitable to teach that course; 

DTPC FTPC, 
determines that 

With 
performance 

year, 

equivalent 2 
exceed 

one•term courses. 
teaching 

members 

chair 

addlUonal 

Inform 

their 

salary 
41.6.1. 

22,3 LIBRARIANS 



The workload of a member 
of: 

(a) which and 
In the job 

established for the held by the 
member; 

any other duty that the employer 
may reasonably It 
understood that the member shall not be 
requested to perform any scholarly activity 
or duty If 

or duty not referred to 
In the job for the held 
by the member: 

any academic or 
to the member to 

devote a portion of her it 
being understood that member must 
comply with the of 

and her involvement in such 
not detrimental to the 

member's performance of the 
In the job description; 

any extra assumed by the member 
pursuant to 

A member's workload shall be such 
that the and other 
than extra duties pursuant to 
can be expected to be performed 

her normal working hours. 

"22.3.1 

the of 
the chief librarian may, at the request of a 
member, the member's lob 
description and Include her workload a 

scholarly or a particular 
In such an event: 

(a) the of the workload shall 
effect only for a short period of 

time; 

the In which the member 
wishes to engage shall be among those 

to the performance at 
the end of the year; 

such a request shall not be granted to the 
of the needs of the and 

22,3, 1 General 

'22.3.1.1 librarian consists 

those duties are clearly 
specifically Identified description 

position 

(b) related 
require, being 

specific administrative such 
activity Is specifically 

description position 

(c) service scholarly 
activities which w[shes 

(d) 

21.2,2 that 
activities Is 

working hours, 
the 

provisions subsection 

duties 
specified 

duties 
subsection 22.3.4 . 

. 2 librarian 

22,3, 1.3 

required duties activities, 
assumed 22.3.4; 

reasonably 
during 

Notwithstanding provisions 22.3.1, 1(b), 

temporarily modify 
In 

specific activity 
academic service activity. 

modification 
remain In 

(b) specific activity 

subject 

(c} 
detriment 

appraisal 

service 



consent 

in to 
Job or 

cost to It 
that 

shall do 
accommodate a 

Job 

There shall be a written job description for 
every position. A job shell 

a clear, and complete 
statement of the tasks and of 
the Incumbent, well as the 

to the normally attached. 

A 
a 

of 

The 

In 
or of the 

to A 

with the and 

Any new or revised job shell be 
by the or 

Ita delegate, upon of the 
it understood that: 

(a) before her recommendation, 
the shall the 

supervisor and the about 
the Job shall forward the 
employer the of the on 
matter; 

the employer shall proper 
to the of 

the and of the before 
a 

.-,,,., .,..,.., 1 .. ,u,I,, ... 1uit.,, t ti e: , If 111\,Un l lVI II l'IUl1Hl1 'IVl\11'-

the chl1 f librarian Ith It llE 11 
,ftl II l'I ii ii r E lat 

duties In her rei description y 
other additional heemployE 
bel j Hhllfllbr 

gpc ble I 
alld 1Ject 

22.3,2 Oeicrlptlon 

22.3.2.1 
librarian description 

contain precise 
responslbllltles 

as administrative 
unit which position Is 

•22.3.2.2 Jc dE lptlon In existence at the time of 
1tlfl : 1111 r ,f this agre e nent than constltutE 

Job description for the purposes II ,I 
agreement. 

22.3.2.3 1, >r f, ,11 e I B) b1 
h'h1 t1, lid! ,sl1 l•ee ntl1lly 

·22.3.2.4 

equivalent iunciions, Jg llffere 11 
11 'I ,1 Ill re rh ,e Llbrari Network o 
E i 1 1s 01 tt Is nent, 1 < sltlons ,II 

Iii 11 ir t In 111 1uvl'le~• \ '/< s 
when they require esseniiaiiy ihe ame 
quallflcatlons and may be filled by my Ill u 
having such aualiflcatlons without any form oi 
training otl than the usual rt< I •I 
adaptation a new position. II r n n may 
> 1 t1 I from one cosltlon to another 
I 11 11 1! it, ~t fl ti, 11 
acco p ,I of 
31.6. 

established 

librarian, being 

description 
Administrative Committee 
recommendation chief 

(b) 

formulating 
chief librarian consult 

Immediate LPC 
description, and to 

opinions LPC this 

consideration 
chief librarian 

making decision; 

give 
recommendations 

LPC 



the chief shall promptly the 
of the of the employer. 

hours 

The work week of a member 
shall be hours, on an annual average. 

September to May, the work 
week shall be hours; from June to 
August, work week shall be 
hours. For the purposes of a 
"week" means days, from 
Monday to Sunday, 

The regular hours be from 
to Monday to Friday, September to 

May; and from to Monday to 
Friday, June August. This schedule Includes 
I hour for lunch. 

The chief or her delegate 
and group work schedules for 

librarian members for efficient 
and the needs of the 

the 
of Work schedules may 

Involve evening or weekend work well 
schedules meet both the needs of the 

Network and the of the 
In and 

the of the a 
librarian member may her normal weekly 

hours requirement for one or two 
In or days, 

she the consent of the chief or 
her delegate advance. 

When a Is scheduled to work on 
weekend, her normal working hours 

to for the 
week following, shall be reduced 
by a number of hours equal to of: the 
number of hours worked In of normal 

hours during the week the 
weekend times number of hours 
worked on the weekend. of the 
foregoing, the member's week 

weekend may be by 
agreement of the member and her 

and the approval 
chief librarian or her delegate, so that total 
number of hours worked the week be 
equal to: normal hours 
the number of hours worked on the 
Such time off shall be scheduled by the 
member and her Immediate 

(c) 
LPC 

librarian 
decision 

Inform 

22.3,3 Working 

22.3.3.1 

22.3.3,2 

normal 
36.25 

librarian 

From 1 31 normal 
37.5 1 31 

the normal 32.5 
this subsection, 

7 consecutive 

of work shall 8:30 
a.m. 5p.m., 

unpaid 

8:30 a.m. 4 p,m., 
to 

'22.3.3.3 llbrartan establishes 

'22.3,3.4 

Individual 
which provide 

organization satisfy 
university community, while respecting 
splrtt this subsection. 

as as 
which 

Library preferences 
librarians concerned. particular, without 
limiting generality foregoing, 

working 
weeks 4.5 9 

obtains 
In 

librarian 

fulfill 

respectively, provided 
librarian 

a 

(determined according 22.3.3.1 ), 
Immediately 

working 
and 0.5 

comprising said 

supervisor with 

the 

the sum 
excess 

comprising 

Instead 
schedule for the 

modified, 
Immediate 

prior of the 
the 

during 
working less 0.5 times 

weekend, 

supervisor, with 



the approval of the or her delegate. 

Where a librarian member's weekly 
working hours for e week (determined pursuant 
to and comprise work on an 

holiday, Easter Sunday, or the Saturday 
preceding Easter, the member 

shall be entitled, In to her regular 
for the hours worked, to take time off, 

pay, equal to hours for every hour 
worked on any such day. Such off shalt 
be scheduled by the member and her 

supervisor, with the approval of the 
librarian or her 

Any hours worked by a member In 
excess of hours In week, at the request of 
the employer, shall be to be 

A member shall be paid for overtime 
hours at a rate of the member's rate 
of pay for regular working hours, as calculated 
on the of the member's salary. A 
member may be required by employer to 
work overtime in exceptional 

to meet a short-term need of 
the Network. The employer shall take 

possible measure to prevent the 
unreasonable or excessive of the 
to a member to work hours. A 
member may not be required to work any hours 
in excess of hours per day or hours 
week, unless the member agrees 

hours by a member In of 
hours per during a year 
shall not exceed the maximum of 
authorized by the Ministry of Labour for the 

of Ottawa. 

Notwithstanding the number Of 

Supplementary 

Supplementary tasks are 
the chief librarian or her delegate may 

ask a member to perform in addition 
or of those set out In the job description 
for the position occupied by librarian, and 

may not be considered to be 
included in one of the components of the Job 
description. 

When the chief librarian or her delegate 
librarian to perform supplementary she 

In 

chief librarian 

*22.3.3,5 normal 

22.3.3.1 22.3.3.3) 
official 
Immediately 

addition 
salary 
with 1.5 

time 

Immediate 
chief delegate, 

*22.3.3,6 librarian 
40 1 

considered 
overtime, 

1.5 times 

basis nominal 
the 

houn! only 
circumstances, 

Library 
every 

exercise right 
require overtime 

8 48 In 1 
otherwise, 

worked 
foregoing, the 

excess 48 
week single calendar 

100 hOUn! 

University 

22,S.4 tasks 

22,3.4.1 activities or duties 

22,3.4,2 

which 
librarian to 

Instead 

which reasonably 

must specify, writing: 

the 

asks a 
tasks, 



(a) the supplementary tasks to be performed; 

the tasks In the job for the 
which the shall 

not perform, If applicable; 

the 
to be 

any other the 
performance of the supplementary tasks 
by the including the 
of any to be 
awarded for the performance of 
supplementary tasks. 

The member shall In whether or 
not she agrees to perform the supplementary 
tasks requested by or her 

The member shall not her 
of refusal 

A member who Is asked by the 
to perform supplementary tasks a 

In the 
In her job shall a salary 
supplement equal to If the member 

supplementary a 
In the 

her Job she shall not any 
salary supplement. 

The supplementary tasks 
are performed may be renewed. In such an 
event, the of and 
shall apply. 

SECTION 

A language teacher member's 
of duties, are 

by the member's dean, and 
are determined by the 

member, both In the 
of A language teacher 
assigned are for 

one year at a and 
year, for the purposes of section, le 
In No laterthan the dean shall 

to each language teacher member for 
whom she responsible a statement of 
the member's for the 

year, In 
accordance the of 

22,3.4,3 

22.3.4.4 

•22.4.1 

(b) description 
librarian's position librarian 

(c) the length ofthe period c :h 
supplementary tasks are 01 

(d) condition concemlng 

librarian, specification 
additional remuneration 

Indicate writing 

delegate. 
right 

the chief librarian 
exercise 

unreasonably. 

chief librarian 
without 

proportional reduction duties appearing 
description receive 

1 PTR. 
performing 
proportional reduo~on 
In description, 

tasks obtains 
duties appearing 

receive 

period during which 

provisions 22.3,4,2 

22.4 LANGUAGE Tl!ACHl:RS 

General 
workload consists assigned 
assigned 
academic duties, which 

accordance with 
provisions this section. 

22.3.4.3 

which 
other 

member's duties 
academic time, 

this 

determined 
academic 

defined 
22, 1.2. 

forward 
30 April, 

Is written 
assigned duties 

forthcoming academic determined 
with provisions this section. 



Subject to the provisions of this section, the 
dean may Include a member's 
duties an 

(a) teaching 

related to the 
operation of the Second Language 
Institute or the University of Ottawa, which 
are such they require the member 
be of some In the 
area of teaching, scholarly, or academic 

activities; or 

other assigned are 
necessary for the of the 

or the University of Ottawa, 
but not limited to, the design, 

preparation end of language 
testa to be administered to present or 
prospective students or employees at the 
University of Ottawa, the counselling of 
students, In duties related to 

attendance at institute 

duties referred to In 
may be assigned to a member by the dean 
where assignment clearly for 
the effective functioning of the Institute, being 
understood that assignment requires prior 
consultation with the member and, whenever 

the member's prior 

Duties referred to in may be 
assigned to a member by the dean, It 
understood that such assignment does not 
cause the member's overall workload to be 
significantly than that of her colleagues. 

academic 

"22.4.3.1 a language teacher member holds the 
rank of language teacher or the member's 
workload shall include, In addition to assigned 
duties, any appropriate academic 

to which the member wishes to 
devote a portion of her and which she can 
reasonably undertake or continue. A member 
holding the rank of language teacher I or 

not be obliged or required to engage In 
scholarly part of her workload. 
except under and to 

22,4,2 Assigned dutlee 

*22.4.2,1 

*22.4.2.2 

•22.4.2,3 

22.4,3 

In assigned 
appropriate combination of: 

duties: 

(b) administrative duties 

that that 
relieved responslbllltles 

service 

(c) certain activities which 
effective operation 

Institute 
Including, 

supervision 

partlclpelloh 
registration, 
meetings, 

Administrative 

such Is 

such 

possible, 

22.4.2.1(b) 

necessary 
It 

consent. 

22.4.2.1 (c) 
being 

heavier 

Other duties 

Where 
II, 

service 
activities 

time 

II 
shall 

activities as 
22.4,2.1(c) subject 

22.4.2.3, 



I 

Where a language teacher member holds the 
rank of language teacher or the 
member's workload shall, in addition to 
assigned duties, Include any 
scholarly In accordance 
and academic to the 
member wishes to devote a portion of her 
and she can reasonably undertake or 

Although a member's dean may remind the 
member of the Importance of scholarly 

and and may offer 
general a dean shall not Impose 

or 
except or and 

Normal teaching load 

For language teacher members holding the 
of language teacher I or the normal 

teaching load shall be two-term per 
academic year, or the equivalent thereof, and 
shall not calendar hours per 
academic year. 

For language leacher members the 
ranks of language teacher or the normal 
teaching load shall be two-term par 

year, or the equivalent thereof, and it 
shall not exceed course calendar hours per 

year. 

An language teacher member's 
load shall be normal 

teaching load or 
for membra rank, except where 

pursuant to the provisions of 

from normal load For language 
teacher members, assigned load 

any year may differ from the 
normal teaching load In 

(a) when such Is by 
in the member's 

workload pursuant to or 

where, subject to budgetary 
such reduction for a member 
holding rank of language teacher or 

by the member's heavy 
Involvement In scholarly 

'22.4.3.2 

'22.4,3.3 

22.4,4 

'22.4,4, 1 

'22.4.4,2 

Ill, IV, 

appropriate 
activities with 20.6,2.2 

service activities which 

which 
continue, 

activities academic service, 
suggestions, 

apeolflc scholarly academic service 
activities, under 22.4.2.1(b) (c) 
subject to 22.4.2.2 and 22.4.2.3, 

ranks II, 
5 

exceed 510 course 

courses 

academic 

academic 
420 

holding 
Ill IV, 

4 courses 

time 

It 

'22,4.4,3 Individual 

'22.4.4.4 

assigned teaching the 

modified 
section. 

Devlatl()n 

prescribed In 22.4.4,1 22.4.4,2 
with her 

this 

the teaching 
In academic 

(b) 

prescribed 22.4.4,2: 

reduction justified 
activities Included 

the 
IV, 

22.4.2.1(b) (c): 

is Justified 
feasibility, 

Ill 
exceptionally 

activities. 



SECTION COUNSELLORS 

of load 

the of an year, It 

concerned. 

For language teachers I and scheduled 
normally be over 

of the year. 

As far as the employer shall not 
unless the member agrees otherwise Include 

the workload more than 
per term it being 
understood that more than course will not be 
Included the 
member. 

agreement shall apply, to 

Language the 
department and the shall replace 
the 

teaching The provisions of 
shall to 

language teachers. 

A counsellor member's workload of 
assigned duties, are by the 

of the and Personal 
Development accordance 

of A member's 
duties are determined for academic 

year at a time. No later than the 
of the and Personal 

Development shall forward to each 
counsellor member a written statement of that 
member's for the 

workload of a counsellor 

22.4.5 Olatrlbutlon the teaching 

*22.4.5.1 I language teachers Ill or IV, scheduled 
teaching duties shall b1 di 1tributed over 2 , 

3 terms academic_ being 
understood that the above provisions may be 
set aside with the orlor consent of the membe 

*22.4.5.2 11, 
teaching duties wlll _ distributed 
1he 3 terms academic 

22.4.5.3 possible, 

In member's 1 course 
finishing after 7 p.m., 

1 
without prior consultation with 

22,4,e A11lgnment of th 1 :eaohlng load The 
provisions set forth In subsection 22.2,4 of this 

mutatls mutandls, 
language- teachers,· 1f being understood that, 
with regard to orocedures. the director of the 
Second 1, 1ha r, 

chair 'Cl 
DTPC. 

22,4. 7 Addition al 
22.2.5 apply, mutatls mutand/8, 

22.5 

22.5.1 GeMral 

*22,5.1.1 consists 
which assigned 

director Counselling 
Service, In with the 

provisions this section, 
assigned 1 

30 April, 
director Counselling 

Service 

aSSIAned duties fortheomlng 
year. 

*22.5.1.2 Determination of the 

jhO 



member a requires 
between the of the and 
Personal Development Service and the dean 
and the of the faculty and 

or school concerned. 

The director of the Counselling and Personal 
Development Service may Include, a 
member’s an 

(a) counselling 

the 
of groups; 

are Inherent 
the of the 

(other than those 
referred to In above), are related 
to the of the Counselling and 

Development or the 
of Ottawa, and are such that 

require that the member be 
of some counselling 

(e) the and training of University 
of Ottawa students In an to 
the member’s competence; 

the of, and of 
consultation services to, pereons or groups 
In the of Ottawa community, In 
matters related to the 

related to the member’s 
of 

statement of to 
a member by the pursuant 
to shall of the duties 

In comprise the member’s 

(a) In case of duties of the 
referred to In or above, the 
director shall for each term, the 
average amount of per 
weak for the member to be 
available for the of each type 

with cross-appointment 
director 

chair Qr director 
department 

prior consultation 
Counselling 

22.a.2 Assigned duties 

*22.5,2.1 
In 

assigned duties, appropriate 
combination of: 

Individual client duties; 

(b) counselling duties involving 
counselling 

(c) admlnlstraftve duties which In 
performance member's assigned 

counselling duties: 

(d) administrative duties 
(c) which 

(f) 

operation 
Personal Service 
University 
they relieved 

responsibilities; 

supervision 
area related 

professional 

training 

University 

provision 

member's 
professional counselling expertise: 

(g) scholarly activities 
area professional counselling expertise. 

*22,5,2 ,2 The assigned duties forwarded 
counsellor director 
22.5.1, 1 specify which 

listed 22,6.2, 1 
assigned duties, 

the assigned types 
22.5.2.1(a) (b) 
specify, 

counselling time 
which Is 

performance 



of 

The director shall not 
duties of the type referred to In 
without the prior consent of the member 

except when such assignment 
is clearly necessary for the 
functioning of the and 
Personal Development and 

there been 
the member and relevant other 

or 

The end of 
of students cannot be to 
a member without her consent, It being 
understood that such consent not be 
unreasonably if the 
and to an area related to 
the member's competence. 

A counsellor member shell not be obliged 
or to scholarly 
or other than 
those referred to in and 

above, unless such 
become part of her workload pursuant to 
the present and to 

22.5.3 

duties specified, 

(b) assign admlnletra1lve 
22.5.2.1(d) 

concemed, 

provided 
with 
persons 

effective 
Counselling 

Service 
has prior consultation 

committees. 

(c) supervision training University 
Ottawa assigned 

shall 
withheld supervision 

training pertain 
professional 

(d) 
required perform activities, 
academic service activities 

22.5,2.1(d) 
22.5.2.2(b) activities 

section 22.5.3. 



COLLECTIVE AGREEMENT 

ARTICLE 

REVIEW AND EVALUATION 

SECTION PROVISIONS 

Evaluation 

No part of this agreement shall be construed 
as restricting the right of the Senate to 
evaluate, by various means and as much 

as possible, the quality and 
relevance of teaching, of scientific, 
literary or professional and of 

service activities at the University of 
Ottawa. This having been the parties 
agree to the following. 

(a) The employer or the dean may, within the 
of their and 

In matters of personnel 
management and in order to form an 
opinion regarding the quality of 
performance of one or more 
evaluate the performance of the member 

and solicit the of 
persons thereon without that action 
in and of itself subject to it 
being understood that the 
procedures Implemented by the employer 

not be 
agreement and that the use that the 
employer may make results thereof 
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23,1,1 

23.1.1.1 

23,1 GENERAL 

general 

continuity 

academic 
actlvltl es, 

said, 

with 

artistic, 

fram~work rights 
respon s{bllftles 

(s) 

member(s), 

opinion appropriate 
being 

grievance, 
evaluation 

shall Inconsistent with this 

of the 



In the management of a member's the 
of her performance, and the 

progress of her career, shall be In 
accordance this agreement. 

I 

Senate, or any body designated by 
or the dean, may from time to 

the quality and relevance of the 
programs of study and the 

or of 
an or e 
the performance of Its members, and may 

the rules and procedures 
deems useful regard, It 
understood that the employer may 

of the results In the 
management of a member's the 
evaluation of her performance, or the 

of career, shall be In 
accordance agreement. 

The Senate may faculty 
have and 

evaluated by the students and by 
other means, it being that the 

instruments and procedures 
used shall not be inconsistent 
agreement and that any use the employer 

make of the results In the 
management of a member's file, the 

of her performance, or the 
progression of her shall be In 
accordance agreement. 

Any whose are sought 
the of an academic shall 
be chosen upon proper to 
the of members ere to 
be evaluated. In they shall be 
chosen, whenever possible, In 
the of to Inclusive, 
except that the replaced by the Senate 
or the dean, and that the number of evaluators 
Is at the of the or Its 
delegates, or the dean. 

The that: 

(a) the Senate, before Implementing any new 
performance method over 
which It would have shall consult 
the Association: 

the consent must be 
obtained before the employer may use the 
results of resulting from a new 

meets the in 

'23,1.1.2 

23.1.1,3 

(b) 

(c) 

file, 
evaluation 

with 

The It, 
time 

evaluate 
scientific, 

artistic, literary, professional activities 
academic unit service, Including 

establish It 
In that being 

any use 
make evaluation 

file, 

progression her 
with this 

require that 
members their courses their 
teaching 

understood 
evaluation 

with this 

may evaluation 

evaluation 
oareer1 

with this 

evaluators opinions In 
course assessing unit 

giving consideration 
advice whose activities 

particular, 
conformity with 

provisions 23.3.2.2 23.3.2.8 
FTPO Is 

discretion Senate 

employer acknowledges 

evaluation 
control, 

(b) Association's 

evaluations 
Instrument which conditions 



Paragraph the management of a 
member's the evaluation of her 
performance, or the progression of her 

Annual 

faculty member shall submit to her dean, 
and June, a annual 

pursuant to 

Each member shall in her annual 
report a general of the scholarly 

to she to devote a 
of her next academic 

year, understood that these may 
change due to not foreseen at 
the of the report. a 
member to apply for tenure or 

the year shall 
her to do so, If known. 

Where a member's dean has any doubts as to 
the appropriateness or of a member's 
proposed scholarly the dean shall 

proper consideralion to as the 
scholarly grants 

or contracts received, favorable peer 
evaluations of grant or 
proposals. or to present scholarly 

prepare an or participate In an 
activity. the dean, proper 

of the relevant considers 
her doubts to be valid, may communicate 
them to the member and to her 

Annual shall be made In the form of an 
updated vitae, using the 
modal to the member shall append the 
Information required under and 
informalion concerning her 

the past academic year. 
well, member may all Information 
and that the member deems 

of annual and A-reports (except 
below) for of a 

department shall be forwarded by the to 
the chair of the department who, the 

shall consider them and then return 
them to the dean. On the of their 

of the reports, the or the 
to call a or dean's 

23,1,2 

(a)above In 
file, 

career. 

reports 

•23.1,2.1 Every 
between 1 April 1 written 
report 23.1.2.4. 

'23.1.2.2 Include 

'23.1.2.3 

·23.1.2.4 

description 
activities which Intends 
portion time during the 

It being 
circumstances 

time filing Furthermore, 
eligible 

promotion In coming academic 
Indicate Intention 

give 
member's previous 

feasibility 
activities, 

factors such 
activities, 

applications similar 
Invitations 

work, exhibition 
artistic 
consideration 

Where after 

reports 
curriculum 
which 

activities during 
the 

documentation 
pertinent. 

facts, 
she 

chair. 

OCGS 

23.1,2,2 
academic service 

As 
append 

'23, 1.2.6 Coples reports 
where Indicated all members 

DTPC, 

consideration 
chair m1:1y wish 

basis 

dean 
with 

DTPC 
membe~s the 



to certain positive or negative aspects of the 
member's performance. In this respect: 

(a) the and chair may 
the member orally, or In with or 

to the dean and the 
member's 

the of a member's annual reports 
by the and or the presence or 
absence of comments about positive or 
negative aspects of a member's 
performance of workload shall not 
in Itself be deemed to an of 
a member's performance of 
workload 

Where the dean through the annual 
report, an of a member's to 
apply for tenure or promotion, or In cases 
of contract renewal, or If there Is to 
believe the member's performance may lead 
her to Initiate procedures towards or 
basic progress, she shall withhold the A-report8 
of that member, 

OF 
OF A 

There are types of on which a 
of 

Is the annual the 
formal of end 
assessment 

A faculty member's performance of workload 
shall be annually to 

A faculty member's performance of workload 
shall be formally evaluated, to 

In relation to contract renewal: or 

in relation to tenure; or 

In to or 

a formal warning, In to the 
of measures for 

performance of workload 
to 39.3: or 

attention 

(b) 

DTPC 
with 
without copies 

file; 

communicate 
writing 

review 
DTPC chair, 

faculty 
duties, 

receives, 
Indication 

either 

duties, 
be assessment 

Intention 

reason 

discipline 

TION 23,2 ASSES 
!BER'S PERFORMAI IF ' u s 

23,2,1 General 

*23,2, 1.1 3 occasions 

*23.2.1,2 

*23,2,1.3 

faculty member's performance workload 
duties assessed: review, 

evaluation performance, the 

duties 
23,2,2, 

duties 
23,2.4: 

(a) 

(b) 

of an academia unit, 

reviewed 

(c) reletlon promotion; 

(d) following 
Imposition disc/pl/nary 
deficient 
according section 

according 

according 

relation 

duties 



(e) as for In this agreement. 

Apart the in and 
a member's performance may be 

part of an assessment of an 
pursuant to 

t 

The apply whenever the 
employer or a peer considers an 
assessment of some or ell of a 
member's and the assessor a 
person a regular appointment at the 

of Ottawa. shall be 
by author or, where It 

comes from a committee, by of the 
and the authorship shall be 

on the member's copy. 

Annual 

faculty performance of 
workload duties shall be reviewed annually. 
The annual shall be out by the 
dean. The annual shall take place at 
the end of the academic year for which the 
member has submitted a report to 

and shall be addressed to the member's 
performance that year, It 

understood that the member's 
performance that academic year will be 

In light of her performance a 
of years to the 

year In question. 

The annual shall be baaed on the 
member's annual report submitted pursuant to 

the A-repork for student 
out In the year for 

member has the report, any other 
relevant provided by the 
member, through the annual report or 

and any relevant 
by the or the dean which has 

been shown to the member. 

In the of a tenured member, the dean 
may, or the annual 

to a 
according to If member's 
performance of workload 
inadequate. 

to 

may, 

a 

I half a normal 

otherwise provided 

*23,2.1.4 from circumstances 23,2, 1.2 

'23.2.1.5 

23,2,2 

*23.2.2.1 

'23.2,2,2 

*23.2,2,3 

23,2,1.3, 
reviewed as 
academic unit, 23.1.1.1(b). 

following provisions 
committee 

faculty 
Is actlvltles 

holding 
University 
In writing, signed 

The assessment 
Its 

committee 
Indicated 

Every 

review 

member's 

the chair 

review earned 
review 

pursuant 
23,1,2 

being 
during academic 

during 
reviewed 
period several academic 

during 
prior 

review 

23.1.2, 
carried academic 

evaluations 
which the 

submitted 
documentation 

otherwise, 
provided 

case 

chair 

du~ng after 

documentatlon 

review, Initiate 
basic progress procedures leading 

23,2,3 the 
duties Is considered 

'23.2.2.4 lflhe I leged Inadequacy h serlo111 1no 
raise a loubt regarding the quality of the 
member"s overall performance the I 
Instead of giving e basic progress, Initiate 

23,2,3 

'23.2.3.1 

icedu s I 1dl · f< ti warning, 
cordlr t< 9 ,: 

,1: I 

ti< progress Is squal to PTR 



Increment. It may be by the dean where, In of the 
annual and the member's overall 

'23.2.3.3 

"23.2.3.7 

performance over a of several years, the 
performance of workload has 

been but the Inadequacy to 
be of a translent nature, 

The dean may procedures respect 
to a progress by her concern to 
and from the 
and any), and then the The 

shall be made In light of the 
member's overall of workload 

In respect and 
shall apply, 

The dean shall forward to the chair, 
and to the member, 

documentation where 
relevant, annual annual 

(In the of the only), end any 
other relevant documentation by the 

agreement. 

shall not be part 
nor shall It take the place of, any steps 

under Any statements made 
about a member's performance under 
are not to be construed as a 

respect to progress. 

e dean have 
about Inadequacies In areas, she shall 
nonetheless all aspects of the 
workload when a progress. 
Where a progress Is the dean 

at the of of the member, 
Indicate the and the 
improvements expected of the member. A copy 
shall be to the 
shall treat as 

a 

such 
Itself, 

on basic progress effect the 
May following the 

On the of the of 
progress, the member shall 

(subject to In to her 
Increment, an 

given 
review 

member's 
Inadequate 

period 

light 

duties 
ls likely 

*23.2.3.2 Initiate with 
basic stating 
soliciting recommendations DTPC 
chair (If FTPC. 

recommendations 
performance 

duties. of teaching, 24.2.1.1 
24.3.4.4 mutatls mutand/s. 

FTPC, with copies 
appropriate 

reports 

collective 

reports, 
case 

DTPC, 

Including, 
reviews, A· 

FTPC 
permitted 

*23.2.3.4 Consideration under 23.1.2.5 
of, 

*23.2.3.5 

*23,2.3.6 

this subsection. 
23,1.2.5 

recommendation 
with basic 

While may specific concerns 
specific 

review member's 
considering basic 

basic given, 
must, time notification 

specific concerns 

forwarded Association, which 
this Information confidential. 

I Is Ider: 
t I rog1 
II ,p )I tlon I 

I that the decision to gl1 e 
~oes not have car 1er 
I 11 ,q ntly, U e fee c 

shall not be taken into 
king any other persoI 
for In thll I II 

a decision of 
consideration In 

11 'O' 

Decisions take 
decision. 

*23.2.3.8 third anniversary giving a 
basic receive 

41.1.5.3(b)(v)), addition 
normal PTR additional Increase 



equal to a normal increment, that, 
the of the basic progress, the 

member has not a basic 
progress. 

Formal 

When a faculty member's performance of 
workload to evaluated pursuant to 

(a) the member concerned must be informed 
and opportunity to any 
relevant she may wish; 

formal evaluation shall be out by 
the and dean of the member's 
faculty, In the member's 
departmental and chair. 

'23.2.4.2 Except provided for in 
agreement, evaluation of e faculty 
member's performance of workload duties shall 

proper her performance In 
each of the three components of workload. 
namely scholarly and 
academic 

The following guidelines apply In the course of 
any formal evaluation of a member's 
performance of workload duties. 

(a) The member's 
shall be by the and the 
dean concerned, after they have 
the opinion of the and chair. 

The member's performance, overall and 
any one of the three components, shall be 
evaluated in comparison to a relevant 
group of peers. 

A member's degree of In 
obtaining external for scholarly 

not, In and of itself, be used 
to the member's 

In the case of a formal related 
to the of a measure, 

member's performance, overall and 
any of the three components, shall be 
deemed unless a 

warranted by 
understood consideration 

be given to the following. 

(I) A weaker performance In one area may 

0.5 times PTR provided, 

23,2.4 

*23.2.4.1 

*23.2.4.3 

since giving 
received further 

evaluation 

duties Is be 
23.2.1.3: 

(b) 

give 

(b) 

(c) 

(d) 

given the provide 
documentation 

this carried 
TPC the 

consultation with 
TPC 

as otherwise this 
any formal 

consideration to 

teaching, activities, 
service. 

academic service activities 
assessed FTPC 

written 

activities shall 

Imposition 
the 

received 
OTPC 

success 
funding 

detriment. 

evaluation 
disciplinary 

In 

In 

satisfactory different 
available evidence, finding Is 

It being that shall 



be ,compensated for by a stronger 
performance In another, It 

that 
though not as fundamental a component 
as and scholarly 

an part of e 
member's workload 

(11) Inclusion of 
tasks In a member's workload, 
leave, or prolonged Illness, may affect a 

performance. 

Reduced (or absence of) In 
some workload components 
acceptable when It part of 

between the member and 
the employer. 

SECTION ASSESSMENT OF SCHOLARLY 

Whenever agreement calls for 
an of a faculty 

the shall apply. 

(a) The member may for assessment 
books or to books, 

the text of presentations at conferences, 
portions of work In progress, end, 

In the case of or 
works and forma of 

Works may be In final 
form, galley proofs, as of 

to be or final or 
Material accepted for 

shall be 
to actually published 

Instead of works themselves, the 
member may a and detailed 

of any works are such 
that Is not 

The works submitted by a member shall 
be In a form In they can undergo 
peer 

(e) The member may works produced 
In others, that 
the extent of the member's to 
such works clearly 

23,3 
ACTIVITIES 

(111) 

understood 

teaching 
nonetheless 

being 
academic service, 

activities, Is 
essential 

duties, 

Secondments,. the special 
matemlty 

members 

arrangements 

participation 
Is 

Is written 

'23.3, 1 General this 
assessment member's scholarly 

activities, following provisions 

(b) 

(c) 

(d) 

articles, 

reports, 

original 

as 

submit 
contributions 

literary artistic creation, 
expression. 

submitted published 
preprints 

material published, as 
preliminary drafts, 
publication considered as 
equivalent material. 

the 
submit clear 

description which 
their physical submission 

practical. 

which 
evaluation, 

submit 
cooperation with provided 

contribution 
ldentlfled, Is 

1'10 



to are not 
adequately reflected In works of type 

In (a), the member may 
such and as 
she for the 

Works from scholarly 
undertaken on a contract shall be 

any of the 
member's performance, that they 
conform to above. 

It understood that since methods of 
may among 

and Individuals, not be 
to In refereed or 

any form or method. 

evaluators 

Except as provided for in 
agreement, the of subsection 
apply there an of a 
member's by an 
evaluator. 

evaluator shall a who: 

(a) does not hold a regular appointment at the 
of Ottawa; 

can be as one of member's 
peers; 

or has status to 
that of, an or full professor; 

can be expected to a and 
competent evaluation of soma or all 
member's scholarly 

Where a member's scholarly are to 
be evaluated by evaluators, shall 
be done by evaluators, chosen accordance 

the In to 
except In the of to full 

professor there shall be evaluators. 

'23.3.2.4 member shall, through her to 
the a of at least persons whom 
considers to act as evaluators of her 
scholarly Along that the 
member shall a written declaration of 

23,3.2 

*23.3.2.1 

*23.3.2.2 

(f) With respect activities which 
the 

Indicated submit 
descriptions documentation 

deems appropriate activities In 
question. 

(g) resulting activities 
basis 

assessment 
provided 

considered during 

(a)-(e) 

(h) Is 
dissemination vary dlsclpllnes 

dissemination shall 
limited publication Journals 

particular 

Outside 

The 

(b) 

otheiwlse th Is 
provisions this 

whenever Is evaluation 
scholarly activities outside 

be person 

University 

considered the 

(c) is, professional 
associate 

equivalent 

(d) give fair 

activities. 
of.the 

'23.3.2.3 activities 
outside this 

3 In 
with steps outlined 23,3.2.4 23.3,2.7 
Inclusive, case promotion 

where 4 

The 
FTPC 11st 

qualified 
activities, 

submit 

dean, submit 
3 she 

with list, 



any personal or the 

I 

The member may, through the dean, to 
the 

(a) a of persons who, In her opinion, may 
be or not to 
evaluate her scholarly 

an of areas of which 
would be for persons chosen 
to evaluate scholarly 

an Indication of areas of 
would not be appropriate for 
chosen to evaluate her scholarly 

The shall ask the of the member's 
department, or the chair where there no 

to suggest In at least 
persons to an assessment. 
The or chair may suggest some persons 
already suggested to the by the member, 
but shall also suggest some other persons 

to those suggested by the member. 

I 

The shall or 
evaluators, at least person chosen 
from the by the member and a 
second person chosen from the list submitted 
by the the majority of the 
outside evaluators shall from a 

or research It 
understood that not be In 
some areas of 

The and shall not, except for 
reasonable or choose an 
evaluator whom the member has as 
potentially not to evaluate her 
scholarly 

Through the the shall the 
evaluators chosen to 

The letters 
evaluators' shall put the 
clearly. The shall 'indicate the 
appropriate method for replying and the date by 

the le The letters 
accompanied by: 

(a) relevant agreement; 

association co\lab-Oratlon with pereone 
llsted. 

"'23.3.2.5 submit 

"'23.3.2.6 

(b) 

FTPC: 

!1st 
prejudiced otherwise qualified 

activities; 

Indication expertise 
appropriate 

her actlvltles; 

(o) expertise which 

FTPC 

DTPC, 
quallfled 

DTPC 

addition 

TPC 

oonfldenoe 
provide 

FTPC 

persons 
activities. 

Is 
3 

in 

"'23.3.2. 7 FTPC choose 3 4 outside 

"23.3.2.8 

Including 1 
Hat submitted 

DTPC. Normally_ 
be Canadian 

university lnstltuUon, being 
this might feasible 

speolflo specialization. 

DTPC FTPC 
oause, 11st 

qualified 
activities. 

outside 
Identified 

*23.3.2.9 dean, FTPC consult 
outside according 
23.3.2, 7. sollcltlng outside 

opinions question 
letters 

which evaluation required. 
shall be 

portions of this 



en up-to-date curriculum 
by the member; 

works the member has 
submitted for 

However, where the dean and the member 
agree that It la or unnecessary to 
send to certain works 
submitted by the member, works shall not 
be sent. 

The of outside evaluators is 
to be and may be divulged only to 
the members of the who ere upon 
to make a concerning the 
member, to the members of the Joint 
Committee called upon to make a decision, and 
as for In 

Level of performance of scholarly 

Whenever this agreement to 
performance of scholarly by a faculty 
member, It refers to a where the 
member Is regularly engaged In scholarly 

the results of that her 
performance, in to a relevant 
of peers of comparable rank and Is 

The member's scholarly works shall be 
good If represent a 
In to that contained In the 

member's or to the work that 
has been taken to be the of a 
doctorate, and subsequent to that work 

(a) in the of research, they 
progress in the development of 

the member's research and 
to the advancement of 

knowledge in the member's of 

In case of or artistic works, they 
.attest to creative activity, well- 
reputed in the or 

the of Ottawa; 

In case of works, they 
to the of a above 

and beyond that generally 
expected of a 
professional, or they can be considered 
a valuable contribution to the advancement 

'23.3.2.10 

23.3.3 

'23,3.3.1 

*23.3.3,2 

(b) vitae, es provided 

(c) copies of the which 
evaluation. 

Impractical 
the outside evaluators 

said 

Identity 
confidential 

considered 

FTPC called 
recommendation 

provided 12.3.4, 

activities 

refers satisfactory 
activities 

situation 

activities which Indicate 
comparison group 

experience, 
satisfactory. 

considered they 
contribution addition 

doctoral thesis 
equivalent 

If, 

case 
continuous 

demonstrate 

activities 
contribute 

speclallzatlon; 

(b) the literary 
continuous 

field 

literary artistic community 
outside University 

(c) the 
attest 

professional 
practice profession 

which Is 
non-teaching, practicing 

as 



of the profession itself. 

Whenever agreement refers to 
or performance of 

scholarly these terms shall be 
In of the 

of the other two levels of 
performance in and 

The preamble of notwithstanding, 
work out In to the member's 

used establish the 
of a doctorate shall be taken into 

In the 
requirement in when the 
member's for to 

provided that these 
were undertaken a 

pert period the member 
held a regular at the of 
Ottawa, end were undertaken the consent 
of the member's dean. 

SECTION 
EQUIVALENT OF DOCTORATE 

experience 

YEARS OF EXPERIENCE AND 

may be recognized 
as 

(a) some of a member's prior to a 
regular appointment at the of 
Ottawa may be recognized as 
to a number of years of full-time 
university-level experience (YULE), It 

understood that In the of faculty 
members offers of employment 
dated after April and opting 

these YULE are only for 
the purpose of the member's 

salary; 

for faculty members with written offers of 
employment dated alter April and 

opting under 
prior to a regular appointment at 

the of Ottawa may be 
recognized as regular 

experience (RULE), 
understood that these years are for 

the purpose of the. date of 
for tenure and promotion; 

*23.3.3.3 

*23,3,4 

23.4,1 

'23.4.1.1 

this 
unsatisfactory outstanding 

activities, 
their ordinary meaning - light 

given 

description 
23.3.3.1 23.3.3.2 above. 

23.3.3.2 
carried relation 

dissertation or work to 
equivalent 

continuity 
assessing 

promotion 

consideration addressing 
23,3,3.2 

application 
associate professor, 
actlvltee 

of the 
during substantial 

during which 
appointment 

23.4 

University 
with 

University-level 

University-level experience 
follows: 

(b) 

certain 

activities 
University 

equivalent 

being case 
with written 

11 2002 others 
under 26.2.4,3, 

Initial 

others 
activities 

University 

university-level 
being 

ellglblllty 

establishing 

11 2002 
25.2.4.3, .some 

full-time post-Ph.D. 
It 

determining 



for YULE are: periods of full-time 
at the of Ottawa prior to 

the regular appointment, periods of full- 
at other Institutions of 

learning, and any other experience 
deemed equivalent, In whole or In to 
university-level experience determined 
by the faculty YULE 

for RULE are: of 
at the of 

Ottawa to the regular 
years at the lecturer rank a tenure-track 

at the of and 
other post 
teaching determined by 
the RULE criteria. The 

of years granted 
YULE and RULE shall be made by the 
employer, according to 

'23.4.1.2 Prior to offering a regular 
appointment to a candidate, the dean shell 

from the and the 
the number of YULE, and in 

the of faculty members RULE to be 
for prior 

The dean shall the any 
relevant not already available to 
them. The employer shell proper 

to the recommendations. In the 
letter of appointment of a regular faculty 

member, the shall number of 
YULE and the number of RULE recognized, If 
any, for the applicant's prior In 

the dean shall cell the applicant's 
to the of regarding 

and inform the applicant that 
the faculty for YULE and RULE 

are at the dean's 
The same procedure 

respect to the of 
RULE for members 

A member may, at any the 
months of the regular appointment at the 

of Ottawa, request a 
of the number of and RULE 

by the employer. 
shall the steps In 
account all relevant Including any 
new by the member. The 
procedure shall apply, 

months of a of RULE for 

*23,4,1.3 

(c) eligible 
service University 

time service higher 

part, 
as 

appropriate 
Eligible 
academic service 

prior 

criteria. 
periods full-time 

University 
appointment, 

In 
position University Ottawa, 

full-time Ph.D. university-level 
and/or research as 

appropriate faculty 
Initial determination 

23.4.1.2, 

formally first 

obtain recommendations 
TPCs regarding 

chair 

as 

case 
recognized the candidate's activities, 

provide TPCs with 
information 

consideration 
Initial 

give 

dean state the 

activities. 
addition, 
attention provisions 23.4, 1,3 
reconsideration 

criteria 
determination available office, 

shall apply, mutatls 
mutandls, with determination 

University 

recognized 
follow 

opting under 25,2.4.3. 

time during fl rat 6 
first 

reconsideration 
YULE lnltlally 

Reconsideration 
23.4.1,2, taking Into 

Information, 
submissions same 

mutatls mutandls, within 
six determination 



members under 

of doctorate 

A member shall be deemed to have the 
of a doctorate she has produced 

written works have e 
manner to the advancement of 

knowledge In her 

In whether a member has the 
of doctorate, the opinions 

evaluators shall be and 
proper shall be given to the 

of the and the and 
of the and of the dean. The evaluators 
shall be selected In accordance 

In an or professional where 
North American universities generally do not 

a as a for 
en career, a member shall be 
deemed to have the equivalent of a doctorate If 
she: 

(a) Is the author of literary or 
In a 

manner to the advancement of her or 

has a or equivalent 
degree In her or in e 

and has subsequently produced 
works have In a 

manner to the advancement of 
the academic or 
concerned; or 

in the of lawyers In the Faculty of Law 
and accountants In the School of 
Management and any other groups 
to by the has a master's 
her has professional 

body, and has 
practiced her on e 

for at least obtaining 
such 

from duly or 

SECTION 

and apply to 
mutandis, to 

any further In 

A member's performance of workload 

opting 26.2.4,3, 

23.4.2 Equivalent 

*23.4.2,1 
equivalent 

which 
If 
contributed In 

significant 
discipline, 

*23.4,2,2 determining 

*23.4.2.3 

equivalent a of 3 
outside obtained, 

conslderatlon 
written opinion DTPC chair, 

FTPC 
with 23,3,2, 

artistic 

require doctorate 
academic 

discipline 

condltlon pursuing 

(b) 

artistic creations 
which have contributed significant 

obtained maste(s 
discipline 

art; 

related 
discipline, 

which 
significant 

contributed 

discipline profession 

(c) case 

agreed 
parties, degree In 

discipline, recognition 
a authorized accrediting 

professional recognltlon 
profession full-time 

basis 3 years after 
professional recognition. 

23.11 LIBRARIANS 

23.5.1 General 

*23.5, 1.1 Sections 23, 1, 23.3, 23.4, 23.5 
librarian members, mutatls sub/eel 

modifications specified this 
section. 

*23.5.1.2 librarian 



shall be formally evaluated, to 

(a) to the granting of a 
pursuant to 

In relation to promotion to the rank of 
or pursuant to 

a formal In to 
the of measures for 

performance of workload 
according to 

as provided for In 
agreement. 

A librarian member's performance of workload 
shall be annually to 

Any of the 
member's performance of workload shall 
address of the of 

In the performance 
appraisal form, It being understood that a 
member's In any one of those 
are by the Job description for the 

held by the member, subject to any 
thereof due to arrangements 

to 
In category, a member's 

performance: 

'23.5.1.3 

shall be assessed as more 
than less than 
or It understood 
that It shall be assessed as 
when the performance of the member 

the set forth for that 
category of and whose 

Is what would normally be 
expected of other 

and 

shall be more than 
satisfactory when the performance of the 

than the standard for 
In above; 

shall be as than 
when the performance of the is 
lower than the standard for satisfactory 

In (a) above; 

when 

a 

duties 
mutatls mutandls: 

(b) 

In relation 
appolntmen!, 

librarian II 111, 

(c) following 
Imposition 

deficient 

according 23,2,4, 

continuing 
18.4,2; 

18,2,2; 

warning, relation 
dlsolpllnary 

duties, 
section 39.3; 

(d) otherwise this 

duties reviewed according 
23.5,2. 

'23.5.1.4 ev11lu!!tion or review librarian 
duties 

each 3 categories activities 
Identified librarians' 

duties categories 
determined 

position 
modification 
pursuant 17,7,2,2, 21.2,2, 22,3,1.3, or 
22,3,4. each 

/a) satisfactory, 
satisfactory, 1111/lsfactory, 

not appllcabta, being 

fulfills requirements 
activities, 

performance 

satisfactory 

quallflcatlons 
librarians with similar 
experience; 

(b) assessed as 

(c) 

librarian Is higher 
satisfactory Indicated (a) 

assesaed less satisfactory 
librarian 

Indicated 

( d) shall be asse su, I as not applies 
thQ .. -.:crk!o;i:::: cf t !!brarlan membe• ,oes 

> 11 I II particular category o• activity. 



'23.5.2.5 

her own It being 

Performance 

A member's performance 
concerns the tasks in her job description and all 
other assumed by the member In 
accordance the of 

The performance shall be done, for 
the of agreement, by means of a 
form was approved by the In 
It understood the form may be 
from time to the consent of the 
The shall her by April. 

The performance be done by 
the who shall, before 

It to the or her 
Inform the member of 

and It her. The member 
when In writing that she has 

been aware by her 
supervisor, add her own comments, 

provided that she does 
days of and 
It her 

The by the 

on 

the workload of member, 
not 

The performance shall take place at 
the end of the academic year for the 

has a 
and shell be 

member's performance during that 
year. 
In 
May; the of process, up to and 

the of the 
shall be completed by July. 

The of the member by the 
reviewed by the 

or her The 
to the 

the and to 
the comments of the If 
shall the 

23.5,2 

23.6.2,1 

23.5.2.2 

appraisal 

librarian appraisal 

duties 
with provisions 17.7.2.2, 

21.2.2, 22.3.1.3, or 22.3.4. 

appraisal 
duration this 

which 
Is that 

time with 
member submit 

parties 2002. 
revised 

parties. 
report 30 

23.5.2.3 appraisal shall first 

23.5.2.4 

Immediate supervisor 
forwarding chief librarian 
delegate, concerned Its 
contents discuss with 
may, conflrmlng 

made of the evaluation 
Immediate 

this within 5 working 
receiving said evaluation discussing 

with Immediate supervisor, 

evaluation Immediate supervisor 
,II Ir JI, 1th the membe11 
ror1 w ot each heading 

1e~ rn, 1 ,ti r ' ti 1tlsfactory, 
rle 1th r II • he conslderlna 

duties the the 
Is applicable, 

appraisal 
which 

submitted > I I Jrsuant t > member 
23.5,2.2 II d othe 

academic 
The ·part of the review process mentioned 
5.2.3 shall be comoletad no later than 31 

remainder 
Including participation chief librarian, 

15 

23.5.2.6 evaluation Immediate 
SUI 81'1 I 111 chief 
llbl irle I di chief llbrar 
after giving praoer consideration 
evaluation of Immediate supervisor 

rl :onc1 rned, any, 
_____ complete ________ .Jt! .. ,)rocusbv ldlnt 

opinion, understood 



(a) she may, but not obliged to, the 
opinion of the before completing the 
evaluation of the member's performance: 

she may, If she considers It appropriate, 
draw the member's to one or 
several or negative of her 
performance. 

A member's performance appraisal, duly 
reviewed by the chief or her 
shall be placed In the along with 
the documents subsequently produced by 

of and if any. 

If, a result of a performance appraisal, the 
chief that a member's 
performance in one or more of her 
workload is inadequate, and this alleged 

is enough to a doubt 
regarding the quality of member's 
performance, she may procedures 
leading to a formal to 

or procedures to a 
measure for performance of workload 
duties, according to 

The procedures where the 
chief conaidera a formal 
warning regarding a member's performance of 
workload 

(a) The meet with the 
member, and also with the member's 
immediate to exchange 
information and 
misunderstandings. 

if, after those meetings, the 
chief librarian considers It appropriate 
to call the member's attention to the 

concern regarding a 
in the member's of 

workload duties: 

shall Inform the member, in 
writing, of her the reasons for 

and her to consult the 
the alleged in the 

member's performance and 
seriousness; 

she opinions of the 
on the member's performance 

and the of its alleged 

member and the shall by 
the chief she is 

a warning.' 

23,6,2,7 

*23,5,2,8 

*23,5,2.9 

Is solicit 
LPC 

(b) 
attention 

positive aspects 

librarian delegate, 
member's file, 

virtue 23,5,2,8 23.5,2,9, 

as 
librarian considers 

categories 

deficiency serious raise 
the overall 
Initiate 

warning, according 
23,5.2,9, leading disc/pl/nary 

(b) 

deficient 

following 
librarian 

duties. 

39,3. 

apply 
Issuing 

chlefllbrarlan shall 

supervisor, 
clear un 

librarian's 
deficiency 

(I) she 

preliminary 
still 

concern, 
It, Intention 

chief 
serious 

performance 

LF'C 
regarding deficiency 

Its 

(II) shall solicit the 
LPC 

seriousness 
deficiency. 

The LPC be advised 
llbrarlan that considering 

Issuing formal 



The shall to the 
all relevant the 
member's Job of the 
evaluations of the member's performance 
for the under consideration by 

the immediate and the 
librarian or her and copies of 
written comments if any by the 
member. The chief 

the of evaluations 
completed, for the calendar year 
the for all other 
members in with 
generally to those 
position held by the 
whose performance the to give an 

as well any other evaluations 
which the may require for 
the purpose of 

If, after proper consideration to the 
and to the opinions the 

chief librarian to a formal 
warning a 
performance, she shall so the 
member In and clear 

as to the Improvements 
are expected from the member, and 
Inform the member, In the latter of warning, 
that the may be the subject of e 
grievance pursuant to and 

Equivalent of 

A member shall be deemed to have the 
of en (Master of 

Science) if she has obtained e degree 
equivalent to a Master's degree from a 

or university In an 
accredited program In Library and Information 
Science Master of and Information 

or Master of Library and Information 
Studies), it being understood that 

must be by the ALA. 

The a member does or 
not have the of an In 

accordance with shall be made by the 
chief librarian, after proper consideration of the 

of the 

SECTION COUNSELLORS 

The forth 
In and apply, mutatis 

to counsellor members, being 

23,5,3 

*23,5,3.1 

(c) chief librarian submit LPC 
documentation, Including 

description, copies 

year(s) 
supervisor chief 
delegate, 

librarian shall also 
provide LPC with copies 

preceding 
consultation, librarian 

positions functions 
comparable of the 

opinion, as 

member regarding 
LPC Is 

LPC reasonably 
formulating Its opinion, 

(d) giving 
evidence received, 

decides Issue 
regarding member's 

advise 
writing give 

Indications which 
shall 

wamlng 
13.4 13,5.6. 

MLS 

equivalent MLS Library 

Canadian American ALA-

(eg, 
Science 

equivalence 

Library 

this 
recognized 

*23.5,3.2 detenmlnatlon, whether 

23,8,1 

does equivalent MLS 
23.5,3.1, 

reasoned opinion LPC. 

23.6 

General provisions 
sections 23.1, 23,2 

mutandls, 

provisions set 
23.3 

It 

J&6 



understood that, regard to procedures, of 
the and Personal Development 

shall replace the dean, and the 
shall replace the and the 

The of section shall be 
replaced by those set forth In and 

Doctorate or degree In psychology 
or a related line Where agreement 

doctorate or a degree psychology 
or a related the term "related 

to: 

for a counsel or member to hold a 

(a) emphasis in or 

any other where the 
of a doctorate or a master's degree such 

Involves and useful 
In the of 

Years of 

year of a regular full-time of 
a counsellor member at the of 

counts as year of 

Some of a member's to a 
at the of Ottawa 

may be as a number of 
of are: 

of at the of Ottawa 
and Personal Development 
to the regular full-time 

appointment; of service In a 
at other of learning, periods 

of a psychologist In a 
province, and any other 

deemed In whole or In part, to 
as a counsellor In a 

counselling The of 
years of experience shell be made 
by the employer, to 

to formally a first regular 
to a the shall 

from 
the of years of 

to be for the candidate's 
prior The director shall provide the 

with any relevant not 
already to them. The employer shall 

proper to the 

*23.8.2 

23.8,3 

with 
Counselllng 

Service 
CPOSPC 
FTPC. provisions 

23.6,3. 

ma1ter's 

calls 
dlaclrc 

master's 
dlsolpllne, 

dlsolpUne11 refers 

education, with 
counselllng; 

(b} soolal work; 

(C) dlsolpllne 

the director 

DTPC 
23.4 

23.6,2 

this 

In 

guidance 

attainment 
In 

disolpllne substantial 
training profession counsell/ng. 

profee1lona1 experience 

"23.6.3.1 Every appointment 
University 
prof9sslonal 

*23.6.3.2 

"23.6.3.3 

Ottawa 
experlenae, 

1 

aotf vltles prior 
regular appointment University 

credited certain years 
professlonal experience. Ellglble 

periods service University 
counselling 
Service prior 

service 
periods 

Institutions 
oounselllng 

practice as 
Canadian 

equtvatent, 
experience 

service, 
professlonal 

registered 
experience 

university 
Initial determination 

according 23,6.3,S, 

Prior offering 
appointment candidate, 
obtain recommendations 

director 
theCPDSPC 

professional regarding number 
experience recognized 

activities, 
CPDSPC 

give 
aval/able 

consideration 

Information 



In the letter of of a 
regular counsellor member, the director shall 
state the number of of professional 
experience If any, for the 
applicant's prior and call the 
applicant's to the of 

A member may, at time the 
months of her regular appointment et the 

of Ottawa, request a reconelderation 
of the number of yearn of 

granted by the employer. 
shall follow the steps In 

account all relevant 
information, any new submissions by 
the member. 

Annual The annual review take 
as per and 

It that the form of 
the report shall be that In the 

agreement. 

recommendations. Initial appointment 

'23.6,3.4 

*23.8A 

years 
recognized, 

activities, 
attention provisions 

23.6.3.4 regarding reconsideration, 

first 
University 

any 

experience Initially 
Reconsideration 
23.6.3.3, taking Into 

Including 

during flrst 6 

professional 

~evlew shall 
place 23.1.2 23.2,2, mutatls 
mutandls, being understood 

use during 1993· 
1996 collective 

~nt I Annonces/Ciasslfled I Rechercher/Search 



COLLECTIVE AGREEMENT 

ARTICLE 

EVALUATION OF TEACHING 

SECTION GENERAL 

Formal 

'24.1 Whenever agreement calls for the formal 
of a faculty member's teaching, In 

relation to contract renewal, tenure, promotion, 
or for performance of 
workload the shall be carried 
out In accordance with this prior to the 
dean soliciting the recommendations from the 

chair and pertaining to the 
application or matter. 

Levels of As a result of such 
evaluation, it shall be determined that 

that It or 
that It understood that 
"meets shall mean teaching 
performance that is comparable to a relevant 
group of In of the application or 
matter under 

"24.1 In any such evaluation, the dean shall 
a report from the pursuant to 

Subsequent actions are taken by the 
dean and set out In 

I.able of content§ 
$,JI11rnl1 .. t/JJ/ .. P.Q//Botl~!l .. ,Wrn.e111@.11t 

24 

~.4J.1Ulilllllil.l!!ln!L9.§ll!lrillij~ 
24.2 Evalua'lloo formene 
:l:4..a.J;~l!lYl!!IQil§J!!!Jjt,a R~t. l~.~--~l11ll!Jl.O.ti 

24.1.1 

.1.1 

24.1 

evaluation 

this 
evaluation 

discipline deficient 
duties, evaluation 

article 

DTPC, FTPC 

· *24.1.1.2 performance 
teaching 

Is outstanding, meets expectations, 

.1.3 

It Is unsatisfactory, being 
expectations" 

peers light 
consideration. 

formal 
solicit DTPC 
24.2.1.1. 

FTPC, as 24.2.1,3. 



Review A member's teaching shell be 
by the dean part of annual 

to but reviews 
shall not be considered formal 

only 
been of the 

and an to 

performance 
where 

dean 

when a 
Is 

Any of a 

consider 

a 
other 

a member's teaching be 
that much If performance good in 

of activities; 

as a whole, and 
or 

SECTION FORMAL EVALUATION 

procedure 

by The dean shall request a 
report from the 

(a) a statement the 
member's for the 

period specifled under 
the nature of undergraduate 

by the member and 
advanced courses, 

•24,1,2 

'24, 1,3 

'24,1,4 

*24,1,5 

reviewed as the 
review, according 23.2.2.1, such 

evaluations. 

Complalnt1 C, 
teaching may be 
where hE ,1 b 

I Ir 
i Into 
! 

> rl a 1ambar'e 
1 Id a 
j rlt d 

1I lIIt I ,It I 
t, 

Relevant period I ev~ 
member'e !e::::h!:-:~ 1, consider 
durl I a sp1 :lfled perl ,, I. Exce ,t 
othE vis es~ s :!fled by t 111 agre ,, e 
perl lie e ni,1,1tIrelsl lltisp dby 
th I ~I ,, I Ill ,t C r.oltl the 1ber. 
This consultaiion shaii also tak1 ,11 e i lforE 

. the rap ~rt IE re,iueeted from \.':~ 11 C under 
I : 1 1 1 I h II be pert of ti consultation 
1 le1 3 1.: :.: or 39.3,3.1 r, I 

1arnlng or t Jr heI ~lsclplln i 
onside, er 

A 1y p ars 111 or committee asses 1lng 1 
membefs teaching performance shaii 
that: 

(a) 1 nembefs strong performance In 1 '11 
11 iec 1 ,f I cl 1lng 1 ,1 1t fc 

ak ICI In :t 

(bl shall considered 
better Is 

several kinds teaching 

(c) an entire department n• nlAGlpllnA mAy 
dlfff!r 8IQnlflcan1l1/ In ~ rB( 1 I 
averaµer from the faculll 
th '11 I) 1 11 I ,fl11 

11 DI 

24,2 

24,2.1 General 

*24.2.1.1 Action DTPC 
DTPC whloh 

provides describing 
teaching activities 

relevant 24, 1,4, 
Identifying the 
teaching (Introductory 

courses, seNlce 



with large and smaller enrollments, 
and compulsory or optional courses) and, 
where applicable, all forms of graduate 
teaching in the member 
Involved; end 

separately from the statement in (a), 
an for each course 

taught by member and other teaching 
the member has been 

Involved, on whether the content and 
(I) up to date and 

corresponds to the of the 
program of 

In the under the 
shall those documents 
In the member's that relate to 
excluding A-reports, and any 

the member to make 
for such as course preparations 
and class notes, examinations, 
textbooks or classroom and any 
documents related to the member's 

to the development of programs or 
content. 

In departments no the shall 
prepare the report. In without 

the shell be 
the 

by dean end 
by the dean, of the report done pursuant to 

and further the 
to the or chair: 

dean, 
and In 

to 
may 

or 

If member or the has reason to 
that the member's may be 

the dean subject to 
consent by the member, and In 

the the 
Peer of Teaching 

procedure. Such must be founded 
upon a pattern of A-reports and 
other relevant 

courses 

whlcll has been 

(b) 
provides opinion, 

!he 
activity In which 

matertal Is (II) 
objectives 

studies. 

providing opinion (b), DTPC 
take Into consideration 

file teaching, 
additional 

materials wishes available 
consideration, 

outlines, 
other 

conlrtbutlon 
course 

aids, 

•24,2, 1.2 with DTPC, chair 

*24.2.1.3 

facu~les 
departments, report prepared by 

FTPC. 

Action 

24.2.1.1, without 
matter DTPC 

FTPC Following receipt, 

submitting 

(a) If the after I with th 
meml ' atlc Nlth thE 
FTPC, 1.1 1 so 1Jle1 I~ lhE 
member's teaching be I ife 
the dean 1 h 111 lnltle e £ /1 ,e, 
Review o 711 ~h/11g I c 1 1. ! 
belief must be founded upon either a 
! ,tti 'n f /E 1k A-r ( rte 1ther I 
prellmlnB11 lndloatlon 1 1f 1 1 atlsfa c 
teaching 

(b) the 
believe 
outstanding, 

dean 
teaching 

shall, 

consultation with FTPC, Initiate 
Direct Review 

belief 
strong 

preliminary Indications of 
outstanding teaching, 



the case 
the 

the meets 
and 

The under shell be 
to the for 

purposes of the required 
In the matter under (without 
further comment on by the 
or chair) and shall subsequently be 
Included by the and dean In their 

Peer 

There shall be a list of not fewer then 
The and 

subsequent agreed upon 
by the and the employer. 

When e Direct of for 
a member pursuant to the dean shall 
ask the member to choose one name (not from 
the own department) from the 
current list of and shall the to 
choose two further from the same 
The member may of parsons on 
the who, In the may be 

or not to 
evaluate member's and the 

shall not, for reasonable cause, 
choose any such persons. The dean shall 
contact three chosen In 

the them conduct a 
Peer of the 

The reports of the shall 
be sent to the dean. Having removed ell 

marks, the shall forward 
to the member, end to the 

(a) In of tenure 
for performance of workload 

the dean and 
taking account the of 
under the reports, 

by the A-reports, and 
any Information added by the member, 
shall whether the 

deemed to be to 

24.2,2 

(c) In hi 
pl 11 
th bl 
expectations 

neither (a) nc 
id FTPC : shall 
tc :I' 
1h s state. 

(d) detennlnatlon (c) 
communicated DTPC the 

recommendations 
consideration 

,) ta~ 
,clue 

teaching DTPC 

FTPC 
recommendations. 

Direct Review of reaching 

*24.2.2.1 15 

*24.2.2.2 

*24,2.2.3 

*24,2,2.4 

Teaching !:valuators (TEs). Initial 11st 
modifications shall be 

Association 

Initiating 

member's 
TEs, 

Review Teaching 
24.2.1.2, 

ask 
names 

FTPC 
11st. 

submit names 
member's opinion, 11st 

prejudiced 
the 

FTPC 

otherwise qualified 
teaching, 

except 

the TEs accordance 
with above, asking to Direct 

Review member's teaching. 

Individual written TEs 

distinguishing dean 
copies office of the 
Vice-Rector (Academic), 

oases promotion, or discipline 
deficient 

duties under 39,3.3, FTPC, 
Into report the DTPC 
24.2.1.1, 

consldereo 

Indicate 
teaching Is 

TE 
DTPC, 

Information 

member's 
outstanding, 



meet or io be 

The under (a) shall be 
to the for the 

purposes of the recommendations required 
In the under conelderation 
further comment on by the 
or chair) and shall subsequently be 
Included by the and dean In 
recommendations to Joint 

In contract renewal, (a) and 
apply, to the action of 
the and to the 
dean. 

the 

Role and of the Evaluators 

Mandata The general of the to 
those charged with making 

In personnel matters an 
assessment of 

and Their duty to 
ensure that, both In and 
subsequent reports, they consider relevant 

such the and nature of 
taught, the nature of the 

matter, the of students, the quality and 
of prepared by the 

member, and the usefulness of the member's 
in the areas of 

development and innovation. The 
that the Peer review of 

is not e remedial reports are not 
meant to the member evaluated 

feedback as to how the member may 
or her teaching. The report should, 

however, the nature of any problem or 
and Indicate its or 

The report may an 
as to whether or not these 

are such that they can be 
it understood that the 

Is not meant to actual 
It the further duty of to ensure that the 

and of making 
due allowance for circumstances, 
conform to the general pattern established by 

and, for purpose, 
reports are kept on at the of the 

Vim-Rector 

expectations, unsatisfactory. 

24,2.3 

'24.2.3.1 

(b) determination 
communicated DTPC 

matter 
teaching 

FTPC 
the 

(without 
DTPC 

their 
Committee. 

(c) cases of (b) 
mutatls mutandls, 

FTPC Its recommendation 

(d) I cases 
( 

1ere a formal NI i1 Is bel , 

Issue, 
If the quality of 1 1lng Is e 
E reports shall be Included In 

tt I 
3 1 

Duties 

1sld1 I by the FTPC In 

Teaching 

role TES Is 

with 
a member's 

provide 
recommendations 
objective 
preparation pedagogy. Is 

Information, 
courses 

their Investigation 
all 

as type 
subject 

opinions 
utility pedagogical materials 

contributions 

agree 

pedagogical 
parties 

Teaching Direct 
process, TE 

provide being 
with 
Improve his 

Identify 
deficiency 
significance. 
opinion 

seriousness 
also express 

deficiencies 
addressed by 

remedial action, 
report 

Is 
scope 

being 
propose 
TEs 

remedies. 

nature their lnveetlgatlon. 
spacial 

previous TEs this 
TE file 

(Academic). 

unsigned 
Office 



Procedures Guided by the general 
In the shall carry 

out their work as follows. 

(a) They shall meet as a group the 
member, to establish relevant facts about 
the member's teaching methods 
and and any 
circumstances. 

They shall relevant facts about 
the nature of the taught 
whether they compulsory or 
courses), and any 
such as the member's 

or the 
They shall examine all relevant 

by the chair, 
or member, the A-reports 

and any prepared under 

They shall, after with the 
member, undertake an which 
may Include, among others, the 

with students, 
enrolled at the of Ottawa, 
who are or have directed by the 
member or who are or have been 
taught by the member: 

assessments from 
appropriately selected former 
students, graduated from the 
University of Ottawa; 

of textbooks or other 
teaching prepared by the 
member; 

of teaching by 
and 
consultation the member. 

Once the completed, each 
shall send to the dean a separate and 

report 

a statement (agreed on by all three 
members) of the scope of the 

*24.2.3,2 
considerations 24,2,3, 1, TEs 

wtth 

courses, 
materlals, special 

(b) establish 
courses (e.g., 

are service 
special circumstances, 

participation In 
departmental colloquia, symposia, 
like. 
material provided DTPC, 
dean excluding 

opinion 24.2.1.1 
(b), 

(c) consultation 
Investigation, 

following: 

interviews currently 
University 

been 

written 

examination 
materials 

observation means, 
durlng times, determined after 

with 

(d) Investigation Is 
TE 
detailed which shall contain 

(I) 



and 

a of the 
gathered end en of the 

It understood that reports 
not a as to whether 

le meets 
or that 
being reserved for the 

and dean pursuant to 

have to all relevant In the 
open of the member's subject to 

reports 
shall be kept In the of the 
member's and the shall 

except that the 
of apply. The 

to the of students 
Information to 

shall reports to the dean no 
later than weeks after the of the 

Evaluators. 

SECTION STUDENT EVALUATIONS 

General The agree that the 
of courses and teaching by of student 
responses to an 
source of Information 

end degree of and 
a member's for class and 

the subject matter. 
Therefore the agree that: 

(a) the employer shall to operate, for 
the system put In place 

by the Senate In amended from 
to 

derived from that system, In 
the form of so-called shall be 
used to the of 

In to the annual 
pursuant to and the formal 

of a member's teaching. 

content 

Investigation; 

(II) summary 

results, 

Information 
analysis 

being TE must 
contain detemilnatlon 

teaching outstanding, 
expectations, Is unsatisfactory, 
determination FTPC 

24.2.2.4(a). 

'24.2.3.3 TEs access material 
file, 

'24,2,3.4 

section 
24.2,3,2(b), 

Notwithstanding 23,2.1.5, signed TE 

file 
remain confidential, 

13.6,7,3 
mutatls mutandls, 
providing 

confidential section 
writers' ldenmles 

provisions 
preceding applies, 
Identity 

TEs, 

'24.2.3.5 TEs submit their 
6 selection 

'24.3,1 

Teaching 

24.3 

parUes evaluation 
means 

questionnaires Is Important 
regarding student 

opinions saftsfactlon, 
regarding preparation 
effectiveness In conveying 

parUes 

continue 
such evaluations, 

1978, as 
time time; 

(b) Information 

- subject 
article •· relation 

23,2.2.2, 
evaluation 

A-reports, 
provisions this 

review, 
In 

24.3,2 A-reports~ 



'24.3.2.1 (a) Every shall receive for all 
courses taught by the member and for 

such a 
report of the results of the student 
responses to referred to 
In for the three 

and for each of the 
response 

the professor well prepared for 
class almost always, often, 

rarely, almost never 

I the professor conveys the 
effectively almost 

always, often, sometimes, seldom, 
almost never: 

I that the e teacher, 
excellent, good, acceptable, poor, 

very poor; 

Every such report shall for 
end for each course taught by the 

member for such 

(I) the number of students In 
the end the number and 

of students to 
each question; 

the end the of 
to each category 

for each 

The employer shall annually 
reports, It understood that the 
to be shell 13%: 

(a) the In for 
all taught by the member the 
three most recent years and for 
which such Is 

the mean and the standard 
of the percentages of responses 

to response category for each 
for all courses taught by 

members In the faculty for the three 
recent years and for 
Information and 

the mean and the standard 
of the sum of the of 

'24.3.2.2 

(b) 

member 

which Information Is av11llable, 

the questionnaire 
24.3.1 (a) following 

questions following 
categories: 

(I) I find 

sometimes, 

(II) think 
subject matter 

(Ill) find professor, as 
Is, .. 

show each 
question 

which Information Is 
available: 

(II) 

course 
percentage 

mbE 
,ses 

question 

summarize 

registered 

responding 

being 
summarized 

A­
Information 

Information mentioned 24,3,.2, 1 
courses In 

academic 
Information available, 

(b) arithmetic 
deviation 

each 
question 

academia 
Is available, 

(c) arithmetic 
deviation 

most 
which such 

percentages 

l~ 



responses to 

(I) the two response to 
each 
(a): always, often" the 

and 
'excellent, good" In the case of 

the last two response to 
each In 
(a): "rarely, almost never" In the 
case of "seldom, 
almost never" In the case of 

"poor, very In the case of 

member shall receive, A-reports for 
taught by the member, the 

data for the member's faculty in 
the form for 

Changes to the of 

Subjectto and the Senate 
may of the system of 

of courses by means of student 
the Itself, 

procedures, and 
procedures and forms, of 
and analyses, and types of classes or other 
pedagogic subjected to such 

Changes the system of student evaluation of 
courses and Introduced by the Senate 
am subject to 

(a) The shall be consulted at least 
months before the proposed changes 

are to the Senate for approval. 
The response, If any, 
shell be made to of the 
Senate to their 

Data and analyses pursuant to 
changes approved by the Senate on an 

shall not be used by 
the for career 
or under agreement, Such 
data shall not be and be 

only to the concerned, 
and to the Senate, Its or 
duly agents. 

first categories 
question Identified In 24.3.2.1 

I.e. "almost In 
case of 24.3.2.1(a)(I) (II); 

24.3.2.1(aXIII); 

(II) categories 
question Identified 24.3.2.1 

I.e. 
24,3.2.1(a)(I); 

24.3.2.1 
(a)(II); poor'' 
24.3.2.1(aXlil). 

'24.3.2.3 Ever; with 
courses 
summarized 

provided In 24.3,2.2. 

24.3.3 system student 
evaluations 

'24.3,3, 1 24.3.3.2 24.3.3.3, 

·24:3.3.2 

modify various aspects 
evaluation 
questtonnalres, such as questionnaire 

data-reporting analysis 
dissemination data 

activity 
evaluation. 

(b) 

3 

In 
teaching 

the fol/owing. 

Association 

submitted 
Association's written 

available members 
prior deliberations In this 

regard. 

obtained 

experimental basis 
employer 

decisions 
recommendations 

available 

appointed 

this 
shall published 

members 
committees Its 



Data and analyses pursuant to 
changes approved by on a 
permanent not be used by the 
employer for or 

under agreement the 
consent of the It 

understood that the 
the Senate approval of 

shall to apply the of 
such consent. 

It Is understood that consent of the 
be to alter or remove 

from the A-reports any of the In 

(a) Only the related to the 
report In 
may be used for career and 

under this agreement. 

and of A-reports 

A-reports represent only the of the 
students to the 

from A-reports must not be 
Interpreted and may only 
an of the member's 
performance when: 

a pattern emerges over a of a 
years, It understood that 

shall always be 
considered In the of 
corresponding data for the member's 
faculty, to 

end furthermore, that A- 
appear low In 

others In the faculty 
are not, In and of themselves, an 

that may be 

other relevant not 
that pattern. 

from A-reports used must 
cover a of at least years, except In 
cases where Is for only a 
shorter In the Inherent 

(c) 

decisions 
prior 

obtained 
the Senate 

basis shall 
career recommendations 

this without 
Association, being 
situation prevailing 

before 
continue 

changes 
until granting 

'24.3.3,3 prior 

24,3.4 

'24.3.4.1 

'24.3.4.2 

Association shall required 
Items listed 

24.3.2.1. 

Use lnterp'retatlon 

(b) 

Information A· 
questions mentioned 24,3.2.1 

decisions 
recommendations 

responding 
views 

questionnaire, 

(cl Information 
rigidly 1111rve as 

Indication teaching 

(I) period 
few being 

(11) 

available Information 
light 

summarized according 
24.3.2.2, 
reports which relatively 
comparison with 

Indication teaching 
unsatisfactory; 

Information does 
contradict 

Information which Is 
period 3 

Information available 
period, which c.1se 



of Information must be taken 

"24.3.4.3 A member may to the dean 
comments the for courses 
taught by the member. Any or 

the for a 
member shall consider, along these 
reports, any comments by the 
member. 

Information from A-reports shall not In and of 
Itself be the of a formal warning or 

However, a pattern of 
reports are consistently in 
Information for that member's faculty may be 
used by the dean to the process 
may In the of a formal 
warning or in a measure for 

performance of workload duties. 

of the 
In 

or 
the 

shortcomings such 
consideration, 

Into 

'24.3,4.4 

submit 
regarding 

committee considering 

wrttten 

basis 

written 
A-reports 

person 
A-reports 

with 
submitted 

dtsclpllnary action. A· 
which tow relation to 

Initiate which 
culminate Issuance 

dlsclpllnary 
deficient 

*24.3,4.5 In interp1 ,ti 1g the res ills 1tudent 
esponse t, 1 the que1 tier n par!IG 

1 1rll l It: I wit! In I ,, p 
I II t, rlUI I be l\ 0 r, 1le 

contextual iarlables, such as wt, ~ther >urse 
are Introductory or advanced co npull ry or 
optional, 1ffere I as sen I, 1ur It 
size of 1 19nt md Iha 1 01 c, 
matter I urse delivery 
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COLLECTIVE AGREEMENT 

ARTICLE 

TENURE AND PROMOTION FOR 
FACULTY MEMBERS 

SECTION TENURE 

For a faculty member, means 
permanency of until voluntary 

or death, or 
In accordance 

The appointment of a tenured faculty member 
may be only on one or more of the 

grounds: 

(a) the of the member's 
for purely reasons, In case 
the conditions and arrangements provided 
for in shall apply; 

the or the reassignment of the 
member's a8 a result of a 

reform the program of studies 
to that Is attached, In 
case the and arrangements 

for In article shall apply: 

for just and cause, 
pursuant to article 

Replacement professors, professors, 
professors seconded to a at the 

of Ottawa, and research fellows are 

Tatile of contents 
SeEl!9hJh11colleativr, ar;,rqement 

25.1 Tenure 
2Ii,2-.P.r2rno!lon 
i5.3 Criteria 
2!:i.,4.Pror,e_g_urnfi 

25.1 

25 

tenure 
appointment 

resignation, retirement, until 

*25.1,2 

*25.1.3 

termination with 25, 1.2, 

terminated 
following 

termination 
financial 

article 19 

(b) elimination 
position 

substantial In 

position 
which 

which position which 
conditions 

provided 19 

(c) dismissal 

University 

sufficient 
39. 

visiting 
position 



not for tenure. 

‘25.1 

There shall be no on the number or 
proportion of faculty members at the 
of Ottawa, or In any thereof, who 
may be granted tenure. 

Tenure shall be granted to a regular faculty 
the rank of professor 

the of to 
assoclate professor to the 
eat out In In the case of a regular 
faculty member at the rank of assoclate 
or full professor, tenure shall be granted If the 
member meets the set out in 

for to associate. 

provisions of and 
shall apply to members 
offers of employment after April 
Faculty members on staff of, or e 
offer of employment dated on or before, 

shall apply for tenure pursuant to the 
terms of and of the 

reproduced at 
unless they have opted 

under of 

Tenure 

A regular faculty member at the rank of 
professor for to 
professor If granted, 

the of 
tenure. Such member apply for tenure 
only. shall apply, to a 
research fellow who has been offered a regular 
appointment would be In effect on the 
date when would be granted. 
A regular faculty member at the rank of 

or full may for tenure 
Independently. In either case, the member may 

end to the of 
and 

The Joint shall a 
a member‘s no later then 

of the academic year at the end of 
the member have completed years at a 
rank of assistant or on a 
regular at the University of Ottawa. 

the sixth 
a rank of 

eligible 

•211.1,4 

"25.1.S 

'25.1.8 

25.1.7 

"25.1.7.1 

restriction 

subdivision 
University 

member at assistant 
automatically with granting promotion 

pursuant conditions 
25.3.2.2. 

either 

condttlons 
26.3.2.2 promotion 

The 25.1.5, 25.1. 7, 25.3, 26.4 
faculty with written 

dated 11 2002. 
as with written 

2002 
18.1.3, 18.2, 18,3 

2001 collective agreement, 
Appendix G, 

section 3 Appendix F. 

applications 

11 April 

1998· 

otherwise 

assistant applies promotion 
associate which, 
automatically carries with It gran«ng 

cannot 
This mutatls mutandls, 

associate 

which 
promotion/tenure 

professor 

apply only twice subject 
25.1.7.5(c) 25.1.7.6. 

either 
apply 

orovislons 

'25.1.7.2 Committee make decision 
regarding application 
1 Aprll which 

WIii 6 
professor higher 

appointment 

. 7.3 A member must apply no later a 
year of continuous emplo: I 



professor or higher at the of Ottawa. 
However, where the employer has 
pursuant to one or more years of 
regular university-level for the 
member, the member may apply than 
the year and as the fall of the 
second year at the of Ottawa, and 
the shall make a no 
later than of the year In 
the member at the end of 
the calendar year In 
effect, the member have or more years of 

regular experience, 
of the last academic years are years of 

at the of Ottawa, a 
regular faculty member, professor, or 
research fellow. 

are made by the Joint Committee, 
according to the and procedures 
forth In The 

(a) to grant the of May of the 
year In the 

or 

to refuse the except In the 
of a In the year; or 

in the of e In the 
year, to defer the 

Where a to defer to 
the member may apply the 

subsequent year. When 
the last year of a contract the member 

shall offered a further 
for purpose. 

Where e Is to refuse the 
the following shall apply. 

(a) For a prior to the year, 
member may apply only one more 

and 

(I) where there no regular 
at the 

of the the member 
may reapply only In the fall of the 
year, 

assistant 

·25.1.7.4 

*25.1.7.5 

*25.1.7.6 

sixth 

University 
recognized, 

23.4.1.1(b), 
experience 

sooner 
early as 

University 
Joint Committee decision 

1 Aprtl academic which 
applies, provided that, 

which the decision takes 
WIii 4 

recognized 
which 

appointment 

university-level 
2 

University 
visiting 

as 

Decisions 
criteria set 

this article. Joint Committee shall 
decide: 

(b) 

(c) 

application as 1 
academic which successful 
application was filed; 

appl\catlon 
first application sixth 

case first application 
decision. 

case 

sixth 

decision Is 
25.1.7.4(c), 

pursuant 
during 

during 
be 

this 

decision 
provisions 

this first application Is 

one-vear appointment 

application, 

first application 
the 

sixth 
Ume 

Is recognized 
university-level experience 

first application, 
time 

sixth 



all other cases, the member may 
reapply In the fall of any subsequent 
year up to and the sixth year, 

It being understood that, If the Is 
made the second year of a contract, the 
member shall be offered a further two-year 
contract renewal provided the t e n s  of 

met, 
will apply. 

For a second 

(I) the year of a two-year 
contract, the member's employment 

at the end of the second 
year of the contract. 

a year of a member's 
contract, the member shall be an 

but contract, it 
understood that no further 

may be made, and the 
employment 

at the end of that 
contract. 

Where a member pursuant to 
the 

may grant or refuse the 
application. In the case of a 

made In fall of the 
year, the may not be deferred 
more than the agree 
otherwise. 

A member to be reconsidered 
must a new 

'26.2.1 at 
to, of the 

(II) In 

Including 

application 
In 

17,3,3 are falling which 25.1.7.6(b)(II) 

(b) application: 

during first 

will terminate 

given 
final one-year 

(II) during last 

additional 
being 
application 
membsr'e will terminate 

additional one-vear 

(c) reapplies 
26.1.7.6or26.1.7.6(a), Joint 
Committee 

first 
application the sixth 

decision 
once unless parties 

(d) wishing 
submit application. 

i, I faculty member whee employmE n 
l 1, Isee ~s e ·esult of a denial under th s 
11, ~I 1, rn II c has I '"l 11 tt 
employer for 5 or more i ,1 n 11 1 ti 
to e1 ,1 eI ance pay provided for un l 1r t , 
Employment Standards Act as amended from 
time to time, It being ,, od I al Iha 1, ,1 t 
of employment for purposes of application oi 
ti Act 1t 111 t l I ml ci I accordance with 
1 .3.1. 

25.2 D10N 

:ulty memb the ven f Ott 
~r1 appointed with, or promoted one 
'ol ,win lemlc ran! 

• I 



assistant professor 
assoclate professor 
full professor. 

There shall be no on the number or 
proportion of faculty members the 
academic ranks at the of or In 
any of its parts. 

Promotions take effect on May of the 
year In the successful 
for was 

The t e n s  of and and (e) 
shall apply to faculty members 
offers of employment dated after April 

The terms of and of the 
agreement, as by the 

respecting and 
reproduced at shall apply for 

to assoclate or full to 
faculty members on staff as of, or with 
offers of employment dated on or before 

(a) non-tenured assistant professors on staff 
as of, or offers of employment 
dated on or before, may 
apply the of of 

tenured professors on of 
April may opt for the for 

to assoclate professor and full 
professor under this prior to the 
respective 

tenured assoclate professors on staff as of, 
or assoclate professors offers 
of employment dated on or before, 

may opt for the for 
to full under and (e) 
of to the 

SECTION CRITERIA 

professor 

•25,2,2 

'25.2,3 

25.2.4 

'25.2.4.1 

*25.2.4.2 

'25.2.4.3 

• 
• 
• 

restrlellon 
In 4 

Unlverstty Ottawa 
constituent 

1 
academic which 
appllcetlon promotlon flied. 

25.3.2 26.3.3.2(b) 
with wrltten 

11 2002. 

25.2.3 1998-25,2,2 
2001 collective 
parties 

modlfied 
26.2.3.2(c)(III) 

Appendix G, 
promotion professor 

written 
11 

April 2002, 

Notwlthstandlhg 25.2.4.2, 

with written 
11 April 2002, 

under farms section 3 
Appendix F; 

(b) assistant staff as 
criteria 

(c) 

25,3 

11 2002 
promotion 

article 
applications; 

2002 
professor 

this article prior 

with written 
11 April 

criteria promotion 
25.3.3.2(b) 

application. 

25.3.1 AHlatant 



The member has evidenced 
when evaluated accordance 

the of is deemed to 
meet it Is understood that, 
where the made In the 
second year of at 
the University of Ottawa, the 
record must be such that, at the 
of Ottawa It meets and there 

(or equivalent of 
at other 

to demonstrate a pattern of 
of at least years that meets 

expectations. 

The member has produced 
or works or 

a thereof are, In 
the set forth 

deemed of good 
assessment shall be made an 
overall of the member's 
scholarly works, carried out In accordance 

the of section 
the of outside evaluators 

have been In 

to the rank of professor 
shall be granted when a member: 

(a) holds a doctorate or the equivalent 
thereof, pursuant to the 

of subsection 

has evidenced when 
evaluated In accordance with the 

of article deemed to meet 

professor 

The recognize the of 
professor as a rank, that Ita 
holder has all the In 
a context regard to teaching and 
scholarly The granting of to 
the rank of professor automatically 
carries It the of tenure. 

Promotion to the rank of 
be granted when e member the 

following 

(a) The member holds a doctorate or the 
thereof, pursuant to 

the of subsection 

Promotion assistant 

recognized 
provisions 23.4.2; 

(b) teaching which, 

provisions 24, Is 
expectations. 

25.3,2 Associate 

25.3.2.1 

25.3.2.2 

parties 
senior 

displayed 

rank associate 
confirming 
qualities required 

university In 
activities, 

associate 
with granting 

promotion 

shall 
associate professor 

meets 

(b) 

(c) 

conditions. 

equivalent 
previsions 

recognized 
23.4,2. 

teaching 
which, In with 

provisions article 24, 
expectations. 

application Is 
continuous appointment 

teaching 
University 

expeotatlons 
Is sufficient teaching, Including full-time 
post-Ph.D. Ph.D.) 
university-level teaching 
Institutions, 
teachl119 3 

literary, artistic, 
combination 

accordance with 
23.3.3.2, 

evaluation 

scientific, 
professional 

·•Which 
criteria In 

quality, This 
following 

with provisions 23.3, during 
which opinion 3 
will obtained, accordance 
with 23.3.2 



The member has undertaken 
service which are, In accordance 

deemed of 

(e) 
of 

at 

a member, 
or research 

The member must have met the 
requirements the level of 

In French and which 
were stated the letter of regular 
appointment. The member's 
French and shall be assessed In 
accordance the of 

In the of a member's performance In 
terms of the criteria sat forth In and 

above, of can 
compensate for performance in 
literary, or works Is 
deemed merely satisfactory. 

Full professor 

The parties agree that to the rank of 
full professor le a of the high quality 
of the member's to and 
scholarly In the 

to rank of full professor shall be 
granted when a member meets the following 

The a 

the 

when 

that, 
of expectations there 

26.3.2.3 

25.3.3 

'25.3.3.1 

'25.3.3.2 

(d) 

(I) 

(c) 

activities 
with 23.2.4.3(a), 
quality. 

academic 

satisfactory 

The 91 viii he ve accumulated, 1 the 
end th 1, 1ndar year In which her 
promotion takes effect I I ,ara of 
regul1 1 1lv1 lty-1, 11 p, s :1 ,, or the 
equivalent thereof, determined i 1m 1 11 tc 
23,4.1(1,J < f hlch the last 2 academic 
years n L st I at the University of Ottawa, 
a ss le c1 visiting 

I , I 

regarding 
proficiency English 

11. 

In 

English 

Initial 
proficiency In 

with provisions article 

evaluation 
25.3.2.2(b) 

teaching outstanding quality 
scientific, 

artistic, professional which 

promotion 
recognition 

contributions teaching 
activities university setting. 

Promotion the 

conditions, 

1' 
·' 1e be d1 

,alent thereof, r 
,rovisl, 1fsut 

lt1 :e -- o the 
1n j pure Jent to 
Iii 13.4.2 

(b) The ,r has evidenced teaching 
whlc ,, evaluated In accordance v 
the previsions of art!c!e 24; !B deemed !o 

st ex1 ,1 ctatlons. It Is understood that, 
where the application Is made In th 
sec I 1r of continuous appointment at 
the J~ ,1 ~ f 011 tt I II :hln 
~Cl ,rd must I cl I tt lnil 

ltcwaltn d 
Is 1ff1 lentt, l Including Ill 

1,..dO 



(or of 
level teaching at other to 
demonstrate a of of at 
least years that meets 

The member has produced 
or works or 

a thereof which: 

(I) are, In accordance set 
forth In deemed of good 

have the member's 
or to the rank 

of assoclate professor, continuously 
and to the of 
knowledge In the member's of 

to or 
or to the advancement of a 

have had a and valuable 
Impact on the as both 
et the University of Ottawa and 
elsewhere, It understood that 

must be by 
at least of the evaluators 
chosen by the to the 
member's 

assessment shall be 
an overall of the 
scholarly works, out In accordance 

the of 
the of evaluators 

(I), and above have 
been In accordance 

The member has undertaken 
ere, In accordance 

deemed of 

(e) The member have accumulated, et the 
end of the calendar year in which the 

takes effect, years of regular 
or the 

thereof, pursuant to 

to the rank of full professor shall be 
granted to e member who, Instead of 
with the In meets 
the 

post-Ph.D. equivalent Ph.D.) university-
Institutions, 

pattern teaching 
3 expecti,tlons. 

(c) scientific, 

(d) 

literary, artistic, professional 
combination 

with ihe criteria 
23,3.3,2, 

quality; 

(II) contributed, since 
appointment promotion 

sign lflcan tly expansion 
area 

speclallzatlon, literary artistic 
creation, 
profession; 

(Ill) significant 
field recognized 

being 
this recognition confirmed 

3 4 outside 
FTPC assess 

works. 

This made following 
evaluation membe~s 

carrled 
with provisions section 23.3, during 
which opinion 4 outside 
concerning (II}, (Ill) will 

obtained with 23.3.2, 

service activities which 
with 23.2.4.3(a), 
quality, 

will 

promotion 9 

academic 

satisfactory 

university-level experience, equivalent 
detenmlned 23.4.1.1(b), 

*25.3,3.3 Promotion 
complying 

conditions set forth 25.3.3.2, 
following requirements. 



(a) The member has, or 
to the rank of 

professor, produced literary, 
or works 

the In paragraphs (I) and of 

The member taught over a range 
of levels end her teaching, when 

accordance with article found to be 
outstanding. 

The member's workload has Included, in 
the promotion to 
professor, teaching or 

or a 
thereof in excess of the 
norm. 

The member meets the other conditions for 
promotion to the rank of full professor listed 
in and (e). 

The of notwithstanding, a 
member who been refused promotion to 
the rank of professor or full professor 
for the first may the to refer a 

on subject to arbitration, in which 
caw the practice of not reusing 
evaluators the member may 
elect on the subsequent that the 

group of external evaluators be 
used, and that be only to 

opinions. In the event that one or more of 
the evaluators not the 
usual practice for be followed for 

evaluators, understood that If 
any of the evaluators remain, such 

the requirement to choose en 
evaluator from the member's 

SECTION PROCEDURES 

An must be by the faculty 
member and must be submitted to the dean as 

July but no later then September. 
The must be by the 

(a) the member's up-to-date curriculum vitae: 

e copy of the of the member's 
scholarly in one or more of the 
forms described In that the 

(b) 

(c) 

(d) 

since promotion 
appointment associate 

scientific, 
artistic, professional which satisfy 

criteria (II) 
25.3.3.2(0), 

In 

has 

24, Is 

wide 
assessed 

period since associate 
activities academic 

service activities •. combination 
- significantly 

clauses 25.3.3.2(a), (d) 

"25.3.4 provisions article 13 

25.4.1 

has 
associate 
flme, waive right 

grievance this 
normal external 

no\wlthstandlng, 
application 

same entire 
they asked update 

their 
original 

mlealng 
original 

evaluator(s) fulfill 

25.4 

application 

Is available, 
selection will 

II being 

11st. 

Initiated 

early es 1 1 
application accompanied 

following documentation: 

(b) results 
activities, 

23.3,1.1, 



member to have when her 
Is 

any relevant the 
In 

activities: 

for for tenure or for 
to the rank of associate or full profassor, a 

of at least the 
who could be called upon to 

evaluate the members works, It 
understood that Is to be 
accordance the of 

agreement; 

(e) any other that the member 
deems 

The and and then the and 
dean, make In 

It Is that the 
of pursuant to 

shall be completed to the request for these 

Where the of from 
are favorable to the member, 

but the chair, or dean recommends 
the member's the 

or dean shall Include In the 
a statement of reasons for not 

making a In the 
of the of evaluators. The 

where the 
of unfavorable to 

member. 

Where the the 
under be deferred, It shall 

the member should In order to 
meet the when the 

the In relation to a decision. 

In the case of a deferred the 
shall Its therefor and 

shall specify the conditione the member should 
In order to meet the when 

the her one last 

The dean shall, In advise the member of 
the and 
therefor no later than unless 
reasons Impossible. 

'25.4,2 

'25,4.3 

'26.4.4 

25.4.5 

wishes considered 
application assessed; 

(c) Information regarding 
membe~s participation academic service 

(d) applications promotion 

list 3 persons outside 
University 

being 
this list provided In 

with provisions 
subsection 23.3.2 of this 

Information 
useful. 

DTPC chair, FTPC 
will recommendations 

accordance with 6.2. understood 
evaluation teaching, article 24, 

prior 
recommendations. 

majority opinions received 
outside evaluators 

DTPC, 
against 
chair, FTPC 
recommendation 

FTPC 
appllcatlon, DTPC, 

recommendation keeping with 
views majority outside 
foregoing applies, mutatls mutanc/ls, 
majority opinions Is the 

FTPC recommends that decision 
specify the 

satisfy 
26, 1,7.4(c) 

conditions 
requirements 

reconsiders file 
FTPC 

flnal 

decision, Joint 
Committee state reason(s) 

satisfy requirements 
Joint CommltteEI reassesses file 

time. 

writing, 
Jplnt Committee"s decision 

1 April, 
make this 

Its reasons 
valid 
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ARTICLE 

SABBATICAL LEAVE 

SECTION GENERAL PROVISIONS 

employer shall a sabbatical 
leave for staff members, 
counsellors, and language teachers 
Sabbatical leave a privilege and Is 

an Investment toward Increasing 
the of research and programs of study 
at the of Ottawa by allowing an 

member: 

(a) to devote more to scholarly works 
such as, for example, writing a book, 
research work, or endeavors; or 

to acquire relevant In areas 
related to her the 

of enabling her to make her 
more complete and more 

appropriate the of her department 
or other unit to she is attached. 

A sabbatical leave a sabbatical 

COLLECTIVE AGREEMENT 

I1!!.t?.l11_,_9.f rir,i.afil nt11 
Smirch tl.1!! col/ectiv,e l'l{!tOQmcmt 

26 

26,1 Genera.L.J:ug_v.iJW_rJ.~ 
2§..~ .. [;!!g!b.!!l\YQQOcil!lQOl 
26.3 Duration and rm~ 
za.4. Q.e.mrL11d.Jea.v11 
26.5 Researc]'l~wi.1 
2!I.e. Q!.b!ILQ!I•ll.fil~ 
26,7 Prgoedures 
2s.a Counsellors 

26.1 

28.1,1 ThEI continue 
policy academic 

Is 
considered 

quality 
University 

ellglble 

time 

similar 

IV, 

(b) experience 
specialization, with 

26.1,2 

objective 
teaching 

to needs 
which 

Is either full 



leave, for a period of or a 
for a of 

months. normally 
commence on July or 

A member who a leave 
undertakes to remain In of the 
employer the academic year following 
the leave, It being understood that 
condition shall not apply to a member 
return from leave coincides with the 

of 

Once a leave approved, 
member expected to carry out 
described the for sabbatical 
leave. 

SECTION CONDITIONS 

The conditions must be met for an 
academic staff member, a counsellor, or a 
language teacher to be for 
leave. 

(a) The member must be tenured at the 
of the leave. 

The member must have a 
detailed of the work she plans 
to out the leave. project 
must, upon by the faculty and 

personnel 
and the dean and the 

department 

(I) be relevant In light of the set 

be feasible, of the member's 

forth 

performance In the years 
the request for any 

family-related leave, or In 
of other relevant 

and the 
to be used for and 

regarding leaves. 

SECTION DURATION AND REMUNERATION 

of 
during leave based 

26.1,3 

26,1.4 

12 consecutive months, sabbatical 
half-leave, pertod 6 consecutive 

Sabbatical leaves 
1 1 January, 

obtains sabbatical 
the service 

during 

sabbatical 
beginning retirement. 

sabbatical Is 
Is 

In appllcatlon 

28.2 ELIGIBILITY 

this 
whose 

the 
the projects 

26.2.1 following 

28.2.2 

*28,3.1 

(b) 

IV eligible sabbatical 

beginning sabbatical 

submitted 
description 

carry during This 
evaluation 

departmental teaching 
committees 

chair: 

In 26,1.1; 

(II) In light 

criteria 

3 preceding 

special 
leave, disregarding 

light 
Information. 

Subsections 26.1.1 
criteria 

26.2, 1 constitute 
recommendations 

sabbatical decisions 

26.3 

Accum~latlon credited eerilce 
CompenQatlon sabbatical Is 



on 
Is during 

the according 
service 

accumulated 
additional 

as set 
of 

or 

leaves may be taken at 
or of nominal salary, 

reducing member's accumulated 
credited service by or 
respectively. 

of 

For purposes of each calendar 
year shall be as of the 

semester (January to June inclusive) and 
the to December 
inclusive). 

A semester of with the employer 
counts a half-year of credited when, 

at half of that the 
member: 

(a) was workload duties pursuant 
to a regular or 

was workload duties pursuant 
to a replacement and there 
was no interruption of that 

and the member's eventual regular 
appointment; or 

was on maternity leave or parental leave; 

was on 

For purposes of accumulation of 
periods (other than vacation 
leave, pursuant to 

treated the same way as during 

or 

•e E 11 

"26.3.2.1 

ITV/Ce, I :< C d 9\ 2, I 

service C O r te, IP~ 
oarlods ohervlce i m ,10~ 
io 26.3.3. Years of are not r, 
wt Hi , memb t a 01 mo 
or, lit, j years ,: when 
l'E I ilt, 1 fror 1 a, m Iv C 11 
out In 26.4 or with the pemilssion th 
employer. 

Value of credited 11 t 

EVE ~881 If crE dlled ser I hi ! 
12.! ofa aa~s nominal 1, 1ry 1 
to a lba1 at le, 1ve 

service 

lue of 
applied 

3.2.2 · ,) Sabbatical half-leaves may be taken 1 75 
100% of nominal salary, rec L Ing ti 1 

m ,I r'1 lL 1ulated credited service 
b~ 3 < 4 m respecllvely. 

(b) full sabbatical 
62.5, 75, 87.6 100% 

the 

60, 

4, 6, 6, 7 8 years 

26.3,3 Credited periods service 

'26,3,3,1 this subsection, 
considered constituted 

first 
second semester (July 

'26.3.3.2 service 
as service 

during least semester, 

performing 
appointment: 

(b) performing 
appointment 

service between 
perlod 

(C) 

(d) sick leave. 

service, vacation 
during sabbatloal 

credited 

28.1.8) are 
periods which 



the member workload 

I on more 

(a) 

the 

be 
the 

leave. 

For where a member 
reduced workload under 
credited service Is in the 
manner out In that 

Whenever sick leave of or more 
days total or 

more days, member's 
shall be reduced by one half-year 

and the accumulated sick leave used for 
adjustment be 

Where a member Is on long term 
status In the of a semester, the 
credited for that shall be 
reduced 

on secondment pursuant to 
does not count as credited service, 

unless for to 

Service as a research fellow may count a8 
service, accordance 

A member on leave may accept a 
study grant but may not hold a 

without approval from the dean. 
Such approval not be unreasonably 

It being understood the 
acceptance of employment with another 
employer must not serve to the 
member's net Income above what 
the have received had she not 
been on leave. 

Is performing duties. 

•25,3,3,3 A semester of service with the employer does 
not count es credited service when the member 
le 11,1 eU 11 I i ~ t 11f f 
the semester, 

*26.3,3.4 Whi e memI Is n paid leave {other 
lhan 1a amity 11 VE Jr sick leave) for at 
east aIfofe1 r1e1 e, II E 1mountc' 

•2&.3,4 

{b) 

II d ~11 le lo be granted for that 
aamastar, If any, wl11 b8 determln j t 
employer at the time the leave Is 

,p ·ovd II I 111 g d1 t, lit h 
11 101 r l, ,clslon vii reesonab 
a· ed i e nature >I member's 
m Ith during said 

periods 

set 

Ison 
article 30, 

determined 
article. 

(c) periods 22 
consecutive working 

working the 
eervlce 

this will reduced 
accordingly, 

{d) 
course 

130 
credited 

dlsablllty 

service eemester 
correspondingly. 

(e) Service while 
17.6.3 

provided pursuant 17.6.3.2 

(f) 

(e). 

credited 
17.2,5.7(d), 

In with 

sebbatlcel 
normally paid 

poslUon 

withheld, 

prior 
shall 

paid 

member would 
sabballcal 

that 

Increase 
substantially 



"SECTION DEFERRED LEAVE 

When a member applies or the dean 
that intends to apply for a sabbatical leave, 
the dean may impose a deferral 
with (a) or below when there are 

reasons for such a deferral. 
When a dean decides on such an 

apply (a) if that 
of proceeding compatible the 

nature of the project, administrative 
and the member's wishes: 

otherwise, she apply 

(a) The dean may order that the application 
be processed accordance with but 
defer the starting date stated In the 
member's application by a multiple of six 
months, to a of three years. in 
that event, if the application approved, 
the will be for a leave starting at 
the deferred date. 

The dean may defer of the 
member's application by one, two, or three 
years. in that event, the procedures In 
are postponed accordingly and the 
member expected to a new and 
up-to-date at an 
future time. 

The dean shall advise the member of her 
decision In writing, undue delay and, in 
any event, no later than following 
the application or of intention. 

During a of deferral, the 
member accumulates credited In 
accordance with and even she 
already has or more years of credited 
service, subject to the that a member 
cannot at any time have more than 
accumulated of credited 

dean may Impose more than one deferral, 
being understood that such deferrals for 

reasons may not exceed 
consecutive and that no deferral can be 
Imposed beyond a date on the member 

have accumulated years of credited 
service. Where a deferral pursuant to 
follows a under that clause and 
the initial application was approved, the 
approval shall in effect and shall be for 
a leave on the date determined by the 
most recent deferral. 

SECTION RESEARCH GRANT 

leave may request that 
a part of their during their leave 
be as a research grant. In such an 

'26,4,1 

'26,4,2 

*26.4,3 

26,4 

notifies 
she 

In accordance 
(b) valid 

administrative 

administrative deferral, she will 
manner Is with 

considerations, 
will (b), 

In 26,7 

maximum 
Is 

approval 

(b) consideration 

26.7 

Is submit 
application appropriate 

The 

without 
15 January 

notice 

period administrative 
service 

26.3.1 26.3,3, If 
8 

condition 
11 

years service, 

tt 
administrative 3 

will 

26,5 

years 
which 

11 

deferral same 

remain 
starting 

26.4.1(a) 

original 

'28.5.1 Members on sabbatical 
remuneration 

designated 



event, the shall apply. 

(a) The member must a request, as 
well as any relevant 

the research project, on the 
form to the 

Research of the Faculty of 
Graduate and Postdoctoral 
submission made through the dean of 
the Faculty no later than months to 
the proposed date of the 
sabbatical It understood that 
the where appropriate, accept a 

after that 

The dean of the Faculty of and 
Postdoctoral or the dean's 
delegate shall the 

of the committee and the 
reasons therefor and shall what 

of the member's 
the leave be 

designated a research grant. The dean 
shall promptly the along 
with reasons, to the member and to 
the 

a portion of a member's remuneration 
during sabbatical leave as a 
research grant, member shall be and 
completely responsible for the of 
the grant. the of the 

the member shall make all 
declarations, and 

adjustments, by any government 
body, In respect of the research grant. 

Where a portion of a member's 
during leave as a 
research grant, the member's to 
the insurance plans and to the pension 
plan, calculated In accordance 
shall be deducted from the part of her 

other than that designated a 
research grant. 

The of apply 
to leaves for 

OTHER BENEFITS 

In accordance a 
leave shall Include a of 

or days, on 
whether the a six or 
leave. 

During a the 
employer and the member shall 

following provisions 

(b) 

submit 
Information 

concerning 
appropriate application 

Committee 

Is 

starting 
leave, being 

dean may, 

Studies, This 

3 prior 

submission deadline. 

Studies 
consider 

recommendation 

Graduate 

decide 
portion remuneration 
dlirlng sabbatical shall 

as 
deliver decision, 

written 
appropriate services. 

"28,5.2 Where 

*28,5.3 

*28.5.4 

Is designated 
the 

Without limiting 

solely 
administration 
generality 

foregoing, 
appropriate 

required 

sabbatical 

various 

remuneration 

notifications 

remuneration 
Is designated 

contributions 

with 26.6.2, 

as 

provisions this section mutatls 
mutandls paid provided In 29.3.1 
(a), (b)or(e). 

SECTION 26,6 

•2e.e.1 

*28,8.2 

Vacation 
sabbatical 
either 11 22 working 

leave Is 

Contributions 

with 28.1.8, 
vacation 

depending 
twelve-month 

sabbatical leave, 
continue their 



to the plans and to the 
fund, the amounts being calculated on 

the basis of the member's nominal salary. 

Leaving the country In order that the 
employer may uninterrupted insurance 
coverage, a who outside of 
Canada part or ail of a sabbatical leave 
must notify the Human in 
accordance the of 

Pensionable service For the purposes of 
calculations, a 

sabbatical leave shall count as half of a year 
of service the employer, and a twelve- 
month shall count as full 
year of subject to Canada Customs 
and Revenue Agency for such 
of 

and on sabbatical 
leave, a member shall have all the and 

have she were not 
on sabbatical. the generality of 
the foregoing, the member: 

shell have the to be of, and to 
attend, of her and 
faculty, understood that 
notice placed the campus 
mall box be sufficient of any 
event on campus of which the member 
entitled to notice during the 

shall be to vote at of her 
department and faculty, to the 
relevant and It understood 
that she shall be able to vote only in 

or by her vote by 
telegram or mall directly to her chair. 

leave Though a member not normally 
leave and sabbatical leave 
she may be 

for sick leave If major 
an or 

prolonged occur may 
the or mental capacity of 

the member to carry out the for which 
the leave granted. Under such 
circumstances, a member shall promptly 
submit a to the 
Health On the basis of 
provided by the Health Services. the dean shall 
promptly whether the 

leave to be suspended and 
replaced by a sick leave, being understood 
that, If requested by the member, change 

contrtbutlons various Insurance 

·20.6.3 

•2e.e.4 

*28,6,5 

*26,6.8 

pension 

ensure 
member will be 

during 
Resources Service 

with provisions 40.1.4. 

pension-related 

with 
sabbatical leave 
service, 

six-month 
1 

llmlts counting 
service. 

Rights privileges While 

privileges which she would 
Without llmltlng 

rights 
If 

(al right notified 
meetings department 
It being written 

In membefs 
-shall notice 

sabbatical; 

(b} entltled meetings 
subject 

by-laws being 

person delivering 

Sick Is 

Is 

eligible for sick 
simultaneously, 

benefits 
circumstances (such as 

hospltallzallon) 

considered eligible 
medical 

accident, 
which 

Jeopardize physical 
project 

sabbatical was 

medical certificate University 
Services . information 

decide member's 
sallbatlcal Is 

It 
this 



In the nature of the member's leave shall not be 
unreasonably refused. 

SECTION PROCEDURES 

To be granted a leave, the member 
must en to the dean 
before October of the year preceding the 

year she proposes 
be on leave. 

The must be by the 
member's up-to-date and a 

on the moat recent sabbatical 
and Its consequences, well any other 

the member wishes to have 
the of the 

In the the member 
shall: 

(a) the date and of 
the leave and state 

(I) the number of of 
for sabbatical leave 

at the of the 
leave: 

the level of desired 
the leave: 

the number of years of to be 
used In order to the 

the number of years of 
Mat the 

of sabbatical leave: 

a description of the work she 
plans to out the leave and 

the where she Intends to 
do It. 

The dean shall the the 
leave, along of the 
end documents accompanying It, 

the and the concerned, and to 
the end shall 
recommendatlone on the of the 

and The after 
and the 

shall own 
recommendation. 

The shall forward the 
to the Joint 

her own to It. 
dean shall attach all relevant documents, 

28.7 

28.7.1 sabbatical 
submit official application 

1 
academic during which to 

28.7.2 application accompanied 

26:7.3 

•2a.1.4 

curriculum vitae 
report membe~s 

as as 
Information which 
considered during examination 
application. application, 

Indicate starting duration 

(II) 

years credited 
service held, 
purposes, beginning 

remuneration 
during 

credit (Ill) 
receive des I red 

compensation; 

(Iv) credited 
service will remain after 
completion this 

(bl give detailed 
carry during 

specify olace(s} 

submit appllcatlon for 
sabbatical 
Information 

chair 
FTPC, 

with all 

DTPC 
solicit their 

basis 
26.1.1 26.2.1, FTPC, 

to 
then 

criteria In 

considering the DTPC's chair's 
recommendations, add Its 

dean FT PC's 
recommendation Committee after 
adding recommendation The 

Including: 



(a) the text of and the reasons for the chair's, 
the and the 
recommendations: 

a copy of other opinions by the 
If 

by the member, 
out In 

The shall be 
to the member before January 
the commencement of the leave It 

understood that, In the case of a tenure 
applicant, the approval of a leave 
shall be on the granting of tenure 

to the of the leave. 

It up to the member to a new 
for a leave If a previous 

application was refused. 

If the member, to calendar 
months before the commencement of the 

leave, becomes aware of any 
fundamental to her project, she shell 
promptly her dean thereof. The or 
her delegate may, but need not, a 
reassessment of the project, but only for the 
purpose of whether the as 

the set out In 
and Thedeanorherdelegate 

may consult the the chair, or the 
to any reassessment but she 

shall In any event the member of her 
reassessment, If any, days of 
her of the changes. Where the 
dean concludes that the does 
not meet the shall: 

(e) promptly the member a 
statement of the reasons of her 

and 

Inform the member of any consequences 
or flow from her 
reassessment, It understood that, 
although the leave may be 
such consequences or 
be reasonably directed at the of 
postponement or of the 

A memberwho has been on 
leave shall to her dean, 

the of her 
return to the a report of her 

the leave. report may be 
at the next review In the 

and 

DTPC's, FTPC's 

{b) 
FTPC, applicable; 

received 

(c) Information supplied 
set 26,7.2. 

as 

28.7.5 Joint Commlttse's decision 

28.7.6 

*28,7.7 

•2e.1.a 

forwarded 15 
preceding 
being 

sabbatical 
condition al 

prior beginning 

Is 
application 

submit 
sabbatical 

Changea 

sabbatical 

prior 3 

change(s) 
notify dean 

require 

determining project, 
modified, still meets criteria 
26.1, 1 26.2.1. 

DTPC, FTPC 
prior making such 

(b) 

advise 
within 15 working 

being notified 

written 

modified project 
criteria, she 

provide with 

reassessment; 

requirements which 
being 

sabbatical. 

withdrawn, 
requirements shall 

avoidance 
cancellation 

Report 
sabbatical submit 
within 30 days following official date 

University, written 
actlvttles durtng This 
considered annual 
light of 28.1.1 26.1.4, 



SECTION COUNSELLORS 

The 
of to 

shall apply, to 
counsellor It 

that: 

(a) with respect to procedures, the 
of the Counselling and 

Personal Development 
replaces the dean, end the 

replaces the 
and the 

the specific In 
are to be added to the 

described In 

Purpose leave Is 
Intended to a counsellor 

an to do 
one or more of the following: 

(a) to engage In scholarly 
related to the of 
counselling: 

to or 
In a field or area 

related to the member's 

to undertake or other 
relevant for the 
purpose of the 
member to take on new duties. 

Procedures At the at 
to the 
the of 

the and her own 
to the 

the shall also 
send the same material to the 
director-general of Student 
Services. The may 

comments 

28.8 

26,8.1 General provisions 

*26,8,2 

*26.8,3 

provisions sections 26.1 26.7 
mute/ls mutandls, 

members, being 
understood 

director 
Service 

CPDSPC DTPC 
FTPC; 

(b) ti provisions in 26.1.1 are to 
i replaced by those In 26,8.2; 

(c) provisions 26,8,3 

procedures 
section 26,7, 

SabbaUcal 
provide 

member with opportunity 

activities 
profession 

(b) gain professional praotlcal 
expertise 

professional responslbllltles: 

(c) training 
activities 

enabling 

time which, 
pursuant 26,7.4, director 
forwards recommendation 

CPDSPC 
recommendatlo,n Joint 
Committee, director 

director-general 
forward written 



concerning said recommendation to the Joint 
Committee and, in that event: 

(a) comments shell be added 
to the documentation to be 
taken consideration; 

of her remarks or 
comments be 
to the member, the and 
the 

such 

Into 

(b) copies 
shall forwarded 

director 
CPOSPC. 

tin.I I Annonces/Classified I R!lfJb.!!ltQb~!!rlS!l!!f.Qh 



COLLECTIVE AGREEMENT 

ARTICLE 

SICK LEAVE 

SECTION AND 
BENEFITS 

'27.1 

General 

Subject to the provisions of a 
member is for sick leave and 
Is to be on sick leave, whenever 
she is, by reason of accident or Illness, unable 
to perform her regular workload duties. 

For member to receive sick leave 
benefits, the conditions in article must be 
met. 

on sick leave shall not diminish a 
member's right of access to normally 
provided by the employer nor the right to apply 
for, receive, and manage research and 
grants, to the extent that the of such 
rights the member's medical 
condition. 

on 

the generality of the 
a member not for 

leave benefits: 

]able of contents 
~.111JililbtiJ,Jl/lQl'J!l!tl'l./ilo'1Jflf.'llllf1111 

27 

ZLlJ;UgJllJ!l1Y.!lOQ bl!ne!l1$ 
27 .2 Procedures 

27.1.1 

•21.1.1.1 

27.1 ELIGIBILITY 

eligible 
considered 

.1.2 an eligible 

*27.1.1.3 Being 

this article, 
benefits, 

this 

services 

similar 
exercise 

Is compatible with 

27.1.2 Limitations ellglblllty 

*27.1.2.1 Notwithstanding 
foregoing_, Is eligible sick 



(a) while on parental leave, It being 
understood that, pursuant to a 
member suffering from pregnancy-related 

for leave 

on or, subject to 
on leave; 

If has Intentionally made or 
Injured for the express purpose of taking 
advantage of the of this 

a or for en 

act for she eventually found 
by a court. 

If a member's due to drug addiction 
or the member shall not 
for sick leave unless the Is for 

time for treatment under the care 
of a or other recognized 
or In a upon 

of a duly qualified 

A member who on leave to 
receive of regular for a period of 

calendar days, for separate 
or Illness. 

To the leave benefit 
for In In full, a 

member who on sick leave and 
sick leave must to work for 
complete work day the cause of 
completely and In no way related to 
the or for calendar days If 
cause of as the 

to a member la 
ere reduced by amount of any 

Workers' It being 
Understood that provision mutatis 

to any insurance plan 

of employment 

leave are not and are 
not upon of 
employment or at any other I 

29,2.1.3, 

complloatlons Is eligible sick 
benefits; 

(b) while vacation 26.6.6, 
while sabbatical 

(c) she herself Ill 

provisions article; 

(d) while serving prison sentence, 
Injury received while committing a criminal 

which was 
guilty duly constituted 

*27.1.2.2 disability Is 
alcoholism, be eligible 

benefits leave 
the required 

physician professional, 
recognized professional Institution 

recommendation physician. 

27, 1.3 Benefits 

*27.1.3.1 Is sick Is entitled 
100% salary 

119 each accident 

•21.1.3.2 have sick period, as 
provided 27.1.3.1, renewed 

Is collecting 
benefits return 1 

If dlsablllty Is 
different 

first cause, 30 the 
dleablltty Is the same first. 

•27 .1.3.3 The sick leave benefits which 
entltled the 

Compen.satlon benefits, 
this applies, 

mutandls, which replaces 
Worke~ij Compensation. 

27.1.4 TermlnJtlon 

•21.1.4.1 Sick benefits cumulative 
reimbursed termination 

time. 



leave benefits for any period of absence 
Follows E of 

employment are not payable unless the 
has been by a 

Plans Where a member la on 
leave of 
period of she may be for long- 
term benefits. In 

40.2,' No further leave benefits are 
to members who are deemed 
for the long-term 

plan. 

'27.1.4.2 

SECTION PROCEDURES 

"27.2 As soon as after the commencement 
of each period of the member or her 
delegate must Inform the member's chair of the 
natura of the and the 

of absence. 

A leave form must be presented by the 
member or her delegate to the or her 
delegate before the 30th day of 
caused absence. After the form, the 
dean or delegate shall forward It to Human 
Resources 

Upon request by the dean or her delegate, a 
must be submitted to the 

Health 

(a) for any period exceeds 
working days; or 

IF, on the of the member's leave 
record, has doubt as to 
the leave 
benefits, even If the leave 
shorter than working days. 

Where the leave exceeds 
working days, the member must the dean 
of her to return to work. Should the 

specify a return date and 
should the to return to work 
to that date then a second certificate 
may be by the employer. 

Mandatory At any during 

*27.1.5 

27.2.1 

,1 

Sick 
which notice of termination 

dlsablllty confirmed physician. 

Dlublllty 
untfl the conclusion 

ellglblllty, 

sick 
the maximum 

eligible 
dlsabllitv 

section 
provided 
Ineligible 

as provided for 
sick 

27,2 

Information 

duration 

possible 
dlsablllty, 

disability 

dlsablllty Insurance 

estimated 

'27 .2 ,2 sick 

'27.2.1.3 

27.2, 1.4 

·21.2.2 

Service. 

medical certificate 

dean 
dlsablilty• 

approving 
the 

University Services: 

sick leave 
consecutive 

which 

(b) basis sick 
the deen serlous 

validity of the olalm for.sick 

10 

sick period Is 
1 O consecutive 

sick 1 O consecutive 
notify 

Intention 
medical certificate 

member wish prior 
medical 

required 

examination time 

7 
' 



a member's sick leave, the dean or her delegate 
or the employer's may, In order to 

If the member for 
leave or to return to work, 
require that member be examined by one 
or more and paid by the 
employer. The employer shall make 
reasonable to consult the member 
before such or 
In an effort to to 
the employer and the member, 

member's 
liaison officer 

determine Is eligible sick 
benefits Is able 

this 
physicians appointed 

efforts with 
appointing physician physicians 

Identify physicians acceptable 

enJ I Annonoes/Classlfled I BaclJ.arch_erlSe,m;;h 



COLLECTIVE AGREEMENT 

ARTICLE 

VACATION LEAVE, HOLIDAYS 
AND ABSENCES 

SECTION VACATION LEAVE 

For the purposes of section, month shall 
be days. 

leave for 
members, counsellor members, and language 
teacher members is as follows: a member 
employed for a full academic year Is to 

month of leave; a member employed 
for than a full year is entitled to a 

shorter vacation leave. 

Subject to leave to a 
member Is entitled for an academic year may 
be taken at any time or In the 
calendar months following the end of, that 

year. leave for the 
year which the member 
at the University of Ottawa may not 

be taken In the half of that academic year. 

Any leave shall be forfeited 
months after the end of the academic year In 

It earned. The dean may however, for 
good reasons, extend for a fixed the 

in leave may be taken. 

Table of oontQnt~ 
.Sl!.fJL@1.IJl!J,Q/lt,.QJht.fLEl{Jll!!lll1~l1/. 
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28.1 Yacallon leavQ. 
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28.3 Holidays 
~.8,4.fil'llHl.lbHilY l.llldJ!U.!tlQili:!!.~-l!b§!lO~!l 

28.1 

*28.1.1 this 1 

*28,1,2 

22 working 

Vacation entitlement faculty 

*28.1.3 

*28.1.4 

1 vacation 
less academic 

proportionally 

28.1.5, vacation 

during, 

academic Vacation 
academic In 
appointed 

first 

unused vacation 

which Is 

time which vacation 

entitled 

which 

6 

Is first 

period 

6 



A member may take vacation leave at any 

(a) she her dean advance of each 

the vacation not Interfere the 
member's duties as Included In 
the member's workload to 

Vacation leave may be taken In one or more 
parts. Scheduled such as or 
counselling shall not be such a way 
that the member le prevented from her 

leave In a block If she chooses 
to do 

on a member shall the 
same to she would be 

If she were not on vacation. 

sabbatical A member 
take month of leave any 
twelve-month and month of 

leave any sabbatical. 

be the 
In the of 
must be 

If an falls a member's 
annual leave, It an 

holiday and not as a day of vacation. 

SECTION VACATION LEAVE (LIBRARIANS) 

Every member entitled to a 
leave, taken and In the manner In 

of working days for year 
of 

shall mean the period 
a member has worked for the 

employer and has a salary from 
employer, excluding any during 
the regular payment of salary by the 
has been Interrupted for any 

'28.1.5 

'28,1,6 

'28.1.7 

'28.1.8 

'28.1.9 

28.1,10 

28.2.1 

28.2.1.1 

28.2.1.2 

time 
( s) provided: 

notifies In 
vacation period; 

(b) will with 
assigned 

pursuant article 
22. 

vacation 
SO, 

duties teaching 
assigned In 

single 
using 

While vacation, receive 
remuneration which 

entitled 

Vacation during 
1 vacation 

sabbatical 
vacation during 

during 
0.5 

six-month 

must 

,CE lion leave 1 ,all not be r 1, aerr able for Its 
nE tary value except In the event of death, I 

1lch can :I va e ' 1: 1 1 I 
unforfelted vacation lea1 e 1 )aid tI 
deceased member's estate event 
1 'IT 11 Elli I, U Ial ' :atlor k1 
before the, date of termination. 

official holiday 
vacation 

official 

28,2 

General provlelona 

librarian 
paid 

this section, 22 
continuous service, 

Continuous service 

during 
Is considered as 

Is vacation 
set forth 

every 

durtng which 
received the 

period which 
University 

reason 



whatsoever. 

The number of days of leave to which 
the member shall be calculated for a 
calendar year, from December 

On January of every year, a 
becomes for the annual leave 

accumulated the year, 
accordance The number of days 
of leave to a member who has 
not completed a full year of Is entitled 
shall be calculated the prescribed 
number of days of annual leave (22 

days) the number of calendar 
days for which the member has been at the 

employ, by 

A member on leave to 
accumulate days of leave to 
she at the same rate as if she were 

In her 

for leave 

The annual leave to a member 
must be taken during the calendar 

year In It accordance 
the foregoing, the 

shall apply. 

(a) A member may over to the following 
year a of working of 
leave, that uses up 
days before the end of the following year. 

more than days 
of leave may be to the 

year, with the approval of the 

During the follows the 
of employment of a member but 

precedes December of the year 
follows the start of her employment, the 
member may up the leave 
she has accumulated, to a of 

days. A member may thus lake 
an vacation during her 
year of employment and keep 

for the year. 

A member may, for valid reasons, take in 
advance a part of the leave to 

she would be following 
year. In such an event, the member 

take more days of than 
the number to she already entitled 
by of the worked the 

28.2.1.3 vacation 
Is entitled 

1 January to 31 
Inclusively, 1 
librarian eligible 

during preceding In 
with 28.2.1.1. 

vacation which 
service 

as follows: 
working 

working times 

University's divided 366. 

28.2.1.4 professional continues 
vacation which 

Is entitled 
working position. 

28.2.2 Procedure taking vacation 

28.2.2.1 which librarian 
Is entitled 

which Is due, In 
28.2.1.3. Notwithstanding 
fol/owing provisions 

with 

carry 
maximum 10 
provided she 

days 
those 

Exceptionally, 10 working 
carried over 

following 
chief librarian. 

(b) period which first 3 
months 

(c) 

31 which 

use vacation 

working 
appropriate 

sufficient credit 

maximum 15 

still 
following 

vacation 
entltled the 

vacation 

first 

which 

oannot 

virtue 
which Is 
period since 



beginning of the year, 

For every unit, e vacation schedule shall be 
drawn up before session 

fall) by the head of the 
unit. The head shall account of the 

preferences as well as 
at the of Ottawa. Every is 

to the or 
who makes changes If any are 

by virtue of 

Reasonable changes or can 
subsequently be made to the vacation 
schedule, provided they do not impinge on 
service requirement8 and subject to the 

(a) For any or change a 
leave of or more 
days, the member shall advise the head of 
her at least working days prior to 
the of the leave, and 

the duration of the leave. 

For any or change involving a 
leave of to working days, the member 
shall the head of her unit 
working days in advance. 

it is understood that in case of a 
between the member and the heed of her unit, 
the shall be submitted to the 
librarian or her delegate for 

A member who returns from vacation early 
shall notify the head of her unit. 

Regardless of the duration of the 
leave, a member shall a form at 
the end of the month during vacation 
leave was taken. 

A request for vacation leave on dates 
shall not be 
The chief librarian refuse a member's 
request for annual on dates If 
there Is no way to adequately for 
the without 
reducing the of service to the 

or if has to be or 
staff be hired In order to 

the request. 

Pay vacation leave 

28.2.2.2 

28.2.2.3 

28.2.2.4 

28.2,2.6 

28.2.3 

calendar 

every 
(spring/summer, winter, 

take 
librarians' their seniority 

University schedule 
submitted appropriate library division 
director, 
necessary service requirements. 

additions 

following. 

(b) 

addltlQn Involving 
6 consecutive working 

unit 1 o 
commencement 

specify 

addition 
1 5 

advise al least 2 

question 

disagreement 

chief 
decision. 

BO 

vacation 
submit /eave 

which 

specified 
refused without serious reasons. 

may 
leave certain 
compensate 

membe~e allsence considerably 
quality university 

community overtime paid 
additional must 
accommodate member's 

for 



a leave, the 
employer shall continue to pay the member as 
If she were at work. 

in of employment, a 
shall be reimbursed for accumulated 

days of vacation leave on the basis of her 
at the time of cessation of work: in 

of death, the reimbursement shall be to her 
estate. In no other case shall a member's days 
of leave be paid to the member in 
addition to her regular salary, instead of being 
used as off with 

HOLIDAYS 

General For the purposes of agreement, 
the following days are holidays: 

(e) Friday, Easter Monday, Day, 
Canada Day, Day, 

Day, and 

all days declared to be statutory 
by Federal or by authority of 
Province of Ontario. 

The parties agree that the 
University of Is dosed a 

at noon on the lest working 
day prior to Christmas or, if Is on 
Sunday or Monday, at on the Friday 
preceding Christmas, and at noon on 

January or, If January Is a Saturday or 
Sunday, at on the Monday following 

January. 

SECTION AVAILABILITY AND AUTHORIZED 

A member's must not 
be far from the of Ottawa as to 

the carrying out of her workload 
The member cannot therefore require that her 
place of be taken into account in the 

of duties within her academic unit. 
She may, however, the dean and the 

of her preferences. 

For of this section, campus means 
the premises of the University of Ottawa. 

A member who is not on or other 
leave to present on campus: 

28.2,3,1 

28.2.3.2 

During members vacation 

case of.tenntnatlon 
llbrarlan 

salary 

vacation 

time pay. 

SECTION 28.3 

*28,3,1 
official 

case 

this 

Good Victoria 
Civic HoHday, Labor 

Thanksgiving 

(b) 
authority 

holldays 
the 

*28,3,2 Christmas recess 
Ottawa offlolally 

period beginning 12 

2 2 
8:30 a.m. 

2 

28,4 
ABSENCE 

28,4.1 Residence 

Christmas 
5p.m. 

ending 12 

residence 
so University 

during 

llmlt duties. 

residence 
assigning 

advise 
chair 

*28,4,2 purposea 

t28.4.3 sabbatloal 
Is required be 



(a) when her presence necessary for the 
performance of 
Included In her workload pursuant to 

or for the of graduate 
whose work she and 

a reasonable number of regularly 
scheduled hours pursuant to 

and 

to a share of 
for the proper 

of her unit and of the 
University of Ottawa; 

when her dean or her 
reasonable notice that, for good and valid 
reasons, her on campus 
required. 

A member not to be present on 
to workload 

whenever another location Is more appropriate 
for that purpose and absence from campus 

not Interfere the of 

Except when member on 
leave, the member shall ensure that 

her chair Is aware of how and where the 
member can contacted undue delay. 

absence 

the a member may 
request an absence 

member shall not be required to be present 
on campus except In 
below. 

a maximum 

To an 
no 

requested 

A member requests an authorized absence by 
writing to her dean no later than 

prior to commencement of 
the absence. The shall state 
the date of commencement and the 

of the absence, 
and the reasons for the authorized 
absence. The dean may the 
member's or and shall 
approve or deny the authorized absence. 
dean shall her to the member, 

'28.4,4 

'28,4,5 

28,4,8 

'28,4,6, 1 

22, 1,2,2(a) 
students 

(bl for 

(b): 

Is 
teaching duties which are 

office 

guidance 
supervises: 

21.1.3 

(c) assume fair academic service 
activities required 
functioning academic 

(d) chair gives 

presence Is 

Is required 
campus fulfill her obligations, 

does 

Information 
vacation 

Authorized 

her 
with application 28.4,3, 

a Is 

be without 

Notwithstanding foregoing, 
authorized during which 

the 
accordance with 28,4,6,5 

'28,4,8,2 11 J 1orlz ,, a i ience shall be for 
period of 60 calendar days and shall be 
renewabl 

'28.4,6,3 be ellglbl! ro, Ithorlzed at I a 
duties as d1 c Iii 

'28.4,6,4 

member mus· ha 
28.4 3(a) arid c) 

111 ized at er 
I ti 

20worklng 
days the anticipated 

authorized letter 
anticipated 

anticipated duration authorized 
membe~s 

consult with 
chair DTPC either 

The 
forward decision 

,. ,. S' 



along with the reasons therefor, no later than 
days after of the request. 

The dean shall not unreasonably deny a 
request for an authorized absence. 

During an the member 
shall only be to be on campus 
to carry out for which she has 

pursuant to or for which such 
notice Included In the dean's 
regarding the absence as to the 
member pursuant to 

The member's privileges, and 
shall unchanged 

an absence, apart from the added 
to be absent subject to 

"28.4.6.5 

written 
working 

notice 
was 

15 
submission 

authorized absence, 
required present 

duties received 
28.4.3(d) 

decision 
forwarded 

28.4.6.4. 

•20.4.6.6 rights, duties 
responsibilities remain during 

authorized 
right without being 
recall. 

!IBI I Mnonces/Classlfled I Recheroher/Search 
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COLLECTIVE AGREEMENT 

ARTICLE 

OTHER LEAVES 

Parental leave 

SECTION GENERAL 

The apply to all leaves 
dealt In 

The agrees that, at the of 
any leave, the member's and 
shall be restored and the member shall be 
entitled to the rate of pay to she was 
entitled at the of the leave, 

by all scale adjustments which were 
granted to members of equal rank, up to the 

salary of the rank held by the 
member at the commencement of the leave. A 
tenured member remains tenured on a 
leave granted accordance with the provisions 
of this 

SECTION PARENTAL LEAVE 

Maternity leave 

Maternity leave shall be for a period of up to 
consecutive weeks. The may 
commence early weeks preceding the 
anticipated date of and as late as the 
day of delivery, and may not before 
the sixth week following the day of 
Subject to the of clause, the 
member when she take a 

Tablq of oantent~ 
~.lii:9111/Jl!JlQl/!1.91/Y.IIJIJ;Jt!l!lJlltt.Ot 

21).1 Gen~ral 
29.2 

29.1 

*29.1.1 

•20.1.2 

29 

followfng provisions 
with this article. 

employer conclusion 
rights privileges 

29.2.1 

*29.2.1.1 

which 
commencement 

Increased 

maximum 

29.2 

In 
article. 

as 
period 

as 17 
delivery 

while 

terminate 
delivery. 

provisions this 
shall decide will 

20 



leave. 

It understood that, where: 

(a) that a 
member begin her leave more 
than weeks before expected or 

occurs later than expected, 

the of leave shall nonetheless 
be of at with the 

effect of the member's 
leave beyond weeks. The period of such 

of the leave shall be as 
from due to pregnancy 

and, as such, shall be governed by article 
on leaves. 

for 
leave be 

to 

(a) The member shall receive of her 
salary for the days of the 
leave. 

From weeks of maternity leave to 
weeks, the employer shall pay the 

between 

(I) of the member's and 

the level of employment 
Insurance (El) to 
any parson whose 
to the member's salary. 

If a member Is by law or 
government to repay the 
Receiver for Canada a of 
the El by her the 

for she 
under above, the 

employer her, by means of a 
lump sum payment, the amount that 

she Is to repay. 

If a member has to that she 
may require a leave, she shall 
her and dean of the fact, In writing, 
the term the term In the leave 
Is expected to commence or, in the case of a 

maternity 

•20.2.1.2 Is 

medical considerations require 
maternity 

17 delivery, 

(b) delivery 

postnatal period 
least 6 weeks' duration, 

possible extending 
20 

extension 
arising oompllcatlons 

sick 

considered 

27 

.1. Remuneration during maternity II 1· 1e 1all b 
as foiiows and shaii be computed on the 

•20,2.1.4 

lb ' l 11 Iii 1 However, should Iha 
m11b1'!ijle 1h11, l idb:r 
of m1 Ill 1~ i s i 1tlq 11 r 1ln9 l 
or !nd!rect!y from pregnancy, ,en 11 

ti i 1l ,se of th n, 1t1 11~ 1h1 II 
mputed o~ the • 1 sala~ prtor 
such reduction 

(b) 

(c) 

2 

difference 

96% 
Initial 10 working 

20 

95% salary, 

(II) maximum 
benefits available 

salary corresponds 

required 
regulation 

General 
benefits received 

period which received 
remuneration (b) 

will reimburse 
single 

required 

reason believe 
maternity 

chair 

portion 
during 

notify 
durtng 

preceding which 



librarian member, months before the 
commencement of the leave. 

The member shall, no later than 
days prior to the commencement of the 
maternity leave, notify her chair and dean, in 
writing, of the date on which the leave to 
commence. However, the member shall not be 
required to provide such notice where a 

declares In that the member is 
not or was not able to provide the notice. in 
such a case, the member shall give the notice 
as as reasonably possible. The dean 
shall promptly notify the Human Resources 
Service and the Human Resources 
shall contact the member and shall provide the 
member with any information or 

the member may require to claim El 
maternity 

At the of maternity leave, a member 
is eligible for reduced workload arrangements 
as set out in 

Subject to the provisions of this section, a 
member on maternity leave may apply to her 
dean far a leave of absence pay of up 
to years months of the 

leave. Such leave 
shall not be unreasonably by the 
employer. 

The particular provisions to 
regular members without tenure, or librarian 
members on appointment. 

(e) A non-tenured regular 
or language teacher member may elect to 
have her limited-term appointment 
extended by year for each maternity 
leave which she takes the period of 
limited-term appointment. Every such 

postpones the 
time when the member may apply tor, and 
is to be tenure or a 
promotion. The of limited-tern 
appointment may not be extended in this 
manner by more than years. 

A holding a preliminary 
appointment may elect to have her 

appointment extended by up to 
months for each maternity leave 

she during the period of preliminary 
Every such extension 

postpones the date on 
which the member may apply for, and 

to be granted, e 
appointment or a The period of 
preliminary appointment may not be 

•29.2.1.5 

•29,2,1.6 

·29,2.1.7 

•2e.2.1.e 

2 anticipated 

10 working 

Is 

physician writing 

soon Is 

Service 

assistance 
which 

benefits, 

conclusion 

Article 30, 

without 
2 beginning within 6 

conclusion of the maternity 

following 

preliminary 

refused 

apply 

faculty, counsellor 

extension 

eligible 

(b) librarian 

during 

correspondingly 

granted, 
period 

2 

preliminary 
6 which 

takes 
appointment, 

correspondingly 

eligible continuing 
promoUon, 

Is 



extended In manner by more than 
months, 

The of a member on leave 
shall be even though she may be 

replaced. The cost of a 
member on leave, where a replacement Is 
necessary, shall be borne by the employer. 

(a) The employer and the member shall 
continue to their full regular 
contributions to employee plans 
throughout the maternity leave. 

In 
to 

of 
of 

a 

when a member 
returns to work a leave, her 

shall be the same It would be 
had the member not been on leave. 

In the event of any non-renewal of appointment 
or of a regular member after her. 
return from leave, employer 
undertakes that such of employment 
shall not become weeks after 
her of following the leave. 

leave 

Any male member Is to leave, 
as follows. 

(a) A member shall be to days of 
the days following the 

of the child, 

such leave, the member 
shall receive of the salary and 
benefits to he would be If he 
were not on leave. 

A member shall Inform In of 
to take such leave although the 

exact date need not be declared 
the 

this 12 

'29.2.1.9 , , member c 1c be compelled to schedule 
r 8r e c 1tlon 1v durtng her. matemlty leave 

'29.2.1.10 position maternity 

replacing 

"29.2.1.11 

retained, 
temporartly 

(b) 

pay 
benefit 

the case of a leave of absence pursuant 
29.2 1 T the provisions of 29.3.3 shall 

apply, 

'29.2.1.12 • F~! i 1r 01 es vacation, promotion, or 
sabbatical or p:-cfa::l~:-::! !e::~:, ::-:y ~ arlod 
matemlty leave shall be considered ae period 
,t service with t~ 11< 

'29.2.1.13 Notwithstanding 29.3.4, 

'29.2.1.14 

28,2.2 

'29.2.2.1 

·20,2.2.2 

following maternity 
oompensatlon as 

dismissal 
maternity the 

cessation 
effective untll 18 

resumption duties 

Paternity 

entitled paternity 

entitled 2 
leave during 30 

(b) During paternity 
100% 

which entitled 

his chair writing 
his Intention 

birth 

starting unlll 
after child's birth, 



The leave provided by subsection 
from the parental leave provided 

under 

Parental 

Any member may take a parental leave 

the of a or 

the of the child Into the custody 
and care of the parent for the 

Parental leave may no more than 
weeks the day the child is born or comes 
Into the custody and care of the parent the 

Parental leave ends weeks It 
began, if the employee also took pregnancy 
leave and weeks after It began, 
or on an day if the member her 

and dean at least weeks written notice 

Parental leave is to both parents. 
For the of section, includes 
a person whom a Is placed for 
adoption and a who a 
of permanence a parent of a child 
and who Intends to treat the as his or her 
own. 

The member's and dean shall be 
of the date of commencement of 

parental leave as soon as the 
member aware of that date. The 
dean shall promptly the Human 
Resources and the Human Resources 

shall contact the member and shall 
the member any or 

which the member may to 
claim 

The of to 
apply, to parental 

leave, It being a member may opt 
cut of In the plan during 

leave. 

If the parental leave le taken, 
shall be 

(a) The member shall of regular 
for the days of the 

leave. 

the period of up to weeks 
the working days 
(a), and no later than weeks after the 

'29.2.2.3 

29,2,3 

'29,2,3,1 

'29.2.3.2 

'29.2.3.3 

'29.2.3.4 

paternity this 
Is distinct 

29.2.3, 

leave 

following: 

(I) birth child, 

(II) coming 
flrst time, 

begin 52 
after 

for 
first time, 35 after 

37 otherwise, 
earlier gives 

chair 4 
of that day, 

available 
puposes this parent 

with child 
person Is In relationship 

some with 

chair 
In wrl)lng, 

Service 

becomes 
notify 

Service 

child 

notified, 

posslble after 

provide with Information 
assistance require 

El benefits, 

'29,2.3.5 provisions 29,2,1.7 29.2,1.12 

*29,2.3.6 

Inclusive mutaf/s mutandis, 

such 

understood 
participation pension 

remuneration 
as folloWs. 

receive 95% 
salary Initial 10 working 

(b) For 
Initial 10 

8 following 
mentioned In 

62 



child or come8 into the custody end 
cere of the for the time, the 
employer shell pay the between 

of the member's regular salary, 
and 

the maximum of El 
available to any person whose 
corresponds to the 

For the of the parental leave, the 
leave shall be without pay. 

If a member by law or 
government to repay the 
Receiver General for a of 
the El received by her during the 

for which she 
remuneration under the 
employer will reimburse her, by means of a 

lump sum payment, the amount 
she to repay. 

If the parental leave is taken In a context other 
than an adoption, the 

(a) if the leave Is taken by the mother, In the 
context of the birth of a child, It must 
when the maternity leave ends. 

Where, at the end of the leave. 
the child has not yet come the custody 
and of a parent for the time, the 

of the Employment Standards 
of shell 

SECTION LEAVE OF 

A leave of absence with or without pay may be 
granted by the employer to a member 
of 

(a) to provide the member with a period In 
which to pursue undertake 
retraining, or expend or improve 
her a scholar, teacher, or 

to allow the member to assist, or provide 
to, a learned or professional 
en such 

or the or to a 
municipal, provincial, national, or 
International agency, or the 

to allow the member to provide 

*28.2.3.7 

'29.3.1 

(c) 

(d) 

lsbom 
parent first 

difference 

(I) 95% 

(II) level benefits 
salary 

member's salary. 

balance 

Is required 
regulation 

benefits 
period 

single 
Is required 

Canada portion 

received 
(b) above, 

following provisions 

that 

apply. 

(b) 

29.3 

maternity 
Into 
first 

begin 

care 
provisions 
Act Ontario apply, 

ABSENCE 

for any 
the following reasons: 

(b) 

(c) 

studies, 
otherwise 

quallflcatlons ae 
professional: 

services 
society, organization as CAUT, 
AUCC, OCGS, Ilka, 

Ilka: 

a 



or International 
group or services relevant to 

! 

Remuneration leave A member 
for a leave of absence under 

(a), or (e) may request, and the employer 
may grant, or full for the 

of the leave or any part thereof. 
Where granted, the employer's 

shall advise the of all 
the terms of the leave, Including the 

to be by the 
the leave. 

on leave of a 
member may to In the 
employee In In order to 

the member must, no than 
to the commencement of the 

leave, deliver written to the Human 
the programs In 

the member continue to 
leave and to pay the 

normal employee employer 
for Insurance and the 
The be based on the 
member's salary as was at the 

of the leave, adjusted, to 
relevant of by 
Increases into effect the leave. 
The employer's will be 

the academic or 

to as or Juror, 

(e) to campaign for or hold In 
accordance 

to care for a person In or a 
spouse or a parent referred to 
as a leave). 

Leaves of type (a), and shall not 
normally exceed years. 

members may apply for 
leave to and for leave 
without pay pursuant to end may, 
In not dealt In 
or apply for leave of absence pursuant to 
the of Language 
teacher members may apply for 
leave pursuant to section and apply 
for any other leave of absence pursuant to the 

of 

community, regional, national 
project wtth 

member's discipline 
profession: 

(d) attend witness In 
accordance with 29.3.7; 

(f) 

public office, 
with 29.3.8; 

deflned 40.1.6 
(hereinafter 

special family 

(b), (c), (f) 
2 consecutive 

Librarian 
pursuant 

professional 
section 31.2 

section 31.3 
with sections 31.2 circumstances 

31.3, 
provisions this section. 

professional 
29.4 may 

provisions this section, 

*29.3.2 during 

*29.3.3 

applying 29.3.1 
(b), 

partial remuneration 
duration 

remuneration Is 
liaison officer Association 

remuneration 
during 

received member 

Eleneflte While absence, 
continue participate 

benefits listed 40.1.1. 
participate, later 
working days prior 

notice 
ResouroEIS Service, stating 

20 

which will participate 
during the undertaking 

and contributions 
premiums pension plan. 

contributions will 
nominal tt 

beginning subject 
provisions article 41, any scale 

coming during 
contrlbutlona 



determined accordance Any where 
the member so contributes to the pension plan 
counts as a of full-time service the 
employer, to Canada Customs and 
Revenue Agency limits for such of 

through ranks 

For purposes of whether the 
member receives a progress-through-the-ranks 

adjustment to e 
when the member on of absence, each 
calendar year shall be considered as 
constituted of the semester to 
June and the 
to December 

For leave contained entirely within one 
semester, member's for shall 
not be affected by her having been on of 
absence, It understood that 
for purposes shall be baaed upon 

(a) the not on leave for scheduled 
duties, and 

the entire for scholarly 

For leave not one 
semester the Joint shell determine 
when the leave is granted whether the 

to be reduced on a pro 
basis by of the leave of absence. The 
member's dean shell make 
in this regard the 

It Is understood that consultation 
the does not Imply a to 

refer the matter to the 

or 

and approval 

A member for leave by to 
her dean the appropriate form, 

29.3,4 

•20.3.4.1 

In 

service. 

Progress 

(PTR) 

with 40.1.1.5. 

pertod 
subject 

the 

determining 

pertod 

with 

counting 

corresponding pertod 
Is leave 

first (January 
Inclusive) second semester {July 

Inclusive), 

*29.3.4.2 any 

*29.3.4,3 

*29,3,5 

29,3,e 

*29.3,6,1 

PTR 

(b) 

any 

the ellglblllty PTR 
leave 

being assessment 

period 

year activities, 

contained within 
Committee 

membe~s PTR Is 
reason 

rata 

recommendations 
after consultations with 

FTPC, this 
with FTPC requirement 

DTPC, 

Yi f unlvarslty,laval axpertanca 
IYI For purposes of determining 1 

r ,1ee1 du1v1 I~ I Kl 
any period during which a r s I n 1 
of abs ,nee shall or shall not be counted as a 
period of unlversll}i •level expert, ,nee. ac :ordl 
as the member's P rR fo h1 11 rlt l 1, I Is 
witht j t lrl1 ftl leave, 

Appllcatlon 

applies 

procedure 

forwarding 
appllcatloh 



by any relevant documentation. The 
application shall normally not less 
than and not more than months to 
the requested date for the leave. 

The shall no later 
than months following the date of 
whether to grant the leave. of a leave 
of absence of shall not be 
unreasonably denied. 

Court leave A leave of absence no 
of end no on shall 
be granted to any member, other then a 
member already on leave of absence, who 

a or as juror the 
proceedings of any judicial. or 

body In Canada the 
power to compel the attendance of 
before 

leave A member who an 
for election to the 

of Canada, to a provincial or 
assembly, or to the of mayor of Ottawa or 

or any as determined by 
the employer, may request a leave of absence 

no of and no effect on 
for a of consecutive 

calendar days she 
for A tenured member may request a 
leave of absence pay for any up 
to years In she holds one of the 

A leave of absence, to 
for or to hold one of the 

shall not be 
or academic 

reason. 

employer While on 
leave of absence for under 
(a), or (a), a member for 

as a lecturer, 
language teacher, or or 
counsellor the and 

as a person who is not a member of 
the Association. 

PROFESSIONAL LEAVE 
TEACHERS) 

The of apply to 
language I, and 

The 
leave 

accompanied 

*29,3,6,2 

*29,3,7 

'29.3.B 

*29,3,9 

be made 
6 18 prior 

starting 

Joint Committee decide, 
3 application, 

Granting 
normal durafion 

with loss 
remuneration effect benefits 

· attends as witness seives In 
quasi-Judicial, 

administrative having 
witnesses 

It. 

Publlo office Is 
official candidate Parliament 

legislature 
office 

Gatlneau similar office 

with loss remuneration 
benefits period up .to 30 

during which Is campaigning 
office, 

without 
6 which 

aforementioned offices. 
campaign 
aforementioned offices, 
without valid administrative 

Part,tlme aeivlce with 
as provided 

Is eligible 

period 

denied 

29,3, 1 
(b} 

appointment sesslonal sesslonal 
part-time llbrarlan 

with same remuneration 
assistance 

SECTION 29.4 (LANGUAGE 

29,4,1 

29.4,1, 1 

General provisions 

provisions this section 
teachers II, Ill. 

pl, ,ye shall maintain a professional 
policy for Its language teacher members, 



This leave Is a and an Investment 
towards the development the by 

a member the opportunity to engage In 
one or several of the 

(a) to a research In 
applied language 

didactics, or In education or psychology In 
a related to the teaching of or 
French a second language, to be 

out at a of 
higher learning; 

to acquire or 
one of the referred to In (a) 
above, that be of to the 
member and the employer: 

to engage In or advanced studies 
related to the of language 
teaching; 

to or undertake other relevant 
for the purpose of the 

member to take on new duties. 

Apart from exceptional cases, 
leave shall be for a not 
consecutive months. 

The annual budget 
supplementary costs from 
leaves of language teachers shall be 
for the of agreement. 

To be for e leave, a 
language teacher must meet the 

(a) The member must be tenured at the 
the leave commences. 

The member must have completed, by 
time her leave Is to begin, 

consecutive years of full-time 
a language teacher at the of 
Ottawa. For a leave to the 

the member must completed 

(I) consecutive years of full-time 
the end 

29.4.1.3 

29.4.1.4 

privilege, 

giving 

Is considered 
Qf University 

(b) 

(c) 

following acUvltles: 

undertake program 
llngulstlcs, llngulstics, 

field English 
as 

carried recognized lnstltutlo~ 

additional special training In 
disciplines 
will benefit 

training 
profession 

(d) retrain 
activities enabling 

professional 
period exceeding 8 

available for financing 
arising professional 

$19,685 
life this 

29.4.2 Conditions 

29.4.2.1 eligible 

conditions, 

professional 
following 

(b) 

time 
professional 

the 
first professional 

5 seNlceas 
University 

sub~equent 
first, have 

2 
seNlce since of the preceding 



leave, In the of a leave 
of months or less; 

consecutive years of full-time 
since the end of the 

professional In the case of a 
of more than months. 

The member have presented, 
accordance procedures out In 

a detailed plan of the work or 
studies she Intends to pursue during her 

leave. 

The member must undertake to remain In 
the of the employer after the leave, 
for a length of equal to the of: 

year, or twice the length of the leave. 

Subject the of 

(a) a language teacher's performance at 
least satlafactory every category of 
workload: and 

the nature and quality of her project are 
such that one or several of the goals 
described In would be attained. 

of months or more, resulting from 
the of leave periods of 
month or more, are subtracted from the 
of service applicable to the calculation of the 
years of for obtaining a 
professional leave. It Is understood, however, 

absences do not Interrupt the 
of 

Procedures 

To be granted a leave, a language 
teacher must submit an request to the 
dean at months before the proposed 

of the leave. 

In her for a professional leave, the 
language teacher 

29.4.2.2 

29.4,2.3 

29.4.3 

29.4.3.1 

29.4.3.2 

professional case 
4 

(II) 4 
service 

leave, 
leave 4 

(c) must 
with the 

29.4.3, 

profssslonal 

(d) 
service 

time 

avallablllfy fund1 ! 
1 ave shall t rants i 

In 

(b) 

29.4.1.2 

Absences 6 
accumulation sick 

service required 

that such 
continuity service. 

least 6 
beginning 

professional 
official 

appllcatlon 
shall: 

preceding 

In 
set 

leaser 

Is 
her 

1 
pertod 

(a) lndlcaje th.a sta(tlng date and length of the 
I le . . 

(J-) +-:· ,~~;·,; ., ' ' ·,; ') 

(b) sp ,c fy the remuneration I iu st during 
the leav ;, a j l'I a sons su 101 n• th Is 
aspect of Iha application; 



present e description of the work 
or she Intends to undertake 
her leave: 

add any that she to 
have of her 

The dean shall a 
the for leave from the 

of the Second Language and 
the She shell subsequently the 

to the shell add Its 
own recommendation. The dean shall her 
own end forward 
to the The 

shall deal the 
substance of the and, where the 

are favorable, they shall 
the appropriate remuneration for the 

member the leave. 

The language teacher shall be informed of the 
and dean's and, 

If the are she 
submit a of disagreement to the 
employer's In accordance with 
the of 

The shell or 
the giving proper 

to the recommendations of the 
of the Second Language the 

the end the and 
account the allocated by the 

to the supplementary due to 
leaves. 

The dean shall the 
to the member, no later than months before 
the leave to The 

to the member 
shall, the length of the leave 
granted, the portion of the the 
member continue to If 
and, If the other expenses the 
employer agrees to 

Once the work or member 
plans to undertake a leave 
have been approved, the member expected 
to them out. 

In case of changes to plans for 
the professional leave, the member shell 

an to the dean at 
months before of the 

or, that not as 
possible. 

It up to the member to submit e new 

29.4.3.3 

29.4.3.4 

29.4,3.5 

29.4,3.6 

29.4.3.7 

29.4.3.8 

(c) detailed 
studies during 

(d) Information wishes 
considered during examination 

application. 

concerning 
director 

TPCI. 
application 

sollolt recommendation 
application 

FTPC, which 

Institute 
submit 

add 
recommendation everything 

Administrative Committee. 
recommendations with principal 

application 
recommendations 
Indicate 

during 

FTP C's the recommendations, 
recommendations negative, may 

latter 
llaleon officer 

provisions subsection 13.3, 1, mu/alls 
mutandls. 

Administrative Committee accept 
reject application, 
consideration 
director 
TPCI, FTPC, dean, 

Institute, 
taking Into 

financing 
employer 
professional 

costs 

promptly forward decision 
3 

Is begin. Administrative 
Committee's decision forwarded 

If positive, specify 

will 
applicable, 

carry 

salary which 
receive, applicable, 

which 
reimburse. 

studies which the 
during professional 

Is 

slgnliloant her 

submit official application 
least 3 
professional leave 
soon as 

the beginning 
If Is feasible, 

29.4.3.9 Is 



for leave If her 
was 

A language teacher who chooses to work 
her leave on a may be 
for an grant encouraged to 

apply for a grant from external 

application 

29.4,3,10 

professional 
rejected. 

durtng 
eligible 

previous application 

project which 
extemal Is 

organizations. 

3nt I Annonces/Cfasslfled I RQ_@_Q.rcher/Search 



ARTICLE 

REDUCED WORKLOAD 

SECTION GENERAL 

A reduced Intended to 
enhance a member's ability to allocate and 
efforts In a manner to her desires and 

and compatible with the interests of the 
employer. 

Only members tenure or 
appointments are eligible for reduced workload 
arrangements. 

leave, being 
such a of 

purposes as 
reduced 

Revenue for such 

A reduced workload arrangement shall be for any 
number of years to by the member and the 
employer, renewable, and on July. 

NiVEf~SlTY or 01 IAWA 

ocIatIon des pr ofessetu ~ 
ssoc1atIon of Professors 

COLLECTIVE AGREEMENT 

30 

~QJJ.i~MJ:@l 
30-2 APPllcauon and BPQ[OVBI 
30.3 Conofusion end renewal 
JQ.4..B]Qbl!Wlrl~IJM•_uru!!i~t!l 

30.1 

•30,1.1 

ablllty 

*30.1.2 

workload arrangement Is 

suitable 
her time 

with continuing 

•30, 1.3 Notwithstanding 30.1.2, meI 1 )ers are eligible fc 
reduced workload arrangements Immediately 
fella I he Ic i, 11 1t It 

fe1 )Cdtl f61 ~ 1M)c 11 l 
Norkfoad of, 1p ) 2 i I a11 both the member d re 
!mployer sh 111 ontr t ute o the University of 
: s i a 11 lo Plan on the basis of the member's 

11 111 The member's credited service for· 
pen: 1ion pla1 ,hall I If ti I r II I 
were not on rkloa, ,Jee 1 J :1 1 
C1 ton 11 11 'g Ill 

1ntlng of service. 

*30.1.4 
agreed 

commencing 1 



During the the member's workload shall be at a 
shall not be less than 

of a full workload throughout the of 
reduced workload, end her actual salary shall be at 
the percentage salary she would 

If e full workload. 
the e or counsellor member may 
request en arrangement whereby the 
workload allocated In whole or in part 

e block of of not lees than between 
and September of any year. 

A reduced workload arrangement shall arise only 
pursuant to an by a member and shall 
not be Imposed by the employer. The 

be to period of reduced 
workload only the been 
approved In accordance with and a 
reduced been signed end 
approved In accordance 

SECTION APPLICATION AND APPROVAL 

A member for a of 
reduced workload by to her and dean. 
The letter shall: 

(a) the proposed date of 
and the proposed term the 
period of reduced workload: 

state the percentage of a full workload 
the member to during the 

state any terms or 
member to have the 
reduced workload, terms or 

any 
would be reduced more than or 

the of workload 
the of reduced 

workload: 

any that member 
deems relevant to the 
any arguments or comments of the 
member; 

(e) be delivered to the member's dean no 
then 

November of the calender year 
the commencement of the of reduced 
workload. 

procedure 

The and the then the end 
then the dean, shall the 

*30.1.5 

period, 
certain percentage, which 
50% 

same of the 
receive carrying 

above, librarian 

reduction Is 
as time 
1 May 1 

application 

member shall entllled the 

fixed 

period 

Notwithstanding 

annual 

30 days 

applicant 

after application has 

30.2 

30.2.2.1 
workloae/ agreement has 

with 30 ,2.2.2. 

•30,2.1 Appllcatlon 

application 

applies period 
writing chair 

state 

{b) 

commencement 
for requested 

desires carry 
which 
period: 

{c) conditions which the 
wishes associated with 

Including 
conditions respecting activities which 

others 
respecting distribution 
obligations within period 

(d) contain documentation the 

supporting 

1 

application, Including 

later 

preceding 
period 

30.2,2 Approval 

•30,2.2.1 DTPC chair, FTPC, 
consider appllcatlon In 



accordance relevant of agreement. 
shall the of reduced 

workload be granted proposed, granted In 
some form acceptable the member, or 

The employer shall decide, no later than 
the date of to 

grant or to deny the member's for a 
of workload. 

Where an has been approved, the 
dean shall prepare a reduced workload 
agreement out all of the end 

to the approved reduced 
workload arrangement. A copy of the 
agreement shell be delivered to the member end 
to the The agreement shall have 
effect only when It by the 

and the member. 

SECTION CONCLUSION AND RENEWAL 

Upon the conclusion of a period of reduced 
workload, the member shall automatically 
return to full workload unless e of 
reduced workload has been approved In 

the of 

A at any 

grant that the member! be restored to full-time 
status or that her workload be In some 
other way. 

SECTION RIGHTS, AND BENEFITS 

the terms of agreement, a 
member's privileges and during 
a of reduced workload shall be the 
as If the member not on reduced 
workload. Without the generality of the 

a of reduced workload, 
the member's vacation leave governed by 
the of member's leave 
le governed by the of article the 
member's for le governed 
by the of and the 
member's for governed 
by article 

Except as provided for In a member on 
reduced workload to In 
the of Pension Plan using 
one of the 

*30.2.2.2 

*30,3, 1 

"30.3.2 

*30.4.1 

*30.4,2 

with the provisions !his 
Each recommend that period 

modified 
denied. 
1 February following 

period reduced 

as 

application 

setting 
conditions particular 

Association, 

to 

application, 
application 

temis 

is signed Association's 
liaison officer 

30.3 

further period 

accordance with provisions 1hls article. 

er 
CE 

na· 
111c 

tlm during a period of 
Iest id the dean mav 

30.4 PRIVILEGES 

Subject to 
rights, 

period 

this 

were 
limiting 

foregoing, during period 

modified 

benefits 

Is 
provisions 28.1, the sick 

provisions 27, 
eligibility promotion 

provisions article 25, 
ellglblllty sabbatical Is 

26. 

30.1,3, 
continues participate 

University Ottawa 
following options. 

same 



The member and the employer 
on the basis of the member's regular 

salary (as per 41.1.1) and the member 
for years of 

Option 2: The employer contributes on the 
basis of the member's regular salary (as per 

while the member on the 
of salary and also 

an amount equal to: the 
the employer's computed 
to on the of the 

member's end that amount 
nominal replaced by The 
member for full of 
subject to Canada Customs and Revenue 
Agency for such of service. 

All other employee In force 
the member (a) or 

(a) the level by the 
member's regular salary and the 
employer and the member on 
the basis of the member's regular salary; 

the level Is by the 
member's salary and the 
employer on the basis of the 
member's regular salary the 
member on the of her 

salary and, where applicable, 
an amount 

equal to: the the 
computed on the 

bads of the member's 
and that amount nominal salary 
replaced by regular salary. 

a of reduced workload, the 
member shall be for her as 
follows. 

(a) The member shall accumulate sabbatical 
credits at a reduced rate corresponding to 
the workload. 
for a of reduced workload shall be 

by the dean, rounded to the 
nearest half-year, and shall be In 
the reduced workload agreement. 

*30,4.3 

Option 1: 
contribute 

receives prorated credit service, 

41.1, 1 ), contributes 
basis her nominal contributes 

additional difference 
between contribution 
according 40, 1 .1.5(a) basis 

nominal salary, with 

with 

(b) 

salary f9gu/ar salary. 
receives credit years service, 

limits counting 

benefits continue 
selecting either (b): 

benefit Is determined 

contribute 

benefit detenmlned 
nominal 
contributes 

while 
contributes basis 

nominal 
also contributes additional 

difference between 
employer's contribution 

nominal salary, 
with 

During period 

reduced 
period 

computed 

credited service 

Sabbatical credits 

specified 

(b) l'or all other purposE 1, 1ch year of . .. 
1eP1lce during the reduced workload shall 



be as a of a year of 
equal to the 

portion of a full workload by the 
member the period. 

Any provisions 
incompatible 

as set 

For a member who not the 
plan, and do not apply 
until the member plan. 

'30, 

'30.4.5 

considered portion 

pp 

university-level experience 
carried 

during 

ol this article which are 
th Iha provisions of 40.1.1.4 
I Ii this art\c\, 

has joined pension 
clauses 30.1.3 30.4.1.2 

joins the 
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AGREEMENT 

ARTICLE 

SPECIAL PROVISIONS: 
LIBRARIANS 

SECTION GENERAL 

"31.1.1.3 

Where there a reference, in a part of this 
agreement dealing with of the Library 
Network, to the head of relevant 

this mean the 
department, service, or head or director 
most concerned with the issue at 
hand. 

For the purposes of this agreement, the 
of a member is 

the person who, pursuant to procedures in 
in the Library Network, is responsible for filling 
out the member's performance form. 

For the purposes of the agreement 
shall mean either of the 

librarian members serving as Board of 
members for the Library Network. 

The employer agrees to bulletin 
boards in the Library, and 
boards in each of the other libraries. 

COLLECTIVE 

Tabla of conte/lts 
~1/Jl!.9.ti.l/J!! 9.JllfiQ//r,;,-1wB1JUnllOt 

31 

31.1 General 
.~L.2.l:tQfl!~slonal 1~rrn1 
~ave without RQ~ 
.a1Air~nslllnnat!Jl11.o.ta.Jl.Q§.llJ.Qn 
31.5 AbQliUon of an 09cup1eg oostlion 
~1,.§ l\Qf.Oi.Pi stral\ll.~ . .J.l!Q.t.9.!!D.l~.!lqn 
31.7 Tuition fees. tratnlog and development 

31.1.1 

*31.1.1,1 

*31.1.1.2 

•31.1.2 

31.1 

Is 

administrative unit, 

Immediately 

immeciiate supervisor 

library representative 

Directors 

llbrarians 
the 
shall 
library 

llbrartan 

appraisal 

APUO 

APUO 

maintain 3 
Morisset notice 

use 

These 



notice boards for the of 
about vacant positions 

the Network and for Association 
The employer agrees to forward 

Information and announcements 
electronically to all 

shall be the 
means of the 

and the The is 
chaired by the All 

shall full members, as well the 
two the of 

and 

The role of the Library Is to 
In a collegial and make 

recommendations to the 
the policies, and 

development of the Network 

It understood that: 

(a) quorum shall consist of no fewer than half 
of the regular members holding a 
major 

all are to be during 
of Council; 

a major 
shall attend meetings of 

are reasons for 
absent. 

A membershall be to be a 
member of a selection for the 
librarian or an assistant if and when 
one selected. 

the a 
recommendation from Library or the 
selection committee referred to In she 
shall advise the Council or before 
putting into affect any 
regarding recommendation of the fate of 
the recommendation and of the reasons for that 

SECTION PROFESSIONAL LEAVE 

31.1.3 

sl1ali be used, Inter al/a, posting 
Information librarian In 

Library 
notices, also 

received 
llbrarlans. 

•31.1.3.1 Library Council Library Council 

31.1.3.2 

31.1.3,3 

official consultation between chief 
librarian librarians. Council 

chief librarian. 1/brarlan 
members be as 

assistant chief librarians, director 
Morlsset, the chief administrative officer. 

Council discuss 
Issues 

concerning 

setting 
chief librarian 
operations, 

Library 

Is 

librarian 
administrative position; 

(b) services maintained 
meetings Library 

(c) librarians holding administrative 
position Library 
Council unless there valid 
being 

librarian also Invited 
committee chief 
librarian, 

Is being 

When chief librarian receives 

decision. 

31,2 

Council 
31.1.3.2, 

committee -
decision whatsoever 

Its 



The employer shall a 
leave for members. 

leave a and Is an 
Investment in the development of the 
by allowing a member to undertake one or 
more of the following 

(a) devote herself to scholarly work as defined 
In and 

practical experience in an area 
related to her or her 

advanced, full-time In 
or studies 

to an honours bachelor's degree or 
a master's degree In another 

undergo development or In 
of on new 

(e) accept a position as visiting at 
another 

Length Apart from 
professional leave shall be for a not 
exceeding months. 

The annual budget for the 
costa from professional 

for shall for the 
of agreement. 

To be professional leave, a 
member meet the following 

(a) The member must hold a 
appointment. 

The member must have completed, by the 
her professional leave to begin, 

years of full-time as 
a at the of Ottawa. For 
a leave subsequent to the 

a member must have completed 

( I )  years of full-time 
the end of the preceding 

If that was a leave 
of months or less; 

31,2, 1 General provisions 

31.2,1.1 

31.2,1,2 

31,2.1.3 

Objective 
pro esslonal policy 
This Is privilege 

continue 
librarian 

considered 
University 

activities: 

20.5.3.4, 20.5.4, 20,5,5; 

(b) acquire 
responsibilities 

speclallzatlon; 

(c) pursue studies 
library science university-level 
leading 

discipline; 

(d) retraining 
anticipation taking duties; 

librarian 
Institution, 

exceptional oases, 
period 

11 co nsecutlve 

available financing 
additional arising 
leaves librarians be $44,994 life 

this 

31,2,2 Conditions 

31.2.2.1 

(b) 

eligible for 
must 

librarian 
conditions, 

continuing 

time first Is 
4 consecutive service 

librarian University 
professional 

first, 

2 consecutive 
service since 
professional leave, 

4 



consecutive years of full-time 
service the end of the preceding 

leave, If that was a leave 
of then but not more than 
months; 

If the duration most 
recent leave was more than months. 

The member must have presented, in 
accordance with the procedures out 

a detailed plan of the work or 
she intends to pursue the 

professional leave. 

The member must undertake to remain In 
the of the employer after the leave, 
for a of equal to the of: 

year, or the length of the leave. 

Subject to the of funds, a 
leave shall be granted when the 

plan submitted by the upon evaluation 
by the Immediate supervisor, the and the 
chief 

(e) 

considered feasible, indicated by the 
member's performance over 
the last In every component of 
workload corresponds to 
or, the case of a project far 
university studies, by the member's having 
been admitted to a 

The apply, 
to the years of 

professional leaves. 

To be granted a leave, a 
normally submit an official application to 
the chief librarian before January for a leave 
to be taken the July and 
December, or before June for a leave to be 
taken the and 

In her for professional leave, the 
librarian shall: 

(a) the date and length of the 
leave; 

31.2,2.2 

31,2.2.3 

31.2,3 

31,2.3.1 

31.2.3,2 

(c) 

(d) 

(II) 4 
since 

professional 
more 4 

(Ill) 6 years, 

31.2.3, 
studies 

1 

service 
length time 

twice 

of the 
8 

8 

set In 

during 

lesser 

profession al 
availability 

member, 
LPC 

librarian: 

Is considered I sleva.nt In light of one or 
>re of the ob actives listed In 31.2 .1.1; 

(b) Is 

In 

as 
satisfactory 

3 years 
which 

university, 

the project 
completing 

provisions of 26.3.3.4 mutatls 
mutandls, service required for 

Procedure 

profeeelonal librarian 
shall 

1 
between following 1 31 

30 
between following 1 January 30 

June. 

application 

Indicate starting 



the requested 
the leave, and the supporting 
aspect of the 

present a detailed of the work 
or she Intends to undertake 
the leave: 

any she to have 
of the 

The shall a 
the for 

leave the It 
understood that shall be 

to the member before the 
Is to the The 

shall also 
from the In her request the 
documents In The 
librarian shall attach her own 
and to the 

A copy of the 
end the librarian's shall 
be sent to the member concerned. The 

to the 
deal the 

substance of the and, 
where the are favorable, 
the member 

leave. 

members whose for 
leave has not received a 

In whole or part, from the 
or from the may to 

the a letter of 
disagreement In accordance the 
of section mutatis 

The shall accept or 
reject the proper 

to the recommendations of the 
the and the 

and account the 
allocated by the employer to the supplementary 

due to 

The shall the of 
the to the 
member no then months the 

start of the leave except where 
the has been months or 

to the start of the leave, In which case 
the answer must be sent at the latest months 
before the start of the leave. The 

then, the favorable, Inform 
the member of the length of the leave granted, 
of the of the salary that to 
be end, where of the other 

31.2.3.3 

31.2.3.4 

31,2.3.5 

31.2.3.6 

(b) specify remuneration 
reasons 

application; 

(c) description 
studies 

{d) add Information wishes 
considered during examination 
application. 

ohlef librarian solicit 

during 
this 

during 

recommendation regarding application 
from Immediate supervisor, being 

this reoommendatlon 
communicated 
application submitted LPC. chief 
librarian solicit a recommendation 

LPC, lncl4dlng 
mentioned 31.2.3.2. chief 

recommendation 
shall forward everything 

Administrative Committee. LPC's 
chief recommendation 

recommendations forwarded 
Administrative Committee shall with 
principal application 

recommendations with 
appropriate remuneration for the 

during said 

Librarian 
professional 

' applloatlon 

recommendation, In 
LPC chief librarian 

Administrative Committee 

positive 

13.3, 
with 

mutand/s. 

submit 

provisions 

Administrative Committee 
applloatlon, giving 

consideration 
Immediate supervisor, LPC, 
librarian, taking Into 

chief 
financing 

costs professional leaves, 

chief librarian forward 
Administrative Committee 

later 3 

decision 
librarian 

before 
anticipated 

application 
less prior 

submitted 4 

2 
chief librarian 

must If decision Is 

portion 
paid, 

will continue 
applicable, 



expenses that employer agrees to 

I 

Once the work or the member 
plans to undertake during the professional 
leave have been approved, she expected to 
carry them out. 

In case of changes to her plans for 
the leave, the member shall 

en to the 
at months before the start Of 

the leave or, that le not 
as soon as possible. The may 
then, but need not, thus 
project to the supervisor, to the 

and to the Committee, to 
check whether It meets the 
stated In Whatever her and, 

of the the 
shell them to the 

member 

It up to the member to a new 
for professional leave a 
was rejected. 

A librarian who chooses to work a 
professional leave on a may be 

for an external grant Is encouraged to 
apply for a grant from external 

A who been on leave 
shall to the 
days her return to the 

a written report of her 
during the leave. 

on leave, a shall 

(a) to be 
the 

the 
the only 

to 

of 
the leave to 

the 

(I) to her to out 

31.2.3.7 

31.2.3.8 

31.2.3.9 

31.2.3.10 

31.2.3.11 

the reimburse. 

studies that 

Is 

significant 
professional 

chief submit official application 
librarian least 3 

professional If feasible, 
chief librarian 

submit the modified 
Immediate 

LPC, Administrative 
still requirements 

31.2.3,3. decision 
If any, that Admlnlstratlve Committee, 
chief llbrarlem communicate 

within 20 working days. 

Is 
appllcatlon 
application 

eligible 

librarian 
submit 
following 

University, 

submit 
If previous 

during 
project which 

organizations. 

has professional 
chief librarian, within 30 
official 

activities 

31.2.4 Remuneration 

31,2.4.1 White professional librarian 
receive: 

75% or las~ of nomlnPI A11l11iy 
jetermlned bv eareen ~t 

IioI v I d 1 1e r , t 
ro, l I riltt I bi 1E 11 Is 
Ilg 1· ly lat1 I th ~emt ·' activities 

within the Libra~ N, 1ork; 

(bl between 75% and 90% ,Ir 11 salal) 
when objective ofth Is 1llow 

1er· 

r ability carry h , 



In each year, Individual may request, 
and librarian may grant, a reasonable 
amount of leave pay for purposes such as: 

association conferences, conferences 
In the of 
or related to functions In 

member's current or 
assigned 

attendance at 

current or to become better 
prepared to apply for a 

for example by retraining or 
by development, or by 

an honours bachelor's 
or graduate studies in another 

to her tasks, or 

to a scholarly related 
to her 

or more of nominal to be 
determined by agreement between the 
employer and the member, when the leave 
Is proposed by the employer In order to 
prepare the member to take on more 
complex duties. 

spent on professional leave shall be 
Included the member's 

for vacation leave. 

a leave, 
member and the employer shell to pay 

to the employee 
benefit plans and to the fund, the 

being calculated on the of the 
member's salary. For the purposes of 
pension-related the period 
leave counts as full the employer, 
subject to Canada and Revenue 
Agency for such of 

A librarian on professional leave may accept 
study grant but may not normally hold a 

If she offered a she 
may not accept it prior approval of the 

It understood that a 
leave not serve a means 

of Increasing Income. 

Development 

duties 

position, 
professional 

completing 
degree 
discipline related 

higher 

(II) pursue activity 
professional responslbll!Ues; 

(c) 90% salary, 

31.2.4.2 Time 

31.2.4.3 

31.2.4.4 

•31,2.~ 

In calculation of a 
enijtlement 

During librarian's professional the 
continue 

their contributions various 
pension 

amounts basis 
nominal 

calculations, of 
service with 

Customs 
limits counting service, 

a 
paid 

position. Is such posltlon, 
without 

chief librarian. Is 
professional shall as 

Profenlon~I Daye 

librarians 
the chief 

• 

with 

professional 

member's area speclallzatlon, 
workshops 

1'1e anticipated 
duties; 



preparation of papers or 
conference 

for committees of 

In elected 
of associations. 

SECTION LEAVE WITHOUT PAY 

A librarian may be 
granted a leave an authorized 
absence which she receives no 
compensation from employer. 

Request and approval 

A librarian may request a leave pay by 
to the head of her unit and to the chief 

librarian. The request must include: 

(a) the date and duration of the leave; 

the reasons for the leave. 

Except far valid reasons, leave without pay 
shall not extend beyond months. Except In 

of emergency, the request must be 
submitted to the head of the at 

days before the anticipated date of the 
leave. 

The head of the unit shall make a 
recommendation to the chief librarian. Further, 
for a leave of more than month, 
librarian ask the to make a 
recommendation. 

For leaves not beyond months, the 
decision made by the chief librarian. For 
leaves extending beyond months, the 

is made by the 
Committee upon by the chief 

and the 

"31 The chief librarian shall, no later than 
clays to the requested darting 

the decision and reasons 
therefor to the member and the member's 
immediate supervisor. 

A leave without pay be refused if service 
so dictate or If the employer 

would to pay overtime or other 
supplementary If the leave were 
granted. 

• professional 
presentations; 

• service 
professional associations; 

• serving executive positions 
professional 

31.3 

31,3,1 General provision 

31.3,2 

31.3.2.1 

31.3.2.2 

31.3.2.3 

,3.2.4 

31.3.2,5 

without pay, I.e. 
during 

writing 

(b) 

case 

working 

shall 

Is 

decision 

librarian 

working 
date, forward 

requirements 
have 

the 

without 

6 

unit least 30 

1 the chief 
LPC 

extending 6 

6 
Administrative 

recommendation 
LPC, 

10 
prior 

written 

may 

Incur 
expenses 



Regardless of the of the leave, the 
member complete the leave form 

by the employer. 

of a member on leave without pay 

A who on leave may 
continue to In employee In 
accordance 

Upon return to work an 
leave pay, a member shell be 
entitled to return to the held 
Immediately to the commencement of the 
leave. When the member returns, she 
enjoy the same rank, and 

any scale adjustments, to 
she would have been she had 

not been on leave pay. 
the spent on 

pay shall not count as 
years of employment with the employer for 
purposes of leave or 

regards to 
progress the ranks leave 
without pay, the of shall apply 

SECTION TRANSFORMATION OF A POSITION 

the of 
Ottawa Network may be transformed, 
whether or not they are vacant. 

A shall be deemed transformed 
when Job a 

but the out of these 
from the Incumbent essentially the 

same as the old job 
and, when the position the 
Incumbent deemed capable of performing 
the new without subject to the 

for a new 

When the 
a she shall the of the 

Council and shall proper 
to 

shell be to the 
or to Ita delegate the 

her own if 
she Intends to carry out her plan. The 

shall also inform Library Of 
any may have taken consequent to 
Ita 

31,3,2,6 
must 

prescribed 

duration 

31,3,3 Rights 

31.3.3.1 

*31,3,3,2 

librarian ls without pay 
participate benefits, 
with 29,3,3, 

following authorized 
without 

prior 

librarian 
position 

shall 
privileges, rights 

benefits, Including 
which entitled If 

authorized without 
Notwithstanding foregoing, time 
authorized leave without 

promotion, professional 
continuing appointment. With 

through during 
provisions 29,3.4 

mutatls mutand/s, 

31.4 

the 

31,4,1 General provisions 

31 A. 1.1 

31.4.1.2 

31.4, 1,3 

Librarian positions within University 
Library 

position 
Its 

revision, 

to be 
description undergoes 

carrying 
major 
duties 

requires 
quallfloatlons description 

Is occupied, 
Is 

duties difficulty, 
usual training period position. 

chief librarian considers transforming 
position, solicit opinion 

Library give 
consideration said opinion, This opinion 

forwarded Administrative 
Committee when chief 
1/brerlan forwards reoommendatlon, 

librarian 
action she 

opinion, 

the 
chief 

Council 



The of a 
Implies that a new to be 
prepared and approved In accordance the 

of 

Effect on salary If the at 
the of the salary of the 

where e pursuant to 
Incumbent shall not 

SECTION 
POSITION 

ABOLITION OF AN OCCUPIED 

The provisions on redundancy and lay-off as 
set out In and respectively be 

to 

SECTION ADMINISTRATIVE 

When the Is 
a reorganization that 

or such as 
the of or the 

or of a she shall 
the and proper 

to the 
shall be forwarded to the 

or Its delegate when the 
librarian forwards her own If 

Intends to Implement her plan. The 
also inform Library Council of 

any she may have consequent to 
Its 

An may result 

(a) the of one or more 
In the In 

shall apply: 

the of one or In 
the In 

shall apply to the occupied In 

transfer of or more to 
where they correspond to 

functions, the 
In apply. 

When a Is transferred to another 

31.4.2 Procedure transformation position 
Job description Is 

with 
provisions 22.3,2.4. 

31.4,3 position le occupied 

31.8,1 

31.6.2 

31.6.2.1 

31.6.2.2 

time transformation, 
librarian be changed 

except there Is stipend 
18.,!.4.3. 

31,6 

19,2 19,3 will 
applied librarians, mu/alls mutand/s, 

31.8 REORGANIZATION 

Consultation chief librarian 
considering directly 
affects librarians librarian positions, 

Integration administrative units 
abolition creation unit, consult 

Library Council give 
consideration Council's oplnlon. This 
opinion Administrative 
Committee chief 

recommendation, 
she chief 
librarian shall 

action 
opinion, 

Consequences 

the 
taken 

administrative reorganization 

transformation 
positions, which case 
section 31.4 

provisions 

(b) abolition mora positions, 

In: 

which case provisions section 31.5 
posttlons 

question; 

(c) the one positions 
other units, will 
equivalent In which case 
provisions 31.4 shall 

l)Osltlon unit, 



corresponds to functions: 

(a) job description of the shall be 
accordance 

If the by a 
member, its Incumbent shall transferred 

It, It understood that her 
terms of employment (salary, 

rank, years of etc.) 
shall be and shall continue to 
evolve as If no transfer had occurred. 

SECTION 
DEVELOPMENT 

TUITION FEES, TRAINING AND 

In to pursuant to 
the employer may, under 

conditions, grant to 
members In order to promote 
development and 

may of: 

(a) of and 
fees for taken at other 
than the of Ottawa; 

payment 
part in or 
study 

members a 
appointment at the of Ottawa are 
eligible for 

The applies when e member 
registers for courses at the University 

(a) Upon the of her 
end approval by the 

chief a member may 
arrange her schedule to accommodate e 
course normal working hours, if 
necessary. 

The courses shall be attended regularly. 

The to course8 taken at other 
from the 

employer. 

(a) The member must obtain approval from 
the In advance. 

where It 

*31.7.1 

*31.7.2 

*31.7.3 

equivalent 

the position 
revised, If necessary, In with 
22.3.2.4; 

(b) position Is occupied librarian 

31.7' 

with being 
personal 

recognized 
maintained 

be 

experience, 

addition benefits provided 
section 40.6, certain 

tlnanclal assistance 
llbrartan 
training, 

their 
possible retraining. 

consist This assistance 

(b) 

reimbursement registration tuition 
courses lnstltutlons 
University 

f expense, 
1lnars, con1 
lo 

red while taking 
spacial 

Librarian holding continuing 
University 

this benefit. 

following 

Ottawa. 

librarian 
of 

(b) 

recommendation 
Immediate supervisor 

librarian, librarian 

during 

following applies 
Institutions with financial assistance 

chief librarian 



Courses must be attended 
hours and must not the 
performance of the member to 

chief librarian. 

shall be directly related to the 
work and of the member, 
shall to her professional 
advancement, and shall correspond to the 
needs of the 

be by 

(e) The must agree to allocate 
the necessary funds from the 
budget of the Library Network for a 
possible If budget 

so 

The following applies to seminars, 
conferences, or study 

(a) The member must approval from 

The be directly related to 
the work and of the 
member, shall contribute to her 

advancement, and shell 
correspond to the needs of the Library 
Network. 

The librarian must to allocate 
the necessary from the 
budget of the Library for the 
payment of expenses incurred, 
funds are available. 

the librarian In advance. 

"31.7.5 Should the member or be 
for disciplinary reasons or for 

performance before the end of 
her courses, she shall no longer have the 
to claim reimbursement however, 
should she be off, the remain 
refundable In accordance the of 

section. 

If, to the the of 
courses a impact on normal 
performance of the member, the member must 
be advised of the concerns, 
orally and then In and the member must 

the necessary steps to correct the 
If In weeks the member's 

performance not become the 
may, If appropriate, a 

written reprimand to the member, 
accordance with the of 

*31.7.4 

*31.7.8 

(b) 

the 

outside working 
hinder 

according 

(c) Courses 
responslbllltles 

contrloute 

Library Network. 

(d) ul I fa II pa 
rtlo 

the member 
tt tlm o1 

chief llbranan 

reimbursement, 
resources permit. 

sessions. 

obtain 
chief 

operating 

(b) acUvltles shall 
responslbllltles 

professional 

(C) chief agree 
funds operating 

Network 
provided 

librarian resign 
dismissed 
unsatisfactory 

of fees: 
right 

laid fees 
with provisions 

this 

according chief librarian, taking 
has negative the 

take 
situation. 2 

has 
chief librarian 

chief librarian's first 
writing, 

satisfactory, 
Issue 
In 

provisions section 39.4, 



and any previously reimbursement of cancel approved tuition 
fees, 

~nl I Annonces/Classlfled_ I Rech.e.rcoor/~.e.amb. 



COLLECTIVE AGREEMENT 

ARTICLE 

FACULTY OF GRADUATE AND 
POSTDOCTORAL STUDIES 

SECTION GENERAL 

"32.1.4 

Normally, only members who are members of 
the Faculty of Graduate and Postdoctoral 
Studies may direct and examine theses. 

Membership or non-membership In the Faculty 
of Graduate and Postdoctoral shall not, 

and of Itself, be used to the member's 
detriment. 

It is the solely of the Senate to 
establish and to from time to the 

for membership in the Faculty. 

Members holding the rank of assistant, 
assoclate, or full professor are eligible for 
membership in the Faculty. Members holding 
the rank of language teacher are for 

In the Faculty under 
applicable to assistant professors. 

SECTION MEMBERSHIP IN THE FACULTY 

Recornmendatlone and 

An application for In the Faculty 
shall be processed a5 follows. 

.I~/;!J~ .!!f.flMlrml.~. 
seam/1 the 001/(lgi.v.11 /JBlQ.!P . .mont 

32 

~IU. ... G.!l.O.lfi.l 
~mbershlp In the Faculty 

32.1 

•32, 1.1 

•32, 1.2 
Studies 

In 

32.1.3 responslblllty 
modify time 

criteria 

membership 

32.2 

•32,2.1 

IV eligible 
provisions 

decisions 

membership 



(a) When a faculty for 
membership In the Faculty, the member’s 

shall be examined by the 
and and then by the 

and dean. recommendations shall be 
to the dean of the Faculty of 
and Studies, who 

shall the to the 
of the Faculty; the Executive 
shall decide for or 

The to be addressed Is: “Does 
the applicant have the 
and has she maintained a record of 
scholarly the results 

been recently and 
are appropriate for the of 

graduate theses in the relevant areas of 
her Each answer shall be 
supported by appropriate and 
evidence. The chair shall concur 
with the or a 
response, with The dean shall 
either concur the or provide a 
separate with 

When there is that a member’s 
skills may no longer be adequate 

or when, in the of program 
there that the member 

may not have a record of scholarly 
appropriate for the of 

graduate the dean of the Faculty shall, 
she concerns, to the member to 

her of these concerns, Inform the 
member that she must whether she 

to a member of the Faculty, and 
Inform the member a deadline for 
a response. 

A member who does not respond shall be 
deemed to have withdrawn If the 
member requests that she a member of 
the Faculty, the request shall be processed as 
in 

32,2,2 

32,2.2.1 

*32.2.2.2 

member applies 

application 
DTPC chair, FTPC 

Their 
forwarded 
Graduate Postdoctoral 

submit file Executive 
Committee 
Committee against 
membership. 

(b) question 
supervisory skills 

actlvltles, of which 
-have disseminated 
which direction 

dl~clpllne?'. 
reasbns 
either 

DTPC provide separate 
reasons, 

with FTPC 
response, reasons, 

Periodic revlewa 

supervisory 

reviews, 

evidence 

course OCGS 
Is evidence 
maintained 

activities direction 
1heses, 

if has write 
advise 

wishes remain 
decide 

of reasonable 

voluntarily, 
remain 

32.2.1, mutatls mutandls. 

i!Il! I Annonces/Classlfled I Rechercher/Search 



COLLECTIVE AGREEMENT 

*ARTICLE 

OUTSIDE PROFESSIONAL 
ACTIVITIES 

(a) to employer It 
understood that members of the 

are employed on a 
basis or on some agreed-upon 

fixed proportion of a basis by the 
of Ottawa. The 
that members are professionals 

whose employment encompass 
not only scheduled duties but also their 
scholarly duties 
and to the In 
accordance articles to of 
agreement. 

professional 

A member may engage in 
activity provided that 

such does not or 
Interfere the of the 
member's to the employer 
pursuant to articles and 
agreement. 

A member shall her dean 

LW.l~ . .rJ.[QQll.t'il11~ 
Search !bf/ OJJJlp.fJ]_ve agreement 

33 

Relatlonehlp 

bargaining unit 
full-time 

University 
recognize 

Is 

either 

full-time 
parties 

obligations 

activities, administrative 
service academic community, 

with 20 22 this 

(b) Outside activities 

(i) 

(II) 

outside 
professional 

activity conflict 
with fulfillment 

ob/lgatlons 
21 22 of this 

notify In 



in advance of the nature and 
scope of any proposed 

professional activity. 
the member 

the dean shall determine 
whether such activity conflict 

member's obligations to the 
employer. The or the 
may request e at any 
lime following a change in 
circumstances. 

of employer If 
professional Involve the of 
employer equipment, or 
services, the member must the 

coats, unless the dean agrees 
otherwise. These shall be 

by the dean or her delegate, 
after consultation with the member. Such 

shall not be unreasonable, 
It is understood that 
shall have priority In any use of employer 

equipment, or 

wrlUng 
non-trlvleJ 

outside After 
consultation with 
concerned, 

Is In with 
the 

member dean 
redetemilnatlon 

(c) Use facllltlee 
actlvltles 

facilities, 

outside 
use 

supplies, 
assume 

addition al 

determined 

determination 

facllltles, 

costs 

University activities 

supplle~, services. 

mt I 8ononces/Classified I Re!.lheniher/.SJ!~toh 



COLLECTIVE AGREEMENT 

*ARTICLE 

GRANTS AND 
CONTRACTS 

SECTION MEMBER-CONTROLLED GRANTS AND 
CONTRACTS 

General 

Any member apply for a grant, or propose 
a contract, provide her with funds for 
research, development, artistic, or 

activities. Such grants and contracts 
may, but need not, be administered by the 
employer. 

Where a contract calls for the performance of 
work on employer premises, the contract shall 
be between the of Ottawa and the 

agent. 

For the purposes of this article, the grantee 

(a) in the case of a grant, the person to whom 
the grant is awarded; 

In the case of a contract, the person 
responsible for the and 

-------~------............ --.......... --.,.... 
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34.1 Member-controlled grants and contracta 
:i.4..2 .... E.Yilll.e.r..PJQY.l.~IQIJ.~. 
34.3 Member-funded grants 

34.1.1 

~34.1.1.1 

•34,1,1.2 

*34.1.1.3 

34,1 

literary 

funding 

(b) 

may 
which will 

clitloal, 

University 

supervision 

Is: 



management of the work to be done 
pursuant to the contract. 

to grants and contracts 
not by the employer. 

'34.1 

(a) In the of grants, the of 
shall apply If the member makes, 

or to make, use of employer 
In undertaken pursuant 

to the grant. 

The holder of a grant or contract shall 
promptly report to the employer the 

amount, budget breakdown and 
purpose of any grant or contract not 

by the employer. Such 
may be used by the employer 

only 

(I) to attract or 
matching funds or related formula 

and 

to verify the of 

of article I O  shall apply. 

The 

(a) 
of 

or 

do not apply where the grant from 
the of a portion of the 

remuneration research 
grant. 

and 

The grant or draft contract must be 
approved by the of the of 

before to 
proposed funding agent. The member shall 

complete, and attach to the grant or 
draft any forms designated for that 

by the of the of 
Research 

In the of Internal grants, the 

which Is 

. 1.4 The following applies 

"34.1.1.5 

34,1,2 

*34.1.2.1 

*34.1.2.2 

(b) 

admlnletered 

case 
article 33 

Intends 
facilities activities 

source, 

administered 
Information 

provisions 

distribute outside 

flnanclng, 

(II) partially reporting 
outside professional activities under 
33(b) (II). 

(c) The provisions 

remaining provisions of this section: 

lyl ) 0 It C r II ! '01 It h 
lb t , birg l I It Is IE 

81 lie and which Is, ! :o t 
In ,lnl ered bv the E C 1er; 

(b) results 
designation 

member's as a 

Procuslng applications propo,ale 

applloatlon 
Director 

Research Services 
the 

contract, 

Office 
being submitted 

application 

purpose Director Office 
Services. 

oaee application 

I 



shall be to the Faculty of Graduate and 
Postdoctoral or, In the of funds 

a faculty, to appropriate 
of the faculty. Member-funded 

grants are dealt In and 

"34.1.3.3 

"34.1.4.1 

of grants and contracts 

Overhead to the employer, from 
grant or contract funds, shall not be In excess 
of amounts by terms of the 
grant or contract. of such funds shall 
be at the of the employer. 

The grantee for the general and 
management of the grant or contract. 

The grantee shell manage the grant or contract 
In relevant of the 

and of the 
employer: In the following 
of Ottawa 

research Policy 5; 

staff and 
12: 
purchase of equipment 

and 37: 
grants and Policy 

of trust funds Policy 

travel expenses article 

reports shall be 
by the and the shall promptly 

any to the of the 
of her department or 

faculty. 

The employer shall to the grantee 
responsible for the contract, well as to any 
person, by name In the 
contract and whose are called for by 
the contract, a full and complete copy of the 
contract all relevant statements of account. 

and 

Where a or contract funds for 
by a member. such funds 

shall be: 

(a) employer, 
recovery, or 

used for the payment of supplementary 

submitted 

34,1.3 

•34,1,3.1 

*34.1.3.2 

34.1.4 

Studies case 
administered within the 
committee 

with 26.5 34.3. 

Administration 

financial 

payments 

determined the 
Allocation 

discretion 

Is responsible 

compliance with regulations 
funding agent applicable regulaUons 

particular, University 
policies: 

• assistants •· # 

• support •· Policies # 2, 4, 8, 9, 

• •· Policies # 36 

• contracts - #48; 

• administration # 86: 

• •· see 36, 

Periodic accounting reviewed 
grantee grantee 

bring Irregularity attention 
administrative officer 

deliver 
as 

expllclUy designated 
services 

&nd 

Workload remuneration 

grant 
services rendered 

credited to the 

(b) 

provides 

as salary 



income to the member, pursuant to the 
of or 

transferred to e fund 
the member request a grant, pursuant 
to 

The of grant or contract funds for the 
payment of supplementary income to a 
member, beyond any Income that she 
receive from the employer In the of 
such grant or contract, the 
approval of the member's dean. 

Where a member supplementary 
from a grant or contract, the member's 

dean shall the 
member, the of the work done by the 
member pursuant to that grant or contract that 
corresponds to the supplementary income. 

of work not be deemed 
part of the member's workload, the 

for there Is no 
supplementary income, be deemed pert of 
the member's workload. 

The dean shall forward to the member, In 
her to supplementary 

Income and the effect that grant or 
work, for which the member receives 
supplementary Income, has on the member's 
workload. 

Except the event of a contrary 
by Canada Customs end Revenue Agency, any 
work which a member pursuant to e grant 
or contract, and for she 
supplementary Income pursuant to the 

shell be deemed to 
be work done to e for 

This does not apply to 
the employer for overload 

teaching. 

SECTION FURTHER PROVISIONS 

provisions this subsection, 

(o) special from which 
may 

34.3. 

'34.1.4.2 use 

would 
absence 

requires prior written 

'34.1 .4.3 Where a m1 rr l>er receives no supplementary 
income from a contract or grant, work done b~ 
th ri, be ~ ·s 1ttoti1atgIent r it'll I 
RhAII hA dAAmAri part of Iha member's workload 
duties 

'34.1.4.4 receives 

'34.1.4.5 

"34. 1.4.6 

Income 
determine, In consultation with 

fraction 

That fraction the shall 
while 

remaining fraction, which 
shall 

writing, determination as 

In 

contract 

determination 

does 
which receives 

provisions of this section, 
pursuant "contract 

service', provision 
contracts with 

34.2 



Contract work, pursuant to a contract for 
the member not the grantee, may be 

to a member as part of her workload 
provided the nature and extent of the 

work and the manner In It to be 
accounted for In the member's workload, and 
provisions regarding and 
copyright, are agreed to In advance by the 
member and her dean. A statement of 
any such agreement shall be the 
member's 

A member's dean may propose to a member 
that she undertake work, In to 
her workload pursuant to a contract for 

the member Is not the If the 
member accepts then the nature and extent of 
the work, and 
supplementary Income for the member, patent 

and shall be agreed to 
advance by the member and her dean. A 

statement of any such agreement shall 
be placed In the member's 

Where a or contract funds for 
rendered by a member, such funds 

may. If the member and her dean so agree, be 
transferred to a fund from the 
member may request a research grant. The 

fund shall be by the 
employer with and 
procedures to Internal grants. 
Applications for grants from such a fund shall 
be to the Faculty of and 
Postdoctoral 

SECTION MEMBER-FUNDED GRANTS 

The of apply where a 
member needs funds for the purposes of 
carrying out a research project, and 

project Is to be carried out during an 
The grant 

be a block of where the member 
of scheduled such as a of 

absence In accordance or 
a of a term (fall, or 

where the member has no 
teaching 

may request that a part of 
a grant be 

a research grant. In such an 
event, the of and 

shall apply, 

*34.2.1 

*34.2,2 

'34,2,3 

'34.3.1 

'34,3,2 

assigned 
duties, 

Is 

file. 

which Is 

patent rights 

detailed 
placed In 

which 

contract addition 
duties, 

which grantee. 

rights, 

detailed 

services 

special 

provisions regarding 

ccpyrlght, 

file, 

grant provides 

special which 

administered 
In accordance regulations 

applicable 

submitted 
Studies. 

Graduate 

34,3 

said 

provisions this section 

specific 

In 

appropriate grant period. period 
must time 
free duties, 
authorized 

substantial portion 
spring/summer) 
assigned duties, 

Is 
period 
with 28.4, 
winter, 

Members their 
remuneration during period 
designated as 

provisions 26.5.1, 26,5,2, 
26,5.3 mutatls mutandis. 
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COLLECTIVE AGREEMENT 

ARTICLE 

PATENTS AND COPYRIGHT 

SECTION PATENTS 

Patent 

The agree that the employer holds the 
patent rights for any Invention developed or 
produced in the course of the member's 
employment or the of employer 
facilities, support personnel or services, subject 
to 

I 

The employer has no interest in an 
where a member can that the 

was developed without the use of 
employer support personnel or 

and on the member's own 

Each member is required to give the employer 
notice of any patent In the 
member has an Interest. 

for patent and 

The parties agree that the exploitation of any 
shall be at the option of the member. 

When the member wishes the to be 
exploited, she shall make full and 

T/JW8 of contents 
$oaroh the co/l~otlveooreement 
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35.1 Patents 
.~~~2 Copyrlsbl 
35.3 Research fund 
3/i .• ~ . .O.~l~Id~ Gt!l.11tu1n!:l .. 1<QJ1!rn11!~ 
35.5 Nan-patentable 111Yll!'.1lm 

35,1.1 

*35.1.1.1 

35,1 

rights 

parties 

with use 

*35.1.1.2 

*35.1.1.3 

35,1.2 

*35.1.2.1 

35.1.2.2. 

Invention 
facilities, 

services 

Applications 

Invention 

Invention 
establish 

time. 

application which 

exploitation 

Invention 
complete 



disclosure of the Its and expected 
market and shall warrant her patent. 
The employer, with the Patents 

shall the member within 
days of the completed of Its Intent to 
apply for a When the employer 
to apply for a patent, the employer shell make 
all the necessary arrangements and the 
member shall all required 

When the employer elects not to apply for e 
patent, the employer shall the member 
accordingly the time period provided 
above and the member shall be free to act 
she may with the By electing 
not to apply, pursuant to the employer 

the to the patent and shall 
transfer all gathered In the course 
of Its process to the member. In the 
case that the member subsequently a 
patent, and It becomes she 
undertakes to the the 
disbursements, based upon Incurred 

obtain the transferred 

or 

of revenue 

Over and above provided for 
elsewhere In this agreement, the 
employer remit to the member of the 

and of remainder 
thereof, of the net revenue the employer 

the development or commercial 
of any of the patents to In 

which result from the work of the 
member. 

Where the patent from the work of 
more than one Inventor, the employer, In 

the Patents Committee, shall 
the amount payable to based 

upon the of each to the 

in means any money 
a result of the development or 

of the patents 
described In leas any expenses 
incurred by the employer or by any agent or 
agency by the employer to register, 
develop, or the patent. 

•35,1,2,2 

Invention, appllcatlon 
potential 

In consultation 
Gommlttee, actvlse 

disclosure 
patent, 

180 

decides 

sign documentation, 

notify 
within 

wish Invention. 

relinquishes right 
Information 

decision 

35.1,2.1, 

as 

obtains 
profitable, 

reimburse University 
receipts, 

to Information. 

'35.1,2.3 In the event that the employer elects not to 
proce ,d with an application for patent and the 
, 1 1)1 sul equen Ii obtains such a patent, 

36.1,3 

*35,1,3.1 

IE It1 1ht1 shall I tt, ti m tar, In 
1uch I n e I int, th m1 be I all g~ int to the 
employer a royalty, free, Irr •~ l!lble and non, 
transferable llcenc1 for the use of the Invention 
by the u, I' ,, lty for 11 ,te 11 rpos t 
Including n actlvlll 1s fl n 1, >y gr 
contracbi i 1lnlste1 1d t f I lnlvE 

Olatrlbutlon 

anything 
collective 

shall 80% 
first $100 000 50% the 

receives from 
exploitation referred 
35,1.1,1 

•35.1.3.2 results 

consultation with 
determine each, 

relative contribution 
Invention, 

•35.1.3.3 "Net revenue" 36.1.3.1 
received as 
commercial exploitation 

35,1.1.1, 

retained 
exploit administer 



The employer shall, on an annual 
the Inventor an internally 

accounting of the proceeds and expenses 
related to the of the 
Further, the Inventor, or her delegate, shall 
have access to all 
documentation, agreements, 
statements and other required to 
verify compliance 

The Patents 

The shall be composed of two 
appointees, appointees from 

the employer, and 
rights, by the of Research 
Services or her delegate. 

SECTION COPYRIGHT 

Except for In the 
agree the member holds the 
respect to any work produced even 
where such work was produced with the of 
employer support personnel or 

where such use does not result In 
cost to the employer. 

Where the produced with the 
of employer support personnel, or 

and use results In cost 
to the employer, the member the 
copyright thereto to the 
following. 

(a) The member shall the of 

the member shall enter an agreement 
to the employer for any 

costs, it understood that 
employer may such payment In 

exchange for a share of the proceeds of 
as agreed to by the member. 

the coat incurred, and 

"35.2.1.3 Where the work was a 
result of a request of the 
employer, agreed to by the member, the 
employer shall hold the 

and use 

(a) No of an original 

*35.1.3.4 
provide with 

exploitation 

basis, 
audited 

Invention. 

open financial 
contracts, 

Information 
with this subsection. 

'311,1,4 Committee 

35, 1.4.1 Committee 
Association two 

35.2 

Is chaired, without voting 
Director, Office 

35,2,1 Ownership 

'35.2.1.1 

'35,2,1,2 

36,2,2 

*35.2.2.1 

as provided 
that 

original 

faollltles, 

35.2.1.3 parties 
copyrtght with 

use 

services 
additional 

original work was 
use facilities, 
services such additional 

retains 
with respect subject 

advise 
additional 

employer 

(b) 
reimburse 

Into 

addlUonal being 
the waive 

exploltatlon 

original produced as 
specific written 

copyright. 

Commercial exploitation 

commercial exploitation 



work In be undertaken without the 
consent of the member. 

Subject to the employer may 
enter an agreement member 

respect to commercial of 
en work for the member 
holds the copyright. 

respect to any work developed 
the of under 

or the member shall grant to 
the employer e non-exclusive, royalty-free, 
irrevocable and for the 
use of work for a minimum of years 
the for Internal purposes, not 

any activities funded by grants or 
by the After 

such the member may the right 
to because of other reasonable 
scholarly or reason or because the 
author no longer In the 

of 

The employer shall to the member 
of the net revenue the employer from 
the commercial exploitation of any of the 

works referred to In Where 
the employer and the member have entered 
Into an agreement which for the 
employer's of an 
original work for the member holds 
copyright, the agreement that the 
employer shall to the member of the 
net revenue the employer receives from such 

apply to the revenue 
and made as a 

of the of an 
Work. 

The and 

SECTION RESEARCH FUND 

None of prevent any 
member from her to all or part of 
the In or In 

case the employer shall set up a 
fund of a to the sum 

which the member has renounced, and 
fund be at the disposal of member to 

any of the costs of her research, 
the costs of personnel to her. It 

understood that all research funds shall be 
administered by the employer 

Its rules and 

described 36,2.1.3 shall 

(b) 35,2,3, 1, 
Into with the 

with exploitation 
original which 

'35.2.2.2 With original 
with use employer facilities 
36,2, 1, 1 36,2, 1.2, 

said 
University 

Including 

non-transferable right 
3 

contracts administered 
time 

University, 
withdraw 

dating or use 
artistic 

Is bargaining unit 

bv 

35,2,3 Dl1trlbutlon revenue 

'36,2,3, 1 

ortglnal 

remit 60% 
receives 

35,2, 1.3. 

provides 
commercial exploitation 

which 
shall stipulate 

remit 76% 

commercial exploitation. 

'35.2.3.2 provisions of 35.1.3.2, 35.1.3.3 
35, 1.3.4 mu/alls mutandls 
received disbursements result 

commercial exploitation original 

311.3 

'35.3.1 the foregoing shall 
waiving light 

monies described 35.1.3 35.2.3, 
which 
research value equal 

shall 
offset 
Including 
is 

wtth regulations. 

this 
the 

assist 

In accordance 



When the member right to 
payable to her In accordance or 

above, the employer shell, at the end of 
each year, the 
fund of the member an amount 
to the sum the member has renounced 
up to e maximum of per year per 
invention or copyright. 

"SECTION OUTSIDE AND CONTRACTS 

It understood that the above do 
not apply to any patent or 
from work by a grant or contract 
where the funding body, a of the 
grant or contract, that any of the 
patent or above be 
assigned to a particular 

*SECTION NON-PATENTABLE INVENTIONS 

The of and shall 
apply to inventions. 

•35,3,2 waives his monies 
with 35.1.3 

36.2.3 
academic deposit Into research 

additional equal 
which 

$6 000.00 

35.4 GRANTS 

Is provisions 

35,5 

copyright resulting 
financed 

as condition 
requires 

copyrights described 
entity, 

provisions 36.1, 36.3 36.4 
non-patentable 
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COLLECTIVE AGREEMENT 

ARTICLE 

TRAVEL 

SECTION GENERAL 

I It is the policy of the employer to pay 
travelling expenses of persons on 
University of Ottawa business. Travel approval 

be In each case to the of 
funds budgeted for purpose. 

Each faculty shall set a reasonable 
amount for travel, 
consideration the level of availability of 
extramural travel funds each 
Travel money allocated to a department should 
be used for academic or 
reasons. The Internal allocation of funds shall 
reflect priorities by the 
departmental assembly. 

It Intended that members of the 
shall be afforded travel and 

standards which are 
comfortable and of good quality, but neither 

nor substandard. 

36 

J.lll.G.e•!!.ml 
3!l.,~ .. B!!lmbYrntm.ll.Ol 
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*38.1. 

38.1.2 

38,1 

wlll subject 
this 

aside 
academic 

typical 
In 

legitimate 
travelling 

availability 

taking Into 

discipline. 

dlsolpllne-orlented 

established 

38.1.3 

*36.1.3.1 Is 
unit 
accommodation 

sumptuous 

bargaining 



Rates and of payment and 
be to 

having a member loss 
a result of reasonable expenses while 

on 

expenses are allowable for the 
member only. Any share of expenses 

to the member's spouse or other 
persons accompanying the member shall not 
be reimbursed. 

employer requires that a haw one of 
the following purposes. 

(a) The ernployer requests 
a member to make a 
Important to sustain a of attendance 
or to obtain useful 

The employer requests 
member to make a to present a paper 
accepted by the committee or to 
discharge as 

secretary, or treasurer) of a 
learned society. 

development A member 
may ask her dean for funds to attend a 
meeting as an observer. 

are normally 
associated requiring 
the presence of professor and the 
students at a other than the University 
of Ottawa premises. 

(e) work Field work may Include 
to other Institutions In order to collaborate 
on a research project or In order to 
use equipment In other 

In all these the employer Indicate 
before the departure of the member the of 
its 

SECTION REIMBURSEMENT 

Travel should be by the 
and route possible, as 

follows: 

(a) by economy fare; 

by class fare plus berth or 

*38.1.3.2 conditions 
reimbursement should sufficient avoid 

experience economic as 
Incurring 

travelllng offlclal business. 

*36.1.3.3 Travelling 

*38.1,4 

•3e.2.1 

applicable 

The 

Representation 

trip 

trip deemed 
poUcy 

information. 

(b) Participation 
trip 

program 
duties 11executlve11 officer 

{e.g. president, 
recognized 

(o) Professional 

{d) Fleld trips Fleld trips 
with speolal courses 

the 
site 

a 

rleld 

Joint 

visits 

laboratories. 

cases, WIii 
1/mlt 

oontrlbutlon. 

38.2 

made most 
ooonomlcal practlcal 

alr -

(b) rail - first chair, 



roomette; 

by rental car or bus, 
and 

by privately owned 
at In 

When a membertravels alone using a 
owned automobile the lesser of the automobile 
allowance In or the 
economy fare will be there no 
scheduled the fare be 
used for cost comparison. 

When or more members travel together In a 
owned automobile, the 

allowance may only be by member. 
Other may not the 
automobile allowance. of passengers 
must be shown on the 

assume 

A member shall be reimbursed actual 
expenses for at 

occupancy rates. 
should be 

located and comfortably equipped. The of 
luxury at employer expense Is 
not permitted. 

Private accommodation with or 
friends may be arranged. In such cases, the 
allowance stated In may be 

For each full day of travel a member may 
the allowance given to cover 
meals and expenses such as 

laundry, dry cleaning and 
telephone calls. 

For the and last day of end for 
travel of less than a full day, the member may 

the Incldental expenses and meal 
allowances given In as 

36.2.2 

*36,2.2.1 

(c) Intercity 
practical, 

if economical 

(d) automobile, with 
reimbursement rates stated 36.3. 

given 
air 
flight, 

privately, 

36,3 equivalent 
claimed, If Is 

equivalent train will 

·36.2.2.2 2 
privately 

paesenge,rs 

automobile 
claimed 1 

claim 
Names 

claim. 

36,2,2, 3 ,e en 1ployer doe nol responslblllty 

36.2.3 

*36.2.3.1 

*36,2,3,2 

*36.2.3.3 

*36,2.3.4 

• any jamag I to ~ pri· mobllE 1e, I 
o ofllclal business ~ nl ,m f the 
b pll1I, ltslo Id ~atll1 1 N 1!11 
lne1 1rance agent whether It Is advisable to take 
out supplementary business Insurance for such 
trl 

commercial accommodations 
single Such 
accommodations convenlenfly 

use 
accommadatlons 

relatives 

36,3 claimed. 

claim 
composite In 36,3 

Incidental 
gratuities, local 

first travel, 

claim 
36.3 appropriate. 

~5 



t 

When meals are Included In the 
or In the fees, no claim for meals 
may be made. 

For travel Canada and the 
States the of meals and 
shall be Such claims shall be 

by vouchers and 
not be unreasonable. 

In may be 
for actual expenses for meals and 

exceed the above 
allowances, supported by a full explanation. 

fees, or limousines, 
long telephone calls, excess luggage, 
or any unusual expenses should 

an as to the 
Item. 

The cost of travel advance funds 
travellers' cheques, the cheques, 

and purchased 
from the travel advance, may be 

Some or learned pay all 
or of expenses for 

the amount granted by the 
will be deducted from the 

allowance by the employer. 

Vouchers are for all 
expenses, overnight charges, 
single trip charges over the amount 

in fees, 
luggage, charges to travellers' cheques 
and currency and any 
for can be obtained. For travel 
by or the customer's copy of 

is required a 

for travel advance expenses will be 
prepared on the "Request for Travel 
Advance Expenses" and to her dean 
at least days to the date of 
departure. A travel advance will be returned 
Immediately to If the has 
bean cancelled or has been postponed beyond 

month. 

*36,2,3.5 transportation 
registration 

*36.2.3.6 outside United 
Incidentals actual cost 

claimed. 
substantiated where possible 
shall 

"36.2.3. 7 exceptional circumstances cl alms 

38,2.4 

*36.2.4.1 

*36.2.4.2 

made 
Incidentals which 

Registration 
distance 

taxis airport 

be Itemized, 
wHh explanation given appropriate 

conyertlng 
Into cashing 

converting foreign currencies 
claimed, 

*36.2.4.3 associations societies 
their 

said 

*38.2.5 

*38.2.6 

38.2.7 

part the travelling 
executive: 
associations 

required transportation 
accommodation 

taxi 
Indicated 36.3, registration 

relating 
conversion, 

which receipts 
air rail, 

ticket as receipt. 

Requests 
form 

excess 

other Items 

the fare 

submitted 
16 working prior 

Financial Services trip 

1 



The member will prepare, the 
form, a full day-to-day statement of travelling 
expenses, and submit It to her dean for 
and approval. 

If the amount of the expenses approved by the 
dean than the advance the 
difference must be refunded to 

at the the travel expense 

In the of travel to the United Slates, the 
In be understood to be in 

dollars. Other expenditures In foreign 
to be reported the local currency 

and converted to Canadian dollars. 

teaching The employer shall 
members who teach In 

centres, duties require them to travel 
to schools, school boards or hospitals 
the of Ottawa for the reasonable and 
actual costs Incurred by the member 
In out those Rates and 
procedures ere In to above. 
The only exception to shall be In the case 
of those course contracts 
already an allowance for such extra 
costs, stated, Members of the Faculty 
of (teacher training French or 
English) end of the School of shall be 
given a allowance outlined below for 
expenses Incurred In travel to schools, 
boards or In the of Ottawa. 

The current shall be 
for the of agreement. 

Teacher 
yearly amount 

These are not construed a8 
and shall be paid separately. 

SECTION TRAVEL EXPENSE ALLOWANCES 

From and by the 
the amounts that may be as 

travel shall follows. 

·se.2.1.1 

'36.2.7.2 

•ae.2.a 

'36.2.9 

'38,3,1 

using prescribed 

review 

Is less given, 
Financial 

Services time claim le 
submitted. 

case 
allowances 36.3wlll 
U,8, 
funds are In 

Off-campus 
reimburse off-campus 

or'whose 
outside 

City 
additional 

carrying duties. 
as 36,2.1 36.2.5 

this 
Individual which 

contain 
expllclty 

Education 
Nursing 

specific as 
sohool 

hospitals City 

Nursing: 
maintained 

training: 

practice 
life this 

........... $65,00 

allowances 

38.3 

salary 

1 May 2001 until renegotiated 
parties, claimed 

expenses be as 

1: TransI o talion by private automobile: The 
reimbursement rates will be as established 



by the of Ottawa. 

The 
rate be per 

expenses breakfast, lunch, 
end expenses or 
allowance: The rates for 
dally expenses be as In the 
recent Board on travel 
expenses. 

are for 
charges over 

For travel to the States. the above 
amounts, other than the rate for transportation 
by private shall be understood to 
be In dollars 

The expense allowances (other than 
amount for set out 

will be updated annually on May. 

•36.3.2 

City 

(b) Private accommodations: 
reimbursement will $20.00 
night. 

(c) Living dinner 
Incidental composite 

reimbursement 
living will most 

Treasuiy policy 

(d) Taxi: Vouchers required single trip 
$15.00, 

United 

automobile. 
U.S. 

travel 
private accommodations) 

36.3.1 1 

the 
In 

ent I Annonoes/Classlfled I Reohercher/Searoh 



COLLECTIVE AGREEMENT 

ARTICLE 

SELECTION 
OF A 

SECTION GENERAL 

The of a department shall be appointed 
by the Board In accordance with the 
procedures set forth this Except in a 
department where the majority of the academic 
staff are excluded under the chair 
must be a regular member of the department 

her mandate. 

I The procedures set forth In this article shall be 
at the end of a chair's term or if the 

post of becomes vacant. 

Notwithstanding should the chair of a 
department become unable to perform her 

the dean, In the 
regular members of the department, may 
appoint an interim chair. The term of an Interim 
chair shall not normally extend beyond 
months. Should the of an Interim 
extend beyond months, the dean shall 

procedures for the appointment of a 
new chair under 

I@li/fJ....Q[QQl!l!!ll/$. 
Soaroh th& oo/(octlve agreement 

------------~-----
37 

CHAIR 

37.1 

*37.1.1 chair 

*37. ,2 

*37.1.3 

during 

applied 
chair 

duties, 

Initiate 

In article. 

3.1.3.1 (c}, 

37.1.2, 

consultation with 

12 
term chair 

12 

37.2, 



The procedures set forth in be 
followed, for the selection of 
the of a school. 

SECTION SELECTION AND APPOINTMENT 

There shall be a committee. The 
shall be by the dean of the 

faculty concerned and, in to the latter, 
shall have the following members: 

(a) the (Academic) or a 
by her; 

regular members, at least 
tenured, of the department concerned 
Elected by secret ballot by the 
faculty members of the department 
concerned: 

or persons from the 
department concerned and an 

In that or 
a related one, to be chosen by the 
members of the committee 
already above. 

Should no be elected or 
under (a) or the dean shall so Inform the 

end ensure that It chooses 
at least one woman under 

of 
to in 

in names 

provisions 
of 

The after undertaking any 
further that it deems and 
relevant, shall establish a short of not fewer 
than and not more than candidates, unless 
It is that It can find only one 
candidate. 

The shell be selected a 
of Important 

excellence, and 

The name of the incumbent shall not appear 
on the short at least half of the 

*37.1.4 

•31,2.1 

*37.2.2 

37,2,3 

*37,2.3.1 

*37.2.3.2 

*37,2.3.3 

this article shall 
mutatls mutand/s, 

director 

37.2 

committee 
selection 

chaired 
addition 

Vloe..Jseotor 
designated 

person 

(b) 2 1 of whom Is 

regular 

(c) 1 2 outside 
with 

established reputation dlsclpllne 
4 

selection 
mentioned 

woman 
(b), 

selection committee 

appointed 

(o), 

T dean !hall Invite II 9gula1 nl l l 
h, lepart1 nent 1i to har, 01 l 
Ir ' vrlt I II IE la 

can ,t, s I , supportln1 II e 
can c 111 re 11 the s ne time the dE e will 
Info 1 n, ,m r, as 11 vh1 ,tt e1 01 r at II 
Incumbent Is wl r g t1 its l s a l 
and will draw their attentlo1 I< th, ,1 
37 ,2.3.3. Without dlscloslng f 1e r 9 
lntllvld• 1ala. JIU 1hm!tf!rg thAmi thaaci nAfflAA Anrl 

reasons t 111 be communl1 ,t, j t the el1 ctlon 

selection committee, 
Inquiries appropriate 

list 
2 3 

convinced suitable 

candld$\e~ for 
combination qualities, features 
being academic leadership, 
administrative ability, 

list unless 



answers the dean's request under the 
Incumbent acceptable. 

Members of the department shall be Informed 
of the short The shell 
seek the of department 

comments In to the dean 
and through a ballot. 

be to 
who 
do or do 

the 

the 

or 

may 
of 

The dean shall to the Rector: 

(a) the short established by the 

the results of the In 

the 

her own and reasons 
therefor. 

Upon of the 
In the Rector shall It to the 
Board along her personal 

The Board shall a 
for a of not more than years. In 

the Faculty of Health provided the 
approves, the Board may 

a for a term of up to 

The committee shall 
If the not as It recommended. 
These shall be at least 
before the to be 
to the successful candidate. 

37.2.4 

'37.2.4.1 

to 37.2.2 11st 
as 

list. selection committee 
opinion the through 

written confidence 
preferential 

*37 .2.4.2 If the selection committee finds only one 
suitable candidate; this candidate's name shall 

111 1e b ,rs f :I 1,leI re 
II, r ld1 lndlce le whether ti 

,1 find :hi, jldate acceptable 

*37 .2.4.3 ,e c I s It In set < ior :or ur 11181 

37.2.5 

*37,2.6.1 

*37.2.6.2 

*37.2.6 

> the results oi the consuiiation and sh 111 ,p1 r 
t , pr,fe entlal ~all ,u in p ·, e , ,ft 1e 

'TIil ltb Mt b< f l eel ,c ( 
committee may raise any additional concems 
they may have about the administrative or 

Inager UI II ,s kills of th 
candidates. rhe committee shall then make its 

lth 1>11 B ITh1 1 iltt 
11 11 Its recommendation to It 

,, 1 t partment 

transmit 

11st 
committee: 

selection 

(b) consultation 37 ,2.4; 

(c) committee's recommendation: 

(d) recommendation 

receipt 
37.2.5.1, 

documentation mentioned 
transmit 

with 
recommendation. 
chair term 

selection committee 
appoint chair 

Sciences, 

selection 
appointment Is 

received 
appointment Is 

appoint 
3 

5 years. 

receive reasons 

5 working days 
communicated 



SECTION STIPEND 

The employer may the an 
stipend, In accordance with 

The may opt to forgo the aforementioned 
in the of an appointment as 

and to be granted, Instead of the 
one year's credited for 

purposes In addition to the 
normally credited The choice must be 

prior to of the last year of a 
term of chair. 

*37.3.1 

*37.3.2 

37,3 

grant chair 
administrative 
41.6.2. 

chair 
stipend last year 
chair elect 
stipend, 
sabbatical leave 

service. 
made the beginning 

appointment as 

service 

!'td!. I Annonces/Classlfled I .R!l91Jfil.Qb.~r/S..e.filQ...'1. 



COLLECTIVE AGREEMENT 

ARTICLE 

RESIGNATION AND RIGHTS 
OF RETIREES 

SECTION EMERITUS PROFESSOR 

An emeritus professor: 

(a) shall have made an 
contribution to university life through 
research or through to other 
areas of 

shall have been a full professor for at least 
years, of were at the 

of Ottawa: and 

shall no longer be a member of the regular 
staff of the of Ottawa. 

The rank of emeritus professor awarded by 
the Board upon a of the 
Committee, following a proposal by the dean 
and by the 

An professor shall have the 

(a) access to all of Ottawa 
and 

"[ableof contents 
$Qllf'Ch the coller,ljye11g@ment 

38 

M,1 Emeritus proitll.~Q!. 
J.!! ,i Re.II.mi ll.ti~IJ11gn.11D.!Ul!iln!l!Jt~ 
~.§.3 Resignation 

38.1 

·as.1.1 

(b) 

exceptional 
either 

contribution 
university activity; 

10 6 which University 

"38.1.2 

"38.1,3 

(c) 
University 

Is 
recommendation 

recommendation FTPC. 

emeritus 
privileges: 

University 
their services; 

Joint 

following 

libraries 



invitation to all ceremonies and 
receptions of the Including 
those for teaching personnel only: 

among 
of Ottawa professors. with the new title 

membership at the Faculty of 
Graduate and Postdoctoral 
provided the set out In 
of agreement are met; 

(e) access to support for research, 
according to 

"38.1 The rank of 
awarded to a librarian pursuant to 

and It 
understood that "full "Joint 

"dean", and shall be read 
to mean "Administrative 

and 
respectively and that and (e) shall 

SECTION RETIREES' AND 
BENEFITS 

For the purposes of section, a a 
person from the of Ottawa 
and a from the of 
Ottawa pension plan, who was a member of 
the immediately prior to 
retirement. 

Adjunct 

eligible to for 
professor status to 

a who 

(a) access to all of Ottawa libraries 
and their 

space, where available; 

(b) 

(c) 

(d) 

official 
University, 

continued listing official University 

Indicated; 

continued 

this 

Studies, 
provisions 

services 
their availability, 

article 32 

,4 Emeritus librarian emeritus 
librarian Is 
38.1.1 36, 1,2 above, mu/alls mutandls, 
being professor", 
Committee", "FTPC" 

"librarian V", 
Committee", "chief librarian", "LPC" 

38,1.3(a)-(c) 
apply, 

38,2 PRIVILEGES 

*38,2, 1 this retiree Is 

38,2,2 

*38.2,2.1 

'38,2.2,2 

retired University 
drawing pension University 

APUO bargaining unit 

professor 

Retirees are apply adjunct 
pursuant 17 .6. 

I l11d that tt 
lhE neer:!s of ti 
programs are met. 
adju, C fi I 

our, 11 i are I afte • 
ltyinj ri 
retl I appointed 
yb II 

University 
services; 

(b) office 



to support services for research, 

It understood that no may be 
made over the or of 
research and to 

to 

Tuition fee 

may, paying 
attend courses as students or for 

only to the usual academic 
requirements 

to programs). 

fee exemption for a 
children, and dependents in 

accordance with 

Insurance programs 

may themselves of the group 
coverage for or 
room available to members, at 
the rate for current members of the 

Life Insurance arrangements, in effect on 
May for members to that 
date, will maintained. 

Where a member to the normal 
date set out In the of 

Ottawa Pension Plan, the member may, until 
she such normal age, 

In the health and 
dental insurance provided to members 
pursuant to Where the 
member opts to so she shall pay 
the contribution for plan, 

In accordance 

to technology 

E-mall accounts will be for 

be allowed to purchase the 
of an at the same 

as that charged for and staff, as 
long as a Is offered to 
members of staff. 

38.2.3 

*38.2.3.1 

(c) access 
according their avallablllty. 

Is grievances 
allocation non-allocation 

resources facilities retirees. 

Retirees 

subject 

admission 

exemption 

without tuition fees, 
special credit, 

(Including requirements regarding 

•38.2.3.2 Tuition Is available 
retiree's spouse, 

40.6.1.2. 

38.2.4 

'38.2.4.1 Retirees avail 
private semi-private hospital 

bargaining unit 
applicable 

bargaining unit. 

*38.2.4.2 1 

'38.2.4.3 

38.2.5 

'38.2.5.1 

'38.2.5.2 

1990 
be 

retirement 

attains 
participate 

retired prior 

retires prior 
University 

retirement 
supplementary 
benefits 

40.1.1.1 (c) and (h). 

employer's 
determined 

Access 

Rettrees will 
services 
rate 

such 

pa rtlclpate, 
that benefit 

with 40. 1.1.5(b). 

services 

maintained retirees. 

Internet provider 
students 

service active 

*SECTION 38.3 RESIGNATION 



A faculty or language teacher member may 
her employment by 

June of any year provided she 
her dean In normally no later 

than February her A 
or counsellor member may 

her employment at any she 
the employer In no later then 

calendar days to her A 
member’s employment may be terminated at 
any other by agreement of the member 
and the employer. 

terminate 
effective 30 
notifies 

15 
librarian 

notifies 

time 

resignation 

wrlUng 
preceding resignation. 

terminate 
time provided 
writing 30 

prior resignation. 

ent I Annonces/Classlfied I Rechercher/Search 



COLLECTIVE AGREEMENT 

ARTICLE 

DISCIPLINARY MEASURES 

SECTION 

Types of measures 

A member may be disciplined for just and 
cause; in particular: 

(a) for of the provisions of article 
pursuant to the provisions of section 
or 

for performance of workload 
pursuant to the provisions of 

or 

for other and cause, which 
cannot be to be a cause 
described In (a) or above, pursuant to 
the of 

The employer may impose disciplinary 
measures which are appropriate the 

measures which 
may be imposed by the ernployer are: 

(a) for of the of 
a written or suspension or 

.J:u./l!Q.Q(Q9.l}~/§ 
Search the co!lfil!.tt/J/Jl.(!.f}.!JJJ!fll 

39 

~1.Q.rui.m.l 
38.2 DisclpUnt} for vlola)ioo of ert1cle 1 o 
39.3 Plsclplloe for_geflplent performance of workload duties 
~..Q,4.Ql§!aP.iln!IJOJ..Olh!!.CP.llY!!.lil. 
39.5 SexuaJ harawim.1m! 

39.1 GENERAL 

39.1.1 dlsclpllnary 

*39.1.1.1 

"39.1.1.2 

sufficient 

(b) 

(c) 

violation 

deficient 
duties, 

just sufficient 
considered 

(b) 
provisions 39.4. 

circumstances. Dlsclpllnary 
In 

10, 
39.2; 

39.3; 

as 

violation provisions article 10, 
reprimand 



dismissal, pursuant to the of section 
30.2; 

for performance of workload 
duties, a formal warning or the 
of the progress through the ranks or 

pursuant to 30.3; 

for a which cannot be to 
be a of I O  or 
performance of workload duties, a 
reprimand or or 
pursuant to 

means the of any 
by the employer, the 

consent of member, follows: 

(a) for tenured faculty members, language 
teachers, or before 
and for other than pursuant 
to agreement: 

far members with 
before and for 

other than pursuant to 
agreement; 

for ell other members, before the end of 
their contract of appointment. 

Failure to renew a limited-term contract and the 
not to grant tenure to a member shall 

not dismissal. 

for 

Any may to 
against a member 

shall be properly by the member's 
dean, It understood that: 

(a) any a 
member shall promptly be 
to her, with proper 
safeguards where 

any procedure, or 
request for advice in respect of an 
Individual member, by the dean, 
shall be out In conformance 
the relevant of agreement 
or, where there are no relevant 
In a manner appropriate to the alleged 
cause for 

the memberwhose alleged behavior 
shell be by 

provisions 

(b) deficient 
withholding 

dismissal, 

(c) cause considered 
violation article deficient 

written 
suspension dismissal, 

39.4, 

*39.1.1.3 Dismissal termination 
without 

as 
appointment 

the 

counsellors, retirement 
reasons layoff 

this 

(b) librarian continuing 
retirement 

(c) 

appolntmenta, 
reaaons layoff this 

decision 
constitute 

38,1,2 Gul<lellnes Investigative proceedings 

*39.1.2.1 alleged behavior which lead 
disciplinary proceedings 

(b) 

(c) 

Investigated 
being 

unsolicited complaint against 
communicated 

confidentiality 
appropriate; 

fact-finding evaluation 

conducted 
carried with 

provisions this 
provisions, 

disciplinary procsedlngs; 

Is 
being Investigated notified the 



A 

dean, as promptly as reasonable In the 
as to the for and 

the nature of the actions taken 
the dean; 

the member whose alleged has 
been investigated shall be promptly 
Informed of the results of that Investigation 
by her to any applicable 
provisions of sections or 

A procedure, or request 
for advice, undertaken by a dean in accordance 

not For the 
of and this subsection, the 

shall constitute a 
and as such la not capable 

of being the subject matter of a private 
grievance. 

A member may not be disciplined for 
of a rule or regulation unless that rule or 

(a) and does not contravene the 
provisions agreement, and 

has been promulgated and communicated 
by the appropriate authority. 

The fact that a member has been or is subject 
to prosecution according to the law of any 
country, province or cannot 
In itself be of a measure 

member. 

Whenever a dean, the Joint or the 
Board, notifies a member of a recommendation 
or that a disciplinary measure be 
Imposed, the shall also, in writing, 
call the member's to the relevant 
provisions of applicable to the of 
a letter of or notice of grievance 
In regard to the or In 

When a dean forwards to Joint Committee 
or Board a for 

e member, or when a dean 
to a member to advise of a Joint 

Committee or Board to her, 
the dean shall a copy of said 

to the 

In any matter, the onus shall 
upon the employer to that it had 
cause for the of 

of The 

'39.1.2.2 

'39.1.3 

•39,1 

*39.1.5 

*39,1,6 

*31).1,7 

•39,1,8 

Is 
circumstances, reasons 

being by 

(d) behavior 

dean, subject 
39.2, 39,3 31).4. 

fact-finding evaluation, 

with 39.1.2.1, Is grlevable. 
purposes article 13 
lnvesttgatlve process not 
disciplinary action 

violation 

regulation: 

Is reasonable 
of this 

(b) 

state, 
the basis 

against the 

munlclpallty 
disciplinary 

Committee, 

decision 
notification 

attention 
article 13 filing 

disagreement 
recommendation decision 

question. 

the 
recommendation 

action against 
writes 

dlsclpllnary 

her 
decision discipline 

forward 
communlcaUon Aeeoclatlon's liaison 
officer. 

dleclpllnary rest 
establish 

Imposition discipline. 

Appllcatlon thle article provisions of 



apply to all members of the It 
understood that: 

(a) regard to members, 
references to the the "dean", the 

and and to the 
shall be read as references to 

the "Immediate the 
librarian", and and the 

respectively: 

regard to counsellor 
references to the to the "dean" and 
to the and shall be read 
as references to the "Director of the 

and Personal Development 
and to the 

with regard to language teacher members, 
references to the and to the 

be read as references to the 
of the Second Language 

and to the 

Delegation of the authority of the Board 
Any reference In to "the shall 

"the Board or a of the Board 
to authority for the act In question has 
been duly delegated". 

SECTION 
ARTICLE 

FOR OF 

The employer may In 
suspend or a member for of 
the provisions of article subject to 

the of this 

When, after pursuant to 
the dean has grounds to believe that a member 
has the of and 

action respect 
to she shall forward to the 
member a of and attach to It 
copies of relevant If any. 
letter of refer to the 

of article state the alleged 
and ask the member to respond to 

the working days of 
of the letter. 

After days to 
the member's of the letter of 

and due 
to the member's response to It If any, the dean 
shall, the following working days: 

(a) not to pursue 

this article 

·ae.1.e 

•39,2,1 

bargaining unit, 
being 

with librarian 
"chair", 

"OTPC" "FTPC', "Joint 
Committee' 

supervisor", "chief 
'LPC' 

"Administrative Committee" 

(b) with members, 
'chair", 

'DTPC" "FTPC" 

Counselling 
Service" 'CPDSPC" 
respectively; 

{c) 
"chair' 

"DTPC' shall 
"director Institute" 

"TPCI" respectively. 

this article Board" 
mean 

which 
committee 

39,2 DISCIPUNIS VIOLATION 
10 

reprimand writing, 
dismiss violation 

10, 
compliance with provisions section. 

39,2.2 Pre>oadul'l!a 

*39.2.2.1 Investigation 39.1.2.1, 

violated provisions article 10, 
considers taking disciplinary with 

such violation, 
letter a/legation 

documentation, This 
allegation shall relevant 

provisions 10, 
violation, 

allegation within 1 O receipt 

*39.2.2.2 allowing 10 working elapse 
following receipt 
allegation, having given consideration 

within 5 

deolde dlsolpllnary 



I 

proceedings, in case she shall notify the 
member in of a decision; or 

decide to pursue 
in which caw she shall give written notice 
to the (Academic) of her 
allegation and the grounds therefor, for 
further and action, and shall 

to the member a copy of that 
notice and of the documentation sent to 
the with proper 
safeguards where appropriate. 

if the decides to to 
(Academic), the latter or her 

delegate shall, no later than I O  working days 
after the dean's has been sent, organize 
a which shall be attended 
by the dean, the member, and the parties' 
liaison officers. The purposes of the 

are to exchange 
information, clear up misunderatandings and, if 
possible, the matter through mutual 
agreement of the employer and the member 
concerned. the foregoing and 

the parties to the agreement may 
agree to hold the preliminary meeting before 
the dean written to the 
(Academic), in case. should the 
not be resolved days 
following the conclusion of the meeting, the 
dean shall send a written request to the 
Rector (Academic) to place the matter before 
an committee, and 
be applied accordingly. 

The provisions of subsections 
and apply, to a 

meeting held pursuant to 

if the matter has not bean resolved 
working days following the conclusion of the 
meeting, the Vice-Rector (Academic) shall, 

the working days, the 
concerned member and the that 
the matter be placed before an 

The committee shall composed 

(a) persons by the Vice-Rector 
(Academic); 

of the named by 
the and 

the Vice-Rector (Academic), who shall act 
as nonvoting chair. 

The members of the committee shall be named 

(b) 

which 
writing such 

dlsclpllnary proceedings, 

Vice-Rector 

Investigation 
forward 

Vice-Rector, confidentlallty 

*39,2,2.3 dean give written notice the 

*39,2,2.4 

*39.2,2,5 

Vice-Rector 

notice 
pre/Im/nary meeting 

preliminary meeting 

resolve 

Notwithstanding 
39,2,2,2(b), 

gives notice Vice-Rector 
which matter 

Investigative 

13,2.8 
preliminary 

within 10 working 

Vice• 

39.2,2.5 shall 

13,2,2, 13,2,6 
mutatis mutandis, 

39,2,2,3, 

within 10 

wtthln following 1 O advise 
Association 

inV1Jstlg11tlv11 
be 

will 
committee, 
of: 

2 named 

(b) 2 members Association, 
Association; 

(c) 



within days of receipt of the 
from the Vice-Rector (Academic) to the 
Association. 

The investigative sets own 
procedures, are to be as informal 
possible. The member be advised of any 
information considered by the other 
then the documentation forwarded pursuant to 

and shall be the opportunity to 
appear before the committee if desires. 
The of end apply to the 

The employer's officer shall ensure that 
the committee is provided relevant 
documentation, including: 

(a) the dean's letter of allegation to the 
member; 

member's written response, if any; 

the dean's written notice to the Vice-Rector 
(Academic) and the attached 
documentation: 

written comments, if any, on the 
under and the documents 
listed in sent by the member to the 

for 

(e) 
to 

shall promptly 
to the 

be taken 
or 

or 

or 

that the member be 

The 
within 

no 
this fact 

may, 

*39.2.2.6 

*39.2.2.7 

10 working 

committee 
which 

shall 

notice 

Its 
as 

committee, 

39,2.2,2, given 
she so 

provisions E.5.2 E.5.3 
Investigative committee, mutatls mutandls. 

liaison 
with all 

(b) the 

(c) 

(d) Issues 
consideration 

(o), 
lnvestlgatlve committee Its 
consideration; 

such further do1 
member wishes 
h ,tlgati 

1entatlon I the 
11111hn11+ t" th.a. 
o;JW.,, .. 11• H, ~I •-

•39.2.2.8 The lnvestlg1 •e II I 
consicie· ine mAiiAr an 
Board: 

tll I 

that 11 written reprimand be given to the 
nl 

(c) Iha' the member be susoended for a 
olfled 

(d) II 11 d 

11t l the lnvesllaatlve committee sh 111 
5 rlc g days -oflt I iii establlst 

r ti ! committee's recommendatlnn ~ 
r re I 18 ti,1 ,! to the Board, 11 Ith 

001 !< , m 1m d the merr b, ,r' dean 
Where there is mdation 1~ ,orted 
I a r IJorlt: vc shall be p, rt11a 
I ~ It Viel Rt 11 :) In this 



situation, submit her own recommendation to 
the Board. Minority views may be attached to a 
recommendation supported by a vote. 

The and its therefor 
be promptly communicated In writing to 

the member by her dean. 

if the investigative committee recommends a 
written reprimand, suspension or dismissal, the 
member concerned may a letter of 
disagreement In accordance with the provisions 
of It being 
understood that the meeting referred to in 

shall be deemed to have been 
by the meeting In 

SECTION DISCIPLINE FOR DEFICIENT 
PERFORMANCE OF 
WORKLOAD DUTIES 

A faculty member's performance of workload 
when it Is not in 

light of the member's rank and experience. 

Formal warning 

I Where a member's dean, as a result of an 
annual review, considers that the 
performance of workload duties is inadequate, 
and this alleged serious enough, 
the dean may, in with the 
procedures sat forth in this subsection. issue a 
formal to the member. 

If, the member 
(including consultations about the period during 
which a may the dean's 
concerns persist, the dean may the 
procedure In (a) to below 
may lead the of a formal warning. 

(a) The dean shall inform the member, in 
of her concern, the reasons for it, 

and her intention to consult the chair and 
the regarding the alleged 
in the member's performance and its 

The dean shall Include In her 
letter a statement of the for 
the member's performance to be 
considered. 

dean shell the opinions of the 
and chair, and then the on 

the member's performance the 

majority 

•39,2,2.9 Board's decision reasons 

•39,2,2.10 

shall 

file 

article 13, mutalfs mutandls, 

13.3.5 
preliminary 

39.2.2.3. 

39,3 

replaced 
mentioned 

'39.3.1 General 

39.3,2 

·39.3.2.1 

•39,3,2,2 

duties la deficient satisfactory 

(b) 

warning 

deficiency Is 
accordance 

after consultation with 

deficiency exist) 

member's 

Initiate 
described (cl which 

to Issuing 

wrlVng, 

TPCs deficiency 

seriousness. 
period which 

Is 

Thll solicit 
DTPC FTPC, 

during 



under review and the of Its 
The dean shall attach 

to such the 
mentioned In (a) above, an 

of the member, of 
the member's annual reports (If 
for the In (a), of 
scholarly works the member 
to have and any other 
documentation or by 
the member, of A-reports, any 
other relevant documentation and 
the dean may to have 

the member has been Informed 
of such documentation or and 

by the dean. 

The member, the chair, and the shall 
be by the that she Is 

a formal 

The provisions of and shall 
apply to assessments related to a formal 

If the dean that a formal Is 
warranted end to one, she shall: 

(a) forward to the member a letter of warning 
and Include a clear statement of 
her for the and 

to the Improvements which 
are expected from the member: 

Inform the member, in the letter of 
that the may be the 

subject of a grievance. 

Further 

Any or the 
Imposition of further for 
performance of workload shall be based 
on the performance during a 

by the dean after 
the member. Any such or 

shell be based on an evaluation of the 
member's overall performance 

The evaluation shall be out In 
accordance the of section 
and shall, except for or counsellor 
members, Include an evaluation of 

out In accordance with the of 
article 

Beyond formal warning, 
measures may be Imposed on a member 
for performance of 
are the of through 

*39.3,2.3 

*39,3,2.4 

39.3.3 

*39,3,3, 1 

*39,3,3,2 

period seriousness 

(C) 

alleged deficiency, 
solicitation 

curriculum vitae 

period specified 
which 

considered 

Information 
up-to-date 

copies 
available) 

copies 
wishes 

Information submitted 
copies an'd 

wish 
provided 

their submission 

advised dean 
considering Issuing 

opinions 
considered 

opinions 

TPCs 

warning. 

23.2.4,3(a), (c) (d) 

warning, 

finds warning 
decides Issue 

therein 
reasons warning clear 

Indications as 

(b) 
warning, warning 

dlaclpllne 

recommendation decision regarding 
discipline deficient 

duties 
membe~s 

determined 
period 

consultation with 
recommendation 

decision 
during said 

perlod, carried 
with provisions 23.2 

librarian 

carried 
24. 

which 
deficient 

withholding 

teaching 
provisions 

additional dlsclpllnary 

workload duties 
the progress the 



ranks, in or Such measures may 
only be Imposed In accordance the 
procedures forth In section. A 

of a progress through the ranks 
may only be Imposed on the 

of e formal warning or on the 
of previous of a 

progress through the ranks, 

t 

Where withholding of the progress through the 
ranks Imposed on e member, the 
progress through the ranks to she would 

be on the following May 
be 

When the is consulted the 
of the through 

the ranks, or the of a 
member for of workload 
duties, It may the member's scholarly 

to the evaluators, selected In 
accordance If It that the 

by such a review 
necessary for a well-founded recommendation, 

of 
ranks The 
member's 

(a) during 

or 

been 

the procedures set forth In subsection 
have been followed. 

may a member 
whose overall performance of workload duties 

been and 
may 

only be imposed if the member's progress 
through the ranks has been withheld 

the preceding the 
of for 

Proceedings for shall follow the 
and 

procedures set forth In and 

A 
second of 

defined 39,3,3,3, dismissal, 

set 
withholding 

anniversary 
anniversary 

'39.3.3.3 
Is 

otherwise entitled 
shall withheld, 

with 
this 

second 

withholding 

entire 
which 

first 

•39,3,3,4 FTPC regarding 
possible withholding progress 

possible dismissal 
deficient perfonmance 

submit 
works outside 

with 23.3.2, finds 
lnfonmatlon provided Is 

•39,3,4 Withholding "' p1 ogres• through the 
Joint Committee may withhold a 

(b) 

,s It :h the ranks If 

the membefs overall performance 
t~ i 1rt, j determine l b~ the 1, , 
pi l ar II 39.3 3 1 s UI iati I < II 
al 1 9 It E pi 'iod I m, 1ldered Ir I ! 
the mosi recent formal wami~ 
wit ,holding lftl 1, ni 11 er', pn 
t~r, JEt the 11 l~~ratasr 
substantial lV• 1n 1ent: and 

39,3,6 

39.3,5 Dlaml111I 

'39.3.5,1 The Joint Committee dismiss 

has penelstently seriously 
unsatisfactory, This disciplinary measure 

twice 
within 2 academic years 
Initiation prcoeedlngs dismissal. 

'39.3,5,2 dismissal 
notlfloatlon, evaluation, consultation 

subsections 39.3.3 

'39.3.5.3 d f, 11 11 2 months al elaps1 
1 I lllthholdlng 18 



progress through the ranks and the date of 

The dean shall a from 
the department and the 
where one and from the Before 

the dean shall the 
member to submit: 

(a) the member's up-to-date 

a copy of the results of the member's 
scholarly In one or more of the 
forms described In that the 
member have when 
her performance 

any relevant the 
member's In academic 

any other that the member 

It understood that the of 
pursuant to shall completed 
to the request for these 

deems useful. 

The dean the member's and 
and then the whether the member's 
performance and, If not, whether 
It has improved since the most 
recent formal warning or of the 
member's progress through the ranks. 

The shall give Its on the two 
put to It, and Its reasons 

therefor, and shall make Its 

I In a case the dean suggests the 
of the progress through the ranks 

or the member's she shall make her 
recommendation to the Joint 

Where the Committee to 
withhold a member's progress through the 
ranks, the dean shall promptly notify the 
member, In writing, of the decision and the 
reasons therefor and shall Include In her 
a clear of the Improvements 
expected from the member. 

SECTION DISCIPLINE FOR 
OTHER CAUSE 

General The employer may reprimand In 
suspend or a member for e lust 

39.3.6 

39.3.6.1 

*39.3.6.2 

*39.3.6.3 

*39.3.6.4 

*39,3.6.5 

*39,4.1 

effective 
dismissal. 

Procedures 

solicit recommendation 
chair of the DTPC, 

exists, FTPC. 
soliciting these opinions, ask 

(b) 

(c) 

curriculum vitae; 

activities, 
23.3.1.1, 

wishes to considered 
Is examined; 

Information regarding 
participation service 

activities: 

(d) Information 

Is evaluation teaching, 
article 24, be prior 

recommendations, 

asks 
FTPC, 

chair 

Is satisfactory 
substantially 

wlthholdlng 

FTPC opinion 

DTPC, 

questions give 
recommendation. 

where 
withholding 

dismissal, 
Committee, 

Joint decides 

letter 
lndlcaUon 

39.4 

writing, dismiss 



and cause other than such le referred to 
and subject to the of 

When she has grounds to 
that a member of her faculty an 
act or cause for 

the dean shall promptly call the 
member to an Informal At 
Informal 

(a) dean shall Inform the member of her 
and the therefor; 

the member shall be an 
to an and clear up any 

The member and the dean may each be 
to this by a person of 

Following the Informal the dean may: 

(a) not to pursue 
or 

the member a In 
which the dean shall state her 
reasons therefor, and dear 

of the 
from the member: or 

recommend In to the Board that the 
member be or the 
member's act or 
enough or the member, having 
been falls to correct her 
conduct. 

A for suspension or 
shall the therefor, and be 

by all relevant It 
being understood that a copy of this 

shall be sent to the member, 
proper safeguards where 

Where a dean recommends or 
the Board shall proper 

to the matter and shall. 
days of receipt of the dean's 

recommendation, 

(a) that no to be taken 
the member; or 

sufficient 
In 39.2 39,3, 
this section, 

cause as 
provisions 

39.4,2 Procedurn 

•39.4,2, 1 reasonable believe 

•39.4,2,2 

*39.4.2,3 

has committed 
omission which constitutes 

dlsclpllne, 

meeting: 

the 
concerns 

meeting. this 

grounds 

(b) given 
give explanation 

opportunity 

misunderstandings, 

accompanied meeting 
their choice, 

meeting, 

decide 
proceedings; 

dlsclpllnary 

(b) give written reprimand, 
case 

give wrttten 
Indication Improvements expected 

(c) writing 
suspended dismissed, If 

omission Is serious 
If after 

dlsolpllned, 

recomm1mdatlon 
stete reasons 

accompanied 

documentation 
with confidentiality 
appropriate. 

dismissal, 
consideration 
working 

decide: 

dismissal 

documentation, 

suspension 
give 

within 20 

dlsclpllnary acUon Is 
against 



that a reprimand is to be Issued to 
the member: or 

that the member to be suspended for a 
period; or 

that the member Is to be dismissed, It 
understood that the Board may 

a member for only If the 
Rector recommends 

dean shall promptly notify the 
member, In of the Board's and the 
reasons therefor. 

SECTION SEXUAL HARASSMENT 

The on Sexual Harassment 
approved by the Board of Governors as Policy 
(hereinafter referred to as the shall apply in 
the of an of sexual harassment 

a member of the Assoclation of 
of the University of Ottawa unit under the 

set out In 

the or 
the 

or 

changes 
as the then 

refers shall continue 
to 

of 

by 
has a 

respect to under paragraph of 
the the Assoclation shall forward the names 
of the The Secretary of the 
University may, on reasonable grounds, reject one 
or both names put forward whereupon the 
Assoclation shall a replacement name or 
names the appointment process 

With respect to a complaint of harassment 
a member, the procedures set out in 

at paragraphs through shall 
apply, It understood that the to the 

*39.5.1 

(b) written 

(c) 

(d) 

specific 

being 
dismiss 

The member's 
wrlUng, 

39.6 

University Policy 

c.ise 
against 

allegation 

Is 

cause 
dismissal. 

decision 

'Policy") 
67 

Professors 
bargaining 

terms this section. 

'39.5.2 . In ant that an1 amendment nendments to 
th t effect th:: 1ubslance of provisions of 
th c , conflict with other provisions of th! 
collective l em!l~!; lh!l pi:1rt111s agree t, e, oti e 

> 1 section as requl d; II cl 111 ! 
j. I :!1,!1 I l 

39.5 1 c tne Policy t which t 
1J '· 

*39.5,3 The I ollcy a, ~ 11 e n s tlor shall 
appl\ only to :o 11 < 1 ie 1mI ,t as 
defined In the Polley against a member of the 
APUO bargaining unit allegedly occurring In the 
co Jrse of the member's employment with th 1 

1lc or !nvc!v!ng e!!eged !!"!f!uenc.e or pr!!!!.!!'~ 
lrl f II 1b1 ~I 91 ,1 ! 11 11 U on an 
•I( 1h II 1 ;1 ti i I Ii Ieralt~ 

'39.5,4 With appointments 4 

•39,5,5 

Polley, 
two appointees, 

against 
Polley 

unUI 

being 

forward 

8 

Is completed, 

sexual 

15 Inclusive 
request 

the 



respondent under paragraph shall Include to 
the respondent that "a copy response, If any, 

be to the and could 
subsequently be forwarded your dean If a further 
Investigation It is also understood that 
paragraph of be read to 

the words the 
response any) and reply any) 

pursuant to paragraphs 

In the event that no meeting convened or no 
settlement reached to paragraph of 

and the Sexual Harassment 
of the that the 
vexatious or or that the conduct 

of reasonably be to fall 
the of harassment as set out 

In paragraph of the she shall forward the 
complaint and response any) to the dean, 

who shall proceed an pursuant to 
After the dean's the dean 

reasonable grounds to believe the member has 
an act of sexual harassment, dean 

shall proceed under Should the dean 
not to proceed no record of the matter 
shall be placed in the member's 

It agreed that the provisions of 
and collective agreement apply, 

to and exchanges 
of leading up to any action by the 
Sexual Harassment under 

It agreed that the Sexual Is 
nor competent to give 

In any under the or 
before any other tribunal established under the 

agreement 
obtained pursuant to the 

It agreed that a member whom a 
has been made and the 

retain all and protections accorded to 
and the under the 

agreement to any Investigation, 
or by the employer and, without 

the generality of the these shall 
Include: 

(a) the to have to and 

I 

of letters of complaint or any relevant 
documents, 

the be represented and make 
at meetings or hearings 

to the matter In accordance the 
rules of natural justice, 

13 notification 
of the 

will forwarded complainant, 
to 

Is required", 
15 the Polley shall begin 

with "After receiving written 
complaint, (If (If 

12, 13 and 14, .... ', 

*39.5,8 Is 
Is pursuant 16 

the Policy, unless 
Officer Is opinion complaint Is 
frivolous, vindictive 
complained cannot said 
within definition sexual 

written 

39.1.2. 
has 
committed 

2 Polley, 
(If 

with Investigation 
Investigation, If 

the 
39.4. decide 

under 39.4, 
file. 

•39,5,7 Is 13,2,2, 13.2.6, 
13,2,9 of the 

mutaf/s mutandls, the meetings 
Information 

Officer 39,5,6. 

*39.5,8 Is Harassment Officer 

*39,5.9 

neither compellable 
testimony proceeding Policy 

collective 

Is 

respecting Information 
Policy, 

against 
Association complaint 

rights 
members Association 

with respect 
action hearing, 

llmltlng 

collective 

right 

(b) right to 
representations 
relating 

foregoing, 

access receive copies 

with 



the to have the matter dealt with In 
accordance with the terms of 

agreement, and 

the to against 
or of the as 

well any decision taken pursuant to It. 

the 

to any 

complaint dealt 

Nothing In the Policy or section shall be 
interpreted the of a complainant 
or respondent who a member from 

from the in any matter 
the of the Policy or in 

pursuing a related thereto. 

"39 

(c) right 

collective 
5.2.1 of the 

mutatfs mutandls, 

(d) right grieve the lnteipretatlon, 

An) 
exp 

IP 
Cl 

application, administration Polley 
as 

)Vision of 
ly modlfie 
b 

collecth e1 ne 11 r ,1 
ireln eh1 In Je to 1 
11 lga1 ,, ,ng, 

or decision respecting a 
tt ler the Poll 

*39.5,11 this 
as removing right 

Is seeking 
assistance Association 
associated with application 
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)00 



COLLECTIVE AGREEMENT 

ARTICLE 

BENEFITS 

SECTION GENERAL 

Employee plans 

The employer agrees to provide to members, 
subject to the provisions of the 
employee below. The terms and 

of these benefits as they 
at the of the preceding 
collective agreement are sat out In appendix 
A, or In the documents In as 
the case may be. 

(a) Long-term benefits. 

Basic group life Insurance 

Supplementary health Insurance benefits. 

of Ottawa Pension Plan 

(e) Optional benefits. 

Tab/a_ of.contents 
Search the coll@oliyJlJJD.@ement 

40 

4.QJ..Gen11rw .. 
40.2 Long-term dlsabllltl£ 
40.3 Sevj!rance pay 
4Q, 4.Ib.e. !Jnl.Y.!11'..Q!lY .. llLQll~.IY!l.eem.lo.n.fla n 
40,5 Relocation e.l!ruli'Jifill. 
4Q&J11illQnJe.1I!! 
.40,7 Second mortru1ga pollc¥ 
4Q,J;l_ Par.~i09 .. l\dQ. !J!!D.tw.9.t.ltll!ln 
4Q.9 Profes1l!Jm.!!! expens1;1_tJ.tl~ 
;'10.1 o Health care sperig[ng_~.QJ,,9.!!!lJlm retirement 
4Q,JJ QntQdll.D.11.nt11JAijMI.Qllllllltt t!lh.\i1.dl!l!l 

40.1.1 

*40.1.1.1 

40.1 

benefit 

benefits listed 
conditions 

expiry 

this article, 

existed 
(1996-1998} 

listed appendix B, 

(b) 

(c) 

( d) Un lverslty 
benefits, 

disability 

life Insurance 

benefits, 



Voluntary accident insurance benefits. 

Workers' Insurance 

Dental Insurance 

The employer shall to the a 
copy of any document at any by 
the employer, or to members by the 
employer, serves to or 
modify any of the terms or of any 
employee plan. 

Any member whose at the 
of Ottawa for a of at least 

terms or, In the case of 
members, for a period of at months 
Including a member for whom all or part of the 
salary Is reimbursed to the of Ottawa 
by an 
outside agency shall to, and be 

to the employee plans 

The terms and conditions of the employee 
listed In shall remain the 

same as they were at the of the 
(1 998-2001) agreement 

between the except as those terms and 
are subsequently changed In 

accordance the provisions of 

Where a member's benefits or 
are related to the member's salary, the relevant 
amount be calculated In terms of the 
member's salary, without Including any 

or supplements. 

(a) Where agreement that, due 
to circumstances. a 
member to pay 

to fund, the 
amount to be shall be computed a 
percentage of the member's nominal 
salary. The percentage used shall be the 
same as the percentage of salary mass 
used to the employer's regular 
contribution to the fund the 
relevant 

the reduction In the 
the term of 

agreement as out in the 
Letter of appendix 

Where agreement that, due 

•40, 1.1.2 

*40.1.1.3 

•40,1.1.4 

*40.1.1.6 

(f) 

(g) 

(h) 

accident benefits. 

plan. 

forward Association 
received time 

distributed 
which descrtbe, clarify 

conditions 
benefit 

appointment 
University 
consecutive 

Is period 2 
librarian 

entitled 
40.1.1.1. 

benefits 

preceding 

conditions 

least 6 

University 

contribute 
benefit 

40.1.1.1 
expiry 

collective 
parties, 

listed In 

with 40.1.2. 

contrtbutlons 

shall 
nominal 

administrative stipends 

(b) 

this specifies 
certain particular 

Is the employer's 
contribution the pension 

paid as 

determine 
pension during 

pay pertod, taking Into 
consldel'l!tlon 
employer's contribution during 
this collective set 

Understanding, F.1. 

this specifies 



certain particular circumstances, a member 
is to pay employer's for an 
employee plan, other than the 

plan, the amount to be shall 
be the cost the 
employer the relevant pay period. 

on the this la e 
per by the employer, 
or a premium by the level of 
benefit applicable to the member 

of plans 

Subsequent to the of 
agreement, no changes In the benefits In 

be Implemented by the employer 
consultation the Employer- 

Employees Benefits 
pursuant to or the Plan 

pursuant to the case may 
be. 

The employer agrees to obtain, annually, for 
by the a 

report on plans, with a to ensuring 
that the benefits provided meet a standard 
at a reasonable cost. The report, to 
prepared by an and expert consultant, 
shall all in other 
than those under the plan. 
The report survey potentially 

packages and may Include 
possible or other 

to the benefits available to 
members. 

An Employer-Employees 
Committee shall continue to In 
accordance All 
changes to the other 
than the plan, shall be to the 

for Its and 
recommendations. The shall report 
Its recommendations to a copy 
to the Assoclation, It being understood that: 

(a) no change In shall be by 
the Board month has elapsed 
the have 
been by the order 
to permit the latter to these 

and own 
comments to the employer before any 

Is mads: 

to 
the 
benefit 

contribution 

pension paid 
appropriate unit to 

during 
Depending benefit, either 

capita premium paid 
determined 

In 
question. 

40.1,2 Modification employee benefit 

'40,1,2.1 

•40,1,2,2 

ratification this 
listed 

40,1.1.1 will 
without prlor with 

Advisory Commlttl/8 
40.1.3 with Pension 

Committee 40.4, as 

consideration Benefits Committee, 
benefit view 

Impartial 

high 
be 

concern benefits listed 40.1.1.1 
provided pension 
will available 

benefit 
regarding 
modifications 

additions 
Information 

40.1.3 Benefits Committee 

'40.1.3.1 Advisory Benefits 
exist 

with 40.1.3.2, potential 
benefits listed In 40.1.1.1, 

pension submitted 
committee consideration 

committee 
the Board with 

benefits decided 
untll 1 since 

committee's recommendations 
received Association, In 

review 
reccmmendatlons submit Its 

deolslon 



"40.1 

the Board shall not 
members entitled the 

prior consent of the 

The 

(e) persons appointed by the Board, one of 
whom shall be a 

persons by the 

other persons by the 
among the support as 

recommended by the 
committees and the 

groups. 

The may one or more persons 
to attend of the committee as 
consultants. Members of the committee shall 
be for two-year terms 

and can be renewed 
by those for the 

The chair shall convene 
of the by forwarding 

of such to all members 
of the no than 

to each Quorum 
members. the and et least of 
the voting members by the Board 
and at least of the persons by the 

understood that neither 
the Board nor the attempt to 
prevent the or of quorum. 

spent 
the may ensure 

e 

For the purposes of a 
member's 

(b) 
which 

reduce the• benefits to 
are without 

Association, 

,3.2 Employer-Employees Advisory Benefits 
Committee membership Is as follows: 

•40,1,4 

40.1.!I 

'40.1.5, 1 

4 

chair; 
appointed as non-voting 

(b) 3 appointed Association: 

(cl 3 
from 

different 

committee 
meetings 

appointed Board 
staff 

various consultative 
unions representing 

Invite 

appointed which 
commence 1 Januaiy 
lndefinttely responsible 
appointments. 
meetlngs committee 
written notice meetings 

committee less 5 working days 
prior meeting, Is 5 committee 

Including chair 1 
appointed 

1 named 
Association, It being 

Association ahall 
attaining maintaining 

Time I the ttrl In order 
that 11 unlnterruoted 
11 E l p, t O !hi 111 1oilf It 
f r 11 , 1 S ,r Ice, In writing, If sf 
~ n1 to t i ,nt fr n I r.anada for more than 
30 consecutive days · 'h tic ,1 II t 1b ti 

111 :11 td I b11 of artu IC IIIU II 
e , I ,r t 10 absence, the ,untrl, 11 b , 
•I c e 1d the member's address during the 
ii ,a • If I\ 1llabl1 The r otlc ,1 II be 

delivered to the Humer Rei c 11 :e ,rvlce , 
later than 10 working days prior to t 
anllcloated date of deoarture No!VI lnG 
th , for, ,Ing, no such notice shaii il '8d 
ii 1sp of any be ance du Ing a r 's 
~ atlc 

I aflnltlon1 

Child 
ch/Id Is 

section 40.6, 



(a) a person of whom the member the 
natural parent whether the person was 
born or 

a parson who wholly dependant on the 
member for support and under the 
member's custody In law or fact (or was 

before such person 
reached the age of but not Including a 
foster 

a child member's a 
stepchild), or 

an adopted child of the member. 

For the of 
and subject a member's 
dependent Is a person who is dependent upon 

member for support and the member's or 
the member's spouse's or 
nephew, brother or parent or 
grandparent, aunt or uncle. 

respect to any member who on sick 
leave pursuant to the Human 
Resources shall all steps 

for the member's 
for long-term at the 

conclusion of the member's period of 
for leave provided the member 

to the employer all the 
requested to The Human 
Resources shall advise the member of 
any such taken by the Human Resources 

well as of any further 
be taken by the member. 

The recognize that, where a 
to whether a member or does not 

for long-term made 
by an Insurer, a decision not 
under the terms of agreement. 

exceed 
calendar 

*40.1.5.2 

Is 

within outside marrtage, 

(b) Is 

(c) 

(d) 

so Immediately 

child, 

of the 

In 

19), 

spouse (I.e., 

Dependent purposes section 40.6, 
to40,6.1.1(b), 

the Is 
grandchild, niece 

sister, 

SJ!CTION 40,2 l.ONG· TERM DISABILITY 

40.2.1 General 

*40.2.1.1 

'40.2.1.2 

With Is 
article 27, 

Service Initiate which 
are necessary ensuring 
ellglblllty dlsablllty benefits 

ellgiblllty 
sick 

gives 
benefits, 

pursuant 
Service 

steps 
Service, as 
must 

parties 

Information 
27.2.1. 

steps which 

decision 
as does 
qualify dlsablllty benefits Is 

such Is grlevable 
this collective 

I 1, mem Is on d/sabl/ity status whenever she 
quallfle1 · long-term disability benefits. A 
m1 1b i 1 id of dleablllty status shall b 
oons!i:!ered continuous notwithstanding the 
member's return to full-time 11 ~I 
provided t t1 le ;, 11 1 e 
c d 



A of (expressed In 
multiples of 10%) shall be determined for a 
member at the start of a period of 
status, and may be from to 

In of the member's 

A member Is on when she 
for long-term benefits and the 

fraction of disability or more. A member 
on when, due to her 

Is not any workload 
A member on 

when she able and to In 
of her workload and the 

consents to In 
workload Where the member's fraction 
of is than the dean shall 
not unreasonably deny the member the 
opportunity to participate In workload at 
a level. 

Fora member on status, the 
reference salary the member's 
salary at the the status 
commenced, adjusted In a manner 

from to time by the 

and 

For relating to and 
benefits, sabbatical leave, years of 
level experience, and a 

status has the effect 
described In section. A member's 

and privileges, including tenure, rank, 
and subject Lo the to be 

for tenure and are 
affected by the member being or having been 
on status. 

Any a member on 
status for 

the pian, as a of full-time 
the employer. 

"40.2.2.3 A member's salary is used for 
of the compensation to a 

member on of 
status; a member's nominal and reference 

are used for of 
while a member on disability 

status. Where a member on 
status in course of a calendar year, the 
member's nominal salary shall be adjusted on 

•40,2.1.4 fraction disability whole 

dlsablllty 
reassess~d time 

time, light medical condition. 

•40,2.1.5 dlsabl/1/y status 
qualifies disability 

ls30% 
Is total disability status 
dlsablllty, she performing 
duties. Is part/al dlsab/1/ty status 

le willing participate 
some portion duties 
dean such partial participation 

duties. 
dlsablllty less 100%, 

duties 
corresponding 

*40.2.1.6 disability 

40.2.2 

•40,2,2.1 

Is nominal 
time disability 

thereafter 
determined time parties. 

Rights 

matters 

privileges 

compensation 

vacation, 
member's disability 

university­
sick leave, 

rtghts 

considered 

dlsablllty 

this other 

40.2.2.4 - right 
promo.lion, not 

•40,2.2.2 period during which Is 
disability Is considered, purposes of 

pension period 
service with 

nominal 
determination which 

Is entitled termination dlsablllty 

salaries 
compensation 

the 

determination 
Is 

is disability 



the next May by all adjustments, other than progress 
through the ranks, to the member would 
be If she had not been on 
status. progress through the ranks 
for a calendar year, the In 

shall be replaced by a of 
normal the same as the 
overall of normal workload performed 
by the member employed the 
employer In that year. 

I 

'40.2.3.3 

year. 

Total 

A member has no workload 
on total status. 

The a member on 
total 

(a) payments shall be at the rate of 
the member's reference 

The member shall not receive any 
related from the employer. 

The benefits pursuant 
to shall be the 
member were not on but 
the member's for such 

shall be 

A member Is not entitled to leave 
white on total status. 

member's total 
terminated and the member resumes all or part 
of her workload, the 
employer shall be on the basis of her 
salary, In accordance with 

entitled 
Regarding 

which 
dlsablllty 

PTR mentioned 
41.1.5.3(b) fraction 

PTR, !hie fraction being 
fraction 

while by 

•40,2.2.4 Regarding service cradtted for sabbatical-lea, 
purposes, for the determination of years of 
university-level experience I I le 111 Ing 
when a member can apply for or be granted 

40.2.3 

*40.2.3.1 

*40.2.3.2 

40.2.4 

t 11 or a promotion, 01 fc the determlnat101 
of vacation enUtle e1 11, 1 1h , a member Is on 
disability status In lE oo 1r of a calendar 
1 ·, such service shall be credited In 
proportion to the overall fraction of normal 

rkloa l pe1 formE d by 1 h i memb1 r vhlle 
1ploy1dt h, , lo II It t 

dlsablllty 

obligations while 
dlsablllty 

following applies while 
disability status, 

Is 

Dlsablllty 
2/3 times salaiy. 

(b) work• 
compensation 

(c) member's provided 
40, 1,1 same as If the 

disability status, 
contributions 

benefits nil. 

(d) sick 
disability 

When.a disablllty siatus Is 

compensation from 
nominal 

determined 40.2,2.3. 

Partial dlaablllty 



The employer shall make reasonable efforts to 
arrange workload for a 
member on status, due 
regard to the member's medical The 
employer shall endeavor to make It for 
the member to In workload as 
much as Is the member's 

end of 

a member on status, 
and long-term 

are In a manner established from 
to by the parties. 

The apply when a member 
on status. 

The member's benefits provided pursuant 
to shall be the as the 
member were not on The 
member's for 
shall be determined In the manner 
end at the rates, but on the of 
the work-related 

from the employer. 

For a where the member on 
and 

are In a manner 
from to by the 

The member la to leave In 
accordance the of 
agreement, provided the 

leave Is the 
to long-term 

For a period where the member le on 
leave, and 
ere In a manner established 
from to by the 

SEVERANCE PAY 

A member who has the age of or 
plus 

equal to or mora, and to the 
normal retirement date out In the 
of Ottawa Plan, she does not 

prior to the of her 
In a term, to 

for long to be referred to 
as pay, equal to the 
number of years (or parts thereof) of regular 

the employer the 

*40.2,4.1 
appropriate 

partial dlsablllty 

participate 
compatible with 

wishes, medical condition, 
disability. 

duties 
giving 

condition. 
possible 

duties 

fraction 

*40.2.4.2 While Is partial dlsablllty 
compensation disability benefits 

determined 
time time 

*40.2.4.3 following provisions 
Is partial dlsablllty 

(a) 

(b) 

{c) 

'SECTION 40,3 

40.1.1 

received 

same If 
dlsablllty status, 

contributions such benefits 
usual 

usual basis 
compensation actually 

period Is 
vacatlon,compensatlon dlsablllty 
benefits determined 
established time time 
parties, 

entitled sick 
with provisions this 

requiring sick 
condition leading 

compensation 
determined 
time time 

condition 
distinct from 

dlsablllty, 
sick 

disability benefits 

parties. 

attained 60, 
whose age 

90 
actual Credited Service Is 

retires prior 
set University 

F>enslon provided 
retire 
teaching duties 
compensation 

sevel'llnoe 

completion scheduled 
given Is entitled 

service, 
$660 times 

full-time service with times 



number of years (or thereof) 
between the actual date of retirement end the 
normal date for member, 
number not to exceed 

PENSION PLAN 
THE UNIVERSITY OF OTTAWA 

The employer to provide to 
and to retired members the employee 
contained the of Ottawa 
Plan described the of Ottawa 

by-law, as amended, reproduced In 
appendix A. 

Changes In A Plan 
Committee to In 
accordance All changes 
to the to a member entitled 
under the of Ottawa Plan 
shell be to the for Its 

and recommendations. The 
shall report Its to 

Board a to the Assoclation, It 
understood that: 

(a) no change In shall be by 
the Board month 
the have 
bean by the In order 
to the latter to review these 
recommendations and submit Its own 

to the employer before 
decision taken; and 

the Board shall not reduce the to 
members are under the 

plan the consent of 
the 

The Plan was established 
by by-law no. of the Board of 
Governors (article The Fund 
Investment Committee was by 

no. of the Board of 
Changes In the structure or 

of either shall be by mutual consent 
of the to agreement. 

The Plan Committee been 
delegated the for the 
Interpretation of the plan and the 

of the fund, save and 
except the powers: 

i parts remaining 

retirement the this last 
5. 

SECTION 40,4 

'40.4.1 

'40.4.2 

In 

agrees 

University 

membera 
benefits 

Pension 
as 

1969 
In University 

benefits Pension 
shall continue exist 
with 40.4.3. potential 

benefits which Is 
Unlvetslty Pension 

submitted committee 
conslderaUon 
committee recommendations 
the with copy 
being 

(b) 

benefits decided 
untll 1 has elapsed since 

committee's recommendations 
received Association, 

permit 

comments 
Is 

which en\lUed 
pension without prior 

Association. 

any 

benefits 

40,4,3 CommltteN 

'40.4.3.1 

*40.4.3.2 

Pension Committee 
4, 1969, 

10.4), 

resolution/bylaw 
Governors. 

committee 
parties this 

Pension 
established 

2002,5 

Pension 
all 

administration 

hae 
powers necessary 

pension 
pension 

function 



(a) to the members of the 

to the 

to the and Investment 

are under the of the 
Board of 

of the Plan 
The Rector Is an ex 

of the committee. In to the 
the has other members, 

as follows: 

(a) a appointed by the Board to 
as of the 

of the Human 

members appointed by Assoclation; 

a representing the clinical teachers 
in the Faculty of by 
the Board upon nomination by the dean of 

managers of the fund, 

faculty; 

(e) other persons, a manner 

of the Fund 
The has 

members, by the Board of 
Governors, as It being understood that 
an person e person who neither 
employed by the of nor a 
member of the Board of nor a 
member of the Plan: 

by the Board. 

(a) an external pereon to as of the 

other persons; 

one member of the Board of Governors; 

committee: 

the (Resources); 

(e) members of the Plan, of whom shall be 
members of the 

With respect to the 
or replacement of the 

members of the Assoclation under 
the shall the 

of the two appointees. The Board of 
Governors may, on reasonable grounds, 
one or both names put forward whereupon the 

t 

•40,4.3.3 

appoint committee, 

(b) modify pension plan, 

(c) appoint trustee(s) 
pension 

which exclusive jurisdiction 
Governors, 

Membership 
Committee 
member 

Pen1lon 

Rector, committee 

officio 
addition 

12 

person serve 
chair committee; 

(b) the Director Resources 
Service; 

(c) 3 the 

(d) person 
Medicine, appointed 

that 

6 appointed In 
prescribed 

'40.4.3.4 Membership Pension 
Investment Committee committee 8 

•40.4,3,5 

appointed 
follows, 

external Is Is 
University Ottawa, 

Governors, 

eerve Chair 

(b) 2 external 

(c) 

(d) Vice-Rector 

3 2 

reappointment 

40.4.3.4(e), 
names 

Association. 

appointment, 
2 

appointed 
Association forward 

reject 



shall forward a replacement name or names 
the process la completed. In 

a name for reappointment, the 
proper to 

any member's performance 
done by the on Governance of the 
Board. 

An member to the 
Fund Investment may be 

removed by the Board of for 
of duly or of interest. The 
shall be consulted to any such 

removal by the Board. 

Term of for the Plan 
The term of of the members 

to the Penalon Is 
calendar year and can be renewed 
by responsible for the 

of for the Penalon Fund 
The term of of 

the members to the Fund 
Investment Committee may be and 
may vary length from to years. No 
member the Fund Investment 

may for more than 
years. 

(a) The appointed by the 
Board. 

The elects a 
from among own members. 

Each at the 
of the The must convene the 

upon request Of members. A 
delay of days must be allowed 

the date of the calling a 
and the data of the meeting. If 

required, an urgent may be called on 
less than 

may be declared legal by a of the 
member8 of the 

'40.4.3.11 Quorum A quorum the of the 
members, the the being 

of Its power. 

Association until 
appointment 

forwarding 
Association will give conslderatlon 

evaluation of the 
Committee 

*40.4.3.6 Association appointed 
Committee Pension 

derellotlon 
Association 

Governors serious 
oonfllot 

prior 

*40.4.3.7 office Pension 
office 

'40.4.3.8 

'40.4.3.9 

'40.4.3.10 

Committee 
appointed 

those 

Plan Committee 1 
Indefinitely 

appointments, 

Term Office 
lnveetment Committee office 

appointed Pension 
staggered 

In 1 3 
of Pension 

Committee be appointed 9 
consecutive 

Oflloars 

Chair: chair Is 

(b) Vice-Chair: 
chair 

committee 
Its 

vice-

Meetlnga 
chair, 

committee 

committee meets 
chair 

5 working 
between 
meeting 

3 

notice 

meeting 

call 

giving 6 working days notice which 

present. 

majority vote 
committee, 

Is majority 
chair or vice-chair 

4.3 12 Each committee reports as required and at 
least annuellv to the Board of Governors on the 
exercise 



Funds for the operation of each 
are Included in the budget of the 

Human 

are provided by the 
of the Secretary of the 

The employer shall make best efforts to 
obtain and provide to the 

and general data, other than 
individual which ere required 
for the computation of pension to 
which member The employer 
shall, upon request from a member, 

to the Assoclation Information 
regarding that member's earnings as 
required for the computation of pension 

to the member Is 

'40.4.4 

SECTION RELOCATION EXPENSES 

For the purposes of 
means moving metropolitan region of 

from outside that 
region. 

The provisions of apply to all 
persons selected for an a 
faculty, counsellor, or language 
teacher member, It not an 
appointment a replacement. 

Subject to the of this the 
employer agrees to reimburse any newly 

member for that member's relocation 
expenses. expenses are any 
reasonable Incurred by the member 
as a direct result 
expenses Include: 

(a) cost of moving, crating, and 
unpacking household goods and personal 

as as insurance and 
storage for e of It being 
understood that tenders must have 
presented, the lowest of which shall be 
used to calculate the amount of the 

as calculated pursuant to article the 
cost of the by 
the of 
transportation, and the expenses for 
each person In the member's family 

*40.4.3.13 required 
committee 

Resources Service. 

*40.4.3.14 Secretarial setvlces Office 

Information 

University. 

Its 
Association 

earnings histories, 

a Is entitled. 
written 

provide 

benefits which 

40,5 

benefits 

history, 

entitled. 

40.6.1 General 

*40.5.1. 1 this section, relocating 
Into the 

Ottawa-Gatlneau metropolitan 

*40.5.1.2 this section 

as 

appointment as 
librarian, 

provided that Is 

40.5.2 AdmlHlble exptnses 

*40.6,2, 1 provisions section, 

appointed 

{b) 

the 

Re/008l/on 
expenses 

of relocating, Relocation 

packing, 

belongings well 
maximum 4 weeks, 

2 been 

reimbursement; 

36, 
transporting member's family 

most economloal means 
living 

while 



travelling, to 

as calculated pursuant to the 
and 

expenses of one advance for the 
purpose of suitable housing, 
including the expenses of the 
spouse spouse makes such an 
advance or Instead of the 
member. 

The employer shall the member's 
expenses follows: of the 

first and of any further amount 
above the up to a maximum 
payment of in of Canadian 
dollars. The may agree to to 
this The Committee or 
delegate may advances for relocation 
expenses. 

The dean shall ensure that candidates for 
appointment are Informed of the and 

provided for in this prior to 
their 

for expenses 
shall be to the dean, on forms 
provided by the employer, In accordance 

travel The member's 
claim shall be accompanied by of 
tenders for and by a bill, 
or voucher, in of each expense for 

a or voucher was reasonably 

Member's The of 
expenses take the form of an 

intereat-free loan the employer. loan 
shall be to be repaid when the 
member completes full of 
service at the of Ottawa, each full 

being equivalent to of the loan 
repayment. Reimbursement Is required only If 
the member's employment at the of 
Ottawa ceases of her own before the 
completion of full of 
in case the member shall the 
employer for any portion of the 

Where a member's regular 
a replacement 

appointment at the of Ottawa, the 
of section apply to 

expenses incurred by the member In relocating 
to at or following the start of 

replacement appointment. In such 

*40.5.2.2 

•40,5.2.3 

*40.5,3 

•40,5.4 

Ir 

•40,5,5 

8 

Ottawa-Gatlneau; 

(c) article 36, 
transportation, accommodation living 

relocation 

securing 

If the 
visit with 

reimburse 
as 

$1000, 75% 
Initial $1 ooo 
$5000 terms 

parties 
limit. Administrative 

authorize 

regulations 
appointment 

visit 

appointee's 

100% 

total 

exceptions 

benefits 
section 

Its 

Procedures Claims relocation 
submitted 

University regulations. 

moving costs 
respect 

which bill, receipt 
attainable. 

with 

copies 2 
receipt 

obllga~on reimbursement 
relocation shall 

from The 
considered 

3 years continuous 
University 

year 1/3 

University 
volition 

3 years continuous service, 
which reimburse 

outstanding 
loan. 

appointment starts 
Immediately following 

University 
provisions this admissible 

Ottawa-Ga~neau 
said an 



event, the mentioned refers to the 
years of regular 

SECTION TUITION FEES 

t 

e 

Entitlement 

The persons are to a 
under for government-funded 
courses with academic or 
funded regular of study, or the 
equivalent In non-publicly funded recognized 

(a) a member's 

member's or dependant, provided 
the or dependent not yet 

the of on the date of 
commencement of the term for which the 
benefit le to be received, It being 

that the 
or delegate may allow 
to age 

Where a member or dies, 
by section shall continue as she 

were a member, for a period of years 
the member's or or, 

where the member retired to the 
retirement date set out in the pension pian, until 
the member age It understood 
that a pereon under who 

begun a program of 
member's or death be to 

until she completes that program. 

from 

The benefit In this 
shall continua to apply to any 

child, or dependent In 
at the University of Ottawa of the 

academic year, that program 
has been completed. 

The member's spouse, child, or dependent 
from fees must, however, pay 

(such 
health 

B 

40.8.1 

'40.6.1.1 

•40,a.1.2 

40,6,2 

3-year period 
Initial 3 

40,6 

following 
this section 

In 40,5,4 
appointment. 

entitled benefit 

credit government• 
programs 

universities. 

spouse; 

(b) a child 
that child has 
attained age 26 

understood Administrative 
Committee Its 
exceptions this limit. 

retires the benefits 
provided 

still 
following 

this 

retirement 
prior 

attains 70, being 

6 
If 

death 
normal 

benefiting 40.6.1.1 
has studies before the 

retirement will entltied 
Iha benefit 

Exemption tuition fees 

•40,8,2.1 tuition exemption/bursary 

40.6.2.2 

•40,6.2.3 

subsection 
spouse, 
program 
2001-2002 

Conditions 

registered a 
as 

until 

exempted tuition 
Incidental fees as association dues, 

seivlces, sports seivlces). 



When a member's spouse, or dependent 
a student loan or grant, 

from fees be granted only If It to 
the student's advantage. If the acceptance or 
refusal of the la of equal benefit to 
the student, the alternative which is to the 
advantage of the employer be chosen. 

Except as otherwise provided for In 
the benefits provided by section shall 
cease at the of any term 

the member's employment 

Application 

at the 
the 

no 
later 

may be made for more than 
t e n  at a but shall be granted 
for only fee payment at a 

I 

Tuition 

May a child, or 
dependent In a program on 
or after that date eligible for the 

described in 

The benefit, funded by the 
have a total annual pool of no 

then on 
May annually May 2003) by the 

percentage Increase to applicable for the 
of Arts, and Sciences, 

or the average thereof if the percentage 
Increases 

The support can to 
or undergraduate, graduate, and 

programs for at 
University of Ottawa or any other recognized 

•40,6.2.4 child, 
obtains the exemption 

tuition will Is 

exemption 

will 

•40,8.2.5 40.8.1.2, 
this 

conclusion during 
which terminates. 

40.8.2.8 

!0,6.2. 7 A member's spouse, child, or dependent who 

•40,6.2.8 

wlshe1 t1 111 for an ex r 1 011 tuition 
feel 11 I 11 lit, 1, I 11 If 

f1 l,WI ui 1lal1le ll 
F E urc, rvl a ld at HI 
1 s The completed forms must be 

1 d tc the Human Resources Servlc 
ti n 1 .veek before the fee payment 

deadllne. 

Applications 
time exemption 

1 time, 

40,e,3 support benefit 

•40,6,3.1 Effective 1 2002 spouse, 
beginning studies 

Is Tuition 
Support Benefit this subsection. 

*40.6.3.2 lul~on support 
University, will 
more $300,000 (2002-2003), lncreaaed 
1 (beginning 1 

tuition 
faculties Science, Social 

differ. 

*40.6.3.3 tuition 
part-ttme 

professional 

university. 

be applied full-time 

offered credit 



In of students In programs, 
the payment shall prorated to the number of 
courses for the program 
that 

To 

the 
not 
not 

(a) Amounts to be per 
year (prorated for 

students) allocated as follows: 

(I) In the fall term: 

In the winter term, It 
the semester of the 

year: $2,000; 
prorated among the number Of 
claimants after the balance 
of the pool has been' calculated, to a 

of per 
subject to the per 

year. 

In the 
semester for the In the 
program: 

Students be required to provide proof of 
In e 

support a taxable It 

I 

*40.6,3.4 the case 

required 
Institution. 

be 
part-time 

full•llme In 

•40 • 1 g 1 1, , p i tu must 
meet he admission requ en s of the 
program and maintain ac emlc s ng at 
ti 11 tlt1 111 1 it •hlcl It I I offered apt fc 

1tlc n ,t the University of Ott wher 
special stu, int statuR will be Ir clu 

•40,6.3.6 t will nl) b ! ~I u1 In ppllce 
r 1scribe l t m limits. A 1llcati1 

r l by the es al shed le lllnes will 
be cc f, I, 11 1d lnlUallv for the benefit, I 

11tcat11 '1 the fa!! s@@e!on w!!! on!y be 
r ,Ide1 11 f 11 111 timely applfcatl, ins 1av 
1 1 prI ) 1 ~. and no 1, Iter ti 11 I 
Ii mber. to lat, I >II 1tlc Ii will I 
C lied In ,ther S~, Ii rs, a C 

,p1 atlons 1111 c s accepted for a semester 
other than the current semester. 

academic 

registration 

$3,000 maximum 
part-time 

$2,000, 

(II) registration If Is 
registration tn first 

academic otherwise, 

remaining 

maximum $1,000 claimant, 
$3,000 maximum 

academic 

(111) registration spring/summer 
first time 

$1,000, 

*40.6.3.7 will 

•40.B.3,8 

continued registration 
university. 

Tuition Is 

recognized 

benefit: ts 



In the hands of the member, except If It can used 
a by 

where the hands of the 
recipient. This latter only for 
students registered at the of 
in the at of the 

allocated amounts. 

In the event that the value of 
under is less than the amount 
available, the surplus shall be carried forward 
and added to the amount in 

academic year. Should there be a 
shortfall In any given year because of 
unforeseen the be 

to the academic year. 
Such a shortfall be to 
the source and evaluate, In 

what change needs to be made to the 
processes to prevent such a 

recurrence. are returned after 
they have been these also will be 

forward to the following academic year. 
The and 
Committee will e report on the use and 
balance of the pool of funds once the 
payments have been made, and again by the 
month of June of each year when payments 

been A report be to 
the after the year of 

to review the ofthe 
process. 

an that (I) 
In Canada, a member end 
recognized by as a In the 

States, conforms the various general 
of used by 

end Canada and the 
United States, a by 
the body of that 

I is fees as by for 
the purpose of Income tax deduction. 

Spouses, children, end dependents of 
members on leave or 
are eligible, as well those of per 
current 

for of the 

taxable 

•4().6.3.!I 

'40.6.3.1Q 

'40.6.3.1 

'4016.3.12 

40.6.4 

be 
as bursary spouses/children/dependents, 

It becomes taxable In 
posslblllty exists 

University Ottawa, 
whloh oase, value Is 85% 

normally 

this plan 

following 

eligible claims 
total 

available the 

clrcumstanoes, deficit will 
ca·rr1ed forward following 

will examined determine 

APUO, 
administrative 

consultation with 

Where monies 
dlstrtbuted, 

carried 
Joint Consultative 

receive 

have made, 
Committee 

implementation 
distribution 

Communication 

first 

all 
wlll provided 

first 
success 

"Recognized university " Is Institution 
Is of the AUCC, 

United 
guidelines 
universities, 

AUCC university, (II) 
to 

accreditation 
(Ill) outside 

American 

Is recognized as university 
accrediting country. 

''Tuition' tuition defined CCRA 

receiving LTD benefits 
as retirees as 

40.6.1.2J 

Provlalon1 members bargaining 
unit 



of the 
at the of 

any 

as 

(a) In a other than one In the 
member holds an or 
secondary), the can take 
for 

In a faculty In the member holds an 
the member can take 

for her 
shall not be 

unreasonably provided the 
courses are not offered by a 

the member holds an 

Librarian and counsellor members may, 
fees, attend and 

academic for them, subject only 
to the usual academic requirements 

to 
programs). 

Second-language 

The provisions of apply, 
to courses offered by the Second 

Language other than those 
In 

The employer undertakes to to offer, 
free of charge, through the Language 

courses French 
and English to members 
and their and certain other 
of Ottawa employees, a and 

no lass than the 
year 

SECTION POLICY 

'40.6.4.1 ,, t n unit may audit 
I E ly Ottawa, wlthou 

paying fees and without receiving academic 
credits, with 11 f1 ,rr 1111, II' II tt, 
professor' h 1. 

'40.6.4.2 Faculty me sand language teachers ma: 
without paying tuition fees, take courses for 

'40.6,4,3 

40,8,5 

'40.6,5.1 

•40.6.5.2 

•40.6.6 

jit s ii :/, 1/ t1 ~ t, fc le 

faculty which 
appointment (principal 

member courses 
credit without special permission; 

(b) which 
appointment, 
courses credit with dean's 
permission (which 

denied), 
department In 

Which appointment. 

without paying tuition 
receive credit 

requirements regarding admission 

0OUl"$88 

this section 
mutandls, 

Institute, 
40.6.5.2, 

courses 

(Including 

mutatls 

mentioned 

continue 
Second 

Institute, second-language In 
which are restricted 

spouses University 
with variety 

freQuency 
1983-1984, 

during academic 

c 1rocal agreements The employer will 
k best efforts to negotiate reciprocal 

arrangements with other Ontario and Quebec 
universities for tuition waiver for a members 
spousE and ch ldren 

40.7 SECONC MORTGAGE 



The employer agrees to a 
mortgage as set forth In 
The purpose 
purchase of a regular member's 

in the area, 
referred to as premises. It la not 

Intended to replace reel 
available from 

but to supplement whenever 
after a member made the 

arrangements for 
on mortgage. 

second mortgage set forth In 
section applies to members of the 
bargaining except holding 
replacement appointment. 

It understood that program subject to 
the of funds as by the 

Bank of In 
the employer. 

Tho 

The provides for employer's 
of a loan to the member, from the 

Bank, In return for second mortgage 
on the premises. Interest on the loan shall 
accrue at the rate of the 
Bank, as It may be altered from time to time 

term of the loan, plus of 
Accrued Interest shall be monthly, 
while repayment shall be spread 
equally over the loan and payable in 
monthly Instalments. Repayment 

may be accelerated provided 
arrangements are made by the 

member the National Bank. 

The amount of the loan shall be 
governed by the 

(a) The not exceed 

The loan shall not exceed of 
purchase of the 

The loan shall be along with the 
cash payment and the mortgage 
to meet the purchase for the 
premises. 

40,7,1 

*40.7.1.1 continue second 
policy this section. 

residence 
hereinafter 

financing 

necessary, 
required 
financing 

of this policy Is to facllltate the 
principal 

Ottawa-Gatlneau 

first 

the 
primary estate 

financial Institutions 
such financing, 

has 
appropriate 

*40.7.1.2 Ths policy 

those 

this 

*40.7.1.3 

unit, 

Is 
availability 

National 

all 
a 

this Is 
determined 

Canada consultation with 

40, 7.2 policy 

*40.7.2.1 policy the 

*40.7.2,2 

guarantee 
National a 

prime lending National 

during the 

principal 

principal 
appropriate 

directly with 

maximum 

0.5 1%. 
payable 

period 
cf the 

following conditions, 

loan shall 
$30000, 

(b) 
price 

(c) 

30% the 
premises, 

sufficient, 
first 

price 
loan, 



The total annual capital and Interest 
payments on the and second 
mortgages, together municipal and 

levies, not exceed of the 
member's regular being 

that this requirement can be 
subject to approval by the 

Bank, by taking 

(I) supplementary that the 
member to be receiving from 
the employer, provided it of a 
regular nature; 

an of the income 
the member's 

where the spouse employed on a 

a fraction of any rentals collected, 
allowance is 

made for expenditures in the 
of the 

The term of the shall be for a 
number of year8 determined by the size of the 
loan in accordance with the table below, or for 
the period of time the member's 
normal retirement age as out In the 
pian, whichever shorter. 

AMOUNT OF LOAN MAXIMUM TERM 

up 
to years 
to 
to 

years 
to years 

The may be rented during any 
which the member on an authorized 

leave end is absent from the 
area. 

t Subject to all 
and accrued Interest charges become 
payable immediately upon of the 
member's employment at the of 
Ottawa, upon transfer or of the 
property, or the premises are rented for a 

other than a when the member 
on an leave. 

The for a member receiving the 
benefit of the second mortgage policy are as 
follows. 

(a) The member shall agree to execute and 

'40,7.2.3 

(d) 
first 

with 
school shall 30% 

annual salary, It 
understocxf 
modified, 
National Into 
consideration: 

compensation 
expects 

Is 

(II) appropriate fraction 
earned by spouse, 

Is 
regµlar basis; 

(Ill) 
provided appropriate 

operation 
Involved 

dwellings concerned. 

maximum loan 

remaining until 
set 

Is 

to $20 aoo. 10 years 
$20 601 $22 500 -11 
$22 501 $24 500 - 12 veers 
$24 501 $28 500 . 13 years 
$26 501 to $28 500 -14 
$28 601 $30 000 • 15 

pension 

'40,7.2.4 premises period 
during Is 

Ottawa-Gatlneau 

'40.7.2.5 19.3.2.10, outstanding principal 

'40,7.3 

If 

shall 
cessation 

University 
disposition 

perlcxf period 
authorized 

CondWons 

conditions 

Is 



in favor of the of Ottawa a 
second mortgage deed on the In 
the amount of the loan pursuant 
to the of 

The loan must be used for the 
purchase of the lands and 

the member's 
In the area. 

The property may not more than 
to the member's 

dwelling. 

vendor a cash payment of not less then 
of the purchase price of the 

and the member must arrange for a 
mortgage loan such that the sum of the 
cash payment and mortgage loan 
not than of the purchase of 
the 

The member shall execute In favor of the 
of en assignment 

of part of the member's In the group 
Insurance offered by the 

employer, The shall be 
as to equal the of the 
loan, as that over 

The member must be able to the 

(e) The 

other 

The member must consent to a standard 
personal which must 
show a sound to the 

of the employer. 

An must be filed and approved 
in accordance 

A member who apply for the 
shall complete the 

form for that purpose by the Human 
ensure that her dean 

countersigns the form, and the form to 
the Human Resources no later than 
weeks to the closing of the by 

the member le to purchase the 

The of the Human Resources 
or her shell be for 
reviewing the application and shall promptly 
consult the member 

In deems not 

register University 
premises 

obtained 
provisions this section. 

(b) exclusively 
dwellings 

comprising principal 
residence Ottawa-Gatlneau 

comprise 
2 dwellings In addition 

(c) give 

(d) 

(f) 

(g) 

10% 

first 
less 70% 
premises. 

University Ottawa official 
rights 

life policy 

premises, 
first 

Is 
price 

assignment such 
outstanding portion 

varies time. 

n mber shal pre ·le I , mptoyer 
wtth e Insurance :erl le , · th, 

nlses, In flr, I 
1alttes 

credit Inquiry, inquiry 
financial position, 

satisfaction 

application 
with subsection 40.7.4. 

40.7.4 Appllcatlon 

'40.7.4.1 

•40.7.4.2 

wishes to second 
application mortgage loan 

provided 
Resources Service, 

prior 
which 

Director 
dell!Qele 

forward 
Service 3 

transaction 
premises. 

Service 
responsible 

wtth regarding any 
conditions 40.7.3 which she to 



have been met. If and when deems all of the 
In to have been met, she 

shall approve and the 
form to the of the Legal 

Counsel. 

"40.7.5.1 

"40.7.5.5 

The Legal Counsel of the of Ottawa 
shall the titles of property and other 
relevant documents. member 

any may 
reasonably be required by the employer for the 
purpose of the value of the 
property. If the Legal of 
the and other 
reveals that assets and legal deeds comply 
with the forth 
she shall approve the subject to the 

of necessary documents. 

The Legal Counsel shall arrange for the 
contracts and other 

documents by or agents of 
the employer and shall that amount 
of the loan is by the National 

to procedures In force at the 

Where the documents are prepared by 
an barrister or notary, the Legal 
Counsel shall Inform her of Instructions to 
be followed. If the property le the 

of and the Counsel 
agrees to prepare the documents 
the consent of the member, the membershall 
be to pay a fee. 

In 

an 

The employer to make an 
to by the 

guarantee of a loan secured by way of a 
second mortgage In respect of a member 
whose not comply 

requirements of 

The employer the to refuse the 
guarantee of a second mortgage to a member 
who has of the present In 
the five-year the 
for the second mortgage, or the 
employer can that the member 

of for speculative 
purposes. 

*40.7.4,3 

the director 
conditions 40.7.3 

the application 
applioatlon Office 

forward 

University 
verify 

provide 
The shall 

documentation which 

determining 
Counsel's examination 

application documentation 

requirements set In this section, 
application 

official execution the 

40,7,5 Additional provisions 

*40,7.5.2 

signing ofthe official 
authonzed officers 

paid 
according 

official 
outside 

ensure the 

the 

Bank 
time, 

located In 
Province Ontario Legal 

official with 

required nominal 

*40.7.5.3 II s Nhere the second mortgage la to 
Is ,t ,, the Legal Counsel 1 1all arrar g, fo 
the approval of a recelp\ prepared by her or b~ 

1tslde I ·tater or notary for the I 

•40,7.5.4 reserves the right 
exception this section approving 

application does with all 
technical this section. 

reserves right 

availed herself 
period preceding 

said 
establish 

availing herself this policy 

policy 
application 

where 
Is 



SECTION PARKING AND TRANSPORTATION 

Parking 

The Association shall be entitled to appoint 
of the University of Ottawa Parking 

whose Is as follows: 

(a) persons appointed by employer; 

persons appointed by the Association; 

persons appointed by the 

selected by the support staff; 

(e) the director of Protection Services. 

Rules for members' use of parking and 
fees for members' shall 
established by the employer, upon consuitetion 
with the Parking Committee and in accordance 
with the provisions of section. 

In order to the of 
their workload duties, the shell make 
its best to ensure the of 
adequate parking at reasonable cost in 
accordance the provision8 of this section. 

Every member may free of charge, 
an appropriate request, a parking 

which will entitle her to park in any 
of Ottawa parking lot at any time on 

Saturdays, Sundays and holidays. 

Maximum monthly parking are follows: 

(a) effective May to 
for exterior and for interior. 

effective May 2002: er 
$63.20) for exterior end 

for Interior. 

effective May er 
$68.62) for and 

for interior. 

(Roger 
for exterior and 

for interlor. 

40,8.1 

•40,a.1.1 

•40,a.1.2 

•40.8.1.3 

•40.8.1.4 

•40,8.1.5 

40,8 

2 
members 
Committee, membership 

2 the 

(b) 2 

(c) 2 SFUO; 

(d) 2 persons 

facllttles 
parking permits be 

this 

facilitate members' fulfillment 
employer 

effort avallablllty 

upon filing 
permit 
University 

with 

(o) 1 
Gulndon 

facllltles 

receive, 

fees as 

2001 30 April 2002: $62 
$92 

$69.44 (Ro9 
$103.04 

2003: $76.38 (Ro9 
exterior $113.34 

(d) effe 11, 30 Aprtl 2004: $80.20 
Guli:tc $61.45) $119.01 



The employer shall adequate 
transportation by shuttlebus or 
otherwise, for members whose In 
Ottawa-Carleton them to go to 

hours. 

The employer shall make a reasonable effort to 
cooperation 

placed heated shelters for the 
of bus passengers the 

of the of Ottawa 
campus. 

SECTION PROFESSIONAL EXPENSES 
REIMBURSEMENT 

The employer shall reimburse member 
for allowable expenses incurred by 
the member In each calendar year on of 
the In out employment 
or supplies or related to 
the performance of such as follows. 

In 
from 

Allowable Include 
such membership fees for 

travel and 
for conferences related to 

and of and research 
(e.g., equipment, 
journal 

to 
travel. 

For each calendar year each member shall a 
the employer, on forms 

prepared by the employer In 
the she has Incurred 
allowable up to the amount 
pursuant to on behalf of the employer 

the calendar year, and each member 
shall retain her to Canada 
Customs and Revenue Agency In the event that 
the status of the payments Is questloned. 

to and return such a by 
November In each calendar and/or 

to expend the full amount as set out 
In the 

thereof deemed a taxable allowance 
that calendar year. 

40,8,2 Transportation 

•40,e.2.1 provide 

•40,a,2.2 

*40.9.1 

*40.9.2 

*40,9.3 

*40.9.4 

facllltles, service 
activities joint 

Institutes require 
Carleton University during working 

provide, In 
conveniently 

with OC Transpo, 

using stops within 
Immediate vicinity University 

40,9 

every 
professional 

use 

behalf 
employer carrying duties 

In acquiring equipment 
duties, 

2001, $700, 
Effective 2002, $1,000, 

professional expenses Items 
as profess tonal 

societies, expenses regtstretlon fees 
the member's 

professional responslbllltles, publication costs, 
purchase Instructional 

material books, supplies, 
software, subscriptions), 

nds allocate fi professlor 
nbursement 1r1 10t Intend, 
1tlng faculty lh atl for 

enses 
replace 

written declaretlon with 

Association, stating 
expenditures 

40,9,1 
during 

file 

consultatlon with 

receipts satisfy 

Failure sign 
30 
failure 
40,9.1 will result 

being 

declaration 
year 

In 
reimbursement or portion 

for 



i the 
to 

year to 
available. 

purchased funds from the PER 
the property of the a 

member she may purchase these 
the pursuant to 

SECTION HEALTH CARE SPENDING ACCOUNT 
ON RETIREMENT 

Members on or May shall 
have to a Health Care Account 

of per year, funded by 
the employer, to be Implemented no later than 
July a carry over of expenses from 

per Income Act rules). 

carry Unused at the 
end of the year be added to the next 

balance. can be 
over for one year. 

period: The member may a 
up to months following the end of the plan 
year In the expense occurred. 

expenses must Income Tax 
normally associated 

health and dental plans, any 
payments under a health or dental 

plan and expenses not 
under a health or 

dependents: Dependent as 
by the Income Tax Act. 

available for 
members et the start of each calendar year, 
prorated In the year of according to 
the retirement date. 

amounts may only be for 

*40.9.5 

*40.9.6 

*40.10.1 

*40.10.2 

'40.10,3 

'40.10,4 

E 
o r 
ti t 

exceed the rein , 
amount may be earned c 

I: the :i 
reimbursement 

Equipment 
remain 

with 
University. If 

limit, 

wishes 
from University 

Items 
Polley 66. 

40.10 

retiring 
access 

(HCSA) $946 

2002 (with 
2001,as 

over: 
will 

after 1 2001 
Spending 

calendar 

Tax 

HCSA credits Credit 

HCSA HCSA credits 
year's 

carried 

1 

Grace submit claim 
12 

which 

Eligible meet 
definitions: expenses 

benefits 
required 

benefits 
tradltlonal/y paid 
benefits Plan. 

some additional 

co-

dental 

Act 
with 

'40.10.5 Eligible ellglblllty 
defined 

*40.10.8 A/location: Full HCSA allocation Is 

retirement 

*40.10,7 Unused carried.over 



the grace period noted above, but cannot be reimbursed to 
members If not used. 

Annual not transferable to e spouse 
upon the death of the member. 

SECTION ONTARIO DENTAL ASSOCIATION 
SCHEDULE 

effective January 

•40.10.8 benefit Is 

40.11 

•40.11, 1 The Ontario Dental Association schedule to be 
used for the reimbursement of dental costs to 

(b) 

t 1hall t 

ffecti 
:hed 

1 
schedule, 

1 2002, the 2001 

2004, the 2003 

~1111 Annonces/Classlfled I Rech~rn!J.!ltlS~llrnh 



COLLECTIVE AGREEMENT 

ARTICLE 

COMPENSATION 

SECTION GENERAL 

For the purposes of 
agreement: 

(a) refers to the salary and 
other forms of payments to which a 
member accordance 
relevant of agreement, in 
counterpart for the duties she assumed; 

nominal salary refers to the annual salary 
rate to a member would be 
In counterpart for fulfillment, on a 
basis, of the attached to her 

understood that the 
salary does not Include any 

or payments such as 
for overload teaching or 
duties: 

regular salary refers to the annual rate of 
that the member 

on a regular of her 
nominal salary and 

If appropriately reduced 

Is1P/.!'! Q.fJ;g!Ji§r.!1~ 
Seti.rn.!J.Jbe aollo.fl11v..11.11ge§!P.mfmt 

41 

41 .1 Ge ri.!l@[ 
4j~l§Q!!J!l~ and _JlO,i!!t~Qjµ_~llil!!Dll't 
41.3 Progress through \hll..l'.ll.llli§ 
4.1.A .. All.Qtll~lies 
41.5 lmolementatfon of salary changes 

. 41.8 .f!P.!lQJ~/ co.mP.!l.•.~.fttl!ln 

41.1 

*41.1.1 Dettnltl ons 

compensation 

this 

Is entitled, In with 

{b} 

(c} 

provisions this 

which 

duties 
position, It being 
nominal 
additional stipends 

entitled 
full-time 

administrative 

compensation receives 
basis, consisting 

administrative 
stipends, any, In 



cases of or other leaves, or 
reduced In cases where 

the member Is on reduced workload 
(pursuant to or to the 
terms of the or 

refers to the and the 
for each rank 

for language teacher, and 
counsellor members of the 

(e) the Increase In for a year 
computed follows: the twelve-month 
percentage In the for Canada 

recorded for each month of the year and 
the Is the mean of those 

Increases. 

Payment 

The employer pays each members' 
by means of to an 

account at e by 
the member. 

The apply where the 
employer makes an error In the payment of a 

(a) If the error Is an underpayment, shall be 
corrected promptly and 
the error and be forwarded 
to the member. 

If the an overpayment, 
of the error and 

shall be forwarded to the 
member. A shall not 
Implemented days 
the receipt of the 
The error shall be corrected at the of 
the regularly scheduled payroll 

the 

In every made pursuant to 
of article, the result shall be 

rounded to the dollar. 

A shall not be 
changed except In accordance the 

of agreement or by agreement 
between the parties. 

Changes In salary 

There are types of adjustments In 

41.1.2 

*41.1.2.1 

*41.1.2.2 

•41,1,3 

*41.1.4 

41.1,5 

*41.1.5.1 

sabbatical 
proportionately 

disability: 

article 30, according 
appointment) partial 

(d) salary soa/e minimum 
maximum nominal salary 

faculty, librarian, 
bargaining unit; 

CPI given 
es 

lnorease CPI 
Is 

Increase In CPI 
12 

Is 

compensation direct deposit 
deposit Institution designated 

following provisions 

membe~s compensation. 

It 
written notice of 

correction shall 

(b) error Is 
notice 
correction 

written 
Impending 

correction be 
until 5 working · following 

member's said notice. 
time 

first 
following aforementioned five-day 
period. 

calculation 
provisions this 

nearest 

member's compensation 

provisions this 

3 

nomlnal 

general 

the 

with 



members' salary: 

(a) by way of a scale pursuant to 
41.2; 

by way of a 
Increase, pursuant to section 41.3; 

by way of a correction for anomaly, 
to 

Except to 
by the to 

on the 
or 
but 

period 

adjustments 
be as 

(a) The member's former nominal salary shall 
be adjusted by any scale 

accordance section 

To amount In (a), there shall 
be added Increment, In accordance 
with 

(I) such of would place 
member's salary above 
for her rank for the period 
on that May, case 
member shall be given that of 
a increment which place her 

at that or 

the amount In (a) exceeds 
the for rank for 
period on that May, In 

case no shall added; or 

all of the 
ranks has imposed 

on the member pursuant to 
In no 

shall added; or 

has to the 
to In 

amount to added be 

nominal 

section 
adjustment, 

(b) 
(PTR) 

progress-through-the-ranks 

(c) 
pursuant 41.4. 

•41,1.5.2 1h tl1e lse ,, c I e 
rt ,· Ilg, ara j :1 111 I 

e a1 l IJI stlT ts tc members' noml 
~.,,1.,,,1"'~ "''~ "'"'~"' ~" 1 May for the twelve 
month p,irloct from thAt date ta the 30 April nAxt 
following. N, 11 ~ti It1 lli tt fc r g, >i g 

I adj, 11 t ,t r, such a period are 
I nil ,ed t a, 'b I IWH I, 
1 lmmtc 1lllberr A ,ct, E a 

e, det, ml di I( bll )II 11j 

u dj Itm Is I be al le onl) to 
members who already held an appointment on 
the 30 Af 11 Im TIE dlatE ly pr IC linI t 1 
In I C 

1.1.5.3 On 1 May of any year, ) a 
mem ,e~s nominal sale shall foll 

first 
In with 

adjustment, 
41.2, 

(b) the obtained 
1 PTR 

41.3, unless: 

addition PTR the 
the maximum 

beginning 
1 In which the 

fraction 
PTR will 

nominal salary maximum; 

(II) obtained 
maximum the the 

beginning 1 
which PTR be 

(Ill) withholding of 
through the 

39.3, which case 
be 

(iv) basic progress 
member pursuant 
OM8 the 

progress 
been 

section 
PTR Increase 

been given 
23.2.3, which 

be shall 



of increment, or the amount 
would place the member's 

nominal salary at the maximum for her 
rank, Is less: or 

the of apply, In 
case the amount to be added 

of Increment, or 
the amount would place the 
member's nominal salary at the 

for her rank, 
less; or 

the member was appointed at the 
of on or after 

May, In case no progress 
through the ranks be 
added. 

If a member Is granted a 
on a May, and the 

in than the 
salary for the member's new 

rank, the amount In shall be 
Increased by the amount necessary to 

the member's nominal salary to the 
new minimum salary for her new rank. 

If, to an anomaly 
adjustment Is allocated to the member, 

shall be added to the amount 
obtained In or, when In 

In to the a 
nominal salary may In 

accordance with the relevant provisions of 
article when the member appointed to a 
new or the 

members, shall be In 
the of 

to professors, unless they 
hold another rank or the agree 

For research fellow 

SECTION SCALES AND SCALE ADJUSTMENTS 

For rank and for each of the 
of members the term 

refers to amount or 
percentage by 

(a) the salary of each member of that 
rank and Is to be and 

(c) 

0.5 1 PTR 
which 

whichever 

(v) provisions 23.2.3.8 
which 
shall· be 1.5 1 PTR 

which 

maximum whichever Is 

(vi) flrst 
University Ottawa that 1 

which 
Increase shall 

promotion 
effective given 1 
amount obtained (b) Is lower 
minimum 

obtained (b) 

bring 

(d) pursuant 41.4, 
this 

allocation 
(b) applicable, (C), 

*41.1.5.4 addition foregoing, librarian 

'41,1.8 

"41.2.1 

member's 

31, 
position when 

reclasslfled. 

Reeearch fellows 
compensation 

change, 

ts 
position Is 

accordance with provisions this article 
applicable assistant 

parties 
otherwise. 

41.2 

each 4 categories 
Identified In 41.2.2.2, 

scale adjustment the 
which: 

nominal 
category adjusted; 



the and for rank 
and that category of member to be 
adjusted. 

and for 

on May 

All members' salaries shall be 

of the and any 
under faculty members' 
shall be further Increased 

to the formula: 

Increased by 

for professors: percentage Increase 

(-0.000006 x salary 
to a of 

for assoclate percentage Increase 

(-0.0000036364 x salary 0.27630) x 
to a of 

for full professors: percentage 
(-0.0000030769 x salary 0.27692) x 

to a of 

percentage values correspond to a 
Increase.) 

(a) members 

Effective on May salary scales 
for faculty members shall be Increased by 

As a consequence, salary 
for faculty members, for the from 
May to shall be as 

41,2,2 

•41,2.2,1 

(bl minimum maximum that 
Is 

Adjustment ,cale• 2001 •2002 

Individual salaries Effective 1 2001 

nominal 
2.0%, 

After application above 
promotion PTR 41,3.6, 
nominal salaries 
according following 

assistant 
(%) 
% = + 0,31000) X 100 

maximum $ 2 160 

professors: 
(%) 
%• + 100 

maximum $ 2 600 

Increase (%) 
%• + 100 

maximum $ 3 080 

(Negative 
0% 

'41.2.2.2 So ales 

Faculty 

1 2001, the 

2.0%, the scales 
period 1 

2001 30 Aprtl 2002, 
follows, 

minimum maximum 

40402 51 884 
47 046 70 707 
56473 96 766 
67 803 113 771 

(b) Librarian members 



The floors for and 
shall be and 

times the for the 
ranks. 

The ceilings for I, and V 
shall be and 

of 
professor. 

As a consequence, the salary for 
members, for the from 

May to shall be 

Language teacher 

The floor for language teacher 
equal the floor for professor plus 

of the Increment for faculty 
members on May of the In 

The for language teacher shall 
the for professor. 

for I, 
of the 

The for language teacher I, and 
shall be and of the 

language teacher 

As a the salary scales far 
language teacher members, for period 
from May to shall be 
as 

Counsellor members 

librarian I, II, Ill, IV, V 
0,748, 0.779, 0.769, 0.791, 

0,781 celllngs respective 

librarian II, Ill, IV, 
0.711, 0.809, 0.967, 1.069 

1.226 times the celling assistant 

librarian 
2001 

follows, 

scales 
period 

30 April 2002, as 

minimum 
37 604 
44 660 
52 679 
69 788 
67 647 

maximum 
50 273 
57 202 
68 374 
76 686 
88 616 

(c) 

(d) 

0.66 PTR 
1 

members 

IV shall 
assistant 

year question, 

celling IV 
equal celling assistant 

Thal er 
shall I ( 
for la 111 

a 1acher II, j Ill 
18 II ~ 0,904 \ IOI 
IE 11 

celling 
Ill 0.717, 0.825, 

II, 
0.911 

IV. calling for 

consequence, 

1 2001 
follows. 

minimum 
33 024 
39240 
43 902 
48 564 

the 
30 April 2002, 

maximum 
60 697 
58 333 
64414 
70 707 



The for shall be 
the of professor. 

The for counsellor I, and shall 
be and the of 
counsellor 

The floors for counsellor I, and 
shall be and 
the for the ranks. 

As a consequence. the scales for 
counsellor members, for the from 
May to shall be 
follows. 

and for 

on May 
members' nominal shall be 

Increased by 

After of the faculty members' 
shall be Increased 

to the formula: 

for assistant professors: percentage Increase 

x salary t 0.31000) x 
to a of 

for professors: Increase 

(-0.0000038364 x salary + 0.27836) x 
to e of 

for full Increase 
(-0.0000030789 x salary t 0.27692) x 

to a of 

percentage values correspond to a 

(a) Faculty members 

on the salary scales 

41.2.3 

celling counsellor IV 1.214 
times celling assistant 

ceilings II, Ill 
.543, .871 .864 times celling 

IV, 

II, Ill IV 
.832, .728, .879 .671 times 

celllngs respective 

salary 
period 

2001 30 April 2002, as 

minimum maximum 
38 780 46 610 
41 931 67 597 
49 775 73 308 
67 597 85 838 

Adjustment ecal19 2002-2003 

'41.2.3.1 Individual salaries Effective 1 
2002, all salaries 

2.6%. 

application above, 
nominal salaries further 
according following 

(%) 
'/oC(-0,000005 100 

maximum $ 2 160 

associate percentage 
1%) ¾: 100 

maximum $ 2 600 

professors: percentage 
%= 

maximum $ 3 080 

(Negative 
0% Increase.) 

•41 .2.3.2 Scales 

effective 1 May 2002, 

(%) 
100 



for faculty shall be increased by 
As a the 
for faculty members, for the period 

from May to April shall be 
as follows. 

ma x m m 

The for the rank of 
not apply to offers of 
employment dated 

The floors for I, and V 
shall be and 

times the for the 
ranks. 

The for and V 
shall be and 

times the of 
professor. 

As a consequence, the salary for 
librarian members, for the from 
May to April shall be 
I Io w 

maximum 

Language teacher 

The floor for language teaoher shall 
equal the floor for professor 
plus of the Increment for 
members on of the year 

The for language teacher shall 
the for aselstant professor. 

The floor for language teacher I, and 
shall be and of the 
floor for language teacher 

members 
2.6%, consequence, salary 
scales 

1 2002 30 2003, 

minimum 
41 453 
48268 
57 941 
69566 

I u 
53 233 
72 545 
98 256 

116 729 

maximum assistant will 
Individuals with written 

after 11 Aprll 2002. 

(b) Librarian members 

librarian 11, Ill, IV, 
0.748, 0,779, 0.769, 0,791, 

0,781 ceilings respectlva 

ceilings librarian I, II, Ill, IV, 
0.711, 0,809, 0.967, 1.069 

1.225 celling assistant 

scales 
period 1 

2002 30 2003, as 
fo s. 

minimum 
38 582 51 580 
45 719 58689 
53946 70151 
61343 77 551 
69406 88868 

(c) members 

IV 
assistant 

0.66 PTR faculty 
1 May In 

question. 

celling IV 
equal celling 

11, Ill 
0.68, 0.808, 0.904 

IV, 



The for language teacher I, and 
shall be and of the 

for language teacher 

As a consequence, the salary scales for 
language leacher members, for 
period May to 

be follows. 

Counsellor members 

The for counsellor shall be 
the 

professor. 

The for counsellor I, and 
shall be and the 

of 

The floors for counsellor I, and 
shall be and 
the respective ranks. 

As a the salary scales for 
counsellor members, for the period from 

May to April shall be as 

maximum 

and scales for 

Effective on May all members' 
salaries and salary scales shall be Increased 
by 

all members' shall be 
Increased by 

on May 

(a) Faculty members 

on May the salary scales 
for faculty members shall be Increased by 

As a consequence, the 

*41.2.4 

celling 
Ill 0.717, 0.825, 

II, 
0.911 

IV. celling 

the 
from 1 2002 30 April 2003, 

shall as 

(d) 

minimum 
33882 
40 260 
45044 
49827 

maximum 
52 015 
69 860 
66089 
72 545 

celling IV 
1.214 times celling of assistant 

ceilings II, Ill 
.543, .671 .854 times 

celling counsellor IV. 

II, Ill IV 
,832, , 728, .679 .671 times 

ceilings for the 

consequence, 

1 2002 30 2003, 
follows. 

minimum 
39788 47822 
43021 59095 
61 069 75212 
59095 88070 

AdJuatmanta 2003-2004 

1 2003 nominal 

CPI. 

*41.2.4.1 lndlvldual 1alarla1 Effective 1 
2003, nominal salaries 

2.2%. 

*41.2.4.2 Scales 

Effective 1 2003, 

2.2%. salary 



scales for faculty members, for the 
from May to shall be 
as follows. 

The for the rank of asslatant 
not apply to written offers 
of employment dated after 

The floors for librarian and V 
shall be and 

times the for the respective 
ranks. 

The ceilings for librarian I, and V 
shall be and 

the of asslatant 
professor. 

a 

to be as 

maximum 

Language teacher 

The floor for language teacher 
shall equal the floor for 
professor plus of the 
Increment for faculty members on 
May of the year in 

The calling for language teacher 
shall equal the for assistant 
professor. 

The floor for language teacher I, 
and shall be and 

of the floor for language 
teacher 

The for language teacher I, 
and shall be and 

period 
1 2003 30 April 2004, 

minimum 
42 365 
49330 
59 216 
71 097 

maximum 
54 404 
74 141 

100 418 
119297 

maximum will 
Individuals with 

11 April 2002. 

(b) Librarian member& 

I, II, Ill, IV, 
0.748, 0.779, 0.769, 0,791, 

0.781 callings 

II, Ill, IV, 
0.711, 0.809, 0.967, 1.069 

1.226 times celling 

A ,quence the salary scales for 
Ill r 9mbers, br the par c from I 
Ill ) 30 Ai 112004, st II 
fc 

minimum 
39 430 62 716 
46 726 59 980 
66 133 71 695 
62 692 79 267 
70 933 90 823 

(o) members 

IV 
assistant 

0,66 PTR 
1 

question. 

IV 
celling 

II, 
Ill 0.68, 0,808, 

0.904 
IV. 

ceiling 
II, Ill 0.717, 0.825, 



of the for language 
teacher 

As a consequence, the salary 
scales for language teacher 
members, for the period from May 

to April shall be as 
follows. 

Counsellor members 

The ceiling for counsellor shell be 
the of assistant professor. 

The counsellor I, and shall 
be and the of 
counsellor 

The floors for counsellor end 
shall be and 
the for the ranks. 

As a consequence, the salary scales for 
counsellor members, for the period from 
May to April shall be as 
follows. 

Progress-through-the-ranks increases 
are Intended to 
performance of workload 

Faculty members 

used for 
Increases for faculty members equals the 

salary for the of full 
the salary for the rank of 
professor by 29; 

The values of C end F used are those 
for the applicable to the 
on the May on the Increases are 

e 

effective. 

elle 

1tlon 

0.911 celling 
IV. 

1 
2003 30 2004, 

minimum maximum 
34628 53159 
41146 61167 
46 034 67543 
50 923 74141 

(d) 

IV 1.214 
times celling 

callings for II, 111 
.543, .671 .B54tlmes celling 

IV. 

I, II, 111 IV 
.832, .728, .679 .671 times 

ceilings 

2003 30 

minimum 
40 683 
43968 
52192 
60395 

respective 

2004, 

maximum 
48874 
60395 
76 867 
90008 

1 

SECTION 41,3 PROGRESS-THROUGH-THE-RANKS 

41,3,1 

•41,3.1.1 

41.3,2 

*41,3,2.1 

I 
11 
9; 

s 

General 

(PTR) 
recognize satisfactory 

duties. 

The P TR lnorement calculating PTR 

maximum 
(C) minus 
assistant 
F)/29. 

scale 
1 

rank professor 
minimum 

(F), divided (C-

perlod beginning 
which PTR 



"41.3.2.2 

et 

n 
e 

"41.3.3 

de 

de 
on 

le 
re 

The nominal salary shell be 
Increased In accordance using 
the Increment computed according to 

In the case of e member the 
rank of professor on May of a given 
year, who has held an appointment at the 
University of Ottawa on a for 
years or more, the Increment be 
of the amount so computed, It 
understood that reduction shall not apply to 

offers of employment 
dated or those for 
the new tenure system pursuant to Appendix 

Librarian members 

For members, the Increment shall 
be of the Increment for faculty 
members. 

For language I, and the 
Increment shell be of the Increment 
for faculty members; for language teachers 
It shall be of the increment for faculty 

For counsellor members, the Increment 
shall be of the Increment for faculty 
members. 

Extra upon 

from May there shall be en 
award equal to one added to the 
member's base salary upon promotion from 
assistant professor to professor end 
upon promotion from assodate professor to full 
professor. 

For members promoted in the 
years, to professor or full 

there shall be en award added to the 
member's to the 
following 

de la 

Amount of Award 

te member's 
iur with 41.1.5.3, 

PTR 
g 41,3,2.1. holding 

assistant 1 
ta (Ind 

full,time basis 8 
PTR shall 70% 

being 
this 

Individuals with written 
after 11 April 2002, opting 

F.3. 

r du librarian PTR 
0.70 PTR 

•41,3.4 Language teachers 

, II, teachers II, Ill, PTR 
,s 0,66 PTR 
B IV, 

0,85 PTR 
members. 

*41.3.5 Counsellors 

PTR 
0,66 PTR 

41.3.6 PTR promotion 

*41.3.6.1 Effective 1 2001, 
l PTR 

19 associate 

nq *41.3.6.2 those previous 
five either associate 
professor, 

base salary according 
soheme: 

Montan! Prime 

0,9 PDR 
0,7 PDR 
0,5 PDR 
0,3 PDR 
0,1 PDR 

0.9 PTR 
0,7 PTR 
0.5 PTR 
0,3 PTR 



The above shall apply, In the 
of 

SECTION 

promoted from to and 
to v 

language teachers from language 
teacher to language teacher 
counsellors promoted from counsellor to 
counsellor 

ANOMALIES 

The correction and 
committee existing under the 

agreement shall remain in force for 
the purpose of the application of the 

under appendix and, 
where mandated by agreement 
or by the for the purposes of: 

correcting In salaries. 
to 

of 
and at 

and other Canadian and 

for market as 
pursuant to or group 

anomallas, where 

It understood that (a) and apply only 
where a fund has created for the 
purposes stated 

The of2 persons 
the persons 
the employer, and the employer's 
who shall as no 

right to vote. shall be by 
vote. 

may 
as any 

It 

In 

0.1 PTR 

'41.4.1 

•41,4.2 

'41.4.3 

'41.4.4 

mu/alls mutandls, 
case 

• librarians level Ill IV 
IV 

• promoted 
Ill IV 

• Ill 
IV. 

41.4 

anomalies process 
1993-96 

collect Ive 
reviewing 

minimum salary policy F.2 
this coliectlve 

otherwise parties, 

(al anomalies Individual 
taking Into consideration salaries paid 
Individuals comparable quallflcatlons, 
experlenoe accomplishments, this 

universities; 

(b) provldln9 
\/etermlned 

differentials 
41.4,3, 

appropriate; 

being 
been 

therein. 

committee shall consist 

(b) 

representing Association, 2 
representing 
liaison officer act 

Allocations 
chairman with 

majority 

Subject to 41 4.1, the Anomalies Commltt8E 
may establish designated groups for market 
dlffe i al subjeet to approval b~- the parties. 
Tl 1 11,1 C lttea IE 1b1I 1/1,t 

> 1 Tl II ,1 ,1, I es 
til ltyr:a1 

>i 1p 1 1, Jbj1 t to H i• 1 ,y , 1 rtl, 
le understood thai ihe, sum of a members 

11 mlnlmun salary and 1~ p ·opriate gro 
rn can e: eed ti 1 , n I I 11 ti rank. 

determining whether an anomaly correction 



Is called for, the Anomalies shall that, 
in to and a group 

a member’s salary may contain an 

end an amount 
Inter-faculty 

t Increment attributable to 

(a) each of the 
and of reasons therefor: 

take necessary steps order to adjust the 
of the members concerned, 

effective on May of the current year. 

In to the 
and shall apply 

safeguards to any 
which has the effect of 

salaries. 

The decisions rendered by the Anomalies 
are 

Only members holding a regular appointment 
at the of Ottawa at the of the 

of the are 
for anomaly adjustments. 

SECTION IMPLEMENTATION OF SALARY 
CHANGES 

At the of the payroll a 
change, every member shall a detailed 
statement of the calculation of the new nominal 

SECTION SPECIAL COMPENSATION 

Overload 

Where a member teaches a regular 
to her workload 

shall be remunerated therefore on the of 
of as It 

was on the date of of 
agreement, except that, on May of each year. 

agreement, the hourly rate be 
adjusted to reflect the hourly rate to the 

group of teachers minus 
the amount to cover the vacation 
Included in that hourly rate. 

'41,4.5 

*41.4.6 

*41,4.7 

*41,4,8 

*41,5,1 

•41,6, 1 

Committee 
addition NMS 

recognize 
premium, If 

any, 
Individual 

qualifications attrlbutabla to 
differences. 

Followln1 11 decisions of the Anomalies 
~ommlttss, the r's liaison officer shall: 

Inform applicant 
decision 

committee's 

(b) In 
salaries 

1 

reporting Assoolatlon, Its 
representatives officers 
appropriate confldentlallty 
Information revealing 
Individual 

Committee not grlevable. 

University Ume 
decision Anomalies Committee 
eligible 

41.5 

salary, 

41.6 

time first Incorporating 
receive 

teaching 

addition 

University 

of the 

approprl11te 

course In 
assigned duties, she 

basis 
Ottawa Polley 5, Appendix Ill, 

ratification this 
1 

part-time 
4% 

will 
paid 

pay 



Supplementary 

A faculty member may 
for Included her 

workload pursuant to Each 
year, no later than October, the employer 
shall to the a statement of 
supplementary to faculty 
members In the one-year period on 
June of that year. The statement shall show 
the name of each member 
supplementary the amount 
thereof, end the therefor. The employer 
shall at the time forward to the 

information 
reductions In workload granted in 
the academic year to members 

such as 
dean, 

dean, or faculty secretary. 

Any supplementary shall be for, 
end shall correspond reasonably to, the 
workload or assumed the 
member. 

The of subsection 
mutandis, to counsellor and 

language teacher members. 

The employer may award salary 
not provided for In the 

agreement, to the 

(a) adjustment be used to Increase 
the member's nominal salary. It be 

In accordance 
of the adjustments In 

(e), and 

41,6,2 

•41,6,2, 1 

'41,6.2.2 

remunera~on 

receive supplementary 
remuneration certain duties In 

duties 22.1.2.2. 
15 

forward Association 
remuneration paid 

ending 30 

receiving 
remuneration, 
basis 

same 
ASl:loclatlon detailed regarding 

certain duties 
preceding 

assuming administrative functions 
chairman, vice-dean, associate assistant 

remuneration 

responslbllltlee 
excess 

by 

*41,6.2.3 provisions this apply, 

*41,6.3 

mutatls librarian, 

Occatlonal Individual adjustments 

adjustments 
subject 

The 

applied 
application 
41,1.5.1 (b), 

WIii 

occasional 
collective 

following. 

will 
wlth41,1.5, after the 

described 
(o), 



COLLECTIVE AGREEMENT 

*APPENDIX A 

UNIVERSITY OF OTTAWA 
PENSION PLAN 

The agree that the University of Ottawa Pension Plan 
is incorporated by reference into the collective agreement. 
The text of the of Ottawa Pension Plan is available 
from the of the Secretary of the University. Revisions 

be forwarded to the after completion of the 
approval process, 

The parties furthermore agree that: 

The of of the Pension Plan, 
are to apply to staff, apply to faculty 
members and language teacher members. 

provisions of of the Pension Plan, which 
are to apply to support staff, apply to 
members and counsellor members. 

The day on which the member attains age is the 
,member‘s birth date the relevant year. 

WIii 

(a) 

(b) 

(c) 

T.fl.1.1.llil.Qf !1QDlt1Dt!i. 
$aero/1 t/JQ_QQ}J§QlJ.Y.Q.£!gCQ.@.!llQflt 

parties 

University 
office 

APUO 

provisions 6.1 (b) 
said teaching 

The 6.1(a) 
said 

In 

which 

librarian 

65 



COLLECTIVE AGREEMENT 

*APPENDIX B 

OTHER EMPLOYEE 
BENEFIT PLANS 

Long-term Plan 
Co. 

(Insured 
(self-Insured 

Group Insurance Plan 
Co. 

Supplementary Health Insurance Plan 
Co. 

Insurance Plan 
Co. 

Voluntary Insurance 
American Assurance Co. 

Dental Insurance Plan 
Co. 

The text of these plans at the 
office of the and at Human Resources 

Table of,oontenl~ 
Seal'CQJl}Q.Polleo/l~l!./.lqraameo.t 

Disability 
Manulife Financial 
Polley 39363 
Polley 39363 

Life 
Manulife Financial 
Polley 39360 

Manulife Financial 
Polley 39361 

Optional Life 
Manulife Financial 
Polley 39360 

Accident 
Home 

PAl9019874 

Manulife Financial 
Polley 39362 

portion} 
portion) 

complete benefit 
Association 

Is available 
Service. 



~n!. I Annonces/Classlfled I Rech~m:_l:le.rlS!!!illQ.h 



COLLECTIVE AGREEMENT 

(a) a statement of the serving party's as 
to which matters concerning 
and benefits properly are to be resolved by 
the board of and the 
party's offer on those matters; and 

APPENDIX C 

INTEREST ARBITRATION 
OF COMPENSATION 
AND BENEFITS 

In the event that after good faith 
the are unable to agree upon all matters 

and 
namely the matters dealt with in and 

of agreement together any new 
proposals thereon, other than those dealt 

for the year May to 
and provided that all other matters 

have either agreed to be set or 
resolved and mutually agreeable provisions for 

In a agreement have been 
executed by both parties, party may 

upon other party a written notice that 
it to such matters remaining in 
dispute to binding consensual and 

the 

the name of the party's nominee to 
the board of 

Ta]J/e .. of aorrtf,nts 
f!i!i.arcll I.IJJLl'&:1!111.ctlvugr:M11J!l!l( 

•c.1 negotiating In 
parties 

dealing with compensation 

41 this 

In section 40.8, 
April 2002, 

been 

Inclusion collective 

1 

benefits, 
articles 40 

with 
with 

2001 30 

aside 

either 
serve the 

desires submit 

such notice shall contain 
particulars: 

final 

(b) 

arbitration 

serving 
arbitration. 

arbitration 
following 

views 
compensation 

serving 



For the purpose of such clause 
shall, to the extent necessary, 

the by the 
and the provisions of the Act shall be 

working days of receipt of the 
of the other party shall 

a to the The 
shall the following 

a statement of any disagreement as to the 
statement of the matters in issue 

Where the on which matters 

In of and 

the party's to which 
matters and 
benefits properly are to be resolved by the 
board of and that final 
offer concerning those matters; and 

the name of the party's 
to the of 

board of 

in Issue. 

days of the by the 
of the reply to the of 

the of both parties shall 
select, by mutual consent, a chair for the board 
of from the list of persons contained 
In clause In the event that the 

are to agree upon a person 
named In to act as chair, they may 
agree to appoint a pereon not named 
clause and such be the of 

board of provided the 
appointment approved by the parties. In the 
event that the are unable to 
agree upon a person to act as of the 
board of arbitration working days of 
the date of the reply to the of referral to 

the shall be chosen by lot 
among the persons named in or, 
where no person so chosen available 

chair, the shall apply to the 

•c.2 

C.1 
arbitration, this 

consfltute 
Arbitration Ao/ "submission" required 

said 
applicable. 

Within 10 said 

reply 
notice arbitration, 
folWl!rd replv 

contain 

(a) 

serving party. 
particulars: 

the notice arbitration: 

(b) replying views as 

contained 

concerning compensation 

(c) 

arbitration party's 

replying 
board arbitration. 

nominee 

•c.3 disagree 

•c.4 

a to 1 1e c 'vi by tl ~ aibftratlon, 
c h 'p 1rt 1all, within I, working days of th1 
E Ip )~ :I 8 serving f II ly O hi ply ! th1 

..,,,.,.tl,.a. nf al"klt .. atlftl'I ffll'lua,.,,. tn tho nthAf' nDl'hj 

ft flr I Offer r.nnr,..:..1nn lhA ArlrllllnnAI mat!Ars 
II n• raised -h, th~ nlhAr oart~ It being ' 

1di 1t I that J :h I final if, I b 
.vltho ,t pre)udlt le th, 11 part) 's n 
contention that such a matter Is c 

Within 10 working 
servlng party 
arbitration, nominees 

arbitration 

receipt 
notice 

C.12. parties' 
nominees unable 

clause C.12 
In that 

person shall chair 
the arbitration 

Is 
parties' nominees 

chair 
within 10 

arbitration, chair 

serve as parties 

notice 
from 

clause C.12 
Is to 



of for the Province of for the 
of a 

No member of a board of arbitration selected 
to 
at 

of the Board of or Senate 
of the of Ottawa. 

Unless the agree a 
matters to the board 

of shall be held within 
days of the of chair of board. 

The board of arbitration shall In Its 
choose one party‘s offer 
of settlement on all matters of 
and In and shall 
not have the to upon any 
other matter or In any other way alter, modify, 
amend or change the offers of settlement 

by the the 
above, where the to upon 

of and 
in at the of referral to 

the board of shall have 
the power to matters of 

and in and 
are to be resolved by the board. 

event 
agree then the decision of the 

shall be and on both parties. The 
written decision of the board of shall 

to the 
the conclusion 

the unless parties agree to an 
of 

A offer pursuant to or 
not reflect the presented 

at the table, but not Include 
any matters not raised during 

Each shall bear the cost of to 
board of and any 

produced by such party. The expenses of the 
shall be shared equally by both parties. 

shall not, in and of be 
or to be a 

Minister L11bour 
appointment 

Ontarto 
chair, 

'C.tl 

•c.e 

•c.1 

pursuan 
emplo)IE 
member 

1 1ppendlx shall bE a person 
9 Unlversltv of Ottawa or a 

Governors 
University 

parties 
concerning the 

arbitration 

otherwise, hearing 
submitted 

selection the 
20 working 

the 

decision 
entire submitted final 

compensation 
benefits which remain Issue 

Jurisdiction decide 

submitted 
final 

parties. Notwithstanding 
parties fall agree 

compensation benefits 
time 

which matters 
remain Issue 
arbitration, arbitration 

determine which 
compensation benefits remain Issue 

•c.B The dee r of 2 members of the board , 
arbitration shaii be iinai and binding upon e 
parties and In th1 I 2 arbltrat, 
cannot chair 

final binding 
arbttratlon 

be forwarded parties' liaison officers 
within 20 working days following 
of hearing, the 
extension this time period. 

•c.o flnal submitted C.1, C.2, 

'C.10 

•c.11 

C ,3 nee~ final position 
bargaining shall 

previously 
negotiations, 

party 
the arbitration 

chair 

Thie appendix 
deemed considered 

Its nominee 
witness 

Itself, 
collective 



agreement between the for the purposes of the 
Labour Act, 

The parties draw up a of persons who 
may be as chair of a board of 

pursuant to The may be 
amended by agreement of the parties from time 
to time as required. 

•c.12 

parties 
Ontario Relations as amended, 

Wllf 
selected 

arbitration 

list 

C.4. list 

ant I Annonces/Classifled I Becbfil.c.b.!!c/Search 
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COLLECTIVE AGREEMENT 

APPENDIX E 

FORMAL GRIEVANCE COMMITTEE 

The Formal 
be a three-person composed of an 
employer nominee, an 
and a all selected in accordance with this 
appendix. 

Nominee Panel 

The parties to agreement shall each 
persona to a of nominees to 

the referred to as the 
Panel. 

The employer's appointments to the 
Nominee Panel shall be from among 
employees of the University of Ottawa. The 

appointments to the 
be from among members 

of the 

Chair Panel 

There shall be a panel of members, 
referred to as Chair Panel, 

from which the to agreement shall 
select a chair for any of the The 

draw up a of panel 
which may be amended by agreement of the 

T11.l'il~-9L!ifl0ll¾J11.!i. 
Search the co//ootivfLJl!l[eemant 

*E.1 

E.2 

*E.2.1 

*E.2.2 

e.3 

*E.3.1 

Grievance Committee (FGC) shall 
committee 

Association nominee, 
chair, 

FGC 

this 
appoint 4 panel 

FGC, hereinafter FGC 
Nominee 

FGC 

Association's FGC 
Nominee Panel shall 

Association. 

FGC 

5 
hereinafter the FGC 

parties this 
sitting FGC. 

parties will list FGC chairs, 

,50 



to time required, 

It Is understood that the panel shall be 
composed of full at the of 
Ottawa selected by mutual consent of the 

to agreement, or pursuant to 
or such other not employed at the 

of Ottawa. to the 
parties. 

A pereon shall be removed from the 
Chair Panel 

(a) the pereon from the Chair 

the pereon will be on for en 

Panel; or 

period of at calendar 
months; or 

to the other party 
the month of January In any year to 
the of agreement, 
that the person be removed from the 

Panel. 

party to agreement submits 

Vacancies on the Panel shall be 
by persons agreed upon by the to 

agreement. parties shell take all 
steps to ensure are 

promptly. 

In the event that the parties to agreement 
are unable to agree on a replacement to e 
vacancy on the Chair Panel, each party 
shall to the other a list of full 
professors et the of Ottawa and 
within working of the exchange of lists 
the shall meet and shall by turn, starting 
with the party not the vacancy or In 
other a8 by lot, a name 
from the I name 

of For each of the 
each party to agreement 

one of its from the 
Panel to on the For any of the 

the selection of the shall be by 
mutual consent of the to 
or, where there no such mutual consent, by 
the drawing of lots, but In all the 
selection of the shall be from 

Chair Panel. The chair selected for any 
of the not be from the 

faculty the 

Procedures 

parties from time as 

·e.a.2 
professors University 

parties this E.3.5, 
persons, 

Unlversltv as agreed by 

•e.3,3 FGC 

•e.3,4 

*E.3.5 

•e,4 

E.5 

when: 

resigns FGC 

(b) leave 
uninterrupted least 4 

(c) either this 
written request during 

prior 
expiry this requesting 

FGC 
Chair 

filled 
this 
reasonable 
filled 

submit 

5 
parties 

casss 

FGC Chair 

The 
parties 

that vacancies 

this 
fill 

FGC 
5 

University 
days 

Initiating 
decided delete 

combined lists until remains. 

Selection FGC sitting 
FGC, this will select 

nominees FGC Nominee 
sit FGC. sitting 

FGC, chair 
parties this agreement 

Is 
cases 

FGC chair the 
FGC 
sitting FGC shall same 

BS grlevor. 

FGC 



The Its own 
to the of agreement, It 

understood that such procedures shell be 
as Informal 

Upon application by to the 
the may, subject to 

agreement, the employer to produce any 
employees and It may the to 
produce any members of the 
and the employer or the shall 
comply such unless It can be 

that not 
possible. The Assoclation and the employer 
agree not to do anything which may interfere 
with the production of such persons as may be 

by the 

Subject to agreement, the to the 
grievance shall be required, upon of 
the to documents or other 
evidence relevant to the unless 

In law. 

shall be open to anyone 
to attend, subject to the following. 

(a) All or part of any may be 
held In camera where the parties to the 
grievance so agree. 

I 

The may order that all or of 
an be held camera. 

The may, where a party to the 
requests, an order of 

the from the hearing of 
to 

In the of a group grievance, member 
of the group of shall be by 
the other to be the group spokesman 
at the 

In the case of a private grievance, the 
party shall, at least hours to the 

to the other party a brief 
statement out the nature of the 
grievance and the remedy sought, should there 
be any change from the of 

pursuant to and at hours 
to the to the members of 

the the statement or of 
as the may be, along any 

documents or agreed to by the 
parties. 

"E.5.1 FGC shall adopt procadures 

'E.5.2 

•e.5.3 

'E,5.4 

•e.5.a 

'E,5,6 

subject provisions this 
being 

as possible. 

either party 
grievance, FGC this 

direct 
direct Association 

bargaining unit. 
Association 

with direction 
clearly established such production Is 

required FGC. 

this 

FGC, produce 

privileged 

FGC hearings 

parties 
direction 

proceedings, 

wishing 

FGC hearing 

(b) FGC any part 
FGC hearing In 

(c) FGO 
grievance sc make 

exclusion 
witnesses prior their giving evidence. 

case 
grievers 

grievers 
FGC hearings. 

48 

one 
authorized 

prior 
hearing, deliver 

seUlng 

grieving 
FGC 
written 

flied 
prior 

FGC 
grievance, 

notice grievance 
13.4.1, least 24 

hearing, deliver 
above the notice 

case with 
evidence 





COLLECTIVE AGREEMENT 

*APPENDIX F 

LETTERS OF UNDERSTANDING 

REGARDING THE PENSION PLAN 

The parties agree that, for the duration of this 
agreement, the employer wilt not reduce its 
contribution to the fund of the of 
Ottawa Pension Pian below of the salary 
mass of In each of the years of this 
agreement unless the conditions are met: 

(a) the employer undertakes to authorize the 
allocation of requisite resources from the 
pensions fund's excess funding to ensure full 
indexing, equal to the increase In at 
December, of pensions on I January in 
each of the years of the agreement, it being 
understood that this includes deferred pensions 
as well as pensions payable to 
members, and 

the regular during 
is not less than the total required 

contribution by plan members the 
period. 

.Ili!/J/g_Q/__gQIJ.t!l/.ll.!l 
Sg_1;1.rc;h lhq co//pctlve l.lgreemenf 

E,Lf!:IQl!tgjng.1_1\~ P~n$JQOJl1lln 
E.2.r.Qgardlng mjnirnJJ!l'.lJ\lllary policy 
F .3 regarding tenure_ applications 

F.1 • 

1. 

pension 

participants 
8.5% 

regular 
University 

following 

all 

(b) employer's 
period 

CPI as 31 

retired 

contribution 

during 

said 



MINIMUM SALARY POLICY 

t The agree that the shall be 
by the Anomalies its of 

members' Salary and Normal (as 
to ensure that every regular member's salary 

Is at least equal to the normal salary, 
Impact of the of progress or the of 

or due to special by the 
parties. 

These shall be forwarded to as guidance 
for the of 

It Is understood that these apply only to regular 
faculty members of the and 
analogous be developed by the for the 

'purpose of determining the salary of a 
language teacher, or member. 

1: General 

Salary referred as 
by Years of 

Experience to a8 In 
accordance and and 

Every member's total Is rounded downward to 
the nearest Integer. 

In relation to employment where 
the rate not have a 
component lecturer) shall not 

to a member's total. 

For the purposes of a member's 
Normal as of May, YULE 
shall be as of June of the same calendar year. 

shall be interpreted the changes 
In the case of any of after 

Where that the 
general of letter of 

not be In a Instance, 
Committee may recommend to the 

parties that they agree to an exception to letter 
of stating reasons for, and the 

of, the recommended 

Salary 

salary made up of Normal 
Salary and may Include any or all of the 

F.2 • REGARDING 

parties 
applied 

following guidelines 
Committee In review 

Shift Units Minimum Salary 
defined herein) 

minimum except for the 
giving basic withholding 

PTR, circumstances recognized 

guidelines deans 
determination Initial salaries. 

librarian, 

Section 

guidelines 
APUO bargaining unit that 

guidelines will parties 
normal minimum 

counsellor 

1.1 Shift Units (hereinafter to SSUs) 
are determined University-Leve/ 

(hereinafter referred YULEs) 
with 1.2 1,3 section 2, 

1.2 ssu 

1.3 YULES acquired 
compensation scheme did PTR 

(e.g., sesslonal 
contribute SSU 

1.4 determining 
Minimum Salary (NMS) 1 

30 
This with required 

determination NMS 1990. 

1.5 spectal circumstances Indicate 
provisions this understanding 

may applicable particular the 
Anomalies 

understanding, 
particulars 

their 
this 

exception. 

Seetlon 2: structure 

2,1 Nominal Is Minimum 
(NMS) 



three components: 

faculty 

group and 

Faculty and group shall also be 
by the Anomalies Committee. 
shall be annually and can be 

from to by the agreement of the 
on recommandallon of the 

The for Is: 

(a) Each YULE earned to at the 
of Ottawa Is equal to one 
was after the doctorate or 

was awarded. Each YULE 
earned at the of equal to 
one to the allowable by rank. 

Lecturers can accumulate no more than 

Professors can accumulate no more 
than any accumulated at a 
lower rank. 

accumulate no more 
than less any accumulated at a 
lower rank. 

(e) cannot be more then the of Full 
Professor. 

An accumulated prior to July 
valued at An 

accumulated July 
valued at except that, unless 

agreed by the or 
by an award, an calculated for 

May valued at and 
for May end May are 

each valued at 

Floor 

The Committee shall each 
member's as at May date, 

by one The for all 

following 

2.2 

2,3 

I) differential, 

II) differential, 

111) Individual differential. 

differentials 
determined Such 
differentials reviewed 
altered time time 
two parties Anomalies 
Committee. 

foimula NMS 

prior appointment 
University SSU 
provided It earned 
equivalent degree 

Unlverlsty Ottawa Is 
SSU maximum 

(b) 5 
ssus. 

(c) Assistant 
10 SSUs less SSUs 

(d} Associate Professors can 
21 SSUs SSUs 

NMS celling 

(f} ssu 1 1980 
(SSUOld) Is ,7• (PTR). ssu 

after1 1980 (SSUNew) Is 
one PTR 

otherwise parties determined 
arbitration ssu 

1 199318 0.0 PTR SSUs 
calculated 1 1994 1 1996 

0.5 PTR. 

{g) NMS = Assistant 
(SSUNew•PTR). 

Anomalies 
NMS 

NMS will Increase 

+ (SSUOld•(. 7(PTR)) + 

determine 
1 1993. Afterthat 

PTR, NMS 



new appointments shall be calculated to (a) 
through 

TENURE APPLICATIONS 

The application tenure of a non-tenured faculty 
member at the rank of or 

who was on a8 of, or whose 
offer of employment before, 
shall dealt under of the 
collective agreement, unless requested 
by the member set out herein. 

to or the for tenure, a member 
referred to In paragraph above may request that 
her application be dealt according to the 
promotion-tenure of the 

agreement. The dean shall not 
such a request from a who has not made 
any such 

Such a request shall be made In as set out 
In paragraph 

The request shall be submitted to the 
dean and shall be placed in the member's personal 

The employer shall forward a copy to the 
Unless agreed to by the 
and employer, the written request 

to Is considered Irrevocable following 
days by the 

The completed request shall be part of the 
documents reviewed by the dean, 

and when the member's 
for tenure dealt with. 

The form of the request shall set out the following: 

to the Letter of 
in section of the collective 
agreement, I ,  
request that my for tenure be 
under the promotion-tenure provisions of the 

agreement. I underetand that 
request Irrevocable as set out in 
otherwise agreed to by the Association and 
employer. 

according 
(g). 

F.3 • REGARDING 

3.1 

professor, 

be 

for 

with 

as 

lecturer assistant 
staff written 

Is dated 11 April 2002, 
Article 18 1998·2001 

otherwise 

3.2 Prior with application 
1 
wtth 

provisions 2001-2004 
collective solicit 

member 
enquiry. 

3.3 writing 
6 below. 

3.4 completed 

3.5 

3.6 

flle, 
AssoclaUon, otherwise 
Association 
pursuant F,3,3 
1 O working after receipt Aasoclatlon. 

chair, DTPC, 
FTPC, Joint Committee 
application Is 

Pursuant 
F,3 

2004 collective 
Is 

Understanding contained 
2001-2004 

application dealt with 
2001-
thls 

F.3 unless 
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COLLECTIVE AGREEMENT 

*APPENDIX G 

ARTICLES FROM THE 
COLLECTIVE AGREEMENT 
APPLICABLE TO CRITERIA FOR 
TENURE AND PROMOTION 
APPLICATIONS 

The Joint Committee shall make a decision 
regarding a member's for tenure no 
later than December of the academic year 
at the end of which the member have 
completed years on a regular appointment at 
the University of Ottawa. 

A member may apply for tenure the 
or sixth year of employment at the 
University of Ottawa. However, where the 
employer has recognized, pursuant to 
one or more years of university-level 

for the member, the member may 
for tenure sooner than the year at the 

of Ottawa and the Joint Committee 
make a regarding the member's 

tenure no later than December of the 
academic year in which the member applies for 
tenure, provided that: 

(a) at the end of that academic year, the 
member will have or more years of 

university-level experience; 
and 

the years of such experience are In 
fact of at the 

.IlJP./!J_Of QQ(lff.!Jl/~ 
Saerch thq co/le<iJ.i'LQ__agreement 

18.1.3 

*18.1.3;1 

15 

6 

1998-2001 

appllcatlon 

will 

*18.1.3.2 di.Iring fifth 
continuous 

23.4.1, 

experience 
apply fifth 
University 
shall decision 

15 

5 
recognized 

(b) last 2 
years appointment University 



I 

Le 

I 

t 

le 

e 

le 

U 

of Ottawa, as a regular faculty member, 
professor, or research fellow. 

Decisions tenure ere made by the 
to the and 

procedures forth The Joint 
Committee decide: 

(a) to grant tenure as of the of the 
forthcoming year; or 

to refuse tenure, the 
member's employment at the 
end of the current contract; or 

to defer the regarding the granting 
of tenure, In case the 

shell apply. 

Where a decision is deferred by virtue of 
the shall apply. 

(a) Where the member applied for tenure 
the year of the second or third 

regular two-year at the 
of Ottawa, the member may 

reapply in the second year of that 
appointment. 

Where the member for tenure 
during the second year of the or 
second regular two-year appointment at 
the of Ottawa, the member shell 
be offered a further two-year appointment, 
and the member may reapply for tenure 
once, the or second year of that 

Where the member tenure 
during the year of the regular 
two-year at the of 
Ottawa, the member shall be offered a 
further one-year and the 
member may reapply for tenure that 

Where a member for tenure 
pursuant to (a), or above, the 
Committee may grant or refuse tenure. 
The regarding the of 
tenure not be deferred more than 
once unless the agree 

(e) A member to be for 
tenure must submit a new 

SECTION CONDITIONS FOR TENURE 

visiting 

1t '18.1.3.3 regarding 

18 

'18,1,3.4 

le 

Joint Committee, according crtterta 

(b) 

(c) 

set In this article. 
shall 

18.1,3.4 

beginning 
academic 

In which case 

decision 
whch 

will terminate 

provisions In 

18.1.3,3(c), followlng·provlslons 

during first 
,t appointment 

University 

(b) applied 
Initial 

University 

sa 
during first 

~e appointment, 

(C) applied for 
second third 

IX appointment University 
l 

appointment, 
during 

appointment. 

le (d) reap(clles 
(b), o) Joint 

decision granting 
may 

parties otherwise, 

wishing reconsidered 
application. 

18.2 



Tenure shall be granted to a faculty member 
who meets the 

(a) At the of application for tenure, the 
member be a regular member of the 

staff, or a research fellow who 
has been offered a regular appointment 
which would be In effect on the data when 
tenure would be granted. 

The member must, on the date on which 
tenure to be granted, hold s doctorate or 
have the of a doctorate 

pursuant to 

The member must have by the 
date on tenure Is to be granted, at 
least years of 

or the equivalent determined 
pursuant to of which the last must 
be years at the University of Ottawa, as a 
regular faculty member, visiting professor. 
or research fellow. 

The member must have her 
In the of her 

for she was and 
In the program of her 
department to her 

(e) The member's teaching, when evaluated 
In accordance article must meet 
expectations. 

I 

e 

It 

There be visible evidence of the 
member's scholarly the results of 
which are in one or more of the 
forms described in end of 

of some of the results to the 

community, and these results must be: 

I 

U academic, or 

n 

(I) satisfactory, when evaluated pursuant 

to to those 
Involved In the and 
of her doctoral or to the 
works on the of which she was 
granted the of a doctorate. 

it is understood that since methods of 
may vary among 

and shell not be 
read to the meaning of 
to in refereed journals or any 
other or method. 

to and 23.3; 

the of such 

•1a.2.1 

u ' 

(b) 

(c) 

{d) 

(f) 

following conditions, 

time 
must 

academic 

le 
equivalent 

recognized 

which 

23,4.2. 

acquired, 

5 university-level 
experience, 

23.4.1, 

maintained 

2 

qualifications 
which 

which 

areas dlsolpllne 
Initially appointed, 

teaching 
continues require 

participation, 

with 24, 

must 
activities, 

available 
23.3.1, evidence 

dissemination 
professional., artistic 

sections 23.2 

(II) subject 1 e.2.2, additional 
pnsparatlon 
dissertation, 

basis 
equivalent 

writing 

qlssemlnatlon disciplines 
Individuals, this clause 

limit dlssemlnatlon 
publlca«on 

particular form 

(g) Th I b, academic m Ice e 
anol id lo I In 

1~ 



assessed In accordance 
(a), must be 

The member must have met the 
requirements the level of 

In French and 
were stated In the letter of regular 

The member's In 
French end English shall be In 
accordance the of 

above, 
carried out In to the or 
work used to establish the equivalent of e 
doctorate, shall be taken at 
the the 

that the former were undertaken 
during a pert of the period during 

the member held a regular appointment 
at the of Ottawa, and were 

the consent of the member's 
dean. 

For the of a member's performance 
respect to the set out In 

section, of when 
by performance In 

the area of may compensate 
for a weaker performance In the area of 
scholarly activities. 

SECTION PROCEDURES 

A member of the staff who to 
be granted tenure must submit an 
to that effect to her dean no later than 
September. The must Include the 
following documentation: 

(e) the member's up-to-date 

a copy of the results of the member's 
scholarly In or more of 
forms described in that the member 

to have when the 
for tenure 

other member 

and the and 

article 
the request for 

activities, with 23.2.4.3 

(h) 

satisfactory. 

regarding 
proficiency English which 

Initial 
appointment. proficiency 

assessed 
with provisions article 

11. 

18.2.2 Notwithstanding 18.2.1(1)(11) activities 
relation dissertation, 

a Into consideration 
same time as additional activity, 

provided 
substantial 

which 
University 

undertaken with 

n18,2.3 evaluation 
with crlterla this 

teaching outstanding quality, 
accompanied satisfactory 

academic service, 

18.3 

18,3,1 academic wishes 
appllcatlon 

1 
application 

curriculum vitae; 

(b) 
activities, one the 

23.3.1, 
wishes considered 
application Is examined; 

(c) , relevant Information regarding the 
11 1ber's participation l11 academic se 
' -

I) 81 'o 111 t ti 
~4 1I. 

T PC 1 chair, h1 ,n I 
dean, wlll make , n n, mdatlons In 
accordance with 6,2. It ls understood that the 
evaluation cf tee ~. pl r He 24, 
shall b ,let rlor t 



these 

"18.3.2 For the purposes of peer of scholarly 
there shall be no recourse to 

evaluators except where the dean or the 
finds that such for a 
proper assessment of the applicant's scholarly 

The of evaluators, If 
shell be made In accordance 

Where the that the 
decision on the of tenure be deferred, 
it shall the the member 
should in order to meet the 

for tenure when the 
the to a 

decision. 

e 

I 
r 

In the case of a deferred the 
Committee shall therefor and 

the the member should 
order to meet the of 

when the 
her one last for the 

purpose of or refusing tenure. 

The dean shell, In and no later than 
December, advise the member of the Joint 

Where the member for tenure 

not able to meet the December 
the may agree to extend such 
It understood, however, In such 

the year under and the employer 

If the of the to 
deny e member tenure, end that 

not communicated to the member on or 
before January the date the 
tenure was and the 

Is not to the member's 
actions, then the 
be extended by a period of months 
beyond Its 

If the of the is to 
deny tenure, end the delay is 
to the running of the process 

by the agreement, and 
If the date the to 
the member the number of 

up by the 
is beyond the date 

tenure was made, then the 
shall be extended by e 

period of months beyond Its 
date. 

The rank of associate 

Ir 

n 

18.3.3 

•1&.3.4 

*18.3.5 

25,2,2 

25,2.2.1 

recommendations. 

activities, 

activities, 
any, 

review 
outside 

FTPC 
recourse Is essential 

choice outside 
with 23.3.2. 

FTPC recommends 
granting 

conditions specify 
satisfy 

requirements 
reconsiders file In relation 

FTPC 
final 

decision, Joint 
state Its rsason(s) 
conditions shall specify 

satisfy In 
subsection 18.2.1 

requirements 
Joint Committee 
time reaS,SSSSSS file 

granting 

writing 

Committee's decision, 

15 

applies during 
sixth 

Is 
18.1.3,2, 

16 deadline, 
parties 

being 
case: 

that 
deadline, 

(a) 

(b) 

Is 

delay 

decision Joint Committee Is 
decision 

31 following 
appllcatlon made, 

attributable 
member's contract shall 

6 
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