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*ARTICLE I

DEFINITIONS

Exceptwhere aword |8 given a differentor a special
meaning, the words listed below shall, for the purposes of
thls agreement, have the meaningsgiven Inthis article.

ACADEMIC STAFF. persons appointed on a half-time or
?reater basis at the University of Ottawa with the rank of
ecturer or assistant, assoclate or full professor, visiting
profassors, and professorssaconded to the University of
Ottawa.

ACADEMIC YEAR: a periodof 12 calendar months which,
unlessotherwise Indicated, commenceson 1 July of any
year and ends on 30 June of the following year.

ADMINISTRATI'  DMMITTEE:; tl & Admir| trativ
Co it  fthe W fCt as  titute by 3
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ADMINISTRATIVE EXCLUSION: a member of the
academic staff of a faculty, other than the Faculty of Law,
appointed by the dean for the purposesof assisting with
academic staff relations.

ASSOCIATION or APUQ; the Association of Professors of
the University of Ottawa.

BOARD OF GOVERNORS or BOARD the Board of
Governors of the University of Ottawa provided for Inthe
University of Ottawa Act.

CHILD: a member's child, born within or outside marriage,
or a member's adopted child.



COUNSELLOR: a person appointedat the Univarsity of
Ottawa, Inthe Counselling and Personal Devslopmant
Service, as a professionalcounsellor,whose dutiesare
essentially comparable to those of a parsonwho, on or about
the date of rafificatton of this agreement, held a position of
counsellor Ior higher at the Counselling and Personal
Development8arvice, or was director of the service.

CPDSPC: the Counselling and Personal Development
Service PersonnelCommittee, as defined in article 16.

CHAIR: the person chalting a department.

CHIEF LIBRARIAN: the chieflibrarlan of the Library
Network.

COUNSELLORMEMBER a counsellorwho IsInthe
bargaining unit as described Inarticle 3.

DEAN: the dean of a faculty, a ssction of the Faculty of Law,
or the Faculty of Graduate and Postdoctoral Studles.

DELEGATE: a parson expressly designated by the Rector, a
dean, the President of the Association, one of the liaison
officers, or a member, to act on her behalf In designated
matters.

DEPARTMENT: a department, as duly consfituted by the
Senate and the Board.

DTPC: DepartmentalTeaching PersonnelCommittes, as
defined Inarticle 15,

EMPLOYER: the Board of Governors.

FACULTY: afaculty, as duly constituted by the Senate and
tﬂe Bofard or, Inthe case of the Faculty of Law, each section
thereof.

FACULTY MEMBER: a memberofthe acadamic staffwho
isin the bargaining unit as described Inarticle 3,

FGC: the Formal Grievance Commilttee, as defined inartlcle
13.

FTPC: Faculty Teaching Personnel Committes, as defined
in article 14,

JOINT COMMITTEE: the Joint Commlttee of the Senate and
the Board, provided for in the University of OttawaAct.

LANGUAGE TEACHER: a personappolnted atthe
Unlversity of Ottawa, In the Second Language instiiute, a8 a
language teacher, whose dutles are essentially comparable
to those of a personwho, on or about the date of ratification
of this agreement, held a position of languageteacher lor
higher atthe Second Language Instiute.

LANGUAGE TEACHERMEMBER: a languageteacher who
Is Inthe bargalning unit as described Inarticle 3.



LIAISON OFFICER: a pereondesignated from time to time
by either party to this agreement, to act as a representative
of that party In connectionwith matterswhich may arise from
time to time betweenthe parties.

LIBRARIAN: a person appointed atthe University of Ottawa
as a librarian, whose dutles are essentially comparabletc
those of a personwho, on or about the date of ratification of
this agreement, hsld a position in the Library Networkwith
the rank of [lkrarian | or higher, or was at that time the
director of one of the four l{braries in the Librery Network, or
an assistant librarian, or the chief librarian.

LIBRARIAN MEMBER: a librarian who is in the bargaining
unit as described inarticle 3.

LPC: the Librarians' Personnel Committee, as defined in
article 18.

LTPC: the Language Teachers' Personnel Committee, as
defined Inarticle 16.

MEMBER. a member of the bargaining unit as described In
article 3.

NOMINAL SALARY: the annual salary rate for the
member's position, as definad IN41.1.1.

PARTIES: the Assoclation and the Board.
RECTOR the Rector of the University of Ottawa.

REGULARDEPARTMENT MEMBER with respectto any
department, a regularfaculty member appointed entirely in
that department Or cross-appointed pursuantto 17.4 with full
membershlp Inthe assembly of that department.

REGULAR FACULTY MEMBER: a member of the academic
staff, holding a regular appointment as defined in article 17,
who Is Inthe bargaining unit as described In article 3.

REGULAR ONE-TERM COURSE a teaching task
essentlally comparableto that involved Inteachingan
undergraduate 3-credit course inthe School of Managsment
and the faculties of Arts, Science, Enginearing, or Social
Sciences.

REGULAR SALARY: the annual rate of compensation for a
member, as defined in41.1.1.

REGULAR TERM the fall term or the wintet term.

REPLACEMENTPROFESSOR: amember of the academic
staff, appointed In accordance with article 17.

SCHOOL.: & school, as duly constituted by the Senate and
the Board.

SENATE the Senate of the Universityof Ottawa as
constituted pursuantto the University OF Ottawa Act.



SESSIONAL LECTURER: a person appointedatthe
University of Ottawa for the purpose of teaching, or
participating substantially Inthe teaching of, particular
regular eourges and employed under the terms of a contract
not exceeding 8 months' duration.

SPOUSE: for the purposesof thig collective agreement and
where not otherwise defined by law or governmentregulation
a person to whom the member is married or, notwithstanding
the member's marital status, a pergon with whom the
member is cohabiting, provided thatthe member has been
cohabiting with that pereon in a relatlonship resembling
marriage for e periodof at least 1 year, or, iflessthan 1 year,
where they have become the natural or adoptive parents of a
child.

TERM: the falf term (ISeptemberto 31 December) or the
winter tarm (1 January to 30 April) or the spring/summer term
(1 May to 31 August).

TPC: teaching personnelcommittes (DTPC OF FTPC).

UNIVERSITY OF OTTAWA: the Unlversity of Ottawa as
constituted pursuantto the Universlty of OttawaAct.

UNIVERSITY OF OTTAWAACT: the University of Ottawa
Act, bslng chapter 137 of the Statutes of Ontario for the year
19685, as amended.

VISITING PROFESSOR a memberof the academic staff,
appointed In accordance with article 17.

WORKING DAYS: Monday through Friday of any week,
excluding officlal holldays and periodsduring which the
Unlversity of Ottawa is officially closed. as sat out in section
28.3 of thie agreement.

WORKLOAD DUTIES: the tasks and activities which
constitute a member's workload under the terms of this
agreement.

\e



NOTE A word used in the faminine gender shall Include
both genders. Words such as chair or spokesperson shall

designate the person, male or female, in the Indicated
_ position 0r role. These Interpretations shall be deemed to
apply in thelr necessary grammatical forms and usages.
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ARTICLE 2

PREAMBLE

(a) Goals ofthe University The parties
recognizethat the goals of the University
are, among others:

{I) to promote excellence in the pursuit
and dissemination of knowledge
through teaching, research, literary and
artistic creation, professionalactlvities,
and service to the scholarly and
academic community;

(i) tofurther bliingualism and
biculturalismand to preserve and
develop French culture in Ontario.

(b) Moreover, Inaccordance with the mission
statementadopted by the Senate in 1987,
the parties recognize that the University
Intendsto continue playing a key role In
promotingwomen in all sectors of university
life.

(¢) The parties agree to foster a climate of
freedom, responsibllity and mutual respect
appropriate to the pursuit of these goals,
and thereby to cooperate In promoting and
enhancingthe University.

(d) Purposeofthe agreement Itisthe
purpose of this agreementto provide an
amicable means for settling differences



which may arige from time to time betweenthe

()

employer and the membersof the
bargalning unitor the Association and to
promote and malntain harmonious relations
betweenthe parties and within the
university community.

Interpretation The parties agree that this
article cannot be the subjectof a grievance
nor be, in and of itself, the basis of a
disciplinary action; Itshall be used only for
the purposes of interpretation of this
agreement.
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ARTICLE 3

THE BARGAINING UNIT

341

33

Recognition ,
3.2 Persons apihorized 1o deal with the employer
Information

3.4 Expanglon or extension :
3.5 Applicability to librarians, Janguage teachers, counseliors, and

research fellows

SECTION3.1  RECOGNITION

3141

The employer recognizes the Assoclation asthe
sole bargaining agent of members of the bargaining
unit. Until the parties agree otherwlse or the
Ontarlo Labour Relations Board decldes otherwise,
the bargaining unit Includes professors holding a
professorialrank, languageteachers, counsellors,
librarlans, and researchfellows whose appaintment
by the employer Is subaidized by a grantin their
own name from a governmental research
organization or from a non-profitorganization
subsidizing researchIn universities, and:

(a) who are employed bythe employer inthe
City of Ottawa, with a workload equivalent
to at least 50% of the normal workload for
members of the relevant reference group;

(b) for whom, exceptin the case of the
above-mentloned researchfellows, at least
50% of the sum of their salary and thelr
benefits comas from the regular operating



31.2

3.1 13

"3.13.1

budget of the University of Ottawa, or from other
sources Whose continulty and use fall
under the complete control of the
employer, Itbeing understoodthat
members already holding an appointment
with tenure or allmited-term regular
appointment retatn their membership Inthe
bargaining uniteven Ifall or part of their
salary s reimbursed by a grant;

(©) who are not excludedfrom the bargaining
unit pursuantto 3.1.3.

Forthe purposesof this agreement. a professor
holding a professorial rank Is a personappaolnted
with the rank of lecturer, or asslstant, associate or
full professor, with a workload equlvalent to at least
£0% of the normalworkload for members of the
relevantreference group. Itls understoodthat
replacement professors hold a professorial rank and
that, except Inthe cage of visiting professors and
professors who have been seconded to the
University, the amployer wili not asslgn §0% or
morke of a professorialworkloadto a personwithout
rank.

The followlng persons are excluded from the
bargaining unit:

(a) the Rector, the Vice-Rectors and
Asslstant Vice-Rectars, the Secretary of
the University, the Unlversity Chiaf
Negotiator, the deans and adminlstrative
exclusions, the director of the Counselling
and Personal DevelopmentService, the
chief [ibrarlan, two assistant chief librariana
appointed by the chief llbrarlan for the
pugooses of asslsting with staff refations
underthig agreement, the director of
Morlasat, and personshalding acting
appolntmants and so acting in the above

posliions:

(b) members of the Board of Governors or of
the Joint Commlttee;

) persons engaged inthe practice of

medicine inthe course of clinical teaching
of medicine, and research fellows

appointed in € clinlcal department of the
acultyof Medicine;

(d} vlsiting professors and professors



secondedto the University of Ottawa fram a
position with another employer, and
visiting tlorarigns;

(e) French "coopérants militalres".

*3.1.3.2 Where a member of the bargaining unit is
transferred, on a full-time basis, temporarily or
pursuantto an appointmentof fixed duration, to a
position the {asks of which are not normally
performed by a member of the bargaining unit, said
membershail be excludedfrom the bargaining unit
whlle so transferred.

SECTION3.2 PERSONSAUTHORIZED TO DEAL
WITH THE EMPLOYER

*3.21 The Association's president end its liaisonofflcer,
and their delegates, are the only parsons authorized
to deal with the employer on behalf of the
Association, and to negotiate and make agreements
concerning exceptionsto, or modifications of, any
provisions of this agreement respectingany
member or group of members. Officersofthe
employer and members of the bargaining unit ma:
however freely communicatewith each other, orally
or inwriting, without binding or committing the
Association or themselves with respect to such
exceaptions or modifications.

*3.2.2 Unlessotherwise provided for inthis agreement,
any noticesor officlal correspondance Or
communicationsbatwean the patties shall be
betweenthe Association's presidentor liaison
officer or their delegates, on behalf of the
Assoclation, and the Rector or the employer's
liaison offlcer or their delegates, on behalf of the
employer.

SECTION 3.3 INFORMATION

*33.4 The employer's liaisonefficer Informsthe
Association:

(a) of every new appointment of a member of
the academic staff, a language teacher, a
counsellor, a fibrarlan, or aressarch fellow
and of her bargaining unit Status under
gectlon 31,

(b) of any change in the status of a pereon
employed at the University of Ottawa,
when this change In status may have an
affect uponthe membership of this Person
inthe bargaining unit.



This Information shall be forwarded to the
Assoclation no later then 15 working days following
the beginining of employment or the change In
status.

*3.3.2  Theinformation forwarded to the Association
pursuantto 3.3.1 shall Includethe name of the
person, the nature and duration of the appointment
or change In status, the unlt to which the person will
be attached and, if retjuired, any other information
necessary for determining the membership of this
person In the bargalning unit. Furthermore, the
employsr'a liaison officer shall Informthe
Assoclation whether this person Is a Canadian
citizen, @ permanent resident, or nelther. For any

erson balonging to the bargaining unlt, this

nformation shall'also Includethe nominal salary
and the regular salary and, Inthe case of regular
members, years of racognlzed university-leve!
experience, Itbeing understoodthat the Assoctation
shall continue to consider this as confidential. The
Informationshall be forwarded on a form the design
of which shall have been approved by the parties'
ltalson offlcers.

*SECTION3.4 EXPANSIONOR EXTENSION

Inthe event of an expanslon or extansion of the
Universlty of Ottawa by the ereation or modification
of programs, faculties, schools or the like, any
employees affected by such expansion or extsnslon
who are eligible for membership in the bargaining
unit pursuant to the definitton thereof contalned In
this artlcle shallimmedietely become membersof
the bargaining unit. Notwithstanding the above,
where employees affected by the axpanslon or
extension are already members of a bargaining unit
for which the employer may be obliged at law to
racognize a bargainingagent other than the
Assoclation, the above provisions shall apply only if
the employer, the Assoclation and such other
bargaining agent have, within 20 working days
followingthe effective date of such expansion or
extenglicn, agreedto satms -- failing which, the
matter may be submitted by either party to the
Ontarlo Labour Relaticns Board pursuantto section
83 of the Ontario Labour RelationsAct.

SECTION 3.5  APPLICABILITYTO LIBRARIANS,
LANGUAGE TEACHERS, COUNSELLORS, AND
RESEARCH FELLOWS

*38.4  Excoept as provided for by the exclusion of
applloabliity to librarians in 3,6.2, language teachers
In3,6.3, or counsellors in 3.5.4, the provisions of
this agreement shall apply to all members, mutatis
mutandls, and, Inthe case of:



(a) librarian members. "dean” shall be
replaced by "chief librarfan®, "DTPC" OF
*ETPC shall be replaced by "LPC",
“faculty” shall be replaced by "L|brary
Network", "shalr* shall be replaced by
"immed|ate suparvisor', except Inthe case
of 5,2,3 where "chair" shall be replaced by
"chiefllprarian®;

(b) language teacher members, "chair" shall
be replacedby "director of the Sacend
Language Institute”,*DTPC" shall be
replaced by "TRCIY;

(] counsellor members, “dean* or "chair"
shall be replaced by "director of the
Counselling and Personal Development
Sarvice", "DTPC" or "FTPC" shall be
replaced by "CPRSPC", "faculty” shall be
replaced by "Counselling and Personal
DevelopmentService",

3.5.2 Librariana

*3,5.2.1 Articles14, 15, 19, 24, 26, 26, 32, and 37 do not
apply to librartan members.

*3.622 (a)  Articles 18, 17, 18, 20, 21, and 22 apply In
the form raspactively setout In16.1, 17.7,
18.1,18.2, 20.5,21.2, and 22.3,

() Articles 23 and 28 apply with the
modifications respectively set outin 23.5
and28.2,

(c) Article 31 applies only to librartan
members.

3,53 Language Teachers

*3,6,3.1 Arlcles 15, 31, and 32 do not apply to language
feacher members.

*3.5.3.2 (a) Articles 16, 18, 21, 22, 25, and 29 apply In
the form respactively setout, or referred
to, In18.2, 18,3, 18.4,21.3, 224, and
29.4,

(b) Articles 17 and 20 apply with the
modifications regpactlvely setout In 17.8
and20.8.

3,5.4  Counsellors

*3.54.1 Arlicles 14, 15, 24, 31, and 32 do notapplyto
counsellor members.

*3.542 (a) Articles 18, 17, 18, 20, 21, 22, and 25
apply In the form raspectively set out, or
referred 10, In 16.3, 17.9, 18.6, 18.6, 20.7,
21.4, and 22.5.



(b} Arficles 23, and 28 apply with the
modifications respectivelyset out In 23.8,
and 28.9.

*3.5.8 Researchfellows Subject D17.2.5.2
to 17.2.5.7 incluslvely, the provistons of
this agreement applicable to faculty
members apply to every research fellow
who Is, pursuantto section 3.1, a
member of the bargaining unit.
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ARTICLE 4

THIS AGREEMENT AND THE NEXT
AGREEMENT

41 T

4.2 Transitlon from previous agresment

4.3 Neqotiatlons for the nexf adrgemant

4.4 Contl visiong of this agreement

SECTION4.1  THIS AGREEMENT

*4.1.1 Duration This agreement shall comeinto
effect uponratification by the parties and shall
terminate on 33 Aprll 2004,

41.2 Strikes and lockouts Forthe duration of this
agreement, the employer and the Associatien
agree as follows.

(@) The employer shall not call a lockoutand
the members of the Association shall not
take any form of strike actlon, work
stoppage or work slowdown.

(b} The Assoclation agreesto take all
reasonable measuresto avoid or
discourage picketing, infarmation picketing
or similar demonstrations that itsmembers
might undertake. individually or In groups,
Inthe context of a labor relations dispute,
to disrupt the work and gervices of the
University of Ottawa.

4.1.3 Offlclal text and coples



“4.1.3.1

"4.1.3.2

*4,1.3.3

*4.1.4

‘4.1.5

Offiolal text  For matters involvingthe
interpretationof any portion of thls agreement,
includingthe processing or arbitration of any
grievance, the official text of any ¢lause shall
be the text inthe language Indicated by an
asterisk (*) beside the number.

Trans)atlon The emplogeragreesto
translate each clause of this agreement from
the language in which the clause was
negotiated into the other offl¢lal language of
Canada and, within 4 months of ratificatlon, to
forward the translated version to the
Association for its approval.

Coples The employer agreesto provlde, at
no chargs, within 8 months of ratiflcation, a
copy of this agreement In both offictal
languagesto each memberand 100 such
copies to the Assaclation, and thereafter, at no
charge, to each new memberwith the Inltizl
letter of appointment.

Revislons Every revislon ofthls agreement
ghali be recorded in a memorandum of
agreement signed b{ both patties' lialson
officars, and shall take effect onthe data
gpaciflad Inthe memorandum of agreement.
Unless walved by the liaison officers, with
respect to any such memorandum of
agreement, the employer agrees:

(@) totranslate the memarandum from the
language inwhich it was negotiatedinto
the otherofficlal language;

(b} for any page or pagesof the ¢ollective
agreement affected by such memorandum,
to prepare, where practical, the revised
page or pages Ina form agreedto by the
partles; and

(¢} toforward to the Assoclation coples of the
memorandumor copies of any revised
pages in a form sultable for attachmentto
or inclusion Inthe members' coples of this
agreement, In sufficlent number for
distribution to the members, it helng
understood that printing costs shall be
shared equally by the patties.

The Assaclation shall be rasponsible for
distrlbuting to membersthe copies received
pursuantto (¢) above.

The partles agree to renegotiate any part of

this agreementwhich isnvalidated by, orisin
conflictwith, any Judicialor legistative act.



'4. 1 16

This agreement Is binding uponthe parties
harato and uponthe employees Inthe
bargainingunit set out ingaction 3.1 and,
exceptinthe avent of a contrary determinaticn
by the Ontario Labour Rslatlons Board, binds
any suceessor trade union of the Assoclation
that results from any merger, amalgamation or
transfer of jurlsdiction end Itbinds any
successor employer.

"SECTION4.2 TRANSITION FROM PREVIOUS
AGREEMENT

The ¢riterla and procedures of the 1988-2001
collective agreement shall apply: (a) to al
matters related to any application made by a
member as pravided for in that agreement at
any data before the ratification of this
agreement, (b) to disciplinary measures, notice
of the imposition of which was forwarded
beforethe ratification of this agreement, and {)
to any grievance or disagreement about any
act, decision, or reacommendation arlsing before
the rafification of thig agreement.

SECTION4,3  NEGOTIATIONS FOR THE NEXT
AGREEMENT

4.3.1

*4.3.2

Negotlations for a new collectlve agreement
may be opened by elthar party on 10 working
days' notice, such nofice to be glven no sooner
than 16 January 2004, However, negotiatlons
for anew collective agreement may be
commenced prior to that date, wlth the consent
of both parties.

inthe event that after negotiating ingood faith
the parties are unable to agree upon all matters
dealing with compensation and benefits,
namely the matters dealt with in articles 40 and
41 ofthis agreement, other than those dealt
with in section 40,8, together with any new
proposalsthereon, for the year 1 May 2004 to
30 April 2005, and proddedthat all other
matters have been elther agreed to be sst
aside or resolvedand mutually agreeable
provigions for Inciuglon In a collective
agreement have been executed by both
parties, then those of the afarementioned
matterswhich ramain indispute may be
referred to binding arbitration by either party in
accordancewlth appendix C. The partles
agree that there ghall be no strike or lockout on
the grounds of any dispute on a matter dealing
with compensation or bansfits.



S8ECTION44  CONTINUATIONOF PROVISIONS OF
THIS AGREEMENT

*4.4.1 Ifthe parties have notratified a new collactive
agreement on or before a0 April 2604, then alil
provislons of this agreement, save and except
4.1.2, shall continue In force:

(@) untit € new collective agreement has been
ratified by the parties; or

(b) unlessalegal strike or lockoutis in affect.
*4.4.2 The parties agree that the continuation of
provislons of this agreement, provided for in

4.8.1, shall notconstitute a collective
agreement.
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SECTIONS1  WORKING ENVIRONMENT

*5.1.1 The employershali provide members with

facilities and servicas which are reasonably
necessary for the effective discharge of thelr
responsibliities of employment, such as
reasonable library and computing services and
facilities, and reasonable secretarialand
technical services, teaching and research
gssistance, laboratory space and faciliiss, and
reasonablecfflce space, telephone, and othar
support facliities,

*51.2 All personalworking conditions = provided

they are reasonable, ¢ertain and known --
enjoyed Or possessed by members of the
bargalning unitat the time of ratification of this
agreement, shall be maintained, subject to the
express provisiong of this agreement.

"5.13 The employer acknowledges ita rasponsibility
: topro 'ide a safe ndhealth v riing
vh wto] vhh nyd sl

£ procaduros and sarvicee [ by

y 3 afional He: ith anc’ Safety Act ¢



protectthe health, safety, and security of employees as they

*5.1.4

carry outtheir responsibliities of employment
on the employer's premises. The parties agree
thatthe empIoP/er shall provide, and the
members shall make use of, protective
equipmant whenever such equipment is
required by the Act or the regulations pertaining
to the Act for the safe performanceof the
members' rasponsibllities of employment.

The employer agreesto accommodate
campus facilities to the needs of physically
handicappedmembers, where feagible,

SECTIONS.2  PROCESSING RECOMMENDATIONS
AND DECISIONS

6.2.1

"52.1.1

*8.2,1.2

General

This section describesthe principal procedural
steps to be followed Inrelation to
recommendationsor declsions pursuantto thie
collective agreement by TPCs, chairmen,
deans, the Executive Committee of the Faculty
Of Graduate end Postdoctoral Studies, the Joint
Committee, the Board, or the Administrative
Committee

Subjectto 5.2,1.7, et each stage of the
recommendation and deglelon process, the
committes or personmaking the
recommendation or decision shallgive proper
consfdaratlon to and shall base the
racommendation or dacision solely on:

(@) the documents Indicated by the relevant
clauses of this agreement or made
available by the member, including those
takeninto ¢conslderation at preceding
stages of the process;

(b) all other relevantdocuments Inthe
member'sfile (subject to any specific
axclusions otherwise stated elsewherein
this agreement)provided the member has
beenadvised Inwriting, nolater than the
notificatien to him of the recommendation
or decisian, that sald documentswere
cehsldered;

{¢) any other relevantdocument added to the
member'sfile pursuantto this agreement
by the DTPC, the chalr, the FTPC, or the
dean, provided the member has beensa
advised and has received a copy prior to
sald dogument balng considered;

(d) anyrecommendations made atthe
preceding stages of the process, if



*5,2.1.3

*5.2.1.4

*5.21.5

*5.2.1.8

applicabie; and

(e) the considerations set forth Inthis
agreement, i being understood that thls
recommendation or declslon shall be
favorable when the ¢riteria of the
agresment which apply to the memberas
well as the other considerations set forth in
this agreement have been met;

and shall not usa, formally or Informally, ¢riteria
which differ from those set forth In this
agreement.

Any letter or document concerning a member
shall not be conslidered by any peercommittee
or repreasntative of the employer unless and
untlt the member has recelved a copy at least
10 working days before the time sald letter or
documentis to be considered, subjectto
modificafions setoutIn12.3.2. The foregoing
does not apply to consultations undertakenin
the course of the selaction of chairs or deans
and other agademic administrators or the
appointing of staff where 17.6.2.2 applles.

Whenever peer evaluations of e member's
scholarly a¢tivities are obtained pursuantto the
provisions of this agreement, the member shall
be glven the opportunity to providewritten
comments prior to the consideration of such
evaluations.

Whenever a commlttee, pursuanttothls
agreement, makes a recommendationor
decislon ragarding a member, the committee's
chalr shall ensure that the member promptly
recelves a copy of the recornmendationor
dacislon and the reasons therefor, the Iist, of
any documents under §.2.1.2(b), and that
portion of the committee's minutes which Is
relevantto the member's case, Including the
names of those present during the relevant
portion of the meating: This applies, mutatis
mutandis, 10 recornmendationsby the chair and
to recommendations and declislons by the
dean.

Whan ¢ re :ommends o diemiss a member
pursuant to article 39 considerad y the Joint
Cax it orB 1t 3 memberorh

cide tshallk  wvite 11 L sar, if she 8o
el g, otheco p  10ftl
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Any daclsion by the Joint Committee shall be
madt Solely n the basis of the d ity



forwarded to It.

6.2,1.8

'5.2.19

*6,2.1,10

*5.2.1.11

*5.2.2.4

*5.2.2.2

*5.2.2.3

*5.2.2.4

Inthe case of a nagative or unfavorable
declsion, or where It Imposesa disciplinary
measure. the Jolnt Committee shall state its
reasons therefor.

Any declslon shall be forwarded to the member
by the dean without undue delay end, Inany
event, within the relevanttime period gpecified
Inthe applicable article of this collective
agreement.

Whenthe dean informs a member of a
negative racommendation or a negative
decislon, she shall, Inwriting, draw the
member'sattention to the provisionsof article
13 concarning a member's rightto submit a
letter of dlsagreement or to file a grievancs, as
the case may be.

At any time prior to an application belng
consldered by the Joint Committee a member
canwithdraw such application and no further
action shall be taken on It. Itls understoodthat
unless other arrangements are agreed to by
the dean and the member or by the parties 10
the collective agreement, all documents
relatingto the application shall remain in the
member's flig,

DTPC, chalr, FTPG, and dean

Before submiting an application Or case to the
EFTRC for aregommendation, the dean shall
soficlt a reggmmendation from the DTPC
(where one exists) and the department¢halr.

The DT. makesits noer atit with
reasons, tothe deanorthe F Pt and
FTPC mi s lts n ot ilo fith
reason i the dean, the Joint C ommittaa or to
any ott  appropriate & the rity, 18 the ¢t
ma be Zollowinathai rlailinofa

g tirerac 1 mendaticaby 1FTPCina

i tobe ! ideduponbyeilter 116 dean

| ayth n she d 4
gew foon ¥ st of n
recommendation by  ym¢ bet (1t » r

this agreement imposes deadlines that cannot
te eatIfd letrdily thofulltar I 3)k
afford tha mambar the opnortunity to comment
ont tive recommeandation

Whenthe committee Isconsidering a
recommendationabout a committes member,
the member shall absent herself and may not
participats In dsliberations or the vote
cbncerning her Case.

A member, on request to the chair inthe case



ofthe DTPC Or the dean in the case ofthe FTPC, hasthe

*5.2.2.6

*5.2.2.6

*5.2.2.7

right to be heard by the committee if if is
considering making a recommendation about
the member.

A member who requeststo be heard by the
FTPC before it conslders her applicetion or
case must do so Inwriting no later than 10
working days following the recefﬂt of the
recommandation of the chair of her department
and, Ifapplicable, of the DTRC.

Subjectto any exceptions stated elsewhereln
this agreement, the documentation available to
the DTPC, the FTPC and the dean shall be
identical except that:

(@) while the FTPC shall have access Dthe
capfidential section of the member's fils,
evaluations ¢ontained tharain shall only be
available to the DTPC In the form of coplee
which do not In any way Identify the
author:

{p) the FTPC may consider any relevant letter
Or documentthat has come to light after
the DTPC's coneldaration of the case,
provided that the member racelves a copy
of said letter or document at least 10
working days before the time of
consideration:

{c) the member shall havethe rightto request
thatthe DTPC end the chair commenton
letters or documents pursuantto 5.2.2.8
{b), and that the FTPC consider sald
comments;

(d) the FTPC may request, inwriting,
addltional clar!ficetion from the RTPC
concerning Ite recommendation;

(e) the membermay, after the DTPC has
conslderad her case, add to her flle written
comments or any ltem regardingthe
recommendations of the DTPC orthe
chalr, or any other document she deems
relevantand the FTPC shall consider any
suchwritten comments, item or document,
provided the memberhas made the
comment, ltem or documentavailable
within 10 working days following recelpt of
sald recommendatlon.

The BTPC, through the chair, and the FTPC,
through the dean, may consult any person
within the University of Ottawa or, Inthe Caw
of the FTPC, outsidethe Unlversity, who can
glve useful advice, It being understoodthat the



method of salieiting such advice shall be In accordancewith

"5.22.8

*5.2.2.8

*5.2.2.10

the provistons of this agreement.

The recommendationa or oplnlons of the chalr
andthe DTPC shall Include, when dealing with
applications for tenure or premotion or the
possibleglving of hasic progress or imposition
of disclptinary measures for Inadequate or
deflcient performance of workload duties, a
reasoned assessment of the member's
performance Inthe areas of teaching (within
the parameters set out In24.2.1.1), scholarly
actlvitlies, and academic gervice.
Notwithstanding that an assessment of
teaching has been determined and
communicated under 24.2.1.3(d) or 24.2.2.4(b),
the chair and the DTPC shall make a
recommendation on tenure, promotion, basle
progress, or dlsciplinary measures, as the case
may be.

The recommendations or declslons of the
FTPC andthe dean shall be basad solely on:

) imo ta ind i slde rations set out |
L.2 and .2, .3, in [ artlcular those
fioned 2F 4 1 or 39,3,8.1 in cases of

tenure,gp  otic wrdisciplr ri
€ of workload, resp  th

{b) Informationrelatedsc the evaluation ofthe
member's teaching, ft being understood

that this informatlon is to be preparedand
assessed In accordancewith the
provislons of article 24 of this agreement;

(¢} where applicable, assessmentsof the
member's scholarly works by outslde
evaluators, chosen in accordance with
23.3.2, aswall as any remarksthatthe
member herself, the DTPC O her chair
may have made regarding these
assessments.

The recommendations of a TPC and their
Justification shall be clearly recorded Inthe
minutes of the relevant meeting. particularly |
they diffar from the other recommendations or
oplnions Inthe file, The result of any vote ~
incluging the number of abstentions, If any --
shall be recorded In the minutes. A memberdf
the committee may also requestthat her
minority oplnion be recorded Inthe minutes.
Moreover, the minutes shall be submitted to the
committee membars for approval.



*5,2.2.11

*6.2,2.12

*6,2.2.13

*5.2.2.14

5.2.3

"5.2.3.1

Besidesthe recommandation of the DTPC, the
department chair may make a separate
recommendationto the dean or to the FTPC.
The ghair shell Inform the member and DTPC
members of her reacmmendation and, Ifit
differsfrom the recommendation of the DTPC,
of her reasons therefor.

The dean makes her own recommendation to
the JointCommittee or to any other appropriate
authority concaming any matterconaidared by
the FTPC; she makes a decislon on matters
which come under her jurisdlction. She shall
inform the FTPC, the memberand the
department ghalr of her recommandationsor
decisions; gha shall give reasons for her
recommendations or decisionswhen they diffar
from the FTPC recommendations. The dean
shall ensure that a copy of any FTPC
recommendation, with reascns, is sent to the
departmentehalr and, through the chair, to the
DTPC where one sxlsts.

When ferwarding a recommendationof the
FTPC to the Joint Committee, the dean shall
attach to It:

(@) the text of and the reasonsfor alll
recommetidations;

{b) where applicable, copies of the
assessmentsor opinions obtained from the
consultations requested by the FTPC;

{c) any information provided by the member,
Including an up-to-datecurriculum vitae:

(d} where applicable, the A-reports regarding
teaching as well as a report prepared by
the Teaching Evaluators in accordance
with the provisions of article 24;

(e) any other relevant document, providedthe
member has been advised that sald
documentwas considered Inthe
examinatlon of her application or case.

Provisions of this section applicable to the
Joint Commlitee apply, mutatls mutandis, to the
ExecutiveCommittee of the Facultyof
Graduate and Postdoctoral Studies.

Notification and correspondence

Unlessotherwlse providedfor inthis
agreement,, the internal mail service of the
University of Ottawa shall be deemed adequate
for the exchange of correspondenceor the
forwarding of notices or other documentation



where required by this agreement, and the effective date of

*5.2.3.2

*5.2.3.3

recelpt Of same shall be 8 working days from
the date of mailing unlessthere s evidenceto
the contrary.

When a member ig on sabbatical or other
leave provided for Inthis agreement, notices or
other dosumentation required pursuant to this
agreement shall be forwarded to the last
addressflied by the member with her
departmentchalr, by means of erdinary mall If
the address Ig In Canada or by registered mail
ifthe addressis outside of Canada.

Notwlthetanding 6.2.3.2 end 6.2.3.3 above,
special care must be taken to ensure delivery
to the member of all negative
recommendationsor decislons by aFTPC or a
dean. Handdeliveryisg ap%%oprlate but whare
that is not practical, it can be replaced by
reglstered mailto the last addressfliad by the
memberwlith her chair.

SECTIONS§.3  MANAGEMENTRIGHTS

*5.3.1

*8.3.2

*3.3.3

*8.3.4

"5.3.%

The Assoctation acknowledgesthat the
employer has retained and shall possess and
exarclss ail rié;ht8 and functions, powers,
privileges and authority that the employer
posgessad prior to tha signing of e collective
agreementwith the Agsoclation excepting only
those that ere clearly and specifically
relinquished Of restricted inthls agreement.

Subject to this agreement, the Assaclation
acknowledgesthat itls the exclusive function of
the employerto hire, appoint, promote, transfer
and classify employees and it is the exclusive
right of the employer to dismisg, suspand or
otherwise discipline any employee for just and
sufficient causs.

Thea employ ar & grees that the nanageme
rights which are subject to this agreemant shall
nht ride di ot b
¥t Wit s agreen 1 3 uanti
2 ¢ intarn 'etatior f A vision

The « mg loyer furth sr agrees that In exercising
those management rights which are not subject
tothl igreer i, it shait neither attempt to
circumvent the provisions of this agreem ¥
noractiia  m e Inconsistent with the »

and conditions of & 1p ¢ set tth
rer @t 11t the termsend
itk of nt fn ahall not

be v affected yt¢ y S action



which would modify or be inconsistent with the terms of thig

agreement.

SECTION64  COLLEGIALITY AND CONSULTATION

8.4.1

6.4.2

5.4.21

654.2.2

*5.4.3

[ F] ¢+ The partles re cognk e that
the 3 isafunlar ¢r !elenent
of the life. h e I {

tthat ipl dttuirecognize the
right end bl ofmen to
articipate lua each In accordance with

er y 8f bill inth fo latic
cles and § ‘ocedures for the func tioning «
the University of Ottawa and take part in the

waiK of appropriale commitiess, councils and

bliec

' process

The employer agrees to undertake, except

vi aln ¢ & 10 not permit It,
appropriate prior consuitations with any groun
of memb rivk v aorkl  conditions ¢ 11k
changed it ly by its decisions,

Advlsory committees for services such as the
bookstore, catering, health services, parking,
and the University Centre shall be maintained,
It belng understoodthat:

(a) the Assoclation hasthe right to appointa
certain number of Its membersto each of
these adviaory committeas;

(b} the numberand proportion of members
thatthe Assoclation has the right to
appalnt shall not be Inferior to those set
out Inthe constitution of that committee at
the time thla agreement came info effect:

(c) these committees shell be consulted on all
matters that affect significantly the
managementand costs of the service
concerned;

{d} when such a committee makes a
racommandation, the employer shall
advisethe committes ~ before putting into
effect any declsion Whatsoever regarding
the racommendatton -- of the fate of the
recommendation and of the reasonsfor
that decision.

Selectlon Of administrators The Board
agrees to provlide to the Assoclation, before the

seleation of any genior academic administrator,



adescription of the consultative process thatwili| be

*5.4.4

followed. The role of membersin the gslsction
of deans shall not be altered without the
consent of the Assoclation,

Library funding The parties agree that, not
less frequently than once a year, the Rector
and the Vice-Rector (Academic) of the
University, togetherwith the Chiaf Librarian, or
their delegates, and the Presidentof the
Association, or her delegate, and a member of
the bargaining unit designated by APUO shall
meet to discues (lbrary resources. Sucha
mesting shall normally take place prior to
budgetary conslderations that may Impact on
resources.

SECTION 8.5  OTHER ADMINISTRATIVE PROVISIONS

*3.8.1

88.2

*5.5.2.1

*5.5.2.2

8,63

*6.5.3.1

Commencement of classas -- winter term
January starting dates will be the first
Wednesday or Monday after the second day of
January except when the first Monday falls on
3 Januarv. Inwhich case the starting date isthe
first Wednesday.

Itls understoodthat classes may start earlier in
the Faculty of Medicine.

Department assembly

For any depariment, the depariment assembly
shall be defined as in article 185 of the
document entitled University Government, as
amended from time to time by the Senate after
consulting the department assembly or
assembiles concerned.

Until emended, the term "full-time professors”
as usedIn sal¢ article 186 shall mean regular
rofessors, replacement professors, research
ellows, and professorswith cross-
appolntments where the statement of cross-
appolntment indicates clearly that the professor
In question hasfull voting rights in the
departmental assembly, but shall exclude
visiting professors and adjunct professors.

Jolnt Commititee

Functions performed by the Joint Committes
pursuantto the express provisions of this
agreement shall continue to be performed by
the Joint Committee unlessotherwige agreed
to by the parties.



*5I5l3|2

*505|4

'5.8.5

Itls understood that the teipartite nature of the
Jont Committee shall not be altered by the
employer without prior gconsuttation with the
Assoclation.

Deemedmembers Of the teaching staff
With respect to slactions of membersof the
Board of Governors, in regard to ellgibllity and
voting, librarlan and counsellor members shall
be deemed to be members of the teaching
staff,

Amendments to the University of Ottawa
Act The parties agrse that any future
proposalsby the University of Ottawa to amend
the University of Ottawa Act, 1985, shall be
presented to the Leg|slative Assembly of the
Province of Ontario after consultationwith the
Assoclation,

SECTION58 SI'EC CONSIDERATIONS
ARDING MEMBEF NOT IN DEPARTMENTS

*5,0.1

3.6.2
*6.6.2.1

*5.8.2.2

Schouols

WIth respectto any school, duly constituted by
the Senate and the Board, any reference inthis
agreementto a "department","DTPC*, or
"chair", shell be read, wlth the necessary
modifications, as a reference to a "school”,
“TPC of the school®, or “diractor of the school”
respectively,

Faculty of Law

With respect to the Faculty of Law, any
reference Inthls agreementto a "department”.
"departmentassembly”, "DTPCY, or “chalr”,
shall be read, with the necessary modifications
and subjectto 5.6.2.2, as areferenceto a
“gactlon®, “councll of the section”, "FTPC of the
section®, or "dean of the section” respectively.
Subjectto 5.6.2.2 and any necessary
modifications, the functions assigned Inthis
agreementto the DTRPC or chair shall be
assumed by the FTPC or dean, respectively.

Where this agrasment calls for a
recommendation by the DTPC and by the
FTPC, the part of the agreementraferring to
the DTPC is not applicable with respecttothe
Faculty of Law. InArticle 24, and wherever this
agreement calls for & recommendation by the
chalr prior to a recommendation or declsion by
the dean, the part of the agreement referring to
the chair is not applicable with respectto the
Faculty of Law.



§.6.3

*6.6.3.1

*5.86.3.2

*5.6.3.3

"5.6.4

School of Management, Faculty of
Education

With respectto the School of Managementand
the Faculty of Education. any referenceln this
agreementto a"department®, "department
assembly", *"DTPC", or "chair", shall be read,
wilth the necessary modifications and subjectto
5.8.3,2 and §.8.3,3, as areferenceto the
“faculty”, “faculty council*, "FTPC", or "dean"
respectively. Subject to 6.8.3.2 and 5.6.3.3 and
any necessary mod|fications, the functions
assigned Inthls agreement to the DTPC or
chair shall be:assumed by the FTPC or dean,
respectively.

Where this agreement cellsfor a
racommendation by the DTPC and by the
FTRC, the part of the agreement referring to
the DTPC I8 not applicable with respectto the
School of Management or the Faculty of
Education. Where this agreement calla for an
assessment, recommendation, or the like by
the chalir prlor to a recommendation or decision
by the dean, the part of the agreement referring
to the ¢halr (8 not applicable with respect to the
School of Management or the Faculty of
Education.

Notwithstanding 5.6.3.2, the following
provislons apply inthe School of Management
endthe Faculty of Education.

(@) With respectto 22.2,4.1, the faculty
councll shail determinethe consultations

that must be undertaken prior to the dean's
determination of a member'steaching
assignment.

{(b) With respect to article 17, the faculty
council shall defermine the consultations
that must be undertakeninlieu of
consulting the department or the DTPC.

Other members not affiliatedwith
departments

The proviglons of §.6.3.1 and 5.68.3.2 apply,
mutatis mutandis, to the processing of
racommendationg and decisions concerming
faculty memberswho do not have an
appointmentin a spacific department. Faculty
memberswhose primary appointmentis not to
a department, school, or faculty, butto an
aoademic unit such as the Insfitute for
Women's Studies. shall be consulted with
respect t0 22.2,4.1 and article 17 as Ifthe unit
were a department.



SECTION &7  JOINT CONSULTATIVEAND
COMMUNICATIONCOMMITTEE

*5.7.1

*5.7.1.1

*6,7.1.2

*5.7.1.3

*6.7.1.4

5715

The partiesagree to establish a committee that
wlll meet on a regular basis to exchange
infarmation, to discuss Issues of mutual
Interest, and to draw to each Gther‘s attention
situations that mightglve rise to conflicts
between the parties. ag well a8to propose
Inltiatives can ensure an ongoing healthy
relationship between the parties.

The Committee will be made up of three
representatives appointed by each party:

(@) 2 members of the Admlinistrative
Committee of the University, appointed by
the administration;

(b) 2 members of the Executive Committee of
the APUQ, appointed by the APUC;

(¢} 2 membersat large, 1 each of whom will
be appointed by the administration and the
APUQ.

Additional parflcipants will be invited on anad
hochasis, as the need arises, by either the
adminlstration or the APUQ,

A representative of each party shall be
deslgnated as a joint chalrperson and the two
persons shall alternate In preslding over the
meetings. The chair shall prepare minutes of
the mesting.

The committee will meetat a minimum inthe
months of September, November, February,
and May, as well as any other timés agreed to
by the parties.

Where the Committee reaches consensus on
anisaue and deems It usefulto make
recommandattons to the parties, It may do so.
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ARTICLE 6

RIGHTS OF THE ASSOCIATION

1 yi d facilities
6.4 Representatlves
6.3 Association activities
£.4 Bues
8.5 Information

SECTIONB.1  SERVICESAND FACILITIES

*8.1.1 The Association shall havse acsess to the
following services of the Unfversity of Ottawa,
at standard rates for internal users:
telephones, mail, audio-visual aids,
raproduction and printing, computer services
and general office services.

8.1.2 The employershall provide the Association
with suitable meeting rooms as required for
legitimate Association business, free of chargs,
provided reasonable noticeis glven.

*8.1.3 The Association shall be entitled to occupy
suitably serviced and maintalned office space,
centrally locatedon the University of Ottawa
premises, and shall relmburse the employer for
the use of the office space at a rate determined
annually by the employer In accordance with
existing practices as at the date of this
agreement.

'SECTION 8.2 REPRESENTATIVES

Representativas of the Canadian Assoclation of
University Teachers(CAUT), the Ontario
Confederation of Unlversity Faculty
Associations (QCUFAY}, and any other



representativesor counsel for the Assgciation
shall have full accessto the University of
Ottawa premisesto consultwith members or
Assoclation officers, address Association
meetings, and to participats in discussions and
nagotiations with the employer or Ingrievance
settlement proceedings. Suchrepresantatives
or counsel may deal dira¢tly with the employer
when duly designated by the Association's
president or lialson officer, or by a member, a8
that person's delegats.

SECTION§,3  ASSOCIATIONACTIVITIES

*8.3.1

6.3.2

‘8,33

*8.34

Every member shall have the right to
particlpate Inany activities of the Assoclation,
and the employer shall not Interfere with the
member'sattending Assoclation meetings or
attendIng t0 Assoclation business, provided
such parlcipation or attendance does not
Interferewith the member's performance of
workload dutles. Without limiting the generality
of the foregoing, a (ibrartan member shall,
upon reasonable notige to the chief librarianor
her delegate, be glven leave to attend meetings
of the APUQ Board of Directors, APUQ
committees, Unlversity committees as an
APUQ nomineeor representative, a negotiating
team, and the APUO msmbership.

The employer racognizes that the work
acoomplished by a member of the bargaining
unit for the Assoclation, Including work carrlad
out within the fgoverning bodies and
committees ofthe Assoclation, forma part of
the workload of thls member. Any such work is
consldsred as anacademic service actlvity.

The arp oyer greesthe 3 3'vi o
pravided to tha Assaclation by a mambar who
It president or tha liaison officer of the
Assoclation amount to approximately half of
normal workload. Tle em dloyar therefore
agroes that duringa v pelio: In A |

me | isth | eslertort o ai fic of

" . the .\gsociation, hei dean shail allow a

reduction in her workload, with na re In
t une ti ofhalf herusualli ol .In
teachiny and ¢t A 1 a:thitise. The memt sl
may alg th ad 3 [c service activiti i
sntirely to 14| ac th

For each regular term, the Association shall
have the rightto appoint as many as & willing
membersto other gpacific tasksfor the
Assoclation. The following provisions will apply
In such a case.



(@ The Association shall forward to the
employer's llalaon officer written notlce of
the aﬁpoir]tees no later than 2 calendar
months pror to the commencement of the
term in which the members are to act in

this capaclty.

(b} During the term Inwhich a member acta In
this capaclty, APUQC may request:

(I) areductioninthe member'steaching
loadegulvalent to 1 regularane-ferm
course, with no reduction In
remuneration, oF

(i} remission of an equivalentamount of
the member's academic service
acfivities other than eervices provided
to the Assoclation.

This request may be refused by the dean
for good and sufficlent academic or
atministrative reasons, It being understood
that replacementcosta shall not be
considered in themselves as sufficlent
administrative reasons.

The provisions of this subsection apply,
mutatis mutahdis, where the memberin
questlon is a librarian, language teacher or
counsellor. For the purposes of this
subsectlon, where the member In questionis a
{brarlan or a counsellor, 1 regular one-term
course shall be deemed equivalentto 25% of
the member'sworkload during 1 term.

SECTION64 DUES

*8.41

Memberahip inthe Assoclation Exceptas

providedfor In (a) or (b} below. every member
of the bargaining unit shall be a member of the
Assoclation.

(@) Ar}y member of the bargaining unitwho
ohjects to membership inthe Assoclatlon,

Inlts role as a trade union, on
consclentious O religlous grounds may
withdraw from the Assaclation after having
flied a written notice of such ohjection.

The notlce of objectlon shell be forwarded
to the liaison officers and shall state dearly
and axplicitly the grounds for the objection.

(b} Any memberwho has, on consclentious or
religlous grounds, withdrawn from
membership in the Aggoclation priorto 30
April 1984 shallbe deemedto have



'64.2

’el4l3

8.4.4
*6.4.4.1

'6.4.4.2

*6.4.4.3

withdrawn pursuantto (a) and deductions from
such members' salaries shall be dealt with
Inaccordancewith 8.4.4.2,

The gl € ¢ idvgt: ¢ wn fromthe
sala Fa :h rcfth b ooy unit,

suct g4 ha or thre wssne for
flon purpose as unf al and
t payable by ber > e
de o sertific I rtin Lt
employer by the Asst

The Assoclation shall forward written notlce to
the employer of any change Inthe amount of
regularduesor other assessments, such notice
to be glven at least 30 calendar days prior to
the effective date of such change. The
Assoclatlon shall limit the changesto no more
than1 per calendaryear.

Ramittance of deducted amounts

The employer shall, no later than 30 calendar
days after the deductionsare made, remitto
the Associationthe amounts deducted
pursuantto 8.4.2, save and exceptthe
amounts remlfted to the APUQ Student Awards
Fund pursuantto 8.4.4.2, The remittance to
the Association shall be accompanied by a
notice preparedby the employerwhich states:

(@ thenamesofall members of the
bargaining unit and, for each member, the
amount of deductionsfrom that member's
salary; and

(b) the namesof all membersofthe
bargalning unit on whose behalf the
deductions were remittedt to the APUQ
StlédentAwards Fund pursuantto 6.4.4.2;
an

(¢} the names of all personswho have ceased
to be members of the bargalning unit
within the past 30 days.

Inthe case of e member of the bargalning unit
who had, on consglentious or rsligious

grounds, withdrawn from membership Inthe
Assoclation prior to 30 April 1984, the employer
shall remit the amounts deducted from such a
member's salary pursuantto 8.4.2 to the APUO
Student Awards Fund, within 30 calendar days
after the deductions are made.

Inthe eventthat the Assoclation receives
amounts pursuantto this gection on account of
an employes who is note member of the
bargalning unit, or on account of a member of
the bargalning unit but In excess of the dues
properly payable, the Association shall
raimburse or cradit the employee for the
amount SO recelved. The Assocletion shall

40



indemnify and save harmlessthe employer with respectto
any getion arlsing out ot the wrongful deduction
of money for Association dues or for remittance
to the AgUO Student Awards Fund resulfing
from the Association's Instructions.

*SECTION 8.5 INFORMATION

The employer'siiaiaon offlcer shall provide to
the Assoclation by 31 Januaryin cases of
tenure and contract renewal the following
Informatlon for daclslons taken on or before the
pravioua 18 December: the name of the
member concerned, the type of dossier. the
department or faculty, whether the resulting
recommandations were positive or negative, at
each stage, and whether the decision was
positive, negative, Or deferred where
applicable. Simliar information wlll be provided
by 15 June |n cases of promotion (and tenure
cases where applicable) for decisions taken on
or before the pravious 30 April. The reports
shall also include Informationon the status of
any fila where the processremalins incomplete.
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ARTICLE 7

EMPLOYMENT OF NONMEMBERS

7.1 Conditiong
2.2 Limits
7.3 hoforrnation

*SECTION 7.4

CONDITIONS

Personswho are not membersof the
hargalning unit covered by this agreement.
hersinafter called nonmembers, may be
asslgned work of the type normally Included
Inthe workload of members of the bargatning
unit only under the following conditions,

@)

(b)

A ful-time student enrolled at the
University of Ottawa may be assignedto
teach a course, provided shels a
graduate studentor IS Inthe last year of
afour-year undergraduate programand
provided further that, exceptcuring the
spring/summer term, she shall not
normally teach more than the equivalent
of 1 regular one-term course per term.

ét%erson employed at the University of
wa, whose principal tasks are not of
the type normally Includedinthe
workload of members of the bargaining
unit, may be assigned teaching tasks,
providedthat, in any one term, she shall
not beFWG” ateaching assignment
equivalentto morethan 1 regular one-
term course as part of her normal



nt

18
8,

la
38
r

workload. The foregolng shall not be
constryued as referringto persons
temporarily excludedfrom the bargalning
unit butwho centinus to hold a
profassorlal rank.

{¢) Any course8which are not staffed by
membaers of the bargaining unitas part of
their assigned teaching load may ke
assignedto sessional lacturars, visiting
professors or professors seconded from
other instlfutions. Inany 2 consecutive
terms, a sesslonal lecturer shall not be
glven ateachlng assignment equivalent
to more than & regular one-termcourses.

*§ECTION7,2  LIMITS

The employer agrees notto increase, above
ite 1883-1984 level, the proportion of the
budgeted remunerationof academic staff end
language teachers allocated, at the start of a
figcal year, for the appointment of
nonmembers. Furthermore,the employer will
do evarything within Itspower to ensure that,
by the end of the fiscal year, the proportion of
the teaching staff salary budget actually
expended for the remuneration of
nonmembersis, for all faculties, No greater
than Itwas in 1883-1884. In calculatingthe
above-mentioned proportions, with regard to
the allocated O expended portions of the
budget, the following are not taken Into
conslderation:

(a) the remunaration of students employed
as teaching asslstants or demonstrators;

(b) the remuneration of personswho are
excluded from the bargaining unit but
who hold a professorlal rank;

(¢} the appaintment of clinical teaching
professoreofthe Faculty of Medicine
who are excluded from the bargalning
unit;

(d) sesslonal teachers usedto teach
courses normally taught by a member
who is on leave, or whose teaching
assignment Is reducedin accordance
with 6,3,3 or8.3.4.

The above-mentionedproportion B
established by calculating the proportion
represented by the budget -- allocated or
expended, asthe gase may be -~ for the
appointmentof visiting or seconded
professors, students assigned teaching



duties, and sesglonal lecturers, inrelation to
the sum of the budget allocated or expended
for the appointment of faculty members of the
bargaining unif and the amount allocated or
expended for the above-mentioned
nonmembers.

SECTIONT7.3  INFORMATION

7.3.1

*7.3.2

The employer's liaison officer adviges the
Assoclation;

(@ InMay of eachyear, of the budgets, as
of 1 May of the current year, which have
been allocated In each faculty for the
appointmentof teaching staff with
profassorial ranks and language
teachers who are members of the
bargaining unit, visltihg or seconded
professors, sessional lecturers, and
students assigned teaching dutles;

{b) s soon as poesihle following the end of
the flscal year, of the salaries pald In
eachfaculty duringthe fiscal year for the
;%Jr employee categories describad

ove.

Where the Assoclation hasreason to believe
that a particular situatlon has developed
whlch contradictsthe provisions of thig article,
a requestfor information may be submitted
and shall not be unreasonably refused.
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ARTICLE 8

ABSENCE OF DISCRIMINATION

8.1 Absenge of disgrimination
8.2 Furthar provisions

SECTION 8.1 ABSENCE OF DISCRIMINATION

Subjectto the particularprovisions set out In
saction 8.2, the partles agree that no member of
the bargaining unit shall be subjected to
discrimination, Interference, hindrance or
restrictlon with regardto salary, employee
henefits, appolntment within the University, rank,
promotlon, tenure, contract renewal, sabbatical or
other leave, giemissal or layoff, disciplinary
measures, or any other term or condition of
employment based on her age, race, ballefs,
color, cltizenshlp or permanent resident status,
natlonal or ethnlc orlgin, language, political or
raliglous ballefs or affillations, sex, sexual
otlentation, marital StatLs, famfly ies, place of
residence, a handlcap, a criminalrecordor a
record of offenses, hermembership inthe
Assoclatlon or particlpation in Itaactivities, or her
withdrawal from the Assocfation. Moreover, all
members of the bargalning unit may resortto any
other antid|scriminatory provigion of any
applicable federal or provincial law.



SECTIONS.2 FURTHER PROVISIONS

8,21

'8,2.2

8.2.3

'8.2.4

8.2.8

*8.2.6

Where e memberis required to have or to attain
a specified level of competence in Frenchor
English Inaccordance with arttcle 11, such
raquirament shell be deemed nondlscriminatory.

Where a membet's handicap interfereswith the
fulfillment of her workload duties. any related
measures taken by the employer which affect the
member's Workin? condltions end terms of
employment shall be deemed nondiscriminatory,
[t baing understood that the employer shell not
take any such measures unless:

(a) they ere required Inlight of the member's

Inability to meet satisfactorlly the objectiva
requirements of her employment; and

{b) the employer has, previousto takin[q any
such measures, taken ail reasonable steps
which could enable the handlcapped member
to continue performing her workload dutles.

Where a ¢riminal recordor a record of offenses Is
demonstrably detrimental to a member's
sultabliity for her poslition, any approprlate
measures taken by the employer which affact the
member's warking conditions end terms of
employmentghall be deamed nondiscriminatory.

The sation of this & rement's provisions
reg... .. ., retirament and a mamber's residence
shall be deemed nondiscriminatory

Forthe purposes of thig article, referenceto
"handicap" shall mean a referenceto “physlcal or
mental handicap, illness or Incapacity,including
addictive l(lness Or aicohollsm".

Any differentlation in relationto hiring or Interms
or gonditions of employment in orderto comply
with any aquity measures mandated by law or
agreed upon by the parties shall be deemedto be
nondiscriminatory.
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*ARTICLE 9

ACADEMIC FREEDOM

(@) The parties agree naither to Infrin%e nor
abridge the academicfreedom of the
members. Academic freedom s the right
of reasonableexarcise of civli lIbertles and
responalbllites Inan academic setting. As
such Itprotecis each member's freedom to
dlaseminate her opinions both Ingide and
outslde the classroom, to practice her
profession as teacher and scholar,
librarlan, or counsellor, to garry out such
scholarly and teaching activitles ag she
believeswill contribute to and disseminate
knowledge, and to express and
disseminate the results of her scholarly
activitles Ina reasonable manner, to
select, acquire, disseminate and USe
documentsinthe exercise of her
professional responsibilities, without
Interferencefrom the employer, its agents,
or any cutslde bodles, All the above-
mantloned actlvities are to be conducted
with due and proper regard for the
academic freedom of others and without
contravening the provisions of this
agreement. Academic freedom does not
requlre neutralityon the pant of the
member, but rather makes commitmant
posstbie, However, academic freedom
does not confer legal immunity, nor does it
diminish the obligatione of members to
meetthelr duties and responsibllities.



(b) The parties agree that no censorship
based on moral, religious, or political
values shall be exercised or allowed
against any materlal which a member
desires to be placed Inthe library
collectionsof the University of Ottawa.

ent | Anhonces/Classified | Rechercher/Search



COLLECTIVE AGREEMENT

ARTICLE IO

PROFESSIONAL ETHICS

GENERAL

For the purposes ofthis article, a
of the employer anyone

employed atthe of Ottawawho is
excluded from the by of
(@)
It understood of

article apply only to the conduct of the
of the employer and members
of the bargaining unit. The employer, however,

that, and
standards shall be
In the of Itsother employees
well lecturers.

Forthe purposesof article, close
means any parent, spouse, son, daughter,

or and any pereonwho hasthe
homeas  memberofthe
unitor of the employer, as the
case may be.

Any disclosure made pursuantto  article
shellbe the member's dean or, for a
of the employer, to the
superlor.



'SECTION 16.2 CONFLICT OF INTEREST

Members of the bargalning unit and
representatives of the employer shall avold
gctlons on any matter In which they have a
conflict of Interest; such actlons include, but are
notlimited to, participation In a decislon-making
process by discusslon or vote. Inparticular,
and without limiting the generality of the
foregoing, uniess specifically auihorized after
full disclosure of the conflict, membersand
raprasentatives of the employer:

(a) shall notknowingly authorize the
purchase, with funds administered by the
Unliversity of Ottawa, of equipment,
supplles, services, or real properly from a
source Inwhich they or one or more of
their close relativeshave a substantial
financial Interest:

{b) shall not participate Inthe management or
have a substantial Interestinthe
ownershlp of any enterprise, other than the
Asscclation, which has entered, or
proposes to enter, into a contractual or
commercial relationsh(p with the University
of Ottawa;

{c) shall not participate Inthe management or
have a substantial Interest(r the
ownership of any enterpriss, other thenthe
University of Ottawa, from or through
which one or More other University of
QOttawa employees receive or may receive
remuneration for consultative or other
services;

{d) shall not participate In or attemptto
influence any proceedings concerning the
appointmant of a close relative by the
Unlverslty of Ottawa, or concerning
banefits for, ortens or conditions of,
employmentfor such relative;

(e) shall not engage a close relative inany
capacity for which remuneration comes
from funds administered by the Universlty
of Ottawa.

SECTION10.3 FAIRNESSAND ETHICAL BEHAVIOR

'10.3.1 Inthelr actions affecting students, colleagues,
or other scholars, as well as any employees of
the employer, members of the bargaining unit
and representatives of the employer shall
observe commonly accapted norms of fairess
and ethical behavior.



*10.3.2

“10.3.3

Relatlons with colleagues Without limiting
the generality of 10,3.1, membersand
representatives of the employer:

(@) havethe obligationto disclese any conflict
ofinterest or other clrcumstances knownto
them which may reascnably Introduce or
appear to Introduceblas Into any academic
or administrative judgment which they are
called uponto render:

(by shall notallow personal or business
ralationships to Interferewith any
daclalonal or evaluation process Involving
colleagues;

{¢) shall maintain as confidential anr
information about colleagues obtalned
throughthe exarclse of adminlstrative
dutles or participation Ina teaching
personnelor other peer commlites, @
otherwise obtained on a ¢confidantial basis,
it being understoodthat such Information
may be used or disclosed where such use
or disclosure {s required by the terms of
this agreement;

{d) all, where appropriate, g & du }
recognition to any rellance on th: 18,
worlk Of i ( foolleanues orathar

hol

n - shall not inhibit the free ige and
die i 0§ fikoor natt n, nor
d yl fie hanyoolle g
pel ormance Of worklead iutle

1} |, whe! 3 appi opriate, obtain prior
permission for the use of work of, or
r "It b 1 ¥ ol
£ )

(g) shall avold all forms of discrimination,

Relations with students Without limiting the
generality of 10,3.1, membersand
representatives of the employer:

(@) shall, with respectto students, avold all
forma of ciscrimination;



"0,

(b) have the obligation to disclose any conf
of Interest or other circumstancas knowr t0
them which may reasonably introduce o
teei tointre & abit sintoth i
acedemic judgment or adminietrativa
decislons;

{c) shall not acceptadditional remuneration
for services such as tutoring renderedto
students served by the Universlity of
Ottana;

(d) shallrafrain from Improperly divulging
confldential personal information about

students;

@) shallgive properracognition to an
© relian%e onpthg Ideaso,gwork, or ass¥stance

of students and shall, where gppropriate,
obtain prior permission for the use of work
done or results cbteined by students.

Rela ions with other employees Memt

of the baraaining unit and reoresentatives of
the emplover recogniza the contribution made
[ theu iveslty ar n iyl othsr

er iployess of the employet and thell 3 igation
to treat thess oihi r employees in the same

m 3 olleague & 1sh |l v
otser b ardthem h am | " E
mutandls, srefk  toIn10 )

*SECTION10.4 INDICATIONOF AFFILIATION

Membars of the hargalning unitand
representatives of the employer may, and In
thelr scholarly publications shall, Indicate their
affiflation with the University of Ottawa. Where
it can reasonably be percelved that they are
speaking, writing, or acting Inthe name or on
behalf of the University of Ottawa, and they are
not properly and specifically authorized to do
80, they shallindicats clearly that they are not
speaking, writing, or acting, as the case may
be, Inthe name or 0N behalf of the University of
Ottawa.
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ARTICLE 11

LANGUAGE REQUIREMENTS

11.1 Regulremenis
11.2 Procedures

SECTION11.4  REQUIREMENTS

“11.141

*11.1.2

*11.1.3

At the time of initlal regular appointmentat the
Unlversity of Ottawa, a member shall be
expected to have active knowledge of elther
English or Frenchand may, In addition, be
raquired to have a stated level of competence
Eactlve or passive)inthe other official

anguage. As a condition for contract renewal
or for the granting of tenure, a member may be
requiredto have a stated level of competence
Eacllve or passive) hthe other officlal
anguage.

For the purposes of this agreement, active
knowledge of a language maans a level of
competence which le adequate for the
purposes of teaching, and passive knowladge
means the abllity to grasp the essential content
of oral or written communications addressedto
the memberin the course of employment at
the University of Ottawa.

For eachinlfial regularappolntment, the
employer shalldetermine whether or not to
require knowledge of tha second language and,
I so, whether that knowledge must be active or
pagsive, and whetherthe requirementis for
contract renewal or for tenure.



"1.1.4 A member with a replacement appointment
may be requiredto have a stated level of
second language competence.

SECTION11.2 PROCEDURES

*11.2.1 The languagersquirements In the other official
language that the member must meetfor
contract renewal O for tenure shall be stated In
the letter of [nitlal regular appointment.

*14.2.2 The declslon regarding language requirements
that a member must meat, upon appolntment
or for contract renewal Or for tenure, is made by
the employer after glving proper conslderation
to the recommendations of the chalr, the
DTPC, the FTPC and the dean.

“11.2,3 When a member's proficlency In Englishor
French must be assessed in the context of a
requestfor contract renewal or tenure, the chalr
and the DTPC shall submit their evaluations to
the dean and the FTPC, Wherethe required

roficlency levelis active knowledge of e
anguage, the DTPC and chair shall address
themselves explicitly to the questicn: Isthe
member's competence Inthls language
adequate for purposes of teaching? Wherethe

required proficlensy level Is passive knowledge
of a language, the DTRPC and chair shall

address themselvesaxplicitly to the question:
Isthe member's proficiency sufficientto grasp
the essentlal content of oral and written
communications addressed to the memberin
the course of employmentat the University of
Ottawa?

*11.2.4 Ifthe member's profiglency |s notestablished
to the satisfaction of the dean or the FTPC, the
dean may ask thatthe member take a test
apprapriate to the required level of competence
defined Inthig article end stated Inthe initial
letter of appointment, such test to ke
administered by the Second Language
Institute.
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ARTICLE 12

MEMBER'S FILES

124 General provisions

12.2 Peraonal seslion of the file
.1_2&&szml;iﬁnngl,mﬂ.mﬁmmiuﬁ_
12.4 Opent section of tha file

SECTION 12,1 GENERAL PROVISIONS

1214

12.1.2

12.1.3

A member'sflle consists of 3 sections:
ersonal, confidential and open. The first Is
ept at Human Resources Servicg; the other

two are kept Inthe dean'soffice. Copias of
documents from the open gaction of the file
may be kept Inthe department. Documents
kept in any other locatlon or in any other
mannershall not be considarad part of a
membersfile pursuantto this agreement and,
untll placed Insald flte, shall notbe usedfor
ageessmant or evaluatlon of a memberortoa
member's detriment.

Anonymous documentation No anonymous
documentation shall be keptlIna members
file. "Anonymousdocumentation" means
unsigned letters, documents and petitions.
Collective teacher evaluations and minutes of
meetings are Notcansidered to be anonymous.

Statu6 of flles before 1981 Documents



obtained under protection of confidentlality before 1 May

1981, ramain confidential. However,when any
materialthat wag Inthe confidential section of
the file before 1 May 1981 (s consldared Ina
personneldaclslon In accordance with this
agreement, the member shall receive coples of
all such material In accordance with the
provisions of subsection 12,32 andthe
member may deposit written comments
regarding such material.

SECTION12.2 PERSONAL SECTION OF THE FILE

12.2.1

12.2.2

The personal section of a member'sfile, which
Is kept at Human Resources Service, contains
documents pertaining to fringe benefits, salary
deductions, end the members disability status
(if any).

The dean shall not have access 1 documents
pertalning to salary deductions unlessthe
member so consents. The dean shall have
access to mafetigl on the member's disabillt
status (if any) without the member's consenr
only Ifthis Informatlon is necessary for
assessing the member'scapaclty to carry out
herworkload.

SECTION12,3 CONFIDENTIALSECTION OF THE FILE

“12.3.1

12.3.2

12.3.3

w confidential i oftheflk sise of
:ommendations id loniiequy d
by the employel 0 € FTPC nnda hot by
perar 13 vtoral o g rk fth g -
st fff at the Jniversity of Z'ta ra, I
requesting such evaluations and
ra> mt ndati i, and renorte submittad by

wnren Ary

Tammblmmn Eualiadnsn e annnedeman tadibe aeblal

raoqutiing EVHII-IHI.UIU I auwJiuagiiug VU"I{II al um&
24, Sii d complaints agalnst a member by a
swoan . ragroun ofeadr  shell also be
aedinthex Wfid 1 Isection Fii Al
(cept where a copy is 1 to ¥
imberad | 2met requasts h Ithe
{int open sectionofthe file.

When piacing materlal Inthe confldentiai
section Of the filg, the dean or his delegate
shall forward to the member a copy of that
material, deleting only passages which could
Identifythe author of the ¢omplaint or
evaluation, asthe case may be. Membersmay
deposlt, Inthe open and confldentlal sections of
thalr file, a wtlttan response to any materlal so
added to thefile.

An inventory of documentscontalned Inthe



confldential section of the fllg, stating the date and subject of

*12.3.4

*2.3.5

each document, shall be Includedin the open
sactlon of thefile.

Apart from the employer and Its
representatives, only the FTRPC and the Jolnt
Committee shall have access to the
confidentlal section of the fle of the member
regarding whom they must make a decislon or
arecommendation.

A member may request, b?;wriﬁng to her dean,
that certain documents inthe member's file be
subject to confidentlality safeguards (relativeto
disclosure to the member) beyond those
provided for Inthis agreement. Notwithstanding
12.3.2, where such a request has been
forwarded to the dean, the dean shall not
forward to the member a copy of any such
document, with or without the deletions
prescribsd by 12.3.2, Oncethe member has
formally requested Inwriting that such
documentsremain confidential, she Isnot
thereafter entltled to requestcoples.

SECTION 124 OPEN SECTION OF THE FILE

12.4.1

“12.4.2

12.4.3

The open 1 ofthe file  itains al other
material L  to memb icareer,
Including ¢ ir t il {except istters of
recom n. wre: ondence, salary
history, and their  ator >f material in the
Ner it e Ay f lImaterial
dtet > sectons dbe r u |
W ale tot P n e, W
m rnality fimgy @ ens b th

m  ar or by third parties, provided that ths
nmo olcitetion Heny, Is ec 3 o she

eadt b * fl whent

memt S0 requests.

Upon reasonablenotice, @ member or her
delegate may consultthe open section of her
file at the office Of the dean during business
hours and may obtain et her own expense
coplies of any documentsthersin. Access toa
member's file, by the member or her delegate,
shall be Inthe presence of the dean or her
delegate. Under no circumstances can the file
Itsalf nor any partof the file be removedfrom
the dean'’s offlce by the member or her
delegate.

Apart from the employer and Its
representatives, and the member or her
delegate, only the departmentchalr, the DTPC,
the FTPC, and the Joint Commttee shall have
access to the open section of a member's file
when they mustmake a decigion or a
recommendation concerning the member.
Notwlthstanding the foregolng:



(@) information regarding salary is Not given to
the DTPC or the FTPC;

(b) aTPC may ask tha daan to provida It vilh
any relevant document from the cpuoi

gctlc  fthefll «fat b 1 and
the dean shall not rafusa without  d
1eascna;

{¢) when aprs-grievancs or Step 1 meetingis
convened pursuantto a notice of
grievance or a letter of disagresment, and
where the Assoclation's llalson officer SO
requests, the dean shall forward to her a
copy of the relevantdocumentation
contained In the open section of the fils.

ant | Annonces/Classified | Rechercher/Saarch
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ARTICLE 13

GRIEVANCES AND ARBITRATION

13.1 Definitlons
k| ral

J;i,;&lzzg;gmﬂg.&:-_mfgygmb!s recommandgation
13.4 Step 1 ~ Filing a grievates

13,5 Step 2 — Formal Grisvance Committen (FGG)
H - rafion

13.7 Private griavances

*SECTION13.1  DEFINITIONS

GRIEVANCE: adifference betweenthe parties to this
agreement, or between a member or members and the
employer, arising out of the Interpretation,application,
administration or alleged viotation of this collective
agreement, in¢luding any quastion as to whether a matter is
arbitrable.

GRIEVOR: the member, members, Assoclation or employer
Inltlating a grievance.

PARTIES: for the purposes of this artlcle, the parties to the

rlevance, belng the Association and the employer, except In
the case of a private grievance where they are the aggrfeved
member or membersand the employer.

PRIVATE GRIEVANCE: agrlevance which ls Initiated by a
member or membersisa private grievance ptior to and
throughoutthe Step 1 meeting, and remains so thereafter
unless and untilassumed by the Agsociation. A private
grievance may be pursued beyond Step 1 only where the
subject matter Involves an employer declsion with respect to
tenure, promotion or discipline.

SECTION13.2 GENERAL

*13.21 Any grievance Initlated by a member or

(o



members against the employer may be assumed by the

*3.2.2

“13.2.3

“18.24

*13.2.8

"13.2.8

1327

Assoclatlon, atwhich point the Assogtatlon
replaces the member(s) as a party.

Only a patty shall have the authority to ssttls
or withdraw a grievance. itls understood,
however, that the Association shall not pursue
a member's grievance which it has assumed
where the grlevor wishes to settle or withdraw
the grievance, but this shall be without .
prejudice to the position of the Assoclatiort In
dealing with subsequentgrievances of a similar
natura.

The {ime limlts for filing of letters of
disagreement under 13.,3,1 and for the initiation
of grievences under 13.4.1 for the typss listed
in 13.4.8 are mandatory, provided that the latter
from the dean or the employer to the member,
glving nofice of the recommendationor
decision Inquestlon, contains an explicit
mention of the time limitfor fillng a letter of
disagreement Or grievance, as the case may
be, and a referenceto 13.3.1 or 13.4.1
respectively. All other time limits are directory,
and moreoverthey may be altered or extended
by agreementof the partles to this agreement.

Ifa memorandum under either 13.3.8 or 13.4.5
t8 not executed wlthin the time limits prescribed
Inthis artlcle, the grlevor may submitthe matter
to the next step as if a negative reply or denlal
had beenreceived.

Where no action le taken to submit the matter
to the next step, or where the grisvor, without
good reason, falls to attend a pre-grievance or
Step 1 meeting, the disagreement or grievance
shall be deemedto have beenwithdrawn or
settled, as the case may be.

Unlessthe parties expressly agree otharwise,
all exchanges of informatlon and offers of
settlement at a pre-grlevance or Step 1
meeting shall be kept confidential by the
participants and shall be deemedto have been
made without prejudice.

¢ 1writte request from the membe o

i will for to the nole  ar
&v Kingd priortoa grie or St
1 n thg, atist of all intt related 1th

i which were 1t the G,

3 FTPC, or dean.

w3y 31 offix shall without
(VI y t)the Assoclell " lia
offlcer a copy of any letter of disagreement,
brief, ‘ tic fgrk d, | th 3



a private grievance, any it for referrald the i

*13.2.8

"13.2.10

*3.2.1

tothe *GC or i of r fk iy,
and i oftheth . ple sofany Ir
ofthe % ora | of arbitration.

Itis understoodend agreed that any
settlement at a pre~griavance meeting, or any
settlement, abandonment or award with respect
to a private grlevence shall not constltute a
precedentto be used egainst the Assoclation
or the employer In any subsequent grievance
or arbliration.

Where a grievance Is flled against an employer
decision, the employer decislon shall stand and
remaineffactive until and unless the employer
reversesits deciglon, or (tothe extent of such
an order) an arbitration board has igsusd an
interim order with respectto the grlevance, or
there has been afinal and hinding
determination by an arbitration boardupholding
the grievance, or there has been settlement.

The parties shell make every reasonable effort
to resolve matters of a purely procedural nature
priorto a hearing by an FGC of board of
arbltration.

SECTION 13,3 PRE-GRIEVANCE - UNFAVORABLE
RECOMMENDATION

1331

Where a recommendation pursuantto this
agreement to the Joint Comm|ttes OF Board |8
unfavorableto the member, ori{s baaed on a
tied vote, the member may forward a fetter of
disagreementto the employer's lialson officer
within 10 working days of the member
recalving, or belhg deemed pursuantto 5.2.1 to
have recelved, notice of the racommendation.
Itis understoodthat Ifthe member does not flle
such a letter of disagreement, no further
actions may be taken by the member to dispute
the recommaendatlon and the member or the
Assoclation shall not be entitled to file a
grievance with respectto a decislors made In
pursuanceto such recommendation, unlessthe
notlce of the recommendation falls to contain
an expilcit mention of the time limlt for filing a
letter of disagreementand a referenceto
13.3.1, Inwhich case fime limits for fillng a
latter of disagreementshall be extended until
10 working days after the member becomes
aware or reasonably should have been aware
of the above provisions concarning a letter of
disagreement, it heing understoodthat the
mere existence of this collective agreement
shall not Inand of Itself be taken as evidence
that the member should have been aware of
this subsaction,



"13.3.2

*13,3.3

*13.3.4

“13.3.5

*13.3.8

“13.3.7

*1 3'3'8

Where there is a recommendation regarding
metnbership Inthe Faculty of Graduate and
Postdoctoral $tudies , the pravisions of this
section shall apply mutatis mutandrs, ltheing
understood that any reference to the "Joint
Committge or Board"[s to be read as a
referenceto the "Executive Committee of the
Faculty of Gradugste and Postdoctoral Studies",
and "dean"” shall mean the member's dean.

Within 20 working days of forwarding a lstter of
disagreement, the member may forward a brief
to the employer's lialsan officer, outlining the
reasons for the disagreementand any
evidence which the member consliders

relevant.

Where a memberflles a letter of disagreament,
any time limit set for the taking of a dacislon
provided for Inother articles ofthis agreement
or In relation to the processing or progress of
the matter concernedshall be extended by 80
working days.

Within 10 working days of receiptof the brief,
the employer'siialson officer shall arrange a
meeting to be attended by the liaiaon offlcers or
their delegates, the concerned member, and
the dean. The provisions of 13.4.3 apply to
such a meeting, mutatls mutandis.

Pre-grievance memorandum Within &
working days of the conclusion of the above
meeting, or such other delay as agreedto by
the lialson officers, the result of the meeting
shall be set out in a memorandum igned b
the fialson officers and coples thereof shail be
forwarded to the personswho attended the
meeting.

Where the matters atigsue are not resolvedby
the above process, the member may, within 5
working days of receiptof the pre-grlevanca
memorandum, forward to the employer's llalson
offlcer a requestthatthe letter of disagresment
and brief be submitted to the Joint Committes
or Board, as the case mag be, alongwith any
supplementary brief flled by the member
contalning any alterations or additions the
memberconsiders appropriate.

The employer's llalson officer shall, within 10
warking days of receipt of the request under
13.3.7, forward to the Joint Commlttee or Board
the following:

(@) the letter of disagreement and, If any, the
member's brief;



*13.3.8

'13.3.10

{b) the pre-grievance memorandum, if any;

{¢) the member's supplementary brief, If any;

{(d) comments by the dean, if any, regarding
the member's brief or supplementarybrief,

A written statement of the decision of the Joint
Committee or Board end its reasons therefor
shall be forwarded to the member and the
parties' llaisen officers within 30 working days
?:fa rgcgeipt of the materlal submitted pursuantto

The provisions of this section apply, mulatis
mufanals, to daclsions by the Administrative
Gommittes regarding alibrarlan member's
application for continuing appointment,
promotion, or leave, or a language teacher's
application for professlonal leave.

SECTION13.4 STEP1 - FILING A GRIEVANCE

*13.4.1

*13.4.2

*13.4.3

The grlevor shall forward e written netice of
grievance to the employer'silalson officer,
stating the natura of the grievance and the
remedy sought, within 15 working days of the
occurrence of the incidentor the date the
member had notice of the event Inguastion, or
the date the member received, or wee deemed
pursuantto 5.2.3 to have received, the de¢ision
glving riseto the grievance.

Step 1 meeting Within 10 working days of
recelpt of the written notice of grievance, the
employer's liaisonofficer shall canvens e Step
1 mesting attended by the iialson offlcers or
thelr delegates, the griaver, andthe dean, it
being understood that:

(@) Inthe case of agrievance agalnst a
decislon of the Joint Committes, Board, or

Administrative Committee, the Vice-Rector
(Academic)or her delegate shall replace
the dean;

(b) Inthe case of a group grievance, en
authorized spokesmen shall attendfor the
group end shall deliver to the liaison
officers, Inwriting, allst of the members of
the group:

(¢) Inthe case of agrievarice Injtlated by the
Association, the president of the

Association or her delegate shall attend as
the grievor.

Waiver of Step1 meeting The liaison



officers may consentto waive the Step 1 mesting

*13.44

*13.4.5

“13.4.8

requirement, inwhich case the time limits for
any foliowlng steps shall be counted from the
date of their signing an agreement to waive the
meeting.

The employer's lialgon officer shall give all
personsregulred to attend the Step 1 meeting
atleast48 hours'notice of the time and place
of the meeting.

Stop * memorandum Within § working days
of the conclusionof the Stap 1 meeting, or
such other delay as agreedto by the liaison
officers, the result of the meeting shall be set
out in a memorandum signed by the lialson
officers and coples thereof shall be forwarded
to the personswho attendedthe meeting.

A grisvance that proceeds beyond Step 1 with
respectto promaetion, tenure, or continuing
appointments, sabbatical or professlonal leaves
(Inthe case of llbrarlen or languageteacher
members), suspenslon, dismissal, the
withholding of all of the progress through the
ranks, the Issuance of a written reprimand or
formal warning, or the non-renewal of a limited
term regularappolntment shall bypass Step 2
and proceeddirectly to Step 3 a8set outin
18.8. Ingll other cages, the grievance shall
proceedto Step 2.

SECTION13.8 STEP2 - FORMAL GRIEVANCE
COMMITTEE (FGG)

13.5.1

*13.5.2

*13.5.3

Where a grievance, other than a grievance
which bypasses Step 2 ﬁursuant t013.4.8, is
not resolvedat Step 1, the grievor may submit
the grievance to the FGC (as constituted under
appendix E) by forwarding to the employer's
flaison officer a requestto that effect within 10
working days of recelpt of the Step 1
memorandum.

Where a grievance can proceed to the FGC as
alther a privata or an Assoclation grlevancs,
the Assoclation's lialson officer shall, at least &
working days prior to the FGC hearing, advise
the employer'siialgon officer whether the
grlevance Isprocesding as an Assoclation
grievance or a private grievance.

Time limits for FGC hearing The FGC shall
convene a hearing of the gtlevance within 20

working days of receipt, by the employer's
lialgon offlcar, of the grievor's requestfor



submlsslon of the grievance to the FGC.

“13.54

*13.5.5

"13.5.6

*13.6.7

Eachmember of the FGC shall have e single
vote, with any member having the rightto
ahstaln. An FGC dealsion |8 a determination of
agrievancs bythe FGC supported by at least 2
of Its members.

The ¢hair of the FGC shall ensure that the
written declsion of the FGC, or notlfication of a
failure to arrive at a dacislon, Isforwarded to
the lialsen officers and the grievar within 10
working days affar the terminatlon of the
hearing of the grievance.

The FGC shall have the powers and dutles
which are statedin 13.8.7 for a board of
arbifratlon, Itbslng understood however that,
notwlithstanding a decislon by the FGG, the
grievance may be referredto arbitration
pursuantto 13.8. If neither party refersthe
matter to arbitration, the grievance shall be
deemed settled pursuantto the terms of the
FGC decision or abandoned In the event that
the FGC falls to arrive at a decision, but Inthat
case, any such FG3C decislon shall be final and
binding only with respectto the specific
grievance end shall not constitute a precedent
to be used Inany subsequentgrievance or
arbitration.

Where the grievance is referred to arbltration
under 13,5.8, any such arbltrationt boardshall
conslder the grlevance by way of arbitration de
novo, without reference to the proceedings or
declslon (if any) of the FGC,

SECTION13.6 STEP 3 --ARBITRATION

"13.8.1

“13.6.2

Within 15 working days following receiptof the
FGC decislon or natice of failure to arrive ata
decision, or the Step 1 memorandumn cases
which bypass Step 2 pursuantto 13.4.8, either
party may refer the grlevance to arbitration, by
a written notice to the other party stating briefly
the nature of the grlevance and the name of the
grlievor(s). In cases Involving the glving of
basic progress, leaves {including sabbatlcal
and professional leaves), the non-renewel of a
fimited term regular appaintment, or the
Issuance of a written reprimand, there shall be
aone-person boardof arbitration. Inall other
cagas, there shall be a thraa-parson board of
arbltratlon, unlessotherwlse agreed by the
partles.

Within 15 working days following the
forwarding of the referralto arbitratlon, the
grievor (or the Assoolation, where the
grievance has been assumed) shall forward a
supplementarynotica stating:



*1 3IBI3

*13.6.4

'13.8.8

*13.6.8

(@) the questionto be submitted to arbitration:

{b) the grievar's (orthe Association's, where
the grievance has beenassumed)
nominee to the board of arbitration, in
casesto be heardby a three-pereon board
asdetermined under 13.6.1: ahd

{¢} identificationof the grisvor(s) and the
classification of the grievance as an
Assoclation, private, 0r employer
grievance and the partiesto the grievance.

Within 10 working days following recelpt of the
supplementarynotice providedfor In13.8.2,
the raclplent shall forward a written reply,
stating the reciplent's nominee to the board of
arbitration, in oases to be heard by a three-
pereon board as determined under 13.8.1, and
any objections to the questionformulated.

Chajr of board of arbitration Within 15
working days following receipt of the reply to
the notice of referralto arbitration, or, where
there is no such replyin oases of a one-person
board of arbitration, within 26 working days
following receipt of the supplementary notice
provided for in 13.8.2, the parties shall appoint
a chair of the board of arbitration. Inthe event
that the parties are unable to a¢gree upon a
chair within the above time limit, the partles to
the collective agreement shall choose the chair
by lot from aligt of 4 arbitrators, each party to
the collective agreement proposing 2 taken
from a llat of 4 names submitted by the other.
in the case of a one-pereon board of
arhitratlon, the term chair shall be read as sole
arbitrator.

Exclusions from d of arbitration No
parson who is an ¢ yi  of the University of
Ottawa g a ik 1 ofthe 3t dof G m

or Senate of e Unlversity v tawa, o wr

I besn ved with or. has attempted to
negotiata or settle the atter being pk 3 d

bafi 1 ¢ board of arbitration shall be a member
of the ard of arbitration -

Inthec: r«fathres-parsonb dof
arbiiration, a decision by at ieast Z of
the board of arbitration shallt fi Wl and

b fi atiwy L Inttec 13
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13.6.7

*13.6.7.1

*13.6.7.2

*13.8.7.3

*1336la

Dutles and powers Of a board Of arbifration

A board of arblfration shall have the duty and
power to adjudicate all differences betweenthe
partiea, A boardof arbitration shallhave all the
powers of an arbtrator Or board of arbitration
provided for inthe Ontario Labour Relations
Agt, as amended from time to time.

Subject to the provislons of the Ontario Labour
Relations Act, a board of arbitration shall not
have jurgdiction to amend, madify, or act
inconslstently with this collective agreement, It
being understood that the board of arbitration
wili not be barred on the basls of aminer
procedural or technical irregularity from heating
a grievance and rendering an award.

Notwithstanding 12.3.4, the identity of a
confidential document's author may be
revealedto the members of a board of
arbitration or to the partles to the grlevance
when the chair of the board decldes that the
identity of the author of such a documentis
relevant to the determination of a grievance. In
such a case, the arbltration board may use this
Informationfor its declsion but must preserve
its confidentlality In its award.

Costs Each party shall bear the costa of Its
nominee to a board of arbitration, and the Q0StS
of the ¢halr shall be shared equally except In
those cases set out in 13.7.1 below, Itbeing
understoodthat the boardof arbltratlon may,
due to exceptional gircumstances, make a
diffarant determination.

SECTION13,7 PRIVATEGRIEVANCES

*3.71

*13.7.2

Inthe eventthat a member pursuesa private
grievance to arbltrafion, the costs of the chalr
shall be shared equally between the member
andtha employer where the grievance I8 won
by the member. Inthe event that the grievance
is lost, all costs of the ¢halr shall be completely
assumed by the member, it being understood
that the board of arbitration may make a

diffarent detarmination.

A memberwho pursues a private grievanceto
arbltration shall be requiredto cbtaln and
deliver to the chalr a performancebond Inan
amount of $5 000.00 to guarantee the
arbltrators' fees.
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ARTICLE 14

" FACULTY TEACHING
PERSONNEL COMMITTEE

14,1 General provisions
14.2 Mandate

SECTION14.1 GENERAL PROVISIONS

14.1.1

14.1.2

141.2.1

14.1.2.2

14.1.2.3

14.1.2.4

Composltion Inevary faculty, there shall be
a Faculty Teachin g Parsonnet Committes
(FTPC) composed of § tenured faculty
members.

Structure ofthe FTPC

The dean is the chalr of the FTPC: the dean
does not vote, eveninthe case of atle. The
administrative exclusion may attend meetings
as an ohaerver,

At Itsfirst meeting of the academlc year, the
committee shall elect, from among its elected
members, a secretary who shall be responsible
for the recording of minutes.

Quorumfor FTPC meetingsshall consiat of 3
elected members and the dean.

Whenever @ member of the FTPC so requests,
the vote shall be by secret ballot.

c]o



14,13
14.1,3.1

14,1.3.2

14.14

14,1.4.1

414.2

14.1 '4'3

Election of FTPC membars

FTPC members ere elected by secret mailed
prefarantlal ballot by all tenured members of the
bargalning unlt in the faculty. A nominating
committes elected by the Faculty Council shall
propose candidates for ell vacant posltlons,
Atfter clreulatlon of these names, sufficlent time
shall be allowed for other nominationsto be
made. Addltional procedures may be followed
If agreed to by the Faculty Coungll and
e;]pproved by the Senate, It being understood
that:

(@ 3 regularfaculty members from a faculty
may propose a candidate;

(b) the Faculty Council may Impose spacial
rules, approved by the Senate, to ensure

that ceraln groups within the faculty have
aqultable raprasantation.

~Alltenur |3 fmembers:of afacultyv/h are

menbere fl bargaining unit may be
mi of k PC, It belng undarstnnd th

W SR

(e) the chair of e department, the eacretary of
a faculty or section, the assoclate dean, the
asslstant dean, and the vice-dean may not
be commlttae members;

(b) aprofessor may not be a committea
member for more than 2 ¢onsecutive full

terms:

{¢) membersof a DTRC may notconcurrently
be members ofthe FTPC.

Term of office and vacancies

The term of offlee of elected FTPC members
shallbe 2 years, starting on 1 July following
glection, To ensure continuity, the terms shall
be staggered.

Me ofthe f PG who anticipate being
abs : more than 1 month during the fall or
wint  t ywh are al frer 3
o 3w FTPC o ,5¢le  from
‘he ¢t nmH ee; any vacancy thus see  shall

@ flled by means of an election in ac

. with 14.1.3 1

£ who are, ittl time of ratification Of



this agreementand pursuantto the previous collective

agreement between the parties, membersof an
FTPC, shall be deemedto be membersof the
FTPC for the purposes of this agreement

SECTION14.2 MANDATE

14,21

14.2.2

The FTRC:

(@) shall make re¢commendations on matters
concarming memberswhich are entrusted
to it by this agreement, Inparficular tenure,
promotlon, sabbafical leave, baslc
progress, and gertain disclplinary
measures(38.3), or other matterswhen
these matters are referred to It by the dean:

{b) shallglve advice on any other matter,
regardlessof whether if isor is not

provided for Inthis agreement, regarding
which the dean requeststhe committea's
opinion.

The FTPC shall make recommendatlons and
give advice In accordance with this agreement,
with the aim of maintalning, within the faculty,
appropriate standards for teaching and
research, literary or artlstic creation, or
professionalactivities.

The f,  ving provi ly Inthe case ofa
department which doet not av a ¥

(a) Subjectto(b) 1danyi
M >w,t rfunctic  assigned Intl
. ttott DTPC shall be assumed
by the FTPC.

{b) Where this agreement calls for a
racommendation by the DTPC and by the
FTPC, the part of the agreement reférring
to the DTPC ls NOt applicable.

an | Annonces/Classifled | Rechercher/Search
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ARTICLE 15

DEPARTMENTAL TEACHING
PERSONNEL COMMITTEE

15.1 General,
18.2 Mandate

SECTION18.1 GENERAL PROVISIONS

15.1.1

16.1.1.1

16.1.1.2

15.1.2

16.1.2.1

16.1.2.2

Existence and composltion

Infacuities having schools or departments, the
situation which existed when this agreement
was ratified, regarding the existence and
composition of a Departmental Teaching
Personnel Committee (DTPC), shall continue to
apply unless altered by a vote of the regular
members of the department.

A committee shall be composed of not fewer
than 8 and notmare than 5 regular faculty
members from the department, including the
chatr.

Structure of the DTPC

The department chair shall be a member and
the chair of the DTPC. She does not vote,
even inthe case of atie.

At itsfirst meeting of the academic year, the
committee shall elect, from among its elected
members, a secretary who shall be responeible



for the recording of minutes.

16.1.2.3

15I1|2I4

16.1.3

16.1.3.1

15.1.3.2

13.1.4

15.1.4.1

Quorum for DTPC meetings shall consist of a
malority of DTPC members, inciuding the
department chair, Quorum shall not be
deemed to have been lost when the chalr
absents herself temporarily from a meeting of
the DTPC pursuant to 5.2.2.3. During any such
absence of the department chalr, the
committee shall be chaired by a member
elected by and from among the other
committee members present.

Whenever a member of the DTPC so
requests, the vote shall be by secret ballot.

Election of DTPC members

The elsction of DTPC members shall be by
means of e secret ballotorganized by the
department chalr among the department's
regular faculty members. The departmentghall
ensure en opennamination process, protection
of ballots, and at least two scrutinesrs for the
counfing of the beallots. The elsctlon shall be
held annualgl, Inthe spring, except for a speclal
glaction held to replace members who gave up
their seata onthe DTPC. The nominations and
the election shall follow procedures agreed to
by the department assembly and approved by
the Faculty Council.

All regular academic staff members of the
department who are members of the bargaining
unit may ke members of the DTPC, it being
understoodthat:

(a) the secretaryof a faculty or section, the
assoclata dean, the asslstant dean andthe
vice-dean may not be members of their
department's teaching personnel
committes;

(b) a professor may notbe a member of the
PTPC for morethan 2 consecutive full
terms;

(¢} members of the FTPC may not
concurrently be members of the DTPC.

Term of office and vacancies

The term of office of elected DTPC members
shall be 2 years, starting on 1 July foliowing
slection. To ensure continuity, the terms shall
be staggered.



16.1.4.2 Memberswho anicipate belng absent more
than { month during the fall or winter term, or
who are absentfrom 3 consecutive RTPC
meatings, shall resign from the committee; any
vacancy thus created shall be filled by means
of en elaction, atthe next meeting of the
departmentassembly if possible, held

ascording to proceduresestabliahed by the
assembly.

15.1.4.3 Personswho ere, at the time of ratlfication of
this agreementand pursuantto the previous
coliactive agreement betwean the parties,
members of a DTPC, shall be deemed to be
members of the DTPG for the purposes of this
agreement.

SECTION18.2 MANDATE
The DTRG:

(a) shall make recommendations on matters
concerning the memberswhich are
entrusted to It by this agreement, when
;[jhese matters are referredto Itbythe

ean:

(b} shall glve advice to the chair concerning
teaching loads;

(c) shallglve advice onany other matter,
regardless of whether It is or s not
provided for Inthis agreement, regarding
which the dean requeststhe committee’s
opinion.

The DTPC shall make recommandations and
glve adviee INaccordance With this agreement,
with the aim of malntaining, within the
department, appropriate standards for teaching
and research, [ftgrary or artistic creation, or
professional activities.

ant | Annongces/Classified | Rechercher/Seareh
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ARTICLE 16

OTHER PEER COMMITTEES

18.1 ' llasé
18,2 Teaching Personnei Commiltes of the Institute
18,3 Counselling and Personal Development Service Personnel

Committae

SECTION18.1 LIBRARIANS' PERSONNEL
COMMITTEE

16.1.1 Composition and structure of the LPC

16.1.1.1 There shall be in the Library Network a
Librarlans’ Personnel Committee (LPC) which
ls a peer review committee composed of §
librarlan memberswith continuing appointment.

16.1.1.2 Members of the LPC are elected by a secret,
mall-In preferential ballot, by all permanent
librarian members of the Library Network. A
nominations committee suggests candidates
for all vacant positions, taking into account the
Library Network's administrative structure and
ensuring well-balanced representation. In
orderto ensure well-balanced representation,
the composition of the LPC shall Include: a total
of 3 members from Morisset Library, Map
Library, and MusicLibrary; a total of 2
membersfrom the Law Library, Health
Sclences Llbrary, Technical Services,
Electronic Resources, and Systems. The
nominations committee, which is composed of
the APUQ llbrary representatives, organizes
the elaction of LPC members as follows.



16.1.1.3

16.1.1.4

16.1.1.5

18.1.2

16-1 -2-1

16.1.2,.2

(@) A nomination requiresthe signature of at
least2 librarlan memberswith cj)rel!mlma\ry
or centinuing appolntmeant, and nominess
must Indicate that they are willing to
serve. Ths call for nominations shall be
Issued4 weeks prior to the election and
the deadline for submitting nominations
shall be 1 week prior to the glaction.

{(b) The election shallbe by secret malled
preferential ballot. The candidate
receiving the highest number of votes shall
flll avacant position, The cand|date
receiving the nexthighest number of votes
shall flll a second vacant position, if any,
andthe fllling of further vacant posltlons
shall be determined analogously.

(c) [fit provesimpossible to flll any vacant
positions through the normal process, the
nominating committee shall appolnt
membersto the LPC Inorderto ensure
well balanced representation as defined in
16.1.1.2,

The chlef librarlan Is the chalr of the LPC; she
does notvote, even inthe casa of atle. The
asslstant libradans excluded fromthe
bargaining unit may attend meetings as
observers.

Al its first meeting of the academic year, the
committee shall elect, from amongits elected
members, a secretary who shall be responsibie
for the recording of minutes or the committes
shall declds to rotate the role of secretary
among the members.

Quorum for LPC meetings shall consist of 3
electedmembere and the chief librarlan,

Term of office and vacancles

The term of office of librarian members of the
LPC shall be 2 years, startingon 1 July
followIng electlon. To ensure continulty, the
terms shall be staggered. A librarian may not
be a member of the LPC for more than 2
congacuiive fullterms of office.

Membersof the LRG who antlcipate being
absent for more than 4 month, or who are
absent from 3 coneacutive meetinga of the
LPC, shallresign from the committes; any
vacancy thus created shall befllled by means
of an election, to be held as soon as possible
and according to the same procedures as



those sst forth in 16,1.1.2.

16.1.3

16.1.3.1

168.1.3.2

16.1.3.3

Mandate and precedures

TheLPC:

(@ shalt make recommendationsand give
opinlons on matters entrusted to It by this
agreement, when these mattersare
referred to It by the chiefilbrarlan;

(b} shallglve advice on any other matter,
regardless of whether it s or is not
provided for Inthis agreement, regarding
which the chieflibrarian requests ts
opinion.

The LPC shall make recommendationsand
glve advice in accordance with this collective
agreement and with the aim of malntaining,
within the Library Network, appropriate
standards of quality for professional services
providedto the univarsity community.

Unless otherwise speclfied, the following tima
limits apply to any communication betweenthe
LPC and the chlef librarianregarding
recommendationsand opinfons that the LPC is
mandated to submit:

(i) the chief librarianshall ask the LPC for Its
racommendation no later than | O working
days after recslving afile requiringan
oplnion or arecommendation;

{Iiy th LPC shall make its recommeandation
nt later than 10 working davs after the
chief llbrarian's request.

When the LPC is called uponto make a
recommendatlon with respectto a matter
directly affecting @ member, and that person's
Immediate suparviser Isa member of the LEC.
the immediate supervisor shallabsentherself
durlng LPC conslderatlon of the matter In
question.

SECTION18.2 TEACHING PERSONNEL COMMITTEE
OF THE INSTITUTE

16.2.1

16.2.1.1

Composltion and structure of the TRCI,

(a) There shall be, atthe Second Language
Institute, a Teaching PersonnelCommlttse
of the Institute (TPC!{ composed of the
director of the Instituteand 4 elected
regular members of the Institutewho hold
either a professotial rank or the rank of
language teacher |1 or IV,



16.2.1.2

16.2.1.3

16.2.1.4

16.2.1.5

16.2.1.8

16.2.2

16.2.2.1

16.2.2.2

(b) Two of the elected TRCI members shall be
from the Frenchseation and two from the

English section.

(¢) At leastone of the elected members ofthe
TPCI shall hold a profegsorial rank.

(d} Nomination and elactlon procedures for
the TRC{ shall be arranged so as to ensure
that (¢) above is satlsfied. In particular,
where thereis one vacancy end that
position must be fllled by a person holding
professorial rank, the nominatlons shall be
limited to persons holding such a rank.
Where there are 2 or more vacancles and
one must be filled by a personholding a
profassorial rank, and where afirst ballot
does not elect a person with professorial
rank, a second ballot shall Include only
nominees who hold such a rank.

Members of the TRCI are elected by secret
ballot by the regular members of the Second
Language (nstltute Inan efection heldin the
spring of each year. Election procedures shall
be the same as those set forth in subssction
15.1.3 for the DTPC.

The dirsctor of the Second Language Instltute
shall be the chelr of the TRCI. She shall not
vote, even in the case of a tle.

The head of the Engligh section and the head
ofthe French section may be elected members
of the TRPCI. Ifthey are not elected to the
TPC, they may take partin the committes'a
dlscusgsions but may not vote.

Quorum for TRCI mastings shall consist of 3
elected members and the dirsctor of the

Inatltuts.

At itafirst meeting of the academic year, the
cammlitee shall elect, from amongits elected
members, a secretary who shall be responsible
for the recording of minutes.

Term of offlce and vacancies

The term of office of members of the TRPCH
shall be 2 years, starting on 1 July. To ensure
sontlnuity, the terms shall be staggered.

Members of the TPC! who antlcipate being
absent for more than 1 month during the fall or



winter term, or who are absentfrom 3 consacutive TPCI

16.2.3

18.2.3.1

16.2.3.2

mestings, shall resign fromthe TPCI. Any
vacancy go created shall be fllled by means of
an election, to be held as soon as possibie and
accordingto the same proceduresas set out in
18.2.1.1(d) and 16.2.1.2,

Mandate and procedures

The TPCI;

( shal ¥ recommendations on matters
arnhgn il vhich are entrustac
toltwtrisa avinith
ws: to It by the dean;

(b) shall gllve advice to the director concerning
teaching loads:

(¢} shall give advice on any matter, regardless
of whetherit Is or is not provided for in this
agreement, regarding which the dean
requeststhe commities's oplnien.

The TPC('s method of aperation, the
procedures for carrylng out e mandate, aswell
as the role of the dlrestor of the instituteIn this
process, shell be the same, mutatis mutandis,
as those set forth in sectlons 16.2 and 15.3 of
this agreement.

SECTION16.3 COUNSELLING AND PERSONAL
DEVELOPMENT SERVICE PERSONNEL COMMITTEE

16,31

18.3.1.1

16.3.1.2

Structure and composition of the CPDSPC

There shall be, etthe Counselling and
Personal Development Service, a Personnel
Committee (CPDSPC) composed of:

(@) 3 tenured counsellor members, elected In
accordance with the procedures set forth
In 16.3.1.2;

{b) 1 non-voting faculty member, appointed by
the director of the Counsellingand

Personal DevelopmentService after
cansultation with the elected members of
the CPDSPC.

The counsellormempers of the CPDSPC are
elected, by secret ballot, by the counsellor
members of the Counselling and Personal
Development Service In en election held Inthe
sgring of eachyear. The slection procedures
shall be those which were In effect atthe
Setvice at the time of ratification of thig
agreement, Itbaingunderstcod that sald

%0



procedures may be amended from time to timé with the

16.3.1.3

16.3.14

18.3.1.5

18.3.2

18.3.2.1

18.3.2.2

18.33

approval of Senate. Threa tenured counasllors
may propose a candldate.

The director of the Counsslling and Personal
DevelopmentService Is the chalr of the
CfPDSPC. She does notvote, even in the case
of atle.

At Itsfirst meeting, of the academlc year, the
committee shall slect, from among its elected
members, a secretary who shell be responsible
for the recording of minutes.

Quorum for &PDSPC meetings shall consist of
2 elected members and the dirgctor of the
Service.

Term of offlce and vacancies

The term of pffice of members of the CPDSPC
shall be 2 years, starting on 1 July. To ensure
continuity, terms shall be staggered.

Members of the CPDSPC who anticlpate
being absentfor more than 1 month during the
fall or winter term, Or who ere absent from 3
consecutive CPDSPC meetings, shell resign
from the committee: any vacancy thus created
shall be fliled by means of an election, to be
held as soon as possible and according to the
same procedures as those set forth In 18,3.1.2.

Mandate and procedures

The CPDSPC shall make racommendatlons In
the areas set out by this agreement or in other
personnel-related areas for which the director of
the Counsellingand Personal Development
Service requeststhe committee's
recommendation.
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ARTICLE 17

APPOINTMENTS

17.1.Gengral provision

ummmmmuwmﬁmmnmmmm
17.3 Speclflc nrovisions g

17.4 Cross-anpointmant cf mg@amlq ﬁ.t@ff

17.5 Sessional tecturers and adjunct professors
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17,8 Transfer and secondment
17.7 Ulbrarlans

17.8 Language teachers
17.9 Coungeliors

SECTION17.1 GENERAL PROVISIONS

17.1.1

17.1.1.4

17.1.1.2

17113

Types of appolntment

Academic staff membersshall have either a
regular appointment or a specfal appolntmant.

There shall be 2 types of regular appointment:
limited-term regular appointments and tenured
appointments. A limited-termregular
appolntment gives accessto tenure, subjectto

the provisions of sactlon 17.3 and article 26.

Spaclal appointmentsallow for other types of
appointments, of limited duration and not
leading to tenure, such as:

(@) the appointment of replacement
professors, inwhich case the provisions of
17.2.1 shall apply;

(b) the appointment of visiting professors,in



17.1.1.4

17116

17.1.2

*17.1.2.1

which case the provisionsof 17.2.2 shall apply:

{c) theappoinfment of professors seconded
from other {nstitutions, Inwhigh case the
provisions of 17.2.3 shall apply;

{d) theappoiniment of French“coopérants”,
in which case the provisions of 17.2.4 shall

apply;

(e) the appointmentof research fellows, In
which case the provisions of 17,2.5 shall

apply;

(f) the appointment of certain chalrg, INwhigh
case the provisions of 17.2.6 apply.

Itis understoodthat special appointments may
not be used, Instead of regular appointments,
to make appolntmants which ere probationary
in nature.

A person may also be appointed as a
sesslonal lecturer, or as an adjunct professor,
In accordancewith the provislons of 17.8.

A chalrholder shall be glven a regular, term, or
visiting appointment.

Announcing € posltion

Before appointing a regular or replacement
professor, the employer shall advertise the
position in Univarsity Affafrs, and Inat least 1
external publication such as the CAUT Bullatin,
professionaljournals, Or national newspapers.

In addition, In departments deemed 1+
representad pursuant to 17.1 3 3, tht ¢ 18
shall ensure that the department distributes the
d 1 »ve twh g if the undi
repre ntedgend mayhave reasonable
acco: tolt ndtt the e wnif ke t
appropriate measures such as ccntiie i
parsons chalring relevant university
diy te | Cmyl  pecificallyre  «ting
the names of possible candldates of the undar. .
3 1y dar, and contacting
organizations specifically reprasenting the
interests of persons oftheur bk e
gel within the profesgion or iph &
e ingtr r Fook awdd of
that gender



“7.1.2.2

17.1.2.3

17124

17.1.3

17.1.3.1

17.1.3.2

The advertisementshall state the flald of
speclalization desired, the requlred
qualifications, the closing date for the
competition, and any other relevant
Information.

All advertissments shall contain the statement:
"Equity Isa University policy”. Inaddition, for
departments deemed to be under-represented
pursuantto 17.1.8.3, all advertisaments shall
contaln the statement: "The Univarsity strongly
encouragesapplications from women (or men,
as the Case may be)".

In departments deemed to have an under-
representation of women or men as defined In
17.1.6.3, the proposedadvertisement shall be
¢lreulated within the departmentprior to release

‘outside the department.

If, for valid reasons, such a regular
appolntment mustbe madewithin a time perfod
too short to allow for the peslfion to be
advertised In advance, the Rector or her
delegate may authorize exceptions to this rule,
Ih which case she shall inform the Assoclation
accordingly,

If, for valid reasons, the appolntment of a
replacementprofessor must be made within a
fime periodtoo short to allow for advarsing
pursuantto 17.1.2.1, the dean may authorize
exceptlons to thls rule provided she informs ths
Assoclation and, unless agresd to otherwlse by
the parties, advertises Inaimilar Canadian
university departments,

Select/on procedures

The initlal appointment of an academic staff
member shall be made by the employer on
recommendationof the department concerned
and the dean of the faculty. Besldes the
recommendatlon of the department, the
department chalr may make a saparats
recommendatlon,

The department's recommendationshall be
made by an appointments committes
composed of elther the DTPC or the
departmental assembly or a group of assembly
members designated by It, Itbeing understood
that the departmental assembly shall decide
the method to be used. Furthermore, Itis
understoodthat, regardless of the method, the
curricula vitae of all candldates shall be made
avallable to all regular professors Inthe
department. Accessto other documents,



including letters of reference, shall be regulated by the

*17.1.3.3

7134

*17.1.3.6

"17.1.3.8

"171.3.7

departmental assembly.

Subjectto 17.1.6.3, the appointments
committee shall have at least one regular
member of the under-representedgender It
belng understoodthat where no such member
of the department can Serve on the committee.
the dean In consultation with the department
shall appoint such a memberwith full voting
rightsfrom a relateddiscipline. Ina
department where there s under-
representation, the departmant may Invite the
Employment Equity Committee (EEC)to
delegate ona of Its members to sit as ax-offlclo
non-voting member of a selection committes.

The appointments committee shall be informed
of the Univarsity Policy on Employment Equity
and of the relevantarticles inthe collective
agreement.

In making decisions on positionsand
recemmendationa on recruitment and
eppoinimants, Indepartments deemed under-
represented pursuant to 17.1.6.3, deans and
departments, having takeninto conslderation
the general and speclflc academic needs of the
departmentand its programs, Including areas
of speciallzation and their implications for
students of the under-represented gender, shall
consider:

(e) the level of rank for appointmentand the
probable consequencesfor participation by
persons of the under-represented gender:

{b) how both the Jobdeseription andthe
recommendationhighlight the experience
andqualifleations of pereons of the under-
represented gender and encourage their
participation;

{c) differing carasr patternsfor potential male
andfemale applicants.

Where in the view of the dean and the
departmental appointmentscammitiee there
are at leasttwo top candidates equally
qualified, one of whom Is of the under-
represented gender, the appointmentwill be
offeredto a candidate of the under-represented
gender.

Forthe appointment of a regular or
replacement professor, the dean shall seek the



racommendatlon of the department beforeasking for the

17.1.38

*17.1.3.8

1714

17.1.4.1

17.14.2

17.14.3

recommendatlion of the FTPC regarding the
professorialrank to be given, Besldes the
recommendatlon o the depariment, the
departmental chair may make a separate
recommendatlon. The Initlal rank of a newly
appolnted faculty member shall normally be
consistentwith this collsctive agreement's
criterta for promotlon,

Among candidates with equal qualifications,
priority In selection shall be given to candidates
who are Canadian cltizens or permanent
resldants.

When a department deemed to have under-
representation af women or men as defined in
17.1.6.3 tranamits to the dean e
recommendation for appointment, Itshall add
the fallowing:

(@) thellst of membersofthe sslsction
committee;

(b} assurancesthat all candidates on the short
llst were given the opportunity of masting
all members of the department;

(cy the shortilst of candidates;

(d) the ligt of candidatesconsidered to be
qualfied:

(e) thelist Of candldates considered to be
unquailfled;

{f) awrltten summary of reasonswhy, glven
17.1.6.1 and 17.1.6.3, the appalniment of
a candidate of the other gender Is being
contemplated.

Letter of appointment

An Initialappointmaent or arsappointment, be It
regular or spacial, shell be communlcated to
the acadamic staff member by a letter of
appointment, a copy of which, signed by the
member, shall serve as a contract between the
member and the employer.

Forevery appointment, be It regularor speciel,
the letter of appointment shall specify the
member’s status, the rank (if applicable), the
nominal salary (andthe regular salary, if
different), and the exact duration of the
appointment.

Inthe case of a regular professar, the letter of
appointment shall also apecify:



17.14.4

17.1.5

17.1.8

*17.1.6.1

(a) the number of years of relevantprevious
axparience as defined IN23.4.1.1 ga) and
{b) recognized by the employer, |
applicable;

{(b) the academio year during which, In
accordance with the provisions of article
18 for languageteachers and counsellors
orartigle 26 for faculty members, the Joint
Commjttee must make a declsion
regardingthe professor'stenure and. ifany
previous experience s recognized
pursuantto 23.4.1.1(b), the year Inwhich
the professorwill become eligible for
tenure:

(c) the levelof knowledge of the second
official language requirad of the professor,
and the time at which this levelig to be
attalned;

(d) the provisione set forth Insectlon 40.5
regarding reimbursementof moving
expensee:

(e) any other spacific terme of employment,
agreedto by the employer and the
professor, provided that these are not
Inconsiatant with the terms of this
agreement.

Together with the letter of appointmentthe
employer shall send a copy of the collectlve
agreementas provided for (n 4.1.3 andthe
latest salary scales and PTR.

Reappolntment The decision whether or not
to reappolnt a regular professorwho doses not
yet havetenure shall be made by the dean In
accordancewith 17.3.3; she shall sollcit the
recommendations of the DTPC, of the
departmentahalr, and of the FTPC. When the
reappolntment of a member holding a spaclal
appointment s a possibility, the dean shall
soliclt the recommendatione of the DTFC and
the chalr,

Employmentequity

Gender representation N academic units
The partles to TE coliective agreementare
committed to the prinolple of gender equity in
matters of employment and, to that effect,
agree to |ncreasa the proportion of women or
men Inthose parts of the Univarsity community
where they are under-represented, in
accordancewlth the guldslines and proceduras
set outhareln.



*{7.1.8.2

*17.1.8.3

Employment Equity Committee (EEC)
There shall be a JointaAPUQ-employer
consultative committee 0N employment equity.
Itsopitton shall be sought on any
contemplated empk#lment equity measureand
procedureswhich affecttha APUQ bargaining
unit. The committee may also propose to
APUQ and the employer addltional specific
measures and proceduresfor achleving
employment equity, and it shell examine Inan
ongoingfashion the implementationof any
employment equity measuras which affect the
selection and hiring of hargalning unitmembers
or which affect members of the bargaining unit
diractly.

The committee shall reportannually On or
about 1 July to the Rector of the Universityand
the Presldeant of the Association 0N the success
of these employment equity procedures and
measures and the need for revisionto these. if
any.

The committee has 4 members, of whom 2 are
appointed by the employer and 2 by the
Association. At leastone ofthe employer
appointees shall be a woman, end {ikewlse for
the Assoclation appointees. The chalr of the
committee, with the rightto vote but without an
addltional castingvote, shall be elected by and
from the members ofthe committee.

Criterla A department shall normally be
deemedto have an under-representation of
women or under-representationof men ifthe
proportion of women or man, as the case may
be, among regular members of the department
is lessthan 40 percentand, furthermore, that
proportlon Is lessthan § percentage potnts
above the proporfton of women or men, as the
case may be, Inthe labour market.

The proportlon of women or men Inthe labour
marketis normally determined by the number
of PhDs Inthe relevant discipline awarded by
Canadian universitles Inthe pravious five
years, as reported by Statistics Canada, It
helng understood that, in certain disciplines
designated by the partles, bothPhDs and
Master degreeswill he takenlinte account.

Notwithstandingthe preceding, no department
shall be deemed under-representedwhere at
least 40% of the members are man or 40% of
the members are women.



*17.1.8.4

Nothing Inthis or other provisions of the
collective agreement prevents the University
from taking the necessary measuresto appoint
additional women professorswhere the
University deems this appropriate.

No Issue arising aut of the application of equity
provisions :0ts ac 3re rmay be réfiredto
arbttt i 0 e 8 ety ¢ he a
diffe'an x arises between the partias with
respect to the Interpretation f ar y artlcle
dealing » th smployment ajuliy. In such casa
the jurle dictl r of an g rblt atcrstzll

restricted to determining whict il terpretation is
correct. It Is understood that t 6 arbitrator shall
not have the jurisdiction to interfere witha

‘appointmants made or to impose an

appointment on the smployar.

Information

(@) Within two months following ratifloation of
the collective agreement, the employer
shall provide the EEC with up-to-date
Information onthe gander distribution of
academic staff with regular appointments,
by department. This information must be
updated whenever appropriate and not
lees frequently than every 12 months.

(b) Deans shall examinewhether or not
departments should be deemed to have an
under-rapresantaticn of women or men
geoording to the criteria outlined In
17.1.8.3, and shall so advise the
Administrative Cammittee, with copy to the
EEC, outiining the formula on which their
recommendafion Is based.

{ Once tytul nonths, 'Seoretarlg__g
¢ reit hilltrang ttothe E
 ofad thementt  nc of
F 01 a8 31 wndatio sfor

app | 'tments and heir justifio i for
thoe 3 departments deemedtc v an
‘under-representetion of women orrie as
1felh | 18.3wherethe eppolntad
member was noi of the undc  ‘ep i
gender, After reviewing this Information,
w ar M FIYEECt b

have w0 & concern villy £ foa
given wpyor n nt,theEE 21 ey > su
the files of short-listad candidatss and the
department's justification for appointing a
person not of the under-rept asented
gender

of
C

SECTION17.2 PROVISIONSAPPLICABLE TO
LIMITED-TERM SPECIALAPPOINTMENTS



17.2,1

"17.2.11

*7.21.2

17]2!2

Replacement professor

Any quallfied person may be appolinted as a
replacementprofessor In an academic unlt for the
purpose of:

() replacing one or more regularfaculty
memberswho are temporarily absent by
virtue of gabbatical or other leave, or
secondment: or

(b)  fling temporarily a vacant position which,
for good academic reasons, cannot
currently befllled on a regularbasis.

A person may also be appointed as € replacement
professor for purposes of temporary staffing during
the Initlal 3 academic years following Senate
approval of e new program, pending allocation of
long-term resources. Where such an appointment
is made, the employer shall notify the Agsociation
of the name of the pereonappointed and the
reasonsfor making-the appointment.

The initialappointment of a replacement professor
shall end either on 30 June or 31 December, It
being understood that where the member has
been offered a 12-month contract, the date of the
end of the contract may be changed to either 30
April or 31 August by agreement of the dean and
the member provided the contractremains e 12-
month contract. Inno eventshall such an
aﬂpolntment be for lags than 8 months. No person
shall be a replacement professor for more than 24
conseoutlve months without the consent of the
Assoclation, Where 22.,2,1.5(b) Is to be applied,
the |nitfal appointment must be of elther 12 Or 24
consecutive months.

Vislting proféssor

10



COLLECTIVE AGREEMENT
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ARTICLE 18

CONTINUING APPOINTMENTS,
TENURE, AND PROMOTION FOR
LIBRARIANS, LANGUAGE TEACHERS,
COUNSELLORS

18,1 Ubrarians, - continujng appoiniments
18.2 Librarians - promotion '
18.3 Language teachers - tenvre

18.4 Language teachers - promotion
18.5 Counsaliors - lenure
18.8 Coungellors -

1

SECTION18.1  LIBRARIANS - CONTINUING
APPOINTMENTS

18.1:1 QGeneral provisions

18.1.1.1 The librarian who has fulfilled the requirements
of a prelimlnary appointment, Inaccordance
with the provisionsin subsection 18.1.2, shall
be granted a continuing appointment.

18.1.1.2 A continuing appeintment is one whose term
has no time iimit and which may be terminated
only by voluntary resignatlon, dismissal for Just
and sufficient cause in accordance with the
provisions In article 39, or layofffollowing
application of the provisions of section 31.5.

18.1.2 Transitlon from preliminary appointment to
continuing appolntment



18.1.2.1

18.1.2.2

18.1.2.8

A cantinuing appolntment shall be grantedto a
lbrarian memberwhen:

(@) her performance, evaluated In accordance
with the provislons of section 23.6. is
satisfactory;

{b) the specific conditions of the preliminary
appointment, Ifany, are met.

The performance of e (Ibrarlan holding a
preliminaryappolntment shall be evaluated
twice during that appointment, it belng
understood that:

(e) thefirst evaluation shall be carrled out
during the first half of the preliminary
appointment, but not before 4 or 8 months,
depending on whatherthe appolntment is
for 12 Or 24 months:

(b) the sscond evaluation shall be ¢arried out
at least 3 monthsbefore the end of a
preliminary appaintment 0f24 months, and
at least 2 months before the end of a
prellminary appointment of 12 months;

{c) the evaluations shall be carried outin
accordance with the provisions of 23.5.2
for the annual evaluatlon of performance:

{d) n these 2 evaluations, the chief
1 shall solleit from the immediate
supervisor and the LPC - after informing

them of the result Tt I etk
and, if applicable, 'th 3on X
fthe enil “igpre in
i sommendatlons as to the
lateness:
{i) in the case of the first evalu: f
continuing or terminating the

ks limlr po

(I} In the casge of the second evaluation
of granting or refusing a continuing
appelntment to the member or, where
the preliminary appolntment was for
12 montha In accordar 1\ ith
17.7.3.4(a), of extending the
preliminary appointment by 6 months
| fc kg fl 3 s

The declslon to continue or to terminate the
member's temporary app il itn ent foliow Ing her

fir il ionsh [late bythe
] In ordel torral  the decision, sh



shallgive proESEconslderaﬂon to the racommendatlon of the

18.1.2.4

18.1.2.,5

18|112IB

The racommendation of the LPC to grantor to
refuse a continulng appointmentto a member
shall be forwarded to the Administrative
Commilttee by the chief {ibrarlan, who shall add
to Ither own recommendationand ail relevant
documentatian, including copies of

evaluations of the member completedin
accordancewlth 18.1.2.2, A negatlve
recommendationby the LPC or by the chief
(Ibrarian may be contested before the
Adminlstrative Committee by submitting e letter
of disagreement Inaccordance with section
13.3.

The decisionto grant or to refuse continuing

appointment to @ member, following the second

evaluation of performance during a preliminary

appointment, shall be made by the

%drtnlrrgistratlve Committes, Itheing understood
at It

(@) shall give proper consideration to the
recommendations of the LPC and the ¢hlef
(lbrarlen;

(b) shall make its decisionandinform the
member of it through the chlef librarian, at
the latest:

() 22 monthsfollowing the
commencement of the preliminary
appointmentof e librarlan With less
than 2 years of relevant professional
experlence prior to the temporary
appointment;

{iiy 11 months following the
commencement of the prallminary
appalntment of alibraran with more
than 2 years of relevant professional
experience priorto the temporary
appointment.

Where the employer, for reasons other then
those atirlbutable to the member's own actions
or the running of the disagreement process
providedby the collectlve agreement, le not
able to meetthe deadlinesspscified In{b),
discounting the number of daystaken up by the
disagreement process, the patties may agree
to extend such deadlines Itbelng understood,
however, that the member's contract shall be
extended by 20 working days beyond Its
termination date.

At the end of the period specified In 18.1.2.6
(b), the Administrative Committee may, Inthe



case of a llprarlan with more than 2 years of relevant

18.1.2.7

experience prior to her preliminary
appointment, defer by 8 months Itsdecision to
grant or to refuse a continuing appointment. In
such an event, the Committee must state the
reasons for the delay.

if the daclision to grant or to refuse a continuing
appolntment s deferred in accordancewith
18.1.2.8, the aforementionedprocsess of
evaluation and consultation shall be carried out
once more, In an appropriate time.

SECTION18.2 LERARNNS PROMOTION

18.2.1

18.2.2

18.2.2.1

The ranking systemIs composed of five ranks:
4, I, 1L, IV, and V. These are avallable onthe
basis of personal promotion, and the specific
¢riterla are given below. These ranks are not
linked to any position. Promotion s achieved
through the administratfve streamor the
research stream, dependingon the librarian
member. Only promotionsto ranks IV end V
Involve distinet streams, as In18.2,3 and 18.2.4
below.

The administrative streamagsumes that the
librarian graduaII?/ accfuires a significant
amount of administrative duties by attaining a
mejor administrative posifion (as defined In
20.5.2.2). The researchstream assumesthat
the libradan participatesin scholarly and/or
academic service acflvities (as deflned In
20,5,3 and 20.5.4 respectively) inan
increasinglﬁ signifieant manner. Both streams
recognize the professional accomplishmentsof
the fibrarlan member. There I8 no obligation for
allbrarian to remaln inone stream or the other
for the duration of her carear.

Criteriafor prometlon to rank Il or il

A librarian Ishall be promotedto rank Il when
she:

(@) meets the conditions stated in23.6.3.1;

(b} wili have completed, by the time the
promotion is to take effect, at least 1 year
of service at the Unlversity of Oftawa since
racaiving a continuing appointment;

(c) has given evidence, through the
performance appraisals carried out in
accordance with the provisions set forth in
23.6.2, of satisfactory performancein
professional activities durlng the last 2



18.2.2.2

18.2.3
18.2.3.1

years of gervice with the employer.

A {lbrarian |( shall be promoted to rank NI when
the fotlowing conditions have been met.

(@) The member meetsthe raqulrements

(b)

{c)

(d)

(8)

described in23.5.3.1.

The memberwill have acgulred, by the
time the promotion ls to take effect, at least
4 years of experience at rank 1.

The member has given evidence, throuqh
the performance appralgalg carded out In
accordance with the provisions set forth In
23.6.2, of at least a satlsfactory
performance in professlonal activities
during the last 4 years.

The review - by the parsong and
committees celled uponto consider the
member's requestfor promotion -« of the
performance appraisals Inthe most recent
2 or 3 years of the 4 years under
conslderation showsthat the member's
performance Inthe majority of categories
Is "morethan satisfactory” as defined In
23.5,1.4.

Notwlthstanding the above, the carrying
out of spacific scholarly actlvities evaluated
as “satlsfactory” as defined In23.6.1.4. or
the carrylng out of academic service
actlvitles evaluated as "satisfactory” as
defined In23,5.1.4, may be considered if
the member's recorddoes notssem to
meet the above requirement; Itis
understood that the scope of these
activitles should compensate for not
having metthe criteria In18.2:2.2(d}.

Criterla for promotion from rank Il to IV

A lbrarian member shall be promotedfrom
rank (1| to rank |\ when the condltions In either
(a) or (b) below have been met.

@)

Administrative stream

() The member shall have acquired, at
the time the promotionisto take
effect, at leastd years of experience
atrenk I,

(i) The review- by the personsend
committees called uponto consider

member's request for promotlon «



of the performanceapPralsals Inthe most
recent 2 years Of the period under
conalderation shows that the
member's performance Inthe
malority of categories Is"more than
satisfactory” as defined In 23.6.1.4,

(i}  The member has held some
administrative activities (aSdefined In
205.2.1) for a minimum 3-year
period end the overall performance
of these activitles has been
evaluatedas "morethan

saflsfactory”.

(v}  The member has engagedin
scholarly activities or academic
service acfivities of sufficlent quantity
andthe significance of which Is
deemed to be satlisfactory by peers
at the University of Ottawa.

(b} Research stream

(I} The membershall have acqulred, at
the time the pramotian |s to take
effect, at leasts years of experience
at rank Il

(i) The review- by the personsand
commltiees called uponto consider
the member's request for promotion -
of the performance appraisals Inthe
most recents years ofthe perfed
under considaration shows that the
member's performance Inthe majority
of categories IS "more than
satisfactory” as defined In23.6.1.4.

(ilty The memberh e some _
administrative v (asdefined in

20.5.21)fc 11 n  5-yearperiod
andth ¢ il rformanc of these
duties & s valuated as
‘satiefic [ :

(v} T member has engaged i
3 larly activitles or acaden i
v co activiti 3 [ S B -
« 8l gg or thi Iefi 3t
Iy her ysen atthe Un rersity of
I{)Bttgvzazand elsewhere, pursuant to

18.2.4 Criterla for promotion from rank IV to V

18.2.4.1 A librarian member shall be promoted from
rank 1V to rank V when the condltions in (a) or



(b) below have been met.
(@) Administrative Stream

i)

(i)

The member shall have acquired, at
the time the promotion is to take
effect, at least§ years of experience
at rank |v,

The review - by the persons and
committeescalled uponto consider
the member's request for promotion -
of the performance appraisals in the
mostrecent 4 years of the perlod
under congldaration shows thatthe
member's performance Inthe majority
of categories Is "more than
satisfactory" as defined In23.6.1.4.

(ll) The member has held a major

administrative positlon (as defined in
20.5.2.2) during the & preceding years
and the performance of these duties
has been evaluated as "more than
satiafactory”.

The memberhas engaged in
scholarly actlvities or academic
sorvice actlvities of sufficient quantity
and the significance of which fs
deemed to be satisfactory by peers at
the University of Ottawa.

(b) Researchstream

(

()

) The member shall have acquired, at

the time the promotionis to take
effect, at least8 years of experience
atrank 1y,

The review - by the personsend
committess called uponto consider
the member's request for promotion -
of the performanceappralsals Inthe
most recent 6 years of the perlod
under canslderation shows thatthe
member's performance In the majority
of categories IS "more than
satisfactory” as defined in 23.6.1.4.

(il The member has held a major

(iv)

adminlstrative position (asdefined In
20.5.2.2) during the 5 most recent
years singg promotionto rank v, and
the performancedf these dutles has
been evaluatedas “more than
satlsfactory".

The member has engaged In
scholarly activities OF academic
servica actlvitlas the quality of which Is



18.24.2

18.24.3

18.2,5

18.2.6.1

18.2.6.2

evaluated as more than satisfactory by her
peersat the University of Ottawa and
elsewhere, pursuantto 18.2.4.2, and
pursuantto 23,3.2.7, mutatis
mutandis, with the FTPC being
replaced by the LPC,

The proceduresin18.2.5 apply when a
(lbrarlan member requests a promotion on a
personalbasgis, Furthermore:

(@) the member shall submitany relevant
documentation in accordance with 23.3.1
and, in accordance with the provisions of
23.3.2, a listgontalning the namesof at
least 3 parsons able to actas outside
evaluators:

{b) the opinion of 3 outside evaluators shall be
soilcited regarding the works submitted by
the member,

(¢} the provisions of section 26.4 ¢oncerning
outslde evaluators apply, mufatis
mutandis.

Effactive for appointmants to major
administrative positions {as deflned I1n20.6.2.2)
after the date of ratlflcation, an administrative
stipend equivalentto a minimum of 2 PTRs and
a maximum of 3 PTRs shell be paid annually to
libradans holding suoh positlons, the amount
dependent upon he scope of the dutles related
to the position. Itls understood that this stipend
Is notincluded in the librarian's base salary and
Isterminated once the librarlan no longer holds
aposition involving major administrative duties.

Promotion procedures

Promotionson a personal basis are granted or
refused by the Administrative Committes.

An epplication for promotion must be initiated
by the librarian member and must be submitted
to the chief librarlan no laterthan 4 September.
The application must be accompanied by the
foliowIng documentation;

(@) herup-to-date currculum vitas;

(b) herannual rgport of activities for the years
under conslderation;

{¢) herannual performanceappralgals for the



18.2.5.3

18.2.5.4

18.2,5.5

18.2.6.6

18.2.6.7

18.2.5.8

years under considsration;

{d} any other information or documentthat
ghe wishes to have considered In support
of her application,

Promotlons take effect on 1 May of the
academlc year inwhich the successful
application for promotion was flied.

Uponrecalpt of this application, the chief
{Ibrarlan shall ask the LPC to recommend the
granting or the refusal of the promotion. To this
end, she shall submit the relevant
documentatton to the LPC, In particular the
Information mentioned in 18.2,5.2. The LPC
must make its reasoned racommendation to
the Administrative Committee no later than
March 18,

The recommendationof the LPC shall be
promptly forwarded to the member by the chief
librarian. The latter shall add to It her own
recommendation, The c¢hlef librarian shall also
forward the fils to the Administrative
Committee, adding the relevantdocuments,
Including:

(@) the informationmentionad in 18.2.5.2;

(b} the text of the recommendation by the
LPC;

(¢) the text of her own recommendation,

The Administrative Committee shall render its
deolslon no laterthan 1 April.

A pramaflon on a parsonal basis shalltake
effect on 1 May following the date on which the
applicationwas submitted —andthe member's
salary shall be adjusted on that date according
to the provisions of 41,1.8.3(c).

F romt shall be ann to all Library
N etwc fvia the appropriate technological
means.

Thememb r y mes a iga ,
rexm e | bythal r the chi f
fiiorarian by submitting a | f disagreemeant
and may file a grievanie ga g hec¢dl
fth A dlstnd O it i .ascordancs
h e} wiele oFs §n 3 itbeing
understood that any refeist ¢ toti€ Joint
Committ >k tc ksreplacedbya  renci to
the Admi i mmitt



SECTION 18.3 LANGUAGETEACHERS -TENURE

18.3.1

18.3.2

18.3.2.1

18.3.2.2

18.3.2.3

18.3.3

General provisions

The provisions of subsections 28.1.1, 26.1.2,
25.1.3, 26.1.4, and 25.1.8 applicable to
academic staff shall also apply, mutatis
mutandis, to language teacher members.

Conslderation for tenure

The Joint Committee must hand down a
declsion on a languageteacher member's
tenure before 15 December df the academis
year at the end of which the memberwill have
completed § years on a regular full-time
appointmant at the Unlversity of Ottawaas a
language teacher.

Decisions regarding tenure are made by the
Joint Committee ageording to the critarla and
proceduresset forth Inthis article. The Jalint
Committee shalldecids:

(a) o granttenure ag of the beginning of the
forthcoming academic year: or

b) torefusetenure, Inwhich case the
languageteacher's employment will
terminate atthe end of the current
contract; or

{¢) to defer the decislon regarding the
granting of tenure, Inwhlch casethe

provisions In 18.3.2.3 shall apply.

Where a decision Is deferred by virtue of
18.3.2.2, the following provisions shall apply.

(@) A final one-year appolntment shall be
offered to the member.

(b) Unlessthe partles agree otherwise, the
declslon regardinga member's tenure
cannot be deferred more than once.

(c) \ ne dishingto b 3ccasid for
8 wr tsubmitar  a3)lice

Conditlons for tenure

Tent shall tedto a lan teacher
who mee the fing con fitic

| Q0



18.3.4

18.3.4.1

(@) Atthetime of application for tenure, the

(b

membér must be a regular language teacher.

} Atthe time of receivingtenure, the member
must have acoumulated 6 years of
experience feaching a eecond language at
the university level of which the last 3 years
must be as a regularlanguage teacher at
the Second Language Institute.

{¢} The member'steaching, evaluated In

accordance with the provisions of article 24,
must meet expectations.

(¢} The member must have contributed, since

appointment at the Unlversl?r of Ottawa, in a
clearly (dentiflable and satisfactory manner to
the development of the currleulum, didactic
material, teaching or tasting methods. or to
research projects undertaken by the institute.

(e) Inthecase of a language teacher |li Or IV,

there must be visible evidence of the
member's scholarly activities, the results of
whlch are available in one or more of the
formsdescribed In23.3.1, andthese must be
satisfactory. The provigions 0120.6.2.2 shall
be taken Inta account in the course of
evaluation of the member's scholarly
aotivities,

The member musthave carried out in a
satlsfactory manner the administrative duties
thatwere assigned.

{g) The member must have metthe

requirementsregarding the lavel of French or
En‘gllsh proflclency requlred by the employer
and communicated by the employer Inwrlting
atthe time of the initlat regular appointment,
ltbeing understoodthat the provisions of
article 11 apply.

Procedures

A language teacher who wishes to be granted
tenure mustsubmit an application to that effect
to her dean no laterthen 1 September. This
applicationshall Include the following
dooumentation:

(a) the member's up-to-datecurrloulum vitae;
{b) adescription of the member's

confributions to the study programsand
professional activities of the Institute;



18.3.4.2

18.34.3

*18.34.4

{c} a copy of the results of the scholarly
activities, Inone Or more of the ferms
desacribed In23.3.1, that the member
wishes to have gonsidered when the
application for tenure is examined;

{d) any otherinformation that the member
deems useful.

Before submitting the application for tenure to
the FTPC, the dean shall sollcit a
recommendation Inthis regard,from the director
ofthe Second Language [nstitute and from the
TPCI. The documents made avallable to them,
In particularthose listedIn18.3.4.1, shallbe
Identicalto those made available to the FTFG,
subject io the provisions of subssction 18.3,1,
The recommendations of the diractor and the
TPCI shall Include a reasoned assessment of
the member's performancelnthe area8 of
teaching, scholarly activities and academic
service, and of contributions ¢orresponding to
18.3.3(d).

The provisions of 25. .3 and 25.4 shall apply
olang 3 teacl mutatis mui

The dean shall, in writing and no later than 15
December, advise the member of the Joint
Committee's decision.

Where the member appltes for tenure during
the fifth year, and the employer le not able to
meetthe 1§ Decemberdeadline, the parties

may agree t0 axtend such deadline, it being
understood, however, that In such case:

{a) Ifthe decision of the J{oint Committee Isto
deny a membertenure, and that decision
Is not communicated to the member on or
befors 31 January following the date the
tenure application was made, and the
delay is not attributable to the member's
actions, then the member’'s contract shall
be extended by a period of 8 months
beyondits termination date.

(b} Ifthe decislon of the Joint Commlttee ISto
deny tenure, and the delay Is attributable
to the running ofthe disagreement process
provided by the callective agreement, and
If the date the declsion fs communicatedto
the member minus the number of days
takeh up by the disagreemant processstill
is beyond a4 January followlng the date
the tenure application was made, thenthe
member's contract shall be extended by a
period of 8 months beyond Its termination



date.

SECTION18.4 LANQUAQGE TEACHERS-PROMOTION

18,41

'184.1 1

*18.4.1.2

*18.4.1.3

*18.4.14

Qeneral

language teacher membersat the University
of Ottawa are appolnted with, or promoted to,
the ranks of language teacher |, 1, Ill, or IV,

No member appolinted as a languageteacher!,
I, Hl, or IV after 1 January 1884 can be
promotedfrom her language professor status
directly to the rank of asslatant, assoclate, or
full professor.

The raquirements for the ranks of language
teacher !, Il, Ill, and |V are setforthin 18.4.2
and the proceduresfor promotion to those
ranks are set forth In 18.4.3,

Regular memberswho held the rank of
language teacher IV on 1 January 1884 and afl
regular memberswho held the rank of
language tegchar 1 or Hl on 1 January 1994
andwho may eventually be promotedto the
rank of language teacher {V can be promoted
to the rank of assoclate professorfrom the rank
of languageteacher IV, Inthe Faculty of Arts or
In one of ite departments, in accordancewith
thls agreement's criteria and proceduresfor
prometion to that rank. Where a memberis so
Promoted, the members years of university-
evel experience shall be reassessedIn
accordance with the guldelings for determining
such experlenes for afaculty member Inthe
Faculty of Arts, and the provisions of 23.4.1 for
aninitial appolntment shall apply.

A language teacher IV will berefit from a
reductlon Inteaching load of the equivalent of
two one-term COurses for two consecutive
years providedthatthe memberhas advised
the dean that she wishes to be reviewsd for
promotionto assoclate prafessar in the fall of
the year |mmediately following the two-year
neriod of reducedteaching, It being understood
that the member ghall advise the dean no later
than 1 March precedingthe two-year period of
teaching reduction and that no further periods
of reductionsunder thig sub-section are
possibla Ifthe promotlon decislon Isnagative.

There shall be no rastriction on the number or
proportlon of language teacher members Inthe
4 ranks sef forth In18.4,1.1.



*18.4.1.5

*18.4.1.8

18.4.2

*18.4.2.1

*18.4.2.2

Promotions for languageteacher members
shall take effecton 1 May of the academic year
Inwhich the successfulapplication for
promotlon was filed.

Procedures related to determining whether an
applicant has a doctorate or the equivalent
thereof, as required for the rank of language
teacher iy, are set forth In23.4.2. Procedures
relatedto the promotlon requirement that the
member must have a certain number of years
of experience teaching a second language at
the universlty level are those set forth In23.4.1,
mutatis mutandls.

Requlrements

The rank of language teacher / Isapproptiate
for a languageteacher who:

(@ holdsa %eneral bachelor's degree in
English Canguage or langue frangelee,
linguletics, applled lingulstics, language
didactics, or education, or in psychology In
afleld relatedto the teaching of Englieh or
Frenchas a second language: and

(b) has w notless ¢ 2 yearsof
H a 1 languageat
the it level.

The requirements for prbmotlon to language
f 3 her If are as follo ve ‘

(a) The member must, r 3¢ it onwhich
the promotion Is to take effect:

(D) holdan ¢ vin rgl
language or langue frangalse

Hmanlotlae anntlasd llnaniatlae o
IIlluulullUﬂ. “FF('“U LILRE - Lol L g n  B]

language didactics, or It | iyct 11
In a flsld related io tha teaching of
English of Franchasa  ond
language; or

() hold a graduate certlflcate In
education Inteaching English or
French as a second language; 0f

(lify have successfully completed,
subsequent to obtaining a general
B.A., aquallfying year Inany of the
disciplines referredto In (I)above.



'184.2.3

*18.4.2.4

18.4.3

{b) The member must, on the date on which
the promotion [s to take effect, have
accumulated not lessthen 2 years of
experlence teaching a second language at
the university level.

The requirementsfor promotlon to language
toachor i are as follows.

(@ The member must, on the date on which
the promotlon s to take effect, hold a
Master's dagres (M.A.} Inteaching English
or Frenchas a second language, In
Inguistics or applied linguistics, In
languagedidactics, or in education or
psychologyin afleld related to the
teaching of English or French as a second
language.

(b} The member must, on the date on which
the promotionis to take effect, have
accumulated not {ess than 2 years of
experienceteaching a second language at
the unliversity level.

The requirementsfor promotien to language
teacher IV are as follows.

(@ The member must, on the date on which
the promotlon Is to take effect, hold e
doctorate, or the equlvalent thereof, in
lingulstics, applled linguistics, language
dldactias, Or In education or psycholog%/ In
afleld relatedto the teaching of Frenchor
English as a second language.

(b) The member must, on the date on which
the promotion is to take effect, have
accumulatednot less than 2 years of
experience teaching a second language at
the univarslty level.

Procedure8 The procedure set out Insection
28.4 for anapplication for promoticn by an
academic ataff member and the assessment of
thatapplication shall apply, mutatis mutandis,
to language teacher members, it balng
understoodthat the director of the Second
Language Instltute shall replacethe
departmentehalr and the TPCI shall replace
the DTPC.,

SECTION18.8 COUNSELLORS- TENURE

168.5.1

General provislons The provisions of
25.1.1,26.1.2,265.1.3,25.1.4 and 26.1.8
applicable to academic staff shall also apply,
mutafis mutandis, to counsellor members.



18.5.2

*18.5.2.1

*18.6.2.2

“18,5.2.3

Tenure decision

The Joint Committee shall make a decision
regarding a counsellormember's tenure no
later than 16 December of the academic year
atthe end of which:

(@) the memberwho holds a doctorate in
psychology or e related discipline will have
completed § years on a regular
appointment at the University of Ottawa; or

(b} the member who holds e master's degree,
but not a doctorate, in psychologyor a
relateddlsclpline will have accumulated 4
years of profeaslonal exparience after the
completion ofthe master's degree and will
have completed, Inaddition, & years ona
regular appointment at the University of
Ottawa.

Where the employer has recognized, pursuant
to 23.4.1, one or more years of professional
experience for the counsellor member, the
membermay apply for tenure sgoner than the
fifth year at the University of Ottawa and the
Joint Committee shell make a declsion
regardingthe member's tenure no later than 15
December of the academic year Inwhich the
member applles for tenure, providedthat:

(e) atthe end of thatacademic year, the
counsellor member helding a ddctorate will
have 5 or more years of recognized
professlanal experience, the last 2 of
which will have been acquired at the
University of Ottawa:

(b) atthe endofthatacademic Year, the
counsellormember not holding a doctorate
willl have 9 or more years of recognized
professional experience, the last3 of
whichwill have been acquired at the
University of Ottawa.

Declsions regarding tenure are made by the
Joint Committes, according to the criteria and
the procedures set forth inthis sectlon. The
Jont Committee shall decide:

(@) togranttenure as of the beglnning of the
forthcoming academic year: or

(b) torefusetenure, hwhich case the
member'semploymentwill terminate at the
end of the current contract; or

(c) to deferthe decisionregarding the granting
of tenure, inwhi¢h case the provislone in



*“18.5.2.4

18.6.2.4 shall apply.

When, pursuantto 18.5.2.3, the Joint
Committee decides to defer the declslon
regarding tenure of a counsellor member, the
following provisions apply.

(@) Exceptas provided In (b}, {c}, (d) or ﬁe), an

(&)

(c)

(d)

(f

(8)

addlfional one year (Imited-term regular
appointmentshall be offered to the
member.

Where the member holds a doctorate and
the member is, during the academic year
Inwhich she applied for tenure, inthe flrst
year of the second two-year regular
appolntment at the University of Ottawa, a
new contract shall not be offered and the
member may reapply for tenure during the
second year of that appointment.

Where the member holds a doctorate and
the member is, during the academic year
Inwhich she apptled for tenure, Inthe
second year of the firat two-year regular
gppolntment at the University of Ottawa, a
further two-year regular appointment shall
be offered to the member and the member
may reapply for tenure efther during the
firet or during the second year of that
appolntment.

Where the member does not hold a
doctorate and the memberis, during the
academie year Inwhich she applied for
tenure, inthe first year of a third two-year
regular appointment at the University of
Ottawa, anew contract shall not be offered
and the member may reapply for tenure
during the secondyear of that
appointment.

Where the member does not hold a
doctorate and the memberla, during the
academic year Inwhich she applled for
tenure, In the second year of the second
two-year regular appointment at the
Universlty of Ottawa, a further two-year
regular appointment shall be offered to the
member and the member may reapply for
tenure either during the first or during the
second year of that appointment.

Unless the partles agree otherwise, the
finai declslon regarding a membaer'a tenure
shall not be deferred more than once.

A memberwho wlshes to be recensiderad
for tenure must reapply. The provislons of
this section shall apply, muftatis mutandls,



to areapplication.

18.8.3 Requirements for tenure

*18.5.3.1 The requirements for tenure are the following.

(@) Atthetime of application for tenure, the

{¢)

(d)

©

(f)

member must be a regular full-time
counsellor, holding a counsellor rank.

The member must, on the date on which
tenure Is to be granted:

(D holde doctorate In psychologyor Ina
relatedd|sclpline; or

(1Y 1 amaster ¥ in psychology
or in a related iy plus ¢ years
of profsslon ¢ x aft

mph#l of a master's

The member must, on the date on which
tenure Isto be granted, have not lessthan
5 years of full-time professionalexperience
In addition to any years of professional
exparience Involved infulfilling the
requirement stated In(b) above, Criterla
and procedures related D this requirement
are eat forth In23.8.3.

For counsellor membersholding a
doctorate, the last 2 ofthe § years of full-
fime professional experlencs required
pursuantto {¢) above musthave bean
accumulatedon a regular full-time
counssllor appointmentat the University of
Ottawa. For counsellor members not
holding a doctorate, the last3 of the &
years Of full-time professlonal experlence
required pursuant to (¢} above must have
been accumulatedon e regular full-time
counsellor appointmentat the Universtty of
Ottawa.

The member's performanceof assigned
dutles must be satlsfactory.

The member must have met the relevant
requirements regarding the level of
profictency In Frenchand English. The
procedures for astabitishing such
raquirements, and for determining
compliance therawith, shall be those sat



"18.6.3.2

18.5.4

18.6.4.1

*18.6.4.2

18.6.4.3

*18.54.4

forth in article 11, mutatis mutandis.

The membaer's scholarly activities and

1cac emic ser /20 activitles whict. are not part
of igr 4 tic s I} id o F
the memi @ requests 1\ Jeratl
However, 8 member's & to ngage In
scholarly o: academic sarvice activities, or to
have ¢ g it i thiti

£ o €f Q! st shallnotk grounds
for denlal of tenure.

Procedures

A memberwho wishes to be grantedtenurs
must submit an applicationto that effect to her
director nO laterthan 1 September. This
application shall include the following
documentation:

(@) the member's up-to-date curriculum vitge;

{b} acopy of the results of the member's
scholarly activities, In one or more of the
forms described in23.3.1, that the member
wishes to have considered whenthe
applicaflon for tenure ia examined;

(¢ any relevant info  ition re Jerdlr J th»
" member's participation in cader o &
activiti

(d) anyother Information thatthe member
deems useful.

The GPDSPC and the director will make
racommendations Inaccordance with 5.2,
mutatis mutandss.

Forthe purposes of peer review of scholarly
activities, there shall be no recourse to outside
evaluators exceptwhere the director or the
CPDSPC finds that such recourse Is essentil
for a proper assessment of the applicant's
scholarly act|vities. The choice of outside
evaluators, if any, shall be made in accordance
with 23.3.2.

Where the CPDSPC recommenda that the
declalon 0N the granting of tenure be deferred,
It shall spaclfy the condltlons the member
should satisfy in orderto meet the
requiremants for tenure when the CPDSPC
reconsiders the flle In relationto a finai
decision.

inthe case of a deferred decision, the Jaint



Gommittee Shall SIEIE IS reason(s) therefor and shall specify

*18.5.4.5

the conditlons the membershould satlefy In
order to meetthe requirements of 18.5,3.1
whenthe Joint Committee reassesses herfile
one lasttime for the purnose ofgranting or
refusing tenure.

The dlrector shall, Inwriting and no later than
16 December, advlse the member of the Joint
Committee's declsion.

Where the member appl|es for tenure during
the final year of a limited-term regular
appointment, and the employer {g not able to
meetthe 18 December derdling, the parties
may agree to extend such deaditine, it being
understood, however, that In such case:

(a) Ifthe decislon of the Joint Cammiftes Is to
deny a member tenure, andthat declsion
IS notsommunicated to the memberon or
before 31 January following the date the
tenure application was made, and the
delay Is not attributable to the member's
actions, then the member's contract shall
be extended by a pertod of 8 months
beyond Itstermination date.

(b} Ifthe daclsion of the Joint Committes Is to
deny tenure, and the delay Is attributable
to the running of the disagreement process
provided by the collective agreement, and
If the date the decision Iscammunicatsd to
the member minus the numberof days
taken up by the disagreemant processstill
Is beyond34 Januaryfollowing the date
the tenure application was made, thenthe
member's contractshall be extended by a
perlod of 8 months hevond Its termination
date.

SECTION18.8 COUNSELLORS~- PROMOTION

18.6.1

*18.8.1.1

*18.6.1.2

"18.6.1.3

General

Counsellor members at the Universityof
Ottawa are appointed with, or promoted to. one
of the following 4 ranks:

counsellor |
counsellor (|
counsellor |1
counsellor v,

There shall be no restrictionon the number or
propottion of counsellor members Inthe 4
ranks Inthe Counselling and Personal
DevelopmentService.

Promotions take effect on 1 May of the
| 19



academic year in which the successful application for

'18.6.1.4

18.6.2

*18.8.2.1

v18.6.2.2

*18.8.2.3

promotion was filed.

Partlculars related to the promation
ragulremant, that the member must hold a
doctorate or mastar'a degree In psychology or
e relateddisclpline, are set forth IN23.8.2,
Procedures relatedto the promotion
requirement, that the member must have a
certaln number of years of profassional
gxpartencs, are set forth in 23.68.3.

Reguirerments

Counsellor | The rank of counsellor Ils
appropriate for a counsellorwho helds a
master's degree In psychologyor some other
master'sdegree, the attalnment of which
includessultabte tralning as e counsellor.

Counsellor Il To be promotedto the rank of
counsellor ll, a counsellor I member must;

(@) onthe date onwhich the promotion Is to
take effect, hold a doctorate in psychology
or e related discipline, or have a master's
degree In psychologyor a related
discipline plus4 years of professlonal
experience after the completion of a
master's degree;

(b} have demonstratedthat her performance
of workload dutles Issatlefactory.

Counsellorifi  The requlraments for
promotlon to counsellor Nl are as follows.

(e) The member must, on the date onwhich
the promotionls to take effect, hold a
doctorate in psychology or a related
discipline, or have a master's degree in
psychology or a related discipline plus 4
years of professlonal expetience after the
completion of a master's degree.

{b} The member must, on the date onwhich
the promation is to take effect, have not
lessthan & years of professional
axperience after the gompletion of her
doctorate or  years of expsriance Ifthe
highest degree heldls e master's degree.

{¢) The member's performanceof assigned
dutles must be setisfactory.

(d} The member must have madea significant
contribution to the University of Ottawa or
to her profession In any 2 of the following
ways:



*18.6.2.4

(I) the member has produced scholarly
or professlonal works that are good
and have contriputed to the
advancement of knowledge Inher
professionor area of gpaclallzation, as
assessed by 3 outside evaluators;

(i) the memberhas enhanced her
professional skllls sipnificantly
means of a gubstantlal period 0
profassional study beyondthe
requirements of (a) above:

(lif) the member has made significant
contributions |0 the profession of
counselling or |0 relevant professlonal
assoclations, as assessed by 3
gutside evaluators;

( thhme rha nade asignificar
" ardrec g ized sntribution to the

University gommuniiy uy i
narfrrmancani g lanl 38l )
bl il okl T T 3b), @) 3

@

(v subjectl0the provisions of 18.6.2.5,
the memberis & reglstered
psychologist of the Province of
Ontarlo or ig certifled by a relevant
recognized profeastonal body.

Counselior iV The requirementsfor
promotionto counsellor Y are as follows.

(@ The member must, on the date onwhich
the promotionls to take effect, hold a
doctorate in psychologyor a related
digolpline, or have a master's degree in
psychology or ina related dis¢lpline plus 4
yaars Of professional experlence after the
completion of a master's degree.

{p) The member must, onthe date on which
the promotion Isto take effect, have not
iess than 10 years of professlonal
experience after the completion of a
doctorate or 14 years of expsrlsnce |f the
highest degree held is a master's degree.

{c) Subjsct to the pravisions of 18,8.2.5, the
member must be a registered psychologist
of the Province of Ontarlo or be certlfled by
a relevant recognized professionalbody.



{d) The member must have made a significant
contribution to the Unlverslty of Ottawa or
to her professionin any 2 of the following
ways:

(1) the member has produced scholarly
or professional works which are of
such quality that they have contributed
significantly to the advancement of
knowledgeln the member's profession
or area of speclalization, end are of
sufficient scope for the memberto be
recognizedoutgide the Universityof
Ottawa as a highly valued
prafesslonal, as assessed by 3
cutside eveluators;

(i} the member has enhanced her
professional skills by means of a
substantial period of professional
study beyondthe raguirements of (a)
above:

(il) the member has made a vary
signiflcant and recognized contribution
to the profession of counsellingor to
relevant professional assoclations, as
asseasad by 3 outside evaluators;

(Iv) the member has made a very
significant and recegnized contribution
to the University of Ottawa
Counselling and Personal
Development Service or the University
of Ottawa community by:

s the performance of academic
service actlvities specified In
20.7.3(h), (c), or (d);

o developing and implemanting
programs and projectswithin the
Counselling and Personal
DevelopmentSearvice;

+ assuming responslbility for one
of the sectors of activitles of the
Counsellingand Personal
Development Service; or

e contributing to the effective
operation of the Counsslling and
ersonal Development Service by
carrying out her counselling
dutles Ina mannerwhich (8



*18.6.2.5

18.8.3

18.6.3.1

*18.68.3.2

outslde the scope of the counsellor
members assigned dutles.

Where a ¢andidate for promotion to the rank of
counsellor |V does not have the registration or
certification requirad by 18.8.2.4(c), or where a
ocandldate for promotion to the rank of
counsellor |{l does not have the registration or
cartificatlon required by 18.6.2.3(d) {v} and
such requirementig relevantto the member's
appllcation, Such requirement shall be deemed
to have been metf the candidate's
professional work and experience are
assessed as beln? of such quality and scope
that they are at a level equivalentto that
necessary for registration as a psychologlst of
the Province of Qntarlo or cartification by a
relevantprofessional body. Assessment of the
candidate's professlonal work and experience
to determine such equivalencs Is to be done by
3 outside evaluatorswho are rag/sterad
paychologists Ina Canadlan province Or
experienced counsellors in a counseliing
service at a Canadlan unlversity, and are
chosen Inaccordance with the provislons of
23,3.2.

Procedures

The procedures set out Insectlon 25.4 for an
application for promotion by an academic staff
memberand the assessment of that appfication
apply, mutatls mutandis, to counsellor
members, Itbeing understoodthat:

(@) the directorof Counselling and Pergonal
Development Servica replaces the dean,
andthe CPDSPRC replaces the PTPC and
the FTPC;

(b) the spscific rules concerning an
application for promotionto the rank of
associate professor or full professor apply,
mutatls mutandis, to the ranks of
counsellor{fl Or counsellor IV raspectlvaly;

(¢) when acounsstior memberapplles for a
promotion to the rank of counsellor il or
IV, the speclfic provislons set outin
18.6.3.2 apply.

Where a counsellor member (s applying for a
pramotion to the rank of counsellor Iil, the
member shell submit, with the appllcetion for
promotion, a written indigation of the 2 or more
critaria set forth In18,6,2.3(d) which the
memberwishes pergons and committees



considering the appllcation to use in recommendingor
daciding whether or not to grant the promotion.
Where a counselfor member Is applying for
promotion to the rank of counsellor |V, the
member shall submit, with the application for
promotion, a writen (ndicatlon of the 2 or more
criteria setforth In 18.8.2.4(d) which the
memberwishga parsons and committees
zonsidering the application to uee In
recommendingor declding whether or notto
grantthe promotion. Ineither case, personsor
committees consldering @ member's application
for promotlon shall, Inthe first Instance, assess
the member's compliance with the
requiramants of 18.6.2.3(d) or 18.6.2.4(d), a3
the case may be, using the criterla chosen by
the member from one or the other clause.
However, Inthe event that such personsor
committees are of the opinion that a member
has not metthe rgquirements of 18.6.2.3(d) or
18.6.2.4(d), asthe case may be, using the
criteria specified by the member concerned,
they may look to other relevanteritarla
specified In18.6.2.3(d) or 18,6.2.4(d), to
determine whether or not the member has met
the requirements of the relevant paragraph.
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SECTION18.4  FINANCIAL EXIGENCY

*19.1.1

19.1.2

*10.1.2.1

A tenured faculty member may not be lald off
for purely financlal reasons unlessthe Board
hasformally declared that a financial
emergency exists for the entire University of
Ottawa or that, for financial reasons, the
number of positions within a particular faculty
must be reduced. The conditions bringin
about a potentla! financial emergency or the
necessity to reduce the number of posittons
within a particular faculty must be identifled by
the Finance Committee of the Board of
Governors Inconsultation with the Academic

. Planning Committee of Senate. Notlce of these

condltions must be given to the Assoclation on
or before 30 June in any academic year.

Inthe notice required by 18.1.1, the Board of
Governorsthrough the Secretary of the
University shall inform the Assoclation of the
creation of an ad hoc committee composed of a
chair and 1 member appointed by the Board, 2
membersappolnted by the Senate, one of
whom shall be a member of Its Academic



Planning Committee, and 3 members to be appointed by the

"9.1.2.2

"19.1.3

Assoctation. The nomineesto the ad hoc
committee shall be appointed no later than 16
working days after the date of notice from the
Secretary of the University and the
recommendations of the ad hoc committee
shall be filed with the Secretary of the
Unliversity no laterthan 16 September
following.

The ad hoc sommittee mentionad In19.1.2.1
shall recommend appropriate measuresto be
taken Inorder to resolve the financial problems
facing the university, Including, without
otherwlse limiting, the following subjects:

(@) the financla!l measures other than, or In
addition to, redugtion Inthe full-time
acagsmic salary budget, which might be
resortedto Inorder to preventor minimize
such salary budgetraductions;

(k) whether the utilization of other msans such
as early retirements, voluntary early
retirements, leaves and transfersecan
postpone or alleviate the need to
discontinite appointments;

(¢} the slze of the required reduction, Ifany, In
the fuli-time academic salary budget;

(d) aset of priorities for meeting the exigency
and a proposal about how any required
reductions In the full-time academic salary
budget could be accommaodated within
such priorlties;

(e) the advisabillty and the Impagt on the
budget of a decrease In some agademic

programs.

The committee, In ita report, may addressthe
lasues of whether the measures It proposeswill
fully or only partly resolve the financlal
problems, and whether the sltuation and the
necessary measures are sufflciently serlous to
warrant the declaring of a financlal exigency.

The Board shall puta freeze on the
employment of any new academic personnelin
the unlverslity or faculty, as the case may be,
andtake noaction Implying an actual reduction
in the number of full-time teaching positlons
before the ad hoc committee referred to In
19.1.2 has submitted Ita recommendationsor
before 18 September Ifthe committee falls to
make Its recommendations.



*19.1.4

*19.1.8

*19.1.6

"18.1.7

The Finance Committes of the Board of
Governors shall conslder the recommendations
ofthe ad hoc committee and shall reportto the
Board. Only after receipt of this reportfrom its
Finance Committee shall the Board ke capable
of declaring a state of financlal exigency by
reasonelther of a financlal emergencyfor the
entire university or that, for financtal reasons,
the number of pogitions within a particular
faculty must be reduced.

Ifthe Board declares a state of financial
exlgency, the Executlve Committes ofthe
Agsoclation andthe Administrative Committee
of the Unlversity of Ottawa shall mest no later
than 15 October followingthe reportofthe ad
hoc committes. The abjactive of those
mestings shall be to explore and, if possible,
agree on stepsto be taken to remedy or
allaviate the state of finangial exigency.

If the mesting batween the Executlve
Committes of the Assoclation and the
Administrative Committee of the Unlversity
results In some agreementwhich may remedy
or allaviate the financtal exigency, this shall be
putto the Board no later than 1 November.
The Boardshall decide whether to malintain,
modify or withdraw lts declaration of financlal
axlgency.

The Board shall commit Itseif, Inregardto a
tenured faculty memberwho will have beenlald
off as a result of a declaration of financial
exigency:

(a) to grant the member preferencefor
employment over any other candidate If,
within a period of 3 years, a posltion for a
regular faculty member, sultabls to the
member's partlcutar professional
qualifications, becomes available Inthe
University;

(b} toglve arecalled faculty member3
monthsto declde whether to accept recall
and, Ifthe offeris accepted, such applicant
shall have a reasonable perlod of time, not
to'excead an additional 12 months, to
complete existing employment obligations
providing that the commencementof
employment shall coinclde with the
beginning of aterm; and

(¢) where the member Is re-engagedpursuant
to the above, to renewthe member's
tenure (subject to 19.3.3.1} and, exceptfor
counsellor or language teacher members,
to recognize for purposes of admissibllity
for sabbatical leavesthe number of years



*19.1.8

from the {ime of appointment that had been
accumulated at the time of the declaration
of financlal exigency.

A non-tenured faculty member cannot be
dismissed beforethe expiry of the member’s
contract, even If the Board declaresa financial
axlgency pursuantto 19.1.1 to 18.1.8 above. A
non-tenured faculty member whase contract
wllt not have been renewed salely by reason of
a declaration of financial exigency:

(a) shall begiven preferenceover any other
appllcants If, within 1 year, the financlal
situation of the University Improvesto the
polnt where a new positionsultable to the
member's prafessional qualifications
becomesavailable In the same academic
or researchunit;

(b} shall beglven 1 monthto acceptorturn
down the recall affar;

{c) shall retainthe years of gervice
accumulated béfore departure.

SECTION 18,2 PROGRAM REDUNDANCY

*19.2.1

A tenured faculty member may belald off Ifthe
Senate decides after an gvaluation of the
quality and relevance of a teaghing or ressarch
unit to proceedwith a substantial reformof h a
contentor the orlentation of these actlvifies, or
to abandon them wholly or partly, and that this
declsion Implles that the position of one or
more tenured faculty members must be
eliminated or reasslgned to an area reguiring
another type of professional gualification. Such
declaratlon of program redundancy must
recelve the formal approvalof the Senate and
ofthe Executive Committee of the Board of
Governors, according to the proceduresset out
below.

(@) The conditlons nacessary for program
redundancywilll have beendentlfled by
the Executive Commilttee of the Senate
and notige thereof given to the Agsoclation
on or befora 30 June in any academic
year.

(b) Within 15 working days of the Exacutlve
Committee of Senate’s notice of conditions
suggesting program redundancy, there
shall be struck an ad hoc Review
Committes composed of a chair and 1
member named by the Board, 3 members
named by the Senate, at least ane of
whom shall be a member of ItaAcademlic



"19.2.2

"19,2.3

PlanningCommittee, and 3 members named
by the Assoctatlon. The Review
Committee shall study the sltuation with
oare, including en examination of whether
the condltions identifled by the Executive
Committee of Senate can be allsviated by
measures other then program
redundancy. Itshellmake Its
recommendation on or before 15
September following Its creation to the
Senate and to the Boardwho shall make a
final determination.

Where the Exedutive Committee of the Board
has confirmed a declaration of program
redundancy, any reduction Inthe number of
tenured members Inany department or faculty
resulting from such a declarationshall,
wherever practicable, take placethrough
attrition, [ncluding retirament or rasignation, or
through voluntary leaves, or through voluntary
redeploymentor transferto other positions with
the employer.

Inthe event that the employer(s of the opinlon
that, as a consequence of a confirmed
declaratlon of redundancy, the redeploymentor
layoff of some tenured membersis required,
the employer shall, prior to Implementing any
redeploymentor layoff:

(@) 1 e amoratoriumonthe i of new
W ¢ €inthedisdgine Invl t th

redundancy occurs and in reiated
riscinlinan; anc

(b) prepare a detailed plan of action which
sets out the employer's proposalsfor the
redeploymentof tenured members and the
number of layoffsthat it conslders
necessary; and

(e} forward the planto the Assoclation no later
then 186 October. The Assoclation shall
have until 15 Novemberto advise on the
proposed plan.

SECTION19.3 REASSIGNMENT AND LAYOFF

*10.3.1

When, In accordance with the provisions of
19.1 or 19.2, the posltion of ONE or more
tenured faculty members must be ellminated or
reassignedfor another purpose, the TPC of the
faculty concernad must:

(a) recommendwhich tenured faculty
memberswill be directly affected by such a
daclslan;

{b) consider whether -- taking Into
consideration the particular teaching or

[ N s



10.3.2

*19.3.21

*19.3.2.2

researchqualifications of the tenured faculty
membersconcerned, the quslifications of
the non-tenured faculty membersinthe
game teaching or research unit, as well as
the scholarly projects of the teaching or
researchunits In'the same faculty - It
would not be preferable to retain the
tenured faculty members concerned end,
ratherthan lay them off, to reassignthem:

() either to another position presently
held by a non-tenuredfaculty member
inthe same tgaching or research unit,
or

(i) to another position presently held by a
non-tenured faculty member In
anotherteaching or researchunlt in
the same faculty, or

(ill) to a vacant position within the
bargalning unit.

in the event of @ reassignment pursuantto
{h or(l# above, sald reassignmentshall
take effectat the time of expiry of the
appointment of the person at present
occupyingthe position;

(¢) priorto 16 Novamber following the
declaration of the Board, submit to the
Jolnt Committee Its recommendations
coneerning the faculty memirers who must
be laid off%J and faculty memberswho could
be reassignedor transferred to another
teaching position. When 2 or more
members considered for layoff or
raasssignment have equivalent
qualifications and capabilitiss, layoffor
reasalgnment shall be by reverse ordar of
sanlority with the employer.

A tenured faculty member affected by the
application of 19,3,1 will be informed Inwriting
by her dean of the decision of the Joint
Committee hafore 31 December of the year In
whioh the declaration under 19.1 or 18.2 was

* made.

Tenured members shall racslve a minimum of
18 months' notice, with the layoffto be effective
0N a 30 June or 3¢ December. Memberswith
imited-tarm regular appointmentsmay onfy be
laid off by means of nonrenewal of their
contract;the effective date of layofffor a



memberon a -tarm appolntment shall be the date f

*10.3.2.3

*19.3.2.4

*19.3.2.6

*19.3.2.6

expiry of her most recently exe  3d ¢ L of
t

The employer may, subject to advising the
member 20 working days in advance ofthe
actual date on which work Is to cease, lay a
member off with salary Inlleu of notice, or a
combination of notice and salary Iniley of
notice, for the months remalning unill the
effective date of layoff stated Inthe notice of
layoff. A member's salary for the purposesof
this subsection shall be computed on the basis
of the membersregular salary as of the date
on which the member actually ceaseswork
pursuantto the provislons of this section. Any
salary to be pald in lieu of notice shall be pald
by means of petiodic payments, as Ifthe
memberwere notiaid off. Where the employer
Invokesthe provislons ofthis clause, the
effactive date of layoff shall thereupon be
changed to be the date onwhich work isto
cease.

Sublect to 19.3.2.5, tenured members
recelving the notice provided for in 19.3.2,2
shall also be antltled to severance pay provided
for under the EmploymentStandards Act as
amended from time to time.

Should the employer, pursuantto 19.3.2.3, ley
a member off with salary Inlieu of notice, or a
combinatlon df notice and salary Inlleu of
notice, and should such salary Inlieu of notice
be equal to Or greater than 6 months' salary,
then that salary payment shall satisfy the
requirementfor a severance payment under
the Employment Standards Act. Shouldthe
salary in lleu of notice be less than 8 months'
salary, the member shell be entitled to the full
severance payment under the Act Inaddition to
the notice and salary in teu of notice under
10.3.2,3. Shouldthe maximum severance
payment under the Act be Increased beyond 26
weeks (6 months), thie clause shallbe
amended accordingly.

The JoInt Cammlttee cannot order the layoffof
afaculty memberwho, on 1 July following the
avaluation made pursuant to 19.3.1 end
19.3.3.1, wlll be at least 55 years of age butwill
not yet have reachedthe normal retirement
date set out Inthe University of Ottawa Pension
Plan. It may order, however, that the member's
salary be frozen If Itis eatablished on the basla
of angvaluatlion of herfile as reguired by elther
19.3.1 or 19.3.3.1 that shewould not meet
sat(sfactorily In the reassigned academic



position the raquiraments of arficle 25.

"19.3.2,7

*19.3.2.8

"19.3.2.9

*18,3.2.10

10.3.3

*19.3.3.1

If the member Is offered a reassignment to
another poaitlon, she will be granted a time (imit
of 2 monthsto advise herdean, Inwrifing,
whether she acceptsthe reassignmentor
decides of her own valition to tarminate her
employment at the university. Inthe latter
caga, Shewlll have the same rightto notice as
Ifthe offer of reassignment had been a notice
of layoffas provided for In18.3.2.2,

The employer may elect to offer to the member
concerned an appointmant to an adtinlstrative
position for which she Is suited Inwhich case It
will be deemedto be an offer of reassignment
to another posttion exceptthat Ifthe member
acceptsthe appointmant to an administrative
positlon, the terms and conditions of
employment shall be governed by whatever
terms and condlitions may from time to time be
applicable to that position,

Tenured faculty memberswho are lai¢ off may,
durInF the period INwhich they have a right of
recall, participate In the pension, iife Insurance,
and supplementary health Insurance benefits
pravided under artlels 40, providedthat they
make the necessary arrangementswith the
Human Resources Sarvice for paying the
emlployee confributlons for those benefits, a8
well as the smployer's contribution (determined
Inaccordancewith 40.4.1.5). For such
members, the tultion fee exempftlon provislons
of saction 40.6 and regulations regarding
library services will apply during the period of
right of racall as if thay were stlil employed by
the University of Ottawa.

Inthe event that a member who has avalled
herself of @ second mortgage under saction
40,7 Is lald off pursuantto Article 19, the
second mortgagewlll not be called Inby the
Universlty, provided the proper payment Is
malntained with the bank. The memberwilil be
allowed a period of slx months following the
commencementof her layoff h which to
continuewith this foan/mortgage while seeking
an alternative arrangement.

Inthe course of the agademie year atthe end
of which a faculty memberwill have completed
6 years after being reassigned or recalled,
pursuantto 18.3.1 end 19.3.2 above, to a
posltion Inan academic unit other than the one
wlth which she was effillated at the time of
reassignment or layoff, the TRC of the faculty:

(a) will evaluate whether the member has



been able to adapt her professional
quaiifications to meet the demands of the
new position andwhether, as a result, she
continues to fulfll the requirements of
article 26 relativeto the granting of tenure;

{b} inthls regard, will obtaln the
racommendation ofthe TRC of the
department and the ghalr of the
department:

(¢} wlll undertake, Inthis regard, whatever
consulitations Itmight consider to be
appropriate among the peers of the
member chosen from outside the

Unliversity;

{d) wlll submit to the Joint Committea, before
16 November,a recommendation either In
favor of the renewal of tenure, or In favor
of the repeal of tenure and the dismigsal of
the memberas of the fallowing 30 June.

The decision of the Jolnt Committee will be
communicated to the member by her dean, In
writing, no laterthan 31 December.

*19.33.2  Afaculty memberwho Is refusedtenure
pursuantto 19.3.3.1 shall be entitied to
Severance pay provided for under the
Employment Standards Act as amended from
time to time.

"8.3.3.3  TheFTPC recommendations and Joint
Committee degislons provided for In19.3,3,1
can be appealed and grieved In accordance
wilth the proceduresfor grievances described in
article 13, wlth referenceto arbitrationas

provided for IN43.4.8,
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SECTION20.1  GENERAL PROVISIONS
The functions of a member of the academic
staff Include, Invarying proportions:

(@) teaching activities;

(b) scholarly activities revealed by research,
artlsliio or literary creation, orprofesslona[
wor

(6) academic service activities.

Speciflc activities corresponding to those 3
functions are [isted Inthe next3 sections, It
being understoodthat these lists are not
exhaustiveand are not In order of priority.

SECTION20.2 TEACHING

Teaching Includesthe following activities:

(@) glving courses, conductingseminars,
gulding tutorials and laboratories, and



supervising individual study projects;

{(h) preparing and correcting assignments,
tests and sxaminations;

(¢} guidingthe work of teaching assistants,
markersand laboratory Insfructors;

{(d) gulding and evaluating students' individual
work, such as theses and papers;

(e) granting Individual consultations outside of
class or laboratory time;

(f} particlpating Inthe development of
teaching methods, programs or course
content;

{g) preparinginstructlonal material, {aboratory
exarciges and course notesfor the
member'sown students: and

(h) writing textbooks,

Ail other activities Inwhich the member
engages for the purpose of preparing courses
andseminars, including those undertakento
ensure that her teachingis In keepingwith the
current state of the subject taught, are
considered teaching actvitles.

SECTION20.3 SCHOLARLYACTIVITIES

20.3.1
20.3.1.1

20.31.2

General provislons

Scholarlyactlvities are those which contribute:

(a) through research, to the advancement of
knowledgein a discipiine;

(b) throughartistic or literary creation, to the
advancement of the arts and the letters;

(¢) through varicus professional activities, to
tha advancement of a profession.

Scholarly activities referredto Inthis
agreement are those whose form makes peer
evaluation possible and those which alm at
belng communicated In a form permitting peer
evaluation,



20.3.1,3

20.3.2

20.3.21

20.32.2

Itis understood that the existence of sclantific,
artlstlc Or literary works, or professional
activities is not -« in and of itself-- proofof
competence or satisfactory performance in
scholarly setivitles.

Research
Research Includesthe following actlvitles:

(a) elving, devslping and carrying out
arch pre jec s individually or with

1

an I and carrying out
i analyses of existing knowledge;

{¢) presenting the results of researchor
ctitioal studies at, or actively participating
in, scholarly meetings, colloquia, OF
resgarch groups;

(d) Braparing reports, articles, chaptersor
00ks presenting results of the member's
researchor etitical studles, Including works
published In collaboration with others;

(e) guidingmaster's and doctoral theses,
provided such guldence contributesto the
advancementof knowledge;

(9 preparing Innovative textbooks, and
developing Innovative teaching matetrlals
or methods, which may be used by others;

{g) work done under contract, provided it
contributesto the advancement of
knowledge, end the results are accasslble
In a form permitting peer evaluation;

(h} editing of a seholarly publication, where
Sevldence thatthe member'swork
extends beyond customary editorial dutles
and includes a significant contribution to
the advancement of knowledge.

Any work relatedto the Immediate and normal
preparationof courses|s notconsidered part of
research activitles, Inthe sense of this
collective agreement.



2033

20.3.4

Artistic Or literary creation Artistlc or literary
graation Includesthe following activities:

(@) producing original works or forms of
expression;

(by conceiving, devaloping and carrying out for
publicatlon artistic projects or llterary
criticlsm.,

Professlonal actlvities Professional
actlvities Include:

(@) making contributions to the practice ofa
profession beyond those normally required

of a practitioner who |s not a unlverslty
professor:

(b) making valuable contributions to the
advancement of the professionitssif,

*SECTION 20.4 ACADEMIC SERVICE

Academic sarvice actlvities Include spacific
activities such as the following:

(@) administrafive activities such aschaiting a
department, Or coordinating undergraduate
studles within a department:

(b) particpating in the work of committees of a
department, a faculty, or the university, or

otherwlse contriputing to the effective
operation of the University of Ottawa or
one of its constituent parts;

(¢) contributing to the effective operatlon of
the Association by serving as an officer of
the Associatlon or on Its Board of
Directors, or participating Inthe work of
one of [ta committees or conatituent parts;

(d) contributin%to the effective operation of
AUCC, CAUT or OCUFA by serving on
their goveming bediss or participating In
the work of thelr commiittees;

(e) counselling or advising students;

(9 sewing as e thesis examiner, at the
Universlty of Ottawa or elsewhere;

(g) refereeing submigsions to scholarly



publications;

(h) editing scholarly publications;

(] contributing to the effective operation of
learned or professional socletles by
gerving onthelr govarning bodies Or
participating inthe work of their
cammittees;

(i) contributing to the effective operation of
granting agencles or evalyation
organlzatlons, such as MRC, SSHRC,
NSERC or OCGS, as examinar Or
committee member;

(k) contrlbuting to communit)(]projectswhlch
are relatedto the role of the universlty.

SECTION20.8 LIBRARIANACTIVITIES

§ Professional I tas A librarian men er’
' professional v 3 shall be those desc e
Inthe r 3 job description, astablishad I

accordanceyih22.3.2 4tegidt r ithtl
workload esiabiished annuaily in accordance
with 21 Thae professional activities of a
member mayil lude, t are itlimited to:

(@ ling Information services (1 !
jew, reaearching of relavant sources,
§ rclr dtatiorvsl lg 1 I T
theirmd t¢ lolcgy) a Vi
conaulta}tlon (ir-de h , relevant
i Is

(b) ensuring collection development
(developing and maintalning collection
development policies, selecting and
researching Information sources for
acqulsition, making expert
recommendations, negetlating and
managing licenses, overseeing allocated
budgets and making qualltative and
quantitative evaluations of collectionsand
their useto determine their relevance ag
well as to respondto the needs of OCGS,
CARL or other organ(zations);

(c) ensuring access t0, and controliing of, the
collaotions (metadata, original cataloguing,
quality control of derived cataloguing,
advancedsearching, development and
monitoring of Internal standards and



20.6.2

¥20.5.2.1

authority control);

(d) teaching researchmethodology to the
student community at all levels as well as
the faculty community, devaloping training
tools, course notae, Inthe member's areas
of speciallzation;

( ) preparing research tools (pathfinders, help
g ldes)ir eric s fo'mate and :
b r works In it
quality control of activities
i to the productionof researchti |
or teachingtools;

() representing the Llbrary Natwork to
departments, facultles, schools, programs
and servlcas of the Universtty, other
universlties, and to vendors, according to
the member's areas of specialization and
promoting the activities of the Library
Network;

(g) providing orientation and training to new
[lbrarlana and others, and gs needed,
ongoing training; develaping fraining
programs and related materials;

(h) ti  ating in professional activities
gl the Library Network that ar¢
t bt b adi b athong
suchasc jto t  offectlv
operation 'CLA, M  TED. ol ar
orge )y bty @y gontheir \alin
bodies or participating in the work of their
ittee '

All other activitles inwhich the member
engagesfor the purpose of preparation or
fuifiling each of the above activitles or related,
are consideredprofessional activities.

Adminlstrative activities

A llprarlan member's agministrative activities
shall be those described Inthe member'sjob
description established In accordance with
22.3.2, together with specific ﬁoals and
objectives established annually Inaccordance
wlth 23.5.2.1, These administrative activities
comprige the following: direction of a service,

department or library; supervision of
employees; managementof activitles, services

13Q



or budgets (this last point does not refer to spending

*20.6.2.2

20.6.3
*20.8.3.1

*20.6.3.1.1

*20.5.3.1.2

*20.5.3.1.3

allocated amounts In a discipline or group of
disclplines); coordination of a spacific activity
within a servica or department, library, or the
Library Network;responsibllity for policles and
procedures: chalring of a committee or similar
sntity, and management of a project; planning,
developing and ensuring the Implementation of
the required Infrastructuresfor the good
functioning of the Library Network by
evaluating and analyzing needs, nerformance.
and problem selving as requirad.

Mejor administrative positions shall be defined
as the dirastion of a department, service, or
library, which Include: the supervision of
employees, the managementof aciivities,
services and budgets, and responsibllity for
proceduresand policies.

Scholarly astivities
General provisions

A librarfan's scholarly activities are those which
contribute:

(@) through research aotivities to the
advancement of knowledgelin her area of

gpeclallzatlon;

{(b) through artistic/literary creation to the
advancement of the arts and letters;

(¢) through varlous professional development
activitles to the advancement of the library
profession.

The above assumes a cumulative level of
knowledgethrough aibrarian's career.

Scholarly activitles referred to in this agreement
for (lbrarians are those whose form makes peer
evaluation posslble and those whith aim at
being communicated In aform permitting peer
avaluation,

Itis undetstood thatthe exlstence of scholarly,
artlstio or llterary works, or professional
developmentagetivitiss may not be - In and of
itaslf — proof of competence or eatisfactory
performance In scholarly activities.



*20.5.3.2 Scholarly activities for {lbrarlans contribute to
the advancement of knowledge and Include,
but are not limlited to:

(@) conceiving, developingand carrying out
research prajects, individually or with
others;

(b) concelving, developing and carrying out
critical or innovative analyses of exIsting
knowledgse, inciuding bibliographic
analyses:

{¢) presentingthe results of rasearch or
critical studies at, or actively participating
In scholarly meetings, callogula, or
researchgroups;

{d) ng reporis, a Icle 1, chapters o
k presenting re Llts of the member's
r ses cho riticals udie 1 1 lir b
bl 1l llabo stler 4

(e) academic study leading to a post-

secondan 30 {Inclu I L
gt bay  the {
previousiy he . d r Ina
fleld relavant to tht g area of

specialization;

(i) workd L ¢ e It
contributes to the advancement of
k vied 3 and the resulls are accessible
In a form permiiiing peer avaiuiation;

(g) editing of a scholarly publication, where
there s evidence thatthe member's work
extends beyond customary editorial duties
and Includesa signiflcant contribution to
the advancement of knowledge:

{(h) developing newelectronlc applications
(eg. tools or systems)that improve [lbrary
activities such as information lteracy
training or Information retrieval.

*20.5.3.2,1 Any work directly overlapping with the
Immediate day-to-day fuffiliment of professional
actlvitiee as definad In herjob description is not
congldered part of research ectivities, in the



sense of this ¢ollective agreement.

*20.5.3.3

*20.5.3.4

“20.5.4

Artlatle OF llterarﬁ creation Arlistic Of literary
creation includes the following activities:

(@) producingcriginal works or forms of
expression;

(b} conceiving, developing and carrying out for
publicationartistic projectsor literary
criticism.

Professlonal development actlvities
Professicnal developmentactivitiesinclude:

(@) makingcentributions to the practice of a
profession beyond the immediate, day-to-
day fulfiliment of professional activities as
defined Inthe tibrarian's job description.

These include, but are not limitedto:

(I} writing or devsloping Innovatlve
teaching methods and materials for use
within the Library Network or Inthe
library profession:

(ii) successful completion of an internship
of not less then & weeks which (s of
benefit to the Library Network or the
profession.

(b) making valuable contributions to the
advancement of the profession Itself:

(I 3 ti t @ aofesslonal
community, individually or with others.
naking prese it 19, briefings or

pal ¢t ¢ nizatl

Academic sarvice activities A lbrarian
member's academic service acfivities include,
butare not limited to:

{ ) articipating In ths work 2 :olnmitte
project task forces, ad iy 01 ¥
workirggro ps, ¢ 1 y & bnl o F
ftt Llbr 'Nelwol ol Universit >
i i cntitutingtotl effective

3 lo cftha Jniersity FOttawa of

y ofit cons] wenif te Iti .
undsretood that chairing such ¢rcup s an
administrati n  tivit' under 20.5.2;



{B) contributing to the affective operation of
the Assoglatlon by serving as an officer of
the Assoclatlon or on it Board of
Directars, or perticlpating inthe work of
one of its committess or constituent parte;

(c) contributing to the effective aparation of
AUCC, CAUT or OCUFA by serving on
thalr governing hadies or participating In
the work of their committees;

(d) refereeing submigsions to scholarly or
prafessional publicatione;

(e) edlting scholarly or professional
publications;

() contributing to the effective operation of
learned or professional sacleties by
serving on their governing bodies Or
particlpating Inthe work of thelr
committes;

(g) contributing to c.dmmunlty prajects which
are related to the role of the University.

SECTION20.8 LANGUAGE TEACHERS

20.6,1 General provislons The functions of a
language teacher Include, Invarying
proportlons, teaching activities, scholarly
activitias, and academic service activities. The
provisions of article 20 apply to language
teachers, mutafls mutandis.

20.8.2 Teaching

20.8.2.1 Teeching activities of a language teacher
Includethose listed in saction 20.2 of this
agreement. In particular, and without this
clause belng exhaustive, the teaching of
language8inciudes the active participation In
the classification of students, preparation of
Instructional materialfor languageclasses or
laboratories, participation Inprofessional
development activities, preparation and
supervislon of examinatiane, preparatian
supervision of language tests, particlpation In
student reglstration activities.



208.2.2

*20.6.3

Scholarly aetlvitles A language faacher's
scholarly actlvitles may Include, without bsing
limited thereto, the dutles llsted Insubsection
20.3.2. Forthe evaluation of a language
teacher's scholarly actlvities, Inparticular for
language teachers {i and Y, the following
polnts shall be taken Into account, Inadditionto
the fraditional concept of research:

(a) thefrequency of Invitstlons, by educators,
to arganize and lead workshops and

peadagogical seminars;

by { apap atwc gndt thinof e
instructional material of good quality;

(c) clearlyldentifiable particlpation in
Innovative instructional programs;

(d) the developmentof assessment
Instruments;

(e) clearlyidentifiabie %artlclpation inresearch
projectsin the teaching or learning of

languages..

Academic servige A languageteacher's
academic service actlvities may Include, but
are not limited to, any of the activities described
in20.4, With respectto those activities
referredto In20.4(k), itis understoodthat the
conttlbutions inqusstlon are relatedto the
member's protfessional expertisa,

SECTION 20.7 COUNSELLOR ACTIVITIES

*20.7.1

Professional aotivitles 2« v
member's professional activities Include, but

- are not limited to the fallowing:

(¢ wenal, ¥y ae Al T e
uisallirgof iidi alyIr di g

activiies such as interviewing clients, the
diagnosis and clarificatic n of :lients' 1
using approptiate tech | jue: the se

Foar adi f¢ din lcny du
andy il tl m, and 1ne recor J ¢
and anefysis of & sential case inform

(b) personal, educational Or career



20,7.2

*20.7.21

*20.7.2.2

counseiling of groups, Includingactivities such
as the developmentof group programs,
the selection and preparation of groups,
the training of groups and the leading of
groups;

(¢} the developmentand maintenance of the
member's profasaional competenceand
effectiveness as a counsellor, Including
keeping up-to-datein her areas of
professional competence;

(d) training end providing consultation
services to personsor groupsinthe
Unlversity of Ottawa community, In matters
related to the member's professional
counselling expertise.

Scholarly activities

A counsellor member's goholarly activities are
those which gontribute to the advancementof
knowledge Iin her area of expertise or to the
advancementof her profession, Without
limiting the ganerality of the foregoing, the
scholarly agt|vities of counsellor members shell
be primarily concernedwith practical or ¢linical
conslderations, A counsellormember's
scholarly activities shall have among their
primary objectives one or more of the following:

(a) the increasedunderstanding of the needs,
problems end eharaoterlstics of Universi
of Ottawa students, or of the Unlversity 0
Ottawa or gome Of Itsconstituentparts,
andthe posslble Interaction of such needs,
problems and characteristics;

() the Improvementof gervices rendered by
the Counsslling and Personal
Development8eryics:

(¢) the Increase of knowledge and

understanding of counsalling and of the
Influence of gouneelling programs
studentdavelopment.

A counsellor member's scholarly activittes may
Include, but are noti{imited to, any of the
following:

(@ the activities described in20.3.2.1{a), {b),
{c) (d). (g}

(b) writing and devalaping Innovative
counsslling methods, Instruments,
techniques or proceduresfor use by
profeselonal counsaliors within or outside



of the Counselling and Personal Development
Service;

(c) studles of counselling outcomes, methods,
technlques and procedures;

{d) the training and supervislon of graduate
students in an area refated t the
member's | competence.

¥20.7.8 Academic gervice activities A counselior
member's academlc service activities may
Include, but are notlimited to, any of the
following:

the aotivitles described in 20.4(c), (d), (9,
(@) the actites desarbedin20.4¢) (o),

(b} adminigy tl :actvitles inthe Couns )
and Pers ni Development Service;

W) p log gl the workoice it of
the Counsalliiig and Pet 3¢ nal
Davalopment Service adwa n a

f My, orthe w1 ot |
i { the & ore it of
Wb grone ofits » stit

(d) serving the Unlversity of Cttawa
co! ymunity by making available her
et e toy | A the
irg ty ity In aman & whichis
u  de the scope of the counsellor
n be*st 63 14 |

With respect to activities referre 1 to In20.4(k),
it Ia undersic ad that the :ontribi ¢ In
quislon¢ 3relatedio them rik

prefess  al e thatthemente
ra¢ sl 7€ only token rem ineration for the ry, if
an

ant | Anng sifled | Rechercher/Search



COLLECTIVE AGREEMENT

Tahie of vontonts

Seareh the colieclive adraement

ARTICLE 21
RIGHTS AND RESPONSIBILITIES

21.1 Faculty members
21.2 Librarlang

21.3 L.anguage taachers
21.4 Gounsellors

SECTION21.4  FACULTY MEMBERS

"21.1.1

"21.1.2

Every faculty member shall have the rightand
responsibilityto devote a reasonable proportion
of hertime:

(@) todeveloping and malntaining her
competence and effectiveness as a
teacher and to gnsuring that her teaching
reflects the current state of knowledge:

(b} to scholarly activities directed to the
advancement of knowledge, arts or

literature, or a profession;

(c) to academic service activities.

Every faculty member shall have the right and
respons|bliity:

(a) to adopt reasonable meansto foster and
maintain a productive and orderly learning
environment in the courses assigned to
her:

(b) to organize course contentand classroom
or laboratory activitles and employ
methodology and didactic material,
including textbooks, for the courses
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assignad to her, Ina manner appropriate to the
course and ¢onsistent with relevant
academic standards and course
desoriptions approved by Senate, it being
understood that In the case of multl-section
courses the ghalr and the departmental
assembly may jointly choose common
didactic materiels, including textbooks,
where It ean be shown that this cholea Is
justified by valid academlc reasons and
doaee not Impose Idegiogical conformity on
the members concermned;

(¢) to evaluate students' performance
objectively In amanner appropriate to the
course, conslstent with relevant academic
standards and marking scales approved by
Senate, itbelng understoodthat any
procedural rules adopted by a faculty
council and approved by Senate mustalso
be obesrved.

A faculty member shall:

(@) In accordance with the courss dsacription
as adopted by Senate, teach the courses
assignedto her on the date, at the times,
and In the places designated by the
competent authority, except where
changed by mutual agreement of the
member and her dean or the dean’s
delegate;

(b} determine a reasonable number of
regularly scheduled offiee hours when she
will be evallable to students for
consultation, postthese at her office door,
and communicate them to the students
andto her chalr;

(¢) Inform her students, at the beginning of a
course, regarding course requirements,
(nstructional and evaluation methods, and
the nature and timing of assignments,
projects and examinations;

(d) not schedule final examinations outside
the period deslgnated for that purpose by
the appropriate authority;

(e) proctor end-of-term examinations (other
than so-called take-home examinatlons)
for coursestaught by the member, unless
other arrangements are ether autharized
or made by the appropriate authority;

(9 camply with administrative procedures and
deadlines as may be necessary for the
well-orderedoperation of the unlvarsity,



provided that these proceduresand deadlines

(@)

SECTION 21.2

have been promulgated by the appropriate
authority and communicatad to members;

submlt students'final course marks as
soon as possible butinno case later than

10 working days after the final or

- supplementalaxamination, exceptwhere

the daan or the dean's delegate consents
to alongerperiod of time;

notmiss, cancel, terminate, or reschedule
any scheduledteaching activity without
good cause and, where such changes
occur, shall notify the dean or her delegate
as soon, or as far In advance, as passible,

LIBRARIANS

"21.2.1 Everylibrartan member shall have the right
and responsibllity:

(a) to carry out the duties and responsibllities

(o)

{c)

{d)

()

of her poslilon as described Inthat
member's job descriptlon;

to participate in the effective operation of
the lerarg Network ynlts to which she !a
attached by making her visws knownto
herimmediate supervisor, the head of the
relevantadministrative unit or the chief
lIbrarian;

to serve on Library Network peer
committees and advisary committees In
accordance With the provisions of thig
agreement;

to actfalriy, ethically and without
discrimination, and foster a free exchange
of Ideas, In her dealings with users of
library services;

to respect| rcylesofc  deni Ina
mann  ntlstentwitht & erfc of
her profassional duties;

to adopt reasonable meansto malntain a
productive end orderly environment inthe
{lbrary, conducive to léarning andthe
conduct of research and other scholarly
activities;

to devote a reasonable proportion of her
time to developing and malntaining her

u o



21.2.2

*21 |2|3

patence and effective! asa
professional lIbrarlan.

Itls understoodthat a librarian member shall
not be required or obligedto engage In
scholarly, administrative or academic service
activities which are not specifically mentioned
Inher job description and that the princlpal
functions OF allbrarlan arethe ones mentioned
In her Jobdesordptlon. However, every member
shall have the right to devote a reasonable
proportion of her scheduled working hours to:

(a) academicservice actlvitles as defined in
20.5.4(a) and 20.4{c) and (d}, it baing
understoodthat the chief llbrariar shall be
(nformed of such activities and that, except
where otherwlse providedfor in this
agreement, the main functions of a
ilbrartan ramain the ones mentioned Inher
Jobdeseription;

(b) scholarly actlvities or academic service
actlvities as defined In20.4(1) and (%),
providedthe chief librarianlg Informed of
the extentend g?]eneral nature of such
activities, and she does notfind that they
are [lkefy to be detrimental to the member's
performance of the duties spacifiad In her

job description.

It bunderstoodthat when members devote a
portion of their working hours to academic
sarvice or scholarly activities, thalr performance
Inthose activities Is taken into conslderation at
the time of the performance appraisal.

Where a member wishes to engage in
scholarly or academic service activitles to such
an extentthat these activities cannot
reasonably be combinad with the performance
of the member's agsigned duties during normal
working hours, the member may apply for a
temporary workload medification in accordance
with 22.3.1.3.

SECTION21.3  LANGUAGE TEACHERS

21,34

Every language teacher member shall have
the rightand responsibiiity to devote a
reasonable proporilon of her time:

(@) todeveloping and malintaining her
competenceand effsctiveness as a



*21 l3l2

*21.3.3

teacher:

{b) toacademic service activities.

Every language teacher memberhotding the
rank of language teacher [([ or |V shall havethe
rght and responsibliity to devote a reasonable
ptoportion of hertime to scholarly activities
directedto Increasingknowledge and
understanding or increasing the member's
scholarly competence.

The provisions of 21,1.2 and 21,13 apply
mutatis mutandis to language teacher
members.

SECTION21.4 COUNSELLORS

"214.1

*21.4.2

Ev  counsslior mbers all hare the right
ant responsibliity todevotear

proportion of hertime to e | and
malntaining her competence and effectiveness
as a counsellor

Every counsellor membershall have the right
and reeponelbllity:

(@) to carry outthe dutles and responsibilities
of her workload Ina competent

professlonal manner;

(b} to partigipate inthe effectlve operation of
the Counselling and Personal
DevelopmentSarylae by making her views
known to the djrector of the Counselling
and Personal Development§ervice;

{¢) toserve on Counsellingand Personal
DevelopmentService pear committees
and other University of Ottawa commilttees
in accordance with the provisionsof this
agreement;

(d) to actfairly, ethically and without
discrimination, and foster a free exchange
of Ideas and information, Inher dealings
with cllents of the Counsalling and
Personal DevelopmentService;

(e) to respectprinciples of confidentiality Ina
manner eanslstant with the performance of
her professlonal duties:

(fy to adoptreasonable meansto maintaln a
productive and orderly environment Inthe



Counssiling and Personal Development
Service, condugive to effactive counsalling.

*21.4.3 A counsellor member engaged in the training
and supervlslon of students In an area related
to her professlonat competence, as partof her
workload, shall havethe right and responslbility
to:

(a) organize classroom or ¢linical activities,
selectteaching materials, and employ

methodology, for the swpervision and
tralning of the students assigned to her, In
a mannerappropriate to the activity and
consistent with relevant and duly approved
rulesand guidelines;

(b) to adopt reasonable means to foster and
malintain a productive and orderly learning
?]nvlrenment for the activities asslgned to

er;

(¢} toevaluatethe performanceof the
students objectively, Ina manner
consistent wlith relevantand duly approved
rules and guldelines;

(d) to avoidacting In the conflicting roles of
professional counsellor end supervisor In
relation to the same student.

*21.4.4 A counsellor member shail not be required or
obliged.to engege In scholarly or academic
gervice acfivities which are not pertof her
assigned dutles ss described in section 22.6.
However,evary counsellor member shell have
the right to devote a reasonable proportion of
tima to scholarly Or agademic service activities.
This Includesthe right to engage in such
actlvitles durlng a member's regularworking
hours provided that the dlrector of the
Counselling and Personal Development
Service is Informedof the extent and general
nature of such activities, and does notfind that
they are likely to be detrimantal to the
member's parformence of assigned duties.

snt | Annonces/Classlfied | Rechercher/Search
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ARTICLE 22

WORKLOAD

22.1.General provisions (facully mambers)
22.2 Teaching

22.3 Livrarians
224 Language teachers
22.§ QOQI_‘]SQIIOI‘S

Lo

SECTION22.1 GENERAL PROVISIONS

(FACULTY MEMBERS)
22141 Workload
*22.1.1.1 The total workload of a faculty member

*22.1.1.2

comprises saverat functions, includingteaching

(section 20.2), scholarly actlvities (section

%8.3)), and academic service activities (section
4).

The exact distribution of this workload depends
on the particular aptitudes of the memier, on
her discipline, on the opportunities she has to
carry out scholarly activities and academic
gorvlce and to accept specific administrative
duties, and onthe needs and priorities of the
University of Ottawa and I constituent units,
Without minimizing the importance of academic
service, the parties nonethelessagree that, In
the long run, a faculty member's workload must
reflect her two principal functions, namely
teaching and scholarly activities.



*22.1.1.3

*22.1.14

*22.11.5

¥22.1.1.8

2:2-1|2

*22.1.21

¥22.1.2.2

For a given year, @ member's workload
Includesthe actlvitles set out by the dean In
acoordanoe with the provigions of 22,1.2, as
well as all the tasks the member carrles outin
the performanceof her functions and
responsibllities as described in articles 20 and
21,

As part of her workload, a memberis expected
to remain actlve, Interms of teaching and
scholarly activities, Inthe area(s) of her
disclpline in which the programs of her
department cantinue to require her
participation, If belng understoodthat the dean
shall notassign speciflc research, creatlve, or
professional activities to a member.

Only teaching dutles which carry a course
code are assignable; whether they are
scheduled or not, it being understood that the
suparvislon of studentsregistered for thesis
work cannot be asslgned without the member's
consent and that such consentshall not be
unreasonably withhsld,

The dean may asslgn to a member an
administrative task, other than the chair of a
department, only where such assignmentls
clearly necessary for the effective functlaning of
the member's department, it being understood
that such agsignment requires prior
consuitation with the member and, whenever
possible, the member's prior consent.

Annual description

A faculty member's workload is spread out
over the three terms (spring/summaer, fall, and
winter) of the academic year which, for the
purposes of thils article, start8 1 May and
finishas the fellowing 30 April. The workload Is
communicated to the member by the dean In
wdztlgg before 1 May, subject to the provisions
In22.2,4.3.

Without fimiting the generality of the principles
stated In22.1.1, and subject to other provislans
of this agreement, the dascription sent by the
deanto the member shall include:

(@) adesctiption of the member's teaching
assignment, which comprises all
scheduled and nonscheduledtgaching
duties aesigned to her or which she has
agreed to assume;

(b) referenceto activities, which may be
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academic gervice or any other activities
consistant with the member'srole as a
uhivarsity professor, which reguire a
slgnificant portion of the member's time
and an adjustment Insome component(s)
of the member'sworkload or some spacial
arrangement between the member end the
employer.

and shail be deemed to inglude the general
description of the scholarly activitles to which,
according to her annual report, the member
Intendsto devote a portlon of hertime during
the ecademlc year, Ithslng understood that this
does not prevent the dean from communicating
with the member under 23,1.2.3.

Except as provided for In22.1.1.8, activities
comprised In22.1.2.2(b) shall not be assigned
to a faculty memberunlgss;

(@) the member agre 38 tc accapttl
asslanment and the arrangamant in

et i
(b} the ¥ d & 1t cause the
) M o b dtol«
igr 8 t fhe
jolleagues in a rele Jp of peers

SECTION22.2 TEACHING

1

*22.2141

v22.2.1.2

Teaching load

Ineach 1 ner 1 normal teaching load
ri t salt e arelbytheal |
tez ching 13ads In that department in th

mnmdnnslo simmnen ADDS_ANOA nnd 4 ’8‘ L I
T oA
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Excapt pursuant to 22.2,1.7, the normal

taanhina inad nar mamhar fore de 1

" shall notbe incr as ddurlngthyp >

covered by this agreamant

The teaching load of a faculty member shall
notdiffer substantially from the normal teaching
Iorz]id per memberfor her department except
where

(i such e ¢ arojustifie |b factors
such as those in 22.2.1.3; ¢

(} such differancas ars luctifiad hy tha evtan’
ft | mbers spective ole il
nonscheduied teaching dutiss such |
supervision of individual work or studias by
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22

undergraduate or graduate students, 0r
respansibillty for directed reading courses;
or

(¢) such differencas ocour pursuantto
22214 0r222.16

As the total effort required by a course can
vary cansiderably from course to caurse, andin
to ensure that members' teaching loads
are allocatedfaly and equitably, the dean, as
well as any person or committee making a
racommendation regarding a member's
teaching load, shall give proper conalderation
to relevantfactors such as the following:

(@) the expectedclass size;

{b) whetherthe memberwill be responsible
for the supervlslon of laboratory work as
part of the scheduled sourses:;

(¢) the avallabillty of markers or teaching
assistants;

(d) whether an assigned course wlil be one
that the member has not taught before, or
one where the member's former approach
will undergo substantial ravislons;

(e) the member's area of expertiss;

(A the number of distinct courses to be taught
by the member;

{g) the leveland the type of the course;

(h) thelocatlon of the course (onor off-
campus);

() speoial factors, such as fllming or
broadcasting of lectures, or the use of
teleconference teaching.

A member's teaching load may be less than
provided for in 22.2.1.2:

(@) when such raduction Ia‘]ustlﬂed by
academlo servlce activities and the llke
included Inthe member'sworkload; Or

{b) where, subject to budgetary feaslbility,
such raduction Is justified by the member's
exceptionally heavy jnvolvement In
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¥22.2.1.8

scholarly activities; or

(¢} where other circumstancesexist which, In
the dean's opinion, justify a relatively
fighter teaching load for this memberfor
the academic year In question.

(d} sothata nevvlﬁ appolnted junior member
may balance the needfor time to prepare
new courses endto establlsh a research
program, Itbeing understoodthat, where
this reduction Is applicable, a referenceto
it, to Its size, and to Itsduratlon will appear
Inthe member's|nitiat contract.

Where 22.2.1.4(d) applies, the member's Initlel
contractwlll Include mention of the following:
"The normal teaching load in the name of
department or faculty (s ##. Newjunior
assistant professors Inthe depanmentfaculty
racalve areduction Inteaching load of not less
than ## for period, Reduetions may be greater
under certaln ofrcumstances. Inyour case, you
will receive a reduction of ## for the perfod.”

A member'staaching load may be more than
provided for In22.2.1.2

(@ whena member's teaching skllle justify a
heavler Involvementinteaching and the
FTPC finds, inlight of the member's
annual report, that the time for delng sois
available because Of € lesser involvement
of the member In scholarly activities or
academic servige: Of

(b) Inthe case of a replacement professor in
the first year of employment, providedthe
Brofessoria not required to do research

eyondthat necessary for her taaching
and {s not expected to assume any
academic gervice actlvties.

The provisionsof 22.2.1.4 and22.2.1.5 can
only be applied with the agreement of the
member andthe dean. hthe case 0f 22.2.1.5
the member shall not unreasonably refuse such
agreement. Where the member and the dean
agree to such an arrangement, the terms of the
arrangement Shall be explicitly recorded In the



member's fllg and shall be taken Into accountin the course

22217

*22.2.1.8

22.2.2

2.221

of any future evaluation of the member's
performance,

Notwithstanding 22.2.1.1, the employer may
medify the normal teaching load Ina

departmentprovided that:

(@) relevantindicators of actualteaching
loads, when applied uniformly te all
departments, show that the actual loads In
that departmentare Clearly diffarent from
the actual teaghing loadsin other
departmentswith generally somparabla
teaching actlvittas; and

(b) the employer has, prior to [mplementing
the medification, consulted the department
concerned and the Association.

The employer shall send to the Assoglation, in
addition to the data already mentloned In
suhsection 7.3.1, copies of the information sent
to the members pursuantto 22.2.4.2
concerningteaching dutles within thelr
departments and, Ifthe employer proposesto
modify the normalteaching load per member In
a department, any other data used bythe
employer to compare the teachingactivities of
the departments.

Distribution of tho tesohing load

A 3y 'y ¢ ersscheduled teaching dutles
Ilbev bt tedover2 of the 3 terms of an
academic year, It being understood that:

(a) the above provislons may be set aside
with the prior consent of the member
concerned;

(k) where a member'sdean requeststhatthe
member accept a teaching asslgnment
which comprises scheduledteaching
dutles for 3 consecutive terms, and such
assignment b necessaryforthe effective
functioning of a cooperative program, the
member shall not unreasonably refuse;

{c) the special scheduling pattern prevalentin
the Faculty of Educatlon In relation to the
B.Ed. programwhich was in effect inthe
1983-1084 and 1984-1988 academic years
may continue throughout the period
covered by this agreement,
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22.24

¥22.24.1

(d) where a member's dean requeststhat the
member accept the gpting/summer term as
one of the 2 terms comprising scheduled
teaching duties, the member shall not
unreasonably refuse.

As far as possible, the employer shall not -
unless the member agrees otherwlse -- include
Inthe member's workload morethan 1 course
per term finishing after 7 p.m., if being
understoodthat more than 1 course wlll not be
included without prior consultation with the
member, and unlessjustified by reasons
relatedto the nature of the student cllentele,

Provislons applying specifically to certain
types
teaching

Courses wtilch:

(@) aretaught by correspondenceor et off-
campus locatlons, O

{(b) arevideotaped, recorded, broadcast or
televised, or

{c) call for unconventional methods, such as

teleconference teaching,
y be included In a m 'B v sad o
1 this member's prior it ,when
applicable, only after-any gpacial arrangamants
that n b quired have k d upon.
Procedures

A faculty member's teaching assignment is
determined as follows.

(@) During the winter tarm preceding the
academi¢ year Inquestion, the department

¢chalr shall prepare end forward to the dean
arecommendation regarding the teaching
dutiesto be assignad to each department
member Inthe coming academic year.

(b) Priorto mulating he! recommen
the cha shall consult the member

o 1 1 tw one it th
) ¢ sodu €8 1) s lite
rn  beestablished by the 181

(¢) A member'steaching assignment shall be'
determined by the dean uponglving proper
consideratlon to the recommendation of

|'SO



the member's departmentchair and any
opinions forwardedto the dean by the
member's DTPC.

22242 When a dean Informsa member of her
teaching assignmentfor the nextacademic
year, she shall also Inform her of the other
department members'teaching asslgnments.

¥22.24 3 Where a member's workload inc
scheduled teaching duties for the
spring/summer term, these shall be
ommi bt 1 Fyb no later than
1 April :

. 22244 A nbe v @ 1 inothe ged

- after 1 May unless the change s r clearly
necsasary by the circumstances.- Such chang
8 ok mideesfr it ¥ a8 ible
sl I ovay b |4 by iat!
wviththa membar n

22,245 Should amember's workload haveto be
changed, for instancewhen a course |s
cancelled bacause of ingufficlent reglstration,
the dean may ask the membereither:

(a) toteachanotherCourseduringthe sams
academic year, when Itis reasonable to
halieve that the member can do so without
serlous difficulty due to ehart notice!

(B) oOrtoteach an additionat course at some
mutually agreed upon time;

(¢} or 2redist the asulting i time
among the other yonents ¢ her

workload.,

‘The cancellatlon of a course dus {o insufficlent
1 agletration shal! not, in and of itsalf, e
Interpreted in a manner prejudiclal to the

emb
22.24.8 8h 11 embersworkload Ir ne  after !
May, fora ample vhen the e 1¢ accepts, In
whole 0t part, ttek i1ofa | taken
ill,#  member may, &8 agreed to by the
me and the dean:
it Ith obtain 11 an of teaching |
fr i 'alue, for the ct
za r. the rwext«

(b) or have other components of herworkload
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22.2.5

reduced for the current year:

{¢) orreceivea selary supplementat the rate
setout in41.6.1 for the extra teaching

performed.

There shall be avallable In the office of the
department by 16 February an updated Iist

ke 1t te shi ditler folin Lt of
the t

Additional teaching Facully members may
request to teach courses In addition to thelr
agsl dt ‘hingload sub ttothe folk
conditions.

(@) The requestshall be submitted to the
department chair before the chair forwards
the proposed teaching agslgnments to the
dean,

(b) Thedean y to asaign an
additional 11 ¢ to e member if:

() aftercorsultet v Ftl¢ chalr, s
detarminestha 3 arfoersonis
more suitable to teach that course;

(11} after consultationwith the chair and
the DTPC and the FTPC, she
determines that this is likely to
interferewith the quality of the
member's performance of workload
duties.

(¢} Inany one academic year, a member's
"additionalteaching" shell not axc¢eed the
equlvalent of 2 regular one-term courses,
involvement in additionalteaching cannot
compensate for weakness of the member's
performance in other components of
workload.

(d) Compensationfor addltional teaching shall
be in‘addition to the member's salary and
shall be in accordance with 41.6.1.

The chair shall inform the departmentmembers
who have requested additional courses of
those courses which will not be staffed by
membersas part of thelr teaching assignment.

SECTION22,3 LIBRARIANS
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*22.3.1.1

"22.3.1.2

22313

General

Tf_he workload of a llbrarlan member conslsts
of:

(@) those duties which ara clearly and
specifically identifled Inthe job description
establishedfor the posltion held by the
member;

() any otherrelated duty that the employer
may reasonablyraquire, Itbelng
understood that the member shall not be
requestedto performany scholarly activity
or epecific administrative duty Ifsuch
activity o duty Is not specifically referredto
Inthe job desct(ption for the position held
by the member:

(¢) any academic service or scholar
acflvitles to which the memberwlshes to
devote a portion of her working hours, it
being understoodthat the member must
comply with the provisions of subsecticn
21.2.2 and that her involvement In such
activitles is not detrimentalto the
member's performance of the duties
speclfied In the job description;

{d) any extraduties assumed by the member
pursuantto gubsection 22.3.4.

A llprarlan member'sworkload shall be such
that the required dutlee and activities, other
than extra duties assumad pursuantto 22.3.4;
can reasanably be expectedto be performed
during her normalworking hours.

Notwithetanding the provislons of 22.3.1,1(b),
the chief librarian may, atthe requestof a
member, temporartly modify the member'slob
descriptionand Include in herworkload a
speclfic scholarly activity or a particular
academlc service activity. Insuch an event:

(@) the modification of the workload shall
remain in effectonly for a short period of
time;

{b) the specific activity Inwhich the member
wishes to engage shall be among those
subject to the performance appraisal at
the end of the year;

(¢} such a requestshall not be granted to the
detriment of the needs of the garvice and
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v22.3.2.4

must not involve, withe It & consent if
the chle flibrarlan Ith t e t
etk lioee il rinelat to
dutles In her reg¢  Jobdescription or v
other additicnet costto he employe It
bel i that 3 chle f libr
shall do ppt blet
accommodate a alld ject

Job Description

There shall be a written job description for
every librarian position. A job description shell
contaln a clear, preclse and complete
statement of the tasks and regponaibllities of
the Incumbent, ag well asthe adminlstrative
unit to which the positlon is normally attached.

Ajo de Iption in existence at the time of

atifi 2 ticr f this agre 8 ment shall constitute a
Job description for the purposes Of i |
agreemant.

The r f:ome ¢ ay be

hh ty aidg eh hee ntizlly
equivalent functions, Jg In fifferet

n 1 w orlikrerios ofthe Libran Network o
€3 1 3wolttie nent, | ¢ sitions Il
gliar tnh gquwider't 't 8
when they require essentiaily tihe ame
qualifications and may be fllled by any il ar
having such qualifications without any form of
training ott  thanthe usual i 1 ¥
adaptation to & new position. Ali + i nmay
amh B from one posltion to another

P . il ntfo ti 0l
acco withthep  + of and
31.5.

Any new or revisedjob description shell be
astablished by the Administraflve Committes or
lta delegate, uponrgcemmendation of the chief
Itiorarlan, itbalng understood that:

(@) beforeformulating her recommendation,
the chiaf tibrarlan shall consult the
immedIlate supervisorand the LFC about
the Jobdeseription, and shall forward o the
emﬁloyerthe oplnions of the LPC on this
matter,

{b) the employershallglve proper
consideration to the recommendetiens of
the shilaf librartan and of the LPC before
making a decislon;
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22,3.3.1

22.33.2

*22.3.33

*22.3.3.4

(c) the chiefllbrarlan shall promptlyinform the
LPC of the declaion of the employer.

Working hours

The normal work week of a librarlan member
shall be 36,25 hours, on an annual average.
Frem 1 Septemberto 31 May, the narmal work
week shall be 37.5 hours; from 1 June to 31
August, the narmal work week shall be 32,6
hours. Forthe purposesofthis subsaction, a
"week" means 7 consecutive days, from
Monday to Sunday,

The regularhours of work ghall be from 8:30
a.m. to 5 p.m., Monday to Friday, Septemberto
May; and from 8:30 a.m, to 4 p.m,, Mondayto
Friday, June to August. This schedule Includes
I unpald hour for lunch.

The chiefilbrarian or her delegate establishes
Individual and group work schedules for
librarianmemberswhich provide for efficient
organlzation and satiafy the needs ofthe
university community, while respecting the
aplirit of this subsectlon. Work schedules may
Involve evening or weekend work as well as
schedules which meet boththe needs ofthe
Library Network and the preferences of the
librarians concerned. In particular, and without
imiting the generality of the foregolng, a
librarianmember may fulfill her normal weekly
worklng hours requirementfor one or two
weeks In4.5 or @ days, respectively, provided
she obtalns the consent of the chief fibrarlan or
her delegate [n advance.

When allibrarlan Is scheduledto work on a
weekend, her normalworking hours
(determined according t0 22.3.3.1), for the
week Immedlately following, shall be reduced
by a number of hours equal to the sum of: the
number of hoursworked Inaxcess of normal
working hoursduringthe week comprising the
weekend and 0.5 timesthe number of hours
worked on the weekend. Instead of the
foregoing, the member's schedule for the week
comprlaing eald weekend may be modified, by
agreement of the member and herimmediate
supsrvisor and with the prior approval of the
chief librarianor her delegate, so that the total
number of hours worked during the week be
equalto: normalworking hours fess 0.5 times
the number of hoursworked on the waekend.
Suchtime off shall be scheduled by the
memberand her Immediate supervisor, with



the approval of the ¢hief lbrarian or her delegate.

2335 Where a librarianmember's nermal weekly
working hoursfor e week (determined pursuant
to 22,3.3.1 and 22.3.3.3) comprise work onan
officlal holiday, Easter Sunday, or the Saturday
immediately preceding Easter, the member
shall be entitled, In addition to her regular
salary for the hoursworked, to take time off,
with pay, equal to 1.6 hoursfor every hour
worked on any such day. Suchtime off shalt
be scheduled by the member and her
immediate supervisor, with the approval of the
chief librarian or her delegata.

*223.3.68  Any hoursworked by alibrarlan member In
excess of 40 hours In 1 week, at the request of
the employer, shall be consldersd to be
ovarfime. A member shall be paid for overtime
hours at a rate of 1.5 timas the member's rate
of pay for regular working hours, as calculated
on the basls df the member's nominal salary. A
member may be required by the employer to
work overtimehours only in exceptional
circumstancas, to meeta short-term need of
the Library Network. The employer shall take
gvery possible measureto preventthe
unreasonable or excessive exercise of the right
to rec%;fre a member to work avertime hours. A
member may not be requiredto work any hours
in excess of 8 hours per day or 48 hours in 1
week, unlessthe member agrees othatwiga.
Notwithstanding the foragoing, the number of
hoursworked by a memger Inexcess of 48
hours perweek during a single calendar year
shall not exceed the maximum of 100 hours
authorized by the Ministry of Labourfor the
University of Ottawa.

22,34 Supplementary tagks

22,341 Supplementarytasks are activities or duties
which the chief librarian or her delegate may
ask allbratian member to perform in addition to
or [nstead of those set out Inthe job description
for the position occupied by the librarian, and
whigh may notreasenably be consideredto be
included in one of the components of the Job
description.

22,342 When the chief librarian or her delegate agks a
librarianto perform supplementary taske, she
must spacify, Inwriting:
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(a) the supplementary tasks to be performed;

(b) thetasks Inthe job description for the
Ibrarian's position which the Iforarian shall
not perform, If applicable;

(c) the length of the perlod ¢ h the
- supplementary tasksara tobe o

{d) any other condltion conceming the
performance of the supplementary tasks
b%/ the (Ibrarlen, including the spaclfication
of any add|tional remuneration to be
awarded for the performance of
supplementarytasks.

The member shallindlcate Inwrlting whether or
not she agrees to performthe supplementary
tasks requested by the chtef ibrarlan or her
delegate. The member shall not exercise her
right of refusal unreasonably.

A memberwho Is asked by the chief librarlan
to perform supplementary tasks without a
proportional reduction Inthe dutles appearing
In herjob description shallrecelve a salary
supplement equal to 1 PTR. Ifthe member
perfarming supplementarytasks obtaine a

proportional reduction Inthe dutles appearing
in herJobdeseription, she shall not recelive any
salary supplement.

The perfod during which supplementarytasks
are performed may be renewed. Insuch an
event, the provislons 0f 22.3.4.2 and 22,3.4.3
shall apply.

SECTION22.4 LANGUAGE TEACHERS

*22.4.1

Benera! A language teacher member's
workload conslsts of assigred duties, which are
assigned by the member's dean, and other
acadsmic dutles, which are determined by the
member, both Inacoordance with the
provisions of this saotlon. A languageteacher
member's assignedduties are determined for
one academlo Year at a time, and academic
year, for the purposes of this section, le defined
In22,1.2. No laterthan 30 Aprl, the dean shall
forward to each language teacher memberfor
whom she s responsible a written statement of
the member's assigned duties for the
forthcoming academic year, determined In
accordancewith the provisions of this ssction.
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Asslgned duties

Subjectto the provisions of this section, the
dean may Includein a member's asslgned
duties an appropriate combination of:

(@) teachingduties;

(b) administrative dutles related to the
operation of the Second Language
Institute or the University of Ottawa, which
are such that they requirethat the member
be relieved of some responsibllities Inthe
area of teaching, scholarly, or academic
service activities; or

(¢) certaln other assigned activitles which are
necessary for the effactlve operation of the
Institute or the University of Ottawa,
in¢luding, but not limited to, the design,
preparation end suparvislen of language
testa to be administeredto present or
prospective students or employees at the
University of Ottawa, the counselling of
students, participation Induties relatedto
raglstration, attendance at institute
mestings.

Administrative duties referredto In22.4.2.1(b}
may be assigned to a member by the dean
where such assignmentis clearly necessary for
the effective functioning of the Institute, {t being
understoodthat such assignmentrequires prior
consultation with the member and, whenever
posalble, the member's prior consent.

Duties referredto in 22.4.2.1{c} may be
assignedto a member by the dean, Itbelng
understoodthat such assignmentdoes not
cause the member's overall workload to be
significantlyheavier than that of her colleagues.

Other academic duties

Where a languageteacher member holdsthe
rank of language teacher | or 1I, the member's
workload shall include, Inadditionto assigned
duties, any appropriate academic service
actlvitles to which the memberwishesto
devote a portion of hertima and which she can
reasonably undertake or continue. A member
holdingthe rank of language teacher lor (I
shall not be obliged or requiredto engage In
scholarlyactivitles as partof herworkload.
%a?pt under 22.4.2.1(¢) and subject to

4.2.3,
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Where a language teacher member holdsthe
rank of language teacher 111, or I, the
member'sworkload shall, Inadditionto
assigned duties, Include any appropriate
scholarly actlvitles In accordance with 20.6.2.2
and academic servige acfivities to which the
memberwishes to devote a portion of her time
andwhich she can reasonably undertake or
continue.

Although a member'sdean may remind the
member of the Importance of scholarly
activities and academic service, and may offer
general suggestions, a dean shall not Impose
spaclfic scholarly or academic service
activities, exceptunder 22.4.2.1(b} or (¢j and
subjact to 22.4.2.2 and 22.4.2.3.

Normalteaching load

For language teacher members holding the
ranks of language teacher | or [I, the normal
teaching load shall be § two-term couraes per
academic year, or the equivalentthereof, andt
shall not exceed 610 course calendar hours per
academic year.

For language leacher members holdihg the
ranks of language teacher || Or |V, the normal
teaching load shall be 4 two-term ¢ourses par
acatdemis year, or the equivalent thereof, and it
shall notexceed 420 course calendar hours per
academic year.

An Individual language teacher member's
asgfgned teachlng load shall be the normal
teaching load prescribed in 22.4.4.1 0r22.4.4.2
for membrawith her rank, except where
modllﬂed pursuantto the provisions of this
sectlon.

Deviatlon from normalload Forlanguage
teacher members, the assigned teaching load
In any academic year may differ fromthe
normal teaching load prescribed In22.4.4.2:

(@ when suchreduction Isjustified by
activities included Inthe member's
workload pursuantto 22.4.2.1{b) or {¢);

{b) where, subjectto budgetaryfeasibility,
such reduction g Justlfled for a member
holding the rank of languageteacher (il or
IV, by the member'sexceptlonally heavy
Involvement In scholarly actlvities.
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Distribution of the feashing load

I language teachers lil or iV, scheduled
teaching duties shall be dl stributed over 2
the 3 terms of anacademic year, Itbeing
uniderstood that the above provisions may be
got agide with the pripr consant of tha membe
concerned.

For languageteachers landt, scheduled
teaching dutles wlil normally be distributad over
the 3 tarms of the academic year.

As far as possible, the employer shall not .-
unless the member agrees otherwise .- Include
in the member's workload morethan 1 courge
per @M finishing after 7 p.m., it being
understoodthat more than 1 course will not be
Included without priar consuitation with the
member.

Assignment of the 'eaching load The
provisions aet forth In subsection 22.2.4 of this
agreement shall apply, mutatis mutandis, to
language teachars, It baing understood that,
with regard to procadures. the director of the
Second Language|, tha n the
department chair andthe  *Cl shall replace
the DTRPC.

Addltlonal teaching The provisions of
22.2.9 shall apply, mutatis mutandis, to
language teachers.

SECTION22,8 COUNSELLORS

22.5.1

*225.1.1

*22.5.1.2

Ganaral

A counsellor member's workload consiste of
assigned duties, which are assigned by the
director of the Counsslling and Personal
DevelopmentS8ervice, in accordance with the
pravislons of this section. A member's
ass|gned duties are determined for 4 academic
year at atime. No laterthan 30 April, the
director of the Counselling and Personal
Development 8ervice shall forward to each
counsellor member a written statement of that
member'sagsigned dutles for the forthceming
year.

Detarmination of the workload of a counsellor

jbo



memberwith a cross-appointment requires prior consuitation

22.5.2
*22.6.2.1

¥22.6.2.2

between the director of the Counselling and
Personal Development Service andthe dean
andthe ¢halr or director of the faculty and
dapartment or school concerned.

Asslgned dufles

The director of the Counsellingand Personal
Development Service may Include, in a
member's assigned duties, an appropriate
cemblination of:

(a) Individual cllent counselling dutles;

(b) counselling duties involving the
counsealling of groups;

(6) administrative dutles which are Inherentin
the performance of the member's asslgned
counselling dutles;

{(d) administrative dutles (otherthan those
referredto In (c) above), which are related

to the operation of the Counsellingand
Personal Development Service or the
Unlversity of Ottawa, and are such that
they require that the member be refleved
of some counselling responsibiiitlas;

(e) the supervislon and training of University
of Ottawa students Inan area relatad to
the member's professional competence;

(f) the training of, and provision of
consultation servicesto, pereons or groups
Inthe University of Ottawa community, In
matters relatedto the member's
professionat counsalling expertise;

(g) scholerly actlvities relatedto the member's
arag Of profeeslonal counselling expertise.

The statementof agslgned dutles forwarded to
a counsellor member by the directar pursuant
t0 22.6.1,1 shall specify which of the duties
listed In22.6.2.1 comprise the member's
assigned duties,

(@) Inthe case of assigned duties ofthe types
referred to In22.5.2.1(a) or (b} above, the
director shall speclify, for each term, the
average amount of counsslting time per
weak for which the memberis to be
availablefor the performance of each type
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of duties specifled.

(0}

c)

()

The director shall not agsign administrative
duties of the type referred to In22.5.2,1(d}
without the prior consent of the member
concernad, exceptwhen such assignment
is clearly necessary for the effective
functioning of the Counsslling and
Personal Development $ervice and
provided there has been prior consultatlon
with the member and relevantother
persans or commitiees,

The supervision end fraining of University
of Ottawa students cannot e assignec to
a member without her consent, Itbeing
understoodthat such consent shall not be
unreasonablywlithheld if the supervision
andtraining pertaln to an area related to
the member's professional competence.

A counsellor member shell not be obliged
or required to perfarm scholarly activities,
or academlc service activities other than

referredto In22.5.2.1(d) and
22.5.2.2(b) above, unless such activities
become part of her workload pursuant to
the presentsection and to 22.5.3.
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SECTION 2381 GENERAL PROVISIONS
23.1.1 Evaluation

23.1.1.1 No part of this agreement shall be construed
as restricting the general right of the Senate to
evaluate, by various means and with as much
continuity as possible, the quality and
relevance of teaching, of scientific, artistic,
literary or professional activitles, and of
acadarnic service activities at the University of
Ottawa. This having beensaid, the parties
agreeto the following.

(@) The employer orthe dean may, within the
framgwork of their ghts and
responsibiiitias In matters of personnel
management and in order to form an
opinion regarding the quality of
performanceof one or more member(s),
evaluate the performance of the member
(s) and solicitthe opinion of appropriate
personsthereon without that action being
In and of itself subjectto grievancs, it
being understoodthat the evaluation
procedures Implemented by the employer
shall not be ingonsiatant with this
agreement and that the use that the
employer may make of the results thereof
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In the management of a member'sfile, the
svaluation of her performance, and the
progress of her career, shall be In
accordance with this agreement.

(b} The Senate, or any body designated by It,
or the dean, may from time to time
evaluate the quality and relevance of the
programsof study and the sclentifle,
artistlc, (iterary, or profassional actlvifles of
an academlc unlt or e service, Including
the performanceof Its members, and may
establ(sh the rules and proceduresit
deems usefulin that regard, Itbeing
understood that any use the employer may
make of the evaluation results Inthe
management of a member's flle, the
evaluation of her performance, or the
prograsslon of har career, shall be In
accordance with this agreement.

(¢} The Senate may require that faculty
members have thalr couraes and their
temching evaluated by the students and by
other means, it being undarstoed thatthe
evaluetion instruments and procedures
used shall not be inconsistent with this
agreementand that any usethe employer
may make of the evaluation results Inthe
management of a member'sfile, the
evaluation of her performance, or the
progression of her career, shallbe In
accordancewith this agreement.

Any avaluators whose opinfons are sought in
the pourse of assessing an academicunit shall
be chosen upon giving proper conslderation to
the advies of members whose activities ere to
be evaluated. Inparticular, they shall be
chosen, whenever possible, Inconfermity with
the provislons 0f23.3.2.2 t023.3.2.8 Inclusive,
exceptthatthe FTPC Is replaced by the Senate
or the dean, and that the number of evaluators
Is at the dIscretion of the Ssnate or Its
delegates, or the dean.

The employer acknowledges that:

(@) the Senate, before Implementingany new
performancesvaluation method over
which Itwould have gentrel, shall consult
the Association:

{b} the Assoclation's consent must be
obtained before the employer may use the
results of evaluations resulting from a new
Instrument which meetsthe conditions in
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Paragraph(a) above in the management of a
member's flle, the evaluation of her
performance, or the progression of her
career,

Annual reparts

Every faculty member shall submitto her dean,
betweeri 1 April and 1 June, awrittan annual
report pursuantto 23.1.2.4.

Each member shallinclude in her annual
reporta general description of the scholarly
actlvities to which she Intends to devote a
partion of her{ime during the next academic
year, It befng understood that these may
change due to circumstances notforeseen at
the time of filing the report. Furthermore, a
member sligiklg to apply for tenure or
promotlon in the coming academic year shall
indlcate her|ntantion to do so, If known.

Where a member's dean has any doubts asto
the appropriateness or feasikiiity of a member's
proposed scholarly activities, the dean shall
glve proper consideralionto facters such asthe
mamber's previous scholarly aotlvities, grants
or contracts received, favorable peer
evaluations of grantapplications or simllar
proposals. or invitatlons to present scholarly
wark, prepare an exhibition or participate Inan
artlstle activity. Where the dean, after proper
conslderation of the relevant facta, considers
her doubts to be valid, she may communicate
them to the memberand to her chalr.

Annual reports shall be made Inthe form of an
updated curriculum vitae, using the OCG8
modal to which the member shall appendthe
Information required under 23.1.2.2 and
informalion concerning her academic service
activities during the pastacademicyear. As
well, the member may append all Information
and decumentation that the member deems
partinent,

Coples of annual reparts and A-reports (except
whare Indicatsa below) for all members of a
department shall be forwarded by the dean to
the chair of the department who, with the
DTPC, shall consider them and then return
themto the dean. On the hasis of their
conslderation of the reports, the DTRC or the
chalr may wish to call a memher's or the dean's



attentlon to certain positive or negative aspects of the

member's performance. Inthis respect:

(a) the DTPC and chair may communicate
with the member orally, or Inwritlng with or
without coples to the dean and the
member's file;

{b) the review of a member's annual reports
by the DTPC and chair, or the presence or
absence of comments about positive or
negative aspects of a member's
performance of workload dutles, shall not
in Itselfbe deemed to he an assesamant of
a facufty member's performance of
workload dutles,

Where the dean racelvas, throughthe annual
report, an indleation of & member'sintention to
apply for gither tenure or promotion, or In cases
of contract renewal, or Ifthere Israasan to
believe the member's performance may lead
herto Initiate procedures towards dis¢lpline or
basic progress, she shall withhold the A-report8
of that member,

TION23.2 ASSES OFA f
IBER'S PERFORMAI OF IF Uu s

23.2.1

*23.2.1.1

23.2.1.2

*23.21.8

General

There are 3 types of ogoaslons onwhich a
faculty membet's parformance of workload
dutles Isasssssad: the annualreview, the
formal evaluation of performanca, end the
assessment of an academic unit,

A faculty member's performance of workload
dutles shall be reviewed annually according to
23.2.2,

A faculty member's performance of workload
dutlea shall be formally evaluated, acgording to
23.2.4:

(a) Inrelationto contract renewal: or

{bY inrelationto tenure; or

() Inrelation to promation; or

(d) following aformal warning, Inrelation to the
Imposition of disciplinary measuresfor
deficlent performanceof workload dutles
according to section 39.3%or
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(e) asotherwise pravided for Inthis agreement.

Apart from the ¢lreumstances in 23.2,1,2 and
23,2.1.3, a member's performance may be
teviewad as part of an assessmentof an
academic unit, pursuantto 23.1.1.1{b).

The following provisions apply whenever the
employer or a peer committee considers an
assessment of some or ell of a facuity
member's actlivitles and the assessoris a
person holding a regular appointmentat the
University of Ottawa. The agsessment shall be
In writing, signed by Its author or, where It
comesfrom a committee, by the chalr of the
committee and the authorship shall be
Indicated on the member's copy.

Annual revlew

Every faculty membera performance of
workload duties shall be reviewed annually.
The annual review shall be cared out by the
dean. The annual review shall take place at
the end of the academic year for which the
member has submitted a report pursuant to
23.1.2 and shall be addressedto the member's
performanceduring that academic year, It
being understoodthat the member's
performanceduring that academic year will be
reviewed In light of her performanceduring a
perlod of several academic years prior tothe
year In question.

The annual review shall be baaed on the
member's annual report submitted pursuant to
23.1.2, the A-repork for student evaluations
carrled out Inthe acadsmic year for whigh the
member has submitted the report, any other
relevantdocumentation provided by the
member, through the annual reportor
otherwlse, and any relevant documentatlon
pravided by the ohalr or the dean which has
been shown to the member.

Inthe case of atenured member, the dean
may, during or after the annual review, inltlate
proceduras leading to a basic progress
according to 23,23 Ifthe member's
performance of workload duties is considered
Inadequate.

If the ¢ laged inadequacy  sericit o to

ralse & loubt regarding the quality of the

member's overall performance the 1 may,

Instead of giving e baslc progress, iniilate
edu sl adl - afc N warning,
cordir fr E..

it progress is aqual to halfa normal PTR
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annual review and the member's overall
performance over a pattod of several years, the
members performance of workload dutles has
beentnadequate butthe Inadequacyls llkely to
be of atranslent nature,

The dean may Inltiate procedureswith respect
to a baslc progress by stating her concernto
and sollciting recommendations fromthe DTRC
andchalr {if any), and then the FTPC, The
recommendations shall be made Inlight of the
member's overall performance of workload
dutlas. Inrespectof teaching, 24.2.1.1 and
24,3.4.4 shall apply, mutatls mutandis.

The dean shall forwardto the DTRPC, chair,
and FTPC, with coples to the member,
approprate documentationincluding, where
relevant, annual raparts, annual reviews, A«
raports (Inthe case of the FTRC only), end any
other relevant documentation permitted by the
collective agreement.

Consideration under 23.1.2.5 shall not be part
of, nor shall Ittake the place of, any steps
underthis subgaction. Any statements made
abouta member's performance under 23,1.2.6
are not to be construed as a racemmendatlon
with respectto basic progress.

While e deanmay have speclfio concerns
about Inadequacies In speclfic areas, she shall
nonetheless review all aspects of the member's
workload when considering a basic progress.
Where a basi¢ progresslisgiven, the dean
must, atthe time of notification of the member,
Indicatethe specific concerna and the
improvementsexpected of the member. A copy
shall be forwarded to the Assoclation, which
shall treat this Information as confidential.

| Is 1der |thatthe declsion to give a
t f rogl does not have car aer
Ipoetion 8 3 1€ ntly,lefac ¢ such
a decision of ltself, ahall not be taken into
considerationin  king any other persol

i o for in thit PN

Declsiong on basic progresstake effectthe 1
May following the daclsion.

(n the third anniversary of the giving of
basle progress, the member shall recelve
(subject to 41.1.5.3{b)(v}), Inaddition to her
narmal PTR Increment, an addiflonat Increass
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gince the glving of the basic progress, the
member has not racelved a further basic
progress.

Formal evaluation

When a faculty member's performance of
workload duties |s to be evaluated pursuantto
23213

(@) the member concerned must be informed
andglven the opportunity to provide any
relevant documentation she may wish;

(b) this formal evaluation shall be carried out by
the TPC and the dean of the member's
faculty, Inconsultetion with the member's
departmental TPC and chair.

Exceptas otharwise providedfor inthis
agreement, any formal evaluation of e faculty
member's performance of workload duties shall
glve proper conslideration to her performanceIn
each of the three components of workload.
namely teaching, scholarly activitles, and
academicservice.

The following guidelines apply Inthe course of
any formal evaluation of a member's
performance of workload duties.

(@) The member's academic service actlvities
shall be asesssad by the FTRC and the
dean concerned, after they have recelved
the written opinionof the DTRPC and chair.

(b) The member's performance, overall andin
any one of the three components, shall be
evaluated In comparisonto a relevant
group of peers.

(¢} A member's degree of succass In
obtaining external funding for scholarly
actlvitles shall not, Inand of itself, be used
to the member's detriment.

(d) Inthe case of a formal evaltation related
to the Imposition of adlaciplinary measure,
the member's performance, overall and in
any of the three components, shall be
deemed satlsfactory unlessa differant
finding Is warranted by avallable evidance,
it belng understoodthat considerationshall
be givento the following.

(1) Aweaker performance In one area may
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ACTIVITIES
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be ,compensatedfor by a stronger
performance Inanother, Itheln
understead that academ|c service,
though not as fundamental a component
as teaching and scholarly acfivities, is
nonethelese an eseentlal partof e
member'sworkload duties.

() Sagondments, the Inclusionof speclal
Ina member'sworkload, matemity
leave, or prolonged lliness, may affecta
mambers performance.

(Iliy Reduced (or absence of) participation In
some workload components (s
acceptable when ltlg part of written
arrangements between the member and
the employer.

ASSESSMENT OF SCHOLARLY

General Whenever thig agreement calls for
an assessment of a faculty member's scholarly
actlvitlas, the following provisiona shall apply.

@

(k)

The member may submit for assessment
articles, books or contributions to books,
the text of presentationsat conferences,
reports, portionsofwork In progress, end,
Inthe case of |iterary or artiatic creation,
orlginal works and forma of expreasion.

Works may be submtted Infinal published
form, aa galley proofs, as preprints of
matarlal to be published, Or as final or
preliminary drafts. Material accepted for
publication shall be considered as
aquivalant to actually published materlal.

Instead of the works themselves, the
member may submit a ¢lear and detailed
descriptlon of any works which are such
that thelr physical submission Is not
practical.

The works submitted by a member shall
be Ina form Inwhlch they can undergo
peer evaluation,

The member may submlt works produced
Ingooperation with others, provided that
the extent of the member's gontribution to
such works |a clearly identifled.

190
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(N With respact to activitles which are not
adequately reflected Inworks of the type
indicated In(a), the member may submit
such descriptions and dacumentation as
she deems appropriate for the activitles In
question,

{(g) Worksresuylting from scholarly activitles
undertaken 0N a contract basis shall be
considered during any assessment of the
member's performance, provided that they
conformto (a)-(e) above.

(h) Itis understood that since methods of
dissemination may vary among dlsciplines
and Individuals, digsemination shall not be
limited to publication Inrefereed|oumals @
any particular form or method.

Outslde evaluators

Exceptas otharwlse providedfor in this
agreement, the provisions of this subsection
apply whenever there |g an evaluation of a
member's scholarly activitles by an oulside
evaluator.

The evaluator shallbe a person who:

(a) does not hold a regular appointment at the
University of Ottawa;

{b) can be consldered as one of the member's
peers;

() is, or has professional status equivaient to
that of, an assoclate or full professor;

(d) can be expectedto glve afair and
competent evaluation of soma or all of the
member's scholarly activitles,

Where a member's scholarly activities are to
be evaluated by outside evaluators, this shall
be done by 3 evaluators, chosen in accordance
with the steps outlined In23.3.2.4 ©23.3.27
Inclusive, except In the case of promotion to full
professor where there shall be ¢ evaluators.

The member shall, through her dean, submit to
the FTPC alist of at least3 personswhom she
considers gualifled to act as evaluators of her
scholarly activities. Alongwith that list, the
member shall submlt a written declaration of



any personale:ssoctalion or ¢ollabotation with the persons
listed,

*23.3.25  The member may, throughthe dean, submit to
the FTPC:

(@) alist of personswho, In her opinion, may
be prejudiced or ctherwlse notquallfied to
evaluate her scholarly activities;

{b} anindication of areas of expertise which
would be appropriate for persons chosen
to evaluateher scholarly actlvitles;

{¢) an Indication of areas of expertise which
would not be appropriate for parsons
chosento evaluate her scholarly activitles.

*23.3.2.6  The FTRC shall ask the TPC of the member's

department, or the chair where there is no
DTPC, to su%;est Inconfidence at least 3
personsquaiifled to provide an assessment.
The DTPC or chair may suggest some persons
already suggestedto the FTFC by the member,
but shall also suggest some other personsin
addition to those suggested by the member.

*23.3.2.7  TheFTPC shallchoose 3 or 4 outside
evaluators, [ncluding at least1 person chosen
from the liat submitted by the memberand a
second person chosen from the list submitted
by the DTPC. Nortmelly, the majority of the
outside evaluators shall be from a Ganadian
universlty or researchinsfitution, Itheing
understoodthat thig might not be feaslble In
some speciflc areas of speclaiization,

*23.3.2.8 The DTPC and FTPC shall not, except for
reasonablecauss, {Ist or choose an outslde
evaluator whom the member has identifled as
potentially notqualified to evaluate her
scholarly activities.

*23.329  Through the dean, the FTPC shallconsult the
outgide evaluators chosen ascording to
23.3,2.7. The letterssoliciting outside
evaluators'opinions shall putthe question
clearly. The letters shall ‘indicate the
appropriate method for replying and the date by
whieh the evaluation lerequired, The letters
shall he accompanied by:

(@) relevantportions of this agreement;
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23.33

23,331

¥233.3.2

(b) €n up-to-date curriculumyvitae, as provided
by the member;

{c) coples of the works which the member has
submitted for evaluation.

However, where the dean and the member

agreethat Itlajmpractical Or unnecessaryto

sendto the outside evaluators certain works

Bubmittted by the member, said works shall not
e sent.

The Identity of outside evaluators is consldered
to be confidential and may be divulgedonly to
the members of the FTPC who ere called upon
to make a recommendation concerningthe
member, to the members of the Joint
Committee called upon to make a decision, and
as provided for In12,3.4.

Level of performance of scholarly activitlgs

Whenever this agreement refers to satisfactory
performance of scholarly actlvities by a faculty
member, It refersto a situation where the
member Is regularly engaged Inscholarly
actlvities the results of which indlcate that her
performance, in comparigan to a relevantgroup
of peers of comparable rank and experisnce, IS
satlsfactory.

The member'sscholarly works shall be
coneldered %ood Ifthey representa
conttibution INaddition to that contained Inthe
member's doctoral thes(s or to the work that
has been taken to be the equivalent of a
doctorate, and If, subsequentto that work

(a) inthe ease of research, they demonstrate
continucus progress in the development of
the member's research agtivitles and
contributa to the advancement of
knowledge in the member's field of
specialization;

(b) Inthe case ofiiterary or artistic works, they
.attestto continuous creative activity, well-
reputed inthe {iterary or artistic community
outside the Unlverslty of Ottawa;

(c) Inthe case of professlonal works, they
attest to the practice of a professlon above
and beyond that which 1s generaII?/
expected of a non-teaching, practicing
professional, or they can be considered a&
a valuable contribution to the advancement
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*23.34

of the professionitself.

Whenever this agreementrefers to
unsatisfactory or ouitstanding performance of
scholarly actlvitles, these terms shall be glven
their ordinary meaning - Inlight of the
description of the other two levels of
performancein 23,3.3.1 and 23.3.3.2 above.

The preamble of 23,3.3.2 notwithstanding,
work garrled out Inrelation to the member's
dissertatlon or work usedte establishthe
equivalent of a doctorate shall be taken into
conslderation In addressing the continulty
requirementin 23,3,3,2 when assessing the
members application for promotion to
assoclate professar, providedthat these
activites were undertakenduring a substantlal
pertof the periodduring which the member
held a regular appolntment at the University of
Ottawa, end were undertakenwith the consent
of the member's dean.

SECTION23.4 YEARS OF EXPERIENCEAND
EQUIVALENT OF DOCTORATE

23.41

*23.4.1.1

Unlversity-level experience

Universtty-level experience may be recognized
as follows:

(@) some of a member's activitles priorto a
regular appointment at the University of
Ottawa may be recognized as egulvalent
to a cartaln number of years of full-time
university-level experience (YULE), It
heing understoodthat Inthe ¢ase of faculty
memberswith written offers of employment
dated after 11 April 2002 and othars opting
under 26.2.4.3, these YULE are only for
the purpose of estahlishing the member's
Initlal salary;

(b} for faculty memberswith written offers of
employment dated alter 11 April 2002 and
others opting under 25.2.4.3, some
activitles priorto a regular appointment at
the Unlversity of Ottawa may be .
recognized as regular full-tima post-Ph.D.
university-level experience (RULE), it
belng understoodthat these years are for
the purpose of determining the. date of
aliglbliity for tenure and promotion;
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(c) eligible for YULE are: periods of full-time
gervice atthe University of Ottawa prior to
the regular appointment, periods of full-
time service at other Institutions of higher
learning, and any other experience
deemed equivalent, Inwhole or In part, to
university-levelexperience as determined
by the appropriate faculty YULE criterla.
Ellgible for RULE are: patiods of full-time
acadamic service at the University of
Ottawa prior to the regular appointmant,
years atthe lecturer rankin a tenure-track
position atthe University of Ottawa, and
other fult-tima post Ph.D. university-leval
teaching and/or research as determined by
the appropriete facuity RULE criteria. The
initlal determination of years granted as
YULE and RULE shall be made by the
employer, according to 23.4.1.2,

Prior to formally offering a first regular
appointmentto a candidate, the dean shell
obtaln reacommendatlons from the chalr and the
TPCs regarding the number of YULE, andin
the case of faculty members RULE to be
recognized for the candidate's prior actlvities.
The dean shallprovide the TPCs with any
relevant informatlon NOt already available to
them. The employer shellgive proper
consideration to the recommendations. In the
Inltiat letter of appointmentof a regular faculty
member, the daan shall state tha number of
YULE and the number of RULE recognized, If
any, for the applicant's prior actlivities. In
addltion, the dean shall cell the applicant's
attentlon to the provisions 0f 23.4.1.3 regarding
reconsideration and inform the applicantthat
the faculty griteria for YULE and RULE
determination are avallable at the dean's oftice.
The same procedureshall apply, mutatls
mutandfs, with respectto the determination of
RULE for membersopting under 26.2.4.3.

A member may, at any time durlng the first &
months of the first regular appointment at the
University of Ottawa, request a regongideration
of the number of YULE and RULE nitlally
recagnized by the employer. Raconsidaration
shallfollow the steps In23.4.1.2, taking Intc
account all relevantinformatlon; Including any
new submiasions by the member. The same
procedure shall apply, mufatts mutandis, within
glx months of a daterminaticn of RULE for



membersopting under 26.2.4,3.

23.4.2

*234.2.1

*23.42.2

*23.4.2.3

Equivalent of doctorate

A member shall be deemedto have the
gquivaient of a doctorate if she has produced
written works which have contributed in e
significant manner to the advancement of
knowledge In her discipiine.

Indetermining whether a member hasthe
equlvalent of & doctorate, the opinionsof 3
outslde evaluators shall be obtalned, and
proper ¢onsideration shall be given to the
written opinion of the DTRC and the ehalr, and
of the FTPC and of the dean. The evaluators
shall be selected Inaccordance with 23.3.2,

Inan artlatic or professional discipiine where
North American universitiesgenerally do not
require a doctarate as a condlition for pursuing
en academlc career, a member shall be
dﬁemed to have the equivalent of a doctorate If
she:

(a) Isthe author of literary or artistic creations
which have contributed In a significant
manner to the advancement of her art; or

(b} hasabtained a master's or equivalent
degree In her discipline or in e related
discipline, and has subsequently produced
works which have eaniributed Ina
significant mannerto the advancement of
the academic discipline or prafession
concerned; or

{¢) inthe case of lawyers Inthe Faculty of Law
and accountants Inthe School of
Managementand any other groups agreed
to by the parties, has a master's degres in
her discipline, has professionalrecognitien
from a duly authorized accrediting or
professional recognition body, and has
practiced her professioh on e fuil-time
basis for at least 3 years after obtaining
such professtonal recognition.

SECTION23.5 LIBRARIANS

23,841

*23.5.1.1

*23.6.1.2

General

Sectlons 23.1, 23.3, 23.4, and 23.5 apply to
librarian members, mutatis mutandis, subject to
any further modifications specified Inthis

sactlon.

A librartan member's performance of workload



dutles shall be formally evaluated, according to 23.2 4,
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*23.6.1.4

mufatis mutandls:

(@) In relation to the granting of a continuing
appolntment, pursuantto 18.4.2;

(b) Inrelationto promotionto the rank of
(brarlan 1| or ill, pursuantto 18.2.2;

(¢) following aformalwaming, Inrelation to
the Imposition of dlscipfinary measuresfor
deflclent performance of workload dutlee,
according to section 38.3:

(d} asotherwise providedfor Inthis
agreement.

A librarian member's performance of workload
duties shall be reviewed annually agcording to
23.5.2,

Any avaluation or review of the lbrarian
member's performance of workload duties shall
address each of the 3 categorles of activities
Identified Inthe llbrarians' performance
appraisalform, It being understoodthat a
membersduties Inany one of those categories
are determined by the Jobdescriptionfor the
position held by the member, subject to any
modification thereof due to arrangements
pursuant t0 17.7.2.2, 21.2.2, 22.3.1.3, or
22.34. Ineach category, a member's
performance:

(ay  shall be assessed as safigraofory, more
than satisfactory, less than satisfactory,
or not aﬁpﬂcab-'e, Itheing understood
that It shall be assessed as satisfactory
when the performance of the member
fulfllls the requirements set forth for that
category of activities, and whose
performance Bwhat would normally be
expected of other librarlans with similar
qualfications and exparience;

() shallbe agsessad as morethan
satisfactory when the performance of the
llbrarian s higher than the standard for
satisfactory Indlcated In(a) above;

{c) shall be agsessed as less than satisfactory
when the performance of the librarian is
lowerthan the standard for satisfactory
Indicated In (a) above;

(d) shall be assesseilasnotapplice  when
tha woellaas of & [hrafan membar  0@s

[SELV AT LV R T B RFE XA

y I 1 It aparticular category o’ activity.
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23.5.2.4

'23.5.2.5

23.5.2.6

Performance appralsal

A lipraian member's performanceappralsal
concerns the tasks In herjob description and all
other duties assumed by the member In
accordancewith the provisions 0f 17.7.2.2,
21.2.2,22.3.1.3, or22.3.4.

The performanceappralsal shall be done, for
the duration of this agreement, by means of a
form which was approved by the parties In 2002.
Itis understoodthat the form may be revised
from time to time with the consent of the partles.
The member shall submit her report by 30 April.

The performanceappralsal shall firat be done by
the immed|ate auparvisar who shall, before
forwarding Itto the chief librarian or her
delegate, Informthe member concerned of its
contents and dlscuss Itwith her. The member
may, When conflrming Inwriting that she has
beenmade aware of the evaiuation by her
immadiate supervisor,add her own comments,
provided that she does this within & working
days of recelving sald avaluation and dlsoussing
ltwith her immeciate supervisor.

The gvaluation by the Immediate supsarvigor

il a sth  the membei £

fon w st-  sach heading on
wefrn, 3 fl roott itisfactory,
rlecsthr t he | conalderina

the workload duties of the member, the
la Notapplicable.

The performance appralsal shalltake place at
the end of the academic year for which the
member hassubmitted a > t| Jrsuantt)
23.5,2.2 and shell be i d othe
member's performance during that academlc
year. The part of the review process mentioned
In  5.2.3 ehall be completed no later than 31
May; the remaltider of  process, up to and
including the participation Of the chlef librarian,
shall be completed by 15 July.

The evaluatlon of the member by the imted|ate
BU} BN 3 It reviewed by the chlef
librarle 1orherdc _ Thechisf librar

after glving proper conslderaflon to the
avaluation of the Inmed|ate supsrvisor and to
the commentsofthe /1  zonce rned, Ifany,
shall complete the _._.__t}.. orocessbv iding
her own oplnlon, It beingundsrstoad
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(@ she may, butis notobligedto, sclicit the
opinion of the LP¢ before completing the
evaluation of the member's performance:

(b) she may, If she considers Itappropriate,
draw the member's attention to one or
several posltive Or negative aspects of her
performance.

A member's performance appraisal, duly
reviewed by the chiefibrarian or her delsgate,
shall be placed Inthe mginher's file, along with
the documents subsequently produced by
virtus 0f23.5,2.8 and 23.5.2.9, ifany.

If, as @ result of a performance appraisal, the
chieflibrarian conslders that a member's
performance in one or more categories of her
workload is inadequate, and this alleged
deflclency IS serlous enough to raise a doubt
regardingthe quality of the member'soverall
performance, she may initlate procedures
leading to a formal warning, according to
23,6.2.9, or procedures|leading to a disciplinary
measurefor deficlent performance of workload
duties, accordingto 39.3.

The following proceduresapply where the
chieflibrarlan conaideralssuing aformal
warning regarding a member's performance of
workload dutles.

(@) The chlef librarian shall meetwith the
member, and also with the member's
immediate superviser, to exchange
information and glear urp
misunderstandings.

(b if, after those preliminary meetings, the
chief librarianstlll considers It appropriate
to call the member's attentionto the chief
librarlan's concern regarding a serlous
deficiency inthe member'sparfermancs of
workload duties:

(i) sha shall Informthe member, in
writing, of her ¢onoem, the reasonsfor
it, and her |ntention to consultthe LPC

regarding the alleged deficlency inthe
m%mbergs perforngance and its Y

seriousness;

() she shal soliclt the opinions of the
LPGC on the member's performance
and the serlousness of its alleged
deficlency.

The member andthe LPC shallbe advised by
the chief|ibrarian that she is consldering
lssuing aformal warning.
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¥23.5,3.1

*23.56.3.2

(¢) The chlef librarian shall submit to the LPC
all relevantdocumentation, Inciuding the
member'sJobdescription, coples of the
evaluations of the member's performance -
- for the year(s) under consideration ~ by
the immediate suparvisor and the chisf
librarianor her delpgate, and copies of
written comments -~ if any -- by the
member. The chieflibrarlan shail also
provide the LPC with coples of evaluations
completed, for the calendar year preceding
the consultation, for all other (lbrarian
members in positions with functions
generally comparable to those of the
position held by the member ragarding
whose performancethe LPC ig to give an
oplnlon, aswell as any other evaluations
which the LPC may reasanably requirefor
the purpose of formulating lte opinion,

(d) If, after giving proper considerationto the
evidence and to the opinionsracelved, the
chief librariandecides to Issue aformal
warning regarding @ member's
performance, she shall so advise the
member Inwriting and give clear
Indlcations as to the Improvementswhich
are expectedfrom the member, and shall
Informthe member, Inthe latter of wamning,
thatthe waming may be the subject of e
grievance pursuantto 13.4 and 13.5.8.

Equivalent of MLS

A member shall be deemed to have the
aquivalent of en MLS (Master of Likrary
Science) if she has obtainede degree
equivalent to a Master's degree from a
Canadian or Amarican university Inan ALA-
accredited program In Library and Information
Science (eg. Master of Library and Information
Sclenoe or Master of Library and Information
Studies), it being understood that thig
equivaience must be recognized by the ALA.

The determination, whether a member does or
does not havethe squivalent of an MLS In
accordance with 23,5.3,1, shall be made by the
chief librarian, after proper considerationofthe
reasoned opinion of the LPC.

SECTION23.8 COUNSELLORS

23.6.1

Ganeral provisions The provislons set forth
Insections 23.1, 23.2 and 23.3 apply, mutatis
mutangdls, to counsellor members, it being

J8



understoodthat, with regardto procedures, the director of

*23.8.2

23.6.3

*23.6.3.1

*23.6.3.2

*23.8.3.3

the Counselling and Personal Development
Service shall replace the dean, and the
CPDSPC shall replace the DTPC and the
FTPC. The provisions of section23.4 shall be
Eespflsaged by those set forth In23.6.2 and

Doctorate or master's degree Inpsychology
or arelated diselpline Where thls agreement
calls for a counselor member to holda
doctorate or a master's degreein psychology
or a related discipling, the term "related
discipline” refers to:

(@) education, with emphasis in guidance or
counsslling;

(b} soclal work;

(8) any other digcipline where the attainment
of a doctorate or a master's degreein such
disclpline Involvessubstantial and useful
training Inthe profassion of counsetiing.

Years of professional experlence

Every year of a regularfull-time appolntmant of
a counsellor member at the University of
Oftawa countsas 1 year of professiona/
axperlence,

Some of @ member's activities prior to a
regular appolntment at the Univeraity of Ottawa
may be credited as a certain number of years
of professional experlence. Eligible are:
periods Of satvice at the University of Ottawa
Coungelling and Personal Development
Service prior to the regular full-time
appointment; periads of service In a counsetling
service at other [nstitutions of learning, periods
of practice as a psychologistregistared In a
Canadian province, and an?/ other experience
deemed equivalent, Inwhole or In part, to
expsriencs as a counsellor Ina university
counsellingservice. Theinitial determination of
years of professional experience shell be made
by the employer, according to 23.8.3.3.

Ptlor to formally offering a first regular
appolntmant to a candidate, the dirgctor shalll
abtaln recommendations from the CPDSPC
regarding the number of years of profasalonal
experlence to be recognized for the candidate's
prioractivities, The director shall provide the
CPDSPC with any relevantinformation not
alreadyavallable to them. The employer shall
give properconsideration to the



racommendations. Inthe Initial letter of appaintment of a
regular counsellor member, the director shall
state the number of years of professional
experience racognized, If any, for the
applicant's prior activities, and callthe
applicant'sattentlon to the provislons of
23.6.3.4 regarding reconslderatlon.

*23.86.34 A member may, at any time during the first
months of her firat regular appointment et the
University of Ottawa, requesta reconelderation
of the number of yearn of professlonal
experience Initlally granted by the employer.
Reconslderatlon shallfollow the steps In
23.8.3.3, taking Into account all relevant
information, fn¢luding any new submissions by
the member.

*23.6.4 Annual Review The annual review shall take
place as per 23.1,2 and 23.2.2, mutalis
mutandis, Itbeing understood that the form of
the reportshall be that Inuse during the 1893-
1898 coltective agreement.
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©Y24.11.2

"24.11.3

Formal evaluation

Whenever this agreementcalls for the formal
avaluatlon of a faculty member's teaching, In
relation to contract renewal, tenure, promotion,
Or dis¢lpline for deficlent performance of
workload duties, the evaluation shall be carried
out In accordancewith this article prior to the
dean soliciting the recommendationsfrom the
DTRC, chair and FTPC pertainingto the
application or matter.

Levels of performance As aresult of such
evaluation, it shall be determined that teaching
I8 outstanding, that It meets expectations, or
that it is unsatisfactory, Itbelng understoodthat
"meets gxpectatlons” shall mean teaching
performancethat is comparable to a relevant
group of paers Iniight of the application or
matter under consideration.

In any such formal evaluation, the dean shall
solicit a reportfrom the DTPC pursuantto
24,2.1.1. Subsequentactions are taken by the
dean and FTPC, as set out In24.2.1.3.



*24.1.2 Review A member's teaching shell be
reviewed by the dean as part ofthe annual
revlew, according t0 23.2.2,1, but such reviews
shall not be considered formal evaiuations.
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SECTION24.2 FORMAL EVALUATION

24,21 General procedure

*24.2.11  Actlon by DTPC The deanshall requesta
reportfrom the DTPC which

(@) provides a statementdescribing the
member’s teaching activities for the
ralevant period specifled under 24,1.4,
[dentitylng the nature of the undergraduate
teachlng by the member {Intreductory and
advanced caursas, sarvice courses,



*242.1.2

*24.21.3

courses with IarPe and smaller enroliments,
and compulsory or optional courses) and,
where applicable, all forms of graduate
teaching Inwhich the memberhas been
Involved; end

(b) separately fromthe statementin (a),
provides an opinion, for each course
taught by the member and other teaching
acflvity In which the member has been
Involved, on whether the contentand
materlal (I)is up to date and(il}
correspondsto the objectives of the
program of studies.

In providing the opinion under (b}, the DTPC
shall take Into conslderation those documents
Inthe member's flle that relate to tagching,
excluding A-reports, and any additional
materlals the member wishes to make avallable
for consalderation, such as course preparations
and class notes, outiines, examinations,
textbooks or ather classroom alds, and any
documents related to the member's
cantribution to the development of programs or
gaurge content.

Indepartmentswith no DTPC, the ¢halr shall
preparethe report. Infaculiles without
departments, the report shell be preparad by
the FTPC,

Action by deanend FTRPC Following recelpt,
by the dean, of the reportdone pursuantto
24.2.1.1, and without further submitting the
matter to the DTPC or chair:

(a) Ifthe dean, after I with th
memt , andIn atlc  with the
FTPC %+ sc to de th the
membar's teaching may be 1 ife
the dean 1 hall initie el 0.
Reviewo Tachigp¢ 3 &
bellef must be founded upon elther a
tten F e KA ¢ risorither |
preliminan Indlcations »f | ¢atisfa ¢
teaching

{b) Ifthe member or the dean has reasonto
belleve that the member'steaching may be
outstanding, the dean shall, subject to
consent by the member, and In
consultation with the FTPC, Initlate the
Direct PeerReview of Teaching
procedure. Such bellef must be founded
upon a patternof strong A-reports and
other relevantpreliminary Indicatlons of
outstanding teaching.



24.2.2

24.2.2.1

¥24,22.2

¥242.2.3

*24.2.2.4

{¢) Inthecase h« nelther (a)nc ) tak
pl the ar dFTP(:shali clut
th the be ¢ *  meets
expectations and sh & state.

(d) The determination under(c) shell be
communicated to the DTRC for the
purposes of the recammendatlons required
Inthe matter under constderatlon (without
further comment on teaching b?/the DTRC
or chair) and shall subsequently be
Included by the FTPC and dean Intheir
recommendations.

Direct Peer Review of Teaching

There shall be a list of not fewer then 15
Teaching Evaluators t}TE@;). The Initlel list and
subsequent medifications shalt be agreed upon
by the Assoclatlon and the employer.

When Initlating € DirectReview of Teaching for
a member pursuantto 24.2.1.2, the dean shall
ask the memberto choose 0ne name (notfrom
the membar's own department) from the
current list of TEg, and shall ask the FTPC to
choose two further names from the same lst.
The member may submit names of parsons
the list who, Inthe member‘s opinion, may be
prejudicad or otherwise NOt quallfled to
evaluate the member's teaching, andthe
FTPG shall not, exeept for reasonablecause,
choose any such persons. The dean shall
contactthe three TEs chosen Inaoccordance
with the abova, asking them to conduct a Direct
Peer Revlew 0fthe membar's teaching.

The Individual written reports of the TEa shall
be sentto the dean. Having removed ell
distingulshing marks, the deain shall forward
coples to the member, end to the offlce of the
Vice-Rector (Academic),

(@) Incases of pramotion, tenure or disclpline
for deflolent performance of workload
dutles under 30.3.3, the dean and FTPC,
takinginto accountthe report of tha OTPC
under 24.2.1.1, the TE reports, Informatlon
consldered by the DTPC, A-reports, and
any Informationadded by the member,
shall indicate whether the member's
teaching {s deemedto be outstanding, to



meet expactations, or 0 be unsatlsfactory.

{b) Thedstetminatlon under (a) shall be
communicated tothe DTPC forthe
purposesof the recommendationsrequired
Inthe matter under conelderation{without
further comment on teaching b?/the DTPC
or chair) and shall subsequently be
Included by the FTPC and dean Inthalr
recommendations to the Joint Commtiee.

(¢) Incases of contract renewal, (a) and (b)
apply, mutatis mutandis, to the action of
toflle FTPC andlts recommendation to the

ean.

(d) | cases 1ereaformal we It Isbeln
¢ ifthe qualityof 1 lhgise
issue, the E reports shall be Included in
tr side 1 by the FTPC In
3 2

24,23 Role and puties of the Teaching Evaluators

*24.2.3.1 Mandata The ﬂeneral role of the TEs Is to
provide those charged with making
recommendationg In personnel matterswith an
objactive assessment of g member's
praparation and pedagogy. Their dutyis to
ensure that, both Intheir Investigation and
subsequent reports, they consider all relevant
Informetion, such as the type and nature of
courges taught, the nature of the subjsct
matter, the opinlons of students, the quality and
utllity of pedagoglcal matarlals prepared by the
member, and the usefulness of the member's
contributions in the areas of pedagoglcat
development and innovation. The parties
agree that the Direct Peer review of Teaching
is note remedial process. TE reportsare not
meant to provide the member belng evaluated
with feedback asto how the member ma
Improve his or her teaching. The report should,
however, [dentify the nature of any problem or
deflelency and Indicate its serloueness or
slgniflcance, The report may also exprass an
opinlon as to whether or not these deflclencies
are such that they can be acdressed by
temedial action, itbelng understoodthat the
report IS not meantto propose actualremedies.
Itig the further duty of TEs to ensure that the
scope and nature of thelr Investigation, making
due allowance for special circumstances,
conformto the general pattern established by
previous TEs and, for this purpose, uneigned
TE reports are kepton flle at the Office of the
Vim-Rector {Academic).



*24l2 l3|2

Procedures Guided by the general
consldserations In24,2,3.1, the TEs shall carry
out their work as follows.

(@) They shall meetas a group with the

member, to establishrelevantfacts about
the member's courses, teaching methods
and materiaie, and any speclal
circumstances.

They shall establish relevantfacts about
the nature of the courses taught (e.g.,
whether they are compulsory or service
courses), and any special ¢ircumstances,
such as the member's participation In
departmental colloquia, symposia, orthe
fike. They shall examine all relevant
materlal provided by the DTRPC, charr,
dean or member, exciuding the A-reports
and any opinlon prepared under 24.2.1.1
b).

(c) They shall, after consultation with the

member, undertake an Investigation, which
may Include, among others, the following:

interviews with students, currently
enrolled at the University of Ottawa,
who are or have been directed by the
member or who are or have been
taught by the member:

written assessmentsfrom
appropriately selected former
students, graduated from the
University of Ottawa;

examination of textbooks or other
teaching materlale prepared by the
member;

observatlon of teaching by means,
and during times, determined after
consultation with the member.

(d) Oncethe investigetion ls completed, each

TE shall send to the dean a separate and
datalled reportwhich shall contaln

{) astatement(agreed on by all three
members) of the scope of the



24,233

24.2.3.4

¥24.2.3.5

investigatlon; and

(Y asummary of the information
gathered end en analysls of the
results,

Itheing understoodthat TE reportsmust
not cantaln a determination as to whether
teaching le outstanding, meets
expaotailons, or is unsatisfactory, that
determination being reservedfor the FTPC
and dean pursuantto 24.2.2.4(a).

TEs haveaccess to all relevantmaterial Inthe
open sectlan of the member's fils, subject to
24.2.3.2(b).

Notwithstanding 23.2.1.5, signed TE reports
shall be kept Inthe canfidentlal saction of the
member's filg and the writers' [dentltles shall
ramain confldentlal, exceptthat the provisions
of 18.8.7.3 apply. The preceding applies,
mutalfs mutandis, to the Identity of students
providing Informationto TEs,

TE& shall submit thelr reportsto the dean no
later than 8 weeks after the selaction of the
Teaching Evaluators.

SECTION24.3 STUDENT EVALUATIONS

24,341

24.3.2

General The parties agree that the svaluatlon
of courses and teaching by means of student
responsesto quesationnairas is an important
source of Informationregarding student
opinlons end degree of gatisfaction, and
regarding a member's praparation for class and
effsctiveness in conveylng the subject matter.
Therefore the partles agree that:

(@) the employer shall cantinue to operate, for
such avaluations, the system put h place
by the Senate In 1978, a8 amended from
time to time;

{b} Information derivedfrom that system, In
the form of so-called A-reports, shall be
used - subjact to the provisions of this
arficle -~ Inralation to the annual review,
pursuantto 23.2.2.2, and In the formal
evaluation of a member's teaching.

A-reports ~ content



24321

*24.3.2.2

(@) Everymember shall receivefor all

courses taught by the member and for
which such information (s avallable, a
report of the results of the student
responses to the questionnalre referredto
In24.3.1(a) for the following three
questions and for each of the following
response categories:

{i) [fnd the professorwell preparedfor
class... amost always, often,
sometimes, rarely, almost never;

{Il) Ithink the professor conveysthe
subject matter effectively ... aimost
always, often, sometimes, seldom,
almost never:

(it Ifind that the professor, as e teacher,
s ... excellent, good, acceptable, poor,
Vvery poor,

Every such report shall show for each
question end for each course taught by the
member for which such Information is
avallable:

() the number of studentsregistered In
the course end the number and
percentage of students responding to
each question;

{iy the mbe endthe ty  of
18es to each € category
for each question

The employer shall summarize annually A-
reports, It helng understood thatthe Information
to be summarlzed shell 13

(@) the Information mantioned In24.3.2.1 for

(b)

all courses taught by the member in the
three most recentacademic years and for
which suchinfermation Is avallable,

the arithmatic mean and the standard
devlatlan of the percentagesof responses
to eagh response category for each
guestion for all courses taught by
members In the faculty for the three most
recentagademio years and for which such
Informationis available, and

the arlthmetlc mean and the standard
deviation of the sum of the parcentages of

|



*24.3.2.3

24.3.3

*24,3.3.1

*24.3.3.2

responsesto

(1) the first TWO response categories to
each question identifled in 24.3.2.1
(@): le, “almost always, often” in the
case of 24,3.2,1(a)!} and (il);
‘excellent, good” Inthe case of
24.3.2 1(a)ii);

() the lasttwo responsecategories to
each quastion Idenilfled In24,3.2.1
(@): (... "rarely, almost never"Inthe
case of 24,3.2,1{a)(l); "seldom,
almost never"Inthe case of 24.3.2.1
(8)il); "poor, very poor” Inthe case of
24.3.2. 1{a){ii).

Evary member shall receive, with A-reports for
coursss taught by the member, the
summarized data for the member's faculty in
the form provided for in 24.3.2.2,

Changesto the system of student
evaluations

Subjectto 24.3.3.2 and 24.3.3.3, the Senate
may modify varlous aspacts of the system of
avaluation of courses by means of student
questlonnalres, such es the questionnalre Itself,
procedures, data-reparting and analysls
proceduresand forms, dissemination of data
and analyses, and types of classes or other
pedagogicactivity subjectedto such

avaluation.

Changesin the system of student evaluation of
courses and teaching Introduced by the Senate
am subject to the following.

(@) The Assoclation shall be consulted at least
3 months before the proposed changes
are submittad to the Senate for approval.
The Assoclation's written response, If any,
shell be made avallable to members of the
Senate prior to their dellberations in this
ragard.

(b) Dataand analysesobtained pursuantto
changes approved by the Senate on an
axperimental basls shall not be used
the employer for career recommendations
Or decistons under this agreement, Such
data shall not be published and shall be
avallable only to the members concerned,
and to the Senate, ltscommittees or its
duly appointed agents.



*24,3.3.3

24.3.4

*24.3.4.1

*24.34.2

{¢} Dataand analyses obtained pursuantto
changes approved by the Sanate on a
permanent basis shall not be used by the
employer for carser recommendations or
decislons under ihis agreementwithout the
priar consent of the Agsaclation, Itbeing
understoodthat the sltuation prevalling
before the Senate approvalof changas
shall cantinua to apply untli the granting of
such consent.

It Is understoodthat prier consent of the
Assoclatlon shall be required to alter Or remove
fromthe A-reports any of the Items (lstéd In
243.241.

Use and interpretation Of A-reports

(@) Only the information relatedto the A-
reportquestions mentioned In24,3.2.1
may be used for career degisions and
recommendations under TehlS agreement.

(b) A-reports representonly the views of the
students regponding to the questiennaire.

(¢) Information from A-reports must notbe
Interpretedrigidly and may only serve as
anindlcation of the member's teaching
performance when:

() apattern emerges over a ?arlod ofa
few years, Itbalng understood that
avallable information shall always be
considered Inthe fight of
corresponding data for the member's
faculty, summarized according to
24.3.2.2, end furthermore, that A-
reports which appear relatlvaly low In
comparlson with others Inthe faculty
are not, Inand of themselves, an
indleation that teaching may be
unsafisfactory;

() other relevantinformation does not
contradict that pattern.

information from A-reports which I8 used must
cover a ﬂerlod of at least3 years, except In
caseswhere |nformation ISavallable for only a
shorter perlod, INwhich case the Inherent



shortcomings of such Information must be taken (nto
oonsideration,

"24343 A member may submlt to the dean written
comments regarding the A-reports for courses
taught by the member. Any pearson or
committee cansldering the A-reports for a
member shall consider, along with these
reports, any written comments submiited by the
member.

¥24.3.4.4 Informationfrom A-reports shall not Inand of
Itselfbe the basis of a formal warning or
disciplinary action, However, a patternof A-
refortswhich are consistently [ow in relation to
Information for that member's faculty may be
used by the dean to Inifiate the process which
may ¢culminate Inthe issuenae of a formal
warning or in a disclplinary measure for
deflclent performanceof workload duties.

¥24,34.5 In interp i 1g the res Jita of the student

asponse & the ques tior npatic In

v oy Rwithing hp

£t rwtbe yv orie
contextua! variables, such as whather >urse
are Introductory or advanced co npult ry or
opfional, or ffereiassgeni
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ARTICLE 25

TENURE AND PROMOTION FOR
FACULTY MEMBERS

"
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SECTION25.1 TENURE

*25.1.1 For a faculty member, teriure means
permanency of appointment until voluntary
resignation, retirement, or death, or until
termination Inaccordance with 25.1.2,

¥25.1.2 The appointment of a tenured faculty member
may be terminated only on one or more of the
following grounds:

(@) the tarmination of the member's position
for purelyfinancial reasons, Inwhich case
the conditions and arrangements provided
for inarticle 18 shall apply;

{(b) the slimination or the reassignmentofthe
member's position a8 a resultofa
substantial reformin the program of studies
to which that poaltion Is attached, Inwhich
case the conditlons and arrangements
provided for Inarticle 18 shall apply:

{c) dismlssal for just and sufficient cause,
pursuantto article 3.

*25.1.3 Replacementprofessors, vigiting professors,
professors seconded to a position at the
Unlverslty of Ottawa, and researchfellows are



noteliglble for tenure.

¥26.1.4

*25.1.8

25.1.8

251.7

*256.1.7.1

¥25.1.7.2

‘25.1.7.3

There shall be no restriction on the numberor
proportion of faculty members at the Univarsity
of Ottawa, or In any subdivision thereof, who
may be granted tenure.

Tenure shall be granted to a regularfaculty
mamber at the rank of assistant professor
automatlcally with the granfing of promotion to
assoclate professor purguant to the conditions
eat out In25.3,2.2, Inthe case of aregular
faculty member at the rank of elther assoclate
or full professor, tenure shall be granted Ifthe
member meetsthe condltlons set out in
25.3.2.2 for promotion to associate.

The provisions of 25.1.5, 25.1.7, 25.3, and 25.4
shall apply to faculty memberswith written
offers of employmentdated after 11 April 2002,
Faculty memberson staff as of, or with e written
offer of employment dated on or before, 11 Aptlt
2002 shall apply for tenure pursuantto the
terms of 18.1.3, 18.2, and 18.3 of the 1988-
2001 collectlve agreemant, reproduced at
Appendix @, unless they have opted otherwise
under section 3 of Appendlx F.

Tenure appllcations

A regular faculty member at the rank of
asslstant professor applies for promotion to
associate professorwhich, If granted,
automatically carries with it the granting of
tenure. Such membercannot apply for tenure
only. Thig shallapply, mutatis mutandls, to a
researchfellowwho has been offered a regular
appointmentwhich would be In effect on the
date when promotion/tenure would be granted.
A regularfaculty member at the rank of elther
agsoclate or full professor may apply for tenure
Independently. In either case, the member may
apply only twice end subject to the provisions of
26.1.7.5(c) and 26.1.7.8.

The Joint Committee shall make a declston
regarding @ member'sappllcation no laterthen
1 April of the academic year at the end of which
the memberwiil have completed years ata
rank of assistant professor or higher on a
regular appointment at the University of Ottawa.

A member must apply no later € the sixth
year of continuous emplo! t a rank of



asslstant professor Or higher at the University of Ottawa.

*26.1.7.4

*25.1.75

*26.1.7.6

However, where the employer hasrecognized,
pursuantto 23.4.1.1(b), one or more years of
regular university-level experience for the
member, the member may apply saoner than
the sixth year and as early &8 the fall of the
secondyear at the University of Ottawa, and
the Jolnt Committee shall make a dectgion no
laterthan 1 April of the academic year Inwhich
the member applies, provided that, at the end of
the calendar year Inwhich the declision takes
effect, the memberwill have 4 or more years of
recognlzed regular university-level experience,
of which the last2 academic years are years of
appointment at the Unlverslty of Ottawa, as a
regularfaculty member, vislting professor, or
researchfellow.

Dsclslions are made by the Joint Committee,
according to the ¢riterla and procedures et
forth Inthls artigie. The Joint Committes shali
decide:

(a) tograntthe application as of 1 May of the
academic year Inwhich the successful
application was fliled; or

(b) torefusethe application exceptinthe case
of a flrst application Inthe sixth year; or

{¢) inthe case of e firat application Inthe sixth
year, to defer the dacision.

Where a decision Is to defer pursuant to
26,1.7.4(c), the member may apply ¢uring the
subsequentyear. When this first application Is
during the lastyear of a contractthe member
shall be offered a further one-vear appolntment
for this purpose.

Where e declsion Isto refuse the application,
the following provisions shall apply.

(@) For afirst application priorto the sixth year,
thedmember may apply only one more time
an

() where there Is no recognized regular
university-level experience atthe time
of the first application, the member
may reapply only Inthe fall of the slxth

year,



28.2

'26.2.1

() in allother cases, the member may
reapply Inthe fall of any subsequent
year up to and including the sixth year,

It beingunderstoodthat, Ifthe application Is
made |n the second year of a contract, the
member shall be offered a further two-year
contract renewal providedthe te n's of
17.3.3 are met, falling which 25.1.7.8(h)({l)
will apply.

(b) Forasecondappllication:

(1) during the firat year of a two-year
contract, the member'semployment
wll terminate atthe end of the second
year of the contract.

{Iy during algst year of a member's
contract, the member shall be glven an
additlonal butfinal one-yeer contract, it
belng understoodthat no further
application may be made, andthe
member's emﬂloymentwlll tarminate
at the end of that additional one-vear
contract.

(c) Where a memberreapplies pursuantto
25.1.7.5 or 26.1.7.8(a), the Joint
Committee may grantor refusethe
application. Inthe case of a fIrst
application made Inthe fall of the gixth
year, the daclsion may not be deferred
more than once unless the parties agree
otherwise.

{(d) A memberwighing to be reconsidered
mustsubmlt a new application.

}  faculty member whos employme n
siges as £ 'esull of a denlal under th &

yutl ) en W chasl oy Lt
smployerforormoray ére 3 €

to e n o ance pay provided forundart
Emplaymant Standards Act as amended from
time to time, It being 1 odta thel «t
of employment for purposes of appiication of

## Actst ik 1t mi dl accordance with
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*26.2.2

*25.2.3

26,24

¥26.2.4.1

*25.2.4.2

*26.2.4.3

s assistant professor
¢  assoclate professor
s full professor.

There shall be no regtriction on the numberor
proportion of faculty membersin the 4
academic ranks at the Unlverstty of Ottawa or In
any of itsconstlifusnt parts.

Promotions take effecton1 May of the
academic year Inwhich the successful
application for promotion was flled.

Thetensof25.3,2 and 26.3.3.2(b} and (e)
shall apply to faculty memberswith written
offers of employmentdated after 11 April 2002.

The terms of 26.2.2 and 25.2.3 of the 1688-
2001 collectlve agreement, as moaified by the
parties respecting 26.2.3.2{c){lll} and
reproduced at Appendix @, shall apply for
promation to assoclate or full professer to
faculty memberson staff as of, or with written
offers of employmentdated on or before 11
Aprll 2002,

Notwlihatanding 26.2.4.2,

(@ non-tenuredassistant professors on staff
as of, or with written offers of employment
dated on or before, 11 Aprll 2002, may
apply under the terms of section 3 of
Appendix F;

{b} tenured assistant professors on staff as of
11 April 2002 may opt for the ¢riteria for
promotion to assoclate professorand full
professor under this article prior to the
respective applications;

{c} tenured assoclate professorson staff as of,
or assoclate professorswith written offers
of employmentdated on or before, 11 April
2002 may opt for the ctlfarta for promotion
to full professor under26.3.3.2(b) and (e)
of this articls prior to the application,

SECTION25.3 CRITERIA

26.3.1

Asslistant professor



25.3.2

26.3.2.1

26.3.2.2

Promotion to the rank of asslstant professor
shall be granted when a member:

(@) holds a doctorate -- or the equivalent
thereof, recognized pursuantto the
provislons of subsection23.4.2;

(o) hasevidencedteaching which, when
evaluated In accordancewith the

provisiong of article 24, is deemedto meet
axpectations,

Associate professor

The partles recognize the rank of assoclate
professor as a senior rank, confirming that fia
holder has displayed all the qualities reguired In
aunlversity context|n regard to teaching and
scholarly actlvitles, The granting of promotlon to
the rank of agsociate professorautomatically
carrieswith Itthe grenting of tenure.

Promotionto the rank of agsoclate professor
shall be granted when e member mests the
following conditions,

(@) The member holds a doctorate -~ or the
equivalent thereof, recognized pursuant to
the provigions of subsection 23.4.2.

(b) The member has evidencedteaching
which, when evaluatedin accordance with
the provialons of article 24, is deemedto
meetexpectations. it IS understood that,
where the appllcation is made hthe
second year of continuous appolntment at
the University of Ottawa, the teaching
record must be such that, at the University
of Ottawa It meets expectations and there
is suffloient teaching, Including full-time
post-Ph.D, (or equivalent of Ph,D.)
university-level teaching at other
institutions, to demonstrate a pattern of
teaching of at least3 years that meets
expectations.

(¢) The member has producedsclentffic,
(iterary, artist(c, or professional works -~ or
acomblnation thereof .- which are, In
accordance with the orlteria set forth in
23.3.3.2, deemed of good quallty. This
assessment shall be made fallowtng an
overallevaluation ofthe member's
scholarly works, carried out In accordance
wlth the provislane of section 23.3, during
which the opinlon of 3 outside evaluators
will have been obtalned, Inacceordance
with 23,3.2



25.3.2.3

26.3.3

¥25.3.3.1

¥25.3.3.2

(d) The member has undertakenacademic
service gctlvities which are, In accordance
with 23.2.4,3(a}, deemed of satigfactory

quallty.

(e) Tha &l vlll he ve accumulated, ¢ the
endofth  |ndar year in which her
promotion takes effect af | { arsof

regul L ive [ty vy po3 i, orthe
equivalent thereof, determined pur: ¢ it tc
234.1(1) ¢f hich the last 2 academic
years yustt attitie University of Ottawa,
a aa la o member visiting

§ ,orresearch ¢

{ The member must have metthe
requirementsregarding the level of
proflolency In Frenchand English which
were stated |n the letter of inltlal regular
appointment. The member's proficlancy in
French and English shall be assessed ?F\
accordance with the pravialons of artlcle
1.

Inthe svaluation of amember's performance In
terms of the criteria sat forth In25.3.2.2(b) and
(¢) above, teaching of outstanding quality can
compensate for performance in sclentific,
literary, artistic, Or professional works which Is
deemed merely satisfactory.

Full professor

The parties agree that promotien to the rank of
full professor le a recagnition of the high quality
ofthe member's conttibutions to teaching and
scholarly activities Inthe univarstty sefting.

Promotlon to the rank of full professor shall be
granted when a membcer meetsthe following
conditions,

' The @ be dia 3t @--0 the
ralentthereof,t N 1pursianttc
the rovish fsut  tie 342

(b} The has evidenced teaching
whic ), when svaluated In accordance v
the provisions of articla 24, is desemad to.

ot exy « ctations. It is understood that,
where the application Is mads in th
sec | rof continuous appointment at
thean iy FOH th e Shin
racord mustt ¢l that, ¢ t  Inl
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*25.3.3.3

post-Ph.D, (or equivalent of Ph.D.) university-

levelteaching at other institutions, to
demonstrate a pattern of teaching of at
least 3 years that meets expectations.

(¢} The member has producedsclentifle,

(d)

©

literary, artlstic, or professlonal works - or
acombination thereof -- which:

() are, Inaccordancewith the oritarla set
forth In23.3.3.2, deemed of good

quallty;

() have contrlbuted. since the member's
appolntment O promotion to the rank
of assoclate professor, continuously
andaignificantly © the expansion of
knowledge Inthe member's area of
specialization, to (terary or artlstic
oraatlon, or to the advancement of a
professian;

(iify have had a significant and valuable
Impacton the field as racognized both
et the University of Ottawa and
elsewhere, Itbsing understoodthat
this recognifion must be confirmed by
atleast3 of the 4 gutside evaluators
chosen by the FTPC to agssas the
member'Sworks.

This assessment shall be made following
an overall gvaluatlon of the member's
scholarly works, carrled out In accordance
with the provisians of section 23.3, during
which the oplnion of 4 outslde evaluators
concarning (1), ﬁll}, and (ili) abovewili have
beenobtalned In accordance with 23.3.2,

The member has undertaken acadamic
service aotlvitles which ere, Inaccordance
with 23.2.4.3(a), deemed of satiafactory
quality.

The memberwill have accumulated, etthe
end of the calendaryear in which the
promotlon takes effect, 9 years of regular
unlverslty-level exparience, or the aquivalent
thereof, determined pursuantto 23.4.1.1(b).

Promotion to the rank of full professor shall be
granted to e memberwho, Insteadof complying
with the gondltlons sat forth In25.3.3.2, meets
the following requirements.



*25.3.4

(@) The memberhas,since promotion or
appointment to the rank of agseclate
professor, producedscientifie, literary,
artistic, or professlonal works which satlefy
the criteria In paragraphs (1) and (Il) of
25.3.3.2(c).

(b} The memberhas taught over a wide range
of levels end herteaching, when assessad
in accordancewith article 24, 1s found to be
outstanding.

(¢) The member's workload has Included, In
the paried since promotionto assoclate
professor, teaching activitlas Or academic
gervice activitles -- or a combination
thereof - gignificantly in excess of the
norm.

{d} The member meetsthe other conditions for
promotionto the rank of full professor listed
In clauses 26.3.3.2(a), (d) and (e).

The provislans of artfcle 13 notwithstanding, a
memberwho has been refused promotion to
the rank of agsoclate professoror full professor
for the first ime, may walve the right to refera
grievance ONnthls subject to arbitration, in which
caw the normal practice of not reusing external
evaluators notwithstandlng, the member may
elect on the subsequent appllcation that the
same entire group of external evaluators be
used, andthat they be asked only to update
thelr opinions. Inthe event that one or more of
the orlginal evaluators ig notavallable, the
usual practice for sefaction wiil be followed for
miasing evaluators, It belng understood that If
any of the orlginal evaluators remain, such
evaluator(s) fulflll the requirementto choose en
evaluator from the member's list.

SECTION254 PROCEDURES

25.4.1

An application must be initlated by the faculty
member and must be submittedto the dean as
early as 1 July but no laterthen 1 September.
The application must be accompanlied by the
following documantation:

(@) the member's up-to-date curriculumvitae:

{b) e copy of the resuits of the member's
scholarly actlvities, In one or more of the
forms described In23.3.1.1, that the



*26.4.2

¥28.4.3

'26.4.4

254.5

memberwishes to have considered when her
application Isasgesged;

{c} any relevantinformation regarding the
member's participation In academic service
activities:

(d} for apptications for tenure or for promotion
to the rank of associate or full profassor, a
ligt of at least3 persone oufside the
Unlversity who could be called uponto
evaluate the membersworks, It being
understood that this (Ist ISto be provided i
accordance with the provisions of
subsection 23.3.2 of thls agreement;

(e) any otherinformatlon that the member
deems useful,

The DTPC and chalr, and thenthe FTPC and
dean, wlil make recommendatlons In
accordance with 6.2, It Isunderstood that the
evaluation Of teaching, pursuantto aricle 24,
shall be completed prior to the request for these
racommendations.

Where the majority of gpinions racelved from
outeids evaluators are favorable to the member,
butthe DTPC, chair, FTPC or dean recommends
agalnst the member's application, the DTPC,
chalr, FTRC or dean shall Include Inthe
recommendation a statement of reasons for not
making a recommendation INkeaplng with the
vlews of the majority of autside evaluators. The
foregoing applies, mutatis mutanadis, where the
maority of opinions is unfavorable to the
member.

Where the FTPG recommends that the declsion
under 26.1,7.4(c) be deferred, It shall specify the
condliflons the member should satlsfy Inorder to
meet the raquirements when the FTRC

raconsiders the file Inrelationto a finai decision.

Inthe case of a deferreddacislon, the Joint
Committes shall state Its reason(a) therefor and
shall specify the conditione the member should
satlsfy In orderto meet the requirements when
the Joint Committas reassesses her file one last
time.

The dean shall, Inwriting, advise the member of
the Joint Comniltiee's decislon and its reasons
therefor N0 laterthan 1 Apeil, unless valid
reasons make this Impossible.
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ARTICLE 26

SABBATICAL LEAVE

28.1 General provisions

26.2 Eligiblfity condltions

28.3 Durallan and remuneration

28.4 Daferred leave '
5 rch grant

26.8 Other banefils

26.2.0

L Hrocedures
26.8 Counsellors

SECTION26.4 GENERAL PROVISIONS

26.1.1 The employer shall continue a sabbatical
leave pelicy for academic staff members,
counsellors, and languageteachers IV,
Sabbaticalleave s a privilegeand b
considered an Investmenttoward Increasing
the quallty of researchand programs of study
at the Unlverslty of Ottawa by allowing an
eliglble member:

(a) to devote moretime to scholarlyworks
such as, for example, writing a book,
researchwork, or similar endeavors; or

(b) to acquire relevantexperience Inareas
related to her specialization, with the
ebjective of enabling herto make her
teaching more complete and more
appropriateto the needs of her department
or other unitto which she is attached.

28.1.2 A sabbatical leave is slther a fulf sabbatical



leave, for a period of 12 consecutive months, or a sabbatlcal

26.1.3

26.1.4

half-leave, for a period of § consecutive

months. Sabbatical leaves normally
commenceon 1 July or 1 January.

A member who obtalns a sabbatical leave
undertakesto remain Inthe service of the
employer during the academic year following
the leave, It being understoodthat this
condition shall not apply to a memberwhase
returnfrom sabbatical leave coincides with the
beginning of retirement,

Once a sabbatical leave ls approved, the
member I8 expectedto carry out the projscts
describedin the applicatlon for sabbatical
leave.

SECTION28.2 ELIGIBILITY CONDITIONS

28.2.1

26.2.2

The follawing conditions must be met for an
academic staff member, a counsellor, or a
Ianguage teacher IV to be sllgible for sahbaticai
eave.

(@) The member must be tenured atthe
baglnning of the sabbatlcal leave.

(b} The member must have submitted a
detailed description of the work she plans
to carry out during the leave. This project
must, upon evaluatien by the faculty and
deparimental teaching personnel
committees and the dean and the
departmentchair;

(I) berelevantIn light of the criteria set
forthin 26.1.1;

(i1} befeasible, in light of the member's
performance Inthe 3 years preceding
the requestfor laave, disregarding any
speclal family-relatedleave, or Inlight
of other relevantinformatton.

Subsactions 26.1.1 and 28.2.1 constitute the
criterla to be used for recommendaticns and
decisions regarding sabbatical leaves.

SECTION26.3 DURATION AND REMUNERATION

28.3.1

Accumuiation of cradited service
Compensation during sabbatical leave s based
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on & €4 wvice,l «(cd By 2,

"28.3.2.1
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26.3.3

*28.3.3.1

*26.3.3.2

servico 5 ¢3 r  te during apg

periods of service vitt the oy , according
lo 26.3.3. Years of service are not

whn memb F 8 m mo accumulated
gr dit Ayears when additional service
regdtifror ¢+ am v ¢ al as set
out In 26.4 or with the permission of th
employer,

Value of craditad (¥

Eve yem (foreditedser < hi ¢ Ilueof

" 12f ofa sarsnominal by 1 applied

toa bal &lletve

) Sabbatical haif-leaves may be taken: 75
or 100% of nominal salary, rect :ngtl e
m t 3 wlated credited service
by 3¢ 4 w respectively.

(b) Fulf sabbatical leaves may be taken at 50,
2.5, 78, 87.6 or 100% of nominal salary,

reducingthe member's accumulated
credited service by 4, 6, 8, 7 or 8 years
respectively.

Credited pariods OF service

For purposes of this subsection, each calendar
year shall be considsrad as constituted of the
first Semester (Januaryto June inclusive) and
the sacond semester (July to December
inclusive).

A semester of gervice with the employer
counts gs a half-year of credited service when,
during atlsast halfof that semester, the
member:

(@) was petforming workload duties pursuant
to a regular appolntment; or

(b) was performing workload duties pursuant
to a replacementappointment and there
was no interruption of service hetween that
parlod and the member's eventual regular
appointment; or

{¢) was on maternity leave or parental leave;
or

(d) was onsi¢k leava.

For purposes of accumulation of cradited
garvics, vacation periods (otherthan vacation
during sabbatleal leave, pursuantto 28.1.8) are
treated the same way as perieds during which



*26.3.3.3

*268.3.3.4

*28.3.4

the member s performing workload dutles.

A semestor of sarvice with the employer does
not count as craditad sarvice when the member
igon kel ol 1 moreh | f f
the samester.

(@) Whe emem I8 npaldleave (other
than & emity 1 ve r sick leave) for at
easf afofatr rief ¢, (¢ mounta’

I d anlc lobe granted for that
semastsr, If any, will be determin 3t the
employer at the time the leava Is

povi 1 it akig de b 3k h

floy r iclsion vi bereasonab

asad > e nature > the member's

th e durlng sald leave.

{b) Forperlods where a memberis on
reducedworkload under article 30,
credited service Is determinad in the
mannersst out Inthat article,

(c) Whenever sick leave perlods of 22 or more
consacutive working daystotal 130 or
morewo rklnqbdays, the member's ¢redited
sarvice shall be reduced b?/ one half-year
and the accumulatedsick leave used for
this adjustmentwl|l be reduced
accordingly.

{d) Where a member Ison long term disability
status Inthe ¢ourse of a semester, the
credited sarvice for that gamester shall be
reducedcorrespondingly.

(e) Service while on secondment pursuantto
17.6.3 does not count as credited service,
unlessprovided for pursuant to 17.6.3.2

(a).

(fH Service as a researchfellow may counta8
credited service, in accordancewith
17.2.5.7(d).

A member on sahbatlcel leave may accept a
study grant but may not natmally hold a paid
posltion without prior approval from the dean.
Such approval sﬁall not be unreasonably
withheld, It being understoodthat the
acceptance of pald employment with another
employer must not serve to increase the
member's net Income substantally above what
the member would have received had she not
been on sabbatical leave.



"SECTION28,4 DEFERRED LEAVE

¥28.4.1

*26.4.2

*26l4l3

When a member applies or netifies the dean
that she intends to apply for a sabbatical leave,
the dean may impose a deferralin accordance
with (&) or (k) belowwhen there are valid
adminlstratlve reasons for such a deferral.
When a dean decides on such an
administrative deferral, she will apply (a) if that
manner of proceedingls compatible with the
nature of the project, administrative
conslderations, and the member's wishes:
otherwise, she wili apply (b),

(@) The dean may order that the application
be processedin accordance with 28,7 but
defer the starting date stated Inthe
member's application by a multiple of six
months, to a maximum of three years. in
that event, if the application Is approved,
the approval will be for a leave starting at
the deferred date.

(k) The dean may defer considaration of the
member'sapplication by one, two,or three
years. inthat event, the procedures In26.7
are postponedaccordingly and the
memberis expectedto submit a new and
up-to-dateapplication at an appropriate
future time.

The dean shall advise the member af her
decision In writing, without undue delay and, in
any event, no laterthan 15 Janugry following
the application or notlce of intention.

During aperlod of administrative deferral, the
member accumulates credited sarvice In
accordancewith 26.3.1 and 28.3.3, even If she
already has 8 or more years of credited
service, subjectto the aondition that a member
cannot at any time have more than 11
accumulatedyears of credited sarvice.

The dean may Impose more than one deferral,
it being understoodthat such deferrals for
administrative reasons may not exceed 3
consecutive years and that no deferral can be
Imposed beyond a date on which the member
will have accumulated11 years of credited
service. Where a deferral pursuantto 26.4.1(a)
follows a deferral under that same clause and
the initial application was approved, the original
approvalshallremain In effect and shall be for
a leave starting on the date determined by the
most recent deferral.

SECTION28.5 RESEARCHGRANT

*26.5.1

Membare on sabbetical leave may request that
a part of their ramuneration during their leave
be designated as a researchgrant. Insuch an



event, the following provislons shall apply.

(@) The member must submit a request, as
well as any relevantinformation
concarning the research project, on the
appropriate application formto the
ResearchCommittee of the Faculty of
Graduate and Postdoctoral${udiss. This
submission g made through the dean of
the Faculty no later than 3 months prior to
the proposedstarting date of the
sabbaticalfeave, Itbeing understoodthat
the dean may, where appropriate, accept a
submission after that deadline.

(b} The dean of the Faculty of Graduate and
Postdoctoral §tudles or the dean's
delegate shall conaider the
racommendation of the committee and the
reasonstherefor and shall de¢lde what
portion of the member's remuneration
duiting the sabbatical leave shall be
desiPnated as a researchgrant. The dean
shall promptly deliver the decislon, along

with written reasons, to the memberand to

the appropHate services.

*28.5.2 Whars a portion of a member's remuneration
during sabbatical leave (s designated as a
research grant, the member shall be sotely and
completely responsible for the gdministration of
the grant. Without lImiting the generality of the
foregoing, the member shall make all
approptiate declarations, notifications and
adjustments, requirad by any government
body, In respectof the research grant.

+28.5.3 Where a portion of a member's remuneration
during sabbatical leave i designated as a
research grant, the member's contrlbutions to
the varlous Insurance plans and to the pension
plan, calculated In accordance with 26.6.2,
shall be deducted from the part of her

remuneration other than that designatedas a
research grant.

*28.5.4 The provialons of this section apply mutatls
mutandis to pald leaves provided for in 29.3.1

(a), (b) or (e).

SECTION 26.8 OTHER BENEFITS

*26.8.1 Vacation Inaccordance with 28.1.8, a
sabbatlcal leave shall Include a vacation of
either 11 or 22 working days, depsnding on
\l/vhetherthe leave Is @ SIX or twelve-month
eave.

*26.6.2 Contributions During a sabbaticel leave, the
employer and the member shall continue thsir

\rﬂ-"b Y



confributions to the varlous Insurance plans and to the

"26.6.3

v28.6.4

26.8.8

*261816

penslon fund, the amounts being calculated on
the basis of the member's nominal salary.

Leavingthe country Inorderthatthe
employer may ensure uninterrupted insurance
coverage, amember Who will be outside of
Canada during partor ail of a sabbatical leave
must notify the Human Resources Setvice in
accordancewlth the provisions of 40.1.4,

Pensionableservice Forthe purposes of
pension-related calculations, a six-month
sabbatical leave shall count as 1 halfof a year
of service with the employer, and a twelve-
month sabbatlcel Isave shall countas 1 full
year of service, subjectto Canada Customs
and Revenue Agency iimits for such counting
of service.

Rights and privileges While on sabbatical
leave, a member shall have all the rights and
privileges which she would have if she were not
on sabbatical. Without limlting the generality of
the foregoing, the member:

{a) shell havetheright to be notified of, and to
attend, meetings of her department and
faculty, i helng understoodthat written
notice ~ placedin the membar's campus
mall box ~ ghall be sufficientnatice of any
event on campus of which the member s
entitled to notice during the sabbatical;

{b) shall beentitled to vote at mestings of her
departmentand faculty, subject to the
relevant by-laws and lthsing understood
that she shall be able to vote only in
person or by delivering her vote by
telegram or mall directly to her chair.

Slck leave Though a memberle not normally
sligible for sick leave and sabbatical leave
simultaneously, She may be conslderad eliglble
for sick leave benefits If major medical
clrcumstances (8uch as anaccident, o
prolonged hospltafization) occur which may
|eopardize the physlcal Or mental capacity of
the memberto carry out the project for which
the sabhatical leavewas granted. Under such
circumstances, a member shall promptly
submita medical certificate to the University
HealthServices . Onthe basis of infarmation
provided by the Health Services. the dean shall
promptly declde whether the member's
sabbatlcai leaveis to be suspended and
replacedby a sick leave, it being understood
that, If requested bythe member, this change



Inthe nature of the member's leave shall not be
unreasonably refused.

SECTION28.7 PROCEDURES

26.7.1 To be granted a sabbatical leave, the member
mustaubmit en official appllcation to the dean
before 1 October of the year preceding the
academic year during which she proposesto
be on leave.

268.7.2 The application must be accompanled by the
member's up-to-date curriculum vitas and a
report on the member's moat recent sabbatical
and Its consequences, as well as any other
information which the member wishesto have
consldared duting the examination ofthe
aﬁgllllcation. Inthe application, the member
shall:

(@) indlcate the starting date and durailon of
the leave and state

(1) the numberof years of cteditad
service held, for sabbatical leave
purposes, at the beginning of the
leave:

(1) the level of remuneratlon desired
during the leave:

(1) the numberof years of credit to be
used In order to recalve the dasired
compensation;

{lv} the numberof years of credited
service Matwill remaln after the
completion Of this sabbatical leave:

{b) glve adetalled description of the work she
plans to carry outduring the leave and
3peclfy the place(s) where she Intendsto

olt

26.7.3 The dean shall submit the application for the
sabbatlcal leave, along with ali of the
infarmatlon end documents accompanying It, to
the chair and the DTPC concerned, and then to
the FTPE, end shall solicit thelr
recommendatlone on the hasls ofthe oriteria In
28.1.1 and28.2.1, The FTRC, after
congldering the DTPC's and the chalr's

recommendations, shall add its own
recommendation.

*28.1.4 The dean shall forward the FTPC's
recammendation to the Joint Commltiee after
adding her OWN recommendatlon to It. The
dean shall attach all relevantdocuments,
inoluding:



28.7.5

26.7.6

*20.7.7

*26.7.8

(@) thetextof and the reasons for the chair's,
the DTPC's, and the FTRC's
recommendations:

k) a copy of other opinions recelved by the
) FTPBYIfappllcabf%; Y

(c) Information supflled by the member, as
set out In26.7.2,

The Jolnt Committes's dectslcn shall be
forwarded to the member before 16 January
preceding the commencementof the leave It
being understood that, Inthe case of a tenure
applicant, the approval of a sabbaticel leave
shall be conditlonat on the granting of tenure
prior to the baginning of the leave.

Itis up to the memberto submit @ new
appllcation for a sabbatical leave Ifa previous
applicationwas refused.

Changes Ifthe member, prior to 3 calendar
months before the commencementof the
gabbatlcal leave, becomes aware of any
fundamentalchange(s} to her project, she shell
ﬁromptly notlfy her dean thereof. The dean or

er delegate may, but need not, requlre a
reassessmentof the project, but only for the
purpose of determining whetherthe project, as
modifled, still meets the criterla set out In
26.1,1 and 28.2.1. Thedeanorherdelegate
may consultthe DTPE, the chair, orthe FTPC
prior t0 making any such reassessment butshe
shall In any event advise the member of her
reassessment, Ifany, within 15 working days of
her heing notified of the changes. Where the
dean concludesthat the mediflad preject does
not meetthe criteria, she shall:

(e) promptly provide the member with a
written Statement of the reasons of her
reassessment; and

{b) Informthe member of any consequences
or requitements which flow from her
reassessment, Itoeing understood that,
although the leave may be withdrawn,
such consequences or requiraments shall
be reasonably directed at the avoldance of
postponement or canceliation of the
sabbatical.

Report A memberwho hasbeenon
sabgaﬂcal leave shall submit to her dean,
within 30 days following the officlal date of her
return to the Univarsity, a written report of her
activities duﬂn%the leave. This reportmay be
considared atthe nextannual review Inthe
Itght of 26.1.1 and 28.1.4.



SECTION28.8 COUNSELLORS

26.8.1 General provisions The
provisiong Of sections 26.1 t0 28.7
shall apply, mutatis mutandis, to
counsellor members, Itbelng
understood that:

(a) with respectto procedures, the
director of the Counselling and
Personal Development Service
replaces the dean, endthe
CPDSPC replacesthe DTPC
andthe FTRC;

(by !l -provisionsin 28.1.1 are to
2 replaced by those in 26.8.2;

(c) the specific provisions In26.8.3
areto be added to the
procedures described In
section 26.7.

¥26.8,2 Purpose S$abbatical leavels
Intendedto provide a counsellor
member with an opportunity to do
one or more of the following:

(a) to engage Inscholarly actiyities
relatedto the profession of

counselling:

(b} togaln profesglonal or practical
axpertise Inafield or area

related to the member's
professlonal rasponsibilities;

(6) to undertaketralning or other
relevant activifies for the
purpose of enabling the
memberto take on new duties.

*26.8,3 Procedures Atthetims atwhich,
purguant to 26.7.4, the dlrector
forwards the recommendation of
the CRDSPC and herown
recommandation to the Joint
Committes, the director shall also
send the same materialto the
director-generalof Student
Services. The dirasctor-genearal may
forward written comments



concerning said recommendation to the Joint
Committeeand, in that event:

(a) such comments shell be added
to the documentation to be
taken Into consideration;

(b) coples of her remarks or
comments shall be forwarded
to the member, the director and
the CPDSPC,

)




COLLECTIVEAGREEMENT

Table of contents
Seareh the collective agreement

ARTICLE 27

SICK LEAVE

27.1 Eligibility and benefits
27.2 F’_rg_cgdgres

SECTION27.1  ELIGIBILITY AND
BENEFITS

2711 General

*27.1.1.1 Subjectto the provisions of this article, a
member B eliglble for sick leave benefits, and
Iscons|dered to be on sick leave, whenever
she is, by reasonof accident or lliness, unable
to perform her regular workload duties.

'27.11.2  Foran'eligible member to receive sick leave
benefits, the conditions INthis article must be
met.

*27.1.1.3 Being on sick leave shall not diminish a
member's right of access to sgrvices normally
Provided_ by the employer nor the right to apply
or, receive, and manage research and simitar
grants, to the extentthat the exerclse of such
rightsis compatibte with the member's medical
condition.

27.1.2 Limitations on eligibility

*27.1.2.1 Notwlthstanding the generality ofthe
foragolng, 2 memberis noteliglble for sick
leave benefits:



271.2.2

27.1.3

¥27.1.3.1

*27.1.3.2

¥27.1.3.3

27.1.4

¥27.1.4.1

(@) while on parental leave, It being
understoodthat, pursuantto 29.2.1.3, a
member suffering from pregnancy-related
compllcations Is ellgible for siok leave
benefits;

(b} while onvacation or, subjectto 26.6.6,
while on sabbat(cal leave;

(0) Ifshe has Intentionallymade heraelf ill or
Injuredfor the express purpose of taking
advantage of the provisions of this article;

{d) whlle serving a prison sentence, or for en
injury recelved while committing & criminal
act for which she eventually was found
guilty by a duly constituted court.

Ifa member'sdisabllity |8 due to drug addiction
or alechalism, the member shall notbe sligible
for sick leave henefits unlessthe leave Isfor
the time required for treatment underthe care
of a physiclan or other recognizedprofessional,
a Inaracegnized profegslional institution upon
récommendation of a duly qualified physician.

Benefits

A memberwho is on slek leave is sntitled to
receive 100% of regular salary for a period of
119 calendar days, for each separate accident
or lliness.

To hava the sick leave benefitperiod, as
provided for In27.1.3.1, renewed Infull, a
memberwho ig on sick leave and collecting
sick leave benefits must raturn to work for
complete work day if the cause of disability Is
completely diffsrent and In no way related to
the first cause, or for 30 calendar days Ifthe
cause of disabllity is the sama as the firat,

The sick leave benefite to which a memberla
antitled ere reduced by the amount of any
Workers' Compangation benefts, It being
Understood that this provisionapplies, mutatis
mutandls, to any insurance planwhlch replaces
Worker's Compensation.

Termination of employment

Slck leave benefits are notcumulative and are
notreimbursed upontarmination of
employment or at any other tima.



271142

¥27.1.8

Sick leave benefitsfor any period of absence
which Follows E notice of termihation of
employment are not payable unless the
disability has beenconfirmed by a physiclan.

Disability Plans Where a member la on sick
leave untll the conclusion of the maximum
period of eliglbility, she may be eligible Tor long-
term disabllitv benefits. as provided for In
saction 40.2,' Nofurther slck leave benefits are
provided to memberswho are deemed
inlallglble for the long-termdizebility Ingurance
plan.

SECTION27,2 PROCEDURES

27.21

2712 1

272 2

*27.21.3

27.2.1.4

*27.2.2

Information

As soon as possible after the commencement
of each period of disabl{lty, the member or her
delegate must Inform the member's chair of the
natura of the dlsability and the estimated
duration of absence.

A sick leave form must be presented by the
member or her delegate to the dean or her
delegate before the 30th day of disabilty-
caused absence. After approving the form, the
dean or delegate shall forward Itto the Human
ResourcesSetvice,

Upon requestby the dean or her delegate, a
medlcal cartificate must be submittedto the
Unlversity Health Services:

(a) forany siok leave periodwhich exceeds10
consscutlve working days; or

(b)Y . onthe basls ofthe member's sick leave
record, the dean has serfous doubt as to
the valldity of the olaim for sick leave
benefits, even If the sick leave period is
shorter than 10 consecutlve working days.

Where the sick leave exceeds 10 consecutive
working days, the member must notlfy the dean
of her Intentlon to returnto work. Shouldthe
medical certificate specify a returndate and
should the member wish to returnto work prlor
to that date then a second medical certificate
may be required by the employer.

Mandatoryexamination At any time during



a member's sick leave, the member's dean or her delegate
or the employer's lialson officar may, Inorder to
detarmine If the memberls sliglble for sick
leave henefits or Is able to returnto work,
require that this member be examined by one
or more physfclans appointed and paid by the
employer. The employer shall make
reasonableefforts to consult with the member
before appolnting such physician or physiclans
Inan effort to Identify physiclans acceptable to
the employer and the member,
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ARTICLE 28

VACATION LEAVE, HOLIDAYS
AND ABSENCES

£8.1 Yacalion leave
28.2 Vacafion leave (librasiang)
3 Holid
28.4 Availabllity and authorized absence

SECTION28.1  VACATION LEAVE

*28.1.1

*28.1.2

*28.1.3

*28.1.4

For the purposes of thig section, 1 month shall
be 22 working days.

Vacation leave entltlement for faculty

members, counsellor members, and language
teacher membersis as follows: a member
employed for a full academic year Is entitled to

1 month of vacation leave; a member employed
for tess than afull academlc year isentitled to a
proportionally shorter vacation leave.

Subjectto 28.1.5, vacatlon leave to which a
member Is entitledfor an academic year may
be taken at any time during, or Inthe &
calendar months following the end of, that
academic year. Vacation leave for the
academic year in which the member s flrst
appointed atthe University of Ottawa may not
be taken Inthe first half of that academic year.

Any unused vacation leave shall be forfeited &
months after the end of the academic year In
which Itis earned. The dean may however, for
good reasons, extend for a fixed period the
time inwhich vacation leave may be taken.



*28,1.5

26,16

2817

"28,1.8

*28.1.8

28.1.10

A member may take vacation leave at any time
(8) pravided:

(@) shenotifles her dean n advance of each
vacation perlod;

(b) the vacationwilt not Interferewith the
member'sassigned duties as Includedin
the member's workload purguant to arficle
22,

Vacation leave may be taken Inone or more
parts. Scheduled duties such as teaching or
counselling shall not be assigned in such away
that the memberle prevented from uslng her
vacation leave Ina single block If she chooses
to do so.

While on vagation, a member shall receive the
same remuneration to which sh(_a would be
antitied If she were not on vacation.

Vacatlon during sabbatical A member must
take 1 month of vacatlon leave during any
twelve-month sabbatical and 0.6 monthof
vacatlon leaveduring any six-manih sabbatical.

ice llon leave 31all not be r» aem able for its
ne tary value except in the event of death, |
ichecate ] va & " v 1 3
unforfelted vacation leane ¢ be said t the
deceased member's estate Inthe event of
{ mhatl ), ar " :atlor mustbe k
before tha date of termination.

Ifan official haliday falls during a member's
annual vacatlon leave, Itls considered a8 an
official holiday and not as a day of vacation.

SECTION28,2 VACATION LEAVE (LIBRARIANS)

28.2.1

28.2.11

28.21.2

General provisions

Every librarlan member (s entitled to a vacation
leave, taken and paid Inthe manner sst forth In
this sectlon, of 22 working days for every year
of continuous service,

Cantinuous service shall mean the period
during which a member has worked for the
employer and has recelved a salary from the
employer, excluding any peried during which
the regular payment of salary by the University
has been Interruptedfor any reason



whatsoever.

28.21.3

28214

28.2.2

28221

The number of days of vacation leave to which
the memberls entitled shall be calculated for a
calendaryear, from 4 January to 31 December
Incluslvety. On 1 January of every year, a
llbrarian becomesaligible for the annual leave
accumulatedduring the preceding year, in
accordancewlth 28.2.1.1, The number of days
of vacation leaveto which a memberwho has
not completed a full year of service Eentitled
shall be calculated as follows: the prescribed
number of working days of annual leave (22
working days%times the number of calendar
days for which the member has been at the
Unlverslty's employ, divided by 368,

A member on professiona! leave conilnues to
accumulate days of vacation leave to which
she is entltled at the same rate as if she were
working In her position.

Procedure for taking vacation leave

The annual leave to which alibrarlan member
I8 entitled must be taken during the calendar
year Inwhlch Itls dus, in accordancewlth
28.2.1.3. Notwilthstanding the foregoing, the
following provisions shall apply.

(@) A membermay carry over to the following
Year amaximum of 10 working days of
eave, provided that ehe uses upthose
days before the end of the following year.
Exceptionally, morethan 10 working days
of leave may be carrled over to the
following year, with the approval of the
chlef librarlan.

{b} Duringthe period which follows the firat 3
months of employment of a member but
recedes31 December of the year which
ollows the start of her employment, the
member may use up the vacation leave
she has accumulated, to a maximum of 18
working days. A member may thus lake
an approprlate vacation during her first
year of employment and stlll keep
sufficlent credt for the following year.

{¢) A member may, for valid reasons, take in
advance a partof the vacation leave to
which she would be entitled the following
year. Insuch an event, the member
cannot take more days of vacation than
the number to which she Is already entitied
by virfue of the period worked since the



28222

28223

28.2.24

28225

28.2.3

beginning of the calendar year,

For every unit, e vacationschedule shall be
drawn up before every session
(spring/summar, winter, fall) by the head of the
unit. The head shalltake accountof the
llbrarlans' preferencesaswell as thelr senlority
atthe University of Ottawa. Everyschedule is
submitted to the appropriate library or divislon
director, who makes changes Ifany are
necassary by virtue of service requirements,

Reasonable changes or additions can
subsequently be made to the vacation
schedule, providedthey do notimpinge on
service requirement8and subject to the
followIng.

(@) Forany additlon or change InvolvinE a
leave of & or more tonsacutive working
days, the member shall advise the head of
her unit at least10 working days prior to
the commencement of the leave, and
spacify the duration of the leave.

(h) Forany additlon or change involving a
leave of 1 to 8 working days, the member
shall advige the head of her unit at least 2
working days in advance.

it is understood that in case of a disagresment
betweenthe member and the heed of her unit,
the questlon shall be submitted to the chlef
librarian or her delegate for declsion.

A memberwho returnsfrom vacation early
shall 8¢ notify the head of her unit.

Regardlessof the duration of the vacation
leave, a member shall submit a feave form at
the end of the month during which vacation
leave was taken.

A requestfor vacation leave on specified dates
shall not be refused withcut serious reasons.
The chief librarian may refuse a member's
requestfor annual leave on certain dates If
there Is no way to compenséate adequatelyfor
the member's absence without conslderably
reducing the quallty of service to the university
community or if overfima hasto be paid or
additional staff must be hired Inorderto
accommodats the member's request.

Pay for vacation leave



28.2.3.1 During amember's vacation leave, the
employer shall continue to pay the memberas
If she were at work.

28232 in¢ase of termination of employment, a
ibrarlan shall be reimbursedfor accumulated
days of vacation leave on the basis of her
aalary at the time of cessation of work: incass
of death, the reimbursement shall be to her
estate. Inno other case shalla member's days
of vacation leave be paidto the memberin
addition to her regular salary, instead of being
used astima off with pay.

SECTION 28.3 HOLIDAYS

28,31 General Forthe purposes ofthis agreement,
the following days are officlal holidays:

(e) Good Friday, Easter Monday, Victotla Day,
Canada Day, Civic Hollday, Labor Day,
Thanksglving Day, and

(b) alldays declaredto be statutory holidays
by Federal autharity or by authority of the
Province of Ontario.

*28.3.2 Christmas recess The parties agree that the
University of Ottawa Isofficlally dosed during a
paricd beginning at 12 noon on the lestworking
day priorto Christmasor, if Christmas Ison
Sunday or Monday, at & p.m. on the Friday
preceding Christmas, andending at 12 noonon
2 January or, If2 January k a Saturday or
Sunday, at 8:3¢ a.m, on the Monday following
2 January.

SECTION284  AVAILABILITY AND AUTHORIZED
ABSENCE

28,41 Residence A member'srasidence must not
be s¢ far from the University of Ottawa as to
limit the carrying out of herworkload dutles.
The membercannot therefore require that her
place of resldence betaken into account inthe
assigning of duties within her academic unit.
She may, however, advige the dean and
chalr of her preferences.

*28.4.2 Forpurpoges of this section, CAMPUS means
the premises of the University of Ottawa.

¥28.4.3 A memberwho is not on sabbatleal or other
leave is required to be presenton campus:



*28.4.4

*28.4.6

28.4.8

¥28.4.6.1

*28.4.8.2

¥28.4.8.3

¥28.4.6.4

(@) when her presencels necessaryfor the
performance of teaching dutles which are
Included In her workload pursuantto
22.1.2.2(a) or for the guidance of graduate
students whose work she supervises; and

(h) for areasonable number of regularly
scheduled offloce hours pursuantto 21.1.3
{b); and

(c) to assuma afair share of academic service
activities requlred for the proper
functioning of her academic unitand of the
University of Ottawa;

{d) when her dean or chalr givas her
reasonable notice that, for good and valid
reasons, her prasence 0N campusis
required.

A member|s notraquired to be presenton
campus to fulfill her workload obligations,
whenever another location Is more appropriate
for that purpose and har absence Tran campus
does not Interferewlth the application of 28.4.3.

information Exceptwhen & memberig on
vacaflon leave, the member shall ensure that
her chair k aware of how and where the
member can be contactedwithout undue delay.

Authorlzed absence

Notwlthstanding the foregoing, a member may

requestan authorlzed absence during which

the member shall not be requiredto be present

gnlcampus except Inaccordance with 28.4.6.6
elow.

14 1 0fzy a»ience shall be for a maximum
period of 60 calendar days and shall be
renewabl

Tobe eligible for an  ithorizedat 3 &
membermus ha noduties as di ¢ il

28.4 3(a)and <) 1tl  requested

ti ized ak er

A member requests an authorized absence by
writing to her dean no later than 20 working
days prior to the anflcipated commencement of
the authorized absence. The lsetter shall state
the anticipated date of commencement and the
anticipated duratlon of the authorized absence,
and the membar's reasons for the authorized
absence. The dean may censult with the
member's ¢halr or DTPC and shall elther
approve Or deny the authorized absence. The
dean shallforward herdecislon to the member,

11§



along with the written reasonstherefor, no laterthan 15
warking days after submission of the request.
The dean shall not unreasonably deny a
requestfor an authorized absence.

*28.4.6.5 During an authorized absence, the member
shall only be required to be preseit on campus
to carry outduties for which she hasrecelved
notlce pursuantto 28.4.3(d) or for which such
notice was Included Inthe dean's decision
regarding the absence as forwarded to the
member pursuantto 28.4.8.4.

¥28.46.8  The members riﬁhts, privileges, dyfles and
responsibliities shall remain unchangeddurhag
an authorized absence, apart from the adde
right to be absent without belng subjectto
recall,
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ARTICLE 29

OTHER LEAVES

28.1 General

28.2 Parental leave

20,3 Loave of ahsance '

29.4 Professlional i8ave (language 1pachers)

SECTION28.1  GENERAL

*20.1.1 The following provisions apply to all leaves
dealt with Inthis article.

¥29.1.2 The employer agrees that, at the concluslon of
any leave, the member's rights and privileges
shall be restored and the member shall be
entitled to the rate of pay to which she was
entitled at the commencement of the leave,
increased by all scale adjustmentswhich were
granted to members of equal rank, up to the
maximum salary of the rank held by the
member at the commencementof the leave. A
tenured member remainstenured while on a
leave granted in accordance with the provisions
of this article.

SECTION29.2 PARENTAL LEAVE
29.2.1 Maternity leave

*20.2.1.1 Maternity leave shall be for a period of up to 20
consecutive weeks. The period may
commence gg early as 17 weeks precedingthe
anticipated date of delivery and as late as the
day of delivery, and may notterminate before
the sixth week following the day of delivery.
Subjectto the provisions of thls clause, the
member shall declde when she will take a



maternity leave.

¥20.2.1.2

*20.2.1.4

Itis understoodthat, where:

(@) medicat considerations require that a
memberbegin hermaternﬂy leave more

than 17 weeks before expected delivery, or
(b} dellvery occurs laterthan expected,

the postnatal pertod of leave shall nonetheless
be of at [east 6 weeks' duration, with the
possible effect of extend(ng the member's
leave beyond 20 weeks. The period of such
extension Of the leave shall be considered as
arlsing from complications due to pregnancy
and, as such, shall be governed by article 27
on sick leaves.

Remuneration during maternity It vt all b
g follows and shali be computed on the

b * 3% iy However, should ihe
me e 838 iy oy 1 dbg

of myllcaa e atticg & r  3ing |

or indlractly from pregnancy, nere o for

t [ pee ofth nute 1t leave ihi !l be
mputed on tha B salary prior

to such reduction

(@) The membershall receive 96% of her
Isalary for the Initlal 10 working days of the
eave.

(b} From2 weeks of maternityleaveto 20
weeks, the employer shall pay the
difference between

(1) 96% of the member's salary, and

(1) the maxtmum level of employment
Insurance (El) bensfits avallable to
any parsonwhose salary corresponds
to the member's salary.

(¢} Ifamember Isrequired by law or
governmentregulation to repay the
Receiver@enaral for Canada a portlon of
the Elbenefits received by herduring the
period for which she ragalvad
remunaration under(b) above, the
employer will relmburse her, by meansof a
single lump sum payment, the amount that
she Isrequired to repay.

Ifa member has réason to befleve that she
may require a maternity leave, she shall notify
her chalr and dean ofthe fact, Inwriting, dudng
the term preceding the term Inwhich the leave
b expected to commenceOr, inthe case of a



librarian member, 2 months before the anticipated
commencementof the leave.

*20.21.6  The member shall, no laterthan 10 warking
days prior to the commencement of the
maternity leave, notify her chair and dean, in
writing, of the date on which the leave is to
commence. However,the membershall not be
required to provide such notice where a
physiclan declares Inwriting that the member is
not or was not able to provide the notice. in
such a case, the member shall give the notice
assoon asis reasonably possible. The dean
shall promptly notify the Human Resources
Service and the Human Resources Service
shall contact the member and shall providethe
memberwith any information or asslstance
which the member may requireto claim El
maternity benafits,

*20.218  Atthecanelusion of matemity leave, a member
is eligible for reducedworkload arrangements
assetout In Article 30,

*20.2,1.7 Subject to the provisionsof this section, a
member on maternity leave may apply to her
dean far a leave of absence withaut pay of up
to 2 years beginning within 8 months of the
concluslan of the matarnity leave. Such leave
shall not be unreasonablyrefused bythe
employer.

20218 Thefollowing particular provisionsapply to
regular members without tenure, or librarian
members on praliminary appointment.

(e) A non-tenured regular facully, coungellor
or language teacher membermay elect to
have her limited-term appointment
extended by 1 year for each maternity
leave which she takes during the period of
limited-term appointment. Every such
extenslon postponescorrespondingly the
time when the member may apply tor, and
is ellgible to be granted, tenure or a
promotion. The parled of limited-tern
appointment may not be extended In this
manner by more than 2 years.

(b) Alibrarian holdinga preliminary
appointmentmay elect to have her
preliminary appointment extended by upto
& monthsfor each maternity leave which
she takes during the period of preliminary
appolntment. Every such extension
postpones ¢orreéspondingly the date on
which the member may appl?/ for, and 18
gligible to be granted, e continuing
appointmentor a promotlon. The period of
preliminary appointment may not be



20.21.8

*29.2.1.10

¥20.2.1.11

*20.2.1.12

*20.2.1.13

20.2.1.14

28.2,2

'28.2.2.1

*292.2.2

extended Inthis manner by more than 12
months,

svmember ¢ 1 be compelled to schedule
har ecation v during her matemity leave

The posltion of a member on maternity leave
shall be retained, even though she may be
temporarily replaced. The cost of replacing a
member 0N leave, where a replacement Is
necessary, shall be borne by the employer.

(@ The employer and the member shall
continueto pay their full regular
contributions to employee banefit plans
throughout the maternity leave.

(b} Inthe case of a leave of absence pursuant
t029.2 1 7 the provisions of 20.3.3 shall

apply.

-Fan ¢ ir o es Of vacation, promotion, or

sabbatlcal or profassienat leavs, any ¢ arlod of
matemity leave shall be congidered as a psriod
f service with th 13

Notwlthstanding 20.3.4, when a member
returns to work fo!lowingha matetnity leave, her
compensation shall be the same ag Itwould be
had the member not been on leave.

Inthe event of any non-renewal of appointment
or dlsmlssal of a regular member after her.
return from maternity leave, the employer
undertakesthat sucK eeagatlon of employment
shall not become effactive until 18 weeks after
her resumptlon Of dutles following the leave.

Paternity leave

An?/ male member Bentitled to patemity leave,
as follows.

(@) A membershall be entitled to 2 days of
Iefa 8 dtﬁr‘]ﬁg the 30 days following the birth
of the child,

(b) During such paternity leave, the member
shall receive 100% of the salary and

benefitsto which he would be gntitlad Ifhe
were not on leave.

A member shall Inform his chalr Inwriting of
his Intentlon to take such leave although the

exact starting date need not be declared untll
after the chiid's birth.



*20.2.2.3

20.2.3

*29.2,3.1

*20.2.3.2

*28.2.3.3

¥20.2.3.4

*20,23.5

¥28.2.3.8

The paternity leave provided by this subsection
la distinct from the parentalleave provided
under29.2.3,

Parental leave

Any member may take a parental leave
followlng:

(i) the birth of achild, or

{iiy the coming of the child Intothe custody
and care of the parent for the first time.

Parental leave may kegln no morethan §2
weeks after the day the child is born or comes
Intothe custody and care of the parentfor the
first time. Parental leave ends 35 weeks after It
began, ifthe employeealso took pregnancy
leave and 37 weeks after It began, otherwiss,
or on an esrller day ifthe memberglves her
chalr and dean at least4 weeks written notice
of that day,

Parental leave is avallable to both parents.

For the puposes of this section, parant includes
a personwith whom a child Is placed for
adoption and aperson who Is in a relationship
of some permanencewith a parent of a child
andwho Intends to treat the child as his or her
own.

The member'schalr and dean shall be nofifled,
in wriglngi of the date of commencementof
parental leave as soon as possible after the
member bacomes aware of that date. The
dean shall promptly natifrI the Human
Resources8ervice and the Human Resources
Service shall contactthe memberand shall
provide the memberwith any information or
asslstance Which the member may require to
claim Ef benefits.

The provisions 0f 29.2.1,7 t0 29.2,1,12
Incluslve apply, mutalis mutandis, to parental
leave, It beingunderstood a member may opt
cutof participation Inthe penslon plan during
such leave.

If the parental leave le taken, remuneration
shall be as follows.

(@) The member shall receive 86% of regular
?alary for the Inltial 10 working days of the
eave.

(n) For the period of up to 8 weeks following
the Inltlal 10 working days mentioned in
(a), and no laterthan 82 weeks after the



¥20.2.3.7

childis born O come8 intothe custody end

cere of the ﬁarent for the firt time, the
employer shell pay the difference between

(1} 95‘50 of the member's regular salary,
an

(i) the maximumlevel of Elbeneflts
availableto any personwhose salary

corresponds to the member's salary.

For the batance of the parental leave, the
leave shall be without pay.

Ifa member is required by law or
government regulation to repay the
Receiver General for Canada a portion of
the El benefits receivedby her during the
perjod for which she raceived
remunerationunder {b) above, the
employer will reimburse her, by meansof a
single lump sum payment, the amountthat
she s required to repay.

Ifthe parental leave is taken Ina context other
than an adoption, the following provisions

apply.

@)

SECTION 29,3

*29.3.1

ifthe leave Istaken by the mother, Inthe
contextof the birth of a child, It mustbegin
when the maternity leave ends.

Where, at the end of the matemity leave.
the child has notyet come [nto the custody
andeare of a parent for the first time, the
pravislons of the Employment Standards
Act of Ontario shell apply.

LEAVE OF ARSENCE

A leave of absence with or without pay may be
granted by the employer to a member for any
of the followlng reasons:

@

(b}

©)

to provide the memberwith a period In
which to pursue studias, undertake
retraining, or otherwiae expend or improve
her qualifications as a scholar, teacher, or
prafessional;

to allow the member to assist, or provide
garvices to, a learned or professional
soclety, en arganization such as CAUT,
AUCC, 0CGS, orthelike, orto a
municipal, provincial, national, or
Internationalagency, or the like;

to allow the member to provide a



20.3.2

¥20.3.3

communify, reglonel, natlonal Or International
roup or project with services relevantto
the member's academic discipline or
professlan;

{d) toattend aswitnass or Juror,in
accarcance with 20,3.7;

(e) to campaign for or hold public offies, In
accordancewlth 29.3.8;

(f) tocarefor a persondefined In40.1.6 or a
spouse or a parent (hereinafter referredto
as a spaclal famlly leave).

Leaves of type (a), {b), (=), and {f) shall not
normally exceed 2 corsecutive years.

Librarlan members may apply for professianal
leave pursuant to section 31.2 and for leave
without pay pursuantto section 31,3 end may,
Incircumstances not dealtwlith Insections 31.2
or 31.3, apply for leave of absence pursuantto
the provisions of this sectlon. Language
teacher members may apply for professional
leave pursuantto section 29.4 and may apply
for any other leave of absence pursuantto the
pravisione of this section.

Remunerationduring leave A member
applylng for a leave of absence under 28,3.1
(@),{b}. or (e) may request, and the employer
may grant, parilal or full remuneratlon for the
duratfon of the leave or any partthereof.
Where ramuneraffon [s granted, the employer's
lialson officer shall advise the Assoclation of all
the terms of the leave, Includingthe
remunerafion to be recelved by the member
during the leave.

Beneflta While on leave of absence, a
member may continue to participate Inthe
employeebenefits listed IN40.1.1. Inorder to
partlcipate, the member must, no later than20
working days prior to the commencement of the
leave, deliver written notice to the Human
Resourcas Service, stating the programs|In
which the memberwiil continue to participate
during the leave and undertaking to pay the
normal employee and employer confributions
for Insurance premiums and the pension pian,
The contributions will be based on the
membersnominal salary as it was at the
beginning of the leave, adjusted, subjsct to
relevant provisions of article 41, by any scale
Increasescoming into effectduring the leave.
The employer's contributions will be



determinedin accordancewith 40.1.1.5. Any pariod where

20.3.4

*29.34.1

*20.3.4.2

*20.3.4.3

*29.3.5

20.3.6

*20.3.6.1

the member so contributes to the pension plan
counts as a perlod of full-time servicewith the
employer, subject to Canada Customsand
Revenue Agency limits for such counting of
service,

Progress through the ranks

For purposes of determining whether the
member receives a progress-through-the-ranks
{(PTR) adjustmentcofresponding to € periad
when the member |s on leave of absence, each
calendar year shall be considered as
constituted of the first semester(January to
June incluslve) and the second semaster (July
to December |nclusive).

For any leave contained entirely within one
semester, the member'seliglhility for PTR shall
not be affected by her having been on leave of
absence, Itbelng understoodthat asssssmant
for PTR purposesshall be baaed upon

(@) the period not on leave for scheduled
duties, and

(b) the entire ysar for scholarly activities.

For any leave not contalned within one
semester the Joint Comm|ttes shell determine
when the leave is granted whether the
member's PTR fs to be reduced on a pro rata
basis by reason of the leave of absence. The
member'sdean shell make recommendations
in this regard after consultations with the
FTEC. Itlsunderstoodthatthis consultation
with the FTPC does not Imply a requirement to
refer the matter to the DTPC.

Y¢ f university-lavel experience

(Y| For purposes of determining ¢
riveer cfurve it I x
any period during which a re 3N

of aba »nce shall or shall not be counted as &
period of university level expert ince. ac iordi
sothamamhars PIRfo hid rh 1l toris
witht 1t il ftl leave.

Application and approval procedure

A member appllas for leave by forwarding to
her deanthe appropriate applicatioh form,



accompanied by any relevant documentation. The
application shall normallybe mace not less
than 8 and not more than 18 monthsprlor to
the requestedstarting date for the leave.

*2038.2 The Joint Committee shall decide, no later
than 3@ months followingthe date of application,
whetherto grantthe leave. Granting of a leave
of absence of normet duration shall not be
unreasonably denied.

‘20.3.7 Court leave A leave of absence with no loss
of remuneration end no effect on benefits shall
be granted to any member, other then a
member already on leave of absence, who

- attends as awltness Or serves asjuror in the

proceedingsof any judicial. quasi-judicial, or
adminisirative body In Canada having the
powerto compel the attendance of witnesses
beforeft,

*20.3.8 Publle offlce leave A memberwho s an
officlal candidate for election to the Partiamant
of Canada, to a provinciallegislature or
assembly, or to the offlce of mayor of Ottawa or
(Gatineau or any simllar office as determined by
the employer, may request a leave of absence
with noloss of remunaration and no effecton
benefits for a parlod of up to 30 consecutive
calendar days during which shels campalgning
for office. Atenured member may requesta
leave of absence without pay for any perled up
to 8 years Inwhich she holds one of the
aforementioned offices. A leave of absence, to
eampailgn for or to hold one of the
aforementioned offices, shall not be denled
without valld administrative or academic
reason.

*20.3.9 Part-time service with employer While on
leave of absence as provided for under 28.3.1
(a), {b} or (a), a memberis sligible for
appolntment as a seeslonal lecturer, sesslional
language teacher, or part-lime (lbrarlan or
counsellorwith the same ramuneration and
asslstance as a personwho is not a member of
the Association.

SECTION 20.4 PROFESSIONAL LEAVE (LANGUAGE
TEACHERS)

20.4,1 General provisions

28.4.1.1 The provislans of this section apply to
language teachars 1,1, and lil.

*29 The pliye shall maintain a professicnal
leave policy for its language teachar members.



This leave Is a privilege, andis consldered an Investment
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20.4.2
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towards the development of the University by
glving a member the opportunity to engage In
one or several of the following activitles:

(@) toundertake a researchprogram In
lingulstics, applied lingulstics, language
didactics, or In education or psychology In
afield related to the teaching of English or
Frenchas a second language, to be
carrled out at arecognized institutlon of
higherlearning;

(b) to acquire additional or apecial training in
one of the disclplinea referredto In (a
above, thatwill be of benefl to the
member and the employer:

(c) to engage Intraining or advanced studies
related to the profession of language
teaching;

{d) toretrain or undertake other relevant
actlvities for the purpose of enabling the
member to take on hew duties.

Apart from exceptional cases, professlonal
leave shall be for a period not exceeding 8
consecutive months.

The annual budgetavaiiable for financing
supplementarycosts arielng from professional
leaves of language teachers shall be $18,686
for the life of this agreement.

Conditlons

To be ellgible for e professlonal leave, a
language teacher must meet the following
condltions,

(@) The member must be tenured at the time
the professlonal leave commences.

(b} The member must have completed, by the
time her first professicnal leave Isto begin,
5 consecutive years of full-time service as
a language teacher at the University of
Ottawa. Fora leavesubgaguent to the
first, the member musthave completed

(1) 2 consecutive years of full-time
service since the end of the preceding
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20,42.3

204.3
20.4.3.1

20.4.3.2

prafessional leave, Inthe caee of a leave
of 4 months or less;

(i) 4 consecutive years of full-time
gervice since the end ofthe preceding
professional leave, Inthe case of a
leave oF more than 4 months.

{c) The membermust have presented, in
accordance with the proceduresset out In
20.4.3, a detailed plan of the work or
studies she Intendsto pursue during her
professional leave.

(d) The member must undertake to remain In
the sarvice of the employer after the leave,
for a length of time equal to the lsgsger of:

1 year, or twice the length of the leave.

Subject 3 the availabllity of funds 2
n aveshallt rante v

(@) alanguage teacher's performancels at
least satlafactory In every category of her
workload: and

{(b) the natureand quality of her project are
such that one or several of the goals
described In29.4.1,2 would be attained.

Absenges of § monthsor more, resulting from
the accumulation of sick leave periods of 1
month or more, are subtracted from the period
of service applicable to the calculation of the
years of gervice required for obtainin%a
professional leave. It Is understood, however,
that such absences do not Interruptthe
continulty of servige,

Procedures

To be granted a professlonal leave, a language
teacher must submit an officlal requestto the
dean at |[east 8 months before the proposed
beginning of the leave.

Inher appllcation for a professional leave, the
languageteacher shall;

indicate the starting date and length of the
(b) s  fy the remuneration1 ju st ‘durlng
the leavs, @ dreasone su 10! n this
aspact of the application;
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29.4.3.5

20.43.8

28.43.7

20.4.3.8
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(c) presente detalled description of the work
or studles she Intendsto undertake during
her leave:

{(d) add any infermation that she wishes to
have consldered during examination of her
application,

The dean shall sollcit a racommandatlon
concerning the application for leave from the
diractor of the Second Language Institute and
the TRCI, She shell subsequently submit the
application to the FTRC, which shelladd Its
own recommendation. The dean shalladd her
own recommendation end forward everything
to the Adminlstrative Committes. The
regommendations shall deal with the principal
substance of the application and, where the
recommandations are favorable, they shalll
Indlcate the appropriate remunerationfor the
member during the leave.

The language teacher shall be informed of the
FTPC's and the dean's recommendations, and,
Ifthe recommendations are nagative, she may
submit a (etter of disagreement to the
employer'silaigon officer Inaccordance with
the provisions of subséction 13.3.1, mutatis
mutandis.

The Administrative Commttee shell accept or
reject the application, giving proper
gonsideration to the recommendationsofthe
director of the Second Language Instltute, the
TPCI, the FTRC, end the dean, and taking into
accountthe financing allocated by the
amployer to the supplementarycosts due to
professional leaves.

The dean shallpromptly forward the daclsion

to the member, no later than 3 months before
the leave is to begin. The Administrative
Commitiee's decislon forwarded to the member
shall, if posltiva, spacify the length of the leave
granted, the portion of the salary which the
member wlil continue to receive, Ifapplicable,
and, Ifapplicable, the other expenseswhich the
employer agrees to relmburse.

Once the work or studles which tha member
plansto undertakeduring a professional leave
have been approved, the member i$ expected
to carry them out.

Incase of signiflcant changesto her plansfor
the professional leave, the member shell
submit an officlal application to the dean at
legst 3 months beforethe baginning of the
professionat leave or, if thatis not feasible, as
goon as possible.

Itls up to the memberto submite new



application for professional leave If her previous application
was refected.

29.4.3.10 A languageteacher who choosesto work
during her leave on a project which may be
ellgible for an external grant Is encouraged to
apply for a grant from external organizations.

ant | Annonces/Classified | Recherchar/Search
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ARTICLE 30

REDUCED WORKLOAD

QQ.J._ﬁen?tal

agia Conclusion and reniewal
20,4 Rghta. privilages and henefits

SECTION30.1  GENERAL

*30.11

*30.1.2

*30.1.3

*30.1.4

A reduced warkioad arrangement [s Intended to
enhance a member's ability to allocate her time and
efforts Ina manner sultable to her desiresand
abilltr and compatible with the interestsof the
employer.

Only memberswith tenure or continuing
appointments are eligible for reducedworkload
arrangements.

Notwithstanding 30.1.2, mel 1 yers are sligible ft

reduced workload arrangements immediately

filo yhe 1€ @ leave, It being
fe xdft fwsuchap mxof x 1

vorkloadof ip »21tars boththe member d e

amployer 3h ill ontrtute o the Univarsity of

. gaa  wic Plan on the basis of the member's
b el The membear's credited service for’

pen fon pla purposes hallt asifil sr o t

wera not on reduced  rkloa: jec 13 it

C tont v Revenue \g ity for such
Inting of service.

A reducedworkload arrangement shall be for any
number of years agread to by the member and the
employer, renewable, and commencing on 1 July.



Duringthe pariod, the member'sworkload shall be fixed at a

*30.1.5

cettaln percantage, which shall not be less than
50% of a full workload throughout the parlod of
reducedworkload, end her actual salary shall be at
the same percentageof the salary she would
recalve If carrying e full workload. Notwithstanding
the ahovs, € librarlan or counsellor member may
request en arrangement whereby the annusl
workload raductlon is allocated Inwhole or in part
as e block of time of not lees than 30 days between
1 May and 1 September of any year.

A reduced workload arrangement shall arise only
pursuantto an application by a memberand shall
not be Imposed by the employer. The applicant
mamber ahall be entltled to the period of reduced
workload only after the application has been
approved In accordance with 30.2.2.1 and a
reducedworkioad agresmént has been signed end
approved In accordance with 30.2.2.2.

SECTION30.2 APPLICATIONAND APPROVAL

*30.2.1

30.2.2

*30.2.2.1

Appllcation A member applies for a period of
reducedworkload by writing to her chalr and dean.
The applicatlon letter shall:

(@) state the proposeddate of cammencement
and the proposedterm for the requested

period of reduced workload:

(b) state the percentage of a full workload which
the member dasiras to carry during the period;

{c} state any terms or conditlons which the
memberwighes to have assoclated with the
reducedworkload, including terms or
conditlons respecting any activitiea which
would be reduced morethan othars or
respecting the diatribution of workload
oblliaﬁons within the period of reduced
workload:

(d) contain any documentatlon that the member
deems relevant to the application, Including
any supporting arguments or comments of the
member;

(e) t?]e deliveredto the member's dean no later
then
1 November of the calender year preceding
the commencement of the periad of reduced
workload.

Approval procedure

The DTRC andthe chalr, thenthe FTPC, end
then the dean, shallconsider the application In



accordancewith the relevantprovisions of this agreement.

*30.2.2.2

Each shall recommend that the parlod of reduced
workload be granted as proposed, granted In
some modifled form acceptableto the member, or
denled. The employer shall decide, no laterthan
1 Fabruary following the date of appllcation, to
grant or to deny the member'sappllcation for a
period of reduced workload.

Where an appllcation has been approved, the
dean shall prepare a reduced workload
agreementsetting out all ofthe terms end
conditions particular to the approved reduced
workload arrangement. A copy of the
agreement shell be delivered to the memberend
to the Assoclation, The agreement shall have
effect only when Itis signed by the Assoctation's
llalsan officar and the member.

SECTION30,3 CONCLUSIONAND RENEWAL

*30.3.1

30.3.2

Uponthe conclusion of a period of reduced
workload, the member shall automatically
returnto full workload unless e further i:eriod of
reducedworkload has been approvedIn
accordance wlth the provistons of this articls.

A e na atanytim during a perlod of

cE *kic st 1d the dean mav
grant that the member! be restoredto full-time
Statisor that her workload be modified In some
other way.

SECTION30.4 RIGHTS, PRIVILEGES AND BENEFITS

*30.4.1

*30.4.2

Sublact to the terms of this agreement, a
member'srghts, privilegesand bensflts during
aperlod of reduced workload shall be the same
as Ifthe memberwsrs noton reduced
workload. Without limiting the generality of the
foregolng, during a period of reducedworkload,
the member's vacation leave Is governed by
the provislons of 28,1, the member's slck leave
le governed by the provisions of article 27, the
member'seliglbility for promotion le governed
by the proviglons of article 28, andthe
member's eliglbliity for sabbatical is governed
by article 28,

Exceptas provided for In 30.1.3, a memberon
reducedworkload continues to participate In
the University of Qttawa Pension Planusing
one of the following options.



Option 1: The member and the employer
contribute on the basis of the member's regular
salary (as per41.1.1) andthe member
racelves prorated cred|t for years of service,

Option 2. The employer contributes 0N the
basis of the member's regular salary (as per
41.1,1), while the member contributes on the
basls of her nominal salary and also contrlbutes
an additional amount equal to: the differance
between the employer's cantribution computed
according t0 40.1.1.5(a) on the basis of the
member's nomInal salary, end that amount with
nominalsalary replaced by regutar salary. The
member raceives oredit for full years of service,
subject to Canada Customs and Revenue
Agency limits for such counting of service.

All other employee benefits continue Inforce
with the member selacting elther (a) or (b):

(@) thebeneflf levells determined by the
member's regular salary and the
employer and the member contribute on
the basis of the member's regular salary;

(b} thebheneflt levellsdeterminad by the
member's nominal salary and the
employer gontributes on the basis of the
member's regular salary while the
member cantributes onthe basls of her
nom|nal salary and, where applicable,
atso contributes an addltional amount
equal to: the difference hetween the
amployer's contributlon computed on the
bads of the member'sneminal salary,
and that amount with nominal salary
replaced by regular salary.

*30.4.3 During a peried of reduced workload, the
fmltlembershall be ¢radited for herservice as
ollows.

(@ The membershall accumulate sabbatical
credits at a reduced rate correspondingto
the raduced workload. Sabbatioal credits
for aperiod of reduced workload shall be
computad by the dean, roundedto the
nearest half-year, and shall be specified In
the reducedworkload agreement.

(b) Forall other purpose 3, chyearof
service during the reduced workload shali



be consldered as a portion of a year of
university-level expsrience equal to the
portionof a full workload carried by the
member during the period.

*30. Any provisionsef this article which are
incompatible  th the provisions of 40.1.1.4
pp asset L this artich

*30.4.5 Fora memberwho has Nnotjoined the penslon
plan, clauses 30.1.3 and 30.4,1.2 do notapply
untilthe member|olns the plan.

ant | Annonces/Classifled | Recherchar/Searsh
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SECTION31.1  GENERAL

31.1.1

*31.1.1.1

*31.11.2

"31.1.1.3

*31.1.2

Where there s a reference, in a part of this

agreement dealing with librarians of the Library

Network, to the head of the relevant

adminfstrative unit, this shalf meanthe

department, service, or library head or director

hmosc} Immediately concerned with the issue at
and.

For the purposes of this agreement, the
immediate supervisor of alibrarian memberis
the personwho, pursuantto procedures in use
inthe Library Network, is responsible for filling
out the member's performance appraisal form.

For the purposes of the agreement APUO
lthrary representative shall mean either of the
librarian members serving as ARUQO Board of
Directors members for the Library Network.

The employer agreesto maintain 3 bulletin
boards inthe Morisget Library, and noflce
boards in each of the other libraries. These



notice boards shall be used, inter affa, for the posting of

31.1.3

*31.1.3.1

31.1.3.2

3133

informatlan about vacant librarian positionsin
the LIbrary Network and for Association
notices. The employer also agrees to forward
Informationand announcements recaived
electronicallyto all ltbrarians.

Library Councll Library Councll shall be the
officlal means of consultation betwean the ghief
Ilbrarian and the librarians. The Coungll IS
chaired by the chlef (ibrarlan. All ||brarlan
members shall be full members, aswell ag the
two assistant chief ltbrattans, the dirgoter of
Morissat, and the chiaf admin|sfrative officar.

The role of the Library Councll ISt0 discuss
lgaues Ina collegialsstfing and make
recommendationsto the chief (lbrarlan
concerning the policies, opserations, and
development of the Library Network

Itis understoodthat;

(@ quorum shall consist of nofewer than half
of the regular librarian members holdinga
major administrative position;

{(b) allservices are to be maintained during
meetings of Library Council;

(c) lbrarlans holding a major administrative
position shall attend meetings of Library

Councll unlese there are valid reasons for
heing absent.

A [ibrarlan membershall algo beinvited to be a
member of a selection gommittes for the chlef
librarian or an assistant fibrarlan, if and when
oneis being selected.

When the chlef librartan recelves a
recommendation from Library Council or the
selectioncommittee referred to In31.1.3.2, she
shall advise the Council or committee ~ before
putting into affect any declslon whatsoever
regardingits recommendation -- of the fate of
the recommendationand of the reasons for that

declsion.

SECTION31.2 PROFESSIONALLEAVE
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31.2.1.1

31.21.2
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31.2.2
31.2.2.1

Genaral provisions

Objective The employer shall continue a
professtonal leave policy for librarian members.
This leave Is a privilege and Isconsidered an
Investmentin the development of the Unlverslty
by allowinga memberto undertake one or
more of the following activitles:

(@) devote herselfto scholarly work as defined
In20.5.3.4, 20.6.4, and 20.5.5:

{b) acquire practicalexperience in an area
relatedto her responsibliities or her
speclaiization;

(e} Furaua advanced, full-time studies In
Ibrary sclence or university-lavel studies
leading to an honours bachelor's degree or
a master's degree In another dlsclpline;

(d) undergo development or retraining In
anticipation of taking on new dutles;

(e) accepta positionas visiting llbrarian at
another Insfitution,

Length Apart from exceptional cases,
professionalleave shall befor a period not
exceeding 11 conssautive months.

The annual budgetavaliable for financing the
additlonal costaamslng from professional
leaves for llbranans shallbe $44,994 for the iife
of thls agreement.

Conditlons

To beeligthle for professional leave, a librarian
member must meet the following condltions.

(@) The member must hold a continuing
appointment.

(b) The member must have completed, by the
fime her first professionalleave jg to begin,
4 consecutive years of full-time service as
alibrarian at the Unlvarsity of Ottawa. For
a professional leave subsequent to the
first, @ member must have completed

(] 2 coneecutive years of full-ime
gervlce sinca the end of the preceding

professlonal feave, Ifthat was a leave
of 4 monthsor less;



31.22.2

31223

3238

31.2.31

31.2.3.2

(I} 4 consecutiveyears of full-time
service since the end of the preceding
professional leave, Ifthatwas a leave
of more then 4 but not morethan 8
months;

(i) 8 years, Ifthe duration of the most
recentleave was more than 8 months.

(¢) The member musthave presented, in
accordancewith the proceduresset out in
31.2.3, adetailed plan of the work or
studies she intendsto pursue during the
professional leave.

(d) The member must undertake to remain In
the senvice of the employer after the leave,
for alength of time equal to the lesser of.

1 year, or twice the length of the leave.

Subjectto the availability of funds, a
professional leave shall be granted when the
lan submitted by the mambar, Upon evaluation
the Immediate supervisor, the LRPC and the
chief librarian:

(e) is considered | elevant In light of one or
we of the ob ectives llsted in 31.2.1.1,

(b} is consideredfeasible, as indicated by the
member's satisfactory performance over
the last 3 years Inevery component of
workload which correspondsto the project
or, n the case of a projectfar completing
university studies, by the member's having
beenadmitted to a universlty.

The provisions of 26.3.3.4 apply, mulatis
mutanafs, to the years of gervice raquired for
professionalleaves.

Pragedure

To be granted a professlonal leave, alibrarian
normally shafl submit an official application to
the chief librarian before 1 January for a leave
to be taken hetween the following 1 July and 31
December, or before 3o June for a leave to be
taken between the following 1 January and 30
June.

In her epplication for professionalleave, the
librarian shall:

(@ Indicate the starting date and length of the
leave;



31.2.33

31.2.3.4

31,235

31.23.6

{b) spacify the remuneration requestedduring
the leave, and the reasons supporting this
aspect of the application;

(¢} presenta detailed deacription of the work
or studles she Intends to undertake during
the leave:

{(d) add anyinformation she wishes to have
consldered during examination ofthe
application.

The ohisef linrarian shall sollelt a
recommendation regarding the application for
leave from the Immed!ate supervisor, ltheing
understoodthat this recommendation shall be
communicated to the member beforethe
application Bsubmitted to the LPC. The chlef
librarlan shall also sellclt & recommendation
from the LPC, including In her request the
documents mentioned In31.2,3.2, The chief
librarian shall attach her own recommendation
and shall forward everything to the
Adminlstrative Committes. A copy of the LPC's
end the chlef librarian's recommendation shall
be sent to the member concerned. The
racommendations forwarded to the
Administrative Committee shall deal with the
principal substance of the appiication and,
where the recommendations are favorable, with
the appropriate remuneration for the member
durlng said leave.

LIbrarlan memberswhose application for
professional leave has not received a posltive
recommendatlon, Inwhole orin part, from the
LPC orfrom the chief [Ibrarian may submit to
the Adminlstrative Committes a letter of
disagreement In accordancewith the previsions
of section 3.3, mutatis mutandis.

The Administrative Committea shall acceptor
rejectthe applioation, giving proper
consideration to the recommendationsof the
Immediate superviser, the LPC, and the chief
librarian, and taking Inte account the financing
allocated by the employer to the supplementary
costs due to professional lsaves,

The chlef Hibrarian shall forward the decisicn of
the Administrative Cammittee to the librarian
member no later then 3 monthsbefore the
antclpated start ofthe leave - exceptwhere
the application has been submitted 4 months or
less prior to the start of the leave, Inwhich case
the answer must be sent at the latest2 months
before the start of the leave. The chief librarlan
must then, If the declslon is favorable, Inform
the member of the length of the leave granted,
of the pertion of the salary that will continue to
be pald, end, where applicable, of the other



expensesthattha employer agreesto raimburss.

31.2.37 Once the work or gtudies that the member
plansto undertake during the professional
leave have been approved, She ls expectedto
carry them out.

312348 In case of significant changesto her plans for
the professlonal leave, the member shall
aubnit en officlal application to the chief
(lbrarian atleast 3 months beforethe start of
the professional leave or, if that le not feesibla,
as soon as possible. The ¢hlef librarian may
then, but need not, submit the thus madiflad
projectto the Immediate supervisor, to the
LPC, and to the Administrative Committee, to
checkwhether Itstlil meets the raquiraments
stated In 31.2.3.3. Whatever her deglslon and,
if any, that of the Administrative Committee, the
chief librarian shell communicate themto the
member within 20 working days.

31.2.3.0 Itis up to the member to submlt @ new
application for professionalleave if a previous
application was rejected.

31.2.3.10  Alibrarianwho chooses to work during a
professional leave ON a project which may be
eligible for an external grant Is encouraged to
apply for a grant from external erganizations.

31.2.3.11  Allbrarlan who has been on professicnal leave

shall gubmit to the ohlef librarian, within 30
days follewlng her officlal retumto the

Univeralty, & written report of her aclivifies
during the leave.

.24 Remuneration

31.24.1 While on professlonal leave, a librartan shall
racelve:

(a) 75% or less of naminal ealary to be

jaterminad bv agreen at the
fapl v ¢ dter , t the
ro 3 tritt iy the % W Isonly

igvly late ftoth nemk - activities
within the Librar N /ork;

(B) between 78% and 80% of ir |l salary
vr]hen the objective of th leavels to Hlow
the er

MHto r her abllity to carry outh
‘1 :



31.24.2

3243
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*31.2.8

currentdutles Or to become better
prepared to apply for a higher
osltlon, for example by retraining or
professional development, or by
complsting an honours bachelor's
degree or graduate studies in another
discipline related to her tasks, or

(ity to ﬁuraue a scholarly activity related
to her professional responsibilties;

(¢} 80% or more of nominal salary, to be
determined by agreement betweenthe
employer and the member, when the leave
Is proposed by the employer In order to
prepare the member to take on more
complex duties.

Time spent 0n professionalleave shall be
Includedin the calculation of a member's
entitiement for vacation leave.

During a llbratlan's professlonal leave, the
member and the employer shell continue to pay
thelr contributions to the various employee
benefit plansand to the pension fund, the
amounts being calculated on the basis of the
member's nominal salary. Forthe purposesof
ension-related¢alculetlons, the period of
eave counts as full service with the employer,
subjectto Canada Customs and Revenue
Agency Iimita for such counting of sarvice.

A librarian on professional leave may accept a
study grant but may not normally hold a pald
position. I she {s offeredsuch a position, she
may not accept itwithout prior approval of the
chlef librarian, Itis understoodthat a
professional leave ghall not SENve as a means
of Increasing Income.

Professlional Development Days

Ineach year, Individual librarlans may request,
and the chief librarian may grant, a reasonable
amount of leave with pay for purposes such as:

s attendance atprofessional
association conferences, conferences
Inthe membar's area of specialization,
O workehops relatedto functions In
the member'scurrent or anticlpated
assigned dutles;



s  preparationof papers or profassionat
conference pregantations;

e gervice for committeesof
professional assaclations;

¢ garving Inelected exacutive positions
of professlonal associations.

SECTION31.3 LEAVEWITHOUT PAY

31.31

31.3.2

31.3.21

31.3.2.2

31.3.2.3

"31.3.2.4

313256

Qeneral provislon A librarianmay be
granted a leave without pay, i.e. an authorized
absence during which she receives no
compensationfrom the employer.

Requestand approval

A librarian may requesta leave without pay b
wrlting to the head of her unit and to the chie
librarian. The request must include:

(@) the date and duration of the leave;
{b) the reasons for the leave.

Exceptfar valid reasons, leave without pay
shall not extend beyond& months. Exceptin
¢ass of emergency, the request must be
submittedto the head of the unit at|sagt 30
\'I,vorking days beforethe anticipateddate of the
eave.

The head of the unit shall make a
recommendationto the chief librarian. Further,
for a leave of morethan 1 month, the chlef
librarianshail ask the LPC to make a
recommendation.

For leaves notextanding beyondé months, the
decision{g made bythe chief librarian. For
leaves extending beyond8 months, the
declslon is made bythe Administrative
Committee upon racommendation by the chief
librartan and the LPC.

The chieflibrarian shall, no later than 10
warking clays prlor to the requested darting
daie, forward the decision and written reasons
therefor to the member and the member's
immediate supervisor.

A leave without pay may be refused if service
requlrements so dictate or Ifthe employer
would have to pay overtime or [neur other
supplementary sxpansss Ifthe leave were
granted.



31326

3332

31.3.3.1

*31.3.3.2

Regardlessof the duration of the leave, the
member must complete the leave form
prescribed by the employer.

Rights of a member on leave without pay

A librarlan who [s on leave without pay may
continue to particlpate In employeebeneflts, In
accordancewlth 28.3.3.

Upon returnto work following an authorized
leavewlthout pay, a llbrarlan member shell be
entitled to return to the position held
Immediatelyprior to the commencement of the
leave. When the member returns, she shalll
enjoy the same rank, privileges, rights and
benefits, including any scale adjustments, to
which she would have been entitied if she had
not been on authorized leave without pay.
Notwithstanding the forsgoing, time spent on
authorized leave without pay shall not count as
years of employment with the emplo?/erforthe
purposesof promotion, professional leave or
contimuing appolntmant. With regardsto
progressthrough the ranks during leave
without pay, the provislons of 28.3.4 shall apply
mutatis mutandis,

SECTION31.4 TRANSFORMATION OF A POSITION

3.44

31.4.1.1

31.4.1.2

31.4.13

General provislons

Librartan positions withln the University of
Ottawa Library Network may be transformed,
whether or notthey are vacant.

A position shall be deemedto be transformed
when it Jobdesoription undergoes a major
revision, but the carrying out of these dutles
requites from the Incumbent essentially the
same quallfications as the old job descriptian
and, when the position is accupled, the
Incumbentis deemed capable of performin
the new duties without difleulty, subjectto the
usual tralning petiod for a new positian.

When the chlef llbrarlan conslders transforming
a position, she shall goli¢lt the oplnion of the
Library Counciland shallglve proper
canstdaration to sald opinion. This oplnion
shell be forwarded to the Administrative
Commlttee or to ltadelegate when the chief
librarian forwards her OWN racommendation, if
she Intendsto carry out her plan. The chlef
lbrarian shall also Inform the Library Councll of
any action she may have taken consequentto
Itaspinion.



31.4.2 Procadyre The transformation oOf a position
Impliesthat a new|ob dascription 18 to be
prepared and approved In accordance with the
provisions of 22.3.2.4,

3143 Effecton salary Ifthe posltion is cocupled at
the time of transformation, the salary of the
- Incumbentibrarian shall not bs changed
axcept where thare (s e stipend pursuantto
18.2.4.3.

SECTION31.8  ABOLITION OF AN OCCUPIED
POSITION

The provisionson redundancy and lay-offas
setout In19,2 and 19.3 respectively will be
applled to librarlang, mutalis mutandis.

SECTION31.6 ADMINISTRATIVE REORGANIZATION

31.8,1 Consultation When the chlef librarian IS
consldering a reorganizationthat directly
affects librarlans or librarlan posltions, such as
the Integration of adminlstrative units or the
abolitlon or greation of a unlt, she shall consult
the Library Councll and glve proper
conslderation to the Councli's opinion. This
oplnion shall be forwardedto the Administrative
Committas or Its delegate when the chief
librarianforwards her own recemmendation, If
she Intendsto Implement her plan. The chlef
llbrarian shafl also informthe Library Councilof
any action she may have taken consequentto
ltsopinlon.

31.6.2 Consequences

31.8.2.1 An adminstrative raorganization may resultin:

(a) the transformatton of one or more
posltions, Inwhich case the provisions In
section 31.4 shall apply:

{n) the abolition of one or more poslifions, In
which casa the provisions Insection 31,5
shall apply to the occupied positiens In
question;

{c) the transfer of one Or more positions to
other units, where they will correspondto
equlivalent functions, in which case the
provisions In 31.4 shall apply.

31.8.2.2 When a posltion IS transferred to another unl,



whers It correspondsto equivalant functions:

(a) .the job descriptionof the position shall be
;%V[‘?;dﬁ if necessary, in accordance with

{b) Ifthe position is oocupled by a librarian
member, its Incumbent shall he transferred
with It, Ithelng understoodthat her
parsonal terms of employment (salary,
rank, recognlzed years of experience, etc.)
shall be maintalned and shall continueto
evolve as If no transfer had occurred.

SECTION31.7 TUITION FEES, TRAININGAND
DEVELOPMENT

*31.7.1 Inaddition to bensflts provided pursuantto
section 40,8, the employer may, under gertain
conditions, grant financial asslstance to
llbrarlan membersinorderto promote thelr
training, development and possible ratraining.
This assistance may conslst of:

(@) reimbursement of reglstration andtultion
fees for courses taken at institutions other
than the University of Ottawa,

(b} payment f expenses rad while taking
partin  iinarg, conf or specfal
study lo

Librartan membersholding a continuing
appointmentat the Unlverslty of Ottawa are
eligible for this beneft,

*31.7.2 The following applies when e Ibrarlan member
registersfor courses at the Universityof
Ottawa.

(@) Uponthe racommendation of her
Immaediate suparvisor end approval by the
chieflibrarlan, allbrarian member may
arrange her schedule to accommodate e
course during normalworking hours, if
necessary.

(b) The courses shall be attended regularly.

*31.7.3 The following appltes to course8taken at other
Institutlons with financlal asslstance from the
employer.

(@ The member mustobtain approval from
the chief {brarian In advance.



*31.7.4

"31.7.5

*31.7.8

(h) Courses must be attended outside working
hoursand must not kinder the
performanceofthe member according to
the chief librarian.

(c) Courses shall be directly relatedto the
work and rasponasibliities of the member,
shall contribute to her professional
advancement, and shall correspond to the
needs of the Library Network.

(dy ul 1fe bepa Dbythe member
oo timoof o

(e) Thechisf 1Ibra|?an must agree to allocate
the necessary funds from the operating
budget of the Library Network for a
possible ralmbursement, If budget
rasources SO permif,

The following applies to seminars,
conferences, or study sessions.

(@) The member mustobtain approval from
the chlef librarianIn advance.

(b) The activities shall be directly relatedto
the work and responsibllities of the
member, shall contribute to her
professional advancement, and shell
correspondto the needs of the Library
Network.

{¢) The chlef librarianmust agree to allocate
the necessaryfunds from the opsrating
budget of the Library Network for the
payment of expenses incurred, providad
funds are available.

Should the librarian memberrasign or be
dismiased for disciplinary reasons or for
unsatisfactory performancebeforethe end of
her courses, she shall N0 longer have the right
to claim reimbursementof feas; however,
should she belald off, the fess remain
refundable Inaccordance with the proviglons of
this section.

If, according to the chisf [Ibrarlan, the taking of
courseshas anegative impact on the normal
performance of the member, the member must
be advised of the shlef |Ibrarian'a concerns, flrst
orally and then Inwritlhg, and the member must
teke the necessary stepsto correctthe
sltuation. IfIn2 weeks the member's
performance hag not become satisfactory, the
chief |Ibrarian may, If appropriate, igsLg a
written reprimandto the member, In
accordance with the provisions of section 39.4,



and cancel any previously approved reimbursementof tuition
feds.
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ARTICLE 32

FACULTY OF GRADUATE AND
POSTDOCTORAL STUDIES

32.0 Gengral
32.2 Membershlp in the Facully

SECTION 32,4 GENERAL

*32.1.1 Normally, only members who are members of
the Faculty of Graduate and Postdoctoral
Studies may direct and examine theses.

*32.1.2 Membership or non-membership In the Faculty
of Graduate and PostdoctoralStudles shall not,
In and of Itself, be used to the member's
detriment.

32.1.3 Itis the responslbllity solely of the Senate to
establish and to medify from time to time the
critaria for membership In the Faculty.

"32.1.4 Members holding the rank of assistant,
assoclate, or full professor are eligible for
membership Inthe Faculty. Members holding
the rank of languageteacherV are sliglble for
membership Inthe Faculty under provislons
applicable to assistant professors.

SECTION 32,2 MEMBERSHIP INTHE FACULTY

*32.21 Recornmendatlone and decisions

An application for membership Inthe Faculty
shall be processed a5 follows.



(@) When a faculty member applies for
membership In the Faculty, the member's
application shall be examined by the
DTRC and ¢halr, and then by the FTPC
and dean. Thalr recommendations shall be
forwarded to the dean of the Faculty of
Graguate and Pastdoctoral Studies, who
shall submit the file to the Exacutlve
Committes of the Faculty; the Executive
Commilttee shall decide for or agalnst
membarsh|p.

(b} Thequestlon to be addressed Is: “Does
the applicant have the supervisory skills
and has she maintained a of
scholarly actlvities, the results of which
‘have been recently dlsseminatad and
which are appropriate for the direction of
graduate theses inthe relevant areas of
her disclpline?". Eachanswer shall be
supported by appropriate reasbns and
evidence. The chair shall eitrer concur
with the DTRE or provide a separate
response, with regsons. The dean shall
either concur with the FTRC or providea

separate regponae, With reasons,

3222 Perlodic reviews

32,2.2.1 When there IS avidence that a member's
suparvisory skills may no longer be adequate
or when, inthe gourse of 0CGS program
reviews, there (s avidence that the member
may not have malntalned a record of scholarly
activitias appropriate for the dirsction of
graduate theses, the dean of the Faculty shall,
if she has concerns, write to the memberto
advlse her of these concerns, Informthe
memberthat she must dacide whether she
wiahas t0 remaln @ member of the Faculty, and
Inform the member of a reasonable deadline for
a response.

*329222 A member who does not respond shall be
deemedto have withdrawn voluntarlly. Ifthe
member requests that she remaln a member of
the Faculty, the request shall be processed as
IN32.2.1, mutatls mutandis.
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*ARTICLE 33

OUTSIDE PROFESSIONAL
ACTIVITIES

(a) Relationship to employer Itis
understood that members of the
bargaining unit are employed sither on a
fulltime basis or on some agreed-upon
fixed proportionof a full-time basis by the
University of Ottawa. The parties
recognize that members are professionals
whose employmentobligations encompass
not only scheduled duties but also their
scholarly activities, administrative duties
and servics to the academic community, In
accordance with articles 20 to 22 of thls
agreement.

(b) OQutside professionalactlvities

(i) A member may engage inoutside
professional activity providedthat
such activity does not ¢onfliet or
Interferewith the fuffitiment of the
member's obligations to the employer
pursuantto articles21 and 22 of this
agreement.

(it)y A member shallnotify her dean in



writing inadvance of the nature and
scope of any non-triviet proposed
outselde professional activity. After
consultation with the member
concerned, the dean shall determine
whether such activityis in conflict with
the member'sobligations to the
employer. The member or the dean
may request e radatermination at any
lime following a change in
circumstances.

{c) Use Of employerfacilities Ifoutside
professionalactivities Involvethe use of
employer faclities, equipment, suppties, or
services, the member mustagsume the
additlonal coats, unless the dean agrees
otherwise. These cosfs shall be
determined by the dean or her delegate,
after consultation with the member. Such
determination shall not be unreasonable,
Itis understoodthat Universiiy activities
shall have priority In any use 0f employer
facllitles, equipment, supplies, or services.
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*ARTICLE

GRANTSAND
CONTRACTS

SECTION MEMBER-CONTROLLED GRANTSAND
CONTRACTS

General

Any member apply for a grant, Or propose
a contract, provide herwith funds for

research, development, artistic, or

activities. Such grants and contracts
may, but need not, be administered by the
employer.

Where a contract calls for the performance of

work on employer premises, the contract shall

be betweenthe of Ottawa and the
agent.

For the purposes of this article, the grantee

(@ inthe case of agrant, the personto whom
the grant is awarded;

Inthe case of a contract, the person
responsiblefor the and



‘341 1.4

*34.1.1.5

3412

*34.1.2.1

*34.1.2.2

management of the work which is to be done
pursuantto the contract.

The following applies to grants and contracts
not administered by the employer.

(@) Inthe case of grants, the provisions of
arficle 33 shall apply If the member makes,

Or intends to make, use of employer
facliittes Inactivities undertaken pursuant
to the grant.

{b) The holderof agrantor contractshall
promptly report 0 the employer the
source, amount, budget breakdownand
purpose of any grantor contract not
administered by the employer. Such
informatlon may be used by the employer
only

(1) toattractor distribute outslde
matchingfunds or related formula
financing, and

(I} to verify partially the reporting of
outside professlonal activitiss under

33(b) (ii).
{0) 'The provislons of article | 0 shall apply.
The remaining provisions of this aectlon:

@ iy rasteorh than bl
b Ot abarg vy Itle e
ante andwhichis or s ot
Inin| eredbvthee ¢ ar;

(b) do not apply where the grant results from
the designatlon of a portionof the
member's remunerationag a research
grant.

Processing app!ieations and proposals

The grant appllsaticn or draft contract must be
approved by the Diracter of the Offlca of
Research Serylcea before baing submitted to
the proposedfunding agent. The member shall
complete, and attach to the grantapplication or
draft confract, any forms designated for that
E{urpose by the Director of the Office of
esearch Services.

Inthe ¢ase of Internalgrants, the application



shall be submitted to the Faculty of Graduate and

341.3

*34.1.31

*34.1.3.2

"34.1.3.3

.14

"34.14.1

Postdoctoral Studles or, Inthe case of funds
administerad within afaculty, to the appropriate
committas of the faculty. Member-funded
grants are dealt with In28.5 and 34.3.

Adminlstration of grants and contracts

Overhead payments to the employer, from
grant or contract funds, shall not be Inexcess
of amounts determined by the terms of the
grant or contract. Allacatlon of such funds shall
be at the discretion of the employer.

The granteeis responsible for the general and
financlal management of the grant or contract.
The grantee shell manage the grant or contract
Incompllance with relevantregulations of the
funding agent and applicable regulations ofthe
employer: Inparticular, the following Unlversity
of Ottawa policies:

e  researchgssistants -- Policy# 5;

. 182u.pport staff -« Policles #2, 4, 8, 9, and

purchase of equipment-- Palicles # 36
and 37:
grants and confracts ~ Policy# 48;

administration of trust funds -~ Policy# 86:

e travelexpenses.. gaa article 36.

Perlcd(c accounting reports shall be reviewed
by the grantee and the grantee shall promptly
bring any Irregularity to the attentlon of the
administratlve officer of her departmentor
faculty.

The employer shall deliver to the grantee
responsible for the contract, as well as to any
person, explicltly designated by name Inthe
contract and whose services are called for by
the contract, a full and complete copy of the
contract and all relevant statements of account.

Workload and remuneration

Where a grant or contract provides funds for
sarvices randarad by a member. such funds
shall be:

(a) cradited to the employer, es salary
recovery, or

{(b) usedfor the payment of supplementary



*34.1.4.2

*34.14.3

"34.144

*34.14.5

*34.14.6

income to the member, pursuantto the
pravisions of this subsection, or

{o) transferredto e speclal fund from which
the member may requesta grant, pursuant

t0 34.3.

The use of grant Or contract funds for the
payment of supplementary incometo a
member, beyondany Income that she weuld
receivefrom the employer Inthe abssncs of
such grant or contract, requires the prior written
approval of the member'sdean.

Whars a me m ber recelves no supplementary
incoms from a contract or grant, work done by
th rv be g & ttotatgent v dal
shall ba deemed part of the membar's workload

duties

Where a memberracelvas supplemental
income from a grant or contract, the member's
dean shall determine, In consultetion with the
member, the fraction of the work done by the
member pursuant to that grant or contract that
correspondsto the supﬁlementaryincome.
That fraction of the work shall not be deemed
part of the member's workload, white the
remalning fraction, for which there Isno
supplementary income, shaf! be deemed pert of
the member'sworkload.

The dean shall forward to the member, In
writing, her determination as to supplementary
Incomeand the effect that grant or contract
work, forwhich the memberreceives
supEIementaryIncome, has on the member’s
workload.

Except(n the event of a contrary determination
by Canada Customs end Revenue Agency, any
work which a member tlaes pursuantto e grant
or contract, and for which she recelves
supplementary Income pursuantto the
%lgavlslons of this section, shellbe deemed to

work done pursuant to e “centract for
gsarvice", This provislon does not apply to
coniracts with the employer for overload
teaching.

SECTION34.2 FURTHERPROVISIONS



*34.2.1

*34.2.2

*34,2.3

Contractwork, pursuantto a contract for which
the member{s not the grantee, may be
asslgned to a member as partof her workload
dutles, providedthe nature and extentofthe
work and the manner Inwhich It Is to be
accountedfor Inthe member's workload, and
provisions regarding c])atent rights and
copyright, are agreed to In advance by the
memberand her dean. A detailed statement of
any such agreement shall be placed In the
member'sfile.

A member's dean may proposeto a member
that she undertake cantract work, Inaddition to
her workload dutles, pursuantto a contract for
which the member ISnotthe grantee, Ifthe
member accepts then the nature and extent of
the work, and previsions regarding
supplementary Income for the member, patent
rights, and copyright, shall be agreedto in
advance by the member and her dean. A
detalled statement of any such agreement shall
be placed Inthe member'sfile,

Where a grant or contract provides funds for
services rendered by a member, such funds
may. Ifthe memberand her dean so agree, be
transferred to a speclal fund from whish the
member may requesta researchgrant. The
special fund shall be administered by the
employer in accordance with regulations and
proceduresappllcable to Internal grants.
Applications for grants from such a fund shall
be submitted to the Faculty of Graduate and
Postdoctoral Stuciies.

SECTION 34,3 MEMBER-FUNDEDGRANTS

"34.3.1

¥34.3.2

The provisions of this saction apply where a
member needs funds for the purposes of
carryingout a speciflc research project, and
gald project Isto be carried out duringan
appropriate granf period. The grant perlod
must be a block of time where the member|s
fres Of scheduled dutles, such as a perlod of
authorized absence In accordance with 28.4, or
a substantlal portion of a term (fall, winter, or
spring/eummer) where the member has N0
agsigned teaching dutles.

Members may requestthat a part of thelr
remuneration during a grant pariad be
designated as a research grant. Insuch an
event, the provisfons of 26.6.1, 26.6.2, and
26.5.3 shall apply, mutatis mutandis,
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ARTICLE 35

PATENTS AND COPYRIGHT

5.1

35.2 Copyright

35.3 Research fund
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5.5 Nan-patentable |

nvertions

SECTION 351  PATENTS

3811

*35.1.1.1

*356.1.1.2

*36.1.1.3

356.1.2

*35.1.2.1

Patent rights

The partles agree that the employer holds the
patentrights for any Invention developed or
produced in the course of the member's
employment or with the use of employer
facilities, support personnel or services, subject
t0 35.1.2.2

The employer has no interest in an invention
where a member can establish that the
invention was developed without the use of
employerfagilities, support personnel or
gervices and on the member's own time.

Each member is requiredto give the employer
notice of any patent application Inwhich the
member has an Interest.

Appllcations for patent and expioltation

The parties agree that the exploitation of any
invention shall be at the option of the member.
When the member wishes the Invention to be
exploited, she shall make full and complete



disclosure of the inventlon, Itsappiication and expected

*35.1.2.2

"35.1.2.3

35.1.3
*35.1.3.1

*35.1.3.2

*35.1.3.3

market potentlal and shall warrant her patent.
The employer, in consultation with the Patents
Committes, shall advise the memberwithin 180
days of the completed dis¢losure of Its Intentto
apply for apatent, When the employer ds¢ldas
to apply for a patent, the employer shell make
all the necessary arrangementsand the
member shallsign all required dogumentation.

When the employer elects not to apply for e
patent, the employer shall notify the member
accordingOI?/wlmln the time period provided
above andthe member shall be free to act as
she may wish with the inventlor. By electing
notto apply, pursuantto 35.1.2.1, the employer
relinquishes the right to the patent and shall
transfer all information gathered In the course
of ltsdeclsien processto the member. Inthe
case that the member subsequently obtains a
patent, and It becomes profitabla, she
undertakesto reimburse the University the
disbursements, based upon recslpts, Incurred .
to obtain the transferred Infermation.

In the event that the employer slects not to
proce «d with en application for patent and the
1 3 be sul equenh obtains such a patent,

fe k1 Jhte shall v tt tf m Ler In
suchénesint,th m be « allgrinttothe
employer a royalty free, irr v 3able and non.
transforable licenci for the use of the invention
bythe Utin Ryforiite |l rpos t
including r activithsfint vy or
contracte ¢ nisteradkby  linive

Distribution of revenue

Over and above anything providedfor
elsewhere Inthis collective agreement, the
employer shall remitto the member 80% of the
first $100 000 and 80% of the remainder
thereof, of the net revenuethe employer
recelves from the development or commercial
exploitation of any of the patentsreferred to In
35.1.1.1 which result from the work of the
member.

Where the patentresuits from the work of
more than one Inventor,the employer, In
conaultafion with the Patents Committee, shall
determine the amount payableto each, based
uponthe relative contribution of eachto the
invention,

"Net ravanuse" in 36.1.3.1 means any money
recelved as a resultof the developmentor
commerclal exploitation of the patents
described In35.1.1.1, leas any expenses
incurred by the employer or by any agent or
agency retained by the employerto register,
develop, exploit or administer the patent.



*35I1 I3I4

*38.1.4

35,1.4.1

The employer shall, on an annual baasis,
provide the Inventorwith an internally audited
accounting of the proceeds and expenses
relatedto the gxploltation of the Invention.
Further, the Inventor, or her delegate, shall
have opsn access to allfinancial
documentation, agreements, contracts,
statements and other [nformation requiredto
verify compliance with this subsection.

The Patents Commlttee

The Committee shall be composed of two
Assoclatlon appointees, two appointees from
the employer, and is chaired, without voting
rights, by the Director, Office of Research
Services or her delegate.

SECTION38.2 COPYRIGHT

35.21

*35.2.1.1

*36.2.1.2

"35.2.1.3

3522
*36.2.2.1

Ownership

Exceptas provided for In 36.2.1.3 the parties
agree that the member holdsthe copyright with
respectto any origlnal work produced even
where such work was produced with the use of
employerfagilities, support personnel or
geryices where such use does not result In
additional cost to the employer.

Where the orlginal work was producedwith the
use of employer facllities, Support personnel, or
services and'such use results Inadditional cost
to the employer, the member retains the
co,oynghtwlth respect thereto subject to the
following.

(@) The member shall advise the employer of
the adcfitional coat incurred, and

(b) the membershall enter Into an agreement
to relmburse the employerfor any
additienal costs, itheing understoodthat
the employer may walve such payment In
exchange for a share of the proceeds of
exploltation as agreed to by the member.

Where the original work was produced as a
result of a speciflc written request of the
employer, agreed to by the member, the
employer shall hold the copyright.

Commercial exploitation and use

(a) Nocommerclal exploitation of an original



work dascribed In35.2.1.3 shall be undertaken without the

¥35.2.2.2

35.2.3

*36.2.3.1

*36.2.3.2

consent of the member.

(b} Subjectto 35.2.3.1, the employer may
enterinto an agreement with the member
with respect to commercialexploitation of
en original work for which the member
holds the copyright.

With respectto any original work developed
with the use of employer facllitles under
36.2.1.1 or36,2.1.2, the member shall grant to
the employer e non-exclusive, royalty-free,
irrevocable and non-transferable right for the
use of sald work for a minimumof 3 years by
the University for Internal purposes, not
Including any activities funded by grants or
contracts administered by the Unliversity. After
suchtime the member may withdraw the ri%]ht
to uge because of dating or other reasonable
scholarly or artlstlc reason or because the
authoris nolonger Inthe bargatning unit

Dlstribution of ravenue

The employer shall remit to the member §0%
of the net revenuethe employer recsives from
the commercial exploitation of any of the
original works referredto In35,2.1.3. Where
the employer and the member have entered
Into an agreementwhich provides for the
employer's commerclal exploltation of an
originalwork for which the member holds
copyright, the agreement shall stpulate that the
employer shall ram(t to the member 76% of the
net revenue the employer receives from such
commaerclal exploitatian.

The provisions of 36,1.3.2, 35.1.3.3 and
36.1.3.4 apply mutatis mutandls to the revenue
recelved and dishursements made as a resit
\?\]; ctﬁﬁe commaerclal exploitation of an criginal

SECTION38.3 RESEARCH FUND

*35.3.1

None of the foregoing shall prevent any
memberfrom watving her vght to all or part of
the monles described IN36.1.3 or36.2.3, In
which case the employer shall set up a
research fund of a value equal to the sum
which the member has renounced, and thfs
fund ghall be at the disposal of the memberto
offsat any of the costs of her research,
Including the costs of personnelto asslst her. It
ig understoodthat all researchfunds shall be
administered by the employer in accordance
with Its rules and ragulatians.



When the memberwaives his rightto monies
payableto her In accordancewith 36.1.3 or
35.2.3 above, the employer shell, at the end of
each academic year, deposlt Into the research
fund of the member an addltional amount equal
to the sum which the member has renounced

up to e maximum of $6 000.00 per year per
invention or copyright.

*35.3.2

"SECTION35.4 OUTSIDE GRANT8 AND CONTRACTS

Itls understood that the above provislons do
not apply to any patent or copyright resulting
from work flnanced by a grantor contract
where the funding body, as a condltion of the
grant or contract, reqguires that any of the
patent or copyrights described above be
assigned to a particularantity.

*SECTION 35,8 NON-PATENTABLEINVENTIONS

The provisions of 36.1, 35.3 and 35.4 shall
apply to non-patentable inventions.
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ARTICLE 36

TRAVEL

#6.1.General
36,2 Relmbursament
38,3 Trave! expense allowance

SECTION 38,1 GENERAL

*36.1. 1

36.1.2

36.1.3

*36.1.3.1

It is the policy of the employer to pay lagitimate
travelling expenses of personstravelling on
University of Ottawa business. Travel approval
wlll be subject In each case to the avaifabllity of
funds budgeted for this purpose.

Each faculty shall set aside a reasonable
amount for academic travel, taking into
considerationthe typlcal level of availability of
extramuraltravel funds in each discipline. ‘
Travel money allocated to a departmentshould
be used for academic or dlscipline-orlanted
reasons. The Internalallocation of funds shall
reflect priorities establlshed by the
departmental assembly.

Itis Intendedthat members of the bargaining
unit shall be affordedtravel and
accommodation Standardswhich are
comfortable and of good quality, but neither
sumptuous nor substandard.



*36.1.3.2

*36.1.3.3

*36.1.4

Rates and eondlfions of payment and
ralmburgement should be sufficlent to avold
havinga member exparlence economic loss as
a result of ineurring reasonable expenseswhile
travelling on official business.

Travelilng expenses are allowable for the
member only. Any share of expenses
applicable to the members spouse or other
persons accompanying the member shall not
be reimbursed.

The employerrequiresthat a trlp haw one of
the following purposes.

(@) Representation The ermployer requests
a member to make a trip deemed
Importantto sustain a policy of attendance
or to obtain usefulinformation,

() Partlclpatlon The employer requests &
memberto make a trip to present a paper
accepted by the program committee or to
discharge duties as “executive" officar
{8.g. presldant, secretary, or treasurer) of a
receghlzed learned society.

(c) Professional development A member
may ask her dean for funds to attend a
meeting as an observer.

{d} Fleld trips Field trips are normally
associatedwith spaclal courses requiring
the presence ofthe professor and the
students at a &lte other than the University
of Ottawa premises.

(e) Field work Fieldwork may Include visits
to other Institutions In orderto collaborate
on a Jolnt research projector In order to
use equipment Inother (abaratarigs.

Inallthese ¢ases, the employerwill Indicate
before the departure of the memberthe limit of
itscontributien.

SECTION38.2 REIMBURSEMENT

*36.2.1

Travel should be mads by the most
scaoromlcal and practical route possible, as
follows:

(@) by alr - economy fare;

(b) byrall - first class fare pluschalr, berth or



36.2.2

*38.2.2.1

*38.2.2.2

36.2.2.3

36.2.3

*36.2.3.1

*36.2.3.2

*368.2.3.3

*36.2.34

roomette;

{c) by rental car or Intercity bus, if aconomlcal
and practical;

(d) by privatelyowned gutomobile, with
rélmbursemant at rates stated In38.3,

When a membertravelsalone using a privately
owned automobile the lesser of the automobile *
allowance glven In36.3 or the equlvalent
economy alr fare will be claimed; if there s no
scheduled fiight, the aquivalent train fare wilt be
used for cost comparison.

When 2 or more members traveltogetherin a
privately owned automobile, the automahile
allowance may only be claimed by 1 member.
Other pagsengsrs may notelalm the
automobileallowance. Names of passengers
MUt be shown on the clalm.

10 en ployer dos no! assume responsibility
*any iamagito apr mobile 30
¢ officiai business & nluie Ffthe

b b g Itsto ld datfiarw ith 3

ine/ Irance agent whether It is advisable {o take
out supplementary business insurance for such
iri

A member shall be reimbursedactual
expenses for commerclal accommodations at
aingle occupancy rates. Buch

aocommodations should be convenlently
located and comfortably equipped. The use of
luxury accommodations at employer expense Is
not permitted.

Private accommodationwith relatives or
friends may be arranged. Insuch cases, the
allowance stated In36.3 may be claimad.

For each full day of travela member may ¢laim
the composite allowance givenin 36.3 to cover
meals and incidental expenses such as
gratuitles, laundry, dry cleaning and lacal
telephone calls.

Fortheflrst and last day of travel, end for
travel of lessthan a full day, the member may
claim the Incldentalexpensesand meal
allowancesgiven IN36.3 as appropriate.

)|



*38.2.3.5

*36.2,3.6

*38.2.3.7

36.24
*36.2.4.1

*38.2.4.2

*36.2.4.3

*36.2.5

.36l2l6

38.2.7

When meals are Included Inthe transportation
or Inthe registration fees, no claim for meals
may be made.

Fortravel outside Canada and the United
Statesthe actual cost of meals and In¢ldentals
shall be elaimed. Such claims shall be
substantiated where possible by vouchers and
shall not be unreasonable.

Inexceptlonal cireumétances claims may be
made for actual expenses for mealsand
incldentals which exceed the above
allowances, supported by a full explanation.

Reglstration fees, taxis or alrport limousines,

longdistance telephone calls, excess luggage,

or any unusual expenses should be itemized,

\iw{eﬂh an explanation glvan as appropriate to the
m.

The cost of converting travel advance funds
Into travellers' cheques, cashing the cheques,
and converting forelgn currencles purchased
from the travel advance, may be claimed.

Some agsoclations or learned soclaties pay all
or part of the travelllng expenses for their
executlve; the amount granted by the satd
assoclations will be deducted from the
allowance by the employer.

Vouchers are requilred for all transportation
expenses, overnight accommodation charges,
single taxi trip charges over the amount
Indicated in 36.3, registration fees, excess
luggage, charges relating to travellers' cheques
and currency converslon, and any other ltems
for which recelpts can be obtained. Fortravel
by alr or rall, the customer's copy of the fare
ticket is required as a recslpt.

Requests for travel advance expenseswill be
prepared on the form "Requestfor Travel
Advance Expenses"and submitted to her dean
at least 18 working days prior to the date of
departure. A travel advance will be returned
Immediatelyto Financtat Services Ifthe tflp has
bean ctﬁncelled or has been postponed beyond
1 month.



*36.2.7.1

*38.2.7.2

30.2.8

¥36.2.9

The member will prepare, using the prescribed
form, a full day-to-day statement of travelling
expenses, and submit Itto her dean for review
and approval.

Ifthe amount of the expenses approved by the
dean Ig lsss than the advance givan, the
difference must be refundedto Flnangial
Services atthe tima the travel expense ¢laim Is
submitted,

Inthe case of travel to the United Slates, the
ailowances In36.3 will be understoodto be in
U.8. dollars. Other expenditures Inforeign
funde ara to be reportedin the local currency
and convertedto Canadian dollars.

Off-campus teaching The employer shall
reimburse memberswho teach Inoff-campus
centres, of whose duties require them to travel
to schools, school boards or hospitals outslde
the City of Ottawa for the reasonableand
actual additional costs Incurredby the member
Incarrylng out those dutles. Ratesand
procedures ere as In36.2.1 t0 36.2.5 above.
The only exception to this shall be Inthe case
of those Indlvidual course contracts which
already contain an allowance for such extra
costs, axplicity stated, Membersofthe Faculty
of Education ?teachertraining ~ Frenchor
English) end of the School of Nursing shall be
given a speclific allowance as outlined below for
expenses Incurred Intravel to schools, sshool
boards or hospltals Inthe City of Ottawa.

Nursing: The currentpractice shall be
malntained for the life Of this agreement.

Teacher fraining:
yearly amount ..o $86.00

These allowances are not construed a8 salary
and shall be paid separately.

SECTION 36.3 TRAVEL EXPENSEALLOWANCES

38,31

From4 May 2001 and untll rensegotiated by the
parties, the amountsthat may be ¢claimed as
travel sxpensss shall be as follows.

i Trans; o tation by private automoblie: The
ralmbursement rates will be as astablished



by the City of Ottawa.

(b) Private accommodations: The
reimburesment ratewlll be $20.00 per

night.

{6) Llving expenses - breakfast, lunch, dinner
end Incidantal expenses or composite

allowance: The reimbursemant rates for
dally living expenses will be as Inthe most
recentTreasury Boardpollcy ontravel
expenses.

{d) Taxl: Vouchsrs are requlrad for single trip
charges over §15.00,

Fortravel to the United States. the above
amounts, other than the rate for transportation
by private automobiie. shall be understoodto
be InU.8. dollars

*36.3.2 The travel expense allowances (other than the
amount for private accommodations) set out in
36.3.1 will be updated annually on 1 May.
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ARTICLE 37

SELECTION
OF A CHAIR

37.1 General
37.2. Epelmmn_an;l appolotment

37,3 §tipend

SECTION37.1 GENERAL

*37.11

*37.1.2

*37.1.3

The chalr of a department shall be appointed
by the Board In accordance with the
procedures set forth in this article. Exceptina
departmentwhere the majority of the academic
staff are excluded under 3.1.3.1(g¢), the chair
must be a regular member of the department
durlng her mandate.

The procedures set forth In this article shall be
applled at the end of a chair's term or if the
post of chalr becomes vacant.

Notwithstanding 37.1.2, should the chair of a
department become unableto perform her
duties, the dean, Inconsultation with the
regular members of the department, may
appoint an interim chair. The term of an Interim
chair shall not normally extend beyond 12
months. Should the term of an Interim chair
extend beyond 12 months, the dean shall
initiate proceduresfor the appointment of a
new chair under 37.2,



"7 14

The procedures set forth inthis article shall be
followed, mutatis mutandfs, for the selection of
the diractor of a school.

SECTION37.2 SELECTIONAND APPOINTMENT

*37.2.1

*37.2.2

37.2.3

*37.2.3.1

*37.2.3.2

*37.2.3.3

There shall be a sejection committee. The
committee shall be chalred by the dean of the
faculty concerned and, in addition to the latter,
shall have the foIIowmg members:

(@) the Vice-Rector (Academic) OF a person
deslgnated by her;

(b} 2 regular members, at least1 of whom Is
tenured, of the departmentconcerned
Elected by secret ballotby the regular
faculty members of the department
concerned:

(c) 1 0r2 personsfrom outside the
department concerned and with an
esfablished reputation Inthat diaelpline or
a related one, to be chosen by the 4
members of the selection committee
already mentloned above.

Should nowoman be elected or appolnted
under (&) or (b}, the dean shall so Informthe
selection committee end ensurethat Itchooses
at least one woman under(c).

T dean shall invite |l 2gulan nl ax of

h  lepartinent to At to her, in o

w Nyt t names oy i I8

can e | i supporting the

can ¢ fire Vthes netimethedes will

inffo 1 nm r oast vhwttel orrotll

Incumbentiewi rgti ite 1 sa 1

and will draw their attsntio tc the provisions 1

37.2.3.3. Without disclosing t1e1 of 3

lnrilulrhm!n 1 lhmIHInn Ihnm thaea namas and

reasons Y llhe comrnunlt i 4t the sl ction
]

The sslection committes, after undertaking any
further Inquires that it deems appropriate and
relevant, shall establisha shortlist of not fewer
than2 and not morethan 3 candidates, unless
Itis gonvinced that Itcan find only one sultable
candidate.

The candldaies shell be selected for a
combination of qualities, Importantfeatures
belng academic excellence, leadership, and
administrative abllity.

The name of the incumbent shall not appear
on the short st unfess at least half of the



answersto the dean's request under 37.2.2 list the

31.24

*37.2.4.1

*37.24.2

*37.2.4.3

37.25

*37.25.1

*37.2.6.2

. ¥37.28

Incumbentas acceptable.

Members of the department shall be Informed
of the short list. The selection committee shell
seek the opinlan of the department through
wrltten comments Inconfidence to the dean
and through a praferantlal ballot.

If the selection committea finds only one
sultable candidatae; thie candidate's nama shall

be " to 1 bes Fiadeg re
who H r {de indice te whether Il
~ doordo find hi didate acceptable

lece 8 Hin the sel ¢ ior :orwrittes -
y the resuite of the consuitation and shall Jper
t 1 pt 3fe ential ball ¢ in the p afie

itk Mo b 3selx ¢
committee may ralse any additional concema
they may have abaut the administrative or

inager Wi li 16 or kills of th
candidates. The committee shall then make its

1th tstt B 1 Th: 1 ift

may I ita recommaendation to i
¥ 3 oft partment

The dean shall tranamit to the Rector:

(@) the shortlist established by the selection
committes;

{b) the resultsof the consuiitation In37.2.4;

(¢) the committee's recommendation;

{d) herownrecommendation and reasons
therefor.

Uponrecelpt of the dosumentation mentioned
In37.2.5.1, the Rector shall trangmit Itto the
Board along with her personal
recommendatlon. The Board shall appoint a
chalr for a term of N0t morethan 3 years. In
the Faculty of Health 8clencas, providedthe
selactlon committes approves, the Board may
appolint a chalr for aterm of up to 5 yeare.

The ssleotlon committee shall recelve reasens
If the appointment Is not as Itrecommended.
These shall be regeived at least § working days
beforethe appointment Is to be communicated
to the successful candidate.



SECTION37.3  STIPEND

*37.3.1 The employer may grant the chalr an
administrative stipend, Inaccordance with
41.6.2.

*37.3.2 The chalr may opt to forgo the aforementioned

stipend inthe |ast gear of an appointmentas
chalr and elect to be granted, Instead of the
stipend, one year's credited service for
sabbatlcal leave purposes Inadditionto the
normally creditedservica. The choice mustbe
mads Prior to the beginning ofthe lastyear of a
term of appointment as chair.
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ARTICLE 38

RESIGNATIONAND RIGHTS
OF RETIREES

38.1 Emeritus profegsor
38.2.Reliress. privilages and benefits
38.3 Reslgnation ‘

SECTION 38.1 EMERITUS PROFESSOR
*38.1.1 An emeritus professor:

(@) shall have made an excaf)tlonal
contributionto university life sither through
research or through ¢ontribution to other
areas of universlity activity;

(b) shall have been a full professor for at least
10 years, 5 of which were at the Universlity

of Ottawa: and

(¢} shall no longer be a member of the regular
staff of the Unlversity of Ottawa.

*38.1.2 The rank of emeritus professor Is awarded by
the Board upon a recommendation of the Jolnt
Committee, following a proposal by the dean
and recommendation by the FTPC.

*38.1.3 An ameritus professor shall have the following
privileges:

(@) accessto all University of Ottawa llbraries
andthelr services;



(b) invitationto all offlelal ceremoniesand
receptions of the Univaralty, Including
those for teaching personnelonly:

(c) confinued listing among officlal University
of Ottawa professors. with the new title
Indlcated;

() continued membershipatthe Faculty of
Graduate and PostdoctoralStudtes,
providedthe provisions set out Inarticle 32
of this agreement are met;

(e) access to supportservices for research,
according to thelr avallabillty.

"Bl.4 Emaritus librarlan The rank of emeritus
likrarian ls awarded to a librarian pursuantto
38.1.1 and 38.1.2 above, mufatis mutandis, It
baing understood that "full professer”, "Joint
Commlttes”, "dean”, and “F TPC" shall be read
to mean “librarlan V¥, "Administrative
Committea", “chief {ibrarian®, and "LPC"
respectively and that 38.1.3(a)+(¢) and (e) shall

apply.

SECTION38.2 RETIREES PRIVILEGES AND
BENEFITS

*18.2.1 Forthe purposes of thls section, aretfree s a
person retired from the Unlversity of Ottawa
and drawing a penston from the University of
Ottawa pension plan, whowas a member of
the APUOQ bargalning unit immediately priorto
retirement.

38.2.2 Adjunct profassor

*38.2.2,1 Retlrees are eligible to apply for adjunct
professor status purguant to 17.6.

*38.2.2.2 | lnd that t ourds aret afte
' the needs of tf hyerd n '
orograms ara met, areti  who! appointed
adju ¢ R 1 yb Iy

(@) accessto all University of Ottawa libraries
andtheir gervices,

(b) offlce space, where available;



38.2.3

¥38.2.3.1

¥38.2.3.2

38.24

*38.2.4.1

'38.24.2

*38.24.3

38.2.8

¥38.2.6.1

*38.2.5.2

(c) access to support services for research,
according to thelr avallablllty.

Itis understoodthat no gtisvances may be
made over the allocation or non-allocation of
researchresources and facllitles to retirags.

Tuitionfee exemption

Retlreas may, without paying tuition fees,
attend courses as speclal students or for credit,
subjact only to the usual academic
requirements{including requirements regarding
admisslon to programs).

Tultlon fee exemptionis avallabie for a
refires's spouse, children, and dependentsin
accordance with 40.8.1.2.

Insurance programs

Retlreas may avall themselves of the group
coverage for private or semi-private hospital
room available to bargalning unlt members, at
the rate applicabte for current members of the
bargaining unit.

Life Insurance arrangements, in effect on 1
May 1990 for membersretired prior to that
date, will b maintained.

Where a member ratires prior to the normal
retiremant date set out Inthe Unlvarsity of
Ottawa Pension Plan, the membermay, until
she attalns such normalretiremant age,
participate Inthe supplementary health and
dental insurance benefits provided to members
pursuantto 40.1.1.1(c} and {h). Where the
memberoptsto so particlpate, she shall pay
the employet's contribution for that benefit plan,
datermlned Inaccordancewith 40.1.1.6(b),

Access to technology services

E-mall accounts will be malntalned for ratirees.

' Retlrees will be allowed to purchasethe

services of an Internet provider at the same
rate as that charged for students and staff, as
long as such asetvice b offeredto active
members of staff.

*SECTION 36,3 RESIGNATION



A faculty or language teacher member may
terminate her employment by resignaiion
effective 30 June of any year provided she
notifles her dean Inwriting normally no later
than 15 Februarypreceding her resignation. A
flbrarian or counsellor member may terminate
her employment at any fime provided she
notifies the employer Inweiting no laterthen 30
calendar days ptor to her resignation. A
member's employment may be terminated at
any other time by agreement of the member
and the employer.
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ARTICLE 39

DISCIPLINARY MEASURES

38.1 General
38.2 Riscipiine for violation of arlicle 10
Ine for defleient performance of workload duties
39.4 Riscinline for other cause
39.5 Sexual hargssment

SECTION89.1 GENERAL
32.1.1 Types of disclplinary measures

*39.1.1.1 A member may be disciplined for just and
sufficiant cause; in particular:

(a) for violation of the provisions of article 10,
pursuantto the provisions of section 39.2;

or

(b) for deficlent performance of workload
dutles, pursuantto the provisions of 39.3;
or

(¢) for other just and sufficlent cause, which
cannot be consldered to be a cause as
described In (a) or (b) above, pursuant to

the provislons of 39.4.

*30.1.1.2 The employer may impose disciplinary
measureswhich are appropriate In the
clrcumstances. Disciplinary measureswhich
may be imposed by the ernployer are:

(a) for violation of the provislons of article 10,
awritten reprimand or suspension or



"38.1.1.3

3612
*30.1.2.1

dismissal, pursuantto the provigions of section
3 .

(by for deficlent performance of workload
duties, a formal warning or the witbholging
of the progressthrough the ranks or
dismlgsal, pursuantto 30.3;

{e) for acawse which cannot be considered to
be aviolatlon of article |1 0 or deficlant
performance of workload duties, a written
reprimand Of sugpension or dismissal,
pursuantto 39,4,

Dismissal means the tarminatlon of any
appointment by the employer, without the
consent of the member, as follows:

(@) for tenured faculty members, language
teachers, or counsellors, before retirament
and for raasans other than iayoff pursuant
to this agreement:

(b) farlibrattan memberswith continuing
appolntments, before retiramant and for
reasans other than fayoff pursuantto this
agreement;

(¢) Tfor ell other members, before the end of
their contract of appointment.

Failure to renew a limited-term contract and the
deciaion notto grant tenure to a member shall
not constltuta dismissal.

Guldelines for Investigative proceedings

Any alleged behavior which may lead to
dlacllelnary progeedings againsta member
shall be properly investigated by the member's
dean, Itheing understoodthat:

(@) any unsolicited complaint agalnst a
mémber shall promptly be communicated
to her, with proper confidenttefity
safeguards where apprapriate;

{b} anyfactfinding procedure, avaluation or
requestfor advice in respectof an
Individualmember, gonductad by the dean,
shall be carried out In conformancewlth
the relevantprovigione of this agreement
or, where there are no relevantpravislons,
Ina mannerappropriate to the alleged
cause for dlsclplinary proceedings;

{¢) the memberwhosealleged behaviorls
being investigated shell be notifisd by the



¥30,1.2.2

*38.1.3

*30.1A

*38.1.5

*3g.1.8

30.1.7

"39.1.8

dean, as promptly asfs reasonable Inthe
clrcumetances, as to the reasons for and
the nature of the actions being taken by
the dean; .

(d) the memberwhose alleged behavlor has
been investigatedshall be promptly
Informedof the results of that Investigation
by her dean, subject to any applicable
provisions of sections 36,2, 39,3 or 39.4.

A fact-finding procedure, svaluation, or request
for advice, undertakenby a dean in accordance
with 38.1,2.1, Is notgrievable. Forthe

urposes of artlcte 13 and this subsection, the
nvestigative process shall not constitute a
disciplinary action and as such la not capable
of being the subject matter of a private
grievance.

A member may not be disciplined for violation
of a rule or regulationunless that rule or
regulafion:

(a) la reasonahle and does not contravenethe
provisions of this agreement, and

{b) has been promulgatedand communicated
by the appropriate authority.

The fact that a member has been or is subject
to prosecutionaccordingto the law of any
country, etate, province or municlpality cannot
In itself be the basis of a digciplinary measure
agalnst the member.

Whenever a dean, the Joint Comm|ttee, or the
Board, notifies a member of a recommendation
or declslon that a disciplinary measure be
ImPosed, the notification shall also, inwriting,
call the member's attentlon to the relevant
provisions of article 13 applicable to the filing of
a letter of digagreement or notice of grievance
In regardto the racommendation or declsion In
question,

When a dean forwards to fhe Joint Committee
or Board a regomrmendation for disclplinary
actlon against € member, or when a dean
writes to a memberto advise her of a Joint
Committee or Board declslon to discipline her,
the dean shall forward a copy of said
c?ﬂmmunlcatlon to the Assoclation's liaison
officer.

In any digelplinary matter, the onus shall rest
uponthe employerto establlsh that it had
cause for the imposition of discipline.

Application Of this artlcle The provisions of



this article apply to all members of the bargaining unit, It
belng understoodthat:

(a) with regard to librarlan members,
references to the "chalr", the "dean”, the
*DTPC" and"FTPC", and to the “Jolnt
Committee® shall be read as referencesto
the "Immediate supservisor', the "chief
librarian”, and *L.PC* and the
‘Adminletrative Committee" respectively:

(b} with regardto counsellor membera,
referencesto the "chalr*, to the "dean" and
to the "DTPC" and "FTPC" shall be read
as referencesto the "Director of the
Counselling and Personal Development
Service" and to the “CPDSPC"
respectivaly;

{¢) with regardto languageteacher members,
referencesto the "¢halr™ andto the
“DTPRC* shall be read as referencesto the
"diractor of the Second Language [nsfitute"
and to the "TPCI" raapectively.

*30.1.8 Delegation of the authority of the Board
Any reference Inthis article to "the Board" shall
mean "the Board or a committee of the Board
to which authority for the act In question has
been duly delegated".

SECTIONJ38.2  DISCIPLINE FOR VIOLATION OF
ARTICLE 10

*30.2.1 The employer may reprimand Inwriting,
suspend or dlsmiss a member for violation of
the provisions of article 10, subject to
compliance with the provigions of this section,

30.2.2 Procadures

*39,2.2.1 When, after investigation pursuantto 39.1.2.1,
the dean has groundsto believethat a member
hasvlolated the provisions of article 10, and
conslders taking disclplinary actionwith respect
to such violatlon, she shall forward to the
member a letter of allegation and attach to It
copies of relevantdocumentation, Ifany. This
letter of allegation shell referto the relevant
provisions of article 10, state the alleged
violation, and ask the memberto respondto
the allegatlon within 10 working days of recelpt
of the letter.

*39,2.2.2 After allowing 10 working daysto elapse
following the member's recelipt of the letter of
allegation, and having given due consideration
to the member's responseto It If any, the dean
shall, within the following & working days:

(@) deolde notto pursuedisclplinary



*30.2.2.3

*38.2.2.4

¥30.2,2.85

proceedings, inwhich case she shall notify the
member inwriting of such a decision; or

(h) decide to pursuedisciplinary proceedings,
inwhich caw she shall give written notice
to the Vlce-Rector (Academic) of her
allegationand the groundstherefor, for
further investigation and action, and shall
forward to the member a copy of that
notice and of the documentation sent to
the Vice-Reotor, with proper confidentlality
safeguardswhere appropriate.

ifthe dean decidesto glva writtan notice to the
Vice-Rector ﬁAcademic), the latter or her
delegate shall, no laterthan | 0 working days
after the dean's notlce has been sent, organize
a preliminary meeting which shall be attended
by the dean, the member, and the parties'
liaison officers. The purposes of the
preliminary meeting are to exchange _
Information, clear up misunderatandingsand, if
possible, resclye the matter through mutual
agreement of the employer and the member
concemed. Notwithstanding the foregoing and
30.2.2.2(b), the partiesto the agreement may
agree to hold the preliminary meeting before
the deanglves written notlca to the Vice-Rector
(Academic), inwhich case. shouldthe matter
not be resolved within 10 working days
following the conclusion of the meeting, the
dean shall send a written requestto the Vlce~
Rector (Academic)to place the matter before
an lnvestlgative committee, and 38.2.2.5 shall
be applied accordingly.

The provisions of subsections 13.2.2, 13.2.8
and 13.2.8 apply, mutatis mutandis, to a
preliminary meeting held pursuantto 39.2.2.3,

if the matter has not bean resolvedwithin 10
working days followingthe conclusion of the
meeting, the Vice-Rector (Academic) shall,
within the folowing 10 working days, advlse the
concerned member and the Assoclation that
the matter will be placed before an investigative
cormmitfes. The committee shallbhe composed
of:

(a) 2 personshamed by the Vice-Rector
(Academic);

(b} 2 members of the Association, named by
the Assoclation; and

(c) the Vice-Rector (Academic), who shall act
as nonvoting chair.

The members of the committee shall be named



¥38.2.2.8

*30.2.27

*38.2.2.8

within 10 working days of receipt of the notice
from the Vice-Rector (Academic) to the
Association.

The investigative committee setsits own
procedures, which are to be as informal s
possible. The membershall be advised of any
information considered by the committes, other
then the documentationforwarded pursuantto
39,2.2.2, and shall be given the opportunity to
appear before the committee if she so desires.
The provislohs of E.5.2 end E.5.3 apply to the
(nvestigative committee, mutatis mutandis.

The employer’s llalson officer shall ensure that
the committee is provided with all relevant
documentation, including:

(@) the dean's letterof allegationto the
member;

{(b) the member's written response, if any;

{c) the dean's written notice to the Vice-Rector
(Academic) and the attached
documentation:

{d) written comments, if any, on the issues
under consideration andthe documents
listed In{g}, sent by the memberto the
(nvestigative committes for its
consideration;

(e) such furtherdol entation: the
member wighes to submit to the

i tigat I
The investige '@ it 3 shall promptly
consige- ine maiter AN to the
Board:
b o dis te  betaken 3

H m nb or

( that e written raprimand be given to the
noor

(c) tha*the mambe- be susoended for
cHled ¢ or

{(d) thatthe memberbe w1 d

The il 3 the investigative committee shll
within § rk gdaysofit I establist

r t 3 committee's recommendation £

rte ¢« gt of tothe Board with
col k imam d the men b dean
Where there is no sndation Ip rorted
t ar jorit v¢ thisfactshallbe p nea
¢ dtt Viee R i 3) may, in this



*30.2.2.9

*38.2.2.10

situation, submit her own recommendationto
the Board. Minority views may be attachedto a
recommendation supported by a majority vote.

The Beard's decision and its reasons therefor
ghall be promptly communicated Inwriting to
the member by her dean.

if the investigative committee recommends a
written reprimand, suspension or dismissal, the
member concerned mayflle a letter of
disagreement In accordance with the provisions
of erticle 13, mutatfs mutandis, It being
understood that the meeting referredto in
13,3,6 shall be deemed to have beenreplaced
gy thg gral!mlnary meetingmantloned In
8.2.2.3,

SECTION 38,3  DISCIPLINE FOR DEFICIENT
PERFORMANCE OF
WORKLOAD DUTIES

¥39.34

30.3.2

38.3.2.1

*38.3.2.2

General

A faculty member's performance of workload
dutles ia deflelent When it k not satlsfactory in
light of the member's rank and experience.

Formal warning

Where a member's dean, as a result of an
annual review, considers that the membsr's
performance of workload duties is inadequate,
and this alleged deficlency Is serious enough,
the dean may, in aceordance with the

rocedures sat forth in this subsection. issue a
ormal warning to the member.

If, after consultation with the member
(including consultationsabout the dperiod during
which a deficlency may exlst} the dean's
concerns persist, the dean may Inltiate the
procedure descriped In (a) to (¢ belowwhich
may leadtq the issuing of a formal warning.

(@) The dean shall inform the member, in
writing, of her concem, the reasons for it,
and her intentionto consult the chair and
the TPCs regarding the allegeddeficiency
inthe member's performanceand its
serlousness. The dean shall Include In her
letter a statement of the paricd for which
the member's performancels to be
considered.

{b) The dean shell solicit the opinions of the
DTRC and chair, andthenthe FTRG, on
the member's performanceduring the



*38.3.2.3

*30.3.2.4

38.3.3
*30.3.3.1

¥38.3.3.2

period under review and the serlousness of Its
glleged deflciency, The dean shall attach
to such solicltatjon the Information
mentioned In (a) above, an up-to-date
ourriculum vitae of the member, copies of
the member's annual reports (If available)
for the perlod specified In(a), coples of
scholarlyworks which the memberwishes
to have consitdered and any other
documentation or Informatlon submitted by
the member, coples of A-reports, and any
other relevantdocumentation and opiricns
the dean may wish to have considared
provided the member has been Informed
of such documentation or opinions and
thalr submisslon by the dean.

(c) The member, the chair, andthe TPCs shall
be adviged by the dean that she Is
considering issuing a formal waming.

The provisionsof23.2.4.3(a), (¢} and {d) shall
apply to assessments related to a formal

warning.

Ifthe dean finds that a formal warning IS
warranted end decldes to issue one, she shall:

(@) forward to the member a letter of warning
and Includetherein a clear statement of
herreascns for the warning and clear
indications as to the Improvementswhich
are expected from the member:

{b) Informthe member, inthe letter of
warning, thatthe warning may be the
subject of a grievance.

Further diacipline

Any recommendation or dacision regarding the
Impositionof further disclpline for deficlent
performance of workload duties shall be based
on the member's performance during a perlod
determined by the dean after consuitation with
the member. Any such recammendation Or
declgion shell be based on an evaluation of the
member's overall performance during sald
perfod. The evaluation shall be carriect out In
accordance with the provisions of section 23.2
and shall, except for llbrartan or counsellor
members, Include an evaluationof teaching
carried out Inaccordance with the provisions of
article 24,

Beyond formal warning, additionai disclplinary
measureswhich may be Imposedon a member
for deflgient performance of workload dutles
are the withholding O the progress through the



ranks, defined in39.3.3.3, or dismissal, Such measures may
only be Imposed In accordancewith the
procedures sgt forth Inthls section. A
withhotding of a progressthroughthe ranks
may only be Imposed on the sacond
annlversaty of € formal warning or on the flrat
arinlversary of previouswithhelding of a
progress through the ranks,

*39.8.3.3  Where withholding of the progress through the
ranksis Imposed on e member, the entire
progressthrough the ranks to which she would
otherwlse be entitied on the following 1 May
ghall be withheld.

*30.3.34  Whenthe FTPC is consultedregarding the
posalble withholding of the progress through
the ranks, or the possible dismissal of a
memberfor deflctent perfermance of workload
duties, It may submit the member's scholarly
worke to the outside evaluators, selected In
accordancewith 23.3.2, If Itfinds thatthe
information provided by sucha reviewis
necessary for a well-founded recommendation,

'30.3.4 Withholding of he piogrese through the
ranks The Joint Committee may withhold a
member's i t h the ranks If

(a) the member's overall performance during

th 3yl 1determined by the It 1

p tar 230331 swmati f ¢
8l g the puiod  mvidered ir | t
the most racent formal warning or
witholding f tiv ni ilert pn

thn st the o tharetesr been

_ substantial wnent; and

(b) the proceduressetforth In subsection
39.3.8 have been followed.

30.35 Dismiseal

*39.3.5.1 The Joint Committee may dismiss a member
whose overall performance of workload duties
has beenpars(stently and serlously
unsatlsfactory. Thls disciplinary measure may
only be imposed if the member's progress
through the ranks has beenwithheld twice
within the 2 academlc yeare precedingthe
inltlation of procesdings for diamissal.

*38,3.6.2 Proceedingsfor dismissal shall follow the
natlfication, evaluation, and censultation
procedures set forth Insubsections 38.3.3 and
39.3.6.

*30.3.6.3 A g f. 11 4 2monthss  slapa
11 second withholding of 1



progressthroughthe ranks and the effactive date of

30.3.6

39.3.6.1

*30.3.6.2

*39.3.6.3

*30.3.6.4

*39,3.6.5

dismissal.
Procedures

The dean shall solicit a recommendation from
the chair of the department and the DTPC,
where one exists, and from the FTPC. Before
gollciting these opiniona, the dean shall ask the
memberto submit;

(@) the member's up-to-date currlculum vitae;

(b) acopy of the results of the member's
scholarly activitles, Inone or more of the

forms described In23.3.1.1, that the
memberwlshes tQ have considerad when
her performance s examined:;

(6) any relevantinformation regarding the
member's partlcipation Inacademic service
actlvitles;

(d) any other information that the member
deems useful.

Itis understood that the gvaluatien of teaching,
pursuantto article 24, shall be completed prier
to the requestfor these racommendations.

The dean asks the member's chalr and DTRC,
andthen the FTPC, whether the member's
performance Is satlsfactory and, If not, whether
It has substantlally improved since the most
recentformal warning or withholding of the
member's progressthrough the ranks.

The FTPC shall give Itsoplnion on the two
uestions put to It, and give Itsreasons
therefor, and shall make Itsracommendation.

Ina case where the dean suggests the
withholding of the progress through the ranks
or the member's dlsmissal, she shall make her
recommendationto the Joint Committee.

Where the Jolnt Committee decldes to
withhold a member's progressthrough the
ranks, the dean shall promptly notify the
member, Inwriting, of the decision and the
reasonstherefor and shall Include In her letter
aclearindication of the Improvements
expected from the member.

SECTION38.4 DISCIPLINEFOR
OTHER CAUSE

*30.4.1

General The employer may reprimand In
writing, suspendor dismise a member for e lust



and sufficlent cause other than such cause as le referredto

3942

*30.4.2.1

*39.4.2.2

*30.4.2,3

in 3.2 and 39,3, subject to the provislons of
this seciion.

Procedures

When she has reascnable grounds to belleve
that & member of her faculty has committad an
act or omission which constitutes cause for
dlacipline, the dean shall promptly call the
memberto an Informalmaeting. At this
Informalmeeting:

(@) the dean shall Informthe member of her
concerns andthe grounds therefor,

(b) the member shall be givan an opportunity
to glve an explanation and clear up any
migunderstandings.

The member and the dean may each be
accompanied to this meeting by a person of
thelr cholce.

Following the Informal meeting, the dean may:

(a) decide notto pursuediscipfinary
procesdings; or

(b) glve the member a written reprimand, In
which case the dean shall state her
reasonstherefor, and give dear written
Indtcatlon of the Improvements expacted
from the member: or

{e) recommend Inwriting to the Boardthat the
member be suspended or diamissed, If the
member's act or omiesion s serlous
enough 0r [f the member, after having
been dis¢lplined, falls to correct her
conduct.

A regommendation for suspension or dismissal
shall state the reasons therefor, and be
accompanied by all relevantdocumentation, It
being understood that a copy of this
documentation shall be sentto the member,
with proper confidentlality safeguards where
appropriate.

Where a dean recommendssuspenslon or
diamlesal, the Board shall give proper
censlderation to the matter and shall. within 20
working days of receipt of the dean's
recommendation, decide:

(@) that nodlsciplinary actlon Is to be taken
agalnst the member; or



(b) thatawtlttan reprimandisto be Issuedto
the member: or

(¢) thatthe memberis to be suspendedfor a
speclfic period; or

(d) thatthe member Isto be dismissed, It
being understood that the Board may
dlsmiss @ member for causs only Ifthe
Rector recommends dismissal.,

The member's dean shall promptly notify the
member, Inwrlting, of the Board's decision and the
reasonstherefor.

SECTION38.8  SEXUAL HARASSMENT

*39.5.1

'30.5.2

*38.5.3

¥39.5.4

¥30.5.8

The University Polloy on Sexual Harassment
approved bythe Board of Governors as Policy 87
(hereinafterreferredto as the *Policy™) shall apply in
the case of an allegation of sexual harassment
a%ainst a member of the Assoclation of Professors
ofthe Universityof Ottawa bargalning unit underthe
terms set out Inthis section.

Inthe entthat any amendment or nendments to
th y affact tha yybstance of the provisions of
th ¢ 1 or conflict with other provisions of th!
collective 3 ement, thapartiea agrea tt egoll ¢
changes 3 ssactiongsrequi d;: 1 ¢l tl 3
asthe I frh t then t
38.6¢ ¢ thePglicyt which trefersshall continue
to ¢

Thel olicya 4 e g n of s tior shal
apply only to 0 ¢ ¢ B ¥ oamutas
defined In the Policy against a member of the
APUO bargaining unit allegedly occurring in the
caJree of the member's employment with th )

e orinvoling allesed influance or nrasaitra
by i Fd bert @ 1 €t tHy onan

G th hasa 1t talh sersity

With respect to appolntments under paragraph4 of
the Policy, the Assoclation shall forward the names
of the two appolntees. The Secretary ofthe
University may, On reasonable grounds, rejectone
or both names put forward whereupon the
Assoclation shall forward a replacementname or
names until the appointment processis complated.

With respectto a complaint of sexual harassment
against a member, the procedures set out inthe
Pollgy at paragraphs8 through 18 Incluslve shall
apply, Itbelng understood that the request to the



respondent under paragraph13 shall Includenotification to

*30.5.8

*39.8.7

*30.5.8

*30.5.9

the respondentthat "a copy of the response, If any,
wlll be forwarded to the complainant, and could
subsequently be forwardedto your dean If a further
Investigationis required”. Itisalso understood that
paragraph 16 of the Policy shall be readto bagin
with the words “After receiving the wriften
complatnt, response(if any) and reply (f any)
pursuantto paragraphs12, 13 and 14,....".

Inthe event that no meeting s convened or no
settlement Is reached pursuant to paragraph 18 of
the Polloy, and unless the Sexual Harassment
Offtcar ls of the apinicn that the complaint ia
frivolous, vexatious Or vindlctive or that the conduct
complained of cannot reasonably be sald to fall
within the definition of sexual harassmentas set out
Inparagraph 2 of the Polley, she shall forward the
written complaint and response (If any) to the dean,
who shall proceedwith an investigation pursuantto
39.1.2. After the dean's investigation, if the dean
hag reasonable groundsto believethe member has
committed an act of sexual harassment, the dean
shall proceed under 38.4. Shouldthe dean declde
not to proceed under 39.4, no record of the matter
shall be placed in the member'sfile.

Itls agreed that the provisions of 13.2.2, 13.2.8,
and 13.2.9 of the collective agreement apply,
mutatfs mufandis, 10 the meefings and exchanges
of information leading up to any action by the
Sexual Harassment Officer under 32,5,8.

Itia agreedthat the Sexual Harassment Officer IS
nelther compellabls nor competentto give
testimony Inany proceeding under the Polley or
before any other tribunal established under the
collective agreementraspacting information
obtained pursuantto the Policy.

Itis agreed that a member ggalngt whom a
complalnt has been made and the Asgoclation
retain all rights and protections accordedto
members and the Association under the collactive
agreementwith respect to any Investigation,
hearlng, or action by the employer and, without
IImlItIn the generality of the foregolng, these shall
Include:

(@) the right to have access to andrecslve coples
of letters of complaint or any relevant
documents,

(b} the right to berepresentedand make
representations at meetingsor hearings
relating to the matter Inaccordance with the
rules of natural justice,



{c) therightto havethe matter dealt with In
accordance with the terms of 6.2.1 of the
collectlve agreement, mulatis mutanals, and

{d) the right to grieve againstthe Interpretation,
application, or adminlatration of the Polley as
well ag any decision taken pursuantto It.

*30 Any  oviston of the collectis eineitr o
exp Iy modifie rein shi nlete
p b toany 3 ga ng,
ci or decislon respacting a

complaint dealt t+  {er the Foli

+30.5.11 Nothing Inthe Policy Or this sectionshall be
interpreted as removing the right of a complainant
or respondentwho is a Memper from seeking
asslstance from the Agsoclation in any matter
assoclated with the application of the Policy or in
pursuing a grievance related thereto.
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ARTICLE 40
BENEFITS

40,1 General
40.2 Long-le
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40,8 Tuition fees

40.7 Sacond mortgage policy

40.8 Parking arid transporiation

40.9 Professional expanses reimbursemant

40.10 Heaith care spending acgount on retirement
40.11. Ontarin Dental Assoolaiion schedule

SECTION40.4 GENERAL

40.1.1

*40.1.1.1

Employee benefit plans

The employer agreesto provide to members,
subject to the provisions of this article, the
employee benefits listed below. The terms and
conditions of these benefits -~ as they existed

d the explry of the preceding(1996-1998)
collective agreement -- are sat out In appendix
A, or Inthe documents listed Inappendix B, as
the case may be.

(@) Long-termdisabliity benefits.

(b) Basicgroup life Insurance bensfits,

(¢) Supplementary health Insurance benefits.
(d) Unlverslty of Ottawa Pension Plan

benefits,

(e) Optional life insurance benefits.



*40,1.1.2

*40.1.1.3

*40.1.14

*40.1.1.8

{f) Voluntary accident insurance benefits.

(a) Workers' accldent Insurancebanefits,

{h) Dental Insurancepian.

The employer shall forward to the Assooiation a
copy of any document recelved at any time by
the employer, or distributed to members by the
employer, which serves to describe, clarlfy or
modify any of the terms or condltions of any
employee henefit plan.

Any memberwhose appointment at the
Univeralty of Ottawals for a pericd of at least2
consecutlve terms or, Inthe case of llbrarlan
members, for a periodof at leagt 6 months--
Includinga memberfor whom all or part of the
salary Is reimbursedto the University of Ottawa
by an

outside agency ~ shall contribute to, and be
28t|‘;cle%d1to the employee benefit planslisted In

The terms and conditions of the employee
benefits listed In40.,1.1.1 shall remainthe
same as they were at the expiry of the
preceding (1998-2001) collective agreement
betweenthe partlas, except as those terms and
conditions are subsequently changed In
accordance with the provisionsof 40.1.2.

Where a member's benefitsor contributions
are relatedto the member's salary, the relevant
amountshall be calculated In terms of the
member'snominal salary, without Includingany
administrative stipends or supplements.

(@) Where thls agreementspaoifies that, due
to ¢ertain parficular circumstances. a
memberis to pay the employer's
coniribution to the pension fund, the
amount to be pald shall be computedas a
percentage of the member's nominal
salary. The percentage used shall be the
same as the percentage of salary mass
usedto dstermine the employer's regular
contributionto the penslon fund during the
relevantpay period, taking Into
conslderation the reductionInthe
employar's contribution during the term of
this collectlve agreementas set QUL in the
Letter of Understanding, appendixF.1.

(b) Where this agreementspecifies that, due



40.1.2

*40.1.2.1

'40,1.2,2

40.1.3

*40,1.3.1

to certain particular circumstances, a member
isto pay the employer's contribution for an
employee banefit plan, other than the

englon plan, the amountto be pald shall
the apprapriate unit cost to the

employer during the relevantpay period.
Depending on the benefit, this laslther e
per caplta premium paid by the employer,
or a premium determinad by the level of
benefit applicable to the memberin
guestion.

Modlfication of employes benefit plans

Subsequent to the ratification of this
agreement, no changes Inthe benefitslisted In
40.1.1.1 wlll be Implemented by the employer
without prior consultationwith the Employer-
Employees Agvisory Benefits Committee
pursuantto 40.1.3 or with the Pansion Plan
Comemifftes pursuantto 40.4, as the case may
be.

The employer agrees to obtain, annually, for
conalderation by the Benefits Committee, a
reporton penafit plans, with a view to ensuring
thatthe benefits providedmeet a high standard
at a reasonable cost. The report, to be
prepared by an Impartial and expert consultant,
shall concemn all benefits listed in 40.1.1.1 other
than those provided under the pengion plan.
The reportwiil survey potentially available
benefit packages and may Include information
regarding possible additions or other
medifications to the benefits available to
members.

Beonefits Committes

An Employer-EmployeesAdvisary Benefits
Committee shall continueto axist In
accordancewlth 40.1.3.2, All potential
changesto the benefits listed in 40.1.1.1, other
than the penslan plan, shall be submitted to the
committes for Its consideration and
recommendations. The ¢committee shall report
Its recommendationsto the Board with a copy
to the Assoclation, Itbeing understoodthat:

(@) nochange Inbenefits shall be decided by
the Board until 1 month has elapsed since
the committee's recommendatione have
beenrecsived by the Assoclation, In order
to permitthe latter to review these
recommendations and submit its own
commentsto the employer before any
declslon Ismads:



"40.1,3.2

"40.1.4

40.1.%

*40.1.6.1

(b) the Board shall notreduce the benefits to
which membersare entitledwithout the
prior consent of the Assaclation.

The Employer-Employaes Advisory Benefits
Committee membership is as follows:

(e) 4 persons appointed by the Board, one of
whom shal?‘Be appointed as anon-voting
chalr;

{(b) 3 persons appolntad by the Agsoclation;

{¢) 3 other personsappalnted by the Board
from among the SL#)gort staff as
recommended by the variaus consultatlve
committeesand unions reprassnting the
dlfferent groups.

The committee may invite ONe or more persons
to attend mesetings of the committee as
consultants. Membersofthe committee shall
be appointed for two-year 118 which
commence 1 January and can be renewed
indafinitely by those responsible for the
appointments. The chair shall convene
meetings of the commilttes by forwarding
written notice of such meetings to all members
of the commlttee no (ese than § working days
prior to each meetln%. Quorumig § committee
members. Including the chalr and et least 1 of
the voting membersappolnted by the Board
and at least 1 of the personsnamed by the
Association, it being understood that neither
the Board northe Assaciation shall attemptto
preventthe attaining or maintalning of quorum.

Timespent 3  the 1 in order

that the ) may ensure unintarsuptad
h ; ay5,e 1 3 sholi otif t
Foroaw?d € S t 1ce, In writing, ¥ &!

[ netok a3 ntfr niCanada for more than
30 consecutive days "'h He & I bt th
tidp tAdbnof arfu aciew B
€ » friieabsence,the duntdiet 3 -
¢ g1d the member's address during the.

s ,If anilable Therotk 1 llbe
delivered to the Humar Resc nse  rvice v
later than 10 working days prior to t

anticioated date of depariure Notw ing
thafor ing, no such natice enaii & ‘ad
I ssp ofany beanceduingar 's
v atl I

[ sfinitlons

Child Forthe purposesof section 40.6, a
member'schiid Is



¥40.1.5.2

(@) a personof whom the member s the
natural parentwhetherthe personwas
bornwithin or outslde marriage,

(b} a parsonwho ig wholly dependant 0N the
member for support and underthe
members custody Inlaw or in fact (orwas
so Immediately before such person
reachedthe age of 18), but not Includinga
foster child,

{c) achildof the member's spouss (l.e., @
stepchild), or

{d) an adopted child of the member.

Dependent Forthe purposes of sectlon 40.6,
and subjecttc 40.8.1.1(k), @ member's
dependentls a person who is dependent upon
the member for support and is the member’s or
the member's spouse’s grandehild, nlace or
nephew, brother or slster, parentor
grandparent, aunt or uncle.

SECTION40.2 LONG-TERM DISABILITY

40.2.1

*40.2.1.1

*40.21.2

General

With respectto any memberwho is on sick
leave pursuantto artlole 27, the Human
ResourcesService shall Initlata all stepswhish
are nacessary for ensuring the member's
allgibility for long-termdisabllity bensftte at the
conclusion of the member's period of eligibliity
for slok leave benefits, providedthe member
gives t0 the employer all the Informaticn
requested pursuant to 27.2.1. The Human
Resources Sarvice shall advise the member of
any such steps taken by the Human Resources
Searvice, as well as of any further steps which
must be taken by the member.

The partles recognize that, where a decislen
as to whether a member dees or does not
qualify for long-termdisabllity benefits is made
by an Insurer, such a decisionls notgrlevable
under the terms ofthls collective agreement.

sumam  ie on disabllity status whenever she
qualifies ' long-term disabllity benefita. A

me b 1)d of digabillty etatus shall b
conslderad continuous notwithstanding the
member's return to full-time 1t

‘provided I b Jc Wi exceed 18

c calendard



*40.2.1.4

*40.2.1.5

*40.2.1.8

40.2.2

*40.2.2.1

*40.2.2.2

"40.2.2.3

A fraction Of disabliity (expressed Inwhole
multiplesof 10%)shall be determined for a
member at the start of a period of disabllity
status, and may be reassessad fromtime to
time, Inlight of the members medical condition.

A member Is on disabillly status when she
quallfles for long-termdisability benefits andthe
fraction of disability is 30% or more. A member
I8 On total disablity status when, due to her
disabllity, she Is not perfarming any workload
dutles, A memberis on partial disability status
when she s able andwiliing to perticlpate In
goms portion of herworkload dutles and the
dsan consentsto such paritel participation In
workload dutles. Where the member'sfraction
of disablllty isless than 100%, the dean shall
not unreasonably deny the member the
opportunity to participate Inworkload dutles at
acorrespanding level.

Fora member on disabllity status, the
reference salary|s the members nominal
salary at the tima the dlsabllity status
commenced, adjusted thereafier Ina manner
determined from time to time by the partles.

Rights and privileges

Formattars relatingto compensation and
benefits, sabbatical leave, years of university-
level experience, vacation, and sick leave, a
membar's disabllity status has the effect
described Inthis section. A member's other
Aghta and privileges, includingtenure, rank,
and- subject 10 40.2.2.4 ~ the right to be
considered for tenure and prometion, are not
affected by the member being or having been
on dlsabiiity status.

Any perlad durlng which @ memberis on
disabliity Status s considered, for purposes of
the penslon pian, as aperled of full-time
service with the employer.

A member's nominai salary is used for
determinatton of the compensationto which a
memberig entitled ontermination of dleabllity
status; a member's nominal and reference
salarles are used for determination of
compensation while a memberis on disability
status. .- Where a memberig on disability
statusinthe course of a calendar year, the
member's nominal salary shall be adjusted on



the next 1 Ma){]by all adjustments, other than progress
{

*40.2.2.4

40.23

*40.2.3.1

40.2.3.2

40233

40.2.4

rough the ranks, to which the memberwould
be antltled If she had not been on disability
status. Regarding progress through the ranks
for a calendar year, the PTR mentlonad In
41.1.5.3(b) shall be replacedby a fractlon of
normal PTR, thie fraciion being the same asthe
overallfraction of normalworkload performed
by the member while employedby the
employer Inthat year.

Regarding service credited for sabbatical-fea
purposes, for the determination of years of
univerelty-level experience {  3la i ing
whaen a member can apply for or be granted
ty or a promeiion, o ft the determinatiol
of vacation entitle el it,vth 12 member ison
disabllity status in & cor of a calender

y  such service shall be ¢reditad in

_proportion 1o the overall fraction of normal

rkloa § pel forme d by 'ha member vhile
ployedt h « le I it tyear

Total dlaabliity

A member has no workload obllgations while
on total disabillty status.

The followlng appliles while a memberls on
total disabliity status.

(@) Disabllity Payments shall be at the rate of
2/3 timas the member's reference salary.

{b) The member shall not receive any work-
relatedcompenaation from the employer.

(6) The member's benefitsprovided pursuant
to 40.1.1 shall be the same as if the
memberwere noton digabllity status, but
the member's contrlbutions for such
benefits shall be nil.

(d) A member Isnotentitiedto sick leave
white on total disability status.

Whan,a member'stotal disabillty status (e
terminated and the member resumesall or part
of herworkload, compensation from the
employer shall be on the basis of hernominal
salary, daterminad In accordancewith 40.2.2.3.

Partial disability



*40.2.4.1

*40.24.2

*40.2.4.3

The employer shall make reasonable effortsto
arrange appropriate workload dutles for a
member on partlal disabliity status, giving due
regardto the member's medicalgendition. The
employer shall endeavor to make Itpossible for
the memberto participate Inworkload dutles as
much as IScompatible with the member's
wishes, medical condition, end fraction of
disablllty.

While a memberls on partfel digabllity status,
compansation and long-term digablllty benafits
are determined In a manner established from
fime to time by the parties.

The following provisions apply when a member
[s on partlal disability Status.

{(a) The member's benefits provided pursuant
to 40.1.1 shall be the same asif the
memberwere not on disabllity status. The
member'scentributions for such hanafits
shall be determined Inthe usuat manner
end at the usual rates, but on the basls of
the work-related compensation actually
recalved from the employer.

(b) For a period where the member (s on
vacation,compensation and disabllity
benefits are detarminad Ina manner
astablished from time to time by the
partles,

{¢) The member [ sntitled to sick leave h
accordance with the provisions of this
agreement, providedthe condition
requliting sick leave Isdlstinct from the
condltion leading to long-termdisabllity.
For a period where the member le on slck
leave, compeneation and disability benefite
ere determined In a manner established
from time to time by the parties.

*SECTION 40.3 SEVERANCEPAY

A memberwho hasattalned the age of 80, or
whose age plus actual Cradited Service is
equal to 80 or mora, and retires prior to the
normal retirement date sat out In the Unlvarsity
of Ottawa Pension Plan, provided she does not
ratire prior to the completion of her scheduled
teaching dutles In a glven term, le entitied to
compensation for long service, to be referredto
as saverance pay, equal to $680 Himes the
number of years (or parts thereof) of regular
full-time service with the employer times the



number of years (or J)arta thereof) remalninﬁ
between the actual date of retirementendthe
normalratiremant date for the member, this last
number notto exceed 8.

SECTION 404  THE UNIVERSITY OF OTTAWA
PENSION PLAN

*40.4.1

*40,4.2

40.4.3

*40.4.3.1

*40,4.3.2

The employer agrass to provideto membets

and to retired membersthe employee beneflts
containedin the University of Ottawa Pension
Planas describedin the Unlversity of Ottawa
1969 by-law, as amended, reproducedIn

appendix A.

Changes Inkenefits A Penslon Plan
Committee shall continue to exist In
accordance with 40.4.3. All potential changes
to the banefits to which a memberis entitled
under the Univetsity of Ottawa Pension Plan
shell be submitted to the committee for Its
conslderation and recommendations. The
commilitee shall report Itsrecommendations to
the Boardwlth a copy to the Assoclation, It
being understood that:

(@) nochange Inbensfits shall be decided by
the Boarduntil 1 month has elapsed since
the committee's recommendations have
beanrecelved by the Associatlon, Inorder
to permit the latter to reviewthese
recommendations and submit lts own
comments to the employer before any
decisionls taken; and

{b) the Board shall not reducethe beneflts to
which members are entitled underthe
penslon planwithout the prier consent of
the Assaciation.

Committess

The Penslon PlanCommittee was established
by by-law no. 4, 1889, of the Board of
Governors (article 10.4}. The Pension Fund
Investment Committeewas astablished by
resolution/bylaw no. 2002.5 of the Board of
Governors. Changes Inthe structure or funation
of either committes shall be by mutual consent
of the parties to this agreement.

The Panslan Plan Committee has been
delegatedalt the powers nacassary for the
Interpretationofthe penslen plan andthe
adminlstratlen of the penslon fund, save and
except the powers:



*40.4.3.3

*40.4.3.4

*40,4.3.5

(a) to appoint the membersof the commitiee,
(b) tomodify the penslan plan,

{c) toappalint the trustes(s) and Investment
managers of the panglon fund,

which are underthe gxclusive jurisdiction of the
Board of Governors,

Mambershlp of the Panslon Plan
Committee The Rector Is an ex officio
member of the committee. Inaddition to the
Rector, the committee has 12 other members,
as follows:

(a) aperson appointed by the Boardto serve
as chalr of the committes;

(b) the Dlrector of the Human Resources
Service;

(¢) 3 membersappointed by the Assoclation;

(d) apersan representingthe clinicalteachers
inthe Faculty of Medicine, appointed by
the Board upon nomination by the dean of
that faculty;

(e) 8 other persons, agpolnted in a manner
prescribed by the Board.

Membersh|p of the Penslon Fund
Investmant Commities The committes has &
members, appointed by the Board of
Governors, as follows, It being understood that
an external personis e personwho ls neither
employed by the University of Ottawa, nor a
member of the Boardof Govemors, nora
member of the Plan:

(@) anexternal pereonto gerve as Chalr of the
committee:

(b) 2 other axternal persons;

(¢) one member of the Board of Governors,

(d) the Vice-Rector (Resources);

(e) 3 members of the Plan, 2 of whom shall be
members of the Asscciation.

With respectto the appolntment,
reappolntment or replacementof the 2
members of the Assoclation appointed under
40.4.3.4(e), the Association shall forward the
names of the two appointees. The Board of
Governors may, on reasonable grounds, reject
one or both names put forward whereupon the



Assoclation shall forward a replacementname or names until

*40.4.3.6

*40,4.3.7

*40.4.3.8

*40.4.3.2¢

*40.4.3.10

404311
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the appointment process la completed. In
forwarding a name for reappointment, the
Assoclation wlil glve properconsiceration to
any avaluation of the member's performance
donedby the Committee on Governance of the
Board.

An Asgoclation member eppointed to the
Penalon Fund InvestmentCommittes may be
removedby the Board of Governaors for sarious
dereligtion of dUIP/ or conflict of interest. The
Agsoclation shall be consulted prior to any such
removal by the Board.

Term of office for the Penglen Plan
Commitiee The term of office of the members
aprointad to the PenalonPlan Commilttee Is 1
calendar year and can be renewed indeflnitety
by those responsible for the appointmants.

Term Of Office for the Penalon Fund
Investrment Committee The term of office of
the membersappolnted to the Pensian Fund
Investment Committee may be staggered and
may vary in lengthfrom 4 to 3 years. No
memberaf the Panslon Fund Investment
Committes may he appointed for morethan ©
congacutive years.

Officers

(@) Chalr; The cheir s appointed by the
Board.

(b) Vice-Chalr: The committee elects a vice-
chair from among its own members.

Meetinge Eachcommittes meets at the call
ofthe chalr. The chalr must convene the
committes upon request 03 members. A
delay of & worklng days must be allowed
hetween the date of the natice callinga
maeeting and the data of the meeting. If
required, an urgentmeeting may be calledon
givln%less than & working days notice whioh
may be declared legal by a majority vete of the
member8 of the commities,

Quorum A quorum e the majority of the
members, the ghalr ar the vice-chalr being
present.

Each commitiee reports as required and at
{aast annueliv to the Board of Governors on the
axarelae Of Its power.



*40.4.3.13

¥40.4.3.14

'40.4.4

Fundsrequlred for the operation of each
commitiee are Included inthe budget of the
HumanResgqurces Service.

Secretarial services are provided by the Offlice
of the Secretary of the Univarsity.

The employer shall make its best effortsto
obtainand provide to the Assoclation
information and general data, other than
individualearnings histories, which ere required
for the computation of pension benefits to
which & memberis entltled. The employer
shall, uponwritten requestfrom a member,
provide to the Assoclation Information
regarding that member's earnings tistory, as
required for the computationof pension
benefits to which the member Is entitled.

SECTION40,5 RELOCATION EXPENSES

40.6.1

*40.6.1.1

*40.6.1.2

40.5.2

*40.6.2.1

General

Forthe purposesofthle section, refocating
means movinginto the metropolitanregion of
Ottawa-Gatineau from outside that metropolitan
region.

The provisions of this sectlon apply to all
persons selected for an eppointment as a
faculty, counsellor, librafian, or language

teacher member, provided that Itis notan
appointmentas a replacement.

Admlissible expenses

Subject to the provisions of this section, the
employer agreesto reimburse any newly
appeinted member for that member's relocation
EXPENSES. Relooation EXpensesare any
reasonableexpsnses Incurred by the member
as adirectresultof relocating. Relocatlon
expenses Include:

(@) the costof movin%, acking, crating, and
unpacking house oﬁj goods and personal
belongings aswall as insuranceand
storage for e maximum of 4 weeka, It being
understoodthat 2 tenders must have bean
presented, the lowest of which shall be
used to calculate the amount of the
relmhursemant,

(h) as calculated pursuantto article 38, the
cost of transparting the member's family by
the most sconomical means of
transportation,and the living expenses for
each person Inthe member's family while



*40.5.2.2

*40.6.2.3

40,53

'40.5.4

*40.5.5

travelling, to Ottawa-Gatineau;

{c} as calculated pursuantto arficle 38, the
traneportation, accommodation and {lving
expenses of one advance visit for the
purpose of sacuring suitable housing,
includingthe expenses of the appolntes's
spouse if the spouse makes such an
advance vislt with or Instead of the
member.

The employer shall relmburse the member's
relocation expenses aa follows: 100% of the
first $1 000, and 78% of any further amount
above the Initial $1 000 up to a maximumftetal
payment of $5 000 In terms of Canadian
dollars. The partles may agree to exceptions to
this limit, The Admin(strative Committee or Its
delegate may authorize advances for relocation
EXPenses.

The dean shall ensure that candidates for
appointment are Informedof the benefits and
regulations providedfor inthis section prior to
their appointment,

Procedures Clalms for relocation expenses
shall be submitted to the dean, onforms
provided by the employer, In accordancewith
Unlversity travel regulations. The member's
claim shall be accompanied by copies of 2
tenders for maving costs and by a bill, racelpt
a voucher, inrespact of each expense for
which ablll, recelpt or voucher was reasonably

attalnable,

Member's obligation The relmbursement of
relocation expenses shall take the form of an
intereat-free loanfrom the employer. The loan
shall be consldared to be repaid when the
member completes 3 full years of continuous
service atthe Universlity of Ottawa, each full
year being equivalentto 1/3 of the loan
repayment. Reimbursement b requiredonly If
the members employment at the University of
Ottawa ceases of her own volition before the
completion of 3 full yaars of continuous service,
inwhich case the member shall relmburse the
employer for any outatanding portionofthe
loan.

Where a member's regular appointment starts
Immed|atsly following a replacement
appointment at the Universlty of Ottawa, the
provisions Of this section apply to admisalble
expenses incurred by the member In relocating
to Ottawa-Gatineau at or following the Start of
sald replacementappointment. In such an



event, the 3-year parioed mentionedin 40.5.4 refersto the

Initlal 3 years of regularappointmesnt.

SECTION49.6  TUITION FEES

40.8.1

*40.6.1.1

*40.6.1.2

40.6.2
*40.68.2.1

40.6.2.2
*40.6.2.3

Entitlement

The following persons are entitfed to a benefit
under this sa¢tlon for government-funded
courseswith academic credit or government-
funded regular programs of study, or the
equivalent In non-publicly funded recognized
universitles.

(@) amember's spouse;

(k) a member'schild or dependant, provided
that the child or dependenthas not yet
attalnad the age of 28 On the date of
commencementof the term for which the
benefitleto be received, It being
understood that the Adminlstrative
Committes Oritg delegate may allow
exceptions to this age limit.

Where a member ratires or dies, the beneflts
provided by this section shall continue as if she
were sflll a member, for a period of & years
fallowing the member'sratirement or death or,
where the member retired prior to the normal
retirement date set out inthe pension pian, until
the memberattains age 70, It being understood
that a pereon benefiting under 40.6.1.1 who
has begun a program of studies before the
member's ratirament or death will be entitled to
the benaflt until she completesthat program.

Exemptlon from tultion fees

The tuifion exemption/bursary benefit In this
gubsectlon shall continuato apply to any
pousa, child, or dependentreglsterad Ina
program atthe University of Ottawa as of the
2001-2002 academic year, untii that program
has been completed.

Conditlons

The member's spouse, child, or dependent
exempted from tultion fees must, however, pay
Incidental fsas (SUCh as asgoclation dues,
health servicas, sports services).



*40.6.24  Whena membersspouse, child, or dependent
obtalne a student loan or grant, the exemption
from tuitlan fees wiil be granted only If Itis to
the student's advantage. If the acceptance or
refusal of the axemption la of equal benefitto
the student, the alternative which isto the
advantage of the employer wlll be chosen.

*40.6.2.5 Except as otherwise provided for In40.6.1.2,
the benefits provided by this section shall
cease at the conclusion of any term during
which the member'semploymentterminates.

40.6.2.6 Application

10,6.2.7 A member's spouse, child, or dapendent who
wishes tt iy foranex t 1 01 tultion

feot 1l 3 b v I
foonw ua alalleatthe «r

Fe urcc vl axatthe vl
- The completed forms must be

y dt the Human Resources Sarvic no
laterti n 1 week befort the fee payment
deadiine.

*408.2.8  Appllcations may be made for more than 1
te natatime butexemption shall be granted
for only 1 fee paymentat a time.

40.6.3 Tuition support benefit

*40.6.3.1 Effective 1 May 2002 a spouse, child, or
dependent beginning studles Ina programon
or after that date |s eligible for the Tuition
Support Benefft described inthls subsection.

*408.3.2  Thetuitlon support benefit, funded by the
Universtty, will have a total annual pool of no
mora then $300,000 {2002-2003), increaged on
1 May annually (heginning 1 May 2003? bythe
percentage Increaseto tuition applicable for the
facultiee of Arts, Salence, and Soclal Sciences,
orthe averagethereof if the percentage
Increasesdiffer.

*40.6.3.3  Thetuition support canbs applied to fulltime
or part-time undergraduate,graduate, and
professional programsoffered for credit at
University of Ottawa or any other recognized
university,



*40.8.3.4 Inthe case of students Inpart-time programs,
the payment shall be proratedto the number of
courses requirad for the full-time programin
that Institution.

*40 To» ¢ gd)y Y p3l bu must
meet ha admission requ  en 8 of the
program and maintain ac  emic 8 ng al
th Ittt o at hie 1tis offered ept f

ticr ¢ the Univeraity of Ot whet
speclal stu it status will be ir clu

*40.6.3.6 { bt wl nlyka doup o pplice

I the riscribaitm limits. A Oilcatic
notr jbytha psal shed le 1lines wij

notbe c¢ i linad initiafly for the benefit, {
tlicatk the fall cagsion will only ba
r idei v f n all timely applicatiins 1av
ciprey 3 d,andnolitertt w |
¥ mber. lolat ¢ A e v owilt!
¢ Medin ithergss, » I8, & ¢
pr ations il k3 accapted for a semester
other than the current semester.

(@) Amountsto be $3,000 maximum per
academic year (prorated for part-time
students) allocated as follows:

(I) ragistration Inthe fall term: $2,000.

(I registration Inthe winter term, if Itis
the first Semester of raglstration in the
academig year: $2,000; otherwlse,
prorated among the number of
claimants after the remaining balance
of the pool has been'calculated, to a
maximum of $1,000 per claimant,
subject to the $3,000 maximum per
academic year.

(5 registration Inthe spring/summer
semester for the firat time Inthe
program: $1,000,

*40,8.3.7 Students wlll be required to provide proof of
continuad reglstration In e recognized
university.

*40.6.3.8  Tultlon supportia a taxable benefit: Itls



taxable Inthe hands of the member, except If It can be used

*40.6.3.9

*4(.8.3.10

*40.8.3.11

'40.8.3.12

40.6.4

as a bursary by spouses/children/depsndants,
where it becemes taxable in the hands of the
recipient. This latter pessibllity only exlsts for
students registered at the Unlverslty of Ottawa,
inwhloh cage, the value |s at 88% of the
normally allocated amounts.

Inthe event that the value of eligible clalms
under this plan is less than the total amount
available, the surplus shall be carried forward
and added to the amount avallable inthe
following academic year. Should there be a
shortfall In any givenyear because of
unforeseen¢lreumstances, the deflcit will be
cafried forward to the following academic year.
Such a shortfallwil! be examined to determine
the source and evaluate, N consultation with
APUQ, what change needsto be madeto the
administrative processesto prevent such a
recurrence. Wherg monles are returned after
they have beendistributed, these also will be
carrled forward to the following academic year.
The Joint Consultative and Communication
Committee will recelve e report on the use and
balance of the pool of funds once the flrst
payments have been made, and again by the
month of June of each year when all payments
have beenmade. A reportwill be provided to
the Committee after the flret year of
(mplemantafion to reviewthe success ofthe
dlstribution process.

"Recognized universlty " is an institution that (1)
In Canada, is a member of the AUCC, end
recognized by AUCC as a university, (Il) Inthe
Uni{ed States, conformsta the variousgeneral
guldslines of accraditation used by American
universities, end {lii} cutside Canadaand the
United States, Is recognized as a university by
the accrediting body of that country.

“Tultion® is tultlon fees as defined by CCRA for
the purpose of Incometax deduction.

Spouses, children, end dependents of
memberson leave or recelving LTD benefits
are eligible, as well as those of retirees as per
current40.8.1.2

Provisions for members d the bargalining
unit



40.6.4.1

*40.6.4.2

*40.6.4.3

40.6.5

*40.6.5.1

*40.6.5.2

*40.6.8

1t ofthe n  unit may audit

1 ¢ atthe ty of Ottawa, withou
paying fees and without recelving academic
credits, with itanyfin [ith t t th
professor’ I

Faculty me 8 and language teachers ma;
without paying tultion fees, take courses for
dit esx oW fd & ashk

(@) Inafaculty other than one Inwhich the
member holds an appointment (principal or
secondary), the member can take courses
foreradit without spacial permission;

(b} Inafaculty Inwhich the member holds an
appolntment, the member can take
couraes for credit with her dean's
parmission {whtch shall not be
unreasonablydenlad), providedthe
courses are not offered by a department in
which the member holds an appeintment,

Librarianand counsellor members may,
without paying tuition fees, attend courees and
racelve academic credit for them, subject only
to the usual academic requirements(including
requiremente regarding admleslon to
programs).

Second-language courses

The provisions of this sectlon apﬁly, mutatis
mutandis, to courses offered by the Second
Language nafifute, other than those mentionad
In40.6.6.2.

The employer undertakesto continua to offer,
free of charge, throughthe Second Language
Insfitute, second-language coursesin Frenc
and Englishwhich gre restricted to members
andtheir spowses and certain other Univeraity
of Ottawa employees, with a variety and
fraquency no lassthan during the academic
year 1683-1884,

¢ oocal agreements  The amployer wiff

k bast efforts to nagotlate reciprocal
arrangemants with other Ontario and Quabec
universities for tuitlon walver for a member's
spouse and ch Idren

SECTIONA0.7 B8ECONDR MORTGAGE POLICY



40.7.1
*40.7.1.1

*40.7.1.2

*40.7.1.3

40.7.2

*40.7.2.1

*40.7.2,2

The employer agrees to confinue a second
mortgagepolley as set forth Inthis section.
The purpose of thig policy Is to facilitate the
purchase of a regular member'sprincipal
tesidence in the Ottawa-Gatineau area,
herelnafter referredto as the premises. Itla not
Intendedto replace primary reel estate
financing available from financla! Institutions
but to supplement such financing, whenever
necessary, after a memberhas made the
required arrangementsfor appropriate
financing on first mortgage.

Tha second mortgagepolley set forth Inthls
section applies to all members of the
bargaining unit, except those holding a
replacementappointment.

Itis understoodthatthle programls subjectto
the avallabillty of funds as determined by the
Netional Bank of Canada Inconsultation with
the employer.

Tho peolicy

The policy providesfor the employer's
guarantee of a loan to the member, from the
Natlonal Bank, Inreturnfor a second mortgage
on the premises. Intereston the loan shal
accrue atthe prime lending rate of the Neatlonal
Bank, as Itmay be altered from time to time
during the term of the loan, plus 0.5 of 1%.
Accrued Interest shall be payable monthly,
while principal repaymentshall be spread
equally over the loan perlod and payable in
monthly Instalments. Repaymentof the
principal may be accelerated provided
appropriate arrangements are made by the
memberdirectly with the National Bank.

The maximum amount of the loan shall be
governed by the following condlilons.

(@) The loan shall not exceed
$30 000,

(b} Theloanshall not exceed 30% of the
purchaseprice of the pramises.

(6} The loan shall be sufficient, along with the
cash payment and the first mortgage lean,
to meetthe purchaseprice for the
premises.



t

*40.7.2.3

*40,7.2.4

¥40.7.2.6

"40.7.3

{d) The total annual capital and Interest
paymentson the first and second
mortgages, together with municipal and
achool levies, shall not exceed 30% of the
member'sregularannual salary, It being
undsrstood that this requirement can be
modified, subjectto approval by the
Natlonal Bank, by taking into
consideration:

(I) supplementary compensatlon that the
member expects t0 be receivingfrom
the employer, provideditis of a
regular nature;

(ily anappropriate fraction of the income
aarned by the member's spouse,
where the spouse Is employed on a
regular basls;

(lify a fraction of any rentals collected,
provided appropriate allowance is
made for expendituresinvolved inthe
operation of the dwsllings concerned.

The maximum term of the loan shall be fora
number of year8 determined by the size of the
loan in accordance with the table below, or for
the period of time remalning until the member's
normal retirementage as set out Inthe pension
pian, whichever js shorter.

AMOUNT OF LOAN« MAXIMUM TERM

up te $20 800 - 10 years

$20 601 to $22 500 - 11 years
$22 601 10 $24 500 - 12 years
$24 501 to $28 500 - 13 years
$26 601 {o $28 500 - 14 years
$28 601 to $30 000 - 15 years

The premises may be rented during any pertod
during which the memberis 0n an authorized
leave end is absent from the Ottawa-Gatineau
area.

Subjectto 19.3.2.10, all cutstanding pringipal
and accrued Interest charges shail become
payable immediately upon cessation of the
member's employment at the University of
Ottawa, upon transfer or disposition of the
property, or if the premises are rented for a
period other than a perlod when the member s
on an authorized leave.

Conditions

The conditions for a member receivingthe
fb(lalneflt of the second mortgage policy are as
ollows.

(@) The member shall agree to execute and



40.7.4

*40.7.4.1

*40.7.4.2

reglstar infavor of the University of Ottawa a
second mortgage deed on the premiaes In
the amount of the loan obtainad pursuant
to the pravigions of this saction.

(b) The loan mustbe usedexciusively for the
purchase of the lands and dwaellings
comprising the member's principal
residence Inthe Ottawa-Gatlneau area.
The property may comprige not more than
2 dwallings In addltion to the member's
dwelling.

{¢) The member must be able to give the
vendor a cash payment of notlessthen
10% of the purchase price of the premisas,
andthe member must arrange for a first
mortgageloan such that the sum of the
cash payment and first mortgage loanls
Nnot lese than 70% of the purchase price of
the premises.

(d) The member shall execute Infavor of the
University of Ottawa en officlal assignment
of part of the member's rights Inthe group
life Insurancepoliey offered by the
employer, The asslgnment shall be such
as to equal the outstanding portion of the
loan, as that varies over time.

(e) Then mbershal prc ic (v mployer
with e insurance :er Ic ¢ (h
nises, n fir 1 other
1alties

(H The member must consentto a standard
personalcredlt inguiry, which ingulry must
show a sound financial position, to the
satisfaction ofthe employer.

(@) An application must be filed and approved
in accordancewith subsaction 40.7.4.

Application

A memberwho wishes to apply for the sacond
mortgage loan shall complete the application
form providad for that purpose by the Human
Resources Servics, ensure that her dean
countersigns the form, and forward the form to .
the Human Resources 8&rvice no laterthan 3
weeks prior to the closing of the transaction by
which the member le to purchase the premises.

The Director of the Human Resources8ervice
or her delegeta shell be rasponsible for
reviewing the application and shall promptly
consult with the memberregarding any
condltions In40.7.3 which she deems notto



have beenmet. Ifandwhen the diregter deems all of the

*40.74.3

40.7.5

"40.7.5.1

*40.7.5.2

*40.,7.6.3

*40,7.5.4

"40.7.5.5

conditions IN40,7.3 to have been met, she
shall approvethe application and forward the
applicatlon form to the Office of the Legal
Counsel.

The Legal Counsel of the University of Ottawa
shall verlgz the titles of property and other
relevant documents. The member ghall
provide any documentation which may
reasonably be required by the employer for the
purpose of determining the value of the
property. Ifthe Legal Counsel's examination of
the appilcation and other documantation
reveals that assets and legal deeds comply
with the requirements set forthin this sectton,
she shall approve the application subjectto the
official exeqution ofthe necessary documents.

Addlilond] provislons

The Legal Counsel shall arrange for the
slgning of tha contracts and other officfal
documents by authorized offloers or agents of
the employer and shall ensure that the amount
of the loan is pald by the NationalBank
according to proceduresinforce at the time,

Where the offlclal documents are prepared by
an outslds barristeror notary, the Legal
Counsel shall Inform her of the Instructionsto
be followed. Ifthe property le [ocated in the
Province Of Ontarlo and the Legal Counsel
agrees to prepare the official documentswith
the consent of the member, the membershall
be required to pay a nominal fee.

In 1 8 ~hera tha second morigage Is to
te 1 theLegal Counsel allararg fo
the appraval of a recsipt prepared by her or by
an \tsidel ister or notary for the ¥

The employer resarves the right to make an
exception tO this seatlon by approving the
guarantee of a loan secured by way of a
second mortgage In respect of @ member
whose application doss not comply with il
tachnical requirementsof thie asction.

The employer raserves the right to refuse the
guarantee of a second mortgageto a member
who has avaited herself of the present policy In
the five-year perlod preceding the application
for the said second mortﬂage, or where the
employer can establish that the memberis
availing herself of this polley for speculative
purposes.



SECTION 40,8 PARKINGAND TRANSPORTATION

40.8.1
*40.8.1.1

*40.8.1.2

*40.8.1.3

*40.8.1.4

*40.8.1.5

Parking

The Association shall be entitled to appoint 2
members of the Universityof Ottawa Parking
Committee, Whose membership kas follows:

(@) 2 persons appointed by the employer;
{b) 2 persons appointed by the Association;

(e} 2 persons appointed by the 8FUQ;

(d) 2 parsons selected by the support staff;

(e) the director of Protection Services.

Rulesfor members' use of parking facllities and
fees for members' parking permits shall be
established by the employer, upon consuitetion
with the Parking Committee and In accordance
with the provisions of this section.

In order to faclliate the membesrs' futflimant of
their workload duties, the employar shell make
its best effort to ensure the avealigbifity of
adequate parking faciiitles at reasonable costin
accordancewith the provision8 of this section.

Every member may recsive, free of charge,
upon filing an aPpropriate request, a parking
parmit which will entitle her to park in any
Unlverslty of Ottawa parking lotat any time on
Saturdays, Sundays and holidays.

Maximum monthly parkingfees are as follows:

(a) effective4 May 2001 to 30 April 2002: $62
for exterior and $62 for interior.

{b) effective1 May 2002: $60.44 (Rager
Gulndon $63.20) for exterior end $103.04
for Interior.

(e) effective M%/ 2003: $76.38 (Roger
Gulndon $68.62) for axterlor and $113.34
for interior.

() oeffe th 30 April 2004: $80.20 (Roger
BGull_¥ _ $61.45) for exteriorand $118.01
for interlor.



40.8.2

*40.8.2.1

*40.8.2.2

Transportatlon

The employer shall provide adequate
transportation facliities, by shuttlebus service or
otherwise, for members whose activities Injgint
Ottawa-Carletoninstitutes requlire them to goto
Carleton Unlversity during working hours.

The employer shall make a reasonable effort to
provide, in cooperationwith OC Transpo,
convenlently placed heated shelters for the use
of bus passengersusing steps within the
Immediate vicinity of the Unlverslty of Ottawa
campus.

SECTION40,6 PROFESSIONAL EXPENSES
REIMBURSEMENT

*40.9.1

*40.9.2

*40.0.3

*40I914

The employer shall reimburse every member
for allowable professfonal expenses incurred
the member In each calendar year on behgif 0
the smployer Incarrying out employmentdutles
or in acquiring supplies or egquipment relatedto
the performanceor such dutles, as follows.

In2001, $700.
Effective from 2002, $1,000.

Allowable professional expanses Includeitems
such as membershipfees for professlonal
socletles, travel expsnses andregistration fass
for conferences relatedto the member's
professional responsibllities, publication costs,
and purchase of instructional and research
matarial (€9, books, equipment,supplles,
software, journal subscriptions).

nds allocate fi professiol BNses
nbursement i 1wt intende  to replace
sting faculty [ atl  for travel.

For each calendar year each member shallfile a
written declaration with the employer, on forms
prepared by the employer Inconsuitation with
the Association, stating she has Incurred
allowable expenditures up to the amount
pursuantto 40.9.1 on behalf of the employer
during the calendaryear, and each member
shall retain her racelpts to satisfy Canada
Customs and Revenue Agency Inthe event that
the status of the payments Is questioned.
Failure to sign and return such a declaration by
30 November Ineach calendar year and/or
fallure to expend the full amount as set outin
40.9.1 will result Inthe relmbursement or portion
thereof belng deemed a taxable allowance for
that calendar year.



*40.9.5

*40.9.6

(I : axceed the rein 3 limit, the
a ! amount may he carried ¢ to

(] t year | tothe i

relmbursement available.

Equipment purchasedwith funds from the PER
remain the property of the Unlversity. {f a .
memberwishes she may purchasethese items
fram the University pursuantto Palicy 5.

SECTION 40,10 HEALTH CARE SPENDING ACCOUNT
ON RETIREMENT

*40.10.1

*40.10.2

*40.10.3

*40.10.4

*40.10.3

*40.10.8

*40.10.7

Membersretiring on or after 1 May 2001 shall
have access to a Health Care Spending Account
{HCSA) of $948 per calendar year, funded by
the employer, to be Implementedno later than 1
July 2002 (with a carry over of expenses from
2001, as per IncomeTax Act rules).

Cradit carry gver: UnusedHCSA credits at the
end of the year will be addedto the nextyear's
HCSA balance. HCSA credits can be carried
over for one year.

Grage period: The member may submit a claim
up to 12 months following the end of the plan
year Inwhlch the expense occurred.

Eligible expenses mustmest Income Tax Act
definltions; axpenses normally associated with
health and dental benefits plans, any co-
payments required under a health or dental
benefits plan and some additional expenses not
traditionally pald under a health or dental
benefits plan.

Eligible dependents: Dependentsligibility as
defined by the Income Tax Act.

Allocation: Full HCSA sllccation |s available for
memberset the start of each calendaryear,
prorated Inthe year of refirement accordingto
the retirement date.

Unwsed amounts may only be carrled.over for

1



the grace period noted above, but Cannot be reimbursedto
members I not used.

*40.10.8  Annual benefit Is not transferable to e spouse
upon the death of the member.

SECTION 40,11 ONTARIO DENTAL ASSOCIATION
SCHEDULE

*40.11.4  The Ontaric Dentel Assoclation schedule to be
used for the reimbursament of dantal costs to
t shall t

) ffect 1 1 2002, the 2001
thed

(b) effective 1 January 2004, the 2003
schedule,

ant | Annonces/Classified | Rechercher/Search
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SECTION41.14 GENERAL

4111 Definitions Forthe purposes of this
agreement:
(@) compensation refersto the salary and

()

other forms of paymentsto which a
member |s entitled, in accordance with
relevant provisions of this agreement, in
counterpartfor the duties she assumed;

nominalsalary refersto the annual salary
rate to which @ member would be antltled
In counterpart for fulfillment, on a full-time
basis, of the duties attachedto her
position, It belng understoodthat the
nominal salary does not Include any
additional stipands or payments such as
for overload teaching or adminlstrative

duties:

regular salary refersto the annual rate of
compensation that the memberrecsives
on a regular basls, consisting of her
nominal salary and administrative
stipends, Ifany, appropriately reducedIn



41.1.2

*41.1.2.1

*41.1.2,2

'41.1!3

41.1.4

41 l1 |5

*41.1.5.1

cases of sabbatical or other leaves, or
proportlonately reduced Incaseswhere
the member Is on reduced workload
(pursuantto articie 30, or aceording to the
terms of the appointmant) or parfial
disability:

(d) salary scale refersto the minlmum andthe
meximum nominal salary for each rank —~
for faculty, (Ibrarlan, languageteacher, and
counsellor members of the hargaining unit;

(e) the IncreaseInCP! for aglven yearis
computed as follows: the twelve-month
percentagelngrease Inthe CPI for Canada
ls recordedfor each month of the year and
the Increase in CP! Isthe mean ofthose
12 Increases.

Payment

The employer pays each members'
compensation by means of direct depesif to an
accountat e daposit insfitution designated by
the member.

The following provisiona apply Where the
employer makes an error Inthe payment of a
membar's compensation,

(@) Ifthe error Isan underpayment,it shall be
corrected promptly and written notice of
the error and correction shall be forwarded
to the member.

(b} Ifthe error Is an overpayment, written
notloe of the error and Impending
¢orraction shall be forwardedto the
member. A gcorrection shallnotbe
Implemented untii & working days following
the member's receiptof the said notice.
The error shall be corrected at the tims of
the first regularly scheduled payroll
following the aforsmentioned five-day
period,

Inevery calculation made pursuantto the
provisions Of this article, the result shall be
roundedto the naarast dollar.

A member's compensation shall not be

changed except Inaccordance with the

Brovislon‘a ofthls agreement or by agreement
etweenthe parties.

Changes Innominal salary

There are 3 types of general adjustments In



members'nominal salary:

"41.1.5.2

1.1.6.3

a
. members who already hsld an eppc.;mimen‘

(a) byway of a scale adjustment, pursuant to
gection 41.2;

(b) byway of a progress-through-the-ranks
(PTR) Increase, pursuantto section 41.3;

(¢) byway of a correction for anomaly,
pursuant to 41.4,

Except i e Ise 3 ¢ 1 E to
bythe n , . lg ara j r Wbtod
g3 3 Ietm tst membaers’ nomi
salarias ara mada an 1 May for the twelve
month pariod from that data ta tha 30 Aprli naxt
following, Noi Attt 3ttt for go
t adut t Kk suchaperiodare
ynhedt a b Y WEn],
timintt Mber  foct eonthe 8
or e det mi db w bH wm o ad
but v d itm ten b

int t

On 1 May of any year, adjustments > a
mem jer's nominal sale  shall be as foll

(@ The member's former nominal salary shall
first be adjusted by any scale adjustment,
In accordancewilth section 41.2.

(b) Tothe amountobteined In(a), there shall
be added 1 PTR Increment, In accordance
with 41.3, unlsss:

() suchadgitlon of PTR would placethe
member's salary above the maximum
for her rank for the period heginning
onthat1 May, in which Case the
member shall be given that fraction of
aPTR incrementwhich wlll place her
nominal salary at that maximum; or

(Il the amountobtalned In (a) exceeds
the maximum for the rank for the
periodbeginning onthat 1 May, In
which case no PTR shall be added; or

(iil) withholding of all of the progress
through the ranks has been imposed
on the member pursuantto saction
39.3, Inwhich case NOPTR Increase
shallbe added; or

(iv) baslc progress has been given to the
member pursuant to 23.2,3, Inwhich
casa the amountto be added shall be



*41.1.54

41.1.8

0.6 of 1 PTR increment, or the amount
which would place the member's
nominal salary at the maximumfor her
rank, whichever Is less: or

(v} the provisions 0f23.2.3.8 apply, In
whlch casethe amount to be added
shali-be 1,6 of 1 PTR Increment, or
the amountwhich would placethe
member's nominal salary at the
maximum for her rank, whichever Is
less; or

{vi) the member was first appointed at the
Univarsity of Ottawa on Or after that 1
May, Inwhich Case no progress
throughthe ranksincrease shall be
added.

{c) Ifa memberIs granted a promotion
effective On a given 1 May, andthe
amount obtalned In(b) is lowar than the
min(mum salary for the member's new
rank, the amount obtained In(b) shall be
Increased by the amount necessary t0
bring the member's nominal salary to the
new minimum salary for her new rank.

(d} If, pursuant to 41.4, an anomaly
adjustment Is allocated to the member, thig
allocation shall be added to the amount
obtained In{b) or, when appticable, IN{¢).

Inaddition to the foragoing, allbrarian
member's nominal salary may change, In
accordancewith the relevant provisions of
article 31, when the memberls appointedto a
new position or when the posltlon (s
raclassifled.

Research fellows Forresearchfellow
members, compansatlon shall be In
accordance with the provisions of this artlcle
applicable to asslstant professors, unlessthey
hold another rank or the parties agree
otherwige.

SECTION41.2 SCALES AND SCALE ADJUSTMENTS

"41.2.1

Foreach rank and for each ofthe 4 categories
of membersidantiflad in 41.2.2,2, the term
scale adjustment refersto tha amount or
percentage by which:

(@) the nominal salary of each member of that
rank and oategory Isto be adjusted; and



41.2.2

¥41.2.2.1

*41.2.2.2

{b) the minimum and maximum for that rank
and that category of member is to be
adjusted.

Adjustment and scales for 2001-2002

Indlviduat salaries Effective on 1 May 2001

All members' nominat salaries shall be
Increased by 2.0%.

After application of the above and any
prometion PTR under 41.3.8, faculty members'
nominal salaries shall be further Increased
acoording to the following formula:

for asslistant professors: percentage Increase
0,

(%)
% = (-0.000006 x salary +0.31000) x 100
to amaximum of $ 2 180

for assoclate profassors: percentage Increase
0,

(%)
% = (-0.0000036364 x salary + 0.27630) x 100
to a maximum of $ 2 800

for full professors: percentage Increase (%)
% = (0.0000030769 X salary + 0.27692) x 100

to a maximum of $ 3 080

(Nagative percentagevalues correspondto a
0% Increase.)

Saoales
(a) Faoulty members

Effectiveon 1 May 2001, the salary scales
for faculty members shall be Increased by
2.0%, As a consequence, the salary scales
for faculty members, for the perlod from 1
May 2001 to 30 April 2002, shall be as

follows.

mirimum maximum
40 402 51 884
47 046 70 707
56 473 96 766
67 803 113 771

(b) Likrarian members



The floors for librarian |, 11, HI, IV, and V
shall be 0.748, 0.779, 0.760, 0.791, and
0:!&1 Imes the cellings for the respective
ranks.

The ceilings for librarian 1,1, IIl, (v, and V
shall be 0.711, 0.809, 0.967, 1,069 and
1.226 timea the cailing of asslstant
professor.

As aconsequence, the salary scales for
{Ibrarlan members, for the period from 1
May 2001 to 30 Aprll 2002, shall be as

follows,
m{nlmum maximum
37 604 80 273
44 560 57 202
§2 679 B8 374
69 788 75 586
67 647 g6 6818

{¢) Languageteacher members

The floor for language teacher {V ghall
equal the floor for asslstant professor plus
0.66 ofthe PTR Incrementfor faculty
memberson 1 May of the ysar Inquestlon.

The ceiling for language teacher {V shall
squel the celling for asststant professor.

That crfor a aacher | (, 1M
ghall 3¢ 8 v 40.904 of the 1)ol
forla ju e |

The celling for language teacher 1,11, and
Il shall be 0,717, 0.825, and 0.911 of the
celling for language teacher IV.

As a consequence, the salary scales far
language teacher members, for the period
from 1 May 2001 to 30 Aprli 2002, shall be

as follows,
minimum maximum
33 024 50 697
39 240 58 323
43 902 64 414
48 B84 70 707

(d} Counsellor members



41.23

*41.2.3.1

*41.2.3.2

The cslling for counssllor IV shall be 1.214
times the celling of asslstant professor.

The cellings for counsellor I, i, and 11l shall
be .643, 871 and 854 times the celling of
counsellor IV,

The floors for counsellor 111, 11l and (¥
shall be .832, .728, .878 and .871 times
the callings for the respectivae ranks.

As a consequence. the salary scales for
counsellor members, for the perlod from 1
May 2001 to 30 Aprit 2002, shall be as

follows.

minimum maximum
38780 48 610
41 931 87 597
49 778 73 308
57 697 85 838

Adjustment and scales for 2002-2003

individual galarles  Effective on 1 May
2002, all members' nominal salarles shall be

Increased by 2.8%.

After appllcation of the above, faculty members'
nominal saiaries shall be further Increased
acoording to the following formula:

for assistant professors: percentage Increase

(%)
% 0(-0.000005 X salary t 0.31000) X 100
to a maximum of § 2 180

for assoclate professors: percentage Increase
[+)

%)
S/u = (-0.0000038364 x salary + 0.27836) x 100
to e maximum of $ 2 800

for full professors: percentage Increase (%)
% = (-0.0000030789 X salary t 0.27692) X 100
to amaximum of § 3 080

(Negatlve percentage values correspondto a
0% Incresse.)

Scales
(@ Faculty members

Effective 0N 1 May 2002, the salary scales



(b)

for faculty members shall be increased by
2.8%. As aconsequence, the salary
scales for faculty members, for the period
from 4 May 2002 to 30 April 2003, shall be
as follows.

minimum maximum
41 453 53 233
4B 288 72 645
B7 841 08 266
a9 568 118 729

The maximum for the rank of assistant will
not apply to {ndividuals with written offers of
employmentdated after 11 Aprii 2002,

Librarian members

The floors for ilbrarian 1,11, i, IV, and V
shall be 0.748, 0.779, 0.769, 0,781, and
0.7?(1 times the ceilings for the raspective
ranks.

The catlings for likrarlan I, (1, i, IV, and V
shallbe 0,711, 0,809, 0,967, 1.068 and
1,225 times the ceiling of assistant
professor.

As a consequence, the salary scalas for
librarian members, for the perled from 1
May 2002 to 30 April 2003, shall be as
fo llows,

minimum maximum
38 582 51 580
45719 58 689
53 946 70 151
61 343 77 551
69 408 88 aes

(¢) Languageteacher mambers

The floor for languageteaoher IV shall
equal the floor for asslstant professor
plus0.88 of the PTR Incrementfor facuity
memberson 1 May of the year In
question.

The celling for languageteacher |V shall
egual the celling for aselstant professor.

The floor for language teacher 1,11, and Il
shall be 0.68, 0.808, and 0.904 of the
floor for language teacher IV,



*41.24

*41.2.4.1

*41.2.4.2

The celling for language teacher 1, I, and
Il shall be 0.717, 0.825, and 0.811 of the
celling for language teacher [V.

As a consequence, the salary scales for
languageleacher members, for the
periodfrom 1 May 2002 to 30 April 2003,
shall be as follows.

minimum maximum
33 882 B2 015
40 280 59 B50
48 044 68 080
490 827 72 545

(d) Counsellor members

The celling for counsellor |V shall be
1.214 times the cslling of asslstant
professor.

The cellings for counsellor 1,11, and [l
shall be 643, .871 and .854 times the
celling of counssilor V.

The floorsfor counsellor I, 11, It and I
shall be 832, .728, .679 and .671 times
the cellings for the respective ranks.

As a gonsequence, the salary scales for
counsellor members, for the periodfrom
1 May 2002 to 30 April 2003, shall be as
follows.

minimum maximum
30 788 47 822
43 021 50 005
51 068 75212
59 095 88 070

Adjustments and scales for 2003-2004

Effectiveon 1 May 2003 all members' nominail
salaries and salary scales shall be Increased
by CPI.

Individual salaries  Effective on1 May
2003, all members' nominal salarles shall be
Increased by 2.2%.

Scales

(a) Faculty members

Effective ON 1 May 2003, the salary scales
for faculty members shall be Increased by
2.2%. As a consequence, the salary



scales for faculty members, for the period
from 1 May 2003 to 30 April 2004, shall be
as follows.

minimum maximum
42 385 84 404
49 330 74 141
502186 100 418
71 087 119 297

The maximum for the rank of asslatantwill
not apply to indlviduals with written offers
of employment dated after 11 April 2002.

Librarian membera

The floors for librariant, I, [il, iV, and V
shall be 0,748, 0.779, 0.769, 0.7¢1, and
0.781 times the callings for the respective
ranks.

The ceilings for librarian 11, 111, IV, and V
shallbe q.711, 0.808, 0.867, 1.060 and
1,226 times the celling dF asslatant
professor.

A a iquance the salary scales for
il r esmbers, orthe par ¢ from |
N ) to30 Ar 112004, st Il be as
f

minimum maximum
39 430 52716
AB 725 59 980
65 133 71 698
82 892 79 267
70 933 g0 823

(o) Languageteacher members

The floor for languageteacher IV
shall equal the floor for assistant
professor plus 0,88 of the PTR
Incrementfor faculty memberson 1
May of the year in questicn.

The calling for languageteacher [V
shall equal the celling for assistant
professor.

The floor for languageteacher I, I,
and 1)l shall be ¢.68, 0.808, and
0.804 of the floor for language
teacher |V,

The ceiling for languageteacher I,
H, and |Il shall be 0,717, 0.8285, and



itlon

0.211 of the calling for language
teacher IV,

As a consequence, the salary
scales for language teacher
members, for the period from 1 May
2003 to 30 April 2004, shallbeas

follows.
minimum maximum
34 628 53 159
41 148 81 167
46 034 67 543
50 023 74 141

{(d) Counsellor members

The ceiling for counsellor 1V shell be 1.214
times the celling of assistant professor.

The cellings for counsellor I, 11, and I1I shall
be .543, .671 and .854 times the celling of
counsellor iy,

The floors for counsellori, (I, Ill end IV
shall be ,832, .728, .679 and .671 timas
the ¢ellinga for the respective ranks.

As a consequence, the salary scales for
counsellor members, for the period from 1
May 2003 to 30 April 2004, shall be as

follows.
minimum maximum
40 8483 48 874
43 088 60 385
82 192 76 867
@0 305 90 008

SECTION 41.3 PROGRESS-THROUGH-THE-RANKS

41.3.1

*41.3.1.1

41.8.2

*41.3.2.1

General

Progress-through-the-rankgPTR) increases
are Intendedto recognize satlsfactory
performance of workload duties.

Faculty members

The PTR Increment used for calculeting PTR
Increases for faculty members equals the
maximum salary for the rank of full professor
(C) minus the minimum salary for the rank of
assistant professor (F), divided by 29; (C-
F)29. The values of C end F used are those
for the scale applicable to the period beginning
on the 1 May on which the PTR Increasesare
effective.
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The member's nominal salary shell be
Increased In accordancewith 41.1.6.3, using
the PTR Incrementcomputed according to
41.3.2.1. Inthe case of e memberholding the
rank of assistant professoron 1 May of a given
year, and who has held an appointmentat the
University of Ottawa on a full-time basis for 8
years or more, the PTR Incrementshait be 70%
of the amount so computed, It being
understoodthat this reduction shall not apply to
Indlviduals with written offers of employment
dated affer 11 Aprl 2002, or those opting for
the new tenure system pursuantto Appendix
FJa.

Librarian members

Forllbrarlan members, the PTR Increment shall
be 0,70 ofthe PTR Increment for faculty
members.

Language teachers

For language taachers 1,{i, and lll, the PTR
Increment shell be 0.86 of the PTR Increment
for faculty members; for languageteachers iV,
It shall be .88 of the PTR incrementfor faculty
members.

Counsellors

Forcounsellor members, the PTR Increment
shall be0.86 of the PTR Incrementfor faculty
members.

ExtraPTR uponpremeotion

Effactive from 1 May 2001, there shall be en
award equal to one PTR added to the
member's base salary upon promotionfrom
assistant professor to essoclate professorend
upon promotion from assodate professorto full
professor.

Forthose members promoted in the previous
five years, either to assoclate professor or full
professor, there shall be en award added to the
member'shase salary according to the
following scheme:

Montant de laprima

Amount of Award

0.9 PTR
0.7 PTR
0.8 PTR
0.3 PTR



0.1 PTR

The above shall apply, mutatfs mutandis, Inthe
caga Of

¢ |[brarians promotedfrom fevel il to |V and
IvtoV

¢ language teacherspramoted from language
teacher || to language teacher 1

¢ counsellors promotedfrom counsellor (( to
counsellor V,

SECTION41.4 ANOMALIES

"41.4.1

*41.4.2

4143

‘41.4.4

The anomalles correctionprocess and
committee existing under the 1983-86
collsctive agreement shall remain in force for
the purpose of reviewing the application of the
minimum eglary policy under appendix F.2 and,
where mandated by this collectlve agreement
or atherwlse by the partles, for the purposes of:

(a) correcting anomalies Inindividual salaries.
taking Into consideration aalarles pald to
Individuals of comparable quallflcations,
experlence and accomplishments, at this
and other Canadianuniversities; and

(b} providing for marketdiffarentlals as
determined pursuantto 41.4.3, or group
anomallas, where appropriate;

ltbelng understood that (a) and éb) apply only
where a fund hasbeen created for the
purposes stated thersin.

The committee shall consist 0of2 persons
reprasanting the Assoclation, 2 persons
representing the employer, and the employer's
llalson afflcer who shall aet as ehalrman with no
rightto vote. Allocations shall be by majority
vote.

Subject 1o 41 4,1, the Anomalies Committee
may astablish designated groups for market
diffe 3 a! subject to approval by iheé paiiies.
Tt 7 ke C  Heamay le bl Ikt
) ) Ny 1k ass asany .
iy fyr s 1
¥ e 3, bj tto fE ora oy g
Itis understood that the sum of a membears
il minimun salary and ¢ opriate gro
incane eadtt 3y nyfintl rank

In determining whether an anomaly corraction



Is calledfor, the Anomalies Committee shall recognlize that,
In addition to NMS and a group premium, If
any, a8 member's salary may contain an
Increment attributable to |ndividual
quallfications end an amountattributable to
Inter-faculty differences.

*41.4.5 Followin: 1 dacisions of the Anomalias
Jommittes, the r's llalson officer shali:

(@) Inform each applicant of the commitiee's
declglon and of reasons therefor:

(b} take necessarystepsin orderto adjustthe
salaries of the members concerned,
effective on 1 May of the currentyear.

*41.4.8 Inraporiing to the Assoclation, Its
representatives and offlcars shall apply
approprlate confidentlallty safeguardsto any
Informetion which hasthe effect of revealing
[ndividual salaries.

*41.4.7 The decisions rendered by the Anomalies
Committee are not grievahle.

*41.48 - Only members holding a regular appointment
d the Unlverslty of Ottawa at the time of the
declslon of the Anomalles Commitiee are
allgible for anomaly adjustments.

SECTION41.8 IMPLEMENTATIONOF SALARY
CHANGES

*44.5.1 Atthe time of the first payrollingorporating a
change, every member shall recelve a detailed
statement of the calculationof the new nominal
salary,

SECTION41,6 SPECIAL COMPENSATION

*41,6.1 Overload teaching

Where a member teaches a regular ¢ourss In
addltion to her agsigned workload dutles, she
shall be remuneratedtherefore on the basis of
University of Ottawa Policy 5, Appendlx i, as It
was 0N the date of ratification Of this
agreement, except that, on 1 May of each year.
of the agreement, the hourly rate will be
adjusted to reflectthe hourly rate pald to the
approptiate group of part-time teachers minus
the amount to cover the 4% vacation pay
Includedin that hourly rate.



41.8.2

*41.8.2.1

*41.8.2.2

*41.6.2.3

¥44.8.3

Supplementaryremunaration

A faculty member may racelve supplementary
remuneratlon for certain dutles Includedin her
workload dutigs pursuantto 22,1.2.2, Each
year, no laterthan 48 October, the employer
shall forward to the Assoglation a statement of
supplementaryremuneration pald to faculty
members Inthe one-year periodending on 30
June of that year. The statement shall show
the name of each memberrec%lng
supplementaryramuneration, the amount
thereof, end the kaslg therefor. The employer
shall at the same time forward to the
Assoclation detalled information regarding
reductions In ¢ertain Workload guties granted in
the precsding academic year to members
assuming administrative functions such as

chalrman, vice-dean, aesociate dean, agsistant
dean, or faculty secretary.

Any supplementaryramuneration shall be for,
end shall correspond reasonably to, the excess
workload or responsibilifies assumed by the
member.

The provislons ofthis subsection apply,
mutat/e mutandis, to (lbrarfan, counsellor and
language teacher members.

Qccaslonal Indlvidual adjustments

The employer may award occaslonal salary
adjustments not providedfor Inthe collective
agreement, subjeot to the following.

(@) The adjustmentwlll be usedto Increase
the member's nominal salary. Itwill be
appilad Inaccordancewith 41.1.5, after the
application of the adjustments deseribad In
41,1.6.1 (e), (b}, and (o).
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*APPENDIX A

UNIVERSITY OF OTTAWA
PENSION PLAN

The partles agree that the University of Ottawa Pension Plan
is incorporated by reference intothe collective agreement.
The text of the University of Ottawa Pension Planis available
from the office of the Secretary of the University. Revisions
will be forwarded to the APUQ after completion of the
approval process,

The parties furthermore agree that:

(a) The provisions of 8.1(b) of the Pension Plan, which
are sald to apply to teaching staff, apply to faculty
members and language teacher members.

(b) The provisions of 8,1{a) of the Pension Plan, which
are sald to apply to support staff, apply to librarian
members and counsellor members.

(c) The day on which the member attains age 66 isthe
,member's birth date in the relevantyear.
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*APPENDIX B

OTHER EMPLOYEE
BENEFIT PLANS

Long-term Disability Plan
Manulife Financial Co.

Policy 39363 (Insured portlon)
Palicy 38363 (self-Insured portion)

Group Life Insurance Plan
Manulife Financlal Co.
Policy 38360

Supplementary Health Insurance Plan
Manulife Financlal Co.
Policy 39361

Optlonal L.ife Insurance Plan
Manulife Financlal Co.
Policy 38360

Voluntary Accldent Insurance
American Homa Assurance Co.
PA) 8019874

Dental Insurance Plan
Manullfe Financial Co.
Policy 39362

The complete text of these benefit plansis avallable at the
office of the Association and at Human Resources Service.
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APPENDIX C

INTEREST ARBITRATION
OF COMPENSATION
AND BENEFITS

*CA

Inthe event that after nagotiating in good faith
the partles are unable to agree upon all matters
dealing with compensation and benefits,
namely the matters dealt with in articles 40 and
41 of this agreement together with any new
proposals thereon, other than those dealt with
in section 40.8, for the year 1 May 2001 to 30
April 2002, and provided that all other matters
have been either agreed to be set aslde or
resolved and mutually agreeable provisions for
inclusion In a collective agreement have been
executed by both parties, sither party may
sarve uponthe other party a written notice that
it degires to submit such matters remainingin
disputeto binding consensual arbitration and
such notice shall contaln the following
particulars:

(@) a statement of the serving party's views as
to which matters concerning compensation
and benefits properly are to be resolved by
the board of arblitration and the serving
party'sfinal offer on those matters; and

{b} the name of the serving party's nomineeto
the board of arbitration.



*C|2

*C.3

G4

For the purpose of such arbitration, this clause
C.1 shall, to the extent necessary, conafitute
the “gubrilssion® required by the Arbitration Act
and the provisions of the said Act shall be
applicable,

Within 10 working days of receipt of the sald
notice of arbltration, the other party shall
forward a reply to the serving party. The reply
shallgontain the following particuiars:

{a) a statement of any disagreementasto the
statement of the matters in issue cantained
Inthe notlea of arbitration; and

{(b) the replying party's views as to which
mattersconcaming compensation and
benefits properly are to be resolved by the
board of arbitratlon andthat party's final
offer concerningthose matters; and

{c) the nameofthe replying party's nominee
to the board of arbitration.

Where the disagree ON which matters
ataie  cw byfi 3 boardof aiGitration,
chpat  all, within ' working days of the
¢lp d tesarvingr utyo he plyt th

nntina af arhitvatinn fnnuard in tha athar narty

it fir 1offer connaming tha additinnal mattara
it m raisad b tha othar narty It being

e | dthat Jch finel i i b

witho it prejudii 1 that party's

contentlon that such & matterie ¢ inlssue.

Within 10 workinﬂ days of the recelpt by the
serving party of the reply to the notice of
arbitration, the nominees of both parties shall
select, by mutualconsent, a chair for the board
of arbitration from the list of persons contained
Inclause €.12. Inthe eventthatthe parfies'
nominaas are unable to agree upon a person
named Inclause C.12 to act as chair, they may
agree to appoint a pereon not named in that
clause and such parson shall be the chair of
the board of arbltration provided the
appointment g approved by the parties. Inthe
eventthat the parties' nominees are unableto
agree upon a personto act as chair of the
board of arbitration within 10 working days of
the date of the replyto the natice of referralto
arbitratlon, the chair shallbe chosen by lotfrem
among the persons named in ¢lause C.12 or,
where no person so chosen is available to
gerve as chair, the partles shall apply to the



Minister of Labour for the Province of Onterlo for the

"C.6

*C.6

*C.7

*C.8

*C.9

*C.10

*C.1t

appolntment of achalr.

No member of a board of arbitration selected
pursuan to  ; appendix shall be a person
employe at 3 Unlversity of Ottawa or a
membar of the Board of Governors or Senate
of the University of Ottawa.

Unlessthe parties agree otherwise, ahearing
concerning the matterssubmitted to the board
of arblfration shall be heldwithin 20 working

days ofthe gelection ofthe chair ofthe board.

The board of arbitration shall In lts dacision
choose one party'sentire submitted finaf offer
of settlement on all matters of compensation
and beneflts which ramaln Inissus and shall
not have the urlsdiciion to dacide upon an(}/
other matter or In any other way alter, modify,
amend or change the final offers of settlement
submitted by the parties. Notwithstanding the
above, where the partles fall to agres upon
which matters of compensation and benefits
remaln inlegus at the time of referral to
arbltration, the board of arbltration shall have
the power to determine which matters of
compensation and beneflts remaln inissue and
are to be resolved by the board.

Thedec r of 2 members of the hoard «
arbitration shaii be finai and binding upon &
partlas and in the event 2 arbitrat

cannot agree then the decision of the chair
shall be flnal and binding on both parties. The
written decision of the board of arbitration shall
be forwarded to the partles' llaison officers
within 20 working days following the conclusion
of the hearlhg, unlessthe parties agree to an
xtension of this ime perlod.

A final Offer submitted pursuantto €., €.2, or
C.3 neaq not reflect the final position presented
at the bargaining table, butshall not Include
any matters not previously raised during
negotlations.

Each party shall bear the cost of its nominee to
the boardof arbitration and any witness
produced by such party. The expenses ofthe
chair shall be shared equally by both parties.

This appendix shall not, in and of itssif, be
deemsd or considered to be a collective



agreement between the parties for the purposes of the
Onfario Labour Refations Act, as amended.

*C.12 The parties wilf draw up a list of personswho
may be selected as chair of a board of
arbltration pursuant 0 C.4. The llst may be
amended by agreement of the parties from time

to time as required.
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APPENDIX E

FORMAL GRIEVANCE COMMITTEE

*‘EA

E.2.1

"E.2.2

E.3

*E.3.1

The Formal Grievance Committes (FGC) ghall
be a three-person committee composed of an
employer nominee, an Agsoclation nominge,
and a chalr, all selected in accordance with this
appendix.

FGC Nominee Panel

The partiesto this agreement shall each
appoint 4 personato a panel of nomineesto
the FGC, herelnafter referredto as the FGC
Nominee Panel.

The employer's appointmentsto the FGC
Nominee Panel shall be from among
employees of the University of Ottawa. The
Asgsoclation's appointments to the FGC
Nominea Panel shall be from among members
ofthe Assoclation.

FGC Chair Panel

There shall be a panel of 8 members,
hereinafter referred to as the FGC Chair Pane),
from which the parties to this agreement shalll
select a chair for any sltting of the FGC. The
parties will draw up a list of FGC panelchairs,
which may be amended by agreement of the

%350



*EJl.2

*Eials

"E.3.4

*E.3.5

'E l4

E.8

parties from time to time as required,

It Is understood that the panel shall be
composed of full professors at the University of
Ottawa selected by mutual consent of the
parties to this agreement, or pursuantto £.3.5,
or such other psraans, not employed at the
University of Ottawa. as agresd to by the
parties.

A pereon shall be removed from the FGC
Chair Panelwhen:

(a) the pereonresigns fromthe FGC Chair
Panel; or

(b} the pereonwill be on (eave for en
uninterrupted period of at [east 4 calendar
months; or

(¢) elther party to this agreement submits
written request to the other party during
the month of January Inany year prior to
the expiry of this agreement, requesting
that the person be removedfrom the FGC
Chalr Panel.

Vacancies on the FGC Chalir Panel shall be
fllled by persons agreed upon by the partles to
this agreement. Tha parties shell take all
reasonable steps to ensure thet vagansles are
filled promptly.

Inthe eventthat the partiesto this agreement
are unable to agree 0N a replacementto fill e
vacancy on the F@¢ Chair Panel, each party
shall submit to the other a list of & full
professorset the Unlversity of Ottawa and
within 6 working days of the exchange of lists
the partlas shall meet and shall by turn, starting
with the party not Inifiating the vacancy or In
other casas a8 declded by lot, delets a name
from the combined lists until I name remains.

Salsatian Of BGC Foreach sitting of the
FGC, each party to this agreementwlli salect
one of itsnominses from the FAC Neminee
Panelto sit onthe FGC. Forany sltting of the
FQC, the selectionof the chair shall be by
mutual consent of the parties to this agreement
or, where there lg no such mutual consent, by
the drawing of lots, but Inall cases the
selectionof the FGC chair shall be from the
FQC Chair Panel. The chair selected for any
sitting of the FGC shall not be fromthe same
faculty as the grievor.

FBC Procedures



.EIBU1

*E.5.2

'Elsl 3

‘E5.4

*E.5.5

*E.8.6

The FGC shall adopt Its own proceduras
subject to the provisions Of this agreement, It
being understood that such procedures shell be
as Informalas possible.

Upon application by elther party to the
grlevange, the FGC may, subjectto this
agreement, direct the employerto produce any
employees and It may direct the Association to
produce any members of the bargalning unit,
and the employer or the Assoclation shall
comply with such direction unless Itcan be
cleaﬂ%astabltshed that such production Is not
possible. The Assoclation and the employer
agree notto do anything which may interfere
with the production of such personsas may be
required by the FGC.

Subject to this agreement, the partles to the

rievance shall be reguwed, upondirection of
the FAC, to produce documents or other
evidence relevantto the proceedings, unless
priviteged In law.

FQGC hearings shall be open to anyone wishing
to attend, subject to the following.

(a) All or part of any FGC hearing. may be
held Incamera where the partiesto the
grievance so agree.

(b) The FGC may order that all or any part of
an FG¢ hearlng be held in camera.

(&) The FGC may, where a party to the
rlevance so requests, make an order of
e excluslon from the hearing of
wltnesses prior t0 their giving evidence.

Inthe case of a group grievance, ene member
of the group of grievors shall be authorlzed by
the other grievors to be the group spokesman
atthe FGC hearings.

Inthe case of a private grievance, the grieving
party shall, at least48 hoursprlor to the FGC
heating, deliver to the other party a briefwritten
statement setting out the nature of the
grievance and the remedy sought, should there
be any change from the natice of griavance
flled pursuantto 13.4.1, and at least 24 hours
prior to the hearing, dellver to the members of
the FGC the above statementor the noties of
grievance, asthe case may be, alongwith any
documents or evidence agreedto by the
parties.
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*APPENDIX F

LETTERS OF UNDERSTANDING

E.1 regarding the pension plan
E.2 ragarding minimum salary policy
F.3 ragarding tenure applications

F.1 - REGARDING THE PENSION PLAN

1. The parties agree that, for the duration of this
agreement, the employer wilt not reduce its regular
contributionto the pension fund of the Unlverslty of
Ottawa Pension Pian below 8.5% of the salary
mass of particlpants Ineach of the years of this
agreement unlessthe followlng conditions are met:

(a) the employer undertakesto authorize the
allocation of requisite resources from the
pensions fund's excess funding to ensure full
Indexing, equal to the increase INCP! as at 31
December, of all pensionson BJanuary in
each of the years of the agreement, it being
understood that this includes deferred pensions
as well as pensions payableto retlred
members, and

(b) the employer's reqular contribution during said
perlod |s not less than the total required
contribution by plan members during the
period.



t

F.2 - REGARDING MINIMUM SALARY POLICY

The parties agreethat the following guldelings shall be
applied by the Anomalies Committee In its review of
members' Salary Shift Units and NormalMinimum Salary (as
defined herein} to ensure that every regular member's salary
Is at least equal to the normal minimum salary, excapt for the
Impactof the glving of basic progress or the withholding of
PTR, or due to special circumstances recognized by the
parties.

These guldslines shall be forwarded to deans as guidance
for the determination of Initiel salarles.

ItIs understoodthat these guidelinas apply only to regular
faculty members of the APUQ bargalning unit and that
analogousguldelines will be developed by the partias for the
‘purpose of determining the normal minimum salary of a
flbrarian, language teacher, or caunseflor member.

Sectlon 1 General

1.1 Salary Skift Units (haralnafter referredto as S8Us)
ara determined by Years of University-Leve!
Experience(herelnafter referred to as YULES) In
accordance with 1.2 and 1,3 and section 2.

1.2 Every member's§8U total Is rounded downward to
the nearest Integer.

1.3 YULESs acqulred Inrelationto employment where
the compensation rate scheme did not have a PTR
component {e.g., sessional lecturer) shall not
contribute to a member's 38U total.

1.4 Forthe purposes of determining a member's
NormalMinimum Selary (NM8) as of 1 May, YULE
shallbe as of 30 June ofthe same calendaryear.
This shall be interpretedwlih the required changes
Inthe case of any determination of NMS after 1890,

1.5 Where speclal clroumstances Indleate that the
generalprovislons of this letter of understanding
may not be applicable Ina particular Instance, the
Anomalies Committee may recommendto the
parties that they agree to an exception to this letter
of undarstanding, stating their reasonsfor, andthe
particulars of, the recommended exception.

Sectlon 2: Salary structure

2.1 Nominal salary s made up of NormalMinimum
Salary (NM$) and may Include any or all of the



following three components:

2.2

23

i) faculty differential,
Iy group differentlal, and

i) Individual differential,

Faculty and group differentlals shall also be
determined by the Anomalies Committee. Such
differentiala shall be reviewed annually and can be
gitered from time to time by the agreement of the
two parties Oon recommandallonof the Anomalies
Committes.

The formula for NMS IS:

(a) EachYULE earnedprier to appaintment at the
University of Ottawa Isequalto one $8U
pravided it was eamned after the doctorate Or
equivalent degree was awarded. Each YULE
earned at the Univerlsty of Ottawa ls equal to
one §8U to the maximum allowable by rank.

(b} Lecturers can accumulate no more than &
$SUs,

(c) Aaslatant Professorscan accumulate no more
than 10 $SUs less any 88Us accumulatedata
lowerrank.

(d} Assoclate Professors can accumulate no more
than21 §8Us lessany §8Us accumulated at a
lower rank.

(e) NMS§ cannot be more thenthe celling of Full
Professor.

{ An 88U accumulatedpriorto 1 July 1880
(§8UOId) Is valued at .7* (PTR}. An 88U
accumulatedafter 1 July 1980 (SSUNaw) is
valued at one PTR except that, unless
otherwise agreed by the partles or determined
by an arbltration award, an 88U calculatedfor
1 May 1823 is valued at 0.0 PTR and 88Us
calculated for { May 1984 end 1 May 1985 are
each valued at 0.6 PTR.

} NMS = Asglstant Floor + (SSUQI{ . Z{PTR)) +
{SSUNew*PTR).

The Anomallgs Committee shall determine each
member's NMS asat1 May 1883, Afterthat date,
NMS will Increase by one PTR. The NMS for alll



new appointments shall be calculated according to (a)
through(g).

F.3 - REGARDING TENURE APPLICATIONS

31 The applicationfor tenure of a non-tenuredfaculty
member at the rank of lecturer or assistant
professor, who was on staff a8 of, or whose writtan
offer of employment s dated before, 11 Aprit 2002,
shallbe dealtwlth under Article 18 of the 189882001
collective agreement, unless otherwise requested
by the member as set out herein.

3.2 Prlor to or with the application for tenure, a member
referredto In paragraph1 above may request that
her application be dealt with accordingto the
promotion-tenure provislons of the 2001-2004
collectlve agreement. The dean shall not sollgit
such a requestfrom a membar who has not made
any such enquiry.

33 Such a request shall be made Inwriting as set out
In paragraphé below.

34 The completed request shall be submitted to the
dean and shall be placed inthe member's personal
file. The employer shall forward a copyto the
Assoclation, Unlessothsrwlee agreedto by the
Assoclation and employer, the written request
pursuant to F.3,3 Is considered Irrevocable following
10 working days after recsipt by the Assoclation.

35 The completed request shall be part of the
documents reviewed by the chalr, DTPC, dean,
FTRC, and Joint Committee when the member's
appllcation for tenureis dealt with.

3.8 The form of the request shall set out the following:

Purauant to the Letter of Understanding contalned
in section F.3 of the 2001-2004 collective
agreement, |, ;
requestthat my appliogtion for tenure be dealt with
under the promotion-tenure provisions of the 2001-
2004 collectlve agreement. | underetandthat this
requestis Iirevocableas set out in F.3 unfess
otherwise agreed to by the Association and
employer.
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*APPENDIX G

ARTICLES FROM THE 1998-2001
COLLECTIVE AGREEMENT
APPLICABLE TO CRITERIA FOR
TENURE AND PROMOTION
APPLICATIONS

18.1.3

*18.1.3.1

*18.1.3.2

The Joint Committee shall make a decision
regardinga member's application for tenure no
later than 18 December of the academic year
at the end of which the member will have
completed 8 years 0N a regular appointment at
the University of Ottawa.

A member may apply for tenure during the fifth
or sixth year of continuous employment at the
University of Ottawa. However, where the
employer has recognized, pursuantto 23.4.1,
one or more years of university-level
experience for the member, the member may
apply for tenure SOONEr than the fifth year atthe
Unlversity of Ottawa and the Joint Committee
ghall make a degislon regardingthe member's
tenure no later than 15 December of the
academic year inwhich the member applies for
tenure, providedthat:

(a) atthe end of that academic year, the
member will have § or more years of
recc?gnlzad university-level experience;
an

(b) the last 2 years of such experience are In
fact ygars of appolntment at the Unlversity



it *18.1.3.3
Le

*18.1.3.4

-]

it

]

of Ottawa, as a regular faculty member, vislting
professor, or research fellow.

Decisionsregarding tenure ere made by the
Joint Committee, acoording to the eriterta and
procedures set forth n this article. The Joint
Committee shall decide:

(@) togranttenure as of the beginning ofthe
forthcomingacademic year; or

(b} to refusetenure, in which case the
members employmentwiil terminate atthe
end of the current contract; or

(c) todeferthe declglon regardingthe granting
of tenure, Inwheh case the provislons in

18.1.3.4 shell apply.

Where a decision is deferred by virtue of
18.1.3.3(c), the following provisions shall apply.

(@) Where the member applied for tenure
during the first year of the second or third
regular two-year appolntment at the
Unlversity of Ottawa, the member may
reapply in the second year of that
appointment.

{b) Where the memberapplied for tenure
during the second year of the Initial or
second regulartwo-year appointment at
the Univerglty of Ottawa, the member shell
be offered a further two-year appointment,
and the member may reapply for tenure
once, during the first or second year of that
appointment,

(e} Where the member applled for tenure
during the sacond year of the third regular
two-year appolntment at the Unlversity of
Ottawa, the member shall be offered a
further one-year appointment, and the
member may reapply for tenure during that
appointment.

{d) Where a member regpplles for tenure
pursuantto (a), {b), or {c} above, the Jolnt
Committee may grant or refuse tenure.
The declaion regardingthe granting of
tenure may not be deferred more than
once unless the partles agree otherwige,

(e) A memberwighing to be raconaldered for
tenure must submit a new application,

SECTION18.2 CONDITIONS FOR TENURE



*18.2.1

Tenure shall be granted to a faculty member
who meets the following condltions,

@

()

(c)

(d)

M

(@)

At the tima of applicationfor tenure, the
member myst be a regular member of the
academic staff, or a researchfellow who
has been offered a regular aﬁpointment
which would be In effect on the data when
tenure would be granted.

The member must, on the date on which
tenure s to be granted, hold S doctorate or
have the gquivalent of a doctorate

racognized pursuantto 23.4.2.

The member must have acquired, by the
date onwhich tenure Isto be granted, at
least§ years of university-laval
experience, or the equivalentdetermined
pursuantto 23.4.1, of which the last2 must
be years at the University of Ottawa, as a
regular faculty member, visiting professor.
or research fellow.

The member must have malntalned her
qualifications Inthe areas of her discipline
for which she was [nitlally appalnted, and
Inwhich the teaching program of her
department continues to require her
participation,

The member's teaching, when evaluated
Inaccordancewith article 24, must meet
expectations.

There myst be visible evidence of the
member's scholarly actlvities, the results of
which are avallable in one or more of the
forms described in 23.3.1, end evldsnee of
dissemination of SOmMe of the resultsto the
academic, professlonal, Or artistlc
community, and these results must be:

() satisfactory, when evaluated pursuant
to sections 23.2 and 23.3;

() aubjact t0 18.2.2, additional to those
Involved Inthe preparation and writing
of her doctoral dissertatlon, or to the
works on the pasis of which she was
granted the gquivalent of a doctorate.

it is understood that since methods of
dissemination may vary among disciplines
and Individuals, this clause shell not be
read to |imit the meaning of dissemination
to publlcation in refereedjournals or any
other particular form or method.

Th» b gcademic 3nlice
arv|the xt of io1In such

14



18.2.2

n18.2.3

activitles, assessed Inaccordance with 23.2.4.3
(@), must be gatlsfactory.

{h} The member must have metthe
requirements regarding the level of
proficlency In French and English which
were stated Inthe letter of Initial regular
appointment. The member's proficiency In
French end Englishshall be agsessed In
accordance with the provisiona of article
11.

Notwithstanding 18.2.1{f)(l) above, activities
carried out Inrelation to the dissertation, or
work usedto establishthe equivalentof e
doctorate, shall be taken Into conslderation at
the same time as the additional activity,
provided that the former were undertaken
during a substantial pert of the period during
whlch the member held a regular appointment
at the University of Ottawa, and were
téndanaken with the consent of the member's

ean.

Forthe evaluatlon of a member's performance
with respectto the criterla set out Inthle
section, teaching of outstanding quality, when
accompanied by satlsfactory performance In
the area of academic service, may compensate
for aweaker performance Inthe area o
scholarly activities.

SECTION 18,3 PROCEDURES

18.3.1

A member of the academic staff who wishes to
be granted tenure must submit an application
to that effect to her dean no laterthan 4
September. The application must Includethe
following documentation:

(e) the member's up-to-date currioulum vitas;

(b) a copy of the results of the member's
scholarly activities, Incne or more o the
forms described in 23.3.1, that the member
wishas to have considerad when the
application for tenure is examined;

(c) 1 relevant information regarding the
i 1ber's particlpetion in acedemi|c se

w

) ai other o o tt  member
di | A

T P{ 1 chalr, and hunthe and
dean, wlll make:  mnndations in
accordance with 5.2, It Is understood that the
evaluationcftea 3, pir  ti article 24,
shall b st dort the request for
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18.3.3
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25.2.2.1

these recommendations.

Forthe purposesof peer review of scholarly
actlvities, there shall be no recourseto outside
evaluators except where the dean or the FTPC
finds that such recourse s assential for a
proper assessment of the applicant's scholarI%/
activities, The cholce of outside evaluators, |
any, shell be made Inaccordance with 23.3.2.

Where the FTPC recommends that the
decision on the granting of tenure be deferred,
it shall specify the conditions the member
should satiafy in orderto meet the
requirements for tenure when the FTPC
reconsiders the file In refation to a final
decision.

Inthe case of a deferred daclsion, the Jolnt
Committee shall stats Its reagon(s) therefor and
shall specify the conditions the member should
satisfy In order to meet the requirements of
subsection 18.2.1 when the Joint Committes
reassesses herfile one lasttime for the
purpose of granting or refusing tenure.

The dean shell, Inwriting and no later than 15
December, advise the member of the Joint
Committea's decislon.

Where the member applies for tenure during
the sixth year under18,1.3.2, and the employer
I8 not able to meetthe 16 Decemberdeadiine,
the partles may agreeto extend such deadline,
ltbeing understood, however, that In such
case:

(a) Ifthe decision of the Joint Committee |s to
deny e membertenure, end that dectslon
Is not communicated to the member on or
before 31 January following the date the
tenure applicatlon was made, and the
delay IS notattributable to the member's
actions, then the member's contract shalt
be extended by a period of 8 months
beyond ltstarmination date.

(b) Ifthe declslon of the Joint Comm/ttee is to
deny tenure, end the delay Is attributabie

tothe runninﬁ of the disagreement process
provided by the collective agreement, and
If the date the decision is communicated to
the member minus the number of days
taken up by the disagreament process still
is beyond 31 January foliowing the date
the tenure application was made, then the
member's contract shall be extended by e
(rj)eriod of 8 months beyond Itstermination
ate.

Assoclate professor

The partles recognize the rank of associate



a professor as a senior rank, confirming that Its holder has
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dlsptayed all the qualities required ina
university context in regard to teaching and
scholarly activities.

Promotionto the rank of associate professor
shall be granted when a membermeets the
following condltions,

(a) The member holds a doctorate -- or the
equivalentthereof, recognized pursuantto
the provislons of subsection23.4.2.

{b) The member has evidencedteaching
which, when evaluated In accordance wlth
the provisions of article 24, [8 deemedto
meet expectations.

{(6) The member has produced sclentific,
literary, artlstic, or professionalworks - or
a combination thereof— which are, in
accordance with the ¢riterla set forth in
23.3.3.2, deemed of good quality . This
assessment shell be made followingan
overall evaluation of the member's
scholarly works, carried out Inaccordance
with the provislons of section23.3, during
which the opinion of 3 outside evaluators
will have been ahtalned, In accordance
with 23.3.2.

(d} The member has undertaken academic
sarvice activitles which are, in accordance
with 23.2.4,3(a), deemed of safisfactory
quallty.

(e) The memberwill have accumulated, at the
end of the calendaryear Inwhich her
promotion takes effect, at least 8 years of
universlty-lavel experienca, or the
equlvalent thereof, it being understoodthat
the relevance of experience Priorto
appointment at the University of Ottawa
ghall be evaluated h accordancewith the
provisions of subsection 23.4.1 ofthls
agreement.

in the evaluation of amember's performance
Interms of the oritéria setforthin 26.2.2.2(b)
and (c) above, teaching of outstandingquality
can compensate for performancein scientific,
literary, artlstic, or professional works which Is
deemed marely satlsfactory.

Full professor

The partles agres that promotionto the rank of
full professor is a recognition of the high duality
of the member's contributlons to teaching and
scholarly a¢tlvities inthe university setting.

Promotlon to the rank of full professor shall be



granted when a member meetsthe following ¢onditions.

(@ The member holds a doctorate -« or the

equivalent thereof, recognized pursuantto
the provisions of subsection 23.4.2,

(b) The member has evidencedteaching

whlich, when evaluated in accordancewith
the provisions of article 24, is deemedto
meet expectations.

{¢) The member has produced scientific,

(d)

literary, artistic, or professionalworks ~ or
a comblnation thereof ~ which:

(1) are, in accordance with the criteria set
forth In23.3.3.2, deemed of good
quality;

(i) have contributed, slhce the member's
appointment or promotionto the rank
of assoclate professor, continuously
and significantly to the expanslon of
knowledge Inthe member's area of
specialization, to literary or artistic
creation, or to the advancement of a
profession;

(lily havehad a significant and valuable
impacton the field as recognized both
atthe University of Ottawa and
elsewhere, Itbeing understoodthat
this recognition must be confirmed by
at least 3 of the 4 outside evaluators
chosen by the FTRC to agsess the
member's works.

This assessment shall be made followIng
an overall evaluation of the member's
scholarly works, carrled out Inaccordance
with the provislons of section 23.3, during
which the opinion of 4 outside evaluator8
concerning ()i}, and (lit) above will have
beenabtained In accordancewith 23.3.2.

The member has undertakenacademic
sarvice activitles which are, In accordance
with 23.2.4.3{a), deemed of satisfactory

quality.

The memberwill have accumulated, at the
end of the calendaryear Inwhich the
promotion takes effect, 10 years of
unlverelty-lovel experience, or the
equivalentthereof, Itbeing understoodthat
the relevance of experience priorto
appointmant et the Unlverslty of Ottawa
shall be evaluated In accordancewith the
provisions of subsection 23.4.1 of this
agreement.
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Promotion to the rank of full professor shall be
granted to a member who, instead of complying
with the conditions set forth in 25.2.3.2, meets
the following requirements.

(a) The member has, since promotion or

()

(d)

appointment to the rank of assoclate
professor, produced scientific, literary,
artistic, or professional works which satisfy
the criteria In paragraphs (i) and (it} of
256.2.3.2(c).

The member has taught over a wide range
of levels and her teaching, when assessed
INn accordance with article 24, is found to
be outstanding.

The member's workload has included, in
the perlod since promotion to associate
professor, teaching activities or academic
service activities - or @ combination
thereof -- significantly In excess of the
norm.

The member meets the other conditions
for promotion to the rank of full professor

listed in clauses 25.2.3.2{a), (d) and (e).
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