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ThisAgreementmadethe e* dayof ,2002. 

BETWEEN 

The Governors of The University of hthbridge, a body corporate 
operating The University of Lethbridge (hereinailer called the "Board'*). 

of the first part 

and 

The Alberta Union of Provincid Employees 
(hereinafter referred to as the YJnion"). 

of the second part 

and 

WHEREAS, The Public Service Employee Relations Act, SA. 1977 (2.40, (hereinafter called the 
"Act") applies to The University of Lethbridge (hereinafter called the "University") and the 
support staff of the University; and 

WHEREAS, pursuant to the provisions of the said Act the Union has the right to negotiate on 
behalf of the Board's said Employees; except those excluded under the provisions of Clause 1.01 
(f) of this Agreement and any group subsequently opting out under the provisions of the Act; and 

WHEREAS, the parties are mutually desirous of entering into an Agreement as defined in said 
Act containing provisions with reference to rates &pay, hours of work and other terms or 
conditions of employment and providing a procedure for the consideration of grievances and the 
settlement of disputes. 

NOW THEREFORE, THIS AGREEMENT WITNESSETH that in consideration of the premises 
the parties hereto mutually covenant and agree with each other as follows: 



k4sxmda 

1.01 In this Agreement, unless the context otherwise requites: 

"Union" means The Alberta Union of Provincial Employees, 

"Board means The Governors of The University of Lethbridge, 

"tocal" means Local 53 of The Alberta Union of Provincial Employees, 

"Director of Human Resources" means Director, Human Resources of The 
University of Lethbridge 

"Member" means an Employee of the University who is included in the 
Collective Bargaining Agreement and who i s  a member of the Union, 

"Employee" means all of the sup ort staff of The University of Lethbridge 

positions: 
except persons designated by tK e Board as employed in the following 

Administrative and professional positions which are accorded 
management status. 

Positions having major supervisory responsibilities. 

Positions which are of a confidential nature with respect to labour 
relations. 

Positions which are designated as student jobs. 

A Student Job i s  one which would not normally be performed by a 
non-student employee. However, where students are employed in 
a dassification covered by this agreement they shall be deemed to 
be edployees under this Agreement. 

Positions in which incumbents are paid from funds which are held 
in trust by the University. 

Positions in which ersons are employed under special or cost 

bargainin unit employees and do not affect the employment 

shared pro ams su E sidized in whole or in art by the Provincial 
and/or F 3 eral Govemment(s), provided Key shall not replace 

security o f existing Regular and Sessional Employees. 

2 



When the Board proposes to exdude a new or existing 
classification, or position within a classification from the Bargaining 
Unit under the terms of (i), (5) or (iii) above, it shall advise the 
Union and the Local giving the reasons, in writing, for such 

exclusion before the exclusion is to take effect. 

Should the Union object to the exclusion within ten (10) workdays 
of receipt of the proposal, the exclusion shall not take place until 
settlement is reached pursuant to Article 12, Grievance Procedure, 
commencing at Step U. 

(i) "Full-time Employees" are engaged to erform work on an 
established schedule based on the normal dsly and weekly hours 
of work for fheZ-&&Scation. 

"Part-time Employees" are engaged to perform work on an 
established schedule during ody part of the n o d  work day, or 
on less than the full number of work days in each week but not less 
than one-half (1/2) the applicable full-time hours p r  week. Where 
two Employees are employed in a "job-share" position as part-time 
Employees, the schedule of hours of work may be adjusted in a 
fashion that will result in each Employee working the required "half 
the full scheduled number of hours per week" over a two (2) week 

eriod, provided each such,Employee works a minimum of two (2) 
h- t ime days each week. Employees working on this schedule will 
receive their benefits prorata. 

0 
(i) "Regular Employees" are engaged on either a Full-time or Part-time 

basis to perform duties which are of a continuous nature of 
indefinite extent. Such Employees are hereinafter referred to as 
"Regular Full-time Employees" or "Regular Part-time Employees". 

"Sessional Employees" are engaged on either a Full-time or Part- 
time basis for spedfied periods of emplo ent of a recurring 
nature, a proximately coincidin with E sessional periods 
establisheg by The University 8 dendar. Such Employees are 
hereinafter referred to as '"sessional Full-time Employees" or 
"Sessional Part-time Employees". 

"Project Employees" are engaged on either a Full-time or Part-time 
basis to perform duties directly related to a defined project. They 
shall be employed for a s p c  period of time covering the 
duration of the defined project. The nature and duration of the 
project, and the period of employment shall be specified m the 

(i) 

(iii) 



Employee's letter of appointment, a copy of which shall be sent to 
the Local. 

Troject Em loyees" may also be employed to backfill for a Regular 
or SessionafEmployee who is seconded to perform duties directly 
related to a defined project. In these situations, the letter of 
secondment specifyin the nature and duration of the project and 

Em Io ee, a copy of which shall be sent to the Local. Also, a copy 
of t K Z  e tter of appointment for the Project Employee shall be sent 
to the Local. 

the duties to be per B omed will be presented to the seconded 

(iv) 

(v) 

'Tem orary Employees" are engaged on either a Full-time or Part- 

''Casual Employees" are Employees who cannot be defined as 
Regular, Sessional, Temporary, Apprentice or Project Employees. It 
is agreed that Casuals will not be employed to perform work that 

Sessional, or Project nature. Therefore, is known to be of a 
the status of a Casual ployee, working either fuU-time or part- 
time will be changed to that of a ReguIar, Sessional or Project 
Employee once the period of continuous employment exceeds six 
(6) months in the same job. The period of continuous employment 
may be extended by mutual agreement of the parties in writing. 

time ; asis to replace Employees who are absent. 

v 
The Appointment Type of a Casual Employee who in the course of 
r d g  periods of employment no longer retains the 

ent attributes of a Casual Employee will be changed to 
Sessional or Project Employee. 

(vi) "Ap rentices" are engaged on a full-time or part-time basis to 

Apprenticeship and Industry Training Act and in accordance with 
the University Apprenticeship Programme. 

"Employment Year" begins with the date of employment and continues 
for one (1) full year thereafter unless the date of employment is changed 
by the operation of the terms of this Agreement. 

(j) 'Work day" means any day on which an Employee is expected to be at his 
place of employment. 

(k) "Position" is the collection of specific duties and tasks normally assigned to 
an Employee. 

Wherever a masculine word is used in this Agreement it shall include the 
feminine intent. 

per P orm work in a trade as an Apprentice under the 

(i) 

1.02 
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r- 

Ex 
coxtions of the Agreement is as follows: 

2.01 

t as otherwise provided in this Agreement, the application of the terms and 

Regular Full-Time Employees and Sessional Full-Time Employees shall be 
granted all the terms and conditions of this Agreement, however, the 
terms and conditiom of this Agreement only apply to Sessional 
Employees during the sessional god" of em lo ent. 
Notwithstanding the foregoing sessional ployees are eligii PP e or the 
provisions of Article 40.03 during the period(s) they are not employed by 
the Board. 

2.02 

2.03 

2.04 

Part-Time Employees shall be granted, on a prorata basis, all the term 
and conditions of this Agreement which are applicable. 

Project Employees and Employees engaged as Apprentices shall be 
anted all the terms and conditions of this Agreement, except that the 

Lowing ~rticles s~ be modified as f~llows: 

(i) Article 31 Lay-off and Recall - shall not ap ly except with respect to 
notice of definite lay-off pursuant to d e  31.06. 

(3) Article 36 General Illness - Benefits pa able under the provisions of 

employment. 

Article 38 L.T.D.I. - Benefits payable under the provisions of this 
Article shaU continue to a maximum of twenty-four (24) months 
from the end of the qualifying period. 

Probationary Employees shall be granted all the terms and conditions of 
this Agreement, except that the following Articles shall not apply: 

(i) Article 30 Seniority 

(ii) 

(iii) 

(iv) Article 36 General Illness 

(v) Article 38 L.T.DI 

(vi) Mcle4ODentalPlan 

(vii) Article 41 University Courses 

this Article shall cease at the en cr of the s p d c  period of 

(iii) 

Article 31 Lay-off & R e d  

Article 34 Rights on Transfer 
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(viii) Article 43 Staff Development 

2.05 Temporary and Casual Em lo ees shall be granted all the terms and conditions 

(a) (i) Article 3 Probationary Periods 

of this Agreement, except tRr e ollowing Articles shall not apply: 

(ii) 

(iii) Article 24 Maternity Leave 

(iv) Article 25 Military Leave 

(v) 

Article 22 W.C.B. Supplement - (Casual Employees only) 

Article 26 Special Leave (Temporary Employees eligible for 
bereavement leave under Article 26.12) 

(vi) 

(vii) Article3OSeniority 

(e) Article 31 Lay-off & Recall 

(ix) Article 34 Rights on Transfer 

(x) Article 35 Casual Illness 

(xi) Article 36 General Illness 

(A) Article 38 L.T.D.I. 

(xiii) Article 39 Group Life Insurance 

Article 29 Vacations - (Casual Employees only) 

(xiv) Article 40 Health Plan Benefits 

(xv) Article 41 University Courses 

(xvi) Article 43 Staff Development 

(xvii) Article 51 Salary Increases 

(b) (i) Temporary Employees who are employed on a continuous basis in 
excess of six (6) months shall receive two percent (2%) of their 
salary in lieu of benefits listed in Sub-Clause 2.05(a). 

The foregoing shall ody a ply to that period of employment m 

Temporary Employees who are emplo ed as LT.D.I. replacements 
on a continuous basis in excess of six (6fmonths shall be entitled to 

excess of six (6) months an B shall be paid to the Employee monthly. 

(ii) 

6 



(4 

3.02 (a) 

the provisions of Article 35 Casual Illness, following completion of 
six (6) months. 

Casual Employees shall be paid six percent (6%) of regular earnings m 
addition to earned salary, on each pay period, in lieu of the requirements 
of Article 29 (Vacations). 

The Board will provide two (2) weeks notice to a Tern orary Employee 
whose osition is terminated prior to a previously SdJ uled termination 
date. uch notice shall not apply to an Em loyee empIoyed in a 
tempora ployee who is absent &n 

sp 
position who is covering off for an 

due to ill x ealth or disability. 

ARTICI;E3 

"Probationary Emplo ees" shall mean Re 

below, during their initial period of employment. 

The probatio 

month probation period. 

A probationary Employee who is absent from work for any reason for a 
period of five (5) consecutive work days or longer will have his 
probationary period extended by the same amount of time as the 
period(s) of absence. 

The period of probation may be extended b written agreement of the 
Union and the Board. Such extension shalybe communicated to the 
Em loye no later than ten (10) work days prior to the expiration of the 

The employment of a Probationary Employee may be terminated at any 
time during the probationary period. 

If a Temporary Employee or a Full Time or Part Time Casual Employee 
becomes a Regular, Sessional or Project Employee in the same position, 
and there is less than one (1) month break in service, the probationary 
period shall be reduced by the number of months of continuous service in 
that sition. If the employee becomes a Regular, Sessional or Project 
Emp oyee in a different position from that held as a Tem orary or Casual 
Em loyee, and there is less than one (1) month bre in service, the 
pro E ationary period shall be reduced by the number of months of 
continuous service to a maximum of one-half (1/2) of the probationary 
perid. 

, Sessional, Apprentice and 
Project Employees w i! o are serving a pro P ationary period as defined 

six (6) months. 7 mployees at class level 10 and above shall serve a nine (9) 
period for employees at class level 9 and below shall be 

pro ! ationary period. 

ai! 
p" 
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(b) If a Project Em loyee serving a probationary period becomes a Regular or 

month break in service, the probationary period shall be reduced by the 
number of months of continuous service in that osition. If the employee 
becomes a Regular or Sessional Employee in a di P ferent position from that 
held as Project Employee, and there is less than one (1) month break m 
service, the probationary period shall be reduced by the number of 
months of continuous service to a maximum of one-half (1/2) of the 
probationary period. 

Sessional €mp P oyee in the same position, and there is less than one (1) 

AlzrIam 

4.01 The Board recognhes.*e Union as the exclusive bargaining agent for all 
Employees covered b this Agreement. The Board shall not recogwe ~y 

nor shall g e  L d  enter into any separate agreement with such 
Employee(s) or Union Local which is at variance with the terms or 
conditions of employment contained in this Agreement without the prior 
written approval of the Union. 

The parties agree that there shall be no discrimk\a tion or coeraon 
exercised or practiced with respect to any Employee for reason of 
membership or lawful activity in the Union. 

Employee, ou of z mployees or Union h a l  as representing e Uruon; 

4.02 

4.03 An Employee shall have the right to wear or display the recognized 
M i  of the Union, however no such insignia larger than a lapel pin 
shall be worn on issue clothing, nor shall such an insignia be displayed on 
the Board equipment or facilities. 

The terms of this Agreement shall apply to all support staff of the 
University except those excluded pursuant to Sub-clause l .O l ( f )  thereof. 

4.04 

ARTICLE.5 

5.01 AU matters not specifically covered by the provisions of this Agreement 
will be dealt with at the sole discretion of the Board. 

ARTICLEC 
-tithee . .  

6.01 In the event that any law passed by the Government of Alberta renders 
null and void, or alters any rovision of this A eement, the remaining 
provisions shall remain in e rp ect for the term o f the Agreement and the 
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parties hereto shall n otiate a satisfactory provision to be substituted for 
the provision rende 2 null and void, or altered. 

The Board from time to time may issue reguIations and directives. Such 
regulations and directives shall not be inconsistent with the requirements 
of this Collective Agreement. 

6.02 

7.01 

ARTICLE7 

AU Employees covered by this Agreement shall become members of the 
Union as a condition of employment. 

Notwithstanding the for oing, Employees currently emplo ed by the 

not be compelled to join. 
Board, who have previous P y opted out of membership in the e nion, shall 

7.02 

7.03 

The Board agrees to deduct Union dues monthly from the pay cheques of 
all Employees covered by this Agreement. 

The Board shall remit the Union dues that have been deducted from the 
ay of the Employees to the Union by the first working day after the Kteenth (1P) calendar day in the following month. Where an accounting 

adjustment is necessary to COK& an over or under payment of dues, it 
shall be effected in the succeeding month. The deductions remitted shall 
be accom d e d  by particulars identifying each Emplo ee in a printed 

Employee, address, starting date, number, classification, the amount of 
dues deducted and his basic monthly salary. 

form an B on a magnetic file (tape or disc) showing x e name of the 

7.04 

7.05 

The Union shall advise the Board, in writing, of any change in the amount 
of dues to be deducted from the Employees covered by this Agreement. 
Such notice shall be communicated to the Board at least thirty (30) days 
prior to the effective date of the change. 

Notwithstanding an g to the contrary in this Agreement no 

solely of rejection of membership by the Union. 
Employee shall be P missed from the service of the Board by virhxe 

8.01 The Board will recognize Union Stewards appointed by the Union for 
those purposes outlined in this Agreement; such recognition shall be 
extended to a maximum of twelve (12) in number. The Union shall 
identify and submit the names of the Employees so appointed. 

9 



8.02 

8.03 

The Board recognizes the Union Steward as an Official Representative of 
the Union. 

For the p q o s e s  of this Article a Union Stewards duties shall consist of 
representing or assisting in representing members with respect to the 
interpretation of any of the provisions of this Agreement. 

Off for U- 
9.01 Time off without loss of regular earnings will be granted to Employees on 

the following basis: 

When ading as members of the negotiating committee during 
negotiations with the Board for renewal of the Collective 
Agreement and shall not exceed three (3) in number. This shall 
apply to preparations on the particular day assigned to 
negotiations, or on the afternoon of the day preceding 
negotiations. 

When involved in discussions related to the processing of 
grievances pursuant to the Grievance Procedure as outlined in this 
Agreement, at no time shall the number of Employees involved 
exceed three (3) in number. 

Local Officers and designated representatives, not to exceed four 
(4) in total, for time s ent meeting with representatives of the 

Union Stewards for reasonable t h e  to satisfactorily conduct their 
duties as required by this Agreement. 

Board pursuant to Artic P e 11 (Joint Consultation). 

9.02 Time off, without pay, shall be granted to members of the Union who: 

(a) 

(b) 

(c) 

are elected, as delegates, to attend the Annual Convention of The 
Alberta Union of Provincial Employees. 

are designated as delegates representing the Union at conventions, 
conferences and workshops of other employee organizations. 

are members of the Local Bargaining Committee not exceeding 
seven (7) in number for time spent in pre aration for negotiations. 

negotiations are conducted shall apply and shall not exceed seven 
(7) man days at any one time. 

A maximum of twenty-one (U) man c r  ays in a year in which 

10 



9.03 

9.04 

9.05 

are elected to the Union Executive Committee to attend schedded 
meetings of the Committee, this shall be limited to two (2) 
members at any one time. 

are elected to the Provincial Executive of the Union to attend the 
Union's general meetings, this shall be limited to two (2) in number 
at any one time. 

are members of the Provinaal Executive who serve on the 
following Provincial Executive Standin Committees to attend 

months. 
regular committee meetings normally % eld once every two (2) 

(i) Union Bargaining Committee, 

(ii) Finance Committee, 

(iii) Legislative Committee, 

(iv) Membership Services Committee, 

(v) Health & safety Committee, 

(vi) Committee on Political Action. 

In all of the foregoing provisions the Board shall grant the required time 
off provided that five (5) work days notice is 'ven prior to the designated 
day($ off. If the Employee is unable to give & required notice, or where 
the absence of the Employee will cause a serious disruption of work or 
other difficulty the Board may refuse the leave. Upon receipt of the notice, 
the Board shall provide the Employee with a res onse within three (3) 
workin days, where possible. In the event that tK e leave is denied, the 
Board s a all inform the Employee in writing. 

To facilitate the administration of Clause 9.02 the Board will grant the 
leave of absence with pay and invoice the Union for the Employee's salary 
or for the replacement salary costs, whichever is greater. 

No Employee shall conduct any Union business during workin hours 
other than that provided for in this Agreement, unless authorizef by the 
Board. 

A$xmLEm 

10.01 Upon forty-eight (48) hours written notice to the Director of Human 
Resources, pennission may be granted to hold regular or special meetings 
of the Local on the Campus at times outside of scheduled working hours. 
Such permission will not be unreasonably withheld. 

11 



10.02 

11.01 

11.02 

11.03 

11.04 

12.01 

The Board shall provide bulletin board space for use of the Union at 
locations on the Board's premises which are accessible to Employees. Sites 
of the bulletin boards shall be mutuall determined b the Board and the 

opportunities pursuant to Article 32 and Union information dhcted to its 
Members, which information shall be subject to clearance by the Director 
of Human Resources. 

Union. Bulletin board space shall i: e used for &e posting of job 

Jl?umam 

A joint Union/Management committee shall mee. at the request of either 
party for the p of promoting and xnaintaining harmonious 
rehtionships ~ u r  discussions of matters of concern. 

The joint committee shall consist of no more than four (4) representatives 
from the Union and Board respectively other than by mutual consent. 

These joint meetings shall be arranged through the Director of Human 
Resources. 

The provisions hereof shall not relate to the settlement of 'evances, the 
procedure for which is outlined in Artide 12 (settlement of gevances). 

AlmsuX 
t of Grievpnreg 

In the event that a difference arises between the parties hereto or any 
person bound by this agreement regarding: 

alleged unjust treatment or discrimination; 

alleged unfair working conditions; 

alleged sexual harassment; 

the dismissal of a Casual, Temporary or Probationary 
Employee; 

any disciplinary action involving a financial p d t y  other 
than described in (iv) above; 

the suspension, or dismissal of a Re 

the application, interpretation, operation or any alleged 
violation of this agreement; 

ar, Sessional, 
Apprentice or Project Employee wi e out just cause; 
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the alleged difference must be dealt with progressive1 m 

Occupational Health and Safety Act in respect of an -I 

imminent danger to the health or safety of the Employee. 

Differences concemin matters referred to in 12.01 (i), (ii), 

Differences concerning matters referred to in 12.01 (v) (vi) 
and (vii), may be submitted as a evance directly at Step& 

ten (10) work days from the date upon which the subject of 
the grievance OcCuTred or the time the Employee first 
became aware of the subject of the grievance. 

the following manner without stoppa e of work or re Ilsal 
to perform work except as provi 1 ed pursuant to the 

(iii) and (iv) above sh s not be submitted to arbitration. 

provided that the grievance is s s mitted, in writing, w 

12.02 

Within ten (10) work days from the date of the incident promptin the 

aware of the incident, the Employee shall discuss the matter with his 
immediate supervisor with a view to resolving it. 

A Union Steward, at the request of the Employee, may accompany and 
assist the Employee at this step. 

difference, or the date the Employee could be expected to have % een 

step I 

If the difference is not resolved in the informal discussion, it becomes a 
grievance providd that it is reduced to writing sp 
and full statement of the difference pursuant to a d 

uested on 

Human Resources De artment and the Senior Supervisor within ten (10) 

senior Supervisor shall be issued to the Employee, in writing, within ten 
(10) work days of receipt of the Written grievance. At the request of either 
party, a meeting shall be held at this step. 

Step II 
If no settlement is reached in Step I, the grievance may be referred to Step 
II within ten (10) work days of the receipt of the written decision from 
Step I. The President, or a mutuall agreeable designate, shall hear from 

within fifteen (15) work days of receipt of the giievance. He shall issue his 
decision in writing within ten (10) work days of hearing the grievance. If it 
is a 'evance as defined in 12.01 (i), (ii), (E) or (iv) the decision of the Step 
II &er shall be 6nal and binding upon the Board, the Employee and the 
union. 

clause of 12.01 and the particular relief r 
The grievance.must be signed by the ?In ployee and submitted to the 

work days from the l ate of the informal discussion. The decision of the 

representatives of the Board and x e Union, at a hearing to be convened 

13 



Step III 
If it is a grievance as defined in 12.01 (v), (vi) or (vii) and no settlement is 
reached in Step 11, and the employee has the ap roval of the Grievance 

the Act. Where either party requests that a grievance be submitted to 
arbitration, the request shall be submitted to the other party in writing 
within fifteen (15) work days of the receipt of the written decision from 
step II. 
Both the Union and the Board shall have the right to process as policy 
grievances items which may arise regarding interpretation, application, 
operation or d e  ed violation of this Agreement through the above 

grievance is submitted in writing, within ten (10) work days from the 
incident prompting the grievance. 

may request an extension of the time limits mentioned above 
provided Either p% t such extension is requested prior to the expiry of the time 
allowed. Where such extension is requested, it may not be denied 
unreasonably. 

When the ostal service is used to process a grievance all correspondence 

double re * tered maiI. m e n  a grievance or reply is delivered by hand 
the date o F delivery shall be deemed to be the date submitted. 

When a grievance is processed by double registered maiI, the grievance 
shall be deemed to have been submitted on the day on which it was 
registered by the grieving party. Similarly, a written reply to a grievance 
shall be deemed to have been submitted on the date on which the letter 
containing the reply was registered. 

In the event the initiator of the grievance fails to follow the procedure and 
time limits established in the steps of the Grievance Procedure, the 
grievance shall be deemed to be abandoned. 

When the recipient of the grievance faiIs to respond within the time limits 
prescriied in the Grievance' Procedure, the grievance shall advance to the 
next step of the Grievance Procedure. 

An arbitration board shall have no power to add to, subtract from, 
modify or amend the provisions or terms of this Agreement. 

An arbitration board shall expressly confine itself in its award to the 
precise issue submitted to the Board and shall have no authority to make 
a decision on any other issue not submitted. 

Procedures as stipulated in this Article may be varied by written 
agreement of the parties. 

Committee, the grievance may be referred to ar k itration as provided in 

mentioned proce % ures commencing with Step U, provided that the 

between tK e parties to the grievance or their representatives shall be by 

12.03 

12.04 

12.05 

12.06 

12.07 

12.08 

12.09 

12.10 

12.11 
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ARTICLE 13 

13.01 

13.02 

13.03 

13.04 

13.05 

13.06 

13.07 

14.01 

No Regular, Sessional, Apprentice or Project Employee shall be suspended 
or dismissed without just cause. 

When an Em loyee is disciplined and the discipline is to be a matter of 

as to the reason(s) for such discipline. 

An Employee who is to be interviewed on any disciplinary action that is to 
be a matter of record in the Employee's file shall be notified of the time 
and place of the interview. The Employee may be accompanied by a 
Union Representative or Union Steward at such interview. 

Access to an Employee's official Personal File shall be provided to the 
Employee or his authorized representative, provided such authorization is 
given in writing, upon request and within a reasonable time once in every 
year and in the event of a 'evance. He may request a representative of 

An Em Ioyee who has been subjected to disciplinary action may, .after 
thirty 60) months from the date the disciplinary action was invoked, 
request that his personal file be purged of any record of the disciplinary 
action. Such request will be granted providing 

(a) the Employee's fde does not contain any further record of 
disciplinary action during that thirty (30) months period, and/or, 

(b) a disci linary suspension or dismissal is not the subject of an 

An Employee shall receive a copy of any document regarding his work 
performance that is to be placed in the Employee's file. 

The personal fiIe referred to in this Article is the personal file which is 
maintained by the Human Resources Department. 

record in the E mployee's file, that Employee shall be informed in writing 

the Union to be present at i? e time of such examination. 

unreso P ved grievance. 

It is agreed that: 

(a) 

and 

applicable pay schedules as set out in Schedule I ' B ,  or " C  hereto, 
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@) working conditions, as rovided herein, shall not be changed after 

to this Agreement. Such change or amendment shall be expressed 
in writing and signed by the authorized representatives of the 
Parties. 

The duties and responsibilities associated with a position shall be 
discussed with the Employee and made available to Employees in the 
form of a position description. The position description will be 
available to all new Employees in writing and will be made available 
in an electronic format for existing Employees. 

the effective date here0 P except by mutual agreement of the Parties 

14.02 

14.03 Temporary (whose term of employment is in excess of six (6) months), 
Apprentice, Project and Probationary Employees shall be provided with a 
letter of ap ointment outlining rate of pay, classification, minimum hours 

entitlements (if applicable), a copy of the collective agreement, and the 
name of the Union Steward in their area. 

of work, 1 ate of employment, approximate termination date, benefit 

15.01 The Board may alter and/or establish classifications as listed in schedule 
"A" durin the term of this agreement, however, in such an event the 
Board &a!% provide the Union and an affected Em loyee with a cop of 

Grade Level to which the Board proposed h e  classification be allocated. 

15.02 A representative of the Human Resources Department and a 
r resentative of the Union shall consult regarding the proposed 
Z a t i o n  of new or altered clas~ifications. If after consu~tation with 
Human Resources, the Union objects to the proposed allocation, the 
Union may submit the difference to a mutually agreeable arbitrator m 
accordance with the following procedure: 

(a) The Parties shall attem t to a ee to an individual to act as the 

shall request the Minister of Labour to appoint an Arbitrator. 

The Arbitrator shall hear representatives of the Board and the 
Union and issue a decision in writing withjn thirty (30) days of the 
hearing. 

The Arbitrator shall take into consideration 

and Benchmark Positions, and, 

the completed Job Evaluation Questionnaire and a 8 vise, in writing, o Y the 

Arbitrator, but upon fa' lRf  * g to o so following reasonable attempts 

(b) 

(c) 
(i) the Job Evaluation Plan, spedfically the Point Rating System 
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15.03 

15.04 

15.05 

(ii) the total duties of similar positions allocated to the same 
class in the dassication plan. 

(d) The Arbitrator shall not have regard to: 

(i) the Employee’s qualifications, except that the Arbitrator shall 
not allocate a position to a classification for which the 
E h  loyee does not possess the mandatory academic 
qu Jfi cations,ot 

(2) pay considerations, 

nor may the Arbitrator add to, detract from or modify the 
existing Job Evaluation Plan. 

The Arbitrator shall grant or deny the a peal as submitted and 
issue a decision in writing which shall be &I and binding on the 
Employee, the Union and the Board. 

The parties shall equally bear the cost of the Arbitrator. 

(e) 

Q 

The Board may from time to time, review the Job Evaluation Plan and the 
allocation of positions under it, and 

(a) may propose that the Plan be amended by adding or abolishing 
classes or by revising classification specifications or standards, and 

(b) shall allocate each position to an established class in accordance 
with Clauses 15.01 and 15.02. 

(a) When a change is made in the assignment of duties and 
responsibilities which significantly alters my position listed m 
Schedule “ A  in any department, the Department Head shall n o w ,  
in writing, the Director of Human Resources. A completed Job 
Evaluation Questionnaire shall accompany the notification 

The Director of Human Resources shall review the change and 
n o w  the Department Head, the Employee and the Union m 
writing of his decision respecting the allocation of the position. 

An Emploree may request in writing to the artment Head that 

that his duties have materially changed since the allocation of that 
osition or since the revious review, provided that six months 

previous review, as the case ma be. A completed Job Evaluation 

Within thirty (30) calendar days of recei t of the request and the 

(b) 

(a) 
the docabon of his position be reviewed if the 7 mployee considers 

Kave elapsed since tR e allocation of that p i t ion  or since the 

Questionnaire shall accompany x e request. 

Job Evaluation Questionnaire referre Lr to in 15.05 (a), the 
(b) 
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Department Head shall notify the Employee in writing whether or 
not he agrees to conduct a review as requested by an Employee 
under (a) above. 

If the Department Head undertakes a review requested by an 
Employee under (a) above, the Department Head shall notify the 
Director of Human Resources in writing that the allocation of the 
position should be reviewed. 

If the Department Head refuses to support the re uest of an 

Evaluation Questionnaire referred to in 15.05 (a), the Em loyee 

Questionnaire to the Director of Human Resources in which case 
the Director of Human Resources shall review the allocation of the 
position. 

The Director of Human Resources shall notify the Department 
Head, the Union and the Employee of the decision in writing and 
shall process all requests expeditiously. Where circumstances 
indicate the employee will not be notified of the decision within 
ninety (90) calendar days from the date of receipt, the employee 
wilI be advised in writing with reasons for the delay. 

If the Employee does not agree with the decision of the Director of 
Human Resources, the Employee may appeal the decision m 
accordance with Clause 15.02. Such appeal shall be made in writing 
within twenty-one (21) calendar days after receipt by the Employee 
of the decision referred to in 15.05 (b) or 15.05 (e), and if the 
Employee fails to comply with that time limit, he shall be 
considered to have abandoned the right to appeal the allocation 
decision. 

Each appeal conducted in accordance with Clause 15.02 shall be 
based on the duties of the position at the time a review pursuant to 
Clauses 15.04 and/or 15.05 was initiated and shall not take into 
account any duties added or deleted subsequent to that time. 

Employee, or in any event within thirty (30) da s of k e date the 
Department Head received the request and x e completed Job 

may refer the request and the completed Job Ev ap uation 

15.06 The Board shall provide the Job Evaluation Plan, including the Point 
Rathg System and Benchmark Positions, and any subsequent 
amendments to the Union. 

An Em lo ee whose position is reclasskied to a class with a higher salary 
range ska3daintain their salary but be allocated to the salary range of the 
new classification or have their salary increased to the minimum salary of 
the new classification, whichever is greater. 

15.07 
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15.08 

15.09 

15.10 

15.11 

16.01 

16.02 

16.03 

An Em lo ee whose position is reclassified to a dass with a lower salary 
range M n o t  have his salary redud. ~f the Employee's salary is over- 
range at a rate that exceeds the maximum salary assigned to the new 
classifkation, he shall not be eligible to receive pay increases until the 
maximum salary assigned to the classification equals or exceeds the over- 
range salary. 

An Emplo ee who has had their position reclassified upward to a higher 
grade leve Y shall have their salary adjusted to the minimum of the new 
grade level, or to an appropriate step in the new grade level, which 
provides the Employee with a minimum of a three percent (3%) 
increment. 

The effective date of an upward reallocation decision shall be the date the 
review process commenced in accordance with Clause 15.04 (a) or 15.05 
(a) and the Employee's sdaxy shall be adjusted accordingly. 

Procedures or time limits as stipulated in this Article may be varied by 
written agreement of the parties. 

AaELKU 

l € Q w d H &  
The normal hours of work for Regular, Sessional, Apprentice, Project and 
Temporary full-time Employees shall be: 

(a) 35 hours per week and 7 hours per day, or 

@) 37 1 /2 hours per week and 7 1 /2 hours per day, or 

(c) 40 hours per week and 8 hours per day (applies only to those 
classifications requiring continuous shift operation). 

Ali EmpIoyees covered by this Agreement shall receive two (2) fifteen (15) 
minute rest periods in each work period of six (6) hours or more, one (l) 
rest period to be granted before the meal period and one (1) rest period to 
be granted after the meal period. An Employee working a shift of more 
than two (2) hours but less than six (6) hours shall be granted one (l) rest 
period per shift. Rest e r i d  shall not be granted until one (l) hour after 

the meal period or the end of the shift Rest periods shall be granted 
without loss of pay to the Employee. 

At about the mid-point in the work day all Emplo ees working six (6) 

more than one (l) how meal break for which no payment ShalI be made. 
However, an Employee who is unable, due to assignment or 

the commencement o P work or not later than one (1) hour before either 

hours or more shall receive a minimum of one-ha 8 ( l /2) hour and not 
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to leave his work station of employment during his meal 
period ”p”””Yk shall paid for such meal period at his regular rate of pay. 

Except in cases of emergencyf seven (7) calendar days notice shall be given 
in writing before a change of shift. 

Every reasonable effort shall be made by the Board not to schedule 
commencement of a shift within ten (lo) hours of the completion of the 
Employee’s previous shift, excluding overtimef unless otherwise mutually 
agreed. 

Notwithstanding any of the provisions of this Agreement which appear to 
the contrary, hours of work may be altered to accommodate such 
variations as shift starting times, meal periods and the compressed or 
modified work week provided that 

(a) The tern and the variations are understood and agreed to by the 
Board, at least two-thirds (2/3) of the Employees in the department 
involved and the Local. 

The terms of the variations do not result in a reduction of salary to 
the Employees involved. 

Employees working according to a modified work week system of 
hours of work shall have overtime corn ensation and other 

consistent with the variation so as not to increase eligibility for 
overtime compensation or other benefits. 

16.04 

16.05 

16.06 

@) 

(c) 

benefits provided by this Agreement a (P justed in a fashion 

d3lmadm 

Qvertime 

17.01 It is understood that from time to time Employees will be required to 
work in excess of their regular daily and/or weekly hours. Payment for 
such overtime, rovided the work is authorized by the Department Head 
or Supervisor, s!k be made on the following basis 

(a) IX&! 
The first two (2) hours worked in excess of the regular full-time 
hours shall be aid for at one and one-half (1 1/2) times the regular 
rate and doub P e (2X) the regular rate thereafter. 

(b) - 
Hours worked on the first schedded day of rest shall be paid for at 
time-and-one-half (1 1/2) the regular rate for all hours worked up 
to the regular day full time hours and double (2X) the regular rate 
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thereafter. Hours worked on the second or subsequent consecutive 
scheduled day(s) of rest shall be paid for at double (uc) the regular 
rate. 

(4 I 2 d d h k w  
Hours worked on the day observed as a paid holiday shall be paid 
for at time-and-one-half (1 1/2) the regular rate for all hours 
worked up to the reguIar daily full time hours and double (2X) the 
regular rate thereafter. 

An Employee may take equivalent time off in lieu of payment for 
overtime. AU such time off shaU be taken at a time that is mutually 
agreeable with the Employee's Supervisor and in accordance with the 
following schedule: 

(a) Compensating time off earned between January 1" and June @ of 
any year must be taken by the following December 3P. 

(b) Compensating time off eamed between Jul Id and December 31* 
of any year must be taken by the following Le 30*. 
Where the compensating time off cannot be taken in accordance 
with the above, the Emplojee will be paid for the time not taken at 
his regular rate at June 30 or December 31*. 

17.03 Notwithstanding anything to the contrary in this Agreement all 
Employees shall be subject to the daily ouertime payment as provided m 
Sub-clause D.OI(a) above. Part-time and Casual 'Emplo ees working less 

work longer than their usual daily or weekly hours shall be paid at the 
rate of straight time for the hours so worked until they exceed the n o d  
daily or weekly hours for full time Em loyees in the same classification, 

Where it is necessary for an Employee to travel on Universi business, 
where the combination of travel time and work time exceedsxls regular 
hours of work he shall be compensated at overtime rates for those hours 
in excess of the regular hours. 

17.02 

than the normal hours of work stated in Clause 16.01 w K o are required to 

after which the provisions of Clause 17. f 1 apply. 

17.04 

17.05 

Notwithstanding the foregoing an Em lo ee who is required to attend a 

hours spent in travel and in attendance at the course or seminar at straight 
time rates. This shall a ply to an Employee on his normal day of work 
and on his regularly & duled day(s) of rest. 

(a) An Em loyee who requests for personal reasons, and who as a 
result o P such request is authorized to work daily or weekly hours 
in excess of his normal requirement, shall be compensated for the 
extra hours worked at straight time rates. It is not the intent of this 

job-related training course or seminar U be compensated for the adual 
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Clause to deny an Employee overtime rights in respect of assigned 
overtime. 

An Employee who is re uired to work overtime and, where 

that overtime pa is normally paid at double (w) the reguIar rate 

1/2) the regular rate for all hours worked as dehed in Article 
17.01. 

@) 
permitted, chooses to wor I C  the overtime hours during a period 

in accordance wi x. this Article, shall be paid at time and one-half (1 

When an Em loyee reports to work at the commencement of his 
reguIarly sch e% uled shift and no work can be made available to him, he 
shall be paid three (3) hours at his regular rate. The foregoing shall not 
appl where the Employee was notified of such cancellation on or before 

The provisions of this Article shall not apply to those Employees who are 
normally required to work outside in the event that no work can be made 
available due to inclement weather. 

18.01 

the cy ay prior to the cancelled work period. 

18.02 

19.01 When an Employee is desi ted to be immediately available to return to 
work during a period in WE he is not on regular duty, he shall be paid 
the amount of one-half (1/2) hours pay at his regular rate for each four (4) 
hours on standby or major portion thereof on a day that is not a paid 
holiday. For standby on a paid holiday, the payment shall be one (1) 
hours pa at the regular rate for each four (4) hours on standby or major 
portion tiereof. 

When an Employee, white on standby, is unavailable or unable to report 
to work when required, no compensation shall be granted for the total 
standby period. 

When an Em loyee is d e d  back to work during a eriod in which he 
was on stand y, he shall be compensated pursuant to lause 19.01 for the 
hours he was on standby and paid pursuant to Article 20 (Callsut Pay), 
for the hours worked on call back. 

An Employee ShaH not normally be required to standby on two (2) 
consecutive weekends or two (2) consecutive Paid Holidays, where other 
qualified staff are available. 

19.02 

% P 19.03 

19.04 
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$4lmaJm 
Call-out P a  

20.01 When an Employee is called from home to work at a time outside his 
normal working hours, he shall be paid the overtime rate for the actual 
hours worked during such callout and for the time he spends travellin 
to and from work; but, nevertheless, is guaranteed a minimum of four (47 
hours pay or compensatory time off at his regular rate per all-out, except 
that in the case of Employees required to do snow removal, 3 such a call- 
out forms a continuous period with the Employee's normal working 
hours no minimum shall apply. 

When the all-out results in additional trips between the Emplo eels 
residence and his place of work, mileage rates or transportation Y ares, 
whichever is appropriate, shall be paid by the Board. 

When a d o u t  forms a continuous period with the Em loyee's normal 
working hours, his normal working hours will not be r ecF uced as a resdt 
of the d-out .  

20.02 

20.03 

21.01 Employees who are on shift shall be eligible for the following shift 
premiums: 

One Dollar ($1.00) per hour in addition to the Employee's regular 
rate of pay for work performed at regular rates, on shifts in which 
the major portion of the shift is worked between 300 pn. and 
man 
Seventy-Five cenk ($0.75) per hour for every hour worked at 
regular rates between n o 0  a.m. on Saturday and 1l59 p.m. on 

At no time shall shift premium or weekend premium be included with the 
Employee's regular rate of pay for the purpose of computing overtime 
payments, other premium paymenk or any Employee benefit. 

(a) 

(b) 

Sunday. 

21.02 

22.01 If an Employee sustains an injury in the course of his duties with the 
University which causes him to be absent from work and is eligible for 
Workers' Compensation, he shall be paid that amount necessary to make 
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22.02 

22.03 

22.04 

22.05 

22.06 

23.01 

23.02 

24.01 

up the difference between what he receives as com ensation and his 

work days in any employment year. 

An Employee who is in'ured on the job during workin hours and who is 

such accident or injury, shall not suffer loss of pay for that day's work, 
regardless of the time of the injury. 

When an absence due to a compensable injury continues from one 
employment year into the next employment ear, the period in which the 
supplement will be paid is determined accorkg to the employment year 
in which the absence commenced. 

The arties a ee that the Workers' Compensation su plement is 

income while he is unable to work because o injury. 

Notwithstanding the above, a Project, A prentice or Temporary 
Employee shall only be eli le to receive &w Supplement until the 

Entitlement to the provisions of this Article is subject to the conditions 
stated in Arficle 37.05. 

reguIar full salary for up to a maximum of one hun d,,g and twenty (120) 

required to leave the jo t, site for treatment, or is sent a ome as a result of 

R inten 1 ed only r or the purpose of protectin an employee om loss of 

expiration of his term of emp P oyment. 

7 

An Employee summoned to appear as a witness during court proceedings 
or to serve jury duty shall be aid the difference between what he would 

require the Employee to furnish a certificate of service from an officer of 
the Court before making an payment under this Article. Whenever 
practicable the Employee willL required to come to work during those 
working hours that he is not required to attend the court proceedings. 

The foregoing shall also appl in the event an Employee is required to 

have earned for his schedded K ours and the fee received. The Board may 

appear as a defendant in an o f z  'aal capacity representing the University. 

A!incua 
Maternifv Leave 

An Employee who has completed one (1) year of continuous service 
before commendng leave, shall be granted up to fdty-two (52) weeks of 
leave without pay. The fifty-two (52) weeks is comprised of fifteen (15) 
weeks maternity leave and thkty-seven (37) weeks parental leave. A 
pregnant Employee should ap ly for maternity leave as soon as possible 
prior to her expected date o P delivery, but in any case shall give the 
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Department Head or Supervisor at least six (6) weeks notice in writing of 
the date on which she intends to commence mated  leave or parental 
leave. Notice prior to parental leave is not required A r maternity leave 
unless it was originally agreed to only take fifteen (15) weeks of maternity 
leave. 

Fathers are also eligible for up to thirty-seven (37) weeks of unpaid 
parental leave upon the birth or adoption of a child, after completion of 
one (1) year of continuous service. If both parents are employees, the 
parental leave may be taken entirely by one of the parents or can be 
shared between the mother and father. An employee should notify the 
Department Head or Supervisor as soon as possible, but in any case shall 
give the Department Head or Supervisor at least six (6) weeks notice m 
writing of the date on which he intends to commence parental leave. 

24.02 Notwithstandin Article 24.01 where an Employee is unable to work 
because of a v& health reason related to her pregnan this shall be 
considered as a valid health related absence covered by & leave but 
subject to the provisions of Article 24.03. An Employee may be required 
to provide acceptable proof of iUness/disabiIity €or entitlement to this 
provision. 

24.03 

24.04 

In place of Illness leave benefits provided in Article 36, the Board will 
provide a Supplemental Employment Benefit Plan (SEB plan) to eligible 
Employees on maternity leave, provided the period of leave commences 
on or before the date of delivery. 

As soon as racticable, but in any event not later than July 31,1992, the 
Board s ha9 submit a written request to the Human Resources 
Development o) to establish a SEB plan in a way which meets the 
HRD standard criteria for SEB plans and specifies the following: 

(a) The weekly benefit level paid for a period of up to seventeen (17) 
weeks will be the uivalent of that which an Employee on 

of General hess  (Article 36) up to ninety five &cent (95%) of the 

to receive from the HRD. 

maternity leave wod 7 be eligible to receive under the provisions 

Employee's normal salary less the amount the E mployee is eligible 

24.05 The Employee, in consultation with her physician, shall determjne the date 
that matemiq leave is to commence except where the pregnancy of the 
Employee interferes with the performance of her duties. 

Notwithstanding any other provision in this Article, if during the twelve 
(12) week period immediately preceding the estimated date of delivery 
the-pgnancy af an Employee interferes with the performance of her 

24.06 
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duties, the Board may, by notice in writing to the Employee, require that 
she proceed on maternity leave. 

Upon the request of the Employee accumulated vacation entitlement shall 
be provided to an Employee in conjunction with the period of maternity 
leave, thereby reducing the period of unpaid maternity leave. 

An Employee granted leave without pay pursuant to Clauses 24.01 and 
24.13 shall upon return to work, be returned to their former position or 
be placed in another comparable position at not less than the same salary 
that had accrued to them and at the same level of benefits that is 
applicable to Employees in their classication. An Employee intending to 
return to work should notify the Department Head or Supervisor as soon 
as possible prior to the date of return, but in any case will be required to 

've four (4) weeks notice in writing of their intention to return to work. 
fmployees who do not intend to return to work after their leave ends, are 
required to provide four (4) weeks written notice prior to the end of 
leave. 

An Em loyee who has completed one year of continuous service and 
resigns or matemi reasons and who is re-employed in any regular 
capaaty within six ( ) months from the date of her resignation shall be 
considered as having been on leave without pay for the purpose of sick 
leave entitlement. 

Notwithstanding anythmg. to the contrary in this Article, a Sessional 
Employee who commences Matenu Leave and whose Maternity Leave 

shall be governed by the terms and conditions for Sessional Employees. 

A pregnant Emplo ee who presents medical evidence from her physician 
which is acceptabe to the Board that continued employment in her 
present position may be hazardous to herself or to her unborn child, may 
request a bansfer to a more suitable position if one is available. The 
Employee's salary shall then be governed by the classification of the new 
position. 

Where no suitable position is available, the Employee may request 
maternity leave as provided by this Mcle  if the Employee is eligible for 
such leave. 

In the event that such maternity leave must commence in the early stages 
of pregnancy which results in the need for an absence from work longer 
than fircy two (52) weeks, the Employee may request further Leave of 
Absence without pay as provided by Article 27. 

Continuation of insured benefits (L.T.D.I., Dental, Life Insurance and 
E.H.B.) during periods of Maternity Leave is subject to Article 40.03 with 
the exception that during the period of health related absence described in 

24.07 

24.08 

r P 24.09 

24.10 

extends beyond the sessional ped 0 2  of employment for that Employee 

r 24.11 

24.12 
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24.02, the Board will continue all benefits to which the employee is 
entitled. 

24.13 J pavd 

Upon six (6) weeks notice being given to the Board, an Employee shall be 
granted leave of absence without pay for U to thirty-seven (37) weeks 
immediately following the adoption of a dupa up to we age of eighteen 
(18). The Employee may be required to furnish proof of adoption. An 
Employee intending to return to work should notify the Department 
Head or Su rvisor as soon as possible prior to the date of return, but in 
any case $be required to give four (4) weeh notice in writing of their 
intention to return to work. 

i3mxuZs 

25.01 The Board may grant military leave without pay to an Employee: 

(a) where his services are required by the Department of National 
Defence to meet a civil emergency, for the duration of the 
emergency, 

where during a national emergency he volunteers for service or is 
conscripted into the Armed Forces, for the duration of the 
emergency, and 

(b) 

(c) where he volunteers for military training, s ecid training or special 

Where military leave is grant& an Employee shall not be required to 
forfeit any of his vacation entitlements. 

duty, for a period not exceeding six (6) wee Li . 
25.02 

25.03 annual triiining or summer camp shall not exceed 

AlumJm 

U on request, at his basic rate of pay 
provi x ed the Employee would otherwise 

26.01 

26.02 Familv_IElness 
In the event of an illness within an Employee's immediate family, the 
Employee shall be granted timeoff, in consultation with their supervisor 
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on a daily basis, for the purpose of taking care of the person that is ill. 
A maximum of five (5) workdays shall be p d t t e d  in an Employee's 
employment year for thii drcumstance. Immediate family shall mean an 
Employee's spouse, domestic partner, son, daughter, mother, father, 
parent in-law, or anyone under the Legal guardianship of the employee. 

26.03 Bereavement 
Leave of absence shall be granted to an Employee in the event of a death 
occurring in an Emplo eels immediate famfly providing the Employee 
attends the funeral. & definition of the immediate family and the 
corresponding length of leave permitted shall be as follows: 

An Fmployee*s spouse, domestic partner, parent, son, daughter, 
guardian, ward - up to four (4) work days. 

An Employee's parent-in-law, grandparent, grandchild, son-in-law, 
dau ter-in-law, aunt, uncle, niece, nephew - up to two (2) 

An Employee's brother or sister or their spouses - up to two (2) 
work days. 

An Employee's spouse's guardian, ward, grandparent, sister or 
brother - up to two (2) work days. 

wor 1 days. 

26.04 Travel T m  

An Employee shall be 

and 26.03. 

anted up to two (2) work days for travel where 
long distances are invo r ved in the Circumstances covered in Clauses 26.02 

26.05 

An Employee who maintains a self mntained household and who changes 
his place of residence which necessitates the moving of his household 
effects during his normal working hours shall be granted U to one (1) 

EmpIoyee's employment year. 
work day for the purpose of moving his household e K ects in an 

26.06 

An Employee shall be granted up to one (1) workday for a aitid 
condition which requires his personal attention in a disaster (flood, fire, 
etc.) which cannot be served b others or attended to by the Employee at 
a time when he is normally of fy  duty. 
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26.07 m 
An Employee shall be granted up to one (1) work day to be present at the 
birth or adoption proceedings of his child. 

26.08 have 

An Em loyee shalI be granted up to one (1) workday for attendance at 
proceefings at which the Employee is granted ~anadian citizenship. 

26.09 

An Employee shall be granted up to one (1) workday to attend to the 
administration of an estate in circumstances where the Employee has been 
appointed as an executor of such estate. 

26.10 FuneralLeave. 
An Employee shall be granted up to one (1) workday for travel to and/or 
attendance at the funeral of a close friend as a pallbearer or mourner. Such 
leave shall be permitted to an accumulated maximum of one (1) workday 
in an Employee's employment year. 

The maximum length of time for all circumstances provided in this Article, 
excluding Article 26.l2, shall not exceed eleven (11) work days in total 
within an Employee's empIoyment year unless additional Special Leave is 
approved by the Board. 

Temporary Employee's shall be granted up to three (3) days bereavement 
pay in the event of a death occurring in a Temporary Employee's 
immediate family. 

Immediate family shall mean an Employee's spouse, domestic partner, 
son, daughter, mother, father, parent in-law, or anyone under the Legal 
guardianship of the Employee. 

26.11 

26.12 

27.01 Applications for leave of absence shall be submitted in writing to the 
Board for approval. Leave of absence shall be without pay and may be 

anted in case of serious illness or accident to the Em loyee's immediate 
&y or for any other reason, and the Board shalfnot unreasonably 
deny any such application. A plications for a leave of absence in excess of 
thirty (30) calendar days sha; be submitted, where possible, at least one 
(1) month prior to the date of their requested leave. 
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Em loyees shall be deducted one (1) day's pay for each workday on leave 
of a sence without pay. 

When an Em loyee has been granted a leave of absence, such Employee 
shall retain z& seniority rights earned up to the limit provided for in 
Clause 30.01 but further seniority will cease to accrue until the Employee 
has completed the leave and has returned to work. 

An Employee on leave of any kind may not commence any other type of 
leave until the first leave has expired. 

Continuation of insured benefits ('L.T.D.I., Dental, Life Insurance and 
E.H.B.) during periods of Leave of Absence without pay is subject to 
Article 40.03. 

B 27.02 

27.03 

27.04 

27.05 

(a) Subject to Article 2 (Application of A eement), Emplo ees are 
entitled to one (1) day's paid leave or each of the ollowing 
holidays: 

!r Y 28.01 

New Year's Day Family Day 
Good Friday Easter Monday 
Victoria Day Canada Day 
August Civic Holiday Labour Day 
Thanksgiving Day Remembrance Day 
Christmas Day Boxing Day 
Christmas Floaters 

manner: 
(b) Christmas float holidays shall be observed in the following 

(i) When Christmas Day falls on a Sunday, three (3) Christmas 
float holidays will be observed on December 28*, 29* and 
30%. 

(ii) When Christmas Day falls on a Monday, three (3) Christmas 
float holidays will be observed on December 2Th, 28* and 
29*. 

(iii) When Christmas Day falls on a Tuesday, four (4) Christmas 
float holidays will be observed on December 24*, 2p,  28% 
and 31*. 

(iv) When Christmas Day falls on a Wednesday, three (3) 
Christmas float holidays will be observed on December 2p, 
30"' and 31*. 



(v) When Christmas Day falls on a Thursday, four (4) Christmas 
float holidays will be observed on December 29'h, 30* and 
31' and January 2"". 

(vi) When Christmas Dav falls on a Fridav or Saturdav, three (3) - .  
Christmas float holidays will be obsehed on Deckmber 295 
30m and 315 

28.02 Where a aid holiday or a day observed as such falls on an Employee's 
schedule8day off and the Employee is eligible for the paid holiday under 
the provisions of this Article he shall be granted either: 

(a) a mutually agreed upon day off in lieu with pay at his regular rate, 
or 

(b) pay at his regular rate for the holiday. 

(a) An Employee required to work on a day observed as a paid 
holiday, wdl receive pay at his regular rate for the paid holiday, and 
in addition wiU be granted either: 

28.03 

(i) compensating time off at a mutually agreed time m 
accordance with Article 17 (Overtime), or 

(3) ay in accordance with Article 17 (Overtime) for the actual 
{ours of work performed on the paid holiday. 

Employees required to work on a paid holiday will be entitled to 
overtime pay only if they qualify for regular holiday pay under the 
provisions of this Article. 

(b) 

Any Employee absent from work on the regularly scheduled work da 
preceding or following a paid holiday shall not be entitled to pay for su 
holiday unless the absence was a paid absence or a single day un aid 
leave of absence authorized b the Board or the Employee's h & t e  

Employee can demonstrate was beyond his control. 

(a) 

x 
Supervisor prior to the unpai cy day, or was caused by a matter which the 

28.04 

28.05 A Casual Employee shall be paid for holidays as set out in this 
Article if they have worked for thirty (30) work days or more m 
the twelve (12) months preceding the holiday, and were not absent 
without consent on thelr last regular work day preceding, or first 
regular work day following, the pad holiday. 

If a Casual Em loyee worked on the same day of the week as the 
paid holida f& in at least five (5) of the nine (9) weeks preceding 
the paid hoiday, then the Employee shall be paid for the holiday. 

Holiday pay for Casual Employees will be calculated on the basis of 
the average number of hours worked per day (not including 

@) 

(c) 
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overtime) for the three (3) work days immediately preceding the 
holiday. 

L3luxuB 

Vacations 

29.01 (a) A Regular, Sessional and Project Employee and an Employee 
engaged as Apprentice will earn annual vacation as follows: 

(i) One and one uarter (1 1/4) workdays vacation for each 

service. 

One and two thirds (1 2/3) work days vacation for each 
calendar month worked following completion of seven (7) 
consecutive years of service. Any break in the Employee‘s 
employment with the Board of less than three (3) months is 
to be counted as a period of continuous employment. 

Two and one-twelfth (2 1/12) workdays of vacation for each 
calendar month worked following completion of sixteen (16) 
consecutive years of service. Any break in the Employee’s 
employment with the Board of less than three (3) months is 
to be counted as a period of continuous employment. 

A Tem orary Employee will earn one and one-quarter (1 1/4> 
work C Y  ays vacation for each calendar month worked from the 
commencement of his service. Annual vacation leave shdl be 
prorated for incomplete months worked. 

Annual leave credit is not earned during leave of absence without 
pay beyond an accumulated maximum of twenty-two (22) work 
days in any vacation year or beyond twenty-two (22) consecutive 
work days in respect to any one leave of absence which continues 
from one vacation year to the next vacation year. 

Notwithstanding the foregoing an Employee shall not earn annual 
leave credit during any period of leave of absence pursuant to 
Article 27 or maternity Leave pursuant to Article 24, if the 
Emplo ee does not return to employment at the University 
immekLte1y following the leave. 

Annual leave credit is not earned during any absence due to 
sickness or injury, inclu injuries which are com nsable under 

forty-four (44) work days in any vacation year or beyond forty- 
four (44) work days in respect to any one illness which continues 
from one vacation year to the next vacation 

calendar mon -2 worked from the commencement of his 

(ii) 

(iii) 

(b) 

29.02 (a) 

(b) 

Workers’ Compensation, d”H, eyond an accumula teBe maximm of 
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29.03 

29.04 

29.05 

29.06 

29.07 

29.08 

29.09 

30.01 

30.02 

30.03 

An Employee who terminates his service or who is terminated shall 
receive vacation pay in lieu of vacation earned but not taken. 

If one or more paid holidays falls durin an Employee's a ~ u a l  vacation 

period or as may be authorized by the Board. 

An Employee shall not be paid cash in lieu of vacation earned, exc 
upon termination or upon mutual agreement between the Board and 
Employee in which case he shall receive vacation pay for such vacation 
earned but not taken. 

period, another day or days may be a f ded at the end of the vacation 

Subject to the o erational requirements of the department, the Board shall 
at least two (2) weeks of his annual vacation 

entitlement during the summer months, where requested. 

Jn the event that an Employee wishes to make special arrangements for 
the manner in which he takes his vacation, such arrangements may be 
made by mutual consent with his supervisor. 

Effective September 1, 2003 a vacation balance of a maximum of 18 
months entitlement may be accumulated at any given point. 

An Employee who becomes hospitalized for a forty eight (48) hour 
period or more during a vacation period may cancel the remainder of tkg 
vacation with notification to their supervisor and request that it be re- 
scheduled at a later the.  The Employee shall provide proof of 
hospitalization satisfactory to the Board. 

grant an Empoyee .p 

ARmxmQ 

Senioritv 
seniority shall be deemed to mean the length of continuous employment 
with the Board and is not accumulated during periods of indefinite lay-off, 
or during periods of definite lay-off and unpaid leaves of absence in excess 
of twenty-two (22) consecutive work da s except those leaves granted 
due to illness, A prenticeship Trade &l Training and pursuant to 

An Employee's date of employment shall be adjusted to reflect any period 
during which seniority is not accumulated. 

For the purposes of ap 1 ' g this Article and Article 31 - Lay-off & Recall, 
seniority for Regular w -time, Sessional full-time, Regular part-time and 
Sessional part-time Employees shall be applied only in relation to the 

Article 9 - Time o P f for Union Business. 
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seniority of other Employees who are similarly defined pursuant to 
Article 1 - Interpretation. 

(a) No seniority shall be acquired by Probationary, Temporary or 
Casual Employees. 

Apprentice or Project Em loyee's seniority s be sessional, made 
(b) Upon completion of the probationary period, a 

In the event a Temporary or Casual Employee is appointed to a 
Regular, Sessional, Apprentice or Project position, and receives 
credit towards the completion of the probationary eriod, that 
empIoyee's seniority and date of employment ShdE be made 
retroactive to the date established as the commencement of the 
probationary period. 

The seniority of an Employee shall be lost, and all rights forfeited, and 
there shall be no obligation to rehire when he: 

(a) 

@) 

(c) 

(d) 

(e) 

( f )  

30.04 

retroactive to the date of emp P oyment. 

(c) 

30.05 

resigns or otherwise terminates his service by voluntary act, or 

is discharged for just cause, or 

fails to return to work upon expiration of leave of absence, or 

is absent without leave, except where the absence is found to be 
justifiable, or 

is laid off for a period in excess of the schedule outlined in Article 
31.11, or 

fa& to return to work within forty-eight (48) hours after personal 
notice of recall is delivered by double registered mail to his last 
known address. 

AluxLml 

31.01 

31.02 

This Article applies to Regular and Sessional Employees. 

The following definitions shall apply in this Article: 

(a) 

(b) 

Comparable Position - one which is the same with respect to 
dassification, appointment type and employment status; 

Non-Comparable Position - one which is lower with respect to 
classification, appointment type or employment status. 
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31 -03 

31.04 

31.05 

31.06 

A lay-off is a separation from employment of more than ten (10) 
workdays, and may result from technological change, automation, 
contracting out, merger or dissolution of departments, hanaal restraints, 
or any other reason. Lay-off may be of a definite nature with an 
anticipated future recall for a period of h e  not to exceed four (4) months 
in duration; or, of an indefinite nature with no antiapated future recall. 

(a) In determining the order of lay-off of Employees, seniority shall 
govern when all other relevant factors are equal. 

(b) The application of seniority under this provision shall relate only to 
Employees who are emplo ed in the same department and 

31.08 (c). 
employed in the same class' ll cation, except as provided in Clause 

The Union and the Chair of Local 53 shall be notified in writing one week 
prior to the date of written notice to an Employee of lay-off. 

Notice of lay-off, or pay in lieu thereof, shall be as follows: 

(i) Definite lay-off - one (1) month, and shall advise the Employee of 
the antiapated date of recall. 

(i) Indefinite lay-off - one (1) month for Employees with more than 
one (1) but less than four (4) years of seniority; and, two (2) months 
for Employees with more than four (4) years of seniority. 

Benefits may be maintained in accordance with Article 40.03 during a 
definite lay-off and an indefinite lay-off during the period the Employee 
retains recall rights. 

31.07 

31.08 During the notice period, an Employee shall be entitled to the rights and 
be subject to the conditions set out in the following c l a w s :  

(a) The Employee shall be appointed to a vacant comparable osition 
within the Department, provided the Employee is q d d  and 
able to perform the work available. 

The Employee shall be eligible, provided the Emplo ee is qualified 

comparable or noncomparable position within any other 
department. Competitions for these positions shall be limited to 
employees on notice of lay-off or on lay-off during their recall 
period. 

(b) 
and able to perform the work available, for trans Y er to a vacant 
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(c) After the first half of the notice period has expired, an Emplo ee 
who has been indefinitely laid-off and has not been successfurin 
obtaining employment pursuant to sub-clauses 31.08 (a) or (b), 
when the affected Employee may elect to replace the least senior 
Employee in a non-comparable position within the Department, 
provided the Employee is more senior and is qualihed and able to 
perform the duties of the position. 

Should there be no Employee with less seniority, or should the laid- 
off Employee not choose to exercise the right to replace an 
Employee with less seniority, then the affected Employee shall 
proceed on lay-off without pay with recall rights as per the 
schedule in clause 31.11. 

At any time during the notice period, the Board may direct an 
Employee to not report for work, and in this event the Employee 
will retain the rights provided in this clause. 

Notwithstanding the foregoing no Emplo ee shall be permitted to 
replace an Employee who is in a higher cirassification, appointment 
type or employment status. 

An Employee who refuses to accept a comparable position 
pursuant to sub-clauses 31.08 (a) or (b), shall forfeit all rights to the 
provisions of this Article from the date of such refusal. 

An Employee who obtains employment in a non-comparable 
position, pursuant to sub-clauses 31.08 (b) or (c), shall retain their 
rights for appointment or transfer to a comparable position, 
pursuant to sub-clauses 31.08 (a) or @), for the remainder of the 
notice period and the recall period as per the schedule in Clause 
31.11. 

(d) 

(e) 

( f )  

(g) 

(h) 

31.09 A Regular or Sessional Employee displaced by a more senior Employee 
pursuant to Clause 31.08, shall be eligible only for the provisions of 
clauses 31.08 (a) & (b). 

In cases of indefinite lay-off, the Board will pay out all unused annual 
vacation leave and outstanding compensatory time off at the end of the 
notice period. 

A Regula or Sessional Em loyee, with more than one (1) year of 
seniority, on indefinite Iay-of shall have right to be recalled in order of 
most senior first, according to the following schedule: 

<a) two (2) months, for employees with one (1) or more but less than 
two (2) years of seniority, 

31.10 

P 31.11 
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@) 

(c) 

three (3) months, for employees with two (2) or more but less than 
four (4) years of seniority, 

four (4) months, for employees with four (4) or more but less than 
six (6) years of seniority, 

(d) 

(e) 

five and one-half (5 1/2) months, for employees with six (6) or 
more but less than eight (8) years of seniority, 

seven (7) months, for employees with eight (8) or more but less 
than twelve (12) years of seniority, 

(f) 

(8, 

An Employee on indefinite lay-off during the recall period shall be: 

eight and one-half (8 1/2) months, for employees with twelve (12) 
or more years of seniority, 

twelve (12) months, for employees With sixteen (16) or more years 
of seniority. 

31.12 

(a) recalled in order of most senior first to any comparable vacant 
position with the department, provided the Employee is q d e d  
and able to perform the work available; 

eligible for appointment to any comparable or non-comparable 
vacant position within any other department, provided the 
Employee is ualified and able to perform the work available. 
Competitions?or these positioET’Shdl be limited to sua emplciyees 
and employees who have received notice of lay-off; 

(c) considered for Project, Tern orary or Casual employment, 
provided the Employee is quaded and able to perform the work 
available. 

Employees who are recalled to a non-com arable position shall 

@) for the remainder of their recall period. 

(b) 

(d) 
retain their recall rights in accordance with su 1 -clauses 31.12 (a) and 

31.13 After one-half (1/2) of the notice period has expired, an Employee on 
indefinite lay-off may waive the right to recall and elect to receive pay in 
lieu of the remainder of the notice period lus separation payment at the 

An Employee who has been laid-off may elect to waive recall rights and 
receive separation payment at the regular rate of pay for the remainder of 
the recall period as per the schedule in Article 31.11. 

An Emplo ee not recalled by the end of the recall eriod shall be released 

regular rate of pay according to the sched up e in Article 31.11. 

from emp r oyment. If the Employee is subsequen s y rehired to a Regular 

31.14 

31.15 
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31.16 

31.17 

31.18 

32.01 

32.02 

32.03 

or Sessional osition within two (2) years of the date of release, the 
Employee sh& be reinstated with all seniority rights earned up to the date 
of release. 

The Board ma enter into an agreement with one or more Regular or 
Sessional Emp Y oyees who ma request to receive the separation payment 
as per the schedule in Arti e 31.11. Such re uest may not necessaril 
result in an offer of the separation payment. i t h e  payment is a proved: 
the Employee($) will be required to resign at a time acceptab P e to the 
Board. In such cases, the Union and the Local will be notified in writing, 

Y 

One or more Employees may elect to accept art-time or sessional 

suf: an offer is acceptable to the Board, the Employee so affected shall 
receive a separation payment equal to a percentage of the schedt.de m 
Article 31.11 corresponding with the reduction to their full-time 
employment. 

In the event that there are no qualified applicants in a limited competition, 
the available position will be filled in the n o d  manner. 

em loyment to avoid or reduce the necessity of El yaff. In cases where 

AIcmIJw 

Notices outlining details of availabIe Regular, Sessional, Project, 
Apprentice and Temporary positions for periods of employment 
exceeding one (1) month in duration will be maintained on notice boards 
at prominent locations on the Campus. 

When practicable, such notices will be osted for a period of no less than 
seven (7) calendar days prior to filling tK e vacancy. 

When the above procedure is not practicable, the Local will be so 
informed. 

A promotion is defined as the movement of an Employee to a 
classiication, which has a maximum salary, which is greater than the 
maximum salary of his current classification. 

In determining promotions, merit and ability, as defined by the Board, 
shal be the primary factors considered. An Employees record of 
attendance may also be considered. 

Where the Board deems the total of such factors to be relatively equal, 
seniority shall be the governing factor. 

An Employee who is promoted to a position with a higher-grade salary 
level shall have their salary adjusted to the minimum of the new grade 
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33.01 

33.02 

33.03 

34-01 

level, or to an appropriate step in the new grade level, which provides for 
a minimum of a three percent (3%) increment. 

To be eligile for actin incumbency pay, an Employee shall be required 
to perform the rindp s duties of the higher level position for a minimum 

eriod of five 6) consecutive work days, during which time he may also l e  yuired to perform some of the duties of his regular position, On 
comp etion of the minimum five (5) da { q period in an acting 
incumbency position, an Employee shall e ehgble or acting incumbency 
pay for the total period of acting incumbency, includhg the five (5) day 
qualifying period. 

Acting provisions shall not apply where an Em loyee is designated 

annual vacation. 
a d d i t i d  limited duties to cover off for an Emp Y oyee proceeding on 

Where an Emplo ee qualilies for acting incumbency ay he shall receive a 
premium equivdnt to three percent (3%) of his re& salary, in addition 
to his regular salary, or the minimum salary for the CIassification of the 
higher level position, whichever is greater rovided that such total salary 
figure does not exceed the maximum of the K 'gher level classification. 

A€cmLuA 

loyee who has completed his probationary period and who, by 
request, is promoted or transferred to another position and 
(3) months if their classi6cation is Grade Level 5 or lower or 

six (6) months if their classification is Grade Level 6 or greater, is found to 
be unsuitable, will be placed in another position for which he possesses 
the necessary qualifications provided such a position is available. 

In the event that such a sition is not available, the Employee's service 
with the University shall e terminated and upon termination, he shall be 
granted 

(a) an amount equivalent to one (1) month's salary at his regular rate, 
and 

(b) a further amount equivalent to one (1) month's salary at his regular 
rate for each full ear of service to a maximum amount equivalent 
to three (3) m o n k  of salary. 

r 34.02 
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An Employee who is romoted or transferred at the specif~c re uest of 
the Board and within ee (3) months if their classification is GraJe Level 
5 or lower or six (6) months if their classification is Grade Level 6 or 

eater, is found to be unsuitable, shall be returned to his former position. 
Eould such osition be unavailable he shall be assigned to another 

tRr 
34.03 

position for w R ‘ch he is qualified at his former salary. 

4ilumZs - 
35.01 ”Casual lhess” means an illness which causes an Employee to be absent 

from duty for a period of three (3) consecutive work days or less, and 
includes medical or dental treatment involving an absence of one-half 
(1/2) day or longer which has been given prior authority by the Board. 

After the first month of employment, leave with ay for all or part of the 
period of absence due to casual illness shall be dowed provided that an 
Em loyee shall not be allowed a total of more than ten (lo) work days in 
e a g z a r  of his employment as leave of absence with pay on account of 
casu illness. Notwithstanding the above, the following is applicable to 
the first year of employment 

one (1) work day in the second month, 

two (2) work days in the first three (3) months, 

three (3) work days in the first four (4) months, 

four (4) work days in the first five (5) months, 

five (5) work days in the first six (6) months, 

six (6) work days in the first seven (7) months, 

seven (7) work days in the first eight (8) months, 

eight (8) work days in the first nine (9) months, 

nine (9) work days in the first ten (10) months, 

ten (10) work days in the first eleven (11) months, 

35.02 

ten (10) work days in the first twelve (12) months. 

35.03 If an Employee requires time off for the purposes of attending a dental, 
physiotherapy, optical or medical appointment, provided he has been 
given prior authorization by the Department Head or Supervisor and he 
works one hour in a half day that he is absent for those p oses, such 
absence shall neither be charged against his Casual Illness enh “fp ement, nor 
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shall a deduction in pay be made for the time lost in the half day in which 
he attended the appointment. Employees shall make every effort to 
schedule appointments at times which will least interfere with the 
Employee's regular working hours. 

35.04 This Article is subject to Article 37 (Conditions of Illness Leave 
Entitlement). 

ARnad ia  

G a u d l h m  

36.01 "General Illness" means an illness which causes an Employee to be absent 
from duty for a period of more than three (3) consecutive work days but 
shall nat exceed one h u n d d  and eighty (180) consecutive calendar days. 

An Em loyee at the commencement of each year of employment shall be 
entia J to General Illness Leave at the specified rates of pay in accordance 
with the following Sub-Clauses, and the application of such eneral illness 

36.02 

leave shall be as set out in accordance with Clauses 36.03 an 8 36.04. 
Illness commencing in the first year of employment, but following 
successful completion of the probationary eriod; one hundred 

days of illness and seventy percent (70%) of n o d  salary for the 
remainder of the one hundred and eighty (180) consecutive 
calendar days of illness. 

Illness commencing in the second year of employment; one 
hundred ercent 100%) of normal salary for each of the first fifteen 

salary for the remainder of the one hundred and eighty (180) 
consecutive calendar days of illness. 

Illness commencing in the third year of employment; one hundred 
percent (100%) of normal salary for each of the first twenty-five 
(25) work days of illness and seventy percent (70%) of normal 
salary for the remainder of the one hundred and eighty (180) 
consecutive calendar days of illness. 

Illness commencing in the fourth year of ern loyment; one 

five (35) work days of illness and seventy percent (70%) of normal 
salary for the remainder of the one hundred and eighty (180) 
consecutive calendar days of illness. 

Illness commencing in the fifth year of employment; one hundred 
percent (100%) of normal salary for each of the first forty-five (4) 
work days of illness and seventy percent (!70?40) of normal salary for 

percent (100%) of normal salary for each of 5, e first ten (10) work 

(15) wor K days of illness and seventy percent (70%) of normal 

hundred percent (100%) of n o d  salary for each o P the first thuty- 
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the remainder of the one hundred and eighty (180) consecutive 
calendar days of illness. 

Illness commencin in the sixth or any subsequent years of 
em lopent; one aundced percent (100%) of normal salary for 
ea$ of the first six (60) work days of illness and seventy percent 
(70'30) of normal 3 ary for the remainder of the one hundred and 
eighty (180) consecutive calendar days of illness. 

( f )  

36.03 An Employee upon return to active work after a period of general illness 
of less than one hundred and eighty (180) consecutive calendar days will 
have any illness leave days used for which normal salary was paid at the 
rate of one hundred percent (100%) of normal salary, reinstated for future 
use at the rate of seven percent (70%) of n o d  salary within the same 
year of employment. eneral Illness Leave days used for which n o d  
salary was paid at the rate of seven percent (70%) shall be reinstated for 

percent (70%) of normal salary. 

An Employee who returns to active work from a period of General Illness 
and who within Wen (20) work da is absent on account of the same 

the purposes of eligibility for General Illness and LTDI benefits. 

For purposes of this Article, the maximum period of continuMls absence 
recognized shall be one hundred and eighty (180) consecutive calendar 
da s. Absences due to illness or disability in excess of that period shall be 
su&ect to Article 38 (Long Term Disability Insurance). 

36.06 This Article is subject to Article 37 (Conditions of Illness Leave 
Entitlement). 

future use within the same year o 'r employment, at the rate of seventy 

or related illness shall x, ve the two a F sences treated as one absence for 

36.04 

36.05 

f- 

Yacd by 
37.01 Illness means any illness, injury or quarantine restriction e 

an Employee but does not include accident covered y Workers' 
Compensation. 

When an absence on account of illness continues from one employment 
year into the next employment year, the period of leave with full pay m 
respect to that absence is determined according to the employment year 
in which the absence commenced. 

An Employee who is unable to report for du due to illness is required to 
inform his immediate supervisor as soon as e is aware he will be unable 
to report to duty at the scheduled time but in any event no later than the 
time he was scheduled to report for duty. 

37.02 

x 37.03 . 
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37.04 

37.05 

37.06 

37.07 

37.08 

37.09 

37.10 

37.11 

37.12 

An Employee may be required to provide acceptable proof of illness for 
absence and for sick leave entitlement. 

Notwithstanding Article 35 (Casual Illness) or Article 36 (General Illness) 
an Employee is not eligible to receive illness leave benefits under Article 
35 or Article 36 if the absence is due to an intentional, self-inflicted injury. 

When a day(s) designated as a Paid Holiday under Artide 28 (Paid 
Holidays) falls within a period of illness it shall be counted as a day of 
illness and under no circumstances shall an Employee be entitled to both a 
day(s) of illness leave and a Paid Holiday(s) for the same day(s). 

As a consequence of the benefits provided, the Board shall retain the full 
amount of any premium rebate allowable on unemployment insurance 
by the Human Resources Development, 

When an Emplo ee has been on GeneraI Illness Leave and wishes to 
return to work, Board may require the Employee to provide medical 
evidence stating that the Employee is fit to perform all regular duties prior 
to the Employee's r e m  to work. 

Notwithstanding the provisions of this Agreement, an Employee whose 
services are being continued after he has reached retirement age and who 
suffers any illness Ulat causes him to be absent from duty for more than 
twenty-two (22) consecutive work days is entitled to leave with pay for 
the first twenty-two (22) work days of absence only and during the 
remainder of his absence, his pension, if any, shall be paid to him. 

The Board may require that an Employee be examined by a medical 
board: 

(a) in the case of prolonged or frequent absence due to illness; or, 

(b) when the Board considers that an Em loyee is unable to 
satisfactorily perform his duties due to disabgty or illness; or, 

(c) where there is indication of apparent misuse of illness leave. 

An Employee required to be examined b a medical board shall be 

board. Expenses incurred under this Clause shall be paid b the Board. A 

physiaan. 

Where an Employee has been examined by a medical board and is also 
a plying for L.T.D.I. benefits, a copy of the report of the medical board 

entitled to have his personal hysician or o x er physician of his choice to 
be a member of the medical 1 oard or act as his counsel before a medical 

copy of the report of the medical board shall be sent to x e Employee's 

s K all be considered as part of the Employee's application. 
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37.13 

37.14 

38.01 

38.02 

38.03 

38.04 

38.05 

38.06 

The Parties agree that benefits as provided for in Article 35 (Casual Illness) 
and Article 36 (General Illness) are intended only for the urpose of 
protecting an Employee from loss of income when the Emp P oyee is iU, 
requires treatment or attends a medical or dental practitioner. 

An Emplo ee may be disqualified from receiving benefits under Article 36 
(General &a) and/or Article 38 (Long Term Disability Insurance Plan) if 
he refuses to accept work which, in the opinion of a medical board, he is 
capable of performing. 

T~rm Dlsablixfv Insurance U (L.T.D.I.1 . .. 
The Board will provide and maintain a Long Term Disability Insurance 
Plan through a policy in the name of the Board, with a private Insurance 
Company, to insure all applicable eligible Employees covered by this 
Agreement. 

The cost of providing benefits to all eligible Employees covered under the 
Plan shall be fully paid by each eligible Employee. 

The eligibility of an Employee to partiapate in the Long Term Disabh 

eligible Employees shall be covered in accordance with the provisions of 
the Insurance Policy. 

An eligible Employee who becomes ill or disabled and who, as a result of 
such illness or disability, is absent from work for a period of one hundred 
and eighty (180) consecutive calendar days, may apply for Long Tern 
Disabfity Insurance Benefits as provided under the Long Term Disab~y 
Insurance Plan. The final ruling as to whether or not the claimants 
disability is of a nature which is eligible for benefits within the 
interpretation of the provisions of the Insurance Policy shall be made by 
the Insurance Company's claims' adjudicator. 

tong Term Disability benefits payable under the provisions of the Long 
Term Disability Insurance Plan, will entitle an Employee with a q u T g  
disability, to a total income from sources @ed under the Plan o not 
less than sixty-five percent (65%) of his normal monthly salary up to four 
thousand five hundred dollars (!WOO) and forty-five percent (45%) of the 
balance of his normal monthly salary earned as an Em loyee of the Board 
at the time of commencement of absence pursuant to &awe 38.04, up to a 
maximum benefit of six thousand dollars ($6,000) per month. 

Insurance Plan is subject to Article 2 (Application of Agreement) and "a; 

The maintenance of the Long Term Disability Insurance Policy and the 
maintenance of the Long Term Disability Insurance Benefits applicable to 
eligible Employees covered b this Agreement shall not be altered except 
through mutual agreement o Y the Parties to this Agreement. 
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While this Article provides a general descri tion of the Lon Term 
Msability Plan, the eligibility for and the enti ement to and the evel of 
benefitswill be governed b the insurance policy which contains all 

tp 7 38.07 

governing tenns of the Long T e m  Disability Insurance Plan. 

AluKLwl 

The eligibility of Emplo ees to partici ate in the Group Life Insurance Plan 
is subject to Article 2 &p lication o A eement) and partiapation is a 

(a) Full-time Employees (Regular, Sessional, Probationary, Apprentices 
and Project) 

(i) Employees with dependents - four (4) times basic annual 
salary, rounded to the next highest one thousand d o h  
($l,OOO) up to a maximum amount of insurance of one 
hundred thousand dollars ($lOO,OOO). 

Employees without dependents - one (1) times basic a n n d  
salary, rounded to the next highest one thousand d o h s  
($l,OOO) up to a maximum amount of insurance of one 
hundred thousand dollars ($lOO,OOO). 

(b) Part-time Employees (Regular, sessional, Probationary, 
Apprentices and Project) 

(i) Employees with d dents - twenty-five thousand dollars 

(5) Employees without dependents - five thousand dollars 
(S,OOo) of basic life insurance coverage. 

The Board and Employee shall share the monthly @am costs 
for the insurance coverage pursuant to Sub-clauses 39.01 (a) and 
(b) as follows: 

s 39.01 

condition of employment P or all eligiie 15Lp1oyees. 

(i) 

($25,OOO) of basic iF ' e insurance coverage. 

(c) 

(i) The Board shall pay seventy-five percent (75%) of the total 
cost to a ndmum of fourteen cents ($0.14) per one 
thousand dollars ($1,000) of insurance coverage. 

The Employee shall 'pay the refnainrn * g portion of the (ii) 
premiua 



39.02 The increase to Employees Group Lite Insurance coverage shall be 
effective July 1,1999. 

m C L E  Qp 

The Board agrees to make the followin contributions to the Employees 
participating in the University's Group ontracts; 

(a) - Be- 
The Board shall pay one hundred per cent (100%) of the premium per 
month to a maximum of twenty-five dollars and eleven cents ($25.11) per 
single rate and sixty dollars and seven cents ($60.07) per family rate. 

(b) - 
P 40.01 

The Board's contribution to the pmnium per month shall be to a 
maximum of thirty-three dollars ($33.00) for single coverage and sixty- 
six dollars ($66.00) for family coverage. 

40.02 l22lwBm 

(a) The Board agrees to maintain a Dental Plan through a policy in the 
name of the Board, with a private insurance company to rovide 
coverage for aU applicable eligible Employees covered {y this 
Agreement and theh eligible dependents. 

The Plan shall not cover the cost of an dental services provided @) 
nor to July 1, 1983, or rior to the d y  ate an Employee and the 

%nployee's dependents, i P any8 became eligible for coverage. 

(c) The Board shall pay one hundred percent (100%) of the p d u m  
~ w t h  for full-time Employees to a maximum of nineteen 
dollars and fifteen cents ($19.15) per single rate and sixty-one 
dollars and twenty-six cents ($61.26) per family rate. 

The Board shall pay one hundred per cent (100%) of the p d u m s  
per month for part-time employees to a maximum of eleven 
dollars and thirty cents ($1130) per single rate and twenty-nine 
dollars and seventy-nine cents ($29.79) per family rate. 

The eligibility of an Employee to participate in the Dental Plan is 
subject to Article 2 (Application of the Agreement) and al l  eligible 
Employees shall be covered in accordance with the following 
schedule: 

(d) 
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(i) Regular, Sessional, Apprentice and Project Employees 
(Full-time): . 

An Employee who occupies a Full-time established or sessional 
posStion shall receive eighty per cent (80%) of the cost of the Basic 
Dental Services, fifty per cent (50%) of the cost of Major Dental 
Services up to a mrudmum benefits payable under the Plan of two 
thousand dollars ($2,000.00) er covered person per year and fifty 

betime maximum benefit payable under the Plan of Two thousand 
dollars ($2,000.00) per covered person. 

(ii) Regular, Sessional, Apprentice and Project Employees 

An Employee who occupies a Part-time established or sessional 
osition shall receive fifty per cent (50%) of the cost of Basic Dental L ices, twenty-five per cent (25%) of the cost of m o r  Dental 

Services up to a maximum benefit payable under the PL of one 
thousand dollars ($l,OOO.OO) per covered person per year and 
twenty-five per cent (U%) of the cost of orthodontic Dental 
Services up to a maximum lifetime benefit payable under the PIan 
on one thousand dollars ($1,000.00) per covered person. 

Eligible treatments and services shall be reimbursed on the basis of 
the 1997 Alberta Dental Association Fee Medule plus three per 
cent  YO). 

While this Sub-Article provides a general description of the Dental 
Plan, the eligiiility for and the entitlement to benefits will be 
governed by the insurance policy which contains all governing 
terms of the Dental Plan. 

Notwithstanding anything to the contrary in this agreement, the 
Board is not required to_cmt&utg to cost of the monthly 

remiums for any of the Benefit Plans induhg L.T.D.I., Croup 
L e ,  E.H.B. and Dental during any period an Employee is on leave 
of absence without pay or on lay-off for a period in excess of ten 
(10) consecutive work days. 

An Employee proceeding on leave of absence without pay shall 
have the option of maintainin coverage on the Alberta Health 

and E.H.B.) or opting out of coverage for all benefits rovided such 
option is exercised prior to the last day of work. &e Employee 
shall be res onsible for the full payment of premiums during the 
total perio B of leave of absence. In the event an Employee does 
not exercise his option coverage shall cease. 

er cent (50%) of the cost o P Orthodontic Dental Services up to a 

(Part-time): 

(e) 

(f) 

40.03 {a) 

(b) 

Care Plan and all inswed bene E ts (L.T.D.I., Dental, Life Insurance 
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An Employee on definite lay-off, or an Employee on indefinite lay- 
off during the period the Employee retains recall rights, shall have 
the option of maintaining covera e on the Alberta Health Care 

E.H.B.) or opting out of covera e for all benefits rovided such 
o tion Is exerdsed prior to the %st day of work. h e  Employee & be responsible for the full payment of premiums during the 
total period of layoff. In the event an Employee does not exercise 
his option coverage shd  cease. 

While this article describes certain rovisions applicable to the 

benefits will be governed by the insurance poliaes which contain all 
governing terms of the benefit plans. 

Plan and all insured benefits (LT. 8 .I, Dental, We Insurance and 

coverage of Employees, the elie x 'ty for the entitlement to 

i%lmcma 

Re 

Lethbridge in any academic year shall be paid by the Board. 

Re ar, Sessional, Ap rentice or Project Part-time Employees Tuition fees 

Lethbridge in any academic year shall be paid by the Board to the extent 
of fifty percent (50%) of the normal tuition fee. 

All eligible Employees must satisfy all normal and prevailing academic 
and registration requirements, pay a non-refundable administration fee of 
fifteen dollars ($15.00), to a maximum of fo five dollars ($45.00) per 
semester/session at time of registration for ea 2- semester course and atso 
pay such other general compulsory fees as are normally assessed to 
students. The Employee's spouse and eligible dependents shall also be 
entitled to tuition fee waiver to the same extent and on the same basis as 
outlined above for the Employee. 

(a) Effective July 1, 1997 a Support Staff Scholarship Fund shall be 
established to provide a tuition fee scholarship for the Employee's 
spouse and eligible dependents. 

The definition of spouse and dependent shall be: 

ar, Sessional, Ap rentice or Project Full-time Employees Tuition fees 
an e material's fees P or graded courses taken at The University of 

an P material's fees P or graded courses taken at The University of 

41.01 

41.02 

41.03 

41.04 

@) 

(i) Legal Spouse - the person lawfully married to the Employee 
according to applicable provinaal legislation. 

(ii) Domestic Partner - the person who the Employee has been 
in a conjugal relationship with and has cohabited with for 
a minimum of twelve (12) consecutive months. 
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(iii) Dependent - the Employee's unmarried, natural, adopted8 

foster or step children under age 21, or under age 25 if th 
are full-time students (three (3) full courses per sernestex 
who rely on the Employee for support. 

The definition of legal spouse and dependent as outlined 
above applies only to the administration of the Support Staff 
Scholarship Fund and has no application to any other Article 
in this Agreement. 

The Boards annual contriiution to the Support Staff scholarship Fund 
shall be thirty thousand dollars ($30,000). Support Staff Scholarship funds 
not used m an year wiU be carried over at one hundred percent (loOo/o) 
and added to e Fund in the subsequent year. 

In the event that the Fund reaches 2.5 times the basic contributions of 
thirty thousand dollars ($30,W), the Board's contriiution would be 
limited to actual expenditures in the previous year. 

To ensure the continued viability of the Sup ort Staff scholarship Fund in 
the future, a maximm amount of the Fun will be made available to be 
paid out each year from the total fund balance (corn osed of amounts 
carried forward from the prior year and annual Boar B contn'butons). To 
m u r e  equitable treatment of semesters, the allocation of the maximum 
amounts to the Spring, Summer and Fall semesters shall be forty-five 
percent (45%), ten percent (10%) and forty-five percent (45'3'0) respectively. 
Any unused allocation in one semester will be carried forward to the next 
semester in the same fiscal year. 

41.08 If the Fund is insufficient to cover the eligible scholarships, the 
scholarships shall be paid on a prorated basis. 

A scholarship shall be awarded to the spouse and eli le dependents of 41.09 
Regular, Sessional, A rentice and Project Full-time ployees for one 
hundred percent (100 %p 0 )  of tuition and m a t e a s  fees for graded courses 
completed at the University of Lethbridge with a minimum of a 2.0 GPA 
for the relevant semester, subject to availability of funds, and in 
accordance with Clause 41.07. 

41.05 

41.06 

B 41.07 

%2 

41.10 

41.11 

A scholarship shall be awarded to the spouse and eli 'ble dependents of 

percent (50%) of tuition and material's fees for graded courses completed 
at the University of Lethbridge with a minimum of a 2.0 GPA for the 
relevant semester, subject to availability of funds, and in accordance with 
Clause 41.07. 

Eligible spouses and dependents must satisfy aU n o d  and prevailing 
academic and registration requirements, and pay such other general 
compulsory fees as are normally assessed to students (e.g. Student's 

Regular, Sessional8 Apprentice and Project Part-time s mployees for fifty 
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41.12 

41.13 

41.14 

41.15 

41.16 

41.17 

41.18 

41.19 

Union, Meliorist, AthleticdRecreation Services, etc.). The fifteen dollar 
($15.00) per course administrative fee will be a char e to the Fund (to a 
maximum of forty-five dollars ($45.00) per semesterfkxiion). 

It is the responsibility of the Employee to ensure that scholarship 
applications are in compliance with the guidelines established for the 
Support Staff scholarshp Fund. N o d  regulations on tuition payments 
and deadlines will apply: 

Fall semester - December 15* 
Spring semester .. April 1P 
Summer semester - August IS'' 

Late applications will- be processed. 

An application for the Support Staff Scholarship Fund will not be 
processed until 4 courses in the semester have been assigned a grade 
designation. Students with non-grade designations of Incomplete (JJ or 
Continuing (X) will have their application processed with the next 
semester's applications. 

scholarship awards will be paid to recipients on the January, May and 
September payrolls. 

The administration of the scholarship awards shall be arranged through 
Financial Aid, Financial SeMces and Payroll and Benefits. 

In the event an Employee voluntarily terminates his employment during 
the session to which the waiver or scholarship a plies the provisions of 
this Article shall be negated and the Employee sh& be required to pay the 
normal fees on a pro rated basis. 

Only undergraduate courses and programs at the University of 
Lethbridge are eligible for benefits paid pursuant to this Article. 

Courses graded CredWNon-Credit are not eligible for consideration. 
Courses graded Pass/Final will be combined with graded cowses to 
determine GPA. If only a Pass/Fail course is taken, then courses "F'assed'' 
will receive maximum payment. "Failed" courses will receive no payment. 

Employees on unpaid leave that exceeds twenty-two (22) days will be 
eligible to apply for the Tuition Fee Benefit for any graded undergraduate 
course(s) taken during the leave. If, after retumin from an unpaid leave 

expiration of the term of their appointment or within twelve (12) months 
from the initial date of return, the Employee will be required to refund to 
the University the full amount of the tuition fee benefit less an amount 

(excluding materm leave, education leave an ! sessional layoff), the 
Employee volunt J y leaves the service of the UniverSity prior to the 
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equal to one-twelfth (1/12) of such tuition fee benefit for each full month 
aduallysenred. 

42.01 Where an Emplo ee is required by the University to use his personal 
vehicle in the drmance  of his duties, the Employee shall be entitled to 
receive a v&de allowance in accordance with prevailing Board 
authorization. 

When the Board requires an Em loyee to use his persod vehicle in the 
performance of his duties, arufif additional insurance is required to 
maintain insurance coverage, the Board shall pay the difference between 
the personal use cost of insurance and the business use cost of insurance. 

42.02 

AKcxLEa 

sMmmw=f 
Where the Board requires the retraining of an Em loyee due to the 
occurrence of technological change, the Board will pay or such training- i) 43.01 

A,uKmA4 
Pollutian 

44.01 The Board and the Local are concerned with the problems of 
llution and agree that they must continue to work environmental 

together towar r reaching solutions to these problems. 

45.01 It is agreed between the parties that there is an obligation and desire to 
eliminate any and all sexual harassment in the workplace. This obligation 
applies equally to the Board, the Union and all employees. 

AJxlxmM 

46.01 

46.02 

The Board is concerned with the problems of behavioral health and will 
continue to assist Employees in this regard. 

For the urpose of this Article, a behavioral health problem is defined as a 
physicaPor mental condition which affects the performance of an 
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Employee so as to make his work unacceptable in a wa that could be 

as a condition which can respond to therapy and treatmat; therefore, an 
absence from duty due to such therapy or treatment shall be subject to 
the sickness provisions of this Agreement provided the Board is satisfied 
the Employee is partiapating in a recognized program of therapy and 
treatment. 

documented. Further, the Parties recognize a behavioral K ealth problem 

46.03 The Parties further agree to an exchange of information where applicable0 

pertinent to the treatment and pro ess of an Employee during such 

information. 
treafment provided that such Empoyee (P consents to an exchange of 

A I i n a u z  - 
47.01 The Board a ees to maintain a University wide safety program under the 

auspices of g e  University Joint Work Site Health and Safety Committee, 
which consists of representatives of the Board and Local. 

The Parties agree that the maintenance of a safe and healthy work place 
environment is a major contriiuting factor to the well being of Univedy 
Employees and to the effiaent operation of the University and agree to 
cooperate in all such matters through the auspices of the University Joint 
Work Site Health and Safety Commit&. 

Where any concerns arise with respect to the work environment indu 
matters related to video display knninals such matters shall be referr 
to the University Joint Work Site Health and Safety Committee. 

The Board wiU provide the Local Officers with a list of the Members 
serving on the University Joint Work Site Health and Safety Committee 
and further, will make available copies of said list for posting on Bulletin 
Boards. 

The Board shail no% the Chairman of the Local immediately when the 
Board is aware of the occurrence on the job of a fatal acadent or the 
serious injury of an Employee. 

47.02 

3 47.03 

47.04 

47.05 

AllmxJw 

Where the Board re uires that uniforms shall be worn, such uniforms 
shall be provided an replaced by the Board. 

Where the Board requires that coveralls0 smocks or other such items shall 
be worn, such items shall be provided, replaced and cleaned by the Board. 

8 48.01 

48.02 
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48.03 Protective clothing and safety Ui ment shall be provided by the Board 
as required by the occUpatiod.%&y Act and the Regulations thereto at 
no cost to the Employee. 

ARTIccE_49 

D e l i v w  

49.01 Any notice hereunder required to be given shall be deemed to have been 
sufficiently served ifPefg0"aur delivered or mailed in a prepaid registered 
envelope addressed, II\ the case of the Board, to: 

The Director of Human Resources 
The University of Lethbridge 
4401 University Drive 
hthbridge, Alberta 
TlK 3M4 

and in the case of the Union to: 

The President 
The Alberta Union of Provincial Employees 
10851 - 170 Skeet 
Edmonton, Alberta 
TWG7 

chair,Local53 
The University of Lethbridge 
BOX 68 
hthbridge, Alberta 
TlK 3M4 

Union Representative 
The Alberta Union of Provincial Employees 
#203 1921 Mayor Magrath Drive 
Lethbridge, Alberta 
T1K 2Rs 

A u x L E a  

50.01 An Employee shall be paid for work performed for their respective 
classification as listed in Schedule "A" of the Collective Agreement, in 
accordance with the minimMIS and mdmum of the salary ranges as 
listed in Schedule "B" or "C' of the Collective Agreement. 

(a) 50.02 Effective July 1,2002 Schedule "D" (effective July 1,2001) shall be 
replaced by schedule "B" Salary Ranges (effective July 1,2002). 



Effective July 1,2002 salaries will be increased by 4%, in addition to 
career progress increments, up to the maximum of their salary 
range. 

Effective July 1,2002, all salary range minimums and maximums 
listed in schedule "D" (effective July-I, 2001) Salary Ranges will be 
increased by 2.5% (Schedule " B  salary ranges, July 1,2002). 

Effective July 1,2002, those employees who do not realize a full 
four percent (4%) salary adjustment pursuant to 50.02 (b), 
excluding tliose employees whose salary is above the salary range 
maximum as of June 30,2002, wilt receive the difference (paid in 12 
monthly installments) between the increase the did realize, if any, 
and the salary adjustment they would have re&ed if they had not 
reached their salary range maximum. 

Effective July 1,2003, salaries will be increased b 4% in addition to 

Effective July 1,2003, all salary range minimums and maximums 
listed in Schedule "B" (effective July 1,2002) will be increased by 
25%.  (Schedule " C  Salary Ranges). 

Effective July 1, 2003, those employees who do not realize a full 
four ercent (4%) salary adjustment pursuant to 50.02 (e), 
exdu&g those employees whose salary is above the salary range 
maximum as of June 30,2003, will receive the difference (paid in 12 
monthly installments) between the increase the did realize, if any, 
and the salary adjustment they would have re&ed if they had not 
reached their salary range maximum. 

career progress increments, up to a maximum o r their salary range. 

50.03 Effective July 1, 2004, the salaries of Employees and salary ranges 
Schedule"C' (effective July 1, 2003) shall be renegotiated in accordance 
with the letter of understanding. 

A J a x L u l  - 
51.01 

51.02 

An Employee shall be paid for work performed in accordance with his 
classification as set out in Schedule "A", "B, and " C  as appropriate. 

On July 1" of each year an Employee shall receive a Career Progress 
Increment. The amount of the annual increase shall be three percent (370) 
of the Employee's regular salary in effect on June 30" of that year except 
that: 



(a) 

(b) 

Where merit is not sufficient either a full increment or one-half of a 
full increment maybe withheld. 

Either a full increment or part of a full increment may be withheld 
where: 

(i) the Employee has received a probationary increment within 
the previous twelve (12) months, in which case the 
increment may be prorated to reflect the number of months 
from the date of the probationary increment. 

(ii) the Employee has been absent for a total of more than 
twen two (22) work days in the twelve (12) months 

rw3iig Jul le, for reasons of hy-off, (excluding sessiad 
!mployees), Y eave of absence without pay, maternity leave, 
or was in receipt of L.T.D.I. benefits. 

(iii) an Employee's salary would exceed the maxim- 
established for the cldcat ion.  

51.03 

51.04 

Amounts in excess of one normal increment per year may be awarded at 
the sole discretion of the Board. 

When an increment or onehalf (1/2) of a full increment is withheld, the 
Employee so affected will be advised forthwith b his immediate 
supervisor giving reasons in writing for such wiwollmg, prior to the 
due date of the salary increment. 

The foregoing shall not apply where the Employee's salary is less than a 
full increment from the maximum of the applicable salary range. 

52.01 (a) Apprentices who are: 

(i) new Employees hired as Apprentices or 

(ii) current EmpIoyees who are accepted into an apprenticeship 
programme, but who have completed less than one year's 
continuous service with the University 

shall be aid salaries based on the percentage rates established in 
the regdtions issued pursuant to the Apprenticeship and industry 
Training Act. 

(b) A regular or sessional Employee who commences an 
apprenticeship programme after completing one or more years' 
continuous service at the University shall be paid the greater of 
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either the salary he received immediately prior to commencing the 
programme or the salary which would be applicable under the 
regulations issued pursuant to the Industry and Apprenticeship 
Trainin Act However, Article 51 (Salary Increases) shall not apply 

Article 3.03 shall not apply during the period of apprenticeship. 

during 8 e period of apprenticeship. 

(c) 

52.02 - 
No Apprentice shall be granted timwff for trade school training until 
such time as he has completed six months continuous service as an 
apprentice. 

An Em loyee in the Apprenticeship Programme attending school as 
require! b the Industry and Apprenticeship Training Act shall be 
deemed to l e  on leave of absence without pay. 

52.03 f CQktive 

Except as otherwise provided, the terms and conditions of this Agreement 
shall apply to EmpIoyees engaged as Appktices in accordance with the 
provisions of Article 2 (A plication of Agreement). However, Article 12 

respect of the termjnation of employment as an Apprentice as a result of: 
(Grievance F’rocedure) an B Article 31 byoff and Recall) shall not apply m 

The discontinuance of an apprenticeship programme, or 

The failure of an apprentice to corn ly with the terms and 

Act and/or regulations, or 

The unavailability of a Tradesman position upon completion of the 
apprenticeship programme, or 

The unavailability of work required at the next higher period of 
apprenticeship to which the Apprentice is eligible to advance. 

conditions of the Industry Training an ! Apprenticeship Training 

The Parties agree that subject to the followin conditions, employment of 
individuals under the above caption can be 

(a) Positions may be full-time or part-time but will be of a Casual 
nature as defined in Article 1 (Interpretation). 

(b) Category will be Junior Clerk. Duties will be as follows: 

&d: 
53.01 
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(1) Folding brochures and/or posters. 

(2) 

(3) 

(4) 

Distributing posters and flyers throughout the University. 

Attaching address labels to envelopes. 

Stuffing envelopes with flyers or brochures. 

(5) sealing envelopes. 

(6) 

(7) 

Article 2 (Application of Agreement), Clause 2.05 will apply. 

“lis position(s) will be in the E a r y g  Unit and dues will be 
deduded in accordance with Article (Uruon Dues and Checkoff). 

The rate of pay shall be $6.00 per hour worked. 

Sorting mail-outs for in-town or out-of-town postal delivery. 

Trucking mail-oub to post office. 

(c) 

(d) 

(e) 

AlsmXEa 

Employees performing work in the classification of Lif d/Instructor I 
or Weguard/Instru&or II be paid a wage premium o sixty cents ($.a) 
per hour worked while instructing swimming lessons or other instruction 
related activities. 

Emplo ees performing work in the classification of P.E. Facility Assistant 
I, P.E. acility Assistant D[ or P.E. Facility Supervisor, shall be paid a wage 
premium of one dollar ($1.00) per hour worked while providing fitness 
consultations. 

Y 54.01 

B 54.02 

erforming work in the classification of Lifeguard/Instructor I 
be a~ a wage premium of six cents ($.60) per hour worked when 

assigne the responsibility of being e Senior Lifeguard on duty. 

Emplo ees performing work in the classification of Security Officers shall 
bepai cr a wage premium of seventy cents ($.70) per hour when assigned 
the responsibility of being the Senior Officer on duty. 

At no time shall the htruction/Consulting/Responsibh Premium be 

computing overtime payments, other premium payments or any 
Employee benefit. 

3: 

included with the Employee’s regular rate of pay for 2 e purpose of 

54.03 

54.64 
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55.01 Where notice to commence negotiations is served by either Party under 
the provisions of the Act, this Agreement shall continue in effect until. 

(a) settlement is agreed upon and a new Agreement signed; or, 

(b) if settlement is not agreed upon, then this Agreement shall remain 
in effect until a new Agreement is concluded in accordance with the 
provisions of the Act. 

Ablmmm - 
56.01 Except as otherwise provided, this Agreement shall take effect as of the 

date of ratification by the Lucal and shall remain in full force and effect 
until June 3Oth, 2005, and from year to year thereafter unless notice is 
served by either Party pursuant to the provisions of the Act. 

Notwithstanding all of the foregoing0 either Party may give the other 
Party notice in writins of its intention to commence bargainin with a 
view to amend the Agreement, not less than sixty (60) nor more &I one- 
hundred and twenty (120) calendar days prior to June 30th0 2005. Such 
notice shalI be in accordance with the provisions of the Act. 
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LELA 
List of Su rvisors for the urpcwes of Article 15 

&w or Ater& P lassification) 

DEFARTMENT SUPERVlSOR 
Ancillaryhterprises Director 

Development & Communications Director 

FadtiedSchools Department chair/- 

Financialservices Director 

Information Technolo~y Director 

Library 

Materials Management 

Operating Departments 

Physicai Plant & Operations 

Registrar's Office & Student Services 

Assodate Librarian 

Director 

Department Head 

Director 

Registrar 
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LIsn 
List of Departments for Application of Article 31 

(Lay-off and Recall) 

Faculty of Arts and Science 
Faculty of Education 
Faculty of Management 
Faculty of Fine Arts 
School of Nursing 
Library 
Registrar's Office &Student Services 
Financial SeMces 
Computing Services 

Physical Plant Operations & Planning 

Caretaking 
Maintenance and Grounds 

0 utilities 

P.E.Facilities 

Director's Office and Campus Planning 

0 security 

Ancillary Enterprises 

Bookstore 

0 HospitalityServices 

Director's Office, Athletics & Recreation Services and Language 
Training Centre 

0 Printingservices 

Other/Miscellan eous: 
Development & Communications, Research Services, Faculty of 
Social Work 

0 denotes Department 
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GRADE 
LEVEL 

1 

2 
2 
2 

3 
3 
3 
3 

4 
4 

5 
5 
5 
5 
5 
5 
5 
5 
5 

CLASS 
CODE 

8105 

9102 
8405 
9535 

9104 
8115 
9106 
8110 

9108 
8905 

8305 
8410 
8120 
8125 
9110 
9210 
9112 
9205 
8910 

8310 
8205 
8135 
9114 
8805 
9116 
8415 
8420 

8210 
8130 
9220 
9215 
842?5 
9141 

i 

Effective Date July 1,2002 

CLAssIFIcATlON 

General Clerk I 

Caretaker I 
Retail Clerk I 
Operating Engineer Trainee 

caretaker 11 
General Clerk IT 
General Maintenance Worker 
Postal Clerk 

Caretaker III 
Records Support I 

Accounting Clerk I 
Driver 
Duplicating Equipment Operator I 
General Clerk Ill 
Groundsworker I 
Lifegwrd/Instructor I 
Maintenance Worker I 
Phys Ed Facility Attendant 
Records Support XI 

Accounting Clerk II 
Administrative Support I 
General Clerk IV 
Groundsworker 11 
Library Operations Specialist I 
Maintenance Worker II 
Retail Clerk 11 
Shipper/Receiver 

Administrative Support II 
Duplicahry Equipment Operator II 
Lifeguard Instructor 11 
Phys Ed Facility Assistant I 
Retail Clerk III 
Building Maintenance Operator 

HOURS/ 
DAY 

7 

7.5 
7 
7.5 

75  
7 
7.5 
7 

7.5 
7 

7 
7 
7 
7 
7.5 
7.5 
7.5 
7.5 
7 

7 
7 
7 
7.5 
7 
7.5 
7 
7 

7 
7 
7.5 
7.5 
7 
7.5 
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8 
8 
8 
8 
8 
8 
8 
8 
8 
8 
8 
8 
8 
8 
8 
8 
8 
8 
8 
8 
8 

9 
9 
9 
9 
9 
9 
9 
9 
9 
9 
9 
9 
9 

10 
10 
10 
10 
10 
10 
10 
10 
10 
10 
10 

8315 
8220 
8215 
8925 
9120 
8505 
9505 
9118 
9310 
9230 
8145 
8810 
9122 
9225 
8140 
.w10 
8430 
9405 
8920 
9005 
9305 

8225 
8230 
8435 
E10 
8330 
9510 
8150 
8815 
9124 
8605 
9410 
8930 
9315 

8320 
8235 
8240 
8705 
9130 
9126 
9515 
9128 
9136 
9235 
9132 

Accounting Clerk III 
Administrative Assistant I 
Administrative Support 
AdmissionsASSstant 
Caretaker Supervisor 
Conference Assistant I 
Fine Arts Assistant 
Groundsworker III 
Graphics Arts Assistant 
Head Lifeguard 
Information Clerk 
Library Operations Specialist II 
Maintenance Worker III 
Phys Ed Faciliv Assistant II 
Postal Supervisor 
Programmer Analyst I 
RetaUAssistant 
Security Officer 
Student Records Assistant 

TechnicalSpedalistI 
system support specialist I 

7 
7 
7 
7 
7.5 
7 
7 
7.5 
7 
7-5 
7 
7 
7.5 
7.5 
7 
7 
7 
8 
7 
7 
7 

Administrative Assistant II 7 
Administrative Program Assistant I 7 
Buyer 7 
Conference Assistant II 7 
FinancialAssistant 7 
FinektsTtxhicianI 7 
Jnformation Centre Supervisor 7 
Library Operations Specialist JII 7 
Maintenance Worker IV 7.5 
Public Relations Assistant 7 
Security Investigation Officer 8 
Student Records Su ervisor 7 

Accounting Assistant 7 
Administrative Assistant III 7 
Administrative Program Assistant II 7 
Analytical Assistant 7 
Automotive Mechanic 7.5 
Carpenter 7.5 
Fine Arts Technician II 7 
Locksmith 7.5 
Maintenance Supervisor 7.5 
Phys Ed Facility Supervisor 7.5 
Painter/Sign Maker 7.5 

Technical Specialist FI 7 
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10 
10 
10 
10 
10 
10 
10 

11 
11 
,I1 
11 
11 
11 
11 
11 
11 
11 
11 

12 
12 
12 
12 
12 
12 
12 

9134 
9020 
8935 . 
9240 
9015 
9320 
9212 

8245 
5205 
9520 
9144 
9138 
9140 
.9142 
8w) 
9030 
9325 
9175 

9148 
9530 
9146 
9025 
9040 
9330 
9335 

Printing br Graphic Arts specialist 
Programmer Analyst II 
RecordsAnalyst 
Recreation Program Leader 

TechnicalSpedalistIII 
Welder 

Admissions Spaahst 
Communicat~ons Electridan 
FineArtsTechnicianIII 

Operating Engineer 4th Class 
Plumber 
Printing dr Graphic LUIS Supervisor 

TechnicalSpecialistIV 
Automotive Mechanic 

Electridan 
Fine Arts Technician IV 
Instrument Journeyman 
Programmer Analyst 

Technical Supervisor 

system!s support specialist H 

Millwright 

Programspecialist 
systems support specialist rn 

s temssupportspecialistrv 7 echnicalspecialistv 

7 
7 
7 
7 
7 
7 
7.5 

7 
7.5 
7 
7.5 
7.5 
7.5 
7 
7 
7 
7 
7 3  

7.5 
7 
7.5 
7 
7 
7 
7 
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GRADE LEVEL 

1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 

- 
Effective Date July 1,2002 

$1,602 
$1,782 
$l,916 
$1,925 
a994 
$2,103 
$2Il58 
$2,317 
$2,638 
$2706 
$2,750 
$2,983 

$1,940 
$2,174 
$2,337 
$2446 
$2,532 
$2,818 
$2,891 
$3,055 
$3535 
$3,624 
$3,820 
$4,206 
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GRADE LEVEL 

1 
2 
3 

4 
5 
6 
7 
8 
9 

10 
11 
I2 

- 
Effective Date July 1,2003 

OF 

MINIMUM 

$11642 
$1,827 
$1,964 
$1,973 
$2044 
$2156 
$2212 
$2375 
$2,704 
$a774 
$2,819 
$3,058 

MAXIMUM 
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LETL"EROFUNDERSTANDING#l 

between 

The Board of Governors of the UNversity of Lethbridge 

and 

The Alberta Union of Provincial Employees 

This letter of understanding will confirm the Board's intent for the duration of this 
agreement which is stated as follows: 

An Employee of the Board, who is not included in the bargaining unit, shall not 
work on a su port staff position which is included in the b ainin unit where 
such work wf; cause an employee in the bargaining unit to a a i d  o k  
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LE'ITER OF UNDERSTANDING #2 

between 

The Board of Governors of the University of hthbridge 

and 

The Alberta Union of provincial Employees 

The parties agree that the r uirements of Article 1.01 Q (v)~ requiring the Employer 
to change the status of Cas3 Emplo ees once the period of continuous employment 
exceeds six (6) months in the same jot, will be waived in the Aquatic Centre and P. E. 
Facilities under the following conditions 

the total casual hours for each area shall not e x d  six hundred 
and f'ifty (650) hours per month (excluding casual hours worked for 
swim meets); 

the Employer shall advise the Local on a monthly basis the total 
monthly casual hours for each area; 

should the maximum hours be exceeded for more than three (3) 
consecutive months, representatives of the parties shall meet to 
discuss the reasons and attempt to reach an acceptable resolve to 
the situation; and, 

should an acc table resolution not be reached either par$ may 
terminate t h i s L  of Understanding by giving thirty ( ) days 
written notice. 

(a) 

(b) 

(c) 

(d) 

Onbehalfofthe 
Alberta Union of Provincial Employees of the University of Lethbridge 

67 



LElTER OF UNDERSTANDING #l3 

Between 

The Board of Governors of the University of Lethbridge 

And 

The Alberta Union of Provincial Employees 

The parties agree to the following 

1. A Joint Committee shall be established to conduct an on going review of the 
benefit plans respecting the Extended Health Benefits and Dental Plans, 
pursuant to Article 40 of the Collective Agreement. The Joint Committee shall 
meet on or before September 15th of each year and submit a report on or before 
the following January 31st. 

The Committee shall be composed of: 2. 
(a) Three (3) Employer representatives; 
(b) 
(c) 

Three (3) Union representatives; and, 
The Parties shall each appoint a Co-chair. 

3. The Committee shall meet as it deems necessary to formulate recommendations 
for consideration by each Party's principals respecting the plans specified in 
Point 1 above. 

4. In developing its recommendations the Committee shall: 
(a) 

(b) 

(c) 

(d) 

Review the benefits within each plan for opportunities to 
improve coverage and contain plan costs; 
Poll the members for their opinions as to the options they would 
like to see contained in the Plans; and, 
Consider any alternatives which may be agreed to by the 
Committee. 
Put forward a cost-neutral proposal(s). 

5. Any recommendations formulated by the Committee respecting a change to a 
benefit plan must be achieved by agreement of the representatives of the 
Parties to this Committee. The Committee will make recommendations for 
consideration by the Employer and the Union and the normal ratification 

-process shall take p&ce prior to any changes being implemented,, 8 9& # 

On behalf of he Alberta Union of 
Provincial Employees, Local of the University of Lethbridge 
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between 

The Board of Governors of the University of Lethbridge 

And 

The Alberta Union of Provincial Employees 

The arties agree as follows with respect to Article 40, Dental Plan, and speci6caUy 
Artige 40.02: 

1. For the duration of the collective agreement in effect from July 1, 2002 and 
expiring on June 30,2005 the following sub-artides will be removed from the 
collective agreement 

40.02 (e) 
40.02 (f) 
4ao2 (g) 

2. The Board shall provide to all Employees, as outlined in sub-article 40.M(d), a 
written summary of the coverage provided under the plan document including 
Basic, Major, and orthodontic as contained in the Collective Aeeement in force 
as of June 30,2002. 

The parties wil l  monitor the affects of the change over the life of the agreement. 
If it is determined by the Union and the Local that the changes have had an 
adverse affect on employee understandin of the Dental Plan, the wording of the 
Dentat Plan outlined in Point 1 above A b e  reinstated within the repbcement 
Collective Agreement. 

3. 

Onbehalfof the Alberta Union of On behalf of the 
! Board Ef Governors * 

Employees, Local 53 of the University of Lethbridge 
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LEITER OF UNDERSTANDING #5 

between 
The Board of Governors of the University of Lethbridge 

and 
The Alberta Union of Provincial Employees 

This letter of understanding will conlirm the Board's intent as follows: 

The Board shalI not contract out work performed by bargaining unit employees for the 
period of time up to and including June 30,2005. 

On behalf of the 
AIberta Union of Provincial Employees of the University of Lethbridge 

Dated this 2002. 
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LElTRROFUNDERSTANDING1Y6 

between 

The Board of Govemoxs of the University of Lethbridge 

and 

The Alberta Union of Pmvindal Employees 

OVER-RANGEEMPLOYFES 

1. Effective July 1,2002 all Employees who do not realize an increase in salary in 
accordance with Article 50 Implementation shall receive one thousand dollars 
($1,000.00) payable in twelve (U) monthly payments. 

Effective July 1,2003 all Employees who do not realize an increase in salary in 
accordance with M c l e  50 Implementation shall receive one thousand dollars 
($1,000.00) payable in twelve (12) monthly payments. 

2 

On behalf of the Alberta Union of 
Provincial Employees, Local 053 of the University of Lethbridge 

Dated this day 
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LETTER OF UNDERSTANDING ## 

b&een 

The Board of Governors of the University of Lethbridge 

Ana 

The Alberta Union of Provincial Employees 

The parties agree to the following: 

1. Employees currently on probation as of June 30, 2002, or new Employee's 
receiving a Letter of Offer from the Board up to and including July 12, 2002, 
will be eligible to receive five percent (5%) increment on the la of the month 
following completion of their probationary period. Such increment shall be 
based on the Employee's regular salary in effect on the last day of the 
probation period. 

On behalf of the Alberta Union of e Board of Gov%ors 
Provincial Employees, Local 53 of the University of Lethbridge 

Dated this $w ,day of -%002. 
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LElTER OF UNDERSTANDING #8 

between 

The Board of Governors of the University of Lethbridge 

and 

The Alberta Union of Provincial Employees 

SALARYSCHEDULERE-OE'ENER 

1. Pursuant to Article 56 Duration of Agreement the Parties agree that effective 3uly 
1,2004, salaries of all Employees and all sal range minimums and maximums 
listed in Schedule "C" Salary Ranges d b e  renegotiated m the manner 
contemplated in Part 5 of the Public Service Employee Relations Act (the Act). 

The renegotiation of the salaries and Schedule "C" as set out in Section 1 above 
will be treated by the Parties as the negotiation of a "dispute" under the Act. 
Should the Parties fail to reach an agreement the Parties a ee that the 
procedures provided for in Part 6, Division 2 of the Act will app Y y to the final 
resolution. 

In the event that the Labour Relations Board or the Courts should prohibit the 
use of Part 6, Division 2 of the Act, the following mechanism shall apply as a final 
and binding method of resolution: 

2. 

3. 

(a) The salaries and Schedule "C" as set out in Section 1 above shall be 
resolved b an ad hoc tribunal comprised of one appointee of each party 

In the event the a pointees cannot agree on a Chair, the Chair shall be 
appointed by the Lbow Relations Board, and that appointment shall be 
binding upon the Parties. 

The ad hoc tribunal and the Parties shall proceed as though they and the 
proceedings were governed by the following Sections of the Act: 

and a Cha i to be agreed upon by the appointees. 

(b) 

(c) 

Section 48 
Section 52 
Section 55 
W o n  56 
Section 57( 1) 
Section 58 
section 59 
W o n  60 
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(d) The cost of the two appointees to the ad hoc tribunalwilI be borne 
by the Party on whose behalf the appointee was appointed; the cost 
of the Chair will be borne equally by the Parties. All other costs of 
each Party relative to the costs of the ad hoc tribunal will be borne 
by the Party incurring the cost. 

On behalf of the Board of Govemors 
of the University of Lethbridge Alberta Union of Provincial Employees 

Dated this (? 4 dayof ClCZW& 2002. 
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IN 

Dated at Lethbridge, Alberta this 2 7 day 

WHEREOF the parties hereto have c a d  these presents to be executed by their 
duly authorized officers in that behalf the day 

A 

President and Vice-Chancellor 
The University of Lethbridge 

. _. 

Dan MacLeman 
President, The Alberta Union 
of Provincial Employees 

hice -%&dent (Finance and Administration) 
The University of Lethbridge 

Director, Human Resources 
The University of Lethbridge 

J - Allan 
'r, Local 53 P e Alberta Union of 

Provincial Employees 

=zzT 
Witness 

n 

--zzzT- Witness 


