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THIS AGREEMENT made and entered into this
6th day of March, 2001,

BETWEEN:
THE

LONDON I"UBLIC LIBRARY BOARD
(hereinafter referred to as “the Board)

of the FIRST PART - and -

THE CANADIAN UNION OF PUBLIC
EMPLOYEES AND ITS LOCAL 217
LONDON LIBRARY EMPLOYEES UNION
(hereinafter referred to as “the Union™)

of the SECOND PART
PREAMBLE

WHEREAS it is the desire of both parties to this
Agreement to maintain and develop the existing
harmonious relations between the Board and the
members of the Union, to promote co-operation and
understanding between the Board and its employees,
to recognize the mutual value of jeint discussions and
negotiations in all matters pertaining to working
conditions and elimination of waste, and to promote
morale and well-being of all employees included in
the bargaining unit represented by the Union:



THEREFORE, to implement the foregoing, the
parties hereby mutually covenant and agree to the
following:

ARTICLE 1

RECOGNITION AND SCOPE

1.01

(@)

The London Public Library Board, or anyone
authorized on its behalf, recognizes the Union
as the sole bargaining agent for all employees
who are employed by the London Public
Library Board, save and except the following:

Management and Administrative positions
exempted by virtue of the Ontario Labour
Relations Act (hereafter cited as (JLRA)

Pages

Students hired for the school vacation period
or by virtue of agreement of the parties.

The ] ee ched Appendix

s _a complete list of excluded pasitions, which

have been aereed to bv the parties as of the date
o fratification.)



{c)

When new positions are created they will be
referred to the Classification Review
Committee, An updated list will be posted
and provided to the Union annually, and
when changes occur to the list of excluded
positions.

The Library Board, or anyone authorized on
its behalf, hereby consents to negotiate with
the Union or any authorized committee
thereof, in any and all matters affecting the
relationship between the parties to this
Agreement, looking forward to a peaceful and
amicable settlement of any differences that
may arise between them.

Permanent part-time employees are persons
hired to work each week more than ten hours
but less than seventeen and one-half hours on
a permanent basis. The application of the
Collective Agreement to permanent part-time
employees is set out specifically in Appendix
D",

1.02 Persons who are not in the bargaining unit
shall not regularly perform any work which is
normally done by employees in the bargaining unit
except under any of the following conditions:

(@)

for purposes of experimenting, demonstrating
or self-familiarization



(by  for purposes of instructing employees in the
bargaining unit

(© in case of emergency or unusual circumstances
where employees in the bargaining unit are
not immediately available to perform the work
required

ARTICLE 2
UNION SECURITY

2,01 The Board agrees that it will deduct from the
pay of all employees, who are members of the Union
and covered by this Agreement, an amount specified
by the Union in writing, as being the amount of its
monthly dues, such deductions to be made monthly.
All other employees who are not members of the
Union but who are covered by this Agreement, will
pay an amount equal to the monthly dues, such
deductions also to be deducted monthly.

2,02 The Board agrees to remit such monies
monthly to the authorized officers of the Union, as
specified in writing, addressed to the Secretary.

2.03 The employer agrees to advise all new
employees upon hire with the London Public Library
that a Collective Agreement is in effect, to provide
employees with a copy of such Agreement, and to
advisethat an interview will be conducted to acquaint



the new employee with the benefits and duties of
Union membership. The Union shall be advised of a
casual or probationary employee's first working day
and a Union representative will be allowed a one-half
hour interview that day during which the new
employee will be provided with a copy of the
Collective Agreement.

ARTICLE 3

DEFINITIONS

3.01 Permanent Employee

(a)

(b)

(©)

{d)

The term employee in this contract shall be
taken to mean an employee of the London
Public Library Board as defined in Article 1.

A professional employee shall be considered a
permanent employee after serving a six-month
probationary period.

A clerical employee hired at or above the C60
level (see Ci0 - C110, Appendix “A”) after
serving a six-month probationary period shall
be considered a permanent employee.

All  other employees (i.e., Clerical,
Maintenance, etc.) after serving a three-month
probationary period shall be considered
permanent employees.



3.02

3.03

3.04

3.05

The probationary period of any employee may
be extended for a further specified period of
time by mutual agreement between the
employer and the Union.

Professional Employees

A Professional Librarian is defined as one who
holds a Bachelor, Master or Doctorate of
Library and/or Information Science from an
institution recognized by the London Public
Library Board.

Clerical Assistants

A Clerical Assistant is defined as one listed in
the Categories Ci0 - C110 of Appendix “A”.

Driver Clerks and Maintenance

A Driver Clerk/Maintenance Worker is
defined as one listed in Categories M 10 - M60
of Appendix “A”.

Technicians

A Technician is defined as one who holds a
certificate in Technology from an accredited
institution.



3.06
(a)

(c)

{d)

Casual

Casual employees are persons hired for special
projects, during periods of heavy workload or
to replace permanent employeesabsent due to
iliness, leave of absence, vacation or for any
other reason.

Such employeesshall be paid at the hourly rate
equivalent to an annual rate not less than the
minimum nor more than the maximum
annual salary for the position filled.

Notwithstanding any other provisions of this
Agreement, a casual employee shall not
become a permanent or probationary
employee; or he covered by any of the terms or
conditions of this Agreement save for Articles
2,5,7, and 10, With respect to article 10.03, it
is understood that shifts offered to casual
employees may include split shifts solely at the
employer’s discretion. Holiday pay and
vacation pay shall he in accordance with the
Employment Standards Act.

Casual employees will not accumulate
seniority. The employer will record accrued
service rime of casual employees (on a pro rata
basis for part-time work). Effective January 1,
1999, the employer will consider accrued
service time of casual employeesin hiring new
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®)

permanent employees or for temporary
positions within the scope of this Collective
Agreement.

Should a casual employee be the successful
applicant for a posted permanent vacancy,
hefshe shall be credited with seniority for
previous service as calculated above, except
that progression within the salary grid shall
commence upon appointment to permanent
positions only

It is understood and agreed that management
may discipline or dismiss a casual employee
for any bona fide reason providing that it does

not act in bad faith.

ARTICLE 4

RIGHTS AND RESPONSIBILITIES

4.01  The Union acknowledges that it is exclusively
the function of the Board to:

@)
{b)

maintain order, discipline and efficiency

hire, discharge, direct, classify, transfer,
promote, demote, lay off and suspend or
otherwise discipline employees subject to the
provisions of this Agreement, provided that a
claim of discriminatory promotion, demotion,



transfer or layoff or that an employee has been
suspended or discharged without just and
reasonable cause may be treated as a grievance
as provided under the Grievance Procedure

{c) maintain and enforce rules and regulations not
inconsistent with the provisions of this
Agreement, governing the conduct of the
employees; and

{d) manage the affairs of the Board and, without
restricting the generality of the foregoing, to
determine the number of personnel required
from time to time, the standards of
performance for all employees, the methods,
procedures, equipment to be used, and all
other matters concerning the Board's
operations not otherwise specifically dealt
with elsewhere in this Agreement.

4.02 The Board agrees that these functions will be
exercised in a manner consistent with the provisions
of this Agreement including Article 7 - Grievance
Procedure.

4.03 All employees agree to follow procedures as
outlined by the responsible authorities and to give
their best efforts at all times to the performance of
their work, and will not in any circumstances
deliberately delay, shirk, or cause delay to any work
through grievances, but will carry on with their work

9



while any grievance is being investigated. Employees
of the Board who are in positions of authority will not
discriminate against any employee who has requested
an investigation into a grievance,and all parties hereto
will at all times extend the fullest cooperation to one
another in order that the assigned work shall be
carried on economically.

ARTICLE 5
DISCRIMINATION

5.01 The parties agree that there shall be no
discrimination, interference, restriction, or coercion
exercised or practised with respect to any employee in
the matter of hiring, wage rates, training, upgrading,
transfer, layoff, recall, discipline, classification,
discharge or otherwise related to the administration of
this Collective Agreement because of age, sexual
orientation, sex, marital status, race, creed, colour,
nationality, ancestry, family relationship, physical
disability, nomination for an election or appointment
to a political office, place of origin, nor by reason of
his or her membership or activity in the Union.

5.02 The Board endorses the right of every
employee to work in an environment free from
harassment and providing employees with a process
for resolving harassment complaints that might arise.

10



ARTICLE 6

REPRESENTATION

6.01 The Board agrees to recognize a committee of
not more than five persons (as Stewards) appointed or
selected by the Union from amongst employees in the
bargaining unit who have completed their
probationary period for the purpose of assisting in
presenting grievances as outlined in Article 7; or
making representations ea matters arising under this
Agreement. It is understood, however, that the Board
shall not be required to meet with more than three
members of the committee at any one time.

6.02 The Board agrees to recognize a Labour-
Management Committee which shall consist of not
more than four employees appointed or selected by
the Union from amongst employees in the bargaining
unit who have completed their probationary period,
and four representatives of the Board. The purpose of
the Labour-Management Committee shall be to meet
once each month on some mutually agreeable date to
discuss matters of mutual interest. Whenever possible,
agendas of matters for discussion shall be exchanged
seven days before each meeting of the Committee.
The Chair will alternate between management and
the Union. The Board agrees to give a minimum of 60
days notice to, and to openly discuss with, the Union
representatives through the Labour-Management

11



Committee, any substantial reorganization or
changes, including those arising from technological
change and outsourcing, to the Library system which
might have a direct impact upon employees. The
Union will be provided in advance with such
information as may he required to meaningfully
discuss matters which come before the Committee.

6.03 The Board further recognizes the right of the
Union to appoint or otherwise select a Negotiating
Committee of not more than five employees
appointed or selected by the Union from amongst
employees in the bargaining unit who have completed
their probationary period. This Committee will be for
the purpose of conducting negotiations as
contemplated in Article 21. The Negotiating
Committee shall be granted three (3) days off duty
with pay for the purpose of preparing proposals for
negotiations with the Board.

6.04 The parties shall notify one another in
writing, of the names of the persons selected or
appointed in accordance with Articles 6.01, 6.02,
6.03 and 6.07 on an annual basis by the second week
in January, and thereafter as changes occur.

6,05 The Board shall not enter into any agreement
with any employee which is inconsistent with the
provisions of this Agreement.

12



6.06 Classification Review Committee shall consist
of three management and three Union representatives
for the purpose of reviewing positions being proposed
to be excluded from or included in the Bargaining
Unit. The Committee shall operate in accordance
with the related Terms of Reference.

6.07 Job Evaluation Committee shall consist of up
to three management representatives and up to three
Union representatives for the purpose of evaluating
new or revised jobs. Meetings shall be at the call of
either party, and an agenda shall be submitted to the
other party by the party calling the meeting.

6.08 Health and Safety Committee - the Joint
Health and Safety Committee shall consist of three
Union and three management representatives for the
purpose of performing the duties prescribed by the
Occupational Health and Safety Act.

6.09 Pay for time spent by Union representatives
related to the Committees above shall be paid for by
the employer consistent with the established practice:
for Labour-Management, Job Evaluation, and
Classification Review, pay shall be for meeting time
with management; for Negotiating. pay shall be for
meeting time with management plus the three days
per representative noted; for Grievance and Health
and Safety, pay shall be for meeting time with
management and reasonable investigation time
related to the business of the Committees.

13



ARTICLE 7
GRIEVANCE PROCEDURE

7.01 Itis the mutual desire of the parties hereto that
complaints of employees shall be adjusted as quickly
as possible, and it is understood that an employee has
no grievance until the employee's immediate
supervisor has first been given an opportunity to
adjust the complaint. If an employee has a complaint,
it shall be discussed with the employee’s immediate
manager within five working days after the
circumstances giving rise to the complaint have
become known or ought reasonably to have become
known; failing setdement within two working days
thereafter, it may then be taken up as a grievance
within two working days following advice of the
immediate manager's decision in the following
manner and sequence:

STEP NO. 1

The employee may present a grievance to the
immediate manager, and may have the assistance of
the area grievance steward in deing so. The grievance
shall be in writing on a grievance form approved by
the Board and the Union and shall include the nature
of the grievance, the remedy sought, and the section
or sections of the Agreement which are alleged to have
been violated; failing settlement, the immediate

14



manager shall deliver a decision in writing within five
working days following the presentation of the
grievance. Failing settlement:

STEP NO. 2

Within three working days after the decision in Step
No. ! is given, the employee (who may request the
assistance of a committee member) may submit the
grievance in writing to the Manager, Human
Resources, or designate, who shall deliver a decision in
writing within three working days following the
presentation of the grievance. The assistance of the
Grievance Committee may be requested by either the
griever or the employer. It is agreed that the parties to
this Agreement may have the assistance at any time, of
any representative, solicitor or other authorized agent
as they may require, at Step No. 2 of the Grievance
Procedure or at any subsequent stage. Failing
settlement:

STEP NO. 3

Within ten working days after the decision in Step
No. 2 is given, the griever, who may request the
assistance of the Grievance Committee, may submit
the grievance in writing to the Chief Executive Officer
or designate. A meeting will then be held within
twenty (20) working days between the Chief
Executive Officer or designate and the Grievance
Committee and an accredited representative of the

15



Union shall be present at the request of either the
Board or the Union. The decision of the Chief
Executive Officer or designate shall be delivered in
writing within seven working days. It is understood
that the Chief Executive Officer or designate may
have such counsel and assistance as may be desired at
any such meeting.

7.02  Failing settlement under the foregoing
procedure of any grievance between the parties arising
from the interpretation, application, administration
or alleged violation of this Agreement, including any
question as to whether a matter is arbitrable, such
grievance may be submitted to arbitration as
hereinafter provided. If no written request for
arbitration is received within ten working days after
the decision under Step No. 3 is given, the grievance
shall be deemed to have been settled.

7.03 Where no written answer has been given
within the time limit specified, the grievance may be
submitted to the next step of the foregoing procedure,
including arbitration.

7.04 It is agreed that a grievance arising directly
between the Board and the Union shall be originated
under Step No. 2 and the time limits set out with
respect to that Step shall appropriately apply. It is
understood, however, that the provisions of this
section may not be used with respect to a grievance

16



directly affecting an employee or employees and that
the regular Grievance Procedure shall not be thereby

bypassed.

7.05 No adjustment effected under the Grievance
Procedure or Arbitration Procedure shall be made
retroactive prior to the date the grievance was initiated
under the Grievance Procedure except as to any
clerical or other error of a similar nature, involving an
employee’s salary

ARTICLE 8
ARBITRATION

8.01 When either party requests that any matter be
submitted to arbitration as hereinbefore provided, it
shall make such request in writing addressed to the
other party to this Agreement, and at the same time
name its appointee to the Arbitration Board. Within
five days thereafter the other patty shall nominate an
arbitrator. The two appointees so nominated shall
attempt to select by agreement a Chairperson of the
Arbitration Board. If they are unable to agree upon
such a Chairperson within a period of five working
days, they shall then request the Minister of Labour
for the Province of Ontario to appoint an impastial
Chairperson.

Where both parties agree, a single arbitrator with the
same limitation and powers as a Board of arbitration

17



may be substituted for a Board of arbitration, except
it is understood that either party may unilaterally
apply for a sole arbitrator under the “expedited
arbitration” provisions of the OLRA.,

8.02 No person may be appointed as an arbitrator
who has been involved in an attempt to negotiate or
settle the grievance.

8.03 No matter may be submitted to arbitration
which has not been properly carried through all
requisite steps of the Grievance Procedure.

8.04 The Arbitration Board shall not be authorized
to make any decision inconsistent with the provisions
of this Agreement, nor to alter, modify, add to or
amend any part of this Agreement.

8.05 The proceedings of the Arbitration Board will
be expedited by the parties hereto, and the decision of
the majority, and where there is no majority the
decision of the Chairperson will be final and binding
upon the parties hereto and the employee or
employees concerned.

8.06 Each of the parties hereto will bear the expense
of its nominee to the Board of arbitration (as applicable),
and the parties will share equally the expenses, if any, of
the Chairpersonof the Arbitration Board.

8.07 The time limits fixed in both the Grievance

18



and Arbitration Procedures may be extended by
consent of the parties to this Agreement.

ARTICLE 9
DISCHARGE AND DISCIPLINE PROCEDURE

9.01 It is understood and agreed that management
may discipline or dismiss a probationary employee for
any bona fide reason providing that it does not act in
bad faith.

9.02 A claim by an employee who has completed
the probationary period that the employee has been
unjustly discharged, suspended or otherwise
disciplined shall be treated as a grievance if a written
statement of such grievance is lodged with the Board
at Step No. 2 of Article 7 within three working days
after such action bas taken place. Such special
grievance may be settled under the Grievance
Procedure or Arbitration Procedure by:

(a) confirming the Board's action; or

() reinstating the employee without loss of
seniority and with full compensation for the
time lost; or

(© any other arrangement which may be deemed
just and equitable

19



The time limits noted above will be extended to five
days when circumstances make it impossible for the
Union to file a grievance earlier than that date.

ARTICLE 10

WORKING HOURS

10.01

A normal work week shall consist of thirty-five

(35) hours on a five (5)day (Monday to Saturday)
basis for all employees covered in this Agreement.

10.02

(@)

(b)

All authorized time worked outside the
normal workday, the normal workweek, shall
he considered as overtime for all employees
who shall receive, at the discretion of the
employee, compensation or time off at the rate
of time and one-half {1'2). All time off must
be taken within ninety days of the Occurrence
of overtime and must be on a date (or dates)
mutually agreed upon by the employee and
the supervisor.

All overtime work shall he approved by a
Director or Manager prior to its occurrence
except in cases of emergency wherein a
supervisor may approve such required
overtime.

20



(©) For the purposes of this Agreement, the terms
“normal workday” and "normal work week”
shall be interpreted to mean the work
schedules as currently existing or modified as
required, save and except employees required
to work under the provisions of Article 10.05.

10.03 No employee shall receive both overtime
payment and shift premium for the same hours
worked. No employee shall be required to take time
off during an employee’s regular scheduled hours for
the purpose of avoiding overtime payment. The
supervisor and the employee may agree to a split shift
if the scheduling is mutually agreeable.

10.04 Employees who work seven-hour (7) shifts
called in to work outside of their regularly scheduled
hours shall be entitled to time and one-half for all
hours worked with a minimum of three (3) hours pay
at straight time rates. This provision shall apply only
where an employee has completed the regular shift
that day and it is further understood that where such
period overlaps and extends into the employee’s next
regularly scheduled shift, the employee shall be paid
only time and one-half to the commencement of such
shift. Callback does not apply to scheduled split shifts.

10.05

(a) If Sunday openings are established outside of a
normal work week of thirty-five (35) hours,

21



the premium shall be double time for all
employees so working on Sunday. Work
performed by caretakers on Sunday which
forms part of their regular Monday hours shall
be paid for at the regular straight time hourly
rate and shall be excluded from this Article.

(b) In the event Sunday openings are required, the
Board agrees to discuss with the Union the
scheduling of such work on a rotating basis to
avoid as much inconvenience as is practical to
the employees concerned.

10.06 All employees shall be entitled to a fifteen-
minute (15) break period in the forenoon and in the
afternoon orin each half of a shift, as the case may be.

10.07 Overtime work in excess of the normal work
week shall be voluntary except in cases of emergency
circumstances.

10.08 Employees working longer than nine hours
continuously shall be entitled to a meal allowance of
$10.00.

10.09 Special Provisions —MIS Division: in addition
to the provisions of 10.02 {¢), it is further understood
that incumbents in the MIS Division will be expected
to work irregular hours on occasion, such right to be
exercised in a reasonable manner. The incumbent(s)
may refuse to work the irregular hours asked of them,

22



if they are able to satisfy the employer that there are
extenuating circumstances. Compensatory time off
for overtime on the basis of one and a half hours
{(1'2y for each hour so worked afforded for work
outside the normal work day or week (regardless of
the day of the week) or compensation on that basis, at
the discretion of the employer. Compensatory time
off will be scheduled as mutually agreed upon by the
employee and the Manager. The parties recognize
that, in the event of Library Sunday openings, Article
10.05 applies to MIS stafl.

ARTICLE 11
PAID HOLIDAYS
11.01 The Board agrees to recognize the following:

All employeeswithin the scope of this Agreement who
are not required to work on the following holidays
shall he paid at the regular rate of pay for each of the
following holidays:

New Years Day Labour Day

Good Friday Thanksgiving Day

Easter Monday  Lieu day for Remembrance Day
Victoria Day Floating holiday to he observed
Canada Day during the period December
Christmas Day  to the following January

Civic Holiday =~ Boxing Day

23



and any other day proclaimed by the Canadian
government as a national holiday, by the Ontario
legislature as a statutory holiday or London City
Council as a municipal holiday.

Whenever any of the above holidays falls on a Sunday,
the day next following shall be, in lieu thereof, a
holiday, and the provisions of this section shall apply
thereto.

Employeeswho do not observe the following holidays
- Good Friday, Easter Monday, Thanksgiving Day,
Christmas Day, and Boxing Day - and require
absence from work for the purpose of religious
observance may substitute a day off with pay at their
regular rate of pay for each of the foregoing holidays.
The day substituted for the foregoing holidays must
be identified by the Province of Ontario’s “Schedule
of Religious Holidays Requiring Absence from Work
for Observance” or supported by a letter from a
responsible representative of the faith. In addition,
and without limiting the generality of the foregoing,
for aboriginal employees, the Winter Solstice
(December 21) and the National Day of Solidarity for
Native Peoples (June 21) are deemed to be religious
holidays requiring absence from work. An employee
wishing to take advantage of this program must
declare in writing to the Manager, Human Resources
by January 15 each year the days he/she wishes to take
off with pay and which of the foregoing holidays

24



he/she intends to work in substitute. Approval will be
granted except in cases where it is not operationally
practical to do so. An employee making use of this
provision shall not be required to work on any of
hisfher declared holidays unless there is an emergency
or the employee consents, upon request. In the event
of work on the declared holidays the employee shall
be entitled to holiday pay as set out in Article 11.03
{b). The work done on the Christian holiday by those
taking advantage of this program shall be paid at the
regular rate {i.e., not at premium rate}.

11.02 An employee whose regular day off falls on a
holiday or on a day in lieu thereof shall he granted a
regular working day off within sixty (60) calendar
days after the holiday by mutual agreement between
the employee concerned and the supervisor. If a paid
holiday falls or is observed during an employee's
vacation period, the employee shall be granted an
additional day off for each such holiday.

11.03

(a) Holiday pay will be computed on the basis of
the number of hours the employee would
otherwise have worked had there been no
holiday at the employee's regular straight time
rate of pay

(b)  An employee required to work on a holiday
shall be paid at one and one-half (1) times

25



{c)

the regular straight time rate of pay for all
hours worked on the holiday in addition to
any holiday pay to which the employee may be
entitled.

In order te qualify for any of the holidays
mentioned in Section 11.01 without loss of
pay, an employee must work the regular
scheduled working day immediately preceding
and immediately following the day observed
as a holiday except in cases of paid absences.

An employee scheduled to work on a day
upon which a holiday is to be celebrated and
who agrees to work on the holiday as
aforesaid, but who does not report for work
shall forfeit the pay which would normally be
received for the holiday as provided herein.

ARTICLE 12

VACATIONS

Employees shall receive an annual vacation with pay
in accordance with seniority prior to the first day of
May in a year as follows:

1 year seniority 15 days
7 years seniority 20 days
16 years seniority 25 days
23 years seniority 30 days

26



@)

(b)

(c)

(d)

(e)

Employeeswith less than one year of seniority
as of May 1 shall receive vacation pro-rated in
accordance with the schedule above.

11 the event that an employee becomes
entitled to additional vacation through
seniority during the vacation year, such
vacation must be taken after the employee’s
employment anniversary date and within six
(6)months of that date, or at such later time
as may be agreed upon.

Employees covered under Article 12 who
remain on the staff for less than six (6)
calendar months shall be entitled to vacation
pay only as prescribed in the Employment
Standards Act.

The word “year”as used in this Article (except
in reference to seniority) means the period
commencing on the 1stday of May and ending
on the 30th day of April next following.

Employees while on leave of absence under
13.01(d) or 13.01(h) for a period of longer
than two (2) weeks will receive a pro-rated
vacation entitlement following the year in
which the vacation was earned, allowing
entitlement for only those months the
employee was not on leave in excess of two (2)
weeks.
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ARTICLE 13
LEAVE OF ABSENCE

13.01 No employee shall be absent from work
without deduction from salary except:

(@  Bereavement Leave

(i) Inthe event of death in the immediate
family, an employee shall be allowed
time off with pay for any absence on a
regular working day up to a maximum
of five (5) days for the purpose of
attending or making arrangements for
the funeral. The immediate family of
an employee shall mean the spouse,
child, mother, father, sister or brother
of the employee.

(&) In the event of the death of an
employee’s mother-in-law, father-in-
law, sister-in-law, brother-in-law,
grandmother, grandfather, grandparents-
in-law, or grandchild, time off with
pay on the same basis & cited in
Article 13.01 (a) (i) shall be allowed up
to a maximum of three (3) days.
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(b)

(c)

(i)

In the event of the death of an
employee’s uncle, aunt, cousin,
nephew or niece, the employee shall he
permitted to be absent from work for
one day with pay for the purpose of
attending or making arrangements for
the funeral if such is held on a day
which would normally he a working
day for the employee.

Sick Leave

As provided by sick leave regulations of the
Board and adopted by Resolution (Appendix
“C*, effective May 1963)which shall form an
integral part of this Agreement. Sections & and
7 shall not apply to employees hired after April
30, 1985.

Conference or Convention Leave

(i

Time off to include travelling and
conference time may he allowed to
members of the staff for attendance at
approved professional conferences and
a grant towards expenses shall be made
at the discretion of the Board to
members of the staff chosen by the
Board and the Chief Executive Officer
to attend such professional conferences.
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(d)

©)

)  Two (2) members of the Union elected
or appointed to represent the Union at
a conference, convention or othes
Union business, may, with the
approval of the Chief Executive
Officer, and Manager, Human
Resources, be granted sufficient
absence with pay to attend such
conference, convention or other
Union business.

Special Leave

A written request for leave of absence by a
member of the staff may be granted with or
without pay at the discretion of the Board and
the Manager, Human Resources, when, in the
opinion of the Board and the Manager,
Human Resources, the granting of such a
request would enhance the value of the
employee in the employee's work and would
not in any way interfere with the conduct of
the London Public Library

Jury er Witness Duty

When an employee is subpoenaed for jury
duty or as a court witness, the employee shall
not suffer any loss of salary or wages while so
serving.
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(f)

Leave for Family Responsibilities

(1)

Pregnancy Leave

An employee who has had thirteen
(13) weeks of continuous service
immediately prior to the effective date
of leave, shall be eligible for pregnancy

leave.

Length of leave is established as
follows:

(1)

@)

A combined total of fifty-two
(52) weeks leave (including
seventeen a7 weeks
pregnancy leave and thirty-five
(35) weeks parental leave as
defined in the Employment
Standards Act), shall be
granted upon a request in
writing. The total length of the
leave may he extended at the
discretion of the Board.

An employee shall apply in
writing as far in advance as
possible, but no later than two
(2) weeks before the date of
leave is to begin, unless
circumstances beyond the
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{4.)

control of the employee are
involved, stating the specific
dates for which the pregnancy
leave is desired. The request
must outline the dates the leave
is expected to commence and
conclude, identify whether the
employee wishes to continue
employee-paid benefits and be
accompanied by a certificate
from her attending physician
attesting to the pregnancy and
indicating the probable date of
delivery.

The employee may cease work
at any time during the
pregnancy, upon
recommendation  of  her
attending  physician. The
employee shall notify the
Manager, Human Resources,
in writing at least four (4)
weeks in advance should she
request an adjustment of the
original return to work date.

When the employee returns to
work upon expiration of the
authorized leave, she shall be
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entitled to return to the
position she most recently
held, if it still exists, or to a
comparable position if it does
not, in a manner consistent
with the seniority provisions of
this Agreement.

(i1 Parental Leave

(1.}

A new parent is eligible for a
leave of absence without pay of
up to thirty-five (35)weeks if a
pregnancy leave was taken, or
up to thirty-seven (37) weeks if
a pregnancy leave was not
taken. The leave must begin
within fifty-two (52) weeks of
the child being born or coming
into the custody, care and
control of a parent. Parental
leave shall be granted to an
employee with at least thirteen
(13) weeks of continuous
service upon written request to
the employer, at least two (2)
weeks before the leave. The
request must outline the dates
the leave is expected to
commence and conclude,
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iii)

2.}

(3.

identify whether the employee
wishes to continue employee-
paid  benefits and  be
accompanied by a certification
attesting to the child's arrival
date.

In the event that an employee
chooses to take both pregnancy
leave and parental leave, the
combined time to be spent on
both leaves shall not exceed
fifty-two (52) weeks.

An employee on parental leave
as provided for in this
Agreement shall be entitled to
the same benefits, terms and
conditions as an employee on
pregnancy leave.

Family Responsibilities - Emergency

Leave

It is understood and agreed that
reasonable time off will be granted to
employees to attend to family members
who require care and attention due to
short-term illnesses or emergencies.
The employee shall be allowed a
maximum of two (2) days per calendar
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(g)

(h)

year and such days shall be deducted
from the employee’s banked sick days. If
one or both of these two days is not used
in a calendar year, the unused days may
he carried forward to the following years
to a maximum of five (5) working days,
to be used as outlined in this Article and
to be deducted from the employee’s
banked sick days.

Leave for Union Officers

The President and/or an appointee of the Union,
may be granted time off by the immediate
supervisor to attend to urgent Union business,
such time off to be recorded by the hour and
reported to the Chief Executive Officer
quarterly.

Leave for Personal Reasons

The Board may grant to an employee a leave of
absence for personal reasons. A request for such
leave of absence shall be made in writing setting
forth the reasons therefore to the Manager,
Human Resources, who shall give a decision
within five (5)working days. This decision shall
be in writing setting forth length of leave, if
granted, whether with or without pay, and any
other applicable conditions. A leave of absence
may be granted in arrears where necessary.
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i)

For a leave resulting from an extended illness
or non work-related injury, leave will be
granted unless management feels further
medical documentation is required. Benefit
coverage during the leave will continue as
outlined in Article 14. Payment of premiums
by the employer will not exceed a period of two
(2) consecutiveyears. If employment continues
beyond that time the employeewill be required
to pay all premium costs of benefit coverage.
Any outstanding sick leave credits will be
frozen at the beginning of the leave of absence.
Sick leave credits will not accumulate from the
beginning of the leave until the employee
returns to work.

Self Funded Leave

(1)  TheLondon Public Library Board shall
permit employees in any classification
having at least five (5) years continuous
service as a permanent employee of the
Board to enter into a voluntary
arrangement to defer twenty percent
(20%) of normal base salary for a
period of twenty-four (24) or forty-
eight (48) months in order to fund a
paid absence of six (6) or twelve (12)
months respectively. Participation in
the plan consists of the funding period,
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(2)

3)

@)

52

(6.)

of either twenty-four (24) or forty-
eight  (48) months, followed
immediately by the leave of absence
period of six (6)or twelve (12) months.

Employees shall be limited to a paid
absence of twelve (12) months in every
ten (10)years.

Upon return from the leave of absence
the employee shall return to his/her
permanent position.

During the leave of absence seniority
will accrue, vacation entitlement will
accrue and the employee will progress
in a salary range as if he/she were at
work. Sick leave will net accumulate
during the paid leave.

Employees in the bargaining unit will
continue to pay monthly union dues
during the leave of absence.

The Library Board shall reserve the
right to limit total simultaneous
participation in the plan in order that
only a predetermined number of
employees will be on paid leave at any
time.
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ARTICLE 14

HOSPITAL, MEDICAL, PENSIONS AND
GROUP INSURANCE

14,01 The London Public Library Board shall pay
one hundred percent (100%) of the costs of providing
Provincial Health coverage unless through legislation
an employee may be exempted under spousal
coverage.

14.02 The contributory retirement system as set up
hy the City of London in Bylaw numbers: A- 2618(a)
-50; A-2988 - 184; A -2988(A) - 185, - 74 - 167:
adopted by the London Public Library Board: and the
Resolution of the London Public Library Board dated
June 15, 1964, providing for the Ontario Municipal
Employees Retirement System, Contract No.
324066. It is agreed that ¢he Canada Pension Plan will
be integrated with the Ontario Municipal Employees
Retirement System. The normal retirement age for
employees, as set out in any pension or retirement
plan, shall not he compulsory, hut may he extended,
one year at a time, at the discretion of the Board.

Effective May 1, 1985 OMERS will he extended to
include permanent part-time employees covered in
Appendix “D* of the Collective Agreement as well as
permanent full-time employees. Credited service in
OMERS shall be earned on a pro-rata basis for
employees who work less than full-time.
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14.03 All employees will be covered by the
Regulations of the Workplace Safety Insurance Board.

14.04 The Board agrees to provide an Extended
Health Care (E.H.C.) Plan as per brochure #714-33
{(known locally as the City of London Plan) and
further that the Board agrees to pay 100% of the
premiums for this Plan. This Plan will include vision
care coverage of $150.00 ($200.00 effective July 1,
2001) maximum per family member in a twenty-four
(24)-month period, except in the case of prescription
changes for dependent children under 21 years of age
then $100.00 ($150.00 effective July 1, 2001)
maximum every twelve (12} months. Prescription
dispensing fees will be capped at $7.11 per
prescription as employees are able to access the
network pharmacies included in the London Health
Care Partnership (HCP) program, effective July I,
2001,

14.05 The London Public Library Board shall pay
75% of the premiums for an employee Group Life
Insurance Plan under which the life of each employee
who is covered by this Agreement will be insured to
the extent of two and one-half (2) times an amount
equal to the employee‘sannual salary calculated to the
next $1,000.00, up to a maximum of $250,000.00.

14.06 The London Public Library Board shall pay
60% of the premiums for dental plan coverage, Plan
#9 (current O.D.A. schedule). Riders #2 and #4
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include a 50/50 co-payment for service structure.
Effective July 1, 2001, the London Public Library
Board shall pay 75% of the premiums for all dental
plan coverage.

14.07 The benefits in Article 14.04, 14.05 and
14.06 shall be provided to retirees who retire on an
unreduced OMERS pension after January I, 1993,
until age 65 as per the terms of the Collective
Agreement.

14.08 The London Public Library Board will
provide and administer the benefit plans through the
insurer(s), which they exclusively have the right to
select, and provided the insurer(s) maintain equal or
better coverage than currently provided.

ARTICLE 15
VACANCIES, PROMOTIONS AND SENIORITY
15.01

@ All vacancies which the employer
intends to fill, including new
bargaining unit positions, and all
temporary vacancies greater than
twenty-four (24} weeks, but less than
two {2) years shall be posted & soon as
possible in all agencies of the London
Public Library for not less than five
(5) working days. Whenever possible
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(i)

(i)

(iv)

vacancies  arising from  normal
retirement shall he posted sixty (60)
days prior to the employee’s normal
retirement. The Union shall receive a
copy of all such postings.

All temporary vacancies greater than
fifteen (15) weeks hut less than twenty-
four (24)weeks shall be advertised by a
notice of vacancy and will not be
subject to the posting provisions of the
Collective Agreement.

Except upon the mutual agreement of
the parties to extend temporary
appointments, upon completion of a
temporary assignment permanent
employees will be returned to their
first (permanent) position as will any
permanent employee who was
promoted or transferred as a result of
the temporary assignment.

Notwithstanding 15.01 (a)(v}, it is
specifically noted that casual
employees appointed to temporary
vacancies shall not be entitled to the
same insured benefits as permanent
employees, nor shall they accrue
seniority while in such appointments,
or be eligible for sick leave.
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(b)

(vi)

After thirty consecutive weeks,
excluding approved absent time, in a
particular temporary assignment, a
casual employee will be entitled to
insured benefits and sick leave for the
remainder of the temporary
appointment.

In the event an employee is absent at a
time of a job posting, the Union
President may place an application on
behalf of the absent employee. Any
such absent employee must be
available for an interview within seven
(7) working days of the close of the
posting or the application may not be
considered.

Modified Work Program

The parties support fair and consistent
practices for accommodating employees who
have been ill or injured, to enable their safe
return to suitable and appropriate work within
a reasonable period of time, for which the
employee has the necessary skill, ability and
qualifications to perform the duties. Any
accommodation practice will comply with
WSIB and Ontario Human Rights Code
legislation.
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15.02 The Hoard shall be required to post only the
second and third vacancies that result from the placing of
a successful applicant in the primary vacancies. Should the
successful applicant for such vacancy be unsatisfactory, the
employee shall be returned to the former job and the
vacancy may be filled without further posting. An
employee who is declared a successful applicant for any
posted vacancy shall not be eligible for another posted
vacancy for a period of six (6) months after being
transferred to a new position, unless otherwise agreed to
by the Manager, Human Resources.

15.03 In the selection of a successful applicant, Group
Seniority will be given first consideration, qualifications
being relatively equal. Permanent employees promoted to
a higher category shall be given up to three months' trial
period to prove their ability and, if they fail to do so, shall
be returned to a position in their former category without
loss of seniority, within that category In the event that a
permanent employee promoted to a higher category feels
unable to perform or is unsuited for the job in the higher
category, the employee may request co he returned to the
previous position in the employee's former category
without loss of seniority provided that the request is made
within three months of the time of commencement in the
higher category. In the event that an employee is returned
to the former job, the vacancy occasioned by the return of
the employee to the former job may be filled without
further posting. The applicants for the initial vacancy will
be considered by the Manager, Human Resources, prior to
making such an appointment.
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15.04 On the promotion of an employee to a new or
senior position, the employee is to be notified in
writing, the notification to include the employee's new
salary. After the completion of the trial period, the
confirmation or denial of the promotion is to be made
to the employee in writing.

15.05
@

SENIORITY

Seniority of employees shall accumulate under
the following conditions:

(i)

(i)

(1ii)
(iv)

)

while at work following the
completion of the probationary period

while on a layoff to a maximum of
eighteen months

while on any leave of absence with pay

while on any leave of absence without
pay up to six months

when absent from work when the
employee is  prevented from
performing the work by reason of an
injury arising out of and in the course
of employment for the Board and for
which the employee is receiving
compensation under the provisions of
The Workers' Safetyand Insurance Act
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(b)

(c)

(vi)  when an employee with at least one year
of seniority moves from one seniority
group into another, the employee is
placed at the year one level within the
new group and progresses accordingly
thereafter. Seniority from the previous
group is frozen at the level accrued when
the employee left the group. Seniority
accrued in the previous groups may be
used for job postings and layoff
procedures within that group.

A probationary employee as defined in Article
3.00 (a), (), () and {d) herein of this
Agreement shall not have the employee’s name
placed upon the seniority lists herein provided
for until such time as the probationary period
referred to has been completed. Upon
completion of such period, the employee’s
name shall be placed on the appropriate
seniority lists and the employeeshall he credited
with the seniority actually accumulated. It is
further understood that the foregoing will not
affect the length of the probationary period,
save and except those employees on approved
leave of absence wherein it is clear that seniority
does not accumulate.

For the purposes of this Agreement there shall
be three seniority lists comprising employees
in the following groups:
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{d

List A - Clerical Employees

List B - Maintenance Employees and
employees in the classification of “Driver
Clerk”

List C - Professional Employees

as indicated in the salary schedules attached
hereto

The Board shall post seniority lists referred to
in (c) abovewithin thirty days of the execution
of this Agreement. After such posting, each list
shall become final with respect to the
employees designated therein except as to any
employee who disputes under the Grievance
Procedure the accuracy of the seniority date
within fifteen working days after the list is
posted. A revised seniority list shall he
thereafter posted twice a year on January 31
and July 31.

An employee shall lose all seniority and be
deemed to have quit for the following reasons:

(i) if the employee quits

iy  if the employee is discharged for cause
and not reinstated through the
Grievance Procedure
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{iif)

(v)

if an employee is absent from work for
a period of three days without notice,
unless a reason satisfactory to the
Board is given

if an employee utilizes a leave of
absence for purposes other than those
for which the leave of absence may be
granted, or fails to return to work
upon the expiration of the leave unless
a reason satisfactory to management is
provided. In the case of failure to
return, the employee will he advised of
termination of seniority within seven
working days of the termination, with
a copy to the Union. Any disputes
regarding the basis for termination of
seniority will be taken up at the third
step of the Grievance Procedure, at
which time the employer will fairly
consider the circumstances of the
employee$ failure to return to work
upon the expiration of the approved
leave. Failing agreement, the matter
may he referred to arbitration

if an employee is laid off and is notified
by the Board to return to work, and if
such employee fails to notify the Board
within three working days of the
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{vi)

(vii)

(vii)

receipt of such notice of intent to
return to work and is absent seven
calendar days after a notification to do
S0 by registered mail, or other personal
contact

where an employee fails to notify the
Board of any change of address, the
Board shall not he responsible for the
failure of a notice as provided for in the
preceding paragraph to reach the
employee

if the employee is laid off and not
recalled by the Board eighteen months
from date of layoff

the Board agrees that where a change
in organization within the London
Public Library Board may deprive a
staff member of employment, every
effort will be made to transfer the
affected employee to an equal
occupation within the London Public
Library Board System

15.06 An employee who accepts a temporary
position outside of the bargaining unit shall retain
earned seniority (“retained seniority”) subject to the
following rules:
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(b)

{©

(e)

(£)

Retained seniority shall he calculated as of the
day the employee leaves a union position for a
non-union position.

No additional seniority shall accumulate until
the employee returns to a union position.

While the employee is in a non-union
position, retained seniority shall not he
recognized for any purpose and specifically
shall not be used for job posting or layoff
purposes.

Notwithstanding any other provisions of this
Agreement, no employee in a union position
shall he displaced as a result of the return of
any employee to the bargaining unit (with
retained seniority).

If there are no internal bargaining unit
applicants with seniority and if the employee
with retained seniority is successful under
Article 15.01, the retained seniority will
immediately he valid for all purposes.

An employee transferred out of the bargaining
unit can he returned to their previous
permanent position if the return occurs within
twenty-four (24) months of transfer.
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15.07 An employee who accepts a permanent
position outside the bargaining unit shall forfeit all
rights covered under this Agreement.

ARTICLE 16
LAYOFF AND RECALL PROCEDURE

16,01 In case of layoff and recall from layoff, an
employee’s seniority within the groups outlined in
Article 15.03 (c) shall govern subject, however, to the
remaining employees being qualified to perform the
available work.

16,02 Grievances concerning layoffs in excess of five
(5) days shall be initiated at Step No. 2 of the
Grievance Procedure.

16.03 A new employee will not be hired to fill a
vacant position if there is a laid-off employee who has
retained seniority and is available and meets the
minimum qualificationsfor that position.

16.04 In order that the operations of the Union will
not become disorganized when layoffs are being
made, members of the local Executive Board (four
persons) shall be the last persons laid off during their
term of office, so long as full-time work which they
are qualified to perform is available.
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16.05 An employee who receives notice of layoff
may, by notice within five (5) working days to the
Manager, Human Resources, "bump" (displace) a less
senior employee who occupies a position of equal or
lower classification, provided that the employee has
the necessary skill, ability and qualifications to
perform the duties of the position. No trial or training
period shall be allowable on a bump but it is
understood that any assessment shall be done in good
faith and on a reasonable basis. Reasonable
orientation to the job will be provided. A bumped
(displaced) employee shall be given notice of layoff
and shall have the right to bump another employee on
these same terms.

ARTICLE 17
NEW OR RECLASSIFIED POSITIONS

17.08 A manual of job descriptions shall be provided
to the Union by January | of each year, and a
supplement showing each new job description shall be
provided as new jobs are created.

17.02 A job rating committee composed of:
Manager, Human Resources, Chairman

Director or Manager
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One other employee of the Board excluded
from the bargaining unit and

Three of the following representatives of the
Union

1 Professional Librarian

1 Clerical

1 Driver Clerk/Maintenance
1 representative of the Union

shall he set up and shall meet as often as required at
the call of the Manager, Human Resources, or the
Union. An agenda for each meeting shall be
submitted to the other party by the party calling the
meeting. This committee shall review any job
evaluation that has been brought to its attention, shall
re-rate such a position if necessary, and shall rate any
new pasition that may have been created. The
committee shall recommend its findings at the next
regular meeting of the Board.

17.03 Any rates established by the Library under this
provision may he subject to challenge under the
Grievance Procedure (within fifteen working days
from date of notification to the Union). If a grievance
proceeds to arbitration under this section, the
Arbitration Board shall be restricted solely to
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determining the appropriate wage rate applicable in
relation to other related wage rates within the
bargaining unit.

ARTICLE 18

REMUNERATION

18.01 Salaries, during the term of the Agreement,
shall be as set out in Appendix “ A attached hereto
and forming part of this Agreement.

18.02 Employees shall be paid every other week (26
pays per year). The pay will be deposited to the
employee’s bank of choice.

18.03 All automatic increments are to he made from
the beginning of the month in which the anniversary
falls.

18.04 An employee who is required to perform the
duties of a higher-rated position during the absence of
the incumbent shall be paid at the same step in the
higher classification the employee is paid in the
employee‘s normal classification for that period of
time so employed, save and except the first five
consecutive working days of such employment
necessitated by the absence of the incumbent for
reason of sick leave, annual vacation, temporary
assignment, or other leave of absence.
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()

An employee promoted to a higher-rated
position within the same seniority group shall
be paid the annual salary for the new position
at the same year step the employee was paid in
the employee‘s previous position.

In the case of an employeewith at least one (1)
year of seniority who is the successful
applicant for a higher-rated position in
another seniority group, the employee shall be
placed at the one (1) year salary level. Should
the one (1) year salary level be less than a five
percent (5%) increase over the employee’s
previous salary, the employee shall be placed in
the next higher step on the wage grid which
will provide not less than but closest to a five
percent (5%) increase over the employee’s
previous rate provided the new rate does not
exceed the maximum of the salary grid.
During the trial period the employee shall be
paid at the step which is one (1) year below the
aforementioned.

When an employee moves from one pay
classificationta a higher pay classificationon a
permanent basis as the result of job evaluation,
the rate of pay in the new classificationshall be
at the same salary progression step as the
employee was in the previous classification.
Any such increase shall be effective on the

54



Monday following the Job Evaluation
Committee meeting date. Where an employee
moves from one pay classification to a lower
pay classification through job evaluation, the
employee’s salary shall be “red-circled at the
employee’s rate of pay until the salary rate in
the new classification reaches and surpasses
the “red-circled rate.

ARTICLE 19

PROTECTION OF POSITION

19.01

The Board agrees that it will not put out for

tender, transfer or contract, or employ any person or
persons, for any job now filled by a London Public
Library Board employee so as to have the effect of
depriving any employee covered by this Agreement of
that employee’s employment.

19.02
@

(b)

The Board agrees to discuss significant
changes in automation and any measures that
may be required to protect the employees
from adverse effects, if any, with the Union
prior to implementation.

A permanent full-time employee will not be
laid off as a direct result of automation in the
Library system.
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(¢)

(d)

©

Any such employee declared redundant as a
direct result of such automation will be offered
employment elsewhere in the system in the
same classificationand at the same salary

In the event that automation may require new
or greater skills than are possessed by an
employee, the employee so affected shall at the
expense of the Board undertake such training
as is required by the Board.

If an employee who regularly operates a VDT
becomes pregnant, at the employee's request,
the employer will make every effort to transfer
the employee to another position within the
organization.

ARTICLE 20

GENERAL

20.01 Clothing Allowance

The London Public Library Board shall provide
uniforms on an annual basis for all members of the
Maintenance staff. The uniforms so provided shall be
used solely while at work for the Board. Effective
January 1, 1999, a safety boot allowance of $100.00
per annum for a full year's service shall be paid to
employees incumbent in positions for which the
wearing of safety boots is required.
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20.02 Special Compensation

(a)

(c)

Employees shall be compensated for expenses
authorized by the Chief Executive Officer
and/or Manager, Financial Services incurred
on Library Board business.

Employees using their own automobiles on
Library business shall receive 35 cents per
kilometre, or the current Library Board
approved rate, whichever is greater, if
authorization of the appropriate Director has
been obtained. Should an employee use
previously approved alternate transportation,
the employee shall be reimbursed for costs
incurred.

In_reases

January 2, 2001 2.0 %

July 8, 2001 75 %
January 6, 2002 1.2 %
July 7, 2002 1.2 %
January 5, 2003 1.2 %
July 6, 2003 1.2 %

20.03 Correspondence

All correspondence between the parties arising under
the terms of the Collective Agreement shall pass, if sent
by the Union, to the Secretary; and, if by the Board, to
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the Secretary of the Union unless otherwise specified.

20.04 Education Allonance

The Board agreesto pay 100% of the cost of a course
of instruction relating to an employee's work whereby
the employee is able to better qualify himself to
perform the job. This payment shall be made only in
the event that the Board in its discretion, authorizes
the payment. Payment under this Article is limited to
tuition fees and examination fees to a maximum of
$500,00 in any one year. In order to qualify for
payment under this Article, approval must be
obtained prior to commencement of the course, such
payment to be made only upon successful completion
of the course and upon providing satisfactory receipts
and proof of passing.

20.05 True copies of this Agreement shall be printed
in a union shop and shall bear the appropriate union
labels. The cost of the printing shall be shared equally
by the Board and the Union.

ARTICLE 21
TERM OF AGREEMENT

21,01 The term of the Collective Agreement will be
a three-year agreement from January 1, 2001 to
December 31, 2003,
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21.02 Negotiations shall begin within thirty days or
as mutually agreed upon following notification for
amendment as provided in the preceding paragraph.

21.03 If, pursuant to such negotiations, an
agreement is not reached on the renewal or
amendment of this Agreement, or the making of a
new Agreement prior to the current expiry date, this
Agreement shall continue in full force and effect until
a new Agreement is signed between the parties or
until conciliation proceedings prescribed at law have
been completed, whichever date should first occur.

ARTICLE 22

EMPLOYMENT STANDARDS
REMUNERATION

22,01 It is agreed and understood that, in the event
that any provision of the Employment Standards Act
provides a greater right or benefit to any employee
covered by this Agreement, the greater right or benefic
contained in the Employment Standards Act shall
prevail and be deemed to form part of this Agreement.
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IN WITNESS WHEREOF the parties have executed
this Agreement & of the day of

2001
FOR THE BOARD: FOR THE UNION:
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BENEFITS AT A GLANCE - LONDON PURBLIC LIBRARY UNION ,
CUPE LOCAL 217 EMPLOYEES (PERMANENT FULL-TIME)

Benefits Coverage Highlights Benefit Effective Date
LIBERTY HEALTH
Extended Health Care
Drugs * no deductible, cap prescription dispensing fees ar $7.11 per | Immediately, unless
prescription at specific pharmacies, effective July 1, 2001 hired after 7th,
Paramedical Services + Clinical Psychologist, Registered Masseur, Speech then st of the
Pathologist, Chitopractor®, Osteopath®, Chiropodist, following month
Podiatrist*, Naturopath
$500/person per benefit year, subject to deductible, plus
$50/person per benefit year for X-rays by a Chiropractor
* Payable only after annual maximum allowance under OHP
has been paid
Other EHC Benefits » 510 deducrible per person, maximum $20 per family/

benefir year
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Vision

+ $200/24 months (for persons over age 21); $150/12 months
(for children under age 21 with a change in prescription),
effective July 1, 2001

» no deductible

Plan 1

Basic Plan 9 * current fee guide; overall lifetime maximum
- unlimited

Rider 2 * Dentures
* complete/ partial once every 5 years - 50/50
co-payment

Rider 4 » Crown/Bridge Work
» fixed prosthodontic once every 5 years -
50/50 co-payment

* 21-25 years of age (if entolled and in full-trme arrendance

ar an accredited college, university, or other institute of higher
leamning), excludes semi-private & vision

3-month waiting
_unmo&
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LIFE INSURANCE

Employee Life Insurance * compubsory life coverage in the amount of 2* times Immediately
annual basic eamings to maximum of $250,000

Accidental Dearh & * same as basic life insurance (above} Immediately

Dismemberment

Optional Life Insurance * $10,000 units to maximuim of $230,000 (proof of good To be applied for
hanleh eanmsinadt

WAGE LOSS REPLACEMENT

Sick Leave * sick Jeave accurmulates at the rate of 1" days per month with: Accrue from date of
a) no maximum i hired prior to May 1, 1983; and hire
b) a maximum of 90 days if hired after May 1, 1985

Long Term Disability + payment commences following 119 calendar days waiting | st day of 3 months
period. active service
* 66.67% of monthly gross income

+ $3,000 maximum per month
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shall receive vacation pro-rated in accordance with the
appropriate schedule.

In the event that 2n employee becomes entitled to additonal
vacatior: through seniority during the vacation year, such
vacation must be taken after the anniversary and within

6 months.

PAYDAY * direct deposit to your depository account bi-weekly on

J‘..—J_ _1.4-—05
EMPLOYEE ASSISTANCE * confidencial counselling provided by WestBridge Associates
PROGRAM

is available at no charge 1o employees and their immediate
family members
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BENEHTS AT A GLANCE - LONDON PUBLIC LIBRARY UNION , CUPE LOCAL 217 EMPLOYEES

(PERMANENT PART-TIME)

Coverage Highlights

Benefit Effective Date

Paramedical Services

Other EHC Benefits

* no deductible, cap prescription dispensing fees at $7.13
per prescription @ specific pharmacies, effective July 1, 2001

* Clinical Psychologist, Registered Masseur, Speech
Pathologist, Chiropractor*, Osteopath®, Chiropodist,
Podiatrist®, Naturopath

$500/person per benefit year, subject to deductible, plus
$50/person per benefir year for X-rays by a Chiropractor
* Payable only after annual maximum allowance under
OHP has been paid

* $10 deductible per person, maximum $20 per family/
henafit wear

Immediately, unless
hired after 7th, then 1st
of the following month
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Semi-Private

Vision

Over-age Coverage

Dental - new - effective
July 1, 2001

* no deductble

s effective July 1, 2001, $200/24 months (for persons over
age 21); $150/12 months {for children under age 21 with a
change in prescription)

+ 21-25 years of age {if enrolled and in full-ime artendance
ar an accredited college, university or other instirure of higher
learning), excludes semi-private & vision

Plan 1
BasicPlan 9 - current fee guide; overall liferime maximum
- unlimited
Rider 2 - Denrures
- complete/partial once every 5 years
- 30/50 co-payment
Rider 4 - Crown/Bridge Work
- fixed prosthodontic once every 5 years

- 50/50 co-paymient

3-month waiting
period
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LIFE INSURANCE*

Employee Life Insurance * compulsory life covetage in the amount of 2' times Immediately
annual basic earnings to maximum of $250,000

Accidental Death & » same as basic life insurance (above) Immediately

Dismemberment

Optional Life Insurance * 510,000 units to maximum of $230,000 (proof of goed To be applied for

WAGE 10SS REPLACEMENT*

Sick Leave * sick leave accumulates at the rate of 5 hours per month Accrue from dase of
(pro-rated if additional hours worked) with: hire
a} no maximum if hired prior to May 1, 1985; and
b} 2 maximum of 90 days if hired after May 1, 1985

Long Term Disability * payment commences following 119 calendar days waiting period | 1st day of 3 months
* 66.67% of monthly gross income active service

* $3,000 maximum per month
« direct offsets: CPE, WCB, OMERS, other group wage loss

replacement benefits employee eammings
* 2 years own occupation
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OMERS PENSION

* Ontario Municipal Employees Retirement System
+ normal retirement age 65
* compulsory enrollment

Immediately

PATID HOLIDAYS*

* 11 staturory days per year
» 1 “board” day per year (to be used berween Dec. 1 and
Jan. 31)

VACATION*

Employees shall receive an annual vacation with pay in
acoordance with seniority priot to the first day of May in a
year as follows:

1 year senjoricy - 15 days
7 years senjority - 20 days
16 years seniority - 25 days
23 years seniority - 30 days

Employees with less than one year of seniority as of May 1
shall receive vacation pro rated in accordance with the
appropriate schedule.
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111 the event that an employee becomes entrtied to additional
vacation through seniority during the vacation year, such
vacation must be taken after the anniversary and within

fi rarmthe

* direct deposit to your depository account bi-weekly
on Thursdays ‘
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LETTERS OF INTENT

1, During recent collective bargaining
negotiations between the London Public
Library Board and the London Library
Employees' Union, Local 217, Canadian
Union of Public Employees', the Board
adopted the policy of considering its present
employees for vacancies in positions excluded
from the bargaining unit. To this end, the
Board will post such vacancies in order that
employees may indicate an interest in any such
positions. An employee who expresses an
interest will be given due consideration. Any
appointment to fill such vacancies is not
subject to grievance or arbitration under the
Collective Agreement (1976).

LETTERS OF UNDERSTANDING

These letters shall append and form part of the
Collective Agreement and be subject to the grievance
and arbitration procedure.

Volunteer Program

1. The parties agree to establish a VVolunteer
Program at the London Public Library based
on the principles outlined below. Volunteers

are people who voluntarily extend their
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@)

{d)

services to actively support the Library,
without receiving remuneration.

The parties agree that nothing in this Letter of
Understanding alters or amends Article 1 of
the Collective Agreement.

During the term of the current Collective
Agreement, the parties may review the
Volunteer Program and may refine the
provisions of this letter subject to the mutual
agreement and ratification by the parties.

Principles Regarding Use of Volunteers at
London Public Library

Planning for, and approval of a Volunteer
Program must involve both the London
Public Library board and CUPE Local 217.

A designated manager will be responsible for
planning, recruitment, selection, training and
evaluation components of the Volunteer
Program.

A volunteer committee will be established
which will include two (2) representatives
from CUPE, Local 217 and two (2)
representatives from administration.

Individual projects and related job
descriptions will he reviewed by this
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(e)

69)

{&)

(h)

Committee.  Projects are approved by the
Board and must receive Union concurrence or
they will not be implemented. Should no
agreement be reached by this Committee, the
matter may he discussed at the Labour-
Management Committee, at which meeting
either parry may have in attendance such
representatives as are necessary for a
knowledgeable discussion of the matter at
issue.

All the principles and good practices that
relate.  to sound human  resources
administration, such as planning, training,
evaluation and development must be applied
to volunteer workers.

Planning for the use of volunteers must
include clear guidelines detailing their status
regarding issues of compensation of work-
related injuries, insurance coverage when
operating a library or personal vehicle and any
available benefits.

The use of volunteers shall be suspended
during a labour dispute including during a
strile or lockout.

An education program will be developed for
Board, staff and Union, on the role of
volunteers.
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®

G)

2,

In some instances services might best be
provided through cooperation with existing
volunteer groups or other organizations such
as Dearness Home and Parkwood Hospital.

The use of volunteers will not preclude the
Board from seeking temporary or long term
funding for specific projects.

It is agreed and understood by the parties to
this Agreement that the use of volunteers shall
be limited to the provision of services and the
performance of work which would not
otherwise be performed or provided by the
Board. It is further understood, without
limiting the generality of the above that
volunteers shall not displace bargaining unit
staff due to sick leave, vacation, temporary or
any other leaves of absence or perform any
other work of the bargaining unit.

Sunday Service

The parties agree to make special provision for
Sunday Service as follows:

@)

The special provisions supercede any
conflicting provisions elsewhere in the
Collective Agreement.
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(b)

{c)

(d)

The employer may utilize casual employees for
Sunday Service and hours worked will not be
subject to the premium rate as per Article
10.05 for these employees.

Any permanent full-time or part-time
employees scheduled or called-in to work due
to Sunday Service shall be paid in accordance
with Article 10.05 of the Collective
Agreement.

During the term of the current Collective
Agreement, the parties will review Sunday
Service and may refine the provisions of this
letter subject to mutual agreement and
ratification by the parties.

Occupational Health and Safety Act

The parties recognize that they are bound to
the current provisions of the Occupational
Health and Safety Act and Regulations RSO
1990. If there are amendments to this Act or
its Regulations, the parties agree to continue
to be bound by Part II Administration,
Section 9, and Part V Right to Refuse or Stop
Work Where Health and Safety Are in
Danger. In the event of legislative changes
during the term of this agreement which may
impact on the carrying out of Occupational
Health and Safety at the Library, the parties
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agree to discuss these at the Joint Health and
Safety Committee.

Employment Resource Facilitators

Whereas the parties realize that the work is not
“core” and that the related services which ate
provided to the public are contingent upon
funding by Human Resources and
Development Canada (HRD{), the
continuance of any or all such positions is
subject to the annual availability of funding,
the parties agree that:

the position of Employment Resource Centre
Facilitator {ERC) will become part of the LPL
establishment of permanent clerical staff
positions upon ratification of the current
Collective Agreement:

these positions be within the scope of the
bargaining unit;

at any time should position(s) be eliminated
due to lack of funding or discontinuation of
the ERC services at the Library, incumbents
would exercise their rights according to the
Collective Agreement and Library practice;

the Library will conclude the assignments of
employees currently holding temporary
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positions as ERC Facilitators and will post the
current positions as permanent positions in
accordance with the terms and conditions of
the Collective Agreement and Library
practice;

permanent employees who are currently
temporary incumbents in ERC Facilitator
positions will return to their permanent
positions whereupon they may apply for the
permanent position of ERC Facilitator in
accordance with the terms and conditions of
the Collective Agreement and Library
practice;

casual employees who are currently temporary
incumbents in ERC Facilitator positions will
return to the casual pool whereupon they may
apply for the permanent position of ERC
Facilitator in accordance with the terms and
conditions of the Collective Agreement and
Library practice;

ERC Facilitator positions which subsequently
become vacant will be posted in accordance
with the terms and conditions of the
Collective Agreement and Library practice.
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APPENDIX “A”

Step

1

Category Minimum
G0

C20/M10
C30M20
C40/M30
C50/M40
C55/MSE0
80

c70
CeomMEoL10
C80nz0
C1001L30
C110/1.40
Laa

L70

17722
9.700
18497
10.6872
205665
11.251
21968
12.024
23032
12.606
24442
13.378
25418
12.912
26436
14.489
28593
18.6850
30928
16.827
34788
19.042
36178
19.803
39133
21.419
40887
22.275

© Month
17958
9.529
19783
10.831
208308
11.434
22302
12.207
23365
12.789
24818
13.584
28815
14130
26843
14.882
23035
15.852
3140f
17.187
35323
19.334
36735
20107
38731
21.747
41321
22.617

LONDONFUBLIC LIBRARY BOARD
ANNUAL SALARY GRID (UNION)

1 Year
20158
11.033
22324
12.219

2 Years
20600
1.275
22966
12.570
24357
13.331
25972
14.216
27187
14.881
28987
15,866
30005
16.423
31206
17.080
33752
18.474
36385
19.915
40811
22.338
42443
23.231
45808
25.128
47536
26.019

Efiective Januaty 2, 2001 (New C.A.
4

]

5 6

3 Years 4 Years
21039 21479
11.516 11.7587
23596 24219
12.915 13.256
25070 25735
13.722 14.113
26684 27400
14.605 14.897
27900 28817
15.271 15.663
29786 30583
16303 16.745
30703 31388
16.805 17.188
31931 32656
17477 17.874
34537 351865
18,904 19.247
37112 37339
20313 20.711
41512 42213
22.722 23.108
43173 43501
23.631 24,028
46696 47482
25,559 25,9388
48562 48382
26.580 27.028

S Years
21920
11,598
24897
13.627
26496
14.502
28108
15.385
28329
16,053
31396
17.184
32026
17.668
33381
18.271
35781
18.590
38566
21.108
42312

44629
24.428
48272
28.421
50202
27.478

9

7 Years
22801
12.480

33480
18.331

18.063
37044
20.278
40018
21.904
44314
24,255
4608¢€
25,228

27.284
51841
28.375

10
8 Years

37670
20.618
40744
22.301

25,085
47683
26.088
51582
28.217
53615
29346
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Step

Category Minimum

c10
C20M10
£30/M20
C40M30
C50/M40
C55M50
Ce0

c70
C80MBOL10
CB0/L2¢
C100/.30
C110/L40
160

L70

17855
2773

10.752
20710
11.336
22133
12.115
23205
12701
24626
13.479
25608
14.017

14.578
28808
15.768
31158
17.054
35050
19.184

19.951
35426
21.580
41002
22,442

2

& Month
18093
9.903
18937
10913
21047
11.520
22462
12.288
23541
12.885
25004
13.686
26008
14.236
27044
14.803
29252
16.011
31637
17.316

19.479
37011

40029
21.910
41631
22,787

LONDONPUBLIC LIBRARY BOARD
ANNUAL SALARY GRID (UNION)
Effective July 8, 2001

3

1 Year
20309

.16

22492

1231
23817

13.036
25447
13.928
28670
14.598
28394

15.541
29529

16.163
30710

16.809
33216

18.181
35927

19.664
40411

22.119
42029

23.004

45458
24.881
47275
25,878

4
2 Years
20754
11.360
23138
12.665
24539
13.431
26167
14.322
27391
14.992
29204
15.985
30230
16.546
31440
17.209
34005
18.613
36658
20.0685
41117
22,508
42761
23.405
46252
25.316
47893
26,214

5

3 Years
21197
11.602
23773
13.012
25258
13.825
26884
14715
28109
15.386
30009
16.426
30933
16.931
32170
17.608
34796
19.046
37390
20.465
41824
22.892
43497
23.808
47046
25.750
48927
26.780

6

4 Years
21640
11.845
24400
13.356
25978
14219
27606
15.110
28831
15.781
30822
16.870
31835
17.315
32801
18.008
35428
19.392
38123
20.866
42523
23.278
44230
24209
47838
26.184
49752
27232

8

6 Years
22528
12331
25660
14.045
2742
15.004

15.897
30269
16.568

17.758
33041
18.085
34381
18.807
38691
20.083
39588
21.668
43942
24.051
45698
25013
48427
27.054
51405
28.136

9

7 Yaars
22972
12,573

33741
18.468
35089
19.206
37322
20.428
40318
22,088

24,437
25.414

50221
27.488

28.588

10
8 Years

37953
20.773
41048
22,468
48174
25273
48021
26.284
51940
28.429
54017
29.566
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Step 1
Category Minimum

C10
C20M10
Ca0/mM20
C40/M30
C50/M40
CE6MBE0
CEd

c70
C80/M8ML10
C90/L20
C100/L30
GC110140
Leo

L70

18070

9.830
18879
10.881
20959
11.472
22399
12.260

12.853
24821
13.641
25918
14,185

14,782
29153
15.857
31632
17.259
35470
19,418

20,190
39898
21.838
41494
22,712

2

6 Month
18310
10,022
20178

21300
11,658
22739
12445
23823
13.038

13.850

14.406
27289
14.980
29603
16.203
32018
17.524
38015
19.713
37455
20.501
40510
22173
42131
23060

.ONDON PUBLIC LIBRARY BOARI
ANNUAL SALARY GRID (UNION)
Effective January 6 2002

3
1 Year
20553
11.250
22761
12.458
24103
13.193
25752
14.095
26990
14.773
28735
15.728
29884
16.367
31078
17.011
33615
18.399
36358
19,900
40896

)

2 Years
21003
11.496
23416
12.817
24334
13593
26481
14.494
27724
15172
29555
16.177
30592
16.745
31817
17.415
34413
18.836
37098
20.305
41610
22,775
43274
23.686
46807
25.620

48467
26.528

5

3 Years
21451
11.741
24058
13.168
25561
13.991
27207
14391
28447
15570
30370
16.623
31304
17.134
32556
17.820
35214
19.274
37839
20,711
42325
23.167
44019
24.094
47610
26.059
49514
27101

8

4 Years
21200
11.987

9

7 Years
23247

12.724

34146
18,620

18.437
37770
20,673
40803

45182
24,730
46288
25.719
50824
27.818
52856
28.931

10
8 Years

32408
21.023
41542

45728
25.577
48597
26.599
52563
28.770

29.921
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c10
c20/M10
C30/M20
Ca0M30
C50/M40
CH55/M50
Gs0

C70
C80/MEOL1D
Co020
C100/.30
C110/L40
L0

L70

Step
Category  Minitnum
18286

1

10.009
20117
11.011
21210
11.609
22668
12.407
23765
13.008
25220
13.804
26227
14.355
27277
14.830
29503
16.148
31910
17,466
35896
19.648
37331
20.433
40378
22,101
41982
22.984

LONDONPUBLIC LIBRARY BOARD
ANNUAL SALARY GRID (UNION)

2
1 Year
20800

Etfective July 7, 2002
4 1=
2 Years 3Yeats 4 Years
21255 21709 22163
11.634 11.882 12431
23697 24347 24589
12.971 13.326 13.678
25132 25868 26606
13.756 14.158 14.562
26798 27533 28272
14.668 15.07C 15475
28052 28788 28527
15.354 15.757 16.162
29909 30734 31566
16371 16822 17278
30960 31680 32398
16.946 17.340 17.733
32199 32047 33695
17.624 18.033 18.443
34826 35637 36284
19.062 19.506 19.860
37543 38293 39043
20.549 20.5960 21370
42109 42833 43556
23.048 23.445 23.840
43794 44547 45288
23.970 24,383 24.794
47369 48182 48993
25927 26.372 25.816
45049 50108
26.847 27.42¢6 27.889

6 Years
23072
12.628

28074

16.281

9

7 Years
23526
12.877

10
8 Years

38869
21.275
42041
23.01
47289
25883
49180
26.519
53184
29115
55321
30.280
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Step

Category Minimum

C10
Ca0mi1n
Camhz0
C46/M30
C50/M40
CBEMED
Cgn

C7
C80/MBO/LID
CeyL20
C100/L30
C110/L40
L&D

L70

18506
10.129
20389
1.143
21485
11.748
22940
12.556
24050
13.164
25523
1

LONDONPUBLIC LIBRARY BOARD
ANNUAL SALARY GRIB (UNION)

3
1 Year
21048
11.521

Effective January 5, 2003

4 5 &
2Years 3 Years 4 Years
21510 21988 22429
11.774 12.025 12,276
23981 24539 25283
13,126 13,486 13.842
25433 28178 26825
13.921 14.328 14.737
27120 27864 28612
14.8324 15.251 15.66Q
28389 25134 28882
15.538 15,948 16.356
30268 31103 31945
16.567 17.024 17.485
31331 32060 32787
17.149 17.548 17.848
32586 33342 34099
17.836 18.250 18.664
35244 38064 36719
19.2e1 18.740 20.088
37994 38753 39512
20.796 21.211 21.827
42615 43347 44073
23.325 23726 24.126
44319 45082 45842
24258 24675 28.001
47938 48760 49581
26.238 26.688 27.138
49637 50709 51565
27.169 27.755 28.224

5 Yea
233
12.7
265

301

9

7 Years
23809
13.032

34970
19.141

19.906
38682
21,172
41788
22.873
46273
25327
43124
26.340
52051
28.490
54132
29.629

10
8 Years
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1

Minimum

c10 18728
10.281

C20/M10 20803
11.277

C30/M20 21722
11.880

C40/M30 23315
12,707

C50/M40 24339
13.322

C55/MS0 25829
14,138

ceo 26860
14,702

Cc70 27935
15,200

CBOMBOLIC 30215
16.538

Co01.20 32581
17.888

C100A.30 36763
20122

C1101.40 38232
20.926

L60 41333
22634

L70 43006
23539

18977
10.387
20912
11.445
22076
12.083

12.898
24691
13.614
26226
14.355
27278
14,831
28386
15.528

18.7584
33183
18,163
37327
20,431

21.248
41986
22,981

23.800

LONDON PUBLIC LIBRARY BOARD
ANNUAL SALARY GRID {UNION)

3

1 Year
21302

11.659
23591

12.912
24881

13.673
26691

14.609
27974

15.311
29781

16.301
30972

16.953
32211

17.630
34839

18.069
37682

20.825
42386

23.200
44083

24.129
47679

26.097
48585

27.140

Effective July &, 2003
4 5 6
2Years 3Years 4 Years
21768 22233 22698
11.915 12.169 12.424
24269 24934 25593
13.284  13.648 14.008
25738 26492 27248
14.088 14,500 14.914
27445 28198 28955
15.022 15434 15.848
28729 29483 30240
15725 18,137 16.552
30632 31476 32328
16.786 17228 17.895
31707 32445 33181
17.355 17.75% 18.161
32977 33743 34509
18.050 18,469 18.88¢€
35667 38497 3716C
19522 19978 20.33€
3IBAKD 39248 3908¢
21045  21.486 21.88€
43126 43868 4480%;
23.605 24,011 24 416
4435° 45623 46392
24.549 24,971 25.392
48513 49345 50176
26553  27.009 27.464
50233 51318 52183
27.495 28.088 28.562

7

5 Years
23163
12.678
28309
14.400

15.325
29703
16.258

16.964
a7z
18.159
33918
18.565
35275
18.307
37821
20.701
40754
22397

24.820
47161
25.814
51010
27.920

29037

9

7 Years
24094
13.188

10
3 Years
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APPENDIX “B”
List of Excluded Positions
Chief Executive Officer
Director, Community Outreach
Director of Development and Communications
Director, Corporate Affairs and Special Projects
Director, Servicesand Operations
Manager, Public Services
Manager, Financial Services
Manager, Information Systems (IS)
Manager, Technology Planning
Manager, Facility Services
Manager, Staff Development
Manager, Human Resources
Executive Assistant
Secretary, Public Services

Human Resources Assistant
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APPENDIX “C”

REGULATIONS TO PROVIDE FOR SICK
LEAVE CREDITSTO THE EMPLOYEES OF
THE LONDON PUBLIC LIBRARY BOARD

Pursuant to Section 21 of The Public Libraries Act,
R.5,0. 1970, the London Public Library Board
hereby provides a system of sick leave credits for its
employees, defined under Section 1, as follows:

1. Definitions

(a) (i) “Employee” shall mean any
salaried, full-time person in the
employ of the London Public
Library Board as of April
30,1985, or any part-time
person who is employed as of
April 30,1985 on a permanent
basis and who is scheduled to
work at least one-half the
number of hours worked by a
full-time employee.

(i) Any permanent full-timeor part-
time employee hired after April
30, 1985 shall be entitled only to
Sections 2, 3, 4, 5, 8, 9 and 10
herein and, further, Sick Leave
Credits shall accumulate to a
maximum of ninety (90) days.
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{d)

“Board” shall mean the London Public
Library Board.

“Continuous Service” shall mean that
period of unbroken employment with
the Board, calculated from the date of
the beginning of an employee’s then
current service with the Board, or from
January 1, 1945, whichever period be
shorter. Employment shall not be
deemed to be broken by reason of an
employee being on leave of absence
with or without pay.

“Retirement” shall mean an employee
leaving the service of the Board by
reason of attaining or passing a
retirement age under any pension
scheme of the Board, or by reason of
the Board retiring the employee on
pension because of illness, disease, or
injury

Save as hereinafter mentioned, an employee
who is employed between the firstand seventh
day inclusive of a month, at the conclusion of
the last working day of that month shall have
earned and have credited 1" working days of
Sick Leave Credits; an employee who is
employed after the seventh day of any month
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at the conclusion of the last working day of the
month following shall have earned and have
credited 1'* working days of Sick Leave
Credits.  Such Sick Leave Credits to
accumulate at the rate of 12 working days for
each month of continuous employment
thereafter. The time during which an
employee is absent through illness or injury
and is being paid by reason of Sick Leave
Credits, or is receiving remuneration from the
Board awarded by the Workers’ Safety and
Insurance Board for temporary disability, shall
be included in computing that employee’sSick
Leave Credit as though that employee were
not absent, but there shall be no credit
entitlement for time when an employee is
absent through illness or injury when Sick
Leave Credits have been exhausted, or for the
time during which an employee is on leave of
absence, either with or without pay. Provided
that in no case shall Sick Leave Credits be
given for service prior to the 1st day of
January, 1945, From such Sick Leave Credits
there shall be deducted all days during such
period of continuous service since the 1st day
of January, 1945 for which an employee has
received from the Board remuneration during
absence due to illness or injury Such credit
shall be accumulated from year to year except
that employeeshired after April 30, 1985 shall
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accumulate credit to a maximum of ninety
(90) days and, save as herein otherwise
provided, an employee shall be eligible to be
paid when absent through illness or through
injury received while off duty so long as Sick
Leave Credits are available, but not otherwise.
When so paid, the number of working days
absent shall he deducted from the employee’s
accumulated Sick Leave Credits. Permanent
part-time employees whose employment is at
least one-half the normal week shall he
entitled to Sick Leave Credits computed on a
pro-rata basis; but employees working less
than one-half the normal work week shall not
he entitled to Sick Leave Credits or to he paid
while absent from duty.

Where an employee with unused Sick Leave
Credits is absent as a result of an injury
received while on duty, or illness inherent to
occupation, and as a result is receiving
Workers* Compensation as awarded by the
Workers’ Safety and Insurance Board, the
employee shall receive the difference between
regular pay and the award of the Workers’
Safety and Insurance Board. If Sick Leave
Credits are so used, a deduction therefore shall
he made from the employee’s accumulated
Sick Leave Credits in the same manner as
hereinbefore set forth.
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Whether or not an employee’s Sick Leave
Credits have been exhausted, the employee
who is absent due to illness or non work
related injury, may make awritten application
to the Board for a leave of absence without pay
in accordance with article 13.02 ({h).
Additional Sick Leave Credits will not accrue
during the period of this leave. After two
consecutive years on Long Term Disability
(LTD}, if an employee is unable to return to
work, any accrued Sick Leave Credits will
either be paid out as per Section & of
Appendix “C” or the employee may use the
credits to fund the continuation of benefits or
any other mutually agreeable disposition of
the accrued Sick Leave Credits to the
maximum payout value.

An employee must provide good and
sufficient proof of illness upon return to work
or within fifteen calendar days of the
beginning of illness whichever period is
shorter and must be furnished for every fifteen
day period or part thereof. Proof of illness
may be established by visitation reports from
the Department of Public Health of the City
of London on the request of the Board. Such
proof may take the form of a certificate of a
qualified medical or dental practitioner but it
will be mandatory that it take the form of a
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certificate of a qualified medical or dental
practitioner if illness is longer than five
working days. At any time, the Board has the
right to disallow use of Sick Leave Credit if, in
its opinion, good and sufficient proof of illness
has not been provided. If an employee is to
retire within a period of twelve months, then
no further Sick Leave Credit shall accrue
during absences from work during that year.
For an illness of more than five working days,
notice of expected return to work must be
provided by the employee during the working
day prior to such return.

Every employee who was activelyemployed by
the Board prior to May 1, 1985, and who has
then had eight (8) or more years continuous
service shall be granted upon termination of
employment - other than dismissal by the
Board for good and sufficient cause — leave
with pay or an amount equal to his/her salary
or wages for one-half the number of days
standing to the employee's credit and, in any
event, not in excess of the amount of one-half
year's earnings at the rate received immediately
prior to termination of employment. No
additional Sick Leave Credits shall accumulate
during that time in which an employee is
being paid after termination of employment.
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10.

11.

Where an employee who was an employee
prior to May 1, 1985 dies while in the employ
of the Board, having then had at least 8 years
continuous service with the Board, the Board
shall make a grant to the deceased employee's
estate, computed from the date of death, of
the amount which would have been paid had
such an employee terminated employment
pursuant to the preceding section.

The Board shall maintain records pertaining
to employee's Sick Leave Credits, additions to
and deductions therefrom and of all
employees reported on the sick and injured
list.  Information as required shall be
furnished by supervisors on regular weekly
Attendance Report forms.

The Board shall furnish to each employee by
March 31 of each year, a record of sick leave
accumulated by that employee up to and
including December 31 of the previous year.

The provisions of paragraph 65(b} of Section
352 of The Municipal Act, R.5.0. 1990,
$207, page 47, with respect to the transfer of
Sick Leave Credits shall apply.

Effective January 1, 1989 part-time employees
shall be entitled to sick leave on a pro-rata
basis and unused sick leave days shall
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accumulate for future use to a maximum of
ninety (90) days, but shall have no cash
surrender value. Unused sick days
accumulated by an employee who was a full-
time employee prior to May 1, 1985 and who
then transferred to part-time may he vested for
a future cash surrender value as outlined in
Item 6 of this Appendix.
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APPENDIX*“D”

This Appendix shall apply to and set forth the
conditions of employment of permanent part-time
employees (herein called employees). The term
“permanent part-time employee” shall mean an
employee in the bargaining unit described in the
Certificate of the Ontario Labour Relations Board
dated May 16, 1978.

The provisions of the Collective Agreement shall
apply to permanent part-time employees with the
following exceptions and modifications:

1. ‘The normal work week shall be more than ten
(10) hours but less than seventeen and one-
half (17.5) houts during the period Monday
to Saturday inclusive, This may be averaged
over a two (2) week pay period.

2. The probationary period shall be twice the
periods specified in Article 3.01(b}, (c), and
(d).

3, Employees required to work up to thirty-five
(35) hours in a week shall be paid at their
regular rate of pay and overtime rates shall be
paid for all hours worked over thirty-five (35)
hours in a week.

4, There shall be a fifteen (15) minute break
during each three and one-half (3.5) hours of
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eg.,

eg.,

work in a day.

Part-time employees who qualify for a paid
holiday will have the pay or lieu time
calculated in the following manner:

For employees whose schedule varies from
week to week the calculation is based on the
total hours worked in the thirteen (13)-week
period immediately preceding a paid holiday,
exclusive of overtime, divided by the number
of days worked in the thirteen (13)-weelk
period immediately preceding a paid holiday.

221 hours = 4.75 hours
46.5 days

For employees who have worked the same
schedule for a thirteen (13)-week period the
calculation can he made by averaging the total
time worked over the number of days worked
in one (1) week.

17 hours = 5.56 rounded to 5,75 hours
3 days

17 hours = 4.25 hours
4 days

Employees’ vacation entitlement and per diem
vacation pay shall be on a pro-rata basis.
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10.

11,

12.

Employees shall he entitled o all leaves of
absence in Article 13.01.

The employer shall pay on behalf of
employees a prorata portion of the premium
contribution for full-time employees pursuant
to Article 14.01, 14.02, 14.04 and 14.05,
Article 14.06 and the vision care coverage in
Article 14.04 shall be included, effective July
i, 2001, and for services thereafter.

Seniority shall accumulate on a pro-rata basis.

Article 20.04 shall not apply to permanent
part-time employees.

Employees shall be paid in the manner
described in Article 18.02.

Salary progression shall apply only to time
worked after April 30, 1978, Each employee
shall be placed at the six (6)-month level on
May 1, 1978 and shall receive an increment
on the employee’s anniversary date thereafter
(serviceshall he prorated in the same fashion
as seniority.)

An employee hired after April 30, 1978 shall
he placed at the starting salary and shall
progress accordingly
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13.

Pro-rata shall mean an employee’s hours
worked per week over thirty-five (35). For the
purpose of benefits pro-rata shall be the
average hours worked over the previous year.
In case of new employees, pro-rata shall be
assumed to be 17/35.

In the case of a part-time employee who regularly
works additional hours over what the employee
is regularly scheduled pro-rata would then be the
ratio of hours worked to that of a full-time
position. This ratio will be used to calculate
seniority and anniversary date for increments.

Where a part-time employee is temporarily
assigned to a full-time position the part-time
employee’s seniority shall be adjusted such that
all time spent in the full-time position is
included in the calculation of seniority and
anniversary date.
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