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THIS AGREEMENT made this 30th day of July 1991.
BETWEEN:

THE METROPOLITAN TORONTO LIBRARY
BOARD, (hereinafter called “the Board)

OF THE FIRST PART
— AND —

THE CANADIAN UNION OF PUBLIC
EMPLOYEES AND ITS LOCAL 1582,
(hereinafter collectively called “Local 1582”)

OF THE SECOND PART

PREAMBLE

The parties recognize the mutual value of joint discus-
sions and negotiations; and express their intention
herewith to improve their relations and to provide set-
tled and just conditions of employment.

The parties further agree to advance the services of
the Library through efficient operations and to provide
safe and healthy working conditions.

Therefore the parties agree as follows:

ARTICLE 1 — RECOGNITION

1.01 The Board recognizes The Canadian Union of
Public Employees and its Local 1582 as the sole bargain-
ing agent for collective bargaining purposes for all the
Board’s Full-time, Temporary and Part-time Employees
save and except: Director’s Office staff; Administrative
Support staff; Administrative Assistant to the Direc-
tor/User Education; Planning Officer; Public Services
Development Librarian; Personnel Department staff;
Budget Officer; Supervisor, Accounting; Supervisor,
Maintenance; Supervisor, Services for the Disabled;
Senior Analyst; persons at or above the rank of Assis-
tant Manager and students employed during the school
vacation period.
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1.02 In this Agreement:
(&) “Full-time Employee” meansa person hired by the

(b)
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Board for a continuousfull-timeposition which has
a probatlonary_gerlqd and comes within the bargain-
ing unit described in Article 1.01.

“Temporary Employee” means a person hired
the Bopard % accgrdgnce with Articple 17.07 here%

on a temporary appointment.

“Part-time Employee” means a person hired by the
Board for a position which has a probationary period
and which comes within the bargaining unit described
in Article 1.01 hereof and whose hours of work are |
normally 24 hours or less per week. There are no
part-time employees in Unit **C”’.

“Student” means a person hired by the Board for
full-time employment for the school vacation peri-
od whose normal status during the remainder of the
year is that of full-time enrollment in an education-
al institution and who is not already on the active
payroll of the Board.

“Union” means the Canadian Union of Public
Employees and also its Local 1582.

“Supervision” or “Supervisor” means Department
Manager or their designate.

“Management” means the Executive Group or their
designates.

“Unit A” means Library Assistants formerly known
as Local 1582.

12LgJOn6|t B>’ means Librariansformerly known as Local

“Unit C”’ means Facilities staff formerly known as
Local 2758.

1.03 Except where otherwise stated all clauses in this
agreement refer to Full-time Employees only.

ARTICLE 2 — MANAGEMENT RIGHTS

2.01

The Union acknowledges that it is the exclusive

function of the Board to:
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(d)

maintain order, discipline and efficiency;

hire, retire, discharge, direct, classify, transfer, pro-
mote, demote, and suspend or otherwise discipline
any Full-time, Temporary or Part-time Employee of
the Board coming within this Unit, provided that a
claim of discriminatory promotion, demotion, dis-
cipline or transfer, or a claim that any such employee
has been discharged without just cause, may be the
subject of a grievance and dealt with as provided;

(i) Units A and C

generally to manage the operation and undertakings
of the Board and without restricting the generality
of the foregoing, to determine methods and proce-
dures to select, install and require the operation of
any equipment, plant and machinery which the Board
deems necessary for the efficient and economical
carrying out of the operations and undertakings of
the Board;

(i) Unit B

generally to manage the operation and undertakings
of the Board and without restricting the generality
of the foregoing to determine the number of person-
nel required from time to time, the standards of
performance for all Full-time, Temporary or Part-
time Employees, the methods and procedures to be
used, to select, install and require the operation of
any equipment, plant and machinery which the Board
deems necessary for the efficient and economical
carrying out of the operations and undertakings of
the Board;

establish and enforce reasonable rules and regula-
tions to be observed by the employees, provided that
they are not inconsistent with the provisions of this
agreement.

2.02 Furthermore the Board agrees that it will exercise
the foregoing functions set out in 2.01 in a fair and
reasonable manner.

—3_



ARTICLE3 — UNION SECURITY

3.01 It shall be a condition of employment with the
Board:

(a) that all present Full-time, Temporary or Part-time
Employees who are, or become, members of
C.U.P.E. Local 1582 shall remain as such members;
and

(b) that all future Full-time, Temporary or Part-time
Employees shall become members of C.U.P.E. Local
1582 within thirty (30) days from the respective dates
of commencementof employmentwith the Board and
thereafter shall remain as such.

3.02 Probationary Period

Notwithstanding anything to the contrary contained in
the Agreement the employer has the exclusive right to
discharge Employees within the appropriate probation-
ary period as specified below:

(@) Full-time Employees in Units A and B shall be desig-
nated as Probationary Employees during the first six

(6) months actually worked within the latest period
of continuous employment. In no case shall a Full-
time Employee be required to complete more than
one (1) probationary period.

(b) Full-time employees in Unit C shall be designated
as probationar?/ employees during the first three (3]2
months actually worked within the latest period 0
continuous employment. The probationary period
may be extended to a maximum of six (6) months
by mutual agreement of the parties.

(c) Part-time Employees shall be designated as Proba-
tionary Employees for the first three hundred (300)
hours actually worked. In no case shall a Part-time
Employee be required to complete more than one (1)
probationary period except as provided under Article

3.03 The Board agrees to draw to the attention of all
Full-time, Temporary and Part-time new Employees the
fact that a Union Agreement is in effect, and the condi-
tions of employment set out in the Articles dealing with

4 —



Union Security, Dues Check-off and VDT/CRT equip-
ment. In addition the Board will supply each Full-time,
Temporary or Part-time Employee (on the first day of
employment) with a copy of the current Collective
Agreement.

ARTICLE 4 — CHECK-OFF

4.01 The Board in respect of each of the Full-time,
Temporary or Part-time Employees of the Board who is
or who is required by Article 3 hereof to become a
member of Local 1582, shall:

(a) deduct from each pay of such employees such sum
for dues payable by such employees as may be called
for by the by-laws of Local 1582; and

(b) continue to make such deductions until this Agree-
ment is terminated; and

(¢) within five (5) working days after the end of each
month pay sums so deducted during such month to
the Treasurer of Local 1582, and furnish her with
a list of the names of the Full-time, Temporary or
Part-time Employees of the Board for whom such
sums are paid together with the amounts deducted.
A copy shall be sent to the National Secretary-
Treasurer of the Union.

4.02 Full-time, Temporary and Part-time Employees
who are not members of the Union shall be required to
pay the equivalent of Union dues as above,

4.03 Local 1582 will save the Board harmless from any
and all claims which may be made against the Board for
amounts deducted from pay as herein provided.

ARTICLE 5 — NO STRIKES OR LOCK-OUT

5.01 The Union agrees that there will be no strike and
the Board agrees that there will be no lock-out as long
as this Agreement continues to operate. The words
“strike” and “lock-out’ shall be as defined by the
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Labour Relations Act of Ontario, R.S.0. 1980, as
amended.

ARTICLE 6 — NO HARASSMENT OR
DISCRIMINATION

6.01 There shall be no harassment, discrimination,
interference, restriction Or coercion exercised Or prac-
tised by the Board or the Union for any reason or factor
not pertinent to employment with M.T.L.B., or by rea-
son of membership or non-membership in a labour un-
ion with respect to any Full-time, Temporary or Part-time
Employee who is or is not a member of Local 1582.

6.02 (a) Each Full-time, Temporary or Part-time Em-
ployee, in the work place, has the right to freedom from
harassment because of sex.

(b) Every Full-time, Temporary or Part-time Em-
ployee has a right to be Free from a sexual solicitation
or advance made by a person in a position to confer, grant
or deny a benefit or advancementto the employee where
the person making the solicitation or advance knows or
ought reasonably to know that it is unwelcome; or a
reprisal or a threat of reprisal for the rejection of a sexu-
al solicitationor advance where the reprisal is made or
threatened by a person in a position to confer, grant or
deny a benefit or advancement to such employee.

6.03 Allegations of any violation of this Article may
be filed as a grievance at Step 2 of the grievance proce-
dure as set out in Article 21, within five (5) working days
after the time such violation is alleged to have occurred.
Both Local 1582 and the Board shall treat such grievances
in strict confidence.

6.04 For purposes of this Article:

“Harassment” means engaging in suggestiveor vex-
atious comment or conduct that is known or ought
reasonably to be known to be inappropriate in the work
place.



ARTICLE 7 — UNION STEWARDS AND
REPRESENTATION

The Union will supply the Board with a list showing (and

will thereafter notify the Board of any change in such list):

(a) all its Stewards, not to exceed twenty (20) persons,
with a specification of the areas each represents;

(b) the Grievance Committee not to exceed five (5)
persons;

(c) the Negotiating Committee not to exceed eight (8)
persons; and

(d) the Union/Management Committee not to exceed five
(5) persons.

7.02 Probationary employees are not eligible to be
Stewards or Committee members.

7.03 (&) Inaddition to their regular duties, Stewardsand
Committee members have responsibilities under this
Agreement. They must obtain permission to leave their
duties from their Supervisor but such permission shall
not be unreasonably withheld.

(b) The Grievor, Steward involved (or in the case of
a policy grievance, the President of the Local or her desig-
nate, and members of the Grievance Committee shall
suffer no loss of pay for time spent in grievance meetings
with Board representatives on the Library’s premises.

(¢) In any event, the amount of Union business con-
ducted during the Employee’s working hours in the time
period before or after the particular grievance or negotiat-
ing meeting shall be limited to fifteen (15) minutes per

- employee.

7.04 Members of the Negotiating Committee shall suffer
no loss of pay for scheduled work hours spent attending
negotiations meetings with representatives of the Board.
The Negotiating Committee shall be granted one (1) day
off per year with pay to prepare for negotiations.

7.05 Local 1582 members may receive leave of absence

without pay for the purpose of attending Union conven-
tions, workshops and seminars or attending to Union
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matters/business provided such absences do not interfere
with the functioning of the Library and requests for leave
of absence are made reasonably prior to the requested
time off. Such requests shall be made through the Per-
sonnel and Labour Relations Manager who shall consult
with the Manager(s) concerned and shall informthe Union
of the decisionno later than three (3) working days after
the request is made.

706 Local 1582 shall have the ri(%ht at any time to have
the assistance of representatives of the Canadian Union
of Public Employees when dealing or negotiating with
representatives of the Board.

707 A Union steward will be given one (1) hour with
each Full-time, Temporary or Part-time new employee,
without loss of pay, to acquaint such employee with the
Union and its function, during her first month of employ-
ment. It will be the responsibility of the Personnel Depart-
ment to inform the Chief Steward whenever a new
Full-time, Temporary or Part-time Employee begins,
within the first week of employment.

708 The Executive of Local 1582 shall be permitted an
aggregate of twelve (12) hours per week off duty without
loss of pay in order to attend to Union matters. This time
is to be taken in periods of not less than one (1) hour,
at a time mutually agreed between the Executive Mem-
ber and the Executive Member’s Supervisor. It is recog-
nized that the twelve (12) hours per week are not
cumulative and lapse at the end of that week if unused.

ARTICLE 8 — WAGES AND SALARIES

801 All Full-time or Temporary or Part-time employees
in the employ of the Board on the 1stday of January, 1991,
shall be paid salaries and wages, as the case may be, in
accordance with the rates of pay for their respective
positions, effectiveJanuary1, 1991 as set forth in Sched-
ule “A” hereto annexed.

802 Upon givingto the accounting office at least three
weeks notice prior to the last pay date before vacation,
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employees may receive any cheques which may fall due
during the period of their vacation.

803 The Board may set rates of pay for any new or
changed classificationsand shall advise Local 1582 of such
new or changed classifications and, if Local 1582 or any
employee is of the opinion that the rate of pay is unfair
or improper, Local 1582 or the employee, as the case may
be, shall have the privilege of filing a grievance in accor-
dance with the procedure set forth in Article 21.

804 Units A and B

Whenever a Full-time or Temporary Employee whose
normal work week consists of thirty-five (35) hours, is
assigned to perform the regular duties of a position, the
classification of which is higher than the classification
of the position to which such employee has been
appointed, for a continuous period of ten (10) working
days or more, other than for the purpose of serving as
a replacement during the vacation of the regular incum-
bent, such employee shall be paid the minimum of the
rate of the experience grade in her new classification
which will provide an immediate increase over her
previous salary rate or awarded an increase of one
experience grade equivalent, whichever is the greater, for
all such time so worked.

805 When a Full-time Employee is promoted to another
classification and such promotion would not otherwise
result in any increase in salary at the time, such employee
shall be placed in an experience grade in her new clas-
sification which will provide an immediate increase over
her previous salary rate or a four hundred and fifty dollar
($450) per annum minimum increase, whichever is the
greater. The date of promotion to the new classification
shall become the anniversary date for salary increments.

806 Unit C (All remaining clauses in Article 8)
Where any employee is required to work a shift which
is divided into parts by an interval of at least two (2) hours,
such employee shall, in consideration of the undersira-
bility of this working condition, be required to work not
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more than seven (7hours in such day or shiftand shall
receive additional remuneration of the current public trans-
portation cost for such day or shift by way of compensa-
tion for the additional commuting to and from his place
of employment that may be involved.

807 Whenever an employee whose normal work week
consists of forty (40) hours is required to perform all of
the duties of a higher-rated position for at least a full shift,
she will receive the job rate for that shift.

808 Every employee who is required by her duties to
drive a motor vehicle shall maintain in good standing a
licence to drive such a vehicle and shall report to the Board
the loss or limitation of such licence due to legal or other
action.

809 Maintenance Technicians will be expected to
respond to their paging devices during their meal break,
but if called to duty during such meal break, the employee
will be reimbursed for the cost of the meal and will be
paid for the period of the meal break.

8.10 Each employee who, as part of a regularly sched-
uled work week, works on the afternoon or night shift,
shall be paid, in addition to her regular wage or salary,
an hourly shift bonus as per Schedule A for each such
afternoon or night shift from time to time worked by such
employeeas part of her regular shiftduring such period,
provided, however, that the majority of hours worked on
such shift, exclusive of overtime, falls within the period
between 4:00 o’clock in the evening and 8:00 o’clock in
the morning of the next following day.

811 Notice of Change of Shift

Each employee who works on a shift shall be given at
least forty-eight (48) hours’ notice of any change in her
shiftand if the shift of such employee is changed without
such notice having been given except where such change
in shift is caused by illness or emergency, she shall be

aid at the rate of time and one-half for all time worked
Y her on a day on which she would normally have been
off work had such shift not been changed.



ARTICLE 9 — HOURS OF WORK

901 (a) The normal hours of work for Full-time or
Temporary Employees in Unit A and B shall be thirty-
five (35) hours per week. The thirty-five (35)hours shall
be the actual hours worked, and shall not be construed
as a guarantee of hours of work per day or week, or days
of work per week.

(b) The normal hours of work for Full-time or Tem-
porary Employees in Unit C shall be forty (40) hours per
week. The forty (40) hours shall be the actual hours
worked, and shall not be construed as a guarantee of hours
of work per day or week, or days of work per week.

9.02 Through the term of this agreement for Units A
and B the Board will schedule work days and hours on
the present flexible hours basis, in public areas on a Mon-
day to Saturday basis and for non-public areas on a Mon-
day to Friday basis.

Within reason, shifts may be traded by mutual agree-
ment of the individuals involved, provided a request in
writing is made to, and granted by, the Department
Manager at least one (1) day in advance and provided there
is no loss of service level within the office or department
as a result of the trade. Such permission shall not be
unreasonably withheld.

903 Scheduled hours of work for Units A and B will
be posted by the Department Manager no later than Thurs-
day of the preceding work week.

9.04 Each Full-time or Temporary Employee shall be
permitted a rest period of fifteen (15) consecutive minutes,
one in the first half and one in the second half of each
work period.

Part-time employees will be permitted a fifteen (15)
minute rest break in each work period which consists of
three (3) hours or more.

ARTICLE 10 — OVERTIME

1001 (a) Each Full-time or Temporary Employee in Units
A and B whose normal work week consists of five (5)
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days of seven (7) hours per day shall be paid by the Board
at the rate of time and one-half (1-1/2) for all time worked
by such employee on any day of her five (5) scheduled
Workin% days in excess of her scheduled seven (7f) hours
for such day and at the rate of time and one-half (1-1/2)
for all time worked by the said Full-time or Temporary
Employee on any day in any calendar week other than
on her said five (5) scheduled working days. (The “sched-
uled hours” for the purposes of this subsection includes
changes consistent with maximum hours provided by
current flextime guidelines in Article 902 and 9.03.) The
Acrticle applies only to overtime authorized in advance
and to those hours worked after the Full-time or Tem-
porary Employee has worked her full scheduled daily
hours or her full scheduled week.

(b) Each Full-time or Temporary Employee in Unit C,
whose work week consists of five (5) days of eight (81)1
hours per day and who does not work on a rotating shi
shall be paid by the Board at the rate of time and one-
half for all time worked by such employee on any day
of his five (5) scheduled working days in excess of his
scheduled eight (8) hours for such day, and at the rate
of time and one-half for all time worked by the said
employeeon any day in any calendar week other than on
his said five (5), eight (8) hour scheduled working days.

(c) The Board agreesto pay Unit C overtimeat the rate
of double time when employees work in excess of ten (10)
hours per day.

1002 A Full-time or Temporary employeeof the Board
coming within Local 1582 may elect to take time off
equivalentto overtime pay to which she is entitled under
Clause 10.01 hereof, at a time mutually agreeableto the
employee and the employer.

1003 A Part-time Employee shall be paid for overtime
hours worked when such hours have been authorized in
advance by Supervision.

(a) To qualify for the benefit of overtime pay, a Part-
time Employee must work over seven (7) hours per day.
Overtime hours worked shall be paid at the rate of one
and one-half (1-1/2) times the base wage rate. Part-time



Employees may be permitted to work an eight (8) hour
day without receiving overtime pay for the additional hours
worked over the normal seven (7) hours.

(b) Hours worked on Sundays shall be paid at the rate
of time and one-half.

1004 There shall be no pyramiding of the premium pay
provisions of the Agreement. The Employee shall be en-
titled to the application of the single provision giving her
the greatest benefit.

1005 The Board has the right to schedule or assign over-
time work whenver necessary and Full-time, Temporary
and Part-time Employees must perform overtime work
unless excused through a reason acceptable to the Board.

1006 Sunday overtime shall be voluntary with the pro-
vision that should insufficient permanent Employees
volunteer to meet the staffing requirements stipulated by
Management, Management has the right to assign Sunday
overtime on a rotational basis commencing with the least
senior permanent Employee.

1007 Each employee in Unit C who has completed her
regular day’swork and is called out and reports for over-
time work, or who is called out and reports for work on
other than her regular work day, shall be paid by the Board
as a minimum the equivalent of three (3) hours overtime,
whether such employee works or not, for each time such
employee is so called out and reports for overtime work.
Such employee shall be reimbursed transportation costs
at the current Board mileage allowance or the current
public transportation cost, whichever is applicable.
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ARTICLE 11 — DESIGNATED HOLIDAYS

11.01  The Board hereby designatesthe following days to
be observed as holidays without loss of pay during each
year by all Full-time and Temeorary Employees of the

Board who come within Local 1582, namely:
New Year’s Day Civic Holiday
Good Friday Labour Day
Easter Monday Thanksgiving Day
Victoria Day Christmas Day
Dominion Day Boxin% DaP/
Two (2) Floating Holidays

The Floating Holidays will be taken once in each
calendar year on a day mutuaIIK agreed on between the
Employer and the Employee. The Floating Holidays are
granted only to permanent full-time employees who have
completed their probationary period.

1102 Each Full-time or Temporary Employee coming
with Local 1582:

(@) who is not required to work on a day so designated
as a holiday, shall be entitled to and shall be paid
by the Board her regular rate of pay for each desig-
nated holiday not so worked.

(b) who is required to work on a day so designated as
a holiday shall be paid by the Board at the rate of
time and one-half (1-1/2) for time so worked and in
addition shall be paid for a full day at her regular
rate;of pay or may take equivalenttime off, provid-
ed such istaken within thirty (30) days of the holiday.

11.03  For Part-time Employees, the following days will
be observed as holidays without loss of pay for sched-
uled hours and subject to the é)rovisions as setout in Sec-
tions 26(1) and 27(1) of the Employment Standards Act.

New Year’s Day Civic Holiday
Good Friday Labour Day
Easter Monday Thanksgiving Day
Victoria Day Christmas Day
Dominion Day Boxing Day

11.04 A Part-time Employee who is required to work on
a day so designated as a holiday shall be paid at the rate
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of time and one-half (1-1/2) for time so worked and in
addition shall be paid for the hours worked at her regular
rate of pay.

ARTICLE 12 — PENSIONS

12.01 Each new employee of the Board coming within
Local 1582, who is eligible to become a member of the
Ontario Municipal Employees Retirement System, shall
become a member thereof upon the commencement of
continuous service as an employee of the Board.

12,02 Each employee of the Board coming within Local
1582, who is a member of the plan for pensions and other
benefits and privileges established by By-Law No. 284-71
of the Corporation of the City of Toronto and her
beneficiary or beneficiaries, as the case may be, shall be
entitled to such pensions, benefits and privileges as may
be applicable to her thereunder, subject to all terms and
conditions thereof and relating thereto.
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ARTICLE 13 — VACATIONS

13.01 Full-time employees are entitled to vacation with pay as follows:

Length of Service

Less than 5 years

5 years to less than 16 years

16 years to less than 23 years

23 years or more

Accrued Vacation
Units A & C
(Assistants/Facilities)

1-1/4 days per month
(3 weeks annually)

1-2/3 days per month
(4weeks annually)

2-1/12 days per month
(5 weeks annually)

2-1/2 days per month
(6 weeks annually)

Accrued Vacation
Unit B
(Librarians)

1-2/3 days per month
(4 weeks annually)

1-2/3 days per month
(4 weeks annually)

2-1/12 days per month
(5 weeks annually)

2-1/2 days per month
(6 weeks annually)



13.02  When a new Full-time or Temporary Employee
begins work on any day from the first to the 15th day of
a calendar month, she shall be entitled to accrue vacation
credit as if she had begun work on the first day of that
month.

13.03 Part-time Employees will be paid vacation pay at
the rate of six per cent (6%).

13.04 Part-time Employees on termination of employ-
ment shall be paid the balance of vacation pay entitlement
at the rate of six per cent (6%).

1305 After five (5)years of service, a Part-time Em-
ployee shall be entitled t0 vacation pay of eight per cent
(8%)and on termination shall be entitled to the balance
of her vacation pay entitlement at the rate of eight per
cent (8%).

13.06 A Part-time Employee shall be granted a leave of
absence without pay, for vacation purposes, at a time
mutually agreeable to the part-time Employee and the
Employer.

1307 On Termination of Service

Except as noted in this section, on termination of
employment an employee is entitled to unused vacation
pay at the rate applicable for her category.

1308 Service with the former The Toronto Public
Library Board of any Full-time Employee who was in the
employ of the former The Toronto Public Library Board
on the 30th day of September 1968, provided that the Full-
time Employee was in the employ of The Metropolitan
Toronto Library Board on the Ist day of October 1968,
and continuously thereafter, shall be included for the
purpose of meeting the service requirements set out in
this Clause.

13.09  If any Full-time Employee of the Board within the
Bargaining Unit is absent on unpaid leave, for a period
longer than provided for in Article 18.05(a) and 18.05(c)
and/or 18.05(b) and 18.05(c) or twelve (12) consecutive
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weeks because of illness, study, or other reasons accept-
able to the Board, the annual vacation to which such em-
Eloyee may otherwise be entitled under this Article shall

e reduced accordingly for each full month of absence
reckoned from the first day that such Full-time Employee
is absent.

13.10 If any full-time employeeis already on sick leave
when the annual vacation period falls due, the vacation
may be postponed and taken when convenient to the work
of the employee’sDepartment or Unit. When an employee
becomes ill while on vacation, a request, supported by
amedical certificate, may be made through the B
Departmentto have the vacation convertedto Sick Leave.
The remainder of the vacation shall be postponed and
taken when convenient to the Department or Unit.

13.11  Vacation requests shall not be unreasonably denied.

ARTICLE M4 — SICK LEAVE
1401 |In this Article:

(a) “Sick leave” means working time during which any
Full-time, Part-time or Temporary Employee is absent
through illnessand for which the Full-time, Part-time
or Temporary Employee is entitled to receive normal
salary or wages.

(b) “Sick Pay” means the salary or wages paid to a Full-
time, Part-time or Temporary Employee on Sick
Leave.

(c) “Sick Pay Credit” means the cumulation of previ-
ously unused Sick Leave on any given date.

(d) “Month” means a calendar month.

14.02 (a) Sick leave shall be earned by a Full-time or
Temporary Employee at the rate of one and one-half (1-1/2)
days for each month of service and is cumulative if
unused. Sick Leave credits shall be earned by a Part-time
Employee at the rate of one (1) hour for every twenty (20)
hours worked which is cumulative if unused.
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(b) When a new Full-time or Temporary Employee
begins work on any day from the 1stto 15th of a calendar
month, she shall be entitled to accrue Sick Leave Credit
as if she had begun work on the 1stday of that month.

14.03 No Sick Leave shall be earned by a Full-time or
Temporary Employee during a period of unpaid approved
leave of more than thirty (30) calendar days.

14.04 Each Full-time or Temporary Employee shall be
eligible to receive, after completion of one (1) months’
service, Sick Pay at full salary or wage rate for any time
lost by reason of illness or injury (exceptwhere an award
is made under the Workers” Compensation Act), to the
full extent of Sick Pay Credit available to her at the time
of such absence. Each Part-time Employee shall be eligi-
ble to receive, after completion of seventy-two(72) hours
worked, Sick Pay at regular wage rate for scheduled time
lost by reason of illness or injury (except where an award
is made under the Workers” Compensation Act), to the
full extent of Sick Pay Credit available to her at the time
of such absence.

14,05 The number of days or parts of days for which
a Full-time, Part-time or Temporary Employee receives
Sick Pay shall be deducted from her Sick Pay Credit.

1406 (a) If & Full-time or Temporary Employee is absent
on account of illness for less than fifty per cent (50%)
of the scheduled shift, the time of such absence shall not
be deducted from Sick Pay Credit. Absence on account
of illness in excess of fifty per cent (50%)of the scheduled
shift but less than a full day shall be deducted as one-
half (1/2) day.

(b) A Part-time Employee who has commenced work
and has completed twenty-five percent (25%) of the sched-
uled work hours and who, because of illness has to leave
work with the authorization of her supervisor, shall be
paid for the balance of the scheduled hours on the day
of the illness.
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(c) At the discretion of the Department Manager,
medical or dental appointmentsmay be regarded as falling
within the policies of this section.

1407 When Sick Leave has been exhausteda Full-time
or Temporary Employee may use her annual vacation in
lieu of sick leave by sending written notification to the
Department Manager of her intention to do so.

14.08 The Sick Pay Credit of any Employee coming
within the Union who was transferred from the Toronto
Public Library Board on September 30, 1968, shall be
combined with Sick Leave earned from and after October
1, 1968 provided service has been continuous.

14.09 Where a Full-time, Part-time or Temporary Em-
ployee is absent by reason of incapacity on account of
an accident occurring while on duty and an award is made
by the Workers’ Compensation Board, such Employee
shall be entitled to receive the difference between her
mlaré/ or other remuneration and the amount of such
award.

14.10  When the absence of a Full-time, Part-timeor Tem-
porary Employee through illness covers more than five
(5) consecutive working days, a medical certificate from
a qualified medical practitioner certifying to the illness
and to fitnessto return to work shall be forwarded by such
Full-time, Part-time or Temporary Employee to Super-
vision.

14.11 (a) While it is recognized that short-term absences
are sometimes unavoidable, in cases where there is a
persistent pattern of short-termabsences, individuals in
question may be advised in advancethat payment of Sick
Leave for any future absence will require a doctor’s
certificate.

(b) Evidence of a persistent pattern of short-term
absences will be documented and made known to the
individual in writing prior to the time of requesting a
doctor’s certificate for any future absences.

14.12  Each Full-time, Part-time or Temporary Employee
currently on staff, shall receive by February 1st of each
year an annual statement of her accumulated Sick Leave.
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14.13  Where in an action arising out of an accident to
an employee of the Board coming within Local 1582, the
Board recovers from a third person as the result of such
accident a larger amount, exclusive of costs, including
the costs of the Metro Solicitor or any other solicitor the
Board may engage, than the amount paid to or on behalf
of such employee. the surplus amount shall be paid to
such employee, or in the event of death, to one or more
of her dependents.

14.14 (a) Anemployeewho is injured on duty in circum-
stances where no action for such injuries would lie against
a third person; and who is unable to work as a result of
such injury, shall while she is off work, as aforesaid, be
paid her regular day work rate by the Board to the extent
of her available sick pay credits, until such time asa ruling
has been made by the Workers” Compensation Board upon
her claim.

(b) If the Workers’ Compensation Board (WCB)
approves the claim, the employee’s bank of sick credits
will be credited with one (1) day for each day she received
sick pay prior to the WCB’s approval of the claim.

(c) If the employee is unable to return to work after
a claim is approved, she shall receive the benefit payments,
approved by the Workers’ Compensation Board, directly
from the Library Board. A supplement shall be paid by
the Library Board to the Employee to make the total
payment equal to her regular pay.

(d) Where the claim is not approved or where an
employee receives monies in excess of her regular pay,
such excess shall be treated as an overpayment and the
necessary recovery shall be made by the Board.

(e) An employee receiving the Workers’ Compensation
benefit and the supplement shall be considered for pen-
sion purposes to be in receipt of full salary. The Board
shall deduct from such supplement the employee’s full
pension contributions as if she were at work.

(f An employee who sustains a compensable injury
and, as a result, must leave work before the end of her
shift, shall be paid to the end of the shift.



g) An Employee receiving compensation for a compens-
able injury under the Workers Compensation Act
shall accumulate seniority and be entitled to all
benefits under this Agreement. While in receipt of
Workers Compensationbenefits, the employee shall
have her share of the various benefit plans under this
agreement, including the pension plan, paid by
MTLB based on 100% of her basic earnings.

h) An Employee who is injured on duty in circumstances
where no action for such injuries would lie against
athird person, and who is unable to work as a result
of such injury, shall, provided she has qualified for
sick pay credits under Article 14 be paid an amount
equal to her full net pay while she is off work and
until suchtime as a ruling has been made by the Wor-
kers’ Compensation Board regarding her claim.

ARTICLE 15 — PAYMENT OF CUMULATIVE
SICK PAY CREDIT GRANTS

1501 In this Article “Employee” means a Full-time
Employee of the Board coming within Local 1582 who
has been in the employ of the Board for a continuous
period of at least ten (10) years.

1502 Upon termination of employment:

(a) there shall be paid to every Employee who is retired
on account of aé;e or who retires from employment
and is qualified to receive a pension:

(1) pursuantto any of paragraphs (1), (2) or (3) under

) ﬁeading “B” )(/)f thpe Sghe%ule cor(ltgineé |)n Sec-

tion 5 of Bylaw No. 284-71 respecting service

and disability pensions and other benefits and

privileges for the Toronto Civic Employees; or

(i) pursuant to the Ontario Municipal Employees
Retirement System,

(b) there shallbe paid to every such Employeewho, while
in the service of the Board, has become incapable

through illness, old age or disability, of efficiently
discharging her duties; or
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(c) there shall be paid to the estate of such of an Em-
ployee who dies while in the employment of the
Board, the whole or part of such amount as is equal
to one-half (1/2) of the cumulative Sick Pay Credit
of such employee, but in no case shall such amount
exceed the aggregate amount of her salary or other
remuneration for the period set forth in Column 2
of the Schedule contained herein corresponding to
the service requirements set forth in Column 1
thereof. The following is the Schedule hereinbefore

mentioned.
Column 1 Column 2
Service Requirement Period

At least 10 yrs. & less than 15 yrs. 3 cal. months
At least 15 yrs. & less than 20 yrs. 4 cal. months
At least 20 yrs. & less than 25 yrs. 5 cal. months
At least 25 yrs. 6 cal. months

15.03 Upon termination of her employment with the
Board, there shall be paid to every Employee who resigns
such employmentexcept where such resignation has been
requested as an alternative to discharge, a separate gratuity
of the whole or part of such amount as is equal to one-
half (1/2) the cumulative Sick Pay Credit of the Employee,
but in no case shall such amount exceed the aggregate
amount of her salary or other remuneration for the period
set forth in Column2 of the Schedulecontained in Clause
15.02 hereof, corresponding to the service requirement
set forth in Column 1 thereof.

15.04 For the purpose of meeting the service require-
ments described in Clause 15.02 the following shall be
included.

(a) All time lost on account of absence for reasons of
illness where the Employee was paid for such
absence.

(b)y All time lost on account of absence for reasons of
illness where the Employee was not paid for such
absence but was considered on Sick Leave.

(c) In this Article “service” shall include all time recog-
nized by the Toronto Public Library Board as service
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to and including September30, 1968 provided that
the Employee was in the employ of the Metropoli-
tan Toronto Library Board on October 1, 1968 and
continuing thereafter.

1505 In no case shall an award made by the Workers’
Compensation Board be deducted from any authorized
grantto an Employee or her dependents, but there shall
be no duplication or overlap of payments.

1506 Effective January 1, 1991, Employees who are
eligibleto receive a Sick Pay Credit Grant in accordance
with the provisions of Article 15 may use all or part of
their Sick Pay Credit Grant as vacation upon their
retirement.

ARTICLE 16 — BENEFITS

1601 The Board shall enter into a contract with an in-
surer licensed under the Insurance Act for the purpose
of providing hospital accommodation at the semi-private
ward level, and such contract shall provide that in respect
of each Full-time or Temporary Employee who has com-
pleted three (3) months and coming within Local 1582,
the Board shall pay one hundred percent (100%)of the
single or family premium, as the case may be, for such
Plan. In accordance with the eligibility requirements of
the Policy, Part-time Employees will be eligible to join
the Plan by paying the Board 50% of the premium in
advance of the appropriate premium dates.

1602 The Board shall enter into a contract with an
insurer licensed under the Insurance Act for its Compre-
hensive Medical Protection Plan with a $10.00/$20.00
deductibleprovision and the Board shall pay one hundred
percent (100%)of the single or family premium, as the
case may be for such employeesas referred to in Clause
16.0L. In accordance with the eligibility requirements of
the Policy, part-time Employees will be eligible to join
the Comprehensive Medical Protection Plan by paying
the Board fifty percent (50%)f the premium in advance
of the appropriate date.
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1603 The Board shall enter into a contract with an
Insurer licensed under the Insurance Act and selected by
the Board to provide as condition of employment for all
Full-time employees who have completed at least three
(3) months’ continuous service as Full-time employees
of the Board, group life insurance in the amount of two
times (2) their annual salary rounded off to the nearest
$1000.00 for each such employee covered by such insur-
anceand the Board shall pay one hundred percent (100%)
of the premium for such insurance chargeable in respect
of each such employee covered thereby; it being under-
stood and agreed that in the event of any experience rat-
ing credit arising out of the operation of the insurance
contract becoming available such credit shall be applied
towards reduction or rehabilitation of subsequent premi-
ums thereunder.

1604 The Board will, through an Insurer authorizedto
carry on business in the Province of Ontario, arrange a
compulsory Long-Term Disability Plan for Full-time
Employees as referred to in Clause 16.01, and will con-
tribute one hundred percent (100%) of the cost thereof
to provide a Long-Term Disability benefit of seventy-five
percent (75%) of basic salary to a maximum of $3,000.00
inclusive of any benefits paid under any Pension Plan,
Insurance Plan, Workers” Compensation, or any other plan
to which the Board makes any contribution. Long-Term
Disability benefits will be payable after six (6) months
continuous absence from work on account of illness or
injury and subject to the qualificationsof the Plan docu-
ment; provided that no such employee shall be eligible
for Long-Term Disability Plan payments so long as she
is in receipt of Sick Pay benefits from the Board. Each
such employeeeligible for such Long-Term Disability Plan
may continue to use her Sick Pay in preference to
participating in such Plan.

16.05 (a) The Board will provide one hundred percent
(100%) premium cost of a non-deductible Dental Plan
equivalent to CUMBA Red; the Rider 1 (endodon-
tic/periodontic) and Rider 2 (50% payment dentures) for
all Full-time Employees and family, when applicable. The
Board shall provide an orthodontiarider to the dental plan
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with a maximum $3,00000 lifetime benefit for each
employee/dependent 18 years and under with the total
premium paid by the Board.

() Inaccordancewith the eligibility requirements of
the Policy, Part-time Employees will be eligible to join
the Dental Plan by paying the Board 50% of the premium
in advance of the appropriate premium dates.

(c) The Dental Plan will further provide a major
restorative rider; 50% co-insurance feature with an an-
nual maximum payment clause of $1,000.00 per person.
Expenses covered Will be single crown restorations (Gs),
inlays, onlays, and gold fillings.

The Board will reserve the UIC rebate for the purpose
of subsidizing the cost of the addition of fixed bridge-
work as an eligible expense under the Dental Plan.

1606 The Comprehensive Medical Insurance coverage
referredto in Clause 16.02 shall include a $185.00 optical
benefit, effective August 1, 1991 and $200.00 effective
January 1, 1992, which shall be availableto Full-timeEm-
ployees and their dependentsonce per two (2) year peri-
od. Inaccordance with the eligibility requirementsof the
Policy, Part-time employees will be eligible to join the
Comprehensive Medical Insurance coverage by paying the
Board fifty percent (50%)of the premium in advance of
the appropriate date.

The Hearing Aid benefit shall become $500 effective
the first of the month following ratification of this
Agreement.

1607 Each Employee shall report any changes in narital
status or increase or decrease in dependents without delay
and, if failure to report any such changes results in any
over-payment of premiums by the Board, such employee
shall reimburse the Board in the amount of such over-
payment.

16.08 The Board shall pay one hundred percent (100%
of the single or family premium for the benefits referre
to under clauses 1601, 16.02 and 16.03 above for all term
and temporary employees on completion of three (3)
months’ service.
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1609 (a) The Board shall pay 100% of the premiums for
C.M.P., Dental and Semi-Private coverage for employees
on Long Term Disability.

(b) Effective August 1, 1991, the Long Term Disabili-
ty benefit to current recipients will be increased by $25.00
per month for a total increase of $75.00 per month. The
amount of this increase shall not exceed the current max-
imum benefit of $3,000.00 per month.

16.10 (a) The Board shall pay 100% of the premiums for
C.M.P., Semi-private coverage and Dental Plan for ear-
ly retirees to age sixty-five who have retired on or after
January 1, 1987.

(b) The Board will pay premiums for a basic $3,000.00
life insurance policy for employees who retire on an im-
mediate unreduced service or disability pension.

{c) Where an employeewho elects early retirement and
is eligible for benefits, dies prior to her sixty-fifth birthday,
the Board shall provide for her spouse, coverage for such
benefits until the deceased employee would have attained
the age of sixty-five.

16.11 Dependent Coverage: The Board agrees to provide
semi-private insurance, Comprehensive Medical Protec-
tion Plan and Dental Plan for dependent full-time students
over twenty-one years of age.

16.12  Prescription Drugs: The Board agrees to provide
payment with respect to all prescription drugs which are
deregulated during the currency of this Collective
Agreement.

16.13 Unmet Benefits: The Board agreesto pay its share
of the employees’ premiums, except where a premium
waiver applies, for the period not exceeding six (6) con-
secutive months between the onset of disability and the
commencement of Long Term Disability.

ARTICLE 17 — SENIORITY

1701 (a) For purposes of this Collective Agreement
“seniority” is defined as length of continuous service with



the Board subject to completion of probation and shall
include service with The Toromto Public Library Board
under circumstances outlined in Article 15.04.

(b) Part-time seniority with the Board shall be that
service accumulated on an hourly basis dating from
January 1, 1969, called hereafter “seniority” subject to
such employee completing her probationary period.

(¢) In the event a Part-time Employee who has not
completed her probationary period in accordance with
Article3.02 (b) and whose employmentis not terminated
but whose emplo¥1ment is interrupted by reason of lack
of work, when such employee returns such employee shall-
not lose the hours she has worked from her first date of
hire for the purposes of the application of Article 1701 (b).

(d) The number of hours of service accumulated by a
Part-time Employee will be comparableto the seniority
accumulated by Full-time Employees based on the fol-
lowing formula: seven (7) hours service is equivalent to
one (1) day seniority, two hundred and sixty (260) days
is equivalent to one (1) year.

1702 (a) A Part-time Employee hired to a Full-time
position shall be credited with her Part-time seniority con-
vered to the Full-time equivalentas provided for in 17.01
(d) above.

(b) A Full-time Empk?/ee transferring to a Part-time
position shall be credited with her Full-time seniority
coverted to the seniority as provided for in the formula
set in 1701 (d) above.

1703 (a) The Board shall maintain a seniority list
showing the date upon which each non-probationary Full-
time Emf)loyee’s service commenced. An up-to-date
seniority list shall be sentto the Union and posted on each
Department Bulletin Board in January and July of each
year.

(b) Aservicelistfor Part-time Employees showingthe
total accumulated hours and the accumulatedhours
worked shall be prepared quarterly and shall be sent to
the Union as well as posted in each department.

1704 A’ Full-time Employee shall not lose seniority
rights if She is absent from work because of sickness,
accident, layoff or leave of absence approved by the Board.
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A Full-time Employee shall only lose seniority in the
event:

(a) she voluntarily terminates her employment;

(b) she is discharged for reasonable cause;

(c) she fails to report her intention to return within five
(5) working daysand fails to report for work within
ten (10) working days from the date she is recalled
to work under the provisions of Article 23;

(d) sheisabsent from work for more than five (5) con-
secutive working days from the commencement of
absence without written notification to the Personnel
Office; or

(e) she is not recalled to work within two (2) years of
the date of layoff as in Article 23.

1705 A Part-time Employee shall lose her seniority and

her status as a Part-time Employee:

(@) if she resigns;

(b) if she is discharged or terminated and_is not rein-
stated in accordance with the provisions of this
Agreement;

(c) if she fails to work fifty (50)hours in a six (6) month
period subjectto her being absentas a result of autho-
rized sickness or leave of absence;

(d) if she fails to report for scheduled work without
reason satisfactory to Management.

(e) she failsto report her intention to return within five
(5) working days and fails to report for work within
ten (10) working days from the date she is recalled
to work under the provisions of Article 23.

1706 A Part-time Employee hired as a temporary
replacementwill continue to accrue seniority on an hourly
basis for the duration of the Agreement.

1707 Temporary Appointments

(a) Units A and B, persons employed on a temporary
basis or hired to replace a Full-time Employee who Is
on a leave of absence shall be hired up to a three (3) month
term. This term shall be renewed no more than twice.
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Time spent in a temporary position shall count against
the probationary period if the Temporary Employee is
transferredto a permanent position within the Bargaining
Unit or receives a permanent position within one (1) month
of termination of her temporary position. Persons who
have served six (6) months or more as temporary Em-
ployees shall be required to serve a probationary period
of one (1) month.

(by Unit C, temporary employees may be hired for a
specific term not to exceed six (6) months, to replace
employees who are on approved leave of absence on
account of W.C.B, disability, sick leave, vacation, mater-
nity leave or long term disability. This may be extended
a further six (6) months on mutual agreement of the
Union, emploi/ee and library. Time spent as a temporary
employee shall count against the probationary period if
the employee receives a permanent position during or
within one (1) month of the termination of the temporary
position.

ARTICLE 18 — LEAVE OF ABSENCE

1801 Any Full-timeor Part-time Employee of the Board
coming within Local 1582 who is elected or appointed
to a full-time position with C.U.P.E., or who is elected
to public office, shall be granted leave of absence without
loss of seniority for a period while holding such position
or office of not more than three (3) years renewable
annually at the option of the Board, provided that such
leave shall be without pay and at no cost whatsoever to
the Board and provided further that the period of such
leave shall not be included in the length of serviceof such
Employee with the Board for the Eurposes of determin-
ing sniariity and provided further that such renewed leave
shall not be unreasonably denied.

1802 (a) Each Full-time or Temporary or Part-time
Employeewho is absent from work solely due to the death
of the father, mother, son, daughter, brother, sister, spouse
gas defined in the Family Law Reform Act), mother-in-law,
ather-in-law, brother-in-law, sister-in-law, grandparent,
grandparent-in-law or grandchild, will be compensated
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for the time so lost from her regular schedule, by reason
of such absence, as follows:

(1 A Full-time or Temporary Employee will be paid at
her regular rate of pay for up to a maximum of three
(3) working days following such death for each such
absence. The Board may, at its discretion and on
recommendation by Management, increase such
leave by an additional two (2) consecutive working
days to immediately follow the said three (3) work-
ing days.

(2) A Part-time Employee will be paid at her hourly rate
of pay for those scheduled hours lost on the three
(3) consecutive working days following such death.

(b) Personal Leave: Department Managers shall grant
paid personal leave of absence of a total of three (3)
working days annually. Additional leave may be consi-
dered at the discretion of Management. Such additional
leave may be consecutive to time granted under Article
18.02 (aR and be with or without pay. (This Clause does
not apply to Part-time Employees.) Employees who have
been employed for less than one (1) year shall be granted
the opportunity to receive leaves of absence under this
Article on a pro rata basis only. Such Employees shall
be credited with one-half (112) day every two (2) months
worked. It is understood and agreed that the three (3) days
specified under this Article shall not be cumulative from
year to year if unused. It is further understood and agreed
that an Employee who is seeking leave of absence pur-
suant to such Article must contact their Supervisor at the
earliest possible point in time before the start of their
scheduled shift and in any event as soon as practicable.

1803 Each Full-time, Temporary or Part-time Employee
of the Board coming within Local 1582 who is called upon
to serve as ajuror or as a witness in a court proceeding:

(a) shall be granted leave of absence for such purpose
provided that upon completion of her jury or witness
service such employee shall present to Supervision
a satisfactory certificate showing the period of such
service;
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(b) shallbe paid, in the case of a Full-timeor Temporary
Employee, her full salary or wages for the period
of such jury or witness service, provided that she
shall deposit with the Treasurer of the Board the full
amount of compensation received for such service
and an official statement therefor and in the case of
a Part-time Employee shall be paid for each day of
jury service, the regular pay for the hours of work
scheduled for that day or the daily jury or witness
fee, whichever is greater, provided that she shall
deposit with the Treasurer of the Board the full
amount of compensation received for such service
and an official statement therefor, if the compensa-
tion is less than Metropolitan Toronto Library Board
wages.

(c) shall, upon being released from jury or witness
service in the forenoon of any day,” immediately
telephone Supervision for instructions, respecting her
return to work, and shall, upon receiving such
instructions, comply with the same.

1804 Any Full-time, Temporary or Part-time Employee
who, during her normal working hours is required to
attend a sitting of the Citizenship Court or such other
proceduresas may be necessary to obtain her Canadian
Citizenshipshall be granted time off with pay which, in
aggregate, Will not exceed one day’spay at her normal rate.

1805 (a) Any Full-time, Temporary or Part-time Em-
ployee who is eligiblefor pregnancy leave, shall be enti-
tled, provided she is in receipt of Unemployment
Insurance benefits pursuant to Section 30 of the Unem-
ployment Insurance Act, to the following payment while
on pregnancy leave:

i) For the first two (2) weeks of the pregnancy leave, the
Employee receives no payments from the Board;
if) For the following fifteen (15) weeks of the pregnancy
leave, the Employee shall receive from the Board, pay-
ments equal to the difference between seventy-five per-
cent (75%)of her regular rate and the sum of her

weekly Unemployment Insurance benefits.
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(b) Any Full-time, Part-time or Temporary Employee
who is eligiblefor parental leave shall be entitled, provided
the Employee is in receipt of Unemployment Insurance
benefits pursuant to the Unemployment Insurance Act,
to the following payments while on parental leave:

i) For the first two (2) weeks of the parental leave, the
Employee receives no payments from the Board;

if) For the remainder of such parental leave, the Employee
shall receive from the Board, payments equal to the
difference between seventy-five (75%)of the Em-
ployee’s regular rate and the sum of the Employee’s
weekly Unemployment Insurance benefits.

(c) Upon written request, not later than the twelfth
(12th) week of Pregnancy or Parental leave, such leave
of absence may be extended from the seventeen (17) weeks
to a maximum of twenty-four (24) weeks.

(d) The Employee must give two weeks notice in writ-
ing of the date the pregnancy or parental leave is to begin
and two weeks notice in writing to the Board of when
they expect to return to work.

(e) A doctor’scertificateconfirming the anticipated date
of delivery must accompany the written request for leave.

(f) During the period of pregnancy or parental leave,
the Board will continue to pay the premium for all benefits
to which the Employee is entitled under the Collective
Agreement unless she elects in writing not to receive such
benefits.

(2) During the period of pregnancy or parental leave,
the employer must pay the employer share of OMERS
contributions unless the employeegives written notice be-
fore the leave begins of her choice not to pay her share.
If the employee elects, before the leave begins, not to pay
the member share of contributions, then the employer is
not required to pay.

(h) During the period of pregnancy or parental leave,
the Employee continues to accrue seniority and vacation
credits, but does not accrue sick credits.

1806 In the event a Full-time, Temporary or Part-time

Employee is accused of an offence which requires a Court
appearance, she shall be given a leave of absence as
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requested without loss of seniority Or servicerecognition
but without pay. In the event that the accused employee
isjailed awaiting a Court appearance, she shallbe given
an automatic leave of absence without loss of seniority
but without pay.

1807 (a) The Library may, in its discretion, grant leaves
of absence without pay and without loss of seniority ©
an employee for personal reasons. It is understood that
all unpaid leaves of absence can only be granted if the
efficient operations of the Department/Library can con-
tinue to be carried out in the employee’s absence.

(b) Application for leave is to be made, in writing, to
the Board, through the Manager of the Department, Sec-
tion or Service. Requests for such leave shall not be un-
reasonably denied.

(c) Vacation, sick leave rights, benefits, payment of
statutory holidays or seniority for the purpose of wage
progression do not accrueto an employeeduring the peri-
od of leave of absence without pay if the leave exceeds
thirty (30) days.

(d) During the period of leave, such employee may con-
tinue various benefit coverages for which she is eligible
by paying the Board the appropriatepremiums in advance.

(e) Upon her return to work, after such leave, every
effort will be made to place the employeee in her origi-
nal position. However, prolonged leaves are granted with
the understanding that the Board cannot guarantee a return
to work to the exact duties of the employee but their
classification shall remain the same.

1808 A permanent employee may be granted unpaid
paternity leave for a period of up to five (5) working days
within the two (2) week period before or after the delivery
of such employee’s child. Employees wishing a longer
leave may apply for extended leave without pay in accor-
dance with Article 18.07. Application for such shall be
made in writing through the Manager to the Personnel
Dgr;]?]rt?aent and such leaves shall not be unreasonably
withheld.

1809 Upon reasonable notice and written request the
Board shall grant full-time employees leave of absence
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without pay but without loss of benefits for up to six (6)
weeks to be a candidate in federal, provincial or municipal
elections. If required by any federal, provincial or
municipal legislation to do so, the employee shall resign
from the employ of the Board prior to assuming office.

18.10 The Board shall allow permanent employees, upon
the employee’s request, to use a maximum of three (3)
days sick leave annually for family illness.

ARTICLE 19 — STAFF DEVELOPMENT

19.01 Subject to financial ability, the Board will en-
deavour to send employees to the conferences of the
provincial and national library organizations. If an
Employee has specialist qualifications, she may attend
conferencesin her subjectspecializationin lieu of a library
conference. An Employee invited to participate in a
conference or convention shall receive first consideration
and receive such financial support as is possible.

19.02 A Full-time or Temporary Employee wishing to
attend a Conference will submit a written request to the
Manager of the Department. The Employee shall be
notified in writing of the decision.

1903 At the discretion of Managementa limited number
of applications for Board subsidization in the tuition for
specifically job-related courses may be granted to
individuals on request made within the normal procedure
of the Library. In'such cases the Board will pay fifty per
cent (50%) of the tuition for approved courses on
successful completion by the Employee.

ARTICLE 20 — ADVERTISING VACANCIES

2001 Whenever Full-time, Part-time or Temporary
appointments or promotions are to be made within Local
1582, the Personnel Department shall arrange for such
to be made known to all members of the Local. The
information shall be posted for five (5) working days in
all Departments and shall indicate the nature of the job,



salary level, relevant qualificationsand cut-off date for
applying.

2002 (a) APart-time, Full-timeor Temporary Employee
shallbe considered as a candidatefor any vacancy which
might occur and is posted within Local 1582. The Part-
time, Full-time or Temporary Employee will make
application to the Personnel Departmentadvising of her
interests, qualificationsand skills. With reference to the
application made to the Personnel Department, all quali-
fied applicants who are availablefor an interview will be
interviewed.

(b) Applicants shall be considered on the basis of
qualifications,ability and seniority. When qualifications
and ability are relatively equal among qualified candidates,
seniority shall apply.

(c) No external applicants shall be considered until all
internal qualified applicants who are available for an
interview have been interviewed. An external applicant
will not be selected as the successful candidate, except
in cases where there is no qualified bargaining unit
applicant.

2003  Every reasonable effort will be made to fill vacant
positions as soon as E_ossmle. Qualificationsshall not be
established in an arbitrary manner.

2004 Unsuccessful applicants will be advised of the
name of the successful applicant.

2005 Unit C

If a permanent employee is promoted in Unit C on a
trial basis to another position set forth in Schedule “A”
hereto attached and her service in such new position is
satisfactory to the Board during the first two (2) months
that she holds the new position, such employee shall be
apf)ointed by the Board to that new position on a regular
full-time basis.

2006 Unit C

If during such trial period her performance is unsatis-
factory or the employee requests to return to her former
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position, such return will be effected without loss of
seniority and with a rate of pay appropriate to her former
position.

ARTICLE 21 — GRIEVANCE PROCEDURE

2101 Nothing in this Agreement prevents a Full-time,
Temporary or Part-time Employee from discussing a
problem with Supervision,and such discussion shall not
be a part of the grievance procedure.

2102 Wherea differencearises between the parties here-
to relating to the interpretation, application or adminis-
tration of this Agreement, including any question as to
whether a matter IS arbitrable or where an allegation is
made that this Agreementhas been violated, such differ-
ence or alle%ation being hereinafter referred to as “the
grievance”, the following procedure shall apply, namely:

step 1

In order to be considered as a grievance, Local 1582
through a Steward, must, within ten (10) working days
after becoming aware of, or the date she could reasonably
be expected to have become aware of, the circumstances
giving rise to the grievance, file the said grievance citing
the Article or Articles alleged to have been violated and
indicating the redress sought in writing with the appropri-
ate Department Manager, who shall confer within ten (10)
working days with such Full-time, Temporary or Part-
time Employee and who shall render her decision in
writing within two (2) working days of the time of the
conference. The grievor may be accompanied at the
conference by the Steward if the grievor so desires.

Step 2

In the event that the said Department Manager does
not provide redress satisfactory to Local 1582, in order
for the grievance to be considered further, it must, within
five (5) working days after receipt of the aforesaid written
decision, forward a copy of the grievance together with
a copy of the written decision to the appropriate Assis-
tant Director. Upon receipt of such copies, the said
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Assistant Director together with the Personnel Manager
shall confer within ten (10) working days, with up to five
(5) representatives of Local 1582, which may includethe
grievor. Within five (5) working days after the said con-
ference, the Assistant Director shall advise Local 1582
in writing, of her decision with respect to the grievance.

step 3

In the event that the Assistant Director does not provide
redress satisfactory to Local 1582, in order for the
grievance to be considered further, it must, within five
(5) working days after receipt of the aforesaid written
decision, forward a copy of the grievance together with
the written decision to the Director. Upon receipt of such
copy, the said Director shall confer within ten (10) working
days with the authorized representatives of C.U.P.E. Local
1582 plus the grievor and within seven (7) working days
after said conference, shall advise Local 1582 in writing,
of her decision with respect to the grievance.

Step 4

In the event that the said Director does not provide
redress satisfactory to Local 1582, in order for the
grievance to be considered further, it must, within four-
teen (14) working days after the receipt of the decision
require the grievance to be submitted to arbitration by
notifyingthe Director in writing of its desireto do soand
the notice shall containthe name of the appointee of Local
1582 to an Arbitration Board.

The Director shall, within fourteen (14) working days
after the receipt of such notice, advise Local 1582 of the
name of its appointeeto the Arbitration Board. The two
32) appointees so selected must, within fifteen(15) working

ays of the appointment of the second of them appoint
a third person who shall be the Chairman. If the two (2)
appointees fail to agree upon a Chairmanwithin the time
limit, the agpointment shall be made by the Minister of
Labour for Ontarioupon the request of either of the parties
hereto. The Arbitration Board shall hear and determine
the grievance and shall issue a decisionand the decision
of a majority shall be the decision of the Arbitration
Board, but if there be no majority, the decision of the



Chairman shall be the decision of the Arbitration Board.
Each of the parties hereto shall bear the expenses of the
nominee appointed to represent it and the parties shall
jointly, in equal shares, bear the fees and expenses, if any,
of the Chairman of the Arbitration Board and the cost
of the room or rooms in which the arbitration is held.

2103 Thedecision of the Arbitration Board shall be final
and binding upon the Board, Local 1582 and upon any
Full-time, Temporary Or part-time Employee.

21.04 Local 1582 and the Board in all Steps shall be
confined to the grievance and redress sought, unless other-
wise mutually agreed, as set forth in the written grievance
filed as provided in Step 1. No grievance shall be denied
by Management on the basis of any formal or technical
objection provided that the Article or Articles under which
the grievance is being laid is clearly evident. Arbitration
proceedings shall be based on the alleged breach or
breaches as established during the grievance procedure.

21.05 No matter shall be submitted to or accepted by
an Arbitration Board which has not been properly
processed through all the previous steps of the grievance
procedure, as set out in the Collective Agreement.
However, the mandatory time limits may be extended by
joint consent in writing.

Saturdays, Sundaysand Statutory Holidays shall not be
work days for purposes of this Article.

2106 The Arbitration Board shall not have the power
to change the Agreement or to alter, modify or amend
any of its provisions.

2107 Any representative of management or supervision
referred to in this Article may designate another person
to act in her stead.

2108 Where a differencearises between Local 1582 and
the Board relating to the interpretation, application or
administration of this Agreement which cannot be made
the subject of an individual’s grievance, Local 1582 may
file a grievanceat Step 2 and the provisions of this Article
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shall apply mutatis mutandis to this Clause provided that
failure of members of the Local 1582 to file a grievance
within the time limits as set out shall be a bar to Local
1582 filing a policy grievance on the same matter.

2109 Inthe event of any Full-time, Temporary or Part-
time Employee of the Board coming within Local 1582
being suspended or dismissed for cause, the grievance
procedure as set forth in Article 21 hereto shall apply ex-
cept that the grievance shall be initiated at Step 2 within
five (5) working days after the said employee has been
suspended or dismissed.

21.10 Management shall have the same rights of
grievance as the Union including the right to file a
grievance beginning at Step 2.

21.11 Management Grievance Procedure

In any such grievance by the Board, the Director of the
Library or person designated, shall, within five (5)
working days after becoming aware of, or after the date
she could reasonably be expected to have become aware
of, the circumstances giving rise to the grievance, file the
said grievanceand the redress sought in writing with the
Executive of the Local, who shall meet within ten (10)
working days with the Director of the Library or person
designated and shall render its decision in writing with
respect to the grievance within seven (7) working days
of the time of the meeting.

ARTICLE 22 - RETIREMENT

22,01 When an Employee retires, if she was in receipt
of aWorkers Compensationaward and a disability waiver
of premium benefit at any time during her employment
with the MTLB, and if the effect of that disability waiver
of premium benefit is to reduce her pension entitlement,
the MTLB will provide the differencebetween her pension
and the pension to which she would have been entitled
had she not been on the said disability waiver of premium
benefit.
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The Board will implement Metro’s practice with respect
to Article 22.01 of this agreement.

ARTICLE 23 — LAY-OFF AND RECALL

23.01 (a) Inthe eventof a lay-off, a Full-time Employee
of the Board coming within Local 1582 shall be laid off
in reverse order of her seniority unless the Board has work
which by reason of skills or qualifications she is able and
other Full-time Employees of the Board being within
Local 1582, are unable to perform. When work becomes
available, such employee, if not laid off for a period in
excess Of two (2) years, shall be referred for re-
employment in the order of seniority provided that she
possesses the necessary skills and qualifications for such
work and provided she has provided her current address
to the Personnel Office.

No new Full-time Employee will be hired until persons
on lay-off have had an opportunity of recall.

() In the event of a layoff, a Part-time Employee of
the Board coming within the Local shall be given seven
(7) calendar days notice and be laid off in reverse order
of her service unless the Board in its opinion has work
which by reason of skills or qualifications the Part-time
Employee is able, and other Part-time Employees of the
Board being within the Union are unable to perform.

When work becomes available such Part-time Em-
ployees on lay-off shall be referred for re-employment in
order of service, provided they have the necessary skills
and qualifications for such work. No new Part-time Em-
ployee will be hired until persons on lay-off have had an
opportunity of recall.

(¢) The Board agrees to pay the full coverage for the
various benefit plans to the conclusion of the month
following the month of an Employee layoff consistent with
the rules and regulations of the various plans.

23.02 Persons on temporary appointments are excluded
from the other provisions of this Article.
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ARTICLE 24 — TECHNOLOGICAL CHANGE
AND CONTRACTING OUT

2401 (a) The Board will endeavour to place in other
positions of comparable responsibilitiesany permanent
Full-time Employeesof the Board who may be displaced
either by significanttechnological or significantorganiza-
tional change.

(b) The Board shall provide the Union with four (4)
months’ written notice of any intended significanttech-
nological change or any intended significant organizational
change. The Union, should it wish to do so, may make
representations in writing to the Board within thirty (30)
working days of the giving of such notice by Management.
Management will reply within thirty (30) working days.
The Board will make available to the Union relevant
information, proposed timetables, amendedtimetables as
available, and documentation to enable the Union to
understand the reasons for such technological change, the
nature and scope of such change and the effects of such
change on employees in the bargaining unit.

(c) Any permanent Full-time Employee who cannot be
placed in a position of comparable responsibility as
provided for in paragraph (a) shall be offered a position
of less responsibility. Such an employee’s wage rate shall
not be reduced for a period of twelve (12) months following
her displacement. At the end of the twelve (12) month
period such Employee’s wage shall be red-circled.

(d) Should significant technological or significant
organizational change require additionaltraining for any
permanent Full-time Employee in a position effected by
such changes the Board shall provide a reasonable training
period with no loss of pay or benefits to the permanent
Full-time Employee.

(e) The Board will endeavour to place in other positions
any Part-time Employee of the Board who may be dis-
placed by technological improvements in the operation
of the Board.

(9 Electronic monitoring shall not be used as the major
method in evaluating the work performance of a Full-time,
Temporary or Part-time Employee.
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24.02 Contracting Out

(a) The Board shall provide the Union with four (4)
months’ notice in writing of its intention to contract out
any work usually performed by members of the Union.
The Union, should it wish to do so, may make represen-
tations in writing to the Board within thirty (30) working
days of the giving of such notice by Management. Manage-
ment will reply within thirty (30) working days of the
Union’s submission.

(b) Should the Board decide to contract out any work
now being performed by Full-time Employees within the
bargaining unit, no permanent Full-time Employee will
be laid off or have her employment terminated by reason
thereof.

ARTICLE 25 — HEALTH & SAFETY

2501 It is the responsibility of the Board to provide a
safe and healthful working environment for all of its
Full-time, Temporary or Part-time Employees, and it is
encumbent upon such employeesand the Board to ensure
as far as possible that this same environment is maintained
at all times.

The parties share the responsibility of ensuring that the
work environment is safe and healthy. To this end, the
parties shall establish a Health and Safety Committee in
accordance with the terms of the Occupational Health and
Safety Act.

ARTICLE 26 — USE OF VDT/CRT EQUIPMENT

26,01 In addition to informing every Full-time, Tem-
porary or Part-time Employee employed on VDT/CRT
equipment, Management will undertake to make the
provisions of the Article known to every applicant for
employment.

2602 Managementwill provide adequate training in the

safe operation of such equipment to any person to be
employed on such equipment.
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2603 VDT/CRT’s shall be equipped to minimize glare.

2604 Management will ensure that regular checks of
VDT/CRT equipment are conducted to establish that such
equipment is safe. Should no staff member have the neces-
sary qualifications, management will retain an expert to
conduct such checks. Functional protective devices will
be installed, as required, to avoid the possibility of
radiation danger.

2605 Any Full-time or Part-time Employee with at least
six (6) months in the employ of the Metropolitan Toronto
Library Board who regularly works on VDT/CRT equip-
ment and becomes pregnant shall have the option of
transferring to another job during pregnancy at her current
rate of pay. The Board shall ensure alternative work away
from the terminals.

2606 No Full-time, Temporary or Part-time Employee
shall be required to work more than five (5) hours in any
one (1) day on VDT/CRT equipment. All Full-time,
Temporary or Part-time Employees shall have the option
of taking a ten (10) minute work break every hour away
from the machines. Such breaks shall be in addition to
breaks granted in Article 9.04.

2607 If a medical practitioner recommends for reasons
acceptable to Management, that an Employee should not
be working on VDT/CRT equipment, such Employee shall
not be required to continue working on such equipment.
Such permission shall not be unreasonably withheld and
such information received from the doctor shall be held
in the strictest confidence and shall not be used against
the Employee in any way.

ARTICLE 27 — GENDER

2701 In all instances where the male or female pronoun
is utilized in this Collective Agreement the use of such
pronoun shall be regarded as inclusive of the other sex.
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ARTICLE 28 — COPIES OF AGREEMENT

2801 The Union and the Board desire every Full-time,
Temporary and Part-time Employee to be familiar with
the provisions of this Agreement and her rights and
obligationsunder it. For this reason, the Board shall print
sufficient copies of the Agreement in a Union Shop within
ninety (90) days of signing, cost to be borne equally by
the Board and the Union.

ARTICLE 29 — BULLETIN BOARDS

2901 The Board shall provide bulletin boards in desig-
nated areas so that all Full-time, Temporary and Part-time
Employeeswill have access to them and the Union allowed
to post notices.

ARTICLE 30 — UNION/MANAGEMENT
COMMITTEE

3001 Whereas the parties agree that there are matters
of mutual concern and interest that would be beneficial
if discussed at a Union-Management Committee meeting
during the term of this Agreement, the following shall
apply:

(@) A Union-Management Committee shall be estab-
lished composed of at least five (5) representatives
of Local 1582, including the President or her desig-
nate and another member of the Executive and such
representatives of Management as the Board deems
necessary one of whom shall be the Director or the
Manager, Personnel and Labour Relations.

(b) The parties shall meet at a time and place mutually
satisfactory. A request for a meeting hereunder will
be made in writing prior to the date proposed and
accompanied by an agenda of matters proposed to
be discussed, which shall not include matters that
are currently the subject of grievance or negotiations
for the amendment of this Agreement.

(c) Management will provide secretarial assistance for
the preparation of minutes and the chair of the
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Committee shall alternate between Managementand
Union. The minutes shall be subject to the Commit-
tee’s approval; upon approval the minutes shall be
posted for the information of staff.

ARTICLE 31 — CONTACT REPORT AND
DISCIPLINE

3101 Prior to any written warning or notation being
issued concerning discipline or suspension, discussion
will be held with the employee. Copies of all written
warnings or notations concerning discipline or suspen-
sions which the Board intends to place on an employee’s
record shall be given to the employee and within five (5)
working days to the Chief Steward of the Union. Em-
ployees may recordtheir commentswhich will be included
in the discipline or suspension report. Such report may
be challenged by the employee through the grievance or
arbitration procedure.

3102 A representative of Local 1582 may be present at
any interview for discipline or termination if requested
by the employee concerned. The Employer shall notify
the employee of her right to have a representative present
before any such interview takes place. Such interview shall
be held in private.

31.03 Where a Full-time, Temporary or Part-time Em-
ployee has not received an adverse contact or discipli-
nary report for a period of two (2) years, any contact or
disciplinary report previously recorded in such Employee’s
file shall be null and void. On request of the Full-time,
Temporary or Part-time Employee, any such adverse
contact or disciplinary report will be removed from such
Employee’spersonnel file at the end of two (2) years after
the date of such report.

3104 Management will investigate situations which
could require employeesto cross picket lines and where
Management is of the opinion that the crossing of the
picket line will cause property damage to the Board or
personal injury to the Employees or others, then Manage-
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ment will not require the employee to cross such picket
lines and alternative work will be assigned.

ARTICLE 32 — RETROACTIVE PAY FOR
FORMER EMPLOYEES

32,01 The Board will send cheques for appropriate
amounts of retroactive pay to the last known addresses
of all those former Full-time, Temporary or Part-time
Employees of the Board who have already submitted
written requests for such payment.

3202 The Board will send notices to the last known
addresses of those former Full-time, Temﬁorary or Part-
time Employees who left the employ of the Board after
January 1, 1989 without leaving written requests for
retroactive pay, informing them of their eligibility for such
pay, provided that their written requests for such pay are
received by the Personnel Department not later than sixty
(60) days after the mailing date.

32.03 The Board and the Union will share equally the
mailing costs of the process set out at 32.02 above.

ARTICLE 33 — GENERAL PROVISIONS

330t No Full-time or Temporary Employee shall be
permanently transferred outside the bargaining unit
without her consent.

3302 The Board agrees that if and when it becomes
necessary to transfer a Full-time or Temporary Employee,
no such employee shall be permanentlytransferred without
her consent except as provided in Article 23, Article 24
and as required by changes in workload requirements.

3303 The Board agrees o provide the Union with copies
of job descriptions and job postings of positions within
the Bargaining Unit.

3304 All Full-time, Temporary or Part-time Employees,

on request, may view their own personnel file in the
Personnel Department.
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33,05 Service Credit Transfer

L_leon request, the Board agrees to provide a Full-time
or Temporary Employee transferring to another Board,
a letter setting out accrued service credits

3306 Responsibility For Cash in Library

No Full-time, Temporar?: or Part-time Employee will
be held responsible for cash for which Management has
not made adequate provision for security.

ARTICLE 34 — CLASSIFICATIONS
3401 UnitC

Painter-maintenance, painter-maintenance-supervisor,
carpenter-maintenance, electrician-maintenance, plumber-
maintenance and maintenance-technician shall not be
interpreted as craft trade designations nor shall the duties
of an employee in these classificationsbe in any way
limited to the occupation specified.

ARTICLE 35 — UNIFORMS
3501 UnitC

The Board will provide two (2) pairs of trousers and
three (3) shirts annually to each permanent employee
whose work brings such employee regularly in contact
with the public or exposes him or her to the public view.

3502 The Board will provide parkas and safety footwear
(type of footwear to be determined jointly) on alternate
years if necessary.

3503 On termination of employment, all uniformswill
be returned to the Board.

ARTICLE 36 — CHANGES OR ALTERATIONS
IN AGREEMENT

3601 In the event of the Board or the Union desiring
or proposing any charcl)?e or alteration to this Agreement
for the ensuing years of this Agreement in respect of any
of the matters herein provided for, the Board or the Union,
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as the case may be, shall give to the Union or Board, as
the case may be, written notice of the desired or proposed
changes or alterations within the ninety (90) days prior
to the 31st day of December 1992, and both parties shall
thereupon negotiate in good faith in respect to the matters
which it so proposed to change or alter.

ARTICLE 37 — TERM OF AGREEMENT
3701 This Agreement shall remain in force from the ]st .

day of January 1991, until and including the 3ist day of
December 1957, and from year to year thereafter su5}ect
t6"Sch changes and alterationstherein and thereto as from
time to time may be made pursuant to and in accordance
with the provisions of Clause 36.01 hereof, PROVIDED
HOWEVER, that the Board or the Union may give to the
Union or the Board, as the case may be, two (2) months
written notice expiring at midnight on the 31st day of
December 1992 of the desire of the Board or the Union,
as the case may be, to terminate this Agreement or any
provision thereof, and upon the giving of such notice and
the expiration of such two (2) months period, this Agree-
ment or such provision, as the case may be, shall be
terminated.

3702 The previous Collective Agreement is hereby
cancelled and superseded by this Agreement.

— 49 —



LETTERS OF UNDERSTANDING

Organizational & Technological Change

The parties agree to meet during the life of the agree-
ment to further discuss technological and organizational
change.

Changes in Scheduled Days & Hours

In the event the Board foresees changes in the scheduled
days or hours of work or hours of operation of the Library,
Article24.01 (b) of the Collective Agreement shall apply.

Half Day Before Christmas and New Years

The Board expects to continue its current practice
relative to the half day before Christmas and half day
before New Year’s as set out in the memo from the
Director dated October 18, 1985, for the term of the current
Collective Agreement.

Hours of Work - Unit C

The Board agrees to implement for Unit C employees
any improvements in the hours of work which may be
received by Local 43 of the Municipality of Metropoli-
tan Toronto.

Government Grant Employees

It is agreed that the Board may hire persons on a tem-
porary basis under any Governmentprogram to perform
duties usually performed by employees in Local 1582,
provided that such persons receive wages in accordance
with Schedule “A” of the Collective Agreement and have
union dues deducted and paid to Local 1582. Such Govern-
ment Contractsare to be agreed to by Local 1582 before
such temporary persons are hired.

Personal Leave

Both parties agree that paid personal leave days shall
not be used for the purpose of extending an employee’s
scheduled vacation or as an addition to paid (statutory)
holiday periods, except in circumstances beyond the
employee’s control.
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Fixed Bridgework UIC Rebate

The parties agree that should the UIC rebate, be elimi-
nated or reduced, or premium costs be increased to the
point where costs are not equitably shared, the parties
will negotiate another way to pay for this benefit.



EMPLOYEE FUNDED LEAVE PLAN

The Board will establish an employee funded leave plan
pursuant to which a permanent full-timeemployee, with
the approval of the Board, may:

(a) defertwenty percent (20%)of salary for each of four
(4) consecutive years and then take one (1) year leave
of absence; or

(b) defer twenty percent (20%)of salary for each of two
(2) consecutive years and then take a six (6) month
leave of absence.

The terms of the leave plan are as follows:
@) The employee must:

(@) defer twenty percent (20%)of the four (A)f/ears
immediately prior to the one (1) year’s leave
and must apply six (6) months in advance of
the four (4) year period; or

(b) defer twenty percent (20%) of salary for the
two (2) years immediately prior to the six (6)
months leave and must apply six (6) months
in advance of the two (2) year period.

(2) the application must be in writing on a form to be
prepared by the Board for such purpose and, if
approved by the Board, participation shall be set
forth in writing in a signed memorandum of
agreement;

(3) atthetime of applying, the employee must have five
(5) years of continuous service as a full-timeem-
ploy=;

(4) the employee will be paid the amount of monies
deferred (plus interest) either in one (1) lump sum
on the commencement of the leave period or In two
(2) lump sums, one on the commencement of the
leave period and the other in the first working day
of the following calendar year;

(5) the cost of all benefits under Article 16 will be
deducted from the lump sum payments to the em-
ployee. The group life coverage will be adjusted for
the full five (5) year period,;
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(15)

(16)

sen_io(rjitywill continueto accumulateduring the leave
period;

sick leave shall not accumulate during the leave
period;
vacation pay and vacation time off and holiday pay
and holiday time off for the leave period shall be
waived;

Union dues shall be deducted during the leave
period;

income tax shall be deducted in accordance with the
Income Tax Act and regulations or any revisions
thereof;

in the case of the termination of employment or the
death of the employee, any unpaid monies shall be
paid to the employee or the employee’s estate;

participation in the leave plan and the date of com-
mencement of the leave shall be subject to the agree-
ment of the Board:;

the Board may limit the total number of employees
participating in the leave plan at any one time;

following a leave of absence, an emgloyee may not
apply for a further leave for five (5) years;

following the leave period the employee will return
to the same position or equivalent at not less than
her wages at the time the leave of absence began.
In any case the employee will return to her previous
job classification at not less than her wages at the
time the leave of absence began;

in exceptional circumstances, an employee with the
approval of the Board, may withdraw from the Plan
and receive all accrued funds without interest and
shall not be eligible to apply for a further leave for
five (5) years.

The Board will prepare guidelines and forms for the
leave plan and present the guidelines to the Union for its
comments. The Board will also, when appropriate, seek
a ruling from the Department of National Revenue regard-
ing its obligations to withhold income tax, UIC and CPP.
In the event such a ruling is unfavourable, the parties will
discuss the matter.
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SCHEDULE “A”

Wage Re-opener

The Board agreesto reopen the Collective Agreement
for the purpose of renegotiating only 1992 wages and
salaries, if the Consumer Price Index (Toronto) during
1992 expressed in a percentage change is 6.25% above
the level of the December 1991 Consumer Price Index
(Toronto).

SCHEDULE “A” — January 1, 1991
Annual Hourly
Rate

C.U.P.E. Local 1582 Salary

Unit A

Code A Step ! $21,294 $11.70
2 22,182 12.18
3 23,071 12.68
4 23,961 13.16

Code B Step 1 24,822 13.64
2 25,850 14.20
3 26,880 14.77
4 27,910 15.33

Code C Step 1 26,325 14.46
2 27,583 15.15
3 28,850 15.85
4 30,111 16.54

Code D Step 1 281462 15.64
2 29,726 16.33
3 30,986 17.02
4 32,285 17.74

Code E Step 1 30,932 16.99
2 32,283 17.74
3 33,668 18.50
4 35,047 19.26

APT 1 Step 1 34,623 19.03
2 36,122 19.85
3 37,620 20.68
4 39,116 21.49
5 40,608 22.31
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APT 2 Step ! 37,808 20.77
2 39,305 21.60
3 40,801 22.42
4 42,297 23.24
5 43,792 24.07
SUBJ/LANG Specialist 15.42
Part-time Computer Operator 16.10
Unit B
L1 Step 1 $34,623 $19.03
2 36,122 19.85
3 37,620 20.68
4 39,116 21.49
5 40,608 22.31
L2 Step 1 37,808 20.77
2 39,305 21.60
3 40,801 22.42
4 42,297 23.24
5 43,792 24.07
L3 Step 1 41,367 22.73
2 42,861 23.55
3 44 355 24,37
4 45,853 25.20
5 47,348 26.02
Senior Collection Librarian
Step 1 43,416 23.86
2 44,996 24.73
3 46,575 25.59
4 48,153 26.46
5 49,995 27.47
Unit C
Caretaker $31,235 $15.02
Assistant Shipper 32,049 15.41
Caretaker Maintenance 32,049 15.41
Driver 32,962 15.85
Shipper 33,513 16.11
Carpenter Maintenance 37,084 17.83
Maintenance Technician 37,084 17.83
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Lead Hand Technician 39,394 18.94

Shift Premium (Unit C Only) 0.59
SCHEDULE “A» — January 1, 1992
Annual Hourly
C.U.P.E. Local 1582 Salary Rate
Unit A
Code A Step 1 $22,305 $12.26
2 23,236 12.76
3 24,167 13.28
4 25,099 13.79
Code B Step 1 26,001 14.29
2 27,078 14.87
3 28,157 15.47
4 29,236 16.06
Code C Step 1 27,575 15.15
2 28,893 15.87
3 30,220 16.60
4 31,541 17.33
Code D Step 1 29,814 16.38
2 31,138 17.11
3 32,458 17.83
4 33,819 18.58
Code E Step 1 32,401 17.80
2 33,816 18.58
3 35,267 19.38
4 36,712 20.17
APT 1 Step 1 36,268 19.93
2 37,838 20.79
3 39,407 21.66
4 40,974 22.51
5 42,537 23.37
APT 2 Step 1 39,604 21.76
2 41,172 22.63
3 42,739 23.48
4 44,306 24.34
5 45,872 25.21
SUBJ/LANG Specialist 16.15
Part-Time Computer Operator 16.86
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Unit B

L1 Step 1 $36,268 $19.93
2 37.838 20.79
3 39,407 21.66
4 40,974 22.51
5 42,537 23.37
L2 Step I 39,604 21.76
2 41,172 22.63
3 42,739 23.48
4 44,306 24.34
5 45,872 25.21
L3 Step 1 43,332 23.81
2 44,897 24.67
3 46,462 25.53
4 48,031 26.40
5 49 597 27.26
Senior Collection Librarian
Step ! 45,478 24.99
2 47,133 25.90
3 48,787 26.81
4 50.440 27.72
5 52,370 28.77
Unit C
Caretaker $32,719 $15.73
Assistant Shipper 33,571 16.14
Caretaker Maintenance 33,571 16.14
Driver 34,528 16.60
Shipper 35,105 16.88
Carpenter Maintenance 38,845 18.68
Maintenance Technician 38,845 18.68
Lead Hand Technician 41,265 19.84
Shift Premium (Unit C Only) 0.60
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Dated at Toronto, Ontario, this 30th day of September,
1991.

THE METROPOLITAN TORONTO
LIBRARY BOARD:

Maureen Rudzik
Chairman
Frances Schwenger
Director and Secretary to the Board

J. R. LeForte
Manager, Personnel & Labour Relations

Elizabeth Beeton
Member, Negotiating Team
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CANADIAN UNION OF PUBLIC EMPLOYEES
and its Local 1582

Robert Byers
National Representative of C.U.P.E.
Steven Burdick
President, Negotiating Committee
Gizella Hegyi
Member, Negotiating Committee
Alma Hyslop
Member, Negotiating Committee
Ken Moreton
Member, Negotiating Committee
William Parker
Member, Negotiating Committee
Frank Phillips
Member, Negotiating Committee
Ruth Robertson
Member, Negotiating Committee
Brian Wilson
Member, Negotiating Committee
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