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THIS AGREEMENT made this 19 day of July, Anno Domini Two Thousand and One.

BETWEEN HER MAJESTY THE QUEEN IN RIGHT OF NEWFOUNDLAND
represented herein by the Treasury Board

AND

THE NEWFOUNDLAND AND L ABRADOR HEALTH BOARDS ASSOCIATION

of the one part;

ul=H\
EMPLOYEES

a body corporate organized and existing under the laws of the Province of
Newfoundland and having its Registered CHii® in the (il of St. John's aforesaid
(hereinafter referred to as the "the Union").

of the other part.

THIS AGREEMENT WITNESSETH that for and in consideration of premises and covenants,
conditions, stipulations, provisos herein contained, tre parties hereto agree as follows:
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Article 1 - Preamble
Purpose of Agreement
The purpose of this Agreement is to maintain harmonious and mutually beneficial
relationships between the Employer. the employees. and the Union to set forth
certain terms and conditions of employment relating to remuneration, hours of
work, employee benefits and general working conditions including the functioning
of a safety committee affecting employees covered by this Agreement. When
interpreting this collective agreement, the parties agree that #® respective
transition agreements between the Union and the regional employers must be read
in conjunctionwith the collective agreement.

Patient Care
The parties to this Agreement share a desire to improve the quality of patient care

in the hospital and to promote the well-being of employzes to the end that the
patients of the hospital will be well and efficiently served.

Conflict with Agreement
In the event that there is a conflict between the contents of this Agreement and any

regulation made by the Employer. the contents of this Agreement shall tEe
precedence over the said regulation.

Plural Te: ay Appl

For the purposes of ¥16 Agreement, the plural indicate the singular and vice versa
as the context may require.

No Discrimination

The Employer agrees that there shall be no discrimination with respect to any
employee in the matter of hiring, wage rates. training, upgrading, promotion,
transfer. layoff. recall. discipline, classification. discharge, assignment of work.
or otherwise by reason of age, race, creed, color, ratiael origin, political or
religious affiliation, Sex Or marital status, nor by reason of his/her membership or
activity in the Union.

Article 2 - Definitions
For the purpose of this agreement:
"Bargaining Unit" means the bargaining unit recognized in accordance with
Atrticle 3.
"Classification" means the identification of a position by reference to a class title
and pay range number.
"Day of Rest" means a day on which the employee is not ordinarily required to
perform the duties of his/her position other than;
® a designated holiday;
(ii) a calendar day on which the employee is on leave of absence.

1
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"Day" means a working day unless otherwise stipulated in this Agreement.
"Demotion” means an action other than reclassification resulting from the
correction of a classification error which causes the movement of an employee
from his/her existing classification to a classification carrying a lower pay range
number.

"Employee or employees" where used. is a collective term, except as otherwise
provided herein, including all persons employed in the categories of employment
contained in the bargaining unit.

"Employer" means Treasury Board or a hospital listed in Schedule C represented
herein by the Newfoundland and Labrador H&lth Boards Association.
"Grievance" mears a dispute arising out of the interpretadon, application,
administrationor alleged violation of the terms of #i5 Agreement.

"Holiday" means the twenty-four (24) hour period commencing at 0001 hours of a
calendar day designated as a holiday in this Agreement.

"Layoff means a period of rime where an employee is not employed because of
lack of work or because of the abolition of a post.

"Leave of Absence” means absence fron duty with te permission of the
Employer.

"Month of Service" means a calendar morith in which an employee is in receipt of
full salary or wages in respect of the prescribed number of working hours in each
working day in the month and includes a calendar month in which an employee is
absent on special leave without pay not in eXCess of twenty (20) working days.
"Notice" means notice in writing which is band dslivered or dslivered by
registered mail.

"Part-time employee" mears a person who is regularly employed to work less
than the full number of working hours in each working day or less than tre full
number of working days in each work week of the department or agency
concerned. A letter of appoinauent shall be given to the employee within two (2)
weeks from the date of hire.

"Permanent employee" means a person who has completed his/her probationary
period and is employed on a full-time or part-time besis without referzree to any
specified date of termination of service. A letter of appointmentshall be given to
the employee within two (2) weeks from the date of hire.

“Permanent head" or "Administrator" means the Chief Executive CHAier of the
hospital or the official authorized by himv/her to act on his/her behalf. In the case
of a Government operated hospital, the Deputy Minister of tre applicable
departmentor the official authorized by him/her to act on his/her behalf.
"Promotion” meens an action. other than reclassification resulting from the
correction of a classification error, which causss the movement of an employee
from his/her existing classification to a classification carrying a higher pay range
number.

"Reclassification" means any change in the current classification of an existing
position.
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(z)

(aa)

(bb)

"Seniority" means the length of service (excluding overtime) an employee has
with the Employer. and subject to clause 30.05. shall date from the last entry into
employmentwith the Employer. Seniority shall operate on a bargaining unit wide
basis. Periods of special leave without pay in excess of twenty (20) days in the
aggregate in any year shall not be reckoned for seniority purposes and the
employee's record of seniority shall be noted accordingly, unless otherwise
provided in this agreement.
"Service" means any period of employment either before or after the date of
signing of this Agreement in respect of which an employee is in receipt of salary
or wages from the Employer and includes periods of special leave without pay not
exceeding twenty (20) working days in the aggregate in any year unless otherwise
specified in this Agreement.
"Standby" means any period of time during which, on the instruction of
management, an employee is required to be available for recall to work.
"Temporary employee" means a person who is employed for a specific period or
for the purpose of performing certain specified work and who may be laid off at
the end of such period or on the completion of such work. A letter of
appoinmment shall be given to the employee within forty~<ight (48) hours of hire
or recall. Temporary employees will be given their date of layoff in writing and
if any extensions are necessary the new layoff date will also be in writing.

"Year"'means”

() in the case of hospitals operated by Government the period extending
from the first day of April in one year to the thirty-first day of March in
the succeeding year; or,

(i) in the case of hospitals not operated by Government the period extending
from the first day of January in one year to the thirty-first day of
December in that year.

"Week" means the period firon 0001 hours Monday to 2400 hours the following
Sunday inclusive.
"Scheduled" means in writing and posted in accessible places to all employees.
"Shift" means eight (8) consecutive hours inclusive of meal breaks.
"Termination" means:
(i) the employee resigns;
(i) the employee is dismissed for just cause, and is not reinstated:
(i)  the employee is laid off for a period longer trentwo (2) years;
(iv)  the employee retires.
"Probationary period" - the probationary period shall be three (3) calendar
months. The probationary period for part-time and temporary employees shall be
equivalent to that of a full-time employee, either in working hours or days,
whichever is appropriate. If an employee has not completed sixty-five (65) days
of work during this period. his/her probationary period may be extended until
he/she has actually completed sixty-five (65) days of work.



Article 3 - Recognition
The Emnloyer recognizes the Union as the sole and exclusive bargaining agent for
the following classes which shall be considered bargaining unit positions but
excluding fromthese classes employees covered by other collective agreements.
Animal Health Technologist
Cardio-Pulmonary Technologist |
Cardio-Pulmonary Technologist I
Cardiology Technician
Cardiology Technologist |
Cardiology Technologist I
Clinical Radiography Instructor
Diagnostic Imaging Information System Technologist
Diagnostic Imaging Technologist |
Diagnostic Imaging Technologist I
Diagnostic Imaging Technologist IO
Diagnostic Imaging Technologist IV
Dosimetrist
Electroneurophysiology Technologist |
Electroneurophysiology Technologist I
Electroneurophysiology Technologist [
Laboratory and X-Ray Technician
Laboratory and X-Ray Technologist
Laboratory Assistant
Laboratory Technician
Laboratory Technologist |
Laboratory Technologist I
Laboratory Technologist ID
Laboratory Technologist IV
Medical Physicist
Nuclear Medicine Technician
Nuclear Medicine Technologist |
Nuclear Medicine Technologist I
Nuclear Medicine Technologist oI
Polysomnograph Technologist
Radiation Therapist |
Radiation Therapist I
Radiation Therapist [
\eterirary Laboratory Technologist
X-Ray Film Processor |
X-Ray Film Processor I
X-Ray Film Processor M
X-Ray Technician
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The parties agree that Technologist I classifications, in each of the Laboratory
ad X-Ray Departments, shall be included in the bargaining unit. The parties
further agree that Supervisor | positions, now existing, will be examined at the
request of the Employer or the bargaining agent. to determine whether individuals
holding such positions may be included in the bargaining unit. Any such matters
which are unresolved shall be referred to the Labour Relations Board for
resolution.

Work of the Bargaining Unit

No one outside the above mentioned bargaining unit shall do the work performed

by employees within the bargaining unit except:

() in the case of emergency

(if) when instructing other employees

(iii)  when performing developmental or experimental work

*(iv)  the parties agree that it may be necessary for supervisors/managers to be
involved in bargaining unit work for the purpose of sharpening and
retaining their skills in order to provide technical supervision to their
staff. Tests involving productive bargaining unit work will be avoided
where possible and in any case no more then four (4) hours of such work
will be permitted in any one (1) calendar morith.

(v) as provided for in clause 12.05(b).

Notwithstanding clause 3.02(a), students shall be permitted to do tests and

procedures under the direct and constant supervision of a Technologist. In no

case will such students be left alone to do productive tests or procedures. Such

work may only be done as part of the students' training program and in no case

shall it result in a reduction in the hours of work, pay, or berefits of any

employee.

No Other Agreement

No employee shall be required or permitted to make a wrirten or verbal agreement
with the Employer or his/her representative which may conflict with the terms of
this Agreement.

Article d - Management Rights
All functions, rights, powers and authority which are not specifically abridged,
delegated or modified by this Agreement are rscognized by the Union as being
retained by the Employer.

Article 5 - Empl Rigl
Notwithstanding anything contained in this Agreement any employee may present
a personal complaint to management.
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Article 6 - Union Security
Union Members
All employees who are members of the Union at the time of signing of this
Agreement shall remain members during the term of this Agreement.

Union Dues

All employees not members of the Union coming within the bargaining unit will,
as a condition of employment, pay the monthly dues of the Union within thirty
(30)calendar days of the signing of this Agreement.

New Members

All employees hired after the signing of this Agreement shall become and remain

members in good standing in the Union, within thirty (30) calendar days, from the
date of hire as a condition of employment.

Article 7 - Check-Off
CheckOffPayments
The Employer shall deduct from every employee coming within the bargaining
unit the membership dues of the Union.

Deductions

Deductions shall be forwarded to the Union not later than the 15th day of the
month following the month in which the deductionsare made. The Employer will
forward to the Union, with the first dues deductions cheque following the signing
of the Agreement, a list which shows the employee's full name, classification
number, social insurance number and the employee's contribution. Each month

thereafter, a similar list showing additions and deletions will be forwarded with
the dues deductionscheque.

T4 Slips
The Employer agrees that when issuing T4 slips, the amount of membership dues

paid by an employee to the Union during the current year will be recorded on
his/her T4 statement.

Acauaint New Empiovees

The Employer agrees to acquaint new employees with the fact that a union
agreement is in effect, and with the conditions of employment set out in the
articles dealing with Union Security and Dues Check-off.

Article 8 - Grievance Procedure
Setling of Grievances
It is agreed that an earnest effort shall be made to settle any grievance which may
arie between the Union and the Employer regarding the application,
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interpretation. or alleged violation of this Agreement including any question as to
whether or not a matter is arbitrable. and in the event settlement cannot be
reached. the following procedure shall be followed:

Step 1 The aggrieved employee shall, within five (5) working days after
becoming aware of the Occurrence of the grievance, submit his/her grievance to
the Shop Steward.

Step 2 If te shop steward considers the grievance to be justified. the employee
concerned, together with his/her stop steward, or the shop steward alone, if the
employee wishes, may, within five (5) working days, following receipt of the
grievance by the shop steward. submit the grievance to the employee's supervisor
giving a statement of the grievance ard the adjustment requested. The supervisor
shall declare his/her decision within five (5) working days after receipt of the
grievance.

Step 3 Failing satisfactory settlement of the grievance, the employee, together
with the shop steward. or the steward alone, if the employee wishes, may within
five (5) working days, submit the grievance to the permanent head. The
permanent head shall meet with the shop steward in an effort to settle the
grievance and declare his/her decision within ten (10) calendar days after receipt
of the grievance.

*Step 4 Failing satisfactory settlement of Step 3, the Union may, by giving notice
in writing within fourteen (14)calendar days of receipt of the permanent bead's
decision, declare its intention to refer the grievance to arbitration. When there is
adispute involving dismissal, Steps 1 and 2 shall be omitted.

Replies in Writing
Grievancesand replies to grievances shall be in writing at all stages except in Step
1.

Employee Representation

The employee may be represented by a Shop Steward or any full-time
representative of the Union at any level of the grievance procedure.

Retroactive Settlements

The settlement of a grievance without reference to arbitration shall be applied
retroactively to the date of the occurrence of the action or situation which gave
rise to the grievance, unless the settlement states otherwise.

Facilities for Grievance Mestings

The Employer will supply the necessary facilities for the grievance mestings.
Time Limits

The time IS set forth in this Article may be varied by mutual consent of the
partieswo this Agreement.
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An Arbitrator or Arbitration Board may extend the time s of any step in the
grievance procedure. notwithstanding the expiration of such time limits. where the
Arbitrator or Arbitration Board is satisfied that there are reasonable grounds for
the extension and that the opposite party villl not be substantially prejudiced by the
extension.

Policy Grievance

Where a dispute arises involving a question of general applicationor interpretation
of this Agreement the Utiion may initiate a grievance and the parties may mutually
agree to by-pass Steps L, 2. and 3 of this Article.

Union May Initiate Grievances

The Union and its representatives shall have the right to originate a grievance on
behalf of an employee, or group of employees and to seek adjustment with the
Employer in the manner provided in the gnievance procedure. Such a grievance
shall commence at Step 2.

Grievance Processed by Mail

When a grievance is forwarded through the mail, all correspondence shall be
registered or by certified mail. The time while the mail is moving from one
destination to another shall not be considered in the Grievance Procedure time
limits.

Article 9 - Arbitration
Composition of Board of Arbitration
When either party desires that a grievance shall be submitted to Arbitration, the
request shall be made in writing addressed to the other party of the Agreement.

Within fourteen (14) calendar days, thereafter, each party shall name a nominee to
an Arbimation Board and notify the other party of the name and address of its
nominee. If either party refuses or neglects to appoint a member to the Board of
Arbitration, the Minister of Employment and Labour Relations of the Province of
Newfoundland may be requested by the other party to appoint a member. The
two so named shall. within fourteen (14) calendar days select a third person to act
as Chairperson of the Board of Arbitration, but should they not do so within
fourteen (14) calendar days, then either party may apply to the Minister of
Employment and Labour Relations to appoint a person to be Chairperson. No
person who has any pecuniary interest in the matters referred to the Arbitration
Board, or who is acting or who has within a period of six (6) months preceding
the date of his/her appointment acted in the capacity of solicitor, legal advisor,
counsel or paid agent of either of the parties, shall be appointed to or act as a
member of an Arbitration Board.
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Procedure of the Board of Arbitration

The Board may determine its own procedure but shall give full opportunity to all
parties to present evidence and make representation to it. The Board shall
forthwith hear and determine the differences and allegationsand render a decision
within fourteen (14) calendar days from the time of the arbitration hearing. The
decision of the majority shall be the decision of the Board. The Board of
Arbitration shall have authority to rule on only those matters referred to it in the
dispute and shall have jurisdiction to settle all issues referred including the
question of arbitrability, with power to modify disciplinary measures imposed by
the Employer. The decisions of the Board of Arbitration shall be final and
binding on all parties. but in no event shall the Board of Arbitration have the
power to alter, modify or amend this Agreement in any respect. Should the
parties disagree as to the meaning of the decision, either party may apply to the
Chairperson of the Board of Arbitration to reconvene the Board to clarify the
decision which it shall do within three (3) days.

Expenses of the Board

Each party shall pay:

(a) The fees and expenses of the nominee it appoints, or for whom the
nominee was appointed by the Ministar of Employment and Labour
Relations.

(b) One-half of the fees and expenses of e Chairperson.

(c) One-half of the expenses of the Arbitration Board, for clerical assistance,
supplies and rent of a place to meet.

*d) If a scheduled arbitration hearing is cancelled which causes a
cancellation fee to be charged by the arbitrator, the party responsible for
cancelling the hearing shall pay the arbitrator’s fee. The parties may
mutually agree to postpone or cancel the hearing and share the
cancellation fee. Notwithstanding the above, either party reserves the
right to argue before the arbitrator that the hearing should continue.

Amending of Time Limits
The time Iiniits set forth in this Article may be varied by mutual consent of the
parties to this Agreement.

Witnesses

At any stage of the grievance or arbitration procedure, parties may have the
assistance of the aggrieved employee as a witness, and any other witmesses, and
all reasonable arrangements may be made to permit the conferring parties or
arbitrators to have access to view any working conditions which may be relevant
to the sertlement of the grievance.
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Single Arbitrator

The parties may mutually agree to the substitution of a single arbitrator for an
arbitration board in which event the foregoing procedures shall apply equally to a
single arbitrator where reference is made to an arbitration board.

Article 10 - Hors of Work
Hours of Work
The scheduled work week for all employees in the bargaining unit. except part-
time employees, shall be thirty-five (35) hours per week or seventy (70) hours bi-
weekly.
The scheduled work day except for part-time and temporary employees shall be
seven (7) hours per day, exclusive of the meall break.
The normal days of work shall be either five (5) days per week or four (4) days in
one (1) week and six (6) days in the next week, or three (3) days in oM (1) week
ad seven (7)days in the next week. The Employer shall give to affected
employees. two (2) weeks notice of any proposed introduction of a new or
changed shift schedule(s) in a department.
Notwithstanding the above, the parties may jointly agree to establish a working
schedule different fron the above upon request fran the majority of employees in
a recognized Department or in a recognized section of a Department of
Laboratory and X-ray Departments or upon the request of the Employer.
Consecutive Shifts
No employee shall be compelled to work more than seven (7) consecutive day
shifts or more tren six (6) consecutive evening or night shifts unless otherwise
mutually agreed between the employees and his/her supervisor.
Consecutive Work Premium
Subject to 10.01(e), all work performed on tte seventh (7th) consecutive evening
or night shifts (or any combination of evening or night shifts) shall be paid for at
the rate of time and one-half (1 1/2). Work performed on the eighth (8th) and
subsequent consecutive shifts shall be paid for at a double (2) time rate. This
clause shall not apply to those consecutive shifts worked subject to the written and
signed request of the employee.

Rest Periods
Employees shall be permitted two (2) fifteen (15) minute rest periods per shift.

Shift Premium

Employees will receive an additional two dollars and seventeen cents ($2.17) per
shift for each shift worked on, while the majority of hours worked are between
the hours of 4:00 p.m. and 8:00 a.m.

No Spiit Shifts
No split shifts shall be required.

10
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Days of Rest

An employee shall receive @ minimum of two (2) consecutive days of rest per
week unless otherwise agreed by mutual consent between the employee and
his/her supervisor.

Unless otherwise mutually agreed between the employee and his/her supervisor,
days of rest shall be planned in such a way as to distribute weekends off so that
employees shall receive every third (3rd) weekend off and the Employer shall
endeavour to grant every second (2nd) weekend off.

Rotation of Shifts

The rotation of shifts shall be carried out in an equitable manner unless otherwise
agreed between the employee and his/her supervisor.

Working Schedule

The working schedule for each employee showing the shifts and days of rest shall
be posted in an appropriate place fourteen (14) calendar days in advance.

When an employee's days of rest are changed without having been given at least
forty-cight (48) hours notice prior to the start of his/her day(s) of rest, he/she
shall be paid double (2) his/her regular hourly rate for each hour worked on the
scheduled day(s) of rest. This clause shall not apply if the shift(s) are changed
by the written and signed request of the employee or there is mutual agreement
in writing between the employee and his/her Supervisor. Either party shall have
the right to terminate this agreement subject to a two (2) week notice period.

Notice of Change in Regularly Scheduled Shift

When an employee's regularly scheduled shift is changed to another shift in that

day, he/she shall be given prior notice as follows:

(@) Twenty-four (24) hours notice before the originally scheduled shift if the
rescheduled shift occurs after the originally scheduled shift.

(b) Twenty-four (24) hours notice before the rescheduled shift if the
rescheduled shift occurs before the originally scheduled shift.

Should the required notice not be given in accordance with this Article, the

employee shall be paid at the rate of time and one-half (1 1/2) his/her regular

hourly rate for the shift worked.

In cases where the employee's regularly scheduled shift is-changed. it is the

responsibility of ®® Employer to notify the erployes affected by the change

before he/she reports to work. This clause shall not apply if the shift is changed

by the written and signed request of the employee.

Exchange of Shifts

With the approval of the Employer, employees may exchange shifts provided that
the replacements are qualified to perform the required work.

11



10.09

10.10

10.11

10.12

(@)

(a)

(b)

Rest Between Shifts

There shall be at least sixteen (16) hours between shifts unless otherwise agreed
by mutual consent between the employee and his/her supervisor.

Meal Break

The meal break shall be one (1) hour provided. however. hat the break may be
greater or less by mutual agreement between the supervisor and the employee.
The Employer will endeavour to provide advance notice if the normal meal period
is to be changed.

Adverse Weather Conditions

The following provisions shall apply to employees during adverse weather
conditions necessitating a state of emergency declared by either the Employer or
the appropriate provincial or municipal authority:

() All employees are required to report for duty as scheduled.

(i) When an employee through no fault of his/her own is unable to report for
work because of a declared state of emergency, such employee shall
suffer no loss of pay or other benefits. nor shall he/she be required to
make up, in any way. for time lost due to not reporting for work.

(iii) Notwithstanding (0.11 (a)(i) above, the Employer reserves the right to
close down or reduce statfing levels in any department(s), in which event,
employees so affected will not be required © report for duty ami shall be
paid in accordance with the terms of 10.11 (2)(ii) above.

@v)  An employee who worked during the emergency will be paid at the rate of
time and one-half (L {/2) for all hours worked.

) If the Employer provides transportation for employees to get to work,
then it shall be the Employer's responsibility to provide transportation for
employees to rerurn to their homes.

Where an employee through no fault of his/her own is unable to report for work
due to adverse weather conditions other than those referred to in 10.11(a)(il)
above, he/she may be allowed the opportunity to proceed on annual leave or time
owed provided he/she has such leave or tie to his/her credit. In the event an
employee has no leave to his/her credit then he/she can borrow annual leave from
next year's leave or make up the lost time at a mutually agreeable time.

Saturday and Sunday Differential

A Saturday and Sunday differentialof twenty-six (26) cents per hour shall be paid
for each hour worked by an employee between the hours of 0001 Saturday and
2400 hours Sunday.

If an employee qualities for the shift differential under clause 10.03 ad the
Saturday and Sunday differential, he/she shall receive both.
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Article 11 - Overtime
Overtime
Full-time Emplovees
Subject to 10.01(d) and 11.01(b), an employee shall be paid the applicable rate for
all hours worked in excess of his’her normal hours on a daily, weekly or bi-
weekly basis. including any time worked that exceeds the regular shift and that
ends in the next calendar day.
Part-time Emplovees
Subject to 10.01, all time worked by a part-time employee in excess of the
equivalent full-time hours on a daily, weekly, or bi-weekly basis shall be
considered overtime.
Meal on Unscheduled Overtime
When an employee is told during his/her regular shift that he/she is required to
work unscheduled overtime immediately following that shift, he/she shall be
provided with a meal or meal alllaree of six dollars ($6.00), provided he/she
works three (3) or more hours of overtime in total in one shift.

Hourly Rate

An employee's regular hourly rate shall be calculate by dividing his/her annual
salary as determined in Schedule "A" by 1820, Overtime rate shall be one and
one-half (1 1/2) times this rate.

Calculation of Overtime
All overtime shall be calculated to the nearest next highest thirty (30) minute unit.

Overtime Subiect to Approval

All overtime is subject to the approval of the Employer or his/her designated
representative.

Sharing of Overtime

Overtime shall be divided equally among employees who are qualified and willing
to do the required overtime work if none of these employees are available, the
assignment of overtime shall be made by the Employer.

Time OfF in Lieu of Overtime Pav or Callback

Instead of cash payment for overtime or callback, an employee may choose to
receive time off at the appropriate overtime rate, at a time to be mutually agreed
between the employee and his/her supervisor. The employee's decision to receive
time off must be conveyed to the supervisor within seventy-two (72) hours of the
conclusion of the overtime or callback. Should the time off not be given within
two (2) months, the employee shall receive pay at the appropriate overtime rate.
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Overtime for Less Than One (1) Hour

An employee who is scheduled to work overtime less than one (1) hours,
exclusive of any overtime immediately before, immediately after. or during the
regular scheduled shift. shall be paid a minimum of one (1) hour at the applicable
overtime rate.

Caleulating of Overtime Rates

An employee who is absent on approved time offduring his/her scheduled work
week because of sickness. bereavement, holidays, vacation or other approved
leave of absence shall, for the purpose of computing overtime pay, be considered
as if he/she had worked during his/her regular hours during such absence.

Auticle 12 - Standby
Standby Duty

Subject to Clause 12.02, an employee required to perform standby duly shall be
compensatedas follows:

An employee required to perform standby duty shall receive six dollars and ninety
cents ($6-90)or each eight (8) hour shift of standby.

When standby is required on a statutory holiday, the rate of compensation shall be
nine dollars ad ten cents ($9.10) for each eight (8) hour shift of standby.

Standby duly shall be in wnits of eight (8) hour wnits except where an employee
works scheduled overtime while on standby in which case the employee shall
receive standby on a pro-rated basis.

Authorization of Standby

All standby shall be authorized and scheduled by the Employer, and no
compensation shall be granted for the period of standby, if the employee does not
report for work when required.

Callback

i) When an employee is called back to work, the employee shall receive a
minimum of three (3) hours pay at time and ow half (I 1/2).

(D If the callback exceeds three (3) hours, the employee shall be paid at the
rate of time and one half (1 112) for all hours worked in which case clause
12.03(a) (i) above shall not apply.

Clause 12.03 (a) shall apply to all situations where the employee is told outside

his/her regular hours of work that he/she will be required to report to work at a

later specific time. Specifically, if an employee is not at work, or if the employee

is working scheduled or unscheduled overtime; or if the employee is working ona
callback, and he/she is told he/she has to report back to work, he/she shall be paid

the callback rate as specified in clause 12.03(a) (i) and (ii).
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Transportation allowance for employees on callback shall be thirty-one point
five (31.5) cents per kilometer effective April 1, 2000 (minimum of $!
payment), or the cost of a taxi fare framthe employee’s residence to his/her
place of work and return to @ maximum of nine dollars ($9.00).

Emergency Callback
When recailed an employee will complete the work for which he/she was recalled
and he/she shall be expected to attend to any other emergency which might arise.

Standby Equally Distributed

Standby shall be divided equally among employees qualified to perform the
callback work, except where the employees among themselves, with the approval
of the Employer, agree otherwise.

Supervisors Doing Standby and Callback

Supervisor shall not do standby or callback to perform bargaining unit work
except for dire emergencies, or when qualified personnel are not available.
However, the employees concerned may, by majority agreement among
themselves, ask the supervisor(s) concerned to share standby and callback. Such
arrangement may be discontinued by notice from either the supervisor(s) or the
employee(s) concermed,

ing C k

In cases where an employee is required to work on a callback beyond 12:00
midnight (2400) the employee shall be entitled to a cumulative eight (8) hour
rest period, without loss of pay, between midnight and the commencement of
the next regular shift.

If, as a result of the above rest period failing within their regular shift, an
employee is ordered to report to work before the rest period is completed, the
employee shall resume their accumulated rest period upon completion of the
emergency work for which they were ordered back.

No Standby on Holidavs

Where the Employer requires an employee to be on standby on a statutory
holiday, it shall be performed where possible by an employee who works on the
statutory holiday provided that the employee is qualified to do the standby.
Where no employee is required to work on a statutory holiday, the normal
standby rotation shall apply.

Standby Rotation

The employer shall endeavour, subject to operational requirements, to schedule
an employee for standby duty no more then half the time in a one month period.
The employer shall also endeavour, subject to operational requirements, to
schedule standby so as no employee shall be scheduled to perform standby
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between the last shift worked prior to and the first shift following annual leave,

or during the days of rest immediately following seven (7) or more consecutive
shifts.

Article 13 - Holidavs
Designated Holidays
The following is the list of paid holidaysto be observed:

L. New Year's Day 5, Thanksgiving Day
2, Good Friday 6. Labour Day

3. Commonwealth Day 7. Christmas Day

4, Memorial Day 8. Boxing Day

Plus one (1) additional holiday in each year as mutually agreed by December 31st
for the next calendar year. between the employees and the Employer: In the case
of non-agreement, the following shall apply:

A recognized civic holiday, =g., Regatta Day; and

Where there is no recognized civic holiday, the employee's birthday;

Where the employee's birthday falls on a designated holiday, it shall be observed
on the following day.

New Holidays

Should any new holiday not routinely scheduled be specially proclaimed by the
Provincial authorities, it shall be granted to employees within the scope of this
Agreement.

Compensation for Work on a Holiday

When an employee is required to work on a holiday as designated under Clause

13.01, he/she shall be compensated in addition to the pay he/she would be entitled

to had he/she not worked on the holiday as follows:

(@) Compensation for work on a holiday - time and one half (1 1/2). When
an employee is scheduled to work on a designated holiday, the employee
shall receive a minimum of three (3) hours pay at time ad one half (1
1/2), not including the holiday pay provided by clause 13.01.

®) When a day designated as a holiday under Clause 13.01 of this Article
falls on an employee's day of rest and he/she is required to work on such
a holiday, he/she shall receive pay at twice (2) his/her regular rate for
working on that day.

Holiday Falling on a Day of Rest

When a calendar day designated as a holiday under clause 13.01 coincides with an
employee's day of rest, the employee shall receive one (1) day off in lieu of the
holiday at a later day as agreed between the employee and the immediate
supervisor. In the case of non-agreement, the employee shall receive one (1)
day's pay.
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Time CfF in Lieu of Pavment

Notwithstanding clause 13.03, the employee may elect to receive the time off,
e.g. time and one half (1 1/2) or double time (2 times) as provided in {3.03, at a
time mutually agreed between the employee and his/her supervisor. Subject to the
operational requirements of the hospital, every reasonable effort will be made to
grant such time off. The employee's decision to receive time off must be
conveyed to the supervisor within seventy-two (72) hours of time worked on the
holiday. Should the time off not be given within four (4) weeks, the employee
shall receive pay at the appropriate rate, unless otherwise mutually agreed.

Payment for Holidavs While on Leave of Absence Without Pay

No payment shall be paid for a statutory holiday while an employee is on a leave
of absence without pay unless the employee has worked thirty-five (35) hours or
more in the pay period.

Statuto jiday Duri i
If an employee is sick on a day that has been designated by the Employer as a
statutory holiday in accordance with Clause 13.01, the employee shall be charged

for the statutory holiday and there shall be no reduction from the employee's sick
leave.

(6} i !
If an employee is on workers' compensation benefits on a day that has been
designated by the Employer as a statutory holiday in accordance with Clause
13.01, the employee shall be charged for the statutory holiday and not considered
as being on workers' compensation benefits that day.

Payment Holidays i

Holidays, as outlined in Clause (3.01, shall not be paid to an employee if the
holiday occurs while the employee is on layoff starus unless the employee has
worked thirty-five (35) hours or more in the pay period. No employee will be
laid off for the purpose of avoiding payment of a statutory holiday.

Compensation for Holiday Falling on a Saturday

For the purpose of this Agreement, when any of the aforementioned holidays falls
on a Saturday and is not proclaimed as being observed on some other day, shift
workers shall observe the day proclaimed as a holiday for calculation of benefits
under Article 13, Holidays. All other employees shall observe the following
Monday as the holiday for the purpose of calculating benefits.

Com i I
For the purpose of the Agreement, when any of the above-noted holidays falls on
a Sunday and is not proclaimed as being observed on some other day, shift
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workers shall observe the day proclaimed as a holiday for calculation of benefits
under Article 13, Holidays. All other employees shall observe the follovirg
Monday (or Tuesday, where the preceding clause already applied to Monday) as
the holiday for the purpose of calculating benefits.

. . Tie Of for Union Busl

Leave of Absence for Union Business
Upon written request by the Union to the Administrator. and with the approval in

writing of the Administrator, leave with pay shall be awarded as follows:

0] For an employee who is a member of the Provincial Executive, or an
elected delegate, and who is required to attend the Biennial convention of
the Newfoundland and Labrador Association of Public and private
Employees, the Component Convention of the Newfoundland and
Labrador Associationof Public and Private Employees, or the Convention
of the Newfoundland and Labrador Federation of Labour, leave with pay
not exceeding three (3) days in any one year for each of the above
conventions.

(i1 For an employee who is a member of the Provincial Executive of the
Union and who is required to attend Executive Meetings of the Provincial
Executive, leave with pay not exceeding five (5) days in any one (1) year.

(i)  For an employee who is a member of the National and/or Provincial
Executive or an elected delegate who nay wish to attend the Convention
of the Carediian Labour Congress aad tte National Union of Provincial
Government Employees, leave with pay not exceeding five (5) days in any
one (1) year; no more than two (2) employees at one time fron each
hospital.

(iv)  Leave with pay shall be granted to any employee to attend educational
seminars, provided that the total level with pay granted under this Clause
in any one (1) year shall not in any event exceed the number of shop
stewards in the bargaining unit by one (1).

NQTE: Provincial Executive includesBoard of Directors of NAPE.

Additional leave without pay for the purpose of attending Union business may be
granted by the Administrators on request.

Subject to Clause 14.02 (b), leave with pay shall be awarded to employees who
are members of Negotiating Committee while they are attending actual negotiating
sessions on the understanding that the number of employees in attendance at
negotiations shall be kept to a reasonable timit and that an employee shall be
required to give prior notice to management of his/her absence from work and
such notice shall be given as far in advance as possible.

The approval of the Permanent Head is required where two (2) employees are
from the same Department within the Hospital concerned.
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Past Practice
With respect to leave as it applies to the professional associations/societies of
the LX classifications in the bargaining unit, past practice shall continue,

Leave of Absence for Full time and Union Representatives

An employee who is elected or selected for a full time position with the Union or
any body with which the Union is affiliated shall be granted leave of absence
without loss of seniority or accrued benefits for a period of one (1) year. Such
leave shall be renewed each year, on request, during his/her term of office.

Paid Compassionate L eave

Subject to Clause 15.02, an employee shall be entitled to bereavement leave with
pay as follows:

In the case of the death of an employee's mother, father, brother, sister, child,
spouse. common-law spouse, legal guardian. grandmother. grandfather,
grandenitd, mother-in-law, father-in-law or near relative living in the same
household, three (3) days; and,

In the case of his/her son-in-law, daughter-in-law, brother-in-law, sister-in-law,
one (1) day.

Extension of Compassionate Leave

If the death of a relative referred to in Clge 15.01(a) occurs outside the
province, the employee may be granted leave with pay not exceeding four (4)
days for the purpose of anending the funeral.

Soecial Leave

In cases where extraordinary circumstances prevail, the Employer at his/her
discretion. may grant special leave with pay for bereavement up to a maximum of
two (2) days in addition to that provided in Clauses 15.01(a), (b}, and 15.02.

For the purpose of calculationof length of annual vacation with pay, it is agreed
that an employee's seryice will be that service performed in the twelve (12) month
period currently used by institutions for such calculation. It is understood that this
period may vary between institutions (e.g. January 1 - December 31, April 1 -
March 31, July 1 - June 30). and that no institution will change its currently
accepted accumulationperiod without prior discussionwith the Union.

Len
An employee shall receive an annual vacation with pay in accordance with his/her
years of employment as follows:
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16.04

*16.05

16.06

16.07

(a) less then one (1) year - one and two-thirds (1 2/3) working days for each
month of service:

(b) one (1) year or more but less than ten (10) years - four (4) weeks:

©) more than ten (10) years of service but less than twenty-five (25) years of
service- five (5) weeks;

@ more than twenty-five (25) years of service - six (6) weeks.

Anticipated Vacation

No vacation leave may be taken by an employee until he/she has completed
his/her probationary period.

When an employee has completed his/her probationary period, he/she may
anticipate annual vacation to the end of the period of his/her authorized
employment or to the end of the year concerned, whichever is the shorter period.
Annual leave that each employee has to his/her credit shall be posted at the end of
each twelve (12) month period as defined in clause 16.01.

Aporoval of Vacation
Vacation leave shall not be taken except with the prior approval of the Permanent
Head.

Deferral of Vacation Leave

Subject to clause 16.12, vacation leave may be deferred, withheld or curtailed in
such manner and to such extent as the permanent head may deem necessary if
the exigencies of the services so require, with the proviso that the employee
shall be permitted to take vacation leave sometime during the year and that all
employees shall be permitted a minimum of two (2) continuous weeks annual
vacation each year.

Selection of Vacation Dates

Employees in each section in consultation with their supervisor shall determine
the method of selecting vacation dates. In the event that the majority agreement
cannot be reached among the employees in each section, preference in vacation
shall be regulated in accordance with a rotation plan. The initial placing of
employees in the rotation plan will be in accordance with seniority: thereafter, the
rotation will proceed without regard to seniority.

In respect of vacation leave which may be carried forward. the following shall

apply:

(@ An employee shall carry forward to another year any proportion of
vacation leave not taken by him/her in the previous year until, by so
doing, he/she has accumulated a maximum of:

(1) twenty (20) days vacation leave if he/she is eligible for twenty (20)
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days in any year;

(2) twenty-five (25) days vacation leave, if he/she is eligible for
twenty-five (25) days in any year;

(3)  thirty (30) days vacation leave if hesshe is eligible for thirty (30)
days in any year.

®) Subject to Clauses 16.04 and 16.05, the vacation leave accumulated by an
employee pursuant to subclause (a) hersof may .be taken by him/her at any
time in addition to his/her current vacation leave.

(c) Employees who are prohibited from taking annual leave because of
workers' compensation benefits or extended sick leave shall be allowed to
carry forward additional days.

An employee who qualifies for sick leave under Article 18 while on vacation may
change the status of his/her leave to sick leave effective the date of notification to
the Employer. The employee shall submit on his/her return to duty a certificate
stating the total period during which he/she qualified for sick leave.

In the case of an employee who is admitted to hospital while on annual leave,
he/she may change the status of his/her leave to sick leave with effect fran the
date he/she was admitted to hospital.

An employee who, while on vacation, qualified for compassionate leave, shall be
granted compassionate leave and be credited the appropriate number of days to
vacation leave, to be taken at a time to be mutually agreed.

Vacation Leave During Special Leave Without Pay

Periods of special leave without pay in excess of twenty (20) days in the aggregate
in any year shall not be reckoned for vacation leave purposes and the employee's
period of service shall be noted accordingly.

Recovery for Unearned Vacation

The Employer reserves the right to recover payment for any unearned vacation
leave taken in advance by an employee upon the termination of his/her
employment.

An employee who has earned at least two (2) weeks annual vacation, upon giving
at least three (3) weeks notice prior to the payday preceding the day on which
he/she wishes to receive his/her advance payment, shall receive, prior to
commencement of his/her annual vacation, any regular pay cheque(s) which may
fall due during his/her vacation. This clause will aiso apply to employees with
more than one (1) year of service prior to commencement of vacation year in
question and who are entitled to anticipate their vacation to the end of the year.
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Vacation Schedule

Vacation schedules shall be posted by May 1st of each year and shall not be
changed untess muwally agreed upon by the employee and the Employer
Vacations shall commence immediatsly following an employee's regularly
scheduled days of rest.

When an employee is required t0 work during his/her vacation, te/she shall
receive pay at the rate of double (2) time. Hours worked while on vacation shall
not be deducted from the employee's vacation credits. The Employer will make
every reasonable effort not to require the employee to return to work from
his/her annual leave.

Change of Vacation Entitlement

When an employee becomes eligible for a greater amount of vacation leave,
he/she shall be allowed in tte year in which the change occurs, a portion of the
additional leave for which he/she has become eligible based on the ratio of the
unexpired portion of the year to twelve (12) months, computed in €ll working
days.

Vacation Credits for the First and | ast Month of Emplovrment

For the purpose of this Article, an employee who is paid full salary or wages in
respect of fifty percent (50%)or more of the days in the first or last calendar
nmonth of his/ber service shall, in each case, be deemed to have had a month of
service.

Yacation Laave of Less One (1) Week

If vacation leave of short duration is requested by an employee before the work
schedule is posted, such request shall not be unreasonably denied by the
supervisor and the supervisor shall notify te employee before the work schedule
is posted. If vacation leave of short duration is requested by an employee after.the
work schedule is posted, the Employer shall atempt to accommodate the
employee's vacation leave request.

Article 17 - Termination of Employment
Notification of Termination - Permanent Emplovees
Except in the case of dismissal for just cause, thirty (3)calendar days notice in
writing, shall be given to permanent employees whose services are © be
terminated. If such notice is not given the employee shall be paid for the cumber
of days by which the period of notice was reduced.

Notification of Termination - Other Emplovess

Except in the case of dismissal for just cause, fourteen (14) calendar days notice
in writing will be given to probationary and temporary employees whose services
are to be terminated provided that the temporary employees are not hired for
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specified time periods. If such notice is not given. the employee shall be paid for
the number of days by which the period of notice was reduced.

Natice of Resignation

Permanent employees shall give their permanent head thirty (30) calendar days
written notice and probationary and temporary employees shall give their
permanent head fourteen (14) calendar day written nonce of resignation. The
notice period may be waived by the Employer if requested by the employee and
considered reasonable by the Employer without any penalty being incurred.

Annual | eave Not Part of Notice
Annual Leave shall not be used as any part of the period of the stipulated notices
referred to in this Article unless mutually agreed between the parties hereto.

Change in Period of Notice
The period of notice may be reduced or eliminated by mutual agreement between
the employee and the permanent head.

Pavment for Annual Vacation

Subject to Clause 17.03, upon layoff or termination, an employee shall be paid
his/her earmed vacation not taken by himvher prior to the date of layoff or
termination.

Credit for Accumulated Vacation L eave

Subject to 24.01, employees transferring or accepting employment under the
Portability Benefits Clause shall, prior to the date of termination, receive pay for
all accumulated and accrued leave in excess of one year's annual leave
entitlement, unless otherwise mutually agreed at the time of transfer or
acceptance. An employee may have the option to receive payment in lieu of any
earned current vacation leave entitlement upon terminating his/her services with
the previous Employer.

Rate of Sick | eave
Subiect to 18.06 and 18.07 of this Article:

(a)

(b)

An employee is eligible to accumulate sick leave with full pay at the rate of two
(2) days for each month of service.

The maximum number of days of sick leave which may be awarded to an

employee during any consecutive twenty (20) year period of service shall not
exceed 480 days.

Medical Certificate
Sick leave with full pay in excess of three (3) consecutive days shall not be
awarded to an employee unless he/she has submitted in respect thereof a medical

23



18.03

18.04

18.05

18.07

18.08

certificate. In the case of an established pattern of sickness. the Employer
reserves the right to request a medical certificate for any period of illness.

An employee shall have the option of being attended by a doctor of his/her choice
and under no circumstances will an employee be penalized in any way by the

Employer for exercising his/her option of being attended by his/her personal
physician.

IlIness Associated with Pregnancy
An employee may be awarded sick leave for illness that is a result of or may be
associated with pregnancy before commencing maternity leave.

Month Defined
For the purpose of 18.01, a month of service shall be any calendar month during
which the employee is on the payroll for twenty (20) or more calendar days.

Leave Without Pay

Periods of special leave without pay in excess of twenty (20) days in the aggregate
in any year shall not be reckoned for sick leave purposes and the employee's
record of service shall be noted accordingly.

Extension of Sick Leave

When an employee has used the maximum of sick leave which may be awarded to
him/her in accordance with this Agreement, he/she may elect. if he/she is still unfit to
return to duty, to proceed on annual leave (includingcurrent and accumulated leave) if
he/she B eligible to receive such leave, and if not, on special leave without pay.
Medical certificates shall be submittedas required by the Employer.

Sick Leave for Preventative Medical and Dental Care

Employees may be allowed to take sick leave in order to engage in personal
preventative medical and dental care. Leave under this clause shall be deducted in
accordance with clause 18.11,

Sick L eave for Temporary Emplovees

A temporary employee shall not receive sick leave if the temporary employee
refuses recall from layoff due to illness, but the temporary employee shall earn
service for seniority purposes only for the time that he/she did not report to work
because of illness. Sick leave may only be awarded to a temporary employee who
commences work and subsequently qualifies for sick leave under this Article.
The temporary employe:. who refused recall due to illness shall report to work
after his/her illness providing work is still available in accordance with Article 30
and providing the temporary employee gives the Employer reasonable notice.
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Deduction from Sick Leave

A deduction shall be made from accumulated sick leave of all scheduled working
days absent for sick leave. Absence on account of illness for less then one-half
(1/2) a day shall not be deducted. Absence for one-half (1/2) day or more and
less thana full day shall be deducted as one-half (1/2) a day.

Seniority While on Unpaid Sick Leave

Employees shall accumulate seniority while on unpaid sick leave. except where
they would have been otherwise laid off.

Article 19 - Maternity. Adoption and Parental Leave
Subject to 19.02(b), an employee may request maternity/adoption/parental leave
without pay which may commence prior to the expected date of delivery and the
employee shall be granted such leave in accordance with this Article.
An employee may request maternity leave without pay to start not earlier then
three (3) months prior to the expected date of delivery.
An employee may be permitted to commence natemity leave at the beginning of
her sixth (6") month of pregnancy, and an extension of her materity leave to a
maximum of fifty-two (52) weeks after the date of the delivery and subject to (f)
below, the Employer shall grant such leave. Additional metemity leave may be
requested and such requests will not be unreasonably denied.
Adoption leave may be granted to an employee who legally adopts a child and
upon presentation of proof of adoption.
An employee is entitled to a maximum of fifty-two (52) weeks leave under this
Article.  However, the Employer may grant leave without pay when the
employee is unable to return to duty after the expiration of this leave.
An employee may return to duty after giving his’her Employer two (2) weeks
notice of his/her intention to do so. An employee returning from matemity leave
shall be required to produce a satisfactory certificate of fitness from her physician.
The employee shall resume his/her former position and salary upon remrn from
leave, with no loss of accrued benefits.
Periods of leave up to fifty-two (52) weeks shall count for seniority purposes,
annual leave, sick leave, severance pay, and step progression.
Employees on leave will have the option of continuing to pay their portion of
the group insurance plan premiums to a maximum of fifty-two (52) weeks.
Where the employee opts to continue to pay premiums, the Employer will also
pay its share of the premiums.
An employee may be awarded sick leave for illness that is a result of or may be
associated with pregnancy prior to the scheduled commencement date of maternity
leave or birth of the child. whichever occurs first.

The Employer will endeavour to provide child care services for its employees
wherever possible.
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While on maternity/adoptiorvparental leave an employee may submit a written
request to the Human Resource Department for copies of job postings to be
forwarded to them.

An employee who applies for a position in accor 1ance with Clause 28:03 while on
leave shall be considered for that job posting in accordance with the provision of
Clause 28:06. If the employee on leave is successful, his/her trial period shall
start upon his/her return to work.

Pregnant employees shall not be required by the Employer to be in contact with
patients who are believed to have a contagious disease.

Medical Radiation Emplovees Qnlly

Notification of Pregnancy

*{) A female Medical Radiation Technologist or Technician is required to
notify the Employer of her pregnancy immediately upon becoming
aware of pregnancy.

(i) The employer assumes no liability should the employee fail to notify the
Employer of pregnancy. in the event that an employee or her unborn child
is injured through exposure to. radiation or other inherent hazards of the
occupation. This provision shall not be construed to remove liability that
may apply should an employee be injured ad pregnancy is not a factor.

Terms of Continued Work by Pregnant Employees

It is hereby understood and agreed that an employee who becomes pregnant may

proceed immediately on maternity leave, or at her option, may continue to

perform duties oroviding that the following criteria is strictly adhered to:

() That the radiation monitoring devices provided must be used at all times
when exposed to radiation or hazards and that the dose shall be assessed at
intervals of two weeks.

(ii) That radiation protection equipment such as lead aprons and gloves shall
be worn at all times when exposed to radiation hazards.

(iii)  That no pregnant employee shall be required to work with radium, high
energy operating machines or in high radiation Hsk areas.

(ivy  That no pregnant employee shall be required to operate portable X-ray or
fluoroscopic units.

v) That subject to 19.02, a pregnant employee shall leave work and proceed
on maternity leave effective the end of the sixth (6th) month of pregnancy
unless otherwise agreed between the employee and the supervisor.

(vi)  That employees exercising the option to continue working shall sign a
statement indemnifying the Employer against any liability whatsoever in
the event that the employee,or her unbom child is injured through
exposure to radiation or other inherent hezards of the occupation. This
provision shall not be construed to remove liability that may apply should
an employee be injured and pregnancy is not a factor.

26



19.03

19.04

20.01

20.02

Standbv and Callback - Pregnant Employees
Subject to the following conditions, pregnant employees shall not be required to
perform standby or callback duty if:
(1) A sufficient number of employees m the work area agree to share the
necessary standby and callback duty; and
) (tjhe employee's doctor advises her against performing standby or callback
uty.

If these conditions are not met. the employee shall proceed on maternity leave.

Callback Exemption - Breastfeeding

An employee returning from maternity leave and still breastfeeding her child, may
be exempt from standby and callback until the child is six (6) months old provided
that other qualified employees in her work area do the standby and callback.

Article 20 - Special | eave

Special L eave with Pay for Training Purposes

With the prior approval of the Employer, special leave with pay may be awarded

to an employee to enable him/her to participate in courses, in training seminars or

scientific meetings within or outside the province. The duration of leave and the
rate of pay for special leave shall be subject to such terms and conditions as the

Employer may see fit to prescribe.

(@) For the purpose of promoting and enhancing the professional development
of employees in the bargaining unit, a jointly administered Educational
Leave Fund has been established. Interest income accruing from the
Fund's investments shall form part of the Fund.

) In order that these educational opportunities shall be made available and
equitably accessible, a joint educational leave committee shall be
established to review and approve applications for educational funding, in
accordance with established criteria to be determined by the joint
committee. The Committee shall consist of two (2) members appointed
by the Employer ad two (2) members appointed by the Union and a
Chairperson selected by the four (4) appointees. The expenses of the
appointees are the responsibility of the respective parties.

{c) The committee shall meet as required at the call of"the Chair and shall
make its own procedural rules and the rules for the distribution of benefits
from the fund for the purpose of the professional development of
bargaining unit employees.

Special | eave for Other Purposes

Special leave with pay shall not be awarded to an employee other then as
prescribed in clause 20.01, 20.04, Article 14, and Article i5 and if leave is
required for other purposes, the employee concerned may, with the approval of
management, draw upon his/her current accumulated or accrued annual leave, or
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if hesshe hes not such leave upon which to draw, proceed upon special leave
without pay in accordance with clauses 20.03 and 20.07.

Special Leave without Pav

With the approval of the Employer, special leave without pay may be granted in
exceptional circumstances to an employee provided that the employee has no
current, accrued or accumulated leave available to himvher.

Family | eave

Subject to Clause 20.04(b), (c), (d), an employee who is required to:

() attend to the temporary care of a sick family member living in the same
household:

(ii) attend to the needs related to the birth of the employee's child;

(iiiy ~ accompany a dependent family member living in the same household-on a
dental or medical appointment;

(iv) attend meetings with school authorities;

V) attend to the needs related to the adoption of a child: and

(vi)  attend to the needs related to .home or family emergencies:

*(vii) Attend to the temporary care of a sick dependent child. or the employee's
nothex or father, not necessarily living in the same household;

shall be awarded up to three (3) days paid family leave in any calendar year.

In order to qualify for family leave, the employee shall:

(i) provide as much notice to the Employer &s is reasonably possible;

(if) provide to the Employer valid reasons why such leave is required; and

(i)  where appropriate ad in particular with respect to (iii), (iv), and (v) of
20.04 (a) have endeavoured to a reasonable extent to schedule such events
during off duty hours.

Employees shall not be permitted to change any other leave to family leave but

shall be entitled to change family leave to bereavement leave or sick leave.

A temporary employee shall only be granted family leave if he/she reports for

work following a recall and subsequently qualifies for family leave during that

period for which he/she was recalled.

Paid Jurv, Court WHIess or Jurv Selection Leave

The Employer shall grant leave of absence without loss of pay, seniority, or
accumulated benefits to an employee who serves as a juror. witness in any court,
or who is required to attend jury selection. The employee will present proof that
he/she attended as a juror, witness in court, or for the purpose of jury selection.
Any remuneration the employees receive from the courts will be over and above
his/her pay and benefits from the Employer.
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Extended Unpaid Leave

Upon written request a permanent employee who has completed two (2) years of
service shall be granted leave to a maximum of twelve ( 12) months without pay
and without loss of accumulated seniority and berefits subject to the operational
requirements of the Employer's operation and the availability of qualified
replacement staff. An employee shall be entitled up to a maximum of twelve (12)
months unpaid leave for each two (2) years of service with the understanding that
no employee can have more then twelve (12) consecutive months of unpaid leave
at any one time. Employees shall not be subjectto any benefits of this agreement,
except seniority, during this period. The minimum amount of unpaid leave an
employee may request under tis clause is eight (8) weeks. An employee will not
be granted extended unpaid leave to take a position with the same Employer
whether inside or outside a bargaining unit.

General Unpaid Leave

Effective July 25. 1994, subject to the operational requirements and the availability
of qualified replacement staff. where required. employeesmay be permitted twenty
(20) days of unpaid leave during which he/she shall eamn service for seniority only,
provided that the employee would not have been laid off during the period of
unpaid leave. This period of unpaid leave does not necessarily have to be taken
consecutively, but cannot be taken in increments of less thanone (1) day at a time.

Education Leave

Effective July 25, 1994, subject to operational requirements and the availability of
qualified replacement staff, an employee shall be granted unpaid educational leave
of the amount requested not exceeding two (2) years unless mutually agreed
between the employee and the Employer. The employee shall not accrue any
benefits of the Agreement, except service for seniority. For periods of education
leave prior to July 25, 1994, the Employer will credit seniority based on the
presentation of documentation by the employee that verifies that it was a period
of education leave. No retroactive application.

Article 21 - Leave - General

Accumulation of Leave Authorization

The previous employment, if any, of an employee with the government or quasi-
government board or commission created by statute or established by the
Lieutenant - Governor in council or with a hospital not operated by Government
shall be regarded as service within the meaning and intent of this Agreement and
shall be included in tre calculation of the employee's leave eligibility unde