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m. . I  

ARTICLE 1 PREAMBLE 
c 

1 c) Whereas i t  i s  the  des i re  o f  both p a r t i e s  t o  t h i s  Agreement 

To main ta in  and improve the harmonious r e l a t i o n s h i p  between t h e  
Hosp i ta l  and the Union; 
To recognize the value o f  j o i n t  discussions and negot ia t ions  i n  
a l l  matters p e r t a i n i n g  t o  working cond i t ions ,  employment services, 
etc.; 
To set f o r t h  c e r t a i n  terms and cond i t ions  o f  employment; 
To main ta in  p ro fess iona l  standards; 
To encourage e f f i c i ency  i n  operat ion; 
To promote the  morale, wel l- being and s e c u r i t y  o f  a l l  nurses; 
To ensure un in ter rup ted  serv ice  t o  the Hosp i ta l ,  
Therefore the p a r t i e s  agree as fo l lows:-  

ARTICLE 2 RECOGNITION 

The Hosp i ta l  recognizes t h e  Nurses Union as the sole bargain ing agent 
f o r  a l l  r eg i s te red  and graduate nurses who are  employed on a regu la r  
f u l l - t i m e ,  regu lar  par t- t ime o r  temporary basis  i n  the bargain ing u n i t  
of the Hosp i ta l  as per the Labour Re la t ions  Board o f  Nova Scot ia  
C e r t i f i c a t i o n  Order. 

ARTICLE 3 MANAGEMENT 

The Management o f  the employer's business and the employment, d i r e c t -  
i o n  and superv is ion o f  employees, i n c l u d i n g  t rans fe r ,  promotions, de- 
motions, l a y - o f f s ,  superv is ion and d i s c i p l i n e  ( i nc lud ing  discharge) 
f o r  proper cause i s  vested in the management, provided the foregoing 
s h a l l  not be exercised by the employer i n  a d i sc r im ina to ry  manner or  
c o n t r a r y  t o  the terms o f  t h i s  Agreement. The Union s h a l l  have the 
r i g h t  o f  appeal through the grievance procedure. 

ARTICLE 4 DEFINITIONS 

4.00 A Registered Nurse i s  a nurse who i s  c u r r e n t l y  reg i s te red  
w i t h  the Registered Nurses' Associat ion o f  Nova Scot ia.  

4.01 (a)  A Graduate Nurse i s  one who has graduated from a school of 
nurs ing  recognized o r  approved by the Registered Nurses' 
Associat ion o f  Nova Scot ia.  

( b )  A Grace Graduate Nurse i s  one who has graduated f r o m  the now 
closed School o f  Nursing p rev ious l y  operated by the Grace 
Ma te rn i t y  Hospi ta l .  

4.02 A nurse s h a l l  be any person employed w i t h i n  the bargain ing 
u n i t  as def ined i n  A r t i c l e  2. 

4.03 For the  purpose of this Agreement, the female s h a l l  be 
deemed t o  inc lude the male and v i ce  versa. 

4.04 A Regular Nurse i s  one who occupies a regu lar  p o s i t i o n  as an 
employee o f  the Hosp i ta l .  



4 .  dk A Regular Part-Time Nurse i s  one who i s  employed on a cont inu ing  
basis ,  bu t  one who works less  than the schedule f o r  a permanent 
f u l l  t ime nurse. 

4.07 A Casual Nurse i s  a nurse who works on a day t o  day basis  as 
requi red.  The bene f i t s  o f  t h i s  Agreement do not apply t o  the 
casual nurse except t h a t  she receives the d a i l y  r a t e  o f  the  mid 
p o i n t  o f  the s a l a r y  scale f o r  her c l a s s i f i c a t i o n .  

4.08 Temporary Nurse - i s  a nurse who i s  h i r e d  f o r  a designated per- 
i o d  i n  excess o f  ten  (10) consecut ive work days. Temporary 
nurses s h a l l  not accumulate s e n i o r i t y  bu t  w i l l  q u a l i f y  f o r  a l l  
o ther  benef i ts  of the Agreement on a p ro  r a t a  basis.  The Hosp i ta l  
w i l l  inake every e f f o r t  t o  have one nurse t o  f i l l  these i n t e r i m  
per iods.  I f  a temporary nurse becomes a regu la r  nurse wi thout  a 
break i n  service, her employment date w i l l  be her f i r s t  day of 
continuous employment as a temporary nurse. 

4.09 A Promotion i s  an advancement t o  a h igher  rank o r  p o s i t i o n  i n  a 
barga in ing  u n i t  t h a t  i s  not a temporary assignment o r  a t r a n s f e r .  

4.10 Anniversary Date i s  the date on which a nurse commences work a t  
t h e  Hosp i ta l .  The anniversary date i s  used f o r  c a l c u l a t i o n  of 
increments on l y  and w i l l  be computed on the  f o l l o w i n g  basis:  

A- nurse h i r e d  between the  f i r s t  and the  f i f t e e n t h  of the month 
i n c l u s i v e  s h a l l  have her anniversary da te  of employment backdated 
t o  the f i r s t  o f  t h a t  month. A nurse h i r e d  between the f i f t e e n t h  
and the end o f  the month s h a l l  have her anniversary date of em- 
ployment moved t o  the f i r s t  of the succeeding month. This date 
o n l y  changes if a nurse i s  on an unpaid leave o f  absence of over 
one month ( i n  which event her date i s  changed by the length of her 
1 eave) . 

4.11 The Probat ionary  Pe r iod  i s  t h a t  per iod p r i o r  t o  s i x t y - s i x  (66)  
days of work; employment may be terminated a t  any t ime dur ing 
t h i s  period. A regu lar  nurse who i s  r e h i r e d  w i t h i n  one year of 

probat- 

another 

res ign ing  f r o m  the-Hospi t a l  w i  1 1 be requi red t o  serve a 
i o n a r y  per iod  o f  f o r t y - f o u r  ( 4 4 )  days of  work. 

4.12 Reassignment i s  h e n  a nurse i s  t empora r i l y  assigned t o  

4.13 A Transfer i s  a permanent move from one area t o  another 
t h e  needs of the Hosp i ta l .  A nurse may i n i t i a t e  a reque 
t rans fe r .  

area. 

t o  meet 
t f o r  a 

N.B. I n  r e l a t i o n  o f  4.12 and 4.13, nurses s h a l l  on l y  be  
reassigned o r  t rans fe r red  fo r  the purpose o f  e f f i c i e n t  hosp i ta l  
opera t ion  and the proper care o f  pa t i en ts .  

4.14 Mutual Agreements - No nurse s h a l l  be requ i red  or permi t ted t o  
make any w r i t t e n  or verbal agreement w i t h  the Hosp i ta l ,  i t s  
representatives or immediate management supervisor, which is COP 
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0 t rary t o  the terms o f  t h i s  C o l l e c t i v e  Agreement. This w i l l  not 
prevent a nurse from making a temporary arrangement wi th t h e  
Hospi ta l ,  i t s  representa t ives  o r  immediate supervisor,  when such 
arrangement does not  a f fec t  other  nurses i n  the  bargain ing u n i t .  

Special  Unit Nurse - a nurse, having a minimum o f  f ou r  ( 4 )  months 
experience i n  a u n i t  so designated as a specia l  u n i t  and who works 
on a regu la r  f u l l  t ime or  regu lar  pa r t  time, or temporary basis  i n  
t h a t  designated u n i t .  Time spent i n  t r a i n i n g  i n  t h a t  s p e c i f i c  
spec ia l  u n i t  du r ing  the  f o u r  ( 4 )  month per iod  w i l l  be considered 
experience as i t  r e l a t e s  t o  t h i s  A r t i c l e .  

4.15 

ARTICLE 5 UNION REPRESENTATION 

5 .OO The Union s h a l l  p rov ide  t h e  Hospi ta l  w i t h  a l i s t  o f  o f f i c e r s  and 
o ther  representa t i  ves. 

5.01 The Hosp i ta l  recognizes the r i g h t  o f  the Union t o  e l e c t  represent-  
a t i v e s  who s h a l l  be responsib le fo r  the day t o  day admin i s t ra t i on  
of the C o l l e c t i v e  Agreement. When requi red two o r  m r e  o f  these 
representat ives s h a l l  c o n s t i t u t e  a grievance committee. 

The Union may have the  assistance of a rep resen ta t i ve  from ou ts lde  
t h e  Union i n  a l l  matters r e l a t i n g  t o  r e l a t i o n s  between the  Union 
and t h e  Hosp i ta l .  

5.02 

5.03 A nurse who i s  a member o f  t h e  Execut ive o f  t h e  Union or  desfg- 
nated t o  handle grievances s h a l l  be al lowed a reasonable amount o f  
time, w i thout  loss  o f  pay, dur ing  normal working hours t o  a s s i s t  
i n  mat ters r e l a t i n g  t o  the C o l l e c t i v e  Agreement, provided t h a t  
s t a f f  replacement i s  not  thereby made necessary. Such a repre-  
s e n t a t i v e  must request and ob ta in  permission from her immediate 
management superv isor  p r i o r  t o  leav ing  and r e p o r t  t o  her immed- 
i a t e l y  upon her re tu rn .  Such permission s h a l l  not be unreasonably 
withheld." 

5.04 Up t o  two ( 2 )  representa t ives  designated by t h e  Union s h a l l  n o t  
suf fer  a loss of pay wh i le  involved i n  d i r e c t  negot ia t ions  o f  a 
c o l l e c t i v e  agreement between t h e  Hospi ta l  and t h e  Union. Up t o  
th ree  ( 3 )  representa t ives  s h a l l  not s u f f e r  a loss of, pay when 
i nvo lved i n  d i r e c t  negot ia t ions  which are conf ined t o  t h e  
Colchester Hosp i ta l  only .  

5.05 The Hosp i ta l  and the Union agree t o  share equa l l y  i n  the  cost of 
reproducing t h e  C o l l e c t i v e  Agreement. 

ARTICLE 6 DUES DEDUCTIONS AND UNION SECURITY 

6 .OO It s h a l l  be a cond i t i on  of employment f o r  a l l  nurses employed a t  
t he  Hosp i ta l  t h a t  dues be deducted from t h e i r  s a l a r y  i n  the  amount 
determined by t h e  Union. The dues s h a l l  be submitted monthly t o  
the  Union together  wi th a l i s t  o f  the nurses from whom the 
deductions were made. The deductions f o r  newly employed nurses 
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s h a l l  be i n  the  f i r s t  month o f  employment. The submission of dues 
t o  t he  Union s h a l l  be no l a t e r  than the f i f t e e n t h  day o f  the month 
f o l l o w i n g  the month i n  which the  deductions were made. 

6.01 It s h a l l  be a cond i t i on  of employment for  a l l  nurses who are or 
become members of t he  Union t h a t  they  main ta in  membership i n  t he  
Union and a l l  nurses h i r e d  a f t e r  the e f f e c t i v e  date o f  t h i s  
Agreement s h a l l  take out and main ta in  membership. 

6.02 The Union s h a l l  advise t h e  Hosp i ta l  of  the amount o f  the dues. 

6.03 The Hosp i ta l  s h a l l  advise the  Union of a l l  appointments o r  termin-  
a t i ons  i n  con junc t ion  w i th  the submission o f  Union dues. 

ARTICLE 7 HOURS OF WORK, OVERTIME, STANDBY, CALLBACK 

7.00 a) The standard hours o f  work s h a l l  be seventy- f ive  (75) hours 
per two ( 2 )  week per iod  cons i s t i ng  o f  ten  (10) seven and one-half  
(73 )  hour s h i f t s  exc lus ive  of a one-half (3.) hour designated meal 
break and inc ludes two ( 2 )  designated f i f t e e n  ( 1 5 )  minute breaks. 

b )  Hours o f  work which are  a t  var iance w i t h  the standard hours as 
s ta ted  i n  A r t i c l e  7.00 (a)  may be employed p rov id ing  there  i s  
mutual agreement between the Union and the Hosp i ta l .  When such 
changes are made, a separate agreement s h a l l  be d ra f ted  by t h e  
Union and the Hosp i ta l  t o  accommodate the cont rac t  changes. 

c )  If the s t a r t i n g  and stopping times f o r  the  regu la r  s h i f t s  on a 
u n i t  are t o  change, the nurse or  nurses invo lved and t h e  Union 
s h a l l  be given a t  l eas t  one (1) month's n o t i c e  except i n  emergency 
or  unforeseen s i t u a t i o n s .  I n  such s i t u a t i o n s  as much n o t i c e  a s  
poss ib le  w i l l  be given. The Hosp i ta l  agrees t o  discuss the reason 
f o r  such changes wi th  the employees a f fec ted  by  the  change. 

7.01 Regular nurses s h a l l  not be requ i red  t o  work more than seven ( 7 )  
consecut ive days between days o f f ,  except by mutual agreement. 

7.02 The hours of work s h a l l  be posted four ( 4 )  weeks i n  advance o f  the 
schedule t o  be worked. The schedule w i l l  be f o r  a minimum o f  two 
( 2 )  weeks. Before schedules are  drawn up, a nurse request ing 
s p e c i f i c  days o f f  s h a l l  submit a w r i t t e n  request f o r  such days 
o f f .  Her preference s h a l l  be granted wherever operat ional  
requirements permi t .  I t s h a l l  be permiss ib le  f o r  two nurses t o  
exchange t h e i r  days o f f  w i t h  the consent o f  t h e i r  superv isor .  
Such consent s h a l l  not unreasonably be wi thheld.  Management s h a l l  
not be penal ized by such arrangements. 

Nurses on a nurs ing  u n i t  s h a l l  be requ i red  t o  work the  r o t a t i o n s  
o f  t he  u n i t .  Such r o t a t i o n s  s h a l l  p rov ide  f o r  scheduling as 
equ i tab le  as i s  possib le.  Th is  does not prec lude a nurse from 
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7,03 

7.04 

7.05 

7.06 

7.07 

7.08 

7.09 

$.@tRgl continuously assigned t o  an evening or night sh i f t  i f  
mutually agreed. 

The Hospital shal l  advise a nurse of an i n t e n d e d  change i n  sched- 
ul e. 

Nurses shal l  have sixteen (16) hours o f f  duty between regular ly  
scheduled s h i f t s  unless mutually agreed otherwise between the 
nurse and the Employer. When the Employer changes the posted 
schedule f o r  a nurse, there shal l  be a t  least a twenty-four (24) 
hour advance notice given t o  the nurse(s) affected by the change. 
If t h i s  not ice period i s  given by the Employer there shal l  be no 
addit ional  compensation f o r  s h i f t s  worked by nurses as a resu l t  o f  
schedule changes. 

Where less than a twenty-four (24) hour advance notice i s  given, 
the nurse shallbe compensated a t  the ra te  of  one and one-half (lb 
x )  her regular hourly ra te  f o r  the s h i f t  worked during t h i s  
twenty-four (24) hour not ice period. 

Where a schedule change requires a nurse to work on a day 
previously scheduled as a day o f f  and the required not ice period 
i s  given, the nurse w i l l  be compensated a t  s t ra ight  time for 
working the shi f t .  The "day o f f "  must be rescheduled. 

Where a schedule change requires a nurse t o  work on a day 
previously scheduled as a day of f ,  and the required notice period 
i s  not given, the nurse w i l l  be compensated a t  t i m e  and one-half 
(13 x )  f o r  the hours worked on that  s h i f t .  The day off must be 
rescheduled. 

Each nurse shal l  receive four (4 )  days  off i n  each two ( 2 )  week 
period, which, unless mutually agreed upon otherwise, shall  be 
given in no more t h a n  two ( 2 )  segments. 

The Hospital w i l l  make every e f fo r t  to grant one (1) weekend off 
i n  each three ( 3 )  week period and wil l  guarantee a t  l eas t  one (1) 
weekend off i n  each four ( 4 )  week period and sixteen (16) weekends 
per year. 

Nurses agree t o  maintain nurs ing coverage fo r  a l l  uni ts  during the 
s h i f t  change. 

The hourly r a t e  wil l  be determined by dividing the yearly r a t e  by 
1958 hours. 

Time worked i n  excess of the regular scheduled shifts shall  be 
compensated for  a t  the r a t e  of time and one-half for  the f i r s t  
four ( 4 )  hours i n  any one day and double time for  a l l  overtime 
worked i n  excess of four ( 4 )  hours in any one day. 

A nurse may take time off i n  l ieu of overtime worked by mutual 
agreement on an hour and one-half for  one hour worked a t  t ha t  r a t e  
and two ( 2 )  hours off for  each hour worked a t  double time. 
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7.10 

7.11 

7.12 

7.13 

7.14 

7.15 

7.16 

Overtime s h a l l  not be claimed f o r  less  than f i f t e e n  (15) minutes 
a t  the  end of a s h i f t ,  but i f  overt ime amounts t o  f i f t e e n  (15)  
minutes or  more, the overt ime ra tes  s h a l l  apply t o  the t o t a l  
per iod  i n  excess of the s h i f t .  

Overtime s h a l l  be pa id  w i t h i n  two ( 2 )  pay per iods of i t s  
occurrence. 

A nurse on STAND BY s h a l l  rece ive  s i x  d o l l a r s  and twenty cents 
($6.20) f o r  each e i g h t  (8 )  hour s h i f t  or  p o r t i o n  thereof .  Nurses 
s h a l l  not be requ i red  t o  be on stand by on t h e i r  scheduled days 
o f f  unless mutua l ly  agreed otherwise. 

Nurses requ i red  t o  repo r t  back t o  work a f t e r  leav ing  the premises 
o f  the Hosp i ta l  f o l l o w i n g  completion o f  a s h i f t  but before the  
commencement o f  t h e i r  next s h i f t ,  or, i s  c a l l e d  back on a day she 
i s  not working, s h a l l  be granted a minimum o f  four  ( 4 )  hours pay 
a t  s t r a i g h t  t ime ra tes  or  overt ime i n  accordance w i t h  
A r t i c l e  7.08, whichever i s  greater .  

Nurses who repo r t  f o r  work as scheduled w i l l  be guaranteed work 
f o r  t ha t  s h i f t .  

The prov is ions  o f  A r t i c l e  7.08 and 7.13 s h a l l  not apply t o  a p a r t -  
t ime nurse who app l ies  f o r  and i s  assigned t o  work s h i f t s  i n  addi-  
t i o n  t o  those f o r  which she was posted except when she i s  requ i red  
t o  work i n  excess o f  seven and one-half  (74) hours per day o r  
seventy- f ive  (75)  hours per two (2 )  week per iod.  

I f  a nurse i s  requi red,  because r e l i e f  i s  not  a v a i l a b l e  on evening 
and n igh t  s h i f t s ,  t o  take her meal break on the nurs ing u n i t ,  she 
s h a l l  not be e n t i t l e d  t o  premium pay unless the  nurse i s  unable t o  
have a reasonable meal break. I f ,  because o f  the workload, a 
nurse cannot get a reasonable break, she s h a l l  be e n t i t l e d  t o  
c la im  overt ime prov id inq  she has p r i o r  approval from her  
management superv isor .  

ARTICLE 8 SALARIES 

8.00 When a nurse has produced proof  or evidence o f  her previous exper- 
ience her sa la ry  s h a l l  be determined by apply ing the f o l l o w i n g  
ru les  governing the recogn i t i on  o f  previous experience, provided 
t h a t  not more than three ( 3 )  years have elapsed since such exper- 
ience was obtained. 

a)  the sa la ry  o f  a nurse w i t h  a minimum of  two ( 2 )  years o f  sa t-  
i s f a c t o r y  recent nursing experience s h a l l  be advanced one (1) in-  
crement i n  the sa la ry  scale; 

b )  the sa la ry  o f  a nurse w i t h  a minimum of  t h ree  ( 3 )  years o f  
s a t i s f a c t o r y  recent nurs ing experience s h a l l  be advanced two (2 )  
increments i n  the sa la ry  scale; 
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I 8.01 

I 8.02 

I * 

8.03 

8.04 

8.05 

8.06 

c )  t h e  sa la ry  o f  a nurse with a minimum o f  f o u r  ( 4 )  years of s a t -  
i s f a c t o r y  recent  nurs ing  experience s h a l l  be advanced th ree  (3)  
increments i n  t he  sa lary  sca le ;  

d )  t h e  s a l a r y  o f  a nurse w i t h  a minimum o f  f i v e  ( 5 )  years o f  sat-  
i s f a c t o r y  recent  nurs ing experience s h a l l  be advanced f o u r  ( 4 )  i n -  
crements i n  the sa la ry  scale. 

A nurse s h a l l  rece ive  her vacat ion pay on the  l a s t  day preceding 
her vacat ion provided she gives two (2 )  weeks w r i t t e n  not ice.  

Nurses who r e l i e v e  i n  a h igher  c l a s s i f i c a t i o n  as provided i n  
A r t i c l e  13.00 s h a l l  be compensated i n  a d d i t i o n  to  t h e i r  normal 
h o u r l y  r a t e  as fo l lows:  

S t a f f  Nurse r e l i e v i n g  f o r  Head Nurse - $5.00/sh i f t  
S t a f f  Nurse re1 i e v i n g  f o r  Supervisor - $7.00/shif t  

A s t a f f  nurse temporar i l y  assigned t o  a spec ia l  u n i t  sha l l  be pa id  
a s h i f t  d i f f e r e n t i a l  o f  two d o l l a r s  and f i f t y  cents ($2.50) i f  she 
q u a l i f i e s  as a specia l  u n i t  nurse i n  the  u n i t  i n  Aich she 
r e 1  ieves. 

This s h a l l  on ly  apply i f  a nurse has a minimum of f o u r  ( 4 )  months 
t r a i n i n g  and recent  experience i n  the spec ia l  u n i t  i n  which she i s  
r e l i e v i n g .  

Nurses working a t  leas t  f o u r  ( 4 )  hours dur ing  the pe r iod  1800 - 
0600 hours w i l l  be paid a premium of  two d o l l a r s  and f o r t y - f i v e  
cents ($2.45). 

Should a new c l a s s i f i c a t i o n  be created w i t h i n  the  bargain ing u n i t -  
as ind ica ted  i n  the c e r t i f i c a t i o n  order  dur ing  the terms o f  th is  
Agreement, the employer and Union w i l l  decide the r a t e  o f  pay. 
Nothing here in  prevents the employer from f i l l i n g  such pos i t ions  
and having employees working i n  such p o s i t i o n s  dur ing  such 
negot ia t ions .  The sa la ry  when determined w i l l  be r e t r o a c t i v e  to  
the date on which the nurse commenced working i n  t h a t  
c l a s s i f i c a t i o n .  

R e t r o a c t i v i t y :  

Wages, i nc lud inq  overt ime and educat ional premiums, sha l l  be 
paid r e t r o a c t i v e  t o  A p r i l  1, 1983. A l l  other changes s h a l l  take 
e f f e c t  on the date o f  r a t i f i c a t i o n  o f  the c o l l e c t i v e  agreement by 
the  Nova Sco t i a  Nurses Union. 

Nurses who have l e f t  the employ o f  t h e  Hosp i ta l  s h a l l  have t h i r t y  
(30) days a f t e r  the s ign ing  o f  t h i s  Agreement t o  apply f o r  r e t r o -  
a c t i v e  pay. 

Pay day w i l l  be as a t  present .  
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&LE 9 LEAVE OF ABSENCE 

SICK LEAVE 

Paid s i ck  leave s h a l l  accumulate and be granted a t  the  r a t e  of two 
and one-half  (23)  working days per month, e f f e c t i v e  the f i r s t  day 
o f  employment. The maximum amount of accumulation s h a l l  be one 
hundred and f i f t y  (150 days). 

9.00 

9.01 A pa r t - t ime  nurse s h a l l  r ece i ve  pafd s i ck  leave on a p ropo r t i ona te  
bas is  t o  t ime worked. 

9.02 The Hosp i ta l  s h a l l  prov ide the nurse w i t h  a statement of her s i c k  
leave c r e d i t  annual ly  and upon request  a t  any t i m e .  

9.03 Nurses s h a l l  be al lowed pa id  leave o f  absence up t o  t h r e e  ( 3 )  days 
per annum i n  order t o  engage i n  personal p reven ta t i ve  medical o r  
denta l  care. Such leave w i l l  be debi ted against  s i c k  leave 
c r e d i t s .  

MATERNITY LEAVE 

9.04 a)  Ma te rn i t y  leave w i thout  pay s h a l l  be granted a f t e r  one (1) 
year of continuous serv ice  from the  date o f  employment. Upon t he  
advice o f  her physician, the nurse may request leave s t a r t i n g  a t  
t h e  beginning of her seventh month. The Hosp i ta l  r e t a i n s  the 
r i g h t  t o  r e q u i r e  the nurse t o  stop work, i f, i n  i t s  opinion, t h e  
s t a t e  of her hea l th  becomes incompatible w i t h  the requirements o f  
her job.  The nurse s h a l l  r e t u r n  t o  work w i t h i n  f o u r  ( 4 )  months 
fo l l ow ing  de l i ve ry .  Upon w r i t t e n  request,  t h i s  per iod  may be ex- 
tended. The nurse w i l l  r e t u r n  t o  her former o r  equ iva len t  pos i -  
t i o n .  

b )  Upon request,  the employer s h a l l  grant a nurse w i t h  a minimum 
o f  one (1) yea r ' s  serv ice  a leave o f  absence wi thout  pay t o  adopt 
a ch i l d .  The length  o f  the leave s h a l l  be the greater  o f  the 
minimum t ime requ i red  by the adopt ion agency, t h e  Labour Standards 
Code or the  e x i s t i n g  C o l l e c t i v e  Agreement. 

BEREAVEMENT LEAVE 

9.05 I f  a death occurs i n  the  imnediate f a m i l y  of a nurse when said 
nurse i s  a t  work, or  scheduled t o  go t o  work, then said nurse 
s h a l l  be granted bereavement leave w i t h  pay f o r  the remainder of  
her tour  o f  du ty  f o r  t h a t  day. 

If  a death i n  the immediate fam i l y  of a nurse occurs, sa id nurse 
s h a l l  be granted f i v e  ( 5 )  days of leave o f  absence e f f e c t i v e  mid- 
n i g h t  f o l l ow ing  the death and s h a l l  be paid f o r  tours  o f  duty t h e  
nurse would be normal ly  scheduled t o  work dur inq the f i v e  days 
leave if the death had not occurred. 

A nurse when f o r  any reason other  than bereavement leave would 
no t  be considered t o  be a t  work, i f  a death i n  the  immediate fam- 
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i l y  should occur, s h a l l  not be e l i g i b l e  f o r  bereavement leave wi th 
Pay * 

For the  purpose o f  asce r ta in ing  bereavement leave wi th pay, t h e  
members o f  a nurse’s  immediate f a m i l y  s h a l l  inc lude fa the r ,  
mother, s i s t e r ,  brother ,  husband, wi fe,  son, daughter, mother- in-  
law, f a the r- in- law  and guardian. 

I n  the event of a death of a grandparent o r  grandchi ld  o f  the 
nurse, t he  h o s p i t a l  w i l l  grant the nurse th ree  (3) consecut ive 
days leave of absence e f f e c t i v e  midnight  f o l l o w i n g  the  death and 
w i l l  be paid f o r  those tours of du ty  the nurse would be normal ly  
scheduled t o  work dur ing the th ree  ( 3 )  days i f  the  death had not 
occurred. 

One (1) day’s compassionate leave wi th pay s h a l l  be granted on t h e  
day of the  funeral i n  the  event o f  the  death o f  anyone permanently 
r e s i d i n g  i n  the nurse’s household o r  anyone w i t h  whm the nurse 
permanently res ides.  

Such leave i s  granted t o  the nurse f o r  the  purpose o f  a t tend ing  
the funera l  and other  r e l a t e d  mat ters o f  the  deceased r e l a t i v e .  

EDUCATION AND OTHER 

9.06 The Hospi ta l  may grant  leave o f  absence w i thout  pay fo r  personal 
reasons. 

9.07 Recognizing the value o f  f u r t h e r  educat ion r e l a t e d  t o  nursing, t he  
Hosp i ta l  on request,  may grant an educat ional leave w i thout  pay t o  
nurses who have been employed a minimum o f  one (1) year. 

9.08 A nurse s h a l l  r e t u r n  t o  her former o r  equ iva len t  p o s i t i o n  upon her 
r e t u r n  except where a promotion i s  involved.  

9.09 Up t o  two ( 2 )  nurses may be granted leave wi thout  pay when chosen 
t o  represent the Nurses Union a t  annual and P rov inc ia l  Meetings. 

Add i t i ona l  representa t ives  may be granted leave o f  absence wi thout  
pay i n  bargain ing u n i t s  o f  more than one hundred (100) members a t  
the  r a t e  o f  one (1) f o r  each f i f t y  (50) members i n  excess o f  one 
hundred (100). No more than two ( 2 )  nurses from any one u n i t  
s h a l l  be granted such leave and a minimum o f  two ( 2 )  weeks n o t i c e  
must be given t o  t h e  Hospi ta l  by nurses request ing such leave. 

9.10 (a )  A member o f  t h e  P r o v i n c i a l  Execut ive, o ther  than t h e  
President,  s h a l l  be granted leave wi thout  pay up t o  a maximum of 
twelve (12)  days i n  any one (1) year i n  order t o  at tend such 
Execut ive Meetings provided t h a t  the Hosp i ta l  i s  able t o  ob ta in  a 
replacement a t  no a d d i t i o n a l  cost  i n  premium pay, unless agreed 
otherwise, and tha t  the nurse request ing the leave must g ive  
reasonable n o t i c e  consider ing a l l  o f  the  circumstances t o  enable 
the  Hosp i ta l  t o  ob ta in  a replacement. 



(b )  The Provinc 
s h a l l  be granted 

9.11 

9.12 

9.13 

9.14 
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a1 President o f  the Nova Scot ia  Nurses Un 
a maximum o f  twenty- four (24) days leave 

~ 

on 
o f  

absence w i t hou t  pay per year i n  order t o  conduct Union business, 
p rov id ing  reasonable n o t i c e  has been given, the operat ion o f  t h e  
Hosp i ta l  i s  not  adversely a f fec ted  and no add i t i ona l  costs are 
i ncu r red  through premi um payments. 

COURT LEAVE 

Leave o f  absence w i t h  pay s h a l l  be given t o  every nurse other than 
nurse on l e a v e  o f  absence wi thout  pay, o r  under suspension, who i s  
requi red:  

a )  t o  s e r v e  on a j u r y ;  o r  
b )  by subpoena o r  summons to  at tend as a witness i n  any proceed- 

i n g s  held: 
1) i n  or  under the a u t h o r i t y  of a cour t ;  o r  
2) before an a r b i t r a t o r  or  person or  persons author ized 

by law t o  make an i n q u i r y  t o  compel the  attendance of 
witnesses before it. 

Any nurse given leave o f  absence w i t h  pay t o  serve pursuant t o  t he  
A r t i c l e  9.11 s h a l l  have deducted from her  sa la ry  an amount equal 
t o  the amount t h a t  the employee receives f o r  such duty. 

Upon request, the e lec ted  President  of t h e  P r o v i n c i a l  Execut ive 
s h a l l  be granted a two ( 2 )  year leave o f  absence wi thout  pay f o r  
the purpose o f  enabl ing the  President t o  h o l d  Union O f f i c e  on a 
f u l l - t i m e  basis.  On her re tu rn ,  the Nurse w i l l  be placed i n  a 
p o s i t i o n  determined i n  accordance w i t h  the needs of the h o s p i t a l  
a t  t ha t  t i m e .  The Nurse s h a l l  r e t a i n  b e n e f i t s  and s e n i o r i t y  which 
she accrued up to  the t ime she commenced the leave o f  absence, and 
s h a l l  be placed on the same step o f  the s a l a r y  scale f o r  her new 
c l a s s i f i c a t i o n  tha t  she occupied i n  her former c l a s s i f i c a t i o n  
p r i o r  t o  commenci ng the leave of absence. 

Any member of the bargain ing u n i t  who i s  e lected t o  f u l l - t i m e  
o f f i c e  i n  the  na t iona l ,  p r o v i n c i a l  o r  munic ipal  l eve l  o f  
government s h a l l  be granted a leave of absence without pay, f o r  a 
t e r m  not exceeding f i v e  ( 5 )  years, On her re tu rn ,  the nurse w i l l  
be placed i n  a p o s i t i o n  determined i n  accordance w i t h  the needs o f  
the h o s p i t a l  a t  t h a t  time. The nurSe s h a l l  r e t a i n  bene f i t s  and 
s e n i o r i t y  which she accrued up t o  the t ime she commenced the leave 
o f  absence, and s h a l l  be placed on the same step o f  the sa la ry  
s c a l e  for her new c l a s s i f i c a t i o n  tha t  she occupied p r i o r  t o  
commencing the leave of absence. 
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ARTICLE 10 VACATIONS AND STATUTORY HOLIDAYS 
I 

VACAT I ONS 

10.00 Paid  vaca t i on  s h a l l  be granted on t h e  f o l l o w i n g  bas is :  

l e ss  than one (1 )  year of  s e r v i c e  - one and one- quar ter  (1 1/4) 
days f o r  each twenty- two ( 2 2 )  days worked. 

ove r  one (1) year of s e r v i c e  bu t  l ess  than  f o u r  ( 4 )  years  o f  com- 
p l e t e d  s e r v i c e  a t  t h e  r a t e  o f  f i f t e e n  (15 )  work ing days per year .  

over  f o u r  ( 4 )  years  of completed s e r v i c e  a t  t he  r a t e  o f  twen t y  
(20) work ing days per  year.  

a f t e r  e ighteen (18 )  years of con t inuous  s e r v i c e  - t w e n t y - f i v e  (25)  
work ing days per year .  

10.01 Vacations s h a l l  be scheduled between January 1 and December 31  
each year and s h a l l  be posted by  May 1 s t  o f  each year.  Vacat ions 
w i l l  be d i s t r i b u t e d  as e q u i t a b l y  as p o s s i b l e  among nurses, but t h e  
f i n a l  dec i s i on  must be t h e  p r e r o g a t i v e  o f  Management. 

10.02 Pa r t - t ime  nurses s h a l l  r e c e i v e  p a i d  vaca t i on  on a p r o p o r t i o n a t e  
bas is  t o  t ime  worked. 

10.03 Vacat ion pay s h a l l  be a t  the  r e g u l a r  r a t e  e f f e c t i v e  immed ia te ly  
p r i o r  t o  vacat ion.  

10.04 Sick leave may be s u b s t i t u t e d  f o r  vaca t i on  where i t  can be estab-  
l i s h e d  by the  nurse t h a t  an i l l n e s s  o r  acc iden t  occur red  p r i o r  t o  
vaca t ion .  

Any day f o r  which compensation was pa id  by  the  H o s p i t a l  s h a l l  be 
cons idered a work ing day f o r  t h e  purpose o f  c a l c u l a t i n g  vaca t ion .  

Where poss ib le ,  a nurse s h a l l  have t h e  weekend p r i o r  t o  her vaca- 
t i o n  o f f .  

10.05 

10.06 

10.07 I f  a nu rse ' s  vaca t ion  i s  approved and then canceled by  the  en- 
p loye r  caus ing the  nurse to  lose her depos i t  on vaca t ion  accommod- 
a t i o n s  and/or t r a v e l  and p r o v i d i n g  the  nurse does eve ry th i ng  pos- 
s i b l e  t o  m i t i g a t e  her loss  and p r o v i d i n g  she n o t i f i e s  t h e  H o s p i t a l  
t h a t  she w i l l  l o se  her depos i t ,  she w i l l  be re imbursed by  t h e  Hos- 
p i  t a l .  

HOL I DAYS 

10.08 Eleven pa id  h o l i d a y s  s h a l l  be granted as f o l l o w s :  

1. New Year ' s  Day 6. Labour Day 
2. Good F r i d a y  7. Thanksgiv ing Day 
3. Eas te r  Monday 8. Remembrance Day 
4. Queen's B i r t h d a y  9. Chr istmas Day 
5. Dominion Day 10. Boxing Day 

1 1 .  Employee's B i r t h d a y  o r  mutua l ly  agreed upon day 
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ARTICLE 11 SENIORITY, LAY OFF, RECALL 

11.00 Seniori ty is defined as the l e n g t h  of service from the date of em- 
ployment and shall  operate on a bargaining unit wide b a s i s  unless 
otherwise speci f ied .  However, s en io r i t y  may be by-passed where 
management es tabl ishes  that  special s k i l l s  and qual i f ica t ions  are 

1 
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._  e 10-09 {he nurse s h a l l  receive any holiday proclaimed by the Federal, 
Provincial or Municipal Government. 

10.10 Each nurse shall  receive e i t he r  Christmas or New Year's Day off 
on the actual day, and every e f fo r t  wil l  be made t o  give a t  l e a s t  
two ( 2 )  other holidays off on the actual day of  the holiday. 

Part- time nurses shall  receive one (1) day's pay for  each twenty- 
three  and one-half { 234) days worked. 

10.11 

A regular  part- time nurse who i s  required t o  work on the foregoing 
recognized holidays shall  be p a i d  time and one-half for  a l l  hours 
worked by her on t h a t  day. For the purposes o f  this a r t i c l e ,  a 
day s h a l l  be as defined i n  Ar t i c le  10.14. 

10.12 When a holiday f a l l s  within the vacation period, the nurse i s  en- 
t i t l e d  t o  an additional day. 

10.13 For fu l l- t ime and temporary nurses, required t o  work on the 

( a )  pay the nurse, in addition to  her regular rate of  wages 
for  t ha t  day, a t  a rate  of one and one-half (13) times 
her regular rate of  wages fo r  the time worked by her on 
t h a t  day: OR 

( b )  pay the nurse her regular r a t e  of pay fo r  that  day and 
grant her a day and one-half o f f  w i t h  pay a t  a mutually 
convenient date. 

foregoing recognized holidays, the Hospital sha l l :  

- 

Nurses shall  be e l i g ib l e  for  compensation under this a r t i c l e  only 
for  those s h i f t s  which commence on the calendar da t e  of a 
s t a t u to ry  holiday. 

10.14 If a nurse is not scheduled to  work a holiday and is cal led into 
work w i t h o u t  seventy-two ( 7 2 )  hours notice,  she w i l l  be paid two 
( 2 )  times s t r a i gh t  time r a t e  fo r  work performed that  day plus a 
day o f f  a t  a l a t e r  date.  

10.15 A nurse who i s  scheduled to  work on a s t a t u to ry  holiday and who i s  
unable t o  report f o r  work due to i l l ne s s  or in jury  shall  receive 
sick leave pay for t h a t  day providing she has adequate sick leave 
t o  her c r e d i t ,  and shall  be granted seven and one-half (73) hours 
off a t  an a l t e rna t e  date. 

I . _- ---....-- e-- 
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11.01 

k 0 2  

11.03 

11.04 

11.05 

11.06 

requi red.  P a r t - t i m e  employees s h a l l  accumulate s e n i o r i t y  on the 
basis of the number o f  s h i f t s  they work. 

The s e n i o r i t y  l i s t  s h a l l  be posted on the b u l l e t i n  board i n  
February o f  each year f o r  t h i r t y  (30)  days. It s h a l l  show the 
amount of s e n i o r i t y  f o r  each member o f  the bargain ing u n i t  i n  
months and f r a c t i o n s  thereof as we l l  as the i n i t i a l  date o f  em- 
ployment. A copy s h a l l  be sent t o  t h e  Union. 

A nurse s h a l l  only lose  her s e n i o r i t y  i n  t h e  event tha t :  

1) She i s  discharged for j u s t  cause and i s  not re instated.  
2) She resigns. 
3 After  r e c a l l ,  she f a i l s  t o  notify the Hosp i ta l .  
4 She i s  l a i d  o f f  for more than one (1) year. 

than one (1) year. 
5 )  She i s  absent because of unpaid sickness or accident  for more 

1 
I n  the  event o f  l a y  off, nurses s h a l l  be l a i d  o f f  i n  reverse order  
of s e n i o r i t y  and r e c a l l e d  i n  order  o f  s e n i o r i t y .  

T h i r t y  (30) days' w r i t t e n  n o t i c e  o f  l a y  off s h a l l  be given except 
l a y  o f f s  as a r e s u l t  o f  labour d isputes a t  which t i m e  as much no- 
t i c e  as poss ib le  w i l l  be given. 

A nurse s h a l l  be r e c a l l e d  by reg i s te red  l e t t e r  and s h a l l  have two 
( 2 )  weeks from r e c e i p t  of same t o  accept r e c a l l .  (Nurses are r e-  
sponsible f o r  leav ing  t h e i r  cu r ren t  address a t  t he  Hosp i ta l  .) 

No nurse outs ide  the  bargain ing u n i t  s h a l l  be employed u n t i l  a l l  
those who have been l a i d  o f f  have been given an oppor tun i t y  fo r  
re-employment, except where the  needs f o r  spec ia l  s k i l l s  and qual- 
i f i c a t i o n s  can be demonstrated. 

11.07 Nurses s h a l l  on l y  be l a i d  o f f  because o f  lack o f  work. 

ARTICLE 12 VACANCIES AND PROMOTIONS 

12.00 a) The Hospi ta l  agrees t o  consul t  a p o s i t i o n  r o s t e r  as descr bed 
i n  Appendix "C" i n  f i l l i n g  those vacancies i n  the  regu lar  
pos i t ions ,  covered by t h i s  Agreement, t ha t  w i l l  be of t h i r t y  
(30) days du ra t i on  or  m r e .  

b )  Newly created c l a s s i f i c a t i o n s  w i l l  be posted f o r  f i f t e e n  (15)  
calendar days. 

12.01 I n  making s t a f f  changes, pr imary cons idera t ion  s h a l l  be given t o  
f i t ness ,  a b i l i t y  and q u a l i f i c a t i o n s  t o  perform the  requ i red  
du t ies .  I f  f i t n e s s ,  a b i l i t y  and q u a l i f i c a t i o n s  are r e l a t i v e l y  
equal, s e n i o r i t y  s h a l l  p r e v a i l .  

12.02 Should the successful  app l icant  be chosen from the e x i s t i n g  s t a f f ,  
she s h a l l  be placed on probat ion  f o r  f o r t y - f o u r  ( 4 4 )  working days 
i n  her pos i t i on .  



- 14 - e 
I f  she proves u n s a t i s f a c t o r y  i n  the new p o s i t i o n  dur ing the  afore-  
mentioned t r i a l  per iod, she s h a l l  be re turned t o  her former pos i -  
t i o n  and salary, wi thout  loss of sen io r i t y ,  and any o ther  nurse 
promoted or  t rans fe r red  because o f  the re-arrangement o f  p o s i t i o n s  
s h a l l  be returned t o  her former p o s i t i o n  and sa la ry  wi thout  loss 
of s e n i o r i t y .  Condi t ional  on s a t i s f a c t o r y  performance o f  dut ies,  
such t r i a l  appointments s h a l l  become permanent a f t e r  the per iod  o f  
f o r t y - f o u r  (44) working days. 

12.03 A nurse rece i v ing  a promotion s h a l l  commence a t  the minimum s a l a r y  
f o r  the  new p o s i t i o n  which w i l l  g i v e  her the  equivalent  o f  a t  
l e a s t  one (1) f u l l  increment. 

12.04 Where poss ib le  and where necessary, there  s h a l l  be a two ( 2 )  week 
over lapping per iod  when there  are s t a f f  changes t o  a l l o w  f o r  
proper o r i en ta t i on .  

12.05 In the case o f  any absences, t h e  Employer w i l l  make every e f f o r t  
t o  mainta in i t s  normal s t a f f i n g  p a t t e r n  r e l a t e d  t o  the  needs of 
t h e  Hospi ta l  by temporar i l y  reassigning nurses, o r  by employing 
temporary o r  casual nurses. 

ARTICLE 13 TEMPORARY UPGRADING 

13.00 When a nurse i s  assigned t o  r e l i e v e  i n  a higher c l a s s i f i c a t i o n  as 
outlined i n  A r t i c l e  8.02, she s h a l l  be paid t he  s h i f t  premium 
e f f e c t i v e  the  f i r s t  day o f  the  appointment, Such appointments 
w i l l  be at the discretion of the employer, When a nurse r e g u l a r l y  
assigned to  a u n i t  i s  upgraded to  Ac t ing  Head Nurse every e f f o r t  
will  be made t o  rep lace her  with a nurse who is f a m i l i a r  with the  
u n i t  . 

ARTICLE 14 GRIEVANCE AND ARBITRATION PROCEDURE 

14.00 A grievance s h a l l  be a d i f f e rence  o f  i n t e r p r e t a t i o n  o f  t h i s  Agree- 
ment or the v i o l a t i o n  o f  the prov is ions  o f  t h i s  Agreement as we l l  
as any other  complaint r e l a t e d  t o  working cond i t ions  or  r e l a t i o n s  
between the nurses and the Hosp i ta l  concerning the meaning, i n t e r -  
p re ta t i on ,  app l ica t ion ,  admin i s t ra t i on  o r  a l leged v i o l a t i o n  o f  
t h i s  Agreement. Every grievance s h a l l  be subject t o  the grievance 
and a r b i  t r a t  i on  procedures set out hereunder. 

14.01 Step 1 When a nurse(s)  has a grievance she s h a l l  w i th in  t e n  (10) 
daysf the d iscovery o r  occurrence o f  the i nc iden t  g i v i n g  r i s e  t o  
the grievance, f i r s t  discuss the  grievance w i th  her immediate 
Management Supervisor, who s h a l l  p rov ide  her w i t h  an answer w i t h i n  
th ree  ( 3 )  working days. 
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Ste 2 Should the verbal answer given by the immediate Management 

be submitted i n  w r i t i n g  t o  the Head o f  the Nursing Department 
w i t h i n  t h r e e  ( 3 )  working days. The Head of t h e  Nursing Department 
s h a l l  g i ve  her dec is ion  i n  w r i t i n g  w i t h i n  f i v e  ( 5 )  working days o f  
the r e c e i p t  o f  the grievance. 

Sp_ uperv isor  not be acceptable t o  the gr ievor ,  the grievance s h a l l  

Step 3 If the decis ion o f  t h e  Head o f  t h e  Nursing Department i s  
n 6 t c e p t a b l e  t o  the gr ievor ,  the grievance s h a l l  be re fe r red  t o  
the  gr ievance committee; and, i f  supported by t h e  Grievance Com- 
mi t tee ,  s h a l l  be r e f e r r e d  t o  the Chief Execut ive O f f i c e r  w i t h i n  
f i v e  ( 5 )  working days o f  the r e c e i p t  of the  dec is ion  i n  Step 2. 

The Chief Execut ive O f f i c e r  s h a l l  meet w i t h  t h e  Grievance Commit- 
t e e  and sha l l  g ive  a decis ion i n  w r i t i n g  w i t h i n  f i v e  ( 5 )  working 
days of rece ip t  o f  the grievance. 

If the decis ion o f  the Chief Execut ive O f f i c e r  i s  not acceptable 
t o  the Grievance Committee, the mat ter  may then be re fe r red  t o  
A r b i t r a t i o n .  I f  i t  i s  decided t o  submit the grievance t o  a r b i t r a -  
t i o n ,  no t i ce  must be given to  the  Chief Execut ive O f f i c e r  wi th in  
ten  (10) working days of the  r e c e i p t  o f  a decis ion o f  the  Chief  
Execut ive O f f i c e r  i n  Step 3. 

14.02 Where a d ispute i nvo l v ing  a quest ion of general a p p l i c a t i o n  o r  i n -  
t e r p r e t a t i o n  occurs, or  t he  Union has a grievance, steps 1 and 2 
may be by-passed. 

14.03 The employer may i n s t i t u t e  a grievance by  d e l i v e r i n g  the same i n  
w r i t i n g  t o  t he  President o f  t h e  Union and t h e  President s h a l l  
answer such grievance w i t h i n  f i v e  ( 5 )  days. If the answer i s  not 
acceptable t o  the employer, the employer may w i t h i n  ten  (10) days 
from the day the President gives her  answer, g i v e  ten  (10) days' 
no t i ce  t o  the President o f  the  Union o f  i t s  i n t e n t i o n  t o  r e f e r  t h e  
d ispute  t o  a r b i t r a t i o n .  

A R B I T R A T I O N  

14.04 I n  the event t ha t  a grievance i s  submitted t o  a r b i t r a t i o n ,  the 
case s h a l l  be heard by a three-man board of a r b i t r a t i o n  UNLESS i t  
i s  mutua l l y  agreed by the  Hosp i ta l  and the Union t h a t  the case 
should be heard by a s ing le  a r b i t r a t o r .  

14.05 A three-man a r b i t r a t i o n  board s h a l l  be selected as fo l lows:  

The Union and the  Hospi ta l  s h a l l  each appoint a member o f  t he  Arb- 
i t r a t i o n  Board w i t h i n  f i v e  ( 5 )  days o f  n o t i c e  o f  a r b i t r a t i o n .  
They s h a l l  appoint a chairman w i t h i n  f i v e  (5 )  days. Should t h e  
p a r t i e s  f a i l  t o  agree i n  the  s e l e c t i o n  o f  a Chairman, the Chairman 
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14.09 A r b i t r a t i o n  awards s h a l l  be f i n a l  and b ind ing  as provided b y  
Sect ion 40 of the  Trade Union Act .  An a r b i t r a t o r  may not a l t e r ,  
modi fy  o r  amend any p a r t  o f  t h i s  Agreement, but  s h a l l  have t h e  
power t o  modify or  set  aside any un jus t  pena l ty  o f  discharge, 
suspension o r  d i s c i p l i n e  imposed by t h e  Hosp i ta l  on a nurse. 

14.10 Each p a r t y  s h a l l  pay the  fees and expenses o f  t he  A r b i t r a t o r  i t  
appoints and one-half  the fees and expenses o f  the Chairman o r  
s i n g l e  a r b i t r a t o r .  

14.11 The above mentioned t ime l i m i t s  may be extended i n  i n d i v i d u a l  
cases, by the consent i n  w r i t i n g  of both p a r t i e s  t o  t h i s  Agree- 
ment. 

14.12 For the purpose of t h i s  a r t i c l e  only, workdays s h a l l  be Monday t o  

I 

I 

F r i day  i n c l  us i  ve. 

. .  
* * w i l l  be named by  the  P r o v i n c i a l  M i n i s t e r  o f  Labour. I 

14.06 The Union and the  Hosp i ta l  s h a l l  have f i v e  ( 5 )  days i n  M i c h  t o  
agree upon a s i n g l e  a r b i t r a t o r .  I n  the event of t h e i r  f a i l u r e  t o  
agree, the s i n g l e  a r b i t r a t o r  s h a l l  be appointed by the  M i n i s t e r  of 
Labour. 

14.07 The Board o f  A r b i t r a t i o n  or s i n g l e  a r b i t r a t o r  s h a l l  render a de- 
c i s i o n  i n  as shor t  a t ime as possib le.  With due regard t o  the 
wishes o f  the p a r t i e s  the dec is ion  sha l l ,  i n  the normal course be  
handed down w i t h i n  a maximum of four teen (14) days from the ap- 
pointment of t he  Chairman. 

14.08 The t ime l i m i t  o f  t en  (10) days fo r  r a i s i n g  a grievance i n  Step I 
i s  mandatory. Subsequent t ime l i m i t s  a re  d i r e c t o r y  and the  
A r b i t r a t i o n  Board s h a l l  be ab le  t o  o v e r r u l e  a p re l im ina ry  
o b j e c t i o n  t h a t  t ime l i m i t s  a re  missed from Step I 1  onward, 
p r o v i d i n g  the  Board i s  s a t i s f i e d  t h a t  the  gr ievance has been 
handled with reasonable dl  spatch and the Hosp i ta l  ' s  p o s i t i o n  i s  
not  s i g n i f i c a n t l y  p re jud iced by the  delay. 

ARTICLE 15 STAFF DEVELOPMENT 

15.00 A nurse s h a l l  have access t o  a job  desc r ip t i on  and s h a l l  be given 
a personal copy if one i s  requested. The Hosp i ta l  agrees to  g i ve  
each newly employed nurse a copy o f  the job descr ip t ion .  

15.01 The Hosp i ta l  s h a l l  prov ide an o r i e n t a t i o n  program t o  inc lude a l l  
essent i a1 informat  ion. Nursing pol  i c i  es , procedures, rou t i nes  , 
etc.  w i l l  be w r i t t e n  i n  a manual. 

I 

IfLOz HOSpltal shall be responsible for providing t h e  nursing s t a f f  
with an i n- se rv i ce  program focused on the p r o v i s i o n  of good 
q u a l i t y  hea l th  care. Nurses s h a l l  make every e f f o r t  t o  attend 
such i n- serv ice  programs. 

15.03 A Union Management Consul tat ion Committee s h a l l  be es tab l ished 
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' e (see Appendix "B"). 

15.04 B u l l e t i n  Board space s h a l l  be made a v a i l a b l e  f o r  use by  the  Union. 

15.05 A l l  i n fo rma t ion  received by  the  Hosp i ta l  regarding workshops, sem- 
inars,  etc .  w i l l  be screened by t h e  Hosp i ta l  and a l l  pe r t i nen t  .In- 
format ion posted on b u l l e t i n  boards. 

ARTICLE 16 STAFF HEALTH AND SAFETY 

16.00 Employees requ i red  by t h e  Hosp i ta l  t o  have medical tests ,  e tc .  
s h a l l  have t h e i r  expenses borne by the Hosp i ta l .  The r e s u l t s  o f  
medical tes ts ,  etc .  or  any other in fo rmat ion  on a nurse s h a l l  be 
handled i n  s t r i c t  c o n f i d e n t i a l i t y .  

16.01 The Hosp i ta l  s h a l l  make reasonable prov is ions  fo r  t he  sa fe ty  and 
hea l th  o f  nurses du r ing  t h e i r  hours o f  employment. P r o t e c t i v e  
devices and other  equipment deemed necessary t o  p ro tec t  the  nurses 
from i n j u r y  s h a l l  be suppl ied by t h e  Hosp i ta l .  It i s  mutua l l y  
agreed t h a t  both the Hosp i ta l  and the  Union s h a l l  cooperate t o  the  
f u l l e s t  ex ten t  poss ib le  toward the  prevent ion of accidents and i n  
reasonable promotion of safety and hea l th .  

ARTICLE 17 WORKLOAD 

17.00 The Hosp i ta l  agrees t o  attempt to  main ta in  the r a t i o  of profes-  
s iona l  t o  non-professional s t a f f  as recommended by the  Department 
o f  Health. 

17.01 The Hospi ta l  agrees t o  make every e f f o r t  t o  main ta in  or  improve 
the  nurs ing hours of p a t i e n t  care as recommended by the  Department 
o f  Heal th .  

17.02 A nurse who be l ieves  she cannot adequately and s a f e l y  care fo r  
pa t i en ts  because o f  her workload, may f i l e  a r e p o r t  * l c h  s h a l l  be 
submitted t o  t h e  Nurs ing Of f ice.  This r e p o r t  may a lso be discus-  
sed by the  Union Management Consu l ta t ion  Committee. 

ARTICLE 18 PROHIBITION OF DISCRIMINATION 

18.00 The Hosp i ta l  and Union agree tha t  there  s h a l l  be no d i sc r im in-  
a t i o n  wi th respect  t o  any nurse by reason of race, co lo r ,  creed, 
na t i ona l  o r i g i n ,  p o l i t i c a l  or r e l i g i o u s  a f f i l i a t i o n ,  sex, o r  
m a r i t a l  s tatus,  phys ica l  appearance (exc lud ing  cleaniness o f  dress 
and grooming), residence, o r  by reason o f  her membership or 
a c t i v i t y  i n  the  Union. 

ARTICLE 19 RETIREMENT ALLOWANCE 

19.00 A nurse who i s  r e t i r e d  or  who i s  about t o  be r e t i r e d  because of 
age, mental or  phys ica l  i ncapac i t y  as prescr ibed by the  Canada 
Pension Plan and/or t h e  N.S.A.H.O. Pension Plan s h a l l  be granted a 
Retirement a1 lowance, the  equi va lent  of: 
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' e a )  one-hal f  (3) month's pay i f  she has been employed f o r  th ree  

(3 )  years bu t  less than ten  (10) years; 

b) one (1) month's pay i f  she has been employed for  ten (10) 
years bu t  l ess  than f i f t e e n  ( 1 5 )  years; 

C )  two ( 2 )  months' pay i f  she has been employed f o r  f i f t e e n  (15) 
years bu t  less than twenty (20) years; 

d) t h r e e  (3) months' pay i f  she has been employed f o r  twenty (20) 
years bu t  l ess  than twen ty- f i ve  ( 2 5 )  years; 

e )  f o u r  ( 4 )  months' pay i f  she has been employed f o r  twen ty- f i ve  
years bu t  less than t h i r t y  (30) years; 

f )  f i v e  (5)  months' pay i f  she has been employed f o r  t h i r t y  (30) 
o r  more years. 

The s a l a r y  which s h a l l  be used t o  c a l c u l a t e  the  amount o f  t he  re-  
t i rement  allowance i n  accordance wi th t h i s  A r t i c l e  s h a l l  be based 
on the h ighest  s a l a r y  earned i n  a permanent p o s i t i o n  dur ing  the 
twe lve  (12) month per iod  p r i o r  t o  the  date o f  te rminat ion  of 
employment. Upon the  death o f  a nurse, the allowance s h a l l  be 
pa id  t o  her estate.  

A nurse who e lec ts  t o  r e t i r e  p r i o r  t o  reaching age 65 s h a l l  be  
e n t i t l e d  t o  the prov is ions  o f  the  Retirement A1 lowance, p r o v f d i n  
she i s  a t  l e a s t  55 years o f  age and has a minimum of  ten (10 
years continuous serv ice  wi th the  Hosp i ta l .  

7 
ARTICLE 20 WELFARE BENEFITS 

20.00 When a nurse i s  being paid under the  Workers' Compensation Act, 
the Hosp i ta l  w i l l  pay the remaining twen ty- f i ve  percent (25%) o f  
the nurses'  earnings. When t h i s  supplement i s  being paid, her 
s i c k  leave w i l l  be deducted a t  the r a t e  o f  one-quarter (1 /4 )  day 
f o r  each day o f f  duty. When her s i ck  leave expires, she w i l l  r e -  
ce i ve  the Workers' Compensation A1 lowance only.  

ARTICLE 21 PORTABILITY OF BENEFITS 

21.00 I n  cases where a c t i v e  treatment h o s p i t a l s  are phased out  O r  
changed t o  hea l th  f a c i l i t i e s  o ther  than a c t i v e  treatment; and 
where hosp i ta l s  amalgamate serv ices wi th consequent displacement 
o f  nurses, a nurse who t rans fe rs  w i thout  a break i n  serv ice,  from 
one h o s p i t a l  t o  another h o s p i t a l  w i t h  the approval o f  both hos- 
p i t a l s  concerned sha l l :  

a )  S ick  leave - Have s i c k  leave c r e d i t s  accumulated i n  t h e  f i r s t  
h o s p i t a l  recognized i n  the  second hosp i ta l .  

b )  Vacation leave - Years of se rv i ce  f o r  vacat ion en t i t l emen t  
recognized i n  the  second hosp i ta l .  
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c )  Increments - The sa la ry  increment step and anniversary date 
a t ta ined  i n  the f i r s t  hosp i ta l  will  be po r tab le  t o  the second 
h o s p i t a l .  

ARTICLE 22 TERMINATION OF EMPLOYMENT 

22.00 Four ( 4 )  weeks w r i t t e n  n o t i c e  s h a l l  be given regarding te rm ina t i on  
o f  employment by  e i t h e r  the  Hosp i ta l  o r  the  nurse, unless mu tua l l y  
s a t i s f a c t o r y  arrangements are made otherwise. The nurse s h a l l  r e -  
c e i v e  accrued vacat ion c red i t s ,  and any o ther  pay owing on the e f-  
f e c t i v e  day of terminat ion,  provided such n o t i c e  i s  given. 

22.01 It s h a l l  be deemed a v i o l a t i o n  o f  t h i s  Agreement subject  t o  t h e  
gr ievance and a r b i t r a t i o n  procedures here in,  i f  a nurse i s  d is-  
charged, suspended or otherwise d i s c i p l i n e d  for un jus t  reasons. 

ARTICLE 23 TRANSPORTATION 

23.00 Nurses who leave work o r  r e t u r n  t o  work between 2400 hours and 
0600 hours or  are c a l l e d  back s h a l l  have t h e i r  t a x i  f a res  paid t o  
a maximum o f  f i v e  d o l l a r s  ($5.00) per t r i p ,  or  s h a l l  be given an 
allowance o f  eighteen cents ($. la)  per  k i lometer  t o  a maximum o f  
f i v e  d o l l a r s  ($5.00) per t r i p  i f  they use t h e i r  
own means o f  t ranspor ta t i on .  

ARTICLE 24 ALCOHOL AND DRUG ADDICTION 

24.00 Without d e t r a c t i n g  from the  e x i s t i n g  r i g h t s  and o b l i g a t i o n s  o f  the  
p a r t i e s  recognized i n  o ther  p rov i s ions  o f  t h i s  Agrement, t h e  Hos- 
p i t a l  and the  Union agree t o  cooperate i n  encouraging enployees 
a f f l i c t e d  wi th  a lcoho l ism o r  drug dependency t o  undergo a 
recognized approved programne o f  r e h a b i l i t a t i o n  d i rec ted  t o  the 
o b j e c t i v e  of the  r e h a b i l i t a t i o n .  

If required, the prov is ions  o f  A r t i c l e  9.00 and 9.06 of the Col- 
l e c t i  ve Agreement s h a l l  apply. 

ARTICLE 25 PERSONNEL FILES AND PERFORMANCE APPRAISALS 

25.00 a )  Where t h e  Hosp i ta l  mainta ins a performance appraisal  program, 
such appra isa ls  s h a l l  be discussed w i t h  the nurse. The nurse 
s h a l l  have twenty- four  ( 2 4 )  hours t o  assess the eva lua t ion  and 
s h a l l  have an oppor tun i ty  t o  s ign  and comment on the  evalu- 
a t  ion. 

b )  Upon request, a nurse s h a l l  be given a copy o f  her evaluat ion.  

c )  Upon request, a nurse s h a l l  be permi t ted  t o  view her personnel 
f i l e .  References or  appra isa ls  given from outs ide  the  
Hosp i ta l  may not be shown t o  the nurse. It i s  understood t h a t  
any such reference o r  appraisal  t h a t  has been w i thhe ld  from a 
nurse .sha l l  not  be in t roduced as evidence by t h e  Hospi ta l  i n  
an a r b i t r a t i o n  hear ing on a d i s c i p l i n a r y  mat te r .  
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- 
\ 26 TERM OF AGREEMENT 

- 

This Agreement s h a l l  be f o r  the per iod  commencing A p r i l  1, 1983, 
a$, endi ngJauh-31 9 :%+-an+ 9 s h a l l  remain i n  e f f e c t  from year t o  
year t h e r e a f t e r  unless one o f  the  p a r t i e s  hereto n o t i f i e s  t h e  
o the r  i n  w r i t i n g  w i t h i n  a pe r iod  o f  not l ess  than s i x t  (60) work- 

r e v i s e  or amend t h i s  Agreement o r  t o  conclude a new Agreement. 
i n g  days p r i o r  t o  the  automatic renewal date of i t s  T n t e n t i o n  t o  

I N  WITNESS WHEREOF the  p a r t i e s  hereto have executed t h i s  Agreement 

FOR THE HOSPITAL FOR THE UNION 
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COLCHESTER HOSPITAL 

APPENDIX "A" 
~ ~~ 

EFFECTIVE APRIL 1, 1983 - MARCli 31, 1984 

EFFECTIVE AUTOMATIC YEARLY INCREMENTS AFTER 
CLASS I F I CAT I ON DATE START 1 Yr. 2 Yrs.  3 Yrs. 4 Yrs.  5 Yrs 

GRACE GRADUATE 

GRADUATE NURSE 
(Not R e g i s t e r e d )  

STAFF NURSE 
(Reg i s t e r e d )  

SPECIAL 
UNIT NURSE 
ASSISTANT HEAD 
NURSE 

Apr 1/83 20,797 21,367 22,032 

24,875 - Apr 1/83 21,829 22,438 23,148 23,961 

Apr 1/83 22,147 22,756 23,466 24,279 25,193 26,209 

Apr 1/83 22,756 23,466 24,279 25,193 26,209 27,157 

Specia l  u n i t s  i n c l u d e  t h e  Opera t ing  Room ( i n c l u d i n g  Recovery) ,  I n t e n s i v e  Care U n i t ,  Case ROM , 
Nursery,  Out- Pat ien ts  Department and Cardiac  Care U n i t .  
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EDUCATIONAL PREMIUMS 

(a )  Post-Graduate Course ( 3  months - l e s s  than 6 months)- 
For  a course which i s  a minimum o f  th ree  months du ra t i on  and where t h e  
course content  i s  d i r e c t l y  r e l a t e d  t o  the  p o s i t i o n  the  nurse i s  
working in ,  one hundred twenty d o l l a r s  ($120) w i l l  be added to t h e  
nurse 's  bas is  annual r a t e  o f  pay. 

'For a course which i s  a minimun o f  s i x  months durat ion,  and where t h e  
course content i s  d i r e c t l y  r e l a t e d  t o  the p o s i t i o n  the  nurse i s  
working in, th ree  hundred d o l l a r s  ($300) w i l l  be added t o  the nurse 's  
bas ic  annual r a t e  o f  pay. 

- .H.A. correspondence course - one hundred e i g h t y  d o l l a r s  %k& w i f l  be added t o  the  basic  annual r a t e  a t  the Head Nurse o r  
Ass i s tan t  Head Nurse l eve l .  

( b )  Post-Graduate Course ( 6  months or more) 

( c )  Nurs ing U n i t  Admin is t ra t ion  Course 

(d)  U n i v e r s i t y  Diploma i n  Teaching o r  U n i v e r s i t y  Diploma i n  Nurs ing 
S e r v i c e  Admin is t ra t ion  
Three hundred s i x t y  d o l l a r s  ($360) per annum w i l l  be added to t h e  
bas ic  annual r a t e  f o r  an I n s t r u c t o r  who ho lds  a Diploma i n  Teaching o r  
a Head Nurse o r  Ass is tan t  Head Nurse who holds a Diploma i n  Nursing 
Serv ice  Admin is t ra t ion .  

(e )  B.N. ,B.Sc.N. 
660.00 per annum w i l l  be added t o  the basic annual r a t e  for any 

Registered Nurse i n  the  bargain ing u n i t .  

$900.00 per annum w i l l  be added t o  the basic annual r a t e  for any 
r e g i s t e r e d  Nurse i n  the  bargain ing u n i t .  

Only one educat ional premium s h a l l  be pa id  a t  one time. A Nurse h o  
q u a l i f i e d  f o r  more than one premium s h a l l  only rece ive  the h ighest  premium 
f o r  which she q u a l i f i e s .  

( f )  Masters Degree i n  Nursing 
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APPENDIX V" 

UNION-MANAGEMENT CONSULTATION COMMITTEE 

The Hosp i ta l  and Union agree t o  e s t a b l i s h  a Union-Management Consul- 
t a t  i on Comi t tee. 

This Committee s h a l l  be comprised of the Adminis t rator ,  t h e  D i r e c t o r  
o f  Nurses and two a d d i t i o n a l  members o f  Hosp i ta l  Management appointed by  
t h e  Hospi ta l ,  and t h e  Local Union President  and th ree  other members of t h e  
ba rga in ing  u n i t  appointed o r  e lec ted  by t he  Local Nurses Union. The 
President  o f  t h e  Local  Union and the  Admin is t ra to r  s h a l l  a l t e r n a t e  as t h e  
Chai rman. 

This  Committee s h a l l  meet t o  discuss a l l  matters of concern between 
the  p a r t i e s  and s h a l l  make p a r t i c u l a r  re fe rence t o  problems concerning 
s t a f f  i ng , or  i ent a t  1 on, complai n t  s r e  workload, schedul i ng , t rans fers ,  
re-assignment and d i f f i c u l t i e s  created by short- term and long- term 
absences. 

Th is  Committee s h a l l  be respons ib le  f o r  
de f i n ing  problems 

hosp i ta l  a u t h o r i t y .  

[ab) )  developing v i a b l e  so lu t i ons  t o  such problems 
( c )  recommending the  proposed so lu t i ons  t o  the appropr ia te  

Th i s  Committee s h a l l  be appointed w i t h i n  t h i r t y  (30) days o f  s ign ing  
o f  t he  C o l l e c t i v e  Agreement and s h a l l  meet w i t h j n  ten  (10) days of i t s  ap- 
pointment and the rea f te r  on a monthly basis  and/or a t  the  request o f  e i t h e r  
pa r t y .  

This Committee s h a l l  be advisory in nature and s h a l l  not  s u b s t i t u t e  
f o r  s t a f f  o r  head nurse meetings or normal l i n e s  o f  communication I n  e f f e c t  
i n  t h e  Hospi ta l .  

Committee members s h a l l  no t  s u f f e r  a loss o f  regu la r  pay w h i l s t  a t -  
tend ing  Committee meetings. 
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APPENDIX *C" 

POSITION ROSTER 

The Hosp i ta l  aqrees t o  main ta in  a Roster o f  names o f  employees t o  be 
considered i n  the  event of a vacancy i n  the Hosp i ta l .  Nurses s h a l l  be 
respons ib le  f o r  adv i s ing  t h e  Hosp i ta l  and t h e  Union o f  those p o s i t i o n s  f o r  
which they  wish t o  be considered i n  the  event of a vacancy. Nurses may 
modify t h e i r  request a t  any t ime by g i v i n g  n o t i c e  t o  t h e  Hospi ta l  and the 
Union on the  form prescr ibed fo r  t h a t  purpose. A new r o s t e r  w i l l  be issued 
every s i x  (6)  months o r  more of ten i f  necessary and, when issued, w i l l  r e -  
p lace a l  1 p rev ious  r o s t e r s  and correspondence. 

The Hosp i ta l  , In determining appointments t o  vacancies w i l l  conslder 
a l l  app l i can ts  noted on the r o s t e r  i n  accordance wi th A r t i c l e  12 of t h e  
C o l l e c t i v e  Agreement. The Hosp i ta l  w i l l  be under no o b l i g a t i o n  t o  conslder  
any app l i can t  whose name does not  appear on the  r o s t e r  a t  the  t ime  a decis-  
i o n  i s  made t o  fill the pos i t i on .  When vacancies have been f i l l e d ,  the  
Hosp i ta l  w i l l  advise t h e  Union o f  the name o f  the  successful  candidate. 

An employee who has placed her name on the r o s t e r  f o r  a p o s i t i o n  and 
who refuses t o  accept such a p o s i t i o n  when vacant s h a l l  have her  name re-  
moved from the r o s t e r  f o r  t h a t  p a r t i c u l a r  p o s i t i o n .  

During the course of t h e i r  o r i en ta t i on ,  new employees w i l l  be made 
aware of the  f a c t  t h a t  the  p o s i t i o n  r o s t e r  i s  i n  e f f e c t  i n  t he  Hosp i ta l .  

The p a r t i e s  agree t o  main ta in  as much c o n f i d e n t i a l i t y  as i s  poss ib le  

NOTE: For the purpose o f  t h i s  Appendix only, a p o s i t i o n  i s  def ined as a 
j o b  i n  a p a r t i c u l a r  area o f  the Hosp i ta l  which i s  inc luded i n  the  
barga in ing  u n i t .  

w i t h  respect t o  the r o s t e r .  
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LETTER O f  AGREEMENT 

COLCHESTER HOSPITAL 

1. It i s  understood and agreed t h a t  under A r t i c l e  7.05 o f  t h i s  Agreement 
t h a t  t h e  Hosp i ta l  w i l l  g i ve  nurses as many weekends o f f  as i s  
possi b l  e. 

2. I t  i s  understood and agreed t h a t  t he  s o l i c i t o r s  fo r  the  Hosp i ta l  and 
t h e  Union w i l l  be p r i v y  t o  the  amount o f  l i a b i l i t y  coverage t h e  
Hosp i ta l  c a r r i e s  for  i t s  nurses and the s o l i c i t o r  f o r  t he  Union can 
advise t h e  Union as t o  whether he f e e l s  t h a t  t he  nurses are adequately 
protected.  However, he cannot d i vu lge  the  amount o f  the  coverage 
c a r r i e d  by t h e  Hospi ta l .  

3 .  It i s  understood and agreed t h a t  no nurse w i l l  l ose  her job  as a r e s u l t  
of a c t i v e  treatment hosp i ta l s  phasing out  o r  chanqing the  hea l th  f a c i l -  
i t i e s  other  than ac t i ve  treatment, or where the  hosp i ta l s  amalgamate 
serv ices.  

4 .  Retroact ive  pay w i l l  be pa id  by separate cheque. 

5. The Hosp i ta l  agrees t o  recognize the Grace Graduates as being members 
o f  the  bargain ing u n i t .  Grace Graduates who work i n  Special  Un i t s  
s h a l l  receive t h e i r  sa la ry  r a t e  as spec i f i ed  i n  Appendix "A" p l u s  one 
a d d i t i o n a l  increment. For Grace Graduates a t  the  top step, t h e  
a d d i t i o n a l  increment w i l l  be four  hundred and e i g h t y  d o l l a r s  ($480) per  
year. 

Signed t h i s  1 ;  day o f  +I..c 
I)' 1983* 

SIGNED OIJ BEHALF W THE HOSPITAL UNION 

/ 

I 
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MEWORANDUM OF AGREEMENT 

BETWEEN : The Colchester Hosp i ta l  

and 

The Colchester Local o f  the 
Nova Sco t i a  Nurses Union 

The p a r t i e s  hereto agree t o  modify the  C o l l e c t i v e  Agreement f o r  nurses 
on twe lve  (12)  hour s h i f t .  The clauses noted below s h a l l  replace t h e i r  
number i n  t he  C o l l e c t i v e  Agreement. A l l  o ther  p rov is ions  of the  C o l l e c t i v e  
Agreement s h a l l  apply. 

7.00 

7.01 

7.03 

7.04 

7.05 

8 .03  

The hours o f  work s h a l l  be seventy- f ive  ( 7 5 )  hours per two ( 2 )  
week per iod  d iv ided i n t o  s i x  (6)  s h i f t s  o f  11:25 h o u r / s h i f t s  p lus  
one (1) seven and one-hal f  ( 7 4 )  hour s h i f t .  

The eleven and one-quarter (11 1/4)  hour s h i f t  s h a l l  be exc lus i ve  
of f o r t y - f i v e  ( 4 5 )  minutes, one- th i rd  (1/3)  o f  which s h a l l  be used 
i n  conjunct ion w i t h  a pa id  f i f t e e n  (15) minute per iod  t o  become a 
second designated meal break. This eleven and one-quarter 
(11 1/4) hour s h i f t  s h a l l  inc lude a t  l e a s t  two (2)  designated 
f i f t e e n  (15)  minute co f fee  breaks. 

The meal and co f fee  breaks for  the seven and one-half  ( 7 3 )  hour 
s h i f t  s h a l l  be i n  accordance w i t h  A r t i c l e  7.00 of t he  C o l l e c t i v e  
Agreement. 

Regular nurses s h a l l  not normal ly  be requ i red  t o  work more than 
f o u r  ( 4 )  consecut ive s h i f t s  between days off. 

A twenty- four (24)  hour no t i ce  w i l l  normal ly  be given when t h e  
hours o f  work have t o  be changed. I f  the hours o f  work a re  
changed by t h e  Hosp i ta l  wi thout  twenty- four  ( 2 4 )  hours no t ice ,  
over t ime ra tes  w i l l  be paid f o r  the newly assigned s h i f t .  

Each nurse s h a l l  r ece i ve  seven ( 7 )  days o f f  i n  each two ( 2 )  week 
per i od. 

I f  opera t iona l  requirements permit ,  t h e  Hosp i ta l  w i l l  grant  
e v e r y  second weekend o f f .  

Nurses working a twelve (12) hour s h i f t ,  the m a j o r i t y  o f  which 
f a l l s  between 1800 and 0600 hours w i l l  be paid a premium of t h ree  
d o l l a r s  and s i x t y - e i g h t  cents ($3.68). 

i, 1 
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10.00 

10.06 

10.09 

10.13 

10.14 

Paid s i c k  leave s h a l l  accumulate and be granted a t  the  r a t e  of 
eighteen and th ree- quar te r  (18 3/4) hours per month worked, 
e f f e c t i v e  t h e  f i r s t  day o f  employment. The maximum amount of 
accumulation s h a l l  be eleven hundred and twen ty- f i ve  (1125) hours. 

Paid vacat ion s h a l l  be granted on the  f o l l o w i n g  basis :  

- less than one ( 1 )  year of serv ice :  9.375 .hours f o r  each 165 
ho u r  s worked 

- over  one (1) year  o f  serv ice  but  less  than four  ( 4 )  years o f  
completed serv ice:  a t  t he  r a t e  o f  112.5 hours per year 

- over f o u r  ( 4 )  years o f  completed se rv i ce  a t  the  r a t e  of 150 
hours per year 

- a f t e r  twenty (20) years o f  serv ice  a t  t he  r a t e  o f  187.5 hours 
per year 

Any regu la r  scheduled hours fo r  which compensation was pa id  s h a l l  
be considered working hours f o r  t he  purpose o f  c a l c u l a t i n g  
vacat ion. 

Nurses w i l l  rece ive  seven and one-half  ( 7 3 )  pa id  hours o f f  on or 
f o r  the  s t a t u t o r y  ho l idays  o u t l i n e d  i n  A r t i c l e s  10.09 and 10.10 o f  
t he  C o l l e c t i v e  Agreement. 

When a ho l i day  f a l l s  w i t h i n  the  vacat ion  period, the nurse i s  
e n t i t l e d  an a d d i t i o n a l  seven and one-hal f  (73) hour day. 

Nurses who work a twelve (12) hour s h i f t  on ho l idays  o u t l i n e d  i n  
A r t i c l e  10.09 o f  t h e  C o l l e c t i v e  Agreement w i l l  be paid a t  t he  r a t e  
of t ime and one-hal f  f o r  those hours. I n  add i t i on ,  nurses w i l l  be 
granted a f u r t h e r  seven and one- ha l f  ( 7 3 )  hours o f f  w i t h  r e g u l a r  
pay a t  a t ime mu tua l l y  agreed between t h e  Hosp i ta l  and the  Nurse. 

Th is  Memorandum of Agreement s h a l l  remain i n  e f f e c t  unless one pa r t y  
g ives t o  the  other  p a r t y  seven ( 7 )  calendar days n o t i c e  o f  i t s  i n t e n t i o n  t o  
te rmina te  the agreement. A f te r  such seven ( 7 )  days n o t i c e  t h i s  Agreement 
s h a l l  become n u l l  and void and the  prov is ions  es tab l i shed i n  t he  C o l l e c t i v e  
Agreement s h a l l  apply. 

The p a r t i e s  f u r t h e r  agree t h a t ,  dur ing  the  seven ( 7 )  days n o t i f i c a t i o n  
per iod,  the p a r t i e s  w i l l  meet t o  discuss the  reasons f o r  the  te rmina t ion  of 
t h i s  Memorandum o f  Agreement and t o  determine i f  o ther  mu tua l l y  acceptable 

, arrangements can be made. 

S I G N E D  i n  TRUKO t h i s  ) 5' day of L/L;.:fl, 1983 I 
I FOR THE HOSPITAL FOR THE UNION 


