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between the 

HER MAJESTY THE QUEEN IN THE RIGHT OF THE PROVINCE 

BY THE CIVIL SERVICE COMMISSION 
(hereinafter  referred to as t h e  "Employer") 

C+--, 
j 

\\ ' 

OF NOVA SCOTIA REPRESENTED IN THE BEHALF 

Y; 

andthe 

b '  L NOVA SCOTIA GOVERNMENT EMPLOYEES UNION 
(hereinafter  referred to  as t h e  YJnionl') 

RE: Health Services Classification and P m  
- Nursing Services Personnel - HSN - 

The signatories to th is  Memorandum hereby a g r e e  on t h e  following: 

(a) t h e  Union representatives by vi r tue  of affixing thei r  signatures hereto  agree to 
recommend to thei r  members, t h e  accep tance  of t h e  following i t e m s  which shall 
const i tu te  a "Package Proposal". 

t h e  Employer representatives by vi r tue  of affixing thei r  signatures hereto,  a g r e e  
to recommend to thei r  supervisory officials t h e  acceptance of t h e  following 
i t ems  which shall const i tu te  a "Package ProposalI1. 

i t  is understood by both commit tees  t h a t  t h e  following "Package Proposal" will 
be  presented t o  the i r  respective part ies with all possible dispatch. 

(b) 

(c) 

I t  is agreed t h a t  t h e  following t e rms  and conditions represent t h e  t e r m s  of se t t l ement  
which const i tu te  t h e  "Package Proposalt1 and tha t ,  upon ratif ication by t h e  part ies,  t h e  
existing Collective Agreement between t h e  part ies shall  be amended accordingly: 

ARTICLE 38 - PAY 

38.01 The rates of pay contained in-Schedule I, effective April 1, 1984, and Schedule 11, 
e f fec t ive  March 31, 1985, form par t  of th is  Agreement. 

SCHEDULE I - SALARIES 

The rates of pay in effect March 31, 1984 shall be increased as follows: 

Effect ive  April 1, 1984, all r a t e s  shall be  increased by five percent (5%). 

Effective March 31, 1985, t h e  foregoing rates shall be  increased by a fu r the r  
four  percent  (4%). 

TERM OF AGREEMENT 
/ 

ne Agreement shall be in &.f&ct for 3 fer 
c / 1986. 
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HOURS OF WORK 

14.01 A Institutional 

(4) Should a n  employee be recalled to duty  during t h e  designated one-half ( V Z )  hour 
meal period as provided for in Article 14.01A(3) and t h e  e n t i r e  one-half ( V t )  hour 
meal period cannot  b e  rescheduled during t h e  shift ,  t h e  one-half (5) hour meal 
period shall be deemed to be t i m e  worked and compensated f o r  a t  t h e  applicable 
overtime rates set out in Article 15. Should an employee be recalled to duty  during 
t h e  t i m e  provided in 14.01A(3), o the r  than during t h e  designated one-half ( V Z )  hour 
meal period, and t i m e  off equal to t h e  di f ference between t h e  break t i m e  taken  
and t h e  total break allowance cannot -be  granted during t h e  shift, t h e  break t i m e  
no t  taken because of recal l  to duty shall be  considered as over t ime and 
compensated fo r  in accordance with t h e  provisions of Article 15. 

(14) Amend "four (4) days' leave" to read "five ( 5 )  days' leave". 

(15) N o  shi f ts  shall be spli t  f o r  a period longer than t h e  regularly scheduled meal 
and rest periods as provided f o r  in Article 14.01A(3). 

14.01 B Non-Institutional 

(4) No shif ts  shall be spli t  f o r  a period longer than t h e  regularly scheduled meal 
period, excep t  as otherwise requested by t h e  employee. 

OVERTIME EXCLUSIONS 

15.01 Except f o r  Nursing Instructors, a l l  positions in t h e  bargaining unit  shall be  eligible 
fo r  over t ime compensation. / 

STANDBY COMPENSATION 
u9- 

16.01 Employees who are required by t h e  Employer to standby shall  receive standby pay 
of eight dollars ($8.00) fo r  each  standby period of eight (8) hours o r  less. 

16.07 The Employer shall provide at least six (6)  hours between t h e  t i m e  a n  employee of 
t h e  Operating Room, t h e  Renal Dialysis Unit, t h e  Cardiac  Catheter izat ion Unit, 
t h e  Vascular Unit, o r  Recovery Room, completes  a period of callback and t h e  
commencement  of t h e  employee's next  regular shift. If mutually agreeable 
between t h e  employee and t h e  Employer, ar rangements  in variance to t h e  
foregoing will be acceptable  and will not  const i tu te  a violation of th is  Article. 

-c-cd 

ADOPTION LEAVE 

19.10 VI v The Employer shall, upon request  of a female  employee and receipt  of a c e r t i f i c a t e  
f rom t h e  Administrator of Family and Child Welfare stating t h a t  t h e  said employee 
has filed a not ice  of proposed adoption under t h e  Adoption Act  of a child f ive  (5 )  
years of a g e  or younger grant t h e  employee a Ieav: of absence without pay f o r  t h e  
week in which t h e  adoptive child comes into -of t h e  employee and such 
additional weeks, up to 4 as t h e  employee requests. The employee shall be 
ent i t led  to a fu r  af h e r ~ l e a v e  of absence without pay where it is 
necessary to e f f e c t  t h e  adoption, providin t h a t  t h e  total period of leave granted 
under Article 19.10 does n o t  ezceed  six (67 rponths. The provisions of this sect ion 
apply to female  employees only. 

GRIEVANCE PROCEDURE 

26.10 Cases of- arassment  ;hill de considered as discrimination and a m a t t e r  for 
grievance and adjudication. Such grievances may be filed by t h e  aggrieved ' 

erhployee and/or t h e  Union at S t e p  Three  of t h e  grievance procedure and shall be  
t r ea ted  in s t r i c t  confidence by both t h e  Union and t h e  Employer. 

I 
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S M E W  AND HEALTH 

2 1.04 Video Display Terminals 0 6 - i  1 
(a) An employee who is required to work at a Video Display Terminal (VDT) for  

f i f ty  percent (50%) or more of t h e  normal work week shall be entit led t o  have 
almologist prior to operating such 
ter. The Department shall, where 

required, pay the  costs of such examinations or  tests where not  covered by a 
medical plan provided by the  Employer. 

(b) A pregnant VDT operator may request a *reas&pne n t  fo l j t he  period of 
pregnancy by forwarding a written request t o  the  employee's immediate 
supervisor along with a cer t i f icate  from a duly qualified medical practitioner 
certifying she is pregnant. Upon receipt of t h e  request, t he  Department, 
where possible, will assign the  VDT operator to an al ternate  position and/or 
classification or  t o  a l te rna te  duties within t h e  Department. 

6 7 ~ -  I 

-7 

NEW ARTICLE - TECHNOLOGICAL CHANGE 

.o 1 

.02 

.03 

.04 

.05 

Joint Commit tee  12 E'i / 
(a) Within sixty (60) days of the  signing of this Agreement, t he  parties a r e  to 

m h  a joint commi tBe  of equal repre- ion of t he  Union and the  Civil 
Service Commission, as represented by the  Staff Relations Division, fo r  t he  
purpose of maintaining continuing cooperation and consultation on 
technological change and circumstances identified in Article 35.0 1. The 
commit tee  shall appoint additional representatives as required. 

(b) The joint commit tee  shall meet  as required to discuss mat ters  of concern 
between the  parties related to technological change and circumstances 
identified in Article 35.01. 

(c) The joint commit tee  shall be responsible for: 

(1) defining problems; 

(2) developing viable solutions to such problems; 
(3) recommending the  proposed solution to the  Employer. 

(d) The Employer will provide t he  joint commit tee  w i t h 2 s  much n as 
reasonably possible of expected redundancies, relocations, reorganizational 
plans and technological change. 

(e) I t  is understood tha t  t h e  joint commit tee  provided fo r  herein shall be a single 
committee to cover all Civil Service bargaining units represented by the  
Union. 

=+I-) 

Definition 

For t h e  purposes of this Article, "technological change" means t he  introduction of 
equipment or  material by t h e  Employer into i t s  operations, which is likely to a f fec t  
t he  job security of employees. 

Introduction 
The Employer agrees t ha t  it will endeavour to introduce technological change in a 
manner which, as much as is practicable, will minimize the  disruptive effects on 
employees and services to  t h e  public. 

Notice to Union 13 4 
i 4  
./ this period - The Employer will give the  Union written no 

three  (3) months prior to the  da t e  t he  change 
the  parties will meet  to discuss t he  s teps  to 

change at least 

be affected. 

Retraining 
Where retraining of employees is necessary, it shall be provided, during normal 
working hours where ossible. - b 

.~ 'U --+---F f d  
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ARTICLE 35 - LAYOFF AND RECALL 

35.01 Layoff 
(a) An employee(s) may be laid off because of technological c h s e ,  shortage of 

work or fqnds, or because of t h e  d i s con t in ince  or a function or t he  - 
(b) Where an employee's position is relocated, he/she shall be offered t he  position 

in the  new location. The employee may decline an offer  pursuant t o  this 
section, in which case t h e  provisions of Article 35.10 shall apply. 

FeorganizaTion of a function. ./-- - 

(c) Where an  employee's position becomes redundant the  provisions of Article 
35.10 shall apply. 

35.02 Application 
For t h e  purposes of this Article "employee" means a permanent employee or a te rm 
employee with five (5) or more years of service. 

35.03 Union Consultation 
Where employees are to be laid off, t h e  Employer will advise and consult with t h e  
Union as soon as reasonably possible after t h e  change appears probable, with a view 
t o  minimizing the  adverse e f fec t s  of the  decision to lay off an eplployee(s). 

35.04 Layoff Procedure 
Current language of existing Article 35.04. 

911-c 

35.05 Seniority Defined 

For t h e  purposes of this Article, seniority shall be defined as the  length of 
continuous service dating from the  last  da t e  of appointment to t h e  Civil Service. 

i 35.06 Loss of Seniority 
An employee shall lose seniority in t he  event  that: 

(a) Current language; 

(b) Current language; 

(c) Delete current  language; 

(d) t h e  employee refuses recall, except  as otherwise provided for in Article 
35.14(a); 

(e) t he  employee is laid off for more than twelve (12) con secutive months without 
recall; 

29- 2 

"fly \p, 
(f) Delete current  language. P", c. 5 

35.07 Notice of Layoff 

(40) d s notice of layoff shall be s en t  by t he  Employer t o  t h e m a n d  t h e  
e m p l o y e e ( k a r e  to be laid off, except where a greater period of notice is 
provided for  under Article 35.08. 

35.08 Where the Employer lays off t en  (10) or more persons in a Department, Board, 
Commission or Agency, within any period of four (4) weeks or  less, notice of layoff 
shall be sent  by t he  Employer t o  t he  Union a m  who a re  to  be laid off, in 
accordance with t he  following: 

(a) eight (8 )  weeks' if t e n  (10) or more persons and fewer than one hundred (100) 
persons are t o  be laid off; 

(b) twelve (12) weeks' if one hundred (100) or more persons and fewer than three  
hundred (300) are to be laid off; 

(c) sixteen (16) weeks' if th ree  hundred (300) or more persons are t o  be laid off. 
- _  ~ -x.__ 

- " 
-"I - -  
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(d) Notices pursuant to  th is  sect ion shall  include t h e  e f fec t ive  d a t e  of layoff and 
t h e  reasons therefor.  

(e) An employee in receipt  of layoff not ice  shall be ent i t led  to exercise  any of t h e  
following options: 

(1) to exercise placement/displacement r ights in accordance with t h e  
procedures set o u t  in Article 35.10. 

(2) to accep t  layoff and be ent i t led  to recall  in accordance with Article 
35.13; 

(3) to resign with severance pay in accordance with Article 35.18; 

An employee who intends to exercise placement/displacement rights pursuant 
to (e)(l) above will indicate such in ten t  to t h e  Employer within two  (2) full  
days following receipt  of t h e  layoff notice. If t h e  employee does no t  indicate  
such in tent  within th is  period, he/she will be deemed to  have opted to a c c e p t  
layoff in accordance with (ex21 above. 

35.09 Pay in Lieu of Notice 
Where t h e  not ice  required by 35.07 and 35.08 is n o t  given, t h e  employee shall 
receive pay in lieu thereof for  t h e  amount of notice to which t h e  employee is 
entitled. 

35.10 Placement/Displacement Procedures 
(a) Subject to consideration of ability, experience, qualifications, o r  where t h e  

Employer establishes t h a t  special skills or qualifications are required, 
according to objective tests and standards reflecting t h e  functions of t h e  job 
concerned, an  employee in receipt  of layoff notice,  who has  no t  been placed in 
accordance with Art ic le  35.01(b), or whose position has  become redundant, 
shall have t h e  right to be placed in a vacancy in t h e  following manner and 
sequence: 

- 
(1) a position in t h e  employee's s a m e  position classification title, o r  position 

classification titie series, within t h e  employee's s a m e  geographic location 
and t h e  s a m e  Depar tment ,  Board, Commission or Agency; 

(2) i f  a vacancy is n o t  available under (1) above, then  a position in t h e  
employee's s a m e  position classification title, or position classification 
title series, within t h e  employee's s a m e  geographic location, in  any o ther  
Department,  Board, Com mission or Agency; 

(3) i f  a vacancy is n o t  available under (2) above, then  any position f o r  which 
t h e  employee is qualified within t h e  employee's same geographic location 
and s a m e  Depar tment ,  Board, Commission or Agency; 

(4) if a vacancy is not available under (3) above, or t h e  employee has declined 
a 'vacancy in accordance with t h e  provisions of 35.10(b), then any position 
f o r  which t h e  employee is qualified within the  employee's s a m e  
geographic location in any o ther  Department,  Board, Commission o r  
Agency. 

. 

A t  each of t h e  foregoing steps,  a l l  applicable vacancies shall be  identified and 
t h e  employee shall be assigned to t h e  position of his/her choice, subject  to 
consideration of t h e  provisions herein. If the re  is more  than one  employee 
affected,  thei r  order  of preference shall be determined by thei r  order of 
seniority. Vacancies pursuant to (3) and (4) above shall include a l l  vacancies in 
t h e  o ther  Civil Service bargaining units represented by t h e  Union. 

(b) An employee is n o t  required to accep t  a vacan t  position which has a lower 
maximum salary than that  of the  employee's classification. An employee who 
declines such vacancy at any s t e p  in t h e  placement/displacement procedures 
under Article 35.10 shall be  ent i t led  to exercise his/her rights at t he  next  
subsequent s t e p  in t h e  procedures outlined herein. 

' 



(c) If a vacancy is not available under any of t h e  foregoing steps or  has been 
declined in accordance with 35.10(b), t he  employee shall have the  right to 
di another e i t h  lesser seniority who is in t he  same position 

e a t i o n  t i t l e s o n  classification title series, within t he  s ame  
geographic location and t h e  s ame  Department, Board, Commission o r  Agency. 
Such displacement is subject to consideration of Article 35.04 and the  
employee to  be  displaced shall be one who has t h e  least seniority among those 
whom t h e  employee in receipt of layoff notice is entit led to displace. 

(d) An employee who has elected to exercise displacement rights i n  accordance 
with (c) above and has been unable to do so, shall be entit led to exercise 
placement rights to vacant position(s) in respect to other  locations in h i d h e r  
Region, as outlined in Appendix . Such placement rights shall be  
exercised in respect to any location on a Region-wide basis,in accordance with 
the  provisions and sequence set out  in 35.10(a) and 35.1O(b) and, wherein the  
employee is entit led to a choice of position, such ent i t lement  shall also apply 
to choice of location. 

(e) If a vacancy is not available under (d) above or has been declined in 
accordance with 35.10(b), t he  employee shall have t he  right to displace 
another employee with lesser seniority who is in t he  same position 
classification ti t le,  o r  position classification t i t le  series, within t he  same 
Region and the  same Department, Board, Commission o r  Agency. Such 
displacement is subject to consideration of Article 35.04 and the  employee to 
be displaced shall be one who has t he  least seniority among those whom the  
employee in receipt of layoff notice is entit led to displace. 

(f) An employee who has elected to exercise displacement rights in accordance 
with (e) above and has been unable to do so, shall be entit led to exercise 
placement rights to vacant positions in respect to locations in o ther  Regions. 
Such placement rights shall be exercised in respect to any location on a 
province-wide basis, in accordance with the  provisions and sequence set out in 
35.10(a) and 35.10(b) and, wherein t h e  employee is entit led to a choice of 
position, such entit lement shall also apply to choice of location. 

(g) If a vacancy is not available under (f) above or  has been declined in accordance 
with 35.10(b), t he  employee shall have t he  right to displace another employee 
with lesser seniority who is in t h e  same position classification title, or  position 
classification t i t l e  series, and t h e  s ame  Department, Board, Commission o r  
Agency, in any Region. Such displacement is subject to consideration of 
Article 35.04 and the  employee to be displaced shall be one who has t h e  least  
seniority, among those whom t h e  employee in receipt of layoff notice is 
entit led to displace. 

An employee who chooses to exercise rights in accordance with 35.10 may 
elect at any step, beginning with Article 35.10(aX1), to accept  layoff and be 
placed on the  recall l ist  or to resign with severance pay in accorance with 
Article 35.1 8. 

(i) A permanent employee who is placed in a te rm position shall retain h idhe r  
s ta tus  as a permanent employee. 

(j> An employee who is displaced pursuant to Arti all be entit led to the  
full rights contained in Article 35 and shall be t o  be  in receipt of a 
layoff notice from the  Employer. A dis employee shall not be 
considered to be laid off for purposes of the  of notice required under 
35.07 and 35.08, but shall be entit led only to t h e  full number of days' notice 
remaining thereunder from t h e  t ime  t h e  employee initially in receipt of notice 
exercised his/her displacement rights under this Article. 

(k) An employee will have a maximum of two (2) full days to exercise his/her 
rights at any of t h e  foregoing s teps  of t h e  placement/displacemen t procedures 
provided for herein. 

For the  purposes of exercising displacement rights under the  provisions of 
Article 35, t he  Department of Health, t he  Victoria General Hospital, t h e  Nova 
Scotia Hospital and t h e  N.S. Commission on Drug Dependency shall be deemed 
to be the  same department. 

(1) 
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zzF-l 35.1 1 Transfer Expenses 
An employee transferred pursuant to t h e  provisions of Article 35 outside his/her 
geographic location, as defined in th is  Article, shall be  eligible fo r  m o v v  
in accordance with t h e  provisions of Article 30. 

35.12 Recall  Procedure 
Employees who are laid off shall  be  placed on a recall list. 

35.13 (a) Subject to consideration of ability, experience,  qualifications, or where t h e  
Employer establishes t h a t  special  skills or qualifications a r e  required, 
according to objective tests and standards reflecting t h e  functions of t h e  job 
concerned, employees placed on t h e  recall  list shall be  recalled by order of 
seniority to any position in any Department,  Board, Commission o r  Agency f o r  
which t h e  employee is deemed to be qualified. Positions pursuant to th is  
section shall include a l l  positions in t h e  Civil Service bargaining units  
represented by t h e  Union. 

(b) The  Employer shall give not ice  of recall  by registered mail to t h e  employee's 
l a s t  recorded address. Employees are responsible fo r  keeping t h e  Employer 
informed of thei r  cur ren t  address. 

35.14 (a) An employee ent i t led  to recal l  shall return to t h e  services of t h e  Employer 
within two  (2) weeks of not ice  of recall, unless on reasonable grounds he/she is 
unable to d o  so. An employee who has  been given not ice  of recall  may refuse 
to exercise such right without prejudicing t h e  right to any fu tu re  recall,  
excep t  in t h e  case of recall  to t h e  employee's s a m e  position classification 
title, o r  position classification t i t l e  series, and t h e  s a m e  geographic location 
at t h e  t i m e  of layoff, in which e v e n t  he/she will be struck from t h e  recal l  list. 
However, an  employee's refusal to a c c e p t  recall  to h i d h e r  s a m e  position 
classification title, or position classification title series, within t h e  s a m e  
geographic location at t h e  t i m e  of layoff will no t  result  in loss of recall  r ights 
in t h e  case of recall  f o r  occasional work o r  f o r  employment of shor t  duration 
of t i m e  during which he/she is employed elsewhere. 

(b) Employees on t h e  recall list shall be given f i r s t  option of filling vacancies 
normally filled by casual workers, providing they possess t h e  necessary 
qualifications, skills and abilities, as determined by t h e  Employer, reflecting 
t h e  functions of t h e  job concerned. The  accep tance  of such casual work shall 
not  in any way a l t e r  or a f f e c t  t h e  employee's employment s ta tus ,  and, during 
such periods of casual work, t h e  employee shall remain on t h e  recall list. 

51 

3 fd 
1 , -v 

35.15 Delete  current  language. 

35.16 Delete  cur ren t  language. 

The layoff shall be  a te rmin  
35.17 Termination of Recall  Rights 

layoff l a s t s  f o r  more  than  t w  

35.1 8 Severance Pay 5 0 / 
I A t  t h e  end of t h e  twelve (12) month period referred to in 35.17, o r  at any ea r l i e r  

t i m e  an  employee in receipt  of a not ice  of layoff wishes to te rmina te  employment 
and waive recall  rights, t h e  employee shall be granted termination allowance as 

(a) one-half ( V Z )  month's pay, if he/she has  been employed (3) for th ree  years but  
less than t e n  (10) years; 

(b) one (1) month's pay, if he/she has been employed f o r  t e n  (10) years  but less 
than f i f t een  (1 5 )  years; 

' 2 (c) two  (2) months' pay, if he/she has been employed f o r  f i f t een  (15) years  but  less 
P .  than twenty (20) years; 

9 .:/ 
\ follows: 

. ;*$ 4 

.-. 
D 
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35.19 

35.20 

(d) th ree  (3) months' pay, if  he/she has been employed f o r  twenty (20) years but  
less than twenty- five (25) years; 

(e) four  (4) months' pay, if he/she has  been employed f o r  twenty- five (25) years  
but less than th i r ty  (30) years; 

(f) f ive  months' pay, if he/she has  been employed f o r  th i r ty  (30) o r  more  years. 

The amount of termination allowance provided herein shall be calculated by t h e  
formula: 

bi-weekly r a t e  x - 26 = one month 
12 

N o  New Employees 8- 
No new employee shall be hired unless on t h e  recall  l i s t  who a r e  able 

to be recalled, subject  to 
consideration of ability, experience, o r  where t h e  Employer 
establishes t h a t  special skills or as determined by t h e  

to perform t h e  work required have had 

Employer, according to objective tests and standards reflecting t h e  functions of 
t h e  job concerned. 

Geographic Location 
For  t h e  purposes of this Article, "geographic location'' means t h a t  a r e a  within a 
radius of thirty- two (32) kilometers (20 miles) of t h e  actual  building o r  o the r  
regular place of employment of t h e  employee, excep t  t h a t  within t h e  Halifax- 
Dartmouth Metro area, "geographic location" is t h a t  area within a radius of sixteen 
(16) kilometers (IO miles) of t h e  actual building or o ther  regular place of 
employment of t h e  employee. 

JOB POSTING 

36.03 Grievance/ Adjudication 
Notwithstanding any o ther  provision of th is  Agreement,  for t h e  purposes of this 
Article, t h e  grievance and adjudication rights of a n  employee covered by th is  
Agreement shall be extended to apply to all positions included in a l l  Civil Service 
bargaining units covered by all collective agreements  between t h e  Union and t h e  
Employer made pursuant to t h e  Civil Service  Collective Bargaining Act. 

SHIFT PREMIUM 

41.01 An employee shall receive a shif t  premihm of $2.55 per  shift ,  f o r  a l l  complete  
shifts  worked, including over t ime shif ts  worked, on shifts, half o r  more of t h e  hours 
of which are regularly scheduled between 6 

L e t t e r  of Understanding 
Notwithstanding t h e  provisions of Article 41, a n  employee working a twelve (12) hour sh i f t  
shall receive a shift  premium of $3.83 for  all complete  twelve (12) hour shifts  worked, 
including over t ime shif ts  worked, on shifts, half or more  of t h e  hours of which a r e  
regularly scheduled between 6:OO p.m. and 6:OO a.m. 

ARTICLE 31 - PUBLIC SERVICE AWARDS 

31.01 (a) An employee who is re t i red because of age, or mental  or physical incapacity 
's pay for e a c h  year  of 

_. - --\- 

(b) The  amount  of Public Service Award provided under Article 31.01(A) shall b e  

shall be granted a Public Service Award equal to o 
full t i m e  service  to a maximum of 26 years. 3 p J Q ' ? ' S -  1 b * 

calculated by t h e  formula: 

Annual Salary = 1 week 
52 
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EDUCATION LEAVE 

19.14 (a) The Employer agrees to be consistent in its application and administration of 
t he  Education Leave Policy pursuant to Section 5,  Chapter 6 of Manual 510 
Personnel Administration. 

- 
(b) Subject to operational requirements, leave of absence with pa,y shall be 

granted to allow an employee to w v  e 'ons for  courses approved by 
the  Employer prior thereto. 

(c) Leaves of absence for education purposes shall not be unreasonably denied. 

UNIT PREMIUM 

42.05 An employee assigned to  the  
Hospital, shall receive a 

presently W-5 of the  Nova Scotia 
completed eight (8) hour shift  and 

$2.78 per  completed twelve (12) hour shift. 

I t  is expressly understood tha t  the  foregoing constitutes an understanding and an 
agreement reached between the  Employer Negotiating Commit tee  and the  Union 
Negotiating Committee and should not otherwise be interpreted as representing an  
agreement binding ei ther  the  Employer o r  t h e  Union. 

Signed on behalf of the  Union: Signed on behalf of the  Employer: 

Dated at Halifax, Nova Scotia this /9& day of 1984. 
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MEMORANDUM OF AGREEMENT 

between the 

HER MAJESTY THE QUEEN IN THE RIGHT OF THE PROVINCE 

BY THE CIVIL SERVICE COMMISSION 
(hereinafter  referred to as t h e  "Employer") 

OF NOVA SCOTIA REPRESENTED IN THIS BEHALF 

NOVA SCOTIA GOVERNMENT EMPLOYEES UNION 
(hereinafter  referred to as t h e  "Union") 

Re: Confidentiality of Health Information 

The signatories to this  Memorandum hereby a g r e e  t h a t  t h e  Employer will store employee 
health information separate ly  and t h a t  access t h e r e t o  shall  be given only to those  persons 
directly involved, in administering t h a t  information. 

I t  is fu r the r  agreed t h a t  t h e  foregoing provisions shall  b e  implemented during t h e  t e r m  of 
t h e  Collective Agreement. 

Signed on behalf of t h e  Union: Signed on behalf of t h e  Employer: 

A 

Dated at Halifax, Nova Scotia th is  1984. 
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SCHEDULE "I" 

HEALTH SERVICES CL, SSIFICATION AND PAY PLAP - HSN 
BI-WEEKLY AND APPROXIMATE ANNUAL RATES 

EFFECTIVE FROM APRIL 1,1984 - MARCH 30, 1985 

I II m Iv V VI 

HSN 20 
Graduate Nurse (Non-Registered) 

885.36 908.58 935.63 966.61 1,001.43 1,040.09 
23,019.36 23,623.08 24,326.38 25,131.86 26,037.18 27,042.34 

HSN 21 
Staff Nurse (Registered) 

897.48 920.69 947.75 978.73 1,013.54 1,052.21 
23,334.48 23,937.94 24,641.50 25,446.98 26,352.04 27,357.46 

HSN 22 
Assistant Head Nurse, O.R. Nurse, Supervisor Nursing Homes 

935.78 962.85 993.83 1,028.62 1,067.31 
24,330.28 25,034.10 25,839.58 26,744.12 27,750.06 

HSN 23 
Nurse (NSTC), Student Health Nurse (Education) 

967.12 990.33 1,017.42 1,048.37 1,083.18 
25,145.12 25,748.58 26,452.92 27,257.62 28,162.68 

HSN 24 
Head Nurse, Nursing Lnstructor I & II, Staff Health Nurse, 
Student Heaith Nurse, Staff Health/Infection Control Officer 

967.12 990.33 1,017.42 1,048.37 1,083.18 1,121.88 
25,145.12 25,748.58 26,452.92 27,257.62 28,162.68 29,168.88 

HSN 25 
Community Health Nurse, Field Coordinator (Homes for Special Care) 
Nursing Instructor III, Nursing Officer - Nursing Homes 

990.33 1,017.42 1,048.37 1,083.18 1,121.88 1,161.93 
25,748.58 26,452.92 27,257.62 28,162.68 29,168.88 30,210.18 

HSN 26 
Nursing Planning Officer, Community Mental Health Nurse 

1,017.42 1,048.37 1,083.18 1,121.88 1,161.93 1,202.18 
26,452.92 27,257.62 28,162.68 29,168.88 30,210.18 31,256.68 

HSN 27 
Classification Assessments Officer (social Services) 
Nursing Instructor IV 

1,083.18 1,121.88 1,161.93 1,202.18 1,242.40 
28,162.68 29,168.88 30,210.18 31,256.68 32,302.40 
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I II m IV v 
HSN 28 
Group Leader/Critid Care Program 

1,121.88 1,161.93 1,202.18 1,242.40 1,282.64 
29,168.88 30,210.18 31,256.68 32,302.40 33,348.64 

HSN 29 
Infection Control Officer 

VI 

1,161.93 1,202.18 1,242.40 1,282.64 1,322.90 
30,210.18 31,256.68 32,302.40 33,348.64 34,395.40 
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SCHEDULE "II" 

HEALTH SERVICES CLASSIFICATION AND PAY PLAN - HSN 
BI-WEEKLY AND APPROXIMATE ANNUAL RATES 

EFFECTIVE FROM MARCH 31,1985 - MARCH 29, 1986 

I II m Iv V VI 

HSN 20 
Graduate Nurse  (Non-Registered) _- 

&.$baL 944.92 973.06 1,005.27 1,041.49 1,081.69 
23,940.02 24,567.92 25,299.56 26,137.02 27,078.74 28,123.94 

HSN 21 
Staff Nurse (Registered) 

933.38 957.52 985.66 1,017.88 1,054.08 1,094.30 
24,267.88 24,895.52 25,627.16 26,464.88 27,406.08 28,451.80 

HSN 22 
Assistant Head Nurse, O.R. Nurse, Supervisor Nursing Homes 

973.21 1,001.36 1,033.58 1,069.76 1,110.00 
25,303.46 26,035.36 26,873.08 27,813.76 28,860.00 

HSN 23 
Nurse  (NSTC), Student Health Nurse (Education) 

1,005.80 1,029.94 1,058.12 1,090.30 1,126.51 
26,150.80 26,778.44 27,511.12 28,347.80 29,289.26 

HSN 24 
Head Nurse, Nursing Instructor I & II, Staff Health Nurse, 
Student Health Nurse, Staff Health/Infection Control Officer 

1,005.80 1,029.94 1,058.12 1,090.30 1,126.51 1,166.76 
26,150.80 26,778.44 27,511.12 28,347.80 29,289.26 30,335.76 

HSN 25 
Community Health Nurse, Field Coordinator (Homes for Special Care) 
Nursing Instructor III, Nursing Officer - Nursing Homes 

1,029.94 1,058.12 1,090.30 1,126.51 1,166.76 1,208.41 
26,778.44 27,511.12 28,347.80 29,289.26 30,335.76 31,418.66 

HSN 26 
Nursing Planning Officer, Community Mental Health Nurse 

1 , 0 5 8 . 1 2 h  1,090.30 1 , 126.51 1,166.76 1,208.41 1,250.27 
Z m - 3 2  28,347.80 29,289.26 30,335.76 31,418.66 32,507.02 

HSN 27 
Classification Assessments Officer (Social Services) 
Nursing Instructor IV 

1,126.51 1,166.76 1,208.41 1,250.27 1,292.10 
29,289.26 30,335.76 31,418.66 32,507.02 33,594.60 
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I I[ m Iv V 

HSN 28 
Group LeaderlCritical Care Program 

1,166.76 1,208.41 1,250.27 1,292.10 1,333.95 
30,335.76 31,418.66 32,507.02 33,594.60 34,682.70 

HSN 29 
Infection Control Offieer 

1,250.27 1,292.10 1,333.95 1,375.82 
32,507.02 33,594.60 34,682.70 35,771.32 

VI 
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APPENDIX 

REGIONS PURSUANT TO ARTICLE 34 

REGION 

Cape Breton 

Centra l  

Eastern 

Northern 

Southern 

Valley 

COUNTIES INCLUDED 

Cape Breton 
Inverness 
Richmond 
Victoria 

Halifax 
Hants  

Antigonish 
Guysborough 
Pictou 

Colchester 
Cumberland 

Lunen bu r g 
Queens 
Shelburne 
Yarmouth 

Annapolis 
Digby 
Kings 


