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ARTICLE 1 - PURPOSE

1.01

1.02

The general purpose of this Agreement is to establish and maintain collective
bargaining relations between the Hospital and the nurses covered by this
Agreement; to provide for on-going means of communication between the
Associationand the Hospital and the prompt disposition of grievances and the
final settlement of disputesandto establishand maintainmutually satisfactory
salaries, hours of work and other conditions of employmentinaccordancewith
the provisions of this Agreement.

Itis recognized that nurses wish to work together with the Hospital tosecurethe
best possible nursing care and health protection for patients. Appropriate
committees have been created under this Agreement to work towards this
objective.

ARTICLE 2 - DEFINITIONS AND GRADUATE NURSES

2.01

2.02

2.03

2.04

A registered nurseis a nursewho holds certificationwith the College of Nurses
of Ontario in accordancewith the Health Disciplines Act.

A graduate nurse is defined as a nurse with certification incompletewho is a
graduate of a programacceptableto the College of Nurses and is either inthe
process of being certified by the College of Nurses of Ontarioor is completing
certificationrequirements. This certification shall be completedwithin twenty-
four (24) months following date of hire. Where a nurse fails to complete such
certification requirements, she will be terminated from the employ of the
Hospital. Such terminationshallnotbesubjectmatterof grievanceorarbitration
procedure. The foregoing does not apply to nurses employedprior to October
23, 1981, except those currently in the process of completing certification
requirementswho shall berequired to completesuchcertificationinaccordance
with the provisions of the existing collective agreement.

Afull-time nurseis anursewho is regularlyscheduledto work the normalfull-
time hours referredto in Article 13.

A regularpart-timenurse is a nursewho regularlyworks lessthanthe normal
full-time hours referredto in Article 13 and who offers to make a commitment
to be available for work on a regular predetermined basis. All other part-time
nurses shall be considered casual nurses. The predetermined basis upon
which the commitmentto be available is made shall be determined in local
negotiations.

The definitions shall not have the effect of changing the composition of any
existing bargainingunits. The Hospital shall not refuseto acceptan offer from
a nurse to make a commitment to be available for work on a regular pre-
determined basis solely for the purpose of utilizing casual nurses so as lo
restrictthe number of regular part-time nurses.
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ARTICLE 3 - RELATIONSHIP

3.0

3.02

3.03

The Hospital and the Association agree that there will be no discrimination,
interference, intimidation, restrictionor coercionexercisedor practicedby any
of their representativeswith respectto any nurse becauseof her membership
or non-membership in the Association or activity or lack of activity on behalf
of the Association or by reason of exercising her rights under the Collective
Agreement.

The Association agrees there will be no Associationactivity, solicitationfor
membership, or collection of Associationdues on Hospital premisesor during
working hours except with the written permission of the Hospital or as
specifically provided for inthis Agreement.

Itis agreed that there will be no discriminationby either party or by any of the
nurses covered by this Agreement on the basis of race, creed, colour, national
origin, sex. sexual orientation, marital status, age, religious affiliation or any
other factor which is not pertinent to the employmentrelationship.

ARTICLE 4 - NO STRIKE, NOLOCKOUT

401

The Associationagrees there shall be no strikes and the Hospital agrees there
shallbe no lockouts so long as this Agreementcontinuesto operate. Theterms
"strike" and "lockout"shall bear the meaninggiven them in the Ontario Labour
Relations Act

ARTICLE 5 - ASSOCIATION SECURITY

5.01

5.02

503

5.04

5.05

The Hospitalwill deductfrom each nurse covered by this Agreementanamount
equalto the regularmonthly Association dues designated by the Association.

Such dues shall be deducted monthly and in the case @ newly employed
nurses, such deductions shall commence in the monthfollowing their date of
hire.

The amount of the regular monthly dues shall be those authorized by the
Association and the Provincial Secretary-Treasurerof the Association shall
notify the Hospital of any changes therein and such natification shall be the
Hospital's conclusive authority to make the deduction specified.

In consideration of the deducting and forwarding of Association dues by the
Hospital, the Association agrees to indemnifyand save harmless the Hospital
against any claims 0r liabilitiesarising or resultingfrom the operation of this
Article.

The amounts so deducted shall be remitted monthly to the Provincial Secretary-
Treasurer of the Association, no later than the end of the month followingthe
month inwhich the dues were deducted. In remittingsuch dues, the Hospital
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shall provide a list of nurses from whom deductions were made, including
deletions (indicating terminations) and additions from the preceding month
and their social insurance numbers. A copy of this list will be sent to the local
Association.

506  The Hospital agrees that an officer of the Association or nurse representative
shallbe altowed areasonableperiodduring regularworking hoursto interview
newly hired nurses during their probationary period. During such interview.
membership forms may be provided to the nurse. These interviews shall be
scheduledinadvanceas determined by local negotiationand may be arranged
collectively or individuallyby the Hospital.

NOTE  The list providedfor in Article 5.05 shall include any other informationthat is
currently providedto QNA. Additionally, the Hospital will provide each nurse
witha T-4 Supplementary Slip showingthe dues deducted inthe previousyear
for income tax purposes where such information is or becomes readily
available through the Hospital's payroll system.

ARTICLE 6 - REPRESENTATIONAND COMMITTEES
6.01  NURSE REPRESENTATIVESAND GRIEVANCE COMMITTEE

(@ The Hospital agrees to recognize nurse representativesto be elected or
appointedfrom amongstnurses inthe bargainingunitfor the purposeof
dealing with Association business as provided in this Collective
Agreement. The number of representatives and the areas which they
representare set out in the Appendix of Local Provisions.

(b)  The Hospitalwill recognizea Grievance committee, one of whom shall
be chairperson. This committee shall operate and conduct itself in
accordance with the provisions of the Collective Agreement and the
number of nurses onthe Grievance Committee is et out inthe Appendix
of Local Provisions.

(c) Itis agreed that nurse representatives and members of the Grievance
Committee have their regular duties and responsibilitiesto perform for
the hospitaland shall not leavetheirregular duties without first obtaining
permission from their immediatesupervisor. Such permissionshalt not
be unreasonablywithheld. If, inthe performanceof their duties, a nurse
representative or member of the Grievance Committeeis requiredto enter
anursing unitwithinthe hospitalinwhich she Is notordinarily employed
she shall, immediately upon entering such nursing unit, report her
presenceto the supervisororurse incharge, as the case may be. When
resumingtheir regular duties and responsibilities such representatives
shall again reportto their immediate supervisor. The Hospitalagrees to
pay for all time spent duringtheir regular hours by such representatives
hereunder.



6.02

6.03

HOSPITAL-ASSOCIATIONCOMMITTEE

@

There shall be a Hospital-Association Committee comprised of
representatives of the Hospital. One of whom shall be the Director of
Nursing or her designate and of the Association. one of whom shall be
the LocalPresidentor her designate. The numberd representativesisset
out in the Appendix of Local Provisionsand the membership or the
Committeemay be expanded by mutualagreement.

The Committeeshallmeet every two(2) months unlessotherwiseagreed
andas requiredunder Article8.01 (a) (i). The duties of chairpersonand
secretary shall alternate between the parties. Where possible, agenda
itemswill be exchangedinwriting at least five (5) calendar days priorto
the meeting. A record shall be maintained of matters referredto the
Committee and the recommended disposition, if any, unless agreedto
the contrary. Copies of the record shall be provided to Committee
members.

The purpose of the Committee includes:

i)  promotingandprovidingeffectiveandmeaningfulcommunication
of information and ideas; making joint recommendations on
matters of concern including the quality and quantity of nursing
care;

iiy  dealing with complaints referred to it in accordance with the
provisions of Article 8, ProfessionalResponsibility;

i) discussingand reviewing matters relatingto orientation and in-
service programs;

The Hospitalagrees to pay for time spent during regular working hours
for representatives of the Association attendingat such meetings.

NEGOTIATING COMMITTEE

The Hospitalagreesto recognizea NegotiatingCommittee comprised of
representatives of the Association for the purpose of negotiating a
renewalagreement. The numberof nursesonthe NegotiatingCommittee
is set outinthe Appendix of Local Provisions. The Hospitalagreesto pay
members of the Negotiating Committee for time spent during regular
working hours in negotiationswith the Hospitalfor arenewalagreement
up to, but not including, arbitration.

CENTRAL NEGOTIATING TEAM

In central bargaining between the Ontario Nurses'Association and the
Participating Hospitals, a nurse serving on the Association's Central
Negotiating Team shall be paid fortimelostfromherregularly scheduled
straight time working hours a her regular rate of pay, and without loss
of leave credits, for attending central negotiating meetings with the



Hospitals' Central Negotiating Committee up to, but not including,
arbitration.

Central Negotiating Team members shall receive unpaid time off for the
purpose of preparationfor negotiations.The Associationwill advise the
Hospitals concerned, as far in advance as possible, of thedatesforwhich
leave is being requested.

Upon referenceto arbitration, the Central Negotiating Team members
shall receive unpaid time off for the purpose of attending arbitration
hearings.

Time spent onsuch meetingswill not be consideredleave under Article
11.02, Leave for Association Business.

The maximum number of Central Negotiating Team membersentitledto
paymentunderthis provision shall be eight {8), andin no casewill more
than one (1) nurse from a hospital be entitled to such payment.

The Associationshalladvisethe Hospitals'Central NegotiatingCommittee
of those nursesto be paid under this provision. The Hospitals'Central
Negotiating Committee will make such request known to the affected
hospitals.

For any unpaid leave of absence underthis provision, the nurse'ssalary
and applicable full-time benefits shall bemaintainedby the Hospital, and
the Association agrees to reimburse the Hospital intheamount of the full
cost of such salary.

6.04  ACCIDENT PREVENTION- HEALTHAND SAFETY COMMITTEE

()

(b)

The Hospital and the Association agree that they mutually desire to
maintainstandards of safelyand health inthe hospital in order to prevent
accidents, injury and illness.

Recognizing its responsibilities under the applicable legislation, the
Hospital agrees to accept as amember of its Accident Prevention-Health
and Safety Committee,at leest one(1)representativeselected or appointed
by the Association from amongst bargaining unit employees.

Such Committee shall identify potential dangers and hazards, institute
means of improving healthand safely programs and recommendactions
to be taken to improve conditions relatedto safety and health.

The Hospital agrees to cooperate reasonably in providing necessary
information to enablethe Committee to fulfill its functions. Inaddition,

the Hospital will provide the Committee with reasonable access to all
accident reports, health and safety records and any other pertinent
information in its possession.

Meetings shall be held every second month or more frequently at the call
of the Chair, if required. The Committee shall maintain minutes of af!
meetings and make the same availablefor review.



6.05

6.06

6.07

6.08

(f)  Any representativeappointed or selected in accordancewith (b) hereof,
shall serve for a term of at least one (1) calendar year from the date of
appointment. Time offfor such representative(s) to attend meetings of the
Accident Prevention - Healthand Safely Committee in accordance with
thetoregoing, shallbe grantedand any representative(s) attendingsuch
meetings during their regularly scheduled hours of work, shall not lose
regular earnings as a result of such attendance.

(@) TheAssociation agrees to endeavour to obtain the full cooperationof its
membership inthe observation of all safety rules and practices.

{h)  Alltimespentbya member of the Accident Prevention- HealthandSafely
Committee attending meetings of the Committee and carrying out her
duties, shall be deemed to be work time for which she shall be paid by
the Hospital at her regular rate and she shall beentitledto such time from
work as is necessaryto attend scheduled meetings.

()  Pregnantemployees may request to be transferred from their current
duties if, in the professional opinion of the employee's physician, the
pregnancy may be at risk. If such atransfer is notfeasible. the pregnant
employee, if she S0 requests. will be granted an unpaid leaveof absence
before commencement of the current contractual maternity leave.

(i) Where the Hospital identifies high risk areaswhere nurses are exposed
to infectious or communicable diseases for which there are available
protective medications, suchmedications shall be provided at no cost to
the nurses.

Issues relatingto chairing of meetings and responsibility for the taking of
minutes should be discussed locally with the Hospital and the other Unions
representingemployeesof the Hospital.

The Associationmay hold meetingson Hospitalpremisesprovidingpermission
hes beenfirst obtained from the Hospital.

The Association shall keep te Hospital notified inwriting of the names of the
nurse representatives and/or Commitiee members and Officers of the Local
Associationappointed or setected underthis Articleaswell as theeffectivedate
of their respective appointments.

All reference to nurse representatives, committee membersand officersin this
Agreementshallbe deemed to mean nurse representatives, committeemembers
or officers of the Local Association.

The Hospital agrees to give representativesof the Ontario Nurses'/Association
access to the premises of the Hospital for the purpose of attending grievance
meetings or otherwise assisting in the administration of this Agreement,



6.09

6.10

provided prior arrangements are made with the Administrator. Such
representativesshall have accessto the premisesonly with the approval of the
Administratorwhich will not b unreasonablywithheld.

Where a nurse makes prior arrangements for time off from a tour of duty, the
nurse shall not be scheduledto work another tour that day.

Nurses who are members of committees pursuant to Regulation 518 of the
Public Hospitals Actwill suffer noloss of earningsfortimespent during regular
working hours for attendingcommittee meetings.

Where a nurse attends a committee meeting outside of regularly scheduled
hours, she will be paid for all hours spent in attendance at meetings at her
regular straighttime hourly rate.

ARTICLE 7 -GRIEVANCE PROCEDURE

7.01

7.02

7.03

For purposes of this Agreement. a grievance is defined as a difference arising
betweenthe parties relatingto the interpretation,application,administration or
alleged violation of the Agreement including any question as to whether a
matter is arbitrable.

At the time formal discipline is imposed or at any stage of the grievance
procedure, including the complaint stage, a nurseis entitled to be represented
by her nurse representative. In the case of suspension or discharge, the
Hospital shall notify the nurse of this right in advance.

It is the mutual desire of the parties heretothat complaints of nurses shall be
adjusted as quickly as possible, and it is understood that a nurse has no
grievanceuntil she hasfirst given her immediatesupervisor the opportunity of
adjustinghercomplaint. Suchcomplaint shallbe discussedwith herimmediate
supervisor within nine (9) calendar days after the circumstances giving rise to
it have occurred or ought reasonablyto have cometo the attentionof the nurse
andfailing settlementwithin nine (9) calendardays, it shall then be taken up as
a grievance within nine (9) calendar days following advice of her immediate
supervisor's decision in the following manner and sequence:

STEP NO. 1

The nurse may submit awritten grievance, signed by the nurse, to her
immediate supervisor. The grievance shall be on a form referred to in
Article7.09and shall identify the nature of the grievanceandthe remedy
sought and should identify the provisions of the Agreement which are
allegedto beviolated. The immediatesupervisorwill deliver her decision
inwriting within nine (9) calendar days following the day on which the
grievancewas presentedto her. failing settlement, then:



7.04

7.05

7.06

STEP NO.2

Within nine (9) calendar days following the decision under Step No. 1,
the nursemay submit the written grievanceto the Director of Nursingor
her designate who will deliver her decision in writing within nine (9)
calendardays from the date on which the writien grievancewaspresented
to her. The parties may, if they so desire, meetto discussthe grievance
at atime and place suitable to both parties. Failing settlement, then:

STEP NO.3

Within nine (9) calendar days following the decision in Step No. 2, the
grievance may be submitted in writing to the Hospital Administrator or
her designate. A meeting will then be held between the Hospital
Administrator or her designate and the Grievance Committeewithin nine
(9) calendardays of the submissionof the grievanceat StepNo. 3 unless
extended by agreement of the parties. Itis understood and agreedthat a
representativeof the OntarioNurses'Association and the grievor may be
present at the meeting. It is further understood that the Hospital
Administratoror her designate may have such counselandassistance as
she may desire at such meeting. The decision of the Hospital shall be
delivered inwriting within nine (9) calendar days followingthe date of
such meeting. A copy of the third step grievance reply will be provided
to the Employment Relations Officer.

A complaint or grievance arising directly between the Hospital and the
Association concerning the interpretation, application or alleged violation of
the Agreement shall be originated at Step No. 3 within fourteen (14) calendar
days following the circumstancesgiving rise to the complaint or grievance. A
grievance by the Hospital shall be filed with the Local President or her
designate.

Where a number of nurseshave identical grievancesand each nurse would be
entitled to grieve separately they may present a group grievance in writing
signed by each nurse who is grieving tothe Director of Nursingor her designate
within fourteen (14) calendar days after the circumstances giving rise to the
grievance have occurred or ought reasonablyto have come to the attention of
the nurse(s). The grievance shall then be treated as being initiatedat Step No.
2 and the applicable provisions of this Article shall then apply with respectto
the processing of such grievance.

The release of a probationary nurse shall not be subject to the grievance
procedureunlessthe probationarynurseisreleased for exercising aright under
thisAgreement. A claim by a nurse wha has completedher probationaryperiod
that she has been unjustly discharged or suspended shall be treated as a
grievance if awritten statement of such grievanceis lodged by the nurse with
the Hospital a Step No. 3 within seven (7) calendar days after the date the



707

7.08

7.09
7.10

Ak

7.12

713

discharge or suspension is effected. Such special grievance may be settled
under the Grievance or Arbitration Procedure by:

(@) confirming the Hospital's action in dismissing the nurse; or

(b) reinstatingthe nursewith or without toss of seniorityandwith or without
full compensation for the time lost; or

(c}y  byany other arrangementwhich may be deemed just and equitable.

The Hospitalagrees to provide written reasonswithin seven (7) calendardays
to the affected nurse inthe case of dischargeor suspensionand further agrees
that it will not suspend, discharge or otherwise discipline a nurse who has
completed her probationary period, without just cause.

Failing settlementunder the foregoing procedureof any grievance betweenthe
parties arising from the interpretation, application, administration or alleged
violation of this Agreement, including any questionas to whether a matter is
arbitrable. such grievance may be submitted to arbitration as hereinafter
provided. I no written request for arbitration is receivedwithin eighteen (18)
calendar days after the decision under Step No. 3 is given, the grievance shall
be deemed to have been abandoned. Where suchawritten requestis postmarked
within sixteen (16) calendar days after the decision under Step No. 3, itwill be
deemedto have been received within the time limits.

All agreements reached under the grievance procedure between the
representativestf the Hospital and the representativesof the Association will
befinal and binding upon the Hospital and the Association and the nurses.

Association grievances shall be on the form set out in Appendix 1.

When either party requests that any matter be submitted to arbitration as
provided in the foregoing Article, it shall make such request in writing
addressedto the other party to this Agreement, and at the same time name a
nominee. Within seven (7) calendar days thereafter the other party shall name
a nominee, provided, however, that if such party fails to name a nominee as
herein required, the Minister of Labour for the Province of Ontarioshall have
powertoeffectsuchappointmentuponapplicationtheretobytheparty invoking
thearbitrationprocedure. Thetwo nomineesstial lattemptto selectbyagreement
a chairman of the Arbitration Board. If they are unable to agree upon such a
chairmanwithin a period of fourteen (14) calendar days, they shall then request
the Minister of Labour for the Provinceof Ontarioto appoint a chairman.

No person may be appointed as an arbitrator who has been involved in an
attempt to negotiate or settle the grievance.

No matter may be submittedto arbitrationwhich has not been properly carried
through all requisite steps of the Grievance Procedure.

The ArbitrationBoardshall not beauthorizedto make any decision inconsistent

withthe provisions of this Agreement, nor to alter, modify, add to or amendany
part of this Agreement.
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7.16

717

The proceedings of the ArbitrationBoard will beexpeditedby the parties hereto
andthe decision of the majorityand where there is no majoritythe decision of
the chairmanwill befinal and bindinguponthe parties heretoand the nurse or
nurses concemed.

Eachof the partiesheretowill bear the expenseof the nominee appointed by it
andthe partieswill share equally the fees and expenses, ifany, of thechairman
of the Arbitration Board.

The time limits set outin the Grievanceand Arbitration Procedures hereinare
mandatory and failure to comply strictly with such time limits except by the
written agreement of the parties, shall resultin the grievance being deemed to

have been abandoned.subject only to the provisionsof Section44 (6) of The
Labour RelationsAct.

Wherever Arbitration Board is referred to in the Agreement, the parties may
mutually agree in writing to substitute a single Arbitrator for the Arbitration
Board at the time of referenceto arbitrationand the other provisionsreferring
to the Arbitration Board shall appropriately apply.

ARTICLE 8 - PROFESSIONAL RESPONSIBILITY

8.01

Inthe event that the Hospitalassigns a number of patientsor aworkloadto an
individualnurse or group of nurses such that she or they have causeto believe
that she or they are beingasked to perform morework than is consistent with
proper patientcare, she or they shall:

(@ ) Complaininwritingto the Association-Hospital Committee within
fifteen (15) calendar days of the alleged improper assignment. The
Chairman of the Association-Hospital committee shall convene a
meeting of the Association-Hospital Committee within ten (10)
calendardays of thefiling of thecomplaint. The Committeeshall hear
and attempt to resolve the complaint to the satisfaction of both
parties.

i} Failingresolution of the complaintwithin fifteen (15) calendar days
of the meeting of the Association-Hospital Committeethe complaint
shall be forwarded to an independent Assessment Committee
composed of three (3) registerednurses; one chosen by the Ontario
Nurses'Association, one chosen by the Hospital and one chosen
fromapanelof independentregisterednurseswho arewel Irespected
withinthe profession. The member of the Committee chosen from the
panel of independentregisterednurses shall act as Chairperson.

iii) The Assessment Committeeshallset a date to conduct a hearinginto
the complaintwithin fourteen (14) calendar days of its appointment
and shallbe empowered to investigate as is necessary and make what
findings as are appropriate in the circumstances. The Assessment
Committee shall report its findings, inwriting, to the parties within

10



8.02

8.03

8.04

8.05

thirty (30) calendar days following completion of its hearing.

{b) 1) The list of Assessment Committee Chairpersons is attached as
Appendix2. During the term of this Agreement, the Central Negotiating
Teams shall meet as necessary to review and amend by agreement
the list of chairpersonsof ProfessionalResponsibility Assessment
Committees.

The partiesagreethat should a Chairpersonbe required, the Ontario
Hospital Association and the Ontario Nurses'Association will be
contacted. They will provide the name of the personto be utilized on
thealphabeticallisting of Chairpersons. Thenameto beprovidedwill
be the top name on the list of Chairpersonswho has not been
previously assigned.

Should the Chairpersonwho is scheduledto serve decline when
requested, or it becomesobviousthat shewould not besuitable due
to connectionswith the Hospital or community. the next person on
the list will be approachedto act as Chairperson.

ii) Each partywill bearthecostof itsownnomineeandwillshareequally
the fee of the Chairperson and whatever other expenses are incurred
bythe Assessment Committeeintheperformanceoits responsibilities
as set out herein.

ORIENTATIONAND IN-SERVICE PROGRAM

The Hospital recognizes the need for a Hospital Orientation Program of such
duration as it may deem appropriate taking into considerationthe needs of the
Hospital and the nursesinvolved.

Before assigning a newly hired nurse incharge of a nursing unit, the Hospital
will first provide orientation both to the Hospital and to such nursingunit. Itis
understood that such nurse may be assigned to any tour as pari of her
orientation program, providing such assignment is in accordance with any
scheduling regulations or objectives contained in the Appendix of Local
Provisions which forms part of this Collective Agreement.

Nurses recalled from layoff under Article 10.07 (a), nurseswhose probationary
period has been extended under Article 10.01, and nurses who are transferred
on a permanentbasis may be provided any orientation determinednecessary
by the Hospital. A request by such a nurse for orientation shall not be
unreasonably denied.

Both the Hospitaland the Association recognizetheir joint responsibility and
commitment to provide, and to participate in, in-service education. The
Association supportsthe principle of its members'responsibility for their own
professionaldevelopmentandthe Hospitalwill endeavour to provide programs
relatedto the requirementsof the Hospital Available programswill be publicized
andthe Hospitalwill endeavour to provide nurseswith opportunitiesto attend
such programs during their regularly scheduled working hours.

11




8.06

8.07

8.08

8.08

810

The delegationof Added Nursing Skills and Sanctioned Medical Acts (Special
Procedures)to nurses shatl be in accordance with guidelinesestablishedby the
College of Nursesfromtime to time and any approved Hospital policy related
thereto.

Whenanurse isondutyandauthorizedto attend any in-serviceprogramwithin
the hospital and during her regularlyscheduledworking hours, she shall suffer
no loss of regular pay. When a nurse is required by the Hospital to attend
coursesoutside of her regularly scheduledworking hoursshe shall be paidfor
alltime spentinattendance on such courses at her regular straighttime hourly
rate of pay.

Nurses may be required, as part of their regular duties, to supervise the
activitiesof studentsandwill be informedinwriting of their responsibilitiesin
relation to these students.

Any information that is provided to the Hospital by the educational institution
with respecttotheskillevelofthestudentswillbemadeavailabletothenurses
recruitedto supervise the students.

The Hospital undertakes to notify the Association in advance, so far as
practicable, of any technological changes which the Hospital has decided to
introduce which will significantly change the status of the nurse within the
bargaining unit.

The Hospital agrees to discuss with the Association the effect of such
technological changes on the employment status of the nursesand to consider

practicalways and means ot minimizing theadverseeffect,ifany, onthenurses
concemed.

Nurses, who are subject to layoff due to technological change will be given
notice of such layoff at the earliest reasonable time and in keeping with the
requirements of the applicable legislation and the provisionsof Article 10.07
will apply.

Where computers are introduced into the workplace and nursesare requiredto
utilize those computers in the course of their duties, the Hospital agrees that
necessarycomputertrainingwill be providedat no costto the nursesinvolved.

ARTICLE 9 - ACCESS TO FILES

9.01

A copy of any completed evaluationwhich isto be placed ina nurse'sfile shall
be first reviewed with the nurse. The nurse shall initial such evaluationas
having been read and shall have the opportunity to add her views to such
evaluation prior to it being placed in her file. It is understood that such
evaluationsdo not constitute disciplinary action by the Hospital against the
nurse.

Each nurse shall have reasonable access to all her files for the purpose of
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9.02

reviewing their contents in the presence of her supervisor. A copy of the
evaluation will be providedto the nurse at her request.

Nodocumentshall be usedagainsta nursewhere ithas notbeen broughtto her
attention ina timely manner.

Any letter of reprimand, suspensionor other sanctionwill be removedfromthe
record of a nurse eighteen (18) months following the receipt of such letter,
suspension or other sanction provided that the nurse's record has been
discipline free for one year.

ARTICLE 10 - SENIORITY

10.01

10.02

10.03

(Subject to Pending Interest Arbitration)

(@  Newlyhired nursesshall be consideredto be on probationfor a period
of sixty (60) tours worked from date of last hire (450 hours of work for
nurses whose regular hours of work are other than the standard work
day). If retainedafter the probationaryperiod, the nurse shall be credited
with seniority from date of last hire. With the written consent of the
Hospital, the probationarynurseandthePresidentof the Local Association
or her designate, such probationary period may be extended. Where the
Hospitalrequestsan extension of the probationaryperiod, itwill provide
noticeto the Association at least fourteen (14) calendar days prior to the
expected date of expiration of the initial probationary period. It is
understood and agreedthat any extensionto the probationaryperiodwill
not exceedan additional sixty (60)tours (450 hours)worked and, where
requested, the Hospitalwill advise the nurse and the Association of the
basis of such extension.

(b} A nursewho transfers from casual or regularpart-timeto full-time status
shall not be required to serve a probationary period where she has
previously completed one since her date of last hire. Where no such
probationaryperiodhas beenserved, the number of tours worked (hours
worked for nurses whose regular hours of work are other than the
standardwork day) during the nine months immediately precedingthe
transfer shall be credited towards the probationary period.

A seniority list shall be establishedfor all full-time nurses covered by this
Agreement who have completed their probationary period. For information
purposesonly, the names of all full-time probationarynurses shall be included
in the seniority list. A copy of the current seniority list will be filed with the
President of the Local Association or her designate on request but not more
frequently than once every six (6) months at atime to be determined locally. A
copy of the seniority list shall also be posted at the same time.

A nurse's full seniority and service shall be retained by the nurse in the event
that she is transferred from full-time to part-time or in the event she is
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10.04

NOTE

10.05

transferredfrom casualto regular part-time or vice versa. A nyrse whose status
ischangedfrom full-time to part-time shallreceive credit for her full seniority
and service on the basis of 1500 hours worked for each year of full-time
seniorityorservice. A nursewhose status ischangedfrompart-timeto full-time
shalf receive credit for her full seniority and service on the basis of ane (1) year
of seniority for each 1500 hours worked. Any time worked in €XCESS of an
equivalent shall be pro-ratedat the time of transfer.

IFa nurse's absencewithout pay from the Hospital including absences under
Article 11, Leavesof Absence, exceedsthirty(30) continuouscalendardays she
will notaccumulate seniority or service for any purposes underthe Collective
Agreement for the period of the absence inexcess of thirty (30) continuous
calendar days unless othierwise provided andthe nursewillbecomeresponsible
for full paymentof any subsidized employee benefits inwhich sheis entitledto
participateduring the period of absence. Inthe Case of unpaidapproved leaves
of absence in excess of thirty (30) continuous calendar days a nurse may
arrange with the Hospital to prepay the full premium of any applicable
subsidized benefits during the period of leave in excess of thirty (30} continuous
calendar daySto ensure har continuing coverage.

Notwithstandingthis provision. seniority shall accruefor a periodof one year
ifanurse's absence s due to disability resultingin W.C.B. benefitsor L.T.D.
benefitsincluding the period of the disabitity programcoveredby Unemployment
tnsurance.

Notwithstanding this provision, seniority and service will accrue and the
Hospital will continue to pay the premiums for benefit plans for nurses for a
period of up to seventeen (17) weeks while a nurse in on pregnancy leaveunder
Adicle 11.07 and for a period of upto eighteen (18) weeks while a nurse is on
parental leave under Article 11.08.

Nurses presently enjoying the accumulation of seniority for greater periods
shall continue to receive such seniority benefits while employed by the
Hospital.

A nurse shall lose all service and seniority and shall be deemed to have
terminated if she:

@ leavesof her ownaccord;

(b} isdischarged and the dischargeis not reversedthroughthe grievance of
arbitration procedure;

(c)  has heenlaid off for twenty-four (24) calendar months;
(d) refusesto continuetowork or returntowork during an emergencywhich
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10.06

(@)

seriously affects the Hospital's ability to provide adequate patient care,
unlessa satisfactoryreason is given to the Hospital;

is absent from scheduled work for a period of three (3) or more
consecutiveworkingdayswithout notifyingthe Hospitalof suchabsence
and providing a satisfactory reasonto the Hospital;

fails to return to work (subject to the provisions of 10.05 (g)) upon
terminationof anauthorizedleave of absencewithout satisfactory reason
or utilizes a leave of absence for purposes other than that for which the
leave was granted;

fails upon being notifiedof a recall tosignify her intentionto return within
five (5) calendar days after she hasreceivedthe notice of recall mailedby
registered mail to the kst known addressaccordingto the records of the
Hospital and fails to report to work within seven (7) calendar days after
she hasreceivedthe notice of recall or such further period of time as may
be agreed upon by the parties.

is absent from work due to illness or disability for a period of thirty (30)
months from the time such absence commenced.

Wherea permanentvacancyoccurs inaclassificationwithin the bargaining
unit or a new position within the bargaining unit is established by the
Hospital, such vacancy shall be posted for a period of seven (7)
consecutive calendar days. Nursesinthis bargainingunit and nursesin
another ONA bargaining unit at the Hospital, if any, may make written
application for suchvacancy within the seven (7) day period referredto
herein. Subsequentvacancies created by thefilling of a postedvacancy
are to be postedfor three (3) consecutive calendar days.

A nurse may make a written request for transfer by advising the Hospital
andfiling aRequestfor Transferform indicatingher name, qualifications,
experience, presentarea of assignment, seniority and requestedarea of
assignment, A Requestfor Transfer shall become active as of the date it
is received by the Hospital and shall remain so until December 31
following. Such requestswill be considered as applications for posted
vacancies and subsequent vacancies created by the filling of a posted
vacancy.

Alist of vacanciesfilled in the precedingmonth under Articles 10.06 (a)
and(b}, and the namesof the successful applicants. will be posted,with
a copy provided to the Association. Unsuccessful applicants will be
notified.

At the requestof the nurse, the Hospitalwill discuss with unsuccessful
applicantsways inwhich they can improvetheir qualifications for future
postings.
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10.07

(d)

0

@
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Nurses shall be selected for positions under either 10.06 (a) or {b) on the
basis of their skill. ability, experience and qualifications. Where these
factors are relatively equal amongst te nurses considered, seniority
shall govern providing the successful applicant, ifany, is qualifiedto
perform the availablework within an appropriatefamiliarizationperiod.
Where seniority governs, the most senior applicant, regardless of her
ONA bargaining unit, will be selected. Where the applicant has been
selectedin accordance with this Articleand itis subsequently determined
thatshecannotsatisfactorilyperformthe jobtowhich she was promoted,
the Hospitalwill attempt, duringthe first thirty (30) tours (225 hours for
nurses whose regular hours of work are other than the standardwork day)
worked from the date on which the nurse was first assigned to the
vacancy, to retumnher to her former job, andthe filling of the subsequent
vacancies will likewise be reversed.

Vacanciés which are notexpectedto exceedsixty (60) calendardaysand
vacanciescauseddue to illness. accident, leaves of absence (including
maternity) may befilled at the discretion of the Hospital. Infilling such
vacanciesconsiderationshallbe given to regular part-time nursesinthe
bargaining unit on the basis of seniority who are qualifiedto performthe
work in question priorto utilizing non-bargainingunit nurses supplied
by an agency or registry. It is understood, however, that where such
vacancies occur 0N short notice, failure to offer part-time nurses such
workshallnotresultin any ¢laim for pay for time not worked while proper
arrangementsare made to fill the vacancy. Where part-time nurses fill
temporary full-timevacancies. such nurses shall be considered regular
part-time and shall be covered by the terms of the part-time Collective
Agreement. Uponcompletion of the temporary vacancy, such nurseshall
be reinstated to her former position unless the position has been
discontinued, in which case she shall be given a comparable job.

The Hospital shall have the right to fill any permanent vacancy on a
temporary basis until the posting procedure or the Requestfor Transfer
procedure provided herein has been complied with and arrangements
have been made to permit the nurse selected to fill the vacancy to be
assigned to the job.

A nurseselectedas a result of a postedvacancy or a Requestfor Transfer
need not be consideredfor a further permanent vacancy for a period of .
up to six (6) months from the date of her selection.

A layoff of nurses shall be made on the basis of seniority provided that
the nurses who are entitled to remain on the basis of seniority are
qualified to perform the available work. Subject to the foregoing,
probationarynurses shall be first laid off.

Nurses shall berecalledinthe order of seniority, unless otherwiseagreed



10.08

10.09

between the Hospital and local Association, provided that the nurse is
qualified to perform the available work.

Where a vacancy occurs in a position following a layoff hereunderas a
result of which a nurse had been transferred to another position, the
affected nurse will be offered the opportunity to returnto her former
position providing suchvacancy occurs within six (6} months of the date
of layoff. Where the nurse returnsto her former position, there shall be
no obligation to consider the vacancy under Article 10.06. Where the
nurse refusesthe opportunityto returnto her former position, she shall
advise the Hospital in writing.

No reduction in the hours of work shall take placeto prevent or reduce
the impact of a layoff without the consent of the Association.

All regularpart-timeandfull-time nursesrepresented by the Association
who are on layoff will be given a job opportunity in the full-time and
regular part-time categories before any new nurse is hired into either
category.

Inthe event of a proposed layoff at the Hospital of a permanent or long-term
nature, the Hospital will:

(@
(0)

@

provide the local Association with no less than thirty (30) calendar
days'notice of such layoff and

meet with the local Associationto review the following:
i) the reasons causingthe layoff;

ii)  the servicewhich the Hospital will undertake after the layoff;

ii)  the method of implementationincluding the areas of cut-backand
the nursesto be laid off.

In the event of a proposed layoff at the hospital which is not of a
permanentor long term natureor abed cut-back or acut-back in service
which will result in displacement of staff, the Hospital will provide the
local Association with reasonable notice. If requested, the Hospital will
meet with the local Association to review the reasons and expected
duration of the bed cut-back or cut-back in service, realignments of
service or staff and its effect on nurses in the bargaining unit.

Any agreement betweenthe Hospitalandthe local Association resulting
fromthe review above concerning themethodof implementationwill take
precedence over the terms of this Article. Notice of layoff shall be in
accordancewith the provisions of the Employment Standards Act.

A nurse who s transferredto a position outside of the bargaining unit
shall, subjectto (b) below retain, but not accumulate, her seniority held
atthe time of the transfer. Inthe eventthe nurse is returnedto aposition
in the bargainingunit she shall be creditedwith the seniority held at the
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10.10

time of transfer and resume accumulation from the date of her returnto
the bargaining unit.

(b) Intheeventthatanurse is transferred out of the bargaining unit under (a)
above for a specific term or taskwhichdoes not exceed a period of six {6)
months or an academic year and is retumed to a position in the
bargaining unit, ¢ shall not suffer any l0ss of seniority. service or
benefits. Itis understoodand agreed that anurse may declinesuch offer
to transfer and tret the period of time referredto above may be extended
by agreement of the parties.

(@) Head nurses and supervisors excluded from the bargainingunitshallnot
perform duties normally performed by nurses in the bargaining unit
which shall directly cause or result in the layoff, loss of seniority or
service or reduction in benefitsto nurses inthe bargaining unit.

(b) The Hospital shall not contract out any work usually performed by
membersof this bargaining unit it as a result of such contractingout, a
layoff of any employees other than casual part-time employees follows.
Contracting out to an Employer who is organized and who will employthe
employeesof the bargaining unitwho would otherwise be laid off is not
abreachof this provision. This clausewill notapply to the ad hoc use of
agency or registry nurses for single shift coverage of vacancies due to
iliness or leaves of ahsence.

NOTE 1: Inthe bargainingunits where fuli-lime:and part-timenurses are bothemployed,

seniority listsand layoffand recall rights of part-time nurses shall be separate
from full-time nurses.

NOTE 2: Theseniority list referredto in Article 10.02 shallincludeanyother information

that is currently provided to the Association.

ARTICLE 11 - LEAVES (F ABSENCE

11.01

11.02

Writtenrequestsforapersonal leave of absence without pay will be considered
on an individual basis by the Director of Nursing or her designate. Such
requestsare to be given as far in advance as possibleand a written reply will
be given within fourteen (14) days; except in cases of emergency inwhichcase
areply will be given as s60n as possible. Suchleave shall not beunreasonably
withheld.

LEAVE FOR ASSOCIATION BUSINESS

The Hospitalagreesto grant leaves of absence, without pay, to nursesselected
by the Association to attend Association business including conferences,
conventionsand Provincial Committee megtings. Thecumulativetotal leave of
absence, theamount of notice, the number of nursesthat may be absent at any
one time and from any one area and the number of days is set out in the

18



11.03

11.04

11.05

Appendix of Local Provisions. During such leave of absence, the nurse's salary
and applicable benefits shall be maintained by the Hospital and the local
Association agrees to reimbursethe Hospital in the amount of the daily rate of
the nurseexceptfor Provincial Committeemeetingswhich will be reimbursed
by the Association. The Hospital will bill the local Association within a
reasonable period of time.

LEAVE, BOARD OF DIRECTORS

Anursewhoiselected tothe Boardof Directorsofthe OntarioNurses Association,

otherthantotheofficeof President,shallbe granted upon requestsuchieave(s)

of absence as she may requireto fulfill the duties of her position. Reasonable
notice-sufficient toadequatelyallow the Hospital to minimizedisruptionof its
services shall be given tothe Hospital for such leaveofabsence Notwithstanding
Avrticle 10.04, there shallbe notoss of seniority or serviceduring such leaveof

absence. Leave of absence under this provision shall be in addition to the
Association leave provided in Article 11.02 above. During such leave of
absence, the nurse's salary and applicable benefits shall be maintainedby the
Hospitalandthe Associationagreesto reimbursethe Hospital intheamount of
the full cost of such salary and applicable benefits.

LEAVE, PRESIDENT, O.N.A.

Upon application in writing by the Associationon behalf of the nurse to the
Hospital, a leave of absence shall be grantedto such nurseelectedto the office
of President of the Ontario Nurses'Association for a period of up to two (2)
consecutive years. Notwithstanding Article 10.04, there shall be no loss of
service or seniority during such leave of absence. During such leave of
absence, the nurse'ssalary and applicable benefitsshall be maintainedby the
Hospitalandthe Associationagreesto reimburse the Hospitalinthe amount of
the full cost of such salary and applicable benefits. It is understood, however,
that during such leave the nurse shall be deemed to be an employee of the
Ontario Nurses'Association. The nurse agrees to notify the Hospital of her
intentionto returnto work at leasttwo (2) weeks prior to the date of such return.

BEREAVEMENT LEAVE

ANurse who notifies the Hopsital as S00N as possiblefollowing a bereavement
shall be granted three (3) consecutive working days offwithout loss of her
regular pay for her scheduledhours, in conjunctionwith the day of the funeral
of a member of her immediate family. "Immediate family" means parent,
brother, sister, spouse, son, daughter, son-in-law, daughter-in-law, mother-
in-law, father-in-law, brother-in-law, sister-in-law, grandparent or grand-
child. "Spouse"for the purposes of bereavementleave will include a partner of
the samesex. Whereanurse does not qualify under the above-noted conditions,
the Hospitalmay nonethelessgrant a paid bereavementleave. The Hospital, in
its discretion, may extend such leave with or without pay.
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1106 JURY AND WITNESS DUTY

Ifanurse is requiredto serveas ajuror in any court or law, or is requiredto
attend aS awitness ina court proceeding in which the Crown is a party, or is
requiredby subpoenato attend a court of law or coroner's inquestinconnection
with a G arising from the nurse's duties at the hospital, the nurse shall not
lose regular pay because of such attendance and shall not be requiredto work
onthe day of such duty providedthat the nurse:

11.07

@

(b)
{©

notifiesthe Hospitalimmediately on the nurse's notificationthat she will
be requiredto attend court;

presents proof of service requiringthe nurse's attendance;

deposits with the Hospital the full amount of compensation received
excludingmileage, travellingand mealallowancesandan officialreceipt
where available.

PREGNANCY LEAVE

@
(b)

20

Pregnancyleave will be grantedinaccordancewiththe provisionsof the
Employment Standards Act, except where amended in this provision.
The nurse shall give written notification at least one (1) month inadvance
of the date of commencement of such leave and the expected date of
return.

Tre nurse shall reconfirm her intentionto return to work on the date
originally approved in subsection (b} above by written notification
received by the Hospitalat teast four (4) weeks in advancethereof. The
nurse shall be reinstatedto her former position unless the position has
been discontinued in which case she shall be given a comparable job.

Nurses newly hiredto replace nurseswho are on approved pregnancy
leave may be released and such release shall not be the subject of a
grievance or arbitration. If retained by the Hospital, in a permanent
position. the nurse shall be credited with seniority from date of hire
subject to successfully completing her probationary period. The nurse
shall be credited with tours worked (hours worked for nurses whose
regular hours of work are other than the standard work day) towards the
probationary period provided in Article 10.01 () to a maximum of 30
tours (225 hours for nurseswhose regular hours of work are other than
the standard work day).

The Hospitalwill outlineto nurses hiredto fill such temporary vacancies
the circumstancesgiving riseto the vacancy and the special conditions
relatingto such employment.

The Hospital may requesta nurse to commence pregnancy leave a such
time as the duties of her position cannot reasonably be performedby a
pregnantwoman or the performanceor non-performanceof her work is
materially affected by the pregnancy.



Effective April 1, 1988 on confirmation by the UnemploymentInsurance
Commission of the appropriateness of the Hospital's Supplemental
Unemployment Benefit (SUB) Plan, a nurse who is on pregnancy leave
as provided under this Agreementwho has applied for and is in receipt
of UnemploymentInsurance pregnancy benefitspursuantto Section18
of the Unemployment Insurance Act, shall be paid a supplemental
unemploymentbenefit. That benefitwill be equivalentto the difference
between seventy five percent (75%) of her regularweekly earnings and
the sum of her weekly UnemploymentInsurance benefits and any other
earnings. Such payment shall commence following completion of the
two week Unemployment Insurancewaiting period, and receipt by the
Hospital of the nurse's Unemployment Insurancecheque stub as proof
that she 1s in receipt of Unemployment Insurance pregnancy benefits,
and shall continue white the nurse is in receipt of such benefits for a
maximum period of fifteen (15) weeks. The nurse's regular weekly
earningsshall be determined by multiplying her regular hourly rate on
her last day worked prior to the commencement of the leave times her
normal weekly hours.

The employeedoes not have any vested right except to receive payments
for the covered unemploymentperiod. The plan provides that payments
in respect of guaranteed annual remunerationor in respect of deferred
remuneration0r severance pay benefitsare not reduced or increasedby
payments received under the plan.

11.08  PARENTAL LEAVE

@

(b)

(c)

Anurse who becomes a parent of a child is eligible to take a parental leave
in accordance with the provisions of the Employment Standards Act,
except where amended in this provision.

Anursewho has taken a pregnancy leave under Article 11.07 is eligible
to be granted a parental leave of up to eighteen (18) weeks duration, in
accordancewith the EmploymentStandards Act. A nursewho is eligible
for aparental leave who is the naturalfather or is anadoptive parent may
extend the parental leave for a period of up to six (6)months duration,
consideration being given to any requirements of adoption authorities.
Incases of adoption, the nurse shall advisethe Hospital as far inadvance
as possible with respect to a prospectiveadoption and shall request the
leave of absence, inwriting, upon receipt of confirmation of the pending
adoption If, because of late receipt of confirmation of the pending
adoption. the nursefinds it impossible to requestthe leave of absencein
writing. the request may be made verbally and subsequentlyvertified in
writing.

The nurse shall be reinstatedto her former position, unless her former
position has been discontinued, in which case she shall be given a
comparable job.
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(d)

Nursesnewly hiredto replacenurseswho are onapprovedparental leave
may be releasedand Such releaseshall not be the subject of a grievance
or arbitration. F retained by the Hospital, in a permanent position, the
nurse shall be credited with seniority from date of hire subject to
successfully completing her probationary period. The nurse shall be
credited with tours worked (hours worked for nurseswhose regularhours
of work are other than the standardwork day) towards the probationary
periodprovided inArticle 10.01 (a) to amaximumof 30 tours (225 hours
for nurseswhose regular hours of work are other thanthe standardwork
day).

The Hospitalwill outlineto nurseshiredto fill suchtemporary vacancies,
the circumstancesgiving riseto the vacancy and the special conditions
relatingto such employment.

EffectiveApril 1, 1991 onconfirmation by the Unemployment Insurance
Commission of the appropriateness of the Hospital's Supplemental
Unemployment Benefit (SUB) Plan, a nursewho IS on parental leave as
provided under this Agreementwho has applied for and is in receipt of
Unemployment Insuranceparentalbenefits pursuantto Section20 of the
Unemployment Insurance Act, shall be paid a supplemental unemploy-
ment benefit. That benefit will be equivalent to the difference between
seventy five percent (75%) of her regular weekly earningsand the sum
of her weekly Unemployment Insurance benefits and any other
earnings. Such payment shall commence following completion of the
two week Unemployment Insurance waiting period, and receipt by the
Hospital of the nurse's Unemployment Insurance cheque stub as proof
that she is in receipt of Unemployment Insurance parental benefits, and
shall continue while the nurse is in receipt of such benefits for a
maximum period of ten (10)weeks. The nurse's regular weekly earnings
shall be determinedby multiplying her regular hourly rate on her lastday
worked prior to the commencement of the leavetimes her normal weekly
hours.

Theemployeedoes nothave any vested right except to receivepayments
for the covered unemployment period. The plan providesthat payments
in respect of guaranteedannual remunerationor in respect of deferred
remuneration or severancepay benefitsare not reduced or increasedby
paymentsreceived under the plan.

11.09 EDUCATION LEAVE

@

(b)

Leave of absence, without pay, for the purposes of further education
directly related to the nurse's employment with the Hospital may be
granted onwritten application by the nurseto the Director of Nursing or
her designate. Requestsfor such leavewill not be unreasonably denied.

Anurse shall beentitledto leave of absencewithout loss of earnings from
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11.10

11N

her regularly scheduled working hours for the purpose of writing any
examinations required in any recognized course in which nurses are
enrolledto upgrade their nursing qualifications.

Leaveof absencewithoutioss of regular earnings from regularly scheduled
hoursforthe purposeofattending short courses, workshopsor seminars
directly relatedto the nurse'semploymentat the hospital may be granted
atthe discretion of the Hospital upon written application by the nurseto
the Director of Nursing or her designate.

Professional leave with pay will be grantedto nurses who are elected to the

College of Nurses to attend regularly scheduled meetings of the College of
Nurses.

Anyemployeewhois on an authorized leave of absence as of October 23, 1981,
shall be entitled to continue the leave in accordance with the terms thereof.

PRE-PAID LEAVE PLAN

Effective April 1, 1989, the Hospital agrees to introduce a pre-paid leave

program, funded solely by the nurse, subject to the following terms and
conditions:

@

©

The plan is available to nurseswishing to spread four (4) yeah salary
over afive (5) year period, in accordancewith Part LXVH! of the Income
Tax Regulations, Section6801, to enablethemtotake a one(1) year leave
of absence following the four (4) years of salary deferral.

The nurse must make written application to the Director of Nursing at
least six (6) months prior to the intended commencement date of the

program (ie.; the salary deferral portion), stating the intended purpose
of the leave.

The number of nurses that may be absent at any one time shall be
determined by local negotiations. The year for purposes of the program
shall be September1 of one year to August 31 the following year or such
other twelve (12) month period as may be agreed upon by the nurse, the
local Associationand the Hospital.

Written applicationswill be reviewed by the Director of Nursing or her
designate. Leaves requestedfor the purpose of pursuing further formal
nursing educationwill be given priority. Applicationsfor leaves required
for other purposeswill be giventhe next level of priority on the basis of
seniority.

During the four (4) years of salary deferral, 20% of the nurse's gross
annual earningswill be deductedand held for the nurse and will not be
accessible to her until the year of the leave or uponwithdrawal from the
plan.

The mannerinwhich the deferredsalary is held shall be at the discretion
of the Hospital.
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All deferred salary, plusaccruedinterest, if any, shall be paidto the nurse
at the commencement of the leave or in accordance with such other
paymentschedule as may be agreed upon between the Hospitaland the
nurse.

Allbenefits shall bekept whole during the four (4) years of salarydeferral.
During the year of the leave, seniority will accumulate. Service for the
purpose of vacation and salary progression and other benefits will be
retained but will not accumulate duringthe period of leave. The nurse
shallbecome responsible for the full paymentof premiumsforanyhealth
and welfare benefits in which she is participating. Contributions to the
Hospitalsof Ontario Pension Planwill be inaccordance with the Plan.,
The nurses will not be eligible to participate in the disability income plan
during the year of the leave.

A nurse may withdraw from the plan at any time during the deferral
portionprovidedthree (3) months notice is given the Director of Nursing.
Deferred salary, plusaccruedinterest, ifany, will bereturnedto thenurse,
within a reasonable period of time.

If the nurse terminates employment, the deferred salary held by the
Hospitalplus accruedinterest, if any, will be returnedto the nursewithin
a reasonable period of time. In case of the nurse's death, the funds will
be paidto the nurse's estate.

The Hospital witl endeavour to find atemporary replacement for the nurse
as far inadvanceaspracticable. Ifthe Hospitalisunable to find a suitable
replacement, it may postponetheleave. The Hospitalwill give the nurse
as muchnoticeas is reasonably possible. The nursewill havethe option
of remaininginthe Planandrearrangingthe leave at a mutually agreeabte
time or ofwithdrawingfrom the Planandhavingthedeferredsalary, plus
accruedinterest,if any, paidouttoherwithinareasonableperiodoftime.

The nurse will be reinstated to herformerpositionuntess the position has
been discontinued, in which case she shall be given acomparablejob.

Final approval for entry into the prepaid leave programwill be subject
tothe nurse entering into a formal agreementwith the Hospital in order
to authorize the Hospital to make the appropriate deductions from the
nurse's pay. Such agreement will include:

(@) A statementthatthe nurse is enteringthe pre-paid leave program
in accordance with Article 11.11 of the Collective Agreement.

(b} The period of salary deferraland the period for which the leave is
requested.
(c)  The manner inwhich the deferred salary is to be held.

The letter of applicationfrom the nurse to the Hospital to enter the pre-
paid leave program will be appended to and form part of the written
agreement.



NOTE 1: Provisionsin existing Collective Agreements providing for paternity leaveshall

be continued in effect and added to the above provisions in such Collective
Agreements.

NOTE 2: Provisionsinexisting Collective Agreements providing for time off to study for
College of Nurses examinations, to write registration examinations or
examinationsfor courses of study relatedto employment shall be continuedin
effect and addedto the above provisions in such Collective Agreements.

ARTICLE 12 - SICK LEAVEAND LONG-TERM DISABILITY

12.01  TheHospitalwill assumetotal responsibility for providing and funding a short-
term sick leave planat least equivalent to that describedinthe 1380 Hospitals
of Ontario Disability Income Plan brochure.

The Hospitalwill pay 75% of the billed premium towards coverage of eligible
employees under the long-term disability portion of the Plan(HOODIP or an
equivalent plan). The employee will pay the balance of the billed premium
through payroll deduction. For the purposeof transferto the short-termportion
of thedisability program, employees on thepayroll asoftheeffectivedateofthe
transferwith three (3) months or more of service shall be deemedto havethree
(3) months of service. For the purposeof transfer to the long-term portion of
the disability program, employees on the active payroll as of the effective date
of the transfer with one (1) year or more of service shall be deemedto have one
(1)year of service.

1202  Effectivethefirst of the monthfollowing thetransfer, all existing sick leave plans
inthe ParticipatingHospitals shall be terminated and any provisions relating
tosuch Pans shal! be nulland void under the respective CollectiveAgreements
except as to those provisions relatingto payout of unused sick leave benefits
which are specifically dealt with hereinafter.

1203  Existingsick leave creditsfor each employee shall be convertedto a sick leave
bankto the credit oftheemployee. The sick leave bank shall containtheunused
sick leave daysto the credit of the nurse on the effective date of the transfer to
the Plan set out in Article 12.01. The "sick leave bank" shall be utilized to:

(@ supplementpaymentfor sick leave days underthe new planwhichwould
otherwise be at less than full wages, and;

(b)  whereapayoutprovision existed underthe former sick leave planinthe
Collective Agreement, payout shall be made on the termination of
employment, or inthe case of death, to the nurse's estate. The amount of
the payoutshallbeacash settlementat the nurse'sthen current satary rate
for any unused sick credits to the maximum provided underthesickleave
plan in which she participatedas of the date of this award:

(c)  where, as of the effective date of transfer, an employee does not have the
required service to qualify for payout on termination, her existing sick
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12.05

12.06

12.07

12.08

1209

12.10

leave credits as of that date shall nevertheless be convertedto a sick leave
bank in accordance with the foregoing and she shall be entitled to the
same cash out provisions as set outin paragraph (b) above providing she
subsequently achieves the necessary service to qualify her for payout
under the conditions of the sick leave plan in which she participatedas
of the date of this award;

(d) whereapayout provisionexisted under the former sick leave planinthe
Collective Agreement, a nurse who, as of the date of this award, has
accumulated sick leave credits and is prevented from working for the
Hospital on account of an occupational illness or accident that is
recognizedby the Workers'Compensation Boardas compensablewithin
the meaning of The Workers'Compensation Act, the Hospital. On
application from the nurse, will supplement the award made by the
Workers'Compensation Board for l0ss of wages, to the nurse by such
amount that the award of The Workers'Compensation Board for loss of
wages, together with the supplementationof the Hospital will equal one
hundred per Cent (100%)of the nurse's net eamnings to the limit of the
nurse's accumulated sick leave credits. Nurses may utilize such sick
leave credits while awaiting approval ofa claim for Workers'Compensation.

When anurse has completedany portionof her regularly scheduledtour prior
to going onsick leave benefits or Workers'Compensation benefits, she shall be
paid for the balance of the tour a her regular straight time hourly rate. This
provisionwill not disentitle the nurse to a lieu day under Article 15.05 if she
otherwise qualifies.

Nurses returning to work from an illness or injury compensable under
Workers'Compensation will be assigned lightwork as necessary. if available.

A nurse who transfers from full-time to part-time may elect to retain her
accumulatedsick leave credits to be utilized during part-time or subsequent
full-time employment as provided under the sick leave plan in which she
participatesas of the date of this award.

Any disputewhich may arise concerninga nurse's entitiementto short-termor
long-termbenefits under HOODIP may be subject to grievanceand arbitration
under the provisions of this Agreement.

Nurses presentlyemployed who are covered by a long-term disability plan in
effect as of the date of this award, may elect to be covered by HOOD!P or to
continuetheir present coverage.

The Hospital further agrees to pay employeesan amount equal to any loss of
benefits under HOODIP for the first two days of the fourth and subsequent
period of absence in any calendar year.

During the term of operation of this Collective Agreement, the Hospitals will
meetand consult with the Associationwith the view to assisting the partiesin
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12.12

1213

12.14

the next set of negotiations to improve the benefit coverage provided by
HOODIP.

The Hospitalwill notify each nurse of the amount of unused ick leave in her
bank annually.

For nurseswhose regularhours of work are other than the standard work day,
the shortterm sick leave plan will provide payment for the number of hours of
absence according to the scheduled tour to a total of 562.5 hours. Aff other
provisions of the existing plan shall apply mutatis mutandis.

Absences due to pregnancy related illness shall be consideredas sick leave
under the sick leave plan.

Anursewho is absentfrom work as a resultof an illness or injury sustainedat
workandwho has been awaiting approval of a claim for Workers'Compensation
fora period longerthan one complete pay period may applyto the Hospital for
payment equivalent to the lesser of the benefits she would receive from
Workers'Compensation if her claim was approved, or the benefit to which she
would be entitled under the short term sick portion of the disability income plan
(HOODIP or equivalent plan). Payment will be provided only if the nurse
provides evidence of disability satisfactory to the Hospital and a written
undertaking satisfactoryto the Hospital that any paymentswill be refundedto
the Hospital following final determination of the claim by The
Workers'Compensation Board. fthe claim for Workers'Compensation is not
approved, the monies paid as an advancewill be appliedtowards the benefits
to which the nurse would be entitled under the short term portion of the
disability income plan. Any payment under this provision will continue for a
maximumof fifteen (15) weeks.

ARTICLE 13 - HOURS OF WORK

13.01

The following provision designating regular hours on a daily tour and regular
daily tours over the nursing schedule determined by the Hospital shall not be
construedto be a guaranteeof the hours of work to be performedon each tour
or during each tour schedule.

Subject to Article 13.02 below:

(@ The normal daily tour shall be seven and one-half (7-1/2) consecutive
hoursinany twenty-four (24) hour periodexclusiveof an unpaid one-half
(1/2) hour meal period, it being understood that at the change of tour
there will normally be additional time requiredfor reportingwhich shall
be consideredto be part of the normal daily tour, for a period of up fo
fifteen (15) minutes'duration. Should the reportingtime extend beyond
fifteen (15) minutes, however, the entire period shall be considered
overtime for the purposes of payment under Article 14.

27



13.02

NOTE:

(b) Nurses shall beentitled, subject totheexigenciesof patientcare, to relief
periodsduringthe tour onthe basisof fifteen (15) minutes for each half
tour. Theschedulingof med periodsandreliefperiods shalt be determined
by local negotiations.

{c)  The regular daily tours of duty of a nurse shallaveragefive (5) days per
week over the nursing schedule determined by the Hospital. Nursing
schedules shall be determined by local negotiation. Nurses in the
bargainingunit engaged in teaching in Schools for R.N.A.'s shall work
a flexible schedule, Monday to Friday, averaging 37% hours per week
over the schedule to be determined by local negotiations.

(d) Wherea nurse notifiesher supervisorthat she has beenor will be unable
totake the norma! lunchbreak due to the requirement of providingpatient
care, such nurse shall be paid time and one half (1-1/2) her regular
straighttime hourly rate for all time worked in excess of her normaldaily
hours.

Wherenurses are nowworkingalonger dailytour, the provisions set out inthis
Article governing the regular hours of work on a daily tour shall be adjusted
accordingly.

The normal daily extended tour shall be 11.25 consecutive hours in any 24-
hour period, exclusiveofatotal of forty-five (45) minutes of unpaid meal time.
Nurses shall be entitled, subject to the exigencies of patient care, to relief
periods duringthe tour of atotal of forty-five (45) minutes.

The scheduling of meal and relief periods shall be determined by local
negotiations.

Theintroductionor discontinuanceoflonger daily tours shall bedeterminedby
local negotiations.

Hospitalsthat have extended tours that are presently different than the above,
shall maintainthose conditions.

ARTICLE 14 - PREMIUM PAYMENT

140

Ifanurse is authorized to work in excess of the hours referred o in Article 13.01
(a) or (c), she shall receive overtime premiumofone and one-half (1-1/2) times
her regular straight time hourly rate. Notwithstanding the foregoing, no
overtimepremiumshalbe paid for a period of less than fifteen (15) minutes of
overtime work where the nurse is engaged in reporting functions at the end of
her normal dailytour. If authorized overtime amountsto fifteen (15) minutes or
more, overtime premium shall be paid for the total period in excess of the
normal daily tour. Overtime premiumwill not be duplicatedfor the same hours
worked under Article 13.01 (a) and(c) nor shallthere be any pyramidingwith

28



14.02

14.03

14.04

14.05

14.06

14.07

respectto any other premiumspayable under the provisionsof this Collective
Agreement, Nothing hereinwill disentitle the nurse to payment of the normal
tour differential providedherein. Forpurpase ot clarity, anursewho is required
to work on her scheduled day off shall receive overtime premium of one and
one-half (1-1/2) times herregularstraighttime hourly rate. The Hospitalagrees
that ifthe Collective Agreement provided a greater overtime premium for
overtime work immediatelyprior to this Agreement, the Hospitalwill continue
to pay suchgreater overtime premium. This is not intendedto entitle the nurse

to be paid for work performed while engaged in the reportingfunctions as
provided herein.

Notwithstandingthe foregoing, overtime will not be paid for additional hours
workedduring a twenty-four (24) hour period either as a result of changeintour
ontherequest of a nurse or achange-over to daylight saving from standardtime
or vice-versa or an exchange of tours by two nurses.

Work scheduled by the Hospital to which a premium is attached under
scheduling regulations contained inthe Collective Agreements and set out in
the Appendix of Local Provisions shall be paid at one and one-half (1-1/2)
times the nurse'sregular straight time hourly rate or as otherwise provided.

Where a nurse is requiredto work on a paid holiday or on an overtime tour or
onatour that is paidat the rate of timeandone-half (1-1/2) her regular straight
time hourlyrate as a result of 14.03 above and she B requiredtoworkadditional
hours following her full tour on that day (but not including hours on a
subsequentregularly scheduled tour for such nurse) she shall receive two (2)
times her regular straight time hourly rate for such additional hours worked.

A nurse who reportsfor work as scheduled, unless otherwise notified by the
Hospital, shall receivea minimumof tour (4) hours'pay at her regular straight
time hourly rate. She shall be requiredto perform any nursingduties assigned

by the Hospital which she is capable of doing, if her regular duties are not
available.

Where a nurse hascompletedher regularly scheduledtour and left the hospital
andiscalled intoworkoutsideherregularly scheduled working hours, orwhere
anurse is called back from standby, she shall receivetime and one-half (1-1/
2) her regular straight time hourly rate for all hours worked with a minimum
guarantee of four (4) hours'pay attimeandone-half (1-1/2} her regular straight
time hourly rate exceptto the extent that such four (4) hour period overlaps or
extends into her regularly scheduled shift. Insucha case, shewill receivetime
and one-half (1-1/2) her regular straight time hourly rate for actual hours
worked up to the commencementof her regular shift.

A nurse who is requiredto remain available for duty on standby outside her
regularly scheduled working hours shall receive standby pay inthe amount of
two dollars andfifty cents($2.50) per hour for the period of standby scheduled
by the Hospital. Where such standby duty falls on a paid holiday, as set out in
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14.08

14.09

14.10

14.11

the Appendix of Local Provisions, the nurse shall receive standby pay inthe
amount of three dollars($3.00) per hour. Standby pay shall, however. cease
where the nurse is called into work under Article 14.06 above and worksduring
the period of standby.

In computing a full-time nurse's regular straighttime hourly rate under this
Collective Agreement such rate shall be establishedby dividingthe productd
the nurse's regular monthlysalary exclusive of any allowanceor premium pay
times twelve (12) by Ue regular average weekly hours times fifty-two (52).

Where a nurse has worked and accumulated approved overtime hours (other
than overtimehours relating to paid holidays) such nurseshall havethe option
of electingpaymentat the applicable overtime rate or time off equivalent to the
applicable avertime rate (i.., where theapplicablerate istimeandone-half {1-
1/2) then time off shall beattimeandone-half{1-1/2)). Where anurse chooses
equivalenttime off such time off must be taken within the periodset out inthe
Appendix of Locat Provisions or paymentinaccordancewith the former option
shall be made. Nurses inthe bargaining unitengagedin teaching in Schools
for RN.A.'s working overtime in excess of their average weekly hoursreferred
to in Article 13.01(¢) which have beenauthorizedinadvance by the Director of
the School, shall be entitled to compensatingtime off in accordance with the
foregoing.

A nurse shall be paid a shift premiumof one dollar ($1.00) per hour for each
hour worked which fallswithinthe hours defined as an evening shift and one
doflar and twenty-five cents ($1.25) for each hourworkedwhich falls withinthe
hours defined as a night shift provided that such hours exceed two (2) hours
if worked in conjunctionwith the day shift. For purposes of this provision, the
nightshiftandthe eveningshift each consistof 7.5 hours. Tour differential will
notform partofthe nurse’s straight time hourly rate. Thedefinedhoursof anight
and eveningshift shall be a matter for local negotiation.

AMBULANCE ESCORT

Where a nurse is assigned to provide patient care for a patient in transit, the
following provisions shall apply:

(@) Wherethe nurse performssuch duties during her regular shift, she shall
be paid her regular rate of pay.

Where the nurse performs such duties outside her regular shift or on a
day off, she shall be paid the appropriate overtime rate.

{b)  Where such duties extend beyond her regular shift, the Hospital will not
require anurseto returnto regular duties at the Hospital without at least
eight (8) hours of time off. Where such time off extends into her next
regularly scheduled shift she will maintainher regular eamings for that
full shift.

{c) Hours spent between the time the nurse is relieved of patient care
responsibilitiesand the time the nurse returnsto the Hospital or to such
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NOTE:

1412

1413

14.14

other location agreed upon betweenthe Hospital and the nurse will be
paidat straight time or at appropriate overtime rates, if applicable under
Article 14.01. Itis understoodthat the nurse shall returnto the Hospital
orto such otherlocationagreed uponbetweenthe Hospitalandthe nurse
atthe earliestopportunity. Prior to the nurse's departure on escort duty,
or at such other time as may be mutually agreed upon between the
Hospital and the nurse, the Hospital will establish with the nurse
arrangementsfor returntravel.

(d) The nurse shall be reimbursedfor reasonable out of pocket expenses
including room, board and returntransportationand considerationwill

be givento any special circumstances notdealtwith underthe foregoing
provisions.

The Hospital agrees to continue to pay any greater monetary benefit for
ambulance escort duty if such greater benefit has been paid by the Hospital
immediatelyprior to this Agreement. This note appliesat Hospitalswhere this
superior condition exists as of December 14, 1987.

The posting of work schedules shall be as set out in the Appendix of Local
Provisions. It shall be the responsibility of the nurseto consult posted work
schedules. The Hospital will endeavour to provideas much advance notice as
is practicableof achange inthe postedschedule. Changesto the postedwork
schedule shall be broughtto the attention of the nurse. Where less than forty-
eight (48) hours'netice is given personallyto the nurse, time and one-half (1-
1/2) of the nurse's regular straight time hourly rate will be paid for all hours
worked on the first shift of her new schedule.

Whenanurse is requiredto travet to the hospital or to returnto her home asa
result of reportingto or off work betweenthe hours of 2400 - 0600 hours, or at
any time while on standby, the Hospitalwill pay transportationcosts either by
taxi or by her own vehicle at the rate of thirty-five cents (35¢) per mile (to a
maximumof fourteendollars ($14.00)) or such greater amount as the Hospital
may initsdiscretion determinefor eachtrip betweenthe aforementioned hours.

The nursewill provideto the Hospital satisfactory proof of payment of such taxi
fare.

Anurse whoworks a second consecutivefulltour shall beentitled to the normal
rest periods and meal period for the secondtour, and shall be provided at the
time of the meal period with a hot meal or four dollars ($4.00) if the Hospital
isunableto provide the hot meal. Other nurses requiredto work morethantwo
(2) hours overtimeon the same day they have worked a full tour shall, after the
two (2) hours, receivea ¥ hour paid meal periodand shall be provided with a
hot mealor four dollars ($4.00) if the Hospitalis unableto providethe hot meal.

31



14.15  Anurseshall be paid aweekend premiumof one dollar and thirty-five cents

($1.35) per hourfor each hour worked between 2400 hours Friday and 2400
hours Sunday, or such otherd8hourperiodasthe local parties mayagree upon.
If anyrse iS receiving premium pay under Article 14.03, pursuantto a local
schedulingregulationwith respectto consecutiveweekends worked, she will
notreceive weekend premium under this provision.

ARTICLE 15 — PAID HOLIDAYS

15.01

15.02

15.03

A nurse who otherwise qualifies under Article 15.02 hereunder shall receive
eleven (11) paid holidays as designatedin the Appendix of Local Provisions.
Effective April 1, 1989, the number of paid holidays hereunder shall be
increased to twelve (12), with the designation of the twelfth holiday to be
determined by local negotiation.

In the event that the Provincial Government declares an additional holiday
(suchas Heritage Day) during the term of the Agreement. such holiday will be
substituted for one of the above-mentioned holidays. The designation of the
additionalholidayfor anexistingholidayshallbesubjectto localdetermination
and such designation shall not addto the present number of holidays.

Inordertoqualifyfor pay foraholiday, a nurse shall complete her full scheduled
shift on each of the working days immediately preceding and following the

holiday concerned unless excused by the Hospital or the nursewas absentdue
to:

(@) legitimate illness or accidentwhich commencedwithin amonth of the
date of the holiday;

(b)  vacation granted by the Hospital;
(¢} the nurse's regular scheduled day off;

{(d) apaidleaveof absenceprovidedthe nurseis nototherwisecompensated
for the holiday.

A nurse entitledto holiday pay hereunder shall not receive sick leave pay to
which she may otherwise have beenentitled unless she was scheduledto work
that day. A nurse receivingWorkers'Compensation Benefits for the day of the
holiday shall, subject to the above provisions, be entitled to the difference
between the amount of the Workers'Compensation Benefits and the holiday
pay.

Holiday paywill be computed on the basis of the nurse's regular straight time

hourly rate of pay times the number of hours for a normal daily tour as set out
in Article 13.01 (a).

1504  Subjectto Article 15.02:

(@) Where a holiday falls during a nurse's scheduled vacation period, her
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15.05

NOTE:

15.06

15.07

vacation shall be extended by one (1) day unless the nurse and the
Hospital agree to schedule a different day off with pay.

(b) Whereaholiday falls on a nurse's scheduled day off anadditional day off
with pay will be scheduled.

A nurse requiredto work on any of the foregoing holidays shall be paid at the
rate of time and one-half(1-1/2) her regular straighttime hourly rate of pay for
all hoursworked on such holiday subjectto Article 14.04. Inaddition, she will
receivea lieu day off with pay inthe amount of her regular straighttime hourly
rate of pay times the number of hours inanormaldaily tour as set out inArticle
13.01 (a).

Nurses on extended tours shall receive twelve (12) lieu days off to consist of
seven and one-half (7.5) hours each.

Where a nurse is entitled to a lieu day under Article 15.04 or 15.05 above, such
day off must be taken within a period as set out in the Appendix of Local
Provisions or payment shall be made in accordance with Article 15.03.

Hospitals presently providing additional paid holidays shall continue to
provide such additional holidays.

ARTICLE 16 - VACATIONS

16.01

All nurses shall receive vacations with pay based on length of full-time
continuous serviceas follows:

(@) Nurseswhohavecompletedessthanone(t)year of full-time continuous
service (as of the date for determining vacation entitlement in the
individual Hospital) shall be entitled to a vacation on the basis of 1.25
days (9.375 hours for nurseswhose regularhours of work are other than
the standard work day) for each completed month of service with pay in
the amount of 6% of gross earnings.

{b)  Nurseswho havecompletedone(Z1)or moreyears of full-time continuous
service (as of the date for determining vacation entitlement in the
individual Hospital) shall be entitledto an annual vacation of three (3)
weeks with three (3) weeks'pay (112.5 hours'pay for nurses whose
regularhours of work are otherthanthe standardworkday), providedthe
nurseworks or receivespaid leavefor atotal of at least 1525 hours inthe
vacation year.

{c)  Nurseswhohavecompletedthree (3) or moreyears of full-timecontinuous
service (as of the date for determining vacation entitlement in the
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individual Hospital) shall be entitled to an annual vacation of four (4)
weekswith four (4) weeks'pay, (150 hours'pay for nurseswhose regular
hours of work are other than the standardwork day), provided the nurse
works or receives paid leave for a total of at least 1525 hours in the
vacation year.

Nurseswho have completed seventeen (17) or more years of full-time
continuous service (as of the date for determining vacation entitlement
inthe individual Hospital) shall be entitledto an annual vacation of five
(5) weeks with five (5) weeks'pay, (187.5 hours'pay for nurses whose
regular hours of work are other than thestandardwork day), providedthe
nurseworks or receivespaid leave for atotal of at least 1525 hoursinthe
vacationyear. Effectiveinthevacationyearwherethedatefordetermining
vacation entitlement in the individual Hospital falls on or after April 1,
1889, the service requirementfor five (5) weeks vacationshall be fifteen
(15) or more years of full-time continuous service.

Effective in the vacation year where the date for determining vacation
entittement in the individual Hospital falls on or after April 1, 1989,
nurses who have completed twenty-five (25) years or more of full-time
continuous service (aSof the date for determining vacation entitlement
inthe individualHospital) shall be entitled to an annual vacation of six
(6) weeks with six (6) weeks'pay (225 hours'pay for nurses whose regular
hours of work are other than the standardwork day), provided the nurse
works or receives paid leave for atotal of a least 1525 hours in the
vacationyear.

If a nurseworks or receives paid leave for less than 1525 hours inthe
vacationyear shewill receivevacation pay based ona percentagecf her
gross salary for work performed on the following basis:

3 week entitement - 6%
4 week entitlement - 8%
5 week entitement - 10%
6 week entitement - 12%

NOTE:  Nurseswho presently enjoy better vacation benefits shall continue to receive
such better benefits while employed by the Hospital.

16.02 A nursewho leavesthe employ of the Hospital for any reasonshall be entitied
to receive any unpaid vacation pay which hasaccruedto her to the date of her
separation, it being understoodand agreedthat the nurse will provideat least
two (2) weeks'notice of termination.

16.03  Forthe purposeof vacation entitlement, service for those nurseswhose status
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16.04

16.05

is changed, on or after October 23, 1981, from part-timeto full-time or vice-
versa, shall mean the combined service as a part-time and full-time nurse
employed by the Hospital and accumulated on a continuous basis. For the
purposeof this Article, 1500 hours of part-time service shall equal one (1) year
of full-time serviceand vice-versa.

Full-time nurse teachers shall be entitled to one additional week of vacation
with paywhich shall betakenat either the Spring Break or the Christmas Break.

(@ Where an employee's scheduled vacationis interrupteddue to serious
iliness which commenced prior to and continues into the scheduled
vacation period, the period of suchillnessshallbeconsideredsick leave.

{b)  Where an employee's scheduledvacation is interrupteddue to serious
iliness requiring theemployeeto beanin-patientina hospital, theperiod
of such hospitalizationshall be consideredsick leave.

{c}  The portion of the employee'svacation which is deemedto be sick leave
under the above provisions will not be counted against the employee's
vacation credits.

ARTICLE 17 - HEALTHAN D WELFARE BENEFITS

17.01

The Hospital agrees, during the term of the CollectiveAgreement, to contribute
towards the premium coverage of participating eligible nurses in the active
employ of the Hospital under the insurance plans set out belowsubjectto their
respective terms and conditions including any enrollment requirements:

(@) The Hospital agrees to pay 100% of the billed premiums towards
coveragedf eligible nursesinthe active employ of the Hospital underthe
Ontario Health Insurance Plan.

(b) The Hospital agrees to pay 100% of the billed premiums towards
coverageof eligible nursesinthe active employ of the Hospitalunderthe
Blue Cross Semi-Private Plan or comparable coverage with another
carrier.

(c) The Hospitalagrees to contribute 75% of the billed premiums towards
coverage of eligible nursesinthe active employof the Hospitalunderthe
existing Blue Cross Extended Health Care Benefits Plan or comparable
coverage with another carrier providing for $10.00 (single) and $26.00
(family) deductible. providing the balanceof monthlypremiums are paid
by the nurses through payroll deductions. In addition to the standard
benefits, coverage will include hearing aids (maximum $300/person)
andvisioncare (maximum$60 every24 months). EffectiveApril 1,1989,
the deductiblefor the Extended Health Care Planwif! be $15.00 (single)
and $25.00 (family).

(d) The Hospital agrees to contribute 30% of the billed premiums towards
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17.02

17.03

17.04

17.05

coverage of eligible nurses in the active employ of the Hospital under
H.0.0.G.L.I.P. or such other group life insurance plancurrently ineffect
providing the balance of the monthly premiumsare paid by the nurses
through payroll deduction. Such insurance shall include benefits for
accidental death and dismemberment inthe principal amount equal to
the amount of te Group Life Insuranceto which the nurse is entitied.
Effective April 1, 1989, the Hospital's contribution to the Group Life
Insurance Plan will be 100%.

{e)  HOSPITALS OF ONTARIO VOLUNTARY LIFE INSURANCE PLAN

The Hospitalalso agrees to makethe Hospitals of Ontario Voluntary Life
InsurancePlan{HOOVLIP)available tothe nurses subjectto the provisions
of HOOVLIP at no cost to the Hospital.

()  The Hospitalagreesto contribute 50% of the billed premiumstowards
coverage of eligiblenurses in theactiveemployof the Hospitalunder the
Blue Cross #9 Dental Plan or comparable coverage with another carrier
(basedon the current ODA fee schedule as it may be updatedfromtime
to time) providingthe balance of the monthly premiumsare paid by the
nursesthrough payroll deduction. Effective April 1, 1990, the Hospital's
contributionto the Dental Planwill be 75%.

For newly hired nurses, coverageas set out in Article 17.01 shall be effective
the first billing date in the month followingthe month inwhich the nurse was
first employed subject to any enrollment or other requirements of the Plan. In
no instance shall the first billing date for a nurse occur later than the first day
of thefourthfullmonthfollowingthemonthinwhichthenewly-hifednursewas
first employed.

The Hospital may substituteanothercarrierforany of the foregoing plans (other
than OHIP) provided that the level of benefits conferred thereby are not
decreased. The Hospital will advise the Association of any changein carrier or
underwriter at least sixty (60) days prior to implementinga change in carrier.

All presentnurses enrolled inthe Hospital's Pension Plan shall maintain their
enrollment in the Plan subject to its terms and conditions. New nurses and
nurses employed but not yet eligiblefor membership in the Plan shall, as a
condition of employment, enroll in the Plan when eligible in accordancewith
its terms and conditions.

The Hospital shall continue to pay the premiums for benefit plans under Articles
7and 12, as applicable, for nurses whoare on paidleave of absence or Workers'
Compensationor at any time when salary is received, or as providedin Article
10.04. Such payment shall also continue while a nurse is on sick leave
(includingthe UnemploymentInsurance Period)or on Long Term Disabilityto
amaximumof 30 monthsfrom the time the absence commenced. Nurseswho
are on layoff may continue to participate in benefit plans, at their request,
providedthey make arrangementsforpayment and provided alsothatthe layoff
does not exceed one year.
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17.06

17.07

17.08

Nurseswho reside in Quebec shall have equivalent monetary contributions
paid in that provincewith respect to the Quebecequivalent of GHIP

(@) TheHospitalshall provideeachnursewith informationbooklets outlining
all of the current provisions inthe benefits plansdefined inArticle 17.01
to Article 17.06 inclusive and the Sick Leave/LTD Plandefined inArticle

12. Upon request, the Hospital will make the Plans available to the
Associationfor inspection.

(b) The Hospitalshall notify the Association of the name(s} of the carrier(s)
which providethe benefitsplans definedin Article 17.01 to Article 17.06
inclusiveand the LTD Plan definedin Article 12. The Hospitalshall also
provide the Association with a copy of all current information booklets
providedto the nurses.

UNEMPLOYMENTINSURANCE REBATE

The short-term sick leave plan shall be registered with the Unemployment
Insurance Commission(UIC}). Thenurses share of theemployer's unemployment
insurancepremiumreductionwill be retainedby the Hospitaltowardsoffsetting
the cost of the benefit improvementscontainedin this agreement.

ARTICLE 18 - MISCELLANEOUS

18.01

18.02

18.03

18.04

18.05

18.06

Copies of this Collective Agreementwill be providedto each nursecovered by
the CollectiveAgreementby the Association. The cost of printingthe Collective
Agreement will be shared equally by the Hospital and the local Association.

Whenever the feminine pronoun is used in this Agreement, it includes the
masculine pronoun and vice-versa where the context so requires. Where the
singular is used, it may also be deemed to mean plural and viceversa.

Itshall be the duty of each nurse to notify the Hospital promptly of any change
inaddressor any change intemporary residency. If a nursefails to do this, the
Hospitalwill not be responsible for failure of a notice sent by registered mail
to reach such a nurse. A nurse shall notify the Hospital of any change to her
telephone number.

Medical examinations, re-examinations and any tests required under the
Public Hospitals Act will be provided hy the Hospital in compliancewith the
Regulations. The nurse may choose her personal physician for all such
examinations, except the pre-employment medical, unlessthe Hospital has a
specific objection to the physician selected.

Currentprovisions in Collective Agreements relatingto the provision of x-rays,
laboratorywork, immunizationinjections. gammaglobulinand other programs
shall be continued.

Priorto effectingany changesin rules or policies which affect nurses covered
by this Agreement, the Hospital will discuss the changeswith the Association
and provide copies to the Association.
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ARTICLE 19 - COMPENSATION

1901 (a) Thesalary rates in effect during the term of this Agreementshallbe those
¢ forthin Appendix 3 attachedto and forming part of this Agreement.
The monthly wage schedule for a Registered Nurse shall be as follows:

Classification - Registered Nurse

Effective April 1, 1891

Regular Straight Monthly

Time Hourly Rate Rate
Start $16.81 273217
1 Year 17.11 2877.67
2 Years 18.10 294167
3 Years 18.97 3083.33
4 Years 19.74 3208.33
5 Years 20.51 3333.33
6 Years 21.28 3458.33
7 Years 22.05 3583.33
8 Years 22.82 3708.33
9 Years 23.59 3833.33
EffectiveOctober 1, 1991

Regular Straight Monthly

Time Hourly Rate Rate
Start $16.81 273217
1 Year 17.711 2871.67
2 Years 18.10 294167
3 Years 18.97 3083.33
4 Years 20.00 3250.00
5 Years 20.77 3375.00
6 Years 21.54 3500.00
7 Years 22.56 3666.67
8 Years 23.59 383333
9 Years 24.62 4000.00



EffectiveApril 1, 1992

Regular Straight Monthly

Time Hourly Rate Rate
Start $16.81 273217
1 Year 17.71 2877.67
2 Years 18.46 3000.00
3 Years 19.49 3166.67
4 Years 20.51 3333.33
5 Years 2154 3500.00
6 Years 22.82 3708.33
7 Years 2410 3916.67
8 Years 25.38 4125.00
9 Years 26.67 4333.33

NOTE:  Nurseswiththe requiredlevelof servicecreditfor purpoeses of advancement on

19.02

19.03

the salary schedule shall be placed at the “8 years™ levelonthe salary schedule,
effective April 1, 1989.

Nurseswith the requiredlevel of service creditfor purposes of advancementon
the salary schedule shall be placed at the “9years” level on the salary schedule,
effective April 1, 1990.

(b) The parties agree to maintain the percentage differentials in the wage
rateswhich presentlyexistbetweentheclassification of RegisteredNurse
and the other classifications which are covered by the Collective
Agreement.

AGraduate Nurse intheemploy of the Hospital uponpresenting proof of current
Certificationby the College of Nurses of Ontario shall be giventhe salary of the
RegisteredStaff Nurse as provided inthis Article effective the date the nurse
presents proof of successfully passing the certification examinationto the
Director of Nursing or her designate, or to the date of last hirewhichever is later.

A Registered Nurse is requiredto present to the Director of Nursing or her
designate before February 15th ofeach yearhercurrentCertificateof Competence.
Suchtime shall be extendedfor satisfactory reasons. Failureto provide proof
of certification by the above date (or éxtended date) shall result in the nurse
being revertedto the salary status of a Graduate Nurse. Reinstatementto the
status of RegisteredNurse shall be effective the first pay period following the
date of presentation of proof of certification as above.
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19.04

19.05

@

(b)

(d)

@

40

A nurse who is promoted to a higher rated classification within the
bargaining unitwill be placed on the level of the salary schedule of the
higher rated classificationso that She shall receive no less an increase
insalary than the equivalent of one step in the salary range of theprevious
classification(provided that it does not exceed the salary range of the
classificationto which she has been promoted) and she shall retain her
service review date for purposesof wage progression. For the purpose
ofthisArticle. promotionshallbedefinedasamovefromoneclassification
to another classificationwith a higher salary grid and shall not include
a change of status from Graduate to Registered Nurse. A nurse who is
movedtoa fower rated classification witl be placed at the levelonthegrid,
ifany. which most closely recognizes her experience level on the other
grid.

Wherethe Hospitaltemporarilyassigns a RegisteredStaff Nurseto carry
out the assigned responsibilities of a higher classification (whether or
not such classificationis included in the bargaining unit)for a period of
one (1) full tour or more, at times when the incumbent in any such
classificationwould otherwise be working, she shall be paida premium
of one dollar and twenty cents ($1.20) per hour for such duty inaddition
to her regular salary. The Hospital agrees that it will not make work
assignments which will violate the purposeand intent of this provision.

Graduate Nurseswho become RegisteredNurses shall be placedonthe
level in the Registered Nurse's salary grid which representsan increase
insalary.

GROUP, UNIT OR TEAM LEADER

Wheneveranurse isassighedadditionalresponsibilityto direct, supervise
or oversee work of nurses, andfor be assignedoverall responsibilityfor
patientcare onthe unit, ward, or area. for a tour of duty, she shall be paid
apremiumof sixty cents{60¢} per hour in additionto her regular salary
and applicable premium allowance.

Claim for recent related clinical experience, if any, shall be made in
writing bythenurse at thetime of hiringonthe applicationfor employment
form or otherwise. The nurse shall co-operate with the Hospital by
providing verification of previous experience So that her recent related
clinical experience may be determined and evaluated during her
probationary period. Having established the recent related clinical
experience, the Hospital will credit a New nurse with one (1) annual
service incrementfor each year of experienceup to a maximumof Level
6 (i.e.. Sthyear increment).

If a period f more than two (2) years has elapsed since the nurse has
occupiedafull-time or a part-time nursing position, then the number of



19.06

19.07

19.08

increments to be paid, if any, shall be at the discretion of the Hospital. The
Hospital may also give effect to part-time nursing experience in special
circumstances.

Currently employed nurses who were eligible to claim credit under the
formula of one incrementfor every two year5 of experience may make a
claim under the present provision and will have their position on the
salary grid adjusted, effective April 1, 1991, to amaximum of Level6 (5th
Year Increment).

(b)  Whereacasualnurse hired between October 1, 1987 andMarch 31,1988
transfersto full-time, she may make a claim under (a) above at thetime
of the transfer, provided the transfer occurs within six (6) months of the
nurse's date of hire.

Each nursewill be advancedfrom her present levelto the next level set out in
the Salary Schedule, twelve (12) months after she was last advanced on her
servicereview date. fa nurse's absence without pay from the Hospital exceeds
thirty (30) continuous catendar days during each twelve (12) month period, her
service review date will be extended by the length of such absenceinexcess of
thirty (30) continuous calendar days.

Apart-time nurse whose status is altered to full-time will assume hersame level
onthe full-time grid. A full-time nursewhose status is alteredto part-timewill
assume her same level on the part-time grid. In addition, a nurse who is S0
transferredwill be givencreditfor serviceaccumulatedsince the date of her last
advancement.

(@) When anew classification in the bargaining unit is established by the
Hospital or the Hospital makes a substantial changeinthe job content of
an existing classification which in reality causes such classification to
become a new classification, the Hospital shall advisethe Association of
such new or changed classification and the rate of pay established. If
requested, the Hospital agreesto meet with the Associationto permit it
to make representationswith respect to the appropriate rate of pay
providing any such meeting shall not delay the implementation of the
newclassification. Wherethe Associationchallengesthe rateestablished
bythe Hospital andthe matter is not resolvedfollowing any meetingwith
the Association, a grievance may be filed at Step No. 3 of the Grievance
Procedure within seven (7) calendar days following any meeting. f the
matter is not resolved in the Grievance Procedure, it may be referred to
Arbitration in accordance with Article 7, it being understood that any
Arbitration Board shall be limited to establishing an appropriate rate
basedonthe relationshipexisting amongstother nursing classifications
within the Hospital and duties and responsibilities involved.

Any change in the rate established by the Hospital either through
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19.09

meetings with the Association or by a Board of Arbitration shall be made
retroactive to the time at which the new or changed classification was first
filled.

b}  IFanursebecomesdisabledwiththe resultthat she in unableto carry out
the regularfunctionsof her position, the Hospitalmayestablistraspecial
classificationand salary with the hope of providing ar-spportunity for
continuedemployment.

EDUCATIONALLOWANCE

Provisions in existing Collective Agreements providing for educational
allowancesshall be continued in effect.

ARTICLE 20 - JOBSHARING

20.01

Job sharing is defined as an arrangement whereby two or more nurses share
the hours of work of what would otherwise be one full-time position.

Ifthe Hospital agrees to a job sharing arrangement, the introduction or
discontinuance of such job sharing arrangementswill be determined locally.

Once the Hospital has determined that a vacancy exists and has agreedtoa job
sharing arrangement, thevacancy or vacanciesto be postedwill bedetermined
locally and will be filled in accordance with Article 10.06 of the Full-time
Collective Agreement or Article 10.05 of the Part-time Collective Agreement.

The nurses involvedinajob sharing arrangementwill be classified as regular
part-time and will be covered by the provisions of the Part-time Collective
Agreement.

ARTICLE 21 -~ SUPERIOR CONDITIONS

2101

Unless existing benefits. rights, privileges, practices, terms or conditions of
employmentwhichmay beconsideredtobesuperiortothose contained herein
are specifically retained by this Agreement, they shall be deemed not to
continue ineffect.

Itis, however, herebyconfirmeahatwheresuchreferences are made to existing
Superior Conditionsthat they refer to conditionsexisting prior to October 23,
1981.

ARTICLE 22-DURATION

22.01

This Agreement shall continue in effect until March 34,1393 and shall remain
in effect from year to year thereafter unless either party gives the other party
written notice of termination or desireto amend the Agreement.
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22.02

22.03

22.04

Noticethat amendments are required or that either party desires to terminate
this Agreement may only be givenwithin a period of ninety (90) days priorto
the expiration date of this Agreement or to any anniversary of such expiration
date.

If notice of amendment or termination is given by either party, the other party
agrees to meet for the purpose of negotiationwithin thirty (30) days after the
giving of notice, if requestedto do so.

Notwithstanding the foregoing provisions, in the event the parties to this
Agreement agree to negotiate for its renewal through the process of central
bargaining, the partieswill meet to determine the proceduresto be followed.

ARTICLE 23

23.01

Attachedheretoandformingpartofthis Agreementarethefollowingappendices:
Appendix 1 - O.N.A. Grievance Form

Appendix 2 - List of Professional Responsibility
Assessment Committee - Chairpersons

Appendix 3 - Salary Schedule
Appendix4 - Superior Conditions- If Any
Appendix 5 - Appendix of Local Provisions

ARTICLE 24 - LAYOFF DISPUTE

24.01

Thepartieshaveagreedto submittheir dispute concerning Employers'proposal
#5with regards to layoffprocedures to bindinginterestarbitrationinaccordance
with the Hospital Labour Disputes Arbitration Act. It is understoodthat this
Agreementwillbe amended to incorporate new or amended provisions that may
resultfrom the arbitrationaward.



APPENDIX 1

ONA GRIEVANCE FORM




APPENDIX 2

LIST OF PROFESSIONALRESPONSIBILITY
ASSESSMENT COMMITTEE — CHAIRPERSONS

The following nurses have allowed their names to stand as Chairpersons - Nursing
Assessment Committees - in the above named sector.

Dr. Alice Baumgart 7. Ms. Louise Lemieux-Charles

School of Nursing Doctoral Candidate

Queen's University Health Administration

Kingston, Ontario London, Ontario

Miss Margaret Charters 8. Mrs. MaxinePastirik

Assistant Administrator Program Developer

Nursing and Patient Care Niagara College of Applied

Hamilton General Hospital Arts & Technology

Hamilton, Ontario Wetland, Ontario

Mrs. Roxy Edwards 9. Dr. Lucille Peszat

Executive Director CanadianCentrefor Stress

Bruce Peninsula Health Serv. and Well Being

Wiarton, Ontario Toronto. Ontario

Dr. JosephineFlaherty 10.  Mrs. Helen Taylor

Principal Nursing Officer Health Care Consultant

Healthand Welfare Canada M.L. Administrative Serv. Lid

Ottawa. Ontario Scarborough. Ontario

Ms. Gwen Hefferman 1. Ms. Judy Tiivel

Director of Nursing Education Co-ordinator

Ottawa Civic Hospital Nursing Computer Project

Ottawa, Ontario Toronto Western Hospital
Toronto, Ontario

Ms. Pat Kirkby 12 Ms. KathleenWebb

Dean, School of Health
Sciences and Human Services
Fanshawe College

London, Ontario

Director of Nursing
Humber Memorial Hospital
Weston, Ontario
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