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ARTICLE 1 - PURPOSE

1.01

1.02

The general purpose of this Agreement s to establish and maintain collective
bargaining relations between the Hospital and the nurses covered by this
Agreement; to provide for on-going means of communication between the
Associationandthe Hospitalandthe prompt disposition of grievancesand the
final settlement of disputesandto establishand maintainmutually satisfactory
salaries, hoursof work and other conditions of employmentinaccordancewith
the provisions of this Agreement.

Itis recognizedthat nurseswish to work together with the Hospitalto secure the
best possible nursing care and health protection for patients. Appropriate
committees have been created under this Agreement to work towards this
objective.

ARTICLE 2 - DEFINITIONS AND GRADUATE NURSES

2.01

2.02

203

204

A registerednurse is anurse who holds certification withthe College of Nurses
of Ontario in accordancewith the Health DisciplinesAct.

A graduate nurse is defined as a nurse with certificationincomplete who is a
graduate of a programacceptableto the College of Nurses and is either inthe
process of being certifiedby the College of Nursesd Ontario or is completing
certificationrequirements. This certification shall be completedwithin twenty-
four (24) monthsfollowing date of hire. Where a nurse fails to complete such
certification requirements, she will be terminated from the employ of the
Hospital. Suchterminationshall notbe subject matter of grievance or arbitration
procedure. The foregoing does not apply to nurses employedpriorto October
23, 1981, except those currently in the process of completing certification
requirements who shall be required tocomplete such certification inaccordance
with the provisions of the existing Collective Agreement.

Afull-time nurseis anurse who is regularlyscheduledto work the normal full-
time hours referredto in Article 13 of the full-time Collective Agreement.

A regular part-time nurse is anursewho regularlyworks less than the normal
full-time hours referredto in Article 13 of the full-time Collective Agreement
and who offers to make a commitment to be available for work on a regular
predetermined basis. All other part-time nurses shall be considered casual
nurses.

The predetermined basis upon which the commitment to be available is made
shall be determined in local negotiations.

The definitions shall not have the effect of changing the composition of any
existing bargaining units. The Hospitalshall not refuseto accept an offer from
anursetomakeacommitmentto be available for work onaregular predetermined

basis solely for the purpose of utilizing casual nurses S0 as to restrict the
number of regular part-time nurses.
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ARTICLE 3 - RELATIONSHIP

3.01

3.02

3.03

The Hospitaland the Association agree that there will be no discrimination,
interference, intimidation, restrictionor coercion exercised or practicedby any
of their representatives with respect to any nurse because of her membership
or non-membershipin the Associationor activity or lack of activity on behalf
of the Association or by reasonof exercising her rights under the Collective
Agreement.

The Association agrees there will be no Association activity, solicitation for
membership, or collection of Association dues on Hospital premisesor during
working hours except with the written permission of the Hospital or as
specifically provided for in this Agreement.

It is agreed that there will be no discriminationby either party or by any of the
nurses covered by this Agreement on the basis of race, creed, colour, national
origin, Sex. sexual orientation, marital status, age, religiousaffiliationor any
other factor which is not pertinentto the employment relationship.

ARTICLE 4 - NO STRIKE, NOLOCKOUT

401

The Association agreesthere shallbe no strikes and the Hospitalagreesthere
shall be no lockouts s longasthis Agreement continuesto operate. The terms
"strike" and 'lockout' - shall bearthe meaninggiventhem inthe Ontario Labour
RelationsAct.

ARTICLE 5 - ASSOCIATION SECURITY

501

5.02

503

5.04

5.05

The Hospitalwill deductfrom each part-timenurse covered by this Agreement,
an amount equal to the regular monthly Association dues designated by the
Association. The deduction period for a part-time nurse may beextendedwhere
she does not receive any pay in a particular month.

Such dues shall be deducted monthlyand in the case of newly employedpart-
time nurses, such deductions shall commenceinthe month followingtheir date
of hire as part-time nurses.

The amount of the regular monthly dues shall be those authorized by the
Association and the Provincial Secretary-Treasurerof the Association shall
notify the Hospital of any changes therein and such notification shall be the
Hospital's conclusive authority to make the deduction specified.

In considerationof the deducting and forwarding of Association dues by the
Hospital, the Association agrees to indemnifyand save harmless the Hospital

against any claims or liabilitiesarising or resultingfrom the operation of this
Article.

The amounts so deducted shall be remitted monthly to the Provincial Secretary-
Treasurer of the Association. no later than the end of the month following the

2



5.06

NOTE

month in which the dues were deducted. In remitting such dues, the Hospital
shall provide a list of nurses from whom deductions were made, including
deletions (indicating terminations) and additions from the preceding month
and their social insurance numbers. A copy of this listwill be sent to the local
Association.

The Hospital agrees that an officer of the Association or nurse representative
shall be alloweda reasonableperiod during regularworking hoursto interview
newly hired nurses during their probationary period. During such interview,
membership forms may be provided to the nurse. These interviews shall be
scheduled inadvanceas determinedby local negotiationand may be arranged
collectivelyor individually by the Hospital.

The list provided for in Article 5.05 shallincludeany other informationthat is
currently provided to ONA. Additionally, the Hospitalwill provide each nurse
witha T-4 Supplementary Slip showingthe dues deductedinthe previousyear
for income tax purposes where such information is or becomes readily
available through the Hospital's payroll system.

ARTICLE 6 — REPRESENTATIONAND COMMITTEES

6.01

NURSE REPRESENTATIVESAND GRIEVANCE COMMITTEE

(a)  The Hospital agreesto recognize nurse representativesto be elected or
appointedfrom amongstnursesinthe bargaining unitfor the purposecf
dealing with Association business as provided in this Collective
Agreement. The number of representatives and the areas which they
representare set out in the Appendix of Local Provisions.

(b)  The Hospital will recognize a Grievance Committee, 0ne of whom shall
be chairperson. This Committee shall operate and conduct itself in
accordance with the provisions of the Collective Agreement and the
number of nurses on the Grievance Committee is set out inthe Appendix
of Local Provisions.

(c) Itis agreed that nurse representatives and members of the Grievance
Committee have their regular duties and responsibilitiesto perform for
the Hospital and shall notleave their regular duties without first obtaining
permission from their immediate supervisor. Such permissionshall not
be unreasonablywithheld. If, inthe performance of their duties, a nurse
representative0r memberof the Grievance Committeeis requiredto enter
anursingunitwithinthe hospital inwhich she is notordinarily employed
she shall, immediately upon entering such nursing unit, report her
presenceto the supervisoror nurseincharge, as the case may be. When
resuming their regular duties and responsibilitiessuch representatives



6.02

6.03

shall again report to their immediatesupervisor. The Hospital agreesto

pay for all time spent during their regular hours by such representatives
hereunder.

HOSPITAL-ASSOCIATION COMMITTEE

@

()

There shall be a Hospital-Association Committee comprised of
representatives of the Hospital, one of whom shall be the Director of
Nursing or her designateand of the Association, one of whom shall be
the LocalPresidentor her designate. The numberof representativesis set
out in the Appendix of Local Provisions and the membership of the
Committee may be expanded by mutual agreement.

The Committeeshall meeteverytwo (2) monthsunless otherwise agreed
and as required under Article 8.01(a)(i). The duties of chairpersonand
secretary shall alternate between the parties. Where possible, agenda
itemswill be exchangedinwritingat leastfive (5)alendar days prior to
the meeting. A record shall be maintained of matters referred to the
Committee and the recommended disposition, if any, unless agreed to
the contrary. Copies of the record shall be provided to Committee
members.

Tre purpose of the Committee includes:

i) promotingand providing effectiveand meaningful communication
of informationand ideas; making joint recommendationson matters
of concern including the quality and quantity of nursing care;

if) dealingwithcomplaints referredto itinaccordance with the provisions
of Article 8, Professional Responsibility;

iii) discussing and reviewing matters relating to orientation and in-
Sefvice programs.

The Hospital agreesto pay for time spent during regular working hours
for representativesof the Association attending at such meetings.

NEGOTIATING COMMITTEE

The Hospitalagrees to fecognize a Negotiating Committee comprisedof
representatives of the Association for the purpose of negotiating a
renewalagreement. The number of nurses onthe Negotiating Committee
is set outinthe Appendixof LocalProvisions. The Hospital agrees to pay
members of the Negotiating Committee for time spent during regular
working hoursin negotiationswith the Hospital for a renewal agreement
up to, but notincluding, arbitration.



(b)

CENTRAL NEGOTIATING TEAM

In central bargaining between the Ontario Nurses’ Association and The
Participating Hospitals, a nurse serving on the Association’s Central
NegpotiatingTeam shall be paidfor time lostfromher regularlyscheduled
straight time working hours at her regular rate of pay, and without loss
of leave credits, for attending central negotiating meetings with the
Hospitals' Central Negotiating Committee up to, but not including,
arbitration.

Central Negotiating Team members shall receive unpaidtime off for the
purposeof preparationfor negotiations. The Associationwill advise the
Hospitals concerned, as far in advance as possible, ofthedatesforwhich
leave is being requested.

Upon reference to arbitration, the Central Negotiating Team members
shall receive unpaid time off for the purpose of attending arbitration
hearings.

Time spent on such meetingswill not be considered leave under Article
11.02, Leavefor Association Business.

The maximumnumber (f Central NegotiatingTeam members entitledto
payment under this provisionshall be eight (8), and in no casewill more
than one (1) nurse from a hospital be entitled to such payment.

The Associationshalladvisethe Hospitals'Central NegotiatingCommittee
of those nurses to be paid under this provision. The Hospitals' Central
Negotiating Committee will make such request known to the affected
hospitals.

Forany unpaidleave of absence under this provision, the nurse’s salary
and percentage in lieu of fringe benefits shall be maintained by the
Hospital. and the Association agrees to reimbursethe Hospital in the
amount of the full cost of such salary and percentage in lieu of fringe
benefits.

6.04  ACCIDENT PREVENTION-HEALTHAND SAFETY COMMITTEE

@

(b)

(©

The Hospital and the Association agree that they mutually desire to
maintainstandardsof safety and healthinthe hospitalin order to prevent
accidents, injury and illness.

Recognizing its responsibilities under the applicable legislation, the
Hospitalagreesto acceptas amember of its Accident Prevention-Health
and Safety Committee, at leastone (1) representative selected orappointed
by the Associationfrom amongst bargaining unit employees.

Such Committee shall identify potential dangers and hazards, institute
meansof improvinghealthand safety programsandrecommendactions



NOTE

6.05

(@

)

to be taken to improve conditions related to safetyand health.

The Hospital agrees to cooperate reasonably in providing necessary
information to enable the Committeeto fulfill its functions. Inaddition,
the Hospitalwill provide the Committee with reasonable accessto all
accident reports, health and safety records and any other pertinent
informationin its possession.

Meetings shall beheld every second month or more frequently at the calt
of the Chair, if required. The Commitiee shall maintain minutes d all
meetings and make the same available for review.

Any representative appointed or selectedin accordancewith (b} hereof,
shall serve for a term of at least one (1) calendar year from the date of
appointment. Time off for suchrepresentative(s)to attend meetings of the
Accident Prevention- Healthand Safety Committee in accordancewith
thetoregoing, shall be granted and any representative(s) attending such
meetingsduring their regularly scheduled hours of work, shall not lose
regularearnings as a result of such attendance.

The Associationagreesto endeavour to obtainthe full cooperationof its
membership in the observationof all safety rules and practices.

All time spent by a member of the Accident Prevention~ Health and
Safely Committee attending meetings of the Committee and carrying out
her duties, shall be deemed to be work time for which she shall be paid
by the Hospitalat her regular rate and she shall be entitled to suchtime
fromwork @S is necessary to attend scheduled meetings.

Pregnant employees may request to be transferred from their current
duties if, inthe professional opinion of the employee's physician, the
pregnancy may be a risk. If such atransfer is notfeasible, the pregnant
employee, if she so requests, will begrantedan unpaid leave of absence
before commencementof the current contractual maternity leave.

Where the Hospitalidentifieshigh risk areas where nurses are exposed
to infectious or communicable diseases for which there are available
protective medications, such medications shallbe providedat no costto
the nurses.

Issues relatingto chairing of meetings and responsibility for the taking of
minutes should be discussed locally with the Hospital and the other Unions
representingemployees of the Hospital.

TheAssociation may hold meetings on Hospital premises providing permission
has beenfirst obtained from the Hospital.



6.06

6.07

6.08

6.09

6.10

The Association shall keep the Hospital notifiedin writing of the names of the
nurse representatives andior Committee members and Officers of the Local
Associationappointed or selectedunderthisArticleaswellastheeffectivedate
of their respectiveappointments.

All referenceto nurse representatives, committee members and officersinthis
Agreement shallbe deemed to meannurse representatives, committee members
or officers of the Local Association.

The Hospital agreesto give representativesof the Ontario Nurses' Association
access to the premises of the Hospital for the purpose of attendinggrievance
meetings or otherwise assisting in the administration of this Agreement,
provided prior arrangements are made with the Administrator. Such
representativesshall have accessto the premises only with the approval of the
Administrator which will not be unreasonablywithheld.

Where a nurse makes prior arangements for time off from a tour of duty, the
nurse shall not be scheduled to work another tour that day.

Nurses who are members of committees pursuant to Regulation518 of the
Public HospitalsAct will suffernoloss of earningsfortimespentduringregular
working hours for attending committee meetings.

Where a nurse attends a committee meeting outside of regularly scheduled
hours, she will be paid for all hours spent in attendance at meetings at her
regular straight time hourly rate.

ARTICLE 7 - GRIEVANCE PROCEDURE

7.01

7.02

7.03

For purposes of this Agreement, a grievance is definedas a difference arising
betweenthe partiesrelatingtothe interpretation,application, administrationor

alleged violation of the Agreement including any question as to whether a
matter is arbitrable.

At the time formal discipline is imposed or at any stage of the grievance
procedure, includingthe complaint stage, anurse s entitledto be represented
by her nurse representative. In the case of suspension or discharge, the
Hospital shall notify the nurse of this right in advance.

It is the mutual desire of the parties hereto that complaints & nurses shall be
adjusted as quickly as possible, and it is understood that a nurse has no
grievance until she hasfirst given her immediatesupervisor the opportunity of
adjustingher complaint. Such complaint shall bediscussedwithherimmediate
supervisorwithin nine (9) calendar days after the circumstancesgiving riseto
it have occurredor ought reasonablyto havecometo the attention of the nurse
andfailing settlementwithin nine (9) calendar days, it shall then be taken upas
a grievance within nine (9) calendar days following advice of her immediate
supervisor's decision in the following manner and sequence:



7.04

7.05

STEP NO. 1

The nurse may submit a written grievance. signed by the nurse, to her
immediate supervisor. The grievance shall be on a form referredto in
Article7.09and shall identify the nature of the grievance andthe remedy
sought and should identify the provisions of the Agreement which are
allegedto beviolated. The immediatesupervisomwill deliverherdecision
inwriting within nine (9) calendar days followingthe day on whichthe
grievance was presentedto her. Failing settlement, then:

STEPNO.2

Within nine (9) calendar days following the decision under Step No. 1,
the nursemay submit the written grievanceto the Director of Nursing0r
her designate who will deliver her decision in writing within nine (9)
calendar days from the date onwhich thewritten grievancewas presented
to her. The parties may, if they so desire, meetto discuss the grievance
at atime and placesuitable to both parties. Failing settlement. then:

STEPNO.3

Within nine (9) calendar days following the decisionin Step No. 2, the
grievance may be submitted in writing to the Hospital Administrator or
her designate. A meeting will then be held between the Hospital
Administrator or her designateandthe Grievance Committeewithinnine
(9) calendardays of the submissionof the grievanceatStep No. 3 unless
extended by agreement of the parties. It is understoodand agreed thata
representative of the Ontario Nurses'Associationandthe grievor may be
present at the meeting. It is further understood that the Hospital
Administrator or her designatemay havesuch counselandassistance as
she may desire at such meeting. The decision of the Hospital shall be
delivered in writing within nine (9) calendar days following the date of
such meeting. A copy of the third step grievance reply will be provided
to the Employment Relations Officer.

A complaint or grievance arising directly between the Hospital and the
Association concerning the interpretation, application or alleged violation of
the Agreement shall be originatedat Step No. 3 within fourteen (14) calendar
days followingthe circumstances giving riseto the complaint or grievance. A
grievance by the Hospital shall be filed with the Local President or her
designate.

Where a number of nurses have identical grievancesand each nursewould be
entitied to grieve separately. they may present a group grievance inwriting
signedby eachnurse wha isgrievingtothe Director of Nursing or her designate
within fourteen (14) calendar days after the circumstancesgiving riseto the
grievance have occurred or ought reasonablyto have come to the attention of
the nurse(s). The grievance shall then be treated as being initiatedat Step NO.



7.06

7.07

7.08

7.09
710

2 and the applicable provisions of this Article shallthen apply with respectto
the processing of such grievance.

The release of a probationary nurse shall not be subject to the grievance
procedure unless the probationarynurseis reteased for exercising aright under
this Agreement. A ctaim by a nurse who has completed her probationaryperiod
that she has been unjustly discharged or suspended shall be treated aS a
grievance ifawritten statement of such grievance is lodged by the nurse with
the Hospital at Step No. 3 within seven (7) calendar days after the date the
discharge or suspension is effected. Such special grievance may be settled
under the Grievance or Arbitration Procedure by:

(@) confirmingthe Hospital's action in dismissing the nurse; or

(b) reinstatingthe nursewith or without l0ss of seniority and with or without
full compensation for the time lost; or

{c) by any other arrangement which may be deemed just and equitable.
The Hospital agreesto providewritten reasonswithin seven (7) calendar days
to the affected nurse inthe case of discharge or suspensionand further agrees
that it will not suspend, discharge or otherwise discipline a nurse who has
completed her probationary period, without just cause.

Failing settlementunderthe foregoing procedure of any grievance betweenthe
parties arising from the interpretation, application, administrationor alleged
violation of this Agreement, including any question as to whether a matter is
arbitrable, such grievance may be submitted to arbitration as hereinafter
provided. If no written request for arbitrationis receivedwithin eighteen (18)
calendar days after the decision under Step N0. 3 is given, the grievanceshall
be deemedto have beenabandoned. Where suchawritten requestis postmarked
within sixteen (16) calendar days after the decision under Step No. 3, itwill be
deemed to have been receivedwithin the time limits.

All agreements reached under the grievance procedure between the
representativesof the Hospital and the representatives of the Association will
be final and binding upon the Hospital and the Association and the nurses.

Association grievances shall be on the form set out in Appendix 1.

When either party requests that any matter be submitted to arbitration as
provided in the foregoing Article, it shall make such request in writing
addressed to the other party to this Agreement, and a the same time name a
nominee. Within seven (7) calendar days thereafter the other party shall name
a nominee, provided, however, that if such party fails to name a nominee as
herein required. the Minister of Labour for the Province of Ontario shall have
power to effect such appointment uponapplicationthereto by the partyinvoking
the arbitration procedure. Thetwo nomineesshallattempt to select by agreement
a chairman of the Arbitration Board. Fthey are unable to agree upon such a
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712

7.13

7.14

715

7.16

717

chairmanwithin aperiodof fourteen (14) calendardays, they shallthen request
the Minister of Labour for the Province of Ontario to appoint a chairman.

No person may be appointed as an arbitrator who has been involved in an
attemptto negotiateor settle the grievance.

NO matter may be submitted to arbitrationwhich has not been properly carried
through all requisite steps of the Grievance Procedure.

The Arbitration Board shall notbeauthorizedtomakeanydecision inconsistent
withthe provisionsofthis Agreement, nor to alter, modify, addto or amendany
part of this Agreement.

Theproceedings of the ArbitrationBoardwillbeexpeditedby the partieshereto
and the decisionof the majority and where there is no majoritythe decision of
the chairmanwill be final and bindingupon the parties heretoandthe nurse or
nurses concerned.

Each of the parties heretowill bear the expense of the nominee appointedby it
andthepartieswillshare equally the fees and expenses, if any, of the chairman
of the Arbitration Board.

The time limits set out in the Grievance and Arbitration Procedureshereinare
mandatory and failure to comply strictly with such time limits except by the
written agreement of the parties, shall resultinthe grievance being deemedto
have been abandoned subject only to the provisions of Section 44 (6) of The
Labour RelationsAct.

Wherever Arbitration Board is referred to in the Agreement, the parties may
mutually agree in writing to substitute a single Arbitrator for the Arbitration
Board at the time of reference to arbitrationand the other provisionsreferring
to the ArbitrationBoard shall appropriately apply.

ARTICLE 8 - PROFESSIONAL RESPONSIBILITY

8.0t

Inthe eventthat the Hospital assignsa number of patientsor aworkloadto an
individual nurse or group of nurses such that she or they have causeto believe
that she or they are being asked to perform morework than is consistentwith
proper patient care. she or they shall:

(@ i) Complaininwriting lo the Association-Hospital Committee within
fifteen (15) calendar days of the alleged improper assignment. The
Chairman of the Association-Hospital Committee shall convene a
meeting of the Association-Hospital Committee within ten (10)
calendardays of thefiling of thecomplaint. The Committeeshallhear
and attempt to resolve the complaint to the satisfaction of both
parties.

ii) Failingresolutionof the complaintwithin fifteen (15) calendar days

10



8.02

8.03

of the meeting of the Association-Hospital Committeethe cormnplaint
shall be forwarded to an Independent Assessment Committee
composed of three (3) registerednurses; one chosen by the Ontario
Nurses’ Association, one chosen by the Hospital and one chosen
fromapanelof independentregisterednurses who are well respected
withintheprofession. The member of the Committee chosen from the
panel of independent registered nurses shall act as Chairperson.

iif) The Assessment Committee shall seta date to conductahearing into

() )

=

the complaintwithin fourteen (14) calendar days of its appointment
and shall be empowered to investigateasisnecessary and make what
findings as are appropriate in the circumstances. The Assessment
Committee shall report its findings, in writing, to the parties within
thirty (30) calendar days following completion of its hearing.

The list of Assessment Committee Chairpersons is attached as
Appendix 2. Duringthe termof this Agreement,the Central Negotiating
Teams shall meet as necessary to review and amend by agreement
the list of chairpersons of Professional Responsibility Assessment
Committees.

The partiesagreethat shoulda Chairperson be required, the Ontario
Hospital Association and the Ontario Nurses' Association will be
contacted. They will providethe name of the personto be utilizedon
thealphabeticallisting of Chairpersons. The name to be provided will
be the top name on the list of Chairpersons who has not been
previously assigned.

Should the Chairperson who is scheduled to serve decline when
requested, or itbecomesobviousthat she would not be suitable due
to connections with the Hospital or community, the next person on
the listwill be approachedto act as Chairperson.

Each party will bearthe cost of itsown nomineeandwill share equally
the fee of the Chairpersonand whatever other expensesare incurred
by the Assessment Committeein the performanceofitsresponsibilities
as set out herein.

ORIENTATIONAND IN-SERVICE PROGRAM

The Hospital recognizesthe need for a Hospital Orientation Program of such

duration as it may deem appropriate taking into considerationthe needs of the
Hospital and the nurses involved.

Before assigninga newly hired nurse in charge of a nursing unit, the Hospital
will first provide orientation, in accordance with Article 8.02, both to the
Hospital and to such nursing unit. It is understoodthat such nurse may be
assigned to any tour as part of her orientation program providing such

11



8.04

8.05

8.06

8.07

8.08

8.09

assignment is in accordance with any scheduling regulations or objectives
contained in the Appendix of Local Provisions which forms part of this
Collective Agreement.

Regular part-time nurses recalled from layoff under Article 10.06 (a) and
regular part-time nurseswhose probationaryperiod has been extended under
Article 10.01 and regular part-time nurseswho transfer on a permanent basis
may be provided any orientation determined necessary by the Hospital. A
request by such a nurse for orientation shall not be unreasonably denied.

Boththe Hospital and the Association recognizetheir joint responsibility and
commitment to provide, and to participate in, in-service education. The
Associationsupports the principle ot its members' responsibilityfor their own
professionaldevelopmentandthe Hospitalwill endeavourto provideprograms
relatedtothe requirements of the Hospital. Available programswill be publicized
andthe Hospitalwill endeavour to provide nurseswith opportunitiesto attend
such programsduringtheir regularly scheduled working hours.

Thedelegationof Added Nursing SkillsandSanctioned Medical Acts (Special
Procedures)to nurses shall beinaccordance with guidelinesestablishedbythe
College of Nurses from time to time and any approved Hospital policy related
thereto.

Whenanurse isonduty andauthorizedto attendany in-service programwithin
the hospitaland duringher regularly scheduledworking hours, she shall suffer
no loss of regular pay. When a nurse is required by the Hospitalto attend
courses outside of her regularlyscheduledworking hours, she shall be paidfor
alltime spent inattendanceon such coursesat her regular straighttime hourly
rate of pay.

Nurses may be required, as part of their regular duties, to supervise the
activitiesof studentsandwill be informed inwritingd their responsibilitiesin
relationto these students.

Any informationthat is providedto the Hospital by the educationalinstitution
with respect to the skill levelofthestudentswilbemadeavailabletothenurses
recruitedto supervisethe students.

The Hospital undertakes to notify the Association in advance, so far as
practicable, of any technologicalchangeswhich the Hospital has decidedto
introduce which wil significantly change the status of the nurse within the
bargaining unit.

The Hospital agrees to discuss with the Association the effect of such
technological changes on the employmentstatus of the nursesandto consider
practicalways and means of minimizingtheadverseeffect, if any, onthe nurses
concerned.

Nurses who are subject to layoff due to technological change will be given

12



8.10

notice of such layoff at the earliest reasonable time and in keeping with the
requirements of the applicable legislationand the provisions of Article 10.07
will apply.

Where computers are introduced into theworkplaceandnurses are required to
utilizethose computers inthe course of their duties, the Hospitalagrees that
necessarycomputertrainingwill be provided at no cost to thenurses involved.

ARTICLE 9 — ACCESS TO FILES

9.01

9.02

A copy of any completedevaluation which isto beplacedina nurse's fileshall
be first reviewed with the nurse. The nurse shall initial such evaluation as
having been read and shall have the opportunityto add her views to such
evaluation prior to it being placed in her file. It is understood that such
evaluations do not constitute disciplinary action by the Hospital against the
nurse.

Each nurse shall have reasonable access to all her files for the purpose of
reviewing their contents in Te presence of her supervisor. A copy of the
evaluation will be providedto the nurse at her request.

Nodocumentshalbe used against a nurse where it has not beenbrought to her
attentionin atimely manner.

Any letter of reprimand, suspensionor other sanctionwill be removedfromthe
record of a nurse eighteen (18) months following the receipt of such letter,
suspension or other sanction provided that the nurse's record has been
discipline free for one year.

ARTICLE 10 — SENIORITY

10.01

(Subject to Pending Interest Arbitration)

(8  Newlyhired part-time nurses shall be considered to be on probationfor
aperiod of sixty (60) tours worked {450 hours of work for nurses whose
regular hours of work are other than the standard work day). If retained
after the probationary period, thenurseshall becreditedwith seniority for
the sixty tours (450 hours) worked. With the written consent of the
Hospital, the probationarynurse, andthe Presidentofthe Local Association
or her designate, such probationary period may be extended. Where the
Hospital requestsanextensionof the probationaryperiod, itwill provide
notice to the Associationat leastfourteen (14) calendar days priorto the
expected date of expiration of the initial probationary period. It is
understood and agreed that any extensionto the probationaryperiodwill
not exceed an additional sixty tours (450 hours) worked and, where
requested, the Hospital will advisethe nurse and the Association of the
basis of such extension.

13



(b)

1002 ()

Anursewho transfersfrom casual part-ime or full-time to regular part-
time status shall notberequiredto serve a probaticnary period where she
has previouslycompletedone since her date d last hire. Where no such
probationaryperiod has been served, the numberof tours worked (hours
worked for nurses whose regular hours of work are other than the
standard work day) during the nine (9) months immediately preceding
the transfer shall be credited towards the probationary period.

A seniority list shall be established for all regular part-time nurses
covered by this Agreement who have completed their probationary
period. Forinformationpurposesonly, the names of all regularpart-time
probationarynirses shall be includedin the seniority list. A copy of the
currentsenioritytistwilt befiledwiththe Presidentof the Local Association,
or her designate, on requestbut not more frequentlythan once every six
(6)monthsat atimeto be determinedlocally. A copy of the seniority list
shall also be posted at the same time. Seniority on such lists will be
expressed in terms of total hours worked.

Aseniority list shall be maintainedfor casual part-time nurses for the
purposesof Article 10.05 only. A copy of the currentseniority listwill be
filed with the Presidentof the Local Association. or her designate, on
requestbut not morefrequentlythan once every six (6) monthsat atime
to be determinedlocally. A copy of the seniority list shall also be posted
atthe same time. Seniority on such lists will be expressed interms of total
hoursworked, and shall be established on the following basis:

i) At hospitalswhere casual nurseshadseniority under theprovisions
ofa Collective Agreement priorto October 23, 1981, such seniority
shall continue with accumulation of hours worked since October
23, 1981.

iiy  Athospitalswhere thereWas no such seniority,the seniority list in
10.02(b) (PT) shall show accumulation of hours worked since
October 23, 1981.

iy Subsequently certified Hospitals shall establish dates for the
commencement of the accumulation of seniority by local
negotiations in accordancewith the terms of the Memorandum of
Conditions for Joint Bargaining.

10.03 A nurse'sfull seniority and service shall be retained by the nurse in the event
that she is transferred from full-time to part-time or in the event she is
transferred from casual to regular part-time or vice-versa. A nurse whose status
is changedfrom full-timeto part-time shall receive credit for her full seniority
and service on the basis of 1500 hours worked for each year of full-time
seniority or service. A nurse whose status ischangedfrom part-timeto full-time
shall receive creditfor her full seniority and service on the basis of one year of
seniority or service for each 1500 hoursworked. Any time worked in excess of
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10.04

10.05

an equivalent shall be pro-rated at the time of transfer.

A regular part-time nurse shall lose all service and seniority and shall be
deemedto have terminated if she:

@
()

()
(d)
€)

{

()

leaves of her own accord;

isdischarged and the discharge is not reversedthrough the grievanceor
arbitration procedure;

has been laid off for twenty-four (24) calendar months;

refusesto continueto work or returnto work duringanemergencywhich
seriously affects the Hospital'sability to provide adequate patient care,
unless a satisfactory reasonis given to the Hospital;

is absent from scheduled work for a period of three (3) or more
consecutive scheduled working days without notifying the Hospital of
such absence and providing a satisfactoryreason to the Hospital;

fails to returntowork (subject to the provisions of Article 10.04 (g)) upon
terminationof anauthorized leave of absencewithout satisfactory reason
or utilizes a leave of absence for purposesother than that for which the
leave was granted;

fails upon being notified of a recall to signify her intention toreturnwithin
five (5) calendardays after she hasreceivedthe notice of recallmailed by
registeredmail to the last knownaddress according to the recordsof the
Hospital and fails to report to work within seven (7) calendar days after
she has receivedthe noticeof recall or such further period of time as may
be agreed upon by the parties;

is absent fromwork due to illness or disability for a period of thirty (30)
monthsfrom the time such absence commenced.

Where a permanent regular part-timevacancy occursin a classification
within the bargainingunit or a new positionwithin the bargainingunit is
established by the Hospital, such vacancy shall be postedfor a period of
seven (7) consecutive calendardays. Nurses inthis bargainingunit and
nursesin another ONA bargainingunit at the hospital, if any, may make
written application for such vacancy within the seven (7) day period
referredto herein. Subsequent vacancies created by thefilling of a posted
vacancy are to be posted for three (3) consecutive calendar days.

A nurse may make awritten requestfor transfer by advising the Hospital
andfiling aRequestfor Transferform indicating her name, qualifications,
experience, presentarea of assignment, seniority and requestedarea of
assignment. A Requestfor Transfer shall become active as of the date it
is received by the Hospital and shall remain so until December 31
following. Such requestswill be considered as applications for posted
vacancies and subsequent vacancies created by the filling of a posted
vacancy
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Alist of vacanciesfilled inthe precedingmonth under Articles 10.05 (a)
and(b), andthe names of the suiccessful applicants, will be posted, with
a copy provided to the Association. Unsuccessful applicants will be
notified.

At the request of the nurse, the Hospitalwill discusswith unsuccessful
applicantsways inwhich they can improvetheir qualificationsfor future
postings.

Nurses shall be selected for positions under either 10.05 (a) or (b) on the
basis of their skill, ability, experience and qualifications. Where these
factors are relatively equal amongst the nurses considered, seniority
ghall govemn providingthe successful applicant, ifany, is qualified to
performthe availablework within an appropriatefamiliarization period.
Where seniority governs, the most senior applicant, regardless of her
ONA bargaining unit, will be selected. Where the applicant has been
selectedinaccordancewith this Article and itissubsequentlydetermined
that shecannotsatisfactorilyperformthe job to which she was promoted,
the Hospitalwill attempt, duringthe first thirty (30) tours (225hoursfor
nurseswhose regular hoursof work are other thanthestandardwork day)
worked from the date on which the nurse was first assigned to the
vacancy. to returnherto her former job, and the filling of the subsequent
vacancies will likewise be reversed.

Vacancies which are not expected to exceed sixty (60) calendar daysand
vacancies causeddue to illness, accident, leaves of absence(including
maternity) may be filled at the discretionof the Hospital. Infilling such
vacancies, considerationshalbe given to regular part-imenursesinthe
bargainingunit onthe basisof senioritywho are qualified to performthe
work in question prior to utilizing non-bargainingunit nurses supplied
by an agency or registry. It is understood, however, that where such
vacancies occur on short notice, failure to offer part-time nurses such
workshallnotresultin any claimfor pay for time notworkedwhileproper
arrangements are made to fill the vacancy. Where part-time nurses fill
temporary full-time vacancies, such nurses shall be considered regular
part-time and shall be covered by the terms of the part-time Collective
Agreement. Uponcompletionofthe temporary vacancy, suchnurseshall
be reinstated to her former position unless the position has been
discontinued, inwhich case she shall be given a comparable job.

The Hospital shall have the right to fill any permanent vacancy on a
temporary basis until the posting procedure or the Request for Transfer
procedure provided herein has been complied with and arrangements
have been made to permit the nurse selected to fill the vacancy to be
assigned to the job.



10.06

10.07

@

The nurse selected as a result of a posted vacancy or a Request for
Transfer need not be considered for a further permanentvacancy for a
period of up to six (6) months from the date of her selection.

Alayoff ofregular part-time nurses shall bemadeonthebasisofseniority
providedthat the regular part-time nurseswho are entitledto remainon
the basisof seniorityare qualifiedto performthe available work. Subject
to the foregoing, probationary nurses shall be the first laid off.

Regularpart-timenurses shall berecalledinthe order of seniority, unless
otherwise agreed betweenthe Hospital and local Association. provided
that the nurseis qualified to perform the availablework.

Where a vacancy occurs ina position following a layoff hereunderas a
result of which a regular part-time nurse had been transferredto another
position, theaffectednursewill be offered the opportunity to returnto her
former position providing such vacancy occurs within six (6) months of
the date of layoff. Where the nurse returnsto her former position, there
shallbenoobligationto consider the vacancy under Article 10.05. Where
the nurse refuses the opportunity to returnto her former position, she
shall advisethe Hospital in writing.

No reduction in the hours of work shall take place to prevent or reduce
the impact of a layoff without the consent of the Association.

All regularpart-timeand full-time nurses represented by the Association
who are on layoff will be given a job opportunity in the full-time and
regular part-time categories before any new nurse is hired into either
category.

In the event of a proposed layoff at the Hospital of a permanentor long-term
nature affecting regular part-time nurses, the Hospital will:

@
(b)

provide the local Associationwith no lessthan thirty (30) calendar days’
notice of such layoff and

meet with the local Association to review the following:

i) the reasons causing the layoff;

iy  the service which the Hospital will undertake after the layoff;

iiiy  the method of implementationincluding the areas of cut-backand
the nursesto be laid off.

In the event d a proposed layoff at the Hospital which is not of a
permanentor long term nature or bed cut-back or a cut-back in service
which will result in displacement of staff, the Hospital will provide the
local Assaciation with reasonable notice. If requested, the Hospital will
meet with the local Association to review the reasons and expected
duration ¢ the bed cut-back or cut-back in service, realignments of
service or staff and its effect on nursesin the bargaining unit.
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10.08

10.09

NOTE1:

NOTE 2

@

@

(b)

Any agreement betweenthe Hospitaland the local Association resulting
fromthereviewaboveconcermingthemethodof implementationwill take
precedence over the terms of this Article. Notice of layoff shall be in
accordance with the provisions of the Employment Standards Act.

Aregular pad-time nursewho is transferredto a position outside of the
bargainingunitshall,subject to (b) below, retain, butnotaccumulate, her
seniority held at the time of the transfer. In the event that the part-time
nurseisreturnedto a positioninthebargainingunit, sheshallbe credited
with the seniority held at the time of transfer and resume accumulation
from the date of her return to the bargainingunit.

In the event that a regular part-time nurse is transferred out of the
bargainingunitunder (a) above fora specific term or task which does not
exceeda period of six (6) months or an academicyear and is returnedto
aposition inthe bargainingunit, sheshallnotsufferanyloss of seniority,
serviceor benefits. It Sunderstoodandagreedthat apart-timenursemay
decline such offer to transferandthat the period of time referredto above
may be extended by agreement of the parties.

Head Nurses and Supervisors excluded from the bargaining unit shall
notperformduties normally performedby regular part-timenursesinthe
bargaining unit which shall directly cause or result in the layoff, loss of
seniority or service or reductionin benefits to regular part-time nurses
inthe bargaining unit.

The Hospital shall not contract out any work usually performed by
members of this bargainingunit if, as a resultof such contractingout, a
layoff of any employees other than casual part-timeemployeesfollows.
Contractingoutto an Employerwho isorganized and who will employ the
employeesof the bargainingunitwho would otherwise be laid off is not
abreachof this provision. This clausewill notapply to the ad hoc use of
agency or registry nursesfor single shift coverage of vacancies due to
iliness or leaves of absence.

Inthe bargaining units where full-time and part-time nurses are both
employed, seniority lists and layoff and recall rights of part-time nurses
shall be separate from full-time nurses.

The seniority list referredto in Article 10.02 shall include any other
informationthat is currently provided to the Association.

ARTICLE 11 - LEAVES OF ABSENCE

Written requestsfora personal leave of absence without pay will be considered
on an individual basis by the Director of Nursing Or her designate. Such

11.01
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11.02

11.03

11.04

requests are to be given as far in advance as possible and a written reply will
be givenwithin fourteen (14) days; exceptin cases of emergency inwhich case

areply will be given assoon aSpossible. Such leaveshall notbe unreasonably
withheld.

LEAVE FOR ASSOCIATION BUSINESS

The Hospitalagreesto grantleaves of absence, without pay, to nursesselected
by the Association to attend Association business including conferences,
conventionsand Provincial Committeemeetings. The cumulative total leave of
absence, the amount of notice, the numberof nursesthat may be absent at any
one time and from any one area and the number of days is set out inthe
Appendixof Local Provisions. Duringsuch leaveof absence, the nurse'ssalary
and percentageintieu of fringe benefits shall be maintained by the Hospital and
the local Association agrees to reimburse the Hospital intheamount of the full
costofsuch salary and percentage in lieu of fringe benefits except for Provincial
Committeemeetings whichwil! be reimbursedbythe Association. The Hospital
will bill the Local Association within a reasonable period of time.

LEAVE, BOARD OF DIRECTORS

A nurse who is elected to the Board of Directors of the Ontario Nurses'
Association, other thanto the office of President, shall be grantedupon request
suchleave(s) of absence as she may requireto fulfill the duties of her position.
Reasonable notice -sufficient to adequately allow the Hospital to minimize
disruption of its services shall be given to the Hospital for such leave of
absence. There shall be no loss of seniority or service during such leave of
absence. Leave of absence under this provision shall be in addition to the
Association leave provided in Article 11.02 above. During such leave of
absence, the nurse's salary and applicable benefitsshall be maintained by the
Hospital andthe Association agrees to reimbursethe Hospital intheamount of
the full cost of such salary and applicable benefits.

LEAVE, PRESIDENT, O.N.A

Upon application in writing by the Association on behalf of the nurse to the
Hospital, a leave of absenceshall be grantedto such nurse electedto the office
of President of the Ontario Nurses' Association for a period of up to two (2)
consecutiveyears. There shall be no loss of service or seniority during such
leave of absence. During such leave of absence, the nurse's salary and
applicable benefits shall be maintained by the Hospital and the Association
agrees to reimburse the Hospital in the amount of the full cost of such salary
and applicable benefits. It is understood, however, that during such leavethe
nurse shall be deemed to be an employee of the Ontario Nurses' Association.
The nurse agrees to notify the Hospital of her intention to returnto work at least
two (2) weeks prior to the date of such return.
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11.05

11.06

11.07

BEREAVEMENT LEAVE

A regular part-ime nurse who notifies the Hospital as soon as possible
followinga bereavement shall be granted three (3) consecutive working days
offwithout loss of her regular payfor her scheduled hours, in conjunctionwith
the day of the funeral of amember of her immediate family. Immediate family"
meansparent, brother,sister, spouse, son, daughter, son-in-law,daughter-in-
law, mother-in-law, father-in-law, brother-in-law, sister-in-law, grandparent
or grandchild. "Spouse" for the purposes of bereavement leavewill include a
partner of the same sex. Where a nurse does not qualify under the above-noted
conditions, the Hospital may nonetheless grant apaid bereavementleave. The
Hospital, in its discretion, may extend such leave with or without pay.

JURY AND WITNESS DUTY

IF a regular part-time nurse is requiredto serve as ajuror inany court of law,
or is requiredto attend as awitness inacourt proceeding in which the Crown
isaparty, or is required by subpoenatoattend acourt of law or coroner’s inquest
in connection with a case arising from the nurse's duties at the hospital, the
nurse shall not lose regular pay because of such attendance and shall not be
requiredto work on the day of such duty provided that the nurse:

(@ notifiesthe Hospitalimmediately on the nurse'snotificationthat she will
be requiredto attend court;

(b) presents proof of service requiringthe nurse's attendance;

{c)  deposits with the Hospital the full amount of compensation received
excluding mileage, travellingand meal allowancesandan official receipt
where available.

PREGNANCY LEAVE

(@) Pregnancy leavewill be granted inaccordancewith the provisionsaf the
Employment Standards Act, except where amended in this provision.

(b)  Thenurseshallgivewrittennatificationatleast one (1) month inadvance
of the date of commencement of such leave and the expected date of
retum.

(c)  The nurse shall reconfirm her intention to retum to work on the date
originally approved in subsection {b) above by written notification
received by the Hospital at least four (4) weeks in advance thereof. The
nurse shall be reinstatedto her former position unless the position hes
been discontinued in which case she shall be given a comparablejob.

(d)  Nurses newly hiredto replace nurseswho are on approved pregnancy
leave may be released and such release shall not be the subject of a
grievance or arbitration. If retained by the Hospital, in a permanent
position, the nurse shall be credited with seniority from date of hire
subject to successfully completing her probationary period. The nurse

20



{f)

shall be credited with tours worked (hours worked for nurses whose
regular hours of work are other than the standardwork day) towards the
probationary period provided in Article 10.01 (a) to a maximum of 30
tours (225 hours for nurseswhose regular hours of work are other than
the standardwork day).

The Hospitalwill outline to nurses hiredto fillsuchtemporary vacancies
the circumstances giving rise to the vacancy and the special conditions
relating to such employment.

The Hospital may requesta nurseto commence pregnancy leave at such
time as the duties of her position cannot reasonably be performed by a
pregnant woman or the performance or non-performanceof her work is
materially affected by the pregnancy.

Effective April 1, 1988 on confirmation by the Unemployment Insurance
Commission of the appropriateness of the Hospital's Supplemental
Unemployment Benefit (SUB) Plan, a nurse who is 0N pregnancy leave
as provided under this Agreement who has applied for and is in receipt
of UnemploymentInsurance pregnancy benefitspursuant to Section 18
of the Unemployment Insurance Act, shall be paid a supplemental
unemployment benefit. That benefitwill be equivalentto the difference
between seventy five percent (75%) of her regularweekly earnings and
the sum of herweekly Unemployment Insurance benefitsand any other
earnings. Such payment shall commence following completion of the
two week Unemployment Insurancewaiting period, and receipt by the
Hospital of the nurse's Unemployment Insurance cheque stub as proof
that she is in receipt of Unemployment Insurance pregnancy benefits,
and shall continue while the nurse is in receipt of such benefits for a
maximum period of fifteen (15) weeks. The nurse's regular weekly
earnings shall be determined by multiplying her regular hourly rate on
her last day worked prior to the commencement of the leave times her
normal weekly hours.

The employeedoes not have any vestedright exceptto receivepayments
for the covered unemploymentperiod. The plan provides that payments
in respect of guaranteedannual remunerationor in respect of deferred
remuneration or severance pay benefits are not reduced or increasedby
payments received under the plan.

08 PARENTAL LEAVE

@

(b)

Anursewho becomesa parentof achild is eligible to take a parental leave
in accordance with the provisions of the Employment Standards Act,
exceptwhere amended in this provision.

Anursewho has taken a pregnancy leave under Article 11.07 is eligible
to be granted a parental leave of up to eighteen (18) weeks duration, in
accordance with the Employment Standards Act. A nursewho is eligible
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for aparental leavewho isthe naturalfather or is anadoptive parent may
extendthe parental leavefor a period of P to six {6) months duration,
consideration being given to any requirements of adoption authorities
Incasesofadoption, thenurseshalladvise the Hospital as far inadvance
as possible with respectto a prospective adoption and shall request the
leave of absence, inwriting. upon receipt of confirmation of the pending
adoption If, because of late receipt of confirmation of the pending
adoption. the nurse findsit impossibleto requestthe leave of absencein
writing. the requestmay he made verbally and subsequently vestified in
writing

(¢} The nurseshall be reinstatedto her former position, unless her former
position has been discontinued, in which case she shall be given a
comparable job.

(d)  Nursesnewlyhiredto replacenurses who are on approvedparental leave
may be releasedandsuch release shall not be the subject of a grievance
or arbitration. F retained by the Hospital, in a permanent position, the
nurse shall be credited with seniority from date of hire subject to
successfully completing her probationary period. The nurse shall be
creditedwith tours worked (hours worked for nurseswhose regularhours
of work are other than the standard work day) towards the probationary
period providedinArticle10.01 (a) toa maximumof 30 tours (225 hours
for nurseswhose regular hours of work are other than the standardwork
day).

The Hospital will outline to nurses hired to fill such temporary vacancies,
the circumstancesgiving rise to the vacancy and the special conditions
relating to such employment.

(e) EffectiveApril 1, 1991 onconfirmation by the UnemploymentInsurance
Commission of the appropriateness of the Hospital's Supplemental
Unemployment Benefit (SUB) Plan, a nurse who is on parental leave as
provided under this Agreementwho has applied for and is in receipt of
Unemployment Insuranceparental benefits pursuantto Section20 of the
Unemployment InsuranceAct, shall be paid a supplemental unemploy-
ment benefit. That benefit will be equivalent to the difference between
seventy five percent (75%) of her regular weekly earnings and the
sum of her weekly Unemployment Insurance benefits and any other
earnings. Such payment shall commence following completion of the
two week Unemployment Insurancewaiting period, and receipt by the
Hospital of the nurse's Unemployment Insurancecheque stub as proof
that she is in receipt of UnemploymentInsuranceparental benefits, and
shall continue while the nurse is in receipt of such benefits for a
maximumperiod of ten (10)weeks. The nurse's regular weekly earnings
shall bedeterminedby multiplying her regular hourly rate on her last day
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worked prior to the commencement of the leave times her normal weekly hours.

The employee does not haveany vested right except to receive payments
for the covered unemployment period. The plan provides that payments
in respect of guaranteed annual remunerationor in respect of deferred
remunerationor severancepay benefits are not reduced or increased by
payments received under the plan.

11.09  EDUCATIONLEAVE

11.10

1N

(@

Leave of absence, without pay, for the purposes of further education
directly related to the nurse's employment with the Hospital may be
granted on written application by the nurseto the Director of Nursing or
her designate. Requestsforsuch leavewill not be unreasonablydenied.

The regular part-timenurse shall be entitledto leave of absence without
loss of earnings from her regularly scheduled working hours for the
purpose of writing any examinations requiredin any recognizedcourse
inwhich nurses are enrolledto upgrade their nursing qualifications.

Leave of absencewithout loss of regular earnings from regularly scheduled
hours for the purpose of attending short courses, workshops or seminars
directly relatedto the nurse'semploymentatthe hospital may be granted
atthe discretion of the Hospitalupon written application by the nurse to
the Director of Nursing or her designate.

Professionalleave with paywill be grantedto regular part-time nurseswho are
electedto the College of Nursesto attend regularlyscheduledmeetings of the
College of Nurses.

Any employeewhois onan authorized leave of absence as of October 23, 1981,
shall be entitled to continuethe leave in accordancewith the terms thereof.
PRE-PAID LEAVE PLAN

Effective April 1, 1989, the Hospital agrees to introduce a pre-paid leave

program, funded solely by the nurse, subject to the following terms and
conditions:

@

(c)

The plan is available to nurses wishing to spread four (4) year's salary
over afive (5)year period, in accordancewith PartLXVilt of the Income
Tax Regulations, Section 6801, to enable themtotake a one (1) year leave
of absence following the four (4) years of salary deferral.

The nurse must make written application to the Director of Nursing at
least six (6) months prior to the intended commencement date of the

program (i.e.; the salary deferral portion), stating the intended purpose
of the leave.

The number of nurses that may be absent at any one time shall be
determinedby local negotiations. The year for purposes df the program
shall be September1 of one year to August 31 the following year or such
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(i)

24

other twelve {12) month period as may be agreed upon by the nurse, the
local Associationand the Hospital.

Written applications will be reviewed by the Director of Nursing or her
designate. Leaves requestedfor the purpose of pursuing further formal
nursingeducationwill be given priority. Applicationsfor leavesrequired
for other purposeswill be given the next level of priority on the basis of
seniority.

During the four (4) years of salary deferral, 20% of the nurse’s gross
annual earnings will be deducted and held for the nurse and will not be
accessibleto her until the year of the leave or uponwithdrawalfrom the
plan.

The manner inwhich the deferredsalary is held shall beat the discretion
of the Hospital.

All deferred salary, plusaccrued interest,ifany, shall be paidto the nurse
at the commencement of the leave or in accordance with such other
paymentscheduleaS may be agreed upon betweenthe Hospitaland the
nurse.

All benefits shail be kept whole during the four (4) years of salary deferral.
During the year of the leave, seniority will accumulate. Service for the
purpose of vacation and salary progression and other benefits will be
retained but will not accumulate during the period of leave.

A nurse may withdraw from the plan at any time during the deferral
portion providedthree (3) monthsnotice isgiventhe Directorof Nursing.
Deferred safary, plus accrued interest, if any, will be returned to the nurse,
within a reasonable period of time.

If the nurse terminates employment, the deferred salary held by the
Hospital plusaccruedinterest, if any, will be returnedto the nursewithin
areasonable period of time. In case of the nurse’s death, the funds will
be paidto the nurse’s estate.

The Hospitalwill endeavor to find atemporary replacementfor the nurse
asfarinadvanceaspracticable. if the Hospital isunableto find a suitable
replacement, it may postponethe leave. The Hospitalwill give the nurse
as muchnoticeas is reasonablypossible. The nursewill have the option
of remaininginthe Planandrearrangingthe leave at a mutually agreeable
time or of withdrawingfrom the Planand having thedeferredsalary, plus
accruedinterest, if any paid outto her within areasonableperiod of time.
The nursewill be reinstatedtoher former positionunless the position has
been discontinued, inwhich case she shall be given a comparable job.
Final approval for entry into the pre-paid leave programwill be subject
to the nurse entering into a formal agreement with the Hospitalin order
to authorize the Hospital to make the appropriate deductions from the



nurse's pay. Such agreement will include:

(@) Astatementthat the nurse is entering the pre-paid leave program
in accordance with Article 11.11 of the Collective Agreement.

{(b)  The period of salary deferraland the period for which the leave is
requested.
(c)  The manner inwhich the deferred salary is to be held.

The letter of application from the nurseto the Hospital to enter the pre-
paid leave program will be appended to and form part of the written
agreement.

ARTICLE 12 — SICK LEAVEAND LONG TERM DISABILITY

Part-time nurses returning to work froman illnessor injury compensabie under
Workers' Compensationwill be assigned lightwork as necessary, if available.

A nurse who transfers from full-time to part-time may elect to retain her
accumulated sick leave credits to be utilized during part-time or subsequent
full-time employment as provided under the sick leave plan in which she
participatesas of October 23, 1981.

12.01

12.02

ARTICLE13 - HOURS OF WORK

The following provision designating regular hours on a daily tour and regular
daily tours over the nursing schedule determined by the Hospital shall not be
construedto be a guaranteeof the hours of work to be performedon each tour
or during each tour schedule.

Subject to Article 13.02 below:

13.01

@

The normal daily tour shall be seven and one-half (7-1/2) consecutive
hoursinany twenty-four (24) hour periodexclusiveofan unpaidone-half
{1/2) hour meal period, it being understood that at the change of tour
there will normally be additional time required for reportingwhich shall
be considered to be part of the normal daily tour, for a period of up to
fifteen (15)minutes' duration. Shouldthe reportingtime extend beyond
fifteen (15) minutes, however, the entire period shall be considered
overtime for the purposesof payment under Article 4.

Nurses shall be entitled, subject to the exigencies of patient care, to relief
periodsduring the tour on the basis of fifteen (15)minutesfor each half
tour. Theschedulingof meal periodsandrelief periodsshallbedetermined
by local negotiation.

Where anursenotifies her supervisor that she has been or will be unable
to take the normallunch break dueto the requirementof providing patient
care, such nurse shall be paid time and one half {1-1/2) her regular
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straighttime hourly rate for all time worked in excess of her normal daily
hours.

13.02  Wherenurses are now working a longer dailytour, the provisionssetoutinthis

Article governing the regular hours of work on a daily tour shall be adjusted
accordingly.

The normal daily extended tour shall be 11.25 consecutive hours in any 24-
hour period. exclusive of atotal of forty-five(45) minutesof unpaidmeal time.
Nurses shall be entitled, subject to the exigencies of patient care, to relief
periods during the tour of a total of forty-five (45) minutes.

The scheduling of meal and relief periods shall be determined by local
negotiations.

Theintroductionor discontinuanceof longer daily tours shall bedeterminedby
local negotiations.

NOTE  Hospitalsthat have extended tours that are presently different than the above,

shall maintainthose conditions.

ARTICLE 14 - PREMIUM PAYMENT

14.01

If & part-time nurse is authorized to work in excess of the hours referredto in
Article 13.01 (a), she shall receive overtime premium of one and one-half (1-
1/2) times her regular straight time hourly rate. A part-time nurse (including
casual nurses but not including part-time nurses who are filling temporary full-
time vacancies) who works in excess of seventy-five (75) hours ina two (2)
week period shall receive time and one-half (1-1/2) her regular straight time
hourly rate for alt hours worked inexcessofseventy-five (75). A part-time nurse
who isfilling atemporary full-time vacancy shall receive time and one-half (1
1/2) her regular straighttime hourly rate for all hours worked in excess of an
averageof 37 1/2 hoursperweek over thefull-time nursingschedule determined
by the Hospital. Such averagingwill commence at the conclusion of the two
week periodfollowing the nurse'stransfer to the temporary full-time position
and will end a the conclusion of the two week period prior to her returnto her
former position. Notwithstandingthe foregoing, no overtime premium shallbe
paid for a period of less than fifteen (15) minutes of overtimework where the
nurse is engaged in reporting functions at the end of her normal daily tour. If
authorizedovertimeamountsto fifteen (15)minutes or more, overtimepremium
shall be paid for the total periodin excess of the normal daily tour. Overtime
premiumwill not be duplicatedfor the same hoursworked under Article 13.01
(@) nor shall there be any pyramiding with respect to any other premiums
payableunderthe provisionsdf this Collective Agreement. Nothing hereinwill
disentitlethe nurse to payment of the normal tour differentialprovided herein.
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14.02

14.03

14.04

14.05

14.06

14.07

The Hospital agrees that if the Collective Agreement provided a greater
premiumfor overtimework immediately prior to this Agreement, the Hospital
will continue to pay such greater overtime premium. This is not intendedto
entitlethe nurseto be paid for work performedwhile engagedin the reporting
functions as provided herein.

Notwithstandingthe foregoing, overtimewill not be paid for additional hours
workedduringa twenty-four (24) hour period either as a result of change intour
ontherequestofanurse orachange-over to daylight saving from standardtime
or vice-versaor an exchange of tours by two nurses.

Work scheduled by the Hospital to which a premium is attached under
scheduling regulationscontainedinthe CollectiveAgreementandsetout inthe
Appendix of Local Provisions shall be paid at one and one-half{1-1/2) times
the nurse's regular straight time hourly rate or as otherwise provided.

Where a nurseis requiredto work on a paid holiday or on an overtime tour or
onatour that is paid at the rate of time and one-half (1-1/2) her regular straight
timehourly rate as aresult of 14.03 above and she is required toworkadditional
hours following her full tour on that day (but not including hours on a
subsequentregularly scheduled tour for such nurse) she shall receive two (2)
times her regular straight time hourly rate for such additional hours worked.

Apart-timenursewho reports for work as scheduled, unless otherwise notified
by the Hospital, shall receivea minimum of four (4)hours' pay at her regular
straighttime hourly rate. She shall be requiredto performany nursing duties
assigned by the Hospitalwhich she is capableof doing, if her regularduties are
not available.

Where a regular part-time nurse has completed her regularly scheduled tour
and left the hospital and is called into work outside her regularly scheduled
working hours, or where a nurse is called back from standby, she shall receive
time and one-half (1-1/2) her regular straight time hourly rate for all hours
worked with a minimum guaranteeof four (4)hours' pay at time and one-half
(1-1/2) her regular straight time hourly rate exceptto the extentthat such four
(4) hour period overlapsor extendsinto her regularlyscheduled shift. Insuch
a case, she will receive time and one-half {1-1/2} her regular straight time
hourly rate for actual hours worked up to the commencementof her regular
shift

A nurse who is requiredto remain available for duty on standby outside her
regularly scheduledworking hours shall receive standby pay 1n the amount of
two dollars andfifty cents ($2.50)per hour for the period of standby scheduled
by the Hospital. Where such standby duty falls on a paid holiday, as set out in
the Appendix of Local Provisions, the nurse shall receive standby pay in the
amount of three dollars ($3.00) per hour. Standby pay shall, however, cease
where the nurseis called into work under Article 14.06 above and worksduring
the period of standby.
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14.08

14.09

1410

NOTE:

The regularstraighttime hourly ratewill bethe hourlyrate inthe wage schedule
set forth in Article 18.01 (a).

A nurse shall-be paidashift premiumof one dollar ($1.00) per hour for each
hour worked which falls within the hours defined as an evening shiftand one
dollar and twenty-five cents ($1.25) for each hourworkedwhich fals within the
hours definedas a night shift provided that such hours exceed two (2) hours
if worked in conjunctionwith the day shift. For purposesof this provision, the
night shiftandtheevening shift each consist of 7.5 hours. Tour differentialwill
notform partof the nurse’s straight time hourlyrate. The defined hours of anight
and evening shift shall be a matter for local negotiation.

AMBULANCE ESCORT

Where anurse is assigned to provide patient care for a patient in transit, the
following provisions shall apply:

(@ Wnherethenurse performs such duties during an assigned shift, she shal
be paid her regular rate of pay. Where the nurse continues to perform
such duties in excess of her assigned shift, she shall be paid the
appropriate overtime rate.

{b)  Where such duties extend beyondher regular shift, the Hospitalwill not
requirea nurseto returnto regular duties a the Hospitalwithout at least
eight (8) hours of time off. Where such time off extends into her next
regularlyscheduled shift she will maintain her regular earnings for that
full shift.

(c) Hours spent between the time the nurse is relieved of patient care
responsibilitiesand the time the nurse returnsto the Hospital or to such
other location agreed upon betweenthe Hospital and the nurse will be
paidat straight time or at appropriate overtime rates, if applicable under
Article 14.01. Itis understood that the nurse shall returnto the Hospital
orto such other location agreed upon between the Hospital and the nurse
a the earliest opportunity. Prior to the nurse's departure on escort duty,
or at such other time as may be mutually agreed upon between the
Hospital and the nurse, the Hospital will establish with the nurse
arrangementsfor returntravel.

(d)  The nurse shall be reimbursed for reasonable out of pocket expenses
includingroom, boardand returntransportationand considerationwill

be givento any special circumstancesnot dealt with under the foregoing
provisions.

The Hospital agrees to continue to pay any greater monetary benefit for
ambulance escort duty if such greater benefitwas paid by the Hospital under
a Collective Agreementimmediately prior to this Agreement. This note applies
a Hospitals where this superior condition exists as of December 14, 1987.
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14.11

1412

1413

14.14

(@ The posting of work schedules for regular part-time nurses shall be
determined by local negotiations. It shall be the responsibility of the
regular part-time nurse to consult posted work schedules. The Hospital
will endeavour to provide as much advance noticeas is practicableof a
change in the posted schedule. Changes to the postedwork schedule
shall be brought to the attention of the regular part-time nurse.

(b) Where lessthan twenty-four (24) hours' noticeis given personallyto the
regular part-time nurse, time and one-haf (1-1/2) of the nurse's regular
straighttime hourly ratewill be paidfor all hoursworked on the first shift
of her new schedule. Such changes shall not be considered a layoff.

{) Whereanurseiscalledinto worka regular shift lessthantwo (2) hours
prior to the commencementof the shift, and arriveswithin one (1) hour
of the commencement. then she will be paidfor afull tour providedthat
she works until the normal completion of the tour.

{d) Casual part-time nurses whose work schedule has been prescheduied
and whose schedule is changed with less than twenty-four (24) hours
notice then paragraph(b) - shall apply to casual part-time nurses.

When anurse is requiredto travel to the hospital Or to returnto her home as a
result of reportingto or off work betweenthe hours of 2400 -