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22.02 Notice that amendments are 
desires to terminate this 

reauired or that either party 
Agreement may only be given 

within a period of ninety (90) days prior to the 
expiration date of this Agreement or to any anniversary 
of such expiration date. 

1 '. 1 , 

2 If notice of amendment or termination is given by either 
party, the other party agrees to meet for the purpose of 
negotiation within thirty (30) days after the giving of 
no_tice, if requested to do so. 

22.04 Notwithstanding the foregoing provisions, in the event 
the parties to this Agreement agree to negotiate for its 
renewal through the process of central bargaining, the 
parties will meet to determine the procedures to be 
followed. 

1 I 

rn- 
23.01 Attached hereto and forming part of this Agreement are 

the following appendices: 

Appendix 1 - O.N.A. Grievance Form 
Appendix 2 - List of Professional Responsibility 

Appendix 3 - Salary Schedule 
Appendix 4 - 
Appendix 5 - 

Assessment Committee - Chairpersons 
Superior Conditions - If Any 
Appendix of Local Provisions 

ARTICLE 2 4 - TAY OFF DI SPUTE 

24.01 The parties have agreed to submit their dispute 
concerning Ehployers' proposal Y5 with regards to layoff 
procedures to binding interest arbitration in accordance 
with the Hose ita1 Jlab our D boutes Arb itration Act. It 
is understood that this Agreement will be amended to 
incorporate new or amended provisions that may result 
from the arbitration award. 

Signed at , Ontario, this 

For the Association: 
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APPENDIX 2 

LIST OF PROFESSIONAL RESPONSIBOLITY 
ASSESSMENT COMMITTEE - CHAIRPEkSONS 

1. 

2 .  

3 .  

4 .  

5 .  

6. 

Dr. Alice Baumgart 
School of ..Nursing 
Queen’s University 
Kingston, Ontario 

7. Ms. Louise Lemi ux-Charles 
Doctoral Candid te 
Health Administ ation 

London, Ontario i 
Miss Margaret Charters 
Assistant Administrator 
Nursing and Patient Care 
Hamilton General Hospital 
Hamilton, Ontario 

Mrs. Roxy Edwards 
Executive Director 
Bruce Peninsula Health Serv. 
Wiarton, Ontario 

Dr. Josephine Flaherty 
Principal Nursing Officer 
Health and Welfare Canada 
Ottawa, Ontario 

Ms. Gwen Hefferman 

8. Mrs. Maxbme 
Program 
Niagara Col1 
Arts t Tec 

Welland, Ont 

9. Dr. Lucille 
Canadian1 Cen 
and Well B 

Toronto, Ont 

10. Mrs. Heqen T 
Health Care 
M.I. Adjninie 
Scarborwgh, 

11. Ms. Judy Tii 
Director of Nursing Education Co-ordinator 
Ottawa Civic Hospital Nursing Comp 
Ottawa, Ontario Toronto West 

Toronto, Ont 

Ms. Pat Kirkby 12. Ms. Kathleen 
Dean, School of Health Director of 
Sciences and Human Services Humber Memor 
Fanshawe College Weston, Onta 
London, Ontario 
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APPENDIX 3 

SALARY SCHEDULE (FULL-TIME) 

The monthly and hourly salary rates shall be as follows: 

Start 
1 Year 
2 Years 
3 Years 
4 Years 
5 Years 
6 Years 
7 Years 
8 Years 
9 Years 

Bonthlv 

Assistant Head Nurse 

&mil 1. 1 9 9 1  

2842.13 
2994.88 
3059.88 
3202.88 
3322.88 
3456.38 
3584.75 
3709.88 
3839.88 
3971.50 

Reaistered Nurse 

Start 
1 Year 
2 Years 
3 Years 
4 Years 
5 Years 
6 Years 
7 Years 
8 Years 
9 Years 

2732.17 
2877.67 
2941.67 
3083.33 
3208.33 
3333.33 
3458.33 
3583.33 
3708.33 
3833.33 

Graduate Nurse 

Start 
1 Year 
2 Years 
3 Years 
4 Years 
5 Years 
6 Years 
7 Years 
8 Years 
9 Years 

2652.00 
2786.88 
2850.25 
2988.38 
3115.13 
3235.38 
3358.88 
3482.38 
3604.25  
3726.13 

Hourlv 

17.49  
18.43 
18.83 
1 9 . 7 1  
2 0 . 5 1  
21 .27  
22 .06  
22.83 
23.63 
24 . 44 

1 6 . 8 1  
1 7 . 7 1  
18 .10  
18.97 
19.74 
2 0 . 5 1  
21.28 
22.05 
22.82 
23.59 

16.32 
17 .15  
17.54 
18 .39  
19.17 
1 9 . 9 1  
20.67 
21.43 
22 .18  
22.93 

Oct 1, 1 9 9 1  

Monthlv 

2842.13 
2944.88 
3059.88 
3202.88 
3375.13 
3500.25 
3627 O 0  
3797.63 
3969.88 
4143.75 

2732.17 
2877.67 
2941.67 
3083.33 
3250.00 
3375.00  
3500.00 
3666.67 
3833.33 
4000.00  

2652.00 
2786.88 
2850.25 
2988.38 
3155.75  
3276.00 
3399.50 
3563.63 
3726.13 
3888.63 

Hourlv 

17.49  
18.43 
18 . 83 
1 9 . 7 1  
20.77 

22.32 
23.37 
24.43 
25.50 

2 1  54 

1 6 . 8 1  
1 7 . 7 1  
18.10 
18.97 
20.00 
20.77 
21.54 
22.56 
23.59 
24.62 

16 .32  
17.15 
17.54 
18 .39  
19.42 
20.16 
20.92 
21.93 
22.93 
23.93 

A m i l  1, 1992 

M m  

2842 . 1 3  
2944.88 
3120.00 
3289 . O 0  
34 
36 
38 
40 
42 
4 4  

27 
28 
30 
3 1  
33 
35 
37 
39 
4 1  
4 3  

26 
27 
29 
30 
32 
32 
36 

40 
42 

38  

L.25 
1.25 
1.13 
L.38 
! .13 
I .25  

! .17 
1.67 
1.00 
i .67 
1.33 
1. O0 
1.33 
i .67  
i. O 0  
1.33 

! . O 0  
i .88 
r.13 
t.63 
' . O 0  
i. 25 .. O 0  
' . 38  
1.88 
! . O 0  

Hourlv 

17.49  
18.43 
19 .20  
20.24 
21.30 
22 .34  
23 .65  
24.95 
26 .29  
27.62 

1 6 . 8 1  
1 7 . 7 1  
18 .46  
19 .49  
2 0 . 5 1  
21.54 
22.82 
24 . 10 
25 .38  
26 .67  

16.32 
17 .15  
17 .89  
18 .89  
19 .92  
2 0 . 9 1  
22 .16  
23.43 
24.67 
25 .92  



APPENDIX 4 

SUPERIOR BENEFITS AWARDED BY THE CENTRAL ARBITRATION AWARD DATED 
OCTOBER 23, 1981 - FULL-TIME 

Applicable Clause from 
Clause # Collective Agreement 
Central Award expiring September 30, 1980. 

5 Note 8.02 The Hospital shall remit to the Association 
addresses, starting salaries and, where 
possible, work areas of newly employed nurses 
and the names of nurses who have terminated 
or who are on leaves of absence. 

10.04 

8.04 The Hospital will advise the Association of 
the addresses of new employees and will 
forward address changes as they are received 
by the Hospital. 

13.06 (i) For nurses on staff as of October 23, 
1981, seniority will be retained and 
accumulated: 

(a) during active employment with the 
Hospital : 

(b) while absent on paid sick leave: 

(c) while in receipt of Temporary 
Workmen's Compensation benefits; 

(d) while on approved leave of absence. 

16.01 Note 14.02 After two years of service with the Hospital 
as of March 31st Assistant Head Nurses on staff 
as of October 23, 1981, shall be entitled to 
four weeks vacation with pay. 

19.09 12.05 The Hospital will recognize for Assistant Head 
Nurses the successful completion of post 
graduate training on the following basis: 
C.H.A. Course $ 15.00 per month 
One Year University $ 40.00 per month 
B. Sc. N. $ 80.00 per month 
Masters Degree with $120.00 per month 
emphasis on Nursing skills 

An educational bonus of $15.00 will be paid to 
nurses who have completed a recognized post 
graduate course of s i x  months or more provided 
they are employed in a capacity directly 
utilizing the preparation. 
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ARTICLE A - RECOGNITION 

A-1 The Hospital recognizes the Association as the sole 
bargaining agent for all registered and graduate 
nurses employed by the Board of Commissioners of the 
Guelph General Hospital engaged in nursing care save 
and except Head Nurses and persons above the rank of 
Head Nurse. 

ARTICLE B - MANAGEMENT RIGHTS 

B-1 The Association acknowledges that except as expressly 
modified by any other article of this Collective 
Agreement, it is the exclusive function of the 
Hospital to manage and direct its operations and 
affairs in all respects, and, without limiting or 
restricting that function: 

B-2 

(a) to maintain order, discipline and efficiency; 

to determine the number and location of the 
Hospital establishments, the services to be 
rendered, the methods, work procedures, the 
kinds and locations of instruments and 
equipment to be used; to select, control and 
direct the use of all materials required in the 
operation of the Hospital: to schedule the work 
and services to be provided and performed, and 
to make, alter and enforce regulations 

. governing the use of materials, equipment and 
services as may be deemed necessary in the 
interests of safety and well being of the 
Hospital patients and the public; 

(b) 

to make, alter and enforce reasonable rules and 
regulations to be observed by the nurses: 

(c) 

to hire, retire, classify, direct, promote, 
demote, transfer, discipline, suspend, and 
discharge nurses, and to assign nurses to 
shifts and to increase and decrease working 
forces provided that a claim of discriminatory 
retirement, ciassification, promotion, 
demotion, transfer, lay-off, recall, assignment 
to shifts, discipline or suspension, or a claim 
by a nurse that he or she has been discharged 
without reasonable cause, may become the 
subject of a grievance and be dealt with as 
hereinafter provided. 

(d) 

These rights shall be exercised in a manner consistent 
with the provisions of this agreement. 



g 
c-1 There shall be nurse representatives from the 

following zones: 

Two East 
Five East 
O.P.D.C. 
Labour f Delivery 
Maternal Newborn Care 
Two West 
Intensive Care 
Emergency 
Three West 
Three East 
Operating Room and Recovery Room 
Coronary Care 
Two part-time representatives 

c-2 

c-3 

c-4 

c-5 

C-6 

The grievance committee shall consist of not more than 
three (3) nurses. 

With reference to Article 6: the negotiating 
committee shall consist of not more than four (4) 
nurses, one (1) of whom shall be a part-time nurse. 

The Hospital-Association Committee shall be comprised 
of three (3) nurses (one (1) of whom may be a part- 
time nurse) representing the Association and not more 
than three (3) representatives of the Hospital. 

In the event that a nurse representative is 
transferred from one area of representation to another 
area, such nurse shall continue to be recognized by 
the Hospital as the nurse representative of the area 
from which transferred for a period of one month, 
except when appointed to a managerial position. 

The interview of newly hired nurses as required in 
Article 5.06 will be schedule during the new nurses' 
orientation period. 

ARTICLE D - LEAVE OF ABSENCE FOR ASSOCIATION BUSINESS 

D-1 With reference to Article 11.02, there shall be leaves 
of absence not exceeding one hundred (100) working 
days in any one (1) year and not more than four (4) 
nurses shall be permitted to be absent at any one (1) 
time. Such four (4) nurses shall be from not less 
than three (3) nursing units. This includes Full-Time 
and Part-Time nurses. 



ARTICLE E - HOURS OF WORK - SCHEDULING 

E-1 Hours of work shall be worked in accordance with 
rotating tours schedules as determined by the 
Hospital. 

The scheduling of meal periods and relief periods for 
each nurse shall be determined by her Supervisor. 

E-2 

E-3 (a) No nurse shall be scheduled to work more than seven 
(7) consecutive tours without consent. In any pay 
period at least two (2) consecutive days off must be 
scheduled: the remaining two (2) days off may be 
split. In the event that a full-time nurse is 
scheduled to work more than seven (7) consecutive 
tours without her consent, she shall be paid premium 
payment in accordance with Article 14.03 for the 
eighth and subsequent consecutive tours. 

If at least eighty percent (80%) of the nurses on a 
unit elect in writing, the Hospital will endeavour to 
schedule the nurses on that unit to work no more than 
four (4) consecutive night shifts. 

The Hospital will schedule one (1) weekend off in two 
( 2 ) ,  but if a nurse is required to work on the second 
or subsequent weekend, she shall be paid in accordance 
with Article 14.03 for such second and subsequent 
weekends worked. This premium shall not apply where 
by mutual agreement a casual nurse has agreed to work 
on the weekend. 

(b) 

E-4 (a) 

It is understood that a weekend consists of fifty-six 
(56) consecutive hours off work during the period 
following the completion of the last shift Friday 
until the commencement of the first shift Monday 
unless otherwise mutually agreed. 

(b) 

E-5 

The Hospital will endeavour to schedule Full-Time and 
Regular Part-Time nurses to be off the Friday evening 
before their weekend off and not to return to work on 
the Sunday night of their weekend off. 

When a nurse changes tours, not less than sixteen (16) 
hours will be scheduled between tours without consent. 
Split tours will not be scheduled without consent. 
In the event that a Full-Time nurse works with with 
less than sixteen (16) hours between tours, she shall 
receive premium pay in accordance with Article 14.03 
for the first changed tour worked. 



E-7 

E-8 

E-6 A nurse rotating from nights to another tour shall be 
scheduled for not less than two (2) consecutive days 
off except by mutua1 consent. In the event that a 
full-time nurse does not receive two (2) consecutive 
days off as provided for in this Article, she will be 
paid premium pay in accordance with Article 14.03 for 
the first tour worked only. 

A nurse will be considered for permanenb evening or 
night tour upon request when a vacanc occurs. A 
nurse scheduled on a permanent night 7 tour shall 
receive her weekend on Saturday ahd Sun 

A nurse may request to work i 
(il two shifts, either days or eveningk or days and 

nights; or 

E-9 

E-10 

E-11 

(ii) the afternoon or night shift on a permanent 
basis. 

Such a request will not be unreasonably denied. 
Conflicts in requests shall be resolved in accordance 
to seniority. 

Where a nurse rotates through all three (3) shifts, 
the Hospital shall schedule equal time on the day tour 
as on the other two (2) tours combined. 

These scheduling regulations and penalties may be 
waived between December 15th and January 15th, so that 
all nurses will receive a minimum of five (5) 
consecutive days off at either Christmas (December 
24th, 25th and 26th) or New Year's (December 31st, 
January lst, and 2nd) unless mutually agreed upon. 
The Hospital shall advise each nurse of these days six 
(6) weeks in advance. In the event that a nurse does 
not receive five (5) consecutive days off except by 
mutual agreement as agreed above, she shall be paid 
premium pay in accordance with Article 14.03 for the 
first tour so affected only. 

The Hospital shall post on October 1st of each year, 
a list requesting the preference for Christmas and New 
Year's time off for each nurse as well as the 
preference of each nurse for the shift she wishes to 
work on either holiday period. Seniority shall be the 
deciding factor for shifts worked over the holiday 
period 

(a) Tour schedules and days off will be posted six 
(6) weeks in advance and cover a four (4) week 
period. 



E-12 

E-13 

Requests for change in posted time schedules 
must be submitted in writing and Co-signed by 
a nurse willing to exchange tours of duty. It 
is understood that such change initiated by a 
nurse shall not result in premium payment, to 
any nurse, by the Hospital. Such exchange must 
be approved by the Hospital and such approval 
shall not be unreasonably withheld. 

(cl A nurse may request a specific day(s) off, 
provided such request is in writing to the 
immediate supervisor two (2) weeks in advance 
of the posting of the schedule. Approval of 
such request shall not be unreasonably 
withheld. 

(b) 

When it is necessary to close an area, and if nurses 
are being transferred elsewhere in the Hospital, an 
effort will be made to match the new rotation with the 
existing one for each nurse; but scheduling will 
remain a right of the Hospital. 

(a) Extended Tours and Hybrid Schedules 
(combination of 7.5 Hours and 11.25 Hours 
Tours) shall be introduced into any unit when: 

Fifty-one percent (51%) of the nurses 
in the unit so indicate by secret 
ballot; and 

(il 

(ii) The Hospital agrees to implement the 
compressed work week. Such agreement 
shall not be withheld in an 
unreasonable or arbitrary manner. 

(iii) The secret ballot referred to in E-13 
(a) (i) above shall not take place 
unless six (6) months has elapsed from 
the date of any such previous secret 
ballot within such unit. 

(iv) Extended tours introduced on any unit 
must continue for a minimum of six (6) 
months before another vote is taken. 

Extended Tours and Hybrid Schedules 
(combination of 7.5 Hours and 11.25 Hours 
Tours) may be discontinued in any unit when: 

(il Fifty-one percent (51%) of the nurses 
in the unit so indicate by secret 
ballot; or 

(b) 



(ii) The Hospital becausie of, 1 
(a) adverse effect on patient care, 

or 
inability to provide a workable 
staffing schedule, 
where the Hospital wishes to do 
so for other reasons which are 
neither unreasonable nor 
arbitrary, 

(b) 

(cl 

states its intention to discontinue the 
compressed work week in the schedule. 

(cl When notice of discontinuation is given by 
either party in accordance with paragraph (2) 
above, then: 

(il The parties shall meet within two (2) 
weeks of the giving of notice to review 
the request for discontinuation; and 

(ii) where it is determined that the 
compressed work week (extended tours) 
will be discontinued, affected nurses 
shall be given sixty (60) days notice 
before the schedules are so amended. 

The Employer shall pay the nurse working 
extended tours on a paid holiday for actual 
hours worked on the holiday in accordance with 
Article 15.05 of the Full-Time Collective 
Agreement and F-3 shall not apply for those 
working extended tours on the paid holiday. 

(dl 

(e) A nurse shall not be required to work more than 
three (3) consecutive days without days off. 
If a nurse is required to work more than three 
( 3 )  consecutive days, the Hospital will pay the 
nurse premium payment in accordance with 
Article 14.03 of the Collective Agreement, for 
every consecutive day worked following the 
third (3rd) consecutive day worked. 

There shall be a minimum of twelve (12) hours 
scheduled off between tours of duty. Should 
the nurse work with less than twelve (12) hours 
between tours, the nurse shall be paid premium 
payment in accordance with Clause 14.03 of the 
Collective Agreement for the entire tour 
worked. 

( f) 



E-14 

E-15 

NOTE: For the purpose of Article E-13, Four West - 
Maternal Newborn Care and Labour and Delivery 
are to be considered separate units. 

Standby 

(a) 

(b) 

There shall be equal distribution of standby 
duty with the option to exchange. 

The Hospital will schedule such that no nurse 
will be required to undertake standby duty on 
her scheduled day off. 

The Hospital will endeavour to schedule standby 
so that a nurse shall not be required to 
standby more frequently than one (1) week out 
of every five (5) weeks. 

(c) 

Lieu Time 

Time off taken in lieu of overtime, as provided for 
in Article 14.09 of the Full-Time Collective 
Agreement, shall be scheduled at a mutually agreeable 
time within forty-five (45) calendar days from the 
overtime period. 

Where more than one (1) nurse requests the time off, 
seniority shall be the deciding factor. 

ARTICLE F - PAID HOLIDAYS 

F-1 With reference to Article 15.01 the following shall 
be recognized as paid holidays: 

New Year's Day Civic Holiday 
2nd Monday in February 
Good Friday Thanksgiving Day 
Easter Monday 
Victoria Day Christmas Day 
Canada Day (July 1st.) Boxing Day 

Labour Day 

2nd Monday in November 

F-2 

F-3 

In the event that a new statutory holiday is 
proclaimed by legislation, the 2nd Monday in February 
holiday shall be replaced by the new Statutory 
holiday. 

A tour that begins or ends during the twenty-four (24) 
hour period of the above holidays, where the majority 
of the hours worked fall within the holiday, shall be 
deemed to be worked on the holiday for the full period 
of the tour. 



F-4 

F-5 

Where a nurse is scheduled to work on a weekend prior 
to any paid Holiday, as designated above, which falls 
on a Monday, she shall be scheduled off on the 
Ho1 iday. 

Where a nurse is scheduled off on a weekend prior to 
any paid Holiday, as designated above, which falls on 
a Monday she shall be scheduled off on the Holiday. 

With reference to Article 15, lieu days off shall be 
taken on a day arranged between the nurse and the 
Hospital within thirty ( 3 0 )  calendar days of the date 
on which the holiday was observed. Such days off 
shall be scheduled where possible with a weekend off 
or at some other time by mutual agreement of the nurse 
and the Hospital. 

ARTICLE G - VACATIONS 

G-1 With reference to Article 16: for the purpose of 
calculating vacations and eligibility, the fiscal year 
shall be from April 1 in any year to March 31 in the 
following year. 

G-2 

G-3 

G-4 

G-5 

Every effort will be made to grant vacation 
entitlement on successive weeks; however, it is agreed 
and understood that where the level of patient care 
may be adversely affected, it may not be possible to 
grant the fourth week consecutively. 

A nurse may request vacation as a single day or 
combination of days for any days(s) of the week. Such 
requests shall not be unreasonably denied, it being 
understood that the nurse must submit such request in 
writing to her immediate supervisor two (2) weeks in 
advance of the posting of the schedule. 

The Hospital shall provide one weekend off and shall 
endeavour to provide two weekends off in conjunction 
with any vacation period of at least five days. 

Vacations will be scheduled at such time of the year 
as is found most suitable considering the wishes of 
both the nurses and the Hospital. However, they will 
be scheduled in such a manner as to provide a fair 
distribution of the number of people who are absent 
due to vacations. In special circumstances vacations 
may be scheduled over Christmas week. Employees with 
the greater length of service with the Hospital will 
have first choice of dates provided that they indicate 
their preference before April 1st. Vacation schedules 
shall be posted by May 1st. annually. 



G-6 

6-7 

At the written request of the nurse, at least ten (10) 
days in advance, vacation pay will be paid to the 
nurse on the pay date immediately preceding her 
vacation. 

Vacations will normally be taken in the period April 
1st to March 31st. 

ARTICLE H - GENERAL 

H - 1  Nurses will be paid bi-weekly. 

H-2 The Hospital shall supply the Association, and post, 
an up-to-date copy of the seniority lists by June 15th 
and December 15th of each year. 

H-3 

H-4 

H-5 

The Hospital shall provide four (4) bulletin boards 
for the use of the Association in posting notices of 
the Association to its members and other general 
information pertaining to Nursing. Notices of 
meetings, ONA notices can be posted in conference 
rooms in each unit. Such notices must have the 
approval of the Executive Director or his appointee 
and be signed by the President of the Association 
before posting. Approval will not be unreasonably 
withheld. 

In accordance with Article 11.11 (c) the number of 
nurses who may be absent at any one time shall be not 
more than one per unit. 

The Employer shall reimburse the nurse within three 
(3) working days for any errors or omissions caused 
by the Employer on her paycheque when the amount 
exceeds one (1) tour or more. 

H-6 The Employer shall provide each terminating employee 
with a letter stating her total hours worked and area 
of work. 

ARTICLE I - JOB SHARING 

Pursuant to Article 20.01 of the Central agreement, the following 
conditions shall apply: 

1-1 Job sharing requests with regard to full-time 
positions shall be considered on an individual basis. 

1-2 Total hours worked by the job sharer shall equal one 
(1) full-time position. The division of these hours 
on the schedule shall be determined by mutual 
agreement between the two (2) nurses and the Head 
Nurse of the unit. 



1-3 

1-4 

1-5 

1-6 

1-7 

The above schedules shall conform with the scheduling 
provisions of the Full-time Collective Agreement. 

Each job sharer may exchange shifts with her partner, 
as well as with other nurses as provided by the 
Collective Agreement. 

The job sharers involved will have the right to 
determine which partner works on scheduled paid 
holidays and job sharers shall only be required to 
work the number of paid holidays that a full-time 
nurse would be required to work. 

Coveraae 

(a) It is expected that both job sharers will cover 
each other s incidental illnesses. If, because 
of unavoidable circumstances, one cannot cover 
the other, the unit supervisor must be notified 
to book coverage. Job sharers are not required 
to cover for their partner in the case OP 
prolonged or extended absences. 

Vacation, Maternity Leave, and other leaves 
pursuant to Article 11 of the Central Full-time 
and Part-time Aareements: 

In the event that one member of the job-sharing 
arrangement goes on any of the above leaves of 
absence, the coverage will be negotiated with the unit 
supervisor, but it is hoped that the remaining member 
of the position would be prepared to cover the leave 
of absence as much as possible. 

(b) 

Imdementation 

(a) Where the job-sharing arrangement arises out 
of the filling of a vacant full-time position, 
both job-sharing positions will be posted and 
selection will be based on the criteria set out 
in the Collective Agreements. 

(b) Any incumbent full-time nurse wishing to share 
her position, may do so without having her half 
of the position posted. The other half of the 
job-sharing position will be posted and 
selection will be made on the criteria set out 
in the Collective Agreement. 

(cl If one of the job sharers leaves the 
arrangement, her position will be posted. If 
there is no successful applicant to the 
position, the shared position must revert to 
a full-time position. The remaining nurse will 
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have the option of continuing the full-time 
position or reverting to a part-time position 
for which she is qualified. If she does not 
continue full-time, the positionmust be posted 
in accordance with the Collective Agreement. 

Discontinuation 

Either party may discontinue the job-sharing 
arrangement with ninety (90) calendar days notice. 
Upon receipt of such notice a meeting shall be held 
between the parties within fifteen (15) days to 
discuss the discontinuation. It is understood and 
agreed that such discontinuation shall not be 
unreasonable or arbitrary. 

J-2 The Hospital will investigate and reimburse the nurse 
when there has been damage to personal property as a 
direct result from injury' or assault in relation to 
providing direct patient care. 

J-3 

J-4 

J-5 

The Hospital will notify the President of the Local 
Nurses' Association of the names of all nurses off 
work due to a work related injury (whether or not the 
nurses are in receipt of WCB Benefits) and those on 
LTD by the 15th of each month. 

Prior to any nurse returning to work on a 
modified/light/alternate work program, the Hospital 
will notify and meet with a representative of the 
Ontario Nurses' Association and members of the local 
executive to discuss and implement a back to work 
program for the nurse. 

The Employer agrees to supply the Union with a copy 
of the Workers' Compensation Board's Form 7 
(Employerls Report of Accidental Injury or Industrial 
Disease) at least twenty-four ( 2 4 )  hours prior to it 
being sent to the Board. The Union shall be given 
opportunity to meet with the Employer to discuss and 
amend any errors or omissions found in the Form 7. 



DATED at Guelph, Ontario, this 67 day of 

For the Hospital: For the Association: 


