
COLLECTIVE AtiREEMENT

BETWEEN

lVlOlJlNT SINAI tiOSPITAL

- AND -

SERVICE EMPLOYEES INTERNATIONAL UNION
LOCAL 204

A,F, OF 1,) C,I,O,t  C,L,C,r

EFFECTIVE: OCTOBER I, 1989

EXPIHY: SEPTEMBER 30, 1991

CLERICAL UNIT

UNIT No, 3D



INDEX

AHTICLE

Article
Article
Article
Article

Article

Article
Article

Article

Article

Article
Article
Article
Article

Article
Article

Article

Article

1 Purpose ....................................... 1

2 Scope and Recognition ................... a,..... 1

3 Mangement Rights .............................. 2

4 Definitions ................................... 2

4.01 Temporary employees ..................... 2

5 Union Security ................................ 3
5.01 Union Dues .............................. 3
5.02 Interview Period ........................ 3

6 No Strike/Lockout ............................. 3
7 Union Representation and Committees ........... 4

7.01 Grievance Committee ..................... 4
7.02 Union S,tewards .......................... 4

7.03 Central Negotiating Committee ........... 5

7.04 Local Negotiating Committee ............. 5

8 Grievance and Arbitration ..................... 6

8.05 Policy Grievance ........................ 7

8.07 Discharge Grievance ..................... 7
9 Seniority ..................................... 9

9.01 Probationary Period ..................... 9
9.02 Definition of Seniority ................. 9
9.03 Transfer of Service and Seniority ....... 9
9.04 Loss of Seniority ....................... 9

9.05 Effect of Absence ....................... 10
10 Layoff and Recall ............................. 11
?? Job Posting ................................... 14
12 No Contracting Out ............................ 15

13 Work of the Bargaining Unit ................... 15
13.01 Work of the Bargaining Unit ............. 15

14 Technological Change .......................... 16

15 Leaves of Absence ............................. 17
15.01 Bereavement Leave ....................... 17
15.02 Education Leave ......................... 17
15.03 Jury and Witness Duty ................... 17
15.04 Maternity Leave ......................... 18
15.05 Adoption Leave .......................... 20
15.06 Full-time Union Leave ................... 21
15.07 Union Leave ............................. 21
15.08 Personal Leave .......................... 22

16 Hours of Work ................................. 22
16.01 Daily and Weekly Hours of work .......... 22
16.02 Rest Periods ............................ 22
16.03 Time Off Between Shifts ................. 22
16.04 Weekends Off ............................ 23
16.05 Scheduling Objectives ................... 23

17 Premium Payment ............................... 24
17.02 Definition of Overtime (Overtime Premium) 24
17.03 Reporting Pay ........................... 24
17.04 Standby ................................. 24
17.05 Call Back ............................... 25



Article 18

Article 19

Article 20
Article 21

Article 22

Article 23

Article 24

Article 25

Article 26
Article 27
Article 28
Article 29
Article 30
Article 31

17.06 Shift Premium ...........................
17.07 Responsibility Outside the Bargaining

Unit ....................................
17.08 Overtime - Lieu Time ....................
17.09 Paid Time to Working Time ...............

Allowances ....................................
18.01 Meal Allowance ..........................

18.02 Uniform Allowance .......................
18.03 Transportation Allowance ................
Health and Safety .............................
19.01 Accident Prevention - Health and

Safety Committee ........................
Paid Holidays .................................
Vacations .....................................
21.01  Entitlement and Calculation of Payment . .
21,02 Approved Leave of Absence During Vacation
21.05 Vacation Pay on Termination .............
Health and Insured Benefits ...................
22.01 Insured Benefits ........................

22.02 Change of Carrier .......................

In jury and Disability .........................
23,02 Disabled B-nployees ......................

Sick Leave ....................................

24.01  Sick Leave and Long Term Disability ..00.
24.02 Workers' Compensation Benefits

and Sick Leave ..........................
Compensation ..................................
25,Ol  Experience Pay ..........................
25.03 Temporary Transfer ......................
25.04 Job Classification ......................
25.05 Wages and Classification Premiums .......
Pay Days ......................................

Bulletin Boards ...............................
Relationship ..................................
Letters of Discipline .........................
Mea.1 Period ...................................
Duration ......................................
Schedule “A" ..................................

25

25
25
25
26
26
26
26
26

26
28
29
29
30
31
31
31
32
32
32
32
32

33
33
33
34
34
34
34
35
35
35
35
cw
38

Letter of Understanding . . . . . . . . . . . ..*..a*.*... 41



COLLECTIVE AGREEMENT

BETWEEN

MOUNT SINAI HOSPITAL
(hereinafter called the "Hospital")

- and -

SERVICE EMPLOYEES INTERNATIONAL UNION
LOCAL 204

(hereinafter called the "Union")

ARTICLE 1 - PURPOSE

1.01 The purpose of the Agreement is to establish an orderly
collective bargaining relationship between the Hospital and the
classifications of employees represented by the Union, in accor-
dance with Article 2, which will not interfere with the success-
ful operation of the Mount Sinai Hospital as a public service
institution intended to provide adequate hospital and clinical
services to the general public.

ARTICLE 2 - SCOPE AND RECOGNITION

2.01 The Hospital recognizes the Union as the sole bargaining
agent for all office and clerical employees employed at .the
Hospital in Metropolitan Toronto save and except supervisors,
persons above the rank of supervisor; secretaries to the follow-
ing: Executive Director, Associate Executive Directors,
Director of Medical Education, Director of Personnel, all other
Directors including all Medical Directors, Director of Library
Services, Director of Purchasing, Director of Admitting, Direc-
tor of Communications

Dlrector'ofDi~~~~~:,o~f
Accounting, Director of

Housekeeping, ' I * Director of Engineering,
Director of Medical Records, all AsGistant Directors including
Assistant Director of Communications, Assistant Director of
Housekeeping, Assistant Director - Nutrition, and Assistant
Director of Engineering; all Department Managers including
Manager - Department of Radiological Sciences, Budget Accoun-
tant, and Payroll Manager and all secretaries employed for
physicians, for the Hospital Auxiliary, for the Mount Sinai
Institute, geographic secretaries, all assistant supervisors in
Central Service, office managers, buyers, medical photographers,
systems anal.ysts, ledger-keepers, accountants, patient repre-
sentatives, professional medical staff, persons employed in the
personnel department in a confidential capacity relating to
labour relations, persons regularly employed for not more than
twenty-four hours per week, students employed during the univer-
sity or school vacation periods, students employed in a co-
operative training programme, students employed as medical dicta
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trainees and all persons covered by subsisting collective agree-
ments or certifications.

ARTICLE 3 - MANAGEMENT RIGHTS

3.01 The Union acknowledges that it is the exclusive function
of the Hospital to:

(a)

(b)

Cc)

Cd)

maintain order, discipline and efficiency;

hire, assign, retire, discharge, direct, classify,
transfer, promote, demote, layoff and suspend or
otherwise discipline employees for just cause provided
that a claim of discriminatory promotion or demotion
or a claim that an employee has been discharged or
disciplined without just cause may be the subject of a
grievance and dealt with as hereinafter provided;

establish and enforce rules and regulations to be
observed by the employees, provided that they are not
inconsistent with the provisions of this Agreement;

generally to manage and operate the Hospital in all
respects in accordance with its obligations and with-
out restricting the generality of the foregoing to
determine the kinds and locations of machines, methods
and procedures, equipment to be used, the allocation
and number of employees required from time to time,
overtime, the standards of performance for all
employees and all other matters concerning the
Hospital's operations, not otherwise specifically
dealt with elsewhere in this Agreement.

ARTICLE 4 - DEFINITIONS

4.01 Temporary Employees

Bnployees may be hired for a specified term, not to exceed
six (6) months, to replace an employee on leave or to perform a
special non-recurring task. This term may be extended a further
six (6) months on mutual agreement of the Union, employee and
Hospital. The period of employment of such persons will not
exceed the absentee's leave. The release or discharge of such
persons shall not be the subject of a grievance or arbitration.

This clause would not preclude such employees from using
the job posting provision under the Collective Agreement and any
successful applicant who has completed his probation period will
be credited with the appropriate seniority.

The Hospital will outline to employees selected to fill
such temporary vacancies and the2Union, the circumstances giving



rise to the vacancy, and the special conditions relating to such
employment.

4.02 The word "employee" or "employees" wherever used in this
Agreement shall mean only an employee or employees in the bar-
gaining unit defined above, unless the context otherwise
specifically provides.

4*03 Where the feminine pronoun is used herein, it shall mean
and include the masculine pronoun where the context so provides
and vice versa and similarly the singular shall include the
plural and vice versa as applicable.

ARTICLE 5 - UNION SECURITY

5.01 Union Dues

The Hospital shall deduct the regular monthly Union dues as
determined by the Union in the month following the month in
which the employee is hired as a condition of employment. The
Union will provide the Hospital with writ,ten notice of any
change.

Such dues so deducted shall be turned over by the Hospital
to the Secretary Treasurer of the Union before -the end of the
month in which they were deducted. The Union shall hold the
Hospital harmless with respect to any liability which the
Hospital might incur as a result of any deduction or remit-
tance. By the end of the month the Hospital will supply the
Union with a list of the employees from whom dues have been
deducted during the month.

5.02 Interview Period

It is mutually agreed that arrangements will be made for a
Union Representative to interview each new employee in the month
following the completion of her probationary period for the pur-
pose of informing such an employee of the existence of the Union
in the Hospital and the benefits accruing from membership in the
Union. The Hospital shall advise the Union monthly as to the
names of the persons listed for interview and the time and place
on the premises of the Hospital designated for each such inter-
view; the duration of which shall not exceed fifteen (15)
minutes.

ARTICLE 6 - NO STRIKE/LOCKOUT

6.01 There shall be no strike or lockout as long as this Agree-
ment continues to operate. The words "strike" or "lockout"
shall be as defined by The Labour Relations Act, R.S.O. 1970,
C. 232 as amended.
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ARTICLE 7 - UNION REPRESENTATION AND COMt4ITTEES

7.01 Grievance-Committee

The Hospital will recognize a Grievance Committee which
shall consist of a Chief Steward and eight (8) stewards selected
by the Union, not more than three (3) of which committee members
shall meet with Management at any one time.

7.02 Union Stewards-_1__11

(a) The Hospital will recognize eight
represent the following areas:

3 Ward Clerks

? Medical Records

1 Accounting and Payroll
Nursing Administration
Central Mail
Admitting

? Nutrition
Rehabilitation Medicine
Purchasing, Receiving, Printing
Communications
Pharmacy
Central Dispatch

? Ambulatory Health
Social Work
Psychiatry
Medical Library

1 Radiology
Laboratories

The Hospital wi 11 also recognize a Chief Steward.

(8) stewards to

(b) The Hospital shall be advised in writing of the names
of the Stewards and the members of the Negotiating and
Grievance Committees and shall be notified in writing
of any changes made from time ,to time. To be eligible
to be recognized as a Committee member or a Steward an
employee must have completed her probationary period
and have acquired seniority in the bargaining unit and
be employed by the Hospital in a classification within
the bargaining unit.

( cl The Union acknowledges that the Steward has her
regular duties to perform on behalf of the Hospital
and that she will not leave her regular duties without
first receiving permission from her Supervisor or her
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(d)

( e)

designate. If it is necessary to leave, the Steward
shall state her destination to her Supervisor and
report again to her at the time of her return to
work. The Union acknowledges that Stewards and Com-
mittee members must perform their regular duties and
that so far as possible all activities by the Stewards
and Committee members will be carried on outside of
working hours unless otherwise mutually arranged. The
functions of the Steward are to investigate and
attempt to settle grievances which arise in the area
for which she has been appointed a Steward in accord-
ance with Article 8.01. If the properly classified
Steward for an employee is unavailable, the employee,
for the purposes set out in the grievance procedure,
may request of her immediate Supervisor that the Chief
Steward be permitted to assist the employee with her
grievance. If the Chief Steward is unavailable, the
employee may request of her immediate Supervisor that
another Steward be permitted to assist the employee
with her grievance.

Regular meetings between the Stewards and Management
will be held monthly unless otherwise arranged and
more frequently if arranged by mutual consent.
Minutes will be kept of each meeting and copies will
be approved by both parties. A Union representative
of Local 204, may by mutual agreement between the
parties, attend such meetings.

It is understood that the Hospital may bring forward
at any meeting held with the Union Committee any com-
plaint with respect to the conduct of the Union, its
officers, or Committee members, or members and that if
such complaint is not settled to the mutual satis-
faction of the conferring parties, it may be treated
as a grievance and referred directly to arbitration in
the same way as the grievance of an employee.

7.03 Central Negotiating Committee.---

The Hospital agrees to recognize a negotiating committee
comprising of members to be elected, or appointed from amongst
employees in ,the bargaining unit, who have completed their pro-
bationary period. Where the Hospital participates in joint bar-
gaining, up to two members of the negotiating committee from
each Hospital shall negotiate jointly.

7.04 Local Negotiating-Committee

(a) Where the Hospital participates in joint bargaining,
the purpose of the negotiating committee shall be to
negotiate local issues as defined.
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(b)

( cl

Cd)

(e) The number of employees in the local negotiating com-
mittees shall be five.

ARTICLE 8 - GRIEVANCE AND ARBITRATION

8.01 The parties to this Agreement are agreed that it is of the
utmost importance to adjust complaints and grievances as quickly
as possible.

Where the Hospital does not par,ticipate in joint bar-
gaining, the purpose of the negotiating committee
shall be to negotiate a renewal of this Collective
Agreement.

The Hospital agrees that the members of the nego-
tiating committee shall suffer no loss of earnings for
time spent during their regular scheduled working
hours in attending such negotiating meetings with the
Hospital up to, but not including arbitration.

Nothing in this provision is intended to preclude the
Union negotiating committee from having the assistance
of any representatives of the Union when negotiating
with the Hospital.

8.02 No grievance shall be considered:

(a) Which usurps the function of the Management, as set
out in this Agreement; or

(b) Where the circumstances giving rise ,to it occurred or
originated more than five (5) full working days before
the filing of the grievance.

It is understood that an employee has no grievance until
the matter has been referred to her immediate supervisor and an
opportunity given to adjust the complaint. The Hospital shall
keep the Union advised of the names of its supervisory staff.

8.03 It is agreed that if the party filing the grievance does
not process it from one step to the next within the time limits
stated, the grievance will be considered dropped by the party
instituting the grievance.

8.04 A grievance of an employee properly arising under this
Agreement shall be adjusted and settled as follows:

SteE,No. 1- -

The aggrieved employee shall present her grievance in
writing to her supervisor or the person designated by the
Hospital in her Department. She shall have the assistance of
her Steward if she so desires. If a settlement satisfactory to
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the employee concerned is not reached within three (3) working
days (or any period which may be mutually agreed upon) the next
step in the grievance procedure may be taken at any time within
the three (3) working days thereafter.

Step No. 2- -

The aggrieved employee may submit her grievance to the
Department Head, who shall consider it in the presence of the
person or persons presenting same and subsequently render her
decision in writing. The aggrieved employee shall have the
assistance of her Steward, if she so desires. Should no settle-
ment satisfactory to the employee be reached within three (3)
working days, the next step in the grievance procedure may be
initiated at any time within three (3) working days thereafter.

The aggrieved employee may submit her grievance in writing
to the Director of Personnel or her designate. Thereafter, the
Director of Personnel or her designate will meet with the Union
Grievance Committee as constituted under Article 8 hereof within
three (3) days and the Director of Personnel or her designate
will convey her decision to the Union Grievance Committee within
three (3) days thereafter. A Union representative of Local 204
may attend at this step.

8.05 Policy Grievance- - - -  - -

A grievance arising directly between the Hospital and the
Union concerning the interpretation application or alleged vio-
lation of this Agreement shall be originated under Step No. 3
and the time limits set out with respect to that Step will
appropriately apply. It is expressly understood, however, that
the provisions of this Section may not be used by the Union to
institute an individual grievance with respect to a grievance
directly affecting an employee which such employee could herself
institute and the regular grievance procedure shall not be
thereby bypassed. Any grievance by the Hospital or the Union
shall be commenced within five (5) days after the circumstances
giving rise to the grievance have occurred.

8.07 Discharge Grievance

(a) A claim by an employee who is in the bargaining unit
and who has completed her probationary period that she
has been unjustly discharged shall be treated as a
grievance if a written statement of such grievance is
lodged by the employee with the Director of Personnel
or her designate within five (5) days after the
employee ceases to work for the Hospital. Thereafter,
the Director of Personnel or her designate will meet
with the Union Grievance Committee as constituted
under Article 8 here_of$ xi-thin five (5) days. Subse-



quent to such meeting, the Director of Personnel or
her designate will convey her decision to the Union
Grievance Committee within five (5) days.

(b) Such special grievance may be settled by confirming
the Hospital's action in dismissing the employee or by
reinstating the employee with full compensation for
time lost due to discharge or by any other arrangement
which is just and equitable in the opinion of the con-
ferring parties, and in accordance with the above pro-
visions for dealing with all grievances.

8.08 In the event of a failure to reach a settlement under the
procedure set out above, either the Hospital or the Union may
initiate arbitration proceedings by notifying the other party in
writing of their intention to go to arbitration within ten (10)
days of the date of the decision of the Director of Personnel
referred to in Article 8.04 or Article 8.07 whichever is
applicable. The Hospital and the Union shall then each appoint
an arbitrator within five (5) days. The two arbitrators so
appointed shall then endeavour to agree upon a third arbitrator
to act as Chairman of the Board. If this third arbitrator is
not chosen within .the next ten (10) days then the process of
appointment of the Ontario Labour Management Arbitration Com-
mission shall be utilized. No person shall be appointed as an
arbitrator who has been involved previously in an attempt to
negotiate or settle the grievance.

8.09 Each party shall bear the expense of its own appointee and
its witnesses and the expense of the Chairman shall be shared
equally by both parties.

8.10 The proceedings of the arbitration board shall be
expedited by the Hospital and the Union. The decision of the
majority of such Board shall be final and binding upon both
parties as well as all employees affected but the arbitrators
shall not be authorized to make, nor shall they make, any
decision or recommendation inconsistent with the provisions of
this Agreement, nor shall they have the power to add to, sub-
tract from or modify any of the terms of this Agreement. In the
event that there is no majority decision, the decision of the
Chairman shall then be the decision of the Board. It is agreed
that by mutual agreement a single arbitrator may act to settle
the grievance subject to all the conditions set out above.

8.11 No matter may be submitted to arbitration which has not
been properly carried through all previous steps of ,the
Grievance Procedure.
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ARTICLE 9 - SENIORITY

9.01 Probationary-Period

All employees shall be on probation for a period of forty-
five (45) days worked. With the written consent of the
Hospital, the probationary employee, and the President of the
Local Union or designate, such probationary period may be
extended, the extension not to exceed twenty-one (21) days
worked. Upon completion of the probationary period the employee
shall be credited with seniority equal to the length of the pro-
bationary period. The discharge or release of a probationary
employee shall not be subject to a grievance.

9.02 Definition of Seniority-_1

The following is a list of departments for seniority pur-
poses:

1. Medical Records, Library

2. Rehabilitation Medicine, Social Work, Psychiatry,
Nursing Administration.

3. Accounting, Payroll, Purchasing.

4. Central Dispatch, Central Mail, Nutrition, Corrununica-
tions.

5. Radiology, Pharmacy, Laboratories.

6. Ward Clerks, Admitting, Ambulatory Health.

9.03 Transfer of Service and Seniority-Ip-p--------

Any employee of the Hospital, who is presently in, or who
has been in what is now ,this bargaining unit, and who is or has
been transferred to a position outside of the bargaining unit,
and who subsequently returns to a position within the bargaining
unit within six (6) months, shall be deemed to have continued to
accumulate seniority for all purposes under this Agreement,
during all the time in which she was employed by the Hospital
outside of the bargaining unit.

9.04 Loss of Seniority------mm

An employee shall lose all service and seniority and shall
be deemed to have been terminated if she:

(a) resigns.

(b) is retired.
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(cl

Cd)

( e)

( f)

(9)

(h)

is discharged and not reinstated through the grievance
and arbitration procedures.

has been laid off for a period equivalent to his/her
seniority at time of layoff to a maximum of 18 months.

if an employee has been laid off and fails to return
to work within 7 calendar days after the employee has
been notified by the Hospital through registered mail
addressed to his/her last address on the records of
the Hospital.

is absent from scheduled work for a period of 3 or
more consecutive working days without notifying the
Hospital of such absence and providing a reason satis-
factory to the Hospital.

is absent due to illness or disability which absence
continues for 24 months.

fails to return to work upon the expiration of a leave
of absence granted by the Hospital, without permission
in writing from the Hospital.

9.05 Effect of Absence~-~

(a) It is understood that during an approved unpaid
absence not exceeding thirty (30) continuous days or
any approved absence paid by the Hospital, both sen-
iori-ty and service will accrue.

(b) During an unpaid absence exceeding thirty (30) contin-
uous calendar days, credit for service for purposes of
salary increment, vacation, sick leave, or any other
benefits under any provisions of the Collective Agree-
ment or elsewhere, shall be suspended, for the period
of the absence in excess of thirty (30) continuous
calendar days, the benefits concerned appropriately
reduced on a pro rata basis and the employee's anni-
versary date adjusted accordingly. In addition, the
employee will become responsible for full payment of
subsidized employee benefits in which he/she is part-
icipating for the period of the absence, except that
the Hospital will continue .to pay its share of the
premiums for up to eighteen (18) months while an
employee is in receipt of W.C.B.,benefits. Effective
August 1, 1989 the Hospital will continue to pay its
share of the premiums for the initial seventeen (17)
weeks from the commencement of the leave while an
employee is on maternity or adoption leave. Effective
August 1, 1989, service shall accrue for the initial
seventeen (17) weeks from the commencement of the
leave if an employee is on maternity or adoption
leave. NotwithstandinpotJis  provision, service shall



accrue for a period of fifteen (15) weeks if an
employee's absence is due to a disability resul,ting in
W.C.B. benefits.

(c) It is further understood that during such unpaid
absence, credit for seniority for purposes of promo-
tion, demotion, transfer or layoff shall be suspended
and not accrue during the period of absence. Notwith-
standing this provision seniority shall accrue during
maternity or adoption leave, or for a period of eigh-
teen (18) months if an employee's absence is due to a
disability resulting in W.C.B. benefits, or for a
period of one (1) year if an employee's unpaid absence
is due to an illness.

9.06 The Hospital will provide the Union with a copy of such
list as of the last day of each May and November during the term
of this Agreement.

ARTICLE 10 - LAYOFF AND RECALL

70.01 The Hospital shall give each employee in the bargaining
unit who has acquired seniority and who is to be laid off for a
period of more than eight (8) weeks, notice in writing of his
layoff in accordance with the following schedule:

Up to one year's service
1 year but less than 3 years' service
3 years but less than 4 years' service
4 years but less than 5 years' service
5 years but less than 6 years' service
6 years but less than 7 years' service
7 years but less than 8 years' service
8 years' service or more

week's notice
weeks' notice
weeks' notice
weeks' notice
weeks' notice
weeks' notice
weeks' notice
weeks' notice

Such notice will be handed to the employee and a signed
acknowledgement requested if the employee is at work at the time
the notice is ready for delivery. In the alternative, it shall
be mailed by registered mail. An employee on layoff and
recalled to a temporary position shall not be entitled to
further notice of layoff.

In the event of a proposed layoff of more than eight (8)
weeks' duration, the Hospital will:

(a) Provide the Union with no less than 30 calendar days
notice of such layoff, and

(b) meet with the Union through the Labour Management
Committee to review the following:

(i) the reason causing the layoff
- 11 -



(ii) the service the Hospital will undertake aEter
the layoff

(iii) the method of implementation including the
areas of cut-back and employees to be laid off.

In the event of a substantial bed cut-back or cut-back in
service, the Hospital will provide the Union with reasonable
notice. If requested, the Hospital will meet with the Union
through the Labour Management Committee to review the reasons
and expected duration of the bed cut-back or cut-back in ser-
vice, any realignment of service or staff and its effect on
employees in the bargaining unit.

10.02 In all other cases of layoff, the Hospital shall give
each employee in the bargaining unit who has acquired seniority
one weeks' notice provided, however, such notice shall not be
required if the layoff occurs because of emergencies (for
example, fire, act of God, power failure or equipment break-
down).

10.03 In the event of layoff, the Hospital shall layoff
employees in the reverse order of their seniority within their
classification; providing that there remain on the job employees
who then have the ability to perform the work.

IO.04 An employee who is subject to layoff shall have the right
to either:

(a) accept the layoff or;

(b) displace an employee who has lesser bargaining unit
seniority and who is the least senior employee in a
lower or identical paying classification in the bar-
gaining unit if the employee originally subject to
layoff can perform the duties of the lower or identi-
cal classification without training other than orien-
tation. Such employee so displaced shall be laid off
subject to his or her rights under this section.

The decision of the employee to choose (a) or (b)
above shall be given in writing to the designated
Hospital represntative within five working days
(excluding Saturday, Sunday and Holidays) following
the notification of layoff. Employees failing to do
so will be deemed to have accepted the layoff.

10.05 An employee shall have the opportunity of recall from a
layoff to an available opening, provided he has the ability to
perform the work before such opening is filled on a regular
basis under a job posting procedure. The posting procedure in
the collective agreement shall not apply until the recall
process has been completed.
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Employees on layoff shall be given preference for temporary
vacancies which are expected to exceed ten (10) working days.
An employee who has been recalled to such temporary vacancy
shall not be required to accept such recall and may instead
remain on layo.EE.

10.06 In determining the ability of an employee to perform the
work for the purposes of Paragraphs .03, .04, and .05 above, the
Employer shall not act in an arbitrary or unfair manner.

10.07 An employee recalled to work in a different classifica-
tion from which he was laid off shall have the privilege of
returning to the position he held prior to the layoff should it
become vacant within six (6) months of being recalled.

10.08 No new employees shall be hired until all those laid off
have been given an opportunity to return to work and have failed
to notify the Hospital of their intention to do so, in accord-
ance with 10.09 below, or have been found unable to perform the
work available.

10.09 It is the sole responsibility of the employee who has
been laid off to notify the Hospital of his intention to return
to work within five (5) working days (exclusive of Saturdays,
Sundays and paid holidays) after being notified to do so by
registered mail, addressed to the last address on record with
the Hospital (which notification shall be deemed to have been
received on the second day following the date of mailing) and to
return to work within ten (10) working days after being
notified. The notification shall state the job to which the
employee is eligible to be recalled and the date and time at
which the employee shall report for work. The employee is
solely responsible for his proper address being on record with
the Hospital.

10.10 Where the employee fails to notify the Hospital or to
return to work in accordance with the provisions of Paragraph
10.09, he shall lose all seniority and be deemed to have quit
the employ of the Hospital.

10.11 In the event that a layoff commenced on the day immedi-
ately following a paid holiday, an employee otherwise qualified
for holiday pay shall not be disentitled thereto solely because
of the day on which the layoff commenced.

10.12 A laid off employee shall re.tain the rights of recall for
a period of eighteen (18) months from the date of layoff,

10.73 Any agreement reached between the Hospital and the Union
concerning the method of implementing layoffs will take
precedence over other terms of layoff in this agreement.
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ARTICLE 11 - JOB POSTING

1 I.01 Where a permanant vacancy occurs in a classification
within the bargaining unit or a new position within the bargain-
ing unit is established by the Hospital, such vacancy shall be
posted by the Hospital for a period of five days excluding
Saturday, Sunday and holidays. The posting shall stipulate the
qualifications, classification, ra,te of PaYI department and
shif-t and a copy shall be provided to the Chief Steward. All
applications are to be made in writing within the posting
period.

11.02 Vacancies created by the filling of a posted vacancy need
not be posted, however consideration for such subsequent vacan-
cies will be given to employees in this bargaining unit who have
a request for transfer on file. Such requests will be consid-
ered as applications for posted vacancies as well as subsequent
vacancies. The maximum number of positions to which an employee
may request a transfer at any one time is four (4). Requests
for transfer shall become active upon receipt and must be
renewed during the month of January of each year to remain so.

11.03 Dnployees shall be elected for positions under either
Article 11.01 or 11.02 on the basis of their ability, experience
and qualifications. Where these factors are relatively equal
amongst the employees considered, seniority shall govern
providing the successful applicant, if any, is qualified to
perform the available work The name of the successful
applicant will be posted on thi bulletin board and unsuccessful
applicants will be notified.

11.04 Where there are no successful applicants from within this
bargaining unit for positions referred ,to in Article 11.0! and
11.02, employees in other SEIU Clerical bargaining units at the
Hospital will be considered for such positions prior to
considering persons not employed by the Hospital. The employees
eligible for consideration shall be limited to those employees
who have applied for the position in accordance with Article
11.01 and 11.02 and selection shall be made in accordance with
Article 11.03 above.

11.05 Vacancies which are not expected to exceed six months
will not be posted and may be filled at the discretion of the
Hospital. In filling such vacancies consideration shall be
given to part-time employees in SEIU Clerical bargaining units
who have recorded their interest in accordance with 11.02  above,
prior to considering persons not employed by the Hospital. In
considering such part-time employees the criteria for selection
in ? I.03 shall apply. Part-time employees selected to fill a
vacancy under this Article will continue to maintain their
part-time status and upon completion of the assignment the
employee will return to his former position.
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11.06 The Hospital shall have the right to fill any vacancy on
an interim basis until the posting procedure or the Request for
Transfer procedure provided herein has been complied with, and
arrangements have been made to assign the employee selected to
fill the vacancy to the job. No grievance may be filed concern-
ing such temporary arrangements.

11.07 The successful applicant will be placed in the vacancy
for a trial period not exceeding forty-five (45) working days
and if the employee proves satisfactory, then he shall be con-
sidered permanently assigned to the vacancy. If the employee
proves unsatisfactory during that time, or if the employee feels
he is unable to perform the duties of ,the vacancy to which he is
posted, the employee will be returned to his former position at
his former salary or rate of pay, as will any other employee in
the Bargaining Unit who was promoted or transferred by reason of
such placing. Newly hired employees shall be terminated and
such termination shall not be subject -to the grievance and arbi-
tration procedure.

??.08 Successful applicants and newly hired employees will not
be permitted to apply for job postings or any subsequent vacan-
cies for a period of six (6) months, unless otherwise mutually
agreed.

ARTICLE 12 - NO CONTRACTING OUT

12.01 The Hospital shall not contract out any work usually per-
formed by members of this bargaining unit if, as a result of
such contracting out, a lay-off of any employees other than
casual part-time employees results from such contracting out.
Contracting out to an employer who is organized and who will
employ the employees of the bargaining unit who would otherwise
be laid off with similar terms and conditions of employment is
not a breach of this provision.

ARTICLE 13 - WORK OF THE BARGAINING UNIT

13.01 Work of the Bargaining Unit- - - - -

Employees not covered by the terms of this Agreement will
not perform duties normally assigned to those employees who are
covered by this Agreement, except for the purposes of instruc-
tion, experimentation or in emergencies when regular employees
are not readily available.

Note : The purpose of this clause is the protection of the
work of the bargaining unit employees and not -the broadening of
that work to other areas.

13.02 Not applicable.
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13.03 Not applicable.

13.04 Not applicable.

ARTICLE 14 - TECHNOLOGICAL CHANGE

14.01 Technological change means the automation of equipment, or
the mechanization or automation of operations, or the replace-
ment of existing equipment or machinery with new equipment or
machinery which results in the displacement of an employee from
his/her regular job.

14.02 Where the Hospital has decided to introduce a techno-
logical change, which will significantly al-ter the status of an
employee in the bargaining unit, the Hospital undertakes to meet
with the Union to consider the minimizing of adverse effects (if
any) upon the employees concerned.

14.03 Where new or greater skills are required than are already
possessed by affected employees under the present methods of
operation, such employees shall be given a period of training,
with due consideration being given to the employee's age and
previous educational background, during which they may perfect
or acquire the skills necessitated by the new method of opera-
tion. The employer will assume the cost of tui,tion and travel.
There shall be no reduction in wage or salary rates during the
training period of any such employee. Training shall be given
during the hours of work whenever possible and may extend for up
to six (6) months.

14.04 Bnployees with one (1) or more years of continuous ser-
vice who are subject to layoff under conditions referred to
above, will be given notice of the impending change in employ-
ment status at the earliest reasonable time in keeping with the
notification of the Union as set forth above and the require-
ments of the applicable legislation.

14.05 Employees who are pregnant shall not be required to
operate VDTs. At their request, the Hospital shall temporarily
relocate such employees to other appropriate work without loss
of employment benefits, but at the wage rate of the job in which
the employee is relocated. The determination of the appropriate
a.lternative work shall be at the discretion of the Hospital and
such discretion shall not be exercised in an arbitrary or dis-
criminatory manner. If such work is not available or if the
employee does not wish to accept the alternative work, the
employee may be placed on unpaid leave of absence.

14.06 Each employee required to use a VBT more than four hours
per day, shall be given eye examinations at the beginning of
employment or assignment to VDT's and every twelve months
thereafter. The eye examinations shall be paid for by the
Hospital where not covered by OHIP.
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ARTICLE 15 - LEAVES OF ABSENCE

15.01 Bereavement Leave

An employee who notifies the hospital as soon as possible
following a bereavement shall be granted up to three (3) con-
secu,tive days off, without loss of his regular pay for his
scheduled hours from the date of death up to and including the
date of the funeral of a member of his immediate family.
"Immediate family” means parent, brother, sister, spouse, son,
daughter, son-in-law, daughter-in-law, mother-in-law, father-
in-law, brother-in-law, sister-in-law, grandparent, grandchild,
guardian, or step-parent.

15.02 Education Leave- -

Where employees are required by the Hospital to take
courses to upgrade or acquire new employment qualifications, the
following shall apply:

(a) The Hospital shall pay the full costs associated with
the courses; and

(b) The employee shall be entitled to leave of absence
without loss of regular earnings and without loss of
seniority and benefits to attend the course and to
write the examinations.

15.03 Jury and Witness Duty

If an employee is required to serve as a juror in any court
of law, or is required to attend as a witness in a court pro-
ceeding in which the Crown is a party, or is required by sub-
poena to attend a court of law or coroner's inquest in connec-
tion with a case arising from the employee's duties at the
hospital, the employee shall not lose regular pay because of
such attendance provided that the employee:

( a) notifies the Hospital immediately on the employee's
notification that he will be required ,to attend at
court:

(b) presen,ts proof of service requiring the employee's
attendance;

Cc) deposits with the Hospital the full amount of
compensation received excluding mileage, travelling
and meal allowances and an official receipt thereof.

In addition to the foregoing, where an employee is required
by subpoena to attend a court of law or coroner's inquest in
connection with a case arising from the employee's duties at the
hospital on his/her regularly scheduled day off, the hospital
W i l l attempt to reschedule the employee's regular day off, it
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being understood that any rescheduling shall not result in the
payment of any premium pay. Where the hospital is unable to
reschedule the employee and, as a result, he/she is required to
attend on a regular day off, he/she shall be paid for all hours
actually spent at such hearing at the rate of time and one-half
his/her regular straight time hourly rate subject to (a), (b)
and (c) above.

Where the employee's attendance is required during a diff-
erent shift than she/he is scheduled to work ,that day the
Hospital will attempt to reschedule the shift to include the
time spent at such hearing. It is understood that any
rescheduling shall not result in the payment of any premium pay.

Where the Hospital is unable to reschedule the employee
and, as a result, she/he is required to attend during other than
her/his regularly scheduled paid hours, she/he shall be paid for
all hours actually spent at such hearing at her/his straight
time hourly rate subject to (a), (b) and (c) above.

?5.04 Maternity Leave- - -

An employee who is pregnant and who has been employed for
at lease ten (10) months immediately precediny the expected date
of birth shall be entitled, upon her written application
therefor, to a leave of six (6) months from her employment or
such shorter leave of absence as the employee may request com-
mencing during the period of eleven (11) weeks
preceding the estimated day of her delivery.

immediately

Effective on confirmation by the Unemployment Insurance
Commission of the appropriateness of the Hospital's Supplemental
Unemployment Benefit (SUB) Plan, an employee on leave as set out
above who is in receipt of Unemployment
benefits pursuant to Section

Insurance pregnancy
18 of the Unemployment Insurance

Act, 1971, shall be paid a supplemental unemployment benefit.
That benefit will be equivalent to the difference between
seventy-five per cent (75%) of her regular weekly earnings and
the sum of her weekly Unemployment Insurance benefits and any
other earnings. Such payment shall commence following comple-
tion of the two week unemployment insurance waiting period, and
receipt by the Hospital of the employee's Unemployment Insurance
cheque stub as proof that she is in receipt of Unemployment
Insurance pregnancy benefits, and shall continue while the
employee is in receip,t of such benefits for a maximum period of
fifteen (15) weeks. The employee's regular weekly earnings
shall be determined by multiplying her regular hourly rate on
her last day worked prior to the commencement of the leave times
her normal weekly hours.

Where the actual date of her delivery is later than the
estimated date of her delivery, the leave of absence shall not
end before the expiration of six (6) weeks following the actual
date of her delivery.
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The employee shall give the Hospital Eour (4) weeks' notice
in writing prior to the day upon which she intends -to commence
her leave of absence and shall furnish the Hospital with the
certificate of a legally qual.ified medical practitioner stating
that she is pregnant and giving the estimated day upon which
delivery will occur in his opinion.

An employee may, if she desires to return to work, shorten
the duration of the leave of absence requested upon giving the
Hospital four (4) week's notice of her intention to do so and
furnishing the Hospital with the certificate of a legally
qualified medical practitioner stating that she is able to
resume her work.

The Hospita.1 may require the employee to begin the leave of
absence at such time as in its opinion the duties of her posi-
tion cannot reasonably be performed by a pregnant woman or the
performance of her work is ma-terially affected by the pregnancy.

The employee shall, if requested by the Hospital, furnish
medical proof of her fitness to resume her employment following
the leave of absence.

Credits for service shall accumulate for the initial seven-
teen (17) weeks from the commencement of the leave while an
employee is on maternity leave.

Credits for seniority shall accumulate during the period of
the leave.

The Hospital will continue to pay its share of the premiums
of the subsidized employee benefits in which the employee is
participating for the initial seventeen (17) weeks frorn the com-
mencement of the leave while the employee is on maternity
leave. After seventeen (17) weeks and subject to the provisions
of the master policies governing such plans, employees desiring
to maintain such protection through the Hospital shall be
entitled to remit to the Hosp.ital such full premiums as fall due
during the leave so as to ensure continued coverage.

No leave granted under the prov.-sions of this Article will
be considered sick leave and sick leave credits may not be used.

An employee intending to resume employment with the
Employer is required to advise the employer in writing two (2)
weeks pr.ior to the expiry of the leave of absence for
pregnancy, Subject to any changes to the employee's status
which would have occurred had she not been on maternity leave,
the employee shall be reinstated to her former duties, on the
same shift, in the same department, and at the same rate of pay.
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15.05 Adoption Leave- - -

( a) Where an employee, with at least ten (10) months of
continuous service qualifies to adopt a child, such
employee shall on request, be entitled to a leave of
absence without pay for a period of up to seventeen
(17) weeks duration or such greater time as may be
required by the adoption agency concerned up to a
maximuln aggregate of six (6 1 months. Such employee
shall advise the Hospital as far in advance as poss-
ible of having qualified to adopt a child, and shall
request the leave o.E absence in writing upon receipt
of confirmation of the pending adoption.

(b) Effective on confirmation by the Unemployment Insur-
ance Commission O f the appropriateness O f the
Hospital's Supplemental Unemployment Benefit (SUB)
plan I an employee on leave as set out above who is in
receipt of Unemployment Insurance adoption benefits
pursuant to Section 20 of the Unemployment Insurance
Act, shall be paid a supplemental unemployment bene-
fit. That benefit will be equivalent to the
difference between seventy-five per cent (75%) of her
regular weekly earnings and the sum of her weekly
Unemployment Insurance benefits and any other earn-
ings. Such payment shall commence following
completion of the two week unemployment insurance
waiting period, and receipt by the Hospital of the
employee's Unemployment Insurance cheque stub as proof
that she is in receipt of Unemployment Insurance adop-
tion benefits, and shall continue while the employee
is in receipt of such benefits for a maximum period of
fifteen (15) weeks. The employee's regular weekly
earnings shall be de-termined by multiplying her
regular hourly rate on her last day worked prior to
-the commencemen,t of the leave times her normal weekly
hours.

( cl Credits for service shall accumulate for ,the initial
seventeen (17) weeks from the commencement of the
leave while an employee is on adoption leave.

Credits for seniority shall accumulate during the
period of the leave.

The Hospital will continue to pay its share of the
premiums of the subsidized employee benefits in which
the employee is participating for the initial
seventeen (17) weeks from the commencement of the
leave while the employee is on adoption leave. After
seventeen (17) weeks, the employee will become
responsible for full payment of subsidized employee
benefits in which she or he is participating for the
period of the absencc_.20



(d) An employee intending to resume employment with the
amployer is required to advise the employer in writing
two (2) weeks prior to the expiry of the leave of
absence for adoption. Subject to any changes to the
employee's status which would have occurred had the
employee not been on adoption leave, the employee
shall be reinstated to her former duties, on the same
shift, in the same department and at the same rate oE
pay.

15.06 Full-time Union Leave-.-.-

Upon application by the Union, in writing, the Hospital
will give reasonable consideration to a request for leave of
absence, without pay, to an employee elected or appointed to
full-time Union office. It is understood that not more than one
(1 ) employee in the bargaining unit may be on such leave at the
same time. Such leave, if granted, shall be for a period of one
('l 1 calendar year from the date of appointment unless extended
for a further specific period by agreement of the parties. Sen-
iority and service shall accumulate during such leave -to the
maximum provided, if any, under the provisions of the Collective
Agreement. It will become the responsibility of the employee
for full payment of any applicable benefits in which the
employee is participating during such leave of absence.

15.07 Union Leave

(a) The Hospital may grant leaves of absence without pay
for up to an aggregate total for all leaves of fifty
(50) days during each calendar year. Such leaves may
be granted to not more than three (3) employees at any
time and to not more than one (1 ) employee from the
same area for the sole purpose of serving as delegates
of the local Union for Union conventions and confer-
ences provided that at least twenty-one (21 1 days'
notice in writing is given to the Hospital and such
leave of absence will not interfere with the efficient
operation of the Hospital.

(b) The Hospital shall not contribute to the payment of
fringe benefits past the end of the month in which the
leave of absence began. The employee's anniversary
date shall be adjusted and vacation entitlement in the
current year shall be reduced according to the -time
absent on leave. However, if she is enrolled in
O.H.I.P. and Extended Health Care, she may arrange to
prepay the entire premiums during her leave of absence
to avoid the transfer out and in. Coverage under ,the
Group Life Plan may be maintained for a maximum o.E six
(6) months by prepayment of the premi!Jn.
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15.08 Personal Leave

The Hospital may grant written leave of absence without pay
to any employee for legitimate personal reasons including ill-
ness and accident. Her seniority shall continue to accumulate
during her absence for the balance of the month in which such
leave of absence is granted and for the two months following.
Personal leave shall not be granted for the purpose of vacation
except in exceptional circumstances.

ARTICLE 16 - HOURS OF WORK

16.01 Daily and Week11 Hours of Work-.-- ------- ----

The hours of work for:

(a) ward clerks shall average seventy-seven and one-half
(77 1/2) hours during bi-weekly periods;

(b) All other employees in the bargaining unit shall aver-
age seventy-five (75) hours during bi-weekly periods.

These hours are exclusive of meal periods and this Article
shall not be construed ,to be a guarantee as to the hours of work
per day nor as to the hours of work per week nor as a guarantee
of working schedules. The provisions of this Article are
intended only to provide a basis for calculating time worked.

Normal hours include those required to accommodate the
change from Daylight Saving Time to Standard Time and vice-versa
to which the other provisions of the Articles dealing with Hours
of Work and Overtime do not app1.y. The amount of regular pay
for a full normal shift worked shall not be affected by reason
of the change in the number of normal hours worked in conse-
quence of such change from Daylight Saving Time to Standard Time
and vice-versa.

16.02 Rest Periods

Each employee will be allowed a fifteen (15) minutes res-t
period in each half shift for which she is scheduled to work,
without reduction in pay or without increasing the regular
working hours except in cases of emergency where the rest period
may be delayed.

16.03 Time Off Between Shifts~--- - - - -

In the case of departments where employees are required to
rotate on the day, evening and/or night shifts, the Hospital
will endeavour to arrange shifts such that there will be a mini-
mum of twenty-three (23) hours between the end and the beginning
of shifts and of thirty-nine (39) hours if there is one (1) day
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off and of sixty-three (63) hours if there are two (2) days off
between the change over of shifts.

76.04 Weekends Off- -

In scheduling shifts the Employer shall endeavour to
arrange schedules so as to provide a minimum of eight weekends
off in every twenty-four week period, and in any event, at least
one weekend oEE in each three week period. Where a weekend off
is not granted within a three week period, time worked on such
third weekend but not subsequent weekends shall be paid at the
rate of time and one-half unless the Hospital, notwithstanding
its best efforts, was unable to meet this standard. This shall
not be construed as requiring the Rnployer to hire additional
staff and shall not apply where:

(i) Such weekend work was performed by the employee
to satisfy specific days off requested by such
employee; 0 r

(ii) Such employee has requested weekend work, or was
advised at the time of hire or when the job was posted
that the regular schedule normally requires continuous
weekend work, or

(iii) Such weekend is worked as a result of an
exchange of shifts with another employee; or

(iv) the Hospital i 8 unable to comply due to a
prohibition against scheduling split days off.

It is understood and agreed tha-t there shall be no pyra-
miding of overtime premiums under the provisions of the
Collective Agreement arising out of the foregoing undertakings.

The foregoing shall have no application where other
scheduling arrangements are provided acceptable to the Employer
and the employees affected and approved by the Union.

16.05 Scheduling Objectives- -

The Hospital will endeavour to maintain and achieve the
following objectives in the preparation of work schedules
although the Union recognizes that economy and efficiency in the
operation of the Hospital are primary objectives of scheduling:

(i) if seven (7) days are worked in a row, without
time off, then -the employees' two (2) days off will be
consecutive;

(ii) no less than fifteen (?5) consecutive hours will
be scheduled O f f between shi. E-t changes without
consent;
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(iii) work schedules will be posted two (2) weeks in
advance of the time w h e n the schedules become
effective;

ARTICLE 17 - PREMIUPI PAYMENT

?7.0? Not applicable.

17.02 Definition of Overtime (Overtime Premium)--__.-- -------_- -p.--I

Authorized time worked beyond the normal daily hours or
normal bi-weekly hours of the Hospital shall be paid at the rate
of one and one-half (1 l/2) times the employee's basic straight
time hourly rate of pay, provided no overtime premium will be
paid for overtime on an exchange of shifts mutually agreed to
between two (2) employees where approved by the Hospital. At
the request of an employee in writing and upon agreement by the
Hospital, an employee may be permitted to take compensating time
off on the basis of one and one-half (1 l/2) hours for each hour
of overtime worked. Such compensating time off shall be granted
within sixty (60) days of the day on which overtime hours were
worked at a time determined by the Hospital and satisfactory to
the employee. Where such time off cannot be scheduled within
the sixty (60) day period referred to above, the Employer will
pay for the overtime worked at the rate of one and one-half (1
1/2) times the employee's basic straight time hourly rate of
pay. The sixty (60) day time limi-t  referred to above, may be
extended by mutual agreement between the parties.

It is understood and acknowledged that the Hospital has the
right to require employees to perform reasonable authorized
overtime work.

Overtime premium will not be duplicated nor pyramided with
any other premium payable under this Agreement.

17.03 Relortin_g- -

Full-time employees who report for any scheduled shift will
be guaranteed at least four (4) hours of work, or if no work is
available will be paid at least .four (4) hours except when work
is not available due to conditions beyond the control of the
Hospital. The reporting allowance outlined as herein shall not
apply whenever an employee has received not less than one hour's
prior notice not to report for work.

17.04 Standby

An employee who is required to remain available for duty on
standby at any -time outside of the scheduled working hours for
that particular employee shall receive the amount of two dollars
and ten cents ($2.?0) for each hour of standby duty provided
that such employee can be contacted by telephone or other means
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of communication whenever needed during such period of standby
and that such employee be prepared to undertake his/her assigned
duties as expeditiously as possible when requested to do so.
When an employee is called in to work the standby allowance per
shift shall cease.

17.05 Call Backpv,m-

( a) Where employees are called back to work after having
completed a regular shift and prior to the commence-
ment of their next regular shift they shall receive a
minimum of three (3) hours of work or three (3) hours
pay at the rate of -time and one-half their regular
hourly earnings. Where call back is immediately prior
to the commencement of their regular shift the call
back pay will only apply to the point of commencement
of a regular shift at the rate of time and one-half
after which they shall revert back to the regular
shift.

(b) Call back pay shall cover all calls within the minimum
three (3) hour period provided for under (a). If a
second call ta!tes place after three (3) hours have
elapsed from the time of the first call, it shall be
subject to a second call back premium, but in no case
shall an employee collect two call back premiums
within one such three (3) hours period, and to the
extent that a call back overlaps and extends into the
hours of his regular shift, (a) shall apply.

17.06 Shift Premium- - - - -

Employees shall be paid a shift premium of forty-five (45)
cents per hour for al.1 hours worked where the majority of their
scheduled hours fall between 1500 and 0700 hours.

17.07 Responsibility Outside the Bargainig Unit- - - - - - -  - - - - -

Where the Employer temporarily assigns an employee to carry
out the assigned responsibilities of a classification outside
the bargaining unit for a period in excess of one-half of one
shift, the employee shall receive an allowance of three dollars
($3.00) for each shift from the time of the assignment,

17.08 Overtime - Lieu Time- - - - - - -

Employees who work overtime will not be required to take
time off in regular hours to make up for overtime worked.

17.09 Paid Time to Work& Time- - - - -  - -

(a) Bnployees absent on approved leave, paid by the
Employer or by the Workers' Compensation Board, shall
for .the purposes of computing overtime pay during the
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work schedule in which the absence occurred, be con-
sidered as having worked their regularly scheduled
hours during such leave of absence. No pyramding
shall result from the application of this provision.

(b) The foregoing shall also apply in cases oE short term
leaves of absence for Union business approved by the
Bnployer under the applicable provisions of the
Collective Agreement where payment is made to the
employee by the Union.

ARTICLE 18 - ALLOWANCES

18.01 Meal Allowance-_----

If an employee is required to work Eor more than an extra
continuous three (3) hours, as overtime, one (1 ) free meal will
be supplied in addition to overtime rates paid. If an employee
is required to work for an ex-trn continuous full shift, as over-
time, two (2) free meals will be supplied in addition to
overtime rates paid. The value of each meal allowance shall be
$5.00.

18.02 Uniform Allowancew--_-P

It is mutually agreed that where the Hospital requires
uniforms to be worn they will be supplied, repaired and laun-
dered by the Hospital. The number of uniforms to be supplied
shall be at the discretion of the the Hospital.

? 8.03 Transportation Allowance- - - - -

When an employee is required to travel to the Hospital or
to return to her home as a result of reporting to or off work
between the hours of 2400 - 0600 hours, (other than reporting to
or ofE work for her regular shift) or at any time while on
standby, the Hospital will pay transportation costs either by
taxi or by her own vehicle at ,the rate of thirty-five cents (35
cents) per mile (to a maximum of fourteen dollars ($14.00)) or
such greater amount as the Hospital may in its discretion deter-
mine for each trip between the aforementioned hours. The
employee will provide to the Hospital satisfactory proof O f

payment of such taxi fare,

ARTICLE 19 - HEALTH AND SAFETY

19.01 Accident Prevention -- Health and Safety Committee--Iyy--III--- -P__-

(a) The Bnployer and the Union agree that they mutually
desire to maintain standards of safety and health in
the Hospital in order to prevent accidents, injury,
and illness. - 26 -



(b)

( cl

(d)

( e)

(f)

(9)

(h)

(i)

The Hospital agrees to accept as a member of its Joint
Health and Safety Committee at least one representa-
tive selected or appointed by the Union from amongst
bargaining unit employees.

Such committee shall identit'y potential dangers and
hazards, institute means of improving health and
safety programs and recommend actions to be taken to
improve conditions related to safety and health.

The Hospital agrees to cooperate reasonably in pro-
viding necessary information to enable the Committee
to fulfil1 its functions.

Meetings shall be held every second rno n-t11 0 r more
frequently at the call of the chair if required. The
Committee shall maintain minutes of all meetings and
make the same available for review.

Any representative appointed or selected in accordance
with (b) hereof shall serve for a term of one calendar
year from the date of appointment which may be renewed
for further periods of one year. Time off for such
representative(s) to a-ttend meetings of the Accident
Prevention - Health and Safety Committee in accordance
with the foregoing shall be granted and time so spent
attending such meetings shall be deemed to be work
time for which the representative(s) shall be paid by
the Hospital at his regular or premium rate as may be
applicable.

The Union agrees to endeavour to obtain the full
cooperation oE its membership in the observation oE
all safety rules and practices.

Pregnant employees may request .to be transferred from
the current duties if, in the professional opinion of
the employee's physician, the pregnancy may be at
risk. If such a transfer is not feasible, the preg-
nant employee, if she so requests, will be granted an
unpaid leave of absence before commencement of the
maternity leave referred to in Article 15.04.

Where the Hospital identifies high risk areas where
employees are exposed to Hepatitis B, the Hospital
will provide, at no cost to the employees, a vaccine
to Hepatitis B surface Antigen.

19.02 Not applicable.
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ARTICLE 20 - PAID HOLIDAYS

20.01 (a) The Hospital undertakes to grant the following holi-
days with Pay to all employees covered by the
Agreement:

New Year's Day
Good Friday
Easter Monday
Victoria Day
Dominion Day
Civic Holiday

Labour Day
Thanksyiving Day
Christmas Day
Boxing Day
Float Day (1989 only)

(b) An employee will be granted one (1) additional day
annually in conjunction with her anniversary date.
This is a day to be scheduled at a time mutually
acceptable to .the Hospital. and the employee within
thirty (30) days of ,the anniversary date.

(cl An employee will be granted one (1 ) additional holiday
annually to be scheduled at a time mutually acceptable
-to the Hospital and the employee. In the event that
Heritage Day or some other day is proclaimed as a
Statutory Holiday by the Government of the Province of
Ontario, such day shall be substituted for the holiday
referred to above. Any employee who has taken the
holiday provided for in this c.Lause prior to a new
Statutory Holiday being proclaimed, shall be deemed to
have taken the day in lieu of the proclaimed Statutory
Holiday and shall not be entitled to another holiday
under this clause in the year in question.

20.02 in order to qualify for payment for the above-named holi-
days and under the provision of Article 20.03:

(a) An employee must work her regularly scheduled working
day immediately prior to and following the holiday
unless she is absent due to vacation, illness origina-
ting in the current or previous pay period in which
the holiday occurs or leave of absence on Union busi-
nessl all of which must be authorized by the Hospital.

(b) An employee who is absent on a paid holiday after
being posted to work forfeits all pay for that day.

20.03 An employee who is required .to work on any of the holi-
days set out in Article 20.01 above shall receive pay for such
work on the said holiday at the rate of time and one-half (1
I/2) the employee's regular rate in addition to either one
regular day's wages or a day in lieu of the paid holiday on a
day mutually acceptable to the parties.
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20.04 If one of the above-named holidays occurs during her
vacation period, the employee will be paid one regular day's
wages for that day.

20.05 For the purposes of determining entitlement to holiday
pay r the shifts ,to be included in a holiday shall be those three
(3) shifts which actually commence on the holiday.

20.06 Where an employee is required to work authorized overtime
in excess of his/her regularly scheduled hours on a paid holiday
(but not including hours on a subsequent regularly scheduled
shift) such employee shall receive two times his/her regular
straight time hourly rate for such additional authorized over-
time.

ARTICLE 21 - VACATIONS

21.01 Entitlement and Calculation of Paymentp----- - mI-----

An employee who has completed less than one (1) year of
continuous service as of September 1st of the current year shall
be entitled 2 weeks' annual vacation. Payment for such vacation
shall be pro-rated in accordnace with his/her service.

An employee who has completed one (1 ) year but less than
three years of continuous service as of September 1st of the
current year shall be entitled two (2) week's annual vacation
with pay.

An employee who has completed three (3) years but less than
eight (8) years of continuous service as of September 1st o.E the
current year shall be entitled to three weeks' annual vacation
with pay.

Effective in the 1991 vacation year, the service require-
ment for three (3) weeks vacation will be two years of contin-
uous service.

An employee who has completed eight (8) years but less than
fifteen (15) years of continuous service as of September 1st of
-the current year shall be entitled to four (4) weeks' annual
vacation with pay.

Effective in the 1991 vacation year, the service require-
ment for four (4) weeks vacation will be six (6) years of con-
tinuous service.

Effective 'in the 1992 vacation year r the service
requirement for four (4) weeks vacation will be five (5) years
of continuous service,

An employee who has completed fifteen (15) years but less
than twenty-five (25) years of continuous service as of
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September 1st of ,the current year shall be entitled to five (5)
weeks' annual vacation with pay.

An employee who has completed twenty-five or more years of
continuous service as of September 1st of the current year shall
be entitled to six (6) weeks' vacation with pay.

Vacation pay shall be calculated on the basis of the
employee's regular straight time rate of pay times their normal
weekly hours of work, subject to the application of the Effect
of Absence provision.

21.02 mved Leave of Absence During Vat-ation--------.-- ------

Where an employee's scheduled vacation is interrupted due
to serious illness requiring the employee to be an in-patient in
a hospital, the period of such hospitalization shall be consid-
ered sick leave.

The portion of the employee's vacation which is deemed to
be sick leave under the above provision will not be counted
against the employee's vacation credits.

21.03(a) Vaca-tions may be taken at any time of the year that is
mutually acceptable to the parties, Requests for
vacation shall be submitted in writing to the
employee's immediate supervisor or his appointee at
least eight (8) weeks before the time at which the
employee proposes to commence his vacation or such
lessor time as may be mutually agreed between the
parties provided that there shall be a vacation
requests schedule posted in the middle of the month of
February of each year in each area of the Hospital
covered by this Agreement. Only if there is conflict
in requests made in the first eight (8) weeks after
the schedule is posted, shall seniority prevail.
Thereafter vacations shall be scheduled on a first
come first served basis with no regard to seniority.

(b) Where an employee has accuimulated  vacation with pay
credits of three (3) or four (4) or five (5) weeks, it
is understood and agreed tha,t vacation weeks are not
necessarily continuous. In such a case, the employee
may be required to split his vacation into a two (2 1
week and one ('I 1 week period, or a two (2 1 week and
two (2) week and one (1) week period .to be taken at
different times of the year. Further, vacations are
not cumulative from year to year.

21.04 Vacation pay shall be paid to all employees in advance of
their vacation period.
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21.05 Vacation Pay on TerminationP-m...- - -.-- e--w--

An employee who leaves the employ of the Hospital for any
reason shall be entitled to receive any unpaid vacation pay
which is accrued to her da,te of separation unless she leaves
without giving two (2) weeks' notice of termination in which
case she shall be entitled to the vacation pay calculated in
accordance with the provisions of The Bnployment Standards Act,
1974.

ARTICLE 22 - HEALTH AND INSURED BI!XBFITS

22.01 Insured Benefits- - - - - - - -

(a) The Hospital agrees to contribute one hundred per cent
(100%) of the billed single premium or one hundred per
cent (100%) of the billed married premium, whichever
is applicable, under the Ontario Health Insurance Plan
for each full time employee in the active employ of
the Hospital and in the bargaining unit.

(b) The parties agree that any and all divisible surplus
or excess, credits or refunds, or reimbursements under
whatever name, that may arise, during the term of this
Collective Agreement and result from a lower premium
amount paid by the Hospital under the Ontario Health
Insurance Act or any similar legislation, than the
total amount paid by the Hospital and the employee at
the commencement of this Agreement as premium payments
for present health services shall accrue to and for
the benefit of the Hospital notwithstanding any legis-
lation to the contrary, and particularly without
limiting the generality, the Ontario Health Insurance
Act or any legislation amending or replacing such Act
in whole or in part.

( cl The Hospital shall pay one hundred percent (100%) of
the premium for sem.i-private hospital coverage.

(d) The Hospital agrees to contribute on behalf of each
full--time employee in the active employ of the
Hospital and in the bargaining unit seventy-five per
cent (75%) of the present billed premium under the
Blue Cross Extended Health Care Plan or its equivalent
consisting of ten dollars ($10.00) single and twenty
dollars ($20.00) family deductible (no co-insurance)
subject to the terms and conditions of such plan
provided the balance of the monthly billed premium is
paid by the employee through payroll deduction. All
eligible future employees coming into the bargaining
unit shall be required to enrol as a condition of
employment. In addition to the standard benefits,
coverage will includ vision-51 - care (maximum $60.00



( e)

( f)

every 24 months), Effective date of ratification, the
deductible will be $15/$25. In addition, the vision
care is increased to $90.00 and ,the hearing aid will
be $500.00 lifetime maximum per individual.

The policy of the Hospital to make available pension
and group insurance coverage for its employees subject
to the provisions of the respective plans will be con-
tinued during the term of this Agreement. The
Hospital agrees to contribute one hundred per cent
(100%)  of the billed premium of group life coverage.

The Hospital agrees to contribute fifty per cent (50%)
of the billed single premium or fifty per cent (50%)
of the b i I.1 ed married premi urn (current O.D.A.
Schedule), whichever is applicable under the Blue
Cross Dental Plan #9 or its equivalent, for each
full-time employee in the active employ of the
Hospital and in the bargaining unit who has completed
her probationary period and who voluntarily joins the
plan, providing the balance of the monthly premiums
are paid by the employee through monthly payroll
deductions. Effective date of ratification, the
Hospital's contribution to .the dental plan will be
75%.

22.02 Change of Carrierw---m----

The Hospital may at any time substitute another carrier for
any plan (other ,than the Ontario Health Insurance Plan) provided
that the benefits conferred thereby are not in total decreased.
Such substitution will not occur on less than sixty (60) days'
notice to the Union.

ARTICLE 23 - INJURY AND DISABILITY

23.01 Not applicable.

2 3.02 Disabled-Employees-.--

If an employee becomes disabled with the resul-t that he is
unable to carry out the regular functions of his position, the
Hospital may establish a special classification and salary with
the hope of providing an opportunity of continued employment.

ARTICLE 24 - SICK LEAVE

24.01 Sick Leave and Long Term Disability- - - - .---

(a) The Hospital will assume total responsibility for pro-
viding and funding a short-term sick leave plan at
least equivalent t0 that described in the 1987
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Hospitals O f Ontario Disability Plan (HOODIP)
brochure.

(b) The Hospital will pay seventy-five percent (75%) of
the billed premium towards eligible employees under
the long term disability portion of the existing
Hospitals of Ontario Disability Income Plan, the
employee paying the balance of the billed premium
through payroll deduction.

Cc) The Hospital further agrees that there will be no
waiting period Eor benefits on the fourth and subse-
quent absence due to illness.

24.02 Workers' Compensation Benefits and Sick Leave- - - -- _ - - - L - - - - ~  -

An employee who is absent from work as a result of an ill-
ness or injury sustained at work and who has been awaiting
approval of a claim for Workers' Compensation for a period
longer than one complete pay period may apply to the Hospital
for payment equivalent to the lesser o.f the benefit she would
receive from Workers' Compensation if her claim was approved, or
the benefit to which she would be en-titled under the short term
sick portion of the disability income plan (HOODIP or equivalent
plan). Payment will be provided only if the employee provides
evidence of disability satisfactory to the Hospital and a writ-
ten undertaking satisfactory to the Hospital that any payments
will be refunded to the Hospital following final determination
of the claim by the Workers' Compensation Board. If the claim
for workers' compensation is not approved, the monies paid as an
advance will be applied towards the benefits to which the
employee would be entitled under the short term portion of the
disability income plan. Any payment under this provision will
continue for a maximum of fifteen (15) weeks.

ARTICLE 25 - COMPENSATION

25.01 E-Pay

An employee hired by the Hospital with recent and related
clerical experience may claim at the time of hiring on a form
supplied by the Hospital consideration of such experience. Any
such claim shall be accompanied by verification of previously
related experience. The Hospital shall then evaluate such
experience during -the probationary period. Where, in the
Hospital's opinion such experience is relevant, the employee
shall be slotted in that step of wage progression consistent
with one year's service for every two (2) years of related
experience in the classification on the completion O f the
employee's probationary period. It is understood and agreed
that this shall not constitute a violation of the wage schedule
in the Collective Agreement.
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25.02 Not applicable.

25.03 Temporary Transfer- -

Where an employee is assigned temporarily to perform the
duties and assume the responsibilities of a higher paying posi-
tion in the bargaining unit for a period in excess of one-half
of a shift, he shall be paid the rate immediately above his
current rate in the higher classification to which he was
assigned from the commencement of the shift on which he was
assigned the job.

25.04 Job Classification- - - .--

When a new classification (which is covered by the terms of
this Collective Agreement) is established by the Hospital, or
the Hospital makes a substantial change in the job content oE an
existing classification which in reality causes such classifica-
tion to become a new classification, the Hospital shall
determine the rate of pay for such new or changed classification
and notify the local IJnion oE ,the same within seven (7) days.
If the local Union challenges the ra,te, it shall have the right
to request a meeting with the Hospital to endeavour to negotiate
a mutually satisfactory rate. Such request will be made within
ten (10) days after the receipt of notice from the hospital of
such new occupational classification and rate, Any change
mutually agreed to resulting from such meeting shall be retro-
active to the date that notice of the rate was given by the
Hospital. If the parties are unable to agree, the dispute
concerning the new rate may be submitted to arbitration as pro-
vided in the agreement within fifteen (15) days of such
meeting. The decision of the Board of Arbitration shall be
based on the relationship established by comparison with the
rates for other classifications in the bargaining unit, having
regard to the requirements of such classification, and shall be
retroactive to the date that notice of the new rate was given by
the Hospital.

25,005 Wages and Classification Premiums- - -

The Hospital agrees to pay and ,the Union agrees to accept
for the term of this Agreement the wages as set out in Schedule
"A" attached hereto and forming part of this Agreement.

ARTICLE 26 - PAY DAYS

26.01 The Hospital agrees that wages shall be paid on a regular
pay day every two (2) weeks except when interfered with by the
occurrence of a Statutory, Civic, or Religious Holiday. In this
case, the regular pay day may be delayed one (1 ) day. The
regular pay day shall be Friday .Eor the purposes of this
Article.
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26.02 Employees will be paid during working hours and usually
during the last shift worked prior to the regular pay day.

ARTICLE 27 - BULLETIN BOARDS

27.01 The Hospital agrees ,to supply a bulletin board for the
posting of Union notices. Such notices may also be posted in
-the locker rooms provided all notices bear the signature of an
authorized ofEicer or steward oE the Union and an authorized
officer of the Hospital.

ARTICLE 28 - RELATIONSHIP

28.01 The parties agree that, in accordance with the provisions
of the Ontario Human Rights Code, there shall be no discrimina-
tion against any employee by the Union or the Hospital by reason
0E race, creed, colour, age, sex, marital status, nationality,
ancestry or place of origin.

28.02 Each of the parties hereto agrees that there will be no
discrimination, interEerence, restraint or coercion exercised or
practised upon any employees because of membership or lack of
membership in the Union which is hereby recognized as a volun-
tary act on the part of the individual concerned.

28.03 The Union further agrees that there will be no solicita-
tion for membership or collection of dues or other union activi-
ties on the premises of the Hospital, save as specifically per-
mitted by this Agreement or in writing by the Hospital.

ARTICLE 29 - LETTERS OF DISCIPLINE

29.01 The Hospital agrees that in considering the imposition of
any disciplinary penalty including discharge, no weight will be
given to letters of warning in respect of matters which occurred
more than two (2) years prior to the date of the matters under
current consideration, except in circumstances where disciplin-
ary action on related matters has occurred within the two (2 1
year period.

ARTICLE 30 - MEAL PERIOD

30.01 Each employee will be allowed thirty (30) minutes for
meals on her own time, which meal time shall be continuous and
uninterrupted except in cases of emergency.
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ARTICLE 31 - DURATION

31.01 This Agreement shall continue ,in e.ffect u.nti.1 September
30, J99.?_ and shall continue automatically thereafter during

'-annual periods of one year each, unless either party notifies
the other in writing not earlier than three (3) calendar months
prior to the normal termination date of this Collective
Agreement,

31.02 In the event of such notification being given as to
amendment of the Agreement negotiations between the parties
shall begin within fifteen (15) days following such
notification.

31.03(a) Notwithstanding the foregoing provisions, the Union
recognizes the right of -the Hospital to negotiate
certain provisions of the Agreement during contract
negotiations through a Committee which may also
represent other Hospitals in Ontario, and in the event
the parties to this Agreement agree to negotiate for
its renewal through the process of central bargaining,
either party to this Agreement may give notice to the
other party of its desire to bargain for amendments on
local matters proposed for incorporation in the
renewal of this Agreement not earlier than six (6 )
calendar months nor later than three (3) calendar
months prior to the normal termination date of this
Agreement. Upon receipt of such notice by one party
from the other, both parties will meet within fifteen
(15) days thereafter for the purpose of bargaining on
local matters.

( b) It is understood and agreed that "local" matters means
those matters which have been determined by mutual
agreement between the Central Negotiating Committees
respectively representing each of the parties to this
Agreement as being subjects for local bargaining
directly between the parties to this Agreement. St is
also agreed that local bargaining shall be subject -to
such procedures as may be determined by mutual agree-
ment between the Central Negotiating Committees
referred to above.

31.04 If pursuant to such negotiations an agreement on the
renewal or amendment of this Agreement is not reached prior to
the current expiration date, this Agreement shall expire at such
expiration date unless it is extended for a specified period by
mutual agreement of the parties.
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DATED AT Toronto, this

SIGNED ON BEHALF OF THE

7
19 p.

D ON BEHALF OF THE

.---------------  .--.---------  -~-  = .  --I-p----.-----I----  _ -  - - -  -  _
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LEVELS

Classification

Mail Clerks; iulenu Clerks

Cashier-Nutrition

Film File Lib. Clerk;s File Clerks-
health Records; Central Registry
Clerks; Library Assistants

Ward Clerks
(20?5 hrs./yr)
(38.75 hrs./wkP

Receptionist -
Radiology, Dentistry, Laboratories
Family Medicine; Clerk/Typist-Labs,
Purchasing, Rehab. Xedicine,
Psychiatry, Family Med., Health
Records;
Dicta/Typist-Psychiatry; Data
Entry Clerk

Clerk/Typist - Central Dispatch
Otological Unit, Information
Service, Pharmacy; Admitting
Clerks; Report Controllers; Terminal
Operators; C.T. Booking Clerk;
ASS.t, Receptionist-Rehab.  Med.

Effective
Date 1

01 Oct. 89 IO.61
O? Jan. 90 (PE) 10.76
01 Oct. 90 X.51

01 Oct. 89 IO.61
07 Jan. 90 (PEj :0.81
01 Oct. 90 11.57
O? Jan. 91 (PE) 12.41

01 Oct. 89 11.10
O? Jan. 90 (PE) II.25
01 Oct. 90 12.04
01 Jan. 91 (PE) 12.47

01 Oct. 89 Il.!0
01 Jan. 90 (PE) 11.25
O? Oct. 90 12.04
31 Jan. 91 (PE) 12.44

01 Oct. 89 ?I.?0
01 Jan. 90 (PE) 11.25
01 Oct. 90 12.04
01 Jan. 91 (PE) 12.44

01 Oct. 89 11.37 11.73 12.09 12.45
01 Oct. 90 12.33 12.71 13.09 13.48
01 Jan. 91 (PE) 12.82 13.20 13.58 13.97

2 3 4

10.93 11.29 11.63
11.08 ?I.44 '!I.78
l-I.86 12.24 12.60

10.93 11.29 II.63
::.13 7 1.49 17.83
11.91 12.29 12.66
12.80 13.18 13.54

II.47 II.82 12.16
II.62 23.97 12.31
12.43 12.81 13.17
12.80 13.18 13.54

11.47 11.82 12.16
II.62 Il.97 12.31
12.43 ?2.8? 13.17
12.83 13.21 13.57

11.47 11.82 12.16
'PI.62 11.97 12.31
12.43 12.81 ?3.17
12.83 13.21 13.57
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Accounts Payable Clerks; Accounts 01 Oct. 89 11.63
Receivable Clerks; Resch. Acctg. 01 Jan. 90 (PE) 11.78
Clerk; Library Technicians; 01 Oct. 90 12.60
Library Clerks; Receiptionist- O? Jan. 91 (PE) 12.82
Social Work; Jr. Payroll Clerk;
Bed Reservation Clerk

I.C.R. Clerk; Service Assistants; 01 Oct. 89 11.10 11.47 11.82 12.16
Assembly Clerks O! Jan. 90 (PE) I?.25 Il.62 1?.97 12.31

01 Oct. 90 12.04 12.43 12.8i 13.17
QT Jan. 91 EPE) 12.82 ?3.20 !3.58 !3.97

Receptionist-Communications
(Murray)

Oi Oct. 89 IO.61 10.93 ? 1.29 al.63
01 Jan. 90 (PE) IO.76 11.08 11.44 11.78
0-r Oct. 90 li.51 1 a. 86 12.243 12.61
Q? Jan. 9i (PE) 72.82 13.20 13.58 13.97

Bed Assignment Clerks;
3-R. Booking Clerk;
Sr. Report Controller;
Medical Secretary-ZBS,/GYN.
Admitting Co-ordinator

01 Oct. 89 '!I.63
01 Jan. 90 (PIE) 11.78
01 Oct. 90 12.61
O? Jan. 91 (PE) 12.97

Secretary - Social Work; (no PE adj.)Ol Oct. 89
Xedical Dicta-Health Records; 01 act. 90
Dicta/Receptionist-A&B. RPU

12.28 12.64 13.02 13.41
13.14 13.52 13.93 14.35

Xedical Dicta-typist; (no PE adj.)O? Oct. 89 12.39 12.78 13.17 13.58
;vredical Secretary 01 Oct. 90 13.26 13.67 14.09 ?4.53

Receiver; Printer; (no PE adj.)OI Oct. 89 12.55
H.R.T. Clerk-Purchasing; O! Oct. 90 13.43
Charge Transcriptionist  -
Health Records

Charge Receptionist - Radiology;
Accommodation Co-ordinator;
Sr . Accounts Rec. Clerk

01 Oct. 89 12.28 12.64 13.02 13.41
O! Jan. 90 (PE) 12.43 12.79 13.17 13.56
01 Oct. 90 13.30 13.69 14.09 l4.5?
01 Jan. 9-I (PE) 13.43 13.84 74.27 14.66

12.00 12.36 12.74
12.15 12.51 12.89
13.610 13.39 ?3.80
13.20 13.58 13.97

12.00 ?2.36 ?2.74
72.15 12.51 12.89
13.00 13.38 13.80
13.36 13.74 14.16

12.93 13.34 13.71
13.84 14.27 14.66
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Charge Film File Lib. Clerk 01 Oct. 89 II.63 12.00 12.36 ?2.74
O? Jan. 90 (PE) 11.78 12.15 12.51 12.89
01 Oct. 90 12.60 ?3.00 13.39 13.80
Of Jan. 91 (PE) 13.43 13.84 14.27 14.66

Dispatcher (no PE adj.)Ol Oct. 89 13.65
01 Oct. 90 14.61

Charge fieport Controller 01 Oct. 89 12.55
01 Jan. 90 (PE) 12.70
01 Oct. 90 13.59
O! Jan. 91 (PE) 14.61

Sr . Payroll Clerk 01 Oct. 89 12.28
O! Jan. 90 (PE) 12.43
O! Ott, 90 13,3Q
01 Jan. 91 (PE) 14,0?

14.05 14.46 14.88
15.03 ?5.47 15.92

12.93 13.34 ?3.71
13.08 13.49 13.86
14.00 14.43 14.83
15.03 15.47 15.92

12.64 13.02 13.42
12.79 ?3.?73 13.56
13.69 14.09 14.51
14.40 14.80 ?5.22
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LETTER O!? UNDERSTANDING

It is understood and agreed that employees working on the
night shifts who are instructed by the Hospital that they cannot
leave their work station during their shift are to be paid ? l/2
times their regular straight time rate of pay for their meal

~~~~~~- BhT

EMPLOYEES INTERNATIONAL
SINAI HOSP-c'f%% UNION, LOCAL 204
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