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APPENDI X 3
SALARY SCHEDULES

Non-Redgistered Nurse

Ef fective: April 1 January 1 January 1 January 1
993 1994 1995 1996
Start $16.280 $16.550 $16.820 $17.080
After 1 year 17.120 17.380 17.650 17.920
After 2 years 17.780 18.050 18.310 18.580

Registered Nurse

Effective: April 1 January 1 January 1 January 1
1993 1994 1995 1996
St art $17.100 $17.380 $17.660 $17.940
After 1 year 18.000 18.280 18.560 18.840
After 2 years 18.750 19.030 19.310 19.590
After 3 years 19.780 20.060 20.340 20.620
After 4 years 20.800 21.080 21.360 21.640
After 5 years 21.830 22.110 22.390 22.670
After 6 years 23.110 23.390 23.670 23.950
After 7 years 24.390. 24.670 24.950 25.230
After 8 years 25.670: 25.950 26.230 26.510
After 9 years 26.960 27.240 27.520 27.800
Charge Nurse
Ef fective: April 1 January 1 January 1 January 1
1993 1994 1995 1996
Start $17.730 $18.020 $18.310 $18.600
After 1 year 18.780 19.070 19.370 19.660
After 2 years 19.670 19.960 20.260 20.550
After 3 years 20.830 21.120 21.420 21.710
After 4 years 22.000 22.290 22.590 22.890
After 5 years 23.130 23.430 23.720 24,020
After 6 years 24.520 24.810 25.110 25.410
After 7 years 25.890 26.190 26.480 26.780
After 8 years 27.250 27.550 27.840 28.140
After 9 years 28.610 28.900 29.200 29.500
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Charge Nurse Teacher
Ef fective: April 1
1993
Start $18.150
After 1 year 19.190
After 2 years 20.060
After 3 years 21.230
After 4 years 22.400
After 5 years 23.520
After 6 years 24.910
After 7 years 26.290
After 8 years 27.670
After 9 years 29.050
Nur si ng Education Instructor
Effective: April 1
1993

Start $18.540
After 1 year 19.600
After 2 years 20.460
yfter 3 years 21.630
After 4 years 22.790
After 5 years 23.930
After 6 years 25.310
After 7 years 26.680
After 8 years 28.080
After 9 years 29.480

FL2

January 1

1994

$18.440
19.490
20.360
21.530
22.700
23.820
25.210
26.590
27.970
29.350

January 1

1994

$18.850
19.900
20.770
21.930
23.090
24.240
25.620
26.990
28.390
29.790

January 1

1995

$18.740
19.790
20.660
21.830
23.000
24.120
25.510
26.900
28.270
29.660

January 1

1995

$19.150
20.210
21.070
22.240
23.400
24.540
25.920
27.290
28.700
30.100

January 1
1996

$19.040
20.080
20.960
22.130
23.300
24.420
25.810
27.200
28.570
29.960

January 1
1996

$19.460
20.510
21.380
22.550
23.700
24.850
26.230
27.600
29.000
30.400
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ARTICLE A - RECOGNITION
A-| The Enployer recognizes the Association as the sole

Bargai ning Agent for all Registered and G aduate Nurses
enpl oyed by Victoria Hospital Corporation, in a nursing
capacity at London, save and except Nurse Managers,
persons above the rank of Nurse Manager, per sons
regularly enployed for not nore than twenty-four (24)
hours per week and enployees covered by subsisting
Col l ective Agreements.

ARTICLE B = ASSQOCI ATI ON REPRESENTATI ON
B- | Hospital-Association Conmmittee

Composition - The Cormittee will be conposed of three (3)
full-tinme nurses and one (1) part-time nurse appointed to
act on behalf of the Local Association. The Hospital
representatives shall not exceed the nunber of
Associ ation representatives on said Committee. Each party
may have alternates to replace a nenber from tinme to
time. Each party wll endeavour to have experienced
personnel on the Comittee.

B-2 Nur epre tatives

The Enployer wll recognize twenty-five (25) Nurse
Representatives. The Local Association shall keep the
list of Nurse Representatives referred to in Article 6.06
of the Collective Agreenent current at all tines.

B-3 Negotiating Committee

The Enployer will recognize and deal with a Commttee of
three (3) enployees covered by this Agreenent, plus the
President of the Local Association, for the purpose of
negotiating collective agreements and anendnents to
col l ective agreenents.

B-4 Gievance Committee
It is understood that in dealing with grievances the
Enpl oyer will nmeet with a Gievance Conmittee of five
(5):

The Association President (or her delegate);
Chairperson of the Gievance Committee:
Gievance Oficer:
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Nurse Representative;
Grievor(s).

IC =~ MANAGE RI
C The Association acknow edges that it is the exclusive
function of the Enployer to manage and direct its
operations and affairs in all respects and, without

[imting or restricting that function
(a) To mumintain order, discipline and efficiency;

(b) To determine the nunber and Ilocation of the
Enpl oyer's establishnents, the services to be

rendered, the nethods, the work procedures, the
kinds and | ocations of instrunents and equi prent to

be used: to select, control and direct the use of
all materials required in the operation of the
Enpl oyer's Hospital; to schedule the work and
services to be provided and performed, and to nake,
alter and enforce regul ations governing the use of
material s, equipnment and services as nmay be deened
necessary in the interests of safety and wel |l -being
of the patients, staff and the visiting public;

(c) To nmmke, alter and enforce reasonable rules and
regul ations to be observed by the enpl oyees;

(d) To hire, retire, classify, direct, pronote, denvote,
transfer, di sci pli ne, suspend and di schar ge
enpl oyees and to assign enployees to shifts and to
i ncrease and decrease working forces provided that
a claim of discrimnatory pronotion, denotion or
transfer or «claim that an enployee who has
conpleted the probationary period wthin the
Bargaining Unit has been discharged without
reasonabl e cause, may be the subject of a grievance
and dealt with in accordance with the grievance
procedur e;

(e) It is understood that these provisions will not be
exercised in a manner inconsistent with the other
provi sions of this Agreement.

ARTICLE D = SENIORITY

D-1 The seniority list shall be conpiled bi-annually as at
January 1 and as at July 1. One (1) copy of the seniority
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list shall be filed with the President of the Local
Associ ation or her delegate during February and August of

each year. This list shall include the follow ng
information: |ast date of hire, original seniority date,
and adjusted seniority date. Anot her seniority [list
shall also be sent to the President of the Local

Association that expresses the seniority of all the
Regi stered Nurses on a Unit by Unit basis.

It is the nurse's responsibility to ensure that her hone

address, telephone nunber and other personal data are
current with the Enployer and Local 100 at all tines.

- HOURS OF WORK AND OVERTI ME

Rest Per.i ods

The Hospital's present practice of permtting the
conmbi nation of rest periods wll be maintained during the
life of this Collective Agreenent.

(a) A nurse working normal daily tours of seven and one
hal f (7 1/2) hours will receive a premum of tine
and one half her regular straight tine hourly rate
for all hours worked on a third (3rd) consecutive
and subsequent weekend, save and except where:

i) such weekend has been worked by the nurse to
satisfy specific days off requested by such
nurse: or

ii) such nurse has requested weekend work: or

iii) such weekend is worked as the result of an
exchange of shifts wi th another nurse.

(b) A nurse working normal daily extended tours of
el even and one quarter (11 1/4) hours wll receive
a premumof tine and one half her regular straight
time hourly rate for all hours worked on a third
(3rd) consecutive and subsequent weekend, save and
except where:

i) such weekend has been worked by the nurse to
satisfy specific days off requested by such
nurse: or

ii) such nurse has requested weekend work; or

VICTOO01.F-S



FL8

iii) such weekend is worked as a result of an
exchange of shifts w th another nurse.

(c¢c) For the purposes of the waived period under Article
F-2 (h) i.e. md-Decenber to md-January, a nurse
working normal daily tours of seven and one-half (7
1/2) hours or normal daily extended tours of el even
and one quarter (11 1/4) hours wll receive a
premum of time and one-half (1 1/2) her regular
straight tinme hourly rate for all hours worked on a
fourth (4th) consecutive and subsequent weekend,
save and except where:

i) such weekend has been worked by the nurse to
satisfy specific days off requested by such
nurse: or

ii) such nurse has requested weekend work: or

iii) such weekend is worked as the result of an
exchange of shifts w th another nurse.

It is understood that the foregoing shall apply to
weekends worked immediately preceding or weekends
wor ked imredi ately follow ng the waived period and
wor ked consecutively wth weekends worked during
t he wai ved peri od.

Notw t hstanding the foregoing, the Hospital wll
endeavour to not schedule nurses to work nore than
two (2) consecutive weekends during the waived

peri od.

E-3 The equivalent tinme off referred to in Article 14.09 of
the central portion of this Agreenent nust be taken
wWthin ninety (90) calendar days from the date it was
worked at a time nutually agreed to by the nurse and the

Enpl oyer.

ARTICLE F = EDULI

F- (a) Work schedules of six (6) weeks' duration shall be
posted at |least tw (2) weeks in advance. However,
changes to the posted schedul e which are requested
in witing by a majority of nurses on a unit, co-
signed by a nenber of the |ocal executive and
approved by the Hospital, may be inplenented wthin
the six (6) week period by the Hospital.
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(b) In the event that changes are nade to the naster
rotation in effect in any unit, the Enployer wll
provide a copy of the new naster rotation to the
Local Association President.

Wrk schedules of normal daily tours of seven and one
hal f (7 1/2) hours shall take into account the follow ng
provi si ons:

(a) Four (4) days off shall be scheduled in a two (2)
week peri od.

(b) Two (2) consecutive days off at a time shall be
schedul ed unl ess otherw se by mutual consent.

(c) Scheduling shall provide for not nore than seven
(7) days between days off.

(d) Requests by enployees for exchanges in schedul e,
and reasons for requests, nust be submtted in
witing at |least forty-eight (48) hours in advance
and be <co-signed by the enployee wlling to
exchange. Such requests shall be considered by the
rel evant Nurse Manager, her delegate, or other
Hospital authority, and where approval is given it
shall be in witing. Such requests shall not be
unreasonably denied. A denial and reasons for the
denial shall be given in witing. It is understood
that any such changes shall not result in any
overtime or prem um paynent.

Nurses may submit requests for exchanges in
schedule for up to a three (3) nonth duration. It

is understood that the Hospital reserves the right
to require nurses to work certain shifts for
purposes of reorientation, training, education and
appr ai sal and that such requirements do not
constitute unreasonabl e denial.

(e) The Enployer will schedule two (2) weekends off in
any four (4) weekends.

(£) A period of no less than two (2) consecutive tours
of f shall be schedul ed between a change of tour and
at least six (6) consecutive tours (i.e. 2 days)
shal | be schedul ed foll owi ng schedul ed ni ght tours.
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(g) Weekend Definition

It is understood that a weekend consists of fifty-
six (56) consecutive hours off work during the
period followng the conpletion of the Friday day
or evening shift wuntil the comencenent of the
Monday day or evening shift.

(h) The foregoing provisions (F-2a) t hrough g)
i nclusive except d)) shall be waived during the
period from md-Decenber to md-January (two
rotations, i.e. four (4) weeks) in order to
facilitate scheduling of tinme off for the Christmas
period and the New Year's peri od.

The Hospital shall grant nurses, except nurses
whose regul ar days of work are Monday to Friday, at
| east four (4) consecutive days off in conjunction
with either Christmas Day or New Year's Day. Such
time off shall be granted on an alternating basis
from year to year within each work unit, unless
mutual |y agreed otherw se between the Hospital and
an individual nurse. However, nurses working in
the Operating Room and the Post Anaesthetic Care
Unit, who are scheduled off during the weekends
before and after the holiday period, and are
schedul ed off on Christmas and Boxing Day or New
Year's Day, are exenpted from the entitlenent to
four (4) consecutive days off.

The tinme off for Christmas shall begin no later
than following the conpletion of the day shift on
Decenber 24th and the tinme off for New Year's shall
begin no later than follow ng the conpletion of the
day shift on Decenber 31st. For clarity, shifts in
which there is a majority of hours occurring after
1500 hours will not be regarded as day shifts.

(i) The Local Association wll be provided with the
wor k schedul es covering the waived period of (h) at
the tinme of the posting.

Wrk schedul es of normal daily extended tours of eleven
and one quarter (11 1/4) hours shall take into account
the foll ow ng provisions:

(a) There will be not less than a period of eleven and

one quarter (11 1/4) consecutive hours between
shifts worked by a nurse.

VICTOO1.F-S



(b)

(c)

(d)

(e)

(£)

(9)

(h)

FL11

In any two (2) week period, at least two (2)
consecutive days off wll be schedul ed.

The Enployer will schedule no nore than three (3)
consecutive days between days off unless otherw se
mutually agreed to by the mgjority on a Unit.

Requests by enployees for exchanges in schedul e,
and reasons for requests, nust be submtted in
witing at least forty eight (48) hours in advance
and be <co-signed by the enployee wlling to
exchange. Such requests shall be considered by the
rel evant Nurse Manager, her delegate, or other
Hospital authority, and where approval is given it
shall be in witing. Such requests shall not be
unreasonably denied. A denial and reasons for the
denial shall be given in witing. It is understood
that any such changes shall not result in any
overtime or prem um paynent.

Nurses may submt requests for exchanges in
schedule for up to a three (3) nonth duration. It
is understood that the Hospital reserves the right
to require nurses to work certain shifts for
purposes of reorientation, training, education and
appr ai sal and that such requirenents do not
constitute unreasonabl e denial.

A period of no less than four (4) consecutive tours
(i.e. 2 days off) shall be scheduled follow ng
schedul ed ni ght tours.

The Enpl oyer will schedule every other weekend off
except where a changeover to the alternate weekend
occurs within the rotation.

Weekend Definition:

It is understood that a weekend consists of fifty-
six (56) consecutive hours off work during the
period following the conpletion of the Friday
"extended" tour day shift until the commencenent of
t he Monday "extended" tour day shift.

The foregoing provisions (F-3a) t hrough g)

inclusive except d) shall be waived during the
period from mid-Decenber to nid-January (two
rotations, i.e. four (4) weeks) in order to

facilitate scheduling of time off for the Christmas
and the New Year's period.
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The Hospital shall grant nurses, except nurses
whose regul ar days of work are Monday to Friday, at
| east four (4) consecutive days off in conjunction
wth either Christrmas Day or New Year's Day. Such
time off shall be granted on an alternating basis
from year to year wthin each work unit, unless
mutual |y agreed otherw se between the Hospital and
an individual nurse. However, nurses working in
the Qperating Room and the Post Anaesthetic Care
Unit, who are scheduled off during the weekends
before and after the holiday period, and are
schedul ed off on Christnmas and Boxing Day or New
Year's Day, are exenpted from the entitlenent to
four (4) consecutive days off.

The tinme off for Christnmas shall begin no later
than followng the conpletion of the day shift on
Decenber 24th and the tinme off for New Year's shal
begin no later than follow ng the conpletion of the
day shift on Decenber 31st. For clarity, shifts in
which there is a majority of hours occurring after
1500 hours will not be regarded as day shifts.

(i) The Local Association will be provided with the

wor k schedul es covering the waived period of (h) at
the tinme of the posting.

F-4 I ntroduction or Discontinuance of Extended Tours

(a)

(b)

Extended tours shall be introduced into any unit
when:

i) ei ghty percent (80%) of the nurses in the unit
so indicate by secret ballot, and

ii) the Hospital agrees to inplenment extended
tours, such agreenent shall not be withheld in
an unreasonable or arbitrary manner.

Extended tours may be discontinued in any unit
when:

i) sixty-five percent (65%) of the nurses in the
unit so indicate by secret ballot; or

ii) the Hospital because of:

1) adverse effects on patient care, or
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2) inability to provide a workable staffing
schedul e, or

3) where the Hospital wishes to do so for
ot her reasons whi ch are nei t her
unreasonable nor arbitrary, states its
intention to discontinue the extended
tours in the schedul e.

(c) Wien notice of discontinuation is given by either
party in accordance w th paragraph (k) above, then:

i) the parties shall neet within four (4) weeks
of the giving of notice to review the request
for discontinuation; and

ii) where it is determned that the extended tours
wi Il be discontinued, affected nurses shall be
given sixty (60) days notice before the
schedul es are so anended.

(d) The Local Association wll be inforned of the
results of the secret ballot wthin seven (7) days.

F-5 In accordance wth Article 14.09 nurses nmmy take
equivalent tine off in lieu of pay for accunulated
overtime hours. Such time off shall be scheduled at a
mutual |y agreeable tine within ninety (90) days of being
earned, unless mutually agreed otherwi se between the
Hospital and an individual nurse, failing which the
Hospital may initiate paynment at the applicable overtine

rate.
ICLE G = A ATl LEAVE
Gl Leaves of Absence granted in accordance with Article

11.02 of the Collective Agreenment shall be subject to the
follow ng conditions:

(a) The requested |leave shall be subject to at |east
fourteen (14) days witten notice prior to the
commencenent of the function for which the leave is
gr ant ed.

(b) No nore than four (4) nurses at any one tine.

(c) No nore than two (2) nurses from one unit.
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G-2 Notwi thstanding G| (a), the Enployer shall grant the
Local Association President, if requested, up to tw (2)
days' |eave of absence per nonth without pay to attend to
the Local's business, provided a mninm of twelve (12)
hours' notice is given to the Hospital.

ARTICLE H = NOTIFI CATION OF |ILLNESS AND ABSENCE

H | Nurses shall notify the relevant Nurse Manager, or her
del egate, before their scheduled tinme of duty on the
first day of illness when not available for duty, and
shall do so at least two (2) hours in advance, and shall
endeavour to provide an estinmated date of return to work.
If possible, nurses will provide such notification four
(4) hours in advance when schedul ed for evening or night
shifts.

H-2 Nurses shall notify the relevant Nurse Manager, or her
del egate, at least twelve (12) hours before the
comencenent of their next scheduled shift or before the
end of the preceding work day for units working straight
days, of their intention to return to work on such shift.

H-3 The Enployer wll notify each nurse of the anount of
unused sick leave in her bank, if any, by My 15th of
each year.

ARTICLE | - PAID HQ.I DAYS

I -1 Only the following days shall be observed as paid
hol i days:

(a) New Year's Day = January 1
(b) Third Monday in February
(c) Good Friday

(d) Easter Monday

(e) Victoria Day

(f) Canada Day

(g) CGvic Holiday

(h) Labour Day

(1) Thanksgiving Day

(j) Remenbrance Day = Novenber 11
(k) Christmas Day = Decenber 25
(1) Boxing Day = Decenber 26

I-2 Where possible, paid holidays wll be taken on the days
they are observed. Wuwere this is not possible, paid
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holidays will be allowed at such time as requested by the
nurse and approved by the Enployer, and, in any event,
will be taken within sixty (60) cal endar days before or
after the day on which they are due unless otherw se
nmut ual Iy agr eed.

Were a paid holiday falls on a day scheduled as a day
off, time off in lieu of such paid holiday wll be
allowed at such tine as the Enployer nay approve. Were
this is not possible, paid holidays will be allowed at
such tinme as requested by the nurse and approved by the
Enpl oyer, provided however, that such time off nust be
granted within sixty (60) calendar days of return to
duty.

Were one (1) or nore paid holidays falls during an
enpl oyee' s schedul ed annual vacation, another day or days
appropriate will be added prior to or following the
annual vacation period.

Requests regarding the scheduling of the day off in lieu
in Articles I-2 or I-3 may be submitted by a nurse. The
Enpl oyer will consider such requests having regard to the
staffing requirements. Such requests will not be
unr easonabl y deni ed.

The prem um pay of time and one-half (1 1/2) provided in
accordance with Article 15.05 will be paid for all hours
wor ked between 0001 hours and midnight on the paid
holidays listed in Article I-1. It is understood that
nurses who work shifts commencing on a holiday wll
receive a lieu day, and that there will not be a claim
for nore than one lieu day in respect of a given holiday,
or for both a lieu day and a holiday with pay.

= VACATION

J-1

Vacations with pay are earned for past services. It shall
be the duty of the Enployer (Nurse Manager) to receive
requests for vacation entitlement and arrange suitable
dat es, taking into account adequate coverage of
departments and seniority. It is understood that all
vacation entitlenments shall be calculated as at March 31
of each year.

(a) For the period April 1 to April 30, vacation
requests must be submitted in witing by February
1. Vacation requests approved by the Hospital wll
be posted by March 1.
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(b) For the period May 1 to March 31 of the next year,
vacati on requests nmust be submtted in witing by
April 15. Vacation requests approved by the
Hospital will be posted by May1l. Vacation tine not
requested by April 15 nust be requested in witing
by Cctober 1, and will be responded to within three

(3) weeks, and wll only be approved by the
Hospital for times that are available up to Mrch
31.

Where a nurse has not requested vacation tine in witing
by Cctober 1, the Hospital shall schedule such vacation
time in consultation with the nurse. There shall be no
carry over of vacation from one vacation year to the next
vacation year. The vacation quotas for each unit as set
fromtime to time bythe Hospital will be filed with the
Local Association prior to March 15th of each year. It
is understood that the full-tine and regular part-tine
quotas may be integrated in units where only one (1)
nurse is allowed off in a twenty-four (24) hour period.

ARTICLE K = ASSOCI ATI ON | NTERVI EW

K- | The Association interview will take place on the Hospital
prem ses during the newy hired nurse's orientation
period as schedul ed by the Enpl oyer.

ARTICLE L = BULLETIN BOARDS

L-1 The Enployer will provide bulletin board space in areas
presently established for the purpose including outside
cafeterias in lower |levels of Nurses' residences. It is
understood that such bulletin boards are to be used
solely for notices pertaining to the Association and its
nenbers.

ARTICLE M - PREPAID LEAVE PLAN

M | The nunber of nurses eligible to participate in the
prepaid |eave plan in any given year will be five percent
(5%) of the nurses in any one nursing unit or departnent
with a mninum of one nurse per nursing unit or
departnent. It is understood that the Hospital, at its
sole discretion, may grant leave in excess of five
percent in any particular nursing unit or departnent.
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M-2 The Local Association President shall be notified by the
Hospital of all nurses who are participating in the
Prepai d Leave Pl an.

E = MISCEL

N- | For purposes of weekend premiumas per Article 14.15, the
weekend is defined as Friday 2400 hours to Sunday 2400
hour s.

N-2 For purposes of shift differential as per Article 14.10

the evening shift is defined as 1500 to 2300 hours and
the night shift is defined as 2300 to 0700 hours.

N-3 Nurse Abuse

The Hospital, with the nurse's consent, wll informthe
Association within three (3) days of any nurse who has
been assaulted while performng her work. Such
information shall be submitted in witing to the
Associ ati on as soon as possible.

The Hospital will consider requests for reinbursenent for
damages incurred to the nurse's personal property such as
eyegl asses, ripped uniforms, personal clothing as a
result of being assaulted while perform ng her work.

ARTICLE 0 = MOD FI ED WORK

Ol The Hospital wll notify .the President of the Local
Nurses' Association of the nanes of all nurses who go off
work due to a work related injury or when a nurse goes on
L'T.D.

0-2 Wien it has been nedically deternmined that an enployee is
unable to return to the full duties of her position due
to a disability, the Hospital will notify and neet with
a staff representative of the Ontario Nurses' Association
and a nenber of the Local Executive to discuss the
circunstances surrounding the enployee's return to
sui t abl e worKk.

0-3 The Hospital agrees to provide the enployee with a copy

of the Wrkers' Conpensation Board Form 7 at the sane
time as it is sent to the Board.
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LETTER OF UNDERSTANDI NG

Bet ween:
VI CTORI A HOSPI TAL CORPORATI ON

And:
ONTARI O NURSES ASSCCI ATI ON

Ref er ence: scrub Gowns

This letter is to confirm that the Hospital wll continue its
present practice of providing scrub gowns to nurses working in the
Operati ng Room and any areas where scrub gowns are required by the

Hospit al .

Signed this Qg day of , 1995.

FOR THE HOSPI TAL FOR THE ASSCCI ATl ON

Empl ent Relations Officer

u@ﬂ% /Cq Cr— Agii il /gt@@
£0,.< e R0 e Q«L
#/J@M@M
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LETTER OF UNDERSTANDI NG

Bet ween:

VI CTORI A HOSPI TAL CORPCORATI ON

And:

ONTARI O NURSES' ASSOCI ATl ON

Ref erence: Job 8sharing

If the Hospital agrees to a job-sharing arrangenment pursuant to
Article 20.01 of the Central Agreenent, the following conditions
shal |l apply unless otherwise agreed to by the parties:

1. Job sharing requests with regard to full-time positions shal
be considered on an individual basis.

2. Total hours worked by the job sharers shall equal one (1)
full-time position. The division of these hours on the
schedul e shall be determ ned by nutual agreenent between the
two (2) nurses and the Nurse Manager of the Unit.

3. The above schedules shall conform wth the scheduling
provisions of the Full-time Appendi x of Local Provisions.

4. Each job sharer may exchange shifts with her partner, as well
as with other nurses as provided by the Collective Agreenent.

5. The job sharers involved will have the right to determne
whi ch partner works on schedul ed paid holidays and job sharers
shall only be required to work the nunber of paid holidays
that a full-tinme nurse would be required to work.

6. Coverage:

a) It is expected that both job sharers w Il cover each
other's incidental illnesses. |f, because of unavoi dable
circunstances, one cannot cover the other, the wunit
supervi sor nust be notified. Job sharers are not
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Letter of Understanding
Job Sharing
conti nued

lo0.

11.

required to cover for their partner in the case of
prol onged or extended absences.

b) Vacation, Maternity Leave and other |eaves pursuant to
A e 11 of the Central Collective Agreement.

In the event that one nenber of the job sharing
arrangenent goes on any of the above |eaves of absence,
the coverage will be negotiated with the Nurse Manager,
but it is hoped that the remaining nenber of the position
woul d be prepared to cover the |eave of absence as much
as possi bl e.

Where job sharers agree to cover for each other's vacation,
t hey should not be included in any vacation quota.

Implementation

Wiere the job sharing arrangenent arises out of the filling of
a vacant full-time position, both job sharing positions will
be posted and selection will be based on the criteria set out

in the Collective Agreenent.

Any incunbent full-tine nurse wishing to share her position,
may do so without having her half of the position posted. The
other half of the job sharing position will be posted and
selection will be made on the criteria set out in the
Col I ective Agreenent.

If one of the job sharers |eaves the arrangenent, her position
will be posted. If there is no successful applicant to the
position, the shared position nust revert to a full-tinme
posi tion. The remaining nurse wll have the option of
continuing the full-time position or reverting to a part-tine
position for which she is qualified. If she does not continue
full-tinme, the position nmust be posted in accordance with the

Col I ective Agreenent.
Discontinuation

Either party may discontinue the job sharing arrangenent wth

ninety (90) days' notice. Upon receipt of such notice a
neeting shall be held between the parties within fifteen (15)
days to discuss the discontinuation. It is understood and

agreed that such discontinuation shall not be unreasonable or
arbitrary.
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Letter of Understanding
Job Sharing
conti nued

ol W
Signed this 97?/ day of / Z- , 1995,

FOR THE HOSPI TAL FOR THE ASSQCI ATI ON

(ﬁ/g’—‘éjg/w yd %Mm E‘Mﬂ%
npl oynent  Rel atl ons i cer

Wailon Lyon &W&@

Pislton W

Mok
AN
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LETTER OF | NTENT

Dear

This letter will confirmthat the Hospital prom ses to consult the
Local Association in advance of any changes in parking charges to
menbers of the Full-Time or Part-Tinme Bargaining Units. This letter
shall be appended to the agreenent.

Yours truly

for Victoria Hospital

C. Clive Girvan
Director
Labour Rel ations
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Bet ween:

Part-Ti ne

COLLECTI VE AGREEMENT

VI CTORI A HOSPI TAL CORPCRATI ON
(Hereinafter called "the Hospital")

- and =

ONTARI O NURSES' ASSCCI ATI ON
(Hereinafter called "the Union")

Expiry: March 31, 1996
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