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APPENDI X 3
SALARY SCHEDULES

Non-Registered NUrse

Ef fective: April 1 January 1 January 1 January 1
1993 1994 1995 1996
Start $16.280 $16.550 $16.820 $17.080
After 1 year 17.120 17.380 17.650 17.920
After 2 years 17.780 18.050 18.310 18.580
Registered Nurse
Ef fective: April 1 January January 1 January
1993 1994 1995 1996
Start $17.100 $17.380 $17.660 $17.940
After 1 year 18.000 18.280 18.560 18.840
After 2 years 18.750 19.030 19.310 19.590
After 3 years 19.780 20.060 20.340 20.620
“fter 4 years 20.800 21.080 21.360 21.640
fter 5 years 21.830 22.110 22.390 22.670
After 6 years 23.110 23.390 23.670 23.950
After 7 years 24.390 24.670 24.950 25.230
After 8 years 25.670 25.950 26.230 26.510
After 9 years 26.960 27.240 27.520 27.800
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PL2
APPENDI X 4
SUPERI OR CONDI Tl ONS

Central Award _

(Part-tinmne) Applicable Clause from Existing Collective
Agreenent 1978 -1980

5.05 NOTE: The Enpl oyer shall, when remtting such suns,

rovide the Association with the address and Soci al
nsurance Nunber of new enployees on the first

deduction, along with a list of those enpl oyees
added to or deleted fromthe preceding nonth's

list, acconpanied by the reason for the change in
each case.
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APPENDI X 5

LOCAL | SSUES

ARTI CLE A - RECOGNI TI ON
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COW TTEES AND REPRESENTATI VES

MANAGEMENT RI GHTS AND FUNCTI ONS

SENIORITY

HOURS OF work AND OVERTI ME

REGULAR PART-TI ME COW TMENT AND SCHEDULI NG
LEAVE OF ABSENCE

NOTI FI CATI ON oF | LLNESS AND ABSENCE

- PAI D HOLI DAYS

0 -
LETTER oF UNDERSTANDI NG - Job Shari ng
LETTER OF INTENT - Parking

TIME OFF IN LIEU OF VACATION
ASSOCI ATI ON | NTERVI EW
BULLETI N BOARDS

PREPAI D LEAVE PLAN

M SCELLANEQUS

MCDI FI ED WORK
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ARTICLE B

The Enpl oyer recognizes the Ontario Nurses' Association
as the sole Bargaining Agent for all Registered and
Graduate Nurses in the enploy of Victoria Hospital
Corporation at London, Ontario engaged in a nursing
capacity and regularly enpl oyed for noOt "nore than twenty-
four (24) hours per week, save and except Nurse Manager,
persons above the rank of Nurse Manager, and persons
covered by subsisting Collective Agreenents.

The word "nurse(s)" when used throughout this Agreenent
shal | nean persons included in the Bargaining Ulit.

- COW TTEES AND REPRESENTATI VES

B- |

Hospital-AssociationConm ttee

One (1) nurse may be appointed to a Hospital - Association
Commttee provided for in the full-tine Collective
Agreement .

Nurses' Representatives

The Enployer will recognize One (1) nurse representative
for every twenty-five (25) enpl oyees who are nenbers of

this Bargaining Unit.
NegotiatingCommittee

The Enployer will recognize and deal with a Commttee of
three (3) enpl o?;ees covered by this Agreenent, plus the
President of the |local Association for the purpose of
nePotl ating Collective Agreenments and amendnents to
Col'l ective Agreements.

Gievance Committee

It is understood that in dealing with grievances the
Empl oyer will nmeet with a Gievance Conmttee of five

(5):

The Association Presjdent r her delegate
é:hlal rri)e)rson of the Gievance (ooormittee (0? he)r
el egate

Qi eg/ance O ficer (or her delegate)

Nurse Representative

Grievor(s)
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= MANAGEMENT RI AND FUNCTI

G The Association acknow edges that it is the exclusive
function of the Enployer to manage and direct its
operations and affairs” in all respects and without
limting or restricting that function

(a) To maintain order, discipline and efficiency;

(b) To determ ne the nunber and |ocations of the
Enpl oyer's establishnents, the services to be
rendered, the nethods, the work procedures, the
kinds and locations of instrunents and e%U|pnent to
be used; to select, control and direct the use of
all materials required in the operation of the
Enpl oyer's Hospital: to schedule the work and
services to be provided and performed, and to make,
alter and enforce regul ations governing the use of
materials, equipnment and services as may be deened
necessary in the interest of safety and well-being
of the patients, staff and the visiting public

(c) To nake, alter and enforce reasonable rules and
regul ations to be observed by the enployees;

(d) To hire, retire, classify, direct, pronote, denote,
transfer, di scipline, suspend  and dlschar?e
enpl oyees and to assign enployees to shifts and to
I ncrease and decrease working forces provided that
a claimof discrimnatory pronotion, denotion or
transfer or claimthat an enployee who has
conpleted the probationary period within the
Bargaining Unit has been” discharged without
reasonabl e cause, may be the subject of a grievance
and dealt with in accordance with the grievance
procedure:

(e) It is understood that these provisions will not be

exercised in a nmanner inconsistent with the other
provisions of this Agreenent.

ARTICLE D - SENNORITY

DI The seniority list shall be conpiled bi-annually as at
JanuarY 1 and as at July 1. One (1) copy of the
seniority list shall be filed with the President of the
Local Association or her delegate during February and
Au?ust of each year. This list shall include the
fol'lowng information: last date of hire and seniority
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hours. Another seniority list shall also be sent to the
President of the Local "Association that expresses the
genjor|ty of all the Registered Nurses on a Unit by Unit
asi s.

It is the nurse's responsibility to ensure that her home

address, telephone nunmber and ot her personal data are
current with the Enployer and Local 100 at all tinmes.

- HOURS OF WORK AND OVERTIME

D-2
ARTICLE E
E-|
E-2

The Hospital's present practice of permtting the
combination of rest periods wll be maintained during the
life of this Collective Agreement.

(a) A regular part-tine nurse working normal daijl
tours of seven and one-half (7 1/2¥ hours w |
receive a premum of tine and one-halt her regular
straight tinme hourly rate for all hours worked on a
third (3rd) consecutive and subsequent weekend save
and except where:

i)  such weekend has been worked by the nurse to
satisfy specific days off requested by such
nurse: ~or

1) such nurse has requested weekend work; or

ii1) such weekend is worked as the result of an
exchange of shifts wth another nurse.

It is understood that a weekend consists of
fifty-six (56) consecutive hours off work
during the period follow ng conpletion of the
Friday day or evening shift until the
cgqpencenent of the Monday day or evening
shift.

(b) A regular part-time nurse working normal daily
extended tours of eleven and one-quarter (11 1/4?
hours will receive a premum of tine and one-ha
her regular straight time hourly rate for all hours
worked on a third (3rd) consecutive and subsequent
weekend, save and except where:

i)  such weekend has been worked by the nurse to

satisfy specific days off requested by such
nurse; or
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ii) such nurse has requested weekend work: or

1i1) such weekend is worked as a result of an
exchange of shifts with another nurse.

iv) It is understood that a weekend consists of
fifty-six (s6) consecutive hours off work
during the period followng the conpletion of
the Friday "extended® tour day shift until the
Cﬁnpencenent of the Monday "extended" tour day
shift.

E F - REGULAR PART- TI ME TMVENT EDULING

Regular Part-Tine Comm t nent

In accordance with Article 2.04, the Fredeternined basi s
upon which the commtment of the regular part-tine nurse
to be available for work as required and scheduled by the
Enpl oyer shall be as follows:

(a) as required and schedul ed by the Enployer not to
exceed twenty-four (24) hours per week, Or forty-
ei ght (48) hours bi-weekly as determned by a sixty
Percent (60%) majority vote of the regular part-

ime nurses on a unit.

(b) three (3) normal daily tours of seven and one-hal f
(7 1/2) hours or two (2) normal daily extended
tours of eleven and one-quarter (11 1/4) hours or a
conbi nation thereof not exceeding twenty-four (24)
hours per week, as a requirenent of normal or
extended tour rotations, for units which vote in
favour of twenty-four (24) hours per week.

(c) six (6) normal daily tours of seven and one-half (7
1/2) hours or four (4) normal daily extended tours
of el even and one-quarter é;l 1/4) hours or a
conbi nation thereof not exceeding forty-eight (48)
hours biweekly, as a requirement of normal or
extended tour rotations, Tor units which vote in
favour of forty-eight (48) hours biweekly.

(d) Two (2) out of five (5) weekends, but in no case

shall the nurse be scheduled to work nmore than two
(2) consecutive weekends.
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(e) Christmas and/or Boxing Day and three (3) of the
remai ning paid holidays as outlined in Aticle I,
or

New Year's Day and four (4) of the remaining paid
hol i days as outlined in Article I.

(£) Al other part-tinme nurses shall be considered
casual nurses.

(9) The.fore%oing provisions F-1(a)-(d) shall be waived
during the period from md-Decenber to md-January
(for two rotations, i.e. four (4) week period) in
order to facilitate scheduling during Christmas and
New Year .

Reqular Part-Ti ne Scheduling

(a) Wrk schedules for regular part-time nurses of six
(6)weeks' duration shall be posted at |east two
(2) weeks in advance.

(b) In the event that changes are nmade to the master
rotation in effect in any unit, the Enployer wll
EYOVIde a copy of the new master rotation to the

ocal Association President.

(¢) Requests by enpl oyees for exchanges in schedul e,
and reasons for requests, nmust be submitted in
witing at least forty-eight (48) hours in advance
and be co-signed by the enployee willing to
exchange. Such requests shall be considered by the
rel evant Nurse Manager, her del egate, or other
Hospital authority, and where approval is given, it
shall be in witing. Such requests shall not be
unreasonabIY denied. A denial and reasons for the
denial shall be given in witing. It is understood
that any such changes shall not result in any
overtinme or prem um paynent.

Nurses may submt requests for exchanges in
schedule for up to a three (3) nonth duration, It
i s understood that the Hospital reserves the r|?ht
to require nurses to work certain shifts for
purposes of reorientation, training, education and
appraisal and that such_ requirenents do not
constitute unreasonable denial.

(d) R%%HLar part-tinme nurses shall be scheduled off at
ristmas or New Year's on an alternating basis
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fromyear to year within each work unit, unless
mutually agreed otherw se between the Hospital and
an individual nurse.

(e) For the purposes of scheduling during the period
m d- Decenber to md-January the scheduling
provision of twenty-four (24) hours per week may be
averaged over a two (2) week period, but shall’ not
exceed three (3) consecutive normal daily extended
tours (11 1/4 hours) or five (5) consecutive normnal
daily tours (7 1/2) hours.

F-3 Notwi t hstanding Articles F-lI and r-2, above, the
troduction or discontinuance of extended tours for
?Iar part-time nurses nay be as a result of changes in
I

i

I me schedul es in accordance with Article r-4 of the

n
e
url ti :

ull time Collective Agreement.

i
;
f
f

ARTIAE G - LEAVE or ABSENCE

G| Leave of absence for Association business shall be given
wi thout pay up to an aggregate maxi mum for all enployees
of twenty (20) days during any cal endar year provided
adequate notice is given the Hospital and such |eave does
not interfere wth the continuity of efficient operation
in the Hospital. Such |leave shall not be arbitrarily
withheld. It is agreed that no more than four (4) nurses
shal | be absent on such |eave at the sane tine.

G-2 Notwi t hstanding G|, the Enployer shall grant the Loca
Associ ation President, if requested, up to two (2) days
| eave of absence per month without pay to attend to the
Local 's business, provided a mininum of twelve (12)
hours' notice is given to the Hospital

CL -

H | Nurses shall notify the relevant Nurse Manager, or her
del egate, before their scheduled tine of u2¥ on the

first day of illness when not available for duty, and

shal| do'so at least two (2) hours in advance, and shal
endeavour to provide an estimted date of return to work.
|f possible, nurses will provide such notification four
(ﬁ)f?ours I n advance when schedul ed for evening or night
shifts.

H-2 Part-time nurses shall notify the rel evant Nurse Manager,
or her delegate, at |east twelve (12) hours before the
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commencenent of their next scheduled shift or before the
end of the preceding work day for units mnrkln% strai ght

dﬁyf' of their intentionto return to work on such

shift.

H-3 The Enployer will notify each nurse of the amunt of
unused sick leave in her bank if any, by mayisof each
year.

H-4 Any casual part-tinme nurse covered by this collective

agreenent must notify the relevant Nurse Manager, or her
delegatﬁ when not available for periods in excess of one
(1) Wweek.

H-5 Casual part-time nurses shall notify the relevant Nurse
Manager or her delegate of their intention to be
avai lable for work follow ng absences due to illness.

ARTICLE | = PAID HOIDAYS

-1 Only the follow ng days shall be observed as paid
hol i"days:

(a) New Year's Day - January 1
(b) Third Monday 1n February
(c¢) Cood Friday

(d) Easter Monday

(e) Victoria Day

(£) Canada Day

(g9) CGivic Hollday

(h) Labour Day

(1) Thanksgiving Day

(3) Renenbrance Day - Novenber 11
(k) Christmas Day - Decenber 25
(1) Boxing Day - Decenber 26

I-2 The preniun1pa¥ of time and one-half (1 ;/2? provided in
accordance with Article 15.01 will Dbe paid for all hours
wor ked between 0001 hours and mdnight on the paid
holidays listed in Article I-]

ARTICIE g - VACATI ON

J-1 Vacation for regular part-time nurses is earned for past
services. It shall be the duty of the Enployer (Nurse
Manager) to receive requests for vacation and arrange
suitabl e dates, taking into account adequate coverage of
departnents and seniority. It is understood that such
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time off entitlenments shall be calculated as at Mrch
31st of each year.

(a) For the period of April 1 to April 30 requests nust
be submitted in witing b¥ February 1. Requests
approved by the Enployer will be posted by March 1.

(b) For the period May 1 to March 31 of the next vyear,
requests nust be submtted in witing by April 15
ﬁg i f approved by the Enployer, wll be posted by

y 1.

(c) AnY requests for vacation not submtted by April 15
will be responded to within three (3) weeks, and
will only be approved by the Hospital for times
that are available up to March 31.The vacation
quotas for regular part-tinme nurses on each unit as
set fromtinme to tine by the Hospital, wll be
filed with the Local Association prior to March 1s
of each year. It is understood that the full-time
and regular part-tine quotas may be integrated in
units where only one (1) nurse is allowed off in a
twenty-four (24) hour period.

ARTICLE K = ASSQCIATION | NTERVI EW

K- | The Association interview will take place on the
Hospital's premses during the newy hired nurses’
orientation period as schedul ed by the Enployer

ARTICLE L - BULLETIN BOARDS

L- | The Enployer will provide bulletin board space in areas
present|y established for the purpose including outside
cafeterias in lower levels of Nurses' residences. It is
under st ood that such bulletin boards are to be used
solely for notices pertaining to the Association and its
menbers.

ARTICLE M - PREPAID LEAVE PLAN

3 The nunber of regular part-tinme nurses eligible to

participate in the Prepaid Leave Plan in any given year
wll be five percent (5%) of the regular part-tinme nurses
in any one nursing unit or department with a mninmm of
one nurse per nursing wunit or department. It is
understood that the Hospital, at its sole discretion, may
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grant |eave in excess of five percent (s%) in any
particular nursing unit or department.

M-2 The nunber of casual part-tinme nurses eligible to
participate in the Prepaid Leave Plan, in any given year,
wll not exceed five percent (5%) of the total nunber of
casual nurses, per Hospital departnent, in the part-tine
bargaining unit, but with a maxi num of twenty (20)
nur ses.

M-3 The Local Association President shall be notified by the
Hospital of all nurses who are participating in the
Prepaid Leave Pl an.

ARTICE N - M SCELLANEQUS

N- | For purposes of.meekendrpneniun1as per Article 14.14, the
weekend is defined as Friday 2400 hours to Sunday 2400

hours.

N-2 For purposes of shift differential as per Article 14.09
the evening shift is defined as 1500 to 2300 hours and
the night shift is defined as 2300 to o700 hours.

N-3 Nurse Abuse

The Hospital, with the nurse's consent, wll inform the
Association within three (3) days of any nurse who has
been assaulted while performng her work. Such
information shall be subnitted in witing to the
Association as soon as possible.

The Hospital wll consider requests for reinmbursenent for
danaPes incurred to the nurse's personal property such as
eyeglasses, ripped uniforns, personal clothing as a
result of being assaulted while performng her work.

LE O - MODIFIED WORK
0-1 The Hospital will notify the President of the Local

Nurses' Association of the names of all nurses who go off
work due to a work related injury or when a nurse goes on

L.T.D.
0-2 VWhen it has been nedicall¥ determ ned that an enployee is
unable to return to the Tull duties of her position due

to a disability, the Hospital will notify and meet with
a staff representative of the Ontario Nurses' Association
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and a nenber of the Local Executive to discuss the
circumstances surrounding the enployee's return to
sui tabl e work.

The Hospital agrees to provide the enployee with a copy
of the Wrkers® Conpensation Board Form7 at the sane
time as it is sent to the Board.
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LETTER OF UNDERSTANDI NG

Bet ween:

VICTORIA HOSPI TAL CORPORATI ON
And:

ONTARI O NURSES' ASSOCI ATI ON

Ref er ence: Scrub _Gowns

This letter is to confirmthat the Hospital will continue its

present practice of providing scrub gowns to nurses working in the

%erap Ing Room and any areas where scrub gowns are required by the
spital.

Signed this ﬁaﬂg ' day of v , 1995,

FOR THE HOSPI TAL FOR THE ASSOCI ATI ON

Empfoyment Relations Officer

eltn. ” DT

N '\2 “_.\:\;\\:< <
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LETTER O UNDERSTANDI NG

Bet ween:
VI CTORIA HOSPI TAL CORPORATI ON

And:
ONTARI O NURSES' ASSOCI ATI ON

Ref erence: Job Sharing

|f the Hospital agrees to a job-sharing arrangenent pursuant to

Article 20.01 of the Central Agreement, the follow ng conditions

shal | apply unless otherwise agreed to by the parties:

1. Job sharing requests with regard to full-time positions shall
be considered on an individual basis.

2.

Total hours worked by the Apb sharers shall equal one (1)
full-time position. The division of these hours on the
schedul e shall be determned by mutual agreenent between the
two (2) nurses and the Nurse Manager of the Unit.

3. The above schedules shall conform with the scheduling
provisions of the Full-tinme Appendix of Local Provisions.

4. Each_{ob sharer may exchange shifts with her partner, as wel
as wth other nurses as provided by the Collective Agreenent.

5. The job sharers involved will have the right to determne
which partner works on scheduled paid holidays and job sharers
shall only be required to work the nunber of paid holidays
that a full-tine nurse would be required to work.

6. Coverage:

a) It is expected that both job sharers will cover each
other's incidental illnesses. |f, because of unavoidable
circunstances, one cannot cover the other, the unit
supervi sor nust be notified. Job sharers are not
required to cover for their partner in the case of
prol onged or extended absences.
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Letter of Understanding
Job Sharing
conti nued

10.

11.

b) Vacation, Mternity Leave and other |eaves pursuant to
Article 11 of the Central Collective agreement.

In the event that one nenber of the job sharing
arrangenent goes on any of the above |eaves of absence,
the coverage will be negotiated with the Nurse Mnager
but it is hoped that the remaining menber of the position
woul d be prepared to cover the |eave of absence as nuch
as possible.

Wer e Lob sharers agree to cover for each other's vacation,
they should not be included in any vacation quota.

Implementation

Wiere the job sharing arrangenent arises out of the filling of
a vacant full-tinme position, both job sharing positions will
be posted and selection will be based on the Criteria set out
in the Collective Agreenent.

Any incunmbent full-time nurse wishing to share her position
may do so wthout having her half of the position posted. Th
other half of the job sharing position will be posted ang
selection wll be nmade on the criteria set out in the
Col l ective Agreement.

If one of the job sharers |eaves the arrangenment, her position

wll be posted. If there is no successful anIicant to the
position, the shared position nust revert to a full-tinme
posi tion. The remaining nurse wll have the option  of

coniinuing the full-tine position or reverting to a part-tine
osition tor which she is qualified. f she does not Qoq%inue
ull-tinme, the position nust be posted in accordance wth the

Col l ective Agreenent.

Discontinuation
Either party may discontinue the job sharing arrangenment with

ni nety (90) days' notice. Upon recei pt of such notice a
meeting shall be held between the parties within fifteen (1s)
days to discuss the discontinuation. It is understood and

agreed that such discontinuation shall not be unreasonable or
arbitrary.
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Letter of Understanding

Job Sharing
conti nued

Signed this {__day of . . 1995,
FOR THE HOSPI TAL FOR THE ASSCCI ATI ON

=
Errpi oynent Relations g ;I cer

L A :// 7% gé&/é,w/h,
oY D et

) P‘> (“:k(u\»'( 4
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