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1.01 The general purpose of this Pgreement is to establish and 
maintain collective bargainirq relations between the 
Hospital and the nurses covered by this Pqreement; to 
provide for on-goirq means of caranunication between the 

." Association and the Hospital and the prcmpt disposition 
of grievances and the f i n a l  settlement of disputes and to 
establish and maintain mutually satisfactory salaries, 
hours of work and other conditions of employrwnt i n  
accordance w i t h  the pravisions of this Pqreement. 

1.02 It is r q n i z e d  that nurses wish to work tqether w i t h  
the Hospital to secure the best possible nurçirq care and 
health protection for patients. Appropriate committees 
have been created under this Pgreement to work towards 
this objective. 

A H I ? m  2 - DEFINITIONÇ ti GRADUATE NURSES 

2.01 A rqistered nurse is a nurse who holds certification 
w i t h  the Collqe of Nurses of Ontario i n  accordance w i t h  
the Health Disciplines A c t .  

2.02 

2.03 

2.04 

Agraduate nurse is defined as a nurse w i t h  certification 
inccarrplete who is a graduate of a program acceptable to 
the Collqe of Nurses and is either i n  the prmess of 
beiq certified by the Collqe of Nurses of Ontario or is 
completirg certification requirements. mis 
Certification shall be canpleted within twenty-four (24) 
mnths foilowirq date of hire. Where a nurse fai ls  to 
ccmplete such certification requirements, she w i l l  be 
terminated fran the emplay of the Hospital. Such 
termination shall not be subject matter of grievance or 
arbitration procedure. The forqoirg does not apply to 
nurses employed prior to October 23, 1981, except those 
currently in  the process of mmpletirg certification 
requirements who shall  be required to cmplete such 
certification i n  amrdance with the provisions of the 
existirq collective q reement. 

A full-time nurse is a nurse who is rqularly s c h e d u l d  
to work the normal full-time hours referred to i n  Article 
13 . 
A rqular  part-time nurse is a nurse who regularly works 
less than the normal f u l l - t i m  hours referred t o  in 
Article 13 and who offers to  make a m i t m e n t  to  be 
available for work on a rqular  predetermined basis. A l l  
other part-time nurses shall be considered casual nurses. 
The predetermined basis upon which the ccmnitment to be 
available is made shall be determined i n  local 
n q  o t i  a t ions . 



The definitions shall not have the effect of charqirq the 
camposition of any exis t iq  baqainiq units. nie 
Hospitals shall not refuse to accept an offer fran a 
nurse to make a commitment to 
regular predetermined basis 
utilizirg casual nurses so as 
rqular  part-time nurses. 

..4 

ARTICLE 3 - REXATICNSHIP 

3.01 

3.02 

3.03 

be available for work on a 
solely for the purpose of 
to  restrict the number of 

The Hospital and the Association q r e e  that there w i l l  be 
no discrimination, interference , intimidation, 
restriction or coercion exercised or practiced by any of 
their representatives w i t h  respect to any nurse because 
of her membership or non-membership in  the Assmiation or 
activity or lack of activity on behalf of the Asçociation 
or by reason of exercisirg her rights under the 
Collective Pgreement. 

The Assmiation qrees  there w i l l  be no Assmiation 
activity, solicitation for membership, or collection of 
Assmiation. dues on Hospital premises or duriq workirg 
hours except w i t h  the written permission of the Hospital 
or as specifically provided for i n  this wreesnent. 

It is q r e e à  that there w i l l  be no discrimination by 
either party or by any of the nurses covered by this 
Pgreement on the basis of race, creed, colour, national 
origin, sex, marital status, q e ,  religious affiliation 
or any other factor which is not prt inent  to the 
employment relationship. 

4.0% The Assmiation qrees  there shall be no  strikes and the 
Ikaspital qrees  there shall be no lockouts so l og  as 
this Pcjreement continues to operate. The terms "strike" 
and "lockout" shall bear the meanirg given them i n  the 
ûntar io Labour Relations A c t o  

5,01 The Hospital w i l l  deduct fran each nurse a v e r &  by this 
wreement an amount equal to the rqular mnthly 
Association dues designated by the Association. 

5.Q2 Such dues shall be deducted mnthly and i n  the case of 
newly employed nurses, such deductions sha l l  commence in  
the mnth followirg their date of hire. 

5.03 The ammt of the rqular  mnthly dues s h a l l  be those 
authorized by the Association and the Provincial 
Secretary Treasurer of the Association shall notify the 
Hospital of any charges therein and such notification 
shall be the Hospital's conclusive authority to make the 
deduction spcif ied. 
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. *  
In consideration of the deductirq and forwardiirq of 
Association dues by the Hospital, the Association qrees  
to indannie and save harmless the Hospital q a i n s t  any 
claims or l iabilit ies arisirq or resulting fran the 
operation of this Article. 

b 5.04 

5,05 .” The amcunts so deducted shall be remitted m t h l y  to the 
Provincial Secretary-Treasurer of the Assmiation. in 
remittiq such dues, the Hospital shall pruvi.de a list of 
nurses fran whom deductions were made, includim 
deletions (indicating terminations) and additions frcm 
the precediq mnth  and their social insurance numbers. 

5.06 

m: 

The Hospital agrees that an officer of the Assmiation or 
nurse representative sha l l  be allcwed a reasonable period 
durirq regular workiq hcurs to interview newly hired 
nurses durirq their probationary period. During such 
interview, membership forms may be provided to the nurse. 
These interviews shall be scheduled i n  advance as 
determined by local n-jotiation and may be arrmqe4 
collectively or individually by the Hospital. 

The list pravided for i n  Section 5.05 shall include any 
other information that is currently provided to ONA. 
Additionally, the Hospitals w i l l  provide each nurse w i t h  
a T-4 Supplementary Slip showiq the dues deducted i n  the 
previous year for in- tax purpçtis where such 
information is or becaries readily available t h r q h  the 
Hospital’s payroll system. 

6-01 Nurse Representatives & Grievance Carmittee 

(a) The Hospital agrees to r e q n i z e  nurse 
representatives to be elected or appointed fran 
mqst nurses i n  the bargainirq unit  for the 
purpose of dealirq w i t h  Association business as 
provided i n  this Collective Pgremnt. The number 
of representatives and the areas which they 
represent are set out i n  the Appendix of m a l  
Pruv is ions . 

(b) The Hospital w i l l  r q n i z e  a grievance mittee, 
one of whom shall be chairperson. This cannittee 
s h a l l  operate and conduct itself i n  acmrdance w i t h  
the provisions of the Collective Pqreemnt and the 
number of nurses on the grievance committee is set 
out  i n  the Appndix of m a l  Pravisions. 



6.02 

..I 

It is -reed that nurse representatives and members 
of the grievance mittee have their rqular  
dut ies  and responsibilities to perform for the 
Hospital and shall not leave their rqular  duties 
without first obtainiq permission fran their 
%mediate supervisor. Such permission shall not be 
unreasonably withheld. I f ,  i n  the performance of 
their duties, a nurse representative or member of 
the grievance m i t t e e  is required to enter a 
nurçiq unit w i t h i n  the Hospital i n  which she is 
not ordinarily employed she shall, imrrediately upon 
enterirq such nursirq uni t ,  report her presence to 
the supervisor or nurse i n  charge, as the case my 
be. When resmnixg their rqular duties and 
responsibilities such representatives s h a l l  g a i n  
report to their i m d i a t e  supervisor. The Hospital 
q rees  to  pay for a l l  time spent durirq their 
rqular  hours by such representatives hereunder. 

Mspital-Association Ccrmiittee 

(a) There shall be a Hospital-Association Camittee 
comprised of representatives of the Hospital, one 
of whm shall be the Director of Nursiq or her 
designate and of the Association, one of whm shall 
be the -al President or her designate. The 
number of representatives is set out i n  the 
Appendix of Local Provisions and the membership or 
the Ccrranit tee may be expanded by mutual cqreenent. 

(b) The Ccmnittee shall met  every two (2) mnths 
unless otherwise -reed and as required under 
Section 8.01 (a) ( i l ,  The duties of chairperson 
and secretary shall alternate b e t e n  the parties, 
Where p 3 i b l e 8  qenda items w i l l  5e exchaqed i n  
writirq a t  least five (5) calendar days prior to 
the meetiq. A record shall be maintained of 
matters referred to the Cunmittee and the 
recamended disposition, i f  any, unless q r &  to  
the contrary. Copies of the record shall be 
provided to Cannittee members, 

(e) The purpose of the Camnittee includes: 

i i l  promtirg and pravidirg effective and 
meanirqful cammunication of information 
and ideas; makirg joint recumendations 
on matters of concern includirq the 
quality and quantity of nursirq care: 

(ii) dealing w i t h  complaints referred to it i n  
acoordance w i t h  the provisions of Article 
88 Professional Responsibility; 
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(iii) diçcussirq and reviewiq matters relating 
to  orientation and in-service prqrams; 

(d) me Hospital agrees to  pay for time spent during 
regular workirq hours for representatives of the 
Association attendiq a t  such meetiqs. 

(a) Negotiatirq Camittee . ./ 6.03 

The Hospital q rees  to  recagnize a nqo t i a t iq  
carmittee canprised of representatives of the 
Asçociation for the purpose of nqotiatirq a 
renewal cqreement. me number of nurses on the 
n q o t i a t i q  committee is set out i n  the Appndix 
of -al Prcrvisions. The Hospital agrees to pay 
~ K S  of the nqo t i a t iq  carranittee for time 
spent duriry rqular  working hours i n  negotiations 
w i t h  the Hospital for a renewal qreement up to, 
bu t  not includirq,  arbitration. 

(b) Central Nqotiatirg Team 

In central bargainirq between the Ontario Nurses' 
Association and the participatiq hospitals, a 
nurse servirq on the Assmiation's Central 
Negotiating Team shall be paid for time lost from 
her rqu la r ly  scheduled straight ti= workim 
hours a t  her rqular  rate of pay, and w i t h o u t  loss 
of leave credits, for attendirq central 
nqotiat i rq meetings w i t h  the Hospitals' Central 
Negotiating Camittee up to, b u t  not includinq, 
arbitration. 

Central Nqotiatirq Team members shall receive 
unpaid t ime off for the purpose of preparation for 
negotiations. The Aswiation w i l l  advise the 
Hospitals amcerned, as far in advance as 
possible, of the dates for which leave is beirq 
requested. 

UIpn reference to arbitration, the Central. 
Negotiatiq Team members shall receive unpaid 
time off for the purpse of attendirq 
arbitration hear i q  s. 

Tirne spent on such meetings w i l l  not be considered 
leave under Article 11.02, Wave for Association 
Business. 

The maximarm number of Central Nqotiatirq Team 
members entitled to  payment under this provision 
sha l l  be seven (7) , and i n  no case will mre than 
one Ql) nurse fran a hospital be ent i t led  to such 
P q m i e R t .  



6.04 

The Asmiation shall advise the Hospitals' 
Central Nqotiatirg Canmit tee of those nurses to  
be paid under this provision. The Hospitals' 
Central Canmit tee  w i l l  make such request known 
to  the affected hospitals. 

For any unpaid leave of absence. under this 
provision, the nurse's salary and applicable 
full- time benefits shall be maintained by t!!e 
Hospital, and the Association qrees  to 
reimburse the Hospital i n  the munt of the f u l l  
cost of such salary. 

Accident Prevention - Health & Safety Camittee 

Ihe Hospital and the Assxiation q r e e  that they 
mutually desire to  maintain standards of safety 
and health i n  the Hospital i n  order to  prevent 
accidents, injury and illness. 

Recxqniziq its responsibilities under the 
applicable lqislat ion,  the Hospital iqrees to 
accept as a member of its Accident Prevention - 
Health and Safety Cmit tee ,  a t  least one (1) 
representative selected or appinted by the 
Aççociation fran m q s t  baqainirq unit 
employees. 

Such Camittee shall identify potential daqers 
and hazards, institute means of improvirg health 
and safety prograrmes and reamwnd actions to be 
taken to  improve mdit ions  related t o  safety and 
health . 
The Hospital qrees  to  moperate reasonably i n  
providirg necessary information to enable the 
Caranittee to f u l f i l l  its functions. In  addition, 
the Hoçpital w i l l  provide the Cannittee w i t h  
reasonable access t o  a l l  accident reports, health 
ahid safety records and any other pertinent 
information i n  its pssession. 

Wetirgs shall be held every second mnth or mre 
frequently a t  the cal l  of the Chair, if required. 
Thta Cumittee shall maintain minutes of all 
meetiqs and make the same available for review. 

Any representative appointed or selected i n  
amlodance w i t h  (b) herwf, shall serve for a term 
of a t  least one (1) calendar year fran the date of 
appointment. T h  off for such representative (s) 
to attend meetirqs of the Accident Prevention - 
Health and Safety Camittee i n  accordance with the 



7 
.. 

t 

m: 

6.05 

6.06 

6.07 

6.08 

6.05) 

forqoirg, shall be granted and any 
representative (s) attendiq such meetirqs during 
their rqularly scheduled hours of work, shall not 
lose rqular  earniqs as a result of such 
attendance. 

(g) The Association cqrees t o  endeavour to  obtain the 
..* ful l  cooperation of its membership i n  the 

observation of a l l  safety rules and practices. 

(h) Ail time spent by a nrember of the Accident 
Prevention - Health and Safety Carmiit tee attendim 
mtirgs of the Ccmnittee and carryiq out her 
dut ies ,  shall  be deemed to be work time for which 
she shall be paid by the Hospital a t  her regular 
rate and she shall be entitled to  such time fran 
work as is necessary to attend scheduled meetirqs. 

Issues re la t iq  to chairiq of m e e t i q s  and 
respnsibility for the takirg of minutes should be 
discussed locally with the -spital and the other Unions 
representiq empluyees'of the Hospital. 

The Asscciation may hold meetings on Hospital premises 
prsvidiq permission has  been f i r s t  obtained frun the 
Hospital. 

The Asçociation shall keep the Hospital notified i n  
writiq of the names of the nurse representatives and/or 
Ccrrnni t tee members and Officers of the @al Assxiation 
appointed or selected under this ' Article as well as the 
effective date of their respective appintments. 

Aal reference to  nurse representatives, ccmmittee members 
and officers i n  this Pgreement shall be deemed to mean 
nurse representatives, camittee members or officers of 
the Local Association. 

The Hospital q rees  to give representatives of the 
&tario Nurses' Asmiat ion access to the premises of the 
Hospital for the purpse O€ a t tendiq  grievance meetiqs 
or otherwise asçistirq i n  the administration of this 
Pqremnt, provided prior a r rqemen t s  are made w i t h  the 
Administrator. Such representatives shall have access to  
the premises only with the appruval of the Administrator 
which w i l l  not be unreasonably withheld. 

Where a nurse makes prior arrarqements for time off from 
a tour of duty, the nurse shall not be scheduled t o  work 
mother tour that  day. 



AKrIcEE 7 - G R I E m N a  PRcamJRE 

f For purposes of t h i s  Pgreement, a grievance is defined as 
a difference arising between the p a r t i e s  relating to  the 
interpretat ion,  application, administration or alleqed 
vio la t ion  of the  qreement including any question as to 
whether a matter is arbitrable. 

.., 
4.02 A t  the  time formai disc ip l ine  is imposed or a t  any stcqe 

of the grievance prmedure, includirq the  complaint 
s tqe ,  a nurse is e n t i t l e d  to be represented by her nurse 
representative. In  the  case of suspension or discharge, 
the Hospital s h a l l  not i fy  the nurse of t h i s  r ight  in  
advance. 

7.03 I t  is the mutual desire of the parties hereto that 
complaints of nurses s h a l l  be adjusted as quickly a s  
possible, and it is understood that a nurse has no 
grievance unt i l  she has f i rs t  given her irrarrediate 
supervisor the opportunity of adjust i rg her canplaint. 
Such camplaint shall be discussed w i t h  her inmediate 
supervisor within nine (9) calendar days after the 
circumstances g i v i q  r ise  t o  it have occurred or q h t  
reasonably to have m e  to the a t ten t ion  of the nurse and 
f a i l i q  settlement within nine (9) calendar days,  it 
shal l  then be taken up as a grievance within nine (9) 
calendar, days f o l l m i r q  advice of her i m d i a t e  
supervisor 's  decision i n  the following m e r  and 
sequence : 

Step No. I 

The nurse may submit a wr i t tengr ievance  siqneil by the 
nurse to her inmiediate supervisor. The grievance shall 
be on a form referred to i n  Article 7.09 and s h a l l  
ident ify the nature of the grievance and the remedy 
m q h t  and should ident ify the  provisions of the 
Agreement which are alleged to be violated. The 
immediate supervisor will del iver  her decision i n  w r i t i q  
within nule (9) calendar days followirg the day on which 
the grievance was presented to  her. Fa i l i rq  sett lement,  
then: 

Step No. 2 

Within nine (9) calendar days fo l lowiq  the decision 
under Step No. 1, the nurse may submit the wri t ten 
grievance to the  Director of Nursirg or her desiqnate who 
w i l l  deliver her decision i n  w r i t i r q  within nine (9) 
calendar days f ran  the da te  on which the writ ten 
grievance was presented to her. The p a r t i e s  may, if they 
so desire, met to ,discuss the grievance a t  a time and 
place subtable  to both part ies .  Fa i l i rq  settlement, 
then: 
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7.04 

7.05 

Within nine (9) calendar days follawiq the decision i n  
Step W. 2, the grievance may be sutnnitted i n  wri t iq ta 
the Hospital Administrator or her designate. A metirg 
w i l l  then be held between the '&spital Administrator or 
her designate and the Grievance Canmittee within nine (9) 
calendar days of the sutmission of the grievance a t  Step 
No, 3 unless extended by qreement of the parties. I t  is 
understood and q r &  that a representative of the 
ûntario Nurses' Assxiation and the grievor may be 
present a t  the meetirg. I t  is further understood that 
the Hospital Administrator or her designate may have such 
counsel and assistance as she may desire a t  such meetiq. 
The decision of the Hospital shall be delivered i n  
writirg wi th in  nine (9) calendar days followirg Lle date 
of such meetiq. 

.., 

'3.06 

A complaint or grievance a r i s iq  directly between the 
Hospital and the Association concernirq the 
interpretation, application or al lqed violation of the 
Pgreement shall be originated a t  Step No. 3 wi th in  
fourteen (14) calendar days folluwiq the circumstances 
g i v i q  rise to the canplaint or grievance. It is 
expressly understood, however, that the provisions of 
this Article may not be used w i t h  respect to a grievance 
directly affectirg a nurse which such nurse could herself 
i n s t i t u t e  and the rqular  grievance procedure shall not 
be thereby bypassed. Agrievance by the Hospital s h a l l  
be filed w i t h  the m a l  President or her designee. 

Where a number of nurses have identical grievances and 
each nurse would be e n t i t l e d  to grieve separately they 
may present a group grievance i n  writirq identifyirg each 
nurse who is grievirq to the Director of N u r s i l q  or her 
designate within fourteen (14) calendar days after the 
circumstances g i v i q  rise to  the grievance have occurred 
or o q h t  reasonably to  have m e  to  the attention of the  
nurse (s) , The grievance shall then be treated as beiq 
initiated a t  Step No. 2 and the applicable provisions of 
this Article shall then apply w i t h  respect to  the 
processiq of such grievance. 

The release of a probationary nurse shall not be subject 
to  the grievance procedure unless the probationary nurse 
is released for exercisirq a right under this Pgreement. 
A claim by a nurse who has  completed her probationary 
period that she has bcen unjustly discharged or s u s p x l e d  
shall be treated as a grievance if a written statement of 
such grievance is lodyed by the nurse w i t h  the hospital 
at  Step No. 3 with in  seven (7) calendar days after the 
date the discharge or suspension is effect&, Such 
special grievance may be settled under the Grievance or 
Arbitration Procedure by: 



7 I 

7.07 

7.08 

7.09 

7.10 

(a) confirmiq the Hospital's action i n  dismissirq the 
nurse, or 

(b) reinstatiq the nurse with  or w i t h o u t  loss of 
seniority and with or w i t h o u t  f u l l  canpensation 
foE the t i m e  lost; or 

.2 (c) by any other arrargement which may be deemed just 
and equitable. 

The Hospital qrees  to prwide written reasons wi th in  a 
reasonable time to the affected nurse i n  the case of 
discharge or suspension and further qrees  that it w i l l  
not suspend, discharge,or otherwise discipline a nurse 
who has completed her probationary period, w i t h o u t  j u s t  
cause. 

F a i l i q  settlement under the foregoirg procedure of any 
grievance between the parties arisirq f rm the 
interpretation, application, administration or alleqed 
violation of this Pgreement, includirg any question as to 
whether a matter is arbitrable, such grievance m y  be 
submitted to arbitration as hereinafter provided. If no 
wri t ten request for arbitration is received within 
eighteen (18) calendar days after the decision under Step 
No. 3 is given, the grievance s h a l l  be deemed to have 
been abandoned. Where such a written request is 
postmarked wi th in  sixteen (16) calendar days after the 
decision under Step No. 3, it w i l l  be d e e d  to  have been 
received w i t h i n  t h e  time l i m i t s .  

U.1 qreements reached under the grievance procedure 
between the representatives of the Hospital and the 
representatives of the Asscciation w i l l  be final and 
b ind iq  u p n  the Hospital and the Association and the 
n u  ses . 
Association grievances shall be on t h e  form set out i n  
Appendix 3. 

When either party requests that any matter be s u h i t t e d  
to arbitration as provided i n  the forqoirq Article, it 
shall make such request i n  writirq addressed to the other 
party to this Pgreement, and a t  the same time name a 
nominee. Within seven (7) calendar days thereafter the 
other party shall name a nminee, provided, however, that 
if such party fa i ls  to  name a naninee as herein required, 
the Minister of Eabour for the Province of Ontario shall 
have  we^ to effect such appointment upon application 
thereto by the party invokiq the arbitration procedure. 
The tm nominees shall attempt to select by agreement a 
chairman of the Arbitration Board. I f  they are unable to 
q r e e  u p n  such a chairman within  a period of fourteen 



7.11 

7.12 .d 

7.13 

7.14 

7.15 

7.16 

7.17 

(14) calendar days, they shall 
of Labour for the Province 
chairman. 

No person may be appointed as 
involved in  an attempt to 
grievance . 
No matter may be submitted to 
been properly carried t h r q h  
Grievance Procedure. 

then request. the Minister 
of Ontario to  appoint a 

an arbitrator who has been 
negotiate or settle the 

arbitration which has  not 
all requisite steps of the 

The Arbitration Board shall not be authorized to  make any 
decision inconsistent with the provisions of this 
Pqreement, nor to alter, mdify, add to or amend any part 
of this Pqreement. 

The prcceedirqs of the Arbitration Board w i l l  be 
expedited by the parties hereto and the decision of the 
majority and where there is no majority the decision of 
the chairman will be final and b i n d i q  u p n  the parties 
hereto and the nurse or nurses concerned. 

Each of the parties hereto will bear the expense of the 
nominee appinted by it and the parties w i l l  share 
equally the fees and expenses, i f  any, of the chairman of 
the Arbitration Board. 

The time limits set out  i n  the Grievance and Arbitration 
Procedures herein are mandatory and failure to comply 
str ict ly w i t h  such time l i m i t s  except by the written 
qreement of the parties, shall result i n  the qrievance 
laeirg deemed to have been abandoned subject only to the 
prcrvisions of Section 44 (6) of The Labour Relations A c t .  

Wherever arbitration board is referred to i n  the 
qreement, the parties may mutually agree i n  wri t iq to  
substitute a siqle arbitrator for the arbitration board 
at  the t ime  of reference to arbitration and the other 
provisions referrirq to arbitration board shall 
appropriately apply. 

AKTICEE 8 - PROFESSICPJAL RESPONSIBILITY 
8.01 I n  the event that the Hospital assigns a number of 

patients or a workload to  an individual nurse or group of 
nurses such that she or they have cause to believe that 
she or they are beiq asked to perform mre w r k  than is 
consistent w i t h  proper patient carer she or they shall: 

(a) (i) Canplain i n  writiq to the 
Asscc i a t  ion-Hasp i tal with i n  
fifteen (15) calendar days of the alleged 
improper a s s i g m n t .  The chairman of the 

C a m  i t tee 



.., 
(ii) 

(iii) 

Asscciation-Hospital Ccmnittee shall 
convene a meetiq of the 
Association-Hospital Ccmnittee wi th in  ten 
(10) calendar days of the f i l j r q  of the 
canplaint. "he Cannittee shall hear and 
attempt to  resolve the conplaint to  the 
satisfaction of both parties. 

Fai l iq  resolution of the complaint within  
fifteen (15) calendar days of the meetirg 
of the Assmiation-Hospital Cmi t t ee  the 
ccmplaint shall be forwarded to an 
independent Assessmnt Caranittee camposecl 
of three (3) rqistered nurses; one chosen 
by the Ontario Nurses' Association, one 
chosen by the Hospital, and one chosen fran 
a panel of independent registered nurses 
who are well respected w i t h i n  the 
profession. me menber of the  Camnittee 
chosen fran the panel of indepndent 
registered nursss  shall act as Chairperson. 

The Assessment Cmi t t ee  shall set a date 
to conduct a hearing into the canplaint 
wi thin  fourteen (14) calendar days of its 
appointment and shall be empowered to 
investigate as is necessary and make what 
f i n d i q s  as are appropriate i n  the 
circumstances. The Assessment Cmi t t ee  
shall report its findings, i n  writirq, to  
the parties within thirty (30) calendar 
days following completion of its hearirq. 

(b) (i) Tke list of Assessment Camnittee 
Chairpersons is attached as Appmdix 4. 

me parties q r e e  that should a Chairperson 
be required, the Ontario Hospital 
Association and the Ontario Nurses' 
Association w i l l  be contacted. They w i l l  
provide the name of the prson to be 
utilized on the alphabetical listirq of 
Chairpersons. Tne name to  be provided w i l l  
be t h e  top name on the list of Chairpersons 
who has not been previously assigned. 

Shculd the Chairperson who is scheduled to 
serve decline when requested, or it becanes 
obvious that she would not be suitable due 
to connections w i t h  the Hospital or 
ammunity, the next person on the list w i l l  
be approached to act as Chairperson. 
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(ii) Each party w i l l  bear the cost of its own 
naninee and w i l l  share equally the fee of 
the Chairperson and whatever other expenses 
are incurred by the Assessrwnt Capnittee i n  
the performance of its responsibilities as 
set out herein. 

8.02. Orientation and In-service P r a j r m  
~ . *  

The Hospital reaqnizes the need for a Hospital 
Orientation Prqramne of such duration as it may deem 
appropriate t a k i r g  into consideration the n&s of the 
Hospital and the nurses involved. 

Before assignirq a newly hired nurse i n  charqe of a 
nursiq unit, the Hospital w i l l  f i r s t  provide orientation 
both to the Hospital and to such nursiq unit.  It is 
understood that such nurse may be assigned to  any tour as 
part of her orientation prqramne, pravidiq such 
assignment is i n  accordance with any schedulirq 
rfgulations or objectives contained i n  the appendix of 
local provisions which forms part of this Collective 
XJ reement. 

8.04 

8.05 

8.86 

8.07 

Nurses recalled fran layoff under Article 10.07 (a) I 
nurses whose probationary period has been extended under 
Article 10.OlI and nurses who are transferred on a 
permanent basis may be provided any orientation 
determined necessary by the Hospital. A request by such 
a nurse for orientation shall not be unreasonably denied. 

Both the Hospital and the Association reaqnize their 
joint responsibility and m i t m e n t  to provide, and 
to participate in,  in-service education. The Association 
supports the principle of its members' responsibility for 
their awn professional developnent and the Hospital w i l l  
endeavour to provide PrqrarrPTles related to the 
requirements of the Hospital. Available prqrammes w i l l  
be publicized. 

The delqation of Added Nursirg S k i l l s  and Sanctioned 
Wkal A c t s  (Special Procedures) to  nurses shall be i n  
accordance w i t h  guidelines established by the College of 
Nurses frm time to time and any approved Hospital policy 
related thereto. 

When a nurse is on duty and authorized to  attend any 
in-service p r q r m  within the Hospital and durirq her 
rqularly scheduled working hours, she shal l  suffer  no 
loss of regular pay. When a nurse is required by the 
Hospital to attend courses outside of her rqularly 
scheduled mrkirq hours she shall be paid for a l l  time 
spent i n  attendance on such courses a t  her rqular 
straight time hourly rate of pay. 
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', 6 AKFICYX 9 - ACCESS TO FILES 

9.01 A wpy of any completed evaluation which is to be placed 
i n  a nurse's f i le shall be f i r s t  reviewed w i t h  the nurse. 
The nurse shall in i t ia l  such evaluation as havirq been 
read and shall have the opportunity to  add her views to  
such evaluation prior to it beirg placecl i n  her f i le ,  
It is understood that such evaluations do not i n  
themselves mnstitute disciplinary action by the Hospital 
rqainst the nurse. That is not to  say that they may not 
be used to  support discipline for continued substandard 
or inccmpetent performance. Each nurse shall have 
reasonable access to her f i l e  for the purposes of 
reviewirg any evaluations or formal disciplinary 
notations contained therein i n  the presence of her 
supervisor. A copy of the evaluation w i l l  be pruvided to 
the nurse a t  her request. 

.J 

9.02 Any letter of reprimand, suspension or other sanction 
will. be removed frun the record of a nurse twenty-four 
(24) mnths followiq the receipt of such letter,  
suspension or other sanction prcnrided that the nurse's 
record has been discipline free for such twenty-four (24) 
mnth  period. 

mcLE 10 - SENIORITY 

10.01 (a) Newly hired nurses  shall be considered to be on 
probation for a period of sixty (60) tours worked 
fran date of last hire (450 hours of work 
for nurses whose rqular  hours of work are other 
than the standard work d a y ) .  I f  retaineil after 
the probationary period, the nurse shall be 
credited w i t h  seniority fran date of last hire. 
W i t h  the written consent of the Hospital, the 
probationary nurse and the President of the Local 
Association or her designate, such probationary 
period may be extended. Where the Hospital 
requests an extension of the probationary period, 
it will provide notice to the Assxiation a t  least 
fourteen (14) calendar days prior to  the expected 
date of expiration of the ini t ia l  probationary 
perid. I t  is unders td  and qreed that any 
extension to the probationary period w i l l  not 
exceed an additional sixty tours (450 hours) 
worked and, where requested, the Hospital will 
advise the nurse and the Association of the basis 
of such extension. 

(b) A nurse who transfers frun casual or rqular  
part-time to full-time status shall not be 
required t o  serve a prcbationary period where she 
has previously ccmpleted one since her date of 
last hire. Where no such probationary period 
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has been served, thenumber of tours worked 
(hcurs worked for nurses  whose regular hours of 

work are other than the standard work day) d u r i q  
the nine m n t h s  imwdiately precedirq the  
t ransfer  shall be credited tuwards the 
probationary period. 

10.02 A seniori ty list s h a l l  be established for a l l  
..I full-time nurses mvered by t h i s  Pqreement who have 

carrpleted the i r  probationary period. For information 
purposes only, the names of a l l  full-time probationary 
nurses s h a l l  be included i n  the seniori ty list. A copv 
of the current senior i ty  list w i l l  be f i l e d  with the 
President of the L e a l  Association or her des9nate on 
request but n o t m r e  frequently than once every s ix  (6) 
months a t  a t i m e  to be determined locally. A aqy of 
the seniori ty list s h a l l  also be posted a t  the same time. 

10 03 

10.04 

Seniority s h a l l  be retained by a nurse i n  the event that 
she is transferred fran full-time to part-time or v ice  
versa, or i n  the event she is transferred f r m  casual to 
rqu la r  part-time. For the  purposes of the  application 
of seniority, i f  any, under the Pqreemnt  but not for the 
purpses of service under any provisions of t h e  
Collective I%J reement (save as  evpressly provided 
otherwise i n  this Pgreement), a nurse whose s t a t u s  is 
charqed from ful l- t ime to part-time s h a l l  receive credit 
for  her senior i ty  on the  basis of 1500 hours worked for 
each year of full- time seniority.  A nurse whose s t a t u s  
is charged fran part-time to ful l- t ime shall receive. 
credit for her seniori ty on the basis of one (1) year of 
senior i ty  for each 1500 hours worked. Any time worked i n  
excess of an equivalent s h a l l  be pro-rated a t  the time of 
transfer  - 
If  a nurse's absence withcut pay fran the Hospital 
inc lud iq  absences under Article 11, Leaves of Absence, 
exceeds t h i r t y  (30) continuous calendar days she w i l l  no t  
accumulate seniori ty or service for any purposes under 
the Collective Pgreement for  the period of the  absence i n  
excess of t h i r t y  (30) mntinuous calendar days unless 
otherwise provided and the nurse w i l l  responsible 
for f u l l  payment of any subsidized employee benefi ts  in 
which she is en t i t l ed  to par t ic ipa te  d u r i q  the period of 
absence. In  the case of unpaid approved leaves of 
absence i n  excess of t h i r t y  (30) continuous calendar days 
a nurse may arraqe with the H o s p i t a l  to prepay the f u l l  
premium of any applicable subsidized benefi ts  durirq the  
period of leave i n  excess of thi r ty  (30) continuous 
calendar days to  ensure her con t inu iq  coverage. 

Nurses presently enjoyirq the accumulation of seniori ty 
for greater  periods s h a l l  continue to receive such 
seniori ty k n e f i t s  while employed by the Hospital. 
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A nurse s h a l l  lose a l l  service and seniority and shall be 
deemed to  have terminated i f  she: 

leaves of her own acaxd; 

is discharged and the discharge is not reversed 
t h r a q h  the grievance or arbitration procedure; 

has  been laid off for 
seniority or twenty-four (24) calendar mnths 

the lesser of her l e q t h  of 

refuses to continue to work or return to  work 
duriq an emergency which seriously affects the 
Hospital's ability to provide adequate patient 
care, unless a satisfactory reason is given to the 
Hospital; 

is absent  fran scheduled work for a period of 
three (3) or mre consecutive mrkirq days without 
notifyirq the Hospital of such absence and 
providirq a reason satisfactory to  the Hospital; 

fai ls  to return to work (subject to  the provisions 
of 10.05 ( e ) )  upon termination of an authorized 
leave of absence w i t h o u t  satisfactory reason or 
u t i l i z e s  a leave of absence for purpses other 
than that for which the leave was granted; 

fa i ls  upon beiq notified of a recall to  s igni fy  
her intention to return within five (5) calendar 
days after she has received the notice of recall 
mailed by rqistered mail to the last known 
address acmrdirq to  the records of the Fbspital 
and fa i ls  to  report to work within Seven (7) 
calendar days after she has received the notice of 
recall or such further period of time as may be 
-reed u p n  by the parties. 

Where a permanent vacancy occurs i n  a 
classification within  the bargainiq unit  or a 
new position wi th in  the b a q a i n i q  unit is 
established by the Hospital, such vacancy shall 
be posted for a period of seven (7) consecutive 
calendar days. Nurses i n  this bargainirq unit  and 
nurses i n  another CNA bargainiq uni t  a t  the 
Hospital, i f  any, may make written application for 
such vacancy within the seven (7) day pe r id  
referred to herein. Subsequent vacancies created 
by the f i l l i r g  of a posted vacancy need no t  be 
postea. 

A nurse may make a written request for transfer 
by advising the Hospital and filirq a Request 
for Transfer form indicatiq her name, 
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qualifications, experience, present area of 
assignment, seniority and requested area of 
assignment. A Request for Transfer shall b e m  
active as of the date it is received by the 
Hospital and shall remain so u n t i l  December 31 
follawirg. Such requests w i l l  be mnsidered as 
applications for posted vacancies and subsequent 
vacancies created by the f i l l i q  of a posted 
vacancy. Applications by a nurse for a Request 
for Transfer shall be limited to four (4) areas a t  
any one time. 

A list of vacancies f i l l e d  i n  the precedirq 
mnth  under Articles 10.06 (a) and (b) , and 
the names of the successful applicants, w i l l  
be posted, witha cow provided to the 
Association. 

(c)  Nurses shall be selected for positions under 
either 10.06 (a) or (b) on the basis of their 
s k i l l ,  ability, experience and qualifications. 
Where these factors are relatively equal 
m q s t  the nurses considered, seniority shall 
govern providirq the successful applicant, i f  any, 
is qualified to perform the available work within  
an appropriate familiarization period. \fiere 
seniority governs, the mt senior applicant fran 
the bargainiq u n i t  i n  which the vacancy arose, i f  
any, shall be selected. Where the applicant has 
been selected i n  accordance w i t h  this Article and 
it is subsequently determined that she cannot 
satisfactorily perform the job to which she was 
prmted,  the Hospital w i l l  attempt, durirq the 
f i r s t  thirty (30) days fran the date on which the 
nurse was f i r s t  assigned to  the vacancy, to  return 
her t o  her former job, and the f i l l i q  of the 
subsequent vacancies w i l l  likewise be reversed. 

(d) Vacancies which are not expected to exceed s i x t y  
(60) calendar days and vacancies caused due to 
illness, accident, leaves of absence (includirq 
maternity) may be f i l led a t  the discretion of 
the Hospital. I n  f i l l i r g  such vacancies 
consideration shall be given to  rqular  part-time 
nurses i n  the bargainiq u n i t  on the basis of 
seniority who are qualified to  perform the wrk i n  
question prior to  u t i l i z i q  non-bargainirg unit  
nurses supplied by an agency or rqis t ry .  It is 
understood, bwever, that where such vacancies 
OCCUK on short notice, failure to offer part-time 
nurses such work shall not result i n  any claim for 
pay for time not worked while proper arrarqements 
are made to  f i l l  the vacancy. Upon mpletion of 
the temporary vacancy, the Hospital w i l l  return 
the replacirq nurse to her former status. 
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(e) The Hospital shall have the right to f i l l  any 
permanent vacancy on a temporary basis u n t i l  the 
postirg procedure or the Request for Transfer 
procedure provided herein has been camplied w i t h  
and arraqemnts have been made to permit the 
nurse selected to f i l l  t h e  vacancy to be asskjnd 
to the job. 

. ., 
(f) A nurse selected as a result of a posted vacancy 

or a Request for Transfer need not be considered 
for a further permanent vacancy for a period of up 
to six (6) m n t h s  f rm the date of her selection. 

(a) A layoff of nurses shall be made on the basis of 
seniority provided that the nurses who are 
en t i t l ed  to r a i n  on the basis of seniority are 
qualified to perform the available work. Subject 
t o  the foregoiq, probationary nurses shall be 
f i r s t  laid off. 

Nurses shall be recalled i n  the order of 
seniority, unless otherwise ;greed between the 
Hospital and Local Association, provided that the 
nurse is qualified to perform the available work. 

(b) Where a vacancy occurs i n  a position followirg a 
Payoff hereunder as a result of which a nurse had 
been transferred to another position, the affected 
nurse w i l l  be offered the opportunity to return to  
her former position providirq such vacancy occurs 
within s ix  (6) mnths  of the date of layoff. Where 
the nurse returns to her former cosition, there 
s h a l l  be no obligation to consider the vacancy 
under Article 10.06. Where the nurse refuses the 
opportunity to  return to her former position, she 
shall advise the Hospital i n  writiry. 

(c) N o  reduction i n  the hours of work shall take  place 
to  prevent or reduce the impact of a layoff 
w i t h o u t  the a n s e n t  of the Association. 

(d) All r q u l a r  part-time and full- time nurses 
represented by the Association who are on layoff 
w i l l  be given a job opportunity i n  t h e  full-time 
and rqular  part-time catqories before any new 
R U ~ W  is hired into either catqary. 

a0 e 08 In  the event of a propxed layoff a t  the Hospital of a 
permanent OK Porg-term nature, the Hospital w i l l :  

(a) provide the local Association w i t h  no less than 
thirty (30) calendar days' notice of such layoff 
and 
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(b) met w i t h  the local Association to  review the 
follcwirq : 

(i) the reasons causirq the layoff; 

(ii) the service which the Hospital w i l l  
undertake after the  layoff; 

(iii) the method of implementation includirq the 
areas of cut-back and the nurses to  be laid 
off. 

I n  the event of a proposed layoff a t  the hospital which 
is not of a permanent or loq  term nature or a bed 
cut-back or a cut-back i n  service which w i l l  result i n  
displacement of staff, the Hospital w i l l  provide the 
local Association w i t h  reasonable notice. I f  requested, 
the Wspitalwill meet w i t h  the k c a l  Association to 
review the reasons and expected duration of the bed 
cut-back or cut-back i n  service, realignments of service 
or staff and its effect on nurses i n  the  bargainirq unit. 

Any qreement between the Hospital and the &a1 
Assxiation resultirg fran the review above mncernirq 
the method of implementation w i l l  take precedence over 
the terms of this Article. No t i ce  of layoff s h a l l  be i n  
accordance w i t h  the provisions of the Bnployment 
Standards Act. 

(a) A nurse w h o  is transferred to a position outside 
of the bargainirg uni t  shall, subject to (b) 
below, retain, b u t  not accumulate, her seniority 
held a t  the time of the transfer. I n  the event 
the nurse is returned to a pxi t ion i n  the 
bargainirg u n i t  she shall be credited w i t h  the 
seniority held a t  the time of transfer and resume 
accumulation fran the date of her return to  the 
bargaining uni t .  

(b) I n  the event that a nurse is transferred out of 
the bargainiq un i t  under (a) above for a specific 
tern or task which does not exceed a period of six 
( 6 )  mnths or an academic year and is returned to  
a position i n  the bargainiq un i t ,  she shall not 
suffer any loss of seniority, service or benefits. 
It is understood and q r e d  that a nurse may 
decline such offer t o  transfer and that the period 
of tim referred to  above may be extended by 
rqreement of the parties. 

10 * 10 (a) Head nurses and supervisors excluded fran the 
baqainiq u n i t  shall not perform duties normally 
performed by nurses i n  the  baqainirg unit which 
shall directly cause or result i n  the layoff, loss 
of seniority or service or reduction i n  benefi ts  
to nurses i n  the barqainirq unit. 
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(b) The Raspital. s h a l l  not contract out  any work 
usually performed by members of this bargaining 
unit i f ,  as a r e s u l t  of such mntrac t i rq  out,  a 
lay-off of any employees other than casual 
part-time employees follaws. Contrac t iq  o u t  to 
an Ettiplayer who is organized and who w i l l  employ 
the employees of the bargain iq  un i t  who would 
otherwise be laid off is not a breach of this 
provision. This clause w i l l  not apply to the a? 
hoc use of iqency or registry nurses for sirqle 
shift amerqe of vacancies due to illness or 
leaves of absence. 

m 1: In the bargain iq  un i t s  where full- time and part-time 
nurses are both empl-ed, seniori ty lists and layoff and 
recall r igh t s  of part-time nurses shall be separate fran 
ful l- time nurses. 

NuIE 2: The seniori ty list referred to i n  Section 10.02 shall  
that is current ly provided include any other information 

to the Association. 

AKPIcLE 11 - LEAVES OF ABSENCE 

11.01 Written requests for a personal leave of absence without 
pay w i l l  be axsidered on an individual basis by the 
Director of Nursirq or her designee. Such requests are 
to be given as far in  advance as Ipssible and a written 
reply w i l l  be given w i t h i n  fourteen (14) days; except i n  
cases of emergency i n  which case a reply will be given as 
scan as possible. Such leave shall  not be unreasonably 
withheld. 

11.02 Leave for Association Business  

The Hospital qrees  to g ran t  leaves of absence, without 
pay, to nurses selected by the Association to  attend 
Association business includirg conferences, conventions 
and Provincial Camittee meetirgs. The cumulative total 
leave of absence, the m t  of notice, the number of 
nurses that may be absent a t  any one time and f r m  any 
one area and the nllITtber of days is set out in  the 
Appndix of bcal Provisions. Duriaq such leave of 
absence, the nurse 's  salary and applicable benefi ts  s h a l l  
be maintained by the Hospital and the 1ocalAssociation 
q r e e s  to reimburse the Hospital i n  t h e  amount of the 
dai ly  rate of the nurse except for Provincial Cannittee 
meetirgs which w i l l  be reimbursed by the Association. 
The Rospital w i l l  b i l l  the local Association within a 
reasonable period of time. 



11'. 03 Leave, Board of Directors 

11 e 04 

11.05 

A nurse who is elected to the Board of Directors of the 
Ontario Nurses' Association, other than to the of f i ce  of 
President, shall be granted leave of absence withcut p y  
up to a total of f i f t y  (50) days annually, or up to one 
hundred (100) days annually i f  the nurse is the 
Secretary4'reasurer or the Pr esident-elect . 

..' Notwithstandirg Article 10.04, there s h a l l  be no loss of 
seniori ty or service durirq such leave of absence. Leave 
of absence under t h i s  provision s h a l l  be i n  addition to  
the Association leave pravided i n  Article 11.02 above. 
rXlrirq such leave of absence, the nurse's salary and 
applicable benefi ts  s h a l l  be maintained by t he  Hospital 
and the Association qrees to reimburse the  Hospital i n  
the m u n t  of the f u l l  cost of such sa lary  and applicable 
benefi ts  , 

Leave, President, 0.N.A. 

Upon application i n  writirg by the Association on behalf 
of the nurse to the Mspital, a leave of absence s h a l l  be 
granted to such nurse elected to  the office of President 
of the Ontario Nurses' Association for a period of up to  
t m  (2) consecutive years, Notwithstanding the 
provisions of Section 10.04, there s h a l l  be no loss of 
service or senior i ty  durirg such leave of absence, Durirg 
such leave of absence, the nurse's salary and applicable 
benefi ts  shal l  be maintained by the Hospital and the 
Association qrees to rewurse the Hospital i n  the 
amxlnt of the f u l l  mst of such salary and applicable 
benefits. It is understood, however, that dur i rq  such 
leave the nurse s h a l l  be deemed to be an employee of the 
Chtario N u r s e s '  Association, The nurse qrees to  notify 
the Hospital of her intention to  return to work a t  least 
two (2) weeks prior to the date  of such return. 

Bereavement Leave 

A nurse who notifies the Hospital as soon as possible 
fo l lmiq  a bereavement shall be qranted three (3) 
msecutive workirq days off wi thou t  loss of her r q u l a r  
pay for her scheduled hours, i n  conjunction with the day 
of the funeral i n  order that the nurse may make the  
a r r q e m e n t s  for and/or attend the funeral of a member of 
her itmediate family. "Immediate family" means parent, 
brother, sister, spouse, son,  d a q h t e r ,  son-in-law, 
daq h ter-in-law , mther-in-law, father-in-law, 
brother-in-law, sister-in-law, grandparent or g randchilrl. 
Where a nurse does not qual ify under the above-noted 
oonditions, the Hospital may nonetheless g ran t  a paid 
bereavement leave. The Hcspital, i n  its discret ion,  may 
extend such leave with or without pay. 



Jury & Witness Duty 

I f  a nurse is required to serve as a juror  i n  any cou r t  
of law, or is required to at tend as a witness i n  a cou r t  
proceedirq i n  which the Crown is a party, or is required 
by subpena to attend a cou r t  of law or coroner's inquest 
i n  connection w i t h  a case a r i s i rq  fran the nurse's dut ies  
a t  the Hospital, the nurse s h a l l  not lose rqu la r  pay 
because of such attendance provided #at the nurse: 
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(a) n o t i f i e s  the Hospital immediately on the nurse's 
not i f ica t ion  that she w i l l  be required to  attend 
court; 

(b) presents proof of service requirirg the nurse 's  
attendance ; 

(c) deposits w i t h  t he  Hospital the f u l l  amount of 
canpensation received excludirq milewe, 
travell iq and meal allowances and an official 
receipt where available.  

Where a nurse is scheduled to  work on a night s h i f t  prior 
to a day of jury duty, the Hospital w i l l  attempt to 
reschedule the nurse's s h i f t  to include the t i m e  spent a t  
such hearing. It is understood that any reschedulirq 
s h a l l  not result i n  the payment of any premium pay to 
that nurse. 

Where-the Hospital is unable to reschedule the nurse and, 
as a resu l t ,  she is required to attend jury duty durirq 
other than her r q u l a r l y  scheduled paid hours, she shal l  
be paid for a l l  hours actua l ly  spent a t  such heariq a t  
her straight time hourly rate subject to (a), (b) ,  and 
(c) above. 

Il.07 Maternity Leave 

(a) Maternity leave w i l l  be granted i n  accordance w i t h  
the provisions of the Ehplqment Standards A c t ,  
except where amended i n  this provision. 

(b) The service requirement for e l i g i b i l i t y  for 
maternity leave shal l  be twelve (12) mnths  of 
continuous service. 

(c) The nurse s h a l l  give wr i t ten  not i f ica t ion  a t  least 
one (1) mnth i n  advance of the date of 
cwnmencementof such leave and the expected date 
of return, 

(a) me nurse has the r ight  to  extend the maternity 
leave to s ix ( 6 )  mnths i n  total. Written notice 
by the nurse to extend the maternity leave w i l l  be 
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given a t  least two  (2) weeks prior to the 
termination of the initially approved leave. This 
notice requirement w i l l  be shortened i n  
circumstances where medical amplications occur i n  
the two (2) weeks prior to the termination of the 
initially approved leave. 

The nurse shall re-confim her intention to  return 
to work on the date originally appruved i n  
subsection (c) or (d) above by written 
notification received by the Hospital a t  least t w o  
(2) weeks i n  advance thereof. The nurse shall be 
reinstated to her former position unless the 
p i t i o n  has been discontinued i n  which case she 
shall be g iven a comparable job. 

Nurses newly hired to replace nurses who are on 
approved maternity leave may be released and such 
release shall not be the subject of a grievance or 
arbitration. If retained by the Hospital, the 
nurse shall be credited w i t h  seniority frcm date 
of hire subject to  successfully cunpletiq her 
probationary per id. 

The Hospital w i l l  cutline to  nurses hired to  f i l l  
such temprary vacancies the circumstances giv i rg  
rise to  the vacancy and the special conditions 
relatirq to  such employment. 

me Hospital may request a nurse to commence 
maternity leave a t  such time as the duties of her 
p i t i o n  cannot reasonably be performed by a 
prqnant w c c ~ n  or the performance or 
non-performance of her work is materially affected 
by the pregnancy. 

Adoption Leave 

(a) Where a nurse w i t h  a t  least twelve (12) mnths of 
oontinuous service l q a l l y  adopts a chi ld ,  such 
nurse shall be e n t i t l e d  t o  a leave of absence, 
w i t h o u t  pay, for a period of up to  six (6) mnths 
duration, consideration beiq given to  any 
requiremnts of adoption authorities. h e  nurse 
shall advise the Hospital as far i n  advance as 
possible w i t h  respect to  a prospective adoption 
and shall request the leave of absence, i n  
writirg, upon receipt of anfirmation of the 
pendirq adoption. I f ,  because of late receipt of 
anfinnation of the pendirq adoption, the nurse 
finds it hpssible to request the leave of 
absence i n  writirg the request may be made 
verbally and subsequently verified i n  writirq. 
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(b) The nurse shall be reinstated to her former 
position, unless her former position has been 
discontinued, in which case she shall be given a 
comparable job. 

(c) Nurses newly hired to replace nurses wfio are on 
approved adoption leave may be released and such 
release shall not be the subject of agrievance or 
arbitration. If retained by the Hospital, the 
nurse shall be credited with seniority fran date 
of hire subject to successfully canpletirg her 
probationary period. 

./ 

'Ihe Hospital will outline to nurses hired to fill 
such temporary vacancies, the circumstances g ivim 
rise to the vacancy, and the special conditions 
relatiq to such employment. 

11.09 Education have 

1%. 10 

(a) Leave of absence, without pay, for the purposes of 
further education directly related to the nurse's 
employment with the Hospital may be granted on 
written application by the nurse to the Director 
of Nursiq or her designate. Requests for such 
leave will not be unreasonably denied. 

(b) A nurse shall be entitled to leave of absence 
without loss of earnirqs fran her regularly 
scheduled workiq haxs for the purpose of writirg 
any examinations required in any reaqnized course 
in which nurses are enrolled to umrade their 
nursirq qualifications. 

Professional leave with pay will be grant& to nurses who 
are elected to the College of Nurses to attend regularly 
scheduled meetiqs of the College of N u r s e s .  

Any employee who is on an authorized leave of absence as of the date of 
the award, shall be entitled to continue the leave in amrdance with 
the tern thereof. 

m P: Provisions in existiq Collective Agreements providirg 
for paternity leave shall be continued in effect and 
added to the above provisions in such Collective 
Pg reements. 

NolE 2: Provisions in existirg Collective p4 reements providiq 
for the off to study for College of Nurses examinations, 
to write rqistration examinations or examinations for 
courses of study related to employment shall be continued 
in effect and added to the above provisions in such 
Collective Pq reements 
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, A€&cLE 12 - SICK LEAVE AND LCNWERM DISABILITY 

The Hospital w i l l  assume total responsibility for 
providirg and fundirg a short-term s i c k  leave plan a t  
least equivalent to  that described i n  the 1980 Fbspitals 
of Ontario Disability I n m  Plan brochure. 

' e 12.01 

12.02 

12.03 

The Hospital w i l l  pay 75% of the bi l led  premium towards 
mverqe of eligible employees under the lorq-term 
disability portion of the Plan (HOODIP or an equivalent 
plan). The employee w i l l  pay the balance of the bi l led  
premium thfoqh payroll deduction. For the purpose of 
transfer to the short-term portion of the disability 
prqranane, employees on the payroll as of the effective 
date of the transfer w i t h  three (3) months or mre of 
service shall be deemed to have three (3) mnths of 
service. For the purpose of transfer to  the lorg-term 
portion of the disability p r q r m ,  employees on the 
active payroll as of the effective date of the transfer 
w i t h  one (I) year or mre of service shall be deemed to 
have one (1) year of service. 

L.# 

Effective the f i r s t  of the mnth following the transfer, 
a l l  existiq s i c k  leave plans i n  the participatiq 
Rospitals shall be terminated and any prwisions relatirq 
to such plans shall be n u l l  and void under the respective 
mllective rqreements except as to those provisions 
re la t iq  to  payout of unused sick leave benefits which 
are specifically dealt w i t h  hereinafter. 

Fxistirg s i c k  leave credits for each empluyee shall be 
converted to  a s i c k  leave bank to  the credit of the 
employee. The sick leave bank shall mntain the unused 
s i c k  leave days to the credit of the nurse on the 
effective date of the transfer to the plan set out i n  
Article 12.01. The " sick leave bank" shall be utilized 
to: 

(a9 supplement payment for s i c k  leave days under the 
new plan whichwouldotherwisebe a t  less than 
f u l l  wqes, and 

where a payout. prwision existed under the former 
sick leave plan i n  the Collective Agreement, 
payout shall be made on the termination of 
employment, or i n  the case of death, to the 
nurse's estate. The mmnt  of t h e  myout s h a l l  be 
a cash settlement a t  the nurse's then current 
salary rate for any unused s i c k  credits to the 
maximum provided under the s i c k  leave plan i n  
which she participated as -of the date of this 
award; 



(c) where, as of the effective date of transfer, an 
, I  employee d&s not have the required service to 

qualify for payout on termination, her existirq 
sick leave credits as of that date shall 

.I 

, 
. -  

12.04 

12.Q5 

12.06 

nevertheless be converted to  a s i c k  leave bank i n  
amrdance w i t h  the forqoirg and she shall be 
entitled to  the same cash out provisions as set 
out i n  parqraph (b) above pruvidirq she 
subsequently achieves the necessary service to 
qualify her for payout under the axditions of the 
s i c k  leave plan i n  which she participated as of 
the date of this award; 

(a) where a payout provision existed under the former 
s i c k  leave plan i n  the Collective Mreement, a 
nurse who, as of the date of this award, has 
accumulated s i c k  leave credits and is prevented 
fran wrkirq for the Hospital on a c m t  of an 
occupational illness or accident that is 
r e q n i z e d  by the Workers' Canpensation Board as 
axnpensable within t h e  meanirq of The Workers' 
Canpensation Act, the Hcspital, on application 
fran .the nurse, w i l l  supplement the award made by 
the Workers' Canpnsation Board for loss of wqes 
to the nurse by such amount that the award of The 
Workers' Cunpnsation Board for loss of wqes, 
together w i t h  the supplementation of the Hospital, 
w i l l  equal one hundred (100) per cent of the 
nurse's net earnirgs to  the limit of the nurse's 
accumulated s i c k  leave credits. Nurses may 
utilize such sick leave credits while awaitirg 
approval of a claim for Workers' Canpensation. 

There s h a l l  be no pay deduction fran a nurse's regular 
scheduled tour when a nurse has canpleted any portion of 
the t a r  prior to goiq on s i c k  leave benefits or 
Workers' Canpensation benefits. 

Nurses returnirg to work fran an illness or injury 
canpensable under Workers' Ccmpensation will be assiqned 
light work as necessary, i f  available. 

A nurse who transfers from full-time to  part-time may 
elect to retain her accumulated s i c k  leave credits to  be 
uti l ized duriq part-time or subsequent full- time 
employment as provided under the s i c k  leave plan i n  which 
she participates as of the date of this award. 

Any dispute which m y  arise aancerniq a nurse's 
ewt i t l enmt  to short-term OK long-term benefits under 
HOODIP may be subjest togrievance and arbitration under 
the provisions of this Pgreement. 



12.08 Nurses presently employed who a r e  covered by a low-ten 
d i s a b i l i t y  plan i n  effect as of the date of this award, 
may elect to be covered by HOODIP or to continue their 
present m v e r q e .  

12.09 The Hospital further q r e e s  to pay employees an m u n t  
equal to any loss of benefits under HOODIP for the f i rs t  
two days of the fourth and subsequent period of absence 
i n  any calendar year. ..* 

12.10 mr iq  the term of operation of t h i s  Collective 
% r e a n t ,  the Hospitals w i l l  meet and m n s u l t  with the 
Association w i t h  the view to assistirq the parties i n  the 
next set of n q o t i a t i o n s  to improve the benefit  coverqe  
provided by HOODIP. 

12.11 The Hospital w i l l  not ify each nurse  of the munt of 
unused s i c k  leave i n  her bank annually. 

13 01 The follcwirg provision des igna t iq  rqu la r  hours on a 
da i ly  tour and r q u l a r  da i ly  tours over the nursing 
schedule determined by the Hospital s h a l l  not be 
a n s t r u e d  to  be a guarantee of the hours of work to  be 
performed on each tour or durirg each tcur schedule. 

Subject to Article 13.02 below: 

(a) (i) The normal daily tcur s h a l l  be seven and 
one-half (7  1/2) consecutive hours i n  any 
twenty-four (24) hour period exclusive of 
an unpaid one-half (1/2) hour mal period, 
it beirg understood that a t  the chaqe of 
tour there w i l l  nonal ly  be additional t i m e  
required for r e p o r t i q  which shall be 
considered to be part of the normal daily 
tour, for  a period of up to f i f t een  (15) 
minutes' duration. Should the reportirq 
time extend beyond f i f t e e n  (15) minutes, 
however, the e n t i r e  period shall be 
aonsidered overtime for the  purposes of 
payment under Article 14. 

(ii9 N u r s e s  who work on an extended tour shall  
receive an additional unpaid meal period. 

(b) Nurses s h a l l  be e n t i t l e d ,  subject to the 
exigencies of pat ient  care, to relief periods 
dwiq the  tcur on the basis of f i f t e e n  (15) 
minutes fo r  each half tour. The schedul iq  of 
mal perids and relief periods shall be 
determined by lccal negotiation, 
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13.02 

(c) The r q u l a r  dai ly tours of duty of a nurse shall 
a v e r q e  five (5) days per week over the nursirg 
schedule determined by the Bspital. N u r s i r q  
schedules sha l l  be determined by local 
negotiation. Nurses i n  the bargain iq  uni t  
e r g q e d  i n  t e a c h i q  i n  Schools for R.N.A.’s shall 
work a f lexib le  schedule, Wnday to  Friday, 
averqiirg 37 1/2 hours per week over the  schedule 
to be determined by local negotiation. 

(a) Where a nurse notifies her supxvisor  that she has 
been or w i l l  be unable to t a k e  the normal lunch 
break due to  the requirement of p rov id iq  pa t ient  
care, such nurse shal l  be paid t i m e  and one half 
her rqu la r  s t r a igh t  t i m e  hourly r a t e  for a l l  time 
worked i n  excess of her normal dai ly  hours. 

Where nurses are ncw workirg a loqer daily t a w ,  the 
provisions set out  i n  this Article governirg the  regular 
hours of work on a daily t a r  s h a l l  be adjusted 
accordiq  ly. The introduction or discontinuance of 
lorger daily tours  s h a l l  ke determind by local 
nej ot i a t  ion. 

14.01 If a nurse is authorized to work i n  excess of the  hours 
referred to i n  Article 13.01 (a) or (c) , she shall 
receive overtime premium of one and o n e h a l f  times her 
r q u l a r  straight time hourly rate. Notwithstandirg the 
forqoirq, no o v e r t i m  premium s h a l l  be paid for a period 
of less than f i f t een  (15) minutes of overtime work where 
the nurse is ergqed i n  reportirq functions a t  the end of 
her normal da i ly  tour. If authorized overtime amcunts to 
f i f t e e n  (15) minutes or more, overtime premium s h a l l  be 
mid for  the total period i n  excess of the normal daily 
tour. Overtime premium w i l l  not  be duplicated for the 
same hours worked under Article 13.01 (a) and (c) nor 
sha l l  there be any pyramidirg w i t h  respect to any other 
p ~ t d m  payable under the provisions of this Collective 
Pgreement. Nothirg herein w i l l  d i s e n t i t l e  the nurse to  
payment of the normal tour d i f f e r e n t i a l  provided herein. 
For purpose of c la r i ty ,  a nurse who is required to work 
on her scheduled day off s h a l l  receive overtime premium 
of one and one-half times her r q u l a r  straight tim 
hourly rate.  The Hospital q r e e s  that i f  the Collective 
Pqreemgnt. provided a grea ter  overtime premium for 
o v e r t h e  work immediately prior to t h i s  Pqreement, the 
Mospital w i l l  mntinue to pay such g rea te r  overtim 
p~emium. This is not intended to e n t i t l e  the nurse to be 
paid for work performed while e q q e d  i n  the r e p r t i r g  
functions as provided herein. 
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f 14-02 N o t w i t h s t a n d i q  the forqoirg, overtime will not be paid 
for additional. hours worked d u r i q  a twenty-four (24) 
hour period e i t h e r  as a r e s u l t  of charqe i n  tour  on the 
request of a nurse or a chaqe-over to  day l igh t  savim 
fran standard time or vice versa or an exchqe  of tou r s  
by two nurses. 

Work scheduled by the Hospital to  which a premium is 
at tached under schedulirq regu la t ions  contained i n  the 
Col lec t ive  Pgreements and set ou t  i n  t h e  Appendix of 
Local Provis ions  s h a l l  be paid a t  one and one-half times 
the  nurse ' s  r q u l a r  s t r a i g h t  t i m e  hourly rate or as 
otherwise pravided. 

..2 

14.03 

14.04 

14.05 

14 06 

14.09 

14.08 

Where a nurse is required to  work on a paid holiday or on 
an overtime tcur or on a tax that is paid a t  t h e  rate of 
time and one-half her  r q u l a r  s t r a i g h t  tim hour1.y rate 
as a r e s u l t  of 14.03 above and she is required to  work 
additional hours follcwirg her f u l l  tax on that day (but  
no t  i n c l u d i q  hours on a subsequent regu la r ly  scheduled 
tour for such nurse) she  s h a l l  receive two (2) times her  
r q u l a r  straight time hourly rate for such add i t i ona l  
hours worked. 

A nurse who reports for work as scheduled, unless 
otherwise n o t i f i e d  by the Hospital, s h a l l  r ece ive  a 
minimum of four (4)  hours' pay a t  her r q u l a r  s t r a i g h t  
time hourly rate. She s h a l l  be required to perform any 
nursirg d u t i e s  assigned by t h e  Hospital which she is 
capable of doirg, i f  her  r q u l a r  d u t i e s  are not 
available. 

Where a nurse has ccanpleted her r q u l a r l y  schecluled tcur 
and left  the H o s p i t a l  and is called i n  to work outside 
her rquula r ly  scheduled work iq  hours, she  s h a l l  receive 
time and one-half her  regu la r  s t r a i g h t  time hourly rate 
for a l l  hours worked with a minimum guarantee  of four (4)  
hours'  pay a t  time and one-half her  r q u l a r  s t r a i g h t  time 
hourly rate except to t h e  e x t e n t  t h a t  such four (4) hour 
period overlaps or extends into her  regu la r ly  scheduled 
s h i f t .  I n  such a case, she w i l l  receive t i m e  and 
one-half her  regular  s t r a i g h t  time hourly rate for a c t u a l  
hours worked up to t h e  commencement of her regular  s h i f t .  

A nurse who is required to remain available for du ty  on 
standby outside her r q u l a r l y  scheduled workirq hcurs 
s h a l l  r ece ive  standby pay i n  t h e  amount of $2.00 per hour 
for the period of standby scheduled by the Hospital. 
Standby pay s h a l l ,  however, cease where the nurse is 
called i n  to work under Article 14.06 above and works 
during the period of standby. 

In computirg a full- time nurse ' s  r q u l a r  s t r a i g h t  t i m e  
hourly rate under this Collective wreement such rate 



shall be established by dividing the product of the 
nurse's rqular  mnthly  salary exclusive of any allowance 
or premium pay times twelve (12) by the rqular  averzqe 
weekly hours times f i f ty - tm (52) . 

14-09 Where a nurse has worked and accumulated approved 
overtime hours (other than overtime hours relatirq to 
paid holidays) such nurse shall have the option of 

.., elect iq  payment a t  the applicable overtime rate or t im 
off equivalent to  the applicable overtime rate (i.e., 
where the applicable rate is time and one-half then time 
off s h a l l  be a t  time and one-half). Where a nurse 
chooses equivalent t i m e  off such time off must be taken 
within the period set out i n  the Appndix of Local 
Provisions or payment i n  accordance w i t h  the former 
option shall be made, Nurses i n  the bargainirq uni t  
ergaged i n  teachirg i n  Schools for R.N.A,'s workirq 
overtime i n  excess of their averqe weekly hours referred 
to i n  Section 13.01 (c) which have been authorized in 
advance by the Director of the School, shall be entitled 
to cwnpensatirg time off i n  accordance w i t h  the 
foregoing . 

14 e 10 

14.11 

A nurse shall be paid a s h i f t  premium of forty-five cents 
(45 cen ts )  per hour for each hour worked outside the 
normal hours of the day s h i f t  provided that such hcurs 
exceed t w o  (2) hours i f  worked in  mnjunction w i t h  the 
day shift. Tour differential w i l l  not form part of t h e  
nursevs straight time hourly rate. 

Ambulance E m r t  

Where a nurse is assigned to provide patient care for a 
patient i n  transit, the followirq provisions shall apply: 

(a) Where the nurse performs such duties d u r i q  her 
regular s h i f t ,  she shall be paid her rqular  rate 
of pay. 

Where the nurse performs such duties outside her 
regular s h i f t  or on a day off, she shall be paid 
the appropriate overtime rate. 

(b) The Hospital w i l l  not require a nurse to return to  
rqular  d u t i e s  a t  the Hospital w i t h o u t  a t  least 
eight (8) hours of time off. Where such time off 
extends into her next regularly scheduled shift 
she w i l l  maintain her rqular  earnirgs for that 
f u l l  shift. 

(c) In  addition to  the forqoirq payment, actual hours 
spent i n  return travel shall be paid a t  straight 
time 0 
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(d) The nurse shali be reimbursed for reasonable ou t  
of pocket expenses includirq r m ,  board and 
return transportation and consideration w i l l  be 
given to any special circumstances not dealt w i t h  
under the forqoirq provisions. I t  is understooil 
that the nurse shall return a t  the earliest 
oppr tunity . 

m: "' The Hospital q rees  to continue to p y  any greater 
mnetary benefit for ambulance escort duty i f  such 
greater benefit has been paid by the Hospital inmediately 
prior to this Agreement. 

14 . 12 The postirq of workirq schedules shall be as set aut  i n  
the Appendix of Irx;ral Provisions. It shall be the 
respnsibility of the nurse to m n s u l t  posted work 
schedules. Tfie Hospital w i l l  endeavour to provide as 
much advance notice as is practicable of a charge i n  the 
posted schedule. Charges to the ,oosted work schedule 
shall be braqht to  the attention of the nurse. Where 
less than forty-eiqht (48) hcurs' notice is qiven 
personally to the nurse, time and one-half of the nurse ' s  
regular straight t i m e  hourly rate will be paid for a l l  
hours mrked on the f i r s t  shift  of her new schedule. 

14.13 

14.14 

When a nurse is required to  travel to the Hospital or to 
return to her hcme as a result of r e p r t i q  to or off 
work between the hours of 2400 - 0600 hcurs, or a t  any 
time while on standby, the Hospital w i l l  pay 
transportation costs either by taxi or by her own vehicle 
a t  the rate of thirty-five cents (35 cents) per m i l e  (to 
a maximum of fourteen dollars ($14.00)) or such greater 
amount as the €bspital may i n  its discretion determine 
for each t r ip  between the aforementioned hours. The 
nurse w i l l  provide to  the Mspital satisfactory proof of 
payment of such taxi fare. 

A nurse who works a s e m d  consecutive f u l l  tour, shall 
be entitled to the normal rest periods and meal period 
for the second tour, but shall be provided a t  the t ime of 
the meal period w i t h  a hot meal or four dollars ($4.00) 
i f  the Hospital is unable to provide the hot mal. Other 
nurses required to work mre than two hours overtime on 
the same day they have wrked a full tour shall, after 
the tw hours, receive a 1/2 hcur paid meal period and 
shall be provided w i t h  a hot meal or four dollars ($4.00) 
if the Hospital is unable to provide the hot meal. 

M"IQ;E 15 - PAID HOLIDAYS 

25.01 A nurse who otherwise qualifies under Article E .02  
hereunder shall receive eleven paid holidays as 
designated i n  the Appndix of Imal Provisions. 
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15 e 02 

15.03 

15.04 

%5*05 

I n  t he  event t h a t  the Provincial Government declares an 
addi t iona l  holiday (such as Heritqe Day) d u r i q  t h e  term 
of t h i s  Pgreemmt, such holiday w i l l  be subs t i tu ted  fo r  
one of the above-mentioned holidays. %e designation o f  
the  addi t iona l  holiday for an e x i s t i r g  holiday s h a l l  be 
subject to local determination and such designation s h a l l  
not add to the present  number of holidays. 

I n  order to qua l i fy  for pay for a holiday, a nurse s h a l l  
canplete her  full scheduled s h i f t  on each of the tjorkirq 
days imnediately precedirq and f o l l o w i q  t h e  holiday 
concerned unless excused by the Hospital or the nurse w a s  
absent due to: 

(a) lqitimate i l l n e s s  or accident which corrnnenced 
within a month of the date of  the  holiday; 

(b) vacation granted by the  Hospital; 

(c) the nurse 's  rqu la r  scheduled day o f f ;  

(d) a paid leave of absence provided 
othel;wise canpensated for the  holiday. 

t h e  nurse is not  

A nurse e n t i t l e d  to holiday pay hereunder s h a l l  no t  
receive s i c k  leave pay to which she may otherwise have 
been en t i t l ed .  A nurse receivirq Workers' Canpensation 
Benefi ts  fo r  the day of the holiday sha l l ,  sub jec t  to the 
above provisions, be e n t i t l e d  to the di f fe rence  between 
the  m u n t  of the Workers' Ccmpensation Benefi ts  and the 
holiday pay. 

Holiday pay w i l l  be computed on the basis of the nurse 's  
r q u l a r  s t r a i g h t  time hourly rate of pay times the  nurrker 
of hours for a normal daily t a r  as set ou t  i n  Article 
13.01 (a) (i). 

Subject to Article 15.02: 

(a) Where a holiday f a l l s  d u r i q  a nurse 's  scheduled 
vacation period, her vacation shall  be extended by 
one (1) day unless  the nurse and the  Hospital 
zqree to schedule a different day off w i t h  pay. 

(Is) Where a holiday f a l l s  on a nurse 's  scheduled day 
off an addi t iona l  day o f f  with pay w i l l  be 
scheduled. 

A nurse requirecl to work on any of the f o r q o i r q  holidays 
s h a l l  be paid a t  the  rate of time and one-half her 
regular s t r a i g h t  time rate of pay for a l l  hcurs worked on 
such holiday subjec t  to Article 14.04. I n  addi t ion,  she  
w i l l  receive a l i e u  day off with pay i n  t h e  m t  of her 
regular s t r a i g h t  time hourly rate of pay times the number 
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of hours in a normal daily tour as set out in Article 
13.01 (a) (i). 

15.06 Where a nurse is entitled to a lieu clay under Article 
15.04 or 15.05 above, such day off must be taken within a 
period as set out in the Appendix of Local Provisions or 
payment shall be made in accordance with Article 15.03. 

15.07 Hospitals presently providirg additional paid holidays 
.J 

shall continue to provide such additional holidays. 

16 . 01 A l l  nurses shall receive vacations with pay based on 
leqth of full-time continuous service as follows: 

(a) Nurses who have completed less than one (1) year 
of full-time continuous service (as of the date 
for determinirg vacation entitlement in the 
individual mspital) shall be entitled to a 
vacation on the basis of 1.25 days for each 
ccmpleted mnth of service with pay in the amount 
of 6% of gross earnings. 

(b) Nurses who have canpleted one (1) or mre years of 
full-time continuous service (as of the date for 
deteminirg vacation entitlement in the individual 
Hospital) shall be entitled to an annual vacation 
of three (3) weeks with three (3) weeks' pay 
prcxrided the nurse works or receives paid leave 
for a total of at least 1525 hours in the vacation 
yeas . 

(c) Nurses who have completed three (3) or more years 
of full-time continuous service (as of the date 
for determinirg vacation entitlement in the 
hdividual Hospital) shall be entitled to an 
annual vacation of four (4) weeks with four (4) 
weeks' pay, provided the nurse works or receives 
paid leave for a total of at least 1525 hours in 
the vacation year. 

( d )  Nurses who have ampleted twenty (20) or more 
years of full-time mntinuous service (as of the 
date for deteniniq vacation entitlement in the 
individual Hospital) shall be entitled to an 
annual vacation of five (5) weeks with five (5) 
weeks' pay, provided the nurse works or receives 
paid in 
the vacation year. 

leave for a total of at least 1525 hours 

(e) If a nurse works or receives paid leave for less 
than 1525 hours in the vacation year she will 
receive vacation pay based on a percentqe of her 
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NOTE: 

16 . 02 

16 . 03 

16.04 

16.05 

gross salary for work performed on the followirg 
basis: 

3 week entitlement - 6% 

4 week entitlement - 8% 

5 week entitlement - 10% 

Nurses who presently enjoy better vacation benefits shall 
mntinue to receive such better benefits while empluyed 
by the Hcspital. 

A nurse who leaves the employ of the Hospital for any 
reason shall be entitled to receive any unpaid vacation 
pay which has accrued to her to the date of her 
separation, it beiq understood and qreed  that the nurse 
will provide at least t w o  (2) weeks' notice of 
termination. 

For the purpse of vacation entitlement, service for 
those nurses whose status is charged, on or after Octoker 
23, 1981, frcm part-time to full-time or vice-versa, 
shall man the cunbined service as a part-time and 
full- time nurse employed by the Hospital and accumulated 
on a continuous basis. For the purpose of this Article, 
1500 hours of part-time service shall equal one (1) year 
of full-time service and vice-versa. 

Full-time nurse teachers shall be entitled to one 
add i t iona lek  of vacation w i t h  pay which shall be taken 
at either the Spriq Break or the Christmas Break. 

Where an employee's scheduled vacation is interrupted due 
to serious illness requiriq the employee to be an 
in-patient i n  a hospital, the period of such 
hospitalization shall be considered s i c k  leave. 

The portion of the employee's vacation which is d e e d  to 
t~ sick leave under the abare provision w i l l  not be 
counted rqainst the employee's vacation credits. 

AlU'IcLE 17 - HEALTH AND WELFARE BENEFITS 

1'3.01 The Hospital qrees, durirg the term of the Collective 
Pqreement, to amtribute towards the premium coverqe of 
participatirg eligible nurses i n  the active employ of the 
Hospital under the insurance plans set out below subject 
to their respective terms and anditions i n c l u d i q  any 
enrollment requirements : 

(a) me Hospital q r ee s  to pay 100% of the billed 
premium tmards coverage of eligible nurses i n  the 
active employ of the Hospital under the Ontario 
Health Insurance Plan. 
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17.02 FOE 

The Hospital q rees  to pay 100% of the billed 
premiums tcwards mverqe of eligible nurses i n  
the active ernploy of the Hospital under the Blue 
Cross Semi-private Plan or comparable coverqe 
w i t h  another carrier . 
The Hospital qrees  to contribute 75% of the 
billed premiums towards coverwe of eligible 
nurses i n  the active emplay of the Hospital under 
the existirq Blue Cross Extended Health Care 
Benefits Plan or oomparable coverqe w i t h  another 
carrier providiq for $10.00 (sirgle) and $20.00 
(family) deductible, providirg the balance of 
mnthly premiums are paid by the nurse t h r q h  
myroll deductions. I n  addition to  the standard 
benefits, mverqe w i l l  include hearirq aids 
( m a x i m  $300/person) and vision care ( m a x i m  $60 
every 24 mnths). 

The Hospital igrees to  contribute 908 of the 
bil led premiums towards coverqe of eligible 
nurses i n  the active ernploy of the Hospital under 
H.O.O.G.L.I.P. or such other group l i f e  insurance 
plan currently in  effect providiq the balance of 
the mnthly premium is paid by the nurse t h r q h  
payroll deduction. Such insurance shall include 
benefits for accidental death and dismemberment i n  
the principal munt equal to the m t  of the 
Group Life Insurance to which the nurse is 
entitled. 

Hospitals of Ontario Voluntary Life Insurance 
Plan 

me Hospital also qrees to  make the Hospitals of 
Ontario Voluntary Life Insurance Plan (HOOVLIP) 
available to  the nurses subject to  the provisions 
of HOOVEfp a t  no mst to the Hospital. 

The Hospital q rees  to contribute 50% of the 
billed premiums towards coverqe of eligible 
nurses i n  the active emplay of the Hospital under 
the Blue Cross #9 Dental Plan or canparable 
oaverqe w i t h  another carrier (based on the 
current Om fee W u l e  as it may be uplated 
fran time to  t ime)  pruvidirq the balance of the 
mnthly premium is paid by the nurse t h r o q h  
gayroll deduction. 

newly hired nurses, mverqe as set out i n  Article 
17.01 shall be effective the first billing date i n  the 
m n t h  followirq the mnth i n  which the nurse was f i r s t  
enplayed subject to  any enrollmnt or other requirements 
of the Plan. I n  no instance shall the f i r s t  billirq date 
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17-03 

17.04 

17.05 

17.06 

1'7.07 
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for a nurse occur later than the first day of the fourth 
full mnth followirg the mnth in which the newly-hired 
nurse was first employed. 

The Hospital may substitute another carrier for any of 
the forqoirq plans (other than OHIP) provided that the 
level of benefits conferred thereby are not  decreased. 
The Hospital will advise the Association of any change in 
carrier or underwriter at least sixty (60) days prior to 
implementing a charge in carrier. 

.4 

All present nurses enrolled in the Hospital's Pension 
Plan shall maintain their enrollment in the Plan subject 
to its terns and conditions. New nurses and nurses 
employed but not yet eligible for membership in the Plan 
shall, as a condition of empluyment, enroll in the Plan 
when eligible in acoordance with its terms and 
and i tions . 
Any increased insurance benefits or premium contributions 
provided herein shall becune effective as of the 1st day 
of the lst mnth followirg the release of the central 
award. 

The Hospital shall continue to pay the premiums for 
benefit plans for nurses who are on paid leave of absence 
or Workers' Canpensation or at any time when salary is 
received, or as provided in Article 10.04. Nurses who 
are on layoff may continue to participate in benefit 
plans, a t  their request, provided they make artarqements 
for payment and provided also that the layoff does not 
exceed one year. 

Nurses who reside in Quebec shall have equivalent 
mnetary oontributions paid in that province w i t h  respect 
to the Quebec equivalent of OHIP. 

(a) The €&pita1 shall provide each nurse with 
information booklets outlinirg all of the current 
provisions in the benefits plans definecl in 
Article 17.01 to Article 17.06 inclusive. Upon 
request, the Hcspital will make the Plans 
available to the Association for inspection. 

(b) The Idospital shall notify the Association of the 
name(s) of the carrier(s) which provide the 
benefits plans defined in Article 17.01 to Article 
17.06 inclusive. The Hospital shall also provide 
the Association with a of all current 
information booklets provided to the nurses. 
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. 17.09 Unemployment Insurance Rebate 

The short-term s i c k  leave plan s h a l l  be rqistered with 
the  unemployment Insurance Canmission (uIC). The nurses' 
share of the employer's unemployment insurance premium 
reduction w i l l  be retained by the Hospital towards 
o f f se t t i rg  the m t  of the benefit  improvements contained 

. ). a 

./ in  t h i s  qreement. 

18 . 0% (%pies of this C o l l e c t i v e  Pgreement w i l l  be provided to 
each nurse covered by the Collective % r e a n t  by the 
Association. The cost of p r i n t i q  the Collective 
wreement w i l l  be shared equally by the  Hospital and the  
local Assmiation. 

18.02 Whenever the fmin ine  p r o m  is used i n  this Pgreement, 
it includes the masculine pronoun and vice versa where 
the context so requires. Where the s iqu la r  is used, it 
may also be deemed to  man plura l  and vice versa. 

18.03 

18 -04 

18.05 

18 06 

It s h a l l  be the  duty of each nurse to notify the Hospital 
p r a p t l y  of any charge in address or any charge in  
temporary residency. If  a nurse fa i l s  to do t h i s ,  the 
Hospital w i l l  not  be responsible for f a i l u r e  of a notice 
sent  by rqistered mail to  reach such a nurse. A nurse 
s h a l l  not ify the Hospital of any charge to her telephone 
number . 
Medical examinations, re-examinations and any tests 
required under the Public Hospitals A c t  w i l l  be provided 
by the  Hospital i n  compliance w i t h  the  R q u l a t i m s .  %e 
nurse may choose her personal Wysician for a l l  such 
examinations, except the prempluyment medical, unless 
the Hospital has a specific objection to the @ysician 
S?lected. 

Current provisions i n  Collective wreements r e l a t i rg  to  
the provision of x-rays, laboratory work, h u n i z a t i o n  
injections, g m  globulin and other  prqrams s h a l l  be 
continued . 
Prior to e f f e c t i q  any charges i n  rules  or pol ic ies  which 
a f fec t  nurses mered by t h i s  Agreement, the Hospital 
w i l l  discuss the  c h a q e s  with the Association and pratide 
copies to the Association. 

ma 19 - a34PENsATIcN 
19 D 01 (a) The salary rates i n  effect dur-iq the term of t h i s  

Agreement s h a l l  be those set for th  i n  Appendix 1 
attached to and formiq part of t h i s  Agreement. 
The mnth ly  w q e  schedule for  a Rqis te red  N u r s e  
s h a l l  be as follaws: 
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19 02 

Classification - R q  istered Nurse 

Effective the date the salary rates are 
increased (and retroactive to October 1, 
1984 as set out below:) 

Start 
l Year 
2 Years 
3 Years 
4 Years 
5 Years 
6 Years 
7 Years 

$ 2283.28 
2313.32 

2391.44 
2439.51 
2487.58 
2541 . 65 
2601.73 

2349.38 

(b) The parties qree  to maintain the percentqe 
differentials i n  the wqe rates which presently 
exist  between the classification of Rqistered 
Nurse and the other classifications which are 
covered by the Collective Pgreement. 

(c) Retroactivity 

Increases to the salary s c h d u l e  shal l  be 
retroactive and apply to a l l  employees i n  the 
bargainirg u n i t  as of October 1, 1984 on the basis 
of each hour paid Eo them fran October 1, 1984 to 
the date the salary rates are increased. Such 
retroactive pay shal l  be paid out within three pay 
periods (approximately s ix  weeks) of the 
ratification of the central settlement. Any new 
employees hired since October 1, 1984 s h a l l  be 
en t i t l ed  to a pro rata adjustmnt to their 
remuneration fran the date of their ernplayment. 
The mspital shall be responsible to contact i n  
w r i t i q  a t  their last known addresses, any 
employees who have left the employment of the 
Hospital and/or the bargainirq unit  since October 
1, 1984 to advise them of their entitlement to any 
retroactive adjustment wi thin  f i f t e e n  (15) days 
following ratification of the central sett lement 
by the Association and the Participatirq 
Hospitals. Such employees w i l l  have a period of 
thirty (30) days after the mailirq of the notice 
in which to claim such adjustments, and not 
thereafter, 

A Graduate N u r s e  i n  the employ of the Hospital upon 
presentirg prosf of current certification by the College 
of Nurses of Ontario shall be given the salary of the 
Ftqistered Staff Nurse as provided in  this Article 
retroactive to the date of successfully passirq the 
certification examination or to the date of last hire 
whichever is later. 
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19 .€I4 

A Wistered Nurse is required to present t o  the Director 
of N u r s i q  or her designate before February 15th of each 
year her current Certificate of Canpetence. Such t ime  
s h a l l  be extended for satisfactory reasons. Failure to 
provide proof of certification by the above date (or 
extended date) shall result i n  the nurse being reverted 
to  the salary status of a Graduate Nurse. Reinstatenrent 
to the status of Rqistered Nurse shall be effective the 
f i r s t  pay period following the date of presentation of 
proof of certification as b e .  

(a) A nurse who is prmted to  a higher rated 
classification within  the bargaining u n i t  w i l l  be 
placed on the grid of the higher rated 
classification so that she shall receive no less 
an increase i n  salary than the equivalent of one 
step i n  the salary r q e  of the previous 
classification (provided that it does not exceeii 
the salary r a q e  of the classification to which 
she  has been promted) and she shall retain her 
service review date for purpses of wqe 
prqression. For the purpse of this Article, 
prmtion s h a l l  be defined as a mve fran one 
classification to another classification w i t h  a 
higher salary grid and shall not incl-ude a chame 
of status fram Graduate to  Rqistered N u r s e .  A 
nurse who is moved to  a lower rated classification 
w i l l  be placed a t  the level on the grid, i f  any, 
which most closely recognizes her experience level 
on the other grid. 

(b) Where the Hospital temporarily assigns a 
Rqistered Staff Nurse to carry out the assigned 
responsibilities of a higher classification 
(whether or not such classification is included i n  
the bargainirq unit)  for a pe r id  of one ful l  tour 
or morer a t  times when the incumbent i n  any such 
classification would otherwise be workimq, she 
shall be paid a premium of $.75 per hour for such 
duty i n  addition to her regular salary. The 
Hospital qrees  that it w i l l  not make work 
assignments which w i l l  violate the purpse and 
intent of this provision. 

Graduate Nurses who beaxne Registered Nurses shall 
be placed on the level i n  the Registered Nurse's 
salary grid which represents an increase i n  
salary. 

(c) 

(d) GPOU~, Unit or Team Leader 

whenever a nurse is assigned additional 
responsibility to direct, supervise or Oversee 
W K : ~  of nurses, and/or be assigned averall 
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.d 

respnsibility for patient care on the unit,  ward, 
or area, for a tour of duty, she shall be paid a 
premium of $.40 per hour i n  addition to  her 
rqular  salary and applicable premium allowance. 

Claim for recent related clinical experience, 
i f  any, shall be made i n  writing by the nurse a t  
the t ime  of h i r i q  on the application for 
employment form or otherwise. 'Ihe nurse 
shall -prate w i t h  the Hmpital by providirq 
verification of previous experience so that her 
recent related clinical experience may be 
determined and evaluated dur irg her 
probationary period. Haviq established the 
recent related clinical experience , the 
Hospital w i l l  credit a new nurse with one (1) 
m u a l  service increment for every two (2) years 
of experience up to a maximum of Level 6 (i.e., 
5th year increment). 

If a period of more than tvm (2) years has  elapsed 
since the nurse has occupied a full-time nursirq 
position, then the n m k r  of increments to be 
paid, i f  any, s h a l l  be a t  the discretion of the 
=pital. The Hospital may also give effect to 
part-time nursing experience i n  special 
circumstances. 

Where a casual nurse transfers to ful l- t ime,  she  
may make a claim under (a) above a t  the time of 
the transfer, provided the transfer occurs w i t h i n  
s ix  mnths of the nurse's date of hire .  

19.06 Each nurse w i l l  be advanced fran her present level to  the 
next level set out i n  the Salary Schedule, twelve (12) 
mnths after she w a s  last advanced on her  service review 
date. If a nurse's absence without pay fran the Hospital 
exceeds thirty (30) continuous calendar days duriq 
each twelve (12) rronth period, her service review date 
w i l l  be extended by the leqth of such absence i n  excess 
of thirty (30) oontinuous calendar days. 

19.0'9 (a) A rqular  part-time nurse whose status is 
altered t o  full-time w i l l  assume her same level 
on the ful l- t ime grid. A full-time nurse whose 
status is altered to  rqular  part-time w i l l  assume 
her same level on the rqular  part-timegrid. I n  
addition, a nurse who is so transferred w i l l  be 
given credit for service accumulated s ince  
the date of her last advancement. 

(b) A casual nurse whose status is altered to 
full- t ime will be placed on the full- time grid 
a m r d i q  to her service a t  the Hospital on the ~ 
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basis of one increment level for each 1500 hours 
worked since date of last hire. 

1 ’  

19.08 (a) When a new classification in the bargainiq unit 
is established by the Hospital or the Hospital 

.J 

19.09 

AEnrcLE 2Q 

20 e 01 

makes a substantial charqe in the job antent of 
an existiq classification which in reality causes 
such classification to b e m  a new 
classification, the Hospital shall advise the 
Association of such new or chaqed classification 
and the rate of pay established. If requested, 
the Hospital agrees to met with the Association 
to permit it to make representations with resDect 
to the appropriate rate of pay providing any such 
meetiq shall not delay the implementation of the 
new classification. Where the Association 
chablerqes the rate established by the Hospital 
and the matter is not resolved followirq any 
meetirq with the Association, a grievance may be 
filed at Step 3 of the Grievance Procedure within 
Seven (7) calendar days followirq any meetirq. If 
the matter is not resolved in the Grievance 
Prmedure, it may be referred to Arbitration in 
accordance with Article 7, it beiq understocxl 
that any Arbitration Board shall be limited to 
establishirq an appropriate rate based on the 
relationship existiq m q s t  other nursiq 
classifications within the Bspi ta l  and duties and 
responsibilities involved. 

Any &awe in the rate established by the Hospital 
either through meetirgs with the Association or bv 
a Board of Arbitration shall be made retroactive 
to the time at which the new or charqed 
classification was first filled. 

(b) If a nurse becanes disabled with the result that 
she is unable to carry out the regular functions 
of her position, the Hospital may establish a 
special classification and salary with the hope of 
providirg an opportunity for continued employment. 

Education Allowance 

Provisions in existiq collective agreements prcuidirq 
for educational allowances shall be continued in effect. 

Unless existiq benefits, rights, privilqes, practices, 
terns or conditions of employmnt which may be considered 
to be suprior to those csntained herein are specifically 
retained by this Pqreement, they s h a l l  be deemed - not to 
mntinue in effect. 
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21.01 -_  

It is, however, hereby confirmd that where such 
references are made to existirg Superior Conditions that 
they refer to conditions existirg prior to October 23, 
1981. 

AKI'ICLE 2 1  - DURATION 

(a) This Pgreement shall continue i n  effect u n t i l  
March 31, 1986 and shall remain i n  effect frm 
yeax to year thereafter unless either party gives 
the other party written notice of termination or 
desire to amend the Pgreement. 

21.02 

21.03 

21 a 04 

AHpI&E 22 

22. oa 

(b) The matters referenced i n  Articles 15, 16, 
17 and 19 shall be open for renegotiation 
for the period October 1, 1985 to March 31, 1986 
in  accordance w i t h  the Merrw>randurn of Conditions 
for Joint Bargainiq, dated April 10,  1984. 

Notice that amendments are required or that either party 
desires to terminate this Pgreement may only be given 
within  a period of ninety (90) days prior to the 
expiration date of this Pqreement or to any anniversary 
of such expiration date. 

If notice of amendment or termination is given by either 
party, the other party qrees to meet for the purpose of 
negotiation within thirty (30) days after the giving of 
notice, i f  requested to do so. 

Notwi ths tandi rq  the forqoiq provisions, i n  the event 
the parties to this Agreement q ree  to negotiate €or its 
renewal throqh the process of central bargainirqf the 
parties w i l l  meet to determine the procedures to be 
folPowed. 

Attached hereto and formirq part of this Mreement are 
the followirq appendices: 

Appndix 1 - Salary Schedule 

Appendix 2 - Superior Conditions ( i f  any) 

Appendix 3 - O.N.A. Grievance form 

Appndix 4 - L i s t  of Professional Responsibility 
Assessment Cunmittee - Chairpersons 

r4?perndix 5 - Appendix of m a l  Provisions 



A P P E N D I X  1 

T O  T H E  

C O L L E C T I V E  AGREEMENT 

BETWEEN 

WELLAND COUNTY S E N E R A L  H O S P I T A L  
(hereinafter referred to a s  the "Hospitab") 

AND 

O N T A R I O  N U R S E S '  A S S O C I A T I O N  
( h e r e i n a f t e r  referred t o  a s  t h e  "Association") 

\ 

A - SALARY - F U L L  T I M E  

B - S A L A R Y  - R E G U L A R  P A R T  T I M E  

C - SALARY - C A S U A L  P A R T  T I M E  



a, . f 

A - S A L A R I E S  - FULL T I M E  

C L A S S  I F I -  
C A T I O N /  A F T E R  A F T E R  A F T E R  A F T E R  A F T E R  A F T E R  A F T E R  
S T A R T  ,l YR.  2 Y R S .  3 Y R S .  4 Y R S .  5 Y R S .  6 Y R S .  7 Y R S .  

E f f e c t i v e  O c t o b e r  1, 1 9 8 4  

R e g i s t e r e d  N u r s e  
2283 .28  2313.32 2349.38  2391 .44  2 4 3 9 . 5 1  2487 .58  2541.65 2601.73  

N o n - R e g  is tered N u r s e  
2150.62 2181.65 2218.47 2260.97  2309 .02  2357.25  2411 .24  2470.95  

B - S A L A R I E S  - R E G U L A R  P A R T  TIME 

CLASS IF1  - 
C A T I O N /  A F T E R  A F T E R  A F T E R  A F T E R  A F T E R  A F T E R  A F T E R  
S T A R T  1 YR.  2 Y R S .  3 Y R S .  4 Y R S .  5 Y R S .  6 Y R S .  7 Y R S .  

E f f e c t i v e  O c t o b e r  I, 1 9 8 4  

R e g i s t e r e d  N u r s e  
14.05  1 4 . 2 5  1 4 . 4 6  

N o n - R e g i s t e r e d  N u r s e  
13 .23  13 .43  13 .65  

1 4 . 7 2  15 .00  1 5 . 3 1  1 5 . 6 5  1 6 . 0 1  

1 3 . 9 1  1 4 . 2 1  1 4 . 5 1  14 .84  1 5 . 2 1  

C - S A L A R I E S  - C A S U A L  

C L A S S I F I C A T I O N  R A T E  

E f f e c t i v e  O c t o b e r  I, 1 9 8 4  

R e g i s t e r e d  Nurse 14 .05  

Non- R e g  is  t e r  ed Nurse 13.23  
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APPENDIX 2 

TO THE 

COLLLECT IVE AGF33EAENT 

BETWEEN 

KELLAND COUNTY GENEML HOSPITAL 
( h e r e i n a f t e r  referred to as the "Hospital") 

A N D  

ONTARIO NURSES' ASSOCIATION 
( h e r e i n a f t e r  referred to as t h e  "Association") 

S U P E R I O R  BENEFITS 

FULL TIME AND PART TIME 



8 ,  O l T h e  Employer s h a l l  provide t h e  ._ Associatior 5 . 0 5  Ilote both 
f u l  I - ti me snci togct>her  with t h e  above, a l i s t  showing t t  
p a r t - t  ir:c names, addresses ,  c l a s s i f i c a t i o n s ,  (social 

insin-ancc number) ,  areas of work and s a l a l  
of a11 nurses covered by this Agreement 
who h a v e  been employed at a n y  time d u r i n g  
the per iod  of t h e  said d e d u c t i o n  and 
including t h e r e i n  a speci f ic  list of 
nurses on unpaid l e a v e  of absence or 
those l e a v i n c ,  Lhc Hospital's employment  
t h a t  tiion th . 

../ 

1 2 D r) 2 
i u l  l-time 20,03. Upon t h e  d e a t h  05 a n u r s e  at any age, 

t h e  designated bene f i c i a rv  of t h e  nurse 
w i l l  be entitled to receive f i f t y  perce 
(5000) of t h e  sick leave cred i t s  acc-ued 
to a nurse at the date  of d e a t h .  

2 0 - 0 2  N u r s e s  who re t i re  under t h e  terns of t h f  
I i o s p i t a l s  of Ontario Pension P l a n  regarc 
less of l e n g t h  of service,  will be 
p e r m i t t e d  t o  cash o u t  f i f t y  percent ( 5 0 %  
of t h e i r  sick leave  cred i t s  accrued, 

2 0 . 0 3  on termination of employment for in;? 
reason other than discharge or causef a 
nurse s h a l l  be paid  f i f t y  p e r c e n t  (50%) 
of the accumulated sick leave then 
s t a n d i n g  t o  h e r  credit after f i v e  (SI 
y e a r s  of c o n t i n u o u s  employment. 

15.01 (a)  Note 28.03 In order to q u a l i f y  for  ho l iday  pay, a 
r e g u l a r  part-time n u r s e  must :  
c n i y  (a) Work her last full scheduled  s h i f t  

immediately preceding and h e r  f i r s t  
f u l l  scheduled s h i f t  immediately f s l l  
owing t h e  holiday: 

(b) ~ o r k  any time in t h e  f i f t e e n  day per i  
b e g i n n i n g  seven days before t h e  h a l i d c  
and e n d i n g  seven days a f t e r  t h e  h s b i d r  
unless unable, for reasons acceptablc 
to t h e  Employer, to have f u l f i l l e d  
c o n d i t i o n s  (a )  & (b). 

b f j * o l  (b) P a r t  28.10 If a part-time nurse works on a designate 
time only hol iday ,  she shall be paid at time and 

one h a l f  (14) her regular s t r a i g h t  time 
hourly r a t e  fo r  all hours worked on such 
holiday. Where, in addition, she is 
required to work additional hours folbow- 
ing  h e r  f u l l  tour on that day (but  n o t  
including hours on subsequent r e g u l a r l y  
s chedu led  tours fo r  such nurse ) ,  she  
shall receive t w o  ( 2 )  times her regular  
s t r a i g h t  time h o u r l y  rate for such 
additional hours worked. T h i s  c lause  
s h a l l  apply  to a11 casual part-time 
nu~s :?s  in the Employ of the Employer 

1 m-9 .I - -  -,-. " c :  n 



' '  e '  IG'.OI Note p a r t -  27.07 A part-time nurse who has k s s  t h a n  f o u r  
(4) years  (800  tours worked) accumulated  
s e n i o r i t y  s h a l l  be  e n t i t l e d  t o  six percer 
( 6 % )  of a l l  pay e a r n e d  d u r i n g  the vaccztic. 
y e a r ,  and s h a l l  be p a i d  a t  t h e  end of  
t h e  vaca t ion  year. T h i s  c lause  s h a l l  
apply  t o  a l l  c a s u a l  part-time n u r s e s  i n  
t h e  Employ of the Employer a s  of October 
1 9 8 2 .  

~, '0  t i m e  only 

../ 

27.08 Part-time nurses whr have  more than f o u r  
( 4 )  yc, I rs  (800 t G u r s  worked) of senior i t : ]  
s h a l l  be entitled to e i q h t  p e r c e n t  ( 8 s )  
of a l l  pay earned during t h e  
year, and shall he paid at the end o f  C1-1~' 
v a c a t i o n  year.  T h i s  c l a u . ~  s h a l l  arpP(  
to a11 c a s u a l  p a r t - t i n e  nzrses i n  the 
Employ of  thc EmpLoycr a s  of Octcber  2 3  
1981. 

19 a 09  full-time a n d  Schedu l e  "B" 
18.09 par t- t ime 

Educational I n c r e m e n t s :  

Salary recognition f o r  a d d i t i o n a l  p r e p a r a t i o n  
shall be in addition to t h e  above schtlcdulc i f  
used in t h e  p o s i . t i o n  assigned as  follows: 

( a )  F o r  a successful c o m p l e t i o n  and  docurr.entC2- 
tion of a course agreed on by the Employ-:r 
and t h e  A s s o c i a t i o n ,  $15 .00  'monti i l \ f  

F o r  a course i n  n u r s i n g  u n i t  administra- 
t i o n ,  $15.00 monthly. 

For a one year u n i v e r s i t y  certificate or 
diploma i n  nursing, $ 4 0 . 0 0  monthly. 

For a Bachelor of Science in N u r s i n g  
degree, $80.00 monthly. 

For a Master of Science i n  Nursi.rig 
degree, $120.00 monthly. 

A n u r s e  possessing more t h a n  one  degree 
o r  cer t i f ica te  shall be entitled o n l y  to 
t h e  highest single i n c r emen t  t o  w h i c h  a n y  
of h e r  degrees o r  c e r t i f i c a t e s  e n t i t l e  
h e r .  

Items ( c )  ( d )  and (e) shall h e  pa7lahlc 
o n l y  to A s s i s t a n t  Head N u r s e s .  
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ONTARIO NURSES' ASSOCIATION Appendix 3 - 
ONA LOCAL 

GRIEVANCE REPORT 44=- - 
STEP DATE SUBMITTED TO EMPLOYER 

1. EMPLOY ER 

..I 

GRIEVANCE 
NUMBER 

2. 
3. 

GRIEVOR 

DEPARTMENT 

NATURE OF GRIEVANCE AND DATE OF OCCURRENCE 

SIGNATURE . 
OF GRIEVOR' 

STEP 

ONE 

SETTLEMENT REQUESTED 

EMPLOYER'S ANSWER 

' DATE RECEIVED BY LOCAL 
EMPLOYER'S ANSWER 

STEP 

iW0 

DATE RECElVED BY LOCAL 
EMPLOYER'S ANSWER 

STEP 

THREE 

I 

SIGNATURE OF 
ASSOCIATION REPRESENTATIVE ' 

DATE: 
SIGNATURE 6 POSITION OF EMPLOYER'S REPRESENTATIVE 

BATE: 

SIGNATURE 6 POSITION OF EMPLOYER'S REPRESENTbTlVE 

DATE: 
SIGNATURE & POSITION OF EMPLOYER'S REPRESENTATIVE 



APPENDIX 4 

LIST OF CHAIRPERSONS 

1. 

2 .  

3 .  

4. 

5. 

6. 

-7. 

8. 

..* PROFESS I ONAL RESPONSIBILITY 
ASSESSMENT COMMITTEE 

Miss Joyce Bailey 
Executive Director 
Wellesley Hospital 
Toronto, Ontario 

Dr, Alice Baumgart 
School of Nursing 
Queen's University 
Kingston, Ontario 

Ms, Margaret Charters 
Assistant Administrator 

Hamilton Civic Hospital 
Hamilton, Ontario 

Nursing and Patient Care 

Mrs. Roxie Edwards 
Executive Director 
Bruce Peninsula & 

District Memorial 
Hospital 

W i a L t o n , On t a r i o 
Dr. Josephine Flaherty 
Principal Nursing Officer 
Health and Welfare Canada 
Ottawa, Ontario 

MS.  Barbara Harris 
Instructor Nursing Dept. 
RyeKSOn Polytechnical 

Institute 
Toronto, Ontario 

Ms. Gwen Hefferman 
Assistant Director 

Nursing Services 
In-service Education 
Ottawa Civic Hospital 
Ottawa, Ontario 

Ms. Mary Jamieson 
Assistant Executive Director 

Patient Care 
Sarnia General Hospital 
Sarnia, Ontario 

9. 

10, 

11 

12. 

13. 

14. 

15. 

16. 

17. 

Dean Phyllis Jones 
Faculty of Nursing 
University of Toronto 
TOKOntO, Ontario 

Ms. Patricia Kirby 
Chairman Diploma 

Nursing Program 
Lambton College 
Sarnia, Ontario 

Ms. Louise Lemieux-Charles 
Director of Nursing Practice 
Surgical Services 
Toronto General Hospital 
Toronto, Ontario 

Ms. Maxine Pastirik 
Welland, Ontario 

Dr. Lucille Peszat 
Canadian Centre f o r  Stress 

Toronto, Ontario 
and Well Being 

Mrs. Glenna Rowsell 
Worklife Affairs Manager 
Canad i an Nurses I Assoc i a t i on 
Ottawa, Ontario 

Mrs. Helen Taylor 
Toronto, Ontario 

Ms . Judy Tiivel 
Teacher Staff Development 
Department of Nursing 
Toronto General Hospital 
Toronto, Ontario 

Ms. Kathleen Webb 
Director of Nursing 
Humber Memor i a1 Hospital 
Toronto, Ontario 



APPENDIX 5 

TO THE 

COLLECTIVE AGREEMENT 

BETWEEN 

WELLAND COUNTY GENERAL HOSPITAL 
( h e r e i n a f t e r  r e f e r r e d  t o  a s  t h e  "Employer") 

AND 

ONTARIO NURSES'  ASSOCIATION 
( h e r e i n a f t e r  r e f e r r e d  t o  a s  t h e  " A s s o c i a t i o n" )  

ARTICLE A - 
ARTICLE B - 
ARTICLE C - 
ARTICLE D - 
ARTICLE E - 
ARTICLE F - 
ARTICLE G - 
ARTICLE H - 
ARTICLE -I - 
ARTICLE J - 
ARTICLE K - 
ARTICLE L - 
ARTICLE M - 
ARTICLE rJ - 

RECOGNITION 

MANAG EMEN T RIGHTS 

REPRESENTATION AND 

S EN1 OR1 TY 

LEAVE O F  ABSENCE - 
I LLMESS 

HOURS OF WORK 

P A I D  H O L I D A Y S  

VACAT I ONS 

HEALTH AND WELFARE 

NISCELLANEOUS 

PART TIME 

EXTENDED TOUR 

D E F I N I T I O N S  

COMMITTEES 

A S S O C I A T I O N  B U S I N E S S  (LOCAL) 

FULL TIME AND PART T I N E  

I 



ARTICLE A - R E C O G N I T I O N  

A- 1 The E n p l o y e r  r e c o g n i z e s  t h e  A s s o c i a t i o n  a s  t h e  s o l e  and  
e x c l u s i v e  b a r g a i n i n g  a g e n t  f o r  a l l  r e g i s t e r e d  a n d  
g r a d u a t e  n u r s e s  employed b y  t h e  Wel land  Coun ty  General 
H d s p i t a l  engaged  i n  a n u r s i n g  c a p a c i t y  s a v e  and  except 
Head N u r s e s ,  and p e r s o n s  a b o v e  t h e  r a n k  of  Head N u r s e .  

ARTICLE B - MANAGEMENT R I G H T S  

B- 1 The  A s s o c i a t i o n  r e c o g n i z e s  t h a t  t h e  management o f  t h e  
H o s p i t a l  and t h e  d i r e c t i o n  o f  t h e  work ing  f o r c e  a r e  
f i x e d  e x c l u s i v e l y  i n  t h e  Ernployer and  s h a l l  r e m a i n  
s o l e l y  w i t h  t h e  Employer .  The A s s o c i a t i o n  a c k n o w l e d g e s  
t h a t  i t  is t h e  e x c l u s i v e  f u n c t i o n  o f  t h e  Employer t o :  

i n a i n t a i n  o r d e r ,  d i s c i p l i n e  and e f f i c i e n c y ;  

h i r e ,  a s s i g n ,  r e t i r e ,  d i r e c t ,  p r o n o t e ,  c l a s s i f y ,  
t r a n s f e r ,  l a y - o f f ,  r e ca l l ,  d i s c i p l i n e ,  s u s p e n d  o r  
d i s c h a r g e  n u r s e s  p r o v i d e d  t h a t  a c la im o f  d i s c i -  
p l i n e ,  s u s p e n s i o n  o r  d i s c h a r g e  w i t h o u t  just c a u s e  
may become t h e  s u b j e c t  o f  a g r i e v a n c e  and  be d e a l t  
w i t h  a s  h e r e i n a f t e r  p r o v i d e d ;  

d e t e r m i n e ,  i n  t h e  i n t e res t  o f  e f f i c i e n t  o p e r a t i o n  
and  t h e  h i g h e s t  s t a n d a r d  of s e r v i c e ,  j o b  r a t i n g  o r  
c l a s s i f i c a t i o n ,  t h e  h o u r s  of  work ,  work a s s i g n -  
m e n t s ,  m e t h o d s  o f  d o i n g  t h e  work ,  and t h e  work ing  
e s t a b l i s h m e n t  f o r  a n y  s e r v i c e ;  

d e t e r m i n e  t h e  number o f  p e r s o n n e l  r e q u i r e d ,  t h e  
s e r v i c e  t o  be p e r f o r m e d ,  and t h e  m e t h o d s ,  p r o c e d u r e  
and  equ ipmen t  t o  be used  i n  c o n n e c t i o n  t h e r e w i t h ;  

m a k e  and e n f o r c e  a n d  a l t e r  from t i m e  t o  time 
r e a s o n a b l e  r u l e s  and r e g u l a t i o n s  t o  be o b s e r v e d  b y  
t h e  n u r s e s .  

3- 2 It is a g r e e d  t h a t  these r i g h t s  s h a l l  n o t  be e x e r c i s e d  i n  
a manner  i n c o n s i s t e n t  w i t h  t h e  e x p r e s s  p r o v i s i o n s  of  
t h i s  Agreement .  
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ARTICLE C - REPRESENTATION AND COMMITTEES 
C- 1 Nurse Representatives 

There shall be eleven (11) Nurse Representatives from 
ten (10) different areas of the Hospital. The ten (10) 
areas of the Hospital are as follows: 

c- 2 

c- 3 

c- 4 

e- 5 

6- 6 

Area 

6 East and West 
4 East and West 
O.R. and R.R. 
3 East and West 
I.C.U. and 3 South 
O.B.S. 
2 South 
Emergency 
Woolcott Wing and 

Part-time Nurses 
Extended Care Unit 

Representatives 

1 
1 
1 
1 
1 
1 
1 
1 

2 
1 

Grievance Committee 

There shall be a Grievance Committee composed of no more 
than three ( 3 )  nurses. 

Hospital-Association Committee 

There shall be a Hospital-Association Committee composed 
of  four ( 4 )  representatives from the Association and 
four ( 4 )  representatives from the Hospital. 

. Negotiating Committee 

There shall be a Negotiating Committee composed of no 
more than four ( 4 )  nurses. 

In the event that a representative is transferred from 
one area of representation to another area, s u c h  nurse 
shall continue to be recognized by the Employer as the 
representative of the area from which transferred for a 
period of one (1) month, except when transferred to a 
managerial position, for the purpose of handling any 
grievance which she was processing at the time of her 
transfer. 

The interview of newly-hired nurse(s) as required by 
Article 5 . 0 6  (both full-time and part-time) will be 
granted at a time and p l a c e  to be designated by the 
Employer. Such interview shall take place during the 
orientation period. 
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ARTICLE D - SENIORITY 

D-l A c o p y  o f  t h e  f u l l - t i m e  and r e g u l a r  p a r t - t i m e  s e n i o r i t y  
l i s t  a s  p r o v i d e d  f o r  i n  Ar t i c l e  1 0 . 0 2  s h a l l  be p o s t e d  
and  f i l e d  w i t h  t h e  P r e s i d e n t  o f  t h e  A s s o c i a t i o n  on 
J ’anuary  3 P s t  a n d  J u l y  3 1 s t  e a c h  y e a r .  

ARTICLE E - LEAVE O F  ABSENCE - A S S O C I A T I O N  B U S I N E S S  (LOCAL) 

E- I The Elnployer s h a l l  g r a n t  l e a v e  of  absence w i t h o u t  pay  t o  
a t t e n d  A s s o c i a t i o n  m e e t i n g s  , C O U L  ses f o r  r e p r e s e n t a -  
t i v e s ,  e t c .  

t h e  t o t a l  o f  s u c h  l e a v e  s h a l l  n o t  exceed f o r t y - f i v e  
( 4 5 )  d a y s ;  

no more t h a n  f o u r  (4) n u r s e s  s h a l l  be a b s e n t  a t  o n e  
t i m e ;  

no  more t h a n  one  (1) n u r s e  f rom a n y  one  a rea .  

up  t o  t h r e e  ( 3 )  n u r s e s  s h a l l  be g r a n t e d  l e a v e  of 
absence t o  a t t e n d  a n  a r b i t r a t i o n  h e a r i n g  and s u c h  
d a y s  s h a l l  n o t  be c h a r g e d  a g a i n s t  t h e  f o r t y - f i v e  
( 4 5 )  d a y s  i n  (1) above .  

up t o  f o u r  (4) n u r s e s  s h a l l  be g r a n t e d  l e a v e  o f  
a b s e n c e  t o  a t t e n d  a c o n c i l i a t i o n  o r  i n t e r e s t  
a r b i t r a t i o n  h e a r i n g  and s u c h  d a y s  s h a l l  n o t  b e  
c h a r g e d  a g a i n s t  t h e  f o r t y - f i v e  ( 4 5 )  d a y s  i n  (1) 
above .  

ARTICLE F - ILLNESS 

P- 1 I n  o r d e r  t o  q u a l i f y  f o r  s i c k  l e a v e ,  a n u r s e  mus t  n o t i f y  
her S u p e r v i s o r  a t  l e a s t  o n e  and o n e- h a l f  (1-1/2) h o u r s  
p r i o r  t o  t h e  b e g i n n i n g  o f  h e r  work ing  d a y  i f  on t h e  a . m .  
s h i f t  and f o u r  ( 4 )  h o u r s  i f  on t h e  p.m. s h i f t .  

F- 2 When r e t u r n i n g  t o  d u t y  from i l l n e s s ,  t h e  N u r s i n g  O f f i c e  
S t a f f  m u s t  be n o t i f i e d  o f  r e t u r n  t o  d u t y  a t  l e a s t  t w e l v e  
( 1 2 )  h o u r s  b e f o r e  t h e  commencement o f  t h e  t o u r  f o r  which  
t h e  n u r s e  is booked .  For  n u r s e s  work ing  t h e  e x t e n d e d  
t o u r s ,  t h e  n u r s e  a u s t  n o t i f y  t h e  N u r s i n g  O f f i c e  a t  l e a s t  
t e n  ( 1 0 )  hours  b e f o r e  t h e  commencement of  t h e  t o u r  f o r  
wh ich  s h e  is  booked ,  

S h o u l d  t h e  s t a f f  member r e p o r t  on d u t y  w i t h o u t  n o t i f y i n g  
t h e  N u r s i n g  O f f i c e ,  t h e  r e p l a c e m e n t  a r r a n g e m e n t  w i l l  
h o l d  and t h e  s t a f f  member w i l l  be asked t o  r e t u r n  home 
and h e  o r  s h e  w i l l  not r e c e i v e  payment  f o r  t h a t  t o u r .  
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ARTICLE G - HOURS OF WORK 

G- 1 Hour s  s h a l l  be worked i n  a c c o r d a n c e  w i t h  r o t a t i n g  s h i f t  
s c h e d u l e s  a s  d e t e r m i n e d  b y  t h e  Employer .  

G- 2 T h e  res t  p e r i o d s  and meal p e r i o d s  a s  p r o v i d e d  f o r  i n  
Art ic le  1 3 . 0 1  ( a )  ( i )  a n d  1 3 . 0 1  ( b )  ( i n  b o t h  t h e  f u l l -  
t i m e  a n d  p a r t - t i m e )  w i l l  be  d e t e r m i n e d  b y  h e r  
S u p e r v  i sor  . 

G- 3 S c h e d u l i n a  R e a u l a t i o n s  

( a )  I t  i s  u n d e r s t o o d  t h a t  a weekend c o n s i s t s  o f  5 6  
c o n s e c u t i v e  h o u r s  o , f f  w o r k  d u r i n g  t h e  p e r i o d  
f o l l o w i n g  t h e  c o m p l e t i o n  of  t h e  F r i d a y  d a y  t o u r  
u n t i l  t h e  commenceinent o f  t h e  Monday d a y  t o u r .  

( b )  The  Hosp i t a l  s h a l l  a t tempt  t o  p r o v i d e  a t  l e a s t  o n e  
(1) weekend o f f  i n  t h r e e  ( 3 ) ,  b u t  i f  t h e  n u r s e  i s  
requi red  t o  work on a t h i r d  o r  s u b s e q u e n t  c o n s e-  
c u t i v e  weekend,  s h e  s h a l l  be p a i d  f o r  t h e  t i n e  
w o r k e d  on s u c h  weekends  a t  t h e  premium a s  p r o v i d e d  
f o r  i n  Ar t ic le  1 4 . 0 3  of  t h e  f u l l - t i m e  C o l l e c t i v e  
A g r e m e n t  u n t i l  s u c h  t i m e  a s  s h e  i s  g r a n t e d  a 
weekend o f f .  I t  i s  u n d e r s t o o d  and  a g r e e d  t h a t  
weekends  o f f  m u s t  b e  e q u i t a b l y  d i s t r i b u t e d  on  a 
s y s t e m  o f  r o t a t i o n  i n  e a c h  u n i t  among g e n e r a l  
s t a f f .  

( e )  I n  e a c h  t w o  ( 2 )  w e e k  p e r i o d  t h e r e  s h a l l  b e  
s c h e d u l e d  f o u r  ( 4 )  d a y s  o f f ,  two ( 2 )  of which s h a l l  
be c o n s e c u t i v e ,  and t h e  o t h e r  t w o  ( 2 )  may be s p l i t .  
S p l i t  d a y s  o f f  w i l l  n o t  be  s c h e d u l e d  more  
f r e q u e n t l y  t h a n  o n c e  i n  a f o u r  ( 4 )  week  p e r i o d .  

( a )  No n u r s e  s h a l l  be s c h e d u l e d  t o  w o r k  more t h a n  s e v e n  
( 7 )  . c o n s e c u t i v e  d a y s  w i t h o u t  d a y s  o f f  except  b y  
r e q u e s t  o f ,  o r  a g r e e m e n t  b y  t h e  n u r s e .  

(e) A s c h e d u l e  of work ing  h o u r s  and  d a y s  o f f  w i l l  b e  
posted t h r e e  ( 3 )  w e e k s  i n  a d v a n c e .  

( f )  R e q u e s t s  f rom n u r s e s  f o r  c h a n g e s  i n  p o s t e d  t i m e  
s c h e d u l e s  m u s t  b e  s u b m i t t e d  i n  w r i t i n g  a n d  
CO- s igned  b y  a n u r s e  w i l l i n g  t o  e x c h a n g e  d a y s  o f f  
o r  s h i f t .  I t  i s  u n d e r s t o o d  t h a t  s u c h  c h a n g e  i n  
d a y s  o f f  o r  s h i f t  i n i t i a t e d  b y  t h e  n u r s e  and  
a p p r o v e d  b y  t h e  E m p l o y e r  w i l l  n o t  r e s u l t  i n  
o v e r t i m e  payment  e 

( g )  The  Elnployer w i l l .  e n d e a v o u r  t o  s c h e d u l e  s h i f t s  a s  
e v e n l y  a s  i s  p o s s i b l e  g o v e r n e d  b y  t h e  e f f i c i e n t  
o p e r a t i o n  o f  t h e  H o s p i t a l .  A n u r s e  may n o t  be 
r e q u i r e d  t o  c h a n g e  s h i f t s  of  d u t y  more t h a n  o n c e  
d u r i n g  a w o r k  w e e k  except  b y  a g r e e m e n t  o f  t h e  
n u r s e .  
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5-4 

G-5 

e- 6 

A p e r i o d  o f  s i x t e e n  ( 1 6 )  c o n s e c u t i v e  h o u r s  o f f  w i l l  
be s c h e d u l e d  be tween  c h a n g e  of  s h i f t s .  A t  l e a s t  
f o r t y - e i g h t  ( 4 8 )  c o n s e c u t i v e  h o u r s  o f f  s h a l l  be 
s c h e d u l e d  when c h a n g i n g  from n i g h t  s h i f t  t o  a n o t h e r  
s h i f t ,  t w e n t y- f o u r  ( 2 4 )  h o u r s  o f  which  s h a l l  b e  a 
d a y  o f f .  Shou ld  these r e g u l a t i o n s  n o t  be  a d h e r e d  
t o ,  a n u r s e  w i l l  be  paid  t h e  premium a s  p r o v i d e d  
f o r  i n  Art ic le  14 .03  o f  t h e  f u l l - t i m e  and  par t- t ime 
C o l l e c t i v e  Agreement  f o r  t h e  f i r s t  s h i f t  worked.  

These  s c h e d u l i n g  r e g u l a t i o n s  may be waived  be tween  
December 1 5 t h  and J a n u a r y  1 5 t h  s o  t h a t  a l l .  n u r s e s  
w i l l  r e c e i v e  f i v e  ( 5 )  c o n s e c u t i v e  d a y s  o f f  a t  
e i t h e r  C h r i s t m a s  o r  N e w  Year's.  T i m e  o f f  a t  
C h r i s t m a s  s h a l l  i n c l u d e  C h r i s t m a s  Eve, C h r i s t m a s  
Day and Boxing Day and t i m e  o f f  a t  N e w  Y e a r ' s  s h a l l  
i n c l u d e  N e w  Year 's  E v e ,  and  Mew Y e a r ' s  Day. The 
Ernployer s h a l l  p o s t  t i m e  o f f  a t  C h r i s t m a s  and N e w  
Y e a r ' s  s i x  ( 6 )  w e e k s  i n  a d v a n c e .  

T h e r e  s h a l l  be a n  e q u a l  d i s t r i b u t i o n  of  o n - c a l l  
d u t y  w i t h  t h e  o p t i o n  t o  e x c h a n g e .  

A n u r s e  r e q u e s t i n g  a s p e c i f i c  s h i f t  on a pe rmanen t  
b a s i s  w i l l  be g i v e n  c o n s i d e r a t i o n  i f  c o n v e n i e n t  t o  
t h e  m p l o y e r  t o  make s u c h  a n  a r r a n g e m e n t .  Such  
a r r a n g e m e n t  may be te rmina ted  a t  t h e  d i s c r e t i o n  o f  
the Employer .  

S p l i t  t o u r s  w i l l  n o t  be  s c h e d u l e d  w i t h o u t  t h e  
c o n s e n t  o f  t h e  n u r s e ,  and  p a i d  h o l i d a y s  o r  days  i n  
l i e u  t h e r e o f  s h a l l  n o t  be used  t o  c h a n g e  t o u r s .  

. The EZnployer d o e s  n o t  g u a r a n t e e  t o  p r o v i d e  ernployment o r  
work f o r  normal  h o u r s  o r  f o r  a n y  o t h e r  h o u r s ,  n o r  d o e s  
i t  g u a r a n t e e  a specific number o f  h o u r s  of  work.  

The no rma l  s h i f t s  o f  d u t y  a r e  where  t h e  m a j o r i t y  o f  
h o u r s  f a l l  i n  t h e  f o l l o w i n g  p e r i o d s :  

Day S h i f t  
A f t e r n o o n  
N i g h t  

0730  t o  1 5 3 0  
1530  t o  2330 
2330 t o  0730  

E n t i t l e m e n t  t o  l i e u  t i m e  off, a s  p r o v i d e d  f o r  i n  Ar t i c l e  
1 4 . 0 9  a n d  1 5 . 0 5  of  the f u l l - t i m e  c o l l e c t i v e  a g r e e m e n t  
s h a l l  be s c h e d u l e d  a t  a m u t u a l  a g r e e a b l e  t i m e  b u t  i n  
a n y  e v e n t  s h a l l  be t a k e n  w i t h i n  t h i r t y  ( 3 0 )  d a y s .  
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I '  a 
ARTICLE 

H- 1 

H-2 

H-3 

H-4 

H - 5  

H - PAID HOLIDAYS 

The f o l l o w i n g  s h a l l  be r e c o g n i z e d  a s  p a i d  h o l i d a y s :  

New Year 's  Day C i v i c  Day 
26d Monday i n  F e b r u a r y  Labour  Day 
Good F r i d a y  T h a n k s g i v i n g  Day 
E a  s t e r  Monday C h r i s t m a s ,  Day 
V i c t o r i a  Day Boxing Day 
Dominion Day 

A f u l l - t i m e  n u r s e  who is r e q u i r e d  t o  work on a n y  o f  t h e  
above  h o l i d a y s  s h a l l  h a v e  a l i e u  d a y  o f f  a s  p r o v i d e d  f o r  
i n  1 5 . 0 5  o f  t h e  f u l l - t i m e  C o l l e c t i v e  Agreement  w i t h i n  
t h i r t y  ( 3 0 )  d a y s  b e f o r e  o r  a f t e r  t h e  h o l i d a y .  A n u r s e ' s  
w i s h e s  w i l l  be c o n s i d e r e d  i n  s c h e d u l i n g  s u c h  a l i e u  d a y .  

I n  t h i s  a r t i c l e  " h o l i d a y "  means ,  f o r  t h e  n u r s e ,  t h e  d a y  
o n  which  t h e  m a j o r i t y  o f  h o u r s  worked f a l l  on  t h e  d a y  o f  
t h e  h o l i d a y .  

S c h e d u l i n g  o f  a d a y  o f f  on t h e  d a y  o f  o b s e r v a n c e  o f  a 
h o l i d a y  s h a l l  be  d i s t r i b u t e d  among t h e  n u r s e s  a s  
e q u i t a b l y  a s  i s  r e a s o n a b l y  p r a c t i c a l .  The l i e u  d a y  o f f  
f o r  f u l l - t i m e  n u r s e s  a s  p r o v i d e d  f o r  i n  H-2 s h a l l  be  
s c h e d u l e d  i n  c o n j u n c t i o n  w i t h  t h e  n u r s e ' s  no rma l  d a y s  
o f f  o r  a t  a m u t u a l l y  a g r e e a b l e  t i m e .  

When a f u l l - t i m e  n u r s e  i s  e n t i t l e d  t o  a l i e u  d a y  a s  
p r o v i d e d  f o r  i n  Art ic le  15 .04  ( a )  a n d  15.04 ( b )  o f  t h e  
f u l l - t i m e  C o l l e c t i v e  A g r e e m e n t ,  t h e  d a y  w i l l  b e  
s c h e d u l e d  w i t h i n  t h i r t y  ( 3 0 )  d a y s  a t  a r n u t u a l l y  
a g r e e a b l e  t i m e ,  

A R T I C L E  I - V A C A T I O N S  

1-1 A l l  n u r s e s  s h a l l  be e n t i t l e d  t o  v a c a t i o n  based on t h e  
l e n g t h  o f  c o n t i n u o u s  s e r v i c e  a s  o f  June  3 0 t h  o f  a n y  
y e a r .  

1 -2  ( a )  V a c a t i o n  may be t a k e n  be tween  J a n u a r y  2nd and  
December 1 5 t h ,  a c c o r d i n g  t o  q u o t a s  e s t a b l i s h e d  b y  
N u r s i n g  A d m i n i s t r a t i o n .  V a c a t i o n  w i l l  be awarded  
on t h e  b a s i s  o f  s e n i o r i t y ,  b u t  t h e  f i n a l  d e c i s i o n  
res ts  w i t h  t h e  H o s p i t a l .  V a c a t i o n  r e q u e s t s  s h a l l  
be s u b m i t t e d  and s c h e d u l e s  p o s t e d  a s  f o l l o w s :  

V a c a t i o n  P e r i o d  

( i )  O c t o b e r  1 - A p r i l  3 0 t h  

( i i )  May 1st. - S e p t e m b e r  3 0 t h  
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V a c a t i o n  L i s t s  f o r  R e q u e s t s  

1 - 3  

1 - 4  

( i )  J u l y  2 n d  - J u l y  3 1 s t  

( i i )  J a n u a r y  2nd - J a n u a r y  3 1 s t  

F i n a l  S c h e d u l e  P o s t e d  
.., 

( i )  Augus t  3 1  

( i i )  F e b r u a r y  28  

( b )  ? J u r s i n g  P e r s o n n e l  who w i s h  t o  s p l i t  t h e i r  v a c a t i o n  
w i l l  be g r a n t e d  s e n i o r i t y  c o n s i d e r a t i o n  o n c e  d u r i n g  
a v a c a t i o n  y e a r .  

All v a c a t i o n s  mus t  be t a k e n  b y  December 1 5 t h  o f  t h e  
q u a l i f y i n g  y e a r .  

V a c a t i o n  pay  s h a l l  be p a i d  t o  a n u r s e  i n  a d v a n c e  o f  her 
v a c a t i o n  i f  requested on t h e  a l l o c a t e d  form.  V a c a t i o n  
a l l o w a n c e  p a i d  i n  t h i s  m a n n e r  r epresen ts  t h a t  pay  o r  
t h o s e  p a y s  which  f a l l  d u r i n g  t h e  v a c a t i o n  p e r i o d .  

1-5 V a c a t i o n  pay  f o r  p a r t - t i m e  n u r s e s  s h a l l  be p a i d  o n  t h e  
f i r s t  f u l l  pay  p e r i o d  f o l l o w i n g  J u n e  3 0 t h  of a n y  y e a r .  

ARTICLE J - HEALTH AND WELFARE 

9-1 T h e  Employer may, i n  i t s  s o l e  d i s c r e t i o n ,  p e r m i t  a n u r s e  
who h a s  r e a c h e d  he r  n o r m a l  r e t i r e m e n t  d a t e ,  a s  
p r e s c r i b e d  b y  t h e  p l a n ,  t o  c o n t i n u e  i n  employment on  a 

. month t o  month b a s i s .  

A R T I C L E  K - MISCELLANEOUS 

K-l .  P a y  c h e q u e s  a r e  t o  be i s s u e d  e v e r y  s e c o n d  T h u r s d a y ,  b u t  
may be d e l a y e d  u n t i l  F r i d a y  when i n t e r f e r e d  w i t h  b y  t h e  
o c c u r r e n c e  o f  a s t a t u t o r y  h o l i d a y  d u r i n g  t h e  pay  w e e k .  

K-2 N u r s e s  s h a l l  g i v e  a t  l e a s t  o n e  m o n t h ' s  w r i t t e n  n o t i c e  o f  
i n t e n t i o n  t o  r e s i g n ,  e x c e p t  i n  cases which  t h e  Employer 
r e g a r d s  a s  e x t e n u a t i n g  c i r c u m s t a n c e s .  

K-3 E x c e p t  i n  cases  o f  d i s c h a r g e  f o r  j u s t  c a u s e ,  t h e  
Employer s h a l l  g i v e  a n u r s e  a t  l e a s t  o n e  m o n t h ' s  w r i t t e n  
n o t i c e  ~f t e r m i n a t i o n  of employment .  

K-4 The Agreement w i l l  p r o v i d e  f o r  b u l l e t i n  b o a r d s  whereby  
t h e  A s s o c i a t i o n  may p o s t  n o t i c e s  of  a c t i v i t i e s  on the 
b u l l e t i n  board a f t e r  o b t a i n i n g  p r o p e r  Hospital 
a u t h o r i t a t i v e  s i g n a t u r e s  on s u c h  n o t i c e .  
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ARTICLE L - PART TIME NURSES 

L- 1 R e g u l a r  P a r t- T i m e  Commitment 

A l l  r e g u l a r  p a r t  t i m e '  n u r s e s '  commitment o f  a v a i l a b i l i t y  
sriall  be a s  f o l l o w s :  

(1) two ( 2 )  weekends  i n  three  ( 3 ) ;  

( 2 )  two ( 2 )  t o u r s  p e r  w e e k ;  

( 3 )  S i x  (6) w e e k s  i n  J u l y  and Augus t ;  

(4) C h r i s t m a s  o r  N e w  Year's a n d  t h r e e  ( 3 )  o t h e r  
r e c o g n i z e d  h o l i d a y s ;  

( 5 )  a v a i l a b l e  f o r  two ( 2 )  s h i f t s  o f  d u t y .  

I n  a d d i t i o n ,  p a r t - t i m e  n u r s e s  s h a l l  b e  a v a i l a b l e  for 
s t a n d- b y  i n  d e p a r t m e n t s  which require s t a n d b y .  

E- 2  F o r  r e g u l a r  p a r t - t i m e  n u r s e s ,  e x c e p t  i n  t h e  emergency  
s i t u a t i o n ,  a s c h e d u l e  o f  work ing  h o u r s  s h a l l  be  p o s t e d  
t h r e e  ( 3 )  w e e k s  i n  a d v a n c e .  F o r  c a s u a l  pa r t- t ime  
n u r s e s ,  except i n  emergency  s i t u a t i o n s ,  a s c h e d u l e  o f  
work ing  h o u r s  w i l l  b e  p o s t e d  one  (1) w e e k  i n  a d v a n c e .  

ARTICLE M - EXTENDED TOUR 

M- b T h i s  Article s h a l l  a p p l y  t o  n u r s e s  work ing  t h e  Ex tended  
T o u r s  i n  t h e  f o l l o w i n g  a r e a s :  

M- 2 

M- a 

. Obstetr ics  
S u r g e r y  - 3E 

3w 
I n t e n s i v e  C a r e  U n i t  
Medical - 4~ 
P s y c h i a t r y  - 2s - except f o r  M-5 (a )  e 
P e d i a t r i c s  - 4w 

6E 9 6W 

T h e  E x t e n d e d  Tour  a s  p r o v i d e d  f o r  i n  Art ic le  13.02 may 
be c a n c e l l e d  b y  e i t h e r  p a r t y  on g i v i n g  t e n  (IO) c a l e n d a r  
w e e k s  n o t i c e  t o  t h e  o t h e r  i n  w r i t i n g  of  i t s  d e s i r e  t o  
terminate.  A m e e t i n g  s h a l l  be held w i t h i n  two (2) weeks  
of receipt  of s u c h  n o t i c e  t o  d i s c u s s  t h e  r e a s o n s  f o r  t h e  
c a n c e l l a t i o n .  

W i t h  t h e  e x c e p t i o n  of t h e  s p e c i f i c  v a r i a t i o n s  s e t  f o r t h  
i n  t h i s  Ar t ic le ,  a l l  o t h e r  c o n d i t i o n s  and  terms of t h e  
C o l l e c t i v e  Agreement  and A p p e n d i c e s  s h a l l  r ema in  i n  f u l l  
f o r c e  and e f fec t .  
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S e n i o r i t v  

M- 5 

3- 6 

The p r o b a t i o n a r y  p e r i o d ,  as p rov ided  f o r  i n  Art ic le  
1 0 . 0 1 ,  f o r  t h e  Extended Tour, s h a l l  be f o u r  hundred and 
f i f t y  (450) hou r s .  

Hours of  Work 

.., 

( a )  The normal d a i l y  t o u r  a s  d e f i n e d  i n  Article 1 3 . 0 1  
( a )  ( i )  f o r  t h e  E x t e n d e d  Tour s h a l l  be s i x  ( 6 )  p a i d  
t o u r s  o f  11.25 h o u r s  e x c l u s i v e  o f  a f o r t y - f i v e  (45) 
m i n u t e  unpaid meal p e r i o d  and one  (1) p a i d  t o u r  of  
7.5 h o u r s  e x c l u s i v e  o f  a t h i r t y  ( 3 0 )  m i n u t e  unpaid  
meal p e r i o d .  

( b )  Nurses on t h e  Extended Tour s h a l l  be  e n t i t l e d  t o  
f o r t y - f i v e  (45) m i n u t e s  p a i d  r e l i e f  p e r i o d s ,  

( c )  . N o  n u r s e  s h a l l  be r e q u i r e d  t o  work more t h a n  three  
( 3 )  c o n s e c u t i v e  e x t e n d e d  t o u r s  u n l e s s  m u t u a l l y  
ag r eed  between t h e  n u r s e  and t h e  employer.  ~t i s  
u n d e r s t o o d  t h a t  t h i s  p r o v i s i o n  i s  w a i v e d  f r o m  
December 1 5 t h  t o  J a n u a r y  15th o f  each y e a r .  

v a e a  t ion  

Vaca t i on  a s  p rov ided  f o r  i n  Ar t ic le  16.01, f o r  n u r s e s  
working t h e  Extended Tour, shall be exp re s sed  i .n  h o u r s  
a s  f o l l o w s :  

( a )  1.25 v a c a t i o n  d a y s  o r  9.375 h o u r s ;  

( b )  1 5  v a c a t i o n  d a y s  o r  112.5 hou r s ;  

(c) 2 0  v a c a t i o n  days  o r  1 5 0  h o u r s ;  

( d )  2 5  v a c a t i o n  d a y s  o r  1 8 9 . 5  h o u r s .  

A R T I C L E  N - DEFINITIONS 
N- 1 ( a )  " A s s o c i a t i o n "  means t h e  O n t a r i o  Nurses '  Associa-  

t i o n ,  WelLand County Genera l  H o s p i t a l .  

( b )  " Barga in ing  U n i t "  means  a l l  f u l l - t i m e  and p a r t - t i m e  
r e g i s t e r e d  and g r a d u a t e  n u r s e s  employed b y  t h e  
Employer engaged i n  a n u r s i n g  c a p a c i t y .  

(6) "Bi-weekly r a t e  of pay" means  t h e  monthly r a t e  o f  
pay m u l t i p l i e d  by t w e l v e  and d i v i d e d  by twen ty-s ix .  

( d )  " D a i l y  r a t e  of  pay" means t h e  monthly  r a t e  o f  pay 
m u l t i p l i e d  by  t w e l v e  and d i v i d e d  b y  t w o  h u n d r e d  and  
s i x t y .  
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"Day 9 f f "  i n  r e l a t i o n  t o  a n u r s e  means a d a y  o t h e r  
t h a n  a p a i d  h o l i d a y  on  which  t h e  n u r s e  i s  n o t  
s c h e d u l e d  t o  perform t h e  d u t i e s  of  h e r  p o s i t i o n  
o t h e r  t h a n  b y  r e a s o n  o f  h e r  b e i n g  o n  leave of  
a b s e n c e  

"Ernpboyerl t  m e a n s  the W e l l a n d  C o u n t y  General  
H o s p i t a l  

" p a i d  H o l i d a y"  means a t w e n t y- f o u r  hour  p e r i o d  on  
which t h e  m a j o r i t y  o f  h o u r s  f a l l  on  s u c h  r e c o g n i z e d  
h o l i d a y .  

P t  i s  u n d e r s t o o d  t h a t  a weekend c o n s i s t s  of 56  
c o n s e c u t i v e  h o u r s  off w o r k  d u r i n g  t h e  period 
f o b l o w i n g  t h e  c o r n p i e t i o n  of  t h e  F r i d a y  d a y  tour 
u n t i l  t h e  c o r n e n c e m e n t  of t h e  Monday day t o u r .  

" A S p l i t  t o u r  s h a l l  be d e f i n e d  a s " :  

(1) One which  is s c h e d u l e d ,  and  c o n t r a r y  t o  t h e  
e x i s t i n g  s h i f t s  o r  

( 2 )  Working two d i f f e r e n t  t o u r s  i n  a t w e l v e  h o u r  
p e r i o d .  



' : 
v 

DATED AT WELLAND, 

FOR THE EMPLOYER 
. ., 

- ONTARIO, t h i s ,  , a a y  o f  ,. 198." - 

FOR THE ASSOCIATION 

, 


