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ARTICIF 1 - PREAMBLE
1.01 - Preamble

The generalpurpose of this Agreement Is to establishand maintain collective bargaining
relations between the Hospital and the employees covered by this Agreement; to provide
for ongoing means of communication betweenthe Unionand the Hospital and the prompt
disposition of grievancesandthe final settlementof disputes and to establishand maintain
mutually satisfactory wages, hours of work and other conditions of employment in
accordance with the provisions of this Agreement.

Itis recognizedthat the employeeswish to work efficiently together with the Hospital to
secure the best possiblecare and health protection for patients.

- inine, culine

Wherever the feminine pronoun Is used in this Agreement, It includes the masculine
pronounand vice versa where the context so requires.

ARTICI F 2 - DEFINITIONS
2.01- Employe

Employees may be hired for a specific term not to exceed six (B)months, to replace an
employeewho will be on approvedleave of absence, absence due to WSIB disability, sick
leave, long term disability or to performa special non-recurringtask. This term may be
extended a further six (6)months on mutual agreement of the Union, employee and
Hospital or by the Hospitalon its own up to twelve (12) months where the leave of the
personbeing replacedextendsthatfar. The periodof employmentof such pereonswill not
exceed the absentee's leave. The release or dischargeof such persons shall not be the
subject of a grievanceor arbitration.

This clause would not preclude such employees fram usingthejob postingprovisionunder
the collectiveagreement and any successful applicant who has completed his probation
period wilt be creditedwith the appropriate seniority.

The Hospitalwill outline to employees selected to fill such temporaryvacancies and the
Union, the circumstancesgiving rise to the vacancy, and the speclal conditions relating to
such employment.



ARTICLE 3 - RELATIONSHIP
- No Disgriminatio

The parties agree that there shall be no discriminationwithin the meaningof the Ontario
Human Rights Code against any employee by the Unionor the Hospital by reasonof race,
creed, colour, age. sex, marital status, nationality, ancestry or place of origin, family status,
handicap, sexual orientation, political affiliation or activity. or place of residence. The
Hospital and the Union further agree that there will be no intimidation, discrimination,
interference, restraint or coercion exercised or practised by either of them or their
representativesor members, because of an employee's membership or non-membership
in a Union or because of his activity or lack of activity in the Union.

ARTICLE 4 - STRIKES & LOCKOUTS

The Union agrees there shall be no strikes and the Hospital agrees there shall be no
lockoutsso long as this Agreement continues to operate. The terms "strike" and "lockout”
shall bear the meaning given them in the OntarioLabour RelationsAct.

ARTIGLE & - UNIONSECURITY
5,01 - T4 Slips

The Hospitalwill provideeachemployee with a T-4 supplementary slip showing the dues
deducted in the previousyear for income tax purposes where such informationIs available
-or becomesreadily available throughthe Hospital's payroll system.

The Hospital will provide the unionwith a ist, monthly of all hirings, lay-offs, recalls and
terminations within the bargaining unit where such information is available or becomes
. readily avallable throughthe Hospital's payroll system.

5.,‘_., tarvi

A new smployee will have the appartunity to meet with a representative of the Unioninthe
employ of the Hospital for a period of up to 15 minutes during the employee's orientation
periodwithout loss of regular eamings. The purpose of the meeting wi beto acquaint the
' eémployae with such representative of the Union and the collective agreement.

neatings may be arranged collectively or individuallyfor employees by the hospital
tha-arientation program.
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£5.04 - No Other Agreements

No employee shall be requiredor permittedto make any written or verbal agreementwith
the Hospitalor its representative(s) which conflicts with the terms of this agreement.

No individualemployee or group of employees shall undertake to representthe union et
meetingswith the Hospitalwithout proper authorization from the union.

ARTICLE 6 - UNION REPRESENTATION AND COMMITTEES

The Union agreesthat neitherit. nor its officers, agents, representativesand memberswitl
engage inthe solicitation of members, holding of meetingsor any other Union activities on
Hospital premisesor on Hospital time without the prior approval of the Hospital, exceptas
specificatly providedfor in this Agreement. Suchapprovalwill not be unreasonablydenied.

- labour-Man ittee

Wherethe parties mutuallyagree that there are mattersof mutualcencern and interestthat
would be beneficlal if discussed at a Labour-ManagementCommittee Meetingduring the
term of this Agreement, the following shall apply.

An equal number of representativesof each party as mutually agreed shall meet at a time
and place mutually satisfactory. A requestfor a meeting hereunderwill be made Inwriting
prior to the date proposed and accompanied by an agenda of matters proposedto be
discussed, which shall not Include mattersthat are properlythe subject of grievance ar
negotiationsfor the amendment or renewal of this agreement.

Any representative(s) attending such meetings during thelr regularly scheduledhours of
work shall notlose regular earnings as a result of such attendance.

it is agreed that the topic of a rehabilitation program for drug and afcohiol abuse is an
appropriatetopic for the Labour-ManagementCommittee.

It is understood that joint meetings with other Labour-Management Committees in the
Hospital may be scheduled concerning issues of mutual Interest if satisfactory to all
concerned.

Where two or more agreements exist betweena Hospital and CUPE the Committee may
be a joint one representingemployees under both agreements, unlessotherwise agreed.”



6.03 - Local B ina. Commi

The Hospitalagrees to recognizea negotiating committee comprised of hospital employee
representatives of the Union for the purpose of hegotlating a renewal agreement (see
£9.01). The Hospitalagrees to pay members of the negotiating committee for straight time
wages lost from their regularly scheduled working hours spent in direct negotiationsfor a
renewal agreement, up to but not including arbitration. Nothing in this provision is intended
to preclude the Union negotiating committee from having the assistance of any
representatives of the Canadian Union of Public Employeeswhen negotiatingwith the
Hospital.

When direct negotiations begin or end within ten (10) hours of a negotiating team
member's scheduled shift, the Hospitalwill endeavourto provide a one day's leave of
absence without pay, to provide a sufficient rest break if the employee so requests. Such
request shall not be unreasonably denied. Such leave shall be ¢onsldered leave of
absence for union business, but shall not be deductedfrom the Union entitlementunder
Article 12.02.

.04 - C in

in central bargaining between the Canadian Union of Public Employees and the
participating hospitals, an employee serving on the Union's Central Negotiating Committee
shall be paid for time lost from his normal straight time working hours at his regular rate of
pay and withoutloss of leave credits for attending central negotiating meetingswith the
Hospitals' Central Negotiating Committee in direct negotiations up to the point of
arbitration. Upon reference to arbitration, the Negotiating Committee members shall
receive unpaidtime off for the purposeof attendingarbitration hearings.

It is understood and agreed that the maximum number of Union Central Negotiating
Committeemembers entitledto payment underthis provisionshall be seven(7), andinno
case will more than one employeefrom a hospital be entitledto such payment.

The Union shall advise the Hospitals' Central Negotiating Committee. before negotiations
commence, of those employees to be paid under this provision. The Hospitals' Central
‘Negotiating Committee shall advisethe seven (7) Hospitals accordingly.

6.05 - Union Stewards

“The Hosbital agrees to recognize Union stewards to be elected or appointedfrom amongst
employees in the bargaining unitwho have completed their probatlonary period for the
purpoge of dealing with Unionbusinessas providedunderthis Collective Agreement.

A Chief-Steward or designate may, in the absence of any steward, assist in the
- presantation of any grievance, or with any steward function.
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The Union shall keep the Hospital notified in writing of the names of Union stewards
appointed or selected under this Article as well as the effective date of their respective
appointments.

5

Itis agreed that Unfon stewards have their regular duties and responsibilitiesto perform
for the Hospital and shall not leave their regular dutles without first obtaining parmission
from their immediate supervisor. Ifjnthe performance d his duties, a Unionsteward ia
requiredto enter an areawithin the Hospitalinwhich heis notoriginally employed, he shah
report his presence to the supervisor In the area immediately upon entering It Such
permission shall not be unreasonably withheld. When resuming his regular duties and
responsibilities, such steward shall again report to his immediate supervisor. A Union
steward shall suffer no loss of earnings for time spent in performing the above duties
during his regular scheduled working hours.

Nothing in this Article shall preclude full-time stewards from representing part-time
employeesand vice-versa.

The number of stewards and the areas which they represent, are to be determinedlocally
(seeL11.01).

8 -Gri

The Hospitalwill recognize a Grievance Committee composed d the Chief Steward and
not more than (see L11.01) employees selected by the Unionwho have completedtheir
probationaryperiod. A general representativeof the Unionmay be present at any meeting
of the Committee. The purpose of the Committee is to deal with complaintsor grievances
as set out inthis Collective Agreement.

The Union shall keep the Hospitalnotified in writing of the names of the members of the
Grisvance Committee appointed or selected under this Articte as well as the effective date
of their respectiveappointments.

A Committee member shall suffer no loss of earnings for time spent during thelr regular
scheduled working hours in attending grievance meetingswith the Hospital up to, but not
Including arbitration. The number of employees on the Grievance committee shall be
determined locally.

ARTICIF 7 . GRIEVANCE AND ARBITRATION PROGEDURE:

7.01  For purposes of thls Agreement, a grievance is defined as a difference arising
between the parties relating to the Interpretation, application, administration or
alleged violation of the agreement including any question as to whether a matteris
arbitrable.
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7.02 Atthe limeformal disciplineis imposedor at any stage of the grievanceprocedure

an employee shall havethe tight upon requestto the presence of his/her steward.
Inthe case of suspension or dischargethe Hospitalshall notify the employee of this
right in advance.

Itis the mutualdesire of the parties hereto that complaints of employees shall be
adjusted as quickly as possible, and it is understood that an employee has no
grievance until he has first given his immediate supemisor the opportunity of
adjusting his complaint. Such complaint shall be discussed with his immediate
supervisor within nine (9) calendar days after the circumstances giving rise to it
have occurred or ought reasonably to have come to the attention of the employee
and failing settlement within nine (9) calendar days, it shail then be taken upas a
grievance within nine (9) calendar days following advice of his immediate
supervisor's decision in the followlng manner and sequence:

StepNo. 1

The employee may submit a written grievance signed by the employee to his
immediatesupervisor, The grievance shgll Identifythe nature of the grievanceand
the remedy sought and should identifyt @ provisions of the Agreement which are
alleged to be violated. The immediate supervisor will deliver his decision in writing
within nine (9) calendar days following the day on which the grievance was
presented to him. Failing settlement, then:

Step No. 2

Within nine (9) calendardays following the decisionunder Step No. 1, the employee
may submit 'he written grievance to his Department Head who will deliver his
decisionin writingwithin nine (9) calendar days from the date on which the written
grievance was presentedto him. The parties may. if they so desire, meet to discuss
the grievance at a time and place suitabie to both parties This step may be omitted
where the employee's immediate supervisor and DepartmentHead are the same
person. Failing settlement, then:

Step No, 3

Within nine (9) calendar days foffowing the decision in Step Mo, 2, the grievance
may be submitted in writing to the Hospital Administrator or his cesignee. A meeting

. ‘wifl then be held between the Hospital Administrator or his designee and the

Grievance Committee within nine (9) calendar days of the submission of the
rigvance at Step No. 3 unless extended by agreement cf the parties. It is
ndaistood ‘and agreed that a representative of the Canacian Union of Public
ees and the grievor may be present at the meeting. Itis further understood
e Hospital-Administrator or his designee may have such counsel and
{ance as he may desire at such meeting The declsion of the Hospital shall be



7.04

7.05

7.08

7.07
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delivered Inwriting within nine (9) calendar days following the date of such meeting.

A complaint or grievance arising directly between the Hospital and the Union
concerning the interpretation, application or alleged violation of the Agreement shall
be originated at Step No. 3 within fourteen (14) calendar days following the
circumstances giving rise to the complaint or grievance. it is expressly understood,
however, that the provisions of this Article may not be used with respectto a
grievance directly affecting an employee which such employee could himself
Instituteand the regulargrievance procedure shall not be thereby bypassed.

Where a number of employees have identical grievances and each employeewould
be entitled to grieve separately they may present a group grievance in writing
identifying each employee who is grieving to the DepartmentHead or his designee
within fourteen (14) calendar days after the circumstances giving rise to the
grievance have occurred or ought reasonablyto have come to the attention of the
employee(s). The grievance shall then be treated as being initiated at Step No. 2
and the applicable provisions of this Article shall then apply with respect to the
processingof such grievance.

The release or discharge of an employee duringthe probationaryperiod shall not
be the subject of a grievance or arbitration. A claim by an employee who has
completed his probationary period that he has been unjustly discharged or
suspended shall betreated as a grievance if a written statement of such grievance
is lodged by the employeewith the Hospital at Step No. 3 within seven (7) calendar
days after the date the dischargeor suspensionis effected. Such specialgrievance
may be settled underthe Grievanceor Arbitration Procedure by:

a) confirming the Hospital's action in dismissing the employee: or

b) reinstating the employee with or without full compensation for the time lost;
or

c) by any other arrangementwhich may be deemedjust and equitable.

Wherever the Hospltal deems it necessary to suspendor dischargean employee,
the Hospital shall notify the Union of such suspension or discharge inwriting. The
Hospital agrees that it will not suspend, discharge or otherwise discipline an
employee who has completed his probationary period, withoutjust cause.

Failing settlement under the foregoing procedure of any grievance between the
parties arising from the Interpretation, application, administrationor,gfleged violation
of this Agreement, includingany question as to whether a matter s arbitrable, such
grievance may be submitted to arbitration as hereinafter provided. If no written
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request for arbitration is received within eighteen (18) calendar days after {he
decision under Step No. 3 is given, the grievance shall be deemed to have been
abandoned. Where such a written request is postmarked within sixteen (16)
calendardays after the decislon under Step No. 3, itwill be deemedto have been
received within the time limits.

Al agreements reached under the Grievance Procedure betwesn the
representativesof the Hospital and the representatives of the Union will be final and
bindingupon the Hospitaland the Union and the employees.

When either party requests that any matter be submitted to arbitration as provided
Inthe foregoing Article, it shall make such requestinwriting addressed to the other
party to this Agreement, and at the same time name a nominee. Within seven (7)
calendar days thereafter the other party shall name a nominee, provided, however,
that if such partyfails to name a nominee as hereinrequired, the Ministerof Labour
for the Province of Ontario shall have power to effect such appointment upon
application thereto by the party invoking Arbitration Procedure. The tTwWo nominees
shall attemptto select by agreementa chairman of the Arbitration Board. Ifthey are
unableto agree upon such a chairman within a period of fourteen (14) calendar
days, they shallthen requestthe Minister of Labour for the Province of Ontarioto
appointa chairman.

No person may be appointed as an arbitratorwho has been involved in an attempt
to negotiate or settle the grievance.

No matter may be submitted to arbitrationwhich has not been properly carried
through all requisite steps of the Grievance Procedure.

The Arbitration Board shallnot be authorized to make any decision inconsistentith

the provisionsof this Agreement, norto alter, modify, add to or amend any part of
this Agreement.

The proceedingsofthe Arbitration Boardwlil be expedited by the parties heretoand
the decision of the majority and, where there is no majerlty the decision of the
chairman will be final and binding upon the parties hereto and the employee or
employees concerned.

Eachofthe parties heretowill bear the expense of the nominee appointedby it and

the parties will share equally the fees and expenses, if any, of the chairman of the
Arbitration Board.

The time limits set out in the Grievance and Arbitration Procedures herein are
mandatory and failure to comply strictly with such time limits except by the written
agreement of the parties, shall result in the grievance beingdeemedto have been
abandoned subject only to the provisionsof Section 44 (6) of The Labour Relations
“Act:
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7.8 Wherever Arbitration Board Is referred to in the Agreement, the parties may

mutually agree inwriting to substitute a single arbitratorfor the Arbitration %oard_ at
the time of reference to arbitration and the other provisions referringto Arbitration

Board shall appropriately apply.

ARTICI E8 ACCESS TOFW.ES
8.01 -Access to Parsonnal File

Each employee shall have reasonable access to his/her personnelfile for the purpose of
reviewing any evaluations or formal disciplinary notations contained therein, in the
presenceof the Director of Personnelor designate. An employee has the right to request
copies of any evaluations in this file.

8.02 - Clearina of Record

Any letter of reprimand, suspensionor any other sanction will be removedfrom the record
of an employee eighteen (18) months following the receipt of such letter. suspensionor
other sanction provided that such employse's record has been discipline free for one year.

ARTICLE 9 - SENIORITY
2.01 - Probationary Perlad

A new employeewill be consideredon probationuntil he has completedforty-five (45) days
of work (or 337.5 hours of work for employees whose regular hours of work are other than
the standard work day), within any twelve (12) calendar months. Upon completionof the
probationary period he shall be credited with senlority equalto forty-five (45) working days.
With the written consent of the Hospital, the probationary employee and the Presidentof
the Local Unionor designate, such probationary'period may be extended. Any extensions
agreed to will be in writing and will specify the length of the extension. The release or
discharge of an employee during the probationary period shall not be the subject of a
grievance or arbitration.

9.02 - Definitlon of Seniority

Full-time employees will accumulate seniority on the basis of their continuous service in
the bargaining unit from the last date of hire, except as otherwise provided herein.

Seniority will operate on a bargaining unit wide basis.
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Notwithstandingthe above, employees hiredprior to October 10, 1986 will be credited with
the seniority they held under the Agreement expiring September 28, 1985 and will
thereafteraccumulate seniority in accordance with this Article

9.03 - 1oss Of Senlority

An employee shall lose all seniority and service and shall be deemed to haveterminated
if he:

a) resigns;
b) is dischargedand not reinstatedthrough the grievance/arblitration procedure,
) 1s retired,;

d) is absentfrom scheduledwork for a period of three (3)or more consscutive working
days without notifyingthe Hospital of such absence and providing to the Hospital
a satisfactory reason;

e) has beenlaid off for twenty-four (24) months;

f) if the employee has been laid off and falls to return to work within seven (7)
calendar days after that employee has been notified by the Hospital through
registered mail addressedto the lastaddresson the records of the Hospital, subject
to any special provisions regardingtemporary vacancies noted underthe heading
of Layoffand Recall;

a) is absent dueto illness or disability for a period of thirty (30) calendar months from
the time the disabllity or illnesscommenced.

9.04 - Effect of Absence
Unless otherwise provided in the Collective Agreement:

a) Itis understood that during an approved unpaid absence not exceeding thirty (30)
continuous days or any approved absence pald by the Hospital, both seniority and
servicewill accrue.

b) During an unpaid absence sxceeding thirty (30) continuouscalendar days, credit
far service for purposes of salary increment, vacation, sick leave, or any other
benefits under any provisionsof the Collectlve Agreementor elsewhere, shall be
suspendedfor the period of the absence in excess of thirty (30) continuouscalendar
days, the benefits concerned appropriately reduced on a pro rata basis and the
employee's anniversary date adjusted accordingly. Inaddition, the employee will
becc me responsiblefor full paymentof any subsldized employee benefits inwhich
Helsha Is farticipating for the period of absence, except that the Hospital will




continue to pay its share of the premiums up to eighteen {18) months while an
employee s in receipt of WSIB benefits. Notwlthstanding this provision, service
shallaccruefor a periad of fifteen(1 5) weeks if an employee's absence Isdue tg g
disabllity resulting in WSIB benefits.

c) It k further understood that during such unpaid absence, credit for seniority for
purposes of promotion, demotion, transfer or lay-off shall be suspended and not
accrue during the period of absence. Notwithstanding this provision seniority shall
accrue for a period of eighteen (18) months If an employee's absence is due to a
disabifity resultingin WSIB benefits Or LTD benefits, or for a period of one (1) year
if ah employee's unpaid absence is due to an iliness.

£.05 - Job Posting

Where a permanentvacancy occurs in a classification within the bargaining unit or a new
position within the bargaining unit Is estabiished by the Hospital, such vacancy shallbe
postedfor a period of seven (7) consecutive calendardays. Applicatlons forsuch vacancy
shall be made inwriting within the seven (7) day perlod referredto herein.

The postings shall stipulatethe qualifications. classifications, rate of pay, departmentand
shift and a copy shall be provided to the Chief Steward.

Vacancies created by the filling of an Initial permanentvacancy will be posted for a period
of three (3) consecutive calendar days, excluding Saturdays, Sundays and Hetidays.
Applications for such vacancies shall be made in writing within the three (3) day period
referred to herein.

in matters of promotion and staff transfer appointment shall be made of the senlor
applicant able to meet the normalrequirements of the job.

The name of the successful applicant wiil be posted on the bulletin board for a period of
seven (7) calendardays.

Where there are no successful applicants from within this bargaining unit for vacant
positions referred to in this Article, employees in other CUPE bargaining units at the
Hospital will be selected in accordance with the criteria for selection above, prior to
considering personswho are not members of CUPE bargaining units at the Hospital. The
employees eligible for considerationshall be lmited to those employeeswho have appiled
for the position in accordancewith this Article, and selection shall be made in accordance
with this Article.

The successful applicant shall be aflowed a trial period of up to thirty (30) days, during
which the Hospitalwill determineif the employee can satisfactorily perform the job. Within
this period the employee may voluntarily return, or be returned by the Hospital to the
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osjtion formerly occupied, without loss of seniority. The vacancy resuiting from the
osting may be filled on a temporary basis until the trial periodis completed.

A llst of vacancies Riled in the precedingmonth under this Article and the names of the
successful applicants wili be posted, with a copy providedto the union.

During the period of posting the hospitalreserves the rightto temporarilyfill any vacancy
atits discretion. Notices shall containthe followinginformation: nature of position, required
knowledge and education, ability and skills, shiftand salary rate or range. The successful
applicanton a Job Posting shall not be eligible to bid on another Job Postingwithin a slx
month period from the expiry date of the Job Posting for which he was successful.

No applicationfor transferfrom a regular employee will be accepted unlessthe employees
has been in the position he is holding for at least three months after completion of his
probationary period or unless his Department Head gives approvalfor the applicationto
be filed.

The Employer reserves the rightto hire outside help, providedthe applicantsunder8.05
are not qualified to performthe requirements of the job concerned.

A list of vacancies filled inthe preceding month under this Article and the names of the
successful applicants will be posted, with a copy providedto the union.

An application for reassignment system will be maintalned; under this system any
Registered PracticalNurse will be able to fillout an appropriate form indicatingher interest
inworking In another nursing unit in the hospitaland her application shall be considered
when a vacancy occurs as If she made it at the time of posting. Such application for
reassignment shall be filed with the Director of Patient Care Services. An applicationfor
reassignment shall be valid for a pertod of Four (4) monthsfrom the date it is filed, but may
be renewed for successive four (4) month periods by written endorsementof the applicant.

9.06 - Transfer@ Senjority Outside the Barqaining Unit

a) it is understood that an employee shall not be transferred by the Hospital to a
position outside the bargaining unit without his consent except in the casé Of
temporary assignments not exceeding six (6) months. Such employees on
temporary assignmentsshall remain membersof the bargainingunit.

b) An employeewho is transferredto a position outside the bargaining unit shall not,
subject to (¢ ) below, accumulate seniority. in the eventthe employee is returned
by the Hospital to a position in the bargaining unitwithin twenty-four (24) months of
the transfer he or she shall be credited with the seniority heéld at the time of transfer
and resume accumulation from the date of his or her returnto the bargaining unit.
An employee not returned to the bargaining unit within 24 months shall forfeit
bargaining unit seniority.
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¢ Inthe event an employee transferred out of the bargaining unit under (b) above s
returned to the bargainingunit within a period of six (6) calendar months, he shall
accumulate seniority during the period of time outside the bargainingunit.

- eniori
Effective May 3, 1985 and for employees who transfer subsequentto May 3, 1685:

Forapplication of seniority for purposesof promotion, demation, transfer, layoff and recall
and service for purposes of vacation entitlement and wage progression:

) an employee whose status Is changed from full-time to part-time shall receive full
creditfor his seniority and service;

() an employeewhose status Is changed from part-time to full-time shall receive credit
for his seniority and service on the basis of one (Igpar for each 1725 hours
worked.

The above-notedemployeeshalt be allowed a trial period of up to thirty (30) days, during
which the Hospital will determinelf the employee can satisfactorlly performthe job. Within
this period the employee may voluntarilyreturn, or be returned withoutloss of senlority to
his former duties on the same shift in the same departmentand at the appropriaterate of
pay, subjectto any changes which would have occurred had he nottransferred.

9, -
a) Notice

Inthe event of a proposed layoff atthe Hospitalof a permanentor long-term nature
or the elimination of a positionwithinthe bargainingunit, the Hospital shall:

0} provide the Unlon with no less than five (5) months' written notice of the
proposed layoff or elimination of position; and

(fy provideto the affected employee(s), if any, who will be fald off with no less
thanflve (5) months'written notice of layoff, or pay inlfeu thereof.

Note: Where a proposed layoff resultsIn the subsequent displacementof any member(s}
d the bargainingunit. the original noticeto the Union providedin (I)above shall be
considered noticeto the Union of any subsequentlayoff.

b) A layoff shall not include a reassignment of an employee from her or his
classlficatlon or area of assignment who would otherwise be entitled to notice of
layoff provided:
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(i)

(i)

(iv)
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the reassignment of the employee is to an appropriatepermanent job with
the employer having regardto the employee’s skills. abilities, qualifications
and training or training requirements;

the reassignment of the employee does not result in a reduction of the
employee’s wage rate or hours of work:

the job to which the employee is reassigned is located at the employee’s
originalwork site or at a nearby site in terms of relative accessibility for the
employee;

the job to which the employee is reassigned Is on the same or substantially
similar shift or shift rotation; and

where more than one employee is to be reassigned in accordance with this
provision, the reassigned employees shall be entitled to select from the
available appropriate vacancies to which they are being reassignedin order
of seniority provided no such selection causes or would cause a layoff or
bumping.

The Hospital bearsthe onus of demonstratingthat the foregoing conditionshave been met
inthe eventofadispute. The Hospitalshall also reasonablyaccommodate any reassigned
employee who may experience a personal hardship arising from being reassigned in
accordance with this provision.

c)

d)

Any vacancy to which the employee is reassigned pursuantto paragraph (b} need
not be posted.

Redeployment Camittee

At each Hospitala RedeploymentCommitteewill be established not later than two
(2) weeks after the notice referredto in 8.08 and will meet thereaftera3 frequently
as is necessary.

0]

CommitteeMandate
The mandate of the RedeploymentCommittee is to:

(1) Identifyand propose possible alternativesto the proposedlayoff(s) or
eliminationof position(s), including, but not limited to, identifyingwork
which would otherwise be bargaining unitwork and is currentlywork
contracted-out by the Hospital which could be performed by
bargaining-unitemployees who are or would otherwise be laid off;
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(2) Identify vacant positions in the Hospital or positions which are
currently filled but which will become vacant within a twelve (12)
month period and which are either:

a)  withinthe bargainingunit: or
b) within another CUPE hargalning unit; or

c) not covered by a collective agreement.

(3 identifythe retraining needs of workers and facilitate such training for
workers who are, Or would otherwise be. laid off.

(4)  Subject to article 9.11, the Hospital will award vacant positions to
employees who are. or would otherwise be laid off. in order of
seniority if, with the benefit of up to six (6) months retraining, an
employee has become able to meetthe normal requirementsof the
job.

(5) Any disputerslating to the foregoing procedures may be filed a8 a
grievance commencing at Step 3.

Committee Composition

The Redeployment Committee shall be comprised of equal numbers of
representatives of the Hospital and of the Union. The number of
representativeswill be determined locally. Where for the purposesof HTAP
(the Ontario Hospital Training and Adjustment Panel) there Is another
hospital-wide staffing and redeploymentcommittee created or In existence,
Union members of the Redeployment Committee shall serve on any such
hospltal-wlde staffing committee establishedwith the same or similar terms
of reference, and the number Cf Union members on such committeewilt be
proportionateto the number of its bargaining unit members at the particular
Hospitalin relationto other staff groups.

Meetings of the Redeployment Cornmittee shall be held during normal
working hours. Time spent attending such meetings shall be deemedto be
work time for which the representative(s) shall be paid by the Hospital at his
or her regular or premiumrate as may be applicable.

Each party shalf appoint a co-chair for the Redeployment Committee.
Co-chairsshall chair alternative meetings of the Committee and will bejointly
responsible for establishing the agenda of the Committee meetings,
preparingminutes and writing such correspondenceas the Committee may
direct.



()  Disclosure

The Hospital shall provide to the Redeployment Committee all pertinent
staffing and financial information.

(iv) Alternatives

The Redeployment Committee, or where there IS no consensus, the
committeemembers shall proposealternatives to cutbacks Instafiing to the
Hospital's Chief Executive Officer and to the Board of Directors.

At the time of submitting any planconcerning rationalization of services and
involving the elimination of any position{s) or any layoff(s) to the District
Health Councilor to the Ministryof Health, the Hospital shall providea copy,
together with accompanyingdocumentation, to the Union.

call

An employee Inreceiptof notice of layoff pursuant to 9.08(a)(ii) may:

a)

b)

Note:

accept the layoff; or
optto receive a separation allowance as outlined in Articie 9.12; or

opt to retire, if eligible underthe terms of the Hospitals of Ontario Pension Plan
(HOOPP) as outlinedn Article 18.03(b); or

displace another employee who has lesser bargaining unit seniority Inthe same or
a lower or an identical-payingclasslfication inthe bargainingunit if the employee
originally subjectto layoff has the abilityto meetthe normal requirementsof the job.
An employee so displaced shall be deemed to have been laid off and shall be
entitlied to notice in accordancewith Article 8.08.

An employee who choosesto exercise the right to displace another employee with
lesser seniority shall advise the Hospital of his or her intentionto do so and the
position claimedwithin seven (7) days after receivingthe notice of layoff.

For purposes of the operation of clause (d), an identical-paying ¢lassification shall
Include any classification where the straight-time hourly wage rate at the level of
service correspondingto that of the {ald off employee is within 1% of the laid off
employee's straighttime hourlywage rate.

Inthe eventthat there are no employeeswith lesser seniority in the same or a lower or
identical-payingclassification, as defined in this article, a laid-off employee shall have the
rightto displace another employeewith lesser senioritywho is the least senior employee
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in the classification and where the stralght-time hourly rate at the level of service
correspondingto that of the employeels within 7% of the laid-off employee's straight-time
hourly rate.

An employeewho Is subjectto layoff other than a layoffof a permanent or long-termnature
includinga full time employee whose hours of work are, subject to Article 14.01, reduced,
shall have the rightto accept the layoff or displace another employee in accordance with
(a) and (d) above.

An employee shall have opportunity of recallfrom a layoffto an availableopening, in order
of seniority, provided he or she has the ability to performthe work before such openingis
filled on a regular basis under a Job posting procedure. The posting procedure in the
collective agreement shall not apply untilthe recall process has been complete.

In determining the ability of an employee to perform the work for the purposes of the
paragraphsabove, the Hospitalshall not act in an arbitrary or unfair manner.

An employee recalled to work in a different classificationfrom which he or she was laid off
shall have the privilege of returning to the position held prior to the layoff should it become
vacantwithin six (6) months of belng recalled.

No new employees shall be hired until allthose laid off have been given an opportunityto
return to work and have failed to do so, In accordancewith the loss of senlority provision,
or have been found unableto perform the work available.

The Hospital shall notifythe employee of recall opportunity by registered mail, addressed
to the last address on recordwith the Hospital (which notificationshall be deemed to be
recelved on the second day following the date of mailing). The notification shall state the
job to which the employee is eligibleto be recalled and the date and time at which the
employee shall report for work. The employeels solely responsiblefor his or her proper
address being on record with the Hospital.

Employeeson layoffshall be given preferencefor temporary vacancies which are expected
to exceed ten (10) working days. An employee who has been recalled to suchtemporary
vacancy shall not be requiredto accept such recall and may instead remain on layoff.

Nofull-time employeewlthin the bargainingunit shall be laid off by reasonof his/her duties
being assignedto one or more part-time employees.

Inthe event of a layoff of an employee, the Hospitalshall pay its share of insured benefits
premiums for the duration of the five-month notice period provided for in Article 9:08.
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9.10 - Benefitson | avoff

Inthe  ntofa iy »f> an /e the Hospital shall pay its share of benefits

premiums up ta the end of the monti  Inwhich the lay-off occurs.

The ply y if} sl su thet wde it sof ae t its
ns, continue 1o pay the fuifl ¢ T cfabencfiorboncficioruplothren 2

monthsfollowing 1 an” of tss manth b whic., the tbf'f oc'curs‘ ‘Such payment can be
mads through the payroli office » the lospital providedthat the smployee Informs the
Hospial an b or 2 1 to 1 3¢ at & time of the lay »f and arranges with the

H it t appiopiiats payment sChsaun
Article 9,11 - Retraining
a)  Retraining for Positions within the Hosbital

Where, with the benefit of retrainingof up to six (6) months, an employeewho has
eitheraccepted the layoff or who is unableto displace any other employee could be
redeployedto a hospital posltion identified by the Redeployment Committee in
accordance with Article 9.08(d):

[0] Opportunitiesto fill vacant positions identified by the Hospital Redeployment
Committeethrough retraining shall be offeredto employeeswho apply and
would qualify for the positionwith the available retraining in order of their
seniority untilthe llst of any such opportunities is exhausted. Opportunities
to fill vacancies outside of CUPE bargaining units may be offered by the
Hospital in its discretion.

@iy  The Hospital and the Union will cooperate so that employees who have
received notice of permanentlayoffand been approvedfor retrainingin order
to preventa layoff will have their work schedulesadjusted inorder to enable
them to particlpate b the retraining, and scheduling and seniority
requirements may by mutual agreement be waived. The Redeployment
Committeewill seek the assistance of the Hospital Training and Adjustment
Panel (HTAP) to cover the cost of tuition, books and any travel.

(i}  Apart from any on-the-job training offered by the Hospital, any employee
subjectto layoff who may requirea leave of absence to undertake retraining
in accordance with the foregoing shall be granted an unpaid leave of
absence which shall not exceed six (6) months.

(iv) Laid-offemployees who are approvedfor retrainingin order to qualify for a
vacant position within the Hospitalwill continue to receive insured benefits.
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Blacement

Upon successfulcompletion of his or her training period, the Hospitaland the Union
undertaketo walve any restrictionswhich mightotherwise apply, and the employee
will be placed inthe job Identifiedin9.11(a)().

An employee subject to layoffwho appliesbut later declines to accept a retraining
offer or falls to complete the trainingwill remaln subjectto layoff.

Regional Redeplovment Committee

A Joint committee of the participating hospitals and local unions identified In
Appendix "A" shall meet prior to June 30, 1993, and will establish Regional
Redeployment Committees to Identify employment opportunities and to facilitate
and arrange for the redeploymentof fald off employees.

Each Hospitalwill provide such Regional RedeploymentCommittee with the name,
address, telephonenumber, and years of service and seniority of ail employeeswho
have beenlald off.

Infiling vacancies not filled by bargaining unit members, the Hospitals will be
encouragedto give®  considerationto lald-off employeeswho are on the list and
who are qualified to performthe work. For benefit-entitlement purposes, it is
recognized that Hospitals shall be free to grant to any employees hired throughthis
processfull credit for service earned with anotherhospital.

2- es

Where an employee resignswithin 30 days after receiving notice of tayoff pursuant
to article 9.08¢a)(ii) that his or her positlon will be eliminated, he or she shall be
entitled to a Separation allowance of two (2) weeks' salary for each year of
continuousserviceto a maximumof twelve (12) weeks' pay, and, on production of
receipts from an approved educational program, within twelve (12) months of
resignation, may be reimbursedfor tuition fees up to a maximum of three thousand
($3,000) dollars.

Where an employee resigns later than 30 days after receiving notice pursuantto
Article 8.08(a)(ii) that his or her positionwlll be eliminated, he or she shall be
entitled to a separation allowance of four (4) weeks' salary, and, on production of
receipts from an approved educational program, within twelve (12) months of
resignation,may be relmbursed for tuitionfees up to a maximumof one thousand
two hundred and fifty ($1,250)dollars
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Article 8.13 - Portability of Service

An employee hired by the Hospital with recent and related experience may claim
consideration for such experience at the time of hiring on a form to be supplied by the
Hospital, Any such claim shall be accompanied by verification of previous related
experience. The Hospital shall then evaluate such experience during the probationary
periodfoliowing hiring. Where in the opinion ofthe Hospitalsuch experienceis determined
to be relevant, the employee shall be slotted in that step of the wage progression
consistent with one (1) year's service for every one (1) year of related experience in the
classification upon completionof the employee's probationary period. Itis understood and
agreed that the foregoing shall not constitute a violation of the wage schedule under the
collective agreement.

9.14 - Technoloaical Change

The Hospital undertakesto notify the Union in advance, so far as practicable, of any
technological changes which the Hospitalhas decidedto Introduce which will significantly
changethe status of employeeswithin the bargainingunit.

The Hospital agrees to discusswith the Unionthe effect of such technological changeson
the employment status of employees and to consider practical ways and means of
minimizingthe adverse affect, if any, upon employees concerned.

Where new or greater skills are required than are already possessed by affected
employees under the present methods of operation, such employees shall be given a
period of training, with due considerationbeing givento the employee's age and previous
educational background, during which they may perfect or acquire the skills necessitated
by the new method of operation. The employerwill assumethe cost of tuition and travel.
There shall be no reductioninwage or salary rates during the training period of any such
employee. Training shall be given during the hours of work whenever possible and may
extendfor upto six months.

Employeeswith one (1) or more years of continuous service who are subjectto lay-off
under conditions referred to above, will be given notice of the impending change in
employment status at the earliest reasonable time in keepingwith the notificationto the
Union as above set forth and the requirementsof the applicable law.

ARTICLE 10 . CONTRACTING QUT
- ing O
The Hospital shall not contract out any work usually performed by members of the

bargaining unit if, as a restilt of such contractingout. a layoff of any employees other than
casual part-timeemployees results from such contracting out.
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Notwithstanding the foregoing, the hospital may contract out work usually performed by
members of the bargaining unit without such contracting-outconstituting a breach of this
proviston [fthe hospital providesin its commerclal arrangement contractingout the work that
the contractorto whom the work is being contracted, and any subsequentsuch contractor,
agrees:

(1)  to employthe employeesthus displaced from the hospital; and

(2) Indoing so to stand, with respect to that work, in the place of the hospital for the
purposes of the hospital's collective agreementwith the Union, and to execute into
an agreementwith the Union to that effect.

Inorder to ensure compllance with this provision, the hospital agrees that Itwill withdraw the
work from any contractor who hasfalled to meet the aforesaidterms of the contracting-out
arrangement.

10.03 -Contracting In

Further to Article 8.08(d)(1) the parties agree that the Redeployment Committes will
immediately undertake a review of any existing sub-contractwork which would otherwise
be bargainingunit work and which may be subject to expiry and open for renegotiation
within six (6) monthswith a view to assessing the practicality and cost-effectiveness of
having such work performed within the Hospital by members of the bargaining unit.

ARTICLE 11 - WORK OF THE BARGAINING UN
11.01 - Work of the Baraaining Unit

Employees not covered by the terms of this Agreementwill not performduties normally
assigned to those employeeswho are covered by this Agreement, except for the purposes
of instruction, experimentation,or in emergencies when regular employeesare not readily
available.

1402 elunteers

The use of volunteersto perform bargaining unitwork, as covered by this agreement, shall
not be expanded beyondthe extentdf existing practice as of June 1, 1986.

Effective October 1, 1990, the Hospital shall submit to the Union figures indicating the
number of volunteers as of September 20, 1990 Thereafter, the Hospital shall submit to
the Union, at three (3) month intervals, the numberof voluntesrs for the clirrent monthand
the number of hours worked.
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ARTICI F 12 - LEAVES OF ABSENCE
z “] - Eﬁ[ggng 1 eave

Written request for a personal leave of absence without pay will be consideredon an
individual basis by the Hospital. Such requests are to be submitted to the employee’s
immediate supervisor at least four (4) weeks in advance, unless not reasonably possible
to give such notice, and a written reply will be given within fourteen (14) days except in
cases of emergency inwhich case a reply will be given as soon as possible. Such leave
shall not be unreasonably withheld.

The Hospital shall grant leave of absence with pay (superior language)to employees to
attend Union conventions, seminars, education classes and other Union business in
connectionwith the administrationof the collective agreementprovided that such leave will
not Interfere with the efficient operation of the Hospital. Such leave wif not be
unreasonablydenied. Suchtime shall not exceed a combined total of 24 daysin any one
calendar year.

inrequesting such leave of absence for an employee or employees, the Union must give
at leasttwenty-one (21) days clear notice inwriting to the Hospital, unless not reasonably
possible to give such notice.

The cumulative total leave of absence, the number of employees that may be absent at
any one time from any one area, and the number of days of absence shall be negotiated
locallyand are set outinthe Local Provisions Appendix. During such leave of absence,
the employee’s salary and applicable benefits shall be maintained by the Hospitalon the
basis of what his normalregularhours of work would have been, providedthat the Union
reimburses the Hospitalinthe amount of such salary and applicable bsneéfits within thirty
(30) days of hilling.

Notwithstandingthe above, time spent by the eight (8) Executive Board members of the
Ontario Council of Hospital Unionsto fulfillthe duties of the position shall be in addition to
leave for Union Business under this clause.

12.03(a) - Full-Time Position with the Union

Upon application by the Union, inwriting, the Hospital shall grant leave of absence, without
pay, to an employee elected or appointed to full-time Union office. It is understood that no
morethan one (1) employee inthe bargaining unit may be on such leave at the same time.
Such leave shall be for a pariod of one (1) calendar year from the date of appointment
unless extended for a further specific period by agreementof the parties.
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Seniority shall accumulate for employees during such leave on the basis of what his normat
regular hours of work would have been. Service shall accumulate for employees during
such leave to the maximum provided, If any, under the provisions of the collective
agreement. It will become the responsibliity of the employee for full payment of any
applicable benefits Inwhich the employee is participatingduring such leave of absence.

The employee shall notify the Hospltal of his intentionto returnto work at least four (4)
weeks prior to the date of such return. The employeeshall be returnedto his former duties
on the same shiftinthe same department and at the appropriate rate of pay, subjectto any
changeswhich would have occurred had the employee not been on leave.

Notwithstanding Article 2.01, the Hospital may fill the vacancy resulting from such leave
on a temporary basis.

12. -l eave YU 2

Uponapplicationin writing by the Unlon on behalf of the employee to the Hospital, a leave
of absencewithout pay shall be grantedto such employes(s) elected to the positions of the
President of the Ontario Council of Hospital Unions or the Secretary-Treasurerof the
Ontario Council of Hospital Unions for period(s) of up to two (2) years. It is understood,
however, that during such leave the employes(s) shall be deemedto be an employee of
the Union.

There shail be no loss of service or seniority during such leave of absence and the
employes(s) shall accumulate service and seniorityonthe basis of whathis normalregular
hours of work would have been. During suchleave of absence, the employee’s salary and
applicable benefits shall be maintained by the Hospital on the basis of what his normal
regular hours of work would have been, providedthat the Union reimbursesthe Hospital
In the amount of such salary and applicable benefits within thirty (30) days of billing.

The employee agrees to notify the Hospital of his intention to return to work at least four
(4) weeks priorto the date of such return. The employee shall be returnedto his former
duties on the same shift in the same department and atthe appropriate rate of pay, subject
to any changes which would have occurred had the employee not been on leave.

Notwithstanding Article 2.01, the Hospital may fill the vacancy resulting from such leave
on a temporary basis.

12.04 - BereavementlLeave

Any employeewho notifles the Hospitalas soon as possiblefollowing a bereavementwiil
be granted bereavement leavefor three (3) consecutive calendar days off without loss of
regular pay from regularly scheduled hoursin conjunctionwith the death of the spouse,
child, parent, sister, brother, mother-in-law, father-in-law, grandparent, grandchild, brother-
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in-law, sister-in-law or grandparentof spouse. The Hospital, In Its discretion, may extend
such leave with or without pay. Where an employee does not qualify under the above-
noted conditions, the Hospital may, nonetheless, grant a paid bereavementleave. Forthe
purpose of bereavementleave, the relationships specified inthe preceding clause are
deemed to include a commonslaw spouse and a partner of the same sex.

.06-J W———

Ifan employee is requiredto serve as ajuror in any court of law, or Is requiredto attend
as a witness in a court proceeding in which the Crown is a party, or is required by
subpoena to attend a court of law or coroner's inquestin connectionwith a case arising
from the employee's duties at the Hospital, the employee shall not lose regular pay
because of such attendance providedthat the employee:

notifies the Hospital immediately on the employee's notificationthat he will be

a) ;
requiredto attend at court:

b) presents proof of service requiring the employee's attendance;
deposits with the Hospital the full amount of compensation received

excluding mileage. travelling and meal allowances and an official receipt
thereof.

c)

In addition to the foregoing. where a full-time employee is required by subpoenato attend
a court of law or coroner'sinquest in connectionwith a case arising from the employee's
duties at the Hospital on his regularly scheduled day off, the Hospital will attempt to
reschedulethe employee's regular day off. Where the employee's attendance is required
during a differentshift than he is scheduled to work that day, the Hospitalwill attemptto
reschedule the shift to include the time spent at such hearing. It is understood that any
reschedulingshall not result in the payment of any premium pay.

Where the Hospitalis unable to reschedule the employee and, as a result, he is required
to attend during otherthan his regularlyscheduled pald hours. he shall be paidfor all hours
actually spent at such hearing at his straight time hourly rate subject to (a), (b) and @
above.

12,06 - Preanancy Leave

a) Pregnancy leave will be granted in accordance with the provisions of the
Employment StandardsAct, except where amendedin this provision. The service
requirement for ellgibility for pregnancy leave shall be thirteen (13) weeks of
continuous service.
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The employee shall give written notificationat leasttwo (2)weeks in advance of the
date of commencementof suchleave and the expected date of return, At suchtime
she shall also furnish the Hospitalwith the certificate of a legally Qualifiedmedical
practitioner stating the expected birth date.

The employee shall reconfirm her intentionto returnto work on the date originally
approved in subsection (b} above by written notification received by the Hospital et
least two (2) weeks In advance thereof.

Effectiveon confirmation by the Canada Employment InsuranceCommission of the
appropriateness of the Hospital's Supplementary Unemployment Benefit (SUB)
Plan, an employeewho is on pregnancy leave as provided under this Agreement
who hasapplied for and is in receiptof Employmentinsurance pregnancy benefits
pursuant to Section 22 of the Employment Insurance Act shall be paid a
supplementalunemploymentbenifit for a period not exceeding fifteen (15) weeks.

The supplement shall be equivalentto the difference between ninety-three percent
(93%) of her normal weekly earnings and the sum of her weekly unemployment
insurance benefits and any other earnings. Receipt by the Hospital of the
employee's unemploymentinsurance cheque stubs shall constitute proofthat she

is in receipt f EmploymentInsurancepregnancy benefits.

The employee's normal weekly earnings shall be determined by multiplying her
regutar hourly rete on her last day worked prior to the commencementof the leave
times her normalweekly hours plus any wage Increase or salary incrementthat she
would be entitled to receive if she were noton pregnancy leave.

in additionto the foregoing, the Hospitalwill pay the employee ninety-three percent
(93%) of her normalweekly earnings during the first two (2) week period of the
leave while waiting to receive Employment Insurance benefits.

The employeedoes not have any vested right except to receive paymentsfor the
covered unemployment period. The plan provides that payment in respect of
guaranteed annual remuneration or in respect of deferred remuneration or
severance pay benefitsare notreducedor increased by paymentsrecslved under
the plan.

Credilts for service and seniority shall accumulate fora period of up to seventeen
(17) weeks while an employee is on pregnancyleave.

The Hospitalwill continue to pay its share of the contributions of the subsidized
employee benefits, including pension, in which the employee is participating for a
period of up to seventeen (17) weeks while the employeeis on pregnancy leave.
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Subjectto any changes to the employee's status which would have occurred had
she not been on pregnancy leave, the employee shall be reinstated to her former
duties, on the same shiftinthe same department, and at the same rate of pay."

12.07 - Pafental Leave

a)

b}

c)

d)

e)

Parentalleaveswill be grantedinaccordancewith the provisionsof the Employment
StandardsAct, exceptwhere amended inthis provision. The service requirement
for eligibilityfor parentalleave shall be thirteen (13) weeks of continuous service.

An employee, who qualifies for parentalleave, other than an adoptive parent, shall
give written notificationof at least two (2) weeks in advance of the date of the
commencementof such leave and the expecteddate of return.

For the purposes of this Article, parentshall be defined to include a person with
whom a childis placed for adoptionand a personwho {8 In a relationshipof some
permanencewith a parent of a child and who intendsto treat the child as his ar her
own.

An employeewho Is an adoptive parentshalladvise the Hospitalas far in advance
as possible of having qualifiedto adopt a child, and shall request the leave of
absence, in writing, upon receipt of confirmation of the pending adoption. If,
because of late receipt of confirmation of the pending adoption, the employeefinds
it impossible to requestthe leave of absence inwriting, the request may be made
verbally and subsequently verified in writing.

An employee who is an adoptive parent may extend the parentalleave for such
greatertime as may be required by the adoption agency concernedto a maximum
total of six (6) months.

An employee shall reconfirm his or her intentionto return to work on the date
originallyapprovedIn subsection{b) above by written notificationreceived by the
Hospitalat least two (2) weeks in advance thereof.

Effective on confirmation by the Canada EmploymentInsurance Commission of the
appropriatenessof the Hospital's SupplementalUnemploymentBenefit(SUB) Plan,
an employeewho is on parentalleave as pravided under this Agreementwho has
appliedfor and is in receipt of Employmentinsurance parentalbenefits pursuant to
Section 22 of the Employment Insurance Act, shall be paid a supplemental
unemployment benefitfor a period not exceedingten (10} weeks. That benefitshall
be equivalent to the difference between ninety-three percent (93%) of the
employee's normalweekly earnings and the sum of his or her weekly Employment
Insurance benefits and any other earnings. Receipt by the Hospital of the
employee's employment insurance cheque stub will serve as proof that the
employee is in receipt of unemployment parental benefits.



The employee's normalweekly earnings shall be determined by multiplying the
employee's regular hourly rate on his or her last day worked prior to the
commencementof the leave times the employee's normal weekly hours, plus any
wage increase or salary incrementthat the employee would be entitled to if he or
she were not on parentalleave.

In addition to the foregoing, the Hospital shali pay the employee ninety-three
percent (93%) of his or her normalweekly earnings duringthe first two (2) week
period of the leave while waiting to receive Employmentinsurancebenefits.

The employee does not have any vested right exceptto receive payments for the
covered unemployment period. The plan provides that payment In respect of
guaranteed annual remuneration or in respect of deferred remuneration or
severance pay benefits are not reducedor Increasedby paymentsreceived under
the plan.

f) Creditsfor service and seniority shall accumulate for a period of upto eighteen (18)
weeks while an employee is on parentalleave.

a) The Hospital will continue to pay its share of the premiums of the subsidized
employee benefits, including pension, Inwhich the employee s participatingfor a
period of up to eighteen (18) weeks while the employee is on parentalleave.

h) Subjectto any changes to the employee's status which would have occurred had
he or she not been on parental leave, the employee shall be reinstated to her
former duties, on the same shift in the same department, and at the same rate of

pay.
12.08 - Education Leave

If required by the Hospital, an employee shall be entitledto leave of absencewith pay and
without loss of seniority and benefits to write examinations to upgrade his or her
employment qualifications.

Where employeesare required by the Hospital to take coursesto upgrade or acquire new
employmentqualifications, the Hospitalshall paythe full costs associatedwith the courses.

Subjectto operationalrequirements, the Hospitalw!l make every reasonable effortto grant

requests for necessary changes to an employee's schedule to enable attendance at a
recognizedup-gradingcourse or seminar related to employmentwith the Hospital."

Effective March 31, 1993, the Hospital agrees to Introduce a pre-pakd leave program,
funded solely by the employee subject to the followitig te n's and conditions:



a)

b)

<)

)

g)

h)
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The plan is avaijlable to employees wishing to spreadfour (4) years' salary over a
five (B)ear period, in accordancewith Part LXVIl| of the Income Tax Regulations,

Section 6801, to enable themto take a one (1) year leave of absence followingthe
four (4) years of salary deferral.

The employee must make written applicationto the Hospital at least six (6) months
prior to the intended commencement date of the program (i.e. the salary deferral
portion), stating the Intendedpurpose of the leave.

The number of employeesthat may be absent at any one time shall be dstermined
between the local parties. The year for purposes of the program shall be
September 1 of one year to August 31 the following year or such other twelve (12)
month period as may be agreed upon by the employee, the local Union and the
Hospital.

Where there are more applications than spaces allotted, seniority shall govern

During the four (4) years of salary deferral, 20% of the employee’s gross annual
earningswill be deductedand held for the employee and will not be accessible to
the employee until the year of the leave or upon withdrawal from the plan:

The manner inwhich the deferred salary is held shall be at the discretion of the
Hospital.

All deferred salary. plus accrued interest, if any, shall be paid tothe employee atthe
commencement of the leave or in accardance with such other payment schedule
as may be agreed upon betweenthe Hospitaland the employee.

All benefits shall be keptwhole duringthe four (4) years of salary deferral. During
the year of the leave, senioritywill accumulate. Service for the purpose of vacation
and salary progressionand other benefitswill be retainedbut will not accumulate
during the period of leave. The employee shall become responsiblefor the full
payment of premiums for any healthand welfare benefits in which the employee s
participating, Contributions to the Hospitals of Ontario Pension Pian will be in
accordance with the Plan. The employee will not be eligible to participatein the
disability income plan duringthe year ofthe leave.

An employee may withdraw from the plan at any time during the deferral portion
provided three (3) months noticeis given to the Hospital. Deferred salary, pius
accrued interest, if any, will be returnedto the employee within a reasonable period
of time.

If the employee terminates employment, the deferred salary held by the Hospital
plus accrued interest, if any, will be returnedto the employee within a reasonable
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period of time. In case of the employee's death, the funds will be paid to the
employee's estate.

The Hospitalwill endeavourto ind a temporary replacement for the employee as
far in advance as practicable. If the Hospital is unable to find a suitable
replacement, It may postponethe leave. The Hospitalwill give the employee as
much notice as is reasonably possible. The employee will have the option of
remaining inthe Plan and rearrangingthe leave at a mutually agreeable time or of
withdrawing from the Pian and having the deferred salary, plus accrued Interest, if
any, paid out to the employee within a reasonable period of time.

The employeewill be reinstatedto his or herformer position unlessthe position has
beendiscontinued, in which case the employeeshall be given a comparablejob.

Final approval for entry into the pre-paid leave program will be subject to the
employee entering into a formal agreementwith the Hospitalin order to authorize
the Hospitalto make the appropriate deductions from the employee's pay. Such
agreement will include:

[0) A statement that the employee Is entering the pre-paid leave program In
accordancewith this Article of the collectiveagreement.

(i) The period of salary deferral and the period for which the leavels requested.

(i) The manner in which the deferred salary Isto be held.

The letter of application from the employee to the Hospltal to enter the prepaid leave
programwill be appended to and form part of the written agreement.

ARTICLE 13 - SICKLEAVE., INJURY & DISABILITY
13.01 - HOODIP

a)

The Hospitalwill assume total responsibility for providing and funding a short-term
sick leave plan equivalent to that described Inthe August, 1982 booklet (Part A)
Hospitals of Ontario Disability Income Plan Brochure.

The Hospital will pay 75% of the billed premium towards coverage of eligible
employees under the long-term disability portion of the Plan (HOODIP or an
equivalent plan as described In the August, 1992 booklet (Part B)), the employee
payingthe balance of the billed premiumthrough payroli-deduction. For the purpose
of transfer to the short-term portlon of the disability program, employees on the
payroll as of the effective date of the transfer with three (3) months or more of
service shall be deemed to havethree (3) months of service.
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Effectivethe first of the month following the transfer all existing sick leave plansin
the affected Hospitals shall be terminated and any provisions relatingto such pians

shall be null and void under the respective Collective Agreements except as to
those provisions relating to pay-out of unused sick leave benefits which are
specificallydealtwith hereinafter.

Existing sick leave credits for each employee shall be converted to a sick leave
bank to the credit of the employee. The "sick leave bank" shall be utilized to:

(1)  supplement payment for lost straight time wages on sick leave days under
the new programwhich would otherwise be at less than full wages or no
wages and,

(2) where a pay-out provision existed under the former sick leave plan in the
CollectiveAgreement, pay-out on termination of employmentshall be that
portion of any unused sick leave days underthe former conditions relating
to pay-out,

3) where, as of the effective date of transfer, an employee does not have the
required service to qualify for pay-out on termhation, his existing sick leave
credits as of that date shall neverthéless be converted to a sick leave bank
in accordancewith the foregoing and he shall be entitled, on termination, to
that portion of any unused sick leave days providing he subsequently
achieves the necessary service to qualify him for pay-out under the
conditions relatingto such pay-out.

(4) anemployeewho, as of the effectivedate of transfer, has accumulatedsick
leave creditsand is preventedfrom warking for the Hospitalon account of an
occupationallllness or accidentthat Is recognized by the Workplace Safety
& Insurance Board as compensable within the meaning of the Workplace
Safety & InsuranceAct, the Hospital, on applicationfrom the employee will
supplementthe award made by the Workplace Safety& Insurance Boardfor
loss of wages to the employee by such amount that the award of the
Workplace Safety & Insurance Board for loss of wages, together with the
supplementation of the Hospital, will equal 100% of the employee's net
earnings, to the limitdf the employee's accumulated sick leave credits.

There shall be no pay deduction from an employee's regular scheduled shift when
an employee has completed any portionof the shift prior to going on sick leave
benefits or W8IB benefits.

The Hospital further agrees to pay employees an amount equal to any loss of

benefits under HOODIP for the flrst two (2) days of the fourth and subsequent
period of absence in any calendar year.
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f) Any dispute which may arise concerning an employee's entitliementto any benefits
referred to in Article 13.01, Including HOODIP and equivalents, may be subjectto
the grievanceand arbitrationunder the provisions of this collectiveagreement.

g) A copy of the currentHOQDIP plantext or, where applicable, the master policy of
the currentHOODIP equivalent, shall be providedto the Union.

h)  The Hospital shall pay the full cost of any medical certificate required of an
employee.

Note: Provisions 13.c)}(3) and 13.c)(4) shall apply for the short and long-termdisability
planto those employees Inthe full-time Collective Agreementswho are now on an
accumulating sick leave plan. Any Medical/Dental Care provisions currently inthe
agreementshall be removed.

13.01 - Sick Leave

Where an employee is prevented from working for the Hospital on account of an
occupationalillness or accidentthat is recognized by the Workplace Safety & Insurance
Boardas compensablewithin the meaning of the Workplace Safety & InsuranceAct, the
Hospital, on applicationfrom the employee will utilize the employee's accumulated sick
leave credits to supplementthe award made by the Workplace Safety& Insurance Board
for loss of wages to the employee by such amountthatthe award of the Workplace Safety
& Insurance Boardfor loss of wages, together with the supplementation of the Hospital.
will equal 100% of the employee's netearnings, to the limit of the employee's accumulated
slck leave credits. Where aWSIB top-up is currently providedfrom general revenue, it wili
be provided on the same basis except that it wilt continue to be providedfrom general
revenue.

13.02 Iniury Pay
Ifan employee s Injured on the job and his supsrvisor excuses him from further duty for

the balanceof his shift, the employee's regularrate of pay shallcontinuefor the balance
of that shift and there shall be no deduction from sick leave or other credits.

3 - P, i i S LTD

The Hospital will provide payroll deduction for the union-sponsored LTD plan where &
majority of those eligible in the bargaining unitindicate a willingness to have the premium
costdeductedfromtheirwages. The Unlon shall be responsiblefor ascertaining the wishes
of its members in this regard.
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13.04 - Payment Pending Determinationof WSIB Claims

An employee who is absentfrom work as a resultof an llinessor injury sustained at work
and who has been awaiting approval of claim for WSIB benefitsfor a period longerthan
one complete pay period may apply to the Hospitalfor payment equivalentto the lesser
of the benefit she would receive from WSIB benefits if her claim was approved, or the
benefitto which she would be entitled under the short term sick leave plan. Paymentwili
be providedonly if the employeeprovides evidence of disability satisfactoryto the Hospital
and a written undertakingsatisfactory to the Hospitalthat any paymentswill be refunded
to the Hospital following final determination of the claim by the Workplace Safety &
Insurance Board. Ifthe claim for WSIB benefits is not approved, the moniespaid as an
advance will be applied towards the benefitsto which the employee would be entitled
under the short term sick leave plan. Any paymentunder this provisionwill continue for
a maximum of fifteen (15) weeks.

F14.
14.01 - Dally & Weeklv Hours of Work
The standard work day for all employees shall be 7 ¥z hours exclusive of ¥ hour unpaid
meal break, and the standardwork week shall be 37 ¥ hours. The meal period shall be
anuninterrupted period exceptin casesof emergency. This means that employees must

report to their respective supervisors In uniform and remain in uniformfor the full working
shift.

14.02 - RestPerlods

The Hospitalwlil schedule one fifteen (15) minute rest period for each full scheduled half
shift.

14.03 - Additianal Rest Periods

When an employee performsauthorizedovertime work of at leastthree (3) hours duration.
the Hospitalwill schedulea rest period of fifteen (15) minutes duration.

ARTICIF 16 -PREMIUM PAYMENT
15.01 - Definitionof Reaular Stralaht Time Rate of Pay

The regular straighttime rate of pay isthat prescribed in wage schedule of the Collective
Agreement.
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- Definition of

Work in excess of an employee's normal work hoursin any day or in any week performed
on the authorizationof the DepartmentHead, shall be overtime.

15.03 - Overtime Premium and No Pyrarmiding

The overtime rate shall be time and one-half (1-1Q) the employee's straight-time hourly
rate.

Overtime premium will not be duplicated nor pyramided nor shall other premiums be
duplicated nor pyramided nor shall the same hours worked be counted as part of the
normal work week and also as hours for which the overtime premiumis paid.

15.04 - Time Off in | leu of Overtime

Employeeswho work overtime will not be required to take time off inregularhours to make
up for overtime worked.

Time off in lieu may be taken on a mutually agreed upon basis between the employee and
the Hospital, such time off will be the equivalentof the premiumrate the employee has
eamed for working overtime. The Hospitalshall revertto payment of premium rate if time
off Is not taken within sixty (60) calendar days.

Employeeswho reportfor any scheduledshift will be guaranteed at least four (4) hours of
work, or if nowork kavailablewill be paid at leastfour (4) hours except when work is not
available due to conditions beyond the control of the Hospital. The reportingallowance
outlined as herein shall not apply whenever an employee has received prior notice not to
reportfor work. Part-time employees scheduledto work less than seven and one-half (7-
1/2) hours per day will receive a pro-rated amount of reporting pay.

15,06 - Cali-Back

Where employees ere called back to work after having completed a regular shift, and prior
to the commencement of thelr next regular shift, they shall receive a minimumof four (4)
hours of work or four (4) hours pay at the rate of time and one-half (1-1/2) their regular
hourly earmnings. Supertor provisions shallremaln.

15.07 - Standby
An employee who is requiredto remain available for duty on standby, outside the normal

working hours for that particular employee, shall receive standby pay in the amount of
$2.00 per hour for all hours on standby.
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Standby pay shall, however, cease where an employeeis called into work under Article
15.06 above and works duting the period of standby.

15,08 - Temporary Transfer
Where an employee I8 assigned temporarily to perform the duties and assume the
responsibilitiesof a higher paying positionin the bargaining unit for a periodin excess of

one-half (¥2) of a shift, ha shall be paid the rate In the higher salary range Immediately
above his current rate from the commencement of the shift on which he was assigned the

job.
Where a Hospital temporarily assigns an employee to carry out the assigned
responsibilities of a classification outside the bargalning unit for a period in excess of

one-half(%4) of one shift, the employee shall receive an allowance of $4.00 for each shift
from the time of the assignment.

15.09 - Shift and Weekend Premium

Employees shall be pald a shift premium of forty-five cents (45¢) per hour for all hours
worked where the majority of their scheduled hours fall between 1500 and 6700 hours.
The same forty-five cents (45¢) per hour will be pald as weekend premiumfor all hours
worked between2400 hours Fridayand 2400 hours Sunday, OF such other48-hour period
as may be agreed upon by the local parties.

ARTICI F 16 - HOL IDAYS
18.01 -Number of Holidays
There shall be twelve (12) holidays and these holidays are set out in the Local Provisions

Appendix (seeL6.01).

Should the Hospital be required to observe an additional paid holiday as a result of
legislation, it Is understood that one of the existing holidays recognized by the Hospital
shall be established as the legislatedholidayafter discusslen with the Union, so that the
Hospital's obligationto provide the number of paid holidays as noted above remains

unchanged.
- ition of Ho ifi

Holiday pay will be computed on the basis of the employee's regular straight time hourly
rate of pay times the employee's normal daily hours of work.

In order to qualify for holiday pay for any holiday, as set out in the Local Provisions
Appendlx, or to qualifyfor a lieu day an employee must complete her scheduledshift on
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each of the working days immediately prior to and following the holiday except where
absence on one or both of the said qualifyingdays is due to a satisfactory reason.

An employee who was scheduled to work on a holiday, as set aut Inthe Local Provisions
Appendix, and is absent shall not be entitied to holiday pay or to afleu day to which she
would otherwisebe entitled unless such absence was due to a satisfactory reason.

An employee who qualifiesto receive pay for any holiday or a lleu day will not be entitied,
inthe eventof iliness, to receive sick pay in additionto holiday pay or a lieu day inrespect
of the same day.

Ifan employee is requiredto work on any of the holidays set out in the local Appendix the
employee shall be paid at the rate of time and one-half (1-1/2) her regularstraight time
houry rate of pay for all hoursworked on such holiday subjectto Article 16.04. Inaddion,
ifthe employee qualifies in accordance with Artlcle 16.02 above the employee will receive
alisu day offwith pay in the amount of the employee's regular straighttime hourly rate of
pay times the employee's normal daily hours of work.

NOTE: Other provisionsifany, relatingto the scheduling of lieu days or relatingto
the paymentof holiday pay insteadof receivinga lieu day off are located in
the Local Provisions Appendix.

6.04 - for Wo e ona

Where an employee is required to work authorized overtime in excess of his regulary
scheduled hours on a paid holiday, such employee shall receive twice (2x) his regular
straighttime hourly rate for such authorized overtime.

An employeewho has completedone (1) year but less than two (2) years of continuous
service shall be entitled to two (2) weeks annual vacation, with pay.

An employee who has completedtwo (2) years but lessthan five (E)/ears of continuous
service shall be entitledto three (3)weeks annuat vacation, with pay.

An employee who has completed five (5) years but less-than fifteen (15) years of
continuous service shall be entitled to four (4) weeks annual vacation, with pay.



An r who has it 1 5)y + lessthan ty-fiv (25)years of

continuousserviceshallbe ni  to i (5) weeks annual vacation. with Pay.

# employee ) s 4 twenty-live '26) years or more of continuous service shall
b entitledto six (¢ weeks annual vacation, wil pay.

Vacation pay shall be calculated 5 the basiso 1 ¢ npl iy gt Bt rate
of pay ti b4 1 weeklyi of work, subjact to the application of A ,
Effeci 1 Absence.

17,02 -Work During Vacation

Should an employee who has commenced his scheduled vacation and agrees upon
request by the Hospitalto return to performwork duringthe vacation period, the employee
shall be paid at the rate of one and one-half{1-1/2) times his basic straight time rate for all
hours so worked. To replace the originally scheduled days on which such work was
performed, the employee will receive one (1) vacation lieu day off for each day on which
he has so worked.

Where an employee's scheduled vacation is Interrupted due to serious lliness. which
commenced priorto and continuesintothe scheduled vacation period, the period of such
lliness shall be consideredsick leave.

Where an employee's scheduledvacation is interrupteddue to a serious illness requiring
the employee to be an In-patientin a hospital, the period of such hospltalization shall be
consideredsick leave.

The portion of the employee's vacation which is deemedto be sick leave under the above
provisions will not be counted againstthe employee's vacation credits.

17.04 - Bereavement Durlng Vacation

Where an employee's scheduled vacation Is Interrupted due to a bereavement, the
employee shall be entitled to bereavement leave in accordancewith Article 12.04.

The portionof the employee's vacation which Is deemedto be bereavementleave under
the above provisionswill not be counted againstthe employee's vacation credits.
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ARTICLE 18 = HEA! TH & WE| FARFE
13.01 - Insured Benefits

The Hospitalagrees, during the term of the Collective Agreement, to contribute towards
the premium coverage of participating eligible employees In the active employ of the
Hospital under the insurance plans set out below subject to their respective terms and
conditionsincludingany enrolment requirements:

a)

b}

c)

d)

e)

The Hospitalagrees to pay 100% of the billed premiumtowards coverage of eligible
employees inthe active employ of the Hospital underthe Blue Cross Semi-Private
Plan in effectas of September 28, 1983 or comparable coverage with another

carrier.

The Hospital agreesto contribute 76% of the billed premium towards coverage of
eligible employees in the active employ of the Hospital under the existing Blue
Cross Extended Health Care Beneflts Plan In effect as of September28, 1983 (as
amended below) or comparable coverage with another carrier providing for $15.00
(single) end $25.00 (family) deductible, providingthe balance of monthly premiums
s paid by the employee through payroll deductions. Vision care maximum $90.00
every 24 months and hearingaide allowance $500.00 lifetime maximum.

The Hospital agrees to contribute 100% of the billed premium towards ¢overage of
ellgible employeesin the active employ of the HospitalunderHOQGLIP in effectas
of September 28, 1993 or such other group life insurance plan currently in effect
providing the balance of the monthly premium is paid by the employee through
payrolldeductions.

The Hospital agrees to contribute 75% of the billed premiumstowards coverage of
eligible employees in the active employ of the Hospltal under the Blue Cross #8
Dental Plan in effect as of September 28, 1883 or comparable coverage with
another carrier (based on the currentODA fee scheduleas it may be updatedfrom
time to time) providing the balance of the monthly premiums are paid by the
employee through payroll deduction.

The Hospitalwill provide equivalent coverage to all employeeswho retlre early and
have notyet reachedage 65 and who are in receipt of the Hospital's pensionplan
benefits on the same basis as Is provided to active employees for semi-private,
extended health care and dental benefits. The Hespital will contribute the same
portion towards the billed premiums of these benefits plans as is currently
contributed by the Hospitalto the billed premiumsof active employees.

The early-retired employee's share towardsthe billed premiumofthe insuredbenefit
plans will be deducted from his or her monthly pensioncheque.
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A copy of all current masterpolicies of the benefitsreferredto inthis Article shall be
provided to the Union.
1802 Chanoe of Carrier
It b understoodthat the Hospitalmay at any time substitute another carrier for any plan
(other than GHIP) provided the benefits conferred thereby are not In total decreased.
Before making such a substitution. the Hospital shall notify the Union to explain the
proposed change and to ascertainthe views of the employees. Upon a request by the

Union, the Hospital shatt provide to the Unlon, full specifications of the benefit programs
contracted for and in effect for employees covered herein.

18.03(a) - Pension

All presentemployeesenrolledinthe Hospital's pensionplan shall maintainthelr enrolment
in the plan subject to its terms and conditions. New employees and employees not yet
eligible for membershipinthe plan shall, as a conditlon of employment, enrollin the plan
when eligible in accordance with its terms and conditions.

18.03(b) - RefirementAllowance

Prlor to issuing notice of layoff pursuant to article 2.08(2)(ii) in any classification(s), the
Hospital will offer early-retirementallowanceto a sufficient number of employees eligible
for early retirementunder HOQPP within the ¢lassification(s) in order of seniority, to the
extent that the maximum number of employees within a classification who elect early
retirement is equivalent to the number of employees within the classification(s) who would
otherwise receive notice of layoff under article 8.08{a){).

An employeewho elects an early retirement option shall receive, following completionof
the lastday of work. a retirement allowance of two weeks' salary for each year of service,
plus a prorated amount for any additionalpartial year of service, to a maximum ceiling of
26 weeks' salary, and, inaddition, full-time employees shall receivea single tump-sum
payment equivalentto 1,000 for each year less than age 85 to a maximum of $5,000
upon retirement.

ARTICLE 19 - HEALTH & SAFETY
12.01 - Protective Footwear

Effective January 1, 1989 and on that date for each subsequentcalendar year, the Hospital
will provide $35 per calendar year to each full-time employee who is required by the
Hospital to wear safety footwear during the course of his duties. The employeeswho wilt
be required to wear safety footwear will be negotiated locally and set out In the Local
Provisions Appendix.
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The Hospital will require employees performing the folidwing functionsto wear appropriate
safety footwear:

1) Maintenance

2) Grounds

3)  Ambulance

4) Stores (only when frequently working inthe storage areas)

5) Portering (as determinedby the Hospital) heavy carts on a regular basis, e.g., linen
carts, food wagons.

F20-¢

20.01(a)- Job Classification

When a new classification (which is covered by the terms of this collective agreement)is
established by the Hospital, the Hospital shall determine the rate of pay for such new
classification and notify the local Union of the same. Ifthe local Unionchallengesthe rata,
It shall have the rightto requesta meeting with the Hospitalto endeavour to negotiatea
mutually satisfactory rate. Such request will be made within ten (10) days after the receipt
of noticefrom the Hospitaldf such new accupational classificationand rate. Any change
mutually agreed to resuiting from such meeting shall be retroactive to the date that notice
of the new rate was given by the Hospltal. If the partiesare unable to agree. the dispute
concerning the new rate may be submitted to arbitration as provided in the Agreement
within fifteen (16) days of such meeting. The decision of the Board of Arbitration (OF
Arbitrator as the case may be) shall be based on the relationship established by
comparisonwith the rates forother classificationsin the bargainingunit having regardta
the requirements of such classification.

When the Hospital makes a substantial change in the job content of an existing
classificationwhich inreality Causes such dlassification to become a new classification, the
Hospital agrees to meet with the Union if requested to permit the Union to make
representationwith respectto the appropriate rate of pay. If the matteris not resolved
following the meetingwith the Unionthe matter may be referredto Arbitration as provided
in the agreementwithin fifteen (15) days of such meeting. The declsion of the Board of
Arbitration (or Arbitrator as the case may be) shall be based on the relatlonship established
by comparison with the rates for other ciassifications in the bargainingunit having regard
to the requirements of such classifications.

The parties further agree that any change mutually agreed to or awarded as a result of
arbitration shall be retroactive only to the date that the Union raised the Issue with the
Hospital.

Notwithstandingthe foregoing, if as a result of compensable illness or injury covered by
WSIB an employee is unableto cany out the regular functions of her position, the Hospital
may, subject to its operational requirements, establish a special classificationand salary
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in an endeavourto providethe employee with an opportunity of continued employment.
This provision shall not be construed as a guaranteethat such speciat classification(s) will

be made available or continued.

20.01(b) Job Descriptions

A copy of the currentjob descriptionfor a bargainingunit positionshall be made available
to the Union upon request. When a new classificationwhich is covered by terms of this
collective agreementls created, a copy of the Jobdescriptionshall be forwarded to the
Union at the time that the Hospitalnotifiesthe focal Unionof the rate of pay pursuantto
article 20.01(a) above.

- A o Duties From ification

Where the Hospitalrevisesthe job content of an existing classificationin such a manner
that duties of another classificationare assignedto it, the following shall apply:

a)  An employee who occupies a positionwhich is revised in accordance with this
article, and who is physically Incapable of performingthe revised position, will not
be required to perform those additional duties which exceed the employee's
physical capabilities providedthe employee's physician provides documentationto
the Hospital of such limitation.

b) In the event an employee presently occupying a position which is revised in
accordance with this article requires additional training to perform duties of the
revised posltion, the employee shall be entitled to a period of training, with due
consideration being given to the employee's age and previous educational
background, duringwhich they may perfector acquire the skills necessitated by the
new methodof operation. The employerwill assume the cost of tuition and travel.
There shall be no reductioninwage or salary rates duringthe training period of any
such employee. Tralning shall be given during the hoursof work whenever possible
and may extendfor up to six months.

Cas '

An employeewho is promoted to a higher rated classificationwithin the bargainingunitwilt
be placed inthe range of the higher rated classification so that he shall receive no less an
Increase in wage rate than the equivalent of one step in the wage rate of his previous
classification (providedthat he does not exceedthe wage rate of the classification to which
he has been promoted).
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20.04 - Wages and Classifigation Premlums

Provisions under these headings shall remain unchangedand are repeated as 20.04,
except to the extentthat the Wage Schedule referredto in the hospital's expiringcollective
agreement shall be adjusted and retroactivity shall be pald in accordance with the
Implementatlon Agreement slgned August 27, 1889,

ARTICI F 21 - HOSPITA{ OPERATING PLAN

a)

b)

c)

d)

The Union's representative(s) will be included In the cansultation and planning
processfrom the sarly phasesd the operating plan developmentto its final stages
of completion, to assist the Hospital in minimizing layoffs or job loss, and in
developinglabour adjustment strategies where necessary.

Where the Hospital experiences unforeseen circumstances such that wiff
necessitate changesto an operating planwhich has been approvedby the Ministry
of Health, the Hospital agrees that revislons to the operating plan will be carried out
in consuitatin with the Union.

In furtherance of the foregoing, the Hospital agrees to provide to the Union Ina
timely way any financlal and staffing information pertinentto the operating plan, ar
to any other re-structuringpian that would affect the Union's members.

It s understood that employee time spent at meetings with the employer in
pursuance of the above shallbe deemedto be work time for which the employee
shall be paid by the Hospital at his or her regular or premium rate as may be
applicable.

ARTICLE 22 - DURATION
22.01 -Term

This agreementshall be bindingand continuein effect and shall continue fromyearto year
unless either party gives written notice to the other party of its dssire to bargain for
amendments within ninety (90) days prior to the termination date of September28, 2001,
Upon receipt of such notice by one party or the other, both partieswill meet thereafter for
the purposeof bargaining.
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22,02 - Central Bargaining

Notwithstandingthe foregoing provisions, inthe event the partiesto this Agreementagree
to negotlate for its renewal through the process of central bargaining, either party to this
Agreement may give noticeto the other party of its desire to bargainfor amendments on
local matters proposedfor incorporation In the renewalof this Agreement and negotlations
on local matters shall take place during the period from 120 to 60 days prior to the
termination date of this Agreement. Negotiationson central matters shalltake place during
the period commencingforty-five days prior to the termination date of this Agreement.

itls understoodand agreed that "local matters" means, those matters which have been
determined by mutual agreement between the central negotiating committees respectively
representing each of the partiesto this Agreementas being subjects for local bargaining
directly betweenthe partiesto this Agreement. Itis also agreed that local bargainingshall
be subjectto such proceduresthat may be determined by mutual agreements betweenthe
central negotiating committees referred to above. For such purposes, it is further
understoodthat the central negotiatingcommitteeswitl meet during the sixth monthprior
to the month of terminationof this Agreementto convey the Intentions of their principals
as to possible participationin central negotiations, if any, and the conditions for such
centralbargalning.

Dated at Stvorfexd |, Ontario, this W™ day of €eioiaty, 2000.
£ UNI ‘ OSPIT,
Db dhondus) D bdnriy. [Qimecnt

(et @ dhartol
-

Sotysaay
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APPENDIX OF | OCAI ISSUES

The followlng provisions,while notbelng an exhaustivelisting. are appropriate for Inclusion
inan Appendix of Local Issues. Any local issue provisionswhich existed in the hospital's
expiring collective agreement shall be continuedin the Appendix of Local Issuessubject
to any changes, deletions or additions resulting from the current round of bargaining.

- Management Rights

- Statement of Religious Purpose

- Recognition

-Union Membership

- Dues Deduction and Remittanceand Dues Lists
- Constitution of Local Bargainingand Grievance Committees
- Seniority Lists

- Scheduling

- UniformAllowance

- Sick Leave Administrative Provisions

- Designation of Specific Holldays

- Administrative Provisionre Payment of Wages

- Meal Allowances

- BulletinBoards

- Mileage Allowance

- Communicationte Union

- Vacation Administrative Provisions

- Pay Day

- Health & Safety

- Designation of ClassificationsRequiredto Wear Safety Footwear
- Union Business

Note: CUPE Local424 and Stratford General Hospital have superior conditions
regardingpaid union leave for conventions. See Article 12.02.

Where a Hospitaland a LocalUnion havereacheda settlement of all Local Issues, andthe
form inwhich their agreed issuesare to appear in the collective agreementis inconsistent
with the foregoing agreement of the central parties, then the local parties may re-open
negotiationsfor the sole purpose of ensuringthat the form of their collective agreementis
consistent with the foregoing. Any difficulties in this regard shall be submitted to the
Implementation Committee for resolution.



Class1

Cashier (N&FS)
*Transferredto Service
Union effective
October 1998

Class 2

Acctg. Clerk, AR
Cashier

Clerk Typist, Mailroom,
Maintenance, Health
Records, Medicsl
Imaging, Mat. Mgrat.,
Business Office

Class3

Stenc-Lab (May 17/99)
Steno-Hame Oxygen
Pat. Reg. Clerk, Payroll
Clerk, Ward Clerk,
Clerk Typist, Lab.,
Med. imag. Recept.,
Ed. Sew., Occ. Hith.
services

Class 4

Steno. Health Records
Accounting Clerk
Comm, Asst. |

Clerk Typist, Med.
Imag. - Booking

**CUPE CLERICAL- Schedule A

Effective Date

Apri| 1, 1997
Sept. 29, 1997
April 1, 1998
Sept. 28, 1998
April 1, 1998
Sept. 29, 1098
Sept. 29, 2000

April 1, 1887
Sept. 29, 1997
April 1, 1998
Sept. 29, 1998
April 1, 1999
Sept. 29, 1999
Sept. 29, 2000

April 1, 1997
Sept. 29, 1987
April 1, 1988
Sept. 29, 1998
April 1, 1989
Sept. 29, 1898
Sept. 29, 2000

April 1, 1997
Sept. 29, 1997
April 1, 1988
Sept. 29, 1998
April 1, 1998
Sept. 29, 1989
Sept. 29, 2000

Start

13.70
13.77
13.91
14,08
14,18
14,33
14.62

13.97
14.04
14.18
14,32
14.46
14.61
14.80

14,21

- 14.28

14.42
14.56
14.71
14.86
15,18

14.49
14,66
14.71
14.88
15.01
15.18
16.46

6 Months

14.24
14.31
14.45
14.69
14.74
14.89
15.19

14.42
14,49
14.63
14,78
14.93
16.08
15.38

14.68
14.75
14.80
15.08
15.20
15.36
15.66

14.96
16.03
15.18
16.33
156.48
15.63
15.94

18 Months

14.56
14.63
14.78
14.93
15.08
15.23
15.53

14.82
14.89
15.04
15.19
15.34
1549
16.80

15.08
16.18
15.31
15.46
16.81
18.77
16.09

15.34
16.42
16.67
16.73
15.89
16.05
16.37



Class 8
MedicalDictatypist
Menu Clerk (Jan. 13/97)
Steno. Lab. (May 17/99)

Class 6

Steno. Soc. Work.
Psychology,

'Reg. Lab., Speech
Path., Sr. Mental Hith.,
List. MentalHith.,
Clerk Typist, Physio.,
Physle. Comm. Clinic

to SecretaryClass8

Class7

Hith. RecordsTech.
Sr. Acct, Clerk
Comm. Asst. il

Class 8
Secretary - Laboratory,
Psychiatry

EffectiveDate

April 1, 1897
Sept. 29, 1997
April 1, 1998
Sept. 29, 1608
April 1, 1989
Sept. 29, 1989
Sept. 28, 2000

April 1, 1997
Sept. 29, 1997
April 1, 1998
Sept. 29, 1998
April 13999
Sept. 29, 1998
Sept. 29, 2000

April 1, 1997
Sept. 28, 1997
April 1, 1998
Sept. 28, 1998
April 1, 1698
Sept. 29, 1998
Sept. 29, 2000

Aprll 1, 1997
Sept. 29, 1697
April 1, 1998
Sept. 28, 1998
April 1, 1999
Sept. 29, 1999
Sept. 29, 2000

Start

14.88
14.85
15.10
16.25
15.40
15.55
15.86

16.22
15.30
16.45
15.60
15.76
156.92
16.24

16.51
15.59
16,75
15.91
18.07
16.23
16.56

16.87
16.95
18.11
16.27
16.43
16.59
16.92

6 Months

15.31
15.39
16.54
16.70
15.86
16.02
16.34

18,68
16,76
15.92
16.08
16.24
16.40
16.73

16.82
16.00
16.16
16.32
16.48
16.64
16.97

16.38
16.46
16.62
16.79
18.96
1713
17.47

j,,ﬁ

18 Months

18.77
16.86
16.01
16.17
16.33
16.49
16.82

18.08
16.16
16.32
16.48
16.64
16.81
17.16

18.43
16.61
16.68
16.856
17.02
17.19
17.63

16.90
16.98
17.45
17.32
17.48
17.66
18.01

**Amended salary scale, in accordance with Pay Equity, to replace these rates

effective April 1, 2000.



Class1

Porter, OR Porter
Pharmacy Assistant
LaundryHelper

Ward Aide

Dietary Alde, Nutr, Asst. 1
Linen Folding. Room Aide
Laboratory Aide

Class 2

Assistant Baker
Laboratory Assistani
OT Alde

OR Ward Aide

Class3
Cook - not certified
SpecialDiet Asst.

Class 4

SPD Alde
Seamstress
Dialysis Unit Asst.

CUPE SERVICE «Schedule A

Effective Date

April 1, 1887
Sept. 29, 1997
April 11998
Sept. 29, 1998
April 1, 1898
Sept. 28, 1899
Sept. 29, 2000

April 1, 1987
Sept. 29, 1997
Aprif 1, 1998
Sept. 29, 1998
April 1, 1999
Sept. 29, 1999
Sept. 29, 2000

April 1, 1997
Sept. 29, 1897
April 1, 1998
Sept. 29, 1998
April 1, 1999
Sept. 29, 1898
Sept. 28, 2000

April 1, 1997
Sept. 29, 1997
April 1, 1998
Sept. 29, 1998
April 1, 1999
Sept. 28, 1999
Sept. 29, 2000

Start

14.256
14.32
14.46
14.60
14.75
14.90
15,20

14.38
14.45
14.69
14.74
14.89
16.04
15.34

14.46
14.83
14.68
14.83
14.98
15.13
15.43

14,58
14.65
14.80
14.95
15.10
15.25
16.66

8 Months

14.37
14.44
14,58
14,73
14.88
15.03
16.33

14,59
14.66
14.81
14.96
15.11
15.26
156.57

14.67
14.74
14.89
15.04
16.19
16.34
15.65

14.76
14.83
14,98
15.13
16.28
15.43
15.74

18 Months

14.66
14.63
14.78
14.93
16.08
156.23
15.63

14.82
14.89
15.04
15.19
15.34
15.49
15.80

14.89
14.96
15,14
15.26
15.41
15.56
15.87

15.08
15.16
16.31
16.48
15.61
16.77
16.08




Class s

Washer Extractor Op.
Baker

Nutrition Asst. 11

Class6
Upholsterer/Refinisher

Class?
Laboratory Attendant

Class 8

Storekeeper

Cook - Certified

Nutr. Asst. 111
InventoryControl/Top
Up Person

Food Service Tech.
(July 16/98)

SPD Alde Il

EffectiveDate

April 1, 1987
Sept. 29, 1997
April 1, 1998
Sept. 29, 1998
April 1, 1999
Sept. 29, 1989
Sept. 28, 2000

April 1, 1987
Sept. 29, 1087
April 1, 1988
Sept. 29, 1898
April 1, 1989
Sept. 29, 1989
Sept. 28, 2000

April 1, 1887
Sept. 28, 1997
April 1, 1998
Sept. 28, 1998
April 1, 1889
Sept. 29, 1999
Sept. 29, 2000

April 1, 1897
Sept. 28, 1997
April 13998
Sept. 28, 1998
April 1989
Sept. 29, 1999
Sept. 28, 2000

Start

14.91
14,98
15,13
15.28
16.43
15.68
16.89

15.01
15.09
15.24
15.39
15.54
15.70
18.01

15.76
15.84

. 18.00

16.16
16.32
16.48
16.81

16.09
16.17
16.33
16.48
16.65
16.82
17.18

& Months

15.08
16,16
16.31
15.46
16.61
16.77
16.09

16.19
16.27
16.42
16.67
16.73
15.88
16.21

15.90
15,98
16.14
16.30
16.48
16.62
16.96

16.27
16.35
18.51
16.68
16.85
17.02
17.36

18 Months

15.34
15.42
15.57
16.73
15.89
16.05
16.37

15.46
15.54
15.70
16.88
16.02
18.18
18.60

16.20
16.28
16.44
16.60
16.77
16.94
i7.28

16.56
16,83
16.80
16.97
17.14
17.31
17.66



Class9
Buyer/Storekeeper
Charge Cook
Nutrition Asst. {V

Class 10
Maintenance Person
Reg. Ortho, Tech.
Resp. TherapyAsst.
Medical Attendant
RPN

Physio, Asst.
Medicallmaging Aide
OR Technician
Pharmacy Technician
OT Assistant

Class 11
Paramedic

Class12
Shift Engineer

Effective Date

April 1, 1997
Sept. 29, 1997
April 1, 1998
Sept. 29, 1998
April 1, 1999
Sept. 29, 1999
Sept. 29, 2000

April 1, 1997
Sept. 28, 1997
April 1, 1998
Sept. 28, 1998
April 1, 1999
Sept. 28, 1899
Sept. 28, 2000

Oct. 1, 1996
Jan. 1, 1899
Jan. 1, 2000
Jan. 1, 2001

April 1, 1897
Sept. 29, 1997
Aprii 1, 1998
Sept. 29, 1998
April 13999
Sept. 28, 1999
Sept. 28, 2000

Start

17.34
17.43
17.60
17.78
17.86
18.14
18.50

17.78
17.85
18.03
18.21
18.38
18.67
18.94

Start
18.41
18.59
18.84
19.21

Start

18.33
18.42
18.60
18.79
18.98
19.17
19.55

& Months

17.52
17.61
17.79
17.97
18.15
18.33
18.70

17.96
18.05
18.23
18.41
18.59
18.87
19.18

1 Year
18.98
18.17
19.43
18.81

8 Months
18.48
18.57
18.76
18.95
18.14
19.33
19.72

18 Months

17.76
17.86
18.03
18.21
18.39
18.57
18.84

18.36
18.46
18.63
18.82
10.01
19.20
10.68

2 Years
18.54
19.74
20.01
20.40

18 Months
18.80
18.89
19.08
19.27
19.48
19.66
20.04




Effective Date Start 6 Months 18 Months

Class 13
Maintenance Engineer  April 1, 1997 18.44 18.65 18.13
Head Storekeeper/ Sept. 29, 1997 18.63 18.74 19.23
Senior Buyer April 1, 1868 18,72 18.93 19.42
Sept. 28, 1998 18.91 19.12 19.61
April 1, 1989 19.10 19.31 19.81
Sept. 29, 1999 19.29 19.50 20.01
Sept. 28, 2000 19.68 19.89 20.41
Class 14 Start 1 Year 2 Years
Working Supervisor, Oct. 1, 1996 19.99 20.56 21.12
Ambulance Services Jan. 1, 1999 2017 20.76 21.32
Jan. 1, 2000 2042 21.01 21.59
Jan. 1,2001 20.79 21.39 21,98

**Amended Salari/ scale, In accordance with Pay Equity, to replace these rates
effectiveApril 1, 2000,
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ARTICLEL-1
L-1.01

1
LOCAL ISSUES
STRATFORD GENERAL HOSPITAL
(Hereinafter called the “Hospital”)
and

C.U.P.E. LOCAL 424
FULL TIME SERVICE AGREEMENT

RECOGNITION AND COVERAGE

The hospital recognizes the Union asthe soleaad exclusive bargaining agency with
respect © all mariers properly arising under this Agreement for all employeesof
the Hospital save and except foremen, foreladies and persons of equal or higher
rank, office staff. nurses, student nurses in maining, medical staff, X-Ray
Technologists, Laboratory Technologists, persons regularly employed for not more
than 24 hours per week.

ARTICLE L-2

1.-2.01

MANAGEMENTRIGHTS

The Union acknowledges that it is the exclusive function of the Hospital to:

@

®)

©

maintain order, discipline and efficiency, and to establish and enforce
reasonable rules and regulationsgoverning the conduct of the employee,
which rules and regulations are primarily designed to safeguard the
interests of the Hospital;

tise, discharge, classify, direct, transter, lay Off,promote, demote, suspend
or discipline employees, provided that a claim of discriminatory promotion,
demotion or transfer, or a claim that an employeehas been discharged or
disciplined without just cause may be tae subject of a grievance and dealt
with as hereinafter provided, and

generally to operate the Stratford General Hospital in a manner consistent
with the obligations of the Hospital to the general public in the community

served.

The Hospital agrees that these functionswill be exercised in a manner consistent
with the other provisions of this Agreement.




ARTICLE L-3 UNION SECURITY

L-3.01

All present employees of the Hospital who.are members of the Union must
maintain their membershipas a conditionof employment. Afl new employees Mt
join the Union within 30 days of their employmentand maintain membershipas a
condition of employment. All employees shall, as a condition of employment, be
required to authorize the Hospital on a form provided for this purpose to deduct
an initiation fee and from their pay each month a sum equivalentto the mount of
Union Dues that is uniformly levied upon all Union members in accordance with
the constitution and by-laws of the Union. The first deduction of such dues shall
be made from the first pay received in the month following the date of hire of the

employee.

The Hospital shall, during the life of this Agreement, deduct as a condition of
employment, a sum equivalentto dues as set by the Union from the first pay of
each month of every employee.

All Union dues or fees collected as above shall be remitted to the Secretary-
Treasurer of the Uniion not later than the tenth day of the month following that in
which such dues were deducted, accompanied by a list of all employees fram
whose wages the deductionshave been made.

Notwithstanding the provisions of the first paragraph of this Article, the Hospital
shall not be required to discharge or suspend any employee for failure to comply
for reasons other than the non-payment of initiation fee or regular monthly Union
dues.

The Hospital will provide the Union with a list of addresses for the membership
within thirty (30) days of settlement of the agreementand every April 1st thereafter
unless an employee notifies the employer in writing that he/she does not wish that
his/her address be made known to the Union.

ARTICLE L-4 RETIREMENT AGE

L-4.01

Normal retirement age shall be 65 years for employees. Upon notifying the
Union, the Hospital may, however, continueto employ on a month to month basis,
any employee who has attained retiring age in an occupation which takes into
considerationthe ability and physical conditionof such employee.



ARTICLEL-5 SCHEDULING

L-5.01

L-5.02

L-6

L-6.01

The Hospital will prepare the schedule of regular working hours, setting forth the
regular days and hours of work for each employee in their respective department,
and will post them at least two weeks prior to the commencement of the first work
week covered by the schedule. The Hospital shall endeavour to schedule a
minimum of two (2) weekends off in four (4) wherever practicable as determined
by the Hospital.

When an employee's originally scheduled days off are re-scheduled withia forty~
eight (48) hours of the originally scheduleddays off, he shall be paid overtime at
the rate of time and one-half (1-112) for all hours worked on the first shift
following the scheduled change.

When scheduling normal shift rotation changes there shall not be less than two (2)
full shifts between the finish and start of such changesand where such change does
occur the employee shall he paid overtime at the rate of time and one-half (1-1/2)
for the period of overlap between the aforesaid two (2) full shifts and the
commencementof the new shift.

There shall be no split shifts within a continuoustwenty-four hour period.

The Hospital shall schedule not more than seven (7) consecutive days of work.
A weekend shall be defined as a minimum of fifty-six (56) consecutive hours
during the period following the completion of the Friday day shift until the

commencement of the Sunday night shift er the commencement of the Friday
evening shift until the commencementof the Monday day shift.

DESIGNATION OF SPECIFIC HOLIDAYS

The Hospital agrees that there shall be N0 reduction in the pay of any employee in
respect of the following Designated Holidays: New Year's day, Good Friday,
Easter Monday, Victoria Day, Dominion Day, Civic Holiday, Labour Day,
Thanksgiving Day, Remembrance Day, Christmas Day and Boxing Day.

A twelfth holiday will be given and this holiday shall fie the second Monday in
February (or Heritage Day if so proclaimed). All provisions regarding holidays
as laid down in ArticlesL16.01, 16 02, 16.03 will prevail for this twelfth holiday.

Where a regular shift commences the night prior to a designated holiday and
continues into the holiday, or where a regular shift commences on a designated
holiday and continues into the next day, the employee shall be paid for work
performed as follows:




L7

L-7.01

L8

L-8.01

M

(i)

4

Where the majerity of hours worked falls within the holiday, all higurs worked in
the shift shall be. for payment purposes, considered to be the holiday.

Where the majority of hours worked falls outside the holiday, all hours worked in
the shift shall be paid for at straighttime rates.

An employee who is absent on a Designated Holiday after being posted for work
forfeits all pay for that day, unless prevented from doing so by reason of
bereavementleave or as a result of verified sicknessfor a period not exceeding two
weeks either prior to or two weeks following the holiday concerned.

When a Designated Holiday falls on an employee's day off he shall be granted an
additional day offwithinsixty (60) days either side of the day on which the holiday
is observed at a time mutually agreed upon by toth the employee and the
employee's supervisor.

When a Designated Holiday falls during an employee's assigned vacation period
he shall be granted an additional day off within sixty (60) days either side of the
day on which he returns to work fran his vacationat a time mutually agreed upon
by both the employee and the employee's supervisor.

VACATIONS

Vacations shall he scheduled at times rautually convenient to the Hospital and the
employee. A vacation planner will he made available by January 15 in each
department to enable employees to request in writing their preferred time(s) for
vacation. Up to and iacluding April 30 in the year in which the vacation is
scheduled, employees shall be given preference as to the selection of their
vacations on the basis of their seniority. Subsequent to April 30, employee
requests shall be granted on a first-corne first-served basis. Accumulated vacation
record sheets will be made available.

Vacation schedules shall be posted by May 15 of each year and shall not be
changed unless mumally agreed to by the employee and the Hospital.

BULLETIN BOARDS

The Hospital agrees to extend to the Union the privilege of using six bulletin
boards, to be located in the Hospital in a location designated by the Hospital:
General Hospital Laboratory, 1; General Hospital Basement Corridor, ! (fortze
exclusive use of Local 424); Basement of C.C.R.U., 1 (outside female locker
room); Avon Crest Basement, 1; Laundry, 1; Power Plant, 1;all staff lounges;
provided that the use of such bulletin boards shall be restricted to the posting
thereon only of such notices as have been signed by the President or otber
authorized signing officer of the Union and have received prior approval of the
Hospital through the Executive Director Or someone designated by him.
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L-9  LOCAL BARGAINING COMMITTEE

L-9.01 The Union may select a Union Negotiating Committee of not more than four
employees. The Union shall inform the Hospital in writing of the names of
members of such Committeeand changes therein, fran time to time, prior to any
meeting with the Hospital.

L-10 NOTICE

L-10.01 Except where otherwise provided, any notice which either party desires to give to

the other shall he given by prepaid registered mall as follows:

To the Hospital:
Executive Director,
Stratford General Hospital,
Stratford, Ontario, N34 2Y6

To the Union:
Recording Secretary,
Canadian Uniian of Public Employees,
Local 424,
Secretary's Home Address

Any such communicationsgiven under this Agreement shall be deemed given and
received as of the business day following tte date of mailing.

ARTICLEL-~11 UNION REPRESENTATIONAND COMMITTEES

1-11,01

In order to provide an orderly procedure for the servicing of differencesbetween
the parties and employee's grievances hereunder, the Union will appoint or
otherwise select stewards whose duty shall be 10 assist employees worklng in a
department or group of departments the steward represents under the grievance
procedure. In the event thet the regular steward for any department is absent, the
employee may select an alternative steward for assistance under the grievance
procedure. There shall be a Grievance Garmirtee composed of four employees
coming within the scope of the Agreement. The Union shall rotify the Executive
Director in writing of the names of the Grievance Committee members.

Stewardsshatl represent the following departments or groups of departments, and
shall be employed in a department or one of the groups of departments they
represent.




Power HLER | Steward
Maintenance 1 Steward
Laundry and Sewing 1 Steward
C.C.R.U. RPNs and Mcial Attendants 3 Stewards
Acute Unit RPNs and Medical Attendants 3 stewards
Laboratory and Diagnostic Imaging 1 steward
Housekeeping, C.S.R. and Pharmacy 2 stewards
(one on 15:00 to 23:30 shift)

C.C.R.U, Housekeeping 1 steward
Nutrition and Food Services,

Purchasing/Stores 2 stewards
TOTAL NUMBER OF STEWARDS 15

The Union shall notify the Executive Director in writing of the names of the
stewards and of any changes therein before the Hospital is required to recognize
them.

ARTICLE L-12 SENIORITY LIST

L-12,01

The Hospital will maintain a seniority list, showing the name of each employee
who bas completed the probationary period and the date when each employee's
seniority commenced in accordance with the provisions of this Article and Article
9.02. A copy of such seniority list will be sent to the President and Recording
Secretary of the Union and will be posted on the Bulletin Board during the month
of March each year. Any alleged errors or omissions must be brought to the
attention of the Human Resources Departmentwithin 30 days of posting. failing
which the list shall be deemed to be final and conclusive, The hospital skall supply
the Union with an up-to date copy of a seniority list on request but not more
frequently than once every six months.

ARTICLE L-13 HOURS OF WORK

L-13.01

L-13.02

Stationary engineers on boiler room duty are not permisted to leave the boiler room
unattended for 30 minutes to partake of a meal and will eat their meals and will
take their respective break periods in the boiler room. They will thus work a
straight 8 hour per shift as follows:

08:00 - 16:00 or
16:00 ~ 24:00 or
24:00 - 08:00

The Hospital will forward to the Union quarterly, a list of all hours worked by all
employees covered by the scope of this Agreement. The ¥ist will be provided in
a timely fashion. '
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ARTICLE L-1t4 SICK LEAVE AND INJURY PAY

1.-14,01 The Hospital reserves the right to require an employee to provide proof of any
sickness requiring absence from work by medical certificate fran a qualified
medical practitioner. Failure to produce such certificate, if required, will disentitle
the employee receiving compensation from accumulated sick leave credits if any.

Employees will be compensated for all costs incurred to obtain any medical
certificates, forms and reports required to be completed by the Hospital for U.L.C.
or L.T.D. purposes.

If an employee finds that he is unable to report for work because of sickness or
other legitirmate reason he will notify his Department Head &S soon as possibleand
in any case not later than the time at which the employee would normally be
required to report for duty.

Employeesclaiming sick benefits will observe the foflowing procedure:

@  Wheretheillnessor accident takes place a times other thanthe employee's
normal working hours, the employeewill notify his Department Head or
a person designated by the department Head before the star of his shift, or
as soon thereafter as possible. When an employee is returning to work
from illness or accident, whenever possible, he/sfie will notify his/her
Department at least eight (8) hours before the start of the next scheduled
shift, unless mutually agreed that a call is not necessary each and every day
because of long term illness or accident.

@iy  Employeestaking ill or suffering an accident during werking hours will
notify the head of their department, or a person designated by the
Department Head, before the employee leaves his duties.

The Hospital shall annually provide, on a specific date, each full-time
employeewith & total of his sick leave creditsin the bank.

(i) When the Hospital Intends to intervene or dispute a Workers'
Compensation Board claim, the Hospital shall notify the employeeand the
Uniion of its intention immediately,

ARTICLEL-15 WAGES AND PREMIUMS

L-15.01 The Hospital agrees that wages shall be paid every second Friday. Where the
second Friday falls on a designated holiday, pay day will be either the previous or
the following regular work day, not including Saturdays or Sundays, at the
discretionof the Hospital. 1n accordancewith the practice now in effect, wages
will be paid five (5) days in arrears, i.e., up to and including Sunday prior to the
scheduledpay day.
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The system of payment will be a direct deposit service by which an employes's
wages will be directly deposited into his personal deposit account on a confidential
basis.

In conjunction with the direct deposit system the hospital shall provide to each
employee a pay statement on which there will be year to date information for
hospital pension, income zx, Canada Pension, Unemployment Premiums. as well
as informationrelating to the gross and net earnings calculation of the pay period
in question.

If a transfer of an employeeto a classificationsarrying a lower salary rate is made
at the request of such employee, such employee shall be paid at the rate in the
salary range of his new position, consistent with his seniority, ability and
qualifications.

ARTICLE L.-16 UNIFORM ALLOWANCE

L-16.01

Laboratory coats will be provided by the Hospital for the use of employees who
are required to wear such coats by the Hospital. Such coats shall remain the
property of the Hospital and shall be turned in by employees upon termination of
employment.

A Uniform allowanceof $.6 centsper hours worked shall be paid where employees
are required to wear uniformsand the uniforms are not supplied by the Hospital.

The Hospital shall provide a list of alt employees required to wear uniforms and
entitledto supplement under this clause. A copy of such uniform fist will be sent
to the President and Recording Secretary of the Union during the month of March
each year.

ARTICLE L-17 DAILY AND WEEKLY HOURS OF WORK

L-17.01

In any nursing unit where O.N.A. staff have been authorized to work, and are
working extended tours, consideration will be given to similar scheduling
arrangements for C.U.P.E. nursing staff to work extended tours. The
introduction, or discontinuance of, and conditionscovering extended tours shall be
determined by local negotiations.

Where an employee is required to work authorized overtime in excess of his
regularly scheduledhours on a paid holiday, such employee shall receive twice his
regular straight time hourly rate for such authorized overtime.
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ARTICLEL-18 MEAL AND TRANSPORTATION ALLOWANCE

L-18.01

L-18.02

A staff member required to work more than two (2) hours overtime on the same
day they have worked a full shift shall be provided with a hot meal or a meal
allowance of five dollars ($5.00).

When a staff member is required to travel to the Hospital or to re turn to her home
as a result of reporting to or fran work between 24:00 and 06:00, excluding
regularly scheduled shifts, or at any time while on standby, the Hospital will pay
transportation costs either by taxi or by her own vehicle & the approved hospital
rete per kilometre to a maximum of fourteen dollars ($14.00) per round trip
between the aforementionedhours. The staff member will provide to the Hospital,
satisfactory proof of payment of such taxi fare.

ARTICLE L-1% CERTIFICATE OF COMPETENCE

L-19.01

A Registered Practical Nurse is require to present to the Director of Humen
Resources or his designate before February 15th of each year, her current
Certificateof Competence. Suchtime shall be extended for satisfactory reasons.
Failure to provide proof of certification by the above date (or extended date) shall
result in the practical nurse being reverted to the salary status of a Graduate
Practical Nurse. Reinstatementto the status of Registered Practical Nurse shallbe
effective the first pay period following the date of presentation of proof of
certification as above.

ARTICLE L-20 AMBULANCEESCORT

1-20.01

Where an RPN is assigned to provide patient care for a patient in transit, the
following provisions shall apply:

(@  where the RPN performs suchduties during her regular shift, she shall be
paid regular rate of pay. Where the RPN performs such duties outside her
regular shift or on a day off, she shall be paid the appropriate overtime
rate,

(b)  Where such duties extend beyond her regular shift, the Hospital will not
requirea nurse to return to regular duties at the Hospital without at least
eight (8) hours of time off. Where such time off extends into her next
regularly scheduled shift she will naintain her regular earniags for that full
shift.

(©)  Hours spent between the time the RPN is relieved of patient care
responsibilities and the time the nurse returns to the Hospital or to such
other locations agreed upon between the Hospital and the RPN, she willbe
paid et straighttime or at the appropriateovertimerates. It is understood
that the nurse shall return to the Hospital or to such other location agreed
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upon between the Hospital and the RPN at tte earliest opportunity. Prior
to the RPN's deperture on escort duty, or at such other time as may be
mutually agreed upon between the Hospital and the nurse, the Hospital will
establish with the nurse arrangements for return travel.

@) The RPN shall be reimbursed for reasonable out of pocket expenses
including roorn, board and return transportation and consideration will be
given to any special circumstances not dealt with under the foregoing
provisions.

NOTE: The Hospital agrees to continueto pay any greater monetary
benefit for ambulance escort duty If such greater benefit has
been paid by the Hospital immediately prior to this
Agreement.

ARTICLE L-21 PARKING CARDS

1-21.01 All employees with a parking card as per the Hospital policy will pay for parking
by payroll deduction.

ARTICLE L-22 STAFFAND UNION FACILITIES

L-22.01 The Hospital will provide a comfortably furnished lounge for employeesto use on
breaks and lunch which will be accessible all staff on all shifts.

L-22.02 The Hospital shall provide reasonable shared office space, with unlimited access
and within the Hospital, for the exclusiveuse of the Unions. The Union shall use
this space for the Local union office. The Hospital shall provide one (1) key to the
Union and maintain one (1) key with the Plant Manager.
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IN WITNESS WHEREOF each of the parties hereto has caused this Agreementto be executed
by itsduly authorized representatives.
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Dated at Stratford, Qntario, this '™ day of @b(ucwd_ SO0

FORC.U.P.E LOCAI 424 § PIT.
: ol
PR N _Nale Aauer
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