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1.01 The gleneral  p’urpose  of this Agreement is to establish and maintain collective
bargalining relations between the Hospital and the employees covered by this
Agreement, as described in Article Z!.Ol  ; to provide for ongoing means of
communication between the Union and the Hospital and the prompt disposition
of grievances and the final settlement of disputes and to establish and
maintain mutually satisfactory salari’es,  hours of work and other conditions of
employment in accordance with the provisions of this Agreement.

It is recognized that employees wish to work together with the Hospital to
s’ecure the best possible care and health protection for patients.

Article 02 -’ Sc:o~e and Rec:ocmitim

The Hospital recognizes the Union as the exclusive bargaining agent for all
employees of Hotel-Dieu Grace Hos’pital  in the City of Windsor employed in its
NIedical Laboratories and Diagnostic Imaging / Radiological Departments and
R.espiratory Therapy and Echocardiography Services in its Cardiopulmonary
Services Department save and except supervisors, persons above the rank of
supervisor, instructors, biochemists, office and clerical staff, students in
training and ernployees coverecl  by subsisting collective agreements,

Article 03 _I ManaQernent  Ricrhts

3.01 The Union acknowledges the exclusive function of the Hospital to operate and
manage the HospiCal  in all respects in accordance with its obligations and,
subject to the express provisions of this Agreement without limiting the
glenerality  of the foregoing:

to clirect  the working force, including the right to hire, retire, suspend,
transfer, classify, promote, demote, layoff, recall, ,schedule work, assign
work, increase or decrease ‘the work force, assiign employees to shifts,
discipline and discharge subject to the right of an employee to lodge a
grievance as hereinafter provided,

(b) generally manage the Hospital at its sole and absolute discretion and,
without restricting the generality of the foregoing, to determine the
number and location of the Hospital’s establishments, the services to be
rendered, the methods, the work procedures, the kinds and locations of
the Hospital equipment to be used, to select, control and dirlect  the use
of allI materials required in the! operation of the Hospital; to determine
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the work and services to be provided #and  performed, and to make, alter
and enforce regulatilons governing the use of materials, equipment,
services and facilities as may be deerned necessary  in the interest of
the Hospital’s patients and public.

3.02

w to maintain order, discipline and effici’ency;

w to establish and enforce rules and regulations.

Without restricting or limiting the generatity of the preceding sub-article, the
Hospital shall retain all its right!; of management not inconsistent with the
express provisions of this Agreement and will not exercise its rights or make or
enforce regulations in a manner inconsistent with the provisions of this
Agreement.

Article 04 - Definitions

4.01

4.02

4.03

4.04

4.05

4.06

4.07

The term “employee” when used in this Agreement shall rnean a person
employed by t:he Hospital within the bargaining unit described in Article 2.01 of
this Agreement.

The term “Medical Racliological  Technologist” when used in this Agreement
shall mean an employee who is currently registered as an active member of
the College of Medical Radiation Technologists (Ontario).

The term “Medical Laboratory Technologist” when used in this Agreement shall
mean an employee who is currently registered as an active member of the
College of Medical Laboratory Technologists of Ontario (CML’TO).

The term “Laboratory Assistant”’ when used in this Agreernent shall mean an
employee employed with the hospital’s Laboratory Department who is not
required to complete a training program for Laboratory Technologists and who
is not required to be an active rnember of the CMLT0.

The term “Ultrasonographe!r”  when used in this Agreement shall mean an
employee who is currently registered as an active member of the American
Registered Diagnostic Medical Sonographer (ARDMS)  Society.

The term “Charge Technologist” when used in this agreernent shall mean an
employee in al position above a senior technologist within the barg:aining unit.

The term “prolbationary  employee” when used in this Agrebement shall mean an
employee who has not acquired seniority as defined in this Agreement.
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4,,08

4,.09

4..10

4.11

4.12

4.13

4v.14

The term “full-time employee” when used in this Agreement shall mean a
regular employee \Nho regularly works thirty-seven and one-half (37 ‘12) hours
weekly or an alveralge of seventy-five (75) hours in a biweekly pay period,
exclusive of a daily lunch period of one-half (‘12)  hour.

The term “part-time employee” when used in this Agreement shall mean a
regular employee who regularly works less than seventy-five (75) hours in a
biweekly pay period, excluGve  of a daily lunch period of one-half (I/Z) hour.

The term “Senior Technologist” when used in this Agreement shall mean an
employee employed in a position above an MLT or MKT within the bargaining
unit.

The term “Registered Kespiratory  Therapist” when used in this Agreement
shall mean an employee who currently holds a general certificate of the
College of Respiratory Therapists of Ontario (CRTO).

The term “Non-Registered Kespiratory  Therapist” when used in this Agreement
shall mean an employee who currently holds a graduate or lim,ited certificate of
the College of Respirat.ory Therapists of Ontario (CRTO).

The term “Non-Registered Kadiological  Technologist” when used in this
Agreement shall mean an employee who has completed a training program of
an authorized school of radiological technology but who is not registered by
the College of Medical Radiation Technologists (Ontairio).

The term “Non-Registered Laboratory Technologist” when used in this
Agreement shall mean an employee who has completed a training program of
an authorized school of medical technology or the equivalent, but who is not
registered by the College of Medical Laboratory Technologists of Ontario
(CMCTO).

Article 05 -’ No Discrimination or Harassment

5.01 The Hospital and the Union agree that there will be no discrimination,
interference, intimidation, restriction or coercion exercised or practiced by any
of their representatives with respect to any employee because of her
membership or non membership in the Union or by reason of exercising bet
rights under the Collective Agreement.

5.02 (a) There shall be no discrimination practiced by reason of race!, ancestry,
place of origin, colour, ethnic origin, citizenship, creed, sex (gender,
includin’g pregnancy), sexual orientation, age, marital status, family
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status, or handicap (disability), as defined in Section 18 of the Ontario
Human Rights Code.

(W Where application of this Agreement adversely afflects an employee or
group of employees on the grounds listed in 5.02 above, the parties will
negotiate accommodation measures to eliminate discrimination,
provided that the accommodation does not cause undue hardship on
one party, as defined in Sect.ion 17 of the Ontario Human Flights Code.

r5.03 Eivev employee who is covered by this Agreement has a right to freedom from
harassment in the workplace in accordance with the Ontairio  Human Rights
Code.

!4rticle  06 - No Strike/ No Lockout-L--

6.01 The lJnion agrees there shall be no strikes alnd the Hospital agrees there shall
be nc lockouts so long as this Agreement continues to operate. The term
“strike” and “lockout” shall bear the meaning given them in the Ontario Labour
Relat:ions Act. It is also agreed that no employee employed within the
bargaining unit described in Article 2.01 of this Agreement shall picket on the
Hospital premises.

Article 07 I_ Union Security

7.01 The Hospital will deduct from each employee in the bargaining unit an amount
equal to the regular monthly Union dues designated by the Union. The amount
of the regular monthly dues shall1 be as certified to the Hospital by the
Treasurer of the Union from time to time. The amounts so deducted shall be
remitted by the Hospital to ‘the IJnion’s Director of Finance no later than the
15th  of the month following the month in which such deductions were made. In
consideration of the deducting and forwarding of Union dues by the Hospital,
the Union agrees to indemnify and save harmless the Hospital against any
claims or liabilities arising or resulting from the operation of this Article.

Article 08 -. Representation an/d Committees- A - - -

8.01 (a) Union Stewards

The Hospital agrees to recognize Union s&wards  to be elected or
appointed from amongst employees in the bargaining unit for the
purpose of handling grievances as provide!d under this Collective
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Agreement. A Union steward shall suffer no loss of earnings for time
spent during her regular scheduled working hours in performing the
above duties, up to and including the arbitration stage.

The Union acknowledges that the stewards and members of the
Negotiating Committee have regular cluties to perform on behalf of the
Employer, and that such persons will inot leave! their regular duties
without first obtaining permission from their immediate supervisor.
Permission from the supervisor shall not be unreasonably withheld. The
employee will report to her immediate suplervisor directly upon their
completion of Union business and return to work.

The Employer acknowledges the right of the Union to appoint OI
otherwise select six (6) stewards at least one per unit, with the Chief
Unit Steward(s) included from among the six. I’t is r’ecognized  that in the
event of an absence of a steward due to vacation, illness, the movement
of personnel bejtween  sites, or personal leave of absence, the Union, in
advance of such absencle,  will advise the Director of Human Resources
of an a’lternate  steward who will be recognized in the absence of the
regular steward.

It is agreed that no rnore than one person, acting on behalf of the Union,
will be (absent at any one time from any one department.

(c) As long as two sites rem,ain, <the Hospital will endeavor to schedule the
highest elected official from both Diagnostic Imaging and the
Laboratory, for a steady day shift, including weekends and holidays,
subject to the staffing requirements of the Department. When two sites
become one, it shall be the Local President. In the event the Hospital is
unable to accommodate this provision, the Hospital will advise the
affected Union official of the reasons.

8.02 L.abour Manacm?nt  Committee- - ---5

(ta) The parties mutually agree that there are matters that woufd be
beneficial if discussed at a Labour Management Committee meeting
during the term of this agreement. The committee shalt be composed of
three (3) members representing each party and shall meet at a time and
place mutually satisfactory, The committee shall meet once every two
(2) months, unless agreeid otherwise. A request for a meeting hereunder
will be made in w-riting at least fourteen (14) calendar days prior to the
date proposed and an agenda of matters proposed to be discussed will
be exchanged at least five (5) calendar days prior to the meeting.
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w The following provision applies to any reorganization  or restructuring
which occurs on or after the date of ra’tification by both parties. In the
event of reorganization  or restructuring of the Hospital, which will have
pot’ential adverse effects upon employees in the bargaining unit, the
parties ‘agree that they will discuss possible ways and means of
avoiding or minimizing the impact, including:

0) Identifying and proposing possible alternaltives  to any action that
the Hospital1 may propose taking;

(ii) Identifying vacant positions within the Hospita~l  for which surplus
members of the bargaining unit might qualify, and seeking ways to
address on-the-job retraining needs of employees consistent with
the Human Resource Reconfiguration Plan.

To allow the Labour Management Committee Meeting to carry out
its mandated role under this Article 8.02 (b), the Hospital will
provide the Cornmittee,  with pertinent financial and staffing
information and with a copy of any reorganization  plans which
impact on the bargaining unit.

8.03 C o m m i t t e eNeqotiatirta

The Hospital acknowledges the right of the Union to elect or appoint from the
bargaining unit a Negotiating Committee composed orf four (4) members. The
purpose of the Negotiating Committee shall be to negotiate a renewal of this
Collective Agrleement. Where the Hospital participates in central bargaining,
the purpose of the Negotiating Committee shall be to negotiate local issues as
defined in this Collective Agreement.. At least one (1) employee shall be
elected or appointed as a member of the Negotiating Committee from each of
the Laboratory Unit and Radiology Unit of the Hospital. Negotiating Committee
Members shall suffer no loss of earnings for time spent during their regular
slcheclulecl  working hours while attending negotiation meetings with the
Hospital up to and including the conciliation stage. Tke Hospital agrees to
reschedule to a working day for members of the Negotiating Committee, any
days Hoff which have been scheclulecl  for negotiations.

8.04 The Union agrees to provide and maintain an up-to-date list of all lJnion
representatives (including LJnion stewards, Union executive and negotiation
committee) to ,the Director of Human Resources or design’ate.

8.05 A.11 new employees will have the opportunity to meet with a representative of
the Union in the employ of t.he Hospital for a period of tweinty (20) minutes
during the employee’s probationary period, without loss of regular earnings.
The purpose of such meeting is to a’cquaint the employees with such
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rlepresentative  of the Union ancl the Collective Agreement. These interviews
will b,e scheduled in advance, with the Hospital’s knowledge and may be
arranged collectively or individually by the Union.

&ticle 09 I_ Accidlent: Prevention - Health & Safetv Coimmittee- - - -

9.01

9.02

9.03

!3.04

!3.05

!3.06

!3.07

The Hospital and the Union agree that they mutually desire to maintain
stanclards of safety and health in the Hospital in order to prevent accidents,
injury and illness.

Recognizing it’s responsibilities uncler  the applicable legislation, the Hospital
agrees to accept as a member of it’s Accident Prevention-Health and Safety
Committee, one (1) representative per Comrnittee  selected or appointed by the
llnion from amongst bargaining unit employees.

Such Committee shall identify potential dangers and hazards, institute means
of improving health and safety programs and recommend actions to be taken
to improve co,nditions related to safety and health.

The Hospital iagrees to cooperate reasonably in Iproviding  necessary
information to enable the Committee to fulfil1 its functions.

Meetings shall be held every second month or more frequently at ,the call of the
Chair, if required. The Committee shall maintain minutes of all meetings and
rnake the same available for review.

The represen’tative  is appolinted or rselected in accordance with OPSEU policy.
Time off for such representative(s) to attend meetings of 1:he Acciclent
Prevention-Health and Saf’ety Committee in accordance with the foregoing,
shall be granted and any representative(s) attending such meetings during
their regularly scheduled hours of work, shall1 not lose regular earnings as a
result of such attendance.

The IJnion agrees to endeavor to obtain the full cooperation of its membership
in the observance of all safety rules, and practices.

,4rticle IO - Grievance Arbitration Procedure.---p-p - - -

,lO.O,l It is the mutual desire of the parties hereto that complaints shall be adjusted as
quickly as possible. Ernployees  have the right, upon irequest,  to the presenice
of a lJnion Steward at any stage of the grievance procedure, including the
complaint stage, or at any <time  when formal discipline is imposed.
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10.02 For the purpose of this Agreement, a grievance is defined as a difference
arising between a member lof the bargaining unit and the Hospital relating to
the interpretation, applications, administration, alleged violation of the
Agreement or whether a matter is arbitrable.

10.03 It is understood that an employee has no grievance until she has first given her
immediate supervisor the opportunity of adjusting her complaint. Such
complaint shall be discussed with her immediate supervisor wiithin fourteen
(14) calendar days from the event giving rise to the grievance, or from when
the employee should have reasonably become aware of the event giving rise
to the grievance and, failing settlement within seven (7) calendar days, it shall
then be taken up as a grievance within the seven (7) calendar days following
her immediate supervisor’s decision in the following manner and sequence:

Step No. ‘1
The e!mployee  must submit the grievance in writing signed by her to her
imme’diate supervisor and rnay be accompanied, if she so desires, by her
Union steward. Thle gri8evance  shall identify t’he nature of the grievance, the
remedy sought, and the provisions of the Agreement which are alleged to have
been violated. The, Department supervisor will deliver her decision in writing
within seven (‘7) calenclar  days following the day on which the grievance was
presented to her. Failing settlement, then:

Step No. 2
VVithin seven (7) calendar days following the decision in the immediately
preceding step, the grievance may be submitted in writing to the Director of
Human Resources or designate of the Hospi’tal.  A meeting will then be held
between the Director of Human Resources or designate and Unit Manager and
the grievor, steward and Union staff representative within seven (7) calendar
days of the submission of the grievance at Step No. 2 unless extended by
agreement of the parties, It is further understood that either party rnay have
such reasonable assist.ance  as they may desire at such meeting. The decision
of the HospitaO shall1 be delivered in writing within seven (7) calendar days
following the elate (of such meeting.

10.04 Polices Grievance

A grievance arising directly between the Hospital and the Union concerning the
interpretation, application or alleged violation of the Agreement shall be
originated at Step No. 2 within fourteen (14) calendar days following the
circumstances giving rise to the grievance. It is expressly understood,
however, ‘that the provisions of this Article may not be used with respect to a
grievance directly affecting an employee which she could have instituted
herself and the regular grievance procedure shall not be thereby bypassed.
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VVhere  the grievance is a Hospital grievance, it shall be filed with the Local
Union President or designate.

‘I 0.05 Group Grievance- - -

Where a Inumber of employees have identical grievances and each one would
be entitled to grieve separately, they may present a group grievance in writing,
signed by each employee who is grieving to the Department Head or her
clesignate! within fourteen (14) calendar days after the circumstances giving
rise to the grievance have occurred, The grievance shall then be treated as
being initiated at Step No. 1 and the applicable provisions of this Article shall
then <apply with respect to the handling of such grievance.

‘I 0.06 Discharqe Grievance

A claim by an employee that she has been unjustly discharged shall be treated
as a grievance if a written statement of such grievance is lodged by the
employee with the Hospital at Step No. 2 within seven (7) calendar days after
the d’ate of discharge is effected.

‘IO.07 Failing settlement under the foregoing procedure, any grievance, including a
cluestion as to whether the grievance is arbitrable, may be submitted to
arbitration as hereinafter provided. Of no written request for arbitrat,ion is
received within fourteen (14) calenclar days after the decision under Step No. 2
is given, the grievance shall be deemed to have been abandoned.

IO.013 All agreements reached under the grievance procedure between the
representatives of the Hospital, the representatives of the Union and the
griever(s) will be final and binding upon the Hospital, the Union, and the
employee(s).

‘I 0.09 When either party requests tha’t any matter be submitted to arbitration as
provided in this Article, it shall make such request in writing addressed to the
other party to this Agreement, and at the same time appoint a Nominee. Within
seven (7) calendar days th’ereafter,  the other party shal! alppoint its nominee,
provided however, that if such pariy fails to appoint its nominee as herein
required, the Ministry of Labour for the Province of Ontario, shall have power
to make such appointment upon application thereto by the party inivoking the
arbitration procedure, The two nominees shall at’tempt to ‘agree  upon a
CZhairman of the Arbitration Board. If they are unable to agree upon such a
Czhairmaru  within a period of fourteen (14) calendar days, ‘they shall then
request the Minister of Labour for the Province of Ontario to appoint a
Czhairman.
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10.10

‘I 0.1 ‘I

10.12

10.13

lO.ld4

10.15

10.16

No person may be appointed a:; an arbitrator who has been involved in an
attempt to negotiate or settle the grievance, unless the parties agree to a
mediatorlSarbitrator.

No matter ma!y  be submitted to arbif.ration which has Inof  been properly carried
through all requisite steps of the Grievance Procedure unless agreed to by
rnutu,al  parties.

The Arbitration Board shall not be authorired to make any decision
inconsistent with the provisions of this Agreement, nor to alter, modify, add to
or amend any part of this Agreement.

The proceedings of the Arbitration E3oard will be expedited by the parties
hereto and the decision of the majority, and where there is no majority, the
decision of the chairman will be final and binding upon the parties hereto and
the employee or employees concerned.

Each of the partie:s hereto will bear the expense of the nominee appointed by it
and the parties will share e!qually  the fees and expenses, if any, of the
Chairman of the Arbitration Board.

The time limits set out in this Article are mandatory a:nd failure to comply
strictly with such time limits, except by the written agreement of the parties,
shall result in the grievance being cleemed to have been abandoned.

Wherever arbitration board is referred to in the aigreement,  the parties may
mutually agree in writing to substitute a single arbitrator for the arbitration
board at the time of reference to arbitration and the other provisions referring
to arbitra,tion board shall appropriately apply,

,Article 11 - Letter of’ Reprimand and Amess to Files

11 .Ol Any letter of reprimand or suspension will be removed from the record of any
employee eighteen (18) months following the receipt by the employee of such
letter or susplension, provided that the employee’s record has been
discipline-free for such eighteen (1 r3) month period.

11.02 IEach  employee shall have reasonable access to her file for the purpose of
revieiwing any evaluations or formal disciplinary notations contained therein in
Uhe presence of the Employer, A copy of the evaluation will be provided to the
employee at her request.

Page 10



Artide ‘12 -’ Seniolrity

12.01 Nlewly hired employees shall1 be considered to be on probation for a period of
sixty (60) work:ing days from date of last hire (450 hours worked for part-time
employees). If retained after the probationary period, the employee shall be
credited with s’eniority from date of last hire, With the written consent of the
Hospital the probationary employee and the President of the Local Union or
her designate, such probationary period may be extended. it is understood and
agreed that any extensions to the probationary period will not exceed an
additional sixty (60) working days (450 hours worked &for part-time employees)
or such lesser period as may be agreed by the parties.

12.02 Separate seniority lists shall be maintained for the Respiratory Department,
Diagnostic Imaging Departrnent  and for the Laboratory Department and for
part-time employees and for full-time employees within those departments. The
seniority lists shall be brought up to date and posted twice per year as of June
30th and December 31 st.

12.03  ( a ) The seniority list: will conl:ain t.he employee’s name, classification,
department, date of hire and seniority which is expressed as a date for
full-time! employees and as hours worked for part-time employees.

(W NoWithstanding Article 12.03 (a) seniority shall accrue during a
pregnancy leave in accordance with the Ernpioyment  Standards Act. For
the purposes of pregnancy leave and parental leave, seniority accrual
shall1 be determined by multiplying the average wee!kly hours over the
12 months preceeding the leave, times the number of weeks the
employee is absent due to a pregnancy leave up to a maximum of 17
weeks and/or the number of weeks the employee is absent due to a
parental leave up to a maximum of 18 weeks, whichever is applicable.

12.04 Seniority shall be retained by an employee in the event she is transferred from
full-time to part-time or vice versa. An employee whose status is changed from
full-time to part-time shall receive credit for her seniority on the basis of 1762
hours worked for e’ach year of full-time seniority. An employee whose status is
changed from part-#time to full-tirne shall receive credit for her seniority Ion the
basis of one (1) year of seniority for each 1762 hours worked. It is understood
that the maximum seniority accumulation for part-time employees in any one
calendar year shall be I762 hours.

12.05  (a) Effect of Absence

0) It is undersl.ood that during an approved unpaid absence not
exceeding thirty (30) continuous days or any approved absence
paid by the Hospital, both seniority and service will accrue.
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(ii)

During an unpaid absence exceeding thirty (C)O) continuous
calendar clays, credit for service for purposes of salan] increments,
vacation, sick leave, or any other benefit under any provision of the
collective agreeme,nt  or elsewhere, shall be suspended; the
benefits concerned appropriately recluced on a pro-rata basis and
the employee’s anniversary date adjusted accordingly.

in adclition, the employee will become responsible for full payment
of subsidized employee benefits in which she is participating for
the pe!riod of the absence. The employee may arrange with the
Hospital tct prepay the 6ull premium of any applicable subsidized
benefits in which she is participalting  during the period of the leave
in excess of thirty (30) continuous days to ensure continuing
coverage.

It is further understood that during such aibsence,  credit foi
seniority shall be suspended and not accrued during the period of
absence. Notwithstanding this provision, seni’ority shall accrue for
a period of thirty (30) months if any employee’s absence is due to
disability resulting in WCB or LTD benefits.

Notwithstanding Article 12.05 (a) (i), service and seniority will
accrue for a maximum period of seventeen (1’7) weeks if an
employee’s absence is due to pregnancy leave and for a maximum
period of eighteen (18) weeks if an employee’s absence is due to a
parental leave, In addition, the Hospital will continue to pay its
share of the premiums of the subsidized employee benefits in
which the employee is participating from seventeen (1’7) weeks
from the commencement of the leave while the employee is on
pregnancy leave and for up to eighteen (‘18) weeks from the
commencement of the leave while the employee is on parental
leave, unless the ernployee does not intend to pay her
contributions.

(b) The Hospital agrees to provide, in response to an employee’s request
her service and/or anniversary date.

12.06 An ernpioyee who is transferred to a position outside the bargaining unit for:

a period of less than (183 eighteen months or such longer period as the
parties may agree upon; or,

03 a specific term of appointment, including temporarily replacing an
employlee outside of the bargaining unit
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shall retain, but not accumulate seniority held at the time of transfer. In
the event the ernpioyee is re’turned  to a position in the bargaining unit
within the time periods noted in (a) or (b) above, she shall be credited
with seniority held at the time of transfer and shall resume accumulation
from the date of her return to the bargaining unit.

‘12.07 An empiolyee shall lose ail service and seniority and shall be deerned to have
terminated if she:

(a>
(b)

03

@I

(13

(13

w

leaves on her own alccord;

is discharged and the discharge is not reversed through the grievance
or arbitration proceclure;

ha:s  been laid off without recall pursuant to Article ‘13.06  for twenty-four
(24) months;

is absent from scheduled work for a period of three (3) or more
consecutive working days, without notifying the Hospital of such
absence and providing a reason satisfactory to the Hospital;

faits to return to work upon teirmination of an authorizeci  leave of
absence, vacation or suspension without satisfactojry  reason or utilizes
a leave of absence, without permission, for purposes ol:her  ,than  that for
which the le!ave was granted;

fails upon being noti’fied  of a recall, to signify her intent to return within
ten (I 0) calendar days after she has received 1:he notice of recall1 mailed
by registered mail to the last known address according to the records of
the Hospital and fails to report to work on the date and time indicated;

is absent due to illness or disability for a period of thirty (30) months
unless the employee has less than six (6) months service at: the time the
illness or disability commenced and is not eligible for long term disability
benefits. if the employee has less than six (6) rnonths service at the time
the illness or disability commenced and is not eligible for tong term
disability benefits, this provision will apply after an absebnce  equal to her
length of service at the time the absence commenced.

Article I3 - Layoff and Recall

13.01 in the event of a proposed layoff at the Hospital of a permanent or long term (in
excess of thirteen (13) weeks) nature, the Hospital will:
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(a) Providle the Union with no less than 30 calendar days notice of
tong-term layoffs and nab less than three (:3) months no’tice  of permanent
lay off.

C W Meet with the Union through the Labour Management Committee to
review the following:

l the reason causing the layoff;
l Service the Hospital will undertake after the layoff;
l The method of implementation including the areas of

cutback and the number of employees to be laid off;
l Ways the Hospital can assist employees to find alternate

employment.

13.02 Any agreement with the Union and the Hospital resulting from the above
review concerning the method of implementation will take precedence ovel
other terrns of layoff in this Agreem#ent.

13.03 in the event of layoff, t.he Hospital shalt identify the department, classification
and status (full-time, part-time) where the lay off is to occur. Layoffs shall be in
inverse order of seniority within the department, classification and status
ident.ified  above, providing that those employees who remain on the job have
t,he qualifications and ability to perform the work. Employees shall be entitled
t:o a minimum of one (‘1) month’s notice in thle event of a tong-term or
permanent lay off or longer notice if required under the provisions of the
Employment ljtandards Act. It is further agreed t~hat  notice to both the Union
and 1:he employees may run concurrently.

13.0,4 An employee who is subject to layoff shall have the riight to either:

accept the layoff and be placed on the retall list for twenty-four (24)
months, or;

displace an employee within their department who has lesser bargaining
unit seniori’ty and who is the least senior full-time or part-time employee
in a lower or identical palying classification, providi,ng  such employee
can perform the duties of the lower or identical paying classifications
without training other than orientation, or;

C) displace an employee within any department who has lesser bargaining
unit seniority and who is the least senior full-time or part-time ernployee
in #a lower or identical paying classification, providing such employee
can perform the duties of the lower or identical paying classification
without training other than orientation.
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L A

‘13.0!5

‘13.06

‘13.07

‘I 3.08

An employee who displaces an employee in a lower classification shall be
placed, aRer a period of thirty (30) calendar days at a grid level in the new
ciass’ification  ,that represents the least possible alecrease in wage.

When a permanent fuli-timie or part-time vacancy occurs which the Hospital
intends to fill, within a 24 month period following a lay off, employees shall be
recalled from lay off, in order of seniority provided they have the qualifications
and ability and are abl’e to do the job within a reasonable familiarization period,
before such vacancy is filled under the job posting procedure.

For the purposes of identifying the employees eligible for recall, it is agreed
that;

Part-time employees displacing full-time employees are not deemed laid off,
thus ‘are not eligible for recall,

Full-time or part-time employees who have either displaced an employee in a
lower classification, or have been recalled into a lower classification are
deemed Imaid off from their classification and are eligible for recall into full-time
or part-time vacancies that arise within their pre-lay off classification, provided
such vacancy arisles within 24 months of the lay off.

Full-time employees displacing part-time employees in the same classification
are deemed laid off from full-time employment, and are eligible for recall into
full-time vacancies that arise within twenty-four (124) rnonths of the layoff.

Part-Rime employees displalcing other part-tirne  employees within their
classification are not deemed laid off, thus are not eligible! for recall.

Notwithstanding Article 13.06, employees who have been displaced from a
clepartment  shall have first opportunity to return to a vacancy within that
clepartment  shoulcl  it become vacant within 24 months of the lay off, prior to
considering any ol:her employee who is deemed “laid off’ provided that the
employee remains qualified and able to perform the cluties of her former
position.

The Hospital shalt notify the employee of recall opportunity to the last address
on record with the Hospital by r’egistered mail, acldressed to the last acldress
on record with the Hospital. The Hospital will also notify the Presiclent  of the
L.ocal. The notifications shall state the job to which th’e employee is eligible to
be recalled and the date and time at which the ernployee shall report for work.
Employees must notify the Hospital and the IJnion,  in writing, within ten (IO)
calendar days of the post marked rebgistered  letter inclicating whether she will
accept the recall. An empiolyee who fails to notify the Hoslpitai  within such ten
(‘10) cAendar day period of their intention to return to work shall be deemed to

IPaae 15



have terminated employment with the Hospital. This notice period may be
extended by mutual agreement.

The employee is solely responsible for her proper address being on record
with the Hospital.

‘I 3.09 No new employees shall be hired until all those laid off halve been given an
opportunity to return to work and have failed to dlo so, in accordance with the
loss of seniority provision, or have been found unable to perform the work
alvailable.

13.10 ((a)

(W

When a temporary full-time or part-time vacancy occurs which the
Hospital intends to fill within a 24 month periocl following a lay off, the
laid off employees shall be recalled in order of seniority provided they
have the qualifitAtions and ability and are able! to clo the job within a
reasonable familiarization  period.

The more senior laid off employee has the option of accepting the recall
or remaining on lay off, provided there is al more junior employee on lay
off who is qualified and amble to do the job within a reasonable
familiarization period, In such a case, the more junior employee is
recluireld to acce!pt  the temporary vacalncy  regairdless of stat,us.  Failure
to accept the recall wilt result in loss of seniority and employment with
the! Hospital.

For the purposes of this Article, a temporary vacancy shall mean a
vacancy  of at least four (4) weeks in duration.

An employee recalled into a 1:emporary  position shalt have the 24 month
recall period reestabtlished  upon completion of thirty (30) working days
within a period of twelve (12) months of being recatled.

14.01 The Hospital undertakes to notify the Union in advance, so far as practicable,
of any technological changes which the Hospital has decided to introduce
which will significantly change the status of employees within the bargaining
unit.

The Hospital agrees to discuss with the Union the effect of such technological
changes on the employment status of employees and to consider practical
ways and mealns of minimizing the adverse effect, if any, upon employees
concerned.
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Employees with one or more years of continuous service who are subject to
layoff under conditions referred to above, will be given no’tice of the impending
change in employment status at the earliest reasonable time in keeping with
the notification to the Union as set forth above and the requirements of the
aipplit~ble legislation.

4 4.02 VVhere  new or greater skills are required than are already possessed by
alffected employees under the present methods of operation, such employees
shall be given a period of training, with due consideration being given to the
employee’s previous educational background, during which they may perfect or
a,cquire the skills necessitated by the newer method of operation. The
employer will assume the cost of tuition and travel. There shall be no reduction
in wage or sal’ary rates during the training period of any such employee.
Training shall be given during the hours of work whenever possible and may
extend for up to six months.

Article 15 .. Job Posting, Promotion and Transfer

15.01 VVhere  a permanent vacancy exists which the Hospital intends to fill, or where
the Hospital creates a new posi’tion in the bargaining unit, such vacancy shall
be posted for a period of seven (7) caalendar  days. All subsequent positions
which the Hospital intends to fill will be posted for three (3) days exclusive of
Saturday, Sunday and holidays. Application for such vacancies shall be made
in writing to thle Human Resources Department within the seven (7) or *three (3)
day period referenced herein.

The Hospital will post temporary vacancies of at least six (6) months or more in
duration which it intends to fill, for a period of seven (7) calendar days. The
Hospital \A/iJJ be obligated to pos’t only the initial temporary vacancy. The
Hlospital  may take steps as is necessary, to frill subsequent vacancies.

Employees initially hired to fill a temporary vacancy will not accrue seniority
during the filling of SUCII vacancy. The release or discharge of such employee
during the course of or at the completion of the temporary vacancy shall nol be
subject to a grievance or arbitration. If such employee successfully posts in,to  a
permanent position within the bargaining unit, prior to the end of the temporary
assignment, they will be credited with seniori’ty from their last date of hire.

15.02 Job postings shall minimally include the follolNing information: Department,
Classification, Status (FT/PT),  qualifications.

15.03’ A copy of ,the posted notice will be sent to the Loc:al President or her
d(esignate,  within the aforementioned seven (7) calendar clays.
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15.04

‘15.0!5

*15.06

,15.07

‘15.08

I5.0!3

The President of the IccaI  shall be advised in writing of the name of the
successful candidate.

In filling posted vacancies the selection shall be made based on skill, ability,
experience and qualifir&ions  of the applicants. Where these factors are
relatively equal, bargaining unit seniority shall be the governing factor.

In matters of promotion and staff transfer, a successful bargaining unit
applicant shall be allowed ,a trial period of up to thirty (30) working days during
which the Hospital will determine if the employee! can satisfactorily perform the
jlob. Within this period the employee may voluntarily retur;n or be returned by
the Hospital to the pos’ition  formerly occupied without loss of seniority. Should
the employee return or be returned to her former job, the ,filling of subsequent
vacancies will be reversed.

An employee who is promoted <to a higher rated classification within the
bargaining unit will be placed in the range of the higher rated classification so
that she shall receive an increase equal to or greater than the last incremental
increase received in the classification prior t’o such promotion (provided that
she does not exceed the wage rate of the classification to which she has been
promoted). The employee’s anniversary date will be adjusted to reflect the date
of such promotion.

An employee selected as a result of a posted vacancy need not be considered
for a further vacancy for a period of up to six (6) months from the date of
selection.

The Hospital may temporarily fill any job vacancy while observing the
procedure set out above,

Article 16 - Leaves of A,bsence- -

‘16.0’1 It is mutually agreed that the Hospital may grant leaves of absences without
pay for legitimate personal reasons to employees covered by this Agreement.
A leave of absence for legitimate personal reasons shall be applied for in
writing by the employee to the lJnit Manager at least ‘two (2) weeks prior to the
contemplated commencement of the leave of absence. The requirement of the
No (2) week notice may be waived when in the opinion of the Hospital, such
notice is not given due to circumstances beyond the control of the employee
applying for the Lave of absence. The application shall clearly state the
reason for the leave of absence and the contemplated length of tirne during
which the employee will be away from her work. It is understood that while an
employee is on a leave of absence, she shall not engage in gainful
employment. A leave of absence for legitimate personal reasons shall not
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exceed the period of three (3) months. The three (3) month period may be
extended if mutually agreed upon due to extenuating circumstances.
Individuals who are denied a leave of absence may request to meet with the
Director of Human Resources or designate in order to obtain the reasons for
the denial of the leave of absence.

The decision Iof the Hospital in granting or refusing applications for leave of
absences in accordance with Article 16.01  of this Agreement shall not be the
subject matter of any grievance or alrbitratiorr under this A,greement and the
provision of Article 10 - Grievance and Arbitration Procedure of this
Agreement, shall not b’e available to any employee who has been granted or
refused an application for leave of absence, nor shall the provision of Article
70 - Grievance and Arbitration Procedure of this Agreement, be available to
the Union on behalf of any such employee.

‘16.02 (a) (i) Local Union Business Leave

The Hospital agrees to grant leaves of absence without pay to
Local Bargaining Unit members for the purpose of attending Union
Seminars and/or attending to Union business, providing a suitable
replacement can be obtained. The Hospital will make every
reasonable effort to obtain a suitable replacement. The total leave
of absence shall not exceed twenty (20) scheduled working days
per person, per yealr. Not more than ‘three (3) employees shall be
eligible for SUCII a leave of absence at one time, and of any such
three (3) employees, nolt  more than one (1) shall be from any one
(1) work unit of the Hospital. The Hospital, in its discretion, may
allow more! than one (1) employee from any one work unit ,to be
absent on such leave.

(ii) A request for leave of absence shall be made by the employee or
Union representative, in writing, not less ‘than two (2) weeks prior
to the commencement of such leave.

(W Union Position Leave - FYull Time

When an employee is selected as the! Union’s President or first Vice
President (provincially) the Union will immediately following such
election advise the Employer of the name of the employee so elected.
Leave of Absence without paty  shall be granted from the employee’s
place of employment for the duration of the current term of office. The
Union and the Employer agree to meet at the earliest oppottunity  to
negotiate provisions for the continuance of appropriate benefits.
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(d)

When an indiviclual Iof the ba’rgaining units represented centrally by
OPSEU is elected or appointled as an Executive Board Member,
Executive Officer, or a member of Medical Division Executive, such an
individual shall be granted leave of absence for the time off required to
exercise the duties of such an appointment. Individuals requesting such
leawe of absence, are to provide the Employer with one (1) month’s
written notice except in extenuating circumstances. Such position shall
be limited to one (1) mernber from the Hospital.

The Hospital will gratnt a leave of absence to an employee without pay
or benefits for a period not to exceed six (6) months for the purpose of
accepting a temporary full-time position with the Union. Application for
such leave must be made at least one (1) month prior to commencement
of the leave, and shall be gralnted  to am employee on a “once only”
basis during the term of the collective agreement. No more than one
employee shall be absent on such leave at any one time. During such
absence, the Hospit,al may fill the vacancy with a temporary employee or
in such other manner as the Hospital shall deem fit.

(e) For leaves of absence without pay for Union business specified under
Articles (a) and (c) above, the employee’s salary and applicable benefits
will be maintained by the Hospital ancl the Union will reimburse the
Hospital for the costs of salary and benefits. The Hospital will bill thir
Union and the Union will reimburse the Hospital within a reasonable
period of time. In addition, there shall be no loss of seniority during such
leave of absence.

16.03 Elereavement  Leave

Any employee who notifies the Hospital as soon as possible following a
bereavement will be granted bereavement leave for up to three (3) consecutive
scheduled working days off without loss of re!gulalr pay from regularly
scheduled hours within the seven (7) calendar day period commencing1 three
(3) calendar days prior to the day of the funeral of a member of her immediate
family. Immediate family for the purpose of this section Sh8all  mean spouse,
child, parent, sister, brother, mother-in-law, father-in-law, grandparent,
grandchild, brother-in-law, sister-in-law,

Any employee who notifies the Hospital as soon as possible following a
berealvement  will be granted a bereavement leavIe of one (1) working day
without loss of regular pay from regularly scheduled h/ours within the seven (7)
calendar day period commencing three (3) calendar clays prior to the date of
the funeral for the following family members .. grandparent of spouse, uncle,
aunt, niece, nephew, stepmothe!r,  stepfather, stepchild.
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A request for a bereavement leave of absence shall be in writing on the form to
be supplied by the Hospital, but because of the nature of the said bereavement
leave of absence, such form may be completed by the employee after she
returns to work.

In order to qualify for the foregoing bereavernent  leave of absence an
employee may be required to supply proof of death by way of a doctor’s
certificate, death certificate or other evidence satisfactory to the Director of
Human Resources.

(0 In the event of ‘the death of an employee’s spouse, child, mother or
fa,ther  who normally reside outside of continental North Americn,
the Hospital will, when the employee is not atf:en,ding  the funeral, at
the request of the employee, grant a bereavement leave of
absence without loss of pay for tlhree (3) consecutive scheduled
working days within the seven (7) calendar day period commencing
three (3) calendar clays prior to tlhe date of the funeral. In the event
of the death of an employee’s sister, brother, mother-in-law or
fa,ther-in-la.w, who normally reside outside continental North
America, the Hospital will where the employee is not attending the
funeral, at the request of the employee, grant a bereavement leave
of absence! without loss of pay for one (1) day which day shall be
thle day following the date of receipt of notice lof death, provided,
such day is a scheclulecl  work day for such employee.

(ii) In the event of #a death in the employee’s immediate family which
occurs outside of the North American continent, the employee will
be entitled to three (3) clays leave of absence with threbe (3) days
pay if the employee travels to the country wheire the death
occurred within two (2) weeks of the date of death.

‘16.04 Jurv Witness Duty,

If an employee is requested to serve as a Juror in any Court of law or is
required by subpoena to attend as a witness in a court proceeding in which the
Crown is ‘a party, or is required to attend a coroner’s inquest in connection with
a case concerning the Hospital, the employee shall not lose pay for regularly
sScheduled  working hours missed due to such attendance, and shall not be
required to work on the day of such duty, provided that the employee:-

(‘a) informs the Employer immediately upon being notified that the employee
will be required to attend Court or the coroner’s inquest;

(b) presents proof of service requiring the employee’s attendance;
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(c) prompt:ly repays the Employer the amount (other than expenses) paid to
the employee for such service as a juror or for attendance as such
witness; and,

03 is in attendance at the proceeding for the majority of the work day or is
paid for hours in attendance to a maximurn of 7.5 hours.

(Applicable to full-time employees)

On aclditioln to the foregoing, where (an employee is required by subpoena to
attend a lCourt of law or corner’s inquest, in connection with a case arising from
the employee’s duty at the Hospital, on her regularly scheduled day off or
during her regularly scheduled vacation, the Hospital will attempt to reschedule
the employee’s regular day off or vacation period, it being understood that any
rescheduling shall not result in the payment of any piremi:um pay. If the Hospital
fails to reschedule such employees, the Hospital shall arrange lieu time off
from work for all clays the employees would otherwise be off work had it not
been for the attendance at a Court or coroner’s inquest.

(Applicable to part-time employees)

‘In addition to the foregoing, where #a part-time ernployee is required by
subpoena to #attend a Court of law or coroner’s inquest, in connection with a
(case arising from the employee’s duties at the Hospi’tal,  on her regularly
scheduled day off, she shall receive regular pay as if she had been scheduled
to work that day.

16.05  ( a ) Preanancy  Leave

(0 Pregnancy leave will be granted in accordance with the provisions
of the Employment Standards Act, except where amended in this
Agreement.

(Applicable to full-timle employees and part-time employees)

(ii) Effective on confirmatibn by the Unemployment Irtsurance
Commission of the appropriateness ‘of the Hospital’s Supplemental
Unemployment Benefit (SUB) ptan, and retroactive to date of
confirmation by the Unemployment Insurance Commission, an
employee who is on pregnancy leave as provided uncler this
agreement and who is in receipt of Unemployment Insurance
pregnancy benefits pursuant to Section 18 of the Unemployment
Insurance Act, 1971, shall be paid a supplemental unemployment
blenefit. That benefit will be equivalent to the difference between
seventy-five per cent (75%)  of her regular weekly earnings and the
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sum of her weekly Unemployment Insurance benefits cluring  her
leave and any other earnings. Such payment shall commence
following completion of t,he two week unemployment insurance
waiting period, and receipt by the Hospital of the employee’s
Unemployment Insurance cheque stub as proof that she is in
receipt of Unemployment insurance pregnancy benefits, and shall
colntinue  while the employee is in receipt of such benefits, #for a
maximum period of fifteen (15) weeks for a pregnancy leave. The
employee’s regular weekly earnings shall be determined by
multiplying her regular hourly ratle on her last day worked prior to
the commencement of the leave times her normal weekly hours.

This provision only applies to employees with at le!ast thirteen (13)
weeks of continuous service at the Hospital prior to the
colmmencement of the pregnancy leave.

The ernployee does not have any vested right except to receive
payments for the colvered  unemployment period. The plan provides
that payme,nt in respect of guaranteed aninual  remuneration or in
respect of deferred remuneration or severance pay benefits are not
reduced or incrleased by payments received under the plan.

(b) L e a v eParental

CO Parental leave will be granted in accordance with the provisions of
the Employment Standards Act, except where amended in this
agreernent.

(Applicable! to full-time employees and part-time emplolyees)

(ii) Effective on confirmation by the IJnernployment  Insurance
Commission of the appropriate&s of the Hospital’s Supplemental
Unemployment Benefit (SUB) plan, and retroactive to date of
confirmation by the Unemployment Insurance Commission, an
employee who is on parental leave as provided under this
aglreernent and who is‘in receipt of Unemployment Insurance
parent;al  benefits pursuant to Section 20 of the Unemployment
Insurance Act, <1971, shall be paid a supplemental unemployment
benefit. That benefit will be equivalent to the clifference  between
seventy-five per cent (75%)  of her regular weekly earnings and the
sum of her weekly Unemployment Insurance benefits cluring her
leave and any other earnings. Such payment shall commence
following completion of the two week unemployment insurance
waiting period, #and receipt by the Hospital of the employee’s
Unemployment Insurance cheque stub as proof that she is in
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(iii)

receipt of IJnernployment  Insurance parental benefits, and shall
continue while the employee is in receipt of such benefits, for a
maximum period of ten (IO) weeks for a parental leave. The
employee’s regular weekly earnings shall be determined by
multiplying her regular hourly rate on her last day worked prior to
the commencement of the parental leave times her normal weekly
hours.

This provision only applies to employees with at least thirteen (13)
weeks of continuous service at the Hospital prior to the
commencement of the parental Leave.

The employee does not have any vested righlt except to receive
payments for the covered unemployment peri’od. The plan provides
that payment in respect of guaranteed annual remuneration or in
respect of deferred remuneration or severance pay benefits are not
reduced or increased by payments received under the plan.

(Applicable to full-time employees)

Where an employee has become a natural father or has qualified
to adopt a child and has at least thirteen (I 3) weeks of service at
the commencement of his/her approved parental leave, such
ernployee  may be entitled to extend the parental leave up to an
aggregate of six (6) months without pay. Such employee shall
advise the Hospital as f’ar in adv#ance as possible of their qualifying
to adopt, and shall request the leave of absence in writing upon
receipt of confirmation of the pending adoption. Such request for
an extension of the parental leave shall not be unreasonably
withheld,

It is understood that during any such extension of the parental
leave, credit for service or seniority for the purposes of salary
increments, vacation, sick leave, or any other benefits under any
provisions of the collective agreement or elSewhere  shall be
suspended during such leave and the employee’s anniversary date
adjusted accordingly. In addition, the employee will become
responsible for full payment of subsidized employlee benefits in
which he or she is participating for the period of the absence.

(Applicable to part-time employees)

Where an employee ha:s  become a natural father or has qualified
to adopt a chilcl and has at least thirteen (13) weeks of service at
the commencement of his/her approved parental leave, such
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ernployee may be entitled to extend the parental leave up to an
aggregate of six (6) months without pay. Such employee shall
advise the Hospital as far in advance as possible of their qualifying
to adopt, and shall request the leave of absence, in writing, upon
receipt of confirmation of the pending adoption. Such request for
an extension of the parental leave shall not be unlreasonably
withheld.

16.06 Transfer of Preeanant  Emplovees

Pregnant employees may request to be transferred from the current duties if, in
the professional opinion of the employee’s physician the pregnancy may be at
risk. Uf such a transfer is not feasible, the pregnant ernployee iif, she so
requests, will be granted an unpaid leave of absence before commencement of
her current, contractual maternity leave provisions.

‘16.07 E-ducation  L e a v e-L--p

Where the Hospital directs and the employee agrees to take an educational
course, to upgrade or acquire new employmBent  qualifications such employee
shall not Bose regular pay because of necessary absence from work due to
participation in such course. The Hospital shall pay the full cost of such course
in advance. The employee may apply to the Hospital for a reasonable advance
t’o cover additional costs associatecl  with the course.

‘16.08 Preoaid Leavll Plan-LL-

(a) Purpose

The prepaid leave plan is a plan developed to afford ernployees the
opportunity to take one (1) year leave of absence, funded solely by the
employee through the deferral of salary over a defined period, in
aazordance with Part LXVIII  of The Income Tax Regulations, Section
6801 (as may be amended from time ‘to tirne).

(b) Application

Eligible employees rnust make written application to the Department
Head, with a copy to the Director of Human Resources, at least six (6)
months prior to the commencement date of salary deferral portion of the
prepaid leave plan. ‘Such application will outline the reasons the leave is
being requested. Priority will be given to applirants intending to use the
leave to pursue formal education relalted  tlo their profession. As between
two (2) or more candidates, from the same department, with the same
intended purpose, sleniority shall govern. The employee will be informed
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of the disposition of this application as soon as is reasonably possible
after the closing date for applications.

(cl The number of employees that may be absent at any one time shall be
limited to one (I) in ‘the Diagnostic Imaging Department, two (2) in the
Medical Laboratory Department and one (1) in the Respiratory
Department with a limit of one (1) employee off in any one lab sub-unit.

(4 Nature of Final Aareement

Final approval for entry into the prepaid program, will be subject to the
employee entering into a forrnal agreement with the Hospital,
authorizing  the Hospital to make the appropriate deductions from the
employee’s pay. The Agreement will also include:

0) A statement that the employee is entering a plan in accordance
with Article! 16.08 of the Collective Agreernent.

(ii) The period of salary deferral ancl the period for which the leave is
requested.

(iii) The manner in which the deferred salary is to be held. The Letter
of Application t’o enter the plan will be appended to, and form part
of, the written agreement.

(e) Deferral Plan

The deferral portion of the plan shall involve an employee spreading
four (4) years salary over a five (5) year periocl, or such other schedule
as may be mutually agreed b)etween the employee and the Hospital. In
the cas’e of the Four (4) years salary over a five (5) year schedule,
during #the four (4) years of salary deferral twenty (:20%)  percent of the
employee’s gross annual earnings will be deducted and held for the
employee. 15uch defIerred  salary will not be accessible to the employee
until the year of the leave,,= or upon the collapse qf the plan. In the case
of ianother mutually agreed ‘upon deferral schedule, the pen:entage of
salary deferred shall be adjusted appropriately.

(‘f) Deferred Earninas

Th’e manner in which the deferred salary is held, shall be at the
discretion of the Hospital. The employee will be made aware in advance
of having tab sign any formal agreement, of the manner of holding such
deferred salary.
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Interest which is accumulated during each year in the deferral period
shall be paid out to the employee in accordance wi’th Part LXVIII of the
Income Tax Regulations, Section 6801.

(ia Health iand ‘Welfare Benefit

All benefits shall be kept whole during the deferral period of the Plan.

(Applicable to full-time employees only)

Employees will be allowe!d to participajte in heatlth  amd welfare benefits
plans during the year of t.he leave, but the full cost of such plans will be
borne by the employees. Contributions to the Hospitals of Ontario
Pension Plain will be in accordance with the Plan. Notwithstanding the
above, the employees shall not be eligible to participate in the disability
income plan during the year of the leave.

Sl) Seniority and Service

(Applicable to full-time ernployees only)

During the year of the leave, seniority shall continue to accumulate.
Service for the purpose of vacation and salary progression and other
benefits will be retained but will not accumulate during the period of .the
leave.

(9 Assianment on Return

On return from leave, a participant will be assigned to h,is/her  former
position unless it is no longer available. In such a case the employee
will be given a comp(arable job, if possible, or the layoff provisions will
be applied.

ti) R i g h t sWithdrawal

0) The participant may withdraw from the plan .at any time up to a date
of three (3) months prior to the comm8encement  of ,the leave.
Deferred salary and accrued interest will be returned to the
participant within a reasonable periocl  of time.

(ii) Termination of Emplovment

If the participant resigns or is terrnina’ted,  prior to the
colmmencement:  of the leave, deferred salary plus interest will be
returned to the participant within a reasonable period of time. In’ the
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event of the death of the participant, such funds will be paid to the
participant’s estate.

(k) Replacement Emplovees

The Hospital will endeavor to find a temporary replacement for the
employee, as far in advalnce  as practicable. If ‘the Hospital is unable to
find a suitable replacement, it may postpone the leave. If after a period
of postponement, a suitable temporary replacement cannot be found,
the Hospital will have the option of considering a further postponement
or of collapsing the plan, The employee, subject to such a
postponement will have the option of remaining in lthe  plan and
rearranging the leave at a mutually agreeable time, or of withdrawing
from the plan as outlinecl in Article 16,08(j).

(1) Plan Year

The year for the purposes of the plan shall be from September ‘I,  of one
year to August 31st of the following year, or such other years as the
parties may agree to.

(m) Employees in the bargaining units at the Hospital represented by
OPSEU selected to fill vacancies resulting from replacing an employee
on a prepaid leave need not be considered for other vacancies, while
replacing such employee. Upon completion of the leave?, the replacing
employee will be returned to her former position, and the filling of
subsequent: vacancies will likewise be reversed.

Employees newly hired to fill vacancies resulting from replacing an
employee on prepaid leave will not accrue seniority during the filling of
such vacancies, Furthermore, such ernployees nee!d  not be considered
for other vacancies. If such employees do post into permanent
positions, they will be credited with seniority from their last date of hire.
The release or discharge of such employees will not be subject of a
grievance or arbitration.

16.09 The refusal for an application of a leave of absence made by an ernployee
shall not be subject of the grievance procedure but the employee concerned
shall have the opportunity of an interview with the Hospital’s Executive Director
or his or her representative to obtain the reason for such refus’al.

Article 17 -- Silck Leave and Lowterm Dlisability

Note: Provisions of Article 17, Sick Leave and Long Term Dlisability apply to full-time
employees, only.
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‘17.0’1 The Hospital shall provide a short term sick leave plan at least equivalent to
that clescribecl  in 1982 Hospitals of Qntario Disability Income Plan (HOODIP)
brochure.

Copies of the HOODIP  brochurle will be made available to employees upon
request.

‘I 7.02 The employees will pay one hundred percent (100%)  of the billed premium
towards coverage of eligible employees under th’e Long Term Disability Plan
under the Hospitals of Ontario Disability Insurance Plan (HOQDIP).  Ernployees
shall pay the billed premjurns  through payroll deduction.

17.03 The Hospital further agrees to pay employees an amount equal to any loss of
benefit under HOODIP  for the first two (2) days of the fourth and subsequent
period of absence in any calendar year,

‘17.04 Any dispute which may arise concerning an employee’s entitlement to short
term .sick leave benefits may be subject to grievance and arbitration under ,the
provisions of this Agreement.

‘I 7.05 Sick leave banks stancling to the credit of an employeie shall ble utilized to
s,upplement payment for the sick leave days which would otherwise be paicl at
less than full wages, or for sick leave days at no wages.

‘17.06 Payout of sick leave credits shall be made upon termination of employment or,
in the case of the death, to the employee’s estate. The amount of the payment
shall be a cash settlement at the employee’s then current salary rate for any
unused sick credits to the maximum provided under the previous accumulating
sick leave! credit plan.

2 years twenty-five (25%) percent
3 years thirty-three (33%) percent
4 years forty (40%) percent
5 years fifty (50%) percent

17.07 VVhere  an employee, employed as‘ of the effeictive  date bf the transfer to
HOODIP  or equivalent, did not have the required service to qualify for payout
on termination, she shall be entitled to the same payout provisions as set out
in Article ‘17.08 above, providing she subsequently achieves the necessary
service to qualify for payout uncler  those provisions.

17.08 VVhere  an employee, with accumulated sick leave credits remaining, is
prevented from working for the Hospital because of an occupational illness
and/or accident which is recognized by the Workers Compensation Board as
compensable within the meaning of the Workers Compensation Act, the
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Hospital, on application from the employee, will supplement the award macle
by The Workers Compensation Board, for loss of wages to the employee by
such an amount that the award of the Workers Compensation Board for loss of
wages, together with the supplementation of the Hospital, would equal one
hundred (100%)  percent of the employee’s net earnings to the limit of the
employee’s accumulated sick leave credits. Employees may utilize such sick
leave credits while awaiting approval of a claim for Workers Compensation.

17.09 Absence due to illness’ or injury compensable by the Workers Compensation
Ejoard shall not be charged against sick leave credits.

‘I 7.10 The Hospital shall have the right to demand production of a medical certificate
from ,the full-time employees when absent from duty due to i I lness or injury.
Such medical certificate shall indicate the first and last day of sickness and
that the employee is fit to resume work. When such medicaal  certificate is
clemanded and not produced by the employee, the Hospital shall not be
rlequired to pay the employee wages for the time away from work. The
Employer may request an employee attend at Employee Heall:h Services in
conjunction with an employee’s return to work following such illness.

‘I 7.11 If an employee is on an approved sick leave and her 8accutmulation  of sick clays
have not been complet:ely used, the employee will be paid for a scheduled
holiday falling within such sick leave period and not as an approvsd paid sick
leave.

-l7.12 The Hospital will, by the end of May in each year, advise each fulLtime
employee of the amount of her unused sick Leave  credits as of January 1 of the
same year.

18.01  ( a ) (Applicable to full-time employees)

0) The regular work week shall be thirty-seven and one-half (37 ‘12)
hours exclusive of one-half (I/*) hour daily lunch period, or shall
average seventy-five (75) hours exclusive of such daily lunch
periods, during biweekly pay period, Emplloyees must report for
work in full uniform, where applicable, at the designated hour and
place and remain, in full uniform, where applicable for the full shift.

(ii) The regular work week for full-time ernployees  will be scheduled to
provide for not more than seven (7) consecutive days of work and
when an employee works seven (7) consecutive days, the Hospital
sh’all use its best efforts to ensure that two (2) consecutive days off



will be scheduled immediately followiing the seven (7) day period.
In any biweekly period, at least four (‘4) days off will be scheduled;
two (2) of these! days off will be scheduled consecutively unless
othemise agreed by the full-time employees concerned and the
Hospital. It is understood that departmental scheduling
arrangements contrary to the above, may occur provided that both
thle Hospital and employee agree to such arrangement.

(iii) The Hospital hereby undertakes to use its best efforts consistent
with the proper management of the Hospital to ensure that days off
m’ay be taken consecutively and to rotate days off so as to effect
equal distribution thereof among the full-time ‘employeles  employed
within the bargaining unit described in Atiicle 2.01 of this
Agreement.

(iv) It is’thle intention of the Hospital wherever possible, to give full-time
employees a minimum of one weekend off in two. In any event, the
Hospital guarantees that full-time employees ‘will be given one (1)
weekend off in three. It is understoocl and agreed that this clause
will nalt apply to any full-time employee who, at her own request,
and with the consent of the Hospital, works weekends on a regular
basis.

(b) (Applicable to part-time employees)

(0 Piart-time employees shall be entitled to overtime pay at the rate of
tirne and one-half (7 1/2) their regular straight (time hourly rate for all
hours worked in excess of 7.5 hours in any work clay or in excess
of seventy-five hours in any biweekly pay period.

(ii) Part-time employees will work shift work and weekends as required
by the Hospital. The Hospital will agree to distribute the work in an
equitalble manner or as agreed to by the parties.

The above does not pertain to individuals who have been hired to
work weekends or shift work.

CC) Where the Hospital and Union agree, subject to the approval of the
Ministry of Labour, other arrangements regarding hours of work may be
entereld into be’tween palrties on a local level with respect to tours
beiyond thet normal or standard work day in accordance with the
provisions set out in Article 28.06 of the Collective Agreement.

18.02 There shall be a fifteen (15) minute rest period during each hatf (‘12) off a full
shift worked at times designatsd by the Hospital,. An occasional loss of an
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employee’s rest period due to an emergency shall not entitle her to financial
reimbursement or equivalent time off.

18.03 (a) The Hospital will pay time and one-half (I ‘12) an employee’s regular
straight. time rata of pay, calculated to the nearest fifteen (15) minutes
worked, for all time worked in excess of seven and one-half (7 ‘&I hours
in any one (1) day, exclusive of a lunch pelriod of o:ne-half (‘12)  hour, or
seventy-five (75) hours in any biweekly pay period exclusive of daily
lun#ch period of one-half (1/2) hour, but not both.

(W Notwithstanding the foregoing, work perfoirmed by iemployees employed
within the bargaining unit described in Article 2.01 of thIis Agreement
beyond the completion of any regular shift up to a maximum of fifteen
(15) minutes shall not be) considered overtime provided suc.h  work is not
scheduled in advant& and is part of the employee’s normal duties;
provided th’at  if an employee is required to remain beyond the
completion of any regular shift for a pleriod in excess of fifteen (“I 5)
minutes, such employee will be paid overtime pay calculated at the rate
of lone and one-,half (1 Viz) times her regular straight time rate of pay for
all time she is required bleyond  the completion of the regular shift.

‘18.04 Overtime Accumulation

Where an employee has worked and accumulated approved overtime hours
(other than overtime hours related to paid holidays) up to a maximum of 7.5
hours, then such emplloyee shall halve the option of electing payment at the
applicable ovetiime ra’te of time off equivalent to the applicable overtime rate
(i.e., where applicable rate is one and one-half times, then time off shall be at
one and one-half times). Where an employee chooses the latter option such
time off will be taken at a time rnutually agreeable to the Hospital and the
employee, or payrnent in accordance with the former option shall be made.

18.015 If an employee is unable to take a lunch break during the course of their shift
due t.o the requiremen’ts  of patient care, she will be paid time and one-half
(q l/s) her regular straight time plourly rate for all time worked in excess of her
normal daily hours.

18.06 An employee who continues to work more than two (2) hours of overtirne
immediately following her schedule’d hours of work, shall be provided with a
rneal  allowance valued at t,he current price of a cafeteria meal as established
at the time by the Hospital.

18.07 In the event that the Hospital fails to schedule sixteen (16) consecutive hours
off between tours of duty, any employee so iaffected  will in such event, be paid
premium pay calculated at the rate of one and one-half (:I V2) time her regular
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straight time rate of pay for the number of hours difference be,tween  sixteen
(16) and l:he  alctuall number of consecutive hours off. The parties recognize
however, that there is more than one (1) starting time on the s’econd  shift (day
shift) and if an employee is scheduled to work on a second starting We which
is on the day shift, this allows for fourteen (14) hours or more off between
shifts, the preceding premium pay provisions in this sub-article shall not apply.

‘18.08 Tours of duty will be posted by the Hospital showing a minimuim of four (4)
weeks. Requests for specific days off are to be submitted in writing to the
department head at least two (2) weeks in advance of posting.

Requests for change in posted tours of duty initiated by the ernployee must be
in writing to the emptoyee’s supervisor and cosigned by the employee willing to
exchange days. Such change must be approved by the Hospital, and shall not
result in overtime compensation of payment. A change in posted tours of duty
initiated by the Hospital, shall not be made without the consent of the
employee whose schedule is being changed. A change made with the consent
of the employee shall not result. in premium payment being made to such
employee.

The Hospital shall post no later than November 15 - the schedule covering the
period from Dlecember 15 to January 3.

18.09 When a full-time employee is required by the Hospital to work on her
scheduled days off, she will be paid her premium pay for all hours so worked
calculated at the rate of onle an’d one-half (1 l&) times her regular rate of pay,

‘I 8.10 Employees who work on th’e shift when conversion from standard 1:ime to
daylight standard time or vice versa occurs will be paid on a straight time basis
the actual hours worked on a particular shift.

18.11 (‘a) If al Lab Assistant has the qualifications and is required to perform the
functions of an MLT for any portion of the shift she shall be
compensated at the MLT rate for the entire shift.

w Lab Assistants who work a& MLT’s shall move up one (1) level on the
ML.T wage scale for every seventeen hundred and sixty-two (1762)
h0lJr.S  worked as an MLT.

18.12 Hour!:  of Work----m

An employee who reports for work for which she is scheduled but for whom no
work is available shall be paid four (4) hours time calculated a,t her regular
straight time rate of pay.
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,Article 19 - Standby

19.01 An employee required to standby or remain available! for call-back duty on
other than regular scheduled hours shall be paicl at the rate of two dollars and
fifty cents ($2.50) per hour of standby time. ‘Where such standby falls on any of
t.he designated holidays lis’ted in the collective agreemen’t,  the employee shall
be paid at the1 rate of three dollars ($3.00) per hour of standby time. Hours
worked for call-back shall be deducted from hours for which the employee
receives standby pay. However, an employee shall be entitled to a minimum of
five dollars ($5.00) for each eight hour period on standby even if called back to
work.

,Article 20 - Call t3ack

20.01 (Applicable to full-time and regular part-time employees only.)

An employee who is called to work after leaving the Hospital premises and
outside of her regular sche!duled  hours, shall be paid at time and one-half (1
l/2) her regular straight time hourly rate for work performed on each call-in,
with a minimum payment of four (4) hours at straight time, The reference to
leaving the Hospital premises referred to above will not be applicable where an
employee remains in the Hospital on standby arrangement with the Hospital.

(Applicablle  to part-time employees only)

For purposes of clarification, Article 20.01 does not alpply to pre-scheclulecl
hours of work. Article 20.0’1 does not apply wherle the employee elects’  to work
additional unscheduled hours made available by the Hospital.

!4rtkle 21 - Shift Pre!mium

:21 .O’l The employee shall be paid a shift premium of one ($1 .OO)  dqllar per hour ,for
each hour of the evening shift where the majority of the hours worked on the
shift occur aftlgr fifteen hundred (1500) hours. The employee shall be paid shift
premium of one dollar and twenty-five ($1.25) cents fIor each hour worked on
the night (midnight shift) where the majority of the hours worked on the shift
occur after twenty-three hundre!d (2300) hours. Shift premium will not form part
of the employee’s straight time hourly rate.

21.02 An employee shall be paid a weekend premium of one dollar and thirty-five
cents1 ($1,35) per hour for each hour worked between 2400 hours Friday, to
i!400 hours Sundaly  or such other forty-eight (48) hour period that the Hospital

Page 34



rnay establish. If an employee is in receipt of premium payment at the rate of
time and lone-half (1 1/z) or greater pursuant :to a scheduling regulation for
weekend work, she will not receive weekend premium under this provision.

Article 22 I_ Transportation Allowance- - - -

22.0’1 When an employee is required to travel to the Hospital, or to return to her
home, as a result of being called back to work outside of her regularly
scheduled hours, the Hospital will pay transportation cost’s either by taxi or by
her own vehicle at the rate of twenty-two ($0.22) cents per kilometer with a
minimum payment of two ($2.00) dollars; to a maximum of sixty-four (64)
k.ilometers round trip, or such greater amount that the Hospital may in its
cliscretion determine for each trip, The employee will provide to the Hospital,
satisfactory proof of payment of such taxi farIe  with a minirnum of $2.00.

Article ,23 I_ ResDonsibility Pay

23.0’1 Any Registered Technologist or Theirapist working for four (4) consecu,tive
hours or more shall receive seventy-five cents (.75 cents) per hour premium
when replacing a person in a higher paying classification.

Article 24 -- No Pyrarnidim- -

24.01 F’remium payment (including both overtime and holiday premium payments)
shall be cNatculated  and paid under one provision of this Agreement only, even
though the hours worked may be premium payment hours under more than one
provision. In such circumstances, the highest premiurn will be applied. The
provision of this clause will not negate any entitlement to shift premiums,
standby, or weekend premium.

Article :25 -- Paid Holidays

25.01 (Applicable to full-1:ime employees)

The following twelve (12) hotidays will be recognized as paid holidays for all
full-time employees who have completed their sixty (60) day proba,tionary
period:
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New Year’s Day
Second (2nd) Monday in February

G’ood  Friday
Easter Monday

Victoria Day
Second (2nd) Monday in June

Canada Day
Civic Holiday
Labour Day

‘Thanksgiving Day
Christmas Day

Boxing Day

:25.0:2  ( a ) (Applicable to full-tirne employees)

An employee employed lon’a full-time basis who is not required by the
Hospital to work on #a paid holiday shall be paid one (1) day’s pay
caJcuIa.ted at her regular straight time rate. In order to qualify for such
payment, the ernployee must have workecl her last scheduled working
day prior to such paid holidaly and she must work her next scheduled
wolrking day following such paid holid’ay,  unless she was unable to do
SO bec;ause  of illness or injury established by the production of a
medical certificate or other proof satisfactory to the Director of Human
Resources.

(b) (Applicable to full-tirne employees)

An employee employed on a full-time basis who is scheduled to work on
a paid holiday a,nd who actually works on ‘a paid holiday may elect
either:

(0 to be paid (for all hours worked on such paid holiday at the rate of
one and one-half (1 1/2) times her regular rate of pay in adclition to
her regular rate of pay; or,

‘(ii) to be paid ‘for all hours worked on such paid holiday at the rate of
one and one half (1 1/2) times her regsular rate of pay and to have
an alternative clay off at regular pay (such day to be given by the
Hospital within six (6) weeks after the paid holliday or a mu,tually
agreeable ‘time but in no event to exceed three (3) months).

(c) (Applic;able to full-time employees)
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i15.03

;!5.04

i!5.05

tn the event that. a paid holiday occurs during the employee’s vacation
period, she shall, in such event, be entitled to one (1) additional day of
vacation which extra day shalt be taken in conjunction with her vacation.

(Applicable to part-time employees)

An employee employed on a part-tirne basis, and who is scheduled to work on
a holiday and actually works, shall be paid for all hours worked on such
holiday at the rate of two (2) times her regular rate of pay. In order to qualify for
such payrnent the employee must have worked her last scheduled working day
prior to such holiday, untess she was unable to do so because of illness or
injury established by the production of a meclical  certificate or other proof
satisfactory to the Director of Human Resources Nor designate.

Any employee who is required to work overtime on a paid holiday will receive
two (2) times her regular straight time hourly rate of pay for any additional
hours’ worked.

An employee who qualifies to receive pay for any holiday will not be entitled, in
the event of illness, to receive sick pay in addition to holiday pay, in respect of
the same day.

Article X6 -- Vacations

i!6.01 (a) (Applicable to full-time Technologists)

Technologists who have completed less than one (1) year of continuous
service as of April 30th shall be entitled to a vacation on the basis of
1.25 days per month for each completed month of service with pay in
the amount of six (6%) percent of gross earnings.

Technologists shall receive with pay:

:3 weeks vacation after 1 .year of continuous service;
4 weeks vacation after 3 years of continuous service;

5 weeks vacation after 15 years of continuous service;
6 weeks v;sc&ion  after :25 years of continuous service;

(b) (Applicable to full-time Lab Assistants)

Lab Assistants who have completed less than one (1) year of
continuaous  service as of April 30th shell be entitled to a vacation on the
basis off -83 days per month of each completed month of service with
pay in tihe amount of four (4%)) percent of gross earnings.
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Lab Assistants shall receive with pay:

2: weeks vacal;ion after 1 year of continuous service;
3 weeks vacation after 2 years of continuous service;
4 weeks vacation a,fter 5 years of continuous service;
5 weeks vacation after 15 years of continuous service;
6 weeks vacation after i!5 years of continuous service;

(c) (Applicable to regular pa&time employees only)

All regular part-time employees shall ibe entitled to vacation1 pay based
upion an applicable percentage provicled in accordance with vacation
en’titlement  of full-time emplo’yees of the gross salary for work performed
in the preceding year. Equivalent years of service shall be used to
determine vacation pay entitlement, Equivalent years of service shall be
calculated on the balsis of one (1) year of service for each 1762 hours
worked.

less thian 3 weeks v#acation entitlement 4% of gross salary for work performed
3 weeks vacation entitlement 6% of gross salary for work performed
4 weeks vacation entitlement 8% of gross salary for work performed
5 weeks vacation entitlement 10% of gross salary for work performed
6 weeks vacation entitlement 12% of gross salary for work performed

Notwithstanding1  this provision the calculation of service for the
purposles of vacation ent:itlement will inclulde service accrued during a
pregnancy leave or parental leave on the lbasis of seniority accrual
during .such  leave in accordance with Article 112.03 (b) of this
Agreement.

26.02 Should an employee terminate with less than two (2) weeks notice of
termination, vacation pay requirements of The Employment Standards Act will
apply.

26.03 Where an employee is hospitalized for non-electiive  treatment or procedure
immediately prior to or during schecluled vacation time, thie employee will be
allowed to cancel the vacal:ion  period and re,schedule  the vacation period at a
later [date mutually agreeable to the employer and the employee. III
rlescheduling,  the employee will not be allowed to change the vacation time
allready  allotted to more junior employees,

26.04 If reqiuests  for vacation are submitted by March 15th and by the first Monday in
0ctober  the employee  will not be required to work the weekend immediately
prior ‘to or immediately folJoIwing  the employees approved vacation.
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For all other vacation requests the employer will endeavor to provide the
weekend before and after the approved vacation period off.

26.05 A full-time or part-time employee, who, between the period of May 1 st and
September 30th in any year, completes such number of years’ of continuous
service so as to be entitled to an additional week of vacation in accordance
wifh the other provisions of this Article, shall be entitled to, and sh,all receive
an additional week of vacation with pay. Such additional week of vacation must
be taken subsequent to the date of entitlement thereto and prior to the end of
the vacation year, and shall be subject in all respects to the other provisions of
this Article.

26.06 “Continuous Service,” in this Article, shall be defined as the working of 1950
hours exclusive of the daily one-haUf (1/2) hour lunch period, in each year,
ralculateld as follows:

0) All time worked;

(ii) Absence due to bereavement leave or approved leave of absence
to a maximum rof four (4,) weeks;

(iii) Absence because of illness or injury not to exceed the employee’s
accumulation under Article 24 of this Agreement at the time of
calculating the vacation pay;

(iv) Vacation and paid holidays

Vacation time and pay shall be prorated for any ‘full-time employee who does
not have “continuous service” in each vacation year as defined above.

i26.0’7 Choice of vacation schedule between December 23rd in any year and January
3rd in the following year will be rotated by seniority.

The scheduling of work on Christmas and/or Boxing Day and New Year’s Day
will ble on a rotational basis. In so jar as is possible, if an employee is
scheduled for Christmas and/or Bolting Day off, they can expect to work
Christma:s  Day and/or Boxing Day the next time they are scheduled. The same
will hold Irue with New Year’s Day. Further, all qualified employees will be
included in the scheduling rotation equally,

126.08 Vacation year for purposes of entitlement, and the taking of vacation, shall be
defined as the periods between the first day of May in one (1) year and the
thirtieth day of April in the year, following.
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26.09 Vacation credits earned from May 1st to December 3’1st of one year, may be
used commencing January 1 st of the following year.

26.10 ( a ) The Hospital, in its discretion, shall determine the number of employees
off on vacation at any onle time, The Hospital will give every
consideration to written requests for vacation periods during the
vacation year in accordance with seniority, provided such written
requests are received by the Department Head prior to March 15th in
ealch year, covering the Iperiod of May 1 st to December 31 st in by the
first Monday in October covering the period of January 1 st to April 30th.

( w If a full-time) employee and a part-time employee submit written requests
for the same vacation period, the request of th’e full-time employee will
be given preference over that of the part-time employee notwithstanding
that the full-time employee may have less seniority than the part-time
employee.

6) Employees may request a maximum of three (:3) weeks vaclation during
the period of May 1st to September 30th. The Hospital will prepare and
post the vacation schedule by the 15th  day of April in each year.
Employees must remit th,eir vacation requests by April :30th,  covering
the open weeks remaining (if any) in the May 1st to September 30th
period.

Vacation requests for the time frame of January ls’t to April 30th in a
vacation year must be submitted by the first Monday in October of the
previous year. All such requeksts  shall be considered on the basis of
seniority.

w Outstanding vacation entitlement as of the! first working day of January
of any vacation year will be alssigned at the discretion of the Hospital.

@> Notwithstanding (c) above, once every five (5) years, an employee can
apply for vacation up to t,heir maximurn allocation on the basis of
seniority.

26.1 ‘I The request of full-time employees will be given preference over that of the
part-time employee notwithstanding that the full-time employee may have less
s.enio#rity  than the part-time employee.

26.12 (,a) Employees may take two (2) weeks vacation (ten (‘IO) clays) in blocks of
one (1) day or more, provided the employee:

l indicates their intention to take advantage of this piior to Mlarch
15th in each year.
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. submits their request for specific days off two (2) weeks before the
schedule is posted, With mutual agreement, the notice period !jet
out above may be waived.

l obtains approval of the appropriate supervisor.

W It is unders’tood that wee!k-long  blocks of vacation shall take precedence
over silngle day vacation requests, regardless of seniority provided the
submission is given within the time frame noted in (a) above.

04 Approval for single day vacations is done on a first-come, first-serve!
basis.

:26.1:3 Vacation shall not accumulate from one vacation year to the next.

,4rticle 27 - Hgatt.h and ‘Welfare ‘Benefits.

27.0’1 Semi Private Hospital Insurance- - - -

The Hospital agrees to pay one! hundred percent (100%)  of the billed
premiums toward the coverage of eligible employees in the active employ of
the Hlospital  under Greren Shield Semi Private Plan 1.

27.02 EMended Health C:are-L---P

Eiffective the first of the month following the date of the award the Hospital shall
contribute on behalf of each eligible employee one hundred percent (lOO%N)  of
the billed payable for s8ubscriber  and dependent coverage uncler the Green1
Shield Prescription Drug Plan ~$3 with mandatory product selection (generic
selec’tion)’  (as such coverage is defined under the terms of this plan) including
hearing aids with a maximum of $300.00 per person (Green Shield Audio F’lan
H3) alnd vision care with a maximum of $150.00 every 24 months per person
(Green Shield Vision Plan 7) on behalf of all employees employed on a
full-time basis who subscribe to the said plan. The employee co-pay portion
shall be olne dlollar and fifty cents ($1.50) for the drug portion and
$15.C)O/$~!5.00  deductible for al3 othler benefi,ts.

27.03 Dental- - -

The Hospital shall implement a Green Shielcl  Plan #66 based on current ODA
fee schedule effective as soon as possible following the date of the award
when enrollment  requirements have been satisfied. The Hlospital  shall pay
seventy-five percent (75%)  of the monthly premium rates on behalf of active
employees, the balance being paid by participating employees through payroll
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deduction. Employees will be enrolled in the existing Plan in accordance with
the terms and conditions of the ~Plan.

Effective the first (‘I st) of the month following ratification, the Hospital will
update the dental plan to includ’e a benefit of orthodontics ($2,000.00
maximum lifetime) and caps, crowns. and bridges ($1,500.00 per calendar
ylear). The Hospital will pay one hundred percent (100%)  of the premium fol
this additional coverage only. The additional dental benefit and the employers
share thereof is provided in exchange for the Barlgainiing Unit employees
paying one hundred percent (100%)  of the premiums for the Long Term
Elisablility  Coverage under the Hospitals of Ontario Disability Insurance Plan
(HOODIP).

27.04. Group Life Insurance

Group Life benefits wili be provided to eligible, full-time employees in
accordance with the provisions of the Hospitals of Ontario Group L.ife
Insurance Plan (HOOGLIP)  or other equivalent group life insurance plan. The
Hospital shall pay 700% of the prem,iums for this benefit.

27.05 Change of Carrier

It is understood that the Employer may at any time substitute another carrier
for any Plan (other than OHIIP) provided the benefits are equivalent and are
neither reduce!d  nor increased. The Employer shalt provide to the lJnion full
specifications of the benefit programs contracted for before implementation of
any change.

27.06 Part-time Benefits
A, part-time employee shall receive in lieu of all fringe benefits (being those
benefits to an employee, paid in whole or in part by the Hospitals, as part of
direct compensation or othewise, including holiday pay, save and except
s’alary, vacation pay, standby pay, call-in pay, responsibility pay, jury and
witness duty, bereavement leav’e, and pregnancy and parental supplemental
unemploymenl  benefits) an amount equal to 14% of her regular straight time
hourly rate for all straight time hours paid. For part-time employees who are
members of HOOPP the percentage in lieu of fringe benefits is twelve percent
(‘12%).

27.07 In the event of a full-time ernployee being absent from work due to illness or
injury, the Hospital will continue to pay their share of the premiums for %he
benefit plans, listed above, while the employee is on sick leave (including the
Unemployment insurance period) or on long ‘term disability to a maximum of
twenty-four (24) months from the time the absence commenceid. During this
said period of twenty-four (24) months, the full-time employee’s share of the
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said premiums, while absent as aforesaid, will be deducted from the full-time
employee’s sick pay while she is in receipt of sarne  and upon sick pay being
exhausted, such share will be cleducted from her first pay upon her return to
work, and in the event that she does not return to work, the full-time
employee’s share of the said premiums, may be deductecl frorn any monies
owing to the said full-time employee,

27.08 In the event a part-time employee, or her eligible dependent, suffers a life
threatening illness or disease, the Hospital may, at its discretion, allow the
part-time employee the opportunity to self pay thle full monthly premium for
prescripti’on  drug benefits covered under Article :27.0:2  for the duration of such
illness or disease.

This Article is in keeping with the overall phi~losophy  of the Health Centre and
i:s not intebndeld  to provide a mechanism for part-time employees to pay
presc:riptiSon  drug benefits without substantial cause.

27.09 In the event that an employee employed on ;a full-time basis is absent #from
vvork on an approved leave of absence for a perilod in excess of four (4)
calendar weeks, such employee shall pay the cost of the premiums payable
under the plans identified in Article 27.01, 27.02, 27.03 and 27.05, above for
each SUCII month. In the above case of a pregnancy or parental leave of
absence, the Hospital will pay their part of thre prlemiums for benefit plans as
required by The Employment Standards Act. The! premiums to be paid by such
employee! while absent as aforesaicl, will be deducted from her first pay upon
her return to vvork. In the event such employee does not return to work, the
said premiums to be paid by her while absent as aforesaid, may be deducted
from any monies owing to such employee.

27.10 In the event that a full-time employe!e is laid off the Hospital will only pay the
premiums which are payable and which it is required to p%y pursuant to the
provisions of Article 27.01, 27.02, 27.03 and 27.05, above for the month in
vvhich such full-time employee is laid off, and the Hoslpital  will not pay such
premiums while the full-time employee continues to be laid off.

Article 28 ,- Miscfuneolus- - - - -

28.0’1 Whenever the feminine pronoun is used in this Agreement, it includes the
masc,uline  pronoun and vice versa, where the cointext  so requires. Where the
singular is used, it may also be dee,med to mean plural and vice versa.
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28.02; Hepatitis B Vaccine

When the Hospital identifies high risk areas where employees are exposed to
Hepatitis 13 the Hospital1 will provide, at no cost to the employees, a Hepatitis B
vaccine.

2!8.03 Professional Responsibility

Where an employee, or group of employees, covered by this Agreement and
governed by aln outside College under the Health Disciplines Act, have cause
to believe that they are being asked to perform more work than is consistent
with proper patient care it is agreed by the parties that such workload problems
may be discussed by the Local Labour Manalgement  Committee. SIuch
complaint must be filed in writing within fifteen (15) calenclar  days of the
alleged improper assignment,

2!8.04 Contractina Out

The Hospital shall not contract out work currently performled by members of
this barga;ining unit if, as a result of such contracting out, a layoff of any
bargaining unit employee occurs. This clause will1 not apply in circumstances
where the Hospital no longer provid’es particular services, or as a result of the
rationalization  or sharing of services between Hospitals in a particular
geographic district, or as a result of the withdrawal of the Hospital’s license to
perform such services,

2!8.05 VVork of the Biaraainina Unit

Supervisors or managers excluded from the bargaining unit shall not perform
duties normally petfOrMed by members in the bargaining unit which shall
directly cause or result in the layoff, loss of seniority or service or reduction in
benefit to members in t:he bargaining unit.

28.08 Modified Work Procram

The Hospital and tJnion recognize that they mutually desire to maintain
standards of safety and health in the Hospital in order to prevent accidents,
injury and illness.

Recognizing their responsibilities under the applicable legislation, the Hospital
a,grees to implement and the Union to participate in a hospital-wide Modified
Work Program supporting the principle of prompt rehabilitation and return to
work of in,jured workers.
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Any written agreement regarding such a program will be attached as an
Appendix to this collective Agreement.

;!8.07’ J o b  Sharia- - -

The parties agree to implernent job sharing pursuant ‘to the following
provisions:

(a) Job sharing requests with respect to full-time positions, shall be
considered on an individual basis. The number of job sharing
arr,angements of any Unit will be determined by the Hospital;

Only full-time positions shall be considered for job sharing between two
employees;

(13 Total hours worked by the job sharers shall equal one (1) full-time
position. The division of these hours on the schedule shall be
determined by mutual agreement between the two (2) emptoyees and
the department head, subject: to the approval of Administration. Should
any scheduling discrepancies between the job sharers arise, the
decision of Administration sh’all be final.

(13 Each jolb sharer may exchange shifts with each partner as well as w.ith
other employees, as provided by the Collective Agreement.

(e) Job sharers involved, have the right to determine which partner works
on scheduled, paid holidays and job sharers will only be required to
work the number of paid holidays that the full-time employee would be
required to work. It is agreed that for the ChristmasINewYear  holiday
provision, it is the position that rotates and not the individual.

Posted schedules for the job sharers shall be used on the schedules
thalt would apply to a full-time employee holding that position. Such
schedules shall conform with the scheduling provisions of the Collective
Agreement. Job sharers shall not be required; but may consent to work
any shifts outside of the shifts of the full-time position. I*t is understood
that this is not mean’t to reduce the hours of another part-time emptoyee.

(9) The employees involved in a job sharing arrangement will be classified
as regular, part-time.

(1~) It is expected that both job sharers will cover each other’s incidental
illness. If, because od unavoidable circumstances, one canniot  cover the
other, the Department Head must be notified to book coverage. Job
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0) Job sharers will receive part-time vacation entitlement as outlined in the
Collective Agreement and will be requirecl to cover each other during
scheduled, vacation absences.

rj) In the event thalt one (I) mernber of the job sharing arrangement goes
on a leave of absence, the coverage will be negotiated with the
Department Head but it is hoped that the remeining member of the
position would Ibe prepared to cover the leave of absence as much as
possible.

I:k) Implementation,

Any full-time employee wishing to share the position, may do so without
halving her half of the position posted. The other half of the job sharing
position wilt be posted and a selectioln will be made on the criteria set
out in the posting provisions of the Collective Agreement. If one of the
job sharers’  leave the arranglement, and the Hospital decides to continue
such job sharing position, her position will be posted. If there is no
successful applicant to the position or if the Hospital decides not to
continue the job sharing arratngement the shared position must revert to
a full-time position. ‘The remaining employee will have the option of
continuing a full-time position or reverting to a part-time position, if one
is available for which she is qualified. If she does not continue full-time,
the position must be posted in accordance with the Collective
Agreernent.

(I> Discontinuation.

0) Either the Hospital or the Union may discontinue ;any  job sharing
arrangement within sixty (60) calend,ar days notice.

(ii) Upon receipt of such notice, a meeting shall be held between the
parties within fifteen (15) days to discuss the discontinuation.

Full-time employees shall1 have preference over part-time employees
when filling job sharing postings.

sharers are not required to cover for their partner in the ca!je Of
prolonged (extended absences.

,28.08 Laboratolry coats or other suitable forms of protective clothing will be suppl~ied,
laundered anld maintained at the Hospital’s expense and will be replaced as
needed without charge for Technologists and Laboratory Assistants. Those
employees whose work exposes them to corrosive materials shall be given
suitable protective clothingi.
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The Hospital will provide protective clothing ‘for the use of Radiological
Technologists in performing examinations. These will be supplied, laundered,
maintained and replaoed  as needecl  at the Hospital’s expense.

The Hospital will provide scrub uniforms and laboratory coats and other
suitable forms of protective clothing to Respiratory Therapists. These will be
supplied, laundered, maintained and replaced if neecled,  at the Hospital’s
expense.

28.023 The Hospital will provide a bulletin board within each department for the
exclusive use of the Union. All material posted must be initialed by the Director
of Human Resources or designate.

28.10 The parties agree that they will share equally the cost of printing the collective
agreement by a source acceptable to both p,arties.

20.7 ‘I Retroactive pay will be paid not later than the regular payday <for the third
consecutive full pay period commencing after the receipt of any award by the
Hospital, or date of ratification of the Collective Agreement.

28.12 ((a) An employee who has an advanced certification will receive a premium
of Sixty Dollars ($60.00) per month over aind above their salary
entitlement, An employee must produce proof of qualifications before
such premium is recognized.

(W EaIch full-time emplalyee will be advanced from her present level to the
next level set out herein twelve (12) months after she was last advanced
(hereinafter called hler “anniversary date”). If a full-time employee is
absent without pay, from the Hospital and that time exceeds thirty (30)
working days during any such twelve (12) months, her anniversary date
will be extended by t:he length of such absence.

28.13 Employees will receive full pay and benefits while attending work related
educational classeis  which are approved by the Hospital.

Article :29 .- Compensation

29 01. . VVhen a new classification in the bargaining unit is established by ,the Hospital,
or the Hospital makes a substantial change in the job content of an existing
classification, the Hospital shall advise the Union of such new or substantially
changed classification and the rate of pay which is established. If so requested
within thirty (30) calendar days of such advice, the Hospital agrees to rneet
with the Union to permit the! Union to make representations with respect to the
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appropria,te rate of pay, providing any such meetings shall not delay the
implementation of the new or substantially changed classification. Where the
1Jnion challenges the rate established by the Hospital and the matter is not
resolved Ofollowing  the meeting with the Union, the matter may be referred to
arbitration in accordance with the arbitration provisions contained in thlis
collective agreement, it being understood that any arbitra’tion board shall be
limited to estalblishing  an appropriate rate based on the relationship existing
among other classifications within the Hospitals and 1:he duties and
responsibilities involved, It is further understood and agreed that when
determining the appropriate rate, primacy must be given to the relationship
between job classifications covered by this collective agreement and that such
relativity must. be maintained. Eiach change in the rate established by the
Hospital either through me’etings with the Union or by a Board of Arbitration
shall be retroactive from the time at which the new or substan,tially  changed
classification was first filled.

:29.0:2 A claim for related experience if any, shall be made in writing by the employee
at the time of hiring on the application for employment form. The employee
shall cooperate with the Hospital by providing verification of previous
experience. The Hospital will credit the employee with one (1) increment on the
salary scale for every two (2) years of recent related full-time experience, as
determined by the Hospital, to ia ma,ximum off two (2) iincrement levels below
the maximum of the salary s&e. The Hospital will discuss with the employees,
where they will be placed on th’e salary scale at the time of hiring,

Eseginning  salary for graduate, registered radiological technologists, graduate
registered laboratory technologists, or graduate registered respiratory
therapists hired subsequent to *the date of the execution of this Agreement,
who were formally employed by Hot.el-Dieu  Grace Hospital in this
classification, shall be detefrmined in the same manner as outlined in the
floregoing paragraph with the following exception: whsn totaling the value of
her previous experience, the ernployees parg service with Hotel-Dieu  Grace
Hospital’s Radiological, Laboratory or Cardiopulmonary (Respiratory)
Depalrtment shall be valued on the basis of one (1) annual increment for each
one (1) year of experience to a maximum of ‘three (3) annual increments.

For the purpo.se  of this clause, as it applies to part-time employees, part-tirne
experience will be calculated on the! basis of One Thousand Seven Hundred
and Sixty-two (1762) hours worked, equaling one (1. > year of experience.

29.03 Part-kime emplloyees will acEcumulate  service for purposes of progression on
the salary grid, on the basis of one year of service for each 1762 hours
worked.
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Notwithstanding this provision, the calculation of service for purposes of
progression on the salary grid will include service accmed during a pregnancy
leave, or parental leave on the basis of seniority accrual during such leaves in
accordance with Article 12.03 (b) of the agreement.

29.04 Eimployees who are in the employ of the Hospital as a Graduate
Non-Registered Technologist or Th’erapist, when becoming a Graduate
Registered Technologist or Therapist, shall receive a wage rate applicable to a
Graduate Registered Technologist or Therapist, as the case rnay be,
determined in the following1  manner:

The wage rate to be paid in the Graduate Registered Technologist or
Therapist wage scale shall be one (13 increment level lower than the
incremient level the employee is receiving in tke Non-Registered
Graduate wage scale at the time of receiving her registration.

Article 30 - Termination of Employment.---------

:30.01 All regular employees shall give two (2) calendar weeks written notice of their
intention to terminate their employment with the Hospital.

30.02 A regular employee while on a maternity leave of absence which has been
granted in accordance with Article 14.05 of this Agreement shall give four (4)
cAlerrdar weeks written notice of her intention to terminate her employment
with the Hospital.

:30.0:3 In cases where the written notice required by Article i30.01 and 30.02 above is
not given, the Hospital may withhold from vacation pay, paid holiday pay or
accumulated sick leave allowance, an amount not exceecling  the equivalent of
one (I) week of the employee’s bas#ic salary in lieu of the notice required.

30.044 The requiremlent  of two (2) calendar weeks written notice and four (4) calendar
weeks written notice, as the case may be, may be waived when such notice
was not given due to circumstances beyond the control,of  the employee.

,Article 31 - Duration & IRenewal

31 .Ol This Agreement shall continue in effect until the 31 st of Marc~\J~9~.~and  shallc ,_ _~ _. F
continue automatically thereafter for ann~%@i%ids  of one year each unless
either party notifies the other in writing that it intends to amend this Agreement.
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!Schedule IB: Letters of Understan~ding- - - -

f?e: L.etter of IJnderstanding

f-or the purposes Iof this letter the following will be deemed to be departments:

Respiratory
Microbliology

C:hemistry
Haematology

Transfusion Services
Histology

Immunology
Phlebotomy Service
General Radiology

Ulltrasound

7’0 the extent ,that each of the above departments operate out of two (2) sites,
they will be deemed to be one (1) department for the purpose of staffing and
job posting. As such, prior to posting a position, the Employer has the ability to
atssign  on the basis of seniority, those employee!: within al department from one
site to the other.
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Letter of Uhderstanding~

fie: Negoltiating Committee Membership

Recognizing that for the term of this Collective Agreement, and as long as
there rem#ains two (2) sites, the parties have agreed that there will be six (6)
Negotiating Committee Members. One member will be from each of the
L.aboratory Unit arid the Radiology IJnit from each of the sites, One member
will be from the Respiratory Unit. The remaining members will be appointed at
the discretion of the Union.
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ILetter of Understandinq- -

Ue: Grace Site Ml,72 and MRl’s  and Respiratory Therapists, Both Sites -
Conversion to HOODIP

(a) Effective upon ratification, the Hospital will assume total responsibility
for providing and funding a short term sick leave plan at least equivalent
to that described in 1980 Hospitals of Ont’ario Disability Income Plan
Brochuire.  For the purpose of transfer to the short term portion of the
disability program, employees on the payroll as of the ctffective  date of
transfer with three (3) months or more of service, shall be deemed to
have three (3) months of service. For the purplose  of transfer to the long
term portion of t:he disability [program, employees on the active payroll
as of the efFective date of transfer with one (1) year or more of service
shiall be deemed to have one (1) year service.

(b) Effective the first of ‘the rnonth  following the transfer, all existing sick
leave plans, in the participating hospitals shall be terminated and any
provisions relating to this plan shall be null and void under ,the
respective collectiver  agreemlents except as to those provisions relating
to payouts of unused sick leave benefits which are specifically dealt with
hereinafter.

(c) The existing sick leave credits for each employee shall be converted to
a sick leave bank to the credit of the employee!. The sick leave bank
shall contain the unused sick leave days to the credit of the employee
on the effective date! of the transfer to the plan. The sick leave bank
shall be utilized to:

(0 supple!ment payment for sick leave days under the new plan which
would otherwisle be at less than full wages, and;

(ii) where a payout provision existecl  uncler the former sick leave plan
in the collective agreement, payout shall be made on the
termination of employment, or in the case of death, to the
employee’s estate. ‘The amount of the payout shall be a cash
sekttlement  at the employee’s then current salary rate for any
unused sick credits to a maximum provided under the sick leave
plan in which she participated.

‘(iii) where, as of the effective date of transfer, an employee does not
have the required s’ervica  to quallify for palyout on terminath, her
existing sick leave credit as of that date slhall nevelrtheless  be
converted lo a rsick leavie bank in accordance with the foregoing
and she shall be entitled to the same cash out provisions as set out
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in paragraph (b) above providing she subsequently achieves the
necessary service to qu,alify for payout under the conditions of the
sick leave plan in existence at th’e time of ratification.
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Letter of Understanding

June 15, 1995
Mr. Gerry Layden
OPSEU
,I485 Tecums#eh  Rd W
Windsor, Ontario

IDear Gerry:-

Re: Vacation

This is to acknowledge that by virtue of the implementation of the vacation
schedule in A,rticle 26.01  (a), individuals will not have vacation weeks “taken
away” should they be on a schedule that provides for less vatAtion  than what
they currently have. Such individuals however will fol,low ‘the  new vacation
schedule for further vacation week increases,

Human Resources
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Letter of Understanding

The parties acknowledIge  the existence of the Memorandum of Agreement
between the Hospital and the Unions, including OPSEU, dated April 112, 1995,
particularly Article 5 of the agreiement “Job Security Measures”.

Article 5 of the Agreement reads as follows:

The Hospital will provide to such full-time employees until they reach age 85
and who are in receipt of the Hospital’s Pension Plan benefits on the same
basis as is provided to active employees for semiprivate, Extended Health
Care, and dental benefits, The Hospital will contribute the sarne portion
towards the billed prerniums  of thes#e  benefit plans as is currently contributed
by the Hospital to the billed premiums of active e!mployees.

In the event of death of an eligible retiree, the surviving spouse shall be
eligible to continua participation for the period of time the retiree was eligible to
receive such benefits.
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The parties agree t.hat the provisions attached hereto represent the
combined part-time anId full-time collective agreement between the
Hotel-Dieu  Grace Hospital of Windsor and the Ontario Public:  Service
Employees Union and its L.ocall 142, expiring March 31, 1996.

Signed at VW&or the x a day of .+x.&, 1996.- -

For The Hotel-Dieu Grace Hospital For The Ontario Public Service
Em~rlovees Union
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