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THE ST. CATHARINES GENERAL HOSPITAL 
St. Catharines, Ontario 

(hereinafter referred to as the "Hospital") 

and 

ONTARIO NURSES' ASSOCIATION 
(hereinafter referred to as the "Association") 



A P P E N D I X  4 

to t h e  

COLLECTIVE AGREEMENT 

B e  tween 

THE ST. CATHARINES GENERAL HOSPITAL 
St. Catha r ines ,  On ta r io  

( h e r e i n a f t e r  r e f e r r e d  t o  a s  t h e  "Hospital") 

and 

ONTARIO NURSES' ASSOCIATION 
( h e r e i n a f t e r  r e f e r r e d  t o  a s  t h e  "Association") 

SUPERIOR BENEFITS 
BOTH FULL-TIME AND PART-TIME S E C T I O N S  



ARTICLE NUMBER APPLICABLE ARTICLE FROM E X I S T I N G  COLLECTIVE 
CENTRAL AWARD AGREEMENT 

5 .05  Note 6 . 0 1  
Both f u l l - t i m e  
and pa r t- t ime  

1 0 . 0 4  Note 
Ful l- t ime  o n l y  

1 4 . 0 1  
Fu l l- t ime  on ly  

1 6 . 0 1  N o t e  
Both f u l l - t i m e  and 
pa r t- t ime  

LO. 04 

1 4 . 0 2  

1 9 . 0 1  

The Hosp i t a l  s h a l l  p rov ide  t h e  Assoc i a t i on  
w i t h  t h e  names and add res se s  of t h e  nu r se s  
w i t h i n  one month of t h e  d a t e  of t h e i r  
employment. This  l i s t  w i l l  con ta in  
in format ion  a s  t o  c l a s s i f i c a t i o n ,  d a t e  of 
h i r i n g ,  area a s s igned  and S o c i a l  Insurance  
numbers. 

( d )  (iii) on lay- off  fo r  a pe r iod  of 
twelve months. 

(b)  When a nurse  w o r k s  on her day o r  
days o f f ,  such nu r se  w i l l  be  
compensated a t  t h e  ra te  of t i m e  and 
one half: and s h a l l  be  scheduled fo r  
ano the r  day or  days  o f f  w i t h  pay. 

( a )  For f u l l - t i m e  Nurses:  

S e r v i c e  as a t  C l a s s i f i c a t i o n  Vacat ion w i t h  
September 30th Pay 

U p  t o  one yea r  Head Nurse 2 days p e r  
A s s t .  Head month 
Nurse m a x i m u m  1 8  

working days .  

More than  one Head Nurses 2 3  working 
yea r  b u t  less A s s t .  Head days 
than  20  y e a r s  Nurses 

E f f e c t i v e  November 1 5 ,  1985 
t h e  service requirement  f o r  
twenty- three  ( 2 3 )  working 
days  vaca t ion  is seventeen  
( 1 7 )  y e a r s  

(b) For P a r t - t i m e  Nurses:  

Nurses r e g u l a r l y  working more than  
twenty-two (322) hours  p e r  week bu t  
less than  t h i r t y- s e v e n  and one-half  
(37%) w i l l  r e c e i v e  a pro- ra ted  
vaca t ion  i n  accordance w i t h  t h e  
schedule  i n  19 .013 (a )  . 

Par t- t ime  nurses  working twenty-two hours  
p e r  week o r  less w i t h  less than  t w o  
hundred t o u r s  w i l l  r e c e i v e  fou r  p e r c e n t  
of ea rn ings ;  w i t h  t w o  hundred t o  s i x  
hundred t o u r s  w i l l  receive s i x  p e r c e n t  of 
e a r n i n g s ;  wi th  s i x  hundred t o u r s  or more 
w i l l  r e c e i v e  e i g h t  p e r c e n t  of e a r n i n g s .  
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1 8 . 0 5  
f u l l - t i m e  
1 7 . 0 5  
p a r t -  t i m e  

1 9 . 0 9  
f u l 1  - t i m e  
18.09 
pa r t- t ime  

2 4 . 0 1  Las t  Line:  

A t  t h e  r e q u e s t  of a n u r s e ,  a pap smear 
s h a l l  be added to a n u r s e ' s  h e a l t h  
examination.  

Schedule 'IC" - Educa t iona l  Increments 

Sa l a ry  r ecogn i t i on  f o r  a d d i t i o n a l  p r e p a r a t i o n  
shall be i n  a d d i t i o n  t o  t h e  above schedule  i f  
used i n  t h e  p o s i t i o n  a s s igned  as fo l lows:  

2. 

For s u c c e s ~ f u l  completion and documentation 
of a course  agreed  on by t h e  Hosp i t a l  and 
t h e  Assoc i a t i on  .................. $15.00 monthly 

For a course  i n  n u r s i n g  u n i t  Adminis t ra t ion  
(CHA/CNA) - or  i t s  e q u i v a l e n t  ................... $15 .00  monthly 

For a one yea r  u n i v e r s i t y  c e r t i f i c a t e  o r  
diploma i n  nu r s ing  .................. $ 4 0 . 0 0  monthly 

For a Bachelor of Sc ience  i n  Nursing 
Degree ................. $80 .00  monthly 

For a Master of Sc i ence  in Nursing 
Degree ................. $120.00 monthly  

A nurse  posses s ing  more t h a n  one degree 
or  cer t i f ica te  s h a l l  be e n t i t l e d  on ly  t o  
t h e  h i g h e s t  s i n g l e  increment  t o  which 
any of h e r  degrees  or c e r t i f i c a t e s  
e n t i t l e  h e r  

I t e m s  ( c ) ,  ( d )  and (e)  s h a l l  be payable  
on ly  t o  A s s i s t a n t  Head Nurses and Head 
Nurses. 



APPENDIX 5 

TO THE 

COLLECTIVE AGREEMENT 

BETWEEN 

THE ST. CATHARINES GENERAL HOSPITAL,  S T .  CATHARINES, ONTARIO 
( h e r e i n a f t e r  referred t o  as t h e  "Hospital") 

AND 

ONTARIO NURSES'  ASSOCIATION 
(hereinafter referred t o  as t h e  " A s s o c i a t i o n " )  

ARTICLE A - 
ARTICLE B - 
ARTICLE C - 
ARTICLE D - 
ARTICLE E - 
ARTICLE F - 
ARTICLE G - 
ARTICLE H - 
ARTICLE I - 
ARITCLE J - 
ARTICLE K - 
ARTICLE E - 
ARTICLE M - 
ARTICLE N - 
ARTICLE 0 - 

RECOGNITION 

MANAGEMENT RIGHTS 

REPRESENTATION AND COMMITTEES 

S E N I O R I T Y  

LEAVE O F  ABSENCE - ASSOCIATION BUSINESS (LOCAL) 

I L L N E S S  

HOURS OF WORK 

STANDBY 

P A I D  HOLIDAYS 

VACATIONS 

HEALTH AND WELFARE 
UNIFORM ALLOWANCE 

MISCELLANEOUS 

PART TIME NURSES 

EXTENDED TOUR 

LETTER OF UNDERSTANDING 
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ARTICLE A - RECOGNITION I 

I 
A - 1  The H o s p i t a l  recognizes  he Assoc i a t i on  a s  t h e  e x c l u s i v e  

ba rga in ing  agen t  fo r  r e g i s t e r e d  and graduate  nurses  
employed by The S t .  Ca tha r ines  General  Hosp i t a l  a t  S t .  
C a t h a r i n e s ,  engaged i n  nlursing. 

( a )  save  and excep t  a s s i s t a n t  s u p e r v i s o r s  and persons  
above t h e  sank of a s s i s t a n t  s u p e r v i s o r  and persons  
r e g u l a r l y  employed f o r  n o t  more than  twenty- four 
hours  p e r  week and 

(b)  r e g u l a r l y  employed for n o t  m o r e  t han  twenty- four 
hours  per week, save  and e x c e p t  a s s i s t a n t  s u p e r v i s o r s  
and persons  above t h e  rank of a s s i s t a n t  supe rv i so r s .  

A- 2 The word "nurses"  when used throughout  s h a l l  mean persons  
i nc luded  i n  t h e  above desc r ibed  ba rga in ing  u n i t .  

ARTICLE B - MANAGEMENT RIGHTS 

B - 1  The Association r ecogn izes  t h a t  t h e  management of t h e  
Hosp i t a l  and t h e  d i r e c t i o n  of t h e  working fo rce  are 
f i x e d  e x c l u s i v e l y  i n  t h e  H o s p i t a l  and s h a l l  remain  
s o l e l y  w i t h  t h e  H o s p i t a l .  
t h a t  it is t h e  e x c l u s i v e  f u n c t i o n  of the Hospi ta l  t o :  

The Assoc i a t i on  acknowledges 

(a )  ma in t a in  o r d e r ,  d i s c i p l i n e  and e f f i c i e n c y ;  

( b )  h i r e ,  a s s i g n ,  re t i re ,  d i r e c t ,  promote, demote, 
c l a s s i f y ,  t r a n s f e r ,  l a y- o f f ,  reca l l ,  d i s c i p l i n e ,  
suspend o r  d i scha rge  n u r s e s ,  p rov ided  t h a t  a 
c l a i m  o f  d i s c h a r g e ,  suspens ion  o r  d i s c i p l i n e  wi thout  
j u s t  cause  may become t h e  subject of a gr ievance 
and be d e a l t  w i t h  as h e r e i n a f t e r  provided;  

( c )  dete rmine ,  i n  t h e   interest of e f f i c i e n t  ope ra t ion  and 
h i g h e s t  s t anda rd  of service, job r a t i n g  o r  
c l a s s i f i c a t i o n ,  t h e  hours  of workl  work ass ignments ,  
methods of doing t h e  work and t h e  working e s t a b l i s h-  
ment f o r  any s e r v i c e ;  

s e r v i c e  t o  be performed and t h e  methods, procedures  
and equipment t o  be used i n  connec t ion  the rewi th ;  

make and e n f o r c e  and a l te r  from t i m e  t o  t i m e  r u l e s  
and r e g u l a t i o n s  t o  be observed by %he nu r se s .  

(d) determine t h e  number of personne l  r e q u i r e d ,  t h e  

(e)  

It i s  agreed  t h a t  t h e s e  r i g h t s  s h a l l  be e x e r c i s e d  i n  a 
manner c o n s i s t e n t  w i th  t h e  p r o v i s i o n s  of t h i s  Agreement. 

B-2 
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ARTICLE c - REPRESENTATION AND C~MMITTEES 
I 

c-1 Nurse Represen ta t ives  
I 

There s h a l l  be n i n e t e e n  qurse  r e p r e s e n t a t i v e s  fsom s i x t e e n  
d i f f e r e n t  a r e a s  of t h e  Hqsp i t a l .  The s i x t e e n  a r e a s  of t h e  
Hosp i t a l  are a s  fo l lows:  

Represen ta t ives  A r e a  

Head Nurses & A s s i s t a n t  
Emergency & X-ray, Spec i  

Operat ing Room & Recover 
Community 2 and M i l l s  2 
Community 3 
Community 4 
Community 5 
Community 6 
McSloy 1 
McSloy 2 
M i l l s  3 
M i l l s  4 
M i l l s  4 L i n k  
Moore 2 
Norris  2 and 3 
P a r t - T i m e  

EEG 

ead Nurses 1 
1 Procedures  & 

1 
& C 5  Day Surgery 1 

2 
2 
2 
E 
1 
1 
1 
1 
1 
1 
1 
1 
1 

, 
c-2 Grievance Committee I I 

There s h a l l  be a gr ievan4e  committee composed of no more 
t h a n  t h r e e  n u r s e s .  

I 

, 
I 

c- 3 

c-4 

Hospi ta l- Assoc ia t ion  CoI tu+ i t t ee  I 

11 

There s h a l l  be a Hospi ta i -Assoc ia t ion  Committee composed of 
fou r  r e p r e s e n t a t i v e s  f r o d  t h e  A s s o c i a t i o n  and fou r  
r e p r e s e n t a t i v e s  from t h e  

N e  go ti a t  i n g  Committee 

There s h a l l  be a negotiad.ing committee composed o f  no 
more than  f o u r  nu r se s .  I 

I 
I 

c-5 I n  t h e  e v e n t  t h a t  a Nurs Represen ta t ive  i s  t r a n s f e r r e d  
from one a r e a  of r e p r e s e  t a t i o n  t o  ano the r  area, such 
nurse  s h a l l  con t inue  t o  e recognized by t h e  H o s p i t a l  
as t h e  Nurse Represen ta t  ve of t h e  area f r o m  which t r a n s -  
ferred f o r  a p e r i o d  of o e month, edcep t  when t r a n s f e r r e d  
t o  a manager ia l  p o s i t i o n  
any g r i evances  which she  was p roces s ing  a t  t h e  t i m e  of 
h e r  t r a n s f e r .  

for t h e  purpose of hand l ing  
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C-6 I n  t h e  e v e n t  of  a c l o s i n g  o r  re-opening of a f l o o r ,  
t h e  H o s p i t a l  w i l l  d i s c u s s  w i th  t h e  Assoc i a t i on  t h e  re- 
a l l o c a t i o n  o f  nu r se  r e p r e s e n t a t i v e s  i n  Appendix 5 ,  C-1 .  

c-7 The P r e s i d e n t  of t h e  Local  Assoc i a t i on  may r e q u e s t  s t eady  
s h i f t  and t h e  Hosp i t a l  s h a l l  g r a n t  such r e q u e s t .  I t  i s  
agreed  and unders tood,  should t h e  r e q u e s t  be made, o t h e r  
n u r s e s  i n  t h e  P r e s i d e n t ' s  work a r e a  w i l l  cover  f o r  t h e  
P r e s i d e n t ' s  even ing  and n i g h t  t o u r  w i thou t  pena l ty  t o  t h e  
H o s p i t a l .  

C-8 The i n t e r v i e w  of newly-hired n u r s e ( s )  as  r e q u i r e d  by 
A r t i c l e  5 .06 (bo th  f u l l - t i m e  and pa r t- t ime)  s h a l l  be 
a r ranged  between t h e  Hosp i t a l  and t h e  P r e s i d e n t  of  t h e  
Local A s s o c i a t i o n  o r  h e r  des ignee .  Such in t e rv i ew s h a l l  
t a k e  p l a c e  d u r i n g  t h e  o r i e n t a t i o n  pe r iod .  

ARTICLE D - S E N I O R I T Y  

D - 1  A copy of t h e  Head Nurses,  f u l l - t i m e  and par t- t ime  nu r se s  
s e n i o r i t y  l i s t  s h a l l  be f i l e d  wi th  t h e  P r e s i d e n t  and pos t ed  
i n  January  and J u l y  of each y e a r .  

ARTICLE E - LEAVE OF ABSENCE - ASSOCIATION BUSINESS (LOCAL) 

E- 1 Provided t h a t  i t  does n o t  i n t e r f e r e  w i t h  t h e  e f f i c i e n t  
o p e r a t i o n  of t h e  Department, t h e  H o s p i t a l  w i l l  g r a n t  
l e a v e  of absence t o  Assoc i a t i on  members wi thou t  pay t o  
a t t e n d  A s s o c i a t i o n  bus ines s  as fo l lows:  

(i) t h e  t o t a l  s h a l l  n o t  exceed seven ty- f ive  days i n  1 9 8 6  
and one hundred days i n  1987 ;  

(ii) no m o r e  t h a n  f i v e  nurses  s h a l l  be absen t  a t  one t i m e ;  

(iii) no m o r e  t h a n  two nurses  from any one a r e a  i n  C - 1 .  

ARTICLE F - ILLNESS 

F-1 A nur se  w h o  is a b s e n t  due to i l l n e s s  s h a l l  n o t i f y  t h e  
H o s p i t a l  

(a )  by 2300 hours  on t h e  day preced ing  h e r  day of r e t u r n  
t o  work i f  on t h e  day t o u r ;  

(b )  by 1100 hours  on t h e  day of r e t u r n  i f  on t h e  evening 
t o u r :  and 

(c)  

F a i l u r e  t o  do so  w i l l  r e s u l t  i n  t h e  nu r se  be ing  s e n t  home 
wi thou t  pay. 

by 9330 hours  on t h e  day of r e t u r n  i f  on t h e  n i g h t  
t o u r .  
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F-2 I n  o r d e r  t o  q u a l i f y  f o r  s i c k  l e a v e ,  a nu r se  must n o t i f y  
t h e  Adminis t ra t ive  Superv isor  a t  leas t  one hour p r i o r  t o  
t h e  commencement of h e r  t o u r  i f  on t h e  day t o u r  and a t  
leas t  fou r  hours  i f  on t h e  a f t e rnoon  o r  n i g h t  t o u r s .  
F a i l u r e  t o  do so w i l l  r e s u l t  i n  t h e  loss O f  one day ' s  
s i c k  pay. 

ARTICLE G - HOURS O F  WORK 

G - 1  Such hours s h a l l  be worked i n  accordance w i t h  r o t a t i n g  
s h i f t  schedules  as determined by t h e  Hosp i t a l .  This  
a p p l i e s  t o  f u l l - t i m e  nurses  on ly .  

G-2  There s h a l l  be  a rest pe r iod  du r ing  each h a l f  t o u r ,  as 
s t i p u l a t e d  by t h e  Hosp i t a l ,  t h e  d u r a t i o n  o f  which i s  set  
o u t  i n  A r t i c l e  1 3 . 0 1  ( b )  i n  bo th  t h e  f u l l - t i m e  and p a r t -  
t i m e  Col lec t ive  Agreements. 

G - 3  Scheduling Regula t ions  

(a) I t  i s  understood t h a t  a weekend c o n s i s t s  of f i f t y - s i x  
consecut ive  hours  o f f  work du r ing  t h e  pe r iod  fo l lowing  
t h e  complet ion of t h e  F r iday  day t o u r  u n t i l  t h e  
commencement of t h e  Monday day t o u r .  

( b )  The Hosp i t a l  s h a l l  p rov ide  one weekend o f f  i n  t h r e e ,  
b u t  i f  t h e  nurse  i s  r e q u i r e d  t o  work on a t h i r d  o r  
subsequent  weekend, she  shall be p a i d  f o r  t h e  t i m e  
worked on such weekend a t  t h e  premium as  provided 
f o r  i n  A r t i c l e  1 4 . 0 3  of t h e  f u l l - t i m e  C o l l e c t i v e  
Agreement u n t i l  such t i m e  as she is gran ted  a week- 
end o f f ,  e x c e p t  where: 

(i) such weekend has  been worked by t h e  nurse  t o  
s a t i s f y  s p e c i f i c  days O f f  r eques t ed  by such n u r s e ,  
o r  

( 9 i )  such nurse  r eques t ed  weekend work; o r  

(iii) such weekend i s  worked as t h e  r e s u l t  of an 
exchange of t o u r s  w i t h  a n o t h e r  nu r se .  

Normally t w o  consecut ive  days off  w i l l  be scheduled 
du r ing  each work week, however, s chedu le s  may be 
agreed upon t o  provide for m o r e  t h a n  f i v e  consecu t ive  
days of work b u t  n o t  more t h a n  seven consecu t ive  days 
of work w i thou t  days o f f  as long  as f o u r  days o f f  are 
scheduled each  f o u r t e e n  days .  
a t  l eas t  t w o  consecu t ive  d a y s -o f f  must be scheduled.  
The remaining t w o  days off may be s p l i t  by mutual 
consen t .  

(i) 

(c)  

I n  any two week p e r i o d ,  

T h i s  a p p l i e s  t o  f u l l- t i m e  nu r se s  on ly .  

Tour schedules  and days off  w i l l  be  pos ted  a t  
least  f i v e  weeks i n  advance. 

( d )  
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G- 3 ( d )  (ii) Requests f o r  change i n  pos t ed  t i m e  schedules 
must be  submit ted i n  w r i t i n g  and co-signed by 
a nurse  w i l l i n g  t o  exchange days o f f  or t o u r .  
I t  is understood t h a t  such change i n  t o u r  
i n i t i a t e d  by t h e  nurse  and approved by t h e  Head 
Nurse s h a l l  n o t  r e s u l t  i n  overtime payment. 

(e)  A p e r i o d  of s i x t e e n  consecut ive  hours  o f f  s h a l l  be  
scheduled between a change of t o u r s .  
of t i m e  do n o t  r e f e r  t o  changing day pe r iods  o f  du ty  
such a s  t o u r s  commencing between 0700  hours and 0900 
hours .  At least  seventy-one hours  t i m e  o f f  s h a l l  be 
scheduled  fo l lowing  t h e  completion of f i v e  o r  more 
consecu t ive  n i g h t s  worked, of wh ich  f o r t y- e i g h t  hours  
s h a l l  be  cons idered  as days off. A shorter pe r iod  of 
t i m e  between changes of t o u r s  may be scheduled by 
mutual  consent .  Should t h e s e  r e g u l a t i o n s  n o t  be  
adhered t o  a nurse  w i l l  be pa id  t h e  premium a s  
prov ided  for i n  A r t i c l e  1 4 . 0 3  of t h e  f u l l - t i m e  and 
pa r t- t ime  C o l l e c t i v e  Agreements. 

These p e r i o d s  

( f )  The Hosp i t a l  w i l l  endeavour t o  schedule  so  t h a t  one- half  
o f  a n u r s e ' s  t o u r s  are day t o u r s .  When t h i s  i s  n o t  
p o s s i b l e  t h e  nurses  involved who ro ta t e  s h a l l ,  ove r  
an e q u i t a b l e  pe r iod  of t i m e ,  each be scheduled t h e  
same number of day t o u r s .  A nu r se  may n o t  be r e q u i r e d  
t o  change t o u r s  o f  du ty  more t h a n  once du r ing  a work 
week. Regular ly  scheduled n u r s e s  w i l l  no t  be r e q u i r e d  
t o  change t h e i r  r o t a t i o n  t o  r e p l a c e  nu r se s  who are 
a b s e n t  on t h e  evening o r  n i g h t  t o u r ,  provided t h a t  
there i s  a re l ie f  nurse  a v a i l a b l e  who i s  s u i t a b l e  t o  
t h e  Hosp i t a l .  

(9) A nu r se  r e q u e s t i n g  a s p e c i f i c  t o u r  on a permanent 
b a s i s  w i l l  be given c o n s i d e r a t i o n  i f  convenient  t o  
t h e  Hosp i t a l  t o  make such an  arrangement.  Such 
arrangement w i l l  n o t  be t e rmina t ed  by t h e  Hosp i t a l  
w i thou t  p rev ious  d i s c u s s i o n  w i t h  t h e  nurse  involved.  

(h)  The Hosp i t a l  w i l l  avo id  t h e  s chedu l ing  of s p l i t  t o u r s .  

(i) Head Nurses and A s s i s t a n t  Head Nurses s h a l l  average 
one weekend o f f  i n  each t w o  weeks. 

(j) These schedul ing  arrangements may be waived between 
December 15 and January 15 so t h a t  a l l  nu r se s  w i l l  
r e c e i v e  f o u r  or  m o r e  consecu t ive  days  off, unless 
less t h a n  f o u r  days i s  r eques t ed  by a nurse, a t  
e i t h e r  Christmas or New Year's. T i m e  off a t  Christmas 
s h a l l  i nc lude  Christmas Eve, Chris tmas Day, and 
Boxing Day, and t i m e  o f f  a t  New Year's s h a l l  i n c l u d e  
N e w  Year's Eve and New Year's Day. The Head Nurse 
s h a l l  p o s t  t h e  Christmas schedule  by November 1 9 t h  
on t h e  wards. Any nu r se  wish ing  t o  exchange days ,  
by mutual  consen t  of t h e  n u r s e s  concerned and t h e  



- 6 -  

G- 3 ( j )  Head Nurse, may do  so  up t o  and i n c l u d i n g  November 
28th .  This  p r o v i s i o n  s h a l l  n o t  app ly  t o  any area 
where n u r s e s  normal ly  work Monday through Fr iday  
and are n o t  normally scheduled t o  work on Paid 
Hol idays .  I f  a n u r s e  does n o t  r e c e i v e  a minimum 
of fou r  consecutive days  o f €  a t  e i t h e r  Christmas 
o r  N e w  Year's, s h e  s h a l l  be  p a i d  premium pay as 
provided for  i n  A r t i c l e  1 4 . 0 3  of t h e  f u l l - t i m e  
C o l l e c t i v e  Agreement f o r  every t o u r  worked less t h a n  
t h e  four .  

G-4 The normal t o u r s  of du ty  are where t h e  m a j o r i t y  of hours  
f a l l  i n  t h e  fo l lowing  p e r i o d s :  

Day Tour 0700  t o  1515 hours  
Afternoon Tour 1500  t o  2315 hours  
N i g h t  Tour 2300 t o  0715 hours  

ARTICLE H- STANDBY 

H - 1  Except i n  t h e  Opera t ing  Room,  nu r se s  s h a l l  n o t  be expec ted  
t o  s tandby on t h e i r  scheduled  days off or on t h e  day 
immediately preced ing  her  days  off. 

H-2 A nu r se  who w o r k s  more t h a n  one- half  of t h e  t o u r  immediately 
preced ing  t h e  s tar t  of her n e x t  r e g u l a r  t o u r ,  s h a l l  be  
excused from working h e r  n e x t  r e g u l a r  t o u r .  I f  a nu r se  
who i s  on s tandby from 2230 t o  0630  hours  works more t h a n  
one h a l f  of t h i s  t o u r ,  she  s h a l l  a t  h e r  r e q u e s t  be excused 
f r o m  working h e r  n e x t  evening  t o u r  scheduled t h a t  same day. 

H- 3 There s h a l l  be an e q u i t a b l e  d i s t r i b u t i o n  of o p p o r t u n i t i e s  
f o r  s tandby d u t i e s  among t h o s e  n u r s e s  who normally perform 
t h i s  w o r k .  

ARTICLE I - PAID HOLIDAYS 

1-1 The fo l lowing  s h a l l  be recognized  as pa id  ho l idays :  

New Year's Day C i v i c  Holiday 
3rd Monday i n  February Labour Day 
Good Fr iday  Thanksgiving Day 
Easter  Monday Chris tmas Day 
V ic to r i a  Day Boxing Bay 
Dominion Day 

1-2  A nu r se  who works  on any of t h e  fo rego ing  ho l idays  
s h a l l  have a l i e u  day off  scheduled w i t h i n  t h i r t y  days 
on which t h e  h o l i d a y  was observed a t  a t i m e  mutua l ly  
agreeable t o  t h e  Nurse and t h e  H o s p i t a l .  

1 - 3  When a p a i d  ho l iday  f a l l s  w i t h i n  a n u r s e ' s  vaca t ion  
p e r i o d ,  it may be added t o  t h e  end of h e r  vaca t ion  o r  
scheduled  a t  a mutua l ly  a g r e e a b l e  t i m e  as provided for 
in A r t i c l e  1 5 . 0 4  (a) of t h e  f u l l - t i m e  C o l l e c t i v e  Agreement. 
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1-4 When a p a i d  ho l iday  f a l l s  on a n u r s e ' s  scheduled day o f f  
an a d d i t i o n a l  day o f f  w i l l  be scheduled a t  a t i m e  mutual ly  
agreed  t o  between t h e  Hosp i t a l  and t h e  nurse  as provided 
f o r  i n  A r t i c l e  1 5 . 0 4  ( b )  o €  t h e  f u l l - t i m e  C o l l e c t i v e  
Agreement. 

1-5 I n  t h i s  A r t i c l e  "ho l iday"  means, f o r  t h e  nu r se ,  t h e  day 
she  i s  g iven  o f f  under t h i s  A r t i c l e ,  excep t  as provided 
f o r  under A r t i c l e  15.05 of t h e  f u l l - t i m e  Col lec t ive  Agreement. 

1-6 (a )  Schedul ing of a day of f  on t h e  day of  observance of a 
h o l i d a y  s h a l l  be e q u i t a b l y  d i s t r i b u t e d  among t h e  
n u r s e s  on t h e  i n d i v i d u a l  u n i t s .  

(b) When a nu r se  i s  scheduled o f f  on a pa id  ho l iday  which 
o c c u r s  on a Monday she  s h a l l  be scheduled o f f  
Sa turday  and Sunday i n  con junc t ion  w i t h  such ho l iday .  

I- 7 The Hosp i t a l  w i l l  cons ide r  t h e  r e q e u s t s  of  a Head Nurse 
t o  have b o t h  Christmas and New Year's Day off on t h e  
a c t u a l  days on t h e  basis  of t h e  l i k e l y  requirements  of h e r  
area. 

ARTICLE J - VACATIONS 

J-1 All n u r s e s  shall be e n t i t l e d  t o  vaca t ion  based on l e n g t h  
o f  cont inuous  s e r v i c e  as of September 30th i n  any y e a r .  

5 - 2  ( a )  Vaca t ions  may be taken  a t  any t i m e  of t h e  yea r .  
Vaca t ion  days  may be s p l i t  and scheduled a t  a 
mutua l ly  agreeable t i m e .  

( b )  Vaca t ion  l is ts  showing a n u r s e ' s  s e n i o r i t y  ranking  
and v a c a t i o n  e n t i t l e m e n t  s h a l l  be pos ted  no l a t e r  
t h a n  February 1st of each yea r .  

The m o s t  s e n i o r  h a l f  of  t h e  s t a f f  on each u n i t  must 
i n d i c a t e  t h e i r  vaca t ion  p r e f e r e n c e  by February 1 5 t h  
of each yea r .  
l i s t  w i l l  be  removed by t h e  Hosp i t a l .  On February 
1 9 t h  of each yea r  t h e  complete l i s t  showing t h e  
s e n i o r  n u r s e s '  vaca t ion  p r e f e r e n c e  w i l l  be pos t ed  so 
t h a t  t h e  remainder of t h e  s t a f f  on each u n i t  may 
i n d i c a t e  t h e i r  vaca t ion  t i m e .  The completed v a c a t i o n  
r e q u e s t  l i s t  w i l l  be  removed by March 1st. 

On February 1 6 t h  of each yea r  t h i s  

(d) The H o s p i t a l  w i l l  n o t  e n t e r t a i n  any changes t o  t h e  
v a c a t i o n  r e q u e s t  l i s t  u n t i l  a f t e r  t h e  f i n a l i z e d  l i s t  
i s  pos t ed  on A p r i l  1st. 

(e)  The H o s p i t a l  w i l l  c o n s i d e r  the  wishes of t h o s e  n u r s e s  
w h o  r e c o r d  p r e f e r e n c e s  i n  accordance wi th  t h e i r  
s e n i o r i t y .  

A f i n a l i z e d  l ist  w i l l  be pos t ed  by t h e  Hosp i t a l  by 
A p r i l  1st of each year .  The Hosp i t a l ,  however, s h a l l  
have t he  r i g h t  t o  set  t h e  v a c a t i o n  pe r iods .  

( f )  
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(9) Nurses wishing t o  change t h e i r  scheduled  vaca t ion  
may be pe rmi t t ed  t o  do so  provid ing  it i s  s a t i s f a c t o r y  
t o  t h e  Hosp i t a l .  However, it is unders tood t h a t  
t hey  w i l l  n o t  be permi t ted  t o  bump j u n i o r  nurses  
whose vaca t ion  has  been p rev ious ly  scheduled.  

J- 3 All v a c a t i o n  must be taken by December 3 1 s t  of t h e  
q u a l i f y i n g  yea r .  

J-4 Vacation pay s h a l l  be p a i d  t o  a nurse  i n  advance of h e r  
vaca t ion .  Vacat ion al lowance p a i d  i n  t h i s  manner 
r e p r e s e n t s  t h a t  pay o r  t h o s e  days which f a l l  du r ing  t h e  
vaca t ion  period.  

J-5 ( a )  When v a c a t i o n  schedules  are be ing  prepared  i n  
accordance wi th  J-2 a nurse  may r e q u e s t  t h e  
weekend p r i o r  t o  h e r  vaca t ion  as  t h e  weekend 
off once i n  a vaca t ion  yea r  and where p o s s i b l e  
it s h a l l  be g ran ted .  

( b )  Where a nurse  s p l i t s  h e r  vaca t ion  and h e r  approved 
v a c a t i o n  fo l lows  h e r  scheduled weekend o f f  accord ing  
t o  t h e  master r o t a t i o n  and t h e  master r o t a t i o n  i s  
subsequent ly  a l t e r e d  by t h e  H o s p i t a l ,  a nurse  s h a l l  
be g ran ted  t h e  weekend o f f  p r i o r  t o  h e r  vaca t ion .  

5 - 6  Nurses w i l l  endeavour t o  book elective s u r g e r y  so  t h a t  
normal r e c u p e r a t i o n  w i l l  no t  extend i n t o  t h e  months of 
J u l y  and August. 

ARTICLE K - HEALTH AND WELFARE 

K-1 The H o s p i t a l  may, i n  i t s  so l e  d i s c r e t i o n ,  permi t  a n u r s e  
who has  reached  h e r  normal r e t i r e m e n t  d a t e  as p r e s c r i b e d  
by t h e  P l an  t o  con t inue  i n  employment on a month t o  month 
b a s i s .  

ARTICLE L - UNIFORM ALLOWANCE 

L- 1 The H o s p i t a l  w i l l  launder uniforms made of materials 
compat ible  w i t h  i t s  equipment. 

L-2 The H o s p i t a l  w i l l  con t inue  t o  pay a uniform al lowance t o  
nu r se s  on s t a f f  as of June 30th ,  1 9 7 5  on t h e  fo l lowing  
b a s i s :  

(a )  n u r s e s  r e g u l a r l y  ass igned  t o  &he Opera t ing  Room, 
De l ive ry  R o o m ,  Emergency Room and Nursery of 

(i) seventy- f ive  c e n t s  p e r  pay t o  f u l l - t i m e  
n u r s e s ,  and 

(ii) seven and one- half  c e n t s  p e r  day worked 
t o  pa r t- t ime  nu r se s .  
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L-2 ( b )  o t h e r  n u r s e s  of 

N-2 

(i) one d o l l a r  and half p e r  pay t o  f u l l - t i m e  
n u r s e s ,  and 

(ii) f i f t e e n  c e n t s  p e r  day worked t o  pa r t- t ime  
n u r s e s .  

N o  a l lowance w i l l  be p a i d  t o  nu r se s  h i r e d  a f t e r  
J u l y  l s t ,  1975 .  

L-3 The H o s p i t a l  s h a l l  con t inue  t o  provide  sc rub  d r e s s e s ,  
caps  and l a b  coats a t  no cost t o  t h e  nu r se  i n  t h o s e  
areas where t h e y  are c u r r e n t l y  provided.  

ARTICLE M - MISCELLANEOUS 

M - 1  Nurses  s h a l l  g i v e  a t  lea$t  one month's w r i t t e n  notice of 
i n t e n t i o n  t o  r e s i g n .  

M - 2  Except i n  cases of d i scha rge  f o r  j u s t  cause ,  t h e  H o s p i t a l  
s h a l l  g i v e  a nu r se  a t  l e a s t  one month's w r i t t e n  n o t i c e  of 
t e r m i n a t i o n  of employment. 

M- 3 The H o s p i t a l  s h a l l  provide a b u l l e t i n  board i n  each 
n u r s i n g  u n i t  for t h e  p o s t i n g  of Assoc i a t i on  n o t i c e s .  All 
such no t ices  s h a l l  be submi t ted  by t h e  Assoc i a t i on  t o  t h e  
Direc tor  of Personne l  b e f o r e  pos t ing .  

ARTICLE N - PART TIME NURSES 

N-1 The fo l lowing  p r o v i s i o n s  of Appendix 5 do n o t  apply t o  
pa r t- t ime  n u r s e s :  

G-1  
G - 3  ( b )  
G - 3  (c)  
G-3 (i) 
1-2  
1-3 
1-4 

1-5 
1-6 (b )  
I- 7 
J-1 
J- 4 
5-5 
K - 1  

A pa r t- t ime  n u r s e  s h a l l  be a v a i l a b l e  f o r  weekends on a 
basis of one o u t  of two. Th i s  s h a l l  n o t  apply t o  a nu r se  
who a g r e e s  t o  more f r equen t  weekend work. 

ARTICLE 0 - EXTENDED TOUR 

0- 1 T h i s  a r t i c l e  shall apply  t o  nu r se s  working t h e  extended 
t o u r s  i n  t h e  fo l lowing  a r e a s :  

Emergency Room 
Case Room 
c5 
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0-2 The Extended Tour, as provided for i n  A r t i c l e  1 3 . 0 2 ,  

may be c a n c e l l e d  by e i t h e r  p a r t y  on g i v i n g  t e n  c a l e n d a r  
weeks'  n o t i c e  t o  t h e  o t h e r  i n  w r i t i n g  o f  i t s  d e s i r e  t o  
t e r m i n a t e .  

0- 3 

0 - 4  

0 -5  

Hours of Work 

( a )  The normal d a i l y  t o u r s  under A r t i c l e  13.01 (a) (i) 
for  t h e  Extended Tour, s h a l l  be s i x  p a i d  t o u r s  o f  
1 1 . 2 5  hours  e x c l u s i v e  o f  a f o r t y - f i v e  minute  unpaid 
meal. p e r i o d  and onp p a i d  t o u r  o f  7.5 hours  e x c l u s i v e  
of a t h i r t y  minute unpaid meal pe r iod .  

f o r t y - f i v e  minutes p a i d  r e l i e f  p e r i o d s .  
( b )  Nurses  on t h e  Extended Tour s h a l l  be  e n t i t l e d  t o  

A n u r s e  on t h e  Extended Tour s h a l l  not  be  scheduled  t o  
work more t h a n  t h r e e  consecu t ive  t o u r s .  I€ a nu r se  i s  
r e q u i r e d  t o  work more t han  t h r e e  c o n s e c u t i v e  t o u r s  
w i t h o u t  w r i t t e n  consen t  she  s h a l l  be  p a i d  premium pay as 
p rov ided  for i n  A r t i c l e  1 4 . 0  3 of t h e  f u l l - t i m e  C o l l e c t i v e  
Agreement for every  consecu t ive  t o u r  worked a f t e r  t h e  t h i r d  day 

A t  l eas t  one weekend o f f  i n  t w o  s h a l l  be scheduled  and 
m o r e  f r e q u e n t l y  where p o s s i b l e .  A n u r s e  w i l l  r e c e i v e  premium 
pay as p rov ided  f o r  i n  A r t i c l e  14.03 of t h e  f u l l - t i m e  Collec- 
t i v e  Agreement fo r  a l l  hours  worked on a second cnnsecu t ive  
weekend save and excep t  where: 

( i) such weekend has  been worked by t h e  n u r s e  t o  
s a t i s f y  s p e c i f i c  days o f f  r e q u e s t e d  by such nu r se ;  
or 

(ii) such  n u r s e  has r eques t ed  weekend work; o r  

(iii) such  weekend is worked as t h e  r e s u l t  of an exchange 
of s h i f t s  w i t h  ano the r  nu r se .  



LETTER OF UNDERSTANDING 

BETWEEN 

THE ST. CATHARINES GENERAL HOSPITAL 

AND 

ONTARIO NURSES' ASSOCIATION 

This is to confirm that it is the intention of the Hospital to 
permit Head Nurses  and Assistant Head Nurses to have administrative 
time as may be needed f o r  the purpose of completing necessary 
responsibilities. At such times another nurse will be assigned 
charge nurse responsibility. 

, Dated at St. Catharines, Ontario this '' '+ day of,4 , 1986. 

FOR THE HOSPITAL FOR THE ASSOCIATION 
, /  

I 

L ' i  
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LETTER O F  UNDERSTANDING 

T h i s  i s  t o  conf i rm an  unders tanding between t h e  Par t ies  on t h e  t w o  
f o r  one n u r s i n g  p o s i t i o n .  

1. A f u l l - t i m e  position may be filled by two nur ses ,  provided 
it i s  a c c e p t a b l e  t o  t h e  Hosp i t a l .  I f  t h e  c o n t i n u a t i o n  of 
t h i s  p o s i t i o n  becomes unacceptab le ,  t h e  H o s p i t a l  and t h e  
A s s o c i a t i o n  s h a l l  d i s c u s s  reasons  f o r  t h i s  a t  t h e  
Hospi ta l- Assoc ia t ion  meetings.  

2 .  I n  t h e  e v e n t  t h a t  one o f  t h e  n u r s e s  occupying a t w o  f o r  one 
p o s i t i o n  t e r m i n a t e s  h e r  employment, t h e  vacancy w i l l  be 
pos t ed  a s  one h a l f  of t h a t  t w o  for  one p o s i t i o n .  I f ,  
f o r  any r ea son ,  no s u i t a b l e  nu r se  i s  for thcoming,  t h e  nu r se  
who w a s  l e f t  on s t a f f  from t h i s  p a r t n e r s h i p  w i l l  be o f f e r e d  
t h e  p o s i t i o n  on a f u l l - t i m e  b a s i s .  Should she  d e c l i n e  t h e  
p o s i t i o n  it w i l l  be  pos ted  as one f u l l - t i m e  p o s i t i o n .  
When an a p p l i c a n t  s u i t a b l e  t o  t h e  H o s p i t a l  has  been s e l e c t e d ,  
t h e  remaining nurse  from t h e  o r i g i n a l  p a r t n e r s h i p  w i l l  
t r a n s f e r  t o  the  pa r t- t ime  on ca l l  list and may apply for 
any subsequent  j ob  pos t ing .  During t h e  p o s t i n g  pe r iod  
t h e  remaining nu r se  of t h e  p a r t n e r s h i p  w i l l  work on a 
f u l l - t i m e  bas i s ,  should it be neces sa ry ,  u n t i l  a s u i t a b l e  
replacement  has  been found. 

3 .  (a) Should one of t h e  nu r se s  i n  a t w o  f o r  one p o s i t i o n  be 
a b s e n t  for any r ea son ,  o t h e r  t h a n  v a c a t i o n  o r  
m a t e r n i t y  l e a v e ,  fo r  a pe r iod  of up t o  twenty- eight  
conseau t ive  ca l enda r  days ,  h e r  p a r t n e r  w i l l  endeavour 
t o  cover  her  work assignment.  Upon t h e  r e t u r n  
t o  du ty  of t h e  absen t  n u r s e ,  b o t h  n u r s e s  w i l l  p ick 
up t h e i r  work schedule  as if one had n o t  been away. 
F o r  an absence i n  excess  of twenty- eigh t  consecut ive  
c a l e n d a r  days t h e  a b s e n t  nu r se  w i l l  be  r ep l aced  by 
one or more c a s u a l  pa r t- t ime  n u r s e s  as r equ i r ed .  
Should t h e  Hosp i t a l  have r ea son  t o  b e l i e v e  t h a t  
t h e s e  arrangements are be ing  abused by either nurse ,  
t h a t  t w o  f o r  one p o s i t i o n  w i l l  be d i s s o l v e d  and 
pos t ed  as one f u l l - t i m e  p o s i t i o n .  

( b )  During t h e  absence of one of t h e  n u r s e s  on vaca t ion ,  
h e r  p a r t n e r  will work h e r  t o u r s  of duty .  These 
e x t r a  t o u r s  worked w i l l  n o t  be scheduled  dur ing  an 
off- peak vaca t ion  pe r iod .  

During t h e  absence of one o f  t h e  n u r s e s  on pregnancy 
leave, h e r  p o s i t i o n  w i l l  be  p o s t e d  i n  accordance 
w i t h  Ar t i c l e  11, as a temporary h a l f  of t h a t  two f o r  
one p o s i t i o n .  Upon completion of h e r  pregnancy l eave  
t h a t  nu r se  w i l l  r e t u r n  t o  h e r  o r i g i n a l  p o s i t i o n  i n  
t h a t  t w o  for one p a r t n e r s h i p  and t h e  temporary nurse  
w i l l  be given t h e  o p t i o n  of t r a n s f e r r i n g  t o  t h e  
par t- t ime- on- ca l l  1st o r  t e r m i n a t i n g .  
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4 .  Should  a t w o  f o r  one p o s i t i o n  revert t o  a f u l l - t i m e  

p o s i t i o n  €or any of t h e  above r e a s o n s ,  t h e  f o l l o w i n g  
n u r s e s  now working i n  a t w o  fo r  one p o s i t i o n  and 
c l a s s i f i ed  as r e g u l a r  p a r t - t i m e  p r i o r  t o  t h e  implemen- 
t a t i o n  of t h e  t w o  for one  p o s i t i o n ,  s h a l l  r e t u r n  t o  
r e g u l a r  p a r t - t i m e :  

P. Baker 
J. Newbold 
L. S a n t r y  
S h i r l e y  Smith 

DATED AT ST. CATHARINES, ONTARIO ON THE ?\ /''DAY OF ' " (  ' ' ' ' I C  1986. 

FOR THE HOSPITAL FOR THE ASSOCIATION 
,/ 

--. 1 ,7 i I , I 
-_ 



Dated a t  St. C a t h a r i n e s ,  Ontar io  t h i s  dfi/I-k day of 

FOR THE ASSOCIATION FOR THE HOSPITAL 



APPENDIX p/ 5/,* 
f 

ONTARIO NURSES'  ASSOCIATION 
SALARY SCALE 

A p r i l  1, 1986 

3 Years 4 Years 5 Years 6 Years Month Class S t a r t  1 Year 2 Years 7 Years 

N . R . N .  
R.N.  
A . H . N .  
H.N. 

2,334.14 
2,422.11 
2,513.89 
2,632.44 

2,366.01 
2,453.97 
2,548.31 
2,665.59 

2,404.26 
2,492.22 
2,586.55 
2,703.82 

2,450.15 
2,536.84 
2,629.89 
2,747.17 

2,501.15 
2,587.83 
2,680.87 
2,799.44 

2,552.13 
2,638.82 
2,730.60 
2,849.16 

2,609.50 
2,696.18 
2,789.25 
2,906.52 

2,673.24 
2,759.91 
2,854.26 
2,970.26 

Hour N . R . N .  
R . N .  
A . H . N .  
H . N .  

14.36 
14.91 
15.47 
16.20 

14 56 
15.10 
15.68 
16.40 

I&. 80 
15.34 
15.92 
16.64 

15.08 
15.61 
16.18 
16.91 

15.39 
15.92 
16.50 
17.23 

15.71 
16.24 
16.80 
17.53 

16.06 
16.59 
17.16 
17.89 

16.45 
16.98 
17.56 
18.28 

April  1, 1987 

Month Class Start 1 Year 2 Years 3 Years 4 Years 6 Years 5 Years 7 Years 

N . R . N .  
R . N .  
A . H . N .  
H . N .  

2,433.34 2,466.57 
2,525.05 2,558.26 
2,620.73 2,656.61 
2,744.32 2,778.88 

2,506.44 
2,598.14 
2,696.48 
2,818.73 

2 , 554.28 
2,644.66 
2,741.66 
2,863.92 

2,607.45 
2,697.81 
2,794.81 
2,918.42 

2,660.60 
2,750.97 
2,846.65 
2,970.25 

2,720.48 
2,810.77 
2,907.79 
2,030.05 

2,786.85 
2,877.21 
2,975.57 
3,0968.50 

Hour N . R . N .  
R.N.  
A . H . N .  
H . N .  

14.97 15.18 
15.54 15.74 
16.13 16.35 
16.89 17.10 

15.42 
15.99 
16.59 
17.35 

15.72 
16.27 
16.87 
17.62 

16.05 
16.60 
17.20 
17.96 

16.37 
16.93 
17.52 
18.28 

16.74 
17.30 
17.89 
18.65 

17.15 
17.71 
18.31 
19.06 


