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C O L L E C T I V E  AGREEMENT 

BETWEEN : 

CAMBRIDGE MEMORIAL HOSPITAL 
Cambridge,  O n t a r i o  

( h e r e i n a f t e r  c a l l e d  t h e  " H o s p i t a l " )  
O F  THE FIRST PART 

- and - 
S E R V I C E  EMPLOYEES INTERNATIONAL U N I O N ,  LOCAL 204  

A . F .  o f  L . ,  C . I . O . ,  C.L.C.  
( h e r e i n a f t e r  c a l l e d  t h e  "Union")  

OF THE SECOND PART 

WHEREAS t h e  S e r v i c e  Employees I n t e r n a t i o n a l  Union,  Local 
2 0 4  w a s  c e r t i f i e d  on  t h e  n i n e t e e n t h  d a y  o f  December 1955 by t h e  
O n t a r i o  Labour  R e l a t i o n s  Board a s  t h e  c o l l e c t i v e  b a r g a i n i n g  
a g e n t  f o r  a l l  employees  of Cambridqe Memorial H o s p i t a l  a t  
Cambridge,  O n t a r i o ,  s a v e  and e x c e p t  p r o f e s s i o n a l  m e d i c a l  s t a f f ,  
g r a d u a t e  n u r s i n g  s t a f f ,  u n d e r g r a d u a t e  n u r s e s ,  g r a d u a t e  pharma- 
cists ,  q r a d u a t e  d i e t i t i a n s ,  s t u d e n t  d i e t i t i a n s ,  t e c h n i c a l  per- 
s o n n e l ,  s u p e r v i s o r s ,  p e r s o n s  above  t h e  r a n k  of s u p e r v i s o r ,  
o f f i c e  s t a f f ,  bo i l e r  h o u s e  s t a f f ,  p e r s o n s  r e g u l a r l y  employed f o r  
n o t  more t h a n  2 4  h o u r s  p e r  week, and s t u d e n t s  employed f o r  t h e  
summer v a c a t i o n  p e r i o d .  

NOW THEREFORE THIS ag reemen t  w i t n e s s e t h :  

ARTICLE 1 - PURPOSE 

1.01 The p u r p o s e  of t h e  Agreement is  t o  e s t a b l i s h  a n  o r d e r l y ,  
f r i e n d l y ,  c o l l e c t i v e  b a r g a i n i n g  r e l a t i o n s h i p  between t h e  
Hospital  and c e r t a i n  c l a s s i f i c a t i o n s  of employees  r e p r e s e n t e d  by 
t h e  Union which  w i l l  n o t  i n t e r f e r e  w i t h  t h e  s u c c e s s f u l  o p e r a t i o n  
o f  t h e  Cambridge Memorial Hospital as  a p u b l i c  s e r v i c e  i n s t i t u -  
t i o n  i n c o r p o r a t e d  t o  p r o v i d e  adequate h o s p i t a l  and c l i n i c a l  
s e r v i c e s  t o  t h e  p u b l i c  as  d e t e r m i n e d  by t h e  Board of Directors 
o f  t h e  Hosp i t a l .  

ARTICLE 2 - SCOPE AND RECOGNITION 

2.01 The H o s p i t a l  r e c o g n i z e s  t h e  Union a s  t h e  sole c o l l e c t i v e  
b a r g a i n i n g  a g e n c y  f o r  a l l  i t s  employees  a t  Cambr idge ,  O n t a r i o ,  
s a v e  and e x c e p t  p r o f e s s i o n a l  m e d i c a l  s t a f f ,  g radua te  n u r s i n g  
s t a f f ,  u n d e r g r a d u a t e  n u r s e s ,  g r a d u a t e  p h a r m a c i s t s ,  g r a d u a t e  
d i e t i t i a n s ,  s t u d e n t  d i e t i t i a n s ,  t e c h n i c a l  p e r s o n n e l ,  super-  
v i s o r s ,  p e r s o n s  above  t h e  r a n k  of s u p e r v i s o r ,  o f f i ce  s t a f f ,  
b o i l e r  h o u s e  s t a f f ,  p e r s o n s  r e g u l a r l y  employed f o r  n o t  more t h a n  
t w e n t y- f o u r  h o u r s  per week and p e r s o n s  employed fo r  t h e  school 
v a c a t i o n  p e r i o d s  and  p e r s o n s  c o v e r e d  by e x i s t i n g  c o l l e c t i v e  
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o a g r e e m e n t s .  The H o s p i t a l  u n d e r t a k e s  t h a t  d u r i n g  t h e  l i f e t i m e  
I t h i s  Agreement i t  w i l l  not  e n t e r  i n t o  any o t h e r  ag reemen t  

of 
or  

c o n t r a c t  w i t h  employees  r e p r e s e n t e d  by  t h e  U n i o n  e i t h e r  i n d i v i d -  
u a l l y  o r  c o l l e c t i v e l y  w h i c h  w i l l  c o n f l i c t  w i t h  any  of t h e  pro- 
v i s i o n s  of t h i s  Agreement .  

ARTICLE 3 - MANAGEMENT RIGHTS 

3.01 The U n i o n  acknowledges  t h a t  it  is t h e  e x c l u s i v e  f u n c t i o n  
of t h e  Hospi tal  t o  h i r e ,  d i s c h a r g e ,  t r a n s f e r ,  p romote ,  demote o r  
d i s c i p l i n e ,  p r o v i d e d  t h a t  a claim of d i s c r i m i n a t o r y  p r o m o t i o n ,  

qed or d i s c i p l i n e d  w i t h o u t  r e a s o n a b l e  cause may b e  t h e  s u b j e c t  
of a g r i e v a n c e  and d e a l t  w i t h  a s  h e r e i n a f t e r  p r o v i d e d .  

I demot ion  o r  t r a n s f e r  o r  claim t h a t  an  employee h a s  been  d i s c h a r -  

3 . 0 2  T h e  Union f u r t h e r  r e c o g n i z e s  t h e  r i g h t  of t h e  Hospi ta l  to  
o p e r a t e  a n d  manage t h e  Hospi ta l  i n  a l l  r e s p e c t s  i n  accordance 
w i t h  i t s  c o m m i t m e n t s  and i t s  o b l i g a t i o n s  and r e s p o n s i b i l i t i e s .  
The r i g h t  t o  d e c i d e  o n  t h e  number of employees  needed by t h e  
H o s p i t a l  a t  any  t i m e ,  t h e  r i g h t  to  u s e  modern methods ,  mach ine ry  
and  equ ipmen t ,  and j u r i s d i c t i o n  o v e r  a l l  o p e r a t i o n s ,  b u i l d i n g  
and e q u i p m e n t  a t  t h e  Hospi ta l  a t  Cambridge,  O n t a r i o ,  a re  s o l e l y  
and  e x c l u s i v e l y  t h e  r e s p o n s i b i l i t y  o f  t h e  H o s p i t a l .  The 
H o s p i t a l  a l so  h a s  t h e  r i g h t  t o  make and  a l t e r  from time t o  ru l e s  
and r e g u l a t i o n s  t o  be  o b s e r v e d  by t h e  employees ,  b u t  b e f o r e  
a l t e r i n g  a n y  s u c h  rules ,  t h e  H o s p i t a l  w i l l  d i s c u s s  same w i t h  t h e  
Union Stewards  and g i v e  them an  o p p o r t u n i t y  of making r e p r e s e n-  
t a t i o n s  w i t h  r e g a r d  t o  s u c h  p roposed  a l t e r a t i o n s .  The  H o s p i t a l  
a g r e e s  t h a t  any  s u c h  rules s h a l l  n o t  c o n f l i c t  w i t h .  t h e  p r o-  
v i s i o n s  of t h i s  A q r e e m e n t .  

3 . 0 3  W i t h o u t  l i m i t i n g  t h e  g e n e r a l i t y  of t h e  f o r e g o i n g  pro- 
v i s i o n s ,  i t  i s  e x p r e s s l y  u n d e r s t o o d  and a g r e e d  t h a t  a breach of 
any  o f  t h e  r u l e s  or  of any  o f  t h e  p r o v i s i o n s  o f  t h i s  Agreement 
s h a l l  be c o n c l u s i v e l y  deemed to  be s u f f i c i e n t  cause for d i s -  
c h a r g e  or  d i s c i p l i n e  of an  employee ,  p r o v i d e d  t h a t  n o t h i n g  
h e r e i n  s h a l l  p r e v e n t  an  employee from g o i n g  t h r o u g h  t h e  g r i e v -  
a n c e  p r o c e d u r e  t o  d e t e r m i n e  w h e t h e r  o r  n o t  s u c h  b r e a c h  t o o k  
p l a c e  . 
ARTICLE 4 - DEFINITIONS 
4.01 Temporary  Employees 

Employees may be h i r e d  f o r  a s p e c i f i e d  term, n o t  
s i x  ( 6 )  months ,  t o  r e p l a c e  a n  employee on l e a v e  o r  to  
spec i a l  n o n - r e c u r r i n q  t a s k .  T h i s  term may be  e x t e n d e d  

t o  exceed  
p e r f o r m  a 
a f u r t h e r  

s i x  ( 6 )  months o n  m u t u a l  ag reemen t  of t h e  Union ,  employee and 
Hospital .  The p e r i o d  o f  employment of s u c h  p e r s o n s  w i l l  n o t  
exceed  t h e  a b s e n t e e ' s  l e a v e .  The release or  d i s c a h r g e  of s u c h  
p e r s o n s  s h a l l  n o t  be t h e  s u b j e c t  of a g r i e v a n c e  o r  a r b i t r a t i o n .  
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T h i s  c l a u s e  w o u l d  n o t  p r e c l u d e  s u c h  employees  from u s i n g  
t h e  j o b  p o s t i n g  p r o v i s i o n  u n d e r  t h e  C o l l e c t i v e  Agreement and a n y  

0 
s u c c e s s f u l  a p p l i c a n t  who h a s  comple ted  h i s  p r o b a t i o n  p e r i o d  w i l l  
he c r e d i t e d  w i t h  t h e  a p p r o p r i a t e  s e n i o r i t y .  

The H o s p i t a l  w i l l  o u t l i n e  t o  employees  s e l e c t e d  t o  f i l l  
s u c h  t e m p o r a r y  v a c a n c i e s  and t h e  Union , t h e  c i r c u m s t a n c e s  g i v i n g  
rise to  t h e  vacancy ,  and t h e  s p e c i a l  c o n d i t i o n s  r e l a t i n g  to  s u c h  
employment.  

ARTICLE 5 - UNION 

5.01 Union D u e s  

The Hospital  

SECURITY 

aqrees t o  d e d u c t  as  a c o n d i t i o n  of employment 
from each employee  who is  i n  t h e  b a r g a i n i n g  u n i t ,  i n  t h e  months  
f o l l o w i n g  t h e  month i n  which t h e y  were h i r e d ,  an  amount e q u a l  to  
t h e  r e g u l a r  m o n t h l y  Union d u e s  a s  c e r t i f i e d  by  t h e  Union ,  d u r i n g  
t h e  term of t h i s  Agreement. 

5.02 I n t e r v i e w  P e r i o d  

I t  is  m u t u a l l y  a g r e e d  t h a t  a Union R e p r e s e n t a t i v e  w i l l  b e  
g i v e n  t h e  o p p o r t u n i t y  of i n t e r v i e w i n g  each new employee o n c e  
upon t h e  c o m p l e t i o n  o f  h i s  p r o b a t i o n a r y  p e r i o d  f o r  t h e  purpose 
of f u r t h e r  i n f o r m i n g  s u c h  employee of t h e  e x i s t e n c e  of t h e  Union 
i n  t h e  Hospital  and a s c e r t a i n i n g  w h e t h e r  t h e  employee w i s h e s  to  
become a member of t h e  Union.  T h e  Hospital  s h a l l  d e s i g n a t e  t h e  
t i m e  and p l a c e  fo r  s u c h  i n t e r v i e w ,  t h e  d u r a t i o n  of w h i c h  s h a l l  
n o t  exceed  f i f t e e n  m i n u t e s .  The i n t e r v i e w  s h a l l  t a k e  place on  
t h e  Hosp i ta l  premises,  i n  a room d e s i g n a t e d  by t h e  Hospi ta l ,  and 
t h e  employee s h a l l  r e p o r t  t o  t h i s  room for  t h e  i n t e r v i e w ,  d u r i n g  
t h e  i n t e r v i e w  p e r i o d .  The Hospital may have t h e  r e p r e s e n t a t i v e  
p r e s e n t  a t  t h i s  i n t e r v i e w .  

5 .03 Employee L i s t s  

D u e s  d e d u c t e d  s h a l l  b e  r e m i t t e d  to  t h e  S e c r e t a r y - T r e a s u r e r ’  
o f  t h e  Local Union on or  b e f o r e  t h e  t w e n t y - f i f t h  d a y  if pass: 
i h l e ,  b u t  no l a t e r  t h a n  t h e  l a s t  day  of t h e  month i n  which t h e y  
were d e d u c t e d .  The Union  a g r e e s  t o  keep t h e  Hospital h a r m l e s s  
and i n d e m n i f i e d  from any claims a g a i n s t  i t  by  a n  employee which 
ar ises  o u t  o f  any  d e d u c t i o n  unde r  t h i s  Article. 

ARTICLE 6 - NO STRIKE/LOCKOU!C 

6.01 I n  v iew of t h e  o r d e r l y  p r o c e d u r e s  e s t a b l i s h e d  by t h i s  
Agreement fo r  t h e  s e t t l i n g  of d i s p u t e s  and t h e  h a n d l i n g  of g r i e -  
v a n c e s ,  t h e  Union a g r e e s  t h a t  d u r i n g  t h e  l i fe t ime o f  t h i s  Agree- 
ment the re  w i l l  be no s t r ikes ,  slow-downs or s t o p p a g e  of work, 
e i t h e r  c o m p l e t e  or p a r t i a l  and t h e  Hospital a g r e e s  t h a t  t h e r e  
w i l l  he no l o c k o u t .  
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If  any such  a c t i o n  a s  h e r e i n  r e f e r r e d  to  t a k e s  p l a c e ,  t h e  
Union w i l l  immed ia t e ly  i n s t r u c t  t h e  employees  conce rned  t o  
r e t u r n  t o  work and p e r f o r m  t h e i r  u s u a l  d u t i e s  and resor t  t o  t h e  
g r i e v a n c e  p r o c e d u r e  e s t a b l i s h e d  h e r e i n  f o r  t h e  s e t t l e m e n t  of any 
c o n f l i c t  or  g r i e v a n c e s .  

ARTICLE 7 - UNION REPPZESENTATION AND COMMITTEES 

7.01 G r i e v a n c e  C o m m i t t e e  

The H o s p i t a l  w i l l  r e c o g n i z e  a Gr i evance  C o m m i t t e e  com- 
posed  of t h e  C h i e f  S teward  and n o t  more t h a n  3 
employees  s e l e c t e d  by t h e  Union who have  comple ted  
t h e i r  p r o b a t i o n a r y  p e r i o d .  A g e n e r a l  r e p r e s e n t a t i v e  
of t h e  Union may b e  p r e s e n t  a t  any  mee t ing  o f  t h e  Com- 
mit tee .  The p u r p o s e  of t h e  C o m m i t t e e  is t o  deal  w i t h  
c o m p l a i n t s  o r  g r i e v a n c e s  as  se t  o u t  i n  t h i s  C o l l e c t i v e  
A g r e e m e n t .  

The Union s h a l l  k e e p  t h e  H o s p i t a l  n o t i f i e d  i n  w r i t i n g  
o f  t h e  names o f  t h e  members o f  t h e  G r i e v a n c e  Committee 
a p p o i n t e d  o r  s e l e c t e d  u n d e r  t h i s  Ar t i c l e  a s  w e l l  a s  
t h e  e f f e c t i v e  d a t e  of t h e i r  r e s p e c t i v e  a p p o i n t m e n t s .  

A Committee member s h a l l  s u f f e r  no l o s s  of e a r n i n g s  
fo r  t i m e  s p e n t  d u r i n g  t h e i r  r e g u l a r  s c h e d u l e d  working  
h o u r s  i n  a t t e n d i n g  g r i e v a n c e  m e e t i n g s  w i t h  t h e  
H o s p i t a l  u p  t o ,  b u t  n o t  i n c l u d i n g  a r b i t r a t i o n .  The  
number of employees  on  t h e  Gr i evance  C o m m i t t e e  s h a l l  
be d e t e r m i n e d  l o c a l l y .  

7 . 0 2  Union S t e w a r d s  

T h e  H o s p i t a l  a g r e e s  to  r e c o g n i z e  Union s tewards  t o  be  
elected or a p p o i n t e d  from amongst employees  i n  t h e  
b a r g a i n i n g  u n i t  who have  completed t h e i r  p r o b a t i o n a r y  
p e r i o d  f o r  t h e  purpose of d e a l i n g  w i t h  Union b u s i n e s s  
as p r o v i d e d  u n d e r  t h i s  C o l l e c t i v e  Agreement.  

A C h i e f  S t eward  may b e  a p p o i n t e d  o r  e l e c t e d .  The 
C h i e f  Steward may, i n  t h e  absence of any  s t e w a r d ,  
a s s i s t  i n  t h e  p r e s e n t a t i o n  o f  any  g r i e v a n c e ,  o r  w i t h  
any  steward f u n c t i o n .  

The Union s h a l l  k e e p  t h e  Hospi ta l  n o t i f i e d  i n  w r i t i n g  
of t h e  names o f  Union S t e w a r d s  a p p o i n t e d  o r  s e l e c t e d  
u n d e r  t h i s  Article as w e l l  a s  t h e  e f f e c t i v e  d a t e  of  
t h e i r  r e s p e c t i v e  a p p o i n t m e n t s .  

I t  is  a g r e e d  t h a t  Union s tewards  have t h e i r  r e g u l a r  
d u t i e s  and r e s p o n s i b i l i t i e s  t o  p e r f o r m  for  t h e  
H o s p i t a l  and s h a l l  n o t  l e a v e  t h e i r  r e g u l a r  d u t i e s  
w i t h o u t  f i r s t  o b t a i n i n g  permission f rom t h e i r  immed i- 
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a t e  s u p e r v i s o r .  I f ,  i n  t h e  performance o f  h i s  d u t i e s ,  
a Un ion  s t e w a r d  is r e q u i r e d  t o  e n t e r  an  area w i t h i n  
t h e  H o s p i t a l  i n  w h i c h  h e  is n o t  o r i g i n a l l y  employed ,  
h e  s h a l l  r e p o r t  h i s  p r e s e n c e  t o  t h e  s u p e r v i s o r  i n  t h e  
area i m m e d i a t e l y  upon e n t e r i n g  i t .  Such p e r m i s s i o n  
s h a l l  n o t  be u n r e a s o n a b l y  w i t h h e l d .  When resuming  h i s  
r e g u l a r  d u t i e s  and r e s p o n s i b i l i t i e s ,  s u c h  s t e w a r d  
s h a l l  a g a i n  r e p o r t  t o  h i s  immedia te  s u p e r v i s o r .  A 
Union s t e w a r d  s h a l l  s u f f e r  no loss  of e a r n i n g s  f o r  
t i m e  s p e n t  i n  p e r f o r m i n g  t h e  above  d u t i e s  d u r i n g  h i s  
r e q u l a r  s c h e d u l e d  working  h o u r s .  

( e )  No th ing  i n  t h i s  Art ic le  s h a l l  p r e c l u d e  f u l l - t i m e  
s t e w a r d s  f rom r e p r e s e n t i n g  p a r t - t i m e  employees  and 
v i c e  v e r s a ,  

( f )  The number o f  s t e w a r d s  and t h e  areas which t h e y  repre- 
s e n t ,  a r e  t o  b e  d e t e r m i n e d  l o c a l l y .  

( 9 )  Steward r e p r e s e n t a t i o n  w i l l  b e  as  follows: 

o n e  from 
one from 
one  from 
one from 
two from 
one  from 

Ambulance S e r v i c e  
D i e t a r y  Depar tment  
Housekeeping Department  
Ma in tenance  Depar tment  
Nurs ing  Department  
C e n t r a l  S u p p l y  S e r v i c e s  

The H o s p i t a l  a g r e e s  t o  permit s t e w a r d s  t o  wear i d e n t -  
i f i c a t i o n  badges .  

7 . 0 3  C e n t r a l  B a r g a i n i n g  C o m m i t t e e  

I n  f u t u r e  c e n t r a l  b a r g a i n i n g  between t h e  S e r v i c e  Bnployees  
I n t e r n a t i o n a l  Union and t h e  p a r t i c i p a t i n g  h o s p i t a l s ,  a n  employee 
s e r v i n g  on t h e  Union ' s  C e n t r a l  N e g o t i a t i n g  C o m m i t t e e  s h a l l  be  
p a i d  f o r  t i m e  l o s t  f rom h i s  normal s t r a i g h t  t i m e  work ing  h o u r s  
a t  h i s  r e g u l a r  r a t e  o f  pay and w i t h o u t  loss o f  l e a v e  c red i t s  f o r  
a t t e n d i n g  c e n t r a l  n e g o t i a t i n g  m e e t i n g s  w i t h  t h e  H o s p i t a l ' s  Cen- 
t r a l  N e g o t i a t i n g  Committee i n  d i r e c t  n e g o t i a t i o n s  up t o  t h e  
p o i n t  of a r b i t r a t i o n .  Upon r e f e r e n c e  to  a r b i t r a t i o n ,  t h e  Nego- 
t i a t i n g  C o m m i t t e e  members s h a l l  r e c e i v e  unpa id  time o f f  f o r  t h e  
p u r p o s e  of a t t e n d i n g  a r b i t r a t i o n  h e a r i n g s .  

I t  i s  u n d e r s t o o d  and  a g r e e d  t h a t  t h e  maximum number of 
Union C e n t r a l  N e g o t i a t i n g  C o m m i t t e e  members e n t i t l e d  to  payment 
u n d e r  t h i s  p r o v i s i o n  s h a l l  b e  s e v e n ,  and i n  no  c a s e  w i l l  more 
t h a n  one  employee  f rom a h o s p i t a l  be e n t i t l e d  t o  s u c h  payment.  

The Union s h a l l  a d v i s e  t h e  H o s p i t a l ' s  C e n t r a l  N e g o t i a t i n g  
C o m m i t t e e  b e f o r e  n e g o t i a t i o n s  commence, o f  t h o s e  employees  t o  be  
p a i d  unde r  t h i s  p r o v i s i o n .  The H o s p i t a l ' s  C e n t r a l  N e g o t i a t i n g  
C o m m i t t e e  s h a l l  a d v i s e  t h e  s e v e n  H o s p i t a l s  a c c o r d i n g l y .  
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7 .  04 L o c a l  N e u o t  i a t  i n u  C o m m  i t tee 

ARTICLE 8 

The H o s p i t a l  a g r e e s  t o  r e c o g n i z e  a N e g o t i a t i n g  C o m m i t -  
t e e  c o m p r i s i n g  of 4 members t o  b e  e l e c t e d ,  or  
a p p o i n t e d  from amongst  employees  i n  t h e  b a r g a i n i n g  
u n i t ,  who have  comple t ed  t h e i r  p r o b a t i o n a r y  p e r i o d .  

Where t h e  H o s p i t a l  p a r t i c i p a t e s  i n  c e n t r a l  b a r g a i n i n g  
t h e  p u r p o s e  of t h e  N e g o t i a t i n g  Committee s h a l l  be t o  
n e g o t i a t e  local  i s sues  as d e f i n e d .  

Where  t h e  H o s p i t a l  does n o t  p a r t i c i p a t e  i n  c e n t r a l  
b a r g a i n i n g ,  t h e  p u r p o s e  o f  t h e  N e g o t i a t i n g  C o m m i t t e e  
s h a l l  b e  t o  n e g o t i a t e  a r enewa l  o f  t h i s  C o l l e c t i v e  
Ag r eeme n t , 

T h e  Hospi tal  a g r e e s  t h a t  t h e  members of t h e  Negot ia-  
t i n g  C o m m i t t e e  s h a l l  s u f f e r  no loss of e a r n i n g s  f o r  
t i m e  s p e n t  d u r i n g  t h e i r  r e g u l a r  s c h e d u l e d  working 
h o u r s  i n  a t t e n d i n g  s u c h  n e g o t i a t i n g  m e e t i n g s  w i t h  t h e  
H o s p i t a l  u p  t o ,  b u t  n o t  i n c l u d i n g ,  a r b i t r a t i o n ,  

No th ing  i n  t h i s  p r o v i s i o n  is i n t e n d e d  t o  p r e c l u d e  t h e  
Union N e g o t i a t i n g  C o m m i t t e e  from h a v i n g  t h e  a s s i s t ance  
of  any  r e p r e s e n t a t i v e s  of t h e  Union when n e g o t i a t i n g  
w i t h  t h e  H o s p i t a l .  

The number o f  employees  o n  t h e  N e g o t i a t i n g  Committee 
s h a l l  be d e t e r m i n e d  l o c a l l y .  

- GRIEVANCE AND ARBITRATION 
8 - 0 1  For  t h e  purpose of t h i s  Agreement,  a g r i e v a n c e  or  com- 
p l a i n t  i s  d e f i n e d  a s  a d i f f e r e n c e  a r i s i n g  e i t h e r  between a 
member o f  t h e  b a r g a i n i n g  u n i t  and t h e  Hospital or  between t h e  
p a r t i e s  here to  r e l a t i n g  to  t h e  i n t e r p r e t a t i o n ,  a p p l i c a t i o n ,  
a d m i n i s t r a t i o n  or  a l l e g e d  v i o l a t i o n  of t h e  Agreement.  

8.02 The g r i e v a n c e  s h a l l  i d e n t i f y  t h e  n a t u r e  of t h e  g r i e v a n c e ,  
t h e  remedy s o u g h t ,  and s h o u l d ,  where p o s s i b l e  s p e c i f y  t h e  pro-  
v i s i o n s  o f  t h e  Agreement which a re  a l l e g e d  to  have  been v i o-  
l a t e d .  

8 .03  At t h e  time f o r m a l  d i s c i p l i n e  is  imposed or a t  any s t a g e  
of t h e  g r i e v a n c e  p r o c e d u r e  a n  employee  s h a l l  have  t h e  r i g h t ,  
upon request,  t o  t h e  p r e s e n c e  of h i s / h e r  s t e w a r d .  I n  t h e  case 
o f  s u s p e n s i o n  o r  d i s c h a r g e ,  t h e  Hospital s h a l l  n o t i f y  t h e  
employee  of h i s  r i g h t  i n  a d v a n c e .  

Where t h e  Hospi ta l  deems it n e c e s s a r y  to  suspend  or  d i s -  
c h a r g e  a n  employee ,  t h e  Hospital s h a l l  n o t i f y  t h e  Union of s u c h  
s u s p e n s i o n  o r  d i s c h a r g e  i n  w r i t i n g ,  w i t h i n  t h r ee  ( 3 )  d a y s .  
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0 8 .04  I t  i s  t h e  m u t u a l  d e s i r e  of t h e  D a r t i e s  here to  t h a t  com- 
L 

p l a i n t s  s h a l l  be  a d j u s t e d  a s  q u i c k l y  a s  p o s s i b l e ,  and i t  i s  
u n d e r s t o o d  t h a t  a n  employee h a s  no g r i e v a n c e  u n t i l  h e  h a s  f i r s t  
g i v e n  h i s  immediate s u p e r v i s o r  t h e  o p p o r t u n i t y  of a d j u s t i n g  h i s  
c o m p l a i n t .  The g r i e v o r  may have  t h e  a s s i s t a n c e  o f  a u n i o n  
s t e w a r d  i f  h e  so d e s i r e s .  

Such c o m p l a i n t  s h a l l  be d i s c u s s e d  w i t h  h i s  immediate super-  
v i s o r  w i t h i n  f i v e  ( 5 )  d a y s  a f t e r  t h e  c i r c u m s t a n c e s  g i v i n g  r i se  
t o  it  have  o c c u r r e d  o r  o u g h t  r e a s o n a b l y  to  have come t o  t h e  
a t t e n t i o n  of t h e  employee .  

F a i l i n g  s e t t l e m e n t  w i t h i n  t h e  f i v e  ( 5 )  d a y s ,  it s h a l l  t h e n  
be  t a k e n  u p  a s  a g r i e v a n c e  w i t h i n  f i v e  ( 5 )  d a y s  f o l l o w i n g  h i s  
immediate s u p e r v i s o r ' s  d e c i s i o n  i n  t h e  f o l l o w i n g  manner and 
sequence .  

S t e p  1 

The employee  s h a l l  s u b m i t  t h e  g r i e v a n c e ,  i n  w r i t i n g ,  and  
s i g n e d  b y  h i m ,  t o  h i s  immedia te  s u p e r v i s o r .  The employee may be 
accompanied by a Union steward.  The immedia te  s u p e r v i s o r  w i l l  
d e l i v e r  h i s  d e c i s i o n  i n  w r i t i n g  w i t h i n  f i v e  ( 5 )  d a y s  f o l l o w i n g  
t h e  d a y  on  w h i c h  t h e  w r i t t e n  g r i e v a n c e  w a s  p r e s e n t e d  t o  him. 
F a i l i n g  s e t t l e m e n t  t h e n :  

S t e n  2 

W i t h i n  f i v e  ( 5 )  d a y s  f o l l o w i n g  t h e  d e c i s i o n  u n d e r  S tep  1 
t h e  employee ,  accompanied by  a u n i o n  s t e w a r d ,  or t h e  u n i o n  
steward s h a l l  s u b m i t  t h e  w r i t t e n  g r i e v a n c e  t o  h i s  Depar tment  
Head, who w i l l  d e l i v e r  h i s  d e c i s i o n  i n  w r i t i n g  w i t h i n  f i v e  ( 5 )  
d a y s  f o l l o w i n g  t h e  d a y  on w h i c h  t h e  g r i e v a n c e  was p r e s e n t e d  t o  
him. 

T h i s  s t e p  may be  o m i t t e d  w h e r e  t h e  e m p l o y e e ' s  immedia te  
s u p e r v i s o r  and Depar tment  Head are  t h e  same p e r s o n .  F a i l i n g  
s e t t l e m e n t  t h e n :  

S t e p  3 

W i t h i n  f i v e  ( 5 )  d a y s  f o l l o w i n g  t h e  d e c i s i o n  i n  t h e  immedi- 
a t e l y  p r e c e d i n g  s t e p ,  t h e  g r i e v a n c e  s h a l l  be s u b m i t t e d  i n  
w r i t i n g  t o  t h e  Chief  E x e c u t i v e  O f f i c e r  of t h e  H o s p i t a l  o r  t h e  
d e s i g n a t e d  Hospi tal  r e p r e s e n t a t i v e .  

A m e e t i n g  w i l l  t h e n  be h e l d  between t h e  C h i e f  E x e c u t i v e  
O f f i c e r  or t h e  d e s i g n a t e d  Hospital  r e p r e s e n t a t i v e  and t h e  d e s i g -  
n a t e d  u n i o n  r e p r e s e n t a t i v e s  who may be accompanied by  t h e  gen-  
e ra l  r e p r e s e n t a t i v e  of t h e  Union, w i t h i n  f i v e  ( 5 )  days o f  t h e  
s u b m i s s i o n  of t h e  g r i e v a n c e  a t  S t e p  3, u n l e s s  e x t e n d e d  b y  m u t u a l  
ag reemen t  of t h e  par t i es .  
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The d e c i s i o n  of t h e  Hosp i t a l  s h a l l  be d e l i v e r e d  i n  w r i t i n q  0 
w i t h i n  t e n  ( 1 0 )  d a y s  f o l l o w i n g  t h e  d a t e  o f  s u c h  m e e t i n g .  

- 

8.05 P o l i c y  G r i e v a n c e  

A compla in t  o r  g r i e v a n c e  a r i s i n g  d i r e c t l y  b e t w e e n  t h e  
H o s p i t a l  and t h e  Union c o n c e r n i n g  t h e  i n t e r p r e t a t i o n ,  a p p l i c a -  
t i o n  or a l l e g e d  v i o l a t i o n  of t h e  Agreement s h a l l  b e  o r i g i n a t e d  
a t  S t e p  3 w i t h i n  t e n  ( 1 0 )  d a y s  f o l l o w i n g  t h e  c i r c u m s t a n c e s  
g i v i n g  r i se  t o  t h e  g r i e v a n c e .  

I t  i s  e x p r e s s l y  u n d e r s t o o d ,  however,  t h a t  t h e  p r o v i s i o n s  of 
t h i s  Art ice may n o t  be  used  w i t h  r e s p e c t  t o  a g r i e v a n c e  d i r e c t l y  
a f f e c t i n g  a n  employee  which he c o u l d  have  i n s t i t u t e d  h i m s e l f  and 
t h e  r e g u l a r  g r i e v a n c e  p r o c e d u r e  s h a l l  n o t  b e  t h e r e b y  by -pas sed .  

Where t h e  g r i e v a n c e  is a H o s p i t a l  g r i e v a n c e  i t  shall be 
f i l e d  w i t h  t h e  Gr i evance  C o m m i t t e e .  

8.06 G r o u p  G r i e v a n c e  

Where a number of employees  have  i d e n t i c a l  g r i e v a n c e s ,  and 
each o n e  w o u l d  be e n t i t l e d  t o  g r i e v e  s e p a r a t e l y ,  t h e y  may p r e-  
s e n t  a g r o u p  g r i e v a n c e ,  i n  w r i t i n g  i d e n t i f y i n g  each employee  who 
is g r i e v i n g ,  to  t h e  Depar tment  Head,  or h i s  d e s i g n a t e  w i t h i n  t e n  
( 1 0 )  d a y s  a f t e r  t h e  c i r c u m s t a n c e s  g i v i n g  rise to  t h e  g r i e v a n c e  
have  occurred.  The g r i e v a n c e  s h a l l  t h e n  be t r e a t e d  as  b e i n g  
i n i t i a t e d  a t  S t e p  2 and t h e  a p p l i c a b l e  p r o v i s i o n s  of t h i s  
Ar t ic le  s h a l l  t h e n  a p p l y  w i t h  r e s p e c t  to  t h e  h a n d l i n g  of s u c h  
g r i e v a n c e .  

8.07 D i s c h a r g e  G r i e v a n c e  

If an  employee ,  who h a s  comple t ed  h i s  p r o b a t i o n a r y  p e r i o d ,  
claims t h a t  h e  h a s  been  u n j u s t l y  d i s c h a r g e d ,  s u c h  claim m u s t  be 
s u b m i t t e d  by  t h e  employee ,  who may be  accompanied by a u n i o n  
s t eward ,  o r  b y  t h e  un ion  steward a t  S t e p  3 of t h e  g r i e v a n c e  pro-  
c e d u r e  t o  t h e  Hospital w i t h i n  f i v e  ( 5 )  d a y s  f o l l o w i n g  t h e  d a t e  
t h e  d i scha rge  i s  e f f e c t i v e .  

S u c h  g r i e v a n c e  may b e  s e t t l e d  u n d e r  t h e  G r i e v a n c e  and Arbi-  
t r a t i o n  p r o c e d u r e  by: 

( a )  c o n f i r m i n g  t h e  Hosp i t a l ' s  a c t i o n  i n  d i s c h a r g i n g  t h e  
employee ,  o r  

( b )  r e i n s t a t i n g  t h e  employee w i t h  up t o  f u l l  s e n i o r i t y  f o r  
t i m e  l o s t  and up to f u l l  compensa t ion  f o r  t i m e  l o s t ,  

( c )  any  o the r  a r r a n g e m e n t  which may be deemed just and 
e q u i t a b l e .  

8.08 F a i l i n g  s e t t l e m e n t  u n d e r  t h e  f o r e g o i n g  p r o c e d u r e ,  any  
g r i e v a n c e  may b e  s u b m i t t e d  to   arbitration^ as  h e r e i n a f t e r  pro- 
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0 v i d e d .  If n o  w r i t t e n  request f o r  a r b i t r a t i o n  is r e c e i v e d  w i t h i n  
t e n  ( 1 0 )  d a y s  a f t e r  t h e  d e c i s i o n  u n d e r  S t e p  3 i s  g i v e n ,  t h e  
q r i e v a n c e  s h a l l  b e  deemed to  have  been  abandoned .  

8 .09  A l l  a g r e e m e n t s  r e a c h e d ,  u n d e r  t h e  g r i e v a n c e  p r o c e d u r e ,  
between t h e  r e p r e s e n t a t i v e s  of t h e  H o s p i t a l  and r e p r e s e n t a t i v e s  
of t h e  Union w i l l  be f i n a l  and b i n d i n g  upon t h e  H o s p i t a l ,  t h e  
Union and t h e  employee(  s ) .  

8.10 When e i t h e r  p a r t y  requests t h a t  a n y  matter  be s u b m i t t e d  t o  
A r b i t r a t i o n  a s  p r o v i d e d  i n  t h i s  Ar t ic le ,  it s h a l l  make s u c h  
request i n  w r i t i n g  a d d r e s s e d  t o  t h e  o t h e r  p a r t y  t o  t h i s  Agree- 
m e n t , -a n d  a t  t h e  same time a p p o i n t  a -nominee .  W i t h i n  f i v e  ( 5 )  . 
d a y s  t h e r e a f t e r  , t h e  o t h e r  p a r t y  s h a l l  a p p o i n t  i t s  nominee,  pro- 
v i d e d  however ,  t h a t  i f  s u c h  p a r t y  f a i l s  to  a p p o i n t  i t s  nominee 
a s  h e r e i n  r e q u i r e d ,  t h e  M i n i s t e r  of Labour f o r  t h e  P r o v i n c e  of 
O n t a r i o  s h a l l  have t h e  power t o  make s u c h  a p p o i n t m e n t  upon 
a p p l i c a t i o n  t h e r e t o  by t h e  p a r t y  i n v o k i n g  t h e  a r b i t r a t i o n  proce- 
d u r e .  The t w o  n o m i n e e s  s h a l l  a t t e m p t  to a g r e e  upon a cha i rman  
of t h e  A r b i t r a t i o n  Board.  I f  t h e y  are  u n s u c c e s s f u l  i n  a g r e e i n g  
upon s u c h  a cha i rman  w i t h i n  a period of t e n  ( 1 0 )  d a y s  of t h e  
a p p o i n t m e n t  o f  t h e  second  nominee,  t h e y  s h a l l  t h e n  request t h e  
M i n i s t e r  of Labour  f o r  t h e  P r o v i n c e  of O n t a r i o  to  a p p o i n t  a 
c h a i r m a n .  

8.11 No p e r s o n  may be  a p p o i n t e d  t o  t h e  A r b i t r a t i o n  Board who 
h a s  been  i n v o l v e d  i n  an  attempt t o  n e g o t i a t e  o r  s e t t l e  t h e  g r i e -  
vance .  

8.12 The  A r b i t r a t i o n  Board s h a l l  n o t  be a u t h o r i z e d  t o  make a n y  
d e c i s i o n  i n c o n s i s t e n t  w i t h  t h e  p r o v i s i o n s  of t h i s  Agreement ,  n o r  
t o  a l t e r ,  mod i fy ,  add to  o r  amend any  p a r t  of t h i s  Agreement.  

8.13 N o  matter may be s u b m i t t e d  to  a r b i t r a t i o n  which h a s  n o t  
been p r o p e r l y  c a r r i e d  t h r o u g h  a l l  r equ i s i t e  steps o f  t h e  G r i e v-  
a n c e  P rocedure .  

8 . 1 4  The proceedings of t h e  A r b i t r a t i o n  Board w i l l  be  e x p e d i t e d  
by t h e  p a r t i e s  here to  and t h e  d e c i s i o n  of t h e  m a j o r i t y ,  and 
w h e r e  there  is  no m a j o r i t y ,  t h e  d e c i s i o n  of t h e  Chairman, w i l l  
be  f i n a l  and b i n d i n g  upon t h e  p a r t i e s  h e r e t o  and t h e  employee o r  
employees  c o n c e r n e d .  

8.15 Each o f  t h e  p a r t i e s  here to  w i l l  bear  t h e  e x p e n s e  o f  t h e  
nominee a p p o i n t e d  by  it and t h e  p a r t i e s  w i l l  s h a r e  e q u a l l y  t h e  
f e e s  and e x p e n s e s ,  i f  any ,  of t h e  Chairman of t h e  A r b i t r a t i o n  
Board .  

8 . 1 6  S a t u r d a y s ,  Sundays  and H o l i d a y s  are  n o t  t o  be  coun ted  i n  
t h e  t i m e  l i m i t s  a s  s e t  o u t  i n  t h i s  Ar t i c le .  

8.17 Wherever  A r b i t r a t i o n  Board is r e f e r r e d  t o  i n  t h e  Agree- 
ment ,  t h e  p a r t i e s  here to  may m u t u a l l y  a g r e e  i n  w r i t i n g ,  to sub-  
s t i t u t e  a s i n g l e  a r b i t r a t o r  f o r  t h e  A r b i t r a t i o n  Board a t  t h e  
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t i m e  of r e f e r e n c e  t o  a r b i t r a t i o n  and t h e  o the r  p r o v i s i o n s  refer-  
r i n g  to  A r b i t r a t i o n  Roard s h a l l  a p p r o p r i a t e l y  a p p l y .  

ARTICLE 9 - SENIORITY 

9.0 1 P r o b a t i o n a r y  P e r i o d  

A new employee  w i l l  b e  c o n s i d e r e d  on  p r o b a t i o n  u n t i l  he  h a s  
completed f o r t y - f i v e  ( 4 5 )  d a y s  o f  work w i t h i n  any  t w e l v e  ( 1 2 )  
c a l e n d a r  months .  Upon c o m p l e t i o n  o f  t h e  p r o b a t i o n a r y  p e r i o d  h e  
s h a l l  h e  c redi ted  w i t h  s e n i o r i t y  e q u a l  t o  f o r t y - f i v e  ( 4 5 )  
work ing  days .  W i t h  t h e  w r i t t e n  c o n s e n t  -of t h e  Hospi tal ,  t h e  
p r o b a t i o n a r y  emp loyee ,  and t h e  P r e s i d e n t  o f  t h e  Local Union o r  
d e s i g n a t e ,  s u c h  p r o b a t i o n a r y  p e r i o d  may be e x t e n d e d .  Any e x t e n -  
s i o n  a g r e e d  to  w i l l  be i n  w r i t i n g  and w i l l  s p e c i f y  t h e  l e n g t h  o f  
t h e  e x t e n s i o n .  The release or  d i s c h a r g e  o f  a n  employee  d u r i n g  
t h e  p r o b a t i o n a r y  p e r i o d  s h a l l  n o t  b e  t h e  s u b j e c t  o f  a g r i e v a n c e  
o r  a r b i t r a t i o n  and  is a t  t h e  sole  d i s c r e t i o n  of t h e  Hospi ta l .  

9.02 D e f i n i t i o n  of S e n i o r i t y  
+ 

F u l l - t i m e  employees w i l l  a c c u m u l a t e  s e n i o r i t y  o n  t h e  ba s i s  
of t h e i r  c o n t i n u o u s  s e r v i c e  i n  t h e  b a r g a i n i n g  u n i t  from t h e  l a s t  
da t e  of h i r e ,  e x c e p t  a s  o t h e r w i s e  p r o v i d e d  h e r e i n .  

S e n i o r i t y  w i l l  operate on  a b a r g a i n i n g  u n i t  w i d e  bas is .  

N o t w i t h s t a n d i n g  t h e  above, e m p l o y e e s  h i r e d  pr ior  t o  October  
10 ,  1986 w i l l  b e  c r e d i t e d  w i t h  t h e  s e n i o r i t y  t h e y  h e l d  u n d e r  t h e  
Agreement e x p i r i n g  November 15, 1985 and  w i l l  t h e rea f t e r  accumu- 
l a t e  s e n i o r i t y  i n  a c c o r d a n c e  w i t h  t h i s  Ar t ic le .  

9 .03  T r a n s f e r  of Serv ice  and  S e n i o r i t y  

E f f e c i t v e  October 10, 1986,  and f o r  employees who t r a n s f e r  
s u b s e q u e n t  to  October 1 0 ,  1986,  a n  employee whose s t a t u s  is  
changed  from f u l l - t i m e  to  part- time s h a l l  r e c e i v e  c r e d i t  for  
h i s / h e r  f u l l  s e r v i c e  and  s e n i o r i t y .  An employee whose s t a u t s  i s  
changed  from part- time t o  f u l l - t i m e  s h a l l  r e c e i v e  c r e d i t  for 
s e n i o r i t y  and s e r v i c e  on  t h e  ba s i s  of o n e  ( 1  ) yea r  e q u a l s  1725 
h o u r s  worked ,  and w i l l  be e n r o l l e d  i n  t h e  employee b e n e f i t  p l a n s  
s u b j e c t  t o  m e e t i n g  any  w a i t i n g  p e r i o d  or o t h e r  r e q u i r e m e n t s  o f  
those p l a n s .  

Employess  h i r e d  p r io r  to  O c t o b e r  10, 1986  w i l l  be c redi ted  
w i t h  t h e  s e r v i c e  and  s e n i o i r t y  t h e y  h e l d  u n d e r  t h e  C o l l e c t i v e  
Agreement  e x p i r i n g  November 15, 1985. 

9.04 Loss of S e n i o r i t y  

t e r m i n a t e d  i f :  
An employee  s h a l l  lose a l l  s e n i o r i t y  and  s h a l l  be  deemed 
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( a )  employee q u i t s ;  

( b )  employee  is d i s c h a r g e d  and t h e  d i s c h a r g e  is n o t  
r e v e r s e d  t h r o u g h  t h e  g r i e v a n c e  and a r b i t r a t i o n  proce- 
d u r e ;  

( c )  employee is a b s e n t  from s c h e d u l e d  work for  a period of 
t h r e e  ( 3 )  or  more c o n s e c u t i v e  working d a y s  w i t h o u t  
n o t i f y i n g  t h e  H o s p i t a l  of s u c h  a b s e n c e  and p r o v i d i n g  a 
reason s a t i s f a c t o r y  t o  t h e  H o s p i t a l ;  

( d )  employee  f a i l s  t o  r e t u r n  t o  work upon t h e  e x p i r a t i o n  
of a l e a v e  of a b s e n c e  or u t i l i z e s  a l e a v e  of a b s e n c e  . 

f o r  a p u r p o s e  o t h e r  t h a n  t h a t  f o r  which it  was 
g r a n t e d  ; 

( e )  employee h a s  been  l a i d  o f f  f o r  e i g h t e e n  ( 1 8 )  mon ths ;  

( f )  employee  f a i l s  upon b e i n g  n o t i f i e d  o f  a r eca l l  t o  
s i g n i f y  h i s  i n t e n t i o n  to  r e t u r n  w i t h i n  f i v e  ( 5 )  
working  d a y s  a f t e r  he  h a s  r e c e i v e d  t h e  n o t i c e  of 
r e c a l l ,  and f a i l s  to  r e p o r t  t o  work w i t h i n  t e n  ( 1 0 )  
working  d a y s  a f t e r  he h a s  r e c e i v e d  t h e  not ice  of 
r e c a l l ;  

( 9 )  employee  is a b s e n t  due  t o  i l l n e s s  or  d i s a b i l i t y  which 
a b s e n c e  c o n t i n u e s  f o r  e i g h t e e n  ( 1 8 )  months .  

9 .05  E f f e c t  of Absence  

( a )  I t  is u n d e r s t o o d  t h a t  d u r i n g  a n  approved  unpa id  
a b s e n c e  n o t  e x c e e d i n g  t h i r t y  ( 3 0 )  c o n t i n u o u s  d a y s  o r  
any  approved  a b s e n c e  p a i d  by  t h e  H o s p i t a l ,  b o t h  sen-  
i o r i t y  and s e r v i c e  w i l l  accrue. 

Dur ing  an  unpa id  a b s e n c e  e x c e e d i n g  t h i r t y  ( 3 0 )  c o n t i n -  
u o u s  c a l e n d a r  d a y s ,  c r e d i t  f o r  s e r v i c e  f o r  p u r p o s e s  of 
s a l a r y  i n c r e m e n t ,  v a c a t i o n ,  s i c k  l e a v e ,  o r  any  o the r  
b e n e f i t s  u n d e r  any p r o v i s i o n  of t h e  C o l l e c t i v e  Agree- 
ment o r  e l s e w h e r e ,  s h a l l  b e  suspended ,  t h e  b e n e f i t s  
conce rned  a p p r o p r i a t e l y  r educed  on  a pro r a t a  b a s i s  
and t h e  e m p l o y e e ' s  a n n i v e r s a r y  d a t e  a d j u s t e d  accord- 
i n g l y .  I n  a d d i t i o n ,  t h e  employee w i l l  become re spon-  
s i b l e  f o r  f u l l  payment of s u b s i d i z e d  employee b e n f i t s  
i n  w h i c h  he / she  is p a r t i c i p a t i n g  f o r  t h e  p e r i o d  of t h e  
a b s e n c e ,  e x c e p t  t h a t  t h e  H o s p i t a l  w i l l  c o n t i n u e  t o  pay 
i t s  share  of t h e  p r e m i u m s  f o r  up to  e i g h t e e n  ( 1 8 )  
months  w h i l e  a n  employee is i n  receipt  o f  W.C.B. bene-  
f i t s .  

( c )  I t  is f u r t h e r  u n d e r s t o o d  t h a t  d u r i n g  s u c h  unpa id  
a b s e n c e ,  c r e d i t  fo r  s e n i o r i t y  f o r  p u r p o s e s  o f  promo- 
t i o n ,  d e m o t i o n ,  t r a n s f e r  or l a y o f f  s h a l l  be suspended  
and n o t  accrue d u r i n g  t h e  p e r i o d  of a b s e n c e .  Notwith-  
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s t a n d i n g  t h i s  p r o v i s i o n  s e n i o r i t y  s h a l l  accrue d u r i n g  
m a t e r n i t y  l e a v e ,  o r  f o r  a p e r i o d  of e i g h t e e n  ( 1 8 )  
m o n t h s  i f  an e m p l o y e e ' s  b e n e f i t s ,  or  for  a p e r i o d  of 
n i n e t y  ( 9 0 )  d a y s  i f  a n  employees  unpa id  a b s e n c e  i s  d u e  
t o  a n  a d o p t i o n  l e a v e  o r  a n  i l l n e s s .  

9 . 0 6  T h e  H o s p i t a l  s h a l l  m a i n t a i n  a s e n i o r i t y  l is t  showing t h e  
d a t e  on w h i c h  each e m p l o y e e ' s  s e n i o r i t y  commenced. Such s e n-  
i o r i t y  l i s t  w i l l  be b r o u g h t  up t o  d a t e  i n  A p r i l  and O c t o b e r  of 
e a c h  y e a r .  A copy s h a l l  b e  p o s t e d  f o r  t h e  i n f o r m a t i o n  of 
employees ,  and a copy w i l l  be f u r n i s h e d  to  t h e  Union .  

ARTICLE 10 - LAYOFF AND RECALL 

1 0 . 0 1  The H o s p i t a l  s h a l l  g i v e  e a c h  employee i n  t h e  b a r g a i n i n g  
u n i t  who h a s  a c q u i r e d  s e n i o r i t y  and who is to  be l a i d  o f f  f o r  a 
period of more t h a n  e i g h t  ( 8 )  weeks,  n o t i c e  i n  w r i t i n g  of h i s  
l a y- o f f  i n  a c c o r d a n c e  w i t h  t h e  f o l l o w i n g  s c h e d u l e  : 

Up t o  2 y e a r s '  s e r v i c e  - One w e e k ' s  n o t i c e  

2 y e a r s  or  more b u t  less t h a n  5 y e a r ' s  s e r v i c e  - Two w e e k s '  
n o t i c e  

5 y e a r s  or more b u t  l e s s  t h a n  1 0  y e a r s '  s e r v i c e  - Four 
weeks'  n o t i c e  

1 0  y e a r s  o r  more s e r v i c e  - E i g h t  weeks' n o t i c e .  

S u c h  n o t i c e  w i l l  b e  handed t o  t h e  employee and a s i g n e d  
acknowledgement r e q u e s t e d  i f  t h e  employee is a t  work a t  t h e  time 
t h e  n o t i c e  is r e a d y  for  d e l i v e r y .  I n  t h e  a l t e r n a t i v e ,  it s h a l l  
h e  m a i l e d  by r e g i s t e r e d  mail , An employee o n  l a y o f f  and 
r e c a l l e d  t o  a t empora ry  p o s i t i o n  s h a l l  n o t  be  e n t i t l e d  t o  
f u r t h e r  n o t i c e  of l a y o f f ,  

I n  t h e  e v e n t  of a p roposed  l a y o f f  o f  more t h a n  e i g h t  ( 8 )  
weeks '  d u r a t i o n ,  t h e  H o s p i t a l  w i l l :  

( a )  P r o v i d e  t h e  Union w i t h  no  less t h a n  t h i r t y  ( 3 0 )  c a l e n-  
d a r  days  not ice  of s u c h  l a y o f f ,  and 

( b )  meet w i t h  t h e  Union  t h r o u g h  t h e  Labour Management Com- 
mit tee  to  r e v i e w  t h e  f o l l o w i n g :  

( i )  t h e  reason c a u s i n g  t h e  l a y o f f  

( i i )  t h e  s e r v i c e  t h e  H o s p i t a l  will u n d e r t a k e  a f t e r  
t h e  l a o f f  

( i i i )  t h e  method of impementa t ion  i n c l u d i n g  t h e  areas 
of cut-back and employees  to  be  l a i d  o f f .  
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I n  t h e  e v e n t  of a s u b s t a n t i a l  bed cu t -back  or  cu t -back  i n  0 
s e r v i c e ,  t h e  H o s p i t a l  w i l l  p r o v i d e  t h e  Union w i t h  reasonable  
no t i ce .  I f  r e q u e s t e d ,  t h e  Hospi tal  w i l l  meet w i t h  t h e  Union 
t h r o u g h  t h e  Labour Management Committee to  r e v i e w  t h e  r e a s o n s  
and e x p e c t e d  d u r a t i o n  of t h e  bed cu t -back  or  cu t -back  i n  
s e r v i c e ,  any  r e a l i g n m e n t  of s e r v i c e  or s t a f f  and i t s  e f f e c t  on  
employees  i n  t h e  b a r g a i n i n q  u n i t .  

10 .02  I n  a l l  o t h e r  cases o f  l a y- o f f ,  t h e  H o s p i t a l  s h a l l  g i v e  
e a c h  employee  i n  t h e  b a r g a i n i n g  u n i t  who h a s  a c q u i r e d  s e n i o r i t y  
one  w e e k ' s  n o t i c e ,  p r o v i d e d  however ,  s u c h  n o t i c e  s h a l l  n o t  be 
r e q u i r e d  i f  t h e  l a y - o f f  occurs b e c a u s e  of e m e r g e n c i e s  ( f o r  
example f i r e ,  a c t  of God,  power f a i l u r e  o r  equ ipmen t  b reakdown) .  

10 .03  I n  t h e  e v e n t  of l a y- o f f ,  t h e  Hospi tal  s h a l l  l a y  o f f  
employees  i n  t h e  r e v e r s e  o r d e r  o f  t h e i r  s e n i o r i t y  w i t h i n  t h e i r  
c l a s s i f i c a t i o n ;  p r o v i d i n g  t h a t  there rema in  o n  t h e  job employees  
who t h e n  have  t h e  a b i l i t y  t o  peform t h e  work.  

1 0 . 0 4  An employee who is s u b j e c t  to  l a y- o f f  s h a l l  have  t h e  
r i g h t  t o  e i t h e r :  

( a )  Accept  t h e  l a y- o f f  o r ;  

( b )  D i s p l a c e  a n  employee who h a s  lesser  b a r g a i n i n g  u n i t  
s e n i o r i t y  and who i s  t h e  l e a s t  s e n i o r  employee i n  a 
lower or  i d e n t i c a l  p a y i n g  c l a s s i f i c a t i o n  i n  t h e  bar- 
g a i n i n g  u n i t  i f  t h e  employee o r i g i n a l l y  s u b j e c t  t o  
l a y- o f f  can perform t h e  d u t i e s  of t h e  lower or  iden-  
t i c a l  c l a s s i f i c a t i o n  w i t h o u t  t r a i n i n g  o the r  t h a n  
o r i e n t a t i o n .  Such employee so d i s p l a c e d  s h a l l  be l a i d  
of f  s u b j e c t  t o  h i s  or  h e r  r i g h t s  u n d e r  t h i s  s e c t i o n .  

The d e c i s i o n  o f  t h e  employee t o  choose ( a )  or  ( b )  above  
s h a l l  b e  g i v e n  i n  w r i t i n g  to  t h e  d e s i g n a t e d  Hospi tal  represen- 
t a t i v e  w i t h i n  f i v e  ( 5 )  working d a y s  ( e x c l u d i n g  S a t u r d a y ,  Sunday 
and H o l i d a y s )  f o l l o w i n g  t h e  n o t i f i c a t i o n  of l a y o f f .  Employees 
f a i l i n g  t o  do so w i l l  be deemed t o  have  a c c e p t e d  t h e  l a y o f f .  

10.05 An employee shall have  o p p o r t u n i t y  of reca l l  f rom a l a y-  
o f f  t o  an a v a i l a b l e  o p e n i n g ,  i n  o r d e r  o f  s e n i o r i t y  p r o v i d e d  he  
h a s  t h e  a b i l i t y  t o  p e r f o r m  t h e  work, b e f o r e  s u c h  o p e n i n g  is 
f i l l e d  o n  a r e g u l a r  b a s i s  unde r  a job  p o s t i n g  p r o c e d u r e .  The 
p o s t i n g  p r o c e d u r e  i n  t h e  C o l l e c t i v e  Agreement s h a l l  n o t  a p p l y  
u n t i l  t h e  reca l l  process h a s  been  c o m p l e t e d .  

Employees o n  l a y o f f  s h a l l  be  g i v e n  p r e f e r e n c e  f o r  t e m p o r a r y  
v a c a n c i e s  which are  e x p e c t e d  to  exceed  t e n  ( 1 0 )  working d a y s .  
An employee who h a s  been  r e c a l l e d  t o  s u c h  t e m p o r a r y  vacancy  
s h a l l  n o t  be r equ i r ed  t o  a c c e p t  s u c h  r e c a l l  and may i n s t e a d  
r ema in  on  l a y o f f .  
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e 10.06 I n  d e t e r m i n i n g  t h e  a b i l i t y  of  a n  employee to  p e r f o r m  t h e  
work f o r  t h e  p u r p o s e s  of P a r a g r a p h s  .03, .04, and .OS above ,  t h e  
Employer s h a l l  n o t  a c t  i n  an a r b i t r a r y  or u n f a i r  manner .  

10.07 An employee reca l led  t o  work i n  a d i f f e r e n t  c l a s s i f i ca-  
t i o n  f r o m  w h i c h  h e  was l a i d  o f f  s h a l l  have  t h e  p r i v i l e g e  of 
r e t u r n i n g  t o  t h e  p o s i t i o n  he  h e l d  p r i o r  to  t h e  l a y- o f f  s h o u l d  it 
become v a c a n t  w i t h i n  s i x  ( 6 )  months of b e i n g  recal led,  

10 .08  N o  new employees  s h a l l  be h i r e d  u n t i l  a l l  those l a i d  o f f  
have  been g i v e n  an  o p p o r t u n i t y  t o  r e t u r n  t o  work and  have  f a i l e d  
to  n o t i f y  t h e  H o s p i t a l  of t h e i r  i n t e n t i o n  t o  d o  so,  i n  a c c o r d-  
a n c e  w i t h  -09 below, o r  have been found u n a b l e  t o  perform t h e  
work a v a i l a b l e .  

10 .09 I t  i s  t h e  so le  r e s p o n s i b i l i t y  o f  t h e  employee  who h a s  
been  l a i d  o f f  t o  n o t i f y  t h e  H o s p i t a l  of h i s  i n t e n t i o n  to r e t u r n  
to  work w i t h i n  f i v e  ( 5 )  working d a y s  ( e x c l u s i v e  of S a t u r d a y s ,  
Sundays  and p a i d  H o l i d a y s )  a f t e r  b e i n g  n o t i f i e d  t o  do so b y  
r e g i s t e r e d  ma i l ,  a d d r e s s e d  to  t h e  l a s t  a d d r e s s  on  r e c o r d  w i t h  
t h e  Hospi tal  ( w h i c h  n o t i f i c a t i o n  s h a l l  b e  deemed to  have b e e n  
r e c e i v e d  on t h e  second d a y  f o l l o w i n g  t h e  d a t e  of m a i l i n g )  and to  
r e t u r n  t o  work w i t h i n  t e n  ( 1 0 )  work ing  d a y s  a f t e r  b e i n g  
n o t i f i e d .  The n o t i f i c a t i o n  s h a l l  s t a t e  t h e  job  t o  w h i c h  t h e  
employee i s  e l i g i b l e  t o  b e  r e c a l l e d  and t h e  d a t e  and t i m e  a t  
which t h e  employee  s h a l l  r e p o r t  f o r  work. The employee  is  
s o l e l y  r e s p o n s i b l e  f o r  h i s  p r o p e r  a d d r e s s  b e i n g  on  r e c o r d  w i t h  
t h e  H o s p i t a l  , 

1 0 . 1 0  Where t h e  employee f a i l s  t o  n o t i f y  t h e  Hospital  of h i s  
i n t e n t i o n  t o  r e t u r n  t o  work i n  a c c o r d a n c e  w i t h  t h e  p r o v i s i o n s  o f  
P a r a g r a p h  .09, h e  s h a l l  lose a l l  s e n i o r i t y  and b e  deemed t o  have  
q u i t  t h e  employ of t h e  H o s p i t a l .  

10 ,  11 I n  t h e  e v e n t  t h a t  a l a y- o f f  commenced on  t h e  d a y  immedi- 
a t e l y  f o l l o w i n g  a p a i d  h o l i d a y ,  an  employee o t h e r w i s e  q u a l i f i e d  
fo r  h o l i d a y  pay s h a l l  n o t  be  d i s e n t i t l e d  t h e r e t o  s o l e l y  b e c a u s e  
of t h e  d a y  on  which t h e  l a y- o f f  Commenced. 

1 0 . 1 2  A l a i d  o f f  employee s h a l l  r e t a i n  t h e  r i g h t s  of reca l l  f o r  
a period e i g h t e e n  ( 1 8 )  months  from t h e  d a t e  o f  l a y - o f f .  

10.13 N o  f u l l - t i m e  employee w i t h i n  t h e  b a r g a i n i n g  u n i t  s h a l l  be 
l a i d  off by reason of h i s / h e r  d u t i e s  b e i n g  a s s i g n e d  t o  o n e  o r  
more part- time employees .  

10 .  14 Any ag reemen t  r e a c h e d  be tween  t h e  H o s p i t a l  and t h e  Union 
c o n c e r n i n g  t h e  method o f  implement ing  l a y o f f s  w i l l  t a k e  prece- 
d e n c e  over other  terms of l a y o f f  i n  t h i s  Agreement.  
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ARTICLE 1 1  - JOB POSTING 
11 .01  Where a permanent  vacany  occurs i n  a c l a s s i f i c a t i o n  
w i t h i n  t h e  b a r g a i n i n g  u n i t  o r  a new p o s i t i o n  w i t h i n  t h e  b a r g a i n -  
i n q  u n i t  is e s t a b l i s h e d  by t h e  H o s p i t a l ,  s u c h  vacancy  s h a l l  be 
p o s t e d  by  t h e  H o s p i t a l  for  a p e r i o d  o f  f i v e  ( 5 )  d a y s  e x c l u d i n g  
S a t u r d a y ,  Sunday and h o l i d a y s .  The p o s t i n g  s h a l l  s t i p u l a t e  t h e  
q u a l i f i c a t i o n s ,  c l a s s i f i c a t i o n ,  r a t e  o f  pay ,  d e p a r t m e n t  and 
s h i f t  and a copy s h a l l  be p r o v i d e d  t o  t h e  Chief  Steward. A l l  
a p p l i c a t i o s n  a re  t o  b e  made i n  w r i t i n g  w i t h i n  t h e  p o s t i n g  
per id 

1 1 . 0 2  Vacanc ie s  c r e a t e d  b y . t h e  f i l l i n g  o f  a p o s t e d  vacancy  need  
n o t  be p o s t q d ,  however ,  c o n s i d e r a t i o n  f o r  s u c h  s u b s e q u e n t  vacan-  
c ies  w i l l  b e  g i v e n  to  employees  i n  t h i s  b a r g a i n i n g  u n i t  who h a v e  
a request f o r  t r a n s f e r  on  f i l e .  Such  requests w i l l  be c o n s i d-  
e r e d  as  a p p l i c a t i o n s  for  p o s t e d  v a c a n c i e s  as  w e l l  a s  s u b s e q u e n t  
v a c a n c i e s .  The maximum number of p o s i t i o n s  to  which a n  employee  
may r e q u e s t  a t r a n s f e r  a t  any  one  time i s  f o u r  ( 4 ) .  R e q u e s t s  
f o r  t r a n s f e r  s h a l l  become a c t i v e  upon r e c e i p t  and m u s t  b e  
renewed d u r i n g  t h e  month of J a n u a r y  o f  e a c h  y e a r  t o  r ema in  so. 

1 1 . 0 3  Employees s h a l l  be selected f o r  p o s i t i o n s  u n d e r  e i t h e r  
A r t i c l e  .01  or . 0 2  on t h e  bas i s  of t h e i r  a b i l i t y ,  e x p e r i e n c e  and  
q u a l i f i c a t i o n s .  Where t h e s e  f ac to r s  are r e l a t i v e l y  equal 
amongst t h e  employees  c o n s i d e r e d ,  s e n i o r i t y  s h a l l  g o v e r n  pro- 
v i d i n g  t h e  successful  a p p l i c a n t ,  i f  any ,  is  q u a l i f i e d  t o  p e r f o r m  
t h e  a v a i l a b l e  work. T h e  name o f  t h e  s u c c e s s f u l  a p p l i c a n t  w i l l  
be posted on  t h e  b u l l e t i n  board and u n s u c c e s s f u l  a p p l i c a n t s  w i l l  
b e  n o t i f i e d .  

1 1 . 0 4  Where there a re  no  s u c c e s s f u l  a p p l i c a n t s  f rom w i t h i n  t h i s  
b a r g a i n i n g  u n i t  f o r  p o s i t i o n s  r e f e r r e d  t o  i n  A r t i c l e  .01 and  
.02, employees  i n  o the r  S E I U  s e r v i c e  b a r g a i n i n g  u n i t s  a t  t h e  
H o s p i t a l  w i l l  b e  c o n s i d e r e d  f o r  s u c h  p o s i t i o n s  p r i o r  t o  c o n s i d-  
e r i n g  p e r s o n s  n o t  employed by  t h e  Hospi ta l .  The employees  
e l i g i b l e  f o r  c o n s i d e r a t i o n  s h a l l  be l i m i t e d  t o  t h o s e  employees  
who have  a p p l i e d  f o r  t h e  p o s i t i o n  i n  a c c o r d a n c e  w i t h  Article .01  
and .02, and s e l e c t i o n  s h a l l  be made i n  a c c o r d a n c e  w i t h  Art ic le  
.03 above .  

11.05 V a c a n c i e s  which a re  n o t  e x p e c t e d  t o  exceed  s i x  ( 6 )  mon ths  
w i l l  n o t  be posted and may be f i l l e d  a t  t h e  d i s c r e t i o n  of t h e  
Hospital  . I n  f i l l i n g  s u c h  v a c a n c i e s  c o n s i d e r a t i o n  s h a l l  be 
g i v e n  t o  p a r t - t i m e  employees  i n  SEIU s e r v i c e  b a r g a i n i n g  u n i t s  
who have recorded t h e i r  i n t e r e s t  i n  a c c o r d a n c e  w i t h  .02  a b o v e ,  
p r i o r  t o  c o n s i d e r i n g  p e r s o n s  n o t  employed by t h e  Hospi ta l .  I n  
c o n s i d e r i n g  s u c h  p a r t -  time employees  t h e  c r i t e r i a  f o r  s e l e c t i o n  
i n  - 0 3  s h a l l  a p p l y .  P a r t - t i m e  employees  s e l e c t e d  t o  fill a 
v a c a n c y  unde r  t h i s  A r t i c l e  w i l l  c o n t i n u e  t o  m a i n t a i n  t h e i r  
p a r t - t i m e  s t a t u s  and upon c o m p l e t i o n  o f  t h e  a s s i g n m e n t  t h e  
employee w i l l  r e t u r n  t o  h i s  f o r m e r  p o s i t i o n .  
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q 1 . 0 6  T h e  H o s p i t a l  s h a l l  have t h e  r i g h t  to  fill  any v a c a n c y  on  
a n  i n t e r i m  b a s i s  u n t i l  t h e  p o s t i n g  p r o c e d u r e  or  t h e  R e q u e s t  for  
T r a n s f e r  p r o c e d u r e  p r o v i d e d  h e r e i n  h a s  been  compl i ed  w i t h ,  and 

. a r r a n q e m e n t s  have  been  made to  a s s i g n  t h e  employee  selected t o  
f i l l  t h e  vacancy  t o  t h e  j o b .  N o  g r i e v a n c e  may be f i l e d  conce rn-  
i n g  s u c h  t empora ry  a r r a n g e m e n t s .  

11 .07  The s u c c e s s f u l  a p p l i c a n t  w i l l  be p l a c e d  i n  t h e  vacancy  
f o r  a t r i a l  p e r i o d  n o t  e x c e e d i n g  f o r t y - f i v e  (45) working  d a y s  
and if  t h e  employee p r o v e s  s a t i s f a c t o r y ,  t h e n  he  s h a l l  be con-  
s i d e r e d  p e r m a n e n t l y  a s s i g n e d  t o  t h e  vacancy .  I f  t h e  employee 
p r o v e s  u n s a t i s f a c t o r y  d u r i n g  t h a t  t i m e ,  or i f  t h e  employee  f e e l s  

p o s t e d ,  t h e  employee  w i l l  b e  r e t u r n e d  t o  h i s  f o r m e r  p o s i t i o n  a t  
h i s  former s a l a r y  r a t e  of p a y ,  a s  w i l l  any o t h e r  employee  i n  t h e  
B a r g a i n i n g  U n i t  who w a s  promoted o r  t r a n s f e r r e d  by reason of 
s u c h  p l a c i n g .  Newly h i r e d  employees  s h a l l  be t e r m i n a t e d  and 
s u c h  t e r m i n a t i o n  s h a l l  n o t  b e  sub jec t  t o  t h e  g r i e v a n c e  and a r b i -  
t r a t i o n  p r o c e d u r e .  

'I he  is u n a b l e  t o  p e r f o r m  t h e  d u t i e s  o f  t h e  vacancy  t o  which h e  i s  

11 .08  S u c c e s s f u l  a p p l i c a n t s  and newly  h i r e d  employees  w i l l  n o t  
h e  p e r m i t t e d  t o  a p p l y  f o r  j o b  p o s t i n g s  o r  any  s u b s e q u e n t  vacan-  
cies  f o r  a p e r i o d  o f  s i x  ( 6 )  months ,  u n l e s s  o t h e r w i s e  m u t u a l l y  
a g r e e d .  

ARTICLE 12 - NO CONTRACTING OUT 

1 2 . 0 1  The H o s p i t a l  s h a l l  n o t  c o n t r a c t  o u t  any  work u s u a l l y  p e r-  
formed b y  members o f  t h e  b a r g a i n i n g  u n i t  i f ,  a s  a resul t  of s u c h  
c o n t r a c t i n g  o u t ,  a l a y o f f  of any  employees  o t h e r  t h a n  casual  
par t - t iem employees  r e s u l t s  from s u c h  c o n t r a c t i n g  o u t .  Con t r ac-  
t i n g  o u t  t o  a n  b p l o y e r  who is o r g a n i z e d  and who w i l l  employ t h e  
employees  of t h e  b a r g a i n i n g  u n i t  who would o t h e r w i s e  be l a i d  of f  
w i t h  s imi lar  terms and c o n d i t i o n s  o f  employment i s  n o t  a b r e a c h  
of t h i s  p r o v i s i o n .  

ARTICLE 13 - WORK OF THE BARGAINING UNIT 

13.01 Work of t h e  B a r a a i n i n g  U n i t  

S u p e r v i s o r s  e x c l u d e d  from t h e  b a r g a i n i n g  u n i t  s h a l l  n o t  
p e r f o r m  d u t i e s  n o r m a l l y  pe r fo rmed  b y  employees  i n  t h e  b a r g a i n i n g  
u n i t  which s h a l l  d i r e c t l y  cause or  r e s u l t  i n  t h e  l a y - o f f ,  l o s s  
of s e n i o r i t y  or s e r v i c e  o r  r e d u c t i o n  i n  b e n e f i t s  t o  employees  i n  
t h e  b a r g a i n i n g  u n i t .  

13.02 Employment Agenc ie s  

Prior t o  e n l i s t i n g  t h e  s e r v i c e s  of a n  employment agency ,  
t h e  H o s p i t a l  w i l l  a t t e m p t  to  c o n t a c t  p a r t - t i m e  s t a f f  who would 
n o r m a l l y  p e r f o r m  t h e  d u t i e s  i n  q u e s t i o n .  
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13  , 03 V o l u n t e e r s  

( a )  The  u s e  of v o l u n t e e r s  s h a l l  n o t  h e  expanded  beyond t h e  
e x t e n d  of e x i s t i n g  p r ac t i c e  a s  o f  J u n e  1 ,  1986.  

( b )  Where a Hospi ta l  p l a n s  a d r i v e  t o  i n c r e a s e  t h e  number 
of v o l u n t e e r s ,  t h e  Union m u s t  b e  g i v e n  a t  l e a s t  t h i r t y  
( 3 0 )  d a y s '  n o t i c e  of t h e s e  p l a n s  and a specia l  m e e t i n g  
of t h e  l oca l  j o i n t  job  s e c u r i t y  committee mus t  be con-  
vened  a t  l e a s t  t h r e e  ( 3 )  weeks p r i o r  t o  t h e  i n i t i a t i o n  
of s u c h  a d r i v e .  

. 13.04 R a t i o  of R . N . ' s  t o  R . N . A . ' s  

A t  t h e  time of c o n s i d e r i n g  w h e t h e r  o r  n o t  to  a l t e r  t h e  
r a t i o  of R . N , ' s  t o  R . N . A . ' s  i n  a n y  d e p a r t m e n t ,  t h e  Hospital  
agrees t o  c o n s u l t  w i t h  t h e  Union i n  a d v a n c e  o f  any  d e c i s i o n  
b e i n g  made a n d ,  a g a i n  i n  a d v a n c e  o f  any  d e c i s i o n  b e i n g  made, t h e  
s e n i o r  a d m i n i s t r a t o r  of t h e  H o s p i t a l  agrees t o  meet w i t h  and t o  
e n t e r t a i n  s u b m i s s i o n s  f rom t h e  Union w i t h  respect to  t h e  meri ts  
of m a i n t a i n i n g  t h e  e x i s t i n g  r a t i o .  

ARTICLE 14 - TECHNOLOGICAL CHANGE 
14.01  T e c h n o l o g i c a l  Change means t h e  a u t o m a t i o n  o f  e q u i p m e n t ,  
o r  t h e  m e c h a n i z a t i o n  o r  a u t o m a t i o n  of o p e r a t i o n s ,  or t h e  
r e p l a c e m e n t  o f  e x i s t i n g  equ ipmen t  o r  m a c h i n e r y  w i t h  new e q u i p  
ment  or  m a c h i n e r y  wh ich  r e s u l t s  i n  t h e  d i s p l a c e m e n t  o f  a n  
emp loyee  f r o m  h i s / h e r  r e g u l a r  j o b ,  

1 4 . 0 2  Where  t h e  Hospital h a s  d e c i d e d  t o  i n t r o d u c e  a t e c h n o l o g-  
i c a l  c h a n g e  which  w i l l  s i g n i f i c a n t l y  a l t e r  t h e  s t a t u s  o f  a n  
emp loyee  w i t h i n  t h e  b a r g a i n i n g  u n i t ,  t h e  Hospi ta l  u n d e r t a k e s  t o  

I meet w i t h  t h e  Union t o  c o n s i d e r  t h e  m i n i m i z a t i o n  o f  a d v e r s e  
e f f e c t s  ( i f  a n y )  upon t h e  emp loyees  c o n c e r n e d .  

1 4 . 0 3  Elnployees w i t h  o n e  or  more y e a r s  of c o n t i n u o u s  s e r v i c e  
who a re  s u b j e c t  t o  l a y- o f f  u n d e r  c o n d i t i o n s  referred to  a b o v e ,  
w i l l  b e  g i v e n  n o t i c e  o f  t h e  impending  c h a n g e  i n  employment  
s t a t u s  a t  t h e  e a r l i e s t  r e a s o n a b l e  time i n  k e e p i n g  w i t h  t h e  n o t-  
i f i c a t i o n  to  t h e  Union as  set  o u t  above  and t h e  r e q u i r e m e n t s  of 
t h e  a p p l i c a b l e  l e g i s l a t i o n .  

14.04 Employees who a re  p r e g n a n t  s h a l l  n o t  b e  r e q u i r e d  t o  
operate VDTs .  A t  t h e i r  r e q u e s t ,  t h e  emp loye r  s h a l l  t e m p o r a r i l y  
re locate  s u c h  e m p l o y e e s  t o  o the r  appropr ia te  work w i t h o u t  loss 
of employment  b e n e f i t s ,  b u t  a t  t h e  wage r a t e  o f  t h e  job i n  which  
t h e  emp loyee  is r e l o c a t e d .  The d e t e r m i n a t i o n  o f  t h e  appropr ia te  
a l t e r n a t i v e  work s h a l l  be a t  t h e  d i s c r e t i o n  of t h e  Ehp loye r  and 
s u c h  d i s c r e t i o n  s h a l l  n o t  b e  e x e r c i s e d  i n  a n  a r b i t r a r y  or  d i s -  
c r i m i n a t o r y  manner .  I f  s u c h  work is n o t  a v a i l a b l e  o r  i f  t h e  
employee does n o t  w i s h  t o  accept t h e  a l t e r n a t i v e  work,  t h e  
employee may be placed o n  u n p a i d  l e a v e  of a b s e n c e .  
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1 4 . 0 5  Each employee r e q u i r e d  t o  u s e  a VDT more t h a n  f o u r  ( 4 )  
hours pe r  d a y ,  s h a l l  be g i v e n  e y e  e x a m i n a t i o n s  a t  t h e  b e g i n n i n g  
of employment or  a s s i g n m e n t  t o  VDTs and e v e r y  t w e l v e  ( 1 2 )  months  
t h e r e a f t e r .  The  eye  e x a m i n a t i o n s  s h a l l  be p a i d  f o r  by t h e  
H o s p i t a l  w h e r e  n o t  c o v e r e d  by  O H I P .  

ARTICLE 15 - LEAVES OF ABSENCE 

15.01 Bereavement  Leave  

An employee  who n o t i f i e s  t h e  H o s p i t a l  a s  soon as poss ib le  
f o l l o w i n g  a be reavemen t  s h a l l  be g r a n t e d  up t o  t h r e e  ( 3 )  consec-  
u t i v e  d a y s  o f f ,  w i t h o u t  loss o f  h i s  r e g u l a r  pay for h i s  
s c h e d u l e d  h o u r s  from t h e  da t e  of d e a t h  up t o  and i n c l u d i n g  t h e  
d a t e  of t h e  f u n e r a l ,  i n  order t h a t  t h e  employee may make t h e  
a r r a n g e m e n t s  f o r  and a t t e n d  t h e  f u n e r a l  o f  a member of h i s  
immedia te  f a m i l y .  " Immedia te  f a m i l y "  means p a r e n t ,  b r o t h e r ,  
s i s t e r ,  s p o u s e ,  s o n ,  d a u g h t e r ,  son- in- law,  d a u g h t e r- i n- l a w ,  
mot h e  r- i n- 1 a w  , s is t e  r- i n- 1 a w  , 
g r a n d p a r e n t ,  g r a n d c h i l d ,  q u a r d i a n  o r  s t e p - p a r e n t .  

f a t  h e  r- i n- 1 aw , b ro t h e  r- i n- 1 a w  , 

Where a n  employee is u n a b l e  d u e  t o  d i s t a n c e  of t r a v e l  t o  
a t t e n d  t h e  f u n e r a l  o f  a member o f  h i s  immedia te  f a m i l y  as  
d e f i n e d  i n  t h e  C o l l e c t i v e  Agreement ,  h e  s h a l l  be  e n t i t l e d  t o  
l e a v e  f o r  mourning on  t h e  d a y  o f  t h e  f u n e r a l  w i t h o u t  l o s s  o f  
r e g u l a r  s t r a i g h t  t i m e  e a r n i n g s  to  w h i c h  h e  would o t h e r w i s e  have  
been  e n t i t l e d  on  t h a t  day .  

15.02 E d u c a t i o n  Leave 

15.03 

( a )  I f  r e q u i r e d  by t h e  Dnployer ,  an  employee  s h a l l  be 
e n t i t l e d  t o  l e a v e  of a b s e n c e  w i t h  pay and w i t h o u t  loss 
o f  s e n i o r i t y  and b e n e f i t s  t o  wr i t e  e x a m i n a t i o n s  to  
upgrade  h i s  or  h e r  employment q u a l i f i c a t i o n s .  

( b )  A l e a v e  of a b s e n c e ,  w i t h o u t  p a y ,  to  t a k e  f u r t h e r  edu- 
c a t i o n  related t o  t h e  e m p l o y e e ' s  work w i t h  t h e  
H o s p i t a l  may be g r a n t e d  upon w r i t t e n  a p p l i c a t i o n  b y  
t h e  employee  to  t h e  a d m i n i s t r a t i o n  of t h e  H o s p i t a l .  
I t  is f u r t h e r  u n d e r s t o o d  and a g r e e d  t h a t  t h e  Employer 
w i l l ,  w h e r e v e r  is o p e r a t i o n a l  r e q u i r e m e n t s  p e r m i t ,  
e n d e a v o u r  t o  a r r a n g e  t h e  s h i f t s  of employees  a t t e n d i n g  
courses or  s e m i n a r s  t o  permit s u c h  a t t e n d a n c e .  

( c )  Where employees  a re  r e q u i r e d  by t h e  H o s p i t a l  t o  t a k e  
courses to  upgrade  o r  acquire new employment q u a l i f i -  
c a t i o n s ,  t h e  €!&ployer s h a l l  pay t h e  f u l l  costs associ- 
ated w i t h  t h e  courses. 

J u r y  and W i t n e s s  Du ty  

( a )  I f  a n  employee  is r e q u i r e d  t o  s e r v e  a s  a j u r o r  i n  any  
court of l a w ,  or is r e q u i r e d  t o  a t t e n d  a s  a w i t n e s s  i n  
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a court p r o c e e d i n g  i n  w h i c h  t h e  Crown i s  a p a r t y ,  o r  
i s  r e q u i r e d  by subpoena  t o  a t t e n d  a cour t  of law or  
c o r o n e r ' s  i n q u e s t  i n  c o n n e c t i o n  w i t h  a case a r i s i n g  
from t h e  e m p l o y e e ' s  d u t i e s  a t  t h e  H o s p i t a l ,  t h e  
employee s h a l l  n o t  lose  r e g u l a r  pay b e c a u s e  o f  s u c h  
a t t e n d a n c e  p r o v i d e d  t h a t  t h e  employee:  

( 1) n o t i f i e s  t h e  Hospital  i m m e d i a t e l y  on  t h e  
e m p l o y e e ' s  n o t i f i c a t i o n  t h a t  h e  w i l l  be r e q u i r e d  t o  
a t t e n d  a t  a cour t ;  

0 

( i i )  p r e s e n t s  p r o o f  of s e r v i c e  r e q u i r i n g  t h e  
e m p l o y e e ' s  a t t e n d a n c e ;  

( i i i )  d e p o s i t s  w i t h  t h e  H o s p i t a l  t h e  f u l l  amount of 
compensa t ion  r e c e i v e d  e x c l u d i n g  m i l e a g e ,  t r a v e l l i n g  
and meal a l l o w a n c e s  and a n  o f f i c i a l  receipt  t h e r e o f .  

(b) I n  a d d i t i o n  t o  t h e  f o r e g o i n g ,  w h e r e  a n  employee i s  
r e q u i r e d  by subpoena  t o  a t t e n d  a court of law or  
c o r o n e r ' s  i n q u e s t  i n  c o n n e c t i o n  w i t h  a case a r i s i n g  
from t h e  e m p l o y e e ' s  d u t i e s  a t  t h e  H o s p i t a l  o n ' v h i s  
r e g u l a r l y  s c h e d u l e d  day  o f f ,  t h e  Hospi tal  w i l l  a t t e m p t  
t o  reschedule  t h e  e m p l o y e e ' s  r e g u l a r  d a y  o f f ,  it b e i n g  
u n d e r s t o o d  t h a t  any r e s c h e d u l i n g  s h a l l  n o t  r e s u l t  i n  
t h e  payment of any p r e m i u m  pay. Where t h e  H o s p i t a l  is 
u n a b l e  t o  reschedule t h e  employee a n d ,  a s  a r e s u l t ,  h e  
i s  r e q u i r e d  t o  a t t e n d  o n  a r e g u l a r  d a y  o f f ,  he  s h a l l  
he  pa id  fo r  a l l  h o u r s  a c t u a l l y  s p e n t  a t  s u c h  h e a r i n g  
a t  t h e  r a t e  of t i m e  and one- ha l f  h i s  r e g u l a r  s t r a i g h t  
t i m e  h o u r l y  r a t e  s u b j e c t  t o  ( i ) ,  ( i i )  and ( i i i )  above .  

15.04 M a t e r n i t y  Leave  

( a )  An employee who i s  p r e g n a n t  and who h a s  been  employed 
f o r  a t  l eas t  t e n  ( 1 0 )  months i m m e d i a t e l y  p r e c e d i n g  t h e  
e x p e c t e d  d a t e  of b i r t h  s h a l l  be e n t i t l e d ,  upon h e r  
w r i t t e n  a p p l i c a t i o n  therefore ,  t o  a l e a v e  of s e v e n t e e n  
( 1 7 )  weeks from h e r  employment o r  s u c h  s h o r t e r  l e a v e  
of a b s e n c e  a s  t h e  employee may request commencing 
d u r i n g  t h e  p e r i o d  o f  e l e v e n  ( 1 1 )  weeks i m m e d i a t e l y  
p r e c e d i n g  t h e  es t imated d a y  of h e r  d e l i v e r y .  

E f f e c t i v e  on c o n f i r m a t i o n  by t h e  Unemployment I n s u r-  
a n c e  Commission of t h e  a p p r o p r i a t n e s s  of t h e  
Hospi ta l ' s  Supp lemen ta l  Unemployment B e n e f i t  (SUB)  
p lan ,  and r e t r o a c t i v e  t o  November 15,  1984, a n  
employee o n  l e a v e  as  s e t  o u t  above  who is i n  receipt  
of  Unemployment I n s u r a n c e  p r e g n a n c y  b e n e f i t s  p u r s u a n t  
to  S e c t i o n  30 of t h e  Unemployment I n s u r a n c e  A c t ,  1971,  
s h a l l  be  p a i d  a s u p p l e m e n t a l  unemployment b e n e f i t .  
T h a t  b e n e f i t  w i l l  be e q u i v a l e n t  t o  t h e  d i f f e r e n c e  
between s e v e n t y- f i v e  p e r c e n t  ( 7 5 % )  o f  h e r  r e g u l a r  
weekly  e a r h i n g s  and t h e  sum of h e r  weekly  Unemployment 
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I n s u r a n c e  b e n e f i t s  and any o t h e r  e a r n i n g s .  S u c h  pay-  
m e n t  s h a l l  commence f o l l o w i n g  c o m p l e t i o n  o f  t h e  two 
week unemployment i n s u r a n c e  w a i t i n g  p e r i o d ,  and 
r e c e i p t  by t h e  H o s p i t a l  of t h e  e m p l o y e e ' s  Unemployment 
I n s u r a n c e  cheque  s t u b  a s  p roo f  t h a t  s h e  i s  i n  r e c e i p t  
o f  Unemployment I n s u r a n c e  p r e g n a n c y  b e n e f i t s ,  and 
s h a l l  c o n t i n u e  w h i l e  t h e  employee is i n  r e c e i p t  of 
s u c h  b e n e f i t s  f o r  a maximum p e r i o d  o f  f i f t e e n  ( 1 5 )  
weeks. T h e  e m p l o y e e ' s  r e g u l a r  week ly  e a r n i n g s  s h a l l  
be d e t e r m i n e d  by m u l t i p l y i n g  h e r  r e g u l a r  h o u r l y  r a t e  
o n  h e r  l a s t  day  worked p r i o r  t o  t h e  commencement o f  
t h e  l e a v e  times h e r  normal  weekly  h o u r s .  

( b )  Where t h e  ac tua l  d a t e  of h e r  d e l i v e r y  is l a t e r  t h a n  
t h e  es t imated  day  of h e r  d e l i v e r y ,  t h e  l e a v e  of 
a b s e n c e  s h a l l  n o t  end b e f o r e  t h e  e x p i r a t i o n  o f  s i x  ( 6 )  
weeks f o l l o w i n g  t h e  a c t u a l  da t e  of h e r  d e l i v e r y .  

( c )  T h e  employee s h a l l  g i v e  h e r  Employer f o u r  ( 4 )  weeks 
n o t i c e  i n  w r i t i n g  p r i o r  to  t h e  d a y  upon which s h e  
i n t e n d s  t o  commence h e r  l e a v e  o f  a b s e n c e  and s h a l l  
f u r n i s h  h e r  Ehployer  w i t h  t h e  c e r t i f i c a t e  o f  a l e g a l l y  
q u a l i f i e d  m e d i c a l  p r a c t i t i o n e r  s t a t i n g  t h a t  s h e  i s  
p r e g n a n t  and g i v i n g  t h e  e s t i m a t e d  d a y  upon which d e l i -  
v e r y  w i l l  occur i n  h i s  o p i n i o n .  

( d )  An employee may, i f  s h e  des i res  to  r e t u r n  t o  work ,  
s h o r t e n  t h e  d u r a t i o n  of t h e  l e a v e  o f  a b s e n c e  r e q u e s t e d  
upon g i v i n g  h e r  Employer t h r e e  ( 3 )  weeks n o t i c e  of h e r  
i n t e n t i o n  to d o  so and f u r n i s h i n g  h e r  Employer w i t h  
t h e  c e r t i f i c a t e  of a l e g a l l y  q u a l i f i e d  medical p r a c t i -  
t i o n e r  s t a t i n g  t h a t  s h e  i s  a b l e  t o  r e s u m e  h e r  work .  

( e )  The Employer may requi re  t h e  employee to  b e g i n  t h e  
l e a v e  o f  absence a t  s u c h  t i m e  as i n  i t s  o p i n i o n  t h e  
d u t i e s  of h e r  pos i t ion  c a n n o t  r e a s o n a b l y  b e  per formed 
by a p r e g n a n t  woman or t h e  p e r f o r m a n c e  of h e r  work is 
m a t e r i a l l y  a f f e c t e d  by t h e  p regnancy .  

( f )  The employee s h a l l ,  i f  r e q u e s t e d  by t h e  Employer,  
f u r n i s h  m e d i c a l  p roo f  o f  h e r  f i t n e s s  t o  resume h e r  
employment f o l l o w i n g  t h e  l e a v e  of a b s e n c e .  

( 9 )  C r e d i t s  f o r  s e r v i c e ,  f o r  t h e  p u r p o s e  o f  s a l a r y  i n c r e -  
m e n t s ,  f o r  v a c a t i o n s ,  s i c k  l e a v e  or other  b e n e f i t s  
u n d e r  t h e  p r o v i s i o n s  of t h e  C o l l e c t i v e  Agreement or 
elsewhere s h a l l  be r e t a i n e d  u p  t o  t h e  commencement o f  
t h e  l e a v e  of a b s e n c e  b u t  s h a l l  n o t  be accumula t ed  
d u r i n g  s u c h  l e a v e  e x c e p t  t h a t  i n  t h e  case of an  
employee who h a s  worked t e n  ( 1 0 )  o r  more d a y s  d u r i n g  
t h e  c a l e n d a r  month, s u c h  c r e d i t s  s h a l l  c o n t i n u e  t o  
accumulate t o  t h e  end of t h a t  c a l e n d a r  month. C r e d i t s  
for c o m p e t i t i v e  s e n i o r i t y  ( a s  d i s t i n g u i s h e d  from bene-  
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f i t  s e n i o r i t y )  s h a l l  accumulate d u r i n g  t h e  p e r i o d  of 
t h e  l e a v e .  

N o  c o n t r i b u t i o n s  fo r  any  employee b e n e f i t s  p r o v i d e d  
unde r  t h e  C o l l e c t i v e  Agreement w i l l  be  made by t h e  
H o s p i t a l  d u r i n g  any  s u c h  l e a v e  of a b s e n c e .  S u b j e c t  t o  
t h e  p r o v i s i o n s  o f  t h e  master p o l i c i e s  g o v e r n i n g  s u c h  
p l a n s ,  employees  d e s i r i n g  t o  m a i n t a i n  s u c h  p r o t e c t i o n  
t h r o u g h  t h e  Employer s h a l l  be e n t i t l e d  t o  r emi t  t o  t h e  
Ehployer  s u c h  f u l l  premiums a s  f a l l  d u e  d u r i n g  t h e  
l e a v e  so a s  to  i n s u r e  c o n t i n u e d  c o v e r a g e .  

N o  l e a v e  g r a n t e d  u n d e r  t h e  p r o v i s i o n s  o f  t h i s  Ar t i c l e  
w i l l  be  c o n s i d e r e d  s i c k  l e a v e  and s i c k  l e a v e  c r e d i t s  
may n o t  be used .  

An employee i n t e n d i n g  to  r e s u m e  employment w i t h  t h e  
J3nployer is  r e q u i r e d  t o  a d v i s e  t h e  Employer i n  w r i t i n g  
f o u r  ( 4 )  weeks p r i o r  to  t h e  e x p i r y  o f  t h e  l e a v e  of  
a b s e n c e  f o r  p r e g n a n c y .  Upon h e r  r e t u r n  t o  work f o l -  
lowing  s u c h  l e a v e ,  t h e  employee w i l l  be r e t u r n e d  to  
h e r  f o r m e r  p o s i t i o n  o r  t o  work of a comparable n a t u r e  
a t  t h e  same increment l e v e l  of pay a s  s h e  r e c e i v e d  
p r i o r  to  t h e  commencement of t h e  l e a v e ,  i n  a c c o r d a n c e  
w i t h  t h e  p r o v i s i o n s  o f  t h i s  Agreement r e l a t i n g  t o  sen-  
i o r i t y ,  p r o v i d e d  t h a t  w h e r e  o p e r a t i o n s  w h i c h  were s u s -  
pended o r  d i s c o n t i n u e d  b y  t h e  Employer d u r i n g  s u c h  
l e a v e  of a b s e n c e  have  n o t  been  resumed by t h e  h p l o y e r  
p r i o r  t o  t h e  e x p i r y  t h e r e o f ,  t h e  Employer s h a l l ,  upon 
r e s u m p t i o n  o f  s u c h  o p e r a t i o n s ,  r e t u r n  t h e  employee t o  
work a s  above  p r o v i d e d  i n  t h i s  P a r a g r a p h  ( j )  hereof.  

T h e  l e a v e  of a b s e n c e  p r o v i d e d  for  u n d e r  t h i s  A r t i c l e  
s h a l l  be  e x t e n d e d  upon a p p l i c a t i o n  i n  w r i t i n g  to t h e  
Employer a t  l e a s t  t w o  ( 2 )  weeks p r io r  t o  t h e  e x p i r y  o f  
t h e  l e a v e ,  f o r  a p e r i o d  up t o  s i x  ( 6 )  months f o l l o w i n g  
t h e  d a t e  t h e  l e a v e  commenced. 

15. OS Adop t ion  L e a v e  

( a )  Where an  employee ,  w i t h  a t  l e a s t  t e n  ( 1 0 )  months  o f  
c o n t i n u o u s  s e r v i c e  q u a l i f i e s  t o  a d o p t  a c h i l d ,  s u c h  
employee w i l l  be e n t i t l e d  t o  a l e a v e  o f  a b s e n c e  w i t h -  
o u t  pay fo r  a p e r i o d  of up t o  s e v e n t e e n  ( 1 7 )  weeks  
d u r a t i o n  o r  s u c h  g r e a t e r  t i m e  a s  may be  requi red  by  
t h e  a d o p t i o n  agency  conce rned  up t o  a maximum a g g r e-  
g a t e  of s i x  ( 6 )  months.  Such employee s h a l l  a d v i s e  
t h e  H o s p i t a l  a s  f a r  i n  advance  as  p o s s i b l e  of h a v i n g  
q u a l i f i e d  to  a d o p t  a c h i l d ,  and s h a l l  request  t h e  
l e a v e  of a b s e n c e  i n  w r i t i n g  upon receipt  of c o n f i r m a-  
t i o n  of t h e  p e n d i n g  a d o p t i o n .  

( b )  I t  is u n d e r s t o o d  t h a t  d u r i n g  any  s u c h  l e a v e ,  c r e d i t  
. f o r  s e r v i c e  f o r  t h e  purposes o f  s a l a r y  i n c r e m e n t ,  
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v a c a t i o n s ,  s i c k  l e a v e  o r  any o t h e r  b e n e f i t s  u n d e r  any  
p r o v i s i o n s  of t h e  C o l l e c t i v e  Agreement or  elsewhere 
s h a l l  be suspended  d u r i n g  s u c h  l e a v e  and t h e  
e m p l o y e e ' s  a n n i v e r s a r y  d a t e  a d j u s t e d  a c c o r d i n g l y . .  I n  
a d d i t i o n ,  t h e  employee w i l l  become r e s p o n s i b l e  f o r  
f u l l  payment o f  s u b s i d i z e d  employee b e n e f i t s  i n  w h i c h  
he or s h e  is  p a r t i c i p a t i n g  f o r  t h e  p e r i o d  o f  t h e  
a b s e n c e .  C r e d i t  f o r  s e n i o r i t y  d u r i n g  any  s u c h  l e a v e  
s h a l l  a c c r u e  f o r  a p e r i o d  o f  n i n e t y  ( 9 0  ) d a y s .  

( c )  A n  employee r e t u r n i n g  from a d o p t i o n  l e a v e  s h a l l  be  
r e i n s t a t e d  i n  h e r  o r  h i s  former p o s i t i o n  h e l d  a t  t h e  
time of  commencing s u c h  l e a v e ,  o r  a comparab le  p o s i -  
t i o n  i f  t h e  o r i g i n a l  p o s i t i o n  is n o t  a v a i l a b l e .  

15.06 F u l l - t i m e  Union O f f i c e  

Upon a p p l i c a t i o n  by t h e  Union, i n  w r i t i n g ,  t h e  Hospi tal  
w i l l  g i v e  reasonable c o n s i d e r a t i o n  t o  a request  f o r  l e a v e  of 
a b s e n c e ,  w i t h o u t  pay ,  t o  an employee e l e c t e d  o r  a p p o i n t e d  t o  
f u l l - t i m e  Union o f f i c e .  I t  is u n d e r s t o o d  t h a t  n o t  more t h a n  o n e  
( 1 )  employee  i n  t h e  b a r g a i n i n g  u n i t  may be  on  s u c h  l e a v e  a t  t h e  
same time. S u c h  l e a v e ,  i f  g r a n t e d ,  s h a l l  b e  f o r  a p e r i o d  o f  o n e  
( 1 )  c a l e n d a r  y e a r  f rom t h e  d a t e  o f  a p p o i n t m e n t  u n l e s s  e x t e n d e d  
for a f u r t h e r  s p e c i f i c  p e r i o d  b y  ag reemen t  of t h e  par t ies .  Sen- 
i o r i t y  and  s e r v i c e  s h a l l  accumulate d u r i n g  s u c h  l e a v e  to  t h e  
maximum p r o v i d e d ,  i f  any ,  unde r  t h e  p r o v i s i o n s  o f  t h e  C o l l e c t i v e  
Agreement.  It w i l l  become t h e  r e s p o n s i b i l i t y  of t h e  employee  
fo r  f u l l  payment of any a p p l i c a b l e  b e n e f i t s  i n  which t h e  
employee  i s  p a r t i c i p a t i n g  d u r i n g  s u c h  l e a v e  of a b s e n c e .  

15.07 Union Leave 

( a )  The H o s p i t a l  s h a l l  g r a n t  l e a v e  of a b e s n c e  w i t h o u t  pay 
t o  employees  to  a t t e n d  Union c o n v e n t i o n s  seminars,  
e d u c a t i o n  c lasses  or o t h e r  Union b u s i n e s s  p r o v i d e d  
t h a t  such  l e a v e  w i l l  n o t  i n t e r f e r e  w i t h  t h e  e f f i c i e n t  
o p e r a t i o n  of t h e  Hospital .  

( b )  I n  r e q u e s t i n g  such  l e a v e  o f  a b s e n c e  f o r  a n  employee  or 
employees ,  t h e  Union m u s t  g i v e  a t  l e a s t  twenty- one  
( 2 1  ) d a y s  c l ea r  not ice i n  w r i t i n g  to  t h e  Hospital .  

( c )  The c u m u l a t i v e  t o t a l  l e a v e  of a b s e n c e ,  t h e  number of 
employees  t h a t  may be a b s e n t  a t  any o n e  t i m e  f rom any  
o n e  a rea ,  and t h e  number o f  d a y s  o f  a b s e n c e  s h a l l  be 
as  p r o v i d e d  elsewhere i n  t h e  c u r r e n t  local  sec t ions  o f  
t h e  Agreement ( u n l e s s  a l t e r e d  by local  n e g o t i a t i o n s  1. 

( a )  The number o f  employees  t h a t  may be a b s e n t  a t  any  o n e  
t i m e  w i l l  n o t  be more t h a n  four  employees ,  and n o t  
more t h a n  o n e  employee from any o n e  d e p a r t m e n t .  
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( e )  N o  l e a v e  of absence w i l l  be  f o r  a p e r i o d  i n  excess of 
0 

t w o  weeks  and a l l  such  l e a v e s  w i l l t o t a l  n o t  more t h a n  
e i g h t  weeks i n  any one c a l e n d a r  y e a r .  

I n  a d d i t i o n  t o  t h e  l e a v e  o f  a b s e n c e  s e t  o u t  a b o v e ,  
members o f  t h e  Union E x e c u t i v e  Board and /o r  Counc i l  
employed by  t h e  H o s p i t a l  w i l l  b e  e n t i t l e d  to  a n  a d d i-  
t i o n a l  cummula t ive  l e a v e  o f  a b s e n c e ,  w i t h o u t  pay ,  n o t  
t o  exceed  t e n  ( 1 0 )  d a y s  p e r  c o n t r a c t  y e a r ,  subjec t  t o  
t h e  c o n d i t i o n s  se t  o u t  above ,  f o r  t h e  p u r p o s e s  of 
a t t e n d i n g  e x e c u t i v e  and /o r  C o u n c i l  m e e t i n g s .  

. 15.08 Not a p p l i c a b l e .  

ARTICLE 16 - HOURS OF WORK 

7 6.01 D a i l y  and Weekly H o u r s  of Work 

( a )  The work week f o r  a l l  f u l l - t i m e  employees  s h a l l  be a n  
a v e r a g e  of 37 .5  h o u r s ,  w i t h  an  a v e r a g e  o f  t e n  ( 1 0 )  
work ing  d a y s  p e r  pay p e r i o d .  

( b )  The working d a y  f o r  a l l  f u l l - t i m e  employees  s h a l l  con-  
sist  of s e v e n  and one- ha l f  ( 7 . 5 )  h o u r s  e x c l u d i n g  o n e  
h a l f  hou r  unpa id  meal p e r i o d .  The sa id  s e v e n  and 
one- ha l f  h o u r s  s h a l l  be comple t ed  w i t h i n  a n  e i g h t  h o u r  
p e r i o d  a f t e r  commencing work. 

16.02 

( c )  It is a g r e e d  t h a t  t h e  i n t e n t  of t h i s  Agreement is t o  
p r o v i d e ,  as  f a r  as  p o s s i b l e ,  work s c h e d u l e s  fo r  f u l l -  
t i m e  employees  w i t h  f i v e  ( 5 )  work d a y s  i n  e a c h  week 
and t e n  ( 1 0 )  work d a y s  i n  e a c h  pay p e r i o d ,  w i t h  t h e  
t i m e  o f f  i n  each week b e i n g  g i v e n ,  whereve r  p o s s i b l e ,  
on c o n s e c u t i v e  d a y s .  

R e s t  Per iods  

A l l  employees  w i l l  be a l lowed  f i f t e e n  m i n u t e s  r e l i e f  ( r e s t  
p e r i o d s ) ,  o n e  i n  e a c h  f u l l  h a l f  s c h e d u l e d  s h i f t ,  a t  a time or  
times d e t e r m i n e d  b y  t h e  Depar tment  Head. 

16.03 N o t  app l i cab le .  

16.04 Weekends O f f  

I n  s c h e d u l i n g  s h i f t s ,  t h e  Hospi tal  w i l l  endeavour  to  
a r r a n g e  s c h e d u l e s  so  a s  t o  p r o v i d e  fo r  a minimum of e i g h t  week- 
e n d s  off i n  e v e r y  t w e n t y- f o u r  week p e r i o d ,  a n d ,  i n  any  e v e n t ,  a t  
l e a s t  one  weekend o f f  i n  e a c h  t h r e e  week p e r i o d .  Where a week- 
end o f f  is  n o t  g r a n t e d  w i t h i n  a t h r e e  week p e r i o d ,  t i m e  worked 
on s u c h  t h i r d  weekend b u t  n o t  s u b s e q u e n t  weekends s h a l l  be  a t  
t h e  r a t e  of t i m e  and o n e- h a l f  u n l e s s  t h e  H o s p i t a l , , n o t w i t h s t a n d -  
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0 i n g  i t s  bes t  e f f o r t s ,  was u n a b l e  to  meet t h i s  s t a n d a r d .  T h i s  
I s t a n d a r d  s h a l l  n o t  a p p l y  w h e r e :  

( i )  s u c h  weekend work was per formed by t h e  employee  t o  
s a t i s f y  s p e c i f i c  d a y s  o f f  r e q u e s t e d  by  such  employee ;  o r ,  

( i i )  s u c h  employee h a s  requested weekend work, or  w a s  
a d v i s e d  a t  t h e  time o f  h i r e  o r  when t h e  j o b  was p o s t e d  t h a t  
t h e  r e g u l a r  s c h e d u l e  n o r m a l l y  requires  c o n t i n u o u s  weekend 
work; o r ,  

I. 

( i i i )  s u c h  weekend i s  worked a s  a resu l t  o f  a n  exchange  o f  
s h i f t s  w i t h  a n o t h e r  employee: o r ,  

( i v )  t h e  H o s p i t a l  is  u n a b l e  t o  comply d u e  t o  a p r o h i b i -  
t i o n  a g a i n s t  s c h e d u l i n g  s p l i t  d a y s  o f f .  

I t  is  u n d e r s t o o d  and a g r e e d  t h a t  the re  s h a l l  be no pyramid-  
i n g  o f  o v e r t i m e  premiums unde r  t h e  p r o v i s i o n s  o f  t h e  C o l l e c t i v e  
Agreement a r i s i n g  o u t  of t h e  f o r e g o i n g  u n d e r t a k i n g s .  

T h e .  f o r e g o i n g  s h a l l  have  no a p p l i c a t i o n  where  o t h e r  
s c h e d u l i n u  a r r a n g e m e n t s  a re  p r o v i d e d  a c c e p t a b l e  t o  t h e  Employer 
and t h e  employees  a f fec ted  and approved  by t h e  Union. 

16 .05  I t  is  f u r t h e r  a g r e e d  t h a t  t h e  a r r a n g e m e n t  o f  t h e  work 
s c h e d u l e  is  gove rned  by  t h e  e f f i c i e n t  o p e r a t i o n  o f  t h e  H o s p i t a l ,  
and by t h e  d e c i s i o n  o f  t h e  H o s p i t a l  as  t o  t h e  number of s t a f f  
r e q u i r e d  t o  b e  on  d u t y  a t  any o n e  time. The Hospital  w i l l  post 
t h r e e  week work s c h e d u l e s  a t  l e a s t  one  week p r i o r  t o  t h e  com- 
mencement of t h e  s c h e d u l e  and w i l l  endeavour  t o  have p o s t e d  
th ree  weeks o f  s c h e d u l e s .  Once s c h e d u l e s  a re  posted t h e y  w i l l  
n o t  b e  changed e x c e p t  i n  an  emergency. An exchange  of s h i f t s  by 
employees  f o r  t h e i r  own p e r s o n a l  c o n v e n i e n c e  r e q u i r e s  t h e  con-  
s e n t  of t h e  Depar tment  Head, p r o v i d i n g  t h a t  t h e  H o s p i t a l  s h a l l  
n o t  be r e s p o n s i b l e  fo r  t h e  payment of o v e r t i m e  a r i s i n g  o u t  of 
t h e  change  o f  s h i f t .  

16.06 T h e  c h a n g i n g  of  D a y l i g h t  S a v i n g  Time to  S t a n d a r d  Time or  
v i c e  v e r s a  s h a l l  n o t  b e  t h e  cause o f  pay ing  more or less t h a n  
t h e  normal  s c h e d u l e d  d a i l y  h o u r s  d u r i n g  t h e  week i n  wh ich  s u c h  
c h a n g e s  t a k e  p l a c e .  

16.07 Employees mus t  r e p o r t  i n  to  t h e i r  r e s p e c t i v e  s u p e r v i s o r ,  
i n  u n i f o r m ,  a t  t h e  commencement o f  t h e i r  s h i f t  and r ema in  i n  
u n i f o r m  fo r  t h e  f u l l  working s h i f t .  

ARTICLE 17 - PREMIUM PAYMENT 

17.01 D e f i n i t i o n  of R e g u l a r  S t r a i g h t  T i m e  Ra te  of Pay  

For t h e  p u r p o s e s  o f  c a l c u l a t i n g  a n y , b e n e f i t  or money pay-  
ment u n d e r  t h i s  Agreement t o  which a n  employee is e n t i t l e d ,  t h e  
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e r e q u l a r  s t r a i g h t  time r a t e  of pay  i s  t h a t  p r e s c r i b e d  i n  Wage 
S c h e d u l e  " A "  of t h i s  Agreement.  

. 17.02 D e f i n i t i o n  of O v e r t i m e  [ O v e r t i m e  Premium) 

When an  employee  is  r e q u i r e d  by  t h e  Hospi ta l  t o  p e r f o r m  
work i n  e x c e s s  of s e v e n  and o n e- h a l f  ( 7 . 5 )  h o u r s  i n  o n e  d a y  o r  
s e v e n t y - f i v e  (75) h o u r s  i n  a pay  p e r i o d ,  h e  w i l l  be compensa t ed  
a t  t h e  r a t e  of o n e  and o n e- h a l f  ( 1 . 5 )  times h i s  b a s i c  s t r a i g h t  
time h o u r l y  r a t e  of pay  f o r  a l l  a u t h o r i z e d  o v e r t i m e  worked.  I t  
b e i n g  u n d e r s t o o d ,  howeve r ,  t h a t  no  o v e r t i m e  w i l l  be  p a i d  where  
t h e  t i m e  worked w a s  a r e s u l t  of a n  e x c h a n g e  of s h i f t s  be tween  

7 employees .  I t  is u n d e r s t o o d  and acknowledged t h a t  t h e  Hospi ta l  
h a s  t h e  r i g h t  t o  r e q u i r e  employees t o  perform r e a s o n a b l e  a u t h o r -  
i z e d  o v e r t i m e  work.  

O v e r t i m e  premium w i l l  n o t  be d u p l i c a t e d  n o r  py ramided  n o r  
s h a l l  t h e  same h o u r s  worked b e  c o u n t e d  as  p a r t  o f  t h e  normal  
work week and a l s o  as h o u r s  f o r  which  t h e  o v e r t i m e  premium i s  
p a i d .  

C a l l- b a c k  s h a l l  n o t  b e  c o n s i d e r e d  as  h o u r s  worked f o r  
p u r p o s e  of t h i s  Ar t i c l e .  

17.03 R e p o r t i n g  P a y  

F u l l - t i m e  employees who repor t  for  any  s c h e d u l e d  s h i f t  w i l l  
b e  g u a r a n t e e d  a t  l e a s t  f o u r  ( 4 )  h o u r s  o f  work, o r  if no  work is 
a v a i l a b l e  w i l l  be pa id  a t  l e a s t  f o u r  ( 4 )  h o u r s  e x c e p t  when work 
is n o t  a v a i l a b l e  d u e  t o  c o n d i t i o n s  beyond t h e  c o n t r o l  of t h e  
h o s p i t a l .  The  r e p o r t i n g  a l l o w a n c e  o u t l i n e d  a s  h e r e i n  s h a l l  n o t  
a p p l y  whenever  a n  employee h a s  r e c e i v e d  n o t  l e s s  t h a n  o n e  h o u r ' s  

~~ - 

pr ior  n o t i c e  n o t  

1 7 . 0 4  S t a n d b y  

An employee  
s t a n d b y ,  o u t s i d e  

t o  r epor t  f o r  work. 

who is r e q u i r e d  t o  r e m a i n  a v a i l a b l e  for  d u t y  o n  
t h e  normal  work ing  h o u r s  f o r  t h a t  p a r t i c u l a r  

emp loyee ,  s h a l l  r e c e i v e  s t a n d b y  p a y  i n  t h e  amount of $ 1 . 4 0  per 
h o u r  f o r  a l l  h o u r s  o n  s t a n d b y .  

When a n  employee  is ca l led  i n  t o  work t h e  s t a n d b y  a l l o w a n c e  
per s h i f t  s h a l l  r e m a i n  p a y a b l e .  

17.05 C a l l  Back  

( a )  Where emp loyees  a re  c a l l e d  back t o  work a f t e r  h a v i n g  
c o m p l e t e d  a r e g u l a r  s h i f t  and  pr ior  t o  t h e  commence- 
ment of t h e i r  n e x t  r e g u l a r  s h i f t  t h e y  s h a l l  r e c e i v e  a 
minimum of t h r e e  ( 3 )  h o u r s  of work o r  t h r e e  ( 3 )  h o u r s  
pay  a t  t h e  r a t e  of t i m e  and o n e- h a l f  t h e i r  r e g u l a r  
h o u r l y  e a r n i n g s .  Where c a l l  back  is i m m e d i a t e l y  pr ior  
to  t h e  commencement of t h e i r  r e g u l a r ?  s h i f t  c a l l  back  
pay  w i l l  o n l y  apply to  t h e  p o i n t  of commencement o f  a 

- 25 - 



r e g u l a r  s h i f t  a t  t h e  r a t e  o f  time and o n e- h a l f  a f t e r  
w h i c h  t h e y  s h a l l  r e v e r t  back  to  t h e  r e g u l a r  s h i f t .  

( b )  Ca l l- back  pay  s h a l l  c o v e r  a l l  c a l l s  w i t h i n  t h e  minimum 
th ree  ( 3 )  h o u r  p e r i o d  p r o v i d e d  f o r  u n d e r  ( a ) .  I f  a 
second c a l l  t a k e s  p l a c e  a f t e r  t h r e e  ( 3 )  h o u r s  have  
elapsed from t h e  time of t h e  f i r s t  c a l l ,  it  s h a l l  be 
s u b j e c t  t o  a second c a l l  back premium, b u t  i n  no  case 
s h a l l  an employee co l l ec t  t w o  c a l l - b a c k  premiums 
w i t h i n  one  s u c h  t h r e e  ( 3 )  h o u r  p e r i o d ,  and t o  t h e  
e x t e n t  t h a t  a c a l l  back o v e r l a p s  and e x t e n d s  i n t o  t h e  
h o u r s  o f  h i s  r e g u l a r  s h i f t ,  ( a )  s h a l l  a p p l y .  

( c )  N o t w i t h s t a n d i n g  t h e  f o r e g o i n g  an  employee  who h a s  
worked h i s  f u l l  s h i f t  on a h o l i d a y  and is cal led  back 
s h a l l  r e c e i v e  t h e  g r e a t e r  of 2 1 /2  t imes h i s  r e g u l a r  
s t r a i g h t  time h o u r l y  r a t e  f o r  a l l  h o u r s  a c t u a l l y  
worked o n  s u c h  c a l l  back o r  t h r e e  ( 3 )  h o u r s  pay a t  
t i m e  and  o n e- h a l f  h i s  s t r a i g h t  time h o u r l y  r a t e ,  sub-  
j ec t  t o  t h e  o t h e r  p r o v i s i o n s  s e t  o u t  above .  

17.06 S h i f t  Premium 

Fanployees s h a l l  be p a i d  a s h i f t  premium of f o r t y - f i v e  c e n t s  
(45 c e n t s )  per h o u r  fo r  each h o u r  worked o u t s i d e  t h e  normal  
h o u r s  o f  t h e  d a y  s h i f t  p r o v i d e d  t h a t  s u c h  h o u r s  e x c e e d  two ( 2 )  
h o u r s  i f  worked i n  c o n j u n c t i o n  w i t h  t h e  d a y  s h i f t .  S h i f t  pre- 
m i u m  w i l l  n o t  form p a r t  o f  t h e  e m p l o y e e ' s  s t r a i g h t  t i m e  h o u r l y  
r a t e .  

17 .07  R e s p o n s i b i l i t y  O u t s i d e  t h e  B a r g a i n i n g  U n i t  

When a n  employe r  t e m p o r a r i l y  a s s i g n s  a n  employee to  c a r r y  
ou t  t h e  a s s i g n e d  r e s p o n s i b i l i t i e s  o f  a h i g h e r  p a y i n g  c l a s s i f i ca-  
t i o n  o u t s i d e  of t h e  b a r g a i n i n g  u n i t  fo r  a p e r i o d  i n  excess of 
o n e- h a l f  o f  o n e  ( 1 )  s h i f t ,  t h e  employee  s h a l l  r e c e i v e  an  allow- 
ance of t h r e e  d o l l a r s  ( $ 3 . 0 0 )  f o r  each s h i f t  f rom t h e  t i m e  o f  
t h e  a s s i g n m e n t .  

17.08 O v e r t i m e  - L i e u  T ime  

Where a n  employee  h a s  worked and accumulated approved  o v e r-  
time h o u r s  ( o t h e r  t h a n  o v e r t i m e  h o u r s  r e l a t e d  to  p a i d  h o l i d a y s ) ,  
s u c h  employee s h a l l  have  t h e  o p t i o n  o f  e l e c t i n g  payment a t  t h e  
a p p l i c a b l e  o v e r t i m e  r a t e  or  time o f f  e q u i v a l e n t  to  t h e  applic-  
a b l e  o v e r t i m e  r a t e  ( i . e . ,  where t h e  a p p l i c a b l e  r a t e  is time and 
o n e- h a l f ,  t h e n  t i m e  o f f  s h a l l  be  a t  o n e  and o n e- h a l f  t imes) .  
Such time o f f  m u s t  b e  t a k e n  w i t h i n  t h e  s u c c e e d i n g  two pay  
p e r i o d s  of t h e  o c c u r r e n c e  o f  t h e  o v e r t i m e  a t  a t i m e  m u t u a l l y  
a g r e e a b l e  t o  t h e  Hospital  and t h e  employee ,  o r  payment i n  accor- 
d a n c e  w i t h  t h e  former o p t i o n  s h a l l s h e  made. 
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17.09 P a i d  T i m e  t o  Work ins  Time 

Employees a b s e n t  o n  approved  l e a v e ,  p a i d  by t h e  Employer or  
by t h e  Workers' Compensat ion Board, s h a l l  fo r  t h e  purposes of 
comput ing  o v e r t i m e  pay d u r i n g  t h e  work s c h e d u l e  i n  which t h e  
a b s e n c e  o c c u r r e d ,  be c o n s i d e r e d  a s  h a v i n g  worked t h e i r  r e g u l a r l y  
s c h e d u l e d  h o u r s  d u r i n g  s u c h  l e a v e  of  a b s e n c e .  N o  p y r a m i d i n g  
s h a l l  resu l t  f rom t h e  a p p l i c a t i o n  o f  t h i s  p r o v i s i o n .  The f o r e -  
g o i n g  s h a l l  a l so  a p p l y  i n  cases of s h o r t  term l e a v e s  of a b s e n c e  
f o r  Union b u s i n e s s  app roved  by t h e  Ehployer  u n d e r  t h e  a p p l i c a b l e  
p r o v i s i o n s  of t h e  C o l l e c t i v e  Agreement w h e r e  payment is made t o  

* t h e  employee  by t h e  Union. 
t 

ARTICLE 18 - ALLOWANCES 
18.01 Meal Al lowance  

When an  employee i s  r e q u i r e d  t o  and d o e s  work f o r  th ree  ( 3 )  
or more h o u r s  of o v e r t i m e  a f t e r  h i s  normal  s h i f t  h e  s h a l l  be 
p r o v i d e d  w i t h  a h o t  meal o r  f o u r  d o l l a r s  ($4 .00)  i f  t h e  Hospi ta l  
is u n a b l e  t o  p r o v i d e  t h e  meal or  h a s  been  u n a b l e  t o  s c h e d u l e  a 
meal break d u r i n g  t h e  o v e r t i m e  p e r i o d .  

N o t w i t h s t a n d i n g  t h e  f o r e g o i n g ,  w h e r e  t h e  o v e r t i m e  a s s i g n -  
ment is  for  a p e r i o d  of three  ( 3 )  h o u r s ,  no more or  less ,  t h e  
employee  i s  n o t  r equ i r ed  to  t a k e  a h o t  meal, i f  a v a i l a b l e ,  and 
may claim t h e  f o u r  d o l l a r s  ( $ 4 . 0 0 )  payment.  

18.02 Uniform Al lowance  

Where u n i f o r m s  a r e  r e q u i r e d ,  t h e  H o s p i t a l  s h a l l  e i t h e r  
s u p p l y  and l a u n d e r  u n i f o r m s  o r  p r o v i d e  a u n i f o r m  allowance o f  
$50.00 p e r  y e a r  i n  a lump sum payment i n  t h e  first pay  p e r i o d  of 
November o f  e a c h  y e a r .  

18.03 T r a n s p o r t a t i o n  Al lowance  

When a n  employee is r e q u i r e d  to  t r a v e l  to  t h e  Hospital or 
to  r e t u r n  t o  h e r  home a s  a r e s u l t  of r e p o r t i n g  to  or o f f  work 
be tween  t h e  h o u r s  of 2400-0600 h o u r s ,  or a t  any  t i m e  w h i l e  on 
s t a n d b y ,  t h e  H o s p i t a l  w i l l  pay t r a n s p o r t a t i o n  costs e i the r  b y  
t a x i  o r  by  h e r  own v e h i c l e  a t  t h e  r a t e  of t h i r t y - f i v e  c e n t s  (35  
c e n t s )  p e r  mile ( t o  a maximum o f  f o u r t e e n  d o l l a r s  ( $ 1 4 . 0 0 ) )  o r  
s u c h  g r e a t e r  amount as  t h e  Hospital may i n  i t s  d i s c r e t i o n  d e t e r -  
mine f o r  each t r i p  be tween  t h e  a f o r e m e n t i o e n d  h o u r s .  The 
employee  w i l l  p r o v i d e  t o  t h e  Hospital s a t i s f a c t o r y  p r o o f  of pay-  
ment of s u c h  t a x i  f a r e .  

18.04 An o r d e r l y  who is r e q u i r e d  t o  remain a v a i l a b l e  f o r  d u t y  
on  s t a n d b y  o u t s i d e  t h e  normal working hours f o r  t h a t  p a r t i c u l a r  
employee ,  s h a l l  b e  s u p p l i e d  w i t h  a b e e p e r .  
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%TICLB 19 - HEALTH AND SAFETY 

19 .01  A c c i d e n t  P r e v e n t i o n  - H e a l t h  and S a f e t y  C o m m i t t e e  

The Eanployer and t h e  Union a g r e e  t h a t  t h e y  m u t u a l l y  
d e s i r e  t o  m a i n t a i n  s t a n d a r d s  of s a f e t y  and h e a l t h  i n  
t h e  H o s p i t a l  i n  o r d e r  t o  p r e v e n t  a c c i d e n t s ,  i n j u r y  and 
i l l n e s s .  

R e c o g n i z i n g  i t s  r e s p o n s i b i l i t i e s  u n d e r  t h e  a p p l i c a b l e  
l e g i s l a t i o n ,  t h e  H o s p i t a l  a g r e e s  t o  accept as  a member 
of i t s  A c c i d e n t  P r e v e n t i o n- H e a l t h  & S a f e t y  C o m m i t t e e  
a t  l e a s t  one r e p r e s e n t a t i v e  selected or  a p p o i n t e d  by 
t h e  Union from amongst  b a r g a i n i n g  u n i t  employees .  

Such Committee s h a l l  i d e n t i f y  p o t e n t i a l  d a n g e r s  and 
h a z a r d s ,  i n s t i t u t e  means of improving  h e a l t h  and 
s a f e t y  p r o g r a m s  and recommend ac t ions  to  be t a k e n  t o  
improve c o n d i t i o n s  r e l a t e d  t o  s a f e t y  and h e a l t h .  

The Hospital  a g r e e s  t o  co- opera t e  r e a s o n a b l y  i n  p r o-  
v i d i n g  n e c e s s a r y  i n f o r m a t i o n  t o  e n a b l e  t h e  C o m m i t t e e  
t o  f u l f i l l  i t s  f u n c t i o n s .  

Mee t ings  s h a l l  be h e l d  e v e r y  second  month or more 
f r e q u e n t l y  a t  t h e  c a l l  o f  t h e  c h a i r  if  r e q u i r e d .  The 
C o m m i t t e e  s h a l l  m a i n t a i n  m i n u t e s  o f  a l l  m e e t i n g s  and 
make t h e  same a v a i l a b l e  f o r  r ev i ew.  

Any r e p r e s e n t a t i v e  a p p o i n t e d  o r  s e l e c t e d  i n  accordance 
w i t h  ( b )  h e r e o f  s h a l l  s e r v e  f o r  a term of o n e  c a l e n d a r  
y e a r  from t h e  d a t e  of a p p o i n t m e n t  w h i c h  may be renewed 
f o r  f u r t h e r  p e r i o d s  o f  o n e  y e a r .  Time o f f  f o r  s u c h  
r e p r e s e n t a t i v e ( s )  t o  a t t e n d  m e e t i n g s  o f  t h e  A c c i d e n t  
P r e v e n t i o n- H e a l t h  & S a f e t y  Committee i n  a c c o r d a n c e  
w i t h  t h e  f o r e g o i n g  s h a l l  be  g r a n t e d  and any  r e p r e s e n-  
t a t i v e (  s)  a t t e n d i n g  s u c h  m e e t i n g s  d u r i n g  t h e i r  
r e g u l a r l y  s c h e d u l e d  h o u r s  of work s h a l l  n o t  lose 
r e g u l a r  e a r n i n g s  a s  a r e su l t  o f  such  a t t e n d a n c e .  

The Union a g r e e s  to  endeavour  t o  o b t a i n  t h e  f u l l  co- 
o p e r a t i o n  of i t s  membership i n  t h e  o b s e r v a t i o n  of a l l  
s a f e t y  ru les  and pract ices .  

19.02 P r o t e c t i v e  C l o t h i n g  

The Hospital  agrees t o  c o n t i n u e  i t s  p r e s e n t  p r a c t i c e s  w i t h  
respect t o  t h e  p r o v i s i o n  o f  p r o t e c t i v e  c l o t h i n g  and s a f e t y  
d e v i c e s  t o  employees ,  s u b j e c t  t o  t h e  p r o v i s i o n  s e t  out below 
w i t h  respect t o  s a f e t y  footwear. The H o s p i t a l  f u r t h e r  a g r e e s  to  
meet d i r e c t l y  w i t h  t h e  r e p r e s e n t a t i v e  of t h e  Union- o r  t h r o u g h  
t h e  A c c i d e n t  P r e v e n t i o n  C o m m i t t e e  t o  d i s c u s s  t h e  need for  any  
p r o t e c t i v e  c l o t h i n g  o r  s a f e t y  equipment  i n  a d d i t i o n  t o  t h a t  
which t h e  H o s p i t a l  is p r e s e n t l y  p r o v i d i n g .  
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E f f e c t i v e  September  1 ,  1986 and on t h a t  d a t e  f o r  each 
s u b s e q u e n t  y e a r ,  t h e  H o s p i t a l  w i l l  p r o v i d e  $30.00 per y e a r  to 
e a c h  f u l l - t i m e  employee who i s  r e q u i r e d  by  t h e  Hospi ta l  to  wear 
s a f e t y  f o o t w e a r  d u r i n g  t h e  course of h i s  d u t i e s .  

0 

ARTICLE 20 - PAID HOLIDAYS 
20.01 The f o l l o w i n g  s h a l l  b e  c o n s i d e r e d  s t a t u t o r y  h o l i d a y s :  

N e w  Year's Day Labour Day 
T h i r d  Monday i n  F e b r u a r y  T h a n k s g i v i n g  Day 
Good F r i d a y  Remembrance Day 
V i c t o r i a  Day C h r i s t m a s  Day 
Canada Day Boxing Day 
C i v i c  H o l i d a y  

I n  t h e  e v e n t  t h a t  H e r i t a g e  Day o r  some o t h e r  day  is pro- 
c l a i m e d  a s  a S t a t u t o r y  Hol iday  by t h e  Government of t h e  P r o v i n c e  
of O n t a r i o  such  day  s h a l l  be s u b s t i t u t e d  f o r  t h e  T h i r d  Monday i n  
F e b r u a r y  s t a t u t o r y  h o l i d a y .  

20 .02  Where a n  employee i s  r e q u i r e d  t o  work on  one  of t h e  above  
h o l i d a y s ,  t h e  employee w i l l :  

( a )  R e  compensated a t  t h e  r a t e  o f  o n e  and o n e- h a l f  ( 1 . 5 )  
times h i s  b a s i c  s t r a i g h t  time h o u r l y  r a t e  of pay  f o r  
t h e  h o u r s  a c t u a l l y  worked ,  and i n  a d d i t i o n ;  

( b )  Rece ive  w i t h i n  t h i r t y  ( 3 0 )  c a l e n d a r  d a y s  of t h e  d a t e  
of t h e  h o l i d a y  so worked, e i t h e r  a d a y  o f f  w i t h  pay  i n  
l i e u  of t h e  h o l i d a y ,  o r  w i l l  receive a d a y ' s  pay  a t  
t h e  e m p l o y e e ' s  s t r a i g h t  time h o u r l y  r a t e  of pay;  

( c )  The e l e c t i o n  of when t h e  l i e u  d a y  w i l l  be  t a k e n  s h a l l  
b e  by  m u t u a l  ag reemen t  between t h e  Hospi tal  and t h e  
employee.  

20.03 I n  o r d e r  t o  q u a l i f y  f o r  a s t a t u t o r y  h o l i d a y ,  a n  employee 
m u s t  work h i s  r e g u l a r  s c h e d u l e d  working  d a y  p r i o r  t o  and fol- 
l owing  t h e  h o l i d a y ,  e x c e p t  i n  t h e  f o l l o w i n g  circumstances: 

( a )  Where a b s e n c e  on  e i t h e r  o r  b o t h  of t h e  s a i d  q u a l i f y i n g  
working  d a y s  i s  w i t h  permission, or  

( b )  i n  t h e  e v e n t  of i l l n e s s  v e r i f i e d  by a d o c t o r ' s  c a r t i f -  
i c a t e ,  t h e  employee s h a a l  o n l y  r e c e i v e  b e n e f i t s  unde r  
t h e  s i c k  p l a n .  

S t a t u t o r y  h o l i d a y s  will b e  o b s e r v e d  on  t h e  day  on which 
t h e y  fall. r t 

20.04  Where a n  employee i s  r e q u i r e d  to  work a u t h o r i z e d  overtime 
i n  excess o f  h i s  r e g u l a r l y  s c h e d u l e d  h o u r s  on  a s t a t u t o r y  h o l i -  
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d a y  ( b u t  n o t  i n c l u d i n g  h o u r s  on  a s u b s e q u e n t  r e g u l a r l y  s c h e d u l e d  
s h i f t )  s u c h  employee  s h a l l  r e c e i v e  t w o  and o n e- h a l f  t imes h i s  
r e g u l a r  s t r a i g h t  time h o u r l y  r a t e  f o r  s u c h  a d d i t i o n a l  a u t h o r i z e d  
o v e r t  ime . 
20.05  If o n e  of t h e  above  named s t a t u t o r y  h o l i d a y s  occurs on  a n  
e m p l o y e e ' s  r egu la r  d a y  o f f  or  d u r i n g  h i s  v a c a t i o n  p e r i o d ,  t h e  
employee  w i l l  b e  g i v e n  a n o t h e r  d a y  o f f  i n  t h e  place o f  t h e  h o l i -  
d a y ,  which  s h a l l  be  t a k e n  w i t h i n  t h i r t y  ( 3 0 )  c a l e n d a r  d a y s  o f  
t h e  d a y  o n  which  t h e  h o l i d a y  is o b s e r v e d  o r  s e v e n  and  o n e- h a l f  
( 7 . 5 )  h o u r s  pay  a t  h i s  bas ic  s t r a i g h t  time h o u r l y  r a t e  of p a y ,  
a t  t h e  Hosp i t a l ' s  d i s c r e t i o n ,  

ARTICLE 21 - VACATIONS 
2 1.01 E n t i t l e m e n t  and C a l c u l a t i o n  of Payment 

E f f e c t i v e  Oc tobe r  1 0 ,  1986,  and  s u b j e c t  t o  m a i n t a i n i n g  any  
s u p e r i o r  c o n d i t i o n s  c o n c e r n i n g  e n t i t l e m e n t ,  v a c a t i o n  e n t i t l e m e n t  
s h a l l  h e  as  f o l l o w s :  

An emgloyee  who h a s  comple t ed  l e s s  t h a n  o n e  ( 1 )  y e a r  o f  
c o n t i n u o u s  s e r v i c e  a s  of J u l y  1st s h a l l  be e n t i t l e d  t o  t w o  ( 2 )  
weeks' a n n u a l  v a c a t i o n .  Payment f o r  s u c h  v a c a t i o n  s h a l l  b e  pro- 
rated i n  a c c o r d a n c e  w i t h  h i s / h e r  s e r v i c e .  

An employee  who has comple t ed  o n e  ( 1 )  y e a r  b u t  l e s s  t h a n  
t h r e e  ( 3 )  y e a r s  of c o n t i n u o u s  s e r v i c e  as of J u l y  1st s h a l l  be 
e n t i t l e d  t o  t w o  ( 2 )  weeks' a n n u a l  v a c a t i o n  w i t h  pay .  

An employee  who h a s  comple t ed  t h r e e  ( 3 )  years  b u t  l ess  t h a n  
e i g h t  ( 8 )  y e a r s  of c o n t i n u o u s  s e r v i c e  as  of J u l y  1st s h a l l  be 
e n t i t l e d  t o  t h r e e  ( 3 )  weeks '  a n n u a l  v a c a t i o n  w i t h  pay .  

An employee  who h a s  completed e i g h t  ( 8 )  y e a r s  b u t  less t h a n  
s e v e n t e e n  ( 1 7 )  y e a r s  of c o n t i n u o u s  s e r v i c e  a s  of J u l y  1st s h a l l  
be e n t i t l e d  t o  f o u r  ( 4 )  weeks' a n n u a l  v a c a t i o n  w i t h  p a y .  

An employee  who h a s  completed s e v e n t e e n  ( 1 7 )  or  more y e a r s  
of c o n t i n u o u s  s e r v i c e  a s  of J u l y  1st s h a l l  b e  e n t i t l e d  t o  f i v e  
( 5 )  weeks '  a n n u a l  v a c a t i o n  w i t h  pay .  

V a c a t i o n  pay  s h a l l  be c a l c u l a t e d  o n  t h e  bas i s  of t h e  
employees' r e g u l a r  s t r a i g h t  t i m e  r a t e  of pay  times t h e i r  normal  
week' ly h o q r s  o f  work,  s u b j e c t  t o  t h e  a p p l i c a t i o n  o f  t h e  E f f e c t  
of Absence p r o v i s i o n .  

21.02 Approved L e a v e  of Absence  D u r i n g  V a c a t i o n  

Where a n  e m p l o y e e ' s  s c h e d u l e d  v a c a t i o n  is i n t e r r u p t e d  d u e  
t o  s e r i o u s  i l l n e s s  which  commenced p r io r  to a n d  c o n t i n u e s  i n t o  
t h e  s c h e d u l e d  v a c a t i o n  period, t h e  p e r i o d  %of . such  i l l n e s s  s h a l l  
b e  c o n s i d e r e d  s i c k  l e a v e .  
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Where an e m p l o y e e ' s  s c h e d u l e d  v a c a t i o n  is  i n t e r r u p t e d  d u e  
t o  a se r ious  i l l n e s s  r e q u i r i n g  t h e  employee t o  b e  a n  i n - p a t i e n t  
i n  a h o s p i t a l ,  t h e  p e r i o d  of s u c h  h o s p i t a l i z a t i o n  s h a l l  be  con- 
s i d e r e d  s i c k  l e a v e .  

The p o r t i o n  o f  t h e  e m p l o y e e ' s  v a c a t i o n  which is  deemed to  
be s i c k  l e a v e  u n d e r  t h e  above p r o v i s i o n  w i l l  n o t  be  c o u n t e d  
a g a i n s t  t h e  e m p l o y e e ' s  v a c a t i o n  c r ed i t s ,  

21.03 For  t h e  p u r p o s e s  o f  computing v a c a t i o n  e n t i t l e m e n t  and 
vacat ion p a y ,  t h e  v a c a t i o n  y e a r  s h a l l  be deemed to  commence o n  
J u l y  1st o f  any  y e a r  and end on June  3 0 t h  o f  t h e  f o l l o w i n g  y e a r .  

21.04 I t  i s  r e c o g n i z e d  t h a t  t h e  t h i r d ,  f o u r t h ,  and f i f t h  weeks 
o f  v a c a t i o n  may n o t  b e  c o n s e c u t i v e  t o  t h e  f i r s t  t w o  weeks of 
v a c a t  i o n .  

2 1 . 0 5  Vaca t ion  l e a v e  w i l l  be a l l o t t e d  by t h e  Department  Head 
be tween  t h e  months  of May and Sep tember  i n c l u s i v e .  The H o s p i t a l  
may g i v e  c o n s i d e r a t i o n  to  i n d i v i d u a l  e m p l o y e e ' s  requests f o r  
v a c a t i o n  l e a v e  o u t s i d e  t h i s  p e r i o d ,  b u t  i n  no case may v a c a t i o n  
e n t i t l e m e n t  be c a r r i e d  f rom one  v a c a t i o n  y e a r  t o  t h e  n e x t .  

The Department  Head s h a l l  post  a n o t i c e  n o t  l a t e r  t h a n  
March 1st o f  e a c h  y e a r  f o r  t h e  p u r p o s e  of a l l o w i n g  t h e  employees  
t o  s i g n i f y  t h e  t i m e  a t  which t h e y  w i s h  t o  t a k e  t h e i r  a n n u a l  
v a c a t i o n s .  I t  is a g r e e d  t h a t  e a c h  employee may n o t i f y  h i s  
Department  Head i n  w r i t i n g  of h i s  f i r s t  and second  c h o i c e  
r e g a r d i n g  t h e  t a k i n g  of h i s  a n n u a l  v a c a t i o n ,  s u c h  n o t i f i c a t i o n  
t o  be g i v e n  no l a t e r  t h a n  March 3 1 s t .  The Department  Head w i l l  
p o s t  t h e  a n n u a l  v a c a t i o n  s c h e d u l e  n o t  l a t e r  t h a n  A p r i l  3 0 t h  of 
t h e  r e s p e c t i v e  y e a r .  Should  two o r  more employees  request t h e i r  
a n n u a l  v a c a t i o n  a t  t h e  same t i m e  and t h e  H o s p i t a l  c a n n o t  a l low 
a l l  s u c h  employees  t o  b e  o f f  a t  t h e  same time, c o n s i d e r a t i o n  
s h a l l  be g i v e n  t o  t h e  n e e d s  o f  t h e  H o s p i t a l  and t h e n  t h e  sen-  
i o r i t y  of t h e  employees  i n  d e t e r m i n i n g  t h e  s c h e d u l e .  

21.06 Employees w i s h i n g  to  r e c e i v e  v a c a t i o n  pay  i n  advance  m u s t  
request t h e  same from t h e i r  Depar tment  Head no l a t e r  t h a n  f o u r-  
t e e n  ( 1 4 )  d a y s  pr ior  t o  commencement of t h e  v a c a t i o n .  

ARTICLE 22 - HEALTH AND INSURED BENEFITS 

22-01  I n s u r e d  B e n e f i t s  

The Hospital a g r e e s ,  d u r i n g  t h e  term o f  t h e  C o l l e c t i v e  
Agreement ,  t o  c o n t r i b u t e  towards t h e  premium c o v e r a g e  of pa r t i c-  
i p a t i n g  e l i g i b l e  employees  i n  t h e  a c t i v e  employ of t h e  Hospital 
u n d e r  t h e  i n s u r a n c e  p l a n s  s e t  o u t  below sub jec t  to  t h e i r  r e s p e c-  
t i v e  terms and c o n d i t i o n s  i n c l u d i n g  any e n r o l l m e n t  r e q u i r e m e n t s .  . 

( a )  The H o s p i t a l  a g r e e s  t o  pay  o n e  hundred  p e r c e n t  (100%)  
of t h e  b i l l e d  premium t o w a r d s  c o v e r a g e  of e l i g i b l e  
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employees  i n  t h e  a c t i v e  employ of t h e  H o s p i t a l  u n d e r  
t h e  O n t a r i o  H e a l t h  I n s u r a n c e  P lan .  

The H o s p i t a l  a g r e e s  to  pay  o n e  hundred  p e r c e n t  ( 1 0 0 % )  
of  t h e  b i l l e d  premium t o w a r d s  c o v e r a g e  of e l i g i b l e  
employees  i n  t h e  a c t i v e  employ of t h e  H o s p i t a l  u n d e r  
t h e  B l u e  Cross S e m i - p r i v a t e  P l a n  or  c o m p a r a b l e  cove r-  
a g e  w i t h  a n o t h e r  car r ie r .  

The H o s p i t a l  aqrees to  c o n t r i b u t e  s e v e n t y - f i v e  p e r c e n t  
(75%) of t h e  b i l l e d  premiums t o w a r d s  c o v e r a g e  of 
e l i g i b l e  employees  i n  t h e  a c t i v e  employ of t h e  
H o s p i t a l  u n d e r  t h e  amended B l u e  Cross Extended  H e a l t h  
Care b e n e f i t s  or comparab le  c o v e r a g e  w i t h  a n o t h e r  
ca r r i e r  p r o v i d i n g  f o r  S10.00 ( s i n g l e )  and $20 .00  
( f a m i l y )  d e d u c t i b l e ,  p r o v i d i n g  t h e  b a l a n c e  o f  mon th ly  
premiums are  p a i d  b y  t h e  employee t h r o u g h  p a y r o l l  
d e d u c t i o n s .  I n  a d d i t i o n  t o  t h e  s t a n d a r d  b e e n f i t s ,  
c o v e r a g e  w i l l  i n c l u d e  v i s i o n  care (maximum $60 .00  
e v e r y  2 4  months )  a s  w e l l  a s  h e a r i n g  a i d  a l l o w a n c e  
( l i f e t i m e  maximum $300.00 p e r  i n d i v i d u a l )  . 
E x i s t i n g  p r o v i s i o n s  f o r  p r i v a t e  d u t y  n u r s i n g  s e r v i c e s  
c o n t a i n e d  i n  p r e s e n t  e x t e n d e d  h e a l t h  care p l a n s  w i l l  
be amended to  r e f l e c t  t h a t  t h i s  b e n e f i t s  is l i m i t e d  t o  
a maximum of n i n e t y  ( 9 0 )  e i g h t - h o u r  s h i f t s  i n  a n y  
c a l e n d a r  y e a r .  

The Hospital  a g r e e s  t o  c o n t r i b u t e  n i n e t y  p e r c e n t  ( 9 0 % )  
of t h e  b i l l e d  premium towards c o v e r a g e  of e l i g i b l e  
employees  i n  t h e  a c t i v e  employ of t h e  Hospi tal  u n d e r  
HOOGLIP or  s u c h  o ther  group l i f e  i n s u r a n c e  p l a n  c u r -  
r e n t l y  i n  e f f e c t  p r o v i d i n g  t h e  b a l a n c e  of t h e  m o n t h l y  
premium is p a i d  by t h e  employee  t h r o u g h  p a y r o l l  deduc-  
t i o n .  

The H o s p i t a l  a g r e e s  t o  c o n t r i b u t e  f i f t y  p e r c e n t  ( 5 0 % )  
of t h e  b i l l e d  premiums t o w a r d s  c o v e r a g e  of e l i g i b l e  
employees  i n  t h e  a c t i v e  employ of t h e  H o s p i t a l  u n d e r  
t h e  Blue Cross #9  D e n t a l  P l an  or comparable c o v e r a g e  
w i t h  a n o t h e r  c a r r i e r  ( b a s e d  o n  t h e  c u r r e n t  ODA fee 
s c h e d u l e  as  it may be u p d a t e d  from t i m e  t o  t i m e  ) pro- 
v i d i n g  t h e  b a l a n c e  o f  t h e  m o n t h l y  premium is  p a i d  b y  
t h e  employee t h r o u g h  p a y r o l l  d e d u c t i o n s .  

22 .02 ,Change of Carrier 

The H o s p i t a l  may a t  any time s u b s t i t u t e  a n o t h e r  carr ier  fo r  
any  P l a n  ( o t h e r  t h a n  O . H . I . P . )  p r o v i d e d  t h a t  t h e  b e n e f i t s  p ro-  
v i d e d  t h e r e b y  are s u b s t a n t i a l l y  t h e  same. 

i 
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22. 03 P e n s i o n  

P e n s i o n  P l a n  - The Hospital  r e c o g n i z e s  t h a t  t h e  emp loyees  
i n  t h e  b a r g a i n i n g  u n i t  w i l l  be e l i g i b l e  f o r  t h e  Hospi ta l s  o f  
O n t a r i o  P e n s i o n  P l a n  s u b j e c t  t o  t h e  terms and c o n d i t i o n s  o f  t h e  
master p l a n  r e l a t i n g  there to .  

ARTICLE 23 - INJURY AND DISABILITY 

23.01 Workers '  Compensa t i on  I n j u r y  

.Where a n  employee  h a s  reported and commenced employment  for 
t h e  s h i f t ,  i f  a n  a c c i d e n t  o c c u r s  compensab l e  b y  W o r k e r s '  Compen- 
s a t i o n ,  t h e  s a i d  employee w i l l  b e  p a i d  fo r  t h e  b a l a n c e  o f  t h e  
s h i f t ,  and s u c h  paymen t s  s h a l l  n o t  be c h a r g e d  a g a i n s t  t h e  
e m p l o y e e ' s  s i c k  time.'  

2 3.02 D i s a b l e d  Employees  

I f  a n  employee  becomes d i s a b l e d  w i t h  t h e  r e s u l t  t h a t  h e  is 
u n a b l e  t o  c a r r y  o u t  t h e  r e g u l a r  f u n c t i o n s  o f  h i s  p o s i t i o n ,  , t h e  
Hospital  may e s t a b l i s h  a specia l  c l a s s i f i c a t i o n  and  s a l a r y  w i t h  
t h e  hope  of p r o v i d i n g  a n  o p p o r t u n i t y  of c o n t i n u e d  employment .  

ARTICLE 24 - SICK LEAVE 

24.01 S i c k  L e a v e  and Long Term D i s a b i l i t y  

The Hospi ta l  w i l l  assume t o t a l  r e s p o n s i b i l i t y  f o r  p r o v i d i n g  
and f u n d i n g  a s h o r t - t e r m  s i c k  l e a v e  p l a n  a t  l e a s t  e q u i v a l e n t  t o  
t h a t  de sc r ibed  i n  t h e  1984 Hospi tals  of O n t a r i o  D i s a b i l i t y  P l a n  
( H O O D I P  ) b r o c h u r e .  

24.02 The H o s p i t a l  w i l l  pay  s e v e n t y - f i v e  p e r c e n t  ( 7 5 % )  o f  t h e  
b i l l e d  premium t o w a r d s  c o v e r a g e  o f  e l i g i b l e  employees u n d e r  t h e  
l o n g- t e r m  d i s a b i l i t y  p o r t i o n  of t h e  p l a n  (HOODIP or  a n  e q u i v a-  
l e n t  p l a n ) ,  t h e  employee  p a y i n g  t h e  b a l a n c e  o f  t h e  b i l l e d  pre- 
mium t h r o u g h  p a y r o l l  d e d u c t i o n .  F o r  t h e  p u r p o s e  of t r a n s f e r  to  
t h e  s h o r t - t e r m  p o r t i o n  o f  t h e  d i s a b i l i t y  p rog ram,  employees on  
t h e  p a y r o l l  as  of t h e  e f f e c t i v e  d a t e  of t h e  t r a n s f e r  w i t h  t h r e e  
( 3 )  months  or more o f  s e r v i c e  s h a l l  b e  deemed t o  h a v e  t h r ee  ( 3 )  

mon ths  of s e r v i c e .  For t h e  p u r p o s e  of t r a n s f e r  t o  t h e  l o n g- t e r m  
p o r t i o n  of t h e  d i s a b i l i t y  p rog ram,  e m p l o y e e s  w i l l  be credited 
w i t h ' t h e i r  actual s e r v i c e .  I 

24 .03  E f f e c t i v e  J a n u a r y  I s t ,  1983 t h e  e x i s t i n g  a c c u m u l a t i n g  
s i c k  l e a v e  p l a n  s h a l l  be t e r m i n a t e d  and a n y  p r o v i s i o n s  r e l a t i n g  
to s u c h  p l a n  s h a l l  be n u l l  and v o i d  e x c e p t  as  t o  t h o s e  
p r o v i s i o n s ,  r e l a t i n g  t o  p a y o u t  o f  unused  ? s i c k  l e a v e  b e n e f i t s  
w h i c h  a re  s p e c i f i c a l l y  d e a l t  w i t h  h e r e i n a f t e r .  
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E x i s t i n g  s i c k  l e a v e  c r e d i t s  f o r  each employee  s h a l l  be con-  
e 

v e r t e d  to  a s i c k  l e a v e  bank to  t h e  c r e d i t  of t h e  employee  a t  t h e  
t h e n  c u r r e n t  per  diem r a t e  of p a y  b a s e d  on  h i s  r e g u l a r  s t r a i g h t  
t i m e  h o u r l y  r a t e .  The  " s i c k  l e a v e  bank"  s h a l l  be u t i l i z e d  to:  

Supp lemen t  payment  €or s i c k  leave d a y s  u n d e r  t h e  new 
p rog ram or  p a r a g r a p h  5 be low which  would o t h e r w i s e  be 
a t  less t h a n  f u l l  wages  a n d ,  

w h e r e  a p a y o u t  p r o v i s i o n  e x i s t e d  u n d e r  t h e  former s i c k  
l e a v e  p l a n  i n  t h e  C o l l e c t i v e  Agreement ,  p a y o u t  o n  
t e r m i n a t i o n  of employment  s h a l l  b e  t h a t  p o r t i o n  of any  
unused  s i c k  l e a v e  d o l l a r s  u n d e r  t h e  f.ormer c o n d i t i o n s  
r e l a t i n g  to  p a y o u t .  

Where, a s  of t h e  e f f e c t i v e  d a t e  of t r a n s f e r ,  a n  
employee d o e s  n o t  have  t h e  r e q u i r e d  s e r v i c e  t o  q u a l i f y  
f o r  p a y o u t  on  t e r m i n a t i o n ,  h i s  e x i s t i n g  s i c k  l e a v e  
c r e d i t s  a s  of t h a t  d a t e  s h a l l  n e v e r t h e l e s s  b e  con-  
v e r t e d  t o  a s i c k  l e a v e  bank i n  a c c o r d a n c e  w i t h  t h e  
f o r e g i o n g  and  h e  s h a l l  b e  e n t i t l e d ,  o n  t e r m i n a t i o n ,  to  
t h a t  p o r t i o n  o f  a n y  unused  s i c k  l e a v e  d o l l a r s  p r o v i d-  
i n g  h e  s u b s e q u e n t l y  a c h i e v e s  t h e  n e c e s s a r y  s e r v i c e  t o  
q u a l i f y  him f o r  p a y o u t  u n d e r  t h e  c o n d i t i o n s  r e l a t i n g  
t o  s u c h  p a y o u t .  

Where a p a y o u t  p r o v i s i o n  e x i s t e d  u n d e r  t h e  former s i c k  
l e a v e  p l a n  i n  t h e  C o l l e c t i v e  Agreement ,  a n  employee 
who h a s  a c c u m u l a t e d  s i c k  l e a v e  c r e d i t s  and is pre- 
v e n t e d  f rom work ing  f o r  t h e  Hospital  o n  a c c o u n t  of a n  
o c c u p a t i o n a l  i l l n e s s  or a c c i d e n t  t h a t  is r e c o g n i z e d  b y  
t h e  Worke r s '  Compensa t ion  Board a s  compensab l e  w i t h i n  
t h e  meaning  o f  t h e  Worke r s '  Compensa t i on  A c t ,  t h e  
Hospi ta l  o n  a p p l i c a t i o n  from t h e  emp loyee ,  w i l l  
s u p p l e m e n t  t h e  award made by t h e  Workers' Compensa t i on  
Board f o r  l o s s  o f  wages  t o  t h e  emp loyee  by s u c h  amount 
t h a t  t h e  award o f  t h e  Workers' Compensa t i on  Board fo r  
loss of wages, t o g e t h e r  w i t h  t h e  s u p p l e m e n t a t i o n  of 
t h e  H o s p i t a l ,  w i l l  e q u a l  o n e  hund red  p e r c e n t  ( 1 0 0 % )  of 
t h e  e m p l o y e e ' s  n e t  e a r n i n g s  t o  t h e  l i m i t  of t h e  
e m p l o y e e ' s  a c c u m u l a t e d  s i c k  l e a v e  c r e d i t s .  Employees  
may u t i l i z e  s u c h  s i c k  l e a v e  credi ts  w h i l e  a w a i t i n g  
a p p r o v a l  o f  a claim for  Workers' Compensa t i on .  

24.04 T h e r e  s h a l l  be no  pay d e d u c t i o n  f rom a n  employee's 
r e g u l a r  s c h e d u l e d  s h i f t  when t h e  emp loyee  has .  c o m p l e t e d 3  a ny  
p o r t i o n  of t h e  s h i f t  pr ior  t o  g o i n g  o n  s i c k  l e a v e  b e n e f i t s  or  
Workers ' Compensa t ion  b e n e f  i ts. 

24.05 The Hospi ta l  f u r t h e r  agrees t o  p a y  employees a n  amount 
e q u a l  t o  a n y  l o s s  of b e n e f i t s  u n d e r  H O O D I P  for t h e  f i r s t  two 
d a y s  of t h e  f o u r t h  and  s u b s e q u e n t  p e r i o d  of a b s e n c e  i n  a n y  cal-  
e n d a r  year .  
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24.06 Unemployment I n s u r a n c e  R e b a t e  

The s h o r t - t e r m  s i c k  l e a v e  p l a n  s h a l l  be r e g i s t e r e d  w i t h  t h e  
Unemployment I n s u r a n c e  Commiss ion  ( U I C )  . The employees '  s h a r e  
o f  t h e  Employer '  s unemployment i n s u r a n c e  p r e m i u m  r e d u c t i o n  w i l l  
be r e t a i n e d  by t h e  H o s p i t a l  t owards  o f f s e t t i n g  t h e  cos t  o f  t h e  
b e n e f i t  improvements  c o n t a i n e d  i n  t h i s  Agreement . 
24.07 I n  o r d e r  t o  q u a l i f y  f o r  s i c k  l e a v e ,  an  employee m u s t  
n o t i f y  h i s  Department  a s  soon a s  possible i n  a c c o r d a n c e  w i t h  t h e  
D e p a r t m e n t ' s  p r o c e d u r e s .  When an employee n o t i f i e s  t h e  Hospi ta l  
o f  s i c k n e s s ,  t h e  Department  m u s t  be t o l d  t h e  e x p e c t e d  p e r i o d  of 
a b s e n c e .  

2 4 . 0 8  T h e  Hospi ta l  r e s e r v e s  t h e  r i g h t  t o  r equ i re  p roo f  of ill- 
n e s s  by m e d i c a l  c e r t i f i c a t e ,  and i n  a l l  cases of s i c k n e s s  of 
more t h a n  f i v e  work ing  d a y s  a m e d i c a l  c e r t i f i c a t e  i s  compu1s.ory 
b e f o r e  pay  i s  g r a n t e d .  

24.09 I n  c e r t a i n  cases of i l l n e s s  and when deemed n e c e s s a r y  by 
t h e  H o s p i t a l ,  t h e  employee may be r equ i r ed  by  t h e  H o s p i t a l  to  
s u p p l y  p r o o f  o f  i l l n e s s  by means of. ,a H o s p i t a l  s u p p l i e d  m e d i c a l  
form, and when deemed n e c e s s a r y ,  t h i s  form i s  compulsory  b e f o r e  

' p a y  i s  g r a n t e d .  

The p a r t i e s  agree t h a t  t h i s  form w i l l  be rev iewed and 
approved  a t  a Union/Management Meet ing  p r i o r  t o  t h i s  r e q u i r e m e n t  
b e i n g  p u t  i n t o  e f f e c t .  When t h e  form i s  approved ,  it  s h a l l  b e  
d a t e d  and a copy  w i l l  be g i v e n  t o  t h e  C h i e f  S t e w a r d .  

24.  10 Pay f o r  s i c k  l e a v e  is for  t h e  sole and o n l y  p u r p o s e  of 
p r o t e c t i n g  t h e  employee  a g a i n s t  loss  of income when h e  is l e g i t -  
i m a t e l y  i l l ,  and w i l l  be  g r a n t e d  i n  a c c o r d a n c e  w i t h  t h e  
H o s p i t a l s  of Ontario D i s a b i l i t y  Income P l a n  (H.O.O.D.I.P.). 

24 .11  I f  a n  employee  r e t u r n s  to  work a f t e r  s i c k  l e a v e  w i t h o u t  
g i v i n g  n o t i c e  of h i s  a b i l i t y  t o  r e t u r n  to  work, h i s  commencing 
s h i f t  may be d e l a y e d  twen ty - fou r  h o u r s .  The  H o s p i t a l  may 
require  a n  employee to  r e c e i v e  c l e a r a n c e  t o  r e t u r n  t o  work 
t h r o u g h  t h e  Etnployee H e a l t h  N u r s e .  

2 4 . 1 2  T ime  o f f  for  s i c k n e s s  is deemed to: 

( a )  b e  l e a v e  of a b s e n c e  and ,  i f  n o t  p r o p e r l y  n o t i f i e d  
u n d e r  Ar t ic le  24.08, is a b s e n c e  w i t h o u t  l e a v e  unde r  
Art.icle 9 . ,  

( b )  i f  t h e  employee  does n o t  a p p l y  f o r  s i c k  l e a v e ,  or  fo r  
a n  e x t e n s i o n  o f  l e a v e  of a b s e n c e  f o r  s i c k n e s s ,  and 
f a i l s  t o  r e t u r n  to  work o n  t h e  a g r e e d  d a t e ,  he  w i l l  be 
deemed to  have  r e s i g n e d  u n d e r  Article 9. f 
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25 .01  E x p e r i e n c e  Pay 

An employee h i r e d  by t h e  Hospital w i t h  r e c e n t  and r e l a t e d  
e x p e r i e n c e ,  may c l a i m  a t  t h e  t i m e  of h i r i n g  on a form s u p p l i e d  
by t h e  H o s p i t a l  c o n s i d e r a t i o n  f o r  s u c h  e x p e r i e n c e .  Any s u c h  
claim s h a l l  b e  accompanied b y  v e r i f i c a t i o n  o f  p r e v i o u s l y  r e l a t e d  
e x p e r i e n c e .  The H o s p i t a l  s h a l l  t h e n  e v a l u a t e  s u c h  e x p e r e i n c e  
d u r i n q  t h e  p r o b a t i o n a r y  p e r i o d .  Where ,  i n  t h e  H o s p i t a l ' s  
o p i n i o n  s u c h  e x p e r e i n c e  i s  r e l e v a n t ,  t h e  employee s h a l l  be 
s l o t t e d  i n  t h a t  s t e p  of t h e  wage p r o g r e s s i o n  c o n s i s t e n t  w i t h  o n e  
( 1  ) y e a r ' s  s e r v i c e  f o r  e v e r y  t w o  ( 2 )  y e a r s ,  o f  r e l a t e d  e x p e r i e n c e  
i n  t h e  c l a s s i f i c a t i o n  on t h e  completion of t h e  e m p l o y e e ' s  p roba-  
t i o n a r y  p e r i o d .  I t  i s  u n d e r s t o o d  and a r g e e d  t h a t  t h i s  s h a l l  n o t  
c o n s t i t u t e  a v i o l a t i o n  of t h e  wage s c h e d u l e  of t h e  C o l l e c t i v e  
Aqreement . 
25 .02  P r o m o t i o n  t o  a H i u h e r  C l a s s i f i c a t i o n  

An employee who i s  promoted t o  a h i g h e r  r a t e d  c l a s s i f i c a -  
t i o n  w i t h i n  t h e  b a r g a i n i n g  u n i t  w i l l  be  p l a c e d  i n  t h e  r a n g e  o f  
t h e  h i q h e r  r a t e d  c l a s s i f i c a t i o n  so t h a t  h e  s h a l l  r e c e i v e  no less  
an  i n c r e a s e  i n  wage r a t e  t h a n  t h e  e q u i v a l e n t  of o n e  s t e p  i n  t h e  
wage r a t e  o f  h i s  p r e v i o u s  c l a s s i f i c a t i o n  ( p r o v i d e d  t h a t  he  does 
n o t  exceed t h e  wage r a t e  of t h e  c l a s s i f i c a t i o n  t o  which h e  h a s  
been  p r o m o t e d ) .  

25.03 Temporary  T r a n s f e r  

d 
t 

When a n  employee i s  a s s i g n e d  t e m p o r a r i l y  t o  p e r f o r m  t h e  
u t l e s  and  assume t h e  r e s p o n s i b i l i t i e s  of a h i g h e r  p a y i n g  p o s i -  
i o n  i n  t h e  b a r g a i n i n g  u n i t ,  f o r  a p e r i o d  i n  e x c e s s  o f  o n e- h a l f  

of a s h i f t ,  h e  s h a l l  b e  p a i d  t h e  r a t e  i m m e d i a t e l y  above h i s  cur- 
r e n t  r a t e  i n  t h e  h i g h e r  c l a s s i f i c a t i o n  t o  which he  was a s s i g n e d  
from t h e  commencement of t h e  s h i f t  o n  w h i c h  h e  was a s s i g n e d  t h e  
job.  

25 .04  Job  C l a s s i f i c a t i o n  

( a )  When a new c l a s s i f i c a t i o n  ( w h i c h  is  cove red  by t h e  
terms of t h i s  C o l l e c t i v e  Agreement)  is e s t a b l i s h e d  by  
t h e  H o s p i t a l ,  t h e  H o s p i t a l  s h a l l  d e t e r m i n e  t h e  r a t e  of 
pay for  s u c h  new c l a s s i f i c a t i o n  and n o t i f y  t h e  l oca l  
Union of t h e  same w i t h i n  s even  ( 7 )  d a y s .  If t h e  loca l  
Union c h a l l e n g e s  t h e  r a t e ,  it  s h a l l  have  t h e  r i g h t  .to 
request a mee t ing  w i t h  t h e  Hospital t o  endeavour  t o  
n e g o t i a t e  a m u t u a l l y  s a t i s f a c t o r y  r a t e  . S u c h  request  
w i l l  be made w i t h i n  t e n  ( 1 0 )  d a y s  a f t e r  t h e  r e c e i p t  o f  
n o t i c e  from t h e  H o s p i t a l  of s u c h  new o c c u p a t i o n a l  
c l a s s i f i c a t i o n  and r a t e .  Any change  m u t u a l J y  a g r e e d  
to  r e s u l t i n g  from s u c h  mee t ing  s h a l l  b e  r e t r o a c t i v e  t o  
t h e  d a t e  t h a t  no t i ce  of t h e  new r a t e  w a s  g i v e n  by t h e  
H o s p i t a l .  I f  t h e  p a r t i e s  a re  u n a b l e  t o  a g r e e ,  t h e  
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( d )  The p a r t i e s  f u r t h e r  a g r e e  t h a t  any  change  m u t u a l l y  
agreed t o  or  awarded as  a r e s u l t  of a r b i t r a t i o n  s h a l l  
be r e t r o a c t i v e  o n l y  t o  t h e  d a t e  t h a t  t h e  Union ra ised  
t h e  i ssue  w i t h  t h e  Hospi ta l .  

25.05 Wages and C l a s s i f i c a t i o n  Premiums 

( a )  T h e  H o s p i t a l  agrees t o  pay and t h e  Union a g r e e s  to  
a c c e p t  f o r  t h e  term o f  t h i s  Agreement t h e  wages as  set  
o u t  i n  S c h e d u l e  A a t t a c h e d  h e r e t o  which is h e r e b y  made 
a p a r t  of t h i s  Agreement. 

P 

d i s p u t e  c o n c e r n i n g  t h e  new r a t e  may be s u b m i t t e d  to  
a r b i t r a t i o n  as  p r o v i d e d  i n  t h e  Agreement w i t h i n  f i f -  
teen  ( 1 5 )  d a y s  o f  s u c h  m e e t i n g .  The d e c i s i o n  o f  t h e  
Board o f  A r b i t r a t i o n  ( o r  a r b i t r a t o r  a s  t h e  case may 
be)  s h a l l  be based o n  t h e  r e l a t i o n s h i p  e s t a b l i s h e d  by  
compar i son  w i t h  t h e  r a t e s  f o r  o t h e r  c l a s s i f i c a t i o n s  i n  
t h e  b a r g a i n i n g  u n i t  h a v i n g  regard t o  t h e  r e q u i r e m e n t s  
o f  s u c h  c l a s s i f i c a t i o n .  

( b )  When t h e  H o s p i t a l  makes a s u b s t a n t i a l  change  d u r i n g  
t h e  term of  t h i s  Agreement i n  t h e  job c o n t e n t  of a n  
e x i s t i n g  c l a s s i f i c a t i o n  w h i c h  i n  r e a l i t y  causes s u c h  
c l a s s i f i c a t i o n  t o  become a new c l a s s i f i c . a t i o n , -  t h e  
Hospital a g r e e s  to meet w i t h  t h e  Union i f  requested t o  
p e r m i t  t h e  Union t o  make r e p r e s e n t a t i o n  w i t h  respect 
to  t h e  a p p r o p r i a t e  r a t e  of pay.  

( c )  I f  t h e  matter is n o t  r e s o l v e d  f o l l o w i n g  t h e  m e e t i n g  
w i t h  t h e  Union t h e  matter may be r e f e r r e d  to a r b i t r a-  
t i o n  a s  p r o v i d e d  i n  t h e  Agreement w i t h i n  f i f t e e n  ( 1 5 )  
d a y s  o f  s u c h  m e e t i n g .  The d e c i s i o n  of t h e  Board of 
A r b i t r a t i o n  ( o r  a r b i t r a t o r  as t h e  case may b e )  s h a l l  
be based  o n  t h e  r e l a t i o n s h i p  e s t a b l i s h e d  by  compar i son  
w i t h  t h e  r a t e s  f o r  o t h e r  c l a s s i f i c a t i o n s  i n  t h e  bar-  
g a i n i n g  u n i t  h a v i n g  r e g a r d  to  t h e  r e q u i r e m e n t s  of s u c h  
c l a s s i f i c a t i o n s .  

( b )  The H o s p i t a l  a g r e e s  t h a t  wages s h a l l  be p a i d  o n  t h e  
reqular  pay d a y  e v e r y  t w o  weeks,  e x c e p t  when i n t e r -  
fered w i t h  by t h e  o c c u r r e n c e  of a s t a t u t o r y ,  c , i v i c  or  
r e l i g i o u s  h o l i d a y .  I n  t h i s  case, t h e  r e g u l a r  pay day  
s h a l l  b e  advanced  o n e  day .  

ARTICLE 26 - RELATIONSHIP 
26.01 The p a r t i e s  h e r e t o  aqree t h a t  any  employee of t h e  
Hospital cove red  b y  t h i s  Agreement may become a member of t h e  
Union i f  h e  w i s h e s  t o  d o .  so, and may r e f r a i n  f r o m  b e c o q i n g  a 
member of t h e  Union i f  he  so d e s i r e s .  
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9 . 0 2  T h e  H o s p i t a l  a u r e e s  t h a t  no  employee s h a l l  i n  any manner 
be d i s c r i m i n a t e d  a g a i n s t  or  coerced, r e s t r a i n e d  o r  i n f l u e n c e d  o n  
account of membership o r  non-membership i n  t h e  Union.  

2 6 . 0 3  T h e  Union a g r e e s  i t  w i l l  n o t  d i s c r i m i n a t e  a g a i n s t ,  
coerce, r e s t r a i n  o r  i n f l u e n c e  a n y  employee b e c a u s e  of h i s  mem-  
b e r s h i p  o r  non-membership,  h i s  a c t i v i t y  or  h i s  lack of a c t i v i t y  
i n  t h e  Union and r e c o g n i z e s  t h a t  membership i n  t h e  Union i s  a 
v o l u n t a r y  a c t  o n  t h e  p a r t  o f  t h e  employee c o n c e r n e d .  

2 6 . 0 4  T h e  U n i o n  w i l l  n o t  engage  i n  Union a c t i v i t i e s  d u r i n g  
working  h o u r s  and w i l l  n o t  h o l d  m e e t i n g s  a t  any time on  t h e  

A d m i n i s t r a t i o n .  
. p r e m i s e s  of t h e  Hospi tal  w i t h o u t  t h e  p e r m i s s i o n  of Hospi tal  . 

ARTICLE 27 - BULLETIN BOARDS 

27.01 The Union s h a l l  have  t h e  p r i v i l e g e  of p o s t i n g  Union 
n o t i c e s  on B u l l e t i n  Boa rds  p r o v i d e d  b y  t h e  H o s p i t a l  f o r  s u c h  
p u r p o s e s ,  The Hospital  a g r e e s  t o  s u p p l y  a n  a d e q u a t e  number of 
s u c h  Boa rds  f o r  t h e  U n i o n ' s  u s e .  Such n o t i c e s  m u s t  be s u b m i t t e d  
t o  and  b e  app roved  by t h e  H o s p i t a l ' s  a p p o i n t e e  f o r  s u c h  p u r p o s e s  
b e f o r e  t h e  p o s t i n g  o c c u r s .  Union n o t i c e s  s h a l l  be c o n f i n e d  t o  
t h e s e  B u l l e t i n  Boards. 

ARTICLE 28 - UNION/MANAGEMEEST MEETINGS 
28.01  Regu la r  m e e t i n g s  a re  t o  b e  h e l d  between t h e  Union and 
Management on  a d a y  and a t  a t i m e  to  be a r r a n g e d  be tween  t h e  
Union and Management f o r  t h e  c o n s i d e r a t i o n  of any  matter a r i s i n g  
o u t  of t h e  p r o v i s i o n s  o f  t h i s  Agreement .  

ARTICLE 29 - DURATION 
29.01 Renewal 

In  t h e  e v e n t  of s u c h  n o t i t f i c a t i o n  b e i n g  g i v e n  as  t o  t h e  
amendment of t h e  Agreement ,  n e g o t i a t i o n s  between t h e  p a r t i e s  
s h a l l  b e g i n  w i t h  f i f t e e n  d a y s  f o l l o w i n g  s u c h  n o t i f i c a t i o n .  

P u r s u a n t  t o  s u c h  n e g o t i a t i o n s ,  i f  an  ag reemen t  f o r  t h e  
r enewa l  o r  amendment of t h i s  Agreement  i s  n o t  r e a c h e d  p r i o r  t o  
t h e  e x p i r a t i o n  d a t e ,  t h i s  Agreement s , h a l l  e x p i r e  a t  s u c h  t e r m i n -  
a t i o n  d a t e ,  u n l e s s  i t  i s  e x t e n d e d  for a s p e c i f i e d  p e r i o d  b y  
m u t u a l  a g r e e m e n t  of t h e  p a r t i e s .  

N o t w i t h s t a n d i n g  t h e  f o r e g o i n g  p r o v i s i o n s ,  i n  t h e  e v e n t  t h e  
p a r t i e s  t o  t h i s  Agreement  a g r e e  t o  n e g o t i a t e  fo r  i ts renewa l  
t h r o u g h  t h e  p r o c e s s  o f  c e n t r a l  b a r g a i n i n g ,  e i t h e r  p a r t y  t o  t h i s  
Agreement may g i v e  n o t i c e  t o  t h e  o the r  p a r t y  o f  i t s  des i r e  t o  
b a r g a i n  f o r  amendments on  loca l  matters p roposed  for  i n c o r p o r a -  
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DATED a t  Cambridge,  t h i s  / yd day  of ,,$&d-& 19 f?. 
SERVICE EMPLOYEES INTERNATIONAL CAMBRIDGE MEMORIAL HOSPITAL 
U N I O N ,  LOCAL 204  - AFL-CIO-CLC. I N C . ,  CAMBRIDGE, ONTARIO. 

I 

0 t i o n  i n  t h e  r e n e w a l  of t h i s  Agreement n o t  ea r l i e r  t h a n  s i x  cal-  
e n d a r  m o n t h s  n o r  l a t e r  t h a n  t h r ee  ca l enda r  months  p r i o r  t o  t h e  
no rma l  t e r m i n a t i o n  d a t e  of t h i s  Agreement .  Upon r e c e i p t  of s u c h  
n o t i c e  by o n e  p a r t y  from t h e  o the r ,  b o t h  p a r t i e s  w i l l  meet 
w i t h i n  f i f t e e n  d a y s  t h e r e a f t e r  f o r  t h e  p u r p o s e  o f  b a r g a i n i n g  on  
ioca l  matters. 

29.02 Term 

T h i s  - Agreement s h a l l  _c o n t i n u e  i n  f u l l  f o r c e  -- -- and - - e f f e c t  - __ . 
u n t i l  t h e  t e n t h  d a y  of October r 1987  _ a n d  ______ s h a l l  ~ __._ c o n t i n u e  i n  f u l l  
f o r c e  f rom y e a r  t o  y e a r  t h e r e a f t e r ,  u n l e s s  i n  any  y e a r  w i t h i n  
t h e  period of n i n e t y  ( 9 0 )  d a y s  p r i o r  t o  October l o t h ,  e i t h e r  
p a r t y  s h a l l  f u r n i s h  t h e  o t h e r  w i t h  n o t i c e  of t e r m i n a t i o n  of or 
p roposed  r e v i s i o n  of t h i s  Agreement .  

E 
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SCHEDULE " A "  
0 

S . E . I . U .  (FULL-TIME SERVICE) 

November 16, 1985  

Classification Start 6 mos. 1 yr. 2 yr. 

Maintenance "A" Monthly 2006.30 2078.09  
(Journeyman Carpenter Hourly 12.346 12 .788 
Licenced Electrician, 
Licenced Plumber/Steam Fitter, 
Air Condition and Refrigeration 
Mech an i c ) 

Certified (with EMCA) 
Ambulance Driver/ 
At tend ant Tr a i ned 

Non Certified (without EMCA) 
Ambulance Drive/ 

~ Attendant Trained 

Ma in t e nan c e 'I B I' 

Painter 

2002.81 2015.98  2035.64  2061.80  
12.325 12 .406 12.527 12 .688  

1960.14 1973.24  1992.90 2019.18  
12 .062 12.143 12.264 12.426 

1900.45 1913.66  1939.85  1966.04  
11.695 11.776 11 .938 12 .099 

1887.45 1952.84  
11.615 12.017 

1810.26  1830.50  Operating Room Technician 1791.98 
11.140 11 .265  11.028 

Head Cook 

Baker 

1784.60 1797.17 1822.13 1848 .05  
10.982 11.060 11 .213  11.373 

1778.51 1790 .88  1815.84 1841.46 
10.945 11 .021 11.174 11.332 

Storekeeper 1765.93 1778.51  1797.17 1822.14  
10.867 10 .945 11.060 11.213 

Registered Nursing Assistant 1764.57 . 1782.84  1802.94  
10.859 10 .971 11.095 

Orderly & Cook 

U n t r a i n e d  Order ly  

1716.49 1728.77 1747.26 1772 .20  
10.563 1.0.639 .10.752 10 .906 

1702.84  
10.479 

Non-Reg. Nursing Assistant 1702.84 8 9 

10.479 
. .  
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S t o r e k e e p e r / P r  i n t e r  1 6 9 0 - 9 0  1702.84 1716.49 1740.99 
10.406 10.479 10.563 10.714 

K i t c h e n  H e l p e r ,  C l e a n e r  1667.01 1678.95  1690.90 1709 .66  
G r o u n d s k e e p e r ,  C.S .S. Por te r  10 .  259 10. 332 10.406 10.521 

A s s i s t a n t  Cook, S a l a d  Worker ,  1624.35  1636.30 1648.24 1667 .01  
Special D i e t  Aide 9.996 10.070 10.143 10.259 

C . S . S .  Aide 1579.99 1597.05 1609.00 1622 .65  
9.723 9.828 9.902 9.986 

C a f e t e r i a  C a s h i e r  1574.87  1586.81 1598.76 1612.41  
9.692 9.765 9.839 9.923 

K i t c h e n  Aide,  C lean ing  Aide 1559.51 1571.46 1583.40 1595.35 
Linen  A i d e ,  Nur s ing  A i d e  9 .597 9.671 9.744 9.818 
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SCHEDULE "A" 

S . E . I . U .  (FULL-TIME SERVICE) 

November 16, 1986  

Classification Start 6 mos. 1 yr. 2 yr. 

Maintenance "A" Monthly 2087.15 2161.84  
( J ou r n e y ma n Hourly 12.844 13 .304  
Carpenter Licenced Electrician, 
Licenced Plumber/Steam Fitter, 
Air Conditioning and Refrigeration 
Mechanic) 

Certified (with EMCA) 
Ambulance Driver/ 
Attendant Trained 

Non Certified (without 
EMCA) Ambulance Driver/ 
Attendant Trained 

Maintenance I' B" 

Painter 

Operating Room Technician 

Head Cook 

Baker 

Storekeeper 

2083.58  2097.23  2117.70 2144.84  
12.822 12.906 13.032 13 .199 

2039.05 2052.70 2073.18 2100.64 
12.548 12.632 12,758 12 .927  

1977.04  1990.78  2018.03 2045.27  
12.166 12 .251  12.419 12 .586  

1963.51 2031.54 
12 .083 12 .502  

1864.20  1883.21 1904 .27  
11,472 11 .589 11.719 

1856.52  1869.60  1895.56 1922.53  
11.425 11,505 11.665 11.831 

1850.18 1863.05  1889.02  1915.67  
11.386 11 .465 11.625 11.789 

1837.10 1850.18 1869.60 1895.57 
11.305 11.386 11.505 11 .665 

Registered Nursing 1835.68  1854.69 1875.60  
A s s  is tan t 11.297 11.413 11.542 

Orderly & Cook 1785.66 1798.44 1817.67 1843.62  
10.989 . 11 .067 11.186 11 .345 

Un t r a i ned Order 1 y 1771.46 
10,901 

Non-Reg. Nursing Assistant 1771.46 i 

10.901 

- 42  - 



S t o r e k e e p e r / P r i n t e r  
e 

1759.04 1771.46 1785.66 1811.15 - 
10.825 10.901 10.989 1 1.146 

,K i t chen  Helper , C l e a n e r  1734.19 1746.61 . 1759.04 1778.56 
G r o u n d s k e e p e r ,  C.S.S. P o r t e r  10.672 10.748 10.825 10.945 

A s s i s t a n t  Cook, S a l a d  1689.81 1702.24 1714.66 1734.19 
Worker S p e c i a l  D i e t  A ide  10.399 10.475 10.552 10.672 

C.S.S. Aide  1643.66 1661.41 1673.84 1688.04 
10. 115 10.224 10.301 10.388 

C a f e t e r i a  C a s h i e r  1638.34 1650 .76 -  1663.19 1677.39 
10.082 ,10 .159 10.235 10.322 

K i t c h e n  A ide ,  C l e a n i n g  1622.36 1634.79 1647.21 1659.64 
A i d e ,  L i n e n  A i d e ,  N u r s i n g  9.984 10.060 10.137 10.213 
Aide  

t t 
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LETTER OF INTENT 
* 

Re:  L i a b i l i t y  I n s u r a n c e  

Upon request  o f  t h e  Local Union ,  and w i t h  r e a s o n a b l e  
n o t i c e ,  t h e  H o s p i t a l  w i l l  p r o v i d e  a u n i o n  r e p r e s e n t a t i v e  t h e  
o p p o r t u n i t y  t o  r e a d  t h e  p r o v i s i o n s  of t h e  i n s u r a n c e  p o l i c y  o r  
po l ic ies  a s  t o  employee l i a b i l i t y  i n s u r a n c e  c o v e r a g e  f o r  t h e  
c l a s s i f i c t i o n s  o f  employees  r e p r e s e n t e d  by  t h e  Union 

FOR THE UNION FOR THEOOSPITAL 

&I 7 
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