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ARTICLE 1 - PURPCSE

1‘

ARTICLE 2

01

.02

The general pur?ose_of this Agreenent is to establis.
and maintain collective bargaining relations between the
Hospital and the nurses covered by this Agreement; to
provide for on-going means of communication between the
Associ ation and the Hospital and the pronpt disposition
of grievances and the final settlenment ofdisputes and
to establ i sh and maintain mutually satisfactory sal ari es,
hours of work and other conditions of enploynent in
accordance with the provisions of this Agreement.

It is recognized that nurses wish to work together with
the Hospital to securethe best possible nursing care
and health protection for patients. Appropriate
comittees have been created under this Agreenment to work
towards this objective.

- DEFIN TI ONS & GRADUATE NURSES

2.

01

.02

.03

.04

A registered nurse is a nurse who holds certification
with the College of Nursesof Ontario in accordance with
the Health Disciplines Act.

A graduate nurse is defined as a nurse with certification
incogglete who is a graduate of a program acceptable to
the College of Nurses and is either 1n the process of
being certified by the College of Nurses of Ontario or
1s esmpletang  certification requirenents. This
certification shall be conpleted within twenty-four (24)
months follow ng date of hire. \Were a nurse fails to
conpl ete such certification requirenents, she will be
termnated from the enploy of the Hospital. Such
termnation shall not be subject matter of grievance or
arbitration procedure. The foregoing does not appIK to
nurses enpl oyed prior to Cctober 23, 1981, except those
currently in the process of conpleting certification
requi renents who shall be required to conplete such
certification in accordance with the provisions of the
existing collective agreenent.

A full-time nurse is a nurse who is regularly schedul ed
to work the nornmal full-time hours referred to in Article
13.

A regular part-tine nurse is a nurse who regularly works.
| ess than the normal full-time hours referred to in
Article 13 and who offers to nmake a commitment tO be
avail able for work on a regular predeterm ned basis.
Al'l other part-tine nurses shall be considered casual
nur ses. The predeterm ned basis upon which the
conmmi t ment tobe available i s nmade shall be determ ned
in local negotiations.
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The definitions shall not have the effect of changing
t he composition of any existing bargaining units. The
Hospital shall not refuse to accept an offer froma nurse
to make a commtnent to be available for work on a
regul ar pre-determined basis solely. for the purpose of
utilizing casual nurses so as to restrict the nunber of
regular part-tinme nurses.

ARTLCLE 3 - RELATI ONSHL P

3.01 The Hospital and the Association agree that there wll
be no discrimnation, interference, i ntimdation,
restriction or coercion exercised or practiced by any of
their representatives with respect to any nurse because
of her menbership or non-menbership in the Association
or activity, or lack of activity on behalf of the
Associ ation or by reason of exercising her rights under
the Collective Agreenent.

3.02 The Association agrees there will be no Association
activity, solicitation for nenbership, or collection of
Associ ation dues on Hospital prem ses or during worki nP
hours except with the witten permssion of the Hospita
or as specifically provided for in this Agreenent.

3.03 It is agreed that there will be no discrimnation by
either party or by any of the nurses covered by this
Agreenent on the basis of race, creed, colour, national
origin, sex, sexual orientation, marital status, age,
relrgious affiliation or any other factor which is not
pertinent to the enploynent relationshinp.

ARTICE 4 - NO STRIKE, NO LOCKOUT

4.01 The Association agrees there shall be no strikes and the
Hospi tal agrees there shall be no |ockouts so long as
this Agreement continues to operate. The terns “strike"
and "lockout" shall bear the neaning given themin the
Ontario Labour Relations Act.

ARTICLE 5 - ASSOCI ATION SECURITY

5.01 The Hospital wll deduct from each nurse covered by this
Agreenent an amount equal to the regular nonthly
Associ ation dues designated by the Associati on.

5.02 Such dues shall bededucted nonthly and in the caseof

new y emal oyed nurses, such deductions shall commencein
the nmonth followi ng their date of hire.

HOSPCEN.F93



5.03 The anount of the re%glar_nnnthly dues shall be those
authorized by the Association” and the Provincie
Secretary-Treasurer of the Association shall notify the
Fbspltal of any changes therein and such notification
shall be the Hospital's conclusive authority to nake the

deduction specified.

5.04 In consideration of the deducting and forwardi ng of
*Associ ation dues by the Hospital, the Association agrees
to [ndenn|f¥_and save harnless the Hospital against any
clains or [iabilities arising or resulting fromthe
operation of this Article.

5.05 The amounts so deducted shall be remtted nonthly to the
Provincial Secretary-Treasurer of the Association, no
later than the end of the nonth following the nmonth in
which the dues were deducted. In remtting such dues,
t he Hospital shall provide a list of nurses from whom
deductions were made, including deletions (indicating
termnations) and additions from the preceding nonth and
their social insurance nunbers. A copy of this list wll
be sent to the |ocal Association.

5.06 The Hospital agrees that an officer of the Association
or nurse-representative shall be allowed a reasonable
ﬁﬁrlOd during regular working hours to interview newy

ired nurses during their probationary period. During

such interview, memership forns may be provided to the
nurse. These interviews shall beschedul ed in advance
as determned by local negotiation and may be arranged
collectively or "individual Ty by the Hospital.

NOTE: The |ist provided for in Article s5.05 shall include any
other information that is currently provided to ONA.
Add|t|onally, t he Fbsglﬁal wi || provide each nurse with
a T-4 Supplenentary Slip show ng the dues deducted in
the previous year for incone taxXx purposes- where such
information is or becones readily available through the
Hospital's payroll system

ARTICLE 6 - REPRESENTATI ON AND COVM TTEES
6.01 Nurse Representatives & i evance Commttee

(a) The Hospi t al agrees to recognize nurse
representatives to be elected or appointed from
anongst nurses in the bargaining unit for the
purpose of dealing with Association business as
provided in this Collective Agreenent. The nunber
of representatives and the areas which they
represent are set out in the Appendix of Loca
Provi si ons.
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(b) The Hospital wll recognize a Gievance Commttee,
one of whom shall be chairperson. This conmttee
shal| operate and conduct itself in accordance wth
the provisions of the Collective Agreement and the
nunber of nurses on the Gievance Commttee is set
out in the Appendi x of Local Provisions.

(¢) It is agreed that nurse representatives and nmenbers

- of the Grievance Committee havetheir regular duties
and responsibilities to performfor the hospital and

shall not leave their regular duties without first

obtaining  permssion from their I medi at e
supervi sor., ~Such permission shall not be
unreasonably w thheld. [f, in the perfornmance of

their duties, a nurse representative or nenber of
the Gievance Conmittee is required to enter a
nursing unit within the hospital in which she is not
ordinarily enployed she shall, imediately upon
entering such nursing unit, report her presence to
t he supervisor or nurse in charge, as the case nay
be. Wien resuming their regular duties and
responsibilities, such representatives shall again
report to their immediate supervisor,. The Hospital
agrees to pay for all time spent during their
regul ar hours by such representatives hereunder.

6.02 Hospital-Association Conmmittee

(a) There shall be a Hospital-Association Conmttee
conprised of representatives of the Hospital, one
of whom shall be the Director of Nursing or her
designate and of the Association, one of whom shall
be the Local President or her designate, The number
of representatives is set out in the Appendi x of
Local Provisions and the menbership or the Conmttee
may be expanded by nutual agreement.

(b) The Commttee shall meet every two (2) nonths unless
ot herw se %%{eed and as required under Article s.012
(a) (i), e duties of chairperson and secretary
shall alternate between the parties, Wher e
possi bl e, agenda items will be exchanged in witing

at least five (5) calendar days prior to the
neeting. A record shall be maintained of matters
referred to the Conmmttee and the recommended
di sposition, if any, unless agreed to the contrary.
Cbﬁges of the record shall be provided to Commttee
nenbers.

(c) The purpose of the Commttee includes:
i) promoting and ° providing effective and

meani ngful comuni cation of infornmation and
| deas; making joint recormendations onmatters
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of concern including the quality and quantit
of nursi ng care;

ii) dealing with conﬁlaints referred to it in
accordance with the provisions of Article s,
Prof essi onal Responsibility;

iii) discussing and reviewing matters relating to
~ orientation and in-service prograns,

(d4) The Hospital agrees to pay for tine spent during
regul ar working hours for representatives ofthe
Associ ation attending at such neetings.

.03 (a) Negotiating Conmittee

The Hospital agrees to recognize a Negotiating
Coomittee conprised of representatives of the
Associ ation for the purpose of negotiating a renewal
agreenment. The number of nurses onthe Negotiating
Commttee is set out in the Appendix of Local
Provisions. The Hospital agrees to pay nenbers of
the Negotiating Conmttee for tine spent during
regul ar working hours in negotiations with the
Hospital for a renewal agreenent up to, but not
including, arbitration.

(b) Central Negotiatinag Team

In central bargaining between the Ontari 0o Nurses:
Association and the Participating Hospitals, a nurse
serving on the Association's Central Negotiating
Team shal | be paid for tine lost from her regularly
schedul ed straight time working hours at her regul ar
rate of pay, and without |oss of |eave credits, for
attendi ng” central negotiating neetings with the
Hospital s\ Central Negotiating Conmittee up to, but
not including, arbitration.

Central Negotiating Team nenbers shall receive
unpaid time off for the purpose of preparation for
negoti ati ons. The Association will advise the
Hospital s concerned, as far in advance as possible,
of the dates for which |eave is being requested.

Upon reference to *arbitration, the Central
hb?ot|at|ng Team menbers shall receive unpaid tine
off for the purpose of attending arbitration
heari ngs.

Time spent on such meetings will not beconsidered

| eave under Article 11.02, Leave for Association
Busi ness.
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The maxi mum nunber of Central Negotiating Team
menbers entitled to payment under this provision
shal |l be eight (8), and in no case will nore than
one (1) nurse froma hospital be entitled wsuch
payment .

The Association shall advise the Hospitals\ Centra
hbgotlat[ng Conmttee of those nurses to be paid
under this provision. The Hospitals\ Central

Negotiating Commttee will make such request known

to the affected hospitals.

For any unﬁaid | eave of absence under this
provision, the nurse's salary and applicable full-
time benefits shall be maintained by the Hospital,
and the Association a?rees to reinburse the Hospital
in the anount ofthe full cost of such salary.

6.04 Acci dent Prevention - Health & safety Conm ttee

(a)

(b)

(c)

(a)

(e)

(£)

The Hospital and the Association agree that they
mutually desire to maintain standards of safety and
health in the hospital in order to prévent
accidents, injury and illness.

Recognizing its responsjbilities under  the
applicable legislation, the Hospital agrees to
accept as a nenber of its Accident Prevention -
Health and Safety Commttee, at |east one (1)
representative selected or appointed by the
Associ ation from amongst bargaining unit enployees.

Such Committee shall identify-potent{al dangers and
hazards, institute means of Inproving health and
safety programs and recomrend actions to be taken
to inprove conditions related to safety and health.

The Hospital agrees to cooperate reasonably in
providing necessary information to enable’the
Committee to fulfillits functions. In addition
the Hospital wll provide the Commttee with
reasonabl e access to all- accident reports, health
and safety records and any other pertinent
information in its possession

Meetings shall be held every second nmonth or nore
frequently at the call of the Chair, if required.
The Conmittee shall maintain mnutes of all neetings
and make the same available for review.

any representative appointed or selected in
accordance with (b) hereof, shall serve for a term
ofat | east one_(1) cal endar year fromthe date of
appointnent. Tine off for Such representative(s)
to attend neetings of the Accident Prevention -
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NOTE:

Heal th and Safety Committee in accordance with the
foregoing,  shall be granted  and al
representative(s) attending such meetings during
their regularly schedul ed hours of work, shall not
lose regular earnings as a result of such
at t endance.

(g) The Association agrees to endeavour to obtain the
full cooperation of its nenbership in the
observation of all safety rules and practices.

(h) Al tinme spent by a nenber of the Accident
Prevention - Health and Safety Commttee attending
meetings of the Commttee and carrying out her
duties, shall be deemed to be work tine for which
she shall be paid by the Hospital at her regul ar
rate and she shall be entitled to such tine from
work as is necessary to attend schedul ed neetings.

(i) Pregnant enpl oyees may request to be transferred
fromtheir current duties if, in the professiona
opi nion of the enployee's physician, the pregnancy
my be at risk. |t such a transfer is not feasible,
t he pregnant enpl oyee, if she so requests, will ‘be
granted an unpai d |I'eave ofabsence before comence-
ment of the current contractual maternity | eave.

(3) Were the Hospital identifies high risk areas where
nurses are exposed to infectious or commrunicable
di seases for which there are available protective
medi cations, such nedications shall be provided at
no cost to the nurses.

Issues relating to chairing of meetings  and
responsibility for the taking of m nutes should be
discussed locally with the Hospital and the other Unions
representing enpl oyees of the Hospital.

The Association may hold meetings on Hospital grenises
EBOVJF”ng perm ssion has been first obtained fromthe
spital.

The Association shall keep the Hospital notified in
MWIt[n? of the nanes ofthe nurse representatives and/or
Commttee nenbers and Officers of the Local Association
aPPO|nted or selected under this Article as well as the
eftective date of their respective appointnents,

Al reference to nurse representatives, commtteenmenbers
and officers in this Agreement shall be deemed to nean
nurse representatives, conmttee nmenbers or officers of
t he Local Association. -
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6.08 The Hospital agrees to give representatives of the
Ontari o Nurses\ "Association access to the prenises of
the Hospital for the purpose of attending grievance
meetings or otherw se assisting in the admnrstration of
this Agreement, provided prior arrangenents are made wth
the Admnistrator. _ Such representatives shall have
access to the prem ses onlyw th the apErovaI of the
Adm ni strator which will not be unreasonably wi thheld.

6.0% Wiere a nurse makes prior arrangements for time off from
a tour of duty, the nurse shall not be schedul ed to work
anot her tour that day.

6.10 Nurses who are nmenbers of committees pursuant to
Regul ation s18 of the Public Hospitals Act will suffer
no loss of earnings for tine spent during regular working
hours for attending conmttee meetings.

Where a nurse attends a conmmttee neeting outside of
regul arly schedul ed hours, she will be paid forall hours
spent in attendance at neetings at her regular straight
time hourly rate.

ARTICLE 7 ~ GRI EVANCE PROCEDURE

7.01 For purPoses of this Agreement, a grievance is defined
as a ditference arising between the parties relating to
the interpretation, application, admnistration or
al l eged violation of the Agreenent including any question
as to whether a matter is arbitrable.

7.02 At the time formal discipline is inposed or at any stage
of the grievance procedure, including the conplaint
stage, a nurse is entitled to be represented by her nurse
representative. In the case of suspension or discharge,
the Hospital shall notify the nurse of this right in
advance.

7.03 It is the nutual desire of the parties hereto that

conpl aints of nurses 'shall be adjusted as quickly as
possible, and it is understood that a nurse has no
grievance until she has first given her imediate
supervi sor the opportunity ofadjusting her conplaint.
Such conpl aint shall be discussed with her inmediate
supervi sor within nine (9) cal endar days after the
ci rcunst ances %:V|ng rise to it have occurred or-ought
reasonably to have cone to the attention of the nurse
and failing settlement within nine (9) cal endar days, it
shall then be taken up as a 3r!evance wi thin nine (9)
calendar days following advice of her immediate
supervisor‘s decision in the follow ng manner and
sequence:
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Step No. 1

The nurse may submit a witten grievance, Signed by the
nurse, to her inmmediate supervisor. The grievance shall
be on a formreferred to in Article 7.09 and shall
identify the nature of the grievance and the renedy
sought ‘and should identify the provisions of t he
_Agreement Which are alleged to be violated.  The

» LInediat e supervisor will deliver her decisioninwitin
within nine (9) cal endar days follow ng the day on whic
trr]le grievance was presented to her. Failing settlement,
t hen:

Step No. 2

Wthin nine (9) cal endar days follow ng the decision
under Step No. 1, the nurse may submt the witten
grievance to the Director of Nursing or her designate
who wi Il defi'ver her decision in witing within nine (9)
cal endar days fromthe date on which the witten
grievance was presented to her. The parties my, if they
so desire, neet to discuss the grievance at a tine and
pLace suitable to both parties. Failing settlenent,
t hen:

Step No. 3

Wthin nine (9) calendar days follow ng the decision in

Step No. 2, the grievance may be submitted in witin
to the Hospital "Adm nistrator or her designate.
meeting wll then be held between the Hospital
Adm nistrator or her designate and the Gjevance
Conmittee within nine (9) cal endar days of the subm ssion
of the grievance at Step No. 3 unl ess extended by
aﬁreement ofthe parties. It is understood and agreed
that a representative of the Ontari o Nurses* Associ ation
and the grievor may be present at the neeting. It is
further understood that the Hospital Admnistrator or her
desi gnat e my have such counsel and assistance as she may
desire at such neeting. = The decjsion ofthe Hospital
shal | bedelivered in witing within nine (9) cal endar
days following the date of such neeting. A c%py of t he
third step qu evance reply will be provided to the
Employment Rel ations O ficer.

A conplaint or grievance arising directly between the
Hospital  and the  Association concer ni ng. the
interpretation, application or alleged violation of the
Agreenent shall be originated at te|to No. 3 within
fourteen (14) cal endar days follow ng the circumstances
iving rise to the conplaint or grievance. A grievance
y the Hospital shall be filed with the Local President
or her designate.'

HOSPCEN.F93
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Wiere a nunmber of nurses have identical grievances and
each nurse would be entitled to %&[eye separately the
may present a group grievance in Witing signed by eac
nurse who is grieving to the Director of Nursing or her
designate within fourteen (14) cal endar days after the
circunstances givingrise to the grievance have occurred
or ought reasonably to have cone to the attention of the
nurse(s). The grievance shall then be treated as being
initiated at Step No, 2 and the applicable provisions
of this Article shall then apply with respect to the
processing of such grievance.

The rel ease of a probationary nurse shall not besubject
to the grievance procedure unless the probationary nurse
Is released for exercising a right under this Agreenent.
A claimby a nurse who has conpl eted her probationary
period that she has been unjustly discharged or suspended
shall be treated as a grievance if a witten statenent
of such grievance is lodged by the nurse wth the
Hospital at Ste? No, 3 within seven (7) cal endar days
after the date the dlschar%e or suspension is effected.
Such special grievance may be settled under the Gievance
or Arbitration Procedure by:

(a) confirmng the Hospital's action in dismssing the
nurse; or

(b) reinstating the nurse with or without |oss of
seniority and with or without full conpensation for
the tinme lost; or

(c) by any other arrangenent which may be deened j ust
and equitable.

The Hospital agrees- to provide witten reasons wthin
seven (7) cal endar days to the affected nurse in the case
of discharge or suspension and further agrees that it
wi |l not suspend, discharge orotherw se discipline a
nurse who has conpleted her probationary period, wthout
just cause.

Failing settlenent under the foregoing procedure of any
grievance between the parties arising from the
Interpretation, application, admnistration or alleged
violation of this Agreenent, including any question as
towhether a nmatter I's arbitrable, such grievance nmay be
submtted to arbitration as hereinafter provided, If no
witten request for arbitration is received wthin
ei ghteen (18) cal endar days afterthe deci sion under Step
No.~ 3 is given, the griévance shall be deened to have
been abandoned. Wiere such a witten request is
post marked within sixteen (16) cal endar days after the
deci sion under Step No. 3, it will be deened to have
been received within the time limts.
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reached under the grievance procedure

between the representatives of the Hospital and the
representatives ofthe Association wll be final and
bi ndi ng upon the Hospital

nur ses. .
Associ ation grievances shal |
Appendi x 1.

and

the Association and the

be on the form set out in

Wien either party requests that any matter be submtted
to arbitration as provided inthe foregoing Article, it
shal | make such request in witing addressed to the other

party to
nonmi nee

ot her ﬂar
i f such p

the Mnister of Labour

this Agreement,

and

at the sanme tine name a

Wthin seven (7) cal endar days thereafter the
ty shall nane a nomnee, provided, however, that
arty fails to name a nomnee as herein required,

fort he Province of Ontario shall

have power to effect such appointnent upon application
thereto by the party invoking the arbitration procedure.

The two nom nees shal |

attenpt to select by agreenent a

chairman of the Arbitration Board. If they are unable
to agree upon such a chairman within a period of fourteen

(14) cal endar days,

they shall

then request the Mnister

of Labour for the Province of Ontario to appoint a

chai r man.

No person may be appointed as an arbitrator who has been
involved in an attenpt to negotiate or settle the

grievance
No matter

The Arbitration Board shal

may be submtted to arbitration which has not
been properly carried through all requisite steps of the
Gievance Procedure.

not beauthorized to make

any deci sion inconsistent with 'the provisions of this
Agreenment, nor to alter, nodify, add to.or anend any part
of this Agreenent.

The proceedi ngs

of the Arbitration Board wll be

expedited by the parties hereto and the decision of the
and where there is no mgjority the decision of
the chairman will befinal
hereto and the nurse or nurses concerned.

mejority

and

bi ndi ng upon the parties

Each of the parties hereto will bear the expenseof the
appointed by it and the parties will share
the fees and expenses,if any, of the chairnman
of the Arbitration Board.

nom nee
equal |y
The tine |

strictly
agr eenent

imts set out in the Gievance and Arbitration
Procedures herein are mandatory and failure to conply
with such time limts except by the witten

of the parties,

shal |

result in the grievance
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bei ng deemed to have been abandoned subject only to the
provi sions of Section 44 (6) of The Labour Relations Act.

Wierever Arbitration Board is referred to in the
Agreenent, the parties may nutually agree in witing to
substitute a single Arbitrator for ‘the Arbitration Board
at the time of reference to arbitration and the other
provisions referring to the Arbitration Board shal

. appropriately apply.

ARTICLE 8 - PROFESS| ONAL RESPONSI BI LI TY

8.

01

In the event that the Hospital assigns a nunber of
patients or a workload to an individual nurse or group
of nurses such that she or they have cause to believe
that she or they are being asked to perform nore work
tﬂar||s consistent with proper patient care, she or they
shal | :

(a) 1) Conplain in mmith%_to_ the Association-
Hospital Committee within fifteen (15) cal endar
days of the alleged inproper assignment. The
Chai rman of the Association-Hospital Committee
shal | convene a neet!nﬂ.of the Association-
Hospital Commttee within ten (10) cal endar
days of the filing of the conplaint. The
Committee shall hear and attenpt to resolve the
conplaint to the satisfaction of both parties.

ii) Failing resolution of the conplaint within
fifteen (15) cal endar days of the neeting of
the  Association-Hospital Commttee " the
conpl aint shall be forwarded to an independent
Assessment Conmmittee conposed of three (3)
regi stered nurses;. one chosen by the Ontario
Nurses‘ Associ ation, one chosen by the Hospital
and one chosen from a panel of independent
regi st ered nurses who are well respected within
the profession. The menber of the Commttee
chosen fromthe panel of independent registered
nurses shall act as-cChairperson.

i1i) The Assessment Conmttee shall set a date to

conduct a hearing into the conplaint wthin

fourteen (14) cal endar days of its appointnment

and shall be enpowered to investigate as is

necessary and nake what findings as are

appropri‘ate in the circumstances. ~  The

Assessnment Conmittee shall report its findings,

inwiting, to the parties within thirty (30)

- cal endar days follow ng conpletion of its
heari ng.
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(b) i) The list of Assessnment Conm ttee chairperson-
I s attached as Apﬂend|x 2. During the termo.
this Agreenment, the Central Negotiating Teans
shall neet as necessary to review and anend by

agreenent the list of chairpersons of
Prof essi onal Responsibility Assessnent
Comm tt ees.

The parties agree that should a Chairperson be
required, the Ontario Hospital Association and
the Ontario Nurses* Association will be
contacted. They will provide the name of the
Perspn to be utilized on the al phabeti cal

i sting of Chairpersons. The nane to be
provided wll be the top nane on the list of
Chai rpersons who has not been previously
assi gned.

Shoul d the Chairperson who is scheduled to
serve decline when requested, or it becones
obvi ous that she would not be suitable due to
connections with the Hospital or community,
the next person on the [ist will be approached
to act as Chairperson

i) Each party wll bear the cost of its own
nom nee and will share equally the fee of the
Chai rperson and whatever other expenses are
incurred by the Assessnment Committee in the
erformance of its responsibilities as set out
erein.

Oientation and | n-Servi ce Program

The Hospital recognizes the need for a Hospital

Orientation Program of such duration as it my deem
appropriate taking into consideration the needs of the
Hospital and the nurses invol ved.

Before assigning a newWwy hired nurse in charge of a
nursing unit, the Hospital will first provide orientation
both to the Hospital and to such nursing unit. It is
understood that such nurse may be assigned to any tour
as part of her orientation program providing such
assignnent 1s In accordance wth any schedulin

regul ations or objectives contained in the é%?endlx 0

Local Provisions which forns part of this | ective'
Agreenent.

Nurses recalled fromlayoff under Article 10.07 (a),

nurses whose probationary period has been extended under
Article 10,01, and nurses who are transferred on a
permanent  basis maﬁ be provided any orientation
determ ned necessary by the Hospital. A request by such
a nurse for orientation shall not be unreasonably deni ed.
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Both the Hospital and the Association recognize their
joint responsibility and comitnent to provide, and to
participate in, in-service education. The Association
supports the principle of its nmenbers' responsibilit
for their own professional devel opnent and the Hospita
wi || endeavour to provide prograns related to the
requi renents of the Hospital. Available prograns wl|
be publicized and the Hospital w Il endeavour to provide
nurses wth oPportun|t|es to attend such prograns during
their regularly schedul ed working hours.

The del egation of Added Nursing Skills and Sanctioned
Medi cal Acts (Special Procedures) to nurses shall be in
accordance with guidelines established by the College of
Nurses fromtine to time and any approved Hospital policy
related thereto.

Wien a nurse is on duty and authorized to attend any in-
service programw thin the hospital and during her
regul arly schedul ed working hours, she shall suffer no
| oss of regular pay. Wen a nurse is required by the
Hospital to attend courses outside of her regularly
schedul ed working hours she shall be paid for all time
spent in attendance onsuch courses at her regular
straight time hourly rate of pay.

Nurses may be required, as part of their regular duties,
to supervise the activities of students and wll be
informed in writing of their responsibilities in relation
to these students.

Any information that is provided to the Hospital by the
educational institution with respect to the skill |eve
of the students will be made available to the nurses
recruited to supervise the students.

The Hospital undertakes to notify the Association in
advance, so far as practicable, of any technol ogica
changes which the Hospital has decided to introduce which
will 'significantly change the status of the nurse within
the bargaining unit.

The Hospital agrees to discuss with the Association the
effect of such technol ogi cal changes on the enploynment
status of the nurses and to consider practical ways and
means of minimizing the adverse effect, if any, ‘on the
nurses concer ned.

Nurses, who are subject to layoff due to technol ogica
change will be given notice of such l|ayoff at the
earliest reasonable time and in keeping with the
requi rements of the applicable |egislation and the
provisions of Article 10.07 will apply.
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Wiere conputers are introduced into the workplace and
nurses are required to utilize those conputers in ¢t
course of their duties, the Hospital agrees that
necessary conputer training will be provided at no cost
to the nurses invol ved.

- Al 1O FILE

* A copy of any conpleted evaluation which is to be placed

In a nurse’s file shall be first reviewed with the nurse.
The nurse shall initial such evaluation as having been
read and shall have the opportunity to add her views to
such evaluation prior to it being placed in her file.
It is understood that such eval uations do not constitute
di sciplinary action by the Hospital against the nurse.

Each nurse shall have reasonable access to all her files
for the purpose of reviewing their contents in the
presence of her supervisor. A copy of the eval uation
wi Il be provided to the nurse at her request,"’

No docunent shall be used against a nurse where it has
not been brought to her attention in a tinely manner

Any letter ofreprimand, suspension or other sanction
wi [l be renoved fromthe record of a nurse eighteen (18)
months follow ng the receipt of such letter, suspension
or other sanction provided that the nurse's record has
been discipline free for one year.

ARTICLE 10 - SENNORITY (SUBJECT TO PENDI NG | NTEREST ARBI TRATI ON)

10.01

(a) Newy hired nurses shall be considered to be on
Probatlon for a period of sixty (eo0) tours worked
romdate of last hire (450 hours of work for nurses
whose regular hours of work are other than the
standard work day). |f retained after the
probationary- period, the nurse shall be credited
wWth seniority fromdate of last hire. Wth the
witten consent of the Hospital, the probationary
nurse and the President of the Local Association or
her designate, such probationary peri od nmay be
extended. Were the Hospital requests an extension
of the probationary period, it wll provide notice
to the Association at least fourteen (14) cal endar
days prior to the expected date of expiration of the
initial probationary period. It is understood and
agreed that any extension to the probationary period
w Il not exceed an additional sixty (60) tours (450
hours) worked and, where requested, the Hospital
will advise' the nurse and the Association of the
basi s of such extension.
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(b) A nurse who transfers fromcasual or regul ar part-
time to full-tine status shall mot be required to
serve a probationary ﬁer|od where she has previously
conpl eted one since her date of last hire, \Were
no such ?robat|onary peri od has been served, the
nunber of tours worked (hours worked for nurses
whose regul ar hours of work are other than the
standard ~work @ay) during the nine nonths
i medi at el y preceding the transfer shall be credited
towar ds the probationary period.

A seniority list shall be established for all full-time
nurses covered by this Agreement who have conpleted their
probationary period. For information purposes only, the
nanes of all full-time probationary nurses shall be
included in the seniority list. A ecopy of the current
seniority list will be filed with the President of the
Local Association or her designate on request but not
more frequently than once every six ¢s8) nonths at a tine
to be determned locally. A copy of the seniority |ist
shal | al so be posted at the sane tine.

A nurse's full seniority and service shall be retained
by the nurse in the event that she is transferred from
full-time to part-time or in the event she is transferred
fromcasual to regular part-tinme or vice versa. A nurse
whose status is changed fromfull-time to part-time shal
receive credit for her full seniority and service on the
basi s of 1500 hours worked for each year of full-time
seniority or service. A nurse whose status is changed
frompart-time to full-time shall receive credit for her
full sen|pr|t¥ and service on the basis of one (1) year
of sen|or|t¥ or each 1500 hours worked. Any tine worked
in excess of an equivalent shall be pro-rated at the time
of transfer.

If a nurse's absence without pay fromthe Hospital
i ncludi ng absences under Article 11, Leaves of Absence,
exceeds thirty (30) continuous cal endar days she will-not
accumul ate seniority or service for any purposes under
the Collective Agreenent for the period of the absence
in excess of thirty (3o) continuous cal endar days unless
ot herwi se provided and the nurse will become responsibl e
for full payment of any subsidized enpl oyee benefits in
which she is entitled to participate during the period
of absence. In the case of unpaid approved | eaves of
absence in excess of th|rt% (30) continuous cal endar daYs
a nurse may arrange with the Hospital to prepay the full
prem umof any applicabl e subsidized benefits during t he
period of |eave in excess of thirty (30) continuous
cal endar days to ensure her continuing coverage.

Notwi thstanding this provision, seniority shall accrue
for a period of one year if a nurse's absence is due to
disability resulting in w.c.B. benefits or &L.T.D.
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benefits including the period of the disability progra—
covered by Unenpl oyment Insurance.

Notwi t hstanding this provision, seniority and service
wi |l accrue and the Hospital wll continue to pay the
premuns for benefit plans for nurses for a period of up
to seventeen (17) weeks while a nurse is on pregnancy
| eave under Article 11.07 and for a period of up to
ei ghteen (18) weeks while a nurse is on parental |eave
under Article 11.08.

Nurses presently enjoying the accunul ation of seniorit
for greater periods shall continue to receive suc
seniority benefits while enployed by the Hospital.

A nurse shall lose all service and seniority and shal
be deemed to have termnated if she:

(a) leaves of her own accord;

(b) is discharged and the discharge is not reversed
through the grievance or arbitration procedure;

(c) has been laid off for twenty-four (24) cal endar
mont hs;

(a) refuses to continue to work or return to work during
an emergency which seriously affects the Hospital's
ability to provide adequate patient care, unless a
satisfactory reason is givento the Hospital;

(e) is absent from scheduled work for a period of three
(3) or nore consecutive working days wthout
notifying the Hospital of such absence and providing
a satisfactory reason to the Hospital

(£y fails to return to work (subject to the provisions
of 10.05 (e)) upon term nation of an authorized
| eave of absence w thout satisfactory reason or
utilizes a | eave of absence for purposes other than
that for which the |eave was granted;

(g) fails upon being notified of a recall to signify
her intention to return within five (s) cal endar
days after she has received the notice of recal
mai |l ed by registered nmail to thelast known address
according to the records of the Hospital and fails
to report to work within seven (7) cal endar days
after she has-received the notice of recall or such
fur:her period of tine as may be agreed upon by the
parties.

(h) is absent fromwork due to illness or disability
for a period of thirty (30) nonths fromthe tine
such absence commenced.
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10.06 (a) \Were a permanent vacancy occurs ina classification
within the bargaining unit or a new position within
the bargaining unit 1s established by the Hospital
such vacancy shall be posted for a period of seven
(7) consecutive cal endar days. Nurses in this
bargaining unit and nurses in another oNA bargai ning
unit at the Hospital, if any, nay make witten

- application for such vacancy within the seven (7)
day period referred to herein. Subsequent vacancies
created by the filling of a posted vacancy are to
be posted for three (3) consecutive cal endar days.

(b) A nurse may nmake a witten request for transfer by
advising the Hospital' and filing a Request for
Transfer formindicating her name, qualifications,
experience, present area of assignment, seniority
and requested area of assignment. A Request for
Transfer shall becone active as of the date it is
received bythe Hospital and shall remain so until
Decenber 31 fol |l ow ng. Such requests will be
consi dered as applications for posted vacancies and
subsequent vacancies created by the filling ofa
posted vacancy.

A list of vacancies filled in the preceding nonth
under Articles 10.06 (a) and.ﬁb), and the nanes of
the successful applicants, will be posted, with a
copy provided to the Association. Unsuccessf ul
applicants will be notified.

At the request of the nurse, the Hospital wll
di scuss with unsuccessful applicants ways in which
they can inprove their qualifications for future
posti ngs.

(c) Nurses shall beselected for positions under either
10.06 (a) or (b) on the basis of their skill,
ability, experience and qualifications. Were these
factors are relatively equal anobngst the nurses
considered, seniority shall govern providing the
successful applicant, if any, 1is qualified to
performthe available work within_an appropriate
familiarizationperiod. \Were seniority governs
t he nost senior applicant, regardless of her oONa
bargaining unit, wll be selected. Wiere the
appli cant has been selected in accordance with this
Article and it is subsequently determned that she
cannot satisfactorily perform the job to which she
was pronot ed, the Hospital wll attenpt, during the
first thirty (30) tours (225 hours for nurses whose
regul ar hours ofwork are other than the standard
work day) worked fromthe date on which the nurse
was first assigned to the vacancy,to return her to
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her former job, and the filling of the subsequent
vacancies wll |ikew se be reversed

Vacanci es which are not expected to exceed sixty
(60) cal endar days and vacanci es caused due to

illness, accident, |eaves of absence (including
maternity} may be filled at the discretion of the
Hospital.”” In filling such vacancies consideration

shall be given to regular part-tinme nurses in the
bargayn|n% unit onthe basis of seniority who are
qualified to performthe work in question prior to
utilizing non- bargaining unit nurses supplied bY an
&gency or registry. It 1s understood, however, that

ere such vacancies occur on short notice, failure
to offer part-tinme nurses such work shall not result
in any claimfor pay for tine not worked while
e%oper arrangenents are nmade to fill the vacancy.

ere part-tinme nurses fill tenporary full-time
vacanci es, such nurses shall be considered regul ar
part-tine and shall be covered by the terns of the
part-time Collective Agreement. on conpl etion of
the tenmporary vacancy, such nurse 'shall be
reinstated to her former position unless the
position has been discontinued, in which case she
shall be given a conparable job

The Hospital shall have the right to fill any
per manent vacancy on a tenporary basis until the
posting procedure or the Request for Transfer
procedure provided herein has been conplied with
and arrangements have been made to pernit the nurse
seéected to fill the vacancy to be assigned to the
j ob.

A nurse selected as a result of a posted vacancy or
a Request for Transfer need not be considered for
a further permanent vacancy for a period of up to
six (6) months fromthe date of her selection.

A layoff of nurses shall be made on the basis of
seniority provided that the nurses who are entitled
to remain on the basis of seniority are qualified
to perform the available work. Subj ect to the
f$¥e90|ng, probationary nurses shall be first laid
of f.

Nurses shall be recalled in the order of seniority,’
unl ess ot herwi se agreed between the Hospital and
| ocal Association, provided that the nurse is
qualified to perform the available work.

Wiere a vacancy occurs in aposition follomjn% a
| ayof f hereunder as aresult of which a nurse had
been transferred to another position, the affected
nurse will be offered the opportunity to return to
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her fornmer position providing such vacancy occurs
within six (6) nonths ofthe date of |ayoff. \here
the nurse returns to her fornmer position, there
shall be no obligation to consider the vacancy under
Article 10.06. Wiere the nurse refuses the
OEportun|ty to return to her fornmer position, she
shal |l advise the Hospital in witing.

* (c) No reduction in the hours of work shall take place

to prevent or reduce the inpact of a layoff without
the consent of the Association.

(d) Al regular part-tinme and full-tinme nurses
rePresented by the Association who are on |ayoff
wll be given a job opportunity in the full-tinme
and regular part-tinme categories before any new
nurse is hired into either category.

In the event of a proposed layoff at the Hospital of a
permanent or |ong-termnature, the Hospital wll:

(a) provide the local Association with no less than
thérty (30) cal endar days® notice of such |ayoff
an

(b) neet with the |local Association to review the
fol I ow ng

i) the reasons causing the |ayoff;

i11) the service which the Hospital will undertake
after the |ayoff;

iii) the nethod of inplenentation including the
a{Eas of cut-back and the nurses to be laid
of .

In the event of a proposed |ayoff at the hospital which
Is not of a permanent or long termnature or a bed cut-
back or a cut-back in service which will result in
di spl acement of staff, the Hospital will provide the
| ocal Association with reasonable notice. If requested,

the Hospital "wll nmeet with the | ocal Associationto
review the reasons and expected duration of the bed cut-
back or cut-back in service, realignnents of service or
staff and its effect onnurses in the bargaining unit.

Any agreenent between the Hospital and the | ocal
Association resulting from the review above concerning
the method of inplenmentation will take precedence over
the ternms of this Article. Notice of layoff shall be in
accordance, with the provisions of the Enploynent
Standards Act.
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10.09 (a) A nurse who is transferred to a position outside of
the bargaining unit shall, subject to (b) belr
retain, but not accunul ate, her seniority held o
the time of the transfer. In the event. the nurse

is returned to a position in the bargaining unit
she shall be credited with the seniority held at
the tine oftransfer and resune accumulation from
the date of her return to the bargaining unit,

(b) In the event that a nurse is transferred out of the
bargaining unit under (a) above for a specific term
or task which does not exceed a period of SiXx (6)
nmonths or an academ c year and is returned to a
position in the bargaining unit, she shall not
suffer any loss of seniority, service or benefits.
It is understood and agreed that a nurse may decline
such offer to transfer and that the period oftine
referred to above may be extended by agreenent of
the parties.

10.10 (a) Head nurses and supervisors excluded fromthe
bar?alnlng unit shall not perform duties nornal
pertfornmed by nurses in the bargaining unit whic
shall directly cause or result in the layoff, |oss
of sen|pr|t¥ or service or reduction inbenefits to
nurses in the bargaining unit.

(b) The Hospital shall not contract out any work usually
performed by menbers ofthis bargaining unit if, as
a result of such contracting out, a layoff ofany
enpl oyees other than casual part-time enployees
fol | ows. Contracting out to an Enpl oyer who is
organized and who wl | eanoK t he enBIoYees of the
bargai ning unit who would otherwise be l[aid off is
not a breach of this provision. This clause will
not apply to the ad hoc use of agency or registry
nurses for single shift coverage of vacancies due
to illness or l'eaves of absence.

NOTE 1: In the bar%eining units where full-tinme and part-tine
nurses are both enployed, seniority lists and layoff and
recall rights of part-tine nurses shall be separate from
full-time nurses.

NOTE 2: The seniority list referred to in Article 10.02 shal
include any other information that is currently provided
to the Association

ARTICLE 11 ~ LEAVES OF ABSENCE

11.01 Witten requests, for a personal |eave of absence w thout

ay will be considered on an. individual basis by the
rector of Nursing or her designate. = Such requests are

to be given as far in advance as possible and a witten

HOSPCEN.F93



11.02

11.03

11.04

-22 =

reply will be given within fourteen (14) days; except in
cases of energency in which case a reply will begiven
as soon as possible. Such |eave shall not be
unreasonably W t hhel d.

Leave for Associ ation Busi ness

The Hospital agrees to grant |eaves of absence, without
pay, to nursessel ected by the Association to attend
Associ ation business including conferences, conventions
and Provincial Committee neetings. The cunulative tota
| eave of absence, the amount of notice, the nunber of
nurses that nmay be absent at any one time and from any
one area and the nunber of days is set out in the

pendi x of Local Provisions. During such |eave of
absence, the nurse‘s salary and applicable benefits shal
be maintained by the Hospital and the |ocal Association
agrees to reinburse the Hospital in the anpunt of the
daily rate of the nurse except for Provincial Committee
meet1ngs which will be reinbursed by the Association
The Hospital will bill the local Association within a
reasonabl e period of tine.

Leav Boar f Dr [

A nurse who is elected to the Board of Directors of the
Ontari o Nurses® Association, other than to the office of
President, shall be granted upon request such |eave(s)
of absence as she nmay require to fulfill the duties of
her position. Reasonabl e notice - sufficient to
adequately allow the Hospital to minimize disruption of
its services shall be given to the Hospital for such
| eave of absence. Notwithstanding Article 10.04, there
shall be no loss of seniority or service during such
| eave of absence. Leave of absence under this provision
shall be in addition to the Association |eave provided
in Article 11.02 above. During such |eave of absence,
the nurse's salary and applicable benefits shall. be
mai ntained by the Hospital and the Association agrees to
reimburse the Hospital in the anount of the full cost of
such salary and applicable benefits.

Leave, P;esident.'o.N.A.

UPon application in witing by the Association on behal f
of the nurse to the Hospital, a |eave of absence shall
be granted to such nurse elected to the office of
Presi dent of the ontario Nurses‘ Association for a period
of up to two (2) consecutive years. Not wi t hst andi ng
Article 10.04, there shall beno | oss of service or
seniority during such |eave of absence. During such
| eave of absence, the nurse's salary and aPpllcabIe
benefits shall be nmintained by the Hospital and the
Associ ation agrees to reinburse the Hospital in the
anount ofthe tull cost of such salary and applicable
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benefits. It is understood, however, that during suc*
| eave the nurse shall be deemed to be an enpl oyee of t.
Ontari o Nurses* Association. The nurse agrees to notify
the Hospital of her intention to return to work at |east
two (2)weeks prior to the date of such return

Ber eavenent Leave

A nurse who notifies the Hospital as soonas possible
follow ng a bereavenent shall be granted three (3)
consecutive working days off without |oss of her regular
pay for her schedul ed hours, in conjunction with the day
of the funeral of a nmenber of her immediate famly.

('"I'mediate famly" neans parent, brother, sister, spouse,

son, daughter, son-in-law, daughter-in-|law, mother-in~
| aw, father-in-law,  brother-in-law, sister-in-law,

randparent or grandchyld. *spouse" for the purposes of
ereavenent leave will include a partner of the sane sex,
Wiere a nurse does not qualify under the above-noted
conditions, the Hospital may nonethel ess grant a paid
bereavement |eave. The Hospital, in its discretion, may
extend such leave with or wthout pay,

Jury & Wtness Duty

If a nurse is required to serve as a juror in any court
of law, or is required to attend as a witness in a court
Broceed|ng in which the CGrowmn is a party, or is required
by subpoena to attend a court of law or coroner's inquest
in connection with a case arising fromthe nurse's duties
at the hospital, the nurse shall not |ose regular pay
because of such attendance and shall not berequired to
work on the day of such duty provided that the nurse:

(a) notifies the Hospital inmmediately on the nurse's
notification that she will be required to attend
court;

{(b) presents proof of service requiring the nurse's
at t endance;

(c) deposits with the Hospital the full armount of
conpensation received excluding nileage, travelling
andw”ﬁﬁl al  onances and an official receipt where
avai | abl e.

Pregnancy Leave

(a) Pregnancy leave will be granted in accordance Wi
the provisions of the Enployment Standards Act,
except where amended in this provision

(b) The nurse shall give witten notification at |east
one (I) month in advance of the date of conmmencenent
of such leave and the expected date of return.
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(cy The nurse shall reconfirm her intention to return
to work on 'the date originally approved in
subsection (b) above by witten notification
received by the Hospital at |east four (4) weeks in
advance thereof. The nurse shall be reinstated to
her former position unless the position has been
di sconti nued in which case she shall be given a
compar abl e job.

(d) Nurses newy hired to replace nurses who are on
approved pregnancy |eave may be released and such
rel ease shall not be the subject of a grievance or
arbitration. If retained by the Hospital, in a
permanent position, the nurse shall be credited with
seniority fromdate ofhire subject to successfullr
conpl eting her probationary period. The nurse sha
be credited with tours worked (hours worked for
nurses whose regular hours of work are other than
the standard work day) towards the probationary
period provided in Article 10.01 (@) to a maxi mum
of 30 tours (225 hours for nurses whose regul ar
hours of work are other than the standard work day).

The Hospital will outline to nurses hired to fill
such temporary vacancies the circunst ances gi vi ng
rise to the vacancy and the special conditions
relating to such enployment.

(e) The Hospital mayrequest a nurse to conmence
pregnancy |eave at such tinme as the duties of her
position cannot reasonably be perforned by a
pregnant wonan or the Ferfornance or non-performance
of her work is materially affected by the pregnancy.

(£) Effective April 1, 1988 on confirmation by the
Unenpl oynent | nsur ance Commi ssi on of the
appropriateness of the Hospital's Suppl enent al
Unenpl oynent Benefit (SUB) Plan, a nurse who is on
pregnancy |eave as provided under this Agreenent
who  has  applied or and is in receipt of
Unenpl oynent | nsurance pregnancy benefits pursuant
to Section 18 of the Unenpl oynent Insurance Act,
shal | be paid a supplenental unenpl oyment benefit.
That benefit will be equivalent to the difference
bet ween seventy five-percent (75%) of her regul ar
meekIY earnings and the sum of her weekly
Unenpl oyment nsurance. benefits and any other
ear ni ngs. Such payment shall commence follow ng
conpletion of the two week Unenployment Insurance
waiting period, and receipt bythe Hospital of the
nurse's Unenpl oyment |nsurance cheque stub as proof
that she is in receipt of Lhenploynent | nsur ance
pregnancy benefits, and shall continue while the
nurse is in receipt of such benefits for a maxi num
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period of fifteen (15) weeks. The nurse's regul ar
weekly earnings shall bedetermned by nultiplyi
her regular hourly rate on her last day worked prior
to the conmencenent of the |eave times her nornal
weekly hours.

The enpl oyee does not have any vested right except
to receive paYnents for the covered unenpl oynent
period. The plan provides that payments in respect
of guaranteed annual renuneration or in respect of
deferred renuneration or severance pay benefits are
nﬁt eruced or increased by paynents received under
the plan.

11.08 Parental Leave

(a)

(b)

(c)

(d)

A nurse who becones a parent of a child is eligible
to take a parental |eave in accordance with the
provi sions of the Enployment Standards Act, except
where amended in this provision.

A nurse who has taken a pregnancy | eave under
Article 11.07 is eligible to be granted a parental
| eave of up to eighteen (i8) weeks duration, in
accordance wth the Enploynment Standards Act. A
nurse who is eligible for a parental |eave who is
the natural father or is an adoptive parent may
extend the parental |eave for a period of up to siX
(6) nont hs duration, consideration, heing qiven to
any requirements of adoption authorities.” 1n cases
of adoption, the nurse shall advise the Hospital as
far in advance as possible wth respect to a
prospective adoption and shall request the |eave of
absence, in witing, upon receipt of confirmation
of the pending adoption. If, because of late
recei pt of confirmation of the pending adoption, the
nurse finds it inpossible to request the |eave of
absence in witing, the request may be made verbal |y
and subsequently verified in witing.

The nurse shall be reinstated to her forner
position, unless her former position has been
di scontinued, in which case she shall be given a
conpar abl e j ob.

Nurses newy hired to replace nurses who are on
approved parental |eave na%_be rel eased and such
rel ease shall not be the subject of a grievance or
arbitration. If retained by the Hospital, in a
per manent position, the nurse shall be credited wth
seniority fromdate of hire subject to successfully
conpl eting her probationary period. The nurse shal

be credited with tours worked (hours worked for
nurses Whose regul ar hours of work are other than
the standard work day) towards the probationary
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period provided in Article 10.01 (a) to a nmaxi num
of 30 tours (225 hours for nurses whose regul ar
hours of work are other than the standard work day).

The Hospital will outline to nurses hired to fill
such tenporary vacancies, the circunstances giving
rise to the vacancy and the special conditions
relating to such enpl oynent.

(e) Effective April 1, 1991 on confirmation by the
Unenpl oynent I nsurance Comm ssion of t he
appropriateness of the Hospital's Suppl enent al
Unenpl oynent Benefit (SUB) Plan, a nurse who is on

arental |eave as provided under this Agreenent who

as applied for and is in receipt of Unemployment

| nsurance pregnancy benefits pursuant to Section 20

of the UnenPonnent | nsurance Act, shall be paid a

SUFpIenenta ~unenpl oyment benefit. That benefit

will be equivalent = to the difference between

seventy-five percent (75%) of her regul ar weekly

earnings and the sum of her weekly Unenpl oynent

I nsurance benefits and any other earnings. Such

paynment shall conmmence follow ng conpletion of the

two week Unenploynent |nsurance waiting period, and

recei pt by the Hospital of the nurse's Unenpl oyment

I nsurance cheque stub as proof that she is in

recei pt of Unenpl oynent | nsurance  pregnancy

benefits, and shall continue while the nurse is in

recei pt of such benefits for a maxi mum period of ten

(10%meeks. The nurse's regul ar weekly earnings

shall be determned by multiplying her regular

hourly rate on her |ast day worked prior to the

ﬁonnencenent of the leave times her normal weekly
ours.

The enpl oyee does not have any vested right except

to receive paynments for the covered unenpl oynent

peri od. The(f an provides that paynents in respect

of guaranteed annual remuneration or in respect of

deferred remuneration or severance pay benefits are

pﬁt eruced or increased by paynents received under
e plan.

11.09 Education Leave

(a) Leave of absence, w thout pay, for the purposes of
further education directly related to the nurse's
enpl oyment with the Hospital. may be granted on
witten application by the nurse to the Director of
Nursing or her designate. Requests for such |eave
will not be unreasonably denied. '

(b) A nurse shall be entitled to | eave of absence
without loss of earnings fromher regularly
schedul ed working hours for the purpose of witing
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any examnations required in any recognized cCoOUrSe
in which nurses are enrolled to upgrade thei:
nursing qualifications.

(c) Leave of absence w thout |oss of regul ar earnings
fromregularly schedul ed hours for the purpose of
attending short courses, workshops or semnars
directly related to the nurse‘s enpl oyment at the
hospital may be granted at the discretion of the
Hospital upon witten application by the nurse to
the Director of Nursing or her designate

Prof essional |eave with pay will be granted to nurses
who are elected to the College of Nurses to attend
regul arly schedul ed neetings of the College of Nurses.

Any enpl oyee who is on an authorized | eave of absence as
of° Cct ober 23, 1981, shall be entitled to continue the
| eave in accordance with the terns thereof.

Pre-paid Leave Pl an

Effective April 1, 1989, the Hospital agrees to introduce
a pre-paid | eave Progran] funded solely by the nurse,
subject to the following terms and conditions:

(a) The plan is available to nurses wishing to spread
four (4) year's salarg over a five (5) year period,
in accordance with Part Lxviii of the lnconme Tax
Regulations, Section 6801, to enable themto take
a one (1) year |leave of absence follow ng the four
(4) years ofsalary deferral

(b) The nurse must make witten application to the
Director of Nursing at |east six (6) nonths prior
to the intended commencenent date of the program
(i.e. ; the salary deferral portion), stating the
i nt ended purpose of -the | eave.

(c) The number of nurses that may be absent at any one
tine shall be determ ned by |ocal negotiations.
The year for purposes of the program shall be
Septenber 1 of one year. to August 31 the fol |l ow ng
year or such other twelve (12) nonth period as nmay
be agreed upon by the nurse, the |local Association
and the Hospital

(d) Witten applications will be reviewed bE t he
Director of Nursing or herdesignate. eaves
requested for the purpose of pursuing further fornal
nursing education wll be given priority.
Applications for |eaves required for other purposes
wll be given the nextlevel of priority on the
basis of seniority.
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(e) During the four (4) years of salary deferral, 20%
of the nurse's Qgross annual earnings wll be
deducted and held for the nurse and will not be
accessible to her until the year of the |eave or
upon wi thdrawal fromthe plan.

(£) The manner inwhich the deferred salary is held
shal | be at the discretion of the Hospital

(g9) Al deferred salary, plus accrued interest, if any,
shall be paid to the nurse at the comencenent of
the | eave or in accordance with such otherFBaynent
schedul e as may be agreed upon between the Hospita
and the nurse.

(h) Allbenefits shall be kept whole durin% t he four
(4) years of salary deferral. During the year of
the 1eave, seniority wll accunulate, Service for
t he purgose of vacation and salary progression and
ot her benefits will be retained but will not
accunul ate during the period of |eave. The nurse
shal | becone responsible for the full payment of
premuns for any health and wel fare benefits in
which she is participating. Contributions to the
Hospitals of Ontario Pension Plan will be in
accordance with the Plan. The nurses will not be
eligible to participate in the disability incone
plan during the year of the |eave.

(i) A nurse may withdraw fromthe plan at any tine
during the deferral portion provided three (3)
months notice is given the Director of Nursin
Deferred salary, plus accrued interest, if any, w
bF returned to the nurse, Within a reasonabl e peri od
of tine.

(30 If the nurse term nates enploynment, the deferred
salary held by the Hospital plus accrued interest,
if any, wll be returned to the nurse within a
reasonable period of tinme. In case of the nurse's
death, the tunds will bepaid to the nurse's estate.

(x) The Hospital will endeavour to find a tenporary
repl acenent for the nurse as far in advance as
practicable. If the Hospital is unable to find a
suitable replacement, it may postpone the |eave.
The Hospital will give the nurse as much notice as
is reasonably ‘possible. The nurse will have the
option of remaining in the Plan and rearranging the
| eave at a mutually agreeable time or of wthdraw ng
fromthe Plan and having the deferred salary, plus
accrued interest, if any, paid out to her wthin a
reasonabl e period of tine.
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(1) The nurse will be reinstated to her forner position
unl ess the position has been discontinued, In whic
case she shall be given a conparable job

(m) Final approval for entry into the pre-paia | eave
program w | | be subject to the nurse entering into
a formal agreement with the Hospital in order to
authorize the Hospital to make the appropriate
deFFctlﬂnijfron1the nurse's pay. Such agreenent
W i ncl ude:

(a) A statenment that the nurse is entering the pre-
paid | eave programin accordance with Article
11.11 of the |l ective Agreenent.

(b) The period of salary deferral and the period
for which the leave is requested.

(c) The manner in which the deferred salary is to
be held.

The letter of application fromthe nurse to the
Hospital to enter the pre-paid | eave programw | |
be appended to and form part of the witten
agr eement .

Provisions in existing Collective Agreenents providin

for paternity |eave shall be continued in effect an

added to the above provisions in such Collective
Agreenents.

Provisions in existing Collective Agreenents providing
for time off to study for College of Nurses exam nations,
to wite registration exam nations or exanminations for
courses of study related to enployment shall be continued
in effect and added to the .above provisions in such
Col | ective Agreenents.

ARTICLE 12 - sick LEAVE AND LONG TERM DI SABI LI TY

12.01

The Hospital wll assune total responsibility for
PrOV|d|ng and fund|n% a short-termsick |eave plan at

east equivalent to that described in the 1980 Hospitals
of Ontario Disability Incone Plan brochure.

The Hospital wll pay 75% of the billed prem um towards
coverage of eligible enployees under the Long-term
disability portion of the Plan (HoODIP oran equival ent
plan). The enﬁloyee wi |l pay the balance of the billed
premum through payroll deduction. For the purpose of
transfer to the short-term portion of the disability
program enployees on the payroll as of the effective
date of the transfer with three. (3) months or nore of
service shall be deenmed to have three (3) nont hs of
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service. For the purpose of transfer to the long-term
portion of the disability Progran1 enpl oyees on the
active payroll as of the efrective date of the transfer
Wi th one (1) year ornore of service shall bedeened to
have one (1) year of service.

12,02 Effective the first of the nonth following the transfer,
all existing sick |eave plans in the Participating
~ Hospitals shall be termnated and any provisions relating
to such Plans shall be null and void under the respective
Col l ective Agreenments except as to those provisions
relating to payout of unused sick |eave benefits which

are specifically dealt with hereinafter

12.03 Existing sick |eave credits' for each enpl oyee shall be
converted to a sick |leave bank to the credit ofthe
enpl oyee. The sick |eave bank shall contain the unused
sick’| eave days to the credit of the nurse on the
effective date of the transfer to the Plan set out in
Article 12.01. The "sick | eave bank" shall be utilized
to:

(a) supplement paynent for sick |eave days under the
new plan which woul d otherwise be at less than ful
wages, and;

(b) Wwhere a payout provision existed under the former
sick leave plan in the Collective Agreenent, payout
shal| be made onthe term nation of enploynent, or
in the case of death, to the nurse's estate. The
amount of the payout shall be a cash settlenent at
the nurse's then current salary rate for any unused
sick credits to the maximum provided under the sick
| eave plan in which she participated as of the date
of this award;

(c) where, as of the effective date of transfer, an
enpl oyee does not have the required service to
qual i fy for payout on termnation, her existing sick
l'eave credits as of that date shall neverthel ess be
converted to a sick leave bank in accordance with
the foregoing and she shall be entitled to the same
cash out provisions as set out in paragraph (b)
above providing she subsequently achieves' the
necessary service to qualify her  for payout under
the conditions of the-sick |eave plan in which she
participated as of the date of this award;

(d) where a payout provision existed under the forner
sick leave plan in the Collective Agreenent, a nurse
who,. as of the date of this award, has accunul at ed
sick leave credits and |S_Prevented fromworking for
the Hospital on account of an occupational illness.
or accident that is recognized by the Wrkers'
Compensation Board as conpensable w thin the meaning
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of The Workers' Conpensation Act, the Hospital, ~n
application fromthe nurse, wll supplenent 2
award made by the Wirkers' Conpensation Board for
| 0SS of wages, to the nurse by such anount that the
award of The Wrkers' Conpensation Board for | oss
of wages, tpPether with the supplementation of the
Hospital, w Il equal one hundred per cent (100%) of
the nurse's net earnings to the limt ofthe nurse's
accunul ated sick |eave credits. Nurses may utilize
such sick |eave credits while awaiting approval of
a claimfor Wrkers' Conpensation.

Wien a nurse has conpleted any portion of her regularly
schedul ed tour prior to going on sick |eave benefits or
Wrkers' Conpensation benefits, she shall bepaid for
the balance of the tour at her regular straight time
hourly rate. This provision will not disentitle the
nurse to a lieu day under Article 1s5.05 if she otherw se
qual i fies.

Nurses returning to work froman illness or injury
conpensabl e under Wrkers* Conpensation will be assigned
l'ight work as necessary, if available.

A nurse who transfers fromfull-time to part-tine nay
elect to retain her accunulated sick |leave credits to be
utilized during part-time or subsequent full-tine
enpl oyment as provided under the sick |eave plan in which
she participates as of the date of this award.

Any di spute which may arise concerning a nurse's
entitlement to short-termor |ong-term benefits under
HOoDIP may be subject to grievance and arbitration under
the provisions of this Agreenent.

Nur ses presently_enployed who are covered by a |ong-term
disability plan in effect as of the date of this award
may el ect to becovered by HooDIP or to continue their
present coverage.

The Hospital further agrees to pay enployees an anount
equal to any | oss ofbenefits under HoopIP for the first
two days of the fourth and subsequent period of absence
in any cal endar year.

During the term of operation of this Collective
Agreenent, the Hospitals will meetand consult with the
Association W th the view to assisting the parties in
t he nextset ofnegotiations to inprove the benefit
coverage provi ded by HooDIP.

The Hospital will notify each nurse of the anount of
unused sick | eave in her bank annually.
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For nurses whose regul ar hours of work are other than
the standard work day, the short term sick |eave plan
wi ||l provide paynent for the nunber of hours of absence
according to the scheduled tour to a total of 562.5
hour s. | other provisions of the existing plan shal
appl y mutatis mutandis.

Absences due to pregnancy related illness shall be
considered as sick |eave under the sick |eave plan.

A nurse who is absent fromwork as a result of an illness
or injury sustained at work and who has been awaiting
approval of a claimfor Wrkers' Conpensation for a
Per|od | onger than one conplete pay period may apply to
he Hospital for payment equivalent to the |esser of the,
benefits she would receive from Wrkers' Conpensation if
her claim was approved, or the benefit to which she woul d
be entitled under the short term sick portion of the
disability income plan (HooDIP or equival ent plan).
Payment will be provided only ifthe nurse provides
evidence of disability satisfacfory to the Hospital and
a witten undertaking satisfactory to the Hospital that
any payments will be refunded to the Hospital follow ng
nal determnation of the claim by The Wrkers
Conpensation Board. If the «claim for \Wrkers
Conpensation is not approved, the nonies paid as an
advance wi || be applied towards the benefits to which the
nurse would be entitled under the short term portion of
t he d|sab|l!tY i ncome pl an. Any paynent under this
pr%¥|5|on wi Il continue for a maxinum of fifteen (15)
weeks.

ARTICLE 13 - HOURS OF WORK

13.01

The follow ng provision designating regular hours on a
daily tour and regular daily tours over the nursing
schedul e determ ned by the Hospital shall not be
construed to be a guarantee of the hours of work to be
performed on each tour or during each tour schedul e.

subject to Article 13.02 bel ow

(a) The nornmal daily tour shall beseven and one-hal f
(7-1/2) consecufive hours in any twenty-four (24)
hour period exclusjve of an unpaid one-half (1/2)
hour meal period, it being understood that at the
change of tour there will normally be additional
time required for reporting ich shall be
considered to be part of the normal daily tour, for
a period of up to fifteen (15) m nutes' duration.
Shoul d the reporting tinme extend beyond fifteen (15)
mnutes, however, the entire period shall be
considered overtine for the purposes of paynent
under Article 14.
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(by Nurses shall be entitled, subject to the exigencies
of patient care, to relief periods during the tour
on the basis of fifteen (15) mnutes for each hal f
tour.  The scheduling of neal periods and reli ef
periods shall be determned by local negotiations.

(c) The regular daily tours of duty of a nurse shal
average five (5) days per week over the nursing
schedul e determ ned by the Hospital, Nur si ng
schedul es shall be determned by local negotiation.
Nurses in the bargaining unit engaged in teaching
-in Schools for R.N.A.'s shall work a flexible
schedul e, Mnday to Friday, averaging 37% hours per
week over the Schedule to be determned by | ocal
negoti ati ons.

(8) Where a nurse notifies her supervisor that she has
been or will be unable to take the normal |unch
break due to the requirement of providing patient
care, such nurse shall be paid tine and one half
(1-1/2) her reqgul ar stra|?ht time hourly rate for
all time worked in excess of her normal daily hours.

Wiere nurses are now working a longer daily tour, the
rovisions set out in this Article governing the regular
ours of work on a daily tour shall be adjusted

accordingly.

The normal daily extended tour shall be 11.25 consecutive
hours in any 24-hour period, exclusive of a total of
forty-five (4s) mnutes of unpaid neal tinmne.

Nurses shall be entitled, subject to the exigencies of
patient care, to relief periods during the tour of a
total of forty-five (45) m nutes.

The schedulinP ofmeal and relief periods shall, be
determned by [ocal negotiations.

The introduction or discontinuance of |onger daily tours
shal | be determ ned by | ocal negotiations.

Hospital s that have extended tours that are presently
diffrerent than the above, shall mintain those
condi ti ons.

ARTICLE 14 - PREM UM PAYNVENI

14.01

If a nurse i s authorized to work in excess of the hours
referred to in .Article 13,01 (a) or (e¢), she shall
recei ve overtime premum of one and one-half (1-1/2)
times her regular straight time hourly rate.
Notwithstanding the foregoi ng, no overtine prem umshal
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be paid for a Eeriod of less than fifteen (is) m nutes
of overtime work where the nurse is engaged in reporting
functions at the end of her normal daily tour. If

authorized overtine anounts to fifteen (15) m nutes or
nmore, overtime premumshall be paid for the total period
in excess of the normal daily tour. Overtine prem um
will not be duplicated for the sane hours worked under
Article 13.01 (a) and (c) nor shall there be any
pyram ding with respect to any other prem uns payable
under the provisions of thiS Collective Agreenent.

Not hing herein wil|l disentitle the nurse to payment of
the nornmal tour differential provided herein. For
ﬂurpose of clarity, a nurse who is required to work on
er schedul ed day off shall receive overtine prem um of

one and one-hal f (1-1/2) tinmes her regular straight time
hourly rate. The Hospital agrees that if the Collective
Agreenent provided a greater .overtime prem um for

overtime work immediately prior to this Agreenent, the
Hospital will continue to pay such greater overtime
remum This is not intended to entitle the nurse to
e paid for work performed while engaged in the reporting
functions as provided herein.

Not wi t hstandi ng the foregoing, overtine will not be paid
for additional hours worked during a twenty-four (24)
hour period either as a result of change in tour on the
request of a nurse or a change-over to daylight saving
from standard time or vice-versa or an exchange of tours
by two nurses.

Work schedul ed by the Hospital to which a premumis
attached under scheduling regulations contained in the
Col l ective Agreenents and set out in the AppendiX of
Local Provisions shall be paid at one and one-half (1-
1/2) tinmes the nurse‘s regular straight time hourly rate
or as otherw se provided.

Wiere a nurse is required to work on a paid holiday or
on an overtime tour or on a tour that is paid at the fate
of tine and one-half (1-17/2) her regular straight time
hourly rate as a result of 14.03 above and she is
required to work additional hours follow ng her full tour
on. that day (but not including hours on_a subsequent
regul arly schedul ed tour for such nurse) she shall
receive two (2) tines her regular straight time hourly
rate for such additional hours worked.

A nurse who reports for work as schedul ed, unless
otherwi se notified by the Hospital, shall receive a
m ni num of f our (4) hours® Pay at her regular straight
tine hourly rate. She shall be required to performany
nursing duties assigned by the Hospital which she iS
capaFIgl of doing, if her regullat duties are not
avail abl e.
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14.06 Were a nurse has ponPIeted_her regul arly schedul ed tour
and |left the hospital and is called in to work outsig.
her regul arly schedul ed working hours, or where a nurse
is called back from standby, she shall receive tine and
one-half (1-1/2) her regular straight tinme hourly rate
for all hours worked with a mninum guarantee of four (4)
hours' pay at tinme and one-half (1-17/2) her regular
straight time hourly rate except to the extent that such

= four (4) hour period overlaps or extends into her
regul arly schedul ed shift. I'n such a case, she wll
receive time andone-hal f (1-1/2) herregul ar strai ght
time hourly rate for actual hours worked up to the
comencement of her regular shift.

14.07 A nurse who is required to remain available for duty on
standby outsi de her regularI% schedul ed working hours
shal | ‘receive st andby pay in the amount of two dollars
and fifty cents ($2.50) per hour for the period of
standby schedul ed by the Hospital. \ere such standby
duty falls on a paid holiday, as set out in the Apgend|x
of Local Provisions, the nurse shall receive standby pay
in the amount of three dollars ($3.00) per hour, Standby
pay shall, however, cease where the nurse is called in
to work under Article 14.06 above and works during the
period of standby.

14.08 In conputing a full-tine nurse‘s regular straight tine
hourly rate under this Collective Agreenent such rate
shal I beestablished by dividing the product of the
nurse’s regul ar nonthly salary exclusive o any al I onance
or Eren1un1pay times twel ve (12) bythe regular average

weekly hours times fifty-two (52).

14,09 Wiere a nurse has worked and accunul ated approved
overtine hours (other than overtine hours relating to
paid holidays) such nurse shall -have the option of
el ecting paynent at the applicable overtime rate or tine
of f equivalent to the applicable overtime rate (i.e.,
where the applicable rate is tinme and one-half (1-1/2)
then time off shall be at time and one-hal f (1-1/2)?.
Wiere a nurse chooses equivalent time off such time off
must be taken within the period set out in the Appendix
of Local Provisions or paynment in accordance with the
former option shall bemade. Nurses in the bargaining
unit engaged in teaching in Schools for R.N.A.'s mork|ng
overtime in excess of their -averageweekly hours referre
to in Article 13.01(c) which have been authorized in
advance by the Director of the School, shall be entitled
to conpensating time off in accordance wth the
f oregoi ng.

14.10 A nurse shall be paid a shift prem um of one dollar
($1.00) per hour for each hour worked which falls within
the hours defined as an evening shift-and one dol | ar and
twenty-five cents(si.25) for each hour worked which
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falls within the hours defined as a night shift provided
t hat such hours exceed two (2) hours if worked in
conjunction with the day shift. For purposes of this
provision, the night shift and the evening shift each
consist of 7.5 hours. Tour differential wll not form
part of the nurse's straight tine hourJy rate. The
defined hours of anight and evening shift shall be a
matter for |ocal negotiation.

Anbul ance Escort

Wiere a nurse is assigned to provide patient care for a
patient in transit, the follow ng provisions shall apply:

(a) Wiere the nurse perfornms such duties during her
r?gular shift, she shall be paid her regular rate
of “pay.

Where the nurse performs suchduties outside her
regular shift or on a day off, she shall be paid
the appropriate overtime rate.

(b) Wiere such duties extend beyond her regular shift,
the Hospital will not require a nurse to return to
regul ar duties at the Hospital w thout at |east
ei ght (8) hours of tinme off. Were such tine off
extends into her next regularly scheduled shift she
W%Jg mai ntain her regular earnings for that ful
shift.

(c) Hours spent between the time the nurse is relieved
of patient care responsibilities and the tinme the
nurse returns to the Hospital or to such other
Iocat|on.a?reed upon between the Hospital and the
nurse Wl be paid at straight time or at
appropriate overtime rates, if applicable under
Article 14.01. It is understood that the nurse
shall return to the Hospital or to such other
| ocation a%reed upon between the Hospital and the
nurse at the earliest opportunity.  Prior to the
nurse’s departure on escort duty, or at such other
tine as may be nutually, agreed upon between the
Hospital and the nurse, the Hospital wll establish
with the nurse arrangenents for return travel

(d) The nurse shall be reinbursed for reasonable out of
pocket expenses including room board and return
transportation and consideration will be given to
any special circunstances not dealt-with under the
f oregoi ng provi sions.

The Hospital agrees to continue to pay any greater
monetary benefit for anbulance escort duty "ft sucn
greater benefit has been paid by the Hospital immediately
prior to this Agreement. This ‘note applies at Hospital§
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where this superior condition exists as of December 14

1987,
14.12 The posting of work schedules shall be as set out in the
Appendi x of Local Provisions. It shall be the

responsibility of the nurse to consult posted work

schedul es.  The Hospital will endeavour to provide as
much advance notice as is practicable of a change in the

~ posted schedul e. Changes to the posted work schedul e
shal | be brought to the attention of the nurse. \Where
| ess than forty-eight (48) hours* notice is given
personally to the ‘nurse, time and one-hal f (171(2Lof t he
nurse's regular straight tinme hourly rate wil e paid
fﬂgdail hours- worked on the first shift of her new
schedul e,

14.13 Wen a nurse is required to travel to the hospital or to
return to her home as a result of reporting to or off
wor k between the hours of 2400 - 0600 hours, or at any
time Wwhile on standby, the Hospital will  pay
transportation costs either by taxi or by her own vehicle
at the rate of thirty-five cents (3s¢) per mle (to a
maxi mum of fourteen dollars ($14.00)) or such greater
amount as the Hospital may in its discretion determ ne
for each trip between the aforenentioned hours. The
nurse will provide to the Hospital satisfactory proof of
payment of such taxi fare.

14.14 A nurse who works a second consecutive full tour shal
be entitled to the normal rest periods and neal period
for the second tour, and shall be provided at the time
ofthe meal period with a hot neal or four dollars
($4.00) if the Hospital is unable to provide the hot

neal. Qther nurses required to work nore than two (2)
hours overtime on the sanme day they have worked a full
tour shall, after the two (2) hours, receive a % hour

paid nmeal period and shall be provided with a hot neal
or four dollars (s$4.00) if the Hospital is unable to
provide the hot neal.

14.15 A nurse shall be paid a weekend prem um of one dollar and
thirty-five cents ($1.35) per hour for each hour worked
between 2400 hours Friday and 2400 hours Sunday, or such
other 48 hour period as the |ocal parties my agree upon.
If a nurse is receiving premumpay under Article 14,03,
pursuant to a local scheduling regulation wth respect
to consecutive weekends worked, she will not receive
weekend prem um under this provision.

ARTICLE 15 - PAID HQOLI DAYS

15.01 A nurse who otherwi se qualifies under Article 15.02
hereunder shall receive el even *11) pai d hol i days as
designated in the Appendix o Local  Provisions.
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Effective April 1, 1989, the nunber of paid holidays
hereunder shall be increased to twelve (12), with the
designation ofthe twelfth holiday to be determned by
| ocal” negotiation.

In the event that the Provincial Governnment declares an
addi tional holiday (such as Heritage Day) during the term
of the Agreenent, such holiday will be substituted for
one of the above-nentioned holidays. The designation of
the additional holiday for an existing holiday shall be
subject to local determnation and such designation shal
not add to the present nunber of holidays.

In order to qualify for pay for a holiday, a nurse shall
conpl ete her full scheduled shift on each of the working
days i medi ately preceding and follow ng the holiday
concerned unl ess excused by the Hospital or the nurse was
absent due to:

(a) legitimate illness or accident which comenced
wi thin a nonth of the date of the holiday;

(b) vacation granted by the Hospital,;
(c) the nurse's regular scheduled day off;

(d) a paid [eave of absence provided the nurse is not
ot herw se conpensated for the holiday.

A nurse entitled to holiday pay hereunder' shall not
receive sick |eave paﬁ to which she may otherw se have
been entitled unless she was scheduled to work that da%.
A nurse receiving Wrkers® Conpensation Benefits for the
day of the holiday shall, subject to the above
provisions, be entitled to the difference between the
amount of the workers‘ Conpensation Benefits and the
hol i day pay.

Holiday pay will be conputed on the basis of the nurse's
regular straight time hourly rate of pay times the nunber
of hours fora nornmal daily tour as set out in Article
13.01 (a).

Subject to Article 15.02:

(a) Where a holiday falls during a nurse's schedul ed
vacation period, her vacation shall be extended by
one (1) day unless the nurseand the Hospital agree
to schedule a different day off with pay.

(b) Where a hoIida¥_faIIs on a nurse's schedul ed day
|

off an additional day off wth pay wll be
schedul ed.
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shal|l be paid at the rate of tinme and one-half (1-17%,
her regular straight tine hourly rate of pay for all
hours worked on such holiday subject to Article 14.04.
In addition, she will receive a lieu day off with pay in
the amount of her regular straight tinme hourly rate of
pay tines the nunber of hours in a normal daily tour as
set out in Article 13.01 (a).

A nurse required to work onany of the foregoinPfholiday
y

Nurses on extended tours shall receive twelve (12) lieu
da%$ off to consist of seven and one-half (7.5) hours
each.

Where a nurse is entitled to a lieu day under Article
15.04 Or 15.05 above, such day off nust be taken within
a period as set out in the Appendi x of Local Provisions
or paynent shall be made in accordance with Article
15.03.

Hospital s presently providing additional Raid hol i days
shal | continue to provide such additional holidays,

ARTICLE 16 - VACATI ONS

16.01

Al'l nurses shall receive vacations with pay based on
length of full-time continuous service as foll ows:

(a) Nurses who. have conpleted |ess than one (13 year of
full-time continuous service (as of the date for
determ ning vacation entitlement in the individual
Hospital ) shall be entitled to a vacation on the
basis of 1.25 days (9.375 hours for nurses whose
regul ar hours of work are other than the standard
mork_day% for each conpleted nonth of service with
pay in the amount of &% of gross earnings.

(b) Nurses who have conpleted one (1) or nore years of
full-time continuous service zas of the date for
determ ning vacation entitlenent in the individual
Hospital) shall be entitled to an annual vacation
of three (3) weeks with three (3) weeks* pay (112.5
hours® pay for nurses whose regul ar hours of work
are other than the standard work day), provided the
nurse works or receives paid leave for a total of
at | east 1525 hours inthe vacation year.

(c) Nurses who have conpleted three (3) or nore years
of full-time continuous service (as of the date for
determning vacation entitlenent in the individual
Hospital) shall beentitled to an annual vacation
of four (4) weeks wth four (4) weeks* pay, (150
hours® pay for nurses whose regul ar hours_of wor k
are other ‘than the standard work day), provided the
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nurse works or receives paid |eave fora total of
at |east 1525 hours 'in the vacation year

(d) Nurses who have conpleted seventeen (17) or nore
years of full-tinme continuous service (as of the
date for determning vacation entitlement in the
i ndi vidual Hospital) shall be entitled to anannua
vacation of five (5) weeks with five (5) weeks* pay,
(187.5 hours® paz for nurses whose regul ar hours of
work are other than the standard work day), provided
the nurse wor ks or receives paid |leave for a total
of at least 1525 hours in the vacation year.
Effective in the vacation year where the dafe for
deternmning vacation entitlenent in the individual
Hospital falls on or after April 1, 1989, the
service requirenent for five (5) weeks vacation
shall be fifteen (15) or nore years of full-time
continuous service,

(e) Effective in the vacation year where the date for
determining vacation entitlenent in the individual
Hospital falls on or after April 1, 1989, nurses
who have conpleted twenty-five (25) years or nore
of full-time continuous service éas of the date for
determning vacation entitlenent in the individual
Hospital) shall be entitled to an annual vacation
of six (6) weeks with six (6) weeks\ pay (225 hours*
pay for nurses whose regular hours of work are other
than the standard work day), provided the nurse
works or receives paid leave for a total of at |east
1525 hours in the vacation year

(£) If a nurse worksor receives paid |eave for |ess
t han 1525 hours in the vacation year she wl|
recei ve vacati on pay based on a percentage of her

ross salary for work performed on the follow ng

asi s
3 week entitlenment - 6%
4 week entitlement - 8%

5 week entitlenent - 10%

6 week entitlenent - 12%

Nurses who presently enjoy better vacation benefits shal
continue to receive such better benefits while enployed.
by the Hospital

A nurse who | eaves the employ of the Hospital for any

reason shall be entitled to receive any unpaid vacation
pay which has accrued to her to the date of her
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separation, it being understood and agreed that the nursr

will provide at |east two (2) weeks' notice o.
termnation
16.03 For the purpose of vacation entitlenment, service for

those nurses whose status is changed, on or after Cctober
23, 1981, frompart-tine to full-tinme or vice-versa,
shal | nean the conbined serviceasapart-tine and full-

"time nurse enployed by the Hospital and accumul ated on
a continuous basis. ~“For the purpose of this Article,
1500 hours of part-tine service shall equal one (1) year
of full-time service and vice-versa.

16.04 Full-tinme nurse teachers shall be entitled to one
addi tional week of vacation with pay which shall be taken
at either the Spring Break or the Christmas Break.

16.05 (a) Were an enployee's scheduled vacation is
interrupted due to serious illness which conrenced
prior to and continues into theschedul ed vacation
period, the period of such illness shall be
consi dered sick |eave.

(by Where an enployee's scheduled vacation is
interrupted due to serious illness requiring the
enpl oyee to be an in-patient in a hospital, the
per&ﬂd of such hospitalization shall be considered"
sick |eave.

(c) The portion of the enpl oyee's vacationwhich is
deened to besick |eave under the above provisions
Wi Ih_not be counted against the enployee's vacation
credits.

ARTICLE 17 - HEALTH AND WELFARE BENEFI TS

17.01 The Hospital agrees, during the termof the Collective

Agreenent, to contribute towards the prem um coverage of

art]C|Pat|ng eligible nurses in the active enPon of the

spital under the insurance plans set out bel ow subject

to their respective terms and conditions including any
enrollment r equl renents:

(a) The Hospital agrees to pay 100% of the billed
prem uns towards coverage ofeligible nurses in the
active enploy of the Hospital under the Ontario
Heal th Insurance Plan. o

(b) The Hospital agrees to pay 100% of the billed
prem uns towards coverage of "eligible nurses in the
active enploy of the Hospital under the Blue Cross
Sem -Private Plan or conparable coverage with
another carrier.
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(c) The Hospital agrees to contribute 75% of the billed
prem uns towards coverage of eligible nurses in the
active enplgi. of the Hospital under the existing
Blue Cross Extended Health Care Benefits 'Plan or
conparabl e coverage wi th another carrier providing
for $10.00 ﬁ$|ngle and $20.00 (famly) deductible,
grOV|d|ng the bal ance of nonthly premuns are paid

y the nurses through payroll deductions. In
addition to the standard benefits, coverage will
i nclude hearing aids (nmaxi num $300/person) and
vision care (nmaximm $60 every 24 nonths).
Effective April 1, 1989, the deductible for the
Extended Health Care Plan will be $15.00 (single)
and $25.00 (fanmly).

(8) The Hospital agrees to contribute gso% of the billed
prem uns towards coverage ofeligible nurses in the
active enploy of the Hospital under H.0.0.G.L.I.P.
or such other group life insurance plan currently
in effect prOV|d|ng the bal ance of the nnnthly
prem uns are paid by the nurses through payro
deduction.  Such insurance shall include benefits
for accidental death and di smenbernent in the
Er|nC|paI anount equal to the amount of the G oup

ife Insurance to which the nurse is entitled.
Ef fective April 1, 1989, the Hospital's contribution
to the Goup Life Insurance Plan will be 100%.

(e) Hospitals of Ontario Voluntarv Life |nsurance Plan

The Hospital also agrees to make the Hospitals of
Ontario Voluntary Life Insurance Plan (KOOVLIP)
available to the nurses subject to the provisions
of HOOVLIP at no cost to the Hospital.

(£) The Hospital agrees to contribute so% of the billed
prem uns towards coverage of eligible nurses in the
active enploy of the Hospital under the Blue Cross
#9 Dental Plan or conparable coverage with another
carrier (based on the current obpA fee schedul e as
it may be updated from time to time) providing the
bal ance of the nonthly prem uns are paid by the
nurses through payroll “deduction. Effective "April
1, 1990, t he Hospital‘s contribution to the Dental
Plan will be 75%.

For newy hired nurses, coverage as set out in Article
17.01 shall be effective the first billing date in the
month followng the month in which the nurse was first
enpl oyed subj ect to any enrollment or other requirenents
of thé Plan. = In no instance shall the first billing date
for a nurse occur later than the first day of the fourth
full nonth follow ng the nonth in which the newy-hired
nurse was first enployed.
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The Hospital nay substitute another carrier for any of
the foregoing plans (other than OHIP) provided that tk

| evel of benefits conferred thereby are not decreased,

The Hospital will advise the Association of any change
incarrier or underwiter at |east sixty (eo) days prior
to inplenenting a change in carrier

Al'l present nurses enrolled in the Hospital‘s Pension
Plan shall maintain their enrollment in the Plan subject
to its terms and conditions. New nurses and nurses
enpl oyed but not yet eligible for menbership in the Plan
shal |, as a condition of enployment, enroll in the Pl an
when eligible in accordance with its terns and
condi tions.

The Hospital shall continue to pay the premuns for
benefit plans under Articles 7 and 12, as applicable, for
nurses who are on paid | eave of absence or Wrkers
Conmpensation or at any time when salary is received, or
as provided in Article 10.04. Such paynent shall also
continue while a nurse is on sick |eave (including the
Unenpl oyment | nsurance Period) or on Long Term Disability
to a maxi num of 30 nonths fromthe tinme the absence
commenced.  Nurses who are on layoff may continue to
participate in benefit Plans, at their request, provided
they nake arrangements for payment and provided al so that
the layoff does not exceed one year.

Nurses who reside in Quebec shall' have equival ent
monetary contributions pard in that province with respect
to the Quebec equival ent of OHIP.

(a) The Hospital shall provide each nurse wth
i nformation booklets outlining all of the current
provisions in the benefits plans defined in Article
17.01 to Article 17.06 inclusive and the Sick
Leave/LTD Plan defined in Article 12, Upon request,
the Hospital will nake the Plans available to the
Associ ation for inspection.

(b) The Hospital shall notify the Association of the
nane(s) of the carrier(s) which provide the benefits
pl ans defined in Article 17.01 to Article 17.06
Inclusive and the LD Plan defined in Article 12.
The Hospital shall al so provi de the Association with
a coEy of all current information booklets provided.
to the nurses.

Unemplovment | Nsurance Rebat
The short-termsick |eave plan shall be registered with

t he Unenpl oyment | nsurance Conm ssion (uic). The nurses®
share of the enployer's unenploynent 1nsurance prem um
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reduction will be retained by the Hospital towards
offsetting the cost of the benefit inprovenents contained
in this agreenent.

ARTICLE 18 - M SCELLANEQUS

18.

is8.

18.

is.

18.

18.

01

02

03

04

05

06

Copi es of this Collective Agreement will be provided to
each nurse covered by the Collective Agreenment by the
Associ ation. The cost of printing the Collective
Agreenment will be shared equally by the Hospital and the
| ocal Association.

Wienever the femnine pronoun is used in this Agreenent,
it includes the masculine pronoun and vice-versa where
the context so requires. erethe singular is used, it
may al so be deenmed to mean plural and vice-versa.

It shall be the duty of each nurse to notify the Hospital
pronptly of any change in address or any change in
tenporary residency. If anurse fails to do this, the
Hospital will not beresponsible for failure of a notice
sent by registered mail to reach such a nurse. A nurse
Shr?tl)l notify the Hospital of any change to her telephone
nunber .

Medi cal exami nations, re-examinations and any tests
required under the Public Hospitals Act will be provided
by the Hospital -in conpliance with the Regulations. The
nurse may choose her personal physician for all such
exam nations, except the pre-employment nedical, unless
thle IEIo%pi tal has aspecific objection to the physician
sel ect ed.

Current provisions in Collective Agreenents relating to
the provision of Xx-rays, |aboratory work, immunization
inj ectmgs, gamma gl o ulin and ot her prograns shall be
conti nued.

Prior to effecting any changes in rules or policies which
affect nurses covered bythis Agreement, the Hospital
wi || discuss the changeswith the Association and provide
copies to the Association.

ARTI CLE 19 - COVPENSATI ON

19.01

(a) The salary rates in effect during the termof this
Agreement shall be those set forth in Appendix 3.
attached to and formng part of this Agreenent.
The nonthly wage schedule for a Registered Nurse
shal| be as follows:
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Classification - Registered Nurse

Effective April 1, 1991

Regul ar Strai ght Mont hl'y

Ti e Hourly Rate Rat e
Start $16.81 2732.17
1 Year » 17.71 2877.67
2 Years 18.10 2941.67
3 Years 18.97 3083.33
4 Years 19.74 3208.33
5 Years 20.51 3333.33
6 Years 21.28 3458.33
7 Years 22.05 3583,33
8 Years 22.82 3708.33
9 Years 23.59 3833.33
Effective Cctober 1, 1991

Regul ar Strai ght Monthly

Ti ne Hourly Rate Rat e
Start $16.81 2732.17
1 Year 17.71 2877.67
2 Years 18.10 2941.67
3 Years 18.97 3083.33
4 Years 20.00 3250.00
5 Years 20.77 3375.00
6 Years 21.54 3500.00
7 Year 22.56 3666.67
8 Years 23.59 3833.33
9 Years 24.62 4000.00
Effective April 1, 1992

Regul ar Strai ght Mont hly

Tine Hourly te Rate
Start $16.81 2732.17
1 Year 17.71 2877.67
2 Years 18.46 3000.00
3 Years 19.49 . 3166.67
4 Years 20.51 3333.33
5 Years 21.54 3500,00
6 Years 22.82 3708.33
7 Years 24.10 3916.67
8 Years 25.38 4125.00
9 Years 26.67 4333.33
Not e: Nurses with the required level of service credit for

purposes of advancenent on the salary schedule shall be
pl aced at the "8 years" |evel on the salary schedul e,
effective April 1, 1989.
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Nurses with the required | evel of service credit for
purposes of advancement on the salary schedule shall be
pl aced at the "s years" level on the salary schedul e,
effective April |, 1990.

(b) The parties agree to maintain the percentage
differentials In the wage rates which presently
exist between the classification of Registered Nurse
and the other classifications which are covered by
the Collective Agreenent.

A G aduate Nurse in the enploy ofthe Hospital upon
presenting proof of current certification by the College
of Nurses of Ontario shall begiven the salary of the
Regi stered Staff Nurse as provided in this Article
effective the date the nurse presents proof of
successfully passing the certification examnation to
the Director of Nursing or her designate, or to the date
of last hire whichever is later.

A Registered Nurse is required to present to the Director
of Nursing or her deS[?_nate bef ore February 15th of each
year her current Certificate of Conpetence, _Such tine
shal | be extended for satisfact ori/) reasons. Failure to
provi de proof of certification by the above date (or
extended date) shall result in the nurse being reverted
to the salary status of a Gaduate Nurse. Reinstatenent
to the status of Registered Nurse shall be effective the
first payperiod followng the date of presentation of
proof of certification as above.

(a) A nurse who. is pronoted to a higher rated
classification within the bargaining unit will be
| aced on the level of the salary schedule of the
igher rated classification so that she shall
receive no less an increase in salary than .the
equi val ent of one step in the salary range of the
previous classification (provided that it does not
exceed the salary range of the classification to
whi ch she has been pronoted) and she shall retain
her service review date for purposes of wage
progressi on. For the purpose of this Article,
pronoti on shall bedefined as a nove from one
classification to another classification with a
hi gher salary grid and shall not include achange
of status from Graduate to Registered Nurse. A
nurse who is noved to a lower rated classification
wi |l beplaced at the level on the grid, if any,
whi ch nost cl osel y recognizes her experience |evel
on the other grid.
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(b) Were the Hospital tenporarily assigns a Registered

taff  Nurse to carry out the assign
responsibilities of ahigher classification (whether
or not such classification is included in the
bargaining unit) for a period of one (1) full tour
or more, at times when the incunbent inany such
classification would otherw se be working, she shal
be paid a premum of one’ dollar and twenty cents
($1.20) per hour for such duty in addition to her
regular salary. The Hospital agrees #at it will
not make work assignments which will violate the
purpose and intent of this provision.

(c) G aduate Nurseswho become Regi stered Nurses shall

be placed on the level in the Registered Nurse's
salary grid which represents an increase in salary.

(d) Group.Unit or Team Leader

(a)

Whenever a  nurse Is  assigned addi ti onal
responsibility to direct, supervise or oversee work
of nurses, and/or be assigned overall responsibility
forpatient care on the unit, ward, or area, for a
tour of duty, she shall bepaid a prem umof sixty
cents (60¢) per hour in addition to her regular
sal ary and applicable prem um al | onance.

CGaimfor recent related clinical experience, if
any, shall be made in witing by the nurse at the
time of hiring onthe application for enploynent
formor otherwse. The nurse shall co-operate with
the Hospital by providing verification of previous
experience so that her recent related clinica
experience may be determned and eval uated during
her probationary period. Havi ng established the
recent related clinical experience, the Hospita
will credit a new nurse with one (1) annual service
increnent. for each year of experience up to a
maxi mum of Level 6 (i.e., Sth year increnent).

If a period of nore than two (2) years has el apsed
since the nurse has occupied a ful'l-time or a part-

.time nursing position, then the nunber ofincrenents

to be paid, if any, shall be at the discretion of
the Hospital. The Hospital nmay also give effect to
part-time nursing . experience in speci a

ci rcumst ances;

Currently enployed nurses who were eligible to claim
credit under the fornula of one increment for every
two years of experience may make a clai munder the
Present provision and will have their position on

he salary grid adjusted, effective April 1, 1991,
to a maxi num of Level 6 (5th Year Increnent).
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(by Where a casual nurse hired between Cctober 1, 1987
and March 31, 1988 transfers to full-time, shemay
make a claim .under (a) above at the tinme of the
transfer, provided the transfer occurs within six
(6) nonths of the nurse‘s date ofhire.

Each nurse will be advanced from her present |evel to
the next level set out in the Salary Schedule, twelve

. (12) nonths after shewas |ast advanced on her service

review date. If a nurse‘s absence without pay fromthe
Hospital exceeds thirty (30) continuous cal endar days
during each twelve (12) nonth Perlod, her service review
date wil| be extended bythe [ength of such absence in
excess of thirty (30) continuous cal endar days.

A part-time nurse whose status is altered to full-tine
will assunme her sanme level on the full-tinme grid. A
full-time nurse whose status is altered to part-time wll
assune her sane l|level on the part-tine grid. In
addition, a nurse who is so transferred will be given
credit for service accunulated since the date of her [ast
advancenent.

() Wien a new classification in the bargaining unit is
established by the Hospital or the Hospital makes
a substantial change in the job content of an
existing classification which in reality causes such
classifrcation to beconme a new classification, the
Hospital shall advise the Association of such new
or changed classification and the rate of pay
established. If requested, the Hospital agrees to
neet with the Association to permt it to make
representations with respect to the appropriate rate
of pay providing any such neeting shall not delay
the inplementation of the new classification. Were
t he Associ ation challenges the rate established by
the Hospital and the matter is not resolved
following any neeting with the Association, a

rievance may be filed at Step No. 3 of the

I evance Procedure within seven (7) cal endar days
following any neeting. If the matter is not
resolved in the Gievance Procedure, it nmay be
referred to Arbitration in accordance with Article
7, it being understood that any Arbitration Board
shall be limited to establishing an appropriate rate
based on the relationship existing amongst other
nursing classifications within the Hospital and
duties and responsibilities involved.

Any chan%e in the rate established by the Hospital
ei ther through nmeetings with the Association or by
a Board of Arbitration shall be made retroactive to
the timeat which the newor changed classification
was first filled.
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(b) I'f a nurse becomes disabled with the result tha+
she i n unable to carry out the regular functions o.
her position, the Hospital may establish a special
classification and salary with the hope ofprovi di ng
an opportunity for continued enploynment.

19.09 FEducation Allowance
" Provisions in existing Collective Agreements providing

for educational allowances shall be continued in effect.

ARTIAFE 20 - JOB SHARI NG

20.01 Job sharing is defined as an arrangenent whereby two or
nore nurses share the hours of work of what woul d
otherwi se be one full-tinme position
If the Hospital agrees to a job sharing arrangenent, the
introduction or discontinuance of such job sharing
arrangements will be determned |ocally.
Once the Hospital has determned that a vacancy exists
and has agreed to a job sharing arrangenent, the vacancy
or vacancies to be posted will be determned |ocally and
will be filled in accordance with Article 10.06 of the
Full -time Collective Agreement orArticle 10.05 of the
Part-tinme Collective Agreenent.
The nurses involved in a job sharing arrangenent will be
classified as regular part-tine and will be covered by
the provisions of the Part-time Collective Agreenent.

CLE 21 - SUPER| Dl Tl

21.01 Unl ess existin%_benefits, rights, privileges, practices,
terms or conditions of enpl oyment which may be considered
to be superior to those contained herein are specifically
retained by this Agreement, they shall be deemed not to
continue in effect.
It is, however, hereby confirmed that where. such
references are nade to existing Superior Conditions that
t hey refert 0 conditions exi sting prior to Cctober 23,
1981.

ARTICLE 22 - DURATI ON

22.01 This Agreenent shall continue in effect until March 31,

1993 and shall remain in effect fromyear to year
thereafter unless either party gives the other party
witten notice of termnation or desire to anend the
Agr eenent .
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Notice that amendments are required or that either party
desires to termnate this Agreement may only be given
within a period of ninety (90) days prior to the
expiration date ofthis Agreement orto any anniversary
of such expiration date.

If notice of amendment ortermination is given by either
party, the other partyagrees to neet for the purpose of
negotiation within thirty (30) days after the giving of
notice, if requested-to do so.

Not wi t hstanding the foregoing provisions, in the event
the parties to this Agreenent agree to negotiate for its
renewal through the process of central bargaining, the
?alrltlesd will meet to determne the procedures to be
ol | owed.

ARTICLE 23

23.01

Attached hereto and formng part of this Agreenent are
the follow ng appendices:

Appendix 1 - o.,N.A. QGievance Form S

Appendix 2 = List of Professional Responsi bility
Assessnment Committee - Chairpersons

Appendix 3 - Salary Schedul e

Appendix 4 - Superior Conditions - 1f Any

Appendi x 5 Appendi x of Local Provisions

ARTICLE 24 - LAYOFF DI SPUTE

24,01 The parties have agreed to submt their dispute
concerning Enmpl oyers' proposal #5 with regards to |ayoff
procedures to binding interest arbitration in accordance
Wi th the Hospital labour Disputes Arbitration Act. It
I's understood that this Agreenent will be amended to
I ncorporate new or anmended provisions that may result
from the arbitration award.

Si gned at , Ontario, thisday of ______, 1991,

For the Hospital: For the Association:

HOSPCEN.F93
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APPENDI X 2

LI ST OF PROFESSI ONAL RESPONSI BI LI TY
ASSESSMENT COMM TTEE - CHAI RPERSONS

The fol | owi ng nurses have allowed their names to stand as Chairpersons
- Nursing Assessnment Conmittees - inthe above naned sector.

1I

]

Dr. Alice Baumgart

school of Nursing
ueen's University
I ngston, Ontario

Mss Margaret Charters
Assi stant Adm ni strator
Nursing and Patient care

Ham | ton General Hospital
Ham | ton, Ontario
Ms. Roxy Edwards

Executive Director
Bruce Peninsula Health Serv.
Wiarton, Ontari o

Dr. Josephi ne Flaherty
Principal Nursing O ficer
Heal th and Wl fare Canada
Gtawa, Ontario

Ms. GwenHefferman

Director of Nursing Education
Otawa G vic Hospital

Otawa, Ontario

Ms. Pat  Kirkby

Dean, School of Health

Sci ences and Human Services

Fanshawe Col | ege
London, Ontario

11'

12.

. Ms,

Ms. Loui se Lemieux-Charles
Doctoral Candi date

Heal th Adm nistration
London, Ontario

Ms. Mxine pastirik

Program Devel oper _

Ni agara Col | ege of Applied
Arts & Technol ogy

Welland, Ontari o

Dr. Lucille Peszat
Canadi an Centre for
and Wl | Being

Toronto, Ontario

Hel en Tayl or

Heal th Care Consultant
M.I.Adnministrative Serv.
Scar borough, Ontario

Stress

Ltd.

Ms. Judy Tiivel
Co-ordinator .
Nursing Conputer Project
Toronto Western Hospital
Toronto, Ontario

Ms. Kathl een Webb
Director of Nursing
Hunber Menorial Hospital
Weston, Ontario

HOSPCEN.F93
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APPENDI CES
To The
FULL- TI ME COLLECTI VE AGREEMENT

bet ween

- CORNWALL CENERAL HOSPITAL
(Hereinafter referred to as "the Hospital")

and

_ ONTARI O NURSES' ASSCCI ATI ON
(Hereinafter referred to as "the Association")

Expiry: March 31, 1993



Service for the Hospjital

SALARY SCHEDULE (FULL-TIME)

START AFTER AFTER AFTER AFTER AFTER AFTER AFTER AFTER AFTER
1l YR, 2 YRS, 3 YRS, 4 YRS, 5 YRS. 6 YRS. 7 ¥YRS. 8 YRS. 9 YRS.
Effective April 1, 1991
registe
R2732.17sistered\urse
2877.67 2941.67 3083.33 3208.33 3333.33 3458.33 3583.33 3708.33 3833.33
16.81 17.71 18.10 18.97 19.74 20.51 21.28 22.05 22.82 23.59
Graduate  Nurse
16.29
S - t af f d
2884.54 3055.53 3137.63 3299.66 3445.30 3594.08 3741.04 3844.75 3978.53
17.75 18.80 19.30 20.30 21.20 22.12 23.03 23.66 24 .48
Ass't Head Nurse, Diabetic Discharge Planning Nurse
2821.30 2971.81 3129.75 3186.87 3322.19 3451.22 3583.61 3715.47 3845.52 3974.54
17.36 18.29 18.71 19.61 20.44 21.24 22.05 22.86 23.66 24 .46
Effective October 1, 1991
Registered Nurse
2732.17 2877.67 2941.67 3083.33 3250.00 3375.00 3500.00 3666.67 3833.33 4000.00
l16.81 17.71 18.10 18.97 20.00 20.77 21.54 22.56 23.59 24.62
G aduat e Nurse
16.29
Laucato
Instructor — R.N.A.. Staff EdAu3299r66
2884.54 13055.53 3137.63 3490.47 3495.33 3788.03 3933.56 4112.06
17.75 18.80 19.30 20.30 21.47 22.40 23.31 24.21 25.30
' R n 1:]
2821.30 2971.81 3129.75 3186.87 3311.75 3495.33 3626.84 3800.56 3974.32 4148.45
17.36 18.29 18.71 19.61 20.71 21.50 22.32 23.39 24 .46 25.63



Service for the Hospital

SALARY SCHEDULE (FULL-TIME)
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START AFTER AFTER AFTER AFTER AFTER AFTER AFTER AFTER AFTER
1 YR, 2 YRS, 3 YRS, 4 YRS, 5 YRS, 6 YRS, 7 YRS, 8 YRS, 9 YRS,

Effective April 1.. 1992

Registered Nur s e

2732.17 2877.67 3000.00 3166.67 3333.33 3500.00 3708.33 3916.67 4125.00 4333.33

16.81 17.71 18.46 19.49 20.51 21.54 22.82 24.10 25.38 26.67

Graduat e  Nur se

16.29

Ipstruc

2884.truct3055R83 $3198.6G#/#a3389.14 3577.84 3775.05 4012.87 4202.83 4453.72

17.75 18.80 19.68 20.85 22.01 23.23 24.69 25.86 27.41

s8't Head Nurse, D abetic : se
2821.30 2971.8) 3192.03 3273.94 3996.25 3623.37 3842.44 4147.27 4276.43 4494.21
17.36 18.29 19.09 20.14 21.24 22.30 23.65 24,99 26.32 27.66



Cl ause #

Central Contract

Full-tine
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SUPERI OR  CONDI TI ONS

égplicable cl ause from existing
| | ectiveAgreement

12.08

16.01

17.10

16.04

Sick Leave and Long Termpisability

(a) The Hospital agrees to continue and the
Associ ation agrees to accept the present sick and
long term disability plans.

éb) For those eligible enployees who have banked
ays from previous sick |eave plans, the sick
| eave banked shall be utilized to suppl enent
payment for sick |eave days under the present
plan which would otherwi se be at less than ful
wages.

(c) (1) An enﬁloree havi ng accrued sick |eave to
her credit shall on severance, except dismssa

for cause, after five (5) years of service
receive th|rty per cent %30%) of her accrued sick
| eave up to a maxi num of twenty-five (25) days
at the rate of pay effective imediately prior
to the severance.

(i1) An enployee having accrued sick leave 'to
her “credit shall on severance, except dismssa

for cause, after ten (10) years of service
receive fifty-five percent (55%) of her accrued
sick leave up to a maxinum of fifty-five (55)
days at the rate of pay effective inmmediately
prior to the severance.

(iii) An enployee having accrued sick |leave to
her credit shall on retirement receive one
hundred percent (100%) of her accrued sick |eave
up to a maxi mum of one hundred (100) days at the
rate of pay effective imediately prior to
termnation

(d) A nurse who transfers fromfull tinme to part-
time may elect to retain her accumulated sick
| eave credits to beutilized during subsequent
full-time enploynent.

Ful | -time nurse teachers shall be entitled to one
additional week of vacation with pay.
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ARTIQE A- RECOGNITION AND DEFI N TIONS

The Hospital recognizes the Association as t he excl usive
bargai ning agent for all full-tine registered and
raduate nurses enployed in a nursing capacity at the
rnwal | General Hospital, Cornwall, save and except
Head Nurses and persons above the rank of Head Nurse and
Enpl oyee Heal th Nurse.

The word "nurses" when used in this Agreement shall nean
persons in the above described bargarning unit.

ARTICE B - MANAGEMENT FUNCTI ONS

B.1l

The Associ ation recognizes that the managenment of the
Hospital and the direction of the working forces are
fixed exclusively in the Hospital and shall remain
solely with the Hospital except as nodified by this
agreenent, and without restricting the generality of the
foregoing, the Association acknow edges that it is the
exclusive function of the Hospital to:

(a) maintain order, discipline and efficiency;

(b) hire, transfer, layoff, recall, suspend or
ot herw se discipline nurses, provided that a claim
by a nurse that she has been discharged, suspended
or disciplined wthout just cause nay becone the
subject of a grievance and may be dealt with as
herei nafter provided;

(¢} deternmine, in the interest of efficient operation
and hi ghest standard of service, job rating or
classifrcation, work assignments, and the working
establishnment for the service:

(d) generally tomnage the operation that the Employer
I's engaged in without restricting the generalit
of the foregoing, to determine the nunber o
personnel required, methods. procedures and
equi pment in connection therewith

(e) make, enforce, and alter from tine to tine
reasonabl e rules and regulations to be observed by
the nurses, which are not inconsistent with the
provisions of this Agreenent.
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B.2 These rights shall not be exercised in a nmanner
Inconsistent with the provisions of this agreenent.

ARTICLE ¢ - REPRESENTATI ON AND COMMITTEES
c.1 Nurse Representatives and i evance Committee
There shall be one (1) representative from each of the

following areas: Qutpatient Psychiatry, Emergency Dept.,
1ccu, Qperating Room 1st North, 2nd North, 2nd South,

3rd Sout h.

c.2 The Hospital shall neet no nore than three (3) commttee
members at one tinme.

c.3 Hospital-AssociationComm ttee
Each of the parties  shall nane three  (3)
representatives.

C.4 NegotiatingCommittee

There shall be a ne%Ptiating commttee of up to five (5%
nurses elected by the Association Local, including bot
full-tinme and part-time representation

c.5 The Hospital shall inform the Association monthly of the
times scheduled for newy hired nurses, if any, and the
interview may be arranged collectively or individually
by the Hospital.

ARTIAE D - LEAVE FOR ASSQCI ATI ON BUSI NESS

D.1 The ﬂranting of such |eaves of absence shall be governed
by the follow ng:

(a) the Association shall provide the Hospital with two
weeks notice of such [eave:

(b) no nore than three nurses shall be absent at any
one time and no nore than one nurse fromany unit:

(c) the cumulative total number of days of |eave shal

be sixty:
- EDULI PROVI Sl
E.1 (a) Schedules shall be posted four (4) weeks in
advance. The Hospital shall notify the nurse of

any changes after the schedule is posted, and such
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notification shall be initialled by the notifier

(b} (1) A nurse shall be scheduled at |east two (2)
weekends off in four (4).

(i1) It is understood that a weekend consists of
fifty-six consecutive hours off work during
the period follow ng the conpletion of the
Friday shift until the conmencenent of the
Monday shift. (This is not applicable to
extended tours).

(c) Four (4) days off shall be schedul ed every fourteen

(14) days. ~  In any two week period at |east two
(2) consecutive days off must be schedul ed. The
renaln{ng two (2) days off may be split by mutua
consent .

(d) Nurses shall not be scheduled to work nore than
seven (7) consecutive days.

Nurses enployed in the operating roomon or before
June 11, 1981, who nutually agree to work nore than
seven (7) consecutive days may continue this
practice with no penalty to the Hospital.

(e) Split tours shall not beschedul ed.

(£) A nurse shall not be required to change her tour
of duty nore than once in a one week period.

(g) A period of two (2) consecutive tours off shall be
schedul ed between a change of tours and at |east
forty-eight (48) hours tinme off shall be schedul ed
follow ng night duty.

(h) These Scheduling regulations may be waived between
Decenber 15th and January 10th, so that all nurses
w il receive five or nore consecutive _days off at
ei ther Christmas or New Year's. Tinme off at
Christmas shall include Christmas Eve, Christnas
Day and Boxi ngl\leDa)</ and tinme off at New Year's
shal | include New Year's Eve and New Year's Day.

The Enpl oyer shall advise each nurse of these days
Si X (6) weeksi n advance.

This provision shall not apply to any area where
nurses normally work Monday to Friday and are not
normal |y scheduled to work on paid holidays,
however,” these nurses may schedule vacation days
off at this time, if it does not interfere with



staffing needs of the Hospital

The scheduling of time off at Christmas and New
Year's shall be done on a nursing unit basis,
provided that the conplenent of qualified nurses
Is maintained in the unit, in a manner as foll ows:

(i) On anal ternating basis unless otherw se
mutual |y agreeable between the parties.

(ii) In the event of conflicts, seniority wll
govern,

A nurse who wishes to change her posted schedule shall
submt the request in witing for the approval of her
imedi ate supervisor, a request for the change co-
signed by the nurse willing to exchange with her
circunstances prevent witten requests verbal approva
of the inmediate supervisor nust be obtained prior to
t he exchanging.

Rest periods shall be scheduled in each half tour.
A nurse will receive prem um pay:

(ay For all work perforned after working seven (7)
consecutive days of work w thout days off until
such days are schedul ed.

(by For all work perforned on her third consecutive
weekend.

(c) For all work perforned as a result of failure to
schedul e two consecutive tours off between a chanﬁ$

of tour or at |east 48 hours off follow ng nig
duty.

(d) Where a nurse chooses equivalent tine off under
14.09, such tine off nust be taken within a period
of forty-five (45) days.

Extended Hour Tours

(a) Extended hour tours wll be inplemented in a unit
when at |east 75% of the nurses indicate by secret
vote that they w sh extended tours and the Director
of the Enploynent Standards Branch at the Mnistry
of Labour gives approval.

(b) Extended hour tours will be discontinued at an
time after six (6) months of the inplenentati'on o
such tours if at least 5% of the nurses involved
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indicate in a secret vote that they no |onger w sh
to work extended tours.

(¢) Nurses on units that inplenment extended hour tours

may still have the option of working their normal
tour on that unit, if the scheduling pattern
permts.

(d) Nurses will not be scheduled to work more than four
(4) consecutive days.

(e} A period 11-3\4 hours shall be schedul ed between
a change of tours and at |east 48 hours tine off
shal | be scheduled follow ng night duty.

(£) A nurse will receive premum pay:

1. for all hours worked after working four (4)
consecutive tours of work:

2. for all work performed on her third
consecutive weekend.

(g) The follow ng provisions shall be adjusted for
nurses working on extended hour tours:

Article 14,01 - Subject to the tag end, overtime shall
pbe paid on all hours in excess of the normally schedul ed
ext ended tour.

Article 16 -~ Vacation shall beearned and used in hours
on the follow ng basis:

3 weeks entitlenent - 112.5 paid hours
4 weeks entitlenment - 150.0 paid hours
5 weeks entitlenent - 187.5 paid hours

Fl exi bl e _Hours

Nurses in the following classifications shall continue
in their scheduling pattern of flexible hours:

Teachers _
Psychiatric Nurse - day and evening care
Psychogeriatric Nurse

Staff Educator . .

Di scharge Planning - D abetic Nurse

Nurses in the out-patient psychiatric departnment will
not be entitled to overtime payment when their flexible
hours result in less than sixteen (16) hours off between
shifts, unless they are required to work nore than
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thirty-seven and one-half (37 1\2) hours per week.

ARTIAE F - PAD HAIDAYS

F.1 The follow ng shall berecognized as pai d holidays:
New Years' Day Labour Day
2nd Monday in” February Thanksgi ving Day
Good Fri day Renenbrance Day
Victoria Day Christmas Day
Canada Day Boxi ng pay
Cvic Holiday Easter Monday (1989,

thereafter)

Inthe event that the Provincial Government declares an
addi tional holiday isuch as Heritage Day) during the
termof this Agreerent, such holiday Will Dbe substituted
for the second Mnday in February.

F.2 Lieu days will be scheduled by nutual agreenent wthin
thirty (30) days either side.

F.3 A shift that begins or ends during the twenty-four (242
hour period of the above holiday, where the nmgjority o
time worked falls within the holiday, shall be deened
to be work performed on the holiday for the full period
of the shift.

ARTIAE G - VACATI ONS

G.1 (a) Vacation requests for the period Miy 1st to Cctober

31st shall be submtted to the head nurse of the
unit by April 1st _precedln?.b Vacation schedul es
e

for the above period shal posted by May 1ist.

(b) Vacation requests for the period Novenber 1st to

ril 3oth shall be submtted to the head nurse, of

the unit by Cctober 1st preceding. Vacation
schedul es shall beposted by Novenber 1st.

(c) when there are conflicting requests for vacations
the nmost senior nurse shall be entitled to her
vacation preference. The nurse may exercise such
senle;lty preference only once in each cal endar
period.

(d) Vacations may be taken at any time of the year
except during the period Decenber 15th to January
15th, The Hospital shall grant requests where
possi bl e subject to the above and provided that
where the vacation request is not submtted by the
dates set out above, vacation shall begranted at
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t he conveni ence of the head nurse.

(e} The Hospital will endeavour to schedule the weekend
off before or after with a nurse’svacation

(£) Requests for vacation shall not be unreasonably
denied.. Vacation quotas shall consider both full-
EIHE and part-time nurse's requests on an equitable

asi s.

ARTICLE H - M SCELLANEQUS

H.1

A nurse who is enployed in the out-patient psychiatric
departnent,  discharge  planning-diabetic ~nursing,

psychogeriatric nurse, child devel opnent nurse or staff
devel opnent who uses her own car in the performance of
her duties shall receive a mleage allowance of thirty-
five (35) cents per mle after the local travel slip has
been submtted to the Hospital.

The Hospital shall provide accessto bulletin board
space for the posting of notices related to Association
business.  Such notices nust be signed by a nenber of
the executive of the local Association and approved by
the Adm nistrator of the Hospital

Notices for neetings shall be posted in each unit's
bulletin board if nutually agreed to by head nurse.

A coBy of the current seniority list will be filed with
the President of the Local Association or her designate
on request in April and October. A copy of the
seniority list shall also be posted at the same tine.

The number of nurses that may be absent atanY one tine
on a pre-paid |eave shall not exceed the fol [ ow ng:

one nurse, normally assigned to work on First North
(Med\Surg), and

one nurse, nornally assigned to work on Second North
(Med\Surg), and

one nurse, normally assigned to work on Second South
(Med\Surg), and

one nurse, normally assigned to workon Third South (In-
Pat i ent Psychyatry) or one nurse normally assigned to
worki n Qut -Pati ent Psychiatric\Community Mental Heal th
prograns, and

one nurse, nornmally assigned to work in the Energency
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Dept\Out-Patient Depart nment, and
one nurse, normally assigned to work in I.c.c.U., and

one nurse, normally assigned to work in the surgical
suite\recovery room and

one nurse, normally assigned to work in the
rehabilitation unit, Wwhen such begins operation

H.5 If a nurse is unable to attend work he/ she nust advise
the Nurse Manager of the Unit ordesignate at |east four
(4) hours prior to the commrencenent of a night or

evening tour or one (1) hour prior to the comencenent
of a day tour.

ARTICLE | - PAY PERIOD

1.1 a) The Enployer shall pay its nurses every two (2)
weeks.

b) Any omi ssion of $50.00 or nbre on a nurses pay
cheque if requested by the nurse shall be paid to
the nurse within the business day fromthe date of
the request.

ARTICLEJ - MODI F| ED WORK
J.1 The Hospital wll notify the President of the Loca

Nurses' Association of the names of all nurses who go

off work due to a work related injury or when a nurse
goes on L.T.D.

J.2 When it has been nmedically determned that an enpl oyee
Is unable to return to the full duties of her position
due to a disability, the Hospital will notify and neet
with astaff representative of the Ontario Nurses'
Associ ation and a menber of the |[ocal Executive to
di scuss the circunstances surrounding the enployee's
return to suitable work.

J.3 The Hospital agrees to provi de the enployee with acopy
of the workers' Conpensati on Board fFom7 at the sane
time as it is sent to the Board.
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w4
Dated at (M A/ALL, ont. this_Z ' day of .Lcl/ef6—, 199 2.

FOR THE HOSPITAL EOR T1uHE ASSOCIATION
éa ; ’ 7 \
. e S ?ﬂ// Goun 2. /@’ 7/4// Lt ////;/J

/

277 7?%751// £
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LETTER OF UNDERSTANDING
Bet ween

CORNWALL GENERAL HOSPI TAL
And
ONTARI O NURSES' ASSQCI ATI ON

Job sharing requests with regard to full-time positions
shal | be considered on an individual basis.

Total hours worked by_the job sharer shall equal one (1)
full-time position. ~“The division of these hours on the
schedul e shall be determned by nutual agreement between the
two (2) nurses and the Nurse Manager

For the purﬁose of the position, the above schedul es shall
conform with---the--scheduling provisions of the Pull-time
Col I ective Agreement.

Each job sharer may exchange shifts first with her partner,

failing that with other nurses as provided bythe Collective
Agreement .

The job sharers involved will have the right to determne
whi ch partner works on schedul ed paid holidays and job
sharers shall only be required to work the number of paid
hol i days that a full-time nurse would be required to work.

Coveradge
a) It is expected that both job sharers wll cover each
other's incidental illnesses if possible, the unit

supervi sor nust be notified to book coverage. Job
sharers are not required to cover for their partner in
the case ofprol onged orextended absences.

b) Vacation, Mternity Leave, and other |eaves pursuant
to Article 11 of the Central Pull-time and Part-tinme
Agreements

In the event that one nenber of the job sharing arrangement
goes on any of the above |eaves of absence the coverage w ||
e negotiated with the unit supervisor, but it is hoped that
the renmaining menber of the position would be prepared to

cover the leave of absence as much as possible.
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[ npl n Lon

7. \Were the job sharing agreenent arsesout of the filling
of a vacant full-tine position, both éOb sharlnﬂ posi tions
will be posted and selection will bebased on the criteria
set out in the Collective Agreenent.

8. Any incunbent full-time nurse wishing to share her position
may do so without having herportion of the position posted.
The other portion of the job sharing position will be posted
and selection will be nade on the criteria set out in the
Col l ective Agreenent.

9. If one of the job sharers |eaves the arrangenment, her
position will De posted. If there is no successtul
applicant to the position,_the shared position nust revert
to afull-time position. The remaining nurse will have the
option of continuing the full-time position or reverting ho
a part-tine position for which she is qualified. If she
does not continue full-time, the position nust be posted In
accordance with the Collective Agreement.

10. Job sharers may work nutuall¥ agreed upon additional shifts
at regular hourly rate plus apercentage in |lieu of
benefits, provided that Regular Part-tine Nurses have the
right to first refusal of these shifts.

11. For the above aqgeed upon additional hours the scheduling
provi sions of the Part-Time Collective Agreenment shal
apply.

12. Wien either party decides to discontinue the job sharing
agreement the job sharers will revert to Regular part-tinme
and the full-time position shall be posted.

Di ntinuation

Either party may discontinue the job sharing arrangement wth
ninety (90) 'days notice. Upon receipt of such notice a neeting
shal|” be held between the parties within fifteen é15) days to

di scuss the discontinuation. |t Is understood and agreed that
such discontinuation shall not be unreasonable or arbitrary.

Dated at (OZNWALL , ont. this d_ﬁjélay of @@éf =8 1992,
OR THE HOSPITAL FOR- THE ASSCCI ATI ON

. f<2A¢>7uPAJQ Lortlgu Lo
W A lymana oo
/é%7zxéiéﬁ/§%%¢
fr LAt
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LETTER_OF UNDERSTANDI NG
Bet ween

CORNWALL CGENERAL HOSPI TAL
And

ONTARI O NURSES'  ASSQOCI ATI ON

Di rect Banking

The Hospital shall provide the nurses Wth Direct Banking within
the next two years.

ﬁatead at (‘MAJ&/#}LC/, ont. this é Jday of % 199 2.,

FOR THE HOSPI TAL FOR_THE ASSQC ATI ON

ﬁ@u\:_/\ %/W/////r A MWJ/@

/ 754
m Zj@%a
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LETTER OF | NTENT
Bet ween
CORNWALL GENERAL HOSPI TAL
’ And
ONTARI O NURSES' ASSOCI ATI ON

The Hospital will continue its Pollcy of paid parking which
currently is on the basis of the followng rates:

1. $15.00 per nonth
Prior to any changes in these rates to reflect changes in costs
of providi ng Parkl ng services, the proposed changes will be
di scussed at the Association-Hospital Comittee. In the event

the Hospital changes the rates, the Association has the right to
grieve.

Dated at COCUJJALL , this zé"w"%day of Lljel842 , 1992 .

OR_THE-HOSPITAL _FOR THE ASSQOC ATI ON
ZQ:/: NJ//ONMQ M//// Ly

I 7? ? Galié
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