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Start
Year
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January 1,

Start

Year
Years
Years
Years
Year s
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Year s
Year s
Year s
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January

Start

Year
Year s
Years
Years
Year s
Year s
Year s
Year s
Year s
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SALARY SCHEDULE

Regi st ered

Nurse A

2778.75
2925.00
3046.88
3214.25
3380.00
3547.38
3755.38
3963.38
4171.38
4381.00

2824.25
2970.50
3092.38
3259.75
3425.50
3592.88
3800.88
4008.88
4216.88
4426.50

2869.75

3016.00
3137.88
3305.25
3471.00
3638.38
3846.38
4054.38
4262.38
4472.00
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APPENDI X

The nonthly wage schedule for

Seni or

Staff - Nurse

2861.77
3011.26
3136.04
3306.92
3474.53
3644.74
3855.62
4067.62
4280.90
4495.93

2908.63
3058.10
3182.87
3353.73
3521.30
3691.49
3902.33
4114.32
4327.59
4542.62

2955.49
3104.94
3229.70
3400.55
3568.07
3738.24
3949.04
4161.01
4374.29
4589.32

nurses shall be as foll ows:

G aduat e

Nurse

2421.69

2464.34

2500.99
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Regi stered Seni or Graduate
Nur s e Btaffr s e Nur se

January 1, 1996

Start 2915.25 3002.35 2540.64
1 Year 3061.50 3151.78
2 Years 3183.38 3276.54
3 Years 3350.75 3447.36
4 Years 3516.50 3614.84
5 Years 3683.88 3784.99
6 Years 3891.88 3995.76
7 Years 4099.88 4207.71
8 Years 4307.88 4420,98
9 Years 4517.50 4636.01
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APPENDI X 4

SUPERI OR  CONDI Tl ONS

Education Al lowance Registered nurses who presently receive an

education allowance will continue to receive such allowance
while enployed by the Hospital as a full-tinme registered
nur se.
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APPENDI X 5
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ARTICLE A = RECOGNITION

A-1

The Hospital recognizes that in accordance wth the
decision of the Ontario Labour Relations Board and
"Certificate" dated at Toronto, oh the 7th day of
Sept enber, 1984, the Ontario Nurses' Association is the
bargai ning agent of all registered and graduate nurses
enployed in a nursing capacity by Wodstock  General
Hospital Trust, save and except Head Nurses, persons
above the rank of Head Nurse and persons regularly
enpl oyed for not more than twenty-four hours per week.

ARTICLE B - MANAGEMENT Rl CHIS

B- 1

B=-2

The Association recognizes that the managenent of the
Hospital and the direction of working forces are fixed
exclusively in the Enployer and shall remain solely with
the Enployer and without limting the generality of the
foregoing it is the exclusive functions of the Enployer
to:

(a) maintain order, discipline and efficiency;

(b) hire, assign, retire, direct, classify, transfer,
pronote, denote, layoff, recall, discharge and
suspend or otherw se discipline nurses provided
that a claim by a nurse that she has been
di schar ged, suspended or otherwi se disciplined
W thout Jjust cause may be the subject of a
grievance and dealt with as hereinafter provided;

(¢) establish,, alter and enforce reasonable rules and
regul ations to be observed by the nurses:

(d) determine all work procedures, the kind and
location of equipnment to be used, nethods to be
used, the allocation and nunber of nurses required
fromtime to time, the services to be perforned,
t he standards of performance of all employees, work
assignments, the hours of work and all other rights
and responsibilities Of managenment not specifically
nodi fi ed el sewhere in this Agreenent.

These rights shall not be exercised in a nmanner
i nconsi stent with the provisions of this Agreement.

WOODS01.F-S
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ARTICLE C = REPREBENTATION AND COMMITTEES
c-1 Representatives

The Hospital agrees to recognize ten (10) nurse:; as nurse
representatives.

Cc-2 Gievancg gommittee
There will be a Gievance Commttee of up to three (3)
nurses of whom no nore than one (1) shall be from any one
unit.

c-3 Hospital~-Association _t e e
There will be a Hospital-Association Conmttee conprised

of three (3) nurses, of whom no nore than one (1) shall
be from any one unit, and three (3) representatives of
the Hospi tal .

Cc-4 Beaptdetyng t t e e
There will be a Negotiating Commttee of up to five

(5) nurses, of whom no nore than one (1) shall be
from any one unit.

Cc-5 Nurse Representatives and nenbers of the Gievance
Comm ttee, Hospital -Association Commttee and Negotiating
Commttee may be fromeither the full-tinme or part-tine

bargaining unit and shall represent both bargaining
units.

c-6 Subject to the staffing requirenments of the unit, the
nunber of nurses from any one unit will exclude the Local
Presi dent.

c-7 Names of all nurse representatives and conmittee menbers

as required under Article 6.06 shall be submtted to the
Human Resources Departnment February 15 and August 15 of
each vyear.

ARTICLE D -ASSOCIATION _._.___..__.

D-1 The interview period as provided for in Article 5.06 W ||
be scheduled on the Employer's prem ses and during the
new nurses' orientation period. The schedul ed orientation
for new nurses shall be provided 'to the Association by
February 15th of each year. The nane of new nurses shall

WOODS01.F-S
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be provided: to the Association as far in advance as
possi bl e.

ARTICLE E ~-SENIORITY LIST

E- | A copy of the seniority list as at Decenber 31 and June
30 will be provided by February 15th and August 15th of
each year respectively.

ARTICLE F - S| CK LEAVE

F- If a nurse is ill and therefore unable to report for her
schedul ed shift, she will notify the! Enployer to that
effect at least one (1) hour prior to the start of her
schedul ed day shift, at least two (2) hours prior to the
start of a scheduled seven and one-half (7 1/2) hour
evening or night shift, and four (4) hours prior to the
start of a scheduled extended tour night shift.

ARTICLE ¢ = LEAVE ' FOR ASSQOCI ATlI ON BUSINESS

G-1 As provided for in Article 11.02, the cunulative total
| eave of absence for all nurses, including full--time and

part-time nurses, shall be forty-five (45) days during
t he cal endar year as follows:

i) the Association wll, if possible, notify the
Hospital in witing four (4) weeks in advance of
the requested leave:

ii) mno nore than four (4) nurses shall be absent at any
one tine and not nore than one (1) from any one
unit;

iii) subject to the staffing requirements of the

Hospital the nunber of nurses from any one unit
will exclude the Local President or her designate.

G-2 Pre-Paid lLeave Pl an
The nunber of nurses off at one tine shall be a total of

four (4) fromthe Full-tine or Part-time Bargaining Unit
in accordance with the Central Agreements.

WOODS01.F-S
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ARTICLE H - HOURS OF WORK
Scheduling

The formul ati on of working schedules are as set out bel ow

H |

for

nurses enployed on a seven and one-half (7 1/2) hour

t our basi s,

(a)

(b)

(d)
(e)

(£)

shift schedules will be posted four (4) weeks in
advance and cover a four (4) week period.

A request by a nurse for a change in the posted
shift schedule (i.e. exchange of regular days off
or tours) must be submtted in witing and
co-signed by the nurse wlling to nake the
exchange, at |east forty-eight (48) hours prior to
the requested change. Such request is subject to
approval by the Employer, but wll not be
unreasonably deni ed. Such exchange shall not in any
event result in premium or overtine paynent by the

Enpl oyer.

Nurses will not be scheduled to work more than
seven (7) consecutive days, unless by request of

t he nurse.
No split tours will be schedul ed.

A nurse will be scheduled off at |east four (4)
days in any two (2) week period, including at |east
one (1) period of two (2) consecutive days off.

A nurse shall be scheduled off work for a mninmm
of five (5) consecutive days at either Christmas or
New Year's. Christmas tinme shall be defined as
0700 hours Decenber 24 to 0700 Decenber 27 and New
"Year's shall be defined as 0700 hours Decenber 31
to 0700 hours January 2. For those nurses
scheduled off over the Christmas period the
Hospital 'may schedule the New Year's Day paid
holiday 1lieu day as part of the five (5)
consecutive days off.

Nurses may request either Christmas or New Year's
tinme off by Cctober 15th on a list posted by the
Enpl oyer in each nursing unit. Nurses will vyearly
alternate Christmas and New Year's tinme off. The
shift schedules covering Christmas and New Year's
shal |l be posted by Novenber 1st.
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(h)
(1)
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The scheduling provisions in H-1 wll be waived
bet ween Decenber 15 and January 5 to provide for
Christmas and New Year's schedul ing.

This provision will not apply to areas where nurses
normal |y work Monday to Friday and are not normally
scheduled to work on paid holidays,, including the
Qperating Room Recovery Room Day Care and CQut
Pati ent Vance.

A nurse is entitled to four (4) weekends off in ten
(10) .

"Where the Hospital considers itself unable in any
unit to implement a schedule which provides the
nurses Wwth every other weekend off wthout
(additional cost to the Hospital, the Hospital
agrees to wor k W th the Associ ation's
representative i n endeavouring to produce a
schedul e whi ch does so.

A nurse will receive premum pay as provided for in
Article 14.03 for all hours worked on a third (3rd)
consecuti ve weekend save and except where:

i) such weekend has been worked by the nurse to
satisfy specific day's off requested by such
nurse: or

ii) such nurse has recuested weekend work; or

iii) such weekend is worked as the result of an
exchange of tours wth another nurse.

For the purpose of this section a weekend is
defined as any period of fifty-six (56)
consecutive hours from 2300 hours Friday to
0700 Monday i ncl usi ve.

The night shift will be the first shift of the day.

The Hospital will schedule shifts so that at least
fifty percent (50%) of the shifts wll be day
shifts. It is wunderstood and agreed that this
clause shall not apply to any nurse who, at her
request and with the consent of the Hospital, works
a shift on a permanent basis.
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(j) The scheduling of nurses required to renmin
avail able for duty on standby, including weekends,
shall be distributed on an equitable basis.

Scheduling

The formul ati on of working schedules are as set out bel ow
for nurses enployed on an extended tour basis,

(a) Shift schedules' wll be posted four (4) weeks in
advance and cover a four (4) week period

(b) A request by a nurse for a change in the posted
shift schedule (i.e., exchange of regular days off
or tours) must be submtted in witing and
co-signed, by the nurse willing to nmmke the exchange
at least forty-eight (48) hours prior to the
requested change. Such request s subject to
approval by the Enployer, but will not be
unreasonabl y denied. Such exchange shall not in any
event result in premum or overtime paynent by the

Enpl oyer.

(¢) Nurses WwWIll not be scheduled to work nore than
three (3) consecutive extended tours.

(d) No split tours will be scheduled.

(e) A nurse shall be scheduled off work for a mninum
of five (5) consecutive days at either Christmas or
New Year's. Christmas tinme shall be defined as
0700 hours Decenber 24 to 0700 Decenber 27 and New
Year's shall be defined as 0700 hours Decenber 31
to 0700 hours January 2. For those nurses
scheduled off over the Christmas period the
Hospital may schedule the New Year's Day paid
holiday lieu day as part of the five (5)
consecutive days off.

Nurses may request either Christmas or New Year's
time off by COctober 15th on a list posted by the
Enpl oyer in each nursing unit. Nurses will yearly
alternate Christmas and New Year's tine off. The
shift schedules covering Christmas and New Year's
shall be posted by Novenber 1st.

The scheduling provisions in H-2 will be waived

bet ween Decenber 15 and January 5 to provide for
Christmas and New Year's scheduling
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(£) A nurse is entitled to one (1) weekend off in two
(2).

A nurse will receive premum pay as provided forin
Article 14.03 and for hours worked on a second
(2 nd) consecutive weekend save and except where:

i) such weekend has been worked by the nurse to
satisfy specific days off requested by such
nurse; or

ii) such nurse has requested weekend work; or

iii) such weekend is worked as the result of an
exchange of tours with another nurse: or

For the purpose of this section a weekend is
defined as any  period of fifty-six (56)
consecutive hours following the Friday day
tour to the Monday day tour inclusive.

(g) The Hospital wll schedule shifts so that nurses
are scheduled to work no nore night shifts than
they are being scheduled to work on the day shifts.

(h) The scheduling of nurses required to renmain
available for duty on standby, including weekends,
shall be distributed on an equitable basis.

Lieu Tine Of For COvertine Wrked

Were a nurse has chosen equivalent time off wunder
Article 14.09 such tine off nust be taken within four (4)
pay periods at a mutually agreeable tinme or paynent wl |
be nade in accordance with Article 14.09. If two or nore
nurses request tine owng off on the sane day the tine
off will be granted on a first cone first serve basis. If
the requests cone in on the sanme day the nurse with the
nost time owing will be granted the tine off. In the
event a nurse requests a single vacation day and anot her
nurse requests a tinme owing day and requests are
submtted the sane day the nurse with the nost seniority
will get the tinme off. Mdre than one nurse can be off at
one tine if coverage can be arranged.

Payment of weekend prem um as per Article 14.15 wll he

for all hours worked between 2300 hours Friday and 2300
hours Sunday.
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In accordance with Article 14.10, the evening shift is
defined as hours worked between 1500 hours and 2300
hours. The night is defined as hours worked between 2300
hours and 0700 hours.

The designation of paid holidays under Article 15.01 is

New ' Year's Day = January 1
Third Mnday in February

Canada Day - July 1

Renmenbrance Day = November 11
Christmas fl ay - Decenber 25
Boxi ng Day - Decenber 26

Were a nurse is entitled to a lieu day under Article
15.04 or 15,05, such day off must be taken within sixty
(60) days after the holiday at a nutually agreeable tine
and nust be! requested two weeks prior to the day to be
taken. If not requested or agreed upon by the 4é6th day
the lieu date will be assigned or paynent shall be nade
in accordance with Article 15.03.

Requests. by the nurse shall not be unreasonably denied.

The date for determning vacation entitlenent under
Article 16.01 shall be June 30,

H-5
ARTICLE | = PAID HOLIDAYS
[ -1
as follows:
Easter Monday
Good Fri day
Victoria Daly
G vic Holiday
Labour Day-
Thanksgiving Day
I-2
A R T - CVACATEONS J
J-1
J=-2

Vacations will be scheduled as foll ows:

(a) Al requests for vacations for the period May 15 to
Novenber 14 nust be submtted on the vacation
pl anner which wll be posted on each unit from
February 15 to March 15 of each year.

This vacation. schedule will be posted by April 15.
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(b) Al requests for vacations for the period Novenber
15 to May 15 nust be submitted on the vacation
pl anner to be! posted from August 15 to Cctober 1 of
each year.

The vacation schedule will be posted by Novenber 1.

(¢) In scheduling vacation requests, preference W ll be
given to nurses in accordance! with their seniority
and staffing requirenents of the Unit, provided the
nurse exercises this right by the date established
in (a) or (b) above, after which tine vacation
requests, which nust be in witing, wll be
scheduled on a first cone, first served basis.

(d) Vacations will not be scheduled for the period from
December 15 to January 5 to accommopdate schedul ing

under HI (£f) and H-2 (e).

(e} Vacations earned as of June 30 nust be taken within
the period January 5 to Decenber 15 of the current

cal endar vyear.

(£) Nurses may request and be granted vacation tine in

single days or in 3=3/4 hour periods. Such
requests are subject to the approval of the
Hospital, but will not be unreasonably denied.

(g) Prior to leaving on vacation, nurses shall be
notified of the date and tinme on which to report
for work followi ng the vacation if the schedul e has

not been posted for such date,

= BULLETIN BOARD

K- 1

The Hospital will provide two (2) bulletin boards for the
posting of notices related to Association business, one
(1) outside 'the cafeteria and one (1) in the basenent of
Vance. Al notices shall be signed by the President of
the Local Association or her designate.

e —_— e e e e

(a) The Hospital will notify the President of the Local
Nurses' Association of the nanes of all nurses who
go off work due to a work related injury or when a
nurse goes on L.T.D.

WOODS01.F-S
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(b) Wien it has been nedically determined that an
enpl oyee is unable to return to the full duties of
her position due to a disability, the Hospital wll
notify and neet with a staff representative of the
Ontario Nurses' Association and a nenber of the
Local Executive to discuss the circunstances
surroundi ng the enployee's return to suitable work.

(c) The Hospital agrees to provide the enployee with a
copy of the Wrkers' Conpensation Board Form 7 at
the sane tine as it is sent to the Board.

JHB SHARING

It is agreed that a full time job may he shared by two
nurses on the follow ng basis:

1. Job Sharing requests wth regard to full tine
positions shall be considered on an individual
basis and the Hospital shall reserve the right to
determ ne the appropriateness of such arrangenents.

2. Were the job sharing arrangenent arises out of the
filling of a vacant full time position, both job
sharing positions nust be posted and selection
based on the criteria set out in the Collective
Agreenment. An incunbent full tinme nurse wshing to
share her position, may do so w thout having her
hal f of the position posted. However the other half
of the! job shared position nust be posted and the
selection based on the criteria set out in the
Col I ective Agreenent.

3. Al job sharers shall be treated as regular
part-tinme enpl oyees and be subject to the
provisions of the part-tinme Collective Agreenent.

4, If one! of the job sharers |eaves the arrangenent
her position wll be posted. If there is no

successful applicant to the position, the shared
position nmust revert to a full tinme position. The
remai ning nurse will have the option of continuing
in the full time position or another part-tine
position. |f she does not continue full tine, the
position nust be posted according to the Collective
Agr eenent .
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Association dues shall be deducted from each nurse
in accordance wth the ‘part-time Collective
Agr eenent, ,

Posted schedul es for the job sharers shall be based
on the schedule:; that would apply to a full tine
nurse holding that position. Such schedul e shall
conform with the scheduling provisions of the ful
time Collective Agreenent.

Total hours worked by the two job sharers shall be
equal to one full tinme position. The division of
these hours over the schedule shall be determ ned
by mutual agreenent between the two nurses and the
Head Nurse of the Unit. Job sharers shall not be
requested to work any tours outside the tours of
the full time position, except in cases of
enmergency. These energency hours will be paid at
premium pay.

Each job sharer may exchange shifts wth her
partner, as well as with other nurses in accordance
with the Collective Agreenent.

If one of the job sharers is ill or requires an
absent day, she will attenpt to contact her partner
to cover the shift. I|f the shift cannot be covered
then the job sharer will contact the Hospital for a

repl acenent.

Job sharers will be entitled to vacation tine and
pay and paid holidays as provided to regular
part-time nurses. The job sharers agree to cover up
to a maximum of two (2) weeks of each others
vacation during the nonths of July and August., Job
sharers agree not to request wacation for the sane
period of tine in July and August.

Wiere job sharers agree to cover for each other's
vacation, they should not be included in any
vacati on quot a.

The job sharers involved will have the right to
determ ne between thenselves which partner wll
work on schedul ed paid hol i days subject to the
conditions of the Collective Agreenent.

Nurses will be granted at least five (5)
consecutive days off over either Christmas or New
Year's. Wien one or both job sharers work over
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Chri stnas, neither can be required to work over New
Year's and vice versa, unless nutually agreed
ot herw se.

Either party to this Collective Agreenent shall
have the option of cancelling Job Sharing wth
sixty (60) days witten notice. Upon receipt of
such notice a neeting shall be held between the
parties within fifteen (15) days to discuss the
di sconti nuati on.

The job sharer(s) will. have the right of reverting
back to the regular part-time position, if and
when, job sharing is changed or cancell ed.

Any issues arising out of the enforcenent of Job

Shari ng W be deal t with at an
Association-Management Committee neeti ng.
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