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COL:LECTIVE AGREEMENT

BETWEEN:

WOODSTOCK GEblERAL HOSPXTAL
(hereinafter retferred to as 'Ithe HospitalIt)

- and -

ONTARIO NURSEIS' ASSOCIATION
(hereinafter referred to as "the Associationtt)

EXPIRY: 31 March, 1996
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Signed a& kr(yc 2l&-:lr , Ontario, this l<A':id a y  t>f-(+jk(4-,,L ,  1995.

FOR THE HOSPITAL FW THE ASSOCIATION

- -
t

- - - -
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A-:1 The monthly wage sohedule for nurses shall be as follows:

Registered
Nurse- - A -

Senior Graduate
Staff Nurse Nurseb- - - - - --d

Ad.1 1, 1993

Start 2778.75 2861.77
1 !lear 2925.00 3011.26
2 ?fears 3046.88 3136.04
3 Ilears 3214.25 3306.92
4 !Zears 3380.00 3474.53
5 !lears 3547.38 3644.74
6 !Iears 3755.38 3855.62
7 !Iears 3963.38 4067.62
8 !Iears 4:L71.38 4,280.90
9 !lears 4381.00 4495.93
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APPENDIX 3

SALARY SCHEDULE

January 1, 1994

Start
1 ?fear
2 ?lears
3 ?lears
4 !iears
5 Years
6 Years
7 Years
8 Years
9 Years ,

Januam 1. 1995

Start 2869.75 2955.49
1 Year 3016.00 3104.94
2 Years 3137.88 3229.70
3 Years 3305.25 3400.55
4 Years 3471.00 3568.07
5 Years 3638.38 3738.24
6 Years 3846.38 3949.04
7 Years 4054.38 4161.01
8 Years 4262.38 4374.29
9 Years 4472.00 4589.32

2824.25 2908.63
2970.50 3058.10
3092.38 3182.87
3259.75 3353.73
3425.50 3521.30
3592.88 3691.49
3800.88 3902.33
4008.88 4114.32
4216.88 4327.59
4426.50 4542.62

2421.69

2464.34

2500.99
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Registered
N u r s e

~ztnuaxv 1, 1996

Start 2915.25 3002.35 2540.64
1 Year 3061.50 3151.78
2 Years 3183.38 3276.54
3 Years 3350..75 3447.36
4 Years 3516.50 3614.84
5 Years 3683.88 378~4.99
6 Years 3891.88 3995.76
7 Years 4099.88 420'7.7:L
8 Years 4307.88 4420.98
9 Years 4517.50 4636.01

Senior CZarMate
N u r s eStaff N u r s e

WOODSOl.FS
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APPENDIX 4

SUPERIOR CONDITIONS

A- 1. Educatilon Allowance Registered nurses who presently receive an
educa.tion allowance will continue to receive such allowance
while employed by the Hospital as a full-time registered
nurse.
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F]RTIC!LE A - REGOGNITXON

A-l The Hospital recognizes that in accordance with the
decision of the Ontario Labour Relations Eloard and
4tCertificat'e't  dated at Toronto, oh the 7th day of
September, '1984, the Ontario Nurses' Association is the
bargaining agent of all registered and graduate nurses
employed in a nursing capacity by Woodstock General
Hospital Trust, save and except Head :Nurses, persons
a:bove the rank of Head Nurse and persons regularly
employed for not lmore than twenty-four hours per week.

ZBTIC’LE  --__-__-_- KANAGEIMENT RIGHTS

B-l The Association reco#gnizes that the management of the
Hospital and the direction of working forces are fixed
exclusively in the Employer and shall remain solely with
the Employer and without limiting the generality of the
foregoing it is the exclusive :functions of the Employer

maintain order, discipline and efficiency;

hire, assign, retire, direct, classify, transfer,
promote, demote, layoff, recall, discharge and
suspend or otherwise disciplin'e nurses provided
that {a claim by a nurse that she has been
discharged, suspended or
without Ijust:

otherwise disciplined
cause may be the subjec:t of a

grievance and dealt with as hereinafter provided;

establish,, alter and enforce reasonable rules and
regulations to be observed by the nurses:

det'ermine all work prolcedures, the kind and
loc,ation Iof equipment to be used, methods to be
used, ithe allocation and number of nurses required
from time to t&me, the services to be performed,
the standards of performanlce  of all emp:Loyees, work
assignments, the hours of work and all other rights
and respon,sibilities of management not specifically
modified elsewhere in this Agreement.

B-2 These rights shall not be exercised in a manner
inconsistent wi.th the provisions of this Agreement.

W0C)DSOl.F-S
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&RTIC!LE C - RE'PREI3ENTATI:ON AND COMMITTEEIS

C-l purseResresentatives

The Hospital agrees to recognize ten (10) nurse:; as nurse
representatives.

c-2 Grievance C'ommittee- - - @ A - - -

There will be a Grievance Committee of up to three (3)
nurses of whom no more than one (1) shall be from any one
nit.

c-3 C o m m i t t e eHosnital-Association

Tlhere will be a Hospital-Association Committee comprised
of three (3) nurses, of whom no more than one (1) shall
be from any one unit, and three (3) representatives of
the Hospital.

c-4 fleaotiatincrC o m m i t t e e

There will be a Negotiating Committee of up to five
(5) nurses, of whom no more than one (1) sbal:L  be
from any one unit.

c-5 Nurse Representatives and members of the Grievance
Committee, Hospital-Association Committee and Neyotiating
Committee may be from either the full-time or part-time
bargalining unit alnd shall
units.

represent both bargaining

C-6 Subject to the staffing requirements of the unit, the
number of nurses from any one unit will exclude the Local
President.

C-7 N&mes of all nurse representatives and committee members
as required under #Article 6.06 shall be submitted to the
Human Resources Department February 15 and August 15 of
each year.

ARTICLE 1) -IWI'ERVIEWASSOCI.ATION-A--

D-l Th;e intelxiew period as provided for in Article 5.06 will
be scheduled on the E:mployer's premises anal during the
new nurses' orientaticn period. The scheduled orientation
folr new nurses shall1 be providled 'to the Association by
February 15th of each year. The name of new nurses shall

WOODSOLPS
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be provided: to the Association as far in advance as
possible.

ARTIClLE 18 -SENIORITY LIBT

E-l A copy of the seniority list as at December 31 and June
30 will be provideid by February 15th and August 15th of
each year respectively.

ARTICILE F - SICK LEAVE

F-l If a :nurse is ill and therefore unable to report for her
scheduled shift, she will notify the! Employer to that
effect at lleast .one (1) hour prior to the start of her
scheduled day shift, at least two (2) hours prior to the
start of a scheduled seven and one-half (7 l/2) hour
evening or night shift, and four (4) hours prior to the
start of a scheduled extended tour night shift.

ARTICLE G - LEAVE 'FOR ASSOCIATION BUSKNESS<

G-:1 As provided for in Article 11.02, the cumulative total
leave of absence for all nurses, including full--time and
part-time nurses, shall be forty-five (45) days during
the calendar year as follows:

i) the Association will, if possible, notify the
:Hospital in writing four (4) weeks in advance of
,the requested le#ave;

ii) :no more than four (4) nurses shall be absent at any
'one time (and not more than one (1) from any one
,unit;

iii) sub:ject to the staffing require!ments of the
Hospital the number of nurses iErom any one unit
lwil:L exclude the Local IPresident or her designate.

G-2 Pre-Paaid Leave Plan

The number of nurses off at one time shall be a total of
four (4) from the Full-time or E'art-time 13argaining  Unit
in accordance with the Central Agrleements.

WOODSOLPS
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H-l Sche8dulinq

The formulation of working schedules are as set out below
for nurses employed on a seven and one-half (7 l/2) hour
tour basis,

(a)

(:b)

(cl

(11)

(@I

(f’)

shift schedules will be posted four (4) weeks in
advance and cover a four (4) week period.

A request: by a nurse for a change in the posted
shift schedule (i.e.
or tours) must be

exchange of regular days off
submitted in

co-signed by
writing and

the nurse to make
exchange,

willing the
at least forty-eight (48) hours prior to

the requested change. Such reguest is subject to
approval by the Emplolyer, but will not be
unreasona:bly  denied. Such exchange shall not in any
event result in premium or overtime payment by the
Employer.

Nurses wi.11 not be scheduled ,to work more: than
seven (7) consecutive days, unless by request of
the nurse.

No split tours will be scheduled.

A nurse will be scheduled off at least four (4)
days in any two (2) week period, including at least
one (1) period of two (2) consecutive days off.

A nurse shall be scheduled off work for a minimum
of five (5) consecutive days at either Christmas or
New Year's. Christmas
0700 hours

time shall be defined as
December 24 to 0700 December 27 and New

'Year's shall be define'd as 0700 hours December 31
to 0700 hours January 2. For those
scheduled

nurses
off over the Christmas period the

IHospital 'may schedule the :New Year's Day paid
holiday l.ieu d a y  a s the
consecutive days off.

part of five (5)

Nurses may request either Christmas or New Year's
time off by October 15th on a list posted by the
Employer in each nursing unit. Nurses will yearly
alternate Christmas and New Year's time off. The
shift schedules covering Christmas and New Year's
shall be posted by November 1st.



(g)

(h)

(i3
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The scheduling provis:iono in H,-1 will be waived
between December 15 and January 5 to provide for
Christmas and New Year's scheduling.

This provision w.ill not apply to areas where nurses
normally work Monday to Friday and are not normally
scheduled to work on paid holidays,, including the
Operating Room, Recovery Room, Day Care and Out
Patient Vance..

.A nurse is entitled to four (4) weekends off in ten
(10)  l

'Where the Hospital considlers itself unable in any
,unit to impllement a schedulie which provides the
:nurses with every other weekend off without
(additional cost to the Hospital,
lagrees to work with

the Hospital
th\e Association's

:representative i n endeavouring to
schedule which does so.

produce a

A nurse will receive premium pay as provided for in
Article 14.03 for all hours worked on a third (3rd)
consecutive wleekend save and except where:

.i )

ii)

iii)

The

The

such weekend has been worked by the nurse to
satisfy specific day's off requested by such
nurse: or

such nurse has rec[uested weekend work; or

such weekend is workled as the result of an
exchange of tours with a.nother nurse.

For the purpose of this section a weekend is
defined as any period of fifty-six (56)
consecutive hours from 2300 hours Friday to
0700 Monday inclusive.

night shift will be the first shift of the day.

Hospital willl schedule shifts so that at ILeast
fifty percent
shifts.

(50%) of the shifts will be day
It is understood and agreed that this

clause shall not apply to any nurse who, at her
request and with the consent of the Hospital, works
a shift on a permanent basis.

WOODSOl.FS
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H-2

(j) The scheduling of nurses required to remain
available for duty on standby, including weekends,
shall be distributed on an equitable basis.

Schedulinq

The formulation of working schedules are as set out below
for nurses employed on an extended tour basis,

(a) Shift schedules' will be posted four (4) weeks in
advance aLnd cover a four ('4) week period.

A request by a nurse for a change in the posted
shift schedule (i.e., exchange of regular days off
or tours) must be submitted in writing and
co-signed, by the nurse wi:Lling to make the exchange
at least forty-eight (48) hours prior t,o the
requested change. Such request is
approval by

subject to
the Employer, but will not be

unreasonably denied. Such exchange shall not in imy
event result in premium or o,vertime payment by the
Employer.

(c) Nurses1 will not be scheduled to work more than
three (3) consecutive extended tours.

(d) No split tours will be sc:heduled.

(e) A nurse shall be scheduled off work for a minimum
of five (5) consecutive days at either Christmas or
New YearIs. Christmas time shall be defined as
0700 hours December 24 to 0700 December 27 and New
Year's shall be defined as 0700 hours December 31
to 0700 hours January 2. For those nurses
scheduled off over the
Hospital may

Christmas period the

holida:y lieu
schedule the New Yeares Day paid
day as part of the

consecutive days off.
five (5)

Nurses may request either Christmas or New Year's
time off by October 15th on a list posted by the
Employer in each nursing unit. Nurses will yearly
alternate Christmas and New Year's time off. The
shift schedules covering Christmas and New Year's
shall be posted by November lst.

The scheduling provisions in Ii-2 will be waived
between December 15 and January 5 to provide for
Christmas and New Year's scheduling.

WOODSOLFS
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(:f) A nurse is entitled to one (1) weekend off in two
(2) l

A nurse will receive premium pay as provided for in
Article lt4.03 and for hours worked on a second
(2 nd) consecutive weekend save and1 except where:

i) such we'ekend has been work'ed by the nurse to
satisfy specific days off reguested by such
nurse; or

ii) such nurse has requested weekend wor:k; or

iii) such weekend is worked as the result of an
exchlange of tours with another nurse: or

For the purpose of this se8ction a weekend is
defined as any .pe:riod of
consecutive hours

fifty-six (56)
following the Friday day

tour to the Monday disy tour inclusive.

(g) The Hospital will schedule shifts so thalt nurses
are schedule'd to work no more night shifts than
they are being scheduled to w'ork on the day shifts.

(h) The scheduling of nurses required to remain
availa:ble  for duty on standby, including weekends,
shall be distributed on an equitable basis.

H-3 Lieu Time Off IFor Overtime Worked--d

Where a nurse hae chosen equivalent time off under
Article 14.09 such time off must be taken within four (4)
paly perilods at a mutu(ally agreeable time or payment will
be! made in accordance with Article 14.09. If two or more
nurses reguest time owing off on <the same day the time
off will be granted on a first come first serve basis. If
thle reguests come in on the same day the nurse with the
most time owing will be granted the time off. In the
event a nurse requests a single vacation day and another
nurse requests a
submitted the

time owing day and requests are
same da:y the nurse with the most seniority

will get the time off. More than one nurse can be off at
one time if coveralge can be arranged.

H-4 Payment of weekend1 premium as per Article 14.15 will he
folr all lhours work:ed between 2300 hours Friday and 2300
halurs Sunday.

WOODS01.F-S
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H-5 I'n accordance with Article 14.10, the evening shift is
defined as hours worked between 1500 hours and 2300
h-ours. The night is defined as hours worked between 2300
hours and 0700 hours.

ARTIC!LE I - PAID 18OLlCDAy'8

I-l The Idesignation of plaid hol.idays under Article 15.01 is
as flollows:

New 'Year's Day - January 1
Third Monday in February
Easter Monday
Good Friday
Victoria Daly
Canada Day - July 1
Civic Holiday
Labour Day.
T:hanlcsgiving Day
Remembrance Day - November 11
ChriStmaiS  flay - December 25
Boxing Day - December 26

I-,2 Where a nurse is entitled to a lieu day under Article
1!5.04 or 15.05, such day off must be taken within sixty
(60) days after the holiday at a mutually agreeable time
and must be! requested two weeks prior to the day to be
taken. If not requested or agreed upon by the 46th day
the lieu date will be assigned or payment shall be made
in accordance with Article 15.03.

Requests. by the nurse shall not be unreasonably denied.

A R T I C L E  J- VACATIONS

J-l The date for determining vacation entitlement under
Article 16.01 shall ble June 30.

J-,2 Vacations will be scheduled as follows:

(al) All requests for vacations for the period May 15 to
November 14 must be submitted on the vacation
planner which will be poste!d on each unit from
February 3.5 to March l!j of each year.

This vacation. schedule will be posted by April 15.

WO0DSIl.P-S
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All requests for vacations for the period November
15 to May 15 must be submitted on the vacation
planner to be! posted from August 15 to October 1 of
each year.

The vacation schedule will be posted by November 1.

In scheduling vacation requests, preiference will be
given to nurses in accordance! with their seniority
and staffing requirements of the Unit, provided the
nurse exercises this right by the date established
in (a) or (lb) above, after which time vacation
requests, which must be in writing, will be
scheduled on a first come, first served basis.

Vacations will not be scheduled for the period from
Dec8ember 1.5 to January 5 to accommodate scheduling
under H-l (f) and H-2 (e).

Vacations earned as of !June 30 must be taken within
the period January 5 to December 15 of the current
calendar year.

:Nurses may request and be granted vacation time in
single days or in 3-3/4 h.our periods. Such
requests are subject to the approval of the
Hospital, but will not be unreasonably denied.

Prior to leaving on vacation, nurses shall be
notified of the date and time on w.hich to report
for work following the vacation if the schedule has
not been posted for such date,

ARTICLE K - BULIZTI'N BOARD.

K-l The Hospital will provide two (2) bulletin boards for the
posting of notices related to Association business, one
(1) outside 'the cafeteria and one (1) in the basement of
Vance aI All notices shall be signed by the President of
the Local Association or her designate.

ARTICLEL-A----MI8CELLlANE0U8

L-l (a)1 The Hospital will notify the President of the Local
Nurses' Association of the names of all nurses, who
go off work due to a work related injury or when a
nurse goes on L.T.D.

WooIxo1.F‘S
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(b) When it has been medically determined that an
employee is unable to return to the full duties of
her position due to a disability, the Hospital will
notify and meet with a staff representative of the
Ontario Nurses' Association and a member of the
Local Executive to discuss the circumstances
surrounding the employee's return to suitable work.

(c) The Hospital agrees to provide the employee with a
copy of the Workers' Compensation Board Form 7 at
the same time as it is sent to the Board.

A:RTICLE M -JOB SIKARK~

M- 1 It is agreed that a full time job may he shared by two
nursles on the following basis:

1. Job Sharing requests with regard to full time
positions shall be considered on an individual
basis and the Hospital shall reserve the right to
determine the appropriateness of such arrangements.

2. Where the job sharing arrangement arises out of the
filtling of a.vacant full time position, both #job
sharing positions must be posted and selection
based on the criteria set out in the Collective
Agreement. An incumbent full time nurs,e wishing to
share her position, may do so without having her
half of the position posted. However the other half
of the! job shared position must be posted and the
selection based on the criteria set out in the
Collective Agreement.

3. All job sharers shall be treated as regular
part-time employees and be subject to the
provisions of the part-time Collective Agreement.

4 I, If one! of the job sharers leaves the arrangement
her position will be posted. If there is no
successful applicant to the position, the shared
position must revert to a full time position. The
remaining nurse will have the option of continuing
in the full time position or another part-time
position. If she does not continue fu:Ll time, the
position must be posted1 according to the Collective
Agreement.

WOODSO%.F=S
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6.

7.

8.

9.
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Associ'ation dues shall be deciucted from each nurse
in accordance with the .part-time Collective
Agreement,,

Posted schedules for the job sharers shall be based
on the schedule:; that would apply to a full time
nurse holding that position. Such schedule shall
conform with the scheduling provisions of the full
time Collective Agreement.

Total hours wforked by the two job sharers shall be
equal 'to 'one full time position. The division of
these hours over the schedulle shall be determined
by mutual agreement between the two nurses and the
Head Nurse of the Unit. Job sharers shall not be
requested to work any tours outside the tours of
the full time position, except in cases of
emergency. These emergency hours will be paid at
:premium pa.y.

Each job sharer may exchange shifts with her
partner, as well as with other nurses in accordance
with the Collective Agreement.

If one of the jlob sharers is ill or requires an
absent day, she will attempt to c'ontact her partner
to c:over the shift. If the shift cannot be covered
then the job sharer will contact the Hospital for a
replacement.

10. ;Job shalrers will be entitled to vacation time and
w and paid holidays as provided to regular
part-time nurses. The job sharers agree to cover up
to a maximum of two (2) weeks of each others
vacaition during the months of July and Aug'ust. Job
sharers agree not to request vacation'for  the same
period of time in July and August.

Where job sharers agree to cover for each other's
vacation, they should not
vacation quota.

be inc:luded in any

11 ,I The job sharers
determine

involved will have the right to
betwe'en themselves which partner will

wrork on scheduled paid holidays subject to th;e
conditions of the Collective Agreement.

12. Nurses will be granted at least five (5)
consecutive days off over either Christmas or New
Year's. When one or both job sharers work over

WOODSOl.FS
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Christmas, neitlher can be required
YearIa and vice versa, unless
otherwise.

Either party to this Collective

to work over New
mutually agreed

Agreement shall~_ .have the option of cancelI.ing Job Sharing with
sixty (60) days written notice. Upon receipt of
such notice a meeting shal:L  bs held between the
parties within fifteen 1(15) days to discuss the
discontinuation.

The job s#harer(s) will. ha.ve the right of reverting
back to the regular part-time position, if and
when, job sharing is changed or cancelled.

Any issues arising out of the enforcement of Job
Sharing will be dealt with at an
Association-IManagement  Committele meeting.
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